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MINUTES 
INDIANA STATE UNIVERSITY 

BOARD OF TRUSTEES 

JULY 12, 1996 

The Indiana State University Board of Trustees met for its Annual Organizational Meeting 
at 9:00a.m. on Friday, July 12, 1996, in the Tf4stees Meeting Room, 11th Floor, School of 
Business. 

Board Members present: Dr. Benway, Mr. Blade, Mr. Buttrey, Mr. Dooley, Mrs. House, 
Mr. Smith, Mr. Stelle, Mr. Wildman and Dr. Zietlow. 

President Moore, Vice Presidents Edgerton, Schafer, Schultz, and Wells were present. 
Also attending were Dr. Steven Lamb, Chairperson of the University Faculty Senate, Ms. 
Deborah Nelson, Chairperson of the Support Staff Council, and Ms. Stacy Romoser, 
President of the Student Government Association. 

There being a quorum present, Mr. Stelle called the meeting to order at 9:00 a.m. 

SECTION I 

A. ORGANIZATION OF THE BOARD, 1996-97 

1. Roll Call for Annual Meeting 

Judge Stelle requested Mr. Schafer to call the roll. 

The roll call was responded to as follows: 

Dr. Michael P. Benway 
Mr. Mark J. Blade 
Mr. Donald W. Buttrey 
Mr. Jerry C. Dooley 
Mrs. Barbara P. House 
Mr. Donald E. Smith 
Judge John P. Stelle 
Mr. Alan R. Wildman 
Dr. Charlotte T. Zietlow 

Present 
Present 
Present -
Present 
Present 
Present 
Present 
Present 
Present 
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2. Reading of Notice of Annual Meeting 

Mr. Schafer read the Notice of Annual Meeting 

"The Indiana State University Board of Trustees will meet for the 
Annual Organizational Meeting at 9:00 a.m. on Friday, July 12, 1996 
in the Trustees Meeting Room, 11t~ Floor, School of Business." 

3. Reports of Officers or Reports of Special Committees 

a. Nominating Committee 

Mr. Dooley, Chairperson of the Nominating Committee, reported that 
the Committee met on Thursday afternoon at 1:30. Mr. Dooley read the 
following report : 

"Nominating Committee consisting of Donald Smith, Alan Wildman and 
Jerry Dooley , submits the following slate of officers for the ISU Board of 
Trustees for 1996-97: 

President 
Vice President 
Secretary 
Assistant Secretary 

Appointed Position 

John P. Stelle 
Charlotte T. Zietlow 
Barbara P. House 
Donald W. Buttrey 

Treasurer - Dennis C. Graham 

The N aminating Committee report was signed by all members of the 
Committee. " 

4. Election of Officers 

Following the report of the Nominating Commitee by Mr. Dooley, Judge 
Stelle requested President Moore to assume the Chair. 

Dr. Moore acknowledged the Nominating Committee report and called 
for additional nominations from the floor. Hearing none, the recommendtion 
of the Nominating Committee was before the Board. On a motion by Mr. 
Buttrey, seconded by Dr. Benway, the recommendation of the N aminating 
Committee was approved. 
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B. APPROVAL OF MINUTES 

On a motion by Mrs. House, seconded by Mr. Dooley , the minutes of the 
June 14, 1996 meeting were approved as presented. 

C. DATES OF MEETINGS, 1996-97 

The following meeting dates for 1996-97 were accepted : 

August 28-29, 1996 
August 30, 1996 
October 18, 1996 

(October 19, 1996 - Homecoming) 
December 5-6, 1996 

\ 

(December 14, 1996 
February 6-7, 1997 
March 6-7, 1997 

-Commencement) 

May 9, 1997 
(May 10, 1997 -Commencement) 

June 19-20, 1997 
July 17-18, 1997 

Board Retreat (Greencastle) 
Board Meeting (Greencastle) 
Meeting 

Meeting 

Meeting 
Meeting 
Meeting 

Meeting 
Annual Meeting 

D. REPORT OF THE BOARD PRESIDENT (Judge Stelle) 

Judge Stelle welcomed Mark J. Blade, as a new member of the Board noting he 
has known Mark for a number of years. He recalled Mr. Blade's many services 
to the University including student body president and to the Alumni Association 
through the Alumni Council. 

Mr. Stelle thanked the Trustees for the vote of confidence in re-electing him 
president. He noted his tenure as president of the Board has been one of the 
most enjoyable experiences of his life. He commented that he is proud to have 
the opportunity to be associated with all the trustees, the administration and the 
whole University community. He never ceases to be amazed at the time and 
commitment the trustees put in for the University, and he is proud to be part of 
that cause. 

E. REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore) 

President Moore congratulated the officers of the Board on their re-election and 
thanked all of the members of the Board on behalf of the administration, faculty and 
staff for their commitment to ISU with their time and talent. Dr. Moore also 
extended his personal welcome to Mark Blade noting he had an opportunity to get 
to know Mark and Vickie over the past four years . 
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Summer Honors Program 

Dr. Moore called special attention to the success of the summer honors program. 
It is an exciting program which has been held on the campus for a number of 
years. This year there was approximately a 30-40% growth in the enrollment of 
the program. Approximately 500 of the best high school students will be 
on campus during two separate sessions. 

Academic Achievement of Student Athletes 

Dr. Moore reported that the NCAA has released a report on Division I student
athlete graduation rates. ISU has been identified as having one of the nation's most 
outstanding records of academic achievement by student-athletes, particularly 
African-American athletes. ISU student-athletes graduate at rates higher than 
the student body as a whole. African-American student-athletes who enrolled in 1989-
90 graduated at a rate of 70%, double that of the student body. 

President Moore, congratulated the Athletic Department, the coaches and athletes, 
with special recognition of the Student Academic Services staff including Cathy 
Baker and Henry Villegas. 

Dr. Moore introduced Larry Gallo and asked that Mr. Gallo report to his staff and 
and student athletes the pride and good wishes of the trustees and the University. 

Seminar 

As part of the seminar on partnerships and inter-institutional cooperation, on 
Thursday, mention was made of the project in Bedford, called the South Central 
Indiana Education Alliance. ISU has a leadership role in that endeavor. Dr. Moore 
read a letter from Katherine Davis, State Budget Director, praising ISU for such 
efforts. 

Recognition of Bruce Dallman 

Dr. Moore noted the School of Technology has an outstanding faculty member in 
Construction Technology, and he introduced Professor Bruce Dallman. 

Over the past two years Professor Dallman has received over $378,000 in grants 
from the federal government to support a technology transfer progran in conjunction 
with the U.S. Army Corp of Engineers. Last month Professor Dallman was the 
recipient of a special award--the Commander's Award for Distinguished Public 
Service from the U.S. Army Construction Engineering Research Laboratories. 
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F. REPORT OF THE UNIVERSITY FACULTY SENATE CHAIRPERSON 
(Dr. Lamb) 

Dr. Lamb reported that there is much interest among the faculty on the scope 
and breadth of proposed articulation agreements. These agreements can impact upon 
the health, mission and the perception of the University. He stressed the importance 
of faculty governance input in the establis~ent of major articulation agreements. 

One of the standing committees of University Faculty Senate is the Curriculum 
and Academic Affairs Committee which has been given primary authority in matters 
of curriculum. When changes to existing minors or majors are proposed, CAAC has 
the responsibility to make sure that the facilities, resources and faculty are adequate. 
This existing body could be used not only to determine whether or not initial 
standards agreed upon by the articulation parties meet minimum criteria, it could also 
be used effectively as a reasonable source of pressure to make sure that standards of 
feeder institutions increase as their emerging missions evolve . 

Dr. Lamb cautioned that years ago it was concluded that in matters of curriculum, 
there should be an oversight University committee to make sure that standards and 
mission were being protected and that adequate resources existed to ensure the quality 
delivery of programs. That committee has been CAAC. He felt there should not 
be movement away from that commitment. There are serious questions to be 
debated by governance bodies. 

Dr. Lamb noted there was a special meeting called of this year's existing executive 
committee to hear about the format to be used in developing a University articulation 
policy . When questioned the attending executive committee members felt that 
individual articulation agreements of this magnitude should go through faculty 
government, six of the seven in attendance were strong in their support. Dr. Lamb 
felt it would be unreasonable to accomplish or finalize such articulation agreements 
without the necessary input from faculty governance. 

G. REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT 
(Ms. Romoser) 

Ms. Romoser welcomed Mr. Blade on behalf of the Student Government Association. 
She noted Mr. Blade gives students an example to follow since he was president 
of the student body. 

She introduced the Vice President Joseph Rayes and the student Senate President Pro 
Tern. They noted SGA is working on an orientation program for the fall and will have 
a table fair for different organizations on campus during the opening week to promote 
involvement in student organizations. 
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H. REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Ms. Nelson) 

Ms. Nelson congratulated Mr. Blade on his appointment to the trustees , noting 
they were classmates in high school. 

Support Staff Council has had many positive responses on the way 1996-97 salary 
increases were handled. Workshops were ~onducted to explain the process. She 
was complimentary with the way the workshops were conducted and for the 
information Vice President Schafer made available on the salaries and how the 
figures were compiled . 

Council is currently working on several items for the fall including elections , a 
retreat and the general meeting. 

I. BIENNIAL OPERATING BUDGET REQUEST, 1997-99 (Ms. Schultz) 

Vice President Schultz presented the 1997-99 Biennial Budget. It was 
developed in consultation with the Commission for Higher Education, Commissioner 
Stan Jones, sister institutions, the President's Planning and Resources Committees and 
Academic Deans Council. Priorities include funding for maintenance of the quality of 
existing programs , including improved compensation; student financial aid; student 
retention and assessment programs; computer technology; library automation; and 
instructional equipment. The State's assumption is that student fees will be 
increased by 4 percent. That is the model used along with the other state universities . 
The quality improvements were listed in priority order. 

President Moore also reported that the Indiana Commission for Higher Education 
Sub-Committee on Facilities was on campus on Thursday. It provided an 
opportunity to present the capital facilities improvement request for the 1997-99 
biennium. That request totals $39.1 million and includes funding for general 
repair and rehabilitation, $6.9 million; special repair and rehabilitation for 
telecommunications infrastructure and advanced computing network, $3.0 million; 
replacement of the power plant, $28 .0 million; and land acquisition, $250,000. 

Recommendation: Approval of the Biennial Operating Budget Request, 1997-99 as 
presented in Exhibit K. 

On a motion by Dr. Zietlow, seconded by Mr. Smith, the recommendation was 
approved. 
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J. CANDIDATES FOR DEGREES (Dr. Wells) 

The candidates for degrees to be conferred in August, 1996 are presented in 
Exhibit A. 

Recommendation: Approval of the award of the degrees subject to completion 
of the requirements as presented in Exhibit _A. 

On a motion by Mr. Wildman, seconded hy Mrs . House , the recommendation was 
approved . 

K. AGREEMENTS (Dr . Wells) 

Recommendation: Approval of the following agreements. 

1. Community Health Internships 

Agreements have been reached with the following agencies to provide 
Community Health Interships. These are standard agreement forms previously 
approved by the Board. Copies of the agreement forms are on file in the Office 
of the Secretary of the University. 

Cook County Department of Public Health, Oak Park, IL 
Marion County Health Department, Indianapolis, IN 
McMillen Center for Health Education, Ft. Wayne, IN 

2. Safety Management Internships 

Agreements have been reached with the following agencies to provide Safety 
Management Internships. These are standard agreement forms previously 
approved by the Board. Copies of the agreement forms are on file in the 
Office of the Secretary of the University. 

Fox Construction Corporation, Ft. Wayne, IN 
General Instrument 
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3. Marria!!e and Family Therapy Internships 

Agreements have been reached with the following agencies to provide 
Marriage and Family Therapy Internships. These are standard agreement 
forms previously approved by the Board. Copies of the agreement forms are 
on file in the Office of the Secretary of the University. 

Jobe Stress Center, Terre Haute, Indiana 
Parke County Hamilton Center, Rockville, IN 

4. Valley Environmental Testing Corporation, Terre Haute, IN 

The purpose of this agreement is to provide Environmental Health 
Internships . This is a standard agreement form previously approved by 
the Board. A copy of the agreement form is on file in the Office of the 
Secretary of the University . 

5. Vi2:o County Group Homes. Terre Haute. Indiana 

This is a renewal of a contract previously in force for the purpose of providing 
clinical experiences for nursing students. A copy of the agreement form is 
on file in the Office of the Secretary of the University . 

6. Brown Flying School, Terre Haute, IN 

The purpose of this agreement is to provide flight training for students 
enrolled in the Department of Aerospace Technology . A copy of the 
agreement is presented in Exhibit B. 

7. Indiana Higher Education Telecommunication Systems, Indianapolis, IN 

The purpose of this agreement is to retain ITFS License in the Washington, 
Indiana area. A copy of the agreement is presented in Exhibit C. 

8. Kansas University Medical Center. Kansas City, Kansas 

The purpose of this agreement is to provide internships for students 
enrolled in the Department of Communication Disorders who are 
anticipating a Master of Arts or Master of Science in Speech Pathology. 
A copy of the agreement is presented in Exhibit-D. 
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9. Psychology Service 116B. Seattle, Washington 

The purpose of this agreement is to provide the required internship training 
at an APA-accredited Veterans Administration Medical Center internship 
site . A copy of the agreement is presented in Exhibit E. 

10. Western Health Network, Inc ., Mesq.. Arizona 

The purpose of this agreement is t" provide educational experiences to 
students enrolled in the Communication Disorders Program. A copy of the 
agreement form is presented in Exhibit F. 

11 . USA Group-Enrollment/Financial Aid Service, Marietta, GA 

The purpose of this agreement is to set forth the terms and conditions by 
which USA Group Financial Aid Services may provide certain financial 
aid services to the School . The School qualifies as an II eligible institution II 
under the Act, and is prepared to engage in the transactions contemplated 
by this agreement. A copy of the agreement is presented in Exhibit G. 

12. Air Force, ROTC. Terre Haute, Indiana 

The purpose of this agreement is to provide a crosstown agreement with 
St. Mary-of-the Woods College . A copy of the agreement is presented in 
Exhibit H. 

13. Air Force. ROTC. Terre Haute, Indiana 

The purpose of this agreement is to provide a crosstown agreement with 
Vincennes University . A copy of the agreement is presented in Exhibit I. 

14. Interlink Language Center 

The purpose of this letter is to serve the English language requirements 
of international students who are planning to study at ISU. A copy of the 
agreement is presented in Exhibit J. 

On a motion by Dr. Benway, seconded by Dr. Zietlow, the recommendation was 
approved. 
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L. PURCHASES OVER $250,000 REQUIRING BOARD APPROVAL (Mr. Schafer) 

Under the Board approved University Purchasing Guidelines , during any calendar 
year a single purchase of more than $250 ,000 or vendors with accumulated purchases 
in excess of $250,000 are to be approved by the ISU Board of Trustees . The 
following purchase orders require Board approval: 

Single Purchases 

None to Report 

Accumulated Purchases 

Standard Insurance Company 
Delta Dental Plan of Indiana 
CIC Systems, Inc. 
Postmaster 
Terre Haute Electric Suply 
Potter Electrical, Inc. 
Indiana Department of Correction 

\ 

$279 ,298 
$280,991 
$305,002 
$364,018 
$494,037 
$468,856 
$575,273 

Recommendation: Approval of the purchases over $250,000 listed above. 

On a motion by Dr. Benway, seconded by Mr. Dooley, the recommendation was 
approved . 



CANDIDATES FOR THE ASSOCIATE DEGREE 
AUGUST 16, 1996 

ASSOCIATE OF APPLIED SCIENCE 

ELLIS, JODY LYNN CHANCE 

PAGE 1 

SECTION I 
EXHIBIT A 
JULY 12, 1996 
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AUGUST 16, 1996 

APO, CHARITY MICHELLE 
HOWARD, KEITH EDWARD 

ASSOCIATE OF ARTS 

DILLEHAY, RHONDA LEE WEBB 
SHOOPMAN, JASON KERN 

PAGE 2 
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AUGUST 16, 1996 

ASSOCIATE OF SCIENCE 

ALLMAN, JONATHAN R 
BRANDT, JENNIFER LYNN 
BROWN, ROGER KENT 
CHAMBERS, JENNIFER LYNN 
COOPER, DAVID 
EDWARDS, MICHELLE DAWN 
ENGLES, TERRI LANE 
FIELDS, DUSTIN LEE 
GWIN, JENNIFER LOUISE 
JACKSON, MICHELLE DAWN 
KLUEBER, KATHRYN DELDEA MANSHIP 
MANDERINO, KRISTIN PENN 
MITCHELL, JAMIE MICHELLE 
NEARON, STACY LEANN 
RODE, JOHN THOMAS 
ROWE, WENDY SUE 
SEAL, THERESA ELIZABETH 
SMITH, CHRISTINA ANN 
STAFFORD, KIMBERLY DAWN 
SUMMERS, KATHLEEN DEANN 
WESTERFIELD, SABRINA ANNE 

BENNETT, GWENDOLYN RENEE 
BRIDGES, REBECCA ANN CAMPBELL 
CHADWELL, KELLY CHRISTINA 
CLIVER, KIMBERLY ANN 
CUNNINGHAM, BARBRA JO 
ELDRIDGE, MELINDA MARIE 
FERGUSON, KAREN ENERY WEIDMAN 
FURGESON, AMBER KAY 
HOJEM, WANDA KAY 
KITTLE, BETH ANN 
LAUGHLIN, ANGELA L ROWE 
MAYHEW, LAURA ANN ORNDORFF 
NAPIER, ANGELA MICHELLE 
ORMAN, MELISSA J 
ROMINGER, KERRIE ANN 
SALARY, SHELLIE LATOYA 
SHARP, APRIL JAYNE 
SPAINHOWER, JAMES D 
STREETER, SUSAN LYNN 
THOMPSON, KEVIN L 

PAGE 3 
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AUGUST 16, 1996 

ALLEN, JENNIFER SUE 
DECKARD, KRISTINA RENEE 
KITE, BENJAMIN COLIN 
LADWIG, BORIS 
NAVIDAD, LIGIA MARIETTA 
VANA, KARLEEN MARIE 

BACHELOR OF ARTS 

BOBE, PAMELA 
HENRY, MICHAEL GEORGE 
LADWIG, BORIS 
LORENZO-CARBALLO, MARIA r,LORES 
REYNOLDS, STEVEN SCOTT 

PAGE 4 
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AUGUST 16, 1996 

BOOE, LAWRENCE MICHAEL 
SCOTT, SETH 

BACHELOR OF FINE ARTS 

MAJEED, SHABANA 
TAYLOR, TROY NATHANIAL 

PAGE 5 
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AUGUST 16, 1996 

BACHELOR OF MUSIC 

PAGE 6 

--------------------------------------------~---------------------~-
MCCOY, DANIEL CHARLES 



CANDIDATES FOR THE BACCALAUREATE DEGREE 
AUGUST 16, 1996 

BACHELOR OF MUSIC EDUCATION 

CLARK, JILL LEA 

PAGE 7 



CANDIDATES FOR THE BACCALAUREATE DEGREE 
AUGUST 16, 1996 

BACHELOR OF SCIENCE 
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--------------------------------------------~--------------------~--
ADOLPH, MELISSA SUE 
AGBOOLA, JOSEPHINE FOLASADE 
ALLEN, CARRIE L 
ALZUETA, JORGE FLOREZ 
ANDERSON, LUKE ANTHONY 
ASHBURN, ANGELA MARIE 
BAGLEY, STEPHEN BRICE 
BALDWIN, ALEX LEE 
BARRETT, ALLISON LEIGH 
BEY, PASCAL 
BLAKELY, LYNN CHRISTINE 
BOIDYA, HEMON 
BOOKER, KATHY ANN 
BOSSTICK, JOHN A 
BOWEN, SHELBY MICHAEL 
BRAY, JESSIE WAYNE 
BROWN, GARY EDWARD 
BRYDA, MAREK J. 
BUTTERFIELD, BYRON C 
CALLAWAY, JASON MICHAEL 
CAMPBELL, HEATHER MARLA 
CARROLL, SALLY MARIE 
CASSELMAN, CHERYL LYNN 
CHILDS, ALLEN PORTER 
CHURCH, PAMELA JO 
CONDY, GEORGE JOSEPH 
COOK, ANTHONY CRAIG 
COX, AARON LEE 
COX, WILLIAM HENRY 
CULBERTSON, CATHERINE ANN 
DARLINGTON, JOHN DANIEL 
DAVIS, JOSHUA JAY 
DEVANEY, JAMIE ANNE 
DEWELL, THOMAS WILLIAM 
DIFEDERICO, GUEISIPPE DAVID 
DIRRIM-MILLER, JENNIFER LEANNE 
DOWELL, JONATHAN KULINSKI 
DUMPERT, SUZANNE JO 
DYAR, BRETT JAMES 
EDWARDS, MELISSA ANN 
ELKINS, SCOTT E 
ERWIN, LORIN SHANE 
FANSLER, GINA MARIE 
FEICK, ANDREW SCOTT 
FIELDS, SHANON ANTOINE 
FISCHER, BRIAN FREDERICK 
FLECK, RYAN DARCY 
FORD, CHAD LEE 

ADVANI, ASHWIN PRATABSINGH 
AL-ARAIMI, ALI KHAMIS 
ALLMAN, JONATHAN R 
ANDERSON, LAVONNA LAVETTE 
ARIAS RAMIREZ, EDILBERTO ANTONIO 
ATCHASON, MARK LYNN 
BAKER, BRYAN JAMES 
BALLINGER, SCOTT DAVID 
BASKERVILLE, RAHSAAN KEITH 
BLAKELY, LISA JO/GREEN 
BODEM, DANYA MARIE 
BONOMO, MICA RENEE' 
BOSECKER, SCOTT DAVID 
BOSWORTH, LAURIE ANN 
BOWLING, DONORA MICHELE PITTS 
BRINK, THOMAS JOSEPH 
BROWN, JENNIFER LYNN 
BURRIS, JAMA ELAINE 
BUXTON, BRIAN A E 
CALZADA COUSIN, FRANZ NOE 
CARMACK, JENNIFER ANN 
CASHMAN, KIMBERLY ANNE 
CHENG, CHUNG SHAN 
CHRISTIAN, ANGELA NOK 
CLARK, MARIO LASHUN 
CONN, RALPH LEO, III 
COULTER, CHARLES BRYCE 
COX, KEVIN ALLEN 
CREEDON, CHAD A 
DANFORD, RALPH DANIEL 
DAUGHERTY, JENNIFER SUE 
DE MERCHANT, JEFFREY ALLAN 
DEVAULT, TRAVIS LEE 
DICKERSON, DAMANI SHON 
DILLON, CURTIS LEE 
DONOHUE, KRISTEN 
DUKES, JONATHAN DAVID 
DUNLAP, DAWN ANNETTE 
DYER, ERIC JOHN 
EGLEN, LAUREN KAY 
ELLISON, LISA CHARMAINE 
EZELL, RAYMOND LESLIE 
FAZAL, HAFEEZ 
FIELDS, DUSTIN LEE 
FIKE, CHERYL LYNN 
FISHER, ROBERT LEE 
FLORY, ERIN NICOLE 
FORDHAM, CHERISE REA NAIL 



CANDIDATES - FOR THE BACCALAUREATE DEGREE 
AUGUST 16, 1996 

BACHELOR OF SCIENCE 

FOX, MEGHAN ELIZABETH 
FRANCIS, LISA LYNN NEICE 
FRANKS, TODD JAMES 
FREYBERGER, DUANE LOUIS 
FURRY, HEIDI NICOLE 
GALLATIN, HARRY EDWARD 
GARDNER, JOHN ROBERT 
GAUER, LARRY WILLIAM 
GRASS, LANA SUE 
GRISSEN, KENNETH RAY 
GRUESSER, JAMES MATTHEW 
GUNTHER, MELISSA CHRISTINE 
HAGGENJOS, DONNA WILSON 
HALE, JASON CLARK 
HAMPTON, ABBY LEANNE 
HANLEY, SHAWN PETER 
HARRIS, ANDREA CHRISTINE 
HARTMAN, DEANNA SUE 
HAYS, CARMEN MICHELE 
HELLER, KRISTINA MARIE 
HENDERSON, TIMOTHY ARDAY 
HENDRIX, JACK DAVID 
HERB, KIMBERLY JEAN 
HICKMAN, MARK ALLEN 
HOJEM, MICHELLE LYNN 
HOMMELL, PHLLIP WAYNE 
HOSIER, MICHAEL DAVID 
HOWARD, MICHELE T 
HUGHES, BRADLEY SCOTT 
HULL, TERESA ELAINE 
HUMPHREY, AMY RENE 
HUNTER, CHARLISA LYNN 
HURST, DAVID CHESTER 
JACKS, WENDI JOLANDA 
JANG, HYUN CHUEL 
JENKINS, JANICE MARIE 
JOHNSON, LORI OGLESBY 
JONES, DANA RAYE 
KAMP, KATHY ANN ADAMS 
KAPELLUSCH, BRENT ALAN 
KECK, SARAH REBECCA 
KELLEY, CHADD MICHAEL 
KELLUM, ANDREA LYNN 
KENDALL, ELIZABETH F 
KIM, MINHONG 
KIM, TEHI 
KING, MELINDA LOU 
KNIES, CHAD BERNARD 

FRANCIS, ANDREW J 
FRANKLIN, TAMARA RENEE 
FRANSISCA, THERESIA 
FURMAN, JOSEPH BRADLY 
GALLAGHER, SEAN PAUL 
GARCZEWSKI, CHRISTINE MARIE 
GASKIN, JENNIFER LYNN 
GRANDIDIER, BRENT DAVID 
GRCICH, KENNETH D 
GROOVER, LESLIE ANN 
GUADIANA, JUAN PABLO 
GURLEY, VAN KENNETH 
HAIRSTON, HEATHER ALEXIS 
HAMILTON, MARSHELL ANETTE 
HANEMOTO, ITARU 
HANSEN, WILLIAM BRUCE 
HARRIS, ANGELA ROSE 
HAYES, BRENT EDWARD 
HEATON, BRIAN EUGENE 
HENCE, ERIC ARVEL 
HENDRIX, ANDREA MICHELLE 
BENNETTE, TROY MICHAEL 
HESTER, - LIVIA NICOLE 
HIGGLEY, MATTHEW JASON 
HOLLINGSWORTH, DAVID ARTHUR 
HOOD, DWAYNE KEITH 
HOUGH, MICHAEL EUGENE 
HSIEH, CAROL YA-MIN 
HUGHLEY, JAMES GARRETT 
HUMERICKHOUSE, COURTNEY LEIGH 
HUMPHREYS, SANDRA MARIE 
HUNTER, KARMEN KAY 
HUTTON, BILL E 
JACKSON, MINDY MARIE 
JASPER, TAMMY LYNN 
JOHNSON, DETRA NICKOLE 
JONES, BRIAN RICHARD 
KAMALU, CHIDI 
KANE, PATRICK JOSEPH 
KEARNS, MEGHAN CELESTE 
KEENE, MATTHEW ROBERT 
KELLEY, JOHN MATTHEW 
KELLY, MICHAEL SEAN 
KESLER, DENNIS WADE 
KIM, ROSA 
KINER, LESHUNDA NICOLE 
KIRTZ, ANDRE DWAYNE 
KNIGHT, ELLEN 

PAGE 9 



CANDIDATES FOR THE BACCALAUREATE DEGREE 
AUGUST 16, 1996 

BACHELOR OF SCIENCE 

KOTTLOWSKI, GREGORY DAVID 
KROMKOWSKI, BECKY JO 
KUEK, ROY CHAIO JIN 
LEBRUN, SUSAN ELIZABETH 
LEOHR, DOUGLAS RYAN 
LEWIS, KELLY MICHELLE 
LICHLYTER, JASON ROBERT 
LONBERGER, CHERI DANIELLE 
LOVIN, DOUGLAS ALLEN 
MARKALI I MARINA 
MARSHALL, KENTLAND RAY 
MARTIN, MELISSA ANN 
MARTIN, MINDI MARIE 
MARTY, WILLIAM TODD 
MCCAMMON, KARA ELIZABETH 
MCGOWAN, KIMBERLY ARRENA 
MCINTOSH, JEFFREY WAYNE 
MCKINNEY, TODD ALAN 
MCNICHOLS, MATTHEW JOHN 
MCWATERS, JOEL B 
METZ, MARK THOMAS 
MILLER, ERIC EDWARD 
MISHLER, APRIL MARIE 
MOISE, LYNN JEANNE 
MONGIN, JULIA ELLEN 
MOORE, JOANNA LEE-MAE 
MOORE, SARAH ANN 
MORRIS, TORI ALISHIA 
MULLINIX, TAMMY JO 
MUNDY, TRENT NORMAN 
NELY, NELY 
NUGEN, LESLIE CLOYD 
PAGE, SCOTT DAVID 
PARKS, ANGELA FAITH 
PERDUE, JOSEPH TERRENCE 
PHILLIPS, RAQUELCH EVETTE 
PILMAN, TONI MARIE KISTLER 
POWELL, WILLIAM SCOTT 
QUACO, JASON RYAN 
RAMSEY, CASSANDRA DENISE 
RATCLIFF, DOTTIE DENISE 
REAVES, SEAN DAVID 
REESE, DANA D 
RHODES, DESIREE ANN 
RIDER, SCOTT CHRISTOPHER 
RIGGS, MARK SHANNON 
ROBY, TRACE BRIAN 
RODERICK, STACY ANN 

KRAFT, JULIE A 
KRUPER, JENNIFER LYNN 
LAMB, LETA LYNN 
LEE, SEUNG-YEAL 
LEWIS, ERICH WILLIAM 
LEWIS, MICHELLE LYNN 
LIN, KUEI-MEI 
LOTT, MARK A 
MAHALEK, CHRISTOPHER MICHAEL 
MARKS, JENNIFER JOY 
MARTIN, JOHN TRAVIS 
MARTIN, MELISSA KAYE 
MARTIN, PAUL EDWARD 
MASON, RANDY LEE 
MCELWAIN, CHRISTINE DIANE 
MCGRATH, ROSS EDWARD 
MCKEE, MAURICE LYNN 
MCNELLYE, KENDRA LYNETTE 
MCNULTY, JILL CHRISTINE 
MERKEL, ROBIN MARIE 
MILLER, DANIEL PHILIP 
MILLER, JANICE LYNNE 
MITCHELL, .CHRISTOPHER JAMES 
MONEY, CRAIG STEVEN 
MONTECILLO, GERI A. 
MOORE, RONALD EDWARD, JR 
MOORE, SHAWN LAMAR 
MOSES, JEREMY WAYNE 
MUNDY, MARSHA MONA 
MUNOZ, ELIZABETH MARIE 
NICHOLS, CHARLES EDWARD 
OMAR, KAMILATONISA 
PARK, MIN JOO 
PEMBERTON, LISA DAWN 
PHILIPPS, MELISSA ANN 
PIES, GREGORY ALAN 
PINGEL, KATHRYN LEIGH 
PUGH, JOEL DANIEL 
RAINS, JOHN BRADLEY 
RANEY, SCOTT ALAN 
RAYL, SHAWN BRYANT 
REBMAN, ANDREW JAY 
REICK, KIMBERLY KAY 
RICHARDSON, JEANNE MARIE 
RIFFEL, ANDREA MARIE 
ROBERTS, TIMOTHY LEWIS 
ROCHE, CHARLES CHRISTOPHER 

.ROSS, SUSAN LYNN 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
AUGUST 16, 1996 

BACHELOR OF SCIENCE 

RUSSELL, BRYAN RAY 
SAMHAN, MOHAMED MOHSIN 
SAWYER, CATHLEEN ELAINE 
SCARPELLINI, ANTHONY GILES 
SCHOMER, DEBRA ANN 
SCOTT, ANITA KAY 
SEDLETZECK, WILLIAM JOSEPH, JR 
SHAW, ANDREW JAMES 
SHELTON, AMANDA ROSE 
SHEPHERD, RITCH ANDREW 
SIEBERT, BRIAN JOSEPH 
SIMCOE, NIKKI RENE 
SKENE, STACEY DIANE 
SMITH, GEORGE THOMAS 
SMITH, SANDY A 
SONNEFIELD, JEFF ALAN 
SOUTHERN, SHIRL LYNN 
STAFFORD, KIMBERLY DAWN 
STEWART, SHEILA KAY 
STRUNK, THOMAS ARTHUR 
SUTCHE-RAISOR, ANGELA KELLY M 
SWEITZER, SCOTT ALLEN 
TAKIZALA, DIEGO MASOSO 
TAVENNER, JOE JASON 
TERRELL, TY BRANDON 
THOMPSON, KEVIN L 
TODD, ROBERT ANDREW 
TROUT, LINDA SUE LAYCOCK 
TURNER, CHAD STEPHEN 
TUTTLE, TODD JEFFREY 
VAUGHN, CECIL WILLIAM 
VILLARREAL, MATTHEW 
VISCARRA, HUMBERTO DANIEL 
WALKER, AMY DIANE 
WARE, DOUGLAS ALAN 
WATSON, PATRICK R 
WATSON, YOLANDA RENE' 
WATTERSON, DONNA KAY 
WEISENBACH, JASON SCOTT 
WHITE, TORREN LAVEL 
WHITTON, CRAIG DANIEL 
WILLIAMS, DAVID BERNARD 
WILLIAMS, JULIAN TODD 
WILSON, TIMOTHY DAVID, JR 
WONG, PING 
WRIGHT, PETER JOSEPH 
YI, JESSICA SUN 
ZAWAHRI, TAREK BASSAM 

RUSSELL, SHERYL DENISE 
SAVAGE, ERIC ALLEN 
SCALZITTI, DANA M 
SCHELLER, JEFFREY SCOTT 
SCHULTZ, JEFFREY JOEL 
SCOTT, JOHN WENDELL 
SELVIA, KRISTEN RAE 
SHEEHAN, BRIAN PAUL 
SHEPHERD, ADAM LEE 
SHORT, FELICIA RONDELL 
SIEKMAN, SHANNON R 
SIZELOVE, GREGORY ALAN 
SMITH, CAMELLA RENEE 
SMITH, MELEAH ANN 
SNAPP, LEAH DAWN 
SOO HOO, SOON TENG 
SPIRES, JENNIFER SUE 
STANTS, BRIAN CRAIG 
STOCKSDALE, MARCUS STIRLING 
SURFACE, AMY DEA 
SWANK, CHAD ALLEN 
TAK, SOO HYUN 
TAUBE, PATRICK CARL 
TERRELL, JODY C 
TESMER, PAIGE S 
TINCHER, LINDA LEE YOUNG 
TORPY, NICOLE LYNNETTE 
TSIRIDIS, CHRISTOS PAVLOU 
TURNER, KIRSH RALEIGH 
VAN ZANDT, TAMMY LYNN 
VERTREES, HEATHER ANN 
VINING, KATHLEEN MARIE 
WADDELL, TAMMY CRISTINE 
WARD, CHRISTOPHER LEE 
WATSON, KARRIE L 
WATSON, PATRICK R 
WATTERS, REX FRANCIS 
WEIR, MICHAEL SCOTT 
WELLS, WILLIAM SCOTT 
WHITFIELD, KELLY ANDREA 
WILKINSON, DENNIS ELDON 
WILLIAMS, JUDY ANN 
WILSON, TERRY DUANE, II 
WILSON, TRESA DIANE 
WRIGHT, JAMES EDWARD 
YAMASHITA, TAKASHI 
YOUNGBLOOD, JAYNE ANN 
ZULTANSKI, MITCHELL LINN 
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SUMMARY OF CANDIDATES BY DEGREE 

AA AAS AB AS BFA BM BME BS TOTAL 

4 l ll 41 4 l l 384 447 



CANDIDATES FOR GRADUATE DEGREE 
AUGUST 1 G, 1 996 

EDUCATION SPECIALIST 

BARRETT, SHELLY ERIN 
BOLAND, REBECCA LEA EBERHART 
DORN, LISA ROBIN 
FElL, LISA VAUGHN 
FOUTTY, JEFF LEWIS 
LUSHER, AMY LYN 
PALMATIER, SHAN E. 
WHISTLER, GWEN MARIE 

PAGE 1 
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MASTER OF ARTS 
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------------------------------------------------------------------------
AL-ZIBIN, IBRAHIM MOHAMMED 
ANDERSON, SHELIA K 
ASAY, BARBARA J 
BISCH, MARILYN CECILE 
BOYSEN, ANDREW FREDERICK 
BRASELTON, KAREN SUE 
CHUANG, SHIAO-LAN 
CONDON, JENNIFER LEANN 
DIAS, NELSON WELLAUSEN 
DREWNIAK, THERESA A 
ECKLEBERRY, JODIE GAIL 
EVANS, MELISSA LYNN 
GLOVER, ALLEN T. 
GREEN, MATTHEW A 
HAESELER, KARL A 
HARRISON, PHILIP TYLER 
HOWELL , GREGORY S 
HSU, TZU-YI 
KAGARUKI, GENEROSA 
KIM, HO SU 
KOKASH, ANN MARIE WITTMANN 
KUPHAL, KAREN ELIZABETH 
LEE, LI WEN 
LESNIAK, DAVID GEORGE 
LI, XUMING 
LLOYD, JAYNE A 
MALLOY, ANN BURTON 
MARSHALL, LAURA BETH 
MOSCIANO, MICHAEL ALBERT 
MUENSTER, TIFFANY ANN 
PECORA, SEAN CHRISTIAN 
POREMBA, PATRICIA A 
PORTER, PETER S 
SANTIAGO, JOSE A 
STANLEY, DERRAN HARDY 
YANG , DANG-CHING 
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BROOKS, ANDREW JOHN 
CHANG, JUI-CHI 
DEAN, F. PETER 
GRISWOLD, LESLEY BETH 
NOH, JUNG HEON 
SHINDE, JAYSINHA SHAMRAO 
SIDANA, HARINDER 
SUMMERS, MARK EUGENE 
TAN , ERIC SERHOU 
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BORUM, CINDY G. 
BREWER, GWENDOLYN M 
BRUNSON, WENDY GALLOWAY 
BUEHLER, KEVIN L 
BYRER, PEGGY S 
COOK, MAROLYN SMITH 
CROWLEY, MARTINA JUNE 
DISNEY, STEVEN CRAIG, JR 
DURCHOLZ , GREGORY ALAN 
EDWARDSON, TONYA LYNN LAKE 
EWING, LORI A 
FISHER , MICHAEL HOLT 
FORBES, VICTORIA L 
GARDNER , MARY JEAN 
GILMAN, LISA ANNE 
HAGEMEIER, CHERIE BETH 
HENDRICKS , LIBBY ORR 
HILDERBRAND, TERESE A 
JAHN , MARK GERARD 
JENSEN, MARLAINE CHERYL 
LEE-THOMAS, GWENDOL YN LYNETTE 
LENGACHER, DENA SWARTZENTRUBER 
MATTINGLY, CHRISTIANE HUBER 
MCCLURE , MARCIA DEE 
MORRIS , JULIANN KELLAMS 
NELLIS, BEVERLY ANN 
NEWTON, JOE P 
OVERPECK, JEAN MARIE 
PACE, ELIZABETH ANN 
PUCKETT , LISA D. 
RANDOLPH , TONYA L 
REED, SHERI ANN 
RIEHLE, PATRICIA A 
SARGENT, STEPHANIE 
SCHNEIDER, BRAD JOSEPH 
SHANKS, LISA ELAINE 
SHORT, DAWN MARIE (FARRINGTON> 
SMITH, VIRGINIA WAGNER 
TARVIN, ANGEL DAWN 
VAAL, PATRICIA DENISE 
VANDYKE, RUSSELL B-
VAUGHN , MICHELLE R 
VEAL, MELODY JOY 
WORK , ALICE BOWLING 
WU, LISA BLACKBURN 
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NESIN, BARBARA 
ROUSSIN, WENDY K 



CANDIDATES FOR GRADUATE DEGREE 
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AL-AMOUOI , AHMED MOHAMMED 
ALHATHAL, KHALED SALEH 
GIEBELS, TIMOTHY PAUL 
MCCASKILL, ANNISSA GERTRUDE 
PARK, WON YONG 
WOODS, JAMES DAVIS, JR 



CANDIDATES FOR GRADUATE DEGREE 
AUGUST 16 I 1996 

MASTER OF SCIENCE 

AIRHART, LINDA LOU 
AKILE, IMAD MOHAMAD 
AL-MUTAIWAEI , MOHAMMED 
AN, XIN 
ANDERSON, KATHI ELLEN 
ASSEFA, YOHANNES 
AUNE, CHRISTOPHER P 
BAACK , RANDALL SCOTT 
BARABAS, DAVID M 
BARR, ERIN W 
BARTLE, DAVID ANDREW , III 
BERG , TONYA 
BJORK, LESLIE DAWN 
BOWEN, JOHN REID , III 
BRACKNEY, MARILYN MORLAN 
BRIDGES, RITA MARIE CATES 
BRONSWICK, AMY L 
CAGE, LADRIENNE A 
CAMP, ABBY 
CAMPBELL, BRIAN K 
CASPER , JOHNNY C 
CHAN, KA FAI 
CHEN, CHUAN CHUN 
COOPER, DRAYTON 
CUNNINGHAM, CYNTHHIA LOUISE 
DAVIS , TIMOTHY SCOTT 
DONAHUE, MARTIN ANDREW 
DONDANVILLE, REBECCA A 
DONNENHOFFER, JOSEPH ERIC 
DOUGHERTY , SARAH DENISE 
EYER, ROBERT ROY 
FLECK, SHAWN LEE 
FRAKES, ANDREA L 
FRENCH, TERRY MATTHEW 
GIBBS, CASEY B 
GIBSON , MARK T 
GLAZER, DOUGLAS DARREN 
GRAHAM, ANGELA SUE 
GROSSMAN, HAROLD E, II 
GUTISH , MICHELLE LYN 
GUY, PATRICK WILLIAM 
GUZMAN , JUNITTA BEE 
HALLETT, CHRISTOPHER BRENDAN 
HANNAN, REBECCA L 
HARNICE, NICKY D 
HAVILAND , CHRISTINE E 
HEFLIN , DONALD EUGENE 
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PAGE 8 
SECTION I 
EXHIBIT A 
07/12/96 

. ------------------------------------------------------------------------
HELMAN, MELISSA L 
HERTEEN , LANA ROSE 
HONARD, MARY P 
HOOSE, KRIST! ANN 
HSUAN, SOLON 
HU, PEI-YI 
JACKSON, THEA J 
JAEGER, JULIE SUSAN 
JAMESON, TREVOR DAVID 
KEANE, KATHLEEN ANN 
KERNS, PAUL DEAN 
KLEIN, WENDY REBECCA 
KNIERIM, JANELLA PRICE 
KONISHI, YU 
KURIHARA, AKIRA 
LEASURE, MICHAEL L. 
LEWIS, WILLIAM DAVID 
LOTT, LUTHER ISSAC 
LUPINETTI , THOMAS JOHN 
MAGGIO, KATHERINE JILL 
MARGARUCCI , KEVIN 
HARTIN, JAMES CLIFTON, JR 
MARTIN, JEFFREY K. 
MCCLELLAND , JAMES JOSEPH 
MEADOWS, LEE ANN 
MERKOVSKY, SUSAN H 
MEYER, CHARMAINE A 
MILLER, JADE M. 
MILNER, CAROLYN BLUE 
NELSON I MAR I A E . (LEWIs) 
NEWLAND, MELISSA V/BROTHERTON 
NOLAN, JAMES EDWARD 
OLECKNICHE, KEVIN D 
PALMA, ROCHELLE RENEE 
PALMER , JOHN E 
PALMER, VINCENT T 
PAPANICOLAOU, COSTAS 
PARK, DEA HEE 
PARK, JOWON 
PATE, JANICE ELAINE 
PUTMAN, GREGORY WAYNE 
RIPPETOE, JENNIFER 
ROBERTS, BRIDGET JO 
ROBERTS, MICHELLE LYNN 
ROSE, DEBRA LYNN 
SAMALIAZAD , ESMAEEL 
SCHLOMER, THERESA M 



CANDIDATES FOR GRADUATE DEGREE 
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SCHURING, JOHN DIRK 
SENIFF, RICHARD A 
SHI, BING 
SHIH, SHUO-WEI 
SINCLAIR, MATTHEW DONNELLY 
SONTINARAKUL, TANAVADEE 
STEWART, MARSHA NOREEN 
STUMPFL, MICHAEL STEPHEN 
TAMTHAI, MICAH RAMA 
THAKKAR, RAJESH SUBHASH 
THOMAS, KENNDRA NE'COALE 
TINKEL, ANTHONY WAYNE 
VAN LOAN, GERARD 
VAN SICKLE, MITZI DAWN 
VARNEY, SELENE MARGARET 
WAKEFIELD-WILSON, YOLANA HELEN 
WALDEN, MICHELLE LYNN 
WALKER, RONALD LEE 
WAMPLER, APRIL ANN 
WARD, REBECCA L 
WARREN , STEPHANIE ELIZABETH 
WENDEL , JULIE E 
WILSON, EARL III 
WITOUSKI, MARLA A 
ZHENG, XIAOPENG 
ZIMMERMAN, MONICA GAIL 



CAND I DATES FOR GRADUATE DEGREE 
AUGUST 16, 1996 

DOCTOR OF PHILOSOPHY 
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ABALLI, CARLOS R 
ALLEN, DENNIS R. 
ATCHISON , JO YCE H 
BESHEARS , PHYLLIS LEE(WARREN> 
BUSH, ELLA 
CHO, ZEUNG-KEUN 
EDINGTON , THOMAS R 
HANSEN, JACQUELYN A. 
MACAUX, WILLIAM PAUL 
MAHAN, SUELLYN MARIE 
MCWILLIAMS , FLOYD 
MEYER, MERLIN DAVID 
MULDER, JORDAN L 
PAYNE, ANNELIESE 
RASICO, JANE LYNN 
REBHUN, JOHN FREDRICK 
SANDO , PAUL ROBERT 
SCHROEDER , SANDRA KAY 
SLAUGHTER , PATTY-JEANNE 
WELSH, THOMAS MICHAEL 
WESTGARD, ELIZABETH 



CANDIDATES FOR GRADUATE DEGREE 
AUGUST 16, 1996 

DOCTOR OF PSYCHOLOGY 

GEORGE, JEFFREY MILLER 
HUNSUCKER, LAURA JEAN 
MORGAN, MILES 
MOWERY, MARLENE J 
OLSON, PHYLLIS MARILYN 
RYAN, YVONNE ANNETTE 
WEIGAND, KENNETH GEORGE 
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SUMMARY OF CANDIDATES BY DEGREE 

EDS MA MBA MED MFA MPA MS PHD PSD TOTAL 

8 36 45 2 6 120 21 7 254 
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AGREEMENT TO PROVIDE FLIGHT TRAINING 

SECTION I 
Exhibit B 
July 12, 1996 

THIS AGREEMENT, made and entered into this first day of August, 1996 by and between 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the 

"UNIVERSITY", and Brown Flying School, Inc., hereinafter referred to as the "CONTRACTOR". 

WITNESSETH THAT: 

WHEREAS, the UNIVERSITY has initiated within its School of Technology programs in Aerospace 

Administration, Professional Aviation Flight Technology, and General Aviation Flight Technology which 

will be available to the students of Indiana State University. 

WHEREAS, the CONTRACTOR owns and operates an incorporated flight school \\ith all the 

necessary instructors, aircraft, and supporting facilities. 

WHEREAS, the CONTRACTOR has proposed to the UNIVERSITY that it be permitted to conduct 

the in-flight training and participate in related cooperative education endeavors for Indiana State University 

students in conjunction with the UNIVERSITY'S aviation program. 

NOW, THEREFORE, for and in consideration ofthe mutual covenants herein contained the parties 

agree, as follows : 

I. FLIGHT TRAINING: 

The CONTRACTOR shall provide to flight students of the UNIVERSITY the following described 

flight training at the place, price, quantity, and for the term indicated, subject to Terms and Conditions 

attached hereto and made a part hereof: 

A. Type ofTraining: 

Private Pilot 
Commercial Pilot 
Instrument Rating 

Certificated Flight Instructor 
Multi-Engine Rating 
Cooperative Experiences 

Published Course Requirements to include specialty courses: Conventional Gear, Float 
Plane and Glider (Assuming equipment is available) 

The following activities conducted in connection with the UNIVERSITY'S flight training program 
shall be and are considered part of the contract and shall be subject to and part of the conditions 
contained in said contract: 

l. Participation by Contractor in Indiana State University flight team activities. 
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2. Competition in National Intercollegiate Flying Association, as well as, other competitive 
intercollegiate meets. 

3. Faculty proficiency flying offered by Contractor. 

The above activities are conducted in conjunction with and subject to all terms and conditions of 
this contract to provide flight training for Indiana State University. 

B. Hours ofTraining and Costs: 

The minimum required hours of flight and ground instruction are governed by Federal Aviation 
Regulations, Part 61 and/or Part 141 and any amendments thereto. 

The costs for aircraft rental and flight instruction will be generally based upon the normal market 
price reduced by approximately fifteen percent for Indiana State University students. Specific rates 
will be negotiated and agreed upon annually during or before June and will be published and in 
effect on August 1 each year. The agreed flying costs must be competitive with other college and 
university flight programs. 

In the event of unforeseen cost escalation, such as rapidly rising fuel costs, aircraft rental costs can 
be adjusted accordingly. Any proposed cost increases shall be set forth in writing and must be 
approved in writing by the UNIVERSITY. Proposed cost increases must be received no later than 
30 days before such increases are implemented. 

Approved flight costs \\ill be made an addendum to this contract. 

C. Aircraft Specification and Equipment: 

FAA certificated aircraft will be provided for flight training. Aircraft provided must be equipped 
with instrumentation and navigational equipment appropriate for the course of instruction. Some 
aircraft used for navigational training must provide training opportunities on state-of-the-art 
equipment to include LORAN and GPS systems. 

All flight instruction by the CONTRACTOR for ISU students in the Department of Aerospace 
Technology will be in an aircraft owned and/or operated by said CONTRACTOR. 

D. Instructors 

The CONTRACTOR shall provide certificated flight instructors holding appropriate type and class 
ratings for the instruction being given. Quality of instruction standards must meet or exceed those 
specified in FAR Part 141.83 and any amendments thereto. 

Graduate students with assistantships/fellowships are expected to work a maximum of 20 hours 
per week within the school awarding the fellowship/assistantship. Generally no outside work is 
permitted unless approved by the Dean of the School of Graduate Studies. If not in violation of 
School of Graduate Studies policies, fellowship/assistantship students could be employed by a 
flight contractor not under contract to Indiana State University. 
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Adjunct professors, employed by Indiana State University may not perform duties as a certified 
flight instructor, assistant chief flight instructor, or chief flight instructor for any flight contractor 
under contract with Indiana State University. 

In order to meet FAA training standards, student assistants employed in the Indiana State 
University Department of Aerospace Technology Ground Training Laboratory may also be 
employed by one of the Indiana State University flight contractors. 

E. Supervision 

The CONTRACTOR shall provide a supervisor to monitor all instructors and instruction to ensure 
the quality and standardization of the flight training. 

II. PAYMENT FOR INSTRUCTION: 

Normally flight fees \vill be paid in advance. However, with approval of the CONTRACTOR 
payment for instructor and/or aircraft rental may be made at the time the service is provided. 

The CONTRACTOR is not expected to provide credit on flight accounts. 

The UNIVERSITY will not be responsible for student flight fees . 

III. CONTR<\CTUAL TERMS: 

The term of this agreement is from the 1st day of August, 1996, to 31st day of July, 1997. 

IV. TERMINA TTON: 

The UNIVERSTIY reserves the right to terminate this contract upon serving written notice to the 
CONTRACTOR thirty (30) days prior to the date of termination or immediately if students' safety 
is, in the opinion of the UNIVERSITY, endangered. 

The CONTRACTOR reserves the right to terminate this contract upon serving written notice to 
the UNIVERSITY thirty (30) days prior to the date of termination. The CONTRACTOR agrees 
to complete students enrolled in flight courses for that semester in which the contract is terminated. 

In consideration for the mutual undertaking covered by this contract, the UNIVERSITY has 
designated the CONTRACTOR as one of the UNIVERSITY'S recognized flight training schools. 
The UNIVERSTIY will to the extent possible, make known, \vithout bias, to all students enrolled 
in flight courses, the name and location of each recognized flight training school under contract to 
the UNIVERSITY. 

V. ADDITIONAL PROVISIONS: 

The parties hereto incorporate herein as part and parcel of this contract, the "Indiana State University 
Contractor Flight Handbook" (Revised 6/95) which is attached to and made a part of this contract. 
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VI. RELEASE OF LIABILITY: 

The CONTRACTOR hereby releases the UNNERSTIY, its officers, agents, servants, and employees 
from any and all claims and liabilities of any type whatsoever for damage to, loss of, or destruction 
of any property of the CONTRACTOR, its officers, agents, servants, and employees, and the property 
of any person, firm, corporation, or other party, and for the injury to or death of any person, firm, 
corporation, or other party, and for injury to or death of Contractor's officers, agents, servants, and 
employees, and for injury to or death of any students furnished by the UNIVERSITY, and of any 
person or persons which may now or hereafter arise out of or result from or be in any way connected, 
directly or indirectly, with said training or the operation of the aircraft hereunder or performance of 
this agreement. 

VII. INDEMNIFICATION: 

The CONTRACTOR further agrees to indemnify and save harmless the UNIVERSITY, its officers, 
agents, and employees, from and against any and all claims and liabilities of any type whatsoever and 
for damage to, loss of, or destruction of any property of a person (including, but not limited to, 
Contractor's officers, agents, servants, and employees), firm, corporation and/or other party, and for 
injwy to or death of any person or persons (including, but not limited to, the University's students and 
Contractor's officers, agents, servants, and employees) which may arise out of or result from or be 
in any way connected, directly or indirectly, with the performance of this agreement. This indemnity 
agreement shall extend also to any expense incurred by the UNIVERSITY in connection with the 
defense of any such claims contemplated herein. 

VIII. INSURANCE: 

The CONTRACTOR agrees to provide the following insurance coverage: 

A In connection with the operation of aircraft and the performance of this contract (or the 
flight checking of trainees hereunder by the employees or representatives of governmental 
agencies), the CONTRACTOR engaged to provide the flight training shall procure and 
maintain at all times during the performance of service under this contract Aircraft Public 
Liability Insurance including coverage of liability to passengers against bodily injury and 
property damage. Such insurance shall be procured and maintained in limits of not less than 
Three Million Dollars ($3,000,000.00) combined single limit per occurrence. The 
Contractor shall also provide premises liability insurance in an amount not less than One 
Million Dollars ($1,000,000.00) combined single limit per occurrence. This required 
insurance coverage shall be carried under the terms and conditions which shall protect the 
CONTRACTOR, the student trainee, and the UNIVERSITY, its agents, servants, and 
employees. 

B. Each insurance policy evidencing this required insurance shall bear appropriate 
endorsements whereby the insurance carrier waives any rights of subrogation against the 
UNIVERSITY by reason of any payment under such policy, and such policy shall further 
provide that the UNNERSTIY will be given thirty (30) days prior notice before cancellation 
of such policy or reduction of coverage thereunder· can be effective. 

C. The CONTRACTOR shall, prior to initiation of flight instruction under this contract, submit 
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to the UNIVERSITY or its duly authorized representative, (1) a certified copy of the 
insurance policy actually procured and maintained, and (2) an insurance certificate issued 
by the insurance carrier certifying to the existence of the required insurance coverage in 
conformity with this clause. This insurance documentation shall show the period of 
coverage to be at least for the length of the contract period. 

D. Indiana State University, Indiana State University Board of Trustees, their predecessors and 
successors, their agents, servants, employees, and students while acting within the scope of 
their duties as such, shall be among the named insured in each of such policies. 

IX. FINANCIAL RESPONSIBILITIES: 

The CONTRACTOR shall furnish upon request proof of fmancial responsibility as evidenced by 
financial statements made on the forms approved by the UNIVERSITY. 

The financial statement shows the condition of the Contractor's business and operation that is 
concerned with the operation of the UNIVERSITY flight program. Particular items to be included 
to be specified by the UNIVERSITY. 
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IN WTINESS WHEREOF, the parties hereto have themselves, or through their respective officers, 
or du1y authorized agents, caused this contract to be executed the day and year first above written. 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

BY: --------------------------------
ATTEST: ________________________ __ 

Secretary 

CONTR..-\CTOR 

NAlv!E: Brown Fly ing School, Inc. 

ATTEST/,//~ ..u--~--- < t? ~\/\/\_ 
S 

/) 
ecrett'lry 
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NEGOTIATED FLIGHT FEES, 1995-96 

Maximum Flight Instruction Rates Per Hour: 

Private Pilot Instruction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $14.00 

Advanced Instruction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $15.00 
{Commercial, Instrument) 

Advanced Instruction . . . . . . . . . . . • . . . . . . . . . . . . . . . . . . . . . . . . . . . . $16.00 
{Multi, Multi Instructor, CFI, CFII) · 

Maximum Ground Instruction Rates Per Flight (consisting of pre/ post fl ight briefing and necessary additional 
ground instruction): 

Private Pilot Instruction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $14.00 

Advanced lnstrudion . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $15.00 
(Commercial, Instrument) 

Advanced Instruction (Multi) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $16.00 

Maximum Aircraft Rental Per Hour: 

Cessna 150 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $4 1.00 
• Cessna 152 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $++:66- Lj:.Z. oo 
• Cessna 152 Aerobe! . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $+.3:00 Lj ij, o o 
* c 152 T 'ld t A 1 . fV\ Li i.i. 0 0 essno a1 rogger . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ~ • -r 

T omohawk . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $41.00 
Super Cub . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $43.00 
Decathlon 8 KCAB . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $52.00 

• Cessna 172 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $&t:OO S 3. o o 
Warrior . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $SZ:OO S 3. o o 

• Warrior II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $52.00 
• Cessna Cull ass . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $7+:66- 7:/. (JO 

krow II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $71.00 
krow Ill . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 171.00 

• Piper Seneca (twin-engine) ......... :_ ..............•...... $1-B&.OO I I 0. oo 
Aztec PA23250 (twin-engine) .......... . .. . ................ ~ $122.00 

* Indicates Brown Flying School 
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LETTER OF AGREEMENT 

Washington C Group 

SECTION I 
Exhibit C 
July 12, 1996 

This Letter of Agreement is made this __ day of May, 1996 between the 
Indiana Higher Education Telecommunication System (IHETS) and Indiana State 
University. 

WHEREAS, IHETS manages Instructional Television Fixed Service (ITFS) 
frequencies for the state universities and desires to assist Indiana State University with 
the application for an ITFS station license for the C Group (the Station) which will be 
relocated at Washington, Indiana; and 

WHEREAS, Indiana State University is a member institution of IHETS and 
desires that IHETS manage the ITFS license and airtime on the Station; and 

WHEREAS, IHETS anticipates that there will be excess airtime capacity on the 
Station and IHETS desires that the excess capacity be leased to Wireless Cablecom LTD., 
who is developing the wireless cable systems in Washington, Indiana. 

NOW, THEREFORE, in consideration for the convenants and conditions 
contained herein, the parties agree as follows: 

1. Indiana State University will file for the licensing of the Station. 

2. IHETS will manage the licensing and operation of the ITFS station for Indiana 
State University and for the benefit of IHETS member institutions. 

3. Indiana State University will work with IHETS to execute and file an 
application for licensing of the Station at the sole expense of IHETS and/or the 
IHETS lessee. 

4. Indiana State University will review license recommendations made by IHETS 
and respond in a timely manner. 

Indiana State University 

By: -------------- Title:---------------

Indiana Higher Education Telecommunication System 

By: --------------------- Title:---------------

Indiana State University copy 



MEMO~UMOF~~TION 

BEIWEEN 

SECTION IV 
Exhibit D 
July 12, 1996 

INDIANA STA1E UNIVERSITY, 1ERRE HAUTE, IND~A 47809 

AND 

KANSAS UNIVERSITY MEDICAL CENTER, KANSAS CITY, KANSAS 66103 

It is mutually agreed by Indiana State University School of Education and 
Kansas University Medical Center that educational experiences will be provided 
at the Kansas University Medical Center facility for students in the Department of 
Communication Disorders who are anticipating a Masters of Arts or Masters of 
Science in Speech Pathology. 

The faculty of Indiana State University, School of Education will assume 
responsibility, in coordination with the Kansas University Medical Center staff, 
for the assignment of students. There will be coordinated planning by the Kansas 
University Medical Center facility and the faculty members. While in the Kansas 
University Medical Center facility, students will be subject to Kansas University 
Medical Center rules and regulations. 

The facility will retain full responsibility for the care of patients and will 
maintain administrative and professional supervision of students insofar as their 
presence affects the operation of the facility and/or the direct and indirect care of 
patients. The faculty is responsible for the supervision of the education of 
undergraduate and graduate students. 

Students will receive an orientation to the facility. Faculty members and 
facility staff supervisors will evaluate the student's performance in mutual 
consultation and according to the guidelines outlined in the approved curriculum. 

The Indiana State University, School of Education complies with Title VI 
of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, 
section 504 of the Rehabilitation Act of 1973, the Americans with Disabilities Act 
of 1990, and Title IT of the Older Americans Amendments of 1975, and all 
related regulations, and assures that it does not, and will not, discriminate against 
any person on the basis of race, color, sex, creed, national origin, age or 
handicap under any program or activity receiving Federal financial assistance 



Memorandum of Affiliation 
Indiana State University and Kansas University Medical Center 
Page2 

Nothing in the agreement is intended to be contrary to State or Federal 
laws. In the event of conflict between terms of this agreement and any applicable 
State or Federal law, that State or Federal law will supersede the terms of this 
agreement. In the event of conflict between State and Federal laws, Federal laws 
will govern. 

Each student participating in the program contemplated herein will provide 
liability insurance coverage for malpractice with a limit of One Hundred 
Thousand Dollars ($100,000) for injury or damage to any one person and a limit 
of Three Hundred Thousand Dollars ($300,000) for injury or damage arising 
from any one incident. 

Each party releases the other of any liability as a result of any acts of its 
agents, servants, employees, officers and students occurring out of the operation 
of this program for any injury or damage sustained by it or any person in privity 
therewith. 

Periodic reviews of programs and policies will be conducted under the 
auspices of the Office of Academic Affairs. 

The Memorandum of Affiliation may be terminated by either party on 
written notice to the other 6 months in advance of the next training experience. 

Datesigned ______________ ~S~i~g~n~atu~r~e ______________________________ __ 
Name (type:) Richard Wells Title: Provost and Vice President 

for Academic Affairs 

Name of Affiliate: Indiana State University 

Date signed J0 Si nature~ 
N arne (type): Donald F. Hagen' M.D. Ti tie: 

Kansas University Medical Center, Kansas City, Kansas 
f.·~ ~~·T'='\: cl 2.!:i tv i'"w£·~ !.i 



UNIVERSITY OF KANSAS MEDICAL CENTER 

Lyd nga te, Ph(.;D. · 
Dean, School of Allied Health 

/ 

~'\ ,~ {{: /\_~ 
~hn\Ferraro, Ph.D. 
Chai~person, Hearing and Speech 

' · I Dep-artment 

Date: 

Date: 
/ 



Memorandum of Mfiliation between 
Indiana State University and the 

VA Puget Sound Health Care System 

SECTION I 
Exhibit E·. 
July 12, 1996 

It is mutually agreed by Indiana State University and the VA Puget Sound Health Care System that an internship 
for advanced graduate students in Counseling Psychology will be provided at the VA Puget Sound Health Care 
System. 

The faculty of the University will assume responsibility for students' academic preparation. The VA Medical 
Center will assume responsibility for students' practical experience, supervision and didactic training during the 
one-year internship. Both the university and VA Medical will provide training in accordance with the standards 
set by the American Psychological Association. 

The VA Medical Center retains full responsibility for the care of patients and will maintain administrative and 
professional supervision of students insofar as their presence affects the operation of the medical center and/or 
the direct or indirect care of patients. 

Students will receive a thorough orientation to the VA Medical Center. While in the VA Medical Center students 
will be subject to VA rules and regulations . 

The medical center staff will provide the school faculty with a description of the training and evaluation of the 
student's performance, at least twice during the internship year. The medical center retains the right to discontinue 
the student's placement at any time if the student's performance is deemed unsatisfactory. In such case the 
medical center will notify the student and the school faculty. 

The school and the VA Medical Center comply with the Title VI of the Civil Rights Act of 1964, Title IX of the 
Education Amendments of 1972 and section 504 of the Rehabilitation Act of 1973 and Title II of the Older 
Americans Amendments of 197 5, and related regulations, and do not and will not discriminate against any person 
on the basis of race, color, sex, creed, national origin, age, or handicap under any program or activity receiving 
Federal financial assistance from the VA. 

Nothing in this agreement is intended to be contrary to State or Federal laws. In the event of conflict between 
terms of this agreement and any applicable State or Federal laws, that State or Federal law will supersede the 
terms of this agreement. In the event of conflict between State and Federal laws, Federal laws will govern. 

A periodic review of program and policies will be conducted by under the auspices of the Office of Academic 
Affairs, VA Headquarters, Washington, D.C. 

This Memorandum of Affiliation may be terminated by either party upon written notice to the other, at least 90 
days in advance of the next training experience. 

"/(RF~ .... _,_,:;j)i)J. 4;.2- 'J to 
Kathie G. sen, Ph.D. ABPP (date) 

1-f-c;-rc, 
(date) 

Timothy B. Williams (date) 
VA Puget Sound Health Care System Director 

Director of Counseling Training 
Indiana State University 

Dean of the School in which 
the program is offered 

Title 

(date) 

(date) 
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.AFFILIATION AGREEMEm' 

AND 
INDIANA srATE UNIVERSITY 

SECTION I 
Exhibit F 
July 12, 1996 

This Agreement is entered into this ..1.5.tb. of .lanqary 1005 , by and 
between Western Health Network, Inc., an AZ non-orofit c0rnnration-dba Mesa Lutherc 
· ·.i.!,_ 't 1 · (hereinafter: •Hospital") and, Indiana State University a public 
p6sf2de~ondary educational institution of the State of Indiana (hereinafter: 
•university"). 

WITNESSETH: 

WHEREAS, the University desires to provide educational experiences to 
its students enrolled in its Communication Disorders program (Speech and 
Audiology), and 

WHEREP~, The Hospital is willing to make available its facilities at 
525 W. Brown Road, Mesa, Arizona 85201, to said University and its health 
promotion curriculum students for educational training and experiences which 
will necessarily include some activities and tasks performed by the students 
in learning the techniques of Speech and Audiology. 

NOW, THEREFORE; In consideration of the foregoing and the obligations and 
agreements hereinafter set forth, it is agreed by the parties hereto as 
follows: 

I. The Hospital shall: 

1.1 Accept University students for which student placements have 
been mutually reviewed, planned and arranged for educational 
experiences in certain curses, a list of which courses is 
attached hereto and made a part hereof and may be changed by 
mutual agreement of the parties; 

1.2 Make available those educational experiences and training 
agreed upon; 

1.3 Designate and submit in writing to the University the name of 
the person who will act as Internship Supervisor for the 
Hospital. The Hospital will notify the University in writing 
of any changes in the Internship Supervisor; 

I 
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1.4 Arrange for an orientation program, to be supervised by the 
Internship Supervisor, for the purpose of familiarizing the 
students with the Hospital philosophy, policies and procedures 
for providing care, with its patients; physical facilities, 
and such other aspects as are pertinent to educational 
experiences of Communication Disorders students; 

1.5 Provide conference and classroom space within the Hospital 
facilities, as available, pursuant to mutually arranged 
schedules of use; 

1.6 Make available to students and faculty fo the University 
participating under this Affiliation Agreement, such services 
as are defined and approved by both parties and attached to 
this document from time to time; 

1.7 Provide nec;essary emergency care to the students and faculty 
members participating under this Agreement in the event of 
sudden illness or injury occurring at the Hospital; the 
costs of such care to be the responsibility of the student or 
the University. 

II. The University Shall: 

2.1 Perform its responsibilities and obligations under this 
Agreement consistent with the Hospital Policies and 
Procedures; 

2.2 Provide at least one (1) month prior to the start of any 
semester for which students are to be placed under this 
Agreement, the anticipated number of students: the proposed 
schedule planned, the kind of educational experiences and 
activities desired, and the academic status of each such 
student; 

2.3 Review with the Internship Supervisor any proposed changes in 
the educational experiences and activities to which students 
are assigned; 

' · 2.4 Be responsible for the provision of any workman's compensation 
insurance necessary for its faculty and employees performing 
under

1
this Agreement; 
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2.5 Send only students who are believed to be in good health at 
the time of reporting for their educational experience. Prior 
to admission to the Hospital, each student shall have a skin 
test for tuberculosis. If such skin test indicates a positive 
reaction, such student must have a chest x-ray with results 
indicating no tuberculosis is present before being admitted to 
the Hospital facilities; 

2.6 Instruct students on their responsibility for respecting the 
confidential and privileged nature of information which may 
come to their attention in regard to patient medical records 
and other Hospital information. The Hospital shall retain the 
responsibility for selection of patients to be involved in 
training assignments with any student, it being agreed that 
the Hospital reserves the right to except any patient from 
initial or continued involvement in program activities at the 
Hospital; 

II I . IT IS FURTHER AGREED THAT: 

3.1 The parties herein, from time to time, shall confer on plans, 
problems, and changes related to the educational and training 
experiences of the students and make mutually agreed to 
revisions of this Agreement; 

3.2 Upon notification by the Hospital, the University shall with
draw any student from assignment in the Hospital when the 
student is determined by the Hospital to be unacceptable for 
reasons of health, performance, or other causes which could 
interfere with Hospital operation or quality of patient care; 

3.3 Neither party, in performing its responsibilities and 
obligations under this Agreement, will discriminate against 
any person because .of said person's race, creed, religion, 
national origin, sex or age; 
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IV. Both parties agree (through either policies of insurance or a 
program of self-insurance) to carry professional liability, general 
liability and workmen's compensation as follows: 

a. Professional Liability, including malpractice, $100,000 per 
claim, $300,000 annual aggregate, and ag~ee that such coverage 
will extend to cover liability incurred by employees, students 
and faculty members which arise out of and during the course 
of their duties as such. 

b. General Liability for limits of not less than $500,000 per 
person, $1,000,000 per occurrence for bodily injury liability 
and $500,000 per occurrence for property damage liability. 

University only c. Workmen's Compensation covering any liability incurred under 
the Indiana Workmen's Compensation Act and the Indiana 
Occupational Disease Act and including not less than $100,000 
Employers Liability Insurance. 

~1--

Each party agrees to furnish the other party Certificates in formal 
evidence of such insurance including a provision that not less than 
30 days prior written notice will be given the Certificate holder 
in the event of cancellation or material charge. 

It is further understood and agreed by the parties that it is the 
intent of the Hospital to assume responsibility for liability, real 
or alleged, arising from activities performed by it, its employed 
physicians, nurses, and its other employees pursuant to this 
Agreement. The University hereby agrees that it shall carry public 
liability insurance in an amount not lsess than One Million Dollars 
($1,000,000.00), with the Hospital named as co-insured therein, 
proctecting the University and the Hospital from third part claims, 
damages, losses, cost or judgment arising out of the acts or 
omissions of the University, its faculty, its instructors and/or 
agents in performance of obligations under this Agreement. The 
U~iversity will provide the Hospital with certificat es of insurance 
evidencing such insurance coverage and providing therein that the 
Hospital shall be given at least thirty (30) days prior written 
notice of substantial revision or intended cancellation by the 
insurer. 

V. Students and faculty shall carry a m1n1mum amount of public liability 
insurance in amounts not less than $100,000/$300,000 covering their 
acts or omissions during their participation under this Agreement. 
The University shall provide the Hospital a certificate of insurance 
evidencing such coverage. The Hospital shall be given at least 
thirty (30) days prior written notice of sUbstantial revision or 
intended cancellation by the insurer. 



VI. Either party may terminate this Agreement by aelivering a six (6) 
month prior written notice to the other party of its intent to so 
terminate; provided, however, that such termination shall not 
prejudice the rights of currently enrolled students to complete the 
above described educational experiences. 

VII. The term of this Agreement shall be for one year commencing 
,Jan 11 ary 15 1996 , ~ and ending ~ary 15, 1997. Said 

term or extended terms shall; however, be automatically extended 
for additional one-year periods unless either party, at least ninety 
(90) days prior to the termination date of the original or any 
extended terms, shall so notify the other party in writing of the 
intent to terminate; 

VIII. Copies of this Agreement shall be forwarded to: 

A. President of the University; 

B. President/Chief Executive Officer of the Hospital; 

c. Internship Supervisor of the Hospital; and 

D. Chairman of Communication Disorders 

IN WITNESS WHEREOF, the parties hereto having executed this Agreement 
on the day, month and year first above written. 

INDIANA SI'ATE UNIVERSITY 

Disorders 



Addendum to Affiliation Agreement 
between 

Indiana State University 
Communications Disorder Program 

and 

Western Health Network,lnc., an AZ non-profit corporation dba 

Mesa Lutheran Hospital 

Add to Section II, Item 2.5 
The student will provide and proof of MMR immunization, Hepatitis 8 vaccination is 
highly recommended but not required. The University will maintain proof of 
compliance and will provide such documentation upon request of the hospital. 

The Hospital will retain responsibility for all patient care. 

Hospital 

Date .t; Date. _.....:....?--~../_l_7.:.......L._/~1 It;:::...__ ___ _ 



USA GROUP ENROLLMENT/FINANCIAL AID SERVICES 
SERVICING AGREE:MENT 

SECTION I 
Exhibit G 
July 12, 1996 

THIS AGREEMENT is entered into as of the 31st day of May, 1996, between USA Group Enterprises, 
Inc., d/b/a USA Group Enrollment/Financial Aid Services (hereinafter "USA Group Financial Aid 
Services"), an Indiana corporation and Indiana State University ("School"), for the purpose of setting 
forth the terms and conditions by which USA Group Financial Aid Services may provide certain financial 
aid services to the School. The School qualifies as an "eligible institution" under the Act (as hereinafter 
defined), and is prepared to engage in the transactions contemplated by this Agreement. 

ARTICLE I DEFINITIONS AND INTERPRETATION 

A. As used herein the following words shall have the meanings respectively indicated: 

"Act" means Title IV the Higher Education Act of 1965 (20 U.S.C. § 1070a, et seq.), as amended. 
or any successor enactment thereto, the effective regulations promulgated thereunder, and any 
binding directives issued by the U.S. Depanment of Education. 

ARTICLE II TER.\1S 

By this Agreement: 

A. School agrees to complete the activities set forth in Appendix A to this Agreement. If USA 
Group Financial Aid Services is required to correct deficiencies or complete any activities to be 
completed by the School as set forth in Appendix A, School shall pay for such work at a fee agreed upon 
in advance by the parties. If parties cannot agree upon a fee, this Agreement is terminated. 

B. School agrees to reimburse USA Group Financial Aid Services according to the schedule set forth 
in Appendix B to this Agreement. 

C. School agrees to comply with the Act. 

D. School authorizes USA Group Financial Aid Services to both receive from and transmit to any 
individual, organization, entity or governmental body the information set forth in Appendix C. 

E. In the event School fails to timely furnish records to USA Group financial Aid Services, USA 
Group Financial Aid Services will use its best efforts to reschedule and process the School's data as 
promptly as possible, but the School agrees that any time schedule may be extended for so long as 
necessary and any loss or consequential damages due to such extension of time will be borne by the 
School, with USA Group Financial Aid Services being held harmless for any and all such damages. 

F. School agrees to notify the Department of Education within 10 calendar days of--

a. The effective date of this Agreement or the date of significant modification of this 
Agreement; 

b. The School or USA Group Financial Aid Services terminating this Agreement; or 

USA Group Financial Aid Services 
Servicing Agreement 
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c. USA Group Financial Aid Services not providing services under this Agreement; 
going out of business, or filing a petition under the Bankruptcy Code. 

G. USA Group Financial Aid Services agrees to complete the activities set forth in Appendix A to 
this Agreement. 

H. USA Group Financial Aid Services agrees that all student financial aid records shall remain the 
property of the School. 

I. As required by 34 C.F.R. 668.25(c), USA Group Financial Aid Services agrees to : 

1. Comply with all statutory provisions of or applicable to Title IV of the Act, all regulatory 
provisions prescribed under that statutory authority, and all special arrangements, agreements, 
limitations, suspensions, and terminations entered into under the authority of statutes applicable 
to Title IV of the Act, including the requirement to use any funds that USA Group Financial Aid 
Services administers under any Title IV, Act program and any interest or other earnings thereon 
solely for the purposes specified in and in accordance with that program; 

2. Refer to the Office of Inspector General of the Department of Education for investigation of 
any information indicating there is reasonable cause to believe that the School might have 
engaged in fraud or other criminal misconduct in connection with the School's administration of 
any Title IV, Act program or an applicant for Title IV, Act program assistance might have 
engaged in fraud or other criminal misconduct in connection with his or her application; 

3. Be jointly and severally liable with the School to the Secretary of the Department of Education 
for any violation by USA Group Financial Aid Services of any statutory provision of or 
applicable to Title IV of the Act, any regulatory provision prescribed under that statutory 
authority, and any applicable special arrangement, agreement, or limitation entered into under the 
authority of the statutes applicable to Title IV of the Act; 

4. In the case USA Group Financial Aid Services disburses funds (including funds received 
under the Title IV, Act programs) or delivers Federal Stafford Loan or Federal Unsubsidized 
Stafford Loan proceeds to a student--

a. Confirm the eligibility of the student before making that disbursement or delivering 
those proceeds; and 

b. Calculate and pay refunds and repayments due a student, the Title IV, Act program 
accounts, and the student's lender under the Federal Stafford Loan, Federal PLUS, and 
Federal Unsubsidized Stafford programs in accordance with the School's refund policy, 
the provision of34 C.F.R. §§ 668.21 and 668 .22, and applicable program requirements; 
and 

5. If USA Group Financial Aid Services or the School terminates this Agreement, or if USA 
Group Financial Aid Services stops providing services for the administration of a Title IV, Act 
program, goes out of business, or files a petition under the Bankruptcy Code, return to the School 
all --

a. Records in USA Group Financial Aid Services's possession pertaining to the School's 
participation in the program or programs for which services are no longer provided; and 

USA Group Financial Aid Services 
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b. Funds, including Title IV, Act program funds, received from or on behalf of the 
School or the School's students for the purposes of the program or programs for which 
services are no longer provided. 

J. USA Group Financial Aid Services shall use due care in processing School's work and in 
performing the services contracted for, and USA Group Financial Aid Services shall be responsible only 
to the extent of correcting any errors which are due to USA Group Financial Aid Services's lack of due 
care. If USA Group Financial Aid Services is required to appear in, or is made a defendant in, any legal 
action with respect to the services, the School shall hold USA Group Financial Aid Services harmless 
from loss, liability and expense, except for loss or damage arising out of USA Group Financial Aid 
Services's lack of due care. In any event, USA Group Financial Aid Services's liability with respect to 
this Agreement and the services to be performed shall be limited to actual money damages in an amount 
not to exceed the total amount paid by School to USA Group Financial Aid Services for services 
associated with the award cycle during which the incident causing the damages occurred. School agrees 
that the foregoing shall constirute its exclusive remedy and that USA Group Financial Aid Services shall 
not be liable for special, consequential or exemplary damages. Moreover, if USA Group Financial Aid 
Services is assessed under Article II, paragraph I(3) of this Agreement, School shall pay to USA Group 
Financial Aid Services the amount assessed USA Group Financial Aid Services that exceeds the total 
amount paid by School to USA Group Financial Aid Services for services associated with the award cycle 
during which the incident causing the assessment occurred. No action, regardless of form , arising out of 
the services under this Agreement may be brought by either party more than two (2) years after the cause 
of this action has accrued, except that an action for non-payment may be brought within two (2) years 
after the date of the last payment. 

K. USA Group Financial Aid Services shall exercise reasonable care to prevent loss or damage to 
the records of School, but shall be under no duty to exercise a higher degree of care. In the event School 's 
records should be lost or damaged on account of the failure of USA Group Financial Aid Services, its 
employees or agents to exercise reasonable care to prevent such loss or damage, the liability of USA 
Group Financial Aid Services on account of such loss or damage shall not exceed the reasonable cost of 
reproducing such records from duplicates in School's possession. 

L. This Agreement may be terminated by either party with or without cause upon not less than thirty 
(30) calendar days written notice to the other party. 

M. If the School stops providing services for the administration of a Title IV, Act program, or goes 
out of business, or files a petition under the Bankruptcy Code, the School must return to USA Group 
Financial Aid Services all--

1. Records in School's possession pertaining to USA Group Financial Aid Services' 
participation in the program or programs for which services are no longer provided; and 

2. Funds due USA Group Financial Aid Services, including Title IV, Act program funds. 

N. In the event that USA Group Financial Aid Services comes into possession of information 
indicating that there is reasonable cause to believe that the School might have engaged in fraud or other 
criminal misconduct in connection with the School ' s administration of any Title IV, Act program, or that 
any student of the School who is an applicant for Title IV, Act program assistance might have engaged in 
fraud or other criminal misconduct in connection with his or her application, then USA Group Financial 
Aid Services shall promptly confer with the School to determine what further inquiries or investigations 
are required in order to determine whether the School or a student of the School has in fact engaged in 
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fraud or other criminal misconduct requiring disclosure to the Inspector General of the U.S. Department 
of Education. 

ARTICLE III MISCELLANEOUS 

A. Assignment/Subcontract. This Agreement will inure to the benefit of and be binding upon the 
parties and their respective successors; provided, however, that: 

1. The Agreement may not be assigned in whole or in part by USA Group Financial Aid 
Services without the prior express written consent of School, which consent will not be 
unreasonably withheld; provided, however, that USA Group Financial Aid Services shall 
have the right without the consent of School to assign its rights and obligations here;under 
to any USA Group Financial Aid Services affiliated entity or to subcontract its 
obligations to any USA Group Financial Aid Services affiliated entity. 

' School shall not assign any rights or obligations under the Agreement in whole or in part 
without the prior express written consent of USA Group Financial Aid Services, which 
consent will not be unreasonably withheld. 

B. Amendment. Except as otherwise provided in this Agreement, this Agreement may not be 
varied by oral agreement, but only by an instrument in writing executed by both parties. 

C. Waiver of Rights. No failure by any party to exercise, or any delay in exercising, and no course 
of dealing with respect to any right of such party or any obligation of any other party under this 
Agreement will operate as a waiver thereof, unless, and only to the extent, agreed to in writing by all 
parties hereto. Any single or partial exercise by any party of its rights shall not preclude such party from 
any other or further exercise of such right or the exercise of any other right. Any single or partial waiver 
by any party of any obligation of any other party under this Agreement will constitute a waiver of such 
obligation only as specified in such waiver and will not constitute a waiver of any other obligation. 

D. Cumulative Remedies. Except as otherwise provided in this Agreement, no remedy by the terms 
of this Agreement conferred upon or reserved to a party is intended to be exclusive of any other remedy, 
but each and every such remedy shall be cumulative and in addition to every other remedy given under 
this Agreement or existing at law or in equity or by statute on or after the date of this Agreement 
including, without limitation, the right to such equitable relief by way of injunction, mandatory or 
prohibitory, to prevent the breach or threatened breach of any of the provisions of this Agreement or to 
enforce the performance hereof. 

E. Resolution of Disputes. In the event of any dispute or disagreement between the parties hereto, 
either with respect to the interpretation of any provision of this Agreement or with respect to performance 
hereunder, each of the parties will appoint a designated officer or agent to meet for the purpose of 
endeavoring to resolve such dispute or to negotiate for a modification to such provision. No formal 
proceedings for the judicial resolution of such dispute may be commenced until the designated officers or 
agents have reasonably discussed the provision or performance in question and have concluded in good 
faith that amicable resolution through continued negotiation of the matter at issue does not appear likely. 

F. Severability. Any provision of this Agreement which is held to be prohibited, unenforceable, or 
not authorized by any court of competent jurisdiction will, as to such jurisdiction, be ineffective to the 
extent of such prohibition, unenforceability, or non-authorization without invalidating the remaining 
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provisions hereof or affecting the validity, enforceability, or legality of such provision in any other 
jurisdiction. 

G. Governing Law; Venue; Entire Agreement. Except to the extent that this Agreement may be 
governed by Federal law, this Agreement is governed by, interpreted, construed and enforced in 
accordance with the laws of the State of Indiana, without reference to its principles of conflict of laws. A 
lawsuit under this Agreement shall only be brought in a court of competent jurisdiction located within the 
State oflndiana. 

This Agreement constitutes the entire agreement between the parties and supersedes any and all 
prior agreements, written or oral, not incorporated herein, with respect to the subject matter of the 
Agreement. All prior writings, correspondence, memoranda, agreements, representations, statements, 
warranties, covenants, negotiations, and undertakings, express or implied, of any kind or character 
whatsoever with respect to the subject matter of this Agreement are superseded hereby. 

H. Notices. Any notice required or permitted by this Agreement shall be in writing and shall be 
deemed to have been given if sent by first class mail, overnight carrier, facsimile , or personal delivery, 
addressed (i) if to USA Group Financial Aid Services, to the attention of General Counsel, Legal 
Division, at Post Office Box 6180, Indianapolis, Indiana 46206-6180, (ii) if to the Client, at the address 
indicated in this Agreement, or (iii) at such other address as the party to be notified has designated upon 
reasonable notice. Notices made pursuant to this paragraph by facsimile, overnight carrier, or personal 
delivery \vill be deemed to be effective upon receipt. Notices made pursuant to this paragraph by first 
class mail will be deemed to be effective on the fifth business day following the mailing of such notice. 

I. Confidential/Proprietary Materials. The terms and conditions of this Agreement shall be 
considered confidential to the extent permitted by law. All materials, procedures, written instruments, 
files , and records developed by either party specifically for use under this Agreement are and shall be 
treated as proprietary in nature. Each party to this Agreement has developed or may develop materials, 
procedures, written instruments, files, or records which may be similar to those involved in this 
Agreement. Neither party to this Agreement shall have or acquire any proprietary or any other right 
whatsoever in any such materials, procedures, written instruments, files, or records developed by the other 
party. Neither party to this Agreement may benefit from, deal in, sell, license, publish, use, or otherwise 
exploit for any purpose those materials, procedures, written instruments, files, or records developed by 
the other party except as expressly provided in this Agreement. This Agreement shall not in any way 
restrict the right of each party, for its own exclusive benefit, to deal in, sell, license, publish, use, or 
otherwise exploit for all purposes those materials, procedures, written instruments, files , or records 
developed by it. Provided however, that all documents and records that may be considered student 
records for the purpose of the Family Educational Rights and Privacy Act ("FERP A") shall be deemed 
confidential and may not be disclosed to third parties. 

J. No Recourse. No recourse under or upon this Agreement or any claim based thereon or in 
respect thereof shall be had against any incorporator, member, officer, employee, or trustee, as such, past, 
present, or future, of a party or of any successor organizations, either directly or through a party or any 
successor organizations. This Agreement is solely a corporate obligation and no personal liability against 
any incorporator, member, officer, employee, or trustee, past, present, or future of the parties shall attach 
through a party or any successor corporations, because of this Agreement. 

K. Mitigation of Damages. In the event that a party is unable to perform any obligations arising 
under this Agreement, such party shall exercise its best efforts to mitigate and remedy any and all injury 
sustained by the other party. 
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L. Execution. This Agreement will not be binding on either party until it has been executed and 
delivered by both parties. This Agreement may be executed in any number of counterparts, each of which 
shall be an original, but which together constitute one and the same instrument. 

M. Interpretation/Construction. In this Agreement unless the context otherwise requires: 

1. Any headings preceding the texts of the several articles and sections of this Agreement, 
and any table of contents or marginal notes appending to copies hereof, shall be solely for 
convenience of reference and shall not constitute a part of this Agreement, nor shall they 
affect its meaning, construction or effect. 

.., In the event of any inconsistency between the terms and conditions of any Schedule 
anached hereto and the provisions of this Agreement, this Agreement will prevail. 

The parties agree that each party and its counsel reviewed this Agreement and that the normal rule of 
construction to the effect that any ambiguities are to be resolved against the drafting party shall not be 
employed in the interpretation of this Agreement or any amendments, Schedules, exhibits, or addendums 
thereto. 

N. Authority. The parties represent that the undersigned are duly authorized representatives of the 
parties. 

0. Independent parties. The parties agree that no legal relationship of any kind exists as a result of 
this Agreement, other than the covenants expressly contained herein. This Agreement shall not 
constitute, create, give effect to or otherwise imply a joint venture, partnership or business organization of 
any kind. The parties to this Agreement are independent parties and the personnel of one party shall not 
be deemed the personnel of the other. Each party shall be solely responsible for payment of all 
compensation owed to its personnel, including payment of any taxes related to employment and workers' 
compensation insurance. Nothing in this Agreement shall grant to either party any right to make 
commitments of any kind or to create any obligation for or on behalf of the other without the prior written 
consent of the other party, except to the extent stated herein. 

P. Force l\:lajeure. If a party is delayed from completing performance of any or all of its 
obligations under this Agreement by an act of God or any other occurrence beyond its reasonable control, 
then performance shall be excused for as long as it is reasonably necessary to complete performance. 

Q. Litigation Costs and Attorney Fees. If any action, at law or equity, including an action for 
declaratory relief, is brought to enforce or interpret this Agreement, then the prevailing party shall be 
entitled to recover its reasonable costs, expenses, and attorney fees from the other party, in addition to any 
other relief that may be awarded. 

IN WITNESS WHEREOF, USA Group Enterprises, Inc. and the School have each caused this instrument 
to be executed by their respective duly authorized officers and to take effect as of the date first above 
written. 

Indiana State University 
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Authorized Signature 

Printed Name, Title 

Address 

City, State Zip 

D.E. School Code Number 

USA Group Financial Aid Services 
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David Gray 
Vice President 
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Appendix A 

USA Group Financial Aid Services agrees to: 

1. A ward Federal Stafford Loans according to the Act as well as institutional procedures. 

2. Originate Federal Stafford Loans according to the Act as well as institutional procedures. 

3. Provide telephone access to USA Group Financial Aid Services to respond to the school's 
questions. 

4. Complete an initial 25 files and return to school for quality control and approval to commence 
project. 

5. Maintain list of records processed and provide the school with regular status reports . 

School agrees to: 

I. Provide contact person. 

1 Respond to information requested by USA Group Financial Aid Services within two (2) 
business days . 

3. Educate USA Group Financial Aid Services staff in School's financial aid policies and 
procedures . 

4. Make available all necessary forms . 

5. ~,lake available all necessary student information. 

6. Provide access to School's financial aid computer system (SIS/F AM 88 .1) 

7. Update School Eligibility with the Department of Education as USA Group Financial Aid 
Services deems necessary. In addition, the School shall notify USA Group Financial Aid 
Services immediately of such factors, including but not limited to, addition of new 
courses/programs of study, new facilities, changes of ownership/control, changes in 
measure of academic credit (clock versus credit hours), and name and address changes. 
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Appendix B 
Schedule of Fees 

l. School shall pay USA Group Financial Aid Services a deposit of fifteen percent ( 15%) of the 
estimated annual fee . Such deposit shall be paid concurrent with the execution of the 
Agreement. Such deposit is non-refundable. 

2. The estimated annual fee is $36,000.00. The estimated annual number of applications is 2000. 

3. The deposit referred to in~ 1 of this Appendix B shall be credited to the School's account 
when fifty percent (50%) ofthe estimated annual number of applications have been processed 

by USA Group Financial Aid Services. 

4. USA Group Financial Aid Services shall be compensated $18.00 per student application 

processed. 

5. School shall reimburse USA Group Financial Aid Services for expenses incurred by USA 
Group Financial Aid Services. Such expenses shall include, but shall not be limited to: 

travel and lodging, 
photocopying. and 
postage and express delivery charges. 

6. School agrees to pay USA Group Financial Aid Services on a timely basis. USA Group 
Financial Aid Services invoice shall be mailed at the beginning of each month and are due and 
payable upon receipt. 1 f payment is not received within thirty (30) calendar days of the date the 
invoice was mailed. the account is subject to: 

a. A late charge of the greater of one and one-half percent ( 1 1/2%) (eighteen percent ( 18%) per 
annum) on the unpaid balance or $10.00 per month on the unpaid balance, and 

b. Interruption of activities set forth in Appendix A to this Agreement. 

7. USA Group Financial Aid Services fees shall be charged beginning with the Agreement 

effective date. 
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Appendix C 
Data Transmittal & Receipt 

USA Group Financial Aid Services is authorized by the School to receive from and transmit to any 
individual, organization, entity, or governmental body the following information: 

n/a 
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SECTION I 
Exhibit H 
July l2, 1996 

STANDARD CROSSTOWN AGREEMENT TO EX:rEND AFROTC INSTRUCTION 
TO STUDENTS AT INSTITUTIONS NOT HOSTING AFROTC 

This agreement is among the governing authorities of Indiana State University (hereinafter known 
as lnstituti9n A) which hosts Air Force ROTC Detachment 218, the governing authorities of Saint 
Mary-of-the-Woods College (hereinafter known as Institution B) which does not host an AFROTC 
unit, and the Commandant, Air Force ROTC. It is the purpose of this agreement to make the Air 
Force General Military Course and the Professional Officer Course available to qualified students 
of Institution B who desire to earn appointments as commissioned officers in the United States Air 
Force. 

AGREEMENT 

1. Contingent upon acceptance of this agreement and upon the initial and continuing fulfillment of 
all the conditions enumerated in patagraphs 2, 3, 4, and 5 following, the Air Force ROTC 
Commandant, will: 

a. Provide AFROTC instruction in the General Military Course and the Professional Officer 
Course to qualified and selected appliwnts who are students oflnstitution B. Air Force ROTC 
instruction will be provided to those selected students of Institution B on the c~pus of Institution 
A. 

b. Enroll qualified students of Institution B who are selected for the General Military and/or the 
Professional Officer Course as members of the Air Force ROTC detachment at Institution A. 

c. Provide uniforms, in accordance \vith the existing contract agreement bet\veen Institution A 
and the Secretary ofthe Air Force, to Institution A for all Air Force ROTC cadets \vho are enrolled 
as members of the Air Force ROTC detachment at Institution A. 

d. Provide subsistence allowance, in accordance with existing policies, to all Air Force ROTC 
cadets who are enrolled as members of the Air Force ROTC detachment at Institution A. 

e. Provide tuition and fees, in accordance with existing policies: 

(1) To Institution A for all Air Force ROTC cadets on scholarship status who are e:u-olled 
as members of the Air Force ROTC detachment at Institution A. 

(2) To Institution B for all Air Force ROTC cadets on scholarship status who are e:u-olled 
as members of the Air Force ROTC detachment at Institution A if a separate education service 
agreement exists between the Department of the Air Force and Institution B. 

2. Contingent upon the acceptance of this agreement and upon fulfillment of the conditions 
enumerated in paragraph 1 above, the governing authorities of Institution A agree to: 

a. Furnish necessary uniforms and acc-..ossories to all enrolled members of the Air Force ROTC 
unit which it hosts. 



.. 
--

b. Provide adequate classroom and related administrati"'lle facilities to support the aerospace 
studies instruction of all enrolled members of its Air Force ROTC unit who receive instruction on 
its campus. 

c. Report estimated and actual costs of tuition and fees for each fiscal year to the AFROTC 
detachment at Institution A. This report will be the basis for funding obligations each fiscal year. 

3. Contingent upon the acceptance of this agreement and upon fulfillment of the conditions 
enumerated in paragraphs 1 and 2 above, the governing authorities of Institution B agree to: 

a. Include in appropriate publications announcement of the aerospace studies courses of Air 
Force ROTC available to its students. 

b. Grant appropriate academic credit applicable toward graduation for the successful 
completion of courses offered by the Department of Aerospace Studies at Institution A. 

c. Report if a separate educational services agreement exists between the Department ofthe Air 
Force and Institution B, the estimated an actual costs of tuition and fees for each fiscal year to the 
AFROTC detachment at Institution A. This report will be the basis for funding obligations for 
each fiscal year. 

4. The governing authorities of Institution A and B w-ill either negotiate a formal written 
agreement whereby Institution A transfers tuition and fees to Institution B for those students on 
scholarship status from Institution B enrolled in Air Force ROTC at Institution A; or concur that a 
separate educational services agreement between the Department of the Air Force and Institution B 
is desired. 

5. The governing authorities of Institution B affirm that 

a. It is accredited as a baccalaureate degree granting institution by the following regional 
association: North Central Association of Colleges and Schools 

b. For good and valid mutual consideration, and as a condition precedent to acceptance and 
continuation ofthis agreement, the institution warrants and represents that it does not, and will not, 
discriminate in any way with respect to the admission or subsequent treatment of students on the 
basis of race, color, sex, or national origin. It is further mutually agreed that a violation of the 
convenant, as determined by the Secretary of the Air Force or a designee, may be regarded as a 
breach of this agreement, justifying termination thereof, at no cost to the government, by the 
Secretary or designee. 

6. All parties agree that: 

a. This agreement becomes effective 1 August 1996. 

b. This agreement may be terminated at the end of any school year by any of the parties hereto 
by giving 6 months writtem notice of such intent to both other parties. 



FOR THE INSTITUTIONS 

Indiana State University (Institution A) 

(Name) ___________ _ 

(Title) ___________ _ 

(Signature) __________ _ 

(Date) ____________ _ 

Saint Mary of the Woods College 
(Institution B) 

(Name) CONNIE BAUER 

(Title) Vice President for Academic Affairs 

.-/ '/~ 
(Signature) -~C-~z -;'"'-J / ·-:::JL:: ~ 

---,/· 7 /c ' (Date) ~") / / ~"' G.-

FOR THE AIR FORCE 

JOHN L. ARMSTRONG. Lt Col, USAF 

Professor of Aerospace Studies, Det 218 

(Signature) __________ _ 

(Dare) ____________ _ 

FOR THE COMMANDANT, AIR FORCE 
ROTC 

LEON A. STAMM, Colonel, USAF 

Commander, AFROTC North\vest Region 

{Signature) ___________ _ 

(Date) _____________ _ 
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SECTION I 
Exhibit I 
July 12, 1996 

STANDARD CROSSTOWN AGREEI\'IENT TO EXTEND AFROTC INSTRUCTION 
TO STUDENTS AT INSTITUTIONS NOT HOSTING AFROTC 

This agreement is among the governing authorities of Indiana State University (hereinafter known 
as Institution A) which hosts Air Force ROTC Detachment 218, the governing authorities of 
Vincennes University (hereinafter known as Institution B) which does not host an AFROTC unit, 
and the Commandant, Air Force ROTC. It is the purpose of this agreement to make the Air Force 
General Military Course available to qualified students of Institution B who desire to earn 
appointments as commissioned officers in the United States Air Force. 

AGREEl\'IENT 

l . Contingent upon acceptance of this agreement and upon the initial and continuing fulfillment of 
all the conditions enumerated in paragraphs 2, 3, 4, and 5 following, the Air Force ROTC 
Commandant, will: 

a. Provide AFROTC instruction in the General Military Course to qualified and selected 
applicants who are students oflnstitution B. Air Force ROTC instruction \vi!! be provided to those 
selected students of Institution B on the campus of Institution A. 

b. Enroll qualified students of Institution B who are selected for the General Military Course 
as members of the Air Force ROTC detachment at Institution A. 

c. Provide uniforms, in accordance \vith the existing contract agreement between Institution A 
and the Secretary of the Air Force, to Institution A for all Air Force ROTC odets who are enrolled 
as members of the Air Force ROTC detachment at Institution A. 

d. Provide subsistence allowance, in accordance \vith existing policies, to all Air Force ROTC 
cadets who are enrolled as members of the Air Force ROTC detachme:1t at Institution A. 

e. Provide tuition and fees, in accordance with existing policies: 

(l) To Institution A for all Air Force ROTC cadets on scholarship status who are enrolled 
as members of the Air Force ROTC detachment at Institution A. 

(2) To Institution B for all Air Force ROTC cadets on scholarship status who are emolled 
as members of the Air Force ROTC detachment at Institution A if a separate education service 
agreement exists between the Department of the Air Force and Institution B. 

2. Contingent upon the acceptance of this agreement and upon fulfillment of the conditions 
enumerated in paragraph 1 above, the governing authorities of Institution A agree to: 

a. Furnish necessary uniforms and accessories to all enrolled members of the Air Force ROTC 
unit which it hosts . 

b. Provide adequate classroom and related administrative fac ilities to support the aerospace 
studies instruction of all enrolled members of its Air Force ROTC unit who receive instruction on 
Its ca1npus. 



c. Report estimated and actual costs of tuition and fees for each fiscal year to the AFROTC 
detachment at Institution A. This report will be the basis for funding obligations each fiscal year. 

3. Contingent upon the acceptance ofthis agreement and upon fulfillment of the conditions 
enumerated in paragraphs 1 and 2 above, the governing authorities of Institution B agree to: 

a. Include in appropriate publications announcement of the aerospace studies courses Cif Air 
Force ROTC available to its students. 

b. Grant appropriate academic credit applicable toward graduation for the successful 
completion of courses offered by the Department of Aerospace Studies at Institution A. 

c. Report if a separate educational services agreement exists between the Department of the Air 

AFROTC detachment at Institution A. This report will be the basis for funding obligations for 
each fiscal year. 

4. The governing authorities of Institution A and B will either negotiate a formal v.Titten 
agreement whereby Institution A transfers tuition and fees to Institution B for those students on 
scholarship status from Institution B enrolled in Air Force ROTC at Institution A; or concur that a 
separate educational services agreement between the Department of the Air Force and Institution B 
is desired. 

5. The governing authorities of Institution B affirm that: 

a. It is accredited as a 2-year degree granting institution by the following regional association: 
North Central Association of Colleges and Schools 

b. For good and valid mutual consideration, and as a condition precedent to acceptance and 
continuation of this agreement, the institution warrants and represents that it does not, and will not, 
discriminate in any way with respect to the admission or subsequent treatment of students on the 
basis of race, color, sex, or national origin. It is further mutually agreed that a violation of the 
convenant, as determined by the Secretary of the Air Force or a designee, may be regarded as a 
breach of this agreement, justifying termination thereof, at no cost to the government, by the 
Secretary or designee. 

6. All parties agree that: 

a. This agreement becomes effective 1 August 1996. 

b. This agreement may be terminated at the end of any school year by any of the parties hereto 
by giving 6 months \witten notice of such intent to both other parties. 



FOR THE INSTITUTIONS 

Indiana State University (Institution A) 

(Name). ___________ _ 

(Title), ___________ _ 

(Signature), __________ _ 

~ate) ___________ __ 

Vincennes university 
(Institution B) 

(Name) DAVID R. FORD 

FOR THE AIR FORCE 

JOHN L. ARMSTRONG, Lt Col, USAF 

Professor of Aerospace Studies, Det 218 

(Signature>\,& i'.Cw:£-::1 
~ate). __ O __________ _ 

FOR THE COI\Uv!ANDAI',T, AIR FORCE 
ROTC 

LEON A. ST Al\1M, Colonel, USAF 

Commander, AFROTC Northwest Region 

(Signature) ___________ _ 

(Date) ____________ _ 



DET.ACHMENT 
NONHOST INSTRUCTION AGREEMENT TO EXTEND AFROTC INSTRUCTION 

TO STUDENTS AT INSTITUTIONS NOT HOSTING AFROTC 

This agreement is among the governing authorities of Indiana 
State University (hereinafter known as Institution A) which 
hosts .Air Force ROTC Detachment 218, the governing 
authorities of Vincennes University (hereinafte~ ~1own as 
Institution B) which does not host an AFROTC unit, and the 
Commandant, .Air Farce ROTC. It is the purpose of this 
agreement to make the Air Force ROTC c~neral Military course 
available to qualified students of Institution B who desire 
to earn appointments as commissioned officers i~ ~he United 
States .Air Force. 

AGREEML.'IT 

1. Contingent upon acceptance of this agreement and u~on ~~e 
initial and continuing fulfillment of all the canditicns 
enumerated in paragraphs 2, 3, 4, and 5 following, the 
Commandant A.i::.- Force ROTC, will: 

a. Provide ~~ROTC inst::.-uction i~ the General Military 
Course to qualified and selected applican~s who are 
students of Institution B. Air Force ROTC i~structicr. 
will be provided to these selected students of 
Institution B cr. the campus of Institution B. 

b. Enrol~ ~~alified students of Institution B who are 
selected fer t~e General Military Course as members of 
the Ai::.- Force ROTC detachment at Institution A-

c. Provide uniforms, in accordance with the existinc 
contract agreement betNeen Institution A and the 
Secretary of the Air Force, to Institution A for all 
Air Force ROTC cadets who are enrolled as me~ers of 
the .Air Force ROTC detachment at Institution A. 

d. Provide subsistence allowance, in accordance with 
existing policies, to all .Air Force ROTC cadets who are 
enrolled as me~ers of t~e Air Force ROTC detachnent 
at Institution A. 

e. Provide tuition and fees, in accordance wi~~ 2~isti~g 
policies: 

(1) To Institution A for all Air Force ROTC cadets on 
scholarship status who are enrolled as members of t~e 
Air Fore~ ROTC detachment at Institution A. 

(2) To lnstituticn B for all Air Force ROTC caae~s on 
scholarship status who are enrolled as members of the 
Air Force ROTC detachment at Institution A. if a 
separate education service agreement exists be~Neen 
the Department of the Air Force and Institution B. 

,~. 

~ -



2. Contingent upon the acceptance of this agreement and upon 
· furfill:ment of the conditions enumerated in paragraph 1 

above, the governing authorities of Institution A agree to: 

a. Furnish necessary uniforms and accessories to all 
enrolled members of the Air Force ROTC unit which it 
hosts. 

b. Report estimated and actual costs of tuition and fees 
for each fiscal year to the AFROTC detachment at 
Institution A. This report will be the basis for funding 
obligations for each fiscal year. 

3. Contingent upon ~~e acceptance of t~is agreement and upon 
the fulfillment of the conditions enumerated in paragraph l 
above, the governing authorities of Institution B agree to: 

a. Provide adequate classroom, office, and related 
administrative facilities and equipment such as office 
supplies, telephone service, and secretarial assistance 
"'=o support the A.erospace Studies inst::-uction cf a2.l 
enrolled members of Air Force ROTC Detachment 218 ~.vho 

receive inst::-uction on its campus. 

b. Include in appropriate publications announcements 
of ~~e Aerosoace Studies courses of Air ?orce ROTC 
ava~lable to its students. 

c. Grant appropriate academic c~edit applicable toward 
graduation for the successful completion cf courses 
offered by the Department of Aerospace Studies at 
Institution A.. 

d. Report the estimated and actual costs of tuition and 
fees for each fiscal year to the A.FROTC detachment at 
Institution A, if a separate educational services 
agreement exists between the Depart~ent of the A.ir Force 
and Institution B. ~his report will be ~~e basis for 
funding obligations for each fiscal year. 

e. Provide Air Force ROTC Detachment 2l8 $500.00 
(five hundred dollars) annually for its operating budget. 

4. Contingent upon t..":!.e accef:tance of ~rus agreement and upcn 
fulfillment of the conditions enumerated in paragraph 1 
above, w.'le governing authorities of Institutions A. and B 
agree to one of the following: 

a. Negotiate a formal written agreement whereby 
Institution A. transfers tuition and fees to Institution B 
fer those students on scholarship status from Institution B 
enrolled in Air Force ROTC at Institution A. 

b. Ccncur that a separate educational serrices agreement 
betHeen the Depar-~ent of the Air Force anc I~stitution 3 
is desired. 



· 5 . . ·The governing authorities of Institution B affirm that: 

a. It is accredited as a 2-year degree granting 
institution by the following regional association: 
North Central Association of Colleges and Schools. 

b. For gocd and valid mutual consideration, and as a 
condition precedent to acceptance and continuation of 
this agreement, the institution warrants and represents. 
that it does not, ~nd will not, discriminate in any way 
with respect to the admission or subsequent treatment 
of students on the basis of race, color, sex, or national 
origin. It is f~~er mutually agreed that a violation 
of the covenant, as dete~ined by the Sec~etary of the 
Air Force or a designee, may be regarded as a breach cf 
~~is agreemen~, justifying termination thereof, at no 
cost to the government, by the Secretary cr designee. 

5. All parties agree that: 

This agreement becomes effective on 23 Augus~ 199 3 . 

b. This agreement :nay be "terminated at the end ~f 3..:1 '1 

school year by any of the pa=ties here~o by giving 6 
months notice of such intent tc both o~her pa~ties. 

c. This agreement supersedes all existing agreements 
bet~een the Sec~etary of the Ai~ Force cr the Sec=e~arf 'S 
designee and the above institutions pertaining to the 
establishment cf an A.ir Force Reserve Officer Training 
Corps detachment crosstown. 

?OR THE INSTITUTIONS 

Ins~itution A 

( Name ) 

(Title ) 

.--; ' L / To../ I I j -.v--/ {VI_ ../{A • ....-<--

' Vi ce ?residenc I 
Acadc~ic Affairs 

r -:- ..... ~.-.. ; +-ut; ) .. --•~ ~- ~ -~.on 

.mciana Stace 
University 

( Date ; 26 May 93 

Insti t4tion BJ 1 /'/' ~ (J 
( Name ) ;<JkJ;u ~ 

Vice President for 
(Title) Instructional Servi ces 

( :nsti tution ) Vinc~nnes University 

(Date ) l6 Jun 93 

FOR Th~ AIR FORCE 

(Name) _C_BA_' ·_ffi._2_S_ri_ • ......:c:::fiE=~=::::=S=c:R::..:..:..'--=::,~._:._:C :: .l. , 

(Ti t:.2.e) 

(Sisnature) 

(Dace ) l 6 ~un 93 
FOR THE CO~~~DANT, 
LTR FORCE ~CTC: 

(Name) RCG~ L. J ACX:S, C:JL uSll..F 

(Title) Res ion C:Jmm2..ncer 

(Date) 22 Jun 9) 

(Signct:ure ) ~~~ 
~u 
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bown as Ins"Liruticn :.l...j whic~ hcsts .-\ir Force ROTC De:3.chmem 21 S, ~he gove::-71i;:g 
::.uthcriries of Vince:mes Cniversity (he:-ein;::'te:- known 2.s Insi:it!..!tion B) whic;; does net 
has-;: an _..l..f;zOTC ~rui:, ar;c •he Commandam, .Air Force ROTC. 
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(l:·c.Te .I . .._/ 
----~----------

(Date) ---------------------------

Vincennes lTnive:-siry (Inst i :"J~ ion B) 

(IJare) ___ ~_c_~_-·_~_~_~_~_: __ ~_9 __ · _~_·?_~---~ ----------------

fOR THE CO\L\-L-\SDA:."i'!. 
AIR FORCI ROTC 

- --- . __ .. _ : 

/ - , 

tDate) ,-~ _..- _, / .../ 
----------~~~~---------

· -~ 



SECTION I 
Exhibit J 
July 12, 1996 

This AGREEMENT, made this 12th day of July, 1996 by and between INDIANA STATE 

UNIVERSITY (ISU), Terre Haute, Indiana, and INTERLINK LANGUAGE CENTERS (ILC), a New 

Jersey Corporation headquartered in Golden, Colorado. 

WITNESSETH: 

For and in consideration of the mutual covenants and agreements hereinafter set forth, the parties 

hereto agree among themselves as follows: 

I . INTRODUCTION 

The purpose of this agreement between ISU and ILC is to provide for the continued operation and 

maintenance of INTERLINK's Language Center at ISU (ILC!ISU). This school is established primarily 

to serve the English language requirements of international students who are planning to study at ISU. 

Rose-Hulman Institute of Technology, Saint Mary-of-the-Woods College, and other institutions of higher 

education in the United States. 

ILC is the contracting party under this agreement: the things to be done and performed by it shall 

be by itself and/or through its operating agency called ILCIISU, for all of which performance. ILC shall be 

responsible. 

II. PROV1SIONS OF AGREE?vfENT 

1. ISU and ILC jointly agree to allow each other the right to use their respective names in 

documents which promote the development of this program, subject to prior institutional review and 

approval. Additionally, ISU and ILC will each make reference to the other in their relevant general 

catalogs and brochures, and cooperate in their international recruiting efforts, each using appropriate 

occasions to publicize the other. 

2 . The Director of ILCIISU, as authorized by ILC, will be responsible for the policies and 

procedures of ILCIISU, as well as for the employment of its instructional and clerical staff. 

3. Salaries and wages of all ILCIISU employees (professional and non-professional) will be 

the responsibility of ILC. If requested, ISU will provide reasonable assistance in locating staff and 

student help with appropriate skills and training. Nothing should exclude the possibility of a person being 

employed on a part-time basis by ISU as well as ILC!ISU. 
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4. ILCIISU shall process its own student admissions and issue its own I-20 forms unless a 

provisional admission to ISU is involved, in which case both institutions must approve admission. In a 

case where provisional admission is involved, ILC/ISU will prepare the provisional admission I-20 upon 

receipt of the provisional admission letter from the ISU Office of Admissions. It will then take the I-20 to 

the ISU International Student Office for proper signature. 

5. Criteria and conditions for admission shall include evidence of the equivalent of a "C" 

average or better for prior schooling: evidence of an ability to carry through on the financial commitments 

undertaken; a student's written affidavit testifying to general good health; and other mutually agreed-upon 

criteria. A sponsoring agency ' s assurance that its students meet these criteria shall be taken as evidence. 

6 . ISU, through the Residential Life Office, will provide residence hall accommodations and. 

when appropriate, graduate/family housing apartments , to ILCIISU students on a comparable basis with 

ISU students . ISU further agrees that \vhen space is available ILCIISU students will be assigned rooms 

with students who do not speak the same mother-tongue language, preferably American 

students . The room and board fee per ILCIISU student will be the same as that charged to ISU students . 

Annual adjustments to the room and board fee structure will become effective during the first week of the 

fall semester. ISU will inform ILC/ISU on a timely basis concerning all anticipated changes in fee 

structure. 

7. ILC/ISU will provide the ISU Residentiai Life Office with a list of names and an 

anticipated number of s~udents needing accommodations at least 30 days prior to the opening of the ILC 

terms . ILC will provide a complete housing application and fee two weeks prior to the 

opening of ILC/ISU terms. Every effort will be made for ILC/ISU students to have 

campus housing upon arrival. Any additional ILCIISU students whose names were not on the 

list will be housed on a space available basis . ILC/ISU students living in the residence halls or the 

apartment complex will be required to abide by the same rules and regulations governing ISU's residence 

hall students. 
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8. The dates for ILCIISU academic terms will coincide as closely as possible with ""those of 

ISU. 

9 . All ILC/ISU students will be issued ISU LD. cards and have the same rights, privileges 

and responsibilities as regular rsu students with respect to use of rsu facilities and participation in social , 

culturaL and other extra-curricular activities. Also, ILC/ISU faculty and staff will be issued ISU I.D. 

cards and have the same rights, privileges and responsibilities as ISU faculty and staff with respect to use 

of ISU facilities and participation in ISU social and cultural activities. ILC/ISU faculty members have the 

same privilege to join the ISU Faculty Club. 

I 0 . ISU agrees to provide ILC/ISU the following services and facilities for an annual fee of 

$18,000, payable in four installments of $4,500 each on or before September I , December I, March I , 

and June I: 

a. Provide on-campus office space as follows: one office for the director. one office 

with sufficient square footage as a reception area for the administrative assistant. 

four ( 4) offices for two teachers each, a workroom, a computer/library room, a 

room for small classes, weekly staff meetings, and bi-monthly staff development 

workshops; 

b . Use of a shared conference room for orientation, registration, graduation; 

c. Provide three (3) telephone lines; 

d. Provide priority use of seven (7) classrooms in University Hall during each 

academic year semester and seven (7) air conditioned classrooms in other locations 

during ISU's summer sessions. If classrooms in University Hall are unavailable, 

seven (7) classrooms will be provided at other locations on campus at times that are 

agreeable to both ISU and ILCIISU. 

e . Provide use ofiSU's Academic Computing and Networking Services. ISU agrees 

to provide ILC/ISU students with the same rights and privileges concerning 

network and e-mail access and account provided to all enrolled ISU students. 
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ILC/ISU students agree to comply with the ISU computing policies and 

procedures. 

f. Provide use of computer lab. ISU will provide ILCIISU students one computer lab for 

three (3) hours per week of classroom instruction or its equivalent. ILC/ISU will 

contact the ISU Computer Complex thirty (30) days before the start of each 

semester to arrange for use of the clusters. Arrangements for the use of computer 

facilities, computer services, computer training, and computer classes will be stated in an 

addendum to this agreement that is reviewed annually and signed by appropriate ISU and 

ILCIISU officials. 

g. Provide use of the library, athletic and recreational facilities, Health and Counseling Center, 

and language and computer clusters as applicable to ISU students and full-time 

employees: 

h . Provide use of audio-visual equipment and services as stated in an addendum to this 

agreement that is reviewed annually and signed by appropriate ISU and ILC/ISU officials. 

11. ISU will provide ILCIISU with telephone service and bill ILCIISU for its use at the same 

rate as ISU applies to its in-house for-profit contractors. Also, ISU will provide ILCIISU with photo 

duplication and any other agreed upon services and bill ILC/ISU for their use at the same rate as ISU 

applies to its in-house educational units. 

12. Should ILC/ISU need additional office and/or classroom space, ISU will assist In 

providing space on-campus, when and if available. Such facilities would be leased at the normal charge 

rate and would be subject to change each semester. 

13. All ILCIISU students who are not otherwise equally or better insured, will be required to 

enroll in the ISU Student Health Insurance Program. 

14. ILCIISU will coordinate its relationship with ISU as outlined in this agreement through the 

Office of the Provost and Vice President for Academic Affairs. Further, it agrees to initiate through the 

Provost or his designate all arrangements for services, programs, and facilities involving ISU offices and 



., 

academic departments that are not covered by this agreement. 

15 . Both parties agree to explore the establishment of a joint Advisory Board to enhance 

communication and suggest improvements in the ILC/ISU relationship with ISU. 

III. TERM OF AGREEMENT AND MISCELLANEOUS PROVISIONS 

1. This agreement shall remain in effect for a 3-year period beginning August 23, 1996, and 

ending 30 days after the close of the 1999 Summer II term; it may be renewed by mutual consent for terms 

not to exceed 4 years thereafter. During the agreement period, ISU will not enter into a simil ar 

arrangement with any other external English language training program. 

2 . Either party to this agreement may terminate this agreement by providing one year's notice 

to the other party of intent to terminate. However, in the event of a breach of any part of this agreement. 

the non-breaching party may mail notice to the other party. certified mail , return receipt requested, 

specifying: (a) the breach, (b) the actions required to cure such breach, and (c) a date , not less then 30 

days from the date the notice is mailed, by which such breach must be cured. If the breach is not cured to 

the reasonable satisfaction of each party on or before the date specified in the notice. the non-bre::tching 

party may, at its option. declare the agreement terminated. 

3 . This agreement may be amended in all details upon mutual agreement of the parties. 

4. This agreement and any mutually approved addenda thereto cannot be assigned or 

transferred without the mutual written consent of ISU and ILC, and contain the complete understanding of 

the parties respecting the subject matter thereof. 

5 . The validity, construction, and effect of this agreement shall be governed by the laws of the 

State of Indiana. 

6 . With respect to insurance, ISU assumes responsibility only for providing insurance 

coverage for its own liabilities . ILC shall procure at its expense and maintain during the existence 

a. Workers' Compensation and Employer's Liability Insurance and such insurance as 

may be required under applicable State statutes. 

b. Comprehensive Public Liability Insurance with limits of $1,000,000. 

c. Property Damage Liability Insurance with limits of S500,000. 



d. Motor Vehicle Liability Insurance, if applicable, with limits of $500.000. 

e . Standard fire and extended coverage insurance covering the contents and equipment 

owned by ILC situated on the premises of ISU. ILC releases ISU from any loss or 

damage to property caused by fire or any other perils insured through or under them 

by way of subrogation or otherwise for any loss or damage to property caused by 

fire or any other perils insured in policies of insurance covering such property. 

These policies shall name ISU as additional insured and shall contain covenants requiring thirty 

(30) days written notice to ISU before cancellation, reduction. or other modification of coverage. 

7. It is understood that ILC!ISU is a division of ILC, and that ILC shall be responsible for the 

performance by ILC!ISU of all terms and conditions of this agreement. 

For: 

INTERLINK LANGUAGE CENTERS , INC. 

Ahad Shahbaz, President 
Interlink Language Centers 

Date 

For: 

INDIANA STATE UNIVERSITY 

Richard H. Wells, Provost and Vice President 
Office of Academic Affairs 

Date 
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ADDENDUM 
ACADEMIC COMPUTING AND NETWORKING SERVICES 

1996-97 

Indiana State University and Interlink:. Language Center have agreed to the following conditions: 

Computer Accounts 
ISU agrees to provide ILC/ISU (Interlink Language Centers/Indiana State University) students with 
the same rights and privileges concerning network and email access and accounts provided to all 
enrolled ISU students. Currently, the ISU Student Computing Handbook states that all enrolled 
students may have their own personal network account on the newly-installed CORAL Student 
Server. This account provides access to software, the mainframe computers, information from the 
Registrar's office, the Library, electronic mail, and the Internet. ISU agrees to provide ILC/ISU 
students with the same REGIQ system as enrolled ISU students to request and identify their accounts . 
Instructions for using REGIQ are also in the Handbook. 

In return for these privileges, ILC/ISU students agree to comply \vith the ISU Computing Policies 
and Procedures. (See "ISU 1995-96 University Standards," pp 19-20.) Violations of these policies 
will be dealt with seriously and will be subject to the disciplinary procedures of the University; in 
addition, the loss of some or all computing privileges may result. Dlegal acts involving rsu 
computing resources may also be subject to prosecution by state and federal authorities . 

Upon request, ISU agrees to provide ILCIISU faculty with class accounts. Because the method of 
producing these accounts is not automated (as is the case with ISU faculty requests), these requests 
are manual and are considered special requests, which may take a lower priority and may take longer 
to provide. ISU agrees to make reasonable efforts to provide such accounts within one week after 
the request. Request forms for class accounts can be obtained from Sandy Hinton in ACNS . 

Computer Facilities 
ILCIISU faculty and students have the same rights and privileges concerning the use of the ISU 
computing complex and computer clusters, network and applications support, and computer classes 
as ISU faculty and students. Access to the ISU computing complex is granted to ILC/ISU and ISU 
students by showing rsu identification cards. 

ILC/ISU faculty and students have the same access hours to the ISU Computer Help Desk telephone, 
walk-in, and voice messaging services provided to ISU faculty and students. ILCIISU faculty and 
student requests for computer support have the same priorities and escalation procedures as apply 
to rsu faculty and students. 



ILC Computer Classes 
ISU agrees to provide one computer lab for three (3) hours per week of computer classroom 
instruction or its equivalent provided that ILCIISU faculty contact Ginny Whitkanack, Student 
Computing Labs Manager in ACNS, one month prior to the start of each semester to schedule an 
available lab for this purpose. ISU agrees to address additional requests for labs to ILCIISU faculty 
according to the reservation policies outlined in the Faculty Guide to Academic Computing and 
Networking Services used by ISU faculty. 

Printing Services 
ISU agrees to offer ILCIISU faculty and students the same printing services offered to ISU faculty 
and students. ILCIISU faculty or students interested in using these printing services should take their 
ISU identification cards to the Office of the Controller and pay $3.00 for purchasing a printing card. 
They then take the receipt given them to the Control Area of ACNS (lower level ofRankin Hall, 
Room 060) where all laser cards are dispersed. (The current charges for using laser printers in the 
labs is six cents per page.) Other printing and scanning services and fees are offered to ILCIISU 
faculty and students and are outlined in the Student Computing Handbook and the Faculty Guide. 

Computer Training 
ISU agrees to provide ILCIISU students with the same opportunities for computer instruction from 
ACNS as provided to ISU students. Currently, there is no offering of regularly scheduled computing 
classes from ACNS for ISU students. As ad hoc courses are offered or when a student computer 
training program is developed, ILCIISU students will have the same opportunity to register for these 
courses as ISU students. 

ISU agrees to provide ILCIISU faculty with free hands-on computer training from ACNS on a limited 
basis only. Due to the limited computer training resources available from ACNS to existing ISU 
faculty, ILCIISU faculty will be granted the ability to register for courses that are not filled one week 
prior to the course. Contact Cynthia Cobb in ACNS for course schedules and registration 
procedures. 

ISU agrees to provide ILCIISU faculty with the same opportunities for computer based training or 
instruction from ACNS as provided to ISU faculty. Currently, ACNS has not purchased nor 
developed a library of such training resources. 

Computer Documentation 
ISU agrees to provide ILCIISU faculty and students with the same opportunities for accessing 
ACNS computing documentation prepared in print form or World Wide Web form as are available 
to ISU faculty and students. 

Technical Support 
No ILC-owned computing equipment will be maintained by ISU (A "third party" maintenance 
agreements will be required by ILC to maintain their equipment. The vendor with whom ISU 
contracts for equipment maintenance is Advanced Microelectronics, Inc.(ANIE), who may be willing 
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to contract for maintenance support with TI..,C.) ISU will provide network support for TI..,C-owned 
equipment on the same basis provided to ISU faculty and staff Network service requirements should 
be reported to the ACNS Help Desk at 2910_ 

Ellen Dussourd, Director 
Interlink Language Centers 

Date 

Ahad Shahbaz, President 
Interlink Language Centers 

Date 

Michael Sher, Director 
Academic Computing Networking Services 
Indiana State University 

Date 

Richard H . \Vells, Provost and Vice President 
Office of Academic Affairs 
Indiana State University 

Date 



SECTION II 

JULY 12, 1996 

A. BUDGET ADJUSTMENTS (Mr. Schafer) 

It is customary for the Board to authorize t_ransfers and additional appropriations 
necessary to insure the elimination of minor overdrafts of record as of the close of the 
fiscal year on June 30. The year-end clo9-ing entries charge many departmental 
accounts with the actual final expense which is funded from centralized accounts. 

Recommendation: Authorization to make the necessary transfers and appropriations 
for year-end closing entries. 

On a motion by Mrs . House, seconded by Mr. Wildman, the recommendation was 
approved. 



SECTION III 

JULY 12, 1996 

PERSONNEL (Mr. Schafer) 

Recommendation: Approval of all the items in this section. 

On a motion by Dr. Zietlow, seconded by Mr. Wildman, the recommendation was approved. 

A. FACULTY \ 

1. Full-time Appointments 
(effective August 19, 1996, unless otherwise stated) 

Carol Aisha Blackshire-Belay; Chairperson and Professor; Department of Africana 
Studies; Ph.D., Princeton University; salary $67,000. 

Mary Bennett; Assistant Professor; Department of Health Restoration; M.S. , Indiana 
State University; salary $35 ,000. 

Susan Clark; Assistant Professor; Department of Athletic Training; Ed.D. , Brigham 
Young University; salary $39,500. 

Snehlata Desai; Associate Professor; Department of Health Promotion; D.N.S. , 
Louisiana State University; salary $41 ,000. 

Jeffrey McNabb; Assistant Professor; Department of Industrial Technology Education; 
Ph.D., Indiana State University; salary $40,000. 

Adrian Tio; Chairperson and Professor; Department of Art; M.F.A., University of 
Cincinnati ; salary $62,000. 

One-Year Appointments 
(effective August 19, 1996, unless otherwise stated) 

Sally Gay; Instructor; Department of Health Restoration; salary $25,000. 

Patricia Glinski; Assistant Professor; Department of Family and Consumer Sciences; 
salary $35,000. 

Tamara Halterman; Instructor; Department of Health Restoration; salary $25,500. 

Teresa McCullough; Instructor; Department of Physical Education; salary $19,300. 

Michelle Pantle; Instructor; Department of Health Restoration; salary $25,500. 
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Sheila Rangel; Instructor; Department of Health Promotion; salary $25,500. 

Jason Winkle; Instructor of Martial Arts; Department of Physical Education; salary 
$19,300. 

Reappointments 

Keith Mew; Acting Chairperson; Department of Aerospace Technology; effective 
1996-1997 academic year; $1,000 stipend for added responsibility. 

Temporary Part-Time Appointments. Fall 1996 Semester 
(effective August 19, 1996, unless otherwise stated) 

Cecile Henderson; Instructor; Department of Communication Disorders and Special 
Education; three hours; salary $1,800. 

Marcus McChristian; Lecturer IV; Department of Insurance and Risk Management; 
three hours; salary $1 ,800. 

2. Changes of Status and/or Rate 

Gary Daily; from Associate Professor in the Department of History to Acting Director 
of Women's Studies and Associate Professor in the Department of History; effective 
July 15, 1996 through the end of Summer I, 1997. 

Christopher Ingersoll; from Associate Professor in the Department of Athletic Training 
to Chairperson and Associate Professor in the Department of Athletic Training; salary 
$58,000 per academic year, effective August 19, 1996. 

B. ADMINISTRATION 

1. Appointments 

Nicole Alexander; Counselor, Student Counseling Center; salary $24,000; 
full-time, ten-month appointment for fiscal year 1996-97, effective August 1, 1996. 

Evelyn Birkey; Medical Librarian and Secretary to the THMEF Board; Terre Haute 
Medical Education Foundation; salary $30,591 per fiscal year; effective 
July 1, 1996. 

Nancy Franklin; Manager of Planning and Program Development; Continuing 
Education and Instructional Services; M.A., Virginia Poly Technic Institute and State 
University; salary $35,000 per fiscal year, effective June 1, 1996. 
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Janice G. Kramb; Laboratory Technical Consultant, Student Health Center; part-time, 
16 hours per week; salary $10,000 for the period July 1, 1996 through June 30, 1997. 

Cinda Long; Program Specialist of the I SEAS Project; School of Education; salary 
$22,005 per fiscal year, effective July I , 1996. 

Pamela Malone; Help Desk Consultant; Ac?demic Computing and Networking 
Services; B.S., Indiana State University; salary $26,500 per fiscal year, effective 
July 1, 1996. ' 

Nancy Pieters Mayfield, Associate Director of Public Affairs; salary $31 ,000 per 
fiscal year, prorated from the effective date of July 8, 1996. 

Steven Read; Coordinator FRS/ ADS and Programmer Analyst, Institutional 
Computing; B.S., Indiana State University; salary $36,000 per fiscal year, effective 
June 24, 1996. 

Jeremy Shellhase; Assistant Dean for Library Systems; Cunningham Memorial Library; 
M.A.L.S. , University of Iowa; salary $58,000 per fiscal year, effective July 15, 1996. 

Temporary Appointments 

Michele Combs; Academic Coordinator; Upward Bound Project; salary $19,620 for the 
period of June 1, 1996 through May 31, 1997. 

Elizabeth Ann Gaither; Assistant Director; Upward Bound Project; salary $23 ,880 for 
the period June 1, 1996 through May 31, 1997. 

Jason Holtman; Assistant to the Academic Coordinator; Student Academic Services 
Center; salary $3,600 for the period June 1, 1996 through July 31, 1996. 

Lynn White; Director; Upward Bound Project; salary $30,276 for the period 
June 1, 1996 through May 31, 1997. 

2. Changes of Status and/or Rate 

D. Gene England; from Administrative Fellow in the College of Arts and Sciences and 
Professor in the Department of English to Acting Associate Dean for Student 
Academic Affairs in the College of Arts and Sciences and Professor in the Department 
of English; effective 1996-97 fall semester; $2,500 stipend for added responsibility. 

Linda Ferguson; Associate Registrar in the Office of Registration and Records; salary 
from $37,016 to $40,016; effective July 1, 1995. 
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Linus Haller; Supervisor of FilmNideo Library in the Department of Media 
Technologies and Resource Services; salary from $34,460 to $35 ,960; effective July 1, 
1995 . 

Darlene Hantzis; from Acting Associate Dean for Student Affairs in the College of 
Arts and Sciences and Associate Professor in the Department of Communication to 
Associate Dean for Student Affairs in the C.ollege of Arts and Sciences and Associate 
Professor in the Department of Communication; salary $66,800 per fiscal year, 
effective January 1, 1997. ' 

3. Earlv Retirements 

Charles C. Hedrick; Coordinator of the Conditional Admissions Program; Student 
Academic Services Center; 26 years of service; effective June 30, 1998 with early 
retirement leave from July 1, 1997 to June 30, 1998, at one-half pay. 

Alexandra Cline; Assistant Director, Office of Alumni Affairs; 23 years of service; 
effective July 17, 1997 with early retirement leave from January 16, 1997 through 
July 16, 1997. 

C. COACHES AND ATHLETICS 

1. Reappointments 

Chris Nations; Assistant to the Athletic Director; reappointed for the 1996-97 fiscal 
year; salary $20,000, effective July 1, 1996. 

Coaches 

Linda Derk; Head Softball Coach; employment period extended for the period July 1, 
1996 through June 30, 1997; salary $30,780. 

Robert Doty; Assistant Baseball Coach; employment period extended for the period 
August 8, 1996 through June 8, 1997; salary $27,476. 

Hope Favreau; Assistant Softball Coach; ten-month employment period extended for 
the period August 15, 1996 through June 14, 1997; salary $16,000. 

John Gartland; Head Women's Track Coach; employment period extended for the 
period July 1, 1996 through June 30, 1997; salary $33,000. 

Nicholas Kyros; Coordinator for Athletic Strength and Conditioning; employment 
period extended for the period July 1, 1996 through July 9, 1996, at a salary of 
$25,864 per fiscal year prorated. 
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Todd Lehman; Assistant Track Coach; 10 month employment period extended for the 
period August 15, 1996 through June 14, 1997; salary $20,000. 

John McNichols; Coordinator for Track and Cross Country and Head Coach for Men's 
Track and Cross Country; employment period extended for the period July 1, 1996 
through June 30, 1997; salary $48,887. 

Robert J. Oertel; Head Coach for Men's Tennis; 9-month employment period extended 
for the period August 15, 1996 through M»y 15, 1997; salary $15,500. 

Mary Ann Stadler; Head Coach for Women's Tennis; 9-month employment period 
extended for the period August 15, 1996 through May 15, 1997; salary $15,500. 

Robert Warn; Head Baseball Coach; employment period extended for the period 
July 1, 1996 through June 30, 1997; salary $81,410. 

2. Chan2:es of Status and/or Rate 

Thomas Conroy; Assistant Men's Basketball Coach; salary $44,913 for the 
employment period April 1, 1996 through March 31, 1997. 

Sherman Dillard; Head Men's Basketball Coach; salary $80,000 for the employment 
period March 25, 1996 through March 24, 1997. 

William Dudley; Assistant Football Coach; salary $30,000 for the employment period 
February 1, 1996 through January 31, 1997. 

Dana Eikenberg; Assistant Women's Basketball Coach; salary $25,000 for the 
employment period April 1, 1996 through March 31, 1997. 

Darryl Jackson; Assistant to the Football Defensive Coordinator; salary $20,000 for the 
employment period February 1, 1996 through January 31, 1997. 

Susie Ketchum; Assistant Volleyball Coach; salary $18,200 for the 10 month 
employment period, effective January 1, 1996 through December 31, 1996. 

Greg Lansing; Restricted Earnings Men's Basketball Coach; salary $16,416 for the 
employment period April 1, 1996 through March 31, 1997. 

Tim McGuire; Assistant Head Football Coach and Defensive Coordinator; salary 
$40,000 for the employment period February 1, 1996 through January 31, 1997. 

Jay Potter; Head Volleyball Coach; salary $31,500 for 11-month employment period; 
effective January 1, 1996 through December 31, 1996. 
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Dennis Raetz; Head Football Coach; salary $73 ,205 for the employment period 
March I , I996 through February 28, I997. 

Cheryl Reeve; Head Women's Basketball Coach; salary $45 ,000 for the employment 
period April I , I996 through March 3I , I997. 

Donna Seybold; Assistant Women's Basket~all Coach; salary $30,500 for the 
employment period April I , I996 through March 31 , 1997. 

\ 

Mark Smith; Assistant Football Coach; salary $33 ,402 for the employment period 
February 1, 1996 through January 3I , I997. 

Christopher Theobald; Assistant Men's Basketball Coach; salary $4I , I84 for the 
employment period April I , I996 through March 31 , I997. 

3. Resignation 

Nicholas G. Kyros; Coordinator for Athletic Strength and Conditioning; effective 
July 9, I996. 

4. Early Retirement 

Ramon T. Roman; Associate Athletic Director, Intercollegiate Athletics; 30 years of 
service; early retirement leave from January I , 1997 through June 30, I997; retirement 
effective July I, I997. 

D. RESIDENTIAL LIFE 

I. Appointments 
(Compensation includes maintenance in the form of a furnished apartment and board. 
Effective dates August I , I996 through May 13 , 1997, unless otherwise stated.) 

Mariatu Adullah; Graduate Assistant Director; salary $4,000. 

Phillip Anderson; Assistant Director; salary $3 ,000. 

Neil Archibald; Graduate Assistant Director; salary $4,000. 

Kimberly Corley; Assistant Director; salary $3 ,000. 

Aaron Cox; Assistant Director; salary $3 ,000. 

Daniel Delaney; Graduate Assistant Director; salary $4,000. 

Jared Hoefs; Graduate Assistant Director; salary $4,000. 
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Justin Johnson; Graduate Assistant Director; salary $4,000. 

Barbi Ramsey; Assistant Director; salary $3 ,000. 

Daniel Reyes; Graduate Assistant Director; salary $4,000, effective August 17, 1996 
through May 13 , 1997. 

Marla Sickman; Assistant Director; salary $3 ,000, effective August 17, 1996 through 
May 13, 1997. \ 

Jon Strube; Assistant Director; salary $3 ,000, effective August 17, 1996 through 
May 13, 1997. 

Gwen Tohill ; Graduate Assistant Director; salary $4,000. 

Chad Willer; Graduate Assistant Director; salary $4,000, effective August 17, 1996 
through May 13 , 1997. 

E. SUPPORT STAFF REPORT 

The Support Staff Personnel report ending June 26, 1996, is presented in Exhibit A. 

F. FACULTY SALARIES- SUMMER SESSION 

Faculty salaries for 1996 Summer Session I (5 weeks) are presented in Exhibit B. 



INDIANA STATE UNIVERSITY 
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES 

FOR THE PERIOD ENDING JUNE 26, 1996 

A. APPOINTMENTS 

N.AM.f DEPARTMENT POSITION .BAIE 

Boone, Charles Computer Services Computer Spec II $25,000 

Davis, Susan University Archives Archives Assoc $22,347 

Heagy, Michael Facilities Management Cust Wrkr I $10,745 

Osweiller, Thomas Student Financial Aid Sr. Fin Aid Advisor $22,000 

McPheeters, Teresa Controller's Office Cashier II $12,539 

Reed, Martha Career Center Ofc Asst I $10,745 

Thomas, Rosemary Physics Ofc Asst Ill $13,163 

Thompson, Lois School of Business Admin Asst I $15,503 

B. TERMINATIONS 

NAMf DEPARTMENT 

1. voluntary 

Brown, Darnell Facilities Management 

Buker, Richard Facilities Management 

Butwin, Sue Elementary/Early Childhood Education 

Eberhardt, Annie Educational Psychology/School Psychology 

Griffin, Kenny Facilities Management 

Harmon, Marti Human Resources 

Ramirez, Nelson Facilities Management 

Salin, Kenneth Facilities Management 

Sriskanda, Kanchana Library 

White, Janet Registrar 

Section 3 
Exhibit A 
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EFFECTIVE 
.MI.E 

06-17-96 

06-12-96 

06-25-96 

06-11-96 

06-17-96 

05-28-96 

06-03-96 

05-30-96 

EFFECTIVE 
.PAIE 

.... -=~-~ - .- - .-: 

06-05-96 

06-21-96 

06-07-96 

05-17-96 

06-13-96 

06-19-96 

05-17-96 

06-21-96 

06-14-96 

05-30-96 



2. Involuntary 

Reynolds, Crystal 

3. Retirement 

Anderson, Sonia 

Davis, Eleanor 

Haas, Margaret 

Storey, Claire 

Welker, Charles 

PEPARTMENT 

Academic Affairs 
Testing 

DEPARTMENT 

Physics 

International Students 

Controller's Office 

Physical Education 

Residential Life/Housing 

c. CHANGE IN STATUS OR RATE 

1. Promotion 

Haney, Marie 

Miller, Cynthia 

Smith, Candace 

Spurr, Vickie 

2. Transfer 

Baugh, Donnia 

DEPARTMENT /POSITION 
.EB.Q.M 

Cust Wrkr I 
Burford Housing 
$10,745 

-· 

· Ofc Asst II 
International Students 
$12,211 

Ofc Asst II 
School of Business 
$12,501 

Acct Clerk II 
Instructional Services 
$14,299 

.. 

DEPARTMENT /POSITION 
.EBQM 

Ofc Asst II 
Division of Printing 
$11,915 

YRS SERVICE 

23 years of Service 

1 5 years of Service 

33 years of Service 

14 years of Service 

1 0 years of Service 

DEPARTMENT /POSITION 
IQ 

Cust Wrkr II 
HMSU 
$12,547 

Ofc Asst Ill 
International Students 
$14,183 

Ofc Asst Ill 
School of Business 
$13,653 

Admin Asst I 
Academic Affairs 
$16,679 

DEPARTMENT /POSITION 
IQ 

Ofc Asst II 
Human Resources 
$11,915 

EFFECTIVE 
~ 

06-30-96 
06-30-96 

EFFECTIVE 
QAif 

05-31-96 

06-28-96 

06-28-96 

06-28-96 

06-03-96 

EFFECTIVE 
MIE 

07-01-96 

07-01-96 

05-20-96 

07-01-96 

EFFECTIVE 
.PAIE 

06-24-96 



CHANGE IN STATUS OR RATE (Continued) 

DEPARTMENT/POSITION DEPARTMENT/POSITION EFFECTIVE 
• .N.AM.f .EB.Q.M IQ .Mif 

Greenwalt, Carolyn Ofc Asst Ill Ofc Asst Ill 07-01-96 
Economics History 
$16,474 $16,474 

3. Reclassification 

DEPARTMENT/POSITION DEPARTMENT/POSITION EFFECTIVE 
NAME fBQM IQ .Mif 

Rice, Susan Ofc Asst II Ofc Asst Ill 06-15-96 
Development Office Development Office 
$12,211 $13,432 

4. ~ 
DEPARTMENT /POSITION DEPARTMENT /POSITION EFFECTIVE 

NAME fBQM IQ .Mif 

Gray, Loretta Cust Svc Supv Ofc Asst II 06-10-96 
Burford Housing Sandison Complex 
$15,552 $15,522 

Higginbotham, Delena Ofc Asst Ill Ofc Asst Ill 04-15-96 
Mgmt & Finance Mgmt & Finance 
$4,758 (fte .33) $14,418 (fte 1 .00) 

Smith, Candace • Ofc Asst Ill Ofc Asst Ill 05-20-96 
School of Business School of Business 
$13,653 $14,372 

Watkins, Nancy*. 
.. 

Library Asst II · . Library Asst II . Q4~06-96 . . 

Ubrary Library · · 
$14,187 $14,700 

• Administrative Adjustment 



5. Grant Accounts Fiscal Year Salary Increases Effective 07-01-96 

PAY SALARY SALARY 

NAM..E DEPARTMENT GRAPE 1995-96 1996-97 

Acton, Paul THCME 114 21,410 22,231 

Anderson, Karen THCME 111 17,594 18,358 

Chaney, Eric THCME 111 17,944 18,713 

Chaney, Sara THCME 111 17,846 18,614 

DeiColletti, Kyle THCME 109 20,000 20,800 

Foster, Melissa THCME 111 18,124 18,896 

Goodrich, Laura THCME 106 18,178 19,431 

Harvey, Deanna THCME 104 15,011 16,096 

Miller, Jade THCME 114 23,755 24,941 

Myers, Robin THCME 104 13,163 13,860 

Seawad, Mary THCME 114 28,549 30,137 

Lautzenheiser, Virginia Blumberg Ctr 104 11,915 12,630 

Burton, Melissa Blumberg Ctr 106 13,163 13,942 

Reynolds, Teresa Blumberg Ctr 106 13,729 14,453 

Monaghan, Carolyn Blumberg Ctr 102 9,337 10,009 

Lamb, Connie Blumberg Ctr. 109 16,051 17,020 

Adams-Curtis, Michelle Blumberg Ctr 109 17,550 18,753 

Jarvis, Jennifer Ctr for Res & Mgmt 109 16,061 16,802 

Syester, Linda Nat'l Athletic Trng Assoc 109 17,744 19,020 
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A,ftktDul StMUr 

Jamea Officer 
Fxuci5 Maywnbaa 
W arrr:t1. SwiDdcll 

Arl 
Alma Andt:noq 

Glenn Dunlap 

Wbi!Jiey E11gc::nn 
Robert Evans 
Fmn Lalt&D2io 
Cbrlnie Wells 

c•••d"7 
Jobtl M. Allan 
Win X Balcavage 

Eric D. G1elldeniJ!& 
Aithur Halpcm 

Riduml Kjonaq 
M2ry O'Sullivan 
M.rlowc: Owm 
B.~ 

Donald Rc:uland 
AIIIDSicgcl 

Co•mu.UI!Gtiltll 
David Bennett 

JoeDunc:u 
Paul Higlllower 
Bryu Kirby 
Vome Meuslling 
DanMilla 
Jctr Pt:rlrins 

Sharon Russel 

Da'lid S3baini 

Dould Shidds 

c,.;,;,.otov 
Mcli1sa Bcrmingfield 
Jamc::s Chambers 
Edmund Grolskopf 

RoySudipto 
Debi Shaf'CI' 

Jefi'rey Scbrink 
David Skelton 

Angela West 

I , 

INDIANA STATE UNIVERSITY 
1996 FACULTY SALARIES · 

SUMMER SESSION I 
(S WEEKS) 

COlLEGE OF ARTS & SCIENCES 

Eet~rtllfltia 

$1,600 John Conant 
$200 PaulGem;e 

$6,498 Jaclc GtantlwD 
RobmtGucll 
JllllltsKylt: 

$2.120 Donlld Richards 

$'2,1!s ' 

$4,058 E~t~IUit 

$3,521 Ron Baker 

$8,031 ~wBrmnm 

$2,500 Keith Byc:rman 
Steve Co11ddly 
Gene England 

$2,603 Robert Goldbort 

$1,000 JakeJabiW 

$4,111 Devoney Looser 
$10,949 Howard Md.1illen 
$5,536 CcciiNcbon 

$400 Charl!Cii N'u:ol 

$681 Renee Ramsey 
S3,S80 J.clt R.olliD. 
$7,252 LcwisScgo 
$7,744 
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S200 
$3,747 

$1,440 

$40S 
n,7.59 
$3,3()5 

$4,583 

S3,44S 
$2,000 

$12,028 

$6,544 

~.1.58 

$2,681 
$2,(XIJ 

$2,969 

SS.208 
$3,872 

$2,820 

$7,00 
$5,780 

Ft~.lflil1 & CIIIU~~~~t~r Scl6au 
Michad BNIIIm $2.647 

$2,923 Ju.cfilh Byrne $3,671 
$4,394 Miclwd I'= EnKlc; $94S 
$3,11TT lbolvchuri $2.288 

$605 Ftcdmta Kramer $6.625 
$3,233 c.roiRI:cd $699 

I , 

S4,380 Karen Rutherford $2.244 
$1,500 Linda Simpson $4,021 
$3,648 Michad Ivy SS.681 

S94S Marion Jacbon S3,07Q 
$6,232 

Ft~rei611 Llllq1U1fedLib.. 
Vi.rplia De Vivcrio $810 

$2,460 Ronald D1111bar $2,460 

$3,806 Angelo DiSalvo S3,465 
$3,019 Janice Halpern $3,600 

SS,304 J.3J!Iesl..tlyd $3,754 
$800 AM Rider $2.526 

$8,506 Jll!'.c Rmillgcr $1,800 

$"2~6 

S200 
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RoyaiB~ $1,2~· ' "R.amac:ll:mdm Abhyubr $3,000 

Soan Bcrta $2.875 Parrlcla Clatk S2,(XX) 

<lrq:Biedy $1,875 Ridwd Easton $9,410 

William Dando SB,77S RitaEildc S3;2t1J 
Sh.nUa DeSilva $8,092 Geoffezy Exoo $S;Hl 

Pndip Dutta $5,702 GcotJt: ODham S7,984 

Khwaja Hasan S3,767 Guy Hille $3,829 

Robe:rt Lanoa $2,955 Gcnld Hof1J1U1J1 $2,000 

YaL110 $1,000 David HII!Cllisotl $3,080 

bc:ph Mcc:rt $2,000 Robat Johnson $3,852 

Johll Oliver $4,808 Robelt Iajcay $2,00> 

Paul Sando $1,200 ~Kula ST.7fll. 
lbwdl Staft'Oid $2,879 Cbule~~ Robc:m S2.,(XX) 

R. Sritbaran $2,(XX) 

Irultl, Robert Sta'llfeld $2,931 

Ri~Coby S13S ChengZhiO $3,(XX) 

Robest Couse SB.798 Earl :Zwick $4,442 

Cwulta DeSilva $8,930 
Williun Giffin $3,547 Music 
Don Layton $6,753 Kalcie bo beck $250 

hbec:ea Sbocmllk=" $270 John Boyd. $800 

Edward Spann $4,62.4 PaulBro S400 
Kevin Bader rns 

lnlmt~~tiantd Slrulla Kim Chrislopber $250 . ' 
S4,s:io' · Linda Darner $2.,362 Rotl.lldD11nbar 

Wllliun Deuton S400 
I..ihnuyiSociDI SmiiC~ Julio R.l!c!wards $450 
Jack Grantham $1,329 Jimmy Finnie $400 

Robed Little $4,411 Betsy Graves $100 

Bart Holland $725 

U/~ Scil•c•s Robert Holllldlall ~ 
Cballca Ambncr S10.S86 William H118hc:.t $500 
Shmm Basli.an $3,139 DougKci.:r $l.(XX) 

Gail Dennen S3,12S Ma%th&K~a~nieao $250 

Rita Ghosh $855 S~q~hm MI;CWJough $300 
SwllpliD Ghosh s.S.ooo Keen Mciver $1,000 
Michael Ivy $5,681 DoUJlu MclCialey $200 

-- ···· Marian j-=bon $3,070 Elt:n110r meam:r SI,II8 
O...lesMyer $6,941 Allen millar S400 
Mnamy Fernando $6,699 R...dy Mitchell $850 
'nmMWlu:y $7,430 Robc:rt Monf&Omay $2,840 
Pal:ri.e Pfaflle $3,945 Tin! Murphy $200 
David Pn:ntio;c: $7,083 Ed Owen $400 
M.rccU.a Stevens $270 Steve Prucott SlSO 
Guy Stuart $4,370 Sandra Ruaart $1,100 
Stevealima $3,500 Beverley Simmli $3.276 
'lim Uphoff $200 Roberl C. Sdlith ssoo 

John SplcbWl S400 
I ' · S limon Trent $400 

David Wilkins $1,200 
Joyc;c: Wilson $400 

.. ' 



PlailtUIIpl.~ Smnce EtiiKflliD• 
JaidyBmml $3,566 Charlotte BoeDer $6,()72 

RnbcztF~h $1,500 Marshall Palb SS,217 

S~Shimc:r $4,846 

Pit :pies 
Valcnlina French $13.S SIICi.rl Wart 

Uw.:J'- $3,786 Robyn Lugar $810 
John Swcz $4,1~ ' ·Emctic:ia Mizio $6,107 

David Vesper $1,810 
James Westgard $5,182 SocitllJJv 

Jerry Boyd $4,840 

Pollriad S~..e. HaroldCm $2,132 

Midud Erisman $2,828 ClwfcsKing $4,023 
GoidclR.Itirby $2,588 Moms Medley $3,764 

.bmea McDowell $1,100 Clwrlca Nannan $3,194 

M.K.Mohapatta $3,853 James Schellenq $4,694 

DcqM~ $94S Oumu:a Sekhon S:Z.S96 
Gl111111R.Perry $3,638 

Rnbcn Puc:kat $4,217 TluaUr 
Marilyn Bell $S,(l(X) 

P•yrllalov Gregg Bentavich $3,500 

n.-c. c.dwalladar $4,188 David Del Colh:ui $5.913 

Jerome Cerny $3,79S GUDWCIIFq $4,766 

Douglas Herrmann $1,050 Kim~ Sl.SOO 
ThoiiUIIJ C. Johnson $1 ,826 Lew H.1cJcleman SJ.S13 
s..mucl B. Schit:mr $3,451 TOdi.a :Kruep $1,5Z7 

Vizgir Sheets $2.644 John Kundelt-Gibblo S2.509 
June S}I'Oek $4.034 Kristin K1111dert-Gibbs $4:nxJ 
Cuol Y. Yoder $3,025 Icani!c:r Ma&c• $800 

Jean Shuu $2,200 

w-···.rs~. G.yScewan $B,!il77 

Gary d3.1ly 
.. 

$2,969' 

SCHOOL OF BUSINESS 

Acco .. a.r ASBE 
Alan Czyzewski $7,104 Mary Ellen Adams $4,367 

· Thomas lhtris $8,345 Leona gallion $3,362 
Robcn Mcmahan $300 Bcbara Minnick $800 

Keith Ridlcdson $3,356 s.ndr. Ndson SJ~ 
loJC11h Sanders $3,485 

M ttrbtU.:r 
l~t•IUtUicr cl: Rist M"'llllf•""lft Newell Chle.sl $3,()60 
Mvy ADD Boose: $4,500 l..aWJCRX: Knight $7,843 
Milmlaj Pelet S900 Dale V m:blc $4,590 
W"illiiUD Wlldcl $3,365 

SDS 
M11110~M•nt & F~e Bclva Cooley $3,(](1) 

Shawn Canaher $4,050 Charles~ $JilO 
Tammy davis $5.463 Sr.evenLunb $9,064 
Max Doosias $3,163 Kwan&-Soo~ $4,223 
Ellrico Fcm::ira $4,528 Bruce McLaren 51:S'IT 
Tarek Zahc:r $12,097 Ross Piper S4.183 

I ' 



SCHOOL OF EDUCATION 

CD A S,~Wdal Etl. 1!LAF 

Jame• J1e0bs $8,630 RobatBoyd $8.382 

Vldoria Keethy $1,868 John C~~~tt:r $3,613 

Raymmd QlliiC $2,835 Dale PitUiley $3,117 

Mm:Stimlcy $5,624 Becky Uhler $6.292 

Doria Williams $6,111 Alex Moody $6,560 
Greg t.nm $6,(67 

CDIUCUli.~ Todd Whitabr $5.996 
Lawnmc:eBeymer $7,047 

MicbelcBoyQ" $7.542 Ed. & St:/uiDIPt~D 

.faDwl ~mbell $5,383 P.G. A.1roll $7,911i 

Reece Clwley $4,0S7 Bonniddl Cl01U0 $3,857 

Johll Jcacll $4,012' . Liam Grimley $1,486 

Willianl Osmon $4,470 Walktt Kenucth $1,4.56 

I..aurence Passmore $8,371 .Edwanll.Cirby $3.5119 

ChristiDC M.:Donald $5,297 

CIMT JohnOilcn S2.64S 
Nobl.oCorey $2,245 Linda Sperry $2.932 

Solldra Cra.wford $2,763 

Robelt Georce $4,900 ELEM.tECED 
David Giltna.~t $6,735 Slwoa Aadtew& $5,337 

Jt:nHilt SS,S66 Sandra. DeCosta $4,984 

Larry Reck $7.590 Karen Dutt $200 

Williauna Rolx:rtl $8.070 Gail Gouschling S2.24S 
Jcr:ry Summers $.5,659 I.unes Hiwns $7.693 

Jam~ Thompson $7 • .570 William 1, Lin vile $8.832 

Anne Raymond $2,648 

liiDC A_ Schollacn: $8,326 

David W.-.:nn.n $8,943 

Slwoo Watkins ST74 
Pat Wheclc::r S6,6QS 

HEALTH & HUMAN PERFORMANCE 

Atldetk Troillint Playliul Ed~• 
Ctris Ingersoll st64s' ·Judy campbell $4,091 

ICenndhKnight S9,S22 Fn:dDrap«% $3,855 
Micbdle Sllndn:y $5,145 Alfred Pinch $7,331 

Willie Griaom $6.444 

H•allll ~ Safrty JOI)'IDl Kuhlm101 $6.042 
milk Bell $7,196 Alan Lacy SS.CXXJ 
Jolm Dory $1,935 John Ozzn un $4,4SS 
St.eYe Gabatly $3,192 
Stanley~ $5,395 Rllcnlllill" & Spt~.CS -.~ 
Nancy I..aweremz: $4,535 ~HotSIIIWI $2.134 
Portia Plummer S6,3S9 Srevo SmicDey $1,309 

Owen Smith st.m 
lqknrJ~fi4U Atilt. tics Nancy Rogers $1,750 
Mary A1111 St.dla S60 



I ' 

SCHOOL OF TECHNOLOGY 

AnoiJtd« TeduiDIDD ITE 

Roy Buckiacham S200 LowellA!'Idenon 
KeilhMew $3,967 Jeff Martin 
Bruce Welsh $3,796 William Minni• 

Eldon Rebhom 

ECT S~i!:nSIIli.th 

Robat English $11,250 
L.rry Hr.ath $200 MCT 

Nagoba Maloba S200 Joe~ 

GndonMinty 
IMT Joe Hubbet 

WaynCNtna $4,483 Dale 'MceoDdUc 
Teuy Nicoleai S200 
MingZhou $1,1!00 

SCHOOL OF NURSING 

Esther AcRe Sl.SSS Mdody Mckinney 
Judith AlCJ<~ $3,497 · PegMycn 
Dcbt.mhan S220 Michcllc Pa.Jde 
NIDCy Beachkofsky $980 TnuyP.atton 

Donna Crow!ord Sl.S30 Susan PfeiUChar 
BeuyFrank S3.229 IU&hy Picladl 
Vcda(]rqary $223 Marilyn Sample 

Tammy Hallemum $937 AIIJIC TholllaS 
PaniJonc:s $1.308 

OTHER PAYMENTS 

ContUwiltK EdiiCrltion & /lUI. p~,.,., 
Gqory B.nc:s (Dev. St\Jdent Adv. WkSp Stipend) 
Thomas Sawyer (Project CootdiJWor - ITSCJISU) 

Studelll Acade~~tk Scnius 
Beverly Ashley (Dev. Student Adv. WkSp Stipend) 

Upwtd BoiUUI 

Pei-YiHu 

Kangeyan Pach:aiyappan 

$200 

S4,170 

$1,100 

$1,900 
$2,165 

Ho-.baed {11nUiy Tbert~py Pro,ie.ct,- SltJle 0/lndimul Dept. of Heallh 
AIJed. Hllme 1 

' $:250 

Jennifer Sprin& $110 
Michael Vandehey $170 

Grantl Olhtr 
Michael I. Shuff (lkartland Cate Cemu) 

Peter Secct (Corulllling - 20 cbys) 

Doxothy Dnlmmood (Gnnt Plvpoaal) 
Willi~~m DlrJdg (Gx-m Prupotal) 

$5,494 

S2.000 
$1,800 

$1,800 

MyongAhn 

$1,639 
$2,625 

$2,692 
$3,350 

$300 

S2,283 
$4,813 

$200 

$4.SS4 

$200 
$1,840 
S2,lXD 

$812 

$2,86Z 

$200 
$200 

$o&,41Jl 

$600 
S8,0S4 



SECTION IV 

JULY 12, 1996 

INFORMATION/DISCUSSION ITEMS 

\ 

1. Grants - Information Only - Attachment 1 

2. Vendors Report - Information Only - Attachment 2 

On a motion by Mr. Dooley, seconded by Mr. Wildman, the meeting was adjourned at 
10:05 a.m. 



