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.. MINUTES 
INDIANA STATE UNIVERSITY 

BOARD OF TRUSTEES 
July 14, 1995 

The Indiana State University Board of Trustees met for the Annual Organizational Meeting at 
10:00 a.m. on Friday, July 14, 1995, in the Trustees Meeting Room, 11th Floor, School of 
Business. 

Trustees present: Dr. Benway, Mr. Buttrey, Mr. Dooley, Mrs. House, Mr. Smith, Mr. 
Stelle, Dr. Zietlow and Mr. Wildman. Trustee absent: Mr. Hilbert. 

President Moore, Vice Presidents Edgerton, Graham, Pease, Schafer, and Schultz were 
present. Also attending were Ms. Anita Adams, Vice Chairperson of the Support Staff 
Council, Professor Walter Carnahan, Chairperson of the University Faculty Senate, Mr. 
Ricky Hence, representing the Student Government Association, and Dr. Fred Rusch, 
representing Vice President Wells. 

There being a quorum present, Mr. Stelle called the meeting to order at 10:15 a.m. 

SECTION I 

A. ORGANIZATION OF THE BOARD. 1995-96 

1. Roll Call for Annual Meeting 

Judge Stelle asked Mr. Schafer to call the roll: 

Dr. Michael P. Benway Present 
Mr. Donald W. Buttrey Present 
Mr. Jerry C. Dooley Present 
Mr. Stephen C. Hilbert Absent 
Mrs. Barbara P. House Present 
Mr. Donald E. Smith Present 
Mr. John P. Stelle Present 
Dr. Charlotte T. Zietlow Present 
Mr. Alan R. Wildman Present 

2. Reading of Notice of Annual Meeting 

Mr. Schafer read the Notice of Annual Meeting: 
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"The Indiana State University Board of Trustees will meet for its Annual · 
Organizational Meeting at 10:00 a.m. on Friday, July 14, 1995, in the 
Trustees Meeting Room, 11th Floor, School of Business." 

3. Reports of Officers or Reports of Special Committees 

a. Nominating Committee 

Chairperson Benway read the following report of the Nominating 
Committee, which also included members Barbara P. House and Timothy J. 
O'Neill. 

"It is a pleasure to put these persons names in nomination as a slate of 
officers for the Board of Trustees during 1995-96: 

President 
Vice President 
Secretary 
Assistant Secretary 

Appointed Position 

Treasurer 

4. Election of Officers 

John P. Stelle 
Charlotte T. Zietlow 
Barbara P. House 
Donald W. Buttrey 

Dennis C. Graham" 

Following the report of the Nominating Committee by Dr. Benway, Mr. 
Stelle asked President Moore to assume the chair. 

Dr. Moore acknowledged the Nominating Committee report and called 
for additional nominations from the floor. Hearing none, the action of the 
Board is to adopt the recommendation of the Nominating Committee by 
acclamation. 

B. APPROVAL OF THE MINUTES 

On a motion by Dr. Zietlow, seconded by Mrs. House, the minutes of the June 16, 
1995 meeting were approved as presented. 

C. DATES OF MEETINGS. 1995-96 

Judge Stelle noted a change in the spring schedule for meetings. The April meeting 
is scheduled later in the month so there will not be a meeting in May during 
commencement weekend. 
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The Board retreat is scheduled for August 30-31 in Greencastle, Indiana, at the 
Walden Inn. The September meeting will be in Greencastle on Friday, September 1. 

The remaining meeting dates for 1995-96 are as follows: 

October 20, 1995 
October 21, 1995 (Homecoming) 
November 30-December 1, 1995 
February 1-2, 1996 
March 7-8, 1996 
April 18-19, 1996 
May 11, 1996 (Commencement) 
June 13-14, 1996 
July 11-12, 1996 

D. REPORT OF THE BOARD PRESIDENT 

Welcome to New Trustees 

Meeting 

Meeting 
Meeting 
Meeting 
Meeting 
No Meeting 
Meeting 
Annual Meeting 

Judge Stelle welcomed new Trustees: Jerry Dooley, Stephen Hilbert and Alan 
Wildman. He noted Mr. Hilbert could not make today's meeting as a result of the 
lateness of the confirmation of his appointment by the Governor. 

Alan has been heavily involved in student organizations at Indiana State University and 
will be an outstanding addition to the Board. 

Mr. Dooley has been an active alumnus of the University and will serve as an alumni 
representative. Mr. Stelle noted he and Jerry were students at the same time as was 
Mike Benway. 

Recognition of Those Leaving the Board 

Judge Stelle also recognized the contributions of Trustees Wil Smith, Doug Collins 
and Tim O'Neill. Over the years each of these people have become extremely 
good friends personally and especially good friends of the University; all will be 
missed. Each of them feels deeply about the University and will continue to be 
actively engaged and will continue to work in the best interests of the University. 

Mr. Stelle also recognized Dr. Walter Carnahan, acknowledging that this is his last 
formal meeting as University Faculty Senate Chairperson. Judge Stelle commented 
that it has been a pleasure to work and serve with Dr. Carnahan for the past three 
years. 
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Board Retreat 

President Stelle reminded the Trustees of the retreat scheduled for August 30 and 31 
at the Walden Inn in Greencastle, Indiana. This will be the third annual retreat and is 
a good opportunity for Trustees to meet and discuss common interests. Last year 
Dr. Edward Penson attended as a consultant and advisor, and he will attend again this 
year. Dr. Penson helped to define the role of the Board to improve its performance 
and to define its goals. He also assisted the Board with the presidential review and 
evaluation. This retreat is especially important since there are three new Board 
members. It will give them an opportunity to interact and join together as a Board 
for the betterment of the University. 

Introductions 

Judge Stelle recognized Dr. Fred Rusch who represented Dr. Wells, Ms. Anita Adams 
who represented Ms. Debbie Nelson, and Mr. Ricky Hence who attended on behalf 
of Mr. Damon McDade. 

Oakley Place Dedication 

Mr. Stelle invited Trustees to stay for the luncheon and dedication of Oakley Place 
immediately following the meeting. 

E. REPORT OF UNIVERSITY PRESIDENT (Dr. Moore) 

Dr. Moore congratulated the individuals who were elected to leadership roles on the 
Board. He acknowledged the outstanding leadership of Judge John Stelle during the 
past three years. 

Trustees Appointments 

President Moore welcomed the three new trustees -- Jerry Dooley, Stephen Hilbert, 
and Alan Wildman and expressed his sincere gratitude to Tim O'Neill, Wil Smith, and 
Doug Collins for their contributions to the University. 

Indiana Commission for Higher Education 

The Indiana Commission for Higher Education at its June meeting acted favorably on 
the University's request to begin the Rhoads Residence Hall Project and Science 
Building renovation. In addition the CHE acted favorably on the Music Rehearsal 
Addition and Advanced Technology Center. The construction for the Music 
Rehearsal facility will begin very shortly. 
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Advanced Technology Center 

Dr. Moore called attention to the latest issue of the Journal of Industrial Technology 
which features the Advanced Technology Center. This is a tribute to ISU and the 
faculty in the School of Technology. 

Seminars 

Dr. Moore acknowledged the seminar presentations by Professor Robert Thompson 
on the marketing plan and by Richard Riehl on student recruitment/retention. There is 
excitement about the progress made to date, and there will be a continued 
commitment during the coming year. 

Athletic Director Appointment 

The appointment of Athletic Director, Larry Gallo, is on the agenda. Mr. Gallo 
comes to us from Wake Forest where he has been Associate Athletic Director. 
He has coached baseball at Notre Dame and served in the Physical Education 
Department there. Mr. Gallo is well qualified and brings outstanding leadership to 

~ the athletic program. 

ISU Foundation Board 

The ISU Foundation Board of Directors has participated in an extensive strategic 
plannning process that has resulted in dramatic changes within that organization. 

Trustees Don Buttrey, Don Smith, Stephen Hilbert, and former Trustee Wil Smith 
serve on the ISU Foundation Board of Directors. Mr. Michael Alley, President of 
Fifth Third Bank in Indianapolis, an alum of ISU, is doing an extraordinary job as 
the Chairman of the Foundation Board. Trustee Buttrey also is making significant 
contributions as Chair of the Foundation's Committee on Directors. 

At its June meeting, the Foundation Board heard a presentation from fund raising 
consultants, Bentz Whaley and Flessner, regarding preliminary plans for a capital 
campaign. Much exploratory research and analysis will have to be done in order to 
determine the feasibility and potential of a capital campaign. 

On July 6 the ISU Foundation sponsored the first annual President's Scholars 
Golf Outing at the Brickyard Golf Course in Indianapolis. Mr. Tony George 
served as Honorary Chair for the event. It was a first-class event and generated 
substantial funds for the President's Scholar Program. Mike Alley, his planning 
committee, Ed Pease, Peggy Sandgren and staff all did a superb job. 
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Dr. Moore thanked Trustees Stelle, Buttrey, House, Hilbert, and former Trustees 
Tim O'Neill, Rex Breeden, and Robert Green for their participation and support. 

Items of Interest 

Environmental Health faculty and Health and Safety Chairperson Portia Plummer 
successfully completed their self-study and accreditation of the program for six 
years. 

At the recent convention of the National Athletic Training Association, two ISU 
faculty members and one of our alumnae were honored: 

Bob Behnke received the Academic of Sports Medicine Award 

Ken Knight received the Educator of the year Award 

Alumna Gail Weldon was inducted into the Hall of Fame 

Student Athlete, Julie Koebcke, Women's Track, has been awarded the NCAA 
9 Post-Graduate Scholarships for her excellence in academics and athletics. She 

will receive $5,000 to study at the school of her choice. Her award is one of 50 
women's scholarships in Division I athletics. Julie won the MVC Post-Graduate 
Scholarship earlier this year. This marks the first time a Sycamore student athlete has 
received both the conference and association post graduate awards. She majored in 
Special Education and maintaned a 3.9 GPA. 

Dedication of Oakley Place 

Today is a day of celebration for the dedication of Oakley Place, funded in partnership 
with the Oakley Foundation. Trustees were invited to the luncheon in honor of the 
Oakley Foundation Board and the dedication program. Dr. Moore expressed 
appreciation to the Oakley Foundation for its generosity and support of this important 
master plan project. 

F. REPORT OF THE UNIVERSITY FACULTY SENATE CHAIR (Dr. Carnahan) 

Dr. Carnahan read the following report: 

"Today marks my last appearance before you as Chair of the Faculty Senate. In fact, 
after the honors that you accorded me last month I thought that perhaps it would be 
best to leave on a high note and forego this appearance. But, like a retiring actor I 
can't resist one last curtain call. 
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I want to thank you for the opportunities that you have provided me over the 
past three years to present the actions and positions of the University Faculty Senate. 
The dialog that has followed has been valuable to me and the Senate as I hope it has 
been for you. I and my representatives have been enlightened by our participation in 
your seminars over topics ranging from the budget to the role of tenure. Your clear 
interest and participation in the life of this great University gives meaning to the 
exercise of your "powers, duties and responsibilities." 

In an earlier era one might have inquired why should the faculty have a voice at all 
before the Board. After all the final responsibility is yours. This University is 
governed by a constitution that you have approved which delegates primary authority 
to the faculty to formulate policy on ten subjects as given in Article II Section 2 of 
the Constitution. They are, as paraphrased for brevity: 

1. The curriculum 
2. The facilitation of teaching and research 
3. The academic structure 
4. Admission and retention standards 
5. Degree requirements 
6. Faculty conduct 
7. Faculty appointment, promotion and tenure 
8. Freedom of expression and academic freedom 
9. The educational component of student life 
10. The implementation of the above. 

This is an impressive list covering the heart of the educational process that both 
empowers and reassures my colleagues. Clearly, we must maintain effective 
communication between the faculty as it formulates these policies and the Board 
as it considers these recommendations. We have together made great strides during 
the past few years; and, we can never afford the luxury of complacency. 

There is an additional role fulfilled by the faculty. In all modesty we validate the 
educational outcome. Let me be specific by reference to my own discipline, 
Physics. How can we say that we offer degrees in Physics? We do so, in part, 
by reference to the training and professional standing of the faculty. I am a Physicist 
because my mentor agrees to recognize me as a colleague worthy of a Ph.D. and 
because I am accepted by the American Physical Society as a member. In return 
the Physics faculty represents on this campus the interests, aspirations and ideals of 
the Society of Physicists. This parallels your own autonomous representation of the 
State of Indiana. Our efforts to equilibrate these sometimes conflicting loyalties of 
profession, institution and government ennoble our achievements. 
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Finally, let me express my thanks to each of you individually and collectively for 
your gracious, courteous and respectful reception and particularly the leadership of 
Judge Stelle. Perhaps it was his legal experience that made him able to guide the 
transition from the court room to the board room. It is an additional pleasure to 
recognize the administative professionalism of Dr. Moore who avoided additional 
confrontation while unequivocally establishing himself as our leader. Thank you all." 

G. REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT 
(Mr. Hence) 

Mr. Ricky Hnce represented Damon McDade. He congratulated the new members 
of the Board. 

He indicated that Damon could not be present because he is working as an intern 
for Roadway Global Air. 

He noted SGA wants to pursue several projects this year. Damon is planning to 
attend the Black Expo Conference in Indianapolis and will be working with the 
Public Affairs Office to help in the recruitment of black students during the 
conference. He will also go to New York with Professor Thompson to work on a 
recruitment video. 

H. REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Ms. Adams) 

Ms. Adams, Vice Chairperson of the Support Staff Council , read the following 
report: 

"Council has been very busy winding up several pieces of unfinished business at this 
time. Several of the committees have addressed the goals and objectives set by the 
Council in last September's retreat and are moving forward. 

Election of representatives for the odd-numbered districts will be held in August 
with officer elections held in September. 

At this month's Support Staff Council Meeting a recycling awareness 
presentation was given by Barbara Lawrence from Facilities Management. Council 
decided to have both the Safety and Public Relations Committees discuss how to 
promote this program, with one of the goals being to change attitudes toward 
recycling. Also, a special Council meeting would be called so that we could do a 
group tour of the Recycling Center. 
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The workshop on taking classses put together by the Public Relations Committee 
was held July 12 and was very successful. Approximately 50 people attended 
with 32 returned favorable evaluations. The Committee felt it would be beneficial 
to hold this workshop again in the future. 

The Council representatives for the physical plant staff have continued to meet with 
the leadership of the Facilities Management division and plan to do so on a regular 
basis. 

Events already scheduled for next year is the organizational retreat on September 14 
and the General Meeting for the entire membership on October 25." 

I. CANDIDATES FOR DEGREES (Dr. Rusch) 

Candidates for Degrees to be conferred August, 1995 are presented in Exhibit A. 

Recommendation: Approval of the award of the respective degrees subject to 
completion of the requirements. 

On a motion by Mr. Smith, seconded by Dr. Zietlow, the recommendation was 
approved. 

J. BOOK FEE FOR INCARCERATED STUDENTS (Dr. Rusch) 

Recommendation: Approval of the implementation of a $25.00 per semester text 
usage fee for incarcerated students. The income from these fees will be utilized to 
offset the costs of providing specialized texts for students in Indiana's penal institutions 
enrolled in the Associate of Science Degree in General Studies program. 

On a motion by Mr. Dooley, seconded by Dr. Zietlow, the recommendation was 
approved. 

K. AGREEMENTS (Dr. Rusch) 

Recommendation: Approval of the following agreements: 

On a motion by Dr. Benway, seconded by Mrs. H9use, the recommendation was 
approved. 

1. Brown Flying School. Terre Haute. Indiana 

The purpose of the agreement is to provide flight training for students 
enrolled in the Department of Aerospace Technology. A copy of the 
agreement is presented in Exhibit B. 
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2. Indiana Bureau of Motor Vehicles. Indianapolis. Indiana 

The purpose of the agreement is to act as a third party test site for the 
administration of the Commercial Driver's License examination. A copy of the 
agreement is presented in Exhibit C. 

3. Environmental Health Internships 

Agreements with the following agencies have been reached to provide environmental 
health interships. These are standard agreement forms previously approved by the 
Board. Copies of the agreements are on file in the Office of the Secretary of the 
University. 

Clay County Health Department, Brazil, Indiana 
Cumberland County Health Department, Toledo, Illinois 
McHenry County Health Department, Woodstock, Illinois 

4. Clinical Nursing Internships 

Agreements with the following agencies have been reached to provide clinical 
nursing experiences for nursing students. These are standard agreement forms 
previously approved by the Board. Copies of the agreements are on file in the Office 
of the Secretary of the University. 

Council on Domestic Abuse, Terre Haute, Indiana 
Gibault School for Boys, Terre Haute, Indiana 
Housing Authority of Terre Haute, Terre Haute, Indiana 
Westminster Village/Davis Gardens, Terre Haute 

L. ATHLETIC TICKET PRICES (Mr. Edgerton) 

Recommendation: Approval of the 1995-96 Men's and Women's Basketball ticket 
prices as presented in Exhibit D. 

On a motion by Dr. Zietlow, seconded by Mrs. House, the recommendation was 
approved. 

M. IN MEMORIAM (Mr. Schafer) 

John Henry McCarthy; Asssistant Professor Emeritus of Physics; died on June 8, 
1995. A resolution is presented in Exhibit E. 

Recommendation: Approval of the resolution presented in Exhibit E. 
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On a motion by Dr. Zietlow seconded by Mr. Smith, the recommendation was 
approved. 

N. PURCHASES OVER $250.000 REQUIRING BOARD APROV AL (Mr. Graham) 

Under the Board approved University Purchasing Guidelines, during any calendar year 
a single purchase of more than $250,000 or vendors with accumulated purchases in 
excess of $250,000 are to be approved by the ISU Board of Trustees. The following 
purchase orders need Board approval: 

1. Single Purchases 

RQA W Corporation, Architectural Services, Erickson Hall 

2. Accumulated Purchases 

Delta Dental Plan of Indiana 
Thiemann Office Products, Inc. 

$384,950 

$272,277 
$282,246 

Recommendation: Approval of the purchases listed above totaling over $250,000. 

On a motion by Dr. Benway, seconded by Mr. Wildman, the recommendation was 
approved. 

0. CHANGE IN REFUND POLICY (Mr. Graham) 

Section 668.22 of the Department of Education regulations as of June 30, 1995, 
requires that: "An institution may exclude from the calculation of a Federal refund 
under this paragraph a reasonable administrative fee not to exceed the lesser of (a) 5 
percent of the tuition, fees, room and board, and other charges assessed the student, 
or (b) One hundred dollars." Our current policy allows us to withhold $50 for 
withdrawals prior to the first day of class. However, under revised Department of 
Education regulations, "the institution must refund 100 percent of the institutional 
charges, if a student withdraws from the institution before the first day of classes." In 
addition, Residential Life charges students for the full week that they move out plus an 
additional one week rental of $113.50 (Students are allowed to break the housing 
contract with no administrative fee if they have not occupied the room.) This practice 
is beyond the 5 percent/$100 limit. 
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A revised refund policy is proposed as follows: 

Prior to 2nd day of classes 
1st week 
2nd week 
3rd week 
4th week 
5th week 
6th week 
7th week 
8th week 
9th week 
lOth week 
11th week or later 

100% 
90% 
90% 
80% 
80% 
60% 
60% 
50% 
50% 
40% 
40% 
No Refund 

PAGE TWELVE 

Recommendation: To comply with the new refund policy, the University will provide 
a 100% refund up through the first day of class and Residential Life will no longer 
assess an administrative fee (except for a forfeiture of a $50 deposit at Family 
Housing). 

On a motion by Mrs. House, seconded by Mr. Dooley, the recommendation was 
approved. 

P. ALUMNI AFFINITY CREDIT CARD PROGRAM 

(This item was pulled from the agenda) 
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CANDIDATES FOR THE ASSOCIATE DEGREE 
AUGUST 11, 1995 

ASSOCIATE OF APPLIED SCIENCE 

HAYASHI, EMIKO VICTORIA SCOTT, TINENE LASHAE 

SECTION I 
EXHIBIT A 
JULY 14, 1995 PAGE 1 
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CANDIDATES FOR THE ASSOCIATE DEGREE 
AUGUST 11, 1995 

DONNELL, SHANNON MARIE 
HAYES, LAURA JUANITA 

ASSOCIATE OF ARTS 

FOLEY , J~MES ANDERSON 

PAGE 2 
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CANDIDATES FOR THE ASSOCIATE DEGREE 
AUGUST 11, 1995 

ASSOCIATE OF SCIENCE 

ADAMS , REBECCA ANN R. 
BELL, AMY RENEE 
DUELL, JEFF ALAN 
FRANCIS, DANA MICHELLE 
HADLEY, CHRISTOPHER LOWELL 
HANLEY, SUSAN KAY PAYNE 
HUMPHREY, AMY RENE 
KLINE, ANGELA DAWN 
LIVEOAK, CHERYL ANNETTE MUSTON 
MALONEY, TIFFANY DANIELE 
MEHRINGER, TAMMY JEAN 
MULLICAN, LORETTA DOWDY 
PEACOCK, JUDITH A MARTIN 
REBERGER, MITCHELL KEITH 
ROWE, WENDY SUE 
SIMBOL, ESTHER R 
STOELTING, TRACI MICHELE 
WILSON, MICHAEL LANE 

ALBRIGHT, J ONI LYNN RICKARD 
CALL, DANIELLE LEE 
FOLEY, JAMES ANDERSON 
GRUESSER, JOHN PARRISH 
HALCOMB, STEFANIE JEANNE 
HIXON, JO ANNE SWINFORD 
JOHNSON, ELIZABETH ANN 
LEWIS, KELLY SUE 
LUNSFORD, MELODY ANNE PRICE 
MCWILLIAMS, ANGELA RAE 
MOORE, TROY ALAN 
OEHLER-JONES, ANNE P. 
PETERSON, TRACEY 
ROWE, JANET MARIE 
SHEPARD, KENDRA LEIGH 
SMITH, TIAJUAN MARIE 
THOMAS, ALICE GILBERT 
WOOLLEY, SHANNON LEANNE 

PAGE 3 
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CANDIDATES FOR THE BACCALAUREA'rE DEGREE 
AUGUST 11, 1995 

DECKARD, KRISTINA RENEE 
ORDWAY, ROXANN MARIE 
SWEITZER, KATHERINE ANNE 

BACHELOR OF ARTS 

MORRIS ROBERT DYKE 
SUMMERS, CHARLES WILLIAM-FRANCIS 
ZIKPI, MAWUNYO OLIVIA 

PAGE 4 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
AUGUST 11, 1995 

BACHELOR OF FINE ARTS 

BOG.hHD I JENNIFER DENISE 
HALL , J ENNIFER MAE 
SUMMERS, CHARLES WILLIAM-FRANCI S 
WATKINS, BRANDEIS CHARLENE 

BOND , RICH.ARD L 
PASCHALl, PASCHAL I S 
TINGLEY, MICHAEL ROBERT 
ZWIERLEIN, MOLLY CRISTEN 

PAGE 5 
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AUGUST 11, 1995 
BACHELOR OF SCIENCE 

ABRELL, JEFFREY CLAY 
ADAMS, JEFFREY SCOTT 
AIKEN, DENISE BOOTH 
AL-HADEED, HAF I DH AWADH 
ALEXANDER, ANITA MAY 
ALTMAN, JILL MAR I E 
ARAKI, ELIZABETH MARIE 
ASHBY, ANGIE KAY SEIDEL 
BAKER, BRYAN JAMES 
BARNARD, BRYCE ALAN 
BATES, APRIL LARRAINE 
BEERY, MEREDITH LYNN 
BILLINGS, BRENDA LYNN 
BINFORD, CONSTANCE ROZETA 
BLANKENSHIP, BRYAN DALE 
BLOCKSOM, TIMOTHY WIBLE 
BOLLNOW, CHRIS JAMES 
BONNER, AARON BRENDON 
BOWERS, SHAWN WALTER 
BOWMAN, WILLIAM SPENCER 
BROMLEY, ANN ELIZABETH 
BROWN, KEVIN E 
BUGGS, WANDA REENE 
BUNNER, AMANDA J 
BURGER, JASON LEE 
BUTLER, AMY JO 
CARSON, JANNA LYNN 
CATT, KIMBERLY KAY 
CHAE, MYUNG JIN 
CHAMBERS, KRIST! MARIE 
CHESAK, JERRICK G 
CIANFRINI, ROBERT DARRYL 
CLAY, ALLISON SUZANNE 
CLINTON, WILLIE EARL 
COMPO, MATTHEW ELI 
CRABB, EDWARD GREGORY 
CRUM, DANIEL LEE 
CURRY, JOHN ANDREW 
DAVAULT, AMY BETH 
DAVIS, PATRICK JOSEPH 
DEISTER, JAMES M, JR 
DICKENS, KEITH EDMOND 
DIMMITT, AMY LYN 
DOAN, DAWN POWELL 
DRAGON, KRISTA DAWN 
DRAVES, TONYA LEIGH 
DUVALL, RYAN K 
EBERHARDT, ANNIE MARY 

ABRELL, PAUL CHRISTOPHER 
ADAMS , TIMOTHY JAY 
AL-AMOUDI, AHMED MOHAMMED 
AL-KHAJA, TAREQ MAHMOUD FATEH 
ALKHAWAHER, SAMIR H 
ANACKER, MERCEDEZ ANN 
ARVIN, SCOTT BLAINE 
BAILEY, BIRCHIE JAMES 
BAKER, TONI LYNN 
BAROCAS, GREGORY JASON 
BEDFORD, DUANE THOMAS 
BHAVSAR, NISHA JASHVA 
BILSLAND, KIRBY JON 
BLAKELY, LYNN CHRISTINE 

~ BLEVINS, TIMOTHY RAY 
BOGREN, NELSON C 
BONEY, BELINDA 
BOOSE, JAMES 
BOWMAN, JENNIFER 
BRITTON, LORI ANN 
BROWN, ANGELA . 
BRYAN, KEVIN LEE 
BULKLEY, HEATHER SUE 
BURDETTE, THAD ALLEN 
BURKEY, BRITT ALEXIS 
CALLAWAY, GREGORY RYAN 
CASSITY, HOLLY KATHLEEN 
CHADWICK, KRISTINA KAY 
CHAMBERS, CHERYL CHRISTINE 
CHARLES, KEVIN CHAUNCEY 
CHI, PAO-LIN 
CLARK, SCOTT ANDREW 
CLEMENTS, JAMES PATRICK 
COMBESS, AMY LYNN 
COVERSTONE, JENNIFER SUZANNE 
CREEDON, CHAD A 
CUNNINGHAM, SHANE EDWARD 
DAGNALL, RALPH V 
DAVIS, JASON PATRICK 
DAVIS, RODNEY WAYNE 
DHAR, KOUSHIK 
DIKE, MICHAEL ~DWARD 
DINGS, RANDY WILSON 
DOZIER DAVIS, CAROL JANEEN 
DRAKE, MARIBETH 
DUNCAN, TRACY JO 
DYER, CRAIG ALAN 
EBERSOLD, KIRT JAMES 

PAGE 6 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
AUGUST 11, 1995 

BACHELOR OF SCIENCE 

EDDS, JENNIFER JO 
ELKINS, REED WESLEY 
ELLIOTT, CAROLE RUTH 
EVANS, KRISTINA LYNN 
EZELL, RAYMOND LESLIE 
FISHER, ROBERT LEE 
FITCH, TOM MARSHALL, II 
FOLEY, DANE ALAN 
FRANCESCONI, ROBERT L 
FRIES, KENNETH ALAN 
FULLER, KELLI LYNNE 
GALBREATH, TODD JONATHAN 
GARZOLINI, CHAD AARON 
GIBA, SCOTT ALLEN 
GLENTZER, WILLIAM ANDREW, II 
GRASS, LANA SUE 
GROVE, GREGORY ANDREW 
GUNTER, KIMBERLY DAWN 
HADLEY, CHRISTOPHER LOWELL 
HAHN, DAVID VICTOR 
HALL, LARRY LEE 
HANLEY, CHAD ERIC 
HARBOUR, KYLE EDWARD 
HARLAN, TERRELL RICHARD 
HART, JOSEPH GREGORY 
HAWKINS, WILLIE JAMES, II 
HAYES, CHRISTIAN TYLER 
HICKS, WILLIAM ANTHONY 
HOBBS, JEREMY JAMES 
HOLMES, LISA FANCHON 
HUBER, JEAN-PIERRE EUGENE 
HUMPHREY, AMY RENE 
HUNTER, HEATHER RENEE' 
HUTCHESON, ANGELA KAY 
IODER, TIM MARVIN 
JACOBS, ALAN C 
JARRETT, KELVIN A 
JINES, THOMAS ANTHONY 
JOHNSON, ACKLYN RENEE 
JOHNSON, _MARCUS LEE 
JONES, MARC TODD 
KASSIS, WILLIAM CHRISTOPHER 
KELLEY, SHERR! LYNN HUNT 
KIM, TEHI 
KING, JAY DEE 
KING, WENDY MICHELLE 
KLINE, JON WESLEY 
KNIGHT, ELLEN 

EDWARDS, DOUGLAS ALLEN 
ELKINS, SCOTT E 
ELLIS, TRACY LYNN 
EVANS, TANYA DAVIS 
FARLEY, TERRY GEORGE 
FITCH, TOM MARSHALL, II 
FLORES, PHILLIP ROLAND 
FRABUTT, ALBERT JOSEPH 
FRIEND, KENNETH STEPHEN 
FRODERMAN, TIMOTHY C 
GADDIS, MICHAEL JASON 
GARDNER, RICHARD A 
GATES, KATENIA DENISE 
GILSON, SCOTT JAMES 

~ GRANT, TIFFANY BLAKE 
GRIGGS, LARRY DENNIS 
GRUBB, KEENA RAE 
HAAS, LANCE WILLIAM 
HAFOUDA, ADEL KH 
HALL, CODY RYAN 
HANCOCK, ERIC MATTHEW 
HANSON, JAMES WAYNE 
HARDIN, KELLY LYNN 
HARRIS, CRYSTAL ANNE 
HAWKER, BRIAN LEE 
HAYES, BRIAN JOSEPH 
HICKS, DAVID CHARLES 
HIMSEL, DAWN NICOLE 
HOFMANN, LARRY DUANE 
HUBBARD, APRIL MARIE 
HUGHES, JUANITA MARIE 
HUNTER, CHARLISA LYNN 
HURFORD, MICHAEL ERNEST 
HUTCHISON, KEITH A 
JACKSON, ROBIN LYNN 
JARRELL, JOE LEE 
JASHEWAY, LAURA JANE 
JOHNS, DIANA MICHELLE 
JOHNSON, CHRISTOPHER LANE 
JONES, CARILLA DAWN 
KARRER, ANDREW BRUCE 
KELLER, JASON MICHAEL 
KIM, SOO JIN 
KING, JAY DEE 
KING, TERRENCE LAMAR 
KINGMAN, SEAN MICHAEL 
KNABEL, KRISTINE ALEES 
KNOLES, KRISTIN LEE 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 

AUGUST 11, 1995 
BACHELOR OF SCIENCE 

KOPPLIN, CHAD JON 
KRAMER, MELANIE LYNN 
KULL, CHRISTOPHER WILLIAM 
LAGRANGE, MICHELLE LYNN 
LANNIN, EMILY CHARLEEN 
LEE, SANGCHUL 
LINDLEY, DENNIS J 
LONBERGER, AZARIAS SHAMUS 
MAESCH, ERNIE CHRISTOPHER 
MAKRIS, SAVVAS ANDREAS 
MARSHALL, TAYAN LA'VETTE 
MARTIN, MICHAEL SHANE 
MATHIES, DAWN ELIZABETH 
MAXWELL, JAMI LYNN 
MCCOOL BROWN, ANGELA SUE 
MCKEE, BARTLEY C 
MCMILLAN, THOMAS JACKSON, II 
MEHLING, JENNIFER SUE 
MENSLAGE, JOHN AUGUSTINE 
MILAZZO, MARK ANDREW 
MILLER, CHAD MARTIN 
MILLS, PATRICK MICHAEL 
MODESITT, SCOTT EDWARD 
MOK, JULIO WEI-HAN 
MOON, SCOTT CHRISTOPHER 
MOORE, SHAWN LAMAR 
MOREHOUSE, JILL DIANN 
MORRIS, JOHN D 
MUCHE, DAVIES 
MYNSBERGE, SUZANNE ELAINE 
NEES, JANA LYN 
NEWKIRK, JEFFERY WILLIAM 
NOOJIN, KENNETH RAY 
OFSANSKY, DAVID WESTBROOK 
ONG, RAINER POAY-SANG 
OTTINGER, CANDY J 
PAGE, SCOTT DAVID 
PALMER, TERA LEE 
PATRICK, JEFFREY H 
PECK, ROBERT OLIVER 
PENN, DONALD JAMES, JR 
PIES, CLINT ANTHONY 
POORE, DAVID NATHANIEL 
PROKOPOS, PETER A 
RADER, FREDRICK WAYNE 
RALEY, MICHAEL LYNN 
REHMEL, BRENT ALAN 
RICHARDSON, DARNELL MAURICE 

KRAEMER, KELLEY DEANNE 
KROMKOWSKI, BECKY JO 
KUNKEL, SHERR! ANN 
LAI, TYNG-SONG 
LAWYER, LEAH ANNE 
LEZAMA, GUADALUPE 
LINDSEY, LAURA MICHELLE 
LUCAS, KRISTOPHER LEE 
MAINES, SUZANNE RENE 
MANUEL, TYSEN WAYNE 
MARTIN, BRIAN CHAMPION 
MARTIN, MODNESKA L 
MATHIS, BRIAN DAVID 
MAYROSE, EDWARD W 
MCGUIRE, SHAWN WILLIAM 
MCLAIN, KRISANDA REE 
MCMONAGLE, HEATHER JANE 
MELTON, JENNIFER KOREEN 
MEYER, JAMES LYLE 
MILEY, JASON ARTHUR 
MILLER, MICHEL~E RENEE' 
MITCHELL, BRADLEY JOSEPH 
MOHAPATRA, URMILA 
MONTOYA, KARLA SUYAPA 
MOORE, JILL ELIZABETH 
MOORE, TROY ALAN 
MORGAN, BETH ELAINE 
MOUSER, JILL ANN 
MULLIS, RACHELLE DIANE 
NEELY, JAMES WALTER 
NELSON, MICHAEL JAMES 
NILSON, DEANN LEE 
O'BANNON, BRIAN NEIL 
ONG, ANDREW TECK CHYE 
OSBORN, JOHNATHAN CLARK 
PAGE, CORY ALLEN 
PALMER, JADA DAWN 
PANTOS, DANIEL RAY 
PAYNE, JOHNNY DALE 
PELKEY, MICHAEL ALAN 
PHELPS, ALISHA BROOKE 
PLATT, CARLY ANN 
PRATHER, MICHAEL JAMES 
PROKOPOS, VASILIKE ANDREAS 
RAHMAN, AKM ATIQUR 
RAMEY, KURT THOMAS 
REID, NOREITA LAUREL 
RICHARDSON, ELIZABETH A 
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CANDIDATES FOR THE BACCALAUREA'rE DEGREE 
AUGUST 11, 1995 

BACHELOR OF SCIENCE 

RI CHARDSON , RO BERT DARREN 
RIGDON, J ENN I FER LAYNE 
RIZZO, KYLE JOHN 
ROBINSON, JAMES H, JR 
ROSE, WILLIAM DOUGLAS, III 
RUDE, FRED ERIC 
SALRIN, KATHLEEN H 
SARGENT, MELANIE LYNN 
SAWIN, TIMOTHY WAYNE 
SCHERER, RUTH ANN 
SCOFIELD, JENNIFER LEE 
SEITZ, BETH ANN 
SHAFFER, DEBORAH KOETZLE 
SHEARER, DAVID JOHN 
SIMMERMAN, BRIAN E 
SIMONSON, KRISTINA LYNN 
SIMPSON, ANTHONY ROBERT 
SMITH, HAROLD F., III 
SMITH, KAREN SARAH 
SMITH, NICOLE ELIZABETH 
SMITH, ZOE ANN 
SNIPES, CARRIE ANN 
SOW, NGET MEE 
SPENCER, LEE ANN 
STALLSMITH, GREG EUGENE 
STEPHENSON, DEREK MAURICE 
STEWART, SHEILA KAY 
STOWASSER, DAVID LEE, JR 
STURGEON, JASON TODD 
SUMMERLOT, DENNIS R 
SUTTON, GREGORY DAVID 
TATE, TINA MARIE 
TAYLOR, JOHN R, II 
TEBO, CHRIS A 
THRIFT, ANNE MARIE 
TOMAR!, TOMOKO 
TRUSTY, JESSICA EILEEN 
WAFZIG, PAUL TODD 
WALTERS, RYAN DON 
WARD, CATHERINE L 
WASHBURN, TROY LEE 
WATSON, KARRIE L 
WEBSTER, BETTY LITTLEPAIGE 
WERDINE, JAMES GEORGE 
WHITE, KENT ALAN 
WHITLEY, MARIA DEANNE 
WIGGINS, NIOKA M 
WILLIAMS, RODNEY WARREN 

RI CHEY , J AMES B, JR 
RI TCH I E , BRIAN KEITH 
ROBINSON, DALE EUGENE, JR 
ROBINSON, MARC AARON 
ROSHEL, GR EGORY ANTHONY 
RUSCH, DUSTIN ROBERT 
S.ARGENT , JASON MICHAEL 
SASS, KEVIN LEE 
SCHEFFLER, STEPHANIE LYN 
SCHRINER, GREGORY SCOTT 
SEARS, JENNIFER L 
SERSIC, CHRISTOPHER JACK 
SHARP, CHRISTINA MARIE 
SHEETS, JAMES DOUGLAS 

? SIMON, THERESA BRENTLINGER 
SIMONTON, SHEILA ANN BRUMBAUGH 
SMITH, GLENN THOMAS 
SMITH, JON DAVID 
SMITH, MELANIE ANNE 
SMITH, TIMOTHY FLOYD 
SMITTKAMP, DAN+EL DEAN 
SOMERLOT, MATT SCOTT 
SPENCER, CARRIE ANNE 
STAGGS, MICHAEL LEE 
STARTZMAN, TRACIE KAYLEEN 
STEWART, FREDRICK DEAN 
STEWART, STEPHANIE LYNN 
STRONG, TRUDI LYNNE 
SUITERS, KATHY SUE 
SUMMERS, BRIAN KEITH 
SWEATT, KAMARESE LEVAUGN 
TATE, TROY LEON 
TAYLOR, KRIST! RENEE 
THOMAS, JONATHAN LEIGH 
THURMAN, JASON CARY 
TREAGER, CAREY ANN 
VAN GILDER, CHRISTY SUSAN 
WALDEN, JONATHAN REA 
WANGLER, ALAN L 
WARREN, TODQ EDWARD 
WATKINS, DELANA NICHELLE 
WEBB, LISA MICHELLE 
WELIEVER, BRETT RICHARD 
WERNE, SHAWN JAMISON 
WHITFIELD, KELLY ANDREA 
WIEMUTH, JAMES GEORGE 
WILLIAMS, DEE A. 
WILSON, ADAM MICHAEL 
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' • CANDIDATES FOR THE BACCALAUREATE DEGREE 
AUGUST 11, 1995 

WIMMER, WILLIAM JOSEPH 
WOODRUFF, AMBER NOEL 
WRIGHT, KIMBERLEE JO 
WU, HOI LING 
YONG, KIN YI 
YOUNG, CATHERINE ANN 

BACHELOR OF SCIENCE 

WONG, · SOK HWEE 
WOODS, NEAL JASON 
WRIGHT, PETER JOSEPH 
YEN, LI-WEI 
YONG, YUEN YI 
ZIMMERMAN, EVA MARIE 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 

AUGUST 11, 1995 
BACHELOR OF SOCIAL WORK 

KEOWN , ROGER DALE 
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'• SUMMARY OF CANDIDATES BY DEGREE 

.. 
AA AAS AB AS BFA BS BSW TOTAL 

3 2 6 36 8 396 l 4 52 



.. 

.. 

CANDIDATES ~oR GRADUATE DEGR EE 
AUGUST t 1 , 1 995 

EDUCATION SPECIALIST 

EMEIS, KATHERINE ANN 
JOHNSON, THOMAS M 
KELLY, VICKI RAE 
RIFKIN, ALISON KIMBERL Y 
SCHELBERT, LAURA SUE 
SCHIPP, HARO LD L . 
SMIDT, JODY LYNN 
TURETZKY, SUSAN RUTH 

PAGE 1 
SECTION 1 
EXHIBIT A 
07/14/95 
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CAN DIDATES FOR GRADUATE DEGREE 
AUGUST 11 I 1 995 

MASTER OF ARTS 

PAGE 2 
SECTION I 
EXHIBIT A 
07/14/95 

------------------ -------- -------- --------- --------------- ---------
ADAMS, KRISTIN ANNE 
AL-OTAIBI, NAIF OBEEO 
ALFRED, BRIAN STUAR T 
ALLEN, KIMBERL Y KAE 
BARBER, AMY REBECCA 
BOWDEN, WARREN W 
BROOKS , YOL ONDA PATR ICE 
CIACCIO , JENNIFER BETH 
COOK, KE ITH JARR ETT 
COUCH, ANN MARIE WITTMANN 
DANIELS, CHAUN LO UISE 
DAVIS, STACEY LYNN 
DOOLITTLE, JAN PATRICIA 
ENYEART , JOHN PAUL 
FREDENDALL , LAU RA LEE 
GENG, JIAN 
GLADING, LAURA SUE 
GRUENEWALD , STEVEN E 
HALL, LEROY EDWARD 
HARRISON, PHILIP TYLER 
HERTEEN, LAN A ROS E 
HERZOG , MINDY JANE 
JONET, MELODY CATHER I NE 
KLODT, JASON EDWA RD 
LAFLAMME, DARYL 
LEDOUX, ISABEL MARIA RIV ERA 
LIN, PEN-LIANG 
LOWE, SHERRY EA 
MEWHINNEY, JILL ANN 
MIORAJ , SADI Q HUSSNI 
NAGASHI M, KENJ I 
NAM, KWANG WOO 
PASHA, ASIY A 
PERROTTE , ROSS THOM AS 
PONG <PENG), SHYH-YI 
PORTER, PETER S 
RAYBURN, ERIC DEAN 
REED , FLOYD EDW AR D 
RUDIBAUGH, MI KE ANTHONY 
SANDLER, KEVIN SCOTT 
SHULER , DIANE E. 
SHUMAN, RONALD TODD 
SPEARS, DONALD W, II 
STREETER , ROBERT L 
TAN, DEBB IE ALMOCERA 
VETROVEC, DENNIS JAMES 
WILCOX, MARIA DITSO N 



CAN DIDATES FOR GRADUATE DEGREE 
AUGUST 11, 1995 

MASTER OF ARTS 

WU, LIANG RONG 
YANG, MEI-YING 
ZHANG, DAGAN 

PAGE 3 
SECTION I 
EXHIBI T A 
07/14/95 



r .. 
.. 

CANDIDATES FOR GRADUATE DEG REE 
AUGUST 11, 1995 

MAS TER OF BUSINESS ADMINI STRATION 

AGUIAR CASTRO, FRAN CISCO LUIS 
DAVIES , EUGENE NORV AL 1 JR 
DEAN, F . PETER 
FUNADA, KINYA 
LEE, HSIEN-OA 
NIKOLAEV 1 ALEXAND RE PAVLOVI CH 

PAGE 4 
SECTION I 
EXHIBIT A 
07/14/95 
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CANDIDATES FOR GRADUATE DEGREE 
AUGUST t 1 , 1 995 

MASTER OF EDUCATION 

PAGE 5 
SECTION I 
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------------ ------------ ---------------------------------------------
ADCOCK, KIMBERLY ANN 
ALLEN, ARLENE RENEE 
ALLEN, DAVID ROBERT 
BAHAMONDE, CARMEN R 
BERRIDGE 1 GINA E 
BOTTA, PAULA MICHELLE 
BROSHEARS, PAIGE 
BURRIS, JENNY L. (STAIGER) 
CARTER, KRISTIE MAR IE 
COLLINS, JENNICE C 
DAVIS, JO ELLEN 
DRAKE, RAJAMAH DEAN NE 
DUGGAN, LISA ANN 
DUNCAN, ANGIE YOUNG 
FIDLER, KAREN LYNNE 
FISHER, 8088!-JO 
FLOYD, RANDY G 
HAMERSLEY, BRADLEY RAY 
HEADY, BETH 
HERVEY, KRISTI J 
HURM, TAMARA GIESLER 
JONES, DEBRA ANN RODG ERS 
JONES, TAMERA DAWN 
JORDAN, SUSAN KAY 
JUKES, CHADWANNA RAE 
KING .· D .~RRELL HERBERT .• I I 
KRAFT, MARY ANN 
LOWE, KIMBERLY KAY 
LU, GUANG GIN 
MCCLURE, CONNIE ALLEE 
MEURER, DAVID MARC 
MEYER.. FRED L . 
MULLINS, LEONARD CARL 
PAGE, STEPHEN VINCENT 
PAYNE, KEVIN DALE 
ROWSHANOEL, TAMERA ANN 
SCHNEIDER, BRAD JOSEPH 
SKELTON, WARREN S . 
SMITH, VIRGINIA WAGNER 
SPENCER, RANDY MARION 
STAMM, JACI<IE A 
SUTLIFF, COLLEEN A 
SUTLIFF, DAVID NELSON 
SUTTON, SANDRA K. (BUMANN) 
TAYLOR, LORINDA WASHINGTON 



.. 

.. 

CANDIDATES FOR GRADUATE DEGRE E 
AUGUST t 1 I 19 95 

MASTER OF FINE ARTS 

BELLI NGER , ARTHUR I NE ANGE LA 
COLVIN , DEE ANN 
QUARZO, HOLL Y ANN 

PAGE 6 
SECTION I 
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07/14/95 



r . CANDIDATES FOR GRADUATE DEG REE 
AUGUST 11 I 1995 

MASTER OF PUBLIC ADMINISTRA TI ON 

AL-ANGARI, ABDULAZI Z SUL TAN A 
AL-OWAIR AL-MARRI , NA SSER SAEED 
AL-QUTAIH, MOHAMMED M 
COOPER, ANITA ROSE 
GORDON, KAY 8. 
HOFFMAN, KIMBERLY J 
JACKSON, SANDRA FAYE 
KING, LESLIE RENEE 
MASCHINO, CRAIG ALAN 
OFF CER , JAMES W 
SRIVASTVA, ANITA 
TABI, WILLY GEORGE 
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AUGUST 11 I 1 995 

MASTER OF SCIENCE 
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------------- -------------- -------·-- ----------- ---- -- -------------
AL-JUNAIBI, ABDULELAH ALI 
AL-KHAILI, AHMED MOHAMED 
AL-KHALIFA, AHMED NASSER 
ALSUP, CAMERON TODD 
APEL, THAD I 
ARAI , SAORI 
ARFAJ, FAISAL 
ARRINGTON , JOHN WAYNE 
BARBEE, JAN MICHELE 
BASHAM , CHAR LENE KAY 
BASS, SALLY ANN 
BECKER, AARON R. 
BECKHAM-CHASNOFF, CANDICE 
BECKMAN, JULIE CHRONE S 
BENNETT, DIANA MARIE 
BOETTCHER, STEVEN BRUCE 
BONATH, DONNA KAY 
CAPERTON, DUANE EUGENE 
CASTERLINE, MARK R 
CHAWLA, TEJASHREE MM 
CHE MUHAMED, AHMAD MUNIR 
CHRISTIANSON , WILliAM HENRY 
COOK, STEPHEN 
CRANE, DAREN R 
CRONK, BILL ALAN 
CUMMINS, NICHOLAS JOH N 
CURRAN, CHRI STOPHER JAMES 
DIEDE .. MIKE T 
DONATELLO, ANDREW JAME S 
GALLANT, SCOTT 
GANGA, MAHESH 
GARNES, MARIEL 
GEE, REBECCA ANN 
GERARD, CINDY LEA 
GETTMANN, MELISSA L 
GOODALL, TAMMY RENEE 
GOPIDAS, VENKAT PRASAD 
GRASS, JENNIFER ANN 
GREGGS, CHRISTINA ~EE 
GRIVETTI, TRICIA LYNN 
HALLS, GREGORY L 
HARDY , ROGER JAY 
HARRISON, ANDREA JO 
HART.. GLENDA B. 
HEAGY, NINA M 
HERZOG, ALEXANDER JOHN 
HOEHNE, JUDITH A ST OR Y 



•, CANDIDATES FOR GRADUATE DEGR EE 
AUGUST t 1, 1995 

MASTER OF SCIENCE 

PAGE 9 
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·- - -------- ..... - - -·-- --------·- -·· ·----- ~--·· - - ·-- ··------- ---- --... --·-- ..... ---------------
HOFMANN, BEULAH ANN(R ADER> 
HOLMES, JOHN STEVEN 
HUNl, BARBARA LEER 
HUNT, FREDERICK LAMAR 
HUTCHCRAFT , M LAGENE 
JI, CHANG 
KALLESH, VINAY 
KINGSLEY, CHRISTOPHER J 
KIRBY, BRYAN SCOTT 
KWON, JUNG OK 
LAFFOON, CHERYL LYNN 
LANCASTER, TODD M 
LAWSON, JAY KYLE 
LEE, FREDERICK DAVID 
LEWIS, JOHNNIE , JR II 
LITTELL, TIMOTHY L 
LIU, KE-JIEN <KAT Y> 
MAHAR, COLLEEN PATRIC IA 
MANN, JAMES RICHARD 
MATHERLY , LINDA HANDL IN 
MATSUSHITA, TAKASHI 
MCCONCHIE, CHAD LEE 
MCDONOUGH, ERIN KATHL EEN 
MCLELLAN, ROBIN MICHE LLE 
MEADOWS, LEE ANN 
MELLOR, EARL SCOT 
MILLER-SELLER, MARCY (FA!R CHILD) 
MULLIN, RORY 
MURRAY, JAMIE PATRICIA 
NARODOWY, AUDREY ANNE 
OLSON, LISA M. 
OSOWSKI, SHAWN STANLE Y 
PAIR , BROOKE E 
PALERMO , JENNIFER A 
PARK, MAN SUK 
POWERS, EVA-MARIE 
PRADHAN, SMRUTI NARENDRA 
PUTMAN, GREGORY WAYNE 
REES, JAMES ROBERT. 
RICHARDSON , WILLIAM ALONZO 
RILES, RICHARD L 
ROBB, KENNET H S . 
ROESLER, LISA ELAINE 
SEON, HYE JIN 
SHOTWELL, ROBERT A. 
SLAYMON, ROZ ELLE LILLETTE 
SNAPP, MICHAEL LOWE 



CAN DIDATES FOR GRADUATE DEGR EE 
AUGUST 11 I 1 995 

MASTER OF SCIENCE 

P E I 0 
SECTION I 
EXHIBIT A 
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------------------------------------·-------------------------- - -------
SOBIESKI 1 SAN DRA SUE 
STOKER, DANIEL J 
STRAIGHT, DEBBI SUE 
STRAUSS, KRI STEN L 
SWEATLAND, JAY E . 
TANG, ZUO XIN 
THOMECZEK, MELISSA 
TORRES, RUBEN 
UZZELL, SUSAN RAE 
VANDEHEY, MI CHAEL A 
VARGAS HIDALGO, FRANCI SCO RAMON 
VEMULAPALLI , SHANKAR 
VERM I LLION, PENELOPE SUSAN 
WALKER, FRANKLIN PERCELLE 
WALTERS, SHEILETHA ANNE 
WEEKS, JAN 
WEISHEIT, BERTIS RAY 
WELCH, SUSAN MARIE 
WILK, LI SA ANN 
WILKINSON , ST ACE Y LEANN 
WILLIAM S , RI CHA RD B 
WOODARD, DAR YL MAU RICE 
XING, BO 



•, CANDIDATES FOR GRADUATE DEG REE 
AUGUST 11 I 1 995 

DOCTOR OF PHILOSOPHY 

BONATE, DIANA LYNN 
CHO, ZEUNG-K EUN 
CORONADO, MARCO ANTON IO 
GOLDBERG , DENNIS 
MINNING, TODD ALAN 
SAMPATH, KARUNA 
SIMPSON, ROBER T M. 

PAGE 1 1 
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SUM MARY OF CANDIDATES BY DECREE 

EOS MA M9.!\ MED MFA MPA MS PHD PSO TOTAL 
------ -~------ ....... ----·- ----- .. ~----- -- --- .... - - ...... ... -----·------- ----- -- --- -----

8 50 6 45 3 12 7 2 250 



.... .. 

CANDI DATES FO R GRADUATE DEGRE
AUGUST 11, 1995 

DOCTO R OF PSYCHOLOGY 

EV ANS , GARRET D 
HARTMAN, BRETT ·r 

PAGE 12 
SECTION I 
EXHIBIT A 
07 / 14 /9 5 
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AGREEMENT TO PROVIDE FLIGHT TRAINING 

SECTION I 
Exhibit B 
July 14, 1995 

lHIS AGREEMENT, made and entered into this first day of July, 1995, by and between INDIANA 

STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the "UNIVERSITY", and 

Brown Flying School, hereinafter referred to as the "CONTRACTOR". 

WONESSETH THAT: 

WHEREAS, the UNIVERSITY has initiated within its School ofTechnology programs in Aerospace 

Administration, Professional Aviation Flight Technology, and General Aviation Flight Technology which 

will be available to the students oflndiana State University. 

WHEREAS, the CONTRACTOR owns and operates an incorporated flight school with all the 

necessary instructors, aircraft, and supporting facilities. 

WHEREAS, the CONTRACTOR has proposed to the UNIVERSITY that it be permitted to conduct 

the in-flight training and participate in related cooperative education ende:1vors for Indiana State University 

students in conjunction with the UNIVERSITY'S aviation program. 

NOW, 1HEREFORE, for and in consideration of the mutual covenants herein contained the parties 

a.,oree, as follows: 

I. FLIGHT TRAINING: 

The CONTRACTOR shall provide to flight students of the UNIVERSITY the following described 

flight training at the place, price, quantity, and for the term indicated, subject to Terms and Conditions 

attached hereto and made a part hereof: 

A. Type ofTraining: 

Private Pilot 
Commercial Pilot 
Instrument Rating 

Certificated Flight Instructor 
Multi-Engine Rating 
Cooperative Experiences 

Published Course Requirements to include specialty courses: Conventional Gear, Float 
Plane and Glider (Assuming equipment is available) 

The following activities conducted in connection with the UNIVERSITY'S flight training program 
shall be and are considered part of the contract and shall be subject to and part of the conditions 
contained in said contract: 

1. Participation in Indiana State University flight teams activities. 
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2. Competition in National Intercollegiate Flying Association, as well a5, other competitive 
intercollegiate meets. 

3. Faculty proficiency flying 

The above activities are conducted in conjunction with and subject to all terms and conditions of 
this contract to provide flight training for Indiana State University. 

B. Hours ofTraining and Costs: 

The minimum required hours of flight and ground instruction are governed by Federal Aviation 
Regulations, Part 61 and/or Part 141 and any amendments thereto . 

The costs for aircraft rental and flight instruction will be generally based upon the normal market 
price reduced by approximately fifteen percent for Indiana State University students. Specific rates 
will be negotiated and agreed upon annually during or before June and will be published and in 
effect on August 1 each year. The agreed flying costs must be competitive with other college and 
university flight programs. 

In the event of unforeseen cost escalation, such as rapidly .rising fuel costs, aircraft rental costs can 
be adjusted accordingly. Any proposed cost increases shall be set forth in writing and must be 
approved by the UNIVERSITY. Proposed cost increases must be received no later than 30 days 
before such increases are implemented. 

Approved flight costs will be made an addendum to this contract. 

C. Aircraft Specification and Equipment: 

FAA certificated aircraft will be provided for flight training. Aircraft provided must be equipped 
with instrumentation and navigational equipment appropriate for the course of instruction. Some 
aircraft used for navigational training must provide training opportunities on state-of-the-art 

· equipment to include LORAN and GPS systems. 

All flight instruction by the CONTRACTOR for ISU students in the Department of Aerospace 
Technology will be in an aircraft owned and/or operated by said CONTRACTOR. 

D. Instructors 

The CONTRACTOR shall provide certificated flight instructors holding appropriate type and class 
ratings for the instruction being given. Quality of instruction standards must meet or exceed those 
specified in FAR Part 141.83 and any amendments thereto. 

Graduate students with assistantship/fellowships are expected to work a maximum of 20 hours 
per week within the school awarding the fellowship/assistantship. Generally no outside work is 
permitted unless approved by the Dean of the School of Graduate Studies. If not in violation of 
School of Graduate Studies policies, fellowship/assistantship students could be employed by a 
flight contractor D.Qtunder contract to Indiana State University. 
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Adjunct professors, employed by Indiana State University may not perform duties as a certified 
flight instructor, assistant chief flight instructor, or chief flight instructor for any flight contractor 
under contract with Indiana State University. 

In order to meet FAA training standards, student assistants employed in the Indiana State 
University Department of Aerospace Technology Ground Training Laboratory may also be 
employed by one of the Indiana State University flight contractors. 

E. Supervision 

The CONTRACTOR shall provide a supervisor to monitor all instructors and instruction to ensure 
the quality and standardization of the flight training. · 

IT. PAYMENT FOR INSTRUCTION: 

Normally flight fees will be paid in advance. However, with approval of the CONTRACTOR 
payment for instructor and/or aircraft rental may be made at the time the service is provided. 

The CONTRACTOR is not expected to provide credit on flight accounts. 

The UNNERSITY will not be responsible for student flight fees. 

III. CONTRACTUAL TERMS: 

The term of this agreement is from 1st day of August, 1995, to 31st day of July, 1996. 

IV. TERMINATION: 

The UNIVERSITY reserves the right to terminate this contract upon serving written notice to the 
CONTRACTOR thirty (30) days prior to the date of termination or immediately if students' safety 
is, in the opinion of the UNIVERSITY, endangered. 

The CONTRACTOR reserves the right to terminate this contract upon serving written notice to 
the UNIVERSITY thirty (30) days prior to the date of termination. The CONTRACTOR agrees 
to complete students enrolled in flight courses for that semester in which the contract is terminated. 

In consideration for the mutual undertaking covered by this contract, the UNIVERSITY has 
designated the CONTRACTOR as one of the UNIVERSITY'S recognized flight training schools. 
The UNNERSITY will make known, without bias, to all students enrolled in flight courses, the 
name and location of each recognized flight training school under contract to the UNNERSITY. 

V. ADDITIONAL PROVISIONS: 

The parties hereto incorporate herein as part and parcel of this contract, the "Indiana State University 
Contractor Flight Handbook" (Revised 6/95) which is attached to and made a part of this contract. 
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VI. RELEASE OF LIABILITY: 

The CONIRACTOR hereby releases the UNIVERSITY, its officers, agents, servants, and employees 
from any and all claims and liabilities of any type whatsoever or damage to, loss of: or destruction 
of any property of the CONIRACTOR, its officers, agents, servants, and employees, and the property 
of any person, firm, corporation, or other party, and for the injury to or death of any person, firm, 
corporation, or other party, and for injury to or death of Contractor's officers, agents, servants, and 
employees, and for injury to or death of any students furnished by the UNIVERSITY, and of any 
person or persons which may now or hereafter arise out of or result from or be in any way connected, 
directly or indirectly, with said training or the operation of the aircraft hereunder or performance of 
this agreement. 

VII. INDEMNIFICATION: 

The CONIRACTORfurther agrees to indemnify and save harmless the UNIVERSITY, its officers, 
agents, and employees, !rom and against any and all claims and liabilities of any type whatsoever and 
for damage to, loss of: or destruction of any property of a person (including, but not limited to, 
Contractor's officers, agents, servants, and employees), firm, corporation and/or other party, and for 
inju.ry to or death of any person or persons (including, but not limited to, the University's students and 
Contractor's officers, agents, servants, and employees) which many arise out of or result from or be 
in any way connected, directly or indirectly, with the performance of this agreement. This indemnity 
agreement shall extend also to any expense incurred by the UNIVERSITY in connection with the 
defense of any such claims contemplated herein. 

VIII. INSURANCE: 

The CONTR.A.CTOR agrees to provide the following insurance coverage: 

A. In connection with the operation of aircraft and the performance of this contract (or the 
flight checking of trainees hereunder by the employees or representatives of governmental 
agencies), the CONTRACTOR engaged to provide the flight training shall procure and 
maintain at all times during the performance of service under this contract Aircraft Public 
Liability Insurance including coverage of liability to passengers against bodily injury and 
property damage. Such insurance shall be procured and maintained in limits of not less than 
Three Hundred Thousand Dollars ($300,000.00) with respect to any one person injured or 
killed and, subject to that limit per person, an aggregate limit of Three Million Dollars 
($3,000,000.00) with respect to any number of persons injured or killed as a result of any 
one accident, and Three Hundred Thousand Dollars ($300,000. 00) per accident with respect 
to property damage. The liability with respect to passenger liability shall not be less than 
Three Hundred Thousand Dollars ($300,000.00) per aircraft seat available to a Three 
Million Dollar ($3,000,000.00) aggregate limit. This required insurance coverage shall be 
carried under the terms and conditions which shall protect the CONTRACTOR, the student 
trainee, and the UNIVERSITY, its agents, servants, and employees. 

B. Each insurance policy evidencing this required insurance shall bear appropriate 
endorsements whereby the insurance carrier waives any rights of subrogation against the 
UNIVERSITY by reason of any payment under such policy, and such policy shall further 
provide that the UNIVERSITY will be given thirty (30) days prior notice before cancellation 
of such policy or reduction of coverage thereunder can be effective. 
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The CONTRACfOR shall, prior to initiation of flight instruction under this contract, submit 
to the UNIVERSITY or its duly authorized representative, (1) a certified copy of the 
insurance policy actually procured and maintained, and (2) an insurance certificate issued 
by the insurance carrier certifying to the existence of the required insurance coverage in 
conformity with this clause. This insurance documentation shall show the period of 
coverage to be at least for the length of the contract penod. 

Indiana State University, Indiana State University Board of Trustees, their predecessors and 
successors, their agents, servants, employees, and students while acting within the scope of 
their duties as such, shall be among the named insured in such policies. 

IX. FINANCIAL RESPONSIBILITIES: 

The CONTRACTOR shall furnish upon request proof of fmancial responsibility as evidenced by 
financial statements made on the forms approved by the UNIVERSITY. 

The financial statement shows the condition of the .Contractor's business and operation that is 
concerned with the operation of the UNIVERSITY flight program. Particular items to be included 
to be specified by the UNIVERSITY. 
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INWTINESS WHEREOF, the parties hereto have themselves, or through their respective officers, 
or duly authorized agents, caused this contract to be executed the day and year first above written. 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

BY: --------------------------------
ATTEST: ____________ _ 

Secretary 

CONTRACTOR 

NAME: B.eo~..u ~~ r;· v/N 9 Sc t) c:rl J;A..i. 
) ..-

BY: __2d;::;-JZ_/a>'-V~ 

AJTis~~~~ 
Secre 



·. 
Page 7 

NEGOTIATED FLIGHT FEES, 1 995-96 

Maximum Flight lns1ruction Rates Per Hour: 

Private Pilot Instruction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $14.00 

Advanced Instruction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $15.00 
(Commercial, Instrument) 

Advanced Instruction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $16.00 
(Multi, Multi Instructor, CFI, CFJI) 

Maximum Ground Instruction Rates Per Flight (consisting of pre/ post flight briefing and necessary additional 
ground instruction): 

Private Pilot Instruction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $14.00 

Advanced Instruction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $15.00 
(Commercial , Instrument) 

Advanced Instruction (Multi) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $16.00 

Maximum Aircraft Rental Per Hour: 

Cessna 150 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $41.00 
* Cessna 152 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $41 .00 
t Cessna 152 Aerobat . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $43.00 
t Cessna 152 Toildrogger . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $43.00 

Tomahawk . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $41.00 
Super Cub . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $43.00 
Decathlon 8 KCAB . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $52.00 

* Cessna 172 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $52.00 
Warrior . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $52.00 

* Warrior II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $52.00 
* Cessna Cutlass . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $71.00 

Arrow II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $71 .00 
Arrow Ill . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $71.00 

* Piper Seneca (twin-engine) . . ...... . ....... . .. . ... . . . . .. .. $108.00 
Aztec PA23250 (twin-engine) .. . ..... . .. .. ........ . ......... $i22.00 

* Indicates Brown Flying School 
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AGREEMENT 
INDIANA BUREAU OF MOTOR VEHICLES 

ANDA 
COMMERCIAL DRIVER'S LICENSE THIRD PARTY TESTER 

SECTION I 
Exhibit C 
July 14, 1995 

THIS AGREEMENT is made effective the 1st day of July, 1995, and 
is for a two year period ending the 30th day . of June, 1997. 

BY AND BETWEEN the 

STATE OF INDIANA BUREAU OF MOTOR VEHICLES 

AND INDIANA STATE UNIVERSITY 

LOCATED AT Driver & Traffic Safey Center, 2 Vigo County 
Fairgrounds, Terre Haute, Indiana, 47809. 

MAILING ADDRESS: Conference & Non-Credit Programs, Indiana State 
University, Terre Haute, Indiana, 47809. 

This agreement authorizes the named Third Party Tester to 
administer Commercial Driver License skill tests on behalf of the 
State. 

NOW THEREFORE, The State of Indiana Bureau of Motor Vehicles and 
the Commercial Driver's License Third Party Tester named herein 
in consideration of their mutual duties and responsibilities to 
one another herein after set forth, agree to the following: 

• • I. THE THIRD PARTY TESTER AGREES TO: 

A. Statutory 

Conform with all applicable statutes and regulations of 
the State of Indiana and the Federal Highway 
Administration (FHWA) pertaining to commercial driver's 
licensing. 

B. Requirements Document 

Abide by and conform to all applicable requirements as 
stated in the Commercial Driver Third Party 
Requirements Document. 

C. Indemnification 

1 
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D. 

or omission of the Third Party Tester or their 
employees and agents in the performance of this 
agreement. 

Random Examination/Inspection/Audits 

Allow the FHWA or its representative and the Indiana 
Bureau of Motor Vehicles to conduct random on-site 
examinations, inspections and audits. 

E. Safe Operating Conditions 

Conduct skills tests only under safe operating 
conditions. 

F. Security 

Maintain security and control over all tests and test 
materials including all test score documents. 

G. Collection of fees 

Collect the required skills test fees from all 
applicants in the amount of $75.00 if an applicant 
provides a vehicle, $100.00 if the vehicle is provided 
by the Third Party Tester. 

H. Third Party Tester Requirements 

Abide by and conform to all applicable requirements as 
stated in the Commercial Driver Third Party Testing 
Requirements Document Section IV A and B, of Attachment 
A. 

I. Third Party Examiner Requirements 

Allow only those individuals who are c~~tified as 
Commercial Drivers License Examiners by the Indiana 
Bureau of Motor Vehicles, based on the requirements as 
stated in the Commercial Driver Third Party Testing 
Requirements Document, Section V A and B, of Attachment 
A to administer commercial driver license skill tests. 

J. License and Identification Cards 

Prominently display the Third Party Tester license and 
examiner identification cards in their place of 
business. 

2 
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K. Proof of Testing 

Provide the driver applicant who takes and passes the 
skills test with a valid document as furnished by the 
Indiana Bureau of Motor Vehicles that they have 
successfully passed the driving tests administered by 
the Third Party. 

L. Non-Discrimination Clause 

M. 

N. 

Pursuant to I.C. 22-9-1-10, the third party tester 
shall not discriminate against any employee or 
applicant for employment, to be employed in the 
performance of this contract, with r -espect to his hire, 
tenure, terms, conditions or privileges of employment, 
or any matter directly or indirectly related to 
employment, because of his race, color, religion, sex, 
handicap, national origin or ancestry. Breach of this 
covenant may be regarded as -a material breach of 
contract. 

Multi-term Funding Cancellation Clause 

Payment and performance obligations undertaken by this 
contract are subject to the appropriation and 
availability of funds and in this regard this contract 
may be terminated, in whole or in part, when the 
Director of the State Budget Agency makes a written 
determination that funds are not appropriated or 
otherwise available to support continuation of 
performance. The Budget Director's decision shall be 
final and conclusive. 

Indiana Law 

This contract shall be construed in accordance with and 
governed by the laws of the State of Irrtliana and suit, 
if any, must be brought in the State of Indiana. 

0. Additional Provisions 

Abide by and conform to all requirements as stated in 
the Commercial Driver Third Party Testing Requirements 
Document, Sections IX A and B (Professional Conduct), X 
A and B, (Advertising), XI A-D (Insurance 
Requirements), XII A and B (Notification Requirements) 
and XIII A and B (Test Administration), of Attachment 
A. 

3 
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P. Maintaining a Drug-Free Workplace (Executive Order No. 
90-5) 

A. Third Party Tester, its agents and representatives 
(hereinafter referred to as "Third Party Tester") 
hereby covenants and agrees to make a good faith 
effort to provide and maintain during the term of 
this Agreement a drug-free workplace, and that it 
will give written notice to the contracting state 
agency and the Indiana Department of 
Administration within ten (10) days after 
receiving actual notice that an employee of Third 
Party tester has been convicted of a criminal drug 
violation occurring in Third Party Tester's 
workplace. 

B. In addition to the provisions of subparagraph (A) 
above, if the total contract amount set forth in 
this agreement is in · excess of $25,000.00, the 
Third Party Tester hereby further agrees that this 
Agreement is expressly subject to the terms, 
conditions and representations contained in the 
Drug-Free Workplace certification executed by 
Third Party Tester in conjunction with this 
Agreement and which is appended as an Attachment 
hereto. 

c. It is further expressly agreed that the failure of 
Third Party Tester to in good faith comply with 
the terms of subparagraph (A) above, or falsifying 
or otherwise violating the terms of the 
certification referenced in subparagraph (B) above 
shall constitute a material breach of the 
Agreement, and shall entitle the State to impose 
sanctions against the Third Party Tester, its 
agents or representatives including, but not 
limited to, suspension of contract-, termination of 
this contract and/or debarment of the Third Party 
Tester from doing further business with the State 
for up to three (3) years. 

II. THE INDIANA BUREAU OF MOTOR VEHICLES AGREES TO: 

Permit the above named Third Party to administer 
commercial driver license skill tests as specified in 
this agreement and the attached Commercial Driver Third 
Party Testing Requirements Document, as part of this 
agreement. 
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B. Administration and Enforcement 

Administer and enforce the provisions of the Commercial 
Third Party Testing Requirements Document as part of 
this agreement. 

III. TERMINATION OF THIS AGREEMENT 

This agreement may be terminated by either party upon 
sixty (60) days written notice. 

IV. COMMUNICATIONS 

v. 

All notice and communications must be in writing and shall 
be mailed to the following address: 

Gilbert L. Holmes, Commissioner 
Indiana Bureau of Motor Vehicles 
Indiana Government Center North 
100 North Senate Ave., Rm. N440 
Indianapolis, Indiana 46204 

ENTIRE AGREEMENT 

This document and the Commercial Third Party Testing 
Requirements Document (Attachment A), hereto constitutes the 
sole and entire agreement between the Indiana Bureau of 
Motor Vehicles and the Third Party Tester relating to the 
authority to administer the Commercial Driver License Skills 
Tests. No other terms or conditions shall form a part 
hereof, and this agreement shall not be modified except by 
subsequent agreement in writing and attached as an addendum, 
duly signed by the authorized representatives of both 
parties. 

5 
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ATTACHMENT A 

COMMERCIAL DRIVER 
THIRD PARTY TESTING REQUIREMENTS 

I. PURPOSE 

The purpose of these requirements is to establish policies and 
procedures to permit persons other than employees of the Indiana 
Bureau of Motor Vehicles to conduct the skill tests which will be 
granted only to third party testers under agreement with the 
Bureau and utilizing third party examiners recognized and deemed 
qualified by the Bureau. -

II. DEFINITIONS 

The following words and terms, when used in theses requirements, 
shall have the following meaning: 

A. Bureau -- The state entity that ls in charge of the 
"Driver Licensing Process". 

B. CDL -- Commercial Drivers License. 

C. FHWA -- Federal Highway Administration. 

D. FMCSR -- The Federal Motor Carrier Safety Regulations 
promulgated by the U.S. Department of Transportation . 

E. Approved Testing Program -- The skill tests required by 
the Bureau which shall be administered by a third party 
tester. 

F. License -- That document issued to a third party tester 
authorizing them to administer the approved testing 
program on behalf of the Bureau. 

G. Third Party Tester -- An entity engaged in the use of 
commercial motor vehicles, (examples include but are 
not limited to governmental units, associations, 
educational institutions and business entities) 
licensed by the Bureau to administer the approved 
testing program for CDL applicants in accordance with 
these requirements. 

H. Examiner Identification Card -- A card issued to an 
individual once he/she has been approved by the Bureau 
as a qualified examiner, authorizing them to conduct 
the skill tests required for a CDL. 

6 
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I. Third Party Examiner -- An individual who has been 
issued an examiner identification card by the Bureau 
authorizing him or her to conduct the skill tests 
required for a CDL. 

III. GENERAL PROVISIONS 

A. Administration and Enforcement 

The Bureau shall administer and enforce the provisions 
of this document. 

B. Employment of Bureau Employees 

No Third Party Tester licensed under the provisions of 
this document shall engage the service of an employee 
of the Bureau as an examiner, agent or employee. 

IV. REQUIREMENTS FOR THIRD PARTY TESTERS 

A. To be licensed, a third party tester must: 

1. Make application to and enter into an agreement 
with the Bureau as provided in Section VI of these 
requirements. 

2. Maintain a place of business with at least one 
permanent regularly occupied structure within the 
State of Indiana. 

3. Ensure that place of business is safe and meets 
all requirements of state law and local 
ordinances. 

4. Have at least one (1) qualified and approved third 
party examiner available for test~ng. 

5. Agree to allow the Bureau to set a ceiling on the 
fee that the third party tester can charge an 
applicant to take the skills tests. 

6. Allow FHWA, its representative(s), and the Bureau 
to conduct random examinations, inspections and 
audits without prior notice. 

7. Allow the Bureau to conduct annual on-site 
inspections. 

8. Maintain at each approved third party testing 
location, for a minimum of two (2) years, a record 
of each driver for whom the third party tester 
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conducts a skills test, whether or not the driver 
passes or fails the tests. Each such record shall 
include: 

The complete name and address of the driver; 

The driver's license number and the name of the 
state or jurisdiction that issued the license held 
by the driver at the time of the test; 

The date the driver took the skills test; 

The name and identification number of the third 
party examiner conducting the s.kills test; 

The record of all receipts and disbursements; 

The make, model and registration number of the 
commercial motor vehicle(s) used to conduct the 
test; 

The written contract (copy), if applicable, with 
any person or group of persons being tested, 
including amount of payment. 

9. Maintain at each approved testing location, a 
record of each third party examiner. Each record 
shall include: 

A valid "Examiner Identification Card" (including 
name, address, and social security number) 
indicating the examiner has met all Bureau 
qualifications: 

A copy of the third party examiner's current 
driving record, which must be updated annually; 

10. Retain all third party examiner records for at 
least two (2) years after the third party examiner 
discontinues testing on behalf of the third party 
tester. 

11. Ensure that the skill tests are conducted in 
accordance with the requirements of this document 
and the instructions provided by the Bureau. 

12. Provide documented proof (using a form provided by 
the Bureau) to each driver applicant who takes and 
passes the required tests. The driver applicant 
in turn will present the form to the Bureau as 
evidence that they successfully passed the driving 
tests administered by the third party. 
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B. 1. Truck and/or Bus Companies 

Employ a safety office or official that is 
responsible for their organization's third party 
testing operation. 

If subject to the FMCSR, maintain a DOT safety 
rating of "satisfactory". 

2. Proprietary Schools and Other Educational 
Institutions 

May establish a commercial motor vehicle training 
program. 

V. REQUIREMENTS FOR THIRD PARTY EXAMINERS 

A. Third party examiner may conduct skill tests on behalf 
of only one third party tester at any given time. If a 
third party examiner discontinues testing for a third 
party tester, he/she must reapply and be approved for a 
new "examiner identification card" in order to conduct 
tests on behalf of a new third party tester. 

B. To qualify as a third party examiner, an individual 
must: 

1. Make application to and be approved by the Bureau 
as provided in Section VI C of these requirements. 

2. Possess a valid Indiana Driver's License with the 
classification and endorsements required for 
operation of all classes and types of commercial 
motor vehicles used in the skill tests conducted 
by the examiner; 

3. Have successfully completed a Bureau of Motor 
Vehicles sanctioned CDL examiner training course. 
At a minimum upon completion of the training the 
third party examiner should have acquired and 
demonstrated the following knowledge and skills: 

A comprehensive understanding of all information 
in the CDL Driver's Manual. 

A working knowledge of the CDL Examiner' Manual. 

Ability to administer and score correctly each of 
the CDL skill tests. 

Knowledge of testing site and route requirements. 
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4. Make a commitment to take part in all Bureau 
required advanced training courses, workshops, 
seminars, etc.; 

5. Within three (3) years prior to application have 
had no conviction for operating a vehicle while 
intoxicated under Indiana Code. 

6. Within three (3) years prior to application have 
had no driver's license suspension, revocation, 
cancellation, or CDL disqualification; 

7. Meet Bureau examiner age and education 
requirements; 

8. Conduct skill tests on behalf of the third party 
tester, in accordance with these requirements and 
1n accordance with current instructions provided 
by the Department. 

9. At the time of application and at all times 
maintain fewer than six (6) active points. 

VI. LICENSE AND IDENTIFICATION CARDS 

A. General Requirements 

1. A license will be issued allowing the third party 
tester to operate an approved testing program to 
give driving tests to applicants for a CDL. 

2. An "examiner identification card" will be issued 
to qualified employees or agents or the third 
party tester. 

3. A copy of the examiner's identification card must 
be displayed in the office of the third party 
tester. 

4. The license issued by the Bureau to operate a 
third party testing program shall be prominently 
displayed in the place of business of the third 
party tester. 

5. The examiner must surrender the identification 
card to the Bureau when that examiner becomes 
inactive or when the card has been revoked by the 
Bureau. 

10 
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6. A license to operate a third party testing program 
and any examiner's identification card shall be 
non-transferable. 

7. Each license and/or identification card will be 
effective on the date of issuance and will expire 
on a biannual basis. 

8. All renewal application forms must be submitted to 
the Department not less than thirty (30) days 
prior to the time the previous license expires. 
The Bureau will not be responsible for the timely 
issuance of any renewal license when the 
application is not received in the requested time. 

B. Application for Third Party Tester License 

1. Before any license is issued, an application shall 
be made in writing to the Bureau on a form 
prepared and furnished by the Bureau. The 
application shall include the following: 

The official name, address and telephone number of 
the principal office headquarters. 

Name, title, address and telephone number of the 
individual who has been designated the applicant's 
contact person with the Bureau . 

The class of testing which the applicant is 
applying for. 

Proof that the third party tester meets the 
insurance requirements as stated in Section XII 
A-D of this document. 

2. Educational institutions and proprietary schools 
must submit with their application a description 
of their facilities, equipment, and training 
curriculum. The number of applications for the 
previous year and the percent of graduates should 
also be included. 

3. An applicant for a license shall also execute an 
agreement form provided by the Bureau in which the 
applicant agrees, at a minimum, to comply with the 
requirements and instructions of the Bureau for 
third party testers, including audit proced~res, 
and agrees to hold-:t;.b m · 
~ulting from the third party teste~ 
administratio~ its CDL sk~-t~s~--pr~grcam. 
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c. Application for Third Party Examiner Identification 
Card 

1. Application for an examiner identification card 
shall be made on a form supplied by the Bureau. 
The form shall require at least the following 
information: 

Full name, address, and telephone number. 

Driver history, including class of current license 
and any endorsements, and restrictions. 

Third party tester's recommendation of the 
applicant for an examiner identification card. 

VII. EVALUATION OF APPLICANTS BY THE BUREAU 

A. Upon successful application and evaluation, a third 
party tester will be issued a license which must be 
prominently displayed at each approved testing facility 
giving them the authority to administer a third party 
testing program for the classes and types of vehicles 
listed. 

B. 

c. 

VIII. 

A. 

B. 

Upon successful application, evaluation and training, a 
third party examiner will be issued an identification 
card which must be prominently displayed at the 
approved testing facility giving them the authority to 
conduct skill tests for the classes and types of 
commercial motor vehicles listed. 

Licenses and identification cards will remain valid for 
two (2) years or until cancelled by the Bureau or 
voluntarily relinquished by the third party tester or 
examiner. 

ON-SITE INSPECTIONS AND AUDITS 

All applicants for a third party tester license shall 
permit the FHWA or the Bureau to inspect and audit its 
operation, facilities and records as they relate to its 
third party testing program, for the purpose of 
determining whether the applicant is qualified to be 
licensed. 

Third party testers who have been licensed shall _permit 
the Bureau or FHWA to periodically, but at least 
annually, inspect and audit its third party testing 
program to determine whether it remains in compliance 
with the licensing requirements. 
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C. The Bureau and FHWA will perform its inspections and 
audits with or without prior notice to the third party 
tester. 

D. Inspections and audits will include, at a minimum, and 
examination of: 

1. Records relating to the third party testing 
program; 

2. Evidence of compliance with the FMCSRs; 

3. Skills testing procedures practices and 
operations; 

4. Vehicles used for testing; 

5. Qualifications of third party examiners; 

6. Effectiveness of the skills test program by either 
testing a sample of drivers who have been issued 
skill test certificates by the third party tester 
or having Bureau employees take the skill tests 
from a third party examiner; and 

7 . Any other aspect of the third party tester's 
operation that the Bureau determines is necessary 
to verify that the third party tester meets the 
requirements for the license • 

E. The Bureau will prepare a written report of the results 
of each inspection and audit. A copy of the report 
will be provided to the third party tester. 

IX. PROFESSIONAL CONDUCT 

A. No examiner, employee, nor agent of the third party 
tester will be permitted to accompany any Commercial 
Driver License applicant into any examining office 
rented, leased, or owned by the Bureau for the purpose 
of taking a written or skill test driver examination 
given by the Bureau. 

B. No examiner, employee or agent of the third party 
tester will be permitted to personally solicit any 

_ individual on the premises rented, leased, or owned by 
the Bureau for the purpose of enrolling that individual 
in any third party testing program. 

13 
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X. ADVERTISING 

A. No advertisement shall indicate in any way that a 
program can issue or guarantee the issuance of a 
commercial driver's license, or imply that the program 
can in any way influence the Bureau in the issuance of 
a commercial driver's license or imply that 
preferential or advantageous treatment from the Bureau 
can be obtained. 

B. Programs that are in fact licensed by the Bureau may in 
their advertising state they are "LICENSED" but shall 
not indicate that a program is approved, sanctioned, or 
in any other way endorsed by the Bureau over any other 
program. 

XI. INSURANCE REQUIREMENTS 

A. All third party testers shall maintain bodily injury 
and property damage liability insurance on motor 
vehicles used in driving tests, insuring the liability 
of the testing program, the examiner and any person 
taking tests in the amounts required by state law. 

B. Evidence of such insurance coverage, in the form of a 
certificate from the insurance carrier, shall be filed 
by the licensee with the Bureau. The certificate shall 
stipulate that the insurance contract carried by the 
licensee provide for cancellation only upon thirty (30) 
days prior written notice to the Bureau. The 
certificate shall include the make, model, year and 
motor or serial number of every vehicle which will be 
used for testing purposes. 

C. When a vehicle is added to or exchanged in a testing 
program fleet covered under a fleet insurance plan, the 
third party tester shall provide the Bnreau with a copy 
of a policy rider issued by the insurance carrier 
showing the addition or exchange, with complete 
descriptions of the vehicles involved. 

D. If the third party tester is self-insured, an 
appropriate certificate shall be filed with the Bureau. 

XII. NOTIFICATION REQUIREMENTS 

A. Third Party testers must: 

1. Notify the Bureau in writing thirty (30) days 
prior to any change in the third party tester's 
name or address. 

14 
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XIII. 

B. 

A. 

B. 

2. Notify the Bureau in writing within ten (10) days 
of any change in: 

The third party examiners who are employed or used 
by the third party tester; and 

The third party examiner's driving status. 

3. Notify the Bureau in writing within ten (10) days 
of any of the following occurrences: 

The third party tester ceases business operations 
in Indiana. 

The third party tester fails to comply with any 
Bureau requirements. 

Third party examiners receive notice from the 
Bureau of suspension, revocation or 
disqualification, cancellation, or a conviction 
for operating a vehicle while intoxicated. 

Any third party examiner fails to comply with any 
of these Bureau requirements. 

4. Request and obtain approval from the Bureau of any 
proposed changes in the skills test route, test 
content, or examiner/administrative procedures . 

Third party examiner shall notify the Bureau within ten 
(10) days of his/her discontinuance of performing 
testing on behalf of a third party tester. 

TEST ADMINISTRATION 

Skill tests shall be conducted strictly in accordance 
with the provisions of these requirements and with 
current test instructions provided by the Bureau. Such 
instructions may include information on skill tests 
content, route selection/revision, test forms, examiner 
procedures, and administrative procedures and/or 
changes. 

Skill tests shall be conducted: 

1. On test routes approved by the Bureau. 

2. In a vehicle that is representative of the class 
and type of vehicle for which the CDL applicant 
seeks to be licensed and for which the third party 
examiner is qualified to test. 

15 
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3. Using Bureau approved content, forms, and scoring 
procedures. 

XIV. DENIAL/TERMINATION OF THIRD PARTY TESTING PROGRAM AND 
LICENSES 

A. The Bureau may deny any application for a third party 
tester license or examiner's identification card, if 
the applicant does not qualify for the license or card 
under provisions of these rules. Misstatements or 
misrepresentation may be grounds for denying a license 
or card. 

B. Any third party tester or examiner may relinquish 
license or card upon thirty (30) days notice to the 
Bureau. 

C. The Bureau reserves the right to cancel the third party 
testing program provided for in these requirements, in 
its entirety. 

D. The Bureau may revoke the license of a third party 
tester or examiner upon the following grounds: 

1. Failure to comply with or satisfy any of the 
provisions of these requirements, the Bureau's 
instructions or the third party tester agreement; 

2 • Falsification of any records or information 
relating to the third party testing program; 

3. Commission of any act which compromises the 
integrity of the third party program; and 

4. For third party examiner, driver license 
suspension, revocation, recall, or CDL 
disqualifi~ation. ~ 

E. If the Bureau determines that grounds for cancellation 
exist for failure to comply with or satisfy any of 
these requirements or the third party tester agreement, 
the Bureau may postpone cancellation and allow the 
third party tester or examiner thirty (30) days to 
correct the deficiency. 

16 
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The parties having read and understanding the foregoing 
terms of the contract do by their respective signatures dated 
below hereby agree to the terms thereof. 

THIRD PARTY TESTER 

By: ______________________ __ 

Printed Name: --------
Title: ------------
Date: ------------

State of Indiana 
Using Agency: Bureau of Motor Vehicles 

By:~~----=-~~----~~--~~----
Gilbert L. Holmes, Commissioner 

Date: -------------

Indiana Department of 
Administration: 

William Shrewsberry 
Commissioner 

Date: ------------

Approved as to Form and 
Legality: 

Pamela Carter 
Attorney General of Indiana 

Date: ------------

17 

Indiana State Budget Agency: 

Katherine L. Davis, Director 

Date: ----------------



COUNTY OF 

}ss: STATE OF INDIANA 

The undersigned, being duly sworn on oath says, that he Is the contracting party, or that he is the representative, agent, member, or 
officer of the contracting party, that he has not, nor has any other member, employee, representative, agent or officer of the firm, company, 
corporation or partnership represented by him, directly or indirectly, entered Into or offered to enter into any combination, collusion or agree
ment to receive or pay, and that he has not received or paid, any sum of money or other consideration for the execution of the annexed con-
tract other than that which appears upon the face of the contract. · 

Signature 

Printed Name 

Title 

Company 

Before me, a Notary Public in and for said County and State personally appeared,--------------------

. 
wno acknowledged the truth of the statements in the foregoing affidavit on this-------- day of--------' 19--- . 

Notary Signature 

County of Residence I Commission Expiration Date Notary.'s Name (Pnnt or Type) 

.· 



STATE OF INDIANA 
DRUG-FREE WORKPLACE CERTIFICATION 

Pursuant to Executive Order No. 90-5, April 12, 1990, issued by Governor Evan Bayh, the Indiana Department 
of Administration requires the inclusion of this certification in all contracts with and grants from the State of 
Indiana in excess of $25,000. No award of a contract or grant shall be made, and no contract, purchase order or 
agreement, the total amount of which exceeds $25,000.00 shall be valid unless and until this certification has 
been fully executed by the Contractor or Grantee and attached to the contract or agreement ~part of the 
contract documents. False certification or violation of the certification may result in sanctions including, but not 
limited to, suspension of contract payments, termination of the contract or agreement and/or debarment of 
contracting opportunities with the State for up to three (3) years. 

The Contractor/Grantee certifies and agrees that it will provide a drug·free workplace by: 

. . 

(a) Publishing and providing to all of its employees a statement notifying employees that the 
unlawful manufacture, distribution, dispensing, possession or use of a controlled substance is 
prohibited in the Contractor's workplace and specifying the actions that will be taken against 
employees for violations of such prohibition; and 

(b) Establishing a drug-free awareness program to inform employees about (1) the dangers of drug 
abuse in the workplace; (2) the Contractor's policy of maintaining a drug-free workplace; (3) any 
available drug counseling, rehabilitation and employee assistance programs; and (4) the penalties 
that may be imposed upon an employee for drug abuse violations occurring in the workplace; 

(c) Notifying all employees in the statement required by subparagraph (a) above that as a condition 
of continued employment the employee will (1) abide by the terms of the statement; and (2) 
notify the employer of any criminal drug statute conviction for a violation occurring in the 
workplace no later than five (5) days after such conviction; 

(d) Notifying in writing the contracting State Agency and the Indiana Department of Administration 
within ten (10) days after receiving notice from an employee under subdivision (c)(2) above, or 
otherwise receiving actual notice os such conviction; 

(e) Within thirty (30) days after receiving notice under subdivision (c)(2) above of a conviction, 
imposing the following sanctions or remedial measures on any employee who is convicted of drug 
abuse violations occurring in the workplace: (1) take appropriate personnel action against the 
employee, up to and including termination; or (2) require such employee to satisfactorily 
participate in a drug abuse assistance or rehabilitation program approved for such purposes by a 
Federal, State or local health, law enforcement, or other appropriat"e agency; and 

(f) Making a good faith effort to maintain a drug·free workplace through the implementation of 
subparagraphs (a) through (e) above. 

THE UNDERSIGNED AFFIRMS, UNDER PENALTIES OF PERJURY, THAT HE OR SHE IS AUTHORIZED 
TO EXECUTE THIS CERTIFICATION ON BEHALF OF THE DESIGNATED ORGANIZATION. 

NAME OF ORGANIZATION 

SIGNATURE OF AUTHORIZED REPRESENTATIVE 

PRINTED NAME AND TITLE DATE 



1995-96 MEN'S BASKETBALL TICKET PRICES (15 GAMES) 

Season Tickets 

Lower Concourse 
Lower Concourse (FacultyStafi) 
Floor Seats 
Upper Concourse 
Upper Concourse (Faculty/Staff) 
Upper Concourse (Senior Citizens) 

Single Game Tickets 

Lower Concourse 
Floor Seats 
Upper Concourse 

Group Rates 

Minimum of 1 0-20/Upper Concourse 
Minimum of21 or more/Upper Concourse 
Dollar Deal/Upper Concourse 

$ 127.50 
102.00 
157.50 
82.50 
66.00 
66.00 

$ 8.50/ticket 
10.50/ticket 
5. 50/ticket 

$ 3. 00/ticket 
2. 00/ticket 
1. 00/ticket 

Section I 
Exhibit D 

July 14, 1995 



1995-96 MEN'S AND WOMEN'S BASKETBALL 
SEASON TICKET DISCOUNT PACKAGE 

SEASON TICKET ORDER MEN'S 

Lower Concourse Floor Seats $157.50 

Lower Concourse- Public* 127.50 

Lower Concourse- Faculty/Staff* 102.00 

Upper Concourse - Public 82.50 

Upper Concourse- Faculty/Staff 66.00 

Upper Concourse - Senior Citizens 66.00 

* Must be member of the Sycamore Varsity Fund 
**All lower concourse seating for women's basketball games 

WOMEN'S** 

$40.00 

40.00 

40.00 

40.00 

40.00 

40.00 

Section I 
Exhibit D 

July 14, 1995 

BOTH 

$177.75 

150.00 

128.00 

110.00 

95 .00 

95 .00 



1995-96 WOMEN'S BASKETBALL TICKET PRICES 

Season Tickets 

Single Game Tickets 

Adult 
Youth, Senior Citizen 

Group Rates 

10 or more 

$ 40.00 

$ 4. 00/ticket 
2.00/ticket 

$ 1. 00/ticket 

Section I 
Exhibit D 

July 14, 1995 



IN MEMORIAM 

JOHN HENRY MCCARTHY 

SECTION I 
Exhibit E 
July 14, 1995 

WHEREAS, John Henry McCarthy; Assistant Professor Emeritus 

of Physics; died on the eighth day of June, nineteen hundred 

ninety-five and 

WHEREAS, John Henry McCarthy had given loyal and devoted 

service to Indiana State University for twenty seven years and had 

gained the respect and affection of students and colleagues 

who knew him as a scholar, teacher and friend; 

THEREFORE, BE IT RESOLVED that the Indiana State University 

Board of Trustees by this Resolution expresses to his family deep 

sympathy and condolence and further expresses gratitude and 

profound respect for the superior service and inspiration which 

he gave to the students and faculty and to the University; and 

BE IT FURTHER RESOLVED, that this Resolution be spread on 

the records of the minutes of the Indiana State University Board 

of Trustees, and that a copy thereof be duly executed and 

transmitted to his family. 

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

THIS FOURTEENTH DAY OF JULY, NINETEEN HUNDRED NINETY-FIVE. 



SECTION III 

July 14, 1995 

PERSONNEL (Mr. Schafer) 

Recommendation: Approval of all the items in this section. 

On a motion by Dr. Zietlow, seconded by Dr. Benway, the recommendation was approved. 

A. FACULTY 

1. Full-time Appointments 
(effective August 21, 1995, unless otherwise stated) 

Jeffrey Edwards; Assistant Professor, Department of Physical Education; Ph.D., 
Indiana University; salary $36,000 per academic year. 

Susan Kray; Assistant Professor, Department of Communication; Ph.D., University of 
Illinois, Champaign-Urbana; salary $37,000 per academic year. 

Alice Welch; Associate Professor, Department of Health Restoration; Ph.D., 
University of Utah; salary $44,000 per academic year. 

Three-Year Appointment 

Ronald Botner; Instructor, Department of Manufacturing and Construction 
Technology; effective August 21, 1995 through 1997-98 academic year; salary 
$41,000 for the 1995-96 academic year. 

One-Year Appointment 

Youngsinn Sohn; Instructor of Geography, Department of Geography, Geology, and 
Anthropology; salary $25,000; effective August 21, 1995. 

Part-time Appointment. Fall 1995 

Scott Knapp; Instructor, Department of Industrial Technology Education; three hours; 
salary $2,500; effective August 21, 1995. 
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2. Changes of Status and/or Rate 
(effective August 21, 1995, unless otherwise stated) 

Gale Christianson; Department of History; special market adjustment; salary $62,000. 

Kenneth Knight; Department of Athletic Training, $1,000 stipendadded 
to base salary for 1995-96 for added responsibilities as Chairperson of the Department 
of Athletic Training; salary $53,627, effective July 1, 1995. 

Sibyl Kobza; Department of Communication Disorders and Special Education; change 
in educational status to doctorate level; salary $33,000. 

Amelia Woods; Department of Physical Education; special market adjustment; 
salary $40,000. 

3. Resignation 

Wayne Enstice; Department of Art; effective August 16, 1995. 

B. ADMINISTRATION 

1. Appointments 

Beverly Bitzegaio; Coordinator of Tech Prep in the Department of Industrial 
Technology Education; salary $25,000; effective August 21, 1995 through May 27, 
1996. 

Linda S. Daugherty; Nurse Practitioner, Student Health Center; salary $42,000 per 
fiscal year; effective July 1, 1995. 

Angela Harrison; Manager of the Help Desk, Academic Computing and Networking 
Services; salary $36,000 per fiscal year, prorated from the effective date of June 1, 
1995. 

Reappointments 

Carol Bledsoe; Writing Specialist in the Department of English and the Office of 
Student Academic Support Services; et1ective August 1, 1995 through May 31, 1996; 
salary $27,000. 

Michele Combs; Academic Coordinator of the Upward Bound Project; effective June 
1, 1995 through May 31, 1996; salary $19,620. 
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Elizabeth Gaither; Assistant Director of the Upward Bound Project; salary $23,880 
for the period of June 1, 1995 through May 31, 1996. 

Joyce Keenan; Director of Clinics for the Departments of Counseling and Educational 
and School Psychology; salary $29,856; effective July 1, 1995 through June 30, 1996 . .. _ 

Cinda Long; Program Specialist of the ISEAS Project in the School of Education; 
salary $20,957; effective July 1, 1995 through June 30, 1996. 

Lynn White; Director of the Upward Bound Project; salary $30,276 for the period 
June 1, 1995 through May 31, 1996. 

Part-time Appointments 

William Drummy, M.D.; Temporary Part-time Medical Director, Student Health 
Center; salary $20,000 for the period of July 1 throughDecember 31, 1995. 

Janice Kramb; Temporary Part-time Laboratory Technical Consultant, Student Health 
Center; salary $10,000 per fiscal year; effectiveJuly 1, 1995. 

Christie Wells; Temporary Curator, University Art Collection (half-time); salary 
$2,000 per month for the period May 15 through August 15, 1995. 

2. Changes of Status and/or Rate 
(effective July 1, 1995 unless otherwise stated) 

Allen Paul Asay; Library Services; $2,500 equity adjustment added to 1994-95 
base salary; 1995-96 base salary $37,738. 

Herschel Chait; continuation of appointment as Acting Associate Dean in School of 
Business; salary $71,341; effective July 1, 1995 through June 30, 1996. 

Mihir Chatterji; from Director of Computer Resource Development, Academic 
Computing and Networking Services to Manager, Faculty Computing Resource 
Center, Academic Computing and Networking Services; salary $58,430 per fiscal 
year; effective May 1, 1995 

Lisa Edwards; Administrative Program Specialist for the Deaf/Blind Grant; $500 
equity adjustment, prorated to the grant year; salary $18,288 for the period of 
October 1, 1994 through September 30, 1995. 

Robert W. Elsey; from Dean of Student Life to Associate Vice President for 
Student Affairs-Student Life Programs and Services; salary $70,000 per fiscal year; 
effective July 1, 1995. 
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Dale F. McKee; from Executive Vice President ISU Foundation to Executive 
Vice President ISU Foundation and Assistant Vice President for University 
Advancement; stipend $2,500 per fiscal year; effective July 1, 1995. 

John W. Moore; President; amend Section 2.0. Term of original employment 
agreement dated June 3, 1992, to extend contract through June 30, 2002; salary 
$142,804 per fiscal year; effective July 1, 1995. 

Tasha Roberts-Bolden; from Acting Assistant Dean, Student Life (one year 
appointment) to Assistant Dean, Student Life; no change in salary; effective 
July 1, 1995. 

Melony A. Sacopulos; Director of Planned Giving; salary $51,500 for the 1995-96 
fiscal year; effective July 1, 1995. 

Robert C. Schwindy; from Occupational Safety Specialist, Environmental Safety, to 
Project Coordinator, Facilities Management; no change in salary; effective July 1, 
1995. 

Douglas Timmons; from Acting Associate Dean of the School of Health and Human 
Performance to Associate Dean of the School of Health and Human Performance; 
salary $63,315 per fiscal year; effective July 1, 1995. 

C. COACHES AND ATHLETICS 

1. Appointments 

Dana Eikenberg; Assistant Women's Basketball Coach; salary $23,500 for the 
employment period April 1, 1995 through March 31, 1996, prorated from the 
effective date of June 28, 1995. 

Lorenzo Gallo; Director of Athletics, Intercollegiate Athletics; salary $78,000 per 
fiscal year; effective August 14, 1995. 

Donna Seybold; Assistant Women's Basketball Coach; salary $28,500 for the 
employment period April l, 1995 through March 31, 1996, prorated from the 
effective date of June 5, 1995. 

Reappointments 

Donna Bonebrake; Head Softball Coach; employment period extended for the period 
July 1, 1995 through June 30, 1996 with a standard salary increase; salary $30,212. 
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Janice C. Cusac; Assistant Softball Coach; employment period extended for the 
period August 15, 1995 through June 15, 1996 with a standard salary increase; 
salary $14,828. 

Robert Doty; Assistant Baseball Coach; employment period extended for the period 
August 8, 1995 through June 8, 1996; salary $26,780. 

John Gartland; Head Women's Track Coach; interim employment agreement for 
the period July 1, 1995 through June 30, 1996 (contract document being developed) 
with a standard salary increase; salary $31,710. 

Nicholas G. Kyros; Coordinator for Athletic Strength and Conditioning; employment 
period extended June 15, 1995 through June 30, 1995 at same rate as 1994-95; 
reappointment for period July 1, 1995 through June 30, 1996 with a standard salary 
increase; salary $25,209. 

John McNichols; Coordinator for Track and Cross Country and Head Coach for 
Men's Track and Cross Country; interim employment agreement for the period 
July 1, 1995 through June 30, 1996 (contract document being developed) with a 
standard salary increase; salary $4 7, 007. 

Robert J. Oertel; Head Coach for Men's Tennis; employment period extended for 
the period August 15, 1995 through May 15, 1996; salary $13,469. 

Mary A. Stadler; Head Coach for Women's Tennis; employment period extended 
for the period August 15, 1995 through May 15, 1996; salary $13,469. 

Robert Warn; Head Baseball Coach; interim employment agreement for the period 
July 1, 1995 through June 30, 1996 (contract document being developed) with a 
standard salary increase; salary $79,347. 

2. Changes of Status and/or Rate 

Thomas Conroy; Assistant Men's Basketball Coach; standard salary increase for 
employment period April 1, 1995 through March 31, 1996; salary $43,775. 

Sherman Dillard; Head Men's Basketball Coach; standard salary increase for 
employment period March 25, 1995 through March 24, 1996; salary $77,250. 

Martin Fine; Assistant Football Coach Offensive Coordinator and Recruiting 
Coordinator; standard salary increase for employment period February 1, 1995 
through January 31, 1996; salary $29,355. 
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Tim McGuire; Assistant Head Football Coach Defensive Coordinator; standard 
salary increase for employment period February 1, 1995 through January 31, 1996; 
salary $35,020. 

Dennis J. Raetz; Head Football Coach; standard salary increase for employment 
period January 1, 1995 through December 31, 1995; salary $71,350. 

MarkS. Smith; Assistant Football Coach; standard salary increase for employment 
period February 1, 1995 through January 31, 1996; salary $32,117. 

Christopher Theobald; Assistant Men's Basketball Coach; standard salary increase 
for employment period April 1, 1995 through March 31, 1996; plus $1,000 equity 
adjustment; salary $40,140. 

Non-reappointment 

Benjamin M. Simon; Assistant Track Coach; effective June 15, 1995. 

D. RESIDENTIAL LIFE 

Appointments 
(Effective August 3, 1995 through May 14, 1996 unless otherwiseindicated. Salary 
includes maintenance in the form of a furnished apartment and board) 

Charlene Adams; Graduate Assistant Director; salary $4,000. 

Kelly Aldrich; Assistant Director; salary $3,000. 

Neil Archibald; Assistant Director; salary $3,000. 

Tracy Benner; Assistant Director; salary $3,000. 

Heather Foote; Assistant Director; salary $3,000. 

Nathaniel Johnson; Graduate Assistant Director; salary $4,000. 

Laci Leggitt; Graduate Assistant Director; salary $4,000. 

Daniel McSpadden; Graduate Assistant Director; salary $4,000. 

Michael Mooney; Assistant Director; salary $3,000. 

Karen Poulin; Graduate Assistant Director; salary $4,000. 
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Daniel Reyes; Graduate Assistant Director; salary $4,000. 

Julie Servais; Assistant Director; salary $3,000. 

Heidi Simon; Graduate Assistant Director; salary $4,000. 

Bonnie Thigpen; Graduate Assistant Director; salary $4,000. 

Lauren Weisblatt; Assistant Director; salary $3,000. 

George Widenor; Graduate Assistant Director; salary $4,000. 

E. SUPPORT STAFF 

Support Staff Personnel Report ending June 28, 1995 is presented in Exhibit A. 

F. SUMMER SESSION SALARIES -FACULTY 

Summer Session 1995 salaries for faculty are presented in Exhibit B 

G. SETTLEMENT AGREEMENT 

Jane Doe v. Indiana State University. et.al. 

A complaint has been filed against the University by an individual granted permission 
by the court to proceed as Jane Doe. A settlement has been negotiated by counsel 
and is presented in Exhibit C. 



INDIANA STATE UNIVERSITY 
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES 

FOR THE PERIOD ENDING JUNE 28, I 995 

A. APPOINTMENTS 

NAME DEPARTMENT POSITION .B8I.E 

Boles, Geneva Sandison Housing Cust Wrkr I $10,433 

Bolton, Medessa Controller's Office Cashier II $12,168 

Lenges, Glenda Sandison Housing Cust Wrkr I $10,433 

Loudermilk, Linda Payroll Acct Clrk II $12 ,168 

McDowell, Sean Hulman Memorial Student Un Cust Wrkr II $11,564 

Sebastian, Charles Hulman Memorial Student Un Cust Wrkr II $11 ,564 

Shake, Debra ISU Foundation Ofc Asst II $11,564 

Sutliff, Candice Elemen & Early Childhood Ctr Ofc Asst II $ 5,782 
50% FTE 

Sutton, Heather Controller's Office Acct Clrk II $12,168 

Taube, Tina Controller's Office Acct Clrk II $12,539 

Valentine, John Division of Printing Image Assembler $15,503 

Vall, Richard Hulman Memorial Student Un Cust Wrkr II $11,564 

Watson, Mary Registrar's Office Data Entry Op I $11 ,564 

White, Patricia Burford Housing Cust Wrkr I $10,433 

B. TERMINATIONS 

1. ~Qiuolar~ 

NAME DEPARTMENT 

Holt Jr., Thomas Audio-Visual 

Hoopingarner, Edward Facilities Management 

Keaton , Sandra Student Financial Aid 

SECTION 3 

EXHIBIT A 

JULY 14. 1995 

EFFECTIVE 
PATE 

06-20-95 

06-26-95 

06-12 -95 

06-05-95 

06-26-95 

06-26-95 

06-27-95 

06-15 -95 

06-26·95 

07-06-95 

06-27-95 

06-26-95 

05-31-95 

06-19-95 

EFFECTIVE 

Mif 

06-09-95 

06-16-95 

06-16-95 



B. TERMINATIONS (CONTINUED) 

1. Voluntary 

DEPARTMENT 

lalen, Yvonna Facilities Management 

Moore, Matthew Terre Haute Center for Medical Education 

Raines , larry Division of Printing 

Robins, Rick Hulman Center 

Trimmer, Mary Facilities Management 

2. Involuntary 

DEPARTMENT 

Martin, Brenda Music Department 

Thomas, Will iam Facilities Management 

Hart, James Hulman Memorial Student Union 

3. Retirement 

DEPARTMENT 

Fry, Modena Home Economics 

Evans, Carolyn Facilities Management 

c. CHANGE IN STATUS OR RATE 

1. Reclassification 

Baker, Tyrone 

Stroot, linda 

DEPARTMENT /POSITION 
f.B.QM 

In State Brd Health 
Ofc Asst Ill 
$13,127 

Division of Printing 
Composition Supv 
$18,818 

YEARS OF 
SERVICE 

21 

14 

DEPARTMENT /POSITION 
IQ 

In State Brd Health 
Admin Asst I 
$15,054 

Division of Printing 
Pre-Press Production Supv 
$20,700 

EFFECTIVE 
DATE 

06-02 -95 

06-23-95 

06-09-95 

06-23-95 

06-09-95 

EFFECTIVE 
PATE 

06-05-95 

05 -26-95 

06-30-95 

EFFECTIVE 
PATE 

06-23-95 

05-26-95 

EFFECTIVE 

.MI.E 

03-25-95 

04-21-95 

·' 



c. CHANGE IN STATUS OR RATE (CONTINUED) . "\. 

. ~ 2. Jransfer 

t. 
DEPARTMENT /POSITION DEPARTMENT /POSITION EFFECTIVE 

NA.M.E .EBQM IQ DATE 

Keefer, Renee Blumberg Center Alumni Affairs 05-25-95 
Ofc Asst Ill Ofc Asst Ill 
$12,773 $12,773 

Kelley. Melissa Hulman Center Controller's Office 05-22·95 
Acct Clrk II Cashier II 
$12.427 $12.427 

3. Q100 Appointments 

EFFECTIVE 
NAME DEPARTMENT POSITION RATE DATE 

Shake, Debra ISU Foundation Ofc Asst II $11,564 06-27-95 

4 . .G.r.ao.1 Accounts ~ ~ ~ Increases Effective 7-1-95 

PAY SALARY SALARY 
NAME DEPARTMENT GRADE 1994-95 1995-96 

Acton, Paul TH Ctr for Medical Educ 114 20.495 21.410 

Cantin, Mark Anthropology 130 19,202 20,078 

Chaney, Eric TH Ctr for Medical Educ 111 17,130 17,944 

Chaney, Sara TH Ctr for Medical Educ 111 17,035 17,846 

Flora, Karen TH Ctr for Medical Educ 111 16,790 17,594 

Foster, Melissa TH Ctr for Medical Educ 111 17,305 18,124 

Goodrich, Laura TH Ctr for Medical Educ 106 17,357 18,178 

Green, Karen ISU FND-Fannie Blmbg 109 15,793 16,567 

Harvey, Deanna TH Ctr for Medical Educ 104 14,283 15,012 

Limkeman, Tim TH Med Ed Fdn Info Ctr 103 11,205 11,841 

Miller, Jade TH Ctr for Medical Educ 114 22,772 23,755 

Seaward, Mary TH Ctr for Medical Educ 114 27.426 28 ,549 

Syester, Linda Nat'l Athletic Trng Assoc 109 16,936 17,774 
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AFRICANA STUDIES 

Swindell, Warren 

ART 

Dunlap, Glenn 
Erickson, David 
Enstice, Wayne 
Evans, Robert 
Hay, Richard 
Lattanzio, Fran 

INDIANA STATE UNIVERSITY 
1995 5-WEEK SUMMER SESSION 

FACULTY PAYROLL 

COLLEGE OF ARTS AND SCIENCES 

SECTION III 
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MATH/COMPUTER SCIENCE 

$3,897 Abhyankar, Ramachandra $3,015 
Clark, Patricia $2,830 
Easton, Richard $9,180 
Graham, George $7,752 

$2,465 Hale, Guy $7,214 
$4,895 Hopkins, Nora $5,876 
$1,374 Hutchison, David $3,239 
$3,307 Johnson, Robert $3,514 -
$3,697 Kunes, Laurence $7,112 
$3,177 Roberts, Charles $2,200 

McNeal, Harriet 1-17750 $2,000 Sternfeld, Robert $5,682 
Vargo, Jerry $2,823 Zwick, Earl $3,000 

CHEMISTRY MUSIC 

Flurkey, William $3,311 Boyd, John $2,486 
Halpern, Arthur $7,395 Carlisle, Mark $1,502 
Jacobs, Martin $2,100 Cowden, Robert $6,476 
Owen, Marlowe $1,362 Denton, John $ 400 
Ramachandran, B .R. $2,685 Heyge, Lorna $1,000 
Reuland, Donald $5,927 Hughes, William $ 475 
Siegel, Alan $4,965 Lyman, Janet $ 575 

Mitchell, Randall $ 500 
COMMUNICATION Romas, Julie $ 238 

Rustan, Sandra $ 475 
Bennett, David $2,858 Simms, Beverly $1,507 
Chesebro, James $4,771 Smith, Robert $ 475 
Ducan, Joe $4,287 Spicknall, John $ 400 
Hightower, Paul $3,031 Trent, Sharon $ 400 
Meussling, Venne $3,135 Tyra, Rae Ann $ 238 
Millar, Dan $8,546 Wilson, Joyce $2,909 
Shields, Donald $3,611 
Tenerelli, Joe $5,610 PHILOSOPHY 

CRIMINOLOGY Foulk, Gary $3,422 

Benningfield, Melissa $3,300 PHYSICS 
Chambers, James $5,144 
Grosskopf, Edmund $2,945 Hansen, Uwe $2,110 
Roy, Sudipto 1-17750 $2,000 Holley, C. Frank $1,000 
Skelton, David $6,620 Swez, John HSH $3,789 
Schrink, Jeff $7,640 Westgard, James $3,546 
West, Angela $2,363 

POLITICAL SCIENCE 

Erisman, Michael $2,600 
McDowell, Jim $3,768 
Mohapatra, Manindra $4,842 
Mullican; Mark HSH $1,500 

- ·-,.., 

--



ECONOMICS POLITICAL SCIENCE 

Burkett, Paul $5,487 Myers, Dean $2,381 
Chen, Airnin 1-17750 $2,000 Perry, Glenn $4,259 
Conant, John $1,781 Thomas, Andrew HSH $1,500 
Harris, Janet $3,000 
Kyle, James $2,386 PSYCHOLOGY 
Richards, Donald $3,096 

Anderson, Veanne 1-17905 $ 250 
ENGLISH Cadwallader, Tom $8,170 

Cerny, Jerome $7,404 
Baker, Ron $8,688 Debernardo, Caren $1,200 
Brennan, Matthew $6,320 Eyler, Wendy $1,200 
Connelly, Steve $6,151 Schnitzer, Sam $6,600 
Goldbort, Robert $4,923 Sheets, Virg·il $2,524 
Hatch, James $2,771 Sprock, June $2,952 . 
Kleiner, Elaine 1-17750 $2,000 
McMillen, Howard $2,896 SCIENCE EDUCATION 
Nelson, Cecil $5,333 
Nicol, Charles $3,705 Boener, Charlotte $6,462 
Dutta, Prodip $5,580 Parks, Marshall $3,561 
Hasan, Khwaja $7,350 Uhlhorn, Kenneth $4,371 
Hutchings, Janice $1,200 
Larson, Robert $2,792 
Lawson, Leigh Ann 5-46713 $ 500 
Lienhart, Craig 5-46713 $ 500 
Li, Xuming 5-46713 $ 500 
McGrogan, Joe 5-46713 $ 500 SOCIAL SCIENCE 
Meert, Joseph $2,900 

.Meyer, David $1,200 Grantham, Jack $5,212 
Oliver, John $4,690 
Wiseman, Dion $1,200 

SOCIOLOGY 
FOREIGN LANGUAGES/LITERATURES 

Conyers, James $4,356 
Dunbar, Ron $4,410 Cox, Harold $2,543 
Halpern, Janis $ 556 King, Charles $3,925 
Loyd, James $3,662 Boyd, Jerry $2,154 
Rininger, Jane $1,800 Medley, Morris $3,453 

Norman, Charles $5,842 
GEOGRAPHY/GEOLOGYMNTHROPOLOGY Mizio, Emelicia $6,047 

Dando, William HSH $8,471 THEATER 
de Silva, Shanaka 5-46549 $3,764 
Dutta, Prodip $5,580 Del Colletti, David $5,476 
Dutta, Prodip $5,580 Del Colletti, Kyle $2,400 
Hasan, Khwaja $7,350 Fang, Guo Wen $4,650 
Hutchings, Janice $1,200 Gibbs-Kundert, Kristen $4,800 
Larson, Robert $2,792 Hackleman, Lew $2,677 
Lawson, Leigh Ann 5-46713 $ 500 McFadden, Sherry $4,896 
Lienhart, Craig 5-46713 $ 500 Moore, Kym $2,448 
Li, Xurning 5-46713 $ 500 Shutt, Jean $2,100 
McGrogran, Joe 5-46713 $ 500 Stewart, Gary $8,709 
Meert, Joseph $2,900 
Meyer, David $1,200 
Oliver, John $4,690 



GEOGRAPHY/GEOLOGY/ANTHROPOLOGY 

Wiseman, Dion 

HISTORY 

Benson, Dennis 
Clouse, Robert 
deSilva, Chandra 
Giffin, William 
Layton, Donald HSH 
Pierard, Richard 
Schneirov, Richard 

HOME ECONOMICS 

Byrne, Judith 
Engle, Michael 
lvaturi, Rao 
Kramer, Frederica 

LIBRARY SCIENCE 

Little, Robert David 

'LIFE SCIENCES 

Amlaner, Charles 
• Bakken, George 
Boysen, Andrew 
Ghosh, Rita 
Koerner, Kent 
Mayer, Charles 
Morgan, Brenda 
Mulkey, Tim 
Oster, Mark 
Pfaffle, Patrick 
Prentice, David 
Rebhun, John 
Stuart, Gary 

1-17750 

5-46803 

$1,200 

$1,500 
$4,236 
$8,820 
$3,296 
$6,405 
$4,039 
$2,820 

$2,809 
$3,025 
$2,550 
$6,128 

$4,304 

$10,328 
$ 4,848 
$ 486 
$ 629 
$ 486 
$ 3,331 
$ 486 
$ 6,745 
$ 2,138 
$ 2,000 
$ 9,180 
$ 3,125 
$ 5,650 

WOMEN'S STUDIES 

Hantzis, Darlene $6,846 

COLLEGE OF ARTS/SCIENCES (OTHER' 

Bartlett, John NSARP 
Bastian, Sharon NSARP 
Benningfield, Melissa NSARP 
Boyd, Jerry NSARP 
Darner, Linda NSARP 
DeGaetano, Madelyn NSARP 
England, Gene NSARP 
Goff, Charles NSARP 
Guell, Robert NSARP 
Huckabee, Robert NSARP 
Johnson, Tom NSARP 
Kirby, Brian NSARP 
Leon de Vivero, V. NSARP 
Lugar, Robyn NSARP 
Obermeyer, Nancy NSARP 
Rissler, Herbert NSARP 
Sabaini, David NSARP 
Loyd, James NSARP 

$2,685 
$ 270 
$ 450 
$1,320 
$ 810 
$ 135 
$1,335 
$1,180 
$ 405 
$ 945 -
$1,080 
$ 810 
$ 675 
$ 540 
$ 270 
$ 405 
$ 945 
$ 675 



ACCOUNTING 

Harris, Thomas 
McMahan, Robert 
Richardson, Keith 
Sanders, Joe 

INDIANA STATE UNIVERSITY 
1995 5-WEEK SUMMER SESSION 

FACULTY PAYROLL 

SCHOOL OF BUSINESS 

$2,386 
$1,800 
$3,963 
$4,149 

MARKETING 

Knight, Larry 
Varble, Dale HSH 
Young, Joyce 

$2,932 
$4,573 
$7,332 

ADMINISTRATIVE SYSTEMS/BUSINESS ED. SYSTEMS/DECISION SCI. 

Gallion, Leona 
Minnick, Barbara 
Nelson, Sandra 

$6,286 
$3,798 
$3,037 

INSURANCE AND RISK MGT. 

Coleman, Larry 
Mikolaj, Peter 
Warfel, William 

MANAGEMENTroiNANCE 

• Davis, Tammy 
Douglas, Max 
Ferreira, Eurico 
Hand, Barry 
Zaher, Tarek 

$9,300 
$3,963 
$4,377 

$9,362 
$4,043 
$9,300 
$3,768 
$4,193 

Bialaszewski, Dennis 
Cooley, Belva 
Lamb, Steven 
Lee, Kwang-Soo 

$1,971 
$2,916 
$6,330 
$7,874 



CD/SPED 

Jacobs, James 
Keetay, Victoria 
Miller, Maurice 
Quist, Raymond 
Stimley, Mike 
Williams, Doris 

COUNSELING 

Antes, Richard 
Barratt, William 
Beymer, Lawrence 
Boyer, Michele 
Campbell, James 
Jessell, John 
Osmon, William 
Passmore, Laurence 

• Schilson, Elizabeth 

INDIANA STATE UNIVERSITY 
1995 5-WEEK SUMMER SESSION 

FACULTY PAYROLL 

$8,419 
$2,483 
$3 ,398 
$2,746 
$5,022 
$5,782 

SCHOOL OF EDUCATION 

CIMT 

Crawford, Sondra 
George, Robert 
Gilman, David 
Henry, Marvin 
Horton, Dan 
Reck, Larry 
Thompson, James 
Williams, Robert 

ED. ADMINISTRATION 

Boyd, Robert 
Findley, Dale 
Libler, Rebecca 
Moody, Alex 
Ulm, Gregory 
Whitaker, Todd 

$2,696 
$3,435 
$6,420 
$4,299 
$2,318 
$7,226 · 
$7,205 
$7,752 

$8,178 
$3,726 
$5,912 
$6,400 
$6,609 
$2,925 

$2,782 
$5 ,370 
$4,584 
$7,071 
$2,566 
$6,514 
$4,361 
$7,579 
$8,751 

EDUCATIONAL FOUNDATIONS 

Macke, Susan 
Carter, John 

$5,106 
$6,750 

ED./SCHOOL PSYCHOLOGY EL./EARL Y CHILDHOOD ED. 

Aaron, P. G. 
Clouse, Bonnidell 
Fakouri, Ebrahim 
Grimley, Liam 
Kirby, Edward 
MacDonald, Christine 
Olsen, John 

$3,791 
$7,592 
$5,279 
$6,899 
$3,352 
$5,048 
$2,645 

Andrews, Sharon 
DeCosta, Sandra 
Gottschling, Gail 
Higgins, James 
Linville, William 
Raymond, Anne 
Schollaert, Alice 
Smith, William 
Watkins, Sharron 
Wheeler, Patricia 

$2,815 
$2,778 
$4,141 
$7,146 
$8,209 
$5,046 
$5,392 
$5,649 
$ 735 
$5,731 
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SCHOOL OF HEALTH/HUMAN PERFORMANCE 

ATHLETIC TRAINING 

Ingersoll, Chris 
Kovaleski, John 

HEALTH AND SAFETY 

Allen, Sandra 1-177 50 
Bell, Frank 
Blyukher, Boris 
Doty, John 2-21237 
Ferng, Shiaw Fen 
Gabany, Steve 
Henderson, Stan 
Lawrence, Nancy 
Plummer, Portia 

'Timmons, Doug 
Walters, Henry 

$4,620 
$2,999 

$2,000 
$3,435 
$1,500 
$2,138 
$2,029 
$1,557 
$4,467 
$3,938 
$4,768 
$1,101 
$3,188 

PHYSICAL EDUCATION 

Draper, Fred 
Evans, Blanche 
Finch, Alfred 
Grissom, W-illie 
Kohlman, Jolynn 
Ozmun, John 

$3,760 
$3,127 
$7,686 
$3,603 
$5,743 
$2,721 

RECREATION/SPORT MGT. 

Horstman, Fred 
Smidley, Steve 

$5,595 
$5,566 



. , 

AEROSPACE 

Knock, Vern 
Buckingham, Roy 
McCurry, William 
Mew, Keith 
Shure, Stephen 
Welsh, Bruce HSH 

INDIANA STATE UNIVERSITY 
1995 5-WEEK SUMMER SESSION 

FACULTY PAYROLL 

SCHOOL OF TECHNOLOGY 

INDUSTRIAL/MECHANICAL TECH 

$1,335 
$3,680 
$3,746 
$3,150 
$ 973 
$2,448 

Castner, N. Wayne $2,901 

ELECTRONICS/COMPUTER TECH. INDUSTRIAL TECH ED. 

English, Robert $4,332 Anderson, Lowell 
Heath, Larry 
Grimes-Kovanic, Nancy 
Rebhorn, Eldon 

$6,903 
$3,942 
$2,625 
$5,745 

MANUF A CTURING/CONST. TECH. 

McConchie, Dale 
Minty, Gordon 
Hasan, M. Sayeed 1-17750 
Vicroy, Roger HSH 

$2,816 
$5,670 
$2,000 
$3,720 



Acree, Esther 
Beachkofsky, Nancy 
Crawford, Donna 
Gregory, Veda 
Jones, Patricia HSH 
Myers, Peg HSH 

INDIANA STATE UNIVERSITY 
1995 5-WEEK SUMMER SESSION 

FACULTY PAYROLL 

$ 189 
$1,354 
$1,275 
$ 434 
$1,246 
$2,500 

SCHOOL OF NURSING 

Pantle, Michele 
Pfettscher, Susan 
Reed, Rhonda 
Thomas, Anne 

$1,875 
$1,500 
$1,000 
$8,400 



SECTION IV 

July 14, 1995 

INFORMATION/DISCUSSION ITEMS 

1. Grants - Information Only - Attachment 1 (Dr. Rusch) 

2. Vendors Report- Information Only - Attachment 2 (Mr. Graham) 

On a motion by Mrs. House, seconded by Mr. Smith, the meeting was adjourned at 10:50 
a.m. 



Student Assistance Funding: 

1. Pell Authorization. Fund No. 45001 

GRANTS 

SECTION IV 
Attachment 1 
July 14, 1995 

Authorization P063P42283; An authorization of $3,721,122.00 has been received 
from the U.S. Department of Education to support the Pell Grant Program, under 
the direction of Mr. Michael Phillips, Director of Student Financial Aid, for the 
period July 1, 1994 through June 30, 1995. This brings the total award to 
$3,721, 122.00. 

Research Grants and Contracts: 

1. Indiana University-Purdue University at Indianapolis. Fund No. 46916. Proposal 
No. 3775 

An agreement in the amount of $3,980.00 has been received from IUPUI for the 
project entitled, "Howard Hughes Medical Institute", under the direction of Dr. Mary 
Fox, Terre Haute Center for Medical Education for the project period April 1, 1995 
through December 30, 1995. 

2. San Diego State University Foundation. Fund No. 46924. Proposal No. 3644 

An agreement in the amount of $3,000.00 has been received from San Diego State 
University Foundation for the project entitled"Field Assistance: Faculty Development 
Activities Designed to Enable Faculty to Integrate Multicultural Concepts Through-out 
the Education Curriculum", under the direction of Dr. Sandra DeCosta, Department of 
Elementary Education, for the project period October 13, 1994 through June 30, 1995. 

3. Indiana Commission for Higher Education. Fund No. 46925 

An agreement in the amount of $626.00 has been received from Indiana Commission 
for Higher Education for the project entitled, "94-95 State Vocational Equipment 
Grant: Secretarial Science", under the direction of Dr. Samuel Wiersteiner, 
Continuing Education and Dr. Leona Gallion, Department of Administrative Systems 
and Business Education, for the project period May 1, 1995 through June 30, 1995. 
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An agreement in the amount of $1,500.00 has been received from the Indiana 
Academy of Science for the project entitled, "Role of Erythropoietin Receptor in 
Friend Virus Induced Disease in Sensitive and Resistant Mice", under the direction 
of Dr. Roy Geib, Department of Life Sciences, for the project period June 1, 1995 
through June 30, 1996. 

5. Indiana Academy of Science. Fund No. 46927. Proposal No. 3718 

An agreement in the amount of $2,000.00 has been received from the Indiana 
Academy of Science for the project entitled, "Regulation of Antitumor Immunity 
During In Vivo Progression of a Idiotype- Positive Murine B-lymphoma", under the 
direction of Dr. Swapan Ghosh, Department of Life Sciences, for the project period 
June 1, 1995 through June 30, 1996. 

6. Indiana Academy of Science. Fund No. 46928. Proposal No. 3711 

An agreement in the amount of $1,625.00 has been received from the Indiana 
Academy of Science for the project entitled, "Effect of Vanadate Treatment of Fetal 
Lung Surfactant Synthesis in Normal and Diabetic Pregnancies", under the 
direction of Dr. Donald Reuland, Department of Chemistry, for the project period 
June 1, 1995 through June 30, 1996. 

7. National Endowment of Arts, Fund No. 46929. Proposal No. 3596 

An agreement in the amount of $12,000.00 has been received from the National 
Endowment of Arts for the project entitled, "African American Review", under the 
direction of Dr. Joseph Weixlmann, Department of English, for the project period 
July 1, 1995 through June 30, 1996. 

8. Maple System and Supply. Fund No. 46930. Proposal No. 3743 

An agreement in the amount of $1,000.01 has been received from the Maple 
System and Supply for the project entitled, "Holder and Masking Tool Design", 
under the direction of Dr. David Beach, Technology Services Center, for the project 
period June 1, 1995 through July 18, 1995. 
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An agreement in the amount of $11,825.00 has been received from the Spencer 
Foundation for the project entitled "Educator and Community Views of Teacher 
Activism, Cincinnati, 1964-1994", under the direction of Dr. Susan Macke, 
Department of Educational Foundations, for the project period June 1, 1995 through 
May 31, 1996. 



SectioniV,Attachment2 
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The following vendors have accumulated purchases from the University for the time period 
January 1, 1995, to July 3, 1995, (Calendar Year) in excess of $100,000: 

Highlighted items have been previously reported. 



Single Purchases of More Than $25,000 When Only ONE Bid is Received or When the 
Lowest Bid is Not Accepted 

Purchases for the month of June, 1995: 

1. Purchases over $25.000 and not low bid. one bid or single source: 

a. Not low bid: 

PO #E085259, Sica, Platform Risers, Hulman Center 
(Low bid did not meet specifications.) 

b. Single Source Bid 

PO #E084831, United Conveyor Corp., Industrial 
Paddle Mixer, Boiler Plant 

c. One bid received: 

PO #E085259, American Seating, Platform Seating, 
Hulman Center 

PO #E085324, Anixter, Telecommunications Supplies 

2. Purchases over $100.000: 

PO #E084603, (See Sica above) 

$108,275 

$40,000 

$59,972 

$51,463 

$108,275 
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MINUTES 
INDIANA STATE UNIVERSITY 

BOARD OF TRUSTEES 

SEPTEMBER 1, 1995 

The Indiana State University Board of Trustees met in regular session at 10:15 a.m. on 
Friday, September 1, 1995, Walden Inn, Emerson Band C, Greencastle, Indiana. 

Trustees present: Mr. Buttrey, Mr. Dooley, Mrs. House, Mr. Stelle, Mr. Wildman, and Dr. 
Zietlow. Trustees absent: Dr. Benway, Mr. Hilbert and Mr. Smith. 

President Moore, Vice Presidents Graham, Edgerton, Pease, Schafer, Schultz, and Wells 
were present. Also attending were Dr. Steve Lamb, Chairperson of the University Faculty 
Senate, Mr. Damon McDade, President of the Student Government Association, and Ms. 
Deborah Nelson, Chairperson of the Support Staff Council. 

There being a quorum present, Mr. Stelle called the meeting to order at 10:35 a.m. 

SECTION I 

A. APPROVAL OF THE MINUTES (Mr. Stelle) 

On a motion by Dr. Zietlow, seconded by Mr. Dooley, the minutes of the 
July 14, 1995 annual meeting were approved as presented. 

B. DATE OF NEXT MEETING (Mr. Stelle) 

The date of the next meeting will be October 20, 1995. 

C. REPORT OF THE BOARD PRESIDENT (Mr. Stelle) 

Homecoming - Distinguished Alumni Banquet 

The Alumni Association has changed the dinner for the distinguished alumni normally 
held on Saturday evening to Friday evening. Mr. Stelle felt this was a very good idea 
because it is a long weekend and those with a long driving distance could not attend 
the banquet on Saturday evening. Attendance should be much better and the Trustees 
will have an opportunity to attend. 
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Board Retreat 

Judge Stelle thanked all the Trustees in attendance and those from the 
University for making the retreat a successful two days. He noted Dr. Benway had 
attended the retreat and executive session but was unable to stay for the agenda 
meeting. 

It was a very successful and productive retreat from a planning and policy perspective. 
He expressed his pride at being a member of the Board and noted there are 
outstanding people on the Board who contribute a great deal of time and extraordinary 
talent for the benefit of Indiana State University. Board members are extremely 
serious about their roles. Mr. Stelle commented the Board had an opportunity to 
reflect on what has been accomplished and on future directions for the institution. Dr. 
Edward Penson met with the Trustees. He is very experienced and knowledgeable 
about colleges and universities and their boards. Dr. Penson has had an opportunity to 
observe the Board's growth and development over the last two years. As a result of 
the cooperative efforts of the Board, the President, the administration, faculty, staff 
and students, ISU is moving to a different level. It was exciting to hear Dr. Penson 
say that the things that have been accomplished so far are just the beginning and we 
are not at the peak yet. Judge Stelle felt we are moving in the right direction and 
everyone should be congratulated on that achievement. 

D. REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore) 

Trustee Retreat 

Dr. Moore added his comments about the success of the Board of Trustees Retreat. 
He enjoyed the opportunity to celebrate the achievements of the past year with the 
Board and expressed his gratitude to his colleagues on the campus for being part of 
this achievement. President Moore appreciated the opportunity to discuss campus 
goals and priorities for the coming year with the Trustees. In many ways, the Board 
agenda presentations are a continuation of objectives being worked on over the 
past three years. He was pleased the Trustees took time from busy schedules to 
take part in the retreat. Dr. Moore said the experience and wise counsel of Trustees 
is appreciated by those on the campus. 

Opening Activities 

The academic year had an extraordinary opening. There seemed to be a sense of 
spirit that was very refreshing and rewarding . A good deal of excellent work went in 
to the opening of the school year by Academic Affairs, Student Affairs and related 
functions across the campus. The Admissions Office, Financial Aids, Reg!stration and 
Records, Campus Police and custodial workers all worked togetherfor the entire 
University community. 
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Provost Wells and his staff presented an extended and very successful orientation 
program for new faculty. The process is very important to help new people feel 
welcome. 

Receptions for Larry Gallo, the new Athletic Director and Donald Bates, Dean of 
the School of Business, have been held locally and more will be scheduled throughout 
the State. 

State Budget Committee 

On August 9, the State Budget Comittee approved proposed capital projects for 
facility enhancements for the Music Rehearsal Hall, the Advanced Technology 
Center, renovations to the Science Building and renovations of Rhoads Hall. Dr. 
Moore expressed appreciation to Governor Bayh, the State Budget Director and 
the General Assembly for the support of those important projects. He also 
thanked Vice Presidents Schultz , Graham , Edgerton and Wells for their work in 
securing these approvals. 

E. REPORT OF THE UNlVERSITY FACULTY SENATE CHAIRPERSON 
(Dr. Lamb) 

Dr. Lamb read the following report: 

"Thank you Judge Stelle. Good morning ladies and gentlemen. 

Also , allow me also to extend an additional welcome from the faculty to the new 
Board Members; Mr. Dooley, Mr. Hilbert, and Mr. Wildman . 

As you are aware, this is my first appearance before you as faculty chairperson. It 
pleases me that my term begins as relationships among administration and faculty and 
staff are most positive. It will be to the benefit of the entire University community 
if all continue to work hard to maintain this spirit. 

First, much was accomplished with the allocation of the 4.5 % faculty raises. I am 
sure that you are aware that 2.5% was used for across the board faculty raises. And 
the remaining 2% was used to address compaction compression problems. You must 
be aware that those who received equity adjustments had to make the case that their 
long run productivity was such that they deserved an equity adjustment. Their 
productivity was evaluated by their peers, and only if their peers agreed that 
productivity was present in their historical evaluation, were equity adjustments 
possible. Again, evaluations of productivity were most difficult, but faculty did a 
most responsible job of peer evaluation. -~ 
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I was personally pleased with the manner in which scarce resources were allocated 
to achieve two distinct goals. The fact that 2.5% of the salary increases were used in 
an attempt to keep pace with cost of living increases, and another two percent was 
used to address a problem that had been festering at this institution for years was 
admirable. 

It should be recognized that at one point in time both faculty and administration were 
thinking that the process of addressing compaction issues would be a two year process. 
But the administration did make an attempt to make use of the knowledge that was 
available last year, and, using their terminology, 'front load' additional resources to 
address the problem. Whether or not the faculty will continue to agree that the 
process was adequately addressed will be a function of how well the proposed review 
process is carried out. Certainly, the faculty were impressed by the Provost's 
acceptance of the FEBC recommendations concerning the review process. 

In fact, at the most recent faculty meeting we actually heard praise for the 
administration from one of our newer faculty senators. However , that individual was 
expelled from the University Club during the next meeting . 

Serious! y, recognition has been given to the administration for the campus 
beautification efforts as well as for the advancement of the master plan. 

Certainly , some faculty members have great concerns about the necessity for 
maintaining connection with the historical heritage. There are only a limited number 
of structures which remain that have both architectural and historical significance. 
The administration has suggested that they will be looking for methods to achieve 
broad input concerning the issue of maintaining our historical heritage while advancing 
the masterplan. 

We also continue to hear from the faculty the desire to raise salaries to the extent that 
they are competitive with peer institutions. Those desires seem to be reasonable and 
fair. The faculty are asked to achieve greater and greater standards. It only seems 
prudent to expect that their salary levels are equal to those of the average of our 
peer institutions. 

I want badly to end on a positive note. That note has been provided by the aggressive 
attention the administration has paid to the concept and practice of shared 
governance. They deserve positive recognition for that attention. 

Thank you ." 
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F. REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT 
(Mr. McDade) 

Mr. McDade brought greetings from SGA. He reported that SGA is continuing a lot 
of the goals from last year and will focus on these programs. Special attention is 
being given to school spirit. He noted student support at the football game last 
night and felt such activity indicates student pride. 

SGA is also focusing on ethnic diversity with more interest in international students to 
incorporate them in programs. 

Mr. McDade welcomed Gary Godsoe as the new SGA Vice President and commented 
on the good work that Alan Wildman did during his term as SGA Vice President last 
year. 

G. REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Ms. Nelson) 

Ms. Nelson reported that on September 14, the Support Staff Council will conduct 
the second annual organizational retreat. This year the Council will be taking the 
goals and objectives established at last year's retreat and assign a formalized 
timeframe. The committee structure will receive attention as well as doing some 
reassignment of representatives to committees. 

The election of representatives for the odd-numbered districts is underway. Election 
of officers will take place at the retreat. 

A football Support Staff Day will be held on September 16, as the football team takes 
on Glenville State. The event is sponsored by the President's Office, the Department 
of Athletics and the Public Relations Committee of the Council. Dr. Lamb, Mr. 
McDade, Mr. Schafer, and Mr. Gallo, have agreed to judge a support staff tailgating 
contest on that day. 

Ms. Nelson welcomed our new Trustees and encouraged them to contact her if there 
are any questions regarding the Council or other matters concerning the support staff. 

Dr. Moore commented that when the executive staff held a retreat two weeks ago to 
identify priorities for the coming year, there was clear consensus that high priority 
be given to reviewing support staff salaries as was done with the faculty and 
monthly professional employees over the last two years . He noted he had asked 
Mr. Schafer and the other vice presidents to proceed with such a project. 
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Mr. Schafer reported the consultants initial meeting on campus for this project is 
scheduled for September 18. The classification/pay structure will be reviewed as well 
as salary compression and related factors. 

H. AGREEMENTS (Dr. Wells) 

Recommendation: Approval of the following agreements: 

1. Clay County Hospital, Brazil, Indiana 

The purpose of this agreement is to provide clinical experiences for nursing 
students. This is a standard agreement form previously approved by the 
Board . A copy of the standard agreement form is on file in the Office of 
the Secretary of the University. 

2. Veterans Affairs Medical Center. Salem. VA 

The purpose of this agreement is to provide clinical internships at this 
VA facility. A copy of the agreement is presented in Exhibit A. 

3. The Veterans Administration Medical Center. Danville. Illinois 

This is a renewal of the agreement with the Veterans Administration Medical 
Center to provide clinical education externship opportunities for Speech 
Pathology graduate students. This agreement defines the basis by which the 
Veterans Administration Medical Center will serve as a clinical training 
facility for graduate students. The previous agreement was approved by the 
Board in 1990. A copy of the renewal agreement is presented in Exhibit B. 

4. Union Hospital, Terre Haute, Indiana 

The purpose of this agreement is to provide driver evaluation services fer 
certain patients/clients of Union Hospital. A copy of the agreement is 
presented in Exhibit C. 

5. Interactive Communications Network, Inc . . Irving Texas 

This agreement provides for an Antenna Site Lease for the purpose 
of operating a wireless cable system . A copy of the agreement is 
presented in Exhibit D. 
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6. Liaoning University. Shenyang. P.R. China 

The purpose of this agreement is for the exchange of visiting instructors 
and scholars. A copy of the agreement is presented in Exhibit E. 

7. ISU Psvcholo2:y Clinic 

The purpose of this agreement is to provide a Faculty Practice Plan within 
the Psychology Clinic. A copy of the agreement is presented in Exhibit F. 

8. Safetv Management Interships 

Safety Management Internships have been established with the following 
agency. This is a standard agreement form previous! y approved by the 
Board. A copy of the standard agreement form is on file in the Office of 
the Secretary of the University. 

Hoosier Energy , REC, Inc., Sullivan Indiana 

9. Environmental Health Internships 

Environmental Health Internships have been established with the following 
agencies. These are standard agreement forms previously approved by 
the Board. Copies of the standard agreement forms are on file in the Office 
of the Secretary of the University. 

Dubois County Health Department, Jasper, Indiana 
Elkhart County Health Department, Goshen, Indiana 
Environmental Certification Lab, Inc., Farmersburg, Indiana 
Hendricks County Health Department, Danville, Indiana 
Howard County Health Department, Kokomo, Indiana 
Marion County Health Department, Indianapolis, Indiana 
Vigo County Air Pollution Control, Terre Haute, Indiana 

On a motion by Mrs. House, seconded by Mr. Wildman, the recommendation 
was approved. 

I. LABORATORY FEE- DEPARTMENTS OF CHEMISTRY AND LIFE SCIENCES 
(Dr. Wells) 

The current "consumables" laboratory fee in the Department of Chemistry is 
$10.00, but the actual cost of consumables during the 1994-95 school year has 
exceeded $18.00 per student. Similarly, the $15 fee currently charged to students in 
Life Sciences laboratory courses has been inadquate. A $10 increase to 
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each of these fees is essential in order to continue to provide diverse, high-quality 
laboratory experiences for students. 

Recommendation: Approval of a $20.00 laboratory fee in Chemistry and $25.00 
laboratory fee in Life Sciences laboratory courses; effective with the 1996 
Spring Semester. 

On a motion by Mr. Buttrey, seconded by Mr. Dooley, the recommendation was 
approved. 

J. IN MEMORIAM (Mr. Schafer) 

Jack T. Johnson; Professor Emeritus of Political Science; died on August 22, 1995. 
A Resolution is presented in Exhibit G. 

Clarence M. Morgan; Chairperson and Professor Emeritus of Speech; died on 
July 19, 1995. A Resolution is presented in Exhibit H. 

Bertrand F. Richards; Associate Professor Emeritus of English; died on February 17, 
1995. A Resolution is presented in Exhibit I. 

Recommendation: Approval of the Resolutions as presented in Exhibits G, H. and I. 

On a motion by Mrs. House, seconded by Dr. Zietlow, the recommendation was 
approved. 

K. DISCLOSURE OF INTEREST STATEMENT SUMMARY (Mr. Schafer) 

A Disclosure of Interest Statement Summary is presented in Exhibit J. 
The statement will be transmitted to the State Board of Accounts as required by 
statute. 

Recommendation: Acceptance and acknowledgement of the Disclosure of Interest 
Statement Summary as presented in Exhibit J. 

On a motion by Mrs. House, seconded by Dr. Zietlow, the recommendation was 
approved. 

L. PURCHASES OVER $250.000 REQUIRING BOARD APPROVAL (Mr. Graham) 

Under the Board approved University Purchasing Guidelines, during any c~endar 
year a single purchase of more than $250,000 or vendors with accumulated purchases 
in excess of $250,000 are to be approved by the ISU Board of Trustees. The 
following purchase orders require Board approval: 
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1. Single Purchases 

Black Beauty Coal Company (annual coal requirements) $ 900,000 
SMC, Inc. (Music Rehearsal Addition) $1,470,000 

2. Accumulated Purchases 

Indiana-American Water Company 
Standard Insurance Company 
Acardia Collegiate Benefits 
Jeffrey A. Bell Construction 
Jungclaus-Campbell Company, Inc. 
Mor-Lite, Inc. 
Marriott Management Services Corp. 

$ 264,340 
$ 294,920 
$ 295,777 
$ 299,829 
$ 333,528 
$ 359,609 
$ 571,165 

Recommendation: Approval of the purchases listed above totaling over $250,000. 

On a motion by Mr. Wildman, seconded by Mrs. House, the recommendation was 
approved. 

M. ALUMNl AFFINITY CREDIT CARD PROGRAM (Mr. Graham) 

Indiana State University solicited bid proposals for an ISU Alumni Affinity Credit 
Card Program. Under the program Alumni, students, and friends of the University 
will be offered an "ISU Gold/Designer" credit card. A portion of the proceeds from 
the credit card transactions are provided to the University each year. 

MBNA America Bank, N.A. (MBNA America) has offered the University a five year 
agreement that will provide the Alumni an annual percentage rate of Prime+8.9% 
and No Annual Bank Card Fees. The ISU Alumni Affinity Credit Card Program not 
only provides additional revenues to the University but, more importantly, offers its 
Alumni an opportunity to support the University and to continue to be a part of the 
campus community. 

Recomiilendation: Approval of the agreement between MBNA AMERICA BANK, 
N.A. and Indiana State University for an ISU Alumni Affinity Credit Card Program 
as presented in Exhibit K. 

On a motion by Mr. Buttrey, seconded by Mrs. House, the recommendation was 
approved. 
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MEMORANDUM OF AFFILIATION 

BETWEEN 

THE VETERANS AFFAIRS MEDICAL CENTER, _SA--...:L=--E__:M.:._, _V......,I R:-G_I-=-N I_A....:.• ........ 2_4_1_5 3.::....__ 
(Ciry. Srare. Zip) 

AND 

INDIANA STATE UNIVERSITY, TERRE HAUTE, INDIANA, 47809 

(Educational Affiliate, City, State, Zip) 

SECTION I 
Exhibit A 
September 1, 1995 

It is mutually agreed by __ I_N_D_I_A_NA_S_T_A_T_E_U_N_I_V_E_R_S _IT_Y _____ _ and the Veterans Administration Medical 
(Affiliate) 

CenterSALEM, VA., · 

grams(s): (City, State) 
that educational experiences will be provided at the VA facility for students in the following pro-

Program Name Academic Degree Amicipated 

Psychology Student (Doctoral) Internship Ph.D. 

The faculty of the INDIANA STATE IINIVFRSITY will assume responsibility, in coordi-
( Affiliate) 

nation with the VA staff, for the assignment of srudents . There will be coordinated planning by the VA bcility and the bculty 
members . 'r7hile in the VA facility, students will be subject to VA rules and regulations. 

I 

The facility will retain full responsibility for the care of patients and will maintain administrative and professional supervi
sion of students insofar as thei·r presence affects the operation of the facility and/ or the d irect and indirect care of patients . The 
faculty is responsible for the supervision of the education of undergraduate and graduate students :md residents. 

Students will receive an orientat ion to the facilit y . Faculty members and facility staff supervisors will evaluate the student's 
performance in mutual consultation and according to the guidelines outlined in the approved curriculum. 

The __ I_N_D_I_A_N_A_S_T_A_T_E_U_N_I_V_E_R_S_IT_Y _________ complies with Title VI of the Civil Rights Act of 1964 , 
(Affiliate) 

Title IX of the Education Amendments of 1972, section 504 of the Rehabilitation Act of 1973, and Tide III of the Older 
Americans Amendments of 1975, and all related regulations, and assures that it docs not, and will not, discriminate against 
any person on the basis of race , color, sex, creed, national origin, age or handicap under any program or activity receiving 
Federal financial assistance. 

Nothing in the agreement is imended to be contrary to State or Federal laws. In the event of conflict between terms of this 
agreement and any applicable State or Federal law, that State or Federal law will supersede the terms of this agreement. In the 
event of conflict between State and Federal law s, Federal laws will govern. 

Protection of faculty members and students of the affiliated institution from personal liability when furnishing professional 
services covered by this agreement while at the VA health care facility will be that which is provided under the federal Tort 
Claims Act, as implemented by 38 U .S.C. 4116. 

Periodic reviews of programs and policies will be conducted under the auspices of the Office of Academic Affairs . 

This Memorandum of Affiliation may be terminated by either party on written notice to the other 6 months in advance 
of the next training experience. (Time period) 

Date signed ___ _ 

Date signed ___ _ 

Name (type :) Title 
Name of Affiliate: · INDIANA STATE UNIVERSITY 

Name (type): JOHN M. PRESLEY, Ph.D. 
VA ?v1 edical Center SALEM, VIRGINIA 

Facility Director 
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~{~~;~~~$~t~tit~:~~0.1~~i.~1~~~~~~~fii~{-~~ ~;:~~~:-:-;. :~\ ~:~: . ~~ --. ·.' SECTION I 
I '~'::-~~ !F·,.-:.-'.!!~;.F:-.~~~~~~;~.:.~~,MEMORANDUM;OF:'AFEILIATION : .. : ~- - - ·. ,::· Exhibit B 

~,:~r;~fit~~~~!~~~~~r:-~ B;~"f~~-.,,y_ - _ - •• ': september 1, 1995 

) ~/i'~~<;;.THE~VETERANS!ADMINISTRAlJON ~_.' .MEDICAL .CENT~R, ·· DanVi.JJe, · n. · , 61832 ·' · 

;-ir .;,f~·x c~}2;;~~;~~;E~; --' _;, . : ~¥:f,S~F · ... · . . .. . . . . (City, Sta", z;p) - · .... 

><:.~ .. :::7~ :· · : -i*d.i~~~~- -~ ·£it:~ ::uid.~ersit)<. Sch~ai·''~'f' ~:Education, Terre Haute, IN 47809 · . 
.. ~ :. ::. ' . :•---: - . · -; · ·_,, _ · (Educational Affilia!e, City, State, Zip) 

.. . ..· .:··-Indiana State University :·-.-
:·· It iS ~nitually ~greed -~y~ School of :Education · ·: .. ~. ·· .. :· ·. · · · ·and the Veterans Administration Medical 
·:· .. · -:: ~~· , .· , ·· : ·:':~··'"·> · .. · :~ :: :· ·. ··· ·· <· (Affiliate) · .·· . · · · · . · . ·: ·:- .· ' ·- · - -~ . 
Center· Danville, · ll.. that 'educational experiences will be provid,N, at the VA facilicy ·for studerm in the following pro-
grams(s): (City, State) · 

Program Name Academic Degree Anticipated 

.O.e;p~tm~t·_ of Communication Dis9rders ·~,··. · M.A. or M.S. · in Speech Pathology 
• I 

. The faculty of the Tndi ana q ,...,to l1ni.v • School of Education will assume responsibility, in coordi-
(Affiliate) _ 

nation. with the VA staff, for the assignment of students. There will be coordinated planning by the VA facility and the faculty 
members. While in the VA facility, students will be subject tO VA rules and regulations . 

• } 

The facility will retain full responsibility for the care of patients and will maintain administrative and professional supervi
sion of students insofar as their presence affects the operation of the facility· and/ or the direct and indirect care of patients. The 
faculty is responsible for the supervision of the education of under?raduare and graduate students and residents. 

Students will receive an orientation ro the facility. Faculty members and facility staff supervisors will evaluate the student's 
performance in mutual consultation and according to the guidelines outlined in the approved curriculum. 

The Indiana State Univ., School of Education complies with Tid~ VI of the Civil Rights Act of 1964 , 
{Affiliate) 

Title IX of the Education Amendments of 1972, section 504 of the Rehabilitation Act of 1973, and Title II of the Older 
Americans Amendments of 197 5, and all related regulations, and assures that it does not , and will nor , discriminate against 
any person on the basis of race, color, sex , creed , national origin, age or handicap under any progr:~m or activity. receiving 
Federal finanaal assistance. · 

. . Nothing in the agreement. is intended to be contrary tO State or Federal laws. In the event of conflict between terms of this 
agreement and any appljcable State or Federal law, that State or Federal law will supersede the terms of this agreement. In the 
event of conflicr bet\veen State and Federal laws, F~derallaws ·will govern. 

: . . . - . . - . . . . 
·; ·: - ~::- · : __ . ·.- .:::.. ·- ·-·" ·. .· - ... -

:'7,-pi~tecri~n of fa~lty ~~~b~rs 'a~d students of the affiliated institution from personal liability when f~rnishing professional 
_s~x:Vi~:S co~.~~ed by .. this ag~eem~nt while .at the VA health care facilicy will be that which is provided under the Federal Tort 
Clailns A.~·,.:.·;s implemerl'ted by 38 U.S.C. 4116.· . : .. "·, ~ -. ·:-.:. . _ · . : .. . · . · 

::~;;~:ri:~~i~·:r_ev~;~s -~f ~-;J~;i-~s~:a~~polici~s ~i ll be c~n~ucte~ ~nd~r th~ ·:·uspices of the Office of Academic Affairs . 
. ., . •: ·:~·:· ;: ':'_;· . .-~"';.:;- ~ · ': .. ~- - .:~:-:, ' "'' ' ·· · ~ .J> ~' ,: · ' .. - · ' · .;~· :-: '"':• .: · • • . •. · • ' . .' .:.· : • ·- . . r • • ' • ' . . • • • ' .• ' 

This '·M~~~-r~md~~:~f Affili~-~i~n ma~- be terminated 1:;; ei~her p~ i-ty on ~ritt~n notice to the othe~ .6 - ~onths in advance 
of the n·ext training exprience·:· : ·. ·· · .. · (Time period) 

o·~:t~ifri~ci ·_.'~_ ... :_>_ .. _·_·:·'_ .. .. ·_··_ ... ...;. .. _ .. ·....:·~·-· _.;_.· _· ________ ---- --------------------------

'. 

D~te sign.ed ___ _ 

/ A FORM 

Nar.ne .(type:)_ ~ail Huffman.:_Joley, Ph. D. Title Dean, School of Education 
. _Na~-~: .~f{\-ffiliate : Indiana State University 

· Nam.e(type): ·· ·James S. Jones 
VA Medical Center Danville IL 

' 

Facility Director 



SPEECH THERAPY AGREEMENT 

SECTION I 
Exhibit C 
September 1, 1995 

THIS AGREEMENT made and entered into by and between UNION HOSPITAL, INC., 
an Indiana not-for-profit corporation, duly organized and validly existing under the laws of th_~--· · 
State of Indiana (hereinafter referred to as "Hospital"), having its principal offices at 1606 North 
Seventh Street, Terre Haute, Indiana, and INDIANA STATE UNIVERSITY through its 
Department of Health and Safety with the direct involvement of the Driver and Traffic Safety 
Instructional Demonstration Center, a program of Indiana State University. Indiana State 
University is duly organized and validly existing under the laws of the State of Indiana 
(hereinafter referred to as "I. S. U. "). The Driver and Traffic Safety Instructional Demonstration 
Center has principal offices at I. S. U. Health and Safety Department, Terre Haute, Indiana 

- 47809. 

WITNESSETH THAT: 

WHEREAS, Hospital is operating a general hospital in Vigo County, Indiana, which 
includes a Speech Therapy Department; and 

WHEREAS, Hospital is interested m contracting with I.S.U. to provide Driver's 
Evaluations for Hospital patients . 

NOW, THEREFORE, for and in consideration of the mutual covenants and acts to be 
kept and performed by the parties hereto, the parties do hereby agree as follows: 

1. I. S. U. agrees to provide a qualified evaluator (herein referred to as "Evaluator") 
to attempt to assist in accomplishing the goals of service as hereinabove set out in which the 
parties hereto have expressed their mutual interest but subject to the following terms a.r1d 
conditions. 

2. Hospital will contact I.S.U. and scheduled arrangements for consulting Driver's 
Evaluation for Hospital patients. I.S. U. will, pursuant to the terms and conditions of this 
Agreement, then make arrangements to provide the Driver's Evaluation at its premises . Under 
this Agreement: 

A. I.S.U . will: 

1. Complete Driver's Evaluation for the patients who are 
recommended for further follow-up. Permission to do testing will 
be obtained from the patients. A complete evaluation of the 
findings will be submitted by the Evaluator to Hospital. 

n. Provide the services in accordance with accepted professional 
practices. 



iii. Provide a monthly billing to Hospital for the Evaluation services 
provided by I.S.U. All billings submitted by I.S.U. to Hospital 
will indicate the patient's identity and services rendered. 

1v. Be responsible for payment of any wages owing to its contract 
Evalyator as well as any federal, state or local taxes or 
withholdings, such as, by way of example, unemployment 
insurance. 

B. Hospital will: 

1. Reimburse I.S.U. no greater than Forty-Five and No/100 Dollars 
($45.00) per Driver's Evaluation. 

11. Bill the patients for the Driver's Evaluation as appropriate. 

m. Pay to I.S.U. the monthly billing hereinabove within thirty (30) 
days from the date of said billing. 

3. The initial tenn of this Agreement shall be for twenty-four (24) months, beginning 
on the 1st day of September, 1995 and extending to August 31, 1997, unless otherwise 
terminated in a manner as provided for herein (this period shall be known as the "Primary 
~1'enn"). After the Primary Tenn, this Agreement will thereafter renew for subsequent twenty
four (24) month periods ("Renewal Tenns") under the same tenns and provisions of the 
Agreement as then in force and effect until cancelled or terminated as provided for herein, 
PROVIDED, HOWEVER, that the tenns shall be subject to renegotiation by the giving of 
written notice from either party hereto to the other party hereto at least thirty (30) days prior to 
the date L1e party wishes to implement the proposed change. 

4. It is agreed that either party may cancel and annul this Agreement at any time, 
with or without cause, upon giving written notice to the other party at least thirty (30) days prior 
to the date of the intended cancellation or termination by registered mail. 

5. It is understood and agreed that the parties hereto are independent contractors and 
that no employer/employee or joint venture situation exists under or by virtue of this Agreement, 
and neither party will have any responsibility or liabilities to the other party except as set forth -

-herein. 

6. Any information and data relating to either party's business submitted to the other 
party under this Agreement shall be treated as confidential and shall not, unless otherwise 

--required by law, be disclosed to any third party without the other party's written consent. 



7. To the extent required by Section 1861(v)(1)(I) of the Federal Social Security Act, .· 
any regulations implementing such Section or any successor statutory provision or regulation 
(collectively called the "Provisions"). The parties will make available upon written request of . 
the Secretary of Health and Human Services or the Comptroller General of the United States, 
or any of their duly authorized representatives, copies of this Agreement and any books, 
documents, records or other data as may be necessary to certify the nature and extent of costs 
and payments incurred by a party for such services. Up to four ( 4) years after the furnishing 
of any service or payment pursuant to this Agreement. If any party carries out any of its duties 
under this Agreement through a separate contract with a related organization involving a value 
or cost of Ten Thousand and No/100 Dollars ($10,000.00) or more over a twelve (12) month 
period, such party will cause such subcontract to contain a clause to the effect that, until the 
expiration of four ( 4) years after the furnishing of any services pursuant to said contract, the 
related organization will make available, upon written request of the Secretary of Health and 
Human Services or the Comptroller General of the United States, or any of their duly authorized 
representatives, copies of records of said related organization that are necessary to certify the 
nature and extent of costs incurred for such service; provided, however, nothing in this section 
shall be construed to permit delegation of obligations under this Agreement or assignment of this 
Agreement except as otherwise provided in this Agreement. 

8. During the term of this Agreement, each party shall maintain at its sole expense 
with reputable insurance carriers applicable policies of insurance to cover and protect the other 
party for acts and matters for which it is obligated under this Agreement. At a minimum, such 
.-:hall include general liability insurance for injury to person and/or property in limits of not less 
than One Million Dollars combined single limits as well as workers compensation insurance to 
conform with applicable state statutes. If requested by the other party, a certificate of insurance 
evidencing coverage required by this section shall be sent to the other party. 

9. This Agreement shall not be assigned by Hospital or I. S. U. without the prior 
written consent of the other except to a parent or subsidiary or a subsidiary of its parent, or to 
a successor by purchase, merger or consolidation. No assignment shall relieve the assignor of 
its obligations under this Agreement. Notwithstanding the preceding sentence, Hospital shall 
be entitled to consent or to withhold consent to the assignment of this Agreement to a successor 
ofi.S.U. due to a purchase, merger or consolidation of such successor is a competitor, or owns 
a competitor, or has a controlling interest in a competitor of Hospital. 

10. Notices, requests, and any other communications required pursuant to this -
-Agreement shall be in writing and sent to the parties at the following addresses: 

TO HOSPITAL: Union Hospital, Inc. 
1606 North Seventh Street 
Terre Haute, Indiana 4 7804 
Attention: President 



. . 

TO LS.U.: Indiana State University 
Health & Safety Department 
Driver and Traffic, Safety & 
Instructional Demonstration Center 
Terre Haute, Indiana 47809 

11. The validity and construction of this Agreement shall be governed by the laws of 
the State of Indiana. 

IN WITNESS WHEREOF, and intending to be legally bound, the undersigned, Union 
Hospital, Inc. and Indiana State University through the Driver and Traffic Safety Instruction 
Demonstration Center have caused this instrument to be executed by their respective duly 
authorized representatives this day of , 1995. 

UNION HOSPITAL, JNC. 

INDIANA STATE UNIVERSITY 

By: ----------------------------

Printed: -------------------------
Title: ---------------------------

-4-



ANTENNA SITE LEASE 
.;.._.- . 

SECTION I 
Exhibit D 
September 1, 1995 

THIS AGREEMENT, made and entered into this day of ,19 
by and between INDIANA STATE UNIVERSITY, TERRE HAUTE, 
INDIANA 47809 hereinafter referred to as Lessor, and 
INTERACTIVE COMMUNICATIONS NETWORK, INC., a 
communication corporation, located at 8432 STERLING, 
SUITE 204, IRVING, TEXAS, 75063 hereinafter referred to 
as Lessee, 

WiTNESSETH That for and in consideration of the mutual 
covenants and agreements herein contained, the parties hereto agree 

-each with the other, as follows: 

1. LEF-SE. Lessor hereby agrees to lease and Lessee hereby 
agrees to let space upon the Indiana State Uni ve:::-s i ty 
communications tower, at various heights not to exceed 450 ft. from 
the base of the communications tower. 

2. EQUIPMENT BUILDING. In order to provlae adequate space for 
the placement of its additional equipment, Lessee he:::-eby agrees to 
construct, at no cost or expense to Lessor, a SLrUCLUre of 
approximately 800 square feet which will be constructed as an 
addition to the Lessor's existing equipment building. The addition 
will be "built out" with air conditioning and electrical units, 
will be used and maintained by Lessee for the te:::-m of the 
agreement, ar~d will become the sole and exclusive prope:::-ty of 
Indiana State University upon termination or expiration of the 
agreement. 

Both Lessor and Lessee will review and approve plans for the 
addition in advance of the start of any construction. Lessee will 
prepare at its own expense, concrete pads for both the building and 
earth station facilities at mutually agreed upon locations. 

3. RENTAL. The rental for the space upon the communications 
tower leased to Lessee shall be the sums identified on the attached 
Addend~~- All rent is payable monthly and due on the first day of 

- the month. Honthly rental payments which are not paid when due 
shall bear the interest at the maximum rate allowed by law after 
the fifth day of the rental month for which it is due until the 
same is paid. Lessor will provide keys for entrance to the 
property. Racks and equipment needed for transmission will be 
provided by the Lessee. If a telephone is required, the Lessee will 
provide its own. 

4. TERH. This lease shall be for a period of four years and 
shall commence on the date this lease is signed. Additions, 
deletions or modifications of the lease will not affect the 



commencement date. Any equipment attached by Lessee to the 
communications tower upon the real estate above referenced is and 
will remain the exclusive property of Lessee and may be removed by 
Lessee in accordance with the terms of this agreement at any time. 
Either party may, upon sixty (60) days written notice to the other 
terminate this lease. 

In addition, Lessor and Lessee agree that this lease may be 
renewed for an additional period of four (4) years, with three 
renewable terms allowable. The rental amounts for the additional 
terms shall be the sums identified on the attached addendum. 

5. INSTALLATION. The equipment of Lessee to be attached to and 
-installed for communications purposes to the communications tower 
may be placed in operation by Lessor or Lessee at Lessee's 
discretion. If Lessor installs the equipment Lessee shall pay to 
the Lessor an amount agreed to and billed under separate contract 
for installation of equipment to the communications tower. If 
Lessor removes the equipment from the tower Lessee shall pay to the 
Lessor an amount agreed to for the removal. 

6. MAINTENANCE OF SITE ENGINEERING. Lessor shall have 
exclusive engineering supervision over Lessee's radio, television 
or micro-wave transmitting or receiving equipment located on the 
premises as it affects interference between users. Such 
supervision shall include without limitation (1) (at Lessee's 
expense) (2) engineering specifications, (3) establishment of 
standards and practices consistent with and necessary for avoidance 
or elimination of interference, (4) acceptability of equipment, 
such as radio transmitters, protective devices and antenna systems. 

Likewise, Lessor shall use its best efforts to eliminate any 
interference to Lessee (s) operation as a result of Less or's or 
another party's equipment installation on the tower or in buildings 
located on the leased premises. If such interference cannot be 
eliminated within a reasonable length of time, not to e xceed 48 
hours, Lessor shall require the party causing the interference to 
cease using the equipment which is causing the interference except 
for short tests necessary for the elimination of interference. 

- Lessee agrees to cease using its equipment if it is determined 
Lessee is the interfering party and ·it must repair its equipment or 
provide the necessary protective devices for other Lessees and the 
Lessor's equipment, at Lessee's expense, to eliminate such 

_ interference. 

7. MAINTENANCE. During the term of this lease, Lessee shall 
service and maintain or provide for service and maintenance, at the 
cost and expense of the Lessee, the communications equipment 
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installed upon the communications to_wer situated upon the real 
estate above described, and Lessor shall allow Lessee and Lessee's 
service personnel access to the tower at all times during the term 
of this Lease. Lessee will notify Lessor three days prior to 
climbing the tower, or in the event of an emergency, a one hour 
notice shall be provided. Lessee shall also service and maintain, 
or provide for service and maintenance, the addition to the 
Lessor's existing equipment and building which Lessee is to 
construct. Lessor shall be responsible for complete maintenance of 
the communications tower in good operating condition to include but 
not be limited to 
structural integrity, and tensioning of all guy wires, if any. 
Lessor further agrees to maintain sufficient electrical grounding 

-of the tower. 

8. DEFAULT AN"D REMEDIES. Time is of the essence of this 
contract, and if Lessee defaults in the payment of any sum due 
hereunder or in the performance of any other provisions hereunder, 
or Lessee becomes insolvent or bankrupt or admits in writing its 
inability to pay its debts as they mature, or makes an assignment 
for benefit of creditors, or if bankruptcy, reorganization, 
arraignment, insolvency or liquidation proceedings or other 
proceedings for reliefs of debtors are instituted by or against 
Lessee in any Federal or State court or tribunal, or if the 
communications equipment is l~vied upon or is otherwise seized or 
taken from Lessee by or on behalf of any other person (each of 
which events is hereby defined as an "event of default"), then the 
unpaid balance of the rental may immediately become due and 
payable. Lessor, may, as a matter of right retain all payments made 
hereunder and recover the full unpaid balance of the rental as well 
as any other damages as Lessor may have sustained because of 
Lessee's default, and neither the recovery of judgment in such 
action or the collection of any portion of such unpaid balance of 
such damages shall be deemed inconsistent with or to waive or 
prevent any other right or remedy of Lessor hereinabove provided 
for or referred to or existing under applicable law, it being 
understood and agreed that each and all of the rights and remedies 
of Lessor hereunder are cumulative to and not in lieu of each and 
every other such right and remedy. Any provisions hereof prohibited 

- by applicable law shall be ineffective to the extent of any such 
prohibition but no other provision hereof shall thereby be 
invalidated. 

9. INSURAN"CE. During the term of this lease, Lessee will 
insure the communications equipment, including but not limited to 
the antennas, transmission lines, and transmission equipment 
installed upon or about the communications tower against all risks 
or direct physical loss or damage from any external cause with the 
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customary perils. In the event said communications equipment shall 
be destroyed or damaged from any cause-or peril not resulting from 
the act, neglect, cause or negligence of Lessor, Lessor shall not 
be liable or responsible for the destruction or damage to the 
communications equipment owned by Lessee and installed on the 
communications tower or in any appurtenant building. The Lessor 
shall maintain good and sufficient liability and property damage 
insurance upon the communications tower and building upon or in 
which space is leased hereunder. Lessee will provide a certificate 
of insurance naming Indiana State University as an additional 
insured showing a minimum of $1, 000, 000 of general liability 
insurance and evidence of worker's compensation insurance. 

10. DESTRUCTION OR CONDEMNATION OR TOWER, APPURTENANT 
STRUCTURES OR REAL ESTATE. In the event that the communications 
tower and/ or any appurtenant structures are destroyed by fire, 
windstorm, tornado, ice or any other peril or casualty or in the 
event the real estate upon which said communications tower and/or 
appurtenant structures are located is condemned by any governmental 
authority, then and in that event, Lessor shall be and is hereby 
relieved of any and all liability and responsibility hereunder with 
respect to the affected lease site and the lease shall thereupon be 
of no further force or effect, unless the Lessor notifies Lessee by 
~ritten notice within ten (10) days of such destruction that it 
shall rebuild the tower and structures within the ensuing ninety 
(90) days. In such event, rent shall cease hereunde r during the 
period of the time that the leased premises are not usable by ,. 
Lessee and this lease shall remain in force if said repairs are 
completed in the ninety (90) day period. 

11. UTILITIES. Lessee shall provide for the installation and 
the monthly costs of electrical power needed for their broadcast 
operation. 

12. NOTICES. Any notice or demand required or permitted to be 
given or made hereunder shall be sufficiently given or made if by 
certified mail, postage prepaid, to the addresses herein above set 
forth. Any such notice or demand shall be deemed to have been given 
or made at the time it is deposited in the United States Post 
Office. The parties hereto may, fr.om time to time, designate any 
other address for this purpose by written notice to the other 
party. 

13. WAIVER. Failure or delay on the part of Lessor or the 
Lessee to exercise any right, power or privilege hereunder shall 
not operate as a waiver thereof. 
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14. PRIOR NEGOTIATIONS. This contract constitutes the entire 
agreement of the parties hereto and shall supersede all prior 
offers, negotiations and agreements. 

15. SUBLETTING AND ASSIGNABILITY. Subleasing of the space on 
the communications tower is prohibited. Assignment in whole or in 
part of this agreement shall not be binding upon Lessor without its 
prior written consent. Such consent shall not be unreasonably 
withheld. 

16. The addenda and/or supporting exhibits attached hereto and 
incorporated herein by reference, may be modified from time to time 
as required under the terms of the lease. Each modification shall 
be dated, agreed upon, and signed by the parties hereto. 

17. NON-EXCLUSIVE. The rights of the Lessee under this lease 
are non-exclusive and space upon the communication tower not leased 
to Lessee may be leased to other parties. 
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IN WITNESS WHEREOF, the 'parties hereto have hereunder caused this 
agreement to be executed the day and~year first herein above 
written. 

LESSOR 
INDIANA STATE UNIVERSITY 

BY: -------------------TITLE: ----------------
-WITNESS: -------------

LESSEE 
INTERACTIVE COMMUNICATIONS NETWORK, INC. 

BY: -------------------TITLE: ----------------

WITNESS : ------------

6 



ADDENDUM TO ANTENNA SITE LEASE 

The Lessee shall, at the execution of the Antenna Site Lease, pay 
the sum of $ 200.00 per antenna per month to account number 2-21475 
at Indiana State University. Thereafter all rent is payable monthly 
and due on the first day of the month. 

_Rental for the first additional renewal period shall be the sum of 
$ 200.00 per antenna per month, for the second additional ren e wal 
period the sum of $ 300.00 per antenna per month, for the third 

-additional renewal period the sum of $ 500.00 per antenna per 
month, and for the fourth additional renewal period the sum of 
$ 600.0 0 per antenna per month. 

Ma ke checks payable to: 

Indiana State University Acc t . 2 - 214 7 5 

Mail to the f o llowing a ddress: 

Chief Accountant 
Office o f the Controller 
?arsons Hall 
Indiana State Universit y 
Terre Haute, IN 47809 
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Indiana State 
University 
Office of the Provost and 
Vice President for Academic Affairs 

SECTION I 
Exhibit E 
September l, 1995 

GENERAL AGREEMENT BETWEEN INDIANA STATE UNIVERSITY AND 
LIAONING UNIVERSITY FOR THE EXCHANGE OF 

VISITING INSTRUCTORS AND VISITING SCHOLARS 

In an effort to further the goals of international education, to increase cultural understanding and friendship 
between U.S. and Chinese Instructors and Scholars, to promote better understanding and relationships between citizens 
ofthe United States and ofThe People's Republic of China, Indiana State University "ISU" and Liaoning University 
"LU" have reached the following Exchange Agreement through negotiation on the basis of equality and mutual 
benefit: 

I. 

2. 

A Visiting Instructor from Liaoning University will be a junior faculty or staff member with the background 
to teach Chinese language and culture courses at Indiana State University. A Visiting Instructor from Indiana 
State University will have a teaching experience and background to teach basic English language and 
conversation at Li<loning University. 

A Visiting Scholar from either campus will be a faculty member with content area expertise and advanced 
degree or rank. Visiting Scholars may teach or research in their discipline areas at the host institution. 

The time spent by Visiting Instructors and Scholars in exchanges will be equal in length . A Visiting 
Instructor' s maximum length of stay at a host institution is one academic year. The minimum length of time 
for the Visiting Instructor is one semester. Visiting Scholar exchanges will be negotiated on a case-by-case 
basis. 

An academic year at ISU is from the middle of August through the middle of May (nine months). An 
academic year at LU is from the end of August to the end of June (ten months). A semester at ISU is from 
the middle of August through the middle of December or from the beginning of January through the beginning 
of May. A semester at LU is from the end of August through the end of December or from the middle of 
February through the middle of June. 

3. Compensation at ISU for an LU Instructor or Scholar will be $500 a month . Compensation at LU for a 
Visiting Instructor will be ¥1 ,200 per month. Compensation for a Visiting Scholar from ISU who teaches at 
least four hours per week will be ¥1,500 per month. 

4. Other terms of the agreement relate to housing, health msurance, travel , class auditing privileges and 
translation services (for ISU scholars) as follows : 

a) Liaoning University will provide a private apartment with modem bathroom facilities for Visiting 
Instructors and Scholars in its Foreign Expert Building. Indiana State University will provide housing 
facilities with cooking accessibility for its Visiting Instructors and Scholars. 

b) The host institution will cover travel expenses from point of entry in the host country to the university. 
The sending institution is responsible for international airfare. The point of entry in the United States 
is Chicago or Indianapolis, and in China is Shenyang. 

c) ISU will provide Visiting Instructors and Scholars health insurance coverage from a designated 
agency for the period of time that the Visiting Instructor or Scholar is actively involved in the 
exchange. LU will provide health care in its University health care facility. 

Terre Haute. Indiana 47809 
(812) 237-2304 
FAX: (8 12) 237-3607 



d) 

e) 

lSU and LU ~hall provide Visiting ln~tmctor<:. llnd Seholnn with n~r.11 to librnt • lict"Vi~:t:s and 
c~:nnp~1tcr servicas and lo cultur-•. d ~;vt:nt:s ou c:~mpu~ and appropriate C'lrientntion. lSi shall provide 
LU Instructors and Scholllts with cl~-;s ;tuditin~ privilcv,e:i atld ro11earch R.ssilll<lncc wh n appropriatl!. 

I 

ISU Visitini lnstructon and Schvlar.s will r~\:t:iv~.: tran5lation nssistanc~ during th' ir stay at LU. 
Additional a.o;sisrancc will bc~vailuble to Slipport the tcachin~ and r~seareh ac.tivitio!l •fthc Visiting 
Scholar at LU. 

5. Visiting Instructors from both univer:>itic~ will provide 9~ t 2 houni orinstru.ction per wc:ck.. Vi: ting Scholars 
will provldu instructiot1 d1.1ring thcil' stny ~:-; agro.:uu L~1 t..lll a ~illic-by·ca.~tl ha.si5. The purpos' of a Yi.slthlg 
$cholar exehanse may al:so in~.;lm.lc ~~:::;earch. consulting to the University ~A.nd community gr1 up!i, inf'ortnal 
discussion ~ssions and ~uest lecture~. 

6. Applications to participa11.: in cx,chnn~es sh1dl bl! complct.:d within the tlme·framc spccifit; I by the host 
institution for Visiting Instructors And Scholars. Applicatiolls to LU for VIsiting {nstructor exch .ngcs are due 
three months prior to the vi$it. Applicntionll l'1 LlJ for Vil!iling. Schotar cxch~ngc.:li aN due si)( 1not~ths prior 
to the exehnng~. Applications to rsu arc due twelve momhs prior l.t,l the <!XCnan~e. Appli~tion!! ahatl include. 
among other items, the rullowin~ information: 

a) Applications from LU consist of a curriculum vil\11.: (int.:luding cmm;~s lh~ p~r~~m i~ pre~ 1r1.:d Lo lcll<.:h, 
research und ~ducational in(crc::;t~, nnd cvid~n~c of IJn~;;u11gc proficic.:llcy and t~.:nching ·ackground), 
a~ well as d:tt~ and p)nt.!c of birth . 

b) Applicati~..m~ frumlSlJ I.:(Jil:iist ol'a ;;urri(ul~inl vita~.:, pr\Jp0st:c.i cour:;~~ to I~ t.augllt UtH.Il cLun; topic.:s. 
date und plac~ of birth. and passpt..)rt ntlillb~:.:r . 

l nvitations to Yisiiin~; I n:>trtH.:\ors nnd S.;h~)lars will b\! i~:oucu after rt!v icw of thr.: upp I i~: tiun~ by the 
h•)Sl in:-stilution. 