SECTION IV Attachment 1 
July 12, 1996 

GRANTS 

Student Assistance Funding 

1. Pell Authorization. Fund No. 45001 \ 

Authorization P063P62283; An authorization of $1 ,378,710.00 has been received 
from the U.S. Department of Education to support the Pell Grant Program, under 
the direction of Mr. Richard Riehl, Associate Vice President, Enrollment Services, 
for the period July 1, 1996 through June 30, 1997. This brings the total award to 
$1 ,378,71 0.00. 

Research Grants and Contracts 

1. U.S. Department of Education. Fund No. 47030, Proposal No. 3708 

An agreement in the amount of $294,625.00 has been received from U.S. Department 
of Education for the project entitled, "U.S. Department of Education Upward Bound", 
under the direction of Ms. Lynn White, Upward Bound Program, for the project 
period June 1, 1996 through May 31, 1997. 

2. Caesar's World Gaming Corporation, Fund No. 47044, Proposal No 3900 

An agreement in the amount of $47,109.45 has been received from the Caesar's World 
Gaming Corporation for the project entitled, "Archaeological Surface and 
Subsurface Reconnaissance in a 135 Acre Development Near Bridgeport, Harrison 
County, Indiana", under the direction of Dr. C. Russell Stafford, Department of 
Anthropology, for the project period May 1, 1996 through December 31, 1996. 

3. Vi~w County Federal Credit Union, Fund No. 47046, Proposal No. 3901 

An agreement in the amount of $3,300.00 has been received from the Vigo County 
Federal Credit Union for the project entitled, "Vigo County Federal Credit Union", 
under the direction of Mr. William Minnis, Center for Research and Management 
Services, for the project period April 1, 1996 through September 31, 1996. 
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SECTION IV 

4. National Institutes of Health. Fund No. 47050, Proposal No. 3768 

PAGE TWO 
Attachment I 
July 12, 1996 

An agreement in the amount of $101,962.00 has been received from the National 
Institutes of Health for the project entitled "DNA Topology, Chromatin Structure 
and Transcription" , under the direction of Dr. Patrick Pfaffle, Department of Life 
Sciences, for the project period June 1, 19S6 through May 31, 1999. The University 
will waive $30,060.00 indirect costs. 

5. Caesar's World Gaming Corporation. Fund No. 47051. Proposal No. 3900 

An agreement in the amount of $6,000.00 has been received from the Caesar's 
World Gaming Corporation for the project entitled, "Caesar's World Phase II 
Excavations near Bridgeport, Indiana", under the direction of Dr. C. Russell Stafford 
Department of Anthropology, for the project period May 1, 1996 through 
December 31 ,1996. 

6. Indiana Humanities Council, Fund No. 47052. Proposal No. 3825 

An agreement in the amount of $1,100.00 has been received from the Indiana 
Humanities Council for the project entitled, "Brochure for Historic Campus Walking 
Tour", under the direction of Mrs. Karen Rutherford, Department of Family and 
Consumer Sciences, for the project period September 1, 1995 through August 31 , 
1996. The ISU in-kind contribution is $3,095.32. 
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Section IV, Attachment 2 

July 11 , 1996 

The following vendors have accumulated purchases from the University for the time period 
January 1, 1996, to June 30, 1996 (Calendar Year) in excess of $100,000: 

Vendor No. Vendor Name Curr YTD Paid 
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38 X0471589000 

39 X0000345130 

40 X0539900200 

41 X0555900000 

42 X0545440000 

43 X0000176240 

44 X0000346180 

45 X0000070510 

46 X0548980000 

• 

Black Beauty Coal Co. 

Indiana Dept. of Correction 

Public Employees Retirement Fund 

Sycamore Engineering, Inc. 

SMC, Inc. 

PSI Energy 

Verkler, Inc. 

Marriott Mgmt. Services Corp. 

Hannig Construction , Inc. 

TOTAL 

Highlighted items have been previously reported. 

$500,681 

$575,273 

$597,045 

$809,366 

$911 ,148 

$983,297 

$2,700,433 

$2,874,988 

$3,140,524 

$21 ,170,892 



Single Purchases of More Than $25.000 When Only ONE Bid is Received or When the Lowest 
Bid is Not Accepted 

Purchases for the months ofF ebruary and March, 1996: 

1. Purchases over $25,000 and not low bid, one bid or single source: 

a. Not low bid: 

None. 

b. Single Source Bid: 

PO# D092714, Concepts Mktg. Group, $29,745, ISU marketing campaign (cable 
TV). 

c. One bid received: 

None. 

2. Purchases over $100.000: 

PO# D092858, Grunau Co., Residential Life upgrade fire sprinklers 
PO# D092729, McClain Construction, Renovation of parking lots 7 & 10 

$170,640 
$249,279 
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MINUTES 
INDIANA STATE UNIVERSITY 

BOARD OF TRUSTEES 

AUGUST 30, 1996 

The Indiana State University Board of Trustees met in regular session at 10:00 a.m. on 
Friday, August 30, 1996 in Emerson B and C, Walden Inn, Greencastle, Indiana . 

Trustees present: Dr. Benway, Mr. Buttrey, Mr. Blade , Mr. Dooley , Mrs . House , Mr. 
Stelle, Mr. Wildman and Dr. Zietlow. Trustee absent: Mr. Smith . 

President Moore, Vice Presidents Edgerton, Graham, Schafer, Schultz, Wells and Acting 
Vice President McKee were present. Also attending was Dr. Steven Lamb, Chairperson of 
the University Faculty Senate. 

There being a quorum present, Judge Stelle called the meeting to order at 10:10 a.m. 

SECTION I 

A. APPROVAL OF THE MINUTES (Judge Stelle) 

On a motion by Mr. Wildman, seconded by Mr. Blade, the minutes of the 
July 12, 1996 annual organizational meeting were approved as presented. 

B. DATE OF NEXT MEETING (Judge Stelle) 

c. 

The date for the next meeting is October 18. Homecoming is scheduled for 
October 19. The meetings will begin in the morning so the afternoon will be free to 
attend Homecoming activities . The distinguished alumni dinner will be held on Friday 
evening in the Bulman Memorial Student Union. 

REPORT OF THE BOARD PRESIDENT (Judge Stelle) 

Judge Stelle thanked the Trustees for their participation in the retreat. He also 
thanked Provost Wells , Vice President Schultz and Associate Vice President Riehl 
on behalf of the Trustees for the presentations . He noted the retreats are 
important for trustees . It is an opportunity for trustees to interact with one another 
and discuss various opinions . He explained there are nine trustees with different 
backgrounds , occupations , and professional experiences . Each brings a 
different perspective to the Board and that is very important. The retreats allow us to 
maximize what is done with the background diversity of the trustees . Discussions 
can then be channeled properly to arrive at common goals. Judge Stelle felt the 
trustees were functioning in that way, and he stated he is very proud to be part of 
such a Board. 
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D. REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore) 

Fall Opening 

President Moore reported that the academic year has begun with a great flair. 
There were many students at the football game last night--the largest turn out of 
students that we have had for many years. That sense of spirit is very encouraging 
to all. He complimented Provost Wells, Vice President Edgerton, Vice President 
Graham, their staffs, and areas in University Advancement. All did an extraordinary 
job in helping freshmen and returning students move in and get ready for the fall 
semester. The student orientation program also went well . Dr. Moore commented 
that the highlight for him was the convocation in Tilson Music Hall. There was quite 
a crowd, and it was a rousing way to start the new year. 

Retreats 

The administrative leadership retreat this year included vice presidents, deans, 
executive staff, faculty leaders, the SGA President and Support Staff Council 
Chairperson. Dr. Moore felt it was the most constructive retreat since his 
arrival. 

He felt the trustees retreat the past two days was very successful. There was 
quality dialogue about issues on the campus. He thanked the board members for 
giving their time and interest for these past three days. The fact that trustees 
devoted that much time and interest indicates the level of support the trustees give 
the University. 

Contemporary Music Festival 

The Contemporary Music Festival will be held on the campus September 11-13. 
It is one of the greatest events on the campus each year. Since it is somewhat 
unique, it receives media coverage nationally. Dr. Moore encouraged the trustees 
to attend the Louisville Orchestra Concert on Friday evening at 7:30 p.m. in Tilson 
Music Hall. A reception for orchestra members will be held after the performance. 

Other Events 

President Moore invited trustees to participate in the golf outing and dinner to be 
held on September 20 for President Is Society members . It will be a fun day , and 
he thanked the trustees for their generosity in supporting the President Is Society . 
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On September 28 the ISU Terre Haute Center for Medical Education affiliated with 
the IU School of Medicine will observe its twenty-fifth anniversary . There will be 
golf in the morning and a dinner that evening held in Hulman Center. Dr. Roy 
Geib and Dean Robert Holden would appreciate trustee attendance at the event. 

E. REPORT OF THE FACULTY SENATE CHAIRPERSON (Dr. Lamb) 

Dr. Lamb reported that faculty members of the President's Planning and Resources 
Council were invited to attend an annual retreat with the Vice Presidents and Deans. 
The format of the retreat was used to discuss possible market niches as well as 
possible initiatives that the University might want to investigate to improve retention 
statistics and the enrollment picture. Dr. Lamb thanked the administration for the 
professional cordial manner in which faculty input was received. All faculty in 
attendance viewed the retreat in a very positive light. Harriet Hudson, the Vice 
Chairman was in attendance as was Ed Warner representing Administrative Affairs 
Committee, Jim Hellmann representing the Faculty Affairs Committee , Dale Findley 
representing the Faculty Economic Benefits Committee, Christine McDonald 
representing the Graduate Council , and Tom Sawyer representing the Curriculum and 
Academic Affairs Committee . 

Dr. Lamb continued to emphasize the importance of involvement of the Curriculum 
and Academic Affairs Committee in articulation agreements specifically designed t 
facilitate the transfer of students from one institution into an ISU major. He noted 
CAAC had major input into the creation of the general education course policy . 
Whenever a specific course is designed for general education credit, CAAC has the 
assignment of determining whether or not that course lives up to that policy 
including whether or not faculty have the necessary expertise , and whether or not the 
resources are adequate . As involvement with outreach and articulation agreements 
increases the sum of individual articulation agreements will shape the University . We 
should encourage the concept of a University and allow an oversight committee such 
as CAAC not only to be involved in the creation of an articulation policy , but allow 
that committee to examine individual articulation agreements insuring that they live up 
to the spirit of the articulation policy. 

Dr. Lamb noted there has been one University Faculty Senate meeting this year. 
The purpose of that meeting was to confirm the membership of the eight senate 
standing committees as well as to conclude some curriculum issues . One vote taken, 
however, indicates the present mode of the Universty Faculty Senate . That vote had 
to do with whether or not an individual with both a specific administrative assignment 
and a faculty position should be placed on a specific standing committee. Certainly 
there was more to the issue than that , but nevertheless , when the vote was over, more 
than 80 per cent of the senators wanted the individual placed on the standing 
committee. 
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Whether or not this specific assignment proves to be problematic, it does appear 
that the University Faculty Senate is no longer viewing the environment as we versus 
they--as faculty versus administration. He congratulated the administration and the 
faculty for their constant efforts in helping to foster an environment of trust. 

Occasionally some colleagues, both in administration and faculty, express a state of 
exhaustion during time periods of confrontation, but efforts to create a team 
environment are being rewarded. Attitudes have changed. Trust is being earned by 
all parties. 

Dr. Lamb continued to challenge the administration to inform the faculty and the staff 
of the external parameters--the correlation between the enrollment picture, 
the budge parameters and the political environment. Knowledge and understanding 
often shape greater conformity of opinion; at a minimum, there comes an increased 
level of empathy . 

F. REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT 
(Ms. Romoser) 

Vice President Edgerton reported that Ms. Romoser could not attend today's 
meeting. She asked Mr. Edgerton to express her appreciation for the 
invitation to attend the administrative retreat on August 13-14. She found it 
very informative. 

Dr. Moore stated that Stacey , as President of SGA, did a great job at the student 
orientation. She is enthusiastic and a very positive role model for the student body. 

G. REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Ms. Nelson) 

Since Ms. Nelson was not present, there was no report from the Support Staff 
Council . 

H. AGREEMENTS (Dr. Wells) 

Recommendation: Approval of the following agreements . 

1. West Central Indiana Economic Development District, Terre Haute. IN 

This is a renewal of a contract previously in force for the purpose of providing 
clinical experiences for Nursing Students. This is a standard agreement form 
previously approved by the Board. A copy of the standard agreement 
form is on file in the Office of the Secretary of the University . 
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2. Martin Luther Homes of Indiana, Terre Haute, IN 

The purpose of this agreement is to provide Community Health Internships. 
This is a standard agreement form previously approved by the Board. A copy 
of the standard agreement form is on file in the Office of the Secretary of the 
University. 

3. Howard County Solid Waste District, Kokomo, IN 

The purpose of this agreement is to provide Environmental Health 
Internships. This is a standard agreement form previously approved by the 
Board. A copy of the standard agreement form is on file in the Office of the 
Secretary of the University. 

4. Jobe Stress Center. Terre Haute, Indiana 

The purpose of this agreement is to provide internships in an approved 
setting for students in Marriage and Family Therapy . Each student will work 
under the direction and supervision of a marriage and family therapist or 
other professional conducting marriage and family therapy. This is a 
standard agreement form previously approved by the Board. A copy of the 
standard agreement form is on file in the Office of the Secretary of the 
University . 

5. Mills Aviation, Terre Haute, IN 

The purpose of this agreement is to provide flight training for students enrolled 
in the Department of Aerospace Technology. A copy of the agreement is 
presented in Exhibit A. 

6. Veterans Administration Medical Center, Cleveland, Ohio 

The purpose of this agreement is to provide educational experiences at the 
VA facility for students anticipating a Ph.D. degree in Counseling Psychology . 
A copy of the agreement is presented in Exhibit B. 

7. UMI Company, Ann Arbor, Michigan 

The purpose of this agreement is to modify a longstanding agreement with 
UMI regarding the reproduction and distribution of Contemporary Education. 
A copy of the agreement is presented in Exhibit C . 

On a motion by Dr. Zietlow, seconded by Mrs. House, the recommendation was 
approved. 
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I. IN MEMORIAM (Mr. Schafer) 

Dr. James A. Gray , Professor, Industrial and Mechanical Technology , died on July 6, 
1996. A copy of a resolution is presented in Exhibit D. 

Dr. John A. Hetherington, Director Emeritus , Student Health Center, died on July 6, 
1996. A copy of a resolution is presented in Exhibit E. 

Recommendation: Approval of the Resolutions presented in Exhibits D and E. 

On a motion by Mr. Blade, seconded by Mr. Wildman, the recommenation was 
approved. 

J. PURCHASES OVER $250.000 REQUIRING BOARD APPROVAL (Mr. Graham) 

Under the Board approved University Purchasing Guidelines, during any calendar year 
a single purchase of more than $250,000 or vendors with accumulated purchases in 
excess of $250,000 are to be approved by the ISU Board of Trustees. The following 
purchase orders require Board approval : 

Single Purchases 

PO# C093220, Black Beauty Coal, Annual coal contract (based on original bid) , 
$900,000. 

PO# C094509, Construction Technology Associates, Signature Feature/3rd 
and Cherry Street, $276,655. 

Accumulated Purchases 

Indiana-American Water Company 
The InterDesign Group , Inc. 
Thiemann Office Products, Inc. 
SCT Software and Resource 
Dell Marketing LP 
Williams Plumbing and Heating Co. 
Terre Haute Electric Supply 
Ebsco Subscription Services 

$254,128 
$280,195 
$297,643 
$304,145 
$383 ,770 
$440,802 
$503,812 
$615 ,661 

Recommendation: Approval of the purchases over $250,000. 

On a motion by Mrs. House , seconded by Dr. Zietlow, the recommendation was 
approved . 
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K. RESOLUTION REGARDING INTERIM FINANCING OF THE MUSIC 
REHEARSAL ADDITION AND THE ADVANCED TECHNOLOGY CENTER 
(Mr. Graham) 

Recommendation; Approval of the following Resolution: 

On a motion by Dr. Benway, seconded by Dr. Zietlow, the recommendation was 
approved . 

WHEREAS, the Board of Trustees (the "Board") of Indiana State University 
(the 'University") has heretofore determined that a necessity exists to acquire, 
construct, renovate. and equip certain educational facilities described more fully in 
Exhibit A hereto (the "Project"); and 

WHEREAS, the 1991 Indiana General Assembly and the 1995 Indiana General 
Assembly authorized the University to proceed with the Project through borrowings of 
up to $19,300,000; and 

WHEREAS, the Board now desires to obtain interim financing to pay all or a 
portion of the costs of acquiring, constructing, renovating and equipping the Project; 

NOW, THEREFORE, BE IT RESOLVED by the Board as follows: 

Section 1. The Board hereby authorizes the Treasurer of the Board (the 
"Treasurer") to develop a plan for interim financing of the Project, and further 
authorizes the Treasurer to solicit proposals from financial institutions for interim 
financing of the Project subject to the parameters set forth in Exhibit B hereto, and 
provided that the following conditions are met: 

(a) The proceeds of the interim financing shall be used to finance 
some or all of the costs associated with the Project; 

(b) The total amount of the interim financing shall not exceed 
$10,000 ,000; 

(c) The interim financing shall bear a fixed rate of interest not to 
exceed 6.0% per annum; and 

(d) The final maturity of the interim financing shall be no later than 
October 1, 1998. 

Section 2 . The Board hereby approves any financing plan developed by the 
Treasurer, subject to the conditions set forth in Section 1 and Exhibit B hereof. 
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Section 3. The Board hereby authorizes the Treasurer to approve any one 
of the proposals received by the Treasurer from financial institutions, and to select 
such financial institution for the interim financing, subject to (and consistent with) the 
financing plan developed by the Treasurer and the conditions set forth in Section 1 
and Exhibit B hereof. 

Section 4. The Board hereby approves , and further authorizes the Treasurer 
to execute and deliver , a Loan Agreement, Certificate of Treasurer , Non-Arbitrage 
Certificate, Tax Certificate of the University, Information Return for Tax-Exempt 
Government Obligations (Form 8038-G), and Fully Registered Promissory Note , 
all in substantially the forms presented to and approved by the Board, with those 
changes that the Treasurer shall approve, all subject to the conditions set forth in 
Section 1 and Exhibit B hereof, such approval to be conclusively evidenced by the 
execution and delivery thereof. (See Attachment 1) 

Section 5. The Board hereby approves , and further authorizes the 
Secretary of the Board (the "Secretary") to execute and deliver, a Certificate 
Regarding Minutes and Resolutions in substantially the form presented to and 
approved by the Board, with those changes that the Secretary shall approve , such 
approval to be conclusively evidenced by the execution and delivery thereof. 

Section 6. Subject to the conditions set forth in Section 1 and Exhibit B 
hereof, the Treasurer is hereby authorized and directed to peform any and all further 
acts , to execute any and all further documents or certificates , and to publish any 
notice required to complete the execution and delivery of the Loan Agreement and the 
Fully Registered Promissory Note and the other matters referred to herein. 

Section 7 . The Board hereby designates the indebtedness to be evidenced by 
the Loan Agreement and the Fully Registered Promissory Note as a qualified tax
exempt obligation under Section 265(b)(3) of the Internal Revenue Code of 1986, as 
amended . 
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EXHIBIT A 

THE PROJECT 

(1) The acquisition, construction and equipping of an approximately 47,226 square foot 
Music Rehearsal Addition, to be located at 300 North 7th Street on the University's 
campus in Terre Haute , Indiana, at a total expected cost of approximately $7 ,250,000. 
Work on the facility began in May, 1995 , and it is anticipated that the facility will be 
completed by approximately February , 1997. The facility will house more than 
one-half of the instructional and office facilities of the Department of Music and will 
include a 175 seat music recital and rehearsal hall. The facility will also provide 
a new home for the University's Turman Art Gallery . 

(2) The acquisition, construction, and equipping of an approximately 110,000 square 
foot Advanced Technology Center, to be located at 650 Cherry Street on the 
University's campus in Terre Haute, Indiana, at a total expected cost of 
approximately $18,415 ,000. Work on the facility began in January , 1996, and it is 
anticipated that the facility will be completed by approximately September, 1997. The 
facility will provide modern, state-of-the-art technical laboratories for the School of 
Technology . 
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EXHIBIT B 

TERMS OF INTERIM FINANCING 

Maximum Principal Amount: 

Final Maturity: 

Interest Rate: 

Interest Payable: 

Principal Payable: 

Financial Institution: 

Financing Documents 

Repayment Provisions: 

Demand Provisions: 

Fees: 

Security: 

$10,000,000 

Not to exceed October 1, 1998 

Not to exceed 6.0% per annum, fixed 

Semi-annual (beginning December 31, 
1996) with final payment at maturity 

At final maturity; no required principal 
payment during term of Note 

To be determined based on responses to 
the Treasurer's requests for proposals 

Loan Agreement 
Full Registered Promissory Note 

No restrictions 

None 

None 

Unsecured , or junior lien on Student Fees 
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AGREEMENT TO PROVIDE FLIGHT TRAINING 

SECTION I 
Exhibit A 
August 30, 1996 

THIS AGREEMENT, made and entered into this first day of August, 1996 by and between 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the 

"UNIVERSITY", and Mills Aviation, Inc., hereinafter referred to as the "CONTRACTOR". 

WITNESSETII TIIAT: 

WHEREAS, the UNIVERSITY has initiated within its School of Technology programs in Aerospace 

Administration, Professional Aviation Flight Technology, and General Aviation Flight Technology which 

will be available to the students of Indiana State University. 

WHEREAS, the CONTRACTOR O\vns and operates an incorporated flight school with all the 

necessarv instructors. aircraft, and supporting facilities. . . 

WHEREAS, the CONTRACTOR has proposed to the UNIVERSITY that it be permjtted to conduct 

the in-flight training and participate in related cooperative education endeavors for Indiana State University 

students in conjunction with the UNIVERSITY'S aviation program. 

NOW, THEREFORE, for and in consideration ofthe mutual covenants herein contained tht! panies 

agree, as follows : 

I. FLIGHT TRAINING: 

The CONTR....:\CTOR shall provide to flight students of the UNIVERSITY the following described 

flight training at the place, price, quantity, and for the term indicated, subject to Terms and Conditions 

attached hereto and made a part hereof: 

A Tvpe ofTraining: 

Private Pilot 
Commercial Pilot 
Instrument Rating 

Certificated Flight Instructor 
Multi-Engine Rating 
Cooperative Experiences 

Published Course Requirements to include specialty courses: Conventional Ge::rr, Float 
Plane and Glider (Assuming equipment is available) 

The following activities conducted in connection with the UNIVERSITY'S flight training program 
shall be and are considered part of the contract and shall be subject to and part of the conditions 
contained in said contract: 

1. P::rrticipation by Contractor in Indiana State University flight team activities . 
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2. Competition in National Intercollegiate Flying Association, as well as, other competitive 
intercollegiate meets. 

3. Faculty proficiency flying offered by Contractor. 

The above activities are conducted in conjunction .with and subject to all tenns and conditions of 
this contract to provide flight training for Indiana State University. 

B. Hours of Training and Costs: 

The minimum required hours of flight and ground instruction are governed by Federal Aviation 
Regulations, Part 61 and/or Part 141 and any amendments thereto . 

The costs for aircraft rental and flight instruction will be generally based upon the normal market 
price reduced by approximately fifteen percent for Indiana State University students. Specific rates 
will be negotiated and agreed upon annually during or before June and \vill be published and in 
effect on August 1 e::tch year. The agreed flying costs must be competitive \\·ith other college and 
university flight programs. 

In the event of unforeseen cost escalation., such as rapidly rising fuel costs , aircraft rental costs can 
be adjusted accordingly. Any proposed cost increases shall be set forth in writing and must be 
approved in w-riting by the UNIVERSITY. Proposed cost increases must be received no later than 
30 days before such increases are implemented. 

Approved flight costs will be made an addendum to this contract. 

C. Aircraft Specification and Equipment: 

FAA certificated aircraft will be provided for flight training. Aircraft provided must be equipped 
with instrumentation and navigational equipment appropriate for the course of instruction. Some 
aircraft used for navigational training must provide training opportunities on state-of-the-art 
equipment to include LORAN and GPS systems. 

All flight instruction by the CONTRACTOR for ISU students in the Department of Aerospace 
Technology will be in an aircraft O\med and/or operated by said CONTRACTOR. 

D. Instructors 

The CONTRACTOR shall provide cenific:1ted flight instruc:or:> holding app ropri:1te type and class 
ratings for the instruction being given. Quality of instruction standards must meet or exceed·those 
specified in FAR Part 141.83 and any amendments there to. 

Graduate students with assistantships/fellowships are expected to work a ma:-.:imum of 20 hours 
per week wi thin the school awarding the fellowship/assistantship. Generally no outside work is 
permitted unless approved by the Dean of the School of Gradu::tte Studies. If not in violation of 
School of Graduate Studies policies, fellowship/assistantship stud ents could be employed by a 
flight contractor not under contract to Indiana State Univers ity 
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Adjunct professors, employed by Indiana State University may not perform duties as a certified 
flight instructor, assistant chief flight instructor, or chief flight instructor for any flight contractor 
~der contract with Indiana State University. - · -

In order to meet FAA training standards, student assistants employed in the Indiana State 
University Department of Aerospace Technology Ground Training Laboratory may also be 
employed by one of the Indiana State University flight contractors. 

E. Supervision 

The CONTRACTOR shall provide a supervisor to monitor all instructors and instruction to ensure 
the quality and standardization of the flight training. 

II. PAYMENT FOR INSTRUCTION: 

Normally flight fees \vill be paid in advance. How·ever, with approval of the CONTRACTOR 
payment for instructor and/or aircraft rental may be made at the time the service is pro\'ided. 

The CONTRACTOR is not expected to provide credit on flight accounts. 

The UNIVERSITY will not be responsible for student fli ght fe es . 

IlL CONTRACTUAL TERMS: 

The term ofthis agreement is from the lst day of August, 1996, to 31st day of July, 1997. 

IV. TERMINATION: 

V. 

The UNIVERSITY reserves the right to terminate this contract upon serving "\V~tten notice to the 
CONTRACTOR thirty (30) days prior to the date of termination or immediately it: students' safety 
is, in the opinion of the UNIVERSin·, endangered. 

The CONTRACTOR reserves the right to terminate this contract upon serving written notice to 
the UNIVERSITY thirty (30) days prior to the date of termination. The CONTRACTOR agrees 
to complete students enrolled in flight courses for that semester in which the contract is terminated. 

In consideration for the mutual undertaking covered by this contract, the UNIVERSITY has 
designated the CONTRACTOR as one of the UNIVERSITY'S recognized flight training schools. 
The UNIVERSITY will to the extent possible, make known, without bias, to all sh1dents enrolled 
in flight courses, the name and location of each recognized flight training school unde:- conthict to 
the UNIVERSITY. 

ADDITIONAL PROVTSIONS: 

The parties hereto incorporate herein as part and parcel of this contract, the "Indiana Slate University 
Contractor Flight Handbook" (Revised 6/95) vvhich is attached to and made a part of this contr:1ct. 
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VI. RELEASE OF LIABILITY: 

The CONTRACTOR hereby releases the UNIVERSTIY, its officers, agents, servants, and employees 
from any and all claims and liabilities of any type whatsoever for damage to, loss of, or destruction 
of any property of the CONTRACTOR, its officers, agents, servants, and employees, and the property 
of any person, firm, corporation, or other party, and for the injury to or death of any person, firm, 
corporation, or other party, and for injury to or death of Contractor's officers, agents, servants, and 
employees, and for injury to or death of any students furnished by the UNIVERSITY, and of any 
person or persons which may now or hereafter arise out of or result from or be in any way connected, 
directlv or indirectlv, with said training or the operation of the aircraft hereunder or performance of - -
this agreement. 

VII. INDEl\tiNIFICATION: 

The CONTRACTOR further agrees to indemnify and save harmless the UNIVERSITY, its officers. 
agents, and employees, from and against any and all claims and liabilities of any type \Vhatsoever and 
for damage to, loss of, or destruction of any property of a person (including, but not limited to , 
Contractor's officers, agents, servants, and employees), firm, corporation a..""lcilor other parry, and for 
injury to or death of any person or persons (including, but not limited to, the University's students and 
Contractor's officers, agents , servants, and employees) which may arise out of or result from or be 
in any \vay connected, directly or indirectly, with the performance of this agreement. This indemnity 
agreement shall extend also to any expense incurred by the UNIVERSITY in connection \vith the 
defense of any such claims contemplated herein. 

VIII. INSURANCE: 

The CONTRACTOR agrees to provide the following insurance coverage: 

A In connection with the operation of aircraft and the performance of thi"s wntract (or the 
flight checking of trainees hereunder by the employees or representatives of governmental 
agencies), the CONTRACTOR engaged to provide the flight training shall procure and 
maintain at all times during the performance of service under this contract Aircraft Public 
Liability Insurance including coverage of liability to passengers against bodily injury and 
property damage. Such insurance shall be procured and maintained in limits of not less than 
Three Million Dollars ($3,000,000.00) combined single limit per occurrence. The 
Contractor shall also provide premises liability insurance in an amount not Jess than One 
Million Dollars ($1 ,000,000.00) combined single limit per occurrence. This required 
insurance coverage shall be carried under the terms and conditions which shall protect the 
CONTRACTOR, the student trainee, and the UNIVERSITY, its agents, servants, -and 
employees. 

B. Each insurance policy evidencing this required insurance shall bear appropriate 
endorsements whereby the insurance carrier waives any rights of subrogation against the 
UNIVERSITY by reason of any payment under such policy, and such policy shall further 
provide that the UNIVERSITY \\ill be given thirty (30) days prior notice before cancellation 
of such policy or reduction of coverage thereunder can be effective. 

C. The CONTRACTOR shall, prior to initiation of ilight instruction under this contract, submit 
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to the UNIVERSITY or its duly authorized representative, (I) a certified copy of the 
insurance policy actually procured and maintained, and (2) an insurance certificate issued 
by the insurance carrier certifying to the existence of the required insurance coverage in 
conformity with this clause, This insurance documentation shall show the period of 
coverage to be at least for the length of the contract period, 

Indiana State University, Indiana State University Board of Trustees, their predecessors and 
successors, their agents, servants, employees, and students while acting within the scope of 
their duties as such, shall be among the named insured in e:1ch of such policies, 

IX FINANCIAL RESPONSIBILITIES: 

The CONTRACTOR shall furnish upon request proof of financial responsibility as evidenced by 
fmancial statements made on the forms approved by the UNIVERSITY, 

The financial statement sho\vs the condition of the Contractor's business and operation that is 
concerned \\i th the operation of the UNIVERSITY flight program. Panicular items to be included 
to be specified by the UNIVERSITY . 
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IN WITNESS WHEREOF, the parties hereto have themselves, or through their respective officers, 
or duly authorized agents, caused this contract to be executed the day and year first above written. 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

BY: 

ATTEST: ____________ _ 

Secretary 

CONTRACTOR 

NAME: !Y) ;/Ls Aviaf:oa 

svc#Jl %'/? ~ iJkrkafJe( 

ATIEST~ ~~-t '"7"Ac:~•-' (::> . C~.~:t:r 
As crived a:·~wo: before m this 19th day of June 1996. I n the County of Vigc, for the County .of 

Vermi llion, SLate of Indiana. 

Commi ss ion Expiration Date 3 May 1998 . 
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Addendum to Contract 

NEGOTIATED FUGHT FEES, 1995-96 

MaXimum Flight Instruction Rates Per Hour: 

Private Pilot Instruction ........ ... ; . . . . . . . . . . . . . . . . . . . . . $14.00 

Advanced Instruction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $15.00 
(Commercial, Instrument) 

' 
Advanced Instruction ................ : . . . . . . . . . . . . . . . . . $16.00 

(1-Iulti, Multi Instructor, CFI, CFII) 

Ma'<imum Ground Instruction Rates Per Flight (consisting of prefpost flight briefing and necessary 
additional ground instruction): 

Private Pilot Instruction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Sl4.00 

Advanced Instruction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . S 15. CO 
(Commercial, Instrume:1t) 

Advanced Instruction (Niulti) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $16.00 

Maumum Aircraft Re:1tal Per Hour: 

Cessna 150 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $41.00 

Cessna 152 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . S-+ 1. 00 

Cessna 152 Aerobat . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . S-+3.00 

Cessna 152 Taildragger . . . . . . . . . . . . . . . . . . . . . . . . . . . . . S-+3.00 

"Tomahawk . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . S-+1.00 

M Super Cub . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . S52.00 

M Decathlon 8 KCAB . . ....... ... ........ . ........ - . --: - S64.50 

:M Cessna 172 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $62.50 

\Varrior . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . S60.00 

Wamor II ....... . .................... . ....... ~- S60.00 

:M Cessna Cutlass . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . S34.50 

Arrow II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . S82.00 

Arrow III . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $82.00 

Piper Seneca (twin-engine) .......................... S108.00 

Aztec PA23250 (twin-e:1gine) .................. . ..... . $122.00 

M Cessna 210 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $98.50 

1v1 Piper Seminole ................................... $110.00 

i'II Indicates Mills Aviation 

!'/ovemi>cT 3. 1995 
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• VIII. TERMINATION 
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A. Each party may terminate this Agreement by at least one (1) calendar years written 
notice to the other party. All students enrolled in the School ofNursing program at the time that 
notice to terminate this agreement is given by either party to the other shall be permitted to complete 
at West Central Indiana Economic Development District t}J.e clinical learning experience needed for 
graduation subject to the terms and conditions contained herein. 

IX. DISTRIBUTION 

A. One (1) copy ofthe signed Agreement will be retained in the School ofNursing with 
the remaining signed copies distributed by the School ofNursing to the following: 

BY: 

BY: 

BY: 

B·v . 
.l.. 

1. Indiana State University, Office ofthe President 
2. Director ofWest Ce:1tral Indiana Economic Deve!ooment District 
3. Indiana State Board of Nursing, He::t!th Professions Service Bure:1u whe:1 

reouired. 

Dean~ School ofNursjng 
Indiana State University 

V.P. for Ac:1de:nic Affairs 
Indiana State University 

UJ:0-c.-.._ j\ Ho ,_ ~ ~ .( 0-'

Signature & Title 
West Central Indiana Economic De·;e! oome!lt Disrric 

--........... 
=-.. <.__-=-2:~\ l 'j:= y L ;;._ -=.C2-~ }:-___ 

Signature & Title\ 
West Central Indiana Economic De·;~!oome!lt Di <: tri c 
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SECTION I 
- :-·. · - .- Exhibit B · . ' 

• AND 
Indiana Ste3:te University, Terre Haute, . IN 47809 

(Educational Affiliate, City, State, Zip) 

It is mutually agreed by Indiana State Univrersity 
(Affiliate) 

August 30, 1996 

· and the Veterans Administration Medical 

Center Cleveland, OHthat educationa_J experiences will be provided at the VA facility for students in the following pro
grams(s): (City, State) 

Program N arne Academic Degree Anticipated 

Counseling Psychology Ph.D. 

The faculty of the Dept. of Counseling, Indiana State University will assume responsibility, in coordi-
( Affiliate) 

nation . with the VA staff, for the assignment of srudents. There will be coordinated planning by the VA facility and the faculty 
members. While in the VA facility, students will be subject to VA rules and regulations. 

The facility will retain full responsibility for the care of patients and will maintain administrative and professional supervi
sion of students insofar as their presence affects the operation of the facility and I or the direct and indirect care of patients. The 
faculty is responsible for the supervision of the education of undergraduate and graduate students and residents. 

Students will receive an orientation to the facility. Faculty members and facility staff supervisors will evaluate the student's 
performance in mutual consultation and according to the guidelines outlined in the approved curriculum. 

The Indiana State University complies with Title VI of the Civil Rights Act of 1964, 
( Affiliate) 

~ Title IX of the Education Amendments of 1972, section 504 of the Rehabilitation Act of 197 3, and Tide II of the Older 
Americans Amendments of 197 5, and all related reg•1larions, and assures that it does nor, and will nor , discriminate against 
any person on the basis of race, color, sex, creed, national origin, age or handicap under any program or activity receiving 
Federal financial assistance. 

Nothing in the agreement is intended to be contrary to Stare or Federal laws. In the event of conflict between terms of this 
agreement and any applicable Stare or Federal law, that Stare or Federal law will supersede the terms of this agreement. In the 
event of conflict between State and Federal laws, Federal laws will govern. 

Protection of faculty members and students of the affiliated institution from personal liability when furnishing professional 
services covered by this agreement while at th~ VA health care facility will be that which is provided under the Federal Torr 
Claims Act, as implemented by 38 U.S.C. ttlaX 7316. · 

Periodic reviews of programs and policies will be conducted under the auspices of the Office of Academic Affairs . 

This Memorandum of Affiliation may be terminated by either parry on written norice to the other 90 days in advance 
of the next training exprience. (Time period) 

.are signed ----

Dare signed __ _ 

VA FORM 
s :::or 19 25 10-0094 

Name (type:) 
Name of Affiliate: 

Name (type): RICHARDS. CITRON 
VA Medical Center 

Title 

Acting Medical Center Dftedht¢)irector 
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LICENSE AGREEMENT 

953.00 

SECTION I 
Exhibit ·J3 
August 30, .· 1996 

Date of Agreement: June 13, 1996 CPR Number: 4260 

Licensor: 
Address: 

Publication(s): 

Indiana State University 
1015 School of Education 
Terre Haute, IN 47809 

CONTEN1PORARY EDUCATION 

AGREE:NfENT between the Licensor and the Licensee. UMI Company. 300 Nonh Zeeb Road. Ann Arbor. ~tichigan 48 103 . U.S.A. 
("UNU") . 

I. GR-\NT OF RIGHTS 

A. The Licensor grants to Ulvll the : 

l. Exclusive worldwide rights to reproduce and distribute the Publication(s). in whole or in pan. in microform. including roll 
microfilm. microfiche. or any other photogr:1phically reproduced form:1t: 

2. Non-exclusive worldwide rights to reproduce and distribute the Publication(s). in whole or in pan. in printed form: 

3. Non-exclusive worldwide rights to reproduce and distribute the Publication(s). in whole or in pan. on magnetic. optical or 
any other form of electronic media. including electronic transmission to online terminals and computer nem·orks for 
searching. displaying and printing: and 

4. Non-exclusive \vorldwide rights to prepare. reproduce. and distribute bibliogr:1phic citations and abstracts of selected 
anicles from the Publication(s) and index selected articles . 

B. It is agreed that the rights to reproduce and distribute granted in Section I shall encompass distribution and reproduction by 
agents of UMI or other distributors. 

C. Nothing in this agreement shall be construed as preventing the Licensor from its own sale of reprints. overruns. and 
tearsheets. 

D. The rights granted herein shall cover all issues of the Publication(s) from the first unless othemise specified. 

E. For the purpose of product production and archiving, UMI shall have the right to electronically scan and/or store the 
electronic images and text of the Publication(s) . The right to distribute such electronic images and text shall be strictly 
limited to the rights granted by Licensor in Subsection I(A) above. 

II. ROYALTY 

A. In consideration of the licensed rights granted in Subsections I(A)(l) - C). Ulv li will p:1y to the Licensor a royalty of 1) 15% 
of the net revenues from sales or licensing of the microform copies of the Publication(s) , 2) 10% of the net revenues from 
sales of print copies, and 3) 15% of the net revenues from distribution or tr:msmitting the Publication(s) in magnetic, optical 
or other electronic media . 

B. Net revenue shall mean revenues less sales ta-xes. applicable duties. postage and insurance. returns. discounts and other 
customer accommodations, and shipping and handling; and. \'vith respect to online distribution pursuant to Subsection 
l(A)(3), less telecommunications charges, connect time charges, systems :1ccess fees and surcharges for premium document 
delivery methods. 

A Bell & Howe!! Company • 300 Nortl1 Zeeb Roaa • FO 6ox 1::;.: 5 • A r~n ,.-, roa r r.11 .:.J ilJ6 ·: ..:.:6 • dOO ·521·GcCO • 313-75; . .: :-crl 
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IT. ROYAI.TY (continued) 

C. A statement of sales and the royalty payment will be made by illv1I by the last day of March of each year for the preceding 
calendar year. All royalties, sales statements, and other communications shall be mailed or personally delivered to the 
respective addresses set forth above unless otherwise instructed in writing. 

ill. COMPLIMENTARY COPIES 

A. The Licensor agrees to provide illv1I \vith three complimentary copies of each current issue of the Publication(s) at the time it 
is published or first becomes available. One copy of each back issue will be furnished upon illvfi's request at no cost to illv!I. 
but only if available. In addition, the Licensor will furnish issues of the Publication(s) in machine-readable form. upon illv!I's 
request, but orJy if available in a structure and format that UMI can readily process. 

B. illv1I agrees to provide the Licensor '"ith a complimentary microform copy of the Publication(s) put on microform by illv!I. 
The microform copies will be provided when they are first produced for sale to a customer. 

IV. TERM 

A. The initial term of this agreement shall be for three years from the date of this agreement and \\ill automatically renew for 
successive one-year periods unless either party notifies i.he other of te:miuation in ;; riLing ar L~asr i. SO days prior m tlie 
expiration date. 

B. UtvU shall O\vn the master copies it produces under this agreement. Following termination or e:-.-pir:nion of this agreement. 
illvU shall be allowed to complete the filming of any volume which is in process and UlvU shall haYe the right to license or to 
sell backfile material from its master copies. prO\ided illv1I pays the Licensor the aboYe stated royalties. Backfile material 
means volume years of the Publication(s) for which UtvU was granted rights under Section 1 during the term of this 
agreement. 

V. OTHER MATTERS 

A. Warrantv. The Licensor represents and warrants that it has all the rights necessary to enter into and perform this agreement 
and that UtvU's exercise of its rights granted in Section I \\ill not 1) libel any third party or contain obscene material. 2 l 
violate the copyright. trademark. trade secret or patent rights of any third party. or 3) Yiolate the right oi privacy. or publicity. 
or other right of any third party. The Licensor agrees to hold UlvU harmless against any loss. damage. claim. liability. 
settlement cost or expense (including attorneys' fees) incurred by Ulvii and arising out of or in cor.ne::tion \\ith any breach or 
allegeri bre:Kh of the Licensor's representations and warranties . 

B. Assignment. Either party may assign this agreement upon giving prior written notice of the proposed assignment to the other 
party. 

C. Governance. This agreement, and the performance under it, shall be deemed made in and construed in accordance with the 
laws of the State of Michigan without application of its conflict oflaws proYisions. 

D. Force Majeure. Neither the Licensor nor UNIT shall be considered in def::mlt or liable under this agreement in cases of delays 
due to wars, civil riots, epidemics, acts of God. fires, strikes, government restriction or other circumstances beyond its control 

This document constitutes the entire understanding of both parties. Faiiure of either party to enforce any provision of this agreement 
shall not be construed as a waiver of such provision or of the right to enforce such provision. No waiver, amendme:1t. or othe:
modification shall be valid or binding unless in writing and signed by both parties. 

Licensor Signature C\ll Comp:~n: . 

Kenneth A. Tillman 
Vic:: President. P1Ib li sher Relations 

Licensor name & title (printed) Name & tit!:: 
L.A· I.o-l. I.:>5\J::xdA1t 

UMI • A Bel l & Ho•:,eil Ccm;;any • :.:oo i/ .:;r;r. Z,ot:n Raao • r:o = ·~.( 1 :.l l; · :. · . , ., :; ' .c ·,; .: .. ~-:.:: . :·= 0-::..: . --;_ ·. - . 
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IN MEMORIAM 

JAMES A. GRAY 

SECTION I 
Exhibit D 
August 30, 1996 

WHEREAS, James A. Gray, Professor of Industrial and Mechanical Technology, died 

on the sixth day of July, nineteen hundred ninety-six, and 

WHEREAS, James A. Gray had given loyal and devoted service to Indiana State 

University for thirty years and had gained the respect and affection of students and 

colleagues who knew him as a scholar, teacher and friend; 

THEREFORE, BE IT RESOLVED, that the Indiana State University Board of 

Trustees by this Resolution expresses to his family deep sympathy and condolence and 

further expresses gratitude and profound respect for the superior service and inspiration 

which he gave to the students and faculty and to the University; and 

BE IT FURTHER RESOLVED, that this Resolution be spread on the records of 

the minutes of the Indiana State University Board of Trustees, and that a copy thereof be 

duly executed and transmitted to his family. 

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

THIS THIRTIETH DAY OF AUGUST NINETEEN HUNDRED NINETY -SIX . 
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IN MEMORIAM 

JOHN A. HETHERINGTON 

SECTION I 
Exhibit E 
August 30, 1996 

WHEREAS, John A. Hetherington , Director Emeritus of the Student Health Center, 

died on the sixth day of July, nineteen hundred ninety-six; and 

WHEREAS, John A. Hetherington had given loyal and devoted service to Indiana 

State University for eleven years and had gained the admiration and affection of students and 

colleagues who knew him as a friend and true professional; 

THEREFORE, BE IT RESOLVED, that the Indiana State University Board of 

Trustees by this Resolution expresses to his family their deep sympathy and condolence and 

further expresses their gratitude and appreciation for the superior service which he gave to 

the students and staff of the University ; and 

BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the 

minutes of the Indiana State University Board of Trustees and that a copy thereof be duly 

executed and transmitted to his family. 

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

THIS THIRTIETH DAY OF AUGUST NINETEEN HUNDRED NINETY-SIX . 
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LOAN AGREEMENT 

SECTION I 
Attachment 1 
August 30, 1996 

This Loan Agreement dated as of the 1st day of September, 1996, by and between the 
Indiana State University Board of Trustees, a statutory body corporate and politic organized 
under the laws of the State of Indiana (hereinafter referred to as the "University") and 
------------- (herein referred to as the "Bank"). 

WITNESSETH 

WHEREAS, the University has applied to the Bank for a loan in a principal amount up 
to Ten Million Dollars ($10,000,000), the proceeds of which will be used by the University to 
fmance a portion of the cost of certain facilities on its campus in the City of Terre Haute, 
Indiana (hereinafter referred to as the "Project"). Such facilities are more fully described in 
Exhibit A attached to this Loan Agreement and made a part hereof; and 

WHEREAS, the University has obtained specific authority from the State Budget 
Committee, the State Budget Agency and the Governor of the State of Indiana to issue bonds 
pursuant to Indiana Code 20-12-6 to fund the construction of such Project; and 

WHEREAS, the Bank is willing to make such loan or loans in the aggregate principal 
amount up to Ten Million Dollars ($10,000,000) all subject to the following terms, provisions 
and conditions: 

411966 

NOW, TIIEREFORE 

1. Representations and Wamnties. The University represents as follows: 

(a) The University has full power and authority under and by virtue of the 
laws of the State of Indiana, more particularly under the provisions of Indiana 
Code 20-12-6 and acts amendatory thereof and supplemental thereto (the "Act") to 
construct the Project and to provide for the cost thereof with loan proceeds evidenced by 
its promissory note or notes executed and delivered pursuant to the terms and conditions 
hereof. 

(b) The principal amount of its promissory note or notes evidencing the 
indebtedness incurred hereunder, together with other indebtedness incurred pursuant to 
the Act, will not exceed the aggregate principal amount of bonds, as defmed in such Act, 
which may be issued by the University for the Project. 

(c) The University has, by resolution duly adopted, authorized the loan 
provided for herein, the proceeds of which will be used to fmance in part the cost of 
constructing the Project. 



• (d) The University has, by resolution duly adopted, authorized its officers to 
execute and deliver to the Bank this Agreement and its promissory note or notes in the 
form annexed hereto. 

(e) The fmancing provided for in this Agreement has been approved by the 
State Budget Committee, the State Budget Agency and the Governor of the State of 
Indiana. 

(f) The principal amount of the loan provided for in this Agreement, which 
will be used to provide for fmancing .a portion of the cost of constructing the Project, 
will not exceed the total estimated cost of constructing the Project, including incidental 
expenses and fmancing costs. 

(g) The University has determined that there is a need for the Project. 

2. The Loan. The amount lent hereunder to the University by the Bank shall be 
evidenced by a note (referred to herein as the "Note") substantially in the form attached hereto 
and marked Exhibit B. The amount lent hereunder to the University pursuant to the Note shall 
not exceed Ten Million Dollars ($10,000,000). All borrowings, payments and settlements made 
under this arrangement shall be made at the principal office of the Bank. The Note shall be 
dated as of the date of its issue and shall bear interest on the principal amount outstanding each 
day at the end of the day. All borrowings will commence to bear interest on the day they are 
advanced and will hear interest through the day preceding the date of repayment; provided that 
if such borrowings are not paid prior to 2:00p.m. Indianapolis, Indiana time on the date of 
repayment, the borrowings will bear interest through the date of repayment. 

When used herein, the term "day" shall mean each actual natural calendar day; the term 
"business day" shall mean each day that the principal office of the Bank is open to the public 
for transaction of general banking business. 

This Note shall bear interest at a rate per annum of %. 

3. Notice and Time of Borrowing. The University will give the Bank at least three (3) 
banking business days' notice specifying the amount and date of borrowing. The Bank will 
make available funds covering the requested loan to the University upon the specified date of 
borrowing and will make the appropriate notations upon the Note. 

4. Participations. Since the maximum credit afforded the University by the Bank 
pursuant to the terms of this Agreement, together with other loans made by the Bank to the 
University, may exceed the legal loan limit of the Bank, it is understood that the Bank may from 
time to time sell to banks of its own choosing, participations in loans made by it, and anything 
to the contrary notwithstanding, the Bank shall not be obligated to make a loan which exceeds 
its loan limits. The Bank shall keep an official record of such participation interest which shall 

• be deemed part of the Register as provided in Section 18 hereof. 

411966 - 2 -



• 5. Place of Payment. Interest the Note shall be payable by wire transfer to the principal 

• 

banking office of the Bank. Principal shall be payable by wire transfer to the principal banking 
office of the Bank upon surrender of the Note. 

6. Source of Payment. The University will, on or before September __ , 1998, issue 
permanent bonds or procure further interim financing from other sources, pursuant to the Act, 
the proceeds of which will be used to retire in full the indebtedness evidenced by the Note. The 
Note issued pursuant to this Agreement shall, except as hereinafter provided, be payable solely 
from any one or more of the following sources: 

(a) From the proceeds of the Note issued pursuant to this Agreement; or 

(b) From the proceeds of the permanent bonds issued to pay for the cost of 
construction of the Project or for the refmancing thereof; or 

(c) From the proceeds of other short-term obligations issued to provide interim 
fmancing for the construction of the Project or for the refmancing thereof; or 

(d) From student fees assessed against students attending the University, 
subject to the prior claim of the Trust Indenture dated as of November 1, 1985, between 
the University and Terre Haute First National Bank (the "Indenture") providing for the 
issuance of Indiana State University Student Fee Bonds from time to time, other hereafter 
issued parity indebtedness for the Project and any evidences of indebtedness or leases 
heretofore issued or entered into junior to the above-mentioned Bonds pursuant to 
Article IV of said Trust Indenture. 

The University hereby covenants and agrees to charge and maintain its student fees in 
an amount sufficient in each year to pay principal of and interest on all indebtedness secured by 
such fees. 

If the Note issued pursuant to this Agreement matures prior to the issuance of permanent 
bonds, the University will issue, sell and deliver other short-term obligations in an amount 
sufficient to pay, with other funds available therefor, the principal and interest on such Note. 

The failure of the University to repay the Note or to issue permanent bonds by 
September __ , 1998, shall in no way relieve the University of its obligations to repay the Note 
or to issue such bonds. In no event shall the Note become an indebtedness of or liability against 
the State of Indiana. 

7. Prepayment. The University may prepay at any time, in whole or in part, the Note 
without penalty. 

8. Tax-Exempt Interest. In the event the interest on the Note is determined not to be 
excludable from gross income for federal income tax purposes pursuant to Section 103 of the 
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Internal Revenue Code of 1986 (the "Code"), the Bank shall be entitled to demand repayment 
of the entire principal of the Note by giving the University written notice of its demand for 
repayment of the Note. The University shall, not later than the tenth business day following the 
receipt of such written notice, repay the Note in full with accrued interest to the date of such 
repayment. Repayment shall be made by the University to the Bank in federal funds by wire 
or otherwise. 

9. Payment of Interest and Repayment of Loan. Interest only on the Note shall be 
payable on the last days of June and December of each year, commencing on December 31, 
1996, to and including June 30, 1998, with a (lnal payment of all unpaid principal and interest 
due on September __ , 1998, unless sooner paid in full. Such interest shall be calculated on 
the principal amount from time to time outstanding and shall be computed on a basis of a 360-
day year, consisting of twelve (12) thirty (30)-day months. 

10. Total Indebtedness. The University covenants that it will not issue notes or other 
short-term obligations for the purpose hereinabove described in aggregate amount outstanding 
at any one time (excluding issuance costs and other incidental expenses) exceeding Ten Million 
Dollars ($10,000,000) but all notes or other short-term obligations issued within such amount 
for the purpose herein described shall be of equal priority, and the University covenants that if 
it issues permanent bonds in an amount less than the outstanding notes or other short -term 
obligations, it will apply the proceeds thereof pro rata to the payment of principal and interest 
on all notes or short-term obligations outstanding for the Project. To the extent of its pro rata 
share of the proceeds of the bonds which may be issued from time to time, such notes shall no 
longer be deemed to be outstanding. 

11. Application of Proceeds. The University covenants and agrees that the proceeds of 
the Note shall be applied to the fmancing of the costs of construction of the Project including 
the reimbursement of the University for any amounts advanced by the University for such 
purpose. 

12. Restrictions on Other Bonds. The University covenants and agrees that in the event 
any portion of the principal or interest evidenced by the Note is not paid at maturity, it will not 
issue permanent bonds for the Project pursuant to the Act unless the amount of the bond 
proceeds derived therefrom to the extent required is applied to pay such Note in full. 

13. Condition Precedent. Prior to the initial loan hereunder, the Bank shall have 
received from Ice Miller Donadio & Ryan, Indianapolis, Indiana, their favorable written opinion 
substantially to the effect that: 
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(a) This Agreement has been duly authorized, executed and delivered and 
constitutes the legal, valid and binding agreement of the University enforceable in 
accordance with its terms; 
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(b) The Note has been duly authorized and, when executed and delivered to 
evidence the loan made hereunder, will constitute the legal, valid and binding obligation 
of the University, enforceable in accordance with its terms; 

(c) Under existing laws, judicial decisions, regulations and rulings, the interest 
on the Note is exempt from income taxation in the State of Indiana provided that it may 
be expressly stated that the opinion pursuant to this subsection (c) relates only to the 
exemption of interest on the Note from state income taxes; and 

(d) Under existing laws, regvlations, rulings and judicial decisions, the interest 
on the Note is excludable from gross income for federal income tax purposes pursuant 
to Section 103 of the Internal Revenue Code of 1986 (the "Code"). The opinion pursuant 
to this subsection (d) shall relate only to the exclusion from gross income of interest on 
the Note for federal income tax purposes under Section 103 of the Code and may be 
conditioned on continuing compliance by the University with the Tax Covenants (as 
defmed herein). The opinion shall state that failure to comply with the Tax Covenants 
could cause interest on the Note to lose the exclusion from gross income for federal 
income tax purposes retroactive to the date of issue. 

The foregoing opinion pursuant to this Section 13 may be made subject to bankruptcy, 
insolvency, reorganization, moratorium and other similar laws affecting creditors' rights 
heretofore and hereafter enacted and to the exercise of judicial discretion in accordance with 
general principles of equity. It may be also subject to the valid exercise of the constitutional 
powers of the State of Indiana and the United States of America. 

14. Events of Default and Action Thereon. If any one or more of the following events, 
herein defmed as and hereafter call "Events of Default" shall happen, that is to say: 

(a) Default shall be made in the payment by the University of the principal 
of the Note when the same shall become due and payable; or 

(b) Default shall be made in the payment by the University of any interest on 
the Note when the same shall become due and payable as therein and herein expressed; 
or 

(c) Default shall be made by the University in the observance or performance 
of the provisions of Section 7.04, as amended, of the Indenture, 

then and in every such event the Bank may, in its discretion, proceed to protect and enforce its 
rights by suit or suits at law or in equity whether for the specific performance of any covenant 
or agreement herein contained, or in the execution or aid of any power herein granted or for the 
enforcement of any other proper legal or equitable remedy as the Bank being advised by counsel, 
shall deem most effectual to protect and enforce its rights . 
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• 15. Tax-Exempt Status of Note. 

(a) The University further agrees that it will not permit the Project to be used 
in such a manner as would result in loss of the exclusion from gross income for federal 
income tax purposes of interest on the Note under Section 103 of the Code, as amended 
(or any successor section of such Code or subsequent federal income tax statute or code), 
nor will the University act in any other manner which would adversely affect the 
exclusion from gross income for federal income tax purposes of interest on the Note. 
The foregoing covenant is based solely on current law in effect and in existence on the 
date of delivery of the Note. 

(b) The University covenants that it will not make any investment or do any 
other act or thing during the period that the Note is outstanding under this Loan 
Agreement which would cause the Note to become or be classified as an "arbitrage bond" 
within the meaning of Section 148 of the Code (or any successor section of such Code 
or subsequent federal income tax statute or code). The foregoing covenant is based 
solely on current law in effect and in existence on the date of delivery of the Note. 

(c) It shall not be an event of default under this Loan Agreement if the interest 
on the Note loses the exclusion from gross income for federal income tax purposes 
pursuant to any provision of the Code which is not currently in effect and existence on 
the date of issuance of the Note except as stated above. 

(d) The University hereby incorporates in this Agreement the representation 
warranties and covenants made by the University in its "Tax Certificate of the 
University" and "Non Arbitrage Certificate" included in the transcript of which this 
Agreement is a part. 

(e) The representations, warranties and covenants contained in this Section 15 
and in Section 20 are known as the "Tax Covenants". 

16. Amendments. This Agreement may be amended only by an agreement in writing 
executed by the University and the Bank. 

17. Counterparts. This Agreement may be executed in any number of counterparts, each 
of which shall be deemed an original, but all of which together constitute one and the same 
instrument. 

18. Registration: Persons Treated as Owners. So long as the Note shall remain 
outstanding, the University shall keep a register for the registration and transfer of the Note 
(herein referred to as the "Register"). 

The Note shall be transferable only on the Note Register at the principal office of the 
• University, at the written request of the registered owner thereof or his attorney duly authorized 
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in writing, upon surrender thereof, together with a written instrument of transfer satisfactory to 
the University duly executed by the registered owner or his duly authorized attorney. 

The University and any agent of the University may treat the person in whose name the 
Note is registered as the owner of the Note for the purpose of receiving payment of principal 
of and interest on the Note and for all other purposes whatsoever whether or not the Note is 
overdue, and neither the University nor any agent of the University shall be affected by notice 
to the contrary. 

19. Exchange; Transfer. The register¢ Note, upon surrender thereof at the principal 
office of the University with a written instrument of transfer satisfactory to the University, duly 
executed by the registered owner or his duly authorized attorney, may at the option of the holder 
thereof, be exchanged for an equal aggregate principal amount of registered note or notes. 

In all cases in which the privilege of exchanging notes or transferring registered notes 
is exercised, the University shall execute and deliver the Note in accordance with the provisions 
of this Loan Agreement. For every exchange or transfer of the Note the University may make 
a charge sufficient to reimburse it for any tax, fee or other governmental charge required to be 
paid with respect to such exchange or transfer, which sum or sums shall be paid by the person 
requesting such exchange or transfer as a condition precedent to the exercise of the privilege of 
making such exchange or transfer. The University shall not be obliged to make any such 
exchange or transfer of the Note during the 15 days next preceding an interest payment date on 
the Note. 

20. Designation of Note. The University represents that: 

(a) The Note is not a private activity bond as defmed in Section 141 of the 
Code; 

(b) The reasonably anticipated amount of qualified tax-exempt obligations 
(including tax-exempt leases and qualified 50l(c)(3) obligations but excluding other 
private activity bonds) which will be issued by or in the name of the University and all 
units subordinate to the University during 1996 does not exceed $10,000,000; and 

(c) The University, anybody acting in the name of the University and any 
entity subordinate to the University, have designated no more than $10,000,000 of 
qualified tax-exempt obligations during 1996, including the Note. 

The University hereby designates the Note as a qualified tax-exempt obligation for 
purposes of Section 265(b) of the Code . 

411966 - 7 -



• 

• 

IN WTINESS WHEREOF, the University and the Bank have executed this Agreement 
as of the day and year first above written. 
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INDIANA STATE UNIVERSITY BOARD OF 
TRUSTEES 

By 
Dennis C. Graham, Treasurer 

[BANK] 

By: ________________________ __ 

Name: -----------------------------

Title: ------------------------------
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EXHIBIT A 

DESCRIPTION OF PROJECT 

(1) The acquisition, construction, and equipping of an approximately 
4 7,226 square foot Music Rehearsal Addition, to be located at 300 
North 7th Street on the University's campus in Terre Haute, 
Indiana, at a total expected CQst of approximately $7,250,000. 
Work on the facility began in May, 1995, and it is anticipated that 
the facility will be completed by approximately February, 1997. 
The facility will house more than one-half of the instructional and 
office facilities of the Department of Music and will include a 175 
seat music recital and rehearsal hall. The facility will also provide 
a new home for the University's Truman Art Gallery. 

(2) The acquisition, construction, and equipping of an approximately 
110,000 square foot Advanced Technology Center, to be located 
at 650 Cherry Street on the University's campus in Terre Haute, 
Indiana, at a total expected cost of approximate! y $18,415,000. 
Work on the facility began in January, 1996, and it is anticipated 
that the facility will be completed by approximately September, 
1997. The facility will provide modem, state-of-the-art technology 
laboratories for the School of Technology . 

- 9 -



• 

• 

No. R-1 

EXHIBIT B 

FULLY REGISTERED PROMISSORY NOTE 

For value received, the Indiana State University Board of Trustees (the "University") will 
pay to (the "Bank") on September __ , 1998, solely 
out of the funds hereinafter referred to, the principal sum set forth below as "Balance Owing" 
at the office of the Bank or registered assigns and will likewise pay to the order of said payee 
from the date hereof interest at the rate or rates described below, all without relief from 
valuation and appraisement laws with costs of collection and reasonable attorneys' fees. Said 
interest will be due and payable on the last days of June and December of each year 
commencing on December 31, 1996, to and including June 30, 1998, with a fmal payment of 
principal of and interest on the Note at maturity, or upon payment of all or part of the principal 
amount outstanding, and will be calculated on the principal amount from time to time 
outstanding as provided in the Loan Agreement described below. 

This Note shall bear interest at a rate per annum of %. 

This Note is issued pursuant to and subject to the tenns and conditions of a certain Loan 
Agreement dated as of September 1, 1996, by and between the Indiana State University Board 
of Trustees and the Bank, the tenns of which Loan Agreement are incorporated herein by 
reference. 

This Note is issued to provide funds for fmancing interim borrowing to be applied to the 
costs of construction of the Project as described in the above-mentioned Loan Agreement, prior 
to the issuance by the Indiana State University Board of Trustees of pennanent bonds pursuant 
to Indiana Code 20-12-6 (the "Act") to provide funds for said Project. 

This Note and the interest hereon shall be payable solely from any one or more of the 
following sources: 

1. From the proceeds of this Note or notes issued pursuant to the above-mentioned 
Loan Agreement; or 

2. From the proceeds of the pennanent bonds issued to pay for the costs of 
construction of such Project or for the refmancing thereof; or 

3. From the proceeds of other short -term obligations issued to provide interim 
fmancing for such Project; or 
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4. From student fees assessed against students attending the facilities of the 
University, subject to liens and claims described in said Loan Agreement. The University 
covenants and agrees to charge and maintain student fees in an amount sufficient in each year 
to pay principal of and interest due on all indebtedness secured by such fees. 

The University covenants that it will not issue notes or other short-term obligations to 
provide interim financing for the purpose hereinabove described in an aggregate amount 
outstanding at any one time (excluding issuance costs and other incidental expenses) exceeding 
Ten Million Dollars ($10,000,000), but all notes or other short-term obligations to provide 
interim fmancing issued within such amount fQr the purpose herein described shall be of equal 
priority, and the University covenants that if it issues permanent bonds in an amount less than 
such outstanding notes and other short-term obligations, it will apply the proceeds thereof pro 
rata to the payment of principal and interest on all such notes and short-term obligations 
outstanding. To the extent of its pro rata share of the proceeds of bonds which may be issued 
from time to time, this Note shall no longer be deemed to be outstanding. 

The University reserves the right to prepay on any date, in whole or in part, any of the 
principal hereof without premium or penalty. 

Tltis Note is issued pursuant to the provisions of the Act, and, as provided for in such 
Act, the University shall not be obligated to pay this note or the interest thereon except from the 
funds and income as aforesaid, and no recourse shall be had for the payment of the principal or 
interest thereof against the State of Indiana or against the propeny or funds of the State of 
Indiana. 

Terre Haute, Indiana 

Dated: September __ , 1996. 

Amount Loaned 

411966 

INDIANA STATE UNIVERSITY BOARD OF 
TRUSTEES 

By 
Dennis C. Graham, Treasurer 

Amount Paid Balance Owing 
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CERTIFICATE OF TREASURER 

I, Dennis C. Graham, Treasurer of the Indiana State University Board of Trustees, do 
hereby certify that attached hereto is a true and correct copy of a Loan Agreement between the 
Indiana State University Board of Trustees and , which Agreement provides for 
a loan to fmance a portion of the costs of the Project (as defmed in the Loan Agreement) in the 
City of Terre Haute, Indiana, and the issuance of a Note in an amount not exceeding 
$10,000,000 pursuant thereto (hereinafter referred to as the "Note") to evidence such loan, all 
as defmed and set forth in the Loan Agreemei\t. 

I further certify that the proceeds of the Note will be applied solely to fmance a portion 
of the costs of such Project. 

I further certify that no sinking fund is to be used or is expected to be used for debt 
service on the Note. 

I further cenify that the fmancing of the construction costs of the above-mentioned 
Project has been authorized by Section of Public Law .of the Acts of the 1991 
General Assembly and by Section __ of Public Law of the Acts of the 1995 General 
Assembly, which authorization has not subsequently been amended, repealed, rescinded or 
otherwise modified. 

I further certify that attached hereto are full, true and correct copies of the approvals 
from the State Budget Agency, the State Budget Committee and the Governor of the State of 
Indiana approving the fmancing of said Project, which approvals have not subsequently been 
amended, repealed, rescinded or otherwise modified. 

I further certify that prior to the date of this cenificate, the Indiana State University 
Board of Trustees has not issued bonds (including notes, temporary, interim or permanent 
certificates of indebtedness, debentures, or other obligations evidencing the indebtedness for 
borrowed money) for the above mentioned Project or otherwise pursuant to the authority given 
by IC 20-12-6-17 and the entities described in the prior paragraph. 

IN WITNESS WHEREOF, I have hereunto set my hand this_ day of September, 
1996. 

Dennis C. Graham, Treasurer 
Indiana State University Board of Trustees 
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NON-ARBITRAGE CERTIFICATE 

I, Dennis C. Graham, Treasurer of the Indiana State University Board of Trustees (the 
"University"), do hereby certify that the University has entered into a Loan Agreement, dated 
as of September 1, 1996, with , which Loan Agreement provides for a loan to 
fmance a portion of the costs of a certain Project described therein and the issuance of a note 
pursuant thereto (hereinafter referred to as the "Note") to evidence such loan. 

I further certify as follows: 

1. As the Treasurer of the University, I am charged with the responsibility for 
issuing such Note in the principal amount of up to $10,000,000 and I am familiar with the facts 
stated herein. 

2. This cenification is based upon facts, expectations, estimates and circumstances 
in existence on the date of this certification, and nothing has come to my attention which has 
caused me to question the accuracy of the representations and certifications set forth in this 
certificate or which would change the following. To the best of my knowledge and belief, the 
expectations of the University set forth herein are reasonable. 

3. The Note is being issued to fmance a portion of the costs of constructing the 
Project on the campus of the University, in the City of Terre Haute, Indiana, as set forth on 
Exhibit A, Part I, hereto. 

4. All construction contracts have been awarded for the Project, and construction was 
begun in May , 1995 for part (1) of the Project and in January, 1996 for part (2) of the Project. 
Construction of the Project is expected to be completed by February, 1997 for part (I) of the 
Project and by September, 1997 for part (2) of the Project. 

5. The University expects that the proceeds of the Note will be expended in 
accordance with the schedule attached hereto as Exhibit B. As set forth in that schedule, the 
University expects the work on the construction of the Project to proceed with due diligence to 
the completion thereof. 

6. The University expects that the proceeds of the Note will be expended from time 
to time to pay the cost of, or to reimburse the University for, expenditures on the Project. 

7. The University expects that such Project will not be disposed of, in whole or in 
part, prior to the repayment of such Note and any bonds issued for the retirement of the same . 
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8. The University expects that the original proceeds plus investment proceeds of such 
Note will not exceed the amount necessary to fmance a portion of the costs of the Project, all 
as shown on Exhibit A, Part II, hereto. 

9. The University agrees to comply with any and all rebate obligations if applicable 
under Section 148(f) of the Code, as amended, and regulations pertaining thereto and with the 
Memorandum on Compliance attached hereto as Exhibit C. In that regard, the University makes 
the elections and the representations contained in or referenced in Exhibit C. 

10. The University expects that no .sinking fund will be used for the purpose of debt 
service on the Note. The University covenants and warrants to use the proceeds of any further 
advance under the Note only for the reimbursement of expenses incurred for the Project (and 
costs of issuance, etc.). Therefore, the University expects to qualify for the temporary 
construction period for investment of proceeds of the Note without regard to yield. 

11. On the basis of the foregoing, it is not expected that the proceeds of the Note 
issued to evidence such indebtedness will be used in a manner that would cause the Note to be 
an arbitrage bond or bonds under Section 148 of the Internal Revenue Code of 1986, and the 
regulations pertaining to that Section. 

12. To the best of my knowledge and belief, there are no other facts, estimates or 
circumstances that would materially change the foregoing conclusion. 

13. The University has not been notified of any listing of it by the Internal Revenue 
Service as an issuer whose arbitrage certificate may not be relied upon. 

14. This certificate is executed and delivered pursuant to the provisions of Sections 
1.148-1 to 1.148-11 of the Income Tax Regulations pertaining to the Internal Revenue Code of 
1986, as amended. 

IN WITNESS WHEREOF, I have hereunto set my hand this ___ day of September, 
1996. 

Dennis C. Graham, Treasurer 
Indiana State University Board of Trustees 
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EXIDBIT A 

Part I 

Description of Project 

(1) The acquisition, construction, and equipping of an approximately 47,226 square foot 
Music Rehearsal Addition, to be located at 300 North 7th Street on the University's 
campus in Terre Haute, Indiana, at a total expected cost of approximately $7,250,000. 
Work on the facility began in May, 1995, and it is anticipated that the facility will be 
completed by approximately February,.l997. The facility will house more than one-half 
of the instructional and office facilities of the Department of Music and will include a 
175 seat music recital and rehearsal hall. The facility will also provide a new home for 
the University's Truman Art Gallery. 

(2) The acquisition, construction, and equipping of an approximately 110,000 square foot 
Advanced Technology Center, to be located at 650 Cherry Street on the University's 
campus in Terre Haute, Indiana, at a total expected cost of approximately $18,415,000. 
Work on the facility began in January, 1996, and it is anticipated that the facility will be 
completed by approximately September, 1997. The facility will provide modern, state
of-the-art technical laboratories for the School of Technology. 

Part II 

Sources and Uses of Funds 

Note Proceeds 
Interest Earnings During Construction 
Accrued Interest 
Issuer Contribution 

TOTAL 

Costs of the Project1 

Interest Expense During Construction 
Costs of Issuance of the Note 

TOTAL 

Sources 

$ 

- 0 -

$ 

$ 

$ 

1 Additional funds needed for completion of the Project will come from the proceeds of 
future interim fmancing and/or student fee bonds, from approximately $1,550,000 in additional 
Issuer funds, and from a $4,814,414 grant from the Department of Education. 
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Date 

[Closing] 

[fmal draw] 

Eamin2s 

$ -0-

$ 

EXIDBIT B 

Draw Schedule 

$ 

Balance 

$ 

-0-

Project Start Date: May, 1995 (resulting in the above reimbursement draw at closing) 

Project Completion Date: September, 1997 
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MEMORANDUM ON COMPUANCE Willi REBATE REQUIREMENT 

To: Indiana State University Board of Trustees (the "Issuer") 

From: Ice Miller Donadio & Ryan, Bond Counsel 

Date: September __ , 1996 

Re: Fully Registered Promissory Note, dated September __ , 1996 

The Issuer has covenanted to comply with the rebate requirement of Section 148(f) of the 
Code to the extent necessary to preserve the exclusion from gross income of interest on the Note 
for federal tax purposes. This Memorandum describes the actions which must be taken by the 
Issuer in order to comply with the rebate requirement of Section 148(f) of the Code and the 
Regulations. This is not an exhaustive discussion of the rules relating to the rebate calculation 
and the procedures which must be followed in order to calculate the Rebate Amount and the 
Yield on the Note. Unless the Issuer is familiar with the Regulations pertaining to the 
calculation of the Yield and the Rebate Amount and has the capability to calculate the Rebate 
Amount and the Yield, the Issuer must employ a Rebate Calculator to perform these 
calculations. 

The University has incorporated in its Non-Arbitrage Certificate the representations and 
elections contained in Part II-INVESTMENT OF FUNDS AND EXCEPTIONS hereof. If no 
other "proceeds" arise other than those described in Part II-INVESTMENT OF FUNDS AND 
EXCEPTIONS, then the Issuer shall have no rebate obligation, only the obligation to pay any 
Rebate Amount described in Part II if proceeds are not spent in accordance with those 
representations stated in Part II. 

This memorandum is based on the Code and the Regulations as existing and in effect on 
the date of this Memorandum, but it is the Issuer's responsibility to contact a Rebate Calculator 
prior to calculating any Rebate Amount to determine the status of the Code and the Regulations 
applicable to the Note at that time. 

Ice Miller Donadio & Ryan has served as Bond Counsel to the Issuer for the Note and 
on the Date of Delivery of the Note delivered an approving opinion relating to the validity and 
the exclusion from gross income of interest on the Note. Although that employment did not 
include any obligation to monitor compliance by the Issuer with the federal tax requirements 
found in the Code, including the rebate requirement in Section 148(f) of the Code, after the 
delivery of the Note the Firm would be happy to make arrangements with the Issuer to assist it 

• with such compliance, including compliance with the rebate requirement. 

Capitalized terms have the defmitions set forth in this Memorandum. 
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• I. DEFINITIONS 

As used in this Memorandum the following terms shall have the meanings indicated: 

"Bond Counsel" means an attorney or finn of attorneys approved by the Issuer and the 
Trustee that is nationally recognized in the area of municipal law and matters relating to the 
exclusion of interest on state and local government bonds from gross income under federal tax 
law, including particularly compliance with Section 148(f) of the Code. 

"Bond Year" means the one year (or shorter) period beginning on the day after the 
expiration of the preceding Bond Year. The first Bond Year shall begin on the Date of Delivery 
and ends on June 30, 1997. 

"Code" means the Internal Revenue Code of 1986, as amended and in effect on the Date 
of Delivery. 

"Computation Date" means (i) any date that is not later than five (5) years after the Date 
of Delivery , (ii) any date that is prior to the Final Computation Date and not later than five (5) 
years after the previous computation date for which an installment payment was made and (iii) 
the Final Computation Date. 

"Date of DeHvery" means September __ , 1996. 

"Final Computation Date" means the date the Note is discharged; except that, if the Note 
is retired within three years from the Date of Delivery, the Final Computation Date need not 
occur before the end of 8 months after the Date of Delivery or during the period in which the 
Issuer reasonably expects that any of the spending exceptions to rebate under Section 1.148-7 
of the Regulations will apply to the Note. 

"Gross Proceeds" means any Proceeds of the Note, any replacement proceeds of the Note 
(as defmed in Section 1.148-1(c) of the Regulations), and any amounts held in any reserve or 
replacement fund created or held with respect to the Note. 

"Loan Agreement" means the Loan Agreement dated as of September 1, 1996, between 
the Issuer and the Purchaser. 

"Note" means the Indiana State University Promissory Note issued on the Date of 
Delivery in the aggregate issued amount of $10,000,000. 

"Proceeds" of the Note means: 

(a) any amounts actually or constructively received from the sale or 
• disposition of the Note; 
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(b) any amount actually or constructively received from the investment of 
Proceeds; and 

(c) any transferred proceeds. 

"Purchaser" means --------------------------------
"Rebate Amount" means the amount that is calculated for each Computation Date in 

accordance with the requirements of this Memorandum, Section 148(t) of the Code, and the 
Regulations to be paid to the United States of ~erica in accordance with the requirements of 
this Memorandum by the Issuer or a person acting on behalf of the Issuer, reduced by the 
computation date credit permitted by the Regulations. 

"Rebate Calculator" means Bond Counsel, or a nationally recognized finn of accountants 
experienced in calculating the Yield and the Rebate Amount. The Rebate Calculator must be 
satisfactory to the Issuer and the Trustee. 

"Rebate Pavment" means the payment made by the Issuer to the United States of America 
within 60 days after each Computation Date. 

"Regulations" means Treasury Regulations Sections 1.148-0 through -11, 1.149(b )-1, 
1.149(d)-1, 1.149(e)-1, 1.149(g)-1, and 1.150-1 through -2. 

"Tax-exempt Bond" shall have the meaning set forth m Section 1.150-1 of the 
Regulations. 

"Yield" means the yield on the Note computed as of the Computation Date in accordance 
with the Regulations . 

IT. INVESTMENT OF FUNDS AND EXCEPTIONS 

Funds and Accounts. There are no funds or accounts that the Issuer expects to be subject 
to the rebate requirement. However, if the Issuer holds or invests any proceeds of the Note or 
any funds pledged or held for repayment of the Note, those funds will be subject to the rebate 
requirement unless those funds are eligible for an exception. 

Exceptions. The Issuer will not have to calculate the Rebate Amount if all of the Gross 
Proceeds of the Note are spent on or before March __ , 1997. The Note will qualify for the 
six-month exception if the portion of unspent Proceeds at the end of the initial six-month period 
does not exceed the lesser of five percent ( 5 %) of the Proceeds of the Note or $100,000 and if 
this remainder is fully spent within one ( 1) year of the Date of Deli very . 
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• The Issuer reasonably expects and has represented that at least 75% of the Available 
Construction Proceeds of the Note will be used for Construction Expenditures (as those terms 
are defmed in Regulation Sections 1.148-7(i) and (g), respectively) with respect to property 
owned by a governmental or 501(c)(3) organization. The Note will qualify for the exception to 
the rebate requirement in Section 148(f)(4)(C) of the Code if the Issuer spends all of the 
Available Construction Proceeds of the Note within two (2) years, as follows: 

Minimum Spent 

10% 
45% 
75% 

100% 

March __ , 1997 
September __ , 1997 
March __ , 1998 
September __ , 1998 

except for a reasonable retainage (within the meaning of Regulation Section 1.148-7(h)) not to 
exceed five percent (5%) of the Available Construction Proceeds, which must be spent on or 
before September __ , 1999. For purposes of determining whether the foregoing expenditure 
requirements have been met on each such computation date, the Issuer shall consider the 
reasonably expected earnings projected to be received on Available Construction Proceeds. The 
Issuer has elected that if it fails to spend all of the Available Construction Proceeds in 
accordance with this schedule, it shall cause to be paid, from time to time as necessary, the 
rebate obligation which is owed on such amount from the date the Note was issued. 

Any fund used to pay principal and interest on the Note will not be subject to the rebate 
requirement (i) in any Bond Year that it is a bona fide debt service fund and earnings on 
amounts in such fund do not exceed $100,000, or (ii) if the average annual debt service on the 
Note is not greater than $2,500,000. A bona fide debt service fund is a fund used primarily to 
achieve a proper matching of revenues and debt service within each Bond Year. In order to be 
a bona fide debt service fund and qualify for this exception, any such fund must be depleted at 
least once each Bond Year except for a reasonable carryover amount which may not exceed the 
greater of (i) the immediately preceding Bond Year's earnings on such fund or (ii) one-twelfth 
of debt service for the immediately preceding Bond Year. 

If all of the Gross Proceeds are invested in Tax-exempt Bonds, the Rebate Amount need 
not be computed as of the Computation Date. 

The Issuer should contact Bond Counsel if any other funds or accounts are at any time 
pledged or available to pay debt service on the Note. 

Investment Procedures. If the Issuer at any time has Proceeds, these Proceeds should 
be invested at market interest rates. The Issuer should invest as much of the Proceeds as 
possible, obtain at least three bids for each investment to be made and select the bid that 
provides the best return to the Issuer. The Issuer should keep records of the bids asked for and 

• received, including the name of the bidder, a description of the investment and the price offered. 
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• The Issuer may invest in the securities permitted by the Indenture and Indiana law. Investment 
decisions should be made without regard to whether the return on the investments is higher or 
lower than the Yield on the Note. 

• 

In general, the fair market value of an investment is the price at which a willing buyer 
would purchase the investment from a willing seller in a bona fide, arms-length's transaction. 
The fair market value may not include brokerage commissions, administrative expenses or 
similar expenses. Fair market value generally is determined on the date on which a contract to 
purchase or sell the nonpurpose investment becomes binding (i.e the trade date rather than the 
settlement date.) The fair market value of a Uuited States Treasury obligation that is purchased 
directly from the United States Treasury is its purchase price. See Regulations Sections 1.148-
5(d)(6)(ii) and (iii) for rules relating to certificates of deposit and guaranteed investment 
contracts. 

ill. YIELD 

Initial Yield. The initial Yield on the Note will be computed as of the Computation Date. 
If the Yield must be recalculated upon payment of the Note before maturity, Yield shall, unless 
the context requires otherwise, mean the recomputed Yield. 

Yield on Computation Date. If on or prior to a Computation Date, the Note has been 
paid prior to maturity, the Issuer may need to recalculate the Yield on the Note. The Issuer 
should contact Bond Counsel or its Rebate Calculator at the time of such redemption to 
determine whether the Yield on the Note must be recalculated. 

IV. REBATE CALCULATION AND PAYMENT 

Calculation of the Rebate Amount. The Rebate Amount, if any, should be calculated as 
of each Computation Date within 60 days of the Computation Date. The Issuer should employ 
a Rebate Calculator to calculate the Rebate Amount and should, as soon as possible after the 
Computation Date, provide the Rebate Calculator with the information necessary to calculate the 
Rebate Amount. The Rebate Amount as calculated by the Rebate Calculator will be reduced by 
any computation credit permitted by the Regulations. 

Rebate Payment. Not later than sixty days after each installment Computation Date, the 
Issuer or a person acting on behalf of the Issuer should remit to the United States of America 
at least 90% of the Rebate Amount determined as of such Computation Date. 

Not later than the latest of: 

(i) the date sixty days after the final Computation Date; or 
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(ii) the date eight months after the Date of Delivery; or 

(iii) the date sixty days after the earlier of (a) the date the Issuer no longer 
reasonably expects the six-month exception described above to apply to the Note or (b) 
twelve months after the Date of Delivery; or 

(iv) The date sixty days after the earlier of (a) the date the Issuer no longer 
reasonably expects the two-year rebate exception to apply to the Note or (b) the date 36 
months after the Date of Delivery, 

the Issuer should remit to the United States of America the Rebate Amount computed as of the 
final Computation Date plus the income attributable to the Rebate Amount as determined by the 
Rebate Calculator. 

Ea.ch payment should be made to: 

Internal Revenue Service Center 
Philadelphia, Pennsylvania 19255 

Ea.ch payment should be accompanied by the Form 8038-T. 

No Rebate Payment is required if the Rebate Amount is less than $100. Ea.ch Rebate 
Payment shall be rounded down to the nearest $100. Upon computation of the Rebate Amount 
on each Computation Date, other than the fmal Computation Date, and after payment of the 
Rebate Payment to the United States of America, the Rebate Payment shall be reduced by such 
Rebate Payment as of the date of such payment and such reduced amount shall be carried 
forward by the Issuer in the calculations of the Rebate Payment on subsequent Computation 
Dates. 

Not later than 60 days after each Computation Date, the Issuer should inform the Trustee 
of the then existing Rebate Amount and the amounts remitted to the United States of America 
with respect to such Computation Date. 

Income Attributable to Final Rebate Amount. Upon computation of the Rebate Amount 
on the fmal Computation Date, the Issuer or the Rebate Calculator should compute the income 
attributable to the Rebate Amount for the period from the fmal Computation Date to the date 15 
days prior to the date the fmal Rebate Payment is made. To the extent the Rebate Amount is 
identified under a reasonable accounting system and invested in an arm's length interest rate, the 
amount earned on such investment shall be attributed to the Rebate Amount for such period at 
the fmal payment rate specified in the Regulations. No income will be attributable to the Rebate 
Amount if the income earned on the Rebate Amount is less than $300 or if the final Rebate 
Amount is paid no later than 60 days after the fmal Computation Date. Otherwise, income shall 
be attributed to the Rebate Amount for such period at the fmal payment rate specified in the 
Regulations . 
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V. MAINTENANCE OF RECORDS 

Investment Records. The Issuer shall maintain, throughout the term of the Note and until 
6 years after the date of retirement of the Note, or shall obtain from the Trustee, with respect 
to each investment, records sufficient to establish: 

(1) the date of purchase of or, if later, the date of which such investment is allocated 
to the Gross Proceeds of the Note; 

(2) the rate of interest on such investment; 

(3) any accrued interest on such investment as of the date described in item (1); 

(4) the date on which such investment was sold or otherwise disposed of or, if earlier, 
the date of retirement of the Note; 

(5) the fair market value as of the date described in item (1) of such investment, 
together with a computation of such fair market value and a description of the basis (including 
documentation sufficient to establish such basis) upon which such fair market value was 
determined; and 

(6) any accrued interest paid by a transferee of such investment. 

Records of Investments. The Issuer should also keep records of all investments and of 
all transactions in an orderly and accurate fashion, including the information described above, 
so that the information can be readily input into a computer to perform the rebate calculation. 
A sample input form is attached as Appendix A showing a typical method of formatting the 
information for the rebate calculation. The Issuer can reduce its costs of calculating the Rebate 
Amount by providing the information in the form requested by the Rebate Calculator. The 
attached form is an example but the Rebate Calculator ultimately selected should provide a form 
compatible with its system. 

Rebate Records. The Issuer or a person acting on behalf of the Issuer shall , throughout 
the term of the Note and until six (6) years after the retirement date of the Note, (1) keep and 
maintain records pertaining to the Rebate Amount and the amount and time of all payments to 
the United States of America pursuant to this Memorandum, and (2) retain copies of the Form 
8038-T and Form 8038-G flied with respect to the Note and the statement of the Issuer submitted 
with each payment to the United States of America . 
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VI. AMENDMENTS 

The Issuer has covenanted to comply with the rebate requirement of Section 148(f) of the 
Code to the extent necessary to maintain the exclusion from gross income of interest on the 
Bonds. To that end, this Memorandum may be amended from time to time for the purpose of 
more accurately providing procedures and rules consistent with the provisions of the Regulations , 
as the Regulations are amended and fmalized. However, the Issuer shall obtain from Ice Miller 
Donadio & Ryan or Bond Counsel an opinion satisfactory to the Trustee to the effect that such 
amendment and compliance by the Issuer with this Memorandum in amended form will not 
adversely affect the exclusion from gross incorp.e of interest on the Bonds for federal income tax 
purposes. 

Appendix A - Sample Input Form 

3372 13 - 8 -



• 

• 

Investment 
Number 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

16. 

17. 

18. 

19 . 

20. 

Appendix A-1 

USTING OF INVESTMENTS 

Description/Maturitv Date 

*TAX-EXEMPT INVESTMENTS SHOULD NOT BE SHOWN 

337213 
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Appendix A-2 

• LISTING OF INVES1MENT TRANSACTIONS 

Date Investment #/Description Purchase$ Earnings Sale/Maturity 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

• 
$ ___ _ $, ___ _ $, ___ _ 

$ ___ _ $, ___ _ $, ___ _ 

*TAX-EXEMPT INVESTMENTS SHOULD NOT BE SHOWN 
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NOTICE OF LOAN AGREEMENT BETWEEN 
THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

AND------------

On September __ , 1996, the Indiana State University Board of Trustees (the "University") 
executed and delivered a loan agreement with (the "Bank") providing for 
a promissory note payable to the Bank in an amount not to exceed Ten Million Dollars ($10,000,000) 
(the "Note") to provide financing for the acquisition, equipping and construction of certain facilities 
more particularly described in the aforementioned Loan Agreement to be used on the campus of Indiana 
State University in Terre Haute, Indiana (the "J?roject"). The Note is dated on the date of its issue and 
matures on September __ , 1998 and shall bear interest on the principal amount outstanding each day 
at the end of the day. Interest shall be payable at a fixed rate of % per annum, as more fully 
described in the Loan Agreement. 

Dated: September __ , 1996 . 

337~13 

INDIANA STATE UNIVERSITY BOARD OF 
TRUSTEES 

By: Is/ Dennis C. Graham 
Dennis C. Graham, Treasurer 
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TAX CERTIFICATE OF TIIE UNIVERSITY 

I, Dennis C. Graham, Treasurer of the Indiana State University Board of Trustees (the 
"University"), do hereby certify that I am familiar with the facts stated herein. This certification 
is based upon the facts, expectations, estimates and circumstances in existence on the date of this 
certificate and nothing has come to my attention that has caused me to question the accuracy of 
the representations and certifications set forth in this certificate or which would change the 
following. Terms used in this certificate but nett defmed herein shall have the same meaning as 
in the Non-Arbitrage Certificate of the University of even date herewith. 

I hereby certify, on behalf of the University, that: 

1. The University does not expect to use proceeds of the Promissory Note dated 
September __ , 1996, issued pursuant to a Loan Agreement dated as of September 1, 1996 (the 
"Note") to make loans to persons or entities who are not "governmental units" within the 
meaning of Section 141 of the Internal Revenue Code of 1986 ("Governmental Units"). 

2. The University does not expect to sell the Project, as defmed in the Loan 
Agreement, or enter into any other arrangement which could be deemed a sale of the Project, 
or a portion thereof, with a person or entity who is not a Governmental Unit, while the Note is 
outstanding. 

3. The University is a statutory body corporate and politic under the laws of the State 
of Indiana. 

4. The University does not expect that the Project, or any portion thereof, will be 
leased to a person or entity who is not a Governmental Unit. 

5. The University does not expect to enter into a management contract with respect 
to the Project with a person or entity who is not a Governmental Unit. Any such management 
or similar services contracts entered into with non-Governmental Units who are not employees 
of the University would provide for at least 50% of annual reasonable compensation based on 
a periodic flat fee (with no compensation based on a share of net profits), have a term not in 
excess of five years (including renewal options), and provide for cancellation without penalty 
or cause at least every three years during the contract term, and provide that any automatic 
increase in the periodic flat fee be determined by external standards. 

6. The University expects that any contracts entered into by the University providing 
for the use of the Project, which involve the conduct of a separate trade or business, would be 
used only (a) (i) by a Governmental Unit or (ii) by non-Governmental Units on the same basis 
as other members of the general public or (b) would not in the aggregate result in payments to 
the University in an amount in excess of 5% of the principal of or interest on the Note . 
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• 7. The University represents that the payment of the principal of or interest on the 

• 

Note is not, either directly or indirectly or under any underlying arrangement, secured by any 
interest in property used or to be used in a trade or business of a non-Governmental Unit or to 
be derived from payments in respect of the Project, or borrowed money, used in a trade or 
business of a non-Governmental Unit. If, despite the University's expectations, there should be 
such payments, such payments would not in any event be more than 10% of the principal or 
interest on the Note. 

8. The University represents that it will not take any action or omit to take any 
action which would result in the Note being classified as a "Private Activity Bond" within the 
meaning of Section 141 of the Internal Revenue Code of 1986. 

9. The University has designated the Note as a qualified tax-exempt obligation for 
purposes of Section 265(b)(3) of the Internal Revenue Code of 1986. The University, any body 
acting in the name of the University and any entity subordinate to the University have designated 
no more than $10,000,000 of qualified tax-exempt obligations during 1996 including the Note. 

10. The reasonably anticipated amount of qualified tax-exempt obligations (including 
tax-exempt leases and qualified 501(c)(3) obligations but excluding other private activity bonds) 
which will be issued by or in the name of the University and all units subordinate to the 
University during 1996 will not exceed $10,000,000. 

IN WITNESS WHEREOF, I have hereunto set my hand on this __ day of September, 
1996. 

Dennis C. Graham, Treasurer 
Indiana State University Board of Trustees 
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Form 8038-G 
!Rev. May 1995) 

Information Return for Tax-Exempt Governmental Obligations 
..... Under lntern.1l Revenue Code section 149(e) OMS No. 1545-0720 

Department of the Treasury 
Internal Revenue s~rvice 

Reporting Authority 

..... See sep.1rate Instructions . 

(Note: Use Form 8038-GC if the issue price is under S 100.000.1 

If Amended Return, check here,.... D 
Issuer ' s name 2 Issuer's employer identification number 

Indiana State University Board of Trustees 35-6001670 

4 Report number 3 Number and street (or P.O. box if mail is not de livered to street address) 

210 North Seventh Street, 200 Rankin Hall 
I Room/ suite 

G1996 - 1 
5 City, town , or post office , state. and ZIP code 

Terre Haute, Indiana 47809 
7 Name of issue 

1996 Promissory Note 
l;l:Ii111 Type of Issue (check applicable box(es) and enter the issuetopricel 

6 Date of issue 
September 

8 CUSIP number 

9 [!] Education (attach schedule) ...... .... .... ...... .. .................. ..... .. . .. ... .. .. ........... .......................................... .. .. .. ..... . 

1 a D Heal:h and hospital (attach schedule) .. .. ............. .. . .... . ........ .. ............ ... .. .......... .. .... ............. ... .... .. .. .. .... .. . .. ...... .. 

11 0 iransportation ..... . .. .. .. . .. .... ....... ...... .. ........ .... .. .. ... ... ............... ...... ........... ...... .. ............ ... .... ..... ........ .......... .. . 

12 0 ?ub li c safety .................. .. ..................... .. ...... ..... ....... .................. .... ..... ... ... .... ... ..... .... .. .... .... .. .... ... .......... . . 

13 0 E~vironment (including sewage bonds) .......... .. .. ... . ... ............................... ........ .... .... .......... .. . ....... .. ...... .. ......... . 

14 0 Housing ... .... .... ..... ... .... ..... ....... ..... .. . ....... ... ... ................. .. ... . .. ...... .. .. .. . ... .. ... .... ... ... ........ ... ... ....... ..... .. .. ....... . 

15 0 Utilities ...... .... ........ .... .. .. ........ .. ... ..... .. ... .... ..... . ........ .. ........ . .... ....... .. . ...... .... ...... .......... ..... . ......... .... ...... . 

, 1996 

N/A 

9 Is 10,000,000 
10 I 
11 I 
12 I 
13 I 
14 I 
15 I 

16 UGmer. Descr1be ,...~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~+~~~~~~~~~~~ 
17 If obli;ations are tax or ather revenue anticipation bands, check box ..... D ';···=···':··· i:>:::·. . .. ,. ·=·=·:::,.,., ,,,, ='=·· ... ,., :;:;:;::;:) 

16 I 

18 If abl ·l,atl·ons are 1·n the farm of a lease or installment sale. chec'· box ..._ D ,,,,.,,.,,,;:;:;:;:; ,.,., .. ,,,. =·,=.=,=.:·,:::·.· :;:· ... ,.,,.,. .=:,:,:·: ::=:=· 
~ k r ·:-: -::::-::·:=:=:=::·~=.:.:· .- ··::::=_- -:~- --· = · ·· ·:. ·.·: .. ··.·.·.··. ·.· 

1@11111 Description of Obligations 

(.1) 
Maturity date 

(bl 
Interest 

rate 

(c) 

Issue price 
(d) 

Stated redemption 
pr ice at maturity 

19 Final maturity 10,000, 000 10,000, 000 
20 Entire issue. 10, 000, 000 10, 000,000 

Uses of Proceeds of Bond Issue (including underwriter ' s discount! 

(e) 

We ighted 

21 Proceeds used for ac::rued in terest ...... ...... .... . .. ..... ... ........ .. ....... .... ............. ........ ........... .. . ... .... .. ................... . .. . .. 

22 ls~ue ;;rice of entire issue (enter amount from line 20. column {c)) .............. ... .... . 

(fl 
Yield 

21 

22 

23 Proceeds used for bond issuance costs (including underwriter's discount) ... ................. . l--2_3:.......; ___ -~0~------_;j , 
24 Proceeds used for credit enhancement ....................... .. .............. .. .. .... .... .. .. . ... .......... 24 -0- k:::,: 
25 Proceeds allocated to reasonably required reserve or replacement fund ..... .. .. ...... . .. .. .... 25 -0- i/ ::.,::).: 
26 Proceeds used to currently refund prior issues ........... ... .... ..... ........ ........... .. ............. 26 -0- r:=• <: 
27 Proceeds used to advance refund prior issues .. .. ..... ...... .. .. ........ .. ............... .. .. ....... ..... 27 -0- ! .;:.=:::-:: 
28 i eta! (add lines 23 through 27) .... .. ....... .. .. ........ .. ..... ................ .... ......... ........ ..... .. 28 

29 Nonrefunding proceeds of the issue {subtract line 28 from line 22 and enter amount here) 29 

Descript ion of Refunded Bonds (complete this part only for refunding bonds.l 

30 Enter the remaining weighted a·,erage maturity of the bonds to be currently refunded .... ... ......... ... ... ..... 
31 E:ner the remaining weighted average maturity of the bonds to be advance refunded .. .. ... .. .... ..... .... .. ... ........ .. ...... .. ....... . ,.... 

32 Enter th e last date on which the refunded bonds will be called ....................... . ...... ...................... .. .. ... ...... .. .. ,.... 

33 Enter the date{s) the refunded bonds were issued ,.... 

liliji'fll Miscellaneous 

(g) 

Net ime~est 

-0-
10,000,000 

-0-
10,000,000 

ye~rs 

ye:!rS 

34 Enter :he amount of the state volume cap allocated to the issue under section 141 (b)(5} .. .. . .... .. .. . .... .. .. :-3~4-~-::--::,-:N~/,.:;A:;......-=-:::-=-
35 Enter the amount of the bonds designated by the issuer under section 265(bi{JJ(BJ(i){l!l) (small issuer exceptiani 35 10,000,000 
36a Enter the amount of gross proceeds invested or to be invested in a guaranteed investment contract ... .... .. 

~~----~~~----
36a N/A 

b Enter the final matur ity date of the guaranteed investment contract .... .................. .... ... .. . ,.... N /A 
37 Pooled financings: a Proceeds of this issue that are to be used to make loans to other governmental unit~ 

b If this issue is a lodn made from the proceeds of another tJ::.- exem;:t issue. check box .,._ il and entl!r the name ~ i :~e 
issuer ,.. N/ A ano tne date ~f :he : ~:~e N/A 

38 If the issuer has elected to pay a penalty in lieu of arbitrage rebate, check box ........ .. ...... ,.. 
39 If the issuer has identified a hedge. check box 

Under peRJtties of perjury, I dechre lhet I h1ve tuamined this return and ltcomp•nyinq ~cnedules .JnG :u temenn. 1nd 10 rne best :lf ony c:tawledge and ~e1 i e l . :!l ey ar~ rrae. 
correct and complete . 

·- -:.:-
.-.-.- ·.·.·.· ·.· 

Ple~sa 

Sign 

Here 
Dennis C. Graham, TreasurE 

Sign•ture of issuer's :authorized represenlltiv• · T·f pl :~r ;r.nr , 1me 1ne1 titl e 

For P~perwork Reduction Act Notice, see p.1ge 1 of the Instructions. Fcr:n 2033-G (Rev. 5-95) 
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No. R-1 

FULLY REGISTERED PROl\flSSORY NOTE 

For value received, the Indiana State University Board of Trustees (the "University") will 
pay to (the "Bank") on September __ , 1998, solely 
out of the funds hereinafter referred to, the principal sum set forth below as "Balance Owing" 
at the office of the Bank or registered assigns aud will likewise pay to the order of said payee 
from the date hereof interest at the rate or rates described below, all without relief from 
valuation and appraisement laws with costs of collection and reasonable attorneys' fees. Said 
interest will be due and payable on the last days of June and December of each year 
commencing on December 31, 1996, to and including June 30, 1998, with a fmal payment of 
principal of and interest on the Note at maturity, or upon payment of all or part of the principal 
amount outstanding, and will be calculated on the principal amount from time to time 
outstanding as provided in the Loan Agreement described below. 

This Note shall bear interest at a rate per annum of %. 

This Note is issued pursuant to and subject to the terms and conditions of a certain Loan 
Agreement dated as of September 1, 1996, by and between the Indiana State University Board 
of Trustees and the Bank, the terms of which Loan Agreement are incorporated herein by 
reference. 

This Note is issued to provide funds for fmancing interim borrowing to be applied to the 
costs of construction of the Project as described in the above-mentioned Loan Agreement, prior 
to the issuance by the Indiana State University Board of Trustees of permanent bonds pursuant 
to Indiana Code 20-12-6 (the "Act") to provide funds for said Project. 

This Note and the interest hereon shall be payable solely from any one or more of the 
following sources: 

1. From the proceeds of this Note or notes issued pursuant to the above-mentioned 
Loan Agreement; or 

2. From the proceeds of the permanent bonds issued to pay for the costs of 
construction of such Project or for the refmancing thereof; or 

3. From the proceeds of other short-term obligations issued to provide interim 
financing for such Project; or 

4. From student fees assessed against students attending the facilities of the 
University, subject to liens and claims described in said Loan Agreement. The University 
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covenants and agrees to charge and maintain student fees in an amount sufficient in each year 
to pay principal of and interest due on all indebtedness secured by such fees. 

The University covenants that it will not issue notes or other short-term obligations to 
provide interim fmancing for the purpose hereinabove described in an aggregate amount 
outstanding at any one time (excluding issuance costs and other incidental expenses) exceeding 
Ten Million Dollars ($10,000,000), but all notes or other short-term obligations to provide 
interim fmancing issued within such amount for the purpose herein described shall be of equal 
priority, and the University covenants that if it issues permanent bonds in an amount less than 
such outstanding notes and other short-term obligations, it will apply the proceeds thereof pro 
rata to the payment of principal and interest on all such notes and short-term obligations 
outstanding. To the extent of its pro rata share of the proceeds of bonds which may be issued 
from time to time, this Note shall no longer be deemed to be outstanding. 

The University reserves the right to prepay on any date , in whole or in part, any of the 
principal hereof without premium or penalty. 

This Note is issued pursuant to the provisions of the Act , and , as provided for in such 
Act, the University shall not be obligated to pay this note or the interest thereon except from the 
funds and income as aforesaid, and no recourse shall be had for the payment of the principal or 
interest thereof against the State of Indiana or against the property or funds of the State of 
Indiana. 

Terre Haute, Indiana 

Dated: September __ , 1996. 

Amount Loaned 

413153 

INDIANA STATE UNIVERSITY BOARD OF 
1RUSTEES 

By 
Dennis C. Graham, Treasurer 

Amount Paid Balance Owin£ 
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CERTIFICATE REGARDING :MINUTES AND RESOLUTIONS 

The undersigned hereby certifies that: 

1. She is the duly appointed, qualified and acting Secretary of the Indiana State 
University Board of Trustees and keeper of the records thereof, including the journal of its 
proceedings and its minute book. 

2. The attached copy of extracts from the minutes of regular meetings of the Board 
of Trustees of the Indiana State University Board of Trustees held on , 
_______ ,and August 29 , 1996, are true, correct and complete copies of the whole 
of the original minutes of said meetings, and of the resolutions, respectively, on file and of 
record insofar as the same relate to the subject matter referred to in said extracts and resolutions. 

3. Each of the aforesaid meetings was duly convened in conformity with all the 
applicable requirements; proper quorum was present throughout said meetings; the actions taken 
and set forth in the extracts were duly proposed, considered, adopted and taken into conformity 
with the applicable requirements; and all other requirements and proceedings incident thereto 
to the proper adoption in the extracts have been duly fulfilled, carried out and otherwise 
observed. 

4. The resolutions set forth in the foregoing extracts, or otherwise described above 
in paragraph 2, and each of them, are now in full force and effect without amendment or 
modification. 

5. She is duly authorized to execute this certificate. 

WITNESS my hand and seal of the Indiana State University Board of Trustees, this __ 
day of September, 1996. 

(SEAL) 

337213 

Barbara House, Secretary 
Indiana State University 
Board of Trustees 
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SECTION III 

August 30 , 1996 

PERSONNEL (Mr. Schafer) 

Recommendation: Approval of all the items in this section. 

On a motion by Dr. Zietlow, seconded by Dr. Benway, the recommendation was approved. 

A. FACULTY 

1. Full-time Appointments 
(effective August 19, 1996, unless otherwise stated) 

Marilyn Maxson; Associate Professor, Social Studies Education in the Department of 
Elementary and Early Childhood Education; Ph.D., University of Texas-Austin; salary 
$40,500. 

James O'Donnell ; Chairperson and Professor, Department of Music; D.A., Ball State 
University; salary $62,000. 

One-Year Appointments 
(effective August 19, 1996, unless otherwise stated) 

Kristin Adams; Instructor, Department of Health and Safety; salary $16,000. 

Charles Andrew Cooper; Instructor, Department of Systems and Decision Sciences; 
salary $30,750. 

Nancy Cummins; Instructor, Department of Physical Education; salary $19,300. 

J. Edward Graham, k; Visiting Assistant Professor, Department of Management and 
Finance; salary $40,000_ 

Robert McMahan; Instructor, Department of Accounting; salary $28,443 _ 

Amundsen Anthony Noice; Visiting Assistant Professor, Department of Theater; salary 
$20,000. 

Tracey Patton; Instructor, Department of Health Restoration; salary $25,500. 

Stanley Pennington; Visiting Assistant Professor, Department of Criminology; salary 
$28,200. ,- . 

Rhonda Reed; Instructor, Department of Health Promotion; salary $25,500. 
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Joe Stauffer; Instructor, Department of Management and Finance; salary $30,750. 

William Svihla; Assistant Professor, Department of Accounting; salary $40,000. 

Temporary Part-Time Appointments. 1996/97 Academic Year 
(effective August 19, 1996, unless otherwise stated) 

James Ball; Instructor, Department of Mathematics and Computer Science; twelve 
hours fall semester, nine hours spring semester; salary $16,000 . 

Peter Bednekoff; Postdoctoral Research Associate, Department of Life Sciences; 41% 
time with duties also including residing at ISU's research facility at Kieweg Woods; 
salary $6,750. 

Lela Bullerdick; Lecturer IV, Department of Communication; 12 hours each semester 
of the 1996-97 academic year; salary $14,400. 

Susan Decker; Instructor, Department of Health and Safety; five contact hours each 
semester; salary $6,000. 

Herendira Galindo; Instructor, Department of Elementary and Early Childhood 
Education; nine hours each semester; salary $24,000. 

Dottie King; Instructor, Department of Mathematics and Computer Science; nine hours 
fall semester, twelve hours spring semester; salary $16,000. 

Glenda McVeigh; Instructor, Department of Administrative Systems and Business 
Education; eight hours each semester; salary $17,169. 

Crystal Reynolds; Instructor, Department of Educational Leadership Administration; 
six hours each semester; salary $12,000. 

Carl Riddle ; Assistant Professor, Department of Educational Leadership, 
Administration, and Foundations; six hours each semester; salary $9,000. 

Marcia Tozer; Instructor, Department of Mathematics and Computer Science; nine 
hours fall semester, twelve hours spring semester; salary $16,000. 

Margaret Elizabeth Whitaker; Instructor, Department of Elementary and Early 
Childhood Education; nine hours each semester; salary $25,000. 

Temporary Part-time Appointments. Fall 1996 Semester 
(effective August 19, 1996, unless otherwise stated) 

Marcia Foxx, Lecturer III, Department of Manufacturing and Construction Technology; 
three hours; salary $1 ,500. 
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Joe Stauffer; Instructor, Department of Management and Finance; salary $30,750. 

William Svihla; Assistant Professor, Department of Accounting; salary $40,000. 

Temporarv Part-Time Appointments. 1996/97 Academic Year 
(effective August 19, 1996, unless otherwise stated) 

James Ball; Instructor, Department of Mathematics and Computer Science; twelve 
hours fall semester, nine hours spring semester; salary $16,000 . 

Peter Bednekoff; Postdoctoral Research Associate, Department of Life Sciences; 41% 
time with duties also including residing at ISU's research facility at Kieweg Woods; 
salary $6,750. 

Lela Bullerdick; Lecturer IV, Department of Communication; 12 hours each semester 
of the 1996-97 academic year; salary $14,400. 

Susan Decker; Instructor, Department of Health and Safety; five contact hours each 
semester; salary $6,000. 

Herendira Galindo; Instructor, Department of Elementary and Early Childhood 
Education; nine hours each semester; salary $24,000. 

Dottie King; Instructor, Department of Mathematics and Computer Science; nine hours 
fall semester, twelve hours spring semester; salary $16,000. 

Glenda McVeigh; Instructor, Department of Administrative Systems and Business 
Education; eight hours each semester; salary $17,169. 

Crystal Reynolds; Instructor, Department of Educational Leadership Administration; 
six hours each semester; salary $12,000. 

Carl Riddle ; Assistant Professor, Department of Educational Leadership, 
Administration, and Foundations; six hours each semester; salary $9,000. 

Marcia Tozer; Instructor, Department of Mathematics and Computer Science; nine 
hours fall semester, twelve hours spring semester; salary $16,000. 

Margaret Elizabeth Whitaker; Instructor, Department of Elementary and Early 
Childhood Education; nine hours each semester; salary $25,000. 

Temporarv Part-time Appointments. Fall 1996 Semester 
(effective August 19, 1996, unless otherwise stated) 

Marcia Foxx, Lecturer III, Department of Manufacturing and Construction Technology; 
three hours; salary $1 ,500. 
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Arlene Jones; Instructor, Department of Health and Safety; three hours; salary $1,500. 

Bryan Kirby; Lecturer III, Department of Communication; twelve hours; salary $6,000. 

Randy Kuhn; Lecturer IV, Department of Aerospace Technology; three hours; 
salary $1 ,800. 

Sam Lane; Instructor, Department of Health and Safety; three hours; salary $1 ,500. 

Rebecca McCabe; Instructor, Department of Administrative Systems and Business 
Education; three hours; salary $1 ,800. 

2. Changes of Status and/or Rate 

Judith Alexander; from Chairperson and Associate Professor in the Department of 
Health Promotion to Associate Professor in the Department of Health Promotion; 
effective August 15, 1996. 

Lowell D. Anderson; from Chairperson and Professor in the Department oflndustrial 
Technology Education to Professor in the Department of Industrial Technology 
Education; effective August 19, 1996. 

Robert L. Boyd; from Chairperson and Associate Professor of the Department of 
Educational Leadership, Administration and Foundations to Associate Professor of 
Educational Leadership, Administration and Foundations; effective August 21 , 1995. 

Belva Cooley; from Associate Professor in the Department of Systems and Decision 
Sciences to Chairperson and Associate Professor in the Department of Systems and 
Decision Sciences for the 1996-97 academic year; $4,000 stipend for added 
responsibilities; salary $66,758; effective August 19, 1996. 

Prodip Dutta; from leave of absence for the 1996-97 academic year with 60% pay to 
leave of absence for the 1996 fall semester with 100% pay. 

Steve Gabany; from Professor in the Department of Health and Safety to Acting 
Chairperson and Professor in the Department of Heaith and Safety for the 1996 fall 
semester; $500 stipend for the added responsibilities. 

Leona Gallion; from Chairperson and Professor in the Department of Administrative 
Systems and Business Education to Associate Dean in the School of Business and 
Professor in the Department of Administrative Systems and Business Education; salary 
$82,500 per fiscal year, prorated from the effective date of August 1, 1996 . 
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Michael Harmon; from Associate Professor in the Department of Accounting to 
Acting Chairperson and Associate Professor in the Department of Accounting for the 
1996-97 academic year; $2,000 stipend for the added responsibilities; effective 
August 19, 1996. 

Robert Huckabee; from active status as Associate Professor in the Department of 
Criminology to military duty with a leave of absence without pay; effective July 8, 
1996. 

James Kyle; from Chairperson and Associate Professor in the Department of 
Economics to Associate Professor in the Department of Economics; effective July 1, 
1996. 

Nancy Lawrence; Department of Health and Safety; change in educational status to 
doctorate level; salary $39,030; effective June 3, 1996 

Manindra Mohapatra; change from leave of absence for the 1996-97 academic year 
with 60% pay to leave of absence for the 1996 fall semester with 100% pay. 

Sandra Nelson; from Associate Professor in the Department of Administrative 
Systems and Business Education to Acting Chairperson and Associate Professor in the 
Department of Administrative Systems and Business Education for the 1996-97 
academic year; $2,000 stipend for the added responsibilities; effective August 19, 
1996. 

Tarek Zaher; from Associate Professor in the Department of Management and Finance 
to Interim Chairperson and Associate Professor in the Department of Management and 
Finance; effective fall semester, 1996; $1 ,000 stipend for the added responsibilities; 
also change from leave of absence from the 1996 fall semester to leave of absence for 
the 1 997 spring semester. 

3. Leaves of Absence Without Pay 

4. 

Helen Dunstan; Department of History; leave of absence without pay, for the period of 
January 1, 1997 through December 31 , 1998. 

Kristin Kundert-Gibbs; Department of Theater; leave of absence without pay, for the 
1996-97 academic year. 

William Maxam; Department of Political Science. leave of absence without pay, for 
the 1996 fall semester. 

Early Retirements 

Gerald Calvert; Department of Systems and Decision Sciences; 31 years of service; 
effective May 8, 1998 with early retirement leave during the 1997-98 spring semester. 
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Robert D. Little; Library Sciences; 25.5 years of service; effective May 10, 1997 with 
early retirement leave during the 1997 spring semester. 

Susan Thompson; Library; 18 years of service; effective June 30, 1998 with early 
retirement leave July 1, 1997 through June 30, 1998 with half pay. 

5. Resignations 

Antoinette Burton; Department of History; effective May 11 , 1996. 

William Smith; Department of Elementary and Early Childhood Education; effective 
May 11 , 1996. 

6. Deceased 

James A. Gray; Professor, Department of Industrial and Mechanical Technology ; 
July 6, 1996. 

B. ADMINISTRATION 

1. Reappointments 
(effective July 1, 1996 through June 30, 1997, unless otherwise stated) 

Nancy L. Carey; State Director of North Central Association; School of Education; 
salary $69,824. 

Gary Collings; Executive Director of the Indiana Special Education Administrators' 
Services Project, School of Education; salary $59,346. 

Norman Crampton; Executive Director of the Indiana Institute on Recycling; salary 
$46,712.64. 

Sonja Frantz; Project Manager of the Blumberg Center, School of Education; 
salary $27,894. 

Susan Goings; Tutor Coordinator, Student Support Services; salary $31 ,300; 
effective September 1, 1996 through August 31 , 1997. 

Sarah Hadley; Assistant Director, Student Life Programs; salary $27,000 per fi scal 
year, prorated from the effective date of August 5, 1996. 

Jean Hillenbrand; Area Learning Center Coordinator, South Central Indiana 
Educational Alliance; salary $27,560. 
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Jason Holtman; Assistant to the Academic Coordinator, Student Academic Services 
Center; salary $22,468 per fiscal year, prorated from the effective date of August 1, 
1996 through June 30, 1997; 

Joyce Keenan; Director of Clinics, Departments of Counseling and Educational and 
School Psychology; salary $30,632 per fiscal year. 

William Littlejohn; Director, Blumberg Center for Interdisciplinary Studies in Special 
Education and Associate Professor of Special Education in the Department of 
Communication Disorders and Special Education; salary $66,959 per fiscal year. . 

Jennie Martin; Business Manager of the Blumberg Center, School of Education; 
salary $21,533 per fiscal year. 

Jacquelyn McCullough; Regional Director, South Central Indiana Educational Alliance; 
salary $41 ,080 per fiscal year. 

Jennifer Meadows; Director of Training of the Blumberg Center, School of Education; 
salary $35 ,457 per fiscal year. 

Patti Mills; Administrative Fellow, Office of the Provost and Vice President for 
Academic Affairs and Professor in the Department of Accounting; salary $79,601 per 
fiscal year. 

Venita Stallings; Adult College Education Coordinator, Student Support Services; 
salary $24,624; for the period of September 1, 1996 through August 31 , 1997; 

Susan Thacker; Executive Assistant of the Indiana Special Education Administrators' 
Services Project, School of Education; salary $26,250 per fiscal year. 

Carol Walker, Part-time Consultant in the Department of Academic Computing and 
Networking Services; salary $14,481 per fiscal year. 

Priscilla Wolfe; Project Director of UTS Grant of the Blumberg Center, School of 
Education; salary $38,539 per fiscal year. 

Rita Worrall ; Director, Student Support Services; salary $39,000 ; for the period of 
September 1, 1996 through August 3 1. 1997. 

Temporarv Appointments 

David Ralston; Co-Director of Athletic Training Services, Department of Athletic 
Training; salary $44, 118; effective July 1, 1996 through June 30, 1997. 

Lori Vancza; Co-Director of Athletic Training Services, Department of Athletic 
Training; salary $39,248; effective July L 1996 through June 30, 1997. 
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2. Changes in Status and/or Rate 
(effective July 1, 1996, unless otherwise stated) 

Arthur L. Brannon, III; Academic Computing and Networking Services; special market 
adjustment; salary $35,514 per fiscal year. 

Janet Brown; extension of appointment as Assistant Editor of the Journal of Athletic 
Training in the Department of Athletic Training; salary $3 ,666.66; effective July 1, 
1996 through August 30, 1996. 

Cynthia Cobb; from temporary Training and Documentation Program Coordinator 
of Academic Computing and Networking Services to a regular administrative 
appointment as Training and Documentation Program Coordinator of Academic 
Computing and Networking Services; salary $32,500. 

Robert DeFrance; Producer/Director, Media Technology and Resources for the 1996-97 
fiscal year; $100 per month stipend for additional responsibilities. 

Kenneth Edington; Temporary Programmer/ Analyst, Institutional Computing Services; 
change in salary $32,832. 

Brian Fane; Temporary Programmer/ Analyst, Institutional Computing Services; change 
in salary $32,900. 

William Foraker; extension of appointment as Acting Director of Research from 
July 1, 1996 through December 31, 1996. 

John Gallagher; Temporary Programmer/ Analyst, Institutional Computing Services; 
new 1996-97 fiscal year salary $32,319. 

Keith Hawkins; from Unit Manager of Distance Education to Director of Distance 
Education in Continuing Education/Instructional Services; salary $45 ,000 per fiscal 
year. 

Debra Kelsheimer; from Director of Business Information Systems to Assistant to the 
Vice President for Business Affairs for Quality, Learning, and Continuous 
Improvement; effective May 14, 1996; salary $57,610 for the 1996-97 fiscal year. 

Jacqueline Kemp; from Coordinator of Credit Outreach and Independent Study to 
Acting Director of Credit Outreach; $250 per month stipend for additional 
responsibilities . 

Ronald G. Leach; Associate Vice President for Information Services, Cunningham 
Memorial Library; appointed to serve as Director of the Indiana Cooperative Library 
Services Authority for a 3 year term; effective through June 30. 1999. 



• 

• 

SECTION III PAGE EIGHT 

Gwendolyn Lee-Thomas; change resignation date from August 1, 1996 to July 31, 
1996. 

Susan McKanna; from temporary Windows Specialist in Academic Computing and 
Networking Services to a regular administrative appointment as Windows Specialist in 
Academic Computing and Networking Services; salary $35 ,800 per fiscal year. 

Julie A. Miller; from Coordinator of Sexuality Education, Student Health Promotion 
to Health Educator/ Assistant Director of Student Health Promotion; effective 
August I , I996; no change in salary. 

David Pifer; Academic Computing and Networking Services; special market 
adjustment; salary $37,000 per fiscal year. 

Cherri Rutan; from Acting Supervisor of Computer/Graphic Design to Supervisor 
of Computer Graphic Design in the Department of Media Technologies and Resources; 
salary $28,000 per fiscal year. 

Melony A. Sacopulos; Director of Planned Giving; Development Office; salary 
increased $400.00 per month, for additional duties in the Foundation Office; effective 
July I , I996 and until a new Vice President for University Advancement is hired. 

Kevin Smith; Academic Computing and Networking Services; special market 
adjustment; salary $33,500 per fiscal year. 

Carla Todd-Norris; School of Graduate Studies; effective throughout the I996-97 fiscal 
year, or until plans for the re-organization of the School of Graduate Studies are 
finalized; $I 00 per month added to salary because of additional duties. 

Allen Varner; from Assistant to the Dean of Continuing Education/Instructional 
Services to Director of Special Programs in the Department of Continuing Education/ 
Instructional Services; salary $50,000 per fiscal year. 

3. Resignations 

Jonathan C. Enslin; Office of Development; effective July 31 , 1996. 

Camille D. Lee; Student Financial Aid; effective August I , 1996. 

Kirk Wahamaki; Hulman Center; effective August 16, I996. 

Alison Wesolowski , Admissions; effective July I9, 1996 . 
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4. Employment Agreement 

John W. Moore; President; revised employment agreement presented in Exhibit B. 

C. COACHES AND ATHLETICS 

1. Appointment 

Catherine Grothe; Director of Marketing and Promotion, Intercollegiate Athletics; 
salary $28,000 per fiscal year, prorated from the effective date of August 1, 1996. 

2. Resignation 

Robert Doty; Assistant Baseball Coach; effective July 17, 1996. 

Eric Ruden; Intercollegiate Athletics; effective July 19, 1996. 

D. RESIDENTIAL LIFE 

1. Change of Status and/or Rate 

Jack Ray Williams; salary adjustment for 1996-97, from $12,207 to $12,374 per 
fiscal year; effective July 1, 1996. 

E SUPPORT STAFF REPORT 

The Support Staff Report ending August 12, 1996, is presented in Exhibit A. 
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SECTION IV 

August 30, 1996 

INFORMATION/DISCUSSION ITEMS 

1. Affirmative Action Annual Report, 1995-96 (Ms. Atcherson) 

2. Grants - Information Only - Attachment 1 (Dr. Wells) 

3. Vendors Report Information Only - Attachment 2 (Mr. Graham) 



• INDIANA STATE UNIVERSITY 
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES 

FOR THE PERIOD ENDING AUGUST 12, 1996 

A. APPOINTMENTS 

NAME DEPARTMENT POSITION RATE 

Brown, Penny Library Library Asst I $11,791 

Coffey, Shane Telecommunications Telecomm Tech I $24,375 

Coppell, Timothy Residential Life Maint Mech Ill $16,763 

Coons, Andrea International Student Services Ofc Asst II $12,415 

Cusick, LeAnn Facilities Management Grnds Maint Wrkr I $11,245 

Fuelle, Vickie Facilities Management Cust Wrkr I $11,245 

Graham, Gloria University Police Ofc Asst Ill $13,663 

Hay, Kelly School of Business Ofc Asst II $12,415 

Hill, Bradley Telecommunications Telecomm Tech I $21,619 

Hoalt, Kathy Arts & Sciences Ofc Asst Ill (.50 fte) $9,108 

Kennady-Jackson, Sarah Economics Ofc Asst Ill $15,034 

Kite, Benjamin Business Information Systems PC/LAN Specialist $24,414 

Mcintyre, Dawn Conferences/Non-Credit Ofc Asst II $12,415 

Minnick, Trina Physical Education Ofc Asst II $12,415 

Mullen, Barbara Planning & Budgets Ofc Asst Ill $13,663 

Patterson, Stacey Electronics/Computer Technology Ofc Asst II $12,415 

Schimmel, Terri Registrar's Data Ent Op I (.50) $6,208 

Shaw, Jacquelyn University Police Ofc Asst Ill $13,663 

Short, Kelly Controller's Office Acct Clerk II $13,039 

Stewart, Sonja Conferences/Non-Credit Ofc Asst II $12,415 

~right, Nancy School of Education Ofc Asst II $13~ 656 

Section 3 
Exhibit A 
August 30, 1996 

EFFECTIVE 
DATE 

07-08-96 

07-19-96 

07-22-96 

07-29-96 

07-01-96 

07-08-96 

07-22-96 

07-22-96 

07-15-96 

07-22-96 

07-09-96 

07-01 -96 

07-22-96 

07-01-96 

08-20-96 

07-01-96 

07-15-96 

07-22-96 

08-22-96 

07-15-96 

08-02-96' 



B. TERMINATIONS 

flAME 

1. Voluntary 

Adams-Curtis, Michelle 

Bird, James 

Buker, Richard 

Casper, Melissa 

Elkins, Annette 

Hagedorn Jr., Ralph 

Jarred, Leslie 

Jarrett, Sue 

McClain, David 

Stewart, Sonja 

2. Involuntary 

Lewis, Christopher* 

*Disability Retirement 

3. Retirement 

Malone, Suzann 

Meads, Marilyn 

DEPARTMENT 

Blumberg Center 

Air Force ROTC 

Facilities Management 

Library 

Controller's Office 

Facilities Management 

Facilities Management 

School of Education 

Residential Life-Housing 

Conferences/Non-Credit 

DEPARTMENT 

University Police 

DEPARTMENT 

Student Health Center 

University Faculty Senate 

c. CHANGE IN STATUS OR RATE 

1. Promotion 

Bealmear, Cheryl 

• Corenflos, Mary 

DEPARTMENT /POSITION 
FROM 

Library Asst Ill 
Library 
$15,075 

Data Info Asst 
Planning & Budgets 
$17,661 

YRS SERVICE 

1 3 years of service 

YRS SERVICE 

22 years of service 

1 9 years of service 

DEPARTMENT /POSITION 
TO 

Library Assoc I 
Library 
$16,583 

Admin Asst II 
Faculty Senate 
$19,427 

EFFECTIVE 
.MI.E 

08-02-96 

08-09-96 

06-17-96 

07-01-96 

07-03-96 

07-01-96 

06-28-96 

08-02-96 

06-28-96 

07-16-96 

EFFECTIVE 
DATE 

05-01-96 

EFFECTIVE 
OAIE 

08-15-96 

07-01-96 

EFFECTIVE 
DATE 

07-08-96 

07-22-96 



c. 

Henry, Sharon 

Lamb, Connie 

Malone, Pamela 

Scarbrough, Donna 

Seidner, Kaye 

2. Transfer 

Smith, Mary Jane 

Whitlock, Delores 

3. Reclassification 

Greenlee, Z. Kay 

Kelley, Harriett 

• 

CHANGE IN STATUS OR RATE (Continued) 

DEPARTMENT/POSITION 
EBQM 

Division of Printing 
Acct Clerk II 
$14,550 

Admin Asst I 
Blumberg Center 
$17,020 

Admin Asst I 
Computer Services 
$18,152 

Cashier I 
Telecommunications 
$12,262 

Ofc Asst Ill 
University Police 
$13,749 

DEPARTMENT /POSITION 
FROM 

Teacher's Aide 
ISU Child Care Center 
$12,227 

Acct Clerk II 
Telecommunications 
$14,137 

DEPARTMENT /POSITION 
FROM 

Ofc Asst Ill 
Human Resources 
$16,144 

Ofc Asst Ill 
Staff Benefits 
$14,900 

DEPARTMENT/POSITION 
TO 

University Police 
Ofc Asst Ill 
$16,005 

Admin Asst II 
College of Arts & Sciences 
$18,722 

Monthly position 
Computer Services 

Account Clerk II 
Telecommunications 
$13,488 

Traffic/Parking Supv 
University Police 
$16,066 

DEPARTMENT /POSITION 
TO 

Cook I 
ISU Child Care Center 
$11,231 (.87fte) 

Acct Clerk II 
Controller's Office 
$14,137 

DEPARTMENT /POSITION 
IQ 

HR/Benefits Specialist 
Human Resources 
$19,084 

HR/Benefits Specialist 
Staff Benefits 
$19,084 

EFFECTIVE 
I2AIE 

08-05-96 

08-05-96 

6-30-96 

07-22-96 

07-01-96 

EFFECTIVE 
DATE 

06-18-96 

07-15-96 

EFFECTIVE 
DATE 

07-13-96 

07-13-96 



4. 
DEPARTMENT/POSITION DEPARTMENT/POSITION EFFECTIVE 
.E.B..QM IQ DATE 

Ofc Asst II Ofc Asst II 07-01-96 
Curriculum/Instruction & Media Curriculum/Instruction & Media 

.eeks, Karen 

$10,075 (.80 fte) $10,705 (.85 fte) 

Scott, Sherri Head Teacher Head Teacher 07-01-96 
ISU Child Care ISU Child Care 
$13,605 (.80 fte) $17,024 (1.00 fte) 

Strobel, Margaret Ofc Asst Ill Ofc Asst Ill 07-27-96 
Criminology Criminology 
$12,561 (.75fte) $16,748 (1.00 fte) 

5. Grant Account Fiscal Year Salary Increase Effective 07-01-96 

Adderly, Anthony Anthropology 110 $16,263 $17,107 

Cantin, Mark Anthropology 113 $23,000 $24,055 

Limkeman, Tim Library 103 $11,841 $12,519 

Loudermilk, M.E. Beth Geography & Geology 104 $5,958 (.50 fte) $6,297 (.50 fte) 

Miller, Traci Student Academic Services 104 $12,884 $13,817 

Pritts, Angela Life Sciences 111 $17,846 $18,764 

Winniski, Robin School of Education 106 $16, 138 $17,120 

• 
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INDIANA STATE UNIVERSITY 
PRESIDENT OF THE UNIVERSITY 

EMPLOYMENT AGREEMENT 

Section III 
Exhibit B 
August 30, 1996 

This Agreement, entered this day of , 1996, by and between the 
Indiana State University Board of Trustees (hereinafter "the Board") and John W. Moore 
(hereinafter "Moore"), witr.esseth that: 

Recitals 

Moore serves as President of Indiana State University (hereinafter "ISU") and the Board 
desires to provide reasonable inducements to him to continue to do so, including the degree 
of employment security provided by this agreement. 

Moore desires to continue employment as president of ISU on certain terms and conditions 
as mutually agreed upon with the Board and contained herein. 

Operative provisions 

Now, therefore, in consideration of the mutual covenants and conditions hereinafter recited 
and made, it is agreed between the parties as follows: 

1.0 Employment. 

1. 1 This Agreement supersedes the agreements entered by and between Moore 
and the Board on June 3, 1992 and September 1, 1995. 

1.2 Subject to the conditions stated in the provisions of this Agreement, the Board 
hereby extends the tenn of its employment of Moore as President of the University and Moore 
hereby agrees to and does accept the terms and conditions of said employment outlined 
herein. In such capacity, Moore shall be under the general supervision of the Board and shall 
perfonn such duties as are assigned in connection with the administration of the University. 

2.0 Term. 

Subject to the provisions of this Agreement, the Board employs Moore for the period 
August 1, 1996 to and including June 20, 2002. 

3. 0 Compensation. 

3.1 In consideration for services and satisfactory performance of the conditions 
of this Agreement by Moore, the Board promises to pay him a salary of $149,500 for the fiscal 
year 1996-97, payable in equal monthly installments on the first day of each calendar month 
for the preceding monthly pay period for his services as president of the University. 
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3.2 Compensation for succeeding fiscal years shall be determined annually by the 
Board. In no event shall said presidential salary be reduced below the salary established 
herein without Moore's consent. 

3.3 Moore shall participate in the group insurance and retirement programs and any 
mandatory payroll deduction programs on the same basis and with the same employer 
contributions that apply to ISU's other similarly-situated employees. 

3.4 Moore agrees not to accept other employment and compensation unrelated to 
his services as president of the University without first advising the Board. The Board 
acknowledges that Moore's involvement in the business and community life of the state and 
nation may benefit the University as well as him. Consent of the Board for such employment 
and/or compensation is, therefore, implied unless Moore is specifically advised otherwise. 
Moore acknowledges and understands that any benefits, remunerations or perquisites 
outside of those contained in this Agreement are not part of the compensation owed to Moore 
by the Board and are not in any way guaranteed by ISU or recognized as a responsibility of 
ISU. 

4.0 Other Benefits. 

The Board agrees to provide an automobile to Moore on such terms and conditions 
as are mutually acceptable. 

5.0 President's Duties. 

In consideration of the annual salary and other benefits which may become due and 
payable to Moore as president of the University, Moore promises and agrees faithfully and 
conscientiously to perform the duties assigned to him by the Board and those duties 
otherwise customarily expected of the president of the University; to devote full-time attention 
and energy to the duties of the office; to avoid any business or professional activities or 
pursuits that will prevent him from devoting his attention to the performance of his duties 
hereunder or which will detract from his ~est performance of the same; to recognize and 
comply with the laws of the United States of America and the state of Indiana; and to assure 
that the University functions in accordance with the policies and procedures of the Board as 
contained in the University Handbook and in such other documents, directives, and 
publications as from time to time may obtain. Moore shall also endeavor to ensure that all 

. of the chief administrative officers of the University over whom he has direct supervisory 
authority shall also conduct themselves in accordance with these expectations . 
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6.0 Performance Review. 

Moore and the Board mutually acknowledge the value of regular goal setting and 
performance review as a means to improve performance. In order to further enhance Moore's 
performance as president of the University and the success of the University, a program of 
review between Moore and the Board is hereby agreed upon. The terms of the process are 
contained in a letter from Rebert D. Green, president of the Board of Trustees, to Moore, 
dated April 14, 1992, and fully incorporated herein by reference 

7.0 Non-Renewal and Termination. 

7.1 Moore has the right to terminate his employment as president of the University 
or any other employment with the university at any time upon not less than six months (6) 
written notice to the Board. 

7.2 The Board may terminate Moore as president, with or without cause, only upon 
such terms and at such times as are provided herein. 

7.3 The Board rc~erves the right and option to terminate Moore's services as 
president of the University, or to suspend the president from performance of his duties as 
president with or without pay, if the president, at any time, in the opinion of the Board: 

1) does not follow the high moral and ethical standards commonly expected of the 
president as the leading representative of the University; or 

2) commits a material violation of the duties set forth in this Agreement or as 
assigned by the Board; or 

3) fails to comply with any of the other provisions of this Agreement not remedied 
after ten (10) days' written notice thereof to Moore. 

7.4 The Board reserves the right to terminate Moore as president of the University 
without cause upon six (6) months written nbtice to Moore. In the event of such termination, 
Moore shall be entitled to altamative employment and/or compensation as established herein 
which will be subject to all the terms and conditions applicable to such alternative 
employment, including those applicable to the promotion, retention and termination of a 
tenured faculty member. 

7.5 If Moore voluntarily terminates his services as president or the Board terminates 
Moore as president of the University, with or without cause, Moore's tenure as a professor 
at the University shall continue and he is entitled to all the rights, privileges, and 

• responsibilities customarily attendant to the grant of tenure at ISU. 
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7.5.1 If Moore voluntarily terminates his services as president or the Board terminates 
him as president of the University, with cause, Moore shall be paid, if he remains an active 
member of the faculty, a salary of not less than seventy percent (70%) of the amount 
established as his last salary as president of the University. 

7.5.2 If the Board terminates Moore as president of the University, without cause, 
Moore's salary and the other contractual obligations hereunder for Moore's presidency shall 
continue unchanged during the remainder of the term of this Agreement. Thereafter, Moore's 
salary, if he remains an active member of the faculty, shall be not less than seventy percent 
(70%) of the amount established as his last salary as president of the University. 

7.5.3 If Moore voluntarily terminates his services as president or the Board terminates 
him as president of the University, with or without cause, and Moore accepts an academic 
position under the provisions of 7.5 above, Moore shall first be granted a one-year sabbatical 
leave to prepare for the new assignment pursuant to general University policy. Moore's salary 
during the sabbatical leave granted in this section shall not be less than seventy percent 
(70%) of the amount established as his last salary as president of the University. Moore 
shall further be provided appropriate office space, clerical support, including appropriate 
office equipment, and reasonable operating funds commensurate with his position. 

7 .5.4 If Moore voluntarily terminates his services as president of the University or any 
other employment with the University, upon proper notice pursuant to the provisions of 7.1 
above, this Agreement shall terminate and neither party shall have any further rights or 
obligations hereunder, except any salary or benefits Moore accrued before the effective date 
of his resignation. 

7.6 The president of the Board with the concurrence of the Board has the authority 
to order the suspension of the president of the University from his duties for the causes 
identified herein. The president of the University, upon written request, has the right to a 
review and hearing relative to any such suspension before the full Board of Trustees, which 
review shall be considered a personnel matter and, therefore, not to be conducted in a public 
meeting except with the consent of both Moore and the Board. Upon receipt of written 
request for a review and hearing, the Board shall provide Moore with not less than fifteen (15) 
days notice, in writing, of the time and plac~ for his review and hearing, at which hearing he 
may be personally present to give challenge to the action of the president of the Board. 
Within fifteen (15) days following the hearing, the Board shall provide written notice to Moore 
of its decision in the matter. 

7.7 In the event of the death of Moore during the term of this Agreement, the 
Agreement shall terminate as of the date of death. In the event that Moore becomes disabled 
and cannot continue to perform his duties, he shall be treated as any similarly-situated 
University employee under !he policies and procedures currently in place or as same may 

• hereafter be amended. 
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7.8 Should Moore resign his duties as president but remain at Indiana State 
University, or should the Board terminate Moore's employment as president and he not begin 
employment elsewhere, Moore shall be granted the title "President Emeritus". 

8.0 Governing Law. 

This Agreement shall be governed and construed under the laws of the state of 
Indiana. 

9.0 Severability. 

If any provision of this Agreement shall be determined to be void, invalid, 
unenforceable, or illegal for any reason, it shall be ineffective only to the extent of such 
prohibition and the validity and enforceability of all the remaining provisions shall not be 
affected. The parties agree that the covenants and obligations of the parties contained 
herein shall be independent of each other, and the performance of any obligation arising 
hereunder is not conditioned upon the performance of any other obligation. 

10.0 Binding Effect. 

This Agreement sllall be binding upon Moore's heirs and executor and/or 
administrator. 

11 .0 Integration. 

This instrument contains the entire agreement of the parties. It may not be changed 
orally, but only by an agreement in writing, signed by a party against whom enforcement of 
any waiver, change, modification, extension, or discharge is sought. 

12.0 Advice of Counsel. 

Moore acknowledges that he has been provided with the opportunity to review this 
document with legal counsel of his choice pfior to signing this Agreement. Moore enters into 
this Agreement of his own free will, with full appreciation of the legal effect of this Agreement, 
and in consideration of the mutual covenants and conditions contained herein. 

13.0 Notices. 

Any notices required or permitted to be given under this Agreement shall be in writing 
and sent by certified mail to the last known residential address in the case of Moore, or to its 
principal office in the case of the Board . 
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14.0 Waiver of Default or Breach. 

Waiver by the Board of a breach of any provision of this Agreement by Moore shall not 
operate or be construed as a waiver .of any subsequent breach. 

In witness whereof, Moore and the authorized representative of the Board have 
executed this Agreement this day of , 1996. 

Indiana State University 
Board of Trustees 

By: ----------------------------
Signature 

John P. Stelle 

President, Indiana State University 
Board of Trustees 

Attested: 

signature 

printed name 

title 

John W. Moore 

Signature 
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SECTION IV 

August 30, 1996 

INFORMATION/DISCUSSION ITEMS 

1. Affirmative Action Annual Report, 1995-96 (Ms. Atcherson) 

Ms. Atcherson discussed the Affirmative Action Annual Report. The Executive 
Summary includes references to data about the diversity of the University's work 
force. These data illustrate that over a five year period the University has made 
progress toward inclusion of women and minorities where there has been few among 
administrators, faculty, and professional staff. There had been less progress toward 
goals among support staff positions. The most important key to progress toward 
diversity goals in employment was following recruitment procedures that informed the 
public about employment opportunities and resulted in a diverse pool of applicants for 
available positions. 

Information about action oriented programs to further equal opportunity and 
affirmative action employment objectives was incuded, and activities were listed which 
promoted advocacy of multicultural values and the significance and importance of 
learning about ethnic diversity. Progress toward diversity goals has required teamwork 
and actions by many in the campus community. A primary focus of these activities 
has been prevention of discrimination as members of the campus community become 
more comfortable with both a diverse student body and a diverse work force . The 
University actively recruits students at both undergraduate and graduate levels who are 
women and men, minority and non-minority, from other countries in the world, and 
persons with disabilities. Data about the diversity of the University's student body are 
included. 

The Affirmative Action Office has responsibility to initiate and conduct investigations 
of any alleged or suspected discrimination (on the basis of sex, race, age, national 
origin, sexual orientation, religion, disability, or veteran status) against students , 
faculty, staff or administrators. During the past year twenty-two allegations of 
discrimination were investigated with twenty complaints resolved internally and two 
pending at the end of the report period. 

Each year the University seeks to increase the level of purchasing and contracting with 
minority vendors in line with the goal, as established in the Indiana Code, of awarding 
five percent of contracts to minority business enterprises. Although less than one 
percent of University business was with minority vendors during the report period, 
additional efforts are being made to increase this proportion of contracting out for 
construction, supplies and services. 
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Attachment 1 
SECTION IV 

August 30, 1996 

GRANTS 

Research Grants and Contracts 

1. Indiana Department of Education, Fund No. 47053. Proposal No . 3922 

An agreement in the amount of $50,000.00 has been received from the Indiana 
Department of Education for the project entitled, "Indiana Principal Leadership 
Academy Contract", under the direction of Dr. Rebecca Libler, Department of 
Educational Leadershp, Administration and Foundations, for the proj ect period June 1, 
1996 through June 30, 1997. 

2. National Science Foundation. Fund No. 47054. Proposal No. 3845 

An agreement in the amount of $44,766.00 has been received from the National 
Science Foundation for the project entitled, "College Physics in a Studio Setting" , 
under the direction of Dr. John Swez, Department of Physics, for the project period 
July 15, 1996 through June 30, 1998. The ISU cash contribution is $44,766.00. 

3. National Science Foundation. Fund No. 4 7056. Proposal No . 3758 

An agreement in the amount of $17,804.00 has been received from the National 
Science Foundation for the project entitled. "Research Planning: Hormones and 
Variation in Aggression", under the direction of Dr. Diane Hews, Department of Life 
Sciences, for the project period July 1, 1996 through June 30, 1997. 

4. Indiana Department of Education. Fund No. 47057. Proposal No. 3793 

An agreement in the amount of $22,000.00 has been received from the Indiana 
Department of Education for the project entitled, "Professional Development 
Schools : Linking Urban School Reform to Educator Preparation", under the 
direction of Dr. Robert Williams, School of Education. for the proj ect period 
September 1, 1995 through September 30, 1996 . 
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5. U.S. Department of Health and Human Services-Public Health Service, Fund No. 
47058, Proposal No. 3869 

An agreement in the amount of $21,676.00 has been received from the U.S. 
Department of Health and Human Services-Public Health Service for the project 
entitled, "Professional Nurse Traineeships", under the direction of Mrs. Linda Harbour, 
Student Affairs, for the project period July 1, 1996 through June 30, 1997. 

6. National Science Foundation. Fund No. 47060. Proposal No. 3840 

An agreement in the amount of $6,950.00 has been received from the National Science 
Foundation for the project entitled, "Enhancing the Laboratory Component of the 
Environmental Health and Environmental Chemistry Curriculum" , under the direction 
of Dr. Sandra Allen, Department of Health and Safety, for the projec t period 
August 1, 1996 through July 31, 1998. The ISU cash contribution is $6,950.00 

7. U.S. Armv Corps of Engineers. Fund No. 47062. Proposal No. 3915 

An agreement in the amount of$171,242.00 has been received from the U.S. Corps 
of Engineers for the project entitled, "Construction Technology Transfer Center: 
Operation and Continued Service" under the direction of Dr. Bruce Dallman, 
Department of Manufacturing and Construction Technology, for the project period 
August 16, 1996 through August 15, 1997. The University will waive $39,265.79. 

8. Ohio Vallev Opportunities Corporation. Fund No. 47063. Proposal No. 3934 

An agreement in the amount of $4,279.00 has been received from the Ohio Valley 
Opportunities Corporation for the project entitled, "Ohio Valley Opportunities 
Corporation - Madison", under the direction of Dr. Jane Schollaert. Department of 
Elementary and Early Childhood Education, for the project period August 19, 1996 
through May 31 , 1997. 

9. National Science Foundation. No. 4 7064. Proposal No. 3856 

An agreement in the amount of $32,814.00 has been received from the National 
Science Foundation for the project entitled, "Indiana State University Undergraduate 
Geographic Information Systems Lab" , under the direction of Dr. Nancy J. 
Obermeyer, Dr. C. Mark Cowell, Dr. Susan Berta. and Dr. Robert Larson. Department 
of Geography, Geology and Anthropology, for the project period August 1, 1996 
through July 31 , 1998. The ISU cash contribution is $32,814.00 . 
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10. National Institutes of Health-National Cancer Institute. Fund No. 47068. Proposal No. 
3772 

An agreement in the amount of $94,890.00 has been received from the National 
Institutes of Health-National Cancer Institute for the project entitled, "Idiopeptides 
defined by anti-tumor cytotoxic T cells", under the direction of Dr. Swapan Ghosh. 
Department of Life Science, for the project period August 1, 1996 through July 31 , 
1999. 

11. State of Indiana Commission for Higher Education. Fund No. 47069. Proposal No. 
3918 

An agreement in the amount of $12,048.00 has been received from the State of 
Indiana Commission for Higher Education for the project entitled, 'Equipment Grant -
Nursing", under the direction of Mrs. Peggy Myers and Dr. S.R. Wiersteiner, 
Continuing Education, for the project period July 1, 1996 through June 30, 1997 . 
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Section IV, Attachment 2 
August 30, 1996 

The following vendors have accumulated purchases from the University for the time period 
January 1, 1996, to August 16, 1996 (Calendar Year) in excess of $100,000: 

7 X000020041 0 

8 10 

9 X0000039960 

-10 X0000340440 ·-

Structural Adhesive Co., Inc. 

Associated Roofing 

Cisco Systems, Inc. 

Advanced Microelectronics 

Ebsco Subscription Services 

MacAllister Machinery Co~;· Inc: ~ -

Curr YTD Paid 

$104,320 

$104,506 

$122,747 

36,119 

$154,718 

$191 ,614 

$615,661 

$101,680 
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36 X0000263360 

37 X0000085390 

38 X0000276940 

39 X0000297230 

40 X000021 0400 

41 X0538020800 

42 X0497000000 

43 X0569142000 

44 X0471589000 

45 X0557820000 

46 X0000345130 

47 X000023331 0 

48 X0538060000 

49 X0539900200 

50 X0555900000 

51 X0545440000 

52 X0000176240 

53 X0000070510 

54 X0548980000 

55 X0000346180 

• 

CIC Systems, Inc. 

Springhill Heating & Air Cond. 

Standard Insurance Company 

Dell Marketing LP 

Delta Dental Plan of Indiana 

Postmaster 

Harrah Plumbing and Heating Co. 

Williams Plumbing & Heating 

Black Beauty Coal Co. 

Terre Haute Electric Supply 

Indiana Dept. of Correction 

NRK, Inc. 

Potter Electrical, Inc. 

Public Employees Retirement Fund 

Sycamore Engineering, Inc. 

SMC, Inc. 

PSI Energy 

Marriott Mgmt. Services Corp. 

Hannig Construction , Inc. 

Verkler, Inc. 

TOTAL 

Highlighted items have been previously reported . 

$315,938 

$325,556 

$370,750 

$383,770 

$387,914 

$429,342 

$437,086 

$440,802 

$500,681 

$503,812 

$575,273 

$618,250 

$635,089 

$887,691 

$921,574 

$1,057,495 

$1,358,810 

$3,252,978 

$3,254,870 

$3,318,772 

$26,526,252 
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Single Purchases of More Than $25,000 When Only ONE Bid is Received or When the Lowest 
Bid is Not Accepted 

Purchases for the months of June and July, 1996: 

1. Purchases over $25,000 and not low bid. one bid or single source: 

a. Not low bid: 

None. 

b. Single Source Bid: 

PO# C094010, Nalco Chemical Co., $68,993, Water Treatment Chemicals for 
Boiler Plant, Renewal of Agreement. 

PO# C093612, Ameritech Library Services, $27,400, LMS maintenance. 

PO# C094460, EKCC, $44,569, Copier maintenance extension of agreement. 

PO# C094610, Novell Inc., $25,373, Maintenance support. 

PO# C094878, Apple Computer, $33,408, Power Macs 

PO# C095035, IBM, $25,740, Software maintenance. 

PO# C823469, Silicon Graphics, $64,401, Silicon Graphics PC 's 

PO# D093401 , Cisco Systems, Inc. , $65 ,654, Cisco Systems ethemet hub/vlan 

PO# D093402, Cisco Systems, Inc., $34,474, Cisco Systems Router 

c. One bid received: 

PO# C093400, Carpetland USA, $52,010, Replace carpet in Hines and Sandison. 

PO# C095134, Tribune Star Publishing Co, $55,000, Printing of Indiana 
Statesman 

2. Purchases over $100,000: 

PO# C094930, Advanced MicroElectronics, Hardware maintenance, 
renewal of agreement 

PO# C093906, SCT Software and Resource, Banner maintenance 
PO# C093 216, Ameritech, Telephone maintenance 

$180,541 

$147,846 
$220,000 
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MINUTES 
INDIANA STATE UNIVERSITY 

BOARD OF TRUSTEES 

OCTOBER 18, 1996 

The Indiana State University Board of Trustees met in regular session at 1:15 p.m. on 
Friday , October 18, 1996, in the Heritage Ballroom, Tirey Hall . 

Trustees present: Dr. Benway, Mr. Blade, Mr. Buttrey, Mr. Dooley, Mrs . House, Mr. 
Smith, Mr. Wildman, and Dr. Zietlow. Trustee absent: Mr. Stelle. 

President Moore, Vice Presidents Edgerton, Graham, Schafer, Schultz, Wells and Acting 
Vice President McKee were present. Also attending were Dr. Steven Lamb, Chairperson 
of the University Faculty Senate, Ms. Stacy Romoser, Prresident of the Student Government 
Association and Mr. Donald Bonsall, Chairperson of the Support Staff Council. 

There being a quorum present, Dr. Zietlow called the meeting to order at 1:30 p.m. 

SECTION I 

A. APPROVAL OF THE MINUTES (Dr. Zietlow) 

On a motion by Mr. Dooley, seconded by Mr. Wildman, the minutes of the 
August 30, 1996 meeting were approved as presented. 

B. DATE OF NEXT MEETING (Dr. Zietlow) 

The dates for the next meeting are December 5-6, 1996. 

C. REPORT OF THE BOARD PRESIDENT (Dr. Zietlow) 

Dr. Zietlow gave this report due to the absence of Judge Stelle. She welcomed 
Board members to homecoming weekend. Dr. Zietlow noted it is an exciting time for 
alumni who are coming back to see the campus. The Music Rehearsal Hall is nearing 
completion and the progress on the Technology Center is moving rapidly. 

The Faculty Recognition Banquet will be held on Monday, October 21. The 
Distinguished Alumni A ward Banquet will honor four distinguished alumni tonight. 

Dr. Zietlow welcomed Don Bonsall as the Support Staff Council Chairperson and 
conveyed the Board's best wishes to Debbie Nelson for her efforts on behalf of the 
Council . 



• 

• 

SECTION I PAGE TWO 

Dr. Zietlow reported on her attendance at several events at the University during 
the last month. The Beijing Conference revisited was organized by Dr. Bernice Bass 
de Martinez and Dr. Dottie Simpson-Taylor, and it was the result of the International 
Women's Conference in Beijing last year. It included a number of people coming 
together to discuss issues facing women today. 

The 25th anniversary celebration of the Terre Haute Center for Medical Education 
was also a great event. 

Dr. Zietlow expressed her pride in being able to work with the administration, support 
staff, faculty, and students in addressing tough issues. With the continued cooperation 
of everyone satisfactory solutions will be possible. 

D. REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore) 

Homecoming 

President Moore stated it should be obvious to all that it is homecoming weekend. 
There are many activites scheduled. Along with Commencement, this is one of the 
most exciting times of the year on campus. He noted four distinguished alumni will 
be honored at tonight's banquet --Mary Ann Carroll, Patrick Ralston, Maynard Rich 
and David Williams. Pat Ralston received the Jones Medal for distinguished 
contributions to the University in the past. David Williams was here for the 25th 
anniversary celebration of the Terre Haute Center for Medical Education. He is 
truly one of the most distinguished biomedical researchers. 

Academic Advising 

President Moore presented the Board with copies of the academic advising policy. 
This is one of the most important academic initiatives in the last two years. Provost 
Wells, his staff and the faculty have worked hard on the deveopment of this policy. 

President's Scholars 

The brochure on President's Scholars was also distributed. Some of the most 
outstanding students in Indiana are represented in this group and have been 
awarded full scholarships to the University. There are 38 this year and more will be 
recruited for next year's freshman class. 

Support Staff Recognition 

The Support Staff Recognition Dinner and Brunch for 152 support staff members 
representing 1,600 years of service was held last week. At that event a new award 
was initiated -- the President's Medal. It will be awarded from time to time to 
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members of the administration, faculty, support staff, and students who have 
a special commitment to the University. The President's Medal was given for the first 
time to two support staff members, Debbie Nelson and Susan Reynolds. Debbie 
Nelson served as Chairperson of the Support Staff Council with great distinction 
for many years. Susan Reynolds is a member of the Facilities Management staff and 
is the lead gardener. She is the person who has particular responsibility for the 
various plantings on the campus. Susan will receive her Bachelor's Degree this 
spring in safety management. Dr. Moore introduced Susan and Debbie to the Board. 
He noted that Debbie and Susan also received framed resolutions for their 
accomplishments and $1,000 will be contributed in each of their names to the Support 
Staff Scholarship Fund to be awarded to support staff and/or their dependents. 

Other Events. 

The Faculty Recognition Banquet will be held on Monday, October 21. This is the 
first of its kind on campus to recognize faculty members. The President's Medal will 
be given to two faculty members. 

On November 11 the University Volunteer Recognition Dinner is scheduled to 
recognize those who have contributed their time and support to the University. 

Last month the NAACP recognized ISU for its contributions to equal employment 
and ethnic diversity. Dr. Moore accepted a plaque on behalf of the University. 

E. REPORT OF THE UNIVERSITY FACULTY SENATE CHAIRPERSON (Dr. Lamb) 

Dr. Lamb reported that the faculty made tremendous efforts last year to incorporate 
performance based pay. This effort was largely successful because of the initiation 
of peer evaluation procedures which were often brutually frank and hopefully 
constructive. This year if there are performance based pay evaluations without the 
possibility of receiving performance based pay, there will be skepticism about the 
value of the process. 

Dr. Lamb expressed concern that next year the total number of faculty will be 
reduced and that all the faculty who are retiring will not be replaced. In order to 
remain a viable organization there must be the infusion of new approaches and new 
vigor that come with the hiring of fresh expertise as was obtained this year from the 
excellent recruits. 

The mission of Indiana State University speaks strongly to the necessity of not 
diminishing faculty numbers . Many of our students are first generation students from 
financially stressed homes. They may work part time or even full time and some 
have academic backgrounds that call for support. This is not the time to alter the 
mission by reducing a source of vigor and a source of that support. 
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Dr. Lamb felt that incoming faculty are an important source of vitality, as is the 
commitment of ISU to its sabbatical program. In no period of time has change 
occurred so rapidly in our disciplines. In no period of time has there been greater 
need for faculty to update their expertise, to integrate technology and to develop new 
pedagogy. The sabbatical is a tool by which that vitality is retained. 

Many faculty colleagues are aggressively incorporating new approaches in their 
pedagogy, are involved in restructuring of departments, programs, and even schools 
with the goal of increasing the health of the institution. Activity is at a frantic pace. 
During this time period of extreme introspection, of restructuring, of high levels of 
uncertainty, of facing losses in personnel, of less effective performance based pay 
policies as well as a reduction in sabbaticals, it will be a challenge to sustain a 
positive morale. 

Dr. Lamb encouraged all involved to aggressively seek alternatives for the current 
fmanciallpolitical environment of the University. 

F. REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT 
(Ms. Romoser) 

G. 

Ms. Romoser commented that the Student Government Association has been busy with 
several projects including the Athletic Department, the Blue Wave, and the 
Sycamore Card to have punched when attending basketball games. After the season 
those attending more than a certain number of games will be entered in a drawing for 
a scholarship and other prizes. SGA is working to get students in to school spirit. 

Ms. Romoser reported on the internal operations of SGA. She also noted 
complaints received about the financial aid office. The new Director of Financial 
Aid and the Provost have been working on ways to respond to such problems. On 
October 30 at 8:00p.m. SGA will host a financial aid symposium following the SGA 
meeting. It will be open to the public and publicized so students will be aware of it. 
The financial aid office suggested coming to the students and talking with them 
directly. 

SGA is working with Marilyn Schultz on the upcoming general elections. Ms. 
Romoser noted 200 students were registered to vote in one day. 

REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Mr. Bonsall) 

Mr. Bonsall reported several accomplishments including the picnic by the fountain 
during which over $500 was raised for the Support Staff Scholarship Fund and the 
General Meeting on October 3 with a welcome by President Moore and presentations 
by Marilyn Schultz, Planning and Budgets; Richard Riehl, Admissions; August 
Washington, University Police; and Karen Green, Human Resources. 
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Upcoming events include the Homecoming float represented and constructed by 
support staff members; Support Staff Council "Breakfast with the President" on 
October 22; and on November 5 the Care Fair which will be a craft show with 
proceeds from table fees going to the Child and Adolescent Division of Hamilton 
Center to support recreation activities for 11 to 15 year olds. 

Mr. Bonsall commented that while compensation issues continue to be an important 
concern, a greater emphasis will be placed on reviving support staff morale this year. 
Specifically, the important role that support staff play in the recruitment and retention 
process as well as other aspects of the students educational experience will be 
explored. In addition to the positive tones set by the general meeting and the 
Service Award Brunch and Banquet, an important step in the direction of increased 
involvement was the appointment of Carol Jinbo, a support staff member, to the 
Enrollment Planning Team, as well as Carolyn Greenwalt to the Bookstore Advisory 
Committee. In addition, the November meeting of the Support Staff Council will 
feature a presenation by the Diversity Staff Planning Team. 

The Support Staff Council has made an effort in the last few years to educate 
support staff about the budget process and the role that recruitment and retention play. 
He noted in the next stage initiatives will be offered that enhance the recruitment and 
retention process. 

Mr. Bonsall felt that support staff are anxious to make a larger contribution to campus 
life, but often feel bypassed when decisions are reached without including them in the 
decision-making process. Over the past few years there has been an increase in the 
number of support staff serving on campus wide committees. It is important to 
continue efforts in this direction and to find ways to move this involvement down into 
the unit and departmental levels. 

H. AGREEMENTS (Dr. Wells) 

Recommendation: Approval of the agreements listed below. 

1. Community Health Internships 

Agreements have been reached with the following agencies to provide 
community health internships. These are standard agreement forms previously 
approved by the Board. Copies of the standard agreement forms are on file in 
the Office of the Secretary of the University. 

C.H.A.N.C.E.S. for Youth, Terre Haute, Indiana 
North American Construction Company, Zionsville, Indiana 
Providence Self Sufficiency Ministries, West Terre Haute, Indiana 
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2. Internships for Counseling Students - Standard Form 

This form will be a used as the standard agreement form for the placement of 
students in internships in the Agency/School/Marriage and Family Therapy/ 
Counseling Psychology graduate program of the Department of Counseling. 
A copy of the agreement form is presented in Exhibit A. The form has been 
reviewed by University Counsel. 

3. Conservatory of Music 

The purpose of this agreement is to provide pianos for music laboratories. A 
copy of the agreement is presented in Exhibit B. 

4. Marriage and Family Therapy Agreements 

Agreements have been reached with the following agencies to provide 
internships in marriage and family therapy. Each student will work under 
the direction and supervision of a marriage and family therapist or other 
professional conducting marriage and family therapy. Copies of the standard 
agreement forms are on file in the Office of the Secretary of the University. 

Clay Hamilton Center, Brazil, Indiana 
Kirkman and Associates, Inc., Brazil, Indiana 

5. Health and Lifestyle Center. South Bend, Indiana 

The purpose of this agreement is to provide adult fitness internships for 
students enrolled in Physical Education in the School of Health and Human 
Performance. A copy of the agreement is presented in C. 

6. Danbury Hospital. Danbury. CT 

7. 

The purpose of this agreement is to place students in the 
Agency /School/Marriage and Family Therapy Counseling Psychology graduate 
program in the Departmengt of Counseling, in this hospital for a one-year 
full-time required internship. A copy of the agreement is presented 
in Exhibit D. 

University Honors Program 

The purpose of this agreement is to establish a new internship opportunity 
for exceptional honors students to promote knowledgeable, effective and 
engaged citizens. A copy of the agreement is presented in Exhibit E. 
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8. Clinical Nursing Internships 

Agreements have been reached with the following agencies to provide clinical 
experiences for nursing students. These are standard agreement forms 
previously approved by the Board. Copies of the agreement forms are on file 
in the Office of the Secretary of the University . 

Lee Alan Bryant, Rockville, Indiana 
Vigo County Crime Victim Assistance, Terre Haute, IN 
Westminster Village/Davis Gardens, Terre Haute, IN 

On a motion by Mr. Wildman, seconded by Mrs. House, the recommendation was 
approved. 

I. IN MEMORIAM (Mr. Schafer) 

James R. Bash, Professor Emeritus of English, died on August 30, 1996. A copy of 
a Resolution is presented in Exhibit F. 

Recommendation: Approval of the Resolution. 

On a motion by Dr. Benway, seconded by Mr. Dooley, the recommendation was 
approved. 

J. PURCHASES OVER $250,000 REQUIRING BOARD APPROVAL (Mr. Graham) 

Under the Board approved University Purchasing Guidelines, during any calendar year 
a single purchase of more than $250,000 or vendors with accumulated purchases in 
excess of $250,000 are to be approved by the ISU Board of Trustees. The following 
purchase orders require Board approval: 

Single Purchases 

PO# C095782, Williams Plumbing, Cromwell Hall Renovation Floors 2-12, 
$592,381. 

PO# C095783 , Hannig Construction, Cromwell Hall Renovation Floors 2-12, 
$1,156,600. 

Accumulated Purchases 

Acordia Collegiate Benefits 
Apple Computer, Inc. 

$268,530 
$270,191 
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Recommendation; Approval of the purchase transactions. 

On a motion by Mr. Blade, seconded by Mrs. House, the recommendation was 
approved. 

K. REPAIR AND REHABILITATION REQUEST TO STATE AGENCIES 
(Mr. Graham) 

The 1995 Indiana General Assembly appropriated $4 ,379,700 for General Repair and 
Rehabilitation work for Indiana State University for the 1995-97 biennium. 

Recommendation: Approval to request the Indiana Commission for Higher Education, 
the State Budget Committee, the State Budget Agency , and the Governor of the State 
of Indiana to authorize the following projects totaling $1 ,094,925 from General 
Repair and Rehabilitation appropriated funds to fmance the projects . 

Maintaining Building Systems, ADA and Code Requirements 

Emergency Generator for Campus Utility System 
Relocation and Upgrade of Power Plant Mechanical Systems 
Stalker Hall HVAC Upgrade 

Protection of Building Exteriors 

Miscellaneous Roof Repair 
Student Service Center Structural Repair 

$450,000 
$100,000 
$294,925 

$150,000 
$100,000 

On a motion by Dr. Benway, seconded by Mr. Buttrey, the recommendation was 
approved. 

L. RESOLUTION -TERRE HAUTE CENTER FOR MEDICAL EDUCATION 
(Dr. Zietlow) 

The Terre Haute Center for Medical Education of the Indiana University School 
of Medicine has been in operation on the ISU campus for twenty-five years. A 
resolution recognizing the Center and acknowledging its service to ISU and the local 
community is presented in Exhibit G. 

Recommendation: Approval of the resolution. 

On a motion by Mr. Buttrey, seconded by Mr. Wildman, the recommendation was 
approved . 
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AGREEMENT 
between 

SECTION I 
October 18, 1996 
Exhibit A 

INDIANA STATE UNIVERSITY DEPARTMENT OF COUNSELING 
and 

It is mutually agreed by Indiana State University ("ISU")and ----------

--------------- that practicum experiences in counseling, counseling 
psychology and/or marriage and family therapy will be provided for students in the 
Agency/School/Marriage and Family Therapy/Counseling Psychology graduate program of the 
Department of Counseling. 

Student placement will be made following communication with the Director of Training of the 
internship site by the student, and upon approval of the Director of the program for the 
Department of Counseling. 

All students accepting an internship placement will be required to function within the personnel 
policies and practices of the agency, and in compliance with ethical guidelines of the professional 
association of the program for which the student is enrolled. The student(s) will be oriented as 
to operations of the Agency and the Agency expectations of the student(s) while in placement. 

On-site supervision of the student(s) will be the responsibility of the Agency's Director of 
Training, or the Director's appointed supervisor, with appropriate collaboration with faculty from 
the Department of Counseling. 

Indiana State University complies with Title VI of the Civil Rights Act of 1964, Title IX of the 
Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, and the 
Americans with Disabilities Act of 1990, and related regulations, and assures that it does not and 
will not discriminate in the execution of this agreement on the basis of race, color, sex , religion , 
handicap, veteran status, age, or national origin. 

Student's Name: ____________________________ _ 

Director of Training (Agency) ______________________ _ 

Program Director (ISU) ________________________ _ 

Dates of Placement: From: _________ _ Tu: ________ ___ _ 

Student Date 
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Director of Training (Agency) 
or designee 

Program Director (ISU) 
or designee 

Vice President for Academic 
Affairs, Indiana State University 

Dean, School of Education 

6/20/96 
Form #D-1 
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Date 

Date 

Date 
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AGREENlliNTBETWEEN 

Indiana State University 

AND 

Conservatory of Music 

SECTION I 
October 18, 1996 
Exhibit B 

This Am-eement is entered into this day of , 19 , bv and between Conservatorv· - -- -- -
ofMusic with its principal location at 3400 S. U.S. Hwy 41, Terre Haute, IN 47802 and Indiana 
State University with its principal offices located in Terre Haute, IN 47309 subject to the 
approval of Yamaha Corporation of America, with its principal place o! business at 6600 
Orangethorpe Avenue, P 0 . Box 6600, Buena Park, California 90622-6600. 

WHERE.A.S Indiana State Universitv is actively involved in providing music education., includin.g 
pianc education., and requires musical instruments including acoustic and digital pianos to 
further its educational activities; and 

WHERE • .c\.S ConservatorY of :V1usic is involved in the business of distributing Yamaha brand 
acoustic and digital pianos. and wishes to furnish on a loan/purchase basis Yamaha instruments 
for use bv Indiana State Universitv faculty, students and professionals; and 

WHEREAS Yamaha is willing, in accordance with the terms and conditior.s of its School 
Placement and Sales Program, to support Conservatorv of Music's provision of Yamaha brand 
pianos to Indiana State Universitv, subject to the terms and conditions of this Agreemen~ but 
excluding any pricing provisions contained in Exhibit A, and 

\VHEREAS Indiana State Universitv desires to accept the use of Yam aha instruments and related 
equipment set forth in Exhibit A (hereafter "Units") on the terms and conditions set forth in this 
Agreement. 

NOW, THEREFORE, in exchange for the mutual promises contained herein, Indiana State 
Universitv and Conservatory of Music agree as follows: 

1) Term This Agreement shall be effective as of the date of approval by Yam aha in accordance 
with Paragraph 8, and shalf terminate as of 6-30-1997 . As used herein., "Term" means the period 
7-1-96 to 6-30-97. 

2) Equipment Indiana State UniversitY wil,l accept from ConservatorY of Music for installation 
on Indiana State UniversitY premises, and ConservatorY of Music will provide to Indiana State 
Universitv, for the Term, the Units listed on the attached Exhibit A 

-. 
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3) Purchase of Units. At the end of the Tenn, or at any time during the Tenn, Indiana State 
Universitv may purchase any of the Units at 1996 prices which will reflect an appropriate school 

discount. 

4) Termination. Any party may, with or without cause, choose not to renew this agreement 
upon 180 days prior written notice. In the event of tennination all Units must be returned to 
Conservatorv of Music, or purchased by Indiana State Universitv. on or before the termination 

date. 

5) Responsibilities of Conservatorv of Music- Conservatorv of ~vfusic shall be responsible for : 

a. Warranty service on the Units listed in Exhibit A The Units shall be repaired free of 
charge, if necessary repairs are covered under the manufacturer's warranty. Conservator: 
of Music shall be the sole service agent. 

b. Reimbursing Indiana State Universirv for costs which may be incurred for the preparation 
of sale announcements to alumni. Conservatorv of }...{usic is not required to use Indiana 
State Universirv services for the design and production of materials to be mailed to 
alunmi. All materials to be mailed to alunmi, however, must be approved by Indiana 
State Universitv prior to production and mailing. 

c. .All shipping costs for units from Yamaha to Indiana State l'niversitv. 

6) Responsibilities of Indiana State Universirv - Indiana State Universirv shall be responsible 
for: 

a. Receiving, unboxing, delivery from Yamaha and set up of all Units. 
b. The cost of cosmetic maintenance of Units resulting from nonnal wear and tear. 
c. Routine maintenance of all Units on a regular basis, including tuning, voicing, and action 

regulation, in accordance with Yam aha's written specific::nions. 
d. Providing reasonable protection of Units by adequately safeguarding the Units and 

establishing and maintaining appropriate control over their use. 
e. Damages to the Units during the Term, except for damages covered by Paragraph 5.a, 

above, to the extent pennitted by law, if such damages result from the negligent or 
intentional acts or omissions of Indiana State Universitv, or any of its employees or 
agents acting within the scope of their employment or agency. Indiana State University 
shall not be responsible for damages to Units resulting from acts or events outside of 
Indiana State University control, including but not limited to a tornado, fire, accident or 
disaster, stonn or other severe weather conditions, 

f. Not removing any of the Units after placement in specified locations . 
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g. Allowing Conservatory of Music. Yamaha, or the assigns or representative of either, 
access rights to inspect the Units to determine their condition and to verify inventories. 

h. Allowing ConservatorY of Music and Yamaha the right to use the name ofindiana State 
Universitv in public release of information about the brands currently being loaned 
hereunder, so long as such use does not imply an endorsement by Indiana State 
Universitv and is otherwise acceptable to Indiana State Universitv Office of Business and 
Adrn inistrati on. 

1. Using its best efforts to cooperate with Conservatorv of Music. or Yam aha designee, to 
facilitate an on-site sale of the Units, including providing an appropriate facility to 
conduct a sale of the magnitude expected, and access to mailing list as approved by the 
University Development Office. Indiana State Universitv represents and warrants that the 
used of the mailing list or other support provided by Indiana State l 7niversitv will not 
infringe on any third party rights in intellectual property or privacy. 

J. Using its best efforts to provide the assistance of personnel as may be required to 

facilitate the sale of all Units involved. Such assistance \Vill consist of logistical 
arrangements, but in no manner will Indiana State Universitv employees serve as sales 
people. 

k. Providing Conservatorv of?vfusic a complete faculty mailing list, subject to the 
representation and warranty in Paragraph 6(i). 

l. Providing access to, but not o'.Xtnership of the list of known alumni living in the counties 
of a 35 mile radius subject to the representation and warranty in Paragraph 6(I). 

m. Insuring all units. 

7) Additional Responsibilities of the Parties 

a. Indiana State Universitv agrees that, at the end of the Term, Conservatorv· of"Nfusic may 
hold a sale of the Units in accordance with the provisions of this Agreement. Indiana 
State Universitv agrees that at the sale, Conservatorv of Music may offer for sale 
additional products. If Conservatory of Music may offer for sale additional products, it 
will clearly delineate which products were not used at Indiana State Universitv. 

b. Such sale will be a 4-day event, usually from Thursday-Sunday, held during normal retail 
hours. 

c. No party to this Agreement shall assign its rights or obligations under this Agreement 
without the prior written consent of all other parties . 
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d. All notices required or desired to be sent under this Agreement may be sent by first class 
mail, postage prepaid, as follows: 

Conservatory of Music 
3400 S. US. Hwy 41 
Terre Haute, IN 47802 

Attn: Len Quinlan 

Indiana State University 
Department of 1\fusic 
Terre Haute, IN" 4 7809 

Attn: James O'Donnell 

Yam aha Corporation of America 
6600 Orangethorpe Avenue 
P.O. Box 6600 
Buena Park, California 90622-6600 

Attn: Terry Lewis 

Notice shall be effective five (5) business days after the date of mailing. 

8) Approval of Agreement This Agreement becomes effective upon its approval by Yamaha at 
its corporate offices in Buena Par, California. Yam aha's approval of this Agreement is 
limited to the terms contained in the Agreement text. 

9) :Miscellaneous 

a. Complete Agreement; Integration. The terms of this Agreement, including all exhibits 
hereto, are intended by the parties as a fmal expression of their agreement with respect to 
such terms as are included herein. All prior and contemporaneous negotiations, 
correspondence, memoranda, or agreements, whether oral or written, are merged herein. 
No modification of any of the provisions of the Agreement shall be binding on any party 
unless such modification is in writing and signed by a duly authorized representative of 
each party. 
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b. Governing Law. This Agreement shall be governed and construed in accordance 
with the laws of the State of Indiana. Any legal actions, claims or demands 
shall be handled in a court of competent jurisdiction within the State of Indiana. 

c. Signing Authority. Each person signing this Agreement represents that he/she has the 
requisite authority to sign for and bind the party named. 

IN WITNESS WEEREOF, the parties have caused this Agreement to be executed en the date 
first written above and as specified in Paragraph 8. 

Indiana State University 

_________ Date ________ _ 

Title 

_________ Date---------
Title 

Y arnaha Corporation of America 

_________ Date ________ _ 

Title 



-.J.,!!It~~!;~._:,1if~~:!!!ftt!~t' ~'~f~~~~~~J1;~" ''-i,,~, 
. • . ·.. ·. · TO:~Len Quinlan,:Janet Lyman;and Doug Kerser :: -

~-FRO~~,;:'!!Bill Hughes ., ' . . .- . · .~>·- ~ . . . 
• :- •', . :_:,DATE: ~July 1,'"c1996 .. -- .. -: __ ,_·~ .:. 

·o -: '·· INDIANA:STATE.UNIVERSITY 

• 

. DEPARTMENT OF MUSIC 
REQUEST FORINVENTORY OF YAMAHA PIANOS 

FOR 1996-97 
THIS REQUEST IS A WISH LISTJHAT_IS NEGOTIABLE. Janet and I have 
tried to build in some flexibility, some wiggle room, so that Len can bring in what 
he thinks he can sell. I have the similar request that we made for '95-'96 that I 
have annotated to reflect what actually came to us this year. (Janet may have a 
copy of it, too.) 

MODEL II SIZE 
GRANDS 
C7F liar C3F 7'6. or 6' 

C3F or C2F 6' or 5'8" 

SAME AS ABOVE 

SAME AS ABOVE 

SAME AS ABOVE 

SAME AS ABOVE 

DISKLA VIERS 

LOCATION 

FA 223 (Simms studio) 

CB 311 (Lyman studio) (There are no more G models. right?) 

CB 318 (Rust an studio) 

FA 409 (Wind and Jazz rehearsal) 

FA 010 (Practice room) 

FA 005 (Practice room) 

NO GRAND REQUESTED THIS YEAR 
MX88 Q[ 10011 48" FA 01 7 (Practice room or 032 or 033 , location may c.1ange)) 

MXiOOII 48" CB 308 (Carlisle studio) 

MX10011 48" CB 309 (Balensuela studio) 

VERTICALS 
NO PARTICULAR REQUEST FOR P22s, BUT IF YOU WISH SOME IN THE MIX, WE WILL 
FIND PLACES FOR THEM! 

MP100 48 ~(Silent) CB311 (lyman studio) 

CLAVINOVAS 
WE WOULD LIKE ONE TOP-QF-THE-LINE FOR THE TEACHE.=\ IN CB3i0. THE SPECIFiC 
CVP MODELS OF OTHER INSTRUMENTS CAN BE A ~.11X THAT LEN THINKS WILL Sci...L 

i7 units (plus teacher's console from '94-'95) in CB 310 (Class piano lab) 

ONE EACH IN: 
CB 311 (lyman studio) 
CB 420 (Practice room) 
CB 318(Rustan studio) 
FA 224 (Hughes studio) 

PLEASE ADVISE JANET LYMAN OF THE STATUS OF THIS RE·J UEST AS IT IS 
NEGOTIATED. I WILL BE BACK IN TOWN IN EARLY AUGUST. 
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STANnARD FORM 
AFFILIATION AGREEMENT 

SECTION I 
October 18, 1996 
Exhibit G 

I 
f 

Tats .aPFILIATZO:& ACJRBEHEWl' is entered into by the between: 
JIEKOUAL JIOSPI~ OJ' SOU'Tll BDm,. . IlfC. an tncliana nonprofit{ 
corporation (hereinafter "Hospital") and Indiana State Uni'#. a ' 
public/private past saconda~ educational institution of the State 
of Indiana (hereinafter "tJniversity/COllege"). ri 

WITIINESSED: 
i 

lfaliBAS, Hospital i.: owner and operator of a hospital known a~ 
Melnorial Hospital of south Bend, · Inc •. -,lOCj!lted in South ]3end; 
Indiana: and .... . .. .. _ .. · I . __ · ·· J · ~.:~ ~~ : .· ~~ --~ 

WUB.EAS, 'O'nivGtrsity desires ·to provide l'!ducat~onal experiencef 
to ita students (hereinafter "Students") eprolled in itf 
(Undergraduate/Graduate/Doctorate Undergraduate P.r~am (hereinafter 
11Prograb1"), and School of HHP (specific colleQe, i.e. Nursinqfl 
Pharmacy, Physical Educat1on): and . 

WUBPEAS, Hospital is willing tomake availab~e its facilities 
to said University,. Faculty and students tor educational training 
and clinical experiences which will necessarily include somF 
activities and tasks performed by Students :in learning' th[ 
techniques of the Program. 

IIOW, TDREPOU, in consideration of the .mutual convnant'a 
containe<1 herein, the parties aqree as follows: .I 

X. DEFXRX~%0NS 

1.1 

1.3 

cpurs~. "Course" shall mean the specific cour~e 
within which thG student is currently enrolled tj 
complete Program requirements. ! : 

• • I . .. I I i . 
lduQational Experience;!!! .. "Educational Experience1" 
shall mean those clinical/educat~·anal activities · 
t~in9 place at Hospital leading to satisfaction 
of course requirelftents. I ; . 
faculty. "Faculty.. shall mea~ the qualifi d 
Univeraity pe:r&onnel assigned as jthe respon-
sible Faculty or the clinical instructor tor 
Students participating in Educational Ex-
periences at Hospital. I 

i 

~.4 RQ§BitAl· "Hospitalft shall mean Memorial Hospit 
Of south Bend, Ind-r an Indiana ponprofit corporr 
ation, acting through its President or his 
designee, with facilities in south Bend, IndiAn~. 

. I 

I 
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1. 5 fJtientf!!, "Patients•• shall mean any persons provided 
cara 1 facilities or serv~CQ~' directly or, indirect
ly, by or through Hospita1 or related orqanization. 

1.6 Eoliqi~s pf Hospital. •Policies ot Hospital" shall 
•ean and include the Bylaws and rules of Hospital, 
the Bylaws and rules o! tha Medical staff as 
approved by the Board, rules and regulations ot the 
Dop~ent and other established policies, practices 
and procedures ot Hospital. 

1.. 7 Px"esident ... "President• shall mean the person holding 
the poa;ition currently titled President of Hospital 
or such other title as may hereinafter be adopted · 
to describo the Executive of Hospital exercising · 
overall authority with respect to the operation 
and management of Hospital. 

Il. ~BB HOSPITAL 8DLL: 

2.1 Accept University Students !or which Student place
mants have been .utually reviewed, planned and 
arranged for Educational Experiences in certain 
Courses, a list of which Courses is attached hereto 
and made a .~rt hereof and may be changed by mutual 
agreement of the parties.· 1 The . number ot students 
eligible to participate in Education Experiences 
will be mutually determined by agree~ent or both 
parties and may be altered by mutual agreement. 

2.2 Make available those Educational Experiences and . 
traininq agreed upon. 

2.3 Designate and submit in writing to University the 
name of the person who will act as Internship 
supervisor for Hospital. Hospital will notity 
University in writinq ot any changes in the 
Internship supervisor. 

2.4 Arrange for an orientation program, to be super
vised by the Intership Supervisor, for tho purpose 
of familiarizing the Students with Hospital's 
philosophy, policies and procedures for providing 
care, with its Patients, physical facilities, and 
such other aspects as are pertinent to Educational 
Experiences of Students. 

2.5 Provide co~rerence and classroom space within 
Hospital facilities, ·as ·available, pursuant .to 
mqtuallY arranqed schedules of use. 

I 

I 
I 

IJ. , , .. , 
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2 .. 6 Maka available to students and University Faculty 
such servicQS as are detined and approved by both 
parties and attaChed to this document from time to 
time. 

2. 7 Provide necessary emerqency care to the Students in 
the event of sudden i1lness or injury ocour.rinq at 
Hospital; the costs of such care to be the respon
sibility of the student. 

J::J:%. ~ WIVBRSI'fY SHALL: 

3.1 Have the authority and responsibility for the Course . 'i 
and J:'lrograa, including c:urriculWil dev@lopment; · -- .. ,. ··· · ·-··- -
appointa.ent of qual.ifiQd taculty ~o supe:rvise · ". 
students, evaluation ot EdUcational Experiences, 
assignmant of students, and• maintenance of . ·' . 
educational standards as outlined by appropriate ~~ 
state aqencies. 

3.2 Perform its responsibilities and obligations under 
this Agreement consi£tent with Hospital Policies 
and Procedures. 

3.3 Provide, at least one(l) l•onth prior to tbe start 
of any semester for which students are to be place~ 
under this Agreement, the anticipated number of 
Students, the proposed schedule plannBd, the kind 
of Educational Experiences and activities desired, 
and the academic status of each such student and 
the names. rank and teachinq area or the Faculty 
responsible for each Student or group ot Students. 

3.4 Review with the Internship Supervisor any proposed 
changes in the Educational Experiences and 
activities to which students are .assigned. 

3.5 Assign only .Studente believed to ·be in good health 
at the time of reporting' for ·their Educational 
Experienco. Prior to admission to Hospital to 
perform such clinical services, each Student shall 
hava a skin test ror tuberculosis. If such £kin 
test indicates a positiva reaction the Student must 
indicate no active tuberculosis befora the student 
will be admitted to Hospital facilities • 
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students must also show pr6of of immunization or 
natural history of the following diseases: Mumps, 
rubella and rubeola (students must have been 
vaccinated twice if :born atter December 31, 1956). 
Students must 8lso know whether they are immune 
to chickan pox. While not required, Students are 
strongly urqed to be vaccinated. aqainst Hepatitis B. 
Any Student acquiring any.of the above named 
diseases during the course of their rotation must 
inform their Faculty clinical instructor and 
Hospita-l. 

' 1; -
3.6 Unive:r&ity aqrees to ensure that its students obtain --- 1

' • · : '-·· · 

and maintain, prior to the performance of this 
Aqreement, appropriate infectious materials 
traininq. University agrees to be solely 
responsible for ensuring its Students and Faculty 
acquire and maintain such training to be utilized at 
the Hospital. University aqrees to hold Hospital 
its employees and a9entc harmless fer any loss or 
damage, including costs of detense, on account of 
University's failure to acquire and ~ainta~n such 
training. In~ectious •aterials training, aQ used 
herein, mall mean tra·ining reCjJarding exposure to 
bloodborne pathogens, infectious waste handling, 
preventing tran£mission of tuberculosi£ and the 
use of universal precautions as required by state 
and federal law. Further, as a condition of this 
Aqra&ment, ttnivarsity shall execute a representa-
tion that such training has been co~plet&d. 

3.? Instruct Students on their responsibility for re
spectinq the confidential and privileqed nature of 
information which may come to their attention in 
regard. to Patient medical records a:nd other Hospital 
information. Hospital shall retain the 
responsibility for selection of Patients to be : 
involved in training assiqnments vith any Studen~, 
it being a greed that Hospital reserves th~ right 
to except any Patient from initial or continued I 
involvement in program activities at Hospital. 1 

3.8 Publi~h in University communications, including 1 

lettars to prospective students, University hand 
bocks and other advertising, University's . . 
affiliation with Hospital. 

' I ' ' 
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4. 1 To maintcin qood colUlllUnication between institutions 
Gnd to confer on plans, problems and chanqes related 
to the Educational Experiences or the Students. 

4.2 Hospital -shall notify University 'When any Student is 
determined by Hospital to be unacceptGble for 
reasons of healtht performance, or other causQS 
which could interfere with Hospital operation or 
quality of patient care, and that upon receiving 
such notification, University &hall vi thdraw any -
student from assignment at Hospital. 

4.3 Nei~er party, in performing its responsibilities 
and obliqations under . th!~ Agreement, will dis
criminate again£t any parson ~ecause of said 
person's race, sex, religion, handicap, veteran 
status, aqe or national oriqin. 

4. 4 Ell.ch party lllay enter into Aqreements with other 
institutions at any time. 

5.1 Univarsity shall hold harmless Hospital ~rom any,1 
liability or damaqes Hospital may suffer as a 
result of claims, demands, damages, losses, costs, 
or judgements arising out o~ the acts, or omissions, 
of University, its Faculty, its clinical instruGt
ors, its students, or aqents, in the performance 
of oblisations under this Agreement. . 

5.2 Hospital shall use its best efforts to give to 
University notice in writinq within sixty (60) day3 
after receivinq any such claims made against 
Hospital, or afater it has knowledge of any other 
damage, loss, or expense threatened or 1ncurred. in 
regard to Hospital. resu~~ing from the abova act~ 
or Olllissions. · · I 

6.1 This Agreement does not contemplate the payment/ 
of any fee or remuneration by either party due 
to the other, b~t i& intQnded to jointly bene~it 
both parties by improvinq tbe education an4 pro-
fessional preparation of the students. I 

I 
I 

1 If ,, ' ' ''H 

. . • ... . .... 
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7.1 Te~. T.he tera of thia Aqreement shall be for one 
(1) year co~~ncing on the .....!Lday of Sept. • 191!§.. 
and terminating on the·· 17 1 day of Sept •• 19~. :' 
The Agree111ent is automatically ren~wa})le t.or thre~.JJ 
successivu one Cl> year terms unless either party :· 
gives notice-of termination at least sixty (60) day~ 
prior to the end of the term. It neither party i; 
qives notice of termination this Agreement shall 1 
terminate on the __lL day of Sept •• 19~. ~ 

- -· 

' I .. , 

~ndnationL This Agreement may be teX"minated as· 
.. . - ..... -- - --- ----

7.2 
follows: 

7.2-l 

7.2-2 

Termination by Aqree~ent. Zn the event 
Hospital and University shall mutually 
agrae in writing, this Agreement Jllay be 
terminated on terms and date stipulated 
therein. 

Early Termination. This Aqreel'l\ent may be 
terminated by either party with or without 
cause by delivering a written notice of 
termination to the other party at least 
thirty (JO) days prior to such early 
termination. 

'I • 0 0 

7. 3 ~f;C:gct of Tetlllination, All Students enrolled in the 
Program at the time notice of termination is qiven 
shall be permitted to COlllplete the Proqra:zn until all 
required Courses have been o~fered to students then 
enrolled. However, no other Students shall be 
placed at Hospital for Educational Experiences after 
the termination date or notice of termination date, 
wbich~ver, is sooner. 

VXII. IBBURABCE 

8.1 University shall be responsible for the provi
sion of ~ny worker'a compensation insurance 
nece£sary ~or its Faculty and employees par
rorming under this Aqreement. University shall 
provide Hospital with appropriate certific&tGs 
evidencing such insurance c~eraqe • 

'I 
- 0 0 



I· ' 

SEt-'-~11::11-'=<'b I"IUN 

• 

• 

. ...... _.-to....-

I '• 

•· .. / ' ... 
-7-

8 .. 2 Unive~sity shall instruct Student& that e~ch 
Student £hall be required to provide proof that 
he/&he caries a minimum amount of professional 
liability insurance in amounts not less than 
$1,000,000 coverinq the actg or omissiona o~ 
the Student during his/her participation under 
this Agreement. Additionally, the Student 
shall carry qeneral liability· insurance with 
limits of at lea~t $250,000 dollars. T.he 
student shall provide Hospital certificates 
of insurance eviaeneing such coverages. Proof 
of coveraqe shall be .required prior tope~~ 
m~ttinq students to perform clinical services. 

I -
l:Z. STATUS 01' ~ PARTIBS 

I 

9 .. 1 In perfo~inq the services as cont~plated hera~ 
under, ! Hospi~al ana Univer5ity agree that 
University,' Faculty ·and S'tb.dents are actinq as 
independent contractors and not as tha aqents or 
employees of Hospital. As appropriate, Univer$ity 
and Faculty agree to pay, as they become due, all 
federal and state income taxes, as well as other 
taxes, ' including sel£-omploym~~t taxes due an4 
payable onthe cOJDpensation paid to the Faculty by 
University and to hold Hospital harmless from any 
and all taxes, penalties or interest which might 
arise by University's or Faculty's failure to do 
so. ~is provision shall survice the termination 
of thi~ Agreement. 

9.2 No student in the Program will be deemed to be an 
employee of Hospital nor will Hospital be liable 
for the payment of any wage, salary, or eo•pen
sation of any kind for servioe provided by tha 
student•. FUrther, no Student ~ill be covered 
under Hospital's Worker's Compensation, Social 
security, or Unemployment compensation programs. 