7. The two Univ1mitic~ will mutu:dly r~:sp~.:~o:t lh~.: pmpu:-.ab 01 · tht.! olh1!1'. Willl<llll th~: COil ~nt of both 
l'!'livcrsitics, the lon~;th oi' the c:x.cbangt.: will not h..: shorh:nl!d m il:l,gthcnl!d. 

S. Spouse.':) und ~.:hildrcn accomp;U1yin~ lht; Visiting lnstruclms or S~.:holar~ mu.st b~.: approved in ad· ancc by the 
host institution. The ho~t in.sti~ution will provid~ lli•U:iil1)::, but all other co~tli for .spoww~ and c iidrc.:n sho.ll 
be paid tor by the Vlsi!in~ ln:;tnwt(1r or Schol(\r, incluuing proof tll h~!alth i11surancc for tho spo1 ;c and each 
child . The host institmion may choo~~ t\) hin: th..: ~JllHIM! iu an iltc.l~pt!nd<.:nt contra-.:t basis. Any other 
responsibilitil.!~ mu~l'bo:: muluully 11~n;~d upunt.•n c;J.~I.!·Oy·c~Js<;; b•t~is. 

9. 0Lhct" progrums tbr ~.:ducatit.>nal cxch;utg.~o:::; 111Utuulty at~rc~tbh.: l1l bvlh sides muy bt.: d~vdupud ov1 ·the.: pcriou 
of the agrct:rn~:nt. 

t 0. The term of thi~ agrea:mc.:nt is t1vc years. Rcqlll.!sts !'Qr ;ulH:ndme;:nts or tcrminnlion :\hall bc mad .in writing 
at le~st six months in advance. 

II. This a~Netnt.mt i::; signed by: 

::-:----"""!""!~:-R---··--• •-·-• 

Name and Title 
Representative (lf I ncl i ana 
Stat~ Unive~ity 
United States of Amcrk<~ 

Dale: ·---------~ .. - · 

· N~ln ·,~ ·;rl~r· .. ·r~ftic· ----
lh:pr\!.'!\.!nt;Hivc of Lin~?ning Univcr:-iry 
The Pe:<>rk'li Rc;public of<.:hinu 

......... _._tl_f r . ~ . ~ 
D<~l<.: 



Department of Psychology 
Faculty Practice Plan (FPP) Agreement 

I 

Preamble 

SECTION I 
Exhibit F 
September l, 1995 

The FPP for clinical faculty in the Department of Psychology is guided by the following 
principles: 

First, faculty in doctoral training programs should practice the professional skills that they 
teach. 

Second, modeling of clinical practice is a basic teaching/training activity in a doctoral 
program in clinical psychology. 

Third, professional development of clinical faculty is best articulated when research, 
teaching and training, and professional practice are integrated. 

By providing a focus for professional practice, the University facilitates the realization of the 
above principles, more closely ties the faculty to the University, and provides a means of 
attracting and retaining faculty. Furthermore, the articulation of a faculty practice plan allows the 
peer review of clinical skills and practice and provides a basis for development and evaluation of 
professional skills. 

II 

Definitions 

A Practice Plan Members 

Regular and part time faculty of the Department ofPsychology may 
utilize the facilities of the Indiana State University Psychology 
Clinic for professional practice. This practice is an extention of 
their roles as University faculty members and conforms to both the 
provisions of this agreement and the terms of their employment 
with Indiana State University. 

In order to participate, the facu1ty member will submit a written notice to the 
Director of the Clinic which: 1) specifies the nature of the services he or she will 
provide; 2) provides documentation of credentials; 3) specifies supervisory 
arrangements, if necessary; and 4) provides documentation of malpractice 
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coverage. 
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A member may withdraw from the practice plan by submitting a written notice to 
the Director of the Clinic thirty days prior to the date he or she will withdraw from 
the FFP. 

B. Eligibility and Participation Requirements 

Areas of practice shall be limited to the members certification and 
competence. Members must maintain malpractice coverage at or above the 
level set by the FPP Executive Committee. 

C. Regulation ofFPP 

1. The FPP Executive Committee chaired by the Director of the Clinic shall 
evaluate any questions which may arise regarding the FPP. 

2. All members will function in accord with the FPP agreement. 

3. When members of the FPP do not abide by this contractual agreement, 
recommendation for removal of the member (s) from the FPP may be made 
to the Chairperson ofPsychology by the Director of the Clinic following 
approval of a majority of the FPP Executive Committee. 

D. Income 

All money derived from professional activities delivered by FPP members to 
clients/patients referred to the Psychology Clinic except expenses incurred from 
the use of computer scoring services shall be included and credited to the faculty 
member's FPP account regardless of where the services are delivered. 

All professional income would include the following sources which are directly 
associated with the Indiana State University Psychology Clinic. 

1. Income 

a. Fees for services to clients whether received directly from the client 
or from a third party. 

b. Fees generated from any health maintenance organization, 
Medicare, Medicaid and other similar programs. 

2. Exemptions 

. ... 
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a. Fees for services separate and unrelated to practice within the 
Indiana State University Psychology Clinic. 

b. Fees~ received for professional consultations not associated with the 
Indiana State University Psychology Clinic, including performance 
of specific diagnostic and therapeutic functions. 

c. Fees received for supervision, direction and/or participation in 
client services to outside clinics or other facilities when such 
payments are received as a retainer at regular intervals. 

d. Funds received from grants and contracts for research and 
academic related activities. 

3. Questions Regarding Definitions of Income: 

When questions arise as to whether income shall be included 
as FPP income, the FPP member shall have the right to 
make a written request to the Director of the Clinic for 
clarification. The Director shall then bring the matter before 
the FPP Executive Committee for determination as to 
inclusion or exclusion of the income. 

D. Payments to FFP Members for Services Rendered. 

FPP members will be paid eighty percent (80%) of all fees collected on the first of 
each month provided they have fees accumulated in their individual FPP account for that payment 
period. 

m 
Administration and Governance 

A. The Psychology Clinic will administer all aspects of the FPP. 

B. Governance 

The FPP will be governed by the Department of Psychology through an Executive 
Committee which shall have responsibility for governance of the Practice Plan and 
shall be subject to all University rules and regulations. The Executive Committee 
ofthe FPP will report through the Director of the Clinic to the Chairperson of the 
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Department of Psychology. The FPP Executive Committee will be comprised of no 
less than three nor more than five Practice Plan members including the Director of 
the Clinic. The members of the Executive Committee will be elected annually at 
the beginning of the academic year from the regular clinical faculty by all 
participants in the FPP. Meetings shall be chaired by the Director of the Clinic or 
the Directors designee. Meetings shall be open to all members of the FPP except 
when peer review issues are considered. 

Any FPP member may request that an action taken by the Executive Committee be 
reviewed. The member should submit a written request to the Director of the Clinic who 
will call a meeting of regular clinical faculty members participating in the FPP. This group 
will review the matter and make a final determination by a simple majority. 

C. Responsibilities ofthe FPP Executive Committee 

The responsibilities of the FPP Executive Committee are described, but not limited 
to, the following: 

1. Environment Of The FPP 

a. Make and monitor adherence to the rules, policies, and standards 
under which the Faculty Practice will operate. 

b. Make changes, improvements, and corrections in deficiencies in the 
established rules, policies, and standards so as to continuously 
upgrade the FPP. 

2. Oversight Of The FPP Members 

The Executive Committee responsibilities for oversight ofFPP members 
includes: 

a. Ensuring the appropriate mechanisms for supervision, consultation, 
and back-up coverage for all FPP members and support staff. 

b. Ensuring that FPP members follow the policies and procedures of 
the Psychology Clinic. 

c. Approve fees for services in consultation with FPP members. 

d. Establishing that FPP members have appropriate credentials and 
training for agreed upon services. 
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e. Ensuring that FPP members maintain malpractice coverage that 
complies with service contracts and agreements. 

f Supervising, monitoring and otherwise assuring adherence ofFPP 
members to the rules and provisions of the Plan. 

3. Policy Issues of FPP 

a. Determine the "courtesy fee" policy of the FPP. 

b. Supervise adherence of the FPP members to policies. 

c. Establish referral policies both with the outside community and 
within the FPP. 

d. Arbitrate and rule on all issues regarding clarification of established 
policies ofthe FPP. 

e. FPP members with regular faculty appointments may practice eight 
hours per week. Any additional practice must be approved by the 
Chairperson of the Department ofPsychology. Participation 
in the FPP by part- time faculty will be negotiated between the 
Chairperson of the Department of Psychology and the individual. 

f Appointments should be scheduled so as not to disrupt training and 
research use of the Clinic. Should scheduling conflicts arise, 
training, research, and service uses of the Clinic will take 
precedence over FPP. 

g. FPP members are expected to offer doctoral students the 
opportunity to observe their clinical services and provide time to 
discuss cases with those who observe. When the practice involves 
psychological assessment, the practitioner will take care to insure 
that examples of his or her reports are made available to doctoral 
students. Confidentially considerations should be made on a case 
by case basis. 

h. Oversee clinic staff and resources for scheduling, typing, testing, 
scoring, and filing. This oversight includes establishing procedures 
for setting priorities for support services. 
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This Agreement and all amendments therefo, must be approved by the Indiana 
State University Board of Trustees. 

I 
Date 

.r/t/~s-
Date 

Chairperson Department of Date 
Psychology 

~~ .sd/9r-
Fa l~cip.ant .-- . Date 

-. ~;;&;-- 0/9 /fs/ 
D~te I 

sj'1j9.5 
Date 

---) J 7/7) 
I 

Date 

F acuity Participant Date 



IN MEMORIAM 

JACK T. JOHNSON 

SECTION I 
EXHIBIT G 
September 1, 1995 

WHEREAS, Jack T. Johnson, Professor Emeritus of 

Political Science died on the twenty second day of August, 

nineteen hundred ninety-five and 

WHEREAS, Jack T. Johnson had given loyal and devoted 

service to Indiana State University for eighteen years and had 

gained the respect and affection of students and colleagues 

who knew him as a scholar, teacher and friend. 

THEREFORE, BE IT RESOLVED, that the Indiana State University 

Board of Trustees by this Resolution expresses to his family deep 

sympathy and condolence and further expresses gratitude and profound 

respect for the superior service and inspiration which he gave to the 

students and faculty and to the University; and 

BE IT FURTHER RESOLVED, that this Resolution be spread on 

the records of the minutes of the Indiana State University Board 

of Trustees, and that a copy thereof be duly executed and 

transmitted to his family. 

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

THIS FIRST DAY OF SEPTEMBER, NINETEEN HUNDRED NINETY-FIVE. 

. ~ 



IN MEMORIAM 

CLARENCE M. MORGAN 

SECTION I 
Exhibit H 
September 1, 1995 

WHEREAS, Clarence M. Morgan; Chairperson and Professor 

Emeritus of Speech; died on the nineteenth day of July, nineteen 

hundred ninety-five and 

WHEREAS, Clarence M. Morgan had given loyal and devoted 

service to Indiana State University for thirty nine years and had 

gained the respect and affection of students and colleagues 

who knew him as a scholar, teacher and friend; 

THEREFORE, BE IT RESOLVED that the Indiana State University 

Board of Trustees by this Resolution expresses to his family deep 

sympathy and condolence and further expresses gratitude and 

profound respect for the superior service and inspiration which 

he gave to the students and faculty and to the University; and 

BE IT FURTHER RESOLVED, that this Resolution be spread on 

the records of the minutes of the Indiana state University Board 

of Trustees, and that a copy thereof be duly executed and 

transmitted to his family. 

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

THIS FIRST DAY OF SEPTEMBER, NINETEEN HUNDRED NINETY-FIVE. 



IN MEMORIAM 

BERTRAND F. RICHARDS 

SECTION I 
Exhibit I 
September 1, 1995 

WHEREAS, Bertrand F. Richards, Associate Professor Emeritus 

of English, died on the seventeenth day of February, nineteen 

hundred and ninety-five and 

WHEREAS, Bertrand F. Richards, had given loyal and dedicated 

service to Indiana State University for thirteen years and had 

gained the respect and affection of students and colleagues 

who knew him as a scholar, teacher and friend; 

THEREFORE, BE IT RESOLVED, that the Indiana State 

University Board of Trustees by this Resolution expresses to 

his family deep sympathy and condolence and further expresses 

gratitude and profound respect for the superior service and 

inspiration which he gave to the students and faculty and to the 

University; and 

BE IT FURTHER RESOLVED, that this Resolution be spread on 

the records of the minutes of the Indiana State University Board 

of Trustees, and that a copy thereof be duly executed and 

transmitted to his family. 

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

THIS FIRST DAY OF SEPTEMBER, NINETEEN HUNDRED NINETY-FIVE. 



Annual Disclosure Statement 

ISU Staff Member 

Donald W. Buttrey 
Board of Trustees 

Donald E. Smith 
Board of Trustees 

DISCLOSURE OF INTEREST STATEMENT SUMMARY 

Name of Contractor 
or Vendor 

Bank One, Indiana 

First Financial Corporation 
Terre Haute First National Bank 
First Parke State Bank 
First State Bank 
First Farmers State Bank 
First Citizens State Bank and 

Description of Contract 
or Purchase 

N/A 

Financial Matters 

First National Bank of Marshall 
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l 

Employed as Attorney 
for Bank From Time to Time 

Minor Stock Interest Owned 
by Spouse 

Stockholder, President, 
Director 



AGREEMENT 

SECTION I 
Exhibit K 
September 1, 1995 

This Agreement is entered into as of this __ day of , 1995 (the "Effective Date") by and 
between MBNA AMERICA BANK, N.A. a national banking association having its principal place 
of business in Newark, Delaware ("MBNA America"), and INDIANA STATE UNIVERSITY 
("ISU"), an educational institution having its principal place of business in Terre Haute, Indiana on 
behalf of Indiana State University Alumni Association for themselves, and their respective 
successors and assigns. 

1. DEFINITIONS 

When used in this Agreement, 

(a) "Agreement" means this agreement and Schedules A, Band C (W-9 Tax Identification Forrn) . 

(b) "Credit Card Account" means a credit card account opened by a Member in response to 
marketing efforts made pursuant to the Program. An "Alumni Customer Credit Card Account" is a 
Credit Card Account where the primary applicant is an Alumni Customer. A "Student Customer 
Credit Card Account" is a Credit Card Account where the primary applicant is a Student Customer. 

(c ) "Customer" means any Member who is a participant in the Program. 

(i) "Student Customer" means a Customer who is identified by ISU or the Customer as 
an undergraduate student of Indiana State University. 

(ii ) "Alumni Customer" means a Customer who is not a Student Customer. 

(d) "Financial Service Products" means credit carJ programs, charge card programs, and travel 
and entertainment card programs. This definition shall not include the American Express 
Corporate Card program between Indiana State Uni versity and American Express, as the same is 
currentl y structured and delineated as of the date of this Agreement, and the Procurement Card 
program currently being developed for Indiana State University. 

(e) "Mailing Lists" means updated and current lists and/or magnetic tapes (in a format designated 
by MBNA America) containing names, postal addresses and, when available, telephone numbers 
of Members segmented by zip codes or reasonably selected membership characteristics. 

( t) "Member" means undergraduate students, graduate students, alumni of Indiana State 
l 1ni versity and/or other potential participants mutually agreed to by ISU and MBNA America. 

(g) "Program" means those programs and services of the Financial Service Products MBNA 
America agrees r.o offer pursuant to this Agreement to the Members from time to time. 

(h ) "Royalties" means the compensation set forth in Schedule B. 

(iJ "Trademarks" means an y design, image, visual representati on, logo, servicemark, tradedress , 
tradename, or trademark used or acquired by ISU Juring the te rm of this Agreement. 
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2. RIGHTS AND RESPONSIBILITIES OF ISU 

(a) ISU agrees that during the term of this Agreement: (i) it will endorse the Program exclusively 
and will not sponsor, advertise, aid, develop, or solicit any Financial Service Products, as this 
term is defined in Section 1 (d), of any organization other than MBNA America; (ii) it will not 
license or allow others to license the Trademarks in relation to or for promoting any Financial 
Service Products, as this term is defined in Section I (d), of any entity other than MBNA America; 
and it will not sell , rent or otherwise make available or allow others to sell , rent or otherwise make 
available any of its mailing lists or information about any current or potential Members in relation 
to or for promoting any Financial Service Products of any entity other than MBNA America; except 
to the extent requird by the law; (iii) no ISU publication shall carry advertisements for any 
endorsed Financial Service Products of any entity other than MBNA America. MBNA America 
acknowledges that Indiana State University has an agreement with Terre Haute First National Bank 
that is not affected by this Agreement. It is understood that Indiana State University will not 
expressly promote Financial Service Products, as defined in Section I (d) herein, through any 
financial institution, but this Agreement does not prohibit any financial institution from marketing 
Financial Service Products in paid advertising in ISU publications or on signage or other media on 
the ISU campus, provided that such marketing does not include the express endorsement of or 
promotion of such Financial Service Products by ISU. 

(b) ISU agrees to provide MBNA America with such information and assi stance as may be 
reasonably requested by MBNA America in connection with the Program. 

(c) ISU authorizes MBNA America to solicit its Members by mail, direct promotion, 
advertisements and/or telephone for participation in the Program. 

(d) ISU shall have the right of prior approval of all Program advertising and solicitation materials 
to be used by MBNA America, which contain ISU's Trademark; such approval shall not be 
unreasonably withheld or delayed. 

(e) Upon the request of MBNA America, ISU shall provide MBNA America with Mailing Lists 
free of any charge. In the event that MBNA America incurs a cost because of a charge assessed by 
ISU or its agents for an initial Mailing List or an update to that list, MBNA America may deduct 
such costs from Royalties due ISU. The initial Mailing List shall contain at least seventy thousand 
(70,000) names with corresponding postal addresses and, when available, telephone numbers. 

(f) ISU shall only provide information to or otherwise communicate with Members or potential 
Members about the Program with MBNA America's prior written approval , except for current 
advertising and solicitation materials provided by MBNA America to ISU. 

(g) Indiana State University hereby grants MBNA America and its affiliates a limited, exclusive 
license to use the Trademarks solely in conjunction with the Program, including the promotion 
thereof. This license shall be transferred upon permitted assignment of this Agreement. This 
license shall remain in effect for the duration of this Agreement and shall apply to the Trademarks, 
notwithstanding the transfer of such Trademarks by operation of law or otherwise to any permitted 
successor, corporation, organization or individual. Nothing stated in this Agreement prohibits ISU 
from granting to other persons a license to use the Trademarks in conjunction with the providing of 
any other service or product, except for any Financial Service Products . 

(h) ISU shall provide MBNA America with a subscription without charge to any and aH ISU 
publications. 
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3. RIGHTS AND RESPONSIBILITIES OF MBNA AMERICA 

(a) MBNA America shall design, develop and administer the Program for the Members. 

(b) MBNA America shall design all advertising, solicitation and promotional materials with regard 
to the Program. MBNA America reserves the right of prior written approval of all advertising and 
solicitation materials concerning or related to the Program, which may be developed by or on 
behalf of ISU. 

(c) MBNA America shall bear all costs of producing and mailing materials for the Program. 

(d) MBNA America shall make all credit decisions and shall bear all credit risks with respect to 
each Customer's account(s) independently of ISU. 

(e) MBNA America shall use the Mailing Lists provided pursuant to this Agreement consistent 
with this Agreement and shall not permit those entities handling these Mailing Lists to use them for 
any other purpose. MBNA America shall have the sole right to designate Members on these 
Mailing Lists to whom promotional material will not be sent. These Mailing Lists are and shall 
remain the sole property of ISU. However, MBNA America may maintain separately all 
information which it obtains as a result of an account relationship or an application for an account 
relationship . This information becomes a part of MBNA America's own files and MBNA America 
shall be entitled to use this information for any purpose. MBNA America will not use this separate 
information in a manner that would imply an endorsement by ISU. 

4. REPRESENTATION AND WARRANTIES 

(a) ISU and MBNA America each represents and warrants to the other that as of the Effective Date 
and throughout the term of this Agreement: 

(i) It is duly organized, validly existing and in good standing. 

(ii) It has all necessary power and authority to execute and deliver this Agreement and 
to perform its obligations under this Agreement. 

(iii) This Agreement constitutes a legal, valid and binding obligation of such party, 
enforceable against such party in accordance with its terms, except as such 
enforceability may be limited by bankruptcy, insolvency, receivership, 
reorganization or other similar laws affecting the enforcement of creditors' rights 
generally and by general principles of equity. 

(iv) No consent, approval or authorization from any third party is required in connection 
with the execution, delivery and performance of this Agreement, except such as 
have been obtained and are in full force and effect. 

(v) The execution, delivery and performance of this Agreement by such party will not 
constitute a violation of any law, rule, regulation, court order or ruling applicable to 
such party. 

(b) Indiana State University represents and warrants to MBNA America as of the date hereof and 
throughout the term of this Agreement that it has the right and power to license the Trademarks to 
MBNA America for use as contemplated by this Agreement. 
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5. ROYAL TIES 

During the term of this Agreement, MBNA America shall pay Royalties to ISU. Royalties will not 
be paid without a completed Schedule C. Except as otherwise provided in Schedule B, payment of 
Royalties then due shall be made approximately forty-five (45) days after the end of each calendar 
quarter. 

6. PROGRAM ADJUSTMENTS 

A summary of the current features of the Program are set forth in Schedule A. MBNA America 
reserves the right to make periodic adjustments to the Program and its terms and features. 
Delaware and applicable federal law currently require each open-end credit account Customer be 
given the opportunity to reject a proposed change and pay the existing balance under the prior 
terms if the proposed adjustment increases the fees or finance changes on such account. 

7. CONFIDENTIALITY OF AGREEMENT 

The terms of this Agreement, any proposal, financial information and proprietary information 
provided by or on behalf of one party to the other party prior to, contemporaneously with, or 
subsequent to, the execution of this Agreement ("Information") are confidential as of the date of 
disclosure. To the ex!ent permitted by law, such Information will not be disclosed by such other 
party to any other person or entity, except as permitted under this Agreement or as mutually agreed 
in writing. To the extent permitted by law, MBNA America and ISU shall be permitted to disclose 
such Information (i) to their accountants, legal, financial and marketing advisors, and employees as 
necessary for the performance of their respective duties, provided that said persons agree to treat 
the information as confidential in the above described manner and (ii) as required by law or by any 
governmental regulatory authority. 

8. TERM OF AGREEMENT 

The initial term of this Agreement will begin on the Effective Date and end on August 31, 2000. 
This Agreement will automatically extend at the end of the initial term or any renewal term for 
successive two-year periods, unless either party gives written notice of its intention not to renew at 
least six (6) months prior to the last date of such term or renewal term, as applicable. 

9. STATE LAW GOVERNING AGREEMENT 

This Agreement shall be governed by and subject to the laws of the State of Delaware (without 
regard to its conflicts of law principles) and shall be deemed for all purposes to be made and fully 
performed in Delaware. 

10. TERMINATION 

(a) In the event of any material breach of this Agreement by MBNA America or ISU, the other 
party may terminate this Agreement by giving notice, as provided herein, to the breaching party . 
This notice shall (i) describe the material breach; and (ii) state the party's intention to terminate this 
Agreement. If the breaching party does not cure or substantially cure such breach within sixty (60) 
days after receipt of notice, as provided herein (the "Cure Period"), then this Agreement shall 
terminate sixty (60) days after the Cure Period. 

(b) If either MBNA America or ISU becomes insolvent in that its liabilities exceed its assets, or is 
adjudicated insolvent, or takes advantage of or is subject to any insolvency proceeding, or makes 
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an assignment for the benefit of creditors or is subject to receivership, conservatorship or 
liquidation then the other party may immediately terminate this Agreement. 

(c) Upon termination of this Agreement, MBNA America shall, in a manner consistent with 
Section 10 (d) of this Agreement, cease to use the Trademarks of ISU. MBNA America agrees 
that upon such termination it will not claim any right, title, or interest in or to the Trademarks or to 
the Mailing Lists provided pursuant to this Agreement. However, MBN A America may conclude 
all solicitation that is required by law. 

(d) MBNA America shall have the right to prior review and approval of any notice in connection 
with, relating or referring to the termination of this Agreement communicated by ISU to the 
Members. Upon termination of this Agreement, ISU shall not attempt to cause the removal of 
ISU's identification or Trademarks from any person's credit devices, checks or records of any 
Customer existing as of the effective date of termination of this Agreement. 

11. MISCELLANEOUS 

(a) This Agreement cannot be amended except by written agreement signed by the authorized 
agents of both parties hereto. 

(b) The obligations in Sections 7, 10 (c) and 10 (d) shall survive any termination of this 
Agreement. 

(c) The failure of any party to exercise any rights under this Agreement shall not be deemed a 
waiver of such right or any other rights. 

(d) The section captions are inserted only for convenience and are in no way to be construed as 
part of this Agreement. 

(e) If any part of this Agreement shall for any reason be found or held invalid or unenforceable by 
any court or governmental agency of competent jurisdiction, such invalidity or unenforceability 
shall not affect the remainder of this Agreement which shall survive and be construed as if such 
invalid or unenforceable part had not been contained herein. 

(f) All notices relating to this Agreement shall be in writing and shall be deemed given (i) upon 
receipt by hand delivery, facsimile or overnight courier, or (ii) three (3) business days after mailing 
by registered or certified mail, postage prepaid, return receipt requested. All notices shall be 
addressed as follows: 
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(i) If to ISU: 

INDIANA STATE UNIVERSITY 
Purchasing and Receiving Department 
951 Sycamore Street 
Terre Haute, Indiana 47809 
ATTENTION: Mr. AI Lucas, Director of Purchasing and Receiving 

(ii) If to MBNA America: 

MBNA AMERICA BANK N. A. 
400 Christiana Road 
Newark, Delaware 19713 
ATTENTION: Mr. Howard Wallace, Executive Vice President 

Any pany may change the address to which communications are to be sent by giving written 
notice, as provided herein, of such change of address. 

(g) This Agreement contains the entire agreement of the parties with respect to the matters covered 
herein and supersedes all prior promises and agreements, written or oral, with respect to the 
matters covered herein. MBNA America may utilize the services of any third party in fulfilling its 
obligations under this Agreement. 

(h) MBNA America and ISU are not agents, representatives or employees of each other and 
neither party shall have the power to obligate or bind the other in any manner except as otherwise 
expressly provided by this Agreement. 

(i) Nothing expressed or implied in this Agreement is intended or shall be construed to confer 
upon or give any person other than ISU and MBNA America, their successors and assigns, any 
rights or remedies under or by reason of this Agreement. 

U) Neither party shall be in breach hereunder by reason of its delay in the performance of or failure 
to perform any of its obligations herein if such delay or failure is caused by strikes, acts of God or 
the public enemy, riots, incendiaries, interference by civil or military authorities, compliance with 
governmental laws, rules, regulations, delays in transit or delivery, or any event beyond its 
reasonable control or without its fault or negligence. 

(k) This Agreement may be executed in two or more counterparts, each of which shall be deemed 
an original, but all of which together shall constitute one and the same instrument. 
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IN WITNESS WHEREOF, each of the parties by its representatives, has executed this Agreement as of the Effective Date. 

MBNA AMERICA BANK N.A. 

By: 

Title: Executive Vice President 
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SCHEDULE A 

I. TERMS AND FEATURES 

A. CREDIT CARD ACCOUNTS 

Subject to (i) MBNA America's right to vary the Program and its terms and features, and (ii) the 
applicable agreement entered into between MBNA America and each Customer: 

* There is no Annual Fee for both the Alumni and Student Members. 

* For Alumni Customers, the current annual percentage rate will be a variable rate of prime plus 
7.9%. For variable rate accounts, there may be an additional margin applied on account of the 
Alumni Customer's delinquency. 

* For Student Customers, the current annual percentage rate will be a variable rate of prime plus 
9.9%. For variable rate accounts, there may be an additional margin applied on account of the 
Student Customer's delinquency. 
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SCHEDULE B 

ROYALTY ARRANGEMENT 

During the term of the Agreement, MBNA America will pay ISU a Royalty calculated as follows, 
for those accounts with active charging privileges. All Royalty payments due hereunder are subject 
to adjustment by MBNA America for any prior overpayment of Royalties by MBNA America: 

A. CREDIT CARD ACCOUNTS 

* $1.00 (one dollar) for each new Credit Card Account opened, which remains open for at least 
ninety (90) consecutive days. 

* $1.00 (one dollar) for each Alumni Customer Credit Card Account for which the annual fee is 
paid by the Alumni Customer. If no annual fee is assessed by MBNA America (other than as a 
result of a courtesy waiver by MBNA America), then such royalty will be paid for each Alumni 
Customer Credit Card Account which: I) has a balance greater than zero as of the last business day 
of every twelfth month after the opening of that Credit Card Account; and 2) has had active 
charging privileges for each of the preceding twelve months. 

* $1.00 (one dollar) for each Student Customer Credit Card Account for which the annual fee is 
paid by the Student Customer. If no annual fee is assessed by MBNA America (other than as a 
result of a courtesy waiver by MBNA America), then such royalty will be paid for each Student 
Customer Credit Card Account which: l) has a balance greater than zero as of the last business day 
of every twelfth month after the opening of that Credit Card Account; and 2) has had active 
charging privileges for each of the preceding twelve months. 

* .50% of all retail purchase transaction dollar volume generated by Alumni Customers using an 
Alumni Customer Credit Card Account (excluding those transactions that relate to refunds, returns 
and unauthorized transactions). 

* .25% of all retail purchase transaction dollar volume generated by Student Customers using a 
Student Customer Credit Card Account (excluding those transactions that relate to refunds , returns 
and unauthorized transactions). 

B. ROYALTY ADVANCE 

1. Upon completion of the first Full Marketing Campaign (as defined herein) , MBNA America 
shall pay to ISU, as an advance against future Royalties, the sum of$100,000 (one hundred 
thousand dollars) (the "Advance"). All Royalties earned by ISU pursuant to this Agreement shall , 
in lieu of direct payment to ISU, be applied by MBNA America against the amount of the Advance 
until such time as the Advance is repaid in full. Any Royalties earned once the Advance is full y 
repaid shall be paid to ISU as provided in this Agreement. ISU hereby promises to pay MBNA 
America upon demand any difference between the amount of the Advance and the total amount of 
accrued Royalties credited by MBNA America against the Advance as of the date of such demand, 
only in the event any of the following should occur: 

(i) ISU materially breaches any of its obligations under this Agreement, and the Agreement 
terminates as a result of such material breach; 
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(ii) ISU ceases to exclusively endorse the Program as provided in Section 2 (a)(i) through (iii) of 
this Agreement during the term of this Agreement; or 

(iii) MBNA America is prohibited or otherwise prevented from conducting, during each 
consecutive 12 month period for the term of this Agreement, a minimum of two (2) direct mail 
campaigns to the full updated Mailing List, two (2) full telemarketing campaigns using the full 
updated Mailing List; or 

(iv) MBNA America is prohibited from promoting the Program on campus at locations approved 
by ISU through direct promotion campaigns (e.g., tabling and postering). 

2. A "Full Marketing Campaign" consists of a direct mail campaign to the full Mailing List and a 
telemarketing campaign using the full Mailing List. 

C. ROYALTY GUARANTEE 

ISU shall be guaranteed to accrue royalties (including without limitation the amount of the 
Advance) equal to or greater than $200,000 (two hundred thousand dollars) by the end of the initial 
term of the Agreement, and if the following conditions are satisfied: 

(i) ISU used its best efforts to assist MBNA America in opening a minimum of 5,000 (five 
thousand) new Credit Card Accounts each year during the first three years of the Agreement; 

(ii) ISU does not materially breach any of its obligations under this Agreement, and the Agreement 
does not terminate as a result of such material breach; and 

(iii) ISU was/is not required to repay any or all of the Advance, as provided in subsection B.l . 
above . 

If the above conditions are fully satisfied, MBNA America shall pay ISU on or before August 31, 
2000 an amount equal to the difference between $200,000 (two hundred thousand dollars) and the 
total Advance and/or Royalties accrued during the initial term of the Agreement, so long as such 
difference is greater than zero. 

6/22/95: dd 
7/6/95: Is 
7/10/95: Is 
7/l9/95: ls 
8/ l/95: Is 
8/l6/95: Is 
8/29/95 :mjh 
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SECTION II 

September 1, 1995 

A. TEMPORARYINVESTMENTS 

At the March 5, 1993, Board meeting a resolution was passed giving the President 
and Vice President for Business Affairs authority to manage the short and long 
term investments of current budget funds of the University. They are to report to 
the Board semiannually a summary of the investments they have made and the 
average rate of return received on the investments. A summary of the investments 
for the period January-June, 1995, is presented in Attachment 1. The average rate of 
return on the University's total investments for the six-month period was 6.22% and 
for the fiscal year 1994-95 was 6.16%. 



TEMPORARY INVESTMENTS 

DATE OF PRINCIPAL DATE OF 
PURCHASE AMOUNT MATURITY COST 

BANK ONE CERTIFICATE OF DEPOSIT 

02-24-95 $2,000,000.00 02-24-98 $2,000,000.00 
02-24-95 $3,000,000.00 02-24-2000 $3,000,000.00 

BANK ONE FHLB 

03-08-95 $2,000,000.00 03-08-2000 $2,000,000.00 

COLUMBUS IRWIN UNION CERTIFICATE OF DEPOSIT 

06-29-95 $3,000,000.00 03-04-96 $3,000,000.00 
06-29-95 $2,000,000.00 05-02-96 $2,000,000.00 

MERCHANTS NATIONAL BANK REPURCHASE AGREEMENT 

06-29-95 $2,000,000.00 11-03-95 $2,000,000.00 

TERRE HAUTE FIRST NATIONAL BANK FHLB 

02-06-95 $3,000,000.00 12-01-95 $3,000,000.00 
02-27-95 $2,000,000.00 10-11-95 $1,996,093.76 

SECTION II, ATTACHMENT 1 
September 1 , 1995 

ACCRUED INTEREST 
PURCHASED YIELD 

7.20% 
7.40% 

8.05% 

6.00% 
6.00% 

5.78% 

7.145% 
$45,408.89 6.33% 



TEMPORARY INVESTMENTS 

DATE OF PRINCIPAL DATE OF 
PURCHASE AMOUNT MATURITY COST 

IEBBE l::IAUIE EIBSI ~ATIO~AL BA~~ EM~A 

02-27-95 $3,000,000.00 04-28-95 $2,970,725.01 
02-27-95 $2,000,000.00 11-03-95 $1 ,915,616.66 
02-28-95 $2,000,000.00 02-28-96 $2,003,906.26 

IEBBE l::IAUIE EIBSI NAIIONAL BANK BEPUBCl::IASE AGREEMENI 

02-24-95 
02-27-95 

$9,000,000.00 
$2,000,000.00 

02-27-95 
02-28-95 

$9,000,000.00 
$2,000,000.00 

ACCRUED INTEREST 
PURCHASED YIELD 

6.00% 
6.40% 
6.64% 

5.30% 
5.00% 

·,· 



SECTION III 

September 1, 1995 

PERSONNEL (Mr. Schafer) 

Recommendation: Approval of all the items in this section. 

On a motion by Dr. Zietlow, seconded by Mrs. House, the recommendation was approved. 

A. FACULTY 

1. Full-time Appointments 
(effective August 21, 1995, unless otherwise stated) 

Joyce Evans-Karastamatis; Assistant Professor, Department of Communication; Ph.D., 
University of California, San Diego; salary $35,000 per academic year. 

llana Kingsley; Senior Assistant Librarian with primary responsibilities for Electronic 
Information Services in the Cunningham Memorial Library; M.L.S., Syracuse 
University; salary $28,400 per fiscal year prorated from the beginning date of 
August 21, 1995 . 

One-Year Appointments - 1995-96 Academic Year 
(effective August 21, 1995, unless otherwise stated) 

Kristin Adams; Instructor, Department of Health and Safety; salary $14,400. 

Martin Angell; Instructor, Department of Accounting; salary $25,750. 

Melissa Benningfield; Instructor, Department of Criminology; salary $20,200. 

Gregory Bierly; Instructor, Department of Geography, Geology, and Anthropology; 
salary $25,000. 

Diane Bingham; Instructor, Department of Health Promotion assigned to Student 
Health Center; salary $49,000 per fiscal year, prorated from the beginning date of 
July 17, 1995. 

Andrew Boysen, Jr.; Acting Associate Director of Bands and Assistant Professor, 
Department of Music; salary $30,000; will also receive a stipend with benefits of 
$1,700 for serving as Acting Director of the Marching Band for August 7-20, 1995. 

Charles Andrew Cooper; Instructor, Department of Systems and Decision Sciences; 
salary $30,000. 
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Nancy Cummins; Instructor, Department of Physical Education; salary $18,550. 

Lisa Daniels; Assistant Professor, Department of Economics; salary $32,000. 

Susan Decker; Instructor, Department of Health and Safety; salary $12,000. 

Cindy Egolf-ShamRao; Instructor, Department of Music; salary $30,000 per fiscal 
year; effective date July 1, 1995. 

Julie Mardauss-Kahler; Instructor, Department of Health Promotion assigned to Student 
Health Center; salary $45,000 per fiscal year; effective July 1, 1995. 

Teresa McCullough; Instructor, Department of Physical Education; salary $18,550. 

Robert McMahan; Instructor, Department of Accounting; salary $27,750. 

Jeffrey McNabb; Instructor, Department of Industrial Technology Education; salary 
$35,000. 

Alexandre Nikolaev; Instructor, Department of Management and Finance; salary 
$27,000. 

Michele Pantle; Instructor, Department of Health Restoration; salary $25,000. 

Mary Ellen Parker; Instructor, Department of Elementary and Early Childhood 
Education; salary $14,000. 

Stanley Pennington; Visiting Assistant Professor, Department of Criminology; salary 
$28,000. 

Rhonda Reed; Instructor, Department of Health Promotion; salary $25,000. 

Michelle Sandrey; Assistant Professor, Department of Athletic Training; salary 
$36,000. 

Ernest Sheldon; Assistant Professor, Department of Health and Safety; salary $38,000. 

Joseph Stauffer; Instructor, Department of Management and Finance; salary $30,000. 

Christine Charbonneau Wells; Assistant Professor in the Department of Art and 
Curator of the Permanent Art Collection; salary $30,000. 
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Jason Winkle; Instructor of Martial Arts, Department of Physical Education; salary 
$18,550. 

Cheng Zhao; Visiting Assistant Professor, Department of Mathematics and Computer 
Science; salary $25,000. 

Part-time Appointments. Fall 1995 and Spring 1996 semesters 
(effective August 21, 1995, unless otherwise stated) 

Dorothy Drummond; Assistant Professor, Department of Geography, Geology, and 
Anthropology; three hours each semester; salary $3,000. 

Gretchen Etling; Visiting Professor, Department of Political Science; nine hours each 
semester; salary $24,000. 

Frank Hall; Visiting Assistant Professor, Department of Geography, Geology, and 
Anthropology; nine hours each semester; salary $14,000. 

Carl Riddle; Assistant Professor, Department of Educational Leadership, 
Administration, and Foundations; six hours each semester; salary $9,000. 

Kimberly Simpson; Instructor, Department of Health Restoration; 8 hours each 
semester; salary $12,750. 

Part-time Appointments, Fall 1995 semester 
(effective August 21, 1995, unless otherwise stated) 

Frederic Arnold; Lecturer IV, Department of Management and Finance; three hours; 
salary $1 , 800. 

Shirley Austin; Instructor, Department of Home Economics; nine hours; salary 
$6,500. 

Paula Birt; Instructor, Department of Administrative Systems and Business Education; 
six hours; salary $3,600. 

Robert Bischoff; Visiting Assistant Professor, Department of Psychology; two hours; 
salary $2,000. 

Lela Bullerdick; Lecturer III, Department of Communication; twelve hours; salary 
$6,000. 
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F. Peter Dean; Lecturer IV, Department of Management and Finance; three hours; 
salary $1 , 800. 

Judy Eaton; Visiting Assistant Professor, Department of Social Work; two hours; 
salary $1 , 800. 

Gary Hartsock; Lecturer IV, Department of Criminology; three hours; salary $1,800. 

Cecile Henderson; Instructor, Department of Communication Disorders and Special 
Education; three hours; salary $1,800. 

Susan Hoffman; Lecturer IV, Department of English; six hours; salary $3,600. 

Gretchen Jennermann; Lecturer III, Department of Theater; six hours; salary $3,000. 

Bryan Kirby; Lecturer III, Department of Communication; twelve hours; salary 
$6,000. 

Sam Lane; Lecturer III, Department of Health and Safety; six hours; salary $3,000. 

Nancy Latta; Lecturer III, Department of History; six hours; salary $3,000. 

Ralph Leek; Lecturer III, Department of History; six hours; salary $3,000. 

T. Jeff Murphy; Lecturer III, Department of Health and Safety; three hours; salary 
$1,500. 

David Risley; Instructor, Department of Management and Finance; twelve hours; 
salary $13,500. 

Cynthia Sartor; Lecturer IV, Department of Social Work; six hours; salary $3,600. 

Robert Tannenbaum; Lecturer IV, Department of History; three hours; salary $1,800. 

Roberta Wilson; Instructor, Department of Communication Disorders and Special 
Education; six hours; salary $5,000. 

Barbara Woodard; Instructor, Department of Elementary and Early Childhood 
Education; six hours; salary $6,000. 



SECTION III 

Part-time Appointments. Spring 1996 semester 
(effective January 11, 1996, unless otherwise stated) 

PAGE FIVE 

Deborah Flurkey; Instructor, Department of Elementary and Early Childhood 
Education; six hours; salary $6,000. 

2. Changes of Status and/or Rate 
(effective August 21, 1995, unless otherwise stated) 

William Brooks; Department of Geography, Geology, and Anthropology; change in 
equity adjustment from $1,750 in 1995-96 and $250 in 1996-97 to $2,000 adjustment 
in 1995-96; salary $47,707. 

James Chesebro; from Chairperson and Professor in the Department of 
Communication to Professor in the Department of Communication; effective July 7, 
1995. 

Jimmy Finnie; Department of Music; change in educational status to doctorate level; 
salary $35,845 

Paula Frank; Department of Health Restoration; 1995-96 academic year salary 
$43,050. 

Robert Jajcay ; Department of Mathematics and Computer Science; change in 
educational status to doctorate level; salary $35,000. 

Douglas Keiser; from Assistant Professor and Associate Director of Bands in the 
Department of Music to Acting Chairperson and Assistant Professor and Associate 
Director of Bands in the Department of Music for the 1995-96 academic year; $3,000 
stipend for added responsibilities. 

Steven Lima; Department of Life Sciences; change leave of absence from 1995-96 
academic year, with 60% pay to 1995 fall semester, with 100% pay. 

Keith Mew; from Assistant Professor in the Department of Aerospace Technology to 
Acting Chairperson and Assistant Professor in the Department of Aerospace 
Technology for the 1995-96 academic year; $1 ,000 stipend for added responsibilities. 

Donald Shields; from Professor in the Department of Communication to Acting 
Chairperson and Professor in the Department of Communication for the 1995-96 
academic year; $3,000 stipend for added responsibilities. 
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Thomas Steiger; Department of Sociology; 1995-96 academic salary $37,950. 

Anne Thomas; Department of Health Promotion; 1995-96 academic year 
salary $44,280. 

John Williams; Department of History; $1,000 added to base salary for 1995-96 for 
College of Arts and Sciences Distinguished Professor Award for 1995; salary $56,504. 

3. Leave of Absence Without Pay- Fall 1995 Semester 

John Jakaitis; Department of English; effective August 21, 1995. 

4. Early Retirements 

Madelyn DeGaetano; Department of English; 30 years of service; effective May 10, 
1997 with early retirement leave during the 1997 spring semester. 

5. Resignations 

Frederick Isele; Department of Elementary and Early Childhood Education; effective 
May 6, 1995. 

John Kovaleski; Department of Athletic Training; effective May 6, 1995. 

David LeBoutillier; Department of Geography, Geology, and Anthropology; effective 
May 6, 1995. 

Laura MacLeod; Department of Administrative Systems and Business Education; 
effective May 6, 1995. 

William McCurry; Department of Aerospace Technology; effective August 1, 1995. 

Kym Moore; Department of Theater; effective May 6, 1995. 

B. ADMINTSTRA TION 

1. Appointments 

Cynthia Cobb; Training and Documentation Program Coordinator, Academic 
Computing and Networking Services; effective July 10, 1995 through June 30, 1997; 
salary $29,500 per fiscal year prorated from the effective date. 
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W. Stanley Conrad; Computing Technology Specialist and Assistant Manager of the 
Faculty Computing Resource Center, (temporary) Academic Computing and 
Networking Services; salary $39,000 per fiscal year prorated for the period 
August 14, 1995 through June 30, 1997. 

John Gallagher; Help Desk Consultant, (temporary) Academic Computing and 
Networking Services; salary $31,500 per fiscal year; effective July 1, 1995 through 
June 30, 1997. 

Susan McKanna; Windows Specialist, (temporary) Academic Computing and 
Networking Services; salary $33,000 per fiscal year prorated from the effective date 
of June 7, 1995, with appointment extending through June 30, 1997. 

Tara Parmeter; Admissions Counselor, Office of Admissions; salary $19,600 per 
fiscal year prorated from the effective date of July 10, 1995. 

Nelson Roberts; Technical Assistant Technology Trainer of the Blumberg Center, 
School of Education; salary $28,725 per fiscal year; effective July 1, 1995 through 
June 30, 1996. 

Reappointments 
(effective July 1, 1995 through June 30, 1996, unless otherwise stated) 

Evelyn Birkey; Medical Librarian and Secretary to the THMEF Board of the Terre 
Haute Medical Education Foundation; salary $29,700. 

Janet Brown; Assistant Editor of the Journal of Athletic Training, Department of 
Athletic Training; salary $21,000. 

Gary Collings; Executive Director of the !SEAS Project, School of Education; salary 
$56,520. 

Jennie Martin; Business Manager of the Blumberg Center, School of Education; salary 
$18,665. -

William Shriner; Terre Haute Center for Medical Education; salary $10,920 (part
time). 

Susan Thacker; Executive Assistant of the ISEAS Project, School of Education; salary 
$25,000. 

Priscilla Wolfe; Project Manager of the Blumberg Center, School of Education; salary 
$36,694. 
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2. Changes of Status and/or Rate 
(effective July 1, 1995 unless otherwise stated) 

Orville Alexander; Small Business Development Center, School of Business; $922 
adjustment in salary prorated for July 1, 1995 through December 31, 1995; salary 
$31,672. 

Arthur L. Brannon, III; Academic Computing and Networking Services; special 
market adjustment; salary $29,838. 

Timothy Chow; from University Testing Associate to Coordinator of 
Institutional Research; salary $32,500 per fiscal year, effective July 1, 1995. 

Norman Crampton; Indiana Institute on Recycling; salary $44,916 for the 1995-96 
fiscal year; effective July 1, 1995. 

Darlene Hantzis; from Associate Professor of Communication to Acting Associate 
Dean for Student Affairs in the College of Arts and Sciences and Associate Professor 
of Communication; effective dates August 14, 1995 through June 30, 1996; $63,000 
fiscal year salary prorated from the effective date. 

Lynn Havemann; Residential Life; 1995-96 fiscal year salary $28,795. 

Keith Hawkins; continuation of appointment as Acting Director in the Department of 
Television Services through August 31, 1995; $500 stipend for added responsibilities. 

Martha Krasnican; College of Arts and Sciences; new 1995-96 fiscal year salary 
$25,519. 

Frances M. Lattanzio; from Professor of Art to Acting Associate Dean for Student 
Affairs in the College of Arts and Sciences; effective dates July 10, 1995 through 
August 11, 1995; salary $6,355. 

Theodora Lenderman; from Administrative Secretary for Calendar and Events, 
President's Office, to Coordinator of Special Events, Office of Public Affairs; 
salary $25,000 per fiscal year, prorated to 3/4 time salary of $18,750; effective 
August 1, 1995. 

Karen Liu; Office of the Provost and Vice President for Academic Affairs; $533 
equity adjustment; 1995-96 fiscal year salary $51,034. 
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R. Stephen Manuel; change from Assistant Director of Admissions to Associate 
Director of Admissions; salary $31,000 per fiscal year prorated from the effective 
date of July 15, 1995. 

Ron Martin; Cunningham Memorial Library; $2,000 stipend per fiscal year for added 
responsibilities in the areas of both Technical Services and System and Automation 
Research; effective July 1, 1995. 

Pamela S. McCloud; Residential Life; 1995-96 fiscal year salary $30,127. 

Julie A. Miller; Student Health Center; 1995-96 fiscal year salary $24,292. 

Michael L. Phillips; from Director, Student Financial Aid , to Student Ombudsperson 
and Assistant to the Vice President for Student Affairs; no change in salary; effective 
August 14, 1995. 

Judith Higgins Price; Bulman Memorial Student Union; 1995-96 fiscal year 
salary $25,707. 

Carol Reed; College of Arts and Sciences; 1995-96 fiscal year salary $27,969. 

Thomas Robertson; Cunningham Memorial Library; $750 increase in salary 
for the 1995-96 fiscal year; salary $39,574. 

Venita Stallings; continuation of appointment as Coordinator of Adult College 
Education in the Student Academic Services Center; salary $22,500 per 
fiscal year through August 31, 1995. 

Dorothy M. Simpson-Taylor; from Assistant Professor of Africana Studies to 
Special Assistant to the President for Ethnic Diversity, Office of Academic Affairs; 
salary $50,000 per fiscal year, prorated from the effective date of August 14, 1995. 
Additional stipend of $1,500 for duties as temporary half-time Assistant to the 
President for Ethnic Diversity for the period of May 15 through August 11, 1995. 

Robert Thompson; extension of fiscal year appointment working with Indiana State 
University's marketing plan through August 15, 1995; salary $76,442 per fiscal year 
prorated through the effective date. 

Carol Walker; Academic Computing and Networking Services; part-time appointment; 
1995-96 fiscal year salary $13,671. 
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3. Early Retirements 

Mary Jo Boland; Academic Computing and Networking Services; 24 years of 
service; effective June 30, 1996 with early retirement leave from January 1, 1996 
through June 30, 1996. 

4. Resignations 

Sevda Abdullayeva; Terre Haute Center for Medical Education; effective August 31, 
1995. 

John Carfora; Assistant to the Dean for Research in the Office of Research; effective 
July 31, 1995 

5. Employment Agreement- Dr. John W. Moore 

A revised employment agreement effective July 1, 1995, for President John W. Moore 
is presented in Exhibit C and was recommended for approval. 

C. COACHES AND ATHLETICS 

1. One-Year Appointment 

Darryl G. Jackson; Assistant to the Football Defensive Coordinator; $18,000 
per employment period of February 1, 1995 through January 31, 1996, prorated 
from the effective date of July 20, 1995. 

2. Resignations 

Donna Bonebrake; Head Softball Coach; effective August 18, 1995. 

Jan Cusac; Assistant Softball Coach; effective August 31, 1995. 

Eric C. Dennis; Restricted Earnings Men's Assistant Basketball Coach; 
effective August 15, 1995. 

Chris D. Wilson; Assistant to the Football Defensive Coordinator; effective 
June 23, 1995. 

D. SUPPORT STAFF 

Support Staff Personnel Report for the period ending August 16, 1995 is presented in 
Exhibit A. 
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E. SUMMER SESSION SALARIES -FACULTY 

Faculty Salaries for the 1995 Summer Session II are presented in Exhibit B. 



INDIANA STATE UNIVERSI1Y 
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES 

FOR THE PERIOD ENDING AUGUST I 6, I 995 

A. APPOINTMENTS 

NAME DEPARTMENT POSITION RATE 

Acton, Michael Facilities Management Cust Wrkr I 10,745 

Burton, Melissa Blumberg Center Ofc Asst Ill 13,163 

Chalos, Nell Music Department Ofc Asst Ill 13,163 

Connelly, Lori Hulman Center Acct Clrk II 12,539 

Davis Jr., Jimmy Facilities Management Cust Wrkr I 10,745 

Dickerson, Lisa Student Financial Aid Ofc Asst Ill 13,163 

Harvey, Angela Facilities Management Cust Wrkr I 10,745 

Heath, Billie Controller's Office Cashier II 12,539 

Jackson, Rachel Elemen & Early Childhood Ctr Teacher Aide 11 ,915 

Jaster, Victoria Home Economics Ofc Asst Ill 13,163 

King, Connie Ctr for Cell Prod & Tech Research Asst 24,000 

Laing Jr., John Power Plant Power Plant Mech 21,450 

Lilly, Joyce North Central Assoc Ofc Asst II 11 ,915 

Noll, Chris Facilities Management Cust Wrkr I 10,745 

Page, Mary Ann Controller's Office Cashier II 12,539 

Poehlein, Stanley Power Plant Power Plant Mech 21,450 

Reeves, Constance Ctr for Research & Mgmt Ofc Asst Ill 13,163 

Scott, Sherri Elemen & Early Childhood Ctr Head Teacher 13,010 
(.80 FTE) 

Stewart, Sonja Student Life Ofc Asst II 11,915 

Whitaker, Mildred Facilities Management Cust Wrkr I 10,745 

Whitlock , Tracy Power Plant Power Plant Mech 21,450 

SECTION 3 

ExHIBIT A 

SEPfEJ/BER I , 1995 

EFFECTIVE 
DATE 

07-10-95 

07-10-95 

07-31 -95 

07-05-95 

07-10-95 

07-26-95 

08-15-95 

07-31-95 

08-14-95 

07-06-95 

08-01-95 

07-10-95 

07-05-95 

07-13-95 

07-31-95 

07-10-95 

07-10-95 

07-31-95 

07-27-95 

07-24-95 

07-10-95 



B. TERMINATIONS 

1. Voluntary 

DEPARTMENT 

Bonath, Donna Human Resources 

Dalton , Howard Family Housing 

Davis , Susan Payroll Department 

Giesler, Cheryl History Department 

Goddard, Susan Student Life 

Goltry-Stevens, Laura Student Financial Aid 

Harden, Angela Admissions 

Hills , M ichelle Student Financial Aid 

Huffman, Jimmie Student Financial Aid 

Malicoat, Thomas Facilities Management 

Scifres, Malynda School of Graduate Studies 

Spires, Kimberly Curriculum Instruction & Media Technology 

Wade, Mary Electronic & Computer Technology 

Williams, Amy Controller's Office 

Winklepleck, Claude Facilities Management 

2. Involuntary 

DEPARTMENT 

Burrell , Ernest Facilities Management 

Thomas, Anthony Facilities Management 

c. CHANGE IN STATUS OR RATE 

1 . Promotion 

Engelland, Leslie 

DEPARTMENT /POSITION 
FROM 

Employee Assistance Prog 
Ofc Asst Ill 
$13,456 

DEPARTMENT /POSITION 
IQ 

Arts & Sciences 
Academic Assoc 
$22,347 

EFFECTIVE 
DATE 

08-18-95 

07-28-95 

08-11 -95 

07-20-95 

07-07-95 

06-27-95 

08-02-95 

08-14-95 

07-21-95 

08-11-95 

07-28-95 

08-07-95 

07-28-95 

07-20-95 

07-21 -95 

EFFECTIVE 
DATE 

07-07-95 

07-21-95 

EFFECTIVE 
DATE 

07-19-95 



c. ·CHANGE IN STATUS OR RATE (CONTINUED) 

. 1. Promotion 

DEPARTMENT /POSITION DEPARTMENT/POSITION EFFECTIVE 
NAME FROM IQ DATE 

Simler, Mica Philosophy History 07-21-95 
Ofc Asst II Ofc Asst Ill 
$6,105 (.50 FTE) $13,431 

Taylor, lvie Educ Leadership Admin President's Ofc 07-17-95 
Ofc Asst Ill Admin Asst II 
$15,465 $17,297 

Wheatfill, Jeannie Student Life Student Life 07-10-95 
Ofc Asst II Ofc Asst Ill 
12,211 $13,432 

Woods, Monica Controller's Office Student Financial Aid 
Acct Clrk II Ofc Asst Ill 
$13,161 $14,476 

2. Reclassification 

DEPARTMENT /POSITION DEPARTMENT /POSITION EFFECTIVE 
NAME FROM TO DATE 

Casper, Melissa Library Library 08-12-95 
Library Asst I Library Asst II 
$11,588 $12,747 

Lindsey, Marsha Library Library 08-12-95 
Ofc Asst II Ofc Asst Ill 
$12,531 $13,784 

Smith, Angela Registrator's Ofc Registrator's Ofc 07-03-95 
Ofc Asst II Ofc Asst Ill 
$12,593 $13,852 

Shearon, Virginia Arts & Sciences Arts & Sciences 08-12-95 
Ofc Asst II Ofc Asst Ill 
$14,341 $15,775 

South, Tammy Academic Affairs Academic Affairs 08-12-95 
Acct Clrk II Ofc Asst Ill 
$15,137 $16,651 

Sullivan, Sherri Physical Education Physical Education 08-01 -95 
Ofc Asst I Ofc Asst II 
$9,950 (.80 FTE) $10,945 (.80 FTE) 

Wilson , Donald Family Housing Family Housing 07-01 -95 
Maint Mech I Maint Mech II 
$13,293 $15,405 



c. CHANGE IN STATUS OR RATE (CONTINUED) 

3. Transfer 

DEPARTMENT /POSITION DEPARTMENT /POSITION EFFECTIVE 
NAME FROM TO DATE 

Anderson, Eileen Counseling Department School of Nursing 07-05-95 
Ofc Asst Ill Ofc Asst Ill 
$13,783 $13,783 

08-01 -95 
Bryan, Karen Sycamore Housing Sandison Housing 

Cust Wrkr I Cust Wrkr I 
$11,416 $11,416 

Crowder, Cynthia Student Financial Aid Student Affairs 07-31-95 
Ofc Asst Ill Ofc Asst Ill 
$13,729 $13,729 

Hall , Nancy Ofc of Sch Improvement Proj Counseling 07-26-95 
Ofc Asst Ill Ofc Asst Ill 
$16,183 $16,183 

Jackson, Doris Sycamore Housing Sandison Housing 08-01-95 
Cust Wrkr I Cust Wrkr I 
$11,314 $11,314 

Tyler, Deanna Affirmative Action Educ Leadership Admin 08-09-95 
Ofc Asst Ill Ofc Asst Ill 
$14,763 $14,763 

4. Other 

DEPARTMENT /POSITION DEPARTMENT /POSITION EFFECTIVE 
NAME FROM TO DATE 

Bays, Marcie Development Office Development Office 07-01 -95 
Ofc Asst II Ofc Asst II 
$13,133 $7,880 (.60 FTE) 

Cantin, Sandra Elemen & Early Childhood Ctr Elemen & Early Childhood Ctr 07-01 -95 
Head Teacher Head Teacher 
$16,728 (.87 FTE) $19,24 7 ( 1.00 FTE) 

Chopson, Mary Elemen & Early Childhood Ctr Elemen & Early Childhood Ctr 07-01-95 
Teacher Aide Teacher Aide 
$9,399 (.75 FTEl $12,558 ( 1.00 FTE) 

Gordon, Darla Elemen & Early Childhood Ctr Elemen & Early Childhood Ctr 07-01-95 
Teacher Aide Teacher Aide 
$8.730 (.70 FTE) $10,000 (.80 FTE) 

Murray, Suzanne Elemen & Early Childhood Ctr Elemen & Early Childhood Ctr 07-01 -95 
Teacher Aide Teacher Aide 
$11,805 (. 75 FTE) $15,756 (1.00 FTE) 



J c. CHANGE IN STATUS OR RATE (CONTINUED) 

4. 

DEPARTMENT /POSITION DEPARTMENT /POSITION EFFECTIVE 
FROM IQ DATE 

Russell, Mavis Elemen & Early Childhood Ctr Elemen & Early Childhood Ctr 07-01-95 
Head Teacher Head Teacher 
$14,885 (.88 FTE) $15,798 (.93 FTE) 

Smith, Mary Elemen & Early Childhood Ctr Elemen & Early Childhood Ctr 07-01 -95 
Teacher Aide Teacher Aide 
$10,624 (.87 FTE) $12,227 (1 .00 FTE) 

Styles, Connie Elemen & Early Childhood Ctr Elemen & Early Childhood Ctr 07-01 -95 
Head Teacher Head Teacher 
$15,281 (.75 FTE) $20,397 (1 .00 FTE) 

Waterbury, Melissa Elemen & Early Childhood Ctr Elemen & Early Ch ildhood Ctr 07-01 -95 
Teacher Aide Teacher Aide 
$8,548 (.70 FTE) $9,781 (.80 FTEl 

5. Grant Accounts ~ Year Salary Increases Effective 7-1-95 

PAY SAlARY SAlARY 
NAME DEPARTMENT GRADE 1994-95 1995-96 

Eberhardt , Craig Blumberg Center 106 13,038 13,729 

Herrig, Beverly Geog, Geo, & Anthropology 102 6 ,338 6,679 
(.50 FTE) 

Jarvis, Jennifer Ctr for Research & Mgmt 109 15,302 16,061 

Lamb, Connie Blumberg Center 106 13,882 14,597 

Miller, Traci Upward Bound 104 12,215 12,881 

Monaghan, Carolyn Blumberg Center 102 8 ,847 9,337 

Pritts, Angela Life Sciences 111 17,035 17,846 

Reynolds, Teresa Blumberg Center 106 13,038 13,729 

Winniski, Robin Recycl ing Center 106 15 ,302 16,138 
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1995 FACULTY SALARIES 

SUMMER SESSION II 
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COLLEGE OF ARTS/SCIENCES 

AFRICANA STUDIES MATH/COMPUTER SCIENCE 

Muyumba, Francois 
Swindell, Warren 

ART 

Anderson, Alma Mary 
Engeran, Whitney 
Enstice, Wayne 
Gates, Jack 

CHEMISTRY 

Ahn, Myong . 
Flurkey, William 
Halpern, Arthur 
Kjonaas, Richard 
Owe'l, Marlowe 
Siegel, Alan 

COMMUNICATION 
Barnard, Warren 
Kirby, Bryan 
Bucholz, Michael 
Davis, C. Sue 
Duncan, Joe 
Russell, Sharon 
Shields, Donald 
Skow, Lisa 

CRIMINOLOGY 

Hamm, Mark 
Huckabee, Robert 
Roy, Sudipto 
Schrink, Jeff 
West, Angela 

ECONOMICS 

Guell, Robert 
Kyle, James 

ENGILISH 

Baker, Ron 
Byerman, Keith 

$2,165 
$3,897 

$2,636 
$3,959 
$5,494 
$3,158 

$5,784 
$3 ,311 
$6,573 
$4,907 
$ 681 
$5,517 

$2.437 
$1 ,500 
$3,359 
$3,556 
$5,716 
$6,935 
$3 ,009 
$5 ,250 

$6,320 
$2,742 
$2,588 
$7,640 
$2,363 

$6,414 
$5,965 

$4,344 
$3,310 

Abhyankar, Ramachandra 
Clark, Patricia 
Easton, Richard 
Eisele, Rita 
Exoo, Geoffrey 
Hofmann, Gerald 
Hutchison, David 
Johnson, Robert 
Kunes, Laurence HSH 
Roberts, Charles 
Zwick, Earl 

MUSIC 

Berns Ulloms, Susan 
Brabson-McCullough, Ellen 
Butler, Kevin 
Conrad, Ann 
Cowden, Robert 
Darner, Linda 
Holland, Brent 
Hounchell, Robert 
Jones, Lora Jean 
McCullough, Stephen 
McKinley, Doug 
Montegomery, Robert 
Finnie, Jimmy 

PHILOSOPHY 

Barad, Judith 

PHYSICS 

Alvager, Torsten 
French, Valentina 
Hansen, Uwe 
Holley , C. Frank 

POLITICAL SCIENCE 

Erisman, Michael 
McDowell, James 
Mohapatra, Manindra 
Perry, Glenn 
Puckett, Robert HSH 

$3,015 
$5,660 
$4,590 
$2,000 
$5,163 
$2,000 
$5,411 
$3,514 
$3,556 
$7,488 
$8,666 

$1,000 
$1,000 
$ 775 
$ 775 
$4,886 
$ 567 
$ 725 
$4,450 
$ 725 
$ 600 
$ 400 
$2,770 
$4,638 

$6,300 

$2,191 
$2,448 
$4,220 
$1,000 

$2,600 
$3,202 
$4,842 
$4,259 
$4,096 



ENGLISH, CONT. 

Clements, John 
Connelly, Steve 
Dolle, Raymond 
Evans, Stan 
Kleiner, Elaine 
Mullican, James HSH 
Waltersdorf, Howard 

$5,369 
$6,151 
$5,642 
$2,503 
$3,399 
$5,651 
$4,868 

FOREIGN LANGUAGES/LITERATURES 

Buzash, Michael HSH 
DiSalvo, Angelo HSH 
Dunbar, Ron Dir., Inter. Studies 
Montanez, Carmen Study Abroad 
Rider, N. Ann HSH 
Rubin, Robert Study Abroad 

$2,869 
$3,271 
$8,820 
$4,016 
$2,446 
$3,000 

GEOGRAPHY/GEOLOGY/ANTHROPOLOGY 

Dando, William 
de Silva, Shanaka 
Hutchings, Janice 
Lienhart, Craig 
Mausel, Paul 
Meert, Joseph 
Meyer, David 
Podewell, Steve 
Stafford, Russell 

HISTORY 

Benson, Dennis 
de Silva, Chandra 
Layton, Donald 
Rissler, Herbert 
Spann, Edward 

HOME ECONOMICS 

Byrne, Judith 
I vaturi, Rao 
Kramer, Frederica 
Reed, Carol 

LIFE SCIENCES 

Grant 

Grant 

HSH 

Amlaner, Charles Grant 
Bastian, Sharon 
Steve Conrad 
Hughes, James 
Jackson, Marion 
Mayer, Charles 
Rebhun, John 
Stuart, Gary Grant 
Tamar, Henry 
Whitaker, John 

$6,807 
$7,524 
$1,200 
$ 500 
$4,503 
$2,550 
$2,400 
$1,200 
$2,790 

$1 ,500 
$2,940 
$3,843 
$8,380 
$4,365 

$1,873 
$2,550 
$6,128 
$ 679 

$10,328 
$1 ,875 
$1,875 
$3,586 
$4,004 
$3,331 
$3,125 
$6,190 
$5,989 
$8,011 

-2-

PSYCHOLOGY 

Brown, William 
Brubaker, Brad 
Johnson, Tom 
Kristeller, Jean 
O'Laughlin, Elizabeth 
Sprock, June 
Yoder, Carol 

SCIENCE EDUCATION 

Uhlhorn, Kenneth 

SOCIAL WORK 

Lugar, Robyn 
Mizio, Emelicia 

SOCIAL SCIENCE 

Grantham, Jack 

SOCIOLOGY 

Cox, Harold 
Schellenberg, James 
Sekhon, Gurmeet 

THEATER 

Del Colletti, David 
Fang, Guo Wen 
Gibbs-Kundert, Kristin 
Hackleman, Lew HSH 
McFadden, Sherry 
Stewart, Gary 
Ford, John 

OTHER 

$3,000 
$1 ,700 
$5,048 
$1.203 
$2,775 
$3,936 
$2,951 

$4,371 

$3,825 
$1,209 

$3,868 

$2,543 
$4,579 
$6,210 

$5,475 
$2,325 
$4,400 
$2,677 
$2,447 
$8,709 
$ 200 

(SUMMER SEMINAR FOR FACULTY 
TEACHING LARGE CLASSES) 

Steiger, Tom $1,250 -
Goff, Charles $ 750 
Chamberlain, William $ 750 
Swez, John $ 750 
Holley, Frank $ 750 
Boyd, John $ 750 
Cerny, Jerry $ 750 
Brosnan, Michael $ 750 
Guell , Robert $ 750 
West, Angela $ 750 
Grosskopf, Edmund $ 750 
Nicol, Charles $ 750 
Yoder, Carol $ 750 



SCHOOL OF BUSINESS 

ACCOUNTING 

Czyzewski, Alan 
Harmon, Michael 
Harris, Tom 

ASBE 

Gallion, Leona 
Nelson, Sandra NSARP 

$8,896 
$7,896 
$7,161 

$3,143 
$ 800 

INSURANCE/RISK MANAGEMENT 

Coleman, Larry 
Warfel, William 

Grant 
Grant 

MANAGEMENT/FINANCE 

Budd, James 
Davis, Tammy 
Douglas, Max 
Zietlow, John 

NSARP 

SCHOOL OF EDUCATION 

CD/SPED 

Fritz, Marie 
Hambrecht, Georgia 
Miller, Maurice 
Quist, Raymond 
Sapp, Helen 
Williams, Doris HSH 

COUNSELING 

Beymer, Lawrence 
Boyer, Michele 
Chaney, Reece 
Passmore, Laurence 

CIMT 

Andrews, W'Dene 
George, Robert 
Gilman, David 
Hall, Jan 
Henry, Marvin 
Summers, Jerry 
Thompson, James 
Williams, Robert 

$9,300 
$5,177 

$7,956 
$1 ,519 
$ 800 
$3,831 

$5,298 
$4,860 
$6,796 
$2,746 
$2,059 
$2,891 

$6,112 
$2,357 
$3,958 
$3,789 

$2,862 
$6,183 
$8,731 
$2,655 
$4,299 
$8,100 
$3,602 
$2,584 

EDUCATIONAL ADMINISTRATION 

Boyd, Robert 
Findley, Dale 

$8,178 
$7,452 
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MARKETING 

Chiesl, Newell 
Knight, Lawrence 
Smiley, Bob 
Varble, Dale 

SDS 

Cooley, Belva 
Cooper, Charles 
Piper, Ross 
Buffingon, James 

NSARP 

EDUCATIONAL FOUNDATIONS 

Carter, John 

ED./SCHOOL PSYCHOLOGY 

Aaron, P. G. 
Bischoff, Lisa 
Kirby, Edward 
Sperry, Linda 
Sullins, Walter 
Walker, Kenneth 

$8,956 
$3,998 
$4,517 
$4,191 

$2,916 
$ 800 
$4,044 
$7,608 

$7,650 

$7,582 
$2,639 
$3,352 
$5,543 
$7,086 
$8,522 

ELEMENTARY/EARLY CHILDHOOD ED. 

Braught, Loran 
DeCosta, Sandra 
Howald, Rae Ann 
Linville, William 
Schollaert, Alice 
Tobey, Tom 
Waterman, David 
Watkins, Sharron 
Wheeler, Patricia 

$3,425 
$6,945 
$2,000 
$2,414 
$1,997 
$6,069 
$8,726 
$ 735 
$6,308 



EDUCATIONAL ADMINISTRATION, CONT. 

Libler, Rebecca 
Moody, Alex 
Ulm, Gregory 

$2,956 
$6,400 
$3,305 

SCHOOL OF HEALTH/HUMAN PERFORMANCE 

ATHLETIC TRAINING 

Ingersoll, Chris 
Knight, Kenneth 
Kovaleski, John NSARP 

HEALTH AND SAFETY 

Blyukher, Boris 
Ferng-Fen, Shiaw 
Henderson, Stan 
Ishisaka, Howard 
Lawrence, Nancy 
Plummer, Portia 

NSARP 

SCHOOL OF TECHNOLOGY 

AEROSPACE 
) 

McCurry, William 

ECT 

English, Robert 
Malooley, David 

IMT 

Castner, N. Wayne 
Gray, James 

HSH 
NSARP 

NSARP 

SCHOOL OF NURSING 

Acree, Esther 
Barnhart, Deb 
Beachkofsky, Nancy 
Bennett, Mary 
Crucitti, Janet 
Fletcher, Suzy 
Gilham, Denise 
Gregory, Veda 
Guiao, Isabelita 
Hayes, Sarah 
Howk, Cherie 
Myers, Peggy 
P1ascak, Gloria 
Sharp, Susan 
Simpson, Kim 

$3,080 
$3,816 
$ 500 

$3,000 
$2,029 
$5,360 
$7,008 
$ 500 
$3,576 

$3,397 

$5,415 
$ 900 

$4,941 
$3,720 

$3,319 
$ 858 
$3,760 
$3,185 
$ 788 
$2,698 
$ 788 
$1,996 
$5,000 
$1,944 
$3,994 
$ 714 
$3,323 
$2,355 
$1,836 
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PHYSICAL EDUCATION 

Edwards, Jeff 
Finch, Alfred 
McCullough, Catherine 
Ozmun, John NSARP 
Stoner, Jan 
Winkle, Jason 

$5,400 
$5,633 
$1,200 
$ 500 
$6,826 
$1,200 

RECREATION/SPORT MANAGEMENT 

Horstman, H. Fred 
Smid1ey, Steve 

ITE 

Anderson, Lowell 
Putnam, Alvin 

IMT 

Minty, Gordon 

NSARP 

NSARP 

$6,094 
$3,715 

$2,281 
$3,492 

$6,570 



INDIANA STATE UNlVERSITY 
PRESIDENT OF THE UNlVERSITY 

EMPLOYMENT AGREEMENT 

SECTION III 
Exhibit C 
September 1, 1995 

This agreement, entered this day of , 1995, by and between the Indiana State 
University Board of Trustees (hereinafter "the Board") and John W. Moore (hereinafter "Moore"). 
witnesseth that: 

Recitals 

Moore serves as President oflndiana State University (hereinafter "ISU") and the Board desires to 
provide re:J.sonable inducements to him to continue to do so, including the degree of employment 
security provided by this agreement. 

Moore desires to continue employment as president of ISU on certain terms and conditions as 
~nutually agreed upon vvith the Board and contained herein. 

Onerative Provisions 

Now, therefore, in consideration of the mutu:J.l covenants and conditions hereinafter reci ted and 
made, it is agreed between the parties as follows: 

1.0. Emplovment. 

1.1 This agreement supersedes the agreement entered by and between Moore and the 
Board on June 3, 1992. 

1.2 Subject to the conditions stated in the provisions of this Agreement, the Board hereby 
extends the term of its employment of Moore as President of the University and Moore hereby 
agrees to and does accept the terms and conditions of said employment outlined herein. In such -
capacity, Moore shall be under the general supervision of the Board and shall perform such duties 
as are assigned in connection with the administr:J.tion of the University. 

2.0. Term. 

Subject to the provision of this agreement. the Board employs Moore for the period August 
1, 1995 to and including June 30, 2002. 
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3.0. Compensation. 

3 .1 . In consideration for services and satisfactory performance of the conditions of this 
Agreement by Moore, the Board promises to pay him a salary of$142,804 for the fiscal year 1995-
96, payable in equal monthly installments on the first day of each calendar month for the preceding 
monthly pay period. 

3 .2. Compensation for succeeding fiscal years shall be determined annually by the Board. 
In no event shall said presidential salary be reduced below the salary established herein without 
Moore's consent. 

3.3. Moore shall participate in the group insurance and retirement programs and any 
mandatory payroll deduction programs on the same basis and with the same employer contributions 
that apply to ISU' s other similarly-situated employees. 

3.4. Moore agrees not to accept other employment and compensation unrelated to his 
::ervices as president of the University without first advising the Board. The Board acknowledges 
that Moore' s involvement in the business and community life of the state and nation may benefit the 
University as well as him. Consent of the Board for such employment and/or compensation is, 
therefore, implied unless Moore is specifically advised otherwise. Moore acknowledges and 
understands that any benefits, remunerations or perquisites outside of those contained in the 
Agreement are not part of the compensation owed to Moore by the Board and are not in any way 
guaranteed by ISU or recognized as a responsibility ofiSU. 

4.0 . Other Benefits. 

The Board agrees to provide an automobile to Moore on such terms and conditions as are 
mutually acceptable. · 

5.0. President's Duties. 

In consideration of the annual salary and other benefits which may become due and payable 
to Moore under the provisions of this Agreement, Moore promises and agrees faithfully and 
conscientiously to perform the duties assigned to him by the Board and those duties otherwise 
customarily expected of the president of the University; to devote full-time attention and energy to 
the duties of office; to avoid any business or professional activities or pursuits that will prevent him 
from devoting his attention to the performance of his duties hereunder which will detract from his 
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best performance of the same; to recognize and comply with the laws of the United States of 
America and the state of Indiana; and to assure that the university functions in accordance with the 
policies and procedures of the Board as contained in the Universitv Handbook and in such other 
documents, directives, and publications as from time to time may obtain. Moore shall also endeavor 
to ensure that all of the chief administrative officers of the University over whom he has direct 
supervisory authority shall also conduct themselves in accordance with these expectations. 

6.0 . Performance Review. 

Moore and the Board mutually acknowledge the value of regular goal setting and 
performance review as a means to improve performance. In order to further enhance Moore ' s 
performance and the success ofthe University, a program of review between Moore and the Board 
is hereby agreed upon. The terms of the process are contained in a letter from Robert D. Green, 
president of the Board of Trustees, to Moore, dated April 14, 1992, and incorporated fully by 
reference herein. 

7.0. Non-Renewal and Termination. 

7 .1. Moore has the right to terminate his employment at any time upon not less than six 
months written notice to the Board. 

7.2. The Board may terminate or not renew this Agreement only upon such terms and at 
such times as are provided herein. 

7.3 . The Board reserves the right and option to terminate this Agreement, or to suspend 
the president from performance of duties with pay, unless prohibited by law, without termination 
of this Agreement if the president, at any time, in the opinion of the Board: 

1) does not follow the high moral and ethical standards commonly expected of the 
president as the leading representative of the University; 

2) fails to comply with any of the provision of this Agreement; 

3) fails to perform adequately his duties as assigned by the Board. 

7.4. The Board reserves the right to terminate this Agreement for presidential services 
without cause upon six (6) months written notice to Moore. In the event of such termination, Moore 
shall be entitled to alternative employment and/or compensation as established herein. 
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7.4.1. Should the Board determine it will terminate tllis Agreement for presidential services 
without cause, Moore's tenure shall survive the termination of his employment as president of the 
University and he is entitled to all the rights, privileges, and responsibilities customarily attendant 
to the grant of tenure at ISU. After payment of the remaining contractual obligations for his 
presidency, Moore ' s salary if he remains as an active member of the faculty shall not be less than 
three-fifths of the amount established as his last salary as president of the University. 

7.4.2. If the Board terminates this Agreement for presidential services without cause and 
Moore is reassigned to an academic position under the provisions of 7 .4 .1 above, Moore shall first 
be granted a one-year sabbatical leave to prepare for the new assignment pursuant to general 
University policy. Moore shall further be provided appropriate office space, clerical support 
including appropriate office equipment, and reasonable operating funds commensurate with his 
position. 

7.5 . The president of the Board has the authority to order the suspension of the president 
of the University from his duties and salary for the causes identified herein. The president of the 

· YJniversity , upon written request, has the right to a review and hearing relative to any such 
suspension before the full Board of Trustees, which review shall be considered a personnel matter 
and, therefore, not to be conducted in a public meeting without consent of both Moore and the 
Board. Upon receipt of written request for a review and hearing, the Board shall provide Moore 
with not less than fifteen days notice, in writing, of the time and place for his review and hearing, 
at which hearing he may be personally present to give challenge to the action of the president of the 
Board. Within fifteen days following the hearing, the Board shall provide written notice to Moore 
of its decision in the matter. 

7.6. In the event of the death ofMoore during the term of this Agreement, the Agreement 
shall terminate as of the date of death. In the event that Moore becomes disabled and cannot 
continue to perform his duties, he shall be treated as any similarly-situated University employee 
under the policies and procedures currently in place or as may hereafter be amended. 

7.7 Should Moore resign his duties as president but remain at Indiana State University, 
or should the Board terminate Moore's employment as president and he not begin employment 
elsewhere, Moore shall be granted the title "President Emeritus". 

8.0. Governing Law. 

This Agreement shall be governed by and construed under the laws of the state of Indiana. 
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9.0. Severabilitv. 

If any provision of this Agreement shall be determined to be void, invalid, unenforceable, 
or illegal for any reason, it shall be ineffective only to the extend of such prohibition and the validity 
and enforceability of all the remaining provisions shall not be affected. The parties agree that the 
covenants and obligations of the parties contained herein shall be independent of each other, and the 
performance of any obligation arising hereunder is not conditioned upon the performance of any 
other obligation. 

1 0.0 . Binding: Effect. 

This Agreement shall be binding upon Moore's heirs and executor and/or administrator. 

11.0. lnteuration. 

This instrument contains the entire agreement of the parties. It may not be changed orally, 
out only by an agreement in writing, signed by a party against whom enforcement of any waiver, 
change, modification, extension, or discharge is sought. 

12.0. Advice of Counsel. 

Moore acknowledges that he has been provided with the opportunity to review this document 
with legal counsel ofhis choice prior to signing this Agreement. Moore enters into this Agreement 
ofhis own free will, with full appreciation of the legal effect of this Agreement, and in consideration 
of the mutual covenants and conditions contained herein. 

13.0. Notices. 

Any notices required or permitted to be given under this Agreement shall be in writing and 
sent by certified mail to the last know residential address in the case of Moore, or to its principal 
office in the case of the Board. 

14.0. Waiver ofDefault or Breach. 

Waiver by the Board of a breach of any provision of this Agreement by Moore shall not 
operate or be construed as a waiver of any subsequent breach. 
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In witness whereof, Moore and the authorized representative of the Board have executed this 
Agreement this day of , 1995. 

Indiana State University 
Board ofTrustees 

By: ----------------------------
signature 

printed name 

title 

Attested: --------------------------
signature 

printed name 

title 

John W. Moore 

signature 



SECTION IV 

September 1, 1995 

INFORMATION/DISCUSSION ITEMS 

1. Grants - Information Only - Attachment 1 (Dr. Wells) 

2. Vendors Report- Information Only - Attachment 2 (Mr. Graham) 

On a motion by Dr. Zietlow, seconded by Mr. Dooley, the meeting was adjourned at 11 : 15 
a.m. 



GRANTS 

Research Grants and Contracts 

1. Indiana Commission for Higher Education. Fund No. 46934 

SECTION IV 
Attachment 1 
September 1, 1995 

An agreement in the amount of $52,319.00 has been received from the Indiana 
Commission for Higher Education for the project entitled, "Perkins Comprehensive 
Local Plan", under the direction of Dr. Samuel Wiersteiner, Vocational-Technical 
Service Center, for the project period July 1, 1995 through June 30, 1996. 

2. The Nature Conservancv. Fund No. 46933 , Proposal No. 3762 

An agreement in the amount of $7,350.00 has been received from The Nature 
Conservancy for the project entitled, "Data Base Development for the Blue River 
Watershed and Pigeon River Watershed (IN)", under the direction of Dr. Paul 
Mausel, Department of Geography, Geology and Anthropology, for the project period 
May 31 , 1995 through October 31 , 1995. 

3. Indiana Department of Natural Resources. Fund No. 46935. Proposal 3658 

An agreement in the amount of $3 ,210.00 has been received from the Indiana 
Department of Natural Resources for the project entitled , "The Study of the Prairie 
Creek Bottom lands Bat Community in Southern Vigo County , Indiana", under the 
direction of Dr. John Whitaker, Department of Life Sciences, for the project 
period June 1, 1995 through November 1, 1996. 

4. Pfizer Pharmacuticals, Fund No . 46936 , Proposal No. 3752 

An agreement in the amount of $2 ,346.84 has been received from Pfizer 
Pharmacuticals for the project entitled, "Liposome Production Training Phase 1", 
under the direction of Dr. Dave Beach, Technology Services Center , for the 
project period May 24, 1995 through July 31, 1995. 

5. Component Parts Corporation. Fund No . 46937. Proposal No. 3751 

An agreement in the amount of $1,500.03 has been received from the Component 
Parts Corporation for the project entitled, "Developing a Handheld Rangefinder 
Device", under the direction of Dr. Dave Beach, Technology Services Center, for the 
project period June 1, 1995 through October 1, 1995. 
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6. Indiana State Department of Health, Fund No. 46938. Proposal No. 3724 

An agreement in the amount of $31,733.00 has been received from the Indiana 
State Department of Health for the project entitled, "Heartland Care Center", under 
the direction of Dr. I. Michael Shuff, Department of Counseling, for the project 
period June 1, 1995 through June 30, 1996. 

7. Public Health Service, Fund No. 46939, Proposal No. 3672 

An agreement in the amount of $11,006.00 has been received from the Public Health 
Service for the project entitled, "Professional Nurse Traineeship", under the 
direction of Mrs. Linda Harbour, School of Nursing, for the project period 
July 1, 1995 through June 30, 1996. 

8. Thomas Hill Enterprises, Fund No. 46940, Proposal No. 3750 

An agreement in the amount of $1,942.00 has been received from the Thomas Hill 
Enterprises for the project entitled, "Self-Employment Training Program for Thomas 
Hill Enterprise Center", under the direction of Mr. William Minnis, Center for 
Research and Management Services, for the project period May 1, 1995 
through July 30, 1995. 

9. National Science Foundation, Fund No . 46941 Proposal No. 3568 

An agreement in the amount of $45,000.00 has been received from the National 
Science Foundation for the project entitled, "Collaborative Research: RUI: 
Application of In-Situ Produced Cosmogenic 36Cl to Central Andean Volcanism", 
under the direction of Dr. Shan DeSilva, Department of Geography, Geology and 
Anthropology, for the project period July 1, 1995 through June 30, 1997. 

10. Fraternal Order of Eagles, Fund No. 46946, Proposal No. 3710 

An agreement in the amount of $5,000.00 has been received from the Fraternal 
Order of Eagles for the project entitled, "Effect of Vandate Tre:1tment on Fetal 
Lung Surfactant Syntheses in Normal and Diabetic Pregnancies", under the 
direction of Dr. Donald Reuland, Department of Chemistry and Dr. Supriya 
Gangulis, Terre Haute Center for Medical Education, for the project period August 1, 
1995 through June 30, 1996. 
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11. Camille and Henry Dreyfus Foundation. Fund No. 46947. Proposal No. 3742 

An agreement in the amount of $12,500.00 has been received from the Camille and 
Henry Dreyfus Foundation for the project entitled, "Quantum Mechanical 
Evalution and Analysis of the Gas-Phase Coordination Chemistry of Soft Metals", 
under the direction of Mr. Eric Glendening, Department of Chemistry, for the project 
period August 1, 1995 through August 1, 1996. 

12. Digital Audio Disk Corporation, Fund No. 46948, Proposal No. 3778 

An agreement in the amount of $7,692.42 has been received from Digital Audio 
Disk Corporation for the project entitled, "Custom Development of an Industrial 
Electronic Instructional System", under the direction of Dr. David Beach, Technology 
Services Center, for the project period August 1, 1995 through August 31, 1995. 

13. Indiana Criminal Justice Institute. Fund No. 46949, Proposal No. 3748 

An agreement in the amount of $20,590.41 has been received from the Indiana 
Criminal Justice Institute for the project entitled, "Indiana Crime Victimization 
Survey (ICVS)", under the directon of Dr. Robert Huckabee, Department of 
Criminology, for the project period August 1, 1995 through December 31, 1996. 
The University will waive $3,850 tuition. The ISU in-kind contribution is $3,013.47. 

14 National Science Foundation. Fund No. 46950. Proposal No. 3691 

An agreement in the amount of $300,000.00 has been received from the National 
Science Foundation for the project entitled, "Advancing Gee-technology Education: 
Providing GIS/DPS/Remote Sensing/Computer Cartography Skills for the Workforce 
of the 21st Century", under the direction of Dr. William Dando, Department of 
Geography, Geology and Anthropology, for the project period September 1, 1995 
through February 28, 1998. 

15. Indiana Arts Commission, Fund No. 46951. Proposal No. 3693 

An agreement in the amount of $7,740.00 has been received from the Indiana 
Arts Commission for the project entitled, "A Proposal for a Single Project Grant 
for Support of ISU Summer Theater", under the directon of Dr. Gary Stewart, 
Department of Theater, for the project period July 1, 1995 through June 30, 1996. 
The ISU in-kind contribution is $155,198.00. 



16. Indiana Arts Commission, Fund No. 46952 . Proposal No . 3682 
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An agreement in the amount of $4,971.00 has been received from the Indiana 
Arts Commission for the project entitled, "Breaking Stereotypes Exhibition Series", 
under the direction of Mr. Craig Zollars , Department of Art, for the project period 
July 1, 1995 through June 30, 1996. 

17. Indiana Arts Commission. Fund No. 46953, Proposal No. 3680 

An agreement in the amount of $2,804.00 has been received from the Indiana 
Arts Commission for the project entitled, "Contemporary Music Festival", under 
the direction of Dr. Robert Cowden, Department of Music , for the project period 
July 1, 1995 through June 30, 1996. 



Section IV, Attachment Z · 
September 1, 1995 

The following vendors have accumulated purchases from the University for the time period 
January 1, 1995, to August 22, 1995, (Calendar Year) in excess of $100,000: 

Vendor Name 



.. 

Highlighted items have been previously reported. 

Single Purchases of More Than $25.000 When Only ONE Bid is Received or When the 
Lowest Bid is Not Accepted 

Purchases for the month of July, 1995: 

1. Purchases over $25.000 and not low bid. one bid or single source: 

a. Not low bid: 

None to report 

b. Single Source Bid 

PO #0086051, INSCOLOA, Annual estimate for on-line 
cataloging charges at Library 

PO #00861 02, Oracle Corp., Annual maintenance for 
Network Software 

PO #0086330, IBM, Annual maintenance for 4381-13 

PO #0086082, Bailey Controls, Boiler Plant replacement 
controls 

PO #0085789, Nalco Chemical Co., Boiler Plant water 
treatment chemicals 

c. One bid received: 

None to report 

2. Purchases over $100.000: 

PO #0085918, Springhill Heating, Animal Facilities Electrical 
Code Upgrades 

$48,501 

$37,000 

$25,740 

$38,975 

$68,310 

$152,987 
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MINUTES 
INDIANA STATE UNIVERSITY 

BOARD OF TRUSTEES 
October 20, 1995 

The Indiana State University Board of Trustees met in regular session at 1:30 p.m. on Friday, 
October 20, 1995, in the Trustees Meeting Room, 11th Floor, School of Business. 

Trustees present: Dr. Benway, Mr. Dooley, Mrs. House, Mr. Smith, Mr. Stelle, Dr. 
Zietlow, and Mr. Wildman. Trustees absent: Mr. Buttrey and Mr. Hilbert. 

President Moore, Vice Presidents Edgerton, Graham, Pease, Schafer, and Wells were 
present. Also attending were Mr. Gary Godsoe, Vice President of the Student Government 
Association, Dr. Steve Lamb, Chairperson of the University Faculty Senate and Ms. Deborah 
Nelson, Chairperson of the Support Staff Council. 

There being a quorum present, Mr. Stelle called the meeting to order at 1:35 p.m. 

SECTION I 

A. APPROVAL OF THE MINUTES (Mr. Stelle) 

On a motion by Dr. Smith, seconded by Mr. Dooley, the minutes of the 
September 1, 1995 meeting were approved as presented. 

B. DATE OF NEXT MEETING (Mr. Stelle) 

The dates for the next meeting are November 30 and December 1, 1995. 

C. REPORT OF THE BOARD PRESIDENT (Mr. Stelle) 

Judge Stelle expressed greetings and a welcome to homecoming weekend. He 
thanked the athletics department staff and the new Athletic Director Larry Gallo 
for the seminar presentation to the Trustees. Mr. Stelle also expressed appreciation to 
Vice President Graham for the presentation on the Campus Master Plan Phase II. 

Recognition of Wil Smith 

Wil Smith has been a strong supporter of ISU as a trustee and good friend. There 
will be a trustee dinner honoring Wil Smith on Friday, October 27. On 
November 13 Mr. Smith will be honored at the President's second annual volunteer 
services banquet. Judge Stelle invited trustees to attend both events. A reception 
was held on September 29 sponsored by the Indiana Coalition of Blacks in Higher 
Education. Dr. Benway, Dr. Zietlow, and Mr. Don Smith were there to honor 
Wil. Dr. Zietlow spoke at that event on behalf of the Board, and Mr. Stelle 
thanked her for her comments and participation on his behalf. 
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D. REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore) 

Homecoming 

President Moore expressed his excitement about homecoming weekend and noted 
the students and committees have worked hard as well as the Alumni Affairs Office. 
He complimented The Statesman for the articles on homecoming and a color 
photo as well. He invited the Trustees to the alumni banquet at which Mr. Paul E. 
Brill and Dr. DeWitt Owen, Jr. will be honored for their impressive careers. He 
also encouraged attendance and participation in the parade, the luncheon at the alumni 
tent and the football game on Saturday. 

Alumni Relations 

Dr. Moore noted that special efforts have been made to reach alumni throughout 
the state. Receptions have been held in Fort Wayne and Indianapolis. Trustee 
Buttrey was kind to provide leadership and support in initiating a reception for alumni 
who are attorneys in the Indianapolis area. The School of Business had a well 
attended reception to introduce Dean Donald Bates to alumni in Indianapolis. Such 
programs will be continued around the state. 

ISU Foundation 

The ISU Foundation Board continues its active role. On October 5, Trustee 
Smith attended the meeting at which Vice President Graham presented the Campus 
Master Plan Phase II to the Foundation Board. The Foundation Board has a very 
active Development Committee chaired by Jerry Einstandig. The Einstandigs have 
made a commitment of a quarter of a million dollar planned gift. The planned giving 
program is being developed under the leadership of Melony Sacopulos. The 
consulting firm of Benz, Whaley, Flessner is assisting with the early preparation for a 
capital campaign. The Foundation Board is scheduled to meet again on November 13 
to receive a presentation on the feasibility of a capital campaign. That Board has 
invited two individuals to membership, Charles Willis of Paris, Illinois and Larry 
Boulet. Mr. Willis is a very good friend of the University and has been for many 
years. At the previous meeting Dave Bailey of WTHI and Ed Miller of Eli Lilly 
(Indianapolis) were invited to membership. 

Legislative Relations 

President Moore, Vice President Schultz and Tim Franklin have been visiting with 
legislative leaders throughout the state. Meetings have been held with Paul 
Mannweiler, Speaker of the House, Sam Turpin, Ways and Means, Representative 
Espich and Senator Mills. These meetings have been very productive and the public 
image and understanding of ISU among legislative leaders seems to be at a high 
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point. People have a great deal of respect for the University and the role it plays in 
the state. Dr. Moore expressed his pleasure about how the University is perceived 
and the positive things legislators are saying about ISU. 

Commission for Higher Education 

A luncheon was hosted on campus for CHE representatives Steve Ferguson, Arthur 
Hansen and Matt Hopper. This was an effort to help these individuals better 
understand ISU and its future direction. 

Marketing Program 

The marketing program, through the efforts of Dr. Bob Thompson, is in full swing 
with ads on Channels 6 and 8 in Indianapolis. Consideration is being given to 
expanding this initiative into Fort Wayne and the Evansville area in the near future. 

Wabash Valley Educational Alliance 

The Wabash Valley Educational Alliance has received a grant of approximately 
one-half million dollars from the National Science Foundation to support creative 
instruction in the science and mathematics areas. Shortly after his arrival, 
Dr. Moore commented that he supported the formation of this alliance, and it has now 
become a reality. Indiana State University, IVY Tech State College, Purdue 
University Extension, Rose Hulman Institute of Technology, St. Mary-of-the-
Woods College, Vincennes University, Terre Haute Center for Medical Education, 
and the Vigo County School Corporation have joined together to explore ways to 
cooperate and share resources and programs. 

Terre A wards 

The Chamber of Commerce held its annual Terre awards luncheon with ISU and 
some of its friends honored during the program. Bud Perry and the Oakley 
Foundation were recognized for Oakley Place. The ISU Federal Credit Union 
received a beautification award for its new building. Bill Minnis from the 
ISU Center for Research and Management Services received an award for his 
contributions to the Terre Haute community. Danny Tanoos, principal of 
Chauncey Rose Middle School and an ISU alumnus also received an award. 

E. REPORT OF THE UNIVERSITY FACULTY SENATE CHAIRPERSON 
(Dr. Lamb) 

Dr. Lamb read the following report: 
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"Thank you Judge Stelle. Good afternoon, ladies and gentlemen. 

Faculty Government is functioning smoothly. The administration is seeking our 
counsel when appropriate. 

The Faculty Standing Committees are working on their charges which have been 
prepared by the Executive Committee. You have been given copies of these 
charges. Once the Standing Committees have deliberated appropriately, their 
responses to the charges will be sent forward to the Executive Committee, and the 
Executive Committee will then send forward motions to the Faculty Senate. 

This afternoon, let me inform you about the nature of one of the charges which the 
Executive Committee has asked the Faculty Economic Benefits Committee 
(FEBC) to consider. The FEBC was asked to make recommendations as to the 
division of net salary increases among 1) across the board increases; 2) merit 
considerations; 3) equity/compaction considerations. 

It is my opinion that the faculty are satisfied with the manner in which equity/ 
compaction considerations have been addressed. Therefore, I suspect that the FEBC 
will recommend division of net salary increases only between across the board 
increases and merit considerations. 

Certainly if only across the board increases are recommended, then it may be said that 
those faculty who achieved outstanding productivity were not adequately rewarded. 

On the other hand, if only merit considerations are advanced, then it may be that 
some faculty who are doing a reasonable job, may suffer an economic loss so that an 
individual who is doing an outstanding job may receive an above average 
compensation increase. Imagine that the monies available for faculty increases were 
equal to 4% of existing salaries. If everybody in a department were doing a 
reasonable job, then everybody would be entitled to receive the 4%. But, if somebody 
is doing an above average job, and is given a 6% raise, then that additional 2% needs 
to come out of another person's pocket. If an individual can be identified that has 
done a below average job and an argument can be advanced that he is only entitled to 
2%, then the model can be claimed to be just. But, for every individual who should 
be entitled to more than 4%, somebody needs to be identified that has done 
below average. 

For this reason, faculty who are not productive would become a valuable asset to a 
department. Only with their availability would it be possible to award highly 
productive members of a department without upsetting equity. During recruitment 
activities, faculty should be on the lookout for non-productive individuals, in order 
that their own productive efforts could be rewarded. Non- productive faculty 
members would be at a premium. Perhaps departments could transfer 
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non-productive members from department to department. Eventually, if non
productive faculty members are sufficiently rare, they could demand a premium. 
Perhaps they would be entitled to a financial reward, based upon their level of non
productivity. 

In other words there are problems with this model. I do want to inform the 
Trustees that the members of the FEBC are not of a uniform mind on this matter. 
Some members believe that we should only use a performance based reward approach 
(a merit model), while others on the same committee feel all salary increases should 
be across the board. 

Personally, I think that a mixed model is appropriate; that is a portion of the funds 
should be set aside for across the board raises and a portion of the funds should be set 
aside for a performance based model. If the proportion of the funds set aside for 
across the board raises is close to the cost of living, then the argument can be made 
that faculty did not receive negative raises. Funds above this amount could be 
channeled to the performance based mode. 

Regardless, I am pleased to state that the FEBC is fulfilling its responsibilities and 
working effectively with the Provost. 

Thank you" 

F. REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT 
(Mr. Godsoe) 

Mr. Godsoe noted it was his first attendance at a Trustee meeting as Vice President 
of the Student Government Association. His mother is an ISU graduate. 

SGA will have a full Senate by its next meeting on Wednesday. Many people are 
interested in participating in SGA this year. Vacancies on the Student Court and 
All-University Court of Appeals are currently being filled. 

SGA is assisting the Athletics Department with the Sycamore Sam mascot. Criteria 
are being devised as to the individual in the Sycamore Sam costume and the skills 
needed to project a positive image. 

SGA is also sponsoring a basketball tournament on October 28 with the proceeds 
going to charity. 

Mr. Godsoe also mentioned the possibility of a ceremony to recognize December 
graduates since many are not able to return for May commencement. SGA is 
interested in assisting the administration with sponoring a small ceremony. 
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Damon McDade, Alan Wildman, and Michelle Light attended a student leadership 
conference with the Indiana Comission for Higher Education on Wednesday, 
October 18. It was a very productive meeting. 

G. REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Ms. Nelson) 

Ms. Nelson also welcomed the trustees to homecoming weekend. 

On September 14, 1995, the Council conducted its second annual retreat. The 
retreat was focused on what it takes to be a good district representative, the 
responsibilities of the representatives and increasing accountability. 

The football Support Staff Day was a tremendous success. Three hundred twenty
seven (327) tickets were sold for the game and the judges were very competent and 
very fair, despite the enticements offered by the tailgaters in the contest. Next year's 
event should be even better now that support staff knows the meaning of tailgating and 
have had a taste of attending an ISU football game. 

Tomorrow marks another first for the Support Staff Council as it will be the first time 
it has ever had an entry in the Homecoming Parade. Staff will be walking in the 

parade with the SSC banner and signs indicating the district divisions. Next year 
a float is planned. 

On Wednesday, October 25, the fortieth anniversary of the ISU Support Staff Council 
will be observed at the general meeting. This year's program is based upon questions 
submitted by our support staff. The panel will consist of Robert Schafer, Vice 
President, Candy Barton, Staff Benefits, Robert Foldesi, Consultant, Illinois State 
University, Jack Renshaw, Payroll, and Kathy Strah, Human Resources. President 
Moore will host a reception prior to the meeting as well as offer a few remarks during 
the program. 

Three visitors from the University of Southern Indiana Support Staff Council will 
attend the general meeting next week. Ms. Nelson noted she has corresponded with 
the USI group for several months and is currently planning a visit to USI in March. 

Ms. Nelson thanked President Moore and Vice President Schafer for carrying 
through on the university's promise to do a salary equity and compaction survey of 
the support staff salaries at Indiana State. This has been a matter of concern for 
many years. While there are still questions on the actual process, the Council 
is encouraged by this action. 
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Regular Support Staff Council meetings are held on the second Thursday of each · 
month from 11:00-12:30, in Room 307, Hulman Memorial Student Union. 

Ms. Nelson thanked the trustees for their continued support. 

H. DELETION OF JOURNALISM TEACHING MAJOR. JOURNALISM 
TEACHING MINOR. RADIO AND TELEVISION TEACHING MAJOR. 
AND RADIO AND TELEVISION TEACHING MINOR (Dr. Wells) 

The College of Arts and Sciences proposed that the Journalism Teaching Major, 
Journalism Teaching Minor, Radio and Television Teaching Major, and Radio and 
Television Teaching Minor be deleted from the undergraduate catalog. The 
Department of Communication does not have faculty members whose area of teaching 
and/or research interests and specializations are either journalism or broadcast 
education. Furthermore, these programs do not constitute an area of demand for those 
entering K-12 education and teaching. 

Recommendation: Deletion of the Journalism Teaching Major, Journalism Teaching 
Minor, Radio and Television Teaching Major, and Radio and Television Teaching 
Minor from the undergraduate catalog effective October 23, 1995. 

On a motion by Dr. Benway, seconded by Mr. Smith, the recommendation was 
approved. 

I. INVESTIGATOR SIGNIFICANT FINANCIAL DISCLOSURE POLICY FOR 
SPECIAL PROJECTS (Dr. Wells) 

The purpose of this disclosure policy is to protect the credibility and integrity of the 
University, thereby ensuring public trust and confidence in the University's sponsored 
research activities. A copy of the policy is presented in Exhibit A. 

Recommendation: Approval of the Investigator Significant Financial Disclosure Policy 
for Special Projects presented in Exhibit A. 

On a motion by Dr. Zietlow, seconded by Mr. Wildman, the recommendation was 
approved. 

J. AGREEMENTS (Dr. Wells) 

Recommendation: Approval of the following agreements: 
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On a motion by Mrs. House, seconded by Dr. Zietlow, the recommendation was 
approved. 

1. St. Joseph County Health Department. South Bend. Indiana 

The purpose of this agreement is to provide Community Health Internships. 
This is a standard agreement form previously approved by the Board. A copy 
of the agreement form is on file in the Office of the Secretary of the 
University. 

2. Good Samaritan Hospital. Vincennes. Indiana 

The purpose of the agreement is for the clinical training of students in Medical 
Technology. A copy of the contract renewal is presented in Exhibit B. 

3. South Central Indiana Educational Association . Inc. 

This agreement establishes understandings regarding budget, governance, 
and evaluation criteria for a cooperative venture to develop educational 
outreach sites in South Central Indiana. A copy of the agreement is presented 
in Exhibit C. 

4. DFAS CL Crane. Crane. Indiana 

This agreement is to specify conditions for Indiana State University to provide 
instruction to government personnel at Crane Naval Surface Warfare Center. 
A copy of the agreement is presented in Exhibit D. 

K. ATHLETIC TICKET PRICES (Mr. Edgerton) 

Recommendation: Approval of the revised 1995-96 Women's Basketball ticket 
prices as presented in Exhibit E. 

On a motion by Mrs. House, seconded by Dr. Zietlow, the recommendation was 
approved. 

L. PURCHASES OVER $250.000 REQUIRING BOARD APPROVAL (Mr. Graham) 

Under the Board approved University Purchasing Guidelines, during any calendar 
year a single purchase of more than $250,000 or vendors with accumulated purchases 
in excess of $250,000 are to be approved by the ISU Board of Trustees. The 
following purchase orders need Board approval: 
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1. Single Purchases 

Hannig Construction (Music Rehearsal Addition) 

2. Accumulated Purchases 

ST Construction 
Dell Marketing LP 
CDI, Inc. 
EBSCO Subscription Service 
SMC, Inc. 

$4,672,000 

$ 282,024 
$ 316,981 
$ 333,350 
$ 462,432 
$ 492,822 

Recommendation: Approval of the purchases listed above totaling over $250,000. 

On a motion by Dr. Benway, seconded by Mr. Dooley, the recommendation was 
approved. 

M. REPAIR AND REHABILITATION REQUEST TO STATE AGENCIES 
(Mr. Graham) 

The 1995 Indiana General Assembly appropriated $4,379,700 for General Repair and 
Rehabilitation work for Indiana State University for the 1995-97 biennium. 

Recommendation: Approval to request the Indiana Commission for Higher Education, 
the State Budget Committee, the State Budget Agency, and the Governor of the State 
of Indiana to authorize the following projects totaling $1,094,925 from General Repair 
and Rehabilitation appropriated funds to finance the projects: 

Maintaining Building Systems. ADA and Code Requirements 

Central Chilled Water Plant Cooling Tower Upgrade 
Boiler Plant Repairs: 
Replacement of Deaerator 
Ash Handlers 
Relocate Air Compressor 
Piping, tubing, valves and equipment 

Statesman Towers Air Conditioning Repairs 
ADA Compliance--Modifications 
Miscellaneous Building System Upgrades 

$ 150,000 

$ 220,000 
75,000 
35,000 

200,000 
150,000 
175,000 
89,925 

On a motion by Mr. Dooley, seconded by Dr. Zietlow, the recommendation was 
approved. 
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N. DISCLOSURE OF INTEREST STATEMENT SUMMARY (Mr. Schafer) 

A Disclosure of Interest Statement Summary is presented in Exhibit F. 
The statement will be transmitted to the State Board of Accounts as required by 
statute. 

Recommendation: Acceptance and acknowledgement of the Disclosure of Interest 
Statement Summary as presented in Exhibit F. 

On a motion by Mr. Dooley, seconded by Mr. Wildman, the recommendation was 
approved. 

0. IN MEMORIAM (Mr. Schafer) 

Eugene I. Dyche, Professor Emeritus of Philosophy, died on September 1, 1995. 
A Resolution is presented in Exhibit G. 

Dr. Theodore Bakerman; Professor Emeritus of Business, died on September 26, 
1995. A Resolution is presented in Exhibit H. 

Recommendation: Approval of the Resolutions. 

On a motion by Mrs. House, seconded by Dr. Zietlow, the recommendation was 
approved. 

P. RECOGNITION OF SERVICE- WILBURN A. SMITH (Mr. Stelle) 

Recommendation: Approval of the following Resolution in recognition of service 
of Wilburn A. Smith, member of the Board of Trustees, 1991-1995. 

On a motion by Mr. Smith, seconded by Dr. Benway, the recommendation was 
approved. 

WHEREAS, Wilburn A. Smith, has given distinguished service as a member of 
the Indiana State University Board of Trustees for the past four years, 1991-1995; 
and 

WHEREAS, Mr. Smith has exhibited exemplary leadership, enthusiasm and 
interest in University activities during his tenure of service as Assistant Secretary, 
1992-95, and has contributed to the advancement of the University; and 

WHEREAS, his many contributions have been of especial value in the development 
and enhancement of the University during his term as a Trustee; and 
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WHEREAS, as an alumnus and Trustee he has been a loyal, faithful, and devoted 
steward of the University; 

NOW, THEREFORE, BE IT RESOLVED, that the Indiana State University 
Board of Trustees expresses grateful recognition, high commendation, and sincere 
best wishes to Wilburn A. Smith, for his service to the Board and to the University. 

BE IT FURTHER RESOLVED, that this Resolution be spread upon the records of 
the minutes of the Indiana State University Board of Trustees and that a copy 
thereof be duly executed and transmitted to him. 



Indiana State University 
Investigator Significant Financial Disclosure Policy 

for Sponsored Projects 

SECTION I 
EXHIBIT A 
October 20, 1995 

This policy sets forth Indiana State University's general policy and procedures regarding significant financial conflicts 
of interest in relationship to research or externally sponsored projects. Its purpose is to protect the credibility and 
integrity of the University, thereby ensuring public trust and confidence in the University's sponsored research 
activities. 

In accordance with Federal regulations, the University has a responsibility to manage, reduce, or eliminate any 
actual or potential conflicts of interest that may be presented by a financial interest of an investigator. Thus, the 
University requires that investigators disclose any significant financial interest that may present an actual or potential 
conflict of interest in relationship with a sponsored project. This policy applies to all externally sponsored projects, 
regardless of funding source. 

Background 

On June 28, 1994, the National Science Foundation (NSF) issued notice of its policy on financial disclosure by 
scientific investigators in sponsored research (59 Fed. Reg. 33308) , which is designed to protect the integrity of 
NSF-funded research and at the same time to promote sharing and publication of research results . The notice, 
entitled Investigator Financial Disclosure Policy, became effective October 1, 1995. 

Placing primary responsibility on the institution to develop information-gathering and reporting procedures, the 
National Science Foundation requires that grantee institutions employing more than 50 persons maintain "an 
appropriate written and enforced policy on conflict of interest." Researchers and institutional representatives must 
comply with the institutional requirements. 

Also on June 28, 1994, the Public Health Service (PHS) published a proposed rulemaking entitled Objectivity in 
Research. Under its proposed rules, PHS would require that applicant institutions ensure there is no reasonable 
expectation that the design, conduct, and reporting of the research to be funded will be biased by any significant 
financial interest of the investigator responsible for the design, conduct, and reporting of the research. The final 
rule was published in the Federal Register of July 11, 1995 with an effective date of October 1, 1995. 

Requirements 

Federal regulations require institutions to have policies and procedures in place that ensure that investigators 
disclose any significant financial interest that may present an actual or potential conflict of interest in relationship 
to externally sponsored projects. Such disclosures must be made prior to the submission of a proposal for funding; 
and institutions must certify compliance on each proposal as well as develop specific mechanisms by which conflicts 
of interest will be satisfactorily managed, reduced, or eliminated prior to award or acceptance of an award. The 
institution must also maintain appropriate records. If a new reportable significant conflict of interest arises at any 
time during the period after the submission of the proposal through the period of the award, the filing of a disclosure 
is also required. 

Definitions 

The term investigator means the principal investigator, co-principal investigator(s), and any other person at the -. 
University who is responsible for the design, conduct, or reporting of research or educational activities funded or 
proposed for funding by an external sponsor. In this context the term investigator includes the investigator's spouse 
and dependent children. . 

A conflict of interest may take various forms, but arises when a principal investigator is or may be in a position to 
influence the University business, research, or other decisions in ways that could lead to any form of personal gain 



for the principal investigator Oncluding his/her spouse and/or dependent children) or give improper advantage to 
others to the University's detriment. · 

A potential conflict of interest occurs when there is a divergence between an individual's private interests and his 
or her other professional obligations to the institution such that an independent observer might reasonably question 
whether the individual's professional actions or decisions are determined by considerations of personal gain, 
financial or otherwise. An actual conflict of interest depends on the situation, and not on the character or actions 
of the individual. 

An actual or potential conflict of interest exists when the reviewers reasonably determine that a significant financial 
interest could affect the design, conduct, or reporting of the research or educational activities funded or proposed 
for funding by an external sponsor. 

Significant financial interest means anything of monetary value, including, but not limited to, salary or other payment 
for services (e.g., consulting fees or honoraria); equity interest (e.g., stocks, stock options, or other ownership 
interests); and intellectual property rights (e .g., patents, copyrights, and royalties from such rights) . 

The term does not include (a) salary, royalties, or other remuneration from Indiana State University; (b) income from 
seminars, lectures, or teaching engagements sponsored by public or nonprofit entities; (c) income from service on 
advisory committees or review panels for public or nonprofit entities; (d) salary, royalties or other payments that, 
when aggregated for the investigator and the investigator's spouse and dependent children, are not expected to 
exceed $10,000 during the twelve month period; (e) any ownership interests in the institution, if the institution is an 
applicant under the Small Business Innovation Research Program or Small Business Technology Transfer Program; 
or (f) an equity interest that, when aggregated for the investigator and the investigator's spouse and dependent 
children, meets both of the following tests: does not exceed $10,000 in value as determined through reference to 
public prices or other reasonable measures of fair market value, and does not represent more than a 5% ownership 
interest in any single entity. 

Significant financial interests which must be disclosed are (a) any financial interests of the investigator Oncluding 
those of the investigator's spouse and dependent children) that would reasonably appear to be directly and 
significantly affected by the research or educational activities funded or proposed for funding by an external sponsor; 
or (b) entities whose financial interests would reasonably appear to be directly and significantly affected by the 
sponsored activities. 

Policy 

1. Effective October 1, 1995, Indiana State University requires each investigator submitting a proposal for external 
funding to submit all required financial disclosures at the time of proposal submission and to update this 
information annually or as new interests are obtained during the life of the award. 

Disclosure of significant financial interests shall be made to a responsible institutional representative by means 
of a packet of information consisting of the investigator significant financial interest disclosure policy form, all 
required supporting documentation On a sealed envelope marked confidential), the proposal, and the Indiana 
State University routing form for grant and contract review and approval ("the ISU routing sheet"). 

2. In accordance with Federal regulations, a complete disclosure must be made by the investigator prior _to _ 
submission of the proposal. 

3. The procedure to review disclosures, assess their potential for conflicts of interest, and develop resolution 
strategies to "manage, reduce or eliminate" such conflicts shall be incorporated with the stan8ard proposal 
signature process and integrated into the normal proposal submission process. 
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4. A conflict of interest review committee, its members appointed by the president, shall be charged with 
responsibility for review of significant financial disclosures to determine whether an actual or potential conflict 
of interest exists; determine what conditions or restrictions, if any, should be imposed by the institution to 
manage, reduce, or eliminate such conflicts of interest; and as necessary, recommend sanctions. 

5. The Office of Research shall be responsible for appropriate follow-up reporting and records management 
procedures. 

Guidelines 

1. Each investigator is required to disclose the following significant financial interests: 

i. any significant financial interest of the investigator that would reasonably appear to be directly and 
significantly affected by the research or educational activities funded, or posed for funding, by an external 
sponsor; or 

ii. any significant financial interest of the investigator in an entity whose financial interest would reasonably 
appear to be directly and significantly affected by the research or educational activities funded, or proposed 
for funding, by an external sponsor. 

Regardless of the above minimum requirement, a faculty or staff member, in his or her own best interest, may 
choose to disclose any other financial or related interest that could present an actual conflict of interest or be 
perceived to present a conflict of interest. Disclosure is a key factor in protecting one's reputation and career 
from potentially embarrassing or harmful allegations of misconduct. 

2. Each investigator shall complete a significant financial interests disclosure form and attach all required 
supporting documentation. The completed disclosure form must be submitted with the proposal and the Indiana 
State University routing sheet to the Office of Research using normal University procedures. 

Supporting documentation that identifies the business enterprise or entity involved and the nature and amount 
of the interest should be submitted in a sealed envelope marked confidential and accompany the disclosure 
form, the proposal, and the Indiana State University routing sheet. 

3. As required by federal regulation, all significant financial interests must be disclosed prior to the time a proposal 
is submitted. All financial disclosures must be updated by investigators during the pendency of the award, 
either on an annual basis or as changes are made to previously reported significant financial interests. If a new 
reportable significant financial interest arises at any time during the period after the submission of the proposal 
through the entire period of any resulting award, the filing of a disclosure form is also required. 

4. The Director of Research or official designee shall conduct an initial review of all financial disclosures to 
determine if any disclosed significant financial interest could affect the design, conduct, or reporting of the 
proposed sponsored project. If the initial determination is made that there may be a potential for conflict of 
interest covered by this policy, then the disclosure packet will be referred to the conflict of interest review 
committee. 

Committee members are appointed by the president. The committee shall contain, at a minimum, researchers 
representing a cross section of disciplines, a research administrator, and other appropriate University person net 
The committee shall determine what conditions or restrictions, if any, should be imposed by the institution to --:-
manage actual or potential conflicts of interest arising from disclosed significant financial interests. -
Recommendations for committee members will be made to the President by the Director of ~esearch . 
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5. Prior to consideration by the conflict of interest review committee, the investigator, in cooperation with the 
investigator's department and school or college, shall develop and present to the committee a resolution plan 
that details proposed steps that will be taken to manage, reduce, or eliminate any actual or potential conflict 
of interest presented by a significant financial interest. 

At a minimum the resolution plan shall address such issues as public disclosure of significant financial interests, 
review of research protocol by independent reviewers, and monitoring of research by independent reviewers. 

Where the committee deems appropriate, the committee shall review the resolution plan and approve it, add 
conditions or restrictions, including the following: (1) modification of the research plan, (2) disqualification from 
participation in all or a portion of the research funded, (3) divestiture of significant financial interests; (4) 
severance of relationships that create actual or potential conflicts of interest; (5) public disclosure of significant 
financial interests; or (6) monitoring of research by independent reviewers. 

If the committee determines that imposing the above-referenced conditions or restrictions would be either 
ineffective or inequitable, and that the potential negative impacts that may arise from a significant financial 
interest are outweighed by interests of scientific progress, technology transfer, or the public health and welfare, 
then the committee may recommend that the research go forward without imposing such conditions or 
restrictions. In these cases, the Director of Research shall make the final decision regarding resolution . 

6. The approved resolution plan shall be incorporated into a memorandum of understanding that details the 
conditions or restrictions imposed upon the investigator in the conduct of the project or in the relationship with 
the business enterprise or entity. The memorandum of understanding shall be developed by the Office of 
Research and signed by the investigator and the investigator's chair and dean. Actual or potential conflicts of 
interest will be satisfactorily managed, reduced, or eliminated in accordance with these guidelines prior to 
accepting any award, or they will be disclosed by the Office of Research to the sponsoring agency for action. 

7. Records of investigator financial disclosures and actions taken to manage actual or potential conflicts of interest 
shall be retained by the Office of Research until three (3) years after the later of the termination or completion 
of the award to which they relate, or the resolution of any government action involving those records. All 
records, forms, correspondence, and all copies thereof shall be returned to the investigator at the determination 
of award or resolution of government action involving those records. 

8. Whenever an investigator has violated this policy or the terms of the memorandum of understanding the conflict 
of interest review committee shall recommend sanctions which may include disciplinary action ranging from a 
public letter of reprimand to dismissal and termination of employment. The committee's recommendations on 
sanctions shall be presented to the investigator's chair and dean who, in consultation with the Director of 
Research, shall enforce any disciplinary action in accordance with the University procedures then in force. 

9. The Director of Research or official designee shall report annually to the Provost and Vice President for 
Academic Affairs about the status and workings of this policy and the actions of the conflict of interest review 
committee. 

Approved: 

Didosure.agr 

4 



Date: 

INVESTIGATOR FINANCIAL DISCLOSURE CERTIFICATION 
(This form will be included in proposals submitted to federal agencies) 

Proposed Funding Agency: 

Sponsoring Agency Reference Number: -------------------------

ResearchProposal~tle: -------------------------------~ 

1/we certify, that I have read and understand Indiana State University's Investigator Significant Financial Disclosure 

Policy for Sponsored Projects, have made all required financial disclosures, and will comply with any conditions or 

restrictions imposed by Indiana State University to manage, reduce, or eliminate actual or potential conflicts of 

interest. 

Principal 
I nvestigator/s: 

(typed name) (signature) (date) 

As the authorized official of Indiana State University, I certify that the University has implemented a written and 

enforced conflict of interest policy that is consistent with the provisions of National Science Foundation Grant Policy 

Manual Section 510, and all identified conflicts of interest have been, or prior to funding an award, will be either 

satisfactorily managed, reduced, or eliminated in accordance with the policies of Indiana State University, or 

disclosed to the federal agency. 

Authorized 
Representative: 

(typed name) (signature) (date) 



SCHOOL OF MEDICAL TECHNOLOGY AFFILIATION AGREEMENT 

GOOD SAMARITAN HOSPITAL 

VINCENNES, INDIANA 

AND 

INDIANA STATE UNIVERSITY 

SECTION I 
EXHIBIT B 
October 20, 1995 

This is an agreement between Good Samaritan Hospital a£ Vincennes, Indiana 
"<Hospital)" and Indiana State University "<College/University>" regarding 
an affiliation for the purpose a£ training students in Medical Technology. 

Section I. 
The Hospital agrees to abide by the following provisions: 

A. Education and Training: The Hospital agrees to offer an 
educational service to the University by providing instruction, 
facilities, administration, and clinical opportunities for 
persons admitted as students from the College/University in the 
Hospital's School of Medical Technology which will fulfill all 
a£ the requirements established by the National Accrediting 
Agency for Clinical Laboratory Sciences for an accredited school 
of Medical Technology. 

B. Qualifications of Aoolicants: The Hospital agrees to consider 
for training in Medical Technology those students from the 
College/University who qualify according to the criteria 
established by the Hospital. The Hospital may also accept 
qualified applicants from other properl y accredited colleges or 
universities. 

C. Admissions: Minimum criteria for admission to Good Samaritan 
Hospital School of Medical Technology include: 

1. Completion of the equivalent of a minimum of 90 semester 
hours of academic credit in a college or university approved 
by a recognized regional accrediting agency. Prerequisite 
credit from the College/University must meet the 
requirements of the National Accrediting Agency for Clinical 
Laboratory Sciences and the Hospital's School of Medical 
Technology. 

2. A student, to be qualified, shall have main t ained a 
cumulative grade point average of not less than 2.5 (4.0 
point system). 
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3. Each student shall file with the Hospital a completed 
application, a copy of his/her transcript along with a 
listing of courses in progress, and three recommendations 
from university science professors. 

D. Selection of Students: The Hospital reserves the right to refuse 
admission to any student who does not meet the above criteria. 
Waiver of any of the criteria must be based upon mutual 
agreement·between the Hospital and College/University 
representatives. Final selection of students will be determined 
by the Admissions Committee for the School of Medical Technology 
of the Good Samaritan Hospital. Good Samaritan Hospital and its 
affiliated colleges and Universities admit students of any race, 
color, and national or ethnic origin. 

E. Progress Reports: The Hospital agrees to furnish the 
College/University with a final grade for each course taken by 
the student, and to give the University a report of satisfactory 
or unsatisfactory progress for each student when requested by 
the College or University. 

F. Dismissal: If in the opinion of the Hospital, a student fails to 
meet the required standards of performance and competency while 
enrolled in the Hospital's program, or violates relevant 
hospital policy or rules, the Hospital may disenroll the 
student. The College/University will be notified by the 
Hospital that it intends to disenroll the student. The 
College/University may send a representative to meet with a 
representative of the Hospital's School of Medical Technology 
and the student. After the representative has viewed the work 
of the student, the College/University representative may 
recommend that the student remain in the Hospital's program. If 
it is believed that circumstances warrant any recommendation, 
this recommendation will be considered by the Grievance 
Committee of the Hospital's program. The Grievance committee 
will determine the final disciplinary action to be taken. The 
decision of the Grievance committee is final. 

G. Student Health Policy: Students are given a physical examination 
prior to entry into the program which consists of a physical 
examination by the hospital staff health physician, a CEC, 
serology, urinalysis, Rubella titer (if under 40 years old) 
and a chest x-ray. There is no charge for this service. 

The hospital provides hospitalization insurance for the student 
while he/she is in the program at the same cost as for a single 
employee. The cost is minimal. 

The student has access to the services of the hospital health 
department. This includes the services of the staff health 
doctor. 

H. Student Capacity: The maximum student capacity of the program is 
currently six (6) students. 
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I. Tuition & Fees: Tuition and £ees may be assessed by the 
College/University £or courses taken at the Hospital as approved 
by the trustees o£ the College/University. The 
College/University will remit to the Hospital an amount 
equivalent to _____ 'l. o£ the £ees collected in consideration o£ 
the services provided by the Hospital. 

Students are required to purchase their own books. 

J. Curriculum: The Hospital curriculum includes the £allowing 
courses. 

COURSE COURSE LECTURE CLINICAL SEMESTER 
NUMBER HOURS HOURS HOURS CREDIT 

401 

402 

403 

404 

405 

405 

407 

Urinalysis 20 

Hematology 40 

Clinical Chemistry 50 

Immunohematology 20 

Immunology 20 

Microbiology <Parasi- 50 
tology,Mycology & 

Bacteriology> 

Miscellaneous <Educa- 10 
tion, Manogement,Quality 
Control, Review) 

TOTAL HOURS & CREDIT 230 

150 ...., 
~ 

300 5 

450 8 

150 3 

150 3 

450 8 

150 1 

1800 32 

Section II. 

The College/University agrees to abide by the following provisions: 

A. Didactic Instruction: The College/University shall offer an 
approved prerequisite course of study appropriate for students in a 
Medical Technology Program in accordance with requirements 
established by the National Accrediting Agency for Clinical 
Laboratory Sciences. 

B. Credit: The College/University will grant academic credit for 
success£ul completion o£ each segment of the Hospital program. The· 
amount o£ credit for each segment shall be determined by agreement · 
between a representative of the University and a repres~ntative of 
the Hospital's School of Medical Technology . Course numbers and 
suggested hours for courses included in the Hospital medical 
technology program are included in this agreement. 
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C. Degree: The College/University will grant a baccalaureate degree 
to eligible students who success£ully complete the Medical 
Technology Program at the Hospital. Granting o£ a degree shall not 
be contingent upon passing any certi£ication examination by a 
certi£ication agency. 

D. Liaison Appointment: The College/University shall designate a 
person to act as a liaison between the College/University and the 
Hospital, without remuneration, to £acilitate improved 
communications and better coordination o£ e££orts o£ the two 
institutions in accomplishing mutual objectives. 

Section III. 

Hospital and College/University mutually agree that: 

A. Joint Committee: Representatives from the College/University and 
the Hospital shall comprise a Joint Committee which shall meet or 
communicate at least once each year to review the progress of the 
program, develop policy for the following year, and discuss 
curriculum. 

B. 1. The Medical Director and the Program Director of the Medical 
Technology Program will have academic appointment <Adjunct or 
Clinical) to the University. 

2. The University Liaison appointed will have an adjunct 
appointment to the faculty of the Hospital's School of Medical 
Technology. 

C. Educational Policies: Development of specific educational policies 
not provided for in this agreement shall be the responsibilities of 
the joint committee. 

D. Professional Conduct: Appropriate ethical and professional conduct 
shall be required of all students. 

E. Publications: Hospital agrees to recognize the College/University 
as an affiliated institution in its publications, and the 
University shall make similar identification in its literature. 
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F. Terms of Agreement: This agreement shall continue in force 
commencing with the clinical year of study following the date of 
execution of the agreement, and shall renew automatically each year 
thereafter. This agreement shall be reviewed annually by each 
party. Each party hereto may terminate this agreement by at least 
twelve months written notice to the other party. All students 
enrolled in the program at the time of that notice to terminate 
this agreement shall be permitted to complete the clinical 
laboratory courses needed for graduation subject to the terms and 
conditions herein . 

G. Liability insurance coverage of students will conform to the policy 
of the Hospital applicable to all students at the time any 
liability claim arises. 

Date __ ~/_-~/_2 __ -~? __ J--______ ___ 

b y~~~~~~~~~~~~~~~A~~~~~--
Program Director 

Date _____________ __ 

Da t e_Cf-.!__-__ 1-__ ~_£; __ -q___:__s-__ _ 

Da te __ ~.:::c::;;r_'_z_...c_~'_ • ...:i._- --------

by __________________________________________________ __ Date _______________ _ 

by Date --------------
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· PHICO Insurance Company 
One PHICO Drtve, P. 0. Box 85, Mechanicsburg, PA 17055-0085 (717) 766-1122 

I 

\ 
' I 

CERTIFICATE OF INSURANCE 
. I 

THIS CER"t;JFIES that PHICO Insurance Company (PHICO) has issued to the named lnsured a. policy whi' provides 
coverage aS: Indicated below. Such policy Is subject to the provisions, conditions and limitations contained th rein. This 
Certlncate o~ Insurance does not In any way amend, altar or vary the coverage afforded by the policy referred to ereln. It Is 
simply a synopsis or summary of the sctu1:1l Insurance contract. 

CERT1FICA1E ISSUED TO: I 
Name and Address Named Insured and Address 
GOOD S~ITAN HOSPITAL GOOD SAMARITAN HOSPITP~ 
520 S 7TH : ST 520 S 7TH ST 
VINCENNES · IN 47591-0000 VINCENNES IN 4759~-0000 

Policy Numbor: HCL 1764 Polley Period: From: 12/.3!/1.994 To: 

Health Care Providers Comprehensive Llabllity Policy Limits of Liability 

Coverages" Each Each 
Medical Occurrence 
Incident 

A. INSffiUTlONAL PROFESSIONAL LIABILITY 100 ,000 tl!A 

B. PHYSlCtAN PROFESSIONAL LIABIUTY 100,000 !I('A 

C. PERSONAL INJURY & PROPERTY DAMAGE UAB. N( A 1,000,000 

D. DIRECTORS,OFFICERS&TRUSTEES!STAFF PRIV 
N(A. H/Fo. 

• Persons Insured under Coverage A 01 applicable} Include (as Indicated by an "X" below): 
{X) Profosslonal employees or the named Insured, other than physicians. 
( x) Profes;lanal students of the named Insured, other than residents. 
{ x) Volunteers of the named Insured, other than physicians and resldents. 
( ) 

• PerstJns Insured under Coverage 8 (if applicable) Include (as Indicated by an "X" oolow): 

Each 
Incident 

N/ A 
N/A 
N/A 

5,000,000 

( x) Physician~ employed by, or under contract with, the named Insured listed on the Schedule of Physicians. 
( ) . 

·Special provtslons, If any, 

AUTHORIZED COMPANY REPRESENTATIVE 
Producer: FORREST SHERER INC 
IS3ued Date: . 12/21/1994. 

I 
I 
i 
rggregate 

t, ooo,ooo 
300,000 

l,OOO,OOO 
1,000,000 

I 
I 

\ 
I 
I 
' I 
I 

i 
I 

I 
I 

I 
\ 
I 
i 
i 
\ 

\ 
I 
I 
' 

PHICO will make every affort to give written notice by regular mail to the above~ntioned D!rtHicate holdcr\\of any 
material change In or cancenatlon of this policy, but assume~ no liability for failure to do so or for any error . . 

i 
HP04-0001-01 (R!!!{. 01/92) I 

W~Lv:0t S66!-L3-E0 
£:0'd SZ!£ S88 2:!8 

mn ·H·s ·::; 

-



SECTION I 
Exhibit C 
October 20, 1995 

9-29-95 NEAR FINAL DRAFT OF 2ND VERSION (All Changes from Version 1 are noted) 
MANAGEMENT OF EXPANDED EDUCATIONAL SERVICES 

IN SOUTH CENTRAL INDIANA 
A MEMORANDUM OF UNDERSTANDING 

I. MISSION 

The South Central Indiana Educational Association, Inc. (known as SCIEAssociation or the 
"Association") and a partnership of post-secondary institutions known as the South Central 
Indiana Educational Alliance (referred to as SCIEAlliance or the "Alliance" and comprised of 
Indiana University, Indiana State University, Ivy Tech State College, Purdue University, and 
Vincennes University) wish to cooperate to expand specified educational services available to 
the placebound students of the six-county region known as South Central Indiana. This 
region is comprised of Greene , Lawrence, Jackson, Martin, Orange, and Washington 
counties. This Memorandum of Understanding will serve to guide the relationships between 
and among the Association and the Alliance for the period beginning October 1, 1995 and 
ending June 30, 1997. 

The history of this initiative provides insight into its nature. Indiana 's General Assembly 
resolved in 1993 for the Indiana Commission for Higher Education to study this region's 
needs for engineering- and technology-related courses . The Commission requested separate 
proposals from the community and the post-secondary institutions that further identified 
particular community needs for educational services and means by which these needs might 
be addressed. The joint proposal from the five educational institutions making up the 
Alliance and the South Central community leadership represented the initial collaborative 
effort. However, the fundamental roles within this collaborative structure have been and 
remain consistent with this initiative 's origins. The Association, representing community 
interests , will express and prioritize the educational and workforce development needs of the 
South Central region. The Alliance, representing the five institutions as a collective, will 
serve as a forum (1) to coordinate curricula that will address the community's prioritized 
needs, (2) to collaborate in order to overcome challenges that have historically limited 
educational services, and (3) to attempt to provide a range of educational services not 
available from any single institution. 

The educational services planned for this initiative stem from a needs assessment completed 
during July, 1994. In order to meet the identified needs (listed below), the Alliance 
institutions have agreed to coordinate, collaborate, and articulate course offerings to expand 
and bring cohesiverress to educational opportunities delivered to the region. The collaborative 
structure of this enterprise is seen as a novel approach to marshall resources and apply them 
to the educational and workforce development needs of an area. The development of this 
collaborative structure has been characterized by three essential values: shared governance; 
addressing the needs of the community with a coordinated, articulated, collaborative 
curriculum; and providing opportunity for Alliance institutions to offer courses within the 
coordinated approach. The success of this effort depends on the good faith efforts of all the 
i..'lvolved parties in both the Alliance and Association. 



II. CHALLENGES & STRATEGIES TO ADDRE88 

The challenges confronted by the Alliance have dictated the collaborative approach. These 
challenges include: (a) a low population density in the region, (b) limited access to 
engineering and technical programs within the six counties, (c) per capita incomes below the 
state average with three of the counties in the state's bottom ten, (d) a population whose post
secondary educational attainment and participation rates are considerably below the state and 
national averages, (e) public post-secondary enrollment patterns in which attendance flows 
away from the region, and (f) a population either unaware of or unaccustomed to accessing 
the public post-secondary courses that have been offered nearby in the past. 

These challenges result in a dilemma for providers of educational services. The threshold of 
student support has not existed to offer full technology programs; yet, it has been argued that 
no student market in the region has been developed for the reason that there are no programs 
offered . The strategy to confront these challenges addresses the dual need to bring 
educational services, particularly technology-related programs and student counseling, to 
South Central Indiana while simultaneously increasing the awareness and acceptance that will 
generate a market for these programs within the generally placebound , first-generation 
college student public. An Area Learning Center site has been identified in Bedford at the 
North Lawrence Area Yo-Tech Center (NLA VTC) where an instructional mix of courses 
(face-to-face, distance education, and other instructional technologies) will make educational 
programs available given enrollments that support the cost of offering the course. Personnel 
will be hired (1) to generate student interest, (2) to develop cohesiveness between community 
needs, programs, and resources, and (3) to counsel the returning and placebound students and 
to support their (re)entry into higher education. Finally, the institutions have embarked on an 
effort to coordinate and articulate course offerings to avoid duplicative efforts. 

This strategy reveals a final challenge for this initiative: developing the organizational 
structures and practices that will permit ten campuses which represent five public institutions, 
and a six county region to work together to meet the needs of the State and the citizens of 
South Central Indiana. A positive outcome to this last challenge might well allow this 
initiative to serve as a prototype for the collaboration between public institutions and 
community interests in low-population density areas. 

III. ORGANIZATIONAL STRUCTURE AA"D ROLES 

A. The SCIEAssociation is a not-for-profit corporation governed by a board and led 
by a chairperson. 

1. The membership of its board will be governed by its articles of 
incorporation, will evolve to represent the areas in which services are provided 
to the six-county region, and will include the SCIEAlliance chairperson as an 
ex officio member. 
2 . The Association will serYe as fiscal agent for the state appropriation, 



provide general oversight for the initiative from the community's perspective 
and steward its identified budget items. The Association will be accountable to 
its identified goals and evaluation criteria as set forth in this document. 
3. The Association Chairperson will serve as an Alliance W orl.Gng Group 
member and will appoint two additional Board members to serve in a similar 
capacity. 
4. The Association Chairperson will appoint a Board representative to serve 
on each subcommittee or functional task outlined in the Alliance Is Management 
Plan. 
5. The Association agrees to arrange with Bedford-North Lawrence School 
Corporation for the exclusiYe after-school use of the North Lawrence Area Yo
Tech Center (NLAVTC) by the Alliance. The Alliance Working Group will 
assume exclusive responsibility for coordinating and scheduling offerings 
during these out-of-school time periods. 
6. The Association will be responsible for identifying appropriate sites for 
new learning centers . 
7. The Association will articulate and prioritize the educational and workforce 
development needs of the region for the Alliance . As pan of this 
responsibility, the Association will communicate and represent this South 
Central initiative with the one or several Workforce Partnership Consortia that 
are active in the six-county region. It is understood that the interest of the 
Association rests with engaging as many of the region Is citizens in post
secondary education programs as appropriate to needs of the region. 

B. With this Memorandum of Understanding, SCIEAssociation and the other 
SCIEAlliance institutions are -is-entering into agreement with the Indiana State 
University Board of Trustees for ISU to serve as Fiscal Agent and Site Manager for 
the South Central initiative. As Fiscal Agent and Site Manager, ISU will provide 
general oversight for the initiative, stewardship for its identified budget items, and 
be accountable to its leadership role in meeting the identified goals and evaluation 
criteria as set forth in this document. The general responsibilities for the Fiscal 
Agent and Site Manager are outlined in this document and the Management Plan. 

1. The Site Manager will provide leadership and direction in the day-to-day 
operation of the expanded services in the region until the end of the agreement. 
The Association vlill eYaluate the effons of the Site ?v!anager by January 15, 
1997. 
2. The Site Manager will create an Alliance Working Group whose 
composition represents each of the institutions and campuses involved in 
providing the expanded educational services. 
3. The Site Manager will provide the Worl.Gng Group with a Chairperson. 
The Chairperson of the Alliance Working Group will be a representative of the 
Site Manager. 
4 . The Site Manager will supply a representative to the Working Group in 
addition to the Working Group Chair. 
5. The Site Manager, through its Worl.Gng Group Chairperson, will lead the 



Alliance Working Group in the development of a written Management Plan to 
guide the collaborative efforts of the Alliance institutions. 
6. Policies outlined in this document or detailed in the Management Plan will 
guide day-to-day operations in the service area. When not otherwise outlined, 
ISU will provide direction in this initiative Is matters with the assistance of the 
Alliance Working Group. 
7. In stating the above, it is understood that the Alliance is a collaborative 
effort between institutions and that, with assumption of leadership, ISU will 
seek to maintain the cooperative spirit that has characterized the Alliance Is 
work. The interest of the Site Manager rests with leading the coordinated 
efforts of the Alliance and managing the initiative in a manner that facilitates 
communication between the parties of this agreement and adherence to the 
three essential values stated above. However, it is also understood that the Site 
Manager is not the sole provider of educational services and, therefore, will 
rely on the entire Alliance in order to provide the breadth of programs and 
educational services suggested by this initiative . 

C. The Alliance Working Group will be constiruted for the purpose of coordinating 
the collaborative efforts of the ten institutional campuses and will facilitate 
communication among campus representatives and between the post-secondary 
institutions and community representatives . 

1. The Working Group will advise, participate , and govern the Alliance's 
efforts to coordinate academic offerings, student services , and associated 
administrative policies and practices for the six-county region as outlined by 
this document and the management plan. It is understood that the Alliance 
institutions share an interest in offering academic programs in a coordinated 
approach for the purpose of meeting the needs of the region as prioritized by 
the Association. 
2. The Alliance Working Group will be constiruted by a total of 14 
representatives appointed by the following organizations: the Alliance Working 
Group Chair and a representative from Indiana State University; the chair and 
two board members from the SCIEAssociation; and campus representatives 
from Ivy Tech State College-Bloomington, Ivy Tech State College-Terre 
Haute, Vincennes University-Vincennes, Vincennes University-Jasper Center, 
Purdue Statewide Technology Centers in Columbus and New Albany, Indiana 
University-Bloomington, Indiana University-Southeast, and IUPU-Columbus. 
3. Because the Alliance will be stewarding resources that can be generally 
divided into program areas in which there exists institutional responsibility and 
the expanded educational services in which either the fiscal agent or site 
manager or the Association maintain responsibility, it is understood that the 
Alliance Working Group Is role in decision-making will be participatory in 
some cases and advisory in others . 

a. The Alliance Working Group , or its area learning center 
subcommittee, will participate in directing the functional areas related to 
developing an academic services plan, scheduling and facility usage 



policies, student services, and administrative policies and practices for 
each area learning center. 
b. The Alliance Working Group, or its area learning center 
subcommittee, will advise the fiscal agent and/or site manager in the 
functional areas related to budgeting, governance and organizational 
structure, personnel, initiative goals and evaluation criteria, and 
marketing and promotion. 

4. The Alliance Working Group will reconstitute a subcommittee of itself 
made up of its interested campuses for each area learning center (defined as a 
facility in which coordinated academic offerings exist using face-to-face 
instruction in addition to other instructional delivery means) to coordinate and 
direct an academic services plan, student services, facilities and scheduling 
issues, and other administrative services particular to that site. The Working 
Group Chair and each institutional subcommittee member will maintain voting 
privileges should consensus not be possible . 

IV. Functional Areas - Responsibilities & Understandings 

A. Academic Services 

1. Each area learning center will develop a coordinated curricular approach 
for the purpose of offering the greatest variety of academic programs with the 
least amount of course duplication. The outcome of this collaborative effort 
between Alliance institutions will be an area learning center academic services 
plan that will guide resource allocation decisions , such as facilities and 
scheduling , related to that learning center . The area learning center academic 
services subcommittee will consider the full range of course delivery methods 
in developing its academic services plan. 
2 . Each area learning center Alliance Working Group subcommittee will 
recommend a means for obtaining assessment and basic skills at its site to the 
Alliance Working Group for approval. 
3 . The Alliance Working Group, or its area learning center subcommittee , 
will develop space use priority criteria by course type (i.e . degree-related, 
workforce development, non-degree , etc .) to assist in resolving facility 
constraints. 

B. Operating Budget 

1. Using available state appropriations and private funds , the Alliance 
Working Group has recommended a biennial operating budget to the 
Association included in this Memorandum of Understanding with the Site 
Manager. 
2 . Duiing a biennium, new state funds or funds raised privately through the 
activities of the Alliance Regional Director or the Association Board will be 
reviewed by the Alliance Working Group for the purpose of obtaining its 



recommendation on how the monies could be best applied to fulfilling the 
purpose of this initiative. The Fiscal Agent or Association Board will 
consider this recommendation in exercising its responsibility to direct these 
funds. 
3. The entire initiative's budget is included later in this document. It 
designates which items will be stewarded. by the Association for which a 
monthly invoice will be submitted to the Fiscal Agent. The remaining items 
are to be managed by the Fiscal Agent/Site Manager for \Vhich a monthly 
imroice will be submitted to the Association. 

C. Personnel 

1. The Site Manager will employ and have line responsibility for the 
personnel hired by this initiative. These personnel will be paid by the Fiscal 
Agent/Site Manager. The fiscal agent will be invoiced for these costs on a 
monthly basis . 
2. The Alliance Working Group will develop a Personnel Advisory 
Subcommittee made up of three Association Board members appointed by the 
Association Chair and three Alliance Working Group members appointed by 
the Working Group Chair. The line supervisor from the Site Manager will 
make the seventh subcommittee member and will chair this advisory group. 
3 . The Personnel Advisory subcomminee will recommend to the Working 
Group a set of positions and job descriptions consistent with the initiative 
budget. 
4. The Site Manager will work with the Personnel Advisory Comminee to 
train the SCIEAlliance personnel. 

D. Scheduling and Facilities 

1. In exercising its responsibility for the after-school use of the NLA VTC, the 
Alliance Working Group, or its area learning center subcommittee, will adhere 
to the academic services plan and the space use priority criteria for course 
offerings in its scheduling of the facility . 
2. The Association will purchase and own the learning center distance 
education equipment recommended by the Indiana Partnership for Statewide 
Education (IPSE) as equipment guidelines for an IPSE learning center . 
3. The Association will arrange with the Bedford-North Lawrence (BNL) 
School Corporation for an office space in NLA VTC to be used by the Area 
Learning Center Coordinator. This space will be contributed to this initiative 
at no charge. 
4 . The Association will arrange a classroom rental policy with BNL School 
Corporation that recognizes the costs invested by the Alliance institutions in 
offering services to the area. It is understood that any policy that includes a 
rental fee will charge back this fee to the institution using the space and not the 
Site Manager . 



E. Marketing and Promotion 

1. The Alliance Working Group will recommend to the Site Manager a 
marketing plan on a semi-annual basis. 
2. The Management Plan will outline the remaining responsibilities for this 
functional area. 

F . Student and Administrative Services 

1. The Alliance Working Group will develop a flexible Management Plan to 

set forth policies and practices in the areas of student and administrative 
services. 
2. The Management Plan will be a governing document. However, in case of 
conflict it will be subordinate in authority to this Memorandum of 
Understanding . 

V. PROGRA.Lvl N'"EEDS CURRENTLY IDENTIFIED 

The following programs elicited the greatest interest (in alphabetical order) during the July 
1994 needs assessment: 

A. CAD/CAM 
B. Computer-Integrated Manufacturing Technology 
C. Computer Programming Technology 
D. Electronics Technology 
E. Human Resource Development 
F. Industrial Technology 
G. Manufacturing Technology 
H. Mechanical Engineering 
I. Mechanical Technology 

VI. BIENNIAL GOALS & EVALUATION CRITERIA 

The initiative's goals listed below identify performance indicators that reflect both the effort 
to design expanded service through alternative delivery , and the acceptance and use of these 
educational services by the region's residents . The responsible organization is listed, 
generally in parenthesis, by each item. 

A. Progress Reports at the End of Each Semester (Fall, Spring, & Summer) 
1. Updates on educational services in the six-county South Central region will 
be provided by the Site Manager to the Association starting with Spring term 
1996. 

B. Developing Alternative Educational Delivery Services 

1. SCIEAssociation will raise $30,000 from private donors from the region in 
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support of the expanded services by July 31, 1997. 
2. As a measure of the coordinated curricular approach, the Alliance Working 
Group instirutions will coordinate the timing of their applications for the site 
approval of 8 academic programs to be fully accessible from the Alliance 
Area Learning Center in Bedford (NLAVTC). (Alliance) 
3. As measures of marketing and promotion efforts structured to address a 
population who characteristically are placebound and do not have a tradition of 
attending post-secondary offerings, the initiative will: 

a. employ a unified marketing approach starting in Spring 1996. (Site 
Manager) 
b. publish a Schedule of Classes to be offered in south central Indiana 
beginning in Winter 1996. (Site Manager) 
c. expect the Regional Coordinator to make a minimum of 250 (about 
4 per work day) outreach contacts per reponing period beginning with 
the Spring term 1996 report. (Site Manager) 
d. generate 250 inquiry calls per reponing period to the ICPAC 800 
referral service or to the Area Learning Center Coordinator seeking 
information or preliminary academic counseling. (Site Manager) 
e. expect the Area Learning Center Coordinator to counsel 50 students 
about academic opportunities available at the Bedford Learning Center 
per reporting period . (Site Manager) 
f. anticipate that the program would generate 50 appearances in 
regional news media per reponing period . (Association) 

C. Acceptance and Use of Expanded Services 

1. During this biennium, the expanded services for South Central Indiana-
provided through its Area Learning Center--focus new services primarily in 
Lawrence County. Therefore, the enrollment goals pertain to that county for 
the period of this Memorandum of Understanding. However, it is anticipated 
that services will expand throughout the six-county region, the quality of which 
will be evident through three distinct outcomes. First, more students will 
enroll and complete degrees in the learning centers of South Central Indiana. 
Second, students will be introduced to higher education in the learning centers 
of South Central Indiana and transfer to a campus setting. Finally, more 
students will understand the value of higher education because of the local 
activity, and this will result in an increased participation rate on the state's 
college campuses . 

The 1994-95 enrollment and courses scheduled by Alliance instirutions will 
serve as baseline measures for the Alliance efforts in Lawrence County. 

Fall 1994 
Spring 1995 

Students 

85 
92 

26 .6 
24.46 

Face-to-Face Distance Ed 

14 
16 

0 
0 



2. The SCIEAlliance effort will: 

a. generate the following numbers of students (unduplicated headcouht) 
taking courses through one of the delivery means in the identified term. 
(Alliance) 
b . generate the following numbers of Full Time Equivalent students (@ 
15 cr. hrs./FTE) through one of the delivery means in the identified 
term. (Alliance) 

Tenn Students FTE 
Fall 1995 125 34 
Spr. 1996 105 26 
Sum. 1996 50 13 
Fall 1996 144 39 
Spr. 1997 125 30 

c. Participation rate, degree attainment, degree completion, and transfer 
measures will be evaluated for inclusion in the 1997-99 biennium 

3. The Alliance institutions will schedule : 

a. the following numbers of face-to-face courses in the identified term. 
(Alliance) 
b. the following numbers of distance education courses during the 
identified term. (Alliance) 

Term Eace-tQ-Face Distance Ed 
Fall 1995 18 10 
Spr. 1996 18 10 
Sum. 1996 9 5 
Fall 1996 20 12 
Spr. 1997 20 12 



VII. 1995-97 BIENNIAL BUDGET 

The following is the entire initiative budget. The budget lines designated with an * will be 
stewarded by the Association. The remaining items are to be managed by the Site Manager 
for which a monthly invoice will be submitted to the Association. 

Budget Item 1995-96 1996-97 

Personnel 

Regional Coordinator $34,000 $51,000 
(Based on $36 ,000 annual salary plus benefits; Year 1 at 8 months) 

Area Learning Center Coordinator $24,000 $36,000 
(Based on $25,000 annual salary plus benefits; Year 1 at 8 months) 

Supplies & Equimnent 
Reg. CoordinatorS & E $10,000 $ 9 ,000 

(Year 1 larger because of initial office equipment expenses) 
Area L. C. Coordinator $ 6,000 $ 4,000 

(Year 1 larger because of initial office equipment expenses) 

Exoanded Service Ooeration 
:1. ... 

$85,000 

$60,000 

$19,000 

$10 ,000 

*AreaL. C. Distance Ed. Equip . $14,000 $ 00 $14,000* 
(Standardize on Pannership for Statewide Education Equipment Specifications) 

Assessment & Basic Skills $ 5,000 $ 5,000 $10 ,000 
Marketing & Promotion $10 ,000 $10,000 $20,000 
ICPAC 800 Referral Service $ 5,000 $ 5 ,000 $10 ,000 
Rent for Reg. Coord. Office $ 3,500 $ 5,000 $ 8,500 

(AreaL. C . Coordinator will use an available office at N.L.A. Yo-Tech Center) 

Organizational Overhead 

*Professional Fees to Incorporate $ 1,500 $ 00 $ 1,500* 
(Regional Steering Committee Will Form 501c3 Non-Profit Entity) 

*Bedford N. La'>vrence Schools $ 3,000 $ 3,000 $ 6,000* 
(Partial Qyerhead for Serving as Fiscal Agent) 

Indiana State University iZS ~3~.0;fr0&0t------;zS :::;;l3c:;:l. O::t!0&0t------;z$:£6t::. 0~0~0 
$6.000 $6.000 $12.000 

(Partial Overhead for Serving as Site Manager) 

$119,000 $131,000 $250,000 



This Memorandum of Understanding is entered into effective for the period beginning July 1, 
1995 and concluding June 30, 1997. 

For the SCIEAssociation 

Chair, SCIEAssociation Board of Directors Date 

For the Fiscal Agent and Site Manager, Indiana State University 

Provost & Vice President for Academic Affairs Date 

For the SCIEAlliance Instirutions 

Indiana University Date 

Ivy Tech State College Date 

Purdue University Date 

Vincennes University Date 



EDUCATIONAL SERVICE AGREEMENT 

SECTION I 
Exhibit D 
October 20, 1995 

N00164-95-G-UUi~ 

Agreement No. N00164-95-G-0012 

1. This agreement entered into on the 1st day of 
March, 1995, between the United States of America, hereinafter 
called the "Government", represented by the Contracting Officer, 
and Indiana State University, an educational institution located 
at Terre Haute, Indiana, herein after called the "Contractor", is 
for educational services to be provided to Government personnel 
at the Government's facility on board the Crane Division, Naval 
Surface Warfare Center. The parties intend that the Contractor 
shall provide instruction with standard offerings of courses 
available to the public and shall receive payment for services 
rendered in accordance with the Contractor's schedule of tuition 
and fees applicable to the public and in effect at the time the 
services are performed. 

2. This agreement may be amended only by mutual consent of 
the parties. 

3. The Government will review this agreement annually 
before the anniversary of its effective date for the purpose of 
incorporating changes required by Statutes, Executive Orders, the 
Federal Acquisition Regulation, or the DoD FAR Supplement; such 
changes will be evidenced by a modification to this agreement or 
by a superseding agreement. If the parties fail to agree upon 
any such change, the Government will terminate this agreement. 

4 . This agreement shall commence on the effective date 
above and shall continue until terminated. 

5. The estimated annual cost hereunder is $1,000.00; 
however, this estimate ·is for administrative purposes only and 
shall not impose any obligation on the Government to request any 
se~vices or to make any payment except as provided herein. 

6. Advance payments are authorized by 31 U.S.C. 5291. 

7 . Submit invoices to: DFAS CL CRANE 
ACCOUNTS PAYABLE BLDG 2701 
NAVSURFWARCENDIV 
300 HIGHWAY 361 
CRANE IN 47522-5001 
ATTN: LINDA HAWKINS CODE 0634LH 

8. This agreement consists of this cover page, a Schedule 
of 5 pages , General Provisions of 9 pages, and a Signature Page. 
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SCHEDULE PROVISIONS 

1. Ordering Procedures and Services To Be Provided. 

(a) The Contractor shall promptly deliver to the 
Contracting Officer one copy of each catalog applicable to this 
agreement, and one copy of any subsequent revision thereof. 

(p) The Government will request educational serv1ces 
under this agreement by delivery to the Contractor of a copy of 
DD 1556 Request, Authorization, Agreement, Certification of 
Training and Reimbursement Form containing the number of this 
agreement and designating as students, one or more 
Government-selected persons, who have already been accepted for 
admission under the Contractor's usual standards of admission. 

(c) All students under this agreement shall register in 
the same manner, be subject to the same academic regulations, and 
have the same privileges, including the use of all facilities and 
equipment as regular non-Government students (hereinafter called 
civilian students) . · 

(d) Upon enrolling each student pursuant to this 
agreement, the Contractor shall, where the resident or 
nonresident status involves a difference in tuition or fees: 

(i) Determine the resident or nonresident status of 
the student and notify the student and the Contracting Officer of 
such determination, and if there is an appeal of such 
determination, process the appeal in accordance with the 
Contractor's standard procedures and notify the appellant of the 
result; and 

(ii) Make the above determination a part of the 
student's permanent record. 

(e) The Contractor shall not furnish any instruction or 
other services to any student pursuant to this agreement prior to 
the effective date of a request for such services in the form 
specified above. 

2. Change in curriculum. 

The Contracting Officer may vary the curriculum for any 
student enrolled under this agreement but shall not require or 
make any change in any course as offered by the Contractor 
without the Contractor's consent. 

2 
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3. Payment. 

(a) The Government shall pay the Contractor the 
regularly established tuition and fees which the Contractor 
charges civilian students· ursuin the same or similar curricula, 
except for an tu1t1on and fees wh1ch t 1s agreemen s eel 1ca ly 
exc u The Contrac or s al ave e r1g t to change any 
tu1tion and fees, provided that the Contractor publishes such 
revisions in a catalog or otherwise publicly announces such 
revisions and applies them uniformly to all students pursuing the 
same or similar curricula as Government students enrolled under 
this agreement. The Contractor shall provide the Contracting 
Officer notice of such changes prior to their effective date. 

(b) The Contractor shall not establish any tuition or 
fees which apply solely to Government students. 

(c) If the Contractor regularly charges higher tuition 
and fees for students who are not residents of the State in which 
the contractor is located, the Contractor may charge the 
Government such regularly established nonresident tuition and 
fees for those Government students who are in fact nonresidents. 
The Government shall not claim resident tuition and fees for any 
student solely on the basis of his residing in the state as a 
consequence of enrollment under this agreement. 

(d) The Contractor shall charge the Government only the 
tuition and fees which relate directly to enrollment as a student 
and are a consequence of his being a student. The Contractor 
shall not charge the Government for permit fees, such as vehicle 
registration or parking fees, unless specifically authorized in 
the request placed hereunder. In addition to the above, the 
Contractor shall not make any charge under this agreement for any 
equipment, refundable deposits, or any items or services (such as 
computer time) related to student research. However, any flat 
rate charge applicable to all students registered for research 
and which appears in the Contractor's publicly announced fee 
schedule shall be chargeable under this agreement. 

(e) Normally the Contractor shall not directly charge 
individual students for application fees or any other fee 
properly chargeable to this agreement. However, if the 
Contractor's standard procedures require payment of any fee 
before the student is enrolled under this agreement, the 
Contractor shall reimburse the student in full for any such fee 
when the Contractor receives payment therefore under this 
agreement. 

3 
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Payment. (Continued) 

(f) For each term in which the Contractor enrolls 
students under this agreement the Contractor shall submit 
2 copies of an invoice listing charges for each student 
separately. Contractor shall submit invoices within 30 days 
aft.er the start of the term it covers and shall include: 

(i) Agreement number and inclusive dates of the term 
to which the invoice applies; 

(ii) Name of each student; 

(iii) Schools which charge by credit hour shall list 
each course of each student; 

(iv) The resident or nonresident status of each 
student (if applicable to the Contractor's school); 

(v) Breakdown of charges for each student, 
identifying each element; e.g., Credit Hours: $ , Tuition: 
$ , Application Fee: $ , Lab Fee (Chern 300): $ ____ _ 
Contractor shall show the total of fees for each student and 
grand total for all students listed on the invoice. 

(g) If unforeseen events require additional charges 
which are otherwise payable in accordance with the Contractor's 
published tuition and fee schedule, the Contractor may submit a 
supplemental invoice or make the adjustment on the next regular 
invoice under this agreement. In either case the Contractor 
shall clearly identify and explain the supplemental invoice or 
the adjustment. 

(h) The Contractor shall apply to subsequent invoices 
submitted under this agreement any credits resulting from 
withdrawal of students, or from any other cause in accordance 
with its standard procedures. Such credits should appear on the 
first invoice submitted after the action resulting in such 
credits. If rio subsequent invoice is submitted, the Contractor 
shall deliver to the Contracting Officer a check drawn to the 
order of the office designated for contract administration. 
Contractor shall identify the reason for the credit and the 
applicable term dates in all cases. 

4. Withdrawal of students. 

(a) The Government may, at its option and at any time, 
withdraw financial support for any student by issuing official 
orders. The Government shall furnish 3 copies of such orders to 
the Contractor within a reasonable time after publication. 

4 . 
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Withdrawal of students. (Continued) 

(b) The Contractor may request withdrawal by the 
Government of any student for academic or disciplinary reasons. 

(c) If such withdrawal occurs prior to the end of a 
term, the Government shall pay any tuition and fees due for the 
current term in which the student may be enrolled, and the 
Contractor shall credit the Government with any charges eligible 
for refund under the Contractor's standard procedures for 
civilian students in effect on the effective date of such 
withdrawal. 

(d) Withdrawal of students by the Government shall not 
be the basis for any special charge or claim by the Contractor 
other than as provided by the Contractor's standard procedures. 

5. Transcripts. 

Within a reasonable period of time after withdrawal of a 
student for any reason, or after graduation, the Contractor shall 
send to the Contracting Officer (or to such other address as the 
Contracting Officer may specify) one copy of the official 
transcript showing all work by the student at the Contractor's 
institution until such withdrawal or graduation. A consent form 
executed by each student, allowing for the provision of 
transcripts to the Government, will be provided to the contractor 
prior to taking a class. 

6. Student teaching. 

Awarding of fellowships and assistantships by the 
Contractor to students attending school under this agreement is 
not anticipated. In the case of graduate students, however, 
should both the student and the Contractor deem it to be in the 
best interests of the student for himjher to assist in the 
teaching program of the institution, the Contractor may provide 
nominal compensation for such student's part-time service in 
accordance with the Contractor's established practices and 
procedures for other students of similar accomplishment in that _ 
department or field. Such compensation shall be applied as a 
credit against any invoices presented for payment for any period 
in which he/she performed the part-time ·teaching service. 

7. Termination of agreement. 

(a) Either party may terminate this agreement by giving 
thirty (30) days advance written notice of the effective date of 
termination. In the event of termination, the Government shall 
have the right, at its option, to continue to receive educational 
services for those students already enrolled in the Contractor's 

5 
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Termination of agreement. (Continued) 

institution under this agreement until such time that the 
students complete their courses or curricula or the Government 
withdraws them from the Contractor's . institution. The terms and 
conditions of this agreement . in effect on the effective date of 
the termination shall continue to apply to such students 
remaining in the Contractor's institution. 

(b) Withdrawal of students pursuant to Schedule 
Provision 4 shall not be considered a termination within the 
meaning of this provision. 

(c) Termination by either party shall not be the basis 
for any special charge or claim by the Contractor other than as 
provided by the Contractor's standard procedures. 

6 
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General Provisions 

1. DEFINITIONS (APR 1984) (FAR 52.202-1) 

(a) "Head of the agency" (also called "agency head") or 
"Secretary" means the Secretary (or Attorney General, 
Administrator, Governor, Chairperson, or other chief official, as 
appropriate) of the agency, including any deputy or assistant 
chief official of the agency, and, in the Department of Defense, 
the Under Secretary and any Assistant Secretary of the 
Departments of the Army, Navy, and Air Force and the Director and 
Deputy Director of Defense agencies; and the term "authorized 
representative" means any person, persons, or board (other than 
the Contracting Officer) authorized to act for the head of the 
agency or Secretary. 

(b) "Contracting Officer" means a person with the 
authority to enter into, administer, andjor terminate contracts 
and make related determinations and findings. The term includes 
certain authorized representatives of the Contracting Officer 
acting within the limits of their authority as delegated by the 
Contracting Officer. 

(c) Except as otherwise provided in this contract, the 
term "subcontracts" includes, but is not limited to, purchase 
orders and changes and modifications to purchase orders under 
this contract. 

(d) The word "term" means the period of time into which 
the Contractor divides the academic year for purposes of 
instruction: this includes "semester," "trimester," "quarter," 
or any similar word the Contractor may use. 

(e) The word "course" means a series of lectures or 
instructions, andjor laboratory periods, relating to one specific 
representation of subject matter, such as Elementary college 
Algebra, German 401 or Surveying. Normally, student completes 
course in one term and receives a certain number of semester 
hours credit (or equivalent) upon successful completion. 

(f) The word "curriculum" means a series of courses 
having a unified purpose and belonging primarily to one major 
academic field. It will usually include certain required courses 
and elective courses within established criteria. Examples 
include Business Administration, Civil Engineering, Fine and 
Applied Arts, and Physics. A curriculum normally covers more 
than one term and leads to a degree or diploma upon successful 
completion. 
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DEFINITIONS (APR 1984) (FAR 52.202-1) (Continued) 

(g) The word "catalog" means any medium by which the 
Contractor publicly announces terms and conditions for enrollment 
in the Contractor's institution, including tuition and fees to be 
charged. This includes "bulletin," "announcement," or any other 
similar word the Contractor may use. 

(h) The word "tuition" means the amount of money charged 
by an educational institution for instruction, not including fees 
as defined below. 

(i) The word "fees" means those applicable charges 
directly related to enrollment. This shall not include any 
permit charge (e.g., parking, vehicle registration) or charges 
for services of a personal nature (e.g., food, housing, laundry) 
unless specifically called for in the request placed hereunder. 

2. GRATUITIES (APR 1984) (FAR 52.203-3) 

(a) The right of the Contractor to proceed may be 
terminated by written notice if, after notice and hearing, the 
agency head or a designee determines that the Contractor, its 
agent, or another representative 

(1) Offered or gave a gratuity (e.g., and 
entertainment or gift) to an officer, official, or employee of 
the Government; and 

(2) Intended, by the gratuity, to obtain a contract 
or favorable treatment under a contract. 

(b) The facts supporting this determination may be 
reviewed by any court having lawful jurisdiction. 

(c) If this contract is terminated under paragraph (a) 
above, the Government is entitled --

(1) To pursue the same remedies as in a breach of 
the contract; and 

(2) In addition to any other damages provided by 
law, to exemplary damages of not less than 3 nor more than 
10 times the cost incurred by the Contractor in giving gratuities 
to the person concerned, as determined by the agency head or a 
designee. (This subparagraph (c) (2) is applicable only if this 
contract uses money appropriated to the Department of Defense.) 
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DEFINITIONS {APR 1984) {FAR 52.202-1) {Continued) 

(d) The rights and remedies of the Government provided 
in this clause shall not be exclusive and are in addition to any 
other rights and remedies provided by law or under this contract. 

3. COVENANT AGAINST CONTINGENT FEES {APR 1984) 
{FAR 52.203-5) 

(a) The Contractor warrants that no person or agency has 
been employed or retained to solicit or obtain this contract upon 
an agreement or understanding for a contingent fee, except a bona 
fide employee or agency. For breach or violation of this 
warranty, the Government shall have the right to annul this 
contract without liability or, in its discretion, to deduct from 
the contract price or consideration, or otherwise recover, the 
full amount of the contingent fee. 

(b) "Bona fide agency," as used in this clause, means an 
established commercial or selling agency, maintained by a 
contractor for the purpose of securing business, that neither 
exerts nor proposes to exert improper influence to solicit or 
obtain Government contracts nor holds itself out as being able to 
obtain any Government contract or contracts through improper 
influence. 

"Bona fide employee," as used in this clause, means 
a person, employed by a Contractor and subject to the 
Contractor's supervision and control as to time, place, and 
manner of performance, who neither ~xerts nor proposes to e xert 
improper influence to solicit or obtain Government contracts nor 
holds out as being able to obtain any Government contract or 
contracts through improper influence. 

"Contingent fee," as used in this clause, means any 
commission, percentage, brokerage, or other fee that is 
contingent upon the success that a person or concern has in 
securing a Government contract. 

"Improper influence," as used in this clause, means 
any influence that induces or tends to induce a Government 
employee or officer to give consideration or to act regarding a 
Government contract on any basis other than the merits of the 
matter. 

9 
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4. OFFICIALS NOT TO BENEFIT (APR 1984) (FAR 52.203-1) 

. No member of or delegate to Congress, or resident 
commissioner, shall be admitted to any share or part of this 
contract, or to any benefit arising from it. However, this 
clause does not apply to this contract to the extent that this 
contract is made with a corporation for the corporation's general 
benefit. 

5. APPROVAL OF CONTRACT (DEC 1989) (FAR 52.204-1) 

This contract is subject to the written approval of the 
contracting officer and shall not be binding until so approved. 

6. ORDER OF PRECEDENCE (JAN 1986) 

Any inconsistency in this solicitation or contract shall 
be resolved by giving precedence in the following order: (a) the 
schedule (excluding the specifications); (b) representations and 
other instructions; (c) contract clauses; (d) other documents, 
exhibits, and attachments; and (e) the specifications. 

7. CONFLICTS BETWEEN AGREEMENT AND CATALOG 

To the extent of any inconsistency between the 
provisions of this agreement and any catalog or other document 
incorporated in this agreement by reference or otherwise or any 
of the contractor's rules and regulations, the provisions of this 
agreement shall govern. 

8. DISPUTES (APR 1984) (FAR 52. 233-1) 

(a) This contract is subject to the Contract Disputes 
Act of 1978 ( 41 U.S. C. 601-613) (the Act) . 

(b) Except as provided in the Act, all disputes arising 
under or relating to this contract shall be resolved under this 
clause. 

(c) "Claim," as used in this clause, means a written 
demand or written assertion by one of the contracting parties 
seeking, as a matter of .right, the payment of money in a sum 
certain, the adjustment or interpretation of contract terms, or 
other relief arising under or relating to this contract. A claim 
arising under a contract, unlike a claim ·relating to that 
contract, is a claim that can be resolved under a contract clause 

.that provides for the relief sought by the claimant. However, a 
written demand or written assertion by the Contractor seeking the 
payment of money exceeding $50,000 is not a claim under the Act 
until certified as required by subparagraph (d) (2) below. A 
voucher, invoice, or other routine request for payment, that is 
not in dispute when submitted is not a claim under the Act. The 
submission may be converted to a claim under the Act, by 
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DISPUTES (APR 1984) (FAR 52.233-1) (Continued) 

complying with the submission and certification requirements of 
this clause, if it is disputed either as to liability or amount 
or is not acted upon in a reasonable time. 

(d) (1) A claim by the Contractor shall be made in 
writing and submitted to the Contracting Officer for a written 
decision. · A claim by the Government against the Contractor shall 
be subject to a written decision by the Contracting Officer. 

(2) For Contractor claims exceeding $50,000, the 
Contractor shall submit with the claim a certification that--

(i) The claim is made ln good faith; 

(ii) Supporting data are accurate and complete 
to the best of the Contractor's knowledge and belief; and 

(iii) The amount requested accurately reflects 
the contract adjustment for which the Contractor believes the 
Government is liable. 

(3) (i) If the Contractor is an individual, the 
certification shall be executed by that individual. 

(ii) If the contractor is not an individual, the 
certification shall be executed by--

(A) A senior company official in charge at 
the Contractor;s plant or location involved; or 

(B) An officer or general partner of the 
Contractor having overall responsibility for the conduct of the 
Contr~ctor;s affairs. 

(e) For Contractor claims of $50,000 or less, the 
Contracting Officer must, if requested in writing by the 
Contractor, render a decision within 60 days of the request. For 
Contractor-certified cl~ims over $50,000, the Contracting Officer 
must, within 60 days, decide the claim or notify the Contractor 
of the date by which the decision will be made. 

(f) The Contracting Officer's decision shall be final unless 
the Contractor appeals or files a suit as provided in the Act. 

(g) The Government shall pay interest on the amount found 
due and unpaid from (1) the date the Contracting Officer receives 
the claim (properly certified if required), or (2) the date 
payment otherwise would be due, if that date is later, until . the 
date of payment . . Simple interest on claims shall be paid at the 
rate, fixed by the Secretary of the Treasury as provided in the 
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DISPUTES (APR 1984) (FAR 52.233-1) (Continued) 

Act, which is applicable to the period during which the 
Contracting Officer receives the claim and then at the rate 
applicable for each 6-month period as fixed by the Treasury 
Secretary during the pendency of the claim. 

(h) The Contractor shall proceed diligently with performance 
of this contract, pending final resolution of any request for 
relief, claim, appeal, or action arising under the contract, and 
comply with any decision of the Contracting Officer. 

DISPUTES (APR 1984) (FAR 52.233-1) (Continued) 

9. CONVICT LABOR (APR 1984) (FAR 52.222-3) 

The Contractor agrees not to employ any person 
undergoing sentence of imprisonment in performing this contract 
except as provided by 
18 U.S.C. 4082(c) (2) and Executive Order 11755, December 29, 
1973. 

10. EQUAL OPPORTUNITY (APR 1984) (FAR 52.222-26) 

(a) If, during any 12-month period (including the 12 
months preceding the award of this contract) , the Contractor has 
been or is awarded nonexempt Federal contracts andjor 
subcontracts that have an aggregate value in excess of $10,000, 
the Contractor shall comply with subparagraphs (b) (1) through 
(11) below. Upon request, the Contractor shall provide 
information necessary to determine the applicability of this 
clause. 

(b) During performing this contract, the Contractor 
agrees as follows: 

(1) The Contractor shall not discriminate against 
any employee of applicant for employment because of race, color, 
religion, sex or national origin. 

(2) The Contractor shall take affirmative action to 
ensure that applicants are employed, and that employees are 
treated during employment, without regard to their race, color, 
religion, sex, or national origin. This shall include, but not 
be limited to, (i) employment, (ii) upgrading, (iii) demotion, 
(iv) transfer, (v) recruitment or recruitment advertising, (vi) 
layoff or termination, (vii) rates of pay or other forms of 
compensation, and (viii) selection for training, including 
apprenticeship. 

(3) The Contractor shall post in conspicuous places 
available to employees and applicants for employment the notices 
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EQUAL OPPORTUNITY (APR 1984) (FAR 52.222-26) (Continued) 

to be provided by the Contracting Officer that explain this 
clause. 

(4} The Contractor shall, in all solicitations or 
advertisements for employees placed by or on behalf of the 
Contractor, state that all qualified applicants will receive 
consideration for employment without regard to race, color, 
religion, sex, or national origin. 

(5) The Contractor shall send, to each labor union 
or representative of workers with which it has a collective 
bargaining agreement or other contract or understanding, the 
notice to be provided by the Contracting Officer advising the 
labor union or workers' representative of the Contractor's 
commitments under this clause, and post copies of the notice in 
conspicuous places available to employees and applicants for 
employment. 

(6) The Contractor shall comply with Executive Order 
11246, as amended, and the rules, regulations, and orders of the 
Secretary of Labor. 

(7) The Contractor shall furnish to the contracting 
agency all information required by Executive Order 11246, as 
amended, and by the rules, regulations, and orders of the 
Secretary of Labor. Standard Form 100 (EE0-1), or any successor 
form, is the prescribed form to be filed within 30 days following 
the award, unless filed within 12 months preceding the date of 
award. 

(8) The Contractor shall permit access to its books, 
records, and accounts by the contracting agency or the Office of 
Federal Contract Compliance Programs (OFCCP) for the purposes of 
investigation to ascertain the Contractor's compliance with the 
applicable rules, regulations, and orders. 

(9) If the OFCCP determines that the Contractor is 
not in compliance with this clause or any rule, regulation, or 
order of the Secretary of Labor, this contract may be canceled, 
terminated, or suspended in whole or in part and the Contractor 
may be declared ineligible for further Government contracts, 
under the procedures authorized in Executive Order 11246, as 
amended. In addition, sanctions may be imposed and remedies 
invoked against the Contractor as provided in Executive Order 
11246, as amended, the rules,· .regulations, and orders of the 
Secretary of Labor, or as otherwise provided by law. 

(10} The Contractor shall include the terms and 
conditions of subparagraph (b) (1) through (11) of this clause in 
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EQUAL OPPORTUNITY (APR 1984) (FAR 52.222-26) (Continued) 

every subcontract or purchase order that is not exempted by the 
rules, regulations, or orders of the Secretary of Labor issued 
under Executive Order 11246, as amended, so that these terms and 
conditions will be binding upon each subcontractor or vendor. 

(11) The Contractor shall take such action with 
respect to any subcontract or purchase order as the contracting 
agency may direct as a means of enforcing these terms and 

conditions, including sanctions for noncompliance; provided, that 
if the Contractor becomes involved in, or is threatened with, 
litigation with a subcontractor or vendor as a result of any 
direction, the Contractor may request the United States to enter 
into the litigation to protect the interests of the United 
States. 

(c) Notwithstanding any other clause in this contract, 
disputes relative to this clause will be governed by the 
procedures in 41 CFR 60-1.1. 

11. ASSIGNMENT OF CLAIMS 

No claim under this agreement shall be assigned. 

12. EXAMINATION OF RECORDS BY COMPTROLLER GENERAL 
(APR 1984) (FAR 52. 215-1) 

(a) This clause applies if this contract exceeds $10,000 
and was entered into by negotiation. 

(b) The Comptroller General of the United States or a 
duly authorized representative from the General Accounting Office 
shall, until 3 years after final payment under this contract or 
for any shorter period specified in Federal Acquisition 
Regulation (FAR) Subpart 4.7, Contractor Records Retention, have 
access to and the right to examine any of the Contractor's 
directly pertinent books, documents, papers, or other records 
involving transactions related to this contract. 

(c) The Contractor agrees to include in first-tier 
subcontracts under this contract a clause to the effect that the 
Comptroller General or a duly authorized representative from the 
General Accounting Office shall, until 3 years after final 
payment under the subcontract or for any shorter period specified 
in FAR Subpart 4.7, have access to and the right to examine any 
of the subcontractor's directly pertinent books, documents, 
papers, or other records involving transactions related to the 
subcontract. "Subcontract," as used in this clause, excludes (1) 
purchase orders not exceeding $10,000 and (2) subcontracts or 
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EXAMINATION OF RECORDS BY COMPTROLLER GENERAL (APR 1984) 
(FAR 52.215-1) (Continued) 

(d) The periods of access and examination in paragraphs 
(b) and (c) above for records relating to (1) appeals under the 
Disputes clause, (2) litigation or settlement of claims arising 
from the performance of this contract, or (3) costs and expenses 
of this contract to which the Comptroller General or a duly 
authorized representative from the General Accounting Office has 
taken exception shall continue until such appeals, litigation, 
claims, or exceptions are disposed of. 

15 
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Agreement No. N00164-95-G-0012 

SIGNATURE PAGE 

IN WITNESS WHEREOF, the parties hereunto have executed this 
agreement as of the day and year first above written. 