z. GENERAL PROVXSI058 

10.1. Assignment·. · Assignment:s of this Agreement or the 
riqhts or obligations hereunder shall be inv~lid 
without the specific written consent of the other 
party he~ein, except that thi& Agreement may be 
assigned by Hospital without the written 
approval of University to any successor entity 
opera~inq the facility nov operated by Hospital 
or to a related or affiliated organi~ation. 

~~~ I • ' ' '" I 

. T: - - . ·-· - .. 
• I 
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10.2 Hoiv•r Of areayb~ The waiver ~y either party Of a 
~reach or.violation of any provision or this 
A9reament shall not operate as nor be construed to 
be, a vaiver of any subsequent breach bereot. 

10. 3 Goye:rning t.av ~ This Agreement shall be c:oru:trued 
and qoverned by the lawc of the State of Indiana. 

10.4 Amgndments. This Agreement may be amended only 1 
by an instrument in wri tinq signed by the parties ·. 
hereto. 

' , , I I - ..... 1. · 

10.!S l,!otisoes, Notices or communicationsz herein reqql:tecil 
or permitted shall be given the respective parties 
by registered or certified mail (said notice being 
deemed given as of the date of mailing) or ~y hand 
deliv~ at the following addresses unless either 
party shall otherwise designate ita new address by 
written notice. 

HOS'f,ITAL 

Philip A. Newbold 
President and CEO 
Memorial Hospi ta1 of South Bend 
615 ·N. MiChigan street 
South Bend, In4iana 46601-9986 

10.6 Execution- This Aqreement and any amendments thereto 
shall be executed in duplicate copies on behAlf of 
Hospit~l and University by an official ot eaCh, 
specifically authorized by its respective Board to 
perform such QXecutions •. ,Each duplicate copy sball 
be deemec! an original, but both duplicate oriqinals 
togot~er constituto one and the same instrument • 

- ~ .... ..... .. ' -... 

I 

I 
I 

! 
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ZL. BUCU"l'Xo• 

x• WiftrBSS WBBUO.,, the duly authorized officers and repreJ 
sentative• of B~ ana tJniveJrSity have executed this ~~qre.....,.. · 
the Ll day of , 19~~ · ·· I 1 .. • . i 

I 

9/96 
js 

ldXOUAL KOSP:t~At. OF 80V1'JI BBIID, %Jre • 

By: 
Printed: 
T~tle: __________________________ _ 

l 

I I . ·, 

. .. , 
I ·I 

, I ' t 

I 

l 
I 
' 

. ··-··- . T·--
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AGREEMENT 
between 

SECTION I 
October 18, 1996 
Exhibit D 

INDIANA STATE UNIVERSITY DEPARTMENT OF COUNSELING 
and 

DANBURY HOSPITAL CENTER FOR CHILD AND ADOLESCENT SERVICES 

It is mutually agreed by Indiana State University ("ISU")and Danbury Hospital Center 

f or Child & Adolescent Services that practicum experiences in counseling, counseling 
psychology and/or marriage and family therapy will be provided for students in the 
Agency/School/Marriage and Family Therapy/Counseling Psychology graduate program of the 
Department of Counseling. 

Student placement will be made following communication with the Director of Training of the 
internship site by the student, and upon approval of the Director of the program for the 
Department of Counseling. 

All students accepting an internship placement will be required to function within the personnel 
policies and practices of the agency, and in compliance with ethical guidelines of the professional 
association of the program for which the student is enrolled. The student(s) will be oriented as 
to operations of the Agency and the Agency expectations of the student(s) while in placement. 

On-site supervision of the student(s) will be the responsibility of the Agency 's Director of 
Training, or the Director's appointed supervisor, with appropriate collaboration with faculty from 
the Department of Counseling. 

Indiana State University complies with Title VI of the Civil Rights Act of 1964, Title IX of the 
Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, and the 
Americans with Disabilities Act of 1990, and related regulations , and assures that it does not and 
will not discriminate in the execution of this agreement on the basis of race, color, sex , religion , 
handicap, veteran status , age, or national origin. 

Student's Name: ___ R:..:..o=-b=---e::....::r=---t'--M_u....:.r....:..o _________ _ _ _ _______ __ _ 

Director of Training (Agency)-=--Pa=t=r::....:l=· c::...:i::...:a;;__;:.R=i=z...:oz=i-"-,_P=-h:c:...:....:. D_.:__ ___ _ _________ _ 

Program Director (ISU) __ -'-'M-=-ic::::.:h:..o.:e::..:l::..:e::........:C:...:.--=B:..:::o-'-v-=e..::..r_,_, _P::...;h:.:...:...:. D=---.'----- -----------

Dates of Placement: . From:_j_ul v lO % To: Tu:: e 30 . 19 97 

·/7 ~ '/} d '£. lj_ ~ JrJ hul . 

Stud~nt f' 
.\bcy,_, c 

~jl{e 
5 c 1 

I 
;91 ~-

The Universi t y wi ll attest t o the condi t i ons in AJdemium A. 



• 

Vice President for Academic Date 
Affairs, Indiana State University 

~Jt/f./4~ 
Dean, School of Education 

6/20/96 
Form #D-1 
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AGREEMENT -
between 

INDIANA STATE UNIVERSITY DEPARTMENT OF COUNSELING 
and 

DANBURY HOSPITAL CENTER FOR CHILD AND ADOLESCENT SERVICES 

It is mutually agreed by Indiana State University ("ISU")and Danburv Hospital Center 

for Child & Adolescent Services that practicum experienq!S in counseling, counseling 
psychology and/or marriage and family therapy will be provided for students in the 
Agency/SchooVMarriage and Family Therapy/Counseling Psychology graduate program of the 
Department of Counseling. 

Student placement will be made following communication with the Director of Training of the 
iilternship site by the student, and upon approval of the Director of the program for the 
Department of Counseling. 

All students accepting an internship placement will be required to function within the personnel 
policies and practices of the agency, and in compliance with ethical guidelines of the professional 
association of the program for which the student is enrolled. The student(s) will be oriented as 
to operations of the Agency and the Agency expectations of the student(s) while in placement. 

On-site supervision of the student(s) will be the responsibility of the Agency's Director of 
Training, or the Director's appointed supervisor, with appropriate collaboration with faculty from 
the Department of Counseling. 

Indiana State University complies with Title VI of the Civil Rights Act of 1964, Title IX of the 
Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, and the 
Americans with Disabilities Act of 1990, and related regulations, and assures that it does not and 
will not discriminate in the execution of this agreement on the basis of race, color, sex, religion, 
handicap, veteran status, age, or national origin. 

Student's Name: ___ R:..;_o:....:b:....:e:....:r:....:tc......:...:M.:..u...:;.r.:..o ______________________ _ 

Director of Training (Agency)_P::-:a:::_t:::..:r=--=i::..::c=-::i:..:::a:__:_:Rc:::.i =-z z:::_l=-· "---' --=P:--=.h::...:·-=D--'-. _____________ _ 

Program Director (ISU)_-:M::..:;l:::..:. c:::..:h.:..::e=-::l::..::e=----.::::C-=-. ___:::_Bo:::...v.:__:e:::..:r'--'''----.:.P..:.:h'-'-. ...:;.D.:...--------------

Dates of Placement: From: J nl v l. 199 6 To: June 30 1997 

Stud~nt f , 
The Univer sity will attest to t he condl'tl'on __ ~_, ,_·n ·d~ " uendum fl . . 



• 

FOR DANBURY HOSPITAL: 

" Program Director (ISU) 

or designee 
1 

" /} /) 

~LJ~ 
Vice President for Academic 
Affairs, Indiana State University 

Mt#vf;:Y~~'J_ 
v 

Dean, School of Education 

6/20/96 
Form #D-1 

. . . ~ ' 

Date 

Date 
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·ADDENDUM A · . · 

pita I 
Health C.mar 
10 Tel. (20:3) 797·708!1731-86og 

:Student/Facult,. 
As iKIJment to Danbury 

~nt of Education ana Aesea 

Bospi to.! ID · 
::f(A\~ \ ,\CZ}b ..... ~U.Y\t€ ·6a, I '197 
Rct4:ion Date~ (start and end) 

cc.!TiS 
Danbury Hospita1 Danbury Ho~pital Prc,ram 

I hereby vcr i fy thllt t le admini Strati Te offices of r"'J.\u.~~., Sk\e. u n~u:;c 
have the follcwjns document~ on file !o~ the above-n~ed ~tudent (or 
faculty member) who wi 1 be participatin, in lln educ~tional e~perienca 
at the Danbur1 lo~pita • 

1. Health atte tation statement from ~tudent'e or faculty's personal 
physician. ased o a physical e:am within 12 mcnth3 of clinical 
rotntion, that the sludent/faculty ha~ no physical or mental 
condition which 1'0 

1

1d affect hl3/he:r abilitY to participate in the 
educational{clinic 1 asai;nmcnt at D~nbury Hospital. · 

2. Record of immuniza \ion for llll!&sles, murnp~t and rubella (MMR) if 
atudcnt/facul ty wa born after January 1, 1957. · 

3. Record of nc)n-reac fve PPD (!.C~ntoux nul more than one year o 1 d), or 
do~umentati n of t atment and reeolution of active TE epi~ode. 

4. Record of c ricella (chicken, pcx) titer for etudcnt/!aculty 
who has not bad or i5 unsure l:t' he/she has had Taricella. 

~. Ac=~ptsnce r decl"f.aticn cf Hepatiti~ ~immunization, if student/ 
r~~ulty has the po ntial for contact with bleed/body fluids. 

6. Active prof ~~ional liability insur~nc:e in the mini=um amount of ~1 
million ain le lim"t/$~ million ~nnual a~gregate, covering the 
period of r tation. A ~urrcnt certific4te evidencing such coverage 

l:J attached~ 
A copy o! the r levant ceumcntation ~videncin& any of the above itams 
will be furnish d to t Danbur1 Ho~pital upon rcqu=~t. 

Indiana State University 
Affiliating Institution 

Profes~or ~nd Director of Training 
Title Name (plea~e pr~nt) II 

Rec'd by:~~~----~~~--~~------~~-----
Dlnbury lrspit>l Program Director Date 

6/2 7/ 96 
Date 
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SECTION I 
October 18, 1996 
Exhibit E 

INDIANA STATE UNIVERSITY 
UNIVERSITY HONORS PROGRAM 

MAYOR'S HONORS INTERNSHIP CONFIRMATION 

I. Placement Information: 

Name of Intern 

Name of City Department of Terre Haute -------------------

City Department Address 

City----------------- State--------- Zip ___ _ 

City Department Telephone 

Internship Start Date ---------------------------

Internship Completion Date ------------------------

Intern's Immediate Supervisor ------------------------

Supervisor's title ----------------------------

II. Special Requirements for this Internship 

In addition to the standard educational preparation for part icipation in this internship, the 
intern is required to furnish the following (check only those that are app licable): 

Driver 's license Chauffeur's license ----- -----

Health Insurance ----- Physician· s app1ovai ____ _ 

Liability Insurance ___ _ Automobile insurance -----

Specific immunizatton or medical history ___ _ If so , indicate which immunization or 

othe::- medical information is required ---------------------



• 

• 

i-:&_;iif,1,:;;H.:.;)~~;t.~:;;;;~,~;,; .• :t/;-_:oi"j.~~::'~·~, ~ :<'~··:<;.F~ik;~:1f~:~:~~·{~;f~ 
· : t.0;~:i}~~i~] 

. _ .. , , .. __ . ....... .-

III. Employment Terms and conditions 

Intern is an employee of City Department during internship ___ _ 
' . ~ t..,__ ~~.f...-J- . . 
Intern is not an employee of~~ during internship -------

~ . f._/~1,-;;! L-11'-/ · 

If intern is an employee, City Dep.t. provide$ appropriate/worker's compensation coverage. 
If intern is not an employee, intern provides appropriate/insurance through Indiana State 

. · -.-~:-: . 

... , .. -

University. ;r .5 C jJ r,;. f ~ /'1 c T (' fh, t ,:7 ;; . l' ol;/.1!1? ~ C c :·l~il ~ - - ,.,_ ? ,) r/, i '· I 'v:5t.-i
7
.! 

IV. Further Understandings 

Indiana State University is responsible for the assignment of the intern to the learning 
experience site and agrees to cooperate fully with the City Department of Terre Haute in the 
selection, assignment, placement and evaluation of the intern. 

. -. . 

The City Department will provide appropriate ·orientation for the intern prior to the 
internship and is responsible for administrative and professional supervision of the intern 
while involved in the internship. Further, the City Department has a right to reject the 
intern, if the intern's level of education or grades are not in keeping with the agency's 
assignment or standards for employment. 

The intern agrees to fulfill all of the terms and conditions of the internship as included in 
materials provided by Indiana State University and the City Department, and to assume 
personal responsibility for his/her conduct at all t~es, specifically waiving any claims 
otherwise applicable against the University or the 'ity of Terre Haute. 

Signatures: 

Date -----
Intern . .. , - ---- ~· - __ __ ...... -... 

• '• ~· .>. ·' .• I • • -.-. 

Date -----
Terre Haute City Department Representative .. 

. - : ::.=:~ :- .;_·~ ~--':·, : . '~- .. .. .. - w ------ -~-- :~ri~~ ~~~ .... -:i.~- :-;.~ . ..... 
Date . ... ...... --:: --. :. •-" -----

University Representative 

;• . , ··-·. . ..... _'"~ . . 

i ·- . 
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AGREEMENT FOR PLACEMENT OF 

A MAYOR'S HONORS STUDENT INTERN 

BY INDIANA STATE UNNERSITY 

This agreement, entered this _____ day of _____ , by and between 

Indiana State University, hereinafter ISU, and--=--------------=------------- rn 
Terre Haute City Department 

consideration of the mutual agreements and covenants hereinafter set forth, witnesseth: 

1. Term of Agreement 

This agreement commences on the date of its signing, which signing shall not occur 

until both parties have obtained appropriate authorization for entry in the agreement from 

their respective governing authorities, and continues until midnight on _______ _ 
Date 

2. Consideration 

In return for the services provided herein by a student intern who is a student at ISU, 

-------------- agrees to pay the student a salary. (This paragraph is to 
Terre Haute City Department 

be stricken if no salary is to be paid). 

3. Services rendered 

The services to be rendered by the student intern hereunder are such services for 

----------'------as are customarily appropriate to and provided by this 
Terre Haute City Department 

department. 
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4. Supervision 

--------=------- agrees to provide appropriate supervision for the student 
Terre Haute City Department 

intern during any time that he or she is performing services under the terms of this 

agreement, or during such times as the student intern is present on the premises of 

Terre Haute City Department 

5. Selection and Assignment 

ISU will assist in selecting the student intern. 
-----~-~------Terre Haute City Department 

ISU will send student resumes to it or its representative in a timely manner and arrange for it 

through its representative to interview students for possible placement as a student intern. 

ISU agrees to consult with -------------- about the student intern and 
Terre Haute City Department 

to make recommendations as necessary and appropriate regarding the performance of the 

student intern, and -------------- reserves the right to terminate its 
Terre Haute City Department 

relationship with the student intern should the intern conduct himself or herself in a fashion 

that is not in accord with the standards of the profession. 

6. Termination 

A. Either party may terminate ttJ.is agreement by giving notice to the other party 
fifteen ( 15) days prior to the date of termination. 

B. In the event that the student intern is not acceptable to 

=--------------as set forth in paragraph 5 above, ISU shall be provided 
Terre Haute City Department 



• fifteen ( 15) days within which to locate another student intern acceptable to 

----------------------------. In the event ISU is unable to provide such a 
Terre Haute City Department 

replacement student intern during the required fifteen (15) days, then this agreement shall be 

deemed terminated without giving of notice, otherwise required under paragraph 6.A. above. 

7. Relationships of the Parties 

The parties acknowledge that they stand in the relationship of independent contractors, 

and neither considers itself an employee or supervisor of the other. The student intern, 

however is considered to be under the supervision of-------------------------- for 
) Terre Haute City Department 

for the period of the internship. hereby indemnifies 
Terre Haute City Department 

and holds ISU harmless for any and all causes of action which may arise between them or 

between them and third parties as a result of this agreement or any services provided 

hereunder, including but not limited to actions alleging negligence or intentional misconduct 

by the student intern himself or herself. 

8. --------------------------- agrees to provide the student intern workers 
Terre Haute City Department 

compensation insurance . 

• 
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9. Notice 

In the event that notice is required of either party hereunder, it shall be provided 

through first class United States mail addressed to the following: 

For Indiana State University 

For the Terre Haute City Department 

Signed this _______ day of-------------

TERRE HAUTE CITY DEPARTMENT INDIANA STATE UNIVERSITY 

BY: ----------------
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IN MEMORIAM 

JAMES R. BASH 

SECTION I 
Exhibit F 
October 18, 1996 

WHEREAS, James R. Bash, Professor Emeritus of English died on the thirtieth 

day of August, nineteen hundred ninety-six, and 

WHEREAS, James R. Bash had given loyal and devoted service to Indiana State 

University for thirty eight years and had gained the respect and affection of students and 

colleagues who knew him as a scholar, teacher and friend; 

THEREFORE, BE IT RESOLVED, that the Indiana State University Board of 

Trustees by this Resolution expresses to his family deep sympathy and condolence and 

further expresses gratitude and profound respect for the superior service and inspiration 

which he gave to the students and faculty and to the University; and 

BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the 

minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly 

executed and transmitted to his family. 

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

THIS EIGHTEENTH DAY OF OCTOBER, NINETEEN HUNDRED NINETY- SIX . 

" I 
i 
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E s 0 L u T 

SECTION I 
October 18, 1996 
Exhibit G 

0 N 

WHEREAS, the Terre Haute Center for Medical Education has, for 25 

years, helped meet the need to train more physicians and to retain 

them in Indiana; and 

WHEREAS, the Center has provided medical students with high quality 
basic medical science courses and clinical programs; and 

WHEREAS, more than 380 first-year medical students began their 
medical education at the Terre Haute Center for Medical Education ; 

and 

WHEREAS, the number of physicians returning to the Terre Haute 
area has had a positive impact on the quality of life in the community; 

BE IT THEREFORE RESOLVED that the Indiana State University 
Board of Trustees by this Resolution expresses its congratulations , 
sincere appreciation, and deep gratitude to the Terre Haute Center for 
Medical Education for its continuing accomplishments and service to 
the Indiana State University community and the people of the Wabash 
Valley for the last 25 years . 

BE IT FURTHER RESOLVED that a copy of this Resolution shall be 
presented to the Terre Haute Center for Medical Education and shall 

be appropriately displayed on the campus. 

Adopted by the Indiana State University Board of Trustees this 
eighteenth day of October, nineteen hundred ninety-six. 

n W. Moore. President· 
Indiana State Universi ty 

John P. Stelle . President 
Indiana State University Board of Trusr:::es 
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SECTION III 

October 18, 1996 

PERSONNEL (Mr. Schafer) 

Recommendation: Approval of all the items in this section. 

On a motion by Mrs. House, seconded by Mr. Wildman, the recommendtion was approved. 

A. FACULTY 

1. Appointments 

Full-time Appointments 

Teresa Kirkpatrick; Assistant Librarian, Cunningham Memorial Library; MLS, 
University of Washington; salary $30,000; effective September 1, 1996. 

One-Year Appointments 
(effective August 19, 1996, unless otherwise stated) 

Melissa Benningfield; Instructor, Department of Criminology; salary $21,000. 

Ronald Botner; Instructor; Department of Manufacturing and Construction Technology; 
salary $42,066. 

Janis Halpern; Instructor of Spanish and Study Abroad Coordinator, Department of 
Foreign Languages and Literatures; salary $20,777. 

Susan Kiger; Instructor of Education, Department of Curriculum, Instruction and 
Media Technology; salary $15,000. 

Erica LaBrentz; Assistant Professor, Department of Educational and School 
Psychology; salary $30,000. 

James Paik; Associate Professor of Packaging Technology, Department of Industrial 
and Mechanical Technology; salary $38,000. 

Gregory Putman; Lab Supervisor, Department of Physics; salary $21,000. 

Phillip Rafferty; Instructor, Department of Curriculum, Instruction & Media 
Technology; salary $15,000 . 

Christine Wells; Curator of the Permanent Art Collection and Temporary Assistant 
Professor, Department of Art; salary $30,780. 
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SECTION III PAGE TWO 

Dennis Williams; Instructor, Department of Family and Consumer Sciences; salary 
$26,368. 

Temporary Part-Time Appointments, 1996-97 Academic Year 
(effective August 19, 1996, unless otherwise stated) 

Barbara Adams; Clinical Instructor, Department of Health Promotion; 11.28 hours each 
semester; salary $17,918. 

Sharon Bastian; Assistant Professor, Department of Life Sciences; six hours each 
semester; salary $12,642. 

Marilyn Bell; Costume Studio Supervisor, Department of Theater; seven hours each 
semester; salary $8,400. 

William Brett; Professor Emeritus, Department of Life Sciences; nine hours in the fall 
and three hours in the spring; salary $7,200. 

Yuli Chi; Instructor, Department of Mathematics and Computer Science; nine hours in 
the fall and twelve hours in the spring; salary $16,000. 

Angelia Clark-Ridgway; Instructor, Department of Curriculum, Instruction, and Media 
Technology; three hours each semester; salary $3,600. 

Rita Eisele; Instructor, Department of Mathematics and Computer Science; nine hours 
in the fall and twelve hours in the spring; salary $16,000. 

Deborah Flurkey; Assistant to Director of Field Experiences, Department of 
Elementary and Early Childhood Education; six hours in the fall and nine hours in the 
spring; salary $15,000. 

Rita Ghosh; Instructor, Department of Life Sciences; twelve hours each semester; 
salary $17,549. 

Frank Hall; Visiting Assistant Professor, Department of Geography, Geology, and 
Anthropology; nine hours each semester; salary $14,000. 

Y oriko Hara; Lecturer II, Department of Foreign Languages and Literatures; seven 
hours each semester; salary $5,600. 

Ellen Hughes; Instructor, Department of Life Sciences, six hours each semester; salary 
$18,000 . 

Susan Lesko; Instructor, Department of Industrial and Mechanical Technology; eleven 
hours in the fall and nine hours in the spring; salary $16,666. 
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Gemot Metze; Visiting Professor, Department of Mathematics and Computer Science; 
nine hours each semester; salary $20,000. 

Rhea Meyerholtz; Instructor, Department of Mathematics and Computer Science; 
twelve hours in the fall and nine hours in the spring; salary $16,000. 

Marlowe Owen; Instructor, Department of Chemistry; 10.44 hours each semester; 
salary $18,628. 

Rhonda Packer; Visiting Professor, Department of History; six hours in the fall and 
nine hours in the spring; salary $12,500; also, Visiting Professor, Department of 
Women's Studies Program; three hours; salary $2,500. 

Bellampalli Ramachandran; Assistant Professor, Department of Chemistry; 10.44 hours 
each semester; salary $24,489. 

Peter Scott; Assistant Professor, Department of Life Sciences; six hours each semester; 
salary $19,494. 

Kimberly Simpson; Clinical Instructor, Department of Health Restoration; 9.36 hours 
each semester; salary $14,960. 

Craig Zollars; Gallery Director, Department of Art; nine hours each semester; salary 
$15,500. 

Temporary Part-Time Appointments, Fall 1996 Semester 
(effective August 19, 1996, unless otherwise stated) 

Adedayo Adeniyi; Instructor, Department of Physical Education; one hour; salary $500 
and Lecturer III, Department of Music; one hour, salary $500. 

Catherine Adler; Clinical Instructor, Department of Health Promotion; 4.92 hours; 
salary $3,696. 

Thomas Ahems; Lecturer IV, Department of Foreign Languages and Literatures; four 
hours; salary $2,400. 

Orville Alexander, Jr.; Lecturer IV, Department of Management and Finance; three 
hours; salary $1,800. 

Eric Anderson; Visiting Assistant Professor, Department of Psychology; three hours; 
salary $2,000 . 

Gloria Artigue; Clinical Instructor, Department of Health Restoration; 5.64 hours; 
salary $4,505. 
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Cynthia Berlin; Instructor, Department of Geography, Geology, and Anthropology; 
three hours; salary $3,000. 

Gregory Bernard; Clinical Instructor; Department of Health Promotion; 5.64 hours; 
salary $3,938. 

Warren Bowden; Lecturer II, Department of Foreign Languages and Literatures; three 
hours; salary $1 ,200. 

Kathy Brooks; Lecturer IV, Department of English; nine hours; salary $5,400. 

William Brooks; Professor Emeritus, Department of Geography, Geology, and 
Anthropology; three hours; salary $3 ,000. 

Jeffrey Brown; Lecturer IV, Department of Social Work; four hours; salary $2,400. 

Kelly Brown; Assistant Professor, Department of Criminology; twelve hours; salary 
$12,200. 

William Jeffrey Brown; Visiting Assistant Professor, Department of Psychology; three 
hours; salary $3,000. 

Bradley Scott Brubaker; Visiting Assistant Professor, Department of Psychology; 
three hours; salary $2,500. 

Carol Burkeybyle; Clinical Instructor, Department of Health Promotion; .6 hours; 
salary $464. 

El-Houcin Chaqra; Visiting Instructor, Department of Political Science; three hours; 
salary $1,500. 

Mihir Chatterji; Lecturer II, Department of Mathematics and Computer Science; three 
hours; salary $1 ,200. 

Brian Cherry; Visiting Instructor, Department of Political Science; twelve hours, salary 
$10,000. 

Peter Ciancone; Lecturer III, Department of History; twelve hours; salary $6,000. 

Barbara Clauss; Assistant Professor, Department of Family and Consumer Sciences; 
twelve hours; salary $12,825 . 

Dena Cochran; Clinical Instructor, Department of Health Promotion; 3.6 hours; salary 
$2,550. 

Peggy Conklin; Lecturer IV, Department of English; nine hours; salary $5,400. 
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Linda Cowan; Lecturer III, Department of Music; nine hours; salary $4,500. 

Gary Curtis; Lecturer IV, Department of Philosophy; six hours; salary $3,600. 

Caroline Dando; Lecturer II, Department of Foreign Languages and Literatures; four 
hours; salary $1,600. 

Christopher Davies; Instructor, Department of Physical Education; two hours; salary 
$1,000. 

F. Peter Dean; Lecturer IV, Department of Management and Finance; six hours; salary 
$3,600. 

Cathy Dekker; Lecturer III, Department of Music; three hours; salary $1,500. 

Stephanie Doty; Slide Librarian and Lecturer IV, Department of Art; three hours; 
salary $4,800. 

Richard M. Dowell; Lecturer III, Department of Music; three hours; salary $1,500. 

Dorothy Drummond; Assistant Professor, Department of Geography, Geology, and 
Anthropology; three hours; salary $1,500. 

Kathy Edwards; Clinical Instructor, Department of Health Promotion; 1.92 hours; 
. salary $1 ,440. 

Tonya Lake Edwardson; Lecturer II, Department of Mathematics and Computer 
Science; three hours; salary $1,200. 

Marcia Evrad; Lecturer III, Department of Recreation and Sport Management; seven 
hours; salary $3,500. 

Robert Frazekas; Visiting Assistant Professor, Department of Psychology; three hours; 
salary $2,500. 

Michael Frame; Instructor, Department of Systems and Decision Sciences; six hours; 
salary $3,600. 

Denise Gilham; Clinical Instructor, Department of Health Promotion; .6 hours; salary 
$464. 

Bethany Girton; Lecturer III, Department of Communication; twelve hours; salary 
$6,000 . 

Terra Hall; Clinical Instructor, Department of Health Promotion; 5.76 hours; salary 
$4,035. 
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John Hanagan; Lecturer IV, Department of Humanities; three hours; salary $1,800. 

Gary Hartsock; Lecturer IV, Department of Criminology; three hours; salary $1,800. 

Marvin Henry; Professor Emeritus, Department of Curriculum, Instruction, and Media 
Technology; three hours; salary $7,344. 

Theresa Hershfield; Clinical Instructor, Department of Health Promotion; .6 hours; 
salary $464. 

Susan Hoffman; Lecturer IV, Department of English; nine hours; salary $5,400. 

Jody Horstman; Visiting Assistant Professor, Department of Psychology; three hours; 
salary $2,500. 

Sharon Sue Jackson; Lecturer III, Department of Music; four hours; salary $2,000. 

Betty James; Lecturer IV, Department of Management and Finance and Lecturer IV, 
Department of Marketing; three hours each department; salary $3,600. 

Gretchen Jennermann; Lecturer III, Department of Theater; six hours; salary $3,000. 

James Jensen; Lecturer I, Department of Recreation and Sport Management; three 
hours; salary $1,500. 

Ronald Kadish; Lecturer III, Department of Music; three hours; salary $1,500. 

Donald Kaufman; Lecturer III, Department of Electronics and Computer Technology; 
three hours; salary $1,800. 

Denise Kelly; Instructor, Department of Physical Education; one hour; salary $500. 

Roland Kohr; Visiting Associate Professor, Department of Criminology; three hours; 
salary $2,500. 

Kenneth Krause; Lecturer IV, Department of Social Work; three hours; salary $1,800. 

Margaret Landess; Lecturer IV, Department of English; nine hours; salary $5,400. 

Richard Landini; Professor Emeritus, Department of English; three hours; salary 
$1,800. 

Deborah Lang; Lecturer IV, Department of English; nine hours; salary $5,400 . 

Nancy Latta; Lecturer III, Department of History; six hours; salary $3,000. 
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Kathleen Lay; Lecturer IV, Department of English; nine hours; salary $5,400. 

Ralph Leek; Lecturer IV, Department of History; nine hours; salary $5,400. 

Karl Leonard; Instructor, Department of Geography, Geology, and Anthropology; three 
hours; salary $3,000. 

Michael Lunsford; Lecturer III, Department of History; three hours; salary $1,500. 

Mary Maassen; Lecturer III, Department of Foreign Languages and Literatures; four 
hours; salary $2,000. 

Ann Malloy; Lecturer III, Department of Women's Studies Program; three hours; 
salary $1 ,500; and Lecturer III, Department of Communication; three hours; salary 
$1 ,500. 

Carmen Manning; Clinical Instructor, Department of Health Restoration; 5.28 hours; 
salary $4,000. 

Elizabeth Marer-Banasik; Lecturer IV, Department of Art; three hours; salary $1 ,800. 

Elizabeth McCullough; Lecturer III, Department of Foreign Languages and Literatures; 
eight hours; salary $4,000. 

Charles McMahan; Lecturer III, Department of Communication; six hours; salary 
$3,000. 

Martha Mertens; Lecture III, Department of Humanities; six hours; salary $3,000; and 
Lecturer IV, Department of English; three hours; salary $1,800. 

David Meyer; Instructor, Department of Geography, Geology, and Anthropology; three 
hours; salary $3,000. 

Patrick Mills; Instructor, Department of Physical Education; five hours; salary $2,500. 

William Munson; Lecturer IV, Department of Management and Finance; three hours; 
salary $1,800. 

Todd Nix; Lecturer IV, Department of Music; seven hours; salary $4,200. 

James Officer, III; Lecturer IV, Department of Africana Studies; six hours; salary 
$3,600 . 

Jeffrey Perkins; Lecturer III, Department of Communication; six hours; salary $3,000. 
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Eric Rayburn; Lecturer II, Department of Mathematics and Computer Science; nine 
hours; salary $3,600. 

Monty Records; Lecturer IV, Department of English; nine hours; salary $5,400. 

Randall Rector; Lecturer II, Department of Mathematics and Computer Science; six 
hours; salary $2,400. 

Graeme Reid; Lecturer III, Department of Humanities; three hours; salary $1,500. 

Bernard Ridens; Lecturer III, Department of Manufacturing and Construction 
Technology; three hours; salary $1,500. 

Jane Rininger; Lecturer IV, Department of Foreign Languages and Literatures; ten 
hours; salary $6,000. 

Don Rogers; Lecturer III, Department of Recreation and Sport Management; one 
hours; salary $500. 

Zoila Romero; Lecturer III, Department of Foreign Languages and Literatures; twelve 
hours; salary $6,000. 

Chad Roseland; Lecturer IV, Department of Music; eight hours; salary $4,800. 

Aletta Royer; Clinical Instructor, Department of Health Promotion; 5.64 hours; salary 
$3,938. 

Kyle Slaven; Lecturer I, Department of Recreation and Sport Management; two hours; 
salary $1,000. 

Robert Slayton; Lecturer IV, Department of Library Science; three hours; salary 
$1,800. 

Douglas Sperry; Professor, Department of Educational and School Psychology; three 
hours; salary $1,800. 

Robert Tannenbaum; Lecturer IV, Department of History; six hours; salary $3,600. 

William Thompson; Lecturer IV, Department of Mathematics and Computer Science; 
six hours; salary $3,600. 

Douglas Tilford; Instructor, Department of Physical Education; one hour; salary $500 . 

Joseph Townsend; Lecturer III, Department of History; three hours; salary $1 ,500. 

Gary Turner; Lecturer III, Department of Music; six hours; salary $3,000. 
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Robert Watkins; Lecturer IV, Department of Marketing; three hours; salary $1,800. 

Barbara Woodard; Instructor, Department of Elementary and Early Childhood 
Education; six hours; salary $6,000. 

Mark Wright; Lecturer IV, Department of English; three hours; salary $1,800. 

Temporary Part-Time Appointment, Spring 1997 Semester 
(effective January 9, 1997, unless otherwise stated) 

Michael Howard; Instructor, Department of Health and Safety; three hours; salary 
$1,500. 

2. Changes of Status and/or Rate 
(effective August 19, 1996 unless otherwise stated) 

Quilla Bell; from Associate Professor in the Department of Health Promotion to 
Acting Chairperson and Associate Professor in the Department of Health Promotion 
for the 1996-97 academic year; $1,000 stipend for added responsibilities. 

Thomas Derrick; from Associate Professor in the Department of English to 
Administrative Fellow, one-quarter time, in the Faculty Computing Resource Center 
and Associate Professor in the Department of English for the fall semester of the 
1996-97 academic year; $1 ,200 stipend for added responsibilities. 

Jennifer Drake; Department of English; change in educational status to doctorate 
level; salary $33,500. 

Ardyth Duhatschek-Krause; Department of Social Work; change in educational status 
to doctorate level; salary $37,000. 

Rosetta Haynes; Department of English; change in educational status to doctorate 
level; salary $34,000. 

John Jakaitis; from Associate Professor in the Departme.nt of English to Acting 
Director of International Studies and Associate Professor in the Department of English 
for the 1996-97 academic year; 1996-97 academic year base salary increased by 
$1,000 for added responsibilities. 

Bryan Kirby; from Lecturer III in the Department of Communication to University 
Associate in the Center for Teaching and Learning; effective 1996 fall semester; salary 
$6,000 . 

Donald Reuland; from Professor in the Department of Chemistry to Acting 
Chairperson and Professor in the Department of Chemistry for the 1996 fall semester; 
$1 ,000 stipend for added responsibilities. 
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Bobby E. Smiley; from Chairperson and Professor in the Department of Marketing 
to Professor and MBA Coordinator in the Department of Marketing for the 1996-97 
academic year; effective August 28, 1996. 

Angela D. West; Department of Criminology; change in educational status to doctorate 
level; salary $35,325. 

Joyce Young; from Associate Professor in the Department of Marketing to Acting 
Chairperson and Associate Professor in the Department of Marketing for the 1996-97 
academic year; 1996-97 academic year base salary increased by $2,000 for the added 
responsibilities. 

3. Leaves of Absence without Pay - Spring 1997 Semester 
(effective January 9, 1997, unless otherwise stated) 

Karl Barneby; Department of English 

4. Early Retirements 

Karl Barneby; Department of English; 33 years of service; effective May 9, 1998, with 
early retirement leave during the 1997-98 academic year with half pay. 

Wynnie Ford; Administrative Systems and Business Education; 37 years of service; 
effective May 10, 1997, with early retirement leave during the 1996-97 spring 
semester. 

Jack Grantham; Department of Economics; 34 years of service; effective May 9, 1998, 
with early retirement leave during the 1997-98 spring semester with full pay. 

5. Regular Retirement 

Samuel Schnitzer; Department of Psychology; effective May 10, 1997. 

B. ADMINISTRATION 

1. Appointments 

Charlene Adams; Admissions Counselor, Office of Admissions; salary $21,000 per 
fiscal year, prorated from the effective date of August 26, 1996. 

Troy V. Bark.meier; Microcomputer/Network Consultant, Academic Computing and 
Networking Services; salary $33,000 per fiscal year, prorated from the effective date 
of October 14, 1996 . 

Cindy Crowder; Counselor, Office of Admissions; salary $20,000 per fiscal year, 
prorated for the period of September 4, 1996 through. June 30, 1997. 
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Jerold W. Hargis; Microcomputer/Network Consultant, Academic Computing and · 
Networking Services; salary $31,000 per fiscal year, prorated from the effective date 
of October 1, 1996. 

Pei-Yi Hu; Microcomputer/Network Consultant, Academic Computing and Networking 
Services; salary $29,000 per fiscal year, prorated from the effective date of 
October 1, 1996 through June 30, 1997, renewable for two additional years contingent 
upon available funding and positive annual evaluations. 

Melissa Hughes; Assistant Director, Office of Admissions; salary $25,500 per fiscal 
year, prorated from the effective date of August 26, 1996. 

Connie LeComte; Editorial Associate, Office of African American Review; salary 
$22,500 per fiscal year, prorated from the effective date of August 23, 1996. 

Cynthia McClain; Programmer Analyst - FOCUS, Department of Institutional 
Computing Services; salary $17,500 per fiscal year, prorated for the period of 
September 16, 1996 through June 30, 1997. 

Darron Wheeler; Extramural Funding Specialist, Office of Research; salary $37,500 
per fiscal year, prorated from the effective date of October 15, 1996. 

Reappointments 

Carol Bledsoe; Writing Specialist in the Department of English and in the Office of 
Student Support Services; salary $27,702; effective August 1, 1996 through May 31, 
1997. 

Bruce Dallman; Research Associate and Co-P.I. USACERL; salary $76,992 paid by 
Grant #5-4 7062; effective August 17, 1996 through August 16, 1997. 

Karen Goehl; Project Director of the Deaf/Blind Project, Blumberg Center; salary 
$42,999; effective October 1, 1996 through September 30, 1997. 

Lisa Poff; Program Coordinator, Blumberg Center; salarj $24,960; effective October 1, 
1996 through September 30, 1997. 

Sandra Rustan; Coordinator of the Division of Preparatory Music, Department of 
Music; salary $2,134 with income to be supplemented by the teaching of enrolled 
students in the Preparatory MusicProgram; effective August 19, 1996 through May 10, 
1997 . 
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2. Changes in Status and/or Rate 

Carole Barr; Associate Director of Student Financial Aid to Senior Associate Director 
of Student Financial Aid; salary $39,733 per fisical year, prorated from the effective 
date of October 1, 1996; 

Susan G. Dastour; from Computer Specialist I (bi-weekly) in the Registrar's Office 
to Systems Consultant (monthly) in University Advancement; salary $31,000 per 
fiscal year, prorated from the effective date of September 9, 1996. 

Robert DeFrance; change from Production/Director of Television Services to Manager 
of Televised Class Production in Continuing Education/Instructional Services; salary 
$39,051 per fiscal year, prorated from the effective date of September 1, 1996. He 
will continue to hold tenured faculty appointment as Assistant Professor of Media 
Technology in the Department of Curriculum, Instruction, and Media Technology. 

Timothy V. Franklin; from Assistant to the Vice President for Planning and Budgets 
to Assistant Vice President for Governmental Affairs and Planning; salary from 
$55,174 to $60,691 per fiscal year, prorated from the effective date of October 1, 
1996. 

Patricia McClintock; Institutional Research Coordinator; salary $33,806 per fiscal year, 
prorated from the effective date of September 1, 1996; increase for hiring training 
criteria completed. 

David P. Ridenour; from University Registrar to Registrar and Director of 
Student Financial Aid; salary $62,939 per fiscal year, prorated from the effective date 
of October 1, 1996. 

3. Leave of Absence with Pay- Spring 1997 Semester 

Thomas G. Sauer; Associate Dean, Arts and Sciences 

4. Resignations 

5. 

W. Stanley Conrad; Faculty Computing Resource Center; effective August 16, 1996. 

Jennifer Meadows; Blumberg Center, School of Education; effective August 31, 1996. 

Early Retirement 

J. Paul Maierle; Director, Student Counseling Center; 15 years of service; early 
retirement leave from July 1, 1997 through June 30, 1998 at half salary; retirement 
effective June 30, 1998. 
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C. COACHES AND ATHLETICS 

1. Appointments 

Chris Burkhalter; Director of Athletics Media Relations; salary $31,000 per fiscal 
year, prorated from the effective date of September 23, 1996. 

Rob Ervin; Part-Time Assistant to the Sports Information Director; salary $8,064 per 
nine month employment period, August 1, 1996 through May 1, 1997. 

Coaches 

Brian Patrick Boland; Interim Head Men's Tennis Coach; salary $13,000 per 
nine month employment period of September 3, 1996 through May 31, 1997. 

Shohn Doty; Part-time Assistant Baseball Coach; salary $11,000 per employment 
period of July 1, 1996 through June 30, 1997, prorated from the effective date of 
September 12, 1996. 

Matthew A. Egloff; Part-time Assistant Coach for Football; salary $7,850 per 
ten month employment period August 1, 1996 through May 31, 1997. 

Mitchell L. Hannahs; Assistant Baseball Coach; salary $25,000 per employment period 
of July 1, 1996 through June 30, 1997, prorated from the effective date of 
September 4, 1996. 

Mark McAllister; Strength and Conditioning Coach; salary $26,000 per employment 
period of July 1, 1996 through June 30, 1997, prorated from the effective date of 
September 3, 1996. 

2. Resignation 

Rob Oertel; Head Men's Tennis Coach; effective August 30, 1996. 

D. SUPPORT STAFF REPORT 

The Support Staff Personnel Report ending October 3, 1996 is presented in Exhibit A. 



• INDIANA STATE UNIVERSITY 
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES 

FOR THE PERIOD ENDING OCTOBER 3 , 1996 

A. APPOINTMENTS 

NAME DEPARTMENT POSITION RATE 

Buffo, Darla Facilities Management Cust Wrkr I $11,245 

Cress, Derek University Police Department Police Officer $17,797 

Ewing, Roy Facilities Management Cust Wrkr I $11,245 

Gackle, Leslie Aerospace Technology Ofc Asst II $12,415 

Houtz, William Residential Life Housing Refrg Mech $21 ,216 

Hollers, Rebecca Instructional Services Acct Clerk II $14,352 

Kalar, Suzanne Controller ' s Office Acct Clerk II $13,039 

Kelley, MaryAnne Facilities Management Cust Wrkr I $11,406 

Neese, Kelly Business Affairs Ofc Asst Ill $15,029 

Peyton, Sarah Early Childhood Educ Center Teacher' s Aide $12,415 

Pierce, Amy University Telecommunications Cashier I $11,791 

Price, Michelle Library Library Asst II $13,039 

Richey, Terry Facilities Management Cust Wrkr II $12,415 

Stewart, Sonja Chemistry Ofc Asst II (.60 fte) $7,449 
Ofc Asst Ill (.40 fte) $5,465 

Taggart, David Facilities Management Grnds Maint Wrkr I $11,245 

Thomas, Debbie Facilities Management Cust Wrkr I $11,245 

Tucker, Tonia University Police Department Ofc Asst Ill $13,663 

B. TERMINATIONS 

DEPARTMENT 

Voluntary 

Allen , Tina Center of Research and Management Services 

Brown, Penny Library 

SECT10N 3 

ExHIBIT A 

OcToBER /8, I 996 

EFFECTIVE 
DATE 

08-26-96 

10-14-96 

08-26-96 

09-19-96 

09-09-96 

08-26-96 

09-16-96 

08-30-96 

09-17-96 

08-19-96 

09-03-96 

08-26-96 

09-09-96 

09-09-96 

09-18-96 

08-26-96 

09-10-96 

EFFECTIVE 
DATE 

09-13-96 

09-13-96 



B . TERMINATIONS (Continued) 

• Voluntary 

Davis, Tracy 

Ewing, Roy 

Guy, Linette 

Haney, Marie 

Harris, Kimala 

Heagy, Michael 

Holmes, Gary 

Hyatt, Shelly 

Lautzenheiser, Virginia 

Lane, Tara 

Mboe, Patience 

McCombs, Stephen 

Price, Michelle 

Sanchez Jr., Santiago 

Sanders, Gary 

Santie, John 

Smith, Melanie 

Sorlie, Timothy 

Till, Gwendolyn 

2. Involuntary 

Smith, Angela 

3. 

.AME 

Retirement 

Brentlinger, Lois 

Guire, Wayne 

DEPARTMENT 

Geography and Geology 

Facilities Management 

Aerospace Technology 

Hulman Memorial Student Union 

Sandison Housing 

Facilities Management 

Facilities Management 

University Police Department 

Blumberg Center 

Office of Research 

Sandison Housing 

Facilities Management 

Library 

University Police Department 

Facilities Management 

Hulman Memorial Student Union 

Lincoln Quad Housing 

Sandison Housing 

Chemistry 

DEPARTMENT 

Hulman Memorial Student Union 

DEPARTMENT 

Athletics 

Facilities Management 

YRS SERVICE 

22 years of service 

1 5 years of service 

EFFECTIVE 
DATE 

09-06-96 

08-29-96 

09-20-96 

09-17-96 

08-23-96 

09-16-96 

08-31-96 

08-09-96 

08-16-96 

08-16-96 

08-16-96 

08-02-96 

09-16-96 

07-25-96 

09-06-96 

09-02-96 

09-06-96 

07-30-96 

08-16-96 

EFFECTIVE 
DATE 

08-02-96 

EFFECTIVE 
DATE 

09-13-96 

08-30-96 
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3. Retirement 

DEPARTMENT 

Hamilton, Robert Facilities Management 

Sanders, Elsie Sandison 

Winkle, Constance Library 

c. CHANGE IN STATUS OR RATE 

1. Promotion 

Compton, Carl 

Cooper, Kathy 

Crowder, Cynthia 

Graves, Wilma 

Henderson, Janet 

Dastour, Susan 

Tapy, Tina 

Wittenmyer, Dereth • 

DEPARTMENT /POSITION 
FROM 

Cust Wrkr I 
Sycamore Housing 
$11,406 

Ofc Asst II 
Student Life 
$13,227 

Ofc Asst Ill 
Student Affairs 
$14,435 

Cust Wrkr I 
Sandison Housing 
$14,562 

Library Asst I 
Library 
$14,229 

Computer Spec I 
Registrar's Office 
$18,713 

Library Asst I 
Library 
$12,262 

Acct Clerk II 
Conferences & Non-Credit Programs 
$13,760 

YRS SERVICE 

25 years of service 

1 8 years of service 

1 6 years of service 

DEPARTMENT /POSITION 
TO 

Cust Wrkr II 
Sandison Housing 
$12,547 

Ofc Asst Ill 
Alumni Affairs 
$14,550 

Promoted to Monthly 

Cust Wrkr II 
Sandison Housing 
$16,018 

Ofc Asst II 
Library 
$15,652 

Promoted to Monthly 

Library Asst II 
Library 
$13,488 

Ofc Asst Ill 
Staff Benefits 
$15,136 

EFFECTIVE 
DATE 

08-23-96 

07-21-96 

08-16-96 

EFFECTIVE 
DATE 

09-09-96 

10-01-96 

09-04-96 

09-09-96 

08-28-96 

09-08-96 

10-07-96 

09-30-96 



·c. CHANGE IN STATUS OR RATE (Continued) 

Transfer 

DEPARTMENT/POSITION DEPARTMENT /POSITION EFFECTIVE 
NAME FROM TO DATE 

Dawson, Eva Ofc Asst Ill Ofc Asst Ill 09-02-96 
Staff Benefits Office of Research 
$19,572 $19,572 

3. Reclassification 

DEPARTMENT/POSITION DEPARTMENT /POSITION EFFECTIVE 
NAME FROM TO DATE 

Bellinger, Jeffrey Police Investigator Police Lieutenant 08-10-96 
University Police University Police 
$25,291 $27,820 

Clark, Joyce Ofc Asst Ill Admin Asst I 10-07-96 
Communication Disorders & Spec Ed Blumberg Center 
$14,490 17,550 

Guymon, Elizabeth Ofc Asst II Ofc Asst Ill 09-07-96 
Marketing & Community Relations Marketing & Community Relations 
$13,992 $15,391 

Gwin, Karyn Acct Clerk II Acct Clerk Ill 07-08-96 
Residential Life Residential Life 
$15,226 $16,749 

Miller, Debra Ofc Asst Ill Admin Asst I 08-26-96 
Academic Affairs Academic Affairs 
$16,334 $17,967 

Petrowski, Maria Ofc Asst Ill Admin Asst I 08-26-96 
Academic Affairs Academic Affairs 
$15,450 $16,995 

Royse, Donna Ofc Asst Ill Editorial Asst 08-26-96 
Academic Affairs Academic Affairs 
$17,255 $18,981 

Seybold, Jo Anne Ofc Asst II Ofc Asst Ill 08-24-96 
Air Force ROTC Air Force ROTC 
$15,417 $16,959 

South, Tammy Ofc Asst Ill Admin Asst I 08-26-96 
Academic Affairs Academic Affairs 

.roxel, Pamela 

$17,401 $19,141 

Medical Record Clerk Coding Specialist 07-27-96 
Student Health Center Student Health Center 
$13,036 $17,550 



c. CHANGE IN STATUS OR RATE (Continued) 

DEPARTMENT/POSITION 
FROM 

Barnes, Tammy + Ofc Asst Ill 
Arts and Sciences 
$16,188 

Heighton, Jacqueline* Ofc Asst Ill 
Student Academic Services Center 
$15,029 

Wilson, Charline * * Ofc Asst II 
Media Technologies & Resources 
$13,734 

+ Voluntary Demotion 
* New Fiscal Year 96-97 Salary (Grant) 
* * Pay Adjustment 

• 

DEPARTMENT /POSITION EFFECTIVE 
TO DATE 

Ofc Asst II 09-16-96 
Science Education 
$14,569 

Ofc Asst Ill 08-31-96 
Student Academic Services Center 
$16,024 

Ofc Asst II 07-01-96 
Media Technologies & Resources 
$13,930 
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SECTION IV 

October 18, 1996 

INFORMATION/DISCUSSION ITEMS 

1. Power Plant Update (Mr. Graham) I 
I 
i 

Vice President Graham distributed a schedule/timetable (Attachment 3) to infdrm the 
Board of current activity and plans for the future concerning the possibility of 
outsourcing the Power Plant. Four proposals were received from major corporations in 
the State. Currently these proposals are being evaluated. The range is significant 
between the four proposals. Each will be making a presentation during the next 
month. Each one has an understanding of the University's needs and the expenses 
anticipated over the next twenty to thirty years. 

Dr. Benway asked if a decision to privatize has been made. Mr. Graham responded 
that it had not been decided. It might be an alternative to be considered. No option 
is being ruled out at this point. 

Dr. Moore noted that 1997-99 biennial budget request included a $28 million 
request for replacement of the power plant. In that document it was mentioned that 
outsourcing was being explored. The State Budget Committee and Commission for 
Higher Education have been alerted that other options are being investigated. Because 
of the significance of this decision, an independent analysis will be done by an outside 
consultant. 

2. Wabash Valley Educational Alliance (Dr. Franklin) 

Dr. Timothy Franklin provided materials related to the Wabash Valley Educational 
Alliance (Attachment 4). He discussed the mission, goals and members of the 
Alliance. There are eight members of the Alliance: ISU, Ivy Tech State College, 
Purdue Extension Service, Rose-Hulman, St. Mary-of-the-Woods College, Terre 
Haute Center for Medical Education, Vigo County School Corporation and Vincennes 
University. 

Dr. Franklin also briefly reported on the South Central Educational Alliance. He 
noted that ISU serves as the site manager and fiscal agent for this Alliance which 
is made up of five state public insitutions, ISU, IU, IUPUI, Purdue, and Vincennes. 
The purpose is to cooperate to expand educational services to place bound students in 
the counties of Lawrence/Bedford, Greene, Jackson, Martin, Orange, and Washington. 
A major goal is to develop awareness and visability with the local population. Other 
results expected include expanded access, increased awareness and goodwill in the 
various communities. 
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3. Grants - Information Only - Attachment 1 - Information Only (Dr. Wells) 

4. Vendors Report- Attachment 2- Information Only (Mr. Graham) 

Dr. Zietlow called for adjournment at 2:35 p.m . 

• 
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Attachment I 

SECTION IV 

October 18, 1996 

GRANTS 

1. United States Fish and Wildlife Service, Fund No. 46881, Proposal No. 3634 

An additional appropriation in the amount of $35,000 has been received from United 
States Fish and Wildlife Service for the project entitled, "Indiana Gap Analysis 
Cooperative Agreement between Indiana State University and the U.S. Fish and 
Wildlife Service", under the direction of Dr. George Bakken, College of Arts and 
Sciences, for the project period January 1, 1994 through December 31, 1996. 

2. Fraternal Order of Eagles: Diabetes Fund, Fund No. 46946, Proposal No. 3710 

An additional appropriation in the amount of $5,000 has been received from the 
Fraternal Order of Eagles: Diabetes Fund for the project entitled, "Effect of Vanadate 
Treatment on Fetal Lung Surfactant Synthesis in Normal and Diabetic Pregnancies", 
under the direction of Dr. D.J. Reuland, Department of Chemistry, the original project 
start period August 1, 1996. 

3. United States Department of Education, Fund No. 47070, Proposal No. 3674 

An agreement in the amount of $183,945 has been received from the United States 
Department of Education for the project entitled, "Indiana Deaf-Blind Service Project", 
under the direction of Ms. Karen Goehl and Dr. William Littlejohn, Blumberg Center, 
for the project period October 1, 1996 through September 30, 1997. 

4. Parsons Cunningham and Shartle Engineers, Inc., Fund No. 47071, Proposal No. 
3875 

5. 

An agreement in the amount of $6,700.04 has been received from the Parsons 
Cunningham and Shartle Engineers Inc. for the project entitled, Archaeological Phase 
Ia (Surface) and Ic (Subsurface) Reconnaissance of Putnam County Bridge # 111 ", 
under the direction of Dr. C. Russell Stafford, Department of Geography, Geology and 
Anthropology for the project period January 20, 1996 through December 30, 1996. 

Vigo County Head Start of the Western Indiana Community Action Agency (Terre 
Haute) Fund No. 47077, Proposal No. 3943 

An agreement in the amount of $9,240 has been received from the Vigo County Head 
Start of the Western Indiana Community Action Agency for the project entitled, "Vigo 
County Head Start of the Western Indiana Community Action Agency (Terre Haute)", 
under the direction of Dr. A. Jane Schollaert, Department of Elementary and Early 
Childhood Education, for the project period August 15, 1996 through June 30, 1997. 
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Attachment 1 

6. Community Action Program, Inc. of Western Indiana (Covington), Fund No. 4079, 
Proposal No 3944 

An agreement in the amount of $9,240 has been received from the Community Action 
Program, Inc. of Western Indiana (Covington) for the project entitled, "Community 
Action Program, Inc. of Western Indiana (Covington)", under the direction of Dr. A. 
Jane Schollaert, Department of Elementary and Early Childhood Education, for the 
project period August 15, 1996 through June 30, 1997. 

7. Indiana Department of Natural Resources, Fund No. 47808, Proposal No. 3830 

An agreement in the amount of $11,444 has been received from the Indiana 
Department of Natural Resources for the project "Identification of Classes of 
Cropland Soil Drainage/Wetness in the Kankakee Watershed Using Computer 
Analyzed Landsat TM Data and Selected Digital Data Bases Within A GIS", under the 
direction of Dr. Paul Mausel, Department of Geography, for the project period 
November 1, 1995 through October 31, 1997 . 
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Section IV, Attachment 2 
October 18, 1996 

The following vendors have accumulated purchases from the University for the time 
period January 1, 1996, to October 3, 1996 (Calendar Year) in excess of $100,000: 

Vendor No. Vendor Name Curr YTD Paid 

1 X0000209210 Consolidated Network Inc. $101 ,402 

2 X0000347300 Debitek $105,652 

3 X0473669600 CBORD Group, Inc. $104,529 

4 X0000266950 American Micro Inc. $122,287 

5 X0470780000 Benchmark Metal Products $141 ,990 

6 X0000109100 ST Construction $171 ,677 

7 X0000229980 McClain Construction $187,512 

8 X0000319120 AT&T $211 ,577 

9 X0000335340 Natkin Company $226,469 

10 X0000340440 MacAllister Machinery Co., Inc. $101,680 

11 X0000320480 Sico North America, Inc. $108,276 

12 X0000355100 Grunau Company 
' 

$111 ,146 ., . 
13 X0499485000 Hoosier Copy, Inc. .· $129,554 

·' 
14 X0556150000 Teachers Insurance & Annuity ., $1~1,437 

• ~ ll • • "4 .. .. 
15 X0433301 000 Best Locking System of Indiana · -~ $131,658 

<;. .. 

16 X0000023600 ' Indiana State Teachers Assn. $p8,670 ... , ' 

17 X0000026680 ISU Barnes & Noble -· . ··-· . ! - $147,258 . ~.·. .. . . . 
_18 X0000325870 Mar-Lite, l~c. .. ., 

I• --~1 ~1 ,138 . .. 
19 X0000313500 . PC_~ .~om~~at ... "· 

.. $157,108 

20 X0000200410 Cis~o ~ystems, Inc. , .. ' •$157,586 - ,·,. . , -.. •' . 
21 X0501800000 Ameritec~,. _,;. .. ~- ". ' ·, 

....... --~~j.:':::. $2 5~.~28 , . ., , 
·~•"' 

22 X0000014730 ·• · Graham Microage .. .. ' . ~· .,_ ~ -·<~~, . .:.$1?9,190 . 
23 X0548500000 Sewage ~isp?s.~l "Y?rl.<s. · · ' :t~~~t- $17!),270 

24 X0000320200 ROAW Corporation .;r• ., .,.~.)',W:_ $173,515 ,. 
25 X0000340540 Struct~ra ~.t-S.~e~ive Sf·· Inc,: ~: , t· ·~ . ~4$1 ~9,735 . - ~-
26 >sp~g3,259I,9 :... , Buckeye Rower Sales ·-~ --~,;;~it-1.-*·. ' . *~ .,, ,g.;r.e,triiiiPivw -""?iM··· . fPY.•:~;m: .1\c, 

"""< ~-¥!'. <>''$183,390 
.. .,;Qt<.:<;'~~~; ·"-~~~ 

27 XQ00026801 0 -~ . Advanced Microelectronics ,· #·. __ • -· ... · .;,. $192 153 
'·'c; .. "{•, '•''""'·¥:,;,;:; • ···:c . _,. •' '*· • ~'1.8 . ~~ 0'Jr+P '~'.~~--l·" ' -::;...; 

28 X2557,900000 'l, Indiana Gas Company "·, -~~- • ·<. -.,.,,. ·;;:; .• _'¢,;r;;,";,.;w ;;;&"><nt";, h • ..:;;.,_,,. )v ;;:;,~12f.~SO 
29 X0?0019~~o_, Crown Electric.J~F-~,;1 •• , :tt~!B- ,,;;,;~-,w,,_. ~uili1v~,!J~3,J"~9 -~, , " w,f,..--,_,_ ~-.. 1 

30 xooooo~~5o ""- Davi~. R ~na_pp & Assoc. ' !ncr. "~'~-"' ~ .,).c~!f,•.# $206 029 
¥"'"~ -di>:,4,, ·-;;,,, : .... 

31 ~~75~00090 "'~ ~; ~!!: l.!!n~ ~~T!'aryy e. ,.tyJ{\11!<(~ 11,')."' ;$?:::~~<~;~2p9.~13 
32 xqooo~~3650 .. ~~~o~!,~!~.R~~UnQ. ;_;;· ~~- yt), /t;• ,. , jf(i?. ;j'.,."''3J~·-~ 15 
33 X0000193150 Burdco Gr_oup iS' . d. · ;p ,, <> ,,~ .. rt·•x''' _. ii:.' W:H'f$216,216 

34 X£>009~~2540 ! Rya"w~ir~,!'r~~,ection , !~c. 
"' 

. .i' ;;; v, .. $218,650 - ,;;:~::;--, .'~~; .J'~ 

35 X0000306470 Diversified Data Systems, Inc. ' ,,:· "';;'1:~ $221 ,700 

36 X0492829500 GTE North / 
,,._, . ... ,,. 

W!~.$229,395 ,. 
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38 X0471790000 

39 X0366706000 

40 X0501735000 

41 X0000235980 

42 X0000281400 

43 X0000263360 

44 X0000085390 

45 X0559120000 

46 X0000276940 

47 X0497000000 

48 X0569142000 

49 X0000210400 

50 X0000297230 

51 X0538020800 

52 X0471589000 

53 X0557820000 

54 X0000039960 

55 X0000345130 

56 X0538060000 

57 X0000233310 

58 X0539900200 

59 X0555900000 

60 X0545440000 

61 X0000176240 

62 X0548980000 

63 X0000070510 

64 X0000346180 

• 

- - . -
Acardia Collegiate Benefits 

Apple Computer, Inc 

Indiana-American Water Company 

SCT Software and Resource 

The lnterDesign Group, Inc. 

CIC Systems, Inc. 

Springhill Heating & Air Cond. 

Thiemann Office Products, Inc. 

Standard Insurance Company 

Harrah Plumbing and Heating Co. 

Williams Plumbing & Heating 

Delta Dental Plan of Indiana 

Dell Marketing LP 

Postmaster 

Black Beauty Coal Co. 

Terre Haute Electric Supply 

Ebsco Subscription Services 

Indiana Dept. of Correction 

Potter Electrical, Inc. 

NRK, Inc. 

Public Employees Retirement Fund 

Sycamore Engineering, Inc. 

SMC, Inc. 

PSI Energy 

Hannig Construction , Inc. 

Marriott Mgmt. Services Corp. 

Verkler, Inc. 

TOTAL 

$268,530 

$270,191 

$291 ,319 

$305,015 

$315,283 

$319,103 

$325,556 

$358,132 

$421,352 

$437,086 

$440,802 

$450,274 

$465,755 

$481,218 

$500,681 

$566,443 

$615,786 

$730,769 

$754,302 

$781,974 

$887,691 

$951,624 

$1,570,700 

$1,667,577 

$4,251,612 

$4,315,861 

$5,470,501 

$34,411,132 

Highlighted items have been previously reported . 
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Single Purchases of More Than $25.000 When Only ONE Bid is Received or When the 
Lowest Bid is Not Accepted 

Purchases for the months of August and September, 1996: 

1. Purchases over $25.000 and not low bid . one bid or single source: 

a. Not low bid: 

PO# C095600, Speedway lnt'l Trucks, $31 ,800, ISUZU Truck. (Low bid 
did not bid on all items called for in specs) 

PO#C096489, Shepard Poorman Graphics, Inc., $46,292, Indiana State 
University Magazine. (Quality of sample material submitted not 
acceptable.) 

b. Single Source Bid: 

PO# C095188, IBM Corp., $71 ,188, Maintenance for IBM hardware. 

PO# C095240, CBORD Bgroup, $46 ,696, Readers , terminal for existing 
equipment 

PO# C095467, Indiana Coop Library, $48,501 , Library maint. services. 

PO# C095558, Ariel Dynamics, $131 ,910, Performance Analysis Equip., 
Ins. Replacement (equip. theft). 

PO# C095564, lnnovision Systems, Inc., $34,439, Motion analysis 
system, Ins. Replacement (equip. theft) . 

PO# C096050, Oracle Corp., $37,000, Software maintenance. 

c. One bid received: 

PO# C096137, Hewlett Packard , $33 ,915 , Disk subsystem addition to 
existing HP9000/800-170. 

2. Purchases over $100,000: 

PO# C095558, Ariel Dynamics, $131 ,910, Performance Analysis Equip., Ins. 
Replacement (equip. Theft) . 
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MINUTES 
INDIANA STATE UNIVERSITY 

BOARD OF TRUSTEES 

DECEMBER 6, 1996 

The Indiana State University Board of Trustees met in regular session at 9:30a.m. on 
Friday; December 6, 1996, in the Heritage Ballroom, Tirey Hall. 

Trustees present: Dr. Benway, Mr. Blade, Mr. Buttrey, Mr. Dooley, Mrs. House, Mr. 
Smith, Mr. Stelle, Mr. Wildman and Dr. Zietlow. 

President Moore, Vice Presidents Edgerton, Graham, Schafer, Schultz, and 
Wells and Acting Vice President McKee were present. Also attending were Dr. Steven 
Lamb, Chairperson of the University Faculty Senate and Ms. Stacy Romoser, President of 
the Student Government Association. 

There being a quorum present, Judge Stelle called the meeting to order at 9:50a.m. 

SECTION I 

A. APPROVAL OF THE MINUTES (Judge Stelle) 

On a motion by Mr. Dooley, seconded by Dr. Benway, the minutes of the 
October 18, 1996 meeting were approved as presented. 

B. DATE OF NEXT MEETING (Judge Stelle) 

The dates for the next meeting are February 6-7, 1997. 

C. REPORT OF THE BOARD PRESIDENT (Judge Stelle) 

Judge Stelle commented that the Trustees had an opportunity to attend a women's 
basketball game last night, and congratulated the team on a victory. He noted that 
after the game the players come in to the stands and talk to the fans. 

He complimented the Music Department on the Holiday Sing Along held in the 
Commons on Thursday. Trustees were in attendance and it was a very nice event. 
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Judge Stelle introduced Marty Blank and called special attention to the new ISU 
Magazine which Marty is responsible for producing . A copy of the magazine was 
distributed. 

Judge Stelle also mentioned that Vice President Dennis Graham will be moving 
to California. On behalf of the Trustees, he thanked Dennis for all of his valuable 
contributions, noting his special ability and understanding of business affairs. Judge 
~telle wished Dennis and Trish good luck and much success. 

D. REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore) 

ISU Magazine 

President Moore also congratulated Marty Blank and his advisory committee on 
the new ISU Magazine. 

Vice President Graham 

President Moore also acknowledged Vice President Graham and wished him success 
and happiness in California. He thanked Dennis for all of his hard work on the 
campus master plan. Dr. Moore commented that no one works harder than Dennis 
Graham and no one has been a better cheerleader than Dennis. All you have to do is 
walk around the campus and you will know that Dennis has left his mark on the 
campus. 

Dr. Moore announced a reception on January 17 between 2:00 and 6:00p.m. in the 
University Suite, HMSU in honor of Trish and Dennis. He invited the Trustees to 
join everyone in wishing the Grahams well. 

IQ Magazine 

Dr. Moore expressed deep appreciation to Merv Hendricks, Director of Student 
Publications. Since Merv has joined the staff, one of the innovations is the IQ 
Magazine. It has been well received and like any piece of journalism provokes 
responses in one way or another - mostly positive. Dr. Moore also introduced Nicole 
Woods, the editor of the magazine , noting that many do not realize the hours students 
put into such publications. It is a tremendous corn .. :nitment. Tim Keller, the graphic 
designer, was also introduced. 

Celebrations 

Celebrations at the University are important. A December commencement is 
scheduled for the first time ever. The Commencement will be held on 
December 14. Trustees are invited and encouraged to attend. This is an experiment 
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to see if there is student interest. The idea was recommended by SGA two years ago. 
This is the first time and we are looking forward to it. The ceremony will begin at 
2:00p.m. in Hulman Center. There will be a brunch from 10:30 until Noon in the 
Hulman Memorial Student Union for Trustees, platform party, graduates, parents and 
friends. 

Two other celebrations Dr. Moore noted and invited Trustees to attend were Founders 
pay, February 5, and the Honors Day Program on April 23. 

The Volunteer Recognition Banquet was held November 11. It was started three 
years ago. Volunteers from the Board of Trustees, Board of Directors of the ISU 
Foundation, Alumni Council, people who support athletics and people around the 
community are recognized. This year Judge Stelle was honored for his outstanding 
service to the University along with Mike Alley, President of the ISU Foundation 
Board of Directors. 

Another celebration inaugurated this year was the Faculty Recognition Banquet. With 
the help of Dr. Wells and his staff the event took place during the middle of October. 
The banquet included faculty who had been promoted, received tenure, were 
recipients of the Caleb Mills Distinguished Teaching Award and the Research/ 
Creativity Awards as well as University Service Awards. That evening for the first 
time the President's Medal for exemplary service was presented to Professor William 
Brett, Professor Emeritus in the Department of Life Sciences who served the 
University for 37 years, and Professor Gene England, Professor of English who has 
served the University for 28 years. 

Another innovation on the campus this fall was the "President for a Day" event for 
a member of the student body. The idea came from Mortarboard . This was a fund 
raiser for the association. Rose Huffman was selected as the winner. She sat in 
meetings and Dr. Moore went to her classes. Rose is a sophomore from Indianapolis. 

ISU Presents 

Ron Prickle of Media Technologies and Resources is the producer of a new TV 
program seen on Sundays at 10:00 a.m. called ISU Presents . A brief portion of the 
video was shown which featured Rose Huffman in her role as President. President 
Moore commented this is a good TV recruiting tool, and there have been positive 
comments . 
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E. REPORT OF THE UNIVERSITY FACULTY SENATE CHAIRPERSON 
(Dr. Lamb) 

The Affirmative Action subcommittee of the Executive Committee, chaired by 
Harriet Hudson, has concluded its report in reaction to the proposed revisions to 
Appendix H. The report is now ready for presentation to the University Faculty 
Senate . 

. The faculty continues to encourage the administration to use the performance based 
pay system only if there are funds available greater than the cost of living. Also, the 
faculty note the serious efforts the administration is making to cut costs by increasing 
the work load of some administrators rather than attempting to replace vice presidents 
who are leaving the institution. While the faculty are apprehensive about the loss of 
enormous expertise, they recognize the balance the administration is trying to achieve 
in the cost saving efforts. 

Dr. Lamb attempted to acquaint the Board with the level of documentation that faculty 
presently face. He noted his personal example is generated from experience within 
the School of Business, but there is little difference from School to School. Within 
the last twelve month period, he has filled out the Professional Activities Report, the 
Faculty Workload Report, Renewal of Graduate Faculty Standing Report, the AACSB 
Profile Report, the Performance Based Pay Evaluation Report, Application for Service 
A ward Report, and has participated in the Student Outcomes Assessment Report. 
Some of these reports are trivial, others take days to complete. Certainly all these 
forms help us to understand the expectations placed upon us. But the demands for 
documentation is stifling. 

He noted he has always had a love of his discipline, and a desire to pass enthusiasm 
for his discipline along to his students. Will this level of documentation encourage 
his love for his discipline, encourage the vigor that he brings to the class room or will 
it dampen his spirits. Every time he helps a student other than his own, and receives 
verbal appreciation, does he need to look out for his self-interest and solicit written 
documentation OF will their welfare continue to dominate his motivation. Will the 
documentation of his efforts become his primary focus, will he engage in activities 
with his goal being to flush out vacancies on his forms or will he somehow translate 
all this documentation into becoming a more responsive productive faculty member. 

Dr. Lamb commented further that he understands that pendulums do swing, and that 
for a good time period the University has lived without much scrutiny. But now he 
thinks the pendulum has swung so far to the other direction that it has become 
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F. 

counterproductive to the welfare of the institution or of the society. The marginal 
costs to additional layers of assessment, accompanied with additional layers of 
documentation are outweighing the additional benefits. He wanted the Board to be 
aware and receptive to his message. 

REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT 
(Ms. Romoser) 

. ·Since Ms . Romoser had to leave to take an exam, Vice President Edgerton reported 
on her behalf that the Sycamore Cards are in place and have contributed positively to 
getting students to ball games . Stacy has been elected to ISAA for the 1997 year 
and the ISAA conference will be held at ISU on January 31 and February 1. 

G. REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Mr. Bonsall) 

Mr. Bonsall was unable to attend the meeting . 

H. BANK SIGNATURE AUTHORIZATION/APPOINTMENT OF BOARD 
TREASURER (Judge Stelle) 

1. Signature Authorization for Checks 

Recommendation: Approval of the manual signature and the machine 
signature of William A. Crichfield, Chief Financial Officer and Treasurer, 
as the authorized signature for checks drawn on bank deposits of Indiana 
State University on or after December 15 , 1996. 

2. Appointment- Treasurer 

Recommendation: Appointment of William A. Crichfield as Treasurer of the 
Board of Trustees effective December 15, 1996. 

3. Authorization to Invest Funds/Transfer Securities 

Recommendation: Approval of the following resolution: 

RESOLVED, that William A. Crichfield, the Treasurer of the Corporation, 
is fully authorized and empowered from the date of his appointment as 
Treasurer to invest funds of the Corporation, transfer, endorse, sell, assign, 
set over and deliver any and all shares of stock, bonds, debentures notes, 
subscription warrants, stock purchase warrants, evidences of 
indebtedness or other securities now or hereafter standing in the name of or 
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owned by this Corporation, and to make, execute and deliver any and all 
written instruments of assignment and transfer necessary or proper to 
effectuate the authority hereby conferred. 

On a motion by Dr. Zietlow, seconded by Mrs. House, the recommendations were 
approved. 

I. CANDIDATES FOR DEGREES (Dr. Wells) 

The candidates for degrees to be conferred December 17, 1996, are presented in 
/ in Exhibit A. 

Recommendation: Approval of the award of the respective degrees subject to 
completion of the requirements. 

On a motion by Dr. Benway, seconded by Mr. Smith, the recommendation was 
approved. 

J . AGREEMENTS (Dr. Wells) 

Recommendation: Approval of the following agreements. 

1. Continental Rehabilitation Hospital of Terre Haute 

The purpose of this agreement is to provide clinical education externship 
opportunities for Speech Pathology graduate students at this faCility. A copy 
of the agreement is presented in Exhibit B. 

2. St. Francis Hospital. Beech Grove, Indiana 

The purpose of this agreement is to provide clinical education externship 
opportunities for Speech Pathology graduate students at this facility. A copy 
of the agreement is presented in Exhibit C. 

3. Gymnastics Plus. Terre Haute, Indiana 

The ISU School of Health and Human Performance currently offers courses in 
gymnastics and Gymnastics Plus is interested in housing and using certain 
gymnastics equipment owned by the University. A copy of the agreement 
is presented in Exhibit D . 
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Grain Systems, Inc .. Paris. Illinois 

The purpose of this agreement is to provide Safety Management Internships. 
This is a standard agreement form previously approved by the Board. 
A copy of the standard agreement form is on file in the Office of the Secretary 
of the University. 

5. St. Joseph's Hospital Family Neighborhood Health Center. Huntingburg. 
Indiana 

The purpose of this agreement is to provide clinical experiences for nursing 
students in the FNP track. This is a standard agreement form previously 
approved by the Board. A copy of the standard agreement form is on file in 
the Office of the Secretary of the University. 

6. Union Hospital, Terre Haute, Indiana 

The purpose of this agreement is to provide Clinical Supervision for its 
Speech-Language Pathology graduate and undergraduate students. This is 
a standard agreement form previously approved by the Board. A copy of the 
standard agreement form is on file in the Office of the Secretary of the 
University. 

On a motion by Mr. Buttrey, seconded by Mr. Dooley, the recommendation 
was approved. 

K. IN MEMORIAM (Mr. Schafer) 

M. Dale McConchie, Assistant Professor of Graphic Arts Management in the 
Department of Manufacturing and Construction Technology, died on October 22, 
1996. A Resolution is presented in Exhibit E. 

Recommendation: Adoption of the Resolution. 

On a motion by Dr. Zietlow, seconded by Mrs. House, the resolution was 
adopted. 

L. DISCLOSURE OF INTEREST (Mr. Schafer) 

A Disclosure of Interest Statement Summary is presented in Exhibit F. The statement 
will be transmitted to the State Board of Accounts as required by statute . 
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Recommendation: Acceptance and acknowledgement of the Disclosure of Interest 
Statement Summary as presented in Exhibit F. 

On a motion by Dr. Benway, seconded by Mr. Wildman, the recommendation was 
approved. 

M. UNIVERSITY HEALTH BENEFITS PLAN RENEWAL (Mr. Schafer) 

The current health benefits plan is administered by Acardia of the Wabash Valley . 
During the past year Alexander and Alexander (benefits consultant) reviewed 
proposals received from six companies with the Health Benefits Review Committee . 
Since Acardia has requested an administration fee increase of approximately 22 
percent, it was determined that a change in administrators to J.P. Molloy & 
Associates was advisable . The revisions to the plan are presented in Exhibit H. 

1. J.P. Molloy & Associates 

Reimbursement of claims paid by J .P. Molloy will be made on a weekly 
basis. Managed care will continue under Molloy provisions. The following 
monthly per capita fees are shown for comparison. The proposed J. F. Molloy rates 
are for a two-year period. 

Administrative Fee 

Managed Care 

PPO Network Access** 

HOTT Rider w/$215 ,000 
specific deductible 

Specific Stop Loss ($215,000) 

Acardia 
1996 
Present 

$8.39* 

$2.50 

$3 .25 

$1.00 

$3.74 

J.P. Molloy 
1997 1997 
Proposed Proposed 

$10.27 $8.85 

$2.50 $2.30 

$ 5.25 $2.75 

$1.00 N/A*** 

$3.96 $4.40*** 

*Capitation was translated into percentage of PPO hospital discounts. 

**During 1996 the University participated in the Premium Preferred network 
(PPN). For 1997, this network will be replaced with Sagamore Select network. The 
out of state network will include America's Health Plan (AHP) . 
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***The Seaboard Life Insurance Company specific stop loss deductible contract 
covers human organ and tissue transplants. 

2. Delta Dental Plan 

The contract with Delta Dental Plan will be continued for calendar year 1997. The 
administrative charge per membership will be increased from $2.02 to $2.04 per 
_month effective January 1, 1997. 

3. Caremark Prescription Drug Card 

The Caremark, Inc. prescription drug card program is recommended with 
a ten (10) per cent co-payment for generic drugs (see Exhibit H) effective January 1, 
1997. 

4. Contribution Rates 

With coverage changes recommended in Exhibit H, contribution rates will remain the 
same for calendar year 1997 as follows : 

Employee Employee Monthly 
Monthly Bi-Weekly University Total 

Employee Only $ 54.50 $ 27.25 $163.50 $218.00 

Employee/Children $103.00 $ 51.50 $309.00 $412.00 

Employee/Spouse $131.00 $ 65.50 $393.00 $524.00 

Employee/ 
Dependents $144.00 $ 72 .00 $433.00 $577.00 

Retiree with 
Medicare $ 17.00 $181.00 $198.00 

The University will continue to fund the Retiree Claims Reserve at the present level 
($170,000 per month) . This program was adopted on January 1, 1993 to set aside 
funds during employees working years to support post retirement health and life 
claims/benefits . 
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Recommendation: Approval of the change in the University Health Plan as outlined 
above and as noted in Exhibit H effective January 1, 1997. 

On a motion by Mr. Blade, seconded by Dr. Zietlow, the recommendation was 
approved. 

N. VISION CARE PLAN (Mr. Schafer) 

. Over the past several years requests have been received for the availability of a 
voluntary vision care plan. Vision Service Plan (VSP), in addition to two other 
companies, has submitted a proposal which has been recommended by Alexander and 
Alexander, the University benefits consultant. 

The proposal is a voluntary plan available to all benefits-eligible staff. The plan will 
be a separate program and will not be a part of the regular University Health Benefits 
Plan. Payroll deduction will be provided as a service to participants, but the 
University will not contribute to the program. 

The VCP program will provide the following benefits: 

Service Freguency 

Examination ($10 copayment) 12 months 

Lenses* (including contact lenses) 12 months 

Frames* 24 months 

*Combined $25 copayment for materials. 

Monthly payroll contributions are: 

Bi-Weekly Monthly 

Single Coverage $4.02 $8.04 

Family Coverage $8.85 $17.70 
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Rates are based on voluntary participation in the program with a two-year lock in! 
two-year lock out. Rates are eligible for Section 125 of the Internal Revenue Code 
which allows for contributions to be made from pre-tax salary. New employees 
will be eligible to enroll during the first 31 days of employment. Current benefits
eligible staff will be offered open enrollment during the month of January 1997. 

Recommendation: Approval of the Vision Care Plan effective January 1, 1997. 

. . 

. On a motion by Dr. Zietlow, seconded by Mr. Wildman, the recommendation 
was approved. 

0. CHANGE IN DEPARTMENT NAME (Mr. Edgerton) 

The role and function of the Office of University Police has changed over the 
past two years. As a result of a self-study, including a consultant's report, 
a greater emphasis has been placed on personal safety within the University 
community. Therefore, it is appropriate to clarify the role and purpose of the 
department by changing its name from University Police to Public Safety. This 
change will become effective on January 1, 1997. 

Recommendation: Approval of the name change from University Police to Public 
Safety effective January 1, 1997. 

On a motion by Mr. Wildman, seconded by Mrs. House, the recommendation 
was approved. 

P . RESOLUTION REGARDING INTERIM FINANCING OF THE MUSIC 
REHEARSAL ADDITION AND THE ADVANCED TECHNOLOGY CENTER 
(Mr. Graham) 

Recommendation: Approval of the Resolution as presented in Exhibit G. 

On a motion by Dr. Zietlow, seconded by Dr. Benway, the recommendation was 
approved . 

Q. PURCHASES OVER $250.000 REQUIRING BOARD APPROVAL (Mr. Graham) 

Under the Board approved University Purchasing Guidelines, during any calendar year 
a single purchase of more than $250,000 or vendors with accumulated purchases in 
excess of $250,000 are to be approved by the ISU Board of Trustees. The following 
purchase orders require Board approval : 
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Single Purchases 

PO# C096776, Sycamore Engineering, Cromwell Renovation, $307,400. 

PO# C097008, Jungclaus Co., Inc., Erickson Renovation General Contract, 
$1,665,400 

_PO# C097009 NRK., Inc., Erickson Electrical Contract, $487,582. 

PO# C097010, Sycamore Engineering, Erickson Mechanical Contract, 
$1,641,000. 

Accumulated Purchases 

Forrest Sherer, Inc. 
All Phase Electric Supply 

Recommendation: Approval of the purchases. 

$331,282 
$591,113 

On a motion by Mr. Blade, seconded by Mr. Wildman, the recommendation was 
approved . 
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EFFINGER, RAVONE LAVONE GENTRY, RAE LEVONE 
GOBLE, ROGER EUGENE HEAD, MARCUS AARON 
HELLWIG, JEFFREY BOYD HENDERSON, WILLIE LEE 
JOHNSON, LEROY LEACH, ERIC D 
LUSTER, DAVID GENE OLIVER, BRUCE EUGENE 
SEYMOUR, PATRICIA DaNae TUCKER, CHARLES ALEXANDER, SR 
WARNER, AMY COANN YANCEY, LORENZO 

4lt 
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ABELLA, JUSTO ENRICO DORADO 
ARCHIBALD, CARMEN LYNN 
BOUNSALL, JEFFREY DEAN 
BRAZZELL, DONNA ANN 
BROWN, WENDY MICHELE 
BURNS, CHRISTOPHER DEAN 
CHAMBERS, JENNIFER LYNN 
CHEREPKAI, MICHAEL TODD 
DAILY, RAE MICHELLE 
DENNY, CATHY ANN 
EGENDOERFER, ADRIENNE MARGARTHEA 
FLORADIS, CAROLYN MARIE COX · 
FRENCH, STEVE J 
GENTRY, LAURA ELAINE 
GOWDY, CINDY J. 
HAMMOND, JANICE ANN 
HIGGINS, PATRICIA JO 
HOAGLUND, MICHELLE ANN 
IRELAND, KELLY JOANN 
JAHN, WALTER HUGO 
JOHNSTON, JOHNDA ROTHEKER 
KNABEL, SARAH ALANNA LEONARD 
LADD, AMELIA DIVER 
MARTIN, GLENDA LEE 
MATHERLY, PAUL EUGENE, JR 
MCFARLAND, DORY L. 
MCLAUGHLIN, SCOTT ALLEN 
METZINGER, AMANDA JO 
MILLER, MARCIA HICKMAN 
MOORE I AMY LEE 
NEES, SUSAN KAY 
OAKES, STEPHANIE LOUISE 
PALMER, JENNIFER ANN 
PILANT, CYNTHIA MARIE 
RHODA, JENNIFER LYNN 
SEAL, THERESA ELIZABETH 
SHIPP, HAROLD ROBERT 
SMITH, LAURIE ANN 
SOLLARS, AUDRA LYNN 
STINNETT, REBECCA SUE 
TITZER, JUDY K 
VAN CLEAVE, LOUISE ANTIONETTE 
WALKER, LESLI ANN 
WARNER, DAVID HENRY 
WILTERMOOD, AARON JOSEPH 
YOUNG, ERIN SUZANN 

~ 

ALIFF, APRIL DAWN 
BERRISFORD, LINDA KAY MITCHELL 
BOWERS, ELIZABETH ANN 
BROWN, IVAN LEROY 
BUELL, MELISSA LYNNE 
CAGLE, LISA MICHELLE 
CHANDLER, DARREN NEAL 
CHRISENBARY-KISNER, TERRI L 
DAMEWOOD-MCGLOCKLIN, JENNIFER G. 
DUNAGAN, DAWN MICHELLE 
FIELDS, ELIZABETH LAMB 
FRANCK, JILL LEE 
FUHRER, CHARLES TICHENOR 
GORDON, TABITHA RENEE 
HAMILTON, CYNTHIA LYNN 
HESTER, TARA LYN 
HILL, TRICIA ANN 
HUTCHISON, MELISSA STAR 
JACKSON, KIMBERLY KAY JOHNS 
JOHNSON, GENEVA ANN 
KELLY, ALENA FAYE 
KRACY, JUDITH CAROL 
LLOYD, JAMIE RENEE 
MASON, JEFFERY WAYNE 
MAYFIELD, TERRI LYNN MAY 
MCKINLEY, CLAUDIA ANN WILSON 
MCVEY, SHAWN CHRISTOPHER 
MILLER, CAROL ANN HARTMAN 
MILLINGTON, LAUREN MARIE 
MORLAN, DANA RENEE' 
NIKZAD, ROCHELLE LEE 
ORMAN, MELISSA J 
PARSONS, ANDREA DAWN 
REINOEHL, ANNE MARIE 
SAKER, LEANNE MICHELE 
SHARP, APRIL JAYNE 
SHOUSE, APRIL D'LEE 
SMITH, NELE LYNN 
ST JOHN, KEVIN LEE 
SWANSON, TIMOTHY ROLAND 
TURNER, ROBIN MARIE 
WALKER, CHARLES JAMES 
WALTER, REN'EE MICHELE 
WEAVER, JILL SUZANN 
WOHLWEND, DANA ANN 
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ALLER, AMANDA RUBY 
CAMPBELL, LUCY 
DECKARD, KRISTINA RENEE 
GARRETT, MATTHEW CAINE 
HILL, ROBIN JAMES 
MIDRAJ, JESSICA ANN 
WHITACRE, JENNIFER ANN 

BALDWIN, JOSHUA CHARLES 
CORNETT, AMY LEIGH 
GARRETT, MATTHEW CAINE 
GAYSO, VIRGINIA (GINNY) JEAN 
LYBARGER, RYAN ALLYN 
STONE, JEFFREY SCOTT 
WILSON, JENNIFER ANN 
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CARR, STEPHANIE LYNN 
KUNTZ, ELIZABETH ANN 
PINDROH, JENNIFER MARIE 
RICHEY, JEFFERY ALAN 

COLLINS, JENNIFER AUDRA 
PHILLIPS, CORISSA ANN 
REDMOND, MICHELLE LYNE 
SCHUM, KIMBERLY ANN 
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CUNNINGHAM, SONJA CHRISTINE 
STEPP, SCOTTY ALLEN STEPHEN 
WILSON, SHANNON KAY 

SHAFER, FLOYD DOUD 
SULLIVAN, FRANK KILIAN 
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ABRELL, MARGARET LORANELL 
AL-SHAMARI, ABDULAZIZ A N 
ALLEN, TERRY SCOTT 
ANDERSON, BRAUN ANDREW 
ANDERSON, SARAH MARIE 
ARBUCKLE, GREGORY KEITH 
ARTHUR, KELLY KIRK 
ASHBY, MICHAEL EUGENE 
BAAR, ALEX N 
BAER, CHAD CORNELL 
BAKER, MICHAEL DAVID 
BANDY, MARK PHILLIP 
BARKER, CHRISTINA MARIA 
BAUMGART, JASON NATHANIEL 
BELL, JEFFREY SEAN 
BENNETT, TAMBRA LYNN 
BEVINGTON, COLEY RYAN 
BISCHOFF, JEFFREY ROBERT 
BLANKENBAKER, HEIDI LYNN 
BOLES, TODD M 
BOOKER, KEVIN LAMONT 
BOTTOMS, LAURA JANE 
BOWEN, SHELBY MICHAEL 
BOYD, LIZABETH COZETTE 
BRADEN, HEATHER NICOLE 
BRAUNS, MARIA MICHELLE 
BRITTON, ARETHA DENISE 
BROWN, ELIZABETH ANNE 
BROWNING, THOMAS DUANE 
BUCH, JASON EDWARD 
BURTON, DUANE EDWARD 
CAIN, SUZANNE MICHELLE 
CAMPBELL, DAVID JOHN 
CANNON, TODD EDWARD 

~ 

CARR, ROBERT STEVEN 
CASE, KARA SUE 
CATES, GRETHEL ART, II 
CHANDLER, KIMBERLY ANN 
CHAPLIN, CLAUDIA ANNE 
CHEREPKAI, MICHAEL TODD 
CLAY, ALLISON SUZANNE 
CODY, JAMES DUANE 
COLLIER, DONALD R, JR 
COLLIER, LISA JANE MATHES 
CONN, RALPH LEO, III 
COOKE, STEVEN CHRISTOPHER 
COSTELLO, MARK WILLIAM 
COTTRELL, CARL R., II 

ADAMS , AMY ELLEN 
ALLEN, JAMISON JOHN 
ALUMBAUGH, WILLIAM MICHAEL 
ANDERSON, LAVONNA LAVETTE 
APPLEGATE, PAMELA ANN 
ARCHER, JAMES WOODROW 
ARTHUR, THOMAS LEROY 
ATCHASON, MARK LYNN 
BABUR, SANJAY BHAGWAN 
BAIRD, CORBIN JOSEPH 
BANDAK, NADER ELIAS 
BARESIC, JENNIFER ANNE 
BASKERVILLE, SHARIF OMARR 
BEATTIE, MICHAEL ANDREW 
BENEFIEL, JACINDA DENICE KAY 
BENT, GREGORY ANDREW 
BEWLEY, JOHN CHARLES 
BLAKE, DAVID M 
BOLDEN, DAVINA DANIELLE 
BONDS, RODNEY DARNELL 
BOSSTICK, JOHN A 
BOVIE, KELLY S 
BOWER, LARRY ALAN 
BOYD, REBECCA ANN BELL 
BRANSON, DAVID LEE 
BRINK, THOMAS JOSEPH 
BROOKS, SUSAN KATE 
BROWN, ERIKA ANNE 
BRUBACHER, LORI JO PENNER 
BUNDY, ROBIN LYNN 
BUSENBARK, TISHA MICHELLE 
CALFEE, ADAM RYAN 
CANNOLES, HEATHER DAWN 
CARR, BRANDON THOMAS 
CARTER, HEATHER RENEE' 
CASINI, LORI MICHELLE 
CERTAIN, CHRISTINA LYNN 
CHANG, HUNG-JUNG 
CHARILAOU, CHARILAOS ANTONIOU 
CHIN, STELLA STEPHEN 
CLINE, SARAH JANE 
COLESON, NATHAN EDWARD 
COLLIER, JASON DEAN 
COMBS, ANNA NICOLE 
CONRAD, DEBRA ELLEN 
COSBY, RENEE LYNN 
COSTIN, KARLA JEAN 
COX, KEVIN ALLEN 
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COX, TIFFANY DAWN 
CROWELL, ERIC LEE 
DAVIDSON, TODD KEITH 
DAVIS, JENNIFER LYNN 
DAY, KAREN A 
DEAN, EMILY HANNAH 
DELLACCA, AMY ANNE 
DLAMINI, DZABULEMANTI 
DONOVAN, MICHELLE SUE SANDBERG 
DRAGON, KRISTA DAWN 
DRAKE, RYAN ANDREW 
DUNLAP, DAWN ANNETTE 
DUVALL, RYAN K 
DYAR, BRETT JAMES 
EDWARDS, TRACIE LIN 
ELKINS, AMY JO 
ELWELL, JAMIE LYNN 
EPPS, ANNTOINETTE DIONE 
EUBANKS, JIMMIE DALE, III 
EVERTON, KEVIN CHARLES 
FARMER, ANGELA RAE 
FEASEL, RYAN WADE 
FEISTEL, KAYLA DAWN 
FIELDS, SHANON ANTOINE 
FISCHER, BRIAN FREDERICK 
FLACK, BRIAN WILLIAM 
FLEMING, JASON CHARLES 
FLENORL, CHAUNCY MARKIETH 
FOOTE, COURTNEY ELAINE 
FRANCIS, ANDREW J 
FRIEDMAN, ELLIOTT 
FURRY, HEIDI NICOLE 
GARRISON, ANDREW JAMES 
GARWOOD, BRADLEY ALLEN 
GEE, JENNIFER 
GIESLER, RYAN EUGENE 
GILMORE, MATT ALAN 
GOODWIN, DANNIEL RENEA 
GRADDY, BRYAN LEE 
GREENWELL, KIMBERLY SUE 
GREGORY, MAYA MICHELLE 
GUADAGNO, JASON JOHN 
GUNTHER, MELISSA CHRISTINE 
HAGBERG, JEAN MICHELE 
HAIRE, DONALD KEITH 
HAMMOND, HELEN JEAN 
HANEMOTO, ITARU 
HANRAHAN, PHYLLIS FILENA 

• 

CREQUE, PATRICK THOMAS 
CURLESS, MICHAEL LEE 
DAVIS, JEANETTE M STIMMEL 
DAVIS, TAD AARON 
DEADY, CHAD MATTHEW 
DEATON, KEVIN WADE 
DENHAM, JAMI LEE 
DLAMINI, SOTJA MPHUCUKO 
DOYLE, SHANNON PAUL 
DRAKE, MARY A 
DUDLEY, JULIE ANN 
DURST, MICHAEL JAMES 
DUZAN, BOBBY G 
EDWARDS, CHRISTOPHER J 
EDWARDS, WILLIAM CHARLES, JR 
ELLIS, DARYL ALAN 
ENGLISH, JENNIFER SCHWARTZ 
ERNSTES, ERIK JOHN 
EVERS, MATTHEW JOHN 
FAIN, PHILIP MICHAEL 
FARRIOR-WELCHER, AMY ELIZABETH 
FEICK, ANDREW SCOTT 
FERGUSON, DEREK MICHAEL 
FINK, ROSEANNA MARIE 
FISHER, CATHIE L 
FLANIGAN, SEAN FITZGERALD 
FLEMING, THOMAS JOHN 
FOOS, CHRISTOPHER JAMES 
FORD, CHARLOTTE J 
FREDERICKS, BRITTNEY MARY 
FULLER, AMY DENISE 
GALBRAITH, RONALD W 
GARRISON, RUSSELL DALE 
GAUER, LARRY WILLIAM 
GETTYS, MICHAEL ALLAN 
GILLESPIE, ERIC GEORGE 
GIROD, VALERIE LYN 
GOUWENS, DAVID ANDREW 
GRAHAM, RICHARD DALE 
GREGG, MELISSA ANN 
GRINLEY, MICHAEL NEAL 
GULLEY, BRANDI MICHELE 
GURLEY, VAN KENNETH 
HAGERTY, KRIST! JO 
HALE, JASON CLARK 
HANCOCK, AARON MATTHEW 
HANNA, MICHAEL SHERIDAN 
HARI, TARYN LEE 
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HARLAN, JETTA JAYE 
HARRIS, KEVIN MICHAEL 
HAY, APRIL MICHELE 
HAYDEN, MARCUS DEAN 
HAYES, LAURA JUANITA 
HEADLEE, CHRISTOPHER WAYNE 
HELDMAN, JEFF L 
HENDRIX, ANDREA MICHELLE 
HEYMAN, BROOKE ANNE 
HIGGINS, SCOTT MICHAEL 
HILLENBRAND, JONATHAN CHARLES 
HISHAM, ROZE DIANI 
HOCKMAN, DON ANDREW 
HOLADAY, CASSANDRA MICHELE 
HOOPINGARNER, TINA MARIE 
HOPF, SHAUN ERIC 
HOWARD, ROBERTA JO 
HOWLETT, BARBARA E 
HUDSON, MONROE ROCK 
HUGHES, BRADLEY SCOTT 
IDDINGS, BARBARA LOUISE 
JACKSON, BRIAN ERIC 
JASPER, TAMMY LYNN 
JOHNSON, ERIN FAYE 
JOHNSON, SHARLEE JO 
JOY, JENNIFER RENAY 
JUN, YOUNGKI 
KASALES, MICHAEL J 
KASSIM, MOHD FAHMI 
KEARNS, MEGHAN CELESTE 
KELLETT, SCOT CHRISTOPHER 
KIEFER, KURT JOSEPH 
KIM, MINHONG 
KING, SUSAN ELLEN 
KIRKLAND, MARK THOMAS 
KLEMASZEWSKI, HOLLY MARIE 
KLINE, JON WESLEY 
KRUER, JUSTIN WADE 
KYLE, JOHN DAVID 
LADUE, ROBERT DARREN 
LAFAVE, JOHN LAWRENCE 
LAITAS, TIMOTHY MICHAEL 
LASECKI, JEREMY CONRAD 
LAWSON, MICHAEL TRENT 
LEE, ANGELA DAWN 
LEE, HUI-MIN 
LERCH, JAMES JOSEPH 
LICHT, JAMES ROBERT 

HARRIS, BRIAN MICHAEL 
HARRIS, LINDA KAY 
HAY, JASON ALAN 
HAYES, JAMIE ROBERT 
HAYHURST, STACEY LYNNE 
HEFFERNAN, SEAN CHRISTOPHER 
HENDERSON, VICKIE LYNN MANUS 
HERB, KIMBERLY JEAN 
HICKMAN, JAMES ALLEN 
HILL, KRISTINA MICHELLE 
HILLMAN, RYAN JOSEPH 
HOBBS, ROBERTA JEAN CROWELL 
HOFMANN, JOYCE ELAINE SANKEY 
HOMMELL, PHLLIP WAYNE 
HOPEWELL, HEATHER RENEE 
HOSTETLER, KERRY ALAN 
HOWARD, SAMANTHA SUE 
HRABAL, JOHN ALLEN, II 
HUFFMAN, KERRI ALLISON 
HUTSON, DARIN ALAN 
ISAAC, FREDIE L 
JAHN, WALTER HUGO 
JOHNSON, CHARLES HOWARD, JR 
JOHNSON, MELISSA ANN 
JOVANOVICH, AMY DIANE 
JOYCE, SCOTT CHRISTOPHER 
KAPPERMAN, DEVLIN NEIL 
KASHOUB, MUSALLAM HASSAN 
KAUFMAN, DAVID AARON 
KELLEMS, DAVID MATTHEW 
KERR, STEPHANIE ANN 
KlEFFNER, MICHELLE ARLENE 
KINER, LESHUNDA NICOLE 
KIRCHNER, THOMAS WAYNE 
KITCHENS, CHRISTOPHER SAMUEL 
KLINDWORTH, KATHRINA KAY 
KNOTT, JAMES CLARK 
KUCKEWICH, JASON BERNARD 
LA MANNA, ASHLEE ANN 
LAEUFER, GUY BRADLEY 
LAHEE, WILLIAM JAMES 
LARGE, CARRIE LYNN 
LATSHAW, ALBERT JAMES 
LAYMAN, DOUGLAS ALAN 
LEE, CHIN HAN 
LEE, PUI KEI ANITA 
LEWELLEN, NATALIE ANN 
LINDAUER, SHANE MICHAEL 
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LITTLE, SHANE MICHAEL 
LORE, GARY HERBERT 
LOUK, WILLIAM ERIC 
LUEKING, PATRICK TODD 
MAECUMBER, CAROL LYNN 
MAHALEK, CHRISTOPHER MICHAEL 
MANWARING, EMILEE SUZANNE 
MARTIN, BRANDON LOUIS 
MARTIN, DIANA D BEARD 
MATTHEWS, JEFFERY RYAN 
MAY, DONALD LOYED 
MCBRIDE, SHAWN ERIC 
MCCLELLAND, AUDRA LYNETTE 
MCGRATH, ROSS EDWARD 
MCNICHOLS, MATTHEW JOHN 
MCVEY, SHAWN CHRISTOPHER 
MEHLING, KATHLEEN M 
MENSLAGE, JOHN AUGUSTINE 
MESHBERGER, JULIE ANN 
MILLER, CHARLES HENRY 
MILLER, KIMBERLY D 
MILLER, SCOTT MICHAEL 
MINCH, KEITH DWAYNE 
MISCHLER, MICHAEL DAVID 
MITCHELL, JEAN MAGDALENE 
MONTECILLO, GERALYN A 
MOORE, JOANNA LEE-MAE 
MORIKAWA, DAIGORO 
MUDD, DEVIN DONNE 
MULLENIX, KAREN DAWN 
MUNDY, CHRISTOPHER 
MUNN, TRAVIS WADE 
MURFF, CHARLES ALLEN 
MYERS, MICHELLE MARIE 
NALE, REBECCA LOU 
NICODEMOU, NICOLAOS CHRISTODOULO 
NIGRO, STEPHEN PAUL 
NORVELL, LESTER MATTHEW, JR 
NYIKOS, STEPHANIE ANNE 
O'NEAL, STEPHANIE RENEE' 
OGINO, SHIGEMI 
OLSSON, DOUGLAS BRIAN 
OSBORN, COLIN RANDOLPH 
PARKS, ANGELA FAITH 
PARSONS, DAVID ALLEN 
PAUL, MIKE JAMES 
PEARSON, CHAD ERIC 
PECK, CHRISTINE ELIZABETH 

LODEN, AMANDA JO 
LORE, GREG STANTON 
LUCAS, GREG ALAN 
LYNESS, AIMEE JAYNE 
MAGUIRE, TERRENCE OLIVER 
MAJORS, MEREDITH ELLEN 
MARKS, RACHEL CATHERINE 
MARTIN, CHAD AARON 
MASTERSON, BATT BARTLEY 
MATTSON, ANNETTE CHEREK 
MAY, SHELLEY JO 
MCCAMMON, TERRY WAYNE 
MCELROY, JEREMY SCOTT 
MCKEE, BRIAN CHARLES 
MCPHERSON, LLOYD LEE, JR 
MEANS, TRACEY LYNN 
MENDENHALL, JANICE LYNN 
MERSMANN, JEFFREY W. 
MILLER, BRIDGET NOEL 
MILLER, KARA LEE 
MILLER, ROSS EVAN 
MILLIGAN, SUZANNE MARIE 
MINNIS, MATTHEW CARY 
MITCHELL, BRADLEY JOSEPH 
MOHO ZAIN, RIZWAN IZHAM 
MONTEMURRO, TERI LYNN 
MOORE, SHAWN LAMAR 
MOURNING, NICOLE LEIGH 
MUHAMMAD, AMEERDEEN 
MULRYAN, SEAN PATRICK 
MUNDY, TRENT NORMAN 
MUNOZ, ELIZABETH MARIE 
MURPHY, BRIAN THOMAS 
NAGEL, TONYA MARIE 
NASSER, CHRISTOPHER ALAN 
NICOSON, JOHN JASON 
NORRIS, MATTHEW DANIEL 
NOSE, YOKO 
O'CONNOR, KELLY DENISE 
OFFUTT, DAYNA Y 
OLIVER, STEVEN ALAN 
OSBORN, BROOKE LORRAINE 
PAITSON, TIFFANY LYNN 
PARMELEE, TRAVIS 
PATRICK, ANGELA MICHELE 
PAYTON, KEVIN JOHN 
PECINA, TRACY ANN 
PEIGH, ERIN JEAN 
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PEMBERTON, LISA DAWN 
PERKINS, JULIE ELAINE 
PHARES, JENNIFER LYNN 
PHILLIPPE, CLAUDIA LYNNETTE 
PICK, DALE ANTHONY 
PIERCE, WILLIAM MATTHEW SHANE 
POOLE, AUTUMN LEIGH 
PREDD, TEARSA KATHLEEN 
PUGH, JOEL DANIEL 
RAMIREZ, BRIAN KEITH 
RANEY, SCOTT ALAN 
RAYHEL, JAY FRANKLIN 
RICE, CHAD EUGENE 
RIGGS, MARK SHANNON 
RINGHAM, KAREN ANNE 
ROLENC, MELISSA LYNN 
ROSS, DARLENE SUSAN COLLINS 
ROTH, SARAH NOEL 
RUSSELL, SHERR! CARLYL 
RUTLEDGE, JOSEPH ARNOLD 
SAMHAN, MOHAMED MOHSIN 
SANQUENETTI, SHARON 
SCALES, JEFFREY RAY 
SCHEUMANN, JEFFERY D 
SCHRINER, GREGORY SCOTT 
SCHWARTZ, WILLIAM DANIEL 
SECREST, ERIN KATHLEEN 
SELVIA, KRISTEN RAE 
SHAFFER, LISA MARIE 
SHEPHERD, ADAM LEE 
SHIELDS, JOHN MICHAEL 
SHIPMAN, CHRISTOPHER PAUL 
SICKMAN, JANICE RUTH 
SINGLETON, NEIL ALLEN 
SMITH, MELEAH ANN 
SMITH, SAMANTHA ELIZABETH 
SNAPP, LEAH DAWN 
SNYDER, MAUREEN ANN 
SPELMAN, LEWIS EDWARD 
SPROULL, ERIN LEANNE BEDWELL 
STABROWSKI, DENISE LYNETTE 
STANDERS, THOMAS JEFFREY 
STANTS, BRIAN CRAIG 
STOCKSDALE, MARCUS STIRLING 
STOUFFER, HEATHER LYNNE 
STREEVAL, JASON CURTIS 
STUCKWISCH, JASON TYLER 
SUMMERS, KELLI LYNN 

PEREIRA, AUDREY MAGDALEN 
PERRY, MARK ALLEN 
PHARRIS, JENNIFFER LOUISE 
PHILLIPS, MARCEY ELLEN 
PIELSTICKER, JULIE ANNE 
PITTMAN, BRENDA JOYCE 
PORTER, BOBBY KEITH 
PRENTICE, CHRISTOPHER MATTHEW 
PUTT, GREGORY CHARLES 
RAMSEY, CASSANDRA DENISE 
RAY, HEATHER DAWN 
REID, NOREITA LAUREL 
RICE, JASON MICHAEL 
RIKINE, HIDEKI 
ROBINSON, MARC AARON 
ROSEMOND, JAMES ARTHUR, JR 
ROSS, JASON ALLEN 
ROZNAWSKI, JENNIE LYNN 
RUTHERFORD, MARY LOUISE 
SAKER, LEANNE MICHELE 
SANG, JAE JOON 
SAYYAH, OROD 
SCHERSCHEL, KRISTIANE MARIE 
SCHONCHECK, LAURA JEANNE 
SCHULLER, MATTHEW ALAN 
SCOTT, ANITA KAY 
SELF, BRANDI LEE 
SHAFER BENNETT, LAURA MARIE 
SHEA, MICHAEL ERIK 
SHEPHERD, MARSHA LYNN RASCHE 
SHIMOMURA, KAYO 
SHOTTS, TRACY LEE 
SIMONTON, SHEILA ANN BRUMBAUGH 
SMITH, KATHY JEAN 
SMITH, PHILL JOSEPH 
SMITHBURN, ERIN SUZANNE 
SNIDER, JULIE DIANE 
SPARKS, REBECCA ANN 
SPRINGER, ANGELA MICHELLE 
ST JOHN, KEVIN LEE 
STALEY, LAURA BETH 
STANFIELD, TONYA LYNN 
STOCKRAHM, JENNIFER JOAN 
STORIALE, MARLO ANNETTE 
STOUT, KENNETH M 
STUCK, TIMMY RAY 
SUITER, LANA JO 
SUTTON, GREGORY DAVID 
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RIKINE, HIDEKI 
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ROSEMOND, JAMES ARTHUR, JR 
ROSS, JASON ALLEN 
ROZNAWSKI, JENNIE LYNN 
RUTHERFORD, MARY LOUISE 
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SCHULLER, MATTHEW ALAN 
SCOTT, ANITA KAY 
SELF, BRANDI LEE 
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SVENDSEN, HEIDI KATHRYN 
SWEZ, MARK BRADLEY 
TAK, SOO HYUN 
TERRELL, ANDREA LYNN 
THARP, CHRISTINA RENEE 
THOMAS, CONSTANCE LYNN 
THOMPSON, DANIEL PERSSON 
THOMPSON, JESSICA JO 
THOMPSON-HILL, PAULA SUE 
THUIS, STACY LEE 
TOON, JADE M 
TSHIOFWE, ISAAC MAPEMBA 
UTT, SCOTT AARON 
VICKERS, JENNIFER ELLEN 
WAGGONER, ELIZABETH ANN 
WALKUP, VINCENT BARRETT 
WARE, DOUGLAS ALAN 
WASKOM, JENNIFER RUTH 
WATSON, PATRICK R 
WEIR, MICHAEL SCOTT 
WELLS, KEITH ALAN 
WHITE, TIMOTHY ALAN 
WHITFIELD, KELLY ANDREA 
WIBLE, BRUCE ALAN 
WILLIAMS, DAVID BERNARD 
WILLIAMS, VICTORIA LEE 
WILSON, CHAD HARRIS 
WILSON, MITCHELL ANDREW 
WOLFE, BENJAMIN LEE 
WONG, PING 
WORTMAN, LAYNE DOUGLAS 
WRIGHT, ANDREW WOODARD 
WYANT, FRANK CHRISTOPHER, IV 
YODER, SHANNON MICHELE 
ZELLER, JOHN MARK 

SWEITZER, SCOTT ALLEN 
TAIB, NUR MOHO HAZIM 
TANNER, LISA ANN 
TESO, ANGELA MARIE 
THOMAS, AMY NICHOLE 
THOMAS, JONATHAN LEIGH 
THOMPSON, JENNIFER LYNN 
THOMPSON, KEVIN L 
THOMSON, THOMAS MICHAEL 
TOMITA, SHUN 
TORPY, SUZANNE ELIZABETH 
TURNER, CHAD STEPHEN 
VAN CLEAVE, LOUISE ANTIONETTE 
VINCENT, WILLIAM LEE 
WALKER, SANDRA JANE COX 
WALTERS, ALISA DAWN 
WARN, BRIAN PATRICK 
WATKINS, SONYA LAVERNE 
WATSON, PATRICK R 
WELLS, JASON EDWARD 
WEST, LORRIE A 
WHITE, TORREN LAVEL 
WHITSIT, AMY J 
WILLIAMS, CARLA JILL 
WILLIAMS, JENNIFER SUE CASSADY 
WILLOUGHBY, STEVEN MICHAEL 
WILSON, HEATHER PATRICE 
WINKLEPLECK, TRACY BETH 
WOLFENBARGER, RAY ANDREW 
WOODRUFF, TROY AUSTIN 
WREDE, CHRIS ALAN 
WRIGHT, RICHARD LEE, JR 
YANG, SHEAU-TIH QUEENIE 
YOO, HAN-JOON 
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SUMMARY OF CANDIDATES BY DEGREE 

• EDS MA MBA MED MFA MPA MS PHD PSD TOTAL 

5 40 7 1 9 7 103 22 6 211 

• 
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SUMMARY OF CANDIDATES BY DEGREE 

.AA AB AS BFA BME BS TOTAL 

16 14 91 8 5 549 683 

• 
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CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 17, 1996 

EDUCATION SPECIALIST 

BARRETT, SHELLY ERIN 
BOLAND, REBECCA LEA EBERHART 
HOUSE, HAROLD V. 
MILLER, STEVEN EVERETT 
MOORE, M KATHLEEN 
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AL-ZIBIN, IBRAHIM MOHAMMED 
ALLEN, ROBERT SCOTT 
ANDERSON, SHARON LYNN 
ANDERSON, SHELIA K 
AOYAHA, TADAKO 
BISCH, MARILYN CECILE 
SOWDEN, WARREN W 
BROWN, CHRISTOPHER E 
CHUANG, SHIAO-LAN 
CIANCONE, PETER COOK 
CONDON, JENNIFER LEANN 
OIAS, NELSON WELLAUSEN 
~VANS, MELISSA LYNN 
FUJII, TAOASHI 
GOODE, GREGORY JUSTIN 
HAWKS, STEPHEN G 
HORST, CHERYL LEE 
HOWELL, GREGORY S 
HUANG, .SHU-SANG 
KAGARUKI, GENEROSA 
KIM, HO SU 
KULKARNI, JYOTHI 
KUPHAL, KAREN ELIZABETH 
LEE, Ll WEN 
LESNIAK, DAVID GEORGE 
MEEKER, CHRISTOPHER JOHN 
MUENSTER, TIFFANY ANN 
MYERS, SARAH TAYLOR 
PASCHALl, PASCHALIS 
PASHA, A~:IYA 

PECORA, SEAN CHRISTIAN 
SANTIAGO, JOSE A 
SHABAZZ, JIHAD ABDUL-HAKIM 
SHUMAN, RONALD TODD 
STAMATIKA, AIKATERINI 
STANLEY, DERRAN HARDY 
TERIET, CHERIE RAE 
VAN SANTEN, FRANK WALTER 
VORNDRAN, MARY ELIZABETH 
YANG, MEI-YING 
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CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 17 I 1996 

MASTER OF BUSINESS ADMINISTRATION 

DAVIES, EUGENE NORVAL, JR 
DEAN, F. PETER 
DIMITRESSIS, NICK 
JEN, I HUNG 
LEE, CHIU-YANG 
PARAMANANDAH, IVAN SAMUEL 
RIDGWAY, BROCK 
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CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 17 1 1996 

MASTER OF EDUCATION 

CARBALLO, EMMA NIEVES 
COGSWELL, JOHN ANTHONY 
COOK, MAROLYN SMITH 
COX, SUSAN DENISE 
DENU, ANDREA MATTINGLY 
DICKSON, DAVID L 
FLORY, MELANIE ANN <SANDERS) 
FORBES, VICTORIA L 
HOOD, RHEA ANN 
JOHNSON, REBECCA DAWN 
KO, I-YUN 
PUCKETT, GARY LEE 
RANDOLPH, TONYA L 
REYNOLDS, STEPHEN LEROY 
SCHMITT, TINA SUSAN <BALDWIN> 
SILVER, DAVID RAY 
SULLIVAN, STACY LYNN 
WILLETTS, LINDA MARIE 
YOUNG, TASHA ROGIER 
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CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 17 I 1 996 

MASTER OF FINE ARTS 

ROUSSIN, WENDY K 
SIMON, NICHOLAS JOSEPH, JR 
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CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 17 I 1996 

MASTER OF PUBLIC ADMINISTRATION 

CELE , NONHLANHLA CYNTHIA 
GIEBELS, TIMOTHY PAUL 
HUNTER, TANYA ANTOINETTE 
LECOMTE, CONSTANCE NILA 
PARK, WON YONG 
RADY, MICHAEL ROBERT 
WOODS, JAMES DAVIS, JR 
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CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 17 , 1996 

MASTER OF SCIENCE 

ADLER, CATHERINE ANN <TOMAC> 
AL-OTAIBI , NAIF OBEED 
ALEIDAN , MOHAMED ABDULLAH 
ALSMAN, ROD 
ASHLEY, MARK C 
ASSEFA, YOHANNES 
BARABAS, DAVID M 
BEAMON, ANNE IRENE 
BENNETT, DIANE MARY HORAN 
BITZEGAIO, BEVERLY C. 
BLAIR, LARRY WAYNE 
BRAMMER , CONNIE LYNN 
BREWER, TONY DUANE 
CARMICHAEL-HOWELL, LORI ANN 
CHAE, MYUNG .JIN 
CHAVEZ , JENNY WANG 
CHEN, CHUAN CHUN 
CHRISTIANSON , WILLIAM HENRY 
DANIEL S , TAMICA LACHELLE 
DANIELSON, RONALD LEE, JR 
DAVIS, .JULIA GAYLE 
DAVIS, TINA MONIQUE 
DEWEY, GREGORY ALLEN 
DOMEK, ANDREA CLAIRE 
DONAHUE, MARTIN ANDREW 
GIBSON, STEPHANIE R 
GIRTEN, CONNIE SUE/RISINGER 
GOODWIN , MARTHA JEAN 
GOODWIN, MICHAEL .J 
GRUENEWALD, STEVEN E 
GUTISH, MICHELLE LYN 
HALLETT, CHRISTOPHER BRENDAN 
HARVEY, JILL ANDREA 
HAYES, JENNIFER JO 
HEFLIN, DONALD EUGENE 
HERNDON, STEVEN V 
HO, YEN i"liNG 
HU, PEl-YI 
HUDSON, .JEFFERY RAY 
ISMAIL, KAMARUZAMAN 
JACSO, JAMES WAYNE 
JI, CHANG 
JIANG, JIANLING 
KAHRE, KEITH DAVID 
KHAN, M. MOMINUL HOQ 
LAMBERT, DEBRA SHOOK 
LEFEVER , KEVIN D 
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LI I SHIP.OLIN 
LIAW, SHEUE - CHYUAN 
LIU, 'ZHILI 
LUNDY, ERIC DWAINE 
MAGES, JENNIFER LEE 
MARSH, KELLY M. 
MARTIN, JAMES CLIFTON, JR 
MAUK, CHRISTINA SUE 
MCCLATCHEY, SHANNON KAY 
MCCOY , JASON SCOTT 
MCDONALD, AMBER ILENE 
MCKINNEY, MIND! MICHELLE 
MEDA, RAVINDRANATH 
MEHTA, MITEN SURESH 
MELVIN, JERROLD WAYNE 
MESSMER, WILLIAM L 
METZLER, MARILYN RITTENHOUSE 
MINOR, SHELLEY RENE' 
MUDAKAVI, VIDYA 
MUSTAFA , SHARIMAN 
MYERS, DENNIS C 
NADING , KARL ANTHONY 
NEAL, JARROD D 
NEEDLER, ELIZABETH A 
NORFLEET, TOM A. 
OKUDA I I SAO 
OSBURN, RITA HARTING 
OTT, SUSAN T 
POPE MOORE, JENNIFER 
PUTEH, AFFANDI BIN 
ROBERTS, MICHELLE LYNN 
SAUTTER, JENNIFER A 
SEIBOLD, BRENDA E 
SHAPIRO, DAVID SCOTT 
SHIH, SHUO-WEI 
SOCHA, MAUREEN ANN 
SOUTHWICK, PAUL ERIC 
STEGGALL, KELLI LYNN 
STERNIAK, NANCY V 
STRABAVY, MICHAEL ROBERT 
STREET, BRADLEY E 
SULLIVAN , ERIKA A. 
SZCZEPANSKI, RENEE MARIE 
THOMAS , KENNDRA NE'COALE 
THOMASON, CONSTANCE RENEE 
TROMLEY, JULI WILLIAMS 
VINCIGUERRA, TRACY ANN 
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WALKER, RONALD LEE 
WALSH, MARY 
WANG, CHUEN MIN 
WASSILL, SUSANNA MARIE 
WELCH, KEVIN PATRICK 
WHITLOCK, DEAN A 
WILSON, PAULA J THOMPSON 
YOH, TAE-HO 
YOYOTTE, LUIS ELOY 
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CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 17 I 1996 

DOCTOR OF PHILOSOPHY 

ATCHISON, JOYCE H 
BASU, SUBIMAL 
BECKHAM-CHASNOFF, SARRA 
BERLIN, CYNTHIA JANE 
BESHEARS, PHYLLIS LEECWARREN> 
BUSH, ELLA 
EDINGTON, THOMAS R 
GORDON, LARRY A 
GREINER, DOUGLAS EDWARD 
HORD, EDWYNA REBECCA/ROBINSON 
JARRETT, ROBERT M 
KLINE, JEFFREY STARKE 
KULKARNI, PRASAD S 
MORETZ, THEODORE LYNN 
MULDER, JORDAN L 
REBHUN, JOHN FREDRICK 
SANDO, PAUL ROBERT 
S~.NT"RA, .SAMPA 
SCHROEDER, SANDRA KAY 
SIMPSON, ROBERT M. 
WASHBURNE, JAMES TODD 
WATTS , ROBERT GLENN 
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CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 17, 1 996 

DOCTOR OF PSYCHOLOGY 

DAUGHERTY, DOUGLAS ANDREW 
HALLIOS, THOMAS 
MOWERY, MARLENE J 
RADER, THERESA JANE 
ROCKEY, MARSHA L. 
SILVER, CATHRYN J 
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Memorandum of Agreement Between 

Continental Rehabilitation Hospital of Terre Haute 

and Indiana State University, Terre Haute, Indiana 

I. Introduction 

SECTION I 
EXHIBIT B 
December 6, 1996 

This clinical education agreement was made and entered into 
----------by and between the Speech Pathology Department at 
Continental Rehabilitation Hospital of Terre Haute, Terre Haute, Indiana, 
(Hospital) and Indiana State University (University). 

II. Purpose 

This document establishes agreement between the above parties in regard to 
their cooperation in the implementation of clinical education externship 
opportunities for Speech Pathology graduate students. It defines the basis by 
which Continental Rehabilitation Hospital of Terre Haute will serve as a clinical 
training facility for graduate students. 

III. University Responsibilities 

A. Accept full responsibility for planning and implementing the 
educational program for Speech Pathology students and for 
determining adequate preparation in theoretical knowledge, basic 
clinical skills, professional ethics, attitudes, and behaviors. 

B. Designate an Educational Coordinator to serve as liaison between the 
University and the Hospital. This coordinator will plan and 
coordinate the clinical experience to occur preferably during the 
semester .before graduation. 

C. Provide the Hospital with course transcripts, description of 
completed clinical experience, and outline of clinical goals of the 
prospective graduate extern. 

D. Arrange a conference with the student and clinical supervisor in 
consideration of placement with the Hospital preferably 3-6 months 
prior to the desired externship period . 

7 
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E . Provide assurance that professional liability insurance is in effect for 
students during the extemship. 

IV. Hospital Responsibilities 

A. Designate an ASHA certified staff member to be responsible for 
coordinating and supervising a broadly-based clinical experience. 

B. Determine availability and willingness to accept graduate extemships 
during any given time period. (Current policy is to accept 1 student 
with stipend/housing option for each of fall and spring semesters, 
and a possible summer extemship with no stipend/housing benefit). 

C. Interview and select students for extemships according to student 
qualifications, priority, guidelines, and compatibility with 
department/hospital program. 

D. Maintain a sufficient level of staff support to provide supervision of 
students and to carry out normal service functions without having 
students perform in lieu of staff. 

E. Inform the student of departmental and hospital expectations, policies 
and procedures which will serve as guidelines for dress code, 
personal conduct, confidentiality and patient evaluation and treatment 
during the externship. 

F. Encourage the student to participate in observations and learning 
experiences, such as staff conferences, inservices, rehab meetings and 
similar activities at the discretion of the clinical supervisor. 

G. Provide the student with at least one midterm and one end of the 
term conference with a written performance evaluation. Submit 
written evaluation of the student's competence to the University at 
the end of the extemship. 

H. Notify the University of any situation or problems which may 
threaten the student's successful.completion of the extemship. 

I. Accept responsibility for all patient care . 



v . Joint Responsibilities • A. Neither party shall unlawfully discriminate against any student on the 
basis of race, religion, sex, color, age, handicap, national origin or 
military service. 

B. Withdrawal of a student from the externship may be requested by 
either party under mutually agreed upon conditions. 

VI. Student Responsibilities 

A. Request placement 3-6 months in advance of the extemship. 

B. Commit to 8-12 weeks duration of the extemship. (Exceptions will 
be made at the discretion of the clinical supervisor with preference 
given to full-term extems.) 

c. Provide clinical supervisor with a resume and ASHA clinical hours 
requested during the externship. 

D. Maintain a minimum of $100,000/$300,000 professional liability 
insurance during the externship. (Note: The student may elect to 
privately purchase additional professional liability insurance, such as 
the $1,000,000/$3,000,000 policy offered through ASHA. The 
higher limit policy is advisable, especially in situations were the 
student's externship is outside the state of Indiana.) 

E. Follow departmental and hospital policies and procedures throughout 
the externship. 

F. Participate in clinical evaluation of self, supervisor and program at 
midterm and end-of-term. 

VII. Terms of Agreement 

A. This agreement shall be for a period of one (1) year commencing on 
January 1, 1996 and automatically renewed for subsequent additional 
one (1) year terms unless terminated. . 

B. This agreement may be discontinued by either party with a sixty (60) 
day written notice . 

• 
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c . If it is necessary to discontinue the externship program, it shall not 
become effective until any students in that period have completed 
their experience. 

D. This agreement is subject to changes and revision as necessary and by 
agreement of the parties concerned. 

Continental Rehabilitation Hospital of Terre Haute 

Director, of Speech/Language Pathology Date 

Hospital Administrator Date 

Indiana State University 

{L_& i~ !11. '- -\ . 
Department Chair 1----tf~-----

JD ::/ / -z£ ___ _ 
Date 

Vice President, Academic Affairs Date 
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Memorandum of Agreement Between 

St. Francis Hospital 

and Indiana State University, Terre Haute, Indiana 

I. Introduction 

SECTION I 
EXHIBIT C 
December 6, 1996 

This clinical education agreement was made and entered into 
----------·- by and between the Speech Pathology Department at 
St. Francis Hospital, Indianapolis, Indiana, (Hospital) and Indiana State University 
(University). 

II. Purpose 

This document establishes agreement between the above parties in regard to 
their cooperation in the implementation of clinical education externship 
opportunities for Speech Pathology graduate students. It defines the basis by 
which St. Francis Hospital will serve as a clinical training facility for graduate 
students. 

III. Universitv Responsibilities 

A. Accept full responsibility for planning and implementing the 
educational program for Speech Pathology students and for 
determining adequate preparation in theoretical know ledge, basic 
clinical skills, professional ethics, attitudes, and behaviors. 

B. Designate an Educational Coordinator to serve as liaison between the 
University and the Hospital. This coordinator will plan and 
coordinate the clinical experience to occur preferably during the 
semester before graduation. 

C. Provide the Hospital with course transcripts, description of 
completed clinical experience, and outline of clinical goals of the 
prospective graduate extern. . . 

D. Arrange a conference with the student and clinical supervisor in 
consideration of placement with the Hospital preferably 3-6 months 
prior to the desired externship period . 
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E. Provide assurance that professional liability insurance is in effect for 
students during the externship. 

IV. Hospital Responsibilities 

A. Designate an ASHA certified staff member to be responsible for 
coordinating and supervising a broadly-based clinical experience. 

B . Determine availability and willingness to accept graduate externships 
during any given time period. (Current policy is to accept 1 student 
with stipend/housing option for each of fall and spring semesters, 
and a possible summer externship with no stipend/housing benefit). 

C. Interview and select students for externships according to student 
qualifications, priority, guidelines, and compatibility with 
department/hospital program. 

D. Maintain a sufficient level of staff support to provide supervision of 
students and to carry out normal service functions without having 
students perform in lieu of staff. 

E. Inform the student of departmental and hospital expectations, policies 
and procedures which will serve as guidelines for dress code, -
personal conduct, confidentiality and patient evaluation and treatment 
during the externship. 

F. Encourage the student to participate in observations and learning 
experiences, such as staff conferences, inservices, rehab meetings and 
similar activities at the discretion of the clinical supervisor. 

G. Provide the student with at least one midterm and one end of the 
term conference with a written performance evaluation. Submit 
written evaluation of the student's competence to the University at 
the end of the externship. 

H. Notify the University of any situation or problems which may 
threaten the student's successful. completion of the externship. 

I. Accept responsibility for all patient care . 
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A. Neither party shall unlawfully discriminate against any student on the 
basis of race, religion, sex, color, age, handicap, national origin or 
military service. 

B. Withdrawal of a student from the externship may be requested by 
either party under mutually agreed upon conditions. 

VI. Student Responsibilities 

A. Request placement 3-6 months in advance of the externship. 

B. Commit to 8-12 weeks duration of the externship. (Exceptions will 
be made at the discretion of the clinical supervisor with preference 
given to full-term externs.) 

C. Provide clinical supervisor with a resume and ASHA clinical hours 
requested during the externship. 

D. Maintain a minimum of $100,000/$300,000 professional liability 
insurance during the externship. (Note: The student may elect to 
privately purchase additional professional liability insurance, such 
as the $1,000,0000/$3,000,000 policy offered through ASHA. 
The higher limit policy is advisable, especially in situations were the 
student's externship is outside the state of Indiana.) 

E. Follow departmental and hospital policies and procedures throughout 
the externship. 

F. Participate in clinical evaluation of self, supervisor and program at 
midterm and end-of-term. 

VII. Terms of Agreement 

A. This agreement shall be for a period of one (1) year commencing on 
July 1, 1996 and automatically renewed for subsequent additional 
one ( 1) year terms unless terminated. 

B. This agreement may be discontinued by either party with a sixty (60) 

• day written notice . 
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C . If it is necessary to discontinue the externship program, it shall not 
become effective until any students in that period have completed 
their experience. 

D. This agreement is subject to changes and revision as necessary and by 
agreement of the parties concerned. 

St. Francis Hospital 

Director, of Speech/Language Pathology Date 

Hospital Administrator Date 

Indiana State University 

Department Chair Date 

Vice President, Academic Affairs Date 



• 

• 

AGREEMENT 

SECTION I 
EXHIBIT D 
December 6, 1996 

This Agreement made and entered into by and between Indiana State University, by 
and through its School of Health and Human Performance ("ISU") and Terre Haute 
Gymnastics Plus ("Gymnastics Plus"), 

WITNESSETH THAT: 

WHEREAS, the ISU School of Health and Human Performance currently offers 
courses in gymnastics; and 

WHEREAS, Gymnastics Plus is interested in housing and using certain gymnastics 
equipment owned by ISU ("the equipment"). 

-
NOW, THEREFORE, for and in consideration of the mutual covenants and acts to 

be kept and performed by the parties hereto, the parties do hereby agree as follows: 

1. Gymnastics Plus agrees to house at its business location, 4400 S. Sioux Street, 
Terre Haute, Indiana, the equipment as listed on the equipment inventory attached hereto, 
made a part hereof, and marked as Exhibit "A". This equipment inventory shall be signed 
and dated by Gymnastics Plus when it receives possession of the equipment. 

2. No item listed on the equipment inventory is to be removed or taken from the 
premises of Gymnastics Plus for any reason unless removed or taken by authorized ISU 
personnel. 

3. Gymnastics Plus is to maintain the equipment in good, clean and safe working 
condition and to return each item to ISU if this Agreement expires or is terminated for any 
reason in the same condition as it was received, ordinary wear and tear excepted. 

4. Indiana State University agrees to pay to Terre Haute Gymnastics Plus the 
amount of two hundred fifty dollars ($250.00) per year, one half payable at the beginning 
of each semester. 

5. Gymnastics Plus may use the equipment for the instructional or practice purposes 
of Gymnastics Plus. Gymnastics Plus hereby assures that such use will only be allowed 
under the direct supervision and instruction of authorized Gymnastics personnel, and that 
no unauthorized person will be allowed to use the equipment. 

6. ISU will be allowed unrestricted access to the equipment during the time period 
any gymnastics course or other activity requiring use of the equipment is scheduled, it 
being understood that such activities shall not conflict with the established scheduled of 
Gymnastics Plus as known by ISU at the time of the execution of this Agreement. 
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7. This Agreement shall take effect on the 9th day of October , 1996, 
and shall continue in force and effect for one year. This Agreement may be renewed by 
ISU for additional periods of up to one year by giving written notice to Gymnastics Plus of 
its intent to do so. 

8. It is agreed that either party may cancel and terminate this Agreement at any time, 
with or without cause, upon giving written notice to the other party at least thirty (30) days 
prior to the date of the intended cancellation or termination by certified mail, return receipt 
requested. 

9. Gymnastics Plus shall indemnify, defend, and hold harmless ISU and its officers, 
agents, employees, and any person acting on its behalf from and against any and all 
claims or demands for loss, liability, or damage, including, but not lil'!lited to, claims for 
property damage, personal injury or death, by whomsoever brought, by reason of the 
nonobservance or nonperformance by Gymnastics Plus or any person acting on its behalf 
of any of the terms, covenants, and conditions herein or the rules, regulations, ordinances 
and laws of the federal, state, municipal or county governments. Gymnastics Plus shall 
reimburse ISU for all attorneys' fees, costs and expenses in connection with the defense 
of any such claims. 

1 0. ISU shall hold Gymnastics Plus and its officers, agents, employees, and any other 
person acting on its behalf harmless from and against any and all claims or demands or 
laws, liability, or damages, including but not limited to claims for property damage, 
personal injury or death, by whomsoever brought by reason of gymnastics courses or other 
activities conducted by ISU on the premises identified herein. 

11. During the term of this Agreement, each party shall maintain with reputable 
insurance carriers, applicable policies of insurance to cover and protect the other party for 
acts and matters for which it is obligated under this Agreement and in such amounts 
acceptable to the other party. Gymnastics Plus shall have ISU named as an additional 
insured on its policy or policies of insurance and shall provide a certificate of insurance 
evidencing coverage required by this section. 

12. Notices, requests, and any other communications required pursuant to this 
Agreement shall be in writing and sent to the parties at the following addresses: 

TO ISU: Office of the Dean 
School of Health & Human Performance 
Indiana State University 
Arena, Room C-31 
Terre Haute, Indiana 
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TO GYMNASTICS PLUS: Ms. Susan Bell 
Terre Haute Gymnastics Plus 
4400 S. Sioux Street 
Terre Haute, Indiana 

13. The validity and construction of this Agreement shall be governed by the laws of 
the State of Indiana. 

IN WITNESS WHEREOF, the undersigned, Indiana State University, by an 
through its School of Health & Human Performance, and Terre Haute Gymnastics Plus 
have caused this instrument to be executed by their respective duly authorized 
representatives this 9th day of October , 1996. 

INDIANA STATE UNIVERSITY 
By and Through Its School of 
Health and Human Performance 

7 
By:~t::L--/~~ 

/ 

Printed: Barbara A. Passmore 

Title: Dean 

TERRE HAUTE GYMNASTICS PLUS 

By:~.<....> 
Printed : _5..::_u..:...;s~'-1"-'fl""""--) ----'--8=-=€..~/_1 __ _ 

Title: __ P:.......=..~M.x:J_'_~_· _____ _ 
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IN MEMORIAM 

M. DALE MCCONCHIE 

SECTION I 
EXHIBIT E 
December 6, 1996 

WHEREAS, M. Dale McConchie, Assistant Professor of Graphic Arts Management, 

died on the twenty second day of October, nineteen hundred ninety-six, and 

WHEREAS, M. Dale McConchie had given loyal and devoted service to Indiana State 

University for fifteen years and had gained the respect and affection of students and 

colleagues who knew him as a scholar, teacher and friend; 

THEREFORE, BE IT RESOLVED, that the Indiana State University Board of 

Trustees by this Resolution expresses to his family deep sympathy and condolence and 

further expresses gratitude and profound respect for the superior service and inspiration 

which he gave to the students and faculty and to the University; and 

BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the 

minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly 

executed and transmitted to his family. 

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

THIS SIXTH DAY OF DECEMBER, NINETEEN HUNDRED-NINETY SIX . 



• 
Annual Disclosure Statement 

ISU Staff Member 

Robert W. Elsey 

James P. Hellmann 

DISCLOSURE OF INTEREST STATEMENT SUMMARY 

Name of Contractor 
or Vendor 

Helco Graphic Supply, Inc. 

Helco Graphic Supply, Inc. 

Description of Contract 
or Purchase 

Graphic Studies 
Engineering Supplies 

Supplies for Plotter 

SECTION I 
EXHIBIT F • December 6, 1996 

Description of the 
Financial Interest 

12% of Company 

Wife - Manager and Famil; 
Owns Some Stock 
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RESOLUTION 

SECTION I · 
EXHIBIT G 
December 6, 1996 

WHEREAS, the Board of Trustees (the "Board") of Indiana State University (the 
"University") has heretofore determined that a necessity exists to acquire, construct, renovate 
and equip certain educational facilities described more fully in Exhibit A hereto (the "Project"); 
and 

WHEREAS, the 1995 Indiana General Assembly authorized the University to proceed 
with the Project through borrowings of up to $13,600,000; and 

WHEREAS, the University previously issued its Fully Registered Promissory Note in the 
amount of $10,000,000 payable to Terre Haute First National Bank, dated September 13, 1996, 
$4,300,000 of which was issued to fmance a portion of the costs of acquiring, constructing, 
renovating and equipping the Project; and 

WHEREAS, the Board now desires to obtain interim fmancing to pay all or a portion of 
the remaining costs of acquiring, constructing, renovating and equipping the Project; 

NOW, THEREFORE, BE IT RESOLVED by the Board as follows: 

Section 1. The Board hereby authorizes the Treasurer of the Board (the "Treasurer) to 
develop a plan for interim fmancing of the remaining costs of the Project, and further authorizes 
the Treasurer to solicit proposals from fmancial institutions for interim fmancing of the 
remaining costs of the Project, subject to the parameters set forth in Exhibit B hereto, and 
provided that the following conditions are met: 

(a) The proceeds of the interim fmancing shall be used to fmance some or all 
of the remaining costs associated with the Project; 

(b) The total amount of the interim fmancing shall not exceed $9,300,000; 

(c) The interim fmancing shall bear a fixed rate of interest not to exceed 6.0% 
per annum; and 

(d) The fmal maturity of the interim fmancing shall be no later than 
February 1, 1999. 

Section 2. The Board hereby approves any fmancing plan developed by the Treasurer, 
subject to the conditions set forth in Section 1 and Exhibit B hereof. 

Section 3. The Board hereby authorizes the Treasurer to approve any one of the 
proposals received by the Treasurer from fmancial institutions, and to select such fmancial 

441420 
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institution for the interim fmancing, subject to (and consistent with) the fmancing plan developed 
by the Treasurer and the conditions set forth in Section 1 and Exhibit B hereof. 

Section 4. The Board hereby approves, and further authorizes the Treasurer to execute 
and deliver, a Loan Agreement, Certificate of Treasurer, Non-Arbitrage Certificate, Tax 
Certificate of the University, Information Return for Tax-Exempt Government Obligations 
(Form 8038-G), and Fully Registered Promissory Note, all in substantially the forms presented 
to and approved by the Board, with those changes that the Treasurer shall approve, all subject 
to the conditions set forth in Section 1 and Exhibit B hereof, such approval to be conclusively 
evidenced by the execution and delivery thereof. 

Section 5. The Board hereby approves, and further authorizes the Secretary of the Board 
(the "Secretary") to execute and deliver, a Certificate Regarding Minutes and Resolutions in 
substantially the form presented to and approved by the Board, with those changes that the 
Secretary shall approve, such approval to be conclusively evidenced by the execution and 
delivery thereof. 

Section 6. Subject to the conditions set forth in Section 1 and Exhibit B hereof, the 
Treasurer is hereby authorized and directed to perform any and all further acts, to execute any 
and all further documents or certificates, and to publish any notice required to complete the 
execution and delivery of the Loan Agreement and the Fully Registered Promissory Note and 
the other matters referred to herein. 

Section 7. The Board hereby designates the indebtedness to be evidenced by the Loan 
Agreement and the Fully Registered Promissory Note as a qualified tax-exempt obligation under 
Section 265(b)(3) of the Internal Revenue Code of 1986, as amended . 

- 2 - 441420 
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EXHIBIT A 

TIIE PROJECT 

The acquisition, construction, and equipping of an approximately 110,000 square foot 
Advanced Technology Center, to be located at 650 Cherry Street on the University's campus in 
Terre Haute, Indiana, at a total expected cost of approximately $18,415,000. Work on the 
facility began in January, 1996, and it is anticipated that the facility will be completed by 
approximately September, 1997. The facility will provide modem, state-of-the-art technical 
laboratories for the School of Technology . 

- 3 - 441420 
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EXlllBIT B 

TERMS OF INTERIM FINANCING 

Maximum Principal Amount: 

Final Maturity: 

Interest Rate: 

Interest Payable: 

Principal Payable: 

Financial Institution: 

Financing Documents: 

Prepayment Provisions: 

Demand Provisions: 

Fees: 

Security: 

$9,300,000 

Not to exceed February 1, 1999 

Not to exceed 6.0% per annum, fixed 

Semi-annual (beginning June 30, 1997) with fmal 
payment at maturity 

At fmal maturity; no required principal payment 
during term of Note 

To be determined based on responses to the 
Treasurer's requests for proposals 

Loan Agreement 
Full Registered Promissory Note 

No restrictions 

None 

None 

Unsecured, or junior lien on Student Fees 

- 4 - 441420 
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LOAN AGREEl\tiENT 

This Loan Agreement dated as of the 1st day of January, 1997, by and between the 
Indiana State University Board of Trustees, a statutory body corporate and politic organized 
under the laws of the State of Indiana (hereinafter referred to as the "University") and 
------------ (herein referred to as the "Bank"). 

WITNESSETII 

WHEREAS, the University has applied to the Bank for a loan in a principal amount up 
to Nine Million Three Hundred Thousand Dollars ($9,300,000), the proceeds of which will be 
used by the University to fmance a portion of the cost of certain facilities on its campus in the 
City of Terre Haute, Indiana (hereinafter referred to as the "Project"). Such facilities are more 
fully described in Exhibit A attached to this Loan Agreement and made a part hereof; and 

WHEREAS, the University has obtained specific authority from the State Budget 
Committee, the State Budget Agency and the Governor of the State of Indiana to issue bonds 
pursuant to Indiana Code 20-12-6 to fund the construction of such Project; and 

WHEREAS, the Bank is willing to make such loan or loans in the aggregate principal 
amount up to Nine Million Three Hundred Thousand Dollars ($9,300,000) all subject to the 
following terms, provisions and conditions: 

NOW, THEREFORE 

1. Representations and Warranties. The University represents as follows: 

(a) The University has full power and authority under and by virtue of the 
laws of the State of Indiana, more particularly under the provisions of Indiana 
Code 20-12-6 and acts amendatory thereof and supplemental thereto (the "Act") to 
construct the Project and to provide for the cost thereof with loan proceeds evidenced by 
its promissory note or notes executed and delivered pursuant to the terms and conditions 
hereof. 

(b) The principal amount of its promissory note or notes evidencing the 
indebtedness incurred hereunder, together with other indebtedness incurred pursuant to 
the Act, will not exceed the aggregate princip~ amount of bonds, as defmed in such Act, 
which may be issued by the University for the Project. 

(c) The University has, by resolution duly adopted, authorized the loan 
provided for herein, the proceeds of which will be used to fmance in part the cost of 
constructing the Project. 

441459 
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(d) The University has, by resolution duly adopted, authorized its officers to 
execute and deliver to the Bank this Agreement and its promissory note or notes in the 
form annexed hereto. 

(e) The fmancing provided for in this Agreement has been approved by the 
State Budget Committee, the State Budget Agency and the Governor of the State of 
Indiana. 

(f) The principal amount of the loan provided for in this Agreement, which 
will be used to provide for fmancing a portion of the cost of constructing the Project, 
will not exceed the total estimated cost of constructing the Project, including incidental 
expenses and fmancing costs. 

(g) The University has determined that there is a need for the Project. 

2. The Loan. The amount lent hereunder t.o the University by the Bank shall be 
evidenced by a note (referred to herein as the "Note") substantially in the form attached hereto 
and marked Exhibit B. The amount lent hereunder to the University pursuant to the Note shall 
not exceed Nine Million Three Hundred Thousand Dollars ($9,300,000). All borrowings, 
payments and settlements made under this arrangement shall be made at the principal office of 
the Bank. The Note shall be dated as of the date of its issue and shall bear interest on the 
principal amount outstanding each day at the end of the day. All borrowings will commence to 
bear interest on the day they are advanced and will hear interest through the day preceding the 
date of repayment; provided that if such borrowings are not paid prior to 2:00 p.m. Indianapolis, 
Indiana time on the date of repayment, the borrowings will bear interest through the date of 
repayment. 

When used herein, the term "day" shall mean each actual natural calendar day; the term 
"business day" shall mean each day that the principal office of the Bank is open to the public 
for transaction of general banking business. 

This Note shall bear interest at a rate per annum of __ %. 

3. Notice and Time of Borrowing. The University will give the Bank at least three (3) 
banking business days' notice specifying the amount and date of borrowing. The Bank will 
make available funds covering the requested loan to the University upon the specified date of 
borrowing and will make the appropriate notations upon the Note. 

4. Participations. Since the maximum cred;it afforded the University by the Bank 
pursuant to the terms of this Agreement, together with other loans made by the Bank to the 
University, may exceed the legal loan limit of the Bank, it is understood that the Bank may from 
time to time sell to banks of its own choosing, participations in loans made by it, and anything 
to the contrary notwithstanding, the Bank shall not be obligated to make a loan which exceeds 
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its loan limits. The Bank shall keep an official record of such participation interest which shall 
be deemed part of the Register as provided in Section 18 hereof. 

5. Place of Payment. Interest the Note shall be payable by wire transfer to the principal 
banking office of the Bank. Principal shall be payable by wire transfer to the principal banking 
office of the Bank upon surrender of the Note. 

6. Source of Payment. The University will, on or before January _, 1999, issue 
permanent bonds or procure further interim fmancing from other sources, pursuant to the Act, 
the proceeds of which will be used to retire in full the indebtedness evidenced by the Note. The 
Note issued pursuant to this Agreement shall, except as hereinafter provided, be payable solely 
from any one or more of the following sources: 

(a) From the proceeds of the Note issued pursuant to this Agreement; or 

(b) From the proceeds of the permanent bonds issued to pay for the cost of 
construction of the Project or for the refmancing thereof; or 

(c) From the proceeds of other short-term obligations issued to provide interim 
fmancing for the construction of the Project or for the refmancing thereof; or 

(d) From student fees assessed against students attending the University, 
subject to the prior claim of the Trust Indenture dated as of November 1, 1985, between 
the University and Terre Haute First National Bank (the "Indenture") providing for the 
issuance of Indiana State University Student Fee Bonds from time to time, other hereafter 
issued parity indebtedness for the Project and any evidences of indebtedness or leases 
heretofore issued or entered into junior to the above-mentioned Bonds pursuant to 
Article IV of said Trust Indenture. 

The University hereby covenants and agrees to charge and maintain its student fees in 
an amount sufficient in each year to pay principal of and interest on all indebtedness secured by 
such fees. 

If the Note issued pursuant to this Agreement matures prior to the issuance of permanent 
bonds, the University will issue, sell and deliver other short-term obligations in an amount 
sufficient to pay, with other funds available therefor, the principal and interest on such Note. 

The failure of the University to repay the Note or to issue permanent bonds by January 
_, 1999, shall in no way relieve the University of its. obligations to repay the Note or to issue 
such bonds. In no event shall the Note become an indebtedness of or liability against the State 
of Indiana. 

7. Prepayment. The University may prepay at any time, in whole or in part, the Note 
without penalty . 

- 3 - 441459 
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8. Tax-Exempt Interest. In the event the interest on the Note is determined not to be 
excludable from gross income for federal income tax purposes pursuant to Section 103 of the 
Internal Revenue Code of 1986 (the "Code"), the Bank shall be entitled to demand repayment 
of the entire principal of the Note by giving the University written notice of its demand for 
repayment of the Note. The University shall, not later than the tenth business day following the 
receipt of such written notice, repay the Note in full with accrued interest to the date of such 
repayment. Repayment shall be made by the University to the Bank in federal funds by wire 
or otherwise. 

9. Payment of Interest and Repayment of Loan. Interest only on the Note shall be 
payable on the last days of June and December of each year, commencing on June 30, 1997, to 
and including December 31, 1998, with a fmalpayment of all unpaid principal and interest due 
on January _, 1999, unless sooner paid in full. Such interest shall be calculated on the 
principal amount from time to time outstanding and shall be computed on a basis of a 360-day 
year, consisting of twelve (12) thirty (30)-day months. 

10. Total Indebtedness. The University covenants that it will not issue notes or other 
short-term obligations for the purpose hereinabove described in aggregate amount outstanding 
at any one time (excluding issuance costs and other incidental expenses) exceeding Nine Million 
Three Hundred Thousand Dollars ($9,300,000) but all notes or other short-term obligations 
issued within such amount for the purpose herein described shall be of equal priority, and the 
University covenants that if it issues permanent bonds in an amount less than the outstanding 
notes or other short-term obligations, it will apply the proceeds thereof pro rata to the payment 
of principal and interest on all notes or short-term obligations outstanding for the Project. To 
the extent of its pro rata share of the proceeds of the bonds which may be issued from time to 
time, such notes shall no longer be deemed to be outstanding. 

11 . Application of Proceeds. The University covenants and agrees that the proceeds of 
the Note shall be applied to the fmancing of the costs of construction of the Project including 
the reimbursement of the University for any amounts advanced by the University for such 
purpose. 

12. Restrictions on Other Bonds. The University covenants and agrees that in the event 
any portion of the principal or interest evidenced by the Note is not paid at maturity, it will not 
issue permanent bonds for the Project pursuant to the Act unless the amount of the bond 
proceeds derived therefrom to the extent required is applied to pay such Note in full. 

13. Condition Precedent. Prior to the initial loan hereunder, the Bank shall have 
received from Ice Miller Donadio & Ryan, Indianapoli~, Indiana, their favorable written opinion 
substantially to the effect that: 

(a) This Agreement has been duly authorized, executed and delivered and 
constitutes the legal, valid and binding agreement of the University enforceable in 
accordance with its terms; 
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(b) The Note has been duly authorized and, when executed and delivered to 
evidence the loan made hereunder, will constitute the legal, valid and binding obligation 
of the University, enforceable in accordance with its terms; 

(c) Under existing laws, judicial decisions, regulations and rulings, the interest 
on the Note is exempt from income taxation in the State of Indiana provided that it may 
be expressly stated that the opinion pursuant to this subsection (c) relates only to the 
exemption of interest on the Note from state income taxes; and 

(d) Under existing laws, regulations, rulings and judicial decisions, the interest 
on the Note is excludable from gross income for federal income tax purposes pursuant 
to Section 103 of the Internal Revenue Code of 1986 (the "Code"). The opinion pursuant 
to this subsection (d) shall relate only to the exclusion from gross income of interest on 
the Note for federal income tax purposes under Section 103 of the Code and may be 
conditioned on continuing compliance by the University with the Tax Covenants (as 
defmed herein). The opinion shall state that failure to comply with the Tax Covenants 
could cause interest on the Note to lose the exclusion from gross income for federal 
income tax purposes retroactive to the date of issue. 

The foregoing opinion pursuant to this Section 13 may be made subject to bankruptcy, 
insolvency, reorganization, moratorium and other similar laws affecting creditors' rights 
heretofore and hereafter enacted and to the exercise of judicial discretion in accordance with 
general principles of equity. It may be also subject to the valid exercise of the constitutional 
powers of the State of Indiana and the United States of America. 

14. Events of Default and Action Thereon. If any one or more of the following events, 
herein defmed as and hereafter call "Events of Default" shall happen, that is to say: 

(a) Default shall be made in the payment by the University of the principal 
of the Note when the same shall become due and payable; or 

(b) Default shall be made in the payment by the University of any interest on 
the Note when the same shall become due and payable as therein and herein expressed; 
or 

(c) Default shall be made by the University in the observance or performance 
of the provisions of Section 7.04, as amended, of the Indenture, 

then and in every such event the Bank may, in its disc~etion, proceed to protect and enforce its 
rights by suit or suits at law or in equity whether for the specific performance of any covenant 
or agreement herein contained, or in the execution or aid of any power herein granted or for the 
enforcement of any other proper legal or equitable remedy as the Bank being advised by counsel, 
shall deem most effectual to protect and enforce its rights . 
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15. Tax-Exempt Status of Note. 

(a) The University further agrees that it will not permit the Project to be used 
in such a manner as would result in loss of the exclusion from gross income for federal 
income tax purposes of interest on the Note under Section 103 of the Code, as amended 
(or any successor section of such Code or subsequent federal income tax statute or code), 
nor will the University act in any other manner which would adversely affect the 
exclusion from gross income for federal income tax purposes of interest on the Note. 
The foregoing covenant is based solely on current law in effect and in existence on the 
date of delivery of the Note. 

(b) The University covenants that it will not make any investment or do any 
other act or thing during the period that the Note is outstanding under this Loan 
Agreement which would cause the Note to become or be classified as an "arbitrage bond" 
within the meaning of Section 148 of the Code (or any successor section of such Code 
or subsequent federal income tax statute or code). The foregoing covenant is based 
solely on current law in effect and in existence on the date of delivery of the Note. 

(c) It shall not be an event of default under this Loan Agreement if the interest 
on the Note loses the exclusion from gross income for federal income tax purposes 
pursuant to any provision of the Code which is not currently in effect and existence on 
the date of issuance of the Note except as stated above. 

(d) The University hereby incorporates in this Agreement the representation 
warranties and covenants made by the University in its "Tax Certificate of the 
University" and "Non Arbitrage Certificate" included in the transcript of which this 
Agreement is a part. 

(e) The representations, warranties and covenants contained in this Section 15 
and in Section 20 are known as the "Tax Covenants". 

16. Amendments. This Agreement may be amended only by an agreement in writing 
executed by the University and the Bank. 

17. Counterparts. This Agreement may be executed in any number of counterparts, each 
of which shall be deemed an original, but all of which together constitute one and the same 
instrument. 

18. Registration: Persons Treated as Owners. So long as the Note shall remain 
outstanding, the University shall keep a register for the registration and transfer of the Note 
(herein referred to as the "Register"). 

The Note shall be transferable only on the Note Register at the principal office of the 
University, at the written request of the registered owner thereof or his attorney duly authorized 
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in writing, upon surrender thereof, together with a written instrument of transfer satisfactory to 
the University duly executed by the registered owner or his duly authorized attorney. 

The University and any agent of the University may treat the person in whose name the 
Note is registered as the owner of the Note for the purpose of receiving payment of principal 
of and interest on the Note and for all other purposes whatsoever whether or not the Note is 
overdue, and neither the University nor any agent of the University shall be affected by notice 
to the contrary. 

19. Exchange: Transfer. The registered Note, upon surrender thereof at the principal 
office of the University with a written instrument of transfer satisfactory to the University, duly 
executed by the registered owner or his duly authorized attorney, may at the option of the holder 
thereof, be exchanged for an equal aggregate principal amount of registered note or notes. 

In all cases in which the privilege of exchanging notes or transferring registered notes 
is exercised, the University shall execute and deliver the Note in accordance with the provisions 
of this Loan Agreement. For every exchange or transfer of the Note the University may make 
a charge sufficient to reimburse it for any tax, fee or other governmental charge required to be 
paid with respect to such exchange or transfer, which sum or sums shall be paid by the person 
requesting such exchange or transfer as a condition precedent to the exercise of the privilege of 
making such exchange or transfer. The University shall not be obliged to make any such 
exchange or transfer of the Note during the 15 days next preceding an interest payment date on 
the Note. 

20. Designation of Note. The University represents that: 

(a) The Note is not a private activity bond as defmed in Section 141 of the 
Code; 

(b) The reasonably anticipated amount of qualified tax-exempt obligations 
(including tax-exempt leases and qualified 501(c)(3) obligations but excluding other 
private activity bonds) which will be issued by or in the name of the University and all 
units subordinate to the University during 1997 does not exceed $10,000,000; and 

(c) The University, anybody acting in the name of the University and any 
entity subordinate to the University, have designated no more than $10,000,000 of 
qualified tax-exempt obligations during 1997, including the Note. 

The University hereby designates the Note as a qualified tax-exempt obligation for 
purposes of Section 265(b) of the Code . 
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IN WITNESS WHEREOF, the University and the Bank have executed this Agreement 
as of the day and year first above written. 

INDIANA STATE UNIVERSITY BOARD OF 
TRUSTEES 

By 
Dennis C. Graham, Treasurer 

[BANK] 

By 
[Name, Title] 
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EXIIffiiT A 

DESCRIPTION OF PROJECT 

The acquisition, construction, and equipping of an approximately 110,000 square foot 
Advanced Technology Center, to be located at 650 Cherry Street on the University's campus in 
Terre Haute, Indiana, at a total expected cost of approximately $18,415,000. Work on the 
facility began in January, 1996, and it is anticipated that the facility will be completed by 
approximately September, 1997. The facility will provide modem, state-of-the-art technology 
laboratories for the School of Technology . 
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No. R-1 

EXIDBIT B 

FULLY REGISTERED PROMISSORY NOTE 

For value received, the Indiana State University Board of Trustees (the "University") will 
pay to (the "Bank") on January_, 1999, solely out of the 
funds hereinafter referred to, the principal sum set forth below as "Balance Owing" at the office 
of the Bank or registered assigns and will likewise pay to the order of said payee from the date 
hereof interest at the rate or rates described below, all without relief from valuation and 
appraisement laws with costs of collection and reasonable attorneys' fees. Said interest will be 
due and payable on the last days of June and December of each year commencing on June 30, 
1997, to and including December 31, 1998, with a fmal payment of principal of and interest on 
the Note at maturity, or upon payment of all or part of the principal amount outstanding, and 
will be calculated on the principal amount from time to time outstanding as provided in the Loan 
Agreement described below. 

This Note shall bear interest at a rate per annum of %. 

This Note is issued pursuant to and subject to the terms and conditions of a certain Loan 
Agreement dated as of January 1, 1997, by and between the Indiana State University Board of 
Trustees and the Bank, the terms of which Loan Agreement are incorporated herein by 
reference. 

This Note is issued to provide funds for fmancing interim borrowing to be applied to the 
costs of construction of the Project as described in the above-mentioned Loan Agreement, prior 
to the issuance by the Indiana State University Board of Trustees of permanent bonds pursuant 
to Indiana Code 20-12-6 (the "Act") to provide funds for said Project. 

This Note and the interest hereon shall be payable solely from any one or more of the 
following sources: 

1. From the proceeds of this Note or notes issued pursuant to the above-mentioned 
Loan Agreement; or 

2. From the proceeds of the permanent bonds issued to pay for the costs of 
construction of such Project or for the refmancing thereof; or 

3. From the proceeds of other short-term obligations issued to provide interim 
fmancing for such Project; or 
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4. From student fees assessed against students attending the facilities of the 
University, subject to liens and claims described in said Loan Agreement. The University 
covenants and agrees to charge and maintain student fees in an amount sufficient in each year 
to pay principal of and interest due on all indebtedness secured by such fees. 

The University covenants that it will not issue notes or other short-term obligations to 
provide interim fmancing for the purpose hereinabove described in an aggregate amount 
outstanding at any one time (excluding issuance costs and other incidental expenses) exceeding 
Nine Million Three Hundred Thousand Dollars ($9,300,000), but all notes or other short-term 
obligations to provide interim fmancing issued within such amount for the purpose herein 
described shall be of equal priority, and the University covenants that if it issues permanent 
bonds in an amount less than such outstanding notes and other short-term obligations, it will 
apply the proceeds thereof pro rata to the payment of principal and interest on all such notes and 
short-term obligations outstanding. To the extent of its pro rata share of the proceeds of bonds 
which may be issued from time to time, this Note shall no longer be deemed to be outstanding. 

The University reserves the right to prepay on any date, in whole or in part, any of the 
principal hereof without premium or penalty. 

This Note is issued pursuant to the provisions of the Act, and, as provided for in such 
Act, the University shall not be obligated to pay this note or the interest thereon except from the 
funds and income as aforesaid, and no recourse shall be had for the payment of the principal or 
interest thereof against the State of Indiana or against the property or funds of the State of 
Indiana. 

Terre Haute, Indiana 

Dated: January_, 1997. 

Amount Loaned 

INDIANA STATE UNIVERSITY BOARD OF 
TRUSTEES 

By 
Dennis C. Graham, Treasurer 

Amount Paid Balance Owing 

- 11 -

Authorized 
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CERTIFICATE OF TREASURER 

I, Dennis C. Graham, Treasurer of the Indiana State University Board of Trustees, do 
hereby certify that attached hereto is a true and correct copy of a Loan Agreement between the 
Indiana State University Board of Trustees and , which 
Agreement provides for a loan to fmance a portion of the costs of the Project (as defined in the 
Loan Agreement) in the City of Terre Haute, Indiana, and the issuance of a Note in an amount 
not exceeding $9,300,000 pursuant thereto (hereinafter referred to as the "Note") to evidence 
such loan, all as defmed and set forth in the Loan Agreement. 

I further certify that the proceeds of the Note will be applied solely to fmance a portion 
of the costs of such Project. 

I further certify that no sinking fund is to be used or is expected to be used for debt 
service on the Note. 

I further certify that the fmancing of the construction costs of the above-mentioned 
Project has been authorized by Section 117 of Public Law 340 of the Acts of the 1995 General 
Assembly, which authorization has not subsequently been amended, repealed, rescinded or 
otherwise modified. 

I further certify that attached hereto are full, true and correct copies of the approvals 
from the State Budget Agency, the State Budget Committee and the Governor of the State of 
Indiana approving the fmancing of said Project, which approvals have not subsequently been 
amended, repealed, rescinded or otherwise modified. 

I further certify that prior to the date of this certificate, the Indiana State University 
Board of Trustees has not issued bonds (including notes, temporary, interim or permanent 
certificates of indebtedness, debentures, or other obligations evidencing the indebtedness for 
borrowed money) for the above mentioned Project or otherwise pursuant to the authority given 
by IC 20-12-6-17 and the entities described in the prior paragraph, other than the Fully 
Registered Promissory Note in the amount of $10,000,000 payable to Terre Haute First National 
Bank, dated September 13, 1996, $4,300,000 of which was issued to finance a portion of the 
costs of the Project. 

IN WITNESS WHEREOF, I have hereunto set my hand this __ day of January, 1997. 

Dennis C. Graham, Treasurer 
Indiana State University Board of Trustees 
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NON-ARBITRAGE CERTIFICATE 

I, Dennis C. Graham, Treasurer of the Indiana State University Board of Trustees (the 
"University"), do hereby certify that the University has entered into a Loan Agreement, dated 
as of January 1, 1997, with , which Loan Agreement 
provides for a loan to fmance a portion of the costs of a certain Project described therein and 
the issuance of a note pursuant thereto (hereinafter referred to as the "Note") to evidence such 
loan. 

I further certify as follows: 

1. As the Treasurer of the University, I am charged with the responsibility for 
issuing such Note in the principal amount of up to $9,300,000 and I am familiar with the facts 
stated herein. 

2. This certification is based upon facts, expectations, estimates and circumstances 
in existence on the date of this certification, and nothing has come to my attention which has 
caused me to question the accuracy of the representations and certifications set forth in this 
certificate or which would change the following. To the best of my knowledge and belief, the 
expectations of the University set forth herein are reasonable. 

3. The Note is being issued to fmance a portion of the costs of constructing the 
Project on the campus of the University, in the City of Terre Haute, Indiana, as set forth on 
Exhibit A, Part I, hereto. 

4. All construction contracts have been awarded for the Project, and construction was 
begun in January, 1996. Construction of the Project is expected to be completed by September, 
1997. 

5. The University expects that the proceeds of the Note will be expended in 
accordance with the schedule attached hereto as Exhibit B. As set forth in that schedule, the 
University expects the work on the construction of the Project to proceed with due diligence to 
the completion thereof. 

6. The University expects that the proceeds of the Note will be expended from time 
to time to pay the cost of, or to reimburse the University for, expenditures on the Project. 

7. The University expects that such Projec.t will not be disposed of, in whole or in 
part, prior to the repayment of such Note and any bonds issued for the retirement of the same . 
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8. The University expects that the original proceeds plus investment proceeds of such 
Note will not exceed the amount necessary to fmance a portion of the costs of the Project, all 
as shown on Exhibit A, Part II, hereto. 

9. The University agrees to comply with any and all rebate obligations if applicable 
under Section 148(t) of the Code, as amended, and regulations pertaining thereto and with the 
Memorandum on Compliance attached hereto as Exhibit C. In that regard, the University makes 
the elections and the representations contained in or referenced in Exhibit C. 

10. The University expects that no sinking fund will be used for the purpose of debt 
service on the Note. The University covenants and warrants to use the proceeds of any further 
advance under the Note only for the reimbursement of expenses incurred for the Project (and 
costs of issuance, etc.). Therefore, the University expects to qualify for the temporary 
construction period for investment of proceeds of the Note without regard to yield. 

11. On the basis of the foregoing, it is not expected that the proceeds of the Note 
issued to evidence such indebtedness will be used in a manner that would cause the Note to be 
an arbitrage bond or bonds under Section 148 of the Internal Revenue Code of 1986, and the 
regulations pertaining to that Section. 

12. To the best of my knowledge and belief, there are no other facts, estimates or 
circumstances that would materially change the foregoing conclusion. 

13. The University has not been notified of any listing of it by the Internal Revenue 
Service as an issuer whose arbitrage certificate may not be relied upon. 

14. This certificate is executed and delivered pursuant to the provisions of Sections 
1.148-1 to 1.148-11 of the Income Tax Regulations pertaining to the Internal Revenue Code of 
1986, as amended. 

IN WITNESS WHEREOF, I have hereunto set my hand this __ day of January, 
1997. 

Dennis .C. Graham, Treasurer 
Indiana State University Board of Trustees 
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EXlllBIT A 

Part I 

Description of Project 

The acquisition, construction, and equipping of an approximately 110,000 square foot 
Advanced Technology Center, to be located at 650 Cherry Street on the University's campus in 
Terre Haute, Indiana, at a total expected cost of approximately $18,415,000. Work on the 
facility began in January, 1996, and it is anticipated that the facility will be completed by 
approximately September, 1997. The facility will provide modem, state-of-the-art technical 
laboratories for the School of Technology. 

Part n 

Sources and Uses of Funds 

Note Proceeds 
Interest Earnings During Construction 1 

Accrued Interest 
Issuer Contribution 

TOTAL 

Costs of the Project2 
Costs of Issuance of the Note 

TOTAL 

Sources 

1 Assumes earnings during construction at [4.75]% . 

$ 9,300,000 

- 0 -
5,000 

$ ___ _ 

$ ___ :-:--
5,000 

$ ___ _ 

2 Additional funds needed for completion of the Project have come from the proceeds of a 
prior interim fmancing and from a $4,814,414 grant from the Department of Education. 
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Earnings 

$ -0-

EXIllBIT B 

Draw Schedule 

- 4 -

Balance 

$ $ 

-0-
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EXHIBIT C 

MEMORANDUM ON COMPUANCE WITH REBATE REQUIREMENT 

To: Indiana State University Board of Trustees (the "Issuer") 

From: Ice Miller Donadio & Ryan, Bond Counsel 

Date: January_, 1997 

Re: Fully Registered Promissory Note, dated January_, 1997 

The Issuer has covenanted to comply with the rebate requirement of Section 148(f) of the 
Code to the extent necessary to preserve the exclusion from gross income of interest on the Note 
for federal tax purposes. This Memorandum describes the actions which must be taken by the 
Issuer in order to comply with the rebate requirement of Section 148(f) of the Code and the 
Regulations. This is not an exhaustive discussion of the rules relating to the rebate calculation 
and the procedures which must be followed in order to calculate the Rebate Amount and the 
Yield on the Note. Unless the Issuer is familiar with the Regulations pertaining to the 
calculation of the Yield and the Rebate Amount and has the capability to calculate the Rebate 
Amount and the Yield, the Issuer must employ a Rebate Calculator to perform these 
calculations. 

The University has incorporated in its Non-Arbitrage Certificate the representations and 
elections contained in Part II-INVESTMENT OF FUNDS AND EXCEPTIONS hereof. If no 
other "proceeds" arise other than those described in Part II-INVESTMENT OF FUNDS AND 
EXCEPTIONS, then the Issuer shall have no rebate obligation, only the obligation to pay any 
Rebate Amount described in Part II if proceeds are not spent in accordance with those 
representations stated in Part II. 

This memorandum is based on the Code and the Regulations as existing and in effect on 
the date of this Memorandum, but it is the Issuer's responsibility to contact a Rebate Calculator 
prior to calculating any Rebate Amount to determine the status of the Code and the Regulations 
applicable to the Note at that time. 

Ice Miller Donadio & Ryan has served as Bond Counsel to the Issuer for the Note and 
on the Date of Delivery of the Note delivered an appr~>Ving opinion relating to the validity and 
the exclusion from gross income of interest on the Note. Although that employment did not 
include any obligation to monitor compliance by the Issuer with the federal tax requirements 
found in the Code, including the rebate requirement in Section 148(f) of the Code, after the 
delivery of the Note the Firm would be happy to make arrangements with the Issuer to assist it 
with such compliance, including compliance with the rebate requirement. 

Capitalized terms have the definitions set forth in this Memorandum. 
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I. DEFINITIONS 

As used in this Memorandum the following terms shall have the meanings indicated: 

"Bond Counsel" means an attorney or finn of attorneys approved by the Issuer and the 
Trustee that is nationally recognized in the area of municipal law and matters relating to the 
exclusion of interest on state and local government bonds from gross income under federal tax 
law, including particularly compliance with Section 148(f) of the Code. 

"Bond Year" means the one year (or shorter) period beginning on the day after the 
expiration of the preceding Bond Year. The first Bond Year shall begin on the Date of Delivery 
and ends on December 31, 1997. 

"Code" means the Internal Revenue Code of 1986, as amended and in effect on the Date 
of Delivery. 

"Computation Date" means (i) any date that is not later than five (5) years after the Date 
of Delivery, (ii) any date that is prior to the Final Computation Date and not later than five (5) 
years after the previous computation date for which an installment payment was made and (iii) 
the Final Computation Date. 

"Date of Delivery" means January_, 1997. 

"Final Computation Date" means the date the Note is discharged; except that, if the Note 
is retired within three years from the Date of Delivery, the Final Computation Date need not 
occur before the end of 8 months after the Date of Delivery or during the period in which the 
Issuer reasonably expects that any of the spending exceptions to rebate under Section 1.148-7 
of the Regulations will apply to the Note. 

"Gross Proceeds" means any Proceeds of the Note, any replacement proceeds of the Note 
(as defmed in Section 1.148-1(c) of the Regulations), and any amounts held in any reserve or 
replacement fund created or held with respect to the Note. 

"Loan Agreement" means the Loan Agreement dated as of January 1, 1997, between the 
Issuer and the Purchaser. 

"Note" means the Indiana State University Promissory Note issued on the Date of 
Delivery in the aggregate issued amount of $9,300,000. 

"Proceeds" of the Note means: 

(a) any amounts actually or constructively received from the sale or 
disposition of the Note; 
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(b) any amount actually or constructively received from the investment of 
Proceeds; and 

(c) any transferred proceeds. 

"Purchaser" means -----------------------
"Rebate Amount" means the amount that is calculated for each Computation Date in 

accordance with the requirements of this Memorandum, Section 148(t) of the Code, and the 
Regulations to be paid to the United States of America in accordance with the requirements of 
this Memorandum by the Issuer or a person acting on behalf of the Issuer, reduced by the 
computation date credit permitted by the Regulations. 

"Rebate Calculator" means Bond Counsel, or a nationally recognized finn of accountants 
experienced in calculating the Yield and the Rebate Amount. The Rebate Calculator must be 
satisfactory to the Issuer and the Trustee. 

"Rebate Payment" means the payment made by the Issuer to the United States of America 
within 60 days after each Computation Date. 

"Regulations" means Treasury Regulations Sections 1.148-0 through -11, 1.149(b)-1, 
1.149(d)-l, 1.149(e)-1, 1.149(g)-1, and 1.150-1 through -2. 

"Tax-exempt Bond" shall have the meaning set forth in Section 1.150-1 of the 
Regulations. 

"Yield" means the yield on the Note computed as of the Computation Date in accordance 
with the Regulations. 

IT. INVESTMENT OF FUNDS AND EXCEPTIONS 

Funds and Accounts. There are no funds or accounts that the Issuer expects to be subject 
to the rebate requirement. However, if the Issuer holds or invests any proceeds of the Note or 
any funds pledged or held for repayment of the Note, those funds will be subject to the rebate 
requirement unless those funds are eligible for an exception. 

Exceptions. The Issuer will not have to calculate the Rebate Amount if all of the Gross 
Proceeds of the Note are spent on or before July_, ~997. The Note will qualify for the six
month exception if the portion of unspent Proceeds at the end of the initial six-month period does 
not exceed the lesser of five percent (5 %) of the Proceeds of the Note or $100,000 and if this 
remainder is fully spent within one (1) year of the Date of Delivery . 
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Construction Proceeds of the Note will be used for Construction Expenditures (as those terms 
are defmed in Regulation Sections 1.148-7(i) and (g), respectively) with respect to property 
owned by a governmental or 50l(c)(3) organization. The Note will qualify for the exception to 
the rebate requirement in Section 148(f)(4)(C) of the Code if the Issuer spends all of the 
Available Construction Proceeds of the Note within two (2) years, as follows: 

Minimum Spent 

10% 
45% 
75% 

100% 

July_, 1997 
January _, 1998 
July_, 1998 
January_, 1999 

except for a reasonable retainage (within the meaning of Regulation Section 1.148-7(h)) not to 
exceed five percent (5%) of the Available Construction Proceeds, which must be spent on or 
before January _, 2000. For pmposes of determining whether the foregoing expenditure 
requirements have been met on each such computation date, the Issuer shall consider the 
reasonably expected earnings projected to be received on Available Construction Proceeds. The 
Issuer has elected that if it fails to spend all of the Available Construction Proceeds in 
accordance with this schedule, it shall cause to be paid, from time to time as necessary, the 
rebate obligation which is owed on such amount from the date the Note was issued. 

Any fund used to pay principal and interest on the Note will not be subject to the rebate 
requirement (i) in any Bond Year that it is a bona fide debt service fund and earnings on 
amounts in such fund do not exceed $100,000, or (ii) if the average annual debt service on the 
Note is not greater than $2,500,000. A bona fide debt service fund is a fund used primarily to 
achieve a proper matching of revenues and debt service within each Bond Year. In order to be 
a bona fide debt service fund and qualify for this exception, any such fund must be depleted at 
least once each Bond Year except for a reasonable carryover amount which may not exceed the 
greater of (i) the immediately preceding Bond Year's earnings on such fund or (ii) one-twelfth 
of debt service for the immediately preceding Bond Year. 

If all of the Gross Proceeds are invested in Tax-exempt Bonds, the Rebate Amount need 
not be computed as of the Computation Date. 

The Issuer should contact Bond Counsel if any other funds or accounts are at any time 
pledged or available to pay debt service on the Note. 

Investment Procedures. If the Issuer at any time has Proceeds, these Proceeds should 
be invested at market interest rates. The Issuer should invest as much of the Proceeds as 
possible, obtain at least three bids for each investment to be made and select the bid that 
provides the best return to the Issuer. The Issuer should keep records of the bids asked for and 
received, including the name of the bidder, a description of the investment and the price offered . 
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The Issuer may invest in the securities permitted by the Indenture and Indian~ law. Investment 
decisions should be made without regard to whether the return on the investments is higher or 
lower than the Yield on the Note. 

In general, the fair market value of an investment is the price at which a willing buyer 
would purchase the investment from a willing seller in a bona fide, arms-length's transaction. 
The fair market value may not include brokerage commissions, administrative expenses or 
similar expenses. Fair market value generally is determined on the date on which a contract to 
purchase or sell the nonpmpose investment becomes binding (i.e the trade date rather than the 
settlement date.) The fair market value of a United States Treasury obligation that is purchased 
directly from the United States Treasury is its purchase price. See Regulations Sections 1.148-
5(d)(6)(ii) and (iii) for rules relating to certificates of deposit and guaranteed investment 
contracts. 

ill. YIELD 

Initial Yield. The initial Yield on the Note will be computed as of the Computation Date. 
If the Yield must be recalculated upon payment of the Note before maturity, Yield shall, unless 
the context requires otherwise, mean the recomputed Yield. 

Yield on Computation Date. If on or prior to a Computation Date, the Note has been 
paid prior to maturity, the Issuer may need to recalculate the Yield on the Note. The Issuer 
should contact Bond Counsel or its Rebate Calculator at the time of such redemption to 
determine whether the Yield on the Note must be recalculated. 

IV. REBATE CALCULATION AND PAYMENT 

Calculation of the Rebate Amount. The Rebate Amount, if any, should be calculated as 
of each Computation Date within 60 days of the Computation Date. The Issuer should employ 
a Rebate Calculator to calculate the Rebate Amount and should, as soon as possible after the 
Computation Date, provide the Rebate Calculator with the information necessary to calculate the 
Rebate Amount. The Rebate Amount as calculated by the :Rebate Calculator will be reduced by 
any computation credit permitted by the Regulations. 

Rebate Payment. Not later than sixty days after each installment Computation Date, the 
Issuer or a person acting on behalf of the Issuer should remit to the United States of America 
at least 90% of the Rebate Amount determined as of such Computation Date. 

Not later than the latest of: 

(i) the date sixty days after the fmal Computation Date; or 
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(ii) the date eight months after the Date of Delivery; or 

(iii) the date sixty days after the earlier of (a) the date the Issuer no longer 
reasonably expects the six-month exception described above to apply to the Note or (b) 
twelve months after the Date of Delivery; or 

(iv) The date sixty days after the earlier of (a) the date the Issuer no longer 
reasonably expects the two-year rebate exception to apply to the Note or (b) the date 36 
months after the Date of Delivery, 

the Issuer should remit to the United States of America the Rebate Amount computed as of the 
fmal Computation Date plus the income attributable to the Rebate Amount as determined by the 
Rebate Calculator. 

Each payment should be made to: 

Internal Revenue Service Center 
Philadelphia, Pennsylvania 19255 

Each payment should be accompanied by the Form 8038-T. 

No Rebate Payment is required if the Rebate Amount is less than $100. Each Rebate 
Payment shall be rounded down to the nearest $100. Upon computation of the Rebate Amount 
on each Computation Date, other than the fmal Computation Date, and after payment of the 
Rebate Payment to the United States of America, the Rebate Payment shall be reduced by such 
Rebate Payment as of the date of such payment and such reduced amount shall be carried 
forward by the Issuer in the calculations of the Rebate Payment on subsequent Computation 
Dates. 

Not later than 60 days after each Computation Date, the Issuer should inform the Trustee 
of the then existing Rebate Amount and the amounts remitted to the United States of America 
with respect to such Computation Date. 

Income Attributable to Final Rebate Amount. Upon computation of the Rebate Amount 
on the fmal Computation Date, the Issuer or the Rebate Calculator should compute the income 
attributable to the Rebate Amount for the period from the fmal Computation Date to the date 15 
days prior to the date the fmal Rebate Payment is made. To the extent the Rebate Amount is 
identified under a reasonable accounting system and invested in an arm's length interest rate, the 
amount earned on such investment shall be attributed to the Rebate Amount for such period at 
the fmal payment rate specified in the Regulations. No income will be attributable to the Rebate 
Amount if the income earned on the Rebate Amount is less than $300 or if the fmal Rebate 
Amount is paid no later than 60 days after the fmal Computation Date. Otherwise, income shall 
be attributed to the Rebate Amount for such period at the fmal payment rate specified in the 
Regulations . 
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V. MAINTENANCE OF RECORDS 

Investment Records. The Issuer shall maintain, throughout the term of the Note and until 
6 years after the date of retirement of the Note, or shall obtain from the Trustee, with respect 
to each investment, records sufficient to establish: 

(1) the date of purchase of or, if later, the date of which such investment is allocated 
to the Gross Proceeds of the Note; 

(2) the rate of interest on such investment; 

(3) any accrued interest on such investment as of the date described in item (1); 

(4) the date on which such investment was sold or otherwise disposed of or, if earlier, 
the date of retirement of the Note; 

(5) the fair market value as of the date described in item (1) of such investment, 
together with a computation of such fair market value and a description of the basis (including 
documentation sufficient to establish such basis) upon which such fair market value was 
determined; and 

(6) any accrued interest paid by a transferee of such investment. 

Records of Investments. The Issuer should also keep records of all investments and of 
all transactions in an orderly and accurate fashion, including the information described above, 
so that the information can be readily input into a computer to perform the rebate calculation. 
A sample input form is attached as Appendix A showing a typical method of formatting the 
information for the rebate calculation. The Issuer can reduce its costs of calculating the Rebate 
Amount by providing the information in the form requested by the Rebate Calculator. The 
attached form is an example but the Rebate Calculator ultimately selected should provide a form 
compatible with its system. 

Rebate Records. The Issuer or a person acting on behalf of the Issuer shall, throughout 
the term of the Note and until six (6) years after the retirement date of the Note, (1) keep and 
maintain records pertaining to the Rebate Amount and the amount and time of all payments to 
the United States of America pursuant to this Memorandum, and (2) retain copies of the Form 
8038-T and Form 8038-G filed with respect to the Note and the statement of the Issuer submitted 
with each payment to the United States of America . 
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VI. AMENDMENTS 

The Issuer has covenanted to comply with the rebate requirement of Section 148(f) of the 
Code to the extent necessary to maintain the exclusion from gross income of interest on the 
Bonds. To that end, this Memorandum may be amended from time to time for the purpose of 
more accurately providing procedures and rules consistent with the provisions of the Regulations, 
as the Regulations are amended and fmalized. However, the Issuer shall obtain from Ice Miller 
Donadio & Ryan or Bond Counsel an opinion satisfactory to the Trustee to the effect that such 
amendment and compliance by the Issuer with this Memorandum in amended form will not 
adversely affect the exclusion from gross income of interest on the Bonds for federal income tax 
purposes. 

Appendix A - Sample Input Form 
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Appendix A-1 

• LISTING OF INVESTMENTS 

Investment 
Number Description/Maturity Date Rate Amount 

1. $ 

2. 

3. $ 

4. $ 

5. 

6. 

7. 

8. 

9. 

10. $ 

11. 

12. $ 

13. 

14. 

15. 

16. 

17. $ 

18. 

19 . 

• 20. 
*TAX-EXEMPT INVESTMENTS SHOULD NOT BE SHOWN 
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Appendix A-2 

• LISTING OF INVESTMENT TRANSACTIONS 

Date Investment #/Description Purchase$ Earnings Sale/Maturity 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$ $ $ 

$, ___ _ $, ___ _ $, ___ _ 

• $ ___ _ $, ___ _ $, ___ _ 

*TAX-EXEMPT INVESTMENTS SHOULD NOT BE SHOWN 
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NOTICE OF LOAN AGREEMENT BETWEEN 
THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

AND · BANK 

On January _, 1997, the Indiana State University Board of Trustees (the "University") 
executed and delivered a loan agreement with (the "Bank") 
providing for a promissory note payable to the Bank in an amount not to exceed Nine Million 
Three Hundred Thousand Dollars ($9,300,000) (the "Note") to provide fmancing for the 
acquisition, equipping and construction of certain facilities more particularly described in the 
aforementioned Loan Agreement to be used on the campus of Indiana State University in Terre 
Haute, Indiana (the "Project"). The Note is dated on the date of its issue and matures on 
January_, 1999 and shall bear interest on the principal amount outstanding each day at the end 
of the day. Interest shall be payable at a fixed rate of __ % per annum, as more fully 
described in the Loan Agreement. 

Dated: January_, 1997 . 

INDIANA STATE UNIVERSITY BOARD OF 
TRUSTEES 

By: Is/ Dennis C. Graham 
Dennis C. Graham, Treasurer 
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TAX CERTIFICATE OF THE UNIVERSITY 

I, Dennis C. Graham, Treasurer of the Indiana State University Board of Trustees (the 
"University"), do hereby certify that I am familiar with the facts stated herein. This certification 
is based upon the facts, expectations, estimates and circumstances in existence on the date of this 
certificate and nothing has come to my attention that has caused me. to question the accuracy of 
the representations and certifications set forth in this certificate or which would change the 
following. Terms used in this certificate but not defmed herein shall have the same meaning as 
in the Non-Arbitrage Certificate of the University of even date herewith. 

I hereby certify, on behalf of the University, that: 

1. The University does not expect to use proceeds of the Promissory Note dated 
January _, 1997, issued pursuant to a Loan Agreement dated as of January 1, 1997 (the 
"Note") to make loans to persons or entities who are not "governmental units" within the 
meaning of Section 141 of the Internal Revenue Code of 1986 ("Governmental Units"). 

2. The University does not expect to sell the Project, as defmed in the Loan 
Agreement, or enter into any other arrangement which could be deemed a sale of the Project, 
or a portion thereof, with a person or entity who is not a Governmental Unit, while the Note is 
outstanding. 

3. The University is a statutory body corporate and politic under the laws of the State 
of Indiana. 

4. The University does not expect that the Project, or any portion thereof, will be 
leased to a person or entity who is not a Governmental Unit. 

5. The University does not expect to enter into a management contract with respect 
to the Project with a person or entity who is not a Governmental Unit. Any such management 
or similar services contracts entered into with non-Governmental Units who are not employees 
of the University would provide for at least 50% of annual reasonable compensation based on 
a periodic flat fee (with no compensation based on a share of net profits), have a term not in 
excess of five years (including renewal options), and provide for cancellation without penalty 
or cause at least every three years during the contract term, and provide that any automatic 
increase in the periodic flat fee be determined by external standards. 

6. The University expects that any contracts entered into by the University providing 
for the use of the Project, which involve the conduct of a separate trade or business, would be 
used only (a) (i) by a Governmental Unit or (ii) by non-Governmental Units on the same basis 
as other members of the general public or (b) would not in the aggregate result in payments to 
the University in an amount in excess of 5% of the principal of or interest on the Note . 
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7. The University represents that the payment of the principal of or interest on the 
Note is not, either directly or indirectly or under any underlying arrangement, secured by any 
interest in property used or to be used in a trade or business of a non-Governmental Unit or to 
be derived from payments in respect of the Project, or borrowed money, used in a trade or 
business of a non-Governmental Unit. If, despite the University's expectations, there should be 
such payments, such payments would not in any event be more than 10% of the principal or 
interest on the Note. 

8. The University represents that it will not take any action or omit to take any 
action which would result in the Note being classified as a "Private Activity Bond" within the 
meaning of Section 141 of the Internal Revenue Code of 1986. 

9. The University has designated the Note as a qualified tax-exempt obligation for 
purposes of Section 265(b)(3) of the Internal Revenue Code of 1986. The University, any body 
acting in the name of the University and any entity subordinate to the University have designated 
no more than $10,000,000 of qualified tax-exempt obligations during 1997 including the Note. 

10. The reasonably anticipated amount of qualified tax-exempt obligations (including 
tax-exempt leases and qualified 501(c)(3) obligations but excluding other private activity bonds) 
which will be issued by or in the name of the University and all units subordinate to the 
University during 1997 will not exceed $10,000,000. 

IN WITNESS WHEREOF, I have hereunto set my hand on this __ day of January, 
1997. 

Dennis C. Graham, Treasurer 
Indiana State University Board of Trustees 
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Form 8038-G 
(Rev. May i995) 

Information Return for Tax-Exempt Governmental Obligations 
~ Under Internal Revenue Code section 149(el OMB No. 1545-0720 

Department of lhe Treosury 
Internal Revenue Service 

Issuer ' s name 
Indiana State University Board of Trustees 

3 Number and street (or P.O. box if mail is not delivered to street address) 
210 North 7th Street, 200 Rankin Hall 

5 City, town. or post office. state. and ZIP code 
Terre Haute, Indiana 47809 

7 Name o I issue 
1997 Promissory Note 

Room/suite 4 Report number 

G1997 - 1 
6 Date of issue 

Jsanuary 
8 CUSIP number 

N/A 

Education (attach schedule) .... ...... ............... .. 

10 D Health and hospital (attach schedule) ..... .. .. ....... . .. .. ........ .. .. .... .. ......... ........ .. . ....... .... ....... ..... .... ... .. .... ........... ... . . 

11 D Transportation ... ........ .. ............. ... ........... .... . ......... ..... .... .. .............. . ...... .. ...... . ...... ........... ....... .. ............ ... . . 

12 D Public safety .... .. ..... ..... .... .... ............ ..... .. .. ....... ....... .... ... .............. ........... . 

13 D Environment (including sewage bonds) ..... .. ........................ ... ..... .. .. ........... ... . .... ...... . ........... . 

14 D Housing .. ........... .. .. .......... .... ......... . ... .. .. .. ..... .. .. ........................................... . 

15 D Utilities . ............ .... ... .. ..... ........... .... ..... ........ .... ... .... ... .. ........ .. .... ..... . . 

, 1997 

16 D Other. Describe ~ 
----------------------------~~-------------------------+~~~~~~~~~ 

17 I I obligations are tax or other revenue anticipation bonds. check box ~ 

If obli 

Proceeds used for accrued interest 

(c) 

Issue price 

22 Issue price of entire issue (enter amount from line 20. column (c)) 

23 Proceeds used for bond issuance costs (including underwriter's discount) 

(d) 

Stated redemption 

24 Proceeds used for credit enhancement ............ ..... .. .............. .... .. ............ ................. . 

25 

26 

Proceeds allocated to reasonably requ ired reserve or replacement fund 

Proceeds used to currently refund prior issues 

27 Pro:eeds used to advance refund prior issues .... . .. .... ... ......... ..... ..... .. .. ..... .. .... ... . 

Total (add lines 23 through 27) .... .. .... ....... .............. .. .. ....... .. ... ... ... ................... ...... .... . . 

(e) 

Weighted 

-0-

30 Enter the remaining weighted average maturity of the bonds to be currently refunded ············· ······ ··· ······ ··· ····· ··· ····· ····· · ~ 
31 Enter the remaining weighted average maturity of the bonds to be advance refunded ~ 

32 Enter the last date on which the refunded bonds will be called .. .................... ...... . ..... ... ...... .... ....... ... .... ........ .... ~ 
33 Enter the date(s) the refunded bonds were issued ~ 

lif.THlfll Miscellaneous 

34 Enter the amount of the state volume cap allocated to the issue under section 141(b)(S) ... .............. . . 

35 Enter the amount of the bonds designated by the issuer under section 265(b)(3)(B)(i)(lll) (small issuer exception) 

3601 Enter the amount of gross proceeds invested or to be invested in a guaranteed investment contract ....... . 

b Enter the final maturity date of the guaranteed investment contract ... ....... .. ... ....... . .. ....... ~ N/ A ---------------
37 Pooled financ ings: 01 Proceeds of this issue that are to be used to make loans to other 1overnmental units ............ .. ... . 

b If this is:ue is a loan made from th ~ proceeds of another tax -exempt issue. check bo;.. 'CJ and enter the name of the 

issuer ~ N/ A and the date of the issue 

38 If the issuer has elected to pay a penalty in lieu of arbitrage rebate. check box 

39 If the issuer has identified a hedge, check box ................ ..... ...... .. . 

34 N/A 
35 9 , 300, 000 

3601 N/A 

~ N/A 
~o 
~o 

Under penalties of perjury, I dec l are lhall have eumined this return and accompanyinq sche dules and slouemenr s, and ro the besr of my knowledge 1nd belief, !hey are 1rue. 
correct and complete. 

years 

years 

Ple01se 

Sign 

Here 
Signarure of iuuer' s authorized represenucive 

1/ /97 ~ Dennis C. Graham, Treasurer 
r Type ar prinr name 1nd fitle 

For P01perwork Reduction Act Notice, see p01ge 1 of the Instructions. Form 8038-G (Rev. 5-95) 
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January_, 1997 

Indiana State University 
Board of Trustees 

Terre Haute, Indiana 

Ice Miller Donadio & Ryan 
Indianapolis, Indiana 

Re: Indiana State University Board of Trustees Fully Registered Promissory Note, 
Dated January _, 1997 

Gentlemen: 

We are this day purchasing from the Indiana State University Board of Trustees (the 
"Issuer") its Fully Registered Promissory Note in the principal amount of $9 ,300,000 (the 
"Note") issued pursuant to the Loan Agreement dated as of January 1, 1997 with the Issuer (the 
"Loan Agreement"). In consideration of the agreement of the Issuer to issue and sell the Note, 
and as an inducement thereto, we hereby make the following representations and warranties 
which you may rely upon in connection with this transaction. 

1. We are familiar with the Issuer; we have received such information concerning 
the Issuer as we deem to be necessary in connection with investment in the Note, in particular 
the materials listed in Exhibit A hereto; during the course of this transaction and prior to the 
purchase of the Note, we have been provided with the opportunity to ask questions of and 
receive answers from the representatives of the Issuer concerning the terms and conditions of 
the Note offering, and to obtain any additional information needed in order to verify the 
accuracy of the information obtained to the extent that. the Issuer possesses such information or 
can acquire it without unreasonable effort or expense;· and we are not relying upon Ice Miller 
Donadio & Ryan for any information concerning the fmancial status of the Issuer and its ability 
to repay the Note and the interest thereon and to comply with covenants contained in the Note 
or the Loan Agreement . 
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Indiana State University Board of Trustees 
Ice Miller Donadio & Ryan 
January _, 1997 
Page 2 

We further acknowledge and realize that the Note does not represent a general obligation 
of the Issuer and that the payment of principal of, premium, if any, and interest on the Note is 
limited to the revenue sources dedicated pursuant to the Loan Agreement and that neither the 
full faith and credit of the Issuer nor any general taxing power is dedicated to the payment of 
the Note. 

2. [We are a National Banking Association under the laws of the United States,] 
we are a bank as defmed in Section 3(a)(2) of the Securities Act of 1933, and we are a 
sophisticated investor. 

3. We have knowledge of federal tax laws relating to state and local government 
bonds generally and are aware of tax consequences of owning the Note including, inter alia, 
matters concerning the alternative minimum taxes and other matters that may affect the Note and 
the interest thereon. We have also received the material entitled "Tax Matters" attached hereto 
as part of Exhibit A. We have our own tax advisor and are not relying on any advice from the 
Issuer or Ice Miller Donadio & Ryan, except as set forth in the approving opinion of Ice Miller 
Donadio & Ryan, on the face of the Note and in the transcript accompanying said Note. 

4. We represent to you that we are acquiring the Note for our own investment, with 
no present intent to sell all or any part of the same (except for the sale of participation interests 
therein pursuant to Section 4 of the Loan Agreement). We will not sell, convey, pledge or 
otherwise transfer the Note or any beneficial interest therein without complying with all 
applicable state and federal securities laws. 

Very truly yours, 

[BANK] 

By: _____________ _ 

[Name, Title] 
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EXInBIT A 

1. Transcript containing legal opinion, various certificates and tax representations 
and covenants. 

2. 
and 1996). 

3 . 

Most recent audit report of the State Board of Accounts (covering the years 1995 

Discussion of "Tax Matters" attached hereto. 
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TAX MATTERS 

In the opinion of Ice Miller Donadio & Ryan, Indianapolis, Indiana, Bond Counsel, 
interest on the 1997 Promissory Note (the "Note") of the Indiana State University Board of 
Trustees (the "University) is excludable from gross income under Section 103 of the Internal 
Revenue Code of 1986, as amended (the "Code"), for federal income tax purposes under existing 
laws, judicial decisions, regulations and rulings. This opinion relates only to the exclusion from 
gross income of interest on the Note for federal income tax purposes under Section 103 of the 
Code and is conditioned on the University's continuing compliance with the Tax Covenants 
(hereinafter defmed). Failure to comply with the Tax Covenants could cause interest on the 
Note to lose the exclusion from gross income for federal income tax purposes retroactive to the 
date of issue. 

In the opinion of Ice Miller Donadio & Ryan, Indianapolis, Indiana, Bond Counsel, 
interest on the Note is exempt from income taxation in the State of Indiana (the "State") under 
existing laws, judicial decisions, regulations and rulings. This opinion relates only to the 
exemption of interest on the Note for State income tax purposes. 

The Code imposes certain requirements which must be met subsequent to the issuance 
of the Note as a condition to the exclusion from gross income of interest on the Note for federal 
income tax purposes. The University will covenant in the Loan Agreement dated as of 
January 1, 1997 (the "Loan Agreement") not to take any action, within its power and control, 
or fail to take any action with respect to the Note that would result in the loss of the exclusion 
from gross income for federal income tax purposes of interest on the Note pursuant to Section 
103 of the Code and will covenant to adopt and maintain appropriate procedures to accomplish 
that purpose (collectively, the "Tax Covenants"). The Loan Agreement and certain certificates 
and agreements to be delivered on the date of delivery of the Note establish procedures under 
which compliance with the requirements of the Code can be met. 

The interest on the Note is not a specific preference item for purposes of the federal 
individual or corporate alternative minimum taxes. However, interest on the Note is included 
in adjusted current earnings in calculating corporate alternative minimum taxable income for 
purposes of the corporate alterative minimum tax and the environmental tax imposed by Section 
59A of the Code. 

Effective January 1, 1990, IC 6-5.5 imposes a franchise tax on certain taxpayers (as 
defmed in IC 6-5.5) which, in general, include all corporations which are transacting the 
business of a fmancial institution in Indiana. The franchise tax will be measured in part by 
interest excluded from gross income under Section 103 of the Code, minus associated expenses 
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disallowed under Section 265 of the Code. Taxpayers should consult their own tax advisors 
regarding the impact of this legislation on their ownership of the Note . 

Although Bond Counsel will render an opinion that interest on the Note is excludable 
from federal gross income and exempt from state income taxation, the accrual or receipt of 
interest on the Note may otherwise affect a Noteholder's federal income tax liability. The nature 
and extent of these other tax consequences will depend upon the Noteholder's particular tax 
status and the Noteholder's other items of income or deduction. Taxpayers who may be affected 
by such other tax consequences include, without limitation, fmancial institutions, certain 
insurance companies, S corporations, certain foreign corporations, individual recipients of Social 
Security or railroad retirement benefits, and taxpayers who may be deemed to have incurred (or 
continued) indebtedness to purchase or carry the Note. Bond Counsel expresses no opinion 
regarding any other such tax consequences. Prospective purchasers of the Note should consult 
their own tax advisors with respect to the other tax consequences of owning the Note. 

Under existing laws, judicial decisions, regulations and rulings, the Note has been 
designated as a "qualified tax-exempt obligation" for purposes of Section 265(b)(3) of the Code 
relating to the exception from the 100% disallowance of the deduction for interest expense 
allocable to interest on tax-exempt obligations acquired by fmancial institutions. The designation 
is conditioned on continuing compliance with the Tax Covenants . 
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Network 

-In-state 
- Out-of-state 

Calendar Year Deductible 

Stop-Loss In-Network 
(Calendar Year Deductibles are not 
included in the stop loss out-of
pocket expenses) 

Stop-Loss Out-of-Network 
(Calendar Year Deductibles are not 
included in the stop loss out-of
pocket expenses) 

Hospital Pre-admission 
Certification 

Lifetime Maximum 

Eligible Dependent Children 

Pre-Existing Waiting Period 
(Applies to new hires only) 

• • 

Indiana State University 
SECTION 1 
EXHIBITH 
December 6, 1996 

1997 Proposed Health Plan Benefits 

Premium Preferred Network (PPN) 
Usual and Customary Charges 

$200 individual; $600 family aggregate 

$2,000 per individual per calendar year 

$2,000 per individual per calendar year 

50% penalty for non-compliance 

$350,000 per individual 

End of calendar year of child's 19th 
birthday; of if full time student, end of 
calendar year of child's 22nd birthday 

365 day waiting period for treatment of 
any condition for which treatment was 
received within the 180 days preceding 
the effective date and are limited to 
$2,500 for each condition 

Sagamore Select 
America's Health Plan (AHP) 

$200 individual; $600 family aggregate 

$1,000 per individual per calendar year; 
$2,000 family aggregate 

$2,000 per individual per calendar year; 
$4,000 family aggregate 

$500 penalty for non compliance 
100% penalty for extended days 

$2,000,000 per individual 

End of calendar year of child's 19th 
birthday; of if full time student, end of 
calendar year of child's 23rd birthday 

365 day waiting period for treatment of 
any condition for which treatment was 
received within the 180 days preceding 
the effective date and are limited to 
$2,500 for each condition 



Hospital Room and Board 100% of covered charges 90% of covered charges 80% of covered charges subj 
- Semiprivate Room No deductible No deductible to $200 deductible 
- Private Room if 

Medically Necessary or 
hospital has only private rooms 

- Specialty Care Unit 

Hospital Ancillaries 100% of covered charges 90% of covered charges No 80% of covered charges Subject 
No deductible deductible to $200 deductible 

Skilled Nursing Facility 80% of covered charges Subject 90% of covered charges Subject 80% of covered charges Subject 
- Semiprivate Room to $200 deductible to $200 deductible to $200 deductible 
- Private Room if 

Medically Necessary or 
hospital has only private rooms 

SNF Ancillaries 80% of covered charges Subject 90% of covered charges Subject 80% of covered charges Subject 
to $200 deductible to $200 deductible to $200 deductible 

Pre-Admission Testing 100% of covered charges 90% of covered charges No 80% of covered charges Subject 
No deductible deductible to $200 deductible 

Inpatient Medical Visits 100% of covered charges 90% of covered charges No 80% of covered charges Subject 
One visit per physician, per day, No deductible deductible to $200 deductible 
per diagnosis, including 
consultations 

Surgery/ Anesthesia 100% of covered charges 90% of covered charges No 80% of covered charges Subject 
No deductible deductible to $200 deductible 

Assistant Surgeon 100% of covered charges 90% of covered charges No 80% of covered charges Subject 
(Not to exceed 20% of surgical No deductible deductible to $200 deductible 
allowance) 

Emergency Accident 100% of covered charges 90% of covered charges No 80% of covered charges Subject 
(within 72 hours) No deductible deductible to $200 deductible 

Diagnostic Services 80% of covered charges Subject 90% of covered charges Subject 80% of covered charges Subject 
to $200 deductible to $200 deductible to $200 deductible 

Ambulance 80% of covered charges Subject 90% of covered charges Subject 80% of covered charges Subject 
to $200 deductible to $200 deductible to $200 deductible 

-Maximum amount payable $400 per ground trip $400 per ground trip $400 per ground trip 
$1 ,500 per air trip $1,500 per air trip $1,500 per air trip 

-Calendar year maximum $1,500 per person per year $1,500 per person per year $1,500 per person per year 

Therapy Services: 
- Radiation Therapy 80% of covered charges Subject 90% of covered charges Subject 80% of covered charges Subject 
- Chemotherapy to $200 deductible to $200 deductible to $200 deductible 
-Dialysis 
- Respiratory/Inhalation 
- Speech, Occupational & 

Physical Therapy 

(Maximum amount payable for • Speech, Occupational & 
Physical Therapy is $2,500 per 
calendar year) 

Office Calls/Consultations 80% of covered charges Subject 90% of covered charges Subject 80% of covered charges Subject 
to $200 deductible to $200 deductible to $200 deductible 



Temporomandibular Joint .J) Services 
urgery 100% of covered charges 90% of covered charges No 80% of covered charges Subject 

No deductible deductible to $200 deductible 

- Other covered TMJ 80% of covered charges Subject 90% of covered charges Subject 80% of covered charges Subject 
services to $200 deductible to $200 deductible to $200 deductible 

Maximum Benefit $1,000 per 
person per calendar year 
($3,000 lifetime contract 
maximum) 

Medical Aids (DME) 80% of covered charges Subject 90% of covered charges Subject 80% of covered charges Subject 
(Eligible charges not to exceed to $200 deductible to $200 deductible to $200 deductible 
purchase price) 

Home Health Care 80% of covered charges Subject 90% of covered charges Subject 80% of covered charges Subject 
to $200 deductible to $200 deductible to $200 deductible 

W ellness Care 
-Well baby care 80% of covered charges Subject 90% of covered charges Subject 80% of covered charges Subject 
- Immunizations for to $200 deductible to $200 deductible $200 to $200 deductible $200 

children under age 8 $200 maximum benefit amount maximum benefit amount per maximum benefit amount per 
- Physical examinations, per person, per calendar year person, per calendar year person, per calendar year 

including related diagnostic 
testing 

- Pap smears and annual 
gynecological check-ups 

- Cholesterol and triglyceride 
testing 

- Screening mammographies 
-EKGs 
- Hemocult tests 
- Sigmoidoscopies 
-Blood tests 
- Prostate specific antigen 

(PSA) test 
- Ovarian cancer screening 

(CA 1 25) tests 
-Hepatitis B vaccines 

Mental Health and Substance 80% of covered charges Subject 90% of covered charges Subject 80% of covered charges Subject 
Abuse to $200 deductible to $200 deductible to $200 deductible 

-Outpatient Calendar Year - 50 outpatient visits per - 50 outpatient visits per - 50 outpatient visits per 
Maximum enrollee per calendar year enrollee per calendar year enrollee per calendar year 

- $25,000 for all Mental Health - $25,000 for all Mental Health - $25,000 for all Mental Health 
-Calendar Year Maximum services services services 

Benefit -$10,000 for all Substance - $10,000 for all Substance -$10,000 for all Substance 
Abuse benefits Abuse benefits Abuse benefits 

• 



-Generic 
- Brand (no Generic) 
- Brand chosen over Generic 
- Blood Level Monitored 

(Prescription Drug Charges are not 
included in out-of-pocket maximum or 
lifetime maximum) 

Prescription Drug Card Plan 

Diversified Data Systems 
(Rx 1 00 card) 

100%- No deductible 
80%- No deductible 
50% -No deductible 
80%- No deductible 

(Drug Card) 
90%- No deductible 
. 80% - No deductible 
50% -No deductible 
80%- No deductible 

•• 
• 
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SECTION ill 

December 6, 1996 

PERSONNEL (Mr. Schafer) 

Recommendation: Approval of all the items in this section: ~ 

On a motion by Mr. Smith, seconded by Mrs. House, the recommendation was approved. 

A. . FACULTY 

1. Appointments 

Temporary Part-Time Appointments, 1996-97 Academic Year 
(effective August 19, 1996, unless otherwise stated) 

Martin Angell; Instructor, Department of Accounting; twelve hours in the fall and six 
hours in the spring; salary $14,400. 

Temporary Part-Time Appointments, Fall 1996 Semester 
(effective August 19, 1996, unless otherwise stated) 

Karen Kuphal; Instructor, Department of Physical Education; one hour; salary $500. 

Temporary Part-Time Appointments, Spring 1997 Semester 
(effective January 9, 1997, unless otherwise stated) 

Curtis Bond; Lecturer III, Department of Sociology; six hours; salary $3,000. 

Bethany Girton; Lecturer III, Department of Communication; six hours; salary $3,000. 

Nancy Latta; Lecturer III, Department of History; six hours; salary $3,000. 

Ralph Leek; Lecturer IV, Department of History; nine hours; salary $5,400. 

Michael Lunsford; Lecturer III, Department of History; three hours; salary $1,500. 

2. Changes of Status and/or Rate 
(effective August 19, 1996, unless otherwise stated) 

Esther Acree; School of Nursing; change in leave of absence from the 1997 calendar 
year with 60% pay to the fall semester of the 1997-98 academic year with full pay. 

Michael Frame; Instructor, Department of Systems and Decision Sciences; change 
from six hours to nine hours; salary $5,400 . 
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Tom Harris; from Chairperson and Assistant Professor in the Department of 
Accounting to Assistant Professor in the Department of Accounting; salary $63;873. 

Donald Shields; from Professor in the Department qf Communication to Acting 
Chairperson and Professor in the Department of Communication for the 1996-97 
academic year; $3,000 stipend for added responsibilities. 

Jra Michael Shuff; Department of Counseling; change in salary from $40,450 to 
. $42, 175; effective August 19, 1996. 

Gregory Ulm; from Associate Professor in the Department of Educational Leadership, 
Administration, and Foundations to Acting Director of the North Central Association 
Commission on Schools and Associate Professor in the Department of Educational 
Leadership, Administration, and Foundations; salary $60,240 per fiscal year, prorated 
for the period of November 1, 1996 through June 30, 1997. 

3. Early Retirement 

Michael Buzash; Department of Foreign Languages and Literatures; 37 years of 
service; effective May 9, 1998, with early retirement leave during the 1997-98 spring 
semester. 

Uwe J. Hansen; Department of Physics; 30 years of service; effective May 8, 1998, 
with early retirement leave during the 1997-98 spring semester. 

Mark Oster; Department of Life Sciences; 29.5 years of service; effective December 
17, 1997, with early retirement leave during the 1997-98 fall semester. 

Jane Schollaert; Department of Elementary and Early Childhood Education; 21 years 
of service; effective December 17, 1997, with early retirement leave during the 1997-
98 fall semester. 

Everett J. Tarbox; Department of Humanities; 30 years of service; effective 
December 17, 1997, with early retirement leave during the 1997-98 fall semester. 

4. Regular Retirement 

5. 

Eugene V. Smith; Department of Sociology; 29.5 years of service; effective 
December 17, 1996. 

Deceased 

M. Dale McConchie; Assistant Professor, Department of Manufacturing and 
Construction Technology; deceased October 22, 1996 . 
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B. ADMINISTRATION 

1. Appointments 

Lisa E. Tipton; Graphic Designer, Department of Media Technologies and Resources; 
salary $23,000 per fiscal year, prorated from the effective date of November 1, 1996. 

Deborah Watler; Nurse Practitioner, Student Health Center; salary $46,500 per 
. fiscal year, prorated from the effective date of January 13, 1997. 

Ellen I. Watson; Associate Vice President for Information Services and Dean of 
Library Services; salary $88,500 per fiscal year, prorated from the effective date of 
February 1, 1997. 

Reappointments 

William Shriner; Part-time Clinical Professor, Psychiatry, Terre Haute Center for 
Medical Education; salary $10,920 per fiscal year; effective July 1, 1996. 

Ronda Crist; Assistant for Summer Programs, Student Academic Services Center; 
extension of temporary appointment; salary $14,400 for the period of November 1, 
1996, through June 30, 1997. 

Temporary Appointments 

Aaron P. Brink; Microcomputer/Network Consultant, Department of Academic 
Computing and Networking Services; salary $28,000 per fiscal year, prorated for the 
period of October 7, 1996, through June 30, 1997. 

2. Changes in Status and/or Rate 

John Thomas Brown; University Archivist; extend sick leave with pay for the period 
of November 16 through December 31, 1996; change to disability retirement with 
TIAA disability benefits effective January 1, 1997. 

Paul Cardwell; Academic Computing and Networking Services; above standard salary 
increase of $402 added to 1996-97 salary, effective July 1, 1996; salary $31,900 per 
fiscal year. 

Timothy W. Cottom; change from Operations Supervisor in the Department of 
Telecommunications (support staff) to Installation and Maintenance Supervisor, 
Department of Telecommunications (monthly); salary $28,500 per fiscal year prorated 
from the effective date of November 1, 1996 . 
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William A. Crichfield; from Associate Vice President for Planning and Budgets to 
Chief Financial Officer and Treasurer; salary $83,000 per fiscal year, prorated from the 
effective date of December 15, 1996. 

Reed Kidder; Assistant Vice President for Student Affairs--Student Auxiliary Services; 
salary $70,000 per fiscal year, prorated from the effective date of December 15, 1996. 

:Nancy McKee; Associate Dean, School of Nursing; above standard salary increase; 
· $2,000 added to 1996-97 salary, retroactive to July 1, 1996; salary $65,692 per fiscal 
year. 

Mardel Miller; from Associate Director of Education Student Services to Acting 
Director of Education Student Services; effective January 2, 1997 through June 30, 
1997; $3,000 stipend for added responsibility. 

Robert E. Schafer; from Vice President and Secretary of the University to Vice 
President for Administration and Secretary of the University; salary $93,015 per fiscal 
year, prorated from the effective date of December 15, 1996. 

Marilyn F. Schultz; Vice President for Planning and Budgets; salary $93,000 per fiscal 
year, prorated from the effective date of December 15, 1996. 

3. Resignations 

Nancy Carey; State Director, North Central Association Commission on Schools, 
School of Education; effective October 31, 1996. 

Michele Combs; Academic Coordinator, Upward Bound, Student Academic Services 
Center; effective October 24, 1996. 

Dennis C. Graham, Vice President for Business Affairs and Treasurer; effective 
January 31, 1997. 

C. COACHES AND ATHLETICS 

1. Resignation 

Jay Potter; Head Volleyball Coach; effective November 29, 1996. 

D. SUPPORT STAFF REPORT 

The Support Staff Personnel Report ending November 18, 1996 is presented in Exhibit 
A. 



Section 3 
Exhibit A 

• December6, 1996 

INDIANA STATE UNIVERSITY 
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES 

FOR THE PERIOD ENDING NOVEMBER 18, 1996 

A. APPOINTMENTS 
EFFECTIVE 

NAME DEPARTMENT POSITION RATE DATE 

Balderson, Wayne Facilities Management Grnds Maint Wrkr $11,245 11-11-96 

Barclay, Dwayne Facilities Management Cust Wrkr I $11,245 10-07-96 
I 

Baumer-Sherran, Karen Student Life Ofc Asst II $12,415 10-21-96 

Bennett, Marsha School of Business Ofc Asst II (.53 fte) $6,580 11-18-96 

Bradford, Robin Library Library Asst II $13,039 10-15-96 

Bryan, Sharon Blumberg Center Ofc Asst Ill $13,663 11-04-96 

Craft, Pyris Indiana Statesman Acct Clerk II $13,039 11-13-96 

Ferran, Nancy Sandison Housing Cust Wrkr I $11,245 09-30-96 

Fleschner, Helen Lincoln Housing Cust Wrkr I $11,245 10-07-96 

Hankins, Rene Communication Disorders/Special Ed Ofc Asst II $13,036 10-18-96 

Hartsfield, Kimberly Library Library Asst II $13 ,039 10-14-96 

Keefer, Ruby Registrar's Office Computer Spec I $17,797 10-14-96 

Kent, David Sandison Housing Cust Wrkr I $11 ,245 10-07-96 

Lambeth, Janice Facilities Management Cust Wrkr I $11,245 09-30-96 

Langley, Katrina Arts and Sciences Ofc Asst Ill $13,663 1 0-07-96 

Morrison, Jennifer Library Library Asst I $11,791 11-18-96 

Parker, James Sandison Housing Cust Wrkr I $11,245 10-01-96 

Roberts, Clinton Hulman Memorial Student Union Cust Wrkr II $12,415 10-14-96 

Shroyer, Patricia Computer Services Admin Asst I $17,603 10-28-96 

Smithson Jr, Harley Power Plant Stationary Eng II $22,328 11-18-96 

• Starks, Cynthia Library Library Asst I $11,791 11-18-96 . 

Stein, Lisa Hulman Memorial Student Union Ofc Asst II $12.415 10-28-96 

Stillwell, Michelle Geography Ofc Asst I $11,245 10-08-96 



A. APPOINTMENTS (Cant') 

DEPARTMENT 

Strong, Rebecca Division of Printing 

Verostko, Dean Facilities Management 

B. TERMINATIONS 

DEPARTMENT 

1. Voluntary 

Brownfield, Penny Sycamore Housing 

Burns, Troy Facilities Management 

Haney, Marie Hulman Memorial Student Union 

Morell, Steven Facilities Management 

Nilson, Deann Office of Gift Management 

Price, Michelle Library 

Smith, Kimberly Alumni Affairs 

Thomas, Debbie Facilities Management 

2. Involuntary 

DEPARTMENT 

Baker, Steve Geography & Geology 

Houtz, William Residential Life 

Roberts, Byron Facil ities Management 

3. Retirement 

DEPARTMENT 

Cottom, Delores * Science Education 

* Disability 

• 

POSITION 

Ofc Asst II $12,415 

Steam Fitter $16,809 

YRS SERVICE 

13 Years of Service 

EFFECTIVE 
DATE 

10-28-96 

10-21-96 

EFFECTIVE 
DATE 

09-30-96 

10-08-96 

09-17-96 

10-16-96 

10-11-96 

09-16-96 

09-30-96 

10-24-96 

EFFECTIVE 
DATE 

09-13-96 

10-02-96 

09-26-96 

EFFECTIVE 
DATE 

01-31-97 



c . CHANGE IN STATUS OR RATE 

•• Promotion 

NAME 

Clark, Joyce 

Cooper, Kathy 

Larimer, Mary 

Lucas, Cheryl 

McCallister, Stacey 

Mcintyre, Dawn 

Pearson, Donald 

Tapy, Tina 

Taylor, Debra 

Thompson, Anne 

• 

DEPARTMENT/POSITION 
FROM 

Ofc Asst Ill 
Communication Disorders/Special Ed 
$14,490 

Ofc Asst II 
Student Life 
$13,227 

Ofc Asst II 
Communication Disorders/Special Ed 
$13,157 

Account Clerk II 
Indiana Statesman 
$13,227 

Ofc Asst II 
Hulman Memorial Student Union 
$12,594 

Ofc Asst II 
Conferences and Non-Credit 
$12,415 

Grnds Maint Wrkr I 
Facilities Mangement 
$11,984 

Library Asst I 
Library 
$12,262 

Library Asst II 
Library 
$17,578 

Acct Clerk II 
Media Technologies & Resources 
$13,525 

DEPARTMENT /POSITION 
IQ 

Admin Asst I 
Blumberg Center 
$17,550 

Ofc Asst Ill 
Alumni Affairs 
$14,550 

Ofc Asst Ill 

EFFECTIVE 
DATE 

10-07-96 

09-30-96 

09-25-96 
Communication Disorders/Special Ed 
$15,035 

Account Clerk Ill 
Media Technologies & Resources 
$14,560 

Cashier II 
Hulman Memorial Student Union 
$13,853 

Acct Clerk II 
Conferences and Non-Credit 
$13,657 

Cust Wrkr II 
Hulman Memorial Student Union 
$13,182 

Library Asst II 
Library 
$13,488 

Library Asst Ill 
Library 
$19,336 

Ofc Asst Ill 
Student Affairs 
$14,878 

11-18-96 

10-07-96 

10-07-96 

10-20-96 

10-07-96 

10-21-96 

10-01 -96 



c. CHANGE IN STATUS OR RATE (Cant') 

•• Reclassification 

NAME 

Cates, Kimberly 

Cook, Kent 

Crichfield, Joyce 

Dowell, Martha 

England, Linda 

Hill, Mary Jo 

Miller, Traci 

Pulliam, Debra 

Ralston, Barbara 

3. 

Henry, Sharon* 

.utliff, Candice ** 

*Voluntary demotion 
**Change in . fte 

DEPARTMENT /POSITION 
FROM 

Admin Asst Ill 
Academic Affairs 
$25,334 

Admin Asst II 
University Police 
$24,024 

Ofc Asst II 
Psychology 
$14,342 

Admin Asst Ill 
Planning & Budgets 
$24,748 

Admin Asst Ill 
Student Affairs 
$22,210 

Admin Asst Ill 
University Advancement 
$23,254 

Ofc Asst II 
Student Academic Svcs 
$13,817 

Admin Asst Ill 
Business Affairs 
$20,553 

Admin Asst Ill 
VP Secretary University 
$27,669 

DEPARTMENT /POSITION 
FROM 

Ofc Asst Ill 
University Police 
$16,005 

Ofc Asst II 
Elementary & Early Childhood 
$6,297 (.50 fte) 

DEPARTMENT /POSITION EFFECTIVE 
TO DATE 

' Executive Asst 07-01-96 
Academic Affairs 
$27,867 

Comm Ofc - Tech Service 10-22-96 
University Police 
$24,024 

Ofc Asst Ill 11-02-96 
Psychology 
$15,776 

Executive Asst 07-01-96 
Planning & Budgets 
$27,223 

Executive Asst 07-01-96 
Student Affairs 
$24,431 

Executive Asst 07-01 -96 
University Advancement 
$25,579 

Ofc Asst Ill 10-19-96 
Student Academic Svcs 
$15 , 199 

Executive Asst 07-01-96 
Business Affairs 
$22,847 

Executive Asst 07-01-96 
VP Secretary University 
$30,436 

DEPARTMENT /POSITION EFFECTIVE 
TO DATE 

Acct Clerk II 11-24-96 
Division of Printing 
$14,567 

Ofc Asst II 09-2 5-96 
Elementary & Early Childhood 
$6,675 (.53 fte) 
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SECTION IV 

December 6, 1996 

INFORMATION/DISCUSSION ITEMS 

1. .Power Plant Update (Mr. Graham) 

Using a slide presentation of the material handed out at the meeting (attachment 3) 
Vice President Graham reviewed progress to date on the Power Plant project. 

Mr. Buttrey commended Mr. Graham for all he had done on this project. Mr. Graham 
replied there were many people involved in this project including Bob Murray, Kevin 
Runion and John Haley. Mr. Graham noted this is a long term decision for the 
University. In February or March a final report with a recommendation should be 
available. 

Dr. Moore commented he was pleased that the Peat-Marwick firm is assisting 
with the analysis. An advisory committee will be formed with members of the staff, 
legal counsel, and Trustees Dooley and Buttrey. In our 1997-99 budget request to 
the legislature $28 million for the power plant was requcrsted.. That is the formal 
request. However, we did indicate to the Commission for Higher Education and the 
State Budget Committee that additional options would be explored. Eleven million is 
for the steam distribution tunnels and the remaining cost carried over to the next 
biennium for construction of the plant. 

2. Grants - Information Only -Attachment 1 (Dr. Wells) 

3. Vendors Report - Information Only - Attachment 2 (Mr. Graham) 

On a motion by Mr. Buttrey, seconded by Mr. Blade, the meeting was adjourned at 
11:35 a.m . 
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GRANTS 

Research Grants and Contracts 

I. ·Shelf Stable Foods, Fund No. 469Il, Proposal No. 388I 

A IT ACHMENT I 
December 6, I996 

An agreement in the amount of $76,035.29 has been received from Shelf Stable Foods 
for the project entitled, "Testing and Marketing Assessment Project" under the 
direction of Dr. Frederica Kramer, Department of Family and Consumer Sciences, for 
the project period February I, I996 through July 3I, I996. 

2. U.S. Department of Education. Fund No. 47030, Proposal No. 3708 

An additional appropriation in the amount of $I5,000.00 has been received from the 
U.S. Department of Education for the project entitled, "Upward Bound", under the 
direction of Ms. Lynn White, Upward Bound Program. 

3. Indiana Department of Education-Division of Special Education, Fund No. 47033, 
Proposal No. 3929 

An agreement in the amount of $380,000.00 has been received from the Indiana 
Department of Education-Division of Special Education for the project entitled, 
"Indiana Special Education Administrators' Services (I SEAS) - Eighteenth Year", 
under the direction of Dr. Gary Collings, Blumberg Center, for the project period 
July 1, 1996 through June 30, 1997. 

4. Rust Environmental and Infrastrucure, Inc .. Fund No. 47066, Proposal No. 3909 

An agreement in the amount of $3,947.00 has been received from the Rust 
Environmental and Infrastructure, Inc. for the project entitled, "Survey of bats along 
lower Turkey and Boggs Creeks at Crane Naval Weapons Supply Area, Martin 
County, Indiana", under the direction of Dr. John Whitaker, Jr., Department of Life 
Sciences, for the project period May 15, I996 through November 15, 1996 . 
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5. U.S. Army Research Office through the Academy of Applied Science, Fund No. 
47081, Proposal No. 3938 

An agreement in the amount of $10,000.00 has been received from the U.S. Army 
Research Office through the Academy of Applied Science for the project entitled, 
"Indiana Junior Science and Humanities Symposium", under the direction of Dr. 
.Charlotte Boener, Science Education, for the project period June 13, 1996 through 
.June 12, 1997. 

6. National Park Service/U.S. Department of the Interior, Fund No. 47083. Proposal 
No. 3936 

An agreement in the amount of $2,300.00 has been received from the National Park 
Service/U.S. Department of the Interior for the project entitled, "Survey of Small 
Mammals at Lincoln Boyhood National Memorial, Spencer County, Indiana", under 
the direction of Dr. John Whitaker, Jr., Department of Life Sciences, for the project 
period August 15, 1996 through November 15, 1996. 

7. Mulzer Crushed Stone, Inc., Fund No. 4 7084, Proposal No. 3964 

An agreement in the amount of $31,815.42 has been received from the Mulzer 
Crushed Stone, Inc., for the project entitled, "Archaeological Subsurface 
Reconnaissance in the Mulzer Quarry, Harrison County, Indiana", under the direction 
of Dr. C. Russell Stafford, Department of Geography, Geology and Anthropology, for 
the project period October 21, 1996 through February 1, 1996 . 
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Section IV, Attachment 2 
October 18, 1996 

The following vendors have accumulated purchases fr-om the University for the time 
period January 1, 1996, to November 18, 1996 (Calendar Year) in excess of $100,000: 



• 

Highlighted items have been previously reported . 

• 



• 
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Single Purchases of More Than $25.000 When Only ONE Bid is Received or When the 
Lowest Bid is Not Accepted 

Purchases for the month of October, 1996: 

-
1. Purchases over $25.000 and not low bid. one bid or single source: 

a. Not low bid: 

None to report 

b. Single Source Bid: 

PO# C096799, Concepts Marketing Group Inc., $81,050, Fall'96 & Spring 
'97 cable TV commercials. 

PO# C096804, WXIN-TV, $28,590, Fall'96 & Spring '97 TV commercials. 

c. One bid received: 

None to report 

2. Purchases over $100.000: 

None to report 
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University Power Plant Options 

Indiana State University 

Section IV 
Attachment 3 
December 6, 1996 
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Steam Supply Options 

o Cinergy Corp. and Trigen Energy Corp. 

e) Energy Systems Group, Inc. · 

.-Mid-America Energy Resources, Inc. 

ID University-Owned Power Plant 

CINERGY CORPORATION AND 
TRIGEN ENERGY CORPORATION 

• Proposal Scope: 
• Steam Supply from existing boilers at 

Wabash River Station 

• Steam Transmission Line to ISU Boiler 
House 

• Demolish ISU Boiler No. 5 

• Refurbish Brick Boiler Plant Building 

3 

• Charge ISU for Steam and Compressed Air 

University Power Plant December 6, 1996 
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Clnergy- Trlgen Proposal 
Potential Steam Transmission Line Routes 

Refurbished Brick Boiler Plant 

Cinergy-Trlgcn Proposal 6 
Rofurbishcd Brick Boiler Planl Building · • 

University Power Plant December 6, 1996 
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Energy Systetns Group, Inc. 

• Proposal Scope: 
• New "Total-Energy" Plant 

-Coal and Biomass Boiler to generate steam 

-12 MW Steam Turbine to generate electricity 

• Demolition of Existing Facilities 

• Charge ISU for Steam, Electricity, and 
Compressed Air 

7 

Energy Systems Group, Inc. Proposal 
University Power Plant 

University Power Plant December 6, 1996 
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University-Owned Facility 

• New Natural gas/oil boiler facility 

• Can purchase long term natural gas 
contracts to control future costs 

• Demolition of Existing Facilities 

University Power Plant December 6, 1996 
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Summary 

o Cinergy Corp. & Trigen Energy Corp. 
with 6 mile steam line 

~Energy Systems Group, Inc. with co
generation (steam & electricity) coal 
boiler system 

~Mid-America Energy Resources, Inc. 
witl1 a gas/oil syste111 si11 Jila1 to ISU 

@ University-Owned gas/oil system 

In conclusion 

• Next steps: 
• KPMG Peat Marwick and Power Plant 

Committee to review financial alternatives 
and future cost assumptions. 

• KPMG Peat Marwick and Power Plant 
Committee to review engineering, 
environmental, and service alternatives. 

• Summary Recommendation to be . 
presented February/March Board of 
Trustees meeting . 

University Power Plant December 6, 1996 
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MINUTES 
INDIANA STATE UNIVERSITY 

BOARD OF TRUSTEES 

FEBRUARY 7, 1997 

The Indiana State University Board of Trustees met in regular session at 9:30a.m. on 
Friday, February 7, 1997, in the Heritage Ballroom, Tirey Hall. 

Trustees present: Dr. Benway, Mr. Blade, Mr. Buttrey, Mr. Dooley, Mrs. House, Mr. 
Smith, Mr. Wildman and Dr. Zietlow. Trustee absent: Mr. Stelle. 

President Moore, Vice Presidents Edgerton, Schafer, Schultz, Wells and Acting Vice 
President McKee were present. Also attending were William Crichfield, Chief Financial 
Officer and Treasurer of the Board. Dr. Steven Lamb, Chairperson of the University Faculty 
.Senate, Mr. Don Bonsall, Chairperson of the Support Staff Council and Ms. Stacy Romoser, 
President of the Student Government Association. 

There being a quorum present, Dr. Zietlow called the meeting to order at 9:45 a.m. 

SECTION I 

A. APPROVAL OF THE MINUTES (Dr. Zietlow) 

On a motion by Mr. Dooley, seconded by Mr. Blade the minutes of the December 6, 
1996 meeting were approved with one amendment. 

Mr. Schafer reported that in Item M, University Health Benefits Plan Renewal, we 
chose to go with the two year rate guarantee under Managed Care. The proposed rate 
is listed as $2.22 and should be $2.30. 

B. DATE OF NEXT MEETING (Dr. Zietlow) 

The dates for the next meeting are March 6 and 7, 1997. 

C. REPORT OF THE VICE PRESIDENT OF THE BOARD (Dr. Zietlow) 

Dr. Zietlow reported that Judge Stelle had an unforeseen commitment and could 
not attend the meeting . 
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SECTION I PAGE TWO 

Indiana Commission for Higher Education 

A joint meeting of the Indiana Commission for Higher Education and University 
Trustees was held in Indianapolis last month. Six ISU Trustees were in attendance. 
It was a very beneficial meeting with serious discussion of funding issues for the 
University. ISU had excellent representation and very good discussion. ISU is 
clearly playing a role in the State and community that is very important. The 
University is working hard to identify the needs of students and potential students. 

Founder's Day 

The Founder's Day program had a panel discussion on the history of ISU. Dean 
Bates from the School of Business, Mayor Jenkins, Dr. Nancy McKee, Dr. Robert 
Williams and Dr. Frederica Kramer all presented a very heartwarming reminder 
of the history of ISU within the State of Indiana and the community of Terre Haute. 

Donald Buttrey Recognition 

Dr. Zietlow recognized Trustee Donald Buttrey for the Indiana State Bar Association 
Centennial Association Award which he recently received. 

D. REPORT OF THE PRESIDENT OF THE UNIVERSITY (Dr. Moore) 

Dr. Moore also congratulated Mr. Buttrey on his award. 

He thanked the Trustees for their time and support at the Founder's Day program and 
for attending the joint meeting of the Indiana Commission for Higher Education with 
Trustees. ISU's strong Trustee support was noticed by many members of the 
Commission. 

Dr. Moore introduced Dr. Ellen Watson as the new Associate Vice President for 
Information Services and Dean of Libraries. She comes to us from Bradley 
University and will provide dynamic leadership in that position. 

President Moore acknowledged the leadership of Dr. Terry O'Connor of the Center 
for Teaching and Learning on the very successful Winterfest 1997. Cqpies of the 
brochure were distributed . 
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Enrollment 

The enrollment report provided at the last meeting of the Indiana Commission for 
Higher Education was distributed. It compares enrollment for 1994-95 and 1995-96. 
In that report for last year the head count for ISU of 15,645 was an increase of 564 
students over the previous year. The FTE decreased by 42 students with comparison 
of the previous year. You can see state-wide enrollment with head count and FTE 
declined in 1995-96. Figures for the current year will not be available until later in 
the calendar year. The student market place is very competitive; ISU is competing for 
market share. There is a state-wide decline which adds to the competition and can 
be attributed to the job market - work rather than school and the increase in the cost 
of attending. We have to drive home the point that higher education is a good 
investment. There is a decline in resident students. Students cannot afford on-campus 
education. They are electing to study on local campuses. There is a decline in 
international students and out of state students and also a decline in part-time student 
enrollment. ISU positives include an increase in student enrollment from west central 
Indiana residents. We also benefit from a substantial increase in off-campus 
programs. Here is where the PEPP initiative becomes important. 

Publications 

Publications distributed included Sycamore Times sent from the Admissions Office. 
Statelines is also sent to all guidance counselors in the State. A new financing 
program called Sycamore Plan is also detailed in a brochure distributed. 

House Ways and Means Committee Presentation 

President Moore noted he had a lot of support in making the presentation of the 
1997-99 biennial budget to the House Ways and Means Committee. The University 
had the largest number of student support at the presentation -- Alan Wildman, Stacy 
Romoser and Kevin Soviak. A student and faculty member helped make the 
presentation-- Sharon Andrews and student, Reece Lee. Dr. Moore introduced them 
and Sharon Andrews, Department of Elementary Education, reported that it was a 
wonderful experience to speak before the Ways and Means Committee. Reece Lee 
is from Madison, Indiana and a senior. He is Director of Legislative Affairs in 
Student Government. He also said it was a great experience to go to the · Ways and 
Means Committee and make the presentation and thanked Dr. Moore for giving him 
that opportunity. 

Dr. Moore presented copies of the outline of the Ways and Means Committee 
presentation. The presentation included the mission, mixture of student body, budget 
history, trends, priorities, capital request and other concerns . 
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Holmes Group 

Dr. Moore expressed his compliments to the School of Education on being invited to 
become a member of the Holmes Group. Only 100 of the top colleges have been 
invited to be members of the organization. It is a prestigious organization. This is a 
credit to the program and faculty and students in the School of Education. 

Development 

President Moore acknowledged Vice President McKee and the Development Office 
staff on the charitable contributions increase of 22 per cent or 3.6 million for 1996. 
Much of this increase is attributed to several bequests. There was also an increase 
of 6 per cent in unrestricted gifts. Unrestricted gifts are the most difficult to raise 
these days. 

E. REPORT OF THE CHAIRPERSON OF THE UNIVERSITY FACULTY SENATE 
(Dr. Lamb) 

Dr. Lamb noted the faculty were extremely pleased to hear of the two million dollar 
grant from Eli Lilly concerning the study of retention issues. 

Greater attention will be focused on the growth of the international component at 
the University and this is welcomed news. 

The Executive Committee and the Faculty Economic Benefits Committee were 
extremely pleased to hear about the increase of the tuition fee award for children of 
employees of Indiana State University. The FEBC has been working for this change 
for some years. Nevertheless the size of the increase was quite a surprise and is 
greatly appreciated. Dr. Lamb noted the faculty are aware of the quality of the 
benefits package that exists at ISU and are most interested in preserving that package. 

At the last meeting the University Faculty Senate passed an advisory motion stating 
that raises this year be made across the board, since it appears that funds available for 
salary increases will probably be less than three percent. The President and the 
Provost have stated that across the board raises should only be available to those who 
meet or exceed a reasonable level of expectation. The faculty seemed receptive to 
this concept. 

It remains the case that the majority of the faculty have difficulty being receptive 
to performance based raises unless cost of living increases have been covered. As 
a long term plan evolves for addressing salary concerns, Dr. Lamb suggested that the 
plan will have to address cost of living concerns. It would be unusual to think 
otherwise for a University that is adjacent to the home of Eugene Debs. 
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F. REPORT OF THE PRESIDENT OF THE STUDENT GOVERNMENT 
ASSOCIATION (Ms. Romoser) 

Ms. Romoser introduced the new Vice President for Student Government Association, 
Kevin Soviak. He has spent 4 years in student government and is a big asset. 

The Indiana State Student Association Conference was held here at ISU. This 
was a conference for all student government associations in Indiana public supported 
universities. All but two schools attended. Issues raised included public relations, 
how to deal with faculty and administration, and rewriting the SGA constitutions. 
There was a legislative day on Saturday. Dr. Franklin, Dr. Moore and Mr. Clyde 
Kersey spoke. 

The Sycamore Sam card promotion is going very well. Some students have almost 
10 punches to be able to win. The student winner will be announced at the Creighton 
game on February 22. 

SGA elections are coming up on February 27 - March 5 and new officers will take 
their seats at the end of March. 

G. REPORT OF THE CHAIRPERSON OF THE SUPPORT STAFF COUNCIL 
(Mr. Bonsall) 

Mr. Bonsall commented on the new Advanced Connections program noting it was a 
very good program with special emphasis on customer service. He noted the 
importance of having supportive supervisors to encourage staff participation in such 
programs. Many support staff still struggle with the attitude of some on campus who 
feel support staff are superfluous to the mission of the University. He noted some 
support staff will meet early next week regarding the Climate Study, and he expressed 
appreciation for inclusion in the meeting with Dr. Herman Blake and Dr. Emily 
Moore on January 30. 

Mr. Bonsall expressed support for the increased tuition fee award for employee 
dependent children. He felt it would be a useful recruitment tool , especially with 
support staff . 
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H. AGREEMENTS (Dr. Wells) 

Recommendation; Approval of all the agreements in this section. 

1. Carle New Choice Clinic, Danville, IL 

This is a new contract for the purpose of providing clinical experiences for 
students in the Family Nurse Practitioner Track. A copy of the agreement 
is presented in Exhibit A. 

2. EBSCO Publishing. Ipswich, MA 

The purpose of this agreement is to grant EBSCO Publishing non-exclusive 
rights to distribute the full text of Contemporary Education by CD-ROM 
and on-line library systems. A copy of the agreement is presented in Exhibit 
B. 

3. Indiana American Legion Auxiliary, Indianapolis. IN 

This is a renewal of a previous contract with the Indiana American Legion 
Auxiliary to provide facilities necessary for the operation of Hoosier Girls 
State. A copy of the agreement is presented in Exhibit C. 

4. Community Health Internships 

Community Health Internships have been established with the following 
agencies. These are standard agreement forms previously approved by 
the Board. Copies of the standard agreement forms are on file in the Office of 
the Secretary of the University. 

American Red Cross, Seymour, Indiana 
Riley Hospital for Children, Indianapolis, Indiana 
St. Mary-of-the-Woods College, St. Mary-of-the-Woods, Indiana 
Terre Haute Youth Intervention, Terre Haue, Indiana 

5. Clay County Hospital, BraziL IN 

The purpose of this agreement is to provide safety management 
internships. This is a standard agreement form previously approved by 
the Board. A copy of the standard agreement form is on file in the Office of 
the Secretary of the University . 

On a motion by Mr. Smith, seconded by Mrs. House, the recommendation was 
approved. 
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I. IN MEMORIAM (Mr. Schafer) 

Victor B. Danek; Professor Emeritus of Music; died on December 20, 1996. A 
Resolution is presented in Exibit D. 

J. Fred Swalls, Professor Emeritus of Education; died on December 24, 1996. A 
Resolution is presented in Exhibit E. 

Gail Cagle, Chief Clerk Emeritus, Physical Plant, died on January 18, 1997. A 
Resolution is presented in Exhibit F. 

Recommendation: Adoption of the resolutions and acknowledgment of the 
distinguished service of the deceased emeriti faculty and staff. 

On a motion by Dr. Benway, seconded by Mr. Dooley the resolutions were adopted. 

J. REPAIR AND REHABILITATION REQUEST TO STATE AGENCIES 
(Mr. Schafer) 

The 1995 Indiana General Assembly appropriated $4,379,700 for General Repair 
and Rehabilitation work for Indiana State University for the 1995-97 biennium. 

Recommendation: Approval to request the Indiana Commission for Higher Education, 
the State Budget Committee, the State Budget Agency. and the Governor of the 
State of Indiana to authorize the following projects totaling $1,094,925 from General 
Repair and Rehabilitation appropriated funds to finance the projects. 

Maintaining Building Systems. ADA and Code Requirements 

Stalker Hall HV AC Upgrade 
Building Air Quality Controls 
Replacement of Campus Fire Alarm Monitoring System 
Fine Arts HV AC Upgrade 
Boilers #2 and #3 Tube Replacement 

$195,075 
$100,000 
$250,000 
$250,000 
$299,850 

On a motion by Mr. Smith, seconded by Mr. Blade, the recommendation was 
approved . 
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K. PURCHASES OVER $250,000 REQUIRING BOARD APPROVAL 
(Mr. Schafer) 

Under the Board approved University Purchasing Guidelines, during any calendar year 
a single purchase of more than $250,000 or vendors with accumulated purchases in 
excess of $250,000 are to be approved by the ISU Board of Trustees. The following 
purchase order requires Board approval: 

Single Purchases 

PO# C097338, Verkler, Inc., Renovation of HHP Offices, $824,200. 

Accumulated Purchases 

None to report 

Recommendation: Approval of the purchase order. 

On a motion by Mr. Buttrey, seconded by Mr. Smith, the recommendation was 
approved. 

L. STUDENT EMPLOYMENT WAGE RATES/GUIDELINES (Mr. Schafer) 

M. 

Recent federal legislation raised the minmum wage to $4.75 per hour from $4.25 per 
hour effective October 1, 1996. The legislation further raises the minimum to $5.15 
per hour effective September 1, 1997. Minimum wage rates were increased to $4.75 
effective September 28, 1996. Further, as a result of this legislation, the student wage 
rates have been revised with an effective date of January 13, 1997. The revision 
establishes four (4) levels of student employment, depending on the activities of the 
position and/or the skills required for the position. A copy of the guidelines is 
presented in Exhibit G. 

Recommendation; Approval of the Student Employment Wage Rates/Guidelines 
as presented in Exhibit G. 

On a motion by Mr. Wildman, seconded by Dr. Benway, the recommendation was 
approved. 

STAFF DEPENDENT CHILD FEE AWARD (Mr. Schafer) 

A fee award benefit of $250 per academic year for dependent children of full-time, 
benefit eligible staff members was introduced in 1982. Since 1982, the fee award for 
dependent children of employees has been increased to $700 per academic year. The 
dependent child fee award is for employee or retiree dependent children who are 
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enrolled full time in undergraduate courses (12 hours or more per semester) in a · 
degree-seeking major. Reasonable academic progress is required (C average or 
above) in order to continue to receive the waiver. This fee award applies to the 
academic year only; there is no allowance for summer course work. Thus, 
dependent children taking advantage of this fee award are full-time degree seeking 
students with a GPA of 2.0 or higher. The fee award has always been extended for a 
maximum of eight semesters. 

The current amount of the dependent child fee award at Indiana State University is 
below the fees awarded for staff dependent children at the other Indiana state
supported institutions. The ISU fee award is approximately one fifth of the total fees. 
The awards at other institutions range from one-half to total fees being awarded for 
full-time students. ISU's fee award was the lowest among those schools surveyed 
in January 1997. 

It is proposed that the dependent child fee award at Indiana State University be 
increased to further attract full-time, degree seeking undergraduate students from 
within the dependent children of full-time staff members. The proposed increase in 
this fee award up to $1,000 per semester would cover approximately 65 percent of the · 
total fee for employees' children exclusive of housing and book costs. ISU does not 
extend this fee award to part-time students. This restriction is recommemnded to 
continue to possibly increase the total number of full-time students enrolling. 

Recommendation: Approval of an increase in the dependent child fee award up to 
$1,000 per semester for a maximum of eight semesters effective with the fall semester 
of 1997. 

Mr. Blade was pleased to endorse the increased fee waiver. Dr. Benway also 
voiced strong support and felt this was an excellent decision. 

Dr. Moore commented that Mr. Schafer deserves much credit; he has done an 
excellent job working on the fringe benefits program. This particular proposal 
brings to fruition his work after identifying the need. 

On a motion by Mr. Blade, seconded by Mr. Smith, the recommendation was 
approved. 
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I. DATE 

LETTER OF AGREEMENT BETWEEN 
INDIANA STATE UNIVERSITY 

AND 
CARLE CLINIC, DANVILLE BRANCH 

SECTION I 
Exhibit A 
February 7, 1997 

A This agreement is entered into as of the 6th day of January, 1997. 

II. PURPOSE 

A It is understood and agreed by the parties that the purpose of the 
relationship established by this Letter of Agreement is to facilitate the 
clinical learning experiences of Hilda Hays, a graduate student in the 
Family Nurse Practitioner Track, Indiana State University School of 
Nursing. 

Ill. PLAN FOR INSTRUCTION 

A Specific times of placement in Carle Clinic, Danville will be arranged 
according to the student's clinical learning needs. 

IV. RESPONSIBILITIES OF INDIANA STATE UNIVERSITY SCHOOL OF 
NURSING 

A. Function within all applicable rules, regulations, and policies of Carle 
Clinic, Danville Branch, including observation of confidentiality for 
patients and employees. The student and faculty will meet health 
standards of Carle Clinic, Danville Branch. 

B. Assume responsibility for the educational program, instructional plan, 
and evaluation of the student. The preceptor will be involved in the 
educational program and evaluation of the student. 

C. Require the student participating in the program to provide liability 
insurance coverage with a limit of one hundred thousand dollars and 
no/1 00 ($1 00,000) dollars per occurrence, three hundred thousand and 
no/1 00 ($300,000) dollars annual aggregate, on an occurrence basis. 

D. Require the student to have current information regarding Blood-Borne 
Pathogenic Infections, their transmission, and appropriate nursing care. 

E. Student or faculty will assume responsibility for any personal injuries 
that may be sustained while on the premises of Carle Clinic, Danville 
Branch unless such injury is attributable to the fault of Carle Clinic, 
Danville Branch or its employees. 
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V. RESPONSIBILITIES OF CARLE CLINIC, DANVILLE BRANCH 

A. Accept student for educational experiences in those courses for which 
placement has been mutually planned and arranged. 

B. Make available those clinical learning experiences agreed upon. 

C. Retain responsibility and accountability for nursing care and for patient! 
client outcomes . 

. 
D. Provide orientation to faculty and student to familiarize them with clients, 

philosophy, policies, and procedures, physical facilities, and other 
aspects of Carle Clinic, Danville Branch which are pertinent to the 
educational program. 

E. Carle Clinic, Danville Branch may temporarily remove the student from 
the agency if she fails to meet standards for health, safety, or ethical 
behavior. ISU School of Nursing shall be notified of such removal. Any 
problems will be resolved in favor of patient welfare. 

F. Emergency medical care will be provided by Carle Clinic, Danville 
Branch for the student or faculty in case of injury or illness on the 
premises at the expense of the student or faculty unless such injury is 
attributable to the fault of Carle Clinic, Danville Branch or its employees. 

VI. MUTUAL RESPONSIBILITIES 

A. Develop specific learning experience schedules collaboratively. 

B. Perform duties and obligations at no cost to the other party. 

C. Ensure that regular meetings/contact occurs between ISU School of 
Nursing and Carle Cline, Danville Branch, as necessary to problem solve 
and to discuss educational goals and patient needs. 

D. Release the other party from any liability as a result of any acts of its 
agents, servants, employees, officers, and students occurring out of the 
operation of this program for any injury or damage sustained by it or any 
person in privity therewith . 

VII. TERMINATION 

A. This Letter of Agreement shall be terminated when the student, 
Hilda Hays, has completed the clinical experiences required for the 
Family Nurse Practitioner Track of the graduate program which will in 
no event be later than December 31, 1997. 
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VIII. CHANGES AND REVISIONS 

BY: 

BY: 

BY: 

A Revisions or changes of any part of this Agreement must be approved in 
writing by the official representatives of both Indiana State University and 
Carle Clinic, Danville Branch. 

B. This Agreement shall be binding upon the parties hereto and their 
successors . 

. ~~ 
Dean, School of Nu:iinQ/ 
Indiana State University 

Provost and V.P. for Academic Affairs 
Indiana State University 

Signature and Title 
Carle Clinic, Danville Branch 

BY: fu..t;11 tEup CfvmuJ Stuzu tltvnrl!r-
Signature and Title 
Carle Clinic, Danville Branch 



. • FULLTEXT LICENSE AGREEMENT 

SECTION I 
Exhibit B 
February 7, 1997 

AGREEMENT entered into this __ day of 1996 by and between EBSCO PUBLISlllNG 
whose principal place of business is at 10 Estes Street, Ipswich, Massachusetts, 01938-0682, USA (EBSCO) and 
CONTEMPORARY EDUCATION -INDIANA STATE UNIVERSITY whose principal place ofbusiness is at 
Indiana State University, School ofEducation, Terre Haute, Indiana 47809 .. 

WHEREAS, the purpose of this Agreement is to disseminate the Full Text of the Publication(s) listed in 
Schedule 1, in text and/or image format, to library and other information users through the sale ofinfonnation 
products using the electronic medium of CD-ROM, tape, online hosts, internet services and through EBSCO's 
database licensing, as defined in Schedule 2. 

1. Definitions 

1.1 "Publication(s)" is the title listed in Schedule 1. 

1.2 "Products" are information products, manufactured by EBSCO, which contain all or part ofthe Full Tex'"t 
of the Publication(s) as listed in Schedule 2. 

1.3 "User" shall mean third persons or organizations who have entered into agreements with EBSCO and/or 
its distributors for access to the Products. 

2. Grant of License 

2.1 CONTEMPORARY EDUCATION- INDIANA STATE UNIVERSITY grants EBSCO the right to 
incorporate all or a portion of the information in the Publication(s) into the Products. EBSCO will not make the 
Products available to unauthorized third parties. 

2.2 EBSCO may not authorize Users to resell copies of any portion of the Publication(s) in any format. 

2.3 CONTEMPORARY EDUCATION- INDIANA STATE UNIVERSITY shall retain all right, title, 
copyright, and other intellectual or proprietary rights in the Publication(s). EBSCO does not acquire any 
intellectual property or other rights in the Publication(s) except as specifically acknowledged in this Agreement . 

3. Development of the Products 

3.1 CONTEMPORARY EDUCATION -INDIANA STATE UNIVERSITY will deliver the Publication(s) 
to EBSCO in a mutually agreed upon format and medium, as stated in Schedule 1. · 

3.2 CONTEMPORARY EDUCATION -INDIANA STATE UNIVERSITY will deliver the Publication(s) 
.hout charge to EBSCO, according to the schedule stated in Schedule 1. 
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Payments and Reports 

4.1 EBSCO shall pay CONTEMPORARY EDUCATION- INDIANA STATE UNIVERSITY royalties 
quarterly based on the following methods : 

a) inclusion subscription revenue-- for inclusion of full content ofthe Publication(s) on the Product at 15% 
(fifteen percent) of the net revenue collected based on amount of data on the Product weighted by Publication's 
subscription price. 

b) usage subscription revenue-- apportioned by the ratio ofPublicatidn's content usage on the Product as 
compared to all Publications' content usage on the Product. 

c) advertising revenue-- apportioned by the ratio of Publication's content usage on the Products as compared to 
all Publications' content usage on the Products that are supported by advertisers; 

4.2 EBSCO shall make payments to CONTEMPORARY EDUCATION- INDIANA STATE 
UNIVERSITY within ninety (90) days after the last day of the calendar quarter in which the Products 
commenced or renewed. 

5. Representations and Warranties 

5.1 EBSCO represents and warrants that it has the right to cause the Products to be sold in the form and in 
the manner set forth in this Agreement. CONTEMPORARY EDUCATION- INDIANA STATE 
UNIVERSITY represents and warrants to EBSCO that CONTEMPORARY EDUCATION- INDIANA 
STATE UNIVERSITY has the right to enter into this Agreement with EBSCO and to cause Publication(s) to be 
licensed in the form and manner set forth in this Agreement. 

5.2 EBSCO holds harmless CONTEMPORARY EDUCATION- INDIANA STATE UNIVERSITY (~md 
its officers, directors and partners) from and against any and all liability, damage, loss or expense arising from 
any claim, demand, action or proceeding based upon or arising out of the breach or alleged breach of any of the 
representations or warranties set forth in this Agreement or incurred in the settlement or avoidance of any such 
claim, provided, however, that CONTEMPORARY EDUCATION- INDIANA STATE UNIVERSITY shall 
give prompt legal notice to EBSCO of the assertion of any such claim and provided further that EBSCO shall 
have the right to participate in the defense thereof at its own expense. This agreement to hold harmless shall 
survive any termination or expiration of this License Agreement. 

5.3 CONTEMPORARY EDUCATION- INDIANA STATE UNIVERSITY holds harmless EBSCO (and 
its officers, directors and partners) from and against any and all liability, damage, loss or expense arising from 
any claim, demand, action or proceeding based upon or arising out of the breach or alleged breach of any of the 
representations or warranties set forth in this Agreement or incurred in the settlement or avoidance of any such 
claim, provided, however, that EBSCO shall give prompt legal notice to CONTEMPORARY EDUCATION -
INDIANA STATE UNIVERSITY of the assertion of any such claim and provided further that 
CONTEMPORARY EDUCATION- INDIANA STATE UNIVERSITY shall have the right to participate in the 

.fense thereof at its own expense. This agreement to hold harmless shall survive any termination or expiration 
of this License Agreement. 



6. Copyright and Infringement 

6.1 Copyright ofthe Publication'(s) text and graphics is the property of CONTEMPORARY EDUCATION-
INDIANA STATE UNIVERSITY and EBSCO will advise its customers that they may not copy displayed data, 
except for the usage provided by the functionality of their software for the individual user's use, without the 
express permiss.ion of the Contemporary Education- Indiana State University. 

6.2 Each party will notify the other of any infringements of patent, copyright, trademark or other intellectual 
property rights in the Products that come to such party's ·attention. In the event of any infringement of any rights 
owned exclusively by one party (the "Owner"), the Owner shall have the exclusive right to bring any action for 
such infringement and the other party shall cooperate fully with the Owner in such action. The Owner shall bear 
the expenses of any such action and shall be entitled to all sums recovered in the action. 

7. Confidentiality 

7.1 Neither party shall, without the written consent of the other, communicate confidential information of the 
other designated in writing (including, without limitation, future business plans and services and the identity and 
addresses of the Users) to any third party unless required by law. 

7.2 Both parties further agree that all confidentiality commitments hereunder shall survive any termination or 
expiration of the Agreement. 

8. Terms and Termination 

8.1 The term of this Agreement shall commence on the date first set forth above and shall automatically 
expire on the date which is three (3) years thereafter, subject to successive one (1) year renewals ofthis 
Agreement on the terms contained herein unless either party hereto provides written notice to the other. party at 
least ninety (90) days in advance of any renewal date of its intention not tci renew this Agreement. 

8.2 This Agreement may be terminated by either party on written notice of termination, upon material breach 
of any obligation hereunder by the other party, if such other party fails to cure such breach within sixty (60) days 
after written notice thereof 

9. Force Majeure 

Neither party shall be deemed in default of this Agreement to the extent that performance of its obligations or 
attempts to cure any breach are delayed or prevented by reason of any act of God, fire, natural disaster, accident, 
act of government, labor difficulty, sabotage, failure of suppliers or subcontractors or unavailability of material or 
supplies or any other cause beyond the control of such party ("Force Majeure"), provided that such party gives 
the other party written notice thereof promptly and in any event, within fifteen ( 15) days of discovery thereof In 
the event of such a Force Majeure, the time for performance or cure shall be extended for a period equal to the 

.ration ofthe Force Majeure but not in excess of six (6) months. 



• 10. Limitation of Liability 

Neither party shall be liable to the other for special, incidental, consequential or punitive damages of any nature, 
for any reason, including, without limitation, the breach of the Agreement or any tennination of this Agreement, 
whether such liability is asserted on the basis of contract, tort (including negligence or strict liability) or 
otherwise, even if the other party has been warned of the possibility of such damages. Except as provided herein, 
all remedies, inc:luding, without limitation, the termination of this Agreement and all of the remedies provided by 
law shall be deemed cumulative and not exclusive. 

11 . Governing Law 

This Agreement shall be governed by and construed in accordance with the laws of the State of Indiana. 

Accepted and agreed to by the parties as of the date above written. 

CONTEMPORARY EDUCATION 
INDIANA STATE UNIVERSITY 

BY: 
Title 

Please print name above 

Date signed 

• 

EBSCO PUBLISHING 

BY: 
Tim Collins 
Division General ManagerNice President 

Date signed 



Schedule 1 

Publication(s) ISSN . 
e:ontemporary Education 

Delivery 

CONTEMPORARY EDUCATION- INDIANA STATE UNIVERSITY will provide the complete content of 
articles in the Publication(s) in electronic format as published. 

CONTEMPORARY EDUCATION- INDIANA STATE UNIVERSITY will supply two (2) complimentary 
hard copy editions of each Publication as published. 

Description 

CONTEMPORARY EDUCATION - INDIANA STATE UNIVERSITY will provide to EBSCO the following 
information for each Publication: 
-editorial content 
-target market 
-retail subscription price 
-frequency 

Federal Identification Number 

To process royalties, it is necessary that CONTEMPORARY EDUCATION- INDIANA STATE 
UNIVERSITY provide EBSCO with CONTEMPORARY EDUCATION- INDIANA STATE UNIVERSITY's 
Federal Tax Identification Number: --------------------------

Telephone and Fax Number (ofthe person signing the Agreement) 

• 



. • Royalty type specified in clause 4.1 a: 
Academic Abstracts FullTEXfTM 
Academic Search™ 
Academic Search FullTEXT 1,000 
Business Source TM 

Business Source Plus™ 
Business Source, Elite ™ 
Canadian MAS FullTEXT 
Collectanea Corporate™ 
General Science Source TM 

Health Source ® 
Health Source Plus 
Humanities Source ™ 
MasterFILE FullTEXfTM 
MAS FullTEXT Elite™ 
Middle Search Plus™ 
Military FullTEXT™ 
Public Library FullTEXT ™ 
Primary Search TM 

Social Science Source™ 
Vocational Search™ 
World Magazine Bank 

Schedule 2 

Products 

Collectanea: Consumer™- Royalty type as specified in clause 4.lb, 41c 

• 
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LEASE AGREEMENT 

SECTION I 
Exhibit C 
February 7, 1997 

THIS AGREEMENT made and entered into this2Q!h day ofNovember 1996, by and between 
INDIANA STATE UNIVERSITY, Terre Haute, Indiana, hereinafter referred to as "LESSOR", 
and the INDIANA AMERICAN LEGION AUXILIARY, 777 North Meridian Street, 
Indianapolis, Indiana, hereinafter referred to as "LESSEE". 

WITNESSETH THAT: 

WHEREAS, LESSOR has available facilities necessary for the operation of Hoosier Girls' State, 
a citizenship training and participation program in the functions of state, county and local 
governments; and 

WHEREAS, LESSEE has been the sponsor of Hoosier Girls' State since its inception and desires 
to lease the facilities specified herein for the operation of the program; and 

WHEREAS, LESSOR desires to make available and LESSEE desires to use the University facilities 
hereinafter described. 

NOW, THEREFORE, FOR AND IN CONSIDERATION OF THE MUTUAL COVENANTS 
CONTAINED HEREIN, THE PARTIES HERETO AGREE AS FOLLOWS: 

1. FACILITIES 

LESSOR during the Hoosier Girls' State for the years 1998, 1999,2000,2001, and 2002 
agrees to provide for the exclusive use of LESSEE the following facilities for the dates and 
times herein after specified: 

For the week in June immediately following Hoosier Boys State for each of the years 1998, 
1999, 2000, 2001, and 2002 from 12:00 noon on the preceding Friday through 6:00 pm 
Saturday of that week, or with the advance and early notification by the Indiana American 
Legion Auxiliary to Indiana State University. 

HOUSING AND MEALS 

For residence halls and meal service as mutually agreed to annually. 

PARKING 

Such parking areas adjacent to the residence halls as prescribed by the University Police 
Division oflndiana State University . 

1 
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PROGRAM FACILITIES 

State Room in Tirey Hall 
Heritage Ballroom in Tirey Hall 
Heritage Lounge in Tirey Hall 
Tilson Auditorium in Tirey Hall 

Hulman Center, at prevailing rate. 

2. EXCLUSIVE USE 

LESSOR agrees to allow LESSEE exclusive (except as otherwise noted) use of the 
aforementioned facilities for the periods of the lease specified above, except the Hulman 
Center must be used only during hours agreed upon in writing and signed by authorized 
representatives of both parties hereto. 

3. COSTS AND BILLING 

LESSOR agrees to provide and LESSEE agrees to pay for housing and meals for the year 
1998 at the following rates: 

RESIDENCE HALLS: Not to exceed a 5% increase each year. 

Participants 
$33.55/person 

Staff 
$54.60/person 

BOARD: Not to exceed a 5% increase each year. 

Board rates for 1998 will follow the same structure as the residence hall rates. 

Participants 
$89 .27/person 

Staff 
$94.33/person 

Indiana state tax of 5% and an innkeepers tax of 2% will be added to the total charges for 
rooms. Indiana state tax of 5% will be added to the total charges for board . 
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TIREY HALL 

For the program facilities identified above to include technical and custodial support. 

1998 $6,300.00 
1999 $6,615.00 
2000 $6,946.00 
2001 $7,293.00 
2002 $7,658.00 

ADMINISTRATIVE FEES 

For management and coordination services ofThe Office of Conferences and Non-Credit 
Programs. 

1998 $6,540.00 
1999 $7,140.00 
2000 $7,740.00 
2001 $8,340.00 
2002 $8,940.00 

HEALTH CENTER 

All medicines, X-rays and special treatment will be charged at the prevailing rate as 
appropriate and will be included on the master bill as prepared by The Office of Conferences 
and Non-Credit Programs. 

Note: The ISU Health Center may be closed on weekends. A local full service hospital is 
within a short distance of the ISU campus. 

OTHER SERVICES 

LESSEE will pay for both direct costs and service fees provided by other University offices 
at their prevailing rates. Examples include: 

Print Shop 
Physical Facilities 
TV Services 
Telecommunications 
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4. 

Indiana State University reserves the right to change the above rates in the event that costs 
of furnishing the above listed services increases before June of 1998. 
The costs to be charged for the years 1999, 2000, 2001, and 2002 where not otherwise listed 
will be negotiated between the parties on an annual basis, but in no event shall the cost for 
the years 1999,2000,2001,2002 be less than the costs for 1998. 
The accounting for the participants and staff members will be handled by employees of 
LESSOR and the total billing will be submitted to LESSEE as promptly as possible after 
conclusion of the Hoosier Girls' State Program. 

ADDITIONAL FACILITY USE 

LESSOR and LESSEE shall have the option to include additional facilities within the terms 
of this Agreement upon mutual consent, in writing, of both parties. 

5. ASSISTANCE 

LESSOR agrees to provide assistance to LESSEE in the operation of Hoosier Girls' State 
in those matters which mutually beneficial to the parties hereto. 

6. INSURANCE AND INDEMNITY 

All risks of accident or injury to persons or property on the demised premises or on the 
adjacent premises of LESSOR at the invitation of LESSEE are assumed by LESSEE, 
whether such injury be done to LESSEE or the property of LESSEE, or to any other persons 
or property of any other persons on or about said premises at the invitation of L~SSEE 
during the term of this lease. LESSEE shall indemnify and hold harmless LESSOR from any 
liability to any such person suffering injury or damage on or about said premises and 
LESSEE agrees to assume the defense of any action brought against LESSOR arising out of 
any occurrence during the term of said lease and LESSEE shall secure this indemnity 
agreement with public liability insurance in an amount not less than $1,000.000 for each 
occurrence with an aggregate limit of $2,000.000. LESSEE shall furnish LESSOR with a 
certificate issued by the insurance carrier showing such insurance to be in force with 
LESSOR named as additional insured therein, and written in such a manner and such amount 
that will adequately protect LESSOR as well as LESSEE. 

7. ENTIRE UNDERSTANDING 

This Agreement constitutes the entire understanding between the parties and no waiver or 
modification of the terms hereof shall be valid unless in writing, signed by the parties to b~ 
charged, and only to the extent therein set forth . 
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8 . 

9. 

APPLICABLE LAW 

This agreement shall be construed in accordance with the laws of the State of Indiana. 

NOTICES 

Any notice, statement, request, or consent required or permitted to be given hereunder shall 
be given in writing and shall be deemed to have been duly given when enclosed in a properly 
sealed and addressed enveloped, and deposited (postage prepaid) in the United States Mail. 

For purposes hereof, the addresses of the parties hereto, until further notice is given as herein 
provided, shall be as follows: 

(a) LESSOR: 

Indiana State University 
217 North Sixth Street 
Terre Haute, IN 47809 

(b) LESSEE: 

Hoosier Girls' State Inc. 
American Legion Auxiliary 
Department of Indiana 
777 North Meridian Street 
Indianapolis, IN 46204 

10. SEVERABLE PROVISIONS 

The provisions of this Agreement are severable and if any one or more provisions may be 
determined to be illegal and otherwise unenforceable in whole or in part, the remaining 
provisions, and any partially enforceable provisions shall, nevertheless, be binding and 
enforceable. 

Either party to the lease may terminate on one year notice in writing to the other party. 

11. HEADINGS 

Headings are used herein solely for convenience and reference purposes, and have no legal 
significance . 
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IN WI1NESS WHEREOF, the parties hereto have caused this Agreement to be executed at Terre 
Haute, Indiana, and at Indianapolis, Indiana, on the day and year first above written. 

FOR INDIANA STATE UNIVERSITY 

Richard H. Wells, Provost and Vice President for Academic Affairs 

Date --------------------

FOR THE INDIANA AMERICAN LEGION AUXILIARY 

Department Secretary 

Date --------------------
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IN MEMORIAM 

VICTOR B. DANEK 

SECTION I 
Exhibit D 
February 7, 1997 . 

WHEREAS, Victor B. Danek, Professor Emeritus of Music, died on the twentieth day 

of December, nineteen hundred ninety-six, and 

WHEREAS, Victor B. Danek had given loyal and devoted service to Indiana State 

University for sixteen years and had gained the respect and affection of students and 

colleagues who knew him as a scholar, teacher and friend; 

THEREFORE, BE IT RESOLVED, that the Indiana State University Board of 

Trustees by this Resolution expresses to his family deep sympathy and condolence and 

further expresses gratitude and profound respect for the superior service and inspiration 

which he gave to the students and faculty and to the University; and 

BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the 

minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly 

executed and transmitted to his family. 

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

THIS SEVENTH DAY OF FEBRUARY, NINETEEN HUNDRED NINETY- SEVEN . 
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IN MEMORIAM 

J. FRED SW ALLS 

SECTION I 
Exhibit E 
February 7, 1997 

WHEREAS, J. Fred Swalls, Professor Emeritus of Education, died on the 

twenty-fourth day of December, nineteen hundred ninety-six, and 

WHEREAS, J. Fred Swalls had given loyal and devoted service to Indiana State 

University for twenty-seven years and had gained the respect and affection of students and 

colleagues who knew him as a scholar, teacher and friend; 

THEREFORE, BE IT RESOLVED, that the Indiana State University Board of 

Trustees by this Resolution expresses to his family deep sympathy and condolence and 

further expresses gratitude and profound respect for the superior service and inspiration 

which he gave to the students and faculty and to the University; and 

BE IT FURTHER RESOLVED, that this Resolution be spread on the records of 

the minutes of the Indiana State University Board of Trustees , and that a copy thereof be 

duly executed and transmitted to his family. 

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

THIS SEVENTH DAY OF FEBRUARY NINETEEN HUNDRED NINETY -SEVEN . 
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IN MEMORIAM 

GAIL R. CAGLE 

SECTION I 
Exhibit F 
February 7, 1997 

WHEREAS, Gail R. Cagle, Chief Clerk Emeritus, Physical Plant, died on the 

eighteenth day of January nineteen hundred ninety-seven; and 

WHEREAS, Gail R. Cagle had given loyal and devoted service to Indiana State 

University for fourteen years and had gained the admiration and affection of students and 

colleagues who knew him as a friend and true professional; 

THEREFORE, BE IT RESOLVED, that the Indiana State University Board of 

Trustees by this Resolution expresses to his family their deep sympathy and condolence and 

further expresses their gratitude and appreciation for the superior service which he gave to 

the students and staff of the University; and 

BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the 

minutes of the Indiana State University Board of Trustees and that a copy thereof be duly 

executed and transmitted to his family. 

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

THIS SEVENTH DAY OF FEBRUARY NINETEEN HUNDRED NINETY-SEVEN . 
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1. 

2. 

3. 

4. 

SECTION I 
EXHIBIT G 
FEBRUARY 7, 1997 

Indiana State University 
Student Employee Wage Rates and Guidelines 

Effective January 13, 1997 

Wage Rates 

January 13, 1997 August 30, 1997 

Minimum Maximum Minimum Maximum 

Basic Student Assistant - $4.75 $6.25 $5.15 $6.75 

Intermediate Student Assistant - 5.00 7.00 5.40 7.50 

Advanced Student Assistant - 5.25 9.50 5.75 10.00 

Project Based Student Assistant- 4.75 9.50 5.15 10.00 

(Payment may be made in a lump sum but the hourly rate must fall within the rate listed) 

Position Classes 

Each position class will be identified on the basis of activities and/or skills needed to perform the job. A summary 
of each class follows: 

1. Basic assumes basic knowledge required to perform such tasks as, but not limited to: custodial; 
data entry; filing; general office work; food preparation; food serving; food clean-up; lawn care; 
making deliveries; mail processing; photocopying; snow/ice removal; receptionist/nighthosting; 
telemarketing; typing; and word processing. 

2. Intermediate positions require special training that a student may have acquired while working in 
a Basic position within the department or have gained the training in some other way or may be of 
a complex or difficult nature. Intermediate positions include: supervision of other student 
assistants; use of software that requires programming skills or text /graphic manipulation for 
design purposes; configuring/repairing equipment or use of materials that require special skills or 
knowledge because of danger or difficulty; making presentations to groups and responding to 
questions; tutoring; lifeguarding; instruction; or coaching. 

3. Advanced positions require that a student possess a special skill or combination of special skills 
that may have been acquired through experience prior to being hired or through course work or 
both. Only in rare circumstances will students be employed near the high end of this category 
range. 

4 . Project Based positions pay students on the basis of work accomplished. This class is suitable for 
such things as written articles submitted on a random basis or for contributing to the work 
involved in putting on a special event. 
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Student assistants will generally be hired at the minimum rate for the assigned class; departments may, if justified, 
hire above the minimum, but not higher than the midpoint of the range. No student may be paid more than the 
maximum of the range and all students, without regard to the source of funds, fall within these guidelines. 

Rate Increases 

If a student assistant returns to the same department after having worked a full academic year and is rehired in the 
same position, the student may be paid up to an additional $0.25/hour. For each subsequent academic year with the 
same department, up to another $0.25/hour may be added to the rate, however, no student may be paid more than 
the maximum for the job class. 

In the event that a student assistant demonstrates exceptional ability in performing the assigned duties, a written 
rationale to Student Employment Programs may be made after one semester of work in the position for a rate 
increase of up to $0.30 per hour. Areas to be evaluated include performance, quality and quantity of work, and 
attendance. This increase may be in addition to the increase noted in the above paragraph. 

If the student is earning more than the starting rate for the position and begins working for a new department in the 
same position class, the rate from the first department may not follow the student. 

Hiring Guidelines 

Departments desiring to hire students for positions that will be classified as either Intermediate, Advanced or Project 
Based must have a detailed job description on file with Student Employment Programs prior to the job being posted 
or filled. Valid job descriptions include a description of what is expected of the workers and a list of the minimum 
level of skill(s) needed to fulfill their duties. 

Each vacant position available to students is to be posted through Student Employment Programs. 

All student assistants are to maintain an accurate record of and be paid only for the actual number of hours worked. 
The time sheet must be signed in ink by the student and the immediate supervisor. All hours worked are to be 
reported in the week they are worked. 

Students working under the first three position classes are expected to adhere to a weekly schedule agreed to by the 
employer. If the student has a change in class schedule after the work schedule has been agreed to by the employer 
and the change affects the work schedule, the employer needs to approve and document the change. 

While classes are in session, student assistants are to work no more than 20 hours cumulative per week regardless of 
the number of departments in which they are employed. 

For questions regarding having a relative of a student worker employed in the same division, see the University 
Handbook on nepotism. 

This policy does not apply to graduate assistants or graduate fellows. 

Evaluations 

It is expected that the performance of each student will be evaluated on a periodic basis. It is recommended that all 
evaluations be in writing and be retained in the respective office . 
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SECTION II 

FEBRUARY 7, 1997 

A. TEMPORARY INVESTMENTS (Mr. Crichfield) 

At the March 5, 1993, Board meeting a resolution was adopted giving the 
President and Vice President for Business Affairs authority to manage the short-
and long-term investments of current budget funds of the University. A report is 
to be made to the Board semiannually including a summary of the investments. A 
summary of the investments for the period July-December, 1996, is presented in 
Attachment 1. The average rate of return on the total investment during the six-month 
period ending: 12-31-96 is 5.83%, and 12-31-95 was 5.85% . 



TEMPORARY INVESTMENTS 

DATE OF 
PURCHASE 

PRINCIPAL 
AMOUNT 

BANK ONE - INDIANAPOLIS FHLB 

07/19/96 $ 3,070,000.00 

CITIZENS BANK CERTIFICATE OF DEPOSIT 

12118/96 $ 3,000,000.00 

12/18/96 $ 2,000,000.00 

TERRE HAUTE FIRST NATIONAL FHLMC 

07/19/96 $ 3,017,343 .75 

DATE OF 
MATURITY 

08/23/01 

10/01/97 
01102/98 

07/03/01 

TERRE HAUTE FIRST NATIONAL CERTIFICATE OF DEPOSIT 

07/18/96 $ 2,000,000.00 11/04/96 

02/08/96 $ 1,000,000.00 05/02/96 

02/08/96 $ 2,000,000.00 08/02/96 

02/08/96 $ 2,000,000.00 10/08/97 

02/08/96 $ 3,000,000.00 02/08/01 

06/27/96 $ 2,000,000.00 07/20/96 

12/18/96 $ 1,000,000.00 12/18/01 

TERRE HAUTE FIRST NATIONAL REPURCHASE AGREEMENT 

06/27/96 $ 3,000,000.00 08/04/97 

09113/96 $ 500,000.00 10/15/96 

09/13/96 $ 1,000,000.00 11/04/96 

09/13/96 $ 500,000.00 11/15/96 

09113/96 $ 1,000,000.00 12/02/96 

09/13/96 $ 500,000.00 12/16/96 

09/13/96 $ 1,000,000.00 01/03/97 

09/13/96 $ 500,000.00 01115/97 

09/13/96 $ 1,000,000.00 02/03/97 
12/16/96 $ 5,000,000.00 01/02/97 

12/18/96 $ 2,000,000.00 03/03/97 
I t 

$ " 2/18/96 3,000,000.00 07/01 /97 

COST 

$ 3,033,415.83 

$ 3,000,000.00 
$ 2,000,000.00 

$ 3,026,417.08 

$ 2,000,000.00 
$ 1,000,000.00 
$ 2,000,000.00 
$ 2,000,000.00 
$ 3,000,000.00 
$ 2,000,000.00 
$ 1,000,000.00 

$ 3,000,000.00 
$ 500,000.00 
$ 1,000,000.00 
$ 500,000.00 
$ 1,000,000.00 
$ 500,000.00 
$ 1,000,000.00 
$ 500,000.00 
$ 1,000,000.00 
$ 5,000,000.00 
$ 2,000,000.00 
$ 3,000,000.00 

Section II, Attachment 1 
February 7, 1997 

ACCRUED INTEREST 
PURCHASED 

$74,703 .33 

$9,073.33 

6.85% 

5.80 % 
5.85 % 

6.68 % 

5.46 % 
5.05 % 
5.10% 
5.10% 
5.50 % 
5.32% 
6.26 % 

5.86% 
5.46 % 
5.46 % 
5.46 % 
5.46% 
5.46% 
5.46% 
5.46% 
5.46 % 
5.56% 
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SECTION III 

FEBRUARY 7, 1997 

PERSONNEL (Mr. Schafer) 

Recommendation; Approval of all the items in this section. 

On a motion by Mr. Blade, seconded by Mr. Smith, the recommendation was approved. 
A. FACULTY 

1. Temporary Part-Time Appointments, Spring 1997 Semester 
(effective January 9, 1997, unless otherwise stated) 

Laurie Adams; Lecturer IV, Department of Aerospace Technology; three hours; salary 
$1,800. 

Thomas Ahrens; Lecturer IV, Department of Foreign Languages and Literatures; six 
hours; salary $3,600. 

Frederic Arnold; Lecturer IV, Department of Management and Finance; three hours; 
salary $1,800. 

Robert Bischoff; Visiting Assistant Professor, Department of Psychology; three hours; 
salary $2,500 

Warren Bowden; Lecturer II, Department of Foreign Languages and Literatures; three 
hours; salary $1,200. 

Kathy Brooks; Lecturer IV, Department of English; six hours; salary $3,600. 

Jeffrey Brown; Lecturer IV, Department of Social Work; six hours; salary $3,600. 

Jeff Bryant; Visiting Assistant Professor, Department of Social Work; three hours; 
salary $2,500. 

Mihir Chattetji; Lecturer II, Department of Mathematics and Computer Science; six 
hours; salary $2,400. 

Brian Cherry; Visiting Instructor, Department of Political Science; twelve hours; salary 
$10,000. 

Charles Clark; Instructor, Department of Educational Leadership, Administration, and 
Foundations; three hours; salary $3,000. 

Barbara Clauss; Assistant Professor, Department of Family and Consumer Sciences; 
twelve hours; salary $12,825. 
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SECTION III PAGE TWO 

Peggy Conklin; Lecturer IV, Department of English; six hours; salary $3 ,600. 

Robert Dalton; Instructor, Department of Educational Leadership, Administration, and 
Foundations; six hours; salary $6,000. 

Caroline Dando; Lecturer II, Department of Foreign Languages and Literatures; four 
hours; salary $1 ,600. 

Tonya Edwardson; Lecturer II, Department of Mathematics and Computer Science; 
three hours; salary $1 ,200. 

Marcia Evrard; Lecturer III, Department of Recreation and Sport Management; eight 
hours; salary $4,000. 

Marcia Foxx; Lecturer III, Department of Manufacturing and Construction Technology; 
three hours; salary $1 ,500. 

Michael Frame; Instructor, Department of Systems and Decision Sciences; nine hours; 
salary $5,400. 

Cecile Walker Henderson; Instructor, Department of Communication Disorders and 
Special Education; three hours; salary $1 ,800. 

Susan Hoffman; Lecturer IV, Department of English; six hours; salary $3,600. 

Jody Lynn Horstman; Instructor, Department of Communication Disorders and Special 
Education; three hours; salary $1,800. 

James Jensen; Lecturer III, Department of Recreation and Sport Management; three 
hours; salary $1,500. 

Arlene Jones; Instructor, Department of Health and Safety; six hours; salary $3 ,000. 

Charles Kelley; Lecturer IV, Department of English; six hours; salary $3 ,600. 

Ronald Kilpatrick; Lecturer IV, Department of Aerospace Technology; three hours; 
salary $1 ,800. 

Scott Knapp; Instructor, Department of Industrial Technology Education; three hours; 
salary $2,500. 

Kenneth Krause; Lecturer IV, Department of Social Work; three hours; salary $1,800 . 

Margaret Landess; Lecturer IV, Department of English; six hours; salary $3,600. 
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SECTION III PAGE THREE 

Richard Landini; Professor Emeritus, Department of English; three hours; salary 
$1,800. 

Deborah Lang; Lecturer IV, Department of English; six hours; salary $3,600. 

Cynthia Langley; Visiting Assistant Professor, Department of Psychology; three hours; 
salary $2,500. 

Kathleen Lay; Lecturer IV, Department of English; six hours; salary $3,600. 

Keith Lyman; Lecturer IV, Department of Aerospace Technology; three hours; salary 
$1,800. 

Kelly Marsh; Lecturer III, Department of Communication; twelve hours; salary $6,000. 

Eric Rayburn; Lecturer II, Department of Mathematics and Computer Science; six 
hours; salary $2,400. 

Monty Records; Lecturer IV, Department of English; six hours; salary $3,600. 

Randall Rector; Lecturer II, Department of Mathematics and Computer Science; six 
hours; salary $2,400. 

Jane Rininger; Lecturer IV, Department of Foreign Languages and Literatures; ten 
hours; salary $6,000. 

Thomas Rohr; Instructor, Department of Educational Leadership, Administration, and 
Foundations; three hours; salary $3,000. 

Zoila Romero; Lecturer III, Department of Foreign Languages and Literatures; eleven 
hours; salary $5,500. 

Kyle Slaven; Lecturer III, Department of Recreation and Sport Management; two 
hours; salary $1,000. 

Charles Standridge; Instructor, Department of Systems and Decision Sciences; six 
hours; salary $3,600. 

Julie Wendel; Lecturer II, Department of Psychology; three hours; salary $1,200. 

Margaret Whitaker; Instructor, Department of Educational Leadership, Administration, 
and Foundations; three hours; salary $1,800 . 

Barbara Clay Woodard; Instructor, Department of Elementary and Early Childhood 
Education; six hours; salary $6,000. 
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SECTION III PAGE FOUR 

Mark Wright; Lecturer IV, Department of English; three hours; salary $1,800. 

2. Changes of Status and/or Rate 
(effective January 9, 1997, unless otherwise stated) 

Esther Acree; School of Nursing; continuation of grant from January 1, 1997 through 
December 31, 1997; salary $10,345. 

Virginia Anderson; Library; payment of $750 in two payments of $375 each on 
November 1, 1996 and March 1, 1997 for duties as University Faculty Senate 
Secretary. 

Jeffrey Brown; Department of Social Work; from teaching four hours to three 
hours; salary $1,800 effective August 19, 1996. 

Stephen Clark; Department of Foreign Languages and Literatures; change in 
educational status to doctorate level; salary $32,500. 

Veda Gregory; School of Nursing; continuation of grant from January 1, 1997 through 
December 31, 1997; salary $10,345. 

Harriet Hudson; Department of English; payment of $750 in two payments of $375 
each on November 1, 1996 and March 1, 1997 for duties as University Faculty Senate 
Vice Chairperson. 

David Hutchison; Department of Mathematics and Computer Science; $86 
performance-based salary adjustment for the 1996-97 academic year; salary 
$46,189. 

Steven Lamb; Department of Systems and Decision Sciences; payment of $3,000 in 
three payments of $1,000 each on November 1, 1996, March 1, 1997 and June 30, 
1997 for duties as University Faculty Senate Chairperson. 

Ralph Leek; Department of History; from teaching nine hours to twelve · hours; salary 
$7,200. 

Glenda Me Veigh; Department of Administrative Systems and Business Education; 
from teaching eight hours to nine hours; salary $18,169 for the academic year. 

David Prentice; from Professor in the Department of Life Sciences to Acting 
Associate Dean for Budget and Personnel in the College of Arts and Sciences; 
effective for the spring semester of the 1996/97 academic year; stipend of $3,000 for 
the added responsibility. 

Duane Sorensen; Department of Economics; $407 performance-based salary adjustment 
for the 1996-97 academic year; salary $4 7 ,641. 
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SECTION III 

3. Leaves of Absence without Pay - Spring 1997 Semester 
(effective January 9, 1997, unless otherwise stated) 

Nancy Beachkofsky Haggerty; Department of Health Promotion 

William Maxam; Department of Political Science 

4. Leaves of Absence without Pay- 1997-98 Academic Year 

William Maxam; Department of Political Science 

5. Regular Retirement 

PAGE FIVE 

David Waterman; Department of Elementary and Early Childhood Education; 33.5 
years of service; effective December 17, 1997. 

B. ADMINISTRATION 

1. Appointments 

Linda Artz; Assistant Director of Public Safety for Traffic and Parking Services; 
salary $25,000 per fiscal year, prorated from the effective date of January 10, 1997 
with initial employment period being January 10, 1997 through June 30, 1998. 

Mary Ann Bormann; Programmer Analyst, Department of Institutional Computing 
Services; salary $32,000 per fiscal year, prorated from the effective date of 
December 2, 1996. 

Ernest F. Kramer; Buyer, Purchasing and Receiving; salary $30,000 per fiscal year, 
prorated from the effective date of February 3, 1997. 

Elizabeth B. Tuttle; Assistant Director of Alumni Affairs; salary $34,000 per fiscal 
year, prorated from the effective date of January 6, 1997. 

Temporary Appointments 

Frank Hack; Systems Programmer, Department of Academic Computing and 
Networking Services; salary $30,000 per fiscal year, prorated from the effective date 
of December 9, 1996 . 
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SECTION III PAGE SIX 

2. Changes in Status and/or Rate 

Bernice Bass de Martinez; Academic Affairs; from Associate Vice President for 
Academic Affairs and Professor in the Department of Elementary and Early 
Childhood Education to Senior Associate Vice President for Academic Affairs, 
Dean of Graduate Studies, and Professor in the Department of Elementary and Early 
Childhood Education; salary $89,500 per fiscal year prorated from the effective date of 
March 1, 1997. 

Robert DiBella; from Director of Conferences and Non-Credit to Director 
of Independent Study in Continuing Education/Instructional Services; salary $47,343 
per fiscal year, prorated from the effective date of December 1, 1996. 

William Foraker; extension of appointment as Acting Director of Research 
until plans for the reorganization of the School of Graduate Studies and the Office of 
Research are finalized; salary $69,768 per fiscal year, prorated from the effective date 
of January 1, 1997. 

David R. Hopkins; Academic Affairs; from Assistant Vice President for Academic 
Affairs and Professor in the Department of Physical Education to Associate Vice 
President for Academic Affairs and Professor in the Department of Physical 
Education; salary $79,000 per fiscal year prorated from the effective date of March 1, 
1997. 

Elizabeth A. Lorenzen; faculty promotion salary adjustment to $32,000; effective 
July 1, 1996. 

Gary Joe Mentillo; change title from Microcomputer/Network Consultant to Help Desk 
Supervisor in the Department of Academic Computing and Networking Services; 
effective March 15, 1995. 

Robert Murray; Administrative Affairs; from Assistant Vice President for Properties, 
Planning, and Risk Management to Assistant Vice President for Administration and 
Risk Management; salary $67,000 per fiscal year prorated from an effective date of 
February 1, 1997. 

Kevin Runion; Administrative Affairs; from Assistant Vice President for Facilities 
Management to Associate Vice President for Facilities Management; salary 
$79,000 per fiscal year prorated from an effective date of February 1, 1997. 

Frederic E. Rusch; Academic Mfairs; from Assistant Vice President for Academic 
Affairs and Professor in the Department of English to Associate Vice President for 
Academic Affairs and Interim Executive Director of Sponsored Programs and 
Professor in the Department of English; salary $78,000 per fiscal year, prorated from 
the effective date of March 1, 1997. 
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SECTION III PAGE SEVEN 

James Stewart; Buyer, Purchasing and Receiving; from full-time appointment to 
part-time temporary appointment; effective January 3, 1997. 

Lisa M. Thompson; from Area Director, Residential Life to Assistant Director of 
Student Judicial Programs and Residential Life Programs; salary $26,500 per fiscal 
year prorated from the effective date of February 1, 1997 with initial employment 
period being February 1, 1997 through June 30, 1998. 

Roseann Toulson; change title from Associate Director User Support to Associate 
Director Technical Support in the Department of Academic Computing and 
Networking Services; effective March 15, 1995. 

3. Leave of Absence with Pay 

Ronald Leach; Associate Vice President for Information Services and Dean of Library 
Services; leave of absence from February 19, 1997 through August 19, 1997. 

4. Leave of Absence without Pay 

David Stowe; Student Health Promotion; leave of absence without pay for the 
period January 15, 1997 through June 30, 1997. 

5. Resignations 

Paul D. Cardwell; Programmer Analyst, Academic Computing and Networking 
Services; effective January 24, 1997. 

Charles P. Hauger; Microcomputer/Network Consultant, Academic Computing and 
Networking Services; effective January 3, 1997. 

Richard Riehl; Associate Vice President, Enrollment Services; effective March 7, 
1997. 

6. Early Retirements 

Roger Lehr; Director, International Student Services; 28.5 years of service; effective 
January 1, 1998 with early retirement leave from July 1, 1997 through December 31 , 
1997. 

Nancy McKee; Associate Dean, Academic Affairs, School of Nursing; 20 years of 
service; effective July 1, 1998 with early retirement leave from January 1, 1998 
through June 30, 1998 . 
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C. COACHES AND ATHLETICS 

1. Appointment 

James A. Bertoli; Head Volleyball Coach; three-year, 12 month appointment, January 
1, 1997 through December 31, 1997 employment period; effective February 6, 1997 
through December 31, 1999; salary $33 ,500 prorated from the effective date. 

Reappointments 

Bruce Cowdrey; Assistant Football Coach; employment period extended from 
February 1, 1997 through January 31, 1998; salary $28,000 per employment period. 

William R. Dudley; Assistant Football Coach and Offensive Coordinator; employment 
period extended from February 1, 1997 through January 31 , 1998; salary $30,000 
per employment period. 

Susie Ketchum; Assistant Volleyball Coach; three month extension of employment for 
the period January 1, 1997 through March 31, 1997 prorated at the same rate as 
previous employment period rate of $18,200 per 10 month appointment. 

Susie Ketchum; Assistant Volleyball Coach; 1 0 month employment period extended 
for the period January 1, 1997 through December 31, 1997 with two months off 
(actual dates/months off to be determined and approved by the Head Volleyball Coach 
and Director of Athletics); salary $18,200 per 10 month employment period. 

Tim McGuire; Assistant Head Football Coach and Defensive Coordinator; employment 
period extended from February 1, 1997 through January 31, 1998; salary $40,000 
per employment period. 

Ruth Ann Medworth; reappointment as part-time, 9 month position of Cheerleader and 
Sparkette sponsor for the 1996-97 employment period of August 19, 1996 through 
May 9, 1997, at a salary of$10,901, retroactive to August 19, 1996. 

Mark Smith; Assistant Football Coach; employment period extended from February 1, 
1997 through January 31, 1998; salary $33,402 per employment period. 

2. Resignation 

Darryl Jackson; Assistant to the Football Defensive Coordinator; effective 
January 22, 1997 . 
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D. STUDENT GOVERNMENT ASSOCIATION 

1. Appointment 

Kevin J. Soviak; Vice President, Student Government Association; salary $1,200 
for the period April 1, 1996 through March 31, 1997, prorated from the effective date 
of January 14, 1997. Compensation includes fee waiver for Spring 1997. 

2. Resignation 

Joseph Rayes; Vice President, Student Government Association; effective 
January 13, 1997. 

E. RESIDENTIAL LIFE 

1. Appointment 

William J. Kolacek; Assistant Director; salary $1,500 for the spring 1997 semester 
period January 8, 1997 through May 13, 1997, prorated from an effective date of 
January 24, 1997; compensation includes maintenance in the form of a furnished 
apartment and board. 

2. Change of Status and/or Rate 

Aaron Cox; from Assistant Director to Graduate Assistant Director for Spring 1997 
semester period of January 8, 1997 through May 13, 1997; salary $2,000. 

3. Resignation 

Chad J. Willer; Graduate Assistant Director; effective December 17, 1996. 

F. SUPPORT STAFF REPORT 

The Support Staff Report ending January 21, 1997 is presented in Exhibit A . 
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• INDIANA STATE UNIVERSilY 
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES 

FOR THE PERIOD ENDING .JANUARY 2 I, I 997 

A. APPOINTMENTS 

NAME DEPARTMENT POSITION 

Edwards, Stella Mathematics & Computer Science Ofc Asst Ill 

Jackson, Keith Facilities Management Plumber 

Johnson, Ralph Facilities Management Cust Wrkr I 

Jurmu, Jacqueline Controller's Office Acct Clerk II 

Mangine, Judy Controller's Office Acct Clerk II 

Mattingly, Kenton Univeristy Police Department Police Lieutenant 

Mickschl, Jeanett Controller's Office Acct Clerk II 

Montgomery, Scott Facilities Management Cust Wrkr I 

Perry, Allen Residential Life Housing Refrigerator Mech 

Shaw, Cathy Controller's Office Acct Clerk II 

Taylor, Warren Family & Consumer Sciences Ofc Asst Ill 

Tomes, Linda Sycamore Housing Cust Wrkr I 

Walls, Charles Facilities Management Cust Wrkr I 

TERMINATIONS 

1 . Voluntary 

Barrow, Virginia 

Foster, Melissa 

Hartsfield, Kimberly 

Jaster, Victoria 

.nedy, Gina 

Myers, Robin 

DEPARTMENT 

Controller's Office 

Terre Haute Center for Medical Education 

Library 

Family & Consumer Sciences 

Controller's Office 

Terre Haute Center for Medical Education 

RATE 

$15,717 

$16,575 

$11,245 

$13,039 

$13,039 

$23,781 

$13,039 

$11,245 

$21,216 

$13,039 

$15,029 

$11,245 

$11,245 

SEcnoN 3 
£xH/BITA 

FEBRUARY 7, 199 7 

EFFECTIVE 
DATE 

01 -21-97 

01-02-97 

12-03-96 

12-02-96 

01-13-97 

12-18-96 

01-13-97 

12-02-96 

12-02-96 

01-02-97 

01-10-97 

12-02-96 

12-02-96 

EFFECTIVE 
DATE 

01-03-97 

12-13-96 

12-20-96 

01-10-97 

11 -29-96 

01-03-97 



TERMINATIONS (CONTINUED) 

NAME DEPARTMENT 

1. Voluntary 

Short, Kelly Controller's Office 

Twit, Laurie Human Resources 

VanHuss, Pamela Career Center 

Winniski, Robin Recycling Institute 

2. Involuntary 

NAME DEPARTMENT 

Bennett, Marsha School of Business 

Kent, David Sandison Housing 

Parker, James Sandison Housing 

3. Retirement 

DEPARTMENT 

Branaman, Betty Math & Computer Science 

Curtis, Mary Sandison Housing 

Erb, Elsie Elementary & Early Childhood Education 

Hillis, Barbara * Student Health Center 

Pittman, Linda Sycamore Housing 

*disability retirement 

c. CHANGE IN STATUS OR RATE 

1. Promotion 

Cottom, Timothy 

Limkeman, Tim 

DEPARTMENT/POSITION 
FROM 

Telecommunications Svcs Supv 
Telecommunications 
$22,231 

Library Asst I 
Library 
$12,519 

YRS SERVICE 

24 years of service 

1 4 years of service 

29 years of service 

17 years of service 

1 6 years of service 

DEPARTMENT /POSITION 
TO 

Promoted to Monthly 
Telecommunications 

Library Asst II 
Library 
$13,771 

-- t: 
l 

EFFECTIVE• 
DATE • 
11-08-96 

01-03-97 

01-10-97 

12-05-96 

EFFECTIVE 
DATE 

12-13-96 

12-02-96 

12-06-96 

EFFECTIVE 
DATE 

01-03-97 

12-06-96 

12-13-96 

01-31-97 

12-17-96 

EFFECTIVE 
DATE 

11-01-96 

12-09-· · 
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Promotion 

Zigler, Neala 

2. Transfer 

Cheesman, Vickie 

Kalar, Suzanne 

Shattuck, John 

Trout, Tony 

3. Reclassification 

NAME 

Angermeier, Danette 

Morgan, Sandra 

Rice, Anita 

Shelton, Patricia 

CHANGE IN STATUS OR RATE (CONTINUED) 

DEPARTMENT/POSITION 
FROM 

Admin Systems & Business Educ 
Ofc Asst II 
$13.408 

DEPARTMENT /POSITION 
FROM 

Ofc Asst Ill 
Accounting 
$14,158 

Acct Clerk II 
Controller's Office 
$13,039 

Storekeeper I 
Chemistry 
$16,942 

Laboratory /Stores Supervisor 
Chemistry 
$22,524 

DEPARTMENT /POSITION 
FROM 

Audio Visual Asst 
Media Technologies & Resources 
$13,858 

Ofct Asst Ill 
Telecommunications 
$15,824 

Admin Asst I 
Student Academic Services Center 
$18,259 

DEPARTMENT /POSITION 
FROM 

Ofc Asst Ill ( 1 .00 fte) 
Army ROTC 
$19,698 

DEPARTMENT/POSITION 
TO 

Accounting 
Ofc Asst Ill 
$14,749 

DEPARTMENT /POSITION 
TO 

Ofc Asst Ill 
Elementary & Early Childhood 
$14,158 

Acct Clerk II 
Office of Gift Management 
$13,039 

Cust Wrkr I 
Faci lities Management 
$16,942 

Cust Wrkr I 
Facilities Management 
22,524 

DEPARTMENT/POSITION 
TO 

Digital/Photo Imaging Asst 
Media Technologies & Resources 
$19,084 

Admin Asst I 
Telecommunications 
$17.406 

Admin Asst II 

EFFECTIVE 
DATE 

01-06-97 

EFFECTIVE 
DATE 

12-09-96 

12-16-96 

01-13-97 

01-13-97 

EFFECTIVE 
DATE 

11-16-96 

12-14-96 

12-14-96 
Student Academic Services Center 
$20,085 

DEPARTMENT /POSITION 
TO 

Ofc Asst Ill (.53 fte) 
Army ROTC 
$10.440 

EFFECTIVE 
DATE 

01-02-96 
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SECTION IV 

FEBRUARY 7, 1997 

INFORMATION/DISCUSSION ITEMS 

1. Audit Report of Federal Funds (Ms. McKee) 

The official 1995-96 federal audit report of the University has been received from our 
external auditors, the Indiana State Board of Accounts. In accordance with federal 
audit requirements, the report consists of various audit opinions, including an opinion 
on the internal control structure of the University and the University's compliance with 
specific requirements of federal programs. All of the audit opinions contained in the 
report are unqualified opinions which indicates that no material findings were noted 
during the audit performed by the State Board of Accounts for the 1995-96 fiscal year. 

An exit conference was held with University officials on December 12, 1996 to 
discuss the audit report. The report is on file in the Office of the Secretary of the 
University. 

2 Interim Financing Update (Mr. Crichfield) 

3. 

We have completed Phase II of the interim financing program. The interim program 
was to cover the construction financing needs for the Music Rehearsal Building 
($5.75M) and the Advanced Technology Center ($13.6M). 

Phase I of the bank qualified financing was for $1OM and the note was completed 
on September 13, 1996 at an interest rate of 4.48%. Phase II of the bank qualified 
financing was for $9.3M and the note was finalized on January 17, 1997 at an interest 
rate of 4.39%. Both notes are with Terre Haute First National Bank and come due on 
September 13, 1998. 

We anticipate issuing permanent debt before the September 13, 1998 date in order to 
repay these two notes. 

Government Relations Report (Ms. Schultz) 

Ms. Schultz distributed a calendar for the budget process (Attachment 3) and reviewed 
the various steps completed at this time. She also briefly discussed the House Ways 
and Means Committee presentation. The State Budget Committee recommendation 
fell short of expectations, and we are anxious to get the maintenance portion back up 
to 4 per cent and the 2 per cent for quality improvement added to the base. The 
State Budget Committee recommended capital funding for repair and rehabilitation. 
Capital projects were also recommended to be funded at the same level as the 
Commission for Higher Education recommendation. It is hoped that the 
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Ways and Means Committee will follow the Commission for Higher Education 
capital approach. Most of the universities are content with the Commision for Higher 
Education list. 

4. Partnerships to Enhance Post-Secondary Participation (PEPP) 
(Dr. Wells) 

Dr. Wells noted many people have been involved in the PEPP initiative --many 
faculty have worked very hard looking at programs at Ivy Tech. Providing leadership 
have been Dean Jensen, Dr. Tom Sawyer, Dr. Tim Franklin and Vice President 
Schultz. The detailed presentation is presented in Attachment 4. 

Dr. Zietlow felt this is a very important initiative. Mr. Dooley inquired if state 
support has been identified. Ms. Schultz noted the quality improvement item would 
include such funds. Dr. Moore felt the University needed to develop funds to deliver 
distance education. Mrs. House asked if Ivy Tech is also helping to fund this 
program. Vice President Schultz replied not in the base budget. Their cost will come 
in equipment to equip classrooms. Dr. Wells felt the burden of cost will belong to 
ISU since this is an ISU program delivered elsewhere; however, Ivy Tech will provide 
space. 

Dr. Benway felt Ivy Tech is being considered outside of its traditional role. Ivy Tech 
campuses were designed as technical schools. This appears to restructure Ivy Tech 
into a two-year institution. In this time of limited resources why should ISU be 
interested in developing another institution that potentially becomes a series of 
regional campuses. Dr. Wells stated that only ISU and Purdue University have 
schools of technology. Such programs are not available on the regional campuses. 
He emphasized this was not to change Ivy Tech but was intended to make it easier 
for those students to transfer to ISU to complete a degree. This will not duplicate 
programs already on the Ivy Tech campuses. Dr. Moore commented that much of 
the discussion over the past three months has been f0cused on the role of Ivy Tech 
in the State of Indiana -- mainly that Ivy Tech is trying to be more than it was 
intended to be. The General Assembly passed a mandate that public universities 
articulate with Ivy Tech. It is a matter of public policy. This is within the spirit of 
the General Assembly. Mr. Buttrey felt the Ivy Tech initiative is in line with the 
ISU mission of serving first generation students, and this gives us an opportunity to 
expand educational opportunities. Mr. Blade thought this project delivers educational 
opportunities in a new and different way. It is important if ISU is going to survive 
and grow; we should be up front and proactive. Dr. Moore noted the Commission for 
Higher Education will act on each program before giving permission to ISU to offer 
them state-wide. ISU will have to go back with each individual program at the March 
and April Commission meetings . 
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5. Grants -Information Only - Attachment 1 (Dr. Wells) 

6. Vendors Report- Information Only -Attachment 2 (Mr. Schafer) 

Dr. Zietlow adjourned the meeting at 11 :40 a.m . 

• 
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Attachment 1 
SECTION IV 

FEBRUARY 7, 1997 

GRANTS 

Research Grants and Contracts: 

1. Autodesk, Inc., Proposal No. 3990 

A gift of software has been received from the Autodesk Corporation for the project 
entitled, "Acquisition of Autodesk Mechanical Desktop Software," under the 
direction of Dr. M. Sayeed Hasan, School of Technology. 

2. Tentime Corporation, Proposal No. 3985 

A gift of software has been received from the Tentime Corporation for the project 
entitled, "Plotfine Software by Tentime," under the direction of Dr. William Dando, 
Mr. David Krumwiede, Dr. Paul Mausel, and Dr. Susan Berta, Department of 
Geography, Geology and Anthropology. 

3. Core Software, Proposal No. 3986 

A gift of software has been received from Core Software for the project entitled, 
"Core Technology: University Data Access Sharing," under the direction of 
Dr. William Dando, Mr. David Krumwiede, Dr. Paul Mausel, and Dr. Susan 
Berta, Department of Geography, Geology and Anthropology. 

4. Agri-Logic, Inc., Proposal No. 3987 

A gift of software has been received from Agri-Logic, Inc. for the project entitled 
"Agricultural Farm Management Software," under the direction of Dr. William 
Dando, Mr. David Krumwiede, Dr. Paul Mausel, and Dr. Susan Berta, Department 
of Geography, Geology and Anthropology. 

5. Indiana State Chamber of Commerce Fund No. 46986, 46987, Proposal No. 3865 

An agreement in the amount of $130,562.00 has been received from the Indiana 
State Chamber of Commerce for the project entitled, "Terre Haute Area Small 
Business Development Center, under the direction of Mr. William Minnis, Center 
for Research and Management Services, for the project period January 1, 1996 
through December 31, 1996 . 
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6. Rocky Mountain Forest and Range Experiment Station, USDA, Forest Service, Fund 
No. 47038, Proposal No. 3855 

An agreement in the amount of $16,200.00 has been received from the Rocky 
Mountain Forest and Range Experiment Station, USDA, Forest Service for the project 
entitled, "Effects of a prescribed frre on birds and vegetation in the Borderlands 
Project Area," under the direction of Dr. Peter E. Scott, Department of Life Sciences, 
for the project period May 1, 1996 through January 31, 1998. The University will 
waive $3,695.00 indirect costs. 

7. U.S. Department of Education, Fund No. 47059. Proposal No. 3707 

An agreement in the amount of $197,374.00 has been received from the U.S. 
Department of Education for the project entitled, "Student Support Service Program," 
under the direction of Ms. Rita Worrall, Student Support Services, for the 
project period September 1, 1996 through August 31, 1997. 

8. National Aeronautics and Space Administration, Fund No. 46971, Proposal No. 3815 

An additional appropriation in the amount of $50,000.00 has been received from the 
National Aeronautics and Space Administration for the project entitled, "Remote 
Sensing Technology Transfer to Grades K-12 with a Focus on Preparation for SSTP 
Initiative," under the direction of Dr. Paul Mausel, Department of Geography, 
Geology, and Anthropology for the project period of November 25, 1996 through 
November 24, 1997. 

9. Indiana Department of Education, Division of Special Education. Fund No. 47072. 
47073, 47074. Proposal No. 3955 

10. 

An agreement in the amount of $336,000.00 has been received from the Indiana 
Department of Education, Division of Special Education for the project entitled, 
"Creative Approaches in Training Systems Training in Problem Solvings 96-97," 
under the direction of Dr. William Littlejohn, Blumberg Center, for the project period 
October 1, 1996 through September 30, 1997. The University will waive $8,000.00 
tuition costs. 

Indiana University, Fund No. 47076, Proposal No. 4003 

An agreement in the amount of $40,000.00 has been received from Indiana 
University for the project entitled, "UTS/DOE," under the direction of Ms. 
Priscilla Wolfe, Blumberg Center, for the project period October 1, 1996 through 
September 30, 1997. 
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Attachment 1 

11. Vigo County Division of Family and Children, Fund No. 46781, Proposal No. 3960 

An agreement in the amount of $52.00 per an hour session has been received 
from the Vigo County Division of Family and Children for the project entitled, 'Home
Based Family Therapy Project," under the direction of Dr. Michele Boyer, 
Department of Counseling, for the project period October 1, 1996 through 
September 30, 1998. 

12. Four Rivers, RC + D (Indiana Department of Environmental Management), Fund 
No. 47085, Proposal No. 3940 

An agreement in the amount of $25,500.00 has been received from the Four Rivers 
RC + D (Indiana Department of Environmental Management) for the project 
entitled,"Developing a Geographical Information System (GIS) Database For 
Management of the South Fork of the Patoka Watershed," under the direction of 
Dr. Yu Luo and Dr. Paul Mausel, Department of Geography, Geology and 
Anthropology for the project period October 22, 1996 through March 22, 1998. The 
University will waive $4,572.00 tuition costs. 

13. Indiana Department of Education, IPS, Fund No. 47086, Proposal No. 3932 

An agreement in the amount of $24,000.00 has been received from the Indiana 
Department of Education, IPS for the project entitled, "Proposal for a collaborative 
school/university partnership designed to address the continuum of teacher 
development from perservice through induction and into continuous professional 
development in an urban setting," under the direction of Dr. Robert Williams, 
Office of School Improvement Project for the project period September 1, 1996 
through September 30, 1997. 

14. Indiana Department of Education, Vigo County School Corporation, Fund No. 
47087, Proposal No. 3931 

An agreement in the amount of $15,250.00 has been received from the Indiana 
Department of Education, Vigo County School Corporation for the project 
entitled, "Professional Development Schools: Confronting the Challenge of Standards
Based Reforms in Indiana," under the direction of Dr. Robert Williams, Office of 
School Improvement Programs for the project period September 1, 1996 through 
September 30, 1997 . 
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15. Indiana Department of Education, Office of Career and Vocational Services, Fund 
No. 47901, Proposal No. 3954 

An agreement in the amount of $10,537.00 has been received from the Indiana 
Department of Education, Office of Career and Vocational Services for the project 
entitled, "Professional Development for Occupational Specialists 1 Certificate of 
Vocational Teachers (Consortium: ISU, BSU, PU, and IU)," under the direction 
of Dr. Ivan Simmons, School of Technology, for the project period August 9, 1996 
through June 28, 1997. 

16. Indiana Department of Natural Resources. Fund No. 47092. Proposal No. 3945 

An agreement in the amount of $8,730.00 has been received from the Indiana 
Department of Natural Resources for the project entitled, "Additional Information on 
Bats of Wabash and Ohio River Bottomlands of Southern Indiana: A Unique Bat 
Community," under the direction of Dr. John Whitaker, Jr., Department of Life 
Sciences, for the project period January 1, 1997 through December 31, 1998. 

17. Indiana Academy of Science Fund No. 47094, Proposal No. 3950 

An agreement in the amount of $600.00 has been received from the Indiana Academy 
of Science for the project entitled, "Acute phase proteins in toxoplasmic 
encephalitis," under the direction of Dr. Fernando Monroy and Mr. Suman Banerjee, 
Department of Life Sciences, for the project period December 20, 1996 through 
December 31, 1999 . 
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Section IV, Attachment 2 
February 6-7, 1997 

The following vendors have accumulated purchases from the University for the time 
period January 1, 1996, to December 23, 1996 (Calendar Year) in excess of $100,000: 

Vendor No. Vendor Name Curr YTD Paid 

1 X0504020000 Industrial Supply Company $ 101 ,164 

2 X0000292180 Environmental Assurance Co. Inc. $ 109,373 

3 X0560840100 Tribune Star Publishing Co. Inc. $ 116,283 

4 X0000241630 Construction Technology Assoc. $ 126,833 

5 X0000340440 MacAllister Machinery Co., Inc. $ 101,680 
. .t* 

6 X0473669600 CBORD Group, Inc. $ . 104,529 

7 X0000347300 Debitek $ 105,858 

8 X0000271940 TXG Gas Marketing $ 106,248 

9 X0000070520 Schmidt Associates Architects $ 106,903 . ' "'' 
10 X0000190420 Computer Solutions Systems Co. • $ 107;050 

'- ~:.'/• 

11 X0000320480 Sico North America, Inc. $ 108,169 

12 X0000279380 Ariel Dynamics ' $ 133,754 
'. 

13 X0000192220 Cavinder Elevators $ 142,948 

14 X0000209210 Consolidated Network Inc. $ 143,~~~ 
15 X0000226660 Tru-Lite Window Company Inc. $ 153,3,0~ 

16 X0000023600 Indiana State Teachers Assn. $ 156~~.?,4 

17 X0000355100 Grunau Company $ 157;?z~ 

18 X0000266950 American Micro Inc. ,,, $ ~ 1~[·~~4 
19 X0000117820 Allendale Insurance . ' . ,_.,~. . $ . 15.-~;~l .. f _ .,_ • 

20 X0000200410 Cisco Systems, Inc. ' 
.. ... ,. $ 159,~(~~ 

21 X0000026680 ISU Barnes & Noble $ 166,_Q1~8 

22 X0499485000 Hoosier Copy, Inc. $ 16~.~zo 
23 X0000313500 PCS Compleat . '! < $ ._ 1JJ.~~~ 
24 X0433301000 Best Lock!~g System of Indiana ~ /I } ~ • -- 1 Z9.~-R~ ' 
25 X0000325870 Mor-Lite, Inc. > •·. $ ...• 179,609 

" ,.£~~-~ 

26 X0000340540 Structural Adhesive Co., Inc. $ t~~~~~ -
27 X0000325970 Buckeye Power Sales .. $ 183,390 

x.', ."f.-~f'< 

28 X0556150000 Teachers Insurance & Annuity $ ' 188,622 • ;,; ,\lj'k;:; 

29 X0000014730 Graham Microage $ 1,8~4g~ 
30 X0470780000 Benchmark Metal Products $ 190,220 

""' -·e 

31 X0000268010 Advanced Microelectronics $ l98.,yJ5 

32 X0475500000 The Tr~ne ,Company 
i 

$ 213;2V: 
.·Jh 

33 X00001 09100 ST Construction $ '; 21~~~~~.~ 
34 X0548500000 Sewage Disposal Works $ 215,589 

' 
35 X0501800000 Ameritech $ . 21_ 9.,0.~!-

36 X0000192250 Crown Electric Inc. $ ·-- 219,583 
•,';;*~A~- f'-. 

37 X0000320200 RQAW Corporation $ - ~~R·.~-~ 
38 X0000306470 Diversified Data Systems, Inc. ' $ , 221,700 

-"' ' .. ;, 
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Single Purchases of More Than $25.000 When Only ONE Bid is Received or When the 
Lowest Bid is Not Accepted 

Purchases for the months of November and December, 1996: 

1. Purchases over $25.000 and not low bid. one bid or single source: 

a. Not low bid: 

PO# C097741, Beckman Instruments, $28,555,Uitracentrifuge. (Low bid 
did not meet specs) 

b. Single Source Bid: 

PO# P0000292, IBM Corp., $58,820, Maintenance contract for IBM 
equipment. 

c. One bid received: 

PO# P824911, Kingery Printing Co., $33,339, Publications, Rebid for 
additional year (8.5% less) 

2. Purchases over $100,000: 

None to report 
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MINUTES 
INDIANA STATE UNIVERSITY 

BOARD OF TRUSTEES 

MARCH 7, 1997 

The Indiana State University Board of Trustees met in regular session at 9:00 a.m. on 
Friday, March 7, 1997 in the Heritage Ballroom, Tirey Hall. 

Trustees present: Dr. Benway, Mr. Blade, Mr. Buttrey, Mr. Dooley, Mr. Smith, Mr. Stelle, 
Mr. Wildman and Dr. Zietlow. Trustee absent: Mrs. House. 

President Moore, Vice Presidents Edgerton, Schafer, Schultz, Wells and Acting Vice 
President McKee were present. Also attending were William Crichfield, Chief Financial 
Officer and Treasurer of the Board, Dr. Harriet Hudson, Vice Chairperson of the University 
Faculty Senate, Mr. Donald Bonsall, Chairperson of the Support Staff Council and Ms. Stacy 
Romoser, President of the Student Government Association. 

There being quorum present Mr. Stelle called the meeting to order at 9:05 a.m. 

SECTION I 

A. APPROVAL OF THE MINUTES (Judge Stelle) 

On a motion by Mr. Dooley, seconded by Mr. Smith, the minutes of the 
February 7, 1997 meeting were approved. 

B. DATE OF NEXT MEETING (Judge Stelle) 

The next meeting of the Board will be held on May 9, 1997. Commencement is 
scheduled on May 10, 1997. 

C. REPORT OF THE BOARD PRESIDENT (Judge Stelle) 

Judge Stelle expressed appreciation to Dr. Zietlow for conducting the February 
meeting during his absence. He also thanked Dr. James 0 I Donnell and Mr. 
Adrian Tio for the seminar and tour on Thursday in the Center for Performing 
and Fine Arts. 

Mr. Stelle congratulated the men Is and women Is basketball teams. Both teams had 
encouraging seasons. 
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D. REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore) 

Publications 

President Moore distributed copies of a publication called In Touch. The Student 
Affairs staff played a key role in organizing this effort. This publication goes to 
parents of University students. 

Special Events Dates 

Dr. Moore noted several events which might be of interest to Trustees. Honors Day 
is scheduled for April 23 and recognizes students for academic achievements. 
Donaghy Day is April 29 and is another opportunity for Trustees to rub shoulders 
with the campus community. May 10 is Commencement, and the dedication of the 
Center for Performing and Fine Arts will be held on October 8. 

Partnerships 

Strategic Goal #5 speaks to the University's commitment to partnerships with 
government, business, industry, health professions, and people in the arts and schools 
and colleges for the enhancement of the State of Indiana. Partnerships with schools 
and colleges are probably more meaningful. 

There are fifteen sites for the Professional Development Schools where the School of 
Education faculty are working to enhance the quality of public education and teacher 
education at ISU. There is also an agreement with Vincennes University and 
St. Mary-of-the-Woods with the School of Business. The PEPP initiative with Ivy 
Tech is receiving a great deal of public interest and discussion. The Commission for 
Higher Education at its meeting last month approved the proposed ISU partnership 
with Ivy Tech and the University is continuing to work with the Commission on 
securing program approval in the coming months. ISU has been the lead institution 
in a consortium with sister institutions, Indiana University, Purdue University, 
Vincennes University and Ivy Tech, in South Central Indiana in providing programs in 
that underserved sector of Indiana. 

The Commission for Higher Education has requested ISU to be the lead institution 
for the Southeast sector of the state. Planning for that project has begun to deliver 
services to Southeast Indiana. 

The proposal for a Ph.D. in Technology provides an innovative opportunity with 
eight other institutions across the country. This program addresses a substantial 
material need for well qualified faculty in the schools of technology; there is no 
other program of this kind in the country. Dean Kicklighter and the School of 
Technology faculty deserve much credit. The program has been approved by the 
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University Faculty Senate. Partnerships are very beneficial to ISU and the people of 
Indiana. There will also be a press conference on March 18 to announce a joint 
academic initiative with the IU School of Medicine. 

E. REPORT OF THE UNIVERSITY FACULTY SENATE VICE CHAIRPERSON 
(Dr. Hudson) 

Dr. Harriet Hudson, Vice Chair of the University Faculty Senate, noted several of the 
items on the agenda have been approved by the University Faculty Senate. The most 
significant of these is the proposal for the Ph.D. in Technology. The degree itself, its 
consortium arrangement, and distance delivery are unique and will further establish 
ISU as an institution of innovative, quality programs developed to meet specific needs. 
Like the other outstanding graduate programs at ISU, this proposal has received the 
careful scrutiny of the Graduate Council, the Executive Committee, and the 
University Faculty Senate. It conforms to the policies and standards established by 
the School of Graduate Studies. Given the novelty of the program, some faculty were 
concerned that proposals for specific courses were not included in the documents 
reviewed. However, when the courses are developed, the faculty from ISU and other 
campuses who teach the courses will be subject to the usual approval process, which 
includes the Graduate Council. Though it will be delivered at sites around the 
country, it will clearly be an ISU degree. 

In matters of compensation, the Board is being asked to approve a reduction of the 
University's contribution to TIAA-CREF which will be implemented with new hires. 
Fortunately for those of us already here, the University is following its usual policy of 
II grandfathering II, but the disparity this will create caused some uneasiness among 
faculty. This measure, and other shrinkages of benefits which are being undertaken 
in the name of fiscal responsibility, are matters of concern. Benefits are a crucial part 
of the compensation package, especially if salaries are low, and benefits are directly 
related to the University's ability to attract first rate scholars. 

The University has found many ways to do more, or simply make do, with less. 
Several matters recently before the Senate were born of the need for economy and 
efficiency, for example, the procedures for determining the continuance of summer 
courses. 

The proposal to raise the stipends for off campus instruction received input from the 
Faculty Economic Benefits Committee and the University Faculty Senate. 

It is important in circumstances like these to have good communication among all the 
stake holders. On behalf of the faculty and the University Faculty Senate Dr. Hudson 
thanked the Board and the administration for the opportunity to report faculty 
activities and concerns. 
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F. REPORT OF THE STUDENT GOVERMENT ASSOCIATION PRESIDENT 
(Ms. Romoser) 

Ms. Romoser reported the past month has been busy in SGA. Several representatives 
went to Texas A & M for a conference. Many successful Universities are dealing 
with student life and retention and those kinds of issues. The ISU SGA is putting 
together a proposal for next year. Different progams are planned in student life 
directed to freshman orientation and freshman life. SGA will have a Director of 
Freshman Affairs. 

SGA elections were held and Eric Sheets, presently Director of Public Relations, was 
elected as President. Stacy indicated Eric has much the same vision she had and will 
do a good job. Tina Teeter was elected as Vice President. She has haq SGA 
experience at Ball State and one year here. 

Ms. Romoser thanked the Board for their interest and support during the past year. 
Judge Stelle acknowledged Stacy's excellent work and noted the working 
relationship that she had developed with the Board. 

G. REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Mr. Bonsall) 

Mr. Bonsall reported that recently an outstanding workshop for office support staff 
was presented by National Seminars Group. It was arranged by Human Resources 
with a committee composed of support staff. More than two hundred support staff 
attended over three days with three different groups of employees. Support staff 
members on the committee were Kim Cates, Academic Affairs; Linda England, 
Student Affairs; Debbi Pulliam, Administrative Affairs; Wandell Gabey, Curriculum, 
Instruction, and Media Technologies; Kathy Hoalt, Women Studies. Mr. Bonsall 
expressed appreciation for this development opportunity for support staff and thanked 
the committee for organizing this program and also thanked the supervisors for 
providing the time to attend the sessions. A special thanks was also extended to 
Donnia Baugh of Human Resources who carried out the hundreds of details needed 
to make this program a success. 

Mr. Bonsall also expressed the thanks of the support staff to the Board of Trustees 
and the administration for the recent increase in the staff dependent child fee award 
effective with the fall semester 1997. 
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H. FEE REMISSIONS AND OTHER SCHOLARSHIPS (Dr. Wells) 

The fee remissions and athletic scholarships for the 1997 spring semester are 
presented in Exhibit A. 

Recommendation: Approval of the awards as presented in Exhibit A. 

On a motion by Mr. Smith, seconded by Dr. Benway, the recommendation was 
approved. 

I. AGREEMENTS (Dr. Wells) 

Recommendation: Approval of the following agreements. 

1. Community Health Center, Greencastle, Indiana 

The purpose of this agreement is to place students in the Marriage and Family 
Therapy Program for a practicum experience. This is a standard agreement 
form previously approved by the Board. A copy of the standard agreement 
form is on file in the Office of the Secretary of the University. 

2. North Central Association Commission on Schools, Tempe, Arizona 

The purpose of this agreement is to continue the University's relationship 
with the North Central Association Commission on Schools as the host site 
of the Office of the State Director of Indiana. A copy of the agreement form 
is presented in Exhibit B. 

3. Healthsouth Rehabilitaion Hospital of North Alabama, Birmingham, Alabama 

The purpose of this agreement is to provide clinical educational 
experiences for students in therapeutic recreation at this facility. A copy of the 
agreement form is presented in Exhibit C. 

4. Mulberry Center, Welborn Baptist Hospital, Evansville, Indiana 

The purpose of this agreement is to provide clinical education experiences 
for students in therapeutic recreation at this facility. A copy of the agreement 
form is presented in Exhibit D. 
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5. USA Group -Enrollment/Financial Aid Services. Marietta Georgia 

The purpose of this agreement is to set forth the terms and conditions by 
which USA Group Financial Aid Services may provide certain financial 
aid services to the School. The School qualifies as an "eligible institution" 
under the Act (as hereinafter defined), and is prepared to engage in the 
transactions contemplated by this Agreement. A copy of the agreement is 
presented in Exhibit E. 

6. Union Hospital. Inc., Terre Haute. Indiana 

The purpose of this agreement is to provide a cooperative work agreement 
between Indiana State University through its School of Nursing, Anne Thomas , 
and Union Hospital, Inc. A copy of the agreement is presented in Exhibit F. 

7. Union Hospital. Inc., Terre Haute. Indiana 

The purpose of this agreement is to provide Community Health Internships. 
This is a standard agreement form previously approved by the Board. A 
copy of the standard agreement form is on file in the Office of the 
Secretary of the University . 

On a motion by Mr. Blade, seconded by Dr. Zietlow, the recommendation was 
approved. 

J. FACULTY STIPENDS FOR OFF-CAMPUS INSTRUCTION (Dr. Wells) 

When a University faculty member teaches an off-campus class in addition to 
his/her regular class load, extra pay is authorized on the basis of credit hours taught, 
travel distance, and academic rank. A review of the stipend schedule for extension 
classes requested by the Faculty Economic Benefits Committee of the University 
Faculty Senate has shown the current stipends have not been adjusted since 1986 and 
are no longer comparable to stipends paid by other public institutions in Indiana for 
similar assignments. Therefore, it is proposed that effective August 20, 1997, 
a new stipend schedule be established as follows: 

1. A per credit hour stipend of $475 for an Instructor, $500 for an Assistant 
Professor, $550 for an Associate Professor, and $600 for a Professor. 

2. The per credit hour stipends will be increased by a dislocation supplement 
computed on the basis of $0.20 per mile of anticipated round trip mileage 
per class. 
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Recommendation: Approval of the off-campus stipend schedule outlined above, · 
effective August 20, 1997. 

On a motion by Mr. Blade, seconded by Dr. Zietlow, the recommendation was 
approved. 

K. SUMMER HONORS PROGRAM FEES (Dr. Wells) 

The High School Summer Honors Program attracts approximately 500 talented 
high school students in academic courses taught by ISU faculty. Last year, fees for 
the program were $425 for in-state and $700 for out-of-state students. Due to 
increases in housing, tuition, and other program expenses, it is necessary to increase 
the 1997 fees to $435 for in-state students and $755 for out-of-state students. 

Recommendation: Approval of the 1997 Summer Honors Program fees of $435 for 
in-state students and $755 for out-of-state students. 

On a motion by Dr. Benway, seconded by Mr. Wildman, the recommendation 
was approved. 

L. ISU STADIUM GOLF COURSE FEES (Dr. Wells) 

Because of increases in operational costs and a combination of capital expenses and 
the interest expense on the capital equipment loan (payable to ISU) the Stadium Golf 
Course has not realized a profit for 1995 or 1996. Furthermore, with the exception of 
a $1 increase in weekend fees for 1995, prices have not been raised at the stadium 
since 1994. In order to bring revenues in line with expenses, the following fees are 
proposed for the 1997 season: 

Season Tickets: 

Regular Season Ticket 
Senior Season Ticket (age 60 and older) 
Junior Season Ticket (age 18 and younger) 
ISU Faculty/Staff or 
ISU Faculty/Staff (retired) Season Ticket 
ISU Student Season Ticket 

Daily Fees: 

Weekdays (up to 18 holes) 
Weekends and Holidays (up to 18 holes) 
ISU Student Golf Classes (weekdays only) 

$110.00 
$100.00 
$ 65.00 

$100.00 
$ 65.00 

$6.00 
$7.50 
$3 .00 
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Cart and Club Rental: 

Golf Carts per 9 holes per person 
Pull Carts (18 holes) 
Golf Club Rental 

$3.50 
$2.00 
$3.00 

PAGE EIGHT 

Recommendation: Approval of the Stadium Golf Course fees as listed above for the 
1997 season. 

On a motion by Mr. Wildman, seconded by Mr. Blade, the recommendation 
was approved. 

M. EARLY CHILDHOOD EDUCATION CENTER FEES (Dr. Wells) 

The Child Care Center has been serving the ISU community as well as the 
larger Terre Haute community for many years. On August 24, 1992, the Center 
became a single operation with the name of the Early Childhood Education Center. 
Since that time, the Center has been attached to the Department of Elementary and 
Early Childhood Education with oversight support through the office of the Provost. 
The last significant change in fees at the Center was in 1988. In 1993, fees were 
increased modestly by $5 a week. To help defray the continually escalating cost 
of quality childcare, an increase in weekly fees is needed. 

A comparison of the currrent weekly fee schedule and the proposed weekly fee 
schedule, effective September 1, 1997, is shown below: 

1996-97 Weekly Fee Schedule: 

2-5 Year Olds 

If yearly income is: 
Under $10,000 
$10,000- $24,999 
$25,000- $49,999 

Infant-Toddler 
ISU families 
Non-ISU families 

Full Time 

$75/Week 

$45/Week 
$50/Week 
$65/Week 

$70/Week 
$75/Week 

Part Time 

$50/Week 

$30/Week 
$30/Week 
$45/Week 

$45/Week 
$50/Week 
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Proposed 1997-98 Weekly Fee Schedule: 

Yearly Income Full Time Part Time 
(2-5) {1/F) (2-5) (I! F) 

Under $10,000 $50/Week $55/Week $35/Week $40/Week 
$10,000- $24,999 $60/Week $65/Week $40/Week $45/Week 
$25 ,000 - $49,999 $70/Week $75/Week $50/Week $55/Week 
$50,000 & Over and 

Non-ISU families $80/Week $85/Week $55/Week $60/Week 

Recommendation: Approval of the proposed weekly fee schedule , effective 
September 1 , 1997. 

On a motion by Dr. Zietlow, seconded by Mr. Wildman, the recommendation was 
approved. 

N. DOCTOR OF PHILOSOPHY IN TECHNOLOGY DEGREE PROGRAM (Dr. Wells) 

The Ph.D. in Technology program is submitted by the School of Technology in 
response to the high demand for graduates with completed doctoral degrees in 
Industrial Technology. The proposal is premised on a collaborative organization 
involving nine universities with Indiana State University serving as the lead university. 

The purpose of a consortium model is to more effectively use current resources in 
technology available in selected universities and to reduce program operating 
costs. The degree will be awarded by Indiana State University. 

Key features of the program are (1) a general technology core, (2) technical 
specialization, (3) research, (4) internship and (5) cognate studies. The program 
requires a minimum of 90 semester credits of graduate work. During the introductory 
stages of implementation, approximately 1/3 of the program will be delivered using 
computer mediated communications (CMC). 

In addition to Indiana State University, the Consortium Universities are: Bowling 
Green State University, Central Connecticut State University , Central Missouri State 
University , East Carolina University, Eastern Michigan University, North Carolina 
Agriculture and Technical University, Texas Southern University , and University of 
Wisconsin (Stout). 

Recommendation: Approval of the Doctor of Philosophy in Technology degree 
program as outlined above and in Exhibit G. 



SECTION I PAGE TEN 

Dr. Wells introduced Dr. Bass de Martinez, Senior Associate Vice President for 
Academic Affairs and Dean of Graduate Studies, Dr. Clois Kicklighter, Dean of 
the School of Technology and Dr. Lowell Anderson, Professor of Industrial 
Technology Education. Dr. Wells noted these individuals played an important role in 
the development of the program. Dean Kicklighter gave a slide presentation, 
expressing excitement about the development of the program. 

On a motion by Mr. Blade, seconded by Mr. Wildman, the recommendation was 
approved. 

0. DISCLOSURE OF INTEREST STATEMENT SUMMARY (Mr. Schafer) 

A Disclosure of Interest Statement Summary is presented in Exhibit H. The 
statement will be transmitted to the State Board of Accounts as required by 
statute. 

Recommendation: Acceptance and acknowledgement of the Disclosure of Interest 
Statement Summary as presented in Exhibit H. 

On a motion by Mr. Blade, seconded by Dr. Zietlow, the recommendation was 
approved. 

P. TIAA-CREF RETIREMENT PLAN REVISED CONTRIBUTION (Mr. Schafer) 

During a recent review of the University fringe benefits program, it was determined 
that the current contributions to the TIAA-CREF retirement program paid on behalf 
of faculty and executive/administrative/professional staff is providing a retirement 
benefit in excess of the generally accepted standard of 70-75 per cent of final year's 
salary. The present annual contribution rate is 11 per cent of the first $10,800 of 
appointment salary and 15 per cent of the balance of base appointment salary. The 
overall objective of the benefits review was to determine if some benefits dollars could 
be made available to improve salaries while bringing the benefits program in line with 
those at the other Indiana state-supported universities. 

TIAA-CREF has provided figures confirming that the replacement ratio of our 
current contribution rate exceeds the fmal year's salary. Therefore, a reduction in 
the contribution amount for future employees is being recommended. Future 
compliance with non-discrimination testing could prove that our current contribution 
rate provides those with higher salaries a higher averaged percentage contribution than 
those employees who have lower salaries. Should testing be required for 1999 as 
scheduled, a change to equalize the contribution is necessary. 
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It is proposed to amend the contribution rate for the TIAA-CREF Retirement Plail on 
behalf of eligible faculty and executive/administrative/professional staff to 12 per cent 
of base appointment salary to be paid by the University effective with employees hired 
on or after January 1, 1998. Currently employed regular eligible employees will be 
grandfathered at the rate in force at this time: 11 per cent of the first $10,800 of 
salary and 15 per cent of the balance of base appointment salary. The two-year 
waiting period for participation in the retirement plan will remain in force as stated in 
the current policy. 

Recommendation: Approval of a 12 per cent contribution rate by the University to 
the TIAA-CREF Retirement Plan for all eligible faculty and executive/administrative/ 
professional staff who begin employment at the University on and after January 1, 
1998, and the Retirement Plan Resolution in Exhibit J. 

On a motion by Mr. Dooley, seconded by Mr. Smith, the recommendation was 
approved. 

Q. PURCHASES OVER $250,000 REQUIRING BOARD APPROVAL (Mr. Schafer) 

Under the Board approved University Purchasing Guidelines, during any calendar year 
a single purchase of more than $250,000 or vendors with accumulated purchases in 
excess of $250,000 are to be approved by the ISU Board of Trustees. The following 
purchase orders require Board approval: 

Single Purchases 

None to report 

Accumulated Purchases 

Public Employees Retirement Fund 
NRK, Inc. 
PSI Energy 
Williams Plumbing and Heating 
Hannig Construction, Inc. 
Verkler, Inc. 
Marriott Management Services Corporation 

$294,447 
$320,902 
$392,329 
$450,695 
$529,331 
$790,734 
$819,158 

Recommendation: Approval of the purchases totaling over $250,000. 

On a motion by Mr. Dooley, seconded by Dr. Zietlow, the recommendation was 
approved. 
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R. ROOM AND BOARD RATES (Mr. Edgerton) 

Residence hall rates for the 1997-98 academic year and Family Housing rental rates 
effective with the 1997 Fall semester are presented in Exhibit I. 

Recommendation: Approval of the residence hall rates for 1997-98 and family 
housing rental rates as presented in Exhibit I. 

On a motion by Mr. Wildman, seconded by Dr. Benway, the recommendation 
was approved. 

S. PARKING PERMIT FEES, 1997-98 (Mr. Edgerton) 

In June 1995 the Board approved a long-range Parking Master Plan. This plan 
is designed to generate revenue to improve and maintain campus parking lots. The 
plan called for an annual increase in parking permit fees for a period of 10 years . 

Parking fees proposed for 1997-98, as called for in the long-range plan, are as 
follows : 

Faculty/Monthly Staff 
Support Staff 
Students 
Motorcycles 

$70.00 
$55.00 
$55.00 
$30.00 

Parking permit fees for full time staff may be paid by payroll deduction. 

Recommendation: Approval of the parking permii fees as listed above for 1997-98 
effective August 16, 1997. 

On a motion by Mr. Wildman, seconded by Dr. Benway, the recommendation 
was approved. 
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Athl•t1c: Scholarships and Grants-in-aid 

Nam• Sport 
---------------------------CONF SSF BF 

ADAMS, CLAIRE IJOP1EN'S TENNIS 
951 . 00 319 . 00 266 . 00 

ADKINSg CHAD MEN'S BASKETBALL 
51 . 00 319 . 00 266.00 

ALEXANDER, CHARLES D FOOTBALL 
951 . 00 319.00 266 . 00 

ALEXANDER , NICOLE IJOMEN'S BASKETBALL 
951 . 00 319 . 00 266.00 

ALFONZO, DE JUAN R FOOTBALL 
951 . 00 319.00 266.00 

AP1ES, CHAD G FOOTBALL 
951.00 319.00 266 . 00 

AP1STUTZS AMY L IJOMEN'S BASKETBALL 
9 1 . 00 319 . 00 266 . 00 

ANDERSON, BENJAMIN D MEN'S BASKETBALL 
951.00 319.00 266 . 00 

ANDERSON, JACKIE SOFTBALL 
951.00 319.00 266 . 00 

ANDERSON, LYNDEE IJOP1EN'S TENNIS 
179.00 266.00 

ANDERSON, MEGAN L VOLLEYBALL 
951.00 319.00 266.00 

ARP1ENTROUT, DAN MEN'S TRACK 
951 . 00 319 . 00 266 . 00 

ATKINSON, JETTE ATHLETIC 
1100.00 356.00 308.00 

BACKERg JENNIFER s IJOMEN'S BASKETBALL 
51 . 00 319.00 266 . 00 

BAILEY, JOHN BASEBALL 

BAKER, BRAD M FOOTBALL 

For Year : 97 Term : SPRING 

On Campus On Campus 
NRF Room Board --------- ---------

2266.00 977 . 50 1020 . 00 

1292.00 1020.00 

1292 . 00 1020 . 00 

228 .4 0 1020 . 00 

2266.00 977 . 50 1020 . 00 

1292.00 1020.00 

1292.00 1020 . 00 

2266.00 488.75 

977.50 1020 . 00 

2266.00 977.50 1020 . 00 

977.50 1020.00 

1292.00 1020.00 

Off Campus 
Room ----------

'n7. 50 

912 . 84 

SECTION I 
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March 7, 1997 

Off Campus 
Board BOOKS ----------

200 . 00 

1020 . 00 200 . 00 

200 . 00 

200.00 

200.00 

200.00 

200 . 00 

200.00 

200 . 00 

Total 

5,799 . 50 

4,048 . 00 

3,733 . 50 

4,048 . 00 

2,984 . 40 

5,999 . 50 

4,048 . 00 

4 , 048 . 00 

4,290 . 75 

2,442 . 50 

5,799.50 

2,448.84 

3,961.50 

4,048 . 00 
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Na•• Sport 
--------------------------- On Campus On Campu5 Off Campus Off Campus 

CONF SSF BF NRF Room Board Room Board BOOKS Total 
--------- --------- ---------- ----------BAKER, JOHN C BASEBALL 

951.00 319 . 00 266 . 00 1,536 . 00 

BANDY, MIKE E FOOTBALL 
951 . 00 319.00 266 . 00 977.50 1020 . 00 200 . 00 3,733 . 50 

BARRETT, GREGORY 1'1 ATHLETIC 

BARUICKS MICHAEL M FOOTBALL 
9 1 . 00 319.00 266.00 2266 . 00 977 . 50 1020 . 00 200.00 5,999 . 50 

BASKERVILLE, SEAN ATHLETIC 
951 . 00 319.00 266.00 1,536 . 00 

BENGTSSON, ANN S UOMEN'S TENNIS 
951 . 00 319 . 00 266.00 2266.00 977.50 1020.00 5,799 . 50 

BERNHARDT, MARl< BASEBALL 
165 . 00 319.00 266 . 00 750.00 

BEULEY, JOHN ATHLETIC 

BIBBS, RICHARD I( FOOTBALL 
951.00 319 . 00 266 . 00 977 . 50 1020 . 00 200 . 00 3,733.50 

BIGGS, NEAL L FOOTBALL 

BIRI<E, DAVID MEN'S TRACK 
276.00 266.00 951.00 1 ,493 . 00 

BLACKBURN, JENNIFER UOMEN'S TRACK 
951 . 00 319.00 266.00 977.50 1020 . 00 3,533 . 50 

BOTTOMSS GEORGIA UOMEN'S BASKETBALL 
9 1 . 00 319.00 266 . 00 2266 . 00 1292.00 1020 . 00 200.00 6,314 . 00 

BOUEN, SHELBY M BASEBALL 
951.00 319 . 00 266.00 1,536 . 00 

BOYERS, MEGAN UOMEN'S TRACK 
183 . 00 319.00 266.00 768.00 

BREITFIELD, GRETCHEN VOLLEYBALL 

BRICE, TARASHAN ATHLETIC 
183 . 00 319.00 266 . 00 510.00 1,278.00 
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NaJD• Sport 
--------------------------- On Campus On Campus Off Campus Off Campus 

CONF SSF BF NRF Room Board Room Board BOOKS Total 
--------- --------- ---------- ----------

BROUN , CRAIG s MEN'S TRACK 
951 . 00 319.00 266 . 00 2266.00 3,802 . 00 

BROUN, LARRY D FOOTBALL 
951 . 00 319.00 266 . 00 977.50 1020 . 00 200 . 00 3,733.50 

BRUMMETT, SEAN BASEBALL 
270 . 00 266.00 1000 . 00 1,536 . 00 

BUCHAN, QORDAN MEN'S TENNIS 
951.00 319 . 00 266.00 1155. 0 0 2,691 . 00 

BURROUSS AMANDA VOLLEYBALL 
9 1. 00 319.00 266.00 2266.00 977 . 50 1020.00 5,799 . 50 

BYRD, KAREN ATHLETIC 
951.00 319.00 266.00 488.75 560 . 00 2,584.75 

CALDUELL, HARZEL D FOOTBALL 
951.00 319.00 266.00 2266.00 977 . 50 1020.00 200.00 5,999 . 50 

CARR, KIM IJOMEN'S TRACK 
202 . 00 266.00 183.00 118 . 00 769.00 

CHEATHAM, DANIEL ATHLETIC 
1164.00 373 . 00 314.00 2718.00 900 . 00 900 . 00 200 . 00 6,569 . 00 

CHEU, JEROD ATHLETIC 
319.00 266.00 585.00 

CLAYTON, MARQUES G FOOTBALL 
951 . 00 319.00 266.00 1,536.00 

COCHRANS MATTHEU c ATHLETIC 
9 1 . 00 319.00 266.00 1,536 . 00 

COHEE-TUSH, AMY L UOMEN'S TRACK 
1800.00 200.00 2,000 . 00 

COLLINS, SCOTT M FOOTBALL 
951 . 00 319.00 266.00 2266.00 977 . 50 1020.00 200 . 00 5,999.50 

CONTENTE, VERDI MEN'S TENNIS 
951.00 319.00 266.00 1464.00 3,000 . 00 

COOPER, ANNIE UOMEN'S TRACK 
351 . 00 319.00 266 . 00 936 . 00 
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N&m• Sport 
--------------------------- On Campus On Campus Off' Campus Off Campus 

CONF SSF BF NRF Room Board Roo.m eoard BOOKS Total 
--------- --------- ---------- ----------COOPER, BRENT D FOOTBALL 

951 . 00 319.00 266.00 977.50 1020.00 200 . 00 3,733 . 50 

COOPER, JASON MEN'S BASKETBALL 
951 . 00 319.00 266.00 2266 . 00 1292 . 00 1020 . 00 200 . 00 6,314 . 00 

cox. KEVIN A FOOTBALL 

CRICK, NATHAN MEN'S TENNIS 
951.00 319.00 266.00 2266.00 977 . 50 1020 . 00 5,799.50 

CROioJDER, CHRISTOPHER MFOOTBALL 
951.00 319 . 00 266.00 2266.00 977 . 50 1020 . 00 200 . 00 5,999 . 50 

CRUSE, JAMES A MEN'S BASKETBALL 
951.00 319.00 266.00 977 . 50 1020 . 00 200 . 00 3,733 . 50 

CUMBERUORTH, LESLIE ATHLETIC 

CUNNINGHAM, SAMANTHA UOMEN'S TRACK 

CURRY, JOSEPH FOOTBALL 
977 . 50 1020 . 00 1,997.50 

D'HAENENS, BRANDON M FOOTBALL 

DALLAO, JENNIFER M VOLLEYBALL 
951 . 0 0 319.00 266.00 2266.00 977 . 50 1020.00 5,799 . 50 

DALY, TINA VOLLEYBALL 
951 . 00 319.00 266.00 2266.00 977.50 1020 . 00 5,799 . 50 

DAVIS, NATHAN s FOOTBALL 
951.00 319.00 266.00 1,536 . 00 

DAUALT, RYAN MEN'S TRACK 
183.00 319.00 266.00 1020 . 00 1 1 788 , 00 

DEAL, TOBY FOOTBALL 
951.00 319 . 00 266 . 00 200 . 00 1,736 . 00 

DEAN, 'JOSHUA A ATHLETIC 
373.00 314.00 1000.00 977 . 50 1020.00 3,684 . 50 

DECKER, ANGI UOMEN'S TRACK 
951.00 319 . 00 266.00 1,536 . 00 



Athletic Scholarships and Grants-in-aid For Year : 97 Term: SPRING 

Name Sport 
--------------------------- On Campus On Campus Off Campus Off Campus 

CONF SSF BF NRF Room Board Room Board BOOKS Total 
--------- --------- ---------- ----------

DECKER, QUINN BASEBALL 
951 . 00 319.00 266.00 1,536 . 00 

DEFILIPPO, KRISTEN SOFTBALL 
951.0'0 319.00 266.00 1103.78 2,639 . 78 

DEGLIOMINI, JENNIFER SOFTBALL 
951 . 00 319 . 00 266.00 964.00 2,500.00 

DEITER, CHRIS BASEBALL 

DININQER, IJILLIAI'I MEN'S TRACK 

DOUNS, ADAM MEN'S BASKETBALL 
951.00 319.00 266.00 952 . 68 2,488 . 68 

DUNBAR, JACQUELINE IJ011EN'S TRACK 

DUNN, ROBERT J FOOTBALL 
951 . 00 319.00 266.00 2266.00 977. so 1020 . 00 200.00 5,999 . 50 

DYAL, MELISSA L IJOI'IEN'S TRACK 
951.00 319.00 266.00 977.50 1020 . 00 3,5:n . 5o 

ECKIJOOD, FELICIA L IJOMEN'S BASKETBALL 
951.00 319 . 00 266.00 1292 . 00 1020.00 200 . 00 4 , 048 . 00 

EGLOFF, 1'1ATTHEIJ A FOOTBALL 
783.00 229.50 175.50 1,188 . 00 

ELLIS, LEIGH UOMEN ' S BASKETBALL 
951.00 319.00 266 . 00 2266 . 00 1292 . 00 1020 . 00 200.00 6 ,3 14 . 00 

ENGLEHART, STEVE R FOOTBALL 
951 . 00 319.00 266 . 00 977 . 50 1020.00 200.00 3,733 . 50 

ESPINAR, LUCIANA IJ011EN'S TENNIS 
951. 00 319.00 266.00 2266 . 00 977.50 1020.00 5,799.50 

EVANS, ADAM B FOOTBALL 
20 I . 00 266.00 977 . 50 1020 . 00 200 . 00 2,664.50 

FARRELL, JENNY .IJOMEN'S BASKETBALL 



Athl•tic Scholarsh1ps ana bl ·cs .... :.> ... ---
Name Sport 
--------------------------- On Campus On Campus Off Campus Off Campus 

CONF SSF BF NRF Room Board Room Board BOOKS Tot a 1 

--------- --------- ---------- ----------FEYERABEND, RYAN BASEBALL 
183.00 319.00 266.00 768 . 00 

FINKEN, BRAD BASEBALL 
951 . 00 319.00 266.00 1,536 . 00 

FLOYD, MATTHEU R FOOTBALL 

FOOS, CHRISTOPHER 
319.00 202.00 521 . 00 

FORD, JENA VOLLEYBALL 
951.00 319.00 266.00 977.50 1020.00 3,533 . 50 

FORD, KIM IJOMEN'S TENNIS 
129.00 319.00 266 . 00 750.00 1,464 . 00 

FORMOSO, AMANDA ATHLETIC 
401.00 319.00 266.00 2266.00 1020 . 00 4,272 . 00 

FORTE, FERNANDO MEN'S TENNIS 
951 . 00 319.00 266.00 2266 . 00 977.50 1020.00 5,799 . 50 

FRANKENBERGER, BRITTNESOFTBALL 
951. 00 319.00 266.00 2266.00 488.75 4,290 . 75 

FRANKLIN, JASON ATHLETIC 
455.00 102.00 136.50 977 . 50 842.50 2,513.50 

GAJEIJSKI, MATTHEIJ FOOTBALL 
951.00 319.00 266.00 2266.00 977.50 1020 . 00 200.00 5,999 . 50 

GASIJAY, CASEY MEN'S TRACK 

GOETZ, JENNIFER IJOMEN'S BASKETBALL 
951.00 319.00 266.00 2266.00 1292.00 1020.00 200.00 6,314.00 

) 
GRAHAM, MATTHEU FOOTBALL 

92 . 00 319.00 266.00 977.50 1020.00 200 . 00 2,874.50 

GRAMAN, ALEX BASEBALL 
~ 

183.00 319.00 266.00 768.00 

GRAY, ALLEN J BASEBALL 
951.00 319.00 266.00 1020 . 00 2,556.00 

GREEN, NATHAN MEN'S BASKETBALL 
951.00 319.00 266.00 2266.00 1292.00 1020 . 00 200.00 6,314 . 00 

• 



rl"\bc:. 

Athht ic Scholarships and Grants-in-aid For Year : 97 Term : SPRING 

Nam• Sport 
--------------------------- On Campus On Campus Off Campus Off Campus 

CONF SSF BF NRF Room Board Room Board BOOKS Total 
--------- --------- ---------- ----------

GREER, STEVE MEN'S TRACK 
951 . 00 319.00 266.00 1,536 . 00 

GUINN, AMBER · ~OMEN'S BASKETBALL 
951.00 319 . 00 266 . 00 1292 . 00 1020 . 00 200.00 4,048 . 00 

GUNN, JASON P MEN'S TRACK 
183 . 00 319 . 00 266 . 00 768 . 00 

HOLMAN, ERNEST MEN'S TRACK 

HARDEN, LOUIS FOOTBALL 

HARDEN, TONY BASEBALL 
977.50 977 . 50 

HARGIS9 KII'I SOFTBALL 
51 . 00 319 . 00 266 . 00 2266.00 3 , 802 . 00 

HARGROVE, NICHOLAS MEN'S BASKETBALL 
951.00 319 . 00 266.00 2266.00 1292 . 00 1020 . 00 200.00 6,314.00 

HART, STEVE MEN'S BASKETBALL 
951 . 00 319.00 266.00 977 . 50 1020 . 00 200 . 00 3,733 . 50 

HAYES, KATIE ATHLETIC 
951 . 00 319 . 00 266 . 00 244 . 37 255 . 00 2,035 . 37 

HAYNES, DUJUAN FOOTBALL 
951.00 319.00 266.00 1,536 . 00 

HECHT, ERIC FOOTBALL 

HEILE, AMY ATHLETIC 
951 . 00 319 . 00 266.00 1,536 . 00 

HEINICHEN, KRISTIN ~OMEN'S TRACK 
1164.00 373 . 00 314 . 00 2718 . 00 977 . 50 1020 . 00 6,566 . 50 

HENKEN, AI'IY VOLLEYBALL 
951.00 319.00 266.00 2266.00 977 . 50 1020 . 00 5,799 . 50 

HERNANDEZ, EULA MEN'S BASKETBALL 
659.33 319 . 00 266 . 00 1,244 . 33 



Athletic Scholarships and Grants-in-aid For Year : 97 Term : SPRING 

N.ame Sport 
--------------------------- On Campus On Campus Off Campus Off C.ampus 

CONF SSF BF NRF Room Board Room Board BOOKS Total 
--------- --------- ---------- ----------

HERRING, AUBREY MEN'S TRACK 

HIGH, ROBERT C FOOTBALL 
951 . o.o 319 . 00 266 . 00 2266.00 <J77 . 50 1020.00 200 . 00 5,999 . 50 

HILL, DOUGLAS MEN'S TRACK 
201 . 50 266.00 300.50 768 . 00 

HILL, ERIC L FOOTBALL 

HINES, I<ENICO ATHLETIC 
32.00 319 . 00 266.00 921 . 00 1 1538. 00 

HOLBROOK, MATT MEN'S TRACK 
951 . 00 319.00 266.00 1 , 536.00 

HOLCOMB, JACINTA I./OMEN'S TRACK 
235.00 266.00 436.00 937.00 

HOLDEN, I<RISSY I./OMEN'S BASKETBALL 
1164.00 373.00 314.00 1292.00 1' 020 . 00 200 . 00 4,363.00 

HOLDEN, MICHAEL FOOTBALL 

HOUSTON, CHARLES E FOOTBALL 
951. 00 319.00 266 . 00 2266.00 977 . 50 1020.00 200.00 5,999.50 

HUNTER, DAVID FOOTBALL 
951 . 00 319.00 266 . 00 977.50 1020 . 00 200.00 3 ,733 . 50 

HURT, DOUGLAS M FOOTBALL 
951 . 00 319.00 266.00 977 . 50 1020 . 00 200 . 00 3,733 . 50 

HYLAND, HOLLY I./OMEN'S TRACK 
951 . 00 319 . 00 266.00 2266.00 977.50 1020.00 5,799 . 50 

IACCINO, REBECCA SOFTBALL 
951 . 00 319 . 00 266.00 1464.00 3,000.00 

JACKSON, SHANNON FOOTBALL 
319 . 00 266 . 00 977 . so 1020.00 200.00 2,782 . 50 

JAMISON, NICKY BASEBALL 

JESPERSEN, TISHARA VOLLEYBALL 
951.00 319 . 00 266 . 00 2266.00 977 . 50 1020 . 00 5,799 . 50 



? 

Athletic Scholarships and Grants-in-aid For Year : 97 Term : SPRING 