THE UNITED STATES OF AMERICA 

By: 
{Contracting Officer) 

Activity: NAVSURFWARCEND IV Crane 

Location: INDIANA STATE UNIVERSITY 
(Name of Contractor) 

By: 
(Title) ______________________________________________________ __ 
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REVISED 1995-96 WOMEN'S BASKETBALL TICKET PRICES 

Season Tickets 
F acuity /Staff 
Senior Citizens 

Single Game Tickets 

Adult 
Youth, Senior Citizen 

Group Rates 

10 or more 

$ 40.00 
32.00 
22.00 

$ 4.00/ticket 
2.00/ticket 

$ 1.00/ticket 

Section I 
Exhibit E 

October 20, 1995 



Annual Disclosure Statement 

ISU Staff Member 

Dennis C. Graham 

Barbara P. House 
Board of Trustees 

DISCLOSURE OF INTEREST STATEMENT SUMMARY 

Name of Contractor 
or Vendor 

Forrest Sherer, Inc. 
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IN MEMORIAM 

EUGENE I. DYCHE 

SECTION I 
Exhibit G 
October 20, 1995 

WHEREAS, Eugene I. Dyche; Professor Emeritus of Philosophy, died on the fust 

day of September, nineteen hundred ninety-five and 

WHEREAS, Eugene I. Dyche had given loyal and devoted service to Indiana 

State University for thirty years and had gained the respect and affection of students and 

colleagues who knew him as a scholar, teacher and friend; 

THEREFORE, BE IT RESOLVED that the Indiana State University Board of 

Trustees by this Resolution expresses to his family deep sympathy and condolence and further 

expresses gratitude and profound respect for the superior service and inspiration which he 

gave to the students and faculty and to the University; and 

BE IT FURTHER RESOLVED, that this Resolution be spread on the records of 

the minutes of the Indiana State University Board of Trustees, and that a copy thereof be 

duly executed and transmitted to his family. 

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

THIS TWENTIETH DAY OF OCTOBER, NINETEEN HUNDRED NINETY-FIVE. 



IN MEMORIAM 

THEODOREBAKERMAN 

SECTION I 
Exhibit H 
October 20, 1995 

WHEREAS, Theodore Bakerman; Professor Emeritus of Business, died on the 

twenty-sixth day of September, nineteen hundred ninety-five and 

WHEREAS, Theodore Bakerman had given loyal and devoted service to Indiana 

State University for twenty-two years and had gained the respect and affection of students 

and colleagues who knew him as a scholar, teacher and friend; 

THEREFORE, BE IT RESOLVED that the Indiana State University Board of 

Trustees by this Resolution expresses to his family deep sympathy and condolence and further 

expresses gratitude and profound respect for the superior service and inspiration which he 

gave to the students and faculty and to the University; and 

BE IT FURTHER RESOLVED, that this Resolution be spread on the records of 

the minutes of the Indiana State University Board of Trustees, and that a copy thereof be 

duly executed and transmitted to his family. 

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

TillS TWENTIETH DAY OF OCTOBER, NINETEEN HUNDRED NINETY -FIVE. 



SECTION III 

October 20, 1995 

PERSONNEL (Mr. Schafer) 

Recommendation: Approval of all the items in this section 

On a motion by Mr. Wildman, seconded by Mrs. House, the recommendation was approved. 

A. FACULTY 

Full-time Appointments 
(effective August 21, 1995, unless otherwise stated) 

Boris Blyukher; Assistant Professor, Department of Health and Safety; Ph.D., National 
Institute of STDS, Moscow; salary $42,000. 

One-Year Appointments 
(effective August 21, 1995, unless otherwise stated) 

Sharon Bastian; Assistant Professor, Department of Life Sciences; salary $24,160. 

Debra Bauer; Instructor, Department of Health Restoration; salary $25,000. 

Mary Bennett; Instructor, Department of Health Restoration; salary $25,000. 

Barbara Clauss; Assistant Professor, Department of Home Economics; salary $25,000. 

Janis Halpern; Instructor of Spanish and Study Abroad Coordinator, Department of 
Foreign Languages and Literatures; salary $20,250. 

Tamara Halterman; Instructor, Department of Health Restoration; salary $25,000. 

Charles Holley; Instructor and General Education Lab Coordinator, Department of 
Physics; salary $20,400. 

Evelyn Holt; Instructor, Department of Elementary and Early Childhood Education; 
salary $18,000. 

John Kundert-Gibbs; Visiting Assistant Professor, Department of Theater; salary 
$20,000. 

Marlowe Owen; Instructor, Department of Chemistry; salary $18,156. 
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Tracey Patton; Instructor, Department of Health Restoration; salary $25,000. 

Bellampalli Ramachandran; Assistant Professor, Department of Chemistry; salary 
$23,868. 

Vincent Sullivan; Instructor, Department of Manufacturing and Construction 
Technology; salary $33,000. 

Dennis Williams; Instructor, Department of Home Economics; salary $25,700. 

Part-time Appointments. Fall 1995 and Spring 1996 semesters 
(effective August 21, 1995, unless otherwise stated) 

Arlene Bakutes; Lecturer II, Department of English; six hours each semester; salary 
$5,000. 

James Ball; Instructor, Department of Mathematics and Computer Science; twelve 
hours in the fall and nine hours in the spring; salary $15 ;750. 

El-Houcin Chaqra; Lecturer III, Department of Political Science; nine hours each 
semester; salary $9,000. 

Yuli Chi; Instructor, Department of Mathematics and Computer Science; nine hours in 
the fall and twelve hours in the spring; salary $15,750. 

Colleen Davis; Lecturer III, Department of Music; nine hours each semester; salary 
$9000. 

Rita Eisele; Instructor, Department of Mathematics and Computer Science; nine hours 
in the fall and twelve hours in the spring; salary $15,750. 

Rita Ghosh; Instructor, Department of Life Sciences; twelve hours in the fall and nine 
hours in the spring; salary $17,104. 

Susan Kiger; Instructor, Department of Curriculum, Instruction, and Media 
Technology; nine hours each semester; salary $11,247. 

Dottie King; Instructor, Department of Mathematics and Computer Technology; nine 
hours in the fall and twelve hours in the spring; salary $15,750. 

Sherri Mangin; Instructor, Department of Home Economics; nine hours each 
semester; salary $16,500. 
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Glenda McVeigh; Instructor, Department of Administrative Systems and Business 
Education; eight hours each semester; salary $16,750. 

Gernot Metze; Visiting Professor, Department of Mathematics and Computer Science; 
nine hours each semester; salary $20,000. 

David Meyer; Instructor, Department of Geography, Geology, and Anthropology; 
eight hours each semester; salary $12,500. 

Rhea Meyerholtz; Instructor, Department of Mathematics and Computer Science; 
twelve hours in the fall and nine hours in the spring; salary $15,750. 

Beth Morgan; Instructor, Department of Home Economics; one hour each semester; 
salary $1 , 000. 

Denis Mudderman; Instructor, Department of Geography, Geology, and 
Anthropology, eight hours each semester; salary $12,500. 

John Edward Owen; Lecturer IV, Department of Music; 6.67 hours in the fall and six 
hours in the spring; salary $7,600. 

Phillip Rafferty; Supervisor of Student Teachers, Department of Curriculum, 
Instruction, and Media Technology; nine hours each semester; salary $11,247. 

Lois Reed; Instructor, Department of Counseling; three hours each semester; salary 
$3,600. 

Marcia Tozer; Instructor, Department of Mathematics and Computer Science; twelve 
hours in the fall and nine hours in the spring; salary $15,750. 

Craig Zollars; Acting Gallery Director, Department of Art; three-quarter time each 
semester; salary $15,000. 

Part-time Appointments. Fall 1995 semester 
(effective August 21, 1995, unless otherwise stated) 

Kirk Abendroth; Instructor, Department of Physical Education; three hours; salary 
$2,000. 

Adedayo Adeniyi; Instructor, Department of Physical Education; one hour; salary 
$500. 

Catherine Adler; Instructor, Department of Health Promotion; 4. 92 hours; salary 
$3,696. 
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Eric Anderson; Visiting Assistant Professor, Department of Psychology; six hours·; 
salary $3,600. 

Gloria Artigue; Instructor, Department of Health Restoration; 5.88 hours; salary 
$4,658. 

Lisa Baer; Lecturer I, Department of Life Sciences; three hours; salary $900. 

Frederick Bagg; Lecturer III, Department of Communication; three hours; salary 
$1,500. 

Alan Bemish; Lecturer IV, Department of Aerospace Technology; three hours; salary 
$1,800. 

Gregory Bernard; Instructor, Department of Health Promotion; 5.76 hours; salary 
$4,035. 

Lisa Bishop; Visiting Assistant Professor, Department of Psychology; three hours; 
salary $2,500. 

Nicole Boller; Lecturer III, Department of Communication; six hours; salary $3,000. 

Warren Bowden; Lecturer II, Department of Foreign Languages and Literatures; three 
hours; salary $1,200. 

William Brett; Professor Emeritus, Department of Life Sciences; nine hours; salary 
$5,400. 

Bradley Brubaker; Visiting Assistant Professor, Department of Psychology; three 
hours; salary $2,500. 

Carol Burkeybyle; Instructor, Department of Health Promotion; 1.32 hours; salary 
$960. 

Mihir Chatterji; Lecturer II, Department of Mathematics and Computer Science; six 
hours; salary $2,400. 

Dena Cochran; Instructor, Department of Health Promotion; 2.16 hours; salary 
$1,500. 

Aileen Crackel; Instructor, Department of Health Promotion; 9.12 hours; salary 
$6,420. 
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Donna Crawford; Instructor, Department of Health Restoration; 3.24 hours; salary 
$2,550. 

Gary Curtis; Lecturer IV, Department of Philosophy; six hours; salary $3,600. 

Caroline Dando; Lecturer II, Department of Foreign Languages and Literatures; four 
hours; salary $1,600. 

Eugene Davies, Jr.; Instructor, Department of Systems and Decision Sciences; three 
hours; salary $1,800. 

Caren DeBernardo; Lecturer II, Department of Psychology; three hours; salary 
$1,200. 

Cathy Dekker; Lecturer III, Department of Music; six hours; salary $3,000. 

Stephanie Dennison; Instructor, Department of Health Restoration; 4.2 hours, salary 
$2,963. 

Jan Doolittle; Lecturer III, Department of History; nine hours; salary $4,500. 

Kathy Edwards; Instructor, Department of Health Promotion; 1.92 hours; salary 
$1,350. 

Marcia Evrard; Lecturer III, Department of Recreation and Sport Management; seven 
hours; salary $3,500. 

Jennifer Farris; Instructor, Department of Health Promotion; 2.64 hours; salary 
$1,838. 

Robert Fazekas; Visiting Assistant Professor, Department of Psychology; three hours; 
salary $2,500. 

Marcia Foxx; Lecturer II, Department of Manufacturing and Construction 
Technology; three hours; salary $1,200. 

Michael Frame; Instructor, Department of Systems and Decision Sciences; three 
hours; salary $1,800. 

Mizue Funakoshi; Lecturer II, Department of Foreign Languages and Literatures; 
seven hours; salary $2,800. 
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Sally Gay; Instructor, Department of Health Restoration; 4.2 hours; salary $3,160. 

Charlotte Ghurye; Lecturer IV, Department of Foreign Languages and Literatures; 
seven hours; salary $4,200. 

Janet Harris; Visiting Instructor, Department of Economics; six hours; salary $3,000. 

Theresa Hershfield; Instructor, Department of Health Promotion; 1.44 hours; salary 
$1,040. 

Sharon Jackson; Lecturer III, Department of Music; four hours; salary $2,000. 

Betty Fisher James; Lecturer IV, Department of Marketing; three hours; salary 
$1,800. 

Janice Jennings; Instructor, Department of Health Promotion; 1.44 hours; salary $900. 

Colleen Johnson; Instructor, Department of Health Promotion; 4.32 hours; salary 
$3,451. 

Ronald Kadish; Lecturer III, Department of Music; three hours; salary $1,500. 

Donald Hansell; Lecturer IV, Department of Communication; three hours; salary 
$1,800. 

Ann Hartmann Kelley; Visiting Assistant Professor, Department of Psychology; three 
hours; salary $2,500. 

Ronald Kilpatrick; Lecturer IV, Department of Aerospace Technology; three hours; 
salary $1,800. 

Roland Kohr; Visiting Associate Professor, Department of Criminology; three hours; 
salary $2,500. 

Janice Kramb; Instructor, Department of Life Sciences; three hours; salary $2,000. 

Richard Landini; Professor Emeritus, Department of English; three hours; salary 
$1,800. 

Jess Lucas; Professor, Department of Counseling; three hours; salary $3,000. 

Mary Maassen; Lecturer III, Department of Foreign Languages and Literatures; 
twelve hours; salary $6,000. 
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Virgil Macke; Lecturer IV, Department of Social Work; three hours; salary $1,800. 

William Malloy; Instructor, Department of Physical Education; one hour; salary 
$1,000. 

Walter McHenry; Instructor, Department of Mathematics and Computer Science; 
twelve hours; salary $7,500. 

Donna McLeish; Lecturer II, Department of Mathematics and Computer Science, 
three hours; salary $1,200. 

Charles McMahan; Lecturer III, Department of Communication; six hours; salary 
$3,000. 

Martha Mertens; Lecturer III, Department of Humanities; six hours; salary $3,000. 

Patrick Mills; Instructor, Department of Physical Education; five hours; salary $2,500. 

Phyllis Morgan; Lecturer III, Department of Communication; six hours; salary 
$3,000. 

Phillip Muambangoy; Lecturer III, Department of Foreign Languages and Literatures; 
eight hours; salary $4 ,000. 

Tammy Mundy; Instructor, Department of Health Restoration; 4.2 hours; salary 
$2,963. 

Rebecca Norris; Instructor, Department of Health Promotion; 2.16 hours; salary 
$1,500. 

James Officer; Lecturer IV, Department of Africana Studies; six hours; salary $3,600. 

Susan Phillips; Instructor, Department of Health Restoration; 4.2 hours; salary 
$3,160. 

Nancy Pieters; Lecturer III, Department of Communication; six hours; salary $3,000. 

Randall Rector; Lecturer II, Department of Mathematics and Computer Science; six 
hours; salary $2,400. 

Graeme Reid; Lecturer III, Department of Humanities; three hours; salary $1,500. 

Jane Rininger; Lecturer IV, Department of Foreign Languages and Literatures; ten 
hours, salary $6,000. 
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Zoila Romero; Lecturer III, Department of Foreign Languages and Literatures; ten 
hours; salary $5,000. 

Aletta Royer; Instructor, Department of Health Promotion; 5.76 hours; salary $4,035. 

David Shoemaker; Lecturer II, Department of Psychology; six hours; salary $2,400. 

Mary Caroline Simpson; Lecturer IV, Department of Art; six hours; salary $3,600. 

Phillip Smith; Instructor, Department of Systems and Decision Sciences; six hours; 
salary $3,600. 

Brent Sparks; Instructor, Department of Health Restoration; 4.2 hours; salary $2,963. 

Douglas Sperry; Instructor, Department of Educational and School Psychology; six 
hours; salary $3,600. 

Michael Sturm; Lecturer II, Department of Mathematics and Computer Science; six 
hours; salary $2,400. 

Marci Tennis; Instructor, Department of Systems and Decision Sciences; three hours; 
salary $1 , 800. 

William Thompson; Lecturer IV, Department of Mathematics and Computer Science; 
six hours; salary $3,600. 

Patrick Titzer; Instructor, Department of Art; three hours; salary $1,500. 

Sharon Trent; Lecturer IV, Department of Music; ten hours; salary $6,000. 

Harriet Uhlhorn; Instructor, Department of Home Economic~; six hours; salary 
$4,000. 

Robert Watkins; Lecturer IV, Department of Marketing; three hours; salary $1,800. 

Kathy Whitecotton; Instructor, Department of Health Promotion; 2.16 hours; salary 
$1,500. 

Elizabeth Umbanhowar Zidek; Lecturer IV, Department of Art; three hours; salary 
$1,800. 



SECTION III 

Part-time Appointments. Spring 1996 semester 
(effective January 11, 1996, unless otherwise stated) 
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Greta Henglein; Instructor, Department of Counseling; three hours; salary $1,800. 

Frank Sanchez; Instructor, Department of Counseling; three hours; salary $3,000. 

2. Change of Status and/or Rate 
(effective August 21, 1995, unless otherwise stated) 

Judith Alexander; Department of Health Promotion; 1995-96 academic year salary 
$46,628. 

Paula Birt; Department of Curriculum, Instruction, and Media Technology; cancel 
part-time instructor appointment and increase fellowship stipend. 

Samuel Joseph Freeze; Department of Manufacturing and Construction Technology; 
three hours of overload pay $600.00. 

Barbara Kreutz; Department of Home Economics; cancellation of leave of absence 
with pay from the 1995 fall semester. 

Diane Karther; Department of Elementary and Early Childhood Education; change in 
educational status to doctorate level; salary $34,000. 

Frances Lattanzio; from Professor in the Department of Art to Acting Chairperson and 
Professor in the Department of Art for the 1995-96 academic year; $3,000 stipend for 
added responsibilities. 

Michael Murphy; Department of Psychology; change leave of absence with pay from 
the 1996 spring semester to the 1996 fall semester. 

Susan Powers; Department of Curriculum, Instruction, and Media Technology; change 
in educational status to doctorate level; salary $33,000. 

Ira Michael Shuff; Department of Counseling; 1995-96 academic year salary $40,450. 

Alice Welch; Department of Health Restoration; change in starting date from August 
21, 1995 to January 11, 1996. 
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3. Leave of Absence without Pay -Spring 1996 semester 
(effective January 11, 1996, unless otherwise stated) 

Veda Gregory; Department of Health Promotion. 

4. Early Retirements 
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John Bartlett; Department of Social Science Education; 35 years of service; effective 
May 10, 1997 with early retirement leave during the 1997 spring semester. 

Lawrence Beymer; Department of Counseling; 34.5 years of service; effective 
December 17, 1996 with early retirement leave during the 1996 fall semester. 

John Jessell; Department of Counseling; 32.5 years of service; effective December 17, 
1996 with early retirement leave during the 1996 fall semester. 

Barbara Kreutz; Department of Home Economics; 18.5 years of service; effective 
May 11, 1996 with early retirement leave during the 1996 spring semester. 

5. Resignations 

Cinda Ann May; Cunningham Memorial Library; effective October 20, 1995. 

B. ADMINISTRATION 

1. Appointments 

Paul Cardwell; Programmer/ Analyst, Academic Computing and Networking Services; 
salary $30,700 per fiscal year prorated from the effective date of September 25, 1995. 

Brian Fane; Programmer/ Analyst, Academic Computing and Networking Services; 
salary $30,700 per fiscal year prorated from the effective date of September 25, 1995; 
appointment extends through June 30, 1977. 

Jennifer Farley; Program Coordinator, Conferences and Non-Credit Programs; salary 
$24,000 per fiscal year prorated from the effective date of August 28, 1995. 

Charles Hauger; Microcomputer/Network Consultant, Academic Computing and 
Networking Services; salary $28,000 per fiscal year prorated from the effective date 
of October 1, 1995. 
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Jason Holtman; Assistant to the Academic Coordinator, Student Academic Services 
Center; salary $18,000 per 10-month period prorated from the effective date of 
August 7, 1995 through May 31, 1996. 

Kathleen T. Strah; Associate Director, Human Resources; salary $37,000 per fiscal 
year, prorated from the effective date of September 18, 1995. 

August J. Washington; Director of University Police; salary $55,000 per fiscal year, 
prorated from the effective date of October 30, 1995. 

One Year Appointment 

Patricia McClintock; Testing Associate; Institutional Research and Testing; salary 
$22,500 for the 1995-96 fiscal year, prorated from the effective date of October 5, 
1995 through September 30, 1996. 

Reappointments 

Bruce Dallman; Research Associate and Co-P.I. USACERL; salary $74,307; 
effective August 17, 1995 through August 16, 1996; (Grant# 5-46958). 

Dorothy Drummond; Project Director of the NSF Project, Department of Geography, 
Geology, and Anthropology; salary $5,000, effective October 1, 1995 through 
September 30, 1996. 

Sonja Frantz; Project Coordinator-Creative Problem Solving, Blumberg Center; salary 
$26,821, effective July 1, 1995 through June 30, 1996. 

Karen Goehl; Project Director, Blumberg Center; salary $41,345, effective October 1, 
1995 through September 30, 1996. 

Susan Goings; Tutor Coordinator, Student Support Services; salary $30,000, effective 
September 1, 1995 through August 31, 1996. 

Jennifer Meadows; Director of Special Projects, Blumberg Center; salary $34,093, 
effective July 1, 1995 through June 30, 1996. 

Venita Stallings; Adult College Education Coordinator, Student Support Services; 
salary $24,000, effective September 1, 1995 through August 31, 1996. 

Sandra Rustan; Coordinator of the Division of Preparatory Music, Department of 
Music; effective August 21, 1995 through May 11, 1996; salary $2,080 with income 
to be supplemented by the teaching of enrolled students in the Preparatory Music 
Program. 
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Rita Worrall; Director, Student Support Services; salary $38,000, effective September 
1, 1995 through August 31, 1996. 

2. Changes of Status and/or Rate 

Sarah L. Hansen; Student Health Promotion; salary from $28,546 to $28,700, 
per fiscal year; effective July 1, 1995. 

Lawrence J. Miltenberger; from Dean of Residential Life to Assistant Vice 
President for Student Affairs--Student Auxiliary Services; salary adjustment to 
$68,000 per fiscal year, effective July 1, 1995; disability retirement effective 
October 1, 1995. 

3. Early Retirements 

Curtis Winkle; Director of Advisement and Certification, School of Education; 31 
years of service; early retirement effective June 30, 1997 with early retirement leave 
January 1, 1997 through June 30, 1997. 

4. Resignations 

Christopher A. Lester; University Police; effective August 31, 1995. 

Nelson Roberts; Blumberg Center; effective August 28, 1995. 

Terry Wernz; Academic Computing and Networking Services; effective August 25, 
1995. 

C. COACHES AND ATHLETICS 

1. Appointments 

Linda A. Derk; Head Softball Coach; salary $30,000 per contract period of 
July 1, 1995 through June 30, 1996, prorated from the effective date of 
October 11, 1995. 

Gregory Allen Lansing; Restricted Earnings Coach for Men's Basketball; salary 
$16,000 per contract period of April1, 1995 through March 31, 1996, prorated 
from the effective date of September 5, 1995. 

Todd Lehman; Assistant Track Coach; salary $18,850 for the 10 month contract 
period of August 15, 1995 through June 14, 1996, prorated from the effective date of 
October 11, 1995. 
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Chris Nations; Assistant to the Director of Athletics; one year appointment forthe 
1995-96 fiscal year; salary $18,500 per fiscal year, prorated from the effective date of 
August 28, 1995. 

Reappointment 

Ruth Ann Medworth; reappointment to part-time, 9th month position of Cheerleader 
and Sparkette Sponsor for the contract period of August 21, 1995through 
May 10, 1996; salary $10,901 effective August 21, 1995. 

2. Changes of Status and/or Rate 

Andrea L. Myers; Interim Athletic Director for the period May 10, 1995 through 
August 14, 1995; stipend of $5,000 for the added responsibilities. 

Robert J. Oertel; change in appointment for 1995-96 to include teaching 
responsibilities in the Department of Physical Education; fall semester stipend 
$1,250 for the period August 21, 1995 through December 15, 1995. 

D. RESIDENTIAL LIFE 

1. Appointment 

Heather Hanson; Assistant Director; salary $3,000 for the period August 3, 1995 
through May 14, 1996, prorated from the effective date of October 1, 1995; 
salary includes maintenance in the form of a furnished apartment and board. 

2. Change of Status and/or Rate 

Les Anne Dant; Family Housing, Residential Life; salary from $23,170 to 
$28,447 per fiscal year; effective January 8, 1995; 1995-96 fiscal year salary 
$29,300; effective July 1, 1995. 

Mary Ellen Linn; Director of Programs; additional salary adjustment; salary$50,000 
per fiscal year, effective July 1, 1995. 

3. Resignation 

Michael Mooney; Assistant Director; effective September 29, 1995. 

E. SUPPORT STAFF 

Support Staff Personnel Report for the period ending October 4, 1995, is presented 
in Exhibit A. 
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INDIANA STATE UNIVERSI1Y 

MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES 

FOR THE PERIOD ENDING OCTOBER 4, 1995 

A. APPOINTMENTS 
EFFECTIVE 

.N..A.Mf DEPARTMENT POSITION BAn ~ 

Berglee, Mary Human Resources Ofc Asst Ill $13,163 09-19-95 

Bloom, Candace Registrar' s Ofc Data Entry Op II $13,163 09-05-95 

Compton, Carl Burford Housing Cust Wrkr I $10,745 09-25-95 

Daniels, Chaun Payroll Data Entry Op II $13,163 09-18-95 

Del Coletti, Kyle T H Center for Medical Educ Admin Asst I $20,000 09-18-95 

Doran, Angel Family Housing Cust Wrkr I $10,745 09-06-95 

Ellison, Pauletta Student Financial Aid Data Entry Op II $13,163 09-18-95 

Green, Georgia Burford Housing Cust Wrkr I $10,745 09-05-95 

Hitts, Marvella Affirmative Action Ofc Asst Ill $14,489 08-28-95 

Hoopingarner, Dee Ann Electronics & Computer Tech Ofc Asst II $11,915 09-11-95 

Kirkwood, Laura Controller's Office Acct Clrk II $12,539 09-18-95 

Lamb, Tracy Admissions Ofc Asst II $11,915 08-15-95 

Me Cullough, Shannon Controller's Office Cashier II $12,539 09-18-95 

Me Killop, Leslie Development Office Ofc Asst Ill $16,575 09-18-95 

Meeks, Karen Curriculum lnstr & Media Tech Ofc Asst II $ 9,532 09-25-95 
(.80 FTE) 

Meyer, Dana Facilities Management Cust Wrkr I $10,745 09-18-95 

Miller, Debra Academic Affairs Ofc Asst Ill $15,600 09-18-95 

Reynolds, Crystal Testing Research Spec $10,705 08-11-95 
(.50 FTE) 

Ricketson, Violette Early Childhood Educ Ctr Early Childhood Spec $21,011 09-11-95 
(.83 FTE) 

Spitler II, Robert Facilities Management Carpenter $16,263 09-25-95 

Twit, Laurie Human Resources Ofc Asst Ill $13,163 09-05-95 

Williams, Russell Facilities Management Carpenter $16,263 09-25-95 
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A. APPOINTMENTS (CONTINUED) 

EFFECTIVE 
NAM.f DEPARTMENT POSITION BAif Mif 

Wiliams, William Family Housing Maint Mech Ill $19,520 08-23-95 

B. TERMINATIONS 

1. Y:Qiuntar~ 
EFFECTIVE 

NAME DEPARTMENT .MI.f 

Brown, Robert Facilities Management 09-08-95 

Cooper, Dianna T H Center for Medical Education 09-01-95 

Cummins Mary Human Resources 09-07-95 

Davis, Susan Psychology 09-22-95 

Diaz, Heather Registrar's Ofc 08-04-95 

Hall, Helena Admissions 09-05-95 

Herald, Lisa Library 08-18-95 

Houpt, Judy School of Nursing 09-08-95 

Lembcke, Larry Facilities Management 08-18-95 

Pippins, Blaine Purchasing & Central Stores 09-05-95 

Rose, Joy General Education Coordinator 09-22-95 

Walker, Kevin Hulman Center 09-01-95 

Weger, Sue Burford Housing 08-24-95 

Woods, Monica Student Financial Aid 08-24-95 

Yandell, Angela Hulman Memorial Student Union 09-21-95 

2. ID~Qiuotar~ 
EFFECTIVE 

.NAMf DEPARTMENT .MI.f 

Bolton, Medessa Controller's Ofc 08-31-95 

Chatlin, Michael Hulman Memorial Student Union 08-31-95 

3. Beliumuml 
EFFECTIVE 

NAM..E DEPARTMENT YRS SERVICE .PAIE 

Arnett, Phyllis Purchasing & Central Stores 10 09-29-95 

Pittman, William Facilities Management 40 09-08-95 



. c. . CHANGE IN STATUS OR RATE 

. 1. Promotion 

DEPARTMENT /POSITION DEPARTMENT /POSITION EFFECTIVE 
NAME fBQM I.Q .Mif 

Lane, Tara Controller's Ofc Sch of Graduate Studies 08-28-95 
Acct Clrk II Ofc Asst Ill 
$12,833 $14,116 

Lenderman, Theodora Office of the President Public Affairs 08-01-95 
Ofc Asst Ill Coord of Spec Events 
$19,557 Promoted to Monthly 

Moore, James Facilities Management Facilities Management 09-18-95 
Grnds Maint Wrkr II Grnds Gardener 
$12,613 $14,060 

Rue, Jack Facilities Management Purchasing & Central Stores 08-28-95 
Cust Wrkr I Warehouse Supervisor 
$11,630 $18,584 

2. Reclassification 

DEPARTMENT /POSITION DEPARTMENT /POSITION EFFECTIVE 
NAME .E.B.Q.M I.Q .Mif 

Kidder, Carolyn Office of the President Office of the President 08-26-95 
Data Information Asst Paralegal 
$16,653 $18,318 

Yandell , Barbara School of Technology School of Technology 07-15-95 
Ofc Asst Ill Academic Associate 
$14,702 $22,347 

3. Transfer 

DEPARTMENT /POSITION DEPARTMENT /POSITION EFFECTIVE 
NAMf fBQM I.Q .Mif 

Kennedy, Dora Music Curr lnstr & Media Tech 09-1 1-95 
Ofc Asst Ill Ofc Asst Ill 
$13,456 $13,456 

White, Charlotte Curriculum lnstr & Media Tech Ofc of School Projects 09-05-95 
Ofc Asst Ill Ofc Asst Ill 
$13,729 $13,729 

4. Q1he.r 

DEPARTMENT /POSITION DEPARTMENT /POSITION EFFECTIVE 

NAMf .E.BQM I.Q .Mif 

Bell, James Student Financial Aid Student Financial Aid 09-23-95 
Computer Specialist II Computer Specialist II 
$20,996 $25,000 

+Administrative Adjustment 



c. CHANGE IN STATUS OR RATE (CONTINUED) 

5. Yr2n1 Account~ Increase Effective 09-01-95 

DEPARTMENT 

Heighton, Jacqueline Student Academic Services 

PAY 
GRADE 

106 

SALARY 
1994-95 

$14,300 

.. 

SALARY 
1995-96 

$15,020 

e ' 



SECTION IV 

October 20, 1995 

INFORMATION/DISCUSSION ITEMS 

1. Grants -Information Only - Attachment 1 (Dr. Wells) 

2. Vendors Report- Information Only- Attachment 2 (Mr. Graham) 

On a motion by Dr. Zietlow, seconded by Mrs. House, the meeting was adjourned at 
2:35p.m. 

-- - -- - ------
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GRANTS 

Research Grants and Contracts 

1. Indiana Department of Education. Fund No. 46912. Proposal No. 3766 

An agreement in the amount of $480,000.00 has been received from Indiana 
Department of Education for the project entitled, "!SEAS Project - Indiana Special 
Education Administrators' Services", under the direction of Dr. Gary Collings, 
Department of Special Education, for the project period July 1, 1995 through 
June 30, 1996. 

2. United States Department of Education. Fund No. 46942. Proposal No. 3674 

An agreement in the amount of $183,945.00 has been received from the United 
States Department of Education for the project entitled, "Indiana Deaf-Blind 
Services Project", under the direction of Dr. William Littlejohn and Ms. Karen 
Goehl, Blumberg Center, for the project period October 1, 1995 through 
September 30, 1996. The University will waive $16,704.00 in tuition costs. '(he 
Indiana State University in-kind contribution is $17,500.00. 

3. Thompson Engineering. Fund No. 46954. Proposal No. 3777 

An agreement in the amount of $17,725.96 has been received from Thompson 
Engineering for the project entitled, "Subsurface Reconnaissance at a Site near 
Bridgeport, Harrison County, IN", under the direction of Dr. C. Russell Stafford, 
Department of Anthropology, for the project period August 17, 1995 through 
December 1, 1995. 

4. J.F. New and Association. Fund No. 46955. Proposal No. 3716 

An agreement in the amount of $3,888.00 has been received from J.F. New and 
Association for the project entitled, "Survey of Bats and Search for the Endangered 
Bat, Myotis Solalis, at 79th Street Extension South of Geist Reservoir, Indianapolis, 
Indiana", under the direction of Dr. John Whitaker, Department of Life Sciences, for 
the project period May 15, 1995 through October 15, 1995. 

'------------------------------------- ~---- ---- - - --- - -- ---- --- -----
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5. National Science Foundation. Fund No. 46956 
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An agreement in the amount of $40,000.00 has been received from the National 
Science Foundation for the project entitled, "Mechanisms of Parasite Survival: 
Trypannsoma Musculi Kidney Forms", under the direction of Dr. Donald Dusanic and 
Dr. Fernando Monroy, Department of Life Sciences, for the project period August 1, 
1995 through July 31, 1996. 

6. Public Health Service. Fund No. 46957. Proposal No. 3584 

An agreement in the amount of $47,831.00 has been received from the Public 
Health Service for the project entitled, "Neuro-immune Interaction in Ocular System", 
under the direction of Dr. Michael Ivy, Department of Life Sciences, for the project 
period August 1, 1995 through July 31, 1996. 

7. U.S. Army Corps of Engineers. Fund No. 46958. Proposal No. 3741 

An agreement in the amount of $97,412.99 has been received from the U.S. Army 
Corps of Engineers for the project entitled, "Construction Technology Transfer", 
under the direction of Dr. Bruce Dallman, Department of Manufacturing and 
Construction Technology, for the project period August 16, 1995 through 
August 17, 1996. 

8. Indiana Commission for Higher Education. Fund No. 46959. Proposal No. 3794 

An agreement in the amount of $12,048.00 has been received from the Indiana 
Commission for Higher Education for the project entitled, "Equipment Grant", under 
the direction of Dr. Leona Gallion, Department of Administrative Systems and 
Business Education and Dr. Samuel Wiersteiner, Workforce Development, for the 
project period August 1, 1995 through June 30, 1996. 

9. National Science Foundation. Fund No. 46964. Proposal No. 3700 

An agreement in the amount of $12,500.00 has been received from the National 
Science Foundation for the project entitled, "Acquisition of Paleomagnetic Lab 
Equipment", under the direction of Dr. Joseph Meert, Department of Geography and 
Geology, for the project period August 15, 1995 through July 31, 1997. The ISU 
cash contribution is $12,500.00 
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10. Lilly Foundation. Fund No. 46965. Proposal No. 3761 
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An agreement in the amount of $51,286.67 has been received from the Lilly 
Foundation for the project entitled, "Building Capacity in Indiana: A Partnership 
for Middle School Teacher Education", under the direction of Dr. Thomas 
Dickinson, Department of Curriculm, Instruction, and Media Technology, for the 
project period August 1, 1995 through August 31, 1996. 

11. Academy of Applied Science. Fund No. 46968 

An agreement in the amount of $10,000.00 has been received from the Academy of 
Applied Science for the project entitled, "23rd Annual Junior Science and Humanities 
Symposium on the Indiana State University Campus", under the direction of 
Dr. Kenneth Uhlhorn, Science Education, for the project period June 13, 1995 
through June 12, 1996. 

12. Cultural Resource Analysts. Fund No. 46969. Proposal No. 3801 

An agreement in the amount of $5,967.08 has been received from Cultural Resource 
Analysts for the project entitled, "Argosy Geoarchaelogy Core Project", under the 
direction of Dr. C. Russell Stafford, Department of Anthropology, for the project 
period September 14, 1995 through December 15, 1995. 

13. NASA. Fund No. 46971, Proposal 3815 

An agreement in the amount of $222,752.00 has been received from the NASA 
for the project entitled, "Remote Sensing Technology Transfer to Grades K-12 with a 
Focus on Preparation for SSTP Initiatives," under the direction of Dr. Paul Mausel, 
Department of Geography, for the project period October 1, 1995 through 
September 30, 1996. 



• 

• 
SectioniV,Attachment2 

October 20, 1_995 

The following vendors have accumulated purchases from the University for the time period 
January 1, 1995, to October 6, 1995, (Calendar Year) in excess of $100,000: 



• 
• 



t 

Highlighted items have been previously reported. 

Single Purchases of More Than $25.000 When Only ONE Bid is Received or When the 
Lowest Bid is Not Accepted 

Purchases for the months of August and September, 1995: 

1. Purchases over $25.000 and not low bid, one bid or single source: 

a. Not low bid: 

PO #0820884, Northern Equipment Co., Street Sweeper 
(Low bid did not meet specifications) 

b. Single Source Bid 

PO #0087035, Best Lock, Cores for Best Locks for _ 
Residential Life 

PO #0820849, Central Indiana Trane, Rental of 270 ton 
chiller for HHP 

PO #0087734, SCT Software & Resource, Consulting 
Services 

c. One bid received: 

PO #0086556, Crane-Cochrne, Oeaerator for Boiler Plant 

PO #0087029, Best Lock, Locksets for Residential Life 

2. Purchases over $100.000: 

None. 

$54,275 

$52,525 

$35,800 

$100,000 

$51,850 

$125,518 
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MINUTES 
INDIANA STATE UNIVERSITY 

BOARD OF TRUSTEES 

December 1, 1995 

The Indiana State University Board of Trustees met in regular session at 10:30 a.m. on 
Friday, December 1, 1995 in the Trustees Meeting Room, 11th Floor, School of Business . 

Trustees present: Dr. Benway, Mr. Buttrey, Mr. Dooley, Mrs. House, Mr. Smith, Mr. 
Stelle, Dr. Zietlow and Mr. Wildman. Trustee absent: Mr. Hilbert . 

President Moore, Vice Presidents Edgerton, Graham, Schafer, Schultz and Wells were 
present. Also attending were Dr. Steve Lamb, Chairperson of the University Faculty Senate, 
Mr. Damon McDade, President of the Student Government Association, and Ms. Deborah 
Nelson, Chairperson of the Support Staff Council. 

There being a quorum present, Mr. Stelle called the meeting to order at 10:45 a.m. 

SECTION I 

A. APPROVAL OF THE MINUTES (Mr. Stelle) 

On a motion by Mr. Wildman, seconded by Mr. Dooley, the minutes of the 
October 20, 1995 meeting were approved as presented . 

B. DATE OF NEXT MEETING (Mr. Stelle) 

The dates for the next meeting are February 1-2, 1996. 

C. REPORT OF THE BOARD PRESIDENT (Mr. Stelle) 

Judge Stelle thanked Dr. Ronald Leach, Associate Vice President for Information 
Services and Dean of Libraries , and Dr. Donald Jennermann, Director of the 
University Honors Program, for the seminars provided on Thursday afternoon. The 
sessions were extremely infonnative, interesting and exciting. He felt the trustees 
have a better understanding of the information services program and are more 
aware of the importance of keeping current by funding for technology changes . 

Dr. Jennermann 's presentation on the Honors Program impressed on the 
trustees the scope of the program and the caliber of the participants. Several 
trustees commented on how important it is to continue such seminars in locations 
on the campus where the activities take place. 
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Judge Stelle also acknowledged Coach Reeves and the team for the basketball 
victory on Thursday night. 

D. REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore) 

Seminars 

President Moore echoed Judge Stelle's comments regarding the seminars on 
Information Services and Libraries, the Honors Program and the President's 
Scholars Program. The interaction with the faculty and students gave him a 
sense of great pride in the University. 

Educational Alliance 

President Moore reported that had traveled to Bedford, Indiana to work on the 
establishment of an Educational Alliance in Southern Indiana. ISU has been the 
lead institution in developing a cooperative effort with Indiana University, Purdue 
University, Vincennes , and IVY Tech to offer technical ~ducation on-site in the 
community of Bedford. The leadership in that community is very supportive and 
grateful for that program. Dr. Tim Franklin and Dean Jensen have been ISU 
representatives on the project. Access to programs continues _to be a high priority for 
the Commission for Higher Education. 

Professional Development Schools 

The Professional Development Schools relationship has been expanded to include 
Indianapolis. This program was initiated approximately two years ago with ten 
cooperating schools in the Wabash Valley. The program has been very successful , 
and the Indianapolis Public Schools invited the University to develop a partnership 
with five sites in Indianapolis . Dr. Moore noted he visited Arlington High School two 
weeks ago to join with the superintendent and other school administrative staff and 
faculty in Indianapolis to announce that initiative. This is another example of a 
successful outreach activity . 

Accreditation Visits 

President Moore indicated that the accreditation exit interviews for the social 
work and nursing programs were most successful and enthusiastic . The Social 
Work Program had faced challenges and constraints, but the exit interview from the 
visiting team was very complimentary . Faculty in that area and Dean 
Weixlmann deserve credit for strengthening this successful program. The Nursing 
Program review was a very positive review and received the maximum 
accreditation term. 
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Compensation 

The President's Planning and Resources Council, the Faculty Economic 
Benefits Committee (FEBC) and the University Staff Council are involved with the 
administration in compensation recommendations for the coming year. As part 
of this deliberation, the faculty discussions have included the sensitive issue of pay for 
performance. President Moore reported he is pleased with the progress made and the 
cooperation and leadership of the University Faculty Senate. It is a tough challenge to 
assess performance and tie it to compensation decisions. 

United Way 

President Moore commented that he had been asked to Chair the United Way 
Campaign of the Wabash Valley . He reported his satisfaction with the 
apparent success of the campaign and was pleased to report that the University 
employees had pledged more than $64,000 or a 10% increase over last year. This 
really shows that the faculty, administration and staff at ISU are interested in 
improving the quality of life here . He congratulated his colleagues on their 
generosity. 

Retirement of Dean Carroll 

Dr. Mary Ann Carroll , Dean of the School of Graduate Studies, has made a decision 
to retire after 31 years of distinctive service to ISU. Dr. Moore expressed his 
thanks to her for the excellent job she has done for the University. 

Commission for Higher Education Joint Meeting 

The Commission for Higher Education will hold a joint meeting with University 
Trustees on January 12. Dr. Moore encouraged trustees to participate and noted 
the details would be forthcoming. 

Mascot 

Dr. Moore stated that on Wednesday, December 6, at the men's basketball game, 
Sycamore Sam, the new mascot, will be appearing for the first time . The 
athletics staff, students and Vice President Edgerton have worked very hard on 
this project. 

University Police 

President Moore introduced and welcomed August Washington as the new director 
of public safety, noting that Mr. Washington has a background in public safety in the 
college and university environment. 
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E. REPORT OF THE UNIVERSITY FACULTY SENATE CHAIRPERSON 
(Dr. Lamb) 

Dr. Lamb reported that the Faculty Economic Benefits Committee and the Provost 
(after many hours of consultation and compromise) have sent forward a proposal to 
split the monies between across the board salary increases and performance based 
increases. They have developed guiding principles and objectives associated with a 
University Salary Compensation System. They have carefully researched the 
performance-based adjustment systems and have understood that attention must be paid 
to balance, flexibility and fairness in order to create a sound policy. They have 
developed a format to be used to determine the process by which performance based 
increases are determined. A major role is assigned to departmental faculty committees 
in determining how performance pay shall be distributed. This is essential. 

While the FEBC did not endorse the concept of performance based raises, they did 
send forward a motion that stated if such raises were to occur, a prescribed set of 
procedures were proposed. The quantitative portion of the mixed model which FEBC 
sent forward split the monies, with 113 of the increases going for performance based 
raises, and 2/3 going for across the board increases. The Executive Committee 
altered this division so that now the recommendation that will be sent forward to the 
Faculty Senate states that 1/4 of the salary increase will be assigned to performance 
based raises and 3/4 of the increase will go for across the board increases. This is 
an indication of the cautious attitude towards performance based raises. The revised 
FEBC motion did pass through the Executive Committee with a slight majority of 
those present. When merit considerations were advanced last year at the 
University Faculty Senate, the motion died for lack of a second. Progress has been 
made since that event. 

A division of 1/4 to 3/4 for performance based raises means that if faculty salaries 
are raised by an average of four percent, (one million dollars) and if the Executive 
Committee revised motion survives, then 114 of that money ($250,000) will be used to 
address performance based raises. Such an amount divided among 200 (out of 540) 
faculty members is equivalent to an average increase of $1,250 for the faculty 
awarded the adjustment. If you added and subtracted $750, you would have a 
range of from a minimum of $500 to a maximum of $2,000. This seems to be a 
reasonable amount of money to initiate the incorporation of a performance based 
raises approach. The division of 3/4 to 114 should manage to cover the cost of living 
increases and leave adequate monies to address performance based concerns. 

The FEBC motion will be sent to the University Faculty Senate on December 7th. 
If this motion is to pass through the Senate, it will not be unanimous. The Senate 
support for the approach is conditional upon the principles and objectives stated 
in the document and upon the level of departmental faculty input stated in the 
document. And it will definitely be conditional upon the recommended division of 
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monies that is suggested in the statement coming out of the Senate. If the 
administration chooses to significantly change the proportion of monies and reduce 
the amount allocated to across the board raises , then the Senate may feel misused. 
Support for this document has been difficult to obtain, but that support has been 
forthcoming largely because of the recommended division of monies. The 
University Faculty Senate wants to move cautiously . Dr. Lamb cautioned that the 
tremendous amount of work that the administration and faculty expended by gradually 
altering the perception of the value of performance based raises should not be 
devaluated by vying for too much. 

Dr. Lamb commended the Provost, and the administration for the amount of time they 
have spent with faculty government and the faculty in helping to construct such a 
proposal . 

F. REPORT OF THE PRESIDENT OF THE STUDENT GOVERNMENT 
ASSOCIATION (Mr. McDade) 

Damon reviewed some of the projects in which SGA has been involved such as 
school spirit, diversity issues and student retenti_on. More students seem interested in 
becoming involved in such programs on campus. 

SGA recently sponsored a program for World Aids Day. Another project involves 
programs with Admissions and Enrollment Services in trying to communicate the 
importance of higher education to elementary students and middle school students 
by bringing them to the campus--getting them here at a younger age . He noted several 
students had inquired about a December graduation. 

Mr. McDade then introduced Gary Godsoe , Vice President of SGA. Gary reported 
that II Sycamore Sam II is now a reality, and two individuals have been selected as 
final candidates to be the character of II Sycamore Sam II. The new mascot will 
represent ISU in the community , schools , hospitals , etc. Gary noted he is employed 
in the student computing complex and hopes trustees enjoyed their visit there . 

Mr. McDade then introduced other students who described their roles in SGA. 
All spoke very positively of their involvement and experiences at the University. 

G. REPORT OF THE CHAIRPERSON OF THE SUPPORT STAFF COUNCIL 
(Ms. Nelson) 

Ms . Nelson reported that, due to the All-Campus Blood Drive recently held , it 
was confirmed that Dr. Moore and Mr. Schafer are living, breathing human beings 
with blood that can be drawn. She also thanked Dr. Steve Lamb, Faculty Senate 
Chair. The All-Campus Blood Drive was a success if considered as a learning 
experience for the next one scheduled in April. 
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Ms. Nelson also reported that the Support Staff Council has entered into a 
three year commitment with the Third Street Beautification Coalition by adopting one 
of the four quadrants at the I-70 and US 41 Interchange. 

Debbie called attention to the recent death of Gene Lowe, a retiree from Facilities 
Management. She commented that Gene was not only a fan of athletics but of the 
whole University. He touched the lives of so many people on campus while he was 
working and also after he retired. 

She noted with appreciation that the Support Staff are looking forward to winter 
recess and hope to come back to work refreshed and ready to begin the new semester. 

H. CANDIDATES FOR DEGREES (Dr. Wells) 

The candidates for undergraduate and graduate degrees to be conferred at the end 
of the 1995 fall semester are presented in Exhibit A. 

Recommendation: Approval of the respective degrees subject to completion of the 
requirements. 

On a motion by Dr Benway, seconded by Dr. Zietlow, the recommendation was 
approved. 

I. FEE REMISSIONS AND OTHER SCHOLARSHIPS (Dr. Wells) 

The new awards of academic scholarships for the 1995-96 academic year and the 
athletic scholarships for the fall semester are presented in Exhibit B. 

Recommendation: Approval of the awards. 

On a motion by Mrs. House, seconded by Mr. Buttrey, the recommendation was 
approved. 

J. AGREEMENTS (Dr. Wells) 

Recommendation: Approval of the following agreements. 

1. American Cancer Society, Terre Haute, Indiana 

The purpose of this agreement is to provide community health internships. 
This is a standard agreement form previously approved by the Board. 
A copy of the standard agreement form is on file in the Office of the 
Secretary of the University. 
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2. American Red Cross, Terre Haute , Indiana 

The purpose of this agreement is to provide community health interships . 
A copy of the agreement is presented in Exhibit C. 

3. Crestview, Vincennes, Indiana 

The purpose of this agreement is to provide student internships 
in a nursing home for students in graduate courses in the Department of 
Communication Disorders and Special Education. A copy of the agreement is 
presented in Exhibit D. 

4. Good Samaritan Hospital, Vincennes , Indiana 

The purpose of this agreement is to provide internships in a 
hospital for students in the Department of Communication Disorders , who 
anticipate a Master of Arts or Master of Science Degree in Speech 
Pathology. A copy of the agreement is presented in Exhibit E . 

5. St. Francis Hospital Center, Beech Grove. Indiana 

The purpose of this agreement is to provide clinical experience.s for students 
enrolled in the Clinical Laboratory Science Program. A copy of the agreement 
is presented in Exhibit F. 

6. Union Hospital, Terre Haute, Indiana 

The purpose of this agreement is to provide clinical supervision for its 
speech-language pathology graduate and undergraduate students . A copy 
of the agreement is presented in Exhibit G. 

7. Vigo County Health Department, Terre Haute, Indiana 

The purpose of this agreement is to provide community health internships. 
This is a standard agreement form previously approved by the Board. A copy 
of the standard agreement form is on file in the Office of the Secretary of 
the University. 

8. Mills Aviation, Terre Haute, Indiana 

The purpose of this agreement is to provide flight training for students enrolled 
in the Department of Aerospace Technology. A copy of the agreement is 
presented in Exhibit H. 
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On a motion by Dr. Zietlow, seconded by Mr. Wildman, the recommendation was 
approved. 

K. DEPARTMENT OF FAMILY AND CONSUMER SCIENCES (Dr. Wells) 

The College of Arts and Sciences proposed that the Department of Home Economics 
be changed to Department of Family and Consumer Sciences. 

The proposal has been approved and endorsed by the University Faculty Senate and 
the Dean has the support of the Provost and Vice President for Academic 
Affairs. 

Recommendation: The Department of Home Economics be changed to 
Department of Family and Consumer Sciences, effective December 4, 1995 . 

On a motion by Dr. Zietlow, seconded by Mrs. House, the recommendation was 
approved. 

L. PURCHASES OVER $250,000 (Mr. Graham) 

Under the Board approved University Purchasing Guidelines, during any calendar 
year a single purchase of more than $250,000 or vendors with accumulated purchases 
in excess of $250,000 are to be approved by the ISU Board of Trustees. The 
following purchase orders require Board approval: 

1. Single Purchases 

Potter Electrical, Rhoads Hall Electrical Work 
Harrah Plumbing, Rhoads Hall Mechanical Work 
Sycamore Engineering, Rhoads Hall Lighting Upgrades 
Hannig Construction, Rhoads Hall General Construction 

2. Accumulated Purchases 

International Tours 
Cavinder Elevators 
Apple Computer, Inc. 
Hannig Construction Inc. 

$320,950 
$690,690 
$727,800 

$1,293,400 

$257,774 
$258,470 
$283,314 
$506,787 

Recommendation: Approval of the purchases listed above totaling over $250,000. 

On a motion by Dr. Zietlow, seconded by Mr. Wildman, the recomendation was 
approved. 
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M. DISCLOSURE OF INTEREST STATEMENT (Mr. Schafer) 

A Disclosure of Interest Statement Summary is presented in Exhibit I. 
The statement will be transmitted to the State Board of Accounts as required by 
statute. 

Recommendation: Acceptance and acknowledgement of the Disclosure of Interest 
Statement Summary as presented in Exhibit I. 

On a motion by Mrs. House, seconded by Mr. Smith, the recommendation was 
approved. 

N. UNIVERSITY HEALTH BENEFITS PLAN RENEWAL (Mr. Schafer) 

A detailed review of the current health benefits plan administered by Acardia of the Wabash 
Valley was conducted by Alexander and Alexander (benefits consultant) . An administrative 
services only (ASO) contract with Acardia is recommended. Fourteen proposals were 
received with detailed personal presentations by six companies (including Acardia) before the 
Health Benefits Review Committee. Renewal of the Delta Dental Plan contract is also 
recommended. Both contracts will be in effect through December 31, 1996. 

1. Acardia of the Wabash Valley 

Reimbursement of claims paid by Acardia will continue to be on a weekly basis. Cost 
Guard/Managed Care provisions will continue. The following monthly per capita fees 
will be charged by Acardia to administer the plan. 

* 

Administrative Fee 
Premium Preferred Network (PPN) 
Cost Guard/Managed Care 
Human Organ Transplant (HOTT) 
Subtotal 

Specific Stop Loss ($215,000) 

1995 1996 
(present) (proposed) 

$ 7.95 
2.50 
2.50 
~ 
$14.23 

3.95 

* 
$ 3.25** 

2.50 
1.00 

$6.75 

3.74*** 

The administrative fee for 1996 will be 28 .7 percent of estimated savings 
through hospital claims discounts . Acardia had originally proposed $8.39 per 
membership per month for all active and retired employees. This arrangement 
of a percentage of discount savings may result in a lower administrative fee for 
the policy year. 



SECTION I PAGE TEN 

** During 1995 the University participated in Preferred Care Network (PCI) 
which included only Indiana hospitals . During policy year 1996, the 
University will participate in the Premium Preferred Network (PPN) which 
includes hospitals, physicians and other medical services providers and should 
result in more discounts. 

*** Underwritten by Seaboard Life Insurance Co. 

2. Delta Dental Plan 

The contract with Delta Dental Plan will be continued for calendar year 1996. 
The administrative charge per membership will be increased from $1.90 to $2.02 per 
month effective January 1, 1996. 

3. RX 100 Prescription Drug Card 

The Rx100 Prescription Drug card administered by Diversified Data Systems , Inc . 
will be continued for the second year (under a three year contract) effective January 
1' 1996. 

4. Contribution Rates 

Because of a substantial increase in paid claims during calendar year 1995, a total 
contribution increase of 15% is necessary-- 10% for claims and 5% for FASB 106. 
The following contribution rates will be effective for coverage January 1, 1996: 

Monthly Bi-Weekly Univ. Total 
Share Share Share ---

Employee Only $ 54.50 $ 27.25 $163 .50 $218.00 

Employee/Children $103.00 $ 51.50 $309.00 $412.00 

Employee/Spouse $131.00 $ 65.50 $393.00 $524.00 

Employee/Dependents $144 .00 $ 72.00 $433.00 $577.00 

Retiree with Medicare $ 17.00 $181.00 $198.00 
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The University will continue the program adopted January 1, 1993 to comply with 
Financial Accounting Standards Board Guideline No . 106 to set aside funds during 
employees working years to support post retirement health and life claims/benefits. 
As of January 1, 1996 the contribution rate to this reserve will be increased by an 
additional 5%. 

Recommendation: Approval of the renewal of the University Health Plan, including 
changes as noted, with Acordia of Wabash Valley and Delta Dental and the 
continuation of the prescription drug card plan with Diversified Data Systems , Inc. 
with monthly payroll contributions by the individual and University as listed, effective 
January 1, 1996. 

On a motion by Dr. Benway, seconded by Mr. Dooley, the recommendation was 
approved 
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CANDIDATES FOR THE ASSOCIATE DEGREE 
DECEMBER 15, 1995 
ASSOCIATE OF ARTS 

ADDISON, GARY LEE 
CALDWELL, SPENCER HENRY, III 
DONNELL, SHANNON MARIE 
GRUMMELL, RAYMOND LORENZO 
HARRIS, DAWON KEITH 
HUGULEY, WILLIE 
KRUEGER, SCOTT MATTHEW 
LANE, ROGER WILLIAM 
OFFICER, PATRICIA 
REDNOUR, MORRIS RAY 
SANCHEZ, WILFREDO 
SPEARS, JOHNNIE LEE 
TORRANCE, BONNIE ELLEN ARCHER 
TRICE, EDGAR EUGENE 

BURRESS, MILFORD E 
DEWITT, JOHN DEE 
GODLEY, JONATHAN DEWANE 
HAAS, ROBERT ELDEN 
HILL, TRICIA LYNN 
KRENZ, HARRY JOSEPH 
LANDIS, RUSSELL HENRY 
MOGOLLON, JOSE RICHARD 
OLLING, DONALD CARL, JR 
ROCKHOLT, RANDY PAUL 
SEY~OUR, PATRICIA DaNAE 
STOOPS, ROBIN JAY 
TRENT, DANNY EUGENE 
WILSON, JAMES DOUGLAS 
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CANDIDATES FOR THE ASSOCIATE DEGREE 
DECEMBER 15, 1995 

ASSOCIATE OF SCIENCE 

BAILEY, CHRISTOPHER MARC 
BARNETT, AMANDA ELAINE 
BAYLESS, MARIANNE 
BOATMAN, KELLY LOUISE 
CASCINI, LESLIE HELEN 
DAVIS, ANGELA SUE VAN VACTOR 
EISMAN, CURTIS JOHN, III 
FAULKENBURG, AMY LYNN 
GORE, GLENNA MAE 
HAAS, MICHAEL EDWARD, II 
HANSON, WILLIAM ERIC 
HIGGINBOTHAM, BRANDI 
HOWES, LILLIE ANN 
JAGGERS, SUZANNE MARIE 
JOHNSTON, RICHARD ALLEN 
KUHN, DARCIE DE'NEE 
LARSEN, DARLA ROCHELLE 
LIVEOAK, CHERYL ANNETTE MUSTON 
MCCALLUM, JENNIFER ELAINE 
MCVEY, SHAWN CHRISTOPHER 
MORRIS, STEPHEN EDWARD 
ORTMAN, KELLY JO 
PAITSON, RITA M 
PERRELLE, KATINA MARIA 
PORTER, TRISHA DEANNE 
REINOEHL, ANNE MARIE 
RICHMOND, ROBIN TERESA 
ROSE, BEVERLY ANN 
SCHMITT, MELANIE DAWN 
SHEPARD, KENDRA LEIGH 
SIMMONS, SUE E. 
STEVENS, BRET LEE 
SUTHERLIN, HOPE ANN 
THOMPSON, JENNIFER LYNN 
WARBINGTON, CARMEN 
WILLIAMS, JOHN ALLEN 
WOODS, BRENDA LEA WEIR 

BAKER, BARBARA RENEE 
BARRETT, AMY JANE 
BISHOP, TERESA LOUISE 
BROUGH, CHRISTINA LEE 
CONLEY, SANDRA CHRISTINE 
DEATON, KIMBERLY MICHELLE 
ELLIOTT, AMANDA RAE 
GILBERT, E COLLEEN 
GUEST, CURTIS LEE 
HAMMOND, HELEN JEAN 
HEI,N, BETTE ANNE 
HORVATH, FRANK JOSEPH, JR 
HUSTON, ERIC GEOFFERY 
JENKINS, JOEL DAVID 
JONES, TRICIA RENEE 
LAMBERT, VICKI LYNN 
LAWSON, JAMIE LEIGH 
MANSFIELD, KIMBERLY JANE 
MCCLAIN, TAMMY SUE 
MEERT, MICHELLE DAVIS 
NORDEN, MELISSA RENEE 
OSBORNE, ANGELA RENEE 
PELL, JONIE COLLEEN 
POLLOCK, TARA LEIGH 
PRICE, DAVID EUGENE 
RHODES, SURETTA LESLIE 
ROGERS, DEBORAH K HORNBROOK 
SANTAY, DON ROBERT 
SCHWARTZ, JOAN HARRIET 
SIGALA, RENE, II 
SMITH, DEBORAH A ROACH 
STOELTING, TRACI MICHELE 
THOMAS, DANNY RAY 
TIPTON, AMY DENISE 
WHITE, JARED BRANDON 
WOOD, TRACY LYNN MACKEY 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
DECEMBER 15, 1995 

BACHELOR OF ARTS 

BAUER, KATHRYN MICHELLE 
DECKARD, KRISTINA RENEE 
GARRETT, MATTHEW CAINE 
ISBELL, LYNETTE SUZANNE 
LADWIG, BORIS 
LATTA, YVONNE SUSAN CAPICIK 
MORALES, LUIS 
NIELSEN, POOL TIMOTHY SVEJSTRUP 
SCHAFFER-ORMSBY, LORI ANN 
SHUMAN, JULIE A 
STROTHMANN, STEPHANIE ANNE 

BORDERS, SCOTT ALAN 
DURCHOLZ, DANA SUE 
GARRETT, MATTHEW CAINE 
KARTSIMARIS, EVELINA GEORGIEVA 
LADWIG, BORIS 
LINDSAY, LAURA ANN 
NICHOLS, MELISSA D 
PHILLIPS-STEWART, SONJA MARIE 
SHERMAN, JOHN ERIC 
STONE, JEFFREY SCOTT 
WE~SENBURGER, WENDI SUE 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
DECEMBER 15, 1995 

COERS, DENNIS ODELL 
MCCAMERON, MARK ALAN 
YOUNCE, DOUGLAS DEAN 

BACHELOR OF FINE ARTS 

FOLEY, KIMBERLY DAWN 
WEISENBURGER, WENDI SUE 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
DECEMBER 15, 1995 

BACHELOR OF SCIENCE 

ADAMS, LAWANDA SHAVELL 
ADCOCK, ERIN NICOLE 
AIKMAN, ERIK IRA 
AL-MAAMARY, ABDULLAH 
ALEIDAN, MOHAMED ABDULLAH 
ALLEN, KELLY LYNN 
ALLISON, THOMAS M 
ALVEY, MELISSA LYNN 
ALYOUSEF, KHALID A 
AMES, MICHAEL WESLEY 
ANDERSON, SARAH MARIE 
ARMSTRONG, MICHELLE LYNN 
ASBRIDGE, TODD EDWARD 
AUTERSON, ROBERT EUGENE 
BARNARD, BRYCE ALAN 
BARNEY, RYAN DOUGLAS 
BARRETT, ALLISON LEIGH 
BARTLETT, MYRON LOUIS 
BATES, APRIL LARRAINE 
BEHEM, TRAVIS A 
BENNETT, JAY WESLEY 
BINFORD, CONSTANCE ROZETA 
BLACKBURN, ANTHONY WAYNE 
BLEVINS, TONYA MARIE 
BOGREN, NELSON C 
BOLDEN, GREGORY DONNEL 
BOONE, CHARLES WM, JR 
BORDEN, KEVIN SCOTT 
BOSTON, DAWN MARIE 
BRADWAY, ROD LEE 
BRAMLETT, GENA MARIE 
BRITT, JOSEPH DARELL 
BROWN, ANGELA 
BROWN, JONNELLE 
BROWN, JULIE L HART 
BRUMLEY, CHARLES JEFFREY 
BULKLEY, HEATHER SUE 
BURKE, BRANDON CHRISTOPHER 
BURNS, MARY CATHERINE 
BUTRUM, SCOTT WAYNE 
BYERS, RICHARD ANDREW 
CARREL, BRYAN RAY 
CASINI, LORI MICHELLE 
CAUDELL, CANDI ZOE 
CHANEY, LYDIA LYNN PRICE 
CHEN, TSUNG-HUN 
CHIEN, HUI-FANG 
CHRISTIAN, ANGELA NOK 

ADAMS, MARY KILE 
AHMAD, FIROZ 
AL-AMOUDI, AHMED MOHAMMED 
ALBRIGHT, NED PALMER 
ALFAWAZ, ABDULAZIZ MOHAMAD 
ALLEN, TERRY SCOTT 
ALMOND, PATRICIA NELL 
ALWAKED, WAKED JURATHEY 
AMES, CHRISTOPHER ALAN 
AN, CHIH WEN 
ANNANCY, ERNEST FIANKO 
ARNETT, KATHRYN MICHELE 
ASHBY, ANGIE KAY SEIDEL 
BAKER, MATTHEW ALAN 
BARNETT, MICHELLE PARALEE 
BARNHART, SCOTT JASON 
BARTELS, STEPHEN RUSSEL 
BARTON, DARRIN JEFFREY 
BEELER, STEPHEN MEREDITH 
BELL, ERIKA RENEE 
BIGGS, RYAN KEEVIN 
BLACK, ANDREA BETH 
BLAIKIE, JOSEPH JOHN 
BOBE, DARREL LEE 
BOHNERT, GREG SCOTT 
BONNER, AARON BRENDON 
BOQUIREN, PATRICK EDWARD 
BOSSTICK, JOHN A 
BOWERS, ANDREA RAE RIDGE 
BRADY, KENNETH JOSEPH 
BRANDT, ANGELA KAY 
BROSNAN, REBECCA LYN 
BROWN, CHRISTINE D. EASTER 
BROWN, JONNELLE 
BROWN, WILLIAM ALLEN 
BRYAN, KEVIN LEE 
BURDETTE, THAD ALLEN 
BURKEY, BRITT ALEXIS 
BURTON, ROBERT NOEL 
BYARI, AYMAN TALAT ROSIEN 
CALLAHAN, BONNIE LEE BROWN 
CARROLL, DAVID JAMES 
CASSITY, HOLLY KATHLEEN 
CHAMBERS, KRISTI MARIE 
CHAPMAN, JAMES LEE 
CHIANG, KUO-FENG 
CHOW, SUAT MEI 
CLEAVER, GEORGE MICHAEL 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
DECEMBER 15, 1995 

BACHELOR OF SCIENCE 

COBB, JEFFREY E 
COMBESS, AMY LYNN 
CONDY, GEORGE JOSEPH 
COOK, CHARLES CHRISTOPHER 
COOPER, JOSEPH M 
COPE, JACKY JO 
COVERDALE, BRAD EVANS 
CRISS, LAURA LEE 
CUNDIFF, JANI LYNN 
DAUBY, PAUL WAYNE 
DAVIS, TRACY DAWN 
DEISTER, JAMES M, JR 
DIBENEDETTO, KERRY ANGELA 
DINGS, RANDY WILSON 
DJULAINI, NOVA 
DONOHUE, KRISTEN 
DUMPERT, SUZANNE JO 
DUPIRE, JAMES JOSEPH 
DYER, ROBIN ANDERSON 
EAGAN, CARRIE ANN 
ELDER, DAVID ALAN 
ELLINGSWORTH, JEANINE DENISE 
ELLISON, LISA CHARMAINE 
ENGLAND, SANDRA LEE SWINDELL 
EVANS, ROBERT SCOTT 
FAN, CHI 
FAZAL, HAFEEZ 
FEICK, ANDREW SCOTT 
FISCHER, SHARON JO 
FISHER, ROBERT LEE 
FLEENER, JOSEPH MICHAEL 
FOGLEMAN, SHAROL ANN 
FOLTZ, SHARON SANQUENETTI 
FRENCH, ANDREA LOWE 
FROST, MICHAEL LEE 
FULLER, KELLI LYNNE 
GALYEAN, PENNY ANN 
GARTLAND, TIMOTHY R 
GASKIN, JENNIFER LYNN 
GEHMAN, WENDY L 
GIBSON, DIANA DENISE 
GILBERT, JANIS D 
GILLMER, BRUCE LEE 
GODBY, GREGORY J 
GOLBA, GABRIEL THOMAS 
GOODWIN, MITCHELL SCOTT 
GORMONG, GREGORY WAYNE 
GOWER, AMBER JEAN 

COLON, MARITZA 
CONDER, ELAINE MARIE 
CONN, RALPH LEO, III 
COOK, RANDY 
COOPER, JOSEPH M 
COVARRUBIAS, JACQUELINE HOPE 
COX, SAMUEL FREDRICK 
CROSBY, CHAD ARRON 
CURLESS, MICHAEL LEE 
DAVIS, JASON PATRICK 
DAY, WILLIAM GREG 
DHAR, KOUSHIK 
DICKEY, PEGGY GRAHAM 
DISTLER, CHAD FREDRICK 
DOANE, JAMES NEIL 
DRAVES, TONYA LEIGH 
DUNHAM, NICOLE MONIQUE 
DUVALL, RYAN K 
DZUGAS, SHAWN C 
EDDS, JENNIFER JO 
ELFREICH, JESSICA GAYLE 
ELLIOTT, JENI RENEE 
ELROD, GARY LYNN 
ESTER, DEBORA K DURANT 
FAMIANO, CHRISTOPHER LOUIS 
FARRIS, ANGELLA KAY 
FEENEY, MOLLY MARITA 
FERGUSON ,' JENNY REBECCA 
FISHER, PETER VINCENT 
FLECK, RYAN DARCY 
FLESHER, TERRY G 
FOLEY, DANE ALAN 
FOSTER, KEVIN DOUGLAS 
FRIEND, KENNETH STEPHEN 
FULLER, JANICE ELAINE 
FULTON, CHRISTOPHER THOMAS 
GARRETT, PATRICIA GOETTL 
GARVEY, SCOTT PATRICK 
GASKINS, ANGELA MICHELLE 
GEHRING, STEVEN PAUL 
GIDORKIS, STEPHANIE L 
GILLIATT, CLAYTON GENE 
GILMORE, TRACY JO 
GOFF, SHANDA MARIE 
GOODRICK, HEIDI ELIZABETH 
GORMAN, PAUL PATRICK 
GOUWENS, DAVID ANDREW 
GRAHAM, DAVID ERIK 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
DECEMBER 15, 1995 

BACHELOR OF SCIENCE 
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--------------------------------------------------------------------
GRASS, LANA SUE 
GRETTER, DAVID HOGE 
GRIGG, PATRICIA TUAN CHENG 
HAAG, STEVEN DOUGLAS 
HALCOMB, KAREN LORRAINE 
HALL, LARRY LEE 
HAMBLEN, JON THOMAS 
HAMILTON, KAREN L. 
HAMMOND, HELEN JEAN 
HARRIS, HOLLY ANN 
HARRISON, BRENT CHRISTOPHER 
HATAKEYAMA, TAKU 
HAUSER, SARA JANE 
HAYES, JOHN BRUCE 
HEEB, GREG SCOTT 
HERBST, DANIEL KEITH 
HILDRETH, JOHN LESLIE 
HIRE, ANGELA LYNN 
HOFMANN, LARRY DUANE 
HOPEWELL, HEATHER RENEE 
HOWELL, CHRIS ANTHONY 
HSIAO, HUI-CHUN 
HUCKSTEP, LORI BETH 
HUDSON, KARRIE JEAN 
HUFF, MISHEL LEE 
HUGHES, JUANITA MARIE 
HUMPHREY, CRAIG LEE 
HUPERTZ, MICHAEL JOSEPH 
IDDINGS, BARBARA LOUISE 
INGRAM, CORINA LYNN 
INLOW, KELLY 
ISHIDA, YOKO 
JANG, HYUN CRUEL 
JINES, THOMAS ANTHONY 
JOHNSON, CHAD DAVID 
JOHNSON, MARCUS LEE 
JONES, BRIAN KEITH 
JONES, JASON JAY 
JULIAN, ANGELA MICHELE 
KARRFALT, JOHN 
KEELING, AMANDA RUTH 
KENDALL, BRIAN LEE 
KIEFFER, KEVIN MICHAEL 
KING, SUSAN ELLEN 
KLUESNER, STEPHANE WOODWARD 
KNIGHT, LORI ANN 
KOPPLIN, CHAD JON 
KROMKOWSKI, BECKY JO 

GREGG, MELISSA ANN 
GRIFFITH, KEVIN DANA 
GUTHRIE, DEANNA MARGARET 
HAGERTY, KARRIE ANN 
HALL, HEATHER LYNN 
HALTERMAN, ANTHONY ROBERT 
HAMILTON, JULIE KATHLEEN 
HAMILTON, LISA SUE 
HANLEY, CHAD ERIC 
HARRIS, JEFF WILLIAM 
HARTER, BECK! SUE 
HATCHER, JOHN PATRIC 
HAYES, CHRISTIAN TYLER 
HAYNES, CHRISTOPHER LEE 
HEIDBRIDER, MARLA JANE 
HIIGEL, ANGELA JOY 
HINSON, DENNY DEMOND 
HOFFA, LORI ROSE 
HOLMAN, JESSICA L 
HOUDESHELL, AMY LYNN 
HOWENSTINE, JEFFREY TODD 
HSUEH, SHENG CHAO 
HUDSON, ELIZABETH NICOLE 
HUEMMER, JOHN FRANK 
HUGHES, CINDY S 
HUGHLEY, JAMES GARRETT 
HUNTER, MEREDITH SHIRLEY 
IANNINI, FREDERICK ROBERT, JR 
IDRIS, RAMLEE HAJI 
INGRAM, DENNIS REID 
INMAN, WILLIAM EUGENE 
JACKSON, STACEY MARIE 
JEAN, JEREMY EDWARD 
JOHAN SHAH STEVEN, JOHAN AFFENDI 
JOHNSON, JEREMY ELIOTT 
JOHNSON, RICHARD MATHEW 
JONES, DEBORAH E 
JORDAN, JOHN ROLF 
KAPELLUSCH, BRENT ALAN 
KASSIS, WILLIAM CHRISTOPHER 
KEITH, CHAD AARON 
KERINS, SHANNON DEE 
KIM, KWANG MOK 
KIRTZ, ANDRE DWAYNE 
KNIGHT, ELLEN 
KNOWLES, BENJAMIN WESLEY 
KRAEMER, KELLEY DEANNE 
KROUT, JODY LEE 



CANDIDATES FOR THE BACCALAUREATE DEGREE 
DECEMBER 15, 1995 

BACHELOR OF SCIENCE 

KRUEGER, RUTHANNE EILEEN 
KUMPF, KIP ALAN 
LANGFORD, RALPH THOMAS, JR 
LATTA, YVONNE SUSAN CAPICIK 
LAWSON, JOHN FREDERICK 
LEACH, MICHAEL THERON 
LEE, STACEY ANN 
LEINENBACH, STACY LYNN 
LEMON, REBECCA SUE 
LESLIE, ANGELA LYNN 
LIGGET, JAYNE A 
LIM, TZE CHYN 
LIN, YUN JEN 
LIPSCOMB, CARRIE ANN 
LIU, KE-TING CHRISTINE 
LIU, TAl 
LONG, SARAH CHRISTINE 
LOTT, MARK A 
LUCAS, DOUGLAS WAYNE 
LUECKING, MATTHEW CRAIG 
LUTTRELL, DIANA LYN ALUMBAUGH 
MACDONALD, JEFFREY JAMES 
MAHONEY, ANDREW KENT 
MAPLE, AMY MARIE 
MASON, REGINALD ANTHONY 
MATHEWS, JOHN PAUL 
MATTHEWS, LARRY SHANE 
MAXWELL, JEFFREY LEE 
MCCART, DAVID LARRY, II 
MCCLANAHAN, SARA ALISON 
MCDADE, DAMON LONNEIL 
MCELROY, JEREMY SCOTT 
MCGREW, ELLEN JO 
MCKEE, BARTLEY C 
MCLEAN, TONYA RENEE 
MCNEESE, CHRISTOPHER WAYNE 
MCVEY, SHAWN C~ijiSTOPHER 
MENDENHALL, JANICE LYNN 
METCALF, JULIE ANN 
MIDAMBA, ELISHA OTIENO, JR. 
MILBURN, TONYA KATHLEEN 
MILLER, DUSTIN LEE 
MILLER, JENNIFER LYNDA SUSANA 
MILLER, MICHELLE RENEE' 
MILLS, JASON LEE 
MILNER, SCOTT W 
MINNICK, TRINA BETH 
MOERS, TINA MARIE 

KUCHINSKAS, TAMMY KRISTIN 
LAFFERRE, HEATHER CELESTE 
LASURE, KRISTOPHER MICHAEL DWAIN 
LAWSON, AMY MARIE 
LAWSON, MICHAEL TRENT 
LECOMTE, CONSTANCE NILA 
LEGG, MICHAEL LAWRENCE 
LEISTNER, JEFF DALE 
LENTS, NICK CHRISTOPHER 
LETT, DARIN THOMAS 
LIKENS, EVERETT TRACY 
LIN, JEN-I 
LINDSEY, LAURA MICHELLE 
LITTLE, SANDRA KAY 
LIU, KE-TING CHRISTINE 
LONBERGER, AZARIAS SHAMUS 
LONG, SHAWN THOMAS 
LOVELLETTE, ANGELA ROSE 
LUCAS, WENDY JO 
LURKER, ANGELIA EILEEN 
LUTZ, TERRY LEE 
MACK, SHANE DOUGLAS 
MAHURIN, JERRY D 
MARTIN, TRACEY MICHELLE 
MATEIKO, JAMES ANTHONY 
MATHIS, BRIAN DAVID 
MAXWELL, JAMI LYNN 
MAYROSE, EDWARD W 
MCCARTHY, SEAN M SARSFIELD 
MCCLINTOCK, MICHAEL SEAN 
MCDONOUGH, PAUL LAWRENCE 
MCELWAIN, CHRISTINE DIANE 
MCINTOSH, JEFFREY WAYNE 
MCLAIN, KRISANDA REE 
MCNAUGHTON, MELISSA OLIVIA 
MCQUEEN, JENNIFER LYNN 
MEEKS, MELISSA RAE 
MENIETTI, DIANE RENEE 
MEYER, STEPHANIE LEIGH 
MILAZZO, MARK ANDREW 
MILLER, CLAY ANDREW 
MILLER, HOLLY ANNE 
MILLER, LORI A 
MILLER, RAYMOND MURRAY 
MILLS, ROSEMARY 
MINAKUCHI, KOHEI 
MIURA, YUKO 
MOHAMAD NOR, ROSLINA 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
DECEMBER 15, 1995 

BACHELOR OF SCIENCE 

MOHAPATRA, URMILA 
MOORE, JEREMY ANDREW 
MORRIS, CRAIG WAYNE 
MORTON, BRIAN LEE 
MUDD, DEVIN DONNE 
MUNDY, SCOTT LEE 
NEELY, ROBERT DEAN 
NEWTON, STEVEN K 
NICHOLS, CHARLES EDWARD 
NOEL, SCOTT HOWARD 
NUGENT, NANCY D BUSH 
O'DELL, CHARLES BRETT 
OH, KYUNG CHANG 
OWEN, JASON PAUL 
PA, AI LING 
PAGE, JENNIFER GAYLE 
PALZER, ANDREW DONALD 
PATRICK, JEFFREY H 
PETERSON, AMY LOUISE 
PHILLIPS, MAX ALAN 
PICK, DALE ANTHONY 
PILMAN, TONI MARIE 
PLATT, CARLY ANN 
POORE, CATHA JEANNE 
POZOS, CAROL KATHLEEN 
PURICHIA, MICHAEL ANGELO 
QUEEN, AMY SUSAN 
RADER, FREDRICK WAYNE 
RAHMAN, AKM ATIQUR 
RAMEY, KENT EMERSON 
RAUCK, JANE ANN 
RAYHEL, GAYLE LYNN 
REESE, MATHEW LYLE, III 
REYNOLDS, ERIC BERNARD 
RICE, KATHERINE LOUISE 
RICHARDSON, ERIC DAVID 
RICHENS, VIRGINIA ANN 
ROBBINS, LORI ANN 
ROBINSON, CORY CRAIG 
RODE, DAWN ELIZABETH 
ROKICKI, GRETL KAY 
RONEY, KRISTIAN EDWARD 
ROYSE, MICHELLE LYNN 
ROOD, GARY MARC 
RUMBLEY, DARYL G 
RUMPLE, JAYANNE 
SANG, JAE JOON 
SCHAUWECKER, JULIE DAWN 

MONIRUZZAMAN, ABU HENA MD 
MORAN, MARY CATHERINE 
MORRIS, JERELYN SHERIE 
MOUSER, JILL ANN 
MULLINS, MICHEL REENA 
MYNSBERGE, SUZANNE ELAINE 
NEWPORT, DANIEL DUANE 
NG, LYNETTE LI CHING 
NOBLES, TERESA ANN 
NOLTE, RYAN PATRICK 
NULL, ELIZABETH ANN 
OFFUTT, DAYNA Y 
ORR, JOHN ALLEN 
OWENS, JASON HOWARD 
PAGE, DONALD RAY 
PALMER, TERA LEE 
PARSONS, MICHELLE D 
FAUSER-HUNTER, KIMBERLY ALICE 
PETTYJOHN, DAVID DUANE 
PICHE', STEPHANIE ANN 
PIES, CLINT ANTHONY 
PITTMAN, BRENDA JOYCE 
POOLE, BRENT ALLEN 
POSTELL, JESSE GENE 
PULLEY, YVONNE MICHELLE 
PUTT, GREGORY CHARLES 
QUIST, KAREN MARIA 
RADY, MICHAEL ROBERT 
RAJA ABDUL AZIZ, RAJA AZLAN SHAH 
RAMOS, JAMES IGNATIUS 
RAVEN, MATTHEW JOSEPH 
REEDY, JADE SHAWN 
REHMEL, BRENT ALAN 
RICE, DANIELLE RENEE 
RICHARDSON, ELIZABETH A 
RICHARDSON, RITA K 
RICHEY, DENISE CLINE 
ROBERTS, REGINA MAE 
ROBINSON, MELISSA LYNN 
RODIE, FRANK JOSEPH 
ROMAN, ADRIAN LUIS 
ROSE, EDITH MARIE 
RUCKMAN, STEVEN RAY 
RUKES, KARl LYN 
RUMBLEY, DARYL G 
SALYARDS, LARRY LEE 
SCARPELLINI, AMY BRIDWELL 
SCHMELTER, TIFFANY M 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
DECEMBER 15, 1995 

BACHELOR OF SCIENCE 

SCHOMER, DEBRA ANN 
SCHROPE, JULIE ANN WENTZ 
SEDLETZECK, TONI KAY 
SEITZ, BETH ANN 
SERMERSHEIM, CRAIG ALAN 
SHAMSUDIN, FARAH 
SHAW, PHILLIP SCOTT 
SHELT, REGINALD LEIGHTON 
SHIPMAN, CHRISTOPHER PAUL 
SIEPMAN, TAMMY JO 
SIGLER, MATTHEW SCOTT 
SIMON, THERESA BRENTLINGER 
SIMPSON, NIKKI MICHELLE 
SINDERS, CATHERINE LOUISE 
SKOMP, JASON BROSMAN 
SMITH, HENRY TODD 
SMITH, NICOLE ELIZABETH 
SNIDER, JULIE DIANE 
SOLESKY, JENNIFER ANN 
SOUTHERN, SHIRL LYNN 
SPARKS, LORI LYNNE 
SPUDVILLE, JOHN PHILIP 
STALBAUM, DARIN JAMES 
STENFTENAGEL, BETH ANN 
STEPHENSON, ANDREW MICHAEL 
STEWART, STEPHANIE LYNN 
STONER, KELLI JO 
STOUT, DEBORAH SMITH 
STRAUSER, JIMMIE BURTON 
SUMMERS, MONTE ALLEN 
SUTTON, GREGORY DAVID 
SWIM, DARLENE SUE 
SYPNIEWSKI, THERESE LYNN 
TAN, YVONNE BENG LIAN 
TATE, DARIN OWEN 
TATEVOSIAN, ARMEN ANDRONIC 
TCHIGUKA, VALER~E JOY 
TESMER, PAIGE S 
THOMAS, DANNY RAY 
THOMPSON, DAVID MARTIN 
THOMPSON, RALPH WAYNE 
TODD, MICHAEL JOSEPH 
TOGASHI, MASASHI 
TRACY, GREGORY WAYNE 
TRAMPKE, HILDA MICHELLE 
TRINKLE-WIMMER, ANDREA DAWN 
TURNER, MICHAEL SHANE 
TUSH, AMY LYNNE 

SCHRINER, GREGORY SCOTT 
SCOTT, ERIK ALAN 
SEE, HIOK TONG 
SEITZINGER, ROGER VANCE 
SEYER, SHARON KING 
SHANER, WILLIAM THOMAS 
SHEARER, DAVID JOHN 
SHIMAMURA, TSOYOSHI 
SHORT, COREY ADDISON 
SIGALA, RENE, II 
SIMMERMAN, BRIAN E 
SIMONTON, SHEILA ANN BRUMBAUGH 
SIMS, RONDELL LAMAR 
SINDERS, PAUL RAY, II 
SMITH, CASSANDRA K 
SMITH, JACQUELINE A 
SNAPP, JAMES R 
SNIPES, CARRIE ANN 
SOLESKY, WILLIAM ARTHUR 
SPARKS, KATHLEEN MARIE 
SPRAUL, HEIDI ELIZABETH 
STAFFORD, KIMBERLY DAWN 
STEIN, JULIE SUSANNE 
STEP, AMANDA KAY 
STEWART, FREDRICK DEAN 
STONE, RILEY RAY, II 
STOREY, ALITA NADINE 
STRAIN, JEFFREY DAVID 
SUMMERS, BRIAN KEITH 
SUMMERS, SHELLI SUE 
SWARTZ, BRENDA JEANNE 
SWITZER, JASON LANE 
TABERT, HALEY DEANNA 
TAN, YVONNE BENG LIAN 
TATEVOSIAN, ARMEN ANDRONIC 
TAYLOR, SUSAN ELIZABETH 
TERRELL, HEATHER RENEE 
THOMAS, DANA JO 
THOMAS, REBECCA LEIGH EMORY 
THOMPSON, ERICA LYNN 
TICHENOR, KIMBERLY KOLYN 
TODD, ROBERT ANDREW 
TOKUHIRO, NAOKO 
TRACY, RODNEY L 
TREPTOW, JUSTIN GREGGORY 
TUCKER, RICHARD CHARLES 
TURNER, TIFFANY LYNN 
TUTSIE, DEBORAH A 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
DECEMBER 15, 1995 

BACHELOR OF SCIENCE 

TUTTLE, ELIZABETH ANN 
VAN BEVER, SUZANNE BYRER 
VANDERBECK, KATHLENE MARIE 
VANWANZEELE, CURTIS ALBERT 
WALKER, LAURA LEE 
WAMSLEY, KAREN ELIZABETH 
WANG, NAN-TI 
WASHBURN, TROY LEE 
WATTANAWONGPINYO, RINTIRA 
WEBB, LISA MICHELLE 
WELLS, NICOLE A 
WERNE, SHAWN JAMISON 
WHITFIELD, KELLY ANDREA 
WHITSIT, AMY J 
WIETBROCK, CHRISTINE EDNA 
WILLIAMS, CLINT MICHAEL 
WILLIAMS, MATTHEW GLENN 
WILLIAMS, MICHELE ALYSIA 
WILSON, JAMES PATRICK 
WOOD, CHRISTOPHER O'NEAL 
WOODRUM, COBY STUART 
WOODWARD, WILLIAM PAUL 
WOOLLEY, BARBARA JO 
WRIGHT, KIMBERLEE JO 
WU, HSIUHUA 
YONG, KIN YI 
YOON, HEEJUNG 
YOUNGMAN, DOUGLAS WAYNE 
ZOETEMAN, TIMOTHY JACOB 

URBANCZYK, CRAIG THOMAS 
VANA, KARLEEN MARIE 
VANSCHOYCK, DOMINIC DUSTIN 
VINCENT, MICHAEL VANCE 
WALTON, SHANNON ELAINE 
WANG, CHEN CHEN 
WARD, MARIE HURST 
WATSON, KARRIE L 
WEATHERSTON, DANIELLE NELSON 
WEDDLE, ROBIN LEANN 
WEN~ER, GRETCHEN ANNE 
WERTZ, CARRIE ANN 
WHITLEY, MARIA DEANNE 
WHITTINGTON, AARON DALE 
WILHELM, JOSEPH LAWRENCE 
WILLIAMS, DEE A. 
WILLIAMS, MELISSA DAWN 
WILLOUGHBY, STEVEN MICHAEL 
WINKLE, CARYL LYNN CONSTANCE 
WOODINGS, JILL RENEE 
WOODS, NEAL JASON 
WOODYARD, JASON PHILLIP 
WRIGHT, DEVIN LYNN 
WRIGHT, WILLIAM STUART 
YARNELL, SUSAN ELAINE 
YONG, YUEN YI 
YOON, JEONG WON JANE 
ZAINI, AMILITA 
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SUMMARY OF CANDIDATES BY DEGREE 

AA AAS AB AS BFA BS TOTAL 

28 1 22 73 5 633 762 



CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 15, 1995 

EDUCATION SPECIALIST 

TURETZKY, SUSAN RUTH 

PAGE 1 
SECTION I 
EXHIBIT A 
12/01/95 



CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 15, 1995 

MASTER OF ARTS 

ADAMS, KRISTIN ANNE 
ALFRED, BRIAN STUART 
BARTHOLOMEW, JOHN A. 
BODE , BRIAN 
BOLLER, NICOLE RENE 
CIACCIO, JENNIFER BETH 
DOOLITTLE, JAN PATRICIA 
FOULKES, ARTHUR ELLIOTT 
GLADING, LAURA SUE 
GRABAN, AMY LYNN 
HALL, LEROY EDWARD 
HERZOG, MINDY JANE 
HOSLER, BARBARA LYNN 
JONES, MICHAEL A 
KLODT, JASON EDWARD 
KO, I-JUNG 
KOKASH, ANN MARIE WITTMANN 
LEDOUX, ISABEL MARIA RIVERA 
LI , XUMING 
NAGASHIM, KENJI 
PERROTTE, ROSS THOMAS 
RAYBURN, ERIC DEAN 
ROTH, JR . RICHARD JACOB 
SHUMAN, RONALD TODD 
SIMONS, GLENNA MC CULLOUGH 
STALEY, SONDA ROSE 
STEPRO, JON DAVID 
STREETER, ROBERT L 
TATESAWA, NANAKO 
TROWBRIDGE, ANN MARIE 
WHITAKER, N. SUZANNE 
WU, LIANG RONG 
YANG, DANG-CHING 
ZOU, LINGLING 

PAGE 2 
SECTION I 
EXHIBIT A 
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CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 15, 1995 

MASTER OF BUSINESS ADMINISTRATION 

BURRIS, KEITH HERBERT 
CARPENTER, CLINTON R 
DAVIES, EUGENE NORVAL , JR 
DEAN, F. PETER 
GORDON, CYNTHIA G <LOGAN> 
JOHNSON, SUSAN RITTER 
KHATUKA, ADITYA 
LANE, ERIC J 
MCCLINTOCK, PATRICIA JEAN 
PARKER, LISA JO. 
ROOP, RICHARD '-1 

PAGE 3 
SECT I ON I 
EXHIBIT A 
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CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 15, 1995 

MASTER OF EDUCATION 

BLILA, SUSAN GWYNETTE <WILLIAMS> 
BUXTON , STACEY RENEE 
CARTER, KRISTIE MARIE 
FAUGHT, PATRICIA K 
FELLING , KRISTINE M 
HURM, TAMARA GIESLER 
JUKES, CHADWANNA RAE 
LEE, EDWARD PHILLIP 
MEURER, TAMELA ANNETTE GROVE 
MILLWOOD, LISA LYNNE 
NOLL, JENNIFER LEIGH 
SCHNEIDER, BRAD JOSEPH 
SHEFFER , PATRICIA LYNN 
TREPANIER, TERRI LYN 
WRIGHT, CYNTHIE DEE 

PAGE 4 
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CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 15, 1995 

MASTER OF FINE ARTS 

ANDERSON, A. KATHLEEN 
BELLINGER, ARTHURINE ANGELA 
JOKINEN, CAROL ANN 

PAGE 5 
SECTION I 
EXHIBIT A 
12/01/95 



CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 15, 1995 

MASTER OF MUSIC EDUCATION 

KOVARIK, TIMOTHY 

PAGE 6 
SECTION I 
EXHIBIT A 
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CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 15, 1995 

MASTER OF PUBLIC ADMINISTRATION 

JACKSON, SANDRA FAYE 
KING, LESLIE RENEE 
PARK, JONG-ILL 
ROBERTS, TASHA MARIE 
SANDSCHAFER. KENT LEE 

PAGE 7 
SECTION I 
EXHIBIT A 
12/ 01/ 95 



CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 15, 1995 

MASTER OF SCIENCE 

AKILE, IMAD MOHAMAD 
AL-SHABRAMI, SAAD FAHHAD 
ALDHAHERI, MOHAMED HAMAD 
ALLEN, CHRISTOPHER W 
ARAI, SAORI 
ASH, CHERYL LYNN 
BAILEY, CONNIE LOU SIMS 
BECKMAN, JULIE CHRONES 
BENDERSKY, KAREN 
BORAS, ROBERT JAMES 
BOU-ALI, HASSAN ABDUL-REDA 
BROOKS, KRISTA A. 
BROOKS, YOLONDA PATRICE 
BUUCK, SUSAN LYNN KLINE CAMPBELL 
CAO, ZHEN-XIN 
CHEN, AIPING 
CHEN, MIAO-HSUEH 
CHILDRESS. CHER LEE 
COLCHICO, KRISTEN ANN 
COSTELLO, NANCY K 
COWAN, JULIE L . 
DAUGHERTY , BONNIE JO 
FELL, KATHERINE E 
FENG, BIN 
GALLANT, SCOTT 
GAUGER, KEITH R 
GEE. REBECCA ANN 
GERARD, CINDY LEA 
GODAVARI, BALASANNI BABU 
GODSCHALK, AMY LYNN 
HELM, JAMES VINCENT 
HOLSCHER, KATHY A 
HU, PEI-YI 
HUNT, BARBARA LEE R 
JI, CHANG 
JIA, SHILl 
KLINGLER, KEITH EDWARD 
KONIJETI, RAO R 
KWASNY, DEBORAH JEAN 
KWON, JUNG OK 
LAFFOON, CHERYL LYNN 
LANGENBERG, ELISE ANN 
LAUTZENHEISER, MARK BURKE 
LEE, SEUNGSOO 
LEVIN, WARD GILBERT 
LEWIS, JOHNNIE, JR II 
LITCHFIELD, JEAN ANNE 

PAGE 8 
SECTION I 
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CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 15, 1995 

MASTER OF SCIENCE 

LIU, JIONG 
LIU, KE-JIEN <KATY> 
MARKWELL, CHARLES MARTIN 
MAYFIELD, HEIDI ANN 
MCCARTY, PHILLIP W 
MCCONCHIE, CHAD LEE 
MCDONALD, LISA LYNN 
MCKINNEY, JENNIFER LAVERNE 
MEHTA, MITEN SURESH 
MILLER, JULIE 
MONROE, VICTORIA JEAN 
NEHLS, SHERRY LYNN 
POWELL, LEAH ANN 
PRUETT, ALICIA KAY 
PUTMAN, GREGORY WAYNE 
RAMAN, VASANTHA 
REES, JAMES ROBERT 
REICHELT, ELIZABETH 
RHONE, KENNETH EARL 
ROBB, KENNETH S . 
SCHURING, JOHN DIRK 
SMITH, MICHELLE SLY 
SNAPP, MICHAEL LOWE 
SOBECKI, PATRICIA JOAN 
SOBIESKI, SANDRA SUE 
STEBBENS, JOHN B 
TABOR, THERESA ANN 
TAN, ALEX KONG HONG 
TANG, ZUOXIN 
THOMAS, MARGARET SUSAN 
TORRES, RUBEN 
VARGAS HIDALGO, FRANCISCO RAMON 
VERMILLION, RACHEL E 
WALDROUP, JACQUELINE S 
WALLACE, LOUWANNA CONARD 
WALTERS, SHEILETHA ANNE 
WARNER, LYNNETTE ANN 
WEISHEIT, BERTIS RAY 
WESOLOWSKI, ALISON T 
WRIGHT, SARAH ANN 
WU, WEI-PING 
YENDLURI, NARENDRANATH 
YOUNG, DOUGLAS A 
ZIMMERMAN, RICHARD LEE 
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CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 15> 1995 

DOCTOR OF PHILOSOPHY 

ABALLI, CARLOS R 
BONATE, DIANA LYNN 
CHOI ZEUNG-KEUN 
DINNEN, ROBERT ~ILLIAM 

FLORES~ JOHN 
HANNER, LINDA JO 
MCGIVERIN, JENNIFER L 
MINNING, TODD ALAN 
SAMPATHI KARUNA 
SMITH, SHIRLENE DENISE ANN 
~ILLS, CORA DEANNE 
~ILSON, GREGORY D 
ZORTMAN 1 MARY F 

PAGE 10 
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CANDIDATES FOR GRADUATE DEGREE 
DECEMBER 15, 1995 

DOCTOR OF PSYCHOLOGY 

JULIAN, APRIL G 
MOWERY, MARLENE J 
SHOEMAKER, DAVID GARDNER 
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SUMMARY OF CANDIDATES BY DEGREE 

EDS MA MBA MED MFA MME MPA MS PHD PSD TOTAL 

34 1 1 15 3 1 5 91 13 3 177 



..;FFiCi: Or ;)TUDi:NT Flr~ANClAL ;.IJ 
!~DIANA STATE UNIVERSITY 

F..-LL 1995 
~y FEe Wi.iVE.;.... 

TRl-COU~TY ~AIVERS 

SECTION I 
Exhibit B 
December 1, 1995 

Page 1. 

=======================================================:;=======;:======================================= ~ 

COU!HY I~Ai1E 

OUT OF STATE ALLEE, TERESA ANN 
~ASTIAN, KEITH JACOS 
aLANKENBAKER, BILL J AM ES 
i3RADSi-IAioi, JUDITH EL:H.;A HARSi-IA 
~~U3ACHER, LORI JO PENNe~ 
Ci-IILTQN, KARLA ANNE 
COLct JES31CA LYNI't 
CONNER, HICHELLE LEE 
CORRELL, AARIC RQ~ERT 
COX, CARA JEAN GJL:OY VAN ETT 
CRUMRIN, JENNIE MAE 
OJUGLAS, JuScPi-1 CA~L 
ELLIOTT, JEANNE DEA~ LA~KSTE 
ELLltJTI, J:);,.:, THt.,,. Li:E. 
eN~LISH, JAMES CrlRI5TuPHER 
FI~CHER, JhSON ALAN 
FULK, oE3Slc JO 
GERMAN, JAY ALLEfl 
~RAlAITIS, LAURA FA1Trl 
GUYE~, JU3TIN SCOTT 
HA~UE, LAURA KAY PATCriETT ul 
HOLSCHER, i:M~LY KAYE 
HUISIN~A, SANDKA OALE 
JOH~30N, KEVIN L~c 
JOHkSU,., KYle DAVIJ 
KANOUSE, DOUGLAS TOO~ 

LUCAS, KARINA ROSE 
MACKE, ERIN RENEE 
MANNIX, LORI JANELLE CHAPMAN 
MATTSEYr KARIN LOUISE 
MCCORMICK, KELLY RAE 
MILLER, LEE RICrlARO 
NAVE, ELISe ANN 
G1 ciRIEN, JASO~ CHRISTJPHE~ 
PATEL, MANISH PIYU~H 
?ATRICK, HILLARY LEE 
PING, aAR T LEe 
PO~UEr JOHN GARDNER 
PO~TLEwAIT, PATRICK ~ILLIA~ 
POTTS, TIMOTHY JOE 
PRITCHARD, CORY JAMES 
REEL, JENNIFER MARIE 
RICHARDSON, STePHANIE DAWN 

cih 

' 
' 



uFi'ICi: wf .:.TUOENT FINANCIAL Alu 
INUIANA ST~TE UNIV~RSITY 

ALL f~E ~~IVE~3 FALL 1995 
oY r::E nAIVE,{. 

TRI-CJUNTY ~AIVERS 

2. 

========================================================================================================== 
CJJNTY NAMe 

OUT uF STATe SAilDER3, ANGELA DA,;N 
SHA~, JEkiMY JAMES 
~Hcni:Yr KARlE ANI~ 

SMiTH, LESLIE ANN 
STEPP, ERIK DEnAYNE 
SUNKEL, KATHcklNc ~ICHOLc 
SWANeR, JONATHA~ MICHAEL 
THRGNE~UR~, dRIA~ PAT~iCK 
WATTS, KATIE JEANETTE 
nEGEKr JAMESON LEE 
~ILSON, ~A~IEL JOSEPh, J~ 

wOLlLAh.J, SH.i.N,.Ui~ ii.t: l~ ci:: 

YELEY, HOLLY Aim PFISTER 

TOTAL ENTERING FRESHMEN 56 

CITY 

========================================================================================================= 



~FFICE OF STUDENT FI~ANCIAL AID 
INJIANA ~TATE UNIV~RSITY 

hLL F~~ ~hiVE~~ F~LL 1;;5 
3Y Fit: W.:.IVER. 

lSU ACADEHIC SCHOLA~SrliP 
3. 

========================================================================================================= 
.: .JuiHY 

ALLEN 

.SRJ"N 

.:u.. y 

CLINT Jr.; 

DAVIES 

DEii.Ald 

DUoOlS 

ELKHART 

FLOYD 

ZEIGLER, AMANDA CH~ISTINE 

OiTl~~E~r Jt:~RY LEi 

bOYCE, SARAH LYNEIL 
CuJK, SEAN LE LAI'<i: 
COuPE~, CORY NAKOAL 
F~ENCH, JESSICA Lch 
HAYr ~!CHARD CARDER 
HOi-:TOih JJH/4 i<u3C:iU 
JORDAN, KEVIN MICrlAEL 
KEEGA~, RE3ECCA LYNN 
SANDS, JILL HARlE 
TH~M~S, HANOI LEE 
WEuER, Bci>~.J.\.~111>~ JRM.-i·~ 

CLINGER, AMANu~ JO 
GuUlr CHR.IS AlAi; 
C.JUL r .:;;;.::.:; oR IAN 

HJLZdG.:;, THELHA JEAN 
SC~cNC~, CHAu HICHhEL 

GUY, DANISE ELIZAoETH 
SCHLGTTER, HA~DY SUSANNE 
l-EST, SUZANi~c RENIJI 

JONES, ROoE~T ALLEN 

~URRAYr DA~N REN~E 

HA\;EDJRN, KERR! LYNN 
JERGER, ~RISTY ANN~ 
MEriRI~~~~, JAMI~ LY~~ 

RAUSCHER, SA~A ELILAcEiH 
RILEY, CATHEK.INE ALICE 

5EACHEYr PHILLIP JAMES 

GATSOSr JEN~lFER AN~ 
RANDOLPH, kiRK ALAN 

CITY 

' 

' 

' 
' 



O~FICc GF STUDENT FINANCIAL AID 
I~JIANA STATE UNIVERSITY 

All i=i:i: hi.I VERS i=All 1995 
cY Fi:E wAIVeR. 

I~U A~AJ~hiC SCHJLARSHIP 

..: 

4. 

::=====================================================================~================================= ~ 

CO:JiHY 

i=u:...TON 

Ht..~ILTDr~ 

H.t.R.RISOr, 

HeNDRICKS 

rlC:Nt<.Y 

tiOoiARD 

J.ACKSQN 

JOHNSON 

KOSCIUSKO 

LA GRANGE 

LAKE 

NAME 

BROWN, ANDREA HA~IE 

CH,.NDLER, REcNA LJA;ojo~ 

HORGAN, ELIZABETrl AN~ 
RDETHEHEIER, JENNIFC:~ LEI~rl 

FOt>iDE"Hluc, T At.YA ju 

KEELIN~, JOHN DAVID 

BARNETT, AARON HATTHi:~ 

HAYES, BRITTANY JOY 

GROSSMAN, JEREMY EDwARD 
MANTOOTH, hcSLcY LA~~~~c~ 
hEdSTER, WILLIAM JJSc?rl 

ockVERS, AMANDA SUZANNe 
DAVIDSON, MeliSSA JO 

HEoERT, DeNISE CARJL 
LON~, JUSTIN EDWA~U 

MET z, JAMES PAuL 

DOTY, HEATHER DA~N 

RIEC~ERS, JESSICA DA~~ 

HAGIST, AARON JACD5 
HOFMAN~, LORA RE~Ef 

SMITH, MICHAeL TRACY 

KOSER, BRIAN TIMOTHY 
TILL, JAMES HICiiAEL 
wALKER, HUGH DARRE~l 

BENNETT, JASON FARRelL 

ANDERSON, DeREK HARK 
COX, VALARIC: ANN 
PE~Ei, ALeNA MA~IE 
hELLS, KRYSTAL D~W~ 
~OZNIAK, HAUREiN ELL~N 

CITY 



:FFIC~ OF STUDENT FINANCIAL AI~ 
lNJIANA STATE UNIVERSITY 

ALL F~~ ~AiV~~S FALL 1995 
;:.y F;::: n.:.rv<:R.. 

ISU ACADEMIC ~CHOLARSHIP 

5. 

T • 
1 
-! 

========================================================================================================= 
C:JUNTY 

LAPOK.TE 

LA1ii<.ENCE 

HARION 

HART IN 

HOiHuJHEKY 

MORGAN 

OweN 

PARKE 

PE:K.RY 

PORTeR 

POSEY 

I<.A.'lDOLPH 

1\IPL~Y 

RUSH 

SCOTT 

NAHE 

SPYCHALSKI, MICHAEL JOSEPH 

DUMOND, AN~E R~aECCA 

ALLIO, KRISTEN RACHEL<: 
DeERIN~, HARSHA I<.EN~E 

FLETCHER, A0DRA CHANTEL 
MULVANEY, JENNIFER COLLEEN 
Th N S 11-IS IN, I'IAi<.I AL .JU RD ES LIM 
ZlENIN, STACY ANI~E 

SCHAJ, GRETA Je~N 

5AKER, TABITHA RENi:~ 

hUclEAiHi, ANi;cLA R Er..Ee 

MOORE, JILL NICOLE 
PHILLIPS, AN~Y JAMES 
~AL~ER, NICOLE HARlE 
~ATSON, LESLEY LYN~ 

~ILLIAMS, STAC~Y ELAI~E 

RIG~S, AMY N!COLE 
SH~ESE, JOSEPH EUGENE 

HALL, KENDRA MARIE 
HOoSON, COREY KEITH 

wAGNER, AMY JOY 

GRIFFIN, OANYELL HARlE 

Ii<...;IN, MELl.:iSA DONio 

MEDLER, ST~PHANIE AN~E 

SCHUTTEr JENNIFER SUZANNE 

HEDRICK, MARLO ANN 

COOMER, TOSn-' LORA CHONTA 
ELLIOTT, IAN LANE 
OWeN, MELISSA DAWN 

' 



G~~ICc Or STUDENT FINANCIAL AID 
I.-OIANA STATE UNIVERSITY 

ALL FEE wAIVERS f~LL 199~ 

i3Y FEe nA I Vci<.. 
ISU ACAD~hiC SCHGL~R3Hi? 

6. 

======================================================================================================== 
COuNTY 

SHE LoY 

ST JOSEPH 

S TI.RKE 

SULLIVAN 

VEii.HILL I:J N 

V IGO 

i;HITLEY 

I.AI1f: 

THOMPSON, STEVEN ~AYNE 

5ISHOP, JILL CHRISTINe 
NAESSENS, JAHES JONATHAN 

RIS~ER, RAELY~ RENE 

HAMILTON, SHANNON LEIGH 

~ULTl, MICHELLE LEE 

SENSMEIER, KJ~IE JE~N 
SirtON, LulU Ai~N 

COTTRELL, TIMOTHY KAY 

ANDERSON, CHRISTINA HARlE 
UuNELLt SARAH oETH 
HCCAUSTER, eLIZABETH ANN 
HUTTERSPAUGH, ANDREA LYNN 
MUITEKSP~uGnr ANIT~ ELAINE 
hlKOLIC, VLA~AN VOJIN 
PETERS, J~NNIFcR MlCnELLE 
PRESNELL, HATTHE~ VERN~N 

RO;.>ERS, KRIST iNA MARl E 
SPARKS, CJRINNA JEAN 

L0:1G, MOLLY KIRST!:N 

OUT OF STATE ALLE~, TERESA ANN 
BRuLEY, JAC;;~ELINE cLIZAo! 
CAREY, KRIST IE LYNI~ 

COX, CHRISTI~A oARoARA 
FULK, BESSIE JO 
LUCAS, KARINt. ROSE 
WEIDNER, ANGELA DAriN 

TOTAL ENTERING FRESHMEN = 115 

CITY 

• 

' 

' 

• 

' 

======================================================================================================= 



8i=F IC.E CF S TUDEIH Fi iMNCIAL AIL.l 
l ND lANA ;)T.:. T c UiH V ci<.:i ITY 

All FEE wAIVER;) FALL l99~ 

bY F=<= nAI Vi:R. 
CHILD OF ALUMNI FEE WAIVER 

7. 

;:=====================================================================~~================================ 

COUI·lTY I~ AHE 

OUT OF ST.:.Tc ~RAF, FREDERICK ALBERT 
KUMPF, TYLER RICnARu 
LA~uc, ALLEN nAYNE 
THIMLIN~, eLIZABETH ANN 

TGTAL ENTEKIN~ FRE~HMEN = 4 

CITY 

========================================================================================================= 



JFFICE OF STUQENT FINA~CIAL ~~~ 
! !;J!AI'!A. ~T~ 72 U:\: :iV=?.S ~TY 

ALL i=EE WAIVe?.:; i=ALL :;. 9 95 
.3Y FEE WAIVER. 

Cr!ILD OF DISABLEi) VETERAN WAIVEi<. 
8 . 

======================================================================================================== ~ 

COUNTY 

~<LLE i~ 

oc iHON 

CLAY 

uuo.:JI::; 

cL~H.<iU 

.:;rasuN 

u KANT 

GREENE 

HA. ICJCK 

H I.KR I SJ I-l 

HENRY 

J Oi-INS\J/1.1 

KNOX 

LAKe 

LAPORTE 

MAO ISDN 

l"iARIOI~ 

tiAHE 

JA CiCiOio, Si-IA I •i•.:Ji~ EKIL 

BLESSING, TRAVIS ~AYNE 

LAKE, ANGELI~UE M~RIE 

BRADLEY, DUSTIN DONArlUE 

Ci-i.:.VIS, LYI·dTA 
REITMEiER, CO~Y JOn~ 

SCHAFER, KYLA AN~ETTE 

POULSON, ALYCIA LYNN 

&AR~ES, CHERYL LYN~ 
THOMPSON, CARIANNE 

TRI~Klcr Mu~ICA oETn 

~ONES, MATTHEW TJDD 

COOPER, CARLIE JANE 

uiDDLEr KRIS J.:.Y 
SANDERS, SC~TT QDU~LAS 

BRO~N, KAMALA LOKRAI~E 

FLECK, BRID~ETT DAWN 

lriALTOlJr 5ENJMHN JONA $ 

HAMPTON, TANZANIA LEKEN 
friiLPOTI, DAVIu TOJD 
RAMSEY, JAME:; DUPRi ~ 

ZDOK, JASuiJ TODD 

uAKERr C:Rli~ RE:i~cE 

RAYHOKE, MELISSA Mt.RIE 

BEYr RUKIYA CREIGHTON 

CITY 

' 



JFFIC~ OF ~TUDfNT FINANCIAL AlJ 
:i:NJlAiJA ST.:.Tt: UNIVci<.S:i:TY 

FALL l'J95 
i.:iY r E ni.iV::R. 9. 

:~ILD ~F CI~~ LEJ VETERAN WAIVER 

======================================================================================================== 
.::OJ I'. TY 

/'I ARlO!~ 

l'!.iAMl 

PAK.Ke 

?eRkY 

SCOTT 

Si.JLLIVAI~ 

VANDERBURGH 

V.iuD 

LORSUHG, JOHN JE~OME 

~AY, ANO~c~ DOUGLAS 
/'.CATEco JAHE.> H 
PAR30NS, CRI.>TINA H 

ClANTEO, ~!COLE l~E 
COCHi<.AN, ERIC DA RNEL !... 

HENDRIX, TERRI CHRISTINe GAS 
PEFLEY, VENUS 3URNETT 

oALL, All YSOI-i RENEe 

CULL, KELLY JEAN 

oAKEtl., JOEL Mt.TH:OW 

PAYNE, SHANNOf\4 ELAINe 
PH~lPS, AHAI'<DA Ji) 
SCOTT, RDo"=kT 

aEAl, JOSEPH JAY, Jil. 
HICKS, K~I~TA o~TH 
LOCKARD, STEPHEN FRE~~RiCK 
TF,JUT, JJH!·.B-ilE M 

TCTAL ENTEK.ING FRESHMEN 44 

CiTY 

' 

======================================================================================================== 



OFFICE C? STUDENT FINANCIAL Alj 
INuiANA STATE UiHVi:R:iiTY 

Ai...L F=:: >vd 
oY Fe 

~~Ri\E.\ M. A •.• J 

i:R~ FALL 1995 
wAIVEr<.. 

R30i~ .;;cH:Ji...t.i\.SHI P 

10. 

========================================================================================================~ 

CuUr;TY 

oA;;.THDLOI'.Erl 

~.:.LE.;;, ALICih DANI~LLE 

LAKE C~AIG, KIMbERLY AN~ 
GUTIERREZ, LISA ANN 
RODRIGUEZ, LUCIANA CRYSTAL 
TAYLOR, KE!H>. :irlt.iUCi: 

HARION ARCHIE, ~HA~cSE LA~ETTi: 

MARSHALL HILLER, LYNN VIVENCIA 

PUTNA~ CHEATHAM, ELISAaETH HAYNETTE 

ST JOSEPH SPRIG~S, ANTIONE LAMJNT 

VA;<:JEK.i:>UR..;rl oRANN::JN, OE'ANDREA LY:~!J 

JUT OF STATE COLLINS, C:JRRINE V 
DOUGLASS, (HARNETT~ )ARLEN~ 

PRII'tCE, TAMi-11 LAIUi.Y>. 

TCT.:.L ;:t<TERING FRESHMEN :::: 15 

ClTY 

' 
' 

======================================================================================================== 



QrriCE GF iT~DENT FINA~CIAL AIO 
lNJlANA .5TATE UNIVERSITY 

;:,.LL 1'195 
BY FEE ··ihlVER.. 

TRANSF~R SCHOLARSHIP 

11. 

========================================================================================================= 
NAME CITY 

JAVE:i CLAU3S, PHILLIP JOSEPH 

HAMILTJN 5I~G3, HISTI LUCILLE 

II.NuX KN.:.P3TAC, JH.;NIFi:i< .:.ili<E 
TUocS, iJELANE 

ui'..:.r,.;E STROUD, JOeL Criii.ISTOPni:R 

SULLIVAN STEELE, JON! KAY GOLJM.:.N 

OUT OF STATE CiJKRELLt AhKIC KOEERT 

TGTAL ENTeRING FRESHMEN 7 

' 

======================================================================================================== 



_.Fi'lC.c uF STUD~ i. i ri;~Al'IC.i.~L s.liJ 
i i;.:JIAI~h HATE UNIVERSITY 

ALL rEE ~AIVE~3 FALL 199~ 
BY rEt: nAIVER. 

DEANS SCHOLARSHIP 
12. 

========================================================================================================= 
.: C'JNTY 

ALLEH 

oAiHHOLGHE,j 

oRiJioilo 

CRAiiFORO 

LA\IIC: S 

uUSOIS 

ELKHART 

FLOYD 

FO;JtlTAIN 

hE i~DRICKS 

J E!-JNINGS 

JOHNSON 

K. OSCIUSKO 

LAPORTE 

MAQISui\1 

MARION 

NAME 

LANEY, 3RIA~ SCOTT 
PARKER, MATTnc,j CHARLES 
loiiTZENMAI'., 5EI'IJAMI,. FREDERiC 

HERTENSTEIN, STEVEN MICHAEL 

WRIGHTSMAN, KIRK EDWARD 

5EVISr TERRI ANNe nELTY 
HAYES, L~URA LEIGH 
PUuHr t<.ELLI JEAN 
iollN~r ANNA ~lCnELLc 

~A;JHE~T, A~THONY JiJSEPh 
LE~uACHERr B~c~T SHELD~I'I 

~RUH, DEoGRAH SUE 

oERG, TINA MARIE 
FRu.MMEt JILL ANN 

LOCHMANDYr DENISE ANI~ 

BONO, MICHAEL CHR ISTOPHEi<. 

GRAY, JAM IE D lANE 

JA YNEr KE VlN LEe 

KUNZr CHRISTOPHER KEVIN 

EMMERT, JAMlE LYNN 

ATTER5ERRY, MICHEAL PAUL 
VAN•r HOF, JENNIFER LYNN 

LAWYER, LIZA CHRISTINE 
ZI~N, TA~YA JO-ANN~ 

~RcNTLlNGERr KARl AN~ 

CITY 

• 

' 

' 



OFFICE OF STUDENT FINANCIAL AID 
lNJIANA 5TAIE UNIV~R~ITY 

ALL fEE WAIVERS FALL 1995 
BY FEE ,;;..;: V~F:. 

DEANS SCHGLARSHI? 
13. 

========================================================================================~=============== 

CCUNTY 

l1-'iUJ;11 

HiJRiiAl~ 

OHIO 

D>icN 

PII<.E 

PJSEY 

PUTNAM 

RIPLEY 

RU;iH 

SHeL5Y 

ST JO.:iEPt-i 

SULL!VO:.N 

V AtlDER5URGrl 

vr;;o 

WARRICK 

WELLS 

hALLMAi>t ... :Of<.ALD ~l•uii.i'.w 

ZODERE~, HEATHER NICnOLE 

JUSTICE, JAMES RJ~E~T 

oii.IITO!,, i.l01Ji-4A LYH 

oARNETT, TERRA MARIE 

LOTTES, AMY RACrlELLE 

ROBINSON, JILL ANNETTE 

SANDRIQGE, CHAO EO~hRG 

hERNEf<., STEPHANIE HA~IE 

fiARTLEIT, HEATHeR RE~AE 

CUTTeR, JES~ICA MICHELL~ 
HGHL, ~ATH~N FRE~ERICK 

FOUTZ, JASON GARRETT 
RUNKLE, JERRAD KEITH 

oRIO~Y, ERIN BROCKE 
THOMAS, HELANIE VICTORiA 
hiLSO~, heATHER LYNN 

CARROLL, MELISSA ANN 
HEOGES, SHA~N TRAVIS 
LAYHE, JASON MATTHE~ 
STULTZ, KAReN KAY 

SCALES, JERE~Y DAVID 

RICH, KARA t•iARL: 

OUT OF STATE FI5CHERt JASON ALAN 
JOrlhSO~, KYLE DAVID 

CITY 

' 

' 

' 

' 

' 



:rriCE OF STUDENT FINANCIAL AID 
.i.Nu!AI~A ST.::.TE UN~V.=RSITY 

ALL fEE WAIVE~3 fALL 1995 
i.iY fEE WAIVER. 

DEANS SCHOLARSHIP 
14. 

======================================================================================================== 

~~T Ur ~T,..Ti: L~T i ilU, k~-4"-LJ' .. h i ... 7nJ, .;J· 
hAVE, ::uSE f.N N 
P I i~u, ;;JAK T L:OE 

TCTAL E N TE R I N ~ FRESHHE~ 53 

ClTY 

======================================================================================================== 



JFFICE OF STUDENT FINANCIAL AIU 
iN.:llt..l;. ~TATe lJi~o~\/i:F;.SITY 

i.LL F=E hki ~RS FALL 19~5 

bY FE ... uv~K. 
C~::ATIV= AND P RFuRHING ARTS SCri 

15. 

.. 
• - __ _i 

======================================================================================================== 
: JUi1TY 

i:Li<.HART 

FuUI~Tt.I N 

rt.<Ril.l.:iOi~ 

riENDP.ICK.S 

L.l.KE 

JoiQRGAN 

uRAN.;E 

~ TARKE 

T IPPECANDE 

VIGO 

-..AS ASH 

ioiAitRlCK 

I~ AHE 

K.ILLIUI..I, Ai'liJR.En LEE 

GEE, Cl NOA 1-IAi'.Ic 

BAUMGA~TLE, JANN~ ELAI~E 

FON, KATHERI~E RJSE 

Lt::E, MICH.i.EL J 
ZlEGcloAUEit, .JcSSI::A AI.Nc 

JACKSO~, KAR.Oc CLARENC= 
RODRIGUEZ, DANIEL ~cNE 

oAUGH, JeReMY RICHARG 

HOLLOioiAY, oRANDUN C~A RLE5 

HULLu .. AY, BRIAl~ JQ,..IES 

DOOLEY, ERICA LYN~ 

SHORTER, GK.At-1T DAVID 

FURR, KeNNETH JOSE?H 

SPARKS, JENNIFER Mi.Rl E 

PARK, ANDRE~ SCOTT 
RO~ERS, ROoERT JACQ~ 

KEATHLEY, MICHAEL ALLEN 
RIChAKOSOilr SAMUel I RA 
RI~hTSEllr JOY ELAIN2 

KNI~HT, RYAN VINCENT 

PRESCOTT, HICHELLc LEE 
SioiiNFORO, MARK AND~EW 

K~YN~ ALEXANDERt MEGH.l.N FRANCES 

OUT Of STATE o•a~IENt JASQ~ C~RISTDPHER 

ClTY 

t 

' 



~FFICE OF STUDENT FINANCIAL hiD 
I !'10 I A•~A S T 4 T t: UN i V ER.S IT Y 

;: Al ~ l '1 9 S 
dY fCE tJ/,I VER. 

C~~ATIVE AND ?ERFJR~I~~ A~r.:; SCri 
16. 

:;================================================================~~ ----~=============================== : 

CJUIHY NAHE CITY 

TCTAL ~NT~RIN~ Fk~SHMEN 25 

======================================================================================================== 

T uT AL Jl< REP DiU 319 



,------ - -·--rrr--p,"£NlSSIDNS ANfJ (]TilER SC#OLARSHCPS 

i
1
' Section I Exhibit B 

PAGE 1 
;, 
i\ ! 
,_tlj _ 

ATIILETIC SCHCLAI\511IPS Ar-.0 GRAI>TS-IN-AID FUR YEAR: 95 TERH: FALL 
·--· -------

tl Sf'GRT 

I , , CtJ Nf SSF 8F - -- - -·-- - ---=-~ ~ ____ __ __,._,......_ _____ -= 
' ;I 

ADMIS, i.IEAU ATHLETIC 
5 2o.~o 304.00 2oo.oo 

. --- - -- •· ·- ----- -'·· ADAMS, CLAik £ WUHtN'S TENNIS 
:;i 'h10. 0 C J(I4.G0 260.00 

; ' ~- ---AL-lXA~~J-C P..-. - - CHA-Rl£S U FCC-l-h-AU.--I·.! 900e00 304e CQ 260 e00 

NKF 

2148.00 

ON CAMP US 
ROOM 

939. 25 

939.25 

ON CAMPUS GFF CAMPUS CFF C~"PLS 800~5 
--~~~~~=-=-~-=-=-~~~~~~=~~--~-=-~~B~O~A~R~O~~-------~-~-~-~--------~-~-=-~------

TuT~l 

1tO'l0•5C 

1 0 22 . O<t .• 

1022.04 
100.00 

3,1:1 ~...J.S---·; : ALEXA NO[~, NICOLE WOMEN• S BASKETBALL 
-;'------- - __ ___ qL_l,_._\).(; 394 • GO 2o0~0-----------Jl,..,o-'~!i~J._,.,...71-''!i~---ll~-{l.'"-

100 00 

},4o4oOC ALFUNlU, O ~ J~AN R FOOTBALL 
9 00 .00 304.00 2b0.~0 

··- --- ·-
'ci ALLEN, UAil 

900.00 

-- - - -FO_O_T_b_A_L_L ________ _ 

304.00 260.00 2148.00 939.25 
100.00 

.-':---' __ ,.,_AL~l EN, .. . OE-t -- - ------ -AT.HL.ET..l-L--.---
·,. i 231.43 

,- -, ALLISUN 1 THLIHA S M FOOT&ALL 
,, •;f.. _ _ __ ______:>.:.tJ....!l.Q_ 21 fte CQ J llbe 5Q 

1 no. O'l __ __.<:..._.· _lli.a.•::l.c;lo.c ____ _ 
_ _ _ _______________ a83366~.~o~o _____ ~B~3~bu·~ouoL-----~~~._ 

··-
:. ·, AMES, CHAO G 

')(}0.00 
FCOTbALL 

304.00 zoo.oo 

. I ANDERSUN, JACKI E SOFTBALL 
Y0J .O O 304. 00 260.00 

-' _, --- --AND[£.5 LJ ~J •- U'.b! D[E, __ ---M~LI1iE.1'C..S_..l..:.NtHS. _ _ 
221.21 260·00 

' 

2148.00 

2148.00 

:::~-- -- --~~11ENT~g~!&L~~~ ·-- - 304. S5"' s TRill ... ~ ;J1: ...._ ___ _ __ _ 

ATKINSut l , J E TT [ wOMEN• 5 DASII.ETuALL 
1110 .oc 356.00 30o.oo 

BAKAITIS, JEfFREY t'lEN•S TRACK 
92.52 2bO.OO 

939.25 

469.62 

939.25 

1253.75 

j : l 

'$.1 
L_ _ __ ilAKE.R. •- -AAROU ____ _nB~DA~-------------------------

-.~ 1 
' I 

" i oA KE R, ORA 0 H F COT dt.LL 
!\ ______ _ <).()(} .. 00---~-4.--C-0 2-o~O--------------

] . 
.:.;____ _ ______ _ _ 

100.00 
1022·0~4------------------------------~::~------~~~~----------

4,C.b1·0l 

----------------------
2,442-;sQ ___ _ 

1022.04 
2·312-~---------

848....5. 

1':l22.C4 
100.0(1 4,139e7S ------

352.52 

-------------------------------------J1~.~4uc~4~·~o~c----------



,-

·. ~ 
I 

PAGE 2 

ATHLETIC SCHOLARSHIPS A~O GRA~TS·I~·AID FOR YEAR: 95 TERM: FALL 
------- - - ---- ·----- ----- --- -

NAME Si'Gi<T 

----

--------------- ---- ---·· 

CllNF S SF BF 
ON CAMPUS u· N CA•"'L ~ CfF Clotii'US GH CA11PUS o - ' ·u· ~ c TJTiol 

ROU·'1 bCARD ., ;{uLM oOAku ~; __ __ _ --~--------
-~~---~-~-~-,____.._..--~'""3r~~~-.~~-~ ~----- ---- --~---~~---

NI\.F 
-------- ~.=!! .!llllt-SII------~~-----~ 

, 
I I 

oANDY, MIKE E 
900.00 

FOOTBALL 
30~.00 260.00 

·' t--6.uJKHEA 0~---LA--l-R--1 Ct wOHt N' 53-A~~~Al.-l----------
.- 900.00 304.C\J 260.00 214tlo00 1253.7 '5 
1: 1 

1 :.: 2l.. 04 
lOCo '. '..) 

.'~ --tiAR~M-~~bo~t6.~~~4-~LET~O ... ~O---~- l48.~0--------------------·---· ·---- a!lC-.-C-C--

., bARRETT, GREGORY 11 FGOT&ALL 
: __ i 900.00 30~.00 260.00 b3t..CC tl36o00 lOOoOO j~~--~c:_ ___ --- ------- ------ - ---- -

bARWICK, 111CHA ~ L 11 FGOTOALL 
900 .00 304.00 260.00 214tl.O O 939. 2~ 

· r-- - ---~~KfRV1U.~ ---R. AHSAAN-_______J;_DCl-aALL----- · --- · · -· ----------
;, 900.00 304.00 260.00 2148.00 

}(;().00 
- -- - --

-- B3o. CO ________ tl_3_0_·_0_0 _ __ 1o6:co ·--'5';T&t;~-o-

~ BASKERVILLE, SHAkiF FOOTBALL 
:.__ - - - --!iiOO.ClO-- }04 • 00 2fl0 oOO ~-4~00~--~9~..2.5------l-0.2-2--.--04 -----------· 

'il 
B£:ACHEY 1 PttiLLIP J MEt-.'S TRACI<, 

lod.OO 304.00 2oo.oo 
73lo\IC ------·-----

::- --liENGTssoN-;- ·A"~s-------w£j11EN' s 1'EN'N-is- ·--- ---- ---------- ------ -------- ----------
9oo.oo 304.CO 260.oo 214H.Ov 939.25 1022.04 - - ----- · 

' ·-----O{.IU>IUA-IW-4---l'U-R~ Bt.SEoA _____ ________ --- ----- -- - - - - -------------;0~ .OC 
240.00 260.00 

BEwLEY, JOHN FOOTBALL 
- ------------9~.~~0-----3"4. co --.1.()!)-.-00 

BEY, PASCAL 
uoo.oo 

HEN'S TENNIS 
J5o.oo 3Cd.OO 

tliotlSr RICHA RU K FOCTbALL 
90C.oo 304.00 zoo.oo 

------- -B-l.It,k.E • --DAV 10- -- -----liEN~.J<AU..-
lo8.00 J04.00 2oo.oo 

BLACKBURN, JENNIFER WOMEN'S TRACK 
---- - - - 900 • .00--- -304-•-C-0---.......2c~O - ------

tlL E SSI N ~ l Kr ADAM 
314.40 Jv 4.0C 

~OD(M, OANYA 
314.40 304.00 

zoo.on 

260.CO 

--------- - --- - - -
_ _ _ ---l...lob-lo..c.c--- --- --- -

939.25 ------ ------------
7 10. 75 

5,989.CO - -257 5 .00 
},~o4.CC 

" lJ~)..0_..------------3.·~!&..------
------ -- -- _ . .d36.C.(L_ __ _ _ 63b·OO 

-- - - - . ·-- - --- --------- - - --

-- ---- ------- ---- -------- - - -------- -
_______ ;,..._. ____ ---



--------
----- -- . ----- ----------------------------- - -- -- - --- -- . --- ------------

PAGe 3 

ATHLETIC SCIIULAKSHIPS AND GRA"TS-1"-AIU FOR YEAR: 95 TERM: FALL 
---- - - -· . . - - -- ···--

NAME SPCRT 

CUNF S Sf BF NRF 
ON CAMPUS 

ROOM 
---- ·- -- -~------~-------"'-""-----===---"-=-=-=~-~-~-~-~-

uOTTOMS, GEORGIA kUHEN'S BASKET~ALL 
900.00 304.CO 2oO.OO 2146.0C 

BOwU4, SHeLBY 11 
908. •.lCI 

BASEUALL 
304.CO 26c.oo 

1253.75 

-- --- tHJ..IER-S, -O~R-l~K flii~' S Tj;:.t.GI'.--------------
223.00 260.00 

BR~NOENdURG, DANIEL FOGTBALL 
Q~~-rllt\ }(l-4. CHI 2M).0(l 

6RE!TFlELu, GKETCHEN ~OLLEYBALL 
900.00 304.GO 260.00 939.25 

BRICE, TARASHAN WOMEN'S TRACK 
676.90 304.00 260.00 

UN CA/1P US LFf CAI\PUS Gff CAMPt.;!:i bOti...:S 
riUARD t..GUM oUAi<O --====-

=-=-=-~-~-=-~-~-=-~ - -'!!'!!!' ~~~.3r~~- -- - ---------------------""-""-~---~---

TOTAL 

1022.04 
lCO.OO ---

----- - -------- n2.cc 
249.00 

1C22.04 

- -- - - aRUwN., - LARR.¥---4JO----..,F~O~O~T~D~A~L..l.L~---- ----------------
900.00 304.00 2oo.oo d 36.00 100.00 

BASEiiALL -.,' ~ z'i..-l-5- --------· ----l:iROwNING, TUM 
------ - JJ OO....o.O- 304.00 260.~0~0---- ---~3S..-2--':>---l-C2.2..-C.4--- --- ------·- --

1 OQ. r _,J_ __ 

BUCHANAN, SHANNON h0MEN'S TRACK 
900.00 304.00 260w00 

BUFUiW, MARilUE S 
'1-:JrJ. 00 

MEN'S BASKt TOALL 
304.00 260.00 2146.00 1253.75 

__ - - <WR.GL.S :)_, _ _.:iAJJ.tJE..ii -=-::-:--'"~I._,H"'. '--'E~I ~1 ~C-::-c-::---::-:,...------------
206.00 304.00 260.00 

2e403wl5 
9 2 ------------~_3_· _s ________________ _ 

5 1 <;o7.7S 
1022.(.4 

-------------o-oo-----z.-;;n.oo ---
---------- - -·ao-c~cc ____ eoc.oo . 10 • 

...!D.O.-.O.UO---J~- .._5L5..25---
____ __939....25_ _ __ L.Cll • ..04. - - - ---- ---- --------------

BURNS, KIHI VOLLEYBALL 
___ ____ __ _ _ 9CG.O~ -- - - . 3Q't._CQ 260.0.Q___ 

BUXTON, LUCAS 
1tJ6.00 

VULLE:YBALL 
304.00 2ou.ou 

ME"'S TENNIS 
304.00 260.00 

2148.00 939.25 I 02.2 . 04 --- -·-------------------- . - ------ 750.0C 

- ---------~~--- -----
-- - -- ---- -- ------------~-'10.2;---- ~.4~4· __ ____6)' P.D , __ i( AREtL ___ -· _ _Joti]H~E-lJNc.:'__;SO-JIL1RrwA~C ... ~=--------------

qoc.OO 3J4.GO 260.00 

CALUWELLt MARl~L 0 FOGTBALL 
_ _ ______ 9 0.0. 00.----- --30.!t~JliL ____ 2.o.Q._.!)Q 2148~ 939. 25---.l..I_.~.;C~2~/ .. .llit _____ _ ----· 

___ !uOwO.J..L-'·.._,· '"'"'----- -~-Ll.o 25- ----- ·--- -------

----------------
· ·------·--------·-·---------- ------ ------ ·-· ---------· - --- ---- ------



--------------- -- ----
- ----- --- -~-- -----· 

PAGE 4 

1 
4THLETIC SCHULAKStiiPS ~NO GRAI\TS-IN-AID FOR YE4R: 95 TERM: FALL 

·-- ---- ·· --- - ... - · ··· - - -- --- - --
NAMl SPCR T 

ON CAMPUS ON CAMPUS Cff CAMPUS OFF CAMPUS 
CONF 

-- - -- -- - --- - -~-~~--

S SF F<UUM lWARO ihlUM bUAilu 
--------- -=---=:=--==--- :-: -:-: ==----~--;,;,-;,-~=-----===--NRF 

CAMPbELL, FAHALI fOOT BALL 

' - ---CAR+->El, - BR¥A.N · - - ~~l-t:f:-+l-+I~C------------------------· 
. 9 J O.O O 304.00 260.00 

.! CARVER, 1<.111 ~>OMEN'S BASKETbALL 
'-------- ·- · ')O{l.J0---- -3Q..4.-QQ 2(10 o.OO---- ------1~3 o 75 · .. 

CHAVElt LISA 
'JOO.OO 

·---CHEAT nA-~1, DANIEL 
-1 0 1).(10 

WUHEN'S TENNIS 
304.00 2oo.oo 

FOOT BALL 
304.00 260.00 

------4:rl[I1UHA ~\ E -ll 9- AWIA,U----------------

. ~i 

469.o2 

342.00 469.62 

1022.04 

5}l.02 

511.0 2 

·--- -------ao::.oo 

,. ' CLARK, BRYAN HEN'S TRACK 
· -----_____Q00.~-~3~0J..J4<o...o--~C~0~--..... 2'-<:6~0~."'C~O~--..j344.:t.2~~------------·---·----

CLARt<., MAfi.l J ATHLETIC 
9 00. 0 0 304.00 260.00 214B.OC 

soo.co 

__ ,----COCHRAN;-·MATTHI::W C FOOTBALL 
-· --------- - ------- - ----

9o0.oo 304.CO 2oo.co 

- - COllE f , J.M Y - l ------·::-::--:--~A-!-TAHLL.-4E-+T-+l-\.C---,---,---,--,----------------------
3 0~ .C O 3 J 4.CC 260.00 

CuMdS, NlCUL ~ 
-·------~-1--l-· u.ov.C---~3.._.v .... ~o ....... oL~.c._ __ ___,.z'-C:o~o~.>40I-40I---------------------

CONDY, GEORGE J 
90(.'1.00 

C 0 NL E Y , til K c 
'JC ..). OQ 

HHLETlC 
304.CO 2bO.OO 

ATHLETIC 
304.CO 260.00 

2146.00 

2146.00 

tlC 0 . CC tl cc. oc 

9 39. 2 5 

- - -Looeu 1 .. ..JA swN 
'JOO.OO 

M<'b 1 5 IUSi(f.IHt.ll - - - ----- ------- --~-----
304.00 2bo.oo 2140.00 1253.75 1 C22 • 04 

lQO.C.O 1,5o.:..cc 

JQO.Ot) 

100.00 2 1 6boe64 

100.00 

),aoo.c.c 

10Ce00 ~,312eOC 

2o404oOC 

__ ___.ca~Jc;;'i,_. ... c..t-----·---

}00.00 4,b5l.25 

--~-0-0-. -:--c o-=--·--•s:=::-, 9 a 1 ;=;-s--
- - ----- ---

COX, KE V 1 N A F U OT 6 ALL .S.O..D-----+)....,o~o ..o.D--____1 ,..5.2.9..-S.C--- --- - --
- ---------------- - - - - --- -- ___ lo.39 ... .2..5- - ____.9SO. 25 

CR EJl SIIt.h, SCOTT f.. FUlJTtlt.LL 
tlO O . OO eco. viJ 1CO.OIJ 

100.00 CRlJHDE~, CHR ISTOPHER MFUOTBALL 
900.00 304.0C 260.00 2148.00 939.25 10 22 .04 



------ ---
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ATiilt:TIC SCttclLt.r<SttiPS ~NO GKAI\TS-IN·AIO FOR YEAR: 95 TEKH: FALL 

SP CRT 

. ' ' ' . . ..... . . ' ' ~ ·:·· ·: 

--------------------------

-----------------------
CJNF S SF !Jf NRF 

- --~~------~~~------"•---------

0~ CAMPLS CFF CAMPUS Gff CAHPU) bUU~S TLTAL 
_,-~"~-~-~-~-~-~-~-~-=-- ~ ~~~~ -~-~~~~~----,____,. ..... ,.:~~~~!~~..;~ ... -~-.. -------_,~ .... -.. -... -.. ------~ ..... ~-----
ON CAMPUS 

ROOM 

I 

CRUSE, JAMES A 
900.('0 

;_ · --- - cuCrEPP ER-;-"J-Cil-11-< 

HEN'S bASKETBALL 
304.00 260.00 

FGOT dALL 

d36o00 83be00 100.00 ),23b.OC 

100.00 100 .oc 

. , :c~~~~~~------------------------~~~~--~~~~--~oo:oo----~~93~ i'. ___ -- -CULI't-P.P.E-R. -..S-U~~y ~OT 6AL.L 10o.oo 3,tt93.50 
.. _. '100 .oo 304. CO 2oO.OO 939.25 990.25 

----

. CUH~E~~ORTH, LESLIE SOFTBALL 
_'-------- -91)-0-.~- ~Q4-GQ 2b0o00 2148.00 

3 ,o12.D.U----

O'HAENCNS, 8RANUUN M FOCTBALL 
: : ~ 

9oo.ou 304.GO 2oo.oo 

, .. 
.. , - ------------- - -------------------

DAHMAN, lANA ~OMEN'S TRACK 
900.00 304.00 260.00 83o.CO 63o.OO 

·; '_ __ ---DAl.-Y--t --.T-1 IIIA ----------V!IU..~~~-:---=-::----:---:--:---::-::-----::--;_c:-::-----::------------------~1~~0Jl0l..:Ct'iCO~ 
9C.0o00 304o00 260o00 2148.00 939.25 1C22o04 

~· DANl ~ L, TrlOMA S ~EN'S TRACK 
;;;:------
! . T ,;, DA~LING Otl! JJHN ATHLETIC 
:-,- uoo.oo 35o.co Joa.oo 2575.00 

:: UAV15 1 G~\YLA 

' '----04-WALT o - i-~YA~------_jj£110' S TRAC"' 
.i 1C>8.00 304.00 260.00 

DEAL, TOIJY FOOTBALL 
~- - . ____ . . ~oc. :.Ju .. 3!1(<.1:£_ .6~U--------

D~CII.ER, Atl(;J 
9t)(' 0 ( I ') 

AT HL !::1 I C 
304.C~ 260.00 

1-0H£: N' S TRACK 
304.00 260.00 

2148oQO 
----- ---

. Ot:CKU< 1 ~o~U INN .. - ... - --.t!A..:.S~E-~:~IlcAA~l-LI-::-~-.-~----
9C 0 .fl ':' 304.CC 260.00 

OEGRUUTE, C~ ~E Y MEN'S BASKETBALL 
9..)C.GO - --- - 3~/o .. O~ --:oO...O~----

------

800.00 soo.oo 100.00 tlt039.00 

t:!GO.OO eoo.oo l~o.co 

----
1022.04 

100 on 1 , s~~Cl-'------

100 .00 5,t73o2~ ------------------

-----~7-:-;--7\ ______ _ 
} 0 4C>4oOC 

~3~~----~~33bb4e~C~0~---~1U0~0~0~0~---~3~'~2~3~b~.~o~c 

------·--



.;;; ;_._ ... - ~~· ;~4~~~;~:~~:~!.S0~-- ~ - ( ";~ 
. :··-:· 

-- - ---------···---·- ·- - - -------- --------------

··.· ATIIL E T~ -~~~~~S~P_s _ _ ANU GRA~TS-IN-A~~-F_U~_Y_E_A_R:_9_S_TER~M~:~F~A~L~L~-----------------------------------
t~AH ( SPCR T 
---------------------------CJNF S SF BF N ~F 

Ot~ CAMPUS 
RUUM . - . .. . ... ------~-----~~----~""'!..~ ---

DICKE RSON, DAHANI S fOGTHALL 
q0 o .oo J04.co 26o.oo 

' :_ - ·- Ul S Tltl< , -~~1.0--- ------A-T~ 
~co.o o J04.CO zou.oo 

' · DOl-I NS, AU/.1'1 ME~' S BASKETBALL 
. _, - - ·- - ·-· .. 93.5~---~~~---2~-------------

DUNBAR, JACQUELINE WOMEN'S TRACK 

FCCTBALL 
304.C.C 260.00 2148.GO 939.25 

::; - ---OUT lUN~U~--W------F-LC-'-(.J..l~S.A.A-'-L.t.L---

.. EASH, ti ELISSA 
-----·-·--·------~40. 00 2~0.00 

ELLIS, LEIGH kOHEN•S BASKETbALL 
900.00 304.CC 26G.O O 2 148. C0 125 3.75 

LIN CAMPUS GFf 
BCA RO --------- -

1C2 2 .C4 

1 Gl2. 04 
--- ·- -- -- - --·--- -· -- ---- --- ·- --------

CAMPUS OFF CAMPUS 8001<.5 TulAL 
RHH HOAiiU -------- -----

3,236·0() 
8)be00 836e00 100.00 

eoo.oo 100.00 3ol61uCC 
uoc.co 

loO~i ..->' 

100.00 

aoo.oo 600·00 
lo700e00 

_son oo 

100.00 

lt700o00 ·· · ERVIN, R0!3 

-- f ~P Jllt.R t -LUCUNA 0Hf-N_!_S_f£111N.l.S..... ----- ---- · 

aoo.oo 1oo.oo 

-
_ ____ ____________ a __ oo.o_o ____________________________ _,~~1':~Z<i---------

s.~73•2c; 

' ... 

~t · 8 . 0~ 304.CO 26o.on ~ 148. 00 

EVA ~S , AUAH U FOOTBALL 
. __ --· -·- _ >J.C. ,! .o~-- - --··- ..,J~ .. ~--.zw--o..._o,__ ___ _ 

FARRELL, JENNY 
900.00 

FAZAL, fiAF E l 

WOMEN"S BASKETBALL 
304.00 260.00 

ATHLETIC 

- - - ·--F lH. US, . SnA ~WUU--~Uii!...S-l.JUC~ 
~c o.oo 304.oo 2«>o.oo 

FINKEN, H ~ AD BASEBALL 
---- --·- - . -<J.o o.o "'----..J~.oc ~Q....(U) 

FISfl, JO ~~ 
49 3.?9 

FO RD, J EN A 
900 .0 (1 

t1EN 1 S BASKt:TBALL 
3~4.CC 260.00 

VOLLEYBALL 
304.CO 260e00 

1 022 . 04 

---~~;).0....---lllOJ..CC~· ,..tC•I--OOL---3~o>-4Z;...;>}b...,...D-C- ---· 
- - --- --------- - · __ _.a3o...OO.. tl3o. oo 

1253.75 1022.04 
100.00 3t839· 711 -----------

1,coo.oc 
lOvO.CO 

1,4()4.00 

-------------------~'~•~4~b~4Ao~a~o_~---------
lt057oSCi -----------------------------

939. 25 1022.04 
100.00 3t525e29 ---
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~ ATHLETIC SCHULAP\SHIPS .AND GRAHS-lN-AIO FOR YEAR: 95 TEKH: FALL 
; •

1 
--NAME·-- --·- ·-- ·-- ----5Pc"il _ ________________________ ____________ _ 

I' ~ --------------------------- UN CMif'US Ll~l U.M? uS CFf CAMPUS CF.!f~(:~~p-l;-S~---__!i3~·o:::u~~:::S~---~T""O~·T""A""l~-----
/ol CONF S SF BF I~RF RGUH o(A r< O ;.;QCM .-tiOAI'U ---
1!;-------- ----··------ - --· ------------------------------------------------

wOHE~'S TENNIS FORU, Kl11 
9Cv.OO I' 304.CO 260.00 

; ' t------· -------------------------·---- ----- ---·-- - ·---
,. flli\H0Si1 1 t.MANOA ATHLETIC 

- -----------~2L-· 
4 1 C52 • _, 

.-. :;~,,.CO 304. C(• 260.00 21413.') ':.> 
,I 

I :_----f'RAI~C l - S-.-JA.-'4l*-l -----1'~~¥.~--l-8Al-l. ----- ---- ---- -- - - -- - -- - ---
" ' 911 C .OG 304.CO 26\l.OO 2148.0C 1253.7S 

.,; · FRA:lk.EtWERG ER, l3RlTTNESOFTBALL 

..• ~ ---- --·- -- -l.lll t1 ..-Qll.-- -- ---3(L4..-(lg ___ ---<~~{14---2-l~----469. o2c----

FR.\NII.LitJ, JASCN fOCTBALL 
," j 9 U0 . 00 304.CO 260.00 
' - --- - -------- -

,·· . GADBE RRY, AARON 
<,10Cr.OC 

HEN'S BASKETBALL 
304.00 260.00 

. ''---GA.JcJ.ISK.-1 -t ---<'iAU.H. ~C:~w---::-::----lf<:-lO~CJbi-T!-RH-A-AI.-L-&.l-::---:------------------------ --- --
.. ; 9 or: .oo 304.CIJ 26o.oo 2!4d.0 •1 93?. 2':> l 0 2 .2 o l~ 't 
~~ 
,. GASwt.Y, CASEY t1Eil 1 S TRACK 

· · - ~-------- -\JC!:.-.o...:l- - -- - -- - -~4 .. ~ ZbO .OC-----

100.00 s,9&7.7c; 

100.00 

296.b5 

100.00 

' •• =.·,; i_ GAUER, LARRY w FOGTBALL 
900.JO 304.00 260.00 

GERTH, JAY 
9or. . or· 

FGCTUALL 
3G4.CO 260.00 

836.00 83o.OO !OOeOO 3,23be0C 
------- - --- - - -· -----·-- --------- - ~ .. ~3~o~.~o~o~--~l~o~o~.~o~o~-----=-3:.., =-2-3b--. ~o~G----

&3t>·Cl 0 u 

' -----~-l.[...U(t.S-. - - T-l~- - -----ti.OCJT o A L L ·- - ----·--·- - --·- - --------- aco.o0 - --e-=o-=-o.oo -loo.oo 

. Gl ROO, VAL 
'- - --· -·- -- .H4.4.U ____ -- -3.0./o....CO ~bOoOOr ____________ __ 

GLAU 1 EU X, JlJ~·E f'fl tlA SE BALL lt404o00 
9 0 C.OO 304.CC 260.00 

;---GOffi. ·, ---.J-EN:i-jf::-ER ___ __ _ hOHEN' S BASKETBALL 
90C.00 304eCO 260.00 214&.00 1253.75 1022.04 

lOOeOO 

__ _.GQUGH(tlUUR , . ....!> E..t.lJAtll.JJ--I.f.OOT. B-.AA.LI .LI _____ _ 

G R A II A t1, 11A TT II E ,.j f GOT BALL ________ .-Jl..LC:..~<Ot...o...t..~'u.o.__ _ _ ..-2....93b-a-25- -----
- - - _______ ..J.J..J. .• o.u_ __ - --30-'t. o o 2 bo ·-U!JL----------~..39...25.... .. _.-.l..C.~2-42 ... _._c;...,4'---- -----

-
--- ·--·--- -·----- ----------- - --------
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! ---- - -

SPCR T 

CO Hf SSF tlF 
- - ------ --· ----~~-~-~-----~ 

GRE ER, STEVE 
900. 0 0 

MEN'S TRACK 
304.00 2bO.OO 

U~ CAriP LS CFF CM1PlJS OFF OI'.PUS 
NRf tlCA !-\lJ ~Ol.iM t>OHU 

______ .-. __ __ __ ------~ --------. ---~ -~~----... ----~~--1!'!"t ~~-"-'t!E.~ --~~~....._ 

uN CAMPU S 
RUUM 

bGU..;S --·:.:-

~ ~~---- -GR. I FF 11~• - - l.-Al.J:~- l -0 f!EN 1 S OASlU:---T-8At.4.- - - --------------- ----------- - ------ --- -----------7"1c·::>. C' v 
i ' : ~o c: .o c 30 4.00 2oo.oo 214a. c :' 9 9~ . 25 t on . c4 
: ~ ,: . ~UlWI, .H1t) ~R lo.UME"'' S tlASKETcALL 
\ f--- - -- ---- 'J .') ,.l.ljC -- - --~J~f.)IJ--'04-~ 2bvoGO ---------1253 .. 1~---- 1•'22. 04 - ----
•'"I 
• -: HALE, f\OBERT FOOTBALL 

=~--- -·-··- - . -------- --
!;; HAM l LT 0 ~ I, Ll SA __ A_T_H_L_E_T_l_C ___ _ ____ , ___ - - ----- - ----- - ------ ------- -- ---
~- .: 4~ ') . 00 304.CC' 2()0.00 

- - --HANNI.IiS. - ri-1-TCIHzl.L~Ab-l.-----

, ... 
; I 
•, ; • HARDEN, LUUIS 

HARll[~l, TONY 
'J ij l). 0 ' .. ' 

FOCTBALL 

BASEbALL 
304.CO 260.00 

469 .t 2 

- --9-39 • .25 - ------ lC-n . il4 -- .. -- -----· ·-- - - - - -----

. . -· 
HARt;IS, Klrl 

1 77.60 

-- --S -OFTBALL _ _____ ---- ------------ -- -- -- -- ----------- - -
304.00 260.00 2146.00 

'. - ---- --- - ------ --- -- -''' ..__ - - HARGROV-E., - Nl CH~-ASKU.aAU...--:--
-- 9 0 ~ . ~~ J 0 4.G G 26Uo00 2 148.00 

1 Q!l_.C 0 

lOO.OC 

1oc . ::·0 

i·. H A" T , S T:: V :_ t1 t N' S i} ASK t:: T BALl 
: --- -. --- - <J u .J.. u-..~---...;3) ~0J-J4.._..,.__ . ..,_~ :.J-0---... 2:-c6•-~.0J--,. .... oJloJ-- - -- - -1-25.3-] ;).. _____ ~9.;)...---2 ;) ____ ___ __________ _ -l-0~~ 
,,!. 
t_.-.: HAYES, KATIE 
: __ r 9oo.oo 
I' L __ _ ____ __ ---

WOHEN' S TENNIS 
304.00 260.00 9'10.25 ------

;·,-, HAY~S, SUll~ WOHEN' S TENNIS 
!12 

~"-: -- HA YtltS 1 - l.lU,JUA;J 
P'i 40o.oc 

_ __ _cFuO[)lj)AAl..ll..l-:---:--~------------ ____ __________ ----------
304.00 260.00 500.00 

TOTAL -----

1,700.00 

),9fL1_.2G 

z,s89e60 

3 ,6ui4CC------ -

lo46loeOC 

!3!· HEILE. .HIY kOMEN' S TRACK ----------------
__l..Job4 .oc 

·' ------ __ '10:>.00---3~0 260.00 

1? H~I N ICti E N, KRI S TI N kOMEN'S TRACK 
9 ~0 . 00 3 0 4. CC 260.00 

1oo.oo 

2148.0" 939.25 1 C2 2.04 
) :.1 

,~,r-·-- HENU[ Rso ti, --PR!:NTICE L FOOTBALL 
,: 9 c o . 00 304. oo 26o.oo 

----- ----------- - - - ----

2148.00 939.25 1022.04 
I 

: { ~ -------· -- - - ------- - ------. -- ---- ----
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PAGE 9 

. -, ~~IILETI _~CHOLARSHIPS ANO GRAf\TS-11\-AlD FDK __ Y!~~~~~~-~~~~'=--- -· - - __ - - ---- -· ---

!3 ___ ---~~-~F S SF ~~-- -~~~--~--~~~~~-~--- .~-.~-~_; ~~ ,. ___ __ __ :~~~--~~--==--=-

Til TAL 
tKJUK5 --==~--
-,;.,· -=-~--,.___..---1

/r ~~~~-----------------~~~~~ ON CAMPUS LlN CAMPU S Cfi t;.l.-IPUS Cf~uHlfi.S 

!; HERNANDEZ, EULA tiE~' S BASKETBALL 
;6 493.59 304.00 260.00 .-------

1

,!--HE-ST EK, Ll VI A N ._UM(N' S tHISKETBALL ·------ ·- - -· - ------ ··-·---···- .. ·--- -· - o3b•~t' lOii•C- 0 
~ 1 'IQO.OC 3~4.C'O ZoO.OO tl3fl.O(' 

. •,I 
:. :..._ .- -- H l GH, -~;JUE.< 1'---'-------t~~L-4-L----q 900.00 304.CO 260.00 

------- ----------· ·- - - --· ·---- -- lOO.t'O 
2146.01) 939.25 

--1+-4~4. ..o.o---
1,, : Iii t~= -S- -~--~-~-0---U~GTB!~..-.Qll<QQ...---------·-- ___ _ QU}. • ..QQ ___ _____ _____ _ -- · -·· -·- - ---- - -----··---------
:,, 

H Hl ~ ISON, DENNIS ATHLETIC 
,. 'IC0.00 304.0C 260.00 2148.0 ( 
I ·\...--- - - ·- -- ·--- - ·- - -·----·----·------------· --
:·•: HOLUROUK, HA TT MEN'S TRACK 
.. ,; ~01).00 304.CO 2bO.OO ------ ·-
1,11 ; 

- HOLCOI1t1, . ..,JAC.-l-NT-A---~OME-N!-S-.t-RAC.~~.----·--- -- - .. -
----------- uz.cc. ---- ---- -

223.00 260.00 l3~. ~ (, 

!~, j HOLOUI, KKISSY riOMt::N' S 6ASKUHALL 
• - - · -- - . -100.00 - - ----3-04 • ..0..0-----20.0.....0.0..- .- - --- ·--· · ---1.2~3. 7!.l ----.l..C22. C4-- - - ·-
!. ; 

100-00 

100.00 HOLOK, CRAIG A 

:::~------- 900. 00 

FOOTUALL 
304.00 260.00 63tJo00 

.; HlJH~IELL, PHIL 
•• =<·· 314.40 Jo4.oo 260.0'-' ___ -,-,-6-9--,0~.-;0:-:0;--- ·--
'''- - uuf:'" ... AN~ •· =-nnt___ •Tul ~TIC - ------o-0 ---TQO~OO 
·; ' -n cs· n 4L6':oo".....__ 304M_.,. ---260.00 --- -- - ·- - · - - ---- - - --·-- --- - · - -- -------HOO-.OC eOO• 

!:: HUNTER, DAVID FOOTBALL --------~lO.O...O..C---3.•~25----
1. .· - --·-.. ·--90C.OO - ----JOJo.O.O 260--'• 0~.~-~0~---·- _ _ .. _ ------ 939....25 -- ---l-C22. 04----- --- - --.. -

3 ,~z:,.zc; ___ _ 
:: ·: HURT, UOUGLAS M FCCTBALL 
1) : , 

90~.00 304.CO 2bO.OO 
1

1

·_ -_: - -- - u¥ LA r~ii 1- 1-icii.i_v- hOHE ~l' s 
.. ~oo.oo 304.CO 

TRACK 
260.00 2146.00 

~ I 
•l' • - _ .... .JACKSUt~, .. SHAtmO!I.. _ _ __F_(JQ.lAA.LL-------

9~C .OO 304.GO 260.0(1 

939 • .25 1C22.1)4 

JMI ES r JCH :I H(N' S TC~N1S 
_ 'JC'~. 0~ _ _ ·- --.. . - 3.0!t .. -DO 260 . ..0u.Q _ __ 2..14.8 • ..au... ·-·--· __ _9J..9.o25 _ - - . _ U:~2..o J4_ ... 

---- - --- ------ · - --·--- · --- - ------

----- -------
-----

- --------------1-. 4-b-4-.-;0 c 

--- ·- · ---------
_ __ w...u_.z.s----

- --·- - - ---
.---------- ---

---------
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I Pt.GE 10 

' .. : ATHL ETIC SCHOLARSHIPS ANU GkAt-TS-IN-AIU FUR Y[M: : 9 ~ H.RM: F.'. LL ---------
!..:.L- _ __ - - - 4-· -- - - - --- ---- -----·------ - - - ---- ---- ----- - --- ------ - -- - - - - -------------

i; ' ~~~: ------------------~~~~~ 
:;l _____ _ _ ___ ;~~~ - ---~S~S~F~----~B~F·---
,,, Jt.R.~IANt KYLE C FOOTBALL 
\c: 400.00 304o 00 260.00 

' ' ~---JE SP ( R SE.Jl.-T-1-SHA~A VOU..U.a.Akl~l---· 
:·1 9vC' .oo 304. co 26o.oo 

• I :' 

MEN"S TRACK 

W\ F 
l)N CAMPU S 

i< OOM 

939.25 

93 9 . 2S 

. , JOH~Surl, KYLE 
;>--------- -J C.0.~-0- 304. 00 Uu.O-.. • .uO.u0--- __,3.0-a. OC--- - --- ---(. ll-CJ 

JOHNSUN, RIC R HASEBALL 

JOH~SUN, TERR Y K FOOTBALL 

1022.04 

- - - ------- -------- ------------lC C• CC 
1 rn. C4 

- ------- - -· -----
_______ _ ____ _ _ --J .z.~cc 

------------- -------

- --

----JO;~ (;S.--HU.f-ti~~----l<IOII!MICErlNijJtt.:S>.-T~RR-!.AA~K.------- ----- · - - - ------- .. - .-------- -. _ - ---- -- --·-· --------- - ------ - --------1,~0------
' ' 9C' C.OO 304.00 260·00 

JONES, VERONICA kOMEN"S TRACK 
- ----· --- ·· - - --------------------l-1-42-"1.(J0----Q~Q-.2.S - ----9-YU ... --2~-- -- - ------

; · ~ 

JOYCE, SCOTT C 
9 C C'. C ~ 

EASE BALL 
304.CO 260.00 

SOFTBALL ---------
----·-·- - ------------ ·- -------·--------·---

:;: 

-- -·- - - - ·--· ---------·-
2148. or, 

~E[YS, uH E GI~ ~OMEN'S TRACK 
'>o:.:.v~ ---- --.lo~o.~0----2oO...OC--------- --- -------- ------··-· ·---- ... --

KIRTZ, AtJORE ATHLETIC 
?oo.oo 304.00 26o.oo 234.31 

--=-==------- -- --- ·------- - · - --- - -- · 
FCGTBALL 

304.0C 2oo.oo 1( 22. 04 

··;- - -¥.0 [ uCKL, JUL l t --1. ---- ATHL-U:-!1-I.C~------- ---- - ----- ... --- -------- - ---- --------
9 0 0 .00 304.00 260.00 

100 ':oo '1' 71-l. so 

1 ,4 o". ~c ---- -- - ----------- --

---- -·--
1. --;~L j ~-~ <; 

KUO tlCE, DE .\1~ 1:1ASEUALL - -- -- - - ------- ___ .J. .• 0-2.2-..o.O.!t--- --------
----------------- -1..022.04. - - -- --- -- --- ----

KUS HL N I K, TtJUD 
9C0 . C~ 

KUOLAt i\ [ VIN 

MEt-'S TRACK 
304.00 260.00 

hOMEN•S BASKETBALL 

-- -------- - --

1,4o~.oc 

2,Colo2<1 
939 .25 1 C2 2 . C4 
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j';i ATHLETIC SCiiOLAR.SHIPS 
·'-'- - - - - --- -----

-------------------
, . ~ NAME 

·· ' 

AND GRAHS-IN-AlD FOR YEAR: 95 TERH: FALL 

SPCRT 
ON CAMPUS 

1<0011 
CN CAMPU S Cff CAMPUS CFF CAHPI..S b.Jt..lii.S TUTAl 

lHiAf<U ROCH oOAI<ll .--·-------~-~------; _.~ CUNF 
; , ~- ------------

SSF BF NRF 
--~--~---------------------------

· ., KULIG, DENISE 

:. \_ _ _ -- -· -- -- -~~0. 00 
sun a-'LL 

304.00 2~0.00 

LANCt, RANUY ~~N 1 S TRACK 
lod.OO 304.00 260.00 

._: ---t.-A~E Y • - bRI-AN- -----B-AS€-b-At.-l.--- - ----- ------ - ·---- -
939.25 

, LANGE, WILLIAM FOCTBALL 
_ .. _ __ __ --- - -0~\{) .-0'-' ----}{'14..--(\Q oO.OO---~ 14tl. ( 11)------- --

--- -------- ---- --- -- -------::--- -
lt039o2, 

LAKG 2. , CM:Ril 
5()0.CC 

------------------240.CO 260.00 
- . --- ------------:-:-::-:--:-:--::~::-:-:-:------------

LASil, ~ILLIAH MEN'S TRACK 
9co.oc 304.00 26o.oo 2140.00 

,., - ---t.-1. T-1 NO • - -AARON-------<H~~~N 1-S-...UU~'--=---=-------:------
, , 9QJ.OO 304.00 260.00 2146.00 

LA~ KCNCE. RICHARD E FOOTBALL 
- - - -- - - -l -oll.1l.U- 304. CO ---2:-Cl6~0J.4oo~0~4,;0L---- ---------469 ... ..b•..:"--- -!ll.l..-C2..-

LESANE:, CRYSTAL 
9 0C.OO 

W0HEN 1 S TRACK 
304.00 260.00 

LEWIS, LARKY FOOTbALL 
q 00 o00 304oCO 260e00 

342.00 

· -. -------4. UlA 1 iU. • --CHR-I.,:,$,__ ___ ~f~COU1~~---------=---------
, 900.00 304.CO 260e00 2146.QO 

. LIEdACH~~, BRIAN MEN 1 S TRACK 
·· - ~ - - --- - -- - .. 9 00 • . 01).. - ------304....0..0---...,2'-C6:>-10J-.oeUJ~----------------

Ll1o.. .: 11 S , HICHAt.L L FOOTBALL 
~ ~J -00 304.00 260.00 

___ _ _ 1cn- ··-c· - ltU)lotle - -

1ttl0<>•0C ---------
11)0.00 --------~--"-0-.-o-o=----- -~ 3!i4 • Oc 

6 3o. 00 " 636o00 
_ _ _ _ -1,.-40/4 0 c 

1Cii.O O ),23be0C -------·-
---------- ----- ------ -- - ----- ----- ------

5t9tl7o79 
LUC Hf: T T I , JOt~ 

<J C'l' • OC 
MEN'S BASKETBALL 

304oGC 260e00 2140.00 1253o75 102 2 oC4 

--- LUKD I~, J c NN I FER. - --- - ---- ---- - - ------------------ --- ---- - .. 

LU RKU. , J UliN >1 FOOTBALL 
•J ut: .D C ... __ _ JCU. .. ...GJL 260.00 -·------- -- -------- ---- ----------

·- - -- - ------- - - - - ----- - - · 

100.00 
-- - -·--

5CJoCC 

- ---~--------- - - --------- -



PA.;E 12 

ATHL ~ TIC SCH J Lr.R5ttlPS .ANU GRAI\TS-IN-AIO FOR YEAK: 95 TE.RH: FALL 

NAME SI'CR T 

::· ___ _ CONF S SF BF NRf 
·- --· ... ----- -----~-~----~------~ 

:'r HAdLEo t~At-;IA WOMEN'S TRACK 
223.00 260.00 

------41/.0U~ • - - -~ l CH A~Q-. ..j;R~-~F...QG-l-blll-t------
~00 . ~0 304.00 260.00 2148a00 

ON CAMPUS 
ROOH 

LJN CAMPUS 
~UAJ;.D 

---------- _!!!!... __ .,. ____ _ 

249.00 

-------------------
UFF CAMPUS Off tA~PUS bOu~S 

.tll011 BUARO _;,_,;;, __ ,;_,_,__ ______ -==~---
---~~-=-----=-· -

TuTAL 

73C!aOC 
.• 

~)36.00 83baCO 100aC0 

~ ; 
:, . 1'1AI~ t;RW1, OMAtU FOOT ~ALL ~---..ll..;lw~Y""•-O"·JJ01----"5._..,3JV-"-o-a ... -... C~.-------

- - - ·- -- --900.{);) --3~0~4 .. , .Qll~Q----22c{I6-GO....,•~O~OL---~2Wl~4H:8~ • ....C0).(C~------------------~..,cJrJ----JU6.. 00 

;·:; MARIETTA, UIANI~f: VOLLEYBALL 
.;! 900.00 304. co 260.00 aoo.oo aco.oo 100.00 

·;:----11-A-k TI-N,--· ll R £"iji)·iJ-,~-------:A-::T:-:-H-:-L-::E:-:T::-::-I 7C ______ _ 

J~ ~ . Q O 304.oo 2bo.oo 

I: ·; ;__~~.H-H• .-1:-i{-l-C--------t~OAO~T....r.B~Aul...IL~------·---------------------
·~! sco.oo aoo.co 100-00 1 1 70C .oc 

~ . , ; 
j.
6
i HC GEE , TUN Y AT HL E Tl C _c..a_ __ _j(,..{OlCOt .. _.J:t'!..C0L---__:3Lo...:IU0l.!4t..•o.l

0JJC.:----- -
, ,,}------Q~h) • . 0.0.--~' ... 4._. • ....,c....,o.__ __ -"""zo6uO ... .uO.uO'--------·- - --- - ---------_o.8uOuO.-. .un..uo _ ___8.c!l .. ..CO 
,., 
1: HEilS E'< o t. N G ~ L•\ "'CHEN'S TRACK 

j ; '~ ---- ---- --·- . - ···--· ·- ··----
'~ ME5CALL, TLlNY ·--:t'::-:E:-cN:-:-,::-:::-S--=T-=-RACK 

939.25 

ll: 493.5 8 304.00 260.00 

''L __JotE.SHU H. ~SP. • - ...I UL lt:~--::--:-c::--!'VOUL-1 Ll -t.E..J.\'.tlBUIAU.I..I.I __________ --- -
223.0C 260.00 

HE T l, 11 M~ i\ 
.-- -------1~. :.J~----.3.1l-4....0.C---....o2:..c~~~J..<I• ... o.uo.J.-______ _ 

H!ORAJ, J c5 SICA HOMEN'S TRACK 
30 0 . 0 0 304.00 260.00 2148.00 

---- - -- -- - ... - , _ - - - - - -:-=--:-=-:--::-::---::-:c--::-.,.,.--------
111U:S, t.MY .. OMEN'S TRACK 

21 2 . 00 30 4.00 260.00 

_ _ JilUCU, __( [lAR- .. 
<J OO . GQ 

Mft.,•S TfNNIS 
304.00 260.00 

MOHR, SCLTT MEN'S BASKETBALL 

2148.00 

827.43 

939.25 

1 C2 2 oC'4 

68 8 . C0 

__ _______ 493. 59 - ---~~u0---~2~6~c~··~o~o~-------------------

HONTt:, Sltc:LL Y SOFT ~ALL 

MOORE. TE.Io! RY R ATt1LETIC 
900 . 00 304.00 260.00 

1 0 961•29 

---------------------------
----------------- } 9 QS7o58 

-----

83o.CO 
lOOat'O 

__ __..li~J.B...lt.!t...L..C--

154.1o0 

939.25 

_1. ,.ll5.1 _._.55.5Sc...--- ------

- -----

aoo.co t!OO ,00 100.00 ),lt:J4oOC 



PAGE lJ 

ATHLlTIC SCttULAf<SttiPS A,.,O GRAI\TS-IN-t.IU FOR YEA!<! 95 TEk~t: FALL 

SPCR T 
ON CAMPUS 

CLINF SSF BF NRF ROOM 
ON CAHP LS 

bOAR[) 
---- - --- -- -- --~-------------~------=""--------'- '"'"" - -----.:--===----'-=- -------

HUR~AI~, SHADRICK W FOOTBALL 
900.00 304.CO 260.00 

MU5S, ~ICIIAkO L fOOTuALL 
900.00 304.00 260.00 

-- 11UU~UIJ, .. :>HM1U!>--P f-IJG.T-UAl..l-'-l---
~O C ·OO 304o00 260,00 2148.00 1022.04 

HURERr URANDlN HEN•S TRACK 

.. ·. · ·.·._.:.:.• · :·_ .. ;. -

GFf CAI1PlJS Off CAHPliS 
ROGH BOAf.O 

--·-------- --SOJKS 
TUTAL 

836o00 
lOOoOO 3 0 Z36o00 

636o00 83o.OO 

100.00 

------1-~-.o~s~----
>- ---- --·- 14 -l•C-~------J04 o 00 2-Q-~04.~01.(:01-----

HU~PHY, GRE~URY R FOGTBALL 
9-::''Jo<.IQ 304o 00 260o00 214tJ.') C 939o25 1022·04 

100.00 ----~~~·~o-7_3_._£_9 ______ ___ 
-----------

HURPtiY, JASON 
36.00 

~-- NAO IIJG~ TONY 

BASEijALL 
304.00 260.00 

MEI\'S TRA 

NAJuERT, KATHY ~O~EN 1 S TENNIS 

soo.oo a co. oo 

.,------·-- .Y O;J_.l).Q _ _ ~4.i),". ---2.o.O.....Q!).__ __ _ £..2.Ll.<t.4.aB .. .C.0--~3.9 .. -2S- -.---11_!01<2~:'~ •• c"~----------------

600o00 

-------
100oUO lr70uoCO 

5o5Li~.2L- ~G---------

NATIONS, CHI<.IS 

·- ------------------------------------.H~-00 -------- - - --- ---~---------------

N E A L , J E WJI F t R 
115.00 260.00 

. -_ ___ Jol£ff _, _ J.IIY ---- - -
18.00 

- -.,..-----M 0t1E !IJ' S I RAU---- ______ _ 
304.00 260.00 862.00 

------~--------
- -------------------- --------- l '4 ()4. 0 0 

,;., 

NE14MA ~~, PAT BASEBALL 100. co ).712-0L--------

'· ------- - - - '100.00 - - --..3.D.it~O ---2.b0..0.0----'2--1-l48 • ..0.0 - --
i: · 

NICHOLS, IHCttt.cL u FOOTBALL 
40 0 . G ~ 304.00 260.00 b32. 75 

3,~44.0C ------
-- - ----- - - . - ---- .--- --- ---------- ----- - - - - ---- ------ --- --- -- - --------· 

NlLLtS, RICK BASEBALL 
900.00 304o00 260o00 

2 ,soc.oo 
1 C36.0C 

. NOwAK, ANDREW . T ____ _ _f_{JQTtl.ALL-- --- - -
'H •(, . :.J(l 3C•4o00 2b0o00 

------------------------- },4()4.00 

. , ~ U CtJtHE LLo FRAP-JK BASE!iALL -~_w._...C..C. 
') i.: u.llD _ __ 3Jl4 .. . Go ... ----- 2.6.0 .. .00-- - -- ---- ------------ ---------··- · - --- - --------------- - ------- - -------

--
- ----- ---------- -- ·--- -. ·- - - -



-- - ··· --- --- --- - ---- ----

ATtiLETIC SCiiULA~SIIlPS A"'O Gkt.I\TS-It-.-All) F- OR YEA~: 9'.) TERM: FALL 
- ----- --- - -- -------------

NAMf SPCR T 

CUtlf S SF bf N?. F 
ON CAMPUS J'l CAMPUS Lff CAMPlJS Cff CAI11'LS dUOI\S TOTAL 

~-:~~~--~ - ----~:~~~-- ----~~~----~~-----~~;_ ___ _,-~--------
Stbl3•2<1 O't-;;{IE:~, CARULYtl VOLLEYBALL 

~cr..oo 304.00 2oo.oo 2148.(11) 939.25 1C22o04 
100.00 

OL SUN, - 0 AN 1-£ L- ----- ---6 ASf-bA-U.- --
~ C 0.9J 304.GO 260.00 4t:J9. 62 511 • 02 

PALJA~~A, MARICA ATHLETIC 
- - - - Q (!ll.-OC - - - - - ---J0-4-.~v 2t.-U-.-0~0----.<2-1-48..-CO 

~-OO---~OU-00---~5+t33~122~•DODO----
&OO-.Ou0---400 • 00 100 'O'J 

PAPPo DAVID 
'100.00 

FOOTBALL 
304oCO 2oO.OO 2146.00 

lOo.oo s,3H4_._o_c _____ _ 
~s~3:o~-~c~o~--s~3_o_._o_o ________ ____ 

732,CC ------ ----- - - - --------------------· 
PARKER, HA TTHEW C t'~t-.• S TRACK 

1oe.oo 304·CO 2oO.oo 

'---- --Pt.j;.KE.<, -STliV-lN~ AHR.-€-~----
: 9GO.OQ 304.CO 260o00 990. 25 

PAYtiE, JEREMY MEN'S TRACK 
--- - -160. (l-(l--~ .. ~--2-00...00----- -- --- --------------

PL: :IO[L Tutl, TP.AC(: Y FOOT BALL 
' · 'IO O.oo 304.00 2oo.oo <J39. 2'> 
------ --- ------- --- - - --- ----- ---------- --- - ------- - -------

PETEI\StNt HICI-tELLE SOFTBALL 
ryoo.oo 304.oo 26o.oo 2148.00 

'·--- .P-ETt:RSIJN,_-SROOKE SOE-UA-LL----------- - ------------ - ------------------------ - -
• Jr: •J.O~ 304o 00 2t:JVo00 214B. or 71':1.62 

P I E i-: ct , C 0 R Y 5 FUCTBALL 

PIERSON, AARON MEf\'S TRACK 

PDK TF:R, Dl.fU tl MEN' 5 B .. SKETBALL 
493.~':1 304.00 260.00 

-- - - ---PURTf.Ko .w1LL1Mi--~U~--T-R-AC4--- -- - ---- -- - ---- - --- -------- ----
~CO.OC 304oCC 260o00 2148o0C 

POSTELL, JESSE ATHLETIC 
9llO • .O Q _ __ _ _ J!lif ... Cl.l-- --260 ~. Ou.OU------2 ~4 8-o!lO- --------- ---

f'OTTC:t<, JASO~I f\ 
900.0 0 

FOOT13ALL 
304.CO 260.00 

- ---PR-UV I ~~::- ·s- ,- K·IP·------=-a-:-AcS:::::cE--::-B--:A-:-L--::-L-- ---
9n1.oa 304.00 260.00 

1 022. 04 

2148.00 

-aoo.co 

- --------- - --- ------- ---------- ---- -----

t!OO.Oil 

lOOoOO 

------~~-.~331.02 

5,312oOC 

100.00 

3 ,ol2 oC•O -



PAG[ 1'> 

:- ; CLJNF SSF BF NRF 
·- -- -- -- -----------· 

PRUITT, GREG ME~·~ TRAC~ 
16tlo00 304o00 260o00 

··------ - . . - ·-
\ : PRYuR, ANTLlNIU 0 FOCTbALL 

900.00 304oCO 260o00 2148.00 
··' - --- - PR l ESPDl.-D .. SK--1 ~RK-1-1 A-A~N-"-A +THHlbb-jei:--TH-JICb---------
··,· 900.00 304.00 260.00 2146.00 

... PUTMAN, JODI kOMEN'S BASKETBALL 

ON CAMPUS 
ROOM 

ON CAMP LS 
tiOARU 

· : - - - - - - - - - -- - (} 1)(;\. Q{~ -----<~3 0 4 • co 2 c, o~oo 2-1~ ~.OI?'-----Jlh<2-9-J~-7 s - ----1.--\.'-2--2--.-IJ 
' j• 

RCOENUAUGH, OARCI k0HEN 1 S BASKETBALL 
~oo.oo 304.oo zoo.oo 

R(f:OCRt CARL 
900.0~ 

HEN'S BASKETBALL 
304.00 260.00 

1253.75 

1253.75 

- - --- R[ 10, -t-HCAH-- A-- -------f.OOuu.l.-L----- -- ------ -----
l?4.CC 2oo.oo 939.2~ 

i<(HTltl-, UAVIU.., FOOTtlALL 

1G22.04 

1022.04 

ioz2.o4 

- 9uv.~~) - - --- 30-4 ... W----.160.~J;l-----2-l48.-00 ---- --9~-•~-~-l.--022 . • -0-<. 

RICE, CHAD HEN'S TRACK 
loB.00 304.00 260.00 

II. I CHAROSU~I, DARNELL 
.· 'J00o00 304o00 260o00 2148.00 

':-------R 1 C/IA KU S.DN-r -DARYl KEIII.!.S-l..RA.C.J<-:::-::----=-:----,~c:,--,---------
·' . 900oUO 304oOO 260.00 2146o00 

60tJKS TOTAL 

-..,.------- --------- -----
n2.oo 

.' 

100o00 

00 

100.00 

lOOoCO ---_______ 1_0_Q_.o~o~----,2~.~477~5:2.29 

100··'0-

732o0C ----------
aoo.oo a co .oo 1COo00 s,312o0C 

. ROBINSON, SUZANNE WOMEN'S TRACK ------------------ ---------------------------------., '------ -l-61!..00-- ---3-D.lt.....OO 260.00 

732 oc 

1(10 .00 1,700·00 
8Co.co --~=~------------------------6C'O.CC --RODRIGUEZ, HARK MEN'S TRACI<. 

,: j 

:,,:-----RYAN;··NiCDLE _ ___ --wGHE.N' S TRACK 
.", 900o00 304o CO 260e00 2148.00 939.25 1022.04 

4o55lo25 .. I 
-· ,.-- --R. Y ~J WG , ..A L11EE--~-..SDEI..8.A-l.L-l.l ------=--:----,-,-------=-=--=-...,---------------------------------------
~- ~oo.o o 304.oo 26o.oo 214t~.oo 939.25 

,)! SATTERFI!:LO, JERMAINE FOOTBALL 
!11r--- - -----...!.i 23 • ..C!l.- 304. cc U-0..00----------------3,:1-7...00 
. ~~ 

' ·l :, 
~-- ·-- -----· 

-----------------.J[J;QW0L.o..UDLU0L--- -·__t..5~.....c.L----

----------------- ----------------------



-·---··- ---- --- --- --··- - - - --- ---------- -·- - ---··---· 
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) ATitLlTIC SCHOLARSHIPS IINO GRAt-TS-IN-AlO FUR YEAR: 95 T!:kH: FALL 
'---N·A-ti[·-·-------- - - - SPCRT---- ------ ····- - --· -·· · -· ------ - - - ·------------ -

COt~F 

SCALES, JILL 

ON CAHPI.;S :JN CAHPIJS CFF CAMPUS Off CAKPUS 
S SF bf NRF ROOH oGAkO R00/1 oOARO . -------------- -------- - -· -~~----~~-~~-~--=---~-~-~~~-~----=""~-~----- --· 

WCHEN' S TENNIS 

BOiJiC.S 

. - - --- SCALL:Y, --LAR.RY -D·---- - f..tl(}T~Al-t------ ·- --·-·--- ·· ·-·-----·--- ---------- -----------,.1 OJ. CO 

. ~oo.u o 304.CO 260.oo 2148.00 939.25 1822o04 

SCit:ll ELlER, ilRE T A ATHLET 1 C 
··--··- - · ···-- ~(IO • .Q ~l---~4.(;C 2~-+00-----2-l-48•{J-Ou.n __ 

SCHWI~G, BRAO FOOTBALL 
90~.00 304.00 260.00 

· - ·. ··· - ---- ------------
SE lrERT, LAUk.\ 

Jl4o40 304.CC 260.00 

· ' ··-- - SHAF-ER. lORl. --------liCU..U-U.M.&..-:-~~---=·-·-----·-----------
~ · 900.00 304.CO 260•00 214boOC 

soo.o" ll"C CO IO'J JC 

636.00 83bo00 lOO.OO 

636.00 lOOeCO 

.· . · 

• •• • • ••• .Jot 

TOTAL -----

3 1 23be00 

s,38loo00 

,;: SHANNON, E:LIZAtjEfH VOLLEYBALL 
·- ---·- ·· - l(>l.! .. C.0---3~0 260-..0U---- -

'5-----------------~1~~~7UOUO~.~o~C~---------
--·----·- -·-----· ·-· __ __ ______ _ .9.3.9.-25----.28..1 

SH£LT 1 KEGPIALU 
9 :.' C'. OO 

SHITTU, KIHBERLY 

' ···---SHORT , _-JQO.l.E.. 
.: 9 CC .OC' 

ATHLETIC 
304.CO 260.00 

IWHEN'S TRACK 
223.CO 260.00 

SOfTBAL.L-----
304.00 26J.ou 

soo.o:. 

lOvoOO --· 
··---- -------- -- ·-- ·- 4,551.25 

214il. G0 939. 2 5 
3,ni2·UODO----·-------

SH ~ YJC~, MELISSA SuFTBALL 
.;.:.v.oo .. - - · ---~en ~u • .00-----~.148 .. -CO--- ---- - ·-- __ -·---- ----·--oo.o..c.o 

SIGL, SEAN MEI'\'S TENNIS 

SITlo ALF.X 
---:-::-=-=-:---:-.,------------- - ----

fOOT HALL 
li ~ •.1 •) . :)0 304.00 260.00 

''---- --51 T z •.. uR lt.t~ . A --·-·- ---~-O~.>IJ.J..Tu.UAA-1..1 -'-'-----
~ 900.00 304.00 260.00 939.25 1022·0 .. 

~ - - - .. ~U.:_ET 'Q ~~I~ 6J ~----30-4+• .lJ~.lJgLo_T_B_A_L_L_2~6~01;4o 0.000-- ---------'9..3.9-..25--- -l.OU.....O!t 

SLUDER, ;.. JCHA K[J 
lbtJ.()f) 

SHITHt lOE 
9oc.oo 

MEN'S TRACI< 
304.00 260.00 

ATHLETIC 
304.00 260.00 2146.00 

lt464oOC 

100.00 

------·----~l~o~o~-~o~o--~•525 " 25 

732.00 

-



--·- - - -------- -
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ATHLETIC SCHOLARSHIPS ANC GRA~TS-1~-AID FUR YEAR: 95 TERM: FALL 
f+--- ------ - - ---

NAME SPORT 
I ' UN CAMPUS UN CAMPU S CFF CA~PUS GFF CAI'IPLS 

bOAI<u 

iJ- CONF SSF BF ~li<F ROOM iHJAK D t\.iJUft 
---.. ·---==~---,=-=-=-'------"'----=-~~---~~-===.:!!--'="-=~""=~--

,,, SOUTilARO, KIM 
i:! 878.40 

I
· : ~, -~S~P~A~U~L~D~l~tl~G-,~M7I~C~H-A~E~L----I'I~E~~-,~S~T~R~A-C_K ____________________ __ 

• 939.25 524.75 

I~L -SP--OlUR...._c.m.l...S.tOPHER F...oui..uAL..L. ,.,. 

800t<.S 

lOOoOO 

,,. ,, STAIHONt STACY ATHLETIC 
;••,_· --- -1-lOO...OtJO'----~) 5-b-..00 JO (I • 0 0 ~-75.0~ --------------·---·-· - ·---· -· tlO.O.M----·- - __ 6.CO .. 0!1.------· 
,,, 

• ; .. j STEPHENS, TODD BASEBALL 
j,;; 168.00 304.00 260.00 
! · tr- --- - ~ir-uliAM~ AA.R.ON ·w --------FDGTBALL ---- - .. - - ------- ------ - ------ -- ------

~ !Fi 
I . 

.'
1t--ST.OKERt_- -llRANOON-S F...QO.T-5A'-'----------·; ·no.oo 3<'4.0C 26u.oo 342.0_0 __ ____ 4o9. 62 ___ 5 11.0~----

::~ 
BASE BALL 

223. cc 260.00------- -- ------939 ... 25 _ _ .,l.I_.;CU,.....C;J,. ____ ______ _ _ 
•
1

,• STOLTZ, ADAM 
----

STUNEY, DEREK 
436.00 

HEN'S TEt-iNIS 
304.00 260.00 

STREMMING, URIAtl ATHLETIC 
~0~.00 304.00 260o00 

--------------
800.tiC eco.oJ 

JOQ.f.O 

lOOovO 

;: __ __ -SJ.~lLKLE..R-.- J(.El...U.Y. !.i~ -------
~ loa.oo 304.00 260.00 
w: 
.• STROH, JASON HEN'S TRACK 
, ... _ ______ _ , __ · - -·---- - --9.2....52 260.00 
;j· , 

;,._. 

"· 

STRUUU, UERI\ICK 
900.0:,) 

STUCK, Tl/1 
110J.OO 

HEN'S BASKtTBALL 
304oCO 260.00 . 

FOOTBALL 
356.00 308.00 

·----------

214tloC0 1253 .75 1 022. 04 
·-- ------ --- -------- - - --- - - - -- ----------

:.<._ __ -_ S W Y STUN • _J ..RAC y ____ .AJnHLI .x:E_._I_._J..LC.-:--c::-~----,-.- qoo. o'} J04.oc 2oo.oo 2l4ti.oc _____ _ _ ____ -- -·- uoo-.aa·-- -- · uo0.00 

TAPERtWUX, AllOY HEI'o' S TENNIS 
____ - -- -- . - -1 !36. 00. __ _ __ __ JQ.'o .• ...OD - ----2-b..O . ...OCL _ __ _ -... - . -- ----- - ---·- -

-- ----------

lOOoOO 

100.00 

TUTAL 

n2.oc 

1,ooo.oo 

732o00 

352,52 

1~fi£ ----------

----



,-- ·------------ ·-
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~~~ ATiiL!:TlC SCHOLARSHIPS ~NO GRAPITS-lt.-AID FOR YEAR: '15 Tf:P.M: f'ALL 

TUTAL j;! NA~~------------------=~~~: 
) CONF SSF BF 

ON CAMPUS 
ROOM 

JN CAMPUS URf CAHPUS Off CAMP~S oUOKS 
OCAKO RUOM B~AR~D~~-----~~~--------~~-~-~-~-------

--- ---~-------.---------- ---~---~-. ... --~-~~----,_,_,_,_,__= 
! '\--TATE~T!Jm-·c HEN'S TRACK 
i'i 246.00 260.00 939.25 l022.C4 

. ' 
! f 
· ,~ THOHPSUN, TYUR 
I :--- -- ----4 1) o 00 

BASEBALL 
)04.0Q 26~0000---------

TODD, APRIL ATHLETIC 
'11 304.00 260.00 1501.C7 

- -- ----
~. TUUBSo COURTLAND FOOTBALL 
•· .. , 900.00 304.00 260.00 2148.00 l 022. C4 
j,;! 
• r--UU_,t;R-Y~A-\4-0- II A SE-a.-AA,!,l_.,b~-------------,'::1 9oo.oo 30~t.oo 26o.oo 

:,;: VA IRA, AHY ATHLETIC 
- -- 900-..QQ.-. l(.llt....QO----UC)....QO------ - -------·-- ----- ---- - - --·-- ·-·--·-.l6lil-.-1-5---

·-------- -- - -- ----· 

VAN DEEST, KIM 
soo.co bCOoOO 100.00 

.,. 
-----

'lt : 
:-:----:-~-::-:-:-----:-::--:-::---:c--::- ·--------------- ------- --------------

VEENSTRAr JASON MEN'S TRACK 
,_. 363o00 304.00 260o00 537oOC 
. .i 
,_._____1U.GNER._ANO.RDI BASEiUl I 
L 9 oo. o o t_ __ -=3-=o-4-• ..Jo1Jout:.!1JQJ_2_6_o_._o_o _____ 2_14_t! __ -. :Jo -- ---------- ---------· -----lOQ:c.c 

;:. WALKER, AMY 0 
· f-· - -----l2Jo....O.O 
_; ~, 

'.~~ 

ATHLETIC 
~.oa.o -.3.J.Q.O.__ _ _____ _________ ____ _____ _________ _s.oc.....o" 

WALKER, KEN FOOTBALL 100.00 

2oOt:5o01 ·-----

-------~~-------},464oOC 

,ISH 75 

} 0 700o00 

I 0 9~....C•L-----

' 1 900o00 304o00 260o00 
·:··_.L __ -,-,- ·· -- -------------,=-::-=-::-:-:--:---------·- - · 

939.25 1022-04 ------------
1,464 .oc ------- - ----- - -- - ----- - -· 

I' ' WALI>\ER, KEVIN FOOTBALL 
900.00 304.CC 260o00 

·-. - - - --..UALLS, .. JUU E- - - - 260~(j() _____ __ --- .. . ··-- ·- -·-
------:~~~--------

. - ----- - _ __ -- -- - - ------------· ------------ · 878.4C 
. 3l4o40 

14ARD, URLANOO 
900.00 

WARN, BRIAN P 

304.00 

ATHLETIC 
1,464 .oc 

304.00 260.00 ------ --- ---- ·-
-- ---::B:-:A-::s.-=E-::B-A-:-L-:-L--------------- ----------------· - ·-·· . ·- -- - - -· -- __ .. __ _ -

304.00 260.00 939.25 lOZ2o04 
100.00 --- -· -- -------- ----------· 

- -- ------------ ------- ------ - - -------------- ---- · - -- ·-- ··-- -------
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ATHLETIC SCHOLARSHIPS ANU GRA~TS-lN-AIU FOR YEAR! 95 TERM: FALL 
----- ·--··-· --·-·--·-···-·---- - - -·------- - ------

,l; j 
1 '-. j 

r ·-· - ---- - - - - - - -
:•1 NAME SPORT 
,, . --------------------------- ON CAMPUS ON CAtiPUS Cff (AI'IPUS UFf 0"PUS 
i,; CUNF S SF BF NRF ROUH UUAKO RGOM bOAi<u 
IJ----· -· ------·~-'-------~--- ~~-----~-~--~-~~~-~-----~~~--~~~~"""!~-~--~~~~~~---

BOUII.S 

' · •1 WAYTON, GEOFF HEN'S TRACK !; 900.00 304.00 260.00 2148.00 
~--~:~~~~~------------------------- -----------------------

1

- ; WAYTUN, KURT HEN'S TRACK 
•I 900o00 304e00 260e00 

______________ :__ ___ _ 
214CI.OO 

~ ·~-W~-A-V-f~--SH-€l:-l\.Lt=-~.J..Y---~S~QIJiFCJT-Bi-AA~L~L-------------------
,'~· 900.00 304.00 260.00 2148.00 5t;7.97 

---
TOTAL -----

:··1 kl WEBB, COLT HEN'S TRACK -----7~)~2~·-~~--
'' ------l-68.00 )04.00 2-60...00- ---···· - -- ---·- ·----·- ------···- - -.------ - -- ------ - - ·--

~ ~ WEIO, CINDY SOFTBALL 
',< 900.00 304o00 260e(l0 2148.00 
H---WELCH,_K_E_V...,.I_N ___________________ ---- -·- -·-- ·- - ·---·---- - - - -

'"1 

·--- ------

l. s;. j 

. '---WE L-t.-S~·~S>t:Ou>NI------"M.t;.E N.!..S- BASKET BALl 
:- ~ : 900.00 304.00 260.00 

t.<-' P.,i 

·-----·---- -------·--·--.. --
2148.00 1253.75 

l;~ __ WEL~~N, DANA WOHEN' S TRACK 
'· ·· ----·--------------- - - - --- ... ---9.39.. 25 - - -- ------- --------- ---------
{ : 1 ... 
,~:j WESTLINt CLAUS 

900.00 
(~------· 
:;: WIIEELE, ANDREW 
::!. 1 4 1 • (l 5 

HEIIi•S TENNIS 
304.00 260.00 2148.00 

MEN'S TRACK 
304.00 260.00 

.~ , - --~H l T 4 J .OR.RUI----LL---:::-;:;-;~A~T:"H"-' .tE...lT--II...I.C--=-:-::--::-::----

1022.04 
------··- ---- -·- --- .. 

939.25 924. 75 

10C•C•O 5,'187•7<; 

l •)•loC.O... --
1 ,oow...2,!).---

4,634e04 -----
7')5o05 

~ 900.00 304.00 260.00 

:::: WHITIS, MICHAEL G VOLLEYBALL 
I· ·L-- - -p·l 

_____ ___ ____ _.800..D.O---_ao.o...OCL.----....-l.C.O.,...U.O--_....:z_.o.o.....o.o.--

I!;' W 1 ESE, MARI'.IUE 
900.00 

· · ~--- · -- - -·-- ·- -----:---:-:::-=-:-. 
WILLIAMS, AARON 

900.00 

FOOTBALL 
304.00 260.00 

HEN'S BASKETBALL 
304.00 260.00 

*'- - ..W.l lL lAH S, -H.EL V.ltJ"-----Ife..~OwOu..IuHa.A"-li~...<IL-.----
900.00 304.00 260.00 

214tlo00 939.25 1 C22. C4 
---·- ----- - --·-- -----·-----· 

2148.00 1253.75 

2 1-,4-,8-,.-0-,0 ____ 9=-J=-9=-.- 2-:-5:-. -- __ 1_0_2 2.-64 -

n ·. WILSON, CHRISTIAN FOOTBALL tJoo.oo _____ __]_Q_~ ... oa .2.bQ.....OQ__ _ _ z1.4.U.-.oo_____<J39..-2 5- .----L022 . _c _t. __ __ __ __ - .. .... - --- - ----

100.00 

100eGO 

__ _ lO..O..O!J - -- -- . .....5 ,b7.1-2S - - - - - ··--

.:;. 
.. - - ·-·--- .. - ----- ---- - -- - - --------------- --- -------- -- - -- - - -· -- --------------
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·----- ----- --- ----·---- ------
,-_.1- - NAM_E______ SPCR T 

TUTAL ::i --------CO~F---------SSF___ BF NRf ONR8MPUS ON CAMPuS OFf CAMPUS Off (AHI'US ' BOOKS 
BGARD ROl.JK oOt.RD -====----- ----~-----

---=-~~-=~-:.-=--~-- -- · ~~~~~--- -- - ----~~-~~~~--;' '-------~'-------'...-.--~--__,....._ ____ -=· "'--=-=-'-"-'-"-=-----
•'! WILSON, DANIELLE 
d ; 

I 
250.00 

; 1 ~- --WILSON,~OHN-- ---~~GlaA~ ----------------------------------~---~loo.CO 
~ · Yoo.oo 304.00 26o.oo 939.2~ 1022.~4 

BASEtiALl 
l04.QO 2~---------·-----------------------

FOGTBALL 
304.00 260.00 

. , WIT lENMAN, IJ EN 
I ~-------900 .. -00 
1''·1 
l " t WOLFE, BENJAMIN L 

. 900.00 
:- : ~------- -.... WOODLEY , -=o-:I-::E:::R:::D:::R:-:A---:-:W-:0::-:H-:E:-N-,:-S::--T::-:R:-A~C::-:K::-----------------

223oCO 260o00 

836wOC 
100.00 

·-------- --- - -

L:: 
1 : .. - ----WI< I GHT.t --DA.V-Hl~·~.l..--------,-------------
1'' 1 '100.00 304.00 260.00 2148oOO 
1·-1 
l·•i WRIGHT, JOHN FOOTBALL · ~~o.oo 304.00 260oOO 
;::-; 
• . YAMAOKA, ERIKO 

5Z4o26 98loC~ 100.00 

836.00 - 8j(;.oo 100.00 

939.25 1022.JL4_ ______ _ 
JQO.QO 

l; •[__ __ -;:-;-;;-;3~1-=4-·_4-;:o-;-;;----3_0_4_. _o_o ___ z_o_o_._o_o ____ _ --
:<; • YAMASHITA, TAK 
;; 314o40 304.00 260.00 ... 
---J't.YOUN~ ~.N~G~E~l-AA----:--:::--I'W11.0U!H~tE~l>li-!'~S---.~T~Rt.JA'-'C--'KI.--------·---------.. zv.oo 26o.oo 939. 25 1022.04 

i?t 
I 

I;· YOUNG, FRANK 
!?6~ ----- · 

. ,;,'9! Z I EL, tl E TH 
;t:·' 

MEN'S TRACK 

VOLLEYBALL 

100.00 

----- - - -- -- ----

lSOOO•CO 

(ob4o00 

878o4C 

878o40 

------------

1
! · ~--TO-T-AL------------------------------

~ 196330.83 81996o25 72164o93 21B048o07 102937.64 95121.21 
ll'' ----------·--------------------------------------' ..--------
' ~.: 

1:! 

:Y. !_ _- - -.---- -----------
1' 

•I! 

·'" I --- ------ ------- - -
' • .1! 

:"1 
- ~< -- --- --- -----· - -

-----------------

---------------------·-
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AGREEMENT FOR PLACEMENT OF 
A COM1\1UNITY HEALTH INTERN 
BY INDIANA STATE UNIVERSITY 

SECTION I 
Exhibit C 
December 1, lY95 

This aQreement entered this 23 of CCTOSE~ 1995 and between Indiana State - , ---- -
University, hereinafter ISU, and American Red Cross, hereinafter agency, in consideration of the 
mutual agreements and covenants hereinafter set forth, witnesseth: 

1. Terms of Agreement 

This agreement commences on the date of its signing, which signing shall not occur until 
both parties have obtained appropriate authorization of entry in the agreement from their 
respective governing authorities, and continues until either party terminates this 
agreement. 

2. Services Rendered 

The services to be rendered by the student intern hereunder are such services for 
American Red Cross as are customarily provided by community he:J.lth personnel. 

3. Supervision 

American Red Cross agrees to provide appropriate supervision for the srudent intern 
during the time that he or she is perfom1ing services under the terms of this agre:!mc:lt. 

4. Selection and Assignment 

ISU will assist American Red Cross in selecting the student intern. ISU \viii se:1d student 
resumes to American Red Cross or to its representative in a timely manner and arrange 
for American Red Cross to interview students for possible placement as a student intern. 
ISU agrees to consult with American Red Cross about the srudent intern, and American 
Red Cross reserves the right to terminate its relationship with the student intem should 
the intern conduct himself or herself in a fo.shion that is not i.r.. rrccord with the s'landards 
of the profession. 

5. Termination 

a. Either party may terminate this agreement by giving notice to the other party 
fifteen ( 15) days prior to the date of the termination. 

b. In the event that the student intern is not acceptable to American Red Cross as set 
forth in paragraph 4 above, ISU shall be provided fifteen (15) days within which 
to locate another student intern acceptable to American Red Cross. In the event 
ISU is unable to provide such a replacement student intern during the rquired 
fifteen (15) days, then this agreeme~t shall be deemed terminated without giving 

_...,.. 



of notice, otherwise required under paragraph 5.a above. 

· 6. Relationship of the Parties 

The parties acknowledge that they stand in the relationship of independent contractors, 
and neither considers itself an employee or supervisor of the other. ISU, however, 
considers the student intern as a volunteer of American Red Cross for the period of the 
internship unless American Red Cross explicitly modifies the student intern's status. 
American Red Cross hereby indemnifies and holds ISU harmless for any and all causes of 
action which may arise between them or between them and third parties as a result of this 
agreement or any services provided hereunder, including but not limited· to actions 
alleging negligence or intentional misconduct by the student intern himself or herself. 

7. Notice 

In the event that notice is required of either party hereunder, it shall be provided through 
first class United States mail addressed to the follO\ving : 

For ISU 

For Agency or Company 

700 SGUT~ T~IRO STRE~T 

T~~RE HA~T~, IN 47307 

Signed this~ day of CCT02 E ~ ' 199 _5 

ForiSU 

By: ______________________ __ 



SECTION I 
Exhibit D 
December 1, 1995 

INTERNSIDP, PRAC'fiCUM AND PARTICIPATION AGREEl'tiENf 
between 

INDIANA STATE UNIVERSITY SCHOOL OF EDUCATION 
(including Departments of Educational and School Psychology 

and the Department of Communication Disorders 
and Special Education) 

---------------------------------------------------------------------------------------------

It is mutually agreed by Indiana State University and Cres+v·lJL-UJ I 

herein referred to as the Agency, that intemship/practicum experiences will be provided for 
students in graduate courses in the Department of Communication Disorders and Special 
Education. 

Placement will be done following consultation between the practicum supervisor of the Agency and 
the responsible faculty member of the Depanment of Communication Disorde::-s a.11d Special 
Education. 

All students accepting a placement will be required to function within the personnel policies and 
practices of the Agency, and in compliance with ethical guidelines of the professional 
association(s) of the program for which the student is enrolled. The student(s) will be orie:1ted as 
to operations of the Agency and the expectations of the student(s) while in placement. 

On site supervision of the student(s) will be the responsibility of the Agency's supervisors, with 
appropriate collaboration with faculty from the Deparunent of Communic:Hion Disorde::-s and 
Special Education. 

Indiana State University and the Agency agree to comply with Title VI of the Civil Rights Act of 
1964, Title IX of the Education Amendments of 1972, and Section 504 of the Rehabilitation Act of 
1973, and related regulations, and assures that it does not and will not discriminate against any 
person on the basis of race, color, sex, creed, national origin, age, or handicap under any program 
or activity receiving Federal financial assistance. 

All students will remain as students of the University and will not be classified as employees of the 
Agency for any purpose, except: 

a. Interns, practicum students, and participants shall be under the direction and control 
of the Agency as represented by the supervisor while they are on the premises of 
the Agency or acting in behalf of the Agency in locations other than the premises. 

b. The Agency shall provide interns, practicum students, and panicipants the same 
protection against liability arising in connection with their assignments in the agency 
as is provided for members of the Agency's permanent staff. 

Executed ID -tLP 19 q') Executed ________ 19 __ _ 

VJ1L ~ by ________________________ _ 
by ____ ~--~--~=---------

Agency Administrator 0~. School of Education 

I 
Indiana State University 



SECTION I 
Exhibit D 
December 1, 1995 

INTERNSHIP, PRACTICUM AND PARTICIPATION AGREElWENT 
between 

INDIANA STATE UNIVERSITY SCHOOL OF EDUCATION 
(including Departments of Educational and School Psychology 

and the Department of Communication Disorders 
and Special Education) 

---------------------------------------------------------------------------------------------

It is mutually agreed by Indiana State University and Cres+v'uu._.O , 
herein referred to as the Agency, that intemship/practicum experiences will be provided for 
students in graduate courses in the Deparunent of Communication Disorders and Special 
Education. 

Placement will be done following consultation between the practicum supervisor of the Agency and 
the responsible faculty member of the Depanment of Communication Disorders and Special 
Education. 

All students accepting a placement will be required to function v..ithin the personnel policies and 
practices of the Agency, and in compliance with ethical guidelines of the professional 
association(s) of the program for which the student is enrolled. Tne student(s) will be oriented as 
to operations of the Agency and the expectations of the student(s) while in placement. 

On site supervision of the student(s) will be the responsibility of the Agency's supervisors, with 
appropriate collaboration with faculty from the Depanment of Communication Disorders and 
Special Education. 

Indiana State University and the Agency agree to comply with Title V1 of the Civil Rights Act of 
1964, Title IX of the Education Amendments of 1972, and Section 504 of the Rehabilitation Act of 
1973, and related re2:ulations, and assures that it does not and will not discriminate a2ainst anv 
person on the basis of race, color, sex, creed, national origin, age, or handicap under any prograrit 
or activity receiving Federal financial assistance. 

All students will remain as students of the University and will not be classified as employees of the 
Agency for any purpose, except: 

a. Interns, practicum students, and participants shall be under the direction and control 
of the Agency as represented by the supervisor while they are on the premises of 
the Agency or acting in behalf of the Agency in locations other than the premises. 

b. The Agency shall provide interns, practicum students, and participants the same 
protection against liability arising in connection with their assignments in the agency 
as is provided for members of the Agency's permanent staff. 

Executed _-=./....::D::::;__-....:.f....::::(_p~.,...----19 CfS' 

VJ1L ~ 
Executed ________________ l9 ____ _ 

by ____ ~----~~~---------
Agency Administrator 

by ____ ~--~----------------
De.:J.n, School of Education 

/ 
Indiana State University 



:MEMORANDUM OF AFFILIATION 

BEIWEEN 

SECTION I 

Exhibit E 
December 1, 1995 

INDIANA STATE UNIVERSITY, TERRE HAliTE, INDIANA 47809 

AND 

GOOD SAJ.\1ARITANHOSPITAL, VINCENNES, INDIANA47591 

It is mutually agreed by Indiana State University School of Education and 
Good Samaritan Hospital that educational experiences will be provided at the 
Good Samaritan Hospital facility for students in the Department of 
Communication Disorders who are anticipating a Masters of Arts or 1-'Iasters of 
Science in Speech Pathology. 

The faculty of Indiana State University, School of Education \vill assume 
responsibility, in coordination with the Good Samaritan Hospital staff, for the 
assignment of students. There will be coordinated planning by the Good 
Samaritan Hospital facility and the faculty members. \Vhile in the Good 
Samaritan Hospital facility, students will be subject to Good Samaritan Hospital 
rules and regulations. 

The facility will retain full responsibility for the care of patients and will 
maintain administrative and professional supervision of students insofar as their 
presence affects the operation of the facility and/or the direct and indirect care of 
patients. The faculty is responsible for the supervision of the education of 
undergraduate and graduate students and residents. 

Students will receive an orientation to the facility. Faculty members and 
facility staff supervisors will evaluate the student's performance in mutual 
consultation and according to the guidelines outlined in the approved curriculum. 

The Indiana State University, School of Education complies with Title VI 
of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, 
section 504 of the Rehabilitation Act of 1973, and Title II of the Older Americans 
Amendments of 1975, and all related regulations, and assures that it does not, and 
will not, discriminate against any person on the basis of race, color, sex, creed, 
national origin, age or handicap under any program or activity receiving Federal 
financial assistance. 



Memorandum of Affiliation 
Indiana State University and Good Samaritan Hospital 
Page 2 

Nothing in the agreement is intended to be contrary to State or Federal 
laws. In the event of conflict between terms of this agreement and any applicable 
State or Federal law, that State or Federal law will supersede the terms of this 
a!ITeement. In the event of conflict between State and Federal laws, Federal laws .... 
will govern. 

Protection of faculty members and students of the affiliated institution 
from personal liability when furnishing professional services covered by this 
agreement while at the Good Samaritan Hospital facility will be that which is 
provided under the Federal Tort Claims Act, as implemented by 38 U.S.C. 4116. 

Periodic reviews of programs and policies \Vill be conducted under the 
auspices of the Office of Academic Affairs. 

The N!emorandum of Affiliation may be terminated by either party on 
written notice to the other 6 months in advance of the next training experience. 

Datesigned. ______________ ~S~i~Q=n=a~tu~r~e~-------------------------------
Name (type:) Richard Wells Title: Provost and Vice President 

for Academic Affairs 

Name of Affiliate: Indiana State University 

Date sicrned ; c l r•' I f.J c 
SiQnatura'"-7z~..u,J '-J;; c...C-z-7 7~7 '-C~ ; ,:!_r ,('cc ~/ 

Name (type): / 
Pamela R. McCammon Title: S!Jeech Pathology Coordinator 

Good Samaritan Hospital 

Good Samaritan Hospital, Vincennes, Indiana Vincennes, IN. 47591 
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SECTION I 
Exhibit F 
December l, 1995 

AFFILIATION AGRE~:~~~T 

CLINICAL L~30~~:0RY SCI~CE P~OG~~~ 

Universi~y for ics ~e~cer for Cli=ical Laboratory Scie~ce 

a.r:c. St. Francis Hospital and Health 

Centers c. cli.z:ic3.l 

affiliac:e ..,~-- .. ~-----
(

• 0 -.. ___ =~ .... C:.- '-=- cr: 

27 ca7 o: September 0 c 94 I, ___ _ 

- • 0 .. . . - . . .. -- .. --·-----·---·- ~~~~:~~~ ~c~c~::~~~~ 

----------
:_::::..~.=v:t.::..' 

SEC'I:ImT I. 

scc.::eci ir: the "Zsse:::i.c.l. c.r:a 

' , 

c.r:a t~e A~e=~cc.r: Mecicc.l Asscci.~tior: .ir: c8llc.borc.cior: with 

cne A=ericc.:: Soci.ecy of Clir:icc.l Pc.cnologi.sts c.r:d A~ericar: 



, · 

. ·- .... . ~ : ..:.. . ... ; -:- · --:. - · -=:· -~ ·-: ·- -:_- ·;- - :;·-~ -- - "' · · --.::...--:-· -- .. -: ·· :' . ..:.-.-- - - - ~- -=-

..- ,;;.z~ ,_: ;, ... 
--:..-·:_·· ... .:.~ ~ .;: ~.;.. --: .... ~ - ~ ._:....;._ . . . : : -·- ·- ·-

Society for Medical Techcology. 

B. Sunervisorv Resoor.sibilitv for Studer.cs. The 

Cli=ical Affiliate is respor.sible . for . supervisi~g the 

s t:ude~ts • CliL.ical laboratory 1 o- -. -. ~ :- c: --G.-.-- .... o 

C.- P~ofessicr.al Liabilitv CoveraEe. The Clir:ical 

ob~a.ir: cf 

$100,000/$300,000 I~s cost ~ill ce 

progra:::. 

,... 
!.. • u -:-==='=~:s i:.e - -

of ~::e Cli:::.cal ;.-=-=~ti:::!'-;:. ---------- -------. :-- =- ·...;c_c....:.... 

b. hours (24 

cuarcer hours) i~cludi::g Microbiology (Bac:eriology) a::~ 

I:::=ur:ology 

c. Machesatics--o~e college level course; 



~- . :. -- ·,· · ;'' 

~ ~ -· ~ ... 
- . . ..:. .... ----'--..:.. .... · _;, .. --

:· ~ . - . 
' "";·,:- .~ . ··~ . . l •.• 

3. Who hcve a cu~lative scie~ce grade poi~t cverage 

of 2.5 {on a 4.0 sccle) or 3.75 (oc a 6.0 scale) or above; 

ar:d 

4. Who hcve a co~pleted ·applicctio!: folder to icclude 

cL. cpplicccioc . for~, two recorrbicctiocs · fro~ college sciecce 

professors/ir:str~ctors, currer:t officicl trar:scripts fro~ 

all colleges/u=iversicies ctte~ded, cr:a record of a persor:cl 

ir:te-:-vie•..;. 

E. Ad~issior. Criteric. 

1. Eccn quclified cppliccr:t will evclucted or: the 

basis of ccade~ic perfor~cr:ce ir: scier:ce ralcted courses, 

de~or:strcted ccreer rrotivctior:, de::::or:strated ir:cer-persor:cl 

ir:to che progra= suclifieci cpplica=ts fro~ other cffiliated 

colleges cr:d ur:iversities. 

3. Selec~ior. of stude~ts will be deter~ir::c oy the 

_!_d:roissior:s. Cou:zitte: of the Clir:.ical Affiliate's Clir:ical 

Laboratory Scie=ce Progra:;:. 

r:ot C..:.sc::-i::i..r:a.te 

cgair.st applicar:ts or:. the basis of sex, race, color, age, 

har:dicap, or r:atior.al or ethr:ic origir:. 

F. Studer:t Canacitv. 

1. The Clir.ical Affiliate prograrr is accredited to 

accept: a u:a:<i~u:::: of _1_0 __ s cuder.ts. 

2. The Clir.ical Affiliate reserves the right to 



.·- •:o- (.- -- ....... - · ~ .. ... -

···--4-.. 
. - -- --'"" . . . . . --- .. .... . , ' -. __ ...... (. ._ ,....... : .. ':". . .... . .. · ·: .~. "": · .. ' 

accept from all to r.or.e of the qualified applicar.ts from the 

Ur..iversity. 

G • . AcceDtable Acade~ic Performar..ce ir.. Clir.ical 

A~filiate Pro~ra~. A .::. - 1 • .... .:... ~r.c:._ graae of % or better ir: ---77 

each course is ·r.ecessa_y for successful completior.. of the 

~.. . . 1 
L.U .. r:~ca_ 

~ne Clir.ical Affiliate agrees to 

fur~ish the Ur:iversity ~ith a fical grade for each course 

a report of sacis:actory or u~sa:isfactory progress for eac~ 

s c·..:::er: t. If the scuce=t fails to meet the re~uired 

. - . ~ COCl:::.:c c: 

I. Dis;:;;issal. If the S -,,,..;a-:--
'--~~--'- fails to u:eet the 

The Ur:iversicy will be 

r:otified by the Clir:ical Affiliate that it ir:ter:ds co 

The Ur:iversity u:ay se=d a 

reorese=tati ve tc ~ee: with a represer:tative of the Clir:ical 

Affiliate's School of Clir:ical Laboratory Scier.ce ar:d the 

s ::·.:cer.t. 

J. Studer. t Records. The Clir.ical Affiliate will retair. 

periar.er.t records for each studer.t admitted. The records 

will ir:clude: 

1. Co~plete ap?licatior. folder (see B.4 above). 



-··'"""- - -· · -·· - -- .. . -
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. - . ·... , ~ - . ·x-·· · . . ... , . .. . . - - ·~- ; -

2. Official · tra~script from the U~iversity/College 

ir.dicatir.g all ,courses completed prior to er.terir.g the 

Clir.ical Affiliate program. 

3. Cli<.ical Affiliate program records ir.cludir.g 

i~tervie~ worksheet, applicar.t summary for~, atter.da~ce 

rec~rd, lecture laboratory grade she::::, roca::ic~ 

Affiliate tra~script or fi~al course graces, a .. a saz=aries 

o£ ar.y specific cour.selir.g ar.d/or acivisir.g c~r.ferer.ces 

sigr.ed by the s:~cer.t. 

K. s~~ciect Ee~lth. Studer.ts will be giver. i~ediace 

L. Frovisicr: for Liaiscr.. The Cli~ical Affiliace ·-.; 1 1 w __ _ 

desigr.ate a persor: as a liaisoc bec~ee~ the Clir.ical 

Affiliate ar.d the Ur.iversity ; this ir.dividual will serve 

without reiur.eratior. ar.d will serve to assure the right of 

t~e Ur:iversi::y liaisor. ~=~ber to visit . ' a<.c t:::.e 

s~:.!.Cer:ts. 

SC:CTION II. The Ur.iversity agrees to abide by the followir.g 

prcvis icr.s: 

A . . Acaderr:ic Ir:structior:. The Ur:iversity shall offer a 

prerequisite course of stu dy appropriate for studer.ts ir. a 

Clir:ical Laboratory Scier:ce program ir. accordar:ce with the 

rr:ir:irr:urr: requireier.ts for adrr issior: stated ir: Sectior: 1 .C.2. 

The course of study for the acade~ic ar:d professior:al phases 
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shall be published ir. the currer.t Ur.iversity catalog o= ir. 

the form of supple~e~tary prir.ted material. 

B. Acade~i= C=~di:~ Followir.g prior approval of the 

Clir.ical Affiliate program's course r.umbers ar.d credit 

hours, the Clir.ical Affiliate will reco~e~d to the 

Ur.iversity credit tours ar.d g7ades for success£~1 coc~letior. 

D ~OCQ~u-~ ~c- r:~or~ i ~C-aT-a"es ... - -- -- ~ - --- _..__ .... c:: c-c or. the Ur.iversi:y t=a~scrioc 

~,.;ill be cie:er:;:i::ed by agree~er.t bet-,.;ee:: a :::-e?rese::tc.::i ve 

fro~ the Ur.ive=sity c.r.c a represe::tative £roc tte Cli::ical 

Laboratory Scie::ce ?rogrc.~. 

C. De£rees. The fc.culty of the Ce~ter for Cli~icc.l 

. " " 
-,.;:.!.~ ::-eco-.::::er:c 

. . - - -s::uce:::s s~==ess=~~-7 

co~pleti~g cne Cli::ical Lc.bora:ory Scie::ce Pr~grc.= at he 

G::-c.::ti::g c£ c. cegree shc.ll r.o~ oe 

cor.tir:ger.t uDor: the stucer.t pc.ssir:g c.r.y type c£ 

cer::ificatior: or lice::sure e~c.=ir:atior:. 

Clir.ical Affilic.te; this persc~ will serve wi:hcuc 

re~ur.eratior: a::c will serve to facilitate i~proved 

co~~ur.icatior.s ar.ci better coordir.atior. of efforts of the two 

itstitutior:s ir: accocplishir.g Eutual objectives. 

SECTION III. The Clir.ical Affiliate ar:d the Ur:iversity 

~utually ag:::-ee that: 

A. Joir.t Co~Iittee. Represer.tatives fro~ each 
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i~stitutio~ shall comprise a joir.~ committee which shall 

meet at leas~ or.ce each year to review the progress of the 

prog-:-a:I:, . develop policy for the fa llowir:g year, cis cuss 

curriculum, ar:d review the affiliatior. ag:-ee~er.t • 

. Clir.ical Affiliaie Represer:tatives shall be: 

a. 

b. 

c. 

2. Ur:i7ersity represer:tacive(s) shall be: 

..., 
D • 

a. 

b. 

c. 

Clir:ical A££iliace ~ill 

to the Uc:ive:-sity upcr: U::iversi:::; .:.pp:-ov.:.l. These p::-sor:s 

C. Educa:ior..:.l Policies. Develop~e=t cf sceci£ic 

educa:ior.al policies r:ot provided ~or ir: this Ag:-ee~er:~ 

D. Professior.al Cor.duc:. echical 

professior.a~ cor:d~ct shall be req~ired for .:.11 studer:ts. 

E. Fees ar:d Tuitior.. The st~der:ts ~ill pay the fee 

cesigr:ated by the Ur.iversity tc t~e Ur:iversity. Frau: the 

a~our.t paid to the Ur.iversity, the Ur.iversity ~ill re~it to 

the Clir.ical Affiliate 75% of fees ir: cor:sideratior. of the 

services provided by the Clir.ical Affiliate up to a ~axi~uffi 

equal to the tuitior. fee for the Clir:ical Affiliate as 
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stated i~ Exnioit A. If the amount remitted by the 

University co the Cli~ical Affiliate is less thaG the 

tuition fee for the Clinical Affiliate's prog=~=. as stated 

in Exhibit A, the student is responsible for paying the 

diffe=er.ce to the Clinical ·Affiliate. 

Professional Liability 

Cove --oQ =or -he s-,c·---~...s ~·n1."le 1.·r: t'ne Cl __ ~--- --~c~·_, _l __ ~--~,_-_,_i==~'s - c:. 0- J.. 1... -~ '- '- . ::: ~- w - - - - -

• , • • • -c. • - c program lS OUC~lr.ec lr. ueCtlOn l .• 

the other of ar.y li~~ilicy as a result - -o.: a:::• .:.c.;:.:; o.: 

agents, servants, e=ployees, officers, a~d st~cer.cs 

. . 
Elt~~= ~ar:7 ssc.==ss 

writing WLthln te:: (10) days of receiving k::owledge cf the 

claim, de=.:.nci, cr octer loss. The written r.ocice shall 

G. Pu~lica:io::s. The Clinical Affilia:e agrees to 

recog::ize the Ur.iversity as ar. .:.£filiated i::s:it~:ioc ir. its 

publications, a::c t~e UL.iversity . shall make si=ilar 

identification ir. its literature. 

H. Term of A£reeier.t. This Agreement shall continue in 

force for .:. period of one year commencing with the clinical 

year of study following the date of execution of the 

Agreerr:ent. It shall be review for renewal at the annual 
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meetir-g of the Joir.t Commitcee ar.d rer.ewed if agreeable to 

the Joir.t Committee. Notice of termir.atior. must be giver. ir. 

writir.g. 

I. Cha=£es ar.d Revisior.. Revisior.s c= char.ges of ar.y 

part of ·this .Agreemer:;: -must be approved ir: writir.g by the 

official re?reser:tatives of bach the Clir:ical Affiliate ar.d 

the Ur:ive=sity. 

J. This Ag=ee~er.t shall be bi=dir:g unor: the pa=;:ies 

he=eto ar:d their successo=s. 
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IN WITNESS THEREOF, the parties -aforesaid hereby approve the 

executior. ar:ci delive::y of the Agreemer.t, each party through 

it -duly -authoriz eci officer or en:ployee whose s igr.ature 

appears below-. 

Ir.diar.a State Ur.iversity hereir. referred to as the 

"Ur.ive::-sicy" 

College/Ur:ive=si:y Represer.cacive 

D--.:> c. I..-

the "C lir:ical _~_::::filiate" 

Date 
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ADDENDUM TO 

SCHOOL OF MEDICAL TECHNOLOGY AFFILIATION AGREEMENT 

ST . FRANCIS HOSPITAL AND HEALTH CENTERS 
Beech Grove, Indiana 

and 

INDIANA STATE UNIVERSITY 

Indiana State University and St . Francis Hospital and Health Centers hereby agree 
to extend the terms of the Medical Technology Affiliation Agreement. 

All terms, conditions and provisions of the new agreement shall remain applicable 
except for the following changes. 

Section I 

·The Clinical Affiliate agrees to abide by the following provisions . 

C. Professional Liabilitv Coverage 

l. The Clinical Affiliate will provide liability insurance for 
students participating in the program . 

2. Each party releases the other of any liability as a result 
of any acts of its agents, servants, employees, officers and 
students occurring out of operation of this program for any 
injury or damage sustained by it or any person in privity 
therewith. 

D. Qualification of Aoolicants 

3 . Who have a cumulative science grade point average of 2.5 
(on a 4.0 scale) or above . 

F . Student Capacitv 

2 . The Clinical Affiliate reserves the right to accept from all 
to none of the qualified applicants from the University. 
Waiver of any of the admissions criteria must be based on 
mutual agreement between the Hospital and University repre
sentatives. Final selection of students will be determined 
by the Admissions Committee for the School of Medical Technology 
of St . Francis Hospital and Health Centers. 

I . Dismissal. If a · students f _ails to meet the required standards of 
performance and competency while enrolled in the Program , the 
Hospital may dismiss the students from the Program in accordance 
with its applicable policies and procedures. In such an event , 
the Hospital shall notify the University of its intention to dismiss 
the student. The University may send a representative to meet with 
a representative of the Program and the student to review the situa
tion. Notwithstanding the foregoing, the final decision on dismissal 
rests with the Hospital. 
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K. ~- Student Health. 

··· ... :· ·: 

1. Students will be given immediate first-aid and medical treatment 
·· by the .Clinical Affiliate for any injury sustained during the 

conduct of the student's performance. 

2. The student will provide his or her own medical and hospital 
insurance while in the program. 

M. Sunervision of Students: A student involved in Program activities 
will be supervised by qualified personnel of the Hospital . 

Section III 

The Clinical Affiliate and the University mutually agree that: 

A. Joint Committee. Representatives from each institution shall 
comprise a joint committee which shall confer at least once 
each year to review the progress of the program, develop policy 
for the following year, discuss curriculum, and review the 
affiliation agreement. 

1. Clinical Affiliate Representative(s) shall be the Program 
Director for the Medical Technology Program . 

2. University Representative(s) shall be the academic advisor 
for the Pre-medical Technology Program . 

B. Academic Anpointments. The Clinical Affiliate will designate re
presentatives who will have adjunct appointments to the University. 
These persons will serve without remuneration by the University. 

E. Fees and Tuition. 

1. The students will pay the fee designated by the University to 
the University. From the amount paid to the University, the 
University will remit to the Clinical Affiliate 757. of fees 
in consideration of the services provided by the Clinical 
Affiliate. 

2. Students not bound by the above clause will be required to 
pay tuition to the Hospital in the amount approved by the 
administrators of the Hospital's School of Medical Technology . 
The hospital rate shall be subject to annual review and may 
be increased or decreased by an amendment to this agreement 
signed by an authorized official of the parties hereto. The 
hospital rate shall be in consideration of the instruction, 
administration, facilities, supervision and equipment provided 
by the Hospital. 
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H. Terms of Agreement. This Agreement shall continue in force for a 
period of -one .year commencing with the clinical year of study · 
following the date of execution of the Agreement. Each party 
hereto may terminate this -agreement by at least one (1) calendar 
year's written notice ·to the other party. : All students enrolled 
in the ~rogram at the time of ·that notice to terminate this agree
ment -shall be permitted ·to . complete the clinical laboratory practice 
needed for graduation subject to the terms and conditions herein. 
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IN WITNESS THEREOF, ; the parties aforesaid hereby approve the execution and delivery 
of the Agreement , each party through it duly authorized officer or employee whose 
signature appears below. 

Indiana State -University herein referred to as the "University". 

College/University Representative 

College/University Representative 

Date· ------------------------------------

St . Francis Hospital and Health Centers herein referred to as the "Clinical 
Affiliate". 

Clinical Affiliate Representative 

Clinical Affiliate Representative 

Date 
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SPEECH THERAPY AGREEMENT 

SECTION I 
Exhibit G 
December 1, 1995 

This Agreement made and entered into by and between UNION HOSPITAL, INC., an 
Indiana not-for-profit corporation, duly organized and validly existing under the laws of the State 
of Indiana (hereinafter referred to as "Hospital"), having its principal offices at 1606 North 
Seventh Street, Terre Haute, Indiana, and INDIANA STATE UNIVERSITY, through its 
Department of Communication Disorders and Special Education, a program of Indiana State 
University. Indiana State University is duly organized and validly existing under the laws of the 
State of Indiana (hereinafter referred to as "LS.U. "). The Department of Communication 
Disorders and Special Education has principal offices at the School of Education, 110 Sycamore 
and Eighth Street, Terre Haute, Indiana 4 7809. 

WITNESSETH THAT: 

WHEREAS, Hospital is operating a general hospital in Vigo County, Indiana , which 
includes a Speech Therapy Department; and 

WHEREAS, I.S. U. is interested in contracting with Hospital to provide individuals 
certified as Speech-Language Pathologists to provide certain Clinical Supervision activities for 
its Speech-Language Pathology graduate and undergraduate students. 

NOW, THEREFORE, for and in consideration of the mutual covenants and acts to be 
kept and performed by the parties hereto, the parties do hereby agree as follows: 

1. Hospital agrees to provide a certified Speech-Language Pathologist(s) of its selection 
(hereinafter referred to as "Supervisor") to attempt to assist in accomplishing the goals of service 
as hereinabove set out in which the parties hereto have expressed their mutual interest but 
subject to the following terms and conditions. 

2. I.S. U. will contact Hospital and will schedule, at times mutually agreed upon between 
the parties, on-site supervision for I.S. U. students at the Department of Communication 
Disorders and Special Education (herein referred to as "Department"). Hospital will, pursuant 
to the terms and conditions of this Agreement, thereafter make arrangements to provide the 
Supervisor at the Department's premises. 

Under this Agreement: 

A. Hospital will: 

1. Provide the Supervisor to supervise graduate and undergraduate I.S. U. 
students on the Department's premises, for a time equivalent to six (6) 
semester hours per semester. 



11. Provide the services in accordance with accepted professional practices 
and the Department's policies, procedures and standards. 

m. At the commencement of each semester, invoice I.S.U. for the supervision 
services to be provided by Hospital, at the rate of Fifty-Five Hundred and 
No/100 Dollars ($5,500.00) per semester. All billings submitted by 
Hospital to I.S.U. will indicate the supervisor services to be rendered. 

IV. Be responsible for payment of any wages owing to its supervisor as well 
as any federal, state or local taxes or withholdings, such as, by way of 
example, unemployment insurance. 

B. I.S.U. will: 

1. Provide adequate and convenient space and physical accommodations for 
the supervisory services agreed to be performed by Hospital. 

11. Provide all necessary departmental supervisory equipment reasonably 
r(!quired to administer the supervision services . 

111. Provide Hospital will copies of applicable Communication Disorders 
Department's polices, procedures and standards to be applied . 

1v. Maintain all educational records and reports relating to the educational 
program of the individual student and the Hospital shall have no 
responsibility respecting the same. 

v. Have full responsibility for the conduct of any student disciplinary 
proceedings and shall conduct the same in accordance with applicable 
statutes, rules and regulations and case law. 

VI. Pay to Hospital invoices hereinabove within thirty (30) days from the date 
of said billing. 

3. This contract shall take effect on the 23rd day of August, 1995 , and shall continue 
in force and effect through May 15 , 1996, PROVIDED, HOWEVER, that the terms shall be 
subject to renegotiation by the giving of written notice from either party hereto to the other party 
hereto at least thirty (30) days prior to the expiration of said date. 

4. It is agreed that either party may cancel and annul this Agreement at any time, with 
or without cause, upon giving written notice to the other party at least thirty (30) days prior to 
the date of the intended cancellation or termination by registered mail. 

-2-



Provided, however, any student then actually enrolled and participating in a particular 
clinical learning experience shall be permitted to complete the clinical learning experience in 
which he or she is then participating. 

5. It is understood and agreed that the parties hereto are independent contractors and that 
no employer/employee or joint venture situation exists under or by virtue of this Agreement, and 
neither party will have any responsibility or liabilities to the other party except as set forth 
herein. 

6. Any information and data relating to either party's business submitted to the other 
party under this Agreement shall be treated as confidential and shall not, unless otherwise 
required by law, be disclosed to any third party without the other party's written consent. 

7. If this Agreement is determined to be a contract within the purview of Section 
186l(v)(1)(1) of the Social Security Act, Section §952 of the Omnibus Reconciliation Act of 
1980 and the regulations promulgated in implementation thereof at 42 CFR Part 420, the parties 
shall make available to the Comptroller General of the United States, the Depar.:ment of HeJ..lth 
and Human Services and their duly authorized representatives, access to the books, documents 
and records and such other information as may be required by the Comptroller General or 
Secretary of HHS to verify the nature and extent of the costs of the services provided pursuant 
to this Agreement. If either pany carries out the duties of the contract through a subcontract 
worth $10,000.00 or more over a twelve (12) month period with a related organization, the 
subcontract will also contain an access clause to permit access by the Secretary, Comptroller 
General and their representatives to the related organization's books and records. The obligation 
of either party to make records available shall extend for four (4) years after the furnishing of 
the latest services under this Agreement or any renewal thereof. 

8. During the term of this Agreement, each party shall maintain at its sole expense with 
reputable insurance carriers applicable policies of insurance to cover and protect the other party 
for acts and matters for which it is obligated under this Agreement. At a minimum, such shall 
include general liability insurance for injury to person and/or property in limits of not less than 
One Million and No/100 Dollars ($1,000,000.00) combined single limits as well as workers 
compensation insurance to conform with applicable state statutes. If requested by the other 
party, a certificate of insurance evidencing coverage required by this section shall be sent to the 
other party. 

9. This Agreement shall not be assigned by Hospital or I. S. U. without the prior written 
consent of the other party except to a parent or subsidiary or a subsidiary of its parent, or to a 
successor by purchase, merger or consolidation. No assignment shall relieve the assignor of its 
obligations under this Agreement. Notwithstanding the preceding sentence, Hospital shall be 
entitled to consent or to withhold consent to the assignment of this Agreement to a successor of 
I.S. U. due to a purchase, merger or consolidation if such successor is a competitor, or owns a 
competitor, or has a controlling interest in a competitor of Hospital. 

-3-



10. Notices, requests, and any other communications required pursuant to this 
Agreement shall be in writing and sent to the parties at the following addresses: 

TO HOSPITAL: 

TO I.S.U.: 

Union Hospital, Inc. 
1606 North 7th Street 
Terre Haute, Indiana 47804 
Attention: President 

Department of Communication 
Disorders and Special Education 
Indiana State University 
Terre Haute, Indiana 47809 

11. The validity and construction of this Agreement shall be governed by the laws of 
the State of Indiana. 

IN WITNESS WHEREOF, and intending to be legally bound, the undersigned, Union 
Hospital , Inc. and Indiana State University, through the Depanment of Communication 
Disorders and Special Education have caused this instrument to be executed by their respective 
duly authorized representatives this day of , 1995 . 

UNION HOSPITAL, INC. 

By: H G._,~-~ 

Printed: Marilyn Custer-Mitchell 

T
.tl Vice-President, Professional Services 
1 e: -----------------------------

INDIANA STATE UNIVERSITY 

By: 

Printed: ________________________ _ 

Title: -----------------------------

- ~ - -~---------------



AGREEMENT TO PROVIDE FLTGI-IT TRAINING 

SECTION I 
Exhibit H 
December 1, 1995 

TillS AGREEMENT, made and entered into this first day of July, 1995, by and between INDIANA 

STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the "UNIVERSITY", and Mills 

Aviation, hereinafter referred to as the "CONTRACTOR". 

WITNESSETH THAT: 

WHEREAS, the UNIVERSITY has initiated within its School of Technology programs in Aerospace 

Administration, Professional Aviation Flight Technology, and General Aviation Flight Technology which 

\\ill be available to the students of Indiana State University. 

WHEREAS, the CONTRACTOR owns and operates an incorporated flight school \\ith all the 

necessary instructors, aircraft, and supporting facilities . 

WHEREAS, the CONTRACTOR has proposed to the UNIVERSITY that it be permitted to conduct 

the in-flight training and participate in related cooperative education ende:J.vors for Indiana State University 

students in conjunction with the UNIVERSITY'S aviation program. 

NOW, 11-IEREFORE, for and in consider:J.tion of the mutual covenmts herein contained the parties 

agree, as follows: 

I. FLIGHT TR.\TNTNG: 

The CONTRACTOR shall provide to flight students of the UNIVERSI1Y the following described 

flight training at the place, price, quantity, and for the term indic:J.ted, subject to Terms and Conditions 

attached hereto and made a part hereof: 

A. Tvne ofTraining: 

Private Pilot 
Commercial Pilot 
Instrument Rating 

Certificated Flight Instructor 
Multi-Engine Rating 
Cooperative Experiences 

Published Course Requirements to include specialty courses: Conventional Gear, Float 
Plane and Glider (Assuming equipment is available) 

The following activities conducted in connection with the UNIVERSI1Y'S flight training program 
shall be and are considered part of the contract and shall be subject to and part of the conditions 
contained in said contract: 

1. Participation by Contractor in Indiana State University flight tearn activities. 
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2. Competition in National Intercollegiate Flying Association, as well as, other competitive 
intercollegiate meets. 

3. Faculty proficiency flying offered by Contractor. 

The above activities are conducted in conjunction with and subject to all terms and conditions of 
this contract to provide flight training for Indiana State University. 

B. Hours ofTrainin!! and Costs: 

The minimum required hours of flight and ground instruction are governed by Federal Aviation 
Regulations, Part 61 and/or Part 141 and any amendments thereto . 

The costs for aircraft rental and flight instruction \viii be generally based upon the normal market 
price reduced by approximately fifteen percent for Indiana State University students. Specific rates 
will be negotiated and agreed upon annually during or before June and \\ill be published and in 
effect on August 1 e:J.ch ye:1r. The agreed fl::ing costs must be competitiYe \\ith other college and 
university flight programs. 

In the event of unforeseen cost esc:J..lation, such as rapidly rising fuel costs, aircraft rental costs can 
be adjusted accordingly. Any proposed cost increases shall be set fonh in writing and must be 
approved in writing by the UNIVERSITY. Proposed cost increases must be received no later than 
30 days before such increases are implemented. 

Approved flight costs will be made an addendum to this contr:J.ct. 

C. Aircraft Specification and Equipment: 

F A.A.. certificated aircraft \\·ill be provided for flight training. Aircraft proYided must be equipped 
\vith instrumentation and navigational equipment appropriate for the course of instruction. Some 
aircraft used for navigational training must provide training opportunities on state-of-the-art 
equipment to include LORAN and GPS systems. 

All flight instruction by the CONTRACTOR for ISU students in the Department of Aerospace 
Technology will be in an aircraft owned and/or operated by said CONTRACTOR. 

D. Instructors 

The CONTRACTOR shall provide certificated flight instructors holding appropriate type and class 
ratings for the instruction being given. Quality of instruction standards must meet or exceed those 
specified in FAR Part 141.83 and any amendments thereto. 

Graduate students with assistantships/fellowships are expected to work a maximum of 20 hours 
per week within the school awarding the fellowship/assistantship. Generally no outside work is 
permitted unless approved by the Dean of the School of Graduate Studies. If not in violation of 
School of Graduate Studies policies, fellowship/assistantship students could be employed by a 
flight contractor not under contract to Indiana State University. 
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AdjWlct professors, employed by Indiana State University may not perform duties as a cerrified 
flight instructor, assistant chief flight instructor, or chief flight instructor for any flight contractor 
Wlder contract with Indiana State University. 

In order to meet FAA training standards, student assistants employed in the Indiana State 
University Department of Aerospace Technology Ground Training Laboratory may also be 
employed by one of the Indiana State University flight contractors. 

E. Supervision 

The CONTRACTOR shall provide a supervisor to monitor all instructors and instruction to ensure 
the quality and standardization of the flight training. 

II. PAYMENT FOR INSTRUCTION: 

Normally fl ight fees will be p:lid in advance. However, \\ith approval of the CONTRACTOR 
payment for instructor and/or aircraft rental may be made at the time the service is provided. 

The CONTR..A.CTOR is not expected to provide credit on flight accounts. 

The UNIVERSITY \\ill not be responsible for student flight fees . 

III. CONTR<\CTUAL TERMS: 

The term ofthis agreement is from the 1st day of August, 1995, to 31st day ofJuly, 1996. 

IV. TERMTNA TION: 

The UNNERSITY reserves the right to terminate this conrr:1ct upon serving mitten notice to the 
CONTRACTOR thirty (30) days prior to the date of tennination or immediately if students' safety 
is, in the opinion of the UNIVERSITY, endangered. 

The CONTRACTOR reserves the right to tenninate this contract upon serving written notice to 
the UNNERSITY thirty (30) days prior to the date of termination. The CONTRACTOR agrees 
to complete students enrolled in flight courses for that semester in which the contract is terminated. 

In consideration for the mutual undertaking covered by this contract, the UNIVERSITY has 
designated the CONTRACTOR as one of the UNIVERSITY'S recognized flight training schools. 
The UNIVERSITY v-.~ to the extent possible, make known, \vithout bias, to all students enrolled 
in flight courses, the name and location of each recognized flight training school under contract to 
the UNIVERSITY. 

V. ADDITIONAL PROVISIONS: 

The parries hereto incorporate herein as part and parcel of this contract, the "Indiana State University 
Contractor Flight Handbook" (Revised 6/95) which is attached to and made a part of this contract. 
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VI. RELEASE OF LIABILITY: 

The CONTRACTOR hereby releases the UNIVERSITY, its officers, agents, servants, and employees 
from any and all claims and liabilities of any type whatsoever for damage to, loss of, or destruction 
of any property of the CONfRACTOR, its officers, agents, servants, and employees, and the property 
of any person, finn, corporation, or other party, and for the injury to or death of any person, finn, 
corporation, or other party, and for injury to or death of Contractors officers, agents, servants, and 
employees, and for injury to or death of any students furnished by the UNIVERSITY, and of any 
person or persons which may now or hereafter arise out of or result from or be in any way connected, 
directly or indirectly, with said training or the operation of the aircraft hereunder or performance of 
this agreement. 

VII. INDEMNIFICATION: 

The CONTRACTOR further agrees to indemnify and save harmless the UNIVERSITY, its officers, 
agents, and employees, from and ag3inst any and all claims and liabilities of any type whatsoever and 
for damage to, loss of, or destruction of any property of a person (including, but not limited to, 
Contractor's officers, agents, servants, and employees), firm, corporation and/or other pany, and for 
injury to or de:1th of any person or pe:sons (including, but not limited to, the University's students and 
Contractor's officers, agents, servants, and employees) which may arise out of or result from or be 
in any way connected, directly or indirectly, with the performance of this agreement. This indemnity 
agreement shall e;...1end also to any expense incurred by the UNIVERSITY in connection \\ith the 
d~fense of any such claims contemplated herein. 

VIII. INSURANCE: 

The CONTRACTOR agrees to provide the follov.ring insurance coverage: 

A. In connection \\ith the operation of aircraft and the performance of this contr:J.ct (or the 
flight checking oftraine~s hereunder by the employees or representatives of governmental 
agencies), the CONTRACTOR engaged to provide the flight training shall procure and 
maintain at all times during the performance of service under this contract Aircraft Public 
Liability Insurance includmg coverage of liability to passengers against bodily injury and 
property damage. Such insurance shall be procured and maintained in limits of not less than 
Three Million Dollars (S3,000,000.00) combined single limit per occurrence. The 
Contractor shall also proYide premises liability insurance in an amount not less than One 
Million Dollars ($1,000,000.00) combined single limit per occurrence. This required 
insurance coverage shall be c:mied -under the terms and conditions which shall protect the 
CONTRACTOR, the student trainee, and the UNIVERSITY, its agents, servants, and 
employees. 

B. Each insurance policy evidencing this required insurance shall bear appropriate 
endorsements whereby the insurance carrier waives any rights of subrogation against the 
UNIVERSITY by reason of any payment under such policy, and such policy shall further 
provide that the UNIVERSITY \vill be given thirty (30) days prior notice before cancellation 
of such policy or reduction of coverage thereunder can be effective. 

C. The CONTRACTOR shall, prior to initiation of flight instruction under this contract, submit 
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to the UNIVERSTIY or its duly authorized representative, (1) a certified copy of the 
insurance policy actually procured and maintained, and (2) an insurance certificate issued 
by the insurance carrier cenifying to the existence of the required insurance coverage in 
conformity with this clause. This insurance documentation shall show the period of 
coverage to be at least for the length of the contract period. 

D. Indiana State University, Indiana State University Board of Trustees, their predecessors and 
successors, their agents, servants, employees, and students while acting within the scope of 
their duties as such, shall be among the named insured in each of such policies. 

IX. FINANCIAL RESPONSIBILITIES: 

The CONTRACTOR shall furnish upon request proof of financial responsibility as eYidenced by 
financial statements made on the forms approved by the UNIVERSITY. 

The financial statement shows the condition of the Contractor's business and operation that is 
concerned \vith the operation of the UNIVERSITY flight program. Particular items to be included 
to be specified by the UNIVERSITY. 



Addendum to Contract 

NEGOTIATED FLIGHT FEES, 1995-96 

Maximum Flight Instruction Rates Per Hour: 

Private Pilot Instruction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $14.00 

Advanced Instruction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $15.00 
(Commercial, Instrument) 

Advanced Instruction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $16.00 
(Multi, Multi Instructor, CFI, CFII) 

Ma.'Zimum Ground Instruction Rates Per Flight (consisting of pre/post flight briefing and n~essary 
additional ground instruction): 

Private Pilot Instruction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . S 14 .00 

Advanced Instruction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . S 15.00 
(Commercial, Instrument) 

Advanced Instruction (Multi) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $16.00 

Maximum Aircraft Rental Per Hour: 

Cessna 150 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $41.00 

Cessna 152 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . S-1-1.00 

Cessna 152 Aerobat . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $43.00 
Cessna 152 Taildragger . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $43.00 
'Tomahawk . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $41.00 

M Super Cub . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . S52.00 

M Decathlon 8 KCAB . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $64.50 
M Cessna 172 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . S62.50 

Warrior . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $60.00 
Warrior II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $60.00 

M Cessna Cutlass . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $84.50 
Arrow II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $82.00 
Arrow III . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $82.00 
Piper Seneca (twin-engine) .......................... $108.00 
Aztec PA23250 (twin-engine) ......................... $122.00 

M Cessna 210 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $98.50 
M Piper Seminole ................................... $110.00 

M Indicates Mills Aviation 

November 3, 1995 



Annual Disclosure Statement 

ISU Staff Member 

Robert W. Elsey 

DISCLOSURE OF INTEREST STATE~IENT SUMHARY 

Name of Contractor 
or Vendor 

Helco Graphic Supply, Inc. 

Description of Contract 
or Purchase 

Graphic Supplies 
Engineering Supplies 

SECTION I 
Exhibit I 
December 1, 1995 

Description of the 
Financial Interest 

12% of Company 
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December 1, 1995 

PERSONNEL (Mr. Schafer) 

Recommendation: Approval of all the items in this section. 

On a motion by Mr. Wildman, seconded by Mrs. House, the recommendation was 
approved. 

A. FACULTY 

1. Part-time Appointments. Fall 1995 semester 
(effective August 21, 1995, unless otherwise stated) 

Randy Kuhn; Lecturer IV, Department of Aerospace Technology; three hours; salary 
$1 ,800. 

Stephanie Vaupel ; Instructor, Department of Health Promotion; 5.76 hours; salary 
$4,035 . 

Part-time Appointments. Spring 1996 semester 
(effective January 11, 1996, unless otherwise stated) 

Bryan Kirby; Lecturer III, Department of Communication; 12 hours; salary $6,000. 

2. Change of Status and/or Rate 
(effective August 21, 1995, unless otherwise stated) 

Virginia Anderson; Library; payment of $750 in two payments of $375 each on 
November 1, 1995 and March 1, 1996, for duties on the University Faculty Senate. 

Sharon Bastian; Department of Life Sciences; change in pay for 1995-96 academic 
year to $24,643 . 

Herschel Chait; Department of Management and Finance; delay leave of absence with 
full pay from fall semester of 1995-96 academic year to the fall semester of the 1996-
97 academic year. 

Veda Gregory; Department of Health Promotion; cancel leave of absence without pay 
scheduled for 1996 spring semester. 

Harriet Hudson; Department of English; payment of $750 in two payments of $375 
each on November 1, 1995 and March 1, 1996, for duties on the University Faculty 
Senate. 
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Steve Lamb; Department of Systems and Decision Sciences; payment of $3 ,000 in 
three payments of $1,000 each on November 1, 1995, March 1, 1996, and June 30, 
1996, for duties on the University Faculty Senate. 

Nancy Brattain Rogers; Department of Recreation and Sport Management; change in 
educational status to doctorate level; salary $35 ,000; effective October 1, 1995. 

Benjamin Thomas; Department of Industrial and Mechanical Technology; change of 
assignment from spring semester to fall semester of the 1995-96 academic year. 

Sharon Trent; Department of Music; change from teaching ten hours in the fall 1995 
semester to teaching ten hours in the fall and eight hours in the spring semester of the 
1995-96 academic year; salary $10,800. 

3. Resignations 

Debra Bauer; Department of Health Restoration; effective December 15, 1995. 

B. ADMINISTRATION 

1. Appointments 

Michelle Blair; Programmer/ Analyst for FOCUS, Department of Academic Computing 
and Networking Services; $32,000 per fiscal year, prorated from the effective date of 
November 20, 1995. This temporary appointment will extend through June 30, 1997. 

Bryan Duncan; Director for Construction and Planning Services for Facilities 
Management; salary $52,500 per fiscal year, prorated from the effective date of 
November 1, 1995. 

John Ford; Videographer/Editor, Associate Producer in Media Technologies and 
Resources; salary $23,500 per fiscal year, prorated from the effective date of 
November 1, 1995. 

Evelyn Khoo-Gladden; Programmer/ Analyst for FOCUS, Department of Academic 
Computing and Networking Services; salary $30,500 per fiscal year, prorated from the 
effective date of October 20, 1995. This temporary appointment will extend through 
June 30, 1997. 

Brenda McBride; Director of Annual Giving, Development Office; salary $35,000 
per fiscal year, prorated from the effective date of December 4, 1995. 
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Patti Mills; Administrative Fellow, Office of the Provost and Vice President for 
Academic Affairs and Professor in the Department of Accounting; salary 
$76,568 per fiscal year, prorated from the effective date of January 1, 1996 
through June 30, 1996, with a possible extension for two additional years. 

Robert Nash; Associate Director of Public Affairs; salary $32,000 per fiscal 
year, prorated from the effective date of December 4, 1995. 

Jean Testa-Davis; Occupational Safety Specialist, Office of Environmental Safety; 
salary $30,000 per fiscal year, prorated from the effective date of December 1, 1995. 

Reappointments 

Lisa Edwards; Program Coordinator of the Blumberg Center; salary $24,000; effective 
October 1, 1995 through September 30, 1996. 

2. Change of Status and/or Rate 
(effective August 21 , 1995, unless otherwise stated) 

John Bledsoe; from Supervisor of Instructional Development in the Audio-Visual 
Center to Unit Manager of Instructional Development in Media Technologies and 
Resources; salary $30,090; effective October 1, 1995. 

Keith Hawkins; from Acting Director of Television Services to Unit Manager of 
Distance Education in Media Technologies and Resources; salary $38,873; effective 
October 1, 1995. 

Clifford Paulin; from Director of Audio-Visual Center to Director of Media 
Technologies and Resources; salary $57,298; effective October 1, 1995. 

Cherri Rutan; from Graphic Artist to Acting Supervisor of Computer/Graphic Design 
in Media Technologies and Resources; effective November 1, 1995 through June 30, 
1996; $100 stipend per month for this added responsibility. 

3. Retirement 

Mary Ann Carroll; Dean, School of Graduate Studies; 31.5 years of service; effective 
December 31, 1995. 

4. Resignation 

Kandace D. Dunn; Human Resources; effective October 13 , 1995. 
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C. COACHES AND ATHLETICS 

1. Appointment 

Hope Favreau; Assistant Softball Coach; salary $15 ,000 per contract period 
of August 15, 1995 through June 14, 1996, prorated from the effective date of 
November 20, 1995. 

D. SUPPORT STAFF REPORT 

Support Staff Personnel Report for the period ending November 15, 1995, is 
presented in Exhibit A. 



INDIANA STATE UNIVERSilY 
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES 

FOR THE PERIOD ENDING NOVEMBER I 5, I 995 

A. APPOINTMENTS 

NAME DEPARTMENT POSITION RATE 

Baker, Steve Geography, Geo, & Anthropology Computer Spec I $ 8,649 
(.50 FTE) 

Baker, Steve Life Sciences Computer Spec I $ 8,649 
(.50 FTE) 

Bigler, Kristie Electronics & Computer Tech Ofc Asst II $12,500 

Cook, Charles Media Tech & Resources Classrm Media Coord $17,503 

Daniels, Chaun Ofc of General Educ Ofc Asst Ill $14,469 

Gregg, Stacy Music Ofc Asst II $ 5,958 
(.50 FTE) 

Grycza, William Hulman Center Cust Wrkr I $10,745 

Harris, Kimala Sandison Housing Cust Wrkr I $10,745 

Harvey, D. Lynn Psychology Ofc Asst II $11,915 

Kennedy, Gina Controller's Office Acctg Clrk II $12,539 

Lautzenheiser, Virginia Blumberg Center Ofc Asst II $11,915 

Lingenfelser, Gary Facilities Management Cust Wrkr I $10,745 

Lyman, John Facilities Management Utility Wrkr I $10,745 

McCallister, Stacey Hulman Mem Student Union Ofc Asst II $11,915 

McGee, Karen Hulman Center Cust Wrkr I $10,745 

Myers, Robin T H Center Medical Educ Ofc Asst II $13,163 

Ramseyer, Sherri Purchasing & Central Stores Data Entry Op II $13,163 

Staggs, Patricia School of Technology Ofc Asst Ill $14,479 

Wirth, Carol School of Nursing Admin Asst I $17,550 

Wright, Kelly Controller's Office Acct Clrk II $12,539 

SE:cnoN 3 
£xHIBITA 

0E:CE:MBE:R I , I 995 

EFFECTIVE 
DATE 

10-21-95 

10-21-95 

10-26-95 

11-01-95 

11-08-95 

10-16-95 

10-09-95 

11-07-95 

10-04-95 

11-20-95 

10-30-95 

10-02-95 

10-30-95 

10-17-95 

10-09-95 

11 -13-95 

10-09-95 

10-13-95 

10-23-95 

09-28-95 



B. TERMINATIONS 

1. Voluntary 

DEPARTMENT 

Bryan, Karen Sandison Housing 

Burs key, Rona Elementary & Early Childhood Education Center 

Chalos, Nell Music Department 

Cooper, Stephanie Division of Printing 

Gentry, Rory University Police Department 

Goodwin, Davey Facilities Management 

Kennedy, Dora Curriculum Instruction & Media Technology 

Lanie, Elisabeth Conferences & Non-Credit 

Maxwell, Schavonne Library 

Reeves, Constance Center for Research & Management Service 

Rooks berry, Keith Facilities Management 

Schafer, Mary Library 

Styles, Connie Elementary & Early Childhood Education Center 

Sutton, Heather Controller's Office 

Thomas, Rachel Controller's Office 

2. Involuntary 

DEPARTMENT 

Davis Jr., Jimmy Facilities Management 

Hoopingarner, Dee Electronics & Computer Technology 

3. Retirement 

DEPARTMENT YRS SERVICE 

Hoopingarner, Reta Facilities Management 26 

Quillen, Margaret Student Academic Services 17 

EFFECTIVE 
DATE 

10-06-95 

10-31-95 

10-27-95 

11-10-95 

11-02-95 

10-13-95 

10-06-95 

10-27-95 

11-1 5-95 

10-20-95 

10-27-95 

10-27-95 

10-27-95 

10-20-95 

11-03-95 

EFFECTIVE 
DATE 

09-08-95 

09-15-95 

EFFECTIVE 
DATE 

09-29-95 

10-31-95 



c. . CHANGE IN STATUS OR RATE 

1. Promotion 

DEPARTMENT /POSITION DEPARTMENT /POSITION EFFECTIVE 
NAME FROM I.Q · DATE 

Goodman, Christi School of Technology Empl Assistance Program 10-16-95 
Ofc Asst Ill Admin Asst I 
$13,456 $15,503 

Jackson, Rachel Elem Childhood Educ Ctr Elem Childhood Educ Ctr 11-07-95 
Teacher's Aide Head Teacher 
$11,915 $16,263 

McDaniel, Sharon Purchasing & Central Stores Purchasing & Central Stores 10-02-95 
Data Entry Op II Admin Asst I 
$15,464 $17,010 

Meunier, Jason Audio Visual Center Audio Visual Center 10-02-95 
Audio Visual Asst Ofc Asst Ill 
$12,833 $14,116 

Mullen, Molly Student Academic Services Student Academic Services 11-06-95 
Ofc Asst I Ofc Asst II 
$11,046 $12,151 

Patterson, James Facilities Management Purchasing & Central Stores 10-09-95 
Utility Wrkr I Storekeeper I 
$11,544 $12,698 

Pizzola, Theresa Library Library 11 -16-95 
Library Asst I Ofc Asst II 
$11,588 $12,747 

Reed, Paul Facilities Management Facilities Management 10-30-95 
Cust Training Supv Sr Cust Svc Supv 
$18,371 $20,202 

2. Reclassification 

DEPARTMENT /POSITION DEPARTMENT /POSITION EFFECTIVE 
NAME fRQM IQ DATE 

Eller, Sharon Student Health Center Student Health Center 10-07-95 
Admin Asst I Admin Asst II 
$19,878 $21,866 

Folsom, Dorothy Intercollegiate Athletics Intercollegiate Athletics 10-07-95 
Ofc Asst II Ofc Asst Ill 
$12,806 $14,087 

Lamb, Connie Blumberg Center Blumberg Center 10-07-95 
Ofc Asst Ill Admin Asst I 
$14,597 $16,057 

Spurr, Vickie Instructional Services Instructional Services 10-21-95 
Ofc Asst II Acct Clrk II 
$12,434 $13,677 
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December 1, 1995 

INFORMATION /DISCUSSION ITEMS 

1. 1994-95 Financial Report/Financial Indicators (Ms. Schultz/Ms . McKee) 

President Moore commented that this is the second time trustees have received 
such a report. It is hoped the continued refinement of the data will provide the 
trustees with very significant data . Several trustees commented on the data and 
felt the information and presentation extremely helpful. 

Ms. Diann McKee distributed the financial report and a financial indicators booklet 
(attachment 4) . She then presented a detailed report covering state appropriations and 
other income sources as well as various income and expenditure ratios . Significant 
data reported included: 72 per cent of full-time faculty are tenured ; compensation 
cost is approximately 72 per cent of the expenditure base; decreased expense for 
utilities; library expenditures increased; financing data technology processing is 
placing increased pressure on resources; and a continued need for increased student 
financial assistance. 

Dr. Moore felt that as a general rule, trustees can have full confidence that the 
financial health of ISU is strong. There is concern about the fact that the 
University is reliant on two sources of income--state appropriations and student fees . 
The primary revenue source, state appropriations, has been declining . ISU seems to 
be doing a better job in balancing resources than many institutions. The financial 
profile is sound, and this information will be updated each year. 

2 . Student Outcomes Assessment (Dr. Wells/Dr. Hopkins) 

Dr. David Hopkins and Dr. Thomas Sawyer distributed copies of the student 
outcomes assessment document (attachment 3) . Provost Wells noted the tremendous 
efforts required on the part of many individuals in the completion of this project. It is 
not an evaluation of faculty or students but an evaluation of programs to determine if 
our students are being adequately prepared. 

There was a mandate from the North Central Association that by January 1995 every 
institution should submit a plan on student outcomes assessment; with that mandate 
this document was produced. An advisory committee was formed and charged to 
develop policy as the foundation or framework/model for the document to be 
presented to North Central. 
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A discussion then followed on how the plan evolved. Dr. Hopkins and Dr. Sawyer 
each explained the purposes and various aspects of the study. 

Dr. Moore complimented Dr. Wells, Dr. Hopkins and Dr. Sawyer as well as 
the committee. This was an extraordinary effort on the part of ISU. Mr. Buttrey 
commented that it was a superb document and well thought out. He applauded the 
administration for an outstanding and very worthwhile project. 

3. Grants -Information Only -Attachment 1 (Dr. Wells) 

4. Vendors Report- Information Only -Attachment 2 (Mr. Graham) 

On a motion by Mrs . House, seconded by Mr. Smith, the meeting was adjourned at 12:30 
p.m. 
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SECTION IV 

December 1, 1995 

GRANTS 

Research Grants and Contracts 

1. Indiana Department of Education, Fund No. 46963, Proposal No. 3816 

An agreement in the amount of $300,000.00 has been received from the Indiana 
Department of Education for the project entitled, "Creative Approaches in Training", 
under the direction of Dr. William Littlejohn, Blumberg Center, for the project period 
July 1, 1995 through September 30, 1996. The University will waive $3 ,486 .00 . 

2. United States Department of Education, Fund No . 46923, Proposal No . 3648 

An agreement in the amount of $197 ,374.00 has been received from the United 
States Department of Education for the project entitled, "Student Support Service 
Program to Serve 405 Participants", under the direction of Ms. Rita Worrall , Student 
Support Services, for the project period September 1, 1995 through August 31, 1996. 
The ISU in-kind contribution is $16,950.00. 

3. Pfizer, Inc ., Fund No . 46936, Proposal No. 3752 

An additional appropriation in the amount of $6 , 101.79 has been received from 
Pfizer, Inc. for the project entitled, "Liposome Production Training Plan Phase II", 
under the direction of Dr. David Beach, Technology Services Center, for the project 
period May 30, 1995 through July 15 , 1995 . 

4. McDonnell Douglas, Fund No. 46972, Proposal No. 3746 

An agreement in the amount of $9,000.00 has been received from McDonnell 
Douglas for the project entitled, "ESR Characterization of Aged Resin Materials" , 
under the direction of Dr. Myong · Ahn, Department of Chemistry , for the project 
period September 13, 1995 through January 31 , 1996. 
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5. Corporation for Education Communication, Inc. , Fund No. 46976, Proposal No. 
3787 

An agreement in the amount of $29,473.75 has been received from Corporation 
for Education Communication, Inc. for the project entitled, "Technical Writing 
for Technology Preparation Students", under the direction of Dr. Jerry Summers, 
CIMT, for the project period October 1, 1995 through October 30, 1996. 
The ISU in-kind contribution is $45,000.00 

6. Indiana University, Fund No. 46975 

An agreement in the amount of $81,000.00 has been received from Indiana University 
for the project entitled, "Unified Training Plan" under the direction of Dr. William 
Littlejohn, Blumberg Center, for the project period July 1, 1995 through June 30, 
1996. 
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The following vendors have accumulated purchases from the University for the time period 
January 1, 1995, to November 15, 1995, (Calendar Year) in excess of $1 00,000: 

• • s; 





Highlighted items have been previously reported. 

Single Purchases of More Than $25.000 When Only ONE Bid is Received or When the 
Lowest Bid is Not Accepted 

Purchases for the month of October, 1995: 

1. Purchases over $25,000 and not low bid. one bid or single source: 

a. Not low bid: 

PO# 0821138, Cedar Computer Co., Inc., HP monitors 
and modems ' 
(Low bid did not meet specs.) 

PO# 0821137, Cedar Computer Co., Inc., HP Vextra 
PC's 
(Low bid did not meet specs.) 

b. Single Source Bid 

None. 

c. One bid received: 

PO# 0088663, Sauder Mfg. Co., Chairs for Res. Halls 

2. Purchases oyer $100.000: 

PO# 0088432, Ryan Fire Protection, Sprinkler Upgrades in 
Residential Life 

$38,202 

$134,600 

$51,648 

$235,400 



SECTION IV 
Attachment 3 
December 1, 1995 



lNDJANA STATE UNIVERSITY ANNUAL REPORT OF KEY FINANCIAL INDICATORS 

Table of Contents 

Sources and Uses of Operating Fun ds 

Annual Increase in Operating Budget as Compared to CPI 

Resource Control Ratio 

Expenditure Allocation Ratio 

Instructional Expenditures per Student FfE 

Faculty 

Compensation Costs 

Utility Expenditures 

Library Expenditures 

Computer Equipment Expenditures 

University Provided Financi al Assistance 

Student Aid 

Sources of Student Financial Assi stance (Fisca l Year 1995) 

ISU Foundation Support 

Externa l Grant & Contract Awards 

Debt Service Expenditures 

Plant Equity to Pl ant Debt Ratio 

Financial Reserves 

Glossary 

Page 

Page 2 

Page 3 

Page 4 

Page 5 

Page 6 

Page 7 

Page 8 

Page 9 

Page 10 

Page II 

Page 12 

Page 13 

Page 14 

Page 15 

Page 16 

Page I 7 

Page 18 

Page 19 



INDIANA STATE UNIVERSITY OPERATING FUNDS 
FISCAL YEAR 1994-95 

,------------------ -----------------------

Major Sources of Operating Funds 
(including Auxiliary Enterprises) 

Investment Income 
Olher Income 

Major Uses of Operating Funds 

(1 .7%) Equip. Repair & 

(3.4%) Utilities & 

Office of Planning and Budgets 

~--- ----- - ----

Major Sources of Operating Funds 
(without Auxiliary Enterprises) 

Major Uses of Operating Funds 

(7.7%) Supplies & 
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[ Indiana State University-- Annual Report of Key Financial Indicators-- June 30, 1995 

Significance of Indicator 

The comparison of the annual increase in the university's operating budget 
to the CPI is a measure which indicates whether or not the institution is 
maintaining its purchasing power base. 

Operating budget increases which equal or exceed the CPI enable the 
institution to maintain purchasing power. Increases or decreases in the 
operating base which do not exceed the CPI have the effect of decreasing 
the purchasing power of the institution . 

Indiana State University's Condition 

During the five fiscal years shown in the accompanying table , only in FY91 
and FY94 did the operating budget for the University increase at a greater 
rate than the CPl. The difference between the increase in the operating budget 
and the CPI for those two fiscal years was 2.87% and .34%, respectively . 

From FY91 to FY95 the overall increase in the University's operating budget 
was 13.96%. Likewise, the increase in the CPI from FY91 to FY95 was 13.4%. 

Office of Planning and Budgets 

8.0% 
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6.0% "' [!! 
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Annual Increase in Operating Uudget as Compared to CPI 

FY91 FY92 FY93 FY94 

l'2ll Increase in Operating Budget 
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FY95 

I Source: University Budget Office I 
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Indiana State University-- Annual Report of Key Financial Indicators-- June 30, 1995 

Resource Control Ratio 

Fiscal Year 1991 I I 1992 I 
Governmental Appropriation 70.00% 69.01% 

Student Fees 24.21% 25.82% 

Investment Income ' 1.86%' ·1.61 °/o 

Other . <3;94%-: . · 3.55~/o • 

Formula: 

;' • _; .. \ .. ··Revenues (by source) , .. ·· :\<,~>: , 
{ Total Educational .an.d (3en~raJ ,Revenu~s '· 

Source: 
Annual Financial Reports FY91 to FY95 

Office of Planning and Budgets 

I 1993 I I 1994 

67.16% 66.06% 

27.92% 28.71% 

:-f61% 1.96% 

-'3 :31% . 3.27% 

I 1995 J 
65.03% 

29.35% 

2.42% 

3.20% 

Significance of Ratio 

The resource control ratio describes the percentage that each source of 
revenue contributes to the total educational and general revenues of the 
University. 

The measure does not include auxiliary revenues or externally funded 
grants and contracts. 

Indiana State University's Condition 

The resource control ratio for Indiana State reflects the decline of state 
support for educational purposes. As state support has continued to 
decline over a five year period it has been necessary to use other 
sources to fund education such as student fees . This trend is reflected 
in the resource control ratio for Indiana State. A direct relationship 
exists between the decline in state support and the increase in student 
fees over the five-year period. Other sources of revenue have remained 
constant. 
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Expenditure Allocation Ratio 

1- Fiscal Year·, · ·_:>.1 1991 I 1992l I 1993 I [ 1994 I I 1995 

Instruction and 
Academic Support :-'58.14% 57.17% . 55.43% 55.46% 58.80% 

Public Service > 0.77% 0.69% 1.20% 1.07% 0.88% 

Student Services _,: 3.07% 2.86% 4;()1% 4.25% 5.91% 

Oper. & Maint. Plant ': 17.4-1% ...... 18.57% 17.33% 15.98% 16.15% 

Institutional Support <l5.94%:. 15.82% 16.69% 16.06% 11 .70% 

Student Aid .;(,:4.5.9%: 4.J8% 5:29% 5.57% 5.43% 

Mandatory Transfers 6.98%' Q.11% O.Q6% 1.61% 1.13% 

Formula: 

'.<~;Totai~E;du~ational-a,n,d Generai"Expenditures·and Mandatory Transfers .· 

Source: 
Annual Financial Reports FY91 to FY95 

Office of Planning and Budgets 

Significance of Ratio 

This ratio reflects the amount of expenditures, by function, as a 
percentage of total educational and general expenditures and 
mandatory transfers. 

Major shifts in the various percentages may reflect a change 
in funding priorities. 

Indiana State University's Condition 

The allocation ratios for Indiana State show some shifts over 
a five-year period . The amount expended for Instruction and 
Academic Support declined in FY93 due to the closing of the 
University School. The percentage of expenditures allocated to 
Student Aid has increased as the University addresses the issue 
of student affordability. 

The other major area is in the Operation and Maintenance of 
Plant. Over a five-year period, Indiana State has had a decline 

in the amount expended because of increased conservation 
efforts and the implementation of the Central Chiller project. 

The increase shown in FY94 for Mandatory Transfers was a 
result of reclassification of debt service transfers from 
non-mandatory to mandatory. 
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r Indiana State University --Annual Report of Key Financial Indicators --June 30, 1995 

Significance of Indicator 

The instructional expenditure per student FTE reflects the amount of 
funds expended for instruction per each full-time equivalent student. 

A dramatic change in the ratio can signal a shift in the funding priorities of 
the institution. A significant change can also accompany an enrollment 
increase or decline. 

Indiana State University's Condition 

The amount expended by the University for instructional costs per 
student FTE has remained relatively constant over the past five fiscal 
years with some minor fluctuations. 

An increase in FY94 and FY95 was caused by a decline in FTE students. 

A small decrease in the ratio was noted in FY93, as compared with FY92, 
with the closing of the University School. 

Office of Planning and Budgets 

Instructional Expenditures per Student FTE 

$5 

$4 

"' -g $3 

"' "' :::J 
0 
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Formula: 

FY91 FY92 FY93 FY94 

Source: Universi ty Financial Records 
Fall Semester 10 Day Reports 

FY95 

Instructional ·Expe.riditures >_ < 
Fall Semest~r'1o Day·f:!e·port:Sfudent FTE ·.· 
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Indiana State University-- Annual Report of Key Financial Indicators-- June 30, 1995 

Faculty 

Formula: 

Pet·cent of Tenured Full-Time Faculty to 
Total Full-Time Faculty 

80% 

70% 
>-
-'§ 60% 
u 
~50% 

al 40% 

~ 30% 

(!!. 20% 

FY91 FY92 FY93 FY94 FY95 

I DSource: AAUP Repc rt I 

#of Tenured Full-Time Faculty 
#of Total Full -Time Faculty 

Significance of Indicators 

The quality of instruction is in-large, partly based on the academic 
qualifications of an institution's faculty and the full-time devotion 
to the educational mission of the institution. 

The indicators reflect the number of teaching faculty and do not 
include librarians or those faculty who are on leave. 

Office of Planning and Budgets 

Percent of Full-Time Faculty to Total Faculty 

90% 

80% 
>-

-'§ 70% 
~ 60% _,. 
u. 
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:!, 30% 
:J 
u. 20% . 

Formula: 

10% 
0% .· 

FY91 FY92 FY93 FY94 FY95 

I BJ Source: AAUP Report I 

#of Tot~l Full-Time Faculty 
#of Total Faculty : ' 

Indiana State University's Condition 

The percentage of full-time faculty who are tenured has 
averaged approximately 72% over the past five years. The 
number of full-time faculty to total faculty averages 
approximately 82% during the same time period. 

These indicators reflect the commitment of the University to 
provide instruction by tenured full-time faculty to its students. 
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Indiana State University --Annual Report of Key Financial Indicators -- June 30, 1995 

Cotnpensation Costs 

80% 

70% 
(J) 
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Ill 
§ 40% 
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0.. 20% 
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0% 

(J) 
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"' 

60% . 

~ 40% 

ad 
(J) 
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~ 20% : 

"' (J) 

0% 

,----- ·---===============;-- , 
~Benefi ts as a % of Tota l E&G Expenditures I 

20% . 

FY91 FY92 FY93 FY94 FY95 FY91 FY92 FY93 FY94 FY95 FY91 FY92 FY93 FY94 FY95 

I• Source: University Financial Recods I [ • Source: Unive rsity Financial Records I I• Source: University Financial Records I 

Significance of Indicators 

Higher education is a labor intensive industry. The largest amount of educational and 
general expenditures in a university's budget is devoted to compensation costs. These 
include not only the amounts expended for salaries and wages but also the amount 
provided by the institution in the form of fringe benefits. 

The compensation cost indicators provide a snapshot of the amount of a university budget 
which is being expended on labor and related costs. 

Office of Planning and Budgets 

Indiana State Univet·sity's Condition 

During the past five fiscal years the percentage of total educational and 
general expenditures devoted to compensation costs have averaged 72%. 
From FY93 to FY94 the percentage declined from 73% to 70%. This 
was partly a result of the continuing reallocation process. 

The split between salaries and wages and fringe benefits has averaged 
approximately 56% and 16%, respectively , during the same time frame. 
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Indiana State University --Annual Report of Key Financial Indicators --June 30, 1995 

Significance of Indicator·s 

The utility indicator reflects the percentage of utility costs 
as a part of total educational and general expenditures. 
Indiana State University budgets all utility costs in the 
current operating budget, including the utilities consumed 
by auxiliary enterprises. 

Utilities include water, sewer, electricity and other fuel 
sources. 

Indiana State University's Condition 

The amount expended for utilities as a percentage of 
total E&G expenditures shows a continuing decline over a 
five-year period. In FY95 approximately 4% of total E&G 
expenditures were for utility costs. From FY91 to FY95 the 
University experienced a 17.4% overall decline in utility costs . 

This indicator reflects the continuing commitment of the 
University community to the reduction of utility expenses. 

Office of Planning and Budgets 

Utilities as a % of Tota l E&G Expenditures 
- -- - - · -- -- -- - - - --- - - -

6% 

5% 
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o Source: University Financial Records 

Actual Utility Expen~es . 
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RESOURCES: LIBRARY EXPENDITURES 

E&G Library Expenditures 
~----------------------- ---

~ 5.0% 

.~ 4.0% 

.......--------------- ---- --- ---

u ·' 
lii 3.0% ; 
a. . 
til 2 .0% .·· 

0 1.0% 
~ 0 

0 .0% 
FY91 FY92 FY93 FY94 FY95 

E:J Source: University Financial Records 

Formula: 
Library Expenditures 

Total J;:&G expenditures and mandatory transfers 

Significance of Indicator 

The character and quality of an institution of higher learning 
are shaped in large measure by the nature of its library 
resources and the degree to which those resources are 
readily accessible to members of the academic community. 
The amount of funding that a library receives is one measure 
of its commitment to the educational process. 

Office of Planning and Budgets 

$1,500 

(/) 

~ $1,000 . 
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:::J 
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r=. $500 
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Library Acquisitions 

FY91 FY92 FY93 FY94 FY95 

I2E'J Source: University Financial Records 

Indiana State University's Condition 

The percentage of expenditures for Cunningham Memorial Library 
increased slightly in FY95 over the previous five fiscal years. 
Expenditures have averaged approximately 3.5% of total 
educational and general expenditures and mandatory transfers. 

The amount expended from E&G library funds for the 
acquisition of books and other library materials also increased 
in FY95 
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Indiana State University --Annual Report of Key Financial Indicators-- June 30, 1995 I 

Significance of Indicator 

Information technology serves the academic environment in multiple 
arenas. It serves students/scholars who seek access to knowledge 3.0% 

or attempt to increase new knowledge. Computer technology also helps 
managers diagnose and solve institutional problems by providing 2.5% 

timely access to information. The amount of funds expended for 
computer technology is another measure of an institutions commitment 2.o% 

to learning. 

Indiana State University's Condition 

The percentage of E&G expended for computer equipment at ISU 
increased substantially in FY94 after declining for the prior four fiscal 
years. The increase in FY94 was primarily attributed to an increase in 
funding for faculty computing needs. Computing expenditures declined 
slightly in FY95 reflecting the result of the large increase in computing 
expenditures made in the previous fiscal year. 

Computing expenditures include both hardware and software purchases 
over $500. 

Office of Planning and Budgets 

1.5% 

1.0% 

0.5% 

0.0% 

Formula: 

E&G Computer EtJuipment Expenditures 

FY91 FY92 FY93 FY94 FY95 

II Source: University Financial Records 
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Indiana State University -- Annual Report of Key Financial Indicators -- June 30, 1995 l 

Significance of Indicator 

The amount of University provided financial assistance to 
students is a commitment to educational affordability. The 
total amount of financial assistance provided by the 
University includes scholarships and awards for both 
academics and athletics. It also includes the amount paid 
to students for regular student employment on campus. 

Indiana State University's Condition 

The University has provided on average, during the past 
five fiscal years, approximately $1,100 per student FTE in 
student financial assistance. The average amount of in-state 
undergraduate fees charged during that same time period is $2,450 
per academic year. The FY95 increase was primarily a result of an 
increase of on-campus student employment . 

Indiana State has demonstrated a commitment to educational 
affordability by providing work and scholarship opportunities 
to its students. 

Off.ice of Planning and Budgets 

University Provided Student Financial Assistance 
per FTE Student 
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• Source: 10-Day Official Enrollment Reports for Fall Semester 
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Indiana State University-- Annual Report of Key Financial Indicators-- June 30, 1995 

Significance of Ratio 

The ratio reflects the percentage of operating educational and general 
expenditures devoted to student financial assistance. The percentage 
does not include any federal or state provided assistance nor any 
aid awarded by auxiliary enterprises. 

Student aid includes University provided fee remissions and scholarships 
for graduate and undergraduate students. 

Indiana State University's Condition 

The University has continually increased the amount of student 
financial assistance provided from current operating funds each fiscal 
year. Due to concern about educational affordability it has been 
necessary to increase university provided student financial assistance 
to offset increases in student fees. 

Office of Planning and Budgets 

Student Aid as a % of Total E & G Expenditun's 

6.00% 

4.00% 

2.00% 

0.00% 

Formula: 

-- ---------------

FY91 FY92 FY93 FY94 FY95 

1111 Source: University Financial Records 

/ :.\". / stu.denf;Aid}rtiffi::G>B:Eirating{Fur18$.>~'~~:~;;~:~ 
T otal E& G Expe,naitli[eS:~~h~]f)1C1[ldJ~t9tY~'frcin$f!3rs~~ 

Page 12 



• 

Indiana State University-- A~-lnu-;1-Report-of_K_e_y_F_i_n-ancial Indicator~---J un-e-30-,-1-99--5-----.) 

Significance of Indicator 

The indicator reflects the various sources of student financial 
assistance received by those students who rely on some form of aid 
to offset the cost of education. 

Indiana State University's Condition 

Of the total financial assistance received by ISU students, over one-half 
is in the form of federal monies from Pell grants and various federal loan 
programs. A remaining one-third is derived from University sources which 
include fee remissions, scholarships and on-campus student employment 
opportunities. 

Other types of student financial assistance include scholarships awarded 
by the ISU Foundation and other outside organizations. 

Office of Planning and Budgets 

Fiscal Year 95 

Sources of Student Financial Assistance 

(57.2%) Federal 

Other 

(6.1 %) 

(32.8%) University 

I s ou rce: University Financial ReCOfdSJ 
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Indiana State University-- Annual Report of Key Financial Indicators-- June 30, 1995 J 

Significance of Indicators 

Increasingly higher education institutions are relying on 
private foundations for additional support. Each year the 
ISU Foundation supports the educational mission of the 
University by expending funds on its behalf. The 
accompanying chart reflects the level of support on a 
calendar year basis. 

Indiana State University's Condition 

The majority of the funds contributed by the ISU Foundation 
for support of the University are for scholarships and other 
educational related projects. 

The amount of funds provided by the Foundation have 
averaged approximately $3 million each year. During calendar 
year 1994 over $3.1 million was expended on behalf of the 
University by the ISU Foundation. 

Office of Planning and Budgets 

Amount of Funds Expended by the ISU Foundation 
On Behalf of the University 
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I• ISU Foundation Annual Report I 
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Indiana State University-- Annual Report of Key Financial Indicators-- June 30, 1995 I 

Significance of Indicator 

The indicator reflects the amount of external grants and contracts 
awarded to university faculty to fund research opportunities. An 
increasing indicator is directly related to the willingness and ability of the 
academic community to seek external funding sources for teaching, 
research and public service projects. 

Indiana State University's Condition 

The amount of external funds generated by University faculty increased 
by over $1.5 million in FY95 from the FY94 level. In FY94 funds awarded 
declined slightly from FY93 levels but continued ahead of previous fiscal 
years. 

The funds awarded do not include direct appropriations received by the 
University for the proposed ATC facility from the Department of Energy or 
the Small Business Administration for upgrades to the Science facility. 

Office of Planning and Budgets 
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l2l Source: Office of Grants and Contracts 
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Indiana State University-- Annual Report of Key Financial Indicators-- June 30, 1995 

Significance of Ratio 

The ratio reflects the percentage of educational and general 
expenditures and mandatory transfers devoted to debt service. 
An increasing trend line can decrease the budgeting flexibility of the 
institution. A stable trend line indicates that an institution has adequate 
resources to meet its debt service needs. However these general 
guidelines for public institutions must be interpreted within the context of 
state financial guidelines for plant debt and direct state funding for debt 
related to academic buildings. 

Indiana State University's Condition 

The increase in FY92 for debt service was a result of the Series E 
debt issue which was used to fund renovations to several University 
facilities. The decline in FY94 was caused by the refinancing of the 
academic facility debt. 

The University has had relative stable levels of debt service, with the 
above exceptions, for the past five fiscal years. The FY94 refinancing will 
result in a decline in the level of current debt service expense over future 
years. State authorization for new projects will result in additional debt 
service expense. 

Office of Planning and Budgets 

Debt Service as a % of E&G Expenditures 
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Indiana State University-- Annual Report of Key Financial Indicators-- June 30, 1995 

Significance of Indicator 

The ratio of plant equity to plant debt will test the instituiion's capacity 
to obtain more long-term financing . An institution's financial objectives 
may be impaired if this ratio is inadequate. 

The higher the ratio, the better off an institution's debt structure. 
A rapidly decreasing ratio could be cause for concern. 

Indiana State University's Condition 

The ratio of plant equity to plant debt for Indiana State has remained 
relatively constant during the past five fiscal years. During fiscal year 
1995 the ratio increased slightly over pervious years. This increase was 
caused by a reduction in plant debt of approximately $6.3 million. 

Because a large portion of the outstanding debt held by ISU is 

subject to fee replacement from the State of Indiana, the plant equity 
to debt ratio is acceptable. 
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Indiana State University-- Annual Report of Key Financial Indicators-- June 30, 1995 ' 
Significance of Indicator 

This indicator describes the university 's ability to support its current level of 
operations from unallocated current operating fund balances. This includes 
unrestricted and designated funds and does not include auxiliary enterprises. 

The relationsh ip between unallocated fund balances and E&G 
expenditures is a ratio which demonstrates the ability of the institution to 
fund current programs from existing balances withr ut depending upon current 
revenues. Unallocated fund balance reserves provide security against 
unforeseen events or economic hard times. 

The trend line is also important to watch to determine if the institution is 
improving or receding in financial position. 

Indiana State University's Condition 

Current operating financial reserves have averaged approximately 11 .75% 
over the past five fiscal years. This level would allow the University to 

fund current operating expenditures for approximately one and one half 
months. Any delay in state funding would have a serious impact on the 
financial condition of Indiana State. 

Office of Planning and Budgets 
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Glossary 

Academic Support - Expenditures for the support services that are 
an integral part of the institution's primary mission of instruction, 
research, or public service. Includes expenditures for academic 
administration, libraries, and course and curriculum development. 

Educational and General (E&G) Expenditures- Educational and 
general expenditures include expenditures for instruction, research, 
public service, academic support, student services, institutional 
support, operation and maintenance of plant, scholarships and 
fellowships, and mandatory transfers. 

Educational and General (E&G) Revenues - Consists of revenues 
from federal, state and local appropriations; student fee income; 
investment income; and other revenue. Excluded are revenues 
from auxiliary enterprises. E&G funds include only those funds 
intended for operating purposes. 

Governmental Appropriation - Dollars appropriated or made 
available by state and federal government to public or private 
post-secondary institutions for current operating expenses and not 
for specific projects or programs. 

Institutional Support - Expenditures for day to day operational 
support of the institution. Includes expenditures for general 
administrative services, executive direction and planning, legal and 
fiscal operations, and public relations/development. Excludes 
expenditures for physical plant operations. 

Instruction - Expenditures of the colleges, schools, departments, 
and other instructional divisions of the institution and expenditures 
for departmental research. Includes direct instruction. Excludes 
expenditures for academic administration where the primary 
function is administration (e.g. academic deans). 

Mandatory Transfers - Transfers from general operating funds for 
required legal obligations such as debt service. 

Operation and Maintenance of Plant - Expenditures for operations 
established to provide service and maintenance related to 
campus grounds and facilities used for educational and general 
purposes. 

Other Sources (revenues) - Includes outside contributions, rentals, 
and other sales of goods or services that are incidental to the 
conduct of instruction. Also includes all items or revenues not 
covered elsewhere. 

Public Service - Expenditures related to activities established 
primarily to provide non-instructional services beneficial to groups 
external to the institution. 

Student Aid - Expenditures given by the institution in the form of 
outright grants to individuals enrolled in formal course work for 
credit. Includes fee remissions. Excludes federal and state 
provided student financial assistance such as Pell grants or 
College Work Study. 

Student Fees - Charges assessed against students for 
educational purposes. Excludes charges for room, board and 
other services rendered by auxiliary enterprises. 

Student Services - Funds expended for activities whose primary 
purpose is to contribute to student's emotional and physical well
being and to contribute to their intellectual, cultural and social 
development outside the context of the formal instructional 
program. Examples are career guidance, counseling, financial 
aid and student health services. 
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FROM THE PRESIDENT 

TO THE BOARD OF TRUSTEES 
INDIANA STATE UNIVERSITY 

I am pleased to submit Indiana State University's annual financial report for 1994-95. This 

report is a complete and permanent record of the financial status of the University for the fiscal year 

that ended June 30, 1995. 

Indiana State University is aware of its important role in serving the State's citizens, institutions, 

and economic vitality. Many projects and initiatives were developed this past year to enhance the 

educational quality of Indiana State. Furthermore, as a progressive public university, we remain 

committed to making ISU's expertise and knowledge relevant to the needs of Indiana. Thanks to the 

excellence of our faculty, the dedication of our administration and staff, and the support of our alumni 

and friends, Indiana State University has many accomplishments-in teaching, research, and 

service-from which Indiana's students and businesses have directly benefitted. 

The future will continue to present financial challenges for higher education. The State's needs 

are increasing along with the demands of ISU's students, their parents, and the employers of our 

graduates. However, our mission to create and disseminate knowledge remains responsible to the 

changing needs of our citizenry. We, at Indiana State University, will continue to seek initiatives 

which strengthen our academic programs, preserve our ability to provide our students a quality 

education, and extend the University's knowledge and expertise for the good of the State of Indiana. 

Sincerely, 

John W. Moore 

President 

John W. Moore 

President 
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INDIANA STATE UNIVERSITY: BUILDING THE FUTURE 

On February 8, 1995, Indiana State 
University celebrated its 30th anni
versary of designation as a University 
by the Indiana General Assembly. 
Established in 1865 as Indiana Nor

mal , later renamed Indiana Teachers 

College, ISU has provided educational 
services to the citizens of Indiana for 
130 years. 

As ISU celebrates its past accom
plishments, it also looks to the present 
and future to improve the campus and 

to provide quality educational oppor
tunities for all students. Many projects 
have been undertaken this past year 

to enhance student enrollment and 
the campus learning environment. 
These projects place an emphasis on 
student recruitment, educational pro

grams, and campus beautification and 
construction . 

The establishment of the Center 
for Teaching and Learning will allow 
faculty to develop and improve effec-

tive classroom teaching. The center 

will provide workshops designed to 
enhance specific teaching skills for 
faculty, assist new educators on cam
pus, and support the use of technolo
gies in the classroom. 

Student Academic Services has 
developed a course entitled Univer

sity 101. Offered for the first time in 
the fall of 1995, the class will intro
duce students to the concepts and 

values of a university education. The 
program will also help to develop in 

beginning students the academic skills 
necessary for persistence and suc
cess as well as establishing the high 
expectations for university study. 

The newly established President's 
Scholar program rewards outstand

ing high school students by encour
aging them to pursue a college edu
cation at Indiana State University. 
During the 1994-95 academic year, 
six outstanding students were se-

lected as the first President's Schol

ars. Each student received a four
year full scholarship. 

An effort to enhance student re
cruitment and retention has resulted 

in the formation of an Enrollment Ser-

vices Division. Re
porting to the pro

vost, th is area will 
coordinate the ad

missions, financial 
a id , an d student 
records functions of 
the University. En

rollment Services will 
also work closely 
with the Enrollment 

Planning Team to 
develop and imple
ment strategies to 

achieve enrollment 
goals. 

The Division of 
University Advance
ment, working with 

Enrollment Services, 
has developed mar
keting programs 
aimed toward in

creasing student enrollment. These 
programs involve both broadcast and 
print advertising targeted toward mar

kets throughout Indiana. In addition, 
alumni support has been solicited in 
the recruitment of students and in the 

development of external funding for 
scholarships to support enrollment 
goals. 

The University received state ap

proval to proceed with construction of 
the Music Rehearsal Hall . The facility 
will house more than one-half of the 

instructional and office facilities of the 
Department of Music and includes a 
175-seat recital hall . It will also pro

vide a new home for the University's 
main art gallery. 

-. 



( 

Groundbreaking ceremonies for 

the Music Rehearsal Hall were held 

on October 21 , 1994. Actual construc

tion of the $7.25 million facility com

menced in the summer of 1995. The 

project will be financed with $5.7 mil

lion of state provided bond authority 

with the balance to be funded from the 

University's Master Plan Building 

Project Fund. 

The 1995 session of the General 

Assembly authorized construction of 

the Advanced Technology Center 

(ATC) at ISU. The $1 8.4 million facil

ity will be financed with $4.8 million of 

federal funds and $13.6 million of 

state funding. Construction is antici

pated in the fall of 1995. The ATC will 

feature a 1 00-seat multimedia pre

sentation room suitable for instruc

tion , lectures, or seminars. Larger and 

more advanced laboratory facilities 

for the School of Technology are in

cluded in the plans. 

The 1995 General Assembly also 

authorized increased operating ap

propriations for Indiana State for the 

1995-97 biennium. Funding will in

crease 3.8 percent for 1995-96 and 

4.9 percent for 1996-97. These in

creases enable the University to main

tain its program base and support 

INDIANA STATE UNIVERSITY FINANCIAL REPORT 

various educational initiatives. Full 

funding for the general repair and 

rehabilitation of campus facilities was 

also approved. This will result in an 

additional $4.3 million devoted to up

keep of existing campus facilities. 

The University plans to complete 

a major renovation of Rhoads Resi

dence Hall which will include the cen

tral core areas of each student floor. 

The project involves general construc

tion and the replacement or upgrad

ing of all related mechanical and elec-

trical systems. The project cost is 

estimated to be $3 million and will be 

funded through the sale of Indiana 

State University Housing and Dining 

System Revenue Bonds. 

In addition, the University also 

plans to renovate specific areas and 

replace items of equipment in other 

residence halls and the Family Hous

ing complex. Renovation includes ad

dressing compliance with federal dis

abilities law, structural problems, and 

general renovation and upgrading of 

facilities. These projects, totaling ap

proximately $3.3 million, will be funded 

through plant reserve funds. 

Plans to renovate the Science 

Building have received state approval. 

A total of $10.75 million will be ex

pended to replace mechanical and 

electrical systems. The project will 

include the renovation of 21 research 

laboratories. The cost is to be funded 

with $8.75 million in federal grants 

and $2 million in savings generated 

from debt refinancing in 1994. 
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BALANCE SHEET 

YEAR ENDED .JUNE 30, 1995 

CURRENT FUNDS 

Auxiliary 
ASSETS Unrestricted Designated Enterprises Restricted 

Cash and Investments $17,487,716 $21 ,702,807 $8,419,555 
Cash and Investments Held by Trustee 
Accrued Interest 2,335,841 
Accounts Receivable-Net 529,960 429,824 169,227 $1,665,246 
Notes Receivable Net and Accrued Interest 7,080 
Inventories 229,488 84,527 

Prepaid Expenses 178,683 105,275 15,018 
Due From Other Funds 880,870 
Construction Work in Progress 

Campus Land 
Land Improvements 

Allowance for Depreciation 

Buildings 
Allowance for Depreciation 

Heating Plant and Tunnels 
Allowance for Depreciation 

Equipment 
Allowance for Depreciation 

Capital Lease 

Amortization 

Net Capital Assets 

Total Assets 19,306,717 24,665,354 8,603,800 1,665,246 

LIABILITIES AND FUND BALANCES 

Accounts Payable 180,840 34,591 252,948 15,261 

Lease Payable 
Accrued Payroll and Deductions 5,809,899 
Deposits 2,600 25,663 

Accrued Vacation 1,667,466 8,845 282,584 67,697 

Accrued Sick Leave 50,428 14,431 

Due To Other Funds 38,888 4,670 1,335,232 713,691 

Bonds Payable 
Deferred Income 26,458 7,215 30,498 

Other 836 1,061 519 5,726 -. 
Funds Held in Custody for Others 

Total Liabilities 7 777,415 56,382 1 941 875 802,375 

FUND BALANCES 

Allocated 11 ,378,450 11 ,441 ,852 535,082 64, 137 

Unallocated 150,852 13,167,120 6,126,843 798,734 

Net Investment in Plant 

Total Fund Balance 11 ,529,302 24,608,972 6,661,925 862,871 

Total Liabilities and Fund Balances $19,306,717 $24,665,354 $8,603,800 $1 ,665,246 

See accompanying notes to the financial statements. 

8 



INDIANA STATE UNIVERSITY FINANCIAL REPORT 

Loan Endowment Agency Plant 
Total Funds Funds Funds Funds 

$47,610,078 $938,769 $1 ,081 ,400 $1,040,651 $20,197,473 

7,078,959 

2,335,841 183 16,981 

2,794,257 14,524 2,170 3,118,360 

7,080 5,708,600 
314,015 5,030 
298,976 

880,870 1,211 ,612 

6,968,261 
14,436,195 

12,680,156 

(5,739,535) 
171 ,560,823 

(81 ,468, 150) 

18,296,290 

(14,686,765) 
59,945,328 

(39,384,71 0) 

4,427,515 
(443,797) 

146,591 ,611 

54,241 ,117 6,647,369 1 ,096, 107 1,042,821 178,220,026 

483,640 898 1,050,994 

3,254,087 

5,809,899 
28,263 

2,026,592 1,341 
64,859 

2.092,481 

67,395,000 

64,171 

8,142 955 
1,040,525 

10,578,047 898 0 1,042,821 71,700,081 

23,419,521 12,199,830 
20,243,549 6,646,471 1,096,107 18,377,592 

75,942,523 
43,663,070 6,646,471 1,096,107 106,519,945 

$54,241,117 $6,647,369 $1,096,107 $1,042,821 $178,220,026 
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STATEMENT OF CHANGES IN FUND BALANCES 

Year Ended June 30, 1995 

CURRENT FUNDS 

Auxiliary 
Unrestricted Designated Enterprises Restricted 

REVENUES AND OTHER ADDITIONS 

Current Fund Revenues $97,993,823 $7,604,680 $28,596,380 
Governmental Appropriations 
Governmental Grants and Contracts $10,260,440 
Private Gifts , Grants, and Contracts 684,361 
Student Fees 
Loan Interest 
Investment Income 
Debt Service Deposits 
Addition to Plant 
Retirement of Indebtedness 
Other 1,032,830 

Total Revenues and Other Additions 97,993,823 7,604,680 28,596,380 11 ,977,631 

EXPENDITURES AND OTHER DEDUCTIONS 

Educational and General 87,951 ,653 7,653,262 11,999,866 
Auxiliary Enterprises 28,375,281 
Indirect Costs Recovered 203,772 
Loan Cancellations 
Scholarships and Awards 
Plant and Equipment 
Debt Service Deposits 
Retirement of Indebtedness 
Interest on Indebtedness 
Retirement of Plant 
Depreciation 
Lease Amortization 
Other 

Total Expenditures and Other 
Deductions 87,951 ,653 7,653,262 28,375,281 12,203,638 

TRANSFERS FROM (TO) OTHER FUNDS 

Mandatory (1 ,095,284) 115,275 143,314 

Non-Mandatory (8,010,924) 3,016,492 365,012 103,686 

Net Transfers (9, 1 06,208) 3,016,492 480,287 247,000 

Net Increase (Decrease) for the Year 935,962 2,967,910 701 ,386 20,993 

Fund Balance July 1, 1994 10,593,340 21 ,641,062 5,960,539 841,878 

Fund Balance June 30, 1995 $11,529,302 $24,608,972 $6,661 ,925 $862,871 

See accompanying notes to the financial statements. 
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PLANT FUNDS 

Loan Endowment Retirement of Investment 

Total Funds Funds Unexpended Indebtedness in Plant Total 

$134,194,883 

$1 ,938,221 $1,938,221 

10,260,440 $149,280 

684,361 $1 ,160,228 

200,000 200,000 

169,201 

28,959 61 ,813 $459,705 459,705 

9,804,357 9,804,357 
$12,496,342 12,496,342 

6,295,000 6,295,000 
1,032,830 29,896 117 4,836,413 4,836,413 

146,172,514 377,336 1,222,158 6,974,634 10,264,062 18,791 ,342 36,030,038 

107,604,781 

28,375,281 

203,772 

180,374 
1,095,821 

8,523,572 8,523,572 

1,639,926 1,639,926 
6,295,000 6,295,000 
3,270,218 3,270,218 

542,381 542,381 

10,160,209 10,160,209 

126,812 126,812 

36,524 111 ,647 325,527 325,527 

136,183,834 216,898 1,207,468 10,163,498 9,890,745 10,829,402 30,883,645 

(836,695) 26,405 820,291 820,291 
(4,525,734) 8,160 4,612,534 4,612,534 

(5,362,429) 26,405 8,160 5,432,825 5,432,825 

4,626,251 186,843 22,850 2,243,961 373,317 7,961 ,940 10,579,218 

39,036,819 6,459,628 1,073,257 21 ,254,502 6,705,642 67,980,583 95,940,727 

$43,663,070 $6,646,471 $1 ,096,107 $23,498,463 $7,078,959 $75,942,523 $106,519,945 
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STATEMENT OF CURRENT FUND REVENUES, 
EXPENDITURES, AND OTHER CHANGES 

YEAR ENDED JUNE 30, 1995 

Unrestricted Designated 

REVENUES 

Governmental Appropriation $68,588,712 $ 83,615 
Student Fees 25,666,806 5,324,814 
Governmental Grants and Contracts 
Private Gifts, Grants, and Contracts 24,812 
Sales and Services 508,475 565,876 
Recovery of Indirect Costs 309,835 
Investment Income 1,300,000 1,256,094 
Contributions 366,952 
Other Revenue 1,253,043 349,469 

Total Revenues 97,993,823 7,604,680 

EXPENDITURES AND MANDATORY TRANSFERS 

Educational and General 
Instructional and Departmental 

Research and Activities 45,599,991 229,225 
Public Service 550,784 298,606 
Academic Support 10,293,592 732,088 
Sponsored Research and Other 

Sponsored Programs 
Student Services 5,647,683 69,063 
Operation and Maintenance of Plant 10,550,093 5,066,250 
Institutional Support 10,431 ,799 880,525 
Student Aid 4,877,711 377,505 

Educational and General Expenditures 87,951,653 7,653,262 

Mandatory Transfers From (To) (1 ,095,284) 

Total Educational and General Expenditures 89,046,937 7,653,262 

Auxiliary Enterprises 
Expenditures 

Mandatory Transfers for Debt Service 

Total Auxiliary Enterprises 

Total Expenditures and Mandatory Transfers 89,046,937 7,653,262 

OTHER TRANSFERS AND ADDITIONS (DEDUCTIONS) 

Res!ricted Receipts (Under) 
Transfers to Revenues 

Net Transfers From (To) (8,010,924) 3,016,492 

Net Increase in Fund Balances $935,962 $2,967,910 

See accompanying notes to the financial statements. 

Auxiliary 
Enterprises 

$ 118,362 

5,026,840 

23,148,344 

302,834 

28,596,380 

28,375,281 

115 275 

28,260,006 

28,260,006 

365,012 

$701 ,386 



I 
Restricted 

$10,260,440 

684,361 

1,258,837 

12,203,638 

5,221 ,396 

6,982,242 

12.203,638 

143,314 

12,060.324 

12,060,324 

(226,007) 
103,686 

$20.993 

Total 

$68,790,689 

36,018,460 
10,260,440 

709,173 

24,222,695 

309,835 

2,556,094 

669,786 

2,861 ,349 

146,398,521 

45,829,216 

849,390 
11 ,025,680 

5,221 ,396 
5,716,746 

15,616,343 
11 ,312,324 

12,237,458 

107,808,553 

(951 ,970) 

108,760,523 

28,375,281 

115,275 

28,260,006 

137,020,529 

(226,007) 
(4,525,734) 

$4,626,251 

1 
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NOTES TO THE FINANCIAL STATEMENTS 

1. SUMMARY OF SIGNIFICANT 
ACCOUNTING POLICIES 

The significant accounting policies 
followed by Indiana State University 
are described below to enhance the 
usefulness of the financial statements 
to the reader. 

Fund Classifications 
To ensure observance of limita

tions and restrictions placed on the 
use of the resources available to the 
University, the accounts are main
tained in accordance with the prin
ciples of "Fund Accounting." These 
principles require that the resources 
be classified for accounting and re
porting purposes into account groups 
in accordance with the activities or 
objectives specified for the resources. 
Accounts are separately maintained 
for each fund; however, in the accom
panying financial statements, funds 
that have similar characteristics have 
been combined into fund groups. Ac
cordingly, all financial transactions 
have been reported by fund group. 

Current Funds 
The current fund classification is 

divided into unrestricted, designated, 
auxiliary enterprises, and restricted. 
These classifications reflect the re
strictions placed upon the funds and 
their availability for current operations. 
Unrestricted funds, supported prima
rily by state appropriations and stu
dent fees, are under the budgetary 
control of the University Board ofTrust
ees for use in achieving its educa
tional purposes. Designated funds are 
set aside at the discretion of the Board 
of Trustees to support related activi
ties. The operation of auxiliary enter
prises is supplementary to the pri
mary educational function of the Uni
versity and is supported primarily by 
charges directly related to the cost of 
goods or services provided. Restricted 
funds may only be expended in com
pliance with the restrictions set forth 
by the donor, grantor, or University 
policy. Restricted funds are not earned 
until all of the terms of the agreement 

under which they were given to the 
University have been met. Accord
ingly, the Statement of Current Fund 
Revenues, Expenditures, and Other 
Changes recognize restricted rev
enues to the extent of expenditures. 

Loan Funds 
The loan fund grouping consists of 

funds available for loans to students , 
primarily the Perkins Loan program 
financed by the federal government. 
Federal provisions stipulate that the 
University match one-ninth of the fed
eral contributions. Also, a portion of 
the loan principal and interest (maxi
mum of 20 percent per year) will be 
canceled and absorbed by the fed
eral government, if the recipient com
pletes certain employment require
ments. Interest is recorded on an 
accrual basis. 

Endowment and Similar Funds 
Endowment funds are subject to 

the restrictions of gift instruments re
quiring that the principal be invested 
in perpetuity and only the income 
may be expended. Term endowment 
funds are similar to endowmentfunds 
except that upon the passage of a 
stated period of time or the occur
rence of a particular event, all or part 
of the principal may be expended. 
While funds functioning as endow
ments are also included, they have 
been established by the governing 
board, which may decide at any time 
to expend the principal. 

Plant Funds 
The unexpended plantfundsgroup

ing of accounts provides the majority 
of control over acquiring, construct
ing, or improving the property of the 
University. Revenues are provided 
primarily by issuance of bonds, state 
appropriations, and allocations from 
current funds. 

Reserve funds are maintained on 
the University records for retirement 
of indebtedness. These funds are 
deposited with a bank trustee as set 
forth in each series of bond inden
tures . 

The Investment in Plant Funds con
tains the University's plant assets, 
buildings and equipment, and related 
liabilities. 

Agency Funds 
Agency funds are used to account 

for assets held by the University as 
custodian or fiscal agent for others. 
The majority ofthe individual accounts 
relate to student organizations. The 
transactions of these funds do not 
affect the Statement of Changes in 
Fund Balances. 

Financial Statements 
The financial statements have been 

prepared on the accrual basis of ac
counting with the following exceptions: 

1 . Employee sick leave costs are 
recorded when paid except as stated 
in Note 2. 

2. Interest expense on outstanding 
obligations is recorded when paid . 
The Statement of Current Operating 
Funds Revenues, Expenditures, and 
Other Changes is a statement of fi
nancial activities of operating funds 
for the period reported . This state
ment does not present an operating 
net income for the period as would a 
statement of income and expense. 

The following valuations are in
cluded in the financial statement. 

1. Investments in securities are re
ported at cost or fair market value at 
the time of donation. 

2. Inventories are carried at cost 
and include the physical plant work in 
progress balance of items purchased 
for specific projects. 

3. Plant assets are stated at cost at 
the date of acquisition or fair market 
value at date of donation less accu
mulated depreciation computed on a 
straight-line basis over the estimated 
useful lives ofthe assets. Plant assets 
are removed from the records at the 
time of disposal. 

4. Student fees include $5,255,216 
of remitted fees charged to Student 
Aid , of which $188,436 were for fac
ulty, staff, and dependents. 
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2. EMPLOYEE VACATION AND 
SICK LEAVE 

Accrued vacation and sick leave 
was recorded for fiscal year 1994-95. 
The current vacation policy states 
that an employee cannot accrue more 
than 40 days vacation. Support staff 
who have at least ten years of service 
and are age 60 will receive payment 
of one-half of the accrued sick leave, 
not to exceed 45 days, upon ceasing 
employment with the University. 

3. CASH AND INVESTMENTS 

The University maintains a cash 
and investment pool which is avail
able for use by all funds. Each funds 
portion of this pool is displayed on the 
balance sheet as "Cash and Invest
ments." In addition, investments are 
separately held by several of the 
University's funds. 

State statutes authorize the Uni
versity to invest in obligations of the 
U.S. Treasury, its agencies, and in
strumentalities , and repurchase 
agreements. The University has also 
been the recipient of stocks and bonds 
through endowments and scholarship 
funds. 

The University's investments are 
categorized to give an indication of 
the level of risk assumed at year-end. 

Category One-Investments 

Repurchase Agreements 
U.S. Government Securities 

Investments at June 30, 1995, are 
stated at cost which approximates 
market. Category One includes in
vestments that are insured and regis
tered by use of a safekeeping receipt 
in the University's name. Category 
Two includes uninsured and regis
tered investments for which the secu
rities are held by the University. De
posits are insured up to $100,000 by 
FDIC, and in excess of $100,000 by 
the Indiana Public Deposits fund. 

4. RETIREMENT PLANS 

Substantially all permanent employ
ees of the University are covered by 
either the independently administered 
Teachers Insurance and Annuity As
sociation, the Indiana Teachers Re
tirement Fund, or the Indiana Public 
Employees Retirement Fund . The 
Teachers Insurance Annuity Associa
tion program (TIAA/CREF) is a de
fined contribution plan. The University 
has no future unfunded liability relat
ing to this retirement program. Liabil
ity for the Indiana Teachers Retire
ment Fund (STRF) and the Indiana 
Public Employees Retirement Fund 
(PERF) is with the State of Indiana. 

During the fiscal year ended June 
30, 1995, Indiana State University paid 
$5,010,657 to TIAA/CREF, $929,401 
to PERF and $113,544 to STRF for 

$7,500,000 
39,243,046 

Category Two-Investments 

Stocks and Bonds 19,858 

Deposits 

Bank Deposits 
Certificates of Deposit 
Working Funds 

Total Cash and Investments 

2,849,956 
21,000,000 

255,511 

$70,868,371 

retirement obligations. As of June 30, 
1995, 841 employees were covered 
underTIAA/CREF, 783 under PERF, 
and 28 under STRF. 

5. MEDICAL AND LIFE INSURANCE 
PLANS 

The University medical insurance 
plan is administered by Acardia and 
includes a management program re
quiring precertification to determine 
prospectively the medical necessity 
of hospitalizations and the appropri
ateness of lengths of stay. The cover
age is administered through an Ad
ministrative Service Contract (ASO) 
with a monthly membership retention 
(administrative) charge and a specific 
stop-loss provision. The University is 
on a self accounting basis for the 
monthly retention payments with an
nual audits. 

In addition , Indiana State Univer
sity provides certain life insurance 
benefits for active and retired employ
ees. The life insurance program is 
mandatory for all active employees. 
Substantially all of the employees may 
become eligible for the retired life 
insurance benefits if they reach nor
mal retirement age while working for 
Indiana State University. 

The University maintains supple
mental medical and life insurance 
plans for retirees with ten years or 
more of active service at the time of 
retirement. 

6. RISK MANAGEMENT 

The University is exposed to vari
ous risks of loss related to torts; theft 
of, damage to, or destruction of as
sets; error or omissions; job-related 
illnesses or injuries to employees; 
health and other medical benefits pro
vided to employees and their depen
dents. The University handles these 
risks of loss through combinations of 
risk retention and commercial insur
ance. For buildings and contents the 
University has risk of $25,000 per 
occurrence. The maximum liability to 
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the University for job-related illness or 
injuries is $175,000 per occurrence. 

As disclosed in Note 5, the Univer
sity retains the risk for medical ben
efits up to a stop loss provision of 
$215,000 per member. For the year 
ended June 30, 1995, payments made 
to health care providers totaled 
$8,033,135. The liability for medical 
claims incurred but not reported at 
June 30, 1995 is estimated based on 
actual experience, which indicates that 
20 percent of claims paid during a 
fiscal year relate to claims incurred 
during the previous fiscal year. The 
estimate for unpaid claims at June 30, 
1995 is $1 ,606,627. 

7. DEPRECIATION OF PLANT AND 
EQUIPMENT 

The investment in plant fund is pre
sented net of accumulated deprecia
tion of $141 ,279,160 at June 30, 1995 
and includes the current provision for 
depreciation of $10,160,209 for the 
fiscal year 1994-95. 

8. CONSTRUCTION IN 
PROGRESS 

Construction Work in Progress of 
$6,968,261 is reflected in the Plant 
Funds. This represents the cost of 
various renovation and rehabilitation 
projects which were uncompleted 
as of June 30, 1995. 

9. LONG-TERM CAPITAL LEASE 

Indiana State University entered 
into a sales-type land lease agree
ment with the Indiana State Univer
sity Foundation for the construction of 
a retail food court facility known as 
The Commons. The land upon which 
the facility is constructed is owned by 
Indiana State University and is leased 
to the Foundation, which then leases 
the land back to the University. For 
the year ended June 30 , 1995, 
$61 ,714 of lease revenue is included 
in the Auxiliary Enterprise Fund. 

Minimum lease payments to be paid as of June 30, 
1995 for each of the next five years are: 

1996 
1997 
1998 
1999 
2000 
2001 and thereafter 

$480,027 
469,984 
426,772 
420,737 
420,737 

2,654,949 

Total minimum lease payments 

Less, Amount Representing Interest 

4,873,206 

1 ,619,119 

The Indiana State University Foun
dation constructed the retail food court 
facility at a cost of approximately 
$4,200,000. The University leases the 
facility from the Foundation and sub
sequently sub-leases portions of the 
facility to Marriott Corporation, Barnes 
and Noble Corporation, and other ven
dors. The period of the lease is for 20 
years after which time ownership of 
the retail food court will transfer to the 
University. The University used an 
estimated economic life of 50 years to 
calculate the amortization cost using 
the straight line method. 

Other capital leases held by the 
University relate to duplicating and 
music equipment. The period of these 
leases range from three to five years 
with the equipment being amoritized 
over a five year estimated economic 
life using the straignt line method. All 
leases are shown as a liability in the 
Plant Funds as of June 30, 1995. 

10. INTERRELATED 
ORGANIZATIONS 

The Indiana State University Foun
dation is a separate non-profit organi
zation that is exempt from federal 
income tax. It was formed in 1928 to 
assist in the support and develop
ment of the University. During calen-

$3,254,087 

dar year 1994, the Indiana State Uni
versity Foundation expended 
$3,140,420 in support of the Univer
sity. 

11. RECLASSIFICATION OF 
EXPENSES 

In order to better reflect the true 
purpose of University expenditures, 
the operating expenses of University 
Computing Services as well as previ
ously unallocated employee benefit 
expenses are now charged to the 
expense catagory to which they pro
vide the benefit. 

12. BOND DEFEASENCE 

In prior years, Indiana State Uni
versity defeased certain serial bonds 
by placing the proceeds of new bonds 
in an irrevocable trust to provide for all 
future debt service payments on the 
old bonds. Accordingly, the trust ac
counts and liability for the defeased 
bonds are not included in the financial 
statements of Indiana State Univer
sity. At June 30, 1995,$71 ,337,000of 
bonds outstanding are considered 
defeased, including $19,437,000 of 
Housing and Dining Bonds. 
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13. BONDS PAYABLE 
Bonds Payable at June 30, 1995, consist of the following: 

Date of Original Retired To Retired Outstanding 
Issue Issue June 30, 1994 1994-95 June 30, 1995 

Housing and Dining System Revenue 

Bonds, Series 1994, 3.25% to 5.65% 03/01 /94 $11 ,225,000 $10,000 $1 ,740,000 $9,475,000 

Student Fee Bonds 

Student Fee Bonds, Series G 

3.55% to 4.65% 03/01 /94 2,490,000 1,060,000 1,430,000 

Student Fee Bonds, Series H 

2.5% to 5.0% 03/01 /94 52,970,000 2,930,000 50,040,000 

Total Student Fee Bonds 55,460,000 3,990,000 51 ,470,000 

Student Services Bonds 

Student Health Center First 

Mortgage Bonds, 4.0% to 6.0% 02/01/72 2,495,000 1,325,000 115,000 1,055,000 

Amphitheatre First Mortgage Bonds, 

4.50% to 6.50% 11 /01/73 6,000,000 2,935,000 265,000 2,800,000 

Student Union Refunding and Improvement 

Bonds, Series B, 6.25% to 6.75% 11 /01/76 3,000,000 1,075,000 110,000 1,815,000 

Indiana Bond Bank, Series 19858 

Stadium Refunding, 6.50% to 9.45% 12/01 /85 1,305,000 450,000 75,000 780,000 

Total Student Services Bonds 12,800,000 5,785,000 565,000 6,450,000 

TOTAL $79,485,000 $5,795,000 $6,295,000 $67,395,000 
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TO: THE BOARD OF TRUSTEES, INDIANA STATE UNIVERSITY 

We have audited the accompanying statements of financial condition of Indiana State University as of June 30, 

1995, and the related statements of changes in fund balances, and of current funds revenues, expenditures, and 

transfers tor the year then ended. These financial statements are the responsibility of the University's management. 

Our responsibility is to express an opinion on these financial statements based on our audit. 

We conducted our audit in accordance with generally accepted auditing standards. Those standards require that 

we plan and perform the audit to obtain reasonable assurance about whether the financial statements are tree of 

material misstatement. An audit includes examining, on a test basis, evidence supporting the amounts and disclo

sures in the financial statements. An audit also includes assessing the accounting principles used and significant 

estimates made by management, as well as evaluating the overall financial statement presentation. We believe that 

our audit provides a reasonable basis tor our opinion. We have previously audited and reported upon the June 30, 

1994 financial statements. 

In our opinion, the financial statements referred to above present fairly, in all material respects, the financial 

position of Indiana State University as of June 30, 1995, and the changes in fund balances and the current fund 

revenues, expenditures, and transfers tor the year then ended in conformity with generally accepted accounting 

principles. 

State Board of Accounts 

September 28, 1995 
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1. 

EXECUTIVE SUMMARY 

THE FIVE EVALUATIVE QUESTIONS 

How is the plan linked to the mission, goals, and objectives of the 
institution? 

Indiana State University's mission and goals are based on three fundamental values, namely 
access, affordability, and success. The University has long sought to be an inclusive academic community, 
providing an affordable opportunity to students with a wide range of academic abilities and educational 
backgrounds, ethnic and cultural heritage, family experience and economic means, physical and learning 
differences, mobile and place-bound circumstances, and career and life expectations. The University is 
dedicated to assisting students achieve their goals through personal attention , a supportive environment, 
and essential academic and personal services. Students and faculty are encouraged to excel in all they do 
by meeting rigorous, professional, and academic standards. The goals and strategies of the University's 
1994 Strategic Plan (see Appendix H) are intended to enhance these values . The commitment to a 
comprehensive student outcomes assessment plan is the cornerstone of putting students at the center of 
everything we do. The assessment program is characterized by self-definition and self-examination . This 
will lead to strengthening academic programs and what happens for ISU students. 

The present institutional mission approved by the Board of Trustees and confirmed by the 
Commission for Higher Education enunciates the functions , responsibilities, roles, and scope appropriate 
for the university of the 21st century. Refinement, clarification, and a shift of emphasis of the miss ion 
statement is ongoing as a result of the 1994 Strategic Planning process and the adoption of a 
comprehensive and systematic student outcomes assessment plan . 

The University has identified the following eight strategic goals to guide its continued 
development: 

,f Enhancement of Undergraduate Education 
./ Extension of Advanced Knowledge 
./ Service to New Clienteles 
./ Expansion of Knowledge 
,f Transfer of Knowledge and Expertise to Society 
./ Enhancement and Advocacy of Multicultural and International Values 
./ Promotion of an Interdisciplinary Culture 
,f Enhancement of Intellectual and Creative Expression in West Central indiana 

Assessment is linked directly to the strategic goals as one of eight academic initiatives identified 
to begin implementation of the goals. A plan to assess student outcomes will offer faculty a reliable data 
base for their utilization as they seek to improve the educational experience. It will provide a data base to 
identify program strengths as well as areas for needed growth and· development. 

The plan will allow targeted analysis of the success of non-traditional students. The emphasis on 
assessment at four developmental stages will allow formative feedback to students and faculty throughout 
the academic program and identify new opportunities for growth and development. 

A fundamental guiding principle and characteristic of the assessment plan is that it involves 
representatives from both inside and outside the educational community. Alumni and employers will be 
actively involved in providing information to assess student learning outcomes and the quality of the 
academic programs. Alumni and employers will be asked to serve on academic program advisory 
committees. This enhanced interaction will expand opportunities for a variety of partnerships with various 

EXECUTIVE SUMMARY 3 
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2. 

agencies, institutions, and organizations. This interaction should expand co-op and internship opportunities 
for students in their major fields and increase the understanding between the University and work 
environments and thus exert a positive influence on education and society. 

A goal of the recently developed interdisciplinary General Education program ( 1989) is to 
broaden the horizons of students by providing them access to the diversity of cultures and experiences that 
define American society and the contemporary world. The assessment plan for General Education will 
provide information on the success of attaining this General Education goal and the strategic goal of the 
University. 

The assessment plan will provide information on the success of programs in preparing students for 
life-long learning. It will provide data on the perspective of the larger community as to whether the 
University functions as a symbol and active agent responsible for developing knowledge as a cultural and 
value system of west central Indiana. 

What is the institution's evidence that faculty have participated in the 
development of the institution's plan and that the plan is institution-wide in 
conceptualization and scope? 

In the early 1990s, many faculty became increasingly aware of the role of assessment in higher 
education and its contributions to improving student learning and academic programs . In an effort to 
establish a structure to promote more universal faculty involvement, a core of faculty were supported to 
attend regional and national conferences on assessment in higher education. These faculty advised the 
Provost and Vice President for Academic Affairs on strategies for faculty involvement and the 
development of a comprehensive assessment plan. They recommended the appointment of an 
Administrative Fellow in the Office of the Provost from the faculty ranks to coordinate the assessment 
effort and the establishment of an Assessment Advisory Committee (AAC) to develop and recommend the 
principles, policies, and practices appropriate for university and program assessment activities. 

In the summer of 1994, an Administrative Fellow was appointed for the purpose of providing 
leadership and coordination of the university assessment efforts. After consultation with the Faculty 
Senate Executive Committee and the Deans' Council, the Provost appointed a 13-person Assessment 
Advisory Committee. The committee is comprised of nine (9) faculty members from each of the Schools 
and the College, the Coordinator of General Education, an undergraduate and graduate student, and 
professional staff from Alumni Affairs and Student Affairs . The General Education Assessment 
Committee was formed in the Spring of 1993 . It is a four-person subcommittee of General Education 
Council chaired by the Coordinator of General Education. 

The # I principle of the "guiding principles" document (see Appendix A) is that the primary 
responsibility for developing, implementing, and evaluating student outcomes assessment plans rest with 
the faculty . The "guiding principles" document was approved by the following faculty committees : 
Curriculum and Academic Affairs Committee, Graduate Council, Executive Committee of the Faculty 
Senate, and the University Faculty Senate. 

The General Education assessment plan was developed by the General Education Assessment 
Committee (a faculty group), and approved by the following faculty groups: General Education Council, 
Curriculum and Academic Affairs Committee, Executive Committee of the Faculty Senate, and the 
University Faculty Senate. 

The academic program assessment plans were developed by program faculty . They were 
reviewed by the respective Chairpersons and Deans, and the AAC to ensure that the plans followed the 
"guiding principles" and contained the appropriate components. 

The AAC, comprised predominantly of faculty members developed the conceptual framework for 
assessment at JSU, produced a resource manual on assessment for campus use, and conducted workshops 

EXECUTIVE SUMMARY 4 
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3. 

4. 

to assist faculty . Faculty from all of the departments have had access to the resource manual and many 
have attended the workshops. The next scheduled workshop, in the summer of 1995, will focus on faculty 
sharing activities and concerns in relation to assessment methodology. 

The AAC has synthesized an institution-wide program using the academic program plans and the 
General Education plan. The ultimate goal of the University plan is to improve student learning and the 
quality of programs. 

How does the plan demonstrate the likelihood that the assessment program 
will lead to institutional improvement when it is implemented? 

The plan generates data which will inform an ongoing discussion about the quality of academic 
programs at Indiana State University. Analysis of student learning data will lead to changes in programs 
and more targeted analysis of other academic issues. The institution believes implementation of our 
assessment plan will help us to become a better institution in the future. The plan will foster greater 
discussion about the issue of program quality than ever before . Improvements in the University will come 
from the open discussion of quality. 

In General Education , an annual assessment report will be prepared and made available to the 
University at large . The report will identify areas of success as well as areas of concern . Report # I 
(General Education Program- Review and Assessment) has already provided impetus for program 
improvement. It is the General Education Council's responsibility to recommend appropriate action to 

address concerns. 
The plan emphasizes local control and responsibility by academic program faculty . This 

decentralization of control encourages activity at the program level and maximizes the role of the faculty in 
the assessment program. This is reflected by the following "guiding principle" : 

#7 Each program will develop its own unique assessment plan within the framework of the 
"guiding principles." 

Discussion of assessment results will occur at the program level. Since the programs are 
responsible for assessment, they will receive assessment information first hand and link to targeted 
program improvements. The assessment results will be incorporated into appropriate levels of planning so 
that any weaknesses identified through assessment can be addressed and the strengths revealed can be 
maintained. Program committees will prepare annual or bi-annual assessment reports that will be shared 
with all program faculty . When either program or student learning weaknesses are identified, it will be the 
responsibility of the program faculty to identify the source of the difficulty and to determine ways to 
address it. Many programs will develop a five-year composite assessment report that will be provided for 
the University program review process. 

Systematic assessment by program faculty will likely alter the following features of programs: 
mission and goals; description of degree and programs; identification of unique program features ; course 
sequencing; integration/culminating experiences; and course offerings. 

Is the timeline for the assessment program appropriate? Realistic? 
The General Education Council began work on assessment in the Spring of 1993 . Between 

September 1993 and January 1995, a multiple measure program of assessment with emphasis on inputs and 
processes was initiated. This resulted in the submission of preliminary Report #I (General Education 
Program - Review and Assessment) to the Council and the Provost. The document was also distributed to 
the Faculty Senate and all campus departments. The Council is reviewing recommendations for program 
improvements during the Spring 1995 semester. 

EXECUTIVE SUMMARY 5 
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The General Education plan for the assessment of student outcomes was approved in the spring of 
1995. The protocols for the pilot portfolio and interview program are presently being developed. The pilot 
will be conducted during the 1995-96 academic year. Analysis of the pilot results will be conducted in the 
summer of 1996. Full implementation of the student outcomes assessment plan will occur during the 1996-
97 academic year. 

Individual academic programs will pilot their assessment tools and methods during the 1995-96 
and 1996-97 academic year. Implementation of most plans will occur during the 1997-98 academic year. 
The following is a historical and projected timeline for the assessment plan and is realistic in terms of 
available and anticipated resources. 

Date 

June 1992 
June 1993 
September 1993 
Sep. 1993-Jan. 1995 

June 1994 
August 1994 

October 1994 
December 1994 
December 1994 

January 1995 

January 1995 

February 1995 
March 1995 

April 1995 
June 1995 
September 1995-June 1996 

1996-97 Academic Year (A Y) 

1997-98 AY 

1997-98 AY 

EXECUTIVE SUMMARY 

Action 

Faculty attend AAHE Assessment Conference 
Faculty and Administrators attend AAHE Assessment Conference 
Provost establishes General Education Assessment Committee (GEAC) 
GEAC devises multiple measure assessment with emphasis on inputs 

and processes 
Faculty and Administrators attend AAHE Assessment Conference 
Administrative Fellow for Assessment is appointed in Office of 

the Provost & VP for Academic Affairs 
Assessment Advisory Committee (AAC) appoir,ted for the University 
Dr. Karen Maitland Schilling visits ISU as consultant 
Campus adopts Guiding Principles for Student Outcomes 

Assessment Plan 
GEAC- Submits Preliminary Report # I (General Education- Program 

Review & Assessment). Focus is on input and process 
assessment 

AAC distributes resource manual on assessment to all academic 
departments 

AAC conducts assessment workshop for academic programs 
Academic programs and General Education Council submit 
drafts of assessment plans for review and synthesis 
Campus review of the University's Student Outcomes Assessment Plan 
AAC conducts summer workshop 
Academic programs and General Education pilot assessment 

methodology 
Implementation of assessment plan by academic programs and General 

Education 
Evaluation of the University's assessment plan by Assessment Advisory 
Committee 
Establishment of an Office of Assessment under the Provost 
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5. What is the evidence that the plan provides for appropriate administration of 
the assessment program? 

The plan is presently administered by the Assessment Advisory Committee (AAC) consisting of 
nine faculty members from the College and each of the Schools, an undergraduate and graduate student, 
and professional staff representing Alumni and Student Affairs. The Director of Institutional Research 
serves as an ex-officio member. An Administrative Fellow in the Office of the Provost and Vice President 
for Academic Affairs; and the Chair of the Curriculum and Academic Affairs Committee of the Faculty 
Senate co-chair the committee. The committee is advisory to the Provost. 

The AAC has recommended to the Provost the establishment of an Office of Assessment (OA) 
and the continuance of the Assessment Advisory Committee to administer the assessment program . This 
recommendation is currently under review. 

The Office of Assessment (OA) would consist of a coordinator who would report to the Office of 
the Provost and Vice president for Academic Affairs. The OA would function in a service model assisting 
faculty and students with assessment activities. The OA would: 

I. 
2. 

3. 
4. 
5. 
6. 
7. 

I. 

2. 
3. 
4. 
5. 
6. 

7. 
8. 

Assist the individual programs in preparing, executing, and improving their assessment plans; 
Assist the General Education Council in coordinating its own assessments with those of 
individual units; 
Prepare annual reports to the University regarding assessment activities ; 
Serve as an advocate for assessment to the University adminis~ration ; 

Maintain a collection of reference materials useful for those assessing learning experiences; 
Gather and maintain historical data on the University and its learners ; and 
Coordinate assessment activities with the Office of Institutional Research, the Center for 
Teaching and Learning, and the Office of Alumni Affairs . 

The AAC would: 

Develop and recommend the principles, policies, and practices appropriate to University and 
program assessment activities; 
Develop and maintain the University-wide assessment plan ; 
Assess University assessment activities at least annually; 
Advise the Office of Assessment in the performance of its functions ; 
Serve as an advocate for needed resources as assessment activities expand and develop; 
Conduct a professional assessment workshop annually to assist faculty in moving from 
assessment data to program improvement; 
Assist programs in assessment activities when requested; and 
Distribute examples of effective assessment techniques to the University community to help 
individual programs improve their assessment efforts. 

The University is dedicated to educational opportunity, equity, social change, and 
technological advancement in society. It seeks to provide educational access to all students seeking 
admission whose demonstrated capabilities suggest that they have the knowledge and skills requisite to 
earn a university degree, and the University is committed to providing a highly personalized educational 
environment which both promotes academic excellence and assists admitted students in meeting their 
educational goals. In an attempt to enhance student performance and success, the University is committed 
to actively engage in the assessment of student learning. 
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INTRODUCTION 

Indiana State University (ISU), founded in 1865, is a comprehensive state university located in the city of 
Terre Haute and the Wabash Valley, with an area population of some 140,000. The University enrolls 
approximately 12,000 undergraduate and graduate students in more than 100 degree programs that extend from the 
baccalaureate to the doctoral level. ISU includes more than 50 departments and 640 FTE faculty throughout the 
College of Arts and Sciences and the Schools of Business, Education, Graduate Studies, Health and Human 
Performance, Nursing, and Technology. 

Strate2ic Goals for the 21st Century 

The University has evolved from a normal school into a comprehensive public university. As the 
institution has evolved, the environment in which it has functioned also has changed. To respond to this change, it 
was essential for the University to engage in a systematic self-examination and planning activity . With the arrival 
of President John Moore in 1992, a formal planning process was designed and initiated to help ISU anticipate the 
future more effectively, and to identify the opportunities, demands, and constraints placed upon the University by 
various constituencies it serves. By engaging in the planning process, ISU intended to effectively clarify its role and 
purpose, identify central goals and objectives, establish priorities, initiate new programs, and make decisions about 
allocation of resources . 

The resulting Strategic Plan for the 21st Century (I 994 report) identified the following eight (8) strategic 
goals :: 

.I Enhancement of Undergraduate Education 

.I Extension of Advanced Knowledge 

.I Service to the New Clienteles 

.I Expansion of Knowledge 

.I Transfer of Knowledge and Expertise to Society 

.I Enhancement and Advocacy of Multicultural and International Values 

.I Promotion of an Interdisciplinary Culture 

.I Enhancement of Intellectual and Creative Expression in West Central Indiana 

Fourteen (14) academic and support initiatives were identified to begin the implementation of the strategic 
goals . The development of a systematic and comprehensive student outcomes assessment plan is part oflnitiative 7: 
Assessment of Institutional Effectiveness. As part of its commitment to self-examination, the University has 
undertaken a program of assessing student academic achievement. Indiana State University's assessment plan has 
been developed within the context of the eight strategic goals . 

Philosophy and Scope of Assessment 

Indiana State University is committed to delivering high-quality undergraduate and graduate programs 
which will prepare students to lead productive lives. Student outcomes assessment at ISU is a systematic process of 
gathering, interpreting, and using information about student learning for the purpose of improving student learning 
and the quality of academic programs. The assessment program gives the University an opportunity to demonstrate 
its strengths as well as to identify areas for growth and development. Activities are undertaken at the University
wide level, as well as at the department and program levels . Faculty, administrators, and students work together to 
accomplish the purposes of the assessment program. Alumni and community representatives are also involved. 

The overall goal of the assessment program is to improve academic programs. This is accomplished by 
assessing student knowledge, skills, attitudes, and values at four stages of development; entrance; mid-program ; 

DEVELOPMENT STEPS OF THE PLAN 8 
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exit; and post-graduation. This information is used by program faculty to identify needed program changes or to 
target analysis of other areas. Indiana State University's assessment program is based on a set of "guiding 
principles" (Appendix A) which were reviewed and approved by the campus as a whole. The assessment program 
possesses the following characteristics: 

./ 

./ 

./ 

./ 

./ 

./ 

./ 

./ 

develops, implements, and evaluates the assessment program with faculty holding primary 
responsibility; 
focusses on academic programs, not individual students or faculty; 
reflects an understanding of learning as multidimensional; 
emphasizes that improvement of student learning is a long-range process; 
includes representatives from both inside and outside the educational community; 
is comprehensive--i .e. , includes all academic programs; 
evolves continually and dynamically; 
involves the use of multiple measures; and 
uses evaluation of assessment data to improve academic programs . 

DEVELOPMENTAL 
STEPS OF THE PLAN 

Some ISU programs have been successful at assessing student learning in academic programs for many 
years. However, an effort to increase faculty involvement and to establish a systematic and comprehensive 
assessment plan for the entire university began in 1992. During the academic years of 1992 and 1993 , four 
administrators and eight faculty representing the General Education Council, the College and the Schools were 
funded by the Office of the Provost to attend regional and national conferences on assessment in higher education . 
These individuals formed a core of expertise to advise the Provost and Vice President for Academic Affairs on 
strategies for increasing faculty involvement and developing a comprehensive assessment plan. This group 
recommended the appointment of an Administrative Fellow from the faculty ranks to coordinate the assessment 
efforts and the establishment of an Assessment Advisory Committee (AAC) to develop and recommend the 
principles, policies, and practices appropriate for university and program assessment activities . 

Assessment Advisory Committee (AAC) 

In the summer of 1994, Professor David R. Hopkins was appointed as an Administrative Fellow in the 
Office of the Provost and Vice President for Academic Affairs for the purpose of providing leadership and 
coordination of the University assessment efforts. In the fall of 1994, after consultation with the Faculty Senate 
Executive Committee and the Deans' Council, the Provost appointed a 13 person Assessment Advisory Committee 
(AAC) (Appendix B). The committee is comprised of9 faculty members from each of the Schools and the College, 
the Coordinator of General Education, an undergraduate and graduate student, and professional staff representatives 
from Alumni Affairs and Student Affairs. The Director of Institutional Research serves as an ex-officio member. 
Professors David R. Hopkins, Administrative Fellow, and Tom Sawyer, Chair of the Faculty Senate Curriculum and 
Academic Affairs Committee, were appointed as co-chairs of the committee. The committee was given the 
following six charges for the 1994-95 academic year: 

Develop the link between the mission, goals, and objectives of the institution and student 
outcomes assessment; 

DEVELOPMENT STEPS OF THE PLAN 9 
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./ 

./ 

./ 

./ 

Develop the principles that should guide the development of program and institution-wide 
assessment plans; 
Identify and recommend appropriate action concerning issues pertaining to assessment; 
Develop a conceptual framework for student outcomes assessment to provide guidance to 
program plan development; 
Provide assistance to programs in the development of student outcomes assessment plans; and 
Oversee the development of a comprehensive student outcomes assessment planning document to 
be submitted by the Provost to the North Central Association. 

Guidine Principles for Student Outcomes Assessment 

The AAC proposed fourteen (14) general principles and four (4) additional principles specifically for 
graduate programs to guide the development and implementation of student outcomes assessment plans for the 
General Education and undergraduate and graduate majors. The principles were widely disseminated and discussed 
on campus. The "guiding principles" document (Appendix A) was approved in the fall of 1994 by the Deans' 
Council , Curriculum and Academic Affairs Committee, Graduate Council, Executive Committee of the Faculty 
Senate, and the University Faculty Senate. The following principles concerning structure and methodology form 
the foundation of the assessment plan : 

I. 

2. 
3. 

4. 

5. 
6. 

7. 

8. 
9. 
10. 
11. 

12. 
13. 
14. 

STRUCTURE 

The primary responsibility for developing, implementing, and evaluating student outcomes 
assessment plans rests with the faculty . 
The focus of student outcomes should be on programs rather than on individual faculty . 
The assessment of student learning is most effective when it reflects an understanding of learning 
as multidimensional. 
The focus of student outcomes assessment should be on academic programs rather than individual 
students. 
Improvement of student learning is a long-range process. 
Student outcomes assessment fosters greater improvement when representatives from both inside 
and outside the educational community are involved. 
Each program will develop its own unique assessment plan within the framework of the "guiding 
principles." 

METHODOLOGY 

The assessment of student learning begins with educational values. 
Student outcomes assessment plans can only sample intended outcomes. 
The student outcomes assessment program should be dynamic and evolving. 
Student outcomes assessment results should be used for comparisons between current and 
previous performance of a program rather than among university programs. 
Assessment of student learning should be based on the use of multiple measures. 
Student outcomes assessment should address standards of performance related to improvement. 
Student outcomes assessment data should be evaluated and used. 

DEVELOPMENT STEPS OF THE PLAN 10 
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Supplementary Guiding Principles for Graduate Student 
Outcomes Assessment 

15. Since research/creativity is one of the distinguishing characteristics of graduation, measures of 
graduate student learning should include an evaluation in this area. 

16. Professional graduate programs (MBA, MPA, MSA, etc .), which by definition are designed to 
prepare professional practitioners, should include student learning measures of the students' 
abilities to apply advanced knowledge to the problems addressed by the profession. 

17. Training at the graduate level prepares students for professional participation in their fields of 
study. Graduate student outcomes assessment should include measures of professional 
association, participation, and/or endorsement, as appropriate. 

I 8. Graduate student outcomes assessment should address student recognition of the professional 
ethics of the discipline. 

Resource Manual and Campus Workshops for Academic Departments 

The AAC developed a resource manual (Appendix C) on student outcomes assessment for academic 
programs. The purpose of the manual was to answer basic questions about assessment, provide a conceptual 
framework for assessment, and provide a model for the assessment plans of the individual academic programs. 
Each department liaison received a copy of the manual in early January 1995 . The manual contained the following: 
A) Introduction to Assessment in Higher Education, B) Definition of Terms, C) Guiding Principles for Student 
Outcomes Assessment, D) Developmental Steps for an Assessment Plan, E) A Model for the Assessment Plan, F) 
An Example of the Model, and G) Supplementary Materials and Suggested Readings. 

Dr. Karen Maitland Schilling, from Miami (Ohio) 
University, was brought to campus in December of 1994 as a 
consultant to share her assessment expertise with 
the General Education Council and its Assessment Committee, 
the AAC, and representatives from academic programs. 

The AAC provided an assessment workshop in 
February 1995 as a follow-up to the distribution of the resource 
manuals to all departments . An intensive summer workshop is 
planned for the summer of 1995 for all department 
representatives to aid in the continued development of 
assessment tools and methods, data analysis techniques, and 
links to program improvement. 

Faculty Development of the Plan 

The AAC identified the required six components of an 
assessment plan model : I) mission of program; 2) intended 
student outcome statements; 3) tools and methods; 4) 
timeframe for implementation; 5) projected analysis of results; 
and 6) program for improvement. A discussion of the model 
and an example of an academic program model was provided to 
all academic programs via the resource manual and a campus 
workshop. The General Education Council and all 
undergraduate and graduate major programs were requested to 

DEVELOPMENT STEPS OF THE PLAN 
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submit draft #I oftheir student outcomes assessment plans by March 3, 1995, that followed the "guiding principles" 
and contained the six components . 

The academic program faculty have the primary responsibility for developing, implementing, revising, and 
evaluating student outcomes assessment plans. The plans were reviewed by the department chairperson and 
appropriate dean, and the Assessment Advisory Committee to ensure that the plans contained the six components 
and followed the guiding principles approved by the University Faculty Senate. The plans are meant to be dynamic 
in nature. The end product of assessment will be the modification of the academic programs by the academic 
program faculty to better prepare students for their future lives . If consensual concerns arise within the academic 
program faculty , relating to the assessment plan, a procedure has been established to address these concerns (see 
Appendix D). 

Unlike the academic programs, which are the 
responsibility of the specific program faculty , the General 
Education Program is a University-wide faculty responsibility . 
The student assessment plan for the General Education Program 
will be developed, implemented, revised, and evaluated by the 
General Education Council. The General Education Plan was 
approved by CAAC, the Executive Committee of the University 
Faculty Senate, and the University Faculty Senate. 

All proposed academic program plans and the General 
Education plan were reviewed and approved by the appropriate 
individuals and bodies during April 1995 . The procedures used 
by the AAC to review and make suggestions on plans are 
presented in Appendix E. 

The AAC also worked closely with the Offices of 
Institutional Research and Alumni Affairs in the development 
of the Freshman Profile, Department Profile, Graduating Senior 

Student Outcome Assessment 
Plan for General Education 

l 

GEAC 

General Education Council 
l 

CAAC 

Executive Committee 
University Faculty Senate 

l 

University Faculty Senate 

Survey, and the Alumni Survey. These will be discussed in the next section. 
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THE ASSESSMENT PLAN 

The University Assessment Plan flows from the institution's mission and strategic goals, is characterized by 
faculty ownership and responsibility, and has institution-wide support. The following summarizes the plan for the 
components of General Education, undergraduate, and graduate majors, and supporting university-wide assessment 
initiatives. 

Assessment in General Education - The assessment of student outcomes for the General Education Program at 
Indiana State University is a continuation of the ongoing assessment program initiated in the fall of 1993 . On 
January 18, 1995, the General Education Assessment Committee, GEAC, submitted Rep ort #1 _General Education 
Program_ Review and Assessment to the General Education Council and the Provost. The report describes the 
approach, methods, first results, and, based on the results, implications for program improvement. The emphasis of 
the assessment was more on inputs and processes than on outcomes. 

I. Mission 

The mission of the General Education Program at Indiana State University is reflected in the program 
description in the Undergraduate Catalog 1994-1996: "The General Education Program at Indiana State 
University provides an essential foundation and broad academic base for students in all curricula, both 
liberal arts and professional. It also encourages each student's development as a rounded human being, an 
informed citizen, and an individual capable of functioning effectively in an evolving society." (p. 69) 

The General Education Program which went into effect for all students entering in the fall of 1989 
comprises approximately 40% of their undergraduate program. It is divided into Basic Studies (I 1-17 
credit hours) and Liberal Studies (36 credit hours). The Basic Studies component includes writing, 
speaking, mathematics, and physical activities. The Liberal Studies component requires the completion of a 
minimum number of credit hours in each of five areas. 

II. Intended Student Outcomes 

The first nine intended student outcomes identified below are based directly on the nine goals 
established for the Liberal Studies component, which incorporate the Basic Studies goals of enhancing 
students' abilities in English composition, communication, mathematics and physical education. Two 
additional outcomes relate to the structure and impact of the overall General Education Program. 

As a result of their enrollment in the General Education Program, students should be able to demonstrate: 

increasing capacities for independent thinking, critical analysis, and reasoned inquiry, 
increasing abilities in writing, speaking, reading and listening, 
increasing capacities for making informed judgments, and responsible choices, and 
increasing preparation to meet the challenges of their post-collegiate lives, including participatory 
citizenship, the value of lifelong learning, and the ability to adapt to change . 
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As a result of study in the five Core Areas of Liberal Studies students should be able to demonstrate: 

increased scientific and mathematical literacy, analytic competency, and ability to examine 
phenomena and to interpret data in a manner consistent with the principles, methods and theories 
of science. Area A: Scientific and Analytic Studies, 
increased knowledge of the nature of humankind, including origins , processes, and systems. Area 
B: Human Origin, Process and System Studies, 
development of a critical awareness ofthe aesthetic and cultural dimensions ofthe literary, fine, 
and performing arts. Area C: Literary and Artistic Studies, 
development of a perspective on history that enables them to understand the complexities of the 
past and enhances their understanding of the changes within human society over time. Area D. 
Historical Studies, and 
a broadening of the horizons by which they regard the diversity of cultures and experiences that 
define American society and the contemporary world . Area E: Multi-Cultural Studies. 

In addition, for the following two outcomes which relate to the effectiveness of the program's overall 
structure, students should be able to demonstrate : 

the contribution of the Basic Studies component of their program to their total University 
experience, including the Liberal Studies component, and 
an understanding of the place and value of a general education program in a university education . 

III. Assessment Methods 

The responsibility for the assessment of the General Education Program is within the General 
Education Council , a faculty committee representative of the University. For Basic Studies, this 
responsibility is shared with the faculty in the departments with primary responsiblity for providing 
instruction in this area. The General Education Assessment Committee (GEAC) referred to earlier, is a 
committee of the Council which develops assessment plans for Council approval. GEAC implements the 
assessment and reports its findings to the Council for their review and action. 

The methods which will be used to assess student outcomes for General Education must reflect the 
nature of the student who attends Indiana State University. From that perspective, student development and 
student heterogeneity are central considerations which influence the form of any plan . Our students arrive 
with a variety of backgrounds, aptitudes, and expectations. The approach to assessment is to use methods 
which allow us to measure change over time, that is, development. The specific methods indicated below 
allow this. 

A. Student Portfolios 

Student portfolios have become used increasingly as a method for assessing general education 
outcomes. The General Education Council , through GEAC, intends to establish a portfolio 
program, for a representative sample of students, which will allow assessment of their 
accumulating course work and experiences in the General Education Program, both Basic Studies 
and Liberal Studies. The representative, stratified, random sample will be designed to approximate 
student demographics and still maintain adequate samples for reviewing the General Education 
program from the perspectives of students in the different schools and the College. GEAC 
recognizes from the outset that once students begin to participate, they are "special." However, 
GEAC assumes that the portfolio will still provide a representative reflection of what students are 
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learning and the paths to that learning. The contents of the portfolio will be reviewed specifically 
in terms of the outcomes previously stated. 

Coincident with their enrollment at ISU, selected students will be recruited for participation in 
the portfolio assessment process with the expectation that they will continue in the assessment 
program throughout their stay at Indiana State University. Depending on the resources available, 
students will be offered a modest incentive such as a bookstore voucher each year for their 
participation . They will be informed of the scope of and purposes and expectations for 
participation, including the once-a-semester (twice-a-semester submissions may be used) 
obligation to submit materials and participation in annual interviews. The Office of General 
Education will serve as the contact and collection site for all of the portfolio activities . Faculty 
from across the campus and the General Education Council will be recruited to review, analyze, 
and interpret portfolios and to conduct interviews. 

To begin the project, the preference is toward over-inclusion of information on student 
performance. The portfolio will contain for each Basic Studies and Liberal Studies course: 

I. Syllabi and all materials distributed in the course, 
2. Tables of contents for assigned texts, 
3. Student developed materials related to their course experiences_ for example, a 

sample of photocopies of text pages with student annotations, 
4. All assignments receiving teacher feedback including developmental aspects of 

assignments, 
5. Graded exams, if possible, 
6. Other materials reflecting activities consistent with the purposes of General 

Education _ for example, co-curricular activities sponsored through General 
Education in Action or in conjunction with the First Year Experience or the 
University I 0 I course, and 

7. A reflective essay prepared at the end of each semester in which students describe 
their sense of development as a consequence of their experiences in General 
Education courses during the semester. 

B. Questionnaires 

GEAC has developed and administered to students enrolled in the required upper-level writing 
course a questionnaire intended to assess their perceptions of the General Education Program. The 
questionnaire is a viable way to determine students perceptions of their experiences and to examine a 
sampling of indicators of their values vis-a-vis the general education outcomes. The structure of the 
General Education Program, with a required upper level writing course in which students can enroll 
only after completing 62 hours, allows the collection of data from representative samples of students at 
a relatively propitious time in their program. 

GEAC is also developing a question module to be made available to individual instructors to 
supplement established class-based questionnaires. The module will allow individual instructors and 
departments to determine the extent to which the experiences within individual Liberal Studies classes 
are affecting students perceptions of the General Education outcomes. 
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In addition, the University already uses questionnaires and is developing additional ones to obtain 
information about students' backgrounds, expectations, and experiences from entry to alumni status. 
These instruments will include questions relevant to general education assessment. 

C. Individual Interviews 

I. Portfolio participants 

A part of the student portfolio procedure will be to conduct annual interviews with student 
participants. The purpose of the interviews will be to help to understand the materials in the 
portfolio and the students' perceptions of their experiences, and to provide the students with 
additional guidance in their portfolio development. Questions such as the reasons for course 
selection and a student's sense of what a general education program is will also be discussed. 

2. Other students 

In addition to the students who develop and maintain portfolios, a small sample of other 
students will be interviewed either individually or in focus groups in order to determine their 
experiences in and perceptions of the General Education Program. This process will help to 
validate the portfolio process. Especially during the development of the portfolio base, it will 
provide information on the General Education Program for a cross section of students at different 
levels. 

D. Continue Other Input and Process Approaches 

GEAC has initiated and will continue to develop, conduct, and refine a broad-based assessment 
program which addresses input and processes. The multiple measures are listed in the table on the 
following pages. The development of the outcomes assessment program will support the existing 
efforts and vice versa. 

IV. Time frame for Implementation Note (shaded area describes prior work) 
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Spring 1995 

Summer 1995 

Academic year 1995-1996 

Summer 1996 

THE ASSESSMENT PLAN 

I. 
2. 

I. 

2. 

I. 
2. 
3. 
4. 

5. 
6. 

7. 

8. 

I. 
2. 

3. 
4. 

Develop protocol for the pilot portfolio program, and 
Continue ongoing input and process assessment, including : 
a. Responses to Report # 1_ General Education Program_ Review 

and Assessment , and 
b. Department-based reviews of Liberal Studies courses . 

Recruit 15-20 incoming students and 6-8 continuing students to 
participate in pilot portfolio program, and 
Continue protocol development. 

Set assessment objectives and develop indicators, 
Recruit and train faculty to conduct portfolio reviews and interviews, 
Faculty conduct first portfolio reviews, 
Develop and refme methodology, 
Modify the portfolio implementation based on experiences, 
Set plan for 1996-1997, including sample size, cost estimates, and 
identify target assessment objectives, and 
Conduct interviews and collect General Education Program 
questionnaire data from a sample of students in the upper-level 
writing classes . 
Department with primary responsibility for providing instruction in 
Basic Studies area and the General Education Council together set 
assessment objectives, develop indicators, and establish methods for 
Basic Studies components of the General Education program . 

Recruit a sample of possibly 30-40 students for portfolio assessment, 
For use in the portfolio reviews, develop and test procedures that 
focus on student development, 
Analyze results of portfolio reviews, and 
Prepare first report to General Education Council on outcomes 
assessment. 
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Academic year 1996-1997, I. Based on their review of the assessment report, the General Education 
and beyond Council and the Coordinator propose changes to improve student 

learning, 
2. Conduct the portfolio program as stated above, 
3. Continue to recruit and train faculty participants, 
4. Continue to develop and refine the iterative cycle for student 

outcomes assessment, 
5. Assess the efficacy of the portfolio program, and 
6. Identify other forms of data that should be collected and analyzed to 

augment the assessment program. 

Summer year 2000 The portfolio process will be reviewed to evaluate its efficiency and its 
contribution to improvement of the General Education program and to the 
ongoing improvement of student learning. A break of two years in the 
portfolio program will be considered. 

V. Analysis and Results 

The analysis protocols for the portfolios will be developed prior to the first review of portfolios in the 
fall of 1995. It is envisioned that GEAC will develop a process of reviewing the materials to determine the 
kind, quantity, and quality of the content and experiences related to the General Education objectives. The 
process will probably have pairs of faculty review each portfolio from the perspective of one or two of the 
stated outcomes. Reviewers will first try to identify the indicators in the submitted materials which meet an 
objective and then will review the students' process of accomplishing the objective. For example, the 
reviewers addressing the objective "increased capacities for independent thinking, critical analysis, and 
reasoned inquiry" will examine the syllabi , assignments, exams, etc. , to determine the extent to which tasks 
were presented which would support the objective. The students' work will then be reviewed to determine 
the process by which they accomplished the task and to assess the quality of their work. More important, as 
students continue in the program over successive semesters, it will be possible to track their development. 

Since it is the General Education Program which is being assessed and not the individual student per 
se, measures and formats for extracting the relevant data will be developed . One of the questions with 
regard to an objective will be to try to separate the opportunities to meet the objective and to determine the 
bases for the students' success, or lack of success, in doing so. For example, if a student is unsuccessful , is 
it because of a lack of preparation or a lack of effort? 

The portfolios will be a rich source of data. Choices will have to be made with regard to the objectives 
on which to focus. The selection of the objectives will be, in part, a reflection of the other assessment data 
GEAC is collecting and of the General Education Council's identification of priority issues. At the outset, 
however, there will be an attempt to review, analyze, and interpret at least some of the portfolios for each 
of the objectives. 

The questionnaire data will complement the portfolio analyses . Since the General Education Program 
questionnaire will be administered on an annual basis, it will allow comparisons over time of students' 
perceptions of their experiences in the program. As other questionnaires are developed which provide 
information from tht: students at different points in their collegiate and post-collegiate career, the data will 
become a part of the ongoing assessment process. 
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VI. Program for Improvement 

Each year an assessment report will be prepared and made available to the University at large. The 
report will identify areas of success as well as areas of concern. Report #J_General Education 
Program_Review and Assessment has already provided impetus for program improvement. It is expected 
that the student outcomes assessment will augment the ongoing and continuing assessment. When the 
portfolio analysis identifies either program or student learning weaknesses, it will become the General 
Education Council and Coordinator's responsibility to identify the source of the difficulty and to determine 
ways to address it. In some cases it may be a matter of process-for example, advisement if students are 
taking courses before they are ready. Or, it may be curricular, if, for example, the totality of the 
multicultural experiences students have had within their program does not seem to meet the expectations 
for the outcome. In order to improve the General Education Program , the Coordinator and Council will 
support the faculty who are responsible for the development and delivery of instruction in the General 
Education Program. 

The student outcomes assessment described in this plan will be integrated with the continuing 
assessment of the General Education Program, which to date has focused more on inputs and processes , 
already underway. An important component is developing and implementing a process for the review, at 
the departmental level, of all courses approved for the Liberal Studies component. 
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Assessment in the Major- The faculty of the individual academic programs have clearly defined the mission and 
goals of their program. They have identified intended student outcomes for degree programs at the baccalaureate, 
master's, and doctoral level. The intended outcomes relate to what programs expect students to know, do (skills), 
and care about (attitudes and values) when they complete their program of study. Examples of intended student 
outcome statements are presented in Appendix F. The following program specific outcomes appear across the 
programs: 

Undergraduate 

I. 

2. 

3. 

Demonstrate knowledge in the area of the 
specific major 

Demonstrate competence in skills required for 
the specific major 

Demonstrate appropriate attitudes and values 

Graduate 

I. 

2. 

.., 

.) , 

4. 

Demonstrate increased levels of all 
knowledge and skills expected by 
undergraduates in the major 
Demonstrate ability to apply advance 
knowledge to the problems addressed 
by the profession 
Demonstrate professional 
behaviors with respect to the specific 
major participation in their fields of 
study 
Demonstrate the ability to make 
ethical decision with respect to the 
major 

The program faculty have also identified tools and methods that they intend to use in assessing student learning 
outcomes. Some tools are already in use, others will need to be found or developed. The types of assessment tools 
included in the plans are examinations of subject matter as a single activity examination, standardized tests, and 
locally developed assessments of subject competence. The plans call for performance measures to be used for 
assessment of the major which include, but are not limited to, a variety of student assignments and projects ; recitals ; 
exhibits ; juried presentations; seminar presentations; portfolios; exit interviews; surveys of students, alumni, or 
employers; capstone experiences; practicums, including student teaching and co-op experiences; and oral and 
comprehensive exams. Most programs intend to assess their students upon entry into the program, at the mid-point 
of the program, at exit, and a period of time after graduation. A summary of identified assessment tools can be 
found in Appendix G. 

Program faculty have identified their intended time frame for implementation, how data will be collected and 
analyzed, and how the results will be used for program improvements. The majority of programs will be 
developing and piloting assessment tools and procedures during the 1995-96 academic year. Implementation of 
plans will commence during the 1996-97 academic year. 
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University-wide Assessment Initiatives· The following are University-wide assessment initiatives that provide a 
variety of information to campus constituencies to help in making decisions on how to improve academic programs: 

Graduating Senior Survey· Starting in April I 995, the Office of Institutional Research will mail questionnaires 
to all Indiana State University seniors who are scheduled to receive a baccalaureate degree in May 1995. The 
questionnaire will be used to determine if Indiana State met the needs of its graduating seniors in a variety of 
important areas such as general satisfaction, skills and knowledge attained, campus environment, facilities and 
services, and their major. Respondents are asked to indicate whether their experiences at the University 
prepared them or met their needs very well, satisfactorily, or poorly in these areas . An annual summary report 
will be prepared and distributed to campus constituencies. 

Alumni Survey· The ISU Alumni survey is mailed by the Office of Alumni Affairs to a stratified random 
sample of alumni . It was created to measure satisfaction levels and perceptions of alumni about their ISU 
experience, and about the ISU faculty , administration , and student activities . The survey was implemented in 
January 1995. The 1995 administration of the survey will provide the baseline for future comparisons. 

Freshman Profile- During the new student advisement and registration program , the Office of Institutional 
Research administers the Freshman Profile questionnaire . This information is used to annually produce the 
Freshman Profile report which provides information about demographic and academic characteristics and 
anticipated college plans of incoming students. This information is widely distributed to the faculty . 

Department Profile· The Office of Institutional Research annually prepares unit profiles for all academic 
departments. The profile delineates five-year trends in class size; majors ; FTE majors; credit hours ; degrees 
awarded; descriptions of allocated human and fiscal resources ; and summaries of grant and contract activity, 
scholarship and creative activities, and professional service activities of the department The information is 
provided annually to every academic department . 

Other University-wide assessment initiatives are also underway which will expand and enrich the assessment 
process. Some of these include the annual report by the Career Center on student placement and a comprehensive 
review of campus advisement 

Summary- Indiana State University is proud of its commitment to excellence in education . To attain its goal of 
becoming a national model for the distinctiveness and quality of its educational experience, it supports a program of 
assessing student academic achievement This program gives the University an opportunity to demonstrate its 
strengths as well as to identify areas for growth and development 

Assessment activities at the institutional and program levels derive from the University's mission statement and 
eight strategic goals for the 21st century. The assessment plan involves a variety of assessment activities, including 
standardized testing, evaluation of performance measures, and surveys of various groups . Results of assessment 
activities are used in planning processes to stimulate program improvements. 
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APPENDIX A 
GUIDING PRINCIPLES FOR STUDENT OUTCOMES 

ASSESSMENT 
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INDIANA STATE UNIVERSITY 

GUIDING PRINCIPLES FOR 
STUDENT OUTCOMES 
ASSESSMENT 

Indiana State University is committed to delivering high-quality undergraduate and graduate programs 
which will prepare students to lead productive lives. Student outcomes assessment is a systematic process of 
gathering, interpreting, and using information about student learning for the purpose of improving student learning 
and the quality of our academic programs. Methods must be developed to accomplish the following: 

I) 
2) 
3) 

articulate the intended student outcomes of each undergraduate and graduate program ; 
gain feedback on each program's progress toward achieving those outcomes; and 
use the feedback to modify academic programs to ensure that intended outcomes are effectively 
achieved. 

The intent of outcomes assessment is not to impose impediments in the classroom nor to take time away 
from instruction, but rather offer the faculty a reliable data base for their utilization as they seek to improve the 
educational process. The following principles, related to structure and methodology, have been identified to guide 
the development and implementation of student outcomes assessment plans at Indiana State University: 

I. 

2. 

3. 

4. 

5. 

6. 

STRUCTURE 
The primary responsibility for developing, implementing, and evaluating student outcomes 
assessment plans rests with the faculty. Cooperation among faculty , administration , staff, and 
students is essential to support the assessment process . 
The focus of student outcomes should be on programs rather than on individual faculty. The 
purpose of gathering data is to evaluate programs rather than to evaluate individual faculty . 
The assessment of student learning is most effective when it reflects an understanding of 
learning as multidimensional. Learning is a complex process. It entails various dimensions, not 
only what students know but what they can do with what they know; it further involves individual 
values and attitudes that affect both academic success and performance beyond the classroom . 
Therefore, the assessment plan should endeavor to measure the multidimensional aspects in an 
academic program . 
The focus of student outcomes assessment should be on academic programs rather than 
individual students. Student outcomes assessment is concerned with using the collective results 
of individual students and determining what those results imply about the quality of individual 
academic programs. 
Improvement of student learning is a long-range process. The goal of each program should be 
to establish and implement systems for ongoing student outcomes assessment. The academic 
community should monitor progress toward intended outcomes in a spirit of continuous 
improvement. Programs should gather post graduation feedback from alumni and employers to 
identify program strengths and challenges. 
Student outcomes assessment fosters wider improvement when representatives from 
inside and outside the educational community are involved. Student learning is a campus-wide 
responsibility and assessment is a way of enacting that responsibility . Thus, while assessment 
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7. 

8. 

9. 

10. 

II. 

12. 

13. 

14. 

efforts may start small , the aim over time is to involve people from across the educational 
community, the local community, and ultimately the State of Indiana. Faculty play an especially 
important role, but assessment cannot be fully addressed without participation by some 
combination of students, student-affairs educators, librarians, administrators, alumni , and 
employers. Assessment is not a task for small groups of experts but a collaborative activity; its 
aim must be wider, emphasizing attention to student learning by all parties who have a stake in its 
improvement. 
Each program will develop its own unique assessment plan within the framework of the 
document. Each major program will develop its own assessment plan. Student outcomes 
assessment should be decentralized and, when appropriate, discipline-specific . Clear statements of 
intended student outcomes developed by the faculty are to be the basis for assessment. 
Decentralization encourages activity at the program level and maximizes the role of the faculty in 
the assessment program. 

METHODOLOGY 

The assessment of student learning begins with educational values . Student outcomes 
assessment is not an end in itself but a vehicle for educational improvement. Its effective practice 
begins with a vision of the kinds of learning we most value for students in general education and 
major programs and helps them lead productive lives. 
Student outcomes assessment plans can only sample intended outcomes. Outcomes should be 
prioritized based on such criteria as currency, cost effectiveness, and important educational 
outcomes for each student completing an academic program. The sample of outcomes should 
include issues which represent current concerns within the discipline and program . 
The student outcomes assessment program should be dynamic and evolving. Assessment at 
the program level should allow for refinement in the plan as faculty evaluate the results of their 
activities . Those involved with assessment should meet regularly to plan activities, study results, 
develop approaches for sharing results, and evaluate the assessment activity. 
Student outcomes assessment results should be used for comparisons between current and 
previous performance of a program rather than between university programs. In a 
comprehensive university, diverse values and criteria in the various disciplines will impact on 
assessment in different ways. Comparisons among programs on criteria that are not equally 
emphasized within programs can impede the improvement process. 
Assessment of student learning should be based on the use of multiple measures. There are 
many valid methods of assessment that include the use of both quantitative and qualitative 
measures. Assessment should reflect the multidimensional understanding of learning by using a 
variety of measurement techniques. No one measure is adequately comprehensive to capture the 
wide range of achievements represented by students' academic experiences. Appropriate 
measurement instruments include, but are not limited to, standardized tests, surveys, and portfolio 
techniques. Since learning is not a passive activity it is also appropriate to include measures of 
student effort. 
Student outcomes assessment should address standards of performance related to 
improvement. It is appropriate to measure student growth at various stages of the academic 
program. Student outcomes assessment should be formative as well as summative. 
Student outcomes assessment data should be evaluated and used. Program decision makers 
are encouraged within each assessment report to use assessment as a means to improve the quality 
of the program. 
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STUDENT OUTCOMES ASSESSMENT PLAN JUNE 1995 

Collectively, the above principles support the three-prong approach , identified in the introductory 
paragraph, to student outcomes assessment. Further, these principles form the framework for the development and 
implementation of student outcomes assessment plans within each academic program . Finally, the assessment plans 
for the academic programs are to be dynamic allowing for continuous dialogue about student outcomes assessment 
at Indiana State University. 

Supplementary Guiding Principles for Graduate Student 
Outcomes Assessment 

The Graduate Council ofthe School of Graduate Studies has identified the following supplementary 
principles to guide the development and implementation of graduate student outcomes assessment plans: 

I. 

2. 

3. 

4. 

Since research/creativity is one of the distinguishing characteristics of graduation, measures of 
graduate student learning should include an evaluation in this area. 
Professional graduate programs (MBA, MPA, MSA, etc.), which by definition are designed to 
prepare professional practitioners, should include student learning measures of the students' 
abilities to apply advanced knowledge to the problems addressed by the profession. 
Training at the graduate level prepares students for professional participation in their fields of 
study. Graduate student outcomes assessment should include measures of professional association , 
participation, and/or endorsement, as appropriate. 
Graduate student outcomes assessment should be address student recognition of the professional 
ethics of the discipline. 

Approval Flow Chart 

Approved- Advisory Assessment Committee 
Approved - Dean's Council 

13-0-0 
Consensus 
7-1-0 
Consensus 
7-0-0 
26-0-0 
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11 /30/94 
12/01 /94 
12/06/94 
12/1 5/94 

Approved- CAAC 
Approved - Graduate Council 
Approved- Executive Committee (UFS) 
Approved- UFS 
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Part One 

INTRODUCTION 

Assessment in higher education has been defined as the systematic process of gathering, 
interpreting. and using information about student learning (American Association for Higher 
Education, 1992). Since the mid 1980's, it has become a powerful tool for educational 
improvement. Perhaps the best way to understand assessment is to view it as a set of questions 
about student learning: What do our students~? What can they Q.Q? Are they learning what 
we immd? How do we ensure that? How can their experience be improved? These are questions 
that good teachers have asked for years about students in their classes. Today, programs and 
institutions are looking beyond individual courses and learning to look at student achievement 
across courses and examine cumulative effects and learning outcomes. 

Approximately 90% of colleges and universities are developing and/or revising assessment 
plans. Various models exist, but typically three components of assessment are identified : outcome, 
process, and input. 

Student outcomes assessment indicates what and how much of student learning is 
achieved. Intended student outcomes and appropriate indicators are identified to evaluate student 
learning in General Education and in the undergraduate and graduate major. In addition, student 
growth and development are measured. 

Process assessment focuses on why results are being achieved. Goals, objectives, and 
indicators are identified to evaluate the curriculum, instruction, teaching/learning climate, 
orientation/advisement, faculty development programs and the administrative and service 
processes. We must evaluate processes in order to improve outcomes. 

Input assessment indicates the adequacy of human and nonhuman resources necessary to 
accomplish process goals and intended student outcomes. Goals, objectives and indicators are 
identified to evaluate the incoming composition and quality of our students, adequacy of human 
resources, fiscal and facility resources dedicated to programs, and the university climate in which 
student learning. growth and development occur. 

A comprehensive assessment plan requires attention to student outcomes, processes, and 
inputs. During the 1994-95 academic year, our initial efforts should focus on student outcomes 
assessment plans. 

The Higher Education Act of 1992 requires that student outcomes assessment be 
conducted in order for institutions to continue to receive federal financial aid for students. Our 
accrediting body, the North Central Association of Colleges and Schools (NCA), requires us to 
submit an assessment plan which identifies how the institution will document student academic 
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achievement. The assessment plan for the General Education Program and major undergraduate 
and graduate programs is due to NCA by June 30, 1995. 

An Assessment Advisory Committee has been appointed by the Provost to provide 
guidance for the student outcomes assessment planning process. The committee is comprised of 
the following representatives: 

Deborah Barnhart, Assistant Professor, Nursing 
James W. Chesebro, Chairperson. Communication 
Sandy Cline, Assistant Director, Alumni Affairs 
Alan Czyzewski, Assistant Professor, Accounting 
Jacquelyn Frost, Director, University Planningllnstitutional Analysis 
Robert Goldbort, Assistant Professor, English, Graduate Council 
David R. Hopkins, Administrative Fellow, Academic Affairs- Co-chair 
Bob Levy, Coordinator, General Education 
Bill McCurry, Chairperson. Aerospace Technology 
James Officer, Graduate Student, Public Administration 
Bill Osmon, Associate Professor, Counseling 
Tasha Roberts-Bolden, Acting Asst. Dean, Student Life 
Thomas Sawyer, Professor, Recreation & Sports Management, Chair of CAAC - Co-chair 
Alan Wildman, Undergraduate Student, Vice President, SGA 

The committee has been given the following six (6) charges for the 1994-95 academic year: 

• Develop a statement of purpose and the link between the mission, goals and objectives of 
the institution and student outcomes assessment . 

• Develop the principles that should guide the development of program and institution-wide 
assessment plans. 

• Identify and recommend appropriate action concerning issues pertaining to assessment. 

• Develop a conceptual framework for student outcomes assessment to provide guidance to 
program plan development. 

• Provide resource • assistance for programs m the development of student outcomes 
assessment plans. 

• Oversee the development of the comprehensive student outcomes assessment planning 
document to be submitted by the Provost to the North Central Association (Initial draft by 
March 1, 1995; final plan by May 1, 1995). (see timetable in Appendix A) 
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The task before us at Indiana State University is to develop a student outcomes assessment 
plan that is linked to our mission, goal and objectives; is cooperatively developed and driven by 
faculty and administration; and will lead to program and institutional improvement when 
implemented. Assessment must be valued, not just for the data collected, but for the systematic 
process of gathering, interpreting and using information to improve what happens for our 
students. 

The purpose of the resource manual is to provide a brief explanation to assist programs in 
the development of student outcomes assessment plans in the major. It is intended to answer 
basic questions about assessment, and provide a suggested model for assessment plans. The 
Assessment Advisory Committee stands ready to assist programs in the development of plans. 
For clarification or further assistance, please contact : 

David R. Hopkins (ext. 8271) or Tom Sawyer (ext. 2189) 
Email : pmdrh@scifac.indstate.edu I Email: pmsawyr@scifac.indstate.edu 

Co-Chairs 
Assessment Advisory Committee (AAC) 

1994-95 Timetable 

Guiding Principles for Student Outcomes 
Assessment approved by Faculty Senate 

Resource Manual Distributed to Departments 

Programs Provide Draft # 1 of Student Outcomes 
Assessment Plans to Deans 

Assessment Advisory Committee Provides Helpful Reviews 
of Plans and Return to Deans and Programs 

Final Draft of Program Student Outcomes Assessment Plan 
to Deans 

Assessment Advisory Committee includes examples of 
program plans in appendices ofNCA report 
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Part Two 

DEFINITIONS FOR ASSESSMENT 

The following define commonly used terms related to assessment : 

A.~: 

B. Processes: 

C. Outcomes: 

Human and nonhuman resources - staffing, fiscal resources, student 
preparation, and college/school climate. 

The process goals and objectives specify the intended processes by which 
outcome goals/objectives will be met. They indicate what is offered to 
accomplish the stated mission - advising, orientation, services, instruction, 
course offerings, facultyfmstructional development program, and other 
activities that are developed to produce the desired learning outcomes. 
Improving the quality of results greatly depends on improving the quality 
of processes. 

Desired or intended achievements that will result from the processes; 
results including student knowledge, skills and values, referred to as 
student outcomes or learning outcomes. 

Thus, there are three types of assessment/evaluation: 

Outcomes assessment- indicates what and how much of student learning is achieved 
Process assessment- why results are being achieved 
Input assessment- resources necessary to accomplish process and outcome goals 

D. ~: 

E. Objective: 

F. Indicator: 

A broad statement of the ultimate intended results desired; more general 
than an objective; a general statement typically describing a more 
conceptual and less directly measurable product . 

A statement indicating how the goal will be carried out; lends specificity 
and concreteness to broad general goals statement; should be stated in 
assessable terms. 

A criterion or measure used to indicate the degree to which a 
goal/objective has been achieved; refers to both quantitative and qualitative 
measures. 

I. Input indicator - provides evidence of the level of resources that have been furnished 
to support the processes. 
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2. Process indicator - shows what intended processes are actually offered and in what 
fonn(s); may indicate to what extent students/faculty/staiD 
administration have participated in those processes. 

3. Outcome indicator - demonstrates that the intended results have been achieved; only 
learning outcome indicators provide evidence that learning or 
growth has actually occurred~ may be either quantitative or 
qualitative. 

G. Evaluation: Uses information gained from input, process, and outcome assessments to 
make judgements of relative value. 

H. Value-Added: Denotes educational gains attributable to having spent time at the 
University . 
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Part Three 

INDIANA STATE UNIVERSIIT 
GUIDING PRINCIPLES 

FOR 
STUDENT OUTCOMES ASSESSMENT 

Indiana State University is committed to delivering high-quality undergraduate and graduate 
programs which will prepare students to lead productive lives. Student outcomes assessment is a 
systematic process of gathering, interpreting, and using information about student learning for the 
purpose of improving student learning and the quality of academic programs. Methods must be 
developed to accomplish the following: 

1) 

2) 
3) 

articulate the intended student outcomes of each undergraduate and graduate 
program; 
gain feedback on each program's progress toward achieving those outcomes; and 
use this information, as necessary, to modify academic programs to ensure that 
intended outcomes are achieved . 

The intent of outcomes assessment is not to impose impediments in the classroom nor to 
take time away from instruction, but rather offer the faculty a reliable data base for their 
utilization as they seek to improve the educational process. The following principles, related to 
structure and methodology, have been identified to guide the development and implementation of 
student outcomes assessment plans at Indiana State- University: 

1. 

2. 

3. 

STRUCTURE 

The primary responsibility for developing, implementing, and evaluating 
student outcomes assessment plans rests with the faculty . Cooperation among 
faculty, administration, staff, and students is essential to support the assessment 
process. 

The focus of student outcomes should be on programs rather than on 
individual faculty. The purpose of gathering the data is to evaluate programs 
rather than to evaluate individual faculty members. 

The assessment of student learning is most effective when it reflects an 
undentanding of learning as multidimensional. Learning is a complex process. 
It entails various dimensions, not onJy what students know but what they can do 
with what they know; it further involves student values and attitudes that affect 
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4. 

5. 

6. 

7. 

8. 

both academic success and performance beyond the classroom. Therefore, the 
assessment plan should endeavor to measure the multidimensiona1 aspects in an 
academic program. 

The foc:us of student outcomes assessment should be on academic programs 
rather than individual students. Student outcomes assessment is concerned 
with using the coUective results and determining what those results imply about the 
quality of individual academic programs. 

Improvement of student learning is a long-range process. The goal of each 
program should be to establish and implement systems for ongoing student 
outcomes assessment. The academic community should monitor progress toward 
intended outcomes in a spirit of continuous improvement. Programs should gather 
post graduation feedback from alumni and employers to identify program strengths 
and challenges. 

Student outcomes assessment fosters greater improvement when 
representatives from both inside and outside the educational community are 
involved . Student learning is a campus-wide responsibility and assessment is a 
way of addressing that responsibility. Thus, while assessment efforts may start 
small, the aim over time is to involve individuals from across the educationa1 
community, the local community, and ultimately the State of Indiana. Faculty play 
an especially important role, but assessment cannot be fully addressed without 
participation by some combination of students, student-affairs personnel, librarians, 
administrators, alumni, and employers. Assessment is not a task for small groups 
of experts but a coUaborative activity; its aim must be wider, emphasizing attention 
to student learning by all parties who have a stake in its improvement. 

Each program will develop its own unique assessment plan within the 
framework of the document . Each major program will develop its own 
assessment plan. Student outcomes assessment should be decentralized and, when 
appropriate, discipline-specific . Clear statements ofintended student outcomes 
developed by the faculty are to be the basis for assessment. Decentralization 
encourages activity at the program level and maximizes the role of the faculty in 
the assessment program. 

METHODOLOGY 

Tbe assessment of student learning begins with educational values. Student 
outcomes assessment is not an end in itself but a vehicle for educationa1 
improvement. Its effective practice begins with a vision ofthe kinds of learning 
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9. 

10. 

II. 

most valued for students in general education and major programs, and help them 
lead productive lives. 

Student outcomes assessment plans can only sample intended outcomes. 
Outcomes should be prioritized based on such criteria as currency, cost 
effectiveness, and important educational outcomes for each student completing an 
academic program. The sample of outcomes should include issues which represent 
current concerns within the discipline and program. 

Tbe student outcomes assessment program should M dynamic and evolving. 
Assessment at the program level should allow for refinement in the plan as faculty 
evaluate the results of their activities. Those involved with assessment should 
meet regularly to plan activities, study results, develop approaches for sharing 
results, and evaluate the assessment activity. 

Student outcomes assessment results should be used for comparisons between 
current and previous performance of a program rather than among 
univenity programs. In a comprehensive university, diverse values and criteria in 
the various disciplines will impact on assessment in different ways. Comparisons 
among programs on criteria that are not equally emphasized within programs can 
impede the improvement process. 

12. Assessment ofstudent learning should be based on the use of multiple 
measures . There are many valid methods of assessment that include the use of 
both quantitative and qualitative measures. Assessment should reflect the 
multidimensional understanding of learning by using a variety of measurement 
techniques. No one measure is adequately comprehensive to capture the wide 
range of achievements represented by students' academic experiences. 
Appropriate measurement instruments include, but are not limited to, standardized 
tests, surveys, and portfolio techniques. Since learning is not a passive activity, it 
is also appropriate to include measures of student effort . 

13 . Student outcomes assessment should address standards of performance 
related to improvement. It is appropriate to measure student growth at various 
stages of the academic program. Student outcomes assessment should be 
formative as well as summative. 

14. Student outcomes assessment data should M evaluated and used . Program 
decision makers are expected within each assessment report to use assessment as a 
means to improve the quality of the program. 

CoUectively the above principles support the three-prong approach. identified in the 
introductory paragraph, to student outcomes assessment. Further, these principles form the 
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framework for the development and implementation of student outcomes assessment plans within 
each academic program. Finally, the assessment plans for the academic programs are to be 
dynamic allowing for continuous dialogue about student outcomes assessment at Indiana State 
University. 

Supplementary Guiding Principles for Graduate Student 
Outcomes Assessment 

The Graduate Council has identified the following supplementary principles to guide the 
development and implementation of graduate student outcomes assessment plans: 

1. Since research/creativity is one of the distinguishing characteristics of graduation, 
measures of graduate student learning should include an evaluation in this area. 

2. 

3. 

4. 

Professional graduate programs (MBA, MP A, MSA, etc.), which by definition are 
designed to prepare professional practitioners, should include student learning 
measures of the students' abilities to apply advanced knowledge to the problems 
addressed by the profession. 

Training at the graduate level prepares students for professional participation in 
their fields of study. Graduate student outcomes assessment should include 
measures of professional association, participation, and/or endorsement, as 
appropriate. 

Graduate student outcomes assessment should address student recognition of the 
professional ethics of the discipline. 

Approval Flow Chart 

Approved - Assessment Advisory Committee 
Approved - Dean's Council 

11-0-0 
Consensus 
7-1-0 
Consensus 
7-0-0 
26-0-0 

11/22/94 
11/28/94 
11/30/94 
12101/94 
12106/94 
12115/94 

Approved - CAAC 
Approved - Graduate Council 
Approved - Executive Committee UFS 
Approved - UFS 
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Part Four 

DEVELOPMENTAL STEPS 
FOR AN ASSESSMENT PLAN 

The following five (5) steps are helpful in establishing a systematic 
approach to assessment in the major: 

1. Describe the degree program's mission. 

2. Identify at least 5 intended student outcomes related to the 
mission of the program. 

3. Identify and describe methods for measuring student learning 
at important stages of the program, in relation to the intended 
student outcomes. 

4. Describe the data to be collected and the methods by which it 
will be analyzed. 

5. Indicate how the results of assessment will be used for the 
purpose of improving student learning. 
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Part Five 

SUGGESTED MODEL FOR THE ASSESSMENT PLAN 

The following is a suggested model for program plans: 

I. 

2. 

Mission of the Program 

Each program has the responsibility for the development of an assessment plan which 
reflects the program focus. A brief description should be provided that describes the 
program mlSSIOn. 

Intended Student Outcomes 

Statements of intended student outcomes are descriptions of what programs intend for 
students to know, do, and care about when they have completed their degree programs. 
Every program needs to have a clear idea of what outcomes are desirable and reasonably 
obtainable before they can begin assessing outcomes. However, no program has the 
resources or time to assess all possible aspects of each degree program. It is logical to 
begin by focusing the program's assessment efforts on those expectations for graduates 
that have been identified as of primary importance. As a guide, it is suggested that 
between four and six statements of intended student outcomes be identified for each 
degree program. Once intended student outcomes are identified by the faculty, the reason 
for assessment, and many of the questions surrounding it, will become much clearer and 
less threatening. 

Getting Started on Intended Student Outcomes 
(adapted from Ball State Assessment Workbook) 

Before writing or revising. intended student outcomes, you might try a few of the following : 

D Have some open discussion sessions on one of the following topics or something similar: 

• What important questions do we want to answer about student learning? 

• Describe the ideal student in your program at various phases throughout your program. 
Be concrete and focus on those strengths, skills, and values that you feel are the result of, 
or at least supported and nurtured by, the program experience. Then ask: 

What does this student know? 
What can this student do? 
What does this student care about? 

• List and briefly describe the program experiences that contribute most to the development 
of the ideal student. 

12 
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• List the achievements you implicitly expect of graduates in each major field? 

• Describe your alumni in terms of such achievements as career accomplishments, lifestyles, 
citizenship activities, and aesthetic and intellectuaJ involvement. 

0 Collect and review documents that describe your department and its programs: 
• brochures and catalogue descriptions 
• accreditation reports 
• curriculum committee reports 
• mission statements 

For more information on Intended Student Outcomes Statements see Appendix D. 

3. Assessment Tools and Methods 

There are many vaJid approaches to assessing student outcomes; including the use of both 
quantitative and quaJitative assessment measures. The faculty of each program will identify or 
create assessment tools and methods appropriate to their specific programs. Effective 
assessment programs rely on multiple measures to demonstrate that specified student 
outcomes are being achieved. 

The first step is to determine what tools are aJready being used in the program. Are they 
effective and usable for assessment purpose? Are we making the most of existing points of 
contact with students? Next, consider new tools that may fit the needs of the program. 

The following describes the broad range of commonly used assessment tools : 

Major Field Achievement Test--The Educational Testing Service {ETS), which produces the 
GRE series, has developed the MFA from the same knowledge base as the GRE, but for 
assessment purposes. MF AT examinations are available in the following fields : 

Biology 
Chemistry 
Computer Science 
Economics 
Education 
Geology 

History 
Literature in English 
Mathematics 
Music 
Physics 
Political Science 

Psychology 
Sociology 

Locally Developed Achievement Tests-Faculty develop an appropriate tool to measure 
intended outcomes. 
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Surveys--information about students' perceptions, demographics, levels of involvement, 
perceived competence at various skills, satisfaction, employment or educational status, and 
employer and alumni opinions. Surveys may be conducted of the following groups: 

Entering Students 
Current Students 
Exiting Seniors 

Alumni 
Employers 

Performance-Based Assessment-is the process of using student activities, rather than test or 
surveys, to assess skill and knowledge. 

A. Portfolios--collected examples of student work over time (exams, research papers, 
essays, projects, videotapes, and audio tapes) 

B. Performance Measures-using examples of students' writing, presentations, or 
projects for assessment (dance, music, speech, art, journalism ... ) 

C. Assessment-Center Method--simulation of real-life situations in which student · 
performance is evaluated by expert judges. 

Example: Prepare a business plan and present it to a panel 
of faculty members. 

D. Capstone Course or Internship Evaluation 

E. 

I. Transcript Analysis--using data from the student database to examine the 
course taking or grade patterns of students. 

2. Focus Groups--a form of group interview where a researcher supplies the 
topics and monitors the discussion. The emphasis is on group interaction 
to share insights and ideas. 

3. Interviews--gathering information in a focused, one on one conversation. 

Methods 

While various methods are appropriate, programs should consider assessment methods 
that measure intended student outcomes at the following~ stages: 

Entrance 
Mid-Program -
Exit 
Alumni 

at time of program declaration 
after completing a required # of courses · 
at the end of the program 
after graduation from the institution 

14 



I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

4. 

5. 

6. 

Sampling: the number of students in a program may prohibit assessment of all students. 
Representative sampling is an appropriate methodology. 

Timeframe for Implementation 

Each program should identify a realistic timeframe for implementation of the assessment 
plan. Will you conduct a pilot on your tools and methods, if so when? When will data be 
collected and results be available? 

Analysis of Results 

Following the collection of data obtained through various assessment techniques and 
methods, the program should carefully analyze the results. Describe the type of data that 
will be collected and identify how it will be described and any comparisons that will be 
made. Results should address each identified intended outcome and any other current and 
relevant questions that the program wants to answer about student learning. Typically, a 
written report of results would answer four basic questions: 

I) What did we do? 
2) Why did we do it? 
3) What did we find? 
4) How will we use it? 

Program for Improvement 

This is the critical step in the development of any systematic assessment plan for each 
program. What strategies will you employ to make the link between analysis of re-sults 
and improvement in the quality of the program and student learning? 

Typically, the first step in assuring that results will be used is to share a written report with 
all program faculty members. Results may be shared at a faculty meeting or a planned 
retreat. Results may be used to generate discussion among faculty about I) What does 
this tell us about our program? 2) What changes may be needed? What further 
information or targeted analysis is needed? and 3) How can the program use the results to 
make changes? 
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Part Six 

EXAMPLE OF A MODEL 

The following is an example of a recently developed preliminary assessment plan of a 
Department of English at a Midwestern state institution. It has been adapted to fit our proposed 
model. As indicated, there are a variety of ways to measure intended student outcomes. This is 
only one example deemed appropriate by the faculty of that department. 

Department of English 
Assessment Plan for Undergraduate Majors 

1. Mission 

The Department of English offers two tracks for English majors: Literature and Language 
and English Teacher Education. Undergraduate work in English prepares students for teaching, 
administrative, and writing-related careers in education, business, industry, and government. An 
English major is also an excellent pre-professional major for students considering graduate or 
professional studies in the humanities, law, or business. 

While the coursework for both major tracks is interwoven, the short-term and long-term 
needs of those within those tracks are quite different . Our curriculum speaks to this diversity of 
demand and hones skills fundamental to all tracks and programs: critical thinking, reading, and 
writing. The primary goal of instruction is to foster these skills, for from such basic skills comes 
achievement in all disciplines. 

2. Intended Student Outcomes 

Over the course of their careers as English majors, students should be able to : 

1. Describe significant literary works in a variety of forms and periods 
produced by British and American (including minority) writers as well as 
works in translation by writers from other cultures and periods; 

2. 

3. 

4. 

5. 

Demonstrate knowledge of the theories of grammar and the history and 
structure of the English Language; 

Demonstrate rhetorical and creative strategies for producing and 
responding to written texts; 

Describe important critical and theoretical approaches to the study of 
language and literature; 

Describe diverse theories and practices currently employed in the teaching 
of writing; • 
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3. 

6. 

7. 

8. 

9. 

10. 

Describe current theory and practice in the teaching ofliterature, including 
literature for children and adolescents; • 

Demonstrate the ability to read and comprehend literary texts in any of a 
variety of genres, periods, or cultural traditions; 

Demonstrate the ability to write about various kinds of issues and texts, 
expressing understanding in clear and effective prose; 

Demonstrate the ability to formulate and express an informed, carefully 
reasoned position concerning an issue or problem in literature/language 
studies; and 

Demonstrate the ability to prepare a workable plan of instruction for use in 
English classrooms in intermediate and secondary instruction, a plan 
informed by current pedagogical theory and practice in the field . • 

• pertains to English Education majors . 

Assessment Method 

Philosophy and Purpose 

Assessment is structured to measure improvement of the abilities of writing, 
reading, and thinking critically during a student's tenure as an English major and to chart 
the degree·to which instruction serves post-graduate needs. The structure of the course 
work reflects an implied progression in our current curriculum. It is understood that the 
degree of competency expected at each level will differ from the one following; thus, the 
full range of learning outcomes would not, then, be in evidence until students approach the 
exit-level assessment. 

Entry level courses refine composition skills, encouraging reflection and 
expression; second year courses couple writing to a rigorous reading regimen of literary 
periods and genres, extending the horizons of intellectual experience through contact with 
the broad parameters of literary expression. Third year courses unite writing, reading, and 
individual expression through more tightly focused courses with smaller class sizes, 
promoting dialogue and discussion of specific modes of expression. In the fourth year, 
through capstone courses, students synthesize writing, reading, and dialogue in the service 
of critical thinking and individual expression. 

The faculty of English. after careful consideration, has adopted a portfolio system 
for mapping student progress through the program and following graduation. Given the 
goals of the department, which emphasize the close relationship between knowledge and 
expression, the portfolio method is the best instrument to assess the success or failure of 
instruction and curriculum. 
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The oversight of assessment will fall within the domain of the Curriculum 
Conunittee, although the actual analysis of assessment portfolios will be conducted 
coUaboratively by the tenured and tenure-track professors as part of departmental service 
(that is, no "special" committee or sub-committee need be configured), assuring broadly 
based distribution oflabor and input from all professorial ranks. In this way, assessment 
can be efficiently administered within existing departmental resources yet can involve the 
majority of the faculty in the process. In turn. wide participation by faculty members 
should help assure that the results of assessment will continually inform classroom 
instruction. 

The goal of assessment is to provide ongoing, cyclical reviews of the progression 
of majors through required 'tracks' at three stages to supplement the course-by-course 
assessment already performed through traditional instruments (grading, student 
evaluations, peer reviews of instruction)~ additionally, through post-graduate surveys, a 
fourth level of assessment will be sought and included in active files (assessment 
responsibilities end three years following graduation). Portfolios will be maintained in the 
advising office, and the individual items will be, with obvious exceptions, student-selected, 
since part of our goal is to empower students and involve them in the process, giving them 
a stake in the achievement of short-term and long-term objectives. 

The English faculty will use assessment as a mechanism for an exacting evaluation 
of curriculum, of instruction, and of methods in relation to the needs of students, both 
while in the program and following their departure. 

Methodology 

Portfolio 

A. 

B. 

Entry Level: When students declare English as a major, portfolios will be 
established and will include the following materials: 

I. 
2. 

3. 

4. 

Material furnished by Admissions Office; 
Enhanced ACT scores will be included but not factor in to portfolio 
assessment 
Student-selected expository essay written during the inaugural year 
as an English major (e.g. English 180, 280, 195, etc.); 
Student-selected examination taken during the inaugural semester 
as an English major (same choices as above, where applicable). 

Mid-Level: When students complete eighteen hours in English, the 
following materials will be added to portfolios (including where possible 
sophomore literature surveys): 

1. Student-selected paper written on a literary topic, 
critical/theoretical approach, pedagogical issue (for those in English 
Teach Education), or a representative poem/fictional work; 
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4. 

C. 

D. 

2. Student-selected examination testing knowledge of content taken 
during the first eighteen hours of course work (cannot duplicate 
anything submitted at the entry-level); 

3. Narrative self-evaluation to assess progress and to critique 
classroom experience; 

4. Results·of any quantitative examination. 

Exit-Level: When students enter their terminal year as English majors, 
portfolios must be supplemented with the following materials: 

1. 
2. 

3. 
4. 

5. 

6. 

All materials included at entry and mid-level; 
Student-selected essay (5-10 pages) written in a 300- or 400-level 
literature course that displays analytic/critical skills; 
Student-selected examination taken in a 300- or 400-level course; 
Terminal essay written to satisfy capstone course requirement ( 1 0+ 
pages) addressing (for example): a) a major problems of literary 
study; b) rigorous application of at least one theoretical/critical 
approach, c) pedagogical applications of at least one 
theoretical/critical approach; 
Results of any quantitative examination taken for professional 
placement or subsequent study; 
Any letter of appointment to a teaching post, for subsequent 
graduate study, or other employment. 

Post-Graduation: When students complete the required course of study and 
move into teaching positions, graduate studies, or professional positions in 
the work place, the department will track their progress through the 
following mechanisms, which will be added to the portfolio : 

1. Survey questionnaires will be mailed annually (in May) and 
. quantified for the next academic year (September); 

2. Student-selected post-graduate writing sample (article, essay, 
lecture/class notes, news story, etc.); 

3. Portfolio assessment will terminate three years following 
graduation, since other factors, such as additional education or 
work experience, begin to exert an influence on performance. 

Timeframe for Implementation 

The English program will administer its assessment efforts through broadly based 
faculty participation. The Curriculum Committee is the appropriate unit in the 
departmental structure to oversee assessment efforts, since the goals of assessment remain 
program evaluation, enhancement, and modification in relation to changing student needs 
and departmental goals; these activities have traditionally fallen within the sphere of the 
Curriculum Committee. However, the labor assessment requires will be distributed 
equitably to all tenured and tenure-track faculty. 
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A. 

B. 

c. 

D. 

E. 

F. 

G. 

H. 

I. 

Beginning in the Fall of 1995, advisors will distribute to any student 
expressing his/her desire to become an English major an assessment packet 
which identifies the objectives and justifies the methods of assessment, 
including a description of the portfolio to be assembled; 

Advisors will begin and maintain portfolios in the Advising Office, when 
students submit required material; 

Toward the end of the academic year (April), the Curriculum Committee 
will collect all portfolios and in consultation with Department Chair, will 
designate a day for collaborative portfolio assessment to be conducted; 

Faculty members must complete their evaluations before final examinations 
and base their evaluation on "Assessment Criteria" distributed in advance; 

Portfolios will be returned to the Curriculum Committee, which, at its final 
meeting for that academic year, would identify problem students, check for 
thorough and even-handed application of assessment procedures; 

Portfolios will be returned to advisors with recommendations addressing 
specific student needs and actions in the next academic year; 

This same procedure will be followed annually, with mid- and exit-level 
assessment will be added as students progress through the program; 

In the fourth year of implementation, the chair of the department will 
distribute a survey questionnaire to all recent graduates and solicit a post
graduate writing sample, collect documents from those who respond, and 
deliver them to the Curriculum Committee at the beginning of the Fall 
semester; 

The Curriculum Committee will prepare a report on post-graduation 
assessment, and distribute it to appropriate bodies within and without the 
department. 
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5. Analysis and Results 

Faculty members will evaluate portfolios each spring using holistic scoring on the 
following characteristics and scoring scale: 

General Directions to Evaluators : Read each portfolio holistically and give it a single 
comprehensive score on a six-point scale ("6" is high and "1" is low). In determining that single 
score, do not average the pieces but judge the quality of the portfolio as a whole. 

Cbancteristics of Stron& Portfolios 
• Pieces are substantial and well developed 
• Language used creatively and effectively 
• Takes risks that work in style, approach, or 

subject matter 
• Shows when appropriate: creates scenes, uses 

dialogue and internaJ monologue 
• Assertions and generalizations supported by 
eviden~. examples, details 

• Recognizes complexities in issues and 
positions; makes connections to larger contexts 

• Pieces are at least occasionally moving, 
touching, powerful 

• Pieces are unified and focused 
• Strong eviden~ of intelligent, critical thinking 
• su~ssfully handles varied writing genres 
• Aware of the Power and uses of writing 

Characteristics of Weak Portfolios 
• Pieces are short. thin, underdeveloped 
• Language used uncreatively and ineffectively 
• No risks~ risks fail 

• Little or no showing: lots of straight telling 
and summary 

• Assertions and generalizations unsupported 

• Ignores complexities and contexts 

• Pieces do not engage the readers' emotions 

• Pieces are disunified and unfocused 
• Little evidence of critical thinking 
• Unsuccessfully handles varied writing genres 
• Unaware of the power and uses of writing 

Scoring Scale 

6 

5 

4 

3 

2 

1 

An excellent portfolio: its numerous and significant strengths far outweigh its few 
weaknesses. Substantial and original in content (both length and development) and/or in 
style. 

A very good portfolio: its many strengths clearly outweigh its weaknesses. It engages the 
material and explores issues, but not to the same extent as in a 6 portfolio. 

A good portfolio: its strengths outweigh its weaknesses. Portfolio shows genuine 
intellectual effort and moments of sharp focus, but suggests strong potential rather than 
actual achievement. 

A fair portfolio: strengths and weaknesses are about equally balanced. Some pieces may 
be too brief or underdeveloped, too general or predictable, but the writing is competent. 

A below average portfolio: its weaknesses outweigh its strengths. Usually thin in 
substance and undistinguished in style but perhaps clear and error free. 

A poor portfolio: its many weaknesses clearly outweigh its strengths. Appears to have 
been put together with little time or thought. 
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6. 

The Curriculum Committee will coUect all scored portfolios and check for 
thorough and even-handed application of assessment procedures in regard to intended 
outcomes. A composite portfolio score will be calculated at each stage of analysis. 

In the fourth year (1998) of implementation, the Curriculum Committee will 
analyze the post-graduate survey questionnaire and score collected post-graduate writing 
samples. Descriptive statistics for each survey question in relation to intended outcomes 
will be tabulated. A composite portfolio score will be calculated for the post-graduate 
writing samples. 

Program for Improvement 

The Curriculum Committee will prepare an annual assessment report for the Fall 
retreat. The written report will be shared with all faculty members. Recommendations for 
more targeted analysis or possible changes will be included in the report. A five year 
composite report will be provided for the University Program Review. 
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APPENDIX A 

STUDENT OUTCOME ASSESSMENT- ACADEMIC PROGRAMS 
TIME LINE 1995 

Program/Department Assessment Plan (Draft I) 

Dean (March 3, 1995) 

Assessment Advisory Committee (March 7, 1995) 
(For Helpful Feedback) 

Dean/Program (March 31, 1995) 

Program/Department Final Plan (April 4, 1995) 

Dean and Assessment Advisory Committee (May I, 1995) 
(Examples to be included in NCA report) 
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APPENDIX B 

POSSIBLE RESPONSIBILITIES OF A 
DEPARTMENT ASSESSMENT COMMIITEE 

The overall responsibilities of each assessment committee includes, but is not limited to: 

• setting of goals and objectives for each program; 

• selection of a model; 

• preliminary plan preparation and approval; 

• engagement of consultants (review and recommendations); 

• instrument development, 

• 
• 

• 

• pilot testing, 
• determining reliability, and 
• determining validity; 

analysis of data; 

use of resulting infonpation to continue, modify, or reinforce aspects of each academic 
program to ensure students achievemen~; and 

program modification . 
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Learning 
OverTime: 

Portfolio Assessment 

Aure route to nowhere 
to have assessment· 

orne forward as an "add
n" activity unrelated 

to the regular work of faculty and 
students. Unfortunately, many of 
the methods widely in use seem not 
to catch what the best teachers feel 
is most important about what they 
do. But there's good news, too, in 
the development of methods that 
build on rather than dismiss the 
daily assignments, course projects 
and papers, and final exams that 
are the ongoing work of students 
and teachers. Over time we've been 
learning about such methods
among them, portfolios. 

During the last year, the AAHE 
Assessment Forum has gotten 

Pal HUlchings is director for Prof 
ects on Teaching al AAHE and 
past director of AAHE's Assessment 
Forum 

I HE: RIRJF."nN I APOII I ()Q/\ 

by Pat Hutchings 

scores of calls about portfolios. 
Hardly a week goes by when we 
don't discover some new instance 

Dundalk Community 
Colkge,MD 

Dundalk is exploring the use 
of portfolios to assess student 
writing and "softer" goals such 
as developing an aesthetic 
sense, leadership skills, and 
critical thinking. 

of their use-in the music depart
ment at Kean College, in Spanish 
at the University of Virginia, in 
entry-level placement at Miami Uni
versity (OH). Elsewhere, with fund 
ing from Exxon and leadership from 
Aubrey Forrest at Emporia State 
University, seven campuses are 
working together to devise models 
for portfolio-assisted assessment 
of general-education outcomes. A 
number of f1PSE projects on assess · 

ment entail portfolios. At our 
Assessment Conference in Atlanta 
last year, there were overflow 
crowds in the sessions on portfolio 
use. Clearly, people are finding 
something they need in portfolios. 

In response to this interest, the 
AAHE Assessment Forum has put 
together a portfolio-users network 
to exchange ideas and promote good 
practice. Last fall we sent out a sur
vey to network members, hoping 

· to get a fuller view of how portfolios 
are being used. who's involved, what 
purposes are being served and how 
successfully ... and to find inter
esting new examples (see boxes). 

What follows are reflections on 
what we've learned about this devel
opment and how it's taking shape. 

The Rule Is Variety 
If, in this wave of new work, 

there's an emergi~ .. of 
~ asseament, it's~
~on o! _8tUdeflt--.t·IG!Dt.,.. 
~..:. · . 
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1/, in this wave of new worlc, there's an emerging thifinition .._:/1fo
ofportfolio assessment, it's as a coUection of student work done over 

time. Beyond that, the role is ooriety-and appropriately so. 

... Beyond that, the rule is vari
ety-and appropriately so. One finds 
portfolios used for student advising 
on the one hand, for program eval
uation on the other; some portfolios 
include only written work, others 
a broader array of "products." Some 
are kept by students, some by 
department advisors, some by offices 
of assessment. And so forth. 

Invention and experimentation 

Butler UnlotnltJI, IN 
The College of Business uses 
.portfolios to assess problem 
10Mng, communication styles 
end abilities, and metacognitive 
processing. Included are a vari
ety of indicators, scores, stu
dent work samples, and stu- · 
dent self-evaluation; 1n a next · 
'phase, student work relevant 
to ethical, global, and inter-

_personal and intrapersonal 
'development may be added. 

are what we need now, but it may 
also be useful to try to get in view 
the distinctive features of portfolio 
assessment. What do you get by 
adding portfolios to the assessment 
mix? What problems do they 
respond to? What are their advan
tages-and limits? How can they 
be used to forge better links between 
assessment and what happens in 
the classrooms of the best teachers? 

UnUU lnlUI.I/ mttlaod&, port
folUM tell JIOU not onlg IDhc'e tM 
llt:&ulmt eNU up but MID w got 
~ 

Much of the emphasis in the 
assessment movement has predic
tably fallen on outcomes-what stu
dents know and can do at the end 
of their studies. Outcomes are, after 
all, what policy makers care about, 
and they're also what we're best 
equipped to learn about, given the 
methods and instruments at hand 

But knowing about outcomes is 
not enough. There's little chance 
that assessment's findings will point 
the way to improvements unless 
you know how those outcomes were 

(or were not) gotten to. Getting 
.. behind outcomes" is one of the 
things portfolios are best suited to 
do. fte.f~~.,_ • ·t . 

Consider, for instance, a portfolio 
of work done by a student over two 
years of a sociology maJor-course 
assignments, research papers, an 
audiotape of a presentation, mate
rials from a group project. From 
such a collection, both the depart
ment and student could learn much 
about her progress in handling dis
ciplinary frameworks, integrating 
knowledge, and writing, about her 
values and dispositions, strengths 
and weaknesses. And where the stu 
dent is asked to write a final, self
reflective essay about herself as a 
sociologist, one might learn as well 
about her understanding of herself 
as a learner and how the curriculum 
and teaching have contributed to 
her learning. 

Porifolio& put explicit emphasis 
on lwmanju.dgment and ~Maning 
rruJking. -

Many of assessment's commonly 
used methods close off rather than 
invite what's most needed for 
improvement conversation and 
debate. Summary test scores, in par-

Kenyon College, OH 
The history department 
requires all students to com
plete a portfolio consisting 
·of two papers written as 
course assignments, one 
revised and expanded research 
paper, and an autobiographical 
~where the student 
.ldJects on his or her work 
as a historian_ Each portfolio 
·is fNaluated by two history 
department faculty, who also 
conduct an oral interview of 
the student. 

ticular, look a lot more like answers 
than like questions that invite con
sideration. A portfolio, on the other 
hand, is slower to divulge its mean
ing; it practically begs for 
conversation. 

Scua Diego Slate 
Unioenlty, C4 

San Diego State University uses 
portfolios in a number of pro
grams, including classics, 
IOd.al work. and recreation. 
The teacher education pro
gram will use portfolios with 
1,100 ltUdents to track stu
dents• individual growth as 
learners, multicultural sen
sitivity, and insights from early 
field experience. Exit inter
views based on the portfolios 
will be conducted through 
core courses. 

Who should be part of that con · 
versation? Much depends on pur· 
poses, but fruitful things would 
surely happen around a table that 
included the student-let's say a 
psychology major-hii; departmental 
advisor, a faculty member from his 
support area in philosophy, and the 
director of stud.ent seryices with 
whom he's been working on a peer· 
advising project. The portfolio here 
is an occasion for a conference 
whose real point is in-depth feed
back, then a talking through of next 
steps. And with a group of portfolios 
on the table, the department can 
ask larger questions about its own 
err ectiveness. 

The power of the portfolio 
approach to start larger conversa
tions about learning is a key point 
for two pioneers of portfolios in 
writing assessment, Peter Elbow 
and Pat Belanoff. 'That the portfolio 
promotes collaboration and works 
against isolation," they note, "may 
in the end be its main advantage .. 
("'Portfolios as a Substitute for Pro
ficiency Examinations," College 
Composition and Communication, 
October 1986 ) . 

Because theJI prompt (even 
d.em.and) conversation, portfolios 
lend themselves to use. 

The biggest problem now facing 
many campus assessors is not what 
method or instrument to use but 
what to do with the results once 
they're in hand. All too often, data 
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~ · . · The challenge is to .find ways ojtuming the rich, learner-centered 
ilifonnation you gel from por(foUos into something with utility and credibility 

for "other w.uliences," be they at the institutional level or beyond that. 

are gathered that no one wants or 
knows what to do with. Faculty 
already edgy about assessment can 
easily dismiss a test score or survey 
statistic as invalid, based on a bad 
sample, irrelevant 

But portfolios, because they build 
on work that students are already 
doing-work assigned by faculty
are much less likely to be dismissed. 
Indeed, the method meets real rac
ult;y needs. Advising, for instance, 
might become a more interesting, 
significant task if the student arrived 
not only with a form to sign but with 
a portfolio of work from pre\'ious 
semesters. Those dreaded letters 
of recommendation requested by 
past students (whose work has long
since vanished into vague recollec
tion) would be more easily done 
from a portfolio filed in the depart
ment office. 

Portfolio& are less •ubject to 
misuse than apparently .unplu, 
magi.Ncore nu:tJwd.s. 

The American Council on Edu
cation's annual Campus Trends 

Sonoma Slate 
. . Unloeralty, CA 

Facult;y in the Hutchins School 
or liberal Studies are design
ing portfolio requirements 
1D be used with individualized 
learning plans in the majors. 
Assessment or the portfolios 
wUl occur in capstone courses. 
The purpose is to aid students' 
development as self-motivated 
learners and to improve 
lidvimlg. 

survey shows that although campus 
administrators have become more 
sanguine about some aspects of 
assessment (for instance, that 
appropriate methods and instru
ments can be found), fears about 
misuse of data are mounting. So 
are concerns that standardized tests 
may "distort the educational pro
cess," which have risen from 38 per
cent of respondents in 1986 to 63 
percent in 1989. Portfolios are one 

SUNY College at 
Fredonia, NY 

Portfolios are used as part of 
a larger assessment or the 
General College Program. 
Each student assembles a port
folio, which includes materials 
from entrance through the 
senior year and a final self
evaluation. Pedagogical pur
poses are primary; the intent 
is to heighten students' con
sciousness of their own learn
ing processes and to involve 
them in their learning. 

way around this problem. A ranking 
of institutions based on portfolios? 
It's hard to imagine how that would 
happen. The very unwieldiness of 
portfolios makes them less subject 
to misuse than many methods. 

or course, there's a flip side here: 
the challenge is to find ways of turn
ing the rich, learner-centered infor
mation you get from portfolios into 
something with utility and credibility 
for "other audiences," be they at 
the institutional level or beyond that 
Here there's work to be done; we 
need more experience from places 
like The College of William and 
Mary, where portfolios help satisfy 
a state mandate. 

But promising tactics come to 
mind with a little thought One 
might, for instance, give external 
credibility a boost by inviting off
campus, external parties-faculty 
members from. other institutions, 
alums, professionals from the com
munity-to help evaluate portfolios. 
And putting portfolios forward as 
part of a larger array of evidence
including more traditional, quan
titative indicators-is likely to be 
more persuasive than asking them 
to bear the entire weight of public 
representation. 

JJOBt Important: portfotro. can 
M edUCXJI:ionalfor ~ 

Much of what's being done in the 
name of assessment involves ''get
ting students to give us some data"
filling out a survey, taking a test 
The fact that many campuses feel 

the need to pass out pizzas and T
shirts to induce cooperation says 
a lot about the intrinsic value to stu
dents of engaging in those methods: 
it's real low. 

On the other hand, it's hard to 
imagine a more powerful activity 
for a student than going back over 
her work of several years, to sort 
and cull and finally select items that 
somehow represent her learning 
.. . and beyond that to analyze that 
work for patterns, strengths and 
weaknesses, implied next steps 
. .. to have a chance to talk with 
advisors, faculty, and others about 
what the portfolio means_ 

Oddly (sadly) in today's concerns 
about "how to use the results of 
assessment," the use one rcuely 
hears mentioned is student learning. 
But where students are active 
partners in the assembly and anal
ysis of portfolios, they can learn a 
great deal from the method-about 
putting the pieces together, making 
connections, the need for revision, 
setting goals for the future. 

A View of Learning 
As with assessment generally, 

there are plenty of reasons rwt to 
use portfolios-they're bulky, time
consuming, difficult to make neat 
sense of, maybe not what the leg
islature had in mind, and they are 
in an early, unproven stage of 
development 

But what's most at stake here are 
educational oo.lues. Choosing port
folios is choosing to enact-and 
communicate to students-a view 
of learning as involving, personal, 
connected, and ongoing. • 

Note 
The AAHE Assessment Forum has com
piled brief descriptions of portfolio 
approaches t.o assessment on twenty· 
one campuses, some of which appear 
in boxes throughout this article. For 
the set or all twenty-one descriptions 
(including the name of a contact person 
on each campus) and a mailing list of 
portfolio network members, write t.o 
Elizabeth Francis, Project Assistant, at 
AAHE in WashingtOn . There is no 
charge_ 
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Miami University 
1994 Scoring Guide for Portfolios 

Geaeral Directioas to Evaluators: Read each portfolio holistically and give it a single 
comprehensive score on a six-point scale (.,6, is high and .,1,. is low). In determining that single score, 
do not average the four pieces but judge the quality of the portfolio as a whole. In doing so, give greater 
weight to the longer and more substantial pieces, and reward variety and creativity. 

Ch.aractrristics of Strong Portfolios 

• Pieces are substantial and well developed 
• Language used creatively and effectively 
• Takes risks that work in style, approach, 

or subject matter 
• Shows when appropriate: creates scenes, 

uses dialogue and internal monologue 
• Assertions and generalizations supported 

by evidence, examples, details 
• Recognizes complexities in issues and 

positions; makes connections to larger contexts 
• Pieces are at least occasionally moving, 

touching, powerful 
• Pieces are unified and focused 

• Strong evidence of intelligent, critical thinking 

• Successfully handles varied writing genres 
• Aware of the power and uses of writing 

Characteriatics of Weak Portfolios 

• Pieces are short, thin, undeveloped 
• Language used uncreatively and ineffectively 
• No risks--or risks fail 

• Little or no showing: lots of straight telling 
and summary 

• Assertions and generalizations unsupported 

• Ignores complexities and contexts 

• Pieces do not engage the readers' emotions 

• Pieces are disunified and unfocused 
• Little evidence of critical thinking 
• Unsuccessfully handles varied writing genres 
• Unaware of the power and uses of writing 

Scoring Scale 

6 

5 

4 

3 

2 

1 

An excellent portfolio: its numerous and significant strengths far outweigh its few weaknesses. 
Substantial and original in content (both length and development) and/or in style. 

A very good portfolio: its many strengths clearly outweigh its weaknesses. It engages the 
material and explores issues, but not to the same extent as in a 6 portfolio. 

A good portfolio: its strengths outweigh its weaknesses. Portfolio shows genuine intellectual 
effort and moments of sharp focus, but suggests st::rong potential rather than actual achievement. 

A fair portfolio: strengths and weaknesses are about equally balanced. Some pieces may be too 
brief or underdeveloped. too general or predictable, but the writing is competent. 

A below average portfolio: ita weaknesses outweigh its strengths. Usually thin in substance 
and undistinguished in style but perhaps clear and error free. 

A poor portfolio: · ib many weaknesses clearly outweigh its strengths. Appears to have been 
put together with little time or thought. 
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APPENDIX C 

MIAMI UNIVERSITY 
ADVICE FOR 1994 PORTFOLIO READERS 

After reading 550 portfolios, we want to give you an idea of how readers react and respond to 
them. The most important element to consider is what we11 call "the portfolio writing 
situation." It has two parts: aim and audience. 

Aim 
(What you want to accomplish in your portfolio) 

We know you want to earn college credit for your portfolio. To do so, you need to show 
mature and insightful thinking and writing. Many of you think you have to please us, but we like 
to see you write as you yourself--not as the student you think we want you to be. We look for 
evidence that you think about how you fit into the world, about how issues you write about relate 
to your personal situation (social, racial, gendered, economic, regional, religious, etc.). We want 
you to "Take chances. Use humor. Show different sides of yourself" 

Audience 
(Knowing who we are helps. you accomplish your aim) 

The readers at Miami are diverse in age, teaching experience, interests, and taste. We 
range in education from graduate students to tenured professors, and while we're not all English 
teachers (people from other departments read too), we're all interested in students and student 
writing. When we score, we develop a set of criteria that seems to best describe the qualities we 
value in writing. 

We are interested in what you think and see how you see these things in relation to 
broader issues and concerns, and what connections you are making. "Revise pieces with an 
awareness of a new audience--remember, we all have different reading experiences and are not a 
part of the classroom where you initially composed the piece." 

Six Hints 

Keeping your aim and audience in mind will really make a difference in the quality of 
portfolio. However, sometimes more specific advice can help. Here are six helpful hints. 

1. Take advantage of the 12 page limit and develop your pieces fully . The best portfolios 
are usually 11 or 12 pages long. They offer analysis and discuss the complexity of issues. 
(Brief portfolios hardly ever get a high score.) 

• "Don't stop writing and revising before exploring the significance and consequences of 
what you are saying." 

30 
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APPENDIX C cont ... 

• "Choose papers that show an ability develop, support, and sustain a position (no 
matter which genre you are writing in)--topics that lend themselves to critical thinking 
and exploration. • 

Develop with specific detail. Use Jots of details, examples, and illustrations to develop 
and explain your points. 

• "We almost always prefer concreteness to vagueness." 
• "Don't' tell us how your grandma's death taught you to live life to the fullest. Show 

us!" 

Don't neglect your reflective letter. It's an important piece of your portfolio, not just a 
cover letter. The reflective letter is the place to situate yourself for your readers; it sets 
the tone of the whole portfolio and creates a first and lasting impression. Think about 
what reflection involves--not just including details about who you are and how you write 
but also about how and why your background and environment have affected what you 
write. 

• "Be specific when you write the letter--specific about who you are and why you wrote 
these particular pieces." 

• "Many successful letters strike a balance between confidence and humility; many show 
awareness of strengths and limitations as well as awareness that writing has 
consequences (beyond getting credit for English at Miami)." 

When thinking about Content and Style, remember your audience and aims. In a lot of 
ways, writing is nothing more than making a series of decisions--decisions about what to 
include and what not to include and about how to organize and phrase your ideas. 
Consider these suggestions when making writing decisions. 

• "When using outside sources, work from your own viewpoint instead of 'collaging' 
other peoples ideas." 

• "Consider writing papers that negotiate different views rather than papers that try to 
win an argument." 

• "Include pieces in a variety of styles if possible. Don't be afraid to experiment." 
• "Forget formulas (a good 5 paragraph theme has no greater chance than a good paper 

with any other structure). Life is too short to cram into 5 paragraphs!" 
• "Remember a good argument (sound reasoning and use of evidence) is more 

impressive to a college reader than 'academic'-sounding writing." 

Revise. Revise. Revise. Remember that the aims and audience of this writing situation 
are not exactly the same as your original writing situation. Of course, good revision 
usually goes far beyond changing words and correcting grammar. 

• "Go over your pieces and 're-see' them for this audience and situation." 
• "Revise your work and think through your revisions. Make sure your pieces make 

sense to those who don't know the actual event you are writing about." 

31 
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APPENDIX C cont ... 

6. Appearance Counts. Of course content is most important, but after taking the time to do 
the writing, why not go that extra mile and really polish? After all, your portfolio represents you. 

• "Botb speU check and get a trusted person to proofread." 
• Give pieces titles, number pages, and use a legible (plain) typeface or font (full 

portfolios of italic or long narrow fonts are difficult to read). 
• Use a readable point size: 12 pt. (depending on the font) is best. Anything smaller 

than 10 pt. is hard to read. Double-spacing is standard, as are 1" margins on all sides 
of the page. 

32 
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APPENDIX D 

Types of Learning Outcomes to Consider 

Gronlund ( 1981) provided the following list of types of outcomes. The list delineates may of the 
major areas in which instructionaJ objectives might be produced. The specific categories were 
intended to be suggestive, not exclusive. 

Knowledge 
• terminology 
• specific facts 
• concepts and principles 
• methods and procedures 

Understanding 
• concepts and principles 
• methods and procedures 
• written materia], graphs, maps, and numericaJ data 
• problem situations 

Application 
• factual information 
• concepts and principles 
• methods and procedures 
• problem-solving skills 

Thinking Skills 
• criticaJ thinking 
• scientific thinking 

General Skills 
• laboratory skills 
• performance skills 
• communications skills 
• computational skills 
• social skills 

Attitudes 
• social attitudes 
• scientific attitudes 

Interests 
• personal interests 
• educational interests 
• vocational interests 

Appreciation 
• literature, art, and music 
• sociaJ and scientific achievements 

Adjustments 
• social adjustments 
• emotional adjustments 
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APPENDIX D cont .•. 

Bloom's Classification of Cognitive Skills 

Bloom's classification of cognitive skills is widely used in instruction planning. The six levels are 
arranged by level of complexity. Use of this or other classification systems is recommended to 
safeguard against a tendency to focus on content coverage and to ignore what the students should 
learn to do with content. 

Cat non 
Knowledge 

Comprehension 

Application 

Analysis 

Synthesis 

Evaluation 

Definition 
recalling or remembering 
something without necessarily 
understanding, using, or 
changing it 

understanding something that 
has been communicated without 
necessarily relating it to 
anything else 

using a general concept to solve 
problems in a particular 
situation; using learned material 
in new and concrete situations 

breaking something down into 
its parts; may focus on 
identification of parts or analysis 
ofrelationships between parts, 
or recognition of organizational 
principles 

creating something new by 
putting parts of different ideas 
together to make a whole 

judging the value of material or 
methods as they might be 
applied in a particular situation; 
judging with the use of definite 
criteria 

34 

Related Behaviors 
define, describe, identify, label 
list, match, memorize, point to, 
recall, select, state 

alter, account for, annotate, 
calculate, change, convert, 
group, explain, generalize, give 
examples, infer, interpret, 
paraphrase, predict, review 
summarize, translate 

apply, adopt, collect, construct, 
demonstrate, discover, illustrate 
interview, make use of, 
manipulate, relate, show, solve, 
use 

analyze, compare, contrast, 
diagram, differentiate, dissect, 
distinguish, identify, illustrate, 
infer, outline, point out, select, 
separate, sort, subdivide 

blend, build, change, combine, 
compile, compose, conceive, 
create, design, formulate, 
generate, hypothesize, plan, 
predict, produce, reorder, 
revise, tell, write 

accept, appraise, assess, 
arbitrate, award, choose, 
conclude, criticize, defend, 
evaluate, grade, judge, 
prioritize, recommend, referee, 
reject, select, support 
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APPENDIX E 

COMMON GOALS OF LIBERAL AND PROFESSIONAL EDUCATION 

(The Professional Preparation Project, Stark and Lowther, 
University of Michigan) 

COMMUNICATION COMPETENCE: reading, writing, speaking, and listening 

CRITICAL TIDNK.ING: rational, logical, coherent examination of issues 

CONTEXTUAL COMPETENCE: understanding of the societal context and capability to 
adopt multiple perspectives 

AESTHETIC SENSffiiLITY: sensitivity to relationships among arts, the natural 
environment, and human concerns 

PROFESSIONAL IDENTITY: a sense of one's place in the world as an individual, a 
citizen, and a professional 

PROFESSIONAL ETillCS: understanding and accepting professional ethics as a guide 
to behavior 

ADAPTIVE COMPETENCE: anticipation and promotion of change in professional 
practice 

8. LEADERSHIP CAPACITY: the intelligent, humane application ofknowledge and skills, 
and the capacity to contribute as a productive member of the profession 

9. SCHOLARLY CONCERN FOR IMPROVEMENT: sense of obligation to participate in 
the improvement of the profession 

10. MOTIVATION FOR CONTINUED LEARNING: exploration and expansion of 
personal, civic, and professional knowledge throughout a lifetime 
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STUDENT OUTCOMES ASSESSMENT PLAN JUNE 1995 

lfconsensual concerns 
arise within the academic program 
faculty relating to the student 
outcomes assessment plan, the 
initial step for resolution will be 
with the program faculty . Only 
after an unsuccessful attempt to 
resolve the concern at the program 
level , will it move forward to the 
appropriate departmental faculty 
committee. If the departmental 
faculty committee fails to resolve 
the concern the chair will become 
involved. Upon leaving the 
department, the Dean will attempt 
to resolve the concern, failing to 
do so, the concern will be 

Establishing a Consensus 
Student Outcomes 
Assessment Plan 

Establishing a Consensus 
Student Outcome Assessment Plan 

Academic Programs 

I . Academic Program Faculty 
j 

2. Appropriate Departmental Faculty Committee 
j 

3. Department Chair 
j 

4. Dean 
j 

5. Appropriate College/School Faculty 
Committee 

j 

6. Final Appeal = CAAC/Graduate Council 

forwarded to the appropriate college/school faculty committee. If this effort fails, then the last 
resort for resolution will be the Curriculum and Academic Affairs Committee (undergraduate 
level) or Graduate Council (graduate level) of the Faculty Senate. 

CONSENSUS PROCEDURES 31 
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STUDENT OUTCOMES ASSESSMENT PLAN JUNE 1995 

APPENDIXE 
REVIEW PROCEDURES BY THE AAC 

EXAMPLES OF INTENDED STUDENT OUTCOMES STATEMENTS 32 
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INDIANA STATE UNIVERSITY 
ASSESSMENT ADVISORY COMMITTEE 

C2 ECKLIST FOR ASSESSMENT PLAN PRINCIPLES 

The Assessrr._.lt Advisory Committee reader has carefully reviewed your academic plan 
and found the fo : lowing: 

Program Title: _ ---------------------------------------------------------------------------

Department : ___ _ 

School/College: ------~~-----------------------------------------------------------------
Evaluation Matrix 

Principle Meets Revision Suggested 
Expectations Suggested Revision(s) by 

1. Primary Resp0 1:sibility is 
Faculty 

2. Focus on prog ~. · :1ms not faculty 

3. Learning as mdltidimensional 

4. Focus on prog:.::1ms not an 
individual st.Jent 

:, . Improvement _l . ng- range 

5. Involvement from inside and 
outside the e ·:'!ucational 
community 

7. Each program ,:. 11 develop own 
unique asses s,-ne nt plan 



--~---------~------

!Principle 

8. Assessment begins with 
Educational values 

9. Only sample intended outcomes 

10. Dynamic and evolving 

11. Comparisons between current 
and previous performance 
of a progrm not among 
programs 

12. Based on the use of multiple 
measures 

13. Address standards of 
performance related to 
improvement 

14. Assessment data should be 
evaluated and used 

Graduate Programs 

~5. Assessment of research/ 
creativity 

16. Applications of advanced 
knowledge to problems 

~7. Measures of professional 
association, participation, 
or endorsement 

~8. Recognition of professional 
ethics 

Evaluation Matrix 

Meets 
Expectations 

Revision 
Suggested 

Suggested 
Revision(s) by 



-- -- --------~~-----

INDIANA STATE UNIVERSITY 
ASSESSMENT ADVISORY COMMITTEE 

CHECKLIST FOR ASSESSMENT PLAN COMPONENTS 

The Assess!nP.nt Advisory Committee reader has carefully reviewed your academic plan 
and found the fo J lowing: 

Program Title: 

Department: __ .. . --------:------------------------------

School/College: 

Evaluation Matrix 

Component Meets Revision Suggested 
Expectations Suggested Revision(s) by 

1. Mission of P1 ·og!am 
\ 

2 . Intended Student Outcomes 

3. Assessment Tools and Methods 

-· . 
4. Time frame fO.L Implementation 

5. Analysis of l{esults 

-
b • Program Imprc · 3ment 

\ 



-------~-----------

,. 

INDIANA STATE UNIVERSITY 
ASSESSMENT ADVISORY COMMITTEE 

CHECKLIST FOR ASSESSMENT PLAN CONTENT 

The Assessm~nt Advisory Committee reader has carefully reviewed your academic plan 
and found the fc~~owing : 

Program Title : 
: 

Department: 

School/College: 

Evaluation Matrix 

Content Areas Meets Revision Suggested 
Expectations Suggested Revision(s) by 

.•. 

;L • Is the mis ~ .. o n consistent 
with the g t... .". ding princ i ples? 

~ . Does the a~ ~:.: 1-! ssment plan 
clearly es L.blish the 
appropriat e s tructure for 
the assessm.;nt plan? 

~ . Does the a:-: .,; essment plan 
articulate .he intended 
student out . ~ omes of the 
program? 

4 . Does the as s essment plan 
gain approp1iate fee d b a ck 
on the pros -·a m's progress 
toward ach .• ·.v ing stude nt 
outcomes? 



-------~-----------
~ontent Areas 

~. Does the assessment plan 
use the data to modify 
the program to ensure that 
intended outcomes are 
achieved? 

~. Is the methodology 
consistent with the 
principles? 

7. Does the assessment plan 
describe methods for 
measuring student 
learning? 

~. Is the timeframe appro
priate? 

~. Does the assessment plan 
identify at least 5 intended 
student outcomes? 

~0. Does the assessment plan 
describe the data to be 
collected, and the methods 
by which it will be 
analyzed? 

Evaluation Matrix 

Meets 
Expectations 

Revision 
Suggested 

Suggested 
Revision(s) by 

~--------------------------~------------~----------~------- - ---------------~ 
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STUDENT OUTCOMES ASSESSMENT PLAN JUNE 1995 

General Education 

INTENDED STUDENT OUTCOME STATEMENTS 
(EXAMPLES) 

(Statements are found on p. 13) 

Communication Studies 

Articulate the range of theories of communication for linking messages with audience motivations , 
needs, and lifestyle objectives. 

Journalism 

Demonstrate an intellectual depth to understand and write about issues affecting modern society: 
I. burgeoning impact of science and technology on society 
2. increasingly complicated developments in gender roles and ethnic relations 
3. effects of societal and cultural norms on media operations 
4. changing roles of political and other traditional institutions within society 
5. newly emerging position of the United States in a global economy and the post-Cold 

War Era 

Radio-Television-Film 

Understand and identify ethical and professional constraints/conflicts under which RTF operates. 

Physical Education 

Demonstrate a knowledge of the structure and function of the human body to assure an understanding 
ofthe foundations of human movement. 

Adult Fitness (Graduate) 

Demonstrate appropriate techniques for health appraisal and use of fitness evaluations in developing 
exercise prescriptions for normal and special populations. 

Environmental Health 

Demonstrate the ability to follow the regulation to collect and analyze environmental samples, record 
data, and interpret results. 

Recreation and Sport Management 

Demonstrate the ability to prepare a workable applied strategic plan for use in either leisure, 
recreation management, sport management, and therapeutic recreation. 

EXAMPLES OF INTENDED STUDENT OUTCOMES STATEMENTS 34 
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STUDENT OUTCOMES ASSESSMENT PLAN JUNE 1995 

ElementaQ' and Early Childhood Education 

The novice teacher understands and uses a variety of instructional strategies to encourage students' 
development of critical thinking/problem solving and performance skills . 

School Psychology (Graduate) 

Demonstrate research skills needed to conduct research and to understand, interpret, and apply 
research findings to practical and theoretical problems. 

Speech-Language Pathology 

Demonstrate ability to define clinical problems, formulate hypotheses, and accomplish systematic 
analyses and interpretation of data for solutions. 

Special Education 

Demonstrate the ability to participate in team conferences (teachers, support staff, administrators, and 
parents). 

Technology Education 

Demonstrate an ability to monitor and assess technological developments in terms of their impact 
socially, culturally, and environmentally. 

Aerospace Administration 

Physics 

Given a hypothetical airport directorate, the student will be able to: 
I . develop an airport public image survey instrument 
2. be able to conduct a security survey of an airport 
3. assist in the determination of terminal area and airport access planning 
4. develop airline scheduling information 

Demonstrate an understanding of and ability to apply Lagrangian mechanics, Maxwell's Equations, 
and Schrodinger's Equation . 

Africana Studies 

Demonstrate familiarity with the experiences of African Americans in the U.S. during the antebellum, 
reconstruction, post reconstruction, and urban eras in regard to culture and social institutions, citing 
significant contributions of major scholars and leaders from both the Africana and larger societies. 
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STUDENT OUTCOMES ASSESSMENT PLAN JUNE 1995 

SUMMARY OF ASSESSMENT TOOLS AND METHODS 

The following is a summary of the identified tools and methods used to assess student learning in General 
Education and the undergraduate and graduate major programs: 

Portfolios 
Senior Project 
Modification ofthe writing component of the ACT Program's College 

Outcome Measures Project 
Entrance Interview 
Mid-Program Interview 
Exit Interview 
Capstone Course (includes performance simulation evaluation) 
Comprehensive Examination (locally developed) 
Alumni Survey 
Employer Survey 
Internship Evaluation 
NTE Analysis 
Registered Environmental Health Specialist Exam (REHS) 
NAT A-BOC Certification Exam 
NAIT Certification Exam 
Co-op Evaluation 
Placement Records 
FAA Certification Exam (Performance Appraisal) 
Focus Groups 
Senior Survey 
Transcript Analysis 
Oral Exams 
Juried Presentations 
Recitals 
Exhibits 

SUMMARY OF ASSESSMENT TOOLS 37 
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PART ONE 

YEAR ONE: DEVELOPMENT OF 
THE STRATEGIC PLAN 

INTRODUCTION 

As Indiana State University has evolved from a normal 

school into a comprehensive public service university, the 

environment in which it has functioned also has changed. 

To respond to this change, it is essential for the University 

to engage in systematic planning activities. A formal plan

ning process is designed to assist an institution in distin

guishing between "doing the right thing" (i .e., establishing 

strategic directions) and "doing things right" (i.e., imple

menting facilitating initiatives and organizational change) . 

The process helps to anticipate the future more effectively 

and to identify the opportunities, demands, and constraints 

placed upon the University by the various constituencies it 

serves. By engaging in the planning process, Indiana State 

intends to effectively clarify its role and purpose, identify 

central goals and objectives, establish priorities, initiate 

new programs, and make decisions about the allocation of 

resources. 

STRATEGIC PLANNING 

7"he term "strategic planning" frequently includes a wide 

range of planning concepts. For this report, however, 

strategic planning has limited meaning and focus to differ

entiate it from other activities referred to as operational 

planning or resource allocation. Strategic planning is the 

process by which Indiana State University will address 

major strategic issues and decisions that shape its long

term development and that identify significant relation

ships with the various external constituent groups it serves 

and their representatives. 

3 

PLANNING PRINCIPLES 

~everal principles have guided the planning process. In 

order to be effective, the plan must be broader in scope 

than a simple compilation of the plans of individual units of 

the institution. The strategic goals and initiatives must be 

achievable within a realistic time frame. In an era of 

diminishing public funding , resource allocation and reallo

cation must encourage efficiencies and economies which 

produce both short- and long-term financial advantage to 

the University. Competitive and marketable advantages 

must reflect the strengths and distinctiveness of the insti

tution. In addition, results of the plan must be measurable 

and regularly reported to the University community and to 

public agencies and the citizens of the state. 

For an institution to realize its greatest potential , plan

ning must become an integral part of its management 

culture. Line administrators must assume primary respon

sibility for planning activities in their respective units. 

Consistent with existing University administrative and gov

ernance structures, vice presidents, deans, department 

chairpersons, and representatives of all campus constitu

encies will play essential, campus-wide roles in the devel

opment and implementation of the plan. Faculty, students, 

staff, alumni, and institutional supporters will contribute 

diverse ideas, values, and interests. Widespread dissemi

nation of the completed plan and extensive discussion of 

it in a variety offorms will promote a vital dialogue which will 

expand and enhance its support. Planning also will be 

incorporated in routine University operation, influencing 

personnel, performance, and budget decisions. Pro-active 

leadership, consensus building, and broad-based owner

ship are vital elements in successful strategic planning. 
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PLANNING COMPONENTS 

At a public university such as Indiana State, the Board of 

Trustees has the responsibility for ensuring that planning 

is a continuous process which results in an acceptable 

institutional plan of action. Directed by the trustees to 

prepare such a plan, the President assumes primary 

responsibility for its preparation, its review by the trustees, 

and its implementation. 

President John Moore brought to Indiana State Univer

sity significant experience with higher education planning. 

In the months before his arrival on campus in the summer 

of 1992, he invited key faculty members, administrators, 

and staff to share their views of the relative strengths and 

distinctiveness of the University. Upon assuming office, he 

set in motion a planning process which has produced this 

report. 

The President began the planning process by estab

lishing the President's Planning and Resources Council 

(PPARC) as an advisory body on the University's strategic 

and operational planning processes. Members include the 

President of the University (chair), the Provost and Vice 

President for Academic Affairs (vice chair), the vice presi

dents, the Chair of the Faculty Senate, the Chair of the 

Curriculum and Academic Affairs Committee, the Chair of 

the Administrative Affairs Committee, the Chair or the 

Graduate Council , the Chair of the Economic Benefits 

Committee, the President of the Student Government 

Association, and the Chair of the Office Personnel Council . 

The Director of Planning and Institutional Analysis serves 

as staff to the council. The PPARC has had an active role 

in the series of planning meetings that were held on 

campus during January and February, 1993. 

Subsequently, the President established a Division of 

University Planning and Institutional Analysis in the Office 

of the Vice President for Planning and Budgets to provide 

staff support for the planning process, conduct relevant 

analytical studies, format data, and assist with the conduct 

of the planning process in general. 

To introduce the planning process, the President held 

a Strategic Planning Conference on Januarf16, 1993, in 

which more than 75 individuals representing faculty gov

ernment, school and college academic administration, 
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students, alumni, community leaders, and elected officials 

participated. The Commissioner of the Indiana Commis

sion for Higher Education was also in attendance. Confer

ence participants were presented materials which con

tained demographic, political , economic, and comparative 

data about or related to the University; identified significant 

societal trends and needs which the University should 

consider in the planning process; suggested strategic 

directions for the institution based on its strengths and 

societal needs; and described what they wished the Uni

versity to be known and admired for. A number of the 

strategic goals and academic initiatives which appear in a 

later section of this report emerged from this day-long 

conference. 

Three additional planning forums held in February 1993 

included a wider representation of campus constituencies 

in discussions of important environmental and institutional 

factors central to the identification of long-term strategic 

goals. Activities similar to those of the planning conference 

were utilized by the planning forums to elicit ideas and 

suggestions. During the same period, the Schools, the 

College, and all administrative units were asked to develop 

strategic plans appropriate to their needs and governance 

systems and present the plans to the President in early 

March. 

The first draft of the report was distributed to the 

campus in April for analysis and recommendations , many 

of which were incorporated in a second draft presented to 

the Board of Trustees for discussion and distributed to the 

campus in July. During the fall , 1993 semester, the Presi

dent discussed the second draft with the Alumni Council , 

senior university administrators, the Office Personnel Coun

cil; some 50 community leaders of West Central Indiana; 

the Indiana Commission for Higher Education; the ISU 

Foundation Executive Committee; leaders of student gov

ernment; PPARC; and academic department chairper

sons, deans, and the Faculty Senate Executive Committee 

in an academic summit. Many of the comments and 

suggestions on the second draft which came out of these 

meetings have been incorporated in this 1994 strategic 

planning report. 

This report is organized into six parts. Part One is an 

overview of the development of the plan during Year One. 
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Part Two is a discussion of important and environmen

tal trends which may affect the higher education commu

nity. These international, national, state, and regional 

trends play a role in the creation of significant societal 

needs to which Indiana State University can respond. 

Part Three summarizes the challenges which have 

faced the nation's universities during the past half century. 

Expected to respond in creative and appropriate ways to 

the needs of society, public universities have embarked on 

a path that has led to dramatic increases in enrollments 

and generated high expectations for economic, social, and 

scientific research. 

Part Four outlines how Indiana State has responded to 

these societal expectations and presents a context for 

understanding how it is positioned to respond to new 

challenges as a "progressive public university." 

Part Five presents strategic goals which rest upon 

defined planning assumptions, established institutional 

values, and strategic decision criteria. The strategic goals 

are: 

• Enhancement of Undergraduate Education. ISU 

will be a "benchmark university'' that is known and admired 

for its teaching excellence and as an exemplar, a national 

model for the distinctiveness and quality of its undergradu

ate educational experience. 

• Extension of Advanced Knowledge. ISU will be a 

• Enhancement and Advocacy of Multicultural and 

International Values. ISU will be recognized for its com

mitment to equal educational opportunity, its ethnic and 

cultural diversity, and its international perspective. 

• Promotion of an Interdisciplinary Culture. ISU 

will be a national model for interdisciplinary instruction, 

research, and public service. 

• Enhancement of intellectual and creative ex

pression in West Central Indiana. ISU will be known for 

fostering intellectual and creative activities within the Uni

versity and in partnership with the larger community. 

Accompanying each of these directions are implemen

tation strategies which can enhance the University's com

parative and competitive advantages. 

Part Six describes the process for implementation of 

the plan during Year Two. It summarizes the criteria for 

establishing priorities among the many proposals in re

sponse to the strategic goals. It identifies the following 

fourteen academic and support initiatives which the Pro

vost, the deans, and the vice presidents have responsibil

ity to develop or implement in 1994: 

• Revision of University Statements of Mission and 

Vision: President and Provost 

• Development of the Academic Master Plan: Provost 

• Enrollment Planning and Management: Provost 

• Enhancement of Undergraduate Education: Pro-

distinguished institution for graduate study by carefully vost 

selecting advanced program offerings that respond to 

demonstrated societal needs, are innovative in approach , 

and reflect a commitment to excellence. 

• Service to New Clienteles. ISU will be recognized 

as an "opportunity university" that brings education to new 

life-time learning clienteles both on and off campus. 

• Expansion of Knowledge. ISU will be recognized 

for the value it places on scholarship and for the support it 

gives to faculty and students in the pursuit of new knowl

edge. 

• Transfer of Knowledge and Expertise to Society. 

ISU will be nationally known among progressive public 

universities for its contributions through the development 

of "public service partnerships" with a particular focus on 

the quality of life in Indiana. 
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• Faculty and Staff Development: Provost 

• Academic Resources Development: Provost 

• Assessment of Institutional Effectiveness: Provost 

and Vice President for Planning and Budgets 

• Consolidation of Campus Computing and Informa

tion Services: Provost 

• Revision of School/College Strategic Plans: deans 

and Provost 

• Institutional Marketing and Image Promotion: Vice 

President for University Advancement 

• Institutional Resource Development: Vice Presidents 

for Business Affairs, University Advancement, and Plan

ning and Budgets 

• Student Life and Residential Life Plan: Vice Presi

dent for Student Affairs 
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• Facilities Master Plan Revision: Vice President for 

Business Affairs 

• Improvement of the Effectiveness and Efficiency of 

University Operations: Vice President for Business Affairs 

6 

Part Six also relates the strategic planning process to 

the development of the biennial budget requests and 

establishes the timelines for biennial review and evalua

tion of the strategic plan during even-numbered years. 
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PART TWO 

ENVIRONMENTAL TRENDS 
AND HIGHER EDUCATION 

~trategic planning rests upon analysis of the points of 

interaction between the University and the external envi

ronments in which it functions . Such planning must take 

into account changing global, national , and state trends; 

societal needs; public policy decisions; the plans of other 

universities in the state and region; and institutional 

strengths and weaknesses. An understanding of environ

mental conditions provides a realistic context for the for

mulation of internal goals and strategies. 

Identifying the trends which will affect higher education 

in the 21st century is a task which challenges university 

leaders and public policy makers. Societal change has 

become so rapid that what seems inevitable today is 

sometimes eclipsed by unforeseen developments tomor

row. Political instability, economic fluctuation , environ

mental crises, technological innovation, demographic shifts, 

new threats to public health, and the steady expansion of 

knowledge offer challenges to those who seek to antici

pate and prepare for the needs of society. As a result , 

caution is prudent in forecasting the future , and care 

should be taken to avoid overemphasizing present cus

toms and practices. Nonetheless, understanding the na

ture and implications of current trends is essential to those 

who have the responsibility of addressing the needs of 

society. Elected public officials and university leaders alike 

are obliged to examine the present and plan for the future 

and to work to incorporate in their institutions the values of 

adaptability and flexibility as well as appreciation of tradi

tion and stability. 

Among the many identifiable trends which will influence 

the nation and higher education in the coming decade, the 

following seem most significant for strategic planning at 

Indiana State University: 
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The Emergence of a Global Society 

Population growth in the next generation will occur 

primarily in the developing nations of Africa, Asia , and Latin 

America. The population of the United States will grow 

more slowly and constitute a smaller percentage of the 

world's total. The internationalizing of technology and the 

work force is accelerating as markets become increasingly 

global and advances in communication erode national and 

cultural boundaries. The impact of population growth, 

increasing demands for natural resources, rising stan

dards of living, and an expanding industrial technology will 

present ever-greater challenges to the world environment. 

American involvement in global politics and economic 

development will demand greater understanding of other 

cultures. American higher education also will attract an 

increasing number of students from nations around the 

world seeking knowledge, skills, and training. 

For Indiana State University, these trends suggest that 

the undergraduate curriculum must incorporate an under

standing of global economies, politics, environment, and 

cultures; that students must gain an appreciation of cul

tural diversity and of the changing relationship of the 

United States with other nations; and that the campus 

environment will reflect the influence of greater numbers of 

students from other nations seeking degrees. In short, the 

University's graduates must be prepared to live in a global 

society and work in a global economy. 

The Changing Demographics 

of the American Population 

Although the national birthrate will not increase in the 

foreseeable future , the makeup of the population will 

continue to change. African-Americans will constitute a 

larger percentage of the American people, and Hispanics 
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will become the largest ethnic group in the nation within the 

next two decades. The average age of the population will 

continue to rise. Dual-career and single-parent families will 

become the norm. The number of women in the work force 

will steadily increase. 

These national demographic patterns will be evident in 

Indiana, but the rate of change will be more moderate. The 

birthrate in the state is expected to be lower than the 

national rate, the percentage of citizens above the age of 

65 will be higher, ethnic diversification will occur more 

slowly, and the number of dual-career and single-parent 

families will increase but more slowly than they will nation

ally. The population of West Central Indiana is not likely to 

experience growth and so will decline to less than its 

current 10 percent of the state's population. 

The implications of these trends for society and public 

policy must be incorporated into the University curriculum 

and will mandate expanded efforts to recruit an increas

ingly diverse student body, faculty, and staff to reflect more 

closely the educational needs of the nation. To increase 

enrollment, the University will have to attract more Hoosier 

students who reside beyond a 50-mile radius of Terre 

Haute. 

The Shift from an Industrial to a Technologically 

Driven, Knowledge-Based Economy 

The nature of work is changing in America, with manu

facturing jobs experiencing limited growth; with high-skill , 

service, and government jobs increasing; and with life-long 

learning becoming an expectation of all workers. Interna

tional competition, sophisticated technology, and the pres

sure to increase productivity will demand new organiza

tional structures and management techniques. 

In Indiana, a greater dependence on manufacturing 

and agriculture than is the case nationally will require more 

substantial restructuring of the economy. Hoosier per 

capita income and the accompanying generation of tax 

revenue, both below the national average, will have to 

improve. This will most likely be accomplished through the 

creation of additional high-skill industry as well as service 

and retail businesses. Levels of educational attainment, 

low in national comparisons, will have to increase to 
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prepare citizens for new kinds of employment to raise per 

capita income. 

The University's curriculum must remain current with 

changing employment needs in the nation and the state. 

Many citizens who entered the work force directly from 

high school now will be entering post-secondary educa

tion , and more future high school graduates will continue 

their education. As a result, the number of first-generation 

college students enrolling in the University will increase. 

The expertness which will shape economic development 

in the future will largely be developed on the campuses of 

Indiana State University and public institutions like it. 

The Change in Expectations of Public Education 

The rising high school drop-out rate in the nation and 

the state will continue to contribute to high unemployment 

rates unless high school graduation rates improve. The 

high rate of functional illiteracy of high school graduates 

will produce a societal insistence upon improvement of 

public school graduates' language, mathematics, commu

nication, and reading skills. The growing diversity of the 

nation's population will require significant changes in teach

ing and learning strategies throughout the public schools. 

Responding to the impact on children of changes in the 

makeup and roles of families will become a growing 

responsibility of the schools. Preparation of teachers for 

the public schools will be tied to expectations of greater 

accountability for student success. 

In response to these trends, Indiana State University 

must give ongoing assessment to admissions criteria for 

recent high school graduates as well as those who seek to 

continue their education after a period of employment. 

Faculty consideration of alternative teaching and learning 

strategies will be essential as the student population 

comes to reflect changes occurring in the population 

generally. Support services and institutional procedures 

appropriate to new student populations will need to be 

developed and evaluated. The partnership between the 

School of Education and public schools in West Central 

Indiana will work toward the professional development of 

public school teachers and the development of strategies 

to assist public schools to respond to the changing expec

tations of society. 
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The Increasing Influence of Articulated Goals 

and Public Policy on Higher Education in Indiana 

The State of Indiana has fewer citizens with college 

experience than all but two other states and fewer college

educated adults than the national average. Rates of par

ticipation in post-secondary education have increased in 

the last five years even with a decrease in the size of high 

school graduating classes in that period, but progress 

toward the national average has been slow. 

The percentage of the state budget spent on higher 

education ranks in the upper half of the states, but the 

expenditure per capita on higher education ranks in the 

lower half. State revenues spent per student have declined 

in real dollars since 1975; student tuition rates have 

increased in real dollars during that time. Revenues avail

able to meet public needs in the state are projected to 

remain level or increase slightly for the foreseeable future , 

and competing demands for governmental services will 

limit the state's ability to increase resources significantly 

for higher education. 

The Indiana General Assembly and the Commission for 

Higher Education have articulated a series of statewide 

goals for public higher education which will guide state 

funding and university priorities through the remainder of 

this decade. Those goals include: increasing the participa

tion of Hoosiers in post-secondary education; increasing 

minority student access to post-secondary education; im

proving rates of retention, progression, and degree comple

tion among college students; linking state funding in

creases primarily to enrollment growth; expanding the 

delivery of degree programs statewide by means of dis

tance education; imposing restraints on the cost of college 

education to students through limits on tuition increases 

and greater support of student financial aid; placing con

trols over the rising state debt incurred from new building 

construction and earmarking capital funds to maintain the 

state's investment in existing buildings; increasing empha

sis on faculty productivity, evaluation of student perfor

mance, and cost effectiveness in university operations; 

and, in general, enlarging higher education's level of 

accountability. 

As a public institution in the state of Indiana, Indiana 

State University will be required to address the statewide 
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goals set for higher education, to operate within the budget 

restraints set by the state, and to respond effectively to 

inquiries about its achievements, its policies, and its opera

tion . Few aspects of the University can be expected to be 

exempt from external examination in the decade ahead. 

The Increasing Expectations for University Assistance 

in Addressing National, State, and Regional Needs 

American society has come increasingly to depend 

upon universities and their faculties for the development 

and application of knowledge. Progress in improving health 

care, prolonging life, reducing poverty, combating ills in 

urban and rural communities , ameliorating racial and cul

tural conflict, restoring the balance between human needs 

and environmental stability, elevating the quality of life, 

and meeting other societal needs will be possible only with 

the direct and continuing involvement of universities with 

society at large. University research and service are re

sources the nation must continue to cultivate and support 

during the next century. 

Although the state's attention in recent years has been 

more on the University's role in economic development 

and the issue of student access to undergraduate pro

grams, Indiana State will have increased opportunities to 

apply the faculty's expertise to regional, state, and national 

needs. Continuing development of that expertise, suc

cessful recruitment of well-qualified faculty in the years 

ahead, and expanded efforts to secure external funding 

through grants, contracts, and gifts will be essential re

sponses to meeting these societal expectations. 

Conclusion 

Societal change is inevitable, and Indiana State Univer

sity must evolve in response to that change. State re

sources will be constrained, and competition for those 

resources among universities, as well as between univer

sities and other social agencies, will be intense. Public 

expectations of accountability will require universities to be 

more forthcoming in explaining what they do and how well 

they do it. In addition, cost effectiveness within the institu

tion will be expected to generate resources to do more for 

society with limited additional support. 
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PART THREE 

CHALLENGES TO THE 
20TH CENTURY UNIVERSITY 

7"he state university of the 20th century, especially since 

the end of the Second World War, has been charged by 

society with performing several distinct functions, not all of 

which have been readily compatible. It has been expected 

to educate ever-increasing numbers of students, initially 

those who continued on to baccalaureate programs di

rectly from high school and, more recently, those who 

entered the work force after high school and later resumed 

their education as adults on a full- or part-time basis as 

well. The justification for expanding access to post-sec

ondary education has largely centered on preparation for 

employment, which has given the baccalaureate and gradu

ate degrees alike an increasingly vocational orientation . 

The state university also has responded remarkably 

well to societal expectations for the expansion of knowl

edge through scholarship and published research. Through 

state funding of the state university budget, student tuition, 

federal and state financial aid, and public and private 

funding of research, society has contracted not only for the 

extension of the frontiers of knowledge through basic 

research but also for the aggregation, synthesis, and 

interpretation of knowledge for dissemination to the soci

ety. Public and private institutions and organizations alike 

have come to rely upon the generation of knowledge by 

university faculty. 

A third societal expectation of the state university has 

been the contribution by faculty of their expertise to the 

improvement of society. Through grants, contracts, formal 

and informal agreements, professional consultation, tech

nical assistance, conferences, workshops, and seminars, 

the state university has provided an ever-widening array of 

service to the external community. The reform of public 

education; the transfer of technology to production and 

communication; the sharing of laboratory research with 
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health providers, pharmaceutical companies, government 

agencies, manufacturers, and public interest groups; the 

application of new insights into human behavior to psycho

logical practice, social analysis, and government policy; 

the infusion of creative expression in arts and letters 

throughout the culture; the challenges to thought and 

practice of cross-cultural analysis; and the impact on 

public policy of studies of poverty, racism, criminal behav

ior, and violence are only a few examples of the interaction 

between state university faculty and society at large. 

The contract which society has had with the state 

university has been clear although not always explicit: in 

exchange for substantial public funding and the freedom to 

develop and disseminate knowledge, the state university 

educates students to be productive citizens and make the 

knowledge and expertise of its faculty available and acces

sible. In recent years, however, that contract has come 

under increasing scrutiny, in part because of its cost but 

also because of dissatisfaction with the state university's 

performance. The resulting challenge has brought into 

public view the tensions that its multiple expectations have 

created for the state university. 

Commitment to expanding student access to post

secondary education has altered both the environment of 

the university and the character of undergraduate educa

tion. The mid-century's large institution of 10,000 under

graduates has become the mega-university of 30,000 or 

more four decades later. The relatively homogeneous 

student body of college-prepared, predominantly white, 

upper-middle class men and women intending to enter 

business and the professions has evolved toward a micro

cosm of the society generally, with a dramatic rise in first

generation college students who are more ethnically and 

culturally diverse and less prepared for the college expe-
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rience and who range more widely in terms of age, expec

tation, commitment, and career goals. 

To accommodate this growth, the state university ex

panded class size, added degree programs, enlarged 

campus facilities, employed more professional staff , and 

placed greater responsibility for under-class instruction on 

part-time faculty and graduate students. Although the total 

cost of such expansion increased significantly, the per

student cost declined and the efficiencies thus effected 

helped to support the expansion of other functions ex

pected of the university. One result of this accommodation 

to growth was the application of principles of mass produc

tion to undergraduate education. This, in turn, led to a rise 

in student dissatisfaction with the educational experience 

and public doubt about the quality of its graduate. The 

proliferation of degree programs, the emphasis on prepa

ration for work, the increase in specialization, and the de

emphasis of liberal education have increased disenchant

ment within and without the academy with the direction of 

the undergraduate experience. 

The state university's commitment to research, al

though a direct response to public policy and public fund

ing, began to have significant impact on the allocation of 

university resources and of time and effort of its faculty. 

Some types of research received direct funding from the 

state, federal agencies, or private foundations and organi

zations and thus did not necessarily require extensive 

university support, but the faculty's commitment to such 

projects often led to a reduction of their involvement in 

instruction. Other research was undertaken in preparation 

for later external funding or at faculty and university ex

pense because external resources were unavailable to 

support it. As research became an integral part of faculty 

professional activity, reappointment, tenure, and promo

tion often were tied to research productivity. In short, 

research productivity was woven into the fabric of univer

sity culture. The more productive the faculty became and 

the more important its research came to be to society, the 

more significant the research effort came to be in terms of 

institutional commitment. Success, then, was measurable, 

and societal benefit tangible. This situation , however, 

served to create a certain tension between this expectation 

and instructional responsibilities , especially given the in-
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creasing demands in the latter area caused burgeoning 

student enrollments. Within this context, research and 

teaching were often portrayed, within the academy and 

without, not as complementary and mutually supportive 

but as competitive and exclusive. In recent years , dissat

isfaction with undergraduate education has often been tied 

to what is perceived as the distracting and disruptive 

influence of the very research which society has de

manded and funded. 

The dissemination of faculty research and expertise to 

segments of society that could benefit directly from them 

also produced dissatisfaction with the university. Some of 

that dissatisfaction was similar to criticisms directed at 

faculty research: consulting off-campus took faculty away 

from their instructional tasks and gave economic incen

tives to consider on-campus responsibilities as secondary 

in their priorities. With the knowledge explosion of the 

second half of this century and the resultant increase in 

academic specialization and the splintering of disciplines 

into an ever-growing number of subdisciplines came ques

tions regarding the adequacy of faculty service to meet 

certain expressed societal needs. As academic depart

ments and specialized programs within departments di

vided and subdivided knowledge to better understand and 

expand it , communication among specialists and across 

department lines became increasingly difficult. 

Consequently, the dramatic expansion of knowledge 

that resulted from its fragmentation and compartmental

ization began to impede its application to the needs of 

society. Faculty specialists brought to complex societal 

problems the perspectives and specialized knowledge of 

their disciplines and subdisciplines, but the task of integrat

ing, synthesizing, and applying knowledge from all rel

evant disciplines was increasingly beyond the interests or 

capabilities of these individual specialists. Those social , 

governmental, and private agencies that wished to utilize 

the extraordinary expertise resident within the state univer

sity to address societal problems or needs found it neces

sary to themselves integrate the research which the 

university's discipline-bound experts produced or to adopt 

the expedient of gathering teams of those experts to 

undertake collaborative efforts outside the university. In 

this context , faculty knowledge and expertise seemed to 
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the layman to be precious and arcane and the state 

university to be increasingly isolated from the real world 

and public utility. Academic experts, in their adherence to 

the rigors of their disciplinary training, seemed incapable of 

or uninterested in upholding the state university's contrac

tual obligation to make their knowledge useful to society. 

The stridency of recent public discussion concerning 

the state university and the accompanying insistence upon 

greater accountability and assessment of periormance, 

while resting on the premise of the university's contract 
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with society, reflect an absence of understanding and 

appreciation of the tensions among the several expecta

tions which society has of the university. The state univer

sity now must confront the challenge of justifying and 

explaining its part of the contract, but to do so it must 

address the existing tensions among its functions, effect 

resolutions which are acceptable to the academy and 

society, and adopt strategic goals which reflect institutional 

and societal priorities. 
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PART FOUR 

INDIANA STATE UNIVERSITY: 
ITS PAST AND ITS PRESENT 

"7he societal expectations of the 20th century state 

university have shaped much of the development of Indi

ana State University. Since the middle of the century, ISU's 

enrollment has increased 400 percent. The curriculum has 

become comprehensive, with dozens of new degree pro

grams at the baccalaureate and master's level and the 

introduction of doctoral-level study. Expanded scholar

ship, research, and grant productivity have been consis

tent with the professional expectations of university fac

ulty. Faculty contributions resulting from their scholarly 

expertise have had significant impact on social, educa

tional, economic, political, and cultural agencies and insti

tutions throughout the Wabash Valley, the State of 

Indiana, the Midwest, and the nation. 

These responses to societal expectations have pro

duced within Indiana State University some of the tensions 

and stresses common to the 20th century state university 

nationwide, but during the past four decades, ISU has 

resisted several of the pressures which have transformed 

the state university in that time. Among public institutions 

in Indiana, Indiana State is well-positioned to respond to 

the challenges now being presented to higher education. 

First of all , Indiana State, despite its substantial growth 

in enrollment, has continued to give high priority to under

graduate education for an increasingly diverse student 

population, and its educational philosophy rests upon 

providing individual attention to the respective academic 

needs of all of its students. The undergraduate student 

body is the most distinctive among the residential univer

sities in the state. Many students are first-generation 

college students whose parents are employed as skilled, 

semi-skilled, or service workers. More than half of the 

students rely on some form of financial aid, and two-thirds 

plan to work during their college years to help meet the cost 
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of their education. A larger percentage of Indiana State 

undergraduates is housed in University residence halls 

than at any other public institution in the state, and a 

substantial percentage lives in the Wabash Valley and 

commutes to campus as full-time students. Although 86 

percent of ISU undergraduates are Hoosiers, a significant 

cultural diversity exists with students from every county in 

Indiana, every state in the nation, 73 nations throughout 

the world, and a higher percentage of African-American 

students than is present at other public residential univer

sities in Indiana. In the last generation, women students 

have become the majority, and the number of part-time 

and older students has gradually increased with the recent 

delivery of several degree programs through the technol

ogy of distance education and the implementation of initial 

articulation agreements with associate degree institutions. 

Admission criteria have changed in the past eight years 

to ensure that entering students have a better opportunity 

to be successful. More than two-thirds of entering under

graduates are in the upper half of their graduating high 

school class. Those in the third quartile of their high school 

class whose academic record and test scores indicate 

college potential are given conditional admission and 

required to participate in a number of academic support 

activities designed to enhance their chance for success. 

Those in the bottom quartile are generally denied admis

sion. To ensure the best possible attention to the needs of 

this student population, the University has configured its 

classroom, laboratory, and studio environments to empha

size small to medium-sized class enrollments for first-year 

students as well as upperclassmen. No course section on 

the campus enrolls as many as 225 students, and average 

class size for courses in the General Education Program 

ranges from 22 students in basic studies to 35 in liberal 
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studies. Reinforcing this emphasis on personal , quality 

instruction, the University has maintained a favorable 

faculty-student ratio; a continuing practice of assigning full

time, regular faculty to lower· as well as upper-division 

undergraduate courses; and a resistance to widespread 

use of graduate students as undergraduate instructors. 

The compact dimensions of the campus, unique to com

prehensive public universities in the state, also reinforce 

the institution's intimate, attentive, and personalized ap

proach to teaching. 

Because a vast majority of ISU's undergraduate stu

dents are oriented toward career goals, their choices of 

degree programs are often shaped by employment oppor

tunities. Yet the University has sustained and strength

ened the general education curriculum central to all under

graduate programs. In its requirement of in-depth and 

broad study in the arts and humanities, the social and 

behavioral sciences, and the physical and mathematical 

sciences, General Education is designed to prepare stu

dents to assume the duties of responsible citizenship in a 

free society as well as to form the educational foundation 

of successful careers. The program also seeks to ensure 

that students attain acceptable competency levels in the 

fundamental skills of written communication, oral commu

nication, critical thinking, and computation. In response to 

rapid enrollment growth and an increase in the number of 

first-generation college students, minorities, and older, 

part-time students, Indiana State has remained committed 

to its long-established philosophy of personalized under

graduate education on a campus of human dimensions 

rather than adopting the strategies of many other 20th 

century public universities: sprawling campus environ

ments which rely on large undergraduate classes taught 

by part-time and graduate student instructors and an 

increase in admission standards as the primary means to 

control enrollment. 

As a second example of a balanced institutional re· 

sponse to pressures confronting the 20th century state 

university, Indiana State has linked research to the entire 

spectrum of university education rather than primarily to 

graduate education. Faculty in all academic departments 

of the University, including those involved primarily in 

undergraduate instruction, regard scholarship as essential 
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to the mastery of their disciplines and the education of their 

students. Many undergraduates, as a result, have oppor

tunities to become involved with faculty in research or 

creative projects of the kind that are reserved for graduate 

students in most large research universities. 

The University also has encouraged in many of its 

academic disciplines an applied as well as a theoretical 

orientation to scholarship and research . Building upon the 

University's origins in the preparation of public school 

teachers, the School of Education has encouraged faculty 

and students to apply current theories of learning, peda

gogy, and school organization toward the facilitation of 

improving public school education. The School ofT echnol

ogy has directed its attention to the transfer of technology 

to manufacturing processes and work force development. 

School of Business faculty have undertaken research on 

the insurance industry, public finance, information man

agement, and small business development. A recent reor

ganization of the School of Nursing has elevated health 

promotion to equal status with health restoration and offers 

new directions in the delivery of health care. Faculty in the 

School of Health, Physical Education, and Recreation 

have undertaken research in health promotion and fitness , 

the prevention and rehabilitation of injuries, and environ

mental safety. Among the many faculty research interests 

in the College of Arts and Sciences are projects involving 

cell products technology and its societal implications, a 

wide range of environmental issues, gerontology, criminal 

justice, and ethics. 

University faculty have achieved success as well in 

more traditional forms of scholarship, research, publica

tion, and creative expression within their disciplines. The 

scholarly effort of faculty, however, has largely remained in 

balance with their other responsibilities and has been 

consistently incorporated in the undergraduate and gradu

ate classroom, laboratory, and studio environment as well 

as presented to professional audiences in scholarly jour

nals, books, and public performance. Research has not 

been pursued at the expense of instruction at Indiana State 

University. 

The interdisciplinary and applied nature of faculty re

search has enabled Indiana State to meet a third societal 

challenge to the 20th century state university: the transfer 
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of knowledge in a usable form to society. Many University 

faculty have embraced the professional model of service to 

society, and an increasing number have expressed an 

interest in working across disciplinary lines to develop 

integrated approaches to complex societal problems rather 

than restricting their research to narrow, specialized study. 

Institutional organizations such as the Centerfor Research 

and Management Services, the Technology Services Cen

ter, the Partners for Educational Progress, the Center for 

Remote Sensing and Geographic Information Services, 

the Interdisciplinary Center for Cell Products and Tech

nologies, and the Blumberg Center for Interdisciplinary 

Research in Special Education have secured external 

funding for research grants, contracts to provide technical 

assistance and professional consultation, and training 

agreements with public and private agencies and compa

nies. The School of Education's creation of Professional 

Development Schools gives evidence of the commitment 

of faculty to a collaborative relationship with public school 

teachers and administrators in pursuit of school improve

ment. Federal planning funds for new or renovated quar

ters for the physical sciences rested heavily on the commit

ment of the science departments to foster interdisciplinary 

education and research. The University's participation in 

Project 30 in support of collaboration between teacher 

education programs and the liberal studies disciplines in 

arts and sciences reflects faculty recognition of the interre

lationship of professional studies and General Education. 

And faculty in the creative arts have consistently sought to 

foster community access to their exhibitions, concerts , and 

performances. 

The multiple expectations which society has of Indiana 

State University do not always reinforce each other, and 

the University has been moved in multiple directions by the 

increase in size and diversity of student enrollments; by the 

relentless expansion of knowledge; by the influence of 

professional accreditation and certification agencies; by 
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the interests of employers; by the social , economic, politi

cal , and cultural needs of citizenry; and by the professional 

and personal interests of its faculty and staff. The years 

ahead will require setting priorities, making choices among 

many valid and competing needs, retaining flexibility to 

respond to changing societal expectations, and respond

ing to greater societal insistence upon assessment and 

accountability. 

In sum, Indiana State University has become a distinc

tive institution during the last four decades, with character

istics, qualities, and values different from any other univer

sity in Indiana. It is an opportunity university, offering 

education to first-generation college students and those 

seeking to improve their lives . It fosters diversity, attracting 

students from throughout Indiana, the nation, and the 

world ; a significant number of African-American students ; 

and a majority of women . It emphasizes intimate, person

alized instruction , with small classes, full-time faculty in the 

classroom, a compact campus , and a carefully nurtured 

sense of community. It values quality and excellence in its 

selection of faculty , its innovative General Education Pro

gram, its nationally accredited degree programs and its 

production of successful graduates. It encourages innova

tion with its careful balance of teaching and scholarship, its 

encouragement of undergraduate as well as graduate 

student research, its faculty commitment to applied as well 

as theoretical research , and its enthusiasm for interdisci

plinary study. It also offers professional service to the 

community and society, honoring the contract which public 

universities have with the American people to contribute 

knowledge for their well-being. Indiana State University is 

prepared to respond more favorably to the nation's current 

challenge to the 20th century state university than many of 

its sister institutions, and its strategic planning process is 

put in place to provide the direction and the strategies to 

meet the challenges of the next century. 
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PART FIVE 

INDIANA STATE UNIVERSITY STRATEGIC 
DIRECTIONS FOR THE 21ST CENTURY 

A PROGRESSIVE 
PUBLIC UNIVERSITY 

,Z)efining the future course of Indiana State University 

requires a deliberate blending of the institution's estab

lished traditions, its present strengths, and its potential to 

respond to the future needs of society. The University 

should not attempt to become something entirely new, just 

as it cannot be content merely to perpetuate its past. 

Change must be balanced with continuity. The goals and 

strategies set forth in the following pages build upon what 

is now in place, enhancing, expanding upon, and aug

menting the accomplishments and service that the Univer

sity has provided to the citizens of Indiana for 128 years. 

PLANNING ASSUMPTIONS 

Among the many existing features of the University 

which underlie its foundation for the future , the following 

seem particularly worthy of remark: 

• The present institutional mission, which has been 

approved by the Board of Trustees and confirmed by the 

Commission for Higher Education, enunciates the func

tions, responsibilities, roles, and scope appropriate for the 

university of the 21st century. Refinement, clarification, 

and shifts of emphasis will keep the mission statement 

current. 

• Although new degree programs will be added and 

some existing degree programs will be discontinued, the 

existing range of programs at the associate, baccalaure

ate, master's, and doctoral levels will be generally main

tained. The institution will continue to be a doctoral degree

granting university as that category is defined by the 
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Carnegie Corporation of New York and the United States 

Department of Education. 

• Student enrollment-undergraduate and graduate , 

full-time and part-time, on-campus and off-campus, tradi

tional and nontraditional age-will increase gradually dur

ing the next decade. Such growth will depend upon the 

recruitment of a greater number of recent high school 

graduates throughout the state, increased enrollments in 

selected graduate programs, and the expansion of oppor

tunities for nontraditional students on campus and by 

distance education, but it will be managed so the academic 

character, educational philosophy, and campus environ

ment of the institution will not be fundamentally altered. 

• While recognizing the critical role of graduate educa

tion at a university, the education of full-time undergradu

ate students will continue to be the primary responsibility 

of the University, and the largest number of those students 

will live on campus or commute daily. Because only 10 

percent of Indiana's high school graduates within any 

given year live within 50 miles of Terre Haute, special 

attention will be directed toward maintaining an attractive 

residential campus. Nontraditional students and students 

outside normal commuting distance will be served through 

outreach programs. 

• The competitive position of the University among 

public institutions in the state will continue to rest upon its 

appeal as a comprehensive yet moderate-sized university, 

reflecting the bread1h and quality of its programs, its 

physical compactness, and the personal attention its full

time faculty give students in small classes. 

• While the primary emphasis will be on instruction, 

the responsibilities of faculty will continue to be divided 

among the three traditional categories of teaching, re

search/creative expression, and service. 
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• The resources available to the University from public 

revenues and student fees will likely remain stable or 

increase only slightly and thus be insufficient to keep pace 

with inflation during the remaining years of this century. 

Continued institutional development will depend upon the 

generation of additional funds from external sources as 

well as the allocation and reallocation of internal resources. 

UNIVERSITY VALUES 

'7"he established values of the University have served it 

and the citizens of Indiana well and will remain central to 

the progressive public university. The goals and strategies 

of this plan are intended to enhance these values. 

• Access. The University long has sought to be an 

inclusive academic community, providing opportunity to 

students with a wide range of academic abilities and 

educational backgrounds, of ethnic and cultural heritage, 

of family experience and economic means, physical and 

learning differences, of mobile and place-bound circum

stances, and of career and life expectations. 

• Service. The University long has been committed to 

being a responsive and caring institution, dedicated to the 

interests of the entire campus community and in particular 

its students. The value of service has extended as well to 

being responsive to the needs of the local community and 

society in general. 

• Success. The University has been dedicated to 

assisting students achieve their goals through personal 

attention, a supportive environment, essential academic 

and personal services, and broad-based financial assis

tance. 

• Innovation. The University has sought to be cre

ative and innovative in meeting the needs of its students, 

the faculty, and society through curriculum revision, schol

arship, and the contribution of professional expertise to the 

larger community. 

• Excellence. The University has encouraged stu

dents and faculty to excel in all they do by meeting rigorous 

professional and academic standards. 

With this foundation , the University has the means and 

the intent to become a dynamic model of the progressive 

public university. 
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THE PROGRESSIVE 
PUBLIC UNIVERSITY 

'7"he emerging progressive public university is destined 

to play a significant role in American life. Universities 

pursuing this mission will not only make dramatic contribu

tions to innovation and change in American higher educa

tion but they also will become a dynamic force for educa

tional opportunity and equity, social change, and techno

logical progress throughout society. 

The salient characteristic of this new university will be 

the "interactive" relationships it will foster between the 

university and the community it serves, between teacher 

and student in the learning process, between and among 

the various academic disciplines and fields of study, and 

among the university's fundamental missions of instruc

tion, scholarship, and service. 

The new progressive public university will use its intel

lectual and human resources not simply to impart knowl

edge to students but to address the needs, inequities, and 

imbalances in our society. It will be a community of schol

ars that is externally focused; it will be "connected" with the 

outside world through cooperative endeavors and partner

ships. The progressive public university will aggressively 

seek to serve the public interest and contribute to the 

quality of life in the state, the nation, and the world. 

Knowledge is the fundamental material of the univer

sity, and its advancement, transmission, and application 

are the university's responsibilities . It will value a variety of 

scholarly endeavors. Faculty will be encouraged not only 

to extend the frontiers of knowledge through basic re

search , but also to facilitate its dissemination and applica

tion by society through innovative means of aggregation, 

synthesis, and interpretation. 

The interactive quality of the progressive public univer

sity will be reflected in the dynamic connectivity among the 

various disciplines and fields of study. Multidisciplinary 

and interdisciplinary intellectual activity will be highly vis

ible and valued in the life of this new progressive academic 

community. The interrelationship of knowledge will be 

manifested in the curriculum, the learning process, in 

scholarship, and in public service. 

The progressive public university will extend and apply 

knowledge through mutually beneficial partnerships with 
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government, other schools and colleges, business and 

industry, health care providers, other professions, and the 

artistic community among others. A variety of service and 

continuing education programs will provide opportunities 

for the progressive public university to contribute to the 

welfare of the general citizenry. 

STRATEGIC GOALS 

"7he following strategic goals which will guide the Univer

sity of the present toward the progressive public university 

of the future emerged from discussions in four strategic 

planning forums held on the campus in January and 

February 1993 and from initial drafts of strategic planning 

documents presented in March 1993 by the Schools, the 

College, the Library, and the Division of Continuing Educa

tion/Instructional Services. The strategies to accomplish 

these directions are illustrative. 

Strategic Goal One. Enhancement 

of Undergraduate Education 

ISU will be a "benchmark university" that is known and 

admired for its teaching excellence and as an exemplar, a 

national model for the distinctiveness and quality of its 

undergraduate educational experience. 

Indiana State University's philosophy of undergraduate 

education is firmly established and well-suited to address 

societal expectations of the state university of the 21st 

Century. But clarification, refinement, and improvement of 

undergraduate education are essential to the institution's 

stability, viability, and future success. In an environment 

characterized by limited public resources, the increasing 

diversity of students seeking access to higher education, 

the necessity of containing the cost of college attendance, 

the demand for measuring the effectiveness of teaching 

and learning, and the growing insistence on cost effective

ness in the expenditure of public funds , Indiana State must 

satisfy itself, its students, and society that its delivery of 

undergraduate instruction achieves the full realization of 

its educational goals. To this end, the University will 

explore the following strategies: 
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• Review and refine admissions standards to ensure 

that enrolled students will perform successfully in the 

classroom. 

• Design and implement a first-year student experi

ence which will introduce entering students to the commu

nity of learning and prepare them fully to realize their 

talents and abilities. 

• Ensure that teaching and learning throughout the 

curriculum are adapted to an educational environment 

characterized by small to moderate-size classes; experi

enced, full-time faculty; and personalized instruction which 

is responsive to diverse student learning styles. 

• Incorporate in the instructional effort new, innovative 

forms of technology which will enhance, expand, and 

complement traditional classroom teaching through the 

creation of a Teaching and Learning Center. 

• Improve incentives for and recognition of teaching 

excellence throughout the curriculum. 

• Conduct a comprehensive evaluation of the effec

tiveness and coherence of the General Education Pro

gram. 

• Review all existing undergraduate programs for the 

purpose of identifying those which should be enhanced, 

consolidated, or discontinued. 

• Devise and implement the means to assess stu

dents' achievement throughout their academic careers. 

• Provide academic support services which will assist 

qualified students in improving their academic perfor

mance. 

• Undertake a comprehensive effort to improve the 

academic advisement of all students. Advisement must 

not only be accurate but convey the goals of General 

Education and the academic coherence of the major. 

• Enhance the academic and social climate of the 

campus through the recruitment of faculty, staff, and 

students from underrepresented cultural and ethnic groups 

and through the active promotion of support for and appre

ciation of cultural and ethnic diversity. 

• Enhance the quality of campus life through the 

effective integration of academic and social experiences of 

residential and commuter students. 

• Commit the University community to the principle of 

service to students. 
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The full realization of the benefits of Indiana State 

University's distinctive philosophy of undergraduate edu

cation will improve the academic success of students, 

expand the appeal of the institution to prospective stu

dents, increase the University's academic reputation, en

hance the career opportunities of the University's gradu

ates, and broaden the University's base of financial sup

port by the government and citizens of Indiana. 

Strategic Goal Two. Extension 

of Advanced Knowledge 

ISU will be a distinguished institution for graduate study 

by carefully selecting advanced program offerings that 

respond to societal needs, are innovative in approach, and 

reflect a commitment to excellence. 

The task of clarifying, refining and enhancing graduate 

education is no less important to the Indiana State Univer

sity of the future than is the task of enhancing undergradu

ate education. Student interest in graduate degree pro

grams, the faculty's evaluation of the quality of those 

programs, the University resources required by the pro

grams, the graduate education plans at other universities 

in Indiana, the state's commitment to funding graduate 

education generally, and society's need for graduates of 

the programs must be taken into consideration in assess

ing current Indiana State University's graduate offerings 

and in planning future program development. 

Indiana State's graduate programs should be distin

guished less by their scope and number and more by the 

fact they respond to demonstrated societal needs, are 

innovative in approach, and reflect a commitment to excel

lence. 

To enable the University to reach decisions on the 

directions it should take in graduate education: 

• The deans of the College of Arts and Sciences and 

the Schools of Graduate Study; Business; Education; 

Health, Physical Education, and Recreation; Nursing; and 

Technology, working with their graduate faculties and the 

Graduate Council, will develop and apply criteria for mea

suring the quality and appeal of their graduate degree 

programs and to establish priorities for supporting excel

lence in graduate education. 
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• The deans will be asked to review all existing gradu

ate programs for the purpose of identifying those which 

should be enhanced, consolidated, or discontinued. 

• Academic departments will develop new doctoral 

programs and innovative master's programs in a select 

number of disciplines. 

Strategic Goal Three. Service to the New Clienteles 

ISU will be recognized as an "opportunity university" 

that brings education to new life-time learning clienteles 

both on and off-campus. 

The demand for university instruction by previously 

underserved populations and the availability of new tech

nology to deliver that instruction in an ever-widening array 

of media mandate that institutional polic ies, attitudes, and 

curricular offerings be responsive to place-bound, part

time, and adult learners. To address that need, the Univer

sity will seek to serve students through extended on

campus scheduling and distance education statewide. 

Deans and faculty will pursue the following strategies 

consistent with their defined School/College missions and 

goals: 

• Facilitate greater access to baccalaureate and gradu

ate programs for non-traditional students through the 

transfer of credit, evaluation of experience, and articulation 

with associate degree-granting institutions. 

• Develop and expand late afternoon, evening, week

end, and short-term courses and programs on campus 

during the academic year and the summer and provide 

campus services at hours convenient to students enrolled 

in them. 

• Develop a wider range of courses and programs to 

be delivered by distance education throughout the state 

and beyond, expand institutional capabilities to deliver 

them, and assist faculty in adapting their materials and 

teaching styles for this mode of instruction. 

• Explore new, non-degree curricular responses to 

the professional needs of employed students, including 

individualized course sequences, enhancement of techni

cal skills, and preparation for professional certification. 

• Review the implications of distance education to 

existing residency requirements, credit transfer policies, 

and academic expectations developed for traditional cam

pus classroom environments. 



I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

o Devise promotion and recruitment strategies to sup

port expanded course and program offerings for part-time 

and off-campus students. 

There is little doubt that society will expect its public 

universities to educate an increasing number of all its 

citizens in the years ahead. It is incumbent upon Indiana 

State University to identify which of its programs it will 

make available to those citizens and through what means. 

Strategic Goal Four. Expansion of Knowledge 

ISU will be recognized for the value it places on schol

arship and for the support it gives to faculty and students 

in the pursuit of new knowledge. 

Faculty research and scholarship, vital to undergradu

ate and graduate education, is also deserving of more 

careful definition and evaluation. The nature and form of 

scholarly effort can vary widely from discipline to discipline, 

reflecting not only disciplinary expectations but faculty 

interest and the needs of society. Critics of the 20th century 

state university, within academia and beyond, have por

trayed instruction and research as competitors for the 

attention and energies of the faculty. What constitutes 

appropriate scholarly effort and how it is to be balanced 

with instructional effort are issues central to many of the 

goals and strategies established for Indiana State Univer

sity in this document. To this end, Indiana State will : 

• Engage the School/College faculties and the deans 

in the careful definitions of scholarship and research/ 

creative expression appropriate to disciplinary and inter

disciplinary work and to contributions to professional and 

societal goals. 

o Implement programs, policies, and services that will 

foster faculty and student scholarship. 

o Explore the establishment of "centers of distinctive

ness" that incorporate scholarship with the dissemination 

and application of knowledge at high levels of excellence. 

Strategic Goal Five. Transfer 

of Knowledge and Expertise to Society 

ISU will be nationally known among progressive public 

universities for its contributions through the development 

of "public service partnerships" with particular focus on the 

quality of life in Indiana. 
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Indiana State University's origins reside in a pact with 

the state to prepare teachers for the common schools of 

Indiana, and it has sustained a commitment to meeting 

societal needs ever since. To the University's primary task 

of educating students to assume productive roles in soci

ety has been added the responsibility to transfer faculty 

knowledge, expertise, and creativity to the public and 

private sectors in the Wabash Valley, the state, and the 

nation. Such contributions by the faculty were, until re

cently, made largely on an informal and voluntary basis in 

response to individual requests for information and assis

tance. But an increasingly complex and technically ori

ented society's ever-greater reliance on expertise, which is 

often available only on university campuses, has produced 

an interest in more extensive and formal partnerships with 

the institution. This has increased to the extent that the 

leaders of the region and state now publicly acknowledge 

that the vitality of the economy and the society depend 

upon interaction with Indiana State faculty. To fulfill the 

obligation now incumbent upon it, Indiana State University 

commits to the following strategies: 

o Establish or expand partnerships with agencies, 

institutions and organizations to provide interdisciplinary, 

collaborative research, technical assistance, policy analy

sis, in-service training, and consultation in such fields as: 

o public school improvement and professional de

velopment; 

pharmaceuticals, cell product engineering, and 

bio-technology; 

o technology transfer in industry and manufactur

ing; 

o development of small- and medium-sized busi

nesses; 

o a wide range of environmental fields, including 

waste management; resource conservation, uti

lization, and management; and pollution control ; 

o regional and state economic development; 

o public service careers such as corrections, law 

enforcement, criminal justice, and fire science; 

o improved and alternative health care delivery 

systems, especially for rural populations. 

o Develop a consortium of higher education institu

tions in West Central Indiana which collectively will provide 
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the educational , research, and public services that these 

institutions are less able to offer individually. Rose-Hulman 

Institute of Technology, St. Mary-of-the-Woods College, 

Indiana Vocational and Technical College, Vincennes 

University, the Indiana University Center for Medical Edu

cation , and the Purdue University Extension Center have 

undertaken partnerships with Indiana State University on 

specific projects in the past such as sharing access to 

library information resources of regional and statewide 

colleges and universities. These institutions have, in a 

consortium arrangement, significant potential to generate 

greater funding from external sources and to facilitate 

expanded faculty collaboration on a wide range of projects 

of benefit to the citizens of the region . 

• Expand the number of faculty and student intern

ships in public and private agencies and organizations and 

of co-op opportunities for students in their major fields. 

Interaction can increase understanding between the Uni

versity and work environments and thus exert a positive 

influence on education and society. 

• Expand the University partnership with the commu

nity of Terre Haute and the Wabash Valley through coop

erative relationships intended to advance the economic, 

social , and cultural well-being of the area. Although the 

University has a state and national mission, it has a special 

responsibility to support and enhance the immediate com

munity in which it is located. Assistance to small busi

nesses and support for agencies of local and regional 

government are vital to the interests of the University and 

the community alike. 

• Seek external funding in grants and contracts to 

support existing University centers and to develop new 

centers which support the University's interactions with 

society. The Center for Research and Management Ser

vices and the associated Small Business Development 

Center, the Technology Services Center, the Center for 

Remote Sensing and Geographic Information Systems, 

the Interdisciplinary Center for Cell Products and Tech

nologies, the Center for Governmental Services, the 

Blumberg Center for Interdisciplinary Research in Special 

Education, the Partners for Educational Progress, and the 

Sycamore Nursing Center are University-funded offices 

which facilitate and support faculty work with a variety of 
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public and private organizations and agencies. Their con

tributions and the contributions of other units yet to be 

created can be enhanced significantly with increased 

support from those in the society who benefit from them. 

University faculty possess expertise and knowledge in 

a wide range of fields and disciplines that are of enormous 

potential benefit to the community, the region, the state, 

and the nation. Given appropriate support and encourage

ment, the integration and synthesis of knowledge and the 

application of expertise to the needs of the society are 

possible for Indiana State University and vital to the nation's 

future. 

Strategic Goal Six. Enhancement and Advocacy of 

Multicultural and 

International Values 

ISU will be recognized for its commitment to equal 

educational opportunity, its ethnic and cultural diversity, 

and its international perspective. 

To ensure that the University community gains a greater 

appreciation of cultural and ethnic diversity in the nation 

and of the changing relationship of the United States with 

other nations, the University must seek to expand cultural 

diversity among students, faculty, and staff , and incorpo

rate into the curriculum, research, and campus life an 

understanding of global economies, politics, environment, 

and cultures. To these ends, the University will : 

• Improve the recruitment and retention of students, 

faculty, and staff from groups that historically have been 

under-represented in American and Indiana higher educa

tion. 

• Encourage and support the inclusion of multicultural 

perspectives in academic programs and campus life activi

ties. 

• Expand instructional support, advising, and reten

tion services for students of diverse cultural backgrounds. 

• Implement in-service programs for University per

sonnel which promote cross-cultural communication and 

relations. 

• Foster campus values, norms, and conduct which 

increase the sense of community among all members of 

the University community . 
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• Strengthen the international focus of the curriculum 

through the recruitment of faculty with international exper

tise and establish workshops for enhancing international 

awareness of current faculty . 

• Strengthen faculty and student exchange opportun i

ties with universities in other nations. 

• Encourage students to acquire foreign language 

facility and to participate in a study abroad program. 

• Work with leaders of student organizations to build 

networks between international students and other cam

pus organizations. 

• Participate in statewide initiatives that emphasize 

expansion of economic, cultural , and social ties with such 

nations as Mexico, Canada, and Japan. 

The development of distinctive undergraduate experi

ence at Indiana State University must provide opportuni

ties for increased attention to issues of diversity, new 

pedagogues which permit collaborative learning in the 

classroom, and increased interaction among all faculty, 

students, and staff. It is through the enhancement and 

awareness of ethnic, cultural , and international values that 

Indiana State University will more vigorously fulfill its 

commitment to academic excellence and equal educa

tional opportunity. This effort in turn will foster a greater 

sense of shared community among all of its constituen

cies. 

Strategic Goal Seven. Promotion 

of an Interdisciplinary Culture 

ISU will be a national model for interdisciplinary instruc

tion, research, and public service. 

The Indiana State baccalaureate degree rests upon an 

integration of knowledge from many General Education 

disciplines as preparation for citizenship as well as upon a 

mastery of knowledge in the major discipline. Increasingly, 

however, the world of work has come to require collabora

tive effort and an integration of knowledge across disciplin

ary and subdisciplinary lines. Societal needs, as well as job 

performance, dictate an understanding of the interrelated

ness of ideas, processes, and actions. The conventional 

expectations of the University curriculum-that faculty will 

teach their specialized knowledge in discrete courses and 

students will integrate that knowledge independently-are 
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now legitimately being called into question . Similarly, the 

assumption that specialized research produced by Univer

sity faculty will be assimilated, integrated, and applied by 

non-academic generalists to larger issues and problems in 

society has been challenged. The integration , assimila

tion, and application of specialized knowledge must be 

undertaken by faculty of the progressive public university 

and incorporated in their teaching as well as their research . 

Indiana State University faculty members give substan

tial indication of their willingness to expand their involve

ment in interdisciplinary course offerings, research , and 

service to society. The strategic plans of the Schools and 

the College include many references to such interest, and 

the University now must undertake a concerted effort to 

stimulate, encourage, and support that development. To 

that end, the University will : 

• Encourage formal and informal relationships among 

faculty to pursue interdisciplinary connections in existing 

undergraduate and graduate courses, programs, and re

search projects. 

• Give priority to the development of new and strength

ening of existing interdisciplinary, multidisciplinary courses 

and degree programs such as international business, 

computer integrated manufacturing and business, correc

tions and law enforcement, several allied health fields, 

international and cross-cultural studies, women and gen

der studies, gerontology, bio-technology, problems of rural 

America, environmental studies, ecology and conserva

tion science, and health psychology. Many of these pro

grams can be developed by current faculty by integrating 

courses in existing programs. 

• Address the organizational impediments to collabo

rative work across disciplines, and facilitate, encourage, 

and reward such effort. 

• Seek external funding in support of curricular inno

vation, scholarship, and collaborative centers in interdisci

plinary fields . 

• Encourage students to pursue double majors and 

minors and to spend one or two semesters in study abroad 

programs. 

Although the integration of knowledge by faculty and 

students runs counter to century-long trends in academic 

instruction and scholarship, Indiana State University seems 
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poised intellectually and organizationally to undertake the 

task. The strategies outlined above can move the institu

tion toward a goal which will work to its advantage and to 

the benefit of the society at large. 

Strategic Goal Eight. Enhancement of Intellectual 

and Creative Expression in West Central Indiana 

ISU will be known for fostering intellectual and creative 

activity within the University and in partnership with the 

larger community. 

The University has sought to support creative expres

sion in the arts by faculty and students and to provide as an 

important element of its educational function a wide range 

of intellectual, artistic, and creative performance. In recog

nition of its unique responsibility to foster and promote 

intellectual and artistic creativity in the larger community , 

the University has sought to include the citizens of the 

Wabash Valley and the state in its cultural community, and 

has contributed to the support of city and area organiza

tions sponsoring creative effort. In furtherance of this 

commitment, the University will : 

• Stimulate intellectual discussions through the Uni

versity Speakers Series, the Michael M. Williamson Me

morial Residency/Lecture Series, the Provost Minority 

Visiting Scholars Program, the Annual Pan-African Con

ference, the Schick Lecture Series, and other forums for 

the expression and evaluation of ideas. 
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• Sustain and enhance on-campus support of the arts 

such as the University Convocation Series, the Contempo

rary Music Festival , Department of Theater productions 

and SummerStage, student and faculty recitals and exhib

its, Turman Gallery exhibits, Hulman Center concerts, ISU 

Friends of Jazz concerts, Afro-American Cultural Center 

exhibits and performances, the Ebony Majestic Choir, and 

state, regional and national conferences. 

• Expand its partnerships with such local and area 

cultural organizations as Arts IIIiana, the Terre Haute 

Symphony, the Sheldon Swope Art Museum, and the Vigo 

County Library. The University will seek especially to 

encourage the building of a greater appreciation for the 

arts and creative expression in the larger community 

through participation of events both on the campus and 

throughout the Wabash Valley. 

• Seek expanded funding of artistic , literary, and cre

ative expression through collaborative proposals among 

University departments and with local organizations to 

such agencies as the Indiana and National Endowments 

for the Arts and the Humanities, the Lilly Endowment, and 

private charitable foundations. 

• Display art and ISU history throughout the campus 

to enhance the aesthetics of the academic community. 
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PART SIX 

YEAR TWO: IMPLEMENTATION 
OF THE STRATEGIC PLAN 

_.Z>uring the period from January to July, 1994, the 

President will discuss the completed University Strategic 

Plan with the Board of Trustees and will distribute copies 

of it to the campus. The Provost will begin implementation 

of selected academic initiatives in support of the strategic 

goals. By mid-March the academic deans will present to 

the Provost for his review and for discussion with the vice 

presidents and the Deans Council revisions of their initial 

School/College strategic plans. These revised plans will 

reflect the comments and suggestions provided by the 

President and Provost and will address the strategic goals 

in the adopted University plan. In their annual reports, the 

deans will present to the Provost for his review their 

accomplishments to date as well as their priorities for 

implementation of their plans for the 1994-95 academic 

year. The Provost and vice presidents will provide the 

President with progress reports on activities in their admin

istrative units which support the strategic goals of the 

University. During the spring and summer of 1994, the 

University Plan and the School/College plans will inform 

the preparation of the institutional biennial budget request 

for 1995-97. 

During the fall semester, 1994, the Provost, the vice 

presidents, and the deans will complete for campus review 

and implementation the Academic Master Plan, the Physi

cal Facilities Plan, the Student Life Plan, the Institutional 

Development Plan, and the University Enrollment Plan . 

CRITERIA FOR SELECTING 
ACADEMIC INITIATIVES 

Jmplementation of the strategic goals during a time of 

constrained resources will require the University to select 
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carefully the activities to which it gives immediate support. 

During the next several years , the initiatives which best 

reflect the following criteria will receive highest institutional 

priority for reallocation of faculty, staff, and financial re-

sources: 

• Central to the mission of the University; 

• Consistent with one or more of the University's 

strategic goals; 

• Performed at a high level of quality and result in 

increased state, national and international recognition and 

prominence; 

• Developed in response to demonstrable societal or 

environmental needs and built on existing institutional 

strengths; 

• Capable of attracting external financial support; 

• Internally coherent, thereby contributing to the fulfill

ment of multiple University missions; 

• Internally interactive, resulting in interorganizational 

and multidisciplinary activities ; 

• Financially feasible and responsible; and, 

• Likely to produce measurable outcomes and have a 

high positive impact on both the campus and external 

communities. 

ACADEMIC INITIATIVES IN 
SUPPORT OF STRATEGIC GOALS 

~he planning conferences, forums, and academic unit 

strategic planning documents have proposed a number of 

initiatives to begin the implementation of the strategic 

goals. The Provost reports the following initiatives are 

under development or under way: 
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Initiative 1. Revision of University 

Statements of Mission and Vision 

The President will initiate a campus process for review 

and revision of the University Mission Statement and 

approval by the Board of Trustees. The revised statement 

will incorporate the goals of the Strategic Plan and will 

reflect the format established by the Commission for 

Higher Education. An accompanying statement of institu

tional vision, consistent with the Strategic Plan, will also be 

developed to identify long-term institutional goals and 

aspirations. 

Initiative 2. Development of the Academic Master Plan 

The Provost will work during the next twelve months 

with deans, department chairpersons, and departments, 

School/College, and University curriculum committees to 

prepare an Academic Master Plan which will address 

future academic priorities, strategies for resource alloca

tion and reallocation, staffing plans, and administration 

reorganization for the University and for each of the aca

demic units. To enable the University to remain current 

with the expansion of knowledge, changing student inter

ests, and employer needs, a central feature of the plan will 

be an Academic Program Plan which will identify new 

degree programs and courses to be developed, existing 

programs to be revised, and programs to be consolidated, 

curtailed, or discontinued. 

Initiative 3. Enrollment Planning and Management 

The Provost is currently discussing with the Deans 

Council and the vice presidents the feasibility of establish

ing in the spring semester a University-wide Enrollment 

Planning Team to develop a University Enrollment Plan. 

The goal of the plan will be to ensure during the current 

decade a student enrollment sufficient to support the 

academic program base, to provide sound financial sup

port, and to serve the needs of the region, state and nation. 

Each of the Schools and the College will address enroll

ment planning and management issues such as student 

recruitment and retention in their strategic plans. 

Student recruitment for the current year was enhanced 

by the addition of $1 OO,OOOto graduate assistant stipends. 

$50,000 has been added to the base budget in support of 
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recruitment efforts with special emphasis on under-repre

sented and/or high ability students. The undergraduate 

scholarship program is under review, as is the graduate 

student stipend and fee remission program. 

Significant progress in negotiations with IVTC for pro

gram articulation with ISU has been made during the 

current year, and completion of a comprehensive agree

ment between the two institutions is expected in 1994. 

The Dean of Continuing Education/Instructional Ser

vices has been charged by the Provost to work with 

School/College deans to review and revise the summer 

school courses to expand service to previously unserved 

student groups. 

Initiative 4. Enhancement of 

Undergraduate Education 

The Director of Admissions has been appointed to chair 

the First-Year Student Experience Committee, charged by 

the Provost to develop strategies for introducing entering 

students more effectively to the community of learning and 

for preparing them fully to realize their talents and abilities. 

The University-wide Advisement Coordinators Com

mittee, chaired by the Registrar, has been charged by the 

Provost to conduct a comprehensive evaluation of the 

advisement system before the end of the spring semester. 

The Director of Student Academic Services will conduct 

student surveys and interviews to gain student perspec

tives, and other members of the committee will collect 

information from faculty, staff, and administrators. The 

registrar has been charged by the Provost to chair a small 

task force to develop a system for faculty advisers to enroll 

their advisees in classes through faculty office computers. 

Several offices which provide advising and support 

services to select groups of the first- and second-year 

students have been consolidated at the beginning of this 

year in the Office of Student Academic Services and will be 

located in a single, integrated office complex in Gillum Hall 

before the end of the current year. 

The Provost has charged the Deans of business, edu

cation, and graduate studies to work with members of the 

School of Graduate Studies committee on interdisciplinary 

education and members of Project 30 to plan a forum 

during the spring semester which will identify the enablers 
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and inhibitors influencing the delivery of interdisciplinary 

education on the campus. 

An International Business Concentration offered by the 

School of Business and the College of Arts and Sciences 

was approved in 1993; a Biomedical Electronics Technol

ogy program in the School of Technology and the College 

of Arts and Sciences has recently been approved. 

In support of multicultural and international values on 

campus, a steering committee for infusing cultural diversity 

into the curriculum has been established and funded to 

support faculty participation in the project; the University 

Speakers Series has focused on enhancing diversity on 

campus in this year's program; a set of procedures for 

extending invitations to visiting scholars has been devel

oped; faculty have conducted research and given schol

arly presentations in Africa, China, and India last summer; 

and the Provost and the Deans Council announced in the 

fall the implementation of a Minority Scholars Speakers 

Program. 

Initiative 5. Faculty and Staff Development 

A Teaching and Learning Center is being created with 

$100,000 in base-budget funding earmarked for the cen

ter. The Provost has appointed a steering committee to 

recommend during the spring semester a plan for the 

design , development, and implementation of the center. 

The University has applied for an Association of Ameri

can Colleges Faculty Development and Curriculum Trans

formation Grant. 

A group of faculty, administrators, and support staff 

attended the Educating One-Third of a Nation Conference 

and will share with the campus plans for incorporating 

multicultural perspectives in the curriculum and in Univer

sity operation. 

The Vice President and Secretary of the University, 

together with the Vice President for Student Affairs, has 

introduced the staff development programs Connections 

and Legendary Service. Under the direction of Human 

Resources, development and implementation of a com

prehensive plan for staff development will be undertaken 

in 1994. 

An expanded recognition of contributions to the Univer

sity, to the community, and to the professional world will be 
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implemented to enhance the service of faculty and staff 

and to reward their outstanding performance. 

Initiative 6. Academic Resources Development 

In a response to a charge by the Provost, the Dean of 

Graduate Studies has established a task force of success

ful university grant recipients to prepare by January a 

report which will identify campus enablers and inhibitors to 

developing grant proposals. A new position in the Office of 

Research has been authorized to enhance assistance to 

faculty in the preparation of successful grant proposals . 

The Provost will discuss with the Dean of Graduate Studies 

and her task force additional ways to support development 

of additional external academic resources. 

Initiative 7. Assessment of Institutional Effectiveness 

The General Education Program Review Committee, 

chaired by the Director of General Education , is conduct

ing a comprehensive review and evaluation of the general 

education program. A report of the committee's work will 

be submitted during the spring semester. 

The Provost will appoint a program committee to work 

with the University Conference Center to plan for spring, 

1994, a campus conference on academic assessment to 

draw upon the expertise which a number of faculty have 

acquired at national workshops and conferences on the 

subject. 

The existing institutional system of degree program 

review will be reviewed and revised during the next calen

dar year. 

The Provost and the Vice President for Planning and 

Budgets are working in concert to institute assessment 

and measurement of academic and administrative effort. A 

University information management system which will 

support resource allocation and reallocation and reports 

on faculty workload and productivity, scholarly research , 

and public service is being developed by the Office of the 

Provost, the newly-appointed Director of Planning and 

Institutional Analysis, and a newly-created Advisory Com

mittee for Institutional Analysis composed of two deans, 

two department chairpersons, two members of the Faculty 

Senate, and representatives from the Offices of the Pro

vost and each vice president. A comparable information 
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management system is being created to evaluate admin

istrative services. 

The Provost and the Director of University Planning and 

Institutional Analysis will study the feasibility for reinstating 

the National Student Satisfaction Survey or explore other 

means of assessing student attitudes toward their educa

tional experience. 

Initiative 8. Consolidation of Campus 

Computing and Information Services 

The Board ofTrustees recently approved the President's 

plan for consolidating computing services and telecommu

nications under the Dean of Libraries who now holds the 

additional title of Associate Vice President for Information 

Services in the Office of Academic Affairs. 

The Associate Vice President for Information Services 

and Dean of Libraries has been charged by the Provost to 

conduct an assessment of Computing Services and Facili

ties and propose a plan for the reorganization of these 

services. The President has made $2,000,000 in one-time 

moneys available for improvement and enhancement of 

computing in support of teaching, learning, and scholar

ship during the current academic year. 

Additional advances in computing include the opening 

of the recently-completed Student Computing Complex 

and the implementation of a multiple-year, multi-million 

dollar program to improve institutional computing hard

ware and software under the oversight of a newly-formed 

Committee for Administrative Software and Hardware. 

SCHOOL/COLLEGE PLANNING 

Initiative 9. Revision of School/College Strategic Plans 

The revised strategic plans of the Schools and the 

College will be submitted by the deans to the Provost in 

mid-March and will address the following topics: 

• The University Strategic Plan: contributions each 

academic unit will make to each of the eight strategic goals. 

• Institutional resources: strategies of reallocation , 

redeployment of faculty resources, consolidation of struc

ture and services, and external fund development for 
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meeting unit goals and priorities in a period of financial 

constraints and stable or declining staffing and budgets. 

• Academic programs: new programs to be proposed 

for development and the sources of funds to support them; 

existing programs to be developed as "areas of distinctive

ness" and the extent and source of supporting resources 

necessary; existing programs likely to experience little 

change in the near future; and existing programs which 

should be consolidated, contracted, or eliminated. 

• Student services: plans to support student learning 

and growth , retention, and graduation , particularly the 

enhancement of the first year experience , the improve

ment of academic advising, and the assessment of student 

learning. 

• Faculty development: plans for supporting faculty 

growth and development in teaching, scholarship, and 

public service. 

Following the Provost's review of the School/College 

plans and their discussion by the vice presidents and the 

Deans' Council, the deans will develop priorities for imple

mentation of the plans in the 1994-95 academic year. 

ACADEMIC SUPPORT 
INITIATIVES 

6/\her initiatives which complement and support imple

mentation of the strategic goals are the responsibility of 

vice presidents and their staffs who report the following 

initiatives and actions currently under development or 

underway: 

Initiative 10. Institutional Marketing 

and Image Promotion 

A coordinated Institutional Development Plan is being 

designed with faculty, administrative, and student partici

pation to promote and market the University. Particular 

emphasis will be placed upon adopting a coherent plan to 

sustain this effort across a number of constituencies in

cluding potential students, alumni, friends , parents, opin

ion leaders, news sources, and coordinating and legisla

tive bodies. 
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Initiative 11. Institutional 

Resource Development 

Financial Planning: Vice Presidents for Business Af

fairs, University Advancement, and Planning and Budgets. 

Financial planning models using national university bench

marks are being identified and are currently being utilized 

to support a soundly managed economic future for the 

University. Faculty, alumni, students, and friends will be 

engaged in this important process of analysis to ensure 

their understanding and support of efforts necessary to 

provide for the financial future. 

Fund Development: Vice President for University Ad

vancement. The Indiana State University Foundation Board 

has adopted a plan which revises its mission, its articles of 

incorporation, and its bylaws to enhance the Foundation 's 

generation of funds from private sources in support of the 

University. Increases in annual giving, capital giving , and 

planned/deferred giving programs will sustain existing 

academic programs, allow for the establishment of new 

programs consistent with the mission of the University, 

support student scholarships, and upgrade academic equip

ment and facilities. 

Initiative 12. Student Life and Residential Life Plan 

It is essential to the enrollment, academic, and financial 

futures of the University to maintain the most attractive and 

needs-based residential climate. The Division of Student 

Affairs has initiated a broad spectrum of activities which 

seek to address the physical condition of the residence 

halls, enhance personal safety on the campus, augment 

student health and career services, expand connections 

between the classroom and student campus organiza

tions, and enhance student programming in the Student 

Union, Student Life, and Residential Life. 

A long-range Residential Life Facilities Plan is being 

developed to identify programmatic and facility needs and 

directions of campus housing over the next 20 years. An 

architectural firm has been selected to provide analysis 

and technical expertise for potential renovation and facility 

development projects. 

An escort program has been developed and imple

mented by the Office of Safety and Security to enhance 

personal safety on the campus. 
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A study is underway to examine the option of contract

ing for all student health services. The inclusion of faculty 

and staff in the health prorr.otion program is being exam

ined. 

The Career Center is coordinating on· and off-campus 

employment opportunities for students, expanding co-op 

and internship experiences for students, integrating stu

dent employment with student career development, and 

addressing career development issues in the classrooms 

of various academic departments. 

Programming initiatives under way in Student Life, 

Residential Life, the Student Union Board, the Afro-Ameri

can Cultural Center, Women's Resource Center, and 

International Student Services include cooperative partici

pation with the General Education in Action Committee, 

involvement in the First-Year Student Experience 

Committee , and the development of programs to: encour

age faculty and student interaction in the residence halls, 

integrate academic and social experiences in Student Life 

and the Student Union, address issues of multiculturalism 

and diversity on campus and in the society, and expand 

involvement of international and commuter students in 

campus life. 

Community initiatives include the delivery of programs 

to public schools and agencies by Student Health Promo

tion and Peer Health Facilitators, and the providing of 

leadership training, programs, and workshops to regional 

public schools and agencies by students of the Leadership 

Task Force. 

The Office of International Student Services is explor

ing ways and means of intensifying recruitment of addi

tional international students and developing expanding 

fund raising development and alumni relations with inter

national graduates of the University. 

Student Life is developing plans for revising the student 

conduct system to expand the use of educational sanc

tions and community service . 

Intercollegiate Athletics has instituted plans for compli

ance with gender equity requirements in athletics. 

Initiative 13. Facilities Master Plan Revision 

The University Facilities Master Plan, adopted by the 

Board of Trustees in 1986, is now being reviewed and 
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updated to address the needs of the University into the 

next century. Phase II of the plan is guided by the following 

goals: 

• To facilitate and enhance the academic mission of 

the University. Academic functions will be centrally located 

on campus. New buildings to meet current and developing 

programs will be identified. Remote campus locations will 

be evaluated to ensure accommodation of academic pro

grams, continuing education, professional development 

activities, and economic advancement programs. 

• To improve the physical ambiance and quality of 

campus life. Pedestrian linkages among campus functions 

will be emphasized. Campus traffic patterns will be altered 

to reduce the impact of automobiles by closing selected 

streets and placing parking on the perimeter. Campus 

accessibility and safety in compliance with federal and 

state regulations will be improved. Recreation and athletic 

facilities will be developed on the perimeter of the campus. 

• To establish stronger lines of physical integrity and 

cohesiveness of the campus. Planning will identify the 

most efficient use of existing buildings. Existing buildings 

which are outdated or economically unadaptable to future 

program needs will be razed. Use patterns which enhance 

natural affinities among academic, administrative, and 

student activities will be reinforced. Existing boundaries of 

the main campus will receive continuing assessment to 

determine long-range land needs. 

• To strengthen the student sense of campus culture 

and community. Residence hall facilities will be updated to 

enhance the residential nature of the campus. (See Aca

demic Support Initiative on page 28.) 

• To enhance the internal and external aesthetics and 

ambiance ofthe campus. Art and records of the University's 

history will be selected and displayed throughout the 

campus. 
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When completed, Phase II will incorporate recommen

dations for facilities improvements from academic and 

administrative units and will be reviewed and revised on a 

regular basis in the future by appropriate university groups 

to ensure it complements the other planning processes of 

the University. 

Initiative 14. Improvement of the Effectiveness 

and Efficiency of University Operations 

To encourage the most prudent use of scarce Univer

sity resources and to improve University services, an 

Administrative Cost Review, Quality Analysis and Con

tinuous Improvement Task Force has been created. The 

goals of the Task Force are: 

• To enhance services to students. 

• To increase administrative productivity. 

• To contain university costs . 

• To recognize individuals who contribute to quality 

functioning of the University. 

The Task Force has broad representation from the 

campus and will focus on facilities , utilities, craft services, 

technical services, administrative services, financial ser

vices, and human resources . It will design a system to 

routinely monitor, measure, and identify savings which 

may be reallocated to more pressing academic and admin

istrative needs of the University. 

FUTURE REVIEW AND 
EVALUATION OF 

THE STRATEGIC PLAN 

'7he Strategic Plan will receive campus review, evalua

tion of progress achieved on the goals and initiatives, and 

modification as circumstances warrant during the even

numbered years of each biennium. 
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MINUTES 
INDIANA STATE UNIVERSITY 

BOARD OF TRUSTEES 

MARCH 8, 1996 

The Indiana State University Board of Trustees met in regular session at 10:00 a.m. on 
Friday, March 8, 1996 in Dede II, Hulman Memorial Student Union. 

Trustees present: Dr. Benway, Mr. Buttrey, Mr. Dooley, Mr. Hilbert, Mrs. House, Mr. 
Smith, Judge Stelle, Mr. Wildman and Dr. Zietlow. 

President Moore, Vice Presidents Edgerton, Graham, Schafer and Wells were present. 
Also attending were Dr. Harriet Hudson, Vice Chairperson of the University Faculty Senate 
and Ms. Deborah Nelson, Chairperson of the Support Staff Council. 

There being a quorum present, Judge Stelle called the meeting to order at 10:20 a.m. 

SECTION I 

A. APPROVAL OF THE MINUTES (Judge Stelle) 

B. 

On a motion by Mr. Dooley, seconded by Dr. Benway, the minutes of the 
February 2, 1996 meeting were approved as presented. 

DATE OF NEXT MEETING (Judge Stelle) 

The dates for the next meeting are April 18-19, 1996. 

Instead of the Thursday evening dinner, the Trustees will attend the Terre Haute 
Chamber of Commerce Dinner. 

C. REPORT OF THE BOARD PRESIDENT (Judge Stelle) 

Judge Stelle noted the University had a good two weeks in athletics. Of 
particular note, Bruce Baumgartner received the Sullivan Award as the amateur 
athlete in the nation. Bruce has brought much honor to the University and is a good 
ISU representative not only in athletics but in his demeanor and character. Dr. 
Zietlow suggested a commendation from the Board might be appropriate. 

Judge Stelle also congratulated Coach Dillard and the basketball team. After two 
difficult years some improvements are apparent. At the last game Larry Bird was 
present, and it was good to see him there to support the program. Two 
outstanding recruits were also in attendance at that game. Coach Dillard has 
represented the University very well in his two years here. 
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D. REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore) 

Dr. Moore felt it is a tribute to ISU that Bruce Baumgartner was chosen for the 
Sullivan Award. Bruce is the most outstanding wrestler in the history of the 
Olympic Games. At Homecoming in 1994, Bruce was one of the Distinguished 
Alumni recipients. Both Bruce and his wife are graduates of the institution. 

Strategic Plan 

Dr. Moore commented that on February 8, 1996 he presented a status report to the 
Indiana Commission for Higher Education on the University's Strategic Plan. The 
presentation was very well received. 

Diversity Conference 

President Moore congratulated Dottie Simpson-Taylor, Chair of the President's 
Commission on Ethnic Diversity, and her committee on a very successful diversity 
conference. It was a week long program of discussion, seminars, and lectures, and 
was very well attended. 

Performance Reviews 

Performance reviews for Provost Richard Wells and Dean Clois Kicklighter, School 
of Technology, were concluded last week. Both reviews were well received for 
these two outstanding members of our academic community. 

1996-97 Budget 

The President's Planning and Resources Committee met last week to continue the 
formation of the 1996-97 operating budget. As a result of the discussions, four 
priorities were established. 

1. Enhancing compensation for faculty, administration, and staff 

2. Student financial aid 

3. Library collections and materials 

4. Computing technology 
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Compensation increases, will range from four percent approximately for faculty and 
monthly administrative/professional staff to six percent for support staff. A major 
emphasis has been placed on pay for performance for faculty and monthly staff. 
Increasing entry level salaries and equity issues are being given special attention for 
the support staff. 

Computing technology improvements continue to be a major concern from a funding 
perspective. Constantly changing technology places extreme pressure on limited 
equipment resources. Personnel needs to install and maintain such enhancements 
present a major budget impact. 

E. REPORT OF THE UNIVERSITY FACULTY SENATE VICE CHAIRPERSON 
(Dr. Hudson) 

Dr. Hudson reported that the implementation of pay for performance is proceeding. 
Department committees will submit their recommendations to chairs by next week. 
The Senate has voiced concern that only performance in 1995, and not the two and a 
half years since the last merit raises, was to be evaluated. Dr. Hudson also expressed 
concern that the time available for the evaluation process was inadequate to develop a 
sound system based on the guidelines included in the pay for performance proposal 
accepted by the Senate. Dr. Hudson reiterated her remarks to the Senate to both 
encourage and reward high levels of performance, the policy must be consistent from 
year to year, and well understood and well accepted. The system must be resistant to 
abuse by individuals, department committees, chairs, deans, and administrators, and it 
must be flexible, inclusive, and recognize the diversity of talents and contributions that 
faculty make to the University. 

Dr. Hudson commented that she was looking forward to next year, when such a 
system can be devised, and to many years of meaningful institutional support for pay 
for performance. She felt the faculty appreciates the efforts of the administration to 
provide significant funds for this purpose and looks forward to continued efforts to 
make salaries at ISU more competitive. 

The pay for performance issue has raised questions not only of salary policy, but also 
of evaluation. In the next few years some form of post-tenure, or developmental 
review will be discussed. As with pay for performance, some faculty will be opposed 
to it on principle, others because of fear of erosion of tenure, but many will be 
opposed mainly because of yet another review process to create, prepare materials for, 
and participate in on department and school/college committees. There is justifiable 
sentiment that there is enough evaluation. Once a faculty member has passed the 
period of annual evaluation for tenure (up to six years), he/she is still evaluated on 
teaching, research/creativity/librarianship, and service when seeking promotion. 
Faculty are also evaluated for graduate faculty status at least every six years. In 
addition faculty are asked to submit an annual Faculty Report of Professional Activity 
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(FRP A) in which they account for teaching, research/creativity, and service, as well as 
Student Instructional Reports (SIRs) or some other student evaluation of teaching. 
And now there is pay for performance evaluation. Other forms of evaluation include 
grant applications (on and off campus funding) and juried publication submission. 

Some would counter this argument, saying that instruments of performance 
evaluation are flawed, or not consistently implemented, or unsuited to the purposes of 
developmental review. But the fact remains that for the faculty as a whole to consider 
developmental review of tenured faculty (to consider it, not accept it) attention 
must also be paid to simplifying and streamlining the necessary processes now in 
place, and developing an appropriate, standard, flexible set of multipurpose materials 
which a faculty member would submit once a year for all evaluations. 

Two important points have surfaced in the pay for performance issue--the 
first is when implementing policy through shared governance, pay attention to the 
processes by which it is to be achieved. The second is that good processes take time. 
It has taken the University two years to develop a student outcomes assessment plan 
for the North Central Association. Implementation will begin in the fall and the first 
complete assessment will occur in the fall of the year 2000. It will require a similar 
commitment of time, effort, and cooperation to address issues pertaining to faculty 
evaluation. 

The Senate has not spent all its time on pay for performance. In fact, Professor 
Steven Lamb has done a fine job of moderating discussion and keeping on track. The 
proposal for course banking was recently passed. This will allow maintenance of a 
more accurate inventory of courses which are regularly offered. A program banking 
proposal is also coming forward, as is a much-needed streamlined procedure for 
curriculum approval. Faculty Senators and Senate Committees gave input in the review 
and recommendations concerning the General Education program. Courses and 
programs have been approved. At the Senate's request, an ad-hoc committee of 
senators and administrators has been reviewing the University Handbook to suggest 
revisions. Faculty have also outlined a more rigorous reporting of performance for 
the tenure decision, and suggested exploring the creation of a University-wide tenure 
committee. It is crucial that updated versions of the Handbok remain in print to 
assure compliance with Board approved University policy. 

F. REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT 
(Mr. Godsoe) 

Mr. Edgerton gave a brief report in the absence of Mr. Gary Godsoe. He 
introduced Ms. Stacy Romoser as the new SGA President. Mr. Joseph Rayes was 
elected Vice President. Both wll take office next month and continue through most 
of the next year. 
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Gary Godsoe is still talking with Mayor Jenkins about a relationship between the 
SGA and the City Council. 

SGA is also working on the voter registration drive to get students registered to vote, 
and Gary has been involved regarding having a December graduation. 

G. REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Ms. Nelson) 

Ms. Nelson noted that the Council continues to conduct its business with all 
committees now functioning. 

She echoded Dr. Moore's words regarding the Diversity Conference. She commented 
that she understood that the Conference section designed for the support staff had the 
highest attendance. She expressed appreciation for the work of Opal Green, Kim 
Cates, Odell Wintersteen and Barbara Asay. This group designed the conference 
program for the support staff. 

She also noted that she had served on the evaluation review for Provost Wells. 

H. IN MEMORIAM (Mr. Schafer) 

Lois A. Burdick, Assistant Director Emerita of Continuing Education/Extended 
Services, died on Monday, February 26, 1996. A Resolution is presented in Exhibit 
A. 

Recommendation: Approval of the Resolution as presented in Exhibit A. 

On a motion by Dr. Zietlow, seconded by Mr. Smith, the recommendation was 
approved. 

I. BACHELOR OF SCIENCE PROGRAM IN QUALITY AND DECISION SCIENCES 
(Dr. Wells) 

The School of Business has proposed a new Bachelor of Science degree program in 
Quality and Decision Sciences for implementation during the 1996-97 academic year. 
A summary of the program is presented in Exhibit B. 

This new program has been approved by the Department of Systems and Decision 
Sciences, the Dean of the School of Business, and the University Faculty Senate. 
Submission and approval by the Indiana Commission for Higher Education is also 
required. 
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Recommendation: Approval of a Bachelor of Science degree program in Quality 
and Decision Sciences to be implemented during the 1996-97 academic year. 

On a motion by Dr. Benway, seconded by Mrs. House, the recommendation was 
approved. 

J. BACHELOR OF ARTS OR BACHELOR OF SCIENCE IN GENERAL 
STUDIES (Dr. Wells) 

The College of Arts and Sciences has proposed a new Bachelor of Arts or Bachelor of 
Science degree program in General Studies. A summary of the program is presented 
in Exhibit C. 

This new program has been approved by the University Faculty Senate and has 
the endorsement of the Dean of the College of Arts and Sciences. Submission and 
approval by the Indiana Commission for Higher Education is also required. 

Recommendation: Approval of a Bachelor of Arts or Bachelor of Science degree 
program in General Studies. 

On a recommendation by Dr. Zietlow, seconded by Mrs. House, the recommendation 
was approved. 

K. UNIVERSITY CALENDARS (Dr. Wells) 

I. University Calendar, 1996-1997 

Because of Homecoming (October 19) scheduling, a conflict with 
the scheduled fall break has occurred in the 1996-97 calendar. It is 
recommended that fall break be changed to Friday, October 11. 

Recommendation: Approval of the above calendar change for 1996-97. 

2. University Calendars, 1997-1998 and 1998-1999 

Proposed University Calendars for 1997-1998 and 1998-1999 are presented in 
Exhibits D and E. 

Recommendation: Approval of the University Calendars as presented in 
Exhibits D and E. 

On a motion by Mr. Wildman, seconded by Dr. Zietlow the recommendations were 
approved. 
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L. SUMMER HONORS FEES (Dr. Wells) 

The High School Summer Honors Program attracts in excess of 400 talented high 
school students in academic courses taught by ISU faculty. Last year, fees for the 
program were $405 for in-state and $687 for out-of-state students. Due to increases in 
program expenses, it is necessary to increase the 1996 fees to $425 for in-state 
students and $700 for out-of-state students. 

Recommendation: Approval of the 1996 Summer Honors Program fees of 
$425 for in-state students and $700 for out-of-state students. 

On a motion by Dr. Zietlow, seconded by Mr. Dooley, the recommendation was 
approved. 

M. ROOM AND BOARD RATES (Mr. Edgerton) 

Residence hall rates for the 1996-97 academic year and family housing rental rates 
effective with the 1996 fall semester are presented in Exhibit F. 

Recommendation: Approval of the residence hall rates for 1996-97 and family 
housing rental rates for 1996-97 as presented in Exhibit F. 

On a motion by Mr. Buttrey, seconded by Mrs. House, the recommendation was 
approved. 

N. PURCHASES OVER $250.000 REQUIRING BOARD APPROVAL (Mr. Graham) 

Under the Board approved University Purchasing Guidelines, during any calendar year 
a single purchase of more than $250,000 or vendors with accumulated purchases in 
excess of $250,000 are to be approved by the ISU Board of Trustees. The following 
purchase orders require Board approval : 

Single Purchases 

None 

Accumulated Purchases 

Sycamore Engineering, Inc. 
Marriott Management Services Corporation 

$ 326,905 
$ 983 ,245 
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Recommendation: Approval of the purchases totaling over $250,000. 

On a motion by Mr. Dooley, seconded by Mrs. House, the recommendation was 
approved. 



IN MEMORIAM 

LOIS A. BURDICK 

SECTION I 
Exhibit A 
March 8, 1996 

WHEREAS, Lois A. Burdick, Assistant Director Emerita of Continuing 

Education/Extended Services , died on the twenty-sixth day of February, nineteen hundred 

ninety-six , and 

WHEREAS, Lois A. Burdick had given loyal and devoted service to Indiana State 

University for twenty-four years and had gained the respect and affection of students and 

colleagues who knew her as an effective administrator and friend; 

THEREFORE, BE IT RESOLVED , that the Indiana State University Board of 

Trustees by this Resolution expresses to her family deep sympathy and condolence and 

further expresses gratitude and profound respect for the superior service and inspiration 

which she gave to the students and faculty and to the University; and 

BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the 

minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly 

executed and transmitted to her family. 

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

THIS EIGHTH DAY OF MARCH, NINETEEN HUNDRED NINETY-SIX 
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PROPOSED BACHELOR OF SCIENCE PROGRAM 
IN QUALITY AND DECISION SYSTEMS 

PROGRAM DESCRIPTION 

1. PROPOSED PROGRAM AND OBJECTIVES 

The Quality and Decision Systems major has been designed by the members of the Systems 
and Decision Sciences Department, with consultation from the members of the Department's 
Industry Advisory Board, alumni who have completed the Decision Sciences minor, and 
representatives of local industry and professional organizations. There was common 
agreement that the set of skills provided to students in this major would be well received by 
industry. 

All students who complete a major in the School of Business are well versed in the areas of 
accounting, finance, management, MIS, marketing, operations management, and quantitative 
methods. They also study written and oral communication. Those students who complete the 
major in Quality and Decision Systems will receive additional training in three areas: quality 
management, applied statistics, and microcomputer applications. The flexibility of the 
curriculum will allow students to complete additional advanced coursework in these areas 
and/or in operations research, operations management, management information systems, 
marketing research, and management. 

The knowledge obtained by undergraduates with this degree could lead to career outcomes in 
the area of Quality, with titles such as Manager of Quality Control, Statistical Process Control 
Coordinator, Quality Trainer, and Quality Analyst. According to the Occupational Outlook 
Handbook, other entry-level positions for graduates with similar bachelor's degrees include 
that of analyst assistant or operations research analyst. 

The State of Indiana should benefit by having graduates who not only have excellent 
statistical, quantitative, and problem solving skills, but who also have completed the core 
business classes. Indiana businesses have recognized that the study of Quality and an 
emphasis on problem definition and solving are valuable additions to their employees' skills. 
Nationally, this recognition has led to the emergence of programs at universities such as the 
University of Tennessee. Locally, Eli Lilly sends managers to the University of Tennessee 
for training in quality and statistics. Digital Audio Disc Corporation and Columbia House 
sponsor in-service training by outside consultants in the same areas. Currently, to find 
graduates with credentials in Quality, or in the other areas of the decision sciences, Indiana 
companies have to look outside the state. We anticipate that graduates with this major will 
prove to be attractive to Indiana companies, and this fact should help to keep graduates in the 
state after their graduation. 
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2. ADMISSION REQUIREMENTS, ANTICIPATED STUDENT CLIENTELE, AND 
STUDENT FINANCIAL SUPPORT 

a. Any student who meets the admission and retention requirements of the university and 
the School of Business may enroll in the major. 

b. In the past, financial support for outstanding students in the Decision Science minor 
has been offered in the form of scholarships. All students in the Quality and Decision 
Systems major would meet the eligibility requirements for these awards. A record of past 
awards shows 

Year Sponsor Amount 

1990 ASQC* $500 
1991 ASQC $500 

Donnelly Directory $1000, $500, $500 
1992 ASQC $500 

Donnelly Directory $1000, $500, $500, $250 
1993 ASQC $500 

Donnelly Directory $1000, $500 
1994 ASQC $500, $250 

Donnelly Directory $500, $500, $500, $250 

*American Society for Quality Control, Wabash Valley Chapter 

In addition, the SDS Department gives two $300 awards for excellence in microcomputing 
skills. To be eligible for this award, students must have completed MIS 376. QDS majors 
will satisfy this requirement. 

c. The program is designed to meet two markets. We expect some traditional students 
will be interested in the major. Many students minoring in Decision Sciences have expressed 
an interest in the major. In addition, we expect to attract non-traditional students who have 
worked in industry and discovered the value of the subject matter contained in the major. We 
will offer courses at times convenient to both traditional and non-traditional students. 



b. New Catalog Copy 

SYSTEMS AND DECISION SCIENCES 

Dr. Belva J. Cooley, Chairperson 
Department Office: Room823, School of Business 
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A major goal of Indiana State University's Department of Systems and Decision 
Sciences is to enable students to organize and process information so they can make informed 
decisions as managers. Students learn to construct models of management decisions and to 
apply the appropriate quantitative techniques to obtain solutions. 

Courses offered by the department cover such areas as statistics, quality, management 
science, production management, and management information systems. The major and minor 
programs in Management Information Systems are offered in the Systems and Decision 
Sciences Department. A major in Quality and Decision Systems and a minor in Decision 
Sciences are also offered. 

The purpose of the Management Information Systems program is to offer the student 
an opportunity to gain expertise in the design and use of computer applications in a business
oriented, problem-solving context. Students will be given a solid foundation of business 
courses which will provide the necessary background for an understanding of the business 
environment and the skills needed to function in a managerial setting. Students completing 
the Management Information Systems program will have a high-level competency in applying 
systems analysis and systems design strategies and techniques, and will have developed 
communications and human relations skills for working with and managing people and 
projects. Typically, management information systems majors are employed in the public or 
private sector as systems analysts, applications programmers, or expert users . 

The Quality and Decision Systems program prepares students for careers in one of the 
quantitatively oriented areas of business. Students receive technical training in statistics, 
quality, and microcomputer applications to supplement the broad business background they 
receive in the business core. Students can select courses preparing them for a variety of 
professional certifications, such as the Certified Quality Engineer, Certification in Production 
and Inventory Management and Certification in Integrated Resource Management. Career 
opportunities available include quality control manager, statistical process control coordinator, 
quality analyst, operations manager and operations research analyst assistant. 

In addition, the department administers the Business Administration major, a generalist 
major which allows a student to select additional courses in three of the areas of accounting, 
decision sciences, economics, finance, insurance, management, marketing, management 
information systems, and real estate. Students majoring in business administration have 
established careers in all areas of industry and government. 
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Quality and Decision Systems Major (69 semester hours) 

Required courses on all four year professional programs (45 hours) 

Accounting: 
Business Law: 
Economics: 
Finance: 
Management: 
Management Information Systems: 
Marketing: 
Mathematics: 

Systems and Decision Sciences: 

201--3 hours; 202--3 hours 
263--3 hours 
200--3 hours; 201--3 hours 
300--3 hours 
300--3 hours; 452--3 hours 
276--3 hours 
305--3 hours 
6 hours consisting of a minimum of 201--3 hours; 
301--3 hours 
265--3 hours; 350--3 hours; 351--3 hours 

Required courses for QDS majors (9 semester hours) 

Systems and Decision Sciences: 466--3 hours; 480--3 hours 
Management Information Systems: 376--3 hours 

Elective courses for QDS major (15 semester hours). Choose five of the following: 

Systems and Decision Sciences: 

Management Information Systems: 
Marketing: 
Management: 

150--3 hours; 425--3 hours; 445--3 hours; 467--3 
hours; 470--3 hours; 486--3 hours; 490--3 hours 

400--3 hours 
338--3 hours* 
443--3 hours* 
460--3 hours* 

* Only one of MKTG 338 (Marketing Research), MGT 443 (Advanced Organizational 
Behavior) and MGT 460 (Small Business Management Consulting) may be taken for credit 
toward the QDS major. MGT 443 deals, in part, with group processes and team building. 
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BACHELOR OF ARTS OR BACHELOR OF SCIENCES 
IN GENERAL STUDIES 

This proposal requests the approval of a new bachelor's degree program in General 
Studies which will provide Indiana State University students with the opportunity to complete 
a degree that is adaptable to meet specific educational and career objectives not realizable 
through existing degree programs. Most students who choose to pursue a General Studies 
degree will do so using traditional course work. Opportunities for students to complete a 
baccalaureate degree by taking evening, weekend, and correspondence courses will also be 
available. 

The proposed bachelor's degree would have the following requirements: 

1. The degree will be a Bachelor of Arts (B.A.) or Bachelor of Science (B.S.) degree 
requiring a minimum of 124 semester hours with a minimum of 50 of those hours at the 
300/400 level. The B.A. requires four semesters' credit in a single foreign language. 

2. Students will also need to meet the General Education requirements set forth in the 
Indiana State University Bulletin: Undergraduate Catalog (47-53 hours). 

3. The General Studies degree will , in addition, require a minimum of 42 hours of 
concentrated studies approved through the process described below. None of the 42 hours 
may count toward both the General Education requirements and the requirements for the 
maJor. 

Plan of Study: 

Students may meet the requirements for concentrated study in one of the following 
ways: 

a. Completion of the course work for two established minors, with a minimum of 9 
hours in each minor taken at the 300/400 level but no fewer than 21 hours from both minors 
taken at the 300 400 level. At least one of the minors must be from the College of Arts and 
Sciences. 

b. Completion of a special configuration of courses developed by the student in 
consultation with at least two faculty advisors from among the departments in which the 
course work will be concentrated. Ordinarily, no more than 24 semester hours of course work 
that counts towards the concentration may be taken outside the College of Arts and Sciences. 



c. Completion of a combination of a and b. 

Other Requirements: 
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a. At least 60% of the course work for the degree (74 semester hours) must be 
completed in the College of Arts and Sciences. 

b. No more than 24 hours from the concentration of study may be taken from a 
specific discipline. 

c. The program of study must be approved by each faculty advisor's department and 
the Office of the Dean of the College of Arts and Sciences. 

Approval of Concentration: 

1. Students wishing to pursue a General Studies degree should contact the Dean's 
Office in the College of Arts and Sciences which will assist students in identifying faculty 
advisors. At least two faculty members from departments in which course work concentrates 
must approve the concentration. 

2. Academic advisors are obligated to assist students in meeting the responsibility for 
developing an appropriate academic program, but students are ultimately responsible for 
seeing that degree requirements are met. 

3. The plan of study developed by the student and his/her faculty committee is 
submitted for approval to each faculty advisor's department and the Dean's Office. Once 
approved, this plan constitutes the program of study for the major. 

4. Students seeking admission to this degree program must submit a concentration to 
the Dean's Office prior to completing 77 semester hours of course work. 

NEW CATALOG COPY 

GENERAL STUDIES: Baccalaureate and Associate of Arts Degrees 

College of Arts and Sciences 
Room 216, Stalker Hall 

The College of Arts and Sciences, with the cooperation of the schools of the 
University, offers a Bachelor of Arts or Bachelor of Science degree and a two-year Associate 
of Arts degree in General Studies. The General Studies program is designed for those 
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students who wish to pursue a program which is tailored to their broader interests in liberal 
arts, but which also permits them to concentrate in a selected area. The bachelor's degree is 
particularly attractive to those students unable to take full advantage of the curricular choices 
available to full-time day students and to traditional students whose educational needs cannot 
be met by currently existing curricula. The associate degree is an option for students who 
have decided that pursuing a four-year degree program is either undesirable or unrealistic for 
them, or who find it necessary to interrupt their progress toward a General Studies 
baccalaureate degree. Although it is a carefully designed degree program in its own right, 
Associate of Arts degree in General Studies can serve as the foundation for a related four-year 
degree program. 

General Studies Major (124 semester hours.) 

The Bachelor of Arts (B.A.) or Bachelor of Science (B.S .) degree requires a minimum 
of 124 semester hours, with a minimum of 50 hours at the 300/400 level. The B.A. requires 
four semesters' credit in a single foreign language. Students must complete: 

General Education Component (47-53 hrs.): Basic Studies courses (11-17 hrs.), plus Liberal 
Studies courses (36 hrs.) with a minimum number of hours in each of the following areas: 
Area A (8 hrs.), Area B (8 hrs.), Area C (5 hrs.), Area D (5 hrs .), and Area E (5 hrs.). 
Students will also need to meet General Education requirements set forth in this Catalog. 

General Studies Concentrntion ( 42 semester hours): this concentration may be met in one of 
the following ways: 

1. Completing the course work for two established minors, with a minimum of 9 
hours in each minor taken at the 300/400 level but no fewer than 21 hours from both minors 
taken at the 300 /400 level. At least one of the minors must be from the College of Arts and 
Sciences. 

2. Completing a special configuration of courses proposed by the student and 
developed in consultation with at least two faculty advisors from among the departments in 
which the course work will be concentrated. The concentration must be approved by each 
advisor's department and by the Dean of the College of Arts and Sciences. No more than 24 
semester hours of course work toward the concentration may be taken from outside the 
College of Arts and Sciences or from a specific discipline. 

3. Completing a combination of a and b. 



Other Requirements: 
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a. At least 60% of the course work (74 semester hours) for the degree must be 
completed in the College of Arts and Sciences. 

b. No more than 24 hours from the concentration of study may be taken from a 
specific discipline. 

c. Students seeking admission to this degree program must submit a concentration to 
the Dean's Office prior to completing 77 semester hours of course work. 

d. The program of study must be approved by the Office of the Dean of the College of 
Arts and Sciences. 

Approval of Concentration: 

1. Students wishing to pursue a General Studies degree should contact the Dean's 
Office in the College of Arts and Sciences. The College Office will assist students in 
identifying faculty advisors. At least two faculty members from departments in which course 
work concentrates must approve the concentration. 

2. Academic advisors are obligated to assist students in meeting the responsibility for 
developing an appropriate academic program, but students are ultimately responsible for 
seeing that degree requirements are met. 

3. Students seeking admission to this degree program must submit a concentration to 
the Dean's Office prior to completing 77 semester hours of course work. 

4. The plan of study developed by the student and his/her faculty committee is 
submitted for approval to each faculty advisor's department and the Dean's Office. Once 
approved, this plan constitutes the program of study for the major. 

Associate of Arts Degree 

Candidates for a General Studies associate ' s degree must present a majority of their 
course work in the· area known as General Education. The remaining 24 hours may be 
satisfied in one of two ways, either with an established minor from one of the specified areas 
throughout the University or by an individually tailored concentration comparable to a minor 
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but crossing departmental or disciplinary lines. In this way any student may, with appropriate 
consultation, propose a group of courses which fits his or her particular interest; such a 
configuration may include up to 15 semester hours from one discipline and the remainder 
from related fields . 

General Studies Associate Degree (62 semester hotm) 

Cuniculum as per catalog p. 100 

Coordination of advisement in the program and approval of the University concentrations, 
whether established or special, are the responsibility of the Associate Dean for Student Affairs 
for the College of Arts and Sciences. 
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August 21, Thursday . . . . .. . .. . . .. .... .. ..... ....... . .... .. Opening Day/ Advisement 
August 22 , Friday ..... . .. .... .. .... _. .... . . . . . . . . . . . . . ..... Late Registration begins 
August 25. Monday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Day and night classes begin 
September I, Monday . . .......... ... ..... .. . ....... Labor Day; University offices closed. 

night classes meet 
October 20-21 , Monday-Tuesday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Fall Break, no classes 
November 26-28, Wednesday-Friday . .... . . ...... . ... ... ... Thanksgiving Break; no classes 

no Wednesday night classes 
November 27-28, Thursday-Friday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . University offices closed 
December 4- 10. Thursday- Wednesday .... . .. .. ... .. ... ....... . . . .. .... . .. Dead Week 
December I 0. Wednesday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Classes end 
December 11-17. Thursday- Wednesday . . . .... .. . .. . ...... .. . .... . ... Final examinatio ns 
December 19. Friday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Final Grades due in Registrar's Office 
December :?..+-January I, Wednesday-Thursday .. . ..... .. . .. .... . . .... .. ... Winter recess: 

University offices closed 

SPRING SEMESTER 1998 

January 8. Thursday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Opening Day/ Advisement 
January 9, Friday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Late Registration begins 
January 12. Monday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Day and night classes begin 
January 19, Monday . . . . . . . . . . . . . . . . . Martin Luther King. Jr. Day: University offices closed: 
March 9-13. Monday-Friday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Spring Break. no classes 
April 27-May I. Monday-Friday ... .. ..... . ... . .. ... . .. .. . ...... ........ Dead Week 
May I, Friday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Classes end 
May 4-8. Monday-Friday ........ .. .. . ........ ...... .. ........... Final examinations 
May 9, Saturday . ........ .... .. . . .. .... . ....... ...... . . . . ... .. . . C_ymmencement 
May 12, Tuesday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Final grades due in Registrar's Office 

May 18, Monday 
May 19, Tuesday 
June I, Monday 

SUMIVIER I 1998 

. .. ..... ...... .. .. . . . . . .... .. Advisement/ Registration (8 week/5 \\eek) 

. .. . . ... .. ........ . ... .. .... .. . ..... .. . . . Classes begin. (8 week) 
... ... .. . .. . . . .. .. . ..... . .... . Mem o rial Day: Univers ity offices closed: 

no classes 
June 8, Monday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Classes beg in (5 week) 
July 3, Friday . . . . . . . . . . . . . . . . . . . . . . Independence Day observed: University offices closed 
July I 0, Friday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Summer I ends 

July 13 , Monday 
Jul y 14, Tuesday 
August 14, friday 

SUMMER II 1998 

.. ........... . ..... . . .. . . .. . ... . ..... .... . r\J v iscment/ Regi strati o r. 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... . . .. .. Classes be:.1 in 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Sum mer II ends 
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August 20, Thursday ..... ...... .. ... .. . .... . .. ...... .. ... . Opening Day/ Advisement 
AU!wst 21 Fridav . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Late Registration begins 
August 24: Monday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Day and night classes b~gin 
September 7, Monday ............ .. . ...... .. . . . .... Labor Day; University offices closed, 

night classes meet 
October 12-13, Monday-Tuesday OR 
October 19-:?.0, Monday-Tuesday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Fall Break, no classes 
November :?.5-27, Wednesday-Friday . ..... . . .. . . .. . ... . ... . .. . ..... Thanksgiving Break 

no Wednesday night classes 
November 26-:?.7, Thursday-Friday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . University offices closed 
December 7-11. Monday-Friday . ........... .. ............ . . . . . . . .... . . . . Dead Week 
December II , Friday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Classes end 
December 14-18. Monday-Friday .. .. .. ..... ...... .... .......... . .. Final examinations 
December 2:?. , Tuesday . .. ....... .... .. . . . .. . .. .... Final Grades due in Registrar's Office 
December 24-January I , Thursday-Friday .. . ... .. .. . . . . .. . ... . ........... Winter recess: 

University offices closed 

SPRING SEMESTER 1999 

January 7, Thursday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Opening Day/ Advisement 
January 8, Friday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Late Regi stration begins 
January II, Monday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Day and night classes begin 
January 18, Monday . . . . . . . . . . . . . . . . . Martin Luther King. Jr. Day: University offices closed: 

no day or night classes 
March 15-19, Monday-Friday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Spring Break, no classes 
April 26-30, Monday-Friday .. . ............................. .. . .. . ..... Dead Week 
Apri l 30, Friday .......... .. .. . . : . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . C lasses end 
May 3-7, Monday-Friday .. .. .. . . . . . . . ....... . . .... .. . . .. . . . .... . Final examinations 
May 8. Saturday ........... ...... .. ... . . .. . . .. . .. .... . .... . . .. . . Commencement 
May II , Tuesday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Final grades due in Reg istrar's Office 

SUMJVIER I 1999 

May 17, Monday . ...... .......... .. . .... .. .. .. Advisement/Registration (8 \veek/ 5 week) 
May 18, Tuesday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . C lasses begin (8 week) 
May 31 , Monday . . ....... .. . ... .. . .. . .... . . .. . Memorial Day: Univers ity offices closed: 

no classes 
June 7, Monday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Late Registration/ Advisement 
June 8, Tuesday . .. ..... . ....... . . . ...... .. .. ... ..... ...... . Classes begin (5 \Veek) 
July 5, Monday . . . . . . . . . . . . . . . . . . . . . . Independence Day observed ; University offices cl osed 
July 9, Friday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Summer I ends 

SUMMER ll 1999 

Jul y 12. Monday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Advi sement/Registrati on 
July 13 , Tuesday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Classes be~i n 
August 13 , Friday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . ..... Summ er II ends 
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Residence hall rates for the 1996-97 academic year are presented below. Projected higher costs 
in personnel services, including benefits, food and operating supplies, and maintenance and 
repair of facilities resulted in the proposed increases. Increased funding for capital projects is 
also included. 

The food service plan available to residence hall students includes a combination of credits (to be 
used in Lincoln Quad and Sycamore Towers food services) and points (to be used in the food 
services in The Commons in HMSU). Several advantage options will also be available to be 
added to the resident's standard food service plan. 

All Halls Except Lincoln Quad 

Room/Standard Board Plan 

Lincoln Quad 

Room/Standard Board Plan 

Optional Accommodations 

Commons Advantage 
Combo Advantage 
Credit Advantage 

Single Room 
4-Student Suite (3 rooms) 
2-Student in 21 Room 
LQ- D Room (Single Occupancy) 

$3,995.00 

$4,105.50 

$ 357.00 
228.82 
156.06 

$ 626.00 
306.00 
306.00 
680.00 



FAMILY HOUSING RENTAL RATES. 1996-97 

Apartment rental rates effective Fall semester 1996 are presented below. An increase in 
apartment rental rates is necessary to cover continuing capital improvements and increased 
maintenance costs. 

Maehling Terrace, Units I and II (Rates include all utilities except air conditioning. All 
apartments have an electric range and a refrigerator.) 

Maehling Terrace, Unites III and IV (Rates include all utilities, including air conditioners. These 
are air conditioned and are equipped with electric heat and passenger elevator. All apartments 
have an electric range and a refrigerator.) 

UNIT I 

1 BR furnished 
2 BR furnished 

UNIT II 

1 BR unfurnished 
2 BR unfurnished 

STUDENT RATE 

UNIT III and UNIT IV 

1 BR unfurnished 
2 BR unfurnished 
3 BR unfurnished 

UNIT I 

1 BR furnished 
2 BR furnished 

UNIT II 

1 BR unfurnished 
2 BR unfurnished 

STAFF RATE 

UNIT III and UNIT IV 

1 BR unfurnished 
2 BR unfurnished 
3 BR unfurnished 

$ 363 .00 
399.00 

$320.00 
357.00 

$ 363 .00 
399.00 
471.00 

$463.00 
498.00 

$419.00 
458.00 

$476.00 
515.00 
601.00 
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PERSONNEL (Mr. Schafer) 

Recommendation: Approval of all the items in this section. 

On a motion by Mr. Smith, seconded by Dr.Benway, the recommendation was approved. 

A. FACULTY 

1. Full-time Appointments 

Lynn Rodney Wood; Assistant Professor/Clinic Coordinator, Department of 
Communication Disorders and Special Education; Ed.D, Tennessee State University; 
salary $36,000 per academic year; effective August 19, 1996. 

Part-time Appointments. Spring 1996 semester 
(effective January 11, 1996, unless otherwise stated) 

Kirk Abendroth; Instructor, Department of Physical Education; ten hours; salary 
$5,000. 

Adedayo Adeniyi; Instructor, Department of Physical Education; one hour; salary 
$500. 

Orville Alexander; Lecturer IV, Department of Marketing; three hours; salary $1 ,800. 

Eric Anderson; Visiting Assistant Professor, Department of Psychology; three hours; 
salary $1 ,800. 

Frederic Arnold; Lecturer IV, Department of Management and Finance; three hours; 
salary $1 ,800. 

Gloria Artigue; Instructor, Department of Health Restoration; six hours; salary $4,794. 

Matthew Balensuela; Lecturer IV, Honors Program; three hours; salary $1 ,800. 

Gregory Bernard; Instructor, Department of Health Promotion; 5.76 hours; salary 
$4,035. 

Robert Bischoff; Visiting Assistant Professor, Department of Psychology; two hours; 
salary $2,000. 

9 
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Lisa Bishop; Visiting Assistant Professor, Department of Psychology; three hours; 
salary $2,500. 

Nicole Boller; Lecturer III, Department of Communication; six hours; salary $3,000. 

Warren Bowden; Lecturer II, Department of Foreign Languages and Literatures; three 
hours; salary $1 ,200. 

William Brett; Professor Emeritus, Department of Life Sciences; six hours; salary 
$3,600. 

William Brooks; Professor Emeritus, Department of Geography, Geology, and 
Anthropology; five hours; salary $5,000. 

Jeffrey Brown; Lecturer IV, Department of Social Work; three hours; salary $1 ,800. 

William Jeffrey Brown; Visiting Assistant Professor, Department of Psychology; three 
hours; salary $3,000. 

Bradley Brubaker; Visiting Assistant Professor, Department of Psychology; four hours; 
salary $2,500. 

Jeff Bryant; Visiting Assistant Professor, Department of Social Work; three hours; 
salary $2,500. 

Mihir Chatterji; Lecturer II, Department of Mathematics and Computer Science; three 
hours; salary 1 ,200. 

Donna Crawford; Instructor, Department of Health Restoration; 4.2 hours; salary 
$3 ,383. 

Gary Curtis; Lecturer IV, Department of Philosophy; six hours; salary $3 ,600 . 

Caroline Dando; Lecturer II, Department of Foreign Languages and Literatures; four 
hours; salary $1,600. 

William Davis; Lecturer IV, Department of Manufacturing and Construction 
Technology; three hours; salary $1,800. 

F. Peter Dean; Lecturer IV, Department of Management and Finance; three hours ; 
salary $1 ,800. 

Caren DeBernardo; Lecturer II, Department of Psychology; three hours ; $1 ,200. 

Cathy Dekker; Lecturer III , Department of Music; ten hours; salary $5 ,000. 
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Stephanie Dennison; Instructor, Department of Health Restoration; 4.2 hours; salary 
$2,963. 

Jan Doolittle; Lecturer III, Department of History; nine hours; salary $4,500. 

Stephanie S. Doty; Lecturer IV, Department of Art; three hours; salary $1,800. 

Judy Eaton; Visiting Assistant Professor, Department of Social Work; two hours; 
salary $1,800. 

Mizue Funakoshi; Lecturer II, Department of Foreign Languages and Literatures; seven 
hours; salary $2,800. 

Sally Gay; Instructor, Department of Health Restoration; 4.2 hours; salary $3 ,160. 

Charlotte Ghurye; Lecturer IV, Department of Foreign Languages and Literatures; five 
hours ; salary $3 ,000. 

Steven Haag; Instructor, Department of Health Restoration; 3.72 hours; salary $2,832. 

Terra Hall; Instructor, Department of Health Promotion; 5.76 hours; salary $4,035. 

Susan Hoffman; Lecturer IV, Department of English; six hours; salary $3 ,600. 

Jody Horstman; Instructor, Department of Communication Disorders and Special 
Education; 1.5 hours; salary $900. 

Cherie Howk; Instructor, Department of Health Restoration; 4.2 hours; salary $3 ,358. 

Rhonda Vickery Impink; Visiting Assistant Professor, Department of Social Work; six 
hours; salary $4,500. 

Sharon Jackson; Lecturer III , Department of Music; five hours; salary $2,500. 

Betty James; Lecturer IV, Department of Marketing; three hours; salary $1,800. 

Gretchen Jennermann; Lecturer III, Department of Theater; three hours; salary $1 ,500. 

Ronald Kadish; Lecturer III, Department of Music; three hours; salary $1 ,500. 

Donald Kaufman; Lecturer III, Department of Electronics and Computer Technology; 
five hours; salary $2,500. 

Ann Kelley; Instructor, Department of Communication Disorders and Special 
Education; 1.5 hours; salary $900. 
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Denise Kelly; Instructor, Department of Physical Education; one hour; salary $500. 

Ronald Kilpatrick; Lecturer IV, Department of Aerospace Technology; three hours; 
salary $1,800. 

Janice Kramb; Instructor, Department of Life Sciences; four hours; salary $3,000. 

Richard Landini; Professor Emeritus, Department of English; three hours ; salary 
$1,800. 

Nancy Latta; Lecturer III, Department of History; six hours; salary $3,000. 

Karl Leonard; Instructor, Department of Geography, Geology, and Anthropology; four 
hours; salary $3,000. 

John Lukens; Lecturer IV, Department of Insurance and Risk Management; three 
hours; salary $1,800. 

Mary Maassen; Lecturer III, Department of Foreign Languages and Literatures; ten 
hours; salary $5 ,000. 

Virgil Macke; Lecturer IV, Department of Social Work; three hours; salary $1 ,800. 

William Malloy; Instructor, Department of Physical Education; one hour; salary 
$1,000. 

Rebecca McCabe; Instructor, Department of Administrative Systems and Business 
Education; three hours; salary $1,800. 

Elizabeth McCullough; Lecturer III, Department of Foreign Languages and Literatures; 
eight hours; salary $4,000. 

Walter McHenry; Instructor, Department of Mathematics and Computer Science; 
twelve hours; salary $7,500. 

Martha Mertens; Lecturer III, Department of Humanities; six hours; salary $3 ,000. 

Patrick Mills; Instructor, Department of Physical Education; five hours; salary $2,500. 

Tammy Mundy; Instructor, Department of Health Restoration; 4.2 hours; salary 
$2,963. 

James Officer; Lecturer IV, Department of Africana Studies; six hours; salary $3 ,600. 
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Robert Pugh; Lecturer IV, Department of Insurance and Risk Management; three 
hours; salary $1 ,800. 

Sheila Rangel; Instructor, Department of Health Promotion; twelve hours; salary 
$12,500. 

Randall Rector; Lecturer II, Department of Mathematics and Computer Science; six 
hours; salary $2,400. 

Jane Rininger; Lecturer IV, Department of Foreign Languages and Literatures; ten 
hours; salary $6,000. 

David Risley; Instructor, Department of Management and Finance; twelve hours; salary
$13 ,500. 

Zoila Romero; Lecturer Ill, Department of Foreign Languages and Literatures; eight 
hours; salary $4,000. 

Aletta Royer; Instructor, Department of Health Promotion; 5.76 hours; salary $4,035. 

Imad Shouery; Professor Emeritus, Department of Philosophy; six hours; salary 
$11 ,396. 

Tracy Sieboldt; Instructor, Department of Health Restoration; 4.2 hours; salary $3 ,160. 

Michele Smith; Instructor, Department of Health Restoration; 3.72 hours; salary 
$2,832. 

Brent Sparks; Instructor, Department of Health Restoration; 3.72 hours; salary $2,655. 

Douglas Sperry; Instructor, Department of Educational and School Psychology; nine 
hours; salary $5,400. 

Scott Steele; Lecturer II, Department of Psychology; three hours; salary $1 ,200. 

Dennis Stewart; Instructor, Department of Physical Education; one hour; salary $500. 

Robert Tannenbaum; Lecturer IV, Department of History; three hours; salary $1 ,800. 

William Thompson; Lecturer IV, Department of Mathematics and Computer Science; 
six hours; salary $3 ,600. 

Patrick Titzer; Instructor, Department of Art; three hours ; salary $1 ,800. 

William Trinler; Professor Emeritus, Department of Chemistry; two hours; salary 
$3 ,000. 
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Joel Vessels; Lecturer III, Department of History; nine hours; salary $4,500. 

Scott Walter; Instructor, Department of Educational Leadership, Administration and 
Foundations; three hours; salary $1 ,800. 

Barbara Woodard; Instructor, Department of Elementary and Early Childhood 
Education; six hours; salary $6,000. 

Karen Wootton; Lecturer II, Department of Mathematics and Computer Science; three 
hours; salary $1,200. 

2. Chan2:es of Status and/or Rate 
(effective January 11 , 1996, unless otherwise stated) 

John Edward Owen; Department of Music; change from teaching 6.67 hours in the fall 
semester and six hours in the spring semester to teaching 6.67 hours in the fall 
semester and seven hours in the spring semester; salary $8,200. 

Keith Richardson; Department of Accounting; change in educational status to doctorate 
level ; salary $55 ,357; prorated from the effective date of January 1, 1996. 

Kimberly Simpson; Department of Health Restoration; change from teaching eight 
hours in each semester to teaching eight hours in the fall semester and 10.68 hours in 
the spring semester; salary $14,875 . 

Sharon Trent; Department of Music; change from teaching ten hours in the fall 
semester and eight hours in the spring semester to teaching ten hours in the fall 
semester and 8.33 hours in the spring semester; salary $11 ,000. 

3. Leaves 

Leaves of Absence with Pav - FalL 1996 semester 

P. G. Aaron, Department of Educational and School Psychology 

John Boyd, Department of Music 

Roy Buckingham, Department of Aerospace Technology 

John Christie, Department of English 

Linda Darner, Department of Music 

Tammy Davis, Department of Management & Finance 
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Peggy Engelbach, Department of Family and Consumer Sciences 

Robert English, Department of Electronics and Computer Technology 

Marvin Fischbaum, Department of Economics 

Robert Goldbort, Department of English 

Arthur Halpern, Department of Chemistry 

Thomas Harris, Department of Accounting 

Elaine Kleiner, Department of English 

Kwang-Soo Lee, Department of Systems and Decision Sciences 

Sherry McFadden, Department of Theater 

Arvid Perez, Department of History 

Roswell Piper, Department of Systems and Decision Sciences 

Portia Plummer, Department of Health and Safety 

Robert Puckett, Department of Political Science 

Raymond Quist, Department of Communication Disorders and Special Education 

Lawrence Reck, Department of Curriculum, Instruction, and Media Technology 

Gurmeet Sekhon, Department of Sociology 

Marlene Smith, Department of Health Promotion 

Henry Tamar, Department of Life Sciences 

Gregory Ulm, Department of Educational Leadership, Administration, and Foundations 

William Warfel, Department of Insurance and Risk Management 

James Westgard, Department of Physics 

Tarek Zaher, Department of Management and Finance 
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Leaves of Absence with Pay - Spring. 1997 semester 

Robert Boyd, Department of Educational Leadership, Administration, and Foundations 

Robert Bozarth, Department of Life Sciences 

Michael Brosnan, Department of Family and Consumer Sciences 

Gerald Calvert, Jr. , Department of Systems and Decision Sciences 

Peter Carino, Department of English 

N. Wayne Castner, Department of Industrial and Mechanical Technology 

Bonnidell Clouse, Department of Educational and School Psychology 

Robert Clouse, Department of History 

Gerald Cockrell, Department of Electronic and Computer Technology 

Andre Hammonds, Department of Sociology 

Charles Hoffman, Department of English 

John lbberson, Department of Music 

Laurence Kunes, Department of Math and Computer Science 

Susan Moncada, Department of Accounting 

Richard Pierard, Department of History 

Eldon Rebhom, Department of Industrial Technology Education 

Sharon Russell , Department of Communication 

Gary Stuart, Department of Life Sciences 

Leaves for academic year with 60% pav 

Warren Barnard, Department of Communication 

William Chamberlain, Department of Life Sciences 
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Prodip Dutta, Department of Geography, Geology, and Anthropology 

Veda Gregory, Department of Health Promotion 

Darlene Hantzis, Department of Communication 

Manindra Mohapatra, Department of Political Science 

Betty Phillips, Department of English 

Leaves for I997 calendar year with 60% pay 

Esther Acree, Department of Health Promotion 

Leaves for academic vear without pav 

Devoney Looser, Department of English 

4. Early Retirements 

Joe Duncan; Department of Communication; 40 years of service; effective May I 0, 
I997 with early retirement leave during the I996-97 spring semester. 

5. Resignations 

Lisa Skow; Department of Communication; effective May II , 1996. 

Henry Walters; Department of Health and Safety; effective May II , I996. 

B. ADMINISTRATION 

I. Change of Status and/or Rate 
(effective August 2I , I995, unless otherwise stated) 

Nancy Daffer; from Accounting Service Supervisor (bi-weekly payroll) to 
Manager of Finance and Assistant Treasurer (monthly payroll) ; Indiana State 
University Foundation; salary $23 ,500 per fiscal year, prorated from the effective 
date of January 1, I996. 

Jonathan C. Enslin; from Associate Director of Development to Director of Corporate 
and Foundation Relations; effective March I , 1996. 

Lisa L. McClellan; Staff Accountant; Office of the Controller; salary $28,558 per 
fiscal year; effective July 1 , 1 99 5. 
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Prodip Dutta, Department of Geography, Geology, and Anthropology 

Veda Gregory, Department of Health Promotion 

Darlene Hantzis, Department of Communication 

Manindra Mohapatra, Department of Political Science 

Betty Phillips, Department of English 

Leaves for 1997 calendar year with 60% pay 

Esther Acree, Department of Health Promotion 

Leaves for academic year without pav 

Devaney Looser, Department of English 

4. Early Retirements 

Joe Duncan; Department of Communication; 40 years of service; effective May I 0, 
1997 with early retirement leave during the 1996-97 spring semester. 

5. Resignations 

Lisa Skow; Department of Communication; effective May 11, 1996. 

Henry Walters; Department of Health and Safety; effective May 11 , 1996. 

B. ADMINISTRATION 

1. Change of Status and/or Rate 
(effective August 21, 1995, unless otherwise stated) 

Nancy Daffer; from Accounting Service Supervisor (bi-weekly payroll) to 
Manager of Finance and Assistant Treasurer (monthly payroll); Indiana State 
University Foundation; salary $23 ,500 per fiscal year, prorated from the effective 
date of January 1, 1996. 

Jonathan C. Enslin; from Associate Director of Development to Director of Corporate 
and Foundation Relations; effective March 1, 1996. 

Lisa L. McClellan; Staff Accountant; Office of the Controller; salary $28,558 per 
fiscal year; effective July 1, 1995. 
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Patricia McClintock; Testing Associate; Institutional Research and Testing; 
$500 per month for additional responsibilities; during the period from January 15, 
1996 through April 15, 1996. 

Kathryn A. Modesitt; Assistant Bursar; Office of the Controller; salary $28,558 per 
fiscal year; effective July 1, 1995. 

John P. Newton; from Director of Annual Giving to Director of Major Gifts; 
effective March 1, 1996. 

Margaret Solomon; from Computer Specialist II (bi-weekly payroll) to Manager of 
Scholarships and Campus Services, Indiana State University Foundation; salary 
$23,150 per fiscal year, prorated from the effective date of January 1, 1996. 

Carla Todd-Norris; $100 per month for additional duties; during the period of January 
1, 1996 through June 30, 1996. 

2. Title Changes 
(Effective February 1, 1996) 

Business Affairs 
Robert Anthrop; Controller's Office; Manager of Accounts Payable/Property 

Accounting 
Mark Green; Controller's Office; Director, Grants and Contracts 
James Elslager; Facilities Management; Senior Mechanical Engineer 
John Haley; Facilities Management; Director of Operations and Maintenance 
Jeff Jacso; Controller's Office; Director of Financial Accouning 
Barbara Lawrence; Facilities Management; Director of Custodial and Special Services 
Lisa McClellan; Controller's Office; Financial System Accountant 
Kathy Modesitt; Controller's Office; Assistant Director of Bursar Operations 
Domenic Nepote, Jr. , Controller's Office; Director of Bursar Operations 
Donna Pickens; Controller's Office; Assistant Director, Grants and Contracts 
Hope Waldbieser; Controller's Office, Assistant Director of Financial Accounting 

3. Resignations 

Michelle Blair; Academic Computing and Networking Services; effective February 20, 
1996. 

Tasha Roberts-Bolden; Assistant Director, Student Life Programs; effective 
March 8, 1996. 

Richard T. Uahinui; Complex Manager, Lincoln Quadrangle and Sandison 
Complex; effective February 8, 1996. 
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4. Early Retirement 

William F. Driscoll; Pharmacist, Student Health Center; 25.5 years of service; 
retirement leave from September 1, 1996 through February 28, 1997; retirement 
effective February 28, 1997. 

C. ATHLETICS 

1. Change of Status and/or Rate 

Robert J. Oertel; spring semester teaching responsibilities in the Department of 
Physical Education; stipend of $1,000 for the period January 11, 1996 through 
May 11 , 1996. 

D. RESIDENTIAL LIFE 

1. Appointment 

Marla K. Sickman; Assistant Director; salary $1,500 for the period January 10, 1996 
through May 14, 1996, prorated from the effective date of January 26, 1996; salary 
includes maintenance in the form of a furnished apartment and board. 

2. Change of Status and/or Rate 

Julie Servais; from Assistant Director to Graduate Assistant Director for the spring 
semester 1996; salary $2,000 for the period January I9, I996 through May I4, I996; 
salary includes maintenance in the form of a furnished apartment and board. 

3. Resignation 

Nathaniel Johnson; Graduate Assistant Director; effective January II , I996. 

E. SUPPORT STAFF 

Support Staff Personnel Report ending March 8, 1996, is presented in Exhibit A. 



INDIANA STATE UNIVERSITY 
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES 

FOR THE PERIOD ENDING MARCH 8, 1996 
/"" 
~ 

A. APPOINTMENTS 

NAME DEPARTMENT POSITION .BAif 

Adams-Curtis, Michelle Blumberg Center Admin Asst I $17,550 

Bedford, Garland Facilities Management Cust Wrkr I $10,745 

Bracken, Jennifer Facilities Management Cust Wrkr I $10,745 

Brown, Joseph Hulman Center Cust Wrkr II $11 .915 

Dickey Jr., Dale Facilities Management Cust Wrkr I $10,745 

Engleman, Steven Facilities Management Cust Wrkr I $10,745 

Gabey , Wandell Curriculum, lnstr & Media Tech Off Asst Ill $13,163 

Griff in, Kenny Facilities Management Cust Wrkr I $10,745 

Haney, Marie Burford Housing Cust Wrkr I $10,745 

Kauffman, Mary Hulman Center Acct Clerk II $13,787 

Keen, Timothy Facilities Management Auto Maint Mech $15,503 

Kelley, Maryanne Facilities Management Cust Wrkr I $10,745 

Loudermilk , Beth Geography, Geology & Anthropology Ofc Asst II $ 5,958 
(.50 FTE) 

Lower, Sheryl Admissions Data Entry Op I $11 ,915 

Morell , Steven Facili-ties Management Cust Wrkr I $10,745 

Ramirez, Nelson Facilities Management Cust Wrkr I $10,745 

Smith, Ronald Facilities Management Cust Wrkr I $10,745 

Warner, Troy Student Academic Svcs Ofc Asst II $11,915 

Wood Jr., Clarence Affirmative Action Ofc Asst Ill $13,163 

S~cnON 3 

£xHIB IT A 

FEH'l..J4R( 2 I , 1996 

EFFECTIVE 
DATE 

01-17-96 

02-12-96 

02-13-96 

01-31-96 

01-16-96 

01-24-96 

01 -22-96 

01 -22-96 

01 -29-96 

02-12-96 

02-19-96 

02-12-96 

02-14-96 

01-29-96 

02-12-96 

01-16-96 

01 -22-96 

02-12-96 

01-19-96 



~ 

~ 

B. TERMINATIONS 
~ 

1 . VQiuntar:i 
EFFECTIVE 

NAME DEPARTMENT DATE 

Cassagne, Brice Facilities Management 01-05-96 

Elkins, Lori Controller's Office /""" 01-26-96 /""" 

Herrig, Beverly Geography & Geology 01 -26-96 

Lyman, John Facilities Management 01-26-96 

McClure, Gregory University Police 01 -12-96 

Parker, Gene Facilities Management 01-02-96 

Terrell, Debra Division of Printing 01-18-96 

Dodd, Cheryl! Health & Human Performance 01-12-96 

2. lnvQI!Jntar:i 
EFFECTIVE 

NAME DEPARTMENT PATE 

Johnson, Tina Student Academic Svcs 12-22-95 

Milner, Noel Facilities Management 02-02-96 

Wilson , Thomas Hulman Memorial Student Union 02-09-96 

3. R~Iir~m~ni 
EFFECTIVE 

NAME DEPARTMENT YRS SERVICE DATE 

Bobby Marshall Facilities Management 1 5 years of service 01-05-96 

c. CHANGE IN STATUS OR RATE 

1. PrQmQtiQn 

NAME DEPARTMENT /POSITION DEPARTMENT /POSITION EFFECTIVE 
fBQM I.Q DATE 

Baugh, Donnia Copy Ctr Attendant Ofc Asst II 01-30-96 
Division of Printing Division of Printing 
$10,745 $11,915 

Henry, Mary Lou Ofc Asst Ill Admin Asst I 
Health & Human Performance Health & Human Performance 01-29-96 
$17 ,362 $19,098 

Taube, Tina Acct Clerk II Ofc Asst Ill 02-06-96 
Ofc of the Controller Ofc of the Controller 
$12,539 $13,793 



' c. CHANGE IN STATUS OR RATE (Continued) 
' 

2. Reclassification 

NAME 

Dean, Mona 

3. Transfer 

NAME 

Aleshire, Lana 

4. Q.1.tlli 

NAME 

Higginbotham, Delena + 

Shake, Debra* 

Taube, Tina * 

*Administrative Adjustment 
+Additional Assignment 

DEPARTMENT /POSITION 
EB.QM 

Ofc Asst II 
English 
$14,619 

DEPARTMENT /POSITION 
fBQM 

Grounds Maint I 
Facilities Management 
$15 ,395 

DEPARTMENT /POSITION 
FROM 

Management & Finance 
Ofc Asst II 
$13,107 

Ofc of Gift Management 
Ofc Asst II 
$11,915 

Ofc of the Controller 
Ofc Asst Ill 
$13,193 

DEPARTMENT /POSITION EFFECTIVE 
IQ DATE 

Otc Asst Ill 01-27-96 
English 
$16,081 

DEPARTMENT /POSITION EFFECTIVE 
IQ PATE 

Copy Ctr Attendant 02-19-96 
Division of Printing 
$15,395 

DEPARTMENT /POSITION EFFECTIVE 
IQ .PAif 

Management & Finance 12-30-95 
Ofc Asst Ill 
$14.418 

Ofc of Gift Management 01 -01-96 
Ofc Asst II 
$12,519 

Ofc of the Controller 02-06-96 
Ofc Asst Ill 
$14.489 



SECTION IV 

March 8, 1996 

INFORMATION/DISCUSSION ITEMS 

1. Strategic Plan Update (Dr. Moore/Dr. Wells) 

Dr. Wells distributed a packet of materials (Attachment 3) - including the ISU 
Strategic Plan, the Presidents letters of February 1995 and 1996, and copies of the 
updates to the plan. 

Dr. Moore noted it is assumed that any institution wants to grow substantially. 
However, we are suggesting that should not be ISU's goal. Enrollment in the range of 
11,000-13,000 students enables the University to maintain an educational environment 
that is distinctive with classes of 25-30 students. 

Dr. Zietlow raised a question about a course bank. 

Dr. Wells reponded that this allows faculty to look at courses and determine which 
ones to put in to a bank. It is easy to get courses out of a catalog and in to a bank. 
Faculty are concerend about eliminating courses and programs. By having a course/ 
program bank procedure it allows faculty flexibility to focus on what is in demand 
now. Some campuses list many courses in the catalog that are not offered very 
often. A course bank offers more honesty in advertising. 

Dr. Hudson said a course bank is set up so courses not offered within the period of 
six years will be reviewed. If faculty do not want to bank these courses they will 
have to justify why they should be in the catalog. 

Dr. Moore said there will continue to be emphasis on undergraduate education at 
ISU. It has become a national concern that those institutions with Ph.D . programs 
have not dedicated enough attention to undergraduate students, but ISU is doing that. 
Eighty-five percent of our students are undergraduate and that is where we have 
invested the bulk of our resources. It is true in major Ph.D. granting institutions 
graduate education is financed on the backs of undergraduate education. Any 
University offering graduate education programs must also have strong undergraduate 
programs. Our immediate challenge is to stablize enrollment. In 1994-95 all 7 public 
institutions had a decline in full time enrollment. 

In student recruitment ISU has had reasonably good success. Retention is a problem. 
This is also true at other institutions in the State. Dr. Moore noted ISU is attempting 
to augment enrollment with off campus part time students. One such program is a 
partnership with the Indiana Department of Corrections. 
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2. Campus Master Plan Update (Mr. Graham) 

Mr. Graham distributed materials covering the update and revision of the campus 
master plan. He reviewed the principles incorporated in the original master plan of 
1986. He also pointed out that many of our facilities are not used for the purposes for 
which they were designed. Phase II of the master plan addresses several of these 
Issues. 

There has been a great deal of input from the campus as well as the community and 
other constituencies. Mr. Graham also reviewed remote campus properties and 
possible uses of the property north of the railroad tracks. There is also need for 
additional recreation facilities. The river campus is being proposed as a possible site 
for a women's soccer field. 

Vice President Graham then detailed the various needs for updated academic space 
for the sciences, education and business. He also outlined the proposed use for 
Erickson Hall. It was noted that the top priority for new construction is a power plant. 
Intercollegiate athletics facilities must be expanded and upgraded. 

President Moore summarized that Phase II of the Campus Master Plan is an ambitious 
but much needed development. Its success is dependent on our ability to secure 
very limited funds from the state as well as from private funding sources. 

3. Grants - Information Only - Attachment 1 (Dr. Wells) 

4. Vendors Report- Information Only - Attachment 2 (Mr. Graham) 

On a motion by Mrs. House, seconded by Mr. Dooley, the meeting was adjourned at 
12:05 p.m. 



SECTION IV 

Research Grants and Contracts: 

GRANTS 

Attachment I 
March 8, 1996 

1. Department of Human Services, Fund No. 46932. Proposal No. 3770 

An agreement in the amount of $244,171.00 has been received from the Department of 
Human Services for the project entitled, "Technology for Individuals with Dual 
Sensory Impairment", under the direction of Ms. Jennifer Meadows, Blumberg Center, 
for the project period July 1, 1995 through June 30, 1996. 

2. National Science Foundation. Fund No. 46956. Proposal No. 3388 

An additional appropriation in the amount of $40,000.00 has been received from the 
National Science Foundation for the project entitled, "Mechanisms of Parasite 
Survival: Trypanosoma Musculi Kidney Forms" , under the direction of Dr. Donald 
Dusanic and Dr. Femado Monroy, Department of Life Sciences, for the project period 
August 1, 1995 through July 31 , 1996. 

3. Council of Literary Magazine-Reader Digest Fund No. 46994. Proposal No. 3788 

An agreement in the amount of $16,500.00 has been received from the Council of 
Literary Magazine-Reader Digest for the project entitled, "African American Review", 
under the direction of Dr. Joseph Weixlmann, Department of English, for the project 
period November 16, 1995 through October 31, 1996. 

4. Indiana Department of Natural Resources. Fund No. 46995, Proposal No. 3666 

An agreement in the amount of $18,500.00 has been received from the Indiana 
Department of Natural Resources, for the project entitled, "Deer Habitat Research" , 
under the direction of Dr. Susan Berta, Department of Life Sciences, for the 
project period December I, I994 through November 30, I995. 

5. Indiana Department of Natural Resources. Fund No. 46996. Proposal No. 3863 

An agreement in the amount of $3,590.00 has been received from the Indiana 
Department of Natural Resources for the project entitled, "Determination of the 
present distribution of the western harvest mouse, Reithrodontomys megalotis in 
Indiana" , under the direction of Dr. John Whitaker, Department of Life Sciences 
for the project period February I , I996 through December 31 , 1997. 
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6. Indiana Academy of Science, Fund No. 46997, Proposal No. 3820 

An agreement in the amount of $200.00 has been received from the Indiana Academy 
of Science for the project entitled, "Indiana Academy of Science", under the direction 
of Dr. Marion Jackson, Department of Life Sciences, for the project period 
November 10, 1995 through November 31, 1996. 

7. Eagles Art Ehrmann Cancer Fund 1996. Fund No. 47006, Proposal No. 3829 

An agreement in the amount of $5,000.00 has been received from the Eagles Art 
Ehrmann Cancer Fund, for the project entitled, "Cytokine profiles of anti-tumor 
T -lymphocytes and its regulation by vaccination", under the direction of Dr. Swapan 
Ghosh, Department of Life Sciences, for the project period November 1, 1995 
through October 31, 1996. 

8. Regional HospitaL Fund No. 47007. Proposal No. 3867 

An agreement in the amount of $1 ,950.00 has been received from Regional Hospital 
for the project entitled, "Regional Hospital-Focus Group", under the direction of 
Mr. William Minnis, Center for Research and Management Services, for the project 
period November 15, 1995 through December 20, 1995. 

9. Small Business Administration. Fund No. 47008. Proposal No. 3684 

An agreement in the amount of $11 ,000.00 has been received from the Small Business 
Administration for the project entitled, "FY95 SBI Casework", under the direction 
of Mr. William Minnis, Center for Research and Management Services, for the project 
period October 1, 1994 through December 31, 1995. 

10. Indiana Commission for Higher Education. Fund No. 47009. Proposal No. 3834 

An agreement in the amount of $51 ,600.00 has been received from the Indiana 
Commission for Higher Education for the project entitled, "Alliance for Improved 
Education in Chemistry 1995-97", under the direction of Dr. Donald Reuland, 
Department of Chemistry, for the project period January 12, 1996 through May 31 , 
1997. The ISU in-kind contribution is $31 ,239.00. 
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11. Indiana State Department of Health. Fund No. 47010. Proposal No. 3885 

An agreement in the amount of $27,419.95 has been received from the Indiana 
State Department of Health for the project entitled, "Immunization Program I995-96 
Sycamore Nursing" , under the direction of Mrs. Esther Acree and Mrs. Veda Gregory, 
School of Nursing for the project period January 1, 1996 through December 3I , 1996. 

I2. Di2.ital Audio Disc Corporation. Fund No. 47011. Proposal No. 3864 

An agreement for a contribution of discs and services valued at $19,300.00 has been 
received from the Digital Audio Disc Corporation for the project entitled "Recording 
Project-Tapestries-Music for Winds and Percussion", under the direction of Dr. John 
Boyd and Mr. Paul Bro, Department of Music, for the project period November I , 
I995 through May 31 , I997. The ISU cash contribution is $6,000.00. The in-kind 
contribution is $2,452.46. 

13. National Endowment for the Humanities. Fund No. 470I4. Proposal No. 37I2 

An agreement in the amount of $I35,000.00 has been received from the National 
Endowment for the Humanities for the project entitled "The Foundations of 
Democracy in Public Schools" , under the direction of Dr. Sharon Andrews, 
Department of Elementary and Early Childhood Education, for the project 
period March I , I996 through February 28, I997. The ISU cash contribution is 
$8,968.00. The University will waive $I9,664.00 indirect costs. 

I4. Indiana Auctioneers Association. Fund No. 470I5. Proposal No. 3879 

An agreement in the amount of $300.00 has been received from the Indiana 
Auctioners Association for the project entitled, "Indiana Auctioners Associations" , 
under the direction of Mr. William Minnis, Center for Research and Management 
Services, for the project period October I , 1995 through December II , 1995. 
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Section IV, Attachment 2 
March 8, 1996 

The following vendors have accumulated purchases from the University for the time 
period January 1, 1996, to February 26, 1996 (Calendar Year) in excess of$100,000: 

Vendor No. Vendor Name 

Highlighted items have been previously reported. 

Single Purchases ofMore Than $25.000 When Only ONE Bid is Received or When the 
Lowest Bid is Not Accepted 

Purchases for the month of January, 1996: 

1. Purchases over $25.000 and not low bid. one bid or single source: 

a. Not low bid : 

PO# D090286, Allied Wholesale Electrical, Compact $ 31,875 
Florescent Lamps (Low bid did not meet specs) 

PO# D091078, Pitney Bowes, Mail Management System $ 76,546 
(Low bid did not meet specs) 



. • ,. 

' 

b. Single Source Bid: 

PO# D090151, E&I Coop., Bunkbeds, Residential Life 
(Matching existing units-mfr. direct purchase) 

PO# D090153, IBM, Maintenance/Higher Educ. 
Consortium 

PO# D090770, Hewlett Packard, Maintenance/ 
HP9000/800 Software 

c. One bid received: 

None 

2. Purchases over $100,000: 

PO# D822063, McAllister Machinery Co., Front End Loader 

PO# D822325, The Trane Co., 90-ton Chiller 

$ 47,592 

$ 56,000 

$ 34,506 

$101,046 

$113,358 
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PART ONE 

YEAR ONE: DEVELOPMENT OF 
THE STRATEGIC PLAN 

INTRODUCTION 

As Indiana State University has evolved from a normal 

school into a comprehensive public service university, the 

environment in which it has functioned also has changed. 

To respond to this change, it is essential for the University 

to engage in systematic planning activities. A formal plan

ning process is designed to assist an institution in distin

guishing between "doing the right thing" (i.e ., establishing 

strategic directions) and "doing things right" (i.e. , imple

menting facilitating initiatives and organizational change) . 

The process helps to anticipate the future more effectively 

and to identify the opportunities, demands, and constraints 

placed upon the University by the various constituencies it 

serves. By engaging in the planning process, Indiana State 

intends to effectively clarify its role and purpose, identify 

central goals and objectives, establish priorities, initiate 

new programs, and make decisions about the allocation of 

resources. 

STRATEGIC PLANNING 

7"he term "strategic planning" frequently includes a wide 

range of planning concepts. For this report, however, 

strategic planning has limited meaning and focus to differ

entiate it from other activities referred to as operational 

planning or resource allocation. Strategic planning is the 

process by which Indiana State University will address 

major strategic issues and decisions that shape its long

term development and that identify significant relation

ships with the various external constituent groups it serves 

and their representatives. 
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PLANNING PRINCIPLES 

~everal principles have guided the planning process. In 

order to be effective, the plan must be broader in scope 

than a simple compilation of the plans of individual units of 

the institution. The strategic goals and initiatives must be 

achievable within a realistic time frame. In an era of 

diminishing public funding , resource allocation and reallo

cation must encourage efficiencies and economies which 

produce both short- and long-term financial advantage to 

the University. Competitive and marketable advantages 

must reflect the strengths and distinctiveness of the insti 

tution. In addition, results of the plan must be measurable 

and regularly reported to the University community and to 

public agencies and the citizens of the state. 

For an institution to realize its greatest potential , plan

ning must become an integral part of its management 

culture. Line administrators must assume primary respon

sibility for planning activities in their respective units. 

Consistent with existing University administrative and gov

ernance structures, vice presidents, deans, department 

chairpersons, and representatives of all campus constitu

encies will play essential , campus-wide roles in the devel

opment and implementation of the plan . Faculty, students, 

staff, alumni , and institutional supporters will contribute 

diverse ideas, values, and interests. Widespread dissemi

nation of the completed plan and extensive discussion of 

it in a variety of forms will promote a vital dialogue which will 

expand and enhance its support. Planning also will be 

incorporated in routine University operation , influencing 

personnel , performance, and budget decisions. Pro-active 

leadership, consensus building, and broad-based owner

ship are vital elements in successful strategic planning. 



PLANNING COMPONENTS 

At a public university such as Indiana State, the Board of 

Trustees has the responsibility for ensuring that planning 

is a continuous process which results in an acceptable 

institutional plan of action. Directed by the trustees to 

prepare such a plan, the President assumes primary 

responsibility for its preparation, its review by the trustees, 

and its implementation. 

President John Moore brought to Indiana State Univer

sity significant experience with higher education planning. 

In the months before his arrival on campus in the summer 

of 1992, he invited key faculty members, administrators, 

and staff to share their views of the relative strengths and 

distinctiveness of the University. Upon assuming office, he 

set in motion a planning process which has produced this 

report. 

The President began the planning process by estab

lishing the President's Planning and Resources Council 

(PPARC) as an advisory body on the University's strategic 

and operational planning processes. Members include the 

President of the University (chair) , the Provost and Vice 

President for Academic Affairs (vice chair), the vice presi

dents, the Chair of the Faculty Senate, the Chair of the 

Curriculum and Academic Affairs Committee, the Chair of 

the Administrative Affairs Committee, the Chair or the 

Graduate Council , the Chair of the Economic Benefits 

Committee, the President of the Student Government 

Association, and the Chair of the Office Personnel Council. 

The Director of Planning and Institutional Analysis serves 

as staff to the counci l. The PPARC has had an active role 

in the series of planning meetings that were held on 

campus during January and February, 1993. 

Subsequently, the President established a Division of 

University Planning and Institutional Analysis in the Office 

of the Vice President for Planning and Budgets to provide 

staff support for the planning process, conduct relevant 

analytical studies, format data, and assist with the conduct 

of the planning process in general. 

To introduce the planning process, the President held 

a Strategic Planning Conference on January 16, 1993, in 

which more than 75 individuals representing faculty gov

ernment, school and college academic administration, 
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students, alumni, community leaders, and elected officials 

participated. The Commissioner of the Indiana Commis

sion for Higher Education was also in attendance .. Confer

ence participants were presented materials which con

tained demographic, political , economic, and comparative 

data about or related to the University; identified significant 

societal trends and needs which the University should 

consider in the planning process; suggested strategic 

directions for the institution based on its strengths and 

societal needs; and described what they wished the Uni

versity to be known and admired for. A number of the 

strategic goals and academic initiatives which appear in a 

later section of this report emerged from this day-long 

conference. 

Three additional planning forums held in February 1993 

included a wider representation of campus constituencies 

in discussions of important environmental and institutional 

factors central to the identification of long-term strategic 

goals. Activities similar to those of the planning conference 

were utilized by the planning forums to elicit ideas and 

suggestions. During the same period, the Schools, the 

College, and all administrative units were asked to develop 

strategic plans appropriate to their needs and governance 

systems and present the plans to the President in early 

March. 

The first draft of the report was distributed to the 

campus in April for analysis and recommendations, many 

of which were incorporated in a second draft presented to 

the Board of Trustees for discussion and distributed to the 

campus in July. During the fall , 1993 semester, the Presi

dent discussed the second draft with the Alumni Council , 

senior university administrators, the Office Personnel Coun

cil ; some 50 community leaders of West Central Indiana; 

the Indiana Commission for Higher Education; the ISU 

Foundation Executive Committee; leaders of student gov

ernment; PPARC; and academic department chairper

sons, deans, and the Faculty Senate Executive Committee 

in an academic summit. Many of the comments and 

suggestions on the second draft which came out of these 

meetings have been incorporated in this 1994 strategic 

planning report. 

This report is organized into six parts. Part One is an 

overview of the development of the plan during Year One. 



Part Two is a discussion of important and environmen

tal trends which may affect the higher education commu

nity. These international , national , state, and regional 

trends play a role in the creation of significant societal 

needs to which Indiana State University can respond. 

Part Three summarizes the challenges which have 

faced the nation's universities during the past half century. 

Expected to respond in creative and appropriate ways to 

the needs of society, public universities have embarked on 

a path that has led to dramatic increases in enrollments 

and generated high expectations for economic, social , and 

scientific research . 

Part Four outlines how Indiana State has responded to 

these societal expectations and presents a context for 

understanding how it is positioned to respond to new 

challenges as a "progressive public university." 

Part Five presents strategic goals which rest upon 

defined planning assumptions, established institutional 

values, and strategic decision criteria. The strategic goals 

are: 

• Enhancement of Undergraduate Education. ISU 

will be a "benchmark university" that is known and admired 

for its teaching excellence and as an exemplar, a national 

model for the distinctiveness and quality of its undergradu

ate educational experience. 

• Extension of Advanced Knowledge. ISU will be a 

distinguished institution for graduate study by carefully 

selecting advanced program offerings that respond to 

demonstrated societal needs, are innovative in approach, 

and reflect a commitment to excellence. 

• Service to New Clienteles. ISU will be recognized 

as an "opportunity university" that brings education to new 

life-time learning clienteles both on and off campus. 

• Expansion of Knowledge. ISU will be recognized 

for the value it places on scholarship and for the support it 

gives to faculty and students in the pursuit of new knowl

edge. 

• Transfer of Knowledge and Expertise to Society. 

ISU will be nationally known among progressive public 

universities for its contributions through the development 

of "public service partnerships" with a particular focus on 

the quality of life in Indiana. 
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• Enhancement and Advocacy of Multicultural and 

International Values. ISU will be recognized for its com

mitment to equal educational opportunity, its ethnic and 

cultural diversity, and its international perspective . 

• Promotion of an Interdisciplinary Culture. ISU 

will be a national model for interdisciplinary instruction , 

research, and public service . 

• Enhancement of intellectual and creative ex

pression in West Central Indiana. ISU will be known for 

fostering intellectual and creative activities within the Uni

versity and in partnership with the larger community . 

Accompanying each of these directions are implemen

tation strategies which can enhance the University's com

parative and competitive advantages. 

Part Six describes the process for implementation of 

the plan during Year Two. It summarizes the criteria for 

establishing priorities among the many proposals in re

sponse to the strategic goals. It identifies the following 

fourteen academic and support initiatives which the Pro

vost, the deans, and the vice presidents have responsibil

ity to develop or implement in 1994: 

• Revision of University Statements of Mission and 

Vision: President and Provost 

• Development of the Academic Master Plan : Provost 

• Enrollment Planning and Management: Provost 

• Enhancement of Undergraduate Education: Pro-

vost 

• Faculty and Staff Development: Provost 

• Academic Resources Development: Provost 

• Assessment of Institutional Effectiveness: Provost 

and Vice President for Planning and Budgets 

• Consolidation of Campus Computing and Informa

tion Services: Provost 

• Revision of School/College Strategic Plans: deans 

and Provost 

• Institutional Marketing and Image Promotion : Vice 

President for University Advancement 

• Institutional Resource Development: Vice Presidents 

for Business Affairs , University Advancement, and Plan

ning and Budgets 

• Student Life and Residential Life Plan: Vice Presi

dent for Student Affairs 



• Facilities Master Plan Revision: 

Vice President for Business Affairs 

• Improvement of the Effectiveness 

and Efficiency of University Operations: 

Vice President for Business Affairs 

Part Six also relates the strategic 

planning process to the development of 

the biennial budget requests and estab

lishes the timelines for biennial review 

and evaluation of the strategic plan dur

ing even-numbered years. 
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PART TWO 

ENVIRONMENTAL TRENDS 
AND HIGHER EDUCATION 

~ trategic planning rests upon analysis of the points of 

interaction between the University and the external envi

ronments in which it functions. Such planning must take 

into account changing global, national , and state trends; 

societal needs; public policy decisions; the plans of other 

universities in the state and region ; and institutional 

strengths and weaknesses. An understanding of environ

mental conditions provides a realistic context for the for

mulation of internal goals and strategies. 

Identifying the trends which will affect higher education 

in the 21st century is a task which challenges university 

leaders and public policy makers. Societal change has 

become so rapid that what seems inevitable today is 

sometimes eclipsed by unforeseen developments tomor

row. Political instability, economic fluctuation , environ

mental crises, technological innovation, demographic shifts, 

new threats to public health , and the steady expansion of 

knowledge offer challenges to those who seek to antici

pate and prepare for the needs of society. As a result, 

caution is prudent in forecasting the future , and care 

should be taken to avoid overemphasizing present cus

toms and practices. Nonetheless, understanding the na

ture and implications of current trends is essential to those 

who have the responsibility of addressing the needs of 

society. Elected public officials and university leaders alike 

are obliged to examine the present and plan for the future 

and to work to incorporate in their institutions the values of 

adaptability and flexibility as well as appreciation of tradi

tion and stability. 

Among the many identifiable trends which will influence 

the nation and higher education in the coming decade, the 

following seem most significant for strategic planning at 

Indiana State University: 
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The Emergence of a Global Society 

Population growth in the next generation will occur 

primarily in the developing nations of Africa, Asia, and Latin 

America. The population of the United States will grow 

more slowly and constitute a smaller percentage of the 

world's total. The internationalizing of technology and the 

work force is accelerating as markets become increasingly 

global and advances in communication erode national and 

cultural boundaries. The impact of population growth, 

increasing demands for natural resources, rising stan

dards of living, and an expanding industrial technology will 

present ever-greater challenges to the world environment. 

American involvement in global politics and economic 

development will demand greater understanding of other 

cultures. American higher education also will attract an 

increasing number of students from nations around the 

world seeking knowledge, skills, and training. 

For Indiana State University, these trends suggest that 

the undergraduate curriculum must incorporate an under

standing of global economies, politics, environment, and 

cultures; that students must gain an appreciation of cul

tural diversity and of the changing relationship of the 

United States with other nations; and that the campus 

environment will reflect the influence of greater numbers of 

students from other nations seeking degrees. In short, the 

University's graduates must be prepared to live in a global 

society and work in a global economy. 

The Changing Demographics 

of the American Population 

Although the national birthrate will not increase in the 

foreseeable future, the makeup of the population will 

continue to change. African-Americans will constitute a 

larger percentage of the American people, and Hispanics 



will become the largest ethnic group in the nation within the 

next two decades. The average age of the population will 

continue to rise. Dual-career and single-parentfamilies will 

become the norm. The number of women in the work force 

will steadily increase. 

These national demographic patterns will be evident in 

Indiana, but the rate of change will be more moderate. The 

birthrate in the state is expected to be lower than the 

national rate , the percentage of citizens above the age of 

65 will be higher, ethnic diversification will occur more 

slowly, and the number of dual-career and single-parent 

families will increase but more slowly than they will nation

ally. The population of West Central Indiana is not likely to 

experience growth and so will decline to less than its 

current 1 0 percent of the state's population. 

The implications of these trends for society and public 

policy must be incorporated into the University curriculum 

and will mandate expanded efforts to recruit an increas

ingly diverse student body, faculty, and staff to reflect more 

closely the educational needs of the nation. To increase 

enrollment, the University will have to attract more Hoosier 

students who reside beyond a 50-mile radius of Terre 

Haute. 

The Shift from an Industrial to a Technologically 

Driven, Knowledge-Based Economy 

The nature of work is changing in America, with manu

facturing jobs experiencing limited growth; with high-skill , 

service, and government jobs increasing; and with life-long 

learning becoming an expectation of all workers. Interna

tional competition, sophisticated technology, and the pres

sure to increase productivity will demand new organiza

tional structures and management techniques. 

In Indiana, a greater dependence on manufacturing 

and agriculture than is the case nationally will require more 

substantial restructuring of the economy. Hoosier per 

capita income and the accompanying generation of tax 

revenue, both below the national average, will have to 

improve. This will most likely be accomplished through the 

creation of additional high-skill industry as well as service 

and retail businesses. Levels of educational attainment, 

low in national comparisons, will have to increase to 
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prepare citizens for new kinds of employment to raise per 

capita income. 

The University's curriculum must remain current with 

changing employment needs in the nation and the state. 

Many citizens who entered the work force directly from 

high school now will be entering post-secondary educa

tion , and more future high school graduates will continue 

their education. As a result, the number of first-generation 

college students enrolling in the University will increase. 

The expertness which will shape economic development 

in the future will largely be developed on the campuses of 

Indiana State University and public institutions like it. 

The Change in Expectations of Public Education 

The rising high school drop-out rate in the nation and 

the state will continue to contribute to high unemployment 

rates unless high school graduation rates improve. The 

high rate of functional illiteracy of high school graduates 

will produce a societal insistence upon improvement of 

public school graduates' language, mathematics, commu

nication, and reading skills. The growing diversity of the 

nation's population will require significant changes in teach

ing and learning strategies throughout the public schools. 

Responding to the impact on children of changes in the 

makeup and roles of families will become a growing 

responsibility of the schools. Preparation of teachers for 

the public schools will be tied to expectations of greater 

accountability for student success. 

In response to these trends, Indiana State University 

must give ongoing assessment to admissions criteria for 

recent high school graduates as well as those who seek to 

continue their education after a period of employment. 

Faculty consideration of alternative teaching and learning 

strategies will be essential as the student population 

comes to reflect changes occurring in the population 

generally. Support services and institutional procedures 

appropriate to new student populations will need to be 

developed and evaluated. The partnership between the 

School of Education and public schools in West Central 

Indiana will work toward the professional development of 

public school teachers and the development of strategies 

to assist public schools to respond to the changing expec

tations of society. 



The Increasing Influence of Articulated Goals 

and Public Policy on Higher Education in Indiana 

The State of Indiana has fewer citizens with college 

experience than all but two other states and fewer college

educated adults than the national average. Rates of par

ticipation in post-secondary education have increased in 

the last five years even with a decrease in the size of high 

school graduating classes in that period , but progress 

toward the national average has been slow. 

The percentage of the state budget spent on higher 

education ranks in the upper half of the states, but the 

expenditure per capita on higher education ranks in the 

lower half. State revenues spent per student have declined 

in real dollars since 1975; student tuition rates have 

increased in real dollars during that time. Revenues avail

able to meet public needs in the state are projected to 

remain level or increase slightly for the foreseeable future , 

and competing demands for governmental services will 

limit the state's ability to increase resources significantly 

for higher education . 

The Indiana General Assembly and the Commission for 

Higher Education have articulated a series of statewide 

goals for public higher education which will guide state 

funding and university priorities through the remainder of 

this decade. Those goals include: increasing the participa

tion of Hoosiers in post-secondary education; increasing 

minority student access to post-secondary education; im

proving rates of retention, progression, and degree comple

tion among college students; linking state funding in

creases primarily to enrollment growth; expanding the 

delivery of degree programs statewide by means of dis

tance education; imposing restraints on the cost of college 

education to students through limits on tuition increases 

and greater support of student financial aid; placing con

trols over the rising state debt incurred from new building 

construction and earmarking capital funds to maintain the 

state's investment in existing buildings; increasing empha

sis on faculty productivity, evaluation of student perfor

mance, and cost effectiveness in university operations; 

and, in general, enlarging higher education's level of 

accountability. 

As a public institution in the state of Indiana, Indiana 

State University will be required to address the statewide 
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goals set for higher education, to operate within the budget 

restraints set by the state, and to respond effectively to 

inquiries about its achievements, its policies, and its opera

tion. Few aspects of the University can be expected to be 

exempt from external examination in the decade ahead. 

The Increasing Expectations for University Assistance 

in Addressing National, State, and Regional Needs 

American society has come increasingly to depend 

upon universities and their faculties for the development 

and application of knowledge. Progress in improving health 

care, prolonging life, reducing poverty, combating ills in 

urban and rural communities, ameliorating racial and cul

tural conflict, restoring the balance between human needs 

and environmental stability, elevating the quality of life, 

and meeting other societal needs will be possible only with 

the direct and continuing involvement of universities with 

society at large. University research and service are re

sources the nation must continue to cultivate and support 

during the next century. 

Although the state's attention in recent years has been 

more on the University's role in economic development 

and the issue of student access to undergraduate pro

grams, Indiana State will have increased opportunities to 

apply the faculty's expertise to regional , state, and national 

needs. Continuing development of that expertise, suc

cessful recruitment of well-qualified faculty in the years 

ahead, and expanded efforts to secure external funding 

through grants, contracts, and gifts will be essential re

sponses to meeting these societal expectations. 

Conclusion 

Societal change is inevitable, and Indiana State Univer

sity must evolve in response to that change. State re

sources will be constrained, and competition for those 

resources among universities, as well as between univer

sities and other social agencies, will be intense. Public 

expectations of accountability will require universities to be 

more forthcoming in explaining what they do and how well 

they do it. In addition, cost effectiveness within the institu

tion will be expected to generate resources to do more for 

society with limited additional support. 



PART THREE 

CHALLENGES TO THE 
20TH CENTURY UNIVERSITY 

The state university of the 20th century, especially since 

the end of the Second World War, has been charged by 

society with performing several distinct functions, not all of 

which have been readily compatible. It has been expected 

to educate ever-increasing numbers of students, initially 

those who continued on to baccalaureate programs di

rectly from high school and , more recently, those who 

entered the work force after high school and later resumed 

their education as adults on a full- or part-time basis as 

well. The justification for expanding access to post-sec

ondary education has largely centered on preparation for 

employment, which has given the baccalaureate and gradu

ate degrees alike an increasingly vocational orientation. 

The state university also has responded remarkably 

well to societal expectations for the expansion of knowl

edge through scholarship and published research. Through 

state funding of the state university budget, student tuition , 

federal and state financial aid, and public and private 

funding of research , society has contracted not only for the 

extension of the frontiers of knowledge through basic 

research but also for the aggregation , synthesis, and 

interpretation of knowledge for dissemination to the soci

ety. Public and private institutions and organizations alike 

have come to rely upon the generation of knowledge by 

university faculty. 

A third societal expectation of the state university has 

been the contribution by faculty of their expertise to the 

improvement of society. Through grants, contracts, formal 

and informal agreements, professional consultation, tech

nical assistance, conferences, workshops, and seminars, 

the state university has provided an ever-widening array of 

service to the external community. The reform of public 

education; the transfer of technology to production and 

communication; the sharing of laboratory research with 
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health providers, pharmaceutical companies, government 

agencies, manufacturers, and public interest groups; the 

application of new insights into human behavior to psycho

logical practice, social analysis, and government policy; 

the infusion of creative expression in arts and letters 

throughout the culture; the challenges to thought and 

practice of cross-cultural analysis; and the impact on 

public policy of studies of poverty, racism, criminal behav

ior, and violence are only a few examples of the interaction 

between state university faculty and society at large. 

The contract which society has had with the state 

university has been clear although not always explicit: in 

exchange for substantial public funding and the freedom to 

develop and disseminate knowledge, the state university 

educates students to be productive citizens and make the 

knowledge and expertise of its faculty available and acces

sible. In recent years, however, that contract has come 

under increasing scrutiny, in part because of its cost but 

also because of dissatisfaction with the state university's 

performance. The resulting challenge has brought into 

public view the tensions that its multiple expectations have 

created for the state university. 

Commitment to expanding student access to post

secondary education has altered both the environment of 

the university and the character of undergraduate educa

tion . The mid-century's large institution of 10,000 under

graduates has become the mega-university of 30,000 or 

more four decades later. The relatively homogeneous 

student body of college-prepared, predominantly white , 

upper-middle class men and women intending to enter 

business and the professions has evolved toward a micro

cosm of the society generally, with a dramatic rise in first

generation college students who are more ethnically and 

culturally diverse and less prepared for the college expe-



rience and who range more widely in terms of age, expec

tation, commitment, and career goals. 

To accommodate this growth , the state university ex

panded class size, added degree programs, enlarged 

campus facilities, employed more professional staff, and 

placed greater responsibility for under-class instruction on 

part-time faculty and graduate students. Although the total 

cost of such expansion increased significantly, the per

student cost declined and the efficiencies thus effected 

helped to support the expansion of other functions ex

pected of the university. One result of this accommodation 

to growth was the application of principles of mass produc

tion to undergraduate education . This, in turn, led to a rise 

in student dissatisfaction with the educational experience 

and public doubt about the quality of its graduate. The 

proliferation of degree programs, the emphasis on prepa

ration for work, the increase in specialization , and the de

emphasis of liberal education have increased disenchant

ment within and without the academy with the direction of 

the undergraduate experience. 

The state university's commitment to research , al

though a direct response to public policy and public fund

ing, began to have significant impact on the allocation of 

university resources and of time and effort of its faculty . 

Some types of research received direct funding from the 

state, federal agencies, or private foundations and organi

zations and thus did not necessarily require extensive 

university support, but the faculty's commitment to such 

projects often led to a reduction of their involvement in 
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instruction. Other research was undertaken in preparation 

for later external funding or at faculty and university ex

pense because external resources were unavailable to 

support it. As research became an integral part of faculty 

professional activity, reappointment, tenure, and promo

tion often were tied to research productivity. In short, 

research productivity was woven into the fabric of univer

sity culture. The more productive the faculty became and 

the more important its research came to be to society, the 

more significant the research effort came to be in terms of 

institutional commitment. Success, then, was measurable, 

and societal benefit tangible . This situation, however, 

served to create a certain tension between this expectation 

and instructional responsibilities , especially given the in

creasing demands in the latter area caused burgeoning 

student enrollments. Within this context, research and 

teaching were often portrayed, within the academy and 

without, not as complementary and mutually supportive 

but as competitive and exclusive. In recent years, dissat

isfaction with undergraduate education has often been tied 

to what is perceived as the distracting and disruptive 

influence of the very research which society has de

manded and funded. 

The dissemination of faculty research and expertise to 

segments of society that could benefit directly from them 

also produced dissatisfaction with the university. Some of 

that dissatisfaction was similar to criticisms directed at 

faculty research: consulting off-campus took faculty away 

from their instructional tasks and gave economic incen

tives to consider on-campus responsibilities as 

secondary in their priorities. With the knowl

edge explosion of the second half of this century 

and the resultant increase in academic special

ization and the splintering of disciplines into an 

ever-growing number of subdisciplines came 

questions regarding the adequacy of faculty 

service to meet certain expressed societal 

needs. As academic departments and special

ized programs within departments divided and 

subdivided knowledge to better understand and 

expand it, communication among specialists 

and across department lines became increas

ingly difficult. 



Consequently, the dramatic expansion of knowledge 

that resulted from its fragmentation and compartmental

ization began to impede its application to the needs of 

society. Faculty specialists brought to complex societal 

problems the perspectives and specialized knowledge of 

their disciplines and subdisciplines, but the task of integrat

ing, synthesizing, and applying knowledge from all rel

evant disciplines was increasingly beyond the interests or 

capabilities of these individual specialists. Those social, 

governmental, and private agencies that wished to utilize 

the extraordinary expertise resident within the state univer

sity to address societal problems or needs found it neces

sary to themselves integrate the research which the 

university's discipline-bound experts produced or to adopt 

the expedient of gathering teams of those experts to 

undertake collaborative efforts outside the university. In 

this context, faculty knowledge and expertise seemed to 

the layman to be precious and arcane and the state 
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university to be increasingly isolated from the real world 

and public utility. Academic experts, in their adherence to 

the rigors oftheir disciplinary training, seemed incapable of 

or uninterested in upholding the state university's contrac

tual obligation to make their knowledge useful to society. 

The stridency of recent public discussion concerning 

the state university and the accompanying insistence upon 

greater accountability and assessment of performance, 

while resting on the premise of the university's contract 

with society, reflect an absence of understanding and 

appreciation of the tensions among the several expecta

tions which society has of the university. The state univer

sity now must confront the challenge of justifying and 

explaining its part of the contract, but to do so it must 

address the existing tensions among its functions, effect 

resolutions which are acceptable to the academy and 

society, and adopt strategic goals which reflect institutional 

and societal priorities. 



PART FOUR 

INDIANA STATE UNIVERSITY: 
ITS PAST AND ITS PRESENT 

'7""he societal expectations of the 20th century state 

university have shaped much of the development of Indi

ana State University. Since the middle of the century, ISU's 

enrollment has increased 400 percent. The curriculum has 

become comprehensive, with dozens of new degree pro

grams at the baccalaureate and master's level and the 

introduction of doctoral-level study. Expanded scholar

ship, research, and grant productivity have been consis

tent with the professional expectations of university fac

ulty. Faculty contributions resulting from their scholarly 

expertise have had significant impact on social, educa

tional, economic, political , and cultural agencies and insti

tutions throughout the Wabash Valley, the State of 

Indiana, the Midwest, and the nation. 

These responses to societal expectations have pro

duced within Indiana State University some of the tensions 

and stresses common to the 20th century state university 

nationwide, but during the past four decades, ISU has 

resisted several of the pressures which have transformed 

the state university in that time. Among public institutions 

in Indiana, Indiana State is well-positioned to respond to 

the challenges now being presented to higher education. 

First of all, Indiana State, despite its substantial growth 

in enrollment, has continued to give high priority to under

graduate education for an increasingly diverse student 

population, and its educational philosophy rests upon 

providing individual attention to the respective academic 

needs of all of its students. The undergraduate student 

body is the most distinctive among the residential univer

sities in the state. Many students are first-generation 

college students whose parents are employed as skilled, 

semi-skilled, or service workers. More than half of the 

students rely on some form of financial aid, and two-thirds 

plan to work during their college years to help meet the cost 
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of their education . A larger percentage of Indiana State 

undergraduates is housed in University residence halls 

than at any other public institution in the state, and a 

substantial percentage lives in the Wabash Valley and 

commutes to campus as full-time students. Although 86 

percent of ISU undergraduates are Hoosiers, a significant 

cultural diversity exists with students from every county in 

Indiana, every state in the nation , 73 nations throughout 

the world, and a higher percentage of African-American 

students than is present at other public residential univer

sities in Indiana. In the last generation, women students 

have become the majority, and the number of part-time 

and older students has gradually increased with the recent 

delivery of several degree programs through the technol

ogy of distance education and the implementation of initial 

articulation agreements with associate degree institutions. 

Admission criteria have changed in the past eight years 

to ensure that entering students have a better opportunity 

to be successful. More than two-thirds of entering under

graduates are in the upper half of their graduating high 

school class. Those in the third quartile of their high school 

class whose academic record and test scores indicate 

college potential are given conditional admission and 

required to participate in a number of academic support 

activities designed to enhance their chance for success. 

Those in the bottom quartile are generally denied admis

sion. To ensure the best possible attention to the needs of 

this student population, the University has configured its 

classroom, laboratory, and studio environments to empha

size small to medium-sized class enrollments for first-year 

students as well as upperclassmen. No course section on 

the campus enrolls as many as 225 students, and average 

class size for courses in the General Education Program 

ranges from 22 students in basic studies to 35 in liberal 



studies. Reinforcing this emphasis on personal , quality 

instruction , the University has maintained a favorable 

faculty-student ratio ; a continuing practice of assigning full

time, regular faculty to lower- as well as upper-division 

undergraduate courses; and a resistance to widespread 

use of graduate students as undergraduate instructors. 

The compact dimensions of the campus, unique to com

prehensive public universities in the state, also reinforce 

the institution's intimate, attentive, and personalized ap

proach to teaching . 

Because a vast majority of ISU's undergraduate stu

dents are oriented toward career goals, their choices of 

degree programs are often shaped by employment oppor

tunities. Yet the University has sustained and strength

ened the general education curriculum central to all under

graduate programs. In its requirement of in-depth and 

broad study in the arts and humanities, the social and 

behavioral sciences, and the physical and mathematical 

sciences, General Education is designed to prepare stu

dents to assume the duties of responsible citizenship in a 

free society as well as to form the educational foundation 

of successful careers. The program also seeks to ensure 

that students attain acceptable competency levels in the 

fundamental skills of written communication, oral commu

nication, critical thinking, and computation. In response to 

rapid enrollment growth and an increase in the number of 

first-generation college students, minorities, and older, 

part-time students, Indiana State has remained committed 

to its long-established philosophy of personalized under

graduate education on a campus of human dimensions 

rather than adopting the strategies of many other 20th 

century public universities: sprawling campus environ

ments which rely on large undergraduate classes taught 

by part-time and graduate student instructors and an 

increase in admission standards as the primary means to 

control enrollment. 

As a second example of a balanced institutional re

sponse to pressures confronting the 20th century state 

university, Indiana State has linked research to the entire 

spectrum of university education rather than primarily to 

graduate education. Faculty in all academic departments 

of the University, including those involved primarily in 

undergraduate instruction , regard scholarship as essential 
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to the mastery of their disciplines and the education of their 

students. Many undergraduates, as a result, have oppor

tunities to become involved with faculty in research or 

creative projects of the kind that are reserved for graduate 

students in most large research universities. 

The University also has encouraged in many of its 

academic disciplines an applied as well as a theoretical 

orientation to scholarship and research. Building upon the 

University's origins in the preparation of public school 

teachers, the School of Education has encouraged faculty 

and students to apply current theories of learning, peda

gogy, and school organization toward the facilitation of 

improving public school education. The School ofTechnol

ogy has directed its attention to the transfer of technology 

to manufacturing processes and work force development. 

School of Business faculty have undertaken research on 

the insurance industry, public finance, information man

agement, and small business development. A recent reor

ganization of the School of Nursing has elevated health 

promotion to equal status with health restoration and offers 

new directions in the delivery of health care. Faculty in the 

School of Health, Physical Education, and Recreation 

have undertaken research in health promotion and fitness, 

the prevention and rehabilitation of injuries, and environ

mental safety. Among the many faculty research interests 

in the College of Arts and Sciences are projects involving 

cell products technology and its societal implications, a 

wide range of environmental issues, gerontology, criminal 

justice, and ethics. 

University faculty have achieved success as well in 

more traditional forms of scholarship, research, publica-

.. 



tion, and creative expression within their disciplines. The 

scholarly effort of faculty, however, has largely remained in 

balance with their other responsibilities and has been 

consistently incorporated in the undergraduate and gradu

ate classroom, laboratory, and studio environment as well 

as presented to professional audiences in scholarly jour

nals, books, and public performance. Research has not 

been pursued atthe expense of instruction at Indiana State 

University. 

The interdisciplinary and applied nature of faculty re

search has enabled Indiana State to meet a third societal 

challenge to the 20th century state university: the transfer 

of knowledge in a usable form to society. Many University 

faculty have embraced the professional model of service to 

society, and an increasing number have expressed an 

interest in working across disciplinary lines to develop 

integrated approaches to complex societal problems rather 

than restricting their research to narrow, specialized study. 

Institutional organizations such as the Center for Research 

and Management Services, the Technology Services Cen

ter, the Partners for Educational Progress, the Center for 

Remote Sensing and Geographic Information Services, 

the Interdisciplinary Center for Cell Products and Tech

nologies, and the Blumberg Center for Interdisciplinary 

Research in Special Education have secured external 

funding for research grants, contracts to provide technical 

assistance and professional consultation, and training 

agreements with public and private agencies and compa

nies. The School of Education's creation of Professional 

Development Schools gives evidence of the commitment 

of faculty to a collaborative relationship with public school 

teachers and administrators in pursuit of school improve

ment. Federal planning funds for new or renovated quar

ters for the physical sciences rested heavily on the commit

ment of the science departments to foster interdisciplinary 

education and research. The University's participation in 

Project 30 in support of collaboration between teacher 

education programs and the liberal studies disciplines in 

arts and sciences reflects faculty recognition of the interre

lationship of professional studies and General Education. 

And faculty in the creative arts have consistently sought to 

foster community access to their exhibitions, concerts, and 

performances. 
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The multiple expectations which society has of Indiana 

State University do not always reinforce each other, and 

the University has been moved in multiple directions by the 

increase in size and diversity of student enrollments; by the 

relentless expansion of knowledge; by the influence of 

professional accreditation and certification agencies; by 

the interests of employers; by the social , economic, politi

cal, and cultural needs of citizenry; and by the professional 

and personal interests of its faculty and staff. The years 

ahead will require setting priorities, making choices among 

many valid and competing needs, retaining flexibility to 

respond to changing societal expectations, and respond

ing to greater societal insistence upon assessment and 

accountability. 

In sum, Indiana State University has become a distinc

tive institution during the last four decades, with character

istics, qualities, and values different from any other univer

sity in Indiana. It is an opportunity university, offering 

education to first-generation college students and those 

seeking to improve their lives. It fosters diversity, attracting 

students from throughout Indiana, the nation, and the 

world; a significant number of African-American students; 

and a majority of women. It emphasizes intimate, person

alized instruction, with small classes, full-time faculty in the 

classroom, a compact campus, and a carefully nurtured 

sense of community. It values quality and excellence in its 

selection of faculty, its innovative General Education Pro

gram, its nationally accredited degree programs and its 

production of successful graduates. It encourages innova

tion with its careful balance of teaching and scholarship, its 

encouragement of undergraduate as well as graduate 

student research, its faculty commitment to applied as well 

as theoretical research, and its enthusiasm for interdisci

plinary study. It also offers professional service to the 

community and society, honoring the contract which public 

universities have with the American people to contribute 

knowledge for their well-being. Indiana State University is 

prepared to respond more favorably to the nation's current 

challenge to the 20th century state university than many of 

its sister institutions, and its strategic planning process is 

put in place to provide the direction and the strategies to 

meet the challenges of the next century. 



PART FIVE 

INDIANA STATE UNIVERSITY STRATEGIC 
DIRECTIONS FOR THE 21ST CENTURY 

A PROGRESSIVE 
PUBLIC UNIVERSITY 

...2)efining the future course of Indiana State University 

requires a deliberate blending of the institution's estab

lished traditions, its present strengths, and its potential to 

respond to the future needs of society. The University 

should not attempt to become something entirely new, just 

as it cannot be content merely to perpetuate its past. 

Change must be balanced with continuity. The goals and 

strategies set forth in the following pages build upon what 

is now in place, enhancing, expanding upon, and aug

menting the accomplishments and service that the Univer

sity has provided to the citizens of Indiana for 128 years. 

PLANNING ASSUMPTIONS 

Among the many existing features of the University 

which underlie its foundation for the future , the following 

seem particularly worthy of remark: 

• The present institutional mission, which has been 

approved by the Board of Trustees and confirmed by the 

Commission for Higher Education, enunciates the func

tions, responsibilities, roles, and scope appropriate for the 

university of the 21st century. Refinement, clarification, 

and shifts of emphasis will keep the mission statement 

current. 

• Although new degree programs will be added and 

some existing degree programs will be discontinued, the 

existing range of programs at the associate, baccalaure

ate, master's, and doctoral levels will be generally main

tained. The institution will continue to be a doctoral degree

granting university as that category is defined by the 
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Carnegie Corporation of New York and the United States 

Department of Education . 

• Student enrollment-undergraduate and graduate, 

full-time and part-time, on-campus and off-campus, tradi

tional and nontraditional age-will increase gradually dur

ing the next decade. Such growth will depend upon the 

recruitment of a greater number of recent high school 

graduates throughout the state, increased enrollments in 

selected graduate programs, and the expansion of oppor

tunities for nontraditional students on campus and by 

distance education, but it will be managed so the academic 

character, educational philosophy, and campus environ

ment of the institution will not be fundamentally altered . 

• While recognizing the critical role of graduate educa

tion at a university, the education of full -time undergradu

ate students will continue to be the primary responsibility 

of the University, and the largest number of those students 

will live on campus or commute daily. Because only 10 

percent of Indiana's high school graduates within any 

given year live within 50 miles of Terre Haute, special 

attention will be directed toward maintaining an attractive 

residential campus. Nontraditional students and students 

outside normal commuting distance will be served through 

outreach programs. 

• The competitive position of the University among 

public institutions in the state will continue to rest upon its 

appeal as a comprehensive yet moderate-sized university, 

reflecting the breadth and quality of its programs, its 

physical compactness, and the personal attention its full

time faculty give students in small classes. 

• While the primary emphasis will be on instruction, 

the responsibilities of faculty will continue to be divided 

among the three traditional categories of teaching, re

search/creative expression, and service. 

1 
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• The resources available to the University from public 

revenues and student fees will likely remain stable or 

increase only slightly and thus be insufficient to keep pace 

with inflation during the remaining years of this century. 

Continued institutional development will depend upon the 

generation of additional funds from external sources as 

well as the allocation and reallocation of internal resources. 

UNIVERSITY VALUES 

'7"he established values of the University have served it 

and the citizens of Indiana well and will remain central to 

the progressive public university. The goals and strategies 

of this plan are intended to enhance these values. 

• Access. The University long has sought to be an 

inclusive academic community, providing opportunity to 

students with a wide range of academic abilities and 

educational backgrounds, of ethnic and cultural heritage, 

of family experience and economic means, physical and 

learning differences, of mobile and place-bound circum

stances, and of career and life expectations. 

• Service. The University long has been committed to 

being a responsive and caring institution, dedicated to the 

interests of the entire campus community and in particular 

its students. The value of service has extended as well to 

being responsive to the needs of the local community and 

society in general. 

• Success. The University has been dedicated to 

assisting students achieve their goals through personal 

attention, a supportive environment, essential academic 

and personal services, and broad-based financial assis

tance. 

• Innovation. The University has sought to be cre

ative and innovative in meeting the needs of its students, 

the faculty, and society through curriculum revision , schol

arship, and the contribution of professional expertise to the 

larger community. 

• Excellence. The University has encouraged stu

dents and faculty to excel in all they do by meeting rigorous 

professional and academic standards. 

With this foundation , the University has the means and 

the intent to become a dynamic model of the progressive 

public university. 
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THE PROGRESSIVE 
PUBLIC UNIVERSITY 

'7"he emerging progressive public university is destined 

to play a significant role in American life. Universities 

pursuing this mission will not only make dramatic contribu

tions to innovation and change in American higher educa

tion but they also will become a dynamic force for educa

tional opportunity and equity, social change, and techno

logical progress throughout society. 

The salient characteristic of this new university will be 

the "interactive" relationships it will foster between the 

university and the community it serves, between teacher 

and student in the learning process, between and among 

the various academic disciplines and fields of study, and 

among the university's fundamental missions of instruc

tion , scholarship, and service. 

The new progressive public university will use its intel

lectual and human resources not simply to impart knowl

edge to students but to address the needs, inequities, and 

imbalances in our society. It will be a community of schol

ars that is externally focused; it will be "connected" with the 

outside world through cooperative endeavors and partner

ships. The progressive public university will aggressively 

seek to serve the public interest and contribute to the 

quality of life in the state, the nation, and the world. 

Knowledge is the fundamental material of the univer

sity, and its advancement, transmission, and application 

are the university's responsibilities. It will value a variety of 

scholarly endeavors. Faculty will be encouraged not only 

to extend the frontiers of knowledge through basic re

search, but also to facilitate its dissemination and applica

tion by society through innovative means of aggregation, 

synthesis, and interpretation. 

The interactive quality of the progressive public univer

sity will be reflected in the dynamic connectivity among the 

various disciplines and fields of study. Multidisciplinary 

and interdisciplinary intellectual activity will be highly vis

ible and valued in the life of this new progressive academic 

community. The interrelationship of knowledge will be 

manifested in the curriculum, the learning process, in 

scholarship, and in public service. 

The progressive public university will extend and apply 

knowledge through mutually beneficial partnerships with 



government, other schools and colleges, business and 

industry, health care providers, other professions, and the 

artistic community among others. A variety of service and 

continuing education programs will provide opportunities 

for the progressive public university to contribute to the 

welfare of the general citizenry. 

STRATEGIC GOALS 

7he following strategic goals which will guide the Univer

sity of the present toward the progressive public university 

of the future emerged from discussions in four strategic 

planning forums held on the campus in January and 

February 1993 and from initial drafts of strategic planning 

documents presented in March 1993 by the Schools, the 

College, the Library, and the Division of Continuing Educa

tion/Instructional Services. The strategies to accomplish 

these directions are illustrative. 

Strategic Goal One. Enhancement 

of Undergraduate Education 

ISU will be a "benchmark university" that is known and 

admired for its teaching excellence and as an exemplar, a 

national model for the distinctiveness and quality of its 

undergraduate educational experience. 

Indiana State University's philosophy of undergraduate 

education is firmly established and well-suited to address 

societal expectations of the state university of the 21st 

Century. But clarification, refinement, and improvement of 

undergraduate education are essential to the institution's 

stability, viability, and future success. In an environment 

characterized by limited public resources, the increasing 

diversity of students seeking access to higher education, 

the necessity of containing the cost of college attendance, 

the demand for measuring the effectiveness of teaching 

and learning, and the growing insistence on cost effective

ness in the expenditure of public funds, Indiana State must 

satisfy itself, its students, and society that its delivery of 

undergraduate instruction achieves the full realization of 

its educational goals. To this end, the University will 

explore the following strategies: 
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• Review and refine admissions standards to ensure 

that enrolled students will perform successfully in the 

classroom. 

• Design and implement a first-year student experi

ence which will introduce entering students to the commu

nity of learning and prepare them fully to realize their 

talents and abilities. 

• Ensure that teaching and learning throughout the 

curriculum are adapted to an educational environment 

characterized by small to moderate-size classes; experi

enced, full-time faculty; and personalized instruction which 

is responsive to diverse student learning styles. 

• Incorporate in the instructional effort new, innovative 

forms of technology which will enhance, expand, and 

complement traditional classroom teach ing through the 

creation of a Teaching and Learning Center. 

• Improve incentives for and recognition of teaching 

excellence throughout the curriculum. 

• Conduct a comprehensive evaluation of the effec

tiveness and coherence of the General Education Pro

gram. 

• Review all existing undergraduate programs for the 

purpose of identifying those which should be enhanced, 

consolidated, or discontinued. 

• Devise and implement the means to assess stu

dents' achievement throughout their academic careers. 

• Provide academic support services which will assist 

qualified students in improving their academic perfor

mance. 

• Undertake a comprehensive effort to improve the 

academic advisement of all students. Advisement must 

not only be accurate but convey the goals of General 

Education and the academic coherence of the major. 

• Enhance the academic and social climate of the 

campus through the recruitment of faculty, staff, and 

students from underrepresented cultural and ethnic groups 

and through the active promotion of support for and appre

ciation of cultural and ethnic diversity. 

• Enhance the quality of campus life through the 

effective integration of academic and social experiences of 

residential and commuter students. 

• Commit the University community to the principle of 

service to students. 



The full realization of the benefits of Indiana State 

University's distinctive philosophy of undergraduate edu

cation will improve the academic success of students, 

expand the appeal of the institution to prospective stu

dents, increase the University's academic reputation , en

hance the career opportunities of the University's gradu

ates, and broaden the University's base of financial sup

port by the government and citizens of Indiana. 

Strategic Goal Two. Extension 

of Advanced Knowledge 

ISU will be a distinguished institution for graduate study 

by carefully selecting advanced program offerings that 

respond to societal needs, are innovative in approach, and 

reflect a commitment to excellence. 

The task of clarifying, refining and enhancing graduate 

education is no less important to the Indiana State Univer

sity of the future than is the task of enhancing undergradu

ate education . Student interest in graduate degree pro

grams, the faculty 's evaluation of the quality of those 

programs, the University resources required by the pro

grams, the graduate education plans at other universities 

in Indiana, the state's commitment to funding graduate 

education generally, and society's need for graduates of 

the programs must be taken into consideration in assess

ing current Indiana State University's graduate offerings 

and in planning future program development. 

Indiana State's graduate programs should be distin

guished less by their scope and number and more by the 

fact they respond to demonstrated societal needs, are 

innovative in approach , and reflect a commitment to excel

lence. 

To enable the University to reach decisions on the 

directions it should take in graduate education: 

• The deans of the College of Arts and Sciences and 

the Schools of Graduate Study; Business; Education; 

Health , Physical Education, and Recreation; Nursing; and 

Technology, working with their graduate faculties and the 

Graduate Council , will develop and apply criteria for mea

suring the quality and appeal of their graduate degree 

programs and to establish priorities for supporting excel

lence in graduate education. 
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• The deans will be asked to review all existing gradu

ate programs for the purpose of identifying those which 

should be enhanced, consolidated, or discontinued. 

• Academic departments will develop new doctoral 

programs and innovative master's programs in a select 

number of disciplines. 

Strategic Goal Three. Service to the New Clienteles 

ISU will be recognized as an "opportunity university" 

that brings education to new life-time learning clienteles 

both on and off-campus. 

The demand for university instruction by previously 

underserved populations and the availability of new tech

nology to deliver that instruction in an ever-widening array 

of media mandate that institutional policies, attitudes, and 

curricular offerings be responsive to place-bound, part

time, and adult learners. To address that need, the Univer

sity will seek to serve students through extended on

campus scheduling and distance education statewide . 

Deans and faculty will pursue the following strategies 

consistent with their defined School/College missions and 

goals: 

• Facilitate greater access to baccalaureate and gradu

ate programs for non-traditional students through the 

transfer of credit, evaluation of experience, and articulation 

with associate degree-granting institutions. 

• Develop and expand late afternoon, evening, week

end, and short-term courses and programs on campus 

during the academic year and the summer and provide 

campus services at hours convenient to students enrolled 

in them. 

• Develop a wider range of courses and programs to 

be delivered by distance education throughout the state 

and beyond, expand institutional capabilities to deliver 

them, and assist faculty in adapting their materials and 

teaching styles for this mode of instruction. 

• Explore new, non-degree curricular responses to 

the professional needs of employed students, including 

individualized course sequences, enhancement of techni

cal skills , and preparation for professional certification. 

• Review the implications of distance education to 

existing residency requirements, credit transfer policies, 

and academic expectations developed for traditional cam

pus classroom environments. 



• Devise promotion and recruitment strategies to sup

port expanded course and program offerings for part-time 

and off-campus students. 

There is little doubt that society will expect its public 

universities to educate an increasing number of all its 

citizens in the years ahead. It is incumbent upon Indiana 

State University to identify which of its programs it will 

make available to those citizens and through what means. 

Strategic Goal Four. Expansion of Knowledge 

ISU will be recognized for the value it places on schol

arship and for the support it gives to faculty and students 

in the pursuit of new knowledge. 

Faculty research and scholarship, vital to undergradu

ate and graduate education, is also deserving of more 

careful definition and evaluation. The nature and form of 

scholarly effort can vary widely from discipline to discipline, 

reflecting not only disciplinary expectations but faculty 

interest and the needs of society. Critics of the 20th century 

state university, within academia and beyond, have por

trayed instruction and research as competitors for the 

attention and energies of the faculty. What constitutes 

appropriate scholarly effort and how it is to be balanced 

with instructional effort are issues central to many of the 

goals and strategies established for Indiana State Univer

sity in this document. To this end , Indiana State will: 

• Engage the School/College faculties and the deans 

in the careful definitions of scholarship and research/ 

creative expression appropriate to disciplinary and inter

disciplinary work and to contributions to professional and 

societal goals. 

• Implement programs, policies, and services that will 

foster faculty and student scholarship. 

• Explore the establishment of "centers of distinctive

ness" that incorporate scholarship with the dissemination 

and application of knowledge at high levels of excellence. 

Strategic Goal Five. Transfer 

of Knowledge and Expertise to Society 

ISU will be nationally known among progressive public 

universities for its contributions through the development 

of "public service partnerships" with particular focus on the 

quality of life in Indiana. 
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Indiana State University's origins reside in a pact with 

the state to prepare teachers for the common schools of 

Indiana, and it has sustained a commitment to meeting 

societal needs ever since. To the University's primary task 

of educating students to assume productive roles in soci

ety has been added the responsibility to transfer faculty 

knowledge, expertise, and creativity to the public and 

private sectors in the Wabash Valley, the state, and the 

nation. Such contributions by the faculty were, until re

cently, made largely on an informal and voluntary basis in 

response to individual requests for information and assis

tance. But an increasingly complex and technically ori

ented society's ever-greater reliance on expertise, which is 

often available only on university campuses, has produced 

an interest in more extensive and formal partnerships with 

the institution. This has increased to the extent that the 

leaders of the region and state now publ icly acknowledge 

that the vitality of the economy and the society depend 

upon interaction with Indiana State faculty. To fulfill the 

obligation now incumbent upon it, Indiana State University 

commits to the following strategies: 

• Establish or expand partnerships with agencies, 

institutions and organizations to provide interdisciplinary, 

collaborative research , technical assistance, policy analy

sis, in-service training, and consultation in such fields as: 

• public school improvement and professional de

velopment; 

• pharmaceuticals, cell product engineering, and 

bio-technology; 

• technology transfer in industry and manufactur

ing; 

• development of small- and medium-sized busi

nesses; 

• a wide range of environmental fields, including 

waste management; resource conservation, uti

lization, and management; and pollution control ; 

• regional and state economic development; 

• public service careers such as corrections, law 

enforcement, criminal justice, and fire science; 

• improved and alternative health care delivery 

systems, especially for rural populations. 

• Develop a consortium of higher education institu

tions in West Central Indiana which collectively will provide 



the educational , research, and public services that these 

institutions are less able to offer individually. Rose-Hulman 

Institute of Technology, St. Mary-of-the-Woods College, 

Indiana Vocational and Technical College, Vincennes 

University, the Indiana University Center for Medical Edu

cation, and the Purdue University Extension Center have 

undertaken partnerships with Indiana State University on 

specific projects in the past such as sharing access to 

library information resources of regional and statewide 

colleges and universities. These institutions have, in a 

consortium arrangement, significant potential to generate 

greater funding from external sources and to facilitate 

expanded faculty collaboration on a wide range of projects 

of benefit to the citizens of the region. 

• Expand the number of faculty and student intern

ships in public and private agencies and organizations and 

of co-op opportunities for students in their major fields . 

Interaction can increase understanding between the Uni

versity and work environments and thus exert a positive 

influence on education and society. 

• Expand the University partnership with the commu

nity of Terre Haute and the Wabash Valley through coop

erative relationships intended to advance the economic, 

social, and cultural well-being of the area. Although the 

University has a state and national mission, it has a special 

responsibility to support and enhance the immediate com

munity in which it is located. Assistance to small busi

nesses and support for agencies of local and regional 
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government are vital to the interests of the University and 

the community alike. 

• Seek external funding in grants and contracts to 

support existing University centers and to develop new 

centers which support the University's interactions with 

society. The Center for Research and Management Ser

vices and the associated Small Business Development 

Center, the Technology Services Center, the Center for 

Remote Sensing and Geographic Information Systems, 

the Interdisciplinary Center for Cell Products and Tech

nologies, the Center for Governmental Services, the 

Blumberg Center for Interdisciplinary Research in Special 

Education, the Partners for Educational Progress, and the 

Sycamore Nursing Center are University-funded offices 

which facilitate and support faculty work with a variety of 

public and private organizations and agencies. Their con

tributions and the contributions of other units yet to be 

created can be enhanced significantly with increased 

support from those in the society who benefit from them. 

University faculty possess expertise and knowledge in 

a wide range of fields and disciplines that are of enormous 

potential benefit to the community, the region, the state, 

and the nation. Given appropriate support and encourage

ment, the integration and synthesis of knowledge and the 

application of expertise to the needs of the society are 

possible for Indiana State University and vital to the nation's 

future. 

Strategic Goal Six. Enhancement and 

Advocacy of Multicultural and 

International Values 

ISU will be recognized for its commitment to 

equal educational opportunity, its ethnic and 

cultural diversity, and its international perspec

tive. 

To ensure thatthe University community gains 

a greater appreciation of cultural and ethnic 

diversity in the nation and of the changing rela

tionship of the United States with other nations, 

the University must seek to expand cultural 

diversity among students, faculty, and staff, and 

incorporate into the curriculum, research, and 

campus life an understanding of global econo-



mies, politics, environment, and cultures. To these ends, 

the University will: 

• Improve the recruitment and retention of students, 

faculty, and staff from groups that historically have been 

under-represented in American and Indiana higher educa

tion. 

• Encourage and support the inclusion of multicultural 

perspectives in academic programs and campus life activi

ties. 

• Expand instructional support, advising, and reten

tion services for students of diverse cultural backgrounds. 

• Implement in-service programs for University per

sonnel which promote cross-cultural communication and 

relations. 

• Foster campus values, norms, and conduct which 

increase the sense of community among all members of 

the University community. 

• Strengthen the international focus of the curriculum 

through the recruitment of faculty with international exper

tise and establish workshops for enhancing international 

awareness of current faculty. 

• Strengthen faculty and student exchange opportuni

ties with universities in other nations. 

• Encourage students to acquire foreign language 

facility and to participate in a study abroad program. 

• Work with leaders of student organizations to build 

networks between international students and other cam

pus organizations. 

• Participate in statewide initiatives that emphasize 

expansion of economic, cultural, and social ties with such 

nations as Mexico, Canada, and Japan. 

The development of distinctive undergraduate experi

ence at Indiana State University must provide opportuni

ties for increased attention to issues of diversity, new 

pedagogues which permit collaborative learning in the 

classroom, and increased interaction among all faculty, 

students, and staff. It is through the enhancement and 

awareness of ethnic, cultural , and international values that 

Indiana State University will more vigorously fulfill its 

commitment to academic excellence and equal educa

tional opportunity. This effort in turn will foster a greater 

sense of shared community among all of its constituen

cies. 
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Strategic Goal Seven. Promotion 

of an Interdisciplinary Culture 

ISU will be a national model for interdisciplinary instruc

tion, research, and public service. 

The Indiana State baccalaureate degree rests upon an 

integration of knowledge from many General Education 

disciplines as preparation for citizenship as well as upon a 

mastery of knowledge in the major discipline. Increasingly, 

however, the world of work has come to require collabora

tive effort and an integration of knowledge across disciplin

ary and subdisciplinary lines. Societal needs, as well as job 

performance, dictate an understanding of the interrelated

ness of ideas, processes, and actions. The conventional 

expectations of the University curriculum-that faculty will 

teach their specialized knowledge in discrete courses and 

students will integrate that knowledge independently-are 

now legitimately being called into question. Similarly, the 

assumption that specialized research produced by Univer

sity faculty will be assimilated, integrated, and applied by 

non-academic generalists to larger issues and problems in 

society has been challenged . The integration , assimila

tion , and application of specialized knowledge must be 

undertaken by faculty of the progressive public university 

and incorporated in their teaching as well as their research . 

Indiana State University faculty members give substan

tial indication of their willingness to expand their involve

ment in interdisciplinary course offerings, research, and 

service to society. The strategic plans of the Schools and 

the College include many references to such interest, and 

the University now must undertake a concerted effort to 

stimulate, encourage, and support that development. To 

that end, the University will : 

• Encourage formal and informal relationships among 

faculty to pursue interdisciplinary connections in existing 

undergraduate and graduate courses, programs, and re

search projects. 

• Give priority to the development of new and strength

ening of existing interdisciplinary, multidisciplinary courses 

and degree programs such as international business, 

computer integrated manufacturing and business, correc

tions and law enforcement, several allied health fields, 

international and cross-cultural studies, women and gen

der studies, gerontology, bio-technology, problems of rural 



America, environmental studies, ecology and conserva

tion science, and health psychology. Many of these pro

grams can be developed by current faculty by integrating 

courses in existing programs. 

• Address the organizational impediments to collabo

rative work across disciplines, and facilitate, encourage, 

and reward such effort. 

• Seek external funding in support of curricular inno

vation, scholarship, and collaborative centers in interdisci

plinary fields. 

• Encourage students to pursue double majors and 

minors and to spend one or two semesters in study abroad 

programs. 

Although the integration of knowledge by faculty and 

students runs counter to century-long trends in academic 

instruction and scholarship, Indiana State University seems 

poised intellectually and organizationally to undertake the 

task. The strategies outlined above can move the institu

tion toward a goal which will work to its advantage and to 

the benefit of the society at large. 

Strategic Goal Eight. Enhancement of Intellectual 

and Creative Expression in West Central Indiana 

ISU will be known for fostering intellectual and creative 

activity within the University and in partnership with the 

larger community. 

The University has sought to support creative expres

sion in the arts by faculty and students and to provide as an 

important element of its educational function a wide range 

of intellectual, artistic, and creative performance. In recog

nition of its unique responsibility to foster and promote 

intellectual and artistic creativity in the larger community, 

the University has sought to include the citizens of the 

Wabash Valley and the state in its cultural community, and 
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has contributed to the support of city and area organiza

tions sponsoring creative effort. In furtherance of this 

commitment, the University will: 

• Stimulate intellectual discussions through the Uni

versity Speakers Series, the Michael M. Williamson Me

morial Residency/Lecture Series, the Provost Minority 

Visiting Scholars Program, the Annual Pan-African Con

ference, the Schick Lecture Series, and other forums for 

the expression and evaluation of ideas. 

• Sustain and enhance on-campus support of the arts 

such as the University Convocation Series, the Contempo

rary Music Festival, Department of Theater productions 

and SummerStage, student and faculty recitals and exhib

its, Turman Gallery exhibits, Hulman Center concerts , ISU 

Friends of Jazz concerts, Afro-American Cultural Center 

exhibits and performances, the Ebony Majestic Choir, and 

state, regional and national conferences. 

• Expand its partnerships with such local and area 

cultural organizations as Arts IIIiana, the Terre Haute 

Symphony, the Sheldon Swope Art Museum, and the Vigo 

County Library. The University will seek especially to 

encourage the building of a greater appreciation for the 

arts and creative expression in the larger community 

through participation of events both on the campus and 

throughout the Wabash Valley. 

• Seek expanded funding of artistic, literary, and cre

ative expression through collaborative proposals among 

University departments and with local organizations to 

such agencies as the Indiana and National Endowments 

for the Arts and the Humanities, the Lilly Endowment, and 

private charitable foundations. 

• Display art and ISU history throughout the campus 

to enhance the aesthetics of the academic community. 



PART SIX 

YEAR TWO: IMPLEMENTATION 
OF THE STRATEGIC PLAN 

,Z)uring the period from January to July, 1994, the 

President will discuss the completed University Strategic 

Plan with the Board of Trustees and will distribute copies 

of it to the campus. The Provost will begin implementation 

of selected academic initiatives in support of the strategic 

goals. By mid-March the academic deans will present to 

the Provost for his review and for discussion with the vice 

presidents and the Deans Council revisions of their initial 

School/College strategic plans. These revised plans will 

reflect the comments and suggestions provided by the 

President and Provost and will address the strategic goals 

in the adopted University plan . In their annual reports, the 

deans will present to the Provost for his review their 

accomplishments to date as well as their priorities for 

implementation of their plans for the 1994-95 academic 

year. The Provost and vice presidents will provide the 

President with progress reports on activities in their admin

istrative units which support the strategic goals of the 

University. During the spring and summer of 1994, the 

University Plan and the School/College plans will inform 
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the preparation of the institutional biennial budget request 

for 1995-97. 

During the fall semester, 1994, the Provost, the vice 

presidents, and the deans will complete for campus review 

and implementation the Academic Master Plan, the Physi

cal Facilities Plan, the Student Life Plan, the Institutional 

Development Plan, and the University Enrollment Plan. 

CRITERIA FOR SELECTING 
ACADEMIC INITIATIVES 

Jmplementation of the strategic goals during a time of 

constrained resources will require the University to select 

carefully the activities to which it gives immediate support. 

During the next several years, the initiatives which best 

reflect the following criteria will receive highest institutional 

priority for reallocation of faculty, staff, and financial re

sources: 

• Central to the mission of the University; 

• Consistent with one or more of the University's 

strategic goals; 

• Performed at a high level of quality and result in 

increased state, national and international recognition and 

prominence; 

• Developed in response to demonstrable societal or 

environmental needs and built on existing institutional 

strengths; 

• Capable of attracting external financial support; 

• Internally coherent, thereby contributing to the fulfill

ment of multiple University missions; 

• Internally interactive , resulting in interorganizational 

and multidisciplinary activities; 



• Financially feasible and responsible; and, 

• Likely to produce measurable outcomes and have a 

high positive impact on both the campus and external 

communities. 

ACADEMIC INITIATIVES IN 
SUPPORT OF STRATEGIC GOALS 

7"he planning conferences, forums, and academic unit 

strategic planning documents have proposed a number of 

initiatives to begin the implementation of the strategic 

goals. The Provost reports the following initiatives are 

under development or under way: 

Initiative 1. Revision of University 

Statements of Mission and Vision 

The President will initiate a campus process for review 

and revision of the University Mission Statement and 

approval by the Board of Trustees. The revised statement 

will incorporate the goals of the Strategic Plan and will 

reflect the format established by the Commission for 

Higher Education. An accompanying statement of institu

tional vision, consistent with the Strategic Plan, will also be 

developed to identify long-term institutional goals and 

aspirations. 

Initiative 2. Development of the Academic Master Plan 

The Provost will work during the next twelve months 

with deans, department chairpersons, and departments, 

School/College, and University curriculum committees to 

prepare an Academic Master Plan which will address 

future academic priorities, strategies for resource alloca

tion and reallocation , staffing plans, and administration 

reorganization for the University and for each of the aca

demic units. To enable the University to remain current 

with the expansion of knowledge, changing student inter

ests, and employer needs, a central feature of the plan will 

be an Academic Program Plan which will identify new 

degree programs and courses to be developed, existing 

programs to be revised, and programs to be consolidated, 

curtailed, or discontinued. 
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Initiative 3. Enrollment Planning and Management 

The Provost is currently discussing with the Deans 

Council and the vice presidents the feasibility of establish

ing in the spring semester a University-wide Enrollment 

Planning Team to develop a University Enrollment Plan. 

The goal of the plan will be to ensure during the current 

decade a student enrollment sufficient to support the 

academic program base, to provide sound financial sup

port, and to serve the needs of the region, state and nation. 

Each of the Schools and the College will address enroll

ment planning and management issues such as student 

recruitment and retention in their strategic plans. 

Student recruitment for the current year was enhanced 

by the addition of $1 00,000 to graduate assistant stipends. 

$50,000 has been added to the base budget in support of 

recruitment efforts with special emphasis on under-repre

sented and/or high ability students. The undergraduate 

scholarship program is under review, as is the graduate 

student stipend and fee remission program. 

Significant progress in negotiations with IVTC for pro

gram articulation with ISU has been made during the 

current year, and completion of a comprehensive agree

ment between the two institutions is expected in 1994. 

The Dean of Continuing Education/Instructional Ser

vices has been charged by the Provost to work with 

School/College deans to review and revise the summer 

school courses to expand service to previously unserved 

student groups. 

Initiative 4. Enhancement of 

Undergraduate Education 

The Director of Admissions has been appointed to chair 

the First-Year Student Experience Committee, charged by 

the Provost to develop strategies for introducing entering 

students more effectively to the community of learning and 

for preparing them fully to realize their talents and abilities. 

The University-wide Advisement Coordinators Com

mittee, chaired by the Registrar, has been charged by the 

Provost to conduct a comprehensive evaluation of the 

advisement system before the end of the spring semester. 

The Director of Student Academic Services will conduct 

student surveys and interviews to gain student perspec

tives, and other members of the committee will collect 



information from faculty, staff, and administrators. The 

registrar has been charged by the Provost to chair a small 

task force to develop a system for faculty advisers to enroll 

their advisees in classes through faculty office computers. 

Several offices which provide advising and support 

services to select groups of the first- and second-year 

students have been consolidated at the beginning of this 

year in the Office of Student Academic Services and will be 

located in a single , integrated office complex in Gillum Hall 

before the end of the current year. 

The Provost has charged the Deans of business, edu

cation, and graduate studies to work with members of the 

School of Graduate Studies committee on interdisciplinary 

education and members of Project 30 to plan a forum 

during the spring semester which will identify the enablers 

and inhibitors influencing the delivery of interdisciplinary 

education on the campus. 

An International Business Concentration offered by the 

School of Business and the College of Arts and Sciences 

was approved in 1993; a Biomedical Electronics Technol

ogy program in the School of Technology and the College 

of Arts and Sciences has recently been approved. 

In support of multicultural and international values on 

campus, a steering committee for infusing cultural diversity 

into the curriculum has been established and funded to 

support faculty participation in the project; the University 

Speakers Series has focused on enhancing diversity on 

campus in this year's program; a set of procedures for 

extending invitations to visiting scholars has been devel

oped; faculty have conducted research and given schol

arly presentations in Africa, China, and India last summer; 

and the Provost and the Deans Council announced in the 

fall the implementation of a Minority Scholars Speakers 

Program. 

Initiative 5. Faculty and Staff Development 

A Teaching and Learning Center is being created with 

$100,000 in base-budget funding earmarked for the cen

ter. The Provost has appointed a steering committee to 

recommend during the spring semester a plan for the 

design, development, and implementation of the center. 

The University has applied for an Association of Ameri

can Colleges Faculty Development and Curriculum Trans

formation Grant. 
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A group of faculty, administrators, and support staff 

attended the Educating One-Third of a Nation Conference 

and will share with the campus plans for incorporating 

multicultural perspectives in the curriculum and in Univer

sity operation. 

The Vice President and Secretary of the University, 

together with the Vice President for Student Affairs, has 

introduced the staff development programs Connections 

and Legendary Service. Under the direction of Human 

Resources, development and implementation of a com

prehensive plan for staff development will be undertaken 

in 1994. 

An expanded recognition of contributions to the Univer

sity, to the community, and to the professional world will be 

implemented to enhance the service of faculty and staff 

and to reward their outstanding performance. 

Initiative 6. Academic Resources Development 

In a response to a charge by the Provost, the Dean of 

Graduate Studies has established a task force of success

ful university grant recipients to prepare by January a 

report which will identify campus enablers and inhibitors to 

developing grant proposals . A new position in the Office of 

Research has been authorized to enhance assistance to 

faculty in the preparation of successful grant proposals. 

The Provost will discuss with the Dean of Graduate Studies 

and her task force additional ways to support development 

of additional external academic resources. 

Initiative 7. Assessment of Institutional Effectiveness 

The General Education Program Review Committee, 

chaired by the Director of General Education, is conduct

ing a comprehensive review and evaluation of the general 

education program. A report of the committee's work will 

be submitted during the spring semester. 

The Provost will appoint a program committee to work 

with the University Conference Center to plan for spring, 

1994, a campus conference on academic assessment to 

draw upon the expertise which a number of faculty have 

acquired at national workshops and conferences on the 

subject. 

The existing institutional system of degree program 

review will be reviewed and revised during the next calen

dar year. 



The Provost and the Vice President for Planning and 

Budgets are working in concert to institute assessment 

and measurement of academic and administrative effort. A 

University information management system which will 

support resource allocation and reallocation and reports 

on faculty workload and productivity, scholarly research, 

and public service is being developed by the Office of the 

Provost, the newly-appointed Director of Planning and 

Institutional Analysis, and a newly-created Advisory Com

mittee for Institutional Analysis composed of two deans, 

two department chairpersons, two members of the Faculty 

Senate, and representatives from the Offices of the Pro

vost and each vice president. A comparable information 

management system is being created to evaluate admin

istrative services. 

The Provost and the Director of University Planning and 

Institutional Analysis will study the feasibility for reinstating 

the National Student Satisfaction Survey or explore other 

means of assessing student attitudes toward their educa

tional experience. 

Initiative 8. Consolidation of Campus 

Computing and Information Services 

The Board ofTrustees recently approved the President's 

plan for consolidating computing services and telecommu

nications under the Dean of Libraries who now holds the 
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additional title of Associate Vice President for Information 

Services in the Office of Academic Affairs. 

The Associate Vice President for Information Services 

and Dean of Libraries has been charged by the Provost to 

conduct an assessment of Computing Services and Facili

ties and propose a plan for the reorganization of these 

services. The President has made $2,000,000 in one-time 

moneys available for improvement and enhancement of 

computing in support of teaching, learning, and scholar

ship during the current academic year. 

Additional advances in computing include the opening 

of the recently-completed Student Computing Complex 

and the implementation of a multiple-year, multi-million 

dollar program to improve institutional computing hard

ware and software under the oversight of a newly-formed 

Committee for Administrative Software and Hardware. 

SCHOOL/COLLEGE PLANNING 

Initiative 9. Revision of School/College Strategic Plans 

The revised strategic plans of the Schools and the 

College will be submitted by the deans to the Provost in 

mid-March and will address the following topics: 

• The University Strategic Plan : contributions each 

academic unit will make to each of the eight strategic goals. 

• Institutional resources: strategies of reallo

cation, redeployment off acuity resources, con

solidation of structure and services, and exter

nal fund development for meeting unit goals 

and priorities in a period of financial constraints 

and stable or declining staffing and budgets. 

• Academic programs: new programs to be 

proposed for development and the sources of 

funds to support them; existing programs to be 

developed as "areas of distinctiveness" and 

the extent and source of supporting resources 

necessary; existing programs likely to experi 

ence little change in the near future; and exist

ing programs which should be consolidated, 

contracted, or eliminated. 

• Student services: plans to support student 

learning and growth , retention, and gradua-



tion, particularly the enhancement of the first year experi

ence, the improvement of academic advising, and the 

assessment of student learning. 

• Faculty development: plans for supporting faculty 

growth and development in teaching, scholarship, and 

public service. 

Following the Provost's review of the School/College 

plans and their discussion by the vice presidents and the 

Deans' Council , the deans will develop priorities for imple

mentation of the plans in the 1994-95 academic year. 

ACADEMIC SUPPORT 
INITIATIVES 

6/\her initiatives which complement and support imple

mentation of the strategic goals are the responsibility of 

vice presidents and their staffs who report the following 

initiatives and actions currently under development or 

under way: 

Initiative 10. Institutional Marketing 

and Image Promotion 

A coordinated Institutional Development Plan is being 

designed with faculty , administrative, and student partici

pation to promote and market the 

University. Particular emphasis 

will be placed upon adopting a 

coherent plan to sustain this effort 

across a number of constituen

cies including potential students, 

alumni, friends , parents, opinion 

leaders, news sources, and coor

dinating and legislative bodies. 

Initiative 11. Institutional 

Resource Development 

Financial Planning: Vice Presi

dents for Business Affairs , Uni

versity Advancement, and Plan

ning and Budgets. Financial plan

ning models using national uni

versity benchmarks are being 
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identified and are currently being utilized to support a 

soundly managed economic futu re for the University. 

Faculty, alumni, students, and friends will be engaged in 

this important process of analysis to ensure their under

standing and support of efforts necessary to provide for the 

financial future . 

Fund Development: Vice President for University Ad

vancement. The Indiana State University Foundation Board 

has adopted a plan which revises its mission , its articles of 

incorporation, and its bylaws to enhance the Foundation 's 

generation of funds from private sources in support of the 

University. Increases in annual giving , capital giving, and 

planned/deferred giving programs will sustain existing 

academic programs, allow for the establishment of new 

programs consistent with the mission of the University, 

support student scholarships , and upgrade academic equip

ment and facilities . 

Initiative 12. Student Life and Residential Life Plan 

It is essential to the enrollment, academic, and financial 

futures of the University to maintain the most attractive and 

needs-based residential climate. The Division of Student 

Affairs has initiated a broad spectrum of activities which 

seek to address the physical condition of the residence 

halls, enhance personal safety on the campus, augment 



student health and career services, expand connections 

between the classroom and student campus organiza

tions, and enhance student programming in the Student 

Union, Student Life, and Residential Life. 

A long-range Residential Life Facilities Plan is being 

developed to identify programmatic and facility needs and 

directions of campus housing over the next 20 years. An 

architectural firm has been selected to provide analysis 

and technical expertise for potential renovation and facility 

development projects. 

An escort program has been developed and imple

mented by the Office of Safety and Security to enhance 

personal safety on the campus. 

A study is underway to examine the option of contract

ing for all student health services. The inclusion of faculty 

and staff in the health promotion program is being exam

ined. 

The Career Center is coordinating on- and off-campus 

employment opportunities for students, expanding co-op 

and internship experiences for students, integrating stu

dent employment with student career development, and 

addressing career development issues in the classrooms 

of various academic departments. 

Programming initiatives under way in Student Life, 

Residential Life, the Student Union Board , the Afro-Ameri

can Cultural Center, Women's Resource Center, and 

International Student Services include cooperative partici

pation with the General Education in Action Committee, 

involvement in the First-Year Student Experience 

Committee, and the development of programs to: encour

age faculty and student interaction in the residence halls, 

integrate academic and social experiences in Student Life 

and the Student Union, address issues of multiculturalism 

and diversity on campus and in the society, and expand 

involvement of international and commuter students in 

campus life. 

Community initiatives include the delivery of programs 

to public schools and agencies by Student Health Promo

tion and Peer Health Facilitators, and the providing of 

leadership training, programs, and workshops to regional 

public schools and agencies by students of the Leadership 

Task Force. 

The Office of International Student Services is explor

ing ways and means of intensifying recruitment of addi-

29 

tiona! international students and developing expanding 

fund raising development and alumni relations with inter

national graduates of the University. 

Student Life is developing plans for revising the student 

conduct system to expand the use of educational sanc

tions and community service. 

Intercollegiate Athletics has instituted plans for compli

ance with gender equity requirements in athletics. 

Initiative 13. Facilities Master Plan Revision 

The University Facilities Master Plan, adopted by the 

Board of Trustees in 1986, is now being reviewed and 

updated to address the needs of the University into the 

next century. Phase II of the plan is guided by the following 

goals: 

o To facilitate and enhance the academic mission of 

the University. Academic functions will be centrally located 

on campus. New buildings to meet current and developing 

programs will be identified. Remote campus locations will 

be evaluated to ensure accommodation of academic pro

grams, continuing education , professional development 

activities, and economic advancement programs. 

o To improve the physical ambiance and quality of 

campus life. Pedestrian linkages among campus functions 

will be emphasized. Campus traffic patterns will be altered 

to reduce the impact of automobiles by closing selected 

streets and placing parking on the perimeter. Campus 

accessibility and safety in compliance with federal and 

state regulations will be improved. Recreation and athletic 

facilities will be developed on the perimeter of the campus. 

• To establish stronger lines of physical integrity and 

cohesiveness of the campus. Planning will identify the 

most efficient use of existing buildings. Existing buildings 

which are outdated or economically unadaptable to future 

program needs will be razed . Use patterns which enhance 

natural affinities among academic, administrative, and 

student activities will be reinforced. Existing boundaries of 

the main campus will receive continuing assessment to 

determine long-range land needs. 

o To strengthen the student sense of campus culture 

and community. Residence hall facilities will be updated to 

enhance the residential nature of the campus. (See Aca

demic Support Initiative on page 28.) 



• To enhance the internal and external aesthetics and 

ambiance ofthe campus. Art and records of the University's 

history will be selected and displayed throughout the 

campus. 

When completed, Phase II will incorporate recommen

dations for facilities improvements from academic and 

administrative units and will be reviewed and revised on a 

regular basis in the future by appropriate university groups 

to ensure it complements the other planning processes of 

the University. 

Initiative 14. Improvement of the Effectiveness 

and Efficiency of University Operations 

To encourage the most prudent use of scarce Univer

sity resources and to improve University services, an 

Administrative Cost Review, Quality Analysis and Continu

ous Improvement Task Force has been created. The goals 

of the Task Force are: 

• To enhance services to students. 

• To increase administrative productivity. 

30 

• To contain university costs. 

• To recognize individuals who contribute to quality 

functioning of the University. 

The Task Force has broad representation from the 

campus and will focus on facilities , utilities, craft services, 

technical services, administrative services, financial ser

vices, and human resources. It will design a system to 

routinely monitor, measure, and identify savings which 

may be reallocated to more pressing academic and admin

istrative needs of the University. 

FUTURE REVIEW AND 
EVALUATION OF 

THE STRATEGIC PLAN 

7"he Strategic Plan will receive campus review, evalua

tion of progress achieved on the goals and initiatives, and 

modification as circumstances warrant during the even

numbered years of each biennium. 
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PRESIDENT'S LETTER 

JOHN W. MOORE 

FEBRUARY 1996 

Dear Colleagues: 

Whenever I ask people what they perceive Indiana State's strengths to be, they invariably mention- along 
with the quality of our academic programs and our size- the campus's physical appearance. 

While those of us who are on campus everyday might occasionally be prone to take what is around us for 
granted, we should never lose sight of our good fortune in having an attractive and well-maintained campus 
with excellent facilities . Neither should we be shy or hesitant about telling others how proud we are of Indi
ana State and its beautiful campus . 

We also shouldn't forget that the campus we enjoy today is a relatively recent- and still evolving
phenomenon and that a number of people from both on and off campus have invested a great deal of time and 
work over the past 10 years to ensure the Master Plan's success. 

The improvements that have occurred to the campus during the past 10 years are brought into sharp focus 
for me whenever I speak to alumni or friends of the University who have returned to campus after years 

away. Without exception, they have remarked positively 

"Whenever I ask people what 

they perceive Indiana State's 

strengths to be, they invariably 

mention - along with the quality 

of our academic programs and our 

size- the campus's physical 

about the dramatic physical transformation ISU has under-
gone. 

Gone is the concrete urban campus they remember with 
its congestion, traffic, cement trucks, and noise. It has been 
replaced by a residential campus in a park-like setting of 
trees, benches, flowers, open green spaces, and a plaza with a 
fountain. These improvements also have helped bring into 
being a tangible sense of community at Indiana State and 
have fostered an environment conducive to learning and 
personal development. 

appearance." It is my intention in this letter then to provide you with a 
brief summary of the history of the Master Plan as well as a 
report on where we stand today in terms of our accomplish
ments and what the future holds. I also hope to impart to 

you a sense that the Master Plan is a continuing process in which we want everyone on campus to participate. 
I cannot overemphasize the importance of your participation and that your thoughts and comments about the 
Master Plan are both welcomed and appreciated. 

Campus Master Plan 

To me, the most striking thing about the Master Plan is the fact that its successes have been achieved 
through the formation of a series of partnerships that extend across and beyond campus. It is these partner
ships- and others which will be developed along the way - that will ensure our continued progress. 

The foundation for these partnerships was created in the mid-1980s when the University administration 
and Board of Trustees began an extensive study of ISU's physical facilities in order to develop a plan for 
campus improvements. Along the way, input was solicited from administrators, deans, department chairs, 
staff members, and students. Counsel also was sought from Sasaki Associates, planning consultants whose 
services were secured for this endeavor. 
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The most striking thing about the 

Master Plan is the fact that its successes 

have been achieved through the 

formation of a series of partnerships 

that extend across and beyond campus. 

It is these partnerships - and others 

which will be developed along the way 

-that will ensure our continued 

What resulted from this process was the ISU Facili
ties Master Plan, which was adopted by the Board of 
Trustees in June 1986 and which, to date, has served as 
a guide for campus improvements. 

This plan sought: 

• To accommodate existing and planned University 
programs, functions, and activities in a manner that 
would provide the most efficient use of existing build
ings, 

• The demolition of buildings which are outdated or 
whose adaptation to meet program needs is economi
cally unfeasible. 

• To identify new buildings necessary to meet 
current and developing program needs 

• To improve the physical ambiance and quality of 
campus life. 

Master Plan: Phase I 

One can see the realization of these objectives in 
Phase I of the Master Plan through the creation of a 
"campus" environment at Indiana State and through 
the enhancement of academic and student service 
facilities . 

As mentioned previously, our "campus" environ
ment was created through the addition of green spaces 
and plantings as well as the relocation of academic 
functions to the center of campus and parking lots to 
the campus perimeters. 

The addition of Oakley Plaza at the comer of Seventh 
and Cherry streets was one of the first projects under
taken toward the "greening" of Indiana State. This 
park-like area, which was provided through the gener
osity of the Oakley Foundation, replaced several old 
storefronts and a parking lot. 

The Oakley Foundation has continued to play a role 

in campus beautification efforts. The Foundation's 
$500,000 gift helped us to create Oakley Place another 
park-like area, at Cherry and Third streets. This project 
also contributed to the community's Third Street 
Beautification Project and earned the Foundation a 
Chamber of Commerce Terre Award for beautification. 

Also playing a major role in the creation of our new 
campus is Dede Plaza and its fountain . Dede Plaza not 
only has provided a hub for the campus but it also has 
come to symbolize the "new" Indiana State University. 

Because our primary goal in undertaking the Master 
Plan is to provide our students with superior facilities 
for learning and living, we sought the enhancement of 
academic and student service facilities through: 

• Bringing together the campus's many student 
activities and organizations in the new Hulman Memo
rial Student Union with its Commons area and Dede 
Activity Spaces. 

• Providing state-of-the-art facilities for classes, labs, 
and study through the construction of Root Hall, the 
Student Computing Center, and the renovation of 
Dreiser Hall 

• Renovating what was then the Link Building -
and is now Rankin Hall- and parts of Tirey Hall, 
along with the addition of Parsons Hall to form the new 
University Pavilion. These projects have served to 
consolidate student administrative functions such 
financial aid, admissions, the registrar's office, and 
student affairs, thus allowing us to provide better 
service to our students. 

• Constructing the Music Rehearsal Hall and the 
Advanced Technology Center not only will be a tremen
dous boon to our academic programs in these areas, 
they also will provide, respectively, a cultural resource 
and an economic development asset for the community 
and the State. (More information about the status of 
these two projects appears later in this letter.) 

Infrastructure projects also were a major facet of 
Phase I of the Master Plan as we replaced the electrical 
distribution in the quad area, constructed the Central 
Chiller, and installed more efficient and effective 
lighting throughout campus. 

Ultimately, it was the partnerships we developed 
with people and organizations that enabled us to 
succeed. 

For example, creating a campus environment would 
have been impossible without the cooperation of the 
City of Terre Haute in closing several streets which ran 
through campus and the generosity of our friends. 

The funding sources for these projects also reflect 
broad interest in the future of the University and the 
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well-being of its students and faculty with support 
coming from private and public partners alike as well 
as alumni and friends of the University. 

Several of these projects have received funding from 
the State of Indiana, including the Music Rehearsal Hall 
($5.6 million) and the ATC ($13.6 million), and the 
federal government. We are indebted to Congressman 
John Myers for his assistance in securing seed money of 
$4.8 million from the federal government to provide the 
foundation for the eventual construction of the ATC 
and to our legislators representing the Wabash Valley 
for their help in securing the remainder of the funding. 
In addition, $11.4 million has been received from 
various federal agencies to renovate portions of the 
Science Building. 

Gifts from private individuals, corporations, and 

qur primartj goal in undertaking the 

Master Plan is to provide our students 

with superior facilities for learning and 

living, 

foundation have helped projects such as the Hulman 
Memorial Student Union and Root Hall come into 
being. Gift funds also made possible Dede Plaza, Dede 
Activity Center, and Oakley Place and Plaza. 

We also have received several significant gifts for 
facilities within the Music Rehearsal Hall. One of them 
was made by a faculty member and another by an 
alumna. 

Faculty and staff have been active in helping to 
achieve the goals of the Master Plan as well. Science 
faculty received a $2 million grant from the National 
Science Foundation to renovate research laboratories for 
faculty and students. We were able to match this 
amount through savings from the refinancing of 
University bond issues. 

The University's Central Chiller Plant, which was 
designed by Facilities Management staff members and 
which has received national acclaim, was financed 
through utility savings and a grant from Public Service 
Indiana. 

We are grateful for these public and private partner
ships that have resulted in a stronger and more attrac
tive university. 

Highlights of Current Master Plan Activity 

We were elated last year when the State Legislature 
provided funding for and approval to begin construc
tion of the Music Rehearsal Hall and the Advanced 
Technology Center. 

The progress already made on the Music Rehearsal 
Hall is immediately apparent to anyone walking or 
driving past 7th and Sycamore streets. The girders that 
form the building's framework are in place and we are 
looking forward to occupancy in the spring of 1997. The 
Music Rehearsal Hall, along with a renovated Fine Arts 
Building, Tilson Auditorium, Normal Hall, and 
Fairbanks Hall, will be an important element in what 
will be a "fine arts corner" for the campus. 

This "corner," in turn will serve as the anchor of a 
"fine arts corridor" for Terre Haute that also will 
include the Swope Gallery and the Indiana Theater. 

Bids have been let for the A TC and construction is 
scheduled to begin later this winter. When complete, 
the ATC will provide our School of Technology w ith 
facilities that are equal to its status as one of the 
country's finest of its kind. We expect to begin classes 
and other activities in the building in the fall of 1997. 

Erickson Hall also will be renovated in order to 
provide new and more suitable locations for several 
offices and departments. The faculty offices of the 
Department of Communications will be located in 
Erickson, which is adjacent to the department's class
rooms and other facilities in Dreiser Hall, as will the 
Offices of the Dean of Continuing Education and 
Instructional Services and the Dean of Graduate Stud
ies. Also scheduled to have offices in the building are 
Social Work, Air Force ROTC, Interlink, Environmental 
Safety, and the Employee Assistance Program. 

We also are renovating several of our residence halls 
in order to enhance student life and to make us more 
competitive in the market for residential students. Work 
on Rhoads Hall, which will include the renovation of 
the seventh floor to include a computer facility and 
recreation area, the upgrading of electrical and m e
chanical systems, and other work related to access and 
safety issues, has already begun. 

Additionally, the Hulman Center has received some 
upgrading, including a freshly painted concourse, the 
replacement of the fly loft system, the addition of state
of the-art electronic signs and display equipment, and 
renovation of the locker and meeting rooms. 

The University continues to meet and exceed guide
lines of the Americans with Disabilities Act. ADA
related projects for 1996 will total about $150,000 and 
include accessible entrances, restrooms, and accessories. 
In addition, all new facilities built on campus will 
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continue to meet or exceed requirements for full accessi
bility. 

I know you also will be interested to know that the 
Board of Trustees has approved the 10-year Parking 
Plan, and it is now in the process of being implemented. 

To date, the student parking lot south of Wolf Field 
has been expanded and upgraded. A new student 
parking lot north of the softball fields has been com
pleted and two faculty-staff lots west of the 
Cunningham Memorial Library have been upgraded 
with new paving, lighting, landscaping, and signage. A 
new visitor's lot also is available north of the Hulman 
Memorial Student Union. 

In addition, the plan calls for the closing of Mulberry 
Street between 4th and 5th streets to allow for the 
expansion of the adjacent lots south of Blumberg and 
Cromwell Halls. 

Master Plan: Phase II 

The University's Strategic Plan, which was distrib
uted in the winter of 1994, included several initiatives 
intended to ensure our continued progress in meeting 
the objectives of the Facilities Master Plan. For example, 
Initiative 12 dealt with the our Student Life and Resi
dential Life Plan, while Initiative 13 dealt with the 
revision of the Facilities Master Plan itself. 

And it is those revisions which comprise the content 
of Phase II of the Master Plan. In drafting our proposal 
for Phase II, we were careful to view the Master Plan in 
terms of the institution's many and overlapping needs. 
As a result, we sought to propose complementary and 
interlocking projects which we believe will allow us to 
make the most efficient and effective use of our re
sources in achieving our institutional goals. 

Our goals for Phase II are consistent with those of 
Phase I. As we identified these goals, we also sought to 
offer some general guidelines as to how we could be 
accomplish these objectives. They are: 

To facilitate and enhance the academic mission of 
the University: 

• Academic functions will be centrally located on 
campus 

• New buildings to meet current and developing 
programs will be developed 

• Locations remote from campus at which instruc
tion is offered will be evaluated to ensure accommoda
tion of academic programs, continuing education, 
professional development activities, and economic 
advancement programs 

To improve the physical ambiance and quality of 

In drafting our proposal for Phase II, 

we were careful to view the Master Plan 

in terms of the institution's many and 

overlapping needs. As a result, we sought 

to propose complementary and 

interlocking projects which we believe 

will allo-w us to make the most efficient 

and effective use of our resources in 

achieving our institutional goals. 

campus life: 

• Pedestrian linkages among campus functions will 
be emphasized 

• Campus traffic patterns will be altered to reduce 
the impact of automobiles by closing selected streets 
and placing parking on the perimeter 

• Campus accessibility and safety in compliance with 
federal and state regulations will be improved 

• Recreation and athletic facilities will be developed 
on the perimeter of the campus 

To establish stronger lines of physical integrity and 
cohesiveness of the campus: 

• Planning will identify the most efficient use of 
existing buildings 

• Existing buildings which are outdated, dysfunc
tional, uneconomical, and incompatible with future 
program needs will be razed 

• Use patterns which enhance natural affinities 
among academic, administrative, and student activities 
will be reinforced 

• Existing boundaries of the main campus will 
receive continuing assessment to determine long-range 
needs 

To strengthen a sense of campus culture and 
community: 

• Additional spaces will be created within academic 
buildings to encourage and enable informal interactions 
among students and student and faculty than is now 
possible in many instances. 

• Residence hall facilities will be updated to enhance 
the residential nature of the campus. 
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• Art and records of the University's history will be 
selected and displayed throughout the campus 

• Enterprise relationships will be formed with 
businesses on the perimeter of the campus to tum 
campus boundaries into bridges for the benefit of the 
students, the University, and the community. 

To enhance the internal and external aesthetics and 
ambiance of the campus: 

• Directional centers, signs, and kiosks will be 
provided 

• A landscape that is horticulturally indigenous to 
the State of Indiana will be created. 

These goals were derived, in part, from a model of 
the University that was constructed upon assumptions 
and projections related to: academic programs, curricu
lum, the out-of-class learning environment, administra
tive requirements, enrollment, and estimates of available 
resources. 

We also established criteria to be used in identifying 
and setting priorities among competing projects. The 
needs of the campus's academic programs, including the 
relationship between students and faculty, were given 
the greatest weight in this process. Other important 
factors we considered were: cost, functionality, accessi
bility, historic significance, and funding source. All of 
these factors are being considered and weighed against 
each other as we make our decisions. 

As a result, we have identified a number of issues 
and needs that must be addressed. 

For example, it will be necessary to enhance the 
facilities that house the Department of Art graduate 
studios, Center for Library Science and Social Science 
Education, Department of Communication, Continuing 
Education/Instructional Services, School of Graduate 
Studies, ROTC, Environmental Management, Emeriti 
faculty, Interlink, Snowy Egret and Classical and 
Modem Literature, University Testing Services, 

We also discovered that several current facilities do 
not satisfactorily meet the needs of their occupants. 
They include: the Science Building, Statesman Towers, 
Stalker Hall, Fine Arts Building, Art Annex, Normal 
Hall, Tilson Hall, Maehling Terrace and University Hall 
(ISU Day Care/Nursery), Old Arena, residential life 
facilities, and intercollegiate athletics. 

In addition, we felt that we have to address concerns 
such as library storage, theater storage, the fire science 
degree program in the School of Health and Human 
Performance, conferences and non-credit programs, 
credit outreach programs, and fitness programs. 

We also identified program needs that included: 
upgrading of classrooms to accommodate future techno-

logical and curricular needs, replacing the University 
Boiler Plant; renovating the old tunnel systems on the 
main historic quadrangle; replacing the exterior siding 
on the Hulman Center; identifying space for possible 
parking garage(s); identifying space for University 
record storage, hazardous waste storage, and environ
mental management operations; consolidating grounds 
maintenance facilities to comply with federal regula
tions; and developing a policy on land acquisitions 

We estimate that Phase II will cost over $2 billion to 
implement. The time frame for its accomplishment of is 

(Phase II) goals were derived, in part, 

from a model of the University that was 

constructed upon assumptions and pro

jections related to: academic programs, 

curriculum, the out-of-class leanzing 

environment, administrative require

ments, enrollment, and estimates of 

available resources. 

the next 15 to 20 years. 

1997-99 Biennial Budget Request 

As we develop our 1997-99 Biennial Budget Request 
this semester, we anticipate that an urgent capital 
improvement will be the replacement of our Power 
Plant. In Phase I of the Master Plan, engineering studies 
indicated that the Plant would need to be replaced 
sometime between 1995 and 2005. Routine equipment 
maintenance and inspections completed in 1993 uncov
ered several significant problems and provided the 
impetus for a thorough internal plant audit. Subsequent 
engineering studies indicated that replacement of the 
plant needs to proceed as soon as possible. 

In addition, we are preparing plans for the renova
tion of University Hall for academic purposes. The 
renovation will seek to maximize the use of larger 
classroom spaces available within this facility by 
providing the campus with state-of-the-art multimedia 
capabilities for presentations and seminars, including 
"live" interactive telecommunications for distance 
education. In addition, a feasibility study is being 
conducted to determine whether the School of Business 
and School of Education could be relocated within or 
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We also established criteria to be used in 
identifying and setting priorities among 

competing projects. The needs of the 
campus's academic programs, including the 

relationship between students and faculty, 
were given the greatest weight in this pro

cess. Other important factors we considered 
were: cost, functionality, accessibility, 

historic significance, and funding source. 
All of these factors are being considered and 
weighed against each other as we make our 

decisions. 

adjacent to University Hall. 

Also under consideration is a request that would 
enable the University to begin installing a telecommuni
cations infrastructure that will simultaneously handle 
voice, video, data, and documents at very high speeds. 
This project is crucial to maintaining the quality and 
relevance of our academic programs and the effective
ness and efficiency of our administrative operations. 

Historic Preservation 

Before I close I would like to discuss an issue related 
to the Master Plan that I know is of considerable interest 
and importance. And that is the issue of historic preser
vation. 

Planning for Phase I of the Master Plan established 
criteria for determining priorities: academic program 
needs, costs, historic significance, functionality, condi
tion of facility, accessibility, and funding source. These 
criteria required difficult decisions regarding several 
older buildings on campus. 

For example, the Old Technology Building, the 
Classroom Building, Reeve Hall, Parsons Hall, and 
Alumni Hall could not adequately meet our decision 
criteria and needs. Therefore, it was determined that 
these buildings would have to be razed. These decisions 
were reflected in ISU's 10-Year Capital Plan for the last 
several biennia and have been published in a number of 
other sources through the years. Each biennia the 10-
Year Capital Plan is approved by the Board of Trustees 
and forwarded to the Indiana Commission for Higher 
Education and the General Assembly. 

In authorizing and approving funding for the 
Advanced Technology Center, it was understood by the 

Higher Education Commission and the general Assem
bly that the ATC would be a "replacement building" for 
the buildings being razed: the Classroom Building, Old 
Technology, Reeve hall, and Alumni Hall. 

Other historic buildings on campus- all of which 
are at least 50 years old- such as Condit House, 
Fairbanks Hall, the Fine Arts Building, Stalker Hall, 
Tirey Hall, and University Hall- satisfy the criteria 
and will be included in future budget requests to the 
State Legislature. 

Normal Hall, which will not likely qualify for state 
funding but which has historic and architectural 
significance to the campus and the community, will be 
renovated with gift funds as they become available. 

I hope you have been able to attend one of the 
campus and community discussion sessions we have 
been conducting about Phase II. Thus far, we have 
presented the draft recommendations to the Faculty 
Senate, administrative and professional staff, the 
President's Planning and Resources Committee, the 
Board of Trustees, the Commission for Higher Educa
tion, the Student Government Association, the Chamber 
of Commerce, the Chamber of Commerce Executive 
Committee, community leaders, and legislators. Articles 
about the recommendations also have appeared in local 
and campus media. 

It is our hope that those of you who have attended 
some of these sessions will let us know your thoughts. I 
also urge those of you who have not familiarized 
yourself with the subject to do so. We will continue to 
solicit ideas and opinions on Phase II until it is finalized 
later this semester and then submitted to the Board of 
Trustees will act on the Master Facilities Plan Phase II 
during the spring semester. 

Those of you who wish to obtain additional details or 
communicate your ideas about the Master Plan should 
contact Dennis Graham, Vice President of Business 
Affairs, Rankin Hall. 

Thank you for your interest in this important en
deavor and for the pride you display in the University. 
We have set an ambitious agenda for ourselves. By 
working together, I am confident that we will achieve 
our goal of providing an even more impressive environ
ment in which to learn, live, and work. 

Sincerely, 

~r-~~~ 
Indiana State University 
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Dear Colleagues: 

PRESIDENT's LETTER 

jOHN W. MOORE 

FEBRUARY 1995 

With a year having passed since the distribution of the Strategic Plan, I think we are at an excellent 
vantage point from which to review the progress we have made toward reaching the goals we set for 
ourselves last year in the plan. 

As a result, I would like to use this letter as a means of updating the campus community about the 
current status of the implementation of the plan. In doing so, I also want to provide everyone with a sense 
of our achievements, which are considerable, as well as some feeling for how much work remains to be 
done. In addition, I hope, through this exercise, to stimulate discussion of these various points as a way of 
discovering new strategies and more effective means for achieving our goals. 

As you know, Part Six of the plan set forth an ambitious agenda for Year Two (1994). This agenda, 
which consisted of nine academic and five academic support initiatives, was to be implemented through 
the Offices of the Provost and the other vice presidents. 

Before I begin discussing those various initiatives, I would first like to thank everyone - faculty , staff, 
students, trustees, alumni, friends , community leaders, and others- for all the work they have done in 
making the Strategic Plan a reality and for the spirit of cooperation and collaboration they have displayed. 

Initiative 1 
Revision of University Statements of Mission and Vision. 

Last spring, the Commission for Higher Education, after devoting substantial time to reviewing the 
mission statements for each of the state's campuses, recommended that a shorter format of "defining 
characteristics" be used for each campus. The Commissioners felt this was the most effective way to assist 
state policy makers in distinguishing the missions of each campus. 

Following this process, we felt it would be helpful to review ISU's mission statement in order to make 
certain that it not only reflects the goals of the University's Strategic Plan but that it also possesses the 
clarity the Commission sought. 

Accordingly, I have asked the Provost to undertake a study of the mission statement. In addition, the 
Student Outcomes Assessment Advisory Committee, which is composed of faculty, students, and profes
sional staff and co-chaired by Dave Hopkins and Tom Sawyer, is analyzing the statement and may 
recommend revisions in order to better illuminate the connection between the University's mission and 
student outcomes assessment. 

A draft of recommended revisions will be ready for review in several months. 

Initiative 2 
Development of the Academic Master Plan 

The Academic Master Plan, which will be developed by the Provost during the spring and summer of 
this year, will address future academic priorities, strategies for resource allocation and reallocation, as 
well as staffing plans. 

Over the past 12 months, faculty in each academic unit have studied their respective operations and 
organization and assessed future needs and trends in their disciplines and fields . Much of this information 
then went into the strategic plans of the College, Professional Schools (Business, Nursing, Technology, 
Education, and Health and Human Performance), Graduate School, Library and Continuing Education 
and Instructional Services. 
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These plans, which recently were submitted to the 
Provost, will serve as the foundation for the develop
ment of the Academic Master Plan. 

Initiative 3 
Enrollment Planning and Management 

Changing demographics at the national, state, and 
local levels have made competition for students increas
ingly intense among all colleges and universities. 

If we were to ensure that ISU was to possess a 
student enrollment sufficient to support its academic 
program base, provide adequate financial support, and 
serve the needs of the Wabash Valley and the state and 
nation, a thorough review of University operations 
regarding recruitment, enrollment and retention was 
deemed necessary. 

Last spring, the Provost appointed a University-wide 
Enrollment Planning Team to develop an enrollment 
plan and management process for the campus. This 
team, which is composed of faculty and administrative 
staff members representing various academic and 
administrative units, has followed an ambitious sched
ule of meetings over the past 12 months, and, in Octo
ber 1994, it circulated a draft of a preliminary enroll
ment planning report. This draft included recommenda
tions for recruitment, retention, and institutional 
image. 

Recruitment strategies recommended by the team 
include: 

• Initiatives to provide financial aid packaging and 
delivery in recruiting the entering fall 1995 class 

• Targeting specific population segments (freshmen, 
transfer students, IVTC transfers, students of color, 
high-ability students, graduate students, non-tradi
tional students, international students) 

• Promoting campus events to attract prospective 
students to campus 

• Using parents, students, alumni, and faculty in 
recruiting 

• Improving service to campus guests 

• Increasing the number of full-cost scholarships. 

Many of these strategies already have been put in 
place, including: 

• The awarding of six full-cost scholarships for the 
first time in the fall of 1994. An additional 15 full-cost 
scholarships have been budgeted for Fall 1995. 

• Revising graduate student fee remit and stipend 
programs to provide a greater number of larger and 
more equitable awards 

• The active involvement of many departments -
and their students- in the recruitment of students 

• Working with the faculty at IVTC campuses to 

create articulation agreements for more courses and 
programs in order to facilitate the transfer of IVTC 
students to our campus 

• Working with high schools. For example, the 
School of Technology, in the spring of 1994, initiated 
Tech Prep conferences with high school directors to 
help them work on curriculum changes in the high 
schools which would facilitate articulation with the 
School's programs. This collaborative approach is being 
continued as the School seeks to work more closely 
with high schools across the state. 

Strategies for improving retention also were ad
dressed. In November oflast year, David Crockett, a 
nationally renown consultant in the field, visited 
campus and subsequently filed a report with recom
mendations for improving academic advising. This 
report is being widely circulated, and many of its 48 
recommendations will be implemented during the next 
six months . 

The Partnership for Academic Survival and success 
(PASS) Program, which is designed to provide aca
demic counseling, support, referrals, and monitoring 
for enrolled college students considered to be at-risk, 
meaning they are either on probation or dismissal 
status. This program began last fall with a beginning 
enrollment of 160 students. The Center for Teaching 
and Learning faculty advisory committee has been 
considering ways to enhance classroom instruction and 
will report its findings in the next few months. The 
Enrollment Planning Team also has asked that a 
report be prepared on audio-visual equipment needs 
and available support services by this spring. 

Another key to enrollment planning is marketing 
the University to a wider audience. We are fortunate in 
that Professor Robert Thompson agreed to help in this 
area by conducting market research and drafting a 
strategic marketing plan for the campus during the 
current academic year. His report, which will include 
recommendations for marketing strategies, will be 
issued some time this spring. Several promotional 
initiatives such as tabloid inserts about ISU in India
napolis and Wabash Valley newspapers and radio and 
television advertisements already have appeared to 
favorable receptions. In fact ISU recently was notified 
by the Ad Club of Indianapolis that our tabloid insert 
received an "Addy" Award Citation of Excellence and 
has advanced to a tri-state competition. 

Ultimately, the success of any enrollment strategy is 
dependent on each member of the campus community 
realizing and understanding their own particular role 
in recruiting students and providing them with a rich 
and meaningful academic, cultural, and social experi
ence. As a result, a number of units across campus 
have implemented strategies for improving their 
involvement with and service to students, both tradi-
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tiona! and non-traditional. 

Examples of such endeavors abound across campus. 
One involves the School of Technology, which is seeking 
to better meet the needs of non-traditional students by 
offering courses in the evening or on Saturdays . Tech
nology faculty also are strengthening their contacts 
with business and industry in the region and across the 
state in order to provide additional cooperative educa
tion programs for their students. 

In an effort to provide more flexibility for students 
who must work part-time, the Continuing Education 
office, together with other University offices, has made 
it possible for students to enroll in Independent Study 
courses using a semester format which allows them to 
include the course as part of their semester load and 
utilize bracketed fees. The Continuing Education office 
also has worked with faculty to develop two computer
facilitated courses - one in technical writing and one 
in life sciences- which will be available later this 
year. 

Working to help meet the needs of the State, the 
College of Arts and Sciences has signed an agreement 
with the Indiana Department of Corrections to provide 
an opportunity for IDOC employees to earn ISU credit 
and to provide staff development and training for moe 
employees. 

Additionally, $50,000 was added to the 1994-95 base 
budget for student recruitment initiatives and another 
$125,000 in one-time funding for student recruitment 
and retention initiatives has been provided to the 
deans. Graduate student fee remit and stipend pro
grams have been revised to provide better funded and 
more equitable awards. An Office of National Scholar
ships has been established to help undergraduates 
obtain national awards and scholarships. The Sycamore 
Education Network is being established so that the 
more than 7,000 ISU alumni working in Indiana school 
systems can be used to help support ISU's recruitment 
and retention goals. 

Initiative 4 
Enhancement of Undergraduate Education. 

A committee was appointed last year to study the 
First-Year Student Experience and was charged with 
"incorporat(ing) academic, co-curricular, student, and 
residential programming, as well as administrative 

·systems designed to improve the quality of the 
student's first year at ISU." 

Many of the committee's recommendations, includ
ing priority scheduling for first-year students and peer 
supplemental instruction, have been implemented. 

Priority scheduling, which allows entering students 
to schedule their classes prior to their arrival for the 
summer advisement and registration session, enabled 

us to restructure the New Student Advisement and 
Registration Program to provide more time for indi
vidual interaction with faculty advisers, allow time to 
meet with specially trained upper-division students, and 
tour departmental facilities . This change met with a 
great deal of positive response from parents and stu
dents alike. Also in place last fall was a more structured 
program of required activities for entering students 
during their "First Three Days" on campus. Other 
programs to enhance students' first year are Peer 
Leaders, General Education in Action, First-Year 
Interest Groups, and a First Year Course, which in
cludes 15 representatives from various academic and 
academic support units across the campus. 

Other initiatives include: 

• A two-credit-hour University 101 course, which has 
been developed and reviewed by the Curriculum Aca
demic Affairs Committee, is being offered on an experi
mental basis during the current semester with full 
implementation scheduled for the fall of 1995. This 
course is designed to help students make the transition 
from high school to college, to develop critical thinking 
skills, to provide intellectual interaction with University 
faculty, and to develop an appreciation of the richness of 
a university experience. 

• Campus-wide discussion of the report on ISU's 
Academic Advisement System 

• Significant enhancement of the Honors Program 
budget and programs 

• A nationally acclaimed degree audit system called 
Degree Audit Review System, which will be in place for 
one-half of ISU's undergraduate majors by April 1995 
and in place for all ISU majors by the end of this 
calendar year. 

• The reorganization of the Student Academic 
Services Center during the 1994 fall semester and the 
addition of several programs targeted for readmitted 
students on academic probation and older students. 

• The establishment of a small grant program to 
support undergraduate research and/or creative 
projects. 

• The design and support of the Democracy and 
Diversity Curriculum Project to help faculty infuse 
cultural diversity issues and topics into the curriculum. 

• Lifetime membership for ISU in the Council on 
Undergraduate Research, along with University support 
for faculty participating in national conferences focused 
on undergraduate student research. 

• Creation of scholarship stipends for undergraduate 
student study abroad. 

• The 1994-95 University Speakers Series which 
focused on enhancing diversity with such speakers as 
Arthur Schlesinger, Jr.; Cornel West; and Chinua 
Ache be. 
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Audio-Visual Services also is helping to increase the 
effectiveness of teaching on campus through such 
projects as the design and assembly of 12 portable 
multi-media data projection systems for use in the 
classroom and new sound systems for several class
rooms. The audio-visual unit is working with individual 
faculty to develop ways to produce materials and use 
technology to enhance classroom teaching. 

Initiative 5 
Faculty and Staff Development. 

• The Center for Teaching and Learning will open 
this semester with a base budget of $100,000. An 
Advisory Committee for the Center has been appointed 
and charged by the Provost as has a Search and Screen
ing Committee for a Center Director. Faculty seminars 
and workshops , for which selected faculty will be 
awarded summer stipends, are being planned for this 
summer. 

• A Faculty Computing Resource Center is being 
designed and will open during this spring. The center 
will provide computing training and development 
programs and resources for faculty. University-wide 
training programs for administrators and staff are also 
being planned. 

• Distance learning development received $50,000 in 
one-time funding. 

• The Schools and the College have worked to provide 
faculty development opportunities within the academic 
unit. The School of Education, for example, has partici
pated in Project UNITE, a faculty development project 
involving eight universities in the U.S. and Canada. 
Seven programs were offered in the School of Business 
to assist faculty in increasing their information-technol
ogy skills . 

Initiative 6 
Academic Resources Development 

Particular attention has been given to developing 
ways of enhancing the external grant success of our 
faculty. 

In order to help support the work of faculty applying 
for external grants, the Provost, in keeping with the 
recommendations of a faculty task force report, allocated 
$125,000 of one-time funding to the deans. An addi
tional $150,000 has been identified to provide summer 
stipends, funding for graduate students, and funding for 
reassigned time for preparation and submission of 
grants. The details of this program recently were 
announced by the Provost and the Graduate Dean. An 
additional $24,000 has been allocated to the Graduate 
Dean and the Office of Research to support faculty 
travel needed to strengthen faculty grant proposal 
success. 

The Office of Research has hosted several workshops 
to support faculty seeking grants and has published four 
issues of a new newsletter to inform faculty of grant 
opportunities and other concerns related to research and 
scholarship. The Office of Research also has improved 
the use of electronic transmission of grant information. 

Matching funding for faculty grants has been pro
vided and will be enhanced. The refinancing of all bonds 
outstanding on University buildings last year allowed 
the administration to change the timing of payments. 
This change resulted in the savings of almost $2 million 
which has allowed us to match another $2 million from 
the National Science Foundation to be used to enhance 
science research and research-education facilities. 

External grants and contract awards during 1994-95 
established another record for the campus. 

Initiative 7 
Assessment of Institutional Effectiveness 

Activities concerned with the matter of assessing 
institutional effectiveness are ongoing in several areas. 

The Council on General Education, chaired by Professor 
Bob Levy, the Coordinator of General Education, has 
conducted a comprehensive review and evaluation of the 
General Education Program. Its report and related 
recommendations have been widely circulated by the 
Dean of Arts and Sciences and the Office of the Provost. 
The Faculty Senate also has charged CAAC with filing a 
General Education Program report during the 1995 
spring semester. These reports and recommendations 
will be discussed in the months ahead, and it is antici
pated that some improvements to the program will be in 
place by the 1995-96 academic year. 

Professor David R. Hopkins was appointed as an 
administrative fellow in the Office of the Provost and 
Vice President for Academic Affairs to provide leader
ship for the University's efforts to establish a compre
hensive student outcomes assessment plan. 

Professors Hopkins and Sawyer are co-chairing the 
Assessment Advisory Committee which recently com
pleted the ISU "Guiding Principles for Student Out
comes Assessment." This document follows and incorpo
rates the 14 fundamental principles regarding the 
structure and methodology of student outcomes assess
ment that were approved in the fall by the CAAC, 
Graduate Council, Deans Council, the Faculty Senate 
Executive Committee, and the Faculty Senate. 

A Resource Manual on student outcomes assessment 
has been provided to every academic department. The 
manual is intended to answer questions about assess
ment and to provide a model to assist academic pro
grams in the development of their assessment plans. 
These plans are due within the next few months and a 
selected sample of them will be part of a comprehensive 
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student outcomes assessment planning document 
submitted by the Provost to the North Central Associa
tion in May 1995. 

Some academic units already have begun to develop 
student outcomes assessment programs, including five 
in the College of Arts and Sciences (art, chemistry, 
communication, criminology, and English) which are 
continuing the development of pilot programs for stu
dent outcomes assessment. 

A review and evaluation of the present curriculum 
review process is under way. Assessment and evaluation 
of all summer school programs is being conducted. 
Experiments to improve the effectiveness of summer 
school programming are being conducted during the 
1995 summer sessions. 

The Enrollment Planning Team, is working to reinstate 
the National Student Satisfaction Survey and is explor
ing other means of assessing student attitudes toward 
their educational experience. 

The Provost and the Vice President for Planning and 
Budgets have worked in concert to develop a University 
information management system to support resource 
allocation and reallocation, to report on faculty 
workload, scholarly research, and public service. The 
Director oflnstitutional Research is overseeing this 
effort with the assistance of the Institutional Research 
Advisory Committee. The Freshman Profile and a Fall 
'94 Enrollment Summary have been distributed to the 
campus. In the next few weeks, departmental profiles 
will be finalized for the Fall 1993, with updates for Fall 
1994 to follow before the end of this semester. Profiles of 
Administrative units will be available within the next 
few months. Regular updates of departmental and 
administrative profiles will be scheduled for release in 
the future by late November of each year. 

The Offices of Planning and Budgets and the Provost 
coordinated what will be a multi-year study of faculty 
salaries centered on gender, race, and compaction issues. 
In the first year, special emphasis was given to correct
ing discrepancies (about 100) in salaries which could be 
attributed to gender or race issues. In addition, a 
significant number offaculty salaries were adjusted 
because _of salary compaction. 

Initiative 8 
The Consolidation of Campus Computing and 
Information Services 

The Provost created the position of Associate Vice 
President for Information Services and Dean of Library 
Services to coordinate the consolidation of computing 
and information services. In the last year, a planning 
process was implemented, an assessment of computing 
services and the Computer Services and Facilities 
organization was conducted, the unit has underwritten 

the maintenance of all personal computers, major 
investments in faculty computers were made, and-there 
has been improvement in student access to computers 
and better coordination among the Academic Computing 
and Networking Services, Institutional Computing 
Services, the Library, and Telecommunications Services. 

Specific initiatives undertaken during the last 10 
months include: 

• The formation and restructuring of several advisory 
committees with wider representation from the various 
constituencies on campus. The number of faculty on all 
committees was increased. 

• The commencement of an assessment of Computing 
Services and Facilities and Telecommunications by staff 
members of these two units to identify relevant issues 
and concerns. 

• A review and subsequent recommendations con
cerning the future direction of information services with 
specific emphasis on computing services by consultants . 
Their four recommended changes were: 

• The creation of a unit called Academic Computing 
and Networking Services and the hiring of a director 

• The creation of a reporting line for the current 
associate director responsible for institutional or 
administrative computing to the Associate Vice Presi
dent for Information Services 

• Establishing a faculty computing resource cente~ 

, • Reorganizing the technical support and user 
support areas. 

The first two recommendation~ have been imple
mented. We expect to take action on the last two later 
this year. 

Other achievements in the area of campus computing 
and information services include: 

• The development of multi-year plans identifying 
future needs for information services by all academic 
units and vice presidential areas. 

•The improvement of faculty and instructional 
computing capacity through a supplemental allocation 
of $1 million to the College and Schools in 1993-94 and 
$500,000 in 1995-96. 

• Increased collaboration of staff from the units on 
coordinating and clarifYing the campus-wide informa
tion services training program, identifying computer 
hardware and software technical strengths, and defin
ing more efficient responsibilities in this area. 

• The underwriting of the maintenance of all per
sonal computers equal to or above Intel 386 and 
Macintosh 68040. 

• The joint development of a "computer on a cart" to 
enhance classroom presentations by Academic Comput
ing and Networking Services and Audio-Visual Services. 

• The acquisition and installation of a student server 
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enabling students to have a LAN account and thus 
better access to E-mail, the Internet, and class assign
ments. 

• Completion of the networking of Lincoln Quad 
enhancing the networking of family housing. 

Several of these initiatives were possible only 
because of a $1 million supplement to the computing 
infrastructure budget. 

Initiative 9 
Revision of School/College Strategic Plans 

As I mentioned earlier the College, Professional 
Schools, Graduate School, Library, and Continuing 
Education and Instructional Services have filed their 
strategic plans with the Office of the Provost. Imple
mentation priorities for these plans will be developed, 
with the Academic Master Plan, during the spring and 
summer of this year. 

Along with the plans, the academic and academic 
support units have provided information regarding 
planning initiatives accomplished to date. It is clear 
from the many examples provided in these reports that 
faculty and staff have spent a considerable amount of 
time in the last year re-evaluating their programs and 
prioritizing initiatives. Achievements by individual 
schools, departments and other units during the last 
year include: 

Program Review: College of Arts and Sciences' 
faculty committees have identified 18 degree and 
certificate programs to be recommended for discontinu
ance and 20 to be reviewed for possible termination or 
strategic improvement. 

The School of Education submitted an Academic 
Program Plan based on a review of 52 degree programs. 
The review identified nine programs which are strong 
but clearly need additional resources and 11 which 
were recommended for further review. 

During the program reviews in the School of Health 
and Human Performance two areas of specialization in 
Health and Safety master's degrees were put on hold 
for further review. 

Program Merger: In the College of Arts and 
Sciences, the Department of Anthropology has been 
merged with the Department of Geography and Geol
ogy. There also have been preliminary discussions in 
the College concerning the incorporation of the Social 
Science Education program into the Department of 
History. 

New Programs, Interdisciplinary Programs: 
Extensive preliminary work has been conducted in the 
College to establish a joint B.A./B.S. and M.D. program 
between ISU and the Terre Haute Genter for Medical 
Education, to develop a BAlES. program in Liberal 
Studies to serve non-traditional students and those 

with interdisciplinary interest, and to develop a coopera
tive doctoral program in History and Curriculum and 
Instruction. 

The Schools ofNursing, Business and Health and 
Human Performance are working to develop an interdis
ciplinary master's degree program in Health Adminis
tration. 

Enhancement of Multicultural, International 
Perspective: The University's Diversity and Democ
racy project consists of a number of faculty and several 
students investigating the infusion of new pedagogy' and 
content into General Education courses. The College of 
Arts and Sciences is preparing a proposal to the Fund 
for the Improvement of Postsecondary Education to 
support faculty and student development in multi
cultural studies. There also has been expanded focus 
among Arts and Sciences faculty on international 
research and teaching opportunities, including selection 
of first ISU faculty member to teach in the Midwest 
Consortium for Study Abroad's Program in Macerata, 
Italy, in the fall of 1995. 

Seventeen visiting scholars gave lectures and visited 
with faculty and students for two to three days as part 
of the Provost and Dean's Minority Scholars Speakers 
Program during 1993-94. Eleven additional minority 
scholars have been scheduled for 1994-95. An agreement 
with Liaoning University in China to exchange instruc
tors at the graduate level also has been initiated. 

The Office of Continuing Education and Instruction 
Services has implemented a plan to recruit under
represented and/or high ability students to the Summer 
Honors program. 

Because of numerous initiatives to recruit minority 
students and enhance their satisfaction with ISU, the 
School of Graduate Studies has increased the number of 
minority graduate students to 119, which represents 7.4 
percent of the total graduate enrollment. This repre
sents a 52 percent increase in the number of African
American graduate students from Fall1993 to Fall 
1994. 

Many more examples of the College and Schools' 
successful implementation of strategic goals and initia
tives are on file in their respective offices as well as the 
Office of the Provost. 

Initiative 10 
Institutional Marketing and Image Promotion 

To assist the University in increasing and elevating 
people's awareness ofiSU, Dr. Robert E. Thompson, 
professor of marketing at ISU, agreed to work with the 
Vice President for Advancement in developing a strate
gic marketing plan. 

In the belief that honest self-evaluation must come 
before promotion, the first step in devising this plan has 
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been to conduct market research in order to help the 
campus identify and understand its perceived strengths, 
weaknesses, and opportunities. As a result, members of 
the media, the Indiana Legislature, ISU students, 
business and civic leaders have been surveyed about 
their perceptions of the University. This data collection 
process also will include soliciting the opinions of 
alumni, faculty, and other internal and external publics. 
After learning how ISU is perceived, we can begin to 
enhance awareness through a marketing plan. 

In support ofiSU's recruiting efforts ISU ran a 12-
page full-color promotional insert in the Indianapolis 
Star and News in November oflast year and in a 
number of Wabash Valley newspapers in January of this 
year. The inserts which were geared toward students 
and parents, emphasized the advantages ofiSU's 
location, size, safety, and academic programs. In con
junction with the insert, we ran radio ads in the India
napolis area and conducted promotional events on 
targeted radio stations. We are currently running 
several television ads in the Indianapolis market. 

This targeted strategy will be used in other areas of 
the state once the marketing plan is in place . 

Initiative 11 
Institutional Resource Development 

Financial Planning: The Office of Planning and 
Budgets has developed key Financial Success Indicators 
to use as the basis of an annual review of the 
University's financial health and to help the adminis
tration and the Board of Trustees follow current trends 
in revenue and expenditures. 

Fund Development: During the last year, the Vice 
President for University Advancement has reorganized 
the Office of Development. Several new professional 
staff- Director of Planned Giving, Associate Director 
of Development, and a Development Officer- have 
joined the office. In addition, an Assistant Athletic 
Director for Development, who reports to the Director of 
Intercollegiate Athletics, was also appointed. 

Among the new directions and ventures that the 
Development Office has engaged in over the past year 
are prospect management, direct mail, increased 
attention to foundations and corporations, and coordi
nation of development efforts among the Schools and 
College, academic departments , and the athletic 
department through the establishment of an Advance
ment Coordinating Committee . 

The Development Office also has begun to investi
gate ways to increase and recognize significant re
stricted gifts to the University and to implement a 
volunteer network, including members of the Develop
ment Committees of the ISU Foundation and the 
Alumni Council. 

Initiative 12 
Student Life and Residential Life Plan 

Over the course of the past year, the Division of 
Student Affairs has implemented a broad spectrum of 
activities and services as a means of addressing the 
physical condition of the residence halls, enhancing 
personal safety on campus, augmenting student health 
and career services, expanding connections between 
classroom experiences and student campus organiza
tions, and enhancing programming in the Student 
Union and the Student Life and Residential Life areas. 

These initiatives include: 

• An extensive analysis by Residential Life of the 
programmatic and facility needs of campus housing for 
the next 20 years and a subsequent plan detailing the 
upgrading of faciliti es and infrastructure and needs in 
the areas oflife safety and the Americans with Disabili
ties Act . The attractiveness of the halls also is discussed 
in the plan. 

• Student Life Programs have been developed which 
seek to encourage interaction in the residence halls and 
the integration of academic and social experience in 
Student Life and the Student Union. These programs 
also address issues of multiculturalism and diversity on 
campus and in society and seek to expand the involve
ment of international and commuter students in 
campus life. 

• Following a study of student health services, it was 
decided to make the Student Health Center a nurse
managed clinic, affiliated with the staff and students of 
the School of Nursing. It was felt that this would make 
the facility more efficient and cost effective. The center 
also will serve as a clinical site for students in ISU's 
Nurse Practitioner program. 

• The Career Center is serving as a resource for 
employment opportunities for students, expanding co-op 
and internship experiences for students, integrating 
student employment with student career development, 
and addressing career development issues in class
rooms. 

• The African-American Cultural Center is scheduled 
to move to a new location which will allow for better 
accessibility and more programming space. 

Initiative 13 
Facilities Master Plan Revision 

Phase II of the Facilities Master Plan is in the first 
draft stage and will be reviewed and discussed by the 
campus community during the spring semester. 

The four principle goals of the plan are: 

• To faciiitate and enhance the academic mission of 
the University, 

• To improve the internal and external physical 
ambiance and quality of campus life, 
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• To establish stronger lines of physical integrity and 
cohesiveness, and 

• To strengthen the sense of the campus community, 
the quality of caring, the social opportunities, the 
aesthetics and cultural offerings of the University and 
the greater community. 

This plan will set University priorities for academic, 
administrative, student service capital needs as well as 
those in all other areas through the year 2010 at the 
least. 

Initiative 14 
Improvement of the Effectiveness and Efficiency of 
University Operations 

For more than a year, the campus's Task Force on 
Administrative Cost Review, Quality Analysis and 
Continuous Improvement, which serves under the vice 
president for business affairs and is chaired by Hershel 
Chait, has been meeting periodically and is currently to 
develop principles and agendas that will help accom
plish continuous quality improvement at ISU. In the 
coming months, the Task Force will share with the 
campus its vision and guiding principles. 

While Initiative 14 dealt directly with the start-up of 
the Task Force, other initiatives for cash saving and 
efficiency have been ongoing. For example, the partner
ship that Facilities Management has achieved with PSI 
Energy has enabled the University to construct a 
Central Chiller which, in addition to allowing for the 
conversion of 20 chilling units and 12 cooling towers, 
will pay for the $600,000 in debt service costs through 
reduced energy costs. 

Implementation ofthe EPA Green Lights Program, 

in partnership with PSI will create an estimated annual 
saving of $524,000 within a period of just over four 
years. Savings will be reinvested in other energy conser
vation programs. 

The Recycling Center, which is recognized as a 
national leader, has achieved an annual reduction of 84 
percent in the amount of waste sent to the landfill by the 
University each month. By recycling this portion of 
waste, ISU's bill at the landfill is only 27 percent of what 
it would have been. Building on this success, the Recy
cling Center has initiated a cooperative recycling 
venture with other area schools such as Rose-Hulman, 
IVY Tech, St.-Mary-of-the-Woods, and the Vigo County 
School Corporation. By sharing its expertise in this way, 
the Center has helped the larger community help itself 
reduce costs and the amount of waste going to the 
landfill. 

From this review, it's clear that we have much to be 
proud of in our pursuit of our strategic goals, and I am 
looking forward to working with all of you to achieve 
even greater success in the second year of the implemen
tation of our Strategic Plan. Thank you, once again, for 
all of your hard work and dedication. 

Sincerely, 

?w~ 
John W. Moore 
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1993-97: A Period of 
Change at ISU 

It has not been business as usual! 

• Reassessment and Planning 
• Restructuring 
• Reallocation and Diversification 
• Cost Containment 



Overall Strategic 
Direction 

Enhance the competitive 
position of ISU in the 

Academic Marketplace 



Strategic Goals 

• Enhancement of Undergraduate 
Education 

• Extension of Advanced Knowledge 
through Graduate Education 

• Service to New Clienteles 
• Expansion of Knowledge 



Strategic Goals, con't 

• Transfer of Knowledge and Expertise to 
Society 

• Enhancement and Advocacy of 
Multicultural and International Values 

• Promotion of an Interdisciplinary 
Culture 

• Enhancement of Intellectual and Creative 
Expression in West Central Indiana 



Strategic Initiatives 
• Revision of University Statements of 

Mission and Vision 
• Development of the Academic Master 

Plan 
• Enrollment Planning and Management 
• Enhancement of Undergraduate 

Education 
• Faculty and Staff Development 
• Academic Resources Development 
• Assessnient of Institutional Effectiveness 



Strategic Initiatives, con't 

• Consolidation of Campus Computing and 
. Information Services 
• Revision of SchooVCollege Strategic Plans 
• Institutional Marketing and Image 

Promotion 
• Institutional Resource Development 
• Student Life and Residential Plan 
• Facilities Master Plan Revision 
• Improvement of the Effectiveness and 

Efficiency of University Operations 



Planning Assuntptions 
• Mission of ISU will remain essentially the same 
• Enrollments will stabilize 
• New programs will be added selectively 
• Program mix will be evaluated and restructured 
• Distance education will be given increased 

priority 
• Existing partnerships will be enhanced and new 

ones forged 
• Reallocation and diversification of resources 

will be necessary 
-

• Renovation of existing facilities will be given 
emphasis 



Planning Priorities 

• Academic Programs 
.... Quality of Undergraduate Education 

• Enrollment Planning and MaQagement 
.... Access and Persistence 

• Information Services and Technology 

• Resources Developn1ent 

• Can1pus Master Plan 
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MINUTES 
INDIANA STATE UNIVERSITY 

BOARD OF TRUSTEES 

APRIL 19, 1996 

. 
The Indiana State University Board of Trustees met in regular session at 10:00 a.m. on 
Friday , April 19, 1996, in the Trustees Meeting Room, 11th Floor, School of Business . 

Trustees present: Dr. Benway, Mr. Buttrey , Mr. Dooley , Mrs. House, Mr. Smith, Mr. 
Stelle, Mr. Wildman and Dr. Zietlow. Trustee absent: Mr. Hilbert. 

President Moore, Vice Presidents Edgerton, Graham, Schafer, Schultz, Wells , and 
Acting Vice President McKee were present. Also attending were Dr. Steven Lamb, 
Chairperson of the University Faculty Senate , Ms. Deborah Nelson, Chairperson of the 
Support Staff Council, and Miss Stacy Romoser, President of the Student Government 
Association. 

There being a quorum present, Judge Stelle called the meeting to order at 10:15 a.m. 

SECTION I 

A. APPROVAL OF THE MINUTES (Judge Stelle) 

B. 

On a motion by Mr. Wildman, seconded by Mrs. House, the minutes of the March 8, 
1996 meeting were approved as presented. 

DATE OF NEXT MEETING (Judge Stelle) 

The dates for the next meeting are June 13-14, 1996 

There will not be a meeting in May; Commencement is scheduled for Saturday, 
May 11. 

Mr. Schafer informed the Board that there will be a dinner on Friday evening , 
May 10, to honor the honorary degree recipients , faculty award recipients , and Hines 
Medal student recipient. 

President Moore hoped the Trustees would be able to attend the dinner if their 
schedules permit. He also noted a commencement brunch on Saturday morning for 
members of the platform party and other invited guests including Trustees was being 
instituted. 
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C. REPORT OF THE BOARD PRESIDENT (Judge Stelle) 

Seminars 

Judge Stelle thanked Vice President~ Schultz and Graham for the excellent 
seminar presentations on Thursday . The seminars are very important for Board 
members to get more detailed information and to ask questions. 

Chamber of Commerce Dinner 

On Thursday evening the Board of Trustees attended the Chamber of Commerce 
Annual Dinner. This was an excellent opportunity for the Board to be visable and 
visit with community leaders . There were approximately 1,000 people present, and 
Judge Stelle felt that speaks very well for the community and the positive 
attitudes expressed by that kind of attendance. He felt it was very appropriate 
for the Board to be there since ISU is part of the community . 

Groundbreaking Ceremony 

The groundbreaking ceremony for the Technology Center is scheduled this 
afternoon. Bringing this project to completion has involved the efforts of many 
people. Mr. Stelle invited all of the trustees to participate in the ceremony. 

Letter to the Newspaper 

Mr. Stelle thanked Dr. Lamb and Dr. Moore for their responses to the letter to 
the editor of the local newspaper. The letter was not particularly complimentary to 
the University . Mr. Stelle felt it was written without a lot of information or 
knowledge about the University and it required a response. It is gratifying that Dr. 
Lamb and his faculty colleagues saw fit to respond. When Dr. Moore first came to 
campus , a lot of effort went into defining the University's mission. There was a great 
deal of input and the Board and the University are confident of its direction. 

D. REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore) 

President Moore commented that this is his favorite time of year at the University . 
It is a time to celebrate the achievements and contributions of the faculty , staff and 
students across the campus. He called attention to the latest President's Letter 
which is devoted to help members of the university community , friends , alumni and 
others understand what is important about ISU. This letter will help to describe 
what is going on in teaching and learning at ISU. He thanked Provost Wells and 
members of the faculty, deans , chairs , and others across the campus who have worked 
to strengthen the quality of education at ISU. 
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Student Recognition 

Last Sunday Alpha Lambda Delta, an honor society for freshmen, inducted 
150 students with a 3.5 GPA or above into membership. On Tuesday the 
English Department presented the I?fenning awards for outstanding students in 
English and Literature. On Wednesday Honors Day was held at which 250 
students were recognized for academic achievement. Sunday a luncheon is 
scheduled for the President's Scholars, parents, and mentors . He invited 
everyone to participate in some of the activities surrounding commencement. 

Student Publications 

President Moore acknowledged the progress being made in campus student 
publications . He introduced Merv Hendricks and thanked him for his leadership. 
Dr. Moore distributed copies of the IQ Magazine. 

Mr. Hendricks introduced Nicole Woods, editor of IQ Magazine. The editor of the 
Statesman is Hazeline Bowen. 

Government Relations 

House Bill 1208 was signed into law by Governor Bayh. This legislation calls for a 
more rational process by which capital projects with historical significance are 
acted upon by the state legislature. Dr. Moore thanked Marilyn Schultz for her 
leadership in this effort in Indianapolis on behalf of the University. He also 
acknowledged efforts of John Kimmel , sponsor of the bill. 

1996-97 Budget 

On Thursday the Board heard a presentation by Vice President Schultz and 
Mr. Crichfield on the 1996-97 budget. Priorities for 1996-97 include: 

Student Financial Aid 
Student Recruitment and Retention 
Library Books and Materials 
Computing and Technology 
Institutional Marketing 
Compensation 

The Board will be asked to approve the 1996-97 budget at the June meeting . 
Today's agenda includes a 4 per cent increase in student fees . That increase is 
comparable to the increases anticipated at other Indiana public institutions . 
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Adult College Education Program (ACE) 

A brochure describing the Adult College Education Program for non-traditional 
students was distributed. This project -- half of which is funded by a federal grant -
provides academic support services. referrals , and counseling to adult learners. 
The ACE program is administratively housed within the Student Academic 
Services Center, of which Dr. Cathy Baker is the Director. Dr. Moore introduced 
Rita Worrall, Director of Student Support and Disabled Students Services , and the 
coordinator of the program, Venita Stallings . 

Global Busines-s and Finance Review 

Copies of a new scholarly journal published by the School of Business: The 
GLOBAL BUSINESS AND FINANCE REVIEW were distributed. The editor of this 
journal , Dr. David J. Kim, Professor of Finance, was also introduced to the 
Board. 

E. REPORT OF THE FACULTY SENATE CHAIRPERSON (Dr. Lamb) 

Dr. Lamb reported that newly elected Faculty Senators were selected by the faculty 
as a whole . The Faculty Senators in turn have elected the faculty officers. Harriet 
Hudson of the English Department remains the Vice Chairperson, Virginia Anderson 
of the Library remains as Secretary, and Dr. Lamb noted he was re-elected as 
Chairperson. The University Faculty Senate is now in the process of electing the six 
remaining Executive Committee members from their body . 

Dr. Lamb noted that faculty reacted positively to the article President Moore wrote in 
response to Mr . Ganley's letter. The institution needs to get a clear sense of its 
identity and continue to build a sense of pride associated with that mission. The 
President's article did give strong support for the importance of the teaching/advising/ 
mentoring process and this support has also been expressed by other leaders in the 
administration and has received endorsement from the faculty. 

Dr. Lamb encouraged the administration to challenge the Deans to adhere to the 
importance of this mission. We must not verablize the importance of the 
teaching/advising/mentoring process on one level and not pay sufficient attention 
to this mission as we conclude the process of performance-based pay. 

In general, Dr. Lamb again recommended that departmental recommendtions 
concerning performance-based pay be adhered to . Departmental standards , using 
primarily faculty input, were derived or at least transcribed as a part of this process. 
It would be unwise through implementation practices to alter departmental standards at 
this point in time. Faculty cannot turn back the clock. If standards needed to achieve 
performance-based pay are greatly adjusted, the faculty member has no chance to 
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respond. It seems prudent during the implementation phrase to realize that time has 
been a severe restraint and faculty have done a fantastic job of deriving standards 
post-hoc. To change standards through implementation policy, and then ask faculty 
to achieve those standards in the past will not set well . Proceed cautiously, and 
recognize this is the implementation. period. Rewards must reflect mission. 

Dr. Lamb expressed appreciation for the efforts he felt the administration is making 
on behalf of shared governance. He felt that during periods of change, during a 
period of establishment of identity , the administration must work doubly hard to 
achieve the good will of all constituencies. He strongly encouraged the administration 
to continue to meet with governance bodies whenever and wherever possible : Only 
through dialogue will respect and appreciation be achieved for each other's position. 

F. REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT 
(Ms . Romoser) 

Ms. Stacy Romoser expressed appreciation in attending trustees meetings . She 
distributed copies of her agenda for Student Goverment Association for the next year. 

A main concern is to inform students of what SGA does. She hopes to form a 
committee to assess and implement programs and ideas learned from other schools. 
She noted she will work to change things that are not working but keep what is 
working . A volleyball tournament has been scheduled for Donaghy Day. 

G. REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Ms. Nelson) 

Ms. Nelson reported that the Public Relations Committee is completing the first 
edition of the Support Staff Council newsletter and it should be ready within the next 
two weeks . The newsletter is designed to provide Council news to those people who 
are not networked as well as provide a vehicle for personal stories about support staff 
individuals across campus . The§'first issue will feature a story on the "Dynamic 
Duo" -Joe and Cherie Lewis, members of the Council who work in Facilities 
Management. Trustees will receive a copy of the first issue. 

The Support Staff Council recently approved the submission of a proposal for 
additional benefits to the President. These proposals include the request for a 3-year 
trial period for the Friday of Spring Break off or an additional convenience day. 
Other items in the proposal were also noted. 

The Employee Relations and Grievance Committee has been working on revised 
grievance procedures , the disciplinary and discharge procedures, including a brochure 
regarding these procedures , and an in-house booklet covering training for the 
commiltee. 
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On Saturday, April 13, members of the ISU support staff spent the morning. cleaning 
the northwest quadrant of the I-70 and U.S. 41 overpass . On Saturday, April 17, 
support staff, in conjunction with the Wabash Valley Water Garden Society, will 
begin cleanup on the runoff pond in the same quadrant with plans for future 
waterscaping and fish stocking of tl:J.e pond. 

H. HONORARY DEGREES- COMMENCEMENT, MAY 11, 199Q (Mr. Schafer) 

The following individuals were recommended for award of the honorary degrees 
indicated at May 11, 1996 commencement ceremonies : 

The Honorable Evan Bayh Doctor of Civil Law 

Margaret Gisolo Doctor of Humane Letters 

Richard G. Landini Doctor of Letters 

Recommendation: Approval of the award of the honorary degrees as listed. 

On a motion by Mr. Smith, seconded by Dr. Zietlow, the recommendation was 
approved. 

I. CANDIDATES FOR DEGREES (Dr. Wells) 

The candidates for degrees to be conferred May 11 , 1996 were presented in Exhibit 
A. 

Recommendation: Approval of the award of the respective degrees subject to 
completion of the requirements. 

On a motion by Dr. Benway, seconded by Mr. Buttrey, the recommendation was 
~ approved. 

J. AGREEMENTS (Dr. Wells) 

Recommendation: Approval of the agreements listed below: 

1. Associated Physicians and Surgeons, Terre Haute, Indiana 

This is a renewal of a contract previously in force for the purpose of 
providing clinical experiences for nursing students . A copy of the 
renewal contract is presented in Exhibit B. 
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2. American Red Cross, Terre Haute, Indiana 

The purpose of this agreement is to provide Community Health 
Internships. This is a standard agreement form previously approved 
by the Board. A copy of th~ standard agreement form is on file in the 
Office of the Secretary of the University. 

3. Safety Management Internships 

Safety Management Internships have been established with the 
following agencies . These are standard agreement forms previously 
approved by the Board. Copies of the agreements are on file in the Office 
of the Secretary of the University. 

City of Terre Haute Waste Water Treatment 
Department of Correction 
Lobdell-Emery 
Potter Electrical , Inc. 
Risk Management E. E. , Inc. 
Sycamore Fire and Safety Company 
Wabash Valley Chapter, American Red Cross 

4. ISU School of Education and Indiana Department of Education - Division 
of Special Education 

Indiana Special Education Administrators' Services (!SEAS) has been 
affiliated with Indiana State University since 1985 as a statewide project 
which assists special education administrators at the local , state and 
university levels in solution seeking through information and technology. A 
copy of the agreement is presented in Exhibit C . 

• 
5. Walther Cancer Institute, In~., Indianapolis, Indiana 

Walther Cancer Institute is a private, not-for-profit , medical research 
organization, and conducts cancer research as its only mission. The purpose 
of this agreement is to have a member of the Department of Psychology 
conduct research in to the psycho-social effects of cancer on patients and 
families. Copies of the research affiliation agreement and the hospital 
affiliation agreement are presented in Exhibit D. 
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6. Indiana Vocational Technical College, Lafayette, Indiana 

This articulation agreement provides a mechanism for IVTC - Lafayette 
graduates with an A.A.S. degree in Electronics Technology to transfer to 
ISU's B.S. degree in Electrqnics Technology. A copy of the agreement is 
presented in Exhibit E. 

7. Driver Education Student Internship Agreement 

The purpose of this agreement is to provide practical field experience with an 
approved school corporation or commerical school. This is a standard 
agreement form previously approved by the Board. A copy of the agreement 
is on file in the Office of the Secretary of the University. 

8. Indiana Higher Education Telecommunication Systems (IHETS) 

This is a basic agreement between the Indiana Higher Education 
Telecommunication System and Indiana State U Diversity. A copy of the 
agreement is presented in Exhibit. G. 

On a motion by Dr. Zietlow, seconded by Mr. Smith, the recommendation 
was approved . 

K. PARKING PERMIT FEES, 1996-97 (Mr. Edgerton) 

In June 1995 the Trustees approved a long-range Parking Master Plan. This plan 
is designed to generate revenue to improve and maintain campus parking lots. The 
plan called for an annual increase in parking permit fees for a period of 10 years . 

Parking fees proposed for 1996-97, as called for in the long-range plan, are as 
follows: 

Faculty/Monthly Staff 
Support Staff 
Students 
Motorcycles 

' $60.00 
$50.00 
$50.00 
$30.00 

Parking permit fees for full time staff may be paid by payroll deduction. 

Recommendation: Approval of the parking permit fees as listed above for 
1996-97 effective August 16, 1996. 

On a motion by Mr. Smith, seconded by Mrs . House, the recommendation was 
approved. 
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L. ATHLETIC TICKET PRICES. 1996-97 (Mr. Edgerton) 

Recommendation: Approval of the 1996-97 athletic ticket prices as presented in 
Exhibit F. 

On a motion by Mr. Smith, seconded by Dr. Zietlow, the recommendation was 
approved. 

M. STUDENT HEALTH INSURANCE MASTER CONTRACT. 1996-97 
(Mr. Edgerton) 

Student group health insurance is provided by Mid-West National Life Insurance 
Company. This contract expires on August 22, 1996. 

The Student Affairs Health Insurance Committee, after reviewing the Mid-West 
National Plan and others, recommends that coverage be continued with Mid-West 
National Life Insurance for the period August 22, 1996 through August 22 , 1997. 

A comparison of current and proposed annual premiums is as follows: 

PREMIUMS 

1995-96 1996-97 

Student $322.00 $ 322.00 NIC 

Spouse (additional) $998.00 $1,088.00 +9% 

Each Child (additional) $428.00 $ 467.00 +9% 

Recommendation: Approval of continued coverage for student health insurance by 
contract with Mid-West National Life Insurance Company of Tennessee for the 
period August 22, 1996 through August 22, 1997. 

On a motion by Dr. Zietlow, seconded by Dr. Benway, the recommendation was 
approved. 
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N. PURCHASES OVER $250.000 REQUIRING BOARD APPROVAL (Mr. Graham) 

Under the Board approved University Purchasing Guidelines , during any calendar year 
a single purchase of more than $250,000 or vendors with accumulated purchases in 
excess of $250,000 are to be approved by the ISU Board of Trustees. The following 
purchase orders require Board approval : 

Single Purchase 

PO# D091257, NRK, Inc., Power System Upgrade 
(Burford/Pickerl) 

PO #D091509, Hannig Construction, Hulman Center 
Lower Level Renovation 

Accumulated Purchases 

SMS, Inc. 
Springhill Heating and Air Conditioning 
Verkler , Inc. 
Black Beauty Coal Company 
Harrah Plumbing and Heating 

$ 327,600 

$ 431 ,080 

$ 250,431 
$ 267 ,925 
$ 271 ,125 
$ 294,166 
$ 308 ,492 

Recommendation: Approval of the purchases listed above totaling over $250,000. 

On a motion by Mr. Wildman, seconded by Dr. Zietlow, the recommendation 
was approved. 

0 . RENOVATION OF ERICKSON HALL (Mr. Graham) 

The University plans to renovate Erickson Hall (currently an out-of-service 
residence hall) into an academic/administrative facility to accommodate the 
departments currently housed in Reeve Hall including the School of Graduate Studies, 
Communications, Continuing Education, Credit Outreach/Independent Studies , 
Conferences and Non-Credit Services , Instructional Services , Social Work, ROTC , 
Interlink, Environmental Safety, and Employee Assistance Program. 

Erickson Hall , with its double-loaded corridors , lends itself to use as an office 
building with minimal alterations to the building interior. The exterior building 
envelope will be brought into compliance with the Indiana Energy Code by replacing 
the single glazed windows with thermally insulated glass windows . The window area 
is also being reduced by the utilization of an exterior insulated finish system. The 
existing heating system is being removed and a new heating and air conditioning 
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system will be provided. Upgrades will also be made to the plumbing systems, and 
ADA compliant restroom facilities will be provided. The project cost is estimated 
to be $4,900,000. 

The project will be funded as follovys: 

Current Balance of Master Plan Plant Fund Reserve 
Addition of Master Plan Plant Fund Reserve 1995/1996 
Estimated Private Benefaction 
Portion of Project Eligible for Repair and Rehabilitation 
Line of Credit will be requested from ISU Foundation 

(to be repaid from future year-end allocations to the 
Master Plan Plant Fund Reserve) 

Total 

$ 1,300,000 
$ 1,000,000 
$ 300,000 
$ 500,000 

$ 1,800,000 

$ 4.900.000 

Recommendation: Authorization of the President and/or Vice President for 
Business Affairs and Treasurer to request from the Commission for Higher Education, 
the State Budget Agency, the State Budget Committee, and the Governor of the State 
of Indiana authority to expend $4,900,000 for renovation and equipping of specific 
areas of Erickson Hall for use as an academic/administrative facility and further 
authorize the Treasurer of the University to take the following action: 

a. To engage architects/engineers in connection with the projects; 

b. To enter into contracts to renovate, equip, and otherwise provide for 
the renovation and equipping of specific areas of Erickson Hall; and 

c. To fund the project from Master Plan Plant Reserves, private benefaction, 
State Repair and Rehabilitation appropriations, and a line of credit from the 
ISU Foundation to be repaid from future year-end allocations to the Master 
Plan Plant Fund Reserves. 

On a motion by Dr. Zietlow, seconded by Mrs. House, the recommendation was 
approved. 

P. CROMWELL RESIDENCE HALL RENOVATION (Mr. Graham) 

The University plans to complete a major renovation of Cromwell Residence 
Hall which will include the central core areas of each student floor (baths, lounge, 
corridor areas) and a redesign of the 7th floor to include a recreation area, laundry, 
staff apartment, and guest rooms. Appropriate life safety and ADA issues will also 
be addressed. The project involves general construction and the replacement or 
upgrading of related mechanical and electrical systems. 
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The project cost is estimated to be $2,500,000 and will be funded through the sale 
of Indiana State University Housing and Dining System Revenue Bonds. 

Recommendation: Authorization of the President and/or Vice President for 
Business Affairs and Treasurer to r~quest from the Commission for Higher 
Education, the State Budget Agency , the State Budget Committee, and the 
Governor of the State of Indiana authority to expend $2,500,000 for the renovation 
of specific areas of Cromwell Hall and further authorize the Treasurer of the 
University to take the following action: 

a. To engage architects/engineers in connection with the project; 

b. To enter into contracts to renovate , equip , finance and otherwise provide 
for Cromwell Hall and related facilities ; 

c. To use receipts from fees and earnings and operational savings for the 
construction and financing of the project to the extent necessary ; and 

d. To develop a plan of financing for submission to the Board, including 
the selection of Underwriters or Bankers, to result in the eventual issuance and 
sale of Indiana State University Housing and Dining System Revenue Bonds 
in an amount not exceeding the total estimated cost as finally determined to 
finance the project. 

On a motion by Dr. Zietlow, seconded by Mr. Wildman, the recommendation 
was approved 

Q. SCHEDULE OF SEMESTER FEES. 1996-97 AND SUMMER SESSIONS OF 1997 
(Ms. Schultz) 

Recommendation: Approval of the Schedule of Semester Fees for 1996-97 and 
Summer Sessions of 1997. 

On a motion by Mr. Smith, seconded by Mrs. House , the recommendation was 
approved . 
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Per Semester 
Undergraduate 

18 hours and up 

10 - 17.5 hours 

0 - 9. 5 per credit hour 

Graduate 
Per Credit Hour 

Extension classes are charged resident 
fees only 

Indiana Partnership in Statewide Education 

Common fee per credit hour 

Resident 

1,851.00 

1,536 .00 

110.00 

132.00 

115.00 

PAGE THIRTEEN 

Additional 
Non-Resident 

2,718 .00 

2,266.00 

156.00 

167.00 

R. RESOLUTION OF RECOGNITION - BRUCE BAUMGARTNER (Judge Stelle) 

Recommendation: Approval of the following Resolution. 

On a motion by Mr. Smith, seconded by Dr. Benway, the recommendation was 
approved. 

BRUCE BAUMGARTNER 

. 

WHEREAS, Bruce Baumgartner has given Indiana State University great pride 
and honor in his wrestling accomplishments during his undergraduate days and 
beyond; and 

WHEREAS, Mr. Baumgartner recently received the highest honor accorded to 
an amateur athlete in our country, the AAU James E. Sullivan Award, for his 
wrestling accomplishments during 1995 which included gold medals at the 
World Freestyle Championships , the Pan American Games , the U.S . National 
Championships and the World Team Trials; and became just the second 
wrestler to win the Sullivan Award since its inception in 1930; and 

WHEREAS, Mr. Baumgartner's illustrious career has seen him capture three 
Olympic medals, including a gold in 1984, and 16 national freestyle titles; and 
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WHEREAS, while an undergraduate at Indiana State University , Mr. Baumgartner 
won the 1982 NCAA Championship in the heavyweight classification, was a three
time All-American and posted a 134-12 record , including a perfect 44-0 mark as a 
senior; 

. 
NOW, THEREFORE, BE IT RESOLVED , that the Indiana State University 
Board of Trustees by this Resolution expresses its congratulations , sincere 
appreciation and gratitude to Bruce Baumgartner for his many accomplishments which 
have reflected favorably upon his alma mater; and 

BE IT FURTHER RESOLVED that this Resolution be spread on the minutes of the 
Board of Trustees and a copy be duly executed and presented to Mr. Baumgartner. 
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MAY 11, 1996 

DALTON, SARAH DEANNA 
GASKIN, ROBIN RENE 
RISSLER, CHERYL RAE 

ASSOCIATE OF APPLIED SCIENCE 

DAVIS, LISA LYNN 
MERRITT, JENNIFER SUE 
WHITE, CHRISTINE JEAN 
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--------------------------------------------------------------------
BURNS, ANN CHRISTINA 
CALDWELL, SPENCER HENRY, III 
HARRIS, DAWON KEITH 
JOHNSON, LEROY 
KING, WADE CAMRON 
KRUEGER, SCOTT MATTHEW 
MOORE, DAVID LYNN 
SWALLOWS, MITCHEL DEAN 
WILLIAMS, ROY LEE 

BYRD, MICHAEL DALE 
FISHER, TONY RAY 
HUGHES, DAVID ALAN 
JONES, TERESA LORENE 
KRENZ, HARRY JOSEPH 
MARTIN, SHAY KARENA 
PERKINS, LARRY DALE 
TINSLEY-FLEMING, SHELLEY LARISSA 
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ASSOCIATE OF SCIENCE 

ANDREWS, ERIN ELIZABETH 
BAILIE, BRIDGET ANNE 
BOOR, DAVID MARK 
BRADWAY, MICHELLE LYNN 
BROWN, LOREE ALAYNE 
BROWN, WENDY MICHELE 
CARSON, SARAH ELIZABETH 
CLARK, KATHY SUE SWINFORD 
COLLIER, TRACY MICHELLE 
CUNNINGHAM, BARBRA JO 
DAVIS, LAURA CHRISTINE 
DEAN, RUST! LYNN 
ENGLES, TERRI LANE 
FULFORD, SHEILA KAY BALLARD 
HAMBLIN, KATHALEEN A ROACH 
HAMMOND, CAROLYN A TRYON 
HARTIG, BETH ANN 
HIGGINS, PATRICIA JO 
HORRALL, STACEY A. 
HOWES, LILLIE ANN 
JACKSON, KIMBERLY KAY JOHNS 
KEEHNER, NANCY J 
LAUGHLIN, ANGELA L ROWE 
LOWRY, JERI LYNNE 
LYND, RUSSEL LEE 
MACE, KRISTY CHARLENE 
MASON, JEFFERY WAYNE 
MCGINNIS, LISA MARIE 
MEUSER, CHERYL LYNN 
MILLER, JERALD SCOTT 
MOLBY, CHRISTINE STARR 
MOORE, NANCY JANE MAHER 
MORRISON, AMY LYNN TRADER 
NEES, SUSAN KAY 
NEIDERMEIER, GLENN A 
NICCUM, AMBER JEAN 
PENNINGTON, KAREN MCCABE 
PRIDEMORE, LEEZA ANN 
RIGHTSELL, PATSY ANN 
ROBERTSON, RENAE LYNN 
ROSS, LISBETH ANNE 
SALARY, SHELLIE LATOYA 
SHORE, HEATHER LEE 
SMITH, THOMAS ARTHUR 
STAHL, JENNIFER JO 
SWANSON, TIMOTHY ROLAND 
THOMPSON, MICHELE LYNN 
TRUSLER, VICKY LYNN HECK 

ARTIST, MICHELLE KAYE 
BOLLINGER, STEPHANIE LYN 
BOWMAN, SHELLEY RENEE 
BROUGH, KRIST! LYNN 
BROWN, TRISHA LEIGH 
BURDETTE, SANDRA DEE 
CHASTEEN, MELYSSA JANE 
COCHRAN, GARRY DOUGLAS 
COOK, LORI JEAN 
DAVIDSON, CINDY ANN/GREEN 
DEAL, KIMBERLY ANN COLEMAN 
DENNISON, FRED P 
FIELDS, PATRICIA ANNE FISCHER 
GLADDEN, HOWARD MARK 
HAMILTON, LESLEY DAWN 
HANDLIN, JULIE ANN 
HERZOG, VICKI ANN 
HITCHCOCK, SUZANNE MARIE 
HOSE, STEPHEN LANE 
ISBELL, JODI LYNN 
JACKSON, PENNY SUE REYNOLDS 
KINGERY, WILLIAM THOMAS 
LEISMAN, TONYA RENAE 
LUNG, PAMELA JEANNINE 
LYONS, JANET FAYE HIGH 
MARSH, JANICE LEWIS 
MATHERLY, PAUL EUGENE, JR 
MCVEY, ROBIN JEAN 
MILLER, CRISTA JEAN WILLIAMS 
MINOR, KATHRYN J CHRISTJANSEN 
MOORE, AMY LEE 
MOORMAN, CHAD LOUIS 
NEES, KELLY JO 
NEFF, HERSHEL, III 
NEWLIN, NANCY ELLEN LARIVIERE 
NORMAN, JEANETTE RUTH 
POOLE, MICHELLE SUSANNE 
RASOR, RHONDA JEANINE 
ROBERTS, CHARLOTTE IRENE PADISH 
ROLLINS, ANDREA JEAN 
ROWE, WENDY SUE 
SHASSERE, DAVID WAYNE 
SHRYOCK, MELISSA ELLEN 
SMITLEY, SARA ANN 
STEVENS, PERRY DEAN 
THOMPSON, KEVIN L 
THORNBURG, JENNIFER KAY 
UEBELHOR, KATHY LYNN 
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MAY 11, 1996 

ASSOCIATE OF SCIENCE 

VENCEL, AMANDA FAITH 
WARD, CARRIE A 
WILKINS, ODILIA SERWAA 
WITTEN, DENISE MICHELLE MEEKS 
WRIGHT, BRANDY LYNN 
YOUNG, ADAM TROY 

WALKER, CYNTHIA MARIE 
WEILAND, MICHELLE LYNN 
WINN, PATRICK WARREN 
WRIGHT, ALLISON JANE 
WRIGHT, CINDY A 

PAGE 4 



CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY 11, 1996 

BACHELOR OF ARTS 

ALLER, AMANDA RUBY 
CAMPBELL, DEANNA JEAN 
DAVIS DE MORENO, MICHELLE LIN 
EADS, EDWARD RAY 
GARRETT, MATTHEW CAINE 
HALL, CHRISTINE DENISE 
HOFMEISTER, BRIAN ANTHONY 
ISBELL, LYNETTE SUZANNE 
LESLIE, DIONNE MICHELLE 
MONTGRAIN, CATHERINE STANWORTH 
NEWKIRK, HOLLY NICOLE 
PAGE, JENNIFER GAYLE 
ROBINSON, LORI ELAINE 
SMITH, TAWNYA MARIE 
WILSON, DANIELLE J 

BOUCHIE, JEANETTE MARIE 
CLARK, JAMES THOMAS 
DECKARD, KRISTINA RENEE 
GARRETT, MATTHEW CAINE 
GRAF, MARK ALBERT 
HITTLE, HOLLY ANN 
HUOT, MELISSA ANNE 
LATTA, YVONNE SUSAN CAPICIK 
MOHR, MICHAELENE ROSE MCCANN 
MUELLER, TARA C 
NIEMIEC, NICOLE CELESTE 
PERRY, KRISTEN MARIE 
SINK, BETH ANN 
SULLIVAN, DANIEL TIMOTHY 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY 11, 1996 

BOOE, LAWRENCE MICHAEL 
FASIG, STANLEY M 
MCCAMERON, MARK ALAN 
WEEKS, JANA GALE 
YOON, HEE JIN 

BACHELOR OF FINE ARTS 

BRAUN, JOHN MAURICE 
JOHNSON, NICOLE DENIELLE 
TARR, SANDRA URSULA 
WELLER, JULIE ANN 
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BURKE, YVONNE RENEE 
MCCOY, DANIEL CHARLES 

BACHELOR OF MUSIC 

JONES, DAWN ESTELLE 
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MAY 11, 1996 

BACHELOR OF MUSIC EDUCATION 

BOBECK, KELCIE ANN 
FARVER, MISTY DAWN 
SYDOW, DOUGLAS RAYMOND 

BOOKER, KATHY ANN 
NURRENBERN, DARYL WAYNE 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY ll, 1996 

BACHELOR OF SCIENCE 

ABRIANI, CHRISTOPHER CHARLES 
AGNEW, MELISSA ANNE 
AIKMAN, ERIK IRA 
AL-HARTHI, MOSLER M 
ALLEN, JENNIFER SUE 
ALLISON, SHANE PATRICK 
ANDERSON, CHRISTOPHER SCOTT 
ANDERSON, SARAH MARIE 
ARCHIBALD, NEIL ALLAN 
ARTZ, LINDA L SMITH 
ASHBY, LORI JO 
ATKINSON, N. KAY 
BAGLEY, STEPHEN BRICE 
BAILEY, LORI JEAN 
BAKER, KRISTIN MARIE 
BARKMAN, JESSICA LINN 
BARNES, JOHN ROBERT 
BARRETT, ALLISON LEIGH 
BAST, JENNIFER JO 
BAUTE, BRIAN SCOTT 
BEACH, BETH ANN 
BEADLE, SCOTT WAYNE 
BENNETT, JAY WESLEY 
BERGER, TODD MATTHEW 
BERRY, JULIA LYNN 
BEVILLE, TAMMY LYNN 
BIRONAS, HEATHER ELAINE 
BLACK, AMANDA ROSE 
BLANKENSHIP, LORI LYN 
BLESSINGER, ADAM JOE 
BLUTT, RUTH C 
BOISVERT, BRIAN WILLIAM 
BOOE, DEBORAH RUTH 
BOONE, CHARLES WM, JR 
BOOR, DAVID MARK 
BOSTON, DAWN MARIE 
BOWERS, ANDREA RAE RIDGE 
BRADY, STACEY ROSE 
BREWER, TONY DUANE 
BRISCOE, ROBERT TIMOTHY 
BROADSTREET, STACY DIANA 
BROSNAN, REBECCA LYN 
BROWN, CHRISTINE D. EASTER 
BROWN, HEATHER KAY 
BROWN, JONNELLE 
BROWN, JULIE L HART 
BROWN, SCOTT DAVID 
BRUCE, MARVIN LEE 

ADAMS, LAWANDA SHAVELL 
AHMAD, FIROZ 
AL-BUSAIDI, ALI MUSALAM 
ALIFF, JEFFREY VAUGHN 
ALLEN, TERRY SCOTT 
ANDERSON, BRAUN ANDREW 
ANDERSON, ERICA LYNN 
ANOIA, DAHRIL HIDAYAT 
ARMSTRONG, MICHELLE LYNN 
ASHBY, ANGIE KAY SEIDEL 
ASHLEY, BRYAN PAUL 
AUTERSON, BRANDY LEIGH 
BAILEY, ANDREW DAVID 
BAIRD, MELISSA ANN 
BARKER, CHRISTINA MARIE 
BARNARD, ANTHONY RAY 
BARNETT, TONYA ANN 
BASKERVILLE, SHARIF OMARR 
BATES, LAKISHA CHONTEL 
BAYER, KIMBERLY MICHELLE 
BEACHKOFSKY, JOEL DANIEL 
BELL, HEATHER RENAE 
BENNETT, KERRY JANE 
BERGMAN, NANETTE KATHLEEN 
BETLEY, DANA ANN 
BILYEU, LARRY D 
BISHOP, TRACY LYNN 
BLACK, KATHY RENEE 
BLAQUE, LAREESE 
BLOEBAUM, BRETT ALLYN 
BOIDYA, REMON 
BOLDEN, DAVINA DANIELLE 
BOOE, TABITHA ANN 
BOONE, STEPHEN WILLIAM 
BOOSE, JAMES 
BOSWORTH, LAURIE ANN 
BOYLES, JASON ANDREW 
BRANN, KIMBERLY DEANNE 
BRIGGS, CHRISTOPHER JAMES 
BRITA, JOHN MATTHEW 
BROADUS, JILL SUZANNE 
BROTHERTON, AMY RACHEL 
BROWN, HEATHER DANIELLE 
BROWN, HEATHER NICOLE 
BROWN, JONNELLE 
BROWN, SAMUEL WAYNE 
BROWNE, DANIEL RICHTER 
BRYE, RICHARD FRANK 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY 11, 1996 

BACHELOR OF SCIENCE 

BUCH, JOHN MICHAEL 
BURBRINK, CAROLYN DAWN 
BURNS, PAMELA SUE HADDON 
BURRIS, JAMA ELAINE 
BURTON, MELINDA ANN 
BUXTON, BRIAN A E 
CARDEN, BRIAN JAMES 
CAROTHERS, LUCINDA DAWN 
CARROLL, SALLY MARIE 
CASHMAN, MICHAEL LEE 
CERASANI, THOMAS ANTHONY 
CHAILLE, JOHN SCOTT, II 
CHANEY, CORY RUSSELL 
CHANG, HSIU-LUN 
CHAPELL, JOSEPH WILLIAM 
CHEN, CHAO JUNG 
CHUN, YONG-SUNG 
CLARK, DAVID STEPHEN 
CLARK, STACIA LYNN 
CLAYPOOL, HEATHER MERCER 
CLEVENGER, JENNIFER MARIE 
COCHRAN, GARRY DOUGLAS 
COFFMAN, PAUL ALLEN 
COLLETT, MICHELLE RENEE 
COMBESS, AMY LYNN 
COMER, SUSAN CAROL 
CONDY, GEORGE JOSEPH 
CONN, RALPH LEO, III 
COOPER, CHAD CHRISTOPHER 
COOPER, JOSEPH M 
COREY, DENISE MARIE 
COVINGTON, LORI ANNE 
COX, JENNIFER L CHILDRESS 
CRAM, LAURA SUE 
CRIPPES, LUGENE 
CROUCH, CHARLOTTE JANE MITCHELL 
CROWE, JENNIFER LYNN 
CULBERTSON, CATHERINE ANN 
DAGNALL, KATHRYN ELIZABETH 
DARLINGTON, JOHN DANIEL 
DAVIE, JAMES CHRISTOPHER 
DAVIS, CHAD RAY 
DAVIS, JENNIFER LYNN 
DAVIS, NATALIE ANN 
DAVIS, TRACY DAWN 
DAY, KELLEA KAY 
DEAN, CARRIE J 
DEFOUW, TROY ALLEN 

BUKOWSKI, THOMAS ANDREW 
BURNS, MARY CATHERINE 
BURNS, WALTER, III 
BURSEY, ROBERT BRUCE, JR 
BUSENBARK, TISHA MICHELLE 
CAPPA, ALANA MARIA 
CARIE, RANDY PAUL 
CARPENTER, SHIRLEY JEAN 
CARTER, TODD ALLEN 
CASINI, LORI MICHELLE 
CHADD, DANIEL RYAN 
CHAN, WAI YAN TERESA 
CHANEY, LYDIA LYNN PRICE 
CHANLEY, HEATHER RAE 
CHARTERS, TROY THOMAS 
CHEN, TSUNG-HUN 
CHYLASZEK, ALEXANDER BATTEN 
CLARK, STACEY LYNN 
CLAY, ALLISON SUZANNE 
CLENDENEN, LOUISE ELAINE 
CLIFFORD, BRIAN LEE 
COCKRUM, ANDREA MICHELLE 
COLESON, NATHAN EDWARD 
COLLINS, JOHN WILLIAM 
COMER, CYNTHIA M HOLT GEORGE 
COMPTON, ROBERT KEITH 
CONLEY, MIKE J 
COOK, DEVON RYAN 
COOPER, JOSEPH M 
COOPER, KEVIN ALAN 
CORNWELL, JAMIE MELYNDA 
COX, AARON LEE 
COX, STACY DONELL 
CREEDON, CHAD A 
CROSBY, CHAD ARRON 
CROUCH, THOMAS EARL 
CRUSE, ROBERT JAMES 
CUSHINGBERRY, DIANA BATSON 
DAILEY, JEFFREY ALAN 
DAUBY, PAUL WAYNE 
DAVIS, BRANDlE ANN 
DAVIS, GARY LEE 
DAVIS, MICHAEL STEPHEN 
DAVIS, ROBERT WILLIAM 
DAY, JESSICA LYNN 
DE SHONG, DEBORAH JEAN 
DEFOUW, DEBRA A 
DEISCHER, SAMANTHA SUE 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY 11, 1996 

BACHELOR OF SCIENCE 

DEITRICH, KIRK ALAN 
DETWEILER, JUDY LYNN WORTINGER 
DEWEY, KARLA LUANNE 
DIBENEDETTO, KERRY ANGELA 
DIERKES, DARLA DEE 
DIFEDERICO, GUEISIPPE DAVID 
DILLON, JAMIE LYNN 
DIVAGNO, ROSA 
DOBBS, KENNITA KAY 
DOMBROWSKI, KRISTIE LEE 
DOVE, CHRISTOPHER RICHARD 
DOWLER, DEMETRIUS DION 
DUBOVICH, REVA JEANNE 
DUFFIN, CHARLES RANDALL 
DUNCAN, TRACY JO 
DUNHAM, NICOLE MONIQUE 
DYER, ERIC JOHN 
EAGAN, CARRIE ANN 
ECKERT, MATTHEW PAUL 
EGLOFF, MATTHEW ALLEN 
ELLINGWOOD, ANDREW SHANE 
ELLIS, BRENT DOUGLAS 
ELLIS, MELINDA SUE 
ESLINGER, DARREN SHEA 
EZELL, RAYMOND LESLIE 
FAIN, PHILIP MICHAEL 
FARMER, ANGELA RAE 
FARNER, MICHELLE ANNE 
FERGUSON, DEREK MICHAEL 
FISH, ASA SCOTT 
FISHER, PETER VINCENT 
FLECK, RYAN DARCY 
FORSYTHE, REBECCA L WILLIAMS 
FOUTS, MICHAEL DOUGLAS 
FRANKLIN, JASON ALAN 
FRANKLIN, TAMARA RENEE 
FRAVEL, COR! LYNN 
FREEMAN, MARK WILLIAM 
FRIEDMAN, ELLIOTT 
FRIZZELLE, BRENDA SUE 
FURMAN, JOSEPH BRADLY 
GABBARD, HARVEY DALE 
GALBRAITH, RONALD W 
GARNER, SHAWNA ANN 
GAY, JIMMY DARRELL 
GECKELER, REBECCA ELAINE 
GIBSON, APRIL LEE 
GIROD, VALERIE LYN 

DEPPEN, JULIA JANELL 
DEVINE, JENNIFER ANN 
DEWING, CORRINA ANN 
DICKEY, GARY WAYNE 
DIETRICH, MATTHEW DEAN 
DILLON, CHARLES PATRICK, JR 
DISTLER, STACEY ANN 
DIXON, ANTHONY LOWELL 
DOLE, JAMES NIMMER, JR 
DONALDSON, PAMELA SUE 
DOWELL, JONATHAN KULINSKI 
DOWNING, STEPHANIE DENISE 
DUDLEY, TROY LOUIS 
DUNBAR, KURT SARE 
DUNHAM, JENNIFER KAY 
DUNLAP, JEANNIE LYNN 
DYER, MATTHEW ROBERT 
EASTRIDGE, LORIA ELLEN 
EDWARDS, TRACIE LIN 
ELLERBROOK, LAURA BETH 
ELLIS, BARBARA M BISHOP 
ELLIS, DARLENE RENE HUDSON 
ERWIN, JANET LYNN 
EVERAGE, ERIC JAMES 
FAHLSING, STACI RENEE 
FAN, CHIEH-FANG 
FARMER, KRISTIAN MARIE 
FAULSTICH, JASON MICHAEL 
FERRELL, CAMILLA KAY 
FISHER, MICHAEL E 
FISHER, ROBERT LEE 
FLOYD, KRIST! LYNN 
FOSTER, STEVEN LESTER 
FRANCIS, DOTTIE 
FRANKLIN, JEFFREY RAYMOND 
FRASER, NICHOLAS NOEL 
FREDERICKS, BRITTNEY MARY 
FRENCH, ANDREA LOWE 
FRIESNER, CHAD EVERETT 
FUHRY, CHRISTOPHER MICHAEL 
FUSSNER, CATHERINE MARIE 
GAINES, LA DONNA CAYE 
GAN, KONG SENG 
GASAWAY, RYAN KEITH 
GAYLER, JEFFREY SCOTT 
GETTS, RYAN MATTHEW 
GILL, TROY ALAN 
GLADDEN, HOWARD MARK 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY 11, 1996 

BACHELOR OF SCIENCE 

GODSOE, GARY RAY 
GOULD, STEVEN RAY 
GRAHAM, NICOLE JENNIFER 
GRAVES, SUZANNE JEAN 
GREEN, CHESTER DONNELL 
GREENE, JOHN WESLEY 
GRESSEL, BRIAN KARL 
GROOVER, LESLIE ANN 
GUINN, JOSEPH ANTON 
GURLEY, VAN KENNETH 
HAAS, LANCE WILLIAM 
HAGGENJOS, DONNA WILSON 
HALT, HEATHER LYNN 
HAMILTON, MARSHELL ANETTE 
HANCOCK, CHRISTOPHER WAYNE 
HANE, SUSAN R 
HANNA, JOHN JOSEPH 
HANSON, HEATHER DAWN 
HARKINS, KEVIN GREGORY 
HARRIS, JEFF WILLIAM 
HARTLEY, WES BENJAMIN 
HARTZELL, KEITH THOMAS 
HASHIGUCHI, NOZOMU 
HAVILAND, C SCOTT 
HAYES, JASON BENJAMIN 
HAYS, CARMEN MICHELE 
HEATON, BRIAN EUGENE 
HEDDEN, CRAIG JONATHAN 
HENDERSON, PRENTICE L 
HERB, KIMBERLY JEAN 
HICKMAN, LEANNE ELIZABETH 
HIGGINS, RANDALL LEE 
HILL, JIMMY LEE 
HILLENBRAND, JONATHAN CHARLES 
HIROSE, YUSUKE 
HOEFGEN, KATHERINE ANNE 
HOLLIS, ALICIA ANN 
HOOSE, JEFFARY MICHAEL 
HOSIER, MICHAEL DAVID 
HOWARD, SAMANTHA SUE 
HUBBARD, JENNIFER MELISSE 
HUDSON, ELIZABETH NICOLE 
HUFFMAN, LINDA SUE 
HUGHES, DAVID L 
HUGHLEY, JAMES GARRETT 
HUNTER, CHARLISA LYNN 
HURST, MELANIE LOU 
INBODY, ANN MICHELLE 

GORMONG, GREGORY WAYNE 
GOURDOUZE, LISA KAY 
GRAMELSPACHER, CHRISTINA MARIE 
GRECCO, DEAN ANTHONY 
GREEN, JENNIFER ANN 
GREGG, MELISSA ANN 
GRIZZEL, PAMELA HARRIS 
GROVE, DALE MATTHEW 
GUINTO, RYAN NEIL 
GUYER, CHAD E 
HAGAN, ANNE ELIZABETH 
HALE, PIEPER RAE 
HALTERMAN, ANDREW WAYNE 
HAMILTON, RON R 
HANDFORD, SHANE HARRISON 
HANKINS, AARON LEE 
HANSEN, KRISTEN ANNE 
HARDEN, ALLAN KETH 
HARRIS, ANDREA CHRISTINE 
HARRIS, NIKKI DAWN 
HARTMAN, DEANNA SUE 
HARTZLER, DAVID LEE 
HASTINGS, STACY LYNN 
HAYES, BRENT EDWARD 
HAYHURST, STACEY LYNNE 
HEARN, MATTHEW ARTHUR 
HEAVILIN, GEORGE ANDREW 
HEDGES, ANGELA MARIE 
HENDRIX, ANDREA MICHELLE 
HICKMAN, JAMES ALLEN 
HIGGINS, JENNIFER LYNN 
HIGGLEY, MATTHEW JASON 
HILL, MICHAEL DAVID 
HIRE, ANGELA LYNN 
HOEFFKEN, DAVID MARTIN 
HOLADAY, CASSANDRA MICHELE 
HOLMAN, JESSICA L 
HOOTON, MATTHEW CRAIG 
HOUSTON, MICHELLE LYNN 
HUBBARD, APRIL MARIE 
HUDSON, APRIL LYNN 
HUFFMAN, KERR! ALLISON 
HUGHES, BRADLEY SCOTT 
HUGHES, JUANITA MARIE 
HUISMANN, DAVID GLENN 
HURD, CRYSTAL AMY 
ICHIKAWA, MASAKAZU 
IOANNOU, IOANNIS CHRISTOU 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY 11, 1996 

BACHELOR OF SCIENCE 

IRELAN, MELANIE KAY 
ISKANDER, PETER ATEF 
JACKSON, MINDY MARIE 
JANOSIK, CHRISTINE 
JEFFERSON, STEPHANIE ERIN . 
JENNINGS, BRAD MICHAEL 
JERMISON, MELINDA ANGELIQUE 
JOHNSON, BRENT A 
JOHNSON, DETRA NICKOLE 
JOHNSON, LORI OGLESBY 
JOHNSON, WILL CASEY 
JONES, BECKY MARIE 
JONES, DEBORAH E 
JONES-BEY, IMMANUEL 
JUAN, LAN-CHIEN NANCY 
JULIAN, HEATHER LYNNE 
KANE, PATRICK JOSEPH 
KARAGIS, JULIA ANNE 
KASSIS, WILLIAM CHRISTOPHER 
KEELE, GREGGORY J 
KEENE, MATTHEW ROBERT 
KELLETT, JENNIFER AILEEN 
KELLY, JOHN PATRICK 
KIDD, RANDALL L, JR 
KIEFER, MICHAEL PAUL 
KILMAN, DAWN MEREDITH 
KIM, TEHI 
KING, MARSHA ANN PERRINE 
KINSALL, KAYLEY JANE 
KLINE, JON WESLEY 
KNIGHT, ELLEN 
KOH, BOON KEAT 
KOLLEN, CHRISTINE MARIE 
KOVAL, SHARON CAROL CREEPIE 
KRESS, LESLIE ANNE 
KRUEGER, RUTHANNE EILEEN 
KRULL, LORALYN JOY 
LAFAVE, JOHN LAWRENCE 
LANCASTER, ALLISON ELIZABETH 
LANE, KIMBERLY DAWN 
LATTA, WILLIAM RAYMOND 
LAUX, JEFFERY ALLAN 
LAW~nN , BROOKE 
LE , DAWN MURRELL 
LEE , IANNE WEI IMM 
LEHENBAUER, DANIEL MARK 
LEIPOLD, DEBRA JEAN 
LENIG, JULIE MARIE 

IRVIN, SHANNON RAY 
JACKSON, DARRIN TODD 
JAMISON, LINETTE NICOLE 
JARRETT, KELVIN A 
JENKINS, REETTA LYNN 
JENSEN, JAYNE LOUISE 
JESSE, REBECCA SUE 
JOHNSON, DAVID WAYNE 
JOHNSON, DIANNA MARIE 
JOHNSON, ROBERT RYAN 
JOHNSTON, GREGORY C 
JONES, BRIAN RICHARD 
JONES, JASON DAVID 
JOYCE, SCOTT CHRISTOPHER 
JUKES, DAWN MARIE 
KAHRE, CHRISTINA ANN 
KAPELLUSCH, BRENT ALAN 
KARRFALT, JOHN ALAN 
KEARBY, LORI ANN 
KEEN, CHARITY ELIZABETH 
KELLEMS, DAVID MATTHEW 
KELLEY, JOHN MATTHEW 
KELM, JENNIE DARLENE 
KIDD, ROBERT LAWRENCE 
KIEPER, MICHAEL EDWARD 
KIM, MINHONG 
KIM, YOOME 
KING, SUSAN ELLEN 
KIRCHNER, CHERYL DIANE 
KLOBUCHAR, STEPHEN JOHN 
KOEBCKE, JULIE LYNN 
KOKOSKA, DAVID ERLE 
KOPPLIN, CHAD JON 
KRAFT, JULIE A 
KRUEGER, ANGELA MICHELLE 
KRUER, JUSTIN WADE 
KUEK, ROY CHAIO JIN 
LAMB, LETA LYNN 
LANCE, RANDY ALAN 
LANG, JANICE L STALEY 
LATTA, YVONNE SUSAN CAPICIK 
LAWHEAD, JANALEE DIANE 
LAWSON, MICHAEL TRENT 
LEE, CHIN HAN 
LEE, STACEY ANN 
LEIBERING, SHARON MARIE 
LENGES, MATTHEW WAYNE 
LIDDY, JOSEPH EDWARD 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY 11, 1996 

BACHELOR OF SCIENCE 

LIEW, MICHAEL THIEN SU 
LINDEMAN, ANDREW JAMES 
LONBERGER, AZARIAS SHAMUS 
LOOFT, KURT JORDAN 
LOVASKO, JENNIFER ANN 
LOWE, MARIE E. 
LUEKEN, LEON JOHN, JR 
LURKER, REBECCA LYNN 
MAGER, BETH ANN 
MAHONEY, ANDREW KENT 
MALLORY, RONDA MARIE 
MANN, DAVID JOSEPH 
MARCHINO, HEATHER JAYNE 
MARSCHAND, JENNIFER ANN 
MARTIN, MELISSA KAYE 
MASON, REGINALD ANTHONY 
MAXWELL, SCOTT WILLIAM 
MAY, JILL DIANNE 
MAYER, RANDY ROGER 
MCATEE, MICHAEL JOSEPH 
MCCART, DAVID LARRY, II 
MCCORD, JANA ELIZABETH 
MCDADE, DAMON LONNEIL 
MCELROY, JEREMY SCOTT 
MCEWEN, PAUL TOMAS 
MCGOWAN, KIMBERLY ARRENA 
MCGUIRE, MARK ADISON 
MCKAY, TONYA JO 
MCKINNEY, TODD ALAN 
MCMURTRY, LORI MICHELLE 
MCNICHOLS, MATTHEW JOHN 
MCQUEARY, THOMAS WAYNE 
MCVEY, KENNETH E, III 
MERCHO, JOHN ELIAS 
MEREDITH, LOUIS CHARLES 
MILAM, MARCIA LYNN 
MILLER, AMY MARLENE 
MILLER, DEBORAH L STOCKDELL 
MILLER, EUGENE BRIAN 
MILLER, JOHN TIMOTHY 
MILLER, MICHAEL SCOTT 
MILLER, VINCENT RILEY 
MILLIGAN, SEAN DALE 
MIMMS, LESLIE ANN 
MITCHELL, BRADLEY JOSEPH 
MIZE, STACY ANN 
MOORE, JUSTIN EARL 
MOORE, SCOTT MICHAEL 

LIN, KUEI-MEI 
LOGLI, LILIANA 
LONG, KATRINA JOY 
LOOMIS, ANNETTE LYNN 
LOVIN, DOUGLAS ALLEN 
LU, YI-HENG 
LUEKING, KAMI KAY 
MACKEY, ANGELA WALLACE 
MAHALEK, DAWN RENEE 
MAKOWSKI, CHRISTOPHER THOMAS 
MANGRUM, OMARI 
MANN, DEAN ALAN 
MARCUM, MICHELLE RENE 
MARTIN, JENNIFER LYN 
MARTIN, NATALIE JEAN 
MAURER, TODD MICHAEL 
MAY, AIMEE ELIZABETH 
MAY, SHELLEY JO 
MCALLISTER, JENNIFER JILL 
MCCAIN, MELISA ANN 
MCCOOL BROWN, ANGELA SUE 
MCCOY, CHRISTOPHER CURTIS 
MCDONALD, JAMES CHRISTOPHER 
MCELWAIN, CHRISTINE DIANE 
MCGEE, JOHN ANTHONY, JR 
MCGRATH, ROSS EDWARD 
MCGUIRE, MELISSA DAWN 
MCKEE, MAURICE LYNN 
MCMURTRY, DANIEL PAUL 
MCNAMARA, JAMES ALEXANDER 
MCNULTY, JILL CHRISTINE 
MCTIGUE, KIMBERLY JO 
MENDENHALL, JANICE LYNN 
MEREDITH, JASON TODD 
MERTL, ERIC WILLIAM 
MILEY, JENNIFER LEIGH 
MILLER, BRADLEY JOE 
MILLER, ERIC EDWARD 
MILLER, HAROLD E 
MILLER, MARK ALAN 
MILLER, RON M 
MILLIGAN, JENNIFER SUE 
MILLS, ROSEMARY 
MISCHLER, MATTHEW DAVID 
MITCHELL, CHRISTOPHER JAMES 
MOLINA, STEVE 
MOORE, RONALD EDWARD, JR 
MOORMAN, CHAD LOUIS 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY 11, 1996 

BACHELOR OF SCIENCE 

MORENO, VORA SUE CRAIG 
MORRILL, PAUL EDWARD 
MORSE, CHRISTINE DAWN 
MOSER, MAX THOMAS 
MUNDY, TRENT NORMAN 
MURRAY, MARCUS LEE 
NEES, MICHAEL SHAWN 
NELSON, TRACY LYNN 
NICHOLAS, CONRAD DAVID 
NICODEMOU, NICOLAOS CHRISTODOULO 
NIKOLIC, ZLATKO 
NORRIS, DEBRA LYNN 
NUGEN, LESLIE CLOYD 
O'BRIEN, RICHARD DANIEL 
OAKLEY, KIRK LANCE 
OEDING, KIMBERLY ANN 
OPPY, JASON LEE 
OSBORN, DAVIDA KAY 
OWENS, STEPHANIE JANE 
PAGE, DONALD RAY 
PALMER, JADA DAWN 
PANNETT, STACEY ANN 
PARKER, STEPHANIE JEANNE 
PARRISH, RICK J 
PATRICK, JEFFREY H 
PAYTON, RENE LYNN 
PENICK, HEATHER NICOLE 
PERRY, MARK ALLEN 
PETTY, JOHN W 
PHILLIPS, RAQUELCH EVETTE 
PINKERTON, RACHEL JEAN 
PITTMAN, DIANE KAY DUKE 
PLAHN, RACHELLE LYNN 
POINDEXTER, LEE ANN 
POORE, DAVID NATHANIEL 
POWELL, APRIL ELISHIA 
FREDDIE, DEXTER DONAHUE 
PRICE, NICOLE G 
PRZESPOLEWSKI, BRIAN CHESTER 
PUTT, GREGORY CHARLES 
RAMBIS, CHRISTOPHER CHARLES 
RANEY, SCOTT ALAN 
RAY, HEATHER DAWN 
RAYL, SHAWN BRYANT 
REEDER, JEFFREY ALAN 
REHMEL, BRENT ALAN 
RENAUD, ANTHONY JOSEPH 
REYNOLDS, RAYMOND ALBERT, SR 

MORGAN, WILBERT GEORGE, JR 
MORRIS, JERELYN SHERIE 
MORTON, BRIAN LEE 
MUIR, DUANE WILLIAM 
MURPHY, MELANIE LYNN 
NATALIE, SALLY THOMAS 
NELSON, KEITH DANIEL 
NEWPORT, CHARLES EDWARD 
NICHOLS, CHARLES EDWARD 
NICOSON, JOHN JASON 
NORDEN, AMANDA LOUISE 
NOWAK, JENNIFER LYNN 
NULL, ELIZABETH ANN 
O'BRYAN, JAMES DAVID 
ODOM, CHRISTOPHER BRETT 
OGLESBY, WILLIAM MARK 
ORR, JOHN ALLEN 
OVERTON, CHAD JOSEPH 
PADGETT, RONALD ALLEN 
PALJAKKA, TERRI MARICA 
PALMER, TERA LEE 
PARDES, CRICKET IRIS 
PARMELEE, TRAVIS 
PASTORE, MARION JOHN 
PATTERSON, JEFFRY MICHAEL 
PENDER, CRAIG ALAN 
PERRY, KATHERINE SUZANNE 
PETTIJOHN, JERRY LEE 
PHILLIPS, DAVID ERIC 
PINEGAR, CRYSTAL LYNN 
PISOCKYJ, TANYA LYNN 
PITTMAN, KEITH WAYNE 
POEHLEIN, SARAH JACQUELINE 
POLLOCK, B. TODD 
POTTER, JERALD WAYNE 
POWERS, DALE GENE 
PRICE, AMY ELIZABETH 
PRIESTER, MICHAEL TODD 
PUAR, EUGENE WEIYONG 
RAMBIS, CHADRIC ANDREW 
RAMEY, CHAD D. 
RATCLIFF, DOTTIE DENISE 
RAYHEL, JAY FRANKLIN 
READINGER, CHRISTOPHER RYAN 
REESE, DANA D 
REILLY, EMILY ELIZABETH 
RETZNER, MYLINDA JORAE 
RICH, ELIZABETH ELLEN IKEMIRE 

PAGE 15 



CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY 11, 1996 

BACHELOR OF SCIENCE 

RICHIE, STEPHEN ROY 
RIFFEL, ANDREA MARIE 
RITCHIE, JASON CARTER 
ROBERTSON, RICK ALLEN 
ROE, KELLY MARIE 
ROSS, DARLENE SUSAN COLLINS 
ROZINSKI, STEPHANIE ANNE 
RUDD, GARY MARC 
RUSH, KENNETH JAMES 
RUSSELL, KIMBERLY ANN 
RUTLEDGE, JOSEPH ARNOLD 
RYSZKA, MICHELLE LYN 
SANDERS, DONALD CHRISTOPHER 
SARGENT, JACQUELYN DENISE 
SAWYER, CATHLEEN ELAINE 
SCHAUWECKER, JULIE DAWN 
SCHMITT, JACK LAND 
SCHRINER, GREGORY SCOTT 
SECREST, SEAN MICHAEL 
SEITZ, BETH ANN 
SEXTON, SEAN PATRICK 
SHAFFORD, JASON THOMAS 
SHEEFEL, TONY LEE 
SHELTON, TAMARA ROXANN 
SHEPHERD, SANDRA KAY 
SHERMAN, ROBERT GENE, JR 
SHEWMAKER, AMY JOY 
SHORTER, JUSTIN TODD 
SIEBERT, BRIAN JOSEPH 
SIEFERT, MARK LANDIS 
SINDERS, PAUL RAY, II 
SKONIECZNY, RODNEY MICHAEL 
SLAVEN, KYLE 
SMITH, CASSANDRA K 
SMITH, HENRY TODD 
SMITH, MARGARET ANNE 
SMITH, SANDY A 
SNAPP, LEAH DAWN 
SOLIDAY, LONNIE THEADORE 
SOUTHWOOD, TRACY ANNE 
SPALDING, BRIAN DALE 
SPRAGUE, ERIC CHRISTIAN 
STALBAUM, DARIN JAMES 
STANTON, STACY LYNN 
STAVROU, KYRA AMY 
STETTLER, CHAD ARON 
STEWART, FELICIA DAWN 
STIER, JULIE M. 

RICKS, MARCIE LORETTA 
RING, KRISTEN REBECCA 
ROBERTS, JACQUELINE JO 
ROBINSON, JESSICA CICELY 
ROGERS, AMY JUNE 
ROUSH, JONATHAN SHANE 
RUARK, DANIEL LLOYD 
RUDE, FRED ERIC 
RUSSELL, DUSTY ELAINE 
RUSSELL, MALENA RENEA 
RYAN, NIKKI ANN 
SALMON, BECKY SUE SIMS 
SANQUENETTI, SHARON 
SAUCERMAN, BRENT DOUGLAS 
SCARBOROUGH, LESLIE JOHN 
SCHMIDT, MELODY ANNE 
SCHNIEBER, BRET ANDREW 
SCOTT, JOHN WENDELL 
SEGER, KEITH MICHAEL 
SELVIA, KRISTEN RAE 
SHAFAYET, HOSSAIN 
SHAW, CRAIG DEANE 
SHELT, REGINALD LEIGHTON 
SHEPHERD, RITCH ANDREW 
SHERFICK, CHARNA TAMAR 
SHERMAN, ROBERT GENE, JR 
SHOEMAKER, ANDREW LYLE 
SHOWALTER, ANDREA LYNNE 
SIEFERT, JASON KEEGAN 
SIMS, AARON CRAIG 
SKELTON, RUTH 
SLABAUGH, TROY WILLIAM 
SMITH, ANGELA MARIE 
SMITH, CHAD EVERETT 
SMITH, JENNIFER KAY 
SMITH, SAMANTHA ELIZABETH 
SMITH, WENDY JO 
SNODGRASS, SARA LYNN 
SONNEFIELD, JEFF ALAN 
SPAAR, SUSAN MARY 
SPARKS, LORI LYNNE 
SPUDVILLE, JOHN PHILIP 
STANTON, KATHY LYNN 
STANTS, BRIAN CRAIG 
STENFTENAGEL, LANCE RICHARD 
STEVENS, HOLLIE RANAE 
STIDHAM, AARON WILLIAM 
STOCKSDALE, MARCUS STIRLING 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY 11, 1996 

BACHELOR OF SCIENCE 

STONE, RACHEL LENAE 
STRAHLE, SHAWN D 
STREETER, JULIE KAYE 
STURM, ROBERT MICHAEL 
SUTTON, GREGORY DAVID 
SUTTON, SHERRY CRYSTAL 
SWAFFORD, MICHELAE D SCHECHTER 
SWANK, CHAD ALLEN 
SWYSTUN, TRACY JEAN 
TATE, DARIN OWEN 
TAYLOR, CHRISTOPHER JASON 
TAYLOR, SCOTT WADE 
TEDDY, WANDA KAY 
TENNANT, KRISTIE RENEE 
THIELMAN, KATRINA DANIELLE 
THOMAS, MONICA LYNN 
THOMPSON, JULIE 
THOMPSON, ROBERT ANTHONY 
THURMAN, JASON CARY 
TIMMERMAN, TERRY KYLE 
TODD, BRIAN JOSEPH 
TOM, GINA MARIE 
TRAXLER, ANTHONY G 
TRINKLE, TODD DAVID 
TSAI, SHAUN-JANE 
TSIRIDIS, CHRISTOS P 
TURNER, JANE ELLEN 
TYLER, DANIELLE MIA 
UNGER, SUZANNE ELIZABETH 
VANSCOTER, HEIDI ANNE 
VAZIRI, JAVAD CHRISTOPHER 
VINING, KATHLEEN MARIE 
VORE, STEVEN ANTHONY 
WADDELL, TONI DIONE 
WADE, LISA K 
WALTON, JASON RANDAL 
WARE, DOUGLAS ALAN 
WARREN, JOHN THOMAS 
WASSON, WILLIAM ROBERT 
WATSON, PATRICK R 
WATSON, YOLANDA RENE' 
WATTANAWONGPINYO, RINTIRA 
WEAVER, BRIAN LEE, JR 
WEISS, PATRICIA LEE 
WELLS, REBECCA DARLENE 
WERNZ, TERRY DALE 
WHITE, DARREN TRENT 
WHITFIELD, KELLY ANDREA 

STONE, SHAWNA NICHOLE 
STRAIN, JEFFREY DAVID 
STRONG, TRUDI LYNNE 
SUMMERS, EDITH ELAINE 
SUTTON, MAJOR ANTHONY 
SVENDSEN, HEIDI KATHRYN 
SWALLS, LUCY 
SWANSON, JENNIFER LYN 
TANASKOSKI, DONNA 
TATLOCK, TODD JASON 
TAYLOR, KARA A. 
TAYLOR, SUSAN ELIZABETH 
TEMPLETON, CATHERINE A OSBURN 
TESMER, TIMOTHY FREDRICK 
THOMA, JOSEPH ALAN 
THOMPSON, BRADLEY DAVID 
THOMPSON, KEVIN L 
THORNTON, SAMUEL DAVID 
TIMBS, JULIA GAIL COX 
TODD, APRIL DAWN 
TOKUHIRO, NAOKO 
TONGRET, NATASHA YVONNE 
TRETTER, MATTHEW RAY 
TRUEBLOOD, JOSHUA AARON 
TSAI, SHAUN-JANE 
TUCKER, TIMOTHY GERALD 
TURNER, KIRSH RALEIGH 
UNDERWOOD, MICHAEL LARRY 
VAN ZANDT, TAMMY LYNN 
VAUGHN, JANICE CHARLENE 
VILLARREAL, MATTHEW 
VOLCANES, HECTOR 
VORNHEDER, BRIAN ROBERT 
WADE, KERRI LYNN 
WALTERS, ALISA DAWN 
WANG, CHEN CHEN 
WARREN, JODI LIN 
WASHBURN, TROY LEE 
WATKINS, DELANA NICHELLE 
WATSON, PATRICK R 
WATT, CORY DAVID 
WAUGH, MECHELL LEE 
WEIR, MICHAEL SCOTT 
WELLINGS, PAUL SAMUEL 
WERNE, SHAWN JAMISON 
WHITE, ANDREA JEANNE 
WHITE, TORREN LAVEL 
WHITHAM, LORA ELIZABETH 
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CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY 11, 1996 

BACHELOR OF SCIENCE 

PAGE 18 

--------------------------------------------------------------------
WIGGINS JR., THOMAS B. 
WILCHER, BRANDlE LEE 
WILDMAN, ALAN RAY, II 
WILLIAMS, DAVID BERNARD 
WILLIAMS, MICHELE ALYSIA 
WILLOUGHBY, STEVEN MICHAEL 
WILSON, DERLE LENHART, III 
WILSON, SHANNON NICOLE 
WINSTON, LORA ANN 
WODARZ, COREY ANDREW 
WOOD, CHRISTOPHER ALLEN 
WORTMAN, LAYNE DOUGLAS 
WRIGHT, PETER JOSEPH 
WYNTER, LINDA 
YAMASHITA, TAKASHI 
YAW, EDMOND KOK MENG 
YOUNG, ADAM TROY 
ZARLINGA, JEANNE MARIE 
ZENDZIAN, KRISTINE LYNN 

WIGGINS, NIOKA M 
WILDMAN, ALAN RAY, II 
WILLIAMS, ANGELA SUSAN 
WILLIAMS, MELISSA DAWN 
WILLMANN, DANIELLE RENEE 
WILSON, AMY YVONNE 
WILSON, KELLY JOHANNA 
WINSLOW, FRANCISCO PAPA 
WITMEIER, KRISTIE LYNN 
WOLFE, BENJAMIN LEE 
WORKMAN, SUSAN NICOLE 
WOZNIAK, DANIEL M 
WU, HSIUHUA 
YAMAOKA, ERIKO 
YANG, SHEAU-TIH QUEENIE 
YORK, AMANDA NICOLE 
YUAN, DAH-REN 
ZELLARS, DONNA JEANNE WESSOL 



CANDIDATES FOR THE BACCALAUREATE DEGREE 
MAY 11, 1996 

BACHELOR OF SOCIAL WORK 

AKERS, JENNIFER ANNE 
COSTELLO, JENNIFFIER L JORDAN 
DUNNING, MELONEY ANN 
FISK, TAMMY JO 
GOLDBACH, LISBETH MARIE 
HEFFERNAN, MICHELE HART 
MACKLIN, MARTHA MICHELLE 
MICHALIC, BUFFY JO 
WALDRIDGE, SANDRA LEE LONG 

BELL, ANGIE RENEE 
DONNELL, KIMBERLY JANE 
EVERLY, CHERYL JEAN 
FLEISCHMANN, DEBBIE SUE 
HEDRICK, CARTER CRAIG 
JOHNSON, RACHEL LYNN 
MANGUM, PAGE DUNLAP 
SCALZITTI, DANA M 
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SUMMARY OF CANDIDATES BY DEGREE 

AA AAS AB AS BFA BM BME BS BSW TOTAL 

17 6 29 107 9 3 5 901 17 1094 



CANDIDATES FOR GRADUATE DEG 'EE 
MAY 11, 1996 

EDUCATION SPECIA~IST 

BARRY, MICHELLE CHP.ISTI ~E 
BEAVER, DAVID ROBERT 
BELL, ROBERT W 
ETLING I POL• 'I' 
FEIL, LISA VAUGHN 
HOUSE, H. ROLD V. 
KINNEY, JILL MARIE 
SCHIPP. HAROi 0 l. 
TURETZKY, SUSAN RUTH 

PAGE 1 
SECTION I 
EXHIBIT A 
04/19/96 



CANDIDATES FOR GRADUATE DEGREE 
MAY 11, 19~6 

MASTER OF ARTS 

AOYAMA, TADAKO 
9AE. SUNG-IL 
BISCH, MARILYN CECILE 
BOENIGK, LAWRENCE ANTHONY 
BOUDREAU, CHARLENE 
SOWDEN, WARREN W 
BRASELTON, KAREN cuE 
BROt N~ CHRISTOPHER E 
BRYANT, r:AREN M 
CHADD, KATHL:EN D 
CHASKO, MARY ANN 
CLARK, TRACY L 
CLINE, RICH4RD ERIC 
EVANS, MELISSA LYN. 
FOOTE, HEATHER KATHLEEN 
FOuLKES, ARTHUR ELLIOTT 
HAAS, DENISE KATHLEEN 
HAESEL~R. KA' L A 
'ALL, LEROY EDWARD 

HARRISON. P. - P TYLER 
HARSHBARGER TERRY LEE 
HOSI :R, B. RBARA _rNN 
HUANG I SHU-~'P.NG 

IKEGAYA, MASA.HIRO 
JENNINGS, DAVID CHRISTJA. 
JONES. MICHAEL A 
~AGARUKI, 'ENEROSA 
KENNEDY, KEVIN M 
KRUEGER, TONIA 
LES: I I M\' DAV I 0 =;EORGE 
Ll, XUMING 
LOUIS. TRACY REHBEI,' 
MARSHALL, LAURA BETH 
MARTIN. PAMELA LYVON~E 
MEEKER, CHRISTOPHER JOHN 
NAM, KWANG WOO 
NASSER, MATTHEW SCOTT 
OSBORNE, MICHAEL A 
PASHA, ASIYA 
RAO, RAJESH RA~CHA~DRA 
REA-oR, STEPHEN JOH.J 
ROTH, JR RICHARD JACOB 
ShABAZZ, JIHAD ABDUL-~AKIM 
SHAHAR, LISA CLAIRE 
SPEARS, CARE ANN 
SPENCER, DARRELL WESLEY 
STD.NLEY, DERRAN HARDY 

PAGE 2 
SECTION I 
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C NOIOATES FOR rR. DU.TE DEGREE 
MAY 11 I 1 99 (. 

STER OF ARTS 

STITELER, WI 1 LIAM ·.ENNETH. JR 
STUART, JAY B 
TOBIN, THOMAS J 
TROWBRIDG:, ANN MA~IE 
VORNDRA ', M.: Y ELIZ. BETH 
UI:BE, DOUGLAS JAMEw 
' !:..SON, TED 
YAN, XUEM!N 
YANG, DANG-CHING 
YEH, TZ-JEN 

PAGE 3 
::;r="CTION ! 
EXHIBIT A 
04/!9/96 



CANDIDATES FOR GRADuATE DEGRES 
MAY 11 1 996 

MASTER OF BUSINESS ADMINISTRATION 

CHEN, YOUNG-CHING 
DAVIES, EUGE,JC NORVAL, JR 
DEAN, F. PETER 
LAM, YING 
NOPHAKET, E~ARACH 

ROOP, RICHARD lJ 
SON, JONG HO 
SUTTI, MUCHARI~ 

ZHUANG, YOlJLONG 

PAGE 4 
SECTION ! 
EXHIBIT A 
04/19/96 



C·NDIDATES FOR GRAOU TE DEGREE 
MAY 11 1 i99;;, 

MASTER OF EDUCATIO. 

ADKINS, TER Y RAY 
AL-GEDHEEBI, S .LEH SULIMAN 
ANDARCIA, LUZDE-YS 
ANSL INGER, ER I ANN 

ULL, ANN GIL IAN 
CARLI, PAMELA KAY 
CLAR' I MADELINE c 
DUENAS, THE~ESE C. 
DUNCAN, ANGIE YOUNG 
FARLEY, BETH A 
FLORY, MELANIE ANN tSA• DERS) 
GAYLE, PATRIECE ANN-MARie 
GR BER, GWENDOLYN AR ' E~c 
HITE, DEB~A SUE 
J . CKSON, DEEN. J 
JUKES, CHADWANNA RAE 
LANNAN, KEL 1 Y . ENE <A-LEN) 
L I !TO I GRE: ORY s 
M I DRAJ, SAD a . ·ussN:: 

LOTHA I p Hll: .EZ 
NELLIS, B~v- LY ANN 
NOWASKIE , TRAC~Y MICHELE 
R I ECKEN, SA.JDRA K 
SCHMITT~ENS , MARTINA T . 
SCHOPR, A, Y J . 
WETHERELL, CAROL LYNNETTE 

P GE 5 
~ECTION I 
EXHIBIT A 
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CANDIDATES FOR GPAD' TE DEGREE 
HAY 11 I 1 99 

H. ~TER OP FINE ART~ 

PAGE 6 
SECTlO t I 
E HIBIT A 
04/19/96 

----------- --------------------- - - -------- -- -- -- ----------
BRANDON, CLIF GREYSO~ 

COLVIN, DEE . NN 
FILO, JAMIE Am 
HUBBARD, DE OR€S JEAN 
KNOTWELL, CURT MICHAEL 
PING, AIJA VE. INS 
RADCLIFF, JO I RAE 
SARIOGLOU 1 V. SILIOS SP!ROS 
WELCH-THOMAS, VICTORIA LY N 



PAGE 7 
CANDIDATES FOR GRADUATE DEGREE SECTION I 

MAY 11, 199G EXHIBIT A 
MASTER OF MUSIC 04/19/96 

COWAN, LINDA MARIE 



CANDIDATES -oR G ADUATE DEGREE 
,AY 11, 1996 

MASTER OF PUBLIC ADMINISTRATION 

PAGE 8 
SECTION I 
EXHIBIT A 
0 /19/96 

-------------------------------------------------- ----- ----- ---------
BARR, CHARLES EDWARD 
BINSA:ED, NA SER S A 
CHAQRA, EL-HOUCIN 
JIANG, JIANLING 
MCCASKILL, ANNISSA GERTRUDE 
MOH .. MED I AHMAD 
PICCOLO, LISA ELLEN 
ROBERTS, TASH .. MARIE 
WITTENMYER, DERE1H ANN 



CANDIDATES FOR GRADUATE DEGREE 
MAY 11, 1996 

MASTER OF SCIENCE 

ADAMS, CHARLENE VIOLA 
AL-ZAABI, SULTAN HASAN 
ALHOSNI, ABDULHAKEEM K 
ALSMAN, CATHY JEAN 
AMIGO, DEBORAH ANN SILVERBERG 
AN DERSON, BRYAN DIRK 
BASHAM, CHARLENE KAY 
BENNER, TRACY RENEE 
BERISSO, KEVIN GEORGE 
BERRY, AMY SUE 
BINDER, IRWIN H. 
BIRD, DAVID WESTLEY 
BLAIR, LARRY WAYNE 
BORAS, ROBERT JAMES 
BORDEN, RANDY LYNN 
BRIDGES, RITA MARIE CATES 
BRIDGEWATER, ANGIE K 
BROWN, STEPHEN THOM. S 
BUUCK, SUSAN LYNN KL I 'E CAMPBELL 
BYRNE, BO~NIE SHERE' 
CAO, ZHEN-XIN 
CHAN, KA FAI 
CH ANG, CHIN-SHIN 
CHE MUHAMED, AHMAD MUNIR 
CHE N, SHANG CHOU 
CHILDRESS, CHER LEE 
CHRIST, BRYAN L 
COLLINSWORTH, SHAWN MICHAEL 
CORDOVANA, JAMES ANTHONY 
COST, CATHERINE ANN 
CRENSHAW, SCOTT ANTHONY 
DA I, YE 
DAVIS, STACEY LYNN 
DAVIS, TINA MONIQUE 
DEWEY, GREGORY ALLEN 
DONNENHOFFER, JOSEPH ERIC 
EARLEYWINE, PAULA KAY 
ERNE, MELISSA 8 
FINSTER, KRISTA KAYE 
FORD, JOHN ANDREW 
FREEMAN, BARBARA JEANNINE 
GALLANT, SCOTT 
GEE, REBECCA ANN 
GEORGE, CHRIS GAR 
GRIERSON, COURTNEY NEIL 
GURRAM, JHANSI 
GUZMAN, JUNITTA BEE 

PAGE 9 
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CANDIDATES FOR GRADUATE DEGREE 
MAY 1L 1996 

MASTER OF SCIENCE 

HAMANN, RICHARD EDWIN 
HARVEY, CHRIST~ MARIE 
HAVILAND, CH. !STINE E 
HEISKELL, CHRISTINE LEE 
HELMAN, MELI~S: L 
HESTER, MAR) SUSAN 
HORSWOOD, MARK 
HU, PEI-YI 
HYNES, MARQUI TA MARIE 
IBRAHIM, HASLINDA 
JIA, SH!LI 
JOHNS, SHELLEY AN~E 

JOHNSON DONALD A 
JONES, ARLENE DAUGHERTY 
KIM, EUN JIN 
KIM, HYUN-JONG 
~NIERIM, JANELLA PRICE 
KOHN, JASON BRENT 
;<WON, JUNG OV 
LEE, YIP WENG 
LEGGITT, ALISON LACI 
LEWIS, GWEND OLYN MARY 
LIAW, SHEUE-CHYUA:• 
LIN, TSUNG-RU 
LISBY, KATH ,- JEA!'VRAMBADT 
LONG, ClNDA LEE 
LOWERY, ERIN N 
LUCHTERHAND, ELIZA MAXINE 
LUKOW, JENNIFER E 
LUPINETTI, THOMAS JOHN 
MAHAN, JOSEPH EDWARD 
MARQUARDT, JON PAUL 
MAY, LINDA LEE 
MCCAMMON, CARL EDWARD 
MCDANIEL, DIANE ELIZA~ETH 
MCDONALD, LI~A LYNNE 
MCSPADDEN, D. NIEL LEE 
MEEGAN, COLLEEN ANN 
MEEK:R, :LI 7AB~TH CHAZAN 
MEHTA, MITEN SURESH 
MEJIA, MARCELINO 
MEYER, CHARM AINE A 
MILLER, JADE M 
MILLER, LINDA JO 
MONROE I ! I M9ERL y A 
MUELLER, KATHLEEN CLAIRE 
NADING, KARL ANTHONY 

PAGE 1 0 
SECTION 1 
EXHIBIT A 
04/19/96 



CANDIDATES FOR GRADU .TE DEGREE 
MAY 11, 1996 

MASTER OF SCIENCE 

NOLAN, JAMES EDWARD 
OGNJANOVSKI, VLADIMIR 
OLECKNICHE, 'EVIN D 
PAR I DEA HEE 
PARK, SONG-WEON 
PATE, JANICE EL. !NE 
PELLEGRINO, CHARLES ANTHONY 
POULIN, KAREN L 
POWELL, JOHN W. 
PRUETT, ALICIA KAY 
PUTEH, AF~A~DI BIN 
PUTMAN, GRE~ORY WAYNE 
RAO, GOPAL VENKATA 
RAVAL, CHETnN SHANTlLAL 
REDHA, MUB~RA.K ALI 
REID, RACHA::::.. R 
REYNOLDS, CATHIE J 
ROBB, KENNETH S. 
s~.LAZAR, HECTOR 
SA 'GHVI, AMITA DAIVESH 
::::ANTIAGO, JOSE A 
SENIFF, RICHARD A 
SHEETS, JAN SANDLER 
SIMON, HEIDI 
SINCLAIR, MAlTHEW DONNELLY 
SMITH, ELIZABETH DI NE 
SMITH, JAMES LEE 
STEIGMEYER, CO~NIE LE 
STEIN, MARLENA K CHURCH LEE 
STEPHENS, EMILY ANN 
STRABAVY, MICHAEL ROBERT 
STUMPFL, MICHAEL STEPHEN 
T~N, ALEX KONG HONG 
TAYAR, WI~LIAM JORDiN 
TORRES, RUBEN 
UNSING~R, DAVID ALLEN 
VA DEEST, Kit BERLY WRAY 
VAN SIC'LE, MITZI DAWN 
WALKER, RONALD LEE 
WANE_. MAMADOU 
WARD, CONSUELA JEAN 
W~BER. GRETCHEN CAGGERTT) 
WEISBLATT, LAUREN DAWN 
WEISHEIT, BERTIS RA 
WESTRICH, EDWARD ~RAN~ 
WIDENOR, GEORGE CHRISTOPHER 
WIDODO, HAl GVOESPRONO 

PAGE 11 
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CAa~O I DATES FOR GRAQU, T£ OE:GREE 
MAY 11, 1996 

MASTER OF SCIENCE 

WILL, JULIE ; NNE 
WITTENMYER, EDITH L 
WOLLEl~HAUPT, J£NN I FER JUNE 
WOROSZ, HICHAEL LEE 
tJURTZ, ROBERT L. 
YOHN, CONNIE MASTERS 
YOUNG, KATHERI~E ANN/TRATEBAS 
ZUEL, SALLY 
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CA 'DIDATES FOR GRAD" ATE DEGREE 
'lAY 11, 996 

DOCTOR OF PHILO~: HY 

AL: EN, DENN!;::, R. 
ATCH I so. I JOYCE H 
AVGOUSTIS, SOTIRI~ H 
BERLI I CYNTHIA JANE 
BIRT, PAULA JE N 
CHO I ZEU~ G-V.EU: 
HARKEY, JULIE A YATES 
V.AMBE, ALFR 0 KAKUfSYO 
MCWILLIAMS, FLOYD 
t1EYER I t-1£R! I D vI D 
MUDDERMAN, DENIS EVERETT 
REBHUN, JOHa F EDR I CK 
SANDO, PAUL ROBERT 
SCHROEDER, ~A 'DRA KAY 
SOMMER, JEAN~E SUE 
iJRSCHEL, JO N: "E Y 
WILLS, CORA DEANNE 
WU, YOU 
YAGER, STEVEN LLOYD 

PAGE 13 
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CA.W I DATES FOR GRADi.JA TE DEGREE 
MAY 11, 1996 

DOCTOR OF PSYCHOLOGY 

CHANG, ME!-I 
KEMP, JACQUELINE L 
MALLIOS, THOMAS 
MORGAN, MILES 
RYAN, MAUREEN M 
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SUMMARY OF CANDIDATES BY DEGREE 

EDS MA l'1BA MED t'1FA MM MS PHD PSD TOTAL 

--------------------------- ----------- ----------
9 57 9 26 9 149 1 9 5 293 
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AGREEMENT BETWEEN 

INDIANA STATE UNIVERSITY 

AND 

Associated Physicians and Surgeons Clinic LLC 

DATE 

SECTION I 
EXHIBIT B 
APRIL 19, 1996 

A. Tills agreement is entered into as ofthe .;Jc tr'- dav of r""--C'-...,~'-' 199 ::-

PURPOSE 

A. It is understood and agreed by the parties that the purpose of the relationship 
established by this Agreement is to facilitate the clinicalle:::ming experiences of students enrolled in 
the Associate, Baccalaureate, Graduate, and Continuing Education Programs in the School of 
Nursing. 

III. PLAN FOR INSTRUCTION 

A. Placement of students with Associated Ph\·siciJns and Sumeo ns Clinic LLC \viii be 
planned in accordance with the calendar of the School of l\'ursing by the Dean and Direc:tor of 
Nursing of Associated Phvsicians and Sumeons Clinic LLC or her designee, at least three (3) months 
prior to the assignment. 

B. Specific times ofthe placements to Associated Phvsicians and Sur~eons Clinic LLC 
will be arranged according to the students' clinical learning experience. 

IV. RESPONSIBILITIES OF INDLANA STATE l~lVERSITY 
(SCHOOL OF NURSING) 

A. Function \vithin all applicable rules, regulations, <: nci pol icies of . .\.sscci:::re~ P!l'-·sici<::s 
and Sun!eons Clinic LLC. 

B. A.ssume responsibility for the te:1ching and guid.1nce of the students in clinicalleJ.m:ng 
experiences. Names of supervising clinical faculty of the Sc hool of Nursing shal l be provided to the 
Director ofNursing two days prior to the clinical rotation. Clini c2.l assignments fo r s"Lucenrs wil be 
nade by the faculty member in consultation \Vith the Dircc:or <:nd desi~ r::::t eJ st:.fr of Associc:te2 
.·· ;p;.;ici2.ns and Suraeons Clinic LLC. 

C. Provide to Associated Phvsici:::ns ar.d Sur"CO !~ ~ r ;:n!c LL C th e :1n;ic::::.:ed r.u~se:-. 
::·;:e of schedule planned, the kind of educJ.tional experiences ccsir~d, and he yc:::.r i:-: cil e pro~~:::.:-:: 
0fstudents at least one (1) month prior to the semester in ·.d::c:1 <~;.::; :i~e ;) i:.: ~:..i fo r c:ir.::::::.: l~:::r-:.::-. .: 
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D. Provide to Associated Phvsicians and Sunzeons Clinic LLC staff, the objectives for 
students' clinical learning experience. 

E. Require each student participating in the program to provide liability insurance 
coverage for professional malpractice with a limit of one hundred thousand and noll 00 ($1 00, 000) 
dollars for injury or damage to any one person and a limit of three hundred thousand and noll 00 
($300,000) dollars for injury or damage arising from any one accident. 

F. Provide instruction to the students regarding their responsibility to uphold each 
patient's right to privacy by safeguarding the confidential and privileged information which they 
encounter. Students will also be informed of penalties (including criminal or civil action) for 
unauthorized disclosure. 

G. Provide instruction to the students and supervising faculty regarding Associated 
Phvsicians and Sur£eons Clinic LLC policy and procedure. 

H. Provide documentation of the training received by each student for Bloodbome 
Pathogens and Universal Precautions. 

I. Require students to wear the official uniform of the School of Nursing while in clinical 
rotation. 

V. RESPONSIBll.JTIES OF Associated Phvsicians and Surgeons Clinic LLC 

A. Accept students for educational experiences in those courses for which placement has 
been mutually revised, planned, and arranged. 

B. Make available those clinical learning experiences agreed upon. 

C. The nursing staff of Associated Phvsicians and Sur£eons Clinic LLC retains the 
responsibility and accountability for nursing c:1re and for patient/client outcomes. 

D. Provide orientation on an annual basis for the School ofNursing faculty to include : 
the philosophy, policies and procedures for patient care; the physical facilitie s, equipment, parking, 
areas of the facility which have potential for occupational exposure to Bloodborne Pathogens and 
other health risks; the requirements for an availability of Personal Protective Equi pment, and other 
such aspects as pertinent to the education of students. 

E. Provide interview and conference space to the extent that it is <:va il able and does not 
interfere with Clinic operations. 

VI. i'vfUTUAL RESPONSIBILITIES 

A Confer on plans, problems, and changes related to the clinicJlleJrning experiences. 



B. Perform duties and obligations at no cost to-the other party. 

C. Release the other party of any liability as a result of any acts of its agents, servants, 
employees, officers and students occurring out of the operation of this program for any injury or 
damage sustained by it or any person in privity there'.Vith except liability arising out of a breach of this 
agreement or an insured loss, where such release would operate to bar the insuring carrier's 
subrogation rights. 

D. Emergency First Aid treatment will be provided for accidents or exposure incidents 
occurring while the student is in clinical rotation at Associated Phvsicians and Sumeons Clinic LLC. 
Students receiving such treatment will be responsible for any fees for such treatment. 

VII. AMENDMENT 

A. This Agreement \-\~ill be reviewed annually. Any revision or addition covered by this 
Agreement will be done in writing and agreed upon by both panies. 

VIII . TERMINATION 

A. Each party may terminate this Agreement by at least 90 days written notice to the 
other party. All students enrolled in the School of Nursing program at the time that notice to 
terminate this agreement is given by either pany to the other shall be permitted to complete at 
Associated Phvsicians and Sum:eons Clinic LLC the clinical learning experience needed for 2:raduation 
subject to the terms and conditions contained herein. 

IX. DISTRIBUTION 

A. One (1) copy of the signed Agreement will be retained in the School of Nursing Vvi th 
the remaining signed copies distributed by the School ofNursing to the following: 

l . Indiana State University, Office of the President 
2. Director of Associated Phvsicians and Sumeons Clinic LLC 
3. Indiana State Board of Nursing, Health Professions Service BureJ.u when 

reauired. 



• ' t i ... 
,. . ... 

BY: 

BY: 

BY: 

BY: 

Dean, School ofNu5?ng 
Indiana State University 

V.P. for Academic Affairs 
Indiana State University 

, _ .. _-~ 

., / P ' _, /\ .._JI / . ~-. 
(?___..A~./ .· / _;______.' - ~J.../'.......--..-/...--L---_ 

::: ature & Title / 
Wsociated Phvsicians and Surgeons Clinic LLC 

Signature & Title 
Associated Phvsicians and Sum:eons Clinic LLC 
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SECTION I 
EXHIBIT C 
APRIL 19, 1996 

EXTENSION OF THE AGREEMENT BETWEEN INDIA1'lA STATE l JNlVERSITY 
AND THE 

INDIANA SPECIAL EDUCATION ADIVIINISTR.>\.TORS' SERVICES PROJECT 

1996 EXTENSION 

This documem is execuced co excend che agreem em f or che period of coverage from Ju lY I. 1996 ch rou ~h 
June 30, 1998. Since chere are no ocher changes in che cerms of rh e original agreeme~ll and subseau:m 
e:rrensions, a new agreemenc need nor be negoriaced. · 

All cerms of rhe 1985 original agreemem 0/:d subsequem e:rcensions are herein considaed co be 
incorporaced in co clze cernzs of ch e 1996 e:rcension. 

199-l EXTENSION 

This doctunent is executed to extend the agreement for the period of coverage from Ju !·; 1. 199-+ throu2:h 
June 30, 1996. Since there are no other changes in the terms of the o ri ginal ag reeme~t and su bsequ:::-:-,t 
extensions, a new agreement need not be negotiated. 

All terms of the 1985 original agreement and subsequent extensions are conside :-ed to be inco rponted in ~o 
the 1994 extension. 

1992 EXTENSION 

Tnis document is executed to extend the ag reement for the period of coverage from Julv 1, 1992 throu2:h 
June 30, 1994. Since the;:e are no other chan2:es in the terms of the ori 2: ina l 1985 a ::~eement inc!uci~ :2 
1988 and 1990 extensions, a nc'.v agreement ne-ed not be negotiated. - - -

1990 EXTENSION 

This document is executed to extend the agreement for a period of t '.V0 \·c:n s from Jui·: 1. 1990 th..rou2:h 
June 30, 1992 consistent with the terms of the original 1985 agreemcn;. The fo llowi.rur . three ite:-ns ~r-
c!arification arc noted: -

1. The Schoo l of Educ:J.tion would roll-over the cu rrent :t:; rccmcnt w ith lnJi:1;;:: Su.re Unive:-si<> 
remaining as fi scal ogenr with an ind irect cost at ~ ·:;. •JI- ; ; i ·~ to ial sta te J io:c c::o r. :!r:: grant amou n~. 

C.\ISE. \ S\DOC\ISUAGREE.96 



2. ISEAS would establish an off-campus office in the Indianapolis area at Project expense as 
endorsed by the Director of the Division of Special Education, Indiana Department of Education 
and members of the ISEAS Steering Committee. 

3. ISEAS would maintain a single office in the School of Education primarily for its 
telecommunication and publications operations. 

All terms of the 1985 agreement (with the exception of three office spaces) and terms of the 1988 
extension are considered incorporated into the 1990 extension. 

1988 EXTENSION 

This document is executed to extend the agreement for a period of two years, from July 1, 1988 through 
June 30, 1990. In addition to extending the agreement, three items of clarification are noted: ~ 

1. That while it was not included in the original written agreement, it was understood that a 2% 
indirect charge by the University would be included in the grant application; 

2. That while it was not included in the original agreement, the disposal of equipment brought by 
ISEAS to the University or acquired through the grant while at the University, is at the discretion 
of the Director, Division of Special Education, Indiana Department of Education; and 

3. That the original agreement indicated in the section titled, Background, that the ISEAS Steering 
Committee consisted of eleven persons. That number has since been reduced to :line persons by 
having only one representative from the Indiana Council of Administrators of Special Education 
instead of three. 

DURATION (1985) 

Indiana State University, through the School of Education, agreed to serve as fiscal agent for this project 
effective July 1, 1985 with stipulations that" ... the present agreement may be extended for periods for 
up to two years at a time upon the written approval of those authorized to represent both of the parries 
involved. If, following the initial period, this agreement is to be changed in respects other than the period 
of coverage, a new agreement must be negotiated." 

ADMINISTRATIVE RESPONSIBILITIES (1985) 

The ISEAS Project will continue to be governed by the Project Steering Committee and subject to 
whatever regulations may be imposed by the Indiana Department of Education as a condition of funding. 
Responsibilities of the Project Steering Committee will include determination of project activities, services. 
and programs; the selection of the Director and other staff members; and the salaries and contract periods 
for staff members. 

LIMITATIONS (1985) 

The !SEAS Project is subject to funds granted by the Indiana Department of Education on a year-to-ye:J.r 
basis. The University has no obligation to continue tl1e se rvic~:s or :my p:m of the Project if funds are not 
provided by ISEAS . However, if the Project is not funded, tl1 e University will pursue endeavors to 
continue the concept and some selected services of the Project, insofar as its reso urces may reasonably 
permit. This continuance might be accomplished through rck:tscd time fe r facu lty, the use of some 
Foundation funds, and/or relocating possible funding sources. 

C:\lSEAS\DOC\lSUAGREE.91i 



ORIGINAL AGREEMENT (1985) 

In regard to facilities and services available to the project, the university will provide the following items: 

1. Three offices plus a storage area for materials. 

2. Office furniture and equipment (to the extent that it is currently available at ISU or can be 
purchased through project funds). 

3. A telephone system adequate for a telecommunications link. (There will be a charge for this 
service if any modification of the ISU telephone system is necessary.) 

4. Access to all ISU services and programs normally available to projects, programs, or department 
(i .e ., print shops, duplicating services, audiovisual services, meeting rooms, automobiles). An:· 
cost normally associated with the services will be charged to the project. 

The signatures below denote approval of the extended coverage for the ISEAS project through Indiana 
State University as flScal agent for the period of July 1, 1996 through June 30, 1998: 

Robert Marra, Director 
Indiana DOE Division of Special Education 
and ISEAS Steering Committee Representative 

Dr. David Memory, Associate Dean -
School of Education 

Dr. Richard Wells 
Vice President for Academic Affairs 

C:\ISEAS\DOC\iSU.'\GREE.96 

1-11-96 
Date 

Date 

Date 



RESEARCH AFFILIATION AGREEIVIENT 

BETWEEN 

\VALTHER CANCER INSTITUTE, INC. 

Al~D 

INDIANA STATE UNIVERSITY- TERRE HA..UTE 

THIS AGREEMENT, is made and entered into on this da t e 

SECTIO:~ I 
EXHIBIT D 
APRIL 19, 1996 

bv and between the Walther Cancer Insti t ute, Inc. ("\VC I") 
8.nd Indiana State University (" ISU-TH"). 

RECITAL 

\VCI , an Indiana not-for-profit corpora ti on , is a t a_>;: -exem pt m edical 
r esearch organi zation as describ ed in Treas ury Regulations , Section l.l ~ Q _-\ -
9(c)(2), organi zed a nd operated for the principa l pu rpo se of engagi ng primari ly in 
the continuous active co nduc t of m ed ic ::d r esea rch, as de fi n ed in S ectio n 
170fo)(l;(.-\ l( iii ) of the In te rn ;:d Revenu e Code of 1986. ISLT -TH O\\·n s and operates 
r esearch fa ciliti es. 

In further an ce of applied research in th e di agnosis and trea tmen t of 
cancer , WC I desir es to es t a blish a r esea rch program at ISU-TH \vi t h a long-te rm 
vie\v t o application of the results thereof in a clinica l setti n g in co njuncti on with 
the Indiana University School of Medicine andJor one or m or e other ins ti t u tions 
which O\vn and operate a tax-exempt ho spital. ISU-TH desi r es to collabor a te v.i th 
WCI in the research program established by this Agree ment. 

NOW THEREFORE , t he pa r ties , in considera tion of the mu t u;J l co\·en ants 
her ein contained , agree as foll ows : 

ARTir:LE I 

\Va l th e r C::m c~ r R~~ea rc h Prn·J r ::t rYi 

Secr.i •m 1.1. Estn bli shm tmt nf \\ ' ·l lrh ,~ :· ( ' ;1n <' r' r R (> c P: 1 r· r· i1 l~ r n ·?Tam. \ VCL in 
coll abo ration with ISU-TH , h er eby establ is hes a rn ~ d i c a l r c:-oc: ~1 r c h prGgram · 
("Rese3.rch Pr ogr a m" ) a t ISU-TH Zts an i ntegr ~1 l pa1· :: oi" \\'CT co ! ;;~ k nown as the 
"Wahher Can cer Research Progr :1m'' at ISU-'1. H, the p u r·p o ~;•: :: of' whi ch sha ll be, 
2.mon;; oth1: :· s : 



(a) To conduct medical research related to the diagnosis and treatment 
of cancer, in conjunction with and with a long-term view to application at one or 
more tax-exempt hospitals; and 

(b) To disseminate research results and findings to scientists, health 
care professionals involved in the treatment of cancer and the public through 
professional joumals, appropriate educational programs and other available 
media. 

Section 1.2. Research Program Description. Descriptions of specific 
research projects will be attached to, and become a part of, this agreement when 
this agreement is executed by both parties, and research personnel have been 
employed. 

The parties specifically acknowledge that research activities \vithin the 
University not funded in whole or in part by vVCI shall not be subject to this 
Agreement. 

Section 1.:3. Research Personnel. Personnel employed specifically for the 
Research Program shall be employees of vVCI with such special exceptions as to 
which the parties shall mutually agree. Personnel involved in the Research 
Program, regardless of the nature of their employment or employer, shall be 
subject to all reasonable personnel policies of \VCI and ISU-TH, and shall be 
subject to any and all rules, regulations, and established research procedures of 
ISU-TH while present on ISU-TH's Campus. WCI will be responsible for the 
payment of \VCI employees wages, benefits, taxes, and workers' compensation, 
liability, and other insurance. In addition, \VCI must provide proof of valid 
professional liability insurance upon request of ISU-TH. 

Section 1.4. Space. During the initial and any renewal terms of the 
Agreement, ISU-TH shall provide to vVCI adequate and appropriate research and 
administrative space necessary and appropriate for the Research Program to be 
mutually agreed upon by the parties. 

Section 1.5 . Budget. An annual budget shall be established by \VCI, with 
the advice and consent of ISU-TH, for the Research Program. The amounts set 
forth in the Budget shall represent the maximum financial commitment to the 
Research Program of each of the parties for the period covered thereby, unless 
otherwise mutually agreed. 

Section 1.6. Financial Statements . Financial statements for each Research 
Program shall be prepared on a regular basis by \VCI and shall be subject to 
review by \VCI and ISU-TH. The funds expended by each \VCI and ISU-TH in 
connection with the research program shall be the subject of an audit by a 
certified public accounting firm appointed upon the mutual consent of the parties. 
The cost of such audit shall be the responsibility of \VCI. 

2 



Section 1.7. Dissemination of Research Results. All the results of research 
conducted pursuant to this Agreement shall be made available for publication or 
other dissemination in a manner designed to acquaint the research community, 
the medical community, and the general public of such efforts; provided, 
however, in coordination with the principal investigator of the research in any 
specific case, such publication of other dissemination may be reasonably delayed 
for such period of time as may be necessary for the perfection of proprietary rights 
which such parties may have in and to such results. 

Section 1.8 . Promotion of the Affiliation. Each party shall publicize and 
promote the research program described herein to the scientific, medical, and 
general public with the purpose of enhancing the reputation of the program and 
the research conducted by the parties hereto. 

ARTICLE II 

Review Committee 

vVCI shall create and appoint the members of a Review Committee to 
monitor and review the progress of the Research Program. The membership of 
the Review Committee shall consist of scientists, physicians , and other cancer 
research professionals whose reputations are national in scope. The Review 
Committee shall provide assistance and advice to \VCI \vith respect to the 
Research Program by periodically reviewing proposed and implemented projects 
and providing its evaluation of same. Usual National Institutes of Health criteria 
of excellence \vill be used in this regard . The Review Committee shall report 
directly to the \VCI Board of Directors . 

ARTICLE III 

Re search Proposals and Extern a l Funding 

Section 3.1. Research Proposals . Protocols , obj ectives and parameters , and 
all projects of the Research Program shall be developed and implemented upon 
the approval of both WCI and ISU-TH.and ISU-TH specifically h as the right to 
reject any project 

Section :3.2. External Funding. ISU-TH and vVCI shall coo rdinate any 
grant applications seeking funding from third parties for the support of the 
Research Program. 

•) 
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ARTICLE IV 

Publication Rights and Property Interests 

Subject to any subsequent written agreement of the parties concerning the 
subject matter of this Article IV, WCI and ISU-TH shall jointly own all 
proprietary information and other items of intellectual property resulting from 
the work of the ·walther investigators including, without limitation, trademarks, 
trade secrets and publication rights, rights in and to all patentable andJor 
copyrightable work product and all goodwill associated therewith. Each party 
shall fully cooperate with the other to the extent reasonably necessary to perfect 
the parties rights to any intellectual property developed or otherwise resulting 
from the Research Program. Neither party shall have the right to sell, transfer, 
assign, license, market or otherwise convey the aforementioned proprietary 
rights or information without the prior written consent of the other party. Such 
consent will not be unreasonably withheld. Each party shall have full rights to 
utilize such proprietary rights and information for internal purposes or for other 
purposes consistent with the provisions of the Agreement. 

ARTICLEV 

Research in Conjunction with Tax-Exempt Hospital 

The parties shall not commence research hereunder until an affiliation 
shall be established with the Indiana University School of rvledicine or one or 
more other ta.~-exempt hospitals, embodying an understanding between \VCI and 
ISU-TH on the one hand, and such hospital or hospita ls on the other, that 
continuing close cooperation in the active conduct of medical research shall be 
maintained, and providing the cooperation of appropriate personnel and the use 
of facilities of such hospital or hospitals whenever it would aid such research . 

ARTICLE VI 

Co moli a n ce with Universitv Policies 

The procedures and policies of ISU-TH respecting publication and 
disclosure of information relating to inventions and discoveries, and all 
amendments, additions, deletions or modifications thereto, shall be followed by all 
Investigators respecting all discoveries, inventions and intellectual properties 
made or developed at ISU-TH. It is understood \VCI has the absolute righ t to 
publicize all discoveries and inventions made or conceived of under this 
agreement and WCI's relation thereto, providing ISU-TH shall first have one 
hundred twenty (120) days to file necessary patent or copyright applications from 
receipt of notice from the Institute to publicize which it will provide in writing. 
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ARTICLE VII 

Miscellaneous 

Section 7 .1. Relationship. This Agreement shall not create or be deemed to 
create a joint venture or partnership between the parties. Neither party shall 
have the authority, express or implied, to bind the other, nor shall either party 
represent anything to the contrary to any third party. In no event shall either 
party be considered the employee or employer of the other. 

Section 7 .2. Term and Termination. The initial term of this Agreement 
shall commence on and shall continue for a period of three (3) 
years. Thereafter the term of this agreement shall be renewed for successive 
periods, unless either party shall give notice of non-renewal to the other party at 
least ninety (90) days prior to the expiration of the term then applicable. 

Section 7.3. Notices. Any notice to be provided hereunder shall be 
considered duly given if in writing and delivered by certified or registered United 
States mail, return receipt requested, or by expedited courier service, shipping 
prepaid or billed to sender, and addressed to the recipient thereof at the address 
set forth subsequently: 

V.lith respect to lVCI: 

\Valther Cancer Institute, Inc . 
3202 North Meridian Street 
Indianapolis, Indiana 46208 

Attention: James E. Ruckle 
Executive Vice President 

With respect to ISU-TH: 

Dr . Jean Kristeller 

Y~~J~~~iYJ_~sy~~oJ~~----
J~~~~~~~~~-~nJ~~~~~-----
J~~~~~~~~~l~-~~8~2 _____ _ 

Either party may change its address for purposes of the Section 7.3 by 
providing notice of such change of address to the other party in the manner set 
forth above. 
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Section 7 .4. Hold Harmless . The parties agree to hold each other and their 
respective agents, servants, and employees harmless from and against any 
claim, demand, loss, damage, and/or injury to any property or person or 
resulting from or arising out of the performance of this agreement, except liability 
arising out of a breach of this agreement or an insured loss, where such 
release/provision would operate to bar the insuring carrier's subrogation rights . 

IN 'WITNESS WHEREOF, the parties hereto have caused this Agreement to 
be executed as of the day and year first set forth above. 

\VALTHER CAl~CER INSTITIJTE, INC. 

By: 

Title: 

Indiana State University- Ten-e Haute 

By : 

Title: 

G 



COOPER-\ TIVE RESE.t\RCH -~~D 

EOSPTT.AL A.FFTU:\ TTON AGREE:Vf1="NT 

E~~HIBIT D 
.AP:UL 19, 1996 

THIS AGREEME~T . is made and enrered imo Lllis flrsr d3.y of . 199:5 
by and among Ibe Walther Cancer Insrirure, Inc . ("\VCI") , Indiana Sure Univers iry- Te::-re 
Hame (" ISU-TH"' ) and Ibe Indiana University School of Medicine ("IUS~l") . 

RECITAL 

Jr:.r.c:D.! l vurc:ose of e~£::.s::~:. £ ~ri.i-n ::.r ilv in rhe c o r.c i.Euou~ :o.c :i·;c: CJi:.C.cr.:~ oi' ::-.. ::::i:c: l ic 'c::-:'-
~ .. .. .. -- -· .. - . . 

'.v idlin Ll"le me::...'l..i.:1g c( Sc~:ion 1/0(b)(l )(.-\)(iii) of r..he Inte:::1::.l R: ve:-:ue Coce or· l S36. ::.5 

a:T:ended. I"US:\1 is ::..:1 org~~ i-;- :::..~ ion described in L-.corr.e Tax R:g_>J.lc. iic·r...s. Se:::c:1 l . l'7C.-'-.-
9(c)(2)(ii)Co). c_u::. li-=:.-i.11g ::s c. t:O:'(·cx:ernpr hospit::. l. Yv"CI f.:::.s e:-.::: :-::0. in[O c. R:: :::c: :::.:-:~, _..l_~-ji::.:~.:;:: 

-~_,._J -.· e::-'"7l.,.e"t \,,.;_ , ~_ I;;::l;·TH c:.:::>r ,:> :i (t.:.'le "IS li -TH ~ -:rr "'""'"":l~..,r ·') r •••~:•-or; · -, ,--:., ;,-:. 
- .. .1 L..:. ....J ... ---- -------' - J.. • ·=---···'-•.. ... -·--- .. 1L L\.... 'vi_ ..... . . 

\VCI and ISU-TI-: shall es;:.::b ii ~h a coll:lborative rese:nci-1 progrc..:u at ISC-TE (~~e "Rese::.rc:: 
Program'') i.n fur~'ler:::..nce of applied rese:uch related to c.::ce:-: The rese::.rc:-; ~ro grc..:u '.,·iil 
ir,clude the de·;e!opme:-Jt of coilaborations among i.:!vestig:::.w:s (f.::c:l!r:_; c.::.c pie-:'.cc:or::.l ::. :-.C. 

posrdocwr;;J fellows ) a IS C-TE . Il:S:\-1 and G1.roughout Indic.n::: . IUS:\ 1 cesi:"es L.':::: t its 
invesrigawrs ce pro\·i ci e:.:i c.ccess to the rese::.::::h r;rog r::.w c. ::ci \\'CI "'·C. ISC-TE c ::si :-e ~-= 

provide such access on r.J:.e terws here inaner se~ fonh . Fun.her, pursuant to A .. nic!e V of u--:e 
ISU-TH Agre~oe:-~ . WCI and ISU-TH are to eme: imo an c.ffil i::.cion \'.-iu1 rCS:\I or c.:.c L:'-.e~ 

qmlifying hospid e:nbcdying c.n understanding between \VCI and ISU-TH orr u':e one h::.r:C.. 

c.ud IUSM or SL!ch ou1e:- hospiral, on the other, L1at a cor,ti.J.;uing close c oope:-::.~i o n i:: L-:e 
:o.c[ive cocduc t cf wedir.:::: l resc::::..rch shall be maim:::.. i.ned , c.r.d p;:oviding u--:e cooperc.c ion of 
c.ppropriate personnel 2..:.1d use of faciliries of the hospital whene·;e; it ·.,,·auld aid sc.:.ch re se ::.: c~, 

Accordingly, the panies desire ro emer i.mo this agreeme:1t w e·;ide:-.ce SL!c:~ c.::-, aff:lic. ~ ic: .. 

NOW, THEREFORE, in consideration of the murual covenams and conditions se t fo1:.:-_ 
he:rei...11, the p::.nies herew agree as follo\VS : 

1. Cooperarive Hospital Affiliation. To L1e e:ne:1r u1ar WCI 's rese::u-ch progr"--T! c.c 
ISU-TH results in furure medical applicarion possioil i~ie s, Il..iS:\-1 shall coope:-::[e ';.;iLi-1 \"Y'CI c.::::: 
ISU-TH in cof1_,_'1e:tion with the Research Progrm:. by r;::!]· i:'lg anilab!e, on ::-e:..: o:::.sk te:Tl":: :: , 
medical personnel and facil ities useful to c!inic:J.l resc::.rch re!<J.tiD.g to 2..:.1y SL!ch ii.:r.2re r::edic::: l 
application. Such ~uppon sh;:;.ll be provided in coope:-::tion wi1:.1~ t.f: -: Walther Oncoiogy Ce::.te:-: 
provided, however , mar the affiliarion established hereby sh::l!l be se?:o.rate arcd distinct arcd 
sr::lll nm be govemed by the agreeme:-Ji: governir::; ~'-,c Wa![l-.e :- 0:-.c)l·:·g:; Cer.t:e::- . 

2. Te:m and Termination. The initial te::m of the P..~ re~:ncnt shc.ll com.rne::ce or: 
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the date of execution hereof and shall continue for a term of three (3) years. Thereafter. the 
term of this Agreement shall be renewed for successive three-year periods, unless one of the 
panies shall give notice of nonrenewal to each of the other panies at least ninety (90) days 
prior to the expiration of the term then applicable. This Agreement may be terminated during 
its initial period by any parry to the Agreement giving the other One Hundred Twenry (120) 
days advance written notification of its intent to terminate the Agreement. 

3. Notices. AilY notice to be provided hereunder shall be considered duly given if 
in writing and delivered to each of the other parries by cenified or registered United States 
mail, rerum receipt requested. or by expedited courier service, shipping prepaid or billed to 
sender, and addressed to tbe recipients thereof at t.t1e addresses set fon.h eel ow: 

~Virh rcsoecr ro 1VCJ: 

\\i alther Cmcer Institute, Inc. 
3202 North Meridian Street 
Indianapolis, Indiana 46208-4646 

Au:ention: J2.1nes E. Ruckle, Ph.D . 
Executive Vice President 

Viirh resvecr ro ISU-TH: 

Dr . Jean Kristeller 
!JE?a[ L::::idtL 0;: r SjCiiOlogy 

Indiana State University 

Terre Haute, IN 47809 

Wirh resoecr to IUSM: 

Indiana University School of Medicine 
Fesler Hall, Room 302 
1120 South Drive 
Indianapolis, Indiana 46202 

Attention: The Dean 



/ 

Any pany may change its address for purposes of this section by providing notice of such 
change ro each of the other parties in the manner set forth above. 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be 

executed as of the dav and ve:u- first set forl..h above. . - -

\VA.LTHER CAl~CER INSTITUTE, INC . 

Bv: ----------------------------

Tide: ------------------------

I'iDL\.."\;A STATE l!:'-iiVERSITY- TERRE 1-L~TTE 

By: --------------------------

Title: ------------------------

L~DL\.."iA l.'?'ITV"ERSITY SCHOOL OF \IEDICL"T 

By: --------------------------

Title: -----------------------
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ARTICULATION AGREEMENT 
FOR 

ELECTRONICS TECHNOLOGY 

Indiana State University 
and 

Indiana Vocational Technical College- Lafayette 

Statement of Intent 

SECTI ON I 
EXHIBIT E 
APRIL 19, 1996 

The purpose of this articulation agreement is to provide a mechanism for Indiana 
Vocational Technical College- Lafayette (IVTC-Lafayette) graduates with an Associate in 
Applied Science (A.A.S.) degree in Electronics Technology to transfer to Indiana State 
University's B.S. degree in Electronics Technology program as outlined in the attached 
course equivalencies which constitute a part of this agreement. 

Principles Upon Which Articulation is Based 

The attached General Education courses have been approved for transfer. 

Relationships b~tween IVTC- Lafayette and Indiana State University (ISU) faculty and 
administration have been, and will continue to be, in a spirit of cooperation which provides 
the basis for all articulation initiatives. 

Recognizing that changes in curricula and course content are inevitable, each institution 
agrees to discuss with the other institution all curriculum changes affecting this agreement 
before the changes are implemented. 

All students transferring from IVTC- Lafayette to ISU School of Technology must meet 
the transfer and retention standards for undergraduate students at ISU and the School of 
Technology. All transfer of credit hours between IVTC- Lafayette and ISU will be in 
accordance with t:redit transfer policies ofiSU. Students who seek to transfer course 
credits from IVTC- Lafayette in the ISU School of Technology will have their transfer 
request evaluated on a course-by-course basis, consistent with the prescribed policies and 
practices ofiSU az:d the School of Technology. Students who graduate from the IVTC
Lafayette A.A.S. program in Electronics Technology and who meet the transfer and 
retention standards ofiSU and the School ofTechnology will receive up to sixty-four (64) 
hours of transfer credit. Those courses will be accepted as the equivalent ofiSU courses 
as described in Atta.chment 1. 

All students transferring IVTC- Lafayette course credits will do so via official transcripts. 
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(Continued) 

ARTICULATION AGREEMENT FOR ELECTRONICS TECHNOLOGY 

Requirements to CQmplete the B.S. Degree in Electronics Technology. 

Graduates of the IVTC- Lafayette AAS. degree program in Electronics Technology who 
successfully complete the ISU B.S. degree program in Electronics Technology, meeting all 
graduation requirements as stated in the ISU college catalog, will be awarded the degree 
of bachelor of Scifmce in Electronics Technology. 

We, the unders.igned, ple.dge our best efforts and commitment to this agreement, effect 
upon signature on t~js date, 19 

INDIANA STATE UNNERSITY 

Provost and Vice President of Academic Affairs 

President 

Al1achrx:m I : Course Equivalency 

INDIANA VOCATIONAL TECHNICAL 
COLLEGE-LAFAYETTE 

Dean of Instruction 

Executive Dean 

President 
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ATTACHMENT 1 

COURSE EQUIVALENCY 

SCHOOL OF TECHNOLOGY 

IVY TECH- LAFAYETTE INDIANA STATE UNIVERSITY 

COURSE TITLE CREDITS COURSE TITLE CREDITS 

ECN 201 Principles of Macroeconomics 3 ECON 200 Principles of Macroeconomics 3 

ECN 202 Principles of Microeconomics 3 ECON 201 Principles of Microeconomics 3 

MAT 111 Intennecliate Algebra 3 MATH Ill Intennecliate Algebra "' .) 

MAT 131 Algebra!Trigonometry I 3 MATH 112 Trigonometry 3 

MAT 132 Algebra!Trigonometry II 3 MATH 115 College Algebra & Trig. 3 

MAT 201 Brief Calculus 3 MATH 301 Fundamentals and Applications 
of Calculus 3 

CIS 101 Intro. to Microcomputers 3 cs 101 Computer Literacy 3 

ENG 111 English Composition: 3 ENG 101 Fundamentals ofWriting 3 
Strategies for Inquiry 

ENG 211 Technical Writing 3 ENG 105 Freshman Writing 3 

soc 111 Intro. to Sociology 3 soc 120 Principles of Sociology 3 

COM 101 Fund. of Public Speaking 3 COM 101 Intro. to Speech Comm. 3 

PSY 101 Intro. to Psychology 3 PSY 101 General Psychology 3 

ELI 100 Circuits I 4 ECT 161 D.C. Fundamentals 2 

ELI 101 Circuits II 4 ECT 162 A.C. Fundamentals 2 

ELI 103 Digital Principals 3 ECT 231 Digital Computer Logic 3 

ELI 105 Solid State I 4 
and ECT 222 Elect. Dev. & Instrum. Design 5 
ELI 102 Circuits Lab 1* 

TEC 104 Computer Fund. for Tech. 3 ECT 130 Intro. to Elect. & Comp. Tech. 2 
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ATTACHMENT 1 (CONTINUED) 
COURSE EQUIVALENCY 
SCHOOL OF TECHNOLOGY 

IVY TECH-LAFAYETTE INDIANA STATE UNIVERSITY 

COURSE TITLE CREDITS COURSE TITLE CREDITS 

ELT 106 Digital Applications 4 ECT 232 Digital Computer Logic 

ELT 204 Linear Integrated Circuits 3 ECT 323 Analog Integrated Precision 
Circuits 

ELT 206 Analog Troubleshooting 3 Elective in ECT 
Techniques 

ELT 223 Electrical Machines 3 Elective in ECT 

PHY 101 Physics I 4 PHY 105 General Physics I 

PHY 102 Physics II 4 PHY 106 General Physics II 

* ELT 102 (2 Hours) Lab component divided 1 hour each to ECT 222 and ECT 322. 

NOTE: The maximum number of credit hours which may be applied from IVTC - Lafayette is 64 semester 
hours. 

.., 

.) 

3 

3 

3 

4 

4 
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ATTACHMENT 1 

Division of Continuing Education 

Comments: The attached document has been approved by the School of Technology 
faculty/administration and by their counterparts at IVTC - Lafayette. It has also be~ 
by the State and Regional Board of Trustees ofiVTC. By prior agreement ISU will accept cr-mrctLL 
courses in transfer from IVTC regional campuses if the senior institution in its region will accept Y 
the course(s) in transf0 



1996-97 MEN'S BASKETBALL TICKET PRICES (15 GAMES) 

Season Tickets 

Lower Concourse $135.00 

Section I 
Exhibit F 

April 19, 1996 

Lower Concourse (Faculty/Staff) $108.00 (may purchase maximum four tickets) 
Floor Seats $165.00 
Upper Concourse $ 90.00 
Upper Concourse $ 72.00 (may purchase maximum four tickets) 

(Faculty/Staff and Senior Citizens--65 years & older) 

Single Game Tickets 

Lower Concourse 
Floor Seats 
Upper Concourse 

$ 9.00 
$ 11.00 
$ 6.00 

NOTE: $2.00 discount for children (ages 2-12 yrs.) Upper Concourse only! 

Group Rates 

Half-price tickets can be purchased for groups of 25 or more. 
Ticket location based upon availability. 

Family Plan $180.00 (four tickets- maximum of two adults) 
Limited number of seats available 
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1996-97 WOMEN'S BASKETBALL TICKET PRICES (15 GAMES) 

Season Tickets 

Public 
Faculty/Staff & Senior Citizen 
Combination - when purchased with 

a men's basketball season ticket 
Team Tree House for children 

through the 8th grade 

Single Game Tickets 

Adult 
Senior Citizen (65 yrs. & older) 
Children (ages 2-12 yrs.) 

$ 45.00 
$ 35.00 
$ 35.00 

$ 10.00 

$ 4.00 
$ 3.00 
$ 2.00 

Section I 
Exhibit F 

April 19, 1996 
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April 19, 1996 

1996 FOOTBALL TICKET PRICES (5 GAMES) 

Season Tickets 

Reserved Seating 
Faculty/Staff & Senior Citizen 

Single Game Tickets 

Reserved Seating 
General Admission 

Family Plan 

$ 40.00 
$ 35.00 (may purchase four tickets maximum) 

$ 8.00 ($9.00 Homecoming) 
$ 5.00 ($6.00 Homecoming) 

$ 60.00 (four tickets- maximum of two adults) 

Group Sales (General Admission Seating Only) 

I 0 - 50 tickets 
51 - 99 tickets 
100 plus tickets 

$ 4.00/ticket 
$ 3.00/ticket 
$ 2.00/ticket 



Section I 
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April 19, 1996 

1996 BASEBALL TICKET PRICES 

Single Game 

Coupon Book 

$ 3.00 Adult 
1.00 Children (ages 6-18 yrs.) and 

Senior Citizens (65 yrs. & older) 

$ 30.00 (25 admissions) 

1996-97 VOLLEYBALL TICKET PRICES 

Single Match 

Coupon Book 

$ 3.00 Adult 
$ 1.00 Children (ages 6-18 yrs.) and 

Senior Citizen (65 yrs. & older) 

$ 24.00 (12 admissions) 

1996-97 TRACK AND FIELD TICKET PRICES 

Single Meet $ 3.00 Adult 
$ 1.00 Children (ages 6-18 yrs.) and 

Senior Citizen (65 yrs. & older) 
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Letter of Understanding 

IHETS and IHETS Memberinstitution 

Section I 
Exhibit G 
April 19, 1996 

With regard to the relationship between the Indiana Higher Education Telecommunication System 

(hereinfafter referred to as "IHETS ") and __ I_n_d_i_a_n_a_S_t_a_t_e_U_n_i_v_e_r_s_l_· t..:...y:!.._ ______ _ 

a member institution of IHETS (hereinafter referred to as "Campus", the following pollits are agreed 

upon"* 

I. IHETS Agrees to: 

A. Furnish and install, at IHETS' expense, equipment necessary to bring those IHETS 
network serv1ces aumonzeci tor Campus io an agreed-upou lvc<itiuu ou c::.:-.~.?u5. 

Details of such installation are to be coordinated with the designated Services 
Liaison. 

B. Furnish and install additional equipment and system external to Campus which may 
be necessary to provide llfETS services to Campus. 

C. Be responsible for maintenance of IHETS systems to the point of interface wir.h lccal 
campus systems. 

D. Maintain all equipment provided by IHETS on campus at illETS' expense. 

E. Be responsible for extending llfETS service from IHETS terminal point on Campus 
to another member campus or other location(s) approved for IHETS service at 
IHETS' expense. lliETS and Campus shall mutually agree on r.he method of 
installation of such systems which shall mutually agree on the method of installation 
of such systems which shall be provided at no cost to Campus. 

F. Provide Campus with information necessary for proper operation and use of lliETS 
.s:;rsi.(;l.&:...S c.u1~ :icL\•iC..c:s. 

G. Provide advice and counsel to Campus on technical matters associated wilh local 
interface with and extension of IHETS systems and services. 

* For. the purpose of this document, "equipment" refe::s to equipment owned or !e:LSed by IHETS . 



ll. Campus Agrees to: 

A. Provide suitable space for housing lliETS e_quipment. 

B. Protect IHETS equipment as it would its own. 

C. Make no alterations or changes in IHETS equipment or systems without written 
approval from IHETS. 

D. Provide and maintain AC power necessary to operate IHETS equipment. 

E. Allow IHETS personnel access to IHETS equipment as needed for maintenance, 
testing, etc. 

F. Report technical problems with any IHETS service to IHETS Network Control after 
first taking reasonable steps to assure that campus distribution systems are 
functioning properly. 

G. Monitor the incoming IHETS television network (picture and sound) at least once 
each day the network is used. (For best results, monitoring should occur well in 
advance of the first network use.) In the event a TV reception problem is observed, 
Campus is to take reasonable steps to assure that its equipment and system are 
functioning properly. If the trouble continues, the problems should be reported to 
TIIETS Network Control in Indianapolis (317 /263-8989). 

H. Designate an individual with whom technical questions may be discussed and to 
whom system operation information may be sent. 

I. Identify an emergency telephone(s) through which last-minute technical and program 
information can be relayed. 

J. Pay costs associated with any future relocating of IHETS equipment unless such 
relocation is for the convenience of IHETS. · 

K. Be responsible for any physical modifications or construction on campus necessary to 
make ready for TIIETS service. This might include installing conduit, antenna 
mounting support, weatherproof cable entrance into building, etc. 

L. Take reasonable precautions to prevent unauthorized access to and use of IHETS 
networks (television, SUVON, ICON, etc.). 

M. Take steps necessary to assure that the IHETS telephone network is utilized for 
educational, business, and administrative purposes only. These steps include: 

1. instructing those having access to this network as to the 
authorized use there of, and 



i! 

2. making sure that all telephones installed in open access areas or in student 
housing areas are restricted from n~ork-service. 

N. Develop guidelines under which local televi:sion reception rooms will be scheduled 
for reception of network programming. A current copy of these guidelines is to be 
filed with the lliETS office. 

0. Assist the lliETS staff in making periodic assessments of campus television facilities , 
coordination, and utilization. 

III. Both Parties Agree: 

A. That IHETS shall not be liable for damages of any kind in connection with improper 
use of IHETS equipment by Campus. 

B. That IHETS shall not be responsible for origination or reception costs associated wirn 
utilization of IHETS networks and services. 

C. That information called for in this agreement (Pan {I. !~ms H,I, and N) shall be 
renewed at the beginning of each fiscal year and' that !HETS shall be responsible for 

sending reminders to Campus when ~~~p9ri be~omes~?ue. 

D. That this Agreement shall be renewed every five years. 



(.• . 
~ . . 
. . l 

Signed: 

MEM:BER INSTITUTION: 

1. 

On behalf of (Campus) 

·Date: 

2. 

On behalf of (Institution) 

Date: 

On behalf of _-_ _llln~d~i an~a ..LHU.ji g;:..;_h~e.__r .=.Ed~u=c~at~io~n"-T~e~Ie.:.=c~omm~~ulllni~ca~u~· o~n~S~v~st~emw_ __ _ (lliETS) 

Date: 6 /C? /o &. 
I . 



SECTION III 

April 19, 1996 

PERSONNEL (Mr. Schafer) 

. 
Recommendation: Approval of all the items in this section. 

On a motion by Dr. Zietlow, seconded by Mr. Buttrey , the recommendation was approved. 

A. FACULTY 

1. Full-time Appointments 
(effective August 19, 1996, unless otherwise stated) 

Stephen Clark; Assistant Professor of Spanish, Department of Foreign Languages and 
Literatures ; A.B.D., University of Colorado at Boulder; salary $31,300. 

Michaeleen Davis; Assistant Professor, Department of Elementary and Early 
Childhood Education; Ed .D., West Virginia University; salary $34,000. 

Jennifer Drake; Assistant Professor, Department of English; A.B.D., Binghamton 
University; salary $32,300. 

Rosetta Haynes ; Assistant Professor, Department of English; A.B.D. , Cornell 
University ; salary $32,800. 

David Langley; Assistant Professor, Department of Physical Education; Ph .D., 
University of Oregon; salary $40,000. 

Leslie Sloan; Assistant Professor, Department of Theater; M.F.A. , Southern Illinois 
University ; salary $34,000. 

Part-time Appointments. Spring 1996 semester 
(effective January 11, 1996, unless otherwise stated) 

Catherine Adler; Instructor, Department of Health Promotion; 5.4 hours; salary 
$4,032. 

Debra Bauer; Instructor, Department of Health Restoration; 3. 72 hours ; salary 
$3,009. 

Carol Burkeybyle; Instructor, Department of Health Promotion; 1.44 hours; salary 
$1,040. 



SECTION III PAGE TWO 

Dena Cochran; Instructor, Department of Health Promotion; 3. 84 hours ; salary 
$2,700. 

Kathy Edwards ; Instructor, Department of Health Promotion; 2.40 hours ; salary 
$1,725 . 

Jennifer Farris ; Instructor, Department of Health Promotion; 1.92 hours; salary 
$1 ,388 . 

Patricia Faught; Instructor, Department of Curriculum, Instruction, and Media 
Technology; three hours; salary $1 ,800. 

Denise Gilham; Instructor , Department of Health Promotion; 1.44 hours ; salary 
$1 ,040. 

Teresa Hershfield ; Instructor, Department of Health Promotion; 1.44 hours ; salary 
$1 ,040. 

Colleen Johnson; Instructor, Department of Health Promotion; 2.64 hours; salary 
$2 ,091. 

Rhonda Mitchell ; Lecturer III, Department of Music ; eight hours ; effective March 11 , 
1996 through May 11, 1996; salary $4 ,000 prorated to the effective dates . 

Rebecca Norris; Instructor, Department of Health Promotion; 2.04 hours ; salary 
$1 ,425 . 

Mary Caroline Simpson; Instructor, Department of Art ; three hours ; salary $1 ,800. 

Kathy Whitecotten; Instructor, Department of Health Promotion; 3 .72 hqurs ; salary 
$2 ,625 . 

2. Changes of Status and/or Rate 
(effective January 11 , 1996, unless otherwise stated) 

Charlotte Boener; from Professor of Science Education to Chairperson of Department 
of Science Education and Professor of Science Education; effective May 21 , 1996; 
salary $58 ,250. 

John Conant; from Professor of Economics and Director of Center for Economic 
Education to Chairperson of Department of Economics , Professor of Economics , and 
Director of Center for Economic Education; effective August 19, 1996; salary 
$55 ,000. 
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Colleen Davis ; Department of Music; from teaching nine hours each in the fall and 
spring semesters to teaching nine hours in the fall semester and seven hours in the 
spring semester; salary $8 ,000. 

Dale Ann O'Neal ; Department of f!ealth Restoration; change in educational status to 
master's plus 30 hours ; salary $37 ,346. 

3. Emeriti Titles 

Richard Barrow, Chairperson Emeritus and Professor Emeritus of Industrial and 
Mechanical Technology 

Mary Jo Boland, Programmer/ Analyst Emerita of Computer Services 

William Brooks, Professor Emeritus of Geography 

Diane Brown, Assistant Professor Emerita of Early Childhood Education 

Mary Ann Carroll, Dean Emerita of School of Graduate Studies , Director Emerita of 
Research and Professor Emerita of Education 

Shirley Chamberlain, Assistant Professor Emerita of Life Sciences 

Larry Coleman, Chairperson Emeritus and Professor Emeritus of Insurance and Risk 
Management 

Robert Cowden, Chairperson Emeritus and Professor Emeritus of Music 

Ebrahim Fakouri , Professor Emeritus of Educational and School Psychology 

Gary Foulk, Professor Emeritus of Philosophy 

Edith Godleski, Associate Professor Emerita of Physical Education 

Lyle Hawkins , Associate Professor Emeritus of Electronics and Computer 
Technology 

Marvin Henry, Professor Emeritus of Education 

Donald Hobar , Assistant Director Emeritus of Conferences and Non-Credit Programs 

Herman Koren, Professor Emeritus of Health and Safety 
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Barbara Kreutz, Assistant Professor Emerita of Home Economics 

Richard Lyons , Chairperson Emeritus and Professor Emeritus of Electronics and 
Computer Technology 

Ramon Meyer, Professor Emeritus of Music 

James Mullican, Professor Emeritus of English 

Leah Ramer , Professor Emerita of Nursing 

Lucinda Roberts, Supervisor Emerita of Computer/Graphic Design 

Herbert Ross , Dean Emeritus of the School of Business and Professor Emeritus of 
Marketing 

Zinat Safayan, Associate Professor Emerita of Nursing 

Helen Sapp, Associate Professor Emerita of Communication Disorders 

Robert Schacht, Chairperson Emeritus of Manufacturing and Construction Technology 
and Professor Emeritus of Graphic Art Management 

Elizabeth Schilson, Professor Emerita of Counseling Psychology 

Cleo Starkey, Engineer I Emeritus of Radio TV 

Kenneth Uhlhorn, Chairperson Emeritus and Professor Emeritus of Science Education. 

4. Leave of Absence with Pav - Sprin!!, 1997 semester 

David Johnson, Department of Humanities 

5. Early Retirements 

Robert Cooksey; Department of Industrial and Mechanical Technology; 16.5 years of 
service; effective December 17, 1996 with early retirement leave during the 1996-97 
fall semester. 

Duane Sorensen; Department of Economics ; 29 years of service ; effective May 10, 
1997 with early retirement leave during the 1996-97 spring semester. 
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6. Resignations 

Diane Bingham; Department of Health Promotion; effective March 15 , 1996. 

Joyce Evans-Karastamatis; Depart~ent of Communication; effective May 11, 1996. 

Bette Montgomery ; Department of Elementary and Early Childhood Education; 
effective May 11 , 1996. 

B. ADMINISTRATION 

1. Reappointments 

Kevin B. Erickson; Counselor, Student Counseling Center; ten-month 
reappointment for fiscal year, 1996-97, at a salary of $24 ,730 plus be eligible for 
any increase in compensation for administrative staff included in the 1996-97 
budget. 

Dorothy Johnson; Career Counselor, Career Center; reappointment for the 
period July 1, 1996 through June 30, 1997, at a salary of $27 ,258 plus be eligible 
for any increase in compensation for administrative staff included in the 1996-97 
budget. 

2. Changes of Status and/or Rate 

El-Houcin Chaqra; from Lecturer III , Department of Political Science to Information 
Specialist, Office of Research; salary $27 ,000 per fiscal year prorated from the 
effective date of March 11 , 1996. 

John Gallagher; from Help Desk Consultant, Academic Computing and Networking 
Services to Programmer/ Analyst, Academic Computing and Networking Services; 
salary $31 ,500 per fiscal year, prorated from the effective date March 11 , 1996 
through June 30, 1997. 

Evelyn Khoo-Gladden; from Programmer/Analyst for FOCUS , Academic Computing 
and Networking Services to Assistant Director for Operations , Office of Admissions ; 
salary $28 ,000 per fiscal year, prorated from the effective date of April 1, 1996. 

Patricia McClintock; Institutional Research and Testing ; from Testing Associate to 
Institutional Research Coordinator; salary $31 ,000, effective April 5, 1996, 
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Pamela McCloud; from Data Systems Manager, Residential Life to Systems 
Coordinator for Student Affairs and Data Systems Manager, Residential Life; 
salary $35 ,000 per fiscal year, prorated from the effective date of April 1, 1996; 
payment of $3 ,655 for the period July 1, 1995 through March 31, 1996 for 
additional duties and responsibilitie~. 

3. Resignations 

Charles Boudreau; Director, Student Financial Aid; effective March 1, 1996. 

Mark A. Pogue; Alcohol and Other Drug Education Programmer; Student Health 
Center/Student Health Promotion, effective April 12, 1996. 

Teresa Rowe ; Coordinator for FRS/ ADS and Programmer/ Analyst , Academic 
Computing and Networking Services ; effective August 1, 1996. 

C. COACHES AND ATHLETICS 

1. Reappointment 

Thomas M. Conroy; Assistant Men's Basketball Coach; employment period 
extended for the period April 1, 1996 through March 31 , 1997; salary $43 ,77 5 for 
the employment period. 

Dana Eikenberg ; Assistant Women's Basketball Coach; employment period 
extended for the period April 1, 1996 through March 31 , 1997; salary $23 ,500 
for the employment period . 

Gregory A. Lansing ; Restricted Earnings Coach for Men's Basketball ; 
employment period extended for the period April 1, 1996 through March 31 , 1997; 
salary $16 ,000 per year ($4,000 for the summer and $12,000 for the academic year 
as mandated by the NCAA). 

Cheryl Reeve; Head Women's Basketball Coach; employment period extended 
for the period April 1, 1996 through March 31 , 1997; salary $40,000 for the 
employment period . 

Donna Seybold; Assistant Women's Basketball Coach; employment period 
extended for the period April 1, 1996 through March 31 , 1997; salary $28 ,500 
for the employment period. 

Christopher Theobald ; Assistant Men's Basketball Coach; employment period 
extended for the period April 1. 1996 through March 31 , 1997; salary $40, 140 
for the employment period. 
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D. STUDENT GOVERNMENT ASSOCIATION 

1. Appointments 

Stacy Romoser; President, Student 9overnment Association; salary $1,200 for the 
period April 1, 1996 through March 31, 1997. Compensation includes fee 
waivers for Summer I, Summer II, Fall 1996 and Spring 1997. 

Joseph Rayes ; Vice President, Student Government Association; salary $1,200 for 
the period April 1, 1996 through March 31 , 1997. Compensation includes fee 
waivers for Summer I, Summer II , Fall 1996 and Spring 1997. 

E. SUPPORT STAFF REPORT 

Support Staff Personnel Report for the period ending April 4 , 1996 is presented in 
Exhibit A. 
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INDIANA STATE UNIVERSilY 
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES 

FOR THE PERIOD ENDING APRIL 4, 1996 

A. APPOINTMENTS 

NAME DEPARTMENT POSITION RATE 

Adderley, Anthony Geography, Geology & Anthro Arch Field Supv $16,263 

Blakely Jr., Melvin University Police Police Officer $17,297 

Guymon, Elizabeth University Marketing Ofc Asst II $13,436 

Lucas, Cheryl Indiana Statesman Acct Clerk II $12,539 

McCullough, Don Facilities Management Electrician $16,263 

Meehan, Anthony Controller's Office Acct Clerk II $13,787 

Newlin, Dina Student Health Center Ofc Asst I $10,745 

Roberts, Jewellyn Controller's Office Acct Clerk II $12,539 

Sanchez, Santiago University Police Police Officer $17,297 

Summers, Brian Facilities Management Electrician $16,263 

Tschida, Barbara Controller's Office Acct Clerk II $12,539 

Wittenmyer-Harrison, M Health & Human Performance Ofc Asst Ill $13,806 

B. TERMINATIONS 

1 . Voluntary 

DEPARTMENT 

Anderson, Tonya Controller's Office 

Bennett, Teresa Facilities Management 

Drummond, Deborah Women's Studies Program 

Hinton, Sandra Computer Services 

Kelley, Melissa Hulman Center 

Miller, Lori Registrar 

Roberts, Jewellyn Controller's Office 

Wirth, Carol School of Nursing 

Se:cnoN 3 
£xHtBtTA 

APRIL I 9, I 996 

EFFECTIVE 
DATE 

02-26-96 

03-11-96 

04-01-96 

03-28-96 

03-04-96 

04-01-96 

03-25-96 

03-04-96 

03-11 -96 

03-11-96 

04-08-96 

03-11-96 

EFFECTIVE 
DATE 

03-14-96 

02-13-96 

03-22-96 

03-29-96 

04-26-96 

03-01-96 

03-13-96 

03-.04-96 



B. TERMINATIONS (Continued) 

2. Involuntary 

DEPARTMENT 

Purcell, Matthew Facilities Management 

Richey, Amber Career Center 

Williams, Kimberly School of Nursing 

c. CHANGE IN STATUS OR RATE 

1. Promotion 

Cummins, Phyllis 

Hess, Douglas 

Jinbo, Carol 

King, Leslie 

Phillips, Melina 

Puckett, Maurice 

Mitchell, Cathy 

2. Transfer 

Adams, Anita 

DEPARTMENT /POSITION 
FROM 

University Police 
Office Asst Ill 
$18,111 

Student Financial Aid 
Ofc Asst Ill 
$13,163 

Library 
Library Asst II 
$13,100 

Registrar 
Data Entry Op II 
$15,271 

Controller's Ofc 
Acct Clerk II 
$12,833 

Facilities Management 
Utility Worker II 
$12,291 

Registrar 
Data Entry Op I 
$12,209 

DEPARTMENT /POSITION 
FROM 

School of Business 
Admin Asst I 
$17,343 

DEPARTMENT /POSITION 
TO 

University Police 
Communications Coordinator 
$19,949 

Student Financial Aid 
Sr Financial Aid Advisor 
$18,584 

Library 
Library Asst Ill 
$14,411 

Student Financial Aid 
Sr Financial Aid Advisor 
$22,000 

Controller's Ofc 
Sr Financial Aid Advisor 
$18,584 

Facilities Management 
Cust Svcs Supv 
14,060 

Registrar 
Data Entry Op II 
$13,431 

DEPARTMENT /POSITION 
TO 

Insurance & Risk Mgmt 
Admin Asst I 
$17,343 

_, 

EFFECTIVE 
DATE 

02-12-96 

02-19-96 

02-23-96 

EFFECTIVE 
DATE 

03-11-96 

03-04-96 

04-03-96 

03-25-96 

03-25-96 

03-11-96 

04-01-96 

EFFECTIVE 
DATE 

02-17-96 



c. 
, t 

Aleshire, Lana 

Heath, Billie 

McCloud, Marsha 

3. 

Walton, John 

Solomon, Margaret 

Dafter, Nancy 

Beaver, Sherri + 

+Voluntary Demotion 

CHANGE IN STATUS OR RATE (Continued} 

Div of Printing 
Copy Ctr Attend 
$15,405 

Controller's Ofc 
Cashier II 
$12,539 

Registrar 
Data Entry Op II 
$13,456 

DEPARTMENT /POSITION 
FROM 

Recreation & Sport Mgmt 
Golf Course Supt 
$18,454 (.83 fte) 

Office of Gift Mgmt 
Computer Speclst I 
$21,969 

Office of Gift Mgmt 
Accounting Supv 
$19,145 

University Police 
Traffic & Parking Supv 
$19,851 

Grnds Maint 
Grnds Maint Wrkr I 
$15,405 

Controller's Ofc 
Acct Clerk II 
$12,539 

Registrar 
Classroom Scheduler 
$13,456 

DEPARTMENT /POSITION 
TO 

Recreation & Sport Mgmt 
Golf Course Supt 
$22,233 (1.00 fte) 

Office of Gift Mgmt 
promoted to monthly 

Office of Gift Mgmt 
promoted to monthly 

School of Nursing 
Admin Asst I 
$17,866 

03-25-96 

03-25-96 

04-01-96 

EFFECTIVE 
DATE 

02-24-96 

12-31-95 

12-31-95 

04-08-96 



SECTION IV 

April 19, 1996 

INFORMATION/DISCUSSION ITEMS 

1. Schedule for Biennial Budget Decisions, 1997-99 - Attachment I (Ms. Schultz) 

Vice President Schultz distributed the Schedule for Biennial Budget Decisions, 1997-
99 (Attachment· I) . The schedule is intended to keep everyone informed of 
processing and submission dates for the various budget request documents . 

2. Vendor Report - Information Only - Attachment 2 (Mr. Graham) 

On a motion by Mrs. House, seconded by Dr. Zietlow, the meeting was adjourned at 11 :05 
a.m. 



1996 
April 

June 

July 

August 

September 

Fall 

November 

December 

1997 
January 

- · 

January-February 

February-March 

March 

April 

April29 

June 

July 

h:tim lin r v4 e 2. e /11/96 

1997-99 Biennial Budget Process 

Section IV 
Attachment 1 
April 19 , 1996 

~----R_E_O_U_E_S_T_P_R_O_C_E_s_s ____ ~l ~~ ______ F_O_R __ M_A_L_A_C_T_IO_N ______ ~ 

• 10 year capital plan due to CHE. "ISU Board of Trustees reviews '97-99 
April 15. capital request. 

• Capital request due. June 15. • ISU Board reviews '97 -99 biennial 
request assumptions; and approves 
capital request. 

• Computer data files for Operating • ISU Board of Trustees votes on 
Budget due. '97 -99 biennial budget request. 
Schedules data due. 
July 15. 

• Operating Budget request due. 
August 1. 

• Presentation of biennial budget request 
to CHE. 

• Presentation of biennial budget request 
to State Budget Commission (SBC). 

• CHE makes operating 
recommendations to SBC. 

• Revenue Forecast Committee • CHE makes capital recommendations 
forecasts revenue for biennium. to SBC. 

• State Budget Committee makes 
recommendation to legislature. 

• Presentation to Ways & Means 
Committee. 

• W&M sends budget bill to the full 
House. House passes budget. 

• Senate Finance may schedule • Senate Finance sends budget bill to 
hearings. full Senate. Senate passes budget. 

• Budget Conference Committee • ISU Board of Trustees votes on 
appointed. student fee issues; reviews budget 

scenarios. 
• Revenue Forecast Updated. 

• Legislature votes on budget bill or 
Special Session is called. 

"ISU Board of Trustees votes on 
'97 -98 budget. 

• New biennium begins. 
! 



Section IV, Attachment 2 
April19, 1996 

The following vendors have accumulated purchases from the University for the time period 
January 1, 1996, to AprilS, 1996 (Calendar Year) in excess of$100,000: 

Vendor No. Vendor Name Curr YTD Paid 

Highlighted items have been previously reported. 



Single Purchases ofMore Than $25,000 When Only ONE Bid is Received or When the Lowest 
Bid is Not Accepted 

Purchases for the months ofFebruary and March, 1996: 

1. Purchases over $25,000 and not low bid, one bid or single source: 

a. Not low bid : 

PO# D091763, Moore Technology, Check Writing Software 
(Low bid did not meet all specs) 

b. Single Source Bid: 

None. 

c. One bid received: 

PO# D091374, RM Weiland and Company, Residential Life 
Seating 

2. Purchases over $100,000: 

PO# D091544, Crown Electric, Lincoln Quad Outside Lighting 
Renovation 

$ 37,059 

$ 37,831 

$204,935 
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In Memoriam: Shirley A. Chamberlain 
Carle New Choice Clinic Agreement 
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Veterans Administration Agreement 
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Liaoning Normal University Agreement 
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Campus Master Plan 
Aerodrome Agreement 
Anderson Aviation, Inc. Agreement 
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Flying Eagle Aviation Agreement 
Goshen Air Center Agreement 
Hap 's Aerial Enterprises , Inc. Agreement 
Niemeyer Aviation Agreement 
R.A .F . Flying Services , Inc. Agreement 
Rhoads Aviation, Inc. Agreement 

Support Staff Report 
Support Staff Salary Schedule , 1996-97 
Faculty Salaries - 1996 Summer Session I 

1. 
2. 

Attachments 

Grants - Information Only 
Vendors Report - Information Only 



MINUTES 
INDIANA STATE UNIVERSITY 

BOARD OF TRUSTEES 
JUNE 14, 1996 

The Indiana State University Board of Trustees met in regular session at 10:30 a.m. on 
Friday, June 14, 1996 in the Heritage Ballroom, Tirey Hall. 

Trustees present: Dr. Benway, Mr. Buttrey, Mr. Dooley , Mrs. House, Mr. Smith, Mr. 
Stelle, Mr. Wildman and Dr. Zietlow. 

President Moore, Vice Presidents Edgerton, Graham, Schafer, Schultz, Wells, and Acting 
Vice President McKee were present. Also attending were Dr. Steven Lamb, Chairperson of 
the University Faculty Senate and Ms. Deborah Nelson, Chairperson of the Support Staff 
Council. 

There being a quorum present, Mr. Stelle called the meeting to order at 10:30 a.m. 

SECTION I 

A. APROVAL OF THE MINUTES (Judge Stelle) 

On a motion by Mr. Dooley, seconded by Mr. Smith, the minutes of the 
April 19, 1996 meeting were approved as presented. 

B. DATE OF NEXT MEETING (Judge Stelle) 

The dates for the Annual Organizational Meeting are July 11-12, 1996. 

Judge Stelle called attention to the proposed meeting dates for 1996-97. Mr. Schafer 
will verify the Board retreat dates, and the correct dates will appear in the minutes. 

The December meeting dates were also discussed because of the mid year 
commencement scheduled for December 14. It was decided that since there is no 
meeting in November, the December 5-6 meeting should remain as scheduled. As 
many of the trustees as possible will come back for the December 14 commencement. 
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Proposed Board Meeting Dates, 1996-97 

August 28-29, 1996 
August 30, 1996 
October 18, 1996 
October 19, 1996 
December 5-6, 1996 
December 14, 1996 
February 6-7, 1997 
March 6-7, 1997 
May 9, 1997 
May 10, 1997 
June 19-20, 1997 
July 17-18, 1997 

PAGE TWO 

Board Retreat (Green~astle) 

Board Meeting (Greencastle) 
Meeting 
Homecoming 
Meeting 
Commencement 
Meeting 
Meeting 
Meeting 
Commencement 
Meeting 
Annual Meeting 

C. REPORT OF THE BOARD PRESIDENT (Judge Stelle) 

Master Plan 

Judge Stelle thanked Vice President Graham for the presentation on the Campus 
Master Plan. Mr. Stelle expressed appreciation to Mr. Graham and his staff for all 
their efforts. He also recognized the Oakley Foundation and its Director, Mr. Bud 
Perry, for their assistance to the University at 3rd and Cherry Streets and 7th and 
Cherry Streets. These projects could not have been completed without the Oakley 
Foundation. 

N aminating Committee 

Judge Stelle reminded the Board that at the next meeting on July 11-12, there will be 
the election of officers. He appointed the Nominating Committee: Jerry Dooley , 
Chair, with Don Smith and Alan Wildman serving on the Committee. Pursuant to 
past policy, he charged the Committee with the nomination of a slate of officers for 
presentation at the July meeting. 

Edward Pease Presentation 

Mr. Stelle noted that since Ed Pease is leaving employment at ISU, the Trustees felt 
his service and contributions to the University should be recognized. Ed was at ISU 
as a student, educator, administrator, as well as a state legislator and private citizen. 
The Board respects the work Ed has done for the University. As a special friend of 
the University , Mr. Stelle presented a chair to Mr. Pease on behalf of the Board. Mr. 
Stelle stated that it should serve as a reminder of the appreciation the University has 
for him. 
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Mr. Pease thanked Judge Stelle and the members of the Board. Ed noted it has 
been quite a ride the last four months and comes as a consequence of a difficult 
decision. Not because he did not feel there was an opportunity fo~ him to serve, but 
because of the ties to the University. It is an exciting time to be at ISU. Leaving all 
this was a difficult decision. There are other ways to serve and Mr. Pease noted 
he hoped these will materialize. There are many challenges in higher education to be 
resolved at the federal level. If elected, he is looking forward to working with the 
University and also making new friends both privately and professionally. 

D. REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore) 

Master Plan - Oakley Foundation 

Dr. Moore expressed his appreciation for the Oakley Foundation gift and support 
of the signature piece at 3rd and Cherry Streets as part of the Oakley Place project. 
The Oakley Foundation has been a very generous friend of the University for some 
time . That Foundation has played a role in the development of the Master Plan, 
Phase I and today the Board is asked to accept Master Plan, Phase II. He thanked 
Dennis Graham, Bob Murray and Kevin Runkon for their efforts spent on the 
project. 

Summer Sessions 

Summer Sessions began on May 21. There are 3451 student enrolled which is an 
increase of 1 % over last year. 

Last weekend Special Olympics was held on the campus. That is an outstanding 
program with participants from across the State . Don Smith and Dennis Graham were 
present for the opening ceremony of the Special Olympics and from all reports it was 
an inspirational evening for everyone. 

Again this year the University will host Hoosier Boys and Girls State. The Upward 
Bound Program, Summer Honors, and 21st Century Scholars will also be on campus. 

Performance Reviews - Pay for Performance 

Performance reviews were completed for monthly professional University 
personnel this past year with all employes participating in the review process . 

Pay for performance was also introduced for faculty and administration. President 
Moore commented that he was pleased with the reaction of the campus to the 
performance review and pay for performance. It was done in a spirit of cooperation 
even though it was something new and challenging. Much has been learned and 
improvements will be made in future years. 
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Edward Pease 

Dr. Moore expressed his sincere appreciation to Ed Pease for twel_ve years of service 
to ISU and wished him the best in his future endeavors. 

President Moore thanked Dale McKee for the excellent work as Acting Vice President 
since February . He has agreed to continue in that position until a new person is 
selected for the permanent position. 

E. REPORT OF THE UNIVERSITY FACULTY SENATE CHAIRPERSON 
(Dr. Lamb) 

Dr. Lamb reported that the summer seems to be going rather peacefully. 

When he asked some of his colleagues what they would like him to say to the Board, 
the topics mentioned were: the need for consistency between our reward system and 
our mission; the pressure that faculty 'feel because of increased layers of evaluation 
and accountability; and the need to allow greater flexibility in our reward system for 
faculty. Not all are of the same mind. Institutional goals can be achieved while 
capitalizing on the individual strengths of faculty members. None of these topics are 
new. If you feel so inclined, you could refer to old board minutes and find similar 
topics emphasized. 

Dr. Lamb noted he did not hear rumblings about perceived unfairness of the 
performance based adjustment system. At this point, he ventured that a majority 
of the faculty were pleased with the level of departmental input and feel that the 
difficult process was carried out fairly. Certainly, many faculty comment on the 
extensive amount of work that they and their colleagues and the administration have 
spent in this effort. He felt that this process does help to institutionalize University 
goals, perhaps at the expense of the individuality of faculty members. 

Faculty have become well aware of the relationship between budgetary constraints and 
the enrollment situation. That educational process has been of value to the institution. 
In general, the faculty understanding of constraints and parameters facing the 
institution is light years ahead of what it used to be . It is much easier to offer 
relevant criticism and advice, and to participate in, and understand the entire decision 
processes given the increased level of information provided to the faculty . 

F. REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT 
(Ms. Romoser) 

(No report this month) 
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G. REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Ms. Nelson) 

The members of the Salary and Employee Benefits subcommittee have been .working 
with the consultants on the survey of salaries and benefits for the support staff over 
the past several months. A report on their findings should be released within a 
month. The Support Staff Council is pleased with the commitment shown by 
President Moore and the Board of Trustees as witnessed by the three-part salary 
proposal for support staff. This proposal will begin to address the compression issue 
as well as help to keep entry level salaries in line with the local market Should 
the next biennial budget permit, it is anticipated that additional issues may be 
addressed. 

Ms. Nelson noted that in the last couple of weeks the Board should have received a 
copy of the first edition of the ISU Server, a newletter published by the Public 
Relations Committee. The next issue will be published in August, just in time for a 
back-to-school edition. 

Several Council committees are gearing up for events that will take place in the fall . 
The first annual Care Faire will be held on November 5, and the proceeds will go to 
the Child and Adolescence Division of Hamilton Center. The funds will be used for 
the 11-15 year old age group since this group is not funded by United Way or other 
traditional funding. Efforts on float design have already begun for the ISU 
Homecoming Parade in October. The Council general meeting will be held the 
morning of October 3. On November 9, Support Staff Appreciation Day will feature 
a football game and the second tailgating contest. The election committee is working 
on the evaluation of districts in preparation for election of representatives for certain 
districts in August with election of officers and the retreat to follow in September. 

Dr. Moore commented that this is the last meeting for this fiscal year, and he 
expressed appreciation to Ms . Nelson and Dr. Lamb for the great job in 
representing the faculty and support staff. He knew their roles require a lot of time , 
and they are equal to the challenge. 

Ms. Nelson gave credit to Don Bonsall and Vice President Schafer. She noted that 
both she and Mr. Bonsall spend a great deal of time talking with Vice President 
Schafer. 
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H. OPERATING BUDGETS. 1996-97 (Ms. Schultz) 

Recommendation: Approval of the following operating budgets for the 
1996-97 fiscal year: 

Current Operating Budget 
Student Services Budget 
Auxiliary and Other Budgets 

Exhibit A 
Exhibit B 
Exhibit C 

Vice President Schultz presented the 1996-97 operating budgets. The current 
operating budget totals one hundred million dollars, an increase of 3 .4%. Priorities in 
the budget are student financial aid, student recruitment and retention, library 
collections, and computer technology. Much work has been done in the President 
Planning and Resource Council, the faculty, Support Staff Council, and deans in 
developing this operating budget. 

On a motion by Dr. Benway, seconded by Mr. Smith, the recommendation was 
approved. 

I. BIENNIAL CAPITAL BUDGET REQUEST, 1997-99 (Ms. Schultz) 

The Capital Improvement Budget Request for 1997-99 is presented in 
Exhibit D. This request is to be submitted to the Commission for Higher Education 
and the State Budget Agency of the State of Indiana. Funds are requested under the 
major categories of general repair and rehabilitation, new construction, and land. 

Recommendation: Approval of the Biennial Capital Budget Request for 1997-99 
presented in Exhibit D. 

On a motion by Mrs. House, seconded by Mr. Smith, the recommendation was 
approved . 

J. TIAA DISABILITY INSURANCE MASTER POLICY, 1996-97 (Mr. Schafer) 

The group disability insurance master policy with Teachers Insurance and Annuity 
Association (TIAA) expires on June 30, 1996. Monthly renewal rates per 
covered person will be increased approximately two per cent overall effective 
July 1, 1996 for the 1996-97 policy year. 
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Current Proposed/Factor 

Income Premium $9.04 $9.78 (.351 %) 

Annuity Premium $ 3.32 $3.06 (.110%) 

Total Monthly Premium $12.36 $12.84 

The University pays the entire monthly premium cost. 

The renewal includes using the covered monthly salary (CMS) percentage factor 
shown for billing purposes . Following disability the annual income benefit increase 
will be equal to the lesser of the percentage change in the CPI or 3 per cent. Such 
increases become effective after 36 months of benefit payments. The monthly 
annuity premium benefit will not increase. Disabilities resulting from felony or 
riot as well as incarceration are excluded. 

Recommendation: Approval of the renewal of the group total disability insurance 
master contract with TIAA effective July 1, 1996, with changes as noted. 

On a motion by Dr. Zietlow, seconded by Mrs. House, the recommendation was 
approved. 

K. LIFE INSURANCE MASTER CONTRACT, 1996-98 (Mr. Schafer) 

The two-year group life insurance contract with Standard Insurance Company 
will expire on June 30, 1996. 

Standard Insurance has proposed a renewal of the current contract with the 
present rates of $.34 per thousand for life insurance and $.03 per thousand for 
accidental death and dismemberment rate. The contract guarantees these rates 
through June 30, 1998. 

The University will continue to pay the full premium cost of the life insurance 
program for the two-year period beginning July 1, 1996, with the possibility 
that employee payroll deductions may become necessary if future claims cost 
increases exceed reserves and budget limitations. 

Recommendation: Approval of the renewal of the group life insurance 
master contract with Standard Insurance Company continuing current premium 
rates under a two-year contract effective July 1, 1996 through June 30, 1998. 
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On a motion by Mr. Wildman, seconded by Dr. Benway, the recommendation 
was approved. 

L. IN MEMORIAM (Mr. Schafer) 

Shirley Chamberlain, Assistant Professor in Life Sciences, died on April 18, 1996. 
A resolution is presented in Exhibit E. 

Recommendation: Approval of the resolution presented in Exhibit E. 

On a motion by Dr. Benway, seconded by Dr. Zietlow, the recommendation was 
approved . 

M. AGREEMENTS (Dr. Wells) 

Recommendation; Approval of the following agreements: 

1. Nursing Students Agreements 

Agreements have been established with the following agencies to provide 
clinical experiences for nursing students. These are executed on standard 
agreement forms previously approved by the Board. Copies of the agreements 
are on file in the Office of the Secretary of the University. 

Clay County Health Department, Brazil, Indiana 
Good Samaritan Hospital, Vincennes, Indiana 
Vigo County Lifeline, Terre Haute, Indiana 
Vigo County School Corporation, Terre Haute, Indiana 
Visiting Nurses Association, Terre Haute, Indiana 
Washington High School, Terre Haute, Indiana 

2. Community Health Internships 

Agreements have been established with the following agencies to provide 
community health internships. These are are executed on standard agreement 
forms previously approved by the Board. Copies of the agreements are on file 
in the Office of the Secretary of the University. 

Cancer Services of Allen County, Fort Wayne, Indiana 
Mental Health Association/Vigo County, Terre Haute, Indiana 
Miracle Life Academy, Terre Haute, Indiana 
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3. AM General Corporation 

The purpose of this agreement is to provide a Safety Management Internship. 
This is a standard agreement form previously approved by the Board. A copy 
of the agreement is on file in the Office of the Secretary of the University. 

4. Carle New Choice Clinic, Urbana, Illinois 

This is a new contract for a graduate student to complete clinical 
experiences in Adult Health Nursing. A copy of the agreement is presented in 
Exhibit F. 

5. ISERSIG (Bolivia) 

This is a cooperative agreement between the Department of Geography, 
Geology and Anthropology/ISU Remote Sensing and GIS Lab (ISURSL) 
and the Remote Sensing and GIS Institute (Bolivia) (ISERSIG). A copy of 
the agreement is presented in Exhibit G. 

6 . The Veterans Administration, Indianapolis, Indiana 

This is a contractual agreement for students in the Department of Speech 
Pathology and Audiology who are anticipating a Master of Arts in 
Speech/Language Pathology or Audiology for student placement in a hospital. 
A copy of the agreement is presented in Exhibit H. 

7. Kansas University Medical Center, Kansas City, Kansas 

This is a contractual agreement for students in the Department of 
Communication Disorders who are anticipating a Master of Arts or 
Master of Science in Speech Pathology for student placement in a hospital. 
A copy of the agreement in presented in Exhibit I. 

8. Liaoning Normal University, Dalian, China 

The purpose of this agreement is to enhance international education and to 
increase cultural understanding and friendship. ISU and LNU have agreed 
to exchange visiting instructors and/or scholars. A copy of the agreement 
is presented in Exhibit J. 
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9. Community Hospitals of Indiana, Indianapolis, Indiana 

The purpose of this agreement is to provide fitness interns~ips for students in 
physical education, health promotion and/or exercise science programs. A 
copy of the agreement is presented in Exhibit K. 

10. Marriage and Family Therapy Internship A2:reements 

Agreements have been established with the following agencies to provide 
marriage and family therapy internships. These are standard agreements 
previously approved by the Board. Copies of the agreements are on file in 
the Office of the Secretary of the University. 

The Family Counseling Center, Inc., Indianapolis 
Gibault School of Boys, Terre Haute 
Indianapolis Institute for Marital and Family Relations, Indianapolis 

11. Flight Training A2:reements 

Agreements have been established with the following agencies to provide 
flight training for students enrolled in the Department of Aerospace 
Technology. Copies of the agreements are presented in Exhibits M 
through U. 

Aerodrome Unlimited, Richmond, Indiana 
Anderson Aviation, Inc., Anderson, Indiana 
Camel-Lot Airpark, Inc., Kokomo, Indiana 
Flying Eagle Aviation, Kokomo, Indiana 
Goshen Air Center, Goshen, Indiana 
Hap's Aerial Enterprises, Inc., Sellersburg, Indiana 
Niemeyer Aviation, Gary, Indiana 
R.A.F. Flying Services, Inc., Indianapolis, Indiana 
Rhoads Aviation, Inc., Columbus, Indiana 

On a motion by Dr. Zietlow, seconded by Mrs. House, the recommendation was 
approved. 

N. ASSOCIATE OF SCIENCE DEGREE IN GENERAL AVIATION FLIGHT 
TECHNOLOGY (Dr. Wells) 

The School of Technology proposes that the Associate of Science Degree in General 
Aviation Flight Technology, be delivered to a statewide audience using the Indiana 
Higher Education Telecommunication System (IHETS) as a primary vehicle. 
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Additional and supplementary instructional delivery will include significant use of 
video tapes, audio tapes, print media, e-mail, and direct telephone contacts to meet 
the needs of a new and rapidly developing population unable to at~end the University 
in the traditional manner. There are no similar programs currently being offered over 
IHETS or by any distance modality. Significant enrollment increases are expected 
should the proposal be approved by the Commission. 

Recommendation: Approval of the Associate of Science Degree in General Aviation 
Flight Technology to be offered via IHETS, effective June 17, 1996. 

On a motion by Dr. Zietlow, seconded by Mr. Wildman, the recommendation was 
approved. 

0 . RESTRUCTURING OF THE CENTER FOR LIBRARY SCIENCE AND SOCIAL 
SCIENCE EDUCATION (Dr. Wells) 

The College of Arts and Sciences has recommended the restructuring of the Center for 
Library Science and Social Science Education. This proposal has the unanimous 
support of the College Administrative Affairs Committee and the strong support of the 
College Faculty Council. In principle the aim of the proposal is to merge the Social 
Science Education faculty and their functions into the departments that constitute 
the social and behavioral sciences, with the goal of more deeply and effectively 
involving a wide range of departments in the preparation of teachers. A Steering 
Committee which includes representatives from all affected departments has been 
empaneled, and each department now has the opportunity to advise Social Science 
Education students whose primary area of study is in that department. Advisor 
training sessions have taken place. 

Recommendation: Approval of the restructuring of the Center for Library Science 
and Social Science Education, effective June 17, 1996. 

On a motion by Mrs . House, seconded by Mr. Buttrey , the recommendation was 
approved. 

P. ELIMINATION OF THE MASTER OF ARTS DEGREE IN TECHNOLOGY 
EDUCATION (Dr. Wells) 

The School of Technology proposes the elimination of the Master of Arts degree in 
Technology Education. The number of graduate students in the Master of Arts 
program is extremely small . The many changes within the Industrial Technology 
Education profession and the demand for the program warrants this proposal. 
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Recommendation: Approval of the elimination of the Master of Arts degree program 
in Technology Education, effective June 17, 1996. 

. 
On a motion by Mr. Buttrey, seconded by Mrs. House, the recommendation was 
approved. 

Q. REPAIR AND REHABILITATION REQUEST TO STATE AGENCIES 
(Mr. Graham) 

The 1995 Indiana General Assembly appropriated $4,379,700 for General Repair 
and Rehabilitation work for Indiana State University for the 1995-97 biennium. 

Recommendation: Approval to request the Indiana Commission for Higher Education, 
the State Budget Committee, the State Budget Agency, and the Governor of the State 
of Indiana to authorize the following projects totaling $1,094,925 from General Repair 
and Rehabilitaion appropriated funds to finance the projects. 

Maintaining Building Systems, ADA and Code Requirements 

Asbestos Abatement 
Arena HV AC Upgrade 
ADA Compliance 
Central Chilled Water Plant Upgrade 
Building Controls Upgrade (Federal Mandate) 
Miscellaneous Roof Repair 

$200,000 
$395,000 
$ 75,000 
$ 75,000 
$210,075 
$139,850 

On a motion by Dr. Zietlow, seconded by Mr. Buttrey, the recommendation was 
approved. 

R. PURCHASES OVER $250,000 REQUIRING BOARD APPROVAL (Mr. Graham) 

Under the Board approved University Purchasing Guidelines, during any calendar 
year a single purchase of more than $250,000 or vendors with accumulated purchases 
in excess of $250,000 are to be approved by the ISU Board of Trustees. The 
following purchase orders require Board approval: 

Single Purchases 

None to Report 
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Accumulated Purchases 

SMC, Inc. 
Springhill Heating and Air Conditioning 
Verkler, Inc. 
Black Beauty Coal Company 
Harrah Plumbing and Heating Company 

PAGE THIRTEEN 

$250,431 
$267,925 
$271,125 
$294,166 
$308,492 

On a motion by Mr. Buttrey, seconded by Mr. Dooley, the recommendation was 
approved. 

Recommendation: Approval of the purchases over $250,000. 

S. CAMPUS MASTER PLAN (Mr. Graham) 

A draft of the Indiana State University Facilities Master Plan (Phase II) is 
presented in Exhibit L. This document is substantially complete and reflects over 
three years of analysis, review, consultation, presentations, and feedback from 
the entire University community. The Indiana State University Facilities Master 
Plan (Phase II) is a reflection of the University academic mission and strategic plan. 
Input into the plan has come from numerous constituencies (academic, student 
service, administrative, alumni, legislators, community, and other off campus 
individuals). Whether the concern is supporting an existing academic program, 
assisting with the creation of a new academic program, or enhancing "student learning 
outside the classroom," (i.e. residential life, recreation, intercollegiate athletics, 
student life programs, or student services) the ISU Facilities Master Plan (Phase II) 
has attempted to incorporate all programming and environmental needs. The Indiana 
State University Facilties Master Plan (Phase II) will serve as a guide for facility 
planning over the next two decades. 

Recommendation: Acceptance of the Indiana State University Facilities Master 
Plan (Phase II) in substantially final form as presented in Exhibit L. 

On a motion by Mr. Wildman, seconded by Dr. Benway, the recommendation was 
approved. 
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INDIANA STATE UNIVERSITY 
1996-97 BUDGETS 

At the Board of Trustees Meeting on Friday, June 14, you will be asked to approve the 
Operating, Auxiliaries, and Student Services Budgets. You will find in your Board packet, 
detailed information on each of these budgets. I thought it might be helpful to you to have a 
summary of the key points of each budget. 

CURRENT OPERATING BUDGET 

In 1996-97, the Current Operating Budget will grow from $98,408,115, the total in 1995-96, to 
$101,791,000, a 3.4% increase. The increased revenue comes from a 4.6% increase in the 
operating appropriation and a student fee increase of 4.9%; .5 % of this increase is dedicated to 
the enhancement of student computing services. The increases in revenue are offset by the 
current and projected loss of enrollment. Enrollment for the fall semester is expected to drop 
from 11,340 budgeted in 1995-96 (actual was 11,184) to 10,900. This figure includes on-campus 
as well as off-campus enrollment. 

On the expenditure side, in order to fund university priorities, $1,600,000 was reallocated from 
within the budget. This reallocation, combined with the increased revenue, allowed us to support 
the following budget priorities: 

o COMPENSATION 

Average Salary Increases 

A. Faculty 4.6 % 
B. · Executive/ Administrative/Professional 4.0 % 
C. Support Staff 6.0 % 

The Health Insurance budget required an overall increase of 10.4 % which is in excess of its 
normal allocation. The additional increase is equivalent to .2 % of the total salary budget. 

Compensation for 1996-97 was .based on a standard increase of roughly 2.6 % for Faculty, and 
Executive/ Administrative/Professional, with an additional 1.4 % -- 1.5 %, for above standard 
performance. A uniform University-wide system of annual performance goal setting and 
evaluation was put in place which will allow us at every level of the University to establish clear 
goals and to evaluate performance. 

In the case of Support Staff increases, after a year-long study of equity issues in the Support Staff 
salary schedule, increases will be given as follows: 1.5 % increase, plus $500 per F. T .E., plus 
$30 for each year of service in excess of five years, up to ·a maximum of $750. 



o INFORMATION SERVICES 
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Within the Compensation and S & E lines is a major reallocation of resources towards computing 
and telecommunications, $500,000 was added for professionals, technical staff, and student 
workers to support computing operations on campus. $250,000 was added for equipment and 
supplies. This includes the $250,000 added to the budget and funded from the .5 % increase 
in student fees dedicated to technology. 

o OTHER 

The Student Aid budget was increased by 3.6 %, or $200,000; Library Acquisitions by 9.0 %, 
or $127,000. 

Another important priority has been to continue to support and enhance, where needed, resources 
for marketing and enrollment management. A total of $190,000 has been added to the base for 
this purpose. 

In comparing 1996-97 budget figures to 1995-96, you will also note that we have reinstated a 
Contingency Reserve of $250,000, and that we have reallocated $500,000 from the utilities 
expenses. 

STUDENT SERVICES BUDGET 

Student Services budget allocates Student Services fee income to Auxiliary budgets, the Auxiliary 
Faculty Bond fund and other student activities. Due to the projected enrollment decline, the 
increase to this budget was only $67,140 or 1.1 %. 

AUXILIARY AND OTHER OPERATING BUDGETS 

Auxiliaries are independent, stand-alone operations supporting various University functions, such 
as Residential Life. The University wide key budget components were used in the preparation 
of all Auxiliary and other Operating Budgets. Each Auxiliary unit included outside revenue 
increases for any projected growth in operations. 
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FINANCIAL GUIDELINES FOR 1996-97 

1. Develop a budget within the framework 
of the strategic goals which balances 
projected revenues and opportunities 
and which allows the administration to 
prudently manage University resources. 
Deficit spending must be avoided at all 
levels of operation. 

2. Allocate resources across the 
University's primary program and 
support areas in a manner that enables 
the University to fulfill its educational 
mission and related accountability, 
while also providing for the operational 
and financial well-being of the 
institution. 

3. Emphasize the need to provide 
increased value to students as a result 
of increasing their fees. Maintain the 
university focus on an affordable 
educational opportunity by pursuing a 
responsible pricing policy on student 
fees. 

4. Increase financial aid to recruit and retain 
students with the greatest financial need as 
well as students with outstanding academic 
qualifications. 

5. Allocate faculty positions, regular and 
temporary, in a manner that meets 
current program needs and enhances 
student persistence and graduation, 
while ensuring sufficient flexibility 
required to meet changing conditions. 
Every effort should be made to 
maintain a favorable student-faculty 
ratio and appropriate mix of regular and 
temporary faculty so as to provide the 
optimal educational opportunity for all 
students. 

6. Review the allocation and utilization of 
faculty and non-faculty positions with 
the goal of ensuring the most effective, 
efficient, and equitable use of our 
human resources. When necessary 
and/or desirable, reallocations should 
be affected by first reviewing vacancies 
and then currently occupied positions. 

7. Budget sufficient resources to meet 
fixed cost obligations. Financial 
reserves should be maintained to 
protect the University budget against 
unanticipated fluctuations in fixed-cost 
commitments, enrollment, and/or 
financial planning assumptions. 

8. Make every effort to protect the 
employment security of current 
employees during the process of 
reallocating resource and/or reducing 
expenditure. 

9. Pursue a compensation policy 
grounded in performance-based 
decision-making which maintains a 
competitive reward and recognition 
environment. 

10. Support activities intended to increase and 
diversify University resources, particularly 
from private gifts, grants, and contracts. 

11 . Continue the priority support of library and 
computing enhancements. 

12. Pursue only those new initiatives which 
substantially enhance the competitive 
position of the University. 



KEY BUDGET COMPONENTS 

APPROXIMATE INCREASES 
STATE OPERATING APPROPRIATION 
STUDENT ACADEMIC FEES 
TOTAL CURRENT OPERATING BUDGET 

STUDENT ACADEMIC FEE 
A. Undergraduate Semester Full Time Resident 

Additional Semester Non-Resident Fee 

B. Graduate Resident Per Hour Fee 
Additional Non-Resident Per Hour Fee 

BUDGETED ENROLLMENT 
A. On-Campus (Fall Headcount) 

1. Undergraduate 
2. Graduate 

B. Off Campus Extension (Fall Headcount) 
1. Undergraduate 
2. Graduate 

C. Work Force Development (Fall Headcount) 

Total Budgeted Enrollment 

STAFF COMPENSATION INCREASE 
A. F acuity Salary 

1. Av. increase from new monies 
2. Av. increase from reallocation 

· B. Executive-Admin.-Professional Salary 

C. Support Staff Salary 

D. Additional Dedicated to Health Insurance 

OTHER SIGNIFICANT BUDGET COMPONENTS {in thousands) 
A. General Internal Reallocation Needed 
B. Faculty Salary Internal Reallocation 

C. Other Budget Priorities 
1. Marketing and Enrollment Management 
·2. Financial Aid 
3. Library Acquisitions 
4. Information Services Enhancement 

95-96 

3.0% 
4.5% 
1.5% 

$1,464 
$2,148 

$125.50 
$159.00 

9,684 
1,316 

80 
260 

11,340 

4.5% 

4.5% 

5.0% 

$1,440 

$239 
$116 

Section I Exhibit A 
June 14, 1996 
Page 4 

96-97 

4.6% 
4.9% 
3.4% 

$1,536 
$2,266 

$132.00 
$167.00 

9,050 
1,420 

80 
200 
150 

10,900 

4.0% 
.6% 

4.0% 

6.0% 

.2% 

$1,450 
150 

$190 
$200 
$127 
$750 



INDIANA STATE UNIVERSITY 
Current Operating Budget 

Source of Funds 

Operating Appropriation 

Fee Replacement 

Sub Total State Appropriation 

Student Fees 

Student Fee Realignment 

Other Fees, Income & Transfers 

Total Source of Funds 

Use of Funds 
Compensation 

Salaries and Wages 

Student Wages 

Fringe Benefits 

Health Insurance 

Sub Total Compensation 

Departmental Supplies and Expenses 

Supplies and Related Expenses 

Repairs and Maintenance 
Equipment and Other Capital 

Library Acquisitions 

Computer Equipment 

Operating Equipment 

Sub Total Equipment 

Committed Expenses 
Utilities and Related Expenses 

Contingency Reserve 

Other Committed Expenses 

Student Aid 

Total Use of Funds 

Growth in Budget 

1995-96 
Budget 

65,013,110 

5,322,178 

70,335,288 

25,516,714 

2,556,113 

98,408,115 

52,565,431 

1,596,296 

12,156,040 

6,285,164 

72,602,931 

5,433,947 

1,617,697 

1,405,949 

931,000 

1,610,738 

3,947,687 

8,345,661 

912,292 

5,547,900 

98,408,115 

1.5% 

Increment 

3,011 ,038 

(1, 156,956) 

1,854,082 

498,246 

1,156,956 

(126,399) 

3,382,885 

1,974,174 

100,000 

175,335 

650,820 

2,900,329 

405,544 

127,051 

(38) 

127,013 

(500,001) 
250,000 

200,000 

3,382,885 
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Recommended 

1996-97 
Budget 

68,024,148 

4,165,222 

72,189,370 

26,014,960 

1,156,956 

2,429,714 

101,791,000 

54,539,605 

1,696,296 

12,331,375 

6,935,984 

75,503,260 

5,839,491 

1,617,697 

1,533,000 

931,000 

1,610,700 

4,074,700 

7,845,660 

250,000 

912,292 

5,747,900 

101,791,000 

3.4% 

% 
Change 

••••.•••. :::•:•··~~~!~:•=• 
) mf.2ti7%\ 
:.:.:.~!6%.·: 

:: 1:'8%:: 
.·.·.-.·.·.·.·.·.··-.::;::-:-:-·-·.·. 
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INDIANA STATE UNIVERSITY 
Student Services Budget 

Recommended 
1995-96 1996-97 % 
Budget Increment Budget Change 

Source of Funds 
Student Service Fee Allocation 5,737,460 56,920 5,794,380 1.0% 
Interest Income Earned by Trustee 70,000 (9,780} 60,220 
Student Service Fee Waivers 220,000 20,000 240,000 

Total Source of Funds 6,027,460 67,140 6,094,600 1.1% 

Use of Funds 
Direct Allocations 
Student Government 50,000 50,000 
Afro-American Cultural Center 10,300 10,300 
Sparkettes 14,770 14,770 
Cheerleaders 18,150 18,150 
Auxiliary Facilities Bond Fund 1,401,324 (16,060} 1,385,264 

Sub Total Direct Allocations 1,494,544 (16,060} 1,478,484 -1 .1% 

Auxiliary Operations Supplemental Allocations 
Identification Cards 10,000 10,000 
Hulman Mem Student Union Commons 100,000 100,000 
Hulman Memorial Student Union 794,433 794,433 
Intercollegiate Athletics 2,808,232 65,000 2,873,232 
Statesman Newspaper 41,000 41,000 
Sycamore Yearbook 49,000 49,000 
Hulman Center 189,000 6,000 195,000 

Sub Total Supplemental Allocations 3,991,665 71,000 4,062,665 1.8% 

Transfers, Reserves and Other 
Facilities Repair/Equipment Reserve 200,000 200,000 
Allocation for Class Activities 3,365 3,365 

Allowance for Doubtful Accounts 70,000 70,000 
Enrollment Stablization 40,000 40,000 

Student Service Fee Waivers 220,000 20,000 240,000 

Sub Total of All Allocations 6,019,574 74,940 6,094,514 1.2% 

Non-Budget and Contingent Items 7,886 (7,800} 86 

Total Use of Funds 6,027,460 67,140 61094,600 1.1% 
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STUDENT SERVICES DIRECT ALLOCATIONS 

Recommended 
1995-96 1996-97 
Budget Increment Budget 

Student Government 
Compensation 19,951 (549) 19,402 
Supplies and Expense 28,949 549 29,498 
Repairs and Maintenance 1,100 1,100 

Total 50,000 0 50,000 0.0% 

Afro-American Cultural Center 
Compensation 
Supplies and Expense 10,300 10,300 
Repairs and Maintenance 

Total 10,300 0 10,300 0.0% 

Sparkettes 
Compensation 5,826 (26) 5,800 
Supplies and Expense 8,944 26 8,970 
Repairs and Maintenance 

Total 14,770 0 14,770 0.0% 

Cheerleaders 
Compensation 8,023 (36) 7,987 
Supplies and Expense 10,127 36 10,163 
Repairs and Maintenance 

Total 18,150 0 18,150 0.0% 

Auxiliary Facilities Bond Fund 
Student Service Fee Allocation 1,401,324 (16,060) 1,385,264 
Interest Subsidy 66,214 66,214 

Total Source of Funds 1,467,538 (16,060) 1,451,478 -1 .1% 

Debt Service 
Physical Education Building 217,500 (4,139) 213,361 
Hulman Memorial Student Union 240,000 240,000 
Tirey Memorial Union 238,240 (2,815) 235,425 
Stadium 152,825 (2,747) 150,078 
Student Health and Counseling Ctr 183,060 2,813 185,873 
Hulman Center 435,913 (9,172} 426,741 

Total Debt Service 1,467,538 (16,060) 1,451,478 -1.1% 
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INDIANA STATE UNIVERSITY 
AUXILIARY AND OTHER OPERATIONS 

SUMMARY TOTALS 

SUMMARY INCOME 

SUMMARY EXPENDITURES 

Compensation 
Supplies and Expense 
Debt Service 
Repairs and Maintenance 
Capital 

Total 

Hulman Center 
Income 

Student Service Fee Allocation 
Rental and Other Income 

Total 

Expenditures 
Compensation 
Supplies and Expense 
Repairs and Maintenance 
Capital 

Total 

Residential Life 
Rental and Other Income 

Expenditures 
Compensation 
Supplies and Expense 
Debt Service 
Repairs and Maintenance 
Capital 

Total 

1995-96 
Budget 

26,696,273 

8,319,201 
13,634,577 
2,076,039 
1,472,818 
1 '112,833 

26,615,468 

189,000 
658,785 

847,785 

642,576 
143,067 

35,669 
26,473 

847,785 

15,489,763 

4,073,107 
7,865,954 
2,076,039 

563,906 
841,250 

15,420,256 

Increment 

411 044 

95,609 
284,583 
(30,325) 
(29,078) 
145,971 

466,760 

6,000 
100,315 

106,315 

52,789 
43,120 
(3,121) 
13,527 

106,315 

137,222 

(57,733) 
174,755 
(30,325) 
(23,406) 
121,300 

184,591 

Recommended 
1996-97 
Budget 

27,107,317 

8,414,810 
13,919,160 
2,045,714 
1,443,740 
1,258,804 

27,082,228 

195,000 
759,100 

954,100 

695,365 
186,187 

32,548 
40,000 

954,100 

15,626,985 

4,015,374 
8,040,709 
2,045,714 

540,500 
962,550 

15,604,847 

% 
Change 

1.5% 

1.1% 
2.1% 

-1.5% 
-2.0% 
13.1% 

1.8% 

12.5% 

12.5% 

0.9% 

1.2% 
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Recommended 
199~96 1996-97 % 
Budget Increment Budget Change 

Hulman Memorial Student Union 
Income 

Machine Sales and Vending 53,100 400 53,500 
Student Service Fee Allocation 794,433 794,433 
Room Rental 15,950 {5,400) 10,550 
Miscellaneous Income 73,300 10,950 84,250 
Amusement Games 39,500 {500) 39,000 
Parking Fees 63,000 5,050 68,050 

Total 1,039,283 10,500 1,049,783 1.0% 

Expenditures 
Compensation 857,758 {7,719) 850,039 
Supplies and Expense 135,395 8,537 143,932 
Repairs and Maintenance 46,130 9,682 55,812 
Capital 

Total 1,039,283 10,500 1,049,783 1.0% 

Athletics 
Income 

Student Service Fee Allocation 2,808,235 65,000 2,873,235 
Contributions - Sycamore 

Varsity Club 300,000 {40,000) 260,000 
Contributions - Scholarship 56,000 9,000 65,000 
Designated Giving 40,000 {27,500) 12,500 
Admission Sales 417,000 {64,400) 352,600 
Guarantees 155,000 17,000 172,000 
Other Income 260,500 70,700 331,200 
Transfer In 300,000 300,000 

Total 4,036,735 329,800 4,366,535 8.2% 

Expenditures 
Compensation 1,333,465 56,048 1,389,513 
Supplies and Expense 2,665,970 204,789 2,870,759 
Repairs and Maintenance 34,300 900 35,200 
Capital 3,000 68,063 71,063 

Total 4,036,735 329,800 4,366,535 8.2% 

Division of Printing 
Printing Income 715,000 {167,000) 548,000 -23.4% 

Expenditures 
Compensation 335,607 {19,699) 315,908 
Supplies and Expense 332,850 {118,758) 214,092 
Repairs and Maintenance 42,612 {25,512) 17,100 
Capital 

Total 711,069 {163,969) 547,100 -23.1% 

------ -- --· ---
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Recommended 
1995-96 1996-97 % 
Budget Increment Budget Change 

Telecommunications 
Income 

Local Service Charges 1,404,700 1,404,700 
Long Distance Charges 794,800 (8,800) 786,000 
Administrative Usage 105,000 105,000 
Miscellaneous Reimbursement 40,000 40,000 
Other 185,000 33,500 218,500 
Transfer In 389,985 12,057 402,042 

Total 2,919,485 36,757 2,956,242 1.3% 

Expenditures 
Compensation 317,837 47,371 365,208 
Supplies and Expense 2,017,311 (56,161) 1,961,150 
Repairs and Maintenance 479,452 29,413 508,865 
Capital 104,885 15,892 120,777 

Total 2,919,485 36,515 2,956,000 1.3% 

Library Automation 
Income 

State Appropriations 420,961 420,961 

Total 420,961 0 420,961 0.0% 

Expenditures 
Compensation 143,762 14,635 158,397 
Supplies and Expense 40,950 3,000 43,950 
Repairs and Maintenance 194,249 (14,249) 180,000 
Capital 42,000 {3,386} 38,614 

Total 420,961 0 420,961 0.0% 

Recycling Institute 
Income 

State Appropriations 66,582 5,696 72,278 
Publications 5,000 1,500 6,500 
Reimbursements 10,000 10,000 
Other Income 53,200 {23,080} 30,120 

Total 134,782 (15,884) 118,898 -11.8% 

Expenditures 
Compensation 81 ,134 3,506 84,640 
Supplies and Expense 46,960 (13,202) 33,758 
Repairs and Maintenance 250 250 500 
Capital 3,000 {3,000} 

Total 131,344 (12,446) 118,898 -9.5% 
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Recommended 
1995-96 1996-97 % 
Budget Increment Budget Change 

Early Childhood Education Center 

Income 
Child Care Fees 228,025 9,253 237,278 
Other Income 20,000 20,000 
Transfer In 71,322 71,322 

Total 319,347 9,253 328,600 2.9% 

Expenditures 
Compensation 274,547 9,160 283,707 
Supplies and Expense 43,000 93 43,093 
Repairs and Maintenance 1,000 1,000 
Capital 800 800 

Total 319,347 9,253 328,600 2.9% 

Other Auxiliary and Other Operations 

Income 

Admission Sales 63,780 (3,280) 60,500 
Advertising Sales 176,000 5,500 181,500 
Copying Services 201,630 (1,080) 200,550 

Publication Sales 90,000 14,000 104,000 

Student Service Fee Allocation 100,000 100,000 

Other Income 129,575 (38,912) 90,663 

Transfers In 12,147 (12,147} 

Total 773,132 (35,919) 737,213 -4.6% 

Expenditures 

Compensation 259,408 (2,749) 256,659 

Supplies and Expense 343,120 38,410 381,530 

Repairs and Maintenance 75,250 (3,035) 72,215 

Capital 91 ,425 {66,425} 25,000 

Total 769,203 (33,799) 735,404 -4.4% 

Includes: African American Review, Bureau of School Services, Central Copying, Golf Course, 
ID Card System, IQ Magazine, Statesman Newspaper. 
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1997-99 Capital Budget Request 

General Repair and Rehabilitation 

This amount is based on the formula developed by 
the Commission for Higher Education and adopted 
by the Indiana General Assembly 

New Construction 

Replacement of University Power Plant and 
repair of steam/condensate distribution system 

Advanced Communications Services Network 

Replacement of existing interbuilding data and 
video infrastructure with advanced systems that 
permit higher speed data networks, and origination 
and termination of video from and to selected 
classrooms 

Facility Acquisition 

Acquisition of the Brentlinger Distributing Co. 

Land Acquisition 

Acquire various properties within the campus 
boundaries as they become available 

$ 6,925,000 

$ 28,000,000 

$ 3,000,000 

$ 1,000,000 

$ 250,000 



IN MEMORIAM 

SHIRLEY A. CHAMBERLAIN 
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WHEREAS, Shirley A. Chamberlain, Assistant Professor of Clinical Laboratory 

Sciences , and Associate Director, Clinical Laboratory Science, died on the eighteenth day 

of April , nineteen hundred ninety-six , and 

WHEREAS , Shirley A. Chamberlain had given loyal and devoted service to Indiana 

State University for twenty four and one-half years and had gained the respect and affection 

of students and colleagues who knew her as a scholar, teacher, and friend ; 

THEREFORE, BE IT RESOLVED, that the Indiana State University Board of 

Trustees by this Resolution expressed to her family deep sympathy and condolence and 

further expresses gratitude and profound respect for the superior service and inspiration 

which she gave to the students and faculty and to the University; and 

BE IT FURTHER RESOLVED , that this Resolution be spread on the records of the 

minutes of the Indiana State University Board of Trustees , and that a copy thereof be duly 

executed and transmitted to her family. 

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

THIS FOURTEENTH DAY OF JUNE, NINETEEN HUNDRED NINETY-SIX. 



I. DATE 

LETTER OF AGREEMENT BETWEEN 
INDIANA STATE UNIVERSITY 

AND 
CARLE NEW CHOICE CLINIC 
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A. This agreement is entered into as of the~ day of j.L/l..q1'-.K-£ '(..... , 199 Jz_. 
(} 

II. PlJRPOSE 

A. It is understood and agreed by the parties that the purpose of the relationship 
established by this Letter of Agreement is to facilitate the clinical le:uning 
experiences of Christal Albert, a graduate student in the Adult Health Track, 
Indiana State University School ofNursing. 

Ill. PLA.J."l" FOR INSTRUCTION 

A. Specific times of placement in Carle New Choice Clinic \vi!! be arranged according 
to the student's clinicalle:1ming needs. 

IV. RESPONSIBILITIES OF INDIANA STATE lmlVERSITY SCHOOL OF NURSING 

A. Function within all applicable rules, regulations and policies of Carle New Choice 
Clinic, including observation of confidentiality for patients and employees. The 
students and faculty \\-ill meet health standards of Carle New Choice Clinic. 

B. Assume responsibility for the educational program, instructional plan, and 
evaluation of the student. The preceptor, an employee of Carle New Choice 
Clinic, will be involved in the educational program and evaluation of the student. 

C. Require the student panicipating in the program to provide liability insurance 
coverage with a limit of one hundred thousand and noll 00 (S 1 00,000) dollars per 
occurrence, three hundred thousand and noll 00 (SJ 00, 000) dollars annual 
aggregate, on an occurrence basis. 

D . Require the student to have ct.:rrent information regarding Blood-Borne 
Pathogenic Infections, their transmission, and appropriate nursing care. 

E. The student or faculty member will assume responsioi lity for his or her per?onal 
injuries, as applicable, that may be sustained while on the premi ses of Carle New 
Choice Clinic unless such injury is attrioutablc to the ~ult or· C::ric New Cho ice 
Clinic or its employees. 



V. RESPONSIBILITIES OF CARLE NEW CHOICE CLINIC 

A Accept student for educational experiences in those courses for which placement 
has been mutually planned and arranged. 

B. Make available those clinical learning experiences agreed upon. 

C. Retain responsibility and accountability for nursing care and for patient/client 
outcomes. 

D . Provide orientation to faculty and student to familiarize them with clients; 
philosophy, policies, and procedures; physical facilities; and other aspects of Carle 
New Choice Clinic which are pertinent to the educational program. 

E. Carle New Choice Clinic may temporarily remove the student from the agency if 
she fails to meet standards for health, safety, or ethical behavior. ISU School of 
Nursing shall be notified of such removal. Any problems will be resolved in favor 
of patient welfare. 

F. Emergency medical care will be provided by Carle New Choice Clinic for student 
or faculty in the case of injury or illness on the premises at the expense of the 
student or faculty unless such injury is attributable to the fault of Carle New 
Choice Clinic or its employees. 

VI. MUTUAL RESPONSIBllJTIES 

A Develop specific learning experience schedules collaboratively. 

B. Perform duties and obligations at no cost to the other party. 

C. Ensure that regular meetings/contact occurs between ISU School ofNursing and 
Carle New Choice Clinic, as necessary, to problem solve and to discuss 
educational goals and patient needs. 

D. Release the other party of any liability as a result of any acts of its agents, servants, 
employees, officers, and student occurring out of the operation of this program for 
any injury or damage sustained by it or any person in privity therewith except as 
provided in paragraph IV. E .. 

VII. TER.J.\1INATION 

A This Letter of Agreement shall be terminated when the student, Christal Albert, 
has completed the clinical experiences required for the Aduit Health Track ofthe 
graduate nursing program which will in no event be later than May 30, 1997. 
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VIII. CHANGES AND REVISIONS 

By: 

BY: 

BY: 

BY: 

A Revisions or changes of any part of this Agreement must be approved in writing by 
the official representives ofboth Indiana State University and Carle New Choice · 

B. 

Clinic. 

This Agreement shall be binding upon the parties hereto and their successors. 

~/WV1 
Deall, School ot:Nfirsing 
Indiana State University 

Provost and V.P. for Academic Affairs 
Indiana State University 

n , \l ~ -c '"~ ----..A{, I 11 ' ' I ) . '· J c:_ ;--
. '-.!A . !---./~ ~\<~~,'-"-'-"~.,-~ .__ ~'-~ . (; i --:~~ , . I ·-. ,-
SI~ture and Title 0-a-J-.O.. v·-<-C~ . --~j:::Y)jl· c-i__ 

Carle New Choice Clinic 

! =-I L- ._.,__t ( t-) _) /~<-! ~LJ . ;: .J, /1. J J /Lb.+ 
Signature and Title ( I ' . 
Carle New Choice Clinic 0 
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ISERSIG (Bolivia) 
Remote Sensing and Geographic 

Information Systems Institute 

SECTION I 
Exhibit G 
June 14 , 1996 

AGREEMENT OF COOPERATION BETWEEN THE INDIANA 
STATE UNIVERSITY REMOTE SENSING AND GIS LAB (ISURSL) 
AND THE REMOTE SENSING AND GEOGRAPHIC INFORMATION 
SYSTEMS INSTITUTE (Bolivia) 

1. Antecedents of the Indiana State Universit~y Remote Sensing and 
GIS Lab (ISURSL) 

a. The ISURSL is one of the oldest remote sensing laboratories in the 
United States whose major focus is on computer-assisted analysis of 
remotely sensed data. 

The ISURSL is nventy three years old and for all tha t period of 
time has employed modern computer remote sensing techniques 
(along ·with more traditional visual interpreta tio n approaches) used 
for both teaching and research. The ISURSL has had a strong GIS 
component for more than eight years which often have been 
integrated with GIS and applied to teaching and rese3Ich. 

b. The faculty and staff of ISURSL have published more than 150 
articles and book chapters in remote sensing and GIS during the past 
decade. Among the strongly refereed journals in which ISURSL 
faculty/ staff have published are Photogrammetric Engineering and 
Remote Sensing, Geocarto International Interna tional j ournal of 
Remote Sensing, Human Ecology, Remote Sensing of Environment, and 
Bioscience. 

c. The Department of Geography, Geology, and Anthropology and 
ISURSL are very active in basic research , app lied rese3.rch, and 
technology transfer with more than S2 ,000,000 in grants acquired 
during the past few years. Agencies which have supported the 
Department and ISURSL in these remote sensing and GIS endeavors 
include: National Atmospheric and Space .~.dm in istr~tion (NASA), 
National Science Foundation (NSf), Department of Energy (DOE), 
Indiana Department of Transportation (lNDOT), U. S. Deparunent of 
Agriculture, Stennis Space Center, National ParK Ser vice. U.S. Forest 
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Service, U.S. Fish and Wildlife, U.S.AI.D., Oak Ridge National lab, and 
McDonnell Douglas Corporation. Research and technology transfer 
activities associated with these grants provides a wide range of 
experience important in remote sensing and GIS. 

d. The variety and quality of remote sensing and GIS software 
available in ISURSL is among the best in the United States. The 
software is primarily implemented on SUN 20/ 50 workstations, 
pentium PC microcomputer workstations, and Power l\lac 
microcomputer workstations depending on the nature of the 
software. Currently ISURSL supports ERDAS Imagine/ ERDAS, 
ARC/ INFO, GDS, PCI, ER-Mapper, MultiSpec, Atlas GIS, Transcad, 
EPPL7, Map/Info, ARCVIEW2, ERDAS, and GRASS. Selected softvvare 
packages are linked to 10 or more workstations, permitting 20 or 
more students/ researchers to participate in selected technical 
transfer activities. Participants in any ISURSL workshop or short 
courses will have varied experiences on diverse systems, although 
two or three systems will be primary for instruction. Other 
equipment supportive of instruction and research includes a 
multispectral videography analysis system, global positiOning 
satellites (GPS), a field spectral radiometer, and numerous large 
printers, plotters, and digitizers. 

2. Antecedents of the Remote Sensing and GIS Institute (Bolivia) 

a. The ISERSIG (Bolivia) is a new institute in Bolivia which will 
address important national remote sensing and GIS needs in 
teaching, research, and consulting. The Institute will also have a 
technical library and serve as a hardware/ software/ data repository. 
\tVith the cooperation of professional associates, both from Bolivia and 
the United States, it is anticipated that secure and stable 
relationships will evolve between the academic, scientific, 
commercial, and political communities who will utilize these 
technologies. 

b. Special attention to developing contacts and publicity with 
Bolivian governmental and non-governmental institutions in the 
production and service areas will be given slnce the Bolivian market 
must be made aware of the potential and capabilities of remote 
sensing and GIS for application to issues of national importance. 



·c. A Bolivian Remote Sensing/GIS journal will be initiated as soon 
as ISERSIG (Bolivia) and ISURSL scientists and associates develop 
sufficient material for publication. Funding for this journal will be 
from subscriptions and external sources. 

d. ISERSIG (Bolivia) will develop a reference library based on 
subscriptions to major remote sensing, GIS, and GPS journals as well 
as recent books focused on or related to this technical area. 

e. A pentium PC workstation is in place and a Power i\Iac 
workstation soon will be purchased for ISERSIG (Bolivia) to use for 
remote sensing/ GIS applications. Data (imagery, maps, digital 
databases) will be acquired or developed as needed. 

f. ISERSIG (Bolivia) will have INTERNET access starting january 
15 , 1996. 

3. Cooperative Agreement 

The Department of Geography, Geology, and Anthropology/ ISU 
Remote Sensing and GIS Lab (ISURSL) at Indiana State University 
and the Remote Sensing and GIS Institute (Bolivia) [ISERSIG 
(Bolivia)] agree to cooperate with each other in the manner described 
in parts 3.1 and 3.2 of this agreement. 

3.1 Indiana State University Remote Sensing and GIS Lab 
Responsibilities 

a. ISURSL has expertise and experience in technology transfer 
and research. It interested in developing mutually beneficial 
working relationships with partners both in the United States and 
abroad. ISURSL desires, to the best of its ability, to assist the 
Instituto de Sensores Remotos y Sistemas deinformacion Geografica 
(Bolivia) develop its institute through providing technical advice, 
instruction in selected topics, assist in program development, and 
explore developing satellite communication links between the two 
facilities if NASA programs provide support. 

To facilitate these technology transfer activities ISURSL and 
affiliated faculty/ staff will visit ISERSIG (Bolivia) when appropriate 
and Bolivian students (possibly with selected staff) associated with 
the Bolivian Institute will visit ISURSL for -t-6 months to acquire 
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expertise in remote sensing and GIS techniques. Masters and doctoral 
students will be considered for program participation at ISU 
according to their capabilities. Technology transfer and travel cost 
assoCiated with these site visits and training sessions will be sought 
from foundations and agencies. 

b. ISURSL, with ISERSIG (Bolivia), will engage in cooperative 
basic and applied research which address major ecological, 
anthropological, and resources problems. Initially, much of the 
remote sensing/GIS efforts would be conducted by ISURSL and its 
associates, but as ISERSIG (Bolivia) matures, more of the work 
would be conducted by Bolivian scientists. Eventually, we hope to 
establish a satellite link, such as that almost initiated at ISU through 
the ACTS program, to communicate and transfer data/ analysis 
between teachers and scientists associated with the t\VO facilities. 
Funding will be acquired through foundations and agencies and the 
amount provided to each institution \Nill be proportional to the 
efforts devoted. 

c. ISURSL will cooperate with ISERSIG(Bolivia) as they develop 
contacts and contracts with Bolivian commercial companies and 
Bolivian universities that could use products developed through 
remote sensing/ GIS. ISURSL will explore the feasibility of using 
NASA's Commercialization of Remote Sensing program which 
supports U.S. companies with branches in foreign countries desiring 
to use remote sensing/ GIS for commercial purposes. Funding 
acquired will be shared by each institution proportional to the efforts 
devoted. 

d. ISURSL will aid ISERSIG (Bolivia) in developing grants from 
Bolivian non-governmental agencies identified. U.S.A.I.D. historically 
has provided funding to address non-government needs in foreign 
countries, thus will be the inittal focus of ISURSL inquiries. Funding 
acquired will be shared by each institution proportional to the efforts 
devoted. 

e. ISURSL will assist ISERSIG (Bolivia) to help them acquire · 
imagery, hardware, software, and bibliographic materials important 
in teaching, research and general lab development and growth. This 
assistance will primarily focus on identifying sources and agencies 
from which ISERSIG (Bolivia) can solicit support in these areas. 
Assistance in cultivating and writing proposals to achieve these ends 
is also possible. 
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3.2. The Remote Sensing and GIS Institute (Bolivia) Responsibilities 

a. ISERSIG (Bolivia) has 240 sq. meters of carpeted space, which 
can be expanded, for its and fts associates' use. The lab office is 
partially furnished and has a central phone line, e-mail, 
microcomputers and ancillary equipment, photocopying facilities, 
INTERNET connection and a pan-time clerk. 

b. ISERSIG (Bolivia) will identify and select Bolivian students to 
send to ISURSL for training in remote sensing/ GIS to help establish a 
technical level in the Institute suitable to conduct its designated 
technology transfer and research functions. Funding for these 
students will be provided through grants acq uired by' ISERSIG 
(Bolivia) (with ISURSL participation in identifying funding sources 
and in developing proposals) . 

c. ISERSIG (Bolivia) will jointly write proposals with ISURS L and 
other associates for funding technology transfer and research 
activities for all stated Institute purposes. ISERSIG (Bolivia) 'Nill be 
solely responsible for establishing initial Bolivian university, agency, 
and commercial contacts that will be explored for funding and/ or 
partnerships in research/ technology transfer. vVhen appropriate, 
ISURSL will join in discussions and/ or proposal development with 
the Bolivian contacts established by ISERSIG (Bolivia). 

d. ISERSIG (Bolivia) will coordinate and promote agreements with 
national and international governmental and non-governmental 
agencies interested in remote sensing and GIS in order to expand the 
use of these technologies in Bolivia and neighboring countries. 

e. ISERSIG (Bolivia) will consider Indiana Sta te University as its 
primary foreign cooperator in remote sensing and GIS activities. The 
Institute will use ISURSL as a technology transfer cen ter for Bolivian 
students and those in neighboring countries as well as utilize this · 
cooperative partnership to jointly propose and share in the return 
from grants and contracts achieved. A faculty member o flndiana 
State University will be offered an appointment as co-director of 
ISERSIG (Bolivia) with selected administrative rights if desired. 
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4. Duration of Cooperative Agreement 

This agreement will be in effect until termination by either party. 
Modification of the agreement is possible with mutual written 
consent to address new or unrecognized conditions. The cooperative 
agreement can be canceled by either party with written notice. The 
agreement is in effect as soon as all parties identified below have 
signed this document. 

Jc~F~W~ 
Dr. Richard Wells 
Vice-President for Academic 
Affairs and Provost 
Indiana State University 
Terre Haute, IN 47809 

j./) 
/1 . ./ 17 

..... / r/ i[/-1~ <:. -'-4-<j / (_. (._/-.-{.../ 

Dr. Paul Mausel 
Professor of Geography 
ISURSL Research Coordinator 
Co-Director, ISERSIG (Boliv ia) 
Indiana State University 
Terre Haute, IN 47809 

Pablo A. Teran Vincenti 
Manager , ISERSIG (Bo livia) 
Remote Sensing and 
GIS Institute (BoliYia ) 
La Paz , Bolivia 

]0~. 
Inga. Guillermina Jimenez de Rios 
Professor of Geology 
Director, ISERS IG (Bolivia) 
Remote Sensing and GIS Institu te 
(Bolivia) 
La Paz, Boliv ia 
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BETWEEN 

J:.XnlOlt tt 

June 14, 1996 

THE _YETERANS ADMINISTRATIO~ MEDICAL CENTE_R, 
... 

Indiananolis, Indiana, 46202 
(City, State; Zip ) 

AND 

Indiana State University, Terre Haute, IN 47809 

(Educational Affiliate, City, State, Zip) 

It is mutually agreed by Indiana State University and the Veterans Administration Medic::d 
(Affiliate) · 

Cenre:- Indpls. , IN that educ:uion:1l experiences will be provided at the VA facility for students in the following pro
grams(s): (City, State) 

Program Name 

Department of Speech Pathology 
and Audiology · 

Ac:1demic Degree .-\nricip:ued 

M.A. Degree in Speech/Language 
Pathology or Audiology 

The iaculty of the "indiana State Unive rsit v wil l assume respon si oilin·, in coo rdi-
(A/filiare) 

n:1ticn with the VA sr:1ff, for the :1ssignmem of srudems. T here will be coordinated p!Jnnin; b:: tf.e \·.-\ t:;-:iiir.· :tnd tne f..;culr.· 
members. While in the VA facility, students \vill be subject to VA rules and re:;ubtion s. 

T he bcility \vill ret::Jin full responsibility for the care of pJtienrs :md will m:Jintain Jdministrati·.e JnJ prot.essional su pe;-.- i
sio n of students insofar as the ir presence affects the operJtion of the bcility ::1nd / or the direct: :~nd mdirect cue of patients . The 
faculty is responsible for the superv ision of the educ:~tion of undergradu:ne and gradu:1te students and residents. 

Students will receive an o rient:Jtion to the facilit y. F:Ku lty members :1 nd bcili ty staff supervi so rs will e•:aluate the stude:-~t's 
performJnce in mutual consultation and according to the guidelines outlined in the 3ppro,·ed cur ~ iculu m. 

T he Indiana State Uni versitY compl ies \V ith Tid e VI of tne Civil Rignts Acr of 196 4, 
(Affiliate) 

Tide IX o f •he Eduorio n Amendments of 1972, secrion 504 of the Rehabiliution .-\cr of 19:3 , and Ti d e ·11 of the Olcer 
Americans Amendments of 1975, and all related regulatio ns, and assures th at it does not , and ,,·iii nor. discriminate :1g:1inst 
;~ n y person on the basis of race, color , sex, creed , national o rigin , age o r h:1ndic::1p under :m:: pro~ram o r <J crivit:: rece:•:ing 
Feder:1 l financi::Jl assi stJnce. 

Nothir. g in the agreement is intended [Q be COntrJry tO St:ltC or Fed:.:r:JI law s. In the e·:e!lt or cor. rlicr be:ween term s of th is 
J greement and any app lic.:tble State o r Federal law, that Sr:uc or Federal law will supersede the terms of this agreement. In rhe 
event of conflict bet'.veen State a nd Federal laws, Federal laws will govern. 

Pro tect io n of bculty r:1embers and students of the affili:u ed instituti cn fro m personJ I IiJoiiit:.- -., r.e !l fu m isn ing profe~siur..:1l 
ser·1ices covered by this Jgreemem while at the V A he:Jlth C::J re f:1e il itv wiil be tn:Jt " ·hi ch is ;-:rc ·:ic:::.: u!l dc::- the Feder ::JI T o n 
C:1irr.s Act, as implemented by 38 U.S.C. 4116. 

P~:-i odi c reviews of progr:1ms Jnd po licies will be conJucrcd under rhe :tuspiccs <J r rhc Office·; !. _..l, c:;C:e:-:~ic .-\fbirs. 

U.ltt: signed ___ _ 
.hme (type ): Alice L . Hoo d F::Jdi tv Dirccror 
V .-\ ?v!edic::l Ce!lter ~1ed ic :J.l ~~ . ;:~ ·: ~ :- i l L:- •·: ~ : ::-



MEMORANDUMOF~TION 

BETWEEN 

SECTION I 
Exhib it I 
.June 14, 1996 

IN"DIANA STATE UNIVERSITY, TERRE HAUTE, INDIANA 47809 

AND 

K.I\NSAS UNIVERSITY MEDICAL CENTER, KANSAS CITY, KANSAS 66103 

It is mutually agreed by Indiana State University School of Education and 
Kansas University Medical Center that educational experiences will be provided 
at the Kansas University Medical Center facility for students in the Department of 
Communication Disorders who are anticipating a Masters of Arts or Masters of 
Science in Speech Pathology. 

The faculty of Indiana State University, School of Education will assume 
responsibility, in coordination with the Kansas University Medical Center staff, 
for u1e assignment of students . There will be coordinated planning by the Kansas 
University Medical Center facility and the faculty members. While in the Kansas 
University Medical Center facility, students will be subject to Kansas University 
l\.1edical Center rules and regulations. 

The fac ility will retain full responsibility for the care of patients and will 
maintain administrative and professional supervision of students insofar as their 
presence affects the operation of the facility and/or the direct and indirect care of 
patients. The faculty is responsible for the supervision of the education of 
undergraduate and graduate students. 

Students will receive an orientation to the facility. Faculty members and 
facility staff supervisors will evaluate the student's performance in mutual 
consultation and according to the guidelines outlined in the approved curriculum. 

The Indiana State University, School of Education complies with Title VI 
of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, 
section 504 of the Rehabilitation Act of 1973, the Americans with Disabilities Act 
of 1990, and Title ll of the Older Americans Amendments of 1975, and all 
related regulations, and assures that it does not, and will not, discriminate against 
any person on the basis of race, color, sex, creed, national origin, age or 
handicap under any program or activity receiving Federal financial assistance 



Memorandum of Affiliation 
Indiana State University and Kansas University Medical Center 
Page 2 

Nothing in the agreement is intended to be contrary to State or Federal 
laws.~ In the event of conflict between terms of this agreement and any applicable 
State or Federal law, that State or Federal law will supersede the terms of this 
agreement. In the event of conflict between State and Federal laws, Federal laws 
will govern. 

Each student participating in the program contemplated herein will provide 
liability insurance coverage for malpractice with a limit of One Hundred 
Thousand Dollars ($1 00,000) for injury or damage to any one person and a limit 
of Three Hundred Thousand Dollars ($300,000) for injury or damage arising 
from any one incident. 

Each party releases the other of any liability as a result of any acts of its 
agents, servants, employees, officers and students occurring out of the operation 
of this program for any injury or damage sustained by it or any person in privity 
therewith. 

Periodic reviews of programs and policies will be conducted under the 
auspices of the Office of Academic Affairs. 

The Memorandum of Affiliation may be terminated by either party on 
written notice to the other 6 months in advance of the next training experience. 

Datesigned ______________ ~S~i~£~n~atu~re~-------------------------------
Name (type:) Richard Wells Title: Provost and Vice President 

for Academic Affairs 

Name of Affiliate: Indiana State University 

Datesigned ______________ ~S~i~£~n~arn~r~e ______________________________ __ 
Name (type): Title: 

Kansas University Medical Center, Kansas City, Kansas 



SECTION I 
Exhibit J 
June 14, 1996 

GENERAL AGREEMENT BETWEEN.INDIAL'lA STATE UNIVERSITY A.1"ill 
LIAONING NORMAL UNIVERSITY FOR THE EXCHANGE OF 

VISITING INSTRUCfORS AND VISITING SCHOLARS 

In an effon to further the goals of international education, to incre:J.Se cultural understanding and friendship bcrween 
U.S. and Chinese Instructors and Scholars, to promote better ooderstand.ing and relationships bwveen cirize:1s of the Ur.ited 
St::~tes and of The People's Republic of China, Indiana State University "ISU" and Liaoning Normai University "L~' 
h::~vc re:~chcd the follo\\ing Exchange Agreement through negotiation on the basis of equality and :nurual be:1ef:t: 

l . ...\. Vis iting Instructor from Liaoning Normal University \\ill be a junior faculty or stJIT member \\ith the 
background to te:~ch Chinese lan~ru~l!<C and culture courses at Indiana State Uni,·ersit\" . ...\. Visi ting Instructor from 
lndi;n:1 St::~te Cniversity will h-J\"e- J tc::~ching experience and background to tc:~ch basic Englisn bng1ngc and 
con\·crsJ tion Jt Li::~oning Normal UniYersity . 

.-\ Visitinl! Schol:u- from c: h.::r C:Jmous \\ill be J facultY mc:noer \\ith content Jre:! .::~:::c" :sc ::lr.c:! :!Ch" :L'lCC~ cc~~;:;: 
or rank. Visi ting Scholars m::~y te;ch or research in the ir discipline are::~s :1t the host -insti tut ion. -

' ll1e time socnt b\· Visiti ng lnsuuctors and Scholars in exchanges \\ill be eau2.l in k:-:Q r.h . ...\. \ • i:o:iting [nsuuc:o r · s 
ma.ximum .lem:th of st::~,· ;t J host institution is one ::~c:J.demic ~·car. The mi~imum lc;zth of time fo; the \" i5 nin2: 
Instructor is o-ne scmes.ter. Visi ting Scholar exchanges \\ill b~ ncgoti:Jtcd on ::1 c::~sc- b;·-case b:JSis . -

.~.n :~c::~dcmic Year at ISU is from the middle of August throug..~ the middle of May (nine months i An Jc::~dernic 
\C:lf Jt LNU is from the end of . ..\.ugust to the end of June (ten months) . A semcste:- at ISL' is from the middL: o i' 
:..\.ugust throu!:!h the middle of De-;e:nbc:- or from the bc2inning of Janu:;ry through the be2innirw of \!J\· . .-l.. 
sc~es ter Jt L~r is from the end of August through the e:1d of D.;ce:nber or from th; miccile ;f Fc8~ary th r.oug.i1 
t!.c middle of June . 

) CumpensJtion Jt ISU for an LNU Instructor or Scholar \\ill be S500 J month. Compens::~tion at L\il' for J Visi:in2: 
Instructor wi ll be¥ 1,700 per month. CompcnsJtion for J Vis iting Scho!Jr from ISC who teJc:.cs Jt lcJst [o~ 
hcurs per week \"i ll be ¥2, 100 per '110nlh. 

-!- . Other terms of the Jgrecment rebtc to housing, heJith insuro..'lcc, tra\·cl, c!Jss Juditing ;J o i\· ik~·:: s ~d transiJtion 
s.::rviccs (for IS U scho!Jrs) JS follows: 

J l Li:;oning l\om1JI Universi ty \\·iii prO\·ide ~ privJte J~artmem \\ith mode:-:1 bthroGm t'Jcilitie:; ior 1..- i::iun~ 
Ins tructors anJ Sehol::~ rs in its lmernJtion::~l CuiturJi Exchange Center. lr.dianJ St::nc L'nivcrsit:: w:il 
provide housi ng facilities \\·ith cooki ng Jccess ibility fer its Visitin; fns tfl!ctors Jnci Sci101Jr::. 

b'l The host institmion \\ill C:)\"Ci trJ\"Cl c:xpcnscs from point of e:Hry in the hcs t ccum;:,· L·J the u.:-: !•: c :-:i::: 
The sending institu tion is responsible !·or intcm:Jtiomi :;irfarc. The poi nt ot· ·~:;t :--:: in th·c l."ni t: C: St::::::: : ~ 
ChieJgo or Indian::~po lis , Jiid in Chin:1 is Daii::~n. 

~ ~ 1SU wi ll pro\'\Jc Vis itiiig Instructors ::md Schobrs hc:~it11 insur::ncc w·:c r::~ ·:: :·rr, n; :; t..ie~i:;nat:d :!~:: :~ c..:: 
~r the pc:-iod of lime th::~t tl1e Visiting hstructor or Scnoiar is :~cti\·e!\· inYoi·.-cJ :,, tile c::c:~J:~~ ·:: . L\1_- .'.::: 
provide heJllh c:1rc in its l3niYcrsity hc::~llh care fJciii ty 

··, rsu illld L~U sbil provicc ··;isiting TnSLil.ICOrs ~Uhl S..: ~. J i:: r :; ·.m \ .rc:..: :o:; lO i i o ~::~: .; .:::\ lC ·~ ~ :.:nc c ~ n~r:·~ ~ .: ~ 
:::cr.-ices ::nd t':"l c:.litwai c·:c:1ts en carr.o us :md :!pp ro[J r.:. ~c , ) r:..:::~:ll : t, JI ::.i C si1.::il ~ rc .,· i Li c · :-:1_' l n ~trL: ..:: ..; ~ · · 
:mrl Scholars with c!:1ss auditin~ pri'. ik ~·~s a:1d r-::::c:!f~:~ J~~i::: t:~r. c.: ·.1 i 1..: :~ apr rop ri ::~t c . 
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c) ISU Visiting Instructors and Scholars will receive translation assistance during their stay at LNu. 
Additional assistance will be available to support the teaching and research activities of the Visiting 
Scholar at LNU. 

5. Visiting Instructors from both universities will provide 9-12 hours of instruction per week. Visiting Scholars \¥ill 
provide instruction during their stay as agreed to on a case-by-case basis. The purpose of a Visiting Scholar 
exchange may also include research, consulting to the University and community groups, informal discussion 
sessions and guest lectures . 

G. Applications to participate in exchanges shall be completed within the time-frame specified by the host institution 
for Visiting Instructors and Scholars. Applications to LNU for Visiting Instructor exchanges are due three months 
prior to the visit. Applications to LNU for Visiting Scholar exchanges are due six months prior to the exchange. 
Applications to ISU Jre due t\vdve months prior to the exchange. Applications shall include, among other items, 
the following information: 

a) Applic::J.tions from LNU consist of a curriculum vitae (including courses the person is prepared to te::J.ch, 
research and educ::J.tional interests, and evidence oflanguage proticiency and teaching background). JS wei! 
as dJtc and place of birth. 

b) Applications from rsu cons ist of ::J. cWTiculum \iWe. proposed courses lObe wught and lecture lOpics. GJlC 

and pl::~ce of birth, Jnd p::~s spon number. 

lnvit.<ltions to Visiting Instruc tors and Scholars \\il l be issued after re,·iew of the applications by the host 
institution. 

1 . The two Univers iti es \\il l mutually respect the proposals of the o ther. Without the consent of both l'niH:-sities. 
the leng th Of the exchange \Vill not be ShOrtened Or lengthened 

X. Spouses and children ::J.ccompan~ing the V isi ting Instructors or Scholars must be approved in advance by the hos r. 
institution. The host institution \\ill provide housing, but all other costs for spouses and children shall be p::~id fo r 
by the Visiting Instructor or Scholar, including proof of health insurance for the spouse md e::J.ch child. Tile nost 
institution mJy choose to hire the spouse in an independent contr::J.ct basis . Any other responsibilities must be 
mu~ually agreed upon on c::~se-by-casc basis. 

9. Other programs for educational exchanges mutually agreeable to both sides may be de,·cloped over the period of 
the agreement. 

I 0. The tem1 of this agreement is five years. Requests for amendments or termination shall be made in writing ~t k :.:s r. 
si:.; months in advance. 

I i. This agreement is signed by 

N ame and Title 
Represcmati ve of lndiana 
State University 
United States of Americ:J. 

Date 

Name :md Ti tle 
Rq~rcsc ntati vc of L i acnin~ ~<crmalllniYer::; ~:: 
The People ' s Repub lic o f Chin::J. · 



i\FFILIA TION AGREEN!ENT 

SECTION I 
Ex hibit K 
June 14, 19'J6 

THIS AGREEMENT is effective as of the day of 1996, between 
Indiana State University (hereinafter referred to as "School"), and Community Hospitals of 
Indiana, Inc. (hereinafter referred to as "Hospital"). 

WITNESSETH: 

WHEREAS, the School desires educational experiences for students m tts physical 
education, health promotion and/or exercise science programs; and 

WHEREAS , Hospital is willing to make available its facilities and to pro-vide instruccion to 
said School and its above described srudents for said educational exoeriences, which exoeriences 
will necessarily include scme tasks performed by the students in le~rni11g the techniques of the 
specialty of health promotion. 

NOW THEREFORE, in consideration of the foregoing and the mutual cove::c..ms a..11d 
agreements hereinafter set forth, it is agreed by and berv,:een the panies hereto as follows: 

1. Dl JTIES OF SCHOOL: 

1.1 Assume responsibility for teaching and gene:-al superv1ston for e::ch group of 
students . 

1.2 Provide the anticipated number, type of schedule planned, the kind of eC:ucationcJ 
experiences desired and the academic status of students prior to the time they are 
placed for the program. Provide the Hospital v.-ith a list of srudems ' n2JTies, dates 
of assigrtrnents and other information specined by the Hosp ital at a mutually 
agreed upon time. 

1.3 Provide the Hospital with names, rank and teaching area of the faculrv res;:;onsible 
for each group o.f students . - - · 

1.4 Send onlv such students as are believed to be in good health as far as can be 
determined by examination, by a licensed physici~. Provide proof that each 
faculrv member and student has immune status for Rubella and Rubeola and a skin 
test or chest x-ray for Tuberculosis . \v'}jle nc! requi!'"e::i, S~...! de:::s cse s~:-angly 
urged to be vaccinated against Hepatitis B . Any student acquiring mumps, rubella 
or rubeola during the course of their rotation must inform the:r F aculrv ciinical 
instructor and Hospital. -

1.5 Provide proof of liability insurance coverage for its students . Such liability 
insurance shall be adequate to qualify for coverage of students as health care 
providers under the Indiana Medical Malpractice Act, if available to the Sc~oo i. 

1.6 Designate an appropriate liaison person. 

1. 7 Function \vithin Hospital's policies and procedures which are fuiTT.isned to School. 

1. 8 Instruct faculty and srudents on the importance and their responsiciiiry of 
respecting the confidential and privileged nature of al l information wn.: :::h may 
come to their attention about patients and the re:::ards of the Hospital 

. \ 
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2.3 

2.4 

') -__ ) 

2.6 

3. 

3.1 

~ ') 
.) ·-

3.4 
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3.8 

DUTIES OF HOSPITAL 

Accept students for educational experiences in those areas for which placement has 
been mutually reviewed, planned and arranged. 

The Hospital agrees to make available to the School and its students its facilities 
consistent with the needs of the students' educational program. 

Provide orientation to the Hospital for the supervising clinical faculty of the School 
including the philosophy, policies, and procedures for providing care; the physical 
facilities and equipment; and all other peninent aspects . 

Designate an appropriate liaison person. 

Provide the necessary emergency treatment for illness or accident . The cost of 
such care is the responsibility of the student or School, as applicable. 

Retain the responsibility for the care of its patients and patient outcome. 

THE SCHOOL AND THE HOSPITAL MUTUALLY AGREE THAT: 

The types of clinical experiences to meet course objectives and the number of 
students assigned to hospital will be mutually agreed between the School and 
Hospital. 

The number of students who will parucrpate in the program, the dates of the 
program and the length of the programs will be mutually agreed upon by the 
School and the Hospital. 

The wearing apparel of the student will be within the Hospital dress code. 

The School reserves the right to withdraw from the program any studeiJ.t whose 
work or conduct is not satisfactory to the School. 

The Hospital reserves the right to remove any student from its facility whose work 
or conduct is inappropriate or may reflect discredit to the program or to the 
Hospital. 

A member of the School program faculty may visit the Hospital and shall have 
access to the students ' and clinical instructors' records of this program upon 
request, providing prior notice has been given. 

A member of the Hospital administration or a designee, may visit the School and 
shall have access to the student's and didactic instructor's records of this program 
upon request, providing prior notice has been given by the Hospital, and the 
consent of the student has been given. 

The students are not agents, employees or servants of the Hospital for any purpose 
whatsoever and said individuals participating in the physical education, health 
promotion or exercise science program are students and are not acting on behalf of 
the Hospital. 



3. 9 The affiliation agreement does not alter the responsibilities and authorities of the 
governing bodies of the participating organizations. 

3.10 None of the parties shall discriminate in the execution of this agreement on the 
basis of race, sex, religion, handicap, veteran status, age or national origin. 

4. HOLD HARJv1LESS: 

4.1 The School hereby agrees to hold harmless the Hospital against damage resulting 
from the negligent acts or omissions of the School, its servants, agents, and 
students while performing any service during the term of the agreement on 
premises of the Hospital. The Hospital agrees to give to School notice in writing 
within ninety (90) days after receiving any of these claims or after it has knowiedge 
of any damage, loss or expense incurred by it resulting from the above negligent 
acts or omissions. 

4.2 The Hospital hereby agrees to hold harmless the School against ali claims and suits 
for personal injury or propeny damage resulting from the negligent acts or 
omissions of the Hospital, its servants, agents, and employees while performing 
any service during the term of the agreement on premises of the School. The 
School agrees to give to the Hospital notice in writing within ninety (90) days after 
receiving any of these claims or after it has knowledge of any damage, loss or 
expense incurred by them resulting from the above negligent acts or omissions. If, 
however, such claims and suits are the result of the joint negligence of both 
Hospital, and the School, then the above hold harmless provisions shall not apply. 

5. MODIFICATION Al'ID TER.t\i!INATION 

5.1 This agreement may be revised or modified only by mutual wrinen consent of the 
pames. 

5.2 This agreement shall be in effect for one ( 1) year from the effective date and it 
shall continue thereafter on a year to year basis unless terminated or modified as 
herein provided. 

5.3 Either party may terminate this agreement, \vithout cause, prc\~ded however, that 
such termination shall no prejudice the rights of the currently enrolled students. 
Notice shall be deemed properly given if provided in writing, ninety (90) days in 
advance, and deposited in the U.S. Mail, certified and return receipt requested, as 
follows: 

HOSPITAL: 

SCHOOL: 

William E . Corley, Team Leader 
Community Hospitals oflndiana, Inc. 
1500 N. Ritter Avenue 
Indianapolis IN 46219 

Terre Haute, IN 



. -

Either party may change the foregoing as it relates to that party by giving written 
notice of such change to the other party. 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement and warrant 
that they are officially authorized to so execute for their respective parties to the contract. 

CO:MMUNITY HOSPITALS OF INDIANA, INC. 

William E . Corley, Team Leader 

INDIAL'l"A STATE UNIVERSITY 
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Indiana State 
University 

Facilities Master Plan Phase II 
Introduction 

SECTION I 
EXHIBIT L 
JUNE 14 , 1996 

The Indiana State University Facilities Master Plan Phase II is Initiative 13 
of the 1994 Report of the University's Strategic Plan for the 21st Century. The 
ISU Facilities Master Plan (Phase I) was approved by the Board of Trustees in 
June of 1986. By 1994 Phase I was substantially complete and it was, therefore, 
logical that a new study should be commissioned to prepare a University 
Facilities Master Plan Phase II. This report has been prepared for submission to 
to the Indiana State University Board of Trustees for their approval at the June, 
1996, meeting . The Trustees will be asked to approve this report which will be 
known as the Indiana State University Facilities Master Plan Phase II. The 
contents of this report will guide the University in its facility planning from now to 
the year 2015. 

During the fall semester of 1995 over one hundred presentations were 
made to the campus community (faculty, staff, students), the Terre Haute 
community, civic organizations, community leaders, legislators, state officials, 
radio/tv media, etc. All of the comments were recorded and every attempt has 
been made to incorporate the suggestions and recommendations from these 
meetings. While not all ideas can be included in this Master Plan, we greatly 
appreciate the input and contributions of the several hundred individuals who 
participated in the presentations and made a special effort to indicate their 
concerns or perspectives on various parts of the plan. We are confident their 
input has given us a better understanding of the mission and goals of the 
University. 

We'lllive up to your potential at Indiana State University! 
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Indiana State 
University 

Master Plan Phase II 
Executive Summary 

The ISU Facilities Master Plan Phase II proposes the renovation of 19 existing 
facilities and the construction of 14 new facilities on the main campus. Additional 
street closings are proposed and continued upgrading of parking facilities is 
planned. Residence halls are to be renovated and investments are proposed for 
both the recreation and the intercollegiate athletic programs. The remote 
properties are relatively unchanged except for the proposed sale of Allendale 
Lodge, with the proceeds to be invested in the Brazil Field campus, and the sale 
of Foundation properties owned east of 6~ Street. Major investments in 
infrastructure, tunnels, utility lines, steam lines, and communication networks are 
included in this plan. 

We '//live up to your potential at Indiana State University! 
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University 

Master Plan Phase II 

Guiding Principles of the Plan 

Initiative 13 of the 1994 Report of the University's Strategic Plan for the 21st 
Century includes guiding principles to be used for the Facilities Master Plan 
Phase II. These principles have been shared with the campus and local 
communities, revised, and updated to reflect the most current thinking as the 
campus prepares for the next century. Each stage of Master Plan Phase II will: 

A. Facilitate and enhance the academic mission of the University. 
1. Academic functions will be centrally located on campus 
2. New buildings to meet current and developing programs will be 

constructed 
3. Remote campus locations will be evaluated to ensure accommodation of 

academic programs, continuing education, professional development 
activities, and economic advancement programs 

B. Improve the ambiance and quality of campus life 
1. Pedestrian linkage among campus functions will be emphasized 
2. Campus traffic patterns will be altered by closing selected streets and 

moving parking to the perimeters 
3. Campus accessibility and safety in compliance with federal and state 

regulations will be improved 
4. Recreation and athletic facilities will be developed on the perimeter of 

the campus 

C. Establish stronger lines of physical integrity and cohesiveness of the campus 
1. Planning will identify the most efficient use of existing buildings 
2. Existing buildings which are outdated or economically unadaptable to 

future program needs will be razed 
3. Use patterns which enhance natural affinities among academic, 

administrative, and student activities will be reinforced 
4. Existing boundaries of the main campus will receive continuing 

assessment to determine long-range needs 

We 'I/ live up to your potential at Indiana State University! 
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D. Strengthen the student sense of campus culture and community 

1. Residence hall facilities will be updated to enhance the residential nature 
of the campus. 

E. Enhance the internal and external aesthetics and ambiance of the campus 
1. Art and records of the University's history will be displayed throughout the 

campus. 
2. Directional centers, signage, and kiosks will be provided. 
3. Landscaping that is horticulturally indigenous to the State of Indiana will 

be created through the creation of an arboretum . 
4. Enterprise relationships will be formed with businesses on the perimeter 

of the campus to turn the boundaries into bridges for the benefit of the 
students, the University, and the community . 

Master Plan Phase II -Guiding Principles Page 5 



Indiana State 
University 

Master Plan Phase II 
Assumptions Used in Formulating the Plan 

A. Planned physical changes in campus facilities should be a reflection of 
curricular and student needs 

B. No substantial increase or decrease in total student headcount is expected 

C. The University is a land-locked campus where growth historically has 
occurred one parcel at a time. 

D. There is uncertainty regarding future State funding for Capital improvements 
and for Repair and Rehabilitation funding 

E. There is a need for more "friendly" spaces within academic buildings for 
student-student and student-faculty interaction 

F. Appreciable increases in academic or administrative assignable square 
footage on campus may be difficult to justify 

G. Demolition of the following buildings will most likely occur: Jamison Hall 
(noted previously in the University's Phase I Master Plan), Old Technology, 
Reeve Hall, Classroom Building, and Normal Hall Stack Addition 

We '/1/ive up to your potential at Indiana State University! 



Indiana State 
University 

Facilities Master Plan Phase II 
Master Plan Programming Needs 

It is extremely important to view the Facilities Master Plan from the perspective 
of multiple concurrent tangible needs of the institution. All components of the 
physical assets of the University must be appropriately designed to work in 
harmony with one another to achieve comprehensive institutional priorities. 

1. Academic Facilities 
Academic facilities must be designed to continually enhance the 
teaching and research needs of the faculty. Classrooms and 
laboratories with adequate equipment, media, and lecture 
capabilities must be designed into each teaching/research facility, 
along with an appropriate infrastructure to handle air flow, venting, 
air conditioning, heating, fumes, lighting, etc. A concerted effort 
must be made to renovate the classrooms and laboratories of the 
1950's and 1960's into the learning space needs of the next 
century. 

2. Administrative/Student Support 
Administrative/Student support facilities must be designed with as 
much flexibility as possible to allow students to meet one on one 
with administrators, or to simply dial an ISU system from any 
location and inquire into a myriad of items. The flow of students 
from Admissions, to Financial Aid, to the Registrar, the Controller, 
the classroom, and to Alumni Affairs must be smooth and inviting . 

3. Student Services 
Student service facilities such as the student union, the health 
center, and the career placement facility must provide a sense of 
professionalism and exhibit high interest in the students' needs. 
The old days of providing limited services from building basements 
is no longer accepted by today's students and must be replaced by 
state of the art facilities. 

We '//live up to your potential at Indiana State University! 
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4. Facilities Management/Purchasing 
Purchasing and central receiving; the grounds crew; the custodial, 
maintenance, mail services, waste management, boiler plant staffs; . 
the electricians; and all the other craftsmen who support the 
mission of the institution must have adequate facilities to maintain 
quality standards in the on-going upkeep of the facilities. 

5. Recreation/Athletics 
A critical component of the residential campus is the provision of 
adequate facilities for the students, faculty, and staff to participate 
in recreation and athletic activities. The concepts recommended in 
the ISU Recreation and Athletic Outdoor Facilities Master Plan 
approved in 1989 are still appropriate today. These facilities 
should be used as lifelong learning, wellness, and health care cost 
reduction centers. 

6. Residential Life 
Indiana State University houses a higher percentage of its full time 
students on campus than do any of the other state universities. 
The residential life program is an investment in the development of 
the non-academic life of each student. The residential life facilities 
must accommodate the basic room and board needs of students 
as well as, and perhaps more important , their social and 
interpersonal needs. 

7. Parking 
The parking and traffic flow of a campus often affects the very 
culture of the campus. Every campus in the country must deal with 
the problem of inadequate parking near the most active facilities. 
While the University recognizes that fact, the decision was made to 
move parking lots to the perimeter of the campus and to support 
the creation of open, park-like and pedestrian-oriented spaces 
within the heart of the campus. 

8. Landscaping/Lighting 
The earth tones, the grassy areas, the trees, and colorful flowers all 
indirectly support the University. The meandering walkways and 
heritage colored pavers provide a more aesthetically pleasing 
environment to the institution for all members of our campus 
community. Appropriate landscaping promotes a sense of well
being and makes the institution a special place to be. Gone are the 
days of inefficient campus lighting. Not only is there concern about 
appropriate exterior lighting, but also there is a legitimate concern 
for appropriate interior lighting that is not hard on the eyes, does 
not glare on the computer monitors, and is energy efficient and 
environmentally safe. 

Master Plan Phase II - Programming Needs Page 8 
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9. Infrastructure 
The water, gas, electricity, and fiber optics that feed each building 
are supported by an unseen infrastructure of tunnels, drains, 
cutoffs, safety switches, relays, and gauges. Only a select few 
staff work their way into and through the tunnel systems of the 
institution, but they know that these tunnels are the pathways for 
the very arteries of the campus body. 
The University telecommunication, data, voice, email, document 
management, and video network is another asset of the University 
hidden within the walls of facilities and in the tunnels. This 
technology network is the "backbone" of the academic 
programming needs of the future. 

10. ADA Compliance 
University compliance with physical accommodation aspects of the 
Americans with Disabilities Act is a mandatory civil rights law. 
Although reasonable accommodations may be made initially , the 
University will want to continue its long-term efforts to create an 
environment conducive for learning by students with disabilities. 
The inventoried compliance items currently have a price tag in 
excess of S3 million. 

11. Power Plant 
The Power Plant was built in 1950 and is nearing the end of its 
useful life. A new cogeneration plant using alternate fuels is 
needed. This facility must include incineration capabilities that 
comply with State and federal mandates. 

12. Library Support 
The Cunningham Memorial Library, opened in 1973, provides and 
promotes access to over 2,000,000 items including print, non-print, 
and electronic information resources . Its mission is to support the 
educational programs, scholarly research, and recreational 
interests to meet the needs of the students, faculty, administration, 
and staff. The 23-year-old facility was built for a maximum of 
1 ,000,000 volumes and contained 1 ,800 student study seats. 
Current seating has diminished to 1,300 and, with collections and 
services growing at a predictable rate, there will be no study seats 
left by the year 2007 as collections will completely displace all 
present seating. The present building is highly functional, but plans 
for additional space must be addressed now in order to provide 
needed space for the future. Even with a phenomenal growth of 
the availability of resources via CD-ROM, the addition of print 
materials and need for study space requires additional space. 

Master Plan Phase II - Programming Needs Page 9 
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13. Auxiliaries 
Many operations on the campus operate as "self-sufficient entities" 
and are responsible for balancing their expenditures against user 
charges. The Hulman Center, Food Operations, Residential 
Housing, and Print Shop are examples. These operations typically 
do not set aside capital reserves for future repair and rehabilitation 
needs. The Facilities Master Plan must help these operations plan 
for future capital investments. 

14. Federal Mandated Compliance Programs 
Academic and administrative facilities must provide a pleasant, 
appropriate and safe environment for learning. Governmental 
regulations relating to environmental and safety concerns such as 
PCB removal, asbestos abatement, Indoor Clean Air Act , and lead 
in drinking water are intended to provide safe surroundings for 
students, faculty, and staff. Therefore, old regulations are 
constantly being revised and new regulations promulgated to 
ensure safe , healthy surroundings. 

Governmental agencies no longer exempt universities with regard 
to compliance. As old regulations are revised and new regulations 
promulgated , the Facilities Master Plan will be updated to ensure 
conformity with the letter and the intent of these governmental 
regulations . Extensive revisions of the Clean Air Act are 
forthcoming and more stringent regulations are expected 
concerning occupational safety and health, including lead hazards. 

The Facilities Master Plan also must be revised to include greater 
emphasis on property conservation. Improving standards for new 
building construction and further implementing inspections and 
maintenance of fire protection systems and building structures will 
reduce repair costs and keep property insurance premiums to a 
minimum. 

15. Remote Site Properties 
The University has nine major "non-main campus" remote 
properties used for academic and recreation functions of the 
campus. Each property is unique and serves distinct purposes. 

16. Land Acquisition Plan 
The University has defined the main campus as the area bordered 
on the south by Cherry Street, on the west by Third Street, on the 
north by the railro_jid track north of Tippecanoe Street, and to the 
east by the railroad track east of 9th Street. The University seeks to 
obtain property which becomes available within these boundaries. 

Master Plan Phase II - Programming Needs Page 10 
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17. Aesthetics/Preservation 
The aesthetics of a campus impact the depth of one's sense of 
place in a unique academic community. Therefore, art and records 
of the University's history will be displayed prominently throughout 
the campus so as to enhance the internal and external ambiance of 
the University community. Every essence of a campus must 
present a 'learning' opportunity. 

18. Community/Public Service 
The Facilities Master Plan should be coordinated with local 
planning efforts for businesses, neighborhoods, and streets on the 
perimeter of the main campus. 

Master Plan Phase II - Programming Needs Page 11 
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University 

Master Plan Phase II 
Critical Issues to Be Addressed in the Plan 

A. The following units on campus must be relocated : 

1. Department of Art faculty and graduate studios 
2. Center for Library Science and Social Science Education 
3. Department of Communication 
4. Continuing Education/Instructional Services 
5. School of Graduate Studies 
6. ROTC 
7. Environmental Management 
8. Emeriti faculty 
9. Interlink 
10. Snowy Egret and Classical and Modern Literature, literary journals 
11. University Testing Services 
12. Department of Social Work 

B. The following facilities do not currently meet the program needs of their 
occupants: 

1. Science Building 
2. Statesman Towers 
3. Stalker Hall 
4. Fine Arts Hall 
5. Art Annex 
6. Normal Hall 
7. Tilson Hall 
8. Maehling Terrace & University Hall (ISU Day Care/Nursery) 
9. Old Arena 
1 0. Residential Life facilities 

C. The following expanding academic and other program needs must be 
addressed: 

1 . Library storage 

We'l/live up to your potential at Indiana State University' 
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2. Theater storage 
3. Fire Science and new master's degree programs in the School of Health 

and Human Performance 
4. Conferences and Non-Credit Programs 
5. Credit Outreach programs 
6. Fitness programs 
7. Specific Program needs 
8. Classrooms must be upgraded to meet the technological and curriculum 

needs of the future. 
9. The University's Boiler Plant must be replaced. 
10. The utilities infrastructure distribution systems on the main historic 

quadrangle need major renovations. 
11. Hulman Center's 20-year-old exterior siding must be replaced. 
12. Space must be identified for the possible location of parking garage(s) . 
13. Space is required for University record storage, hazardous waste storage, 

and environmental management operations. 
14. Consolidation of grounds maintenance facilities to comply with federal 

regulations. 
15. A policy on land acquisitions north of the Conrail tracks must be 

developed. 
16. The HVAC system in Holmstedt Hall needs major work. 

Master Plan Phase II - Critical Issues Page 12 
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10 Task Name 
Obtain Programming Needs 

2 Obtain Academic Programing Needs 

3 Obtain Student Life Programing Needs 

4 Obtain Residential Life Programing Needs 

5 Obtain Recreation/Athletic Master Plan 

6 Obtain University Admininstration Needs 

7 Obtain Federal/State Requirements 

8 Obtain Input from Campus Community 

9 Obtain Input from Off Campus Community 

10 "Consolidate" Input into Proposed 20 Year Plan 

11 Create Model of Campus 2015 

12 Master Plan Presentations to Obtain Feedback 

13 Prepare Draft Document of Master Plan Phase II 

14 ISU Board Discussion Item 

15 Prepare Final Master Plan Document 

16 ISU Board of Trustees Agenda Item 

17 IHEC/SBA Submission 

18 Capital Request for 1997199 Biennium 
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Indiana State 
University 

Master Plan Phase II 
Main Campus 

The Indiana State University Main Campus is bordered on the south by Cherry 
Street, to the north by Tippecanoe Street, to east by the railroad trade east of 9th 
Street, and to the west by Third Street. Within these boundaries, the main 
campus continues to mature into a modern and progressive University as it 
prepares for the 21 51 Century. The following map shows a glimpse into the future 
as our campus may look by the year 2015: 

. 

I 

D 
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Master Plan Phase II includes 14 proposed new facilities and the renovation of 
19 existing facilities. The following table shows tbe estimated costs for the 
proposed new facilities: 

Proposed New/Replacement Facilities 

Description State Funding Other Sq Ft 
Funding 

1 Univ. Power Plant $28,000,000 32,200 

2 Theatre Addition $ 200,000 4,500 

3 Library Addition $4,200,000 21,000 

4 Science Addition $15,000,000 61 ,500 

5/6 Schools of $12,000,000 $2,500,000 90,000 
Education and 
Business 
Replacement 

7 University Day $ 1,400,000 15,000 
Care Center 

8 Intercollegiate $18,000,000 tba 
Athletic Complex 

9 Enclose Patio for $2,000,000 9,000 
Athletic Training 

10 ISU Foundation & $ 1,000,000 7,000 
Welcome Center 

11 Sandison Hall $8,000,000 tba 
Additions 

12 Parking Garage $5,500,000 na 
(Near Hulman 
Center 

13 Parking Garage $5,500,000 na 
(Student 
Commuters) 

14 Athletic Training $ 400,000 4,000 
Offices 

TOTAL $44,200,000 $59,500,000 244,200 
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The following table shows the estimated costs for the 19 proposed facilities to be 
remodeled: 

Proposed Facilities to be Remodeled 

Description State Funding Other Sq Ft 
Funding 

1 Erickson Hall $4,900,000 43,800 

2 Fine Arts Minor $1,000,000 15,000 
Remodel 

3 Stalker Hall $3,000,000 46,972 

4 University Hall $15,700,000 157,119 

5 Arena Portion of $5,500,000 167,263 
Health & Human 
Performance 

6 Normal Hall $10,000,000 39,833 

7 Tirey Hall $4,000,000 $2,000,000 95,257 

8 Sandison Hall $8,000,000 71,544 

9 Pickerl Hall $ 450,000 4,500 

10 Burford Hall $7,000,000 44,000 

11 Fine Arts Major $6,000,000 63,379 
Remodel 

12 Science $14,000,000 $16,000,000 260,192 

13 Hulman Center $2,000,000 183,427 

14 Rhoads Hall $3,000,000 99,953 

15 Mills Hall $3,000,000 99,953 

16 Cromwell Hall $3,000,000 100,468 

17 Blumberg Hall $3,000,000 100,468 

18 Terre Haute Tent $ 550,000 11,000 
& Awning 

19 National Guard $ 1,300,000 26,000 
Armory 

TOTAL $53,500,000 $60,200,000 1,630,128 
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To best understand the proposed changes to the main campus, the map has 
been divided into eight sections. We have numbered each change sequentially 
from 1 to 44. Please refer to the map sections to indentify the location of each 
facility. 

Moving from the west side of the main campus to the east, the area displayed 
is between Third Street and Fifth Street from Tippecanoe Street down to 
Chestnut Street 
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1. This first item shows the proposed women's intercolliegate soccer field . This 
new field is part of the needs recognized by the Athletic/Recreation 
Committee. Current plans would locate a practice field and a competition 

• 

field adjacent to the ISU Baseball field. 

2. Item number 2 shows the proposed 220 meter track requested from the 
Recreation/Athlethic Committee. The site for this track (field house) and the 
related Athletic Complex has not yet been finalized. 

3. The area indicated by Item 3 shows the elimination of Lafayette Avenue 
which currently cuts diagonally from Third Street to Fifth Street. The existing 
diagonal road creates a confusing intersection at the corner of Lafayette, 
Fifth, and Tippecanoe Streets. Master Plan Phase II will eliminate the 
diagonal roadway. Fourth Street will be extended north to an improved 
Tippecanoe Street. This will "square off' the traffic pattern in the area and 
will greatly improve the vehicle flow. 

4. The softball fields are part of the University Athletic/Recreation Master Plan. 
Item 4 indicates a new pressbox and restrooms will be installed between the 
two softball fields. This will allow for improved media coverage for the 
women's softball events and will provide adequate facilities for patrons. 

5. Item 5 shows a new parking facility . The State of Indiana will not allow the 
use of State funds for parking facilities. They must be constructed, managed 
and maintained from designated parking revenues. The University has a 
long-term Parking Master Plan that is funded by user fees. These fees are 
used to construct new parking facilities, provide routine maintenance of the 
facilities, and, on a five-year cycle, provide funding to reseal each surface lot. 
This new lot will be a paved lot with enhanced landscaping and lighting. 

6. Item 6 shows the proposed new Intercollegiate Athletic Complex that will 
accommodate the Athletic Department administrative offices, coaches, 
trainers, and support staff. This facility will enable Intercollegiate Athletics to 
provide pratice and support fadcilities for a number of athletic teams. 

7. Shows the demolition of the existing Art Annex and in its place a grassy knoll 
surrounding the existing tennis courts. 

a. New construction will enclose the open space between the old and new 
portions of the School of Health and Human Performance. This area is 
needed for academic instructional space by the Department of Athletic 
Training. The Department of Athletic Training is the University's fastest 
growing department and is recognized nationally as a premier center for 
athletic training. Enrollments continue to grow and programming studies 
indicate additional space is needed. The "patio" area between the two 
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9. The old portion of the School of Health and Human Performance was built in 
1961 and has only received minor renovations over,.the years. The facility is 
still without air conditioning and the entire heating and ventilation system 
must be upgraded. 

Moving further south between Third Street and Fifth Street: 
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10. The four Sycamore Towers are a part of the Residential Life Master Plan and 
are scheduled for major renovation during the next four years. Rhoads Hall 
is currently "offline" and undergoing a $3 million renovation. The remaining 
three towers (Mills, Cromwell, and Blumberg) will each be renovated during 
the next three years. The total project costs for all four Sycamore Towers will 
be $12 million. 

11. Oakley Place is a recently completed "soft" greensward area at the corner of 
Third and Cherry Street. Plans are underway to create a "signature piece" 
within Oakley Place that will serve as the gateway (and visual entranceway) 
to the campus. Adjacent to the signature piece is the proposed site of a new 
Indiana State University Foundation building. This building will house the 
offices of the Indiana State University Foundation staff and will also include 
an ISU Welcome Center to serve guests and visitors to the campus. 

12. The remaining portion of Mulberry Street will be removed and the two parking 
lots south of Sycamore Towers to Cherry Street will be combined into a 
single lot with improved traffic flow. The total parking area will be enlarged, 
repaved and will receive upgraded lighting and landscaping. Again, this is a 
part of the University Parking Master Plan that must be funded from parking 
fees. 

Moving now between Fifth Street and Center Street: 
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• 

13. This area is the existing Lincoln Quad resdientail halls. This entire 
complex is being designated as a "Greek Village" which will allow the off
campus Greek organizations an opportunity to live on campus and 
eliminate their need for separate off-campus residences. 
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14. This item shows the conversion of Sandison Hall into additional space for 
student services that is currently provided by the Hulman Memorial Student 
Union. The new additions can be used both by student organizations as well 
as increased activities for campus conferences, seminars, and non-credit 
programs. A University Club is also being considered within this facility. 

15. The Pickerl Hall "old dining area" will house the University Police, and Burford 
Hall is the proposed location for the Department of Corrections Training 
Academy. The Department of Criminology could also be located within the 
two facilities. 

16. Erickson Hall will accommodate the occupants currently in Reeve Hall and 
Alumni Hall. This includes School of Graduate Studies, the Department of 
Communications, Continuing Education, Credit Outreach/Independent 
Studies, Conferences and Non-Credit Services, Instructional Services, Social 
Work, ROTC, Interlink, emeriti faculty, Environmental Safety, and Employee 
Assistance Program. 

Again , moving further east between Center Street and Seventh Street: 
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17.A tree row along the railroad will enhance the environment and act as a 
buffer to the existing rail road tracks. 

18.1tem number 18 shows a proposed parking. A feasibility study will be done to 
determine if a parking garage could be supported by commuter students, 
faculty/staff and campus events. The red box indicates a proposed new 
student parking garage to meet the increasing needs of commuter students, 
campus visitors, increased activities at the Hulman Memorial Student Union 
and academic departments. 

19. Cunningham Memorial Library needs an addition for long term storage of 
material and/or library expansion. 

20. The small addition creates storage space for "New Theatre." In addition, 
renovation is needed for the existing facility. 

21 . This area shows a proposed new Science building connected to adjacent 
facilities via indoor pedestrian walkways. 

22. This blue colored area highlights the entire Science facility which is currently 
undergoing $12 million of renovations but still needs major renovations to 
classrooms and labs. 

Moving further south between Center Street and Seventh Street: 
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23. This area shows the creation of a new facade for the south side of the 
renovated Stalker Hall overlooking the Quad after the removal of the 
Classroom Building 

06/05/96 

24. The Fine Arts Building is undergoing a major renovation, including a new 
south facade that will face a small mini-quad. This area is already being 
defined as "the sculpture quad." 
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25. Normal Hall is to be completely renovated and refurbished to its original 
condltion as of 1910, when it was constructed. The "saltine" box addition will 
be removed. The "Honors Program" and the University Archivist activities are 
being considered for this facility. 

26. This area shows the footprint of the new Music Rehearsal Addition, to be 
completed in early 1997. 

27. Tirey Hall renovations will include Heritage Lounge, Heritage Ballroom, and 
the 1700-seat Tilson Auditorium. Tilson will include a new enlarged stage, 
lighting , seating, and restrooms. 

28. This area shows the removal of the old Technology Building and the creation 
of a more formal entranceway to the Office of the President located in Condit 
House. 

29. This item shows the footprint of the new Advanced Technology Center (ATC) 
that is just beginning construction. If you look carefully you can see the 
walkway between the new ATC and the existing Technology facility. 

Moving now to the farthest east section of the campus: 
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30. Tippecanoe Street will be extended from Seventh Street to Ninth Street. 

31. This area indicates the site of the new ISU Power Plant. The original portion 
of the Power Plant was installed in 1950. It is outdated and badly in need of 
repair. The consultants have recommended the immediate construction of a 
new facility. 

32. The existing Brentlinger Distributing facility is to become the home for the 
consolidated Facilities Management Grounds Maintenance Division and 
Central Storage. 
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33. This area known as "Recreation East" is to become the home for the ISU 
Band practice field, intramural men's softball, and touch football fields . 

34. The site of the demolished School of Business/School of Education is to 
become the University Day Care Center for both children and elderly. 

35. The new School of Business seminar and office addition on Seventh Street to 
replace the existing inefficient structure. The new School of Education 
seminar and conference addition will be directly connected to the renovated 
University Hall. 

36. Major renovations to University Hall will accommodate ISU multimedia 
classroom presentations for both on-campus as well as interactive video 
telecommunications across the State of Indiana. 

37. This area will become the ISU recycling center storage yard. 

38. When available the existing Hardware Supply Company store will become a 
long term storage facility and is ideal for Central Receiving with its large truck 
loading facilities. 

The last corner of the campus is the southeast corner: 
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39. This area shows the removal of the Hamilton Harris building and an upgrade 
to the area to accommodate service/parking/loading areas for Hulman 
Center. 

40. The current Terre Haute Tent and Awning is being considered for the home 
for Art Graduate Students. 

41. The current Armory is to become the home for the existing Art Annex facility. 

42. Parking lot "D" is to be expanded , paved, landscaped, and lighted. 

43.A new Parking Garage will serve not only the Hulman Center but also the 
State of Indiana regional Office building, and the newly renovated Terre 
Haute House. 

44.Additional renovations are needed in Hulman Center. The HVAC systems, 
seating, railings, restrooms, lighting, etc. all need to be upgraded. A new 
drive up/drop off lane for patrons of Hulman Center is also desired. 
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Facilities Master Plan Phase II 
Residential Life Master Plan 

A Residential Life Master Plan was completed in 1994 and is the foundation for 
the Residential Life planning of the Facilities Master Plan. Residential Life 
initiated a strategic planning process based on the knowledge that the facilities 
had reached the age where significant rehabilitation activities were needed- for 
two reasons: to keep the buildings functioning and to provide facilities to meet 
the University's mission. 

Goals of the Residential Life Master Plan 
1. To assess the general condition of the buildings- structural, mechanical and 

electrical systems, and potential for reconfiguration. 
2. To compile a comprehensive document which would include assessment 

information, recommendations, and cost estimates for each building. 
3. To develop a plan, to include priorities and cost estimates, for rehabilitation 

projects. 
4. To develop potential reconfigurations for adapting traditional residence halls 

(bath down the hall) to either private or shared baths. 
5. To complete a planning process with sufficient detail and flexibility so that the 

material may be adapted as the University continues to refine it's residential 
needs. 

6. To complete a planning process that can be updated and ~nhanced in the 
future. 

Present Capacity 
Burford Complex 

Burford Hall 430 
Erickson Hall 430 
Pickerl Hall 430 1 ,290 

Sandison Complex 
Sandison Hall 300 
Hines Hall 432 
Jones Hall 432 1,164 

We '//live up to your potential at Indiana State University! 
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Cromwell Hall 
Blumberg Hall 
Mills Hall 
Rhoads Hall 

Lincoln Quads 
North Quads 
South Quads 

430 
430 
430 
430 

400 
400 

Residence Hall Capacity 

University Apartments 
Unit One 80 apt 
Unit Two 80 apt 
Unit Three 112 apt 
Unit Four 112 apt 

1,720 

800 

Total Apartments 384 

History and Current Operations 

06/05/96 

Indiana State University has been a residential campus since 1924, when the 
first residence hall for women opened . The first food service opened even 
earlier, in 1920. 

Residence hall capacity grew rapidly during the 1950's and 60's with a peak 
capacity of over 6,000 beds plus 384 apartments. At this peak, there were five 
residential food service units in operation . With the exception of Lincoln Quad , 
which has a suite configuration, all the residence halls were built in the tradition 
of the period - double room with bath down the hall. 

To meet various student interests, a variety of life styles and visitation options 
were developed. Students now have a choice of visitation hours, quiet floors , 
wellness floors , non-smoking floors , floors for students 21 or older, and a very 
flexible board plan. 

By the mid-1980's, the need for bed space had declined and the capacity was 
gradually reduced to 4,400 spaces plus 382 apartments. 

The food service program was redesigned to include two residential units plus 
the Commons in the Hulman Memorial Student Union complex . Both of the 
residential dining rooms and food service areas were completely renovated 
within the past four years. 
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Present occupancy is below capacity and one residence hall is closed. 
Residential Life faces not only changes in the demographics of the student 
population -- more older students -- but also increased competition off campus, 
with the construction of new apartments on the north perimeter of the campus. 

The University's apartment complex has maintained a relatively stable 
occupancy by providing housing for single graduate students and other single 
students over 21, as well as for families. 

The present trend would indicate that a residence hall capacity of 3,200 to 3,500 
would satisfy the needs for on-campus housing. (This would seem to include 
dropping a building or two.) Also of interest is the feasibility of offering additional 
air conditioned space and a configuration that would provide for either private 
baths or two rooms sharing a bath. 

All Indiana State University residential facilities were built through the sale of 
bonds . The annual repayment on the bonds is financed through room and board 
rates and is a major factor in establishing these rates . While some reserve funds 
are available for financing major renovation projects , it is anticipated that 
additional bonds will have to be sold. The most critical issue of implementing a 
strategic plan will be balancing the needs of the facilities with the need to 
maintain a favorable and competitive rate structure. 

Scope 

The scope of the work includes the following items: 
General Conditions 
Life Expectancy 
Doors, Windows, & Hardware 
Life Safety 
Layouts & Lifestyles 
ADA Compliance 
Roofs 
Elevators 
Security 
Waste Management I Incinerators 
Thermal Efficiency I Energy Conservation 
Structural 
Mechanical 
Electrical 

Areas of Problems 

General Conditions 
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Since the buildings were built virtually within the same decade--1958 to 1970-
and many were designed by the same Architect/Engineer, many of the problems 
that occur in one building occur in several or all of the buildings. These include 
problems with life safety and building code compliance, equipment age, doors 
and hardware, windows and curtainwall, layout and lifestyle compatibility, and 
ADA compliance, as well as problems with roofs, elevators , security, and 
especially, waste management. 

Life Expectancy 
The most common problems are due to the age of the buildings. Since the 
buildings are all about 30 years old , many of the systems are failing at the same 
time . Except for Sandison Hall , none of the residence halls have received any 
major overhaul. 

In many cases , Residential Life has been able to extend the service life of some 
of the mechanical equipment and systems well beyond that normally expected 
by effecting some innovative repairs and/or modifications. However, many 
building components , such as windows, hardware, HVAC equipment, valves , 
electrical equipment and electrical distribution systems, are simply worn out. 

Unless indicated otherwise within this report, all equipment and systems in the 
residence halls and apartments are original and are , therefore , approximately 30 
years old. All of this original equipment has reached the end of its service life . 
Replacement parts for many pieces of equipment , such as panel circuit 
breakers , are unattainable or very costly because they are obsolete and no 
longer in production . 

Doors. Windows. and Hardware 
After nearly thirty years of use, the doors and hardware are understandably 
worn. In this case Residential Life has done a good job of repairing and 
replacing doors as problems arise. This door repair and replacement program 
will need to be continued and will not necessarily be reflected in the budgets 
since this will be an ongoing maintenance expense. 

There are currently various brands of locksets being used in the different 
complexes. This multiplicity of hardware manufacturers and key types is an 
ongoing problem requiring a great deal of time and effort on the part of the 
Residential Life staff. 

In most cases, there are no longer replacement parts available for the locksets. 
Residential Life's staff has done a creditable job of keeping as many locksets in 
service as possible, but in some cases building security is maintained by 
padlocks and chains. 

There are also life safety problems with the doors and hardware. The corridor 
doors between the student rooms and the corridors, and other public ways , are 
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not fire-rated nor are they equipped with smoke gaskets. There are also doors 
dividing various wings of buildings which appear to have been installed for 
purposes of fire and smoke containment, but which do not provide an effective 
barrier. Sometimes these doors are equipped with hold-open devices and very 
few of the doors latch in place. Some are double-acting, that is, they can swing 
in either direction . None of these doors have smoke gaskets, nor are any of 
them U. L. labeled. In many cases there is no evidence that the glass is wire 
glass or even safety glass. 

The windows are quite worn. The condition of the windows is such that in many 
cases they are difficult to operate, if not totally inoperable . In other situations, 
the windows cannot be properly locked. This presents security and life safety 
problems . In some cases, the windows no longer fit the openings properly and 
are sealed with duct tape. 

All the windows in the residence halls are single glazed metal windows which do 
not provide much thermal isolation . 

Life Safety 
Life safety is critical in residential facilities . This report does not attempt to 
provide specific or comprehensive solutions to the myriad life safety problems in 
these buildings. These solutions need to be developed in discussions between 
the appropriate building code enforcement agencies, the design professionals 
involved with specific projects, and University staff. The report attempts to 
establish a level of life safety protection more like that found in newer buildings 
rather than relying on code exemptions for existing buildings. 

In addition to the door and hardware problems mentioned above , there are 
several other life safety problems to be addressed. These include but are not 
limited to : 

• no automatic fire suppression systems in the buildings 
• the lack of smoke detector/alarms in the sleeping rooms 
• inadequate or inappropriate fire separation of hazardous areas, such 

as incinerator rooms, maintenance shops, and the like 
• inadequate corridor/room separation 
• lack of fire dampers in duct systems 
• dead-end corridors 
• no barriers to basement stairs 
• lack of approved exitways from stairs to exterior 
• areas with only one approved egress route (or none at all) 
• no smoke venting or pressurization 
• inadequate emergency lighting and power 
• inadequate backflow protection 
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Building codes, for many years now, have required automatic fire suppression 
systems in basements and residential buildings over three stories or 75 feet high . 
While these systems may not be desirable from a maintenance standpoint, they 
do offer the highest level of life safety protection currently available. It will be 
necessary to evaluate the requirement for sprinklers in each building with the 
Indiana Department of Fire and Building Services as each project is designed. 

Hazardous areas such as the incinerator rooms, maintenance shops, large 
storerooms with combustible materials, and like areas need to be separated from 
the remainder of the building by fire rated construction . Currently, these areas 
are not separated by appropriate construction . The floor to floor separation is 
also compromised by the lack of fire dampers in the vertical ducts and by 
inappropriately constructed chases. 

In several instances, the reviews revealed situations where people could be 
trapped in emergency situations. These include dead-end corridors in Sycamore 
and Sandison complexes , exits through hazardous areas in Sycamore Commons 
and Lincoln Commons, and inappropriate stair design in several buildings. 

The current stair designs frequently create a situation where people descending 
the stair in an emergency could continue on into the basement and be trapped. 
The stairs , in some instances, discharge into an area inside the build ing that is 
not properly fire protected. This means that people descending the stairs could 
find themselves trapped by flames , smoke, or other products of combustion 
when they attempt to leave the stairwell. 

It has been discovered in several high rise fires that the stairways tend to act as 
a chimney and fill with smoke, thus trapping occupants on the upper levels. In 
order to alleviate this condition , it is necessar; to install fans to partially 
pressurize the stairs to prevent smoke and other products of combustion from 
entering the stairway. 

All buildings over 75 feet tall should have the elevator lobbies isolated from the 
corridors and the lobbies need to be equipped with smoke detectors to prevent 
the elevator from responding to a call to a floor where the detector senses 
smoke. 

There is no approved backflow prevention of any type in any of the buildings, 
except chilled and condenser water systems in Lincoln Quads, Hines, and 
Jones. Without backflow prevention, nonpotable, chemically treated , 
heating/cooling system water can back up into the potable water system when 
domestic water system pressure drops. 

All incinerators are unsafe and do not meet current emission standards. 
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The fire alarm systems in most buildings have been replaced since 1992. The 
systems comply with the buildings codes, with one major exception--there are no 
smoke detectors currently installed in the sleeping rooms as required by code. 
Detectors must sound an audible alarm in the sleeping rooms or areas in which 
they are installed. 

Adequate lighting and power are essential to properly evacuate a building during 
an emergency. Power is needed to operate the elevators for firefighter access, 
for ventilation for the stairways, for the fire alarm notification system, and for exit 
signs and emergency lighting. This is especially critical in the high rise buildings 
at Sycamore and Sandison complexes. Currently, most of the buildings are 
equipped with wet cell batteries which cannot provide the type and scope of 
power required to operate fan and elevator motors. Furthermore, these wet cells 
are maintenance intensive and the chemicals used in them can be dangerous. 

The emergency lighting in all buildings is inadequate. There is a lack of 
emergency lighting in exit/egress passageways. Most buildings are equipped 
with original central battery emergency lighting systems and the reliability of 
these systems is suspect. 

Layouts and Lifestyles 
In the 1960's, the prevalent concept of life in a residence hall was a secured hall 
housing either males or females. Indiana State University now provides a choice 
of several different life styles . Unfortunately, due to lack of funding and other 
problems, it has not been possible in every case to renovate the residence hall to 
meet the new lifestyles and the layouts frequently are not conducive to the new 
living arrangements. 

With relaxed visitation hours, it is now necessary to provide toilet facilities for the 
opposite sex on the residential floors. The University has noted many different 
types of problems due to the lack of these facilities. 

Also, males or females are now housed on residence hall floors that were 
originally intended for the other sex. This has created some strange situations 
with urinals on the female floors, and bathtubs and no urinals on the male floors . 

The floor laundries, or, in the case of Sycamore Towers, Jhe laundries on 
alternate floors, present some problems as well. Positioning small laundry 
facilities on several floors make the facilities more convenient for the residents, 
but increases the probability of the facility being in use. It also means more 
extensive systems for dryer vents and plumbing . Another consideration is the 
advent of new card reader technologies that now make it possible for the 
residents to use a debit card system to pay for using the laundry facilities. This 
technology is not inexpensive and is best applied to central rather than dispersed 
systems. It is also desirable to concentrate the odors, vapor problems, potential 
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leaks, and other maintenance problems associated with washers and dryers in 
limited areas rather than spreading them throughout the complexes. 

ADA Compliance 
The Americans With Disabilities Act (ADA) of 1990 makes it a civil rights violation 
to deny services to the physically challenged. Consequently, it is necessary to 
remove barriers from the built environment that would impede accessibility for 
the physically challenged. The University has begun to address these problems. 
However, there is still much that must be done. For instance, none of the 
residence halls provide accessible restroom facilities on the public levels, there 
are no accessible apartments in University Apartments, and there are no 
accessible accommodations for overnight guests. 

One main problem with accessibility in the buildings is the size of the elevators 
cabs . In many instances the elevator cabs are not large enough to comply with 
ADA requirements. This report will not recommend changing the sizes of the 
elevator due to the extremely high costs involved in enlarging the shafts in 
existing high rise buildings and due to the fact that the elevators in all but one 
building can, with some difficulty, accommodate a person in an average sized 
wheelchair. Unit One of the University Apartments currently has no passenger 
elevator. The freight elevator in Unit Two is to be converted for passenger use 
during the summer of 1994. 

Even though the fire alarm systems in all of the buildings are relatively new, they 
were installed prior to the enactment of the ADA and, therefore, do not fully 
comply with ADA requirements. ADA compliant visual and audible alarms must 
be provided throughout the buildings. Visual devices will need to be provided in 
all ADA accessible dormitory rooms and apartments. Also, some mechanism to 
wake a hearing impaired individual, such as an alarm activated bed vibrator, may 
be necessary in all ADA accessible dorm rooms and apartments. 

Roofs 
All of the buildings in Residential Life have been reroofed within the last fifteen 
years. In each case, the new roof was installed over the existing roofing system, 
as was the normal practice at that time. Although most of the roofs appear to be 
in good condition, testing with a scanner revealed moisture trapped between the 
plies of roofing in most of the buildings, as is frequently t~e case with this type of 
reroofing. 

All of the roofs appear to be dead level systems with very few roof drains and no 
overflow drains. This contributes to the ponding that has been noted. Ponding 
water attacks the joint sealants utilized in the reroofing and could ultimately result 
in a failure of the roofing system. 

All the roofs must be replaced within the next ten years. 
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Elevators 
As mentioned above, the elevators present problems with ADA compliance, and 
some of the elevators are still operated by the original equipment . Others have 
been recently modernized with the addition of new controllers, jamb plates, call 
stations and the like, and are in very good condition . 

One of the problems noted throughout the complexes is the skip/stop elevators 
and their simplex operation. In the 60's, this was a very desirable approach. 
Serving only alternating floors was cost effective and the controls provided good 
service. Today, this is a rather outmoded system and in many cases actually 
compromises the security of some of the living floors. When an elevator is out of 
service , it is necessary to open the doors to the stairways to allow people access 
to the alternating floors. Consequently, floors that had been secured are open 
and the stairway doors, which are required by the fire codes to be kept closed , in 
many cases are propped open. · 

Security 
The main problems with security are the result of situations noted above ; that is , 
the multiplicity of keying systems, which makes it difficult to maintain key 
security , the problems with being unable to properly lock the windows , and the 
problems noted with the elevators. 

In Lincoln Quad , the layout itself tends to compromise security. It is very difficult 
to monitor traffic through the quads, thus it is difficult to control access to the 
various suites. Further discussion of the security problems at Lincoln occurs 
later in th is report. 

Waste Management/Incinerators 
Waste management is quite a problem. Currently much of the waste being 
generated by Residential Life is incinerated . There are incinerators in each of 
the buildings, although not all incinerators are being operated. These 
incinerators generally are the original incinerators installed thirty years ago and 
no longer conform to current design practices. The various environmental 
agencies have voiced their concerns about the ongoing incineration on the 
campus. Although the University is currently involved in a campaign to 
encourage recycling , it will still be necessary to dispose of a great deal of waste 
material. Even with additional technological advancements there will always be 
some waste material that cannot be reduced, reused, or recycled. 

Thermal Efficiency/Energy Conservation 
In the late SO's and early 60's, designers were not overly concerned about 
energy costs . This attitude resulted in these buildings having little or no 
insulation, single glazed metal windows, and extensive amounts of incandescent 
lighting . 
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Unfortunately, little can be done to retrofit these buildings to improve their 
thermal characteristics beyond providing additional roof insulation when reroofing 
and replacing the windows and storefronts with tighter, more thermally efficient 
units. 

The University has begun replacing some of the incandescent lighting with more 
efficient fixtures. However, there are many areas not yet upgraded. The original 
fluorescent lighting is not as energy efficient as today's models. Likewise, there 
are "High Efficiency" motors available today that save energy. 

There is a potential for utility rebates for installing higher efficient lighting, motors, 
and equipment. Also , since the University is a Partner in the E.P.A. Green Lights 
Program, any new equipment should comply with the program's requirements. 
New equipment must also comply with the National Energy Act of 1992 and any 
subsequent updates. 

Structural 
Nearly every building exhibits at least minor structural problems. Most of these 
problems involve the movement of building components due to temperature 
cycles and are not out of the ordinary for buildings of this age. 

These problems do not merit extensive repairs at this time . The University 
should retain the services of a competent structural engineer to review the 
conditions on at least a yearly basis and more often if unusual conditions occur. 
If an inspection reveals more significant problems , then corrective measures can 
be taken at that time. 

Mechanical 
Many of the heating, ventilating, air conditioning, and plumbing systems are 
suffering age problems. System components are worn out from thirty years of 
use and many replacement parts are no longer manufactured . The design of the 
systems, in many cases , is obsolete and inefficient. In certain cases, the original 
systems were never intended to provide for the increased levels of comfort and 
safety currently expected in residential facilities . 

Zone Control (Heating) All heating water systems, except in Lincoln Quad , are 
3-way valve constant volume type systems which use radiation for perimeter 
heat. In most cases, one or two zones serve all rooms on an exposure. This 
ranges from 30 to 60 rooms per zone. 

Each zone has numerous balancing valves which are inoperative due to age. All 
flow measuring devices have been removed because of numerous leaks. 

The temperature for each zone is adjusted to heat the coldest room. All other 
rooms overheat. In some cases, due to poor design, some rooms cannot 
receive enough heat for adequate comfort. 
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All radiation covers have a knob to manually operate a damper to, somewhat , 
control individual room heat. Many are broken and parts are no longer available 
from manufacturers. Damper adjustment is effective only if the radiation puts out 
slightly more heat than required by the room . In most cases, the radiation is 
putting out much more heat than required. In these cases, damper controls are 
not effective and windows are opened to offset the heat gain. 

Heat Exchangers All heat exchangers, units which transfer heat from the 
University's steam system to the build ing hot water heating system, are large 
tank-type units with a steam bundle similar to the domestic hot water heaters. All 
heat exchangers are in questionable condition and are beyond normal life 
expectancy . All isolation valves and control valves serving these heaters also 
need to be replaced. 

Drver Exhaust Vents Of all the buildings with dryer exhaust vents , only Units 
Two , Three and Four of University Apartments are acceptable . Linco ln Quad 's 
laundry facility is acceptable , because it is located at grade with vents through 
the wall. All other buildings have dryer exhaust vent systems which need to be 
replaced . 

Temperature Controls All existing temperature controls are original and 
antiquated , except for a few valves which have been replaced . Orig inal 3-way 
valves are a "stove pipe" configuration wh ich is different from the newer style 3-
way valves . Parts are no longer availab le for these "stove pipe" control valves . 
Replacing "stove pipe" valves will require piping modifications. 

One main campus system supplies control air to all bu ildings, except Un ivers ity 
Apartments . Not all buildings have filters or dryers for the system. 

Direct Digital Control (DOC) logic with pneumatic actuators for control of each 
building 's main system is the current industry standard . DOC offers a great deal 
of flexibility and is now more economical than pneumatic control logic. It has the 
ability to be easily tied to a central system either by hard wiring or via phone 
modem. All terminal units such as radiation or cabinet unit heaters should 
continue using pneumatic controls for simplicity. 

Isolation Valves Most of the valves intended to isolate portions of the piping 
systems for maintenance no longer operate . In addition, there are not enough 
isolation valves to properly divide the system into small enough areas. It is 
important to replace existing isolation valves and add new valves in key 
locations. This will allow isolation and repair of systems without complete system 
drain downs and will minimize inconvenience to occupants. 

All flexible connectors, expansion joints and air vents are a continual 
maintenance problem. With new isolation valves installed on each zone , repair 
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will be more convenient, however, service will still inconvenience occupants in 
the affected zone. 

Hydronic Radiation Several expansion joints have recently failed in the hot water 
heating radiation piping loops. Air vents are also failing and must be replaced. 

The radiation covers have been repaired several times. Many covers are dented 
and do not fit properly . Threaded components for the manual damper control in 
radiation covers are no longer available. 

Ventilating and Air Conditioning Equipment Most coils, cooling (chilled water or 
OX) and heating (steam or hot water) need to be replaced. Most isolation valves 
no longer operate . 

The air filter sections of all air moving equipment , such as air handling units, 
central station ai r conditioners, fan coil units , and the like, are in poor condition 
and need to be replaced and upgraded to higher efficiency filters conforming to 
University and industry standards. Original filters were electrostatic type and 
have been disabled for many years. Roll filters were added to some units. 

All dampers and damper operators are in questionable condition and should be 
replaced. 

Cabinets have been opened several times for service and do not fit air tight. 

Most exhaust fans are aluminum roof-mounted fans , which have exceeded their 
life expectancy. Some have been replaced. 

Ductwork All supply ductwork is very dirty and, as mentioned above, lacked fire 
dampers . Ductwork not being replaced should be cleaned to maintain 
appropriate air quality standards. Most ductwork must be replaced to comply 
with fire/smoke separati~m standards. 

Electrical Room Ventilation Electrical room ventilation is not adequate in several 
buildings. In most cases, outside air is introduced into the room near the heat 
producing equipment and the exhaust is on the opposite side of the room . In 
addition, air should be pulled from near the heat producing equipment so the 
heat from the equipment is exhausted directly to the outdoors. 

Steam Condensate Systems All steam traps need to be replaced. Several are 
now blowing through . Some key parts are no longer available to serve 1-1/2 inch 
and larger traps. New traps will require a certain amount of repiping due to 
different trap configurations . 

Some of the older buildings are starting to experience condensate pipe failures . 
Some have been replaced. 
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Domestic Water Piping The only failures noted on copper piping were the 
elbows on recirculation lines in the basement of University Apartments. 

Some buildings have galvanized piping throughout. Maintenance personnel 
have experienced continual problems with galvanized piping that is well beyond 
its expected useful life. 

In most buildings, galvanized piping is used for bathtub spouts, urinal 
connections, and the like. These are also failing. 

Fixture Trim All shower mixing valves are in poor condition and leak. Most 
thermostatic mixing valves no longer work and have been bypassed. Some 
buildings were not designed with anti-scald protection. 

Most stop valves for showers, water closets, and lavatories do not work. Some 
have been replaced . Flush valves are replaced on an as needed basis . 

Water Heaters All domestic water heaters, except in University Apartments , heat 
water by steam. They all use tank type heaters with steam bundles inserted into 
the tank except Lincoln Quad, which recently had an instantaneous water heater 
installed. 

The long-range plan for the University is to have the ability to turn off the main 
steam plant during the summer for service of steam and condensate piping in 
tunnels. Currently, all domestic water heaters are fed from this steam source, 
with the exception of University Apartments. With no steam available during the 
summer months, it will be necessary to install some type of heat generating 
equipment in each complex. 

Two complexes require steam for use in the kitchen for dishwasher and cooking 
pots. None of the other complexes require steam for this use. Sycamore and 
Lincoln each would need steam generators to provide summer steam or the 
kitchen equipment would need to pe replaced with equipment that does not 
require steam. 

Insulation Most areas needing repair are at and around equipment. Most 
insulation fittings throughout the complex contain asbestos. Any demolition of 
systems will need to address this situation. 

Waste Piping Most waste piping is cast iron and in good condition. Family 
Housing has copper waste stacks that are failing. All copper waste piping should 
be replaced . Some has already been replaced. Copper is excellent for domestic 
water but deteriorates when used for sanitary waste. 

When several washers drain at once, fixtures on lower levels tend to back up. 

Master Plan Phase II- Residential Life Page 44 



Indiana State University 06/05/96 

Urinals and lavatories on the same horizontal run to the main riser also are a 
cause for pipe blockage. This happens in several cases. 

The city combination storm/sewer does not have enough capacity for storm 
drainage for the campus. There are no known plans for the city to resolve this 
situation at this time. This causes problems in several buildings during heavy 
rains. In a few cases, first floor fixtures overflow. For these situations, backflow 
valves are recommended . 

Roof drains for most buildings are improperly spaced and inadequate in size. 
There are no overflow drains. These items should be addressed during 
reroofing . 

Electrical 
National Electric Code Compliance Since the buildings were built during a 
period from approximately 1958 to 1970, the National Electric Code (N EC) has 
seen many changes and improvements since 1958. Some of the changes 
include-

• Increased working clearances 
• Improved access to exits 
• Limits on piping above switchgear 
• Ground fault protection 
• Increases in required receptacles quantity and locations 

Service and Distribution All buildings contain original electrical service and 
distribution equipment. This equipment is generally obsolete and at the end of 
its service life. The equipment does not comply with what is becoming ISU's 
standard of design for service equipment, which is to provide "maintie-main" 
double-ended unit substations. This design allows for redundancy and the ability 
to bypass a failed transformer or main fuse/breaker. 

Breakers and switches have not been tested or exercised on a routine 
maintenance schedule. When the University attempted to start a testing 
program, it was discovered that the testing and exercising was actually damaging 
equipment that had remained idle for many years. For example, some medium 
voltage switches would not close after being open during exercising. 

Electrical Circuiting to Dormitory Rooms Dormitory rooms are either served by 
one circuit per room or served by three or four circuits which are shared with two 
or three adjacent rooms. This has led to many instances of overloading or 
tripping of breakers. These circuiting arrangements are inadequate for today's 
dormitory living. 

The near future will see the use of more computer equipment within the dorm 
rooms. This additional use of computers creates potential problems with 
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harmonic distortion on neutral conductors which must be anticipated and 
addressed. 

Lighting There are many areas within each facility that have low lighting levels. 
These areas are typically hallways, stairways, and some student rooms. This 
poses a security and safety problem. 

Telecommunications Each dorm room and apartment contains one phone line 
and jack. Students must share this phone. These jacks are usually wired on a 
loop with several rooms per loop. This does not allow for individual programming 
capabilities or control without the use of converter boxes. Some cabling is 
obsolete and cannot carry additional channels. 

Raceways for phone, TV, and data are mostly full and incapable of allowing for 
additional capacity . In most cases, systems share the same W' conduits . 

The current distribution of systems is inadequate. These systems were installed 
approximately 10 years ago and need to be upgraded to provide services to 
each student on an individual basis. 

Recommendations 

Each building will require extensive work to bring it up to the level where it can be 
expected to provide another twenty to thirty years of service. In some cases, this 
work is already overdue. It is important to begin this process immediately and to 
proceed as expeditiously as possible . 

General Recommendations 
Reconfigure buildings to provide ADA accessibility, improve life safety , and 
accommodate current life styles. 

a. Restrooms and lounge areas in all buildings but Hines and Jones. 
b. All residential floors (two through ten) in Hines and Jones. 
c. Revise Pickerl to provide rooms with "private" baths for special 

occupancy uses. 
d. Provide accessible apartments in Units One and Four of University 

Apartments. 
e. Public restrooms in Residence Halls. 

Replace locksets and other door hardware - provide grandmaster keying system 
with interchangeable cores. 

Replace windows and curtainwall with thermally broken framing system and 
insulating glass. 

Replace door grilles and wall grilles with transfer ducts with ceiling grilles and fire 
dampers. 

Reroof all buildings and add roof insulation during roof replacements. 
Replace badly damaged finishes and upgrade general level of finishes in areas. 
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Replace skip/stop elevator operation with duplex operation in high-rise buildings 
at Sandison and Sycamore and provide elevator for University Apartments 
Unit One. 

Replace cabinets in University Apartments. 
Upgrade bathrooms in University Apartments and Lincoln Quads. 
Rehabilitate stairways, especially at Lincoln Quads. 
Tuckpoint and waterproof exterior masonry. 

Mechanical Recommendations 
Remove incinerators. 
Install automatic fire suppression systems. 
Install zone controls for heating system with isolation valves. 
Replace all defective piping systems. Rework ventilation for electrical rooms. 
Replace exhaust fans and exhaust ductwork. 
Install dryer vent exhaust system. 
Replace heat exchangers and pumps. 
Install central ai r conditioning system for first floors and public areas of 

basements in Burford complex and all floors of Hines and Jones Halls, 
and Sycamore Seventh Floor. 

Install gas fired water heaters. 
Replace defective plumbing fixture trim, shower valves , waste and stop valves , 

flush valves , etc. 
Provide dedicated waste stack for urinals. 
Provide floor drains in room adjacent to showers, laundry and restrooms. 
Install backwater valves and pits on sanitary waste leaving building . 
Rework roof drains and downspouts. Add overflow drains . 
Replace sewage ejector tanks. 

Electrical Recommendations 
Life Safety" including -

a. Provide natural gas emergency generator for power to emergency 
lighting , fans , and elevators. 

b. Replace entire emergency lighting system to comply with code , 
utilizing emergency generator as power source. 

c. Provide one foot candle minimum emergency lighting levels in all 
means of egress. 

d. Replace all exit lights with high efficient models, such as L.E.D. and 
wire to emergency power source. 

e. Provide smoke detectors in dorm rooms. Install and wire per code. 
f. Upgrade fire alarm system to meet ADA requirements. 
g. Relocate any equipment encroaching on code required work 

clearances. 
h. Install ground-fault receptacles at all code required areas. 
i. Remove all electric panels from stairways. 

Replace all existing non-efficient lighting, motors, etc. with high-efficiency types . 
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Replace all electrical service equipment with double-ended "main-tie-main" 
substations per ISU standards. 

Replace all original panels, feeders and branch circuits. 
Upgrade distribution system capacity to accommodate for future electrical loads 

and increasing use of computers. 
Replace all original wiring devices and associated wiring . 
Upgrade wiring to residence hall rooms to provide two circuits per room with 

separate neutrals per circuit and with ground conductors. 
Upgrade lighting to remedy low lighting levels. 
Upgrade telephone system to provide a telephone and dedicated line for each 

individual student. 
Upgrade computer/data system to provide a computer/data jack for each 

individual student. This jack should be connected to a campus network 
system. 

Upgrade television system to provide a "homerun" cable and jack for each 
residence room . 

Provide telephone, computer/data and television services to all meeting rooms , 
offices and computer labs . 
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Facilities Master Plan Phase II 
Recreation/ Athletic Master Plan 

The Athletic and Recreation Master Planning Committee identified a 
number of projects involving indoor and outdoor facilities related to athletics 
and/or recreation . This list is presented in it's entirety followed by the priority 
recommendations. 

Project List 

The Brazil Field Campus, used by the faculty and staff of Health and 
Human Performance as a teaching laboratory, is also available as a recreation 
site for university staff and students. There are four needs that are part of the 
field campus development: 1) Land needs to be acquired adjacent to the field 
campus in order to insure that it's integrity as an outdoor space can be 
maintained. It is likely that in the near future the land to the west will be 
developed for single family housing, unless it is acquired by the university and 
added to the field campus. 2) The rope/team course which gets considerable 
use by both university and non-university groups has been developed through 
two of a three phase development plan . Phase three needs to be implemented. 
3) The University's academic program and Continuing Education program could 
be enhanced by the development of a fire science training center at the field 
campus. 4) A replacement for the Allendale Lodge could be constructed on the 
field campus site . This would provide a small conference center/lodge facility 
which could be used by university and non-university groups. 

The University golf course is now run out of the Department of Recreation 
Sport Management. Two needs are evident . The course itself needs to be 
renovated . An irrigation system and general upgrade of the course is necessary 
and a new clubhouse , replacing the old "shack," would greatly enhance the use 
of the golf course by patrons. 

Recreation East has been a plan to develop the area in the northeast 
corner of the campus and has been under consideration for some time. The 
facility would accommodate several uses including a trike/tandem track, a series 
of fields for intramural softball and football , and a practice facility for the 
marching band and Sparkettes. Further study of this option indicates that this 
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piece of ground is a valuable parcel of land on a land-locked campus. An 
alternative would be to enhance the driver training facility at the Vigo County 
Fairgrounds by resurfacing and providing portable bleachers in order to better 
accommodate the -trike and tandem events at this off-campus site. 

The Health and Human Performance building has a number of large 
activity spaces which are used for instruction, intercollegiate athletic practices 
and contests, and intramural and recreational sports use. This multi-use creates 
a scheduling dilemma. This scheduling dilemma would be alleviated by the 
construction of a stand-alone facility for student recreation and intramural sports. 
The pressure now felt on the Health and Human Performance facility would be 
greatly eased by removing all intramural and recreational sports activities to a 
separate facility . 

An alternative response to this schedul ing difficulty in Health and Human 
Performance would be to construct an intercollegiate athletic complex. This 
complex would include offices for departmental staff; a training room; a weight 
and conditioning center; and a 75,000 square foot field sports building which 
would effectively remove 75% of the athletic department use of the Health and 
Human Performance building , thereby greatly reducing the strain on those 
facilities. 

In the construction of the Health and Human Performance building , a 
large area in the middle of the new facility dubbed the patio was included. The 
committee felt that this area could be the site for a fitness center which could be 
used for instruction of wellness and health related programs and general 
conditioning and fitness activities by faculty and staff. This project would entail 
the renovation of the space including enclosing it, providing HVAC, as well as 
build out and equipping the space. 

The committee looked at the tennis complex and recommended 
consideration of adding four additional tennis courts to the eight we presently 
have. An alternative would be to add three courts plus a stadium court with 
seating where men's and women's tennis competition could be held. 

Several renovations in the Health and Human Performance building were 
identified: the swimming pool needs upgrading, locker/shower facilities need 
renovation, the arena on the south end is in dire need of replacing the bleachers 
on the west side, and the basement area commonly known as the dungeon 
needs to be replaced by the fitness center mentioned above. 

The baseball complex located at Third and Locust has been developed by 
the addition of lights and the artificial surface infield . A press box and more 
adequate seating is needed in order to complete this project. 

The track and field complex located between 4th and 5th north of 
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Chestnut needs two improvements: 1) bleachers for spectators need to be 
reinstalled on the west side of the track, and 2) a storage facility for track and 
field equipment needs to be added . 

It is anticipated that the requirements of gender equity will result in the 
athletic department needing to add one or more women's sports. A logical 
addition is women's soccer. Therefore, two soccer fields need to be 
accommodated, one for practice and the other for competition. 

The volleyball program might be better accommodated by including a 
volleyball complex that is a competition court as well as practice facility in the 
intercollegiate athletic sports complex. 

The softball complex needs restroom facilities and a snack bar. The 
football facility needs to have the bleachers on the north side of the field 
removed. It has been determined that they are no longer safe. That area then 
needs to be landscaped. One alternative would be to bring in enough soil to 
build a hill or mound, plant grass on that area and use the north side as a picnic 
viewing area for before, during and after football games. 

Out of all of this analysis , the committee identified the following four 
priority projects : 

Priority Project List 

1. Intercollegiate Athletic Complex 

This facility involves offices for athletic administrators , support staff and 
coaches, a 75 ,000 square foot field house facility including a 200 meter 
track , locker rooms , equipment rooms, training facilities and a weight and 
conditioning center. 

This facility will enable Intercollegiate Athletics to be located in modern , 
attractive, efficient office spaces and would provide practice and support 
facilities for a number of athletic teams including but not limited to track 
and field, cross country, baseball and softball. 

The construction of this facility has two other positive results . At the 
present time the north gym of the Health and Human Performance 
Building is used for academic purposes, recreation, intramural and 
intercollegiate athletic practices. The construction of a field house will 
ease the scheduling of that space among multiple users. 

In addition, the space now occupied by the administrative staff and 
coaching staff of Intercollegiate Athletics when vacated could be used as 
a sight for additional space for the athletic training program . Master Plan 
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II contemplates additional space for athletic training in the HHP complex. 

The site of this complex has not yet been finalized. The facility appears to 
be too large for any single site on the west side or northwest corner of the 
campus. It is conceivable that the complex could be two separate 
structures--the administrative and coaches office complex , and the field 
house and its support facilities in the northwest section of the campus. 

Several sites in the northeast quadrant of the campus are possible. 

If further planning indicates that it is not feasible to construct an 
Intercollegiate Athletic Complex, the committee recommends 
consideration of a student recreation facility . Little programming has been 
done on this concept. The committee feels that the advantages of a 
separate athletic facility and the subsequent freeing up of recreation and 
intramural space in the HHP facility is the best solution to this 
space/facility need. 

2. Recreation East 

The committee believes that we should proceed with the planning and 
funding of Recreation East. This facility would include lighted softball 
fields for men , flag football fields and a practice facility for the marching 
band and Sparkettes . The committee feels that the site indicated in 
Master Plan II is an appropriate site and recommends that this project be 
pursued . 

3. A Fitness and Conditioning Center in the HHP Building Patio 

The committee feels that the academic and non-academic programs of 
the university would be greatly enhanced by the construction of a fitness 
and conditioning center facility in the patio area of the HHP building . This 
facility could be used for academic purposes as well as an addition to the 
LeCiub spaces now available in the residence halls and union building . 

The facility would contain an elevated running track, spaces for aerobic 
activities and space for a variety of strength, flexibility and cardiovascular 
equipment. This facility would replace the dungeon in the basement of 
the HHP complex . 

4. A Competition Soccer Field 
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The committee has learned that it is only a matter of time before the 
university will add women's soccer to its intercollegiate athletic program. 
Therefore, a competition soccer facility needs to be developed. This 
facility would include a competition field, practice areas, seating areas for 
fans and related facilities. 

The site of this f.acility is somewhat problematic. The area now occupied 
by Statesman Towers, the area now occupied by the Power Plant, or the 
area adjacent to the baseball field north of the campus seem to be the 
most likely sites for this facility. the program and cost estimates have not 
been developed for this project, but could be done so in a relatively short 
period of time . 

The committee will continue to work on these four priority projects as well 
as to continue to discuss the entire project list. The committee stands ready to 
assist you and/or your colleagues in any way you require with ideas, 
suggestions, recommendations contained in this report. 
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Background 
For almost a decade the University has been monitoring the condition and 
potential life of the ISU Power Plant. Any university power plant might be 
considered a lower priority compared to meeting the unwavering academic and 
student programming needs of a campus. However, at some point in time the 
Power Plant must receive a high priority. We believe we have reached that point 
in time when the University's Power Plant must become the highest priority for 
the Capital Request. 

Mission Statement 
The ISU Power Plant will provide a safe and reliable delivery of steam heat to all 
campus facilities (some 62 buildings , which total approximately 4.5 million 
square feet). 

Engineering Studies Performed 
Three separate and distinct engineering/architectural studies have been 
periormed on the ISU Power Plant since 1988. Each of the studies 
recommended that the Power Plant be replaced during the time period 1995 to 
2005. 

Recent Cause for Concern 
During the past 24 months the number of Power Plant aging and system failure 
incidents have been increasing: 

• Recent steam and fuel leaks due to aging systems have occurred . 

• Lack of sufficient backup systems in place have potentially jeopardized 
reliability . 

• Blackouts of Public Service Indiana (PSI) electricity to our Power Plant 
caused a loss of steam generating capabilities for several hours recently 
which could have been disastrous under certain weather conditions. 
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• Deterioration of coal handling equipment has created a questionable 
reliability factor on one of our primary fuels. 

Existing System 

06/05/96 

The University currently has five separate boilers located within the Power Plant 
facility: 

• #1 boiler is no longer operable and has been used for parts (for boilers #2 
and #3) for a number of years. 

• #2 & #3 coal boilers, built in 1950 and 1961, remain the two primary units 
providing steam heat for the entire campus. Coal is manually fed into the 
hoppers 24 hours per day. 

• #4 boiler is a small package support system that uses only gas and oil 
fuels. 

• #5 boiler, built in 1969, is a very large boiler designed in anticipation of 
increasing energy demands prior to the significant energy saving 
techniques now in place. Only when the campus is under extreme energy 
demand (during the coldest winter periods) can this boiler be operated 
effectively and efficiently. This boiler is now 25 years old and must be 
refurbished . 

All boilers require a major overhaul for extended operation . This option was 
studied extensively and found to be cost prohibitive. A significant rehabilitation 
program or plant replacement is required . 

Engineering Study Performed 
Several consultants were interviewed in early 1994. Stanley Consultants, Inc . of 
Iowa was selected to perform a complete and comprehensive power plant 
engineering study and audit. The study included the following activities: 

• Gather data at site 
A data request was submitted to ISU. This data request was for 
information about the existing facilities such as site plans, general plant 
arrangements, schematic piping drawings, utilities distribution drawings, 
electrical one-line diagrams, existing contracts with utility companies and 
fuel suppliers, electric utility and fuel billings for the past year, electric and 
thermal load projections, major equipment design performance data, and 
other items required to perform the study. Field trips were scheduled to 
gather the information requested, confirm information shown on the 
drawings, and inspect existing facilities. 
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• Inspect existing equipment 
During the initial field trip, visual inspection of existing thermal and electric 
facilities was conducted. Information gathered during the trip was used to 
determine the equipment condition, approximate efficiency, and ability to 
meet future energy needs. The operational and maintenance history of the 
equipment was reviewed with ISU staff. Available records of maintenance 
practices, repairs, operating events, and inspections were reviewed . Data 
gathered during the equipment inspections and record reviews was used in 
the evaluation process. 

• Evaluate Existing Equipment 
Plant equipment was evaluated using procedures developed by Stanley 
Consultants for the U.S. Army Corps of Engineers Construction 
Engineering Research Laboratory. Data collected during the site visit 
formed the basis for these evaluations. Expected remaining life for major 
components was estimated along with costs for expected major repairs . 

• Conduct thermal and electric load analysis 
Both the magnitude and patterns of usage of electric and thermal energy 
influence the development of alternate plans. Based on information 
provided by ISU, monthly peak loads, minimum demands, and total energy 
usage were developed for both electric and thermal loads. 

• Confirm planning criteria 
As an aid in developing alternative plans, planning criteria were 
established. These criteria included such items as required boiler and 
electric generation reserve capacity, distribution system loads, and number 
of outage contingencies (single or multiple) for which the plans should be 
developed. 

• Conduct environmental analysis 
An investigation of the environmental regulations that may apply to any of 
the plans considered was made. Particular attention was given to air 
emissions, noise, and fuel storage considerations (with respect to 
preventing potential run-off). All plans developed are in accordance with 
applicable environmental requirements (New Source Performance 
Standards). 

• Develop potential plans 
Considerable opportunities exist for potential alternate plans. The plans 
considered include repair/replacement of existing equipment, construction 
of a new power plant at the existing location, construction of a new power 
plant at an alternate location, and installation of co-generation equipment. 
In developing the co-generation plans, engineering judgment was used in 
developing a distribution network to interconnect some of the existing 
electrical metering points. This network could be used to distribute the 
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electric output of the generators to the load supplies by the interconnected 
delivery points . Contacts were made with Public Service of Indiana to 
determine and obtain the applicable rate schedules for supplying both 
supplemental and standby power with co-generation. 

• Determine cost parameters 
All key cost parameters required to make an economic evaluation for the 
selected alternate plans and options were developed. These include such 
items as capital costs, operation and maintenance expense , fuel cost, 
electric purchase rates, escalation rates, and others. These parameters 
were used as input to the computer models used in the economic analysis. 

• Conduct economic analysis including third party financing 
Based on the agreed-upon criteria for measuring economic feasibility , a 
computer model was developed and used to project the associated annual 
fixed and variable costs for each plan. The annual costs are projected 
over a 30-year period. A sensitivity analysis was conducted to determine 
the sensitivity of the financial projections to changes in key cost 
parameters. The results of the economic analysis were used for ranking of 
the individual plans according to the results of the annual cost projections. 
Several approaches to third-party financing were evaluated. 

Primary Questions to be Answered by the Engineering Study 
1. Should the existing plant be rehabilitated or replaced? 

Response: Because of the extensive renovation and rehabilitation 
required, replacement of the facility is recommended. 

2. How can the visual and environmental impact of the plant be minimized? 

Response: Relocate Power Plant closer to the outer edge of the 
campus. A natural gas facility would generate low level emissions and 
would be a low profile facility. 

3. What should be the primary fuel ; and the secondary fuels? 

Response: See Recommended Power Plant section below. 

4. Should electric generating capacity (co-generation) be installed in the plant 
and will it be cost effective? 

Response: Co-generation will cost $5 million and is cost effective as a 
part of the Coal Boiler recommendation listed below. All other alternatives 
should include co-generation as a "future option" as it becomes 
economically and technically feasible. 

5. Should third-party financing be considered? 
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Response: See Analysis of third-party financing section below. 

Recommended Power Plant 
Fifteen (15) alternatives have been considered. Each alternative was reviewed 
by Stanley Consultants and ISU Power Plant engineers. Construction costs, 
maintenance costs, and various alternate utility sensitivity studies were 
performed on each option. The two lowest net present value facilities are: 

1. New Co-generation Plant- Coal burner to provide steam heat AND 
electricity . The projected cost is estimated to be $60 million ($49 million 
plus $11 million for steam tunnel upgrades and extensions) . 

11. New Natural Gas Plant- to provide steam heat. This would be a low 
profile facility requiring less stringent EPA regulations. The cost estimate 
is $28 million ($17 million for the Power Plant plus $11 million for tunnel 
upgrades and extensions). 

Analysis of Third Party Financing 
Stanley Consultants , Inc. do NOT recommend third party financing . They note: 

"While third party arrangements can reduce responsibility and risk 
for ISU, they will cost more in the end. The third party contractor 
would incur costs that ISU would not , including proposal 
development costs and various taxes. The contractor would likely 
obtain financing at rates higher than those available through the 
state. Legal , insurance, overhead , and contingency costs are 
higher than those for internally executed projects . Environmental 
permitting costs would be higher for a third party due to their lack of 
exempt status from certain PSD [Prevention of Significant 
Deterioration] regulations . A contractor would also require rewards 
or profits for the risks assumed . The end result is a steam cost or 
lease arrangement that costs more than otherwise required. 

The other drawback to third party contracting relates to the quality 
of the plant and steam supply. There is a loss of control over 
utilities supply, that in some cases has resulted in higher operating 
costs, or lower utilities reliability. In some cases, a third party 
option may appear less expensive due to differences in the 
physical plant being delivered, or due to differences in operations 
and maintenance costs. If efforts are made to compare apples to 
apples in this regard, the higher cost of a third party offering is 
apparent." 
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Recommendation 
Because of the recent incidents in the ISU Power Plant and concern for 
public safety and possible long-term campus closing, we recommend that 
an immediate replacement of the existing power plant be planned . 
Because of the lower initial capital expense, we recommend a natural gas 
plant (with oil backup) be engineered, with design capacity for possible 
coal fuel and co-generation as they become economically and technically 
feasible in the future. The University Power Plant must be Indiana State's 
Capital Request highest priority. 

Plan of Action 
We will submit the University Power Plant as the highest priority with the 
1997-99 Biennial Capital Request to the Indiana Higher Education 
Commission and the State Budget Agency. We plan to use a Budget of 
$17 million for the plant itself, plus an additional $11 million for much 
needed tunnel upgrades and extensions for a total budget of $28 million . 
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Facilities Master Plan Phase II 
Remote Properties 

This report identifies the remote properties currently available to and maintained by 
Indiana State University. The format summary for this report is to identify each 
property, give a general description of that property, property uses, restrictions, 
current/immediate plans, and any recommendations. 

As of January 1996, Indiana State University has nine (9) "Non-main campus" remote 
properties. In addition to these nine areas, the University has two athletic fields which 
are located in the City of Terre Haute but not on the main campus. These two facilities 
are: 

• Sycamore Field , home of Indiana State University's baseball program, located at 
First and Locust Streets, and Memorial Stadium, located at Brown and Wabash 
Avenues, on the city's east side. 

• Memorial Stadium is the home of Indiana State University's football program and 
the University's owned and operated nine hole golf course. 

Sycamore Field and Memorial Stadium are part of the Recreation/Athletic Master 
Plan and are reported separately. 

Maehling Terrace Married Student Apartment Complex (15 Acres) is located on South 
Third Street. The complex is composed of four units with a total of 382 apartments. 
The ISU Child Care Center is located in one of these apartment buildings. This 
complex is considered a part of Residential Life and is not discussed in this report. 

The nine remote facilities reviewed in this report include: 

1 . Kiewig Property 
2. River Campus (Northwest Campus) 
3. Little Bluestem Prairie 
4. Landsbaum Woods 
5. Pseudacris Pond 
6. WISU-Radio Tower 
7. Allendale Property 
8. Brazil Field Campus 
9. Property North of Main Campus 

Other than the Brazil Field Campus, all remote properties are located in Vigo County. 

We 'lllive up to your potential at Indiana State University! 
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1. KIEWIG PROPERTY 

Description 

The Kiewig property is located approximately six miles west of Terre Haute. This 
property is a 40 acre, heavily wooded old growth beech-maple dominated forest 
site with a man-made lake of approximately five acres in area. While the only 
University owned structures on this site are a two story aluminum clad, wood 
frame house and a concrete block barn, there is a modular home on this 
property owned by Bill Hughes, a University Safety & Security employee. Mr. 
Hughes was the caretaker for the previous owners, Mr. & Mrs. Kiewig, and now 
has a one-acre life estate. The Kieweg house has approximately 2000 square 
feet of living area with a partial basement and an attached garage. The house is 
structurally sound and there are no apparent problems with the mechanical or 
electrical systems. 

History shows the property was purchased by Homer and Alice Kieweg around 
1940. No cutting or other disturbance has occurred within the old-growth portion 
since approximately 1900. This property was conveyed by gift to the Nature 
Conservancy in 1977 and 1980 (Tract I and Tract II) . The property was conveyed 
by the Nature Conservancy at no cost to the University in 1984. 

Property Use 

According to the Natural Lands Committee of Indiana State University, the 
property is particularly well suited for studies of ecology, taxonomy, soils , 
microclimates , and other areas of the biological and earth sciences. 

Restrictions 

The deed from the Nature Conservancy has the following restriction , "This 
conveyance is further made subject to the express condition and limitation that 
the premises herein conveyed shall forever be held as a nature preserve for 
scientific , educational, and aesthetic purposes, and shall be kept entirely in its 
natural state, excepting only the maintenance of such fences and foot trails as 
may be appropriate to effectuate the foregoing purposes without impairing the 
essential natural character of the premises." 

Current/Immediate Plans 

The home is being used by small science classes for lectures and as a 
laboratory area. The small apartment between the house and garage is being 
used by a science graduate student to provide both security and a caretaker. 
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Summary Recommendations 

Recommendation is made to continue maintaining this facility and provide a 
classroom and laboratory setting in the Kieweg home to supplement the 
academic field laboratory activities on the property itself. It is further 
recommended that continued monitoring of the earth dam be made to assure no 
damage from area wildlife creates a serious problem for the dam, lake or 
surrounding areas. 
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2. RIVER CAMPUS (Northwest Campus): 

Description 

The River Campus area consists of approximately 76 acres and is bounded by 
the Wabash River on the west, Locust Street on the south, 81

h Avenue on the 
north and First Street on the east. About 2/3 of the area consists of bottom lands 
and floodplain, while the remainder is low-lying alluvium property. The exception 
would be an area along the southeast corner bounded by Locust Street and 
Second Avenue, and First and Water Streets. This parcel is high land and is 
currently an open field. 

Property Use 

The Indiana State University varsity baseball stadium is located between First, 
Third Streets and Locust and Second Avenue. 

Historically, the northwest campus property was purchased from various private 
owners, primarily in 1968 and 1969. Although there is little use for the area 
presently , there have been some visions for its future use discussed from time to 
time, including possible areas for expanded University recreational activities 
(i.e .. . cross country running trails , fraternity housing, or simply to be restored to a 
prairie environment and floodplain phenomena for geological studies). Other 
ideas that have at least been addressed include a University park, among others . 

Restrictions 
The Vigo County Health Department has requested that the University not allow 
dumping or landfill of any kind due to the proximity of the Indiana-American 
Water Co. wells . Any development or planned development along the Wabash 
River on this property would at the least involve the City of Terre Haute, Area 
Planning Commission, the U.S. Army Corps of Engineers, and the Indiana 
Department of Natural Resources, Division of Water. Each of these entities 
would have specific criteria for consideration of any development. 

Current/Immediate Plans 

We are aware of no current plans for this property other than minor maintenance 
on an as-needed basis provided by Indiana State University's Facilities 
Management Department. This limited maintenance most likely would involve 
fence repairs, repairs to roads on the property, removal of debris deposited 
illegally on site, and general maintenance to the gates along First Street. 

There is also a long range goal to make significant improvements to the baseball 
facility as outlined in a previously prepared master plan. 
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Summary Recommendations 

In 1991, the Natural Lands Committee for Indiana State University 
recommended that past improvements (such as the prairie restoration project) be· 
discussed further along with the possibility of establishing a field station in the 
area. A second recommendation was also made to protect the heron nesting 
areas present on site . 
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3. LITTLE BLUESTEM PRAIRIE 

Description 

Adjacent to U.S. Highway 41, on the west side just north of the Jones Tool and 
Machine Co., this prairie is the only known example of sand prairie remaining in 
Indiana. The property was conveyed by the Nature Conservancy to Indiana State 
University in 1979, and contains approximately 8.5 acres. 

Property Use 

Scattered small trees were observed when the property was conveyed to the 
Nature Conservancy, and are still present today. Vegetation includes black oak, 
wild black cherry, and honey locust, plus shrub growth of dewberry, sumac, 
hawthorn , and grape. The area is an undeveloped outdoor field lab space and is 
lett to its natural state. 

Restrictions 

According to the faculty at Indiana State University's Department of Life 
Sciences, there is a restriction by the Nature Conservancy to use the property for 
scientific and educational purposes. The restriction further states that the public 
may vis it for the purposes of walking , observing , and studying nature. Removal 
of specimens shall be lim ited to scientific purposes only. 

Current/Immediate Plans 

Planned for construction (funds permitting) are a boardwalk, parking area and 
improvements to fencing , signage, and maintenance equipment such as stump 
removal equipment. The property is to remain a nature preserve area. 

Summary Recommendations 

Management should be lett to a subcommittee of the University Natural Lands 
Committee. There should one day be placement of a boardwalk, marked trails , 
and parking areas. No further development is anticipated at this time. 

Facilities Master Plan Phase II - Remote Properties Page 65 



Indiana State University 06/05/96 

4. LANDSBAUM WOODS 

Description 

Landsbaum Woods is located in Vigo County near Hammaker Strole Road and 
Sherburne Road, near IN 150. Topographically the area is the end slope of a 
ridge in the dissected upland west of the Wabash River. The vegetation present 
is a mixed hardwood forest, except on the ridge top where previous clearing has 
been partially maintained and grasses and brush cover the area. This property 
was acquired as a gift from Morris Landsbaum in 197 4. 

Property Use 

Landsbaum Woods has been and will continue to be used in a variety of ways . 
Scientific field studies in ornithology, mammalogy, mycology, herpetology, 
entomology and ecology have been emphasized to date. Researchers continue 
their cataloging of plant and animal species with special interests developing in 
the more uncommon species such as the bog lemming and certain orchard 
varieties . 

Restrictions 

Further research may want to be done , but we are aware of no restrictions for 
this property other than those the University may wish to impose . Coal rights are 
held by the Talley Mining Co. 

Current/Immediate Plans 

Consideration should be given to developing a management strategy for the 
Landsbaum Woods that seeks minimal human impact, but establishes the site 
as a teaching laboratory. This development would include low~impact trails and 
a small parking area which would help facilitate this type of use. These are the 
recommendations made previously by the Indiana State University's Natural 
Lands Committee. 

Summary Recommendations 

The attached study from ISU Natural Lands Committee recommends the 
following be considered for the Landsbaum Woods: 

• Survey the property and establish property boundaries and corner 
locations (NOTE: The property has been surveyed, and corner markers 
were installed in early 1994.) 

• A timber cruise by an Extension Forester should be requested . 
• The intermittent stream should have two tanks created in the stream bed 

to provide a minimum water environment for observation purposes. 
• Series of footpaths should be constructed. 
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• A wildlife food patch of 4-5 acres should be maintained 
• Construct a cleaning and sanitary facility near the clearing on the ridge . 
• Construct a small parking area. 
• Provide directional signs throughout the property. 
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5. PSEUDACRIS POND 

Description 

This 28.4 acre pond area is located approximately Y2 mile north of Markle's Dam, 
then east about Y2 mile to a brushy area on the south side of Grant Road. The 
area consisted originally of a brushy field, which contained water all year, a 
temporary pond, and a deep (4") permanent pond with heavy growth of 
buttonbush. The property is bounded by Grant Road on the north, on the south 
by a railroad track , on the east by a fence and home, and on the west by a 
cultivated field. 

Property Use 

The entire area had lain undisturbed for several years until the late summer of 
1967. Upon realization that the land was being converted into farmland, 
negotiations with the Owner Mr. Ernest Bell began, and the University acquired 
the property in 1969. 

Restrictions 

As of this writing we are not aware of any restrictions for this property other than 
those the University may wish to impose on ourselves and future generations 
who may utilize this area. 

Current/Immediate Plans 

Indiana State University's Department of Life Sciences has indicated that the 
area is and should continue to be used as a teaching/research area including 
supervised collecting, studying and preserving organisms, serving as a field 
laboratory enabling students to identify organisms, understand ecological 
relationships, and to test hypotheses. Classes served here include: Plant 
Taxonomy, Mammalogy, Entomology, Herpetology, and Ornithology. 

Summary Recommendations 

According to ISU Life Sciences faculty, no special management is needed here 
as the area is desired to remain in a natural state, with periodic checks from 
faculty members. 

Historically, the University's only maintenance has involved removal of illegal 
dumped items. This maintenance is handled through the ISU Facilities 
Management Department on an as-needed basis. 
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6. WISU TOWER 

Description 

The WISU Tower site is a seven acre field in Sugar Creek Township , 
approximately nine miles west of the ISU Campus. The property was purchased 
in 1989. 

The property contains a 500 foot radio/television tower and a concrete block 
equipment building. 

Property Use 

The tower and bu ilding house the transmitter and antenna for radio station 
WISU , and the transmitter and antenna for the Indiana Higher Education 
Telecommunications System (IHETS). 

Restrictions 

In return for a contribution of $50,000 from IHETS towards the cost of the tower, 
IHETS is allowed free use of the tower and equipment building for ten years 
(until August 1, 1 999). 

Current/Immediate Plans 

Maintain tower and equ ipment building, along with the possibility of renting spacG 
on the tower are the major plans at th is time . 

Summary Recommendations 

Continue present usage. 
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7. ALLENDALE PROPERTY 

Description 

The Allendale property is approximately ten acres located in an affluent 
neighborhood six miles south of the University's main campus, on U.S. highway 
41. Approximately 8.3 acres were purchased in 1921 and an additional 1.5 
acres in 1941. The 8.3 acre area was purchased for $2,490, and the 1.545 acre 
area was purchased for $1 ,500. There are four major structures on this property. 
The Holmstedt Home is a single story, wood frame structure of approximately 
1800 square feet with a partial basement and an attached garage. The lodge is 
predominantly an open structure with some small service areas, large fireplace, 
full basement and a screened porch, totalling approximately 2000 square feet. 
The other two structures are the old 1 Y2 story caretaker's house and a small 
detached garage. 

Property Use 

HOLMSTEDT HOME 
The Holmstedt Home is currently occupied by a part time caretaker. 
Known as the 'former President's Residence' it was built in 1966 for 
President Holmstedt at a cost of $45,832. The interior of the building as 
well as the mechanical and electrical systems are serviceable. The 
exterior of the building is severely weathered and is in need of a thorough 
scraping, sanding , some wood replacement and painting. The asbestos 
shingle siding is in good condition now, but the need to address the 
abatement of this material looms in the future. 

ALLENDALE LODGE 
University President Tirey arranged to have the lodge built with the help of 
the National Youth Administration. Plans were completed in the fall of 
1939, with a projected cost of $12,000. The Board authorized an 
expenditure of $3,500 in college funds and utilized the labor of college 
students under the direction of a Physical Plant carpenter. Capitalized 
expenditures for the lodge over the years amount to $28,746. The lodge, 
which is used for a variety of gatherings, is in need of extensive work. 
The guttering and fascia need replacement. Runoff water needs to be 
diverted from around the building. This is contributing to the infiltration of 
water into the basement. The basement walls need waterproofing . The 
electrical system is ancient, insufficient and unsafe. The plumbing system 
is in need of minor repairs. The mortar needs to be sandblasted and 
tuckpointed and the entire building (both interior and exterior needs 
painting. The entire building must also undergo major renovation to bring 
it into compliance with the standards set by the Americans with Disabilities 
Act. (A.D.A.). 
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Five Year Summary of Allendale Lodge Usage 
1988-89 1989-90 1990-91 1991-92 1992-93 

Academic Departments 11 11 21 20 16 
Administrative Departments 8 17 14 7 4 
Student Groups 9 8 6 6 2 
Off-Campus Groups 6 5 8 7 5 
W eddinq Receptions 4 2 4 5 3 

Total Usage 38 43 53 45 30 
Annual Income $2,542 $2,780 $2,800 $2,750 $2,155 

CARETAKER'S HOUSE 
The Old Caretaker's House requires so much work that it would be more 
cost effective to demolish rather than repair it. Built in 1958, it is of 
inexpensive construction and University property accounting records show 
no capitalized cost for this structure. 

Restrictions 

There are no legal restrict ions for this property that we are aware of, but the 
University has agreed with the Sisters of Our Lady of Mount Carmel to 'keep the 
sound level at a level compatible with a residential area.' 

Current/Immediate Plans 

No immediate plans are in place to make improvements or modifications to the 
Allendale property. From time to time, discussions have occurred with people 
representing the Carmellite Monastery to the north regarding possible sale of a 
portion of the land . Also , discussion has occurred regarding improvements 
needed to the Lodge for its long term use. 

Summary Recommendations 

The estimated cost to repair the Allendale Lodge exceeds $125,000. In addition, 
major renovation of the old Holmstedt Home is needed and the Caretaker's 
house should be demolished. The University needs to decide whether to make 
these improvements or to consider selling the entire property and invest the 
proceeds in the other remote sites. It appears that of all Indiana State University 
remote properties, the more likely candidate for sale and development by others 
is the Allendale property. This conclusion is based primarily upon its proximity to 
the City of Terre Haute, adjacency to existing housing, and proximity to U.S. 41 . 
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8. BRAZIL FIELD CAMPUS 

Description 

The Brazil Field Campus is located approximately 14 miles east of Terre Haute . 
This area is a 72 acre old strip mining site containing eight strip pit lakes ranging 
in size from .5 acre to 11 acres. Approximately 60% of the property is wooded, 
25% covered with lakes, and the remaining area is considered open area. The 
primary structures on this site consist of one house, a multipurpose building , a 
maintenance garage, and a field laboratory. 

FIELD CAMPUS CARETAKER'S RESIDENCE: 
The caretaker's home is located across a strip pit just west of the 
Multipurpose Building. This is a 1400 square foot wood frame structure 
consisting of the original 3 bedroom, 1 bath house which was constructed in 
the early to mid 1960's and an addition consisting of a master bedroom and 
bath constructed in 1987. The addition is a well constructed , sound structure 
with no need of repair. The original house is another issue entirely . While 
the mechanical systems are marginally functional and in need of renovation , 
the structure of the building is of major concern . The east end of the house is 
settling in a manner as to have created a crack runn ing the full width of the 
floor slab. This crack ranges from W' to over 1" in width . The house was 
origina lly constructed on an old "gob pile", taken from the adjacent strip pit , 
which had not properly settled . The settling of the "gob pile" over the years is 
causing the crack in the floor slab. There have been several attempts made 
in the past to repair the crack , all to no avail. A monitoring device was placed 
on the crack approximately two years ago. The monitoring of this area shows 
that the crack is continuing to widen and it is currently believed that within a 
few years the structure will be unsafe for human habitation . 

MULTIPURPOSE BUILDING/MAINTENANCE GARAGE: 
The multipurpose building is a single story masonry structure containing a 
large gathering room, kitchen, showers, toilets and service areas. There are 
no major repairs required for either this building or the adjacent 700 square 
foot service garage. 

Property Use 

According to information provided by Dr. Owen Smith, Chairperson of 
Recreation Management, the facil ity served 3,850 persons in 1993, 5312 in 
1994, and 4897 in 1995. 

The program serving the largest number of groups was the Team Initiative 
Course , with 74 groups of approximately 12 each being served . 
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Uses available at the Field Campus include: high ropes course , team initiative 
course, boating, fishing, Science Teaching Center laboratory, picnic shelters, 
outdoor cooking areas, and canoeing. 

Restrictions 

No known limitations are associated with this Clay County facility other than 
those imposed by the University. Historically, there have been only three 
reported burglaries at this remote property, but perhaps the greatest restriction 
has been the limitation of funding or lack of funding . 

Current/Immediate Plans 

The Indiana State University Outdoor Space Utilization Committee , formed in 
1989, made the following recommendations: 

"make this valuable ISU property better known and a true publicized asset 
for the University, expand use of this outdoor classroom currently utilized 
more on an if)dividual basis, expand programming, replace and update all 
facilities with a keen eye on ADA accessibility issues, and create a field 
campus that many universities might consider 'a dream come true ', a facility 
that is unique and only 15-20 minutes from the main campus of Indiana State 
University located equidistant between U.S. 40 and Interstate 70, near 
Indiana 59." 

Summary Recommendations 

It is deemed that this 72+ acre natural land area has great potential for the 
University and in the long range may serve a number of uses, both structured 
and planned , and uses considered more free and individual in nature. The Brazil 
Field Campus is the most utilized remote academic area of the University . To 
properly realize this goal , funding would need to be addressed at adequate 
levels, as would complete review and upgrading of facilities to comply with all 
current codes and federal mandates regarding accessibility. Proceeds from the 
sale of the Allendale Property, along with additional funding , should be invested 
in a new "lodge type" facility for the use of students, faculty , and staff. 

Facilities Master Plan Phase II - Remote Properties Page 73 



• 

' 

Indiana State University 06/05/96 

9. PROPERTY NORTH OF MAIN CAMPUS 

Under the existing University Facility Master Plan there is NOT a defined 
development plan for the area north of the railroad tracks. Historically, the 
University or the ISU Foundation purchased properties as they became available 
without aggressively developing the area. The basic philosophy has been to 
"maintain a presence" in the area so that the University might have some control 
as to the future development of the area. In recent years, local contractors have 
begun to develop the area with multifamily rental units. 

Currently the University owns 4 lots and the ISU Foundation owns 19 lots of the 
approximately 225 lots in land mass from 3rd Street to 91

h Street north of the 
tracks up to Locust Street (see map). We understand the City of Terre Haute 
owns 58 properties in the area and H & H Development , Inc., owns 12 lots. The 
developers in the area are becoming concerned about the University's long-term 
plans for the area and how their own plans may be affected. 

As you can see on the map, the University owns some land in the area but does 
not own sufficient property to construct any facilities. ISU Foundation funds are 
no longer available for additional investment in the area and the University's 
main campus priorities would make it very difficult to reallocate dollars for a 
significant development program. 

We recommend, therefore , that the University continue to work with the City of 
Terre Haute Area Planning Department to investigate a long-term development 
plan for the area. Without any immediate interest in the area, we would 
recommend that the University sell any properties east of 61/2 Street and invest 
the proceeds in properties available from 3rd Street to 61/2 Street. This will allow 
the continuation of development by private developers east of 61/2 Street but 
also allow the University a long-term entranceway from the north . Any property 
adjacent to the railroad tracks 
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AGREEMENT TO PROVIDE FLIGHT TRAINING 

Exhibit H 
June 14, 1996 

THIS AGREEMENT, made and entered into this first day of August, 1996 by and between 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the 

"UNIVERSITY", and Aerodrome Unlimited, hereinafter referred to as the "CONTRACTOR". 

WITNESSETH THAT: 

WHEREAS, the UNNERSITY has initiated within its School of Technology programs in Aerospace 

Administration, Professional Aviation Flight Technology, and General Aviation Flight Technology which 

will be available to the students oflndiana State University. 

WHEREAS, the CONTRACTOR owns and operates an incorporated flight school \\ith all the 

necessary instructors, aircraft, and supporting facilities. 

WHEREAS, the CONTRA.CTOR has proposed to the UNIVERSITY that it be permitted to conduct 

the in-flight training and participate in related cooperative education endea\·ors for Indiana State University 

students in conjunction \Vith the UNIVERSITY'S aviation program. 

NO\V, THEREFORE, for and in consideration of the mutual co\·emnts here in cont:lir.ed the parties 

agree, as follows: 

I. FLIGHT TRAINING: 

The CONTRACTOR shall provide to flight students of the UNIVERSITY the foiiO\\ing described 

flight training at the place, price, quantity, and for the term indicated, subject to Terms and Conditions 

attached hereto and made a pan hereof: 

A Type ofTraining: 

Private Pilot 
Commercial Pilot 
Instrument Rating 

Certificated Flight Instructor 
Multi-Engine Rating 
Cooperative Experiences 

Published Course Requirements to include specialty courses: Conventional Ge:lf, Float 
Plane and Glider (Assuming equipment is available) 

The following activities conducted in connection with the UNIVERSITY'S fligh t training program 
shall be and are considered part of the contract and shall be subject to and pm of the conditions 
contained in said contract: 

l. P::trticipation by Contractor in Ind!ana St:1te University fli gJJt te:lfll activities . 
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2. Competition in National Intercollegiate Flying Association, as well as, other competitive 
intercollegiate meets. 

3. Faculty proficiency flying offered by Contractor. 

The above activities are conducted in conjunction with and subject to all terms and conditions of 
this contract to provide flight training for Indiana State University. 

B. Hours ofTraining and Costs: 

The minimum required hours of flight and ground instruction are governed by Federal Aviation 
Regulations, Part 61 and/or Part 141 and any amendments thereto. 

The costs for aircraft rental and flight instruction \\ill be generally based upon the normal market 
price reduced by approximately fifteen percent for Indiana State University students. Specific rates 
will be negotiated and agreed upon annually during or before June and will be published and in 
effect on August 1 each year. The agreed fl:-ing costs must be competitive with other college and 
university flight programs. 

In the event of unforeseen cost escalation, such as rapidly rising fuel costs, aircraft rental costs can 
be adjusted accordingly. Any proposed cost increases shall be set forth in writing and must be 
approved in writing by the UNIVERSTIY. Proposed cost incre::LSes must be received no later than 
30 days before such increases are implemented. 

Approved flight costs will be made an addendum to this contract. 

C. Aircraft Specification and Eguipment: 

FA .... A. certificated aircraft will be provided for flight training. Aircraft provided must be equipped 
with instrumentation and navigational equipment appropriate for the course of instruction. Some 
aircraft used for navigational training must provide training opportunities on state-of-the-art 
equipment to include LORAN and GPS systems. 

All flight instruction by the CONTRACTOR for ISU students in the Department of Aerospace 
Technology will be in an aircraft owned and/or operated by said CONTR.:\CTOR. 

D. Instructors 

The CONTRACTOR shall provide certificated flight instructors holding appropriate type and class 
ratings for the instruction being given. Quality of instruction standards must meet or exceed those 
specified in FAR Part 141.83 and any amendments thereto. 

Graduate students \vith assistantships/fellowships are expected to work a ma'\..imum of 20 hours 
per week within the school awarding the fellowship/assistantship . Generally no outside work is 
permitted unless approved by the Dean of the School of Gradmte Studies. If not in violation of 
School of Graduate Studies policies, fellowship/assistantship students could be employed by a 
flight contractor not under contract to Indiana State Univers ity. 
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Adjunct professors, employed by Indiana State University may not perform duties as a certified 
flight instructor, assistant chief flight instructor, or chief flight instructor for any flight contractor 
under contract with Indiana State University. 

In order to meet FAA training standards, student assistants employed in the Indiana State 
University Department of Aerospace Technology Ground Training Laboratory may also be 
employed by one of the Indiana State University flight contractors. 

E. Supervision 

The CONTRACTOR shall provide a supervisor to monitor all instructors and instruction to ensure 
the quality and standardization of the flight training. 

II. PAYMENT FOR INSTRUCTION: 

Normally flight fees \vill be paid in advance. However, \\ith approval of the CONTRACTOR 
payment for instructor and/or aircraft rental may be made at the time the service is provided. 

The CONTRACTOR is not expected to provide credit on flight accounts. 

The UNIVERSITY will not be responsible for student flight fees. 

III. CONTR.\CTUAL TERMS: 

The term of this agreement is from the date of signing by both parties, to 31st day of July, 1997. 

IV. TERMTNA TION: 

The UNIVERSITY reserves the right to terminate this contract upon serving written notice to the 
CONTRACTOR thirty (30) days prior to the date of termination or immediately if students' safety 
is, in the opinion ofthe UNIVERSITY, endangered. 

The CONTRACTOR reserves the right to terminate this contract upon serving written notice to 
the UNIVERSITY thirty (30) days prior to the date of termination. The CONTRACTOR agrees 
to complete students enrolled in flight courses for that semester in which the contract is terminated . 

In consideration for the mutual undertaking covered by this contract, the UNIVERSITY has 
designated the CONTRACTOR as one of the UNIVERSITY'S recognized flight training schools . 
The UNIVERSITY will to the extent possible, make known, without bias, to all students enrolled 
in flight courses, the name and location of each recognized flight training school under contract to 
the UNIVERSITY. 

V. ADDITIONAL PROVISIONS: 

The parties hereto incorporate herein as part and parcel of this contract, the "Indiana State University 
Contractor Flight Handbook" (Revised 6/95) which is attached to Jnd made a part of this contract. 
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VI. RELEASE OF LIABILITY: 

The CONTRACTOR hereby releases the UNIVERSITY, its officers, agents, servants, and employees 
from any and all claims and liabilities of any type whatsoever for damage to, loss of, or destruction 
of any property ofthe CONTRACTOR, its officers; agents, servants, and employees, and the property 
of any person, firm, corporation, or other party, and for the injury to or death of any person, firm, 
corporation, or other party, and for injury to or death of Contractor's officers, agents, servants, and 
employees, and for injury to or death of any students furnished by the UNIVERSITY, and of any 
person or persons which may now or hereafter arise out of or result from or be in any way connected , 
directly or indirectly, \Vith said training or the operation of the aircraft herelU1der or performance of 
this agreement. 

VII. INDEMNIFICATION: 

The CONTRACTOR further agrees to indemnif)' and save harmless the UNIVERSITY, its officers, 
agents, and employees, from and against any and all claims and liabilities of any type whatsoever and 
for darnage to , loss of, or destruction of any property of a person (including, but not limited to, 
Contractor's officers, agents, servants, and employees), firm, corporation and/or other party, and for 
injury to or death of any person or persons (including, but not limited to, the University's students and 
Contractor's officers, agents, servants, and employees) which may arise out of or result from or be 
in any way connected, directly or indirectly, with the performance of this agreement. This indemnity 
agreement shall extend also to any expense incurred by the UNIVERSITY in connection with the 
defense of any such claims contemplated herein. 

VIII. INSURANCE: 

The CONTR.:\CTOR agrees to provide the following insurance coverage: 

A. In connection with the operation of aircraft and the performance of this contract (or the 
flight checking of trainees herelU1der by the employees or representatives of governmental 
agencies), the CONTRACTOR engaged to provide the flight training shall procure and 
maintain at all times during the performance of service lU1der this contract Aircraft Public 
Liability Insurance including coverage of liability to passengers against bodily injury and 
property damage. Such insurance shall be procured and maintained in limits of not less than 
Three Million Dollars ($3 ,000,000.00) combined single limit. per occurrence. The 
Contractor shall also provide premises liability insurance in an amolffit not less than One 
Million Dollars ($1,000,000.00) combined single limit per occurrence. This required 
insurance coverage shall be carried lU1der the terms and conditions which shall protect the 
CONTRACTOR, the student trainee, and the UNIVERSITY, its agents, servants, and 
employees. 

B. Each insurance policy evidencing this required insurance shall be:u- appropriate 
endorsements whereby the insurance carrier waives any rights of subrogation against the 
UNIVERSITY by re~on of any payment lU1der such policy, and such policy shall further 
provide that the UNIVERSITY \\-ill be given thirty (30) dJys prior notice before cJncellation 
of such policy or reduction of coverage therelU1der can be effective. 

C. The CONTRACTOR shall, prior to initiation of flight instruction lli1der this contract, submit 
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to the UNIVERSITY or its duly authorized representative, (1) a certified copy of the 
insurance policy actually procured and maintained, and (2) an insurance certificate issued 
by the insurance carrier certifying to the existence of the required insurance coverage in 
confonnity with this clause. This insurance documentation shall show the period of 
coverage to be at least for the length of the contract period. 

D. Indiana State University, Indiana State University Board of Trustees, their predecessors and 
successors, their agents, servants, employees, and students while acting within the scope of 
their duties as such, shall be among the named insured in each of such policies. 

IX. FINANCIAL RESPONSIBILITIES: 

The CONTRACTOR shall furnish upon request proof of fmancial responsibility as evidenced by 
fmancial statements made on the forms approved by the UNIVERSITY. 

The financial statement shows the condition of the Contractor's business and operation that is 
concerned with the operation of the UNIVERSITY flight program. Particular items to be included 
to be specified by the UNIVERSITY. 
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IN WITNESS WHEREOF, the parries hereto have themselves, or through their respective officers, 
or duly authorized agents, caused this contract to be executed the day and year first above written. 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

BY: -------------------------------

ATTEST: __________________________ _ 

Secretary 

CONTRACTOR 



Aerodrome Sky Sports, LLC 
5169 State Road 227 South 

RidunoncL IN 47374 
(317)9~293.) 

Aircraft Rental Rates 

Cessna 172 
Cessna 182 
Piper Arrow 
Beechcraft Duchess 
Beech 18 

*DeHavilland Twin Oner 
*Beechcraft A-90 King Air 
*Beechcraft B-200 King Air 

S52 per hour 
S65 per hour 
S80 per hou r 

S l55 per hour 
S220 per hour 

S.:tO per jump fli ght 
S40 per jump flight 
S50 per jump fiight 

" Right- seat muJtiengi ne dual in struction is available. Please contact our skydiving center. 

Instructional Rates 

Ground School 
Fligh t Inst r uction (Pri\·are) 
Flight Inst ruction (lnstr. , Comm .) 
Flight Instruction (CFI ) 
Flight Instruction (\1ulrieng ine) 

S IS per hour 
SI S per hour 
S20 per hour 
S2I per hour 
S22 per hour 
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June 14, 1996 

AGREEMENT TO PROVIDE FLIGHT TRAINING 

THIS AGREEMENT, made and entered into this first day of August, 1996 by and between 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the 

"UNIVERSITY", and Anderson Aviation, Inc., hereinafter referred to as the "CONTRACTOR". 

WITNESSETH THAT: 

WHEREAS, the UNIVERSITY has initiated within its School of Technology programs in Aerospace 

Administration, Professional Aviation Flight Technology, and General Aviation Flight Technology which 

will be available to the students of Indiana State University. 

WHEREAS , the CONTRACTOR O\Vns and operates an incorporated flight school \\ith all the 

necessary instructors, aircraft, and supporting facilities. 

WHEREAS, the CONTRACTOR has proposed to the UNIVERSITY that it be permined to conduct 

the in-flight training and participate in related cooperative education endeavors for Indiana State University 

students in conjunction wi th the UNIVERSITY'S aviation program. 

NOW, THEREFORE, for and in consideration of the mutu::U covenants herein contained the parties 

agree, as follO\\·s : 

L FLIGHT TRAINING: 

The CONTRACTOR shall provide to flight students of the UNIVERSITY the follO\\ing described 

!light training at the place, price, quantity, and for the term indicated , subject to T erms and Conditions 

attached hereto and made a part hereof: 

A Tvpe ofTraining: 

Private Pilot 
Commercial Pilot 
Instrument Rating 

Certificated Flight Instructor 
Multi-Engine Rating 
Cooperative Experiences 

Published Course Requirements to include specialty courses: Come:1ti on::U Ge~, Float 
Plane and Glider (Assuming equipment is available) 

The following activities conducted in connection with the UNIVERSITY'S flight tr:lining progra.n1 
shall be and are considered part of the contract and shall be subject to and parr of the conditions 
cont:lined in s:lid contract: 

l. Participation by Contractor in Indiana State Uni versity flight team activities . 
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2. Competition in National Intercollegiate Flying Association, as well as, other competitive 
intercollegiate meets. 

3. Faculty proficiency flying offered by Contractor. 

The above activities are conducted in conjunction with and subject to all terms and conditions of 
this contract to provide flight training for Indiana State University. 

B. Hours ofTraining and Costs: 

The minimum required hours of flight and ground instruction are governed by Federal Aviation 
Regulations, Part 61 and/or Part 141 and any amendments thereto. 

The costs for aircraft rental and flight instruction \vill be generally based upon the normal market 
price reduced by approximately fifteen percent for Indiana State University students. Specific rates 
will be negotiated and agreed upon armually during or before June and wiii be published and in 
effect on August 1 each year. The agreed flying costs must be competitive with other college and 
university flight programs. 

In the event of unforeseen cost escalation, such as rapidly rising fuel costs, aircraft rental costs can 
be adjusted accordingly. Any proposed cost increJ.Ses shall be set forth in writing and must be 
approved in writing by the UNIVERSITY. Proposed cost increJ.Ses must be received no later than 
30 days before such increases are implemented. 

Approved flight costs wiii be made an addendum to this contract. 

C. Aircraft Specification and Equipment: 

FAA certificated aircraft wiii be provided for flight training. Aircraft provided must be equipped 
with instrumentation and navigational equipment appropriate for the course of instruction. Some 
aircraft used for navigational training must provide training opportunities on state-of-the-art 
equipment to include LORAN and GPS systems. 

All flight instruction by the CONTRACTOR for ISU students in the Department of Aerospace 
Technology wiii be in an aircraft owned and/or operated by said CONTRACTOR. 

D. lnstn1ctors 

The CONTRACTOR shall provide certificated flight instructors holding appropriate type and clJ.Ss 
ratings for the instruction being given. Quality of instruction standards must meet or exceed those 
specified in FAR Part 141.83 and any amendments thereto. 

Graduate students with assistantships/ fellowships are expected to \Vork a ma...Umum of 20 hours 
per week within the school awarding the fellowship/J.Ssistantship . Generally no outside work is 
permitted unless approved by the Dean of the School of Graduate Studies . If not in violation of 
School of Graduate Studies policies, fellowship/assistantship students could be employed by a 
flight contractor D..QJ_under contract to Indiana State University. 
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Adjunct professors, employed by Indiana State University may not perform duties as a certified 
flight instructor, assistant chief flight instructor, or chief flight instructor for any flight contractor 
under contract with Indiana State University. 

In order to meet FAA training standards, student assistants employed in the Indiana State 
University Department of Aerospace Technology Ground Training Laboratory may also be 
employed by one of the Indiana State University flight contractors. 

E. Supervision 

The CONTRACTOR shall provide a supervisor to monitor all instructors and instruction to ensure 
the quality and standardization of the flight training. 

II. PAYMENT FOR iNSTRUCTION: 

Normally flight fees will be paid in advance. However, with approval of the CONTRACTOR 
pa;.ment for instructor and/or aircraft rental may be made at the time the service is provided. 

The CONTRACTOR is not expected to provide credit on fli ght accounts. 

The UNIVERSITY will not be responsible for student flight fees 

III. CONTRACTUAL TERMS : 

The term of this agreement is from the date of signing by both parties , to 3 l st day of July, 1997. 

IV. TERMINATION: 

The UNIVERSITY reserves the right to terminate this contract upon serving written notice to the 
CONTRACTOR thirty (30) days prior to the date of termination or immediately if students' safety 
is , in the opinion ofthe UNIVERSITY, endangered. 

The CONTRACTOR reserves the right to terminate this contract upon serving written notice to 
the UNIVERSITY thirty (30) days prior to the date of termination. The CONTRACTOR agrees 
to complete students enrolled in flight courses for that semester in which the contract is terminated. 

In consideration for the mutual undertaking covered by this contract, the UNIVERSITY has 
designated the CONTRACTOR as one of the UNIVERSITY'S recognized flight training schools . 
The UNIVERSITY will to the extent possible, make known, \vithout bi as, to all students enrolled 
in flight courses, the name and location of each recognized flight training school under contract to 
the UNIVERSITY. 

V ADDTTTONAL PROVTSTONS : 

The parties hereto incorporate herein as part and parcel of thi s contract, the "Indi an:J. State University 
Contractor Flight Handbook" (Revised 6/95 ) which is :J.ttached to and made :1 part of this contract. 
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VI. RELEASE OF LIABILITY: 

The CONfRACTOR hereby releases the UNIVERSITY, its officers, agents, servants, and employees 
from any and all claims and liabilities of any type whatsoever for damage to, loss of, or destruction 
of any property of the CONTRACTOR, its officers, agents, servants, and employees, and the property 
of any person, firm, corporation, or other party, and for the injury to or death of any person., firm, 
corporation, or other party, and for injury to or death of Contractor's officers, agents, servants, and 
employees, and for injury to or death of any students furnished by the UNIVERSITY, and of any 
person or persons which may now or here:Uter arise out of or result from or be in any way connected, 
directly or indirectly, with said training or the operation of the aircraft hereunder or performance of 
this agreement. 

VII. INDEMNIFICATION: 

The CONfRACTOR further agrees to indemnify and save harmless the UNIVERSITY, its officers, 
agents, and employees, from and against any and all claims and liabilities of any type whatsoever and 
for d3111age to, loss of, or destruction of any property of a person (including, but not limited to , 
Contractor's officers, agents, servants , and employees), firm , corporation and/or other party, and for 
injury to or death of any person or persons (including, but not limited to, the University's students and 
Contractor's officers, agents, servants , and employees) w·hich may arise out of or result from or be 
in any way connected, directly or indirectly, with the performance of this agreement. Ths indemnity 
agreement shall extend also to any expense incurred by the UNIVERSITY in connection \\ith the 
defense of any such claims contemplated herein. 

VIII. INSURANCE: 

The CONTRACTOR agrees to provide the follO\\ing insurance coverage: 

A. In connection with the operation of aircraft and the performance of this contract (or the 
flight checking of trainees hereunder by the employees or representatives of governmental 
agencies), the CONTRACTOR engaged to provide the flight training shall procure and 
maintain at all times during the performance of service under this contract Aircraft Public 
Liability Insurance including coverage of liabili ty to passengers against bodily injury and 
property damage. Such insurance shall be procured and maintained in limits of not less than 
Three Million Dollars ($3 ,000,000.00) combined single limit per occurrence. The 
Contractor shall also provide premises liabili ty insurance in an amount not less than One 
Million Dollars ($1 ,000,000.00) combined single limit per occurrence. Ths required 
insurance coverage shal l be carried under the terms and condi tions which shall protect the 
CONTRACTOR, the student trainee, and the UNIVERSITY, its agents, servants, and 
employees. 

B. Each insurance policy evidencing this required insurance shall bear appropriate 
endorsements whereby the insurance carrier \\'ai ves any rights of subrogation against the 
UNIVERSITY by reason of any payment under such poli cy, and such pol icy shall further 
provide that the UNIVERSDY \viii be given thirty (30) days prior notice before cancellation 
of such policy or reduction of coverage thereunder can be effecti ve. 

C. The CONTRACTOR shall, prior to initiation of fli gh t instruction under thi s contract, submit 
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to the UNIVERSITY or its duly authorized representative, -(1) a certified copy of the 
insurance policy actually procured and maintained, and (2) an insurance certificate issued 
by the insurance carrier certifying to the existence of the required insurance coverage in 
confonnity with this clause. This insurance documentation shall show the period of 
coverage to be at least for the length of the contract period. 

D. Indiana State University, Indiana State University Board of Trustees, their predecessors and 
successors, their agents, servants, employees, and students while acting within the scope of 
their duties as such, shall be among the named insured in each of such policies. 

IX. FINANCIAL RESPONSIBILITIES: 

The CONTRACTOR.shall furnish upon request proof of financial responsibilirv as evidenced bv - -
f.nancial statements m::tde on the forms approved by the lJ"t\rrYERSITY. 

The financial statement shows the condition of the Contractor's business and operation that is 
concerned with the operation of the UNIVERSITY flight program_ Particular items to be included 
to be specified by the UNIVERSITY. 
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IN WITNESS WHEREOF, the parties hereto have themselves, or through their respective officers, 
or du1y authorized agents, caused this contract to be executed the day and year first above written. 

INDIANA STATE UNIVERSI1Y BOARD OF TRUSTEES 

BY: ---------------------------------
ATTEST: __________________________ _ 

Secretary 

CONTR:\CTOR 



Cessna 152 

Cessna 152 

Cessna 172 

Cessna 182 

Piper Arrow 

Cessna 310R 

Anderson Aviation Inc. 
282 Airport Road 

Anderson, IN 46017 
(311) 644-1238 

Rental and Instruction Rates 

ISU 

Aircraft Rental 

NE8182 . . ... . . . . . . . .. . . ... . . ..... . . __ .. . ... ... ... . . .. 39 .95 Per Hour 

N4723H ... ... . .. . . .. .. . .............. .. . .. .. . . .. . _ . . 39 95 Pe: Hour 

N52685 .. . .................... . . ... .... .. ... . . ... . ... 49 .95 Per I -lou r 

Nc53:4 .. .. _ .... . .. . . ... . . ..... ..... _ ... . . .. . . 65 00 Pe: : Ho u ~ 

Nt.S81S . . . . . 69.95 Per 11ou ~ 

N333BS . .. . .... . .. . . . . ...... . ... . .. . . . . . ...... . ... 212 .50 Fe; Hcc r 

Instruction 

Prirr.ary (Private ; . . . . . . 16.95 Ft:: HoL! : 

Acvar.ced (lnstrume:n/Comme:ciai!CFI/Complex) . . .. .. ... _. ... . .. . . 21 S5 Fe: Ht:ur 



AGREEMENT TO PROVIDE FLIGHT TRAINING 

.::ll:.'-'.l.!..Ul~ l 

Exhibit 0 
June lL;, 1996 

THIS AGREEMENT, made and entered into this first day of August, 1996 by and between 

INDIANA STATE UNIVERSI1Y BOARD OF TRUSTEES, hereinafter referred to as the 

"UNIVERSITY", and Camel-Lot Airpark, Inc., hereinafter referred to as the "CONTRACTOR". 

WITNESSETH THAT: 

WHEREAS, the UNIVERSITY has initiated within its School of Technology programs in Aerospace 

Administration, Professional Aviation Flight Technology, and General Aviation Flight Technology which 

will be available to the students of Indiana State University. 

WHEREAS, the CONTRACTOR O\vns and operates an incorporated flight school with all the 

necessary instructors, aircraft, and supporting facilities . 

WHEREAS, the CONTRACTOR has proposed to the UNIVERSITY that it be permitted to conduct 

the in-flight tr:llning and participate in related cooperative education ende:lVors for Indiana State University 

students in conjunction \vith the UNIVERSITY'S aviation program. 

NOW, THEREFORE, for and in consideration of the mutu:li covenants herein contained the parties 

agree, as follows: 

I. FLIGHT TRAINING: 

The CONTRACTOR shall provide to flight studen ts of the UNIVERSITY the follo\\ing described 

flight training at the place, price, quantity, and for the term indicated, subject to Terms and Conditions 

attached hereto and made a pan hereof: 

A. Tvpe ofTraining: 

Private Pilot 
Commercial Pilot 
Instrument Rating 

Certificated Flight Instructor 
Multi-Engine Rating 
Cooperative Experiences 

Published Course Requirements to include specialty courses: Convention:li Gear, Float 
Plane and Glider (Assuming equipment is avaibble) 

The following activities conducted in cormection with the l.JNIVERSITY'S flight training program 
shall be and are considered part of the contract and shall be subject to and part of the conditions 
contained in said contract: 

1. Participation by Contractor in Indiana State University flight te2.111 :1ctivities. 
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2. Competition in National Intercollegiate Flying Association, as well as, other competitive 
intercollegiate meets. 

3. Faculty proficiency flying offered by Contractor. 

The above activities are conducted in conjunction with and subject to all terms and conditions of 
this contract to provide flight training for Indiana State University. 

B. Hours ofTraining and Costs: 

The minimum required hours of flight and ground instruction are governed by Federal Aviation 
Regulations, Part 61 and/or Part 141 and any amendments thereto . 

The costs for aircraft rental and flight instruction will be generally based upon the normal market 
price reduced by approximately fifteen percent for Indiana State University students. Specific rates 
\\~II be negotiated and agreed upon annually during or before June and \\ill be published and in 
effect on August l each year. The agreed flying costs must be competitive with other college and 
university flight programs. 

In the event of unforeseen cost escalation, such as rapidly rising fuel costs , aircraft rental costs can 
be adjusted accordingly. Any proposed cost increases shall be set fonh in writing and must be 
approved in w-riting by the UNIVERSITY. Proposed cost increases must be received no later t.~an 
30 days before such increases are implemented. 

ApproYed flight costs will be made an addendum to this contract. 

C. Aircraft Specification and EQuipment: 

FAA certificated aircraft \vill be provided for flight training. Aircraft provided must be equipped 
\\i th instrumentation and navigational equipment appropriate for the course of instruction. Some 
aircraft used for navigational training must provide training opportunities on state-of-the-art 
equipment to include LORAN and GPS systems. 

All flight instruction by the CONTRACTOR for ISU students in the Department of Aerospace 
Technology \\ill be in an aircraft owned and/or operated by said CONTRACTOR. 

D. Instructors 

The CONTRACTOR shall provide certificated flight instructors holding appropriate type and class 
ratings for the instruction being given. Quality of instruction standards must meet or exceed those 
specified in FAR Part 141.83 and any amendments thereto . 

Graduate students \vith assistantships/fellowships are expected to work a maximum of 20 hours 
per week \\~thin the school awarding the fellowship/assistantship . Generally no outside work is 
permitted unless approved by the Dean ofthe School of Graduate Studies. Ifnot in violation of 
School of Graduate Studies policies, fellowship/assistantship students could be employed by a 
flight contractor not und er contract to Indiana State Universitv. 
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Adjunct professors, employed by Indiana State University may not perform duties as a certified 
flight instructor, assistant chief flight instructor, or chief flight instructor for any flight contractor 
under contract with Indiana State University. 

In order to meet FAA training standards, student assistants employed in the Indiana State 
University Department of Aerospace Teclmology Ground Training Laboratory may also be 
employed by one of the Indiana State University flight contractors. 

E. Supervision 

The COi'.rrRACTOR shall prO\·ide a supenisor to monitor all instructors and instruction to ensure 
the quality and standardization of the flight training. 

II. PA YJ\tTENT FOR INSTRUCTION: 

Normally flight fees will be paid in advance. HoweYer, with approval of the CONTRACTOR 
pa~ment for instructor and/or aircraft rental may be made at the time the sen·ice is provided. 

The CONTRACTOR is not expected to provide credit on flight accounts . 

The UNIVERSITY will not be responsible for student flight fees . 

Ill. CONTRACTUAL TERMS: 

The term of this agreement is from the date of signing by both parties, to 31st day of July, 1997. 

IV. TERMINATION: 

The UNIVERSITY resen·es the right to terminate this contract upon sen·ing written notice to the 
CONTRACTOR thirty (30) days prior to the date of termination or immediately if students' safety 
is, in the opinion of the UNIVERSITY, endangered. 

The CONTRACTOR reserves the right to terminate this contract upon sen·ing written notice to 
the UNIVERSITY thirty (30) days prior to the date of termination. The CONTRACTOR agrees 
to complete students enrolled in flight courses for that semester in which the contract is terminated. 

In consideration for the mutual undertaking covered by this contract, the UNIVERSITY has 
designated the CONTRACTOR as one of the UNIVERSITY'S recognized flight training schools . 
The UNIVERSITY will to the extent possible, make kno\vn, without bias, to all students enrolled 
in flight courses, the name and location of each recognized flight training school under contract to 
the UNIVERSITY. 

V. ADDITIONAL PROVISIONS: 

The parties hereto incorporate herein as part and parcel of this contract. the "Indiana State University 
Contractor Flight Handbook" (Revised 6/95) which is attached to and made a part of this contract. 
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VI. RELEASE OF LIABILITY: 

The CONTRACTOR hereby releases the UNIVERSITY, its officers, agents, servants, and employees 
from any and all claims and liabilities of any type whatsoever for damage to, loss of, or destruction 
of any property of the CONTRACTOR, its officers, agents, servants, and employees, and the property 
of any person, firm, corporation, or other party, and for the injwy to or death of any person, firm, 
corporation, or other party, and for injury to or death of Contractor's officers, agents, servants, and 
employees, and for injury to or death of any students furnished by the UNIVERSITY, and of any 
person or persons which may now or hereafter arise out of or result from or be in any way connected, 
directly or indirectly, with said training or the operation of the aircraft hereunder or performance of 
this agreement. 

VII. INDEMNIFY CATION: 

The CONTRACTOR further agrees to indemnify and save harmless the UNIVERSITY, its officers, 
agents, and employees, from and against any and all claims and liabilities of any type whatsoever and 
for damage to, loss of, or destruction of any property of a person (including, but not limited to , 
Contractor's officers, agents , servants, and employees), finn, corporation and/or other party, and for 
injury to or death of any person or persons (including, but not limited to, the University's students and 
Contractor's officers, agents, servants, and employees) which may arise out of or result from or be 
in any \Vay connected, directly or indirectly, \\ith the performance of this agreement. This indemnity 
agreement shall extend also to any expense incurred by the UNIVERSITY in connection \vith the 
defense of any such claims contemplated herein. 

VIII. INSURA..NCE: 

The CONTRACTOR agrees to provide the follo\',ing insurance coverage: 

A. In connection \\'ith the operation of aircraft and the performance of this contract (or the 
flight checking of trainees hereunder by the employees or representatives of governmental 
agencies), the CONTRACTOR engaged to provide the flight training shall procure and 
maintain at all times during the performance of service under this contract A.ircraft Public 
Liability Insurance including coverage of liability to passengers against bodily injury and 
property damage. Such insurance shall be procured and maintained in limits of not less than 
Three Million Dollars ($3 ,000,000.00) combined single limit per occurrence. The 
Contractor shall also provide premises liability insurance in an amount not less than One 
Million Dollars ($1 ,000,000.00) combined single limit per occurrence. This required 
insurance coverage shall be carried under the terms and conditions which shall protect the 
CONTRACTOR, the student trainee, and the UNIVERSITY, its agents, servants, and 
employees. 

B. Each insurance policy evidencing this required insurance shall bear appropriate 
endorsements whereby the insurance carrier waives any rights of subrogation against the 
UNIVERSITY by reason of any payment under such policy, and such policy shall further 
provide that the UNIVERSITY \\ill be given thirty (30) days prior notice before cancellation 
of such policy or reduction of coverage thereund er can be effective. 

C. The CONTRACTOR shall, prior to initiation of flight instruction under this contract, submit 
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to the UNIVERSITY or its duly authorized representative, (1) a certified copy of the 
insurance policy actually procured and maintained, and (2) an insurance certificate issued 
by the insurance carrier certifying to the existence of the required insurance coverage in 
conformity with this clause. This insurance documentation shall show the period of 
coverage to be at least for the length of the contract period. 

D. Indiana State University, Indiana State University Board of Trustees, their predecessors and 
successors, their agents, servants, employees, and students while acting within the scope of 
their duties as such, shall be among the named insured in each of such policies. 

IX. FINANCIAL RESPONSIBILITIES: 

The CONTRACTOR shall furnish upon request proof of financi:.U responsibili ty as e\'idenced by 
financial statements made on the forms approved by the UNIVERSITY. 

The financial statement shows the condition of the Contractor's business and operation that is 
co:1cemed with the operation of the UNIVERSITY flight program. Panicular items to be included 
to be specified by the UNIVERSITY. 
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IN WITNESS WHEREOF, the parties hereto have themselves, or through their respective officers, 
or duly authorized agents, caused this contract to be executed the day :md year first above written. 

INDIANA STATE UNfVERSITY BOARD OF TRUSTEES 

BY: ----------------------------------
A1TEST: _____________ _ 

Secretary 

CONTRACTOR 



ADDENDUM I 
Camel-Lot Airpark. Inc . Fli£l.ht Costs 

I. Flight Instruction Rates (Maximum Per Hour): 

A. Private Pilot Instruction 

B. Advanced Instruction (other than Private Pilot) 

II. Ground Instruction Rates (iVIaximum Per Hour): 

A Private Pilot Instruction 

B. Advanced Inst ruction (other th an Private Pilot) 

Ill. A.ircraft Rates (i\·laximum Per Hour): 

A. Cessna 172 

B Cherokee 140 

c. Warrio r 

D . Archer 

r Arrow J:. . 

F. Cherokee Six 

G. Seneca II 

IV. Ground Trainers (Maximum Per Hour): 

A. ATC-6101 

B. Frasca 13 1 

$20.00 

$25.00 

520 .00 

525 .00 

556 00 

556 .00 

566 .00 

572 00 

580 .00 

5SS.OO 

S l35 .00 

S22.00 

S42 00 



AGREEMENT TO PROVIDE FLIGHT TRAINING 

SECTimJ I 
E:~hibit p 

June 14, 1996 

THIS AGREEMENT, made and entered into this first day of August, 1996, by and bet\veen 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the 

"UNIVERSITY", and Flying Eagle Aviation, hereinafter referred to as the "CONTRACTOR". 

WITNESSETH THAT: 

WHEREAS, the UNIVERSITY has initiated within its School of Technology programs in Aerospace 

Administration, Professional Aviation Flight Technology, and General Aviation Flight Technology ,,·hich 

will be available to the students oflndiana State Uni,·ersity. 

WHEREAS, the CONTRACTOR owns and operates an incorporated flight schoo l ''ith all the 

necessary instructors, aircraft, and supporting facilities . 

WHEREAS, the CONTRACTOR has proposed to the UNIVERSITY that it be permitted to conduct 

the in-flight tr:lining and participate in related cooperatiYe eduotion endeavors for Indiana State University 

students in conjunction with the UNIVERSlTY'S a\·iation program. 

NOW, THEREFORE. for and in considerati on of the mutual co,·enants herein contained the parties 

agree, as follows: 

I. FLIGHT TR.\TNTNG : 

The CONTRA.CTOR shall pro\·ide to flight students of the UNIVERSITY the fo ll o \,·ing descri bed 

flight training at the place, price, quantity, and for the term indicated, subject to Te:-ms and Conditions 

attached hereto and made a part hereof: 

A. Tvpe of Training: 

Private Pilot 
Commercial Pilot 
Instrument Rating 

Certificated Flight Instructor 
Multi-Engine Rating 
Cooperative Experiences 

Published Course Requirements to include specialty courses: Com·e:ltio nal Gear, Float 
Plane and Glider (Assuming equipment is aYailab le) 

The fo llowing activities conducted in connection ,,·ith th e UNIVERSITY'S fli gh t trainin g program 
shall be and are considered part of the contract and shall be subject to and part of the conditions 
contained in said contract: 

L Participation by Contractor in Indiana State Uni\·ersity fli ght team actiY itie :: 
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2. Competition in National Intercollegiate Flying Association, as well as, other competitive 
intercollegiate meets. 

3. Faculty proficiency fl)'ing offered by Contractor. 

The above activities are conducted in conjunction with and subject to all terms and conditions of 
this contract to provide flight training for Indiana State University. 

B. Hours ofTraining and Costs : 

The minimum required hours of flight and ground instruction are governed by Federal Aviation 
Regulations, Part 61 and/or Part 141 and any amendments thereto . 

The costs for aiFcraft rental and flight instruction will be generally based upon the normal market 
price reduced by approximately fifteen percent for Indiana State Uni\·ersity students. Specific rates 
will be negotiated and agreed upon annually during or before June and \\ill be published and in 
effect on August 1 each year. The agreed fl:ing costs must be competitiYe \vith other college and 
university flight programs. 

In the event of unforeseen cost escalation, such as rapidly rising fuel costs, aircraft rental costs CJ.n 
be adjusted accordingly. Any proposed cost increases shall be set forth in writing and must be 
approved in writing by the UNIVERSITY. Proposed cost increases must be rec eived no later than 
30 days before such increases are implemented. 

Approved flight costs \vill be made an addendum to this contract. 

C. Aircraf1 Specification and Equipment: 

FAA certificated aircraft will be provided for flight training. Aircraft pro\ ided must be equipped 
\vith instrumentation and navigational equipment appropriate for th e course of instruction. Some 
aircraft used for navigational training must provide training opportunities on state-of-the-art 
equipment to include LORAN and GPS systems. 

All flight instruction by the CONTRACTOR for ISU students in the Dep ::uiment of Aerospace 
Technology will be in an aircraft owned and/or operated by said CONTRACT OR. 

D. Instructo rs 

The CONTR..i\CTOR shall provide certificated flight instructors ho lding app ropriate type and class 
ratings for the instruction being given. Quality of instruction stJ.ndards must meet or exceed those 
specified in FAR Part 141.83 and any amendments thereto. 

Graduate students with assistantships/fellowships are expected to \\·o rk a m::t.--.;imum of20 hours 
per week within the school awarding the fellowship/assistJ.ntship . Gener::J.!ly no outside work is 
permitted unless approved by the DeJ.n of the School of Graduate S tudies. If not in violation of 
School of Graduate Studies policies, fellowship/assistJ.ntshi p students could be employed by a 
flight contractor not under contract to Indiana State University 
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Adjunct professors, employed by Indiana State University may not perform duties as a certified 
flight instructor, assistant chief flight instructor, or chief flight instructor for any flight contractor 
under contract with Indiana State University. 

In order to meet FAA training standards, student assistants employed in the Indiana State 
University Department of Aerospace Technology Ground Training Laboratory may also be 
employed by one of the Indiana State University flight contractors . 

E . Supervision 

The CONTRACTOR shall provide a supervisor to monitor all instructors and instruction to ensure 
the quality and standardization ofthe flight training. 

II. PAYMENT FOR INSTRUCTION: 

Normally flight fees will be paid in advance. However, with approval of the CONTRACTOR 
payment for instructor and/or aircraft rental may be made at the time the service is pro\ ided. 

The CONTRACTOR is not expected to pro\·ide credit on flight accounts. 

The UNIVERSITY \\ill not be responsible for student flight fees . 

III. CONTRACTUAL TERMS: 

The term of this agreement is from the date of signing by both parties, to 31st day of July, 1997. 

IV TERMINATION: 

The UNIVERSITY reserves the right to termimte this contract upon sen·ing written notice to the 
CONTRACTOR thirty (30) days prior to the date of termination or immediately if students' safety 
is, in the opinion ofthe UNIVERSITY, endangered. 

The CONTRACTOR reserves the right to terminate this contract upon serving written notice to 
the UNIVERSITY thirty (30) days prior to the date of termination. The CONTRACTOR agrees 
to complete students enrolled in flight courses for that semester in which the contract is terminated. 

In consideration for the mutual undertaking covered by this contract, the UNIVERSITY has 
designated the CONTRACTOR as one of the UNIVERSITY'S recognized fli ght training schools. 
The UNIVERSITY will to the extent possible, make known, without bias , to all students enrolled 
in flight courses, the name and loc::ttion of each recognized flight training school under contract to 
the UNIVERSITY. 

V. ADDITIONAL PROVISIONS: 

The parties hereto incorporate herein as part and parcel o f this contract, the "Indiana State UniYersiry 
Contractor Flight Handbook" (Revised 6/95) which is attached to and made a part of this contract. 
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VI. RELEASE OF LIABILITY: 

The CONTRACTOR hereby releases the UNIVERSITY, its officers, agents, servants, and employees 
from any and all claims and liabilities of any type whatsoever for damage to , loss of, or destruction 
of any property of the CONTRACTOR, its officers, agents, servants, and employees, and the property 
of any person, firm, corporation, or other party, and for the injury to or death of any person, firm, 
corporation, or other party, and for injury to or death of Contractor's officers, agents, servants, and 
employees, and for injury to or death of any students furnished by the UNIVERSITY, and