~~~!------------------~~~~: 
CONF SSF BF 

JOHNSON, GABRIEL FOOTBALL 

JOHNSON, KYLE 
351.00 

JONES, HEATHER 
951.00 

JONES, VERONICA 

KEERAN, KARIS 
201.00 

KEEYS, OI'IEC.IA 
1164.00 

KENDALL, PHIL 

KINSINGER, JARED N 

201.00 266.00 

MEN'S TRACK 
319 . 00 266.00 

ATHLETIC 
319.00 266.00 

IJOI'IEN'S TRACK 

VOLLEYBALL 
319.00 266.00 

IJOI'IEN'S TRACK 
373.00 314.00 

BASEBALL 

FOOTBALL 

KIXMILLER, JARED P FOOTBALL 
951.00 319.00 266 . 00 

KLUSMANN, KELLY 
201.00 

KNIGGA, RYAN 

KNOX, MADARYLL 
951.00 

KUDLA, KEVIN 

VOLLEYBALL 
319.00 266.00 

FOOTBALL 

FOOTBALL 
319.00 266.00 

IJOI'IEN'S BASKETBALL 

KUKULA, HEATHER A SOFTBALL 
351.00 319.00 266.00 

KULIC., DENISE 
951.00 

LANEY, BRIAN 

ATHLETIC 
319.00 266.00 

BASEBALL 
200.00 

NRF 

326.00 

1967 . 00 

2266.00 

2266.00 

On Campus 
Room 

977 . 50 

74 . 00 

977.50 

977 . 50 

214.00 

977 . 50 

On Campus 
Board 

91 . 50 

1020.00 

1020.00 

600 . 00 

Off Campus 
Room 

977 . 50 

977 . 50 

977.50 

1800 . 00 

'J77 . 50 

Off Campus 
Board 

1020.00 

1020 . 00 

1020 . 00 

BOOKS Total 

1,536 . 00 

1 1 336 • 0 0 

1,536 . 00 

200 . 00 4,164 . 50 

200 . 00 5,249 . 50 

200 . 00 4,048 . 50 

1,536 . 00 

200.00 5,249 . 50 

200 . 00 3,733 . 50 

200.00 2,000.00 

1,750 . 00 

2,513 . 50 

11177 , so 



A~hle~ic Scholarships and Grants-in-aid For Year : 97 Term : SPRING 

~~~!------------------~~~~! CONF 

LANGE, UILLIAM 
951 . 0 0 

LASH, UILLIAM 
951 . 00 

LATINO, AARON 

SSF BF 

ATHLETIC 
319.00 266.00 

MEN'S TRACK 
319 . 00 266 . 00 

MEN'S TRACK 

LAURISTON, CHARMARD FOOTBALL 
701 . 00 319.00 266.00 

LAURENCE, RICHARD E FOOTBALL 

LEAF, DANELLE 
183.00 

LEE, MAURICE 

LEFEVRA, TROY 
951 . 00 

LESANE, CRYSTAL 
951. 00 

LEUIS, LARRY 
951.00 

LEUIS, SIMEON 
951 . 00 

IJOMEN'S TRACK 
319.00 266.00 

319.00 266 . 00 

FOOTBALL 
319 . 00 266 . 00 

UOMEN'S TRACK 
319 . 00 266.00 

FOOTBALL 
319 . 00 266.00 

IJOMEN'S BASKETBALL 
319 . 00 266 . 00 

LIBAIRE, CHRIS FOOTBALL 
9$1 . 00 319.00 266 . 00 

LIKENS, MICHAEL L FOOTBALL 
108.00 319 . 00 266 . 00 

LUCHETT I , JON 
951.00 

LUECKE, JENNIFER 

LUSTER, LAVAAR J 

MABLE, NAKIA 

MEN'S BASKETBALL 
319 . 00 266 . 00 

I.IOMEN'S TRACK 

FOOTBALL 
202 . 00 266.00 

IJOMEN'S TRACK 
202.00 266.00 

NRF 

2266 . 00 

2266 . 00 

2266.00 

2266.00 

2266.00 

2266.00 

On Campus 
Room 

977.50 

1292 . 00 

977 . 50 

977 . 50 

On Campus Off Camp u s Off Campus 
Board Room Board 

1800 . 00 

1020 . 00 

1901 . 00 

977.50 1020 . 00 

977 . 50 1020 . 00 

1020.00 

91 . so 

91 . 50 

BOOKS Total 

200 . 00 5,802 . 00 

3,802 . 00 

200 . 00 5 , 749 . 50 

768.00 

585 . 00 

1,536 . 00 

5,703 . 00 

200.00 1,736 . 00 

1,536.00 

200.00 5,999 . 50 

200.00 2,890.50 

200 . 00 6,314.00 

1,537.00 

1,537 . 00 



Athl~tic Scholarships and Grants-in-aid For Year : 97 Term: SPRING 

Name Sport 
--------------------------- On Campus On Campus Off Campus Off Campus 

CONF SSF BF NRF Room Board Room Board BOOKS Total 
--------- --------- ---------- ----------

MADURA, RICHARD R FOOTBALL 
'J51 0 00 319o00 266o00 2266o00 977 o50 1020000 200o00 5,99'Jo50 

t'IA,NUSSON, PETER MEN'S TENNIS 
951 0 00 319000 266 o00 1964o00 3,500 o00 

MANKIN, AN(;ELA 
951o00 319o00 266o00 1,536 000 

MARIETTA, DIANNE ATHLETIC 
951 0 00 319o00 266o00 977 0 50 1020 o00 3,533 050 

MARTIN, ERIC D FOOTBALL 
951 0 00 31 'L 00 266o00 2266o00 3,802 000 

MARTIN, JEFFREY s MEN'S TRACK 
951o00 319o00 266o00 442 o49 1,978049 

MASON, TRAVIS ATHLETIC 
147o00 319 o00 266o00 732 o00 

MAYNARD, AUTUMN F IJOMEN'S BASKETBALL 
951 0 00 319 o00 266o00 2266000 1292 o00 1020 o00 200 o00 6,314 000 

MCINTOSH, MICHELLE IJOMEN'S TRACK 
977 o50 1020000 1,997050 

MENDES, MARCO T MEN'S TENNIS 
951 0 00 319000 266o00 1363 o50 2,899 050 

MENSER, ANGELA IJOMEN'S TRACK 
977 050 1020o00 1,9'H o50 

MESCALL, TONY MEN'S TRACK 
951 0 00 319o00 266o00 1,536 o00 

MILES, AMY IJOMEN'S TRACK 
212o00 319 o00 266o00 977o50 739o00 2,513050 

MIMMS, DELBERT R FOOTBALL 
951 oOO 319o00 266o00 1,536 o00 

MINCU, CEZAR MEN'S TENNIS 

MITCHELL, ALICIA IJOMEN'S TRACK 
183o00 319 o00 266o00 768o00 



Athletic Scholarships and Grants-in-aid For Year : 97 Term : .SPRING 

N•me Sport 
On Campus On Campus Off Campus Off Campus ---------------------------CONF SSF BF NRF Room Booard Room Board BOOKS Total 
--------- --------- ---------- ----------MOHR, SCOTT MEN'S BASKETBALL 

659 . 33 319.00 266.00 1,244 . 33 

110RALES MEDINA, CONSTA~OMEN'S TENNIS 
951.00 319.00 266 . 00 2266 . 00 977 . 50 1020.00 5,799.50 

I'IORSE, KEVIN BASEBALL 
951 . 00 319 . 00 266.00 1,536.00 

MOSS, RICHARD L FOOTBALL 
951. 00 319.00 266.00 977.50 1020.00 200.00 3,733 . 50 

MUDDLE, CHRISTIAN MEN'S TENNIS 
951.00 319 . 00 266 . 00 1564 . 00 3,100.00 

11UDRON, SHAMUS p FOOTBALL 
951.00 319 . 00 266.00 2266.00 977 . 50 1020 . 00 200 . 00 5,99':1.50 

I'IURER, BRANDEN MEN'S TRACK 
951 . 00 319 . 00 266.00 1,536.00 

11URPHY, GREGORY R FOOTBALL 
951. 00 319.00 266.00 2266.00 977.50 1020.00 200.00 5, 9'H . 50 

MURPHY, JASON BASEBALL 
49.61 319 . 00 266.00 634.61 

"'URPHY, SAM ATHLETIC 
951.00 319.00 266.00 2266 . 00 800 . 00 800 . 00 200 . 00 5,602.00 

NAJBERT, KATHY ~OMEN'S TENNIS 
951.00 319.00 266.00 2266 . 00 977.50 1020.00 5,799.50 

NEFF, AMY ~OMEN'S TRACK 
301.00 266.00 970.00 1020 . 00 2,557.00 

NICHOLS, MICHAEL D FOOTBALL 
951. 00 319 . 00 266.00 328.00 977.50 1020.00 200.00 4' 061 . 50 

O'BRIEN, CAROLYN VOLLEYBALL 
951. 00 319.00 266.00 2266.00 977 . 50 1020 . 00 5,799 . 50 

PARKER, BRIAN 
319.00 266 . 00 585.00 

PARKER ', MATT HE~ c MEN'S TRACK 

PAYNE, JEREMY MEN'S TRACK 



n~o.~t.I.C'\..&.~ ..... ~IIU.I.C&I :tii.&.IJ:I QIIU ~I " CIIlt.':t-111-CilU .-u r rttar ; ':1 r 1erm : ::.I"'K L rn. 

Nam• Sport 
--------------------------- On Campus On Campus Off Campus Off Campus 

CONF SSF BF NRF Room Board Room Board BOOKS Total 
--------- --------- ---------- ----------

PENDELTON, TRACEY FOOTBALL 
951 . 0 0 319.00 266 . 00 2266 . 00 977.50 1020 . 00 200.00 5,999 . 50 

PETERSEN, MICHELLE SOFTBALL 
351 . 00 319.00 266 . 00 2266 . 00 600.00 3,802.00 

PETERSON, BROOKE SOFTBALL 
951.00 319 . 00 266 . 00 2266 . 00 769.61 4, 571 . 61 

PHILLIPS, LANIER B MEN'S TRACK 
118. 00 266 . 00 384 . 00 

PIERCE, CORY s FOOTBALL 
516 . 00 1020 . 00 1.536.00 

PORTER, MIKAL MEN'S TRACK 
183.00 319.00 266.00 768 . 00 

PROVINES, KIP BASEBALL 
951.00 319 . 00 266.00 2266.00 3,802 . 00 

PRUITT, GREG MEN'S TRACK 
183 . 00 319.00 266.00 768 . 00 

PRYOR, ANTONIO D FOOTBALL 
951 . 00 '319.00 266.00 2266.00 977 . 50 1020.00 200 . 00 5,999 . 50 

PUMA, ROB MEN'S BASKETBALL 
659.33 319.00 266.00 1 1244 • 33 

PUTMAN, JODI YOMEN'S BASKETBALL 
951 . 00 319 . 00 266.00 2266 . 00 1292.00 1020 . 00 200 . 00 6,314 . 00 

RAMSEY, RANDALL MEN'S TRACK 

RAY, NICK MEN'S BASKETBALL 
659.33 319 . 00 266.00 1,244 . 33 

REDENBAUGH, DARCI YOMEN'S BASKETBALL 

REEDER, CARL MEN'S BASKETBALL 
951 . 00 319.00 266.00 977.50 1020.00 200 . 00 3,733 . 50 

REID, MICAH A FOOTBALL 
951.00 319.00 266 . 00 977 . 50 1020 . 00 200 . 00 3,733 . 50 



... 
Athletic Scholarships and Grants-in-aid For Year : 97 Term : SPRING 

Narn• Sport 
--------------------------- On Campus On Campus Off Campus Off Campus 

CONF SSF BF NRF Room Board Room Board BOOKS Total 
--------- --------- ---------- ----------REMTER, DAVID ~ FOOTBALL 

951.00 319.00 266.00 2266 . 00 977 . 50 1020 . 00 200.00 5,999 . 50 

RICHARDS, KEI.TH T FOOTBALL 
977 . 50 558.50 1,536 . 00 

RICHARDSON, DARYL MEN'S TRACK 
951 . 00 319.00 266.00 2266.00 3,802.00 

RIDLEY, MELVIN L FOOTBALL 
951.00 319.00 266.00 2266.00 977 . 50 1020 . 00 200.00 5,999.50 

ROBERTSON, ACE FOOTBALL 
951.00 319.00 266 . 00 2266.00 977.50 1020.00 200.00 5,999 . 50 

ROBINSON, SUZANNE I.IOMEN'S TRACK 
183.00 319.00 266 . 00 768 . 00 

RODRIGUEZ, MARK MEN'S TRACK 
800 . 00 800 ,. 00 200.00 1,800.00 

RYAN, NICOLE I.IOMEN'S TRACK 
951.00 319.00 266.00 2266.00 977.50 1020 . 00 5,79<.1 . 50 

RYTTING, AIMEE SOFTBALL 
951 . 00 319 . 00 266.00 2266.00 977.50 4,779 . 50 

SCALLY, LARRY D FOOTBALL 
951.00 319.00 266 . 00 2266.00 977 . 50 1020.00 200.00 5,999 . 50 

SCHMUTTE, BRIAN T FOOTBALL 
951. 00 319 . 00 266 . 00 2266 . 00 977 . 50 1020 . 00 200 . 00 5,999 . 50 

SCHNIEBER, BRET A ATHLETIC 
900.00 900.00 200.00 2,000.00 

SCHIHNG, BRAD FOOTBALL 
951.00 319 . 00 266 . 00 977.50 1020.00 200 . 00 3,733.50 

SEALE, PHILIP FOOTBALL 
20.00 266.00 977. so 1020 . 00 200.00 2,483 . 50 

SHAFER-BENNETT, LORI VOLLEYBALL 
390.00 153.00 117.00 936 . 00 977 . 50 1020.00 3,593.50 

SHIELDS, JODA I.IOMEN'S BASKETBALL 
951.00 319 . 00 266.00 2266.00 1292 . 00 1020 . 00 200.00 6,314 . 00 

SHITTU, KIMBERLY I.IOMEN'S TRACK 
202.00 266.00 977.50 1020.00 200 . 00 2,665.50 



Athletic Scholarships and Grants-in-aid For Year : <J1 Term : SPRING 

Name Sport 
--------------------------- On Campus On Campus Off Campus Off Campus 

CONF SSF BF NRF Room Board Room Board BOOKS Total 
--------- --------- ---------- ----------

SHITTU, SARIYU IJOMEN'S TRACK 
202.00 266.00 <J77. 50 1020.00 200.90 2,665.50 

SHORT, JODIE SOFTBALL 
951.00 319.00 266.00 2266.00 977.50 4,779 . 50 

SHRYOCK, MELISSA SOFTBALL 
351.00 319.00 266.00 2266 . 00 600.00 3,802.00 

SITZ, ALEX FOOTBALL 
951.00 319.00 266.00 1,536 . 00 

SITZ, BRIAN A FOOTBALL 
951.00 319.00 266.00 977.50 1020.00 200.00 3,733.50 

SLUDER, RICHARD MEN'S TRACK 
183.00 319.00 266 . 00 768 . 00 

SMITH, JAMES N MEN'S TRACK 
183.00 319.00 266.00 768.00 

SMITH, MATT E BASEBALL 
951 . 00 319.00 266.00 1463 . 75 2,999.75 

SPAULDINQ, MICHAEL HEN'S TRACK 
977.50 558.50 1,536 . 00 

SPENCER, CHRISTOPHER ATHLETIC 
977.50 1020.00 200 . 00 2,197 . 50 

SPRAUL, IJILLIA11 MEN'S BASKETBALL 
951 . 00 319.00 266.00 2266 . 00 1292 . 00 1020 . 00 200.00 6,314 . 00 

STEPHENS, TODD BASEBALL 
183.00 319.00 266.00 768 . 00 

STEVENSS BRANT MEN'S TRACK 
9 1 . 00 319.00 266.00 1,536.00 

STOKER, BRANDON s FOOTBALL 
951 . 00 319 . 00 266.00 1263 . 75 200.00 2,999 . 75 

STOLTZ, ADAM BASEBALL 
201.50 266.00 977.50 1020.00 200.00 2,665.00 

STONEY, DEREK ATHLETIC 
319 . 00 266.00 585 . 00 
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Athletic Scholarships and Grants-in-aid For Year : 97 Term : SPRING 

N.a11• Sport 
--------------------------- On Campus On Campus Off Campus Off Campus 

CONF SSF BF NRF Room Board Room Board BOOKS Total 
--------- --------- ---------- ----------STREMMING, BRIAN ATHLETIC 

900 . 00 900.00 2:00 . 00 2:,000 . 00 

STRICKLER, KELLEY WOMEN'S TRACK 
1 1 536 . 00 951 . 00 319 . 00 266.00 

STRINGHAM, MELLISSA H WOMEN'S BASKETBALL 
201 . 00 319.00 266.00 2266.00 12:92.00 102:0 . 00 2:00 . 00 5,564 . 00 

STROM, JASON MEN'S TRACK 
183.00 319.00 266.00 768 . 00 

STROUD, DERRICK MEN'S BASKETBALL 
951 . 00 319.00 266 . 00 2266 . 00 1292.00 1020 . 00 200.00 6,314 . 00 

STUCK, TIM ATHLETIC 

TATE, TONY c MEN'S TRACK 

TAYLOR, SHEILA WOMEN'S TRACK 
951 . 00 319 . 00 266.00 977.50 102:0.00 3,533 . 50 

THOMAS, CALVIN L FOOTBALL 

THOMAS, KYLE FOOTBALL 
951 . 00 319.00 266.00 1,536.00 

THOMPSON, TYLER BASEBALL 
201 . 50 266.00 977 . 50 91 . 00 1,536 . 00 

TIMMERMAN, KEITH MEN'S TRACK 

TIPLETT, RODNEY A FOOTBALL 

TUBBS, COURTLAND FOOTBALL 
951.00 319 . 00 266.00 2266.00 977.50 1020 . 00 200 . 00 5,999 . 50 

TURNER, ERICA WOMEN'S TRACK 
951.00 319 . 00 266.00 1 ,536. 00 

ULLERY, DAVID BASEBALL 
1164.00 373.00 314.00 1 1 851 . 0 0 

USRY, UILLIS H MEN'S TENNIS 
951 . 00 319 . 00 266 . 00 2266.00 3,802 . 00 

•. 



Athletic Scholarships and Grants-in-aid For Year : 97 Term: SPRING 

Name Sport 
--------------------------- On Campus On Campus Off Campus Off Campus 

CONF SSF BF NRF Room Board Room Board BOOKS Total 
--------- --------- ---------- ----------

'-!AGNER, ANDRE'-! BASEBALL 
'351 0 00 31'3o00 266o00 2266 o00 200o00 4,002 o00 

IJALKER, KEN FOOTBALL 
951 0 00 319 o00 266 o00 2266 o00 977 o50 1020000 200o00 5,999o50 

YALKER, KEVIN FOOTBALL 
951 0 00 319 000 266 o00 1 , 536 000 

UARN, BRAD BASEBALL 
51 0 00 319000 266000 1020 000 200 o00 1,856 o00 

UASIAK, GREG FOOTBALL 
'351 0 00 3l'3 o00 266o00 1,536 o00 

\JAYTON, GEOFF MEN'S TRACK 
951 0 00 319 o00 266 o00 2266 o00 3,802 000 

WAYTON, KURT MEN'S TRACK 
951 o00 319 000 266 o00 2266o00 3,802o00 

'-lEAVER, SHELLEY ATHLETIC 

IJEBB, COLT MEN'S TRACK 
951 0 00 319 o00 266o00 1,536 o00 

UEID, CINDY SOFTBALL 
951 0 00 319o00 266o00 2266o00 3 , 802 o00 

UELLS, JAYSON MEN'S BASKETBALL 
951 0 00 319o00 266o00 2266 o00 977 o50 1020 o00 200 o00 5,999050 

IJELMAN, DANA UOMEN'S TRACK 
977o50 120o00 1,097050 

IJHEELE, ANDREU MEN'S TRACK 
238o50 373o00 314o00 925 050 

IJHITIS I MICHAEL G VOLLEYBALL 
800o00 800o00 200 o00 1,800 000 

YICK, OLAF BASEBALL 
951 0 00 319 o00 266 o00 2266o00 3,802000 

UIESE, MARQUE FOOTBALL 
951 0 00 319o00 266 o00 2266o00 977 050 1020 o00 200o00 5,999 o50 
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Athletic Scholarships and Grants-in-aid For Year: 97 Term: SPRING 

~!~!------------------~£~~! 
CONF SSF BF 

UILLIAMS, ANTHONY FOOTBALL 
951.00 319 . 00 266.00 

UILLIAMS, MELVIN FOOTBALL 
951.00 319 . 00 266.00 

UILSON, CHRISTIAN FOOTBALL 
951 . 00 319 . 00 266.00 

UILSON, JOHN 
951 . 00 

FOOTBALL 
319.00 266 . 00 

UINSLOU, MICHAEL MEN'S TRACK 
951 . 00 319.00 266 . 00 

UITZENMAN, BEN BASEBALL 
401.00 319 . 00 266.00 

UOLFE, BENJAMIN L FOOTBALL 

UOODLEY, DIERDRA ATHLETIC 
951.00 319.00 266 . 00 

UORKMAN, DON M BASEBALL 

URIGHT, DAVID H ATHLETIC 
183.00 319.00 266 . 00 

YACKLEY, RICHARD MEN'S TRACK 
951.00 319 . 00 266.00 

YAMASHIRO, CATHERINE KSOFTBALL 
951.00 319 . 00 266.00 

YOUNG, ANGELA UOMEN'S TRACK 

YOUNG, FRANK 
951.00 

TOTAL 

171358 . 43 

202 . 00 266.00 

MEN'S TRACK 
319 . 00 266 . 00 

72783.00 62655 . 00 

NRF 

2266 . 00 

2266.00 

365.00 

365.00 

2266 . 00 

211259 . 46 

On Campus 
Room 

977 . 50 

977 . 50 

'377. so 

550.00 

977 . 50 

977.50 

977 . 50 

96362 . 50 

On Campus Off Campus Off Campus 
Board Room Board 

977 . 50 1020 . 00 

1020 . 00 

1020 . 00 

1020 . 00 

488.75 

488 . 75 

1020 . 00 

1020 . 00 

1020 . 00 

85339 . 50 56826 . 21 48456 . 25 

BOOKS Total 

200.00 3,733 . 50 

200.00 5,';)99 . 50 

200.00 5,999.50 

200 . 00 3,733 . 50 

1,901 . 00 

1 ,536 . 00 

2,024 . 75 

488 . 75 

768 . 00 

1,901 . 00 

200.00 5,999.50 

200.00 2,665 . 50 

200.00 3,733 . 50 

19800 . 00 824,840 . 35 



Office of Student Financial Aid 
Indiana State University 

All Fee Waivers SPRING 1997 
By Fee \.Jaiver . 

Tri County Undergrad Waiver 

Page : 1 
Date : 02/2&/97 
Name : TRUSTEES 

============================================================================================================================ 
COUNTY 

VIGO 

Out of State 

Name 

HANCOCK, JAMES DOUGLAS 

ASHBY, SARA LYNN 
ASHLEY, KELI DENISE 
BARNHART, ANN MARIE 
BEARD, JOSEPH ARTHUR 
BIEMICK, ALICIA JO 
BISHOP, PAULA KAY 
BLANKENBEKER, CHRISTOPHER DE 
BONESTEEL, SAMUEL VANCE 
BOSC, EMILY MICHELE 
BOUGHAN, JULIE LEN 
BRINKERHOFF, JOHN ROBERT 
BRINKERHOFF, ROBERT RHYAN 
CATANZARITI, SCOTT PAUL 
CONNOR, JOSHUA D 
CREECH, JEREMY JOSEPH 
DART, DONNA JOANNE 
DUKE, JACOB KURTIS 
DUNLAP, JAMES ALBERT, JR 
DUNLAP, MARTI ELLEN SHIDLER 
FELL, JAMES THEODORE 
FRITCHER, AMY RENEE 
GOSNELL, TRISHA MARIE 
HARMON, COREY MICHEAL 
HOJEM, CHRISTINA DAWN 
HUTCHINGS, LORA MARIE 
JAYNE, ERIN SUSANNE 
JENKINS, MATTHE\.J THOMAS 
KIRBY, ANDREW SHANE 
LANKSTER, STACEY DARLENE 
LASAM, ROMULO BAGGAYAN, JR 
LONGFELLOIJ, JOSEPH RAY 
MAGERS, MARY CATHERINE 
MAIL, JANELLE IRENE 
MARTIN, ALISSA ROBIN 
MATTHEWS, AMANDA JO 
MCFARLAND, THOMAS EDUARD 
MEEKS, SHAUNA DIANE 
MILLER, DARBY LYNN 
MORECRAFT, DEANNA HAROLD 
NAPIER, MICHELLE RENEE 
NICHOLSON, AMANDA SUE 

• : . 
-; ' . 

. -: ·· 

Student ID High School 

ROBINSON HIGH SCHOOL 

ROBINSON HIGH SCHOOL 
PALESTINE HIGH SCHOOL 
PARIS HIGH SCHOOL 
MARSHALL COMMUNITY HIGH SCHOOL 
PARIS HIGH SCHOOL 
PARIS HIGH SCHOOL 
MARTINSVILLE HIGH SCHOOL 
MARTINSVILLE HIGH SCHOOL 
PARIS HIGH SCHOOL 
REO HILL HIGH SCHOOL 
PARIS HIGH SCHOOL 
PARIS HIGH SCHOOL 
JACKSON HIGH SCHOOL 
EAST RICHLAND HIGH SCHOOL 
PARIS HIGH SCHOOL 
ROBINSON HIGH SCHOOL 
PARIS HIGH SCHOOL 
OBLONG TOWNSHIP HIGH SCHOOL 
ROBINSON HIGH SCHOOL 
KANSAS HIGH SCHOOL 
MARSHALL COMMUNITY HIGH SCHOOL 
NEWTON COMMUNITY HIGH SCHOOL 
ROBINSON HIGH SCHOOL 
MARSHALL COMMUNITY HIGH SCHOOL 
PARIS HIGH SCHOOL 
MARTINSVILLE HIGH SCHOOL 
ROBINSON HIGH SCHOOL 
PARIS HIGH SCHOOL 
SHILOH HIGH SCHOOL 
PALESTINE HIGH SCHOOL 
CHRISMAN HIGH SCHOOL 
PARIS HIGH SCHOOL 
MARSHALL COMMUNITY HIGH SCHOOL 
MARSHALL COMMUNITY HIGH SCHOOL 
ROBINSON HIGH SCHOOL 
CAMPBELL COUNTY COMP HIGH SCHOOL 
PARIS HIGH SCHOOL 
ROBINSON HIGH SCHOOL 
MARSHALL COMMUNITY HIGH SCHOOL 
MARTINSVILLE HIGH SCHOOL 
MARSHALL COMMUNITY HIGH SCHOOL 

City 

ROBINSON, IL 

ROBINSON, IL 
PALESTINE, IL 
PARIS, IL 
MARSHALL, I L 
PARIS, IL 
PARIS, IL 
MARTINSVILLE, IL 
MARTINSVILLE, IL 
PARIS, IL 
BRIDGEPORT, IL 
PARIS, IL 
PARIS, IL 
JACKSON, NJ 
OLNEY, IL 
PARIS, IL 
ROBINSON, IL 
PAR IS, I L 
OBLONG, I L 
ROBINSON, IL 
KANSAS, IL 
MARSHALL, I L 
NEWTON, IL 
ROBINSON, IL 
MARSHALL, IL 
PAR IS , I L 
MARTINSVILLE, IL 
ROBINSON, IL 
PAR IS, IL 
HUME, IL 
PALESTINE, IL 
CHRISMAN, IL 
PARIS, IL 
MARSHALL, IL 
MARSHALL, IL 
ROBINSON, IL 
JACKSBORO, TN 
PARIS, IL 
ROBINSON, IL 
MARSHALL, I L 
MARTINSVILLE, IL 
MARSHALL, I L 



Office- of Stude-nt Financial Aid 
Indiana State- Unive-rsity 

All Fee Waivers SPRING 1997 
By FPl' Waivt>r . 

Tri County Undergrad Waiver 

Pagt> : 
Date- : 
Name : 

2 
02/26/97 
TRUSTEES 

==================================================~=====;==================================================================== 

COUNTY· Name 

Out of State QUINN, BILLY JOE 
RASNER, STEPHANIE LYNN 
REES, MINDY MICHELLE 
SEANEY, JENNIFER SUSAN 
SILVERTHORNE, SCOTT CARL 
SINCLAIR, MICHAEL DEUAYNE 
SMITH, MICHELLE NIKOL 
SMITH, NICHOLAS KENT 
SMITLEY, MICHAEL ANTHONY 
SNYDER, CHARLES NICHOLAS 
SOLLARS, CAROL JUNE 
STEPHENS, DUSTIN LEE 
STOLZ, BRIAN ROBERT 
STUCK, EMILY MARIE 
SZIGETHY, ILONA SOPHIA 
TICHENOR, TIMOTHY AARRAN 
TRAPP, STEVEN FRANCIS 
TURNER, LORI ANN 
TURNER, NICOLE ELIZABETH 
TUTEUILER, FARRAH LYNN 
TUTTLE, ANGELA MARIE 
WALKER, CHRISTOPHER KEITH 
WEAVER, CHAD ALLEN 
WEBB, MATTHEW ROBERT 
WILLIAMS, DAVID EUGENE 
WRIGHT, LAURA SUSANNE 

Total Entering Freshml'n = 68 

Student ID · High School -----------PARIS HIGH SCHOOL 
MARSHALL COMMUNITY HIGH SCHOOL 
ROBINSON HIGH SCHOOL 
ROBINSON HIGH SCHOOL 
ROBINSON HIGH SCHOOL 
PARIS HIGH SCHOOL 
PALESTINE HIGH SCHOOL 
ROBINSON HIGH SCHOOL 
MARSHALL COMMUNITY HIGH SCHOOL 
PARIS HIGH SCHOOL 
PARIS HIGH SCHOOL 
HUTSONVILLE HIGH SCHOOL 
KANSAS HIGH SCHOOL 
PARIS HIGH SCHOOL 
OBLONG TOWNSHIP HIGH SCHOOL 
CHARLESTON HIGH SCHOOL 
PARIS HIGH SCHOOL 
MARSHALL COMMUNITY HIGH SCHOOL 
ROBINSON HIGH SCHOOL 
CASEY-WESTFIELD HIGH SCHOOL 
ROBINSON HIGH SCHOOL 
PARIS HIGH SCHOOL 
HUTSONVILLE HIGH SCHOOL 
KANSAS HIGH SCHOOL 
PARIS HIGH SCHOOL 
MARSHALL COMMUNITY H 1 GH SCHOOL 

City 

PARIS, IL 
MARSHALL, IL 
ROBINSON, IL 
ROBINSON, IL 
ROBINSON, IL 
PARIS, IL 
PALESTINE, IL 
ROBINSON, IL 
MARSHALL, IL 
PARIS, IL 
PARIS, IL 
HUTSONVILLE, IL 
KANSAS, IL 
PARIS, IL 
OBLONG, IL 
CHARLESTON, IL 
PARIS, IL 
MARSHALL, IL 
ROBINSON , IL 
CASEY, IL 
ROBINSON, IL 
PARIS, IL 
HUTSONVILLE, rL 
KANSAS, IL 
PARIS, IL 
MARSHALL, IL 

==============================================================================~============================================== 

. . ·. 



Offic~ of Student Financial Aid 
Indiana Stat~ Univ~rsity 

All Fee Waivers SPRING 1997 
By F~~ Uaiv~r . . 

ISU Academic Scholarship 

Page : 
Date : 
Nam~: 

3 
02/2G / 97 
TRUSTEES 

====================================================~=~===================~=~=~============================================== 

COUNTY 

ALLEN 

BARTHOLOMEW 

BOONE 

CARROLL 

CASS 

CLARK 

CLAY 

CLINTON 

CRAWFORD 

DEARBORN 

DEKALB 

DELAWARE 

DUBOIS 

· ELKHART 

FLOYD 

FOUNTAIN 

Name 

ROBERTSON, KEELY DAWN 

WINKLE, CHRISTINA MARIE 

HEDGE, MICCI LYNN 
RICHARDS, KEITH TREMBLE 

SISSON, KELLY RENEE 

REMLEY, JENNIFER COLLEEN 

GRAF, ALISSA JEANNINE 

ELLISON, SABRINA MICHELLE 
FISHER, SHANNON MARIE 
MARSHALL, KYNA ROSE 
MITCHELL, JULIE MICHELLE 
MORRISON, LESLEE ANN 

HICKMAN, HOLLY COLLEEN 

HAMMOND, JUSTIN CHARLES 
POE, AMBER . LYNN 

POPE, ANGELA DAWN 

FARVER, STACEY LYNN 
STORER, ADAM WAYNE 

SEALE, PHILIP NELSON 

BUSE, BILLIE SUE 
DANFORD, LARREN ALLEN 
KIRCHOFF, LORI SUE 
S!VORI, RYAN CHARLES 

BIRKY, DAVID A 
CONLEY, REBECCA ANN 
WAGNER, KIMBERLY ANN 

SCHINDLER, LAURA SUZANNE 

FOLEY, STACY MICHELLE 

Student ID High School 

WAYNE HIGH SCHOOL 

COLUMBUS EAST HIGH SCHOOL 

LEBANON HIGH SCHOOL 
LEBANON HIGH SCHOOL 

CARROLL HIGH SCHOOL 

PIONEER HIGH SCHOOL 

WILLI AM w BORDEN HIGH 

NORTHVIE\.1 HIGH SCHOOL 
NORTHVIEW HIGH SCHOOL 
NORTHVIEW HIGH SCHOOL 
NORTHVIEW HIGH SCHOOL 
NORTHVIEW HIGH SCHOOL 

CLINTON PRAIRIE HIGH 

CRAWFORD COUNTY HIGH 
CRAIJFORD COUNTY HIGH 

SCHOOL 

SCHOOL 

SCHOOL 
SCHOOL 

EAST CENTRAL HIGH SCHOOL 

DEKALB HIGH SCHOOL 
EASTSIDE HIGH SCHOOL 

MUNCIE CENTRAL HIGH SCHOOL 

SOUTHRIDGE HIGH SCHOOL 
NORTHEAST DUBOIS HI~H SCHOOL 
JASPER HIGH SCHOOL 
SOUTHRIDGE HIGH SCHOOL 

ELKHART CENTRAL HIGH SCHOOL 
ELKHART MEMORIAL HIGH SCHOOL 
CONCORD HIGH SCHOOL 

NEU ALBANY HIGH SCHOOL 

COVINGTON HIGH SCHOOL 

City 

FORT WAYNE, IN 

COLUMBUS I 1 N 

LEBANON, IN 
LEBANON, IN 

FLORA I IN 

ROYAL CENTER, IN 

BORDEN, IN 

BRAZIL, IN 
BRAZIL, IN 
BRAZIL, IN 
BRAZIL, IN 
BRAZIL, IN 

FRANKFORT, IN 

MARENGO , IN 
MARENGO, IN 

SAINT LEON, IN 

WATERLOO, IN 
BUTLER, IN 

MUNCIE, IN 

HUNTINGBURG, IN 
DUBOIS, IN 
JASPER, IN 
HUNTINGBURG, IN 

ELKHART, IN 
ELKHART, IN 
ELKHART, IN 

NEW ALBANY, IN 

COVINGTON, IN 



Office of Student Financial Aid 
Indiana Stat~ University 

All Fee Waivers SPRING 1997 
By Fee Waive-r . 

ISU Academic Scholarship 

?age : 
Date : 
Name : 

4 
02/26/97 
TRUSTEES 

=============:=========================~~===;=====~=~===~=======~====================================================~======= 

COUNTY 

FRANKLIN 

GIBSON 

HANCOCK 

HARRISON 

HENDRICKS 

HENRY 

JACKSON 

JASPER 

JEFFERSON 

JENNINGS 

JOHNSON 

KOSCIUSKO 

LAKE 

Name 

ASHER, CARLEE LYNN 

CAPEHART, JOHN RANDALL 
JENKS, LISA MARIE 
MCKINNEY, DOREEN DEE 
SCHMIDT, MANDY JO 
SIMON, COREY LEE 

CRAFT, KELLY MELISSA 
HARDIN , ANDREA SUE 

CAMPBELL, STAR HOPE 

VOLZ, MATTHEW MICHAEL 
ZWILLIN~, MICHELLE LYNN 

HAODIN, EMILY JO 

ASKINS, AARON DONALD 
DISQUE, REBECCA LYNN 
MCGREW, MINDY LEIGH 
MEGINNIS, MOLLY RENEE 
PARKES, JESSICA RILEE 

MAPLE, SHANNA NICOLE 

STONER, REBECCA SUZANNE 

SORENSON, SHASTA LYNN 
WARD, REBECCA MICHELLE 

BECHTEL, BRETT ANDREW 
BURTON, RODNEY DALE 
JONES, JENNIFER GAY 
MCANDREWS, TARA RACHEL 
SCHARBROUGH, KELLY ANN 
WATHEN, BETH ANNE 

PRESLEY, CHRISTOPHER WAYNE 

BAILEY, BRANDI LYNN 
HAGERMAN, BRIDGET COLLEEN 
LYLES, WILLIE CHARLES 

:. ·· 

Student ID High School 

... . -· =~~~- ~-
. ··.:. 

BATESVILLE HIG~ SCHOOL 

PRINCETON HIGH SCHOOL 
PRINCETON HIGH SCHOOL 
WOOD MEMORIAL HIGH SCHOOL 
PRINCETON HIGH SCHOOL 
GIBSON SOUTHERN HIGH SCHOOL 

NEW PALESTINE HIGH SCHOOL 
NEW PALESTINE HIGH SCHOOL 

SOUTH CENTRAL HIGH SCHOOL 

TRI-WEST HENDRICKS HIGH 
TRI-WEST HENDRICKS HIGH 

NEW CASTLE CHRYSLER HIGH SCHOOL 

SEYMOUR HIGH SCHOOL 
BROWNSTOWN CENTRAL HIGH SCHOOL 
SEYMOUR HIGH SCHOOL 
SEYMOUR HIGH SCHOOL 
BROWNSTOWN CENTRAL HIGH SCHOOL 

KANKAKEE VALLEY HIGH SCHOOL 

SOUTHWESTERN HIGH SCHOOL 

JENNINGS COUNTY HIGH SCHOOL 
JENNINGS COUNTY HIGH SCHOOL 

EDINBURGH HIGH SCHOOL 
EDINBURGH HIGH SCHOOL 
GREENWOOD COMMUNITY HIGH SCHOOL 
WHITELAND HIGH SCHOOL 
WHITELAND HIGH SCHOOL 
INDIAN CREEK HIGH SCHOOL 

WARSAW COMMUNITY HIGH SCHOOL 

CALUMET HIGH SCHOOL 
CRO~N POINT HIGH SCHOOL 
HORACE MANN HI~H SCHOOL 

City 

BATESVILLE, IN 

PRINCETON, IN 
PRINCETON, IN 
OAKLAND CITY, IN 
PRINCETON, IN 
FORT BRANCH, IN 

NE~ PALESTINE, IN 
NE~ PALESTINE, IN 

ELIZABETH I IN 

LIZTON, IN 
LIZTON, IN 

NE~ CASTLE, IN 

SEYMOUR, IN 
BROWNSTO~N, IN 
SEYMOUR, IN 
SEYMOUR, IN 
BRO\JNSTOWN, IN 

~HEATFIELD, IN 

HANOVER, IN 

NORTH VERNON, IN 
NORTH VERNON, IN 

EDINBURG, IN 
EDINBURG, IN 
GREEN~OOD I IN 
WHITELAND, IN 
WHITELAND, IN 
TRAFALGAR, IN 

~ARSAW, IN 

GARY I IN 
CRO~N POINT .. IN 
GARY, IN 
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Office of Student Financial Aid 
Indiana Stat~ University 

All F~~ Waivers SPRING 1997 
Bv Fee Waiver . 

ISU Ac~d~mic Scholarship 

Pag<: : 
Dat~ : 
Name : 

s 
02 / 26 / 97 
TRUSTEES 

======================================================;=================~===~==========================================:===== 

COUNTY 

LAKE 

LAPORTE 

MADISON 

MARION 

MARSHALL 

MARTIN 

MIAMI 

MONROE 

MONTGOMERY 

MORGAN 

NEUTON 

ORANGE 

OUEN 

Name 

MURFF, CHAR MONIQUE 
RODRIGUEZ, LUIS 
RUDZINSKI, KENNETH GREGORY 
SMALL, CHRISTOPHER DALE 
SMITH, DOLORES JEAN 
SNELSON, BRIAN JAMES 

CZUPRYN, JASON MICHAEL 
MOYER, KIMBERLY ELAINE 

BREEDEN, AMANDA DAUN 

BABBITT, KARl LYNN 
DAVIS, MELESHIA SPRING 
FORTUNE, TAMARA JANE 
FOSLER, JILL SUZANNE 
GRAVES, SEASON NICOLE 
NEWLAND, DENISE COLLETT 
PEEBLER, STEPHANIE ANNE 
PLAHITKO, ANNE LORRAINE 

RUUD, ADAM SEAN 

STEWART, RHONDA RENEE 

ASH, GAYLE LYN 
STALLARD, DOUGLAS UAOE 

CONDER, BETH ANN 

FISHER, LESLIE ANN 
SAYLER, JENNIFER LEE 
SMITH, STACEY LYNN 

POTTORFF, REBECCA ANN 

VAUGHAN, TRAVIS STEVEN 

COMBS, ABIGAYLE ANN 
NEWKIRK, DAREK ALAN 
SEACAT, ANDREA LYNNEL 

NEES , STACIA MICHELLE 
YOUNG, CHARLOTTE ELAINE 

Student ID High School 

HORACE MANN HIGH SCHOOL 
EAST CHICAGO CENTRAL HIGH SCHOOL 
GRIFFITH HIGH SCHOOL 
LOWELL HIGH SCHOOL 
LAKE CENTRAL HIGH SCHOOL 
MERRILLVILLE HIGH SCHOOL 

LAPORTE HIGH SCHOOL 
LAPORTE HIGH SCHOOL 

HIGHLAND HIGH SCHOOL 

PIKE HIGH SCHOOL 
ARLINGTON HIGH SCHOOL 
BEN DAVIS HIGH SCHOOL 
PERRY MERIDIAN HIGH SCHOOL 
SOUTHPORT HIGH SCHOOL 
DECATUR CENTRAL HIGH SCHOOL 
EMMERICH MANUAL HIGH SCHOOL 
FRANKLIN CENTRAL HIGH SCHOOL 

PLYMOUTH HIGH SCHOOL 

SHOALS HIGH SCHOOL 

PERU HIGH SCHOOL 
PERU HIGH SCHOOL 

BLOOMINGTON SOUTH HIGH SCHOOL 

SOUTHMONT HIGH SCHOOL 
NORTH MONTGOMERY HIGH SCHOOL 
SOUTHMONT HIGH SCHOOL 

MARTINSVILLE HIGH SCHOOL 

SOUTH NEUTON HIGH SCHOOL 

PAOLI HIGH SCHOOL 
PAOLI HIGH SCHOOL 
PAOLI HIGH SCHOOL 

CLOVERDALE HIGH SCHOOL 
OUEN VALLEY HIGH SCHOOL 

City 

GARY, IN 
EAST CHICAGO, IN 
GRIFFITH, IN 
LOU ELL, IN 
SA I NT JOHN, IN 
MERRILLVILLE, IN 

LAPORTE, IN 
LAPORTE , IN 

ANDERSON, IN 

INDIANAPOLIS, IN 
INDIANAPOLIS, IN 
INOIAN.'~POLIS, IN 
I NO I ANAPOLI S, IN 
INDIANAPOLIS, IN 
INDIANAPOLIS, IN 
INDIANAPOLIS , IN 
INDIANAPOLIS, IN 

PLYMOUTH, IN 

SHOALS, IN 

PERU, IN 
PERU, IN 

BLOOMINGTON, IN 

CRAUFRDSV ILLE, IN 
CRAUFRDSVILLE, IN 
CRAWFROSVILLE, !N 

MARTINSVILLE, IN 

KENTLAND, IN 

PAOLI, IN 
PAOLI, IN 
PAOLI, IN 

CLOVERDALE, IN 
SPENCER, IN 



Office of Student Financial Aid 
Indiana State University 

All Fee Waivers SPRING 1997 
By Fe-e Waiver . 

ISU Academic Scholarship 

Page : 
Date : 
Name: 

G 
02/26/97 
TRUSTEES 

======================================================~===~================================================================== 

COUNTY 

PARKE 

PERRY 

PIKE 

PUTNAM 

RIPLEY 

SCOTT 

SHELBY 

ST JOSEPH 

STARKE 

SULLIVAN 

TIPPECANOE 

VERMILLION 

VIGO 

Name 

PEACOCK, LESLIE DON 

COURTNEY, AMBERLYN RAE 
KElLMAN, STEPHANIE LYNN 
MALONE, SARAH BETH 

WILLIS, AMANDA ELAINE 

BRANAM, VENICE ELLEN 
KIRBY, KAREN FAYE 
ROWLAND, LYNETTE LYNN 

MILLS, LORI ANN 

HUNTER, MATTHEW KEITH 
WARMAN, STEVEN KIRTLEY 

ASH, JESSICA PAIGE 
ROUSE, RYAN WILLIAM 
SETHMAN, DENISE 

COLANESE, JENNIFER ANN 
KEPPLER, KEVIN ANDREU 

WALTON, JENNIFER LEE 

CAMDEN, HEATHER D 
HALL, ANTHONY CAIN 
HILL, LORI ANN HALL 
MCKINLEY, CARLY ANN 
NEFF, ARIC JOSEPH 
STRINGER, BRENT MATTHEW 

MAXSON, CALLIE JO 

HUX, VIKKIE LYNN 
RUSSELL, DARLA MICHELLE 

DE LONG, MELISSA MARGARET 
DESHONG, COLLEEN MARIE 
DRA~ON, DESIREE DEE 
GOLDBORT, RAECHEL ELIZABETH 
PRUNER, HEATHER ANNE 

Student ID High School 

· . . 

RIVERTON PARKE HIGH SCHOOL 

TELL CITY HIGH SCHOOL 
TELL CITY HIGH SCHOOL 
TELL CITY HIGH SCHOOL 

PIKE CENTRAL HIGH SCHOOL 

.SOUTH PUTNAM HIGH SCHOOL 
SOUTH PUTNAr-1 HIGH SCHOOL 
SOUTH PUTNAM HIGH SCHOOL 

SOUTH RIPLEY HIGH SCHOOL 

AUSTIN HIGH SCHOOL 
SCOTTSBURG HIGH SCHOOL 

WALDRON HIGH SCHOOL 
MORRISTOWN HIGH SCHOOL 
SHELBYVILLE HIGH SCHOOL 

LA VILLE H!GH SCHOOL 
WASHINGTON HIGH SCHOOL 

KNOX HIGH SCHOOL 

UNION HIGH SCHOOL 
NORTH CENTRAL HIGH SCHOOL 
NORTH CENTRAL HIGH SCHOOL 
SULLIVAN HIGH SCHOOL 
UNION HIGH SCHOOL 
UNION HIGH SCHOOL 

MCCUTCHEON HIGH SCHOOL 

SOUTH VERMILLION HIGH SCHOOL 
SOUTH VERMILLION HIGH SCHOOL 

TERRE HAUTE NORTH VIGO HIGH 
TERRE HAUTE SOUTH VIGO HIGH 
TERRE HAUTE SOUTH VIGO HIGH 
TERRE HAUTE SOUTH VIGO HIGH 
TERRE HAUTE SOUTH VIGO HIGH 

City 

MONTEZUMA I IN 

TELL CITY I IN 
TELL CITY, IN 
TELL CITY, IN 

PETERSBURG, IN 

GREENCASTLE, IN 
GREENCASTLE I IN 
GREENCASTLE, IN 

VERSAILLES, IN 

AUSTIN, IN 
SCOTTSBURG, IN 

WALDRON , IN 
MORRISTO\JN, IN 
SHELBYVILLE, IN 

LAKEVILLE, IN 
SOUTH BEND, IN 

KNOX, IN 

DUGGER, IN 
FARMERSBURG, l N 
FARMERSBURG, IN 
SULLIVAN, IN 
DUGGER, IN 
DUGGER I IN 

LAFAYETTE I IN 

CLINTON, IN 
CLINTON, IN 

TERRE HAUTE I IN 
TERRE HAUTE, IN 
TERRE HAUTE I IN 
TERRE HAUTE I IN 
TERRE HAUTE, IN 

·.: ... . -

' . : -~· ·~ . . -

. . :. : 



Offic~ of Stud~nt Financial Aid 
Indiana State University 

All Fe~ ~aivers SPRING 1997 
By F~e ~aiver. 

ISU Academic Schol~rship 

Page: 7 
Oat e : 02/26/97 
Name : TRUSTEES 

==============:=================================~============================================================================ 

COUNTY . 

VIGO 

IJASHINGTON 

Name 

SCOTT, SANFORD EUGENE, JR 
SHEPARD, REBECCA ANNE 
THURSTON, ROXANNE 
TSAI, THOMAS S 
~ILSON, KYLE RICHARD 

· ~RIGHT, STACIE MICHELLE 

CAMPBELL, JENNIFER NICHOLE 

~ELLS GERBER, MITCHELL JOE 

IJHITE BRUMMETT, SEAN MATTHEIJ 
GEORGE, JENNIFER ANN 
HENDERSON, PHILIP CARL 

Out of State AMES, MICHAEL JUSTIN 
BARNHART, ANN MARIE 
BISHOP, CECELIA LAVERN 
BRINKERHOFF, JOHN ROBERT 
HOJEM, CHRISTINA DA~N 
HUTCHINGS, LORA MARIE 
KLUSMANN, KELLY ANNE 
MARTIN, ALISSA ROBIN 
REAM, MELISSA CHRISTINE 
REES, MINDY MICHELLE 
RILEY, MICHELLE LYNN 
SCHELL, LORI ANN 
SMITH, MICHELLE RENAE 
STRINGHAM, MELLISSA HOPE 
STUCK, EMILY MARIE 
TURNER, LORI ANN 
VOLKERS , ANASTASIA ROSE 
WALKER, CHRISTOPHER KEITH 
~RIGHT, LAURA SUSANNE 
ZIPPRICH, REBECCA JEAN 

Total Entering Freshmen ~ 143 

Student ID High School -----------
~EST VIGO HIGH SCHOOL 
TERRE HAUTE SOUTH VIGO HIGH 
TERRE HAUTE NORTH VIGO HIGH 
TERRE HAUTE SOUTH VIGO HIGH 
TERRE HAUTE SOUTH VIGO HIGH 
HANAU AMERICAN HIGH SCHOOL 

CHURCH OF GOD CHRISTIAN ACADEMY 

BLUFFTON HIGH SCHOOL 

FRONTIER HIGH SCHOOL 
FRONTIER HIGH SCHOOL 
T~IN LAKES HIGH SCHOOL 

MOELLER HIGH SCHOOL 
PARIS HIGH SCHOOL 
JENNING SENIOR HIGH SCHOOL 
PARIS H!GH SCHOOL 
MARSHALL COMMUNITY HIGH SCHOOL 
PARIS HIGH SCHOOL 
TALLMADGE HIGH SCHOOL 
MARSHALL COMMUNITY HIGH SCHOOL 
~ILMOT UNION HIGH SCHOOL 
ROBINSON HIGH SCHOOL 
COLUMBIA HIGH SCHOOL 
EDWARDSVILLE SENIOR HIGH SCHOOL 
~INDSOR HIGH SCHOOL 
HICKMAN HIGH SCHOOL 
PARIS HIGH SCHOOL 
MARSHALL COMMUNITY HIGH SCHOOL 
RUSHVILLE HIGH SCHOOL 
PARIS HIGH SCHOOL 
MARSHALL COMMUNITY HIGH SCHOOL 
RICH TOIJNSHIP HIGH SCHOOL EAST 

city 

1J TERRE HAUTE, IN 
TERRE HAUTE, IN 
TERRE HAUTE I IN 
TERRE HAUTE I IN 
TERRE HAUTE, IN 
APO, AE 

SALEM I IN 

BLUFFTON I IN 

CHALMERS I IN 
CHALMERS, IN 
MONT I CELLO I IN 

CINCINNATI, OH 
PARIS, IL 
JENNINI;;S, MO 
PARIS, IL 
MARSHALL I IL 
PARIS, IL 
TALLMADI;;E, OH 
MARSHALL I I L 
~ILMOT, IJI 
ROBINSON, IL 
COLUMBIA, PA 
EDWARDSVILLE, IL 
I.Jl NDSOR I I L 
COLUMBIA, MO 
PARIS, IL 
MARSHALL I I L 
RUSHVILLE, IL 
PARIS, IL 
MARSHALL, IL 
PARK FOREST I IL 

============================================~===========~==================================================================== 
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Off1c~ of Stud~nt Financial Aid 
Indiana Stat~ Univ~rsity 

All F~~ Uaiv~rs SPRING 1997 
By Fe~ WaivE-r . 

Child of D1sabl~d VetE-ran Waiv~r 

Pao~ : 
Dai~ : 
Nam~ : 

8 
02/2&/97 
TRUSTEES 

=====:====~==:====~·==============================~== :~=========================:=~==~==========~============================== 

COUNTY 

BARTHOLOME\.1 

CASS 

CLAY 

DUBOIS 

ELKHART 

GREENE 

HENDRICKS 

JOHNSON 

KNOX 

LAKE 

LAWRENCE 

MARION 

MIAMI 

MORGAN 

NE\.ITON 

Name 

MCKINNEY, ANGELA CRISTINE 
WEAVER, NICOLE SUZANNE 

LAMERE, DAPHNE NICOLE 

ALEXANDER, KELLY LEE 

CLARK, SCOTT JOSEPH 

\.IILLIAMS, VALERIE YVONNE 

DEISCHER, HEIDI 
SEAGLE, SASHA RAE 

RABER, JEFFERSON DALE 

HAMPTON, LORI BETH 
HORAN, SEAN PATRICK 

DUPIRE, MARIE LOUISE 
YOCHUM, NICOLE MARIE 

EVORIK, JEFFREY JOHN 
MILLER, LEANNE 

SHORTRIDGE, ANDREA DAWN 

CASH, DAVYD HENRE 
COX, ANTHONY JAMES 
GEOGHAGAN, DE\.JAYNE EARL 
ROBERTSON, VIKKI CAMILLE 
TYLER, TRICIA MCELROY 

MARKS, KRISTOPHER JAMIE 

BOYD, ERIC HUGO 
MASON, ANGELA MARIE 
MORGAN, JOSHUA ANDRE\./ 
POOL, JOSHUA DANIEL 

MCFARLANE, HEATHER MELISSA 
NELSON, JAMIE LYNN 

Stud~nt ID High School 

COLUMBUS EAST HIGH SCHOOL 

LOGANSPORT HIGH SCHOOL 

NORTHVIE\.1 HIGH SCHOOL 

JASPER HIGH SCHOOL 

ELKHART MEMORIAL HIGH SCHOOL 

LINTON-STOCKTON HIGH SCHOOL 
BLOOMFIELD HIGH SCHOOL 

SOUTHWEST GUILFORD HIGH SCHOOL 

CENTER GROVE HIGH SCHOOL 
GREEN\.IOOD COMMUNITY HIGH SCHOOL 

NORTH KNOX HIGH SCHOOL 
SOUTH KNOX HIGH SCHOOL 

CROWN POINT HIGH SCHOOL 
CALUMET HIGH SCHOOL 

MITCHELL HIGH SCHOOL 

BEN DAVIS HIGH SCHOOL 
DECATUR CENTRAL HIGH SCHOOL 
SOUTHPORT HIGH SCHOOL 
NORTH CENTRAL HIGH SCHOOL 
HAMILTON SOUTHEASTERN HIGH 

PERU HIGH SCHOOL 

MARTINSVILLE HIGH SCHOOL 
MOORESVILLE HIGH SCHOOL 
MOORESVILLE HIGH SCHOOL 
MONROVIA HIGH SCHOOL 

SOUTH NEUTON HIGH SCHOOL 
.NORTH NEUTON HIGH SCHOOL 

city 

COLUMBUS I IN 

LOGANSPORT I IN 

BRAZIL, IN 

JASPER, IN 

ELKHART I 1 N 

LiNTON, IN 
BLOOMFIELD I IN 

HIGH POINT, NC 

GREEN\.IOOD I IN 
GREENWOOD I IN 

BICKNELL, IN 
VINCENNES I lN 

CROWN POINT , IN 
GARY, IN 

MITCHELL, IN 

INDIANAPOLIS, IN 
INDIANAPOLIS, IN 
INDIANAPOLIS, IN 
INDIANAPOLIS, IN 
FISHERS, IN 

PERU, IN 

MARTINSVILLE, IN 
MOORESVILLE I IN 
MOORESVILLE, IN 
MONROVIA, IN 

KENTLAND I IN 
MOROCCO, IN 



Offic~ of Student Financial Aid 
Indiana State University 

All Fee Waivers SPRING 1997 
By Fee Waiver . 

Child of D1sabled Veteran Waiver 

Paoe: 
Oat e : 
Name: 

9 
02/25/97 
TRUSTEES 

================================================~=:================================================~========================== 

COUNTY . 

0\.JEN 

PARKE 

PORTER 

POSEY 

PUTNAM 

ST JOSEPH 

VERMILLION 

VIGO 

Name 

BRANHAM, STEPHEN MICHAEL 
MILLIGAN, JENNY L 

LESCHORN, WILLIAM TERRENCE 

PLUNKETT, JULIA ELIZABETH 
\.JILL, SANDRA J 

TOELLE, ROBERT ALAN 

FELDKAMP, MARK DOUGLAS 

HENDRICKS, SEASON MARIE 

WILSON, DANIEL E 

ANDREWS, CHAD ALLEN 
BRADBURY, I.JILLIAM LEON 
CRABB, MOLLY JANE 
CRIS\.JELL, KELLY GAY 
CZANDERNA, TED ALAN 
PIERCE, RYAN EDWARD 
RABER, NICOLE CHRISTINE 
RICHARDVILLE, MARCIA J CAROl 

Total Entering Freshmen = 45 

Student ID High School -----------OWEN VALLEY HIGH SCHOOL 
CLOVERDALE HIGH SCHOOL 

ROCKVILLE HIGH SCHOOL 

PORTAGE HIGH SCHOOL 

MOUNT VERNON HIGH SCHOOL 

CLOVERDALE HIGH SCHOOL 

JOHN GLENN HIGH SCHOOL 

SOUTH VERMILLION HIGH SCHOOL 

TERRE HAUTE NORTH VIGO HIGH 
TERRE HAUTE SOUTH VIGO HIGH 
WEST VIGO HIGH SCHOOL 
TERRE HAUTE SOUTH VIGO HIGH 
NEW PRAIRIE HIGH SCHOOL 
TERRE HAUTE SOUTH VIGO HIGH 
SOUTHI.JEST GUILFORD HIGH SCHOOL 
LINCOLN HIGH SCHOOL 

city 

SPENCER, IN 
CLOVERDALE, IN 

ROCKVILLE, IN 

PORTAGE, IN 

MOUNT VERNON, IN 

CLOVERDALE, IN 

WALKERTON, IN 

CLINTON, IN 

TERRE HAUTE, IN 
TERRE HAUTE, IN 
W TERRE HAUTE, IN 
TERRE HAUTE, IN 
NEW CARLISLE, IN 
TERRE HAUTE, IN 
HIGH POINT, NC 
VINCENNES, IN 

================================:===================~===================~=====================~========================:===== 



Office of Student Financial Aid 
Indiana State University 

All Fee Uaivers SPRING 1997 
By Fee Waiver . 

Warren M. Anderson Scholarship 

Page 
Date 
Name 

1 0 
02/26 / 97 
TRUSTEES 

==•==c==~==~====~=============================================================:============================================== 

COUNTY 

LAKE 

MARION 

PUTNAM 

VANDER BURGH 

Name 

DANIELS, AKIYAH LASHELL 

BREEDING, TIFFANI MICHELLE 
CRENSHAU, JANICA SENALE 
GUTHRIE, TIHESHA DENISE-LANA 

KANTILAL, BIJAL 

GIVENS, AISHA KEFI 

Total Entering Freshmen = 6 

Student ID High School 

UEST SIDE HIGH SCHOOL 

ARLINGTON HIGH SCHOOL 
UARREN CENTRAL HIGH SCHOOL 
ARLINGTON HIGH SCHOOL 

GREENCASTLE HIGH SCHOOL 

NORTH HIGH SCHOOL 

c 1 t ,y 

GARY, IN 

INDIANAPOLIS, IN 
INDIANAPOLIS , IN 
INDIANAPOLIS, IN 

GREENCASTLE I IN 

EVANSVILLE, IN 

===========~=================================~==== :~~~===~=================~===~==========================================~=== 
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Office of Student Financial Aid 
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All Fee Waivers SPRING 1997 
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Transfer Scholarship 

Page 
Date 
Name 

11 
02/26/97 
TRUSTEES 

z===========================================================================~================~=============================== 

COUNTY 

GIBSON 

GREENE 

KNOX 

MARTIN 

Out of State 

Name 

SHANKS, KENDALL ANN 

HOLTSCLAU, CINDY MICHELE 

BLOEBAUM, MELISSA DAUN 
WINEMILLER, CARLA JEAN 

DAVIS, JASON MARION 

BROUN, VERONICA ERIN 

Total Entering Freshmen = 

Student ID High School 

KILLEEN HIGH SCHOOL 

BLOOMFIELD HIGH SCHOOL 

NORTH KNOX HIGH SCHOOL 
LINCOLN HIGH SCHOOL 

LOOGOOTEE HIGH SCHOOL 

LAWRENCEVILLE HIGH SCHOOL 

city 

KILLEEN, TX 

BLOOMFIELD I IN 

BICKNELL, IN 
VINCENNES, IN 

LOOGOOTEE, IN 

LAWRENCEVILLE, IL 

====================================================~=~=~=~=~=========~=~=====~=============~================================ 



Office of Student Financial Aid 
Indiana State University 

All Fee Waivers SPRING 1997 
By Fee Waiver . 

Deans Scholarship 

Pag~ : 
Date : 
Name : 

12 
02/26/97 
TRUSTEES 

========================~=====================================================~============================================== 

COUNTY 

ALLEN 

BLACKFORD 

BOONE 

CLARK 

CLAY 

CLINTON 

CRAI.IFORD 

DUBOIS 

ELKHART 

FOUNTAIN 

GRANT 

GREENE 

HARRISON 

HENDRICKS 

HO\JARD 

JACKSON 

JAY 

.JOHNSON 

LA GRANGE 

Name 

STALL, KELLEY LYNN 

CLEM, KYNNA GI.IENDOLYN 

THOMPSON, SARA BETH 

DAVENPORT, GRETCHEN ANN 

SNEATH, AUTUMN RYLENE 

MCCOLLEY, RUSH EDI.IARD 

SMITH, LACEY JANE 

BRITTAIN, TODD AARON 
DURCHOLZ, RENAE ELIZABETH 
MARTIN, VALERIE RENE 

URYGA, CHRISTOPHER JASON 

WILSON, SALLY JOANN 

FISH, SARAH JANE 

ATKINS, SALLY ELIZABETH 

BABCOCK, !.liLLIAN ELLIOTT 

COKER, DEANNA LYNN 
SOCARRAZ, LEAH MARIE 

MCMAHAN, AMY JEAN 

EAST, CRAIG ANDREI.! 
NOWLING, MONICA MARIE 

WILSON, LISA R 

BONSETT, BELINDA RAE 
CARGAL, KAREN LYNN 
FRIEND, ALYSSA ERIN 

TOWNSEND, MATTHEW CLARK 

Student ID High School 

CARROLL HIGH SCHOOL 

BLACKFORD HIGH SCHOOL 

LEBANON HIGH SCHOOL 

CHARLESTOWN HlGH SCHOOL 

NORTHVIEW HIGH SCHOOL 

FRANKFORT HIGH SCHOOL 

CRAWFORD COUNTY HIGH SCHOOL 

FOREST PARK HIGH SCHOOL 
JASPER HIGH SCHOOL 
JASPER HIGH SCHOOL 

ELKHART MEMORIAL HIGH SCHOOL 

COVINGTON HIGH SCHOOL 

EASTBROOK HIGH SCHOOL 

EASTERN HIGH SCHOOL 

SOUTH CENTRAL HIGH SCHOOL 

PLAINFIELD HIGH SCHOOL 
BROWNSBURG HIGH SCHOOL 

KOKOMO HIGH SCHOOL 

SEYMOUR HIGH SCHOOL 
SEYMOUR HIGH SCHOOL 

JAY COUNTY HIGH SCHOOL 

FRANKLIN COMMUNITY HIGH SCHOOL 
GREENWOOD COMMUNITY HIGH SCHOOL 
FRANKLIN COMMUNITY HIGH SCHOOL 

WESTVIEW HlGH SCHOOL 

City 

FORT \JAYNE, IN 

HARTFORD C!TY, IN 

LEBANON, IN 

CHARLESTOWN, IN 

BRAZIL, IN 

FRANKFORT, IN 

MARENGO, IN 

FERDINAND, IN 
JASPER, IN 
JASPER, IN 

ELKHART, IN 

COVINGTON, IN 

MARION, IN 

BLOOMFIELD, IN 

ELIZABETH, IN 

PLAINFIELD, IN 
BROWNSBURG, IN 

KOKOMO, IN 

SEYMOUR, !N 
SEYMOUR, IN 

PORTLAND, IN 

FRANKLIN, IN 
GREENWOOD, IN 
FRANKL! N, IN 

TOPEKA, IN 



Office of Student Financial Aid 
Indiana State University 

All Fee Uaivers SPRING 1997 
By Fee Uaiver . 

Deans Scholarship 

Page : 
Date : 
Name: 

13 
02/26/97 
TRUSTEES 

=============~======================================:===================================================~=~======:=========== 

COUNTY 

LAKE 

~AURENCE 

MARION 

MONROE 

NE\.JTON 

ORANGE 

PARKE 

PERRY 

PORTER 

PUTNAM 

RIPLEY 

RUSH 

SHELBY 

SPENCER 

ST JOSEPH 

STARKE 

.PULLIVAN 

Name 

DEMARIS, SARAH LOUISE 
KUKULA, HEATHER ANNE 
TRIPPE, JENNIFER LYNN 

BAKER, CHRISTINA FAYE 
SAUERHEBER, SHELBY BROOKE 

KUNKLE, ERICA FAY 
PENDER, SALLY KATHLEEN 

MITCHELL, ELIZABETH LYNN 

BOLDMAN, APRIL LYNN 

BENEFIEL, CRISSY DAUN 

GAYNOR, MELISSA SUE 

DAMIN, ANDREU ERIC 

DYNIEUSKI, BRADLEY EUGENE 

GARNER, JENNIFER GAYLE 
MCCULLOUGH, JAMES SHANNON 

MEISBERGER, DEANNA RAE 

UEISS, JOSEPH ALAN 

CHANDLER, ANDREU PATRICK 

NEUKIRK, JACOB ALLEN 

ROBISON, TRACY MICHELE 

ARNDT, CLAYTON MICHAEL 

BROUN, KIMBERLY DAUN 
EARLEUINE, STACEY DIANE 
GOLDMAN, CHAD MICHAEL 
IVERS, MISTI ERICA 
RANSFORD, JEFFREY DAVID 

Student ID High School 

HIGHLAND HIGH SCHOOL 
MORTON SENIOR HIGH SCHOOL 
LOWELL HIGH SCHOOL 

BEDFORD NORTH LAURENCE HIGH 
MITCHELL HIGH SCHOOL 

BEN DAVIS HIGH SCHOOL 
SCECINA MEMORIAL HIGH SCHOOL 

BLOOMINGTON SOUTH HIGH SCHOOL 

SOUTH NEWTON HIGH SCHOOL 

PAOLI HIGH SCHOOL 

ROCKVILLE HIGH SCHOOL 

TELL CITY HIGH SCHOOL 

HEBRON HIGH SCHOOL 

GREENCASTLE HIGH SCHOOL 
NORTH PUTNAM HIGH SCHOOL 

SOUTH RIPLEY HIGH SCHOOL 

MORTON MEMORIAL HIGH SCHOOL 

WALDRON HIGH SCHOOL 

SOUTH SPENCER HIGH SCHOOL 

JOHN ADAMS HIGH SCHOOL 

KNOX HIGH SCHOOL 

NORTH CENTRAL HIGH SCHOOL 
SULLIVAN HIGH SCHOOL 
UNION HIGH SCHOOL 
SULLIVAN HIGH SCHOOL 
NORTH CENTRAL HIGH SCHOOL 

city 

HIGHLAND, IN 
HAMMOND, IN 
LOUELL I IN 

BEDFORD I IN 
MIT CHELL , IN 

INDIANAPOLIS, IN 
INDIANAPOLIS, IN 

BLOOMINGTON, IN 

KENTLAND, IN 

PAOLI, IN 

ROCKVILLE, IN 

TELL CITY, IN 

HEBRON, IN 

GREENCASTLE, IN 
ROACHDALE, IN 

VERSAILLES, IN 

KNICOHTSTOUN, IN 

UALDRON, IN 

ROCKPORT, IN 

SOUTH BEND, IN 

KNOX, IN 

FARMERSBURG, IN 
SULLIVAN , IN 
DUGGER, IN 
SULLIVAN, IN 
FARMERSBURG, IN 



Offic~ of Student Financial Aid 
Indiana State University 

All Fe& ~aivers SPRING 1997 
By Fee ~aiver . 

Deans Scholarship 

Page : 14 
Dato? : 02/26/97 
Name : TRUSTEES 

~===~=========================~=====z===================~==================================================================== 

COUNTY 

VANDER BURGH 

VERMILLION 

VIGO 

Name 

SCHNEIDER, FRANCES MICHELLE 

scI OLDO I JOHN ANTHONY I I I 

CAMPBELL, JACOB ED~ARD 
OO~ELL, TESSIE SUE 
KAUFFMAN, KRISTEN ELIZABETH 
LA~SON, PAMELA SUE 
MELIS, JEREMY MICHAEL 
SABAINI, ANGELA THERESE 

~AYNE DEES, DIANE MICHELLE 
RAILSBACK, KATHRYN ANN 

Out of State FELL, JAMES THEODORE 
GERTH, ANDREW MICHAEL 
JONES , SCOTT MICHAEL 
RASNER, STEPHANIE LYNN 

Total Entering Freshmen = 63 

Student ID High School -----------NORTH HIGH SCHOOL 

SOUTH VERMILLION HIGH SCHOOL 

TERRE HAUTE NORTH V!GO HIGH 
~EST VIGO HIGH SCHOOL 
TERRE HAUTE NORTH VIGO HIGH 
TERRE HAUTE SOUTH VIGO HIGH 
TERRE HAUTE NORTH VIGO HIGH 
TERRE HAUTE NORTH VlGO HIGH 

NORTHEASTERN HIGH SCHOOL 
NORTHEASTERN HIGH SCHOOL 

KANSAS HIGH SCHOOL 
SCOTLAND COUNTY R-I HIGH SCHOOL 
GRANITE CITY HIGH SCHOOL 
MARSHALL COMMUNITY HIGH SCHOOL 

City 

EVANSVILLE, IN 

CLINTON, IN 

TERRE HAUTE , IN 
~ TERRE HAUTE, IN 
TERRE HAUTE, IN 
TERRE HAUTE I IN 
TERRE HAUTE I IN 
TERRE HAUTE, IN 

FOUNTAIN CITY, IN 
FOUNTAIN CITY, IN 

KANSAS, IL 
MEMPHIS, MO 
GRANITE CITY, IL 
MARSHALL, IL 

======================================================~=================================================================~==== 



Office of Stud~nt Financial Aid 
Indiana Stat~ Univ~rsity 

All Fee Uaiv~rs SPRING 1997 
By Fe'!!' Uaiver. 

Creative and Perform~ng Arts Sch 

Pag~ : 
Date : 
Name: 

1 s 
02/2G/?7 
TRUSTEES 

·=======================================~==================================================================================== 

COUNTY 

CLINTON 

DUBOIS 

FOUNTAIN 

GIBSON 

HENDRICKS 

HUNTINGTON 

JAY 

KNOX 

KOSCIUSKO 

LAKE 

MARION 

MARSHALL 

MONTGOMERY 

PUTNAM 

ST JOSEPH 

TIPPECANOE 

VANDER BURGH 

VERMILLION 

VIGO 

N.a.me 

PAGE, TAMARA ANN 

FELTNER, MARlA THERESE 

OHELO, KAMALUONALANI KAUAIPU 

EMMERT, JAY MICHAEL 

BOHLER, JASON ELLIS 

ROLLINS, JEREMY DALE 

CASTER, EMILY KRISTEN 

CATES, BRENDA ANN BIGGS 
LANE, LAURA LEE 

UARREN, CHRISTINA JILL 

NAPOLI, SARAH ANNE 

FREEMAN, KELLI RENE 
HOUSTON, JASON JOSEPH 
SEBREE, LETISHA RENEE 

MORGAN, BENJAMIN J 

COOPER, ANNIE BARRY 
MILLER, RACHEL ANNE 

HILBURN, JENNIFER SUE 

SCHMELTZ, RYAN DAVID 

PURATH, NATHAN 

BARBEE, BRANDON MARSHALL 

KERSEY, JOSHUA JAMES 

BEESE, STEPHEN MICHAEL 
BLACK, HEATHER JEAN 

.; 

. ·. ·.' 
• . . 1·!"- .. 

Student ID High School 

MCCUTCHEON HIGH SCHOOL 

JASPER HIGH SCHOOL 

COVINGTON HIGH SCHOOL 

GIBSON SOUTHERN HIGH SCHOOL 

DANVILLE HIGH SCHOOL 

HUNTINGTON NORTH HIGH SCHOOL 

JAY COUNTY HIGH SCHOOL 

LINCOLN HIGH SCHOOL 
LINCOLN HIGH SCHOOL 

UARSAU COMMUNITY HIGH SCHOOL 

MORTON SENIOR HIGH SCHOOL 

PERRY MERIDIAN HIGH SCHOOL 
SEN DAVIS HIGH SCHOOL 
NORTH HIGH SCHOOL 

JOHN GLENN HIGH SCHOOL 

CRAWFORDSVILLE HIGH SCHOOL 
SOUTHMONT HIGH SCHOOL 

NORTH PUTNAM HIGH SCHOOL 

JOHN GLENN HIGH SCHOOL 

HARRISON HIGH SCHOOL 

UM HENRY HARRISON HIGH SCHOOL 

SOUTH VERMILLION HIGH SCHOOL 

DANVILLE HIGH SCHOOL 
TERRE HAUTE NORTH VIGO HIGH 

City 

LAFAYETTE I IN 

JASPER, IN 

COVINGTON, IN 

FORT BRANCH I IN 

DANVILLE, IN 

HUNTINGTON I IN 

PORTLAND, IN 

VINCENNES, IN 
VINCENNES, IN 

UARSAU, IN 

HAMMOND I IN 

INDIANAPOLIS, IN 
INDIANAPOLIS, IN 
DAVENPORT I IA 

UALKERTON I IN 

CRAUFRDSVILLE , IN 
CRAUFRDSVILLE, IN 

ROACHDALE, IN 

UALKERTON, IN 

1J LAFAYETTE, IN 

EVANSVILLE I IN 

CLINTON, IN 

DANVILLE, IL 
TERRE HAUTE I IN 



Office of Student Financial Aid 
Indiana State University 

All Fee ~aivers SPRING 1997 
By Fee ~aiver . 

Creative and Performing Arts Sch 

Page : 
Date : 
Name: 

16 
02/26/97 
TRUSTEES 

~===================================================:======================================================================== 

COUNTY 

~ARRICK 

Out of State 

Name 

THOMPSON, ANGELA DA~N 

HARRIS, ~ILLIAM BRIAN 
HERKO~SKI, LORI ANN 

Total Entering Freshmen = 27 

Student ID High School 

CASTLE HIGH SCHOOL 

~EST HALL HIGH SCHOOL 
FRANKLIN HIGH SCHOOL 

City 

NE~BURGH, IN 

OAK~OOD, GA 
FRANKL! N I ~I 

=====a========================================================================;~~=========~===~============================== 

Total on Report 358 



CONTRACT 

SECTION I 
Exhibit B 
March 7, 1997 

This agreement is entered into at Terre Haute, Indiana as of December 17, 1996, by Indiana State 
University, hereinafter called the University, and the North Central Association Commission on 
Schools, hereinafter called the Commission on Schools. Whereas the University is capable of 
providing resources for school accreditation and evaluation services to schools in the state and 
whereas the University and the Commission on Schools desire to enter into an agreement 
pursuant to the aims and objectives of the North Central Association as co-sponsors of a 
Commission on Schools' State Committee and state office: 

Section 1 : Duration 

This agreement shall be effective July 1, 1997, and continue in force for five years. It may be 
terminated at any time by mutual written agreement or by one party giving the other party 24 
months written notice prior to July 1 of the academic year for which the memorandum is 
applicable. 

Section 2: Consideration 

In consideration of the resources made available by the University, the Commission agrees to 
support the State Committee and state office through subvention derived from the annual 
membership dues and conferences, interest and miscellaneous income. Each annual budget will 
be prepared and supported through the agreement of the University, State Committee, and the 
Commission on Schools. 

Section 3: Co-Sponsor's Obligations 

A. During the 1997-98 year it is agreed that the University will support the NCA State 
Committee and state office through contributions of the following human and material 
resources : 

1. Financial support for office supplies and other expenses that should approximate, 
at a minimum, the financial support provided in 1996-97. 

2. Faculty support in the form of a part-time associate director or associate directors. 

3. Office space and utilities. 

4. The assistance of graduate fellows or assistants. 



B. The Office of the State Director will be housed at Indiana State University. The 
University will have the authority to appoint and renew the appointment of the Director 
with the approval of the Executive Director of the Commission on Schools and the State 
Committee. If the position of State Director becomes vacant during the period of this 
agreement, the selection of a replacement will be made after recommendations are 
received from a screening committee composed of equal representation from the State 
Committee and the University. All other staff in the state office will be appointed by the 
University on recommendation of the Director. 

C. The University agrees to administer, in consort with the Indiana NCA State Committee, 
evaluation programs in the state as set forth in the Commission's Rules of Procedure as 
the responsibility of State Committees and state offices, through the provision of the 
above listed resources. 

For the University: For the Commission on Schools: 

By By 

· Title Title 

Date Date 

By 

Title 

Date 
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AGREEMENT, made and entered into this 5th day of February 19 9 7 by and between 
Indiana State Universi1(~chool") and HEALTHSOUTH Corporation, as agent for its affiiiates and 
subsidiaries which operate healthcare and rehabilitation facilities on a nationwide basis ("HEAL THSOUTI-1"). 

Recitals: 

HEAL THSOUTH operates a national network of healthcare facilities in several locations in the United 
States. The School offers its students a degree program in the field of medical, rehabilitative, or clinical care and 
treatment. As part of such degree program, the School desires for its students to have the ability to participate in 
clinical and technical rotations in patient-care settings in HEAL THSOUTH facilities. A current listing of 
HEAL THSOUTH's facilities is available at HEAL THSOUTH's corporate offices in Birmingham, Alabama. It is 
agreed by the parties to be of mutual interest and advantage for selected students of the School (the "Students") to be 
provided clinical education experiences at a HEAL THSOUTH facility. The HEAL THSOUTH facility at which a 
Student is affiliated under this Agreement is referred to as the "Facility". The clinical education program at the 
participating Facility is referred to in this Agreement as the "Program". 

Accordingly, for and in consideration of the mutual covenants, it is further agreed by the aforesaid parties 
that: 

I. Affiliation Procedure. The Student Clinical Program Manager in the Human Resources 
department at HEAL THSOUTH's corporate office in Birmingham, Alabama will act as liaison for each Facility's 
duties under this Agreement as agent for each Facility. If the School desires to place a Student in a F~cility, the 
School may contact that Facility directly, or may call the Student Clinical Program Manager at (205) 967-7116, 
Two Perimeter Park South, Suite 224W, Birmingham, Alabama 35243, to get the location, name, contact and any 
other information for a Facility. The School will then contact the Facility directly and the School and the Facility 
will work out the details of the Program for each Student. A particular Facility may accept or reject Students, 
provided that, if a Facility does not have room for a Student, or otherwise rejects a Student, the School is 
encouraged to contact an alternate Facility, or the Student Clinical Program Manager, in an effort to place the 
Student at another HEAL THSOUTH location. The parties understand and agree that the Program is nonexclusive 
and that the School may place Students in facilities operated by entities other than HEAL THSOUTH, and 
HEALTHSOUTH may accept students in the Program from other educational institutions. 

2. Mutual Responsibilities. (a) The schedule, content, objectives and goals of the Program will be 
arranged in cooperation between the Chairman of the School or his designee and the Administrator of the Facility or 
his designee. The Facility will accept the Students selected by the School for the Program, and the parties sha11 
mutually agree on the number of Students and the period of time spent for each Student participating in the Program 
at the Facility. 

(b) The rules and regulations ofHEALTHSOUTH and the Facility shall be applicable to each assigned 
Student. The School and the Students shall be independent contractors of HEAL THSOUTH and the Facility. No 
employee or Student ofthe School shall be considered an employee ofHEALTHSOUTH or the Facility. 

(c) The School and the Facility retain the privilege to exchange and review materials relevant to the 
Student's clinical education, and will comply with the Family Educational Rights and Privacy Act. 

3. School Responsibilities. (a) The School shall ensure that the Students are assigned appropriately 
by evaluating Student competence and knowledge prior to the clinical experience. Only those Students who have 
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AGREEMENT, made and entered into this 5th day of February 19 97 by and between 
Indiana State Universi 1(1School") and HEALTHSOUTH Corporation, as agent for its affiiiates and 
subsidiaries which operate healthcare and rehabilitation facilities on a nationwide basis ("HEAL THSOUTH"). 

Recitals: 

HEAL THSOUTH operates a national network of healthcare facilities in several locations in the United 
States. The School offers its students a degree program in the field of medical, rehabilitative, or clinical care and 
treatment. As part of such degree program, the School desires for its students to have the ability to participate in 
clinical and technical rotations in patient-care settings in HEAL THSOUTH facilities. A current listing of 
HEAL THSOUTH's facilities is available at HEAL THSOUTH's corporate offices in Birmingham, Alabama. It is 
agreed by the parties to be of mutual interest and advantage for selected students of the School (the "Students") to be 
provided clinical education experiences at a HEAL THSOUTH facility. The HEAL THSOUTH facility at which a 
Student is affiliated under this Agreement is referred to as the "Facility". The clinical education program at the 
participating Facility is referred to in this Agreement as the "Program". 

Accordingly, for and in consideration of the mutual covenants, it is further agreed by the aforesaid parties 
that: 

I. Affiliation Procedure. The Student Clinical Program Manager in the Human Resources 
department at HEAL THSOUTH's corporate office in Birmingham, Alabama will act as liaison for each Facility's 
duties under this Agreement as agent for each Facility. If the School desires to place a Student in a F~cility, the 
School may contact that Facility directly, or may call the Student Clinical Program Manager at (205) 967-7116, 
Two Perimeter Park South, Suite 224W, Birmingham, Alabama 35243, to get the location, name, contact and any 
other information for a Facility. The School will then contact the Facility directly and the School and the Facility 
will work out the details of the Program for each Student. A particular Facility may accept or reject Students, 
provided that, if a Facility does not have room for a Student, or otherwise rejects a Student, the School is 
encouraged to contact an alternate Facility, or the Student Clinical Program Manager, in an effort to place the 
Student at another HEAL THSOUTH location. The parties understand and agree that the Program is nonexclusive 
and that the School may place Students in facilities operated by entities other than HEAL THSOUTH, and 
HEAL THSOUTH may accept students in the Program from other educational institutions. 

2. Mutual Responsibilities. (a) The schedule, content, objectives and goals of the Program will be 
arranged in cooperation between the Chairman of the School or his designee and the Administrator of the Facility or 
his designee. The Facility will accept the Students selected by the School for the Program, and the parties shall 
mutually agree on the number of Students and the period oftime spent for each Student participating in the Program 
at the Facility. 

(b) The rules and regulations ofHEALTHSOUTH and the Facility shall be applicable to each assigned 
Student. The School and the Students shall be independent contractors of HEALTHSOUTH and the Facility. No 
employee or Student of the School shall be considered an employee ofHEALTHSOUTH or the Facility. 

(c) The School and the Facility retain the privilege to exchange and review materials relevant to the 
Student's clinical education, and will comply with the Family Educational Rights and Privacy Act. 

3. School Responsibilities. (a) The School shall ensure that the Students are assigned appropriately 
by evaluating Student competence and knowledge prior to the clinical experience. Only those Students who have 



satisfactorily completed the prerequisite portion of their curriculum will be selected for participation in the Program 
at the Facility. The School will retain ultimate responsibility for the education of its students. 

(b) All faculty provided by the School shall be duly licensed, certified or otherwise qualified to participate 
in the Program. 

(c) The School shall select Students without regard to race, creed, sex, national origin, age, handicap or 
other prohibited basis. The School will assess a Student's health prior to the clinical experience and require that each 
Student pass a medical examination acceptable to the Facility prior to his participation in the Program, and at such 
times during his participation in the Program as required by law. 

(d) The Student shall carry appropriate professional liability insurance of at least $1,000,000 per occurrence 
and $3,000,000 annual aggregate and provide written evidence thereof to the Facility prior to any Student beginning 
an affiliation with the Facility. Such insurance shall be considered primary insurance over insurance which the Facility 
of HEAL THSOUTH carries for professional malpractice purposes. 

(e) The School shall inform Student concerning preparations for transportation needed to fulfill 
responsibilities at the Facility, room and board during the time of clinical assignment, and scheduling anival at and 
department from the Facility. 

(f) The School shall advise the Student that he will be required to sign a Statement of Confidentiality in 
the form attached hereto as Exhibit A 

4. Facility Responsibility. (a) The Facility shall provide all reasonable information requested by the 
School on a Student's work performance, and notify the School as soon as practical in advance of a clinical assignment 
of any changes in Facility's ability to take Students. The Facility, in cooperation with the School, shall inform each 
Student of all relevant rules, regulations and schedules of the Facility, including professional standards of practice and 
will provide Students with a work schedule similar to that of a clinician. The Facility shall complete and return all 
Student evaluations according to any reasonable schedule provided by the School. 

(b) The Facility may provide to the Students, to the extent possible, first aid for injuries including, but not 
limited to, needle sticks. However, the Facility assumes no responsibility, financial or otherwise, beyond the initial 
first aid, and such treatment shall be the responsibility of the individual student, faculty as applicable. 

5. Student Withdrawal. A Student may be withdrawn from the Program at any time by the School or 
the Facility for any of the following documented reasons: 

(a) Unprofessional or unethical behavior on the part of the Student. 

(b) Failure on the part of the Student to meet any necessary academic requirements. 

(c) Personal good cause including, but not limited to, medical emergencies. 

(d) Arrest for a felony or crime involving moral turpitude or theft. 

(e) Excessive use of alcohol, drugs, or other toxic or foreign agents which tend, in the Facility' s 
reasonable judgement, to limit or adversely affect the Student's duties and responsibilities. 

- 2 -



6. Confidential Information. (a) At no time during the term of this Agreement or after the date that 
this Agreement shall terminate shall the School, its agents, employees, or Students, disclose to anyone any 
confidential or secret information concerning the business, affairs, patients or operations; any trade secrets, new 
product developments, special or unique processes or methods; and any marketing, sales, advertising or · other 
concepts or plans of, HEALTI-ISOUTI-1, the Facility, or any of HEALTI-ISOUTI-fs affiliates or subsidiaries to the 
extent permitted by law. 

(b) The School shall not disclose the terms of this Agreement to any person who is not a Student or .a 
party to this Agreement, except as required by law or as authorized by HEALTI-ISOUTI-1. Unauthorized disclosure 
not required by law of confidential information or of the terms of this Agreement shall be a material breach of this 
Agreement and shall provide HEAL 11-ISOUTI-1 with the option of pursuing remedies for breach, or, 
notwithstanding any other provision of this Agreement, immediately terminating this Agreement upon written 
notice to School. 

7. Term. The term of this Agreement shall be one year, commencing on Feb. 5 199 ___2_, 
and shall continue in full force and effect for a period of one year, unless earlier terminated by the parties upon (i) 
mutual consent, (ii) upon ninety days prior written notice, with or without cause, by either party, or (iii) as otherwise 
set forth herein. After the initial one-year term of this Agreement, this Agreement shall automatically renew for 
successive one-year terms unless either party gives notice of non-renewal at least ninety days prior to the next 
renewal date. Students participating in a clinical affiliation at a Facility at the time of notice of termination shall be 
given the opportunity to complete their clinical program at the Facility, such completion not to exceed three months. 

8. Notice. All notices hereunder by either party to the other shall be in writing, delivered personally 
or by overnight courier and shall be deemed to have been duly given when delivered personally or one day after 
delivered to the overnight courier, charges prepaid and properly addressed to the respective parties at the ·addresses 
shown following each party's signature to this Agreement. 

9. Governing Law. This Agreement shall be interpreted, construed and enforced in accordance with 
the laws of the State of Indiana . Notwithstanding the above, the parties expressly incorporate any 
requirement of federal, state or local law required to make this Agreement valid and enforceable, including 42 
U.S.C. § 1395x(v)l, which is incorporated herein by reference, relating to maintaining and providing documents to 
governmental officials. 

10. Binding Effect. This Agreement shall be binding and shall inure to the benefit of the parties 
hereto, and their respective successors and assigns, and no Student or other party shall have any right under or by 
virtue ofthis Agreement. 

11. Consents and Approvals. If any Student enters in a Facility under the terms hereof, all consents 
and approvals required by the School shall be conclusively presumed to have been obtained and this Agreement 
shall be binding and enforceable against School. 

12. Authority. The parties understand that HEALTI-ISOUTI-1 is executing this Agreement solely 
as agent for its affiliates which own or operate the health care facilities which will actually be providing the clinical 
education services. This Agreement shall be deemed to be between the School and each of such affiliates directly 
and each such affiliate shall be considered the "Facility" under this Agreement. HEALTI-ISOUTI-1 shall only be an 
agent for executing this Agreement for each such Facility. HEALTI-ISOUTI-1 represents and warrants to School that 
it has the power and authority to execute this Agreement as agent for each of such affiliates. 

- 3 -



13. Entire Agreement. This Agreement contains the entire agreement of the parties in connection 
with the subject matter hereof, and supersedes any and all prior and contemporaneous agreements between the 
parties, whether written or oral. 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed as of the date and 
year first above written. 

SCHOOL: 

By _____________________________________ __ 

Title. ___________________ _ 

Address: 

HEAL THSOUTH: 

HEAL THSOUTH Corporation, 

By 7¥~n 
Vice President 

Human Resources 

- 4 -

Two Perimeter Park South, Suite 224W 
Birmingham, Alabama 35243 

(205) 967-7116 



ExmBITA 

STATEMENT OF CONFIDENTIALTIY 

The undersigned hereby acknowledges his/her responsibility under federal applicable law and 
the Agreement to keep confidential any information regarding Facility patients, as well as all confidential 
information of the Facility and of HEAL THSOUTH. The undersigned agrees, under penalty of law, not to 
reveal to any person or persons except authorized clinical staff and associated personnel and except as 
required by law any specific information regarding any patient, and further agrees not to reveal to any third 
party any confidential information of the Facility and ofHEALTHSOUTH. 

Dated this ___ day of ______ ..-7 199 . 

Student 

HS8578.1 :JUL95 

- 5 -



MEMORANDUM OF AGREEMENT 

SECTION I 
Exhibit D 
Harch 7, 1997 

WELBORN 
Baptist Hospital Indiana State University 

AND 
WELBORN MEMORIAL BAPTIST HOSPITAUMULBERRY CENTER 

I. Introduction 

This Clinical Education agreement is made and entered into this. __ ::::..se=-c=-o::.:n:.:.:d=--_...:. __________ _ 
(Day) 

of January 1997 by and between Janice Sickman 
-~~~~~~~~~---------------

(Month) (Year) (Participant's Name) 
(hereafter referred to as participant) enrolled in an Advanced Education Program 
Thera peutic Recreation sponsored by Indiana State Univ ersity 

(Name of Program/Activities) (Institution) 
(hereafter referred to as Institution) and Welborn Memorial Baptist Hospital, Incorporated 
(hereafter referred to as "Hospital"). 

II. Purpose 

This document establishes agreement between the above. parties in regard to their cooperation in the 
implementation of this clinical educational opportunity. It defines the basis on which the Hospital will serve as a 
clinical educational facility. 

Ill. General Provisions 

A. Each party of the agreement respectively assumes responsibility for liability, real or alleged, arising from 
their respective activities performed pursuant to this agreement. The participant and Institution do hereby 
agree to release, discharge and hold harmless the Hospital of and from any liability and from any and all 
causes of action, claims and demands whatsoever, whether such be in law or in equity, which the 
Participant and Institution may now or at any time have against the Hospital arising out of the clinical 
education experience, or which at any time may be possessed by the heirs, personal representatives. or 
assignees of the undersigned Participant and Institution as a result of his or her participation in such, 
except any injury or claim arising form the gross negligence of the hospital and its employees. 

B. The Participant engaged in the clinical educational experience shall not be construed to be the student or 
employee of the Hospital, but shall be exclusively the student of the Institution. 

C. Legal Protection 
The Participant and Institution agree to obtain and maintain in fu ll force and effect during the period of 
this Agreement, the Institution and Participant malpractice insurance and that the insurance complies in 
all respects with the provisions of Indiana Patients' Compensation Act. The Institution and the Participant 
will provide to the Hospital a certificate of evidence of such insurance protection prior to the time that the 
Participant commences clinical educational experience. The parties understand that Participant's and 
Institution's obligation herein are separate and distinct and that Participant and Institution are individually 
responsible for providing malpractice insurance. 

D. The Hospital will permit the Participant to use its facilities as a cl inical laboratory for the stated clinical 
educational experience for the stated term. 

401 Southeast Six th Street Evansv ille , Indiana 47713 (812) 426-8000 



E. The Institution will be responsible for and will direct the educational program in relation to the educational 
objectives and experiences required in which the Participant is enrolled. The Hospital retains the ultimate 
responsibility for patient care and related duties. 

F. The Participant will become thoroughly familiar with the personnel, policies, procedures, standards, 
facilities, confidentiality and code of ethics of the Hospital and Nursing Department as related to the 
clinical educational experience. 

G. The Participant shall be responsible for his/her unifonns, transportation and meals. 

H. The Participant will provide the Hospital with the description of the expected clinical educational 
experience including the activities and its objectives as defined by the Participant and the Institution. 

I. The Institution will provide the name of an Institution liaison and the liaison's telephone number for the 
Participant to the Hospital. The Hospital will provide a name of the Hospital's liaison and the liaison's 
telephone number. 

J. The Participant shall be responsible to the Hospital, Institution's liaison, nurse manager, supervisor and to 
administrative personnel for the quality and quantity care provided. 

K. The Institution requiring the clinical experience will provide the Hospital with a skills checklist or formal 
validation the Participant has satisfied the prerequisites for participation in the clinical educational 
experience. 

L. The Participant will provide to the Hospital in order to comply with the Hospital's health regulations the 
following: 
1 . Certificate of Health within the past year from a private physician or 

physician chosen by the sponsoring institution, stating the Participant is in good health, free of 
communicable diseases and capable of performing assigned duties. 

2. Documentation of negative PPD test within the past 30 days and another one within the past 12 
months or documentation of a negative chest x-ray within the past 90 days for participants who 
test positive or known to have a positive PPD skin test. Participants with documentation of a 
previously positive reaction to PPD skin test, completion of adequate preventive therapy or 
completion of adequate therapy for active disease will be exempt from either PPD screening 
unless signs/symptoms suggestive of tuberculosis develop. 

3. Documentation of rubella immunity - either by serologic titer or documentation of one rubella 
vaccine given on or after 12 months of age. 

4. Documentation of rubella immunity either by serologic titer or documentation of physician 
diagnosed rubeola with the date or documentation or 2 live rubeola vaccinations with first dose 
given on or after 12 months of age, if born in 1957 or after. 

5. Reliable history of chicken pox proof of 2 live chicken pox vaccinations (Varivax). 

6. Documentation including dates of Hepatitis B vaccination or a signed declination. 

M. The Participant will be responsible for his/her health and weHare. The Hospital will provide necessary 
emergency medical and nursing care to the Participant while the Participant is engaged in the clinical 
experience, but such care will not be given without charge. 



MCED931 

N. Concerns related to the competency of ethical behavior of the Participant or the Hospital staff shall be 
mutually resolved with the Institution administrators and the Hospital administrators. Confidentiality of 
these concerns must be maintained. 

0. Upon written request from the Hospital, the Institution agrees to remove the Participant from the 
cooperative clinical educational experience because of unsatisfactory work or conduct at any time during 
the experience. The Hospital reserves the right to immediately suspend the Participant who violates any 
rules or ethical tenets of the Hospital, or who is guilty of misconduct contrary to the best interest of the 
Hospital. Any such suspension shall be effective for five (5) days until the Participant can be given a 2 
hearing concerning the incident. No Participant shall be removed because of race, sex, creed, national 
origin or physical handicap. 

The undersigned signatures have caused this agreement to be executed. 

Welborn Memorial Baptist Hospital: 

Vice President Date 

Director of Nursing Date 

Liaison Date 

Participant: 

Name Date 

For the University: 

Date 

Date 



•. < SECTION I 
Exhibit E 
March 7, 1997 

USA GROUP ENROLLMENT/FINANCIAL AID SERVICES 
SERVICING AGREEMENT 

THIS AGREEMENT is entered into as of the 31st day of May, 1996, between USA Group Enterprises, 
Inc., d/b/a USA Group Enrollment/Financial Aid Services (hereinafter "USA Group Financial Aid 
Services"), an Indiana corporation and Indiana State University ("School"), for the purpose of setting 
forth the terms and conditions by which USA Group Financial Aid Services may provide certain financial 
aid services to the School. The School qualifies as an "eligible institution" under the Act (as hereinafter 
defined), and is prepared to engage in the transactions contemplated by this Agreement. 

ARTICLE I DEFINITIONS AND INTERPRETATION 

A. As used herein the following words shall have the meanings respectively indicated: 

"Act" means Title IV the Higher Education Act of 1965 (20 U.S.C. § 1070a, et seq.), as amended, 
or any successor enactment thereto, the effective regulations promulgated thereunder, and any 
binding directives issued by the U.S. Department of Education. 

ARTICLE II TERMS 

By this Agreement: 

A. School agrees to complete the activities set forth in Appendix A to this Agreement. If USA 
Group Financial Aid Services is required to correct deficiencies or complete any activities to be 
completed by the School as set forth in Appendix A, School shall pay for such work at a fee agreed upon 
in advance by the parties. If parties cannot agree upon a fee, this Agreement is terminated. 

B. School agrees to reimburse USA Group Financial Aid Services according to the schedule set forth 
in Appendix B to this Agreement. 

C. School agrees to comply with the Act. 

D. School authorizes USA Group Financial Aid Services to both receive from and transmit to any 
individual, organization, entity or governmental body the information set forth in Appendix C. 

E. In the event School fails to timely furnish records to USA Group Financial Aid Services, USA 
Group Financial Aid Services will use its best efforts to reschedule and process the School's data as 
promptly as possible, but the School agrees that any time schedule may be extended for so long as 
necessary and any loss or consequential damages due to such extension of time will be borne by the 
School, with USA Group Financial Aid Services being held harmless for any and all such damages. 

F. School agrees to notify the Department of Education within 10 calendar days of--

a. The effective date of this Agreement or the date of significant modification of this 
Agreement; 

b. The School or USA Group Financial Aid Services terminating this Agreement; or 

USA Group Financial Aid Services 
Servicing Agreement 
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c. USA Group Financial Aid Services not providing services under this Agreement; 
going out of business, or filing a petition under the Bankruptcy Code. 

G. USA Group Financial Aid Services agrees to complete the activities set forth in Appendix A to 
this Agreement. 

H. USA Group Financial Aid Services agrees that all student financial aid records shall remain the 
property of the School. 

I. As required by 34 C.F.R. 668.25(c), USA Group Financial Aid Services agrees to: 

1: Comply with all statutory provisions of or applicable to Title IV of the Act, all regulatory 
provisions prescribed under that statutory authority, and all special arrangements, agreements, 
limitations, suspensions, and terminations entered into under the authority of statutes applicable 
to Title IV of the Act, including the requirement to use any funds that USA Group Financial Aid 
Services administers under any Title IV, Act program and any interest or other earnings thereon 
solely for the purposes specified in and in accordance with that program; 

2. Refer to the Office of Inspector General of the Department of Education for investigation of 
any information indicating there is reasonable cause to believe that the School might have 
engaged in fraud or other criminal misconduct in connection with the School's administration of 
any Title IV, Act program or an applicant for Title IV, Act program assistance might have 
engaged in fraud or other criminal misconduct in connection with his or her application; 

3. Be jointly and severally liable with the School to the Secretary of the Department of Education 
for any violation by USA Group Financial Aid Services of any statutory provision of or 
applicable to Title IV of the Act, any regulatory provision prescribed under that statutory 
authority, and any applicable special arrangement, agreement, or limitation entered into under the 
authority of the statutes applicable to Title IV of the Act; 

4. In the case USA Group Financial Aid Services disburses funds (including funds received 
under the Title IV, Act programs) or delivers Federal Stafford Loan or Federal Unsubsidized 
Stafford Loan proceeds to a student --

a. Confirm the eligibility of the student before making that disbursement or delivering 
those proceeds; and 

b. Calculate and pay refunds and repayments due a student, the Title IV, Act program 
accounts, and the student's lender under the Federal Stafford Loan, Federal PLUS, and 
Federal Unsubsidized Stafford programs in accordance with the School's refund policy, 
the provision of 34 C.F.R. §§ 668.21 and 668.22, and applicable program requirements; 
and 

5. If USA Group Financial Aid Services or the School terminates this Agreement, or if USA 
Group Financial Aid Services stops providing services for the administration of a Title IV, Act 
program, goes out of business, or files a petition under the Bankruptcy Code, return to the School 
all --

a. Records in USA Group Financial Aid Services's possession pertaining to the School's 
participation in the program or programs for which services are no longer provided; and 
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b. Funds, including Title IV, Act program funds, received from or on behalf of the 
School or the School's students for the purposes of the program or programs for which 
services are no longer provided. 

J. USA Group Financial Aid Services shall use due care in processing School's work and in 
performing the services contracted for, and USA Group Financial Aid Services shall be responsible only 
to the extent of correcting any errors which are due to USA Group Financial Aid Services's lack of due 
care. If USA Group Financial Aid Services is required to appear in, or is made a defendant in, any legal 
action with respect to the services, the School shall hold USA Group Financial Aid Services harmless 
from loss, liability and expense, except for loss or damage arising out of USA Group Financial Aid 
Services's lack of due care. In any event, USA Group Financial Aid Services's liability with respect to 
this Agreement and the services to be performed shall be limited to actual money damages in an amount 
not to exceed the total amount paid by School to USA Group Financial Aid Services for services 
associated with the award cycle during which the incident causing the damages occurred. School agrees 
that the foregoing shall constitute its exclusive remedy and that USA Group Financial Aid Services shall 
not be liable for special, consequential or exemplary damages. Moreover, if USA Group Financial Aid 
Services is assessed under Article II, paragraph I(3) of this Agreement, School shall pay to USA Group 
Financial Aid Services the amount assessed USA Group Financial Aid Services that exceeds the total 
amount paid by School to USA Group Financial Aid Services for services associated with the award cycle 
during which the incident causing the assessment occurred. No action, regardless of form, arising out of 
the services under this Agreement may be brought by either party more than two (2) years after the cause 
of this action has accrued, except that an action for non-payment may be brought within two (2) years 
after the date of the last payment. 

K. USA Group Financial Aid Services shall exercise reasonable care to prevent loss or damage to 
the records of School, but shall be under no duty to exercise a higher degree of care. In the event School's 
records should be lost or damaged on account of the failure of USA Group Financial Aid Services, its 
employees or agents to exercise reasonable care to prevent such loss or damage, the liability of USA 
Group Financial Aid Services on account of such loss or damage shall not exceed the reasonable cost of 
reproducing such records from duplicates in School's possession. 

L. This Agreement may be terminated by either party with or without cause upon not less than thirty 
(30) calendar days written notice to the other party. 

M. If the School stops providing services for the administration of a Title IV, Act program, or goes 
out of business, or files a petition under the Bankruptcy Code, the School must return to USA Group 
Financial Aid Services all --

l . Records in School's possession pertaining to USA Group Financial Aid Services' 
participation in the program or programs for which services are no longer provided; and 

2. Funds due USA Group Financial Aid Services, including Title IV, Act program funds. 

N. In the event that USA Group Financial Aid Services comes into possession of information 
indicating that there is reasonable cause to believe that the School might have engaged in fraud or other 
criminal misconduct in connection with the School's administration of any Title IV, Act program, or that 
any student of the School who is an applicant for Title IV, Act program assistance might have engaged in 
fraud or other criminal misconduct in connection with his or her application, then USA Group Financial 
Aid Services shall promptly confer with the School to determine what further inquiries or investigations 
are required in order to determine whether the School or a student of the School has in fact engaged in 
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fraud or other criminal misconduct requiring disclosure to the Inspector General of the U.S. Department 
of Education. 

ARTICLE III MISCELLANEOUS 

A. Assignment/Subcontract. This Agreement will inure to the benefit of and be binding upon the 
parties and their respective successors; provided, however, that: 

1. The Agreement may not be assigned in whole or .in part by USA Group Financial Aid 
Services without the prior express written consent of School, which consent will not be 
unreasonably withheld; provided, however, that USA Group Financial Aid Services shall 
have the right without the consent of School to assign its rights and obligations hereunder 
to any USA Group Financial Aid Services affiliated entity or to subcontract its 
obligations to any USA Group Financial Aid Services affiliated entity. 

2. School shall not assign any rights or obligations under the Agreement in whole or in part 
without the prior express written consent of USA Group Financial Aid Services, which 
consent will not be unreasonably withheld. 

B. Amendment. Except as otherwise provided in this Agreement, this Agreement may not be 
varied by oral agreement, but only by an instrument in writing executed by both parties. 

C. Waiver of Rights. No failure by any party to exercise, or any delay in exercising, and no course 
of dealing with respect to any right of such party or any obligation of any other party under this 
Agreement will operate as a waiver thereof, unless, and only to the extent, agreed to in writing by all 
parties hereto. Any single or partial exercise by any party of its rights shall not preclude such party from 

· any other or further exercise of such right or the exercise of any other right. Any single or partial waiver 
by any party of any obligation of any other party under this Agreement will constitute a waiver of such 
obligation only as specified in such waiver and will not constitute a waiver of any other obligation. 

D. Cumulative Remedies. Except as otherwise provided in this Agreement, no remedy by the terms 
of this Agreement conferred upon or reserved to a party is intended to be exclusive of any other remedy, 
but each and every such remedy shall be cumulative and in addition to every other remedy given under 
this Agreement or existing at law or in equity or by statute on or after the date of this Agreement 
including, without limitation, the right to such equitable relief by way of injunction, mandatory or 
prohibitory, to prevent the breach or threatened breach of any of thcprovisions of this Agreement or to 
enforce the performance hereof. 

E. Resolution of Disputes. In the event of any dispute or disagreement between the parties hereto, 
either with respect to the interpretation of any provision of this Agreement or with respect to performance 
hereunder, each of the parties will appoint a designated officer or agent to meet for the purpose of 
endeavoring to resolve such dispute or to negotiate for a modification to such provision. No formal 
proceedings for the judicial resolution of such dispute may be commenced until the designated officers or 
agents have reasonably discussed the provision or performance in question and have concluded in good 
faith that amicable resolution through continued negotiation of the matter at issue does not appear likely. 

F. Severability. Any provision of this Agreement which is held to be prohibited, unenforceable, or 
not authorized by any court of competent jurisdiction will, as to such jurisdiction, be ineffective to the 
extent of such prohibition, unenforceability, or non-authorization without invalidating the remaining 
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provisions hereof or affecting the validity, enforceability, or legality of such provision in any other 
jurisdiction. 

G. Governing Law; Venue; Entire Agreement. Except to the extent that this Agreement may be 
governed by Federal law, this Agreement is governed by, interpreted, construed and enforced in 
accordance with the laws of the State oflndiana, without reference to its principles of conflict of laws. A 
la\vsuit under this Agreement shall only be brought in a court 9f competent jurisdiction located within the 
State of Indiana. 

This Agreement constitutes the entire agreement between the parties and supersedes any and all 
prior agreements, written or oral, not incorporated herein, with respect to the subject matter of the 
Agreement. All prior writings, correspondence, memoranda, agreements, representations, statements, 
warranties, covenants, negotiations, and undertakings, express or implied, of any kind or character 

· whatsoever with respect to the subject matter of this Agreement are superseded hereby. 

H. Notices. Any notice required or permitted by this Agreement shall be in writing and shall be 
deemed to have been given if sent by first class mail, overnight carrier, facsimile, or personal delivery, 
addressed (i) if to USA Group Financial Aid Services, to the attention of General Counsel, Legal 
Division, at Post Office Box 6180, Indianapolis, Indiana 46206-6180, (ii) if to the Client, at the address 
indicated in this Agreement, or (iii) at such other address as the party to be notified has designated upon 
reasonable notice. Notices made pursuant to this paragraph by facsimile, overnight carrier, or personal 
delivery will be deemed to be effective upon receipt. Notices made pursuant to this paragraph by first 
class mail will be deemed to be effective on the fifth business day following the mailing of such notice. 

I. Confidential/Proprietary Materials. The terms and conditions of this Agreement shall be 
considered confidential to the extent permitted by law. All materials, procedures, written instruments, 
files, and records developed by either party specifically for use under this Agreement are and shall be 
treated as proprietary in nature. Each party to this Agreement has developed or may develop materials, 
procedures, written instruments, files, or records which may be similar to those involved in this 
Agreement. Neither party to this Agreement shall have or acquire any proprietary or any other right 
whatsoever in any such materials, procedures. written instruments, files, or records developed by the other 
party. Neither party to this Agreement may benefit from, deal in, sell, license, publish, use, or otherwise 
exploit for any purpose those materials, procedures, written instruments, files, or records developed by 
the other party except as expressly provided in this Agreement. This Agreement shall not in any way 
restrict the right of each party, for its own exclusive benefit, to deal in, sell, license, publish, use, or 
otherwise exploit for all purposes those materials, procedures, written instruments, files, or records 
developed by it. Provided however, that all documents and records that may be considered student 
records for the purpose of the Family Educational Rights and Privacy Act ("FERPA") shall be deemed 
confidential and may not be disclosed to third parties. 

J. No Recourse. No recourse under or upon this Agreement or any claim based thereon or in 
respect thereof shall be had against any incorporator, member, officer, employee, or trustee, as such, past, 
present, or future, of a party or of any successor organizations, either directly or through a party or any 
successor organizations. This Agreement is solely a corporate obligation and no personal liability against 
any incorporator, member, officer, employee, or trustee, past, present, or future of the parties shall attach 
through a party or any successor corporations, because of this Agreement. 

K. Mitigation of Damages. In the event that a party is unable to perform any obligations arising 
under this Agreement, such party shall exercise its best efforts to mitigate and remedy any and all injury 
sustained by the other party. 
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L. Execution. This Agreement will not be binding on either party until it has been executed and 
delivered by both parties. This Agreement may be executed in any number of counterparts, each of which 
shall be an original, but which together constitute one and the same instrument. 

M. Interpretation/Construction. In this Agreement unless the context otherwise requires: 

I . Any headings preceding the texts of the several articles and sections of this Agreement, 
and any table of contents or marginal notes appending to copies hereof, shall be solely for 
convenience of reference and shall not constitute a part of this Agreement, nor shall they 
affect its meaning, construction or effect. 

2. In the event of any inconsistency between the terms and conditions of any Schedule 
attached hereto and the provisions of this Agreement, this Agreement will prevail. 

The parties agree that each party and its counsel reviewed this Agreement and that the normal rule of 
construction to the effect that any ambiguities are to be resolved against the drafting party shall not be 
employed in the interpretation of this Agreement or any amendments, Schedules, exhibits, or addend urns 
thereto. 

N. Authority. The parties represent that the undersigned are duly authorized representatives of the 
parties. 

0 . Independent parties. The parties agree that no legal relationship of any kind exists as a result of 
this Agreement, other than the covenants expressly contained herein. This Agreement shall not 
constitute, create, give effect to or otherwise imply a joint venture, partnership or business organization of 
any kind. The parties to this Agreement are independent parties and the personnel of one party shall not 
be deemed the personnel of the other. Each party shall be solely responsible for payment of all 
compensation owed to its personnel, including payment of any taxes related to employment and workers' 
compensation insurance. Nothing in this Agreement shall grant to either party any right to make 
commitments of any kind or to create any obligation for or on behalf of the other without the prior written 
consent of the other party, except to the extent stated herein. 

P. Force Majeure. If a party is delayed from completing performance of any or all of its 
obligations under this Agreement by an act of God or any other occurrence beyond its reasonable control, 
then performance shall be excused for as long as it is reasonably necessary to complete performance. 

Q. Litigation Costs and Attorney Fees. If any action, at law or equity, including an action for 
declaratory relief, is brought to enforce or interpret this Agreement, then the prevailing party shall be 
entitled to recover its reasonable costs, expenses, and attorney fees from the other party, in addition to any 
other relief that may be awarded. 

IN WITNESS WHEREOF, USA Group Enterprises, Inc. and the School have each caused this instrument 
to be executed by their respective duly authorized officers and to take effect as of the date first above 
written. 

Indiana State University 
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B:- /lukJW~ 
Authorized Signature 

R.i.c.haJtd H. Wel.L6 , PJtovoJ.d. & . 
Vice P4e6i.d'li'Lt 6ott Ac.'Ldwi.c. A66a.A.M David Gray 

Printed Name, Title Vice President 

200 NoJtth 7:th S:tJte.et 

Address 

T~e. Haute., IN 47809 

City, State Zip 

001807 

D.E. School Code Number 
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Appendix A 
As noted in Article II.A. of this agreement, activities not specifically me11uurl'tt0 ctrl:Mnt:r
responsibility of School unless School and USA Group Financial Aid Services (USA Group 
FAS) mutually agree to assign responsibility to USA Group FAS. These changes will be 
reflected in an addendum to this agreement. Additional responsibilities may require a 
reevaluation of project price. 

USA Group Financial Aid Services agrees to: 

1. Award Federal Stafford Loans according to the Act as well as institutional 
procedures. 

2. Originate Federal Stafford Loans according to the Act as well as institutional 
procedures. 

3. Provide telephone access to USA Group Financial Aid Services to respond to the 
school's questions. 

4. Complete an initial 25 files and return to school for quality control and approval to 
commence project. 

5. Maintain list of records processed and provide the school .with regular status 
reports. 

6. Participate in telephone conference calls with School's designated staff contacts. 
Schedule and frequency to be decided upon mutually. 

School agrees to: 

1. Provide contact person. 

2. Respond to information requested by USA Group Financial Aid Services within two 
(2) business days. 

3. Educate USA Group Financial Aid Services staff in School's financial aid policies and 
procedures. 

4. Make available all necessary forms . 

5. Make available all necessary student information. 

6. Provide access to School's financial aid computer system {SIS/FAM 88.1) 

7. Update School Eligibility with the Department of Education as USA Group Financial 
Aid Services deems necessary. In addition, the School shall notify USA Group 
Financial Aid Services immediately of such factors, including but not limited to, 
addition of new courses/programs of study, new facilities, changes of 
ownership/control, changes in measure of academic credit (clock versus credit 
hours), and name and address changes. 
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Appendix B 
Schedule of Fees 

1. School shall pay USA Group Financial Aid Services a deposit of fifteen percent 
(15%) of the estimated annual fee. Such deposit shall be paid concurrent with ·the 
execution of the Agreement. Such deposit is non-refundable. 

2. The estimated annual fee is $36,000.00. The estimated annual number of 
applications is 2000. 

3. The deposit referred to in , 1 of this Appendix 8 shall be credited to the School's 
account when fifty percent (50%) of the estimated annual number of applications 
have been processed by USA Group Financial Aid Services. 

4. USA Group Financial Aid Services shall be compensated $18.00 per student 
application processed. Applications processed in excess of 2000 will be charged 
$16.00 per student application processed. 

5. School shall reimburse USA Group Financial Aid Services for expenses incurred by 
USA Group Financial Aid Services. Such expenses shall include, but shall not be 
limited to: 

travel and lodging, 
photocopying, and 
postage and express delivery charges. 

6. School agrees to pay USA Group Financial Aid Services on a timely basis. USA 
Group Financial Aid Services invoice shall be mailed at the beginning of each month 
and are due and payable upon receipt. If payment is not received within thirty (30) 
calendar days of the date the invoice was mailed, the account is subject to: 

a. A late charge of the greater of one and one-half percent (1 1/2%) (eighteen 
percent ( 18 %) per annum) on the unpaid balance or $10.00 per month on the 
unpaid balance, and 

b. Interruption of activities set forth in Appendix A to this Agreement. 

7. USA Group Financial Aid Services fees shall be charged beginning with the 
Agreement effective date. 
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Appendix C 
Data Transmittal & Receipt 

USA Group Financial Aid Services is authorized by the School to receive from and transmit 
to any individual, organization, entity, or governmental body the following information: 

n/a 

Indiana State University 

By: --------------------------
Authorized Signature 

Printed Name, Title 

Address 

City, State Zip 

D.E. School Code Number 

USA Group Financial Aid Services 
Servicing Agreement 
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By: -------------------------Authorized Signature 

David Gray 
Vice President 
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AGREEMENT FOR SERVICE 
BETWEEN 

SECTION I 
Exhibit F 
March 7, 1997 

INDIANA STATE UNIVERSITY, THROUGH ITS SCHOOL OF NURSING, 
ANNE THOMAS, 

AND UNION HOSPITAL, INC. 

THIS AGREEMENT Is entered into as of the day of 
__________ , 1997, between Indiana State University, through its School of 
Nursing (hereinafter "ISU"), Anne Thomas (hereinafter "Thomas") and Union Hospital, Inc. 
(hereinafter "Hospital"), for the . purpose of setting forth the terms and conditions by which 
School and Hospital will compensate Thomas and by which Thomas will perform services for 
School and Hospital. ISU and Hospital are both entities duly organized and validly existing 
under the laws of the State of Indiana. 

WITNESSETH THAT: 

WHEREAS, Thomas is an Assistant Professor in the ISU School of Nursing; and 

WHEREAS, Hospital is interested in contracting with ISU to acquire the services of 
Thomas to practice in clinicals and perform research. 

NOW, THEREFORE, for and in consideration of the mutual covenants and acts to be 
kept and performed by the parties hereto, the parties do hereby agree as follows : 

1. The term of this Agreement is from January 1, 1997 to June 30, 1997, and shall be 
automatically renewed unless cancelled by any party hereto. Upon the first renewal, the 
Agreement term will be amended to run from July 1, 1997 to June 30, 1998. After the Primary 
Term this Agreement will thereafter renew for subsequent twelve (12) month periods ("Renewal 
Terms") under the same terms and provisions of the Agreement as then in force and effect 
provided, unless either party gives to the other at least ninety (90) days prior written notice of 
that party's intention not to renew the Agreement. Such renewal will be based upon a July 1 
to June 30 fiscal year. 

2. Any party hereto may cancel this Agreement, with or without cause, by notifying the 
other parties hereto by sixty (60) days' advance written notice of intent to terminate, sent 
certified mail, return receipt requested, to the addresses listed below. Any termination of this 
Agreement by a party shall not prohibit parties to this Agreement from subsequently entering 
into other contracts or employment agreements for professional services between the parties. 

3. Hospital will pay to ISU approximately sixty percent (60%) of the salary and benefits 
for Thomas' services during the contract year (including payroll and withholding taxes and 
unemployment and workers' compensation insurance premiums). Benefits will include four (4) 
weeks of vacation--one at Christmas, one at ISU's Spring Break, and two during the summer-
thus requiring eight days of release time from clinical supervision. Such payments will be made 
to ISU within thirty (30) days of invoice to Hospital. 



4. Thomas' salary for the initial term of this Agreement is Sixty-Five Thousand and 
No/100 Dollars ($65,000.00). The salary will be adjustable on a yearly basis. All salary 
adjustments will be determined within ISU guidelines in consultation with Hospital. 

5. Thomas will perform clinical practice and conduct research on behalf of Hospital 
approximately three days per week. Thomas may supervise ISU students during her clinical 
time and may involve students in grantsmanship and research. Thomas will continue to serve 
as an Assistant Professor in the ISU School of Nursing for the remainder of her work time. 

6. Any reference to Thomas in her professional capacity, either orally or in writing, will 
refer to her as both an Assistant Professor in the ISU School of Nursing and by her Union 
Hospital title. 

7. A review of Thomas' performance will be conducted by ISU and Hospital on an 
annual basis. 

8. During the terms of this Agreement, each party shall maintain at its sole expense with 
a reputable insurance carrier applicable policies of insurance to cover and protect the other 
parties for acts and matters for which it is obligated under this Agreement. At a minimum, such 
shall include general liability insurance for injury to person and/or property in limits of not less 
than One Million Dollars ($1,000,000 .00) combined single limits as well as worker's and 
unemployment compensation insurance to conform with applicable state statutes. If requested 
by any party hereto, a certificate of insurance evidencing coverage required by this section shall 
be sent to the requesting party. 

9. This Agreement shall not be assigned except to an ISU or Hospital parent or 
subsidiary or a subsidiary of its parent, or to a successor by purchase, merger or consolidation. 
No assignment shall relieve the assignor of its obligations under this Agreement. 

10. Notices, requests, and any other communications required pursuant to this 
Agreement shall be in writing and sent to the parties at the following addresses: 

TO HOSPITAL: 

TO ISU: 

-2-

Union Hospital, Inc . 
1606 North Seventh Street 
Terre Haute, Indiana 47804 
Attention: President 

Indiana State University 
School of Nursing 
Terre Haute, Indiana 47809 
Attention: Dean, Ann Tomey 



TO THOMAS: Anne Thomas 
ISU School of Nursing 
Terre Haute, IN 47809 

11. The validity and construction of this Agreement shall be governed by the laws of 
the State of Indiana. 

IN WITNESS WHEREOF, and intending to be legally bound, the undersigned, Union 
Hospital, Inc., Indiana State University, through its School of Nursing, and Anne Thomas, have 
caused this instrument to be executed by their respective duly authorized representatives, as 
follows:· 

UNION HOSPITAL, INC. 

. ANNE THOMAS 

(/~t/ dhrmM 
Anne Thomas 

-3-

INDIANA STATE UNIVERSITY 
Through Its School of Nursing 

By: 
Richard H. Wells 
Provost & Vice President for 
Academic Affairs 
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SECTION I 
Exhibit G 
March 7, 1997 

Consortium tor Doctoral 

Studies in Technology 

- Consortium-

A partnership or group formed to undertake an enterprise 

beyond the resources of any one member. 
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DOCTOR OF PHILOSOPHY IN TECHNOLOGY 
Offered by Indiana State University School ofTechnology as a member of 

A Consortium of Universities Organized to Promote Advanced Studies in Technology 

The Doctor of Philosophy Degree in Technology is proposed through the School of 
Technology at Indiana State University to be offered by a consortium of nine universities. The 
program incorporates the traditional conventions of academic rigor and instructional quality, but 
also uses alternative delivery strategies and a unique organizational structure. The reasons for 
forming a consortium are to access specialized resources and increase economic efficiency. 
Additionally, graduates will have been exposed to a wider knowledge base resulting in enhanced 
problem-solving skills required in an information-based society. 

The dimensions of scientific, sociological, and political organizations are changing more 
rapidly in response to technological innovation and global economics. The resultant pressure on 
various human adaptive systems is evident as people are forced to participate in this change. In 
this complex environment, technology becomes a means that people use to solve problems, 
optimize opportunities, and contribute to human well-being. Graduates will be prepared to 
provide leadership in seeking solutions to problems in the societal/technological interface. 

Program requirements include a minimum of90 credits in 5 areas of study: (1) a general 
technology core directed toward the study of conceptual, ethical, instructional, and philosophical 
dimensions oftechnology; (2) a research core emphasizing concepts offormative and summative 
methodologies; (3) a major area of specialization; ( 4) cognate studies; and (5) internship. 
Proficiencies in two areas of research are required. Residency can be met by using several options 
designed to provide the opportunity for dedicated study. The dissertation is a measure of student 
success in performing research and using higher order skills of analyzing, synthesizing, and 
evaluating. 

Organization of this program is centered on the use of a collaborative model maximizing 
the use of resources. Innovation and technological advancement in communications provide 
opportunities for meaningful interaction between faculty/student, faculty/faculty, and 
student/student without concern for geographic distance. The Graduate Consortium Coordinating 
Council, chaired by the PhD Graduate Program Coordinator at Indiana State University, has both 
logistical and administrative responsibilities. 

Employment markets for persons holding a PhD in Technology will include universities 
and post-secondary education institutions, private industries, and government agencies. The 
international market will also provide unique opportunities. The expertise of graduates with a 
technology preparation will provide them with opportunities to be employed in positions where 
their knowledge will be influential in making policy decisions. 



Admission Requirements 
Application for admission shall be made to the Indiana State University School of 

Graduate Studies. The decision to admit shall be based on the recommendation ofthe Graduate 
Consortium Coordinating Council in consultation with the PhD Graduate Program Coordinator. 
This recommendation shall be forwarded to the Dean of the School of Graduate Studies at 
Indiana State University. The consortium ofuniversities shall actively seek to recruit and admit 
students promoting the concepts of diversity and ethnicity in the program. This goal of promoting 
diversity in the student population is reflected in the composition of membership of universities in 
the consortium and is consistent with the goals ofthe Strategic Plan for Indiana State University 
and the School ofTechnology. Admission requirements include: 

+ Bachelor's degree from an institution accredited by the North Central Association 
of Colleges and Secondary Schools or similar accrediting body; 

+ Minimum undergraduate grade-point index of 3. 0 and minimum graduate grade 
index of 3.5 (on a 4.0 scale); 

+ Graduate Record Examination with a score of 500 minimum on each section; 
+ Five letters of recommendation; and 
+ Two years ofvalidated appropriate occupational experience. 

Students with strong credentials may be considered for admission if one of the following 
criteria is not met : (1) undergraduate grade point average, (2) Graduate Record Examination 
scores, (3) graduate grade point average but not below 3. 0, or ( 4) occupational experience. The 
decision to waive one of the criteria will be included in the recommendation coming from the PhD 
Graduate Program Coordinator. 

Model for Curriculum Delivery 

Note: "Home" university refers to the university which offers the course. For example, for a course offered 
over the internet, all fees would be paid at resident rate to the university offering the course . 
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PROGRAM MODEL 
Proposed Curriculum 

The program of study requires 
study concentrations in five areas; 
completing a minimum of 90 credits of 
graduate study beyond the baccalaureate, 
with a majority of this course work at the 
600 level or above. The overall program 
is designed to provide the planned 
opportunities for increasing both depth 
and breath of knowledge in technological 
studies. 

It is essential that graduates of the 
program have completed the course work 
required in one (or more) ofthe Major 
Areas of Specialization. The Major Area 
of Specialization should be supported by 
the Internship. This specialized 
knowledge is enhanced by developing a 
broader understanding of the 
interrelations of technology with other 
disciplines such as science, economics, 

Curriculum model for the PhD in Technology 

Major Area of Special;za:ion 

!nterr.ship ' 
C Hr~ . 

sociology, and government policy designed into the General Technology Core. 

The area of Cognate Studies can be used to recognize previous graduate course work which 
was completed within the last seven years supporting the concept ofthe program. This area can also 
be used to address deficiencies identified during the program planning process. It is anticipated that 
the program recommended for approval can exceed the 90 credit minimum. 

Research is critical to the advancement ofknowledge in the profession. Statistical and design 
procedures can be applied and reinforced by the instructional methodology used in teaching the 
specialization area. Application can be made during the internship. The dissertation is a major piece 
ofresearch including proposal writing, seeking new information, and concluding with results ofthe 
study. 

., 
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Curriculum Requirements 

Major Area of Specialization 
Specialization in a technical concentration is achieved by completing 24 to 30 credits of 

course work. Examples of program specializations have been identified for manufacturing, 
construction, aviation, digital communications, and others. It is anticipated that additional 
specializations will be developed with the changing nature oftechnology studies. These 
specializations shall be reviewed and recommended for adoption, modification, or deletion by the 
Graduate Consortium Coordinating Council to the PhD Graduate Program Coordinator. 
The approved recommendation shall be sent to the Dean of the School of Graduate Studies at 
Indiana State University. 

Internship 
The internship is designed to provide doctoral students with the opportunity to test and 

experiment in industry, research organizations, government agencies, and other appropriate 
experiential ventures associated with technology utilization, transfer, and innovation for the express 
purpose of developing knowledge in the specialization. A personal assessment portfolio will be 
developed as a part of the internship experience. 

Research Core 
The research component of the program is composed of course work in research design, 

research methodology, and statistical analysis. A dissertation of eighteen credits shall be completed 
after advancing to candidacy for the degree. 

General Technology Core 
The general technology core of studies is designed to provide a conceptual framework for 

studies in technology. This core emphasizes the relationship oftechnology to the societal context 
from which it operates. The core will be taught using internet technologies, or other approaches 
capitalizing on the unique expertise of professors at consortium member institutions. 

Cognate Studies 
The cognate area of study may be inclusive of previous graduate work and is designed to 

provide concentrated study in technology. Recommendations for approval shall be made by the 
student's program committee. 

Program Requirements 
The requirement for residency can be fulfilled by enrolling in a minimum of 9 semester hours 

per semester, with a majority of the credits from the resident university, during each semester of 
residency and by: 

+ Completing two semesters at Indiana State University, or 
+ Completing two semesters, one at Indiana State University and the other at the 

university at which the specialization is being completed, or 
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+ Completing a one day per week attendance for one academic year, requiring enrollment in 
9 semester credits offered by the consortium, at a consortium site. 

Two research proficiencies are required . Approved research proficiencies include: foreign 
language, statistics, and computer applications. Proficiency requirements are met by acceptable 
performance on the examination. Proficiency examinations will be administered according to the 
procedures outlined in the Indiana State University Graduate Catalog. 

The student must satisfactorily pass both written and oral preliminary examinations in the 
areas of (1) general technology, (2) area of specialization, and (3) research. Preliminary examinations 
shall be available twice each year using the same dates as those established by the School of 
Graduate Studies at Indiana State University. 

Generally, the candidate must complete the program within seven years of admission or four 
years from advancement to candidacy. Graduate work will generally not count towards the degree if 
taken seven years prior to admission. Graduation will not be granted during the semester in which 
the student is admitted to candidacy. Students cannot graduate during the same semester in which 
the research proposal is accepted. 

The doctoral degree candidate must complete the following steps toward graduation: 

1. Make application for graduation at least one semester after admission to candidacy; 
2. Complete a minimum of90 semester hours of graduate course work above the 

baccalaureate degree with a grade point average of3 .0 on all course work completed 
after admission to the program; 

4. Satisfactorily complete preliminary and proficiency examinations; 
5. Complete and defend a dissertation; 
6. File the original and two copies of the dissertation with the School of Graduate Studies 

at Indiana State University and one with the PhD Graduate Program Coordinator; 
7. Be recommended for the degree by the Program Planning Committee to the PhD 

Graduate Program Coordinator; recommendation to award the degree shall be by 
the Dean of the School of Graduate Studies at Indiana State University. 
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Annual Disclosure Statement 

ISU Staff Member 

Donald W. Buttrey 
Board of Trustees 

Jerry C. Dooley 
Board of Trustees 

Barbara P. House 
Board of Trustees 

Donald E. Smith 
Board of Trustees 

Donald E. Smith 
Board of Trustees 

DISCLOSURE OF INTEREST STATEMENT SUMMARY 

Name of Contractor 
or Vendor 

Bank One 
Indianapolis, Indiana 

Columbia Terre Haute 
Regional Hospital 

McDonald & Company 
Indianapolis, Indiana 

First Financial Corporation 

Terre Haute First National 
Bank 

Description of Contract 
or Purchase 

N/A 

Medical Director of 
Student Health Center 

Securities 

Investments 

Investments 

SECTION I 
Exhibit H 
March 7, 1997 

Description of the 
Financial Interest 

Less than 5% Shareowner 

CEO of Hospital 

Husband - Senior Vice 
President 

President & CEO of the Board 

Chairman of the Board 



RESIDENCE HALL RATES. 1997-98 

Section 1 
Exhibit I 

March 7, 1997 

Residence hall rates for 1997-98 are proposed to increase by 3.7%. The new rate for a typical 
room and board package will be $4,142.90. Juniors, seniors or graduate students who choose to 
return to the residence halls for 1997-98 will be eligible for the 1996-97 room and board rate. 
These students will pay $3,995 for a typical room and board package. 

The proposed increase does not include any increase to the board portion of the rate. No increase 
is being requested for single room or other add on fees. 

The freeze on rates at the 1996-97 level for juniors, seniors or graduate students is being 
proposed to increase the retention of students in residence halls. 

Rate adjustments reflect increases in personnel services and staff benefits, and in the cost of 
maintaining the facilities. Planned capital expenditures include ongoing replacement of 
furnishings and equipment in all units. 

All Halls Except Lincoln Quad 

Room/Standard Board Plan 

Lincoln Quad 

Room/Standard Board Plan 

Optional Accommodations 

Commons Advantage 
Combo Advantage 
Credit Advantage 

Single Room 
4-Student Suite (3 rooms) 
2-Student in 21 Room 
LQ- D Room (Single Occupancy) 

$4,142.90 

$4,256.80 

$ 357.00 
$ 228.82 
$ 156.06 

$ 626.00 
$ 306.00 
$ 306.00 
$ 680.00 



FAMILY HOUSING RENTAL RATES. 1997-98 

Section 1 
Exhibit I 

March 7, 1997 

Apartment rental rates effective Fall semester 1997 are presented below. An increase in apartment rental 
rates is necessary to cover continuing capital improvements and increased maintenance costs. 

Maehling Terrace, Units I and II (Rates include all utilities except air conditioning. All apartments have an 
electric range and a refrigerator.) 

Maehling Terrace, Unites III and IV (Rates include all utilities, including air conditioners. These are air 
conditioned and are equipped with electric heat and passenger elevator. All apartments have an electric 
range and a refrigerator.) 

UNIT I 

1 BR furnished 
2 BR furnished 

UNIT II 

1 BR unfurnished 
2 BR unfurnished 

UNIT III and UNIT IV 

1 BR unfurnished 
2 BR unfurnished 
3 BR unfurnished 

UNIT I 

1 BR furnished 
2 BR furnished 

UNIT II 

1 BR unfurnished 
2 BR unfurnished 

UNIT III and UNIT IV 

1 BR unfurnished 
2 BR unfurnished 
3 BR unfurnished 

STUDENT RATE 

STAFF RATE 

$ 381.00 
419.00 

$336.00 
375.00 

$ 381.00 
419.00 
495.00 

$486.00 
523 .00 

$440.00 
481.00 

$500.00 
538.00 
631.00 



INDIANA STATE UNIVERSITY 

TIAA-CREF RETIREMENT PLAN RESOLUTION 

SECTION I 
Exhibit J 
March 7, 1997 

I. Purpose. A revised TIAA-CREF retirement plan was established for Indiana State 
University effective July 1, 1967, by action of the Indiana State University Board of 
Trustees at the May 26, 1967, meeting. 

II. Participation. Staff members eligible for participation are all regular full-time members 
ofthe faculty and executive/administrative/professional staff. One-year appointees are 
not eligible for participation in this program. Participation of eligible staff members shall 
be mandatory and contributions shall commence upon the completion of two years of 
service. 

Current members ofTIAA-CREF may participate immediately upon employment if they 
were covered by their former employer (or if they have contributed prior to their 
employment at Indiana State University) for a period of not less than two years. Credit 
for service rendered at the University under two consecutive one-year full-time 
appointments may be counted toward the two-year prior service period requirement when 
immediately followed by a regular full-time appointment. 

III. Plan Year. The plan year for this retirement plan shall be the University fiscal year, July 
1 through June 30. 

IV. Contributions. Contributions to this retirement plan shall be 12 per cent of the annual 
base appointment salary. 

Indiana State University shall forward the contributions to TIAA-CREF for the purchase 
of retirement benefits for the participant. At the election of the participant, premiums 
shall be forwarded to TIAA for the purchase of a TIAA retirement annuity contract on the 
participant's life and/or for a CREF retirement certificate on the participant's life, in any 
proportion including full payment of the premium to either company. 

Participants may elect to apply additional individual contributions through the use of the 
University's Tax Deferred Annuity Program. 

V. Contracts. Each TIAA retirement annuity contract and CREF certificate issued in 
accordance with Section IV of this plan is for the sole purpose of providing a retirement 
and/or death benefit and is the property of the individual participant. 

VI. Leave of Absence. During a leave of absence with pay, Indiana State University will 
continue contributions based on eligible salary paid while on leave of absence. 
Contributions shall not be continued during a leave of absence without pay. 
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VII. Repurchase. In the event a participant in TIAA and/or CREF leaves the employ of 

Indiana State University for reasons other than retirement or disability and requests 
repurchase of his annuity, the University will approve such repurchase provided it meets 
the conditions under which TIAA-CREF will repurchase annuities automatically. TIAA
CREF repurchase conditions state that if the TIAA regular annuity contract accumulation 
is less than $2,000 and the total accumulations in TIAA and CREF contracts are less than 
$4,000, the entire accumulation value will be repurchased for payment in one sum to the 
individual annuity owner. 

VIII. Cashability. Indiana State University approved the addition of the cash settlement 
retirement option under the TIAA-CREF retirement program effective July 1, 1994. 
Employees with less than five years of contributions may withdraw total accumulations 
upon termination of employment with the University subject to any statutory regulation 
and/or IRS penalties. Employees with more than five years of contributions will be able 
to select the cash option upon attainment of age 55 and termination of employment with 
the University or upon retirement under the University retirement policy subject to any 
statutory regulations and/or IRS penalties. Release of liability signed documentation will 
be required. 

IX. Amendment. While it is expected that this plan will continue indefinitely, Indiana State 
University reserves the right to modify or discontinue it at any time. 

X. Effective Date. This resolution amends and supersedes the Revised TIAA-CREF 
Retirement Resolution approved by the Indiana State University Board of Trustees on 
May 26, 1967. The effective date of this amended resolution is January 1, 1998. 



SECTION III 

March 7, 1997 

PERSONNEL (Mr. Schafer) 

Recommendation: Approval of all the items in this section. 

On a motion by Mr. Smith, seconded by Dr. Zietlow, the recommendation was approved. 

A. FACULTY 

1. Appointments 

Temporary Part-Time Appointments, Spring 1997 Semester 
(effective January 9, 1997, unless otherwise stated) 

Kirk Abendroth; Instructor, Department of Physical Education; five hours; salary 
$2,500. 

Adedayo Adeniyi; Instructor, Department of Physical Education; one hour; salary 
$500. 

Adedayo Adeniyi; Lecturer III, Department of Music; one hour; salary $500. 

Adedayo Adeniyi; Lecturer IV, Department of Africana Studies; three hours; salary 
$1,800. 

Orville Alexander; Lecturer IV, Department of Marketing; three hours; salary $1,800. 

Gloria Artigue; Clinical Instructor, Department of Health Restoration; 5.64 hours; 
salary $4,505. 

Cynthia Berlin; Instructor, Department of Geography, Geology, and Anthropology; 
three hours; salary $3,000. 

William Brooks; Professor Emeritus, Department of Geography, Geology, and 
Anthropology; three hours; salary $3,000. 

Kelly Brown; Assistant Professor, Department of Criminology; 12 hours; salary 
$12,500. 

Bruce Carter; Lecturer IV, Department of Manufacturing and Construction 
Technology; three hours; salary $1,800. 

Colleen Davis; Lecturer III, Department of Music; six hours; salary $3,000. 



SECTION III PAGE TWO 

Stephanie Doty; Slide Librarian, Department of Art; six hours; salary $3,000. 

Richard Dowell; Lecturer III, Department of Music; three hours; salary $1,500. 

Susan Fancher; Lecturer III, Department of Music; two hours; salary $1,000. 

John Hanagan; Lecturer IV, Department of Humanities; three hours; salary $1,800. 

Sarah Harruff; Instructor, Department of Physical Education; two hours; salary $1,000. 

Gary Hartsock; Lecturer IV, Department of Criminology; three hours; salary $1,800. 

Pei-Yi Hu; Instructor, Department of Administrative Systems and Business Education; 
two hours; salary $1,200. 

Sharon Jackson; Lecturer III, Department of Music; four hours; salary $2,000. 

Betty James; Lecturer IV, Department of Marketing; six hours; salary $3,600. 

Ronald Kadish; Lecturer III, Department of Music; two hours; salary $1,000. 

Denise Kelly; Instructor, Department of Physical Education; two hours; salary $1,000. 

Arshad Khan; Instructor, Department of Geography, Geology, and Anthropology; two 
hours; salary $3,000. 

Karen Kuphal; Instructor, Department of Physical Education; one hour; salary $500. 

Karl Leonard; Instructor, Department of Geography, Geology, and Anthropology; three 
hours; salary $3,000. 

Ann Malloy; Lecturer III, Department of Women's Studies; six hours; salary $3,000. 

Carmen Manning; Clinical Instructor, Department of Health Restoration; 2.64 hours; 
salary $2,000. 

Martha Mertens; Lecturer III, Department of Humanities; three hours; salary $1,500. 

Marla Modesitt; Instructor, Department of Physical Education; one hour; salary $500. 

William Nardini; Professor Emeritus, Department of Criminology; three hours; salary 
$2,100. 

Don Rogers; Lecturer III, Department of Recreation and Sport Management; two 
hours; salary $1,000. 
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Chad Roseland; Lecturer IV, Department of Music; ten hours; salary $6,000. 

Douglas Sperry; Instructor, Department of Educational and School Psychology; six 
hours; salary $3,600. 

Sharilyn Spicknall; Lecturer III, Department of Music; two hours; salary $1,000. 

Mmjorie Tennis; Instructor, Department of Systems and Decision Sciences; three 
hours; salary $1,800. 

John Thompson; Instructor, Department of Physical Education; one hour; salary $500. 

William Thompson; Lecturer IV, Department of Mathematics and Computer Science; 
six hours; salary $3,600. 

Gary Turner; Lecturer III, Department of Music; eight hours; salary $4,000 

Susan Vinson; Instructor, Department of Physical Education; one hour; salary $500. 

August Washington; Lecturer IV, Department of Criminology; three hours; salary 
$1,800. 

2. Changes of Status and/or Rate 
(effective January 9, 1997, unless otherwise stated) 

Barbara Adams; Department of Health Promotion; change from teaching 94% of time 
to 1 00% of time at a salary of $12,500 for the semester. 

Ellen Hughes; Department of Life Sciences; change in salary from $18,000 to $19,800 
for the spring semester 1997 for change in instructional assignment. 

3. Resignations 

Tonya Edwardson; Department of Mathematics and Computer Science; effective 
January 24, 1997. 

Michael Ivy; Department of Life Sciences; effective January 13, 1997. 

4. Early Retirement 

Warren Loveless; Department of English; 30 years of service; effective December 18, 
1998, with early retirement leave during the fall semester of the 1998-99 academic 
year. 
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5. Regular Retirement 

Harriet McNeal; Department of Art; effective May 9, 1997. 

B. ADMINISTRATION 

1. Appointments 

Kristen Levac; Manager of Chemistry Laboratories, Department of Chemistry; salary 
$26,500 per fiscal year, prorated from the effective date of February 10, 1997. 

Reappointments 

Orville Alexander; Assistant Director of the Small Business Development Center, 
School of Business; salary $32,940 per fiscal year, prorated from the effective date of 
January 1, 1997 through June 30, 1997. 

Temporary Appointments 

Cindy Crowder; Counselor, Office of Admissions; salary $20,000 per fiscal year; 
effective July 1, 1997 through June 30, 1998. 

Bryan Kirby; University Associate, Center for Teaching and Learning; salary $3,000 
for the period January 9, 1997 through May 10, 1997. 

2. Change in Status and/or Rate 

Brian Fane; from temporary Programmer Analyst to a regular administrative 
appointment as Programmer Analyst in Institutional Computing Services; salary 
$32,900 per fiscal year, prorated from the effective date of January 27, 1997. 

William Foraker; from Acting Director of Research to Associate Director of Sponsored 
Programs; salary $68,431 per fiscal year, prorated from the effective date of March 1, 
1997. 

Ronald Leach; from Associate Vice President for Information Services and Dean of 
Library Services to Professor of Educational Administration; effective August 20, 
1997. 

Thomas Siefert; from Acting Dean of Graduate Studies to Associate Dean of Graduate 
Studies; salary $69,895 per fisical year, prorated from the effective date of March 1, 
1997. 

Terry Toot; Academic Computing and Networking Services; above standard salary 
increase of $1,188 added to 1996-97 salary, retroactive to January 1, 1997; salary 
$56,592 per fiscal year. 
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3. Leave of Absence with Pay 

Gail Huffman-Joley; Dean, School of Education and Professor of Elementary 
Education; leave of absence from July 1, 1997 through August 19, 1997. 

4. Resignations 

Kathleen T. Strah; Associate Director of Human Resources; effective February 28, 
1997. 

5. Early Retirements 

Dale F. McKee; University Advancement; 33 years of service; effective 
June 30, 1998 with early retirement leave from January 1, 1998 through June 30, 
1998; conferral of title of Executive Vice President Emeritus of the ISU Foundation. 

C. RESIDENCE HALLS 

1. Change of Status and/or Rate 

Joy Lester; Area Director, Residential Life; $2,800 for additional responsibility 
for Sycamore Complex for the period February 1, 1997 through May 13, 1997. 

D. SUPPORT STAFF REPORT 

The Support Staff Personnel Report ending February 20, 1997 is presented in Exhibit 
A. 



INDIANA STATE UNIVERSI1Y 
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES 

FOR THE PERIOD ENDING FEBRUARY 20, I 997 

A. APPOINTMENTS 

NAME DEPARTMENT POSITION RATE 

Brownfield, Penny Sandison Housing Cust Wrkr I $11,245 

Carballo, Emma Early Childhood Educ Ctr Head Teacher $16,763 

Culic, Djevad Facilities Management Grnds Maint Wrkr $11,245 

Culic, Jasna Sandison Housing Cust Wrkr I $11,245 

Curry, Lakina Human Resources Ofc Asst II $13,162 

Detro, Michelle Public Safety Ofc Asst Ill $13,663 

Evans, Gilbert Facilities Management Cust Wrkr I $11,245 

Pruitt, Cheryl Conferences & Non-Credit Ofc Asst II $12,415 

Ramsey, Jennifer Controller's Office Acct Clerk II $13,039 

Stinnett, Rebecca Library Library Asst I $11,791 

TERMINATIONS 

DEPARTMENT 

1. Voluntary 

Carballo, Emma Early Childhood Educ Ctr 

Evans, Gilbert Facilities Management 

Heck, Selina Facilities Management 

Jackson, Rachel Early Childhood Education Center 

Kellum, Susan Conferences & Non-Credit 

Mangine, Judy Controller's Office 

McKeique, Latona Facilities Management 

Murphy, Norma Student Health Center 

SecnoN3 
£xHIBITA 

MARCH 7,1997 

EFFECTIVE 
DATE 

02-06-97 

01-27-97 

02-19-97 

01-28-97 

02-20-97 

02-10-97 

02-03-97 

01-23-97 

02-03-97 

02-17-97 

EFFECTIVE 
DATE 

01-29-97 

02-04-97 

11-15-96 

01-31-97 

01-10-97 

01-17-97 

01-27-97 

01-24-97 



I 

TERMINATIONS (CONTINUED) 

2. Involuntary 

DEPARTMENT 

Vandevier, Thomas Facilities Management 

3. Retirement 

DEPARTMENT 

Stewart, Raymond Facilities Management 

c. CHANGE IN STATUS OR RATE 

1. Promotion 

Baugh, Donnia 

Lewis, Joseph 

Morrison, Jennifer 

2. Transfer 

Stanton, Richard 

DEPARTMENT /POSITION 
FROM 

Human Resources 
Ofc Asst II 
$12,594 

Facilities Management 
Cust Wrkr I 
$12,663 

Library 
Library Asst I 
$11,791 

DEPARTMENT /POSITION 
FROM 

Sandison Housing 
Cust Wrkr I 
$11,406 

YRS SERVICE 

17 

DEPARTMENT /POSITION 
TO 

Human Resources 
Ofc Asst Ill 
$13,853 

TH Ctr for Medical Educ 
Animal Caretaker 
$13,929 

Library 
Library Asst II 
$13,039 

DEPARTMENT/POSITION 
IQ 

Facilities Mgmt 
Cust Wrkr I 
$11,406 

EFFECTIVE 
DATE 

01-28-97 

EFFECTIVE 
MIE 

01-24-97 

EFFECTIVE 
DATE 

01-27-97 

01-27-97 

01-28-97 

EFFECTIVE 
DATE 

02-10-97 
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Reclassification 

Connelly, Lori 

Cook, Betty 

Hill, Robert 

Jackson, Russell 

Kelley, Bryan 

McGee, Karen 

Patterson, Stacey 

Wallace, Jason 

Virostko, Janet 

Baker, Tyrone 

CHANGE IN STATUS OR RATE (CONTINUED) 

DEPARTMENT /POSITION 
FROM 

Hulman Center 
Acct Clerk II 
$13,227 

Hulman Center 
Cust Wrkr I 
$15,267 

Admissions 
Ofc Asst II 
$13,227 

Hulman Center 
Sound & Light Specialist 
$18,713 

Hulman Center 
Cust Services Supv 
$15,463 

Hulman Center 
Cust Wrkr I 
$11,406 

Electronics & Computer Tech 
Ofc Asst II 
$12,415 

Hulman Center 
Cust Wrkr I 
$11 ,245 

Institutional Research & Testing 
Ofc Asst Ill 
$15,952 

DEPARTMENT/POSITION 
FROM 

Counseling Department 
Admin Asst I ( 1 OOfte) 
$20,293 

DEPARTMENT/POSITION 
TO 

Hulman Center 
Admin Asst I 
$16,003 

Hulman Center 
Cust Wrkr II 
$16,794 

Admissions 
Oct Asst Ill 
$14,550 

Hulman Center 
Technical Services Supv 
$22,847 

Hulman Center 
Sr Cust Services Supv 
$17,009 

EFFECTIVE 
DATE 

01-25-97 

01-25-97 

02-08-97 

01-25-97 

01-25-97 

Hulman Center 01-25-97 
Cust Wrkr II 
$12,547 

Electronics & Computer Tech 02-08-97 
Ofc Asst Ill 
$13,663 

Hulman Center 01-25-97 
Cust Wrkr II 
$12,415 

Institutional Research & Testing 02-08-97 
Admin Asst I 
$17,547 

DEPARTMENT /POSITION 
TO 

Counseling Department 
Admin Asst I (.50fte) 
$10,147 
School of Business 
Ofc Asst II (.50fte) 
$7,444 

EFFECTIVE 
DATE 

01-27-97 
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March 7, 1997 

INFORMATION/DISCUSSION ITEMS 

1. Legislative Update (Ms. Schultz) 

Vice President Schultz distributed a calendar information sheet (Attachment 3). Last 
week the House passed the University budget and it has now moved to the Senate. 
By the next meeting in May we should have final results. The General Assembly has 
given high priority in funding of the Repair and Rehabilitation formula and in addition 
has phased in funding over a four year period for infrastructure. 

Mr. Buttrey inquired about funding for the power plant. Ms. Schultz said it was 
decided to split some larger projects. Funding for tunnel improvements are included 
in this budget while the actual power plant building will become a high priority in the 
next biennium. 

President Moore commented that the higher education commision has been supportive 
of ISU's request. Full funding for R & R is very important as well as the acquisition 
of property and start on the communication network. President Moore cautioned the 
Board that the budget recommendations now should it become reality will result in 
June in a very tight budget for 1997-98 with the hope of some relief in 1998-99. 
Unless there is some relief, there will have to be a lot of reallocation for 1997-99. 

Dr. Moore noted that the Ways and Means budget recommendation did not include 
dollars for the PEPP initiative. Without State funding to support this project, further 
thought will have to be given to the amount of support available for this initiative. 

2. Grants - Information Only - Attachment 1 (Dr. Wells) 

3. Vendors Report - Information Only - Attachment 2 (Mr. Crichfield) 

On a motion by Mr. Smith, seconded by Mr. Dooley, the meeting was adjourned at 11:40 
a.m. 
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GRANTS 

Research Grants and Contracts: 

SECTION IV 
March 7, 1997 

1. Indiana University, Fund No. 47075, Proposal No. 4020 

Attachment 1 

An agreement in the amount of $81,772.00 has been received from Indiana University 
for the project entitled, "UTS/FSSA," under the direction of Dr. Priscilla Wolfe, 
Blumberg Center, for the project period October 1, 1996 through September 30, 1997. 

2. Indiana Academy of Science, Fund No. 47095, Proposal No. 3947 

An agreement in the amount of $1,000.00 has been received from the Indiana 
Academy of Science for the project entitled, "Groundwater Solute transport model of 
two landfill leachate plumes, Marion County, Indiana," under the direction of Dr. 
Robert Howe and Mr. Gerald Unterreiner, Department of Life Sciences, for the project 
period December 20, 1996 through December 31, 1999. 

3. Indiana Academy of Science, Fund No. 47096, Proposal No. 3949 

An agreement in the amount of $300.00 has been received from the Indiana Academy 
of Science for the project entitled, "Evaluation of black bear habitat in 
a humanized landscape," under the direction of Dr. William Dando and Ms. Denise 
Becker, Department of Life Sciences, for the project period December 20, 1996 
through December 31, 1999. 

4. Purdue University, Fund No. 47097, Proposal No. 3968 

An agreement in the amount of $138,466.00 has been received from Purdue University 
for the project entitled, "Rape Prevention Education Program," under the 
direction of Dr. Frederica Kramer and Dr. Michael Brosnan, Department of Family 
and Consumer Sciences, for the project period, January 1, 1997 through 
September 30, 1997. 

5. Indiana Commission for Higher Education, Fund No. 47099, Proposal No. 3966 

An agreement in the amount of $54,544.00 has been received from the Indiana 
Commission for Higher Education for the project entitled, "Alliance for Improved 
Education in Chemistry 1997-1998," under the direction of Dr. Donald J. Reuland, 
Department of Chemistry, for the project period August 1, 1997 through May 1, 
1998. The ISU in-kind contribution is $31,290.00. 
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6. Lilly Endowment, Inc., Fund No. 47100, Proposal No. 4002 

PAGE TWO 
Attachment 1 
March 7, 1997 

An agreement in the amount of $50,000.00 has been received from the Lilly 
Endowment, Inc. , for the project entitled, "Lilly Planning Grant on Student 
Persistence," under the direction of Dr. Richard H. Wells, Provost and Vice President 
for Academic Affairs and Dr. John W. Moore, President, for the project period 
December 1, 1996 through August 31, 1997. 

7. Commission for Higher Education, Fund No. 47103, Proposal No. 3975 

An agreement in the amount of $43,557.00 has been received from the Commission 
for Higher Education for the project entitled, "The Use of Technology in Core 40 
Mathematics Curricula for Secondary Schools," under the direction of Dr. Richard 
Easton, Department of Mathematics and Computer Science, for the project period 
January 13, 1997 through May 31, 1998. 

8. Southeastern Indiana Economic Opportunity Corporation, Fund No. 47104, Proposal 
No. 4006 

An agreement in the amount of $5,093.00 has been received from the Southeastern 
Indiana Economic Opportunity Corporation for the project entitled, "Southeastern 
Indiana Economic Opportunity Corporation Project Head Start (Aurora)," under the 
direction of Dr. Jane Schollaert, Department of Elementary and Early Childhood 
Education, for the project period of August 1, 1996 through July 31, 1997. 

9. Indiana Department ofEnvironrnental Management (IDEM), Fund No. 47105, 
Proposal No. 4013 

An agreement in the amount of $50,000 has been received from the Indiana 
Department of Education Enviromental Management (IDEM), for the project entitled, 
"Identifying and analyzing surface drinking water characteristics for select Indiana 
watersheds," under the direction of Dr. Susan Berta, Dr. Joseph Meert, and Dr. 
Sandra Brake, Department of Geography, Geology and Antlrropology, for the project 
period January 13, 1997 through December 31, 1997. 
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Section IV, Attachment 2 
March 7, 1997 

The following vendors have accumulated purchases from the University for the time period 
January 1, 1997, to February 24, 1997 (Calendar Year) in excess of$100,000: 

Vendor No. Vendor Name Curr YTD Paid 
1 @00207410 Sewage Disposal Works $107,432 
2 @00207387 SMCinc $110,031 
3 @00206774 Black Beauty Coal Company $185,040 
4 @00207456 Sycamore Engineering Inc $224,881 
5 @00002445 J F Malloy and Associates Inc $229,093 
6 @00207344 Public Employees Retirement Fund $294,447 
7 @00202051 NRK.Inc $320,902 
8 @00200214 PSI Energy $392,329 
9 @00207554 Williams Plumbing and Heating $450,695 
10 @00207415 Hanning Construction Inc $529,331 
11 @00205541 Verk1erinc $790,734 
12 @00200170 Marriott Management Services Corporation $819,158 



Single Purchases of More Than $25.000 When Only ONE Bid is Received or When the 
Lowest Bid is Not Accepted 

Purchases for the months of January, 1997: 

1. Purchases over $25.000 and not low bid, one bid or single source: 

a. Not low bid: 

None to report 

b. Single Source Bid: 

None to report 

c. One bid received: 

PO# P0000640, Prism Computer, $75,350, Maintenance Mgmt. Software, 
Facilities Management 

2. Purchases over $100.000: 

PO# P0000661, Hewlett Packard, $130,073.02, Computer Services, Upgrade of 
existing hardware, Low bid. 

PO# P0000807, Simplex Time Recorder, $227,409, Fire Alarm System Upgrade, 
Facilities Management 
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1997-99 Biennial Budget Process Section IV 
Attachment 3 

REQUEST PROCESS FORMAL ACTION 

Begin discussions for ISU '96-97 budget 
- this sets the base for the '97 -99 
biennial budget. 
State Revenue Forecast 
Committee meets to review 
revenue for state. 

G.A. meets in non-budget ·Any action must be taken by 
session. Possibility of March 14. 
discussion regarding equity. 
10 year capital plan due to CHE. • ISU Board of Trustees votes on 
April15. student fees; '97-99 capital request. 

• Draft of capital request for biennium 
due. 
Capital request due. June 15. ISU Board votes on '96-97 budget; 

reviews '97-99 biennial request 
assumotions. 

July 15. 

Computer data files for Operating 
Budget due. 
Schedules data due. 
Operating Budget request due. ISU Board of Trustees votes on 
Auoust 1. '97-99 biennial budaet reauest. 
Presentation of biennial budget request 
to CHE. 

• ISU Budget Office updates current year 
and prepares new year scenarios. 
Presentation of biennial budget request 
to State Budget Commission (SBC). 

• Pres, VPs look at reallocation 
possibilities. 

CHE makes operating 
recommendations to SBC. 

1
" Revenue Forecast Committee • CHE makes capital 
forecasts revenue for biennium. recommendations to SBC. 

VPs continue allocation and budget • State Budget Committee makes 
discussions. recommendation to G.A. 
Presentation to Ways & Means 
Committee. 
ISU Budget Office develops scenarios W&M sends budget bill to the full 
for each budget proposal. House. House passes budget. 

Senate Finance may schedule • Senate Finance sends budget 
hearings. bill to full Senate. Senate 

passes budget. 
Budget Conference Committee • ISU Board of Trustees votes on 

appointed. student fee issues; reviews budget 
scenarios . 

·Revenue Forecast Updated. 
Legislature votes on budget bill 
or Special Session is called. 

• ISU Board of Trustees votes on 
'97 -98 budget. 

New biennium begins. 



OPERATING BUDGET I 

ISU REQUEST llcHE RECOMMENDATION C RECOMMENDATION WAYS & MEANS BUDG 

1997-98 1997-98 1997-98 1997-98 1997-98 1997-98 1997-98 1997-98 

' BASE INCREASE 

MAINTENANCE 4% 4% 3.6% 3.6% 2.5% 2.8% 3.6% 3.6% 

ENROLLMENT CHANGE ($415,033) ($288 283) ($415,033) ($288,283) ($415,033) ($288,283) .($390,533) ($263,784) 

QUALITY IMPROVEMENT 2% 2% 1% 1% 

TOTAL 5.6% 5.7% 4.17% 4.37% 2.08% 2.59% 3.19% 3.43% 

ONE TIME INCREASES 1% 1% 1% 1% 1% 1% 

' 
BASE INCREASES FUNDED BY: 

STATE APPROPRIATION 6% 6.1% 4.3% 4.6% 1.77% 2.52% 2.85% 3.2% 

STUDENT FEES 4% 4% 3%/4% 3%/4% 2%/3% 2%/3% 3%/4% 3%/4% 



I I CAPITAL BUDGETJ 

ISU REQUEST II CHE RECOMMENDATION II sTATE BUDGET coMM. !!wAYs & MEANs BUDGET 

POWER PLANT $28,000,000 $1,190,000 (A&E) NO SPECIFIC PROJECTS $1,190,000 (A&E) 

INCLUDING WERE RECOMMENDED. 
< 

STEAM DISTRIBUTION CENTER $11,000,000 $11,000,000 

TOTAL STATEWIDE 

PROJECTED 

ADVANCED COMMUNICATIONS SERVICES NETWORK $3,000 000 $1,000,000 CAPITAL PROJECTS $1,000,000 

APPROXIMATED 

ACQUISITION OF BRENTLINGER $1,000 000 $1,000 000 THE TOTAL COST OF $1,000,000 

CHE RECOMMENDATION. 

LAND ACQUISITION $250,000 $250,000 $250 000 

REPAIR & REHABILITATION $6,900,000 $4 809 228 $4 809 228 

INFRASTRUCTURE $482,653 $482,653 

(phase In over four years) (phase In over four years) 



Indiana State 
University 
VIce President ~d Secretary of the University 

February 27, 1997 

TO: 

FROM: 

Board of Trustees 

Robert E. Schafer 
Secretary of the University 

Attached to the agenda for the March Trustees Meeting is a copy of the Notice of Meeting 
which will be released to the news media as required. 

The activities for the March 6-7 meetings are listed as follows: 

Thursday, March 6, 1997 

2:00p.m. 

3:15p.m. 

4:00p.m. 

4:15p.m. 

5:30p.m. 

Friday, March 7, 1997 

8:00a.m. 

> 9:00a.m. 

201 Condit House 
Terre Haute, Indiana 47809 
(812) 237-4141 
(812) 237-7948 Fax Number 

Executive Session 
Heritage Lounge 
Tirey Hall 

Seminar: Music/Art Programs (Wells) 
Dr. James O'Donnell, Chairperson, 

Department of Music 
Mr. Adrian Tio, Chairperson, Department of Art 
Center for Performing and Fine Arts 

Tour of new facility 

Reception - New Art Gallery 
with Art/Music/Theater faculty and students 

Dinner 
Sycamore Towers Dining Area 

Breakfast 
Heritage Lounge 
Tirey Hall 

Agenda Meeting 
Heritage Ballroom 
Tirey Hall 



INDIANA STATE UNIVERSITY 
BOARD OF TRUSTEES 

TERRE HAUTE, INDIANA 

47809 

February 27, 1997 

NOTICE OF MEETING 

The Indiana State University Board of Trustees will meet iri regular session at 9:00a.m. on 
Friday, March 7, 1997, in the Heritage Ballroom, Tirey Hall. 

Thursday. March 6. 1997 

2:00p.m. 

3:15p.m. 

4:00p.m. 

Friday, March 7. 1997 

9:00a.m. 

Executive Session 
Heritage Lounge 
Tirey Hall 

Pursuant to Indiana Code Section: 

5-14-1.5-6.1 (b) (1) 
5-14-1.5-6.1 (b) (4) 
5-14-1.5-6.1 (b) (5) 
5-14.1.5-6.1 (b) (8) 

Seminar: Music/ Art Programs 
Dr. James O'Donnell, Chairperson, Department of Music 
Mr. Adrian Tio, Chairperson, Department of Art 
Center for Performing and Fine Arts 

Tour of new facility 

Regular Agenda Meeting 
Heritage Ballroom, Tirey Hall 

Barbara P. House 
Secretary 



AGENDA 
INDIANA STATE UNIVERSITY 

BOARD OF TRUSTEES 
MARCH 7, 1997 

SECTION I 

.-K. APPROVAL OF THE MINUTES OF FEBRUARY 7. 1997 (Judge Stelle) 

--K DATE OF NEXT MEETING (Proposed Date: May 9, 1997- Commencement, 
May 10, 1997) (Judge Stelle) 

e-:' REPORT OF THE BOARD PRESIDENT (Judge Stelle) 

~-:' REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore) 

K REPORT OF THE UNIVERSITY FACULTY SENATE CHAIRPERSON 
(Dr. Lamb) 

F. REPQRT @F THE STU VERMENT ASS CIA TI®N PRESIJDENT 
(Ms. Romoser) 

~ REP RT .F THE SUPP®RT STAFF C UNCIL CHAIRPERSON (Mr. Bonsall) 

K FEE REMISS! NS AN:ID ~THER SCH LARSHIPS (Dr. Wells) 

The fee remissions and athletic scholarships for the 1997 spring semester are 
presented in Exhibit A. 

Recommendation: Approval of the awards as presented in Exhibit A. 

AGREEMENTS (Dr. Wells) 

Recommendation: Approval of the following agreements. 

1. Community Health ·Center. Greencastle. Indiana 

The purpose of this agreement is to place students in the Marriage and Family 
Therapy Program for a practicum experience. This is a standard agreement 
form previously approved by the Board~ A copy of the standard agreement 
form is on file in the Office of the Secretary of the University. 
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2. . North Central Association Commission on Schools. Tempe. Arizona 

The purpose of this agreement is to continue the University's relationship 
with the North Central Association Commission on Schools as the host site 
of the Office of the State Director of Indiana. A copy of the agreement form 
is presented in Exhibit B. 

3. Healthsouth Rehabilitaion Hospital of North Alabama. Biimingham. Alabama 

The purpose of this agreement is to provide clinical educational 
experiences for students in therapeutic recreation at this facility. A copy of the 
agreement form is presented in Exhibit C. 

4. Mulberry Center. Welborn Baptist Hospital. Evansville. Indiana 

The purpose of this agrec;:ment is to provide clinical education experiences 
for students in therapeutic recreation at this facility. A copy of the agreement 
form is presented in Exhibit D. · 

5. USA Group - Enrollment/Financial Aid Services. Marietta Georgia 

The purpose of this agreement is to set forth the terms and. conditions by 
which USA Group Financial Aid Services may provide certain financial 
aid services to the School. The School qmilifles as an "eligible institution" 
under the Act (as hereinafter defmed), and is prepared to engage in the 
transactions contemplated by this Agreement. A copy of the agreement is 
presented in Exhibit E. 

6. Union Hospital. Inc .. Terre Haute. Indiana 

The purpose of this agreement is to provide a cooperative work agreement 
between Indiana State University through its School of Nursing, Anne Thomas, 
and Union Hospital, Inc. A copy of the -agreement i5 presented in Exhibit F. 

7. Union Hospital. Inc .. Terre Haute. Indiana 

The purpose of this agreement is to provide Community Health Internships. 
This is a standard agreement form previously approved by the Board. A 
copy of the standard agreement form is on file in the Office of the 
Secretary of the University. 
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--:1~ FACULTY STIPENDS FOR OFF-CAMPUS INSTRUCTION (Dr. Wells) 

When a University faculty member teaches an off-campus class in addition to 
his/her regular class load, extra pay is authorized on the basis of credit hours taught, 
travel distance, and academic rank. A review of the stipend schedule for extension 
classes requested by the Faculty Economic Benefits Committee of the University 
Faculty Senate has shown the current stipends have not been adjusted since 1986 and 
are no longer comparable to stipends paid by other public institutions in Indiana for 
similar assignments. Therefore, it is proposed that effective August 20, 1997, 
a new stipend schedule be established as follows : 

1. A per credit hour stipend of $475 for an Instructor, $500 for an Assistant 
Professor, $550 for an Associate Professor, and $600 for a Professor. 

2. The per credit hour stipends will be increased by a dislocation supplement 
computed on the basis of $0.20 per mile of anticipated round trip mileage 
per class. · 

Recommendation: Approval of the off-campus stipend schedule outlined above, 
effective August 20, 1997. 

)e' SUMMER HONORS PROGRAM FEES (Dr. Wells) 

The Hig.h School Summer Honors Program attracts approximately 500 talented 
high school students in academic courses taught by ISU faculty . Last year, fees for 
the program were $425 for in-state and $700 ~or out-of-state students. Due to 
increases in housing, tuition, and other program expenses , it is necessary to increase 
the 1997 fees to $435 for in-state students and $755 for out-of-state students. 

Recommendation: Approval of the 1997 Summer Honors Program fees of $435 for 
in-state students and $755 for out-of-state students . 

/ . ISU STADIUM GOLF COURSE FEES (Dr. Wells) 

Because of increases in operational costs and a combination of capital expenses and 
the interest expense on the capital equipment loan (payable to ISU) the Stadium Golf 
Course has not realized a profit for 1995 or 1996. Furthermore, with the exception of 
a $1 increase in weekend fees for 1995, prices have not been raised at the stadium 
since 1994. In order to bring revenues in line with expenses, the following fees are 
proposed for the 1997 season: 
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Season Tickets: 

Regular Season Ticket 
Senior Season Ticket (age 60 and older) 
Junior Season Ticket (age 18 and younger) 
ISU Faculty/Staff or 
ISU Faculty/Staff (retired) Season Ticket 
ISU Student Season Ticket 

Daily Fees: 

Weekdays (up to 18 holes) 
Weekends and Holidays (up to 18 holes) 
ISU Student Golf Classes (weekdays only) 

Cart and Club Rental: 

Golf Carts per 9 holes per person 
Pull Carts (18 holes) 
Golf Club Rental 

PAGE FOUR 

$110.00 
$100.00 
$65.00 

$100.00 
$ 65.00 

$6.00 
$7.50 
$3.00 

$3.50 
$2.00 
$3.00 

Recommendation: Approval of the Stadium Golf Course fees as listed above for the 
1997 season. 

~ EARLY CHILDHOOD EDUCATION CENTER FEES (Dr. Wells) 

The Child Care Center has been serving the ISU community as well as the 
larger Terre Haute community for many years. On August 24, 1992, the Center 
became a single operation with the name of the Early Childhood Education Center. 
Since that time, the Center has been attached to the Department of Elementary and 
Early Childhood Education with oversight support through the office of the Provost. 
The last significant change in fees at the Center was in 1988. In 1993, fees were 
increased modestly by $5 a week. To help defray the continually escalating cost 
of quality cbildcare, an increase in weekly fees is needed. 

A comparison of the currrent weekly fee schedule and the proposed weekly fee 
schedule, effective September 1, 1997, is shown below: 
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1996-97 Weekly Fee Schedule: 

2-5 Year Olds 

If yearly income is: 
Under $10,000 
$10,000- $24,999 
$25,000- $49,999 

Infant-Toddler 
ISU families 
Non-ISU families 

Proposed 1997-98 Weekly Fee Schedule: 

Yearly Income · Full Time 
(2-5) 

Under $10,000 $50/Week 
$10,000- $24,999 $60/Week 
$25,000- $49,999 $70/Week 
$50,000 & Over and 

Non-ISU families $80/Week 

illfl 
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Full Time 

$75/Week 

$45/Week 
$50/Week 
$65/Week 

$70/Week 
$75/Week 

Part Time 

$50/Week 

$30/Week 
$30/Week 
$45/Week 

$45/Week 
$50/Week 

Part Time 
(2-5) illfl 

$55/Week $35/Week $40/Week 
$65/Week $40/Week $45/Week 
$75/Week $50/Week $55/Week 

$85/Week $55/Week $60/Week 

Recommendation: Approval of the proposed weekly fee schedule, effective 
September 1, 1997. · 

EGREE Plt®GRAM (:m>r. Wells) 

The Ph.D. in Technology program is submitted by the School of Technology in 
response to the high demand for graduates with completed doctoral degrees in 
Industrial Technology. The proposal is premised on a collaborative organization 
involving nine universities with Indiana State University serving as the lead university. 

The purpose of a consortium model is to more effectively use current resources in 
technology available in selected universities and to reduce program operating 
costs. The degree will be awarded by Indiana State University. 

Key features of the program are (1) a general technology core, (2) technical 
specialization, (3) research, (4) internship and (5) cognate studies. The program 
requires a minimum of 90 semester credits of graduate work. During the introductory 
stages of implementation, approximately 113 of the program will be delivered using 
computer mediated communications (CMC). 
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In addition to Indiana State University, the Consortium Universities are: Bowling 
Green State University, Central Connecticut State University, Central Missouri State 
University, East Carolina University, Eastern Michigan University, North Carolina 
Agriculture and Technical University, Texas Southern University, and University of 
Wisconsin (Stout). 

Recommendation: Approval of the Doctor of Philosophy in Technology degree 
program as outlined above and in Exhibit G. 

0. DISCLOSURE OF INTEREST STATEMENT SUMMARY (Mr. Schafer) 

A Disclosure of Interest Statement Summary is presented in Exhibit H. The 
statement will be transmitted to the State Board of Accounts as required by 
statute. 

Recommendation: Acceptance and acknowledgement of the Disclosure of Interest 
Statement Summary as presented in Exhibit H. 

P. TIAA-CREF RETIREMENT PLAN REVISED CONTRIBUTION (Mr. Schafer) 

During a recent review of the University fringe benefits program, it was determined 
that the current contributions to the TIAA-CREF retirement program paid on behalf 
of faculty and executive/administrative/professional staff is providing a retirement 
benefit in excess of the generally accepted standard of 70-75 per cent of final year's 
salary. The present annual contribution rate is 11 per cent of the first $10,800 of 
appointment salary and 15 per cent of the balance of base appointment salary. The 
overall objective of the benefits review was to determine if some benefits dollars could 
be made available to improve salaries while bringing the benefits program in line with 
those at the other Indiana state-supported universities. 

TIAA-CREF has provided figures confirming that the replacement ratio of our 
current contribution rate exceeds the final year's salary. Therefore, a reduction in 
the contribution amount for future employees is being recommended. Future 
compliance with non-discrimination testing could prove that our current contribution 
rate provides those with higher salaries a higher averaged percentage contribution than 
those employees who have lower salaries. Should testing be required for 1999 as 
scheduled, a change to equalize the contribution is necessary. 

It is proposed to amend the contribution rate for the TIAA-CREF Retirement Plan on 
behalf of eligible faculty and executive/administrative/professional staff to 12 per cent 
of base appointment salary to be paid by the University effective with employees hired 
on or after January 1, 1998. Currently employed regular eligible employees will be 
grandfathered at the rate in force at this time: 11 per cent of the first $10,800 of 
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salary and 15 per cent of the balance of base appointment salary. The two-year 
waiting period for participation in the retirement plan will remain in force as stated in 
the current policy. 

Recommendation: Approval of a 12 per cent contribution rate by the University to 
the TIAA-CREF Retirement Plan for all eligible faculty and executive/administrative/ 
professional staff who begin employment at the University on and after January 1, 
1998, and the Retirement Plan Resolution in Exhibit J. 

Q. PURCHASES OVER $250.000 REQUIRING BOARD APPROVAL (Mr. Schafer) 

Under the Board approved University Purchasing Guidelines, during any calendar year 
a single purchase of more than $250,000 or vendors with accumulated purchases in 
excess of $250,000 are to be approved by the ISU Board of Trustees. The following 
purchase orders require Board approval: 

Single Purchases 

None to report 

Accumulated Purchases 

Public Employees Retirement Fund 
NRK, Inc. 
PSI Energy 
Williams Plumbing and Heating 
Hannig Construction, Inc. 
Verlder, Inc. 
Marriott Management Services Corporation 

$294,447 
$320,902 
$392,329 
$450,695 
$529,331 
$790,734 
$819,158 

Recommendation: Approval of the purchases totaling over $250,000. 

R. ROOM AND BOARD RATES (Mr. Edgerton) 

Residence hall rates for the 1997-98 academic year and Family Housing rental rates 
effective with the 1997 Fall semester are presented in Exhibit I. 

Recommendation: Approval of the residence hall rates for 1997-98 and family 
housing rental rates as presented in Exhibit I. 
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S. PARKING PERMIT FEES. 1997-98 (Mr. Edgerton) 

In June 1995 the Board approved a long-range Parking Master Plan. This plan 
is designed to generate revenue to improve and maintain campus parking lots. The 
plan called for an annual increase in parking permit fees for a period of 10 years. 

Parking fees proposed for 1997-98, as called for in the long-range plan, are as 
· follows: 

Faculty/Monthly Staff 
Support Staff 
Students 
Motorcycles 

$70.00 
$55.00 
$55.00 
$30.00 

Parking permit fees for full time staff may be paid by payroll deduction. 

Recommendation: Approval of the parking permit fees as listed above for 1997-98 
effective August 16, 1997. 
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MINUTES 
INDIANA STATE UNIVERSITY 

? BOARD OF TRUSTEES 

A. 
B. 
C. 

D. 

E. 
F. 
G. 

H. 

MAY 9, 1997 

Exhibits 

Candidates for Degrees, May 1997 
Agreement with Community Hospitals of Indiana 
Agreement with Department of Veterans Affairs, 

Houston, Texas 
Frazier Rehabilitation Center of Southern Indiana 

Rehabilitation Hospital, New Albany, Indiana 
Gale Research, Detroit, Michigan 
Gibault School for Boys, Terre Haute, Indiana 
Southern Indiana Rehabilitaton Hospital, 

New Albany, Indiana 
St. Vincent Hospitals and Health Services, 

Indianapolis, Indiana 

t... I 

I. 
J. 

Welborn Baptist Hospital, Evansville, Indiana 
Bachelor of Arts/Bachelor of Science in Managerial 

K. 
L. 
M. 

A. 

A. 

1. 

Communication 
In Memoriam: James L. Hafner 
Athletic Ticket Prices, 1997-98 
Residential Life Revised Contract 

Resolution/Property Description 

Support Staff Personnel Report 

Attachments 

Grants -Information Only 

2. Vendors Report- Information Only 

3. Current Budget Recommendations for 
Operating and Capital Funds 
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MINUTES 
INDIANA STATE UNIVERSITY 

BOARD OF TRUSTEES 
MAY 9, 1997 

The Indiana State University Board of Trustees met in regular session at 2:30p.m. on 
Friday, May 9, 1997, in the Heritage Ballroom, Tirey Hall. 

Trustees Present: Dr. Benway, Mr. Blade, Mr.-Buttrey, Mr. Dooley, Mrs. House, Mr. 
Stelle, Mr. Wildman and Dr. Zietlow. Trustee Absent: Mr. Smith. 

President Moore, Vice Presidents Edgerton, Schafer, Schultz, Wells and Acting Vice 
President McKee were present. 

Also attending were Dr. Steven Lamb, Chairperson of the University Faculty Senate, Mr. 
Donald Bonsall, Chairperson of the Support Staff Council and Mr. Eric Sheets , President of 
the Student Government Association. 

There being a quorum present, Judge Stelle called the meeting to order at 2:45 p.m. 

SECTION I 

A. APPROVAL OF THE MINUTES (Judge Stelle) 

On a motion by Mr. Blade, seconded by Mr. Wildman, the minutes of the March 7, 
1997 meeting were approved as presented. / 

B. DATE OF NEXT MEETING (Judge Stelle) 

The dates for the next meeting are June 19-20, 1997. 

C. REPORT OF THE BOARD PRESIDENT (Judge Stelle) 

Judge Stelle welcomed everyone to Commencement weekend. He commented it is 
an exciting time at the University and he encouraged trustees to participate in the 
activities. 

Trustee Appointments 

Judge Stelle congratulated Dr. Benway on his reappointment as an alumni 
representative to the Board by the Governor. Mr. Stelle also noted that Alan 
Wildman will be leaving the Board at the end of June and a new student trustee will 
be named by the Governor. A list of eight student names have been forwarded to the 
Governor's Office by the SGA Student Trustee Screening Committee. 
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Nominating Committee 

At the July Annual Meeting Board officers for the 1997-98 year must be elected. 
Judge Stelle indicated his desire to not continue as President. He appointed the 
Nominating Committee and stated he would serve as Chairperson with Mr. Donald 
Smith and Mr. Alan Wildman serving as committee members . The Committee will 
meet and have a recommendation for a slate of officers at the July meeting. 

D. REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore) 

Trustee Reappointment 

President Moore congratulated Dr. Benway on his reappointment to the Board. Dr. 
Moore expressed his gratitude and commented that Dr. Benway has been a 
dedicated, forthright and contributing member of the Board. 

Welcome 

Dr. Moore welcomed Mr. Eric Sheets as the new Student Govermnent Association 
President. He and Eric have had the opportunity to meet and talk about University 
and student issues and plans Eric has for next year. Dr. Moore said that he continues 
to be impressed with the caliber of SGA leadership. 

Commencement Weekend 

President Moore indicated that everyone looks forward to Commencement weekend on 
the campus. Several individuals will be honored including Congressman Lee 
Hamilton, the senior member of the Indiana congressional delegation, and Dr. 
Spiro "Bud" Mitsos, a graduate of the University and a member of the Foundation 
Board who will be receiving honorary degrees. 

Also, the Hines Memorial Medal recipient is Charles Pavey Norris, the 
graduating senior with the highest grade point average. 

The Caleb Mills Distinguished Teaching Award recipients are Professors Michele 
Boyer, Blanche Evans, Marion Jackson and Constance McLaren. 

The Research/Creativity Award recipient is Professor Gale Christianson, the only 
faculty member to receive this award twice. 

The Faculty Distinguished Service Award recipients are Professors Andre Hammonds 
and Thomas Sawyer . 
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Celebrations 

President Moore reviewed the many events acknowledging outstanding students 
including Honors Day, Outstanding Junior Awards, the Alan C. Rankin Senior 
Awards, and induction ceremonies for outstanding students in Phi Kappa Phi, 
Alpha Lambda Delta, Alpha Sigma Lambda among others. 

The Student Government Association and Hulman Memorial Student Union Board 
recognized student leaders for their service to the University. Terre Haute First 
National Bank sponored the Outstanding Minority High School Students banquet. 

GTE and the Athletics Department sponsored the first annual awards banquet 
honoring student athletes for academic achievements. Two outstanding athletes, 
Jim Cruse, men's basketball and Amy Miles, track and field, received the Hillman 
Award, and the President's Medal for excellence for most outstanding scholar/ 
athlete were given to Georgia Bottoms, women's basketball and Chad Alverson, 
track and field . 

PEPP Initiative 

Dr. Moore indicated that The Indiana Commission for Higher Education has 
recommended approval of funding for the PEPP initiative between ISU and Ivy 
Tech. 

Accidents 

With sadness, Dr. Moore reported two tragic accidents involving members of the 
academic community during the past several months. Both of the tragedies involved 
alcohol. This is a national problem that faces many University communities. 
President Moore has asked Vice President Edgerton and staff to review the current 
alcohol policy to identify more specific ways to educate ISU students on the dangers 
of alcohol abuse. Dr. Moore expressed his satisfaction to Mr. Edgerton and staff on 
the skillful and sensitive way these crises were responded to. 

Retirement of Deans 

Dr. Moore commented that two outstanding deans will be leaving the administrative 
team to return to the faculty at the conclusion of the current semester. 

Gail Huffman-Joley, Dean of the School of Education, came to the University in 
1987 as Associate Dean. She served as acting dean during 1990-91 and was named 
dean in 1991. Dr. Huffman-Joley has had many accomplishments during her tenure 
as dean, including establishment of the Professional Development Schools Program. 
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Much of that accomplishment can be traced to her leadership. She has also served as 
a member of many boards such as the Holmes Partnership and the National Board 
for Professional Teaching Standards. 

Dr. Ann Tomey, Dean of the School of Nursing, became dean in 1991. She is 
nationally recognized as a leader in nursing education. She has had over 300 articles 
and 36 books published about nursing policies and procedures. Leadership roles 
include that of president of the Midwest Alliance for Nursing, Indiana State Nurses 
Association, and Midwest Nursing Research Society. 

E. REPORT OF THE UNIVERSITY FACULTY SENATE CHAIRPERSON 
(Dr. Lamb) 

Dr. Lamb reported that elections for University Faculty Senate officers and 
executive committee members have been completed. Harriet Hudson, is the newly 
elected Chairperson; Sarah Emerson was elected Vice Chairperson and David Gilman 
was elected Secretary. The other six elected executive committee members are Peter 
Carino, Edward Warner, Robert Puckett, Sister Alma Mary Anderson, James 
Hellmann, and Gregory Ulm. All of these faculty members have served on the 
executive committee previously. This group will be an excellent set of individuals 
to serve on the executive committee. The new executive committee will begin duties 
at the onset of the new academic year, in August. 

The University Faculty Senate continues to express strong opinion about performance 
based pay. Dr. Lamb said he would be very surprised if it doesn't continue to be a 
galvanizing issue next year, noting he has expressed his opinion on this subject 
repeatedly. 

There has been a great deal of discussion in the University Faculty Senate about that 
which is called Phase I of the new retirement policy. This proposal elicited 
unanimous support from FEBC as well as from the executive committee. The vote at 
the University Faculty Senate was 21 to 3 to 3. It is recognized that the proposal is 
not as favorable in general as the existing retirement package with the exception of 
those individuals who are retiring after age 65. For them, the new policy is much 
preferable to the old. 

However, the reason that the FEBC and the executive committee gave it their full 
support is partially because of the serious efforts that Vice President Schafer and 
Provost Wells made when trying to incorporate the concerns of the faculty. During 
the transition period, in which we are changing from the old policy to the new, they 
have attempted to be sensitive to those people who would have achieved health 
benefits under the old policy, but would not have achieved them under the new . 
Provision has been made for them to retain the health benefits upon retirement. 
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Dr. Lamb commented that it is also his understanding that Mr. Schafer is still 
investigating a caveat for those individuals who are now over 50 and who will have 
achieved 30 years of service or more to determine if they could also retain access to 
the old policy. Mr. Schafer is also trying to address the concerns of those who have 
just retired who are past the age of 65, who would have been better off under the new 
package. Regardless, the faculty are convinced that Vice President Schafer is doing 
what he can, given the legal parameters, to arrive at fair solutions for all while 
addressing the needs of the institution. The consequences of his efforts have been 
faculty support. 

F. REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT 
(Mr. Sheets) 

Judge Stelle welcomed Mr. Sheets and congratulated him on his election as SGA 
President. 

Mr. Sheets expressed his pleasure at being able to address the Board. Lisa Teeter, 
SGA Vice President, could not be present. Both officers are very excited 
about things coming up for next year. A planning and discussion meeting with Vice 
President Edgerton and President Moore will be held to talk about items to be 
accomplished this next school year. Eric has been working with Mr. Mighell to 
make presentations to University 101 classes to get new students informed about 
SGA. SGA is planning a dance for the first week of school and an organization 
fair in September. SGA will also be working with the administration on alcohol 
related issues and the effects it has on students in order to improve the alcohol policy 
for students. 

G. REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Mr. Bonsall) 

Mr. Bonsall expressed congratulations to all graduates on behalf of the Support 
Staff Council. 

H. HONORARY DEGREES (Judge Stelle) 

The following individuals are recommended for the award of the honorary degrees 
indicated at May 10, 1997 commencement ceremonies: 

The Honorable Lee H. Hamilton Doctor of Civil Law 

Spiro B. Mitsos Doctor of Science 
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Recommendation: Approval of the award of the honorary degrees as listed. 

On a motion by Dr. Benway, seconded by Mr. Wildman, the recommendation 
was approved. 

I. CANDIDATES FOR DEGREES (Dr. Wells) 

The candidates for degrees to be conferred May 9, 1997 are presented in Exhibit A. 

Recommendation: Approval of the award of the respective degrees subject to 
completion of the requirements . 

On a motion by Mrs . House, seconded by Mr. Wildman, the recommendation was 
approved. 

J. AGREEMENTS (Dr. Wells) 

Recommendation: Approval of the following agreements . 

1. Best Chair, Inc., Ferdinand, Indiana 

The purpose of this agreement is to provide safety management internships. 
This is a standard agreement form previously approved by the Board. A copy 
of the standard agreement form is on file in the Office of the Secretary of the 
University. 

2. Harborside Health Care, Terre Haute, Indiana 

The purpose of this agreement is to provide clinical experiences for nursing 
students. This is a standard agreement form previously approved by the 
Board. A copy of the standard agreement form is on file in the Office of the 
Secretary of the University. 

3. West Central Community Hospital, Clinton, Indiana 

The purpose of this agreement is to provide clinical experiences for nursing 
students. This is a standard agreement form previously approved by the 
Board. A copy of the standard agreement form is on file in the Office of the 
Secretary of the University . 
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4. Valle Vista Health System. Greenwood, Indiana 

The purpose of this agreement is to provide educational experiences for 
the Recreational Therapy program students. This is a standard agreement 
form previously approved by the Board. A copy of the standard agreement 
form is on file in the Office of the Secretary of the University. 

5. Communitv Hospitals of Indiana. Inc . 

The purpose of this agreement is to provide internships for students training 
to be recreational therapists . This is a standard agreement form previously 
approved by the Board. A copy of the standard agreement form is on file in 
the Office of the Secretary of the University. 

6. Community Hospitals of Indiana- North, South. East 

The purpose of this agreement is to provide clinical experience for students 
in the Department of Communication Disorders and Special Education. A 
copy of the agreement is presented in Exhibit B. 

7. Department of Veterans Affairs, Houston. Texas 

The purpose of this agreement is to provide clinical experiences for students 
as part of the requirements for the Psy.D. degree. A copy of the agreement is 
presented in Exhibit C. 

8. Frazier Rehabilitation Center of Southern Indiana Rehabilitation 
Hospital, New Albany. Indiana 

The purpose of this agreement is to provide clinical experiences to students 
enrolled in the Speech Therapy Program. A copy of the agreement is 
presented in Exhibit D. 

9. Gale Research. Detroit. Michigan 

The purpose of this agreement is to grant Gale Research the non-exclusive 
world-wide rights to reproduce, incorporate, and distribute the editorial content 
of Contemporary Education. A copy of the agreement is presented in 
Exhibit E . 
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10. Gibault School for Boys, Terre Haute, Indiana 

This is a pilot project between Gibault School for Boys and Indiana State 
University to enable the clients of the School to receive driver education 
through a contract with ISU. A copy of the agreement is presented in 
Exhibit F. 

11. Southern Indiana Rehabilitation Ifospital, New Albany, Indiana 

The purpose of this agreement is to provide clinical experiences for students 
enrolled in the Recreational Therapy Program. A copy of the agreement is 
presented in Exhibit G. 

12. St. Vincent Hospitals and Health Services, Indianapolis, Indiana 

The purpose of this agreement is to provide educational experiences for 
students enrolled in the Bachelors Program of Physical Education and Graduate 
Program of Physical Education. A copy of the agreement is presented in 
Exhibit H . 

13 . Welborn Baptist Hospital, Evansville, Indiana 

The purpose of this agreement is to provide clinical experiences for 
students enrolled in Speech Pathology. A copy of the agreement is presented 
in Exhibit I. 

On a motion by Dr. Zietlow, seconded by Dr. Benway, the recommendtion was 
approved. 

K. BACHELOR OF ARTS/BACHELOR OF SCIENCE IN MANAGERIAL 
COMMUNICATION (Dr. Wells) 

A new Bachelor of Arts/Bachelor of Science degree program in Managerial 
Communication is proposed for implementation during the 1997-98 academic year. 
A summary of this program is presented in Exhibit J. 

This program has been approved by the Department of Communication, and 
Department of Management and Finance, the Deans of the College of Arts 
and Sciences and the School of Business and the University Faculty Senate . 
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Recommendation: Approval of the Bachelor of Arts/Bachelor of Science degree 
in Managerial Communication for submission to the Indiana Commission for Higher 
Education. 

On a motion by Dr. Benway, seconded by Mr. Wildman, the recommendation was 
approved. 

L. IN MEMORIAM (Mr. Schafer) 

James L. Hafner, Professor Emeritus of Psychology, died on March 23, 1997. A 
copy of a Resolution is presented in Exhibit K. 

Recommendation: Acceptance of the resolution. 

On a motion by Mrs . House, seconded by Mr. Blade, the recommendation was 
approved. 

M. PURCHASES OVER $250,000 REQUIRING BOARD APPROVAL (Mr. Schafer) 

Under the Board approved University Purchasing guidelines , during any calendar year 
a single purchase of more than $25,000 or vendors with accumulated purchases in 
excess of $250,000 are to be approved by the ISU Board of Trustees. The following 
purchase orders require Board approval : 

Single Purchases 

None to Report 

Accumulated Purchases 

Black Beauty Coal Company 
Jungclaus Campbell Company, Inc ., 
Public Employees Retirement Fund 
NRK, Inc. 
PSI Energy 
Sycamore Engineering Inc. 
Hannig Construction, Inc. 
J F Molloy and Associates, Inc. 
Williams Plumbing and Heating 
Marriott Management Services Corp . 

$ 324,614 
$ 492,362 
$ 636,883 
$ 663,881 
$ 735,526 
$ 778,076 
$1,120,004 
$1,162,779 
$1,547,959 
$1,766.341 
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Single Purchases of More than $25,000 When Only One Bid is Received or When the 
Lowest Bid is Not Accepted 

Purchases for the months of February/March, 1997: 

a. Not low bid: 

PO# P0001914, General Electric,-$30,546, Ranges/Refrigerators, 
Residential Life, Low bid not specs. 

Recommendation: Approval of purchases requiring Board approval. 

On a motion by Dr. Benway, seconded by Mr. Blade, the recommendation was 
approved. 

N. STUDENT HEALTH INSURANCE MASTER CONTRACT, 1997-98 (Mr. 
Edgerton) 

Student group health insurance is provided by Mid-West National Life Insurance 
Company. The current contract expires on August 22, 1997. 

The Student Affairs Health Insurance Committee obtained proposals from seven health 
insurance providers. After careful study of those proposals, it is recommended that 
the coverage be contracted with Student Insurance Division, United Insurance 
Companies, Inc. for the period August 22, 1997 through August 22, 1998, with no 
increase in premiums. 

1997-98 

Student $ 322.00 

Spouse (additional) $1,088.00 

Each Child (additional) $ 467.00 

Recommendation: Approval of the contract with Student Insurance Division, United 
Insurance Companies, Inc. , for the period August 22, 1997 through August 22, 1998. 

On a motion by Mr. Wildman, seconded by Mrs. House, the recommendation was 
approved . 
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0. ATHLETIC TICKET PRICES (Mr. Edgerton) 

Athletic Ticket Prices for 1997-98 are presented in Exhibit L. 

Recommendation: Approval of the 1997-98 athletic ticket prices as presented in 
Exhibit L. 

On a motion by Mr. Blade, seconded by Mr. Wildman, the recommendation was 
approved. 

P. FAMILY HOUSING (Mr. Edgerton) 

1. Change of Name--Maehling Terrace University Apartments 

In 1966 when the first unit of apartments was opened at Maehling Terrace, 
it was named Family Housing because all units were rented by families. Over 
the years, the population of Family Housing has changed. At the present time 
the population includes families, single parents, single graduate students, single 
undergraduate students and a few staff members . 

To reflect this change in demographics and to more accurately describe the 
facility to potential occupants, it is recommended that the name Family 
Housing be replaced by Maehling Terrace University Apartments, Units I, II, 
III and IV. 

2. Revised Contract 

Residential Life has submitted a revised, standard contract between residents of 
University Apartments and the University presented as Exhibit M. University 
legal counsel has assisted in the development of the revised standard contract. 

3. Change in Deposit 

For many years, Indiana State University has required that a $50 deposit 
accompany an application for housing in University Apartments. It is proposed 
that the deposit be replaced by a $20 non-refundable application fee. This will 
align University Apartments with the application fee for the residence halls 
so that a student may enter residence halls and transfer to University 
Apartments without additional requirements . 
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Recommendation; Approval of the changes related to University Apartments as 
described above. 

On a motion by Mrs. House, seconded by Dr. Zietlow, the recommendation was 
approved . 
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ASHWORTH, TARA LIANNE 
BRYSON, TONI RENEE 
DULL, SKEETER LEE 
GADIS, TREVA DE-ANN 
HUFNAGEL, EMILY NICOLE 
LYNN, ROGER LEE 
MOGOLLON, JOSE RICHARD 
RHODES, SURETTA LESLIE 
ROACH, TOSHIO 
SHAKE, JACKIE DALE 
STOOPS, ROBIN JAY 

BANKS, DON PATRICK 
CARPER, MICHAEL ALAN 
FERRI, MICHAEL CHARLES 
HITS, DASHAUN CHANTEL 
LOVELADY, JEREMY LEN 
MARSHALL, MATTHEW ROBERT 
RAMSEY, MARC HAROLD 
RICHARDS, CURTIS LEE 
SEYMOUR, PATRICIA DANAE 
SPURGIN, JANNA K 
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ABBINETT, ROBERT EUGENE 
ALBERT, ANDREA MARLIES 
BANKS, SHANE CALVIN 
BERRISFORD, LINDA KAY MITCHELL 
BOLING, RUTH LENORE 
BROWDER, KIMBERLY A 
BURKHOLDER, TIANA LEE 
BURRIS, PENNY-JO IRENE 
COUCH, JERRY LYNN 
COX, KAREN MARIE 
CUNNING, LAURE GLEE 
DEL VALLEY, CHERYL LYNN 
EASTON, PEGGY ANN 
FRITSCHE, KELLY MICHELLE 
GRIZZLE, MELINDA GRIMES 
HENKE, KAY ELLEN MOORE 
HESTER, TARA LYN 
HOFFMAN, HEATHER C FELLING 
HUBLAR, MEGAN MAUREEN 
JEFFERS, BETH ANN 
KIRBY, JENNIFER MARIE 
LA FAUCIA, PETER JAMES 
LAUCEVICIUS, CAROLE ANN 
LAWSON, KIMBERLY HOPE 
LOCKARD, STEPHEN FREDERICK 
MANSARD, ALYSE JULIETTE 
MAY, MICHAELA LYNN 
MCGAFFNEY, JENNIFER MARGARET 
MORLEY, JACKIE LYNN 
MUNDY, PATRICIA JO 
MURRAY, CARRIE ANNA 
PFLEGING, PRISCILLA PEARL 
PHILLIPS, STACY ELAINE 
PRICKEL, CARMEN RENE 
RITCHEY, STEVEN DANIEL 
SANDERS, JENNIFER LYNN MALONE 
SCAGGS, JANA MICHELLE 
SCHAEFER, CAROLE ANN 
SEAL, THERESA ELIZABETH 
SHECKLES, ROGER EUGENE 
SHOUSE, APRIL D'LEE 
SMITH, NELE LYNN 
STREETER, SUSAN LYNN 
TACKETT, KRIST! ANN 
TERRELL, TERESA RENEE 
WAELBROECK, CHERYL LYNN EDRIS 
WALTER, REN'EE MICHELE 
WEAVER, JILL SUZANN 

ACREE, LINDSAY LEE 
BAILIE, BRIDGET ANNE 
BELCHER, NATALIE RENEE 
BLACKBURN, HEATHER NICHOLE 
BOSWELL, MELISSA JEAN 
BRUNER, HEATHER JO 
BURNS, CHRISTOPHER DEAN 
CARROLL, JANA LYNN 
COX, CARA JEAN GOLEY 
CULLER, EUGENNA AVONNE 
DAZEY, BRANDY KAYE 
DIXON, KATHYLEEN TINA 
FORNEY, MICHELLE CARLA 
FROMME, JILL ANN 
HANCOCK, ROBIN JANEL 
HERMAN, KATHERINE LORRAINE 
HOCTOR, KIMBERLY LOUISE 
HOJEM, WANDA KAY 
HUGHES, HOLLY MARIA 
JESPERSEN, TISHARA ANN 
KNOX, TONYA SUE 
LADD, AMELIA DIVER 
LAUGHLIN, BRITTANY ANN 
LLOYD, JAMIE RENEE 
MADDEN, ANGELA RENEE 
MARTIN, GLENDA LEE 
MCCRORY, TAWNYA DEEANN 
MCPHAIL, MATTHEW RYAN 
MOWER, AMANDA JOY KEELE 
MURDOCK, JAMES DANIEL 
NEARON, STACY LEANN 
PFLUEGER, FREDA ROSE 
POTTS, HOLLY SUE 
REYNOLDS, JACQUELINE MARIE 
ROSS, LISBETH ANNE 
SAPPINGFIELD, TONI GALE CAROLLA 
SCAMIHORN, HEATHER LEE 
SCHOFFSTALL, SANDRA SUE FORTUNE . 
SEPRODI, AUTUMN JANINE 
SHERER, NICOLE MARIE 
SIMBOL, ESTHER ROSE 
STEVENS, PERRY DEAN 
SUTHERLIN, ROBERTA LYNN 
TEIPEN, WAYNE DOUGLAS 
THORNBERRY, BETH RENEE 
WALLS, NICKY JANE 
WALTERS, LINDA KAYE GOODRICH 
WHEATFILL, CYNTHIA ANN LAWRENCE 
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WILLIAMS, ELLEN MARIE 
WINN, PATRICK WARREN 
WODACH, JENNIFER LEE 
YOUNG, ERIN SUZANN 

WILTERMOOD, AARON JOSEPH 
WINN, REBECCA JOY MOSKAL 
YOUNG, ANDREA LOUISE 
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BAGGS, GARRETT ANDREW 
BOHLING, SHARON MARIE 
CANADY, JULIE RENEE 
DANIELS, MICHAEL PAUL 
ELVERSON, TRACY LYNN 
HATFIELD, TANYA RENEE 
HUCKABEE, DEANNA DENISE 
KOHLMEYER, STEPHEN NICHOLAS 
MEMMER, ELAINE MARIE 
NORMAN, JOHANNA MARIE 
OWENS, RHONDA KAYE 
RANDS, KELLY THAD 
REMESNIK, NICOLE MARIE 
STRALEY, VALERIE LYNN 

BAIER, TINA NICOLE 
BRIDGEWATER, MARY ELIZABETH 
CARMICHAEL, STEPHANIE JO 
DAVIS, AMANDA MARIE 
FORMOSO, AMANDA RAE 
HATHEWAY, HOLLY 
KITE, BENJAMIN COLIN 
LEE, CHIN YUAN 
NEWBOLD, RICHARD DEAN 
ORRIS, TIMOTHY PAUL 
PIRTLE, KATHERINE ROSE 
REICK, KIMBERLY KAY 
ROBINSON, JAMES CHE 
TIMMONS, ROSEMARY ANN BOLEK 
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BARILE, AMY FRANCHESCA 
CORDELL, DAVID MICHAEL 
JAHN, WALTER HUGO 
KERNER, JESSICA MICHELLE 

CHRISTOPHER, MICHAEL STEVEN 
DAWALT, RYAN LEE 
JOHNSON, NICOLE DENIELLE 
OSTBY, NOAH MARCUS 

PAGE 5 



CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY 10, 1997 • BACHELOR OF MUSIC EDUCATION 

• 

CUNNINGHAM, SONJA CHRISTINE 
FRITZ, SAMUEL CARL 
JACOBS, ALAN C 
SULLIVAN, FRANK KILIAN 

FREEMAN, JASON STEVEN 
HUGHES, BRYAN MICHAEL 
KAMPERSCHROER, CARY 
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ABERNATHY, KATHERINE GRACE 
ADAMS, MARIAN CHRISTINE WALKER 
AL-ASSAF, MOHAMMED ABDULLAH 
AL-HAMOODAH, ABDULLAH HAMED 
AL-MASHANI, SUHAIL MOHAMED 
ALKHAWAJA, SHAHNAZ ALI 
ALUMBAUGH, WILLIAM MICHAEL 
AMMON, KELLY KAY 
ANDREW, MARY GRETCHEN 
ARMENTROUT, DANIAL FRANCIS 
ARTHUR, KELLY KIRK 
ATCHASON, MARK LYNN 
AUTREY, RONNIE EARL 
AZAR, KYRENA MICHELLE 
BAILEY, GREG MICHAEL 
BARKER, KELLY SUE 
BARNETT, TONYA ANN 
BASHAM, DEBBIE NICOLE 
BAUTE, GRETCHEN ANNA 
BEDDOW, DEBORAH LYNN RANNEY 
BEITER, MICHAEL ROBERT 
BENNETT, BETH ANN 
BENNETT, JAY WESLEY 
BESHERSE, TAMMY LYNN 
BEY, MARTIN DAVID 
BEYER, JENNIFER LYNN 
BIGGS, MIST! LUCILLE 
BINKLEY, ANGIE MARIE 
BIRK, JILL MARIE 

• 

BLAKE, HEATHER ALYECIA 
BLUE, JON DAVID 
BOLES, LORI ANN 
BONOMO, DONALD JOSEPH 
BOUCHER, PHOEBE ANN 
BOWEN, HAZELINE PATRICIA 
BOWLING, DONORA MICHELE PITTS 
BOYD, JOSHUA RILEY 
BRANHAM, JULIE JAYNE 
BRANNON, COREY OMAR 
BRAUN, KRISTEN R 
BRAY, JESSIE WAYNE 
BRINKLEY, STACEY ANN 
BRINSLEY, CHRISTINA GRACE 
BROTHERTON, AMY RACHEL 
BROWN, DARRELL DEONDRE 
BROWN, ERIC BYRON 
BROWN, JERRI ANN 
BROWN, JOHN LEE 

ABSHEAR, JEFFERSON ANDREW 
AL-ARAIMI, ALI KHAMIS 
AL-GHAFIRY, HAMOOD AHMED 
AL-HOSNI, AIMEN AHMED 
ALEXANDER, NICOLE LYNN 
ALLISON, KAREN LENELLE 
ALZUETA, JORGE FLOREZ 
ANDERSON, SARAH MARIE 
ANTIC, VALERIE RAE 
ARMOUR, BROOK ELLEN 
ARTHUR, THOMAS LEROY 
AUTERSON, DE ANNA DAWN 
AVENDANO, ANGELICA 
BAER, CHAD CORNELL 
BANKS, SHANE CALVIN 
BARNETT, MICHELLE MARIE 
BARWICK, MICHAEL MACON 
BAUER, ADAM TRUMBLE 
BEASLEY, ALICIA ANN 
BEDWELL, SUSIE ANN 
BENEFIEL, JACINDA DENICE KAY 
BENNETT, DENIS ALAN 
BENNETT, TAMBRA LYNN 
BEX, STEPHANIE MICHELLE 
BEYARI, AYMAN T H 
BIELEFELD, MICHAEL GREGG 
BINGHAM, BRYAN SCOTT 
BIRGE, JESSICA MICHELE 
BLAKE, AMY RENEE 
BLEVINS, KIMBERLY RACHELLE 
BODE, KENT EVAN 
BONHAM, JENNIFER LEA 
BOOTHE, PARKER ALFRED 
BOVIE, KELLY S 
BOWLES, RAYMOND LEON, JR 
BOYD, DEBORAH JOHANNA 
BRADBURY, JODY SUE 
BRANNAN, SUSAN COLE 
BRASHEAR, SHANE DYLAN 
BRAY, DANA MICHELLE 
BREHM, ERIC RYAN 
BRINKMAN, ANDREA MICHELE 
BRITT, JOSEPH DARELL 
BROWN, CLIFFORD 
BROWN, EMILY MELINDA 
BROWN, ERIKA ANNE 
BROWN, JOEL ROBERT 
BROWN, JULIET CATHERINE 
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BROWN, RICHARD LESLIE 
BROWNFIELD, MICKEY JAY 
BUELL, SCOTT ALAN 
BUIE, AMIE MARIE 
BURGESS, MATTHEW NORMAN 
BURNS, DUSTIN JAMES 
BUSHONG, CHRISTY R 
BUTLER, CARLA RAE 
BYERS, BRYAN EUGENE 
CAMPBELL, ALICE CHRIS 
CARPENTER, DANA LEIGH 
CARROLL, BRANDI JO 
CASASSA, CHRISTY LYNN 
CHAMBERS, AMY LOUISE 
CHAPPELL, JAMES EDWARD 
CHEAH, CHRISTINA SIU HING 
CHRISTNER, DONNIE LYNN 
CIANFRINI, ROBERT DARRYL 
CLASE, ANGELA MICHELLE 
CLINE, AMY CHRISTINE 
COCHRAN, TANYA RENEE 
COLLINS, CHRISTINA ANN BALLIETT 
COMBS, ANNA NICOLE 
CONRAD, DEBRA ELLEN 
COOKSEY, KELLY JEAN 
COOPER, JERIMAH BARTHOLOMEW 
COOPER, JOSEPH M 
COREY, DENISE MARIE 
COTNER, ROBERT MICHAEL 
COX CLOUSE, AMY MICHELLE 
COX, TIFFANY DAWN 
CROWDER, CHRISTOPHER MICHEAL 
CURTIS, AMY LEA 
DABELOW, RYAN P E 
DANIELS, CHRISTY ANN 
DANISWORO, RATIH 
DAVIS, CRAIG TAYLOR 
DAVIS, JENNIFER LYNN 
DAVIS, MIKEL MICHELLE 
DEAN, ERIC CHRISTOPHER 
DEBES, KAREN MARIE 
DEL COLLETTI, QUINCY ROSE 
DEMETER, JASON A 
DICKISON, PAUL AVERY 
DIEDRICH, KARl LOUISE 
DISBRO, DEINDA DEE 
DOANE, JAMES NEIL 
DOTY, MELANIE ANN 

BROWN, THOMAS ERIC 
BUCHANAN, SHANNON LEA 
BUI, DAVID QUANG 
BURGER, LORI JO 
BURKE, ROLETTA LYNN 
BURTON, DUANE EDWARD 
BUSICK, MATTHEW WAYNE 
BUTLER, LAINIE BROOKE 
BYRLEY, LAURA ANN 
CARITHERS, SONDRA KAY 
CARR, BRANDON THOMAS 
CARROLL, MANDl JO 
CASSELMAN, CHERYL LYNN 
CHAMPION, DOUGLAS PAUL 
CHAVIS, DERECK FITZGERALD 
CHESTNUT, LEE BRANDON 
CHRISTOFOROU, CHRISTAKIS K. 
CLARKSON, JAMES LEE 
CLIFTON, KIMBRA DAWN 
COBB, TROY ALLEN 
CODY, JAMES DUANE 
COLLINS, JEFFREY EGAN 
CONNELLY, ERIN CHRISTINE 
COOKE, STEVEN CHRISTOPHER 
COOPER, JENNIFER M CAMPBELL 
COOPER, JOSEPH M 
COPELAND, SARA TENNILLE 
CORRELL, AARIC ROBERT 
COTTRELL, YVONNE LEI 
COX, SABRINA MARIA 
CRAFT, JOANNA KAY 
CUMBERWORTH, LESLIE MARIE 
CUTLER, CYNTHIA KAY MEDLEY 
DALLE AVE, HEIDI JOANNE 
DANIELS, MICHAEL PAUL 
DARDEEN, EMILEE ANN 
DAVIS, GARY WAYNE 
DAVIS, MARSHA LYNN 
DAY, JENNIFER ANN 
DEATON, KEVIN WADE 
DEGROOTE, CORY STEPHEN 
DEMARIS, SUZANNE RENEE 
DERRINGER, VANCE EDWARD 
DICKISON, WEND! JOY 
DIEZI, ROBERT EUGENE, JR 
DIVINE, CHARLES BRENT 
DOLL, MATTHEW TRAVIS 
DOYLE, RICHARD DUSTIN 
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DRAKE, AMBER MICHELLE 
DREHER, JODY ANN 
DUMAS, AMANDA MILO 
DUNN, BOBBI GWENDOLYN 
DURCHOLZ, PAULA MARIE 
DUVALL, AMY SUSAN HAPE 
EDMOND, GAYLE LINNETTE 
EGENOLF, STEPHANIE EILEEN 
ELLIOTT, AMANDA RAE 
ELLIOTT, JENI RENEE 
ELLISON, LISA CHARMAINE 
EVANS, CHRISTINA 
FABEL, SHERRY ANN 
FAJEMISIN, OLUSOLA AYODEJI 
FEASEL, RYAN WADE 
FENDER, JEFFREY EDWARD 
FICKER, JANET ANN 
FINK, SCOTT ALAN 
FITTS, TINA M GERRITSEN 
FLENORL, CHAUNCY MARKEITH 
FLORA, TIFFANY LYNN 
FOLEY, MONICA DIONNE 
FORD, ANGELA DENISE GROSS 
FORD, SHAWN CHRISTOPHER 
FOSTER, COREY JON 
FRECKER, KATHERINE JEAN 
FRENCH, AARON DOUGLAS 
FRITZ, SHAUNDA RAE 
FRYE, MARCY DAWN 
FULFORD, SHEILA KAY BALLARD 
GABANY, KRISTEN LEIGH 
GAMBLE, JULIAN ANTONIO 
GANLEY, JEREMY SCOTT 
GARDNER, TINA MARIE 
GATES, KEVIN DION 
GEE, LEE ANN 
GIFFEL, DEBORAH ELDER 
GLADIEUX, JOSEPH RYAN 
GOEBEL, GINA RAE 
GOODWIN, BRANDON LEE 
GRAHAM, RICHARD DALE 
GRDINIC, NICOLE MARIE 
GREEN, KATHERINE SUE 
GRILLEY, MICHAEL ALAN 
GUHL, CHARLES ELLIOT 
HABIG, AARON MICHAEL 
HAGAN, ANNE ELIZABETH 
HALL, JUSTIN MATTHEW 

DRAKE, ANGELA KAY 
DUDLEY, EDWARD CLAY 
DUNCAN, TIMOTHY STANLEY 
DUNN, ROBERT JOSEPH 
DURHAM, TIMOTHY BARRETT 
EASTERHAUS, MELODY PEARL 
EDMONDS, KATINA LYNETTE 
EHRHARDT, HEATHER MARIE 
ELLIOTT, BRIAN 
ELLIS, KATHY LEANN REHMEL 
ERDLY, CASSANDRA VAUGHN 
EVANS, JANENE ANN HORRALL 
FAGG, KERI BETH 
FEAR, DANIEL SCOTT 
FEHRENBACHER, PAULA BETH 
FERNANDEZ, JULIE ANN 
FIELDS, JENNIFER LYNN 
FITCH, DERICK KEITH 
FLEMING, THOMAS JOHN 
FLETCHER, JENNIFER JO 
FLOYD, SHELDON ERIC 
FOOS, CHRISTOPHER JAMES 
FORD, NICOLE MARIE 
FOSS!, ANGELA KRISTEN 
FRANK, MATTHEW DAVID 
FREED, AARON JAMES 
FRIEDMAN, ELLIOTT 
FRIZZELLE, BRENDA SUE 
FUHRY, CHRISTOPHER MICHAEL 
FULLER, REGINA 
GALBRAITH, RONALD W 
GAMBLE, KARL EDWARD 
GANT, RAYMOND SCOTT 
GARLAND, BRETT EUGENE 
GEE, JENNIFER 
GETTLE, GEORGE OTTO 
GILLESPIE, JENNY BOSWORTH 
GODBY, GREGORY J 
GOEPPNER, JENNIFER ELIZABETH 
GOULD, GREGORY SCOTT 
GRASS, LANA SUE 
GRECCO, DEAN ANTHONY 
GREER, STEVEN LEON 
GRIMES, JOSEPH ANDREW 
GURLEY, VAN KENNETH 
HADDAD, SAMER HASSAN 
HAKE, KEVIN MICHAEL 
HALLAM, ANTHONY DALE 
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HALLETT, GAVIN ZACHARY 
HALPIN, WILLIAM LOUIS 
HANCOCK, MARK KRISTIN 
HANKINS, COREY DALE 
HARGRAVE, CATHERINE ANN 
HARNISHFEGER, STACEY RENEE 
HARRIS, HARMONY ANNE 
HARRIS, WILLIAM JOSEPH 
HARRISON, JAMI DIANE 
HARSHBARGER, HEATH D 
HART, HEIDI BETH 
HAVILAND-CARRELL, STACY J 
HAYES, KATIE LIN 
HAYHURST, STACEY LYNNE 
HAYNES, HEATHER RENAE 
HAYWORTH, BRIAN JOSEPH 
HEILE, AMY CHRISTINA 
HEMMIG, ANDREA LYNNETTE 
HENDERSON, PRENTICE L 
HENSON, LORI ANN 
HERRMANN, ANNE ELIZABETH 
HIGGINS, AMANDA MARIE 
HILLENBRAND, JONATHAN CHARLES 
HODGES, CHAD PALMER 
HOGUE, JEFFREY JAMES 
HOLCOMB, BRIAN ALLEN 
HOLMES, LISA MICHELLE NEELY 
HOMMELL, PHILLIP WAYNE,II 
HOPEWELL, HEATHER RENEE 
HOPPER, SCOTT ALAN 
HOSSAIN, NUR MD NAFI 
HOWARD, MICHELLE JOLYNN 
HUGHES, KRISTEN LYNN 

• 

HUNTER, CHARLISA LYNN 
lORIS, IDREENE ANITA 
INGRAM, LESLIE LYNN 
JACKSON, AMY BETH 
JAMISON, LINETTE NICOLE 
JARRETT, RAY LUTHER 
JOHNSON, TANDRA STEPHANIE 
JONES, HEATHER NICOLE 
JORDAN, MICHAEL E 
JUNG, JENNIFER RENEE 
KARRER, AARON JOSEPH 
KASTEN, CARL EDWARD 
KELLEMS, DAVID MATTHEW 
KELLUM, ANDREA LYNN 
KEOWN, BRANDI LYNN 

HALLORAN, EDWARD JOSEPH 
HAMPTON, KRISTINA LEE 
HANDLEY, NANCY JEAN 
HARGIS, KIMBERLY JEAN 
HARMON, LORRIE DEE 
HARRELL, RICHARD ALLEN 
HARRIS, KEVIN MICHAEL 
HARRISON, ANGELA DAWN 
HARRY, MATTHEW TODD 
HARSHBARGER, KENNETH J 
HARTWICK, BRADLEY ALAN 
HAYES, BRAD JAMES 
HAYES, SUZANNE KAY 
HAYNES, CORA JANE MORGAN 
HAYS, JENNIFER SUE 
HEAR, ROBERT STEVEN 
HELEINE, AMY LEE 
HENDERSON, JONATHAN RICHARD 
HENLEY, HEATHER LYNN 
HERENDEEN, CORY MICHAEL 
HERT, TRACI JO 
HILL, WAYNE SCOTT 
HOBBS, DOUGLAS ADAM 
HOGAN, THOMAS JOSEPH 
HOKE, JULIE SUZANNE 
HOLLANDER, KATHERYN ANN 
HOLT, ALICIA ANNE 
HOOPINGARNER, TINA MARIE 
HOPPER, CHAD AARON 
HOPTON, BRIAN THOMAS 
HOWARD, HEATHER RENEE 
HUDSON, KEVIN MICHAEL 
HUNT, MISTY DAWN 
HUTCHINGS, CHRISTOPHER ROSS 
ILARDE, ERNEST JONSON 
ISAAC, FREDIE L 
JAMES, ERIC MICHAEL 
JANICKI, KIMBERLY SUE 
JOHNSON, RICHARD PAUL 
JOHNSTON, JASON CHAD 
JONES, HOLLY MICHELLE 
JUDY, DAWN RENEE SISIL 
KADINGER, KASEY MICHAEL 
KASALES, MICHAEL J 
KAUFMAN, JAMES MICHAEL 
KELLER, TIMOTHY TRAVIS 
KELLY, TONYA KAYE 
KERNER, MELVIN KEITH, JR 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY 10, 1997 

BACHELOR OF SCIENCE 

KIEFER, KURT JOSEPH 
KIM, JI-WOONG 
KIM, YONG YEOL 
KIMBALL, HEATHER MARIE 
KIRBY, JONOTHAN WAYNE 
KIRKLAND, MARK THOMAS 
KORTE, ROBERT ALLEN 
KOTARSKI, BRIAN SCOTT 
KROCKENBERGER, JASON THOMAS 
KROUSE, BRIAN PETER 
KULIG, DENISE LYN 
LAND, CHRISTOPHER MARK 
LANE, JASON CHRISTOPHER 
LANTIS, JENNIFER LYNN 
LASURE, BRIAN KEITH 
LAWSON, ROBERT PATRICK 
LEBRUN, SUSAN ELIZABETH 
LEE, SANGJUN 
LEHMKUHLER, MARK ROBERT 
LENIHAN, VALERIE ANN 
LEOW, JIMMY TZE SIONG 
LIBAIRE, CHRISTOPHER STEVEN 
LINGG, BRIAN CHRISTOPHER 
LOVELESS, AMY MICHELLE 
LUKEMAN, NATHAN ALAN 
LYNETTE, CHRISTY MARIE 
MAGYAR, TRENT MICHAEL 
MAHAN, JULIE ANN 
MANWARING, EMILEE SUZANNE 
MARKS, ANDREW ROBERT 
MASON, RANDY LEE 
MATTINGLY, JANE-ANN 
MAYNARD, TROY ALLEN 
MCBRIDE, TODD ALAN 
MCDANIEL, PAUL EDWARD 
MCFERRAN, JANE JOLENA 
MCGUIRE, JEFFERY ALLEN 
MCKENZIE, RODNEY DARNELL 
MCLEAN, JENNIFER ANN 
MCQUEEN, MATTHAN JASON 
MEEHAN, JOHN DOUGLAS 
MEHRINGER, TAMMY JEAN 
MELVIN, BRIAN DAVID 
MEREDITH, J D CLEMON LEE 
MERSMANN, JEFFREY W. 
MEYER, JENNIFER SUE 
MICHAEL, KENNETH WAYNE 
MILLER, DAVID ROBERT 

KILBOURNE, BRENT DWAYNE 
KIM, JOO-YONG 
KIM, YOUNGPIL 
KINDLER, JOHN CHARLES 
KIRBY, RICKY WAYNE 
KLINE, STEPHEN MATTHEW 
KOSTELNIK, TODD MICHAEL 
KRESKAI, MICHELLE ANN 
KROCKENBERGER, SARAH BETH 
KUCKEWICH, FAYE ELAYNE 
LAITAS, TIMOTHY MICHAEL 
LANE, AMY SUSAN LANDREY 
LANMAN, STACI LYNN 
LASECKI, JEREMY CONRAD 
LAWSON, CHRISTI MERIDITH 
LAYTON, LISA LYNN 
LEE, SANG-JIN 
LEHMAN, JAMI SUE HESS 
LEMAN, TIMOTHY DAVID 
LEONARD, NICOLE ALAINE 
LERCH, JAMES JOSEPH 
LINETTE, JULIE ANN 
LITTLETON, ANGEL ANNALISE 
LOWRY, CHAD ALLEN 
LYNCH, LARRY L, II 
MAGBY, KERRY GALE 
MAHAN, JULIE ANN 
MAHONEY, KATHLEEN MARIE 
MARCUM, SARA ANN 
MARTIN, BRANDON LOUIS 
MATEIKO, JAMES ANTHONY 
MATTSON, ANNETTE CHEREK 
MCBEE, NATALEE LYNN 
MCCRAY, CLAIRE BOREN 
MCDOUGALLE, RODNEY SCOTT 
MCGEE, MARTEZ DION 
MCGUIRE, JEFFERY ALLEN 
MCKILLOP, DIANE HINDENBURG 
MCMAHAN, DENNIS JOHN 
MEEHAN, JENNIFER MADELINE 
MEEKS, TAUSHA LYNN 
MELTON, MELODY ANN 
MENDEL, ANGELA MARIE 
MERRELL, JENNIFER ANNE 
MEYER, BRIAN ALLEN 
MEYER, KENA DAWN 
MILLER, BRIAN KEITH 
MILLER, FRANKLIN D 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY 10, 1997 

BACHELOR OF SCIENCE 

MILLER, JODELLE ANNA 
MILLER, LISA MARIE 
MILLER, SUSAN KAY 
MIRANDA, MARTY MARTIN 
MITCHELL, JACQUELINE A ELDRED 
MITCHELL, SCOTT ALAN 
MOHR, SCOTT EDWARD 
MONTEMURRO, MATTHEW ANTHONY 
MOORE, MELANIE ANN 
MOORE, WILLIAM JOSEPH 
MORRIS, MATTHEW SHEA 
MORSE, BRIAN CHRISTOPHER 
MORSE, SAMUEL ALLEN 
MOURNING, NICOLE LEIGH 
MULLEN, ANGELA DAWN 
MULRYAN, SEAN PATRICK 
MURRAY, KELLY RAE 
MYERS, GEORGE WILLIAM 
NALE, REBECCA LOU 
NELSON, WILLIAM ALAN 
NEWLIN, AMANDA KAY 
NGUYEN, THOMAS DUC 
NIGRO, STEPHEN PAUL 
NORRIS, CHARLES PAVEY 
NORVELL, LESTER MATTHEW, JR 
NUGEN, LESLIE CLOYD 
O'BRADOVICH, DONALD WILLIAM, JR 
O'ROURKE, BARBARA ANN SCHWARTZ 
OSBORN, BROOKE LORRAINE 
OSBORN, NICOLE LEE 
OSSELAER, NANCY ANN 
OVERMYER, JEFFREY JAMES 
PAGE, SCOTT DAVID 
PAMPALONE, JOHN DOMINIC 
PARK, JONG BUM 
PASTORE, MARION JOHN 
PATRICK, STUART AARON 
PAUL, MIKE JAMES 
PAYNE, RONALD WILLIAM 
PEELE, ANDREW LESLIE 
PERDUE, JOSEPH TERRENCE 
PETSCHE, DONALD ANDREW 
PHILLIPS, SUZANNE KATHLEEN 
PINEGAR, JENNIFER RENAE 
PLESSINGER, BRADLEY JOHN 
PONTIUS, MATTHEW VINCENT 
PORTER, BRADLEY ALAN 
PRATT, MELVINA ATHEANE 

MILLER, KIMBERLY ANN 
MILLER, LORI A 
MINTON, ADAM MICHAEL 
MITCHELL, BRADLEY JOSEPH 
MITCHELL, MICHAEL DEVON 
MOHO SHUDI, KADIR 
MONROE, SHARON MARIE 
MOON, JASON MATTHEW 
MOORE, TODD MICHAEL 
MORGAN, SHADRICK WESTLEY 
MORRIS, TORI ALISHIA 
MORSE, MICHAEL MCNEILL 
MOSBAUGH, AMY LYNN 
MUHAMMAD, AMEERDEEN 
MULLENIX, AARON DEAN 
MURPHY, CHARLES MICHAEL 
MURRAY, THOMAS RAYMOND, JR 
MYERS, JERAD DEAN 
NALLS, SCOTT NICHOLAS 
NEWBY, JODI LEA 
NEWPORT, JASON ROBERT 
NIESPODZIANSKI, MICHELLE LEE 
NIKOLIC, ZLATKO 
NORRIS, MATTHEW DANIEL 
NOYES, KEITH WALTER 
NORENBERG, JUSTIN M 
O'CONNOR, KELLY DENISE 
OGATA, TOMOMI 
OSBORN, COLIN RANDOLPH 
OSHE, STEPHEN ABIMBOLA 
OTIENO, FRANCIS ONYANGO 
PADGETT, TOM! SUE HARKINS 
PALMATEER, KELLIE MICHELLE 
PAPADAKOS, JASON ALAN 
PARRISH, RICK J 
PATRICK, JASON DREW 
PATTERSON, GOLDIN KARL 
PAUSER-HUNTER, KIMBERLY ALICE 
PECENKA, MELANIE MARIE 
PENDLETON, CHASTITY BROOKE 
PERRY, KEITH ANDREW 
PHILLIPS, MARCEY ELLEN 
PICKELL, PATRICK OWEN 
PINEGAR, JENNIFER RENAE 
POLEN, DEREK LEE 
PORTER, BOBBY KEITH 
POWERS, DALE GENE 
PRICE, AMY ELIZABETH 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY 10, 1997 

BACHELOR OF SCIENCE 

PRICE, NICOLE G 
PUCKETT, RONDA RENEE 
PURCELL, JULIE LYNETTE 
PUTT, GREGORY CHARLES 
RAJA ABDUL AZIZ, RAJA AZLAN SHAH 
RAMSEY, CASSANDRA DENISE 
RAYL, SHAWN BRYANT 
REDNOUR, LYNELLE SUZANNE 
REED-WHITE, ANGELA DIANE 
RENIHAN, STEVEN HARWOOD 
REYNOLDS, SARAH BETH 
RHOADS, ROCKY RAY 
RIDER, SCOTT CHRISTOPHER 
RIVERA, MARIO 
ROBBINS, FREDRICK EUGENE, III 
ROBINSON, JOSEPH ALLEN 
RODGERS, AARON 
ROETHEMEIER, CHRISTIE LYNN 
ROSS, JASON ALLEN 
ROY, ANDREA LYNN 
RUBE, AMY KRISTINE 
RUDOLPH, TRACEY DAWN 
RUGGLES, JASON COREY 
RUPPRECHT, CYNTHIA VOGEL 
RUSS, JENNIFER LEIGH 
RUSSELL, SARAH JOLINDA 
SAKER, LEANNE MICHELE 
SANDY, BRADLEY THOMAS 
SAWYER, CATHLEEN ELAINE 
SCHLESINGER, AARON MICHAEL 
SCHROEDER, RYAN CRAIG 
SCHULLEK, MATTHEW ALAN 
SEGER, KEITH MICHAEL 
SENTENEY, SHANNON LEE 
SHAFFER, LISA MARIE 
SHANNON, ELIZABETH MAUREEN 
SHEARER, MICHELLE MARIE 
SHELP, ANDREW KEITH 
SHELTON, TRENT DAVID 
SHORT, COREY ADDISON 
SICKMAN, JANICE RUTH 
SIEFERT, LAURA ANN 
SIGMON, KRISTIN LYNN 
SIMMONS, JEREMY S 
SIMON, JEFFREY NORMAN 
SLOMA, PATRICIA LYNN 
SMALL, JAMIE DEE 
SMITH, CHRISTINE CHARMIN 

PRUETT, ROBERT CHAD 
PURCELL, GREGG RICHARD 
PURDY, JOHN JOSEPH 
RADICI, SAMUEL JOSEPH 
RAMEY, AMANDA KAY 
RANEY, SCOTT ALAN 
REAGIN, PAMELA K 
REECE, BRIAN SCOTT 
REEVE, THOMAS MICHAEL 
REPPERT, MICHAEL GLEN 
REYNOLDS, SUSAN 
RICHARDS, JENNIFER LYNN 
RISCH, LEAH ANN 
ROBB, COREY ALAN 
ROBERTS, TRAVIS LEE 
ROCHESTER, AMY 
ROESLER, LISA ELAINE 
ROLENC, MELISSA LYNN 
ROTT, JASON STEWART 
ROYAL, AARON BAXTER 
RUCKMAN, STEVEN RAY 
RUE, AARON LEE 
RUNGE, GLENN ANDREW 
RUSK, RYAN ADAM 
RUSSELL, BRANDICE COLLIN 
SADLER, ERIC NEIL 
SALLEE, KENNETH WADE 
SATTERFIELD, WILLIAM CARY 
SCHAAF, KENDRA RENEE 
SCHMIDT, STEPHANIE. SUZANNE 
SCHROERING, JILL CHRISTINE 
SCOTT, DARRICK CRAIG 
SEITZ, STEVEN RAY 
SHAFER BENNETT, LAURA MARIE 
SHAMSUL BAHAR, NOR ZAHARAH SHAM 
SHARP, CHRISTINA MARIE 
SHELDON, JAIMEE PATRICIA 
SHELTON, AMANDA ROSE 
SHOAF, SHAUN MICHAEL 
SHUPPERT, ALISHA NICOLE 
SICKMAN, MARLA KATHERINE 
SIEKMAN, SHANNON R 
SILVER, STEPHEN BRENT, II 
SIMMONS, KELLI DARA 
SINGLETON, NEIL ALLEN 
SLUSS, GINA MARIE 
SMITH, BRIAN WAYNE 
SMITH, CHRISTOPHER ALAN 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY 10, 1997 

BACHELOR OF SCIENCE 

SMITH, COURTNEY AILEEN 
SMITH, LINSEY ELIZABETH 
SMITH, TERESA KAYE 
SNELL, CLINT W 
SOUTHERN, SHIRL LYNN 
SOVIAK, MICHAEL EARL 
SPEAR, ERIC ALAN 
SPEED, FELICE JOY 
SPENCER, CHRISTOPHER MICHAEL 
SPRING, DIANA LYNNE 
SPRINGER, JENNIFER DAWN 
SROUFE, JOSHUA ALLEN 
STALEY, MICHELLE R 
STANFIELD, TONYA LYNN 
STATES, APRIL DAWN 
STEFANSKI, JAMIE ROSE 
STEPHEN, DENNIS MARK 
STEVENS, DOUGLAS SCOTT 
STOMPOR, HEATHER LYNN 
STRAHLA, STACY JEN 
STRAW, ROBIN LYNN 
STROLE, CHRISTY SUE 
STUTLER, MARK STEVEN 
SUTFIN, THOMAS JAMES 
SWABY, DANIEL L 
SWANDER, JENNIFER LEIGH 
SWEITZER, SCOTT ALLEN 
TAYLOR, ANGELA CHRISTINE 
TAYLOR, LIZA HOPE 
TERRELL, ANDREA LYNN 
THOMAS, JONATHAN LEIGH 
THOMPSON, ERICK BRIAN 
THOMPSON, JAN MICHELLE 
THOMPSON, KEVIN L 
TONEY, SHANNA MARIE 
TRAINOR, CHAD LEWIS 
TRESTER, SHANNON LYNN 
TSHIOFWE, ISAAC MAPEMBA 
TUCKER, HOLLIE MAE 
TURNER, JOSHUA JOHN 
UNDERWOOD, TERESA MAUREEN 
UPSHAW, DENISE LOUISE 
UTTERBACK, MATTHEW RYAN 
VAN LUE, JARED CHRISTOPHER 
VANG, XENG 
VANHORN, DEREK IAN 
VICARS, ANGELA MARIE 
VIER, AMY MARIE 

SMITH, HEATHER LYNN 
SMITH, NICOLE SUZANNE 
SMITH, TODD ERIC 
SNYDER, HEATHER JO 
SOVIAK, KEVIN JAMES 
SPAULDING, MICHAEL R 
SPEARS, JAMES TRAVIS 
SPENCE, BRIAN PAUL 
SPERDUTO, JOSEPH 
SPRING, RODNEY LEE 
SPURGIN, JANNA K 
STALCUP, SCOTT RICHARD 
STANDERS, THOMAS JEFFREY 
STANKOVICH, SHARI LYNN 
STEELE, JON! KAY 
STEIN, MOLLY ANN 
STEPHENSON, LEAH MARIE 
STOFLETH, CHRISTAN MARIE 
STOUT, KEVIN MATTHEW 
STRAIN, CARRIE ELIZABETH 
STROLE, CHRISTOPHER MICHAEL 
STRUNK, THOMAS ARTHUR 
SURBER, JASON ROBERT 
SUTTON, HEIDI LYNN 
SWANDER, AMANDA ELLEN 
SWEET, MICHAEL COLLINS 
TAK, SOO HYUN 
TAYLOR, CHRISTOPHER BALDWIN 
TAYLOR, ROBERT ALLEN 
THOLEN, MATTHEW SCOTT 
THOMPSON, BRADLEY HAROLD 
THOMPSON, JACQUELINE LEIGH 
THOMPSON, KATHRYN ROBINETT 
TIPSWORD, AMY JO 
TOY, STEPHEN DALE 
TRENNER, CHRISTOPHER PAUL 
TRYON, KAREN LYNN 
TUCKER, DONALD WILLIAM 
TUCKER, TIMOTHY GERALD 
UNDERWOOD, MICHAEL LARRY 
UPCHURCH, GARY GILBERT 
USHER, SEAN QUENTIN 
VAN CAMP, JASON RUSSELL 
VANDERBECK, DAVID ROY 
VANGILDER, MARCIA RAE 
VANNETTE, AMANDA ELIZABETH 
VICARS, LISA KAYE HARRIS 
VOGES, BRIAN CHARLES 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY 10, 1997 • BACHELOR OF SCIENCE 

• 

VORNHEDER, BRIAN ROBERT 
WAGGONER, AMY LYNN 
WAHLS, JAMES CHRISTIAN 
WALKER, JAMES KENT 
WALLPE, HELEN EILEEN 
WATSON, YOLANDA RENE' 
WEBER, ANTHONY JAMES 
WELIEVER, KRISTINE SUE 
WELLMAN, LISA ANNE 
WERDINE, JAMES GEORGE 
WESLEY, JIL KRISTEN 
WHEELER, SHARI LYNNE 
WHITE, TIMOTHY ARTHUR, JR 
WHITNEY, MATTHEW WAYNE 
WIESNETH, JAMES RAYMOND, JR 
WILKINSON, ANDREA MARIE 
WILLARD, WILLIAM CHARLES 
WILLIAMS, SHAWNE O'LYNN JONES 
WINKLER, SARAH ELIZABETH 
WOODALL, TRICIA LOUISE 
WOODRUFF, TROY AUSTIN 
WORKMAN, SCOTT JAMES 
WRIGHT, MICHELLE LYNN 
WYTHE, GERALD C 
YAGER, JODY WAYNE 
YODER, SHEM LAVERN 
YOUNG, MELINDA MARIE BERRY 
ZUBECK, AMY GERISE 

WABER, MICHAEL JAMES 
WAGNER, RANDY R 
WALCZAK, KRIST! LEA 
WALLACE, REBECCA LOUISE 
WALLS, JULIE DEANN 
WEAVER, RAND! DELYNN ZINKE 
WEITZEL, JASON JOHN 
WELLIVER, THOMAS DOUGLAS 
WELTE, BART DAVID 
WERNZ, TERRY DALE 
WETZEL, TIMOTHY MATTHEW 
WHITE, KIMBERLY SUE 
WHITE, TORREN LAVEL 
WHITTED, JOHN WILLIAM 
WILHITE, CHAD DWIGHT 
WILKINSON, MARK DEAN 
WILLIAMS, DAVID BERNARD 
WILSON, TIMOTHY DAVID, JR 
WISE, DEIDRA JEAN GIBSON 
WOODLEY, DIERDRA J 
WOODS, NICOLE YEVETTE 
WRIGHT, GARTH ALLEN 
WRIGHT, TAWNYA DAWN 
YADON, JOHN ANTHONY 
YATES, JENNIFER JOE 
YOSHIOKA, YUMI 
YOUNG, SHELLY JEAN 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 

MAY 10, 1997 
BACHELOR OF SOCIAL WORK 

BILDERBACK, APRIL LYNN 
BURRIS, JOY DIANE 
COY, DAPHNE LYNN 
DAVIS, KRISTEN ROBIN 
ELLIS, ELIZABETH ERIN 
HAYES, SHELLY MARIE 
JACKSON, ANGELA DAWN 
MALICOAT, ANGELA LYNN 
MICKLE, MICHELLE DYAN 
PAAUWE, KAREN SUSAN HAUSER 
SHANK, MELISSA JANE 
STOUT, CHRISTINA LOUISE 
TEUMER, MELINDA KAY 

• 

BONSETT, ANNA CHRISTINE 
CLEMENTS, KELLY JENNIFER 
CUELLAR, MARGARET MARLENE 
DIVINE, SUSAN L 
ENGEL, SUSAN ELIZABETH 
HENNIE, MICHAEL DAVID 
LOUDERMILK, CHARLENE DENISE 
MCELHENY, VALERIE JEAN 
MILLER, MELISSA MICHELLE 
PAGE, CHRISTI LYNN 
SMITH, KIMBERLY 
STUHLMACHER, AMY CHRISTINE 
WILFORD, DEBRA LYNN 

PAGE 16 



PAGE 1 

SUMMARY OF CANDIDATES BY DEGREE 

• AA AB AS BFA BME BS BSW TOTAL 
------------------------------------------------------

21 28 103 8 7 823 26 1016 

• 



• 

,. 

CANDIDATES FOR GRADUATE DEGREE 
MAY 9 I 1997 

EDUCATION SPECIALIST 

PAGE 1 
SECTION I 
EXHIBIT A 
05/09/97 

-- --· -- ------------------------------- ----- ------~------

BARRETT, SHELLY ERIN 
LANMAN-GIVENS, BARBARA 
MOORE, KATHLEEN 



• 

• 

CANDIDATES FOR GRADUATE DEGREE 
MAY 9, 1997 

MASTER GF ARTS 

AL-ZIBI , !~RAHIM MOHAMMED 
AMANO, KYOKO 
ANDRUS, TIF=ANY 
·"OYAMA, TAOAKO 
BAXTER~ GERALDEAN LYNN 
BIGLER, ARNO~O R 
BOYSEN, ANDREW FREDERIC 
9RQW, FIELD, TROY 
BUSBICE, SONNYE REBECCA 
CH. 00, KATHLEEN 0 
CHAVE Z, MICHAEL JOSEPH 
CLI: E, DENISE M RI: 
DICKERSON, BRUCE A 
~VANS, MELISSA LYN 
GOODE, GREGORY JUSTIN 
HACKLEMAN, KIMBERLY JO 
HAWKS, STEPHEN G 
HUANG, SHU-SANG 
JONS DOTTIR, MARGRET KRISTIN 
JOUOI EH, CYNTHIA RAJA 
KAGA RUKI , GENEROSA 
KARSHNER, EDWARD LEE 
KASTRINIS~ VASSILIOS 
KAVALENS, C THERINE SUE 
KIM, HO SU 
MAYER -MRUWAT , EMAO T 
MCMAHAN, DAVID TRAVIS 
MILLI NGTON, THOMAS VIVAOO 
MUENSTER, TICFANY ANN 
PALHAT I:R , JEFFREY D 
PA RAMA ANOAM , ELIZABETH KAREN 
P TRUS, NATHAN MATTHEW 
RUSBASAN, GAYLE L 
SCriMALL, JANICE LOUISE 
SHA BA7Z, JIHAD ABDUL-HAKIM 
SHAFFE , DEBORAH KOETZLt 
SHEA, DANIEL MICHAEL 
STANLEY, OERRAN HARDY 
STEPP , MARY R 
TURNER, KELLY KATHLEEN 
TWEED ALE , LAWRENCE MATTHEW 
UNTERREINER, GERALD ANT.iO:~Y 

VA N SANTEN, FRANK WALTE 
VASI, NITI HASMUKHRA Y 
WANG, YI-HGA SONIA 
ZHU, ZH IQU, 1 
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SECTION I 
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CANO I ·ATES FOR GRADUATE DEGREE 
MAY 9, 1997 

MASTER OF BUSINESS ADMINISTRATION 

AIYAR, VEN.<ATESH 
C !ANG, YA-HUI 
COHE , EMANUEL MATTHEW 
CONST ANTINIDOU, JULIA 
DEAN, F . PETER 
DO G, TONG 
GO DAVARI, BALA MURA I 
KALL I S, JOANNIS S. 
LI: 1 , LI-YEH 
LIN, YI-PYNG 
LOiJ, DEN:HS JAY 
NAIR, SHREEDEV 
OSOR: 0, HERNAN DAR IO 
SEONG I I N-SEOK 
~TERRCT T, STEPHEN W 
STREMM ING, BRIAN MARK 
WHITT-E, FRANK DALE 
WOO, JONG TA . 
YANG, CHENG-KAI 
YCIJ, BYUNG-JIK 

P G.- 3 
SECTION I 
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CA: OIDATE~ FOR GRADUATE DEGREE 
MAY 9, 1997 

HASlER OF EDUCATION 

ABBEY, JON WARREN 
CORNWELL, JAM I E BETH 
FIE~D, ELIZABETH OVERSTREET 
JACKMAN, LOIS J 
'=:CH.H::?P I KENNETH R 
t~ES T I JULI E LYNN 
WHITLOCK, DIANNA J 

PAGE 4 
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CANDIDATES FOR GRADUATE DEG REE 
•. AY 9, 1997 

M.ST~~ OF Fl. E .. TS 

PAGE 5 
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EXHIBIT A 
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------------ -- ---- - --- - -------------~-

CALKINS, KIMBERLY DAWN 
C. UNG-SHIN , YUNSUN 
F~RMEN , PAMELA J 
GUNDERSEN , NICO-ETTE OOBSO: 
1.{ I M I HYUN CHO. 'G 
:ANBORN , SCOTT ALE XA: DER 
)ANG, NE G 
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CANDlD~TES FO GRADUATE DEGR:= 
MAY 9 .. 1997 

MASTER OF MUSIC EDUCATION 

H. WKINS, KARI ANNE 

PA"E 6 
SECTION I 
EXHIBIT A 
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C. t DIDAT=s FOR GRADU. TE DEGREE 
MAY 9, 1997 

HASTE OF PUBLIC ADMINISTR TION 

LS::COMTE. CONSTANCS:: NILA 
PARY., \JON YONG 
ROBINSO N, 0 . MIT~H 
SACKETT, ROBERT 
~ cHEMMEL, LUZ ELE: A 
SIMMONS, RE~INALD EVERARD 

PAGS:: 7 
SECTIO. I 
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CANDI DA TES FOR ~RADUATE DEGR~E 
MAY 9, f997 

MASTER OF SCIE~CE 

PAGE 8 
SECTION I 
EXHIBIT A 
05/09/97 

----------- --- --- ------------------- ----------------- -------------
AKIDA, BERTHA 
AL DOSSARY, ADEL ASHOUR 
AL-SHATTI, ALI ABDUL AREEM 
. LBAZIE, ALIA A 
ALI, ABDULRAHMAN ABDULLA 
ARTZ, LINDA L SMITH 
AUSTIN 1 KITTY L . BERRY 
BAILEY, KRISTir' MICHELLE 
BANKS 1 CONSTANCE J 
BICKEL, MARGARET ANN 
BOWEN, JOHN REID, III 
BREWER, TONY DU NE 
CHAISRISAWATSUK, gi TTI 
CHAOKASEM, ACHARA 
CHEN, TZU-I 
CHIANG, KUO-F'""NG 
CHIEN, HUI-F/l.NG 
CHOU~ CHUAN-CHlN 
CHYAU, HUEY-LING 
COLON, KIER LASHAWN 
CORBITT, WALLACE ALFRED 
COX, JEFFREY DAVID 
CRUEZ, REBECCA LYNNE 
DAI, ~JU 

DAVIS, TINA MONIQUE 
DELANEY, DANIEL DONALD 
DEWEY, GREGORY ALLEN 
DHAWAN, RAJESH KUMAR 
DOMEK, ANDREA CLAIRE 
DUNBAR, SAMUEL T . M. 
DUNLEVY, FREDRICK LEWIS 
FAIRCHILD, MARTHA LYNN 
FAN, CHIEH-FANG 
GAMBILL, TOOO WILLIAM 
GAO, XUEGANG 
GOH .• FELIX 
GRIERSON, COURTNEY NEIL 
HECKO, KERRIE WEIMAR 
HEFLIN, o~NALD EUGE E 
HUDGINS, JOYC~ MARIE 
HUNTER, CLARE A. 
ISHIDA , YO .'O 
JOHNSO~, DAVID LEE 
KERTZ, NANC Y AY 
KNUTSO I JENNIFER JORDAN 

ONDAMAREODY , SURESH KUMAR 
LEE , SUK-KYU 
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CANDIDATE~ FOR GRADU TE DEGREE 
MAY 9, 1997 

MASTER OF SCIENCE 

LT, ZHILI 
LIDDY, JOSEPH EDWARD 
.... I~~, TSUNG-RU 
LIN, YUN-JEN 
LIU, TAl 
LU, LI-CHUN 
LY, HONG :HI 
MAVI, HASAN FEHMI 
MCCAMMON, MELANIE DI. NE 
MCCLATCHEY, SHANNON KAY 
MCCORMICK, STEPHEN PAlR!CK 
MCKINNEY , MIND! MICHELLE 
MEADOWS, LEE ANN 
MELVIN, JERROLD WAYNE 
METCALF, SARA FRA. c:s 
MIMMS, DOROTHY MARI E 
MOHAMAO, ROKIMAH 
~00 'EY, MICHAEL W 
MOORE, SCOTT MICHA:L 
MORGAN, JUDITI-
MORRISON, RACHEL AY 
NAMOVICH, KRISTIN L 
NATIONS} CHRISTO~~ER L . 
PANJA, KIRAN KUMAR 
PECORA, SEA; CHR l,:, T IA. 
PEREZ, MARC 
PUTMAN, GREGORY WAY~E 
RAJENDRAN, SRINTVASAN 
REYES, DANIEL 
RIEVES, GREG LAMORRIS 
ROB INSO. , GLENN A 
ROUSH, JAMES DONALD 
RUSH, O'LEE FRANKLrN 
SAMALI AZAD, ESMAEEL 
SELVAG:, CHERY- L 
SERVAIS, JULIE AN 
SHIBLOM, ANTHONY W. 
SHULTZ , JOSEPH BRIAN 
SIDHU, SUKHJEET SI.~GH Gf'\VINOER 
SIMS, MIRANDA L 
SMITH, LYNN HOLMES 
SRINAVA, ~HALUMPORN 
STEPHE S, BRENTON K 
STERN IAK, NA 'CY V 
STREET , BRADLEY E 
SWITZER, AMY LOU 
T AMM . .. 'UL I KWANHATHA I 

PAGE 9 
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EXHIBIT A 
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CANDIDATES FOR GRADUATE DEGREE 
MAY 9, 1997 

·ASTER OF SCIENCE 

TAYAR, WILLIAM JORDAN 
THOMAS, . ENND A NE'COALE 
THOMASON, CONSTANCE RENEE 
TREAGER, CAREY ANN 
TYL I C. I , THEODORE A, I I I 
UZZELL, SUSAN RA: 
VAN EST, ROBERT ELLIS 
VUNNA VA, PRAVEEN BABU 
WANG, JUEl-PING 

1 RREN, KIESHA T 
WHITLOCK, DEA A 
WILHITE, CARL JOSEPH 
WOOD, K;:-LLEY SUE 
Y NG, XIANG HENG 
YIP, SZE- .AN 
YOYOTTE, LUIS ELOY 
YUSOFF, ABDUL HALIM 
ZHANG, XIAODONG 

PAGE 10 
SECTIO I I 
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05/09/97 



• 

• 

• 

r.ANO!OATES FOR GRADUATE DEGREE 
: ,AY 9 1 1997 

DOCTOR OF PHILOSOPHY 

ANDREW, RICHARD LEE 
BASIJ, SUBIMAL 
EISELE, RIT. r...OUISE 
GORDON, .... ARRY A 
HANNA, JAMES WILL i . M 
HUNSUCKER , WE DY JO 
J ARRETT, ROBERT M 
KULKARNI, PRASAD S 
LINDING ER , LOUIS . 
MARTIN, ROYCE ANN <SKINNER> 
MUDDERM AN, DENIS EVERETT 
VI JLA, STEPHEN GERARD 
WATTS, ROBERT GLENN 
WHITAKER, MARGARET 
WIL~ZYNSK I, SUSAN MARIE 

PAGE 11 
SECTION I 
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CM'Ol DA ES FOR GRADUATE uEGREE 
MAY 9, 1997 

O)CTOR OF PSYCHOLOGY 

CARPENTER, TODD MICHAEL 
HOFFMA 1 , ~ENNETH -· 
MALLIOS, THOMAS 
MOWERY, MARLENE J 
SILVER, CATHRYN J 

PAGE 12 
secTION I 
EXHlBIT A 
OS/09/97 
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.UMMARY OF CANDIDATES BY DEGREE 

• EDS M MB.il. MED MF A MME MPA s PHD PSD TOTAL 

46 20 7 7 6 112 15 5 222 
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AFFILIATION AGREEMENT 

BETWEEN 

SECTION I 
Exhibit B 
May 9, 1997 

INDIANA STATE UNIVERSITY DEPARTMENT OF COMMUNICATION 
DISORDERS AND SPECIAL EDUCATION 

AND 

COMMUNITY HOSPITAL- NORTH, SOUTH, EAST 

THIS AGREEMENT is effective as of the day of , 1997, between 
Indiana State University, Department of Communication Disorders and Special Education 
(hereinafter referred to as "School"), and Community Hospitals of Indiana, Inc. and 
Community Hospital South, Inc. (hereinafter collectively referred to as "Hospital"). 

WITNESSETH: 

WHEREAS, the School desires educational experiences for students in its Department of 
Communication Disorders and Special Education; and 

WHEREAS, Hospital is willing to make available its facilities and to provide instruction 
to said School and its above described students for said educational experiences, which 
experiences will necessarily include some tasks performed by the students in learning the 
techniques of the specialty of audiology and speech. 

NOW THEREFORE, in consideration of the foregoing and the mutual covenants and 
. agreements hereinafter set forth, it is agreed by and between the parties hereto as follows: 

I. DUTIES OF SCHOOL: 

1.1 Assume responsibility for teaching and general supervision for each group of 
students. 

1.2 Provide the anticipated number, type of schedule planned, the kind of educational 
experiences desired and the academic status of students prior to the time they are 
placed for the program. Provide the Hospital with a list of students' names, dates 
of assignments and other information specified by the Hospital at a mutually 
agreed upon time. 

1.3 Provide the Hospital with names, rank and teaching area of the faculty responsible 
for each group of students. 

1.4 Send only such students as are believed to be in good health as far as can be 
determined by examination, by a licensed physician. Provide proof that each 
faculty member and student has immune status for Rubella and Rubeola and a 
skin test or chest x-ray for Tuberculosis. While not required, students are strongly 
urged to be vaccinated against Hepatitis B. Any student acquiring mumps, rubella 
or rubeola during the course of their rotation must inform their Faculty clinical 
instructor and Hospital. 
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1.5 Provide proof of liability insurance coverage for its students. Such liability 
insurance shall be adequate to quality for coverage of students as health care 
provider under the Indiana Medical Malpractice Act, if available to the School. 

1.6 Designate an appropriate liaison person. 

I. 7 Function within Hospital's policies and procedures which are furnished to School. 

1.8 Instruct faculty and students on the importance and their responsibility of 
respecting the confidential and privileged nature of all information which may 
come to their attention about patients and the records of the Hospital. 

2. DUTIES OF HOSPITAL 

2.1 Accept students for educational experiences in those areas for which placement 
has been mutually reviewed, planned and arranged. 

2.2 The Hospital agrees to make available to the School and its students its facilities 
consistent with the needs of the students educational program. 

2.3 Provide orientation to the Hospital for the supervising clinical faculty of the 
School including the philosophy, policies, and procedures for providing care; the 
physical facilities and equipment; and all other pertinent aspects. 

2.4 Designate an appropriate liaison person. 

2.5 Provide the necessary emergency treatment for illness or accident. The cost of 
such care is the responsibility of the student or School faculty. 

2.6 Retain the responsibility for the care of its patients and patient outcome. 

3. THE SCHOOL AND THE HOSPITAL MUTUALLY AGREE THAT: 

3.1 The types of clinical experiences to meet course objectives and the number of 
students assigned to hospital will be mutually agreed betWeen the School and 
Hospital. 

3.2 The number of students who will participate in the program, the dates of the 
program and the length of the programs will be mutually agreed upon by the 
School and the Hospital. 

3.3 The wearing apparel of the student will be within the Hospital dress code. 

3.4 The School reserves the right to withdraw from the program any student whose 
work or conduct is not satisfactory to the School. 

3.5 The Hospital reserves the right to remove any student from its facility whose work 
or conduct may reflect discredit to the program or whose progress is not 
satisfactory to the Hospital . 
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3.6 A member of the School program faculty may visit the Hospital and shall. have 
access to the student's and clinical instructor's records of this program upon 
request, providing prior notice has been given. 

3.7 A member of the Hospital administration or a designee, may visit the School and . 
shall, in accordance with the Family Educational Rights and Privacy Act of 1974, 
as amended, have access to Ute student's and didactic instructor's records of this 
program upon request, providing prior notice and consent has been given. 

3.8 The students are not agents, employees or servants of the Hospital for any purpose 
whatsoever and said individuals participating in the speech therapy or audiology 
program are students and not acting on behalf of the Hospital. 

3.9 The affiliation agreement does not alter the responsibilities and authorities of the 
governing bodies of the participating organizations. 

3.10 None of the parties shall discriminate in the execution of this agreement on the 
basis of race, creed, color, national origin or physical handicap. 

4. HOLD HARMLESS: 

4.1 The parties mutually agree to promptly notify the other of any claim made by or 
expected from a claimant against a party to this Agreement, which claim relates to 
the subject matter of this Agreement. The parties agree to cooperate to dispose of 
such claim. Each party to this Agreement agrees to hold harmless the other party 
(together with that party's successors, assigns, directors, officers, employees, and 
any other person for whom any of them or that party may be legally responsible) 
from and against any loss, cost, claim, or expense, including reasonable attorney 
fees, arising from any breach of this Agreement or any act of negligence or other 
breach of duty by the other party, its successors, assigns, directors, officers, 
employees or agents; provided however, that School's obligation to hold Hospital 
harmless shall be limited in substance by statutes designed to protect and limit the 
exposure and liability of School as an instrumentality of the State oflndiana ~. 
actions and conditions as to which School is immunized by the Indiana Medical 
Malpractice Act, the Indiana Tort Claims Act, dollar limits stated in such Acts, 
exemption from punitive damages, and the continued ability to defeat a claim by 
reason of contributory negligence or fault of the claimant), so that School's 
liability to hold harmless shall not exceed what might have been its liability to 
claimant if sued directly by claimant and all appropriate defenses had been raised 
by School. 

5. MODIFICATION AND TERMINATION 

5.1 This agreement may be revised or modified only by mutual written consent of the 
parties. 

5.2 This agreement shall be in effect for one (1) year from the effective date and it 
shall continue thereafter on a year to year basis unless terminated or modified as 
herein provided . 
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5.3 Either party may terminate this agreement, without cause, provided however, that 
such termination shall not prejudice the rights of the currently enrolled students. 
A ninety (90) day written notice deposited in the U.S. Mail, certified and return 
receipt requested, as follows, shall be given: 

HOSPITAL: 

SCHOOL: 

William E. Corley, Team Leader 
Community Hospitals of Indiana, Inc. 
1500 N. Ritter Avenue 
Indianapolis IN 46219 

Raymond W. Quist, Chairman 
Department of Communication Disorders 

and Special Education 
Indiana State University 
Rowe Center for Communication Disorders 
Terre Haute, IN 47809 

Either party may change the foregoing as it relates to that party by giving written 
notice of such change to the other party. 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement and warrant 
that they are officially authorized to so execute for their respective parties to the contract. 

COMMUNITY HOSPITALS OF INDIANA, INC. 
AND COMMUNITY HOSPITAL SOUTH, INC. 

der (President) 

Vice President, Academic Affairs 



l\1EMORANDUM OF AFFILIATION 

BETWEEN 

SECTION I 
Exhibit C 
May 9, 1997 

• THE VETERANS AFFAIRS l\1EDICAL CENTER, HOUSTON, TEXAS, 77030 

AND 

INDIANA STATE UNIVERSITY, Terre Haute, Indiana 47809 
(Educational AffiliaJe, City, Stale, Zip) 

It is mutually agreed by INDIANA STATE UNIVERSITY, Tere Haute, Indiana. And the Department of Veterans 
Affairs Medical Center, Houston, Texas, that educational experiences will be provided at the VA facility for students in the 
following programs: 

Pro2rarn Name Academic De2ree Anticipated 

Clinical Psychology Psy.D. 

The faculty of the INDIANA STATE UNIVERSITY will assume responsibility, in coordination with the VA staff, for the 
assignments of students. There will be coordinated planning by the YA facility and the faculty members. While in the VA facility, 
students will be subject to VA rules and regulations. 

The facility will retain full responsibility for the care of patients and will maintain administrative and professional 
supervision of students insofar as their presence affects the operation of the facility and/or the direct and indirect care of patients. 
The faculty is responsible for the supervision of the education of undergraduate and graduate students and residents. 

Students will receive an orientation to the facility. Faculty members and facility staff supervisors will evaluate the 
student's performance in mutual consultation and according to the guidelines outlined in the approved curriculum. 

The INDIANA STATE UNIVERSITY complies with Title VI of the Civil Rights Act of 1964, Title IX of the Education 
Amendments of 1972, section 504 of the Rehabilitation Act of 1973, Title ll of the Older Americans Amendments of 1975, and the 
Americans with Disabilities Act of 1992, and all related regulations, and assures that it does not, and will not, discriminate against 
any person on the basis of race, color, sex, creed, national origin, age or handicap under any program or activity receiving Federal 
financial assistance. 

Nothing in the agreement is intended to be contrary to State or Federal laws. In the event of conflict between the terms of 
this agreement and any applicable State or Federal law, that State or Federal law will supersede the terms of this agreement. In the 
event of conflict between State and Federal laws, Federal laws will govern. 

Protection of faculty members and students of the affiliated institution from personal liability when furnishing professional 
services covered by this agreement while at the VA health care facility will be that which is provided under the Federal Tort Claims 
Act, as implemented by 38 U.S.C. 4116. 

Periodic reviews of programs and policies will be conducted under the auspices of the Office of Academic Affairs. 

This Memorandum of Affiliation may be terminated by either party on written notice to the other nine (9) months in 
advance of the next training experience. 

Date signed-------
Name (typed) President, Vice-President, or Dean 
Name of Affiliate (typed) 

Date signed-------• ROBERT F. STOTT 
Department of Veteran Affairs Medical Center, Houston, Texas 

Director 
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C. The specific services to be provided by the Affiliate are 

described as follows . 

1. The Affiliate will designate a staff member who is 
acceptable to the Institution as the Affiliate's Clinical 
Education Coordinator to: 

a. Provide for student orientation to the Affiliate 
facility. 

b. Designate a CTRS staff member to be responsible for 
coordinating the clinical experience and providing 
a planned and supervised program. 

c. Maintain a sufficient level of staff support to 
provide supervision of students and to carry out 
normal service functions without having students 
perform in lieu of staff. 

d. Notify the Institution if staffing falls below this 
level while students are present on scheduled 
affiliation. 

2. Provide for the student a patient caseload that is 
appropriate to his/her needs and level of experience and 
proficiency and that is of sufficient size and variety to 
ensure the best educational experience possible. 

3. Notify the Institution in writing of any changes within 
the Affiliate Facility which would alter significantly 
the specified clinical education experiences for the 
student. 

II. Terms and Conditions: Pursuant to the above-stated purpose, the 
parties agree as follows: 

• 

A. Term and Termination: 

TERM: 
1. The Term of this Agreement shall be for a period of 

one(1) year, beginning on April 1, 1997 and ending on 
March 31, 1998. 

TERMINATION: 
2. Notwithstanding any other method of termination set forth 

elsewhere in this Agreement, this Agreement shall 
terminate: 
a. by mutual consent of both parties; or 
b. by either party upon ninety (90) days written notice 

to the other party. 

3. Provided, that students already participating in this 
program will be allowed to complete their clinical 
experience . 

B. REVISIONS: This Agreement is subject to changes and revision 
as necessary, -by agreement of the parties concerned. 

2 
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c. Placement of Students: The Institution shall notify the 
Affiliate at least sixty (60) days prior to the beginning of 
each clinical experience of the number of students it desires 
to place at the Affiliate. The Affiliate shall have the right 
to accept or reject that number based on the current level of 
staffing in the appropriate discipline. 

D. Discipline: While enrolled in a clinical experience at the 
Facility, students and faculty will be subject to all 
applicable policies of the Affiliate including the dress 
code. Students shall be dismissed from participation in the 
clinical experience only after the appropriate disciplinary 
policies and procedures of the Institution have been 
followed; however, the Affiliate may immediately remove from 
the premises any student who poses an immediate threat or 
danger to patients, staff, visitors or the premises or the 
pu~lic. 

E. Institution Specific Responsibilities: The following duties 
shall be the specific responsibilities of the Institution: 

1. Selection of students to be placed at the Affiliate. 

2. Maintain liaison with Affiliate for supervision of 
students at Facility for clinical experience. 

3. Evaluate the performance of individual students as the 
Institution deems appropriate. 

4. Establish a procedure for notifying the Affiliate if a 
student (or faculty, if applicable) is/are unable for any 
reason to report for clinical training. 

5. Instruct students to provide written evidence of 
professional liability insurance coverage for individual 
students (and faculty, if applicable) participating in the 
experience. The minimum amount of coverage per individual 
shall be $1,000,000/$3,000,000 with no deductible and with 
the provision that this insurance coverage shall not be 
terminated without at least thirty (30) days' prior 
written notice to the Hospital. Proof of such coverage 
shall be furnished to the Hospital at the commencement of 
this agreement. The coverage shall extend through the 
term of the student's participation. 

6. Inform students that they will not submit for publication 
any material relating to the clinical education experience 
without prior written approval from the Institution and 
the Affiliate. 

7. The Affiliate will provide the applicable policies and 
procedure of the Affiliate to the Institution for 
distribution to participating students and faculty. 

3 
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F. Student Responsibilities. The Institution warrants and 
covenants that the students shall be instructed: 

1. To follow policies and procedures of the Facility 
throughout the affiliation. 

2. To provide written evaluation of the Facility to both 
Facility and the Institution. 

3. To follow clinical grievance procedure as written in the 
student handbook, as applicable. 

4. That student or students, as a condition of placement, 
shall, be required to sign the Placement Agreement 
that is attached as Exhibit A. 

5. To provide health records upon request by the Affiliate. 
Provide proof of Immunization tests, including MMR, PPD 
and Hepatitis B and/or Hepatitis declination form. 

6. To provide documentation to the Affiliate of health 
insurance in effect during their term of assignment. 

7. To provide written evidence of professional liability 
insurance coverage. The minimum amount of coverage per 
individual shall be $1,000,000/$3,000,000 with no 
deductible and with the provision that this insurance 
coverage shall not be terminated without at least thirty 
(30) days' prior written notice to the Hospital. Proof 
of such coverage shall be furnished to the Hospital at 
the commencement of this agreement. The coverage shall 
extend through the term of the student's participation. 

G. Affiliate Specific Responsibilities: The following duties 
shall be the specific responsibilities of the Affiliate: 

1. Retain complete responsibility for patient care, 
providing adequate supervision of students (and faculty, 
if applicable) at all times. 

2. Maintain a sufficient level of staff employees to carry 
out regular duties. Students will neither be expected 
nor permitted to perform services in lieu of staff 
employees. 

3. Provide emergency medical treatment to students (and 
faculty, if applicable) if needed for illness or 
injuries suffered during clinical experience. Such 
treatment shall be at the expense of the student or 
faculty member treated . 

4 



• 

• 

4. Maintain all applicable accreditation requirements and 
certify such compliance to the Institution or other 
entity as requested by the Institution. The Affiliate 
shall also permit authorities responsible for 
accreditation of the Institution's curriculum to inspect 
the Affiliate's clinical facilities and services as 
necessary. 

H. Mutual Responsibilities: The parties shall cooperate to 
fulfill the following mutual responsibilities: 

1. Each party shall comply with all federal, state, and 
municipal laws, rules and regulations which are 
applicable to the performance of this agreement. 

2. Students shall be treated as trainees who have no 
expectation of receiving compensation or future 
employment from the Affiliate or the Institution. 

3. Any courtesy appointments to the Affiliate shall be 
without benefits. The Affiliate staff will receive no 
monetary compensation from the Institution for 
participation in the clinical education program. 

4. The parties agree to comply with Title VI and IX of the 
Federal Education Amendments of 1972, Section 504 of 
the Federal Rehabilitation Act of 1973, the Americans 
with Disabilities Act of 1990, Executive Order 11,246 
and related regulations. Each party assures that it 
will not discriminate against any individual because of 
race, religion, gender, age, handicap, veteran status or 
national origin . 

5 
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Medicare Access: 
1.A. Until the expiration of four (4) years after the 

furnishing of services under this Agreement, the 
parties to the Agreement shall, on written request, 
make available to the Secretary of Health and Human 
Services or to the Comptroller General of the Uniteq 
States, or any of their duly authorized 
representatives, this Agreement, and books, documents, 
and records of the parties that are necessary to 
certify the nature and extent of the costs under the 
Medicare program. If either party carries out any of 
its duties as set forth in this Agreement through a 
subcontract (including a contract of employment), for 
the value or cost of Ten Thousand Dollars ($10,000) or 
more over a twelve (12)-month period, the parties shall 
require the subcontract to contain a clause placing the 
same duty on the subcontractor as this clause places on 
the parties to the Agreement. 

1.B. The parties shall immediately notify each other of any 
request by the Secretary of Health and Human Services 
or the Comptroller General of the United States, or any 
of their duly authorized representatives, for access to 
documents or records . 

6 
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IN WITNESSESS WHEREOF, the parties have by their duly authorized 
representatives set forth their signature: 

BY: __ ~~------~----------------
(Signature) (Title) (Date) 

AFFILIATE: 

Jewish.Hospital HealthCare Services, Inc. dba Frazier Rehab Center 

BY: __ ~~------~----------------
(Signature) 

Southern Indiana Rehab Hospital 

BY: __ ~~--~--~---------------
(Signature) 

Scott Memorial Hospital 

BY: 
--~~------~----------------(Signature) 

Washington County Hospital 

BY: __ ~~------~----------------(Signature) 

(Title) (Date) 

(Title) (Date) 

(Title) (Date) 

(Title) (Date) 

7 
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EXHIBIT A 

Placement Agreement 

THIS AGREEMENT by and between Indiana State University 
(hereinafter referred to as "University"), Jewish Hospital 
Healthcare Services, Inc, a Kentucky nonprofit corporation doing 
business as Frazier Rehabilitation Center of Southern Indiana . 
Rehabilitation Hospital, (an Indiana partnership) (hereinafter 
referred to as "Facility,") and the student of Indiana State 
University who has signed below (hereinafter referred to as 
"Student"). 

THE PARTIES AGREE AS FOLLOWS: 

1. The University agrees to place the Student at the · Facility to 
allow the Student to fulfill an academic requirement of the 
University's program in which the Student is enrolled. 

2. The Student understands and agrees that in the event he/she is 
injured while on the premises, the Student may seek treatment 
either·in the Facility's Emergency Department or with a private 
physician, as appropriate. The Student further understands and 
agrees she/he shall be personally responsible for the payment of 
any hospital treatment. The Student understands and agrees that 
he/she shall not be considered an employee or agent of the 
Facility and therefore shall not be entitled to receive any health 
care benefits, Worker's Compensation or other benefit reserved for 
the Facility's employees. 

IN WITNESS WHEREOF, the parties' duly authorized representatives 
have set forth their signature: 

Student 

Printed Name: Date 

INDIANA STATE UNIVERSITY 

Printed Name: Date 
Title: 

SOUTHERN INDIANA REHABILITATION HOSPITAL 

Printed Name: Date 
Title: 

8 
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CLINICAL AFFILIATION AGREEMENT-Therapy 

BETWEEN 

Indiana State University 

AND 

SECTION I 
Exhibit D 
May 9, 1997 

Frazier Rehabilitation Center or Southern Indiana 
Rehabilitation Hospital 

THIS AGREEMENT, by and between Indiana State University, 
hereinafter referred to as "INSTITUTION", and Jewish Hospital 
Health Care Services, Inc. doing business as Frazier Rehab 
Center, a Kentucky not-for-profit corporation, or Southern 
Indiana Rehab Hospital, (an Indiana partnership) hereinafter 
collec~ively referred to as "Affiliate". 

WITNESSETH 

Whereas, it is to the mutual benefit of the parties to 
provide clinical experience for students enrolled in certain 
programs of the Institution; whereas, the parties have agreed to 
the terms and provisions set forth below: 

I. Puroose: The purpose of this agreement shall be to 
provide clinical experience to students enrolled in the 
Speech Therapy Program of the Institution. 

A. 

B. 

Consideration for this agreement shall consist of 
the mutual promises contained herein, the parties 
agreeing that monetary compensation shall neither 
be expected nor received by either party. 

At the discretion of the Affiliate the clinical 
experience may be provided at any of the Affiliate 
facilities: FRC-220 Abraham Flexner Way, 
Louisville, KY 40202 or SIRH-3104 Blackiston 
Blvd., New Albany, Indiana 47150, or East CORF 
4812 Highway 42. Louisville. KY 40222, or Fern 
Valley CORF 100 High Rise Dr. #110,Louisville, KY 
40213, or Grade Lane CORF 6708 Grade Lane, 
Louisville, KY 40213, or Southern Indiana CORF, 
1455 Cedar St . Clarksville,IN 47129, or Southwest 
CORF, Louisville, KY 40272, or Scott Memorial 
Hospital PO Box 456 Scottsburg, IN 47170, or 
Washington Co. PO Box 171, Salem, IN 47167 
hereinafter referred to as "FACILITY." 

1 
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AGREEMENT this date March 3, 1997 between the 
Licensor, Contemporary Education, Indiana State 
University, School of Education, Statesman Towers, 
Terre Haute, IN 47809, 

and Gale Research, a division of Thomson Information 
Inc., located at 645 Griswold Street, Detroit, Michigan 
48226, hereinafter, Gale, in the conveyance of rights for 
Contemporary Education, hereinafter the Work. 

GRANT AND ROYALTY. The Licensor grants to 
Gale the non-exclusive world- wide rights to reproduce, 
incorporate and distribute the editorial content of the 
Work in whole or in part: 

in print, on compact disc, magnetic tape, GaleNet and 
other optical media for conversion, storage and sale as 
part of the Gale products and databases, including 
future editions and derivative works, of full-text 
articles to its customers for their search, retrieval, 
display and hardcopy printout. In consideration, Gale 
will pay to the Licensor a fee of ten ( l 0) cents per word. 

PAYMENT. Fees will be reported and paid quarterly. 
Each payment will be accompanied by a statement of 
use made of the Work during the previous quarter. 

QUALITY ASSURANCE. Facsimile images will be 
recorded at high resolution in compliance with industry 
standards. Disc products will meet prevailing 
standards for layout, file formating and quality. 

COPYRIGHT NOTICE. Gale acknowledges the 
Licensor's copyright in the Work and will include an 
appropriate copyright notice in any reproduction of the 
Work. 

SECTION I 
Exhibit E 
May 9, 1997 

HOLD HARMLESS. The Licensor represents it owns 
the Work or has all the rights necessary to enter into 
this agreement and agrees to hold harmless Gale against 
any third-party claims arising from any breach of the 
foregoing representation or any claim arising out of the 
content of the Work. 

TERMINATION. · This Agreement may be terminated 
by either party at any time upon one hundred and eighty 
(180) days prior written notice to the other party. In 
the event of termination, Gale will retain the rights set 
forth herein to utilize the Work published in any project 
or database published by Gale prior to the effective date 
of termination. Royalty obligations herein shall remain 
in force during the post-termination period. 

ASSIGNMENT. This Agreement shall be binding on 
and shall inure to the benefit of the parties and their 
respective heirs, legal representatives, successors and 
assigns, and may not be assigned except with the 
written consent of the Licensor. 

This AGREEMENT will be construed in accordance 
with the laws of the State of Indiana, and constitutes the 
full and complete understanding of both parties 
regarding the subject. No waiver or modification shall 
be valid or binding unless in writing and signed by 
both parties. 

For the Licensor: 

By: ------------------------------------

Type or print name. 

Title: -----------------------------------
Date: __________________________________ _ 

For Gale Research: 

By: 'fl!:x-{# g) d.u....t 
Manager, P ISSions Strategy 
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Excellence In 
Child-Caring'': 
Since 1921 {;: 

Acc~edited 
Council on 
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of Services for 
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Department 
of Education 
through ._ 
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Based 
Accreditation 

Sponsored by · 
the lnduma 
Knights of 
Columbus 

SECTION I 
Exhibit F 
May 9, 1997 

Pilot Project 
Indiana State Univ~rsity and Gibault School for Boys 

This contract is a pilot project between Indiana State University 
Driver's Education Program and Gibault School for Boys for the purpose 
of providing driver's education instruction for qualified students. 
This project serves as an alternative delivery method for students at 
Gibault School by contracting with Indiana State University. Gibault 
has the flexibility of utilizing a current staff member (Mark 
Woodcock) to instruct their students. Mr. Woodcock has fiv~ years of 
behind-the-wheel instruction along with classroom experience. 

The schedule and curriculum materials will be supervised by Mr. Hender
son, Associate Professor of Indiana State University, to insure compli
ance with the India_na Department of Education guidelines for providing 
driver's education to high school students. Mr. Woodcock will provide, 
in writing, a syllabus for classroom and behind-the-wheel instruction 
that is consistent with Department of Education guidelines. The class 
will begin on Tuesday, March 11, 1997, and continue three nights a 
week until completion. The hours will be from 3:30 to 5:00 p.m. 
Gibault School will be responsible for the selection of students in 
the driver's education program. 

Gibault is responsible for providing all appropriate materials and 
supplies, car, and salary for the driver's education class. Gibault 
will need to provide a copy showing proof of insurance covering all 
involved parties for this endeavor. 

With this agreement, Indiana State University would authorize the 
student achieving the criteria of a B or better letter grade in the 
classroom and driving to receive a waiver through Indiana State Univer
sity's driver education guidelines. The fee of Gibault School for 
collaborating with Indiana State University's Driver Education service 
will be $25.00 per student. 

With this agreement, Indiana State University will be held harmless in 
the event that during classroom or behind-the-wheel instruction, the 
instructor or students were injured during normal activities of the 
class. 

Dr. Richard Wells 
ProVost., Vice President 
Academic Affairs 
Indiana State University 

Daniel P. McGinley, A.C.S.W. 
Executive Director 
Gibault School for Boys 
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CLINICAL AFFILIATION AGREEMENT-Thera~ 

BETWEEN 

Indiana State University 

AND 

SECTION I 
Exhibit G 
May 9, 1997 

Frazier Rehabilitation Center or Southern Indiana 
Rehabilitation Hospital 

THIS AGREEMENT, by and between Indiana State University, 
hereinafter referred to as 0 INSTITOTION", and Jewish Hospital 
Health Care Services, Inc. doing business as Frazier Rehab 
Center, a Kentucky not-for-profit corporation, or Southern 
Indiana Rehab Hospital, Can Indiana partnership) hereinafter 
collectively referred to as "Affiliate". · 

WITNESSETH 

Whereas, it is to the mutual benefit of the parties to 
provide clinical experience for students enrolled in certain 
programs of the Institution; whereas, the parties have agreed to 
the terms and provisions. set forth below: 

I. Purpose: The purpose of this agreement shall be to 
provide clinical experience to students enrolled in the 
Recreational Therapy Program of the Institution. 

A. 

B. 

Consideration for this agreement shall consist of 
the mutual promises contained herein, the parties 
agreeing that monetary compensation ' shall neither 
be expected nor received by either party. 

At the discretion of the Affiliate the clinical 
experience may be provided at any of the Affiliate 
facilities: FRC-220 Abraham Flexner Way, 
~ouisville, KY 40202 or SIRH-3104 §lackiston 
Blvd .. New Albany, Indiana 47150, ~East CORF 
4812 Highway 42. Louisville. KY 40222. or Fern 
Valley~ l..Q..Q_ High~ Dr. #110.Louisyille. KY 
40213, QX Grade Lane~ 6708 Grade Lane. 
Houisville. KY 40213, or Southern Indiana CORF. 
~Cedar St. Clarksville,IN 47129, ~Southwest 
CORF. Louisville. KX 40272, ~ Scott Memorial 
Hospital PO~ 456 Scottsburg, IN 47170~ or 
Washington Co. PO Box~ Salem. IN 47167 
hereinafter referred to as "FACILITY." 

1 



• C. The specific services to be provided by the Affiliate are 
described as follows. 

1. The Affiliate will designate a staff member who is 
acceptable to the Institution as the Affiliate's Clinical 
Education Coordinator to: 

a. Provide for student orientation to the Affiliate 
facility. 

b. Designate a CTRS staff member to be responsible for 
coordinating the clinical experience and providing 
a planned and supervised program. 

c. Maintain a sufficient level of staff support to 
provide supervision of students and to carry out 
normal service functions without having students 
perform in lieu of staff. 

d. Notify the Institution if staffing falls below this 
level while students are present on scheduled 
affiliation. 

2. Provide for the student a patient caseload that is 
appropriate to his/her needs and level of experience and 
proficiency and that is of sufficient size and variety to 
ensure the best educational experience possible. 

3. Notify the Institution in writing of any changes within 
the Affiliate Facility which would alter significantly 
the specified clinical education experiences for the 
student. 

II. Terms and Conditions: Pursuant to the above-stated purpose, the 
parties agree as follows: 

• 

A. Term and Termination: 

TERM: 
1. The Term of this Agreement shall be for a period of 

one(1) year, beginning on January 1, 1997 and ending on 
December 31, 1997. 

TERMINATION: 
2. Notwithstanding any other method of termination set forth 

elsewhere in this Agreement, this Agreement shall 
terminate: 
a. by mutual consent of both parties; or 
b. by either party upon ninety (90) days written notice 

to the other party. 

3. Provided, that students already participating in this 
program will be allowed to complete their clinical 
experience . 

B. REVISIONS: This Agreement is subject to changes and revision 
as necessary, by agreement of the parties concerned. 

2 
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c. Placement of Students: The Institution shall notify the 
Affiliate at least sixty (60) days prior to the beginning of 
each clinical experience of the number of students it desires 
to place at the Affiliate. The Affiliate shall have the right 
to accept or reject that number based on the current level of 
staffing in the appropriate discipline. 

D. Discipline; While enrolled in a clinical experience at the 
Facility, students and faculty will be subject to all 
applicable policies of the Affiliate including the dress 
code. Students shall be dismissed from participation in the 
clinical experience only after the appropriate disciplinary 
policies and procedures of the Institution have been 
followed; however, the Affiliate may immediately remove from 
the premises any student who poses an immediate threat or 
danger to patients, staff, visitors or the premises or the 
public. 

E. Institution Specific Responsibilities: The following duties 
shall be the specific responsibilities of the Institution: 

1. Selection of students to be placed at the Affiliate. 

2 . Maintain liaison with Affiliate for supervision of 
students at Facility for clinical experience. 

3. Evaluate the performance of individual students as the 
Institution deems appropriate. 

4. Establish a procedure for notifying the Affiliate if a 
student (or faculty, if applicable) is/are unable for any 
reason to report for clinical training. 

5. Instruct students to provide written evidence of 
professional liability insurance coverage for. individual 
students (and faculty, if applicable) participating in the 
experience. The minimum amount of coverage per individual 
shall be $1,000,000/$3,000,000 with no deductible and with 
the provision that this insurance coverage shall not be 
terminated without at least thirty (30) days• prior 
written notice to the Hospital. Proof of such coverage 
shall be furnished to the Hospital at the commencement of 
this agreement. The coverage shall extend through the 
term of the student•s participation. 

6. Inform students that they will not submit for publication 
any material relating to the clinical education experience 
without prior written approval from the Institution and 
the Affiliate . 

7 . The Affiliate will provide the applicable policies and 
procedure of the Affiliate to the Institution for 
distribution to participating students and faculty. 

3 



• 

• 

F. Stydent Responsibilities. The Institution warrants and 
covenants that the students shall be instructed: 

1. To follow policies and procedures of the Facility 
throughout the affiliation. 

2. To provide written evaluation of the Facility to both 
Facility and the Institution. 

3. To follow clinical grievance procedure as written in the 
student handbook, as applicable. 

4. That student or students, as a condition of placement, 
shall, be required to sign the Placement Agreement 
that is attached as Exhibit A. 

s. To provide health records upon request by the Affiliate. 
Provide proof of Immunization tests, including MMR, PPD 
and Hepatitis B and/or Hepatitis declination form. 

6. To provide documentation to the Affiliate of health 
insurance in effect during their term of assignment. 

7. Provide written evidence of professional liability 
insurance coverage for individual students {and faculty, 
if applicable) participating in the experience. The 
minimum amount of coverage per individual shall be 
$1,000,000/$3,000,000 with no deductible and with the 
provision that this insurance coverage shall not be 
terminated without at least thirty (30) days• prior 
written notice to the Hospital. Proof of such coverage 
shall be furnished to the Hospital at the commencement 
of this agreement. The coverage shall extend through 
the term of the student's participation. 

G. Affiliate Specific Responsibilities: The following duties 
shall be the specific responsibilities of the Affiliate: 

1. Retain complete responsibility for patient care, 
providing adequate supervision of students (and faculty, 
if applicable) at all times. 

2. Maintain a sufficient level of staff employees to carry 
out regular duties. SLudents will neither be expected 
nor permitted to perform services in lieu of staff 
employees. 

3. Provide emergency medical treatment to students (and 
faculty, if applicable) if needed for illness or 
injuries suffered during clinical experience. Such 
treatment shall be at the expense of the student or 
faculty member treated. 

4 
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4. Maintain all applicable accreditation requirements and 
certify such compliance to the Institution or other 
entity as requested by the Institution. The Affiliate 
shall also permit authorities responsible for 
accreditation of the Institution•s curriculum to inspect 
the Affiliate's clinical facilities and services as 
necessary. 

H. Mutual Responsibilities: The parties shall cooperate to 
fulfill the following mutual responsibilities: 

1. Each party shall comply with all federal, state, and 
municipal laws, rules and regulations which are 
applicable to the performance of this agreement. 

2. Students shall be treated as trainees who have no 
expectation of receiving compensation or future 
employment from the Affiliate or the Instj.tution. 

3. Any courtesy appointments · to the Affiliate shall be 
without benefits. · The Affiliate staff will receive no 
monetary compensation from the Institution for 
participation in the clinical education program. 

4. The parties agree to comply with Title VI and IX of the 
Federal Education Amendments of 1972, Section 504 of 
the Federal Rehabilitation Act of 1973, the Americans 
with Disabilities Act of 1990, Executive Order 11,246 
and related regulations. Each party assures that it 
will not discriminate against any individual because of 
race, religion, gender, age, handicap, veteran status or 
national origin . 

5 . 
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Medicare Access~ 
l.A. Until the expiration of four {4) years after the 

furnishing of services under this Agreement, the 
parties to the Agreement shall, on written request, 
make available to the Secretary of Health and Human 
Services or to the Comptroller General of the United 
States, or any of their duly authorized 
representatives, this Agreement, and books, documents, 
and records of the parties that are necessary to 
certify the nature and extent of the costs under the 
Medicare program. If either party carries out any of 
its duties as set forth in this Agreement through a 
subcontract (including a contract of employment), for 
the value or cost of Ten Thousand Dollars ($10,000) or 
more over a twelve (12)-month period, the parties shall 
require the subcontract to contain a clause placing the 
same duty on the subcontractor as this clause places on 
the parties to the Agreement. 

l.B. The parties shall immediately notify each other of any 
request by the Secretary of Health and Human Services 
or the Comptroller General of the United States, or any 
of their duly authorized representatives, for access to 
documents or records . 

6 
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IN ~TNESSESS WHEREOF, the parties have by their duly authorized 
representatives set forth their signature: 

INSTITUTION I 
Indiana State University 

BY: __ ~~------~----------------(Signature) _{Title) (Date) 

BY: __ ~~------~-----------------{Signature) (Title) (Date) 

AFFILIATE: 

Jewish Hospital HealthCare Services, Inc. dba Frazier Rehab Center 

BY: __ ~~------~------------~--
(Signature) 

Southern Indiana Rehab Hospital 

BY: __ ~~--~--or----------------{Signature) 

Scott Memorial Hospital 

BY: __ ~~--~--.---------------(Signature) 

Washington County Hospital 

BY: __ ~~------~----------------(Signature) 

{Title) (Date) 

('l'itle) {Date} 

(Title) (Date) 

(Title) (Date) 

7 
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EXHIBIT A 

Placement Agreement 

THIS AGREEMENT by and between Indiana State University 
(hereinafter referred to as "University"), Jewish Hospital 
Healthcare Services, Inc, a Kentucky nonprofit corporation doing 
business as Frazier Rehabilitation Center of Southern Indiana 
Rehabilitation Hospital, (an Indiana partnership) (hereinafter 
referred to as "Facility,") and the student of Indiana State 
University who has signed below (hereinafter referred to as 
"Student"). 

THE PARTIES AGREE AS FOLLOWS: 

1. The University agrees to place the Student at the Facility to 
allow the Student to fulfill an academic requirement of the 
University's program in which the Student is enrolled. 

2. The Student understands and agrees that in the event he/she is 
injured while on the premises, the Student may seek treatment 
either in the Facility's Emergency Department or with a private 
physician, as appropriate. The Student further understands and 
agrees she/he shall be personally responsible for the payment of 
any hospital treatment. The Student understands and agrees that 
he/she shall not be considered an employee or agent of the 
Facility and therefore shall not be entitled to receive any health 
care benefits, Worker's Compensation or other benefit reserved for 
the Facility's employees. 

IN WITNESS WHEREOF, the parties' duly authorized representatives 
have set forth their signature: 

Student 

Printed Name: Date 

INDIANA STATE UNIVERSITY 

Printed Name: Date 
Title: 

SOUTHERN INDIANA REHABILITATION HOSPITAL 

Printed Name: Date 
Title: 

8 
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FIRST Al\.fENDMENT TO THE 
AFFILIATION AGREEMENT 

SECTION I 
Exhibit H 
May 9, 1997 

THIS FIRST AMENDMENT to the Affiliation Agreement (hereinafter "Amendment') is 
entered into by and between ST. VINCENT HOSPITAL AND HEALTH CARE CENTER, 
INC., an Indiana nonprofit corporation, (hereinafter "Hospital") and INDIANA STATE 
UNIVERSTIY, a public post-secondary educational institution of the State oflndiana, 
(hereinafter "University"). 

WITNESSETH: 

WHEREAS, the parties previously entered into an Affiliation Agreement (hereinafter 
"Agreement") for students enrolled in the University's Bachelors Program ofPhysical Education 
and Graduate Program ofPhysical Education, effective January 1, 1994; and 

WHEREAS, the Agreement provides that the parties may amend the Agreement by an 
instrument in writing signed by the parties; and 

WHEREAS, the parties now desire to amend certain provisions of the Agreement. 

NOW, THEREFORE, in consideration ofthe mutual covenants contained herein, the 
parties agree as follows: 

I. Section 7.1 -Term ofthe Agreement is hereby revised to read as follows: 

"7.1 Term. The term of this Agreement shall be for one (I) year 
commencing on the 1st day ofJanuary, 19.97, and terminating 
on the 31st day ofDecember, 1997. The Agreement is 
automatically renewable for two (2) successive one (1) year 
terms unless either party gives notice of terminati~n at least 
sixty (60) days prior to the end ofthe term. If neither party 
gives notice of termination, lhls Agreement shall terminate on 
the 31st day of December, 1999." 

IT. Section 10.1 -Ethical and Religious Restrictions. "Ethical and Religious 
Directives for Catholic Health Facilities," as referenced in this Section, is hereby 
revised to read "Ethical and Religious Directives for Catholic Health Care 
Services." 

ill. Section 11.5 -Notices. The name "Bain J. Farris" is hereby replaced with the 
name "Douglas D. French." The remainder of the Section remains unchanged . 

I 



• IN WITNESS WHEREOF, the duly authorized officers and representatives ofHospital 
and University have executed this Amendment to the Agreement this day of 

• 

--------------------~ 199 

dmlc\amend872\00522dmk.doc 
12130196 

-2-

ST. VINCENT HOSPITAL AND HEALTH 
CARE CENTER, INC. 

By:. ________________________ __ 

Clifford A. Jaebker 
Vice President and CFO 

INDIANA STATE UNIVERSITY 

By: ---------------------------
Printed:. _______________________ _ 

Title: ---------------------------
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AFFXLIATXON AGREEMENT 

THIS AFFrLIATIOll AGREEMRNT is entered into by and between 
ST. VJ:NCE!l'I' HOSPITAL .AllD BEALTll CARE CEliTER1 :INC. 1 an Indiana not
for-profit corporation, (hereinafter · "Hospitalq) and IHDIAHA STATE 
UNIVERSITY, a public post-secondary educational institution of the 
State of Indiana (hereinafter "University''). 

lil:TNESSETR: 

WHEREAS, Hospital is owner and operator of a hospital known as 
st. Vincent Hospital and Health Care Center, Inc., with facilities 
located in Indianapolis, Marion County, Indiana and carmel, 
Hamilton County, Indiana; anc 

WHEREAS, University desires to provide educational experiences 
to its students (hereinafter "Students 11

) enrolled in its Bachelors 
Program of Physical Education and its Graduate Program of Physical 
Education (hereinafter "Program"); and 

WHEREAS, Hospital is willing to make available its facilities 
to said University, Faculty and students for educational training 
and clinical experiences which will necessarily include some 
activities and tasks performed by Students in learning the 
techniques of the Program. 

NOW, THEREFORE, in consideration of the mutual covenants 
contained herein, the parties agree as follows: 

I • DEFDa'l'IONS 

~-~ Course. "Course" shall mean the specific Course 
within which the Student is currently enrolled to 
complete Program requirements. 

1.2 Educational Experiences. "Educational Experiences" 
shall mean those clinical/educational activities 
taking place at Hospital leading to satisfaction of 
Course requirements. 

~.3 Faculty. "Faculty11 shall mean the qualified 
University personnel assigned as the responsible 
Faculty or the clinical instructor for Students 
participating in Educational Experiences at 
Hospital. 

1.4 Hospital. "Hospital" shall mean st. Vincent 
Hospital and Health Care Center, Inc., an Indiana 
not-for-profit corporation acting through its 
President or his designee, with facilities in both 
Indianapolis and Carmel. 
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l..S Patients. 11Patients" shall mean any persons . 
provided care, facilities or services, directly or 
indirectly, by or through Hospital or related 
organization. 

l..6 Policies of Hospital. "Policies of Hospital" shall 
mean and include the Bylaws and rules of Hospital, 
the Bylaws and rules of the Medical staff as 
approved by the Board, rules and regulations of the 
Department and other established policies, practices 
and procedures of Hospital. 

1.7 President. "President11 shall mean the person 
holding the position currently titled President of 
Hospital or such other title as may hereinafter be 
adopted to describe the Executive of Hospital 
exercising overall authority with respect to the 
operation and management of Hospital. 

XX. '1'HE HOSPITAL SHALL: 

2.1 Accept University students for which Student 
placements have been mutually reviewed, planned and 
arranged for Educational Experiences in certain 
courses, a list of which Courses is attached hereto 
and made a part hereof and may be .changed by mutual 
agreement of the parties. The number of students 
eligible to participate in Education Experiences 
will be mutually determined by agreement of both 
parties and may he altered by mutual agreement. 

2.2 Make available those Educational Experiences and 
training agreed upon. 

2.3 Designate and submit in writing to University the 
name of the person who will act as Internship 
Supervisor for Hospital. Hospital will notify · 
University in writing of any changes in the 
Internship Supervisor. 

2.4 Arrange for an orientation program, to be supervised 
by the Internship Supervisor, for the purpose of 
familiarizing the Students with Hospital's 
philosophy, policies and procedures for providing 
care, with its Patients, physical facilities, and 
such other aspects as are pertinent to Educational 
Experiences of students. 

2.5 Provide conference and classroom space within 
Hospital facilities, as available, pursuant to 
mutually arranged schedules of use. 

- 2 -
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2.6 Make available to students and University Faculty 
such services as are defined and approved by both 
parties and attached to this document from t~e to 
time. 

2.7 Provide necessary emergency care to the Students in 
the event of sudden illness or injury occurring at 
Hospital; the costs of such care to be the 
responsibility of the Student. 

XXI • THE ONIVERSJ:'l'Y SHALL: 

3.1 

3.2 

3.3 

3.4 

3.5 

Have the authority and responsibility for the Course 
and Program, including curriculum development, 
appointment of qualified faculty to supervise 
Students, evaluation of Educational Experiences, 
assignment of students, and maintenance of 
educational standards as outlined by appropriate 
state agencies. 

Perform its responsibilities and obligations under 
this Agreement consistent with Hospital Policies and 
Procedures. 

Provide, at least one (2) month prior to the start 
of any semester for which students are to be placed 
under this Agreement, the anticipated number of 
students, the proposed schedule planned, the kind of 
Educational Experiences and activities desired, and 
the academic status of each such student and the 
names, rank and teaching area of the Faculty 
responsible for each Student or group of students. 

Review with the Internship Supervisor any proposed 
changes in the Educational Experiences and 
activities to which Students are assigned. 

Assign only Students believed to be in good health 
at the time of reporting for their Educational 
Experience. Prior to admission to Hospital to 
perform such clinical services, each student shall 
have a skin test for tuberculosis. If such skin 
test indicates a positive reaction the Student must 
have a chest x-ray and the results must indicate no 
active tuberculosis before the Student will be 
admitted to Hospital facilities. 

Students must also show proof of immunization or 
natural history of the following diseases: Mumps, 
rubella and rubeola (students must have been 
vaccinated twice if born after December 31, 1956). 
students must also know whether they are immune to 
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3.6 

3.7 

3.8 

chicken pox. While not required, students are 
strongly urged to be vaccinated against Hepatitis B. 
Any student acquiring any of the above named 
diseases during the course of their rotation must 
inform their Faculty clinical instructor and 
Hospital. 

Infectious Materials Training. University agrees to 
ensure that its students obtain and maintain, prior 
to the performance of this Agreement, appropriate 
infectious materials training. University agrees to 
be solely responsible for ensuring its students and 
Faculty acquire and maintain such training to be 
utilized at the Hospital. University agrees to hold 
Hospital, its employees and agents harmless for any 
loss or damage, including costs of defense, on 
account of University's failure to acquire and 
maintain such training. Infectious materials 
training, as used herein, shall mean training 
regarding exposure to bloodborne pathogens, 
infectious waste handling and the use of universal 
precautions as required by state law. Further, as a 
condition of this Agreement, University shall 
execute a representation that such training has been 
completed. 

Instruct students on their responsibility for 
respecting the confidential and privileged nature of 
information which may come to their attention in 
regard to Patient medical records and other Hospital 
information. Hospital shall retain the 
responsibility for selection of Patients to be 
involved in training assignments with any Student, 
it being agreed that Hospital reserves the right to 
except any Patient from initial or continued 
involvement in program activities at Hospital. 

Publish in University communications, including 
letters to prospective students, University 
handbooks and other advertising, university's 
affiliation with Hospital. 

IV. THE PARTIES AGREE: 

4.1 To maintain good communication between institutions 
and to confer on plans, problems and changes related 
to the Educational Experiences of the Students. 

4.2 Hospital shall notify University when any Student is 
determined by Hospital to be unacceptable for 
reasons of health, performance, or other causes 
which could interfere with Hospital operation or 
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quality of patient care, and that upon rece1v1ng 
such notification, University shall withdraw any 
student from assignment at Hospital. 

4.3 Neither party, in performing its responsibilities 
and obligations under this Agreement, will 
discriminate against any person because of said 
person's race, creed, religion, national origin, sex 
or age. 

4.4 Each party may enter into Agreements with other 
institutions at any time. 

V. HOLD HARMLESS 

5.1 Both parties agree that they will hold harmless the 
other party, their officers, agents, and employees 
from any loss, cost, damage, expense, attorney's 
fees, and liability by reason of bodily injury, 
property damage, or both of whatsoever nature or 
kind, arising out of or as a result of the sole 
negligent act or negligent failure to act of the 
party or any of its agents or employees. 
Furthermore, if either party becomes aware of a 
claim involving the other, the party with knowledge 
of the claim shall inform the other party in writing 
within ten (10) days of receiving knowledge of the 
claim, demand, or other loss. 

VI. COMPENSATION 

6.1 This Agreement does not contemplate the payment of 
any fee or remuneration by either party due to the 
other, but is intended to jointly benefit both 
parties by improving the education and professional 
preparation of the students. 

VII. TERM AND TERMINATION 

7.1 Term. The term of this Agreement shall be for one 
(1) year commencing on the 1st day of January 1 1994 
and terminating on the 31st day of December, 1994. 
The Agreement is automatically renewable for two (2) 
successive one (1) year terms unless either party 
gives notice of termination at least sixty (60) days 
prior to the end of the term. If neither party 
gives notice of termination this Agreement shall 
terminate on the 31st day of December 1996. 

7.2 Termination. This Agreement may be terminated as 
follows: 

- 5 -
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7.2-1 

7.2-2 

Termination by Agreement. In the 
event Hospital and University shall 
mutually agree in writing, this 
Agreement may be terminated on terms 
and date stipulated therein. 

E·arly Termination. This Agreement may be 
terminated by either party with or without 
cause by delivering a written notice of 
termination to the other party at least 
thirty (30) days prior to such early 
termination. 

7.3 Effect of Termination. All Students enrolled in the 
Program at the time notice of termination is given 
shall be permitted to complete the Program until all 
required Courses have been offered to Students then 
enrolled. Hcwever, no other students shall be 
placed at Hospital for Educational Experiences after 
the termination date or notice of termination date, 
whichever is sooner. 

VIII. INSURANCE 

8.1 University shall be responsible for the prov~s1on of 
any worker's compensation insurance necessary for 
its Faculty and employees performing under this 
Agreement. University shall provide Hospital with 
appropriate certificates evidencing such insurance 
coverage. 

8.2 The Hospital shall maintain, through a program of 
self-insurance, professional, and general liability 
coverage for each student currently assigned for 
his/her educational experience. Such insurance 
shall be effective during the Student's educational 
experience at the Hospital. Upon request, Hospital 
shall provide School with appropriate certificates 
required hereunder. 

IX. STATUS OF THE PARTIES 

9.1 status of the Parties. In performing the services 
as contemplated hereunder, the Hospital and 
University agree that the University, Faculty and 
students are acting as an independent contractors 
and not as agents or employees of the Hospital. As 
appropriate, University and Facility agree to pay, 
as they become due, all federal and state income 
taxes, as Yell as other taxes, including self
employment taxes due and payable on the compensation 
paid to the Faculty by University and to hold 
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Hospital harmless from any and all taxes, penalties 
or interest which might arise by University's or 
Faculty's failure to do. This provision shall 
survive the termination of this Agreement. 

No Student in the Program will be deemed to be an 
employee of Hospital nor will Hospital be liable for 
the payment of any wage, salary, or compensation of 
any kind for service provided by the students. 
Further, no student will be covered under Hospital's 
Worker's Compensation, Social Security, or 
Unemployment Compensation programs. 

X. ETHICAL AND RELIGIOUS RESTRICTIONS 

~0.~ Parties ~cknowledge that Hospital conducts its 
operation in a manner consistent with the Ethical 
and Religious Directives for Catholic Health 
Facilities as promulgated by the National Conference 
of Catholic Bishops, Washington, D.C., of the Roman 
Catholic Church or its successor. While 
participating in Program at Hospital, Students and 
Faculty shall conduct themselves and their 
activities in conformance with the Ethical and 
Religious Directives. 

XI. GENERAL PROVISIONS 

11.1 Assignment. Assignments of this Agreement or the 
rights or obligations hereunder shall be invalid 
without the specific written consent of the other 
party herein, except that this Agreement may be 
assigned by Hospital without the written approval of 
University to any successor entity operating the 
facility now operated by Hospital or to a related or 
affiliated organization. · 

11.2 Waiver of Breach. The waiver by either party of a 
breach or violation of any provision of this 
A<;re~ent shall ~1ot operaJ,;e as nor be construed to 
be, a waiver of any subsequent breach hereof. 

11.3 Governing Law. This Agreement shall be construed 
and governed by the laws of the State of Indiana. 

11.4 Amendments. This Agreement may be amended only by 
an instrument in vriting signed by the parties 
hereto. 

11.5 Notices. Notices or communications herein required 
or permitted shall be given the respective parties 
by registered or certified mail (said notice being 
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deemed given as of the date of mailing) or by hand 
delivery at the following addresses unless either 
party shall otherwise designate its new address by 
written notice: 

UNIVERSITY HOSPITAL 

Indiana State University 
Department of Physical 
Education 

Bain J. Farris 
President 
st. Vincent Hospital and 
Health Care Center, Inc. 
2001 West 86th Street 

Terre Haute, IN 47809 

Indianapolis, IN 46260 

11. 6 Execution. 'l'i'lis Agreement and any amendments 
thereto s~1a·11 be executed in duplicate copies on 
behalf of Hospital and University by an official of 
each, specifically authorized by its respective 
Board to perform such executions. Each duplicate 
copy shall be deemed an original, but both duplicate 
originals together constitute one and the same 
instrument. · 

XXX. EXECUTl:Oll 

IN WITNESS WHEREOF, the duly authorized officers and 
representative~·- of Hospital and University hav~ executed this 
Agreement the o(~ day of :-lh.ac.. !V!f· , 1.99+--. 

ST. VINCENT HOSPITAL AND HEALTH 
CARE CENTER, INC. 

Paul A. Avery 
Executive Vice Pr sident 

\ 
I1IDIANA STJJ..TE UNIVERSITY 

('\ h~~, 
ay: __ !---:·-.....__:----~~~frlj-=-'l_· u _Vto_ ~----

Presidrt 
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MEMORANDUM OF AGREEMENT BETWEEN 

SECTION I 
Exhibit I 
May 9, 1997 

INDIANA STATE UNIVERSITY DEPARTMENT OF COMMUNICATION DISORDERS 
AND SPECIAL EDUCATION 

AND 

WELBORN BAPTIST HOSPITAL 
401 SE Sixth Street 

Evansville, IN 47713 

I. INTRODUCTION 
This clinical education agreement was made and entered into this 19th day of February, 1997, 
by and between the Indiana State University Department of Communication Disorders and 
Special Education (University) and Welborn Baptist Hospital (Facility). 

II. . PURPOSE 
This document establishes agreement between the above parties in. regard to their cooperation 
in the implementation of clinical education opportunities for Speech Pathology. It defmes . the 
basis on which Welborn Baptist Hospital serves as a clinical training facility for students. 

III. UNIVERSITY RESPONSffiiLITIES 

• 

1. Provide to the Facility the purpose and objectives of each clinical experience prior to the 
commencement of that affiliation. 

r 

2. Designate an Education Coordinatqr to serve as a liaison between the University and the 
Facility. This .coordinator will plan and coordinate the clinical experience. 

3. Provide a conference with the student and/or clinical supervisor as needed or requested. 

4. Provide the Facility with course descriptions and objectives so that the institution is 
aware of the educational process of the student experience. 

5. Provide assurance that medical liability insurance is in effect for students during their 
time of afflliation . 

I 
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FACIUTY RESPONSffiiUTIES 
1. Designate a staff member to be responsible for coordinating the clinical experience and 

providing a planned and supervised program. 

2. Maintain a sufficient level of staff to provide supervision of students and to carry out 
normal service functions. 

3. Provide the student with at least one mid-term and one end-of-term conference and 
written performance evaluation. Submit written evaluation of the student's competence 
to. the University at the end of the affiliation. 

4. Notify the University of any situation or problem which may threaten the student's 
successful completion of the affiliation. 

5. Encourage the student to participate in learning experiences such as staff conferences, 
inservice programs, special lectures, and similar activities at the discretion of the Clinical 
Instructor. 

V. JOINT RESPONSffiiUTIES 
1. Neither party shall unlawfully discriminate against any person on the basis of race, 

religion, sex, color, age, handicap, national origin or military service. 

2. Withdrawal of a student from assignment may be requested by either party, and the 
withdrawal will be upon conditions agreed to by both parties. 

VI. STUDENT RESPONSffiiUTIES 

• 

1. Follow policies and procedures of the Facility throughout the affiliation. 

2. Maintain a minimum of $1,000,000/$3,000,000 professional liability insurance. 

3. Provide written evaluation of the Facility to both Facility and University. 

4. 

5. 

6. 

7. 

The student will complete and provide documentation of the following health 
requirements prior to the start of the clinical education: 
a. required laboratory testing 

1. TB skin test or chest x-ray (annually) 
2. testing reflecting evidence for rubella and mbeola immunity 

b. ·immunization history or past medical history with dates for 
1. Hepatitis B Vaccine series completed or started or written declination 

The student will complete OSHA-regulated Bloodbome Pathogen Exposure Training 
during clinical orientation. 
The student will notify the clinical facility of any health status that poses an identifiable 
risk to patients or of any health status that limits his or her ability to provide care . . 
Students who are full-time for a duration of four weeks or more must also be CPR 
certified . 
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TERMS OF AGREEMENT 
1. This agreement shall become effective immediately. 
2. This agreement shall be in effect until either party deems it necessary to discontinue the 

affiliation. A sixty (60) day written notice shall be provided by either party. 
3. If it is necessary to discontinue the affiliation, it shall not become effective until all 

students in that block have completed their experience. 
4. This agreement is subject to changes and revisions as necessary and by agreement of the 

parties concerned, or by annual review. 

INDIANA STATE UNIVERSITY DEPARTMENT OF COMMUNICATION DISORDERS 
AND SPECIAL EDUCATION 

Date 

WELBORN BAPTIST HOSPITAL 

Date 

Date 

INDIANA STATE UNIVERSITY COMMUNICATION DISORDERS AND SPECIAL EDUCATION HOSPITAL 
PRACTICUM STUDENT. 

Date 



• ABSTRACT: ''Managerial Communication" Major 

SECTION I 
Exhibit .r 
May 9, 1997 

l.Objectives/Purpose of the Program: This major is designed to provide students 

with an understanding of the cultural, managerial, and communication processes which 

determine corporate interaction patterns and outcomes. Beyond its traditional academic 

objectives, this major is also conceived, in part, as a pragmatic major emphasizing the ability 

to execute behaviors effectively. The major is designed to develop the critical skills in 

students necessary to: (a) gather, prepare, and disseminate information through a diversity 

of media; and (b) function as a team member as well as in diverse roles within corporations. 

2.Ciientele to be Served: The clientele served by this major will evolve and develop 

over the next ten years. Initially, the program will appeal to and meet the needs of currently 

registered students who are looking for a major with a corporate, managerial, and 

communication orientation. In this regard, for many students, the Managerial 

Communication major will function as a useful second major, complementing more 

specialized and technical majors. 

With appropriate publicity, the program will function as a credible option as an 

independent major for incoming first- and second-year students. If adequate regional 

publicity and advertising is provided by ISU, this program has the potential of functioning as 

a major attraction of the University within the central region of the United States. As the 

survey of other institutions provided later in this proposal indicates, immediate competition 

from other institutions of higher education does not exist. Accordingly, the program can 

function as a powerful option for students new to college and for older students returning to 

college on a continuing basis. 

3.Curriculum: 

a. Number of Credit Hours: The Managerial Communication degree is 42 

semester hour baccaulareaute degree program. The pattern of courses is described below in 

the section under Catalog Copy. 

b. Innovative Features: The governing curriculum of this major is 

interdisciplinary in nature, and it reflects an effort to develop a program of study emphasizing 

both an understanding and mastery of the managerial and communication processes creating 

and characterizing corporate cultures. Accordingly, this major is predominantly composed of 

selective course work from two different departments, the Department of Communication 

• residing within the College of Arts and Sciences, and the Department of Management and 

Finance housed in the School of Business. Thus, the entry-level course required of all 
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students entering this major, "Introduction to Managerial Communication," will be a team

taught course by a faculty member from each of these departments. And, this introductory 

course has also been designed by representatives ofboth of these departments in order to 

explore the interrelationships among communication, management, and culture within 

corporations. Specifically, the courses within this major include a cluster of courses 

examining communication processes and effects in business, small groups, interpersonal 

relations, cross-cultural situations, organizations, with related examinations of persuasion, 

publicity, "promotion, and techniqu~s for audience analysis. Courses within management 

focus on upon organizational behavior, international settings, human resource management, 

and management practices. 

4. Anticipated Student Outcomes: The managerial communication major is 

predominantly designed to provide students with an understanding of how the cultural, 

managerial, and communication processes interact to determine corporate outcomes. Beyond 

this understanding of corporate processes and outcomes, students prepare to assume roles as 

communication professionals in public information, education and training, employee 

communication, meeting and special events planning, internal and external corporate 

communication, print communication, public relations, and customer relations. 

These skills and concepts are presented and applied within a variety of contexts: 

business and industry; media production houses; consulting firms; health care providers; 

educational institutions; social service agencies; and government. The breath and depth of 

the curriculum provides majors with the background to become communication generalists 

within small organizations (designing desktop-publishing newsletters, writing annual reports, 

creating training media, writing speeches and press releases, and recruiting new employees) 

or to become specialists within a more focused context such as corporate conflict resolution, 

or diversity training . 
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IN MEMORIAM 

JAMES L. HAFNER 

SECTION I 
Exhibit K 
May 9, 1997 

WHEREAS, James L. Hafner, Professor Emeritus of Psychology died on the twenty 

third day of March, nineteen hundred ninety-seven and 

WHEREAS, James L. Hafner had given loyal and devoted service to Indiana State 

University for thirty two years and had gained the respect and affection of students and 

colleagues who knew him as a scholar, teacher and friend; 

THEREFORE, BE IT RESOLVED, that the Indiana State University Board of 

Trustees by this Resolution expresses to his family deep sympathy and condolence and 

further expresses gratitude and profound respect for the superior service and inspiration 

which he gave to the students and faculty and to the University; and 

BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the 

minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly 

executed and transmitted to his family. 

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

THIS NINTH DAY OF MAY, NINETEEN HUNDRED NINETY-SEVEN . 
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Section I 
Exhibit L 

1998 BASEBALL TICKET PRICES 

Single Game 

Coupon Book 

$ 3.00 Adult 
1.00 Youth (ages 6-18 yrs.) and 

Senior Citizens (65 yrs. & older) 

$ 40.00 (25 admissions) 

1997-98 VOLLEYBALL TICKET PRICES 

Single Match 

Coupon Book 

$ 3.00 Adult 
$ 1.00 Youth (ages 6-18 yrs.) and 

Senior Citizen (65 yrs. & older) 

$ 20.00 (10 admissions) 

1997-98 TRACK AND FIELD TICKET PRICES 

Single Meet $ 3.00 Adult 
$ 1.00 Youth (ages 6-18 yrs.) and 

Senior Citizen (65 yrs. & older) 
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1997-98 MEN'S BASKETBALL TICKET PRICES (15 GAMES) 

Season Tickets 

Lower Arena $135.00 
Lower Arena (Faculty/Staff) $108.00 (may purchase maximum four tickets) 
Floor Seats $165.00 
Upper Arena $ 90.00 
Upper Arena $ 72.00 (may purchase maximum four tickets) 

(Faculty/Staff and Senior Citizens--65 years & older) 

Single Game Tickets 

Lower Arena 
Floor Seats 
Upper Arena and all 

handicap seating 

$ 9.00 
$ 11.00 
$ 6.00 

NOTE: $2.00 youth discount (ages 2-18 yrs.) Upper Arena Seating only! 

Group Rates 

Half-price tickets can be purchased for groups of 25 or more. 
Ticket location based upon availability. 

Family Plan (Upper Arena Section 206) $180.00 (four tickets- maximum of two adults) 
Limited number of seats available 
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1997-98 WOMEN'S BASKETBALL TICKET PRICES (15 GAMES) 

Season Tickets 

Public 
Faculty/Staff & Senior Citizen 
Combination - when purchased with 

a men's basketball season ticket 
Team Tree House for children 

through the 8th grade 

Single Game Tickets 

Adult 
Senior Citizen (65 yrs. & older) 
Youth (ages 2-18 yrs.) 

$ 45.00 
$ 35.00 
$ 35.00 

$ 10.00 

$ 4.00 
$ 3.00 
$ 2.00 
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1997 FOOTBALL TICKET PRICES (6 GAMES) 

Season Tickets 

Reserved Seating 
Faculty/Staff, Senior Citizen 

and Youth (ages 2-18 yrs.) 

Single Game Tickets 

Reserved Seating 
General Admission 

Family Plan (designated section) 

$ 40.00 
$ 35.00 (may purchase four tickets maximum) 

$ 8.00 ($9.00 Homecoming) 
$ 5.00 ($6.00 Homecoming) 

$ 60.00 (four tickets- maximum of two adults) 

Group Sales (General Admission Seating Only) 

10 - 50 tickets 
51 - 99 tickets 
100 plus tickets 

NOTE: No group sales for Homecoming 

$ 4.00/ticket 
$ 3.00/ticket 
$ 2.00/ticket 



University Apartments 
Indiana State University 

Contract 

SECTION I 
Exhibit M 
May 9, 1997 

Indiana State University, (hereinafter referred to as the "University"), hereby contracts with-----

-:::-::::---::-----:----:-:--:----::------:-:---::-:----:-----:----:--'' (hereinafter referred to as the "Tenant"). 
("Tenant" must be an enrolled or enrollment eligible student at Indiana State University or other student, faculty, 
staff, visitor or guest, specifically authorized or approved by the Indiana State University Residential Life Office) for 
the rental of Apartment Number , together with the furnishings and equipment thereof located 
at , Terre Haute, Indiana 47807. 

1. Terms 
a. The apartment is to be occupied only by the Tenant, 
and/or spouse, or legal dependent(s), for the period 

beginning the day of-----,--
199 __ , and continuing until the day 
of ,199 . Upon expiration of 
the initial term, the contract shall continue on a month
to-month basis. The conditions of the original contract 
shall remain in full effect and shall be binding on the 
Tenant and University. 

2. Application Fee 

3. Rental 

a. The Tenant acknowledges that a non-refundable 
application fee of twenty dollars ($20.00) has been 
prepaid. 

a. Charges for accommodations in the various 
apartments are indicated on a separate rate sheet, which 
is attached hereto, made a part hereof and marked as 
Exhibit • A •. The University reserves the right to change 
rates at any time with 60 day's notice. 

b. Rent is payable in advance on the first day of each 
month to Indiana State University, Office of Controller, 
Parsons Hall 100, Terre Haute, IN 47809. Statements 
are not sent and prompt payment is the tenant's 
responsibility. 
c. The account becomes delinquent on the sixth day of 
the month, if unpaid. When an account becomes 30 days 
delinquent, the tenant may be requested to immediately 
vacate the apartment and the tenant may be 
administratively withdrawn from the University. 
d. Rental charges for occupancy less than a full month 
shall be computed on the basis of a daily charge equal to 
1/30 of the monthly rent. Computations of rental 
charges shall include the day on which the apartment is 
returned to the full control of the University. 
e. If the ienant becomes a faculty/staff member during 
the term of this contract, the rent shall automatically and 
without notice to the tenant be increased to the amount 
then payable as rent by Faculty/staff members. It is the 
responsibility of the tenant to immediately notify 
Residential Life of such change in status. 
f. Each individual signing this contract is jointly and 
severally liable for the payment of rent, fees, costs, and 
damages and any other charges or expenses incurred 
during the term of this contract or because of breach or 
improper termination thereof. Release of one individual 
from obligations under the contract, does not release any 
remaining individual from his/her obligation under the 
contract, and one individual who remains in an apartment 
after a co-tenant has vacated the premises remains 
responsible under the terms of the contract for the full 
rental and other applicable charges. 

4. Furniture, Furnishing, & Equipment 
a. The Tenant covenants and agrees that he/she will 
make no alterations or changes in the building (including 
painting, papering, locks, wiring, nails, etc. installation 
of TV antenna, or any redecoration or remodeling), 

c. This contract includes local and long distance 
telephone services provided by the Telecommunications 
Department of the University. If the University long 
distances services are used, the Tenant agrees to such 
terms and conditions as are outlined in the 
Telecommunication brochure. 

6. Limitations of Liability 
a. It is mutually understood and agreed between the 
parties hereto that in the event the University shall be 
unable for any reason to deliver possession of the 
premises hereby leased at the time as herein agreed, the 
University shall not be liable for damages caused by such 
failure to deliver possession nor shall this contract be 
voidable for that reason, but in such event the Tenant 
shall not be liable for rent until complete possession shall 
have been delivered to the Tenant. 
b. The Tenant covenants and agrees to indemnify and 
save the University hannless from any and all loss, 
including attorneys' fees, by reason of any accident, 
injury, loss, or damage resulting to persons or property 
while on the leased premises. The University shall not 
be responsible for loss of, or damage to personal 
property while on the leased premises. Tenants are 
encouraged to make sure their personal property is 
covered by insurance. 

7. Covenants of Tenant 
a. The Tenant covenants and agrees fully and faithfully 
to perform, keep, and abide by all the covenants, 
conditions and regulations applying to the rental, 
occupancy and use of said apartment, all of which are 
outlined in the Contract Booklet, receipt of which is 
hereby acknowledged by tenant, and the contents of 
which are incorporated herein and made a part hereof by 
reference. 
b. The Tenant will be held responsible for his/her 
conduct and for that of their household or guest. It may 
be considered a breach of contract by the Tenant if the 
Tenant, members of the household, or guest commit acts 
that are in violation of any of the covenants, conditions 
or regulations forming a part of this contract, for serious 
or repeated violations of the University conduct code or 
for acts which create unusual or unacceptable health or 
social circumstances in or around the environs of 
University Apartments. This includes excessive noise, 
disruptive or dangerous behavior, hazing, harassment, or 
intimidating behaviors. 
c. The Tenant shall comply with city, county, state, and 
federal laws and regulations and all rules and regulations 
of Indiana State University, including rules and 
regulations that specifically apply to University 
Apartments. 
d. The Tenant covenants and agrees that only small 
caged pets will be kept in or about the leased premises 
(see Contract Booklet for approved animals). 
e. The Tenant covenants and agrees that he/she will 
maintain and keep the premises, apartment, furniture, 
and fixtures clean and in good condition and will not 
deface or mar the same, and at the end of the term of this 
contract or the earlier termination thereof, the Tenant 
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and/or spouse, or legal dependent(s), for the period 

beginning the day of-----:-· 
199 __ , and continuing until the day 
of ,199 . Upon expiration of 
the initial term, the contract shall continue on a month
to-month basis. The conditions of the original contract 
shall remain in full effect and shall be binding on the 
Tenant and University. 

2. Application Fee 

3. Rental 

a. The Tenant acknowledges that a non-refundable 
application fee of twenty dollars ($20.00) has been 
prepaid. 

a. Charges for accommodations in the various 
apartments are indicated on a separate rate sheet, which 
is attached hereto, made a part hereof and marked as 
Exhibit • A •. The University reserves the right to change 
rates at any time with 60 day's notice. 

b. Rent is payable in advance on the first day of each 
month to Indiana State University, Office of Controller, 
Parsons Hall 100, Terre Haute, IN 47809. Statements 
are not sent and prompt payment is the tenant's 
responsibility. 
c. The account becomes delinquent on the sixth day of 
the month, if unpaid. When an account becomes 30 days 
delinquent, the tenant may be requested to immediately 
vacate the apartment and the tenant may be 
administratively withdrawn from the University. 
d. Rental charges for occupancy less than a full month 
shall be computed on the basis of a daily charge equal to 
1/30 of the monthly rent. Computations of rental 
charges shall include the day on which the apartment is 
returned to the full control of the University. 
e. If the ienant becomes a faculty/staff member during 
the term of this contract, the rent shall automatically and 
without notice to the tenant be increased to the amount 
then payable as rent by Faculty/staff members. It is the 
responsibility of the tenant to immediately notify 
Residential Life of such change in status. 
f. Each individual signing this contract is jointly and 
severally liable for the payment of rent, fees, costs, and 
damages and any other charges or expenses incurred 
during the term of this contract or because of breach or 
improper termination thereof. Release of one individual 
from obligations under the contract, does not release any 
remaining individual from his/her obligation under the 
contract, and one individual who remains in an apartment 
after a co-tenant has vacated the premises remains 
responsible under the terms of the contract for the full 
rental and other applicable charges. 

4. Furniture, Furnishing, & Equipment 
a. The Tenant covenants and agrees that he/she will 
make no alterations or changes in the building (including 
painting, papering, locks, wiring, nails, etc. installation 
of TV antenna, or any redecoration or remodeling), 
furnishings or equipment on said premises without first 
obtaining the -written consent of the University, and a 
breach of this covenant shall be cause for termination of 
the contract, at the option of the University, and the 
Tenant will pay any and all damages that may be 
sustained to said property by reason of such breach. 
b. Extension telephones and other things requiring 
special wiring cannot be installed in the apartment. 

5. Utilities 
a. The University shall furnish electricity, water, 
telephone service, and heat. 
b. The Tenant will not waste nor permit waste of water, 
or electrical current, and will take proper care of water 
and light fixtures on the leased premises and will pay for 
all damages that may be sustained to said property by 
reason of waste, misuse, or neglect. 

Department of the University. If the University long 
distances services are used, the Tenant agrees to such 
terms and conditions as are outlined in the 
Telecommunication brochure. 

6. Limitations of Liability 
a. It is mutually understood and agreed between the 
parties hereto that in the event the University shall be 
unable for any reason to deliver possession of the 
premises hereby leased at the time as herein agreed, the 
University shall not be liable for damages caused by such 
failure to deliver possession nor shall this contract be 
voidable for that reason, but in such event the Tenant 
shall not be liable for rent until complete possession shall 
have been delivered to the Tenant. 
b. The Tenant covenants and agrees to indemnify and 
save the University harmless from any and all loss, 
including attorneys' fees, by reason of any accident, 
injury, loss, or damage resulting to persons or property 
while on the leased premises. The University shall not 
be responsible for loss of, or damage to personal 
property while on the leased premises. Tenants are 
encouraged to make sure their personal property is 
covered by insurance. 

7. Covenants of Tenant 
a. The Tenant covenants and agrees fully and faithfully 
to perform, keep, and abide by all the covenants, 
conditions and regulations applying to the rental, 
occupancy and use of said apartment, all of which are 
outlined in the Contract Booklet, receipt of which is 
hereby acknowledged by tenant, and the contents of 
which are incorporated herein and made a part hereof by 
reference. 
b. The Tenant will be held responsible for his/her 
conduct and for that of their household or guest. It may 
be considered a breach of contract by the Tenant if the 
Tenant, members of the household, or guest commit acts 
that are in violation of any of the covenants, conditions 
or regulations forming a part of this contract, for serious 
or repeated violations of the University conduct code or 
for acts which create unusual or unacceptable health or 
social circumstances in or around the environs of 
University Apartments. This includes excessive noise, 
disruptive or dangerous behavior, hazing, harassment, or 
intimidating behaviors. · 
c. The Tenant shall comply with city, county, state, and 
federal laws and regulations and all rules and regulations 
of Indiana State University, including rules and 
regulations that specifically apply to University 
Apartments. 
d. The Tenant covenants and agrees that only small 
caged pets will be kept in or about the leased premises 
(see Contract Booklet for approved animals). 
e. The Tenant covenants and agrees that he/she will 
maintain and keep the premises, apartment, furniture, 
and fixtures clean and in good condition and will not 
deface or mar the same, and at the end of the term of this 
contract or the earlier termination thereof, the Tenant 
will surrender the leased premises together with the 
appurtenances, furniture, and fixtures in good and clean 
order and condition, except reasonable wear and tear, 
and Tenant shall pay reasonable costs and expenses 
incurred in restoring the premises to the required 
condition. 
f. The Tenant shall not sublet said premises or assign 
this lease without first obtaining the written consent of 
the University. The University will only approve sub
lease arrangements for the summer months as outlined in 
the Contract Booklet. 
g. The University reserves the right from time to time, 
at its own expense or the expense of its agents or 
contractor, to make renovations, repairs and alterations 
in and about the leased premises, and may enter upon the 
premises at a reasonable hour for these purposes. 
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h. The University shall have the right at all reasonable 
times to enter upon the premises for the purposes of 
inspection for cleanliness and upkeep. The University 
reserves the right to spray or fog the apartment on a 
schedule set by the University . 
i. The Tenant covenants and agrees that during the term 
of the contract, the leased premises are to be occupied 
and used solely by the Tenant or the Tenant's immediate 
family (which is limited to a spouse and/or children). 

8. Termination 
a. Thirty (30) days prior to the original termination 
date, either party may give written notice to terminate the 
contract effective at the original termination date. The 
month-to month extension may be terminated by either 
party upon thirty (30) days written notice. Rent charges 
will continue to the end of the thirty day period or actual 
date the apartment is vacated, whichever is later. 
b. The University may at its election terminate this 
contract and take possession of said apartment together 
with the furnishings and equipment thereof at any time 
for violation of any of the covenants, conditions, or 
regulations forming a part of this contract, whether set 
forth herein or made a part hereof by reference, or for 
any other reason deemed sufficient by University 
officials. The University may terminate the contract by 
written notice to the Tenant of its intent to do so by 
regular mail or delivery to the Tenant's University 
address not less than sixty (60) days in advance of the 
proposed date of termination or not less that ten ( 10) 
days in advance of the proposed date of termination in 
those cases of the Tenant's breach of contract. 
c. In the event the Tenant withdraws or is dropped, 
expelled, or suspended as a student, or in case of any 
employee, his/her employment by Indiana State 
University is terminated, then the University may at its 
sole option immediately terminate this contract and the 
University shall be entitled to immediate possession of 
said apartment. 
d. Tenants who complete their academic work or who 
withdraw, who vacate their apartment voluntarily, or 
who are requested by the University to leave at any time 
during the period of their contract will be held 
responsible for rent for a thirty (30) day period from the 
date of notification or from the date Residential Life is 
aware of departure, if notification is not given. 
e. The contract shall not be terminated prior to the 
expiration of the original termination date in order for 
the Tenant to change his/her address to a private home, 
fraternity house, or other housing, or to commute. In 
the event of a drastic change in circumstances beyond 
his/her control, a Tenant may apply to the Apartment 
Release Committee to be released from the terms of the 
contract. Additional details are contained in the 
Apartment Contract Release form incorporated herein by 
reference. 
f. Upon the termination of this contract, for any reason, 
the Tenant shall immediately surrender possession of the 
apartment unit to the University. If Tenant refuses or 
fails to so immediately surrender possession, then 
University shall have the right to take over the 
apartment. Tenant will be responsible for damages, 
cleaning, lock change and other costs. University shall 
further have the right to remove property of the Tenant 
from the apartment. 

9. Surrender of Possession: Landlord's Lien 
a. In the event it becomes necessary for the University 
to enforce the terms and conditions of this contract by 
legal means, or otherwise, and if by such action the 
University suffers additional expense, including 
attorney's fees and court costs, the Tenant hereby agrees 
to reimburse the University for such costs and expenses 
as additional monies due under this contract. 
b. At the termination of this contract as herein provided, 
the Tenant agrees to surrender immediately said - . . 

11. Vacating Apartment 
a. If the Tenant leaves personal property in the 
apartment or within the apartment complex following the 
termination of the contract, and said property is not 
reclaimed within ten ( 10) days after the termination ·of 
the contract, said property will be considered abandoned 
and shall be disposed of in a manner deemed appropriate 
by the University. 

12. Status of Tenant 
a. The Tenant agrees to provide the University, upon 
request, proof of marital status and/or birth certificates 
or adoption papers for children who will inhabit the 
apartment. 
b. To qualify as a Tenant or to continue eligibility for 
leasing in University Apartments, the Tenant must satisfy 
the minimum conditions for a "student" or a "staff 
member" as described in the Contract Booklet. 
c. Any change in the occupants listed below must be 
reported in writing to Residential Life within ten ( 10) 
days after the change occurs; provided, however, that in 
no event shall anyone other than a member of Tenant's 
immediate family reside in the leased premises when the 
Tenant's eligibility is based on marriage or as a single 
parent. 
d. The Tenant agrees to maintain occupancy of the 
apartment as indicated in the contract for the duration of 
the contract. If the Tenant's eligibility is based on 
marriage or being a single parent and the spouse and/or 
children should be absent from the apartment for a 
period of one month or longer, the University reserves 
the right to terminate the contract. 
e . It is specially acknowledged and understood that the 
University prohibits unrelated persons of the opposite sex 
from living together in University Apartments and that 
violation of this policy constitutes a breach of the terms 
and conditions of this contract. 

List below all occupants other than Tenant: 

Name: ---------------------------------------
Date of Birth: -----------------------------------

Relationship: ____________ _ 

Name: ------------------
Date of Birth: -------------

Relationship: _____________ _ 

Name: ------------------
Date of Birth: -------------

Relationship: ____________ _ 

In WITNESS WHEREOF, the parties have hereunto 
set their hands and seals on the day and year flrst 
above written. 

Indiana State University 

By ___________________________________________ __ 
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oate me aparunem IS vacateo, wrncnever IS later. 
b. The University may at its election terminate this 
contract and talce possession of said apartment together 
with the furnishings and equipment thereof at any time 
for violation of any of the covenants, conditions, or 
regulations forming a part of this contract, whether set 
forth herein or made a part hereof by reference, or for 
any other reason deemed sufficient by University 
officials. The University may terminate the contract by 
written notice to the Tenant of its intent to do so by 
regular mail or delivery to the Tenant's University 
address not less than sixty (60) days in advance of the 
proposed date of termination or not less that ten ( 10) 
days in advance of the proposed date of termination in 
those cases of the Tenant's breach of contract. 
c. In the event the Tenant withdraws or is dropped, 
expelled, or suspended as a student, or in case of any 
employee, his/her employment by Indiana State 
University is terminated, then the University may at its 
sole option immediately terminate this contract and the 
University shall be entitled to immediate possession of 
said apartment. 
d. Tenants who complete their academic work or who 
withdraw, who vacate their apartment voluntarily, or 
who are requested by the University to leave at any time 
during the period of their contract will be held 
responsible for rent for a thirty (30) day period from the 
date of notification or from the date Residential Life is 
aware of departure, if notification is not given. 
e. The contract 5hall not be terminated prior to the 
expiration of the original termination date in order for 
the Tenant to change his/her address to a private home, 
fraternity house, or other housing, or to commute. In 
the event of a drastic change in circumstances beyond 
his/her control, a Tenant may apply to the Apartment 
Release Committee to be released from the terms of the 
contract. Additional details are contained in the 
Apartment Contract Release form incorporated herein by 
reference. 
f. Upon the termination of this contract, for any reason, 
the Tenant shall immediately surrender possession of the 
apartment unit to the University. If Tenant refuses or 
fails to so immediately surrender possession, then 
University shall have the right to take over the 
apartment. Tenant will be responsible for damages, 
cleaning, lock change and other costs. University shall 
further have the right to remove property of the Tenant 
from the apartment. 

9. Surrender of Possession: Landlord's Lien 
a. In the event it becomes necessary for the University 
to enforce the terms and conditions of this contract by 
legal means, or otherwise, and if by such action the 
University suffers additional expense, including 
attorney's fees and court costs, the Tenant hereby agrees 
to reimburse the University for such costs and expenses 
as additional monies due under this contract. 
b. At the termination of this contract as herein provided, 
the Tenant agrees to surrender immediately said 
apartment, furnishings, and equipment to the University 
in a clean and orderly condition and in good repair. 
reasonable wear and tear excepted. 

10. Casualty Loss 
a. If the leased property is destroyed by fire, other 
unavoidable casualty, interruption of utilities, or 
rendered untenable for any cause other than the negligent 
acts of the Tenant, his/her family or invitees, this 
contract shall be terminated and liability for rent 
hereunder shall cease upon payment of rent to the date of 
termination if no other like apartment can be offered the 
Tenant. 
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c. Any change in the occupants listed below must be 
reported in writing to Residential Life within ten (10) 
days after the change occurs; provided, however, that in 
no event shall anyone other than a member of Tenant's 
immediate family reside in the leased premises when the 
Tenant's eligibility is based on marriage or as a single 
parent. 
d. The Tenant agrees to maintain occupancy of the 
apartment as indicated in the contract for the duration of 
the contract. If the Tenant's eligibility is based on 
marriage or being a single parent and the spouse and/or 
children should be absent from the apartment for a 
period of one month or longer, the University reserves 
the right to terminate the contract. 
e . It is specially acknowledged and understood that the 
University prohibits unrelated persons of the opposite sex 
from living together in University Apartments and that 
violation of this policy constitutes a breach of the terms 
and conditions of this contract. 

List below all occupants other than Tenant: 

Name: --------------------------------
Date of Birth: ---------------------------
Relationship: ______________ _ 

Name: --------------------------------
Date of Birth: ---------------------------
Relationship: _____________ _ 

Name: --------------------------------
Date of Birth:---------------

Relationship: ____________ _ 

In WITNESS WHEREOF, the parties have hereunto 
set their hands and seals on the day and year first 
above written. 

Indiana State University 

By ___________________________ ___ 

(Signature of Tenant) 

Student Identification No. 

(Signature of Spouse) 

Student Identification No. 
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SECTION II 

May 9, 1997 

REAL ESTATE 

A. Disposition of Surplus Real Estate 

1. Allendale 

The University administration has determined that the Allendale property is no 
longer essential to the University. Many of the activities once held at the 
Allendale Lodge are now held in the Hulman Memorial Student Union. 
Current usage does not justify the cost of maintenance nor the capital 
expenditure to bring the lodge into code compliance. 

It is recommended that the resolution presented in Exhibit A be approved and 
forwarded to the Governor of Indiana declaring the real estate to be surplus 
and requesting permission to sell the real estate for not less than the full 
appraised value as determined by appraisers to be appointed by the Governor. 

2. 800 North 8th Street 

The University administration also wishes to dispose of a small lot at 800 
North 8th Street, Terre Haute, Indiana, which was acquired as a gift from 
Harold and Linda Wortman. This disposal does not require the Governor's 
approval. 

It is recommended that the property at 800 North 8th Street, Terre Haute, 
Indiana be declared surplus and sold for no less than its appraised value. 

Recommendation: Approval to proceed with the sale of real estate as 
described above. 

On a motion by Mr. Blade, seconded by Mrs . House, the recommendation was 
approved . 
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RESOLUTION 

WHEREAS, Indiana State University owns approximately 9.845 acres, more or less, 
in southern Vigo County, approximately 6 miles from the Terre Haute Campus, known as 
The Allendale Lodge property, which property includes one house and a meeting (lodge) hall 
and is described in "Property Description" attached hereto. 

WHEREAS, the above described real estate was not acquired by gift or devise. 

WHEREAS, because of limited usage, cost of maintenance, distance from campus, 
and because the new Student Union complex provides recreational facilities to replace those 
located on said real estate, said real estate is no longer needed for University purposes and it 
would be in the best interests of the University to sell said real estate at this time. 

BE IT THEREFORE RESOLVED: That the Allendale property consisting of 9.845 
acres, more or less, more particularly described in "Property Description" attached hereto, 
and the improvements located thereon, and it is hereby declared to be no longer needed by 
the University for any of the purposes of the University and that it would be advantageous to 
sell and convey the same for no less than the full appraised value; 

BE IT FURTHER RESOLVED, That a copy of this resolution duly certified be 
delivered to the Governor of the State of Indiana with a request that three (3) disinterested 
appraisers be appointed to appraise said real estate for the purpose of said sale. 

BE IT FURTHER RESOLVED, that the University, after receipt of the appraisal 
from those appraisers appointed by the Governor, advertise said real estate for sale at public 
auction, and that said real estate be sold to the highest bidder at a price acceptable to the 
University, but in any event for not less than the full appraised value. 

President 

ATTEST: 

Secretary 
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"Property Description" 

The following described real estate located in the County of Vigo, State of Indiana, 

Two (2) acres being Twenty (20) rods East and West and Sixteen (16) 
rods North and South being in the Southwest corner of the South West 
Quarter (1/4) of the South East quarter (114) of Section Fifteen (15), Township 
Eleven (11) North, Range Nine (9) west; 

Except tract conveyed to The Terre Haute Traction and Light Company 
April 3, 1905, by deed recorded in the Recorder's Office of Vigo County, 
Indiana, in Deed Record 120 page 276. 

Also: Part of the southwest quarter of the south-east quarter of Section Fifteen (15) 
in Township eleven (11) North, Range Nine (9) West, described as follows to-wit: 

Beginning at a point located as follows: Commencing at a stone marked "A" , 
which stone is witnessed by a black walnut tree twelve (12) inches in diameter 
north 81 degrees east17.5 feet, and which stone marked "A", is located 1572.34 
feet west and 3806.64 feet south of a stone at the north east corner of said Section 15; 
and thence running from said stone marked "A" , south 72 degrees and 3 minutes 
west 529.4 feet to a stone; thence south 14 degrees and 39 minutes east 468.4 feet to 
a stone; thence continuing in the same direction south 14 degrees and 14 minutes east 
390.4 feet to a point, which point is the point of beginning of the tract of land herein 
described and intended to be conveyed; and running thence south 14 degrees and 39 
minutes east, 510.3 feet to the south line of Section 15 , Township 11 North, Range 
9 West, thence west along said southline 598.4 feet to the southeast corner of a tract 
of ground known as the Uffen tract; thence north along the east line of said Uffen 
Tract 263.5 feet to the north east corner of said tract, thence west along the north 
line of said Uffen tract 218 feet to the east right of way line of the Tene Haute, 
Indianapolis and Eastern Traction Company, thence north one (1) degree and 12 
minutes west, along the said right of way line 183.3 feet , thence continuing along the 
said right of way line , north 20 degrees and 1 minute west, 142.6 feet , thence north 
80 degrees and 45 minutes east 633.2 feet, thence by curve to the right having a 
radius of 80 feet , 107.2 feet , thence south 22 degrees and 29 minutes east, 167.8 feet, 
thence by curve to the left having a radius of 56 feet to the place of beginning, 
containing 8. 3 acres more or less; 

All as shown on a certain survey and plat of said tract of land and adjoining lands 
made by W. Robert Paige, Surveyor, dated September 1921, and recorded in the 
Recorder's Office of Vigo County, Indiana, in Plat Record 13 , page 13, reference to 
which is hereby made . 
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Subject to a right of way for one-half in width of a right of way located along the 
north east corner of said tract as shown on said plat. 

Subject to right of way easement conveyed to Terre Haute Gas Corporation as shown 
by instrument dated September 11, 1957 and recorded in Deed Record 308 page 
382, records of Recorder's Office of Vigo County, Indiana . 
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SECTION III 

May 9, 1997 
PERSONNEL (Mr. Schafer) 

Recommendation: Approval of all the items in this section. 

On a motion by Mr. Wildman, seconded by Dr. Benway, the recommendation was approved. 

A. FACULTY 

1. Full-time Appointments 
(effective August 21, 1997, unless otherwise stated) 

Kelly L. Brown; Assistant Professor, Department of Criminology; M.S., Indiana State 
University; salary $34,000. 

Woo Sik Chung; Associate Professor, Department of Social Work; Ph.D., St. Louis 
University; salary $48,200. 

One-Year Appointments 
(effective August 21, 1997, unless otherwise stated) 

R. Kurt Barnhart; Instructor, Department of Aerospace Technology; salary $30,000. 

Mitchell Cordova; Assistant Professor, Department of Athletic Training; salary 
$38,000. 

Temporary Part-Time Appointments, 1997/98 Academic Year 
(effective August 21, 1997, unless otherwise stated) 

Susan Lesko; Instructor, Department of Industrial and Mechanical Technology; nine 
hours each semester; salary $18,750. 

Temporary Part-Time Appointments, Spring 1997 Semester 
(effective January 9, 1997, unless otherwise stated) 

Deborah Bartnick; Clinical Instructor, Department of Health Promotion; 3.6 hours; 
salary $2,873; effective March 17, 1997. 

Michael Bayci; Lecturer, Department of Athletic Training; three hours; salary $1,500. 

Ray Bazier; Lecturer I, Department of Health and Safety; four hours; salary $2,500 . 

Bradley Brubaker; Visiting Assistant Professor, Department of Psychology; three 
hours; salary $2,500. 
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SECTION III PAGE TWO 

Kathy Edwards; Clinical Instructor, Department of Health Promotion; 1. 8 hours; · 
salary $1,360; effective March 17, 1997. 

Denise Gilham; Clinical Instructor, Department of Health Promotion; 1.08 hours; 
salary $848.00; effective March 3, 1997. 

Leigh Ann Lawson; Instructor, Department of Geography, Geology, and 
Anthropology; two hours; salary $1,976; effective February 19, 1997. 

Todd Nix; Lecturer IV, Department of Music; five hours; salary $3,000. 

Jeffrey Perkins; Lecturer III, Department of Communication; three hours; salary 
$1,500. 

Bryan Rhodenbaugh; Instructor, Department of Physical Education; three hours; 
salary $1,500, prorated from the effective date; effective March 18, 1997. 

Mona Sternfeld; Lecturer II, Department of Mathematics and Computer Science; three 
hours; salary $1,200, prorated from the effective date; effective January 24, 1997. 

2. Change of Status and/or Rate 

Robert Behnke; Department of Physical Education; change title from Professor of 
Physical Education and Athletic Training to Professor of Athletic Training; effective 
August 19, 1997. 

Gregory Bierly; Department of Geography, Geology, and Anthropology; change in 
educational status to doctorate level; salary $35,000; effective January 9, 1997. 

William Brett; Department of Life Sciences; change from teaching nine hours in the 
fall and three hours in the spring to nine hours in the fall and nine hours in the spring; 
salary $10,800; effective January 9, 1997. 

Snehlata Desai; Department of Health Promotion; change from paid status to unpaid 
status; effective April 2, 1997, through April 24, 1997. 

Robert Huckabee; Department of Criminology; change from military duty to active 
status; effective March 10, 1997. 

Don Rogers; Department of Recreation and Sport Management; change salary from 
$1,000 for the spring semester to $1,500; effective January 9, 1997 . 

William Osmon; from Acting Chairperson and Associate Professor of Counseling to 
Chairperson and Associate Professor of Counseling; effective August 21, 1997. 
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Joe Stauffer; Department of Management and Finance; $600 stipend to spring 
semester salary for three semester hour course overload; salary $31 ,350; effective 
January 9, 1997. 

Anne Thomas; Department of Health Promotion; change appointment from academic 
year to fiscal year; salary $65,000, prorated from the effective date of January 1 , 
1997. 

3. Emeriti Titles 

John Bartlett, Assistant Professor Emeritus of History 

C. Lawrence Beymer, Chairperson Emeritus of the Department of Counseling and 
Professor Emeritus of Counseling Psychology 

Loren Braught, Professor Emeritus of Elementary Education 

Fredrick Bunce, Professor Emeritus of Art 

James F. Conyers, Professor Emeritus of Sociology 

Robert C. Cooksey, Professor Emeritus of Industrial and Mechanical Technology 

Madelyn DeGaetano, Assistant Professor Emerita of English 

Joe T. Duncan, Professor Emeritus of Communication 

Joanne (McGee) Fontaine, Assistant Professor Emerita of Music 

Wynnie Ford, Professor Emerita of Business 

John C. Jessen, Professor Emeritus of Counseling Psychology 

Robert Lantz, Supervisor Emeritus of Photo Services 

William Linville, Professor Emeritus of Elementary Education 

Robert D. Little, Professor Emeritus of Library Science 

Harriet McNeal, Professor Emerita of Art History and Humanities 

Alexander C. Moody, Director Emeritus of Bureau of School Service and 
Administrative Placement and Associate Professor Emeritus of Educational 
Administration 
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Donald E. Ormond, Assistant Professor Emeritus of Chemistry 

Donald C. Rininger, Senior Director Emeritus for Credit Outreach 

Samuel B. Schnitzer, Associate Professor Emeritus of Psychology 

Eugene V. Smith, Professor Emeritus of Sociology 

Duane Sorensen, Associate Professor Emeritus of Economics 

Samuel Wiersteiner, Director Emeritus of Independent Study and Workforce 
Development 

Curits A. Winkle, Director Emeritus of Advisement and Certification and Assistant 
Professor Emeritus of Education and Psychology 

Roy Zillman, Assistant Professor Emeritus of Political Science 

4. Leaves of Absence 

Leaves of Absence with Pay -Fall, 1997 semester 

Frank Bell, Department of Health and Safety 

Dennis Bialaszewski, Department of Systems and Decision Sciences 

Paul Burkett, Department of Economics 

Walter Carnahan, Department of Physics 

Newell Chiesl, Department of Marketing 

Virginia Conner, Department of Music 

William Dando, Department of Geography, Geology, and Anthropology 

Jacques Deliere, Department of Foreign Languages and Literatures 

Chandra deSilva, Department of History 

H. Michael Erisman, Department of Political Science 

Eurico Ferreira, Department of Management and Finance 

Guy Hale, Department of Mathematics and Computer Science 
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Steven Lamb, Department of Systems and Decision Sciences 

Daniel McCarthy, Department of Music 

Howard McMillen, Department of English 

John Ozmun, Department of Physical Education 

Gloria Plascak, Department of Health Promotion 

Herbert Rissler, Department of History 

PAGE FIVE 

Mark Stimley, Department of Communication Disorders and Special Education 

Della Thacker, Department of Curriculum, Instruction, and Media Technology 

Sharron Watkins, Department of Elementary and Early Childhood Education 

Leaves of Absence with Pay - Spring, 1998 semester 

Ronald Baker, Department of English 

Peggy Balensuela, Department of Music 

Judith Barad, Department of Philosophy 

Robert Bastian, Department of Geography, Geology, and Anthropology 

Matthew Brennan, Department of English 

Aimin Chen, Department of Economics 

George Graham, Department of Mathematics and Computer Science 

Mark Hamm, Department of Criminology 

Richard Hay, Department of Art 

James Hellmann, Department of Industrial and Mechanical Technology 

Richard Jinbo, Department of Electronics and Computer Technology 

Donald Layton, Department of History 
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James Loyd, Department of Foreign Languages and Literatures 

Gordon Minty, Department of Manufacturing and Construction Technology 

Randall Mitchell , Department of Music 

Francois Muyumba, Department of Africana Studies 

Glenn Perry, Department of Political Science 

Karen Rutherford, Department of Family and Consumer Sciences 

John Williams, Department of History 

Leaves of Absence with 60% pay for Academic Year 

Shanaka deSilva, Department of Geography, Geology, and Anthropology 

Suzy Fletcher, Department of Health Restoration 

Joseph Huber, Department of Manufacturing and Construction Technology 

Douglas Keiser, Department of Music 

Jean Kristeller, Department of Psychology 

Richard Lotspeich, Department of Economics 

Nancy Obermeyer, Department of Geography, Geology, and Anthropology 

Mary O'Sullivan, Department of Chemistry 

Hildegard Pang, Department of Geography, Geology, and Anthropology 

Samory Rashid, Department of Political Science 

Leaves of Absence with pay - July 1, 1997. through December 31. 1997 

Elizabeth Lorenzen, Library 

Leaves of Absence without Pay- 1997-98 Academic Year 

Cecil Nelson; Department of English 
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SECTION III PAGE SEVEN 

5. Resignations 

Marcia Brown-Standridge; Department of Counseling; effective May 10, 1997. 

Arshad Khan; Department of Geography, Geology, and Anthropology; effective 
February 18, 1997. 

Ilana Kingsley; Library; effective May 2-, 1997. 

Angela West; Department of Criminology; effective May 10, 1997. 

6. Early Retirement 

Robert Behnke; Department of Athletic Training; 23 years of service; effective 
May 9, 1998, with early retirement leave during the spring semester of the 1997-98 
academic year with full pay. 

Tsokan Huang; Library; 26.5 years of service; effective January 2, 1999, with early 
retirement leave July 1,1998, through December 31, 1998, with full pay. 

Barbara Keller; Library; 30 years of service; effective October 1, 1997, with early 
retirement leave April 1, 1997, through September 30, 1997, with full pay. 

Jack Lyle; Library; 30 years of service; effective January 2, 1999, with early 
retirement leave July 1, 1998, through December 31, 1998, with full pay. 

Marlene Smith; Department of Health Promotion; 21 years of service; effective 
May 9, 1998, with early retirement leave during the spring semester_ of the 1997-98 
academic year with full pay. 

B. ADMINISTRATION 

Appointments 

Richard Antonak; Dean, School of Education and Professor of Education; salary 
$91,000 per fiscal year; effective July 1, 1997. 

Sandra Brosnan; Administrative Program Specialist in the Department of Family and 
Consumer Sciences; salary $12,476.40; effective January 1, 1997 through 
September 30, 1997. 

Chaun Daniels; Coordinator of Credit Outreach for Continuing Education/Instructional 
Services; salary $30,000 per fiscal year prorated from the effective date of April 1, 
1997. 
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John P. Gedrick, Jr.; Associate Director, Human Resources; salary $36,000 per 
fiscal year prorated from the effective date of April 7, 1997; salary also effective for 
the 1997-98 fiscal year. 

John R. Quatroche; Vice President for University Advancement and Executive Vice 
President of the ISU Foundation; salary $99,000 for the 1997-98 fiscal year, prorated 
from the effective date of August 1, 1997. 

Lee Young; Associate Vice President for Enrollment Services; salary $76,000 per 
fiscal year, effective June 1, 1997; 

Kathleen White; Associate Director of Student Financial Aid; salary $36,000 per 
fiscal year prorated from the effective date of March 17, 1997. 

David R. Zaun; Director of Community Relations; salary $55,000 per fiscal year 
prorated for the period of August 1, 1997 through June 30, 1998. 

Reappointments 

Thomas Derrick; Administrative Fellow, one-quarter time, in the Faculty Computing 
Resource Center and Associate Professor in the Department of English for the spring 
semester of the 1996/97 academic year; $1,200 stipend for added responsibilities. 

2. Change in Status and/ or Rate 

Julie Bledsoe; change from Assistant Director of Conferences and Non-Credit 
Programs to Acting Director of Conferences and Non-Credit Programs; effective 
January 1, 1997, through June 30, 1997; $200 per month stipend ad.ded to salary for 
additional responsibilities. 

Jennifer Cook; Hulman Center; from Ticket Sales Manager/Special Projects 
(bi-weekly payroll) to Facilities Marketing/Ticket Sales Manager (monthly payroll); 
salary $30,000 per fiscal year prorated from the effective date of March 1, 1997. 

Gail Huffman-Joley; change from Dean of the School of Education to Professor of 
Elementary Education; effective August 20, 1997. 

Bradley Huffey; extend leave of absence without pay for the period June 1, 1997 
through July 31, 1997; 12 month fiscal year appointment as Counseling Psychologist, 
Student Counseling Center; salary $35,452 per fiscal year prorated from the effective 
date of August 1 , 1997 . 

Susan McKanna; from Windows Specialist Academic Computing and Networking 
Services; to Senior Systems Analyst; salary $39,380 per fiscal year prorated from the 
effective date of April 1, 1997. 
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Nancy McKee; from Associate Dean of the School of Nursing and Professor of 
Nursing to Acting Dean of the School of Nursing and Professor of Nursing; salary 
$78,000 per fiscal year prorated for the period of June 1, 1997, through 
December 31, 1997. · 

David Stowe; Student Health Promotion; return from · leave of absence without pay 
effective May 1, 1997. 

Susan Wynne; from Acting Supervisor of Photographic Services to Supervisor of 
Photographic Services in the Department of Media Technologies and Resources; 
salary $32,367 per fiscal year prorated from the effective date of April 1, 1997. 

3. Leave of Absence 

Anna Tomey; Dean, School of Nursing and Professor of Nursing; July 1, 1997, 
through June 30, 1998, with 50% pay. 

4. Resignations 

C. 

1. 

Carole Barr; Student Financial Aid; effective May 6, 1997. 

John Bledsoe; Department of Media Technologies and Resources; effective 
January 31, 1997. 

Clifford Claypool; Department of Media Technologies and Resources; effective 
March 14, 1997. 

Jennifer Farley; Department of Conferences and Non-Credit Programs; effective 
April 4, 1997. 

Larry Krigbaum; Department of Academic Computing and and Networking Services; 
effective February 28, 1997. 

Colleen C. Lester; Marketing and Community Relations; effective April 30, 1997. 

Velda Miller; Student Financial Aid; effective March 17, 1997. 

COACHES AND ATHLETICS 

Appointments 

Richard Bender; Assistant Men's Basketball Coach, salary $43,000 per employment 
period of April 1, 1997 through March 31, 1998 prorated from the effective date of 
April 11 , 1997. 
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William Patrick Ray; Assistant Men's Basketball Coach-Restricted Earnings, 
salary $16,000 per employment period of April 1, 1997 through March 31, 1998 
prorated from the effective date of May 1, 1997. 

Royce Waltman; Head Men's Basektball Coach; five year contract effective April 1, 
1997 through March 31, 2002; salary $80,000 for the period April 1, 1997 through 
March 31, 1998. 

Christopher D. Wilson; Assistant to the Defensive Coordinator; salary $20,000 per 
employment period of February 1, 1997 through January 31, 1998 prorated from the 
effective date of March 3, 1997. 

Reappointments 

Dana Eikenberg; Assistant Women's Basketball Coach; employment period extended 
for the period April 1, 1997 through March 31, 1998; salary $25,000 per employment 
period. 

Cheryl Reeve; Head Women's Basketball Coach; employment period extended for 
the period April 1, 1997 through March 31, 2000; salary $45,000 for the employment 
period April 1 , 1997 through March 31, 1998. 

Donna Seybold; Assistant Women's Basketball Coach; employment period extended 
for the period April 1, 1997 through March 31, 1998; salary $30,500 per employment 
period. 

2. Changes of Status and/or Rate 

Thomas Conroy; Assistant Men's Basketball Coach; employment period extended for 
the period April 1, 1997 through April 30, 1997; no change in salary. 

Gregory Lansing; from Restricted Earnings Coach to Assistant Men's 
Basketball Coach; effective April 1, 1997; salary $38,000 for employment period of 
April 1, 1997 through March 31, 1998. 

3. Resignations 

Thomas Conroy; Assistant Men's Basketball Coach; effective April 30, 1997. 

Sherman D. Dillard; Head Men's Basketball Coach; effective March 19, 1997. 

Christopher Theobald; Assistant Men's Basketball Coach; effective March 19, 1997 . 
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D. RESIDENTIAL LIFE 

1. Appointment 

Mark Wayne Hite; Assistant Director; salary $1,500 for the Spring 1997 semester 
period January 8, 1997 through May 13, 1997, prorated from the effective date of 
February 14, 1997; compensation includes maintenance in the form of a furnished 
apartment and board. -

E. STUDENT GOVERNMENT ASSOCIATION 

Eric Sheets; President, Student Government Association; salary $1,200 for the period 
April 1, 1997 through March 31, 1998. Compensation includes fee waivers for 
Summer I, Summer II, Fall 1997 and Spring 1998. 

Lisa Teeter; Vice President, Student Government Association; salary $1,200 for the 
period April 1, 1997 thorugh March 31, 1998. Compensation includes fee waviers 
for Summer I, Summer II, Fall 1997 and Spring 1998. 

F. SUPPORT STAFF REPORT 

The Support Staff Personnel Report, ending April 22, 1997, is presented in Exhibit A . 



INDIANA STATE UNIVERSITY 
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES 

FOR THE PERIOD ENDING APRIL 22, 1997 

A. APPOINTMENTS 

NAME DEPARTMENT POSITION RATE 

Coquerille, Samuel Hulman Center Tech Svs Asst $17,797 

Guerin, Patrick Facilities Management Cust Wrkr I $11,245 

Hojem, Michelle Elem & Early Childhood Educ Ctr Head Teacher $16,763 

Howard, Michele History Ofc Asst II (50%) $ 6 ,580 

Keathley, Ellen TH Medical Educ Foundation Library Asst II $13,039 

Kirkendoll, Kathy Office of General Education Ofc Asst Ill $15,029 

Knott, Donald Hulman Center Tech Svs Asst $17,797 

Morris, Susan School of Technology Ofc Asst Ill $14,346 

Nindl, Gabi TH Center for Medical Educ Research Assoc $21,619 

Owens, Marilyn Sandison Housing Cust Wrkr I $11,245 

Piper Jr., David Facilities Management Grnds Maint Wrkr $11,245 

Rose, Patrick Facilities Management Grnds Maint Wrkr $11,245 

Rudd, Lloyd Facilities Management Cust Wrkr I $11,245 

Schultz, Joseph Development Office Telemarketing Supv $25,000 

Smith, Judith Sandison Housing Cust Wrkr I $11,245 

Stefani, Jeanne Registrar's Office Data Entry Op I (50%) $ 6,208 

Vaughn, Joseph Facilities Management Cust Wrkr I $11,245 

Wallace, Margaret Facilities Management Cust Wrkr I $11,245 

Weltich, Patsy Physics Department Ofc Asst Ill $13,663 

Weston, Ronna Sandison Housing Cust Wrkr I $11,245 

Williams, Anthony Facilities Management Cust Wrkr I $11,245 

SEcnoN 3 
ExHIBIT A 

MAY 9, 1997 

• 
EFFECTIVE 
QAif 

03-24-97 

02-24-97 

03-25-97 

03-03-97 

03-31-97 

04-21-97 

04-14-97 

03-24-97 

03-13-97 

04-08-97 

04-01-97 

04-07-97 

03-19-97 

03-31 -97 

03-04-97 

03-24-97 

04-09-97 

03-10-97 

04-21-97 

03-24-97 

04-07-97 

• 



B. TERMINATIONS 

'ME DEPARTMENT 

1. Voluntary 

Cusick, LeAnn Facilities Management 

Fervida, Kevin Facilities Management 

Goodman, Christi Employee Assistance Program 

Harstine, Amy Career Center 

Jackson, Doris Sandison Housing 

Loudermilk, Linda Payroll 

Noll, Chris Facilities Management 

Smith, Mary Elem & Early Childhood Educ Ctr 

Sorlie, Trilla Sandison Housing 

Stillwell, Michelle Geography, Geology & Anthropology 

Thomas, Rosemary Physics Department 

Wittenmyer, Dereth Staff Benefits 

2. Involuntary 

DEPARTMENT 

Balderson, Wayne Facilities Management 

Brenton, Timothy Facilities Management 

Montgomery, Scott Facilities Management 

Wallace, Margaret Facilities Management 

3. Retirement 

DEPARTMENT 

Cooper, Judith Controller's Office 

Jones Jr., Milford Hulman Center 

• 
YRS SERVICE 

15 

16 

EFFECTIVE 
DATE 

02-21-97 

02-13-97 

03-14-97 

03-21-97 

02-28-97 

04-02-97 

03-28-97 

04-04-97 

02-25-97 

03-24-97 

04-11-97 

03-11-97 

EFFECTIVE 
DATE 

02-10-97 

03-24-97 

02-27-97 

04-02-97 

EFFECTIVE 
DATE 

02-28-97 

02-07-97 



• CHANGE IN STATUS OR RATE (CONTINUED) 

3. Reclassification 

Bennett, William 

Goodrich, Laura 

Grayless, Timothy 

Jarmin, Virgil 

Morris, Mabel 

Thompson, James 

D. OTHER 

Tyler, Deanna 

*Voluntary Demotion 

• 

DEPARTMENT /POSITION 
FROM 

Computer Services 
Computer Op 
$18,543 

TH Center for Medical Educ 
Ofc Asst Ill 
$19,431 

Computer Services 
Computer Op 
$17,431 

Computer Services 
Computer Op 
$18,164 

Intercollegiate Athletics 
Editorial Asst 
$16,041 

Facilities Management 
Grnds Equipment Op 
$13,503 

DEPARTMENT /POSITION 
FROM 

Educational Leadership & Admin 
Ofc Asst Ill 
$15,484 

DEPARTMENT /POSITION 
TO 

Computer Services 
Computer Op II 
$20,397 

TH Center for Medical Educ 
Acct Clerk Ill 
$21,374 

Computer Services 
Computer Op II 
$19,174 

Computer Services 
Computer Op II 
$19,980 

Intercollegiate Athletics 
Pre-Press Production Supv 
$17,645 

Facilities Management 
Grnds Maintenance Mech 
$15,184 

DEPARTMENT /POSITION 
TO 

Facilities Management 
Ofc Asst II 
$13,936 

EFFECTIVE 
MIE 

01-25-97 

03-08-97 

02-22-97 

01-25-97 

02-08-97 

03-22-97 

EFFECTIVE 
DATE 

03-31-97 * 



J 
c. CHANGE IN STATUS OR RATE 

1. Promotion 

Church, Deborah 

Cook, Jennifer 

Daniels, Chaun 

Rooksberry, Terry 

Seeling, Michael 

Staggs, Patricia 

2. Transfer 

Anderson, Eileen 

Schimmel, Terri 

Wheatfill, Jeannie 

DEPARTMENT /POSITION 
FROM 

Life Sciences Department 
Ofc Asst II 
$12,894 

Hulman Center 
Admin Asst II 
$18,794 

Office of General Education 
Ofc Asst Ill 
$15,186 

Facilities Management 
Grnds Gardener 
$18,835 

Facilities Management 
Grnds Maint Wrkr 
$11,712 

School of Technology 
Ofc Asst Ill 
$15,196 

DEPARTMENT /POSITION 
FROM 

School of Nursing 
Ofc Asst Ill 
$14,490 

Registrar's Office 
Data Entry Op I 
$6,208 (50% fte) 

Student Life 
Ofc Asst Ill 
$14,133 

DEPARTMENT /POSITION 
TO 

Ctr for Research & Mgmt Svs 
Ofc Asst Ill 
$14,183 

Hulman Center 
Promoted to Monthly 

Instructional Services 
Promoted To Monthly 

Facilities Management 
Grnds Supervisor 
$20,720 

Facilities Management 
Grnds Gardener 
$14,560 

Employee Assistance Program 
Admin Asst I 
$16,716 

DEPARTMENT /POSITION 
TO 

Student Life 
Ofc Asst Ill 
$14,490 

T H Ctr for Medical Educ 
Ofc Asst II 
$9,932 (80% fte) 

Educ Leadership Admin Fnd 
Ofc Asst Ill 
$14,133 

• 
EFFECTIVE 
DATE 

03-03-97 

02-28-97 

04-01-97 

02-24-97 

03-25-97 

03-03-97 

EFFECTIVE 
DATE 

04-14-97 

03-03-97 

04-01-97 

• 
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SECTION IV 

May 9, 1997 

INFORMATION/DISCUSSION ITEMS 

1. 1997-98 Budget Update (Ms. Schultz) 

Vice President Schultz reported that the regular session of the legislature has ended 
and a special session will be called soon. Copies of the current budget 
recommendations for operating and capital funds were distributed (Attachment 3). 

At the June meeting student fee increases and the budget will be presented for 
approval. 

2. Grants -Information Only -Attachment 1 (Dr. Wells) 

3 Vendors Report - Information Only - Attachment 2 (Mr. Crichfield) 

4. University Video - (Dr. Moore) 

Dr. Moore introduced a new video for marketing and promotion of the University and 
he noted Vice President McKee played a lead role in its development. The University 
Marketing area, Marty Blank, Ron Prickle and others also worked on the production 
of this video. 

It was the consensus of the Board after viewing the video that it was an excellent 
promotional piece. 

On a motion by Mr. Wildman, seconded by Dr. Benway, the meeting was adjourned at 4:00 
p.m . 
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SECTION IV 
Attachment 1 
GRANTS 

Research Grants and Contracts: 

1. National Science Foundation, Fund No. 46956 

An additional appropriation in the amount of $40,000.00 has been received from the 
National Science Foundation for the project entitled, "Mechanisms of Parasite 
Survival, Trypanosoma Musculi Kidney Forms," under the direction of Dr. Donald 
Dusanic and Dr. Fernando Monroy, Department of Life Sciences. 

2. National Aeronautics and Space Administration, Fund No. 46971. Proposal No. 
3815 

An additional appropriation in the amount of $100,000.00 has been received from the 
National Aeronautics and Space Administration for the project entitled, "Remote 
Sensing Technology Transfer to Grades K-12 with Focus on Preparation for SSTP," 
under the direction of Dr. Paul Mausel, Department of Geography, Geology and 
Anthropology .. 

3. Indiana Department of Education, Fund No. 47072 and 47074, Proposal No. 3955 

An additional appropriation in the amount of $18,581.00 has been received from the 
Indiana Department of Education for the project entitled, "Creative Approaches in 
Training Systems Training in Problem Solvings 96-97," under the direction of 
Dr. William Littlejohn, Blumberg Center. 

4. Immunization Program Indiana State Department of Health, Fund No. 47093, 
Proposal No. 3951 

5. 

An agreement in the amount of $46,143 .00 has been received from the Immunization 
program Indiana State Department of Health for the project entitled, "Mini Proposal 
Indiana State Department of Health Immunization Program 1997," under the direction 
of Mrs . Ester Acree and Mrs . Veda Gregory, School of Nursing, for the project 
period January 1, 1997 through December 31, 1997. 

National Board for Professional Teaching Standards, Fund No. 47098, Proposal No. 
3967 

An agreement in the amount of $374,661.00 has been received from the National 
Board for Professional Teaching Standards for the project entitled, 'Indiana Alliance 
for National Board Certification," under the direction of Dr. Robert Williams, Office 
of School Improvement Projects, for the project period January 1, 1997 through 
December 30, 1998. 
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6. PRC Environmental Management Inc .. Fund No. 47106, Proposal No. 4010 . 

An agreement in the amount of $6,199.00 has been received from the PRC 
Environmental Management Inc., for the project entitled, "Survey of Bats at 
Newport Army Ammunition Plant," under the direction of Dr. John Whitaker, Jr., 
Department of Life Sciences, for the project period May 16, 1997 through June 30, 
1997. 

7. U.S. Department of Education. Fund No. 47107. Proposal No. 3976 

An agreement in the amount of $63,000.00 has been received from the U.S. 
Department of Education for the project entitled, "Fulbright-Hayes Group Project 
Abroad Program," under the direction of Dr. John Carter, Department of 
Education, Leadership, Administration and Foundation, for the project period 
March 15, 1997 through August 30, 1997. The ISU cash contribution is $4,919.00. 

8. National Science Foundation,Fund No. 47108. Proposal No. 3920 

An agreement in the amount of $136,810.00 has been received from the National 
Science Foundation for the project entitled, "RUI: The 1600 A.D. Eruption of 
Huaynaputinai: Volcanology, Petrology and Environmental Impact," under the 
direction of Dr. Shanaka DeSilva, Department of Geography, Geology, and 
Anthropology, for the project period March 1, 1997 through February 28, 1999. 

9. National Science Foundation. Fund No. 47109, Proposal Nb. 3994 

An agreement in the amount of $48,553.00 has been received from the National · 
Science· Foundation for the project entitled, "SGER: Analysis of Flood Flows: 
November 1996 Johkulhlaup on Skeidararsandur," under the direction of Dr. 
Basil Gomez, Department of Geography, Geology and Anthropology, for the project 
period March 15; 1997 through February 28, 1998. · 

10. Lilly Endowment. Inc., Fund No. 47110. Proposal No. 4005 

An agreement in the amount of $50,000.00 has been received from the Lilly 
Endowment, Inc., for the project entitled, "Extending Teacher Creativity 1997 A 
Summer Workshop on Integration," under the direction of Dr. Thomas Dickinson, 
Department of Curriculum, Instruction and Media Technology, for the project period 
March 1, 1997 through August 31, 1998 . 
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11. Indiana Arts Commission. Fund No. 4711. Proposal No. 3870 · 

PAGE THREE . 
Attachment ·1 
May 9, 1997 

An agreement in the amount of $7,719.00 has been received from the Indiana Arts 
Commission for the project entitled, "One to Another/Exhibition Series," under the 
direction of Dr. Craig Zollars, Department of Art, for the project period July -1, 
1996 through June 30, 1997 . 
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May 9, 1997 

The following vendors have accumulated purchases from the University for the time period 

January 1, 1997, to April24, 1997 (Calendar Year) in excess of$100,000: 

Vendors With Purchases Exceeding $100,000 
February 25 - April24, 1997 

Current 

Vendor Name YTDPaid 

The Interdesign Group Inc $ 102,219 

Indiana-American Water Company $ 114,697 

International Tours $ 120,130 

Thiemann Office Products Inc $ 123,561 

Indiana Gas Company Inc $ 125,219 

Hewlett Packard $ 127,419 

Standard Insurance Company $ 146,383 

Dell Marketing LP $ 159,559 

Indiana Department of Corrections $ 175,230 

Postmaster $ 211,362 

David R. Snapp and Associates Inc $ 215,998 

Delta Dental Plan of Indiana $ 238,613 

Jungclaus Campbell Company Inc $ 492,362 

Previously Reported Vendors With Purchases 
Exceeding $100,000 

Current 

Vendor Name YTD Paid 

Sewage Disposal Works $ 111,456 

SMCinc $ 144,051 

Black Beauty Coal Co $ 324,614 

Public Employees Retirement Fund $ 636,883 

NRK.Inc $ 663,881 

PSI Energy $ 735,526 

Sycamore Engineering Inc $ 778,076 

Hannig Construction Inc $1,120,004 

J F Molloy and Associates Inc $1 ,162,779 

Williams Plumbing and Heating $1 ,547,959 

Marriott Management Services Corp $1 ,766,341 



BASE INCREASE 

MAINTENANCE 

ENROLLMENT CHANGE 

QUALITY IMPROVEMENT 

TOTAL 

ONE TIME INCREASES 

BASE INCREASES FUNDED BY: 

STATE APPROPRIATION 

STUDENT FEES 

ISU BUDGET REFERENCE NUMBERS 
OPERATING BUDGET 

Attachment 3 
May 9, 1997 

SENATE FINANCE 

1su REauEsC] !CHE RECOMMENDATION ~sBc RECOMMENDATION I WAYS & MEANs BUDGET ij RECOMMENDATION 

1997-98 1998-99 1997-98 1998-99 1997-98 1998-99 1997-98 1998-99 1997-98 1998-99 

"'"' "'"' 3.6% 3.6% 2.5% 2.8% 3.6% 3.8% 4.0% 4.0" 

IC$<415 033) ($288 283) {$415 033) ($288 283) ($415 033) ($288 283) l($390 533) ($263 78<4) . IC$390 553) ($283 784 

2% 2% 1% 1% 
-· ·- --

' 

5.6% 5. 7% 4.17% 4.37% 2.08% 2.59% 3.19% 3.<43% 3.58% 3.83" 

1% 1% 1% 1% 1% 1% 1% 1% 

6% 6.1"' 4.3% 4.6% 1.77% 2.52% 2.85% 3.2% 3.42% 3.79% 

"'"' "'"' 3%/4% 3%/4% 2%/3% 2%/3% 3%/4% 3%/4% 3%/4% 3%/4" 



CAPITAL BUDGET * 

ISU REQUEST I CHE RECOMMENDATION I sTATE BUDGET coMM. lf'VAvs & MEANS BUDGET ill SENATE FINANCE BUDGET 

POWER PLANT $28,000,000 $1,190,000 (A&E) NO SPECIFIC PROJECTS $1,190,000 (A&E) 

INCLUDING WERE RECOMMENDED. 

STEAM DISTRIBUTION SYSTEM $11,000,000 $11,000,000 $11,000,000 (Calli) 

TOTAL STATEWIDE 

PROJECTED 

ADVANCED COMMUNICATIONS SERVICES NETWORK $3 000 000 $1 000,000 CAPITAL PROJECTS $1,000,000 $1 000 000 (Calli) 

APPROXIMATED 

ACQUISITION OF BRENTLINGER $1 000 000 $1 000,000 THE TOTAL COST OF $1,000,000 

CHE RECOMMENDATION. 

LAND ACQUISITION $250,000 $250 000 $250 000 

REPAIR & REHABILITATION $8,900,000 $4,809,228 $4 809 228 $4,809 228 

INFRASTRUCTURE $482,653 $482,653 $482,853 

(phase In over four yeans) i (phase In over four yeans) 



TOTAL OPERATING EXPENSE 

PARTNERSHIPS FOR THE ENHANCEMENT 
OF POSTSECONDARY PARTICIPATION . 

11997-981 11998-991 

$1,400,000 $500,00 

The above appropriation shall be used for the delivery of Indiana State University baccalaureate degree programs at Ivy 
Tech State College and Vincennes University locations through the Partnerships for the Enhancement of Postsecondary 
Participation (PEPP). Distributions shall be made upon the recommendation of the Indiana commission for higher education 
and with approval by the budget agency after review by the budget committee. 
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Budget Planning Strategy 

INDIANA STATE UNIVERSITY 
FINANCIAL GUIDELINES FOR 1997-98 

1. · Develop a budget within the framework of the strategic goals which balances projected revenues and 
opportunities and which allows the administration to prudently manage University resources. Deficit 
spending must be avoided at all levels of operation. 

2. Allocate and reallocate resources across the University's primary program and support areas in a 
manner that enables the University to fulfill its ~ucational mission and related accountability, while 
also providing for the operational and financial well-being of the institution. 

3. Allocate sufficient resources to meet fixed-cost obligations. Financial reserves should be maintained to 
protect the University budget against unanticipated fluctuations in fixed-cost commitments, enrollment, 
and/or financial planning assumptions. 

Student Fees - Student Aid 
4. Maintain an affordable university education through a responsible student fee policy and a responsive 

financial aid program. 

5. Enhance the University's student financial aid program for the purpose of reducing the financial burden of 
the students and also increasing the institution's competitive market position. 

Staffing Plans 
6. Allocate faculty and non-faculty positions with the goal of ensuring the most effective, efficient, and 

equitable use of our human resources. 

7. Utilize faculty positions, regular and temporary, in a manner that focuses on academic program 
priorities. Special emphasis will be placed on enhancing the first year student experience and student 
persistence and success. Every effort should be made to maintain a favorable student-faculty ratio and 
appropriate mix of regular and temporary faculty so as to provide the optimal educational opportunity 
for all students. 

Compensation Plans 
. 8. Provide a responsible and equitable compensation program for university employees within the resource 

parameter confronting the University and within the context of appropriate performance reviews. 

9. The University remains committed to protecting the employment security of its dedicated faculty and staff. 

New Activities or Initiatives 
10. Invest in opportunities to utilize educational and telecommunication technology to enhance student learning, 

teaching effectiveness, scholarly productivity, and also to make educational opportunity more accessible 
to students in off-campus locations. 

11. Support activities intended to increase and diversify University resources, particularly from private 
gifts, grants, and contracts. 

12. - ~sue only those new initiatives and partnership agreements which substantially enhance the 
competitive position of the University. 

97pik6l 
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MINUTES 
INDIANA STATE UNIVERSITY 

BOARD OF TRUSTEES 
JUNE 20, 1997 

The Indiana State University Board of Trustees met in regular session at 9:30a.m. on 
Friday, June 20, 1997, in the State Room, Tirey Hall. 

Trustees present: Dr. Benway, Mr. Blade, Mr. Buttrey, Mrs. House, Mr. Smith, Mr. Stelle, 
Mr. Wildman and Dr. Zietlow. Trustee absent: Mr. Dooley. 

President Moore, Vice Presidents Edgerton, Schafer, Schultz, Wells and Acting Vice 
President Dale McKee were present. Also attending were Dr. Harriet Hudson, Vice 
Chairperson of the University Faculty Senate, Mr. Donald Bonsall, Chairperson of the 
Support Staff Council and Mr. Eric Sheets, President of the Student Government Association. 

There being a quorum present, Mr. Stelle called the meeting to order at 9:40a.m. 

SECTION I 

A. APPROVAL OF THE MINUTES (Judge Stelle) 

On a motion by Mr. Wildman, seconded by Dr. Zietlow, the minutes of the May 9, 
1997 meeting were approved as presented. 

B. DATE OF NEXT MEETING (Judge Stelle) 

The dates for the next meeting are July 17-18, 1997. This is the annual organizational 
meeting of the Board. 

Judge Stelle called attention to the 1997-98 meeting dates schedule and said if there 
were any conflicts with the proposed meeting dates to let Vice President Schafer 
know. Mrs. House commented that she has a conflict with the December dates. 
Mr. Stelle noted it is very difficult to set dates and times for meetings that will fit into 
everyone's schedule. 

Proposed Meeting Dates for 1997-98 

July 17-18, 1997 
August 27-28, 1997 
August 29, 1997 
September, 1997 
October 3, 1997 
October 4, 1997 
November, 1997 
December 4-5, 1997 

Annual Meeting 
Retreat (Greencastle, Indiana) 
Meeting (Greencastle, Indiana) 
No Meeting 
Meeting 
Homecoming 
No Meeting 
Meeting 



SECTION I 

December 13, 1997 
January, 1998 
February 5-6, 1998 
March 1998 
April 16-17, 1998 
April 10 (Easter) 
May, 1998 
May 9, 1998 
June 4-5, 1998 
July 16-17, 1998 

Commencement 
No Meeting 
Meeting 
No Meeting 
Meeting 

No Meeting 
Coriunencement 
Meeting 
Annual Meeting 

C. REPORT OF THE BOARD PRESIDENT (Judge Stelle) 

Trustee Appointments 

PAGE TWO 

Judge Stelle welcomed Lori Simon as the new student trustee appointed by the 
Governor. Lori is from Evansville and her appointment is effective July 1. 

Mr. Stelle also reported that he and Charlotte Zietlow were recently reappointed by 
the Governor for four year terms. 

D. REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore) 

Trustees 

President Moore acknowledged the reappointment by the Governor of Trustees John 
Stelle and Charlotte Zietlow. He also noted that at the last meeting he had reported 
confirmation of the reappointment of Dr. Benway. He commented that the University 
is well served by its Trustees who are concerned, interested and dedicated to the well 
being of the institution. 

Dr. Moore also announced that Lori Simon is the new student trustee and is a very 
dynamic undergraduate student who has just completed her sophomore year. 

Dr. Moore then expressed his appreciation to Alan Wildman and Stacy Romoser. He 
noted that during the five years he has been here at Indiana State University he has 
been fortunate in working with outstanding student leaders and student trustees. 

Alan has made many contributions to the University both as a student leader and 
trustee. He also expressed his appreciation for Alan's efforts on behalf of the 
University in Indianapolis and while he was in Washington, D.C. working with 
Congressman Edward Pease. 
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Faculty and Staff Recognition 

Dr. Moore called special attention to the achievements of several faculty members and 
coaches and introduced each of them with brief remarks. 

BRIAN BOLAND 
1st Year as Head Men's Tennis Coach 
Inherited team with 3 new players 
Team placed 3rd in MVC championships 
Boland named MVC "Coach Of The Year" 
Competed internationally as college player 
A 1995 graduate of ISU (Political Science) with a near 4.0 

cumulative GP A 

JOHN MCNICHOLS 
15th Year as ISU's Men's Track and Field and Cross Country Coach 
9th Year as Coordinator of ISU's combined Men's and Women's Track 

and Cross-Country Programs 
Led 1996 cross-country team to their 1st ever MVC title and in 

Spring 1997 they won the MVC outdoor track and field title 
Named MVC "Coach Of The Year" for both seasons and 
NCAA District V "Coach Of The Year" for outdoor track 
All-Time winningest Men's Track and Cross-County Coach in ISU history 
Previous District V "Coach Of The Year" in 1993 and 1988 
A 5-Time winner of MVC Outdoor "Coach Of The Year" honors 
Teams have consistently placed among the top teams in the conference 
Coached seven-time national sprint and ten-time All-American Holli Hyche 

From 1991-1994, who won NCAA titles in four events, winning two 
events more than once 

Also coached Chris Lancaster, the 1990 NCAA 110 meter hurdle champ 
Active nationally and internationally in his sport, having worked with the 

Olympics, Pan-American Games, U.S. Track and Field, among others 

MARY ANN STADLER 
Will begin her 5th season as Head Women's Tennis Coach this fall 
1996 was best finish ever-- made it to the finals of the MVC 

Championships before falling to Wichita State 
Named 1996 MVC "Coach Of The Year" 
Finished season with A 20-10 overall mark 
Stadler led team to a 3rd place finish in 1995 and was selected "Coach 

Of The Year" for that season, as well 
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Stadler first came to ISU as a member of the 1984 Women's Tennis 
Team and that year earned All-Gateway Conference Honors after 
winning the league title -- the only Sycamore to achieve that 
feat in Gateway history 

Was named team MVP and helped lead the team to their best-ever 
showing in the conference championships -- 2nd place 

DR. RONALD BAKER-- Chairperson and Professor of English 
For his significant body of work within the field, he was elected 

"Fellow Of The American Folklore Society" 
Came to ISU in 1966 
The author of several excellent books and numerous publications 
Recipient of the Research and Creativity Award in 1990 

DR. GALE CHRISTIANSON -- Professor of History 
First place award in the Science Writing Competition sponsored by 

Rockwell International and the Griffith Observatory for his article, 
"The Night The Universe Changed Forever" 

Came to ISU in 1971 
Author of several books and numerous other publications 
Recipient of the 1987 Distinguished Professor Award from the College of 

Arts and Sciences 
A two-time winner of the Research And Creativity Award (1985 and 1997) 

DR. THOMAS DERRICK -- Associate Professor of English 
Extensive work this past year with the Faculty Computing Resource Center 
Recognized by the Center For Advancement Of Teaching and Learning with 

the award for "Innovative Excellence In Teaching, Learning And 
Technology" 

Came to ISU in 1991 
Widely published within his discipline 
Recipient of the Caleb Mills Distinguished Teaching Award in 1994 

DR. MARK HAMM -- Professor of Criminology 
Named Critical Criminologist Of The Year by the American Society 

of Criminology for his recent book: The Abandoned Ones: The 
Imprisonment And Uprising Of The Mariel Boat People 

Came to ISU in 1985 
Recipient of the Research and Creativity A ward in 1995 
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1997-99 Biennial Budget 

Dr. Moore acknowledged the efforts of the legislature and the Governor in approving 
the 1997-99 appropriations for ISU. He detailed the current operating fund 
appropriations for each year, the capital improvements, and $1.9 million to 
supplement the PEPP program with Ivy Tech and Vincennes· University. 

He acknowledged the work of Marilyn Schultz and Tim Franklin and commented that 
the ISU legislative relations program is tops in the State of Indiana. 

ISU Magazine 

Dr. Moore distributed copies of the second issue of the ISU Magazine. He 
congratulated Vice President McKee and Editor Martin Blank. The President 
expressed his pleasure with this new publication and noted the magazine has been 
receiving outstanding reviews. 

E. REPORT OF THE UNIVERSITY FACULTY SENATE CHAIRPERSON 
(Dr. Hudson) 

Dr. Hudson congratulated Trustees Benway, Stelle, and Zietlow on their 
reappointments. She expressed the appreciation of the faculty for their leadership. 
She also was personally pleased that Lori Simon has been appointed student trustee. 
Dr. Hudson commended Alan Wildman and Stacy Romoser. 

Dr. Hudson was pleased to note that the operating budget proposed for approval 
includes a 3 % salary increase for faculty. This is a 1 % increase over the amount 
expected. She felt faculty will be gratified to see that the administration has made 
compensation a priority, and the University Faculty Senate will work to see that it 
remains so. Salaries must be competitive with those at other comparable institutions if 
the University is to maintain faculty morale, and attract and retain the best scholar
teachers . 

The revisions to University Handbook Appendix H, the Equal Opportunity/Affirmative 
Action Policy have been in development for several years, and the Senate has had 
direct input in this process . She thanked President Moore for making this possible. 
The aim of the faculty suggestions (not all of which have been incorporated) was to 
assure bottom-up as well as top-down input in the formulation of hiring goals and the 
implementation of affirmative action policy on campus. Since department 
members are largely responsible for faculty hiring, it is imperative that they be 
involved in, and support these processes, if the long range goals of faculty diversity 
and retention are to be achieved. Many of the recommended changes in Appendix H 
are in the nature of reorganizations and up-dates, but two changes are more 
significant. The first, the expansion of the Affirmative Action Committee and its 
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more representative make-up, is the result of the Senate ad hoc committee's 
suggestion. The other major change, the revision of grievance procedures , gives 
clearer guidelines for addressing cases of discrimination and sexual harassment, and 
allows for informal remediation through the Affirmative Action officer as well as 
formal resolution through independent mediation. Since faculty senators have been 
involved in the revision process of this document, and faculty support is so important 
to the success of Affirmative Action on this campus, members of the Affirmative 
Action Committee and the President have indicated that they think it appropriate for a 
liasion from faculty government to attend meetings of the Affirmative Action 
Committee. Though this is not referred to in the document Dr. Hudson expects that 
the President, who appoints the committee, will see to it that such a liasion is asked to 
attend. 

Dr. Hudson thanked the Board for the opportunity to discuss faculty concerns. 

F. REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT 
(Mr. Sheets) 

Mr. Sheets expressed greetings on behalf of SGA. Eric thanked Alan Wildman for 
his dedicated service to the University and the Board. He congratulated Lori Simon 
on her appointment as student trustee. 

Mr. Sheets also commented that he and the students are pleased student fees are only 
going up 4 per cent. He acknowledged this is the lowest increase in ten years and this 
should make students and parents happy as well . 

SGA is assisting with new student advisement and registration. Eric is meeting with 
many new students and hopes to get them involved in SGA next year. He will also 
be visiting University 101 classes in the fall to promote the role of SGA. 

G. REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Mr. Bonsall) 

Mr. Bonsall reported the Public Relations Committee of the Support Staff Council 
sponsored a punch and cookie event for students on April 30 at · Hulman Memorial 
Student Union. It is hoped to hold this event every semester around exam time and 
before the beginning of the academic year. 

The Support Staff Scholarship Fund Committee has made its 1997-98 awards to: 
Tania Gonzalez, Indiana Statesman Office; Teresa King, Music; Stacey Patterson; 
Electronics and Computer Technology; Dorothy Scott, Facilities Management; O'Dell 
Wintersteen, Library. Each recipient will receive $130 toward the cost of attending 
classes at ISU. 
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The recipients of the 1997-98 President's Medal Scholarships awarded to support 
staff dependents attending ISU are: Misti Erica Ivers, support staff sponsor 
Wanda Ivers, Controllers Office; and Tracy Anne Bowers, support staff sponsor 
Jeanette Bowers, Student Academic Services Center. Each recipient will receive 
$1,000. 

Mr. Bonsall expressed some disappointment that it was not possible to maintain the 
one per cent additional increase in the salary increase pool above the faculty and 
monthly staff increase amount. It may have been a misconception that the support 
staff was requesting an increase of a full percentage over the other groups. The intent 
was to allow for a more equitable distribution of available increase funds. 

He commented that the Council supports Mr. Schafer's efforts to allocate av;;tilable 
funds on a dollar basis as opposed to a percentage basis. The support staff feel that a 
percentage increase system works against them. Under a percentage system the 
higher salaries see the highest dollar increases. 

Mr. Bonsall commented that the Support Staff Council will also be reviewing the 
grievance procedures within the next few months. 

H. OPERATING BUDGETS, 1997-98 (Mr. Crichfield) 

Recommendation: Approval of the following operating budgets for the 1997-98 
fiscal year: 

Current Operating Budget 
Student Services Budget 
Auxiliary and Other Budgets 

Exhibit A 
Exhibit B 
Exhibit C 

On a motion by Mr. Blade, seconded by Mr. Wildman, the recommendtion was 
approved. 

I. TIAA DISABILITY INSURANCE MASTER POLICY. 1997-98 (Mr. Schafer) 

The group disability insurance master policy with Teachers Insurance and Annuity 
Association (TIAA) expires on June 30, 1997. The monthly renewal rates (factors) 
for the 1997-98 policy year will continue effective July 1, 1997: 
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July 1, 1997 Renewal Rates 

Income Premium .351% of covered monthly salary ($9.78) 

Annuity Premium .110% of covered monthly salary ($3.60) 

Total Monthly Premium .461% of covered monthly salary ($12.84) 

The University pays the entire monthly premium cost. 

The renewal includes a 24 month limitation on disabilities resulting from mental 
illness, drug abuse and alcoholism. Also included in the renewal is a provision to 
increase the maximum monthly benefit to $8,000. 

Recommendation: Approval of the renewal of the group total disability insurance 
master contract with TIAA effective July 1, 1997, as noted. 

On a motion by Dr. Benway, seconded by Mr. Blade, the recommendation was 
approved. 

J. EQUAL OPPORTUNITY/AFFIRMATIVE ACTION POLICY (Mr. Schafer) 

Recommendation: Approval of the revised Equal Opportunity/ Affirmative Action 
Policy as presented in Exhibit D. 

On a motion by Mr. Blade, seconded by Dr. Zietlow, the recommendation was 
approved. 

K. IN MEMORIAM (Mr. Schafer) 

Adelord J. Cantin; Assistant Professor Emeritus of Geography, _Geology and 
Anthropology, died on April 27, 1997. A Resolution is presented in Exhibit E. 

Madelyn DeGaetano; Assistant Professor Emerita of English died on May 16, 1997. A 
Resolution is presented in Exhibit F. 

Recommendation: Acknowledgement of the years of service and acceptance of the 
Resolutions as presented in Exhibits E and F. 

On a motion by Mrs. House, seconded by Mr. Wildman, the recommendation was 
approved. 
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L. PURCHASES OVER $250,000 REQUIRING BOARD APPROVAL (Mr. Schafer) 

Under the University Purchasing Guidelines, during any calendar year certain 
single purchases of more than $250,000 or vendors with accumulated purchases 
in excess of $250,000 are to be reported and approved by the ISU Board of Trustees. 
The following purchase orders require Board approval: 

Purchases for April/May, 1997: 

1. Purchases over $25,000 and not low bid, one bid or single source: 

1. Not Low Bid: 

PO# P0002971, RM Weiland Co., $60,249, Residence Hall Furniture, 
Low bid did not meet specs. 

PO# P0003264, Anixter, $26,956, Phone/Data cable, Low bidder could 
not meet delivery requirements. 

2. Single Source Bid: 

PO# P0002697, SCT Corp., $35,960, Software Maintenance for 
Banner 

3. One Bid Received: 

PO# P0003289, Keller-Rivest Inc., $28,265, sent to 5 suppliers for this 
commodity and received one response. 

Recommendation: Approval of the purchases listed above. 

On a motion by Dr. Zietlow, seconded by Mr. Buttrey, the recommendtion was 
approved. 
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M. AGREEMENTS (Dr. Wells) 

Recommendation: Approval of the following agreements. 

1. Indiana Department of Correction, Indianapolis, Indiana 

The purpose of this agreement is to provide for a unified and cooperative 
effort between the Indiana Department of Correction and Indiana State 
University to give correctional employees incentive to obtain a college 
education, thereby improving the quality of personnel working for the Indiana 
Department of Correction (IDOC). A copy of this agreement is presented 
in Exhibit G. 

2. Community Health Internships 

Agreements have been established with the following agencies to provide 
community health internships. These are standard agreement forms previously 
approved by the Board. Copies of the standard agreement forms are on file in 
the Office of the Secretary of the University. 

Columbia Terre Haute Regional Hospital 
Continental Rehabilitation Hospital of Terre Haute 
Crooked Creek Multiservice Center (Indianapolis, Indiana) 
Minority Health Coalition of Vigo County (Terre Haute, Indiana) 
Mosquito Control (Indianapolis, Indiana) 

3. Westminster Village, Terre Haute, Indiana 

The purpose of this agreement is to provide safety management LJ.ternships. 
This is a standard agreement form previously approved by the Board. A copy 
of the standard agreement form is on file in the Office of the Secretary of the 
University. 

4. Environmental Health Internships 

Agreements have been established with the following agencies to provide 
environmental health internships. These are standard agreement forms 
previously approved by the Board. Copies of the standard agreement forms 
are on file in the Office of the Secretary of the University. 

Hendricks County Health Department (Danville, Indiana) 
Kankakee County Health Department ( Bradley, Illinois) 
Department of Natural Resources (Indianapolis, Indiana) 
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On a motion by Mr. Blade, seconded by Mr. Smith, the recommendation was 
approved. 

N. LABORATORY FEES - DEPARTMENT OF ART (Dr. Wells) 

The current lab fee for studio art courses is $12.00. The cost of "consumable" art 
supplies has increased yearly, while the lab fee has remained fixed for the last several 
years. As costs continue to rise, the department's operating budget has decreased and 
its lab fee has remained fixed; therefore, the department has had to reduce the amount 
of materials available for students. To better align fees with costs, the department 
has reviewed its curriculum and requests the following fee structure: 1. No fee for 
non-major courses; 2. A $12.00 fee for first-year courses, art education courses, and 
graduate courses in drawing and painting; 3. A $24.00 fee for undergraduate courses 
in drawing and painting and for all studio courses in ceramics, graphic design, 
metalry, painting, photography, printmaking, sculpture, and sculpture/wood. (The 
requested fees are for three-credit -hour courses.) 

Recommendation: Approval of a new lab fee of $12.00 for art education courses, and 
an increase from $12.00 to $24.00 in the lab fee for undergraduate courses in 
ceramics, graphic design, metalry, painting, photography, printmaking, sculpture, and 
sculpture/wood with the fees based on three-credit-hour courses effective with the 
1997 Fall Semester. 

On a motion by Dr. Zietlow, seconded by Dr. Benway, the recommendation was 
approved. 

0. CAMPUS COPYING SERVICE (Mr. Crichfield) 

The Pitney Bowes Corporation has given notice of cancellation of its agreement to 
provide copying services on campus effective June 30, 1997. The Chief Financial 
Officer and Treasurer is requesting authority to enter into a preliminary agreement 
with Xerox Corporation for the period of July 1- 31, 1997. This agreement is 
necessary to continue to provide copying service for UniversitY departments, as well 
as summer campus activities. The financial consideration is based on a per copy 
charge beginning at $.029 per black and white copy for billable University 
departments. 

A copying services committee will continue working with Xerox Corporation to 
establish a University-wide copying services plan. It is planned to submit the final 
contracts for review and approval at the July 18, 1997 meeting. 
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Recommendation: Authorization of the Treasurer to proceed with a temporary 
agreement with Xerox Corporation to provide copying services to the campus. 

On a motion by Mr. Blade, seconded by Mr. Wildman, the recommendation was 
aproved. 

P. RECOGNITION OF SERVICE- ALAN R. WILDMAN (Judge Stelle) 

The following Resolution is presented in recognition of service to Indiana State 
University by Alan R. Wildman, member of the Board of Trustees, 1995-97. 

WHEREAS, Alan R. Wildman has given distinguished 
service as a member of the Indiana State University Board 
of Trustees for the past two years; and 

WHEREAS, his contributions to the quality and character of 
the University have earned him the respect and admiration of 
fellow students and of the academic community; and 

WHEREAS, as a Trustee, he has provided valuable advice to 
his Trustee colleagues and has given generously of his energy , loyalty, 
and talents to Indiana State University; 

NOW, THEREFORE, BE IT RESOLVED, that the Indiana State 
University Board of Trustees expresses grateful recognition, high 
commendation, and sincere best wishes to Alan R. Wildman for 
his service to the Board and the University . 

Recommendation: Approval of the Resolution. 

On a motion by Dr. Benway, seconded by Mrs. House, the recommendation was 
approved. 

Q. RECOGNITION OF SERVICE- STACY ROMOSER -(Judge Stelle) 

The following Resolution is presented in recognition of service to Indiana State 
University by Stacy Romoser, student and member of the Student Government 
Association. 

WHEREAS, Stacy Romoser has ably served as a member of the 
Student Government Association for two years, was elected by 
the student body and served as President of SGA during the 1996-97 
academic year; and 
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WHEREAS, Ms. Romoser has been successful in her academic 
endeavors in her field of study at the University and has represented 
the student body to the Board of Trustees in her role as President of the 
Student Government Association; and 

WHEREAS, Ms. Romoser has served on several committees and has 
provided valuable advice to the University administration and the Board 
of Trustees; -

NOW THEREFORE, BE IT RESOLVED, that the Indiana State 
University Board of Trustees expresses grateful recognition for her 
leadership role as a student and her service to Indiana State University. 

Recommendation: Approval of the Resolution. 

On a motion by Dr. Zietlow, seconded by Mr. Smith, the recommendation was 
approved. 



INDIANA STATE UNIVERSITY 
1997-98 Budgets 

Section I, Exhibit A 
June 20, 1997 

The Board of Trustees will act on the Current Operating, Student Services and Auxiliary and Other 
Operating Units Budgets for 1997-98. You will find in your Board agenda packet, detailed information on 
each of these budgets. The key planning points of each budget are described below. 

CURRENT OPERATING BUDGET 

The Current Operating Budget will grow from the $101,791,000 total for 1996-97 to $103,439,000 total 
for 1997-98, a 1.6% increase. The increased revenue comes from a 2.8% increase in the state operating 
appropriation and a general student fee increase of 4.0%; 1.0% of this increase is dedicated to the 
enhancement of need-based student aid. The increases in student fee revenue are offset by the current and 
projected loss of enrollment. Total budgeted head count enrollment is projected to be 10,700 for fall, 
1997, compared to 10,900 for fall, 1996. 

In order to fund university priorities, $1,500,000 was reallocated from within the budget. This 
reallocation, combined with the increased revenue, allowed us to support the following budget priorities: 

I. Compensation 

Average Salary Increase 

A. Faculty 3.0% 
B. Executive, Administrative and Professional 3.0% 
C. Support Staff 3.5% 

The Health Insurance budget required an overall increase of only 4.0% which is less than in previous 
years. The policy changes approved by the Board of Trustees and implemented effective January 01, 1997 
have helped contain our health care costs. The 4.0% increase will fund the anticipated growth in the 
number of eligible active and retired participants. 

II. Student Aid 

The 1996-97 student aid budget totaled $5,747,900 or 5.6% of the current operating budget. It has 
become apparent during planning discussions that a shift in emphasis is needed towards need-based 
financial aid. The administration is recommending that 1.0% of the 4.0% fee increase be used for this 
purpose. A 1.0% increase yields $230,000 in revenue. An additional $230,000 will be added to offset the 
student fee increase in existing institutional aid. These two additions represent an 8.0% increase in 
institutional student financial aid and brings the commitment to $6,207,900 for 1997-98. 

98bgsum. brd 
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m. Other 

The contingency reserve of $250,000 was reinstated for the 1996-97 budget year. 
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Library acquisitions remain a significant priority to the University with a 4.0%, $61,000, increase to their 
1996-97 $1,533,000 base budget. 

STUDENT SERVICES BUDGET 

The Student Services budget allocates Student Service fee income to operating units within the Designated 
and Auxiliary funds. The total increase to this budget for 1997-98 was only $120,600, or 2.0%. The need 
for facilities maintenance is a significant priority in this area. 

AUXILIARY AND OTHER OPERATIONS 

Auxiliaries are operated as independent, stand-alone units supporting the student and University in various 
ways. Residential Life, for example, is the largest university auxiliary. The University's key budget 
components were also used in the preparation of these budgets, including the projected enrollment 
declines. Each of the Auxiliary units receive outside revenues and normally must use any increase in these 
revenues to offset growth in their operating budgets. 
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Budget Planning Strategy 

INDIANA STATE UNIVERSITY 
FINANCIAL GUIDELINES FOR 1997-98 
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1. · Develop a budget within the framework of the strategic goals which balances projected revenues and 
opportunities and which allows the administration to prudently manage University resources. Deficit 
spending must be avoided at all levels of operation. 

2. Allocate and reallocate resources across the Uni'(ersity's primary program and support areas in a 
manner that enables the University to fulfill its educational mission and related accountability, while 
also providing for the operational and financial well-being of the institution. 

3. Allocate sufficient resources to meet fixed-cost obligations. Financial reserves should be maintained to 
protect the University budget against unanticipated fluctuations in fixed-cost commitments, enrollment, 
and/or financial planning assumptions. 

Student Fees - Student Aid 
4. Maintain an affordable university education through a responsible student fee policy and a responsive 

financial aid program. 

5. Enhance the University's student financial aid program for the purpose of reducing the financial burden of 
the students and also increasing the institution's competitive market position. 

Staffing Plans 
6. Allocate faculty and non-faculty positions with the goal of ensuring the most effective, efficient, and 

equitable use of our human resources. 

7. Utilize faculty positions, regular and temporary, in a manner that focuses on academic program 
priorities. Special emphasis will be placed on enhancing the first year student experience and student 
persistence and success. Every effort should be made to maintain a favorable student-faculty ratio and 
appropriate mix of regular and temporary faculty so as to provide the optimal educational opportunity 
for all students. 

Compensation Plans 
8. Provide a responsible and equitable compensation program for university employees within the resource 

parameter confronting the University and within the context of appropriate performance reviews. 

9. The University remains committed to protecting the employment security of its dedicated faculty and staff. 

New Activities or Initiatives 
10. Invest in opportunities to utilize educational and telecommunication technology to enhance student learning, 

teaching effectiveness, scholarly productivity, and also to make educational opportunity more accessible 
to students in off-campus locations. 

11. Support activities intended to increase and diversify University resources, particularly from private 
gifts, grants, and contracts. 

12. Pursue only those new initiatives and partnership agreements which substantially enhance the 
competitive position of the University. 
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INDIANA STATE UNIVERSITY 
KEYBUDGETCO~NENTS 

APfRQ~ATEINCREASES 
STATE OPERATING APPROPRIATION 
STUDENT ACADEMIC FEES 
TOTAL CURRENT OPERATING BUDGET 

STUDENT ACADEMIC FEE 
A. Undergraduate Semester Full Time Resident 

Additional Semester Non-Resident Fee 

B. Graduate Resident Per Hour Fee 
Additional Non-Resident Per Hour Fee 

BUDGETED ENROLLMENT 
A. On-Campus (Fall Headcount) 

1. Undergraduate 
2. Graduate 

B. Off Campus Extension (Fall Headcount) 
1. Undergraduate 
2. Graduate 

C. Work Force Development (Fall Headcount) 

Total Budgeted Enrollment 

STAFF CQMPENSATIQN INCREASE 
A. Faculty Salary 

1. A v. increase from new monies 
2. Av. increase from reallocation 

B. Executive-Admin.-Professional Salary 

C. Support Staff Salary 

D. Additional Dedicated to Health Insurance 

QTHER SIGNIFICANT BUDGET CQMPONENTS (in thousands) 
A. General Internal Reallocation Needed 
B. Faculty Salary Internal Reallocation 
C. Other Budget Priorities 

1. Marketing and Enrollment Management 
2. Financial Aid 

Academic Incentive and Promise Awards 
3. Library Acquisitions 
4. Information Services Enhancement 
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96-97 

4.6% 
4.9% 
3.4% 

$1,536 
$2,266 

$132.00 
$167.00 

9,050 
1,420 

80 
200 
150 

10,900 

4.0% 
.6% 

4.0% 

6.0% 

.2% 

$1,450 
$150 

$190 
$200 

$127 
$750 
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97-98 

2.8% 
4.0% 
1.6% 

$1,598 
$2,360 

$137.50 
$174.00 

8,750 
1,250 

70 
180 
450 

10,700 

3.0% 

3.0% 

3.5% 

.1% 

$1,500 

$230 
$230 

$61 
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INDIANA STATE UNIVERSITY 

SCHEDULE OF 1997-98 ACADEMIC SEMESTER FEES 
and Summer Sessions of 1998 

Additional Total 
Resident Non-Resident Non-Resident 

Semester Fees 

Undergraduate 
18 hours and up $1,925.00 $2,830.00 $4,755.00 

10- 17.5 hours $1,598.00 $2,360.00 $3,958.00 

0- 9.5 per credit hour $114.50 $163.00 $277.50 

Graduate 
Per Credit Hour $137.50 $174.00 $311.50 

Extension Classes are charged 
resident fees only. 

e 
Estimated Academic Y 

I. Undergraduate-FTE 1996-97 
Credit Hours-(30) $3,072.00 $4,532.00 $7,604.00 

Increases per FTE $124.00 $188.00 $312.00 

IT. Undergraduate-FTE 1997-98 

Credit 

ill. Graduate-FTE 1996-97 
Credit Hours-(24) $3,168.00 $4,008.0\) $7,176.00 

Increases per FTE $132.00 $168.00 $300.00 
IV. Graduate-FTE 1997-98 

Credit 300.00 176.00 .00 
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INDIANA STATE UNIVERSITY 
Current Operating Budget 

Recommended 

1996-97 1997-98 % 
Budget Increment Budget Change 

Source of Funds 

Operating Appropriation $68,024,148 $1,937,370 $69,961,518 2.8% 

Fee Replacement 4~081~608 1,062,099 5~143!707 26.0% 

Sub Total State Appropriation 72,105,756 2,999,469 75,105,225 4.2% 

Student Fees 27,110,530 (1,345,626) 25,764,904 -5.0% 

Other Fees, Income & Transfers 2!574~714 (5,8432 2!568!871 -0.2% 

Total Source of Funds $101,791,000 $1,648,000 $103,439,000 1.6% 

Use of Funds 

e Compensation 
Salaries and Wages $56,235,901 $977,913 $57,213,814 1.7% 

Fringe Benefits 19~267~359 580,753 19~848~112 3.0% 

Sub Total Compensation 75,503,260 1,558,666 77,061,926 2.1% 

Departmental Supplies and Expenses 

Supplies and Related Expenses 8,047,603 (415,270) 7,632,333 -5.2% 

Repairs and Maintenance 1,617,697 (20,921) 1,596,776 -1.3% 

Utilities and Related Expenses 4,922,840 4,922,840 

Other Committed Expenses 1,627,000 1,627,000 

Equipment and Other Capital 

Library Acquisitions 1,533,000 61,000 1,594,000 4.0% 

Computer Equipment 931,000 931,000 

Operating Equipment 1~610~700 4,525 1!615!225 0.3% 

Sub Total Equipment 4,074,700 65,525 4,140,225 1.6% 

Contingency Reserve 250,000 250,000 

Student Aid 5!747!900 460,000 6!207!900 8.0% 
. 

Total Use of Funds $101,791,000 $1,648,000 $103,439,000 1.6% 

e Growth in Budget 1.5% 1.6% 
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Student Services Budget 

Recommended 
1996-97 1997-98 % 
Budget Increment Budget Change 

Source of Funds 
Student Service Fee Allocation 5,794,380 107,820 5,902,200 1.9% 
Interest Income Earned by Trustee 60,220 3,180 63,400 5.3% 
Student Service Fee Waivers 240,000 9,600 249,600 4.0% 

Total Source of Funds $6,094,600 $120,600 $6,215,200 2.0% 

Use of Funds 
Direct Allocations 
Student Government 50,000 50,000 
Afro-American Cultural Center 10,300 10,300 
Sparkettes 14,770 14,770 
Cheerleaders 18,150 18,150 
Auxiliary Facilities Bond Fund 1,385,264 23,226 1,408,490 

Sub Total Direct Allocations $1,478,484 $23,226 $1,501,710 1.6% 

e Auxiliary Operations Supplemental Allocations 
Identification Cards 10,000 7,000 17,000 
Hulman Mem Student Union Commons 100,000 100,000 
Hulman Memorial Student Union 794,433 41,000 835,433 
Intercollegiate Athletics 2,873,232 2,873,232 
Statesman Newspaper 41,000 41,000 
Sycamore Yearbook 49,000 49,000 
Hulman Center 195,000 195,000 

Sub Total Supplemental Allocations $4,062,665 $41,000 $4,110,665 1.0% 

Transfers, Reserves and Other 
Facilities Project/Equipment Reserve 200,000 200,000 
Facilities Repair Supplement 39,860 39,860 
Allocation for Class Activities 3,365 3,365 

Allowance for Doubtful Accounts 70,000 70,000 
Enrollment Stablization 40,000 40,000 

Student Service Fee Waivers 240,000 9,600 249,600 

Sub Total of All Allocations $6,094,514 $120,686 $6,215,200 2.0% 

Non-Budget and Contingent Items 86 {86} 

Total Use of Funds $6,094,600 $120,600 $6,215,200 2.0% 
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STUDENT SERVICES DIRECT ALLOCATIONS 

Recommended 
1996-97 1997-98 % 
Budget Increment Budget Change 

Student Government 
Compensation 19,402 5,659 25,061 
Supplies and Expense 29,~98 (5,559) 23,939 
Repairs and Maintenance 1,100 (100} 1,000 

Total $50,000 $50,000 0.0% 

Afro-American Cultural Center 
Compensation 
Supplies and Expense 10,300 10,300 
Repairs and Maintenance 

Total $10,300 $10,300 0.0% 

Sparkettes 
Compensation 5,800 5,800 
Supplies and Expense 8,970 8,970 
Repairs and Maintenance 

Total $14,770 $14,770 0.0% 

Cheerleaders 
Compensation 7,987 7,987 
Supplies and Expense 10,163 10,163 
Repairs and Maintenance 

Total $18,150 $18,150 0.0% 

Auxiliary Facilities Bond Fund 
Student Service Fee Allocation 1,385,264 23,226 1,408,490 
Interest Subsidy 66,214 66,214 

Total Source of Funds $1,451,478 $23,226 $1,474,704 1.6% 

Debt Service 
Physical Education Building 213,361 5,732 219,093 
Holman Memorial Student Union 240,000 240,000 
Tirey Memorial Union 235,425 6,458 241,883 
Stadium 150,078 1,469 151,547 
Student Health and Counseling Ctr 185,873 (2,763) 183,110 
Holman Center 426,741 12,330 439,071 

Total Debt Service $1,451,478 $23,226 $1,474,704 1.6% 
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SUMMARY TOTALS 

SUMMARY INCOME 

SUMMARY EXPENDITURES 

Compensation 
Supplies and Expense 
Debt Service 
Repairs and Maintenance 
Capital 

Total 

Hulman Center 
Income 

Student Service Fee Allocation 
Rental and Other Income 

Total 

Expenditures 
Compensation 
Supplies and Expense 
Repairs and Maintenance 
Capital 

Total 

Residential Life 
Rental and Other Income 

Expenditures 
Compensation 
Supplies and Expense 
Debt Service 
Repairs and Maintenance 
Capital 

Total 

AUXILIARY AND OTHER OPERATIONS 

1996-97 
Budget 

$27,107,317 

8,443,116 
14,062,740 
2,045,714 
1,457,740 
1,258,804 

$27,268,114 

195,000 
759,100 

$954,100 

695,365 
186,187 . 
32,548 
40,000 

$954,100 

$15,626,985 

4,015,374 
8,040,709 
2,045,714 

540,500 
962,550 

$15,604,847 

Increment 

($902,957) 

85,410 
(1,122,897) 

15,676 
(48,762) 
(24,167) 

(~1,094,740) 

43,067 

$43,067 

52,339 
(724) 

(2,548) 
{6,000) 

$43,067 

($880,137) 

45,143 
(899,246) 

15,676 
(33,560) 

{5,099) 

($877,086) 

Recommended 
1997-98 
Budget 

$26,204,360 

8,528,526 
12,939,843 
2,061,390 
1,408,978 
1,234,637 

~26,173,374 

195,000 
802,167 

$997,167 

747,704 
185,463 
30,000 
34,000 

$997,167 

$14,746,848 

4,060,517 
7,141,463 
2,061,390 

506,940 
957,451 

$14,727,761 

% 
Change 

-3.3% 

1.0% 
-8.0% 
0.8% 

-3.3% 
-1.9% 

-4.0% 

4.5% 

4.5% 

-5.6% 

-5.6% 
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Recommended 
1996-97 1997-98 % 
Budget Increment Budget Change 

Bulman Memorial Student Union 
Income 

Student Service Fee Allocation 794,433 41,000 835,433 
Machine Sales and Vending 53,500 53 ,500 
Room Rental 10,550 7,400 17,950 
Miscellaneous Income 84,250 {6,800) 77,450 
Amusement Games 39,000 (10,200) 28,800 
Parking Fees 68,050 68,050 

Total $1,049,783 $31 ,400 $1 ,081,183 3.0% 

Expenditures 
Compensation 878,345 9,381 887,726 
Supplies and Expense 287,512 (142,641) 144,871 
Repairs and Maintenance 69,812 (27,000) 42,812 
Capital 6,000 6,000 

Total $1,235,669 ($154,260) $1 ,081,409 -12.5% 

Athletics 
Income 

Student Service Fee Allocation 2,873,235 2,873,235 
Contributions - Sycamore 

Varsity Club 260,000 36,046 296,046 
Contributions - Scholarship 65,000 65,000 
Admission Sales 352,600 17,400 370,000 
Commissions and Other Income 343,700 16,300 360,000 
Guarantees 172,000 (45,000) 127,000 
Transfer In 300,000 300,000 

Total $4,366,535 $24,746 $4,391,281 0.6% 

Expenditures 
Compensation 1,389,513 (20,665) 1,368,848 
Supplies and Expense 2,870,759 90,224 2,960,983 
Repairs and Maintenance 35,200 {2,175) 33,025 
Capital 71,063 {42,638} 28,425 

Total $4,366,535 $24,746 $4,391,281 0.6% 

Division of Printing 
Printing Income $548,000 $2,000 $550,000 0.4% 

Expenditures 
Compensation 315,908 6,486 322,394 
Supplies and Expense 214,092 (13,592) 200,500 
Repairs and Maintenance 17,100 1,100 18,200 
Capital 

Total $547,100 ($6,006) $541,094 -1.1% 
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Recommended 
1996-97 1997-98 % 
Budget Increment Budget Change 

Telecommunications 
Income 

Local Service Charges 1,404,700 67,300 1,472,000 
Long Distance Charges 786,000 (201,000) 585,000 
Administrative Usage 105,000 (20,000) 85,000 
Miscellaneous Reimbursement 40,q<>o 29,000 69,000 
Other 218,500 (36,000) 182,500 
Transfer In 402,042 402,042 

Total $2,956,242 ($160,700) $2,795,542 -5.4% 

Expenditures 
Compensation 365,208 (4,196) 361,012 
Supplies and Expense 1,961,150 (157 ,962) 1,803,188 
Repairs and Maintenance 508,865 9,200 518,065 
Capital 120,777 {7,500} 113,277 

Total $2,956,000 ($160,458) $2,795,542 -5.4% 

Library Automation 
Income 

State Appropriations $420,961 $420,961 0.0% 

Expenditures 
Compensation 158,397 5,630 164,027 
Supplies and Expense 43,950 4,000 47,950 
Repairs and Maintenance 180,000 (15,000) 165,000 
Capital 38,614 5,370 43,984 

Total $420,961 $420,961 0.0% 

Recycling Institute 
Income 

State Appropriations 72,278 2,891 75,169 
Publications 6,500 1,500 8,000 
Reimbursements 10,000 10,000 20,000 
Other Income 30,120 {20,120} 10,000 

Total $118,898 ($5,729) $113,169 -4.8% 

Expenditures 
Compensation 84,640 (16,971) 67,669 
Supplies and Expense 33,758 8,742 42,500 
Repairs and Maintenance 500 500 
Capital 2,500 2,500 

Total $118,898 ($5,729) $113,169 -4.8% 
,. 
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Recommended 
1996-97 1997-98 % 
Budget Increment Budget Change 

Early Childhood Education Center 
Income 

Child Care Fees 237,278 8,947 246,225 
Other Income 20,000 20,000 
Transfer In 71,322 71,322 

Total $328,600 $8,947 $337,547 2.7% 

Expenditures 
Compensation 283,707 1,348 285,055 
Supplies and Expense 43 ,093 7,399 50,492 
Repairs and Maintenance 1,000 1,000 
Capital 800 200 1,000 

Total $328,600 $8,947 $337,547 2.7% 

Other Auxiliary and Other Operations 
Income 

Admission Sales 60,500 21,337 81,837 
Advertising Sales 181,500 22,500 204,000 
Copying Services 200,550 1,050 201,600 
Publication Sales 104,000 3,000 107,000 

Student Service Fee Allocation 100,000 7,000 107,000 
Other Income 90,663 (35,438) 55,225 

Transfers In 14,000 14,000 
-

Total $737,213 $33,449 $770,662 4.5% 

Expenditures 

Compensation 256,659 6,915 263,574 

Supplies and Expense 381,530 . (19,097) 362,433 

Repairs and Maintenance 72,215 21,221 93 ,436 

Capital 25,000 23,000 48,000 

Total $735,404 $32,039 $767,443 4.4% 

Includes: African American Review, Bureau of School Services, Central Copying, Drivers Education, 
Golf Course, ID Card System, IQ Magazine, Statesman Newspaper. 



INDIANA STATE UNIVERSITY 

EQUAL OPPORTUNITY I AFFIRMATIVE ACTION POLICY 

EQUAL OPPORTUNITY AND AFFIRMATIVE ACTION POLICY STATEMENT 

Indiana State University does not discriminate on the basis of sex, race, age, national origin, sexual 
orientation, religion, disability, or veteran status. In line with its commitment to equal opportunity, the 
University will recruit, hire, promote, educate, and provide services to persons based upon their individual 
qualifications meeting established criteria. 

Indiana State University is committed to affirmative action for employees and students through active 
recruitment, promotion, retention, and enrollment of minorities, women, persons with disabilities, and 
Vietnam-era veterans. 

The University subscribes fully to all federal and state legislation and regulations regarding discrimination. 

(The above Policy Statement was approved by the Board of Trustees on December 3, 1993.) 

EQUAL OPPORTUNITY AND AFFIRMATIVE ACTION PROCEDURES 

SECTION I. DISSEMINATION OF EQUAL OPPORTUNITY 
AND AFFIRMATIVE ACTION POLICY 

A. The Equal Opportunity and Affirmative Action Policy will be disseminated to all members of the 
University community through employee orientation materials, postings on University bulletin boards, and 
through inclusion in the Indiana State Universitv Handbook and the Indiana State University. University 
Standards. 

B. Information concerning the implementation of the Equal Opportunity and Affirmative Action Policy will 
be disseminated periodically to the faculty, staff, students, administrators, and professional employees 
through such publications as the Indiana Statesman, Campus Connections, and other media. 

C. The "Equal Opportunity and Affirmative Action Employer" clause will be included in all official 
University publications, purchase orders, leases, contracts, and documents covered by Executive Order 
11246 as amended and its implementing regulations. 

D. Periodic meetings will be conducted with faculty, staff, students, administrators, and professional 
employees to explain the intent of the Equal Opportunity and Affirmative Action Policy, changes in the 
policy, and individual responsibility for effective implementation. 

E. The existence of the Equal Opportunity and Affirmative Action Policy will be disseminated to 
prospective employees, and such elements of the Affirmative Action Program will be made available as will 
enable these individuals to know of and avail themselves of its benefits. 



SECTION II. RESPONSIBILITY FOR ADMINISTRATION AND IMPLEMENTATION 

A. DELEGATION OF RESPONSIBILITIES 

1. The Indiana State University Board of Trustees has assigned to the President of the University the 
responsibility for the development of the Policy Statement, adherence to the Equal Opportunity and 
Affirmative Action Policy, and implementation of the Affirmative Action Plan. Specific authority and 
responsibility are delegated by the President as follows: 

a. The Assistant to the President for Affirmative Action, in consultation with the University Counsel, 
is responsible for the University's overall compliance with federal and state legislation and regulations 
regarding Equal Opportunity and Affirmative Action. . 

b. Consistent with the University's administrative organizational structure, the vice presidents will 
assume direct responsibility for compliance with the Equal Opportunity and Affirmative Action Policy 
by all personnel in their administrative areas. The vice presidents will require annual reports from 
administrative heads to determine progress toward goals and timetables. Summaries of these reports will 
be forwarded to the Affirmative Action Office. 

c. All faculty, staff, administrators, and professional employees are responsible to the heads of their 
departments for adherence to the Equal Opportunity and Affirmative Action Policy and implementation 
of the Affirmative Action Plan. 

B. ORGANIZATIONAL RESPONSIBILITIES 

I. The Assistant to the President for Affirmative Action: 

a. Serves as an ex officio member of the Affirmative Action Committee. 

b. In consultation with the Affirmative Action Committee, drafts statements, initiates programs, and 
disseminates information concerning the Equal Opportunity and Affirm~tive Action Policy and 
Affirmative Action Plan, with the counsel and assistance of the Affirmative Action Committee and 
subject to the approval of the President and the Board of Trustees. 

c. Identifies problem areas (see Chapter 60-2.23, OFCCP). 

d. Assists persons who seek information about issues relating to discrimination. 

e. Assists department heads, administrators, and supervisors in arriving at solutions to problems relative 
to implementation of the Affirmative Action Plan. 

f. Serves as a liaison between the University and governmental and community agencies with regard 
to the University's Affirmative Action Plan. 

g. Informs administrative heads and supervisory personnel of the latest developments in the entire 
affirmative action and equal opportunity area such as recruitment, training, job classification, and 
conditions of employment. · 

h. Issues a report on March I to the President and Board of Trustees evaluating the progress and 
effectiveness of the Affirmative Action Plan. Subsequently, this report is provided to the library, 
archives, administrators, Department Chairs, Faculty Senate, Support Staff Council, the Editor of the 
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indiana Statesman, and to others upon request. 

i. Investigates complaints of alleged discrimination and assists in the resolution of these complaints 
according to the grievance procedures in Section V. 

j. Recommends to the President, upon completion of such investigations, steps to be taken or a course 
of action to be followed to resolve problems. 

k. Develops auditing and monitoring systems, in collaboration with the Affirmative Action Committee, 
that will determine the effectiveness of the Affirmative Action Plan. Studies shall be conducted of the 
recruitment process, salaries, benefits, promotions, terminations, and other areas in which discrimination 
may occur. 

I. Conducts training in EEO/AA areas including sexual harassment and diversity issues. 

m. Assists with establishment of goals and timetables. 

2. The Affirmative Action Committee: 

a. Aids the Assistant to the President for Affirmative Action in areas of responsibility including the 
review ofthe Equal Opportunity and Affirmative Action Policy, implementation of the Policy, and the 
conduct of studies and investigations related to the improvement and strengthening of the University's 
commitment to Affirmative Action. 

b. Consists of fifteen members including seven faculty with representation from each academic area, 
three members from administrative or professional staff, three members from support staff, and two 
student members (one undergraduate and one graduate student). Governing bodies from each of the five 
schools and the College of Arts and Sciences will forward names of two faculty nominees for each 
available opening. Vice presidents will forward names of two nominees from administrative or 
professional staff for each available opening. The Support Staff Council will forward names of two 
nominees from support staff for each available opening. The Student Government Association will 
forward names of two undergraduate student nominees and two graduate student nominees (in 
consultation with the Dean of Graduate Studies). Committee members will be appointed by the 
President of the University from the nominees after consulting with constituent groups and considering 
the proportion of women and minorities on the Committee. Membership in the Committee begins 
September 1 of each year. All appointments of faculty, administrative or professional staff, or support 
staff are for three year staggered terms. Members may be reappointed for an additional term. Students 
are appointed for one year terms and may be reappointed for an additional term. In addition, the 
Assistant/Associate Vice President for Academic Affairs, Assistant to the President for Affirmative 
Action, and Assistant Vice President for Human Resources will serve as ex-officio members. 

3. Areas to be monitored by the Assistant to the President for Affirmative Action, the Affirmative Action 
Committee, and all organizational units include: 

a. Ethnic and sex composition of the faculty, staff, administration, and student body; 

b. Ethnic and sex composition of the job applicant flow; 

c. Total employment selection process including recruitment, position descriptions, application 
forms, interviews, and final selection procedures; 
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d. Current job assignments of women and minorities; 

e. Decisions pertaining to promotions and tenure; 

f. University sponsored employee benefit programs; 

g. Salaries; 

h. Opportunities for professional improvement; 

i. Areas of student concerns as listed in Section III A2 under GOALS, Students. 

4. Availability and Utilization Analysis: 

The analysis is to be conducted by the Affirmative Action Office staff. In the analysis, "minorities" refers 
to Black; American Indian or Alaskan Native; Asian or Pacific Islander; and Hispanic persons. 

In determining whether women and minorities are being underutilized, at least the following factors will be 
considered: 

a. The present percentage of women and minorities in the workforce as compared with the total 
workforce within the appropriate labor area. 

b. The availability of women and minorities within the University, the community, the local region, 
and/or the nation having requisite skills to fill openings in faculty, professional staff, support staff, and 
administrative positions. 

c. The degree oftraining which the University is reasonably able to undertake as a means of making 
more job classes available to women and minorities. 

d. The present percentage of women and minorities in faculty, professional staff, support staff, and 
administrative positions at Indiana State University. 

5. Goals and Timetables 

Goals and Timetables are to be set by collaboration ofthe Assistant to the President for Affirmative Action, 
the Affirmative Action Committee, and the units. 

a. A goal is nothing more than an expectation of what an institution has reason to suppose will result 
under conditions of nondiscrimination . The setting of goals in an affirmative action plan does not 
guarantee representation for the groups for whom the goals are set, but it does serve as a useful 
monitoring device consistent with the principles of nondiscrimination and the rights of individuals 
(AAUP Policy Documents & Reports, 1995 Edition). 

b. The size of goals and length oftimetables shall be established by collaboration of the Assistant to the 
President for Affirmative Action, the Committee, and the units, anticipating results which could 
reasonably be expected from putting forth every good faith effort. 

c. Goals should be significant, measurable, and attainable. 

d. Goals shall be specific for planned results with timetables for completion which take into account 
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anticipated expansion, contraction, and turnover of the work force. 

e. Goals and timetables shall be established separately for women and minorities. 

6. Affirmative Action Internal Audit and Reporting System: 

a. The Assistant to the President for Affirmative Action is responsible for monitoring job applications, 
placements, transfers, promotions, terminations, operating budgets, salaries, and fringe benefits at all 
levels to ensure that the University's nondiscrimination policy is carried out. 

b. The Assistant to the President for Affirmative Action will submit an annual report to the President 
on the effectiveness of the program and provide recommendations to improve any unsatisfactory areas. 

c. When an employee leaves a position with the University, the Assistant Vice President for Human 
Resources or the appropriate vice president's office will request reasons for such leaving so that 
problems in policies can be identified. 

SECTION ill. GOALS AND ACTIONS TO MEET GOALS 

A. GOALS 

1. Administrative, Professional, Faculty, and Support Staff Positions: 

a. The University will seek to employ percentages of women and minorities in administrative and 
professional positions comparable to the percentages of women and minorities at the national or regional 
level with the requisite skills for specific positions until parity has been reached. 

b. The University will seek to employ percentages of women and minorities as faculty members in each 
department comparable to the percentages of women and minorities being prepared at the national level 
with terminal degrees, as defined by each discipline, until parity has been reached. 

c. The University will seek to employ percentages of women and minorities in support staff positions 
within each area and at all levels of supervisory positions comparable to the percentages of women and 
minorities having requisite skills in the employment market for Vigo County until parity has been 
reached. 

d. The University will, whenever possible, continue to make opportunities available for professional 
growth and improvement of job skills through formal courses, leaves of absence, attendance at 
workshops and conferences, and on the job training, following the University' s Equal Opportunity 
Policy. 

2. Students: 

a. Indiana State University will actively recruit women and minority students at both the graduate and 
undergraduate levels. 

b. The University will ensure that policies and regulations do not discriminate against students on the 
basis of sex, race, age, national origin, sexual orientation, religion, disability, or veteran status. 

Approved exceptions to this policy include such things as the assignment of members of the same sex 
to a room in a residence hall , separate restroom facilities for men and women, organizations designed 
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for members of one sex (i.e., fraternities, sororities), organizations whose members share a common 
religious belief, and organizations designed for students whose national origin is outside the United 
States (i.e., International Student Association). 

c. One graduate and one undergraduate student will be appointed to the Affirmative Action Committee 
in order to have students' participation in any investigations of student concerns as cited in 
paragraph b. 

B. ACTIONS TO MEET GOALS 

I. Administrative, Professional, Faculty, and Support Staff Positions: 

a. All vacancies and new administrative and professional positions, tenure-track faculty positions, 
and administrative positions with faculty rank will be published in Campus Connections and other media 
by the appropriate Vice President. The positions will not be filled for a period of 30 days from 
publication. If a department requests a waiver from the outlined procedures to meet established goals, 
it may be granted by the Assistant to the President for Affirmative Action. 

b. Recruiting procedures will involve all reasonable professional means of reaching qualified candidates 
including professional societies, journals, and organizations which involve women and minorities. The 
statement, "Indiana State University is an Equal Opportunity and Affirmative Action Employer," will 
be included in recruiting notices. Recruitment will follow Guidelines for Filling Open Faculty and 
Administrative and Professional Non-faculty Appointments in Exhibit B. 

c. All vacant and new support staff positions, including job specifications for each position, will be 
posted in the Office of Human Resources for review by any applicant. A list of all vacant and new 
positions will be available by telephone on the 24 hour job list recording. Announcements of services, 
the telephone number ofthe 24 hour job list recording and advertisements of positions available through 
the Office of Human Resources will be made in local newspapers on a timely basis. Persons will have 
at least five days from the date of listing before the positions will be filled. Recruitments will follow 
Guidelines For Filling Open Staff Positions in Exhibit C. 

d. The Provost, vice presidents, deans, chairpersons, and Assistant to the President for Affirmative 
Action will ensure that women and minorities are actively recruited for administrative, professional, and 
faculty positions. The Assistant Vice President for Human Resources will ensure that women and 
minorities are actively recruited for support staff positions and that all applicants will be encouraged to 
apply for all types of employment for which they are qualified without regard to gender based 
stereotypes. 

e. Women and minorities will be represented on administrative, professional, and faculty search 
committees and will be involved in the screening of candidates within each area and department. If no 
women or minorities are in the area or department, such persons shall be invited from other areas or 
departments to participate in the screening process. 

f. All copies of advertisements relating to available administrative, professional, and faculty positions 
will be reviewed and approved by the Assistant to the President for Affirmative Action to ensure 
compliance with affirmative action guidelines. 

.e 

g. The Provost, vice presidents, Assistant Vice President for Human Resources, and Assistant 
to the President for Affirmative Action will review and approve recruitment plans and selection 
procedures prior to their implementation. Before any administrative, professional, or faculty position e 
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'is offered, the Provost or appropriate vice president and the Assistant to the President for Affirmative 
Action will review the employment recommendations to ensure that equal opportunities were given to · 
women and minorities. Before any support staff position is offered, the Assistant Vice President for 
Human Resources will review the employment recommendations to ensure equal opportunities were 
given to women and minorities. 

h. The Provost, vice presidents, department heads, Assistant Vice President for Human Resources, 
Assistant to the President for Affirmative Action, and the Affirmative Action Committee will study job 
titles and position descriptions in administrative, professional, and support staff areas to ensure that 
discrimination is not occurring. 

i. The Provost, vice presidents, and Assistant Vice President for Human Resources will ensure that exit 
interviews, where feasible, are conducted with all employees who leave positions in order to determine 
the cause. 

j. Promotions, leaves, and tenure data will be analyzed annually by the Assistant to the President for 
Affirmative Action and the Affirmative Action Committee. 

k. The Assistant to the President for Affirmative Action and Office of Human Resources will maintain 
statistics by sex and race on job applicants. 

I. Women and minorities in all positions will have representation on University committees which have 
responsibilities that affect them. This representation should be proportionate to the numbers of women 
and minorities employed as administrative, professional, faculty, or support staff. 

m. Each department head, administrator or supervisor will encourage employees to seek opportunities 
for professional growth, continuing education, and improvement of job skills through formal courses, 
leaves of absence, attendance at workshops and conferences, and on-the-job training, following the 
University's Equal Opportunity Policy. 

n. An annual review of salaries will be conducted to determine inequities. Any individuals for whom 
sex or race is judged to have a possible effect upon salary levels within a unit are to be reported by the 
responsible administrator to the Provost or vice president, along with supporting evidence and 
suggestions for possible salary adjustments. The Provost or vice president will confer with the Assistant 
to the President for Affirmative Action before making formal recommendations of salary adjustments 
to the President and the Board of Trustees. 

o. A rationale for restructuring units that results in a change in the number or level of positions must 
be presented to the Assistant to the President for Affirmative Action prior to the implementation of such 
restructuring. 

p. Administrative, professional, faculty, or support staff who believe they have been discriminated 
against on the basis of sex, race, age, national origin, sexual orientation, religion, disability, or veteran 
status may file a complaint through procedures outlined in Section V. 

2. Students: 

a. The personnel from the Office of Admissions will make special efforts to visit schools where 
enrollment is primarily that of minorities. 

b. Department chairpersons will, as part of their recruiting program, make concerted efforts to recruit 
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.additional women and minorities for graduate programs. 

c. The Assistant to the President for Affirmative Action will review reports on awarding of fellowships 
and assistantships. 

d. Persons responsible for the student areas listed in the GOALS, Students section will make information 
available annually to the Assistant to the President for Affirmative Action. 

e. Annually, the Assistant to the President for Affirmative Action will request that the administration, 
Student Government Association and Graduate Student Organization appoint proportionate numbers 
of women and minorities to University committees that directly affect them. 

f. The statement "Women and minorities are encouraged to apply" will be included in departmental 
brochures relating to educational opportunities. 

g. Students who believe they have been discriminated against on the basis of sex, race, age, national 
origin, sexual orientation, religion, disability, or veteran status may file a complaint through procedures 
outlined in Section V. 

SECTION IV. SEXUAL HARASSMENT 

A. POLICY 

It is the policy of Indiana State University that no member of the University community may sexually 
harass another. Any employee or student who has violated this policy will be subject to disciplinary action. 

B. DEFINITION 

Unwelcome sexual advances, requests for sexual favors , and other verbal or physical conduct of a sexual 
nature constitute sexual harassment when (I) submission to such conduct is made either explicitly or 
implicitly a term or condition of an individual ' s employment or academic status; (2) submission to or 
rejection of such conduct by an individual is used as the basis for employment or academic decisions 
affecting such individual, or (3) such conduct has the purpose or effect of unreasonably interfering with an 
individual's work or academic performance or creating an intimidating, hostile, or offensive working or 
academic environment. 

C. GUIDELINES 

l. Regulations: 

a. Whenever there is a demonstrated or proven instance of sexual harassment, reprisal for reporting the 
sexual harassment, or filing of knowingly false or malicious charges, prompt corrective action up to and 
including dismissal shall be taken, consistent with appropriate provisions in the By-Laws of the Board 
of Trustees, the Faculty Constitution, and the Indiana State University Handbook. 

2. Responsibilities: 

a. Each vice president, dean, director, chairperson, and administrative official of an operational unit 
is responsible for his/her unit and is obligated to cooperate in the dissemination and implementation of 
this policy. 
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b. The Assistant to the President for Affirmative Action is responsible for the dissemination, 
implementation, and coordination of this policy and its guidelines. 

c. It is the responsibility of each faculty and staff member of the University within his/her area of 
authority and responsibility to ensure that this policy is implemented. Responsibility includes both good 
faith effort to prevent sexual harassment and commitment to take immediate and appropriate corrective 
action when sexual harassment occurs. 

3. Grievances: 

When a member of the University community believes he/she has been sexually harassed or falsely 
accused of sexual harassment, he/she should follow the response options to acts of alleged discrimination 
outlined under Section V. 

SECTION V. RESPONSE OPTIONS TO ACTS OF ALLEGED DISCRIMINATION 

Occurrence of an Alleged Incident and Principles of Conciliation 

Any person who believes he/she has been the target of any form of discrimination, including sexual 
harassment or race harassment, while on campus or while attending a University authorized activity 
within a facility or property under the jurisdiction of the University, is encouraged to contact a University 
official. Individuals who believe: (1) they have been discriminated against on the basis of sex, race, age, 
national origin, sexual orientation, religion, disability, or status as a Vietnam veteran, or (2) that a hostile 
environment exists anywhere on campus may pursue informal and/or formal remedies. Visitors to the 
campus may report an alleged incident to the Department of Public Safety within a reasonable period of time, 
generally within seven (7) days. Members of the University community (i.e. employees and students) may 
pursue informal and/or formal remedies with an appropriate member of the University and/or the Affirmative 
Action Office. 

Grievance Procedures 

Statement of Purpose 

Indiana State University has established the following grievance procedures to demonstrate its commitment 
to the Equal Opportunity and Affirmative Action Policy. All University administrators and supervisors are 
charged with the responsibility of ensuring that the University's Equal Opportunity and Affirmative Action 
Policy is carried out in their areas. The Affirmative Action Office should be contacted for advice and 
consultation on all issues regarding the enforcement and/or violation of this policy. 

Any member of the University community who believes he/she has been discriminated against on the basis 
of sex, race, age, national origin, sexual orientation, religion, disability, or status as a Vietnam veteran 
should contact the Affirmative Action Office to implement grievance procedures. Allegations of 
discrimination involving only students as complainant and respondent will be adjudicated under the Code 
of Student Conduct. All such allegations will be referred to the Office of Student Judicial Programs. 

Outline of the Process 

Phase One: Complaint 

Any member of the University community who believes he/she has been discriminated against on the basis 
of sex, race, age, national origin, sexual orientation, religion, disability, or status as a Vietnam veteran 
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may file a complaint under the provisions of the Equal Opportunity and Affirmative Action Policy. A 
complaint may be filed against any employee or student of the University. 

A complainant has the option to make an oral or a written complaint. An oral complaint is understood as 
a conversation with the Affirmative Action Office staff about the alleged discrimination. A written 
complaint is understood to include the completion of the "Report of Alleged Discrimination" by the 
complainant which is dated and signed as received by the Affirmative Action Office. (The form of the 
complaint determines the parameters of the subsequent investigation, as explained under "Phase Two.") 

A complaint should be submitted as soon as possible after the alleged discrimination has occurred in 
order to permit prompt and equitable response. No more than six months ( 180 days) should elapse between 
the alleged discrimination and submission of a complaint. 

Retaliatory actions will be regarded as a separate and distinct cause of complaint under these procedures. 

A complainant may decide at any time to move from an oral complaint to a written complaint, unless an 
accepted resolution of the oral complaint has been reached during the investigation process. 

A complainant may at any time decide to stop the procedures. The Assistant to the President for Affirmative 
Action will request a signed statement from the complainant releasing the University from further action. 

Affirmative Action Office staff shall keep a written log of all complaints made. 

Phase Two: Investigation 

The Affirmative Action Office staff is responsible for conducting an investigation of each complaint. 

The Affirmative Action Office staff will determine whether or not the complaint falls within the provisions 
ofthe Equal Opportunity and Affirmative Action Policy and may inform the complainant immediately or 
no later than ten (I 0) days after receiving the complaint. If the complaint falls within the provisions of the 
Equal Opportunity and Affirmative Action Policy, procedures will continue; if not, the complainant will 
be advised regarding possible forwarding of the matter to the appropriate individual. 

Level One: Informal Investigation 

The following steps, in accordance with due process, will be taken in response to all oral or written 
complaints falling within the provisions of the Equal Opportunity and Affirmative Action Policy that are 
brought to the attention of the affirmative action officer. Special attention will be paid to issues of 
confidentiality. Dissemination of information relating to the case will be limited, to safeguard the privacy 
of all individuals involved, while at the same time maintaining the University's legal obligation to investigate 
allegations of discrimination. 

1. An interview will be conducted by the Affirmative Action Office staff with the complainant in order to 
determine the complaint/type of alleged discrimination, evidence, and the resolution the complainant is 
seeking. 

2. If the complainant consents to further investigation of the complaint, the Affirmative Action Office staff 
will inquire whether the complainant's name may be used. If the complainant's name may not be used, the 
complaint cannot go forward. 

3. If the complainant consents to the use of his/her name, the specifics of the complaint will be presented 
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to the respondent. Hereinafter, respondent refers to the person against whom the complaint is filed. 

4. If the complaint has been oral, the respondent will be informed orally; if the complaint has been written, 
the respondent will be informed orally and in writing that discrimination has been alleged. The respondent 
may reply orally or in writing to any complaint filed and every effort will be made through conversation and 
mediation to provide an opportunity for prompt resolution of the complaint. 

5. The Assistant to the President for Affirmative Action in consultation with the appropriate unit 
administrator will coordinate the presentation of the alleged discrimination to the respondent. 

6. The consideration of a complaint includes investigation of the facts as reported by the persons involved, 
attempts at informal resolution, and the formulation of a recommendation which ordinarily will be 
completed within sixty (60) days. If the investigation of a complaint cannot be completed in the sixty (60) 
day interval, the complainant and other appropriate parties will be notified as to the reasons for the delay. 

7. When resolution of an oral complaint has occurred to the satisfaction of both parties, the matter is 
considered closed and is so noted in a written log. If a written complaint has been filed, a written report will 
be prepared that includes the allegation, response, supporting evidence, recommendations for resolution of 
the complaint, and any resolutions of the complaint. 

Level Two Formal Investigation 

If the complaint is not resolved by the steps outlined in the Level One Informal Investigation, and a written 
complaint has been filed, the Affirmative Action Office staff, with the consent of the complainant, shall 
request the appointment of a Reviewing Officer(s) who would not be an Affirmative Action Office staff 
member. The President will appoint a Reviewing Officer(s) from within or outside of the University after 
seeking the advice and counsel of the Affirmative Action Committee and the involved parties. During the 
process of initiating a Level Two Formal Investigation, the Reviewing Officer(s) or designee shall endeavor 
to keep the parties informed at each step about the status of the investigation process. 

1. The Reviewing Officer(s) will conduct further investigation which may include interviewing of witnesses, 
confirming information, and seeking additional information and/or documentation. Either party may submit 
additional information or materials. 

2. The Reviewing Officer(s) may conduct an informational hearing with all parties. If an informational 
hearing is scheduled, the complainant and respondent will receive at least seven (7) working days prior 
written notice. The complainant and respondent may be accompanied by an advisor. Since this meeting is 
not a legal proceeding, no party may be represented by legal counsel. The method of recording an 
informational hearing will be determined by agreement of all parties. 

3. The Reviewing Officer and key administrators will then review all information obtained through Phase 
One and Phase Two. 

4. Phase Three of the grievance procedures is only operative following a Level Two Formal Investigation. 

Phase Three: Findings. Conclusions. and Recommendations 

1. The Reviewing Officer shall provide the parties a written summary of the findings, conclusions, and 
recommendations made on the basis of the evidence gathered during the Phase One and Phase Two 
investigation. 
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2. Any action taken will be initiated in consultation with the appropriate key administrators and University 
Counsel. Procedures required under relevant Indiana State University Handbook regulations will apply. 

3. Either party may request a review of the findings, conclusions, or recommendations provided by the 
Reviewing Officer by submitting the request to the President of the University. The President's response 
shall be final. 

SECTION VI. AFFIRMATIVE ACTION PLAN FOR 
DISABLED VETERANS AND VETERANS OF THE VIETNAM ERA 

A. REAFFIRMATION OF POLICY 

Indiana State University reaffirms its commitment to Affirmative Action for disabled veterans and Vietnam 
era veterans. 

As a government contractor, Indiana State University is subject to (I) Section 402 of the Vietnam Era 
Veterans Readjustment Assistance Act of 1974 which requires government contractors to take affirmative 
action to employ and to advance in employment qualified disabled veterans and veterans of the Vietnam era 
at all levels of employment including the executive _level. Such action shall apply to all employment 
practices, including, but not limited to, the following: hiring; upgrading, demotion or transfer; recruitment 
or recruitment advertising; layoff or termination; rates of pay or other forms of compensation; and selection 
for training. 

B. DISSEMINATION OF POLICY 

The University periodically informs employees and prospective employees of its commitment to engage 
in affirmative action to increase employment opportunities for qualified disabled veterans and veterans of 
the Vietnam era and posts the policy on bulletin boards. The University enlists the assistance and support 
of appropriate veterans' organizations which service disabled veterans or veterans of the Vietnam era, for 
such purposes as advice, technical assistance, and referral of potential employees. 

A copy of this Affirmative Action Plan for Disabled Veterans and Veterans of the Vietnam Era is in the 
Indiana State University Handbook which is provided to each employee of the University. The Equal 
Opportunity and Affirmative Action Policy Statement is discussed in employee orientation and inservice 
training programs, and equal employment opportunity posters and bulletins are displayed in conspicuous 
locations on campus. 

The University informs establishments serving covered veterans about job opportunities and requests referral 
of potential employees. The statement, "Indiana State University is an Equal Opportunity and Affrrmative 
Action Employer," is included on correspondence regarding employment, purchase ord~rs, leases, and 
contracts. 

C. RESPONSIBILITY FOR IMPLEMENTATION 

The responsibility for the University's Affirmative Action Programs is delegated by the President to the 
Assistant to the President for Affirmative Action . Responsibilities include, but are not necessarily limited 
to, developing policy statements, implementing programs, and internal and external communication of 
information about equal opportunity and affirmative action for disabled veterans and veterans of the Vietnam 
era. 
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Any member of the University community who believes he/she has been discriminated against on the basis 
of sex; race, age, national origin, sexual orientation, religion, disability, or status as a Vietnam veteran may 
file a complaint. The response options to acts of alleged discrimination are in Section V. 

D. ELIGIBILITY FOR COVERAGE 

For purposes of affirmative action, a disabled veteran, a qualified disabled veteran, and a veteran of the 
Vietnam era are defined as follows: 

I. Disabled veteran means a person entitled to disability compensation under laws administered by the 
Veterans Administration for a disability rated at 30 percent or more, or a person whose discharge or release 
from active duty was for a disability incurred or aggravated in the line of duty. 

2. Qualified disabled veteran means a disabled veteran who is capable of performing a particular job, with 
reasonable accommodation to his or her disability. 

3. Veteran ofthe Vietnam era means a person (1) who served on active duty for a period of more than 180 
days, any part of which occurred between February 28, 1961, and May 7, 1975 and was discharged or 
released therefrom with other than a dishonorable discharge, or was discharged or released from active duty 
for a service-connected disability, if any of such active duty was performed between February 28, 1961, and 
May 7, 1975. 

Whenever there are physical or mental job qualification requirements in the selection of applicants or 
employees for employment or other change in employment status (such as promotion, demotion, or training), 
to the extent that qualification requirements tend to screen out qualified disabled veterans, the requirements 
shall be related to the specific job or jobs for which the individual is being considered and shall be consistent 
with business necessity and the safe performance of the job. 

E. VOLUNTARY IDENTIFICATION 

A disabled veteran or veteran of the Vietnam era who would like to be considered under the Affirmative 
Action Plan should let the University know. Submission of this information is voluntary; refusal to provide 
it will not subject the individual to any adverse or disciplinary treatment. If the individual does not wish to 
identify himself/herself at this time, but at some future time wishes to benefit under the program, he/she may 
do so at that time. 

F. CONFIDENTIALITY OF INFORMATION 

Information obtained concerning an individual's medical condition or history shall be kept confidential, 
except (I) supervisors and managers may be informed regarding restrictions on the work or duties of 
individuals with disabilities and regarding necessary accommodation, (2) first aid and safety personnel may 
be informed where appropriate, if the condition might require emergency treatment, (3) government officials 
investigating compliance with the Act shall be provided relevant information upon request, and (4) where 
required by law. 

G. PARTICIPATION 

Any disabled veteran or veteran of the Vietnam era who feels he/she is eligible and would like to be 
considered under this Affirmative Action Plan is invited to voluntarily identify himself/herself to the Office 
of Human Resources or the Affirmative Action Office. 
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H. ACCOMMODATION 

The University will make a reasonable accommodation to the physical and mental limitations of a disabled 
veteran unless such an accommodation would impose an undue hardship on the University. Upon voluntary 
identification, disabled veterans will be given an opportunity to describe (l) any special methods, skills, and 
procedures that qualify the person for positions that otherwise would present difficulties because of a 
disability and (2) the accommodation that the employing department might make that would enable a 
disabled veteran to perform the job properly and safely, including special equipment, changes in the physical 
layout of the job, elimination of certain duties relating to the job, or other accommodations. 

I. CAREER COUNSELING 

Faculty and administrative staff members who are disabled veterans or veterans of the Vietnam era may 
consult their department chairperson or supervisor to obtain career counseling. Additional and specialized 
forms of career counseling for such individuals are available upon request through the appropriate dean 
and/or vice president. 

Trained placement interviewers (counselors) in the Office of Human Resources are available to provide 
career counseling to non-academic staff persons who are disabled veterans or veterans of the Vietnam era. 
Information is available in regard to career opportunities, promotional lines of advancement, qualification 
requirements for staff positions, resources available for upgrading of experience and/or training necessary 
for position qualification purposes. Non-academic staff who are disabled veterans or veterans of the 
Vietnam Era may avail themselves of employment counseling services by making an appointment with the 
Office of Human Resources. 

SECTION VII. AFFIRMATIVE ACTION PLAN FOR HANDICAPPED PERSONS 

A. REAFFIRMATION OF POLICY 

Indiana State University reaffirms its commitment to Affirmative Action for persons with disabilities. 

As a government contractor, Indiana State University is subject to Sections 503 and 504 of the Rehabilitation 
Act of 1973 as amended which requires government contractors to take affirmative action to employ and to 
advance in employment qualified handicapped individuals at all levels of employment, including the 
executive level. Such action shall apply to all employment practices, including, but not limited to, the 
following: hiring; upgrading, demotion or transfer; recruitment or recruitment advertising; layoff or 
termination; rates of pay or other forms of compensation; and selection for training. 

B. DISSEMINATION OF POLICY 

The University periodically informs employees and prospective employees of its commitment to engage in 
affirmative action to increase employment opportunities for qualified individuals with disabilities and posts 
the policy on bulletin boards. The University enlists the assistance and support of recruiting sources (e.g. 
state vocational rehabilitation agencies, organizations of or for individuals with disabilities) for such 
purposes as advice, technical assistance, and referral of potential employees. 

A copy of this Affirmative Action Plan for Handicapped Persons is in the Indiana State University Handbook 
which is provided to each employee ofthe University. The Equal Opportunity and Affirmative Action Policy 
Statement is discussed in employee orientation and inservice training programs, and equal employment 
opportunity posters and bulletins are displayed in conspicuous locations on campus. 
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The Universit'j informs establishments serving persons with disabilities about job opportunities and requests 
referral of potential employees. The statement, "Indiana State University is an Equal Opportunity and 
Affirmative Action Employer," is included on correspondence regarding employment opportunities. 

C. RESPONSIBILITY FOR IMPLEMENTATION 

The responsibility for the University's Affirmative Action Programs is delegated by the President to the 
Assistant to the President for Affirmative Action. Responsibilities include, but are not necessarily limited 
to, developing policy statements, implementing programs, and internal and external communication of 
information about equal opportunity and affirmative action for persons with disabilities. 

Any member of the University community who believes he/she has been discriminated against on the basis 
of sex, race, age, national origin, sexual orientation, religion, disability, or status as a Vietnam veteran may 
file a complaint. The response options to acts of alleged discrimination are in Section V. 

D. ELIGIBILITY FOR COVERAGE 

For purposes of affirmative action, a handicapped individual is defined as follows: 

A handicapped individual means . .. any person who (1) has a physical or mental impairment which 
substantially limits one or more of such person's major life activities, (2) has a record of such impairment, 
or (3) is regarded as having such an impairment. A handicapped individual is substantially limited if he/she 
is likely to experience difficulty in securing, retaining, or advancing in employment because of a handicap. 

Whenever there are physical or mental job qualification requirements in the selection of applicants or 
employees for employment or other changes in employment status such as promotion, demotion, or training, 
to the extent that qualification requirements tend to screen out qualified individuals with disabilities, the 
requirements shall be related to the specific job or jobs for which the individual is being considered and shall 
be consistent with business necessity and the safe performance of the job. 

E. VOLUNTARY IDENTIFICATION 

An individual with a disability who would like to be considered under the Affirmative Action Plan should 
let the University know. Submission of this information is voluntary; refusal to provide it will not subject 
the individual to any adverse or disciplinary treatment. If the individual does not wish to identify 
himself/herself at this time, but at some future time wishes to benefit under the program, he/she may do so 
at that time. 

F. CONFIDENTIALITY OF INFORMATION 

Information obtained concerning an individual's medical condition or history shall be kept confidential, 
except ( 1) supervisors and managers may be informed regarding restrictions on the work or duties of 
individuals with disabilities and regarding necessary accommodation, (2) first aid and safety personnel may 
be informed where appropriate, if the condition might require emergency treatment, (3) government officials 
investigating compliance with the Act shall be provided relevant information upon request, and (4) where 
required by law. 

G. PARTICIPATION 

Any individual with a disability who feels he/she is eligible and would like to be considered under this 
Affirmative Action Plan is invited to voluntarily identify himself/herself to the Office ofHuman Resources 
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or the Affirmative Action Office. 

H. ACCOMMODATION 

The University will make a reasonable accommodation to the physical and mental limitations of an employee 
or applicant unless such an accommodation would impose an undue hardship on the University. Upon 
voluntary identification, persons with disabilities will be given an opportunity to describe (1) any special 
methods, skills, and procedures that qualify the person for positions that otherwise would present difficulties 
because of a disability and (2) the accommodation that the employing department might make that would 
enable a person with a disability to perform the job properly and safely, including special equipment, 
changes in the physical layout of the job, elimination of certain duties relating to the job, or other 
accommodations. 

I. CAREER COUNSELING 

Faculty and administrative staff members who are persons with disabilities may consult their department 
chairperson or supervisor to obtain career counseling. Additional and specialized forms of career counseling 
for such individuals are available upon request through the appropriate dean and/or vice president. 

Trained placement interviewers (counselors) in the Office of Human Resources are available to provide 
career counseling to non-academic staff persons who have disabilities. Information is available in regard 
to career opportunities, promotional lines of advancement, qualification requirements for staff positions, 
resources available for upgrading of experience and/or training necessary for position qualification purposes. 
Non-academic staff who are persons with disabilities may avail themselves of employment counseling 
services by making an appointment with the Office of Human Resources. 

SECTION VIII. EXHIBITS 

EXHIBIT A 

GUIDELINES FOR ACTING APPOINTMENTS 

1. Except in unusual circumstances, acting or interim appointments will be made only to fill suddenly 
vacated or newly created positions while a search, internal or external, is being organized to fill the position 
on a permanent basis. 

2. Suddenly vacated or newly established positions should be advertised in the Campus Connections or other 
media so that qualified persons on the University staff and faculty will have knowledge of the opening and 
an opportunity to apply. 

3. The appropriate vice president will request a written expression by the Assistant to the President for 
Affirmative Action attesting that procedures are in accord with affirmative action policies and guidelines. 

4. All acting or interim appointments will be made by the President upon the recommendation ofthe 
appropriate vice president. 

5. The interests of women, minorities, and persons with disabilities should be considered affirmatively 
when acting or interim appointments are made. An acting appointment may be an "on the job" training 
opportunity that could help the University to meet part of its affirmative action training responsibility. 
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• 6. Except in extenuating circumstances, an acting or interim appointment will not extend beyond the start 
of the following fiscal year (July 1), and then only with the approval of the President. 

7. The acting or interim appointee will not be involved in the choice of his/her successor if he/she is to be 
a candidate for the position. 

EXHIBITB 

GUIDELINES FOR FILLING OPEN FACULTY AND ADMINISTRATIVE/PROFESSIONAL 
NON-FACULTY APPOINTMENTS 

1. When a position is created or vacated and authorized to be filled by the appropriate dean or supervisor 
and vice president, a search committee will be formed. 

2. At its first meeting, the search committee will receive its task and responsibilities in writing and in 
person from the dean, supervisor, or vice president to whom the unit reports. The charge will include the 
number of candidates to be recommended for interview and the number to be recommended for appointment. 

3. As soon as possible after its formation, the search committee, with the counsel of the Assistant to the 
President for Affirmative Action, will develop appointment criteria, a timetable for the search and screening 
process, and an advertisement plan. The object will be to secure as large a number of potential candidates 
as possible. The chairperson of the search committee has the responsibility for implementing the schedule 
for the search process and can refer to the Recruitment Procedures Manual provided by the Affirmative 
Action Office. Many academic searches will need to be timed so that the successful candidate may assume 
the position at the beginning of the academic year. 

4. After the advertisements have been reviewed and signed by the appropriate dean or administrator and the 
Assistant to the President for Affirmative Action, all positions will be advertised in the Campus Connections 
and/or posted in Human Resources so that any person on the University staff or faculty will have knowledge 
of the opening and an opportunity to apply. Equal Employment Opportunity information cards will be 
provided to all applicants. 

5. The chairperson, acting on behalf of the committee, will submit written reports of progress including 
affirmative action steps and procedures to the Assistant to the President for Affirmative Action as follows: 

a. Shortly after the preferred deadline for the submission of completed applications for the position, the 
chairperson will provide to the Assistant to the President for Affirmative Action an applicant list, 
description of recruitment efforts, outline of basic and desirable qualifications sought, and names of 
candidates recommended for interviews. 

b. When the search committee has determined the candidate(s) it plans to recommend to the dean, the 
supervisor, the appropriate vice president, and President, the chairperson will inform the affirmative 
action officer of the names and qualifications of interviewed candidates and will recommend a 
candidate(s) for appointment. 

6. The President will request a written expression by the Assistant to the President for Affirmative Action 
attesting that the search and screening process is in accord with affirmative action policies and guidelines 
prior to making a decision and forwarding a recommendation to the Board of Trustees. 
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EXHIBIT C 

GUIDELINES FOR FILLING OPEN SUPPORT STAFF POSITIONS 

1. Administrators who anticipate or have a vacancy will notify the Office of Human Resources and include 
basic and desirable qualifications for the position, date needed, person to be replaced, and persons who will 
interview the candidates. A list of all vacant and new positions, including job specifications for each 
position, will be posted in the Office of Human Resources for review by any applicant and will also be 
available by telephone on the 24 hour job list recording. Persons will have at least five working days from 
the date of listing before the positions will be filled. 

2. Announcements of services, the telephone number of the 24 hour job list recording and advertisements 
of positions available through the Office of Human Resources will be made in the local newspapers on a 
timely basis. 

3. Individuals interested in a vacant staff position may apply at the Office of Human Resources. The 
applicant's qualifications will be reviewed by the Office of Human Resources, and those who are best 
matched will be referred to the designated interviewers. 

4. After candidates have been interviewed, the administrator will notify the Office of Human Resources of 
the recommended candidate. If no candidate is selected from those referred, additional candidates will be 
referred and the procedure repeated until such time as an acceptable candidate is identified. After 
satisfactory reference checks have been completed, the Office of Human Resources will <;ontact the selected 
individual to extend the employment offer. The Office of Human Resources will also inform the other 
applicants that the position has been filled . 

18 

!. " 



IN MEMORIAM 

ADELORD J. CANTIN 

SECTION I 
Exhibit E 
June 20, 1997 

WHEREAS, Adelord J. Cantin; Assistant Professor Emeritus of Geography, 

Geology and Anthropology, died on the twenty-seventh day of April, nineteen hundred 

ninety-seven; and 

WHEREAS, Adelord J. Cantin had given loyal and devoted service to Indiana State 

University for thirty five years and had gained the respect and affection of students and 

colleagues who knew him as a scholar, teacher and friend; 

THEREFORE, BE IT RESOLVED, that the Indiana State University Board of 

Trustees by this Resolution expresses to his family deep sympathy and condolence and 

further expresses gratitude and profound respect for the superior service and inspiration 

which he gave to the students and faculty and to the University; and 

BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the 

minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly 

executed and transmitted to his family. 

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

THIS TWENTIETH DAY OF JUNE, NINETEEN HUNDRED NINETY -SEVEN. 



IN MEMORIAM 

MADELYN DEGAETANO 

SECTION I 
Exhibit F 
June 20, 1997 

WHEREAS, Madelyn DeGaetano; Assistant Professor Emerita of English, died on 

the sixteenth day of May, nineteen hundred ninety-seven, and; 

WHEREAS, Madelyn DeGaetano had given loyal and devoted service to Indiana 

State University for thirty years and had gained the respect and affection of students and 

colleagues who knew her as a scholar, teacher and friend; 

THEREFORE, BE IT RESOLVED, that the Indiana State University Board of 

Trustees by this Resolution expresses to her family deep sympathy and condolence and 

further expresses gratitude and profound respect for the superior service and inspiration 

which she gave to the students and faculty and to the University; and 

BE IT FURTHER RESOLVED, that this Resolution be spread on the records of 

the minutes of the Indiana State University Board of Trustees, and that a copy thereof be 

duly executed and transmitted to her family. 

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

THIS TWENTIETH DAY OF JUNE, NINETEEN HUNDRED NINETY -SEVEN. 
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;s 6. New contracttotat 
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Ind. • Of Correction 
11 . Adoress 

402 W. Washington St., 
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233-4781 

Oeidding 

!!l Negotiated 

0 BAA 0 Emergency 0 Request for proposal 

0 Sole source 0 Other (specify) 

Education 
Reeve Hall Room 309 
200 N. Seventh Street 
Terre Haut~, IN 47809 

ID# 035-6 70 

Contractor to provide certification of De:partrrent staff training by the issuance of college 
credit for those errployees of the De:partrrent successfully completing training :period with 
the Correction Training Institute. 

JuslltltCCitlon and determination 

' Providing for a unified and coo~rati ve effort between the Departrrent and the Contractor to 
give correctional errployees incentive to obtain a college education, thereby improving the 
quality of ~rsonnel working for the Depa.rtrrent. 

or representaltve 33. Budget agency 
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. INDL~NA DEPARTMENT OF CORRECTION 
E:!~ ir.C::.a..-u. Govc::=e:lt Cc::n:: Sc-.;:..~ 

302 W. Wa.sh.l.ngt.on S:.. 
InC!.a..-u?olls. 1N 1.62~ 

1317) 232·5715 

CONTRACTUAL RENEWAL 

Pursuant to the attached AGREEMENT between the !nciana De~a~~ent 
of Cor:-ection (hereinafter DEPJl-~Tl'ENT) and Indiana State lfniversity 
--=:'"'""!~~r--~:nl'l...-----~-<hereinafte:- CONT:RJI.CTOR) :for ~he period of 

July Ol, 1991 to June 30, _199~ , and the renewal 
provision of sa~a AGREEMENT, as :found on page 1 , this Notice 
is to · serve as the DEP~-~TMENT'S intent to renew ~his AGREE~NT. 
This renewal will commence imrnediatelv uoon the expiration of the 
o:-iginal Jl.G?2EMENT and will end June· 30; 1999 

All te=ms and conditions of the oricrinal AGREEMENT shall remain 
the S~ue and in full force and ezzec~, Unless othe~ise Stated 
below: 

FOR CONT? .... ~.CTOR: 

L~~~ 
5-?- c;-~2 

r7illia.u Sh=ewsbe=ry I Commissioner 
Depa=tment of A~~inistration 

Facili~y Esad 

d...-10-11) 

Cen~ral Adminis~ration 
Depa~uent of Correction 

D-- ... C. I..-

~..PPROv'3D : 

Jean S. Blackwell, Direc~or 
State Budget Agency 

D-- ... c. .. _ 

NOT~: ?U?.SU~~T TO !C 4-13.~-i-3 AND 25 !AC 1.1-1-16, ONLY TF~ 
h??ROVALS OF ~F3 DE?ART.HENT OF ADM!N!STRhT!ON Ah~ STATE 
EUDGE~ AGENCY ARE P£QU!?~D FOR A RENEnAL . 

.A ... ;. Eq...:al Op;Jonuntty Employ~r 



NON-COLLUSION STATEMENT 
State Form 4391 IR/4-96) 

This is to affirm under the threat of perjury, that the undersigned, or his or her representative, agent, member, or officer of the 
contracting party, has not, nor has any other member, employee, representative, agent or officer of the firm, company, corporation or 
partnership represented by him or her, directly or indirectly, entered into or offered to enter into any combination, collusion or agreement 
to receive or pay, and that he or she has not received or paid any sum of money or other consideration for the execution of the annexed . 
contract ether tt\an that which appears upon the face of the contract. 

ompa~~~ 
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IND. 
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Oves 
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13. ~r 
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233-4780 
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233-4781 

% 
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system(s)? 0 1!."'1 

Yes eJ 
25. StaMDry au1t10my fate 

Indiana Cbde 11-8-2-5(a) (8) & (a) (13) 

0 Emergency . 0 Req:.Jest tor pro;l:sal 

0 Sole source 0 Other (specify) 

035-6001670 

Continuing Education Dept. 
Reeve Hall l«x:m 309 
200 N. Seventh Street 
Terre Haute, IN 47809. 

numoer 

O:mt:ractor to provide certification of DepartnEnt staff training by the issuance of .... v . .r....J-.:;~ 
credit for those enployees of the Depa.rtnent successfully coopleting training period with 
the Cbrrection Training Institute. 

Providing for a unified and cooperative effort between the Depa.rtnent and the Contractor 
to give correctional enployees incentive to obtain a col..lege educqtion, thereby i.rrpi:uving 
the qua.li ty of persormel ~rking for the Deparbrent. 

Name of agency fiSCal otf•:er or re;:Jrtser.:.trVe recerved 3-'. eucget agen..-y apj:!roval 

37. Date receJVeC 38. A::OJTMy Generars on•:. apptt~val (inmal) 



BILLING MONTH ~ARIICI~ANTS ~ARTICII:ANIS BILLED AMOUNT 
2 WEEK TOTAL 3 WEEK TOTAL 

1995 
-

SEPTEMBER 145 117 82,137.00 

OCTOBER 34 31 20,377.50 

NOVEMBER 148 125 85,585.50 

DECEMBER 137 113 78,375.00 

SEPTEMBER 
THROUGH 464 386 $26,647.50 
DECEMBER 1995 
TOTAL 

1996 

JANUARY 56 45 31,663.50 

FEBRUARY 227 189 130,416.00 

MARCH 147 121 84,018.00 

APRIL 117 83 62,700.00 

MAY 118 82 62,700.00 

JUNE 163 133 92,796.00 

JULY 95 70 51,727.50 

AUGUST 115 100 67,402.50 

SEPTEMBER 77 68 47,850.00 

OCTOBER 129 116 80,850.00 

NOVEMBER 116 143 100,320.00 

DECEMBER 87 78 54,450.00 

JANUARY 
THROUGH 1,447 1,228 $866,893.50 
DECEMBER 1996 
TOTAL 

T4T IN AUGUST 19 4,609.83 



'· 

1997 

JANUARY 

FEBRUARY 

MARCH 

GRAND TOTAL 1911 -1614 $1,133,368.50 



CRIMINOLOGY FACULTY 

SCHlU"l~.IE"FI'\E'Y L lndiaru UIYve>"Sity, Professor and Chairpersot\, 1573. TuchtnQ assignmentS include Criminology, 
P\eport Wri'l~. CorrectioN I Covnselin;. and COtTeetio~ lmemsl"&p. f\csureh and pvblienion intr:fens . ioOude R.pe 
MYlt\1. Corrac:tion.al Couns~. Vigil.arnism, and ~I JUStice lntef'nsl"tips. C! 1 21 23 7 ·2 1 !10; 
cuetvin@Jcif ac.indsta t&.e clu 

CHAMBERS, JAMES A.. POI'Uand Stna U,Vvers:ity, ~nt Profc£$01, 1 !!1. Tuc;hing assigrvnenu include CriminOioqy, 
t>elinouency, and Aljmnnr.ation of Justice.. F\escardl and publication irnercsu inclu~ Delinquency. Crime as a Correlate 
cf U,Wn factor1. and Urban Issues. 1812)237·2HI9; cr~mbCPscilac..indsutc.eOu 

DECKER. LISAK. Indian; University, Assisunt Professor, 1!!5. Teaching as.siQnmenu include Criminal Junice, Law 
Enforcement. and CrimiNI uw. F\ese~rch lnd publication interestS include CtimiNI uwNndergraduate Education and 
Ed~tion!Trilnlng In uw Enforcemtnt. (8 U) 237·2 '20; crdecker@>sc.:ifac.indstatc.edu 

-
GROSSKOPF, EDMUND Indiana University, Acsisunt Professor. 1973. Teaching a.ssi11nmenn include Criminal Justice., 
Security, CriminallnvcS'tigation, Police Administration. and P'OiiC't.C.Omtnunity F\el~tio~. F\esearch and publication inrerc.ns 
include History cf uw En1 or cement. Criminal Justice lntcrnship1, and uw Enforcement Standards. (8 121 237 ·2200; 
crQros.s @>~cif ~ c.inds·u t c. ed u 

KAMM, MARKS. Ari:zone State Univcr$it:y. Professor, 1985. Teactino assiprmcnu include Researcli, Theory. Correctional 
Adminis-tntiOfl. Jv.-enilc Delinquency, and Corrcctior..al Internships. Reuarch anCI publication int crasu include Correctional 
Policy and Management, Orug u~e.. and Domestic Violence. (8l2)237·2157; crsuu@scifac.indstare.edu 

HUCKABEE. ROBERT G. Sam Houston State University, Associate Professor, , 986. Teaching assignments include 
Criminology, Criminal J~ice. L~ Enlorcemerr ... Corrections. and Law Enforcement Internships. Research anc: publication 
interc.ns include Victimization and History of Criminal Justice. (8l2l 237 ·2 1 95; crhucl(@sci1ac:.ind.nate.edu 

LONG, LYDIA M. Sam Houston State University, Jusisunt Professor, 1996. Teaching assi~nmentS include Corrections 
and Criminology. Research :md publication inte~m include Impact of ADA on Corrections and Policing, Disabled Inmate~. 
Correc-tion~! and Police Administration. 18121 23i ·3437; cnong@~cilac.indsute.edu 

e Mt...RSH, HARRY L Sam Houston S;nc University, Associate ?rofcs.sor, 1987. Teaching assignments include lndvstrial 
a~ P.e-:al: Secvrlty courses. Criminalistic:s. and Criminology. F\esearch and publication interest'S include Miliury asnd Public 
Police. Crime Coverage in the News Media, SeC\Jrity Educ:.ation, and Ctiminal Justice Admini.nration. (5121 23i·3039; 
crma~h@scifac.indstatc.edu 

ROY, SUDIPTO Westem Michigan University, Jusistant Professor, 1 g94. Teaching assig~ments include F\esearch 
Methoc!s, Theory, Jv.-encle DelinQuency, Community Corrections. Research 2nd publication interests include Intermediate 
Sanctions (Ele:-.roni: Monitoring, Re:;tltution. etc.l and Victimology. IB i 21 237-21 92; crroy@scifac:.lnds~te.edu 

SKaTOl'\, DAYlD lndicar12 University. Professor, 1S75. Teaching assipnments include Criminal Law. Criminal Procedure. 
Eviden=e, law and Socie-ry, Lel}"l .lupecu of Private Se::urity, Environmental Law Eniorcement and Comparative Criminal 
uw. F\ese.arch and publication interests include Legal Aspec-.s of Alc.ohol and Orvg Abuse, Ton Uability of Public S41ety 
Apencies, Lepal lssves in Private Security, Le;al Asoects of Corre:tion.al Administration, Law and Traffic Safety 
Administration, Police Usc of Fon:::e, and Criminal Justice Education. (8 121 237 ·21 S6; c~k.el@scifac..inds-..a\e.eou 

YV::.ST, ANGELA D. Indiana University o! Pennsylvania, Assistant Professor, 12S4. lc.aching assignments include Criminal 
Justice, Criminolo~y. Research Methods, Theory, and Criminal Justi:::e Internships. Research and publication interes-:.s 
in:lude HIV/AIDS EOu:::ation in Prisons. Gender/Ra:::e Issues in Corrections. White-Collar Crime, and Alternatives to 
lmpriso:'lrnem .. tS 12) 23i ·4360; crwest@sci1ac.indst:ae.edu 

ONE-YE/..1\ t..SSIGNMENTS: 

BENNINGFIELD, MELISSA Indiana State University, Instruc-tor. 129(. Teaching assipnments include Ul"."' Enforcement 
lntcmshi;::Js, Introduction to the Criminal Justic: System, anc Women in tl'lc Criminal Jus-tice System. (8121 237·2441; 
crbcnnin@scifac.incsutt.edu 

P~~INGIOI'\, STAN Indiana University, Assis>ant Professor. 1225. Teacl'lin~; as1ignmenu include Introduction t'O 

·Cromonology, Jv.-cnilc Delinquency. and Community·Bzsed Correc-tions. IS~ 21 23 7 ·2 1 Se; crhubris@sclfac..indstate.edu 

I 
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INDIANA DEPARTMENT OF CORRECTION 
~t n_•r1 Q. 

E334 Indiana Government Center South 
302 W. Washington St. 
Indianapolis. IN 46204 

(317) 232-5715 

!,4~\ 
i-~~: ---------------------------------

~· .•.. ·· 

Ronald L. Allen, Director, Division of Staff Development and Training at Indianapolis, 
has a Masters Degree in Administration of Criminal Justice and a Bachelors Degree in 
Sociology from the University of Louisville, Kentucky. 

Clifford Stover, Training Director at Wabash Valley Correctional Facility, has a Masters 
Degree in Arts and a Masters Degree in U.S. Military History, both from Purdue 
University. He has a Bachelors Degree in Criminal Justice from Indiana University. 

Kitty Betty, Staff Development Coordinator at Wabash Valley Correctional Facility, will 
complete her Masters Degree in Science and Criminology in the spring of 1997. She 
has a Bachelors Degree in Criminology from Indiana State University. 

Guy Tevis has a Masters Degree in Arts from Ball State University. 

Bart Kreps, Program Specialist at the Correctional Training Institute at Plainfield, has a 
Bachelors Degree in Social/Political Science from Lincoln University at Jefferson City, 
Missouri. 

daflisuldeploma.lst 

An Equal Opportunity Employer 



9.Name Of Slate agency I OIVISIOn I SUOOIVISIOn 1 0. Date prepare<l 

EXECUTIVE DOCUMENT SUMMARY Ind. t. of Correction 10/18/94 
State.Form 41221 (R2 i 6-;.!) 

Rec'd in IDOA 
INSTRUCTIONS: 
1. Please read the guideli~~ on tht:. bjr=Jl..ttl. this 
2. Please type all infornflto.t.. 1 b ~~~'t 
3. Check all boxes that apply. 

CONTRACTS SECTION 
RECORD# ___ _ 

1142 

D Professional Services Contract 0Grant 

D Lease 0 Amendment'Change 

[X] Other (specify) Contract for services 

11. Address 

E334 Ind. Government Cen.ter South 
302 West Washington Street 
Indi IN 46204 

25. 

Indiana 11-8-2-S(a)(8) & (a)(13) 
26. Method of source 

numoer 

number 

number 

D Bidding 0 BAA 0 Emergency 0 Request for proposal 

[] Negotiated 0 Sole source 0 Other (specify) 

contractor 

Indiana State University 
19 __ $ 19 __ s 28. contractor 

30. 

Terre Haute, Indiana 47809-5402 

Contractor to provide certification of Department staff training by the issuance of 
college credit for those employees of the Department successfully completing training 
period with the Correction Training Institute. 

~~E~~D 
JUN 1 6 199St 

JUN 2 4 1995 

Providing for cooperative effort between the Department and the 
Contractor to give correctional employees incentive to obtain a college education, 
thereby improving the quality of personnel working for the Department. 

{L' I ·d ll'lCJ'(C: ~~ -((,(' 

bt (( rf I'( )f'//'v1_CjoC ~ 
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1n 
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Professional Services 
Contract - IC 4-1 3-2·5.1: 

Grant: 
Lease: 
Amendment 
Other: 

Person(s) who perform services that are licensed, certified_ or registered; pe!'SOn(s) with unique 
training or skills . 
• If service does not tall under this category. it should go through Procurement. 
Self explanatory 
Self explanatory _ 
If amendment, mark type of contract box and amendment box. 
If appropriate box is not on form, write the type of contract in this space. 

For agency use, suggested that each department, agency and subdivision enter a document control number in this box for 
tracking purposes. -

-The Auditor's account number where the money is located. 

Name of account where money is located. 

Dollar amount of this contract action. If an amendment. then this box should contain the plus/minus dollar amount of 
amendment only. 

Total amount of the contract after any adjustments have been made. If it is a new contract, boxes 5 and 6 should be the 
same dollar amount. 

This box must be completed if a contract crosses fiscal years. Indicate the amount of funding for each appropriate fiscal 
year. Example : A contract starting in fiscal year 1997 and being completed in 1998 would have 1997 with a dollar 
amount and 1998 with a dollar amount. Ensure that the dollar amount listed in this box equals the dollar amount in 
box6. 

If this action is for an amendment that changes the date of the document, insure that the new dates are placed in this box. 

Self-explanatory 

Self-explanatory 

Self-explanatory 

Name of individual responsible for monitoring contract through signature cycle. 

Self-explanatory 

Name of individual that prepared document. 

Self-explanatory 

Name of individual that has information as to why the contract is needed. 

Self-explanatory 

If a woman owns 51% or more of a company, check Yes in this box. 

If the Auditor withholds Income and/or Social Security Tax, check Yes in this box. 

Self-explanatory 

Self-explanatory 

If a minority owns 51% or more of a company, check Yes in this box. If 51% or more of the company is minority owned, a 
100% should be entered in the percentage space (box 23). If sub-contractor is minority owned, Yes should be checked 
and the percentage of the dollar amount of the contract performed by the minority sub-contractor should be entered in the 
percentage space (box 23). Under the provisions of IC 4-13-16.5-2, 5% of state contracts should be let to minority 
businesses. 

Self-explanatory 

What Federal/Indiana Code allows you to enter into this contract? 

Self-explanatory 

Self-explanatory 

Self-explanatory 

Self-explanatory (if additional space is needed, an extra sheet may be added to EDS). 

Self-explanatory (if additional space is needed, an extra sheet may be added to EDS). 

Self-explanatory 

Self-explanatory 

If executed by appropriate individual at State Budget Agency, the EDS shall serve as fiscal approval for the Auditor of 
State to make the payments as agreed upon in contract. 

Self-explanatory 

Signature of agency representative receiving the document from the Attorney General's office. 

Self-explanatory 

Self-explanatory 

Self-explanatory 

If you have any questions regarding this form, call IDOA, Commissioner's Office, 
Contracts Section, Telephone number: 232-3153. 



I. 

ADDENDUM TO AGREEMENT ENTERED INTO 
BY AND BETWEEN 

THE INDIANA DEPARTMENT OF CORRECTION 
AND 

INDIANA STATE UNIVERSITY 

PARTIES: 

A. Indiana Department of Correction, E334 Indiana Government Center South, 
Indianapolis, IN 46204 (the "DEPARTMENT''). 

B. Indiana State University, Terre Haute, IN 47809-5402 (the "CONTRACTOR"). 

II. INITIAL PROVISIONS: 

A. · DESCRIPTION OF GOODS AND/OR SERVICES: The CONTRACTOR 
agrees to provide the following goods and/or service: 

1 . The CONTRACTOR shall certify the CTI Academy curricula and training 
for issuance of college credit for those employees successfully completing 
the requirements of the CTI Academy training. 

2. The CONTRACTOR further agrees to provide credit hour certificates to the 
DEPARTMENT's employees who have been recommended by the 
DEPARTMENT for college courses. Utilization of credit hour certificates 
by the DEPARTMENT's employees will allow such employees to waive 
college course contingent fees charged by the CONTRACTOR. 

B. CONSIDERATION: The DEPARTMENT agrees to compensate 
CONTRACfOR as follows: 

C. 

1. The DEPARTMENT shall reimburse CONTRACTOR for tuition 
expenses incurred by the DEPARTMENT for the credit hours 
earned by its employees completing CTI Academy training. 

2. The maximum reimbursement under this AGREEMENT shall not exceed 
the total tuition fees charged by the CONTRACTOR. 

3. Tuition fees charged to the DEPARTMENT by the CONTRACTOR shall be 
computed by multiplying the number of employees who successfully 
complete CTI Academy training during the academic year by the product of 
the current rate of tuition per credit hour approved by the CONTRACTOR 
during the academic year and the number of credit hours earned. 

TERM: This AGREEMENT (a four-year model pilot program) shall commence on 
July 1, 1995 or as soon as all required signatures have been affixed to this 
AGREEMENT, which ever date occurs last, and shall terminate on June 30, 1997. 



D. RENEWAL: Pursuant to IC 4-13.4-7-3 and 25 lAC 1.1-1-16, this 
AGREEMENT may be renewed for up to two (2) additional terms of one (1) year, 
which when combined with the original term of this AGREEMENT shall not 
exceed four 4 years. This renewal is subject to a rate change of no more 
than the increase in tuition fees. 

This AGREEMENT may not be renewed automatically beyond the aforestated 
termination date. Exercise of any renewal option is within the sole discretion of 
DEPARTMENT. Any renewal or extension of AGREEMENT must be in writing 
and signed by both parties. Such renewal or extension is subject to the approval of · 
the Commissioner of the Department of Administration and the State Budget 
Director. No conduct or action on the part of DEPARTMENT or its agents, 
officers or employees shall constitute a waiver of these provisions. Any renewal 
or extension of this AGREEMENT is made in accordance with the original 
terms and conditions hereof with the exception of any rate increase provided for 
herein and shall commence upon the termination of the initial term. 

III. ADDITIONAL PROVISIONS: 

A. 35. ADDITIONAL PROVISIONS: The parties agree to be bound by the 
following additional provisions: 

1. DEFINITION OF TERMS: As used in this AGREEMENT, the following 
terms are defined as follows: 

a. "Academy" shall mean the adult or juvenile preservice training 
provided to new employees of the DEPARTMENT, instructed 
by Cfl; 

b. "Certificate" shall mean the items issued to all employees of the 
DEPARTMENT recommended by the DEPARTMENT to enroll 
in college courses provided by the CONTRACTOR, entitling the 
bearer to one credit hour of waived contingent fees; 

c. "Contingent fee" shall mean all fees assessed for instruction and 
instructor salaries; 

d. "CONTRACTOR" shall mean Indiana State University; 

e. "CTI" shall mean the Correctional Training Institute; 

f. "DEPARTMENT" shall mean the Indiana Department of Correction; 

g. "Tuition" or "tuition fee" shall mean the total fees assessed for 
enrollment in college courses with the CONTRACTOR, including 
contingent fees. 

2. STATEMENT OF PURPOSE: This AGREEMENT is made for the 
purpose of facilitating a unified and cooperative effort between the DEP ARTivfENT 
and the CONTRACTOR in the provision of CTI Academy training for the 
employees of the DEPARTMENT and the certification of such training by the 
CONTRACTOR through the issuance of college credit for those employees 
successfully completing Cfi Academy training. 



I ~ 

3. CLASSIFICATION OF MATERIALS AND INSTRUCTORS: 

a. Equivalency of course Materials: The faculty of the 
CONTRACTOR's department of Criminology has reviewed ·the 
course content of the Academy programs at CTI (both the adult and 
juvenile programs). The CONTRACTOR, through its faculty, has 
concluded that the content of both CTI Academy programs (adult 
and juvenile) is equivalent to the CONTRACTOR's courses entitled 
Criminology 210, "Introduction to Corrections" (3 credit hours) and 
Criminology 298, "Practicum in Criminal Justice" (3 credit hours). 

b. Classification of Instructors: The faculty of the 
CONTRACTOR's Department of Criminology has also reviewed 
the academic credentials of the CTI instructors who will conduct the 
CTI Academy training. The CONTRACTOR, through its faculty, 
has concluded that these CTI instructors of record are qualified for 
appointment as supplementary part-time faculty of the Department of 
Criminology for the purposes of teaching CTI courses. Therefore, 
the CONTRACTOR shall appoint the CTI instructors as 
supplementary part-time faculty who will teach CTI Academy 
training without compensation by the CONTRACTOR. 
Furthermore, the CONTRACTOR shall approve credit 
recommendations of these supplementary part-time faculty for the 
purpose of issuing academic college credit through the Department 
of Criminology. The approval of the CTI instructors as 
supplementary part-time faculty shall be conducted with the 
utilization of the Continuing Education and Extended Services, 
Indiana State University, Course Request Form, which is utilized 
for the approval of other programs [a copy of the Course Request 
Form is attached hereto as Exhibit "A"]. 

4. DUTIES OF THE PARTIES: 

a. The DEPARTMENT and the CONTRACTOR hereby agree to the 
following: 

1. Registration Procedures: Within thirty (30) days of the 
approval of this AGREEMENT, the CONTRACTOR shall 
establish registration procedures and provide registration 
materials to each CTI training location for the purpose of 
enrolling employees of the DEPARTMENT participating in 
CTI Academy training for academic college credit. 

11. Issuance of College Credit: Upon the 
DEPARTMENT's certification of an employee's successful 
completion of either CTI Academy program at CTI (adult or 
Juvenile), the CONTRACTOR shall grant academic college 
credit, a maximum of si~ credit hours, to the employee. The 
CONTRACTOR shall maintain records of each employee 
granted credit upon the recommendation of the CTI faculty. 



iii. Voucher for Services: Upon the completion of each 
monthly training cycle of CTI, and upon certification of each 
enrolled employees's successful completion of the approved 
course of study in the CTI Academy program, the 
DEPARTMENT will submit a voucher to the 
CONTRACTOR, including, but not limited to, instruction, 
materials, facilities, and administrative and clerical support. 

iv. Voucher for Tuition: After receipt of the voucher for 
services from the DEPARTMENT, the CONTRACTOR will 
submit a voucher at currently approved tuition rates to the 
DEPARTMENT for an amount equal to the voucher for 
services provided. 

v. Payment by Parties: After the DEPARTMENT and the 
CONTRACTOR are both in receipt of the vouchers 
submitted to one by the other, each party shall remit a 
payment to the other for the amount specified in their 
respective vouchers. The payment by the DEPARTMENT 
as reimbursement for tuition. The payment by the 
CONTRACTOR to the DEPARTMENT to reimburse 
expenses it has incurred in conducting the CTI Academy 
programs. 

vii. Waiver of Admission Fees: The CONTRACTOR shall 
waive admissions fees for all employees of the 
DEPARTMENT who enroll in the CTI Academy programs 
for preservice training. 

viii. Offer of Courses: The CONTRACTOR shall offer 
courses through the Department of Criminology on the 
lliETS statewide television network. These courses will be 
available to employees of the DEPARTMENT who wish to 
continue or begin progress toward an academic degree. 
These courses will require the payment of current fees of 
instruction to the CONTRACTOR. Selected employees of 
the DEPARTMENT or those who have been approved as 
supplementary part-time faculty by the CONTRACTOR may 
participate in these courses as provided m this 
AGREEMENT. 

ix. Change in Instructional Content: The DEPARTMENT 
shall notify the CONTRACTOR of any major changes of the 
instructional content of the CTI Academy courses prior to 
implementation so that the issuance of credit by the 
CONTRACTOR will not be jeopardized. 

X. Return of Registration Materials: T h e 
DEPARTMENT shall utilize all registration materials 
provided by the CONTRACTOR to enroll all CTI students 
for credit and at the conclusion of each training cycle, 
promptly return the registration materials of those students 
successfully completing the course of instruction to the 
CONTRACTOR. 



IV. REVISIONS TO ORIGINAL CONTRACT: 

9. AUDITS: 

CONTRACTORS agree to allow, upon request, audits by the State Board of 
Accounts or its designee of work performed under this AGREEMENT. · Such 
audits will be performed in accordance with compliance guidelines established by 
the State Board of Accounts. CONTRACTOR agrees to comply with reporting 
requirements prescribed by the State Board of Accounts. CONTRACTORS will be 
charged the actual cost of the examination. 

17. INDEPENDENT CONTRACTOR: 

Both parties hereto, in the performance of the AGREEMENT, will be acting in an 
individual capacity and not as agents, employees, partners, joint venturers or 
associates of one another. The employees or agents of one party shall not be 
deemed or construed to be the employees or agents of the other party for any 
purposes whatsoever. Neither party will assume any liability for any injury 
(including death) to any persons, or any damage to any property arising out of the 
acts or omissions of the agents, employees or subcontractors of the other party. 

CONTRACTOR shall be responsible for providing all necessary unemployment 
and worker's compesation insurance for his/its employees. 

19. LOSS OF OR DAMAGE TO DOCUMENTS OR MATERIALS: 

During the performance of this AGREEMENT, CONTRACTOR shall be 
responsible for any loss of or damage to the DEPARTMENT's documents and 
materials utilized in the performance of this AGREEMENT, while they are in the 
possession of the CONTRACTOR, and/or subcontractor if applicable, and any loss 
of or damage thereto shall be restored at CONTRACTOR's expense. 
DEPARTMENT shall, upon request, have access to CONTRACTOR's work 
product and records only as they pertain to the performance of this AGREEMENT 
during the term of said AGREEMENT and any renewal thereof. 

20. TAXES. COSTS. PENALTIES. LEGAL FEES: 

23. 

DEPARTMENT does not assume responsibility for payment of taxes under the 
terms of this AGREEMENT, except those taxes required by federal laws and/or the 
laws of the State of Indiana. 

DEPARTMENT will in good faith perform its required obligations hereunder and 
does not agree to pay penalties, liquidated damages, interest or legal fees of 
CONTRACTOR incurred in enforcing this AGREEMENT, except as required by 
Indiana law. 

ENTIRETY OF AGREEMENT: 

This AGREEMENT, plus any proper attachments hereto, incorporated by reference 
or otherwise, shall constitute the entire understanding of the parties and no 
additional provisions may be added to this AGREEMENT by presumption, 
inference or intendment without the express written consent of CONTRACTOR and 
DEPARTMENT. 



NON-COLLUSION AFFIDAVIT 
State Form 4391 

STATE OF INDIANA 

}
SS: 

COUNTY OF __ ....;.V..:::i;Eg~o _______ _ 

The undersigned, being duly sworn on oath says, that he is the contracting party, or that he is the representative, agent, member, or 
officer of the contracting party, that he has not, nor has any other member, employee, representative, agent or officer of the firm, company, 
corporation or partnership represented by him, directly or indirectly, entered Into or offered to enter into any combination, collusion or agree
ment to receive or pay, and that he has not received or paid, any sum of money or other consideration for the execution of the annexed con
tract other than that which appears upon the face of the contract. 

H. Wells 
Title 

Provost & Vice President for Academic Affairs 
Company 

Indiana State University 

Before me, a Notary Public in and for said County and State personally appeared, Richard H. Wells 

who acknowledged the truth of the statements in the foregoing affidavit on this _f.L....Lj..o~.f...t.t.J.bL--___ day of December 

I 
County of Residence 

Sullivan 
Commission Expiration Date 

October 11, 1998 

,19...9.L . 



• STATE OF L"i'DI.J...NA 
DRUG-FREE WORKPLACE C!:RTIFICATIOK 

; . . 

Pursu:~nt to Executive Order No. 90-5, Apn1 12. L090, issued b; Govc:-:scr Ev2c B::arh. the 
~cH:u::.:l Dep:zr=ncnt or Adrni:::is::-4tion rcquirt.S L''lt inc:.:..lion or this CtrLiriotioc in 211 C':)n:.~C"'-l wit!l 
::t:ld gr:~nt.s from lbe Sutc or lodbn:l in UC:t!.S or S!.S,OOO. No 2W2r~ or:: coct.~ct or p:t st:::ll bot 
t:"..2.de, :nd no COOt.-:IC".., purch~ order or :;.gncment, L'H LoU! 2::l0Uilt or wb.i~ uc:ct.s S2S,OOO, 
s~:~ll be. v::lid uolc:s.s :~nd until thi.s c:ertiCiot.ion h:u bc-:1:1 Cull] cxt'Cl.llcd bJ tbe Cocr:-:c:tor o: Cr:ntec 
:nd :;.r-.:~c)lcd to t.!a cont.-:~ct or 2 ·gr~mcnt 2.S p:~rt or ~e C't!llt:':lct documents. F::~ c:er..ifictioc or 
Yiobt.ion or the ccr-liCict.ioc t:'UJ rc:sult in s.:~nctior.S including, but not li:nit~ to, St!lpcnsion or 

- C:Otl tr::IC:t p:~ymc:n t.s, terrnin:l tion or the con t.-:;.c:t or ::~ncrncnt :nd.lor d eb::ar.nent or c::::.-:C:ot 
opportunities witb. the Sutc ror up to three p) ye:~n. 

The Cont.-::c:tor/C~otc: ccrtiries :;.nd ::~gne:s th::at it will provide:;. drug-frc: '91'0rkpl:lc:: by: 

(:a) Publisllicg ::.cd providicg to :;.11 or itS einplo;rct.S 2 sutcmcnt llotif;riog t:n?IO]C::S t.b:H 
t!lc unl:lwful m2nur:~c:tun., dis:~ibution, dispensing, pos.sc:sJioc or l:.$.C or :: contrcllcc s:.:lls::ncc is 
prohibit~ in the Cont=-:~ctor's workpl:lct :;.nd .s~cifJing lhc :c:tion.s th::t will be uk:n ::1~inst 
c.r::p\OJC:.S for YiOblion.s O( .SUCh prohibition; :and 

(b) E.sublislliog a crug-fre~ a~re::m pr~m to ioforrn ernplore:.s :;.bout (1) :.':e ~::ng~:-s 
or drug 2bi.!.St in the workpl.ace.; (2) the Cont;:ac:or's polic] or m~n~ining : drug-rree '\I"Crkp~::~; (J) 
:~:y :av::i::1ble drug cou~ding, rtl'::abilit::atioc., :and employ:: 2.SSis::lnce pro~:::-..s; :and (~) tl"'e pe~:al:ies 
t!:::: -...:Jy be i:-::posed t:pon :an t::1;Jloyee for d:ui :b1.:..~ vioi:~oc..s cc::-.Jr;-i:-:t b tile workpt.::; 

(c) No::iff.=6 :all e=ploye:.s b t!lc: s::a:m~:.t re:::.:t.~ by subp:~;;-:?~ (:a) :ben t!la: ~ :: 
C:Oc.C.l:!ot:. of C:Jt:.:i!lt:.ec t::1plOJ.-:-!t:lt t.be t:n?ioye: will (1) :bide bJ the tt."":':'..S or t!le S"..::t:=:e::; :..nc! (2) 
:!o:i!r t!le c:::ploy~ or -z.:; c:=-ir.'2:::al d:-.Ig s::;.:"..!t: ccc.Yic:ioo for :a Yiol:atioc. oc:::=...~t i.:. ~: 1rorlcp~~ 
no l.A~:: tl:A.:::t five (S) C.-zys 2.fter sud: c::n:.viC:::o:l; 

(ci) Notify!og i::. w:-iting the 6n~C::ng Stat.: ~:.:1cy and the lnC1:a:c.:a De:::ar=1ent or 
Acwini.s_ .tioo "WiL"li.n t.:n (10) days after rt:-=iYir:g netic: (roc an t::lplore: unde: .subc!;;.sioc. (c:) (2) 
:above, or c~:.:-wis.e r~:!vi::g ::c:-..::al:cotic:: or sud! Q::vk:io:; 

(e) 'Yri~b C:ir:y (3~) days ane: n:c:iYing notic-e t:llce: .subdivtsioc (c) (1) :above or a 
c:::::nvic:ic:l, im;:>Osiog ~e following s.:aoc:!or.s or rerne:ii:l ::1e:lS'.!1'es on :ar:r emplo,:r:: wbo i.s c:a:Yic:~ or 
c!r-.:6 :abL!Se viol:atior.s e>e::"t:.rring in t."le work?l:ae:: (1) ~:.:: :appropr~t.e pc..~on:t! :;.do: :a~.st t!le 
e..::!ploJe:, cp to :aod i:lcludiDg t:'!T.li:::tion; or (2) r:scire sua c=plo;e: to Sl:!sf.:actoriir ?:t.-:icpa~ b 
:z. c!...-::g ab~ ~t:s:.2oc: or r:babili:.:atioo pr~m :pprovcd for su~ po:ycse..s b.; :a Fd:::a~ St:z.~ or 
Joel b. :a!:.!:, b. w :nfor::::1en:. or other :appropriate :zg:nc:;; :a od 

(l) Makir.g :: good f:!t.":. cfTort to =i:.::~in :z d:-.:g-r:-ce wcr~i:::: :!::ocgh Cle 
i=plcr:le::::ltior:: of St:bp.:i~g;Ap:..S (:1.) throup (e) :bovc. 

T~£ ln'iDE?.SiGN'ED AmRMS, UND~ ?:::NALI:r:::s OF ?ERJU'RY, TEA7 E::: OR SEE. 
!S Al.ITEORIZ.::::D TO E~Ct.rr:e: Trl!S C.!:RTITICATIOK ON BEF.AL':" OF T~ DE:.SIGL'iA•:::.D 
0 R G A.7--iiZ.ATI 0 N. 

Indiana State University 

12/5/94 

Richard .. H .. Wells, .P:m-..zost .and .V:i.ce President ·for· 
P:-::1Ud l'i:ame :1nd Title Academ1c Affairs 

Suu Form U:Z60 17·90) 
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--- -- ------·- -- _.....,~ ...... ~----"'' 
(Revised ~2/93) 

CONTR~CTU~L ~GREEMENT 

.. This AGRE~~ENT is entered in~o between the Indiana Depar~ment of 
~orrection, EJJ~ Indiana Government Center-South, Indianapolis, Indiana 

46204, (hereinafter DEPARTMENT), and 

Indiana State University, Terre Haute, Indiana 47809-5402 

(Name, .address, ~elephone number and federal iden~ification number (FIN), 
if applicable) (hereinafter CONTRACTOR) pursuant ~o the provisions of 
Indiana Code section 11-8-3-1. 

In consideration of the mutual covenants herein contained, the parties 
hereto agree as follows: 

1. DESCRIPTION OF GOODS AND/OR SERVICES: 

CONTRACTOR agrees to provide the following goods andjor services: 

See Addendum 

2. CONS!DE~.TION: 

DEPJl.RT~ENT agrees to compensate CONTR.Jl.CTOR as follows: 

See Addendum 

The maximum reimbursement under this AGREEMENT shall not 

exceed See Addendum 

J. TE:;:{J"!: 

4 . 

This AGREEMENT shall commence on See Addendum 
or as soon as all required signatures have been affixed to this 
AGREEMENT which ever date occurs last, and shall terminate on 

RENEW.ll.L: 

Pursuant to IC 4-13.4-7-3 and 25 IAC 1.~-1-16, this AGREEMENT may 
be renewed for up to two (2) additional terms of one (1) year, 
which when combined with the original term of this AGREEMENT 
shall not exceed four (~) years. This renewal is subject to a 
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5. 

rate change of no more than the increase in Tuition fees 

This AGREEMENT may not be renewed automa~ically beyond the 
aforestated termina~ion da~e. Exe~cise of any renewal option is 
within the sole discretion of DEPkRTMENT. Any renewal or 
extension of AGREEMENT mus~ be in writing and signed by both 
parties. Such renewal or ex~ension is subjec~ to the approval of 
the Commissioner of the Department of Administra~ion and the 
State Budget Director. No conduct or ac~ion of the part of 
DEPARTMENT or its agents, officers or employees shall cons~itute 
a waiver of these provisions. Any rene~al or extension of this 
AGREEMENT is made in accordance with the original ~erms and 
conditions hereof with the exception of any rate increase 
provided for herein and shall _commence uoon the termina~ion of 
the ini~ial term. · 

PAYMENTS: 

All payment obligations are subjec~ to the appropriation andjor 
encumbrance of monies and shall be made in arrears in accordance 
with Indiana law and the s~ate fiscal policies and procedures. 
CONTRACTOR agrees ~o execute all necessary forms (including, but 
not limited to, invoices, claim vouchers, ~ime sheets, e~c.) no~ 
inconsistent herewith. CONTR~CTOR may not submit claim forms 
before the services have been performed. 

6. CANCELLATION: 

This AGREEMENT may be cancelled, in whole or in pa~t, by either 
party upon thir~y (30) days written notice to the office address 
cf the other party, said notice to be sent regis~ered or 
certified mail, return receiot recruested. If this AGREEMENT is 
cancelled by either par~y, CONTRh.CTOR shall be paid for all 
services provided up to and including the da~e of termination. 
The DEPARTMENT shall be liable or.lv for oa\~ents for services 
rendered before the effective date-of te~mlnation. 

7. GOVERNING LAWS: 

... 
0. 

This AGREEMENT is subject to all provisions of Indiana law in 
existence at the time of execution and any law subsequently 
enac~ed. This AGREEMENT shall be construed in accordance with 
and governed by the laws of the S~ate of Indiana and all suits, 
if any, arising from the terms of performance of said AGREEMENT 
shall be brought in the State of Indiana . 

CANCELLATION FOR FUNDING: 

When the Director of the State Budget Agency makes a written 
determination that funds are not aonrooriated or otherwise 
available to support continuation ~~ p~rformance of this 
contract, the contract shall be canc·eled. J... de~ermination by the 
Budget Director tha~ funds are no~ appropriated or otherwise 
available to support con~inuation of performance shall be final 
and conclusive. 
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• . 9·. A~2:~s : See Addendum 

Board Accounts or i~s designee. audi~s p _.o~med 
...fDD 

in accordance wi~h compliance gui · es~ablished bv the S~a~e j 1 
Board of Accounts. C agrees to comply ~ith repo~~~ng JDV&f' 

scribed S~a~e Board of Accounts. 

10. NONDISCRIMINATION: 

Pursuant to Indiana Code section 22-9-1-10,, CONTRACTOR, and his 
subcontrac~or, if applicable, shall no~ discriminate agains~ any 
employee, or applicant for employmen~, to be employed in the 
pe~forrnance of this AGREEMENTL wi~h respec~ to his hire, tenure 
or ~erms, conditions, or privileges of employrnen~, or in any 
rna~~er direc~ly or indirec~ly rela~ed to such employment, pecause 
of his race, color, religion, sex, handicap, na~ional origin, or 
ances~ry . Breach of this covenan~ may be regarded as a rna~erial 
breach of this AGREEMENT. 

11. COlFIDENTIJl.LITY OF DEP.Z..RTMENT IN?ORMJl.TION: 

CONTRACTOR understands tha~ data, rna~erials and information 
disclosed pursuan~ to this AGREEMENT may con~ain confidential 
andjor protected data. CONTRACTOR, therefore, ag~ees tha~ data, 
material and info~rnation ga~hered, based upon, or disclosed under 
this AGREEMENT shall not be disclosed to others without the 
DEP;..RTNENT' S prior written approval. 

12. CONFIDENTTAT .ITY OF DATA, PROPERTY RIGHTS IN PRODUCTS AND 
COPYRIGP.T P~OEIBITION: 

13. 

CONTR~CTOR further agrees tha~ all information, data, !indings, 
recommendations, proposals, etc., by whatever name described and 
by whatever form therein, secured, developed, written or produced 
by the CONTRACTOR in fur~herance of this AGREEMENT shall be the 
property of the DEPARTMENT and ~hat CONTRACTOR shall take such 
ac~ion as is necessary under law ~o preserve such property rights 
in and of the DEPARTMENT while such proper~Y . is within the 
con~rol andjor custody of CONT~;CTOR. By this AGREEMENT, 
CONTRACTOR specifically waives andjor releases to the DEPARTMENT 
any cognizable proper~y righ~ in the CONTRACTOR to copyright or 
patent such informa~ion, data, findings , recommendations, 
proposals, etc. 

WGR!-( ST.~ND.~RDS: 

CONTR~C~OR agrees to execute all responsibili~ies by following 
and applying, at all times, the highest professional and 
technical guidelines and standards. If the DEPARTMENT becomes 
dissatisfied with the work product or the wor}~ing relationship 
with those individuals assigned to work on this AGREEMENT, the 
DEPARTMENT may reques~ the replacemen~ of any or all such 
individuals. 
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15. 

01-.'NER.SEIP 0:::' DOCUMENTS AN:J !'~.?..TEP.!.h.I...S: 

All documents, data, records and other material developed 
pursuant to this AGREEMENT shall be the property of the 
DEPARTMENT. Use of ~hese ma~erials o~her than related to 
con~ract performance by the CONTR~CTOR. without prior written 
consent of the DEPARTMENT is prohibited. During the performance 
of the services specified herein, the CONTRACTOR shall be 
responsible for any loss or damage ~o these materials developed 
for or supplied by the DEPARTMENT and used to develop or assist 
in the services provided herein, while they are in the possession 
of the CONTRACTOR and any loss or damage thereto shell be 
restored at the CONTRACT'S expense. Full, immediate and 
unrestricted access to the work product of the CONTRACTOR during 
the term of this AGREEMENT shall be available to the DEPARTMENT. 

PROGRESS REPORTS: 

The CONTR~CTOR will submit progress reports to the DEPARTMENT 
upon request. The report will be oral, unless the DEPARTMENT 
upon receipt of the oral repor~ should deem it necessary to have 
i~ in written form. The progress report shall serve the purpose 
of assuring the DEPARTMENT that work is progressing in line with 
the schedule and the completion can be reasonably assured on the 
scheduled date. 

16. ACCESS TO RECORDS: 

CONTRACTOR and hisjher subcontractors shall maintain all books, 
documents, papers, accounting records and other evidence 
pertaining to the cost incurred and shall make such materials 
available at their resoective offices at all reasonable times 
during the contract period and for three (3) years from the date 
of final payment under the AGREEMENT, for inspection by the 
DEPARTMENT or any authorized representative of the State 
Government and copies thereof shall be furnished at no cost to 
the DE?ARTMENT if requested. 

17. !NDEPrNDEJ'\T CONTRJ,CTOR: See Addendum 

acting in an individual capacity and not as agents, employe 
par~ners, joint venturers or associates of 
employees or agents of one party shall not 
to be the emolovees or aaents of the other 
whatsoever. -Nelther parfy will assu ny liability for any 
injury (including death) to anv sons, or any damage to any 
property arising out of th cts or omissions of the agents, 
employees or o: the other party. 

be res?onsible for providing all necessary 
and workmen's compensation insurance for hisjits 
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• 
18. IND~MNIF'CATION: 

CONTRACTOR agrees -c iAei-mnify I eefeR~a-rrcl hold ha:::-rnless the 
State of Indiana and i~s agen~s, officers and employees from 
claims and suits arising from or caused by any act or 
omission of CONTRACTOR, and/or his subcon~ractor, if 
applicable. 

0 0 0 

not be limited , a~~orney's fees and other 

{.II ; 
)tt'V 

all 0 ,._a. 
lt-":7" I 

19 ~ LOSS OF OR DJa.r-tl),GE TO DOCUMENTS OR MJ..TERIALS: See Addendum 

20. 

DuriAEJ -:.he perf ermanoe of this Acn=m1=HT, cm1T:' • .".GTO_:R: sh~ • 
be responsible for any loss of or damage to the~ARTMENT'S 
documents and materials u~ilized in the og~nce of this :!Pp J 
AGREEMENT, while they are in the sion of the CONTRACTOR,Joh8/94 
andjor subcontractor if apo 0 e, and any loss of or damage 
thereto shall be re • __ o at CONTRACTOR'S expense. DEPARTMENT 
shall have ~ricted access to CONTRJ),CTOR'S work product and 

to the performance of this AGREEMENT 

TAXES, COS~S. PENALTIES. LEGAL FEES: See Addendum 

0.... & . 
under the terms of this AGREEMENT, except bv .. 
federal laws andjor the laws of the State na. 

• :JDD 
D~DLRTM~N...., · i 1 1 0 • -=-.; .._0 en•-= ,... 0 ,.. 0 d 0 1 0 0 J I ~--- -- ..:. w__ ~n gooc ..:. .. ___ .._o_rn ~t _equ~re o'D-~gat~ons -p( CJ4. 
hereunder and doo ~agree to pay penalties, liquidated rvt 
damages ~ ~erest or legal fees of 0CONT~.CTOR incur:::-ed in 

21. COMPLTANCE WTTH LAWS: 

2 2. 

The CONTR.Z;CTOR agrees ~o comply v.ri th all applicable federal, 
state and local laws, rules, regulations or ordinances and all 
provisions required thereby to be included herein, are hereby 
incoroorated bv reference. This orovision shall include th~ 
possession and.rr.aintenance of any license, certificate or 
autho:::-iza~ion which mav be :::-equired by law, :::-ule, regulation or 
ordinance. A copy of such license, certificate or authorization 
shall be p:::-esented to DE?.L.RT!'-!ENT prior to the commencement of 
this AGREEMENT. 

AUTHORITY TO BIND CONT~~CTOR: 

Notwithstanding anything in this AGREEMENT to the cont:::-ary the 
signato:::-y for the CONTRACTOR represents that hejshe has been duly 
autho:::-ized to execute contracts on behalf of the CONTRACTOR 
designated above and has obtained all necessary or applicable 
approval from the officers or owners of CONTRACTOR when his/her 
signature is affixed hereto and accepted by the Sta~e of Indiana. 
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23 ~ ' ENT!R:::'!'Y o: AGR~EMEI\:'!': See Addendum 

2, .. BIND!NG OF AGREEMENT: 

This AGREEMENT shall not be deemed to bind DEPARTMENT 
absent proper execu~ion by all required signatories. 

25. ASSIGNMENT: 

CONTRACTOR shall not assign or subcontract the whole or any pa~t 
of the AGREEMENT withou~ the DEPARTMENT'S prior written consen~, 
except that CONTRACTOR may ass~gn its rights to receive payments 
to such third parties as the CONTRACTOR may desire without the 
prior consent of DEPARTMENT, provided that CONTRACTOR gives 
w~itten notice (including evidence of such assignment) to the 
DEPARTMENT thirty (30) days in advance of any payment so 
assigned. 

26. SUCCESSORS AND ASSIGNEES: 

CONTRACTOR binds his/her successors, executors, administrators 
and assignees to all covenants of this AGREEMENT. Except as set 
forth, CONTR~CTOR shall not assign, sublet or transfer its 
interes~ in this AGREEMENT \.'i thout the prior v.•ri tt"en consent of 
the DEPJ>.RTMENT. 

27. KEY PERSONfS): 

a. In the event that both par~ies have designated in an 
Append:x that the individual(s) therein named are essential 
to the services offered pursuant to this AGREEMENT, the 
parties agree that in ~he event such individual or 
individuals are no longer employed during the term of this 
AGREEMENT by CONTRACTOR for whatever reason, the DEP.l\...~T:HENT 
shall have the right ~o terminate this AGREEMENT upon thir~y 
(30) days' prior wri~ten notice. 

b. In the event that CONT~~CTOR is an individual, that 
individual shall be considered a key person and as such 
essential ~o the AGREEMENT. Subs~itu~ion of another for 
CONTRACTOR shall not be permitted without express written 
permission from the DEPARTMENT. 

c. Nothing in subsections (a) or (b) above shall be construed 
to preven~ CONT~.CTOR from using the services of others to 
perform tasks ancillary to those ~asks which directly 
require the expertise of the key person. Examples of such 
ancillary tasks include secretarial, clerical and common 
labor duties. CONTR~CTOR shall at all times remain 
responsible fo~ the performance of ~11 necessary tasks, 
whether performed by a key person or others. 
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29. 

In ~he even~ the DEPARTME~T requires a ffiajor change in scope, 
character or complexi~y of the work after the work has 
progressed, adjustmen~s in compensation to CONTRACTOR shall be 
de~e~mined by DEPARTMENT in the exercise of its hones~ and 
reasonable judgement and CONTRACTOR shall not commence the 
addi~ional work or change the scope of the work until authorized 
in w~iting by the DEPARTMENT and no claim for additional 
comoensa~ion shall be made in the absence of a prior w~itten 
app~oval executed by all signatories here~o. 

FORCE MAJ~URE; SUSPENSION AND TERY.INATION: 

In the event that either party is unable to perform any of its 
obligations under this AGREEMENT or to enjoy any of i~s benefits 
because of (or if failure to perform the services is caused by) 
natural disaster, ac~ions or decrees of governmental bodies or 
communication line failure not the fault of the affec~ed party 
(hereinafter referred to as a "Force Majeure Event"), ":he par~y 
who has been so effected shall immedia~ely give notice to the 
other party and shall do everything possible to resume 
perfo~rnance. Upon receipt of such no~ice, all obligations under 
this AGREEMENT shall be suspended immediately. If the period of 
nonperfo~mance exceeds thir~y (30) days from the rece~pt of 
no~ice of ~he Force Majeure Event, the party whose ability to 
perform has not been so affected may by giving writ~en notice 
term~na~e ~his AGREEMENT. 

30. DEF~GT~ BY STATE: 

If ~he DE?.!..RTY-ENT, after si>:ty ( 60) days wri ~ten notice, fails to 
cc~rect c~ cu~e anv breach of this AGREEMENT, ~hen CONTRACTOR may 
cancel and te~minate this AGREEMENT and collect monies due up to 
and including the date of ~ermination. 

31. SUESTJ>.NTT.1_i . PERFORJI.~NCE: 

This AGREEME~T shall be deemed ~o have been substantially 
perfcrmed only when fully performed according to its ~erms and 
conditions and any modifications thereof. 

32. WAIVER OF RIG~TS: 

33. 

No righ~ conferred on either party under this AGREEMENT shall be 
deemed waived and no breach of this AGREEMENT excused, unless 
such waiver o~ excuse shall be in writing and signed by the par~y 
claimed to have waived such right. 

DISPUTES: 

Shoul~ any disputes arise wi~h respec~ ~o this AGREEMENT, 
CONTR~CTOR and DEPARTMENT agree to act immedia~ely to resolve 
such dispu~es. Time is of ~he essence in ~he resolution of 
disputes. 
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• 
CONTRACTOR agrees that , the existence of a dispute 
notwithstanding, it will continue without. delay t.o _ ca~~y out. all 
cf its responsibilities under this AGREEMENT which are not. 
affected by the dispute. Should CONTRACTOR fail to continue 
without delay to perform its responsibilities under this 
AGREEMENT in the accomplishment of all non-disputed wo~k, any 
additional costs incurred by CONTRACTOR or the DEPARTHENT as a 
result of such failure to proceed shall be borne by Cot~TRACTOR, 
and CONTRACTOR shall make no claim agains-: the DEPART!-1!:NT for 
such costs. If CONTRACTOR and DEPARTMENT cannot. resolve a 
dispute within ten (10) working days following notification in 
writing by either party of the existence of said dispute, then 
the following procedure shall apply: 

The parties agree to resolve such matte~s through sub~ission of 
their dispute to the Commissioner of the Indiana Department of 
Administration who shall reduce a decision to writing and mail o~ 
otherwise furnish a copy thereof to CONTRACTOR and DEP . .t..RTM!:NT 
within t.en (10) working days after presentation of such dis?Ute 
for his decision. The decision shall be final and conclusive 
unless CONTR~CTOR mails or otherwise furnishes to the 
Commissioner of Administration, within ten (10) days aft.e~ 
receipt of the Commissioner's decision, a written appeal. Within 
ten (10) working days of receipt, the Commissioner may re=onside~ 
the decision. If no reconsideration is :>rovided irs ---··; il2'"' · 
· .. :i thin t:.en ( 10) wor}~ing days, CONTRACTOR. rr.ay submit t.he dispute 
to an Indiana court of competent jurisdiction. 

The DEPARTMENT may withhold payments on disputed ite~s pending 
the resolution of the dispute. The non-payment by the DEPARTMENT 
to CONTR~CTOR of one or more invoices not in dispute shall no-: 
constit~te default, however, CONTR~CTOR may bring suit to collect. 
such monies without following the disputes procedure contained 
he~ein. 

34. MAINTATNING A DRUG-FREE WORKPLACE: 

Pu~suant to Executive Order No. 90-5, CONTRACTOR cove:;ants and 
agrees to the following: 

a) 

(b) 

CONTR~CTOR agrees to maY.e a good faith effcrt. to 
provide and maintain during the term of t:.his AGREEMENT 
a drug-free workplace, and that. it will give written 
notice to the DEPARTMENT and the Indiana De~artment of 
Administration within ten (10) days after receiving 
actual notice that an employee of CONTRACTOR has been 
convicted of a criminal drug violation occurring in 
CONT?~CTOR'S workplace. 
In addition to the provisions of subparagraph (a) 
above, if the total amount set forth in this AGREEMENT 
is in excess of S25, 000. 00., CONTRACTOR hereby further 
agrees that this AGREEMENT is expressly subject. to the 
terms, conditions and representations contained~ 
t:.e_ ,,_, c~ .. ..:.:.-.; on • • n(l r"?niil'" .-- • "; i or:~• ••n:; ... - : RQ.: in the 
"Drug-Free Workplace Certification" executed by 
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cm~TRACTOR in conjunc"t.ion with the AGREEXD~T and \.w'hich 
is appended as an A't.'t.achment hereto. 

(c) It is further expressly agreed that the failure of 
CONTRACTOR to comply in good faith with the terms of 
subparagraph (a) above, or falsifying or otherwise 
violating the terms of the certification referenced in 
subparagraph (a) above, or falsifying or otherwise 
violating the terms of the certification referenced in 
subparagraph (b) above, shall constitute a material 
breach of this AGREEMENT, and shall entitle the State 
of Indiana to impose sanctions against the CONTRACTOR 
including, but not limited to, suspension of con't.rac"t. 
payments, termination of this AGREEMENT and/or 
debarment of the CONTRACTOR from doing fur"t.her business 
with 1Pe State of Indiana for up to 't-hree ( 3) years. 

35. ADDITIONAL PROVISIONS: 

Parties agree to be bound by the following additional provisions: 

See Addendum. 
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Ih · ~~tn~ss whereof, ~he par~ies hereun~o affixed their signa~ures: 

~. Ff?!" ~ CON'fR.;CTOR: e -· · . __ ,_ 
~~nl.V~ 

(au~horized signa~ure) 

Richard H. Wells 
Name (prin~ or 't:ype) 

if. ·.-.- :.-· . ' . -
'=;: :c: -_Pr:ovost --and Vice President for Academic 
· : ~T i,tle .or: _Official Capaci ~y Affairs 
~ :-. ~· -~, : cc· . (pr:.irrt. or type) 

·· Date: - December 5, 1994 

F.??ROVED: 

State Buds~t Director 

APPROVED~ · 

Date: 

For DEPARTM::::NT: 

Reviewed by: Facility Head 

Date: I J.. - r S>- tt'i 

Date: 

LEGALITY AK~ FORM: 

Date: 

·see. State Budget Agency Financial Managernen~ Circular Nu~ber 86-3 for 
applicabili~y of signature requirement. Certain contrac~s will not 

_require the signature of the Budget Director. 

** 10 .IAC 2-3-1 authorizes certain contracts to be entered into without 
individual submission to the Attorney General. NOTE: If the contract 
is not of the type exempt from review, the contract must be submitted 
to the Attorney General for review and approval . 
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SECTION II 

June 20, 1997 

A. BUDGET ADJUSTMENTS (Mr. Crichfield) 

It is customary for the Board to authorize the Treasurer to make any transfers and 
additional appropriations necessary to insure the closing of the University financial 
records as of the end of the current fiscal year. These year end closing entries 
are structured to internally eliminate any minor overdrafts within the functional 
operating areas and to make final central account distributions. 

Recommendation: Authorization of the Treasurer to make the necessary transfers 
and/or additional appropriations to close the fmancial records as of June 30, 1997. 

On a motion by Dr. Zietlow, seconded by Mr. Buttrey, the recommendation was 
approved. 

B. PURCHASE OF PROPERTY (Mr. Schafer) 

On February 27, 1997, the Indiana State University Foundation purchased the 
Brentlinger Distributing Company, Inc., at 960 Spruce Street, and adjoining real 
estate on behalf of Indiana State University for $970,000. (Appraised value was 
$968,000 for the building on 3.08 acres of land). The 1997 Indiana General assembly 
appropriated $1,000,000 for the purchase and renovation of the Brentlinger property. 

Recommendation: Authorization to request the necessary state agency approvals to 
secure the appropriated funds for the purchase of the Brentlinger property from the 
Indiana State University Foundation and to make necessary renovations. 

On a motion by Dr. Benway, seconded by Mr. Buttrey, the recommendation was 
approved. 



SECTION III 

JUNE 20, 1997 

PERSONNEL (Mr. Schafer) 

Recommendation: Approval of all the items in this section. 

On a motion by Mrs. House, seconded by Mr. Wildman, the recommendation was approved . 

A. FACULTY 

1. Appointments 

Full-time Appointments 
(effective August 21, 1997, unless otherwise stated) 

Bruce Bonnell; Assistant Professor, Department of Music; D.M., Indiana University; 
salary $34,000. 

Allen Butt; Assistant Professor, Department of Psychology; Ph.D., University of New 
Mexico; salary $38,000. 

Catherine Gore; Assistant Professor, Department of Social Work; Ph.D., Ohio State 
University; salary $40,000. 

Richard LaRue; Associate Professor, Department of Recreation and Sport 
Management; D.P.E., Springfield College; salary $40,000. 

Tshombe Walker; Assistant Professor, Department of Africana Studies; M.A., Ohio 
State University; salary $33,800. 

Wilson J. Warren; Assistant Professor, Department of History; Ph.D., University of 
Pittsburgh; salary $34,000. 

Margaret Elizabeth Whitaker; Assistant Professor, Department of Elementary and 
Early Childhood Education; Ed.S., University of Missouri-Columbia; salary $36,000. 

Susan Brown Zahn; Assistant Professor, Department of Communication; Ph.D., 
University of Texas; salary $35,000. 

One-Year Appointments 
(effective August 21, 1997, unless otherwise stated) 

Barbara Adams; Instructor, Department of Health Promotion; salary $25,500. 
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Jonathan Anderson; Visiting Assistant Professor, Department of Political Science; 
salary $36,000. 

Melissa Benningfield; Instructor, Department of Criminology; salary $21,420. 

Sally Gay; Instructor, Department of Health Restoration; salary $25,500. 

-
Thomas W. Hamilton; Assistant Professor, Department of Management and Finance; 
salary $48,800. 

Michele Pantle; Instructor, Department of Health Restoration; salary $26,000. 

Stanley Pennington; Visiting Assistant Professor, Department of Criminology; salary 
$28,764. 

Richard Shepard; Associate Professor, Department of Educational and School 
Psychology; salary $32,000. 

Jeffrey Steiner; Interim Associate Director of Bands and Assistant Professor, 
Department of Music; salary $32,000 for the period of June 1, 1997 through July 31, 
1998. 

Craig Zollars; Gallery Director, Department of Art; salary $27,500 per fiscal year; 
July 1, 1997 through June 30, 1998. 

Temporary Part-Time Appointments. 1997/98 Academic Year 
(effective August 21, 1997, unless otherwise stated) 

Stephanie Doty; Slide Librarian, Department of Art; six hours each semester; salary 
$6,500. 

Temporary Part-Time Appointments. Fall 1997 Semester 
(effective August 21, 1997, unless otherwise stated) 

Bethany Girton; Lecturer III, Department of Communication; three hours; salary 
$1,500. 

Gary Hartsock; Lecturer IV, Department of Criminology; three hours; salary $1,800. 

Nancy Latta; Lecturer III, Department of History; six hours; salary $3,000. 

Charles McMahan; Lecturer III, Department of Communication; six hours; salary 
$3,000. 
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Joseph Mitchell; Lecturer III, Department of Communication; twelve hours; salary 
$6,000. 

Floyd Reed; Lecturer Ill , Department of Communication; twelve hours; salary 
$6,000. 

Temporary Part-Time Appointments, Sp~ing 1997 Semester 
(effective January 9, 1997, unless otherwise stated) 

Peter Ciancone; Lecturer III , Department of History ; nine hours; salary $4,500. 

2. Changes of Status and/or Rate 

Judith Alexander; from Associate Professor in the Department of Health Promotion to 
Acting Associate Dean for Academic Affairs in the School of Nursing and Associate 
Professor in the Department of Health Promotion; salary $63 ,734 for fiscal year, 
effective July 1, 1997 through June 30, 1998. 

Torsten Alvager; from Professor in the Department of Physics to Chairperson and 
Professor in the Department of Physics for a three year term, salary $65,500 per 
academic year; effective August 21, 1997. 

David Andrews; from Associate Professor in the Department of Educational and 
School Psychology to Acting Chairperson and Associate Professor in the Department 
of Educational and School Psychology for the. 1997-98 academic year; $2,000 stipend 
for added responsibilities . 

Peggy Balensuela; Department of Music; cancellation of leave of absence with pay for 
the 1998 spring semester. 

Deborah Barnhart; Department of Health Restoration; cancellation of leave of absence 
with pay for the 1998 spring semester. 

William E. Croft; Department of Electronics and Computer Technology; change in 
educational status to doctorate level; $1,200 added to base salary for the 1997-98 
academic year; effective April 30, 1997. 

D. Gene England; from Professor in the Department of English to Interim 
Chairperson and Professor in the Department of English; effective April 15, 1997, 
through May 10, 1997; $500 stipend for added responsibilities . 

Uwe Hansen; from Chairperson and Professor in the Department of Physics to 
Professor in the Department of Physics; effective August 21 , 1997. 
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Donald Layton; from Professor in the Department of History to Acting Chairperson 
and Professor in the Department of History for the fall semester of the 1997-98 
academic year; $1,000 stipend for added responsibilities. 

James Schellenberg; Department of Sociology; $1,000 added to 1997-98 academic 
year base salary for selection as College of Arts and Sciences Distinguished Professor 
Award for 1997. 

3. Resignations 

Diane Karther; Department of Elementary and Early Childhood Education; effective 
May 10, 1997. 

Alvin Putnam; Department of Industrial Technology Education; effective August 16, 
1997. 

4. Non-Reappointment 

Ardyth Duhatschek-Krause; Department of Social Work; effective May 10, 1997. 

5. Early Retirement 

Roy Buckingham; Department of Aerospace Technology; 27 years of service; 
effective May 9, 1998, with early retirement leave with full pay during the spring 
semester of the 1997-98 academic year. 

Eldon Rebhorn; Department of Industrial Technology Education; 30.5 years of 
service; effective December 18, 1998, with early retirement leave with full pay 
during the fall semester of the 1998-99 academic year. 

Kenneth Walker; Department of Educational and School Psychology; 34.5 years of 
service; effective December 17, 1997, with early retirement leave with full pay 
during the fall semester of the 1997-98 academic year. 

6. Leave of Absence without Pay 

Sudipto Roy; Department of Criminology; 1997-98 fall semester. 
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7. Faculty Promotions 
(effective August 21 , 1997, unless otherwise stated) 

To Associate Professor 

Aimin Chen, Department of Economics 

Helen Dunstan, Department of History 

Karen Dutt-Doner, Department of Elementary and Early Childhood Education 

Shiaw-Fen Ferng, Department of Health and Safety 

Robert Guell, Department of Economics 

M. Sayeed Hasan, Department of Industrial and Mechanical Technology 

Victoria Keetay, Department of Communication Disorders and Special Education 

Richard Lotspeich, Department of Economics 

Christine Mac Donald, Department of Educational and School Psychology 

Mary O'Sullivan, Department of Chemistry 

Todd Whitaker, Department of Educational Leadership, Administration, and 
Foundations 

Amelia Woods, Department of Physical Education 

To Professor 

Leslie Barratt, Department of English 

Thomas Dickinson, Department of Curriculum, Instruction, and Media Technology 

Harriet Hudson, Department of English 

Jean Kristeller, Department of Psychology 

Steven Lima, Department of Life Sciences 

Harry Marsh, Department of Criminology 
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Patricia Wheeler, Department of Elementary and Early Childhood Education 

8. Tenure 
(effective August 20, 1998, unless otherwise stated) 

Sandra Allen, Department of Health and Safety 

W'Dene Andrews, Department of Curriculum, Instruction, and Media Technology 

Bernice Bass de Martinez, Department of Elementary and Early Childhood Education 

Carol Aisha Blackshire-Belay, Department of Africana Studies; effective August 21, 
1997 

James Campbell, Department of Counseling 

Aimin Chen, Department of Economics 

Shanaka deSilva, Department of Geography, Geology, and Anthropology 

Glenn Dunlap, Department of Art 

Anthony Gilberti, Department of Industrial Technology Education 

Robert Guell, Department of Economics 

Sayeed Hasan, Department of Industrial and Mechanical Technology 

Rebecca Libler, Department of Educational Leadership, Administration, and 
Foundations 

Richard Lotspeich, Department of Economics 

James O'Donnell, Department of Music; effective August 21, 1997 

Mary O'Sullivan, Department of Chemistry 

John Ozmun, Department of Physical Education 

Sudipto Roy, Department of Criminology 

Ira Michael Shuff, Department of Counseling 

Douglas Smith, Department of Administrative Systems and Business Education 
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Linda Sperry, Department of Educational and School Psychology 

Anne Thomas, Department of Health Promotion 

B. ADMINISTRATION 

1. Appointments 

Steve P. Baker; UNIX Systems Administrator, Academic Computing and Networking 
Services; salary $31,000 per fiscal year, prorated from the effective date of March 26, 
1997. 

Juliet Brown; Microcomputer/Network Consultant, Academic Computing and 
Networking Services; salary $28,000 per fiscal year, prorated from the effective date 
of June 1, 1997. 

Cindy Crowder; Counselor, Office of Admissions; salary $20,700 per fiscal year, 
prorated from the effective date of June 9, 1997. 

Edwin Flannigan; Academic Coordinator for the Upward Bound Project; salary 
$19,500 per fiscal year, prorated from the effective date of May 19, 1997 through 
May 31, 1998. 

Reappointments 

Nicole Alexander; Counselor, Student Counseling Center; ten-month reappointment 
for 1997-98 fiscal year at a salary of $24,000 plus eligibility for any increase in 
compensation for administrative staff included in the 1997-98 budget. 

Dorothy Johnson; Assistant Director, Career Center; reappointment for fiscal year 
1997-98 at a salary of $27,967 plus eligibility for any increase in compensation 
for administrative staff included in the 1997-98 budget. 

Temporary Appointments 

Elizabeth Ann Gaither; Assistant Director, Upward Bound Project; salary $24,835 for 
the period of June 1, 1997 through May 31, 1998. 

Daniel Mishler; Programmer/ Analyst, Department of Institutional Computing 
Services; salary $33,000 per fiscal year, prorated from the effective date of April 29, 
1997. 

Lynn White; Director, Upward Bound Project; salary $31,488 for the period of 
June 1, 1997 through May 31, 1998. 
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2. Changes in Status and/ or Rate 

Sarah Ber; Controller's Office; from Accounting Services Supervisor (bi-weekly 
payroll) to Financial Analyst (pay grade 25, monthly payroll); salary from $19,812 to 
$23,500 per fiscal year, prorated from the effective date of May 17, 1997. 

Pamela Corbin; Controller's Office; from Accounting Services Supervisor (bi-weekly 
payroll) to Assistant Bursar, University Receivables/System Manager (pay grade 26, 
monthly payroll); salary from $19,872 to $25,500 per fiscal year, prorated from the 
effective date of May 17, 1997. 

Robert Elsey; Student Affairs; from Associate Vice President for Student Affairs
Student Life Programs and Services to Associate Vice President for Student Affairs 
and Dean of Students; effective July 1, 1997. 

Brian Fane; from Programmer Analyst, Institutional Computing Services to Acting 
Data Base Administrator, Institutional Computing Services; effective April 1, 1997 
through May 31, 1997; $400 monthly stipend. 

Michael Phillips; Student Affairs; from Student Ombudsperson and Assistant to the 
Vice President for Student Affairs to Associate Dean of Students and Student 
Ombudsperson; effective July 1, 1997. 

Melony Sacopulos; ISU Foundation; from Director of Planned Giving (pay grade 28) 
to Managing Director and General Counsel of the ISU Foundation (pay grade 29); 
salary $62,500 per fiscal year; effective July 1, 1997. 

Mary Walker; Controller's Office; from Cashier IV (bi-weekly payroll) to Assistant 
Bursar Fiscal Operations (pay grade 27, monthly payroll); salary from $21,702 to 
$28,000 per fiscal year, prorated from the effective date of May 17, 1997. 

3. Resignations 

Charlene Adams; Office of Admissions; effective June 5, 1997. 

Carol Beth Bledsoe; Student Academic Services Center; effective May 31, 1997. 

Steven Yore; Media Technologies and Resources; effective May 31, 1997. 



SECTION III PAGE NINE 

C. ATHLETICS 

1. Resignations 

Dana Eikenberg; Assistant Women's Basketball Coach; effective April 30, 1997. 

Susan Ketchum; Assistant Volleyball Coach; effective May 30, 1997. 

D. RESIDENTIAL LIFE 

1. Appointments 

Lisa B. Hyman; Residence Hall Director, Residential Life; 9 112 month position, 
effective August 1, 1997; salary $15,000 which includes maintenance in the form a 
furnished apartment and board. 

Erica Gorsuch; Area Director, Residential Life; 9 112 month position, effective 
August 1, 1997; salary $18,000 which includes maintenance in the form of a 
furnished apartment and board. 

2. Resignation 

B. Benjamin Mboe; Area Director, Residential Life; effective July 31, 1997. 

E. SUPPORT STAFF PERSONNEL REPORT 

The Support Staff Personnel Report ending June 4, 1997 is presented in Exhibit A. 

F. SUPPORT STAFF SALARY SCHEDULE. 1997-98 

The Support Staff Salary Schedule for 1997-98 is presented in Exhibit B. 
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INDIANA STATE UNIVERSilY 
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES 

FOR THE PERIOD ENDING JUNE 4, I 997 

A. APPOINTMENTS 
EFFECTIVE 

NAME DEPARTMENT POSITION RATE DATE 

Amies, Amy Media Technology & Resources Digital/Photo Imaging $19,084 05-05-97 

Banks, Vicki Payroll Account Clerk II $13,039 05-27-97 

Busald, Adam Facilities Management Cust Wrkr I $11,245 05-15-97 

Driscoll, Cynthia Staff Benefits Ofc Asst Ill $13,663 05-05-97 

Drummy, Linda Student Health Center Staff Nurse $23,400 05-27-97 

Higham, Darrell Facilities Management Cust Wrkr I $11,245 05-20-97 

Horsley, Tracy Purchasing & Stores Storekeeper I $13,039 05-28-97 

efman, Yvonne Elementary & Early Childhood Educ Ofc Asst II $12,415 05-27-97 

Johnson, Randy Geography, Geology & Anthropology Ofc Asst I $11,245 04-30-97 

Jones, Franklin Facilities Management Cust Wrkr I $11,245 05-29-97 

Mahmud-Ladd, Kenna Sycamore Housing Cust Wrkr I $11,245 04-28-97 

McKinney, Will iam Facilities Management Cust Wrkr I $11,245 05-05-97 

Mocas, Stephen Geography, Geology & Anthropology Arch Project Supv $23,400 05-15-97 

Rissler, Cheryl Early Childhood Education Center Teacher's Aide $12,415 05-29-97 

Rukes, Ruth Admin Systems & Business Educ Ofc Asst II $12,415 04-30-97 

Rutherford, Mary Early Childhood Education Center Teacher's Aide $ 9,932 06-02-97 
(80% fte) 

Stadler, Timothy Facilities Management Cust Wrkr I $11,245 06-02-97 

Stewart, Paul Facilities Management Cust Wrkr I $11,245 05-15-97 

Williams, Reuel Facilities Management Grnds Maint Wrkr $11,245 04-28-97 



B. TERMINATIONS 

DEPARTMENT 

1. Voluntary 

Fark, Judy Sycamore Housing 

Finley, Gayla Administrative Affairs 

Goodwin, Beth Student Life 

Guymon, Elizabeth University Marketing & Community Relations 

Kite, Benjamin Administrative Affairs 

McCullough, Shannon Controller's Office 

Meunier, Jason Media Technology & Resources 

O'Bradovich Jr., Donald Facilities Management 

Patterson, James Purchasing 

Peyton, Sarah Early Childhood Education Center 

Shaw, Cathy Controller's Office 

Stefani, Jeanne Registrar's Office 

Waterbury, Melissa Early Childhood Education Center 

2. Involuntary 

DEPARTMENT 

Acton, Michael Facilities Management 

Guerin, Patrick Facilities Management 

McKinney, William Facilities Management 

Rudd, Lloyd Facil ities Management 

3. Retirement 

DEPARTMENT 

Bryant, Alice Burford Housing 

Myers, Roberta Elementary & Early Childhood Educ 

YRS SERVICE 

11 

18 

EFFECTIVe 
DATE 

05-22-97 

05-30-97 

05-20-97 

05-16-97 

06-13-97 

05-30-97 

05-07-97 

05-02-97 

05-01 -97 

05-23-97 

06-05-97 e 
05-09-97 

05-09-97 

EFFECTIVE 
DATE 

05-02-97 

05-08-97 

04-30-97 

EFFECTIVE 
DATE --' 

05-23-97 

05-09-97 
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• CHANGE IN STATUS OR RATE 

1. Promotion 

Ber, Sarah 

Corbin, Pamela 

McCallister, Shirley 

Myers, Trina 

Reed, Martha 

eker, Mary 

2. Transfer 

Fugate, Walter 

Hetzel, Carolyn 

Simrell, Connie 

*Administrative Adjustment 

DEPARTMENT/POSITION 
FROM 

Controller's Office 
Accounting Services Supv 
$19,812 

Controller's Office 
Accounting Services Supv 
$19,872 

Art Department 
Ofc Asst II 
$13,227 

Physical Education 
Ofc Asst II 
$12,415 

Career Center 
Ofc Asst I 
$11,245 

Controller's Office 
Cashier IV 
$21,702 

DEPARTMENT /POSITION 
FROM 

Facilities Management 
Cust Wrkr I 
$12,884 

Career Center 
Ofc Asst II 
$14,950 

College of Arts & Sciences 
Admin Asst II 
$18,722 

DEPARTMENT/POSITION 
TO 

Controller's Office 
Promoted to Monthly 

Controller's Office 
Promoted to Monthly 

School of Nursing 
Ofc Asst Ill 
$14,550 

Univ Marketing & Comm Rei 
Ofc Asst Ill 
$13,657 

Career Center 
Ofc Asst II 
$12,415 

Controller's Office 
Promoted to Monthly 

DEPARTMENT /POSITION 
TO 

Facilities Management 
Utility Wrkr I 
$12,884 

Life Sciences 
Ofc Asst II 
$14,950 

Administrative Affairs 
Admin Asst II 
$20,594 

EFFECTIVE 
DATE 

05-17-97 

05-17-97 

05-01-97 

05-23-97 

04-30-97 

05-17-97 

EFFECTIVE 
DATE 

04-28-97 

04-24-97 

05-27-97* 



' 
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c. CHANGE IN STATUS OR RATE (CONTINUED) 

3. Reclassification e 
DEPARTMENT /POSITION DEPARTMENT /POSITION EFFECTIVE 

NAME FROM TO DATE 

Barnard, Tabitha Controller's Office Controller's Office 03-08-97 

Account Clerk Ill Accounting Services Supv 

$15,163 $19,084 

Barnett, Pamela Controller's Office Controller's Office 03-08-97 

Admin Asst II Admin Asst Ill 
$22,448 $24,693 

Caribardi, Christine Controller's Office Controller's Office 03-08-97 

Cashier II Account Analyst 

$13,039 $14343 

Daffron, Lolita Controller's Office Controller's Office 03-08-97 

Account Clerk Ill Property Accounting Spec 

$17,430 $19,173 

Fetter, Shirley Controller's Office Controller's Office 03-08-97 

Cashier Ill Account Analyst Supv 

$18,871 $20,758 

Goldner, Rita Controller's Office Controller' s Office 03-08-97 

Collection Specialist Collection Specialist e 
$17,198 $18,918 

Gorham, Jerri Controller's Office Controller's Office 03-08-97 

Cashier II Account Analyst 

$13,039 $14,343 

Holycross, Lori Controller's Office Controller's Office 03-08-97 

Ofc Asst Ill Admin Asst I 

$17,349 $19,084 

Kirkwood, Laura Controller' s Office Controller's Office 03-08-97. 

Account Clerk II Account Clerk Ill 

$13,227 $14,560 

McCullough, Shannon Controller's Office Controller's Office 03-08-97 

Cashier II Account Analyst 

$13,227 $14,550 

McPheeters, Teresa Controller's Office Controller's Office 03-08-97 

Cashier II Account Analyst 

$13,039 $14,343 

Prewett, Judie Controller's Office Controller's Office 03-08-97 

Account Clerk II Data Entry Op II 

$14,335 $15,769 

Ross, Judy Controller's Office Controller's Office 03-08-97 e 
Account Clerk II Data Entry Op II 

$15,192 $16,711 
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c . CHANGE IN STATUS OR RATE (CONTINUED) . 
Reclassification 

Sale, Teresa 

Taube, Tina 

Tschida, Barbara 

Whitlock, Delores 

Wood, Catherine 

.ht, Kelly 

D. OTHER 

Warnock, Paul 

Wood Jr., Clarence 

+Voluntary Demotion 
*Administrative Adjustment 

DEPARTMENT /POSITION 
FROM 

Controller's Office 
Account Clerk II 
$13,525 

Controller's Office 
Ofc Asst Ill 
$15,206 

Controller's Office 
Account Clerk II 
$13,039 

Controller's Office 
Account Clerk II 
$14,137 

Controller's Office 
Ofc Asst Ill 
$14,158 

Controller's Office 
Account Clerk II 
$13,227 

DEPARTMENT/POSITION 
FROM 

Hulman Memorial Student Union 
Cust Wrkr II 
$13,300 

Affirmative Action 
Ofc Asst Ill 
$13,860 

DEPARTMENT/POSITION 
TO 

Controller's Office 
Account Clerk Ill 
$14,878 

Controller's Office 
Admin Asst I 
$16,727 

Controller's Office 
Data Entry Op II 
$14,343 

Controller's Office 
Data Entry Op II 
$15,551 

Controller's Office 
Admin Asst I 
$16,003 

Controller's Office 
Account Clerk Ill 
$14,560 

DEPARTMENT /POSITION 
TO 

Facilities Management 
Cust Wrkr I 
$11,970 

Affirmative Action 
Ofc Asst Ill 
$16,003 

EFFECTIVE 
DATE 

03-08-97. 

03-08-97 0 

03-08-97 

03-08-97 

03-08-97 

03-08-97 

EFFECTIVE 
DATE 

06-12-97 + 

05-31-97 * 



Pay 

~ Min 

101 Hourly $ 5.78 $ 
Biweekly 433.19 
Annually 11,263 

102 $ 5.95 $ 
445.96 
11,595 

103 $ 6.23 $ 
466.96 
12,141 

104 $ 6.55 $ 

e 490.96 
12,765 

105 $ 6.87 $ 
514.96 
13,389 

106 $ 7.19 $ 
538.96 
14,013 

107 $ 7.65 $ 
573.46 
14,910 

108 $ 7.97 $ 
597.46 
15,534 

Mid. 

7.23 
541.88 
14,089 

7.43 
557.46 
14,494 

7.78 
583.69 
15,176 

8.35 
625.96 
16,275 

8.75 
656.58 
17,071 

9.16 
687.19 
17,867 

9.75 
731.15 
19,010 

10.36 
776.69 
20,194 

Indiana State University 
Support Staff 

Salary Schedule 
Effective July 1, 1997 

Pay 

Max .G.rad..e 

$ 8.67 109 
650.23 
16,906 

$ 8.92 110 
668.96 
17,393 

$ 9.34 111 
700.46 
18,212 

$ 10.14 112 
761 .00 
19,786 

$ 10.64 113 
798.19 
20,753 

$ 11 .12 114 
834.62 
21,700 

$ 11 .85 115 
888.88 
23,111 

$ 12.74 
955.92 
24,854 

Min Mid. 

$ 8.39 $ 10.90 
628.96 817.65 
16,353 21,259 

$ 8.78 $ 11.41 
658.19 855.65 
17,113 22,247 

$ 9.31 $ 12.10 
697.96 907.35 
18,147 23,591 

$ 9.97 $ 12.96 
747.46 971 .69 
19,434 25,264 

$ 10.45 $ 13.84 
783.46 1,038.08 
20,370 26,990 

$ 11 .27 $ 14.93 
844.96 1,119.58 
21,969 29,109 

$ 11 .90 $ 15.76 
892.19 1,182.15 
23,197 30,736 

$ 

$ 

$ 

$ 

$ 

$ 
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Max 

13.41 
1,006.35 

26,165 

14.04 
1,053.12 

27,381 

14.89 
1,116.73 

29,035 

15.94 
1,195.92 

31,094 

17.23 
1,292.73 

33,611 

18.58 
1,394.1 9 

36,249 

19.62 
1,472.12 

38,275 



SECTION IV 

JUNE 20, 1998 

INFORMATION /DISCUSSION ITEMS 

1. Grants -Attachment 1 -Information Only (Dr. Wells) 

2. Vendors Report- Attachment 2 -Information Only (Mr. Crichfield) 

On a motion by Mr. Blade, seconded by Dr. Zietlow, the meeting was adjourned at 11:10 
a.m. 



GRANTS 

Research Grants and Contracts 

1. Indiana Department of Education, Fund No. 47112, Proposal No. 4039 

Attachment 1 
June 20, 1997 

An agreement in the amount of $2,500.00 has been received from the Indiana 
Department of Education for the project entitled, "Gifted and Talented Facilitation," 
under the direction of Dr. William Littlejohn, Blumberg Center, for the project 
period March 10, 1997 through June 30, 1997. 

2. U.S.Department of Education, Fund No. 47117, Proposal No. 4030 

An agreement in the amount of $306,410.00 has been received from the U.S. 
Department of Education for the project entitled, "Upward Bound 1997-98," under the 
direction of Ms. Lynn White, Director of the Upward Bound Project, for the project 
period June 1, 1997 through May 31, 1998. The ISU cash contribution is 
$22,710.00. 

3. Eli Lilly and Company, Fund No. 47118, Proposal No . 3946 

An agreement in the amount of $17,641.00 has been received from the Eli Lilly 
and Company for the project entitled, "Development of a Chemical Actinometery 
Method for Drug Photostability Studies," under the direction of Dr. John Allen, 
Department of Chemistry, for the project period April 15, 1997 through April 14, 
1998. 

4. Indiana Academy of Science, Fund No. 47119, Proposal No. 4036 

An agreement in the amount of $700.00 has been received from the Indiana Academy 
of Science for the project entitled, "Reclaimed Surface Coal Mines : A Refuge for 
Henslow' s Sparrows?," under the direction of Dr. Steve Lima, Department of Life 
Sciences , for the project period May 7, 1997 through April 30, 1998. 

5. Indiana Department of Education, Fund No. 47120, 47121, Proposal No. 4031 

An agreement in the amount of $19,650.00 has been received from the Department of 
Education for the project entitled, "1997 Department of Education Rider Education 
Contract," under the direction of Mr. Stanley Henderson, Department of Health and 
Safety, for the project period March 15, 1997 through October 31 , 1997. 
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Section IV, Attachment 2 

June 19, 1997 

The following vendors have accumulated purchases from the University for the time period 

January 1, 1997, to June 9, 1997 (Calendar Year) in excess of$100,000: 

Vendors With Purchases Exceeding $100,000 

April 25, 1997 -June 9, 1997 
Current 

Vendor Name YTDPaid 

Anixer Inc 110,764 

Ameritech 133,625 

GTE North 142,894 

Carpet Decorators Inc 265,490 

COline 409,793 

Verkler Inc 2,834,266 

Previously Reported Vendors With Purchases 

Exceeding $100,000 

Current 
Vendor Name YTDPaid 

Sewage Disposal Works 123,607 

Hewlett Packard 127,419 

The Interdesign Group Inc 128,253 

Indiana Gas Company Inc 142,589 

Indiana-American Water Company 144,533 

SMCinc 151,031 

International Tours 182,690 

Thiemann Office Products Inc 192,449 

Standard Insurance Company 198,959 

Dell Marketing LP 235,265 

Postmaster 283,033 

Indiana Department of Corrections 290,400 

David R. Snapp and Associates Inc 311,650 

Delta Dental Plan of Indiana 346,500 

Black Beauty Coal Co 385,075 
Public Employees Retirement Fund 636,883 

NRK.Inc 855,932 

PSI Energy 937,041 

Sycamore Engineering Inc 968,267 

Jungclaus Campbell Company Inc 990,675 



Hannig Construction Inc 

Williams Plumbing and Heating 

J F Molloy and Associates Inc 

Marriott Management Services Corp 

1,201,481 

1,879,211 

2,119,471 

2,895,731 

. I 
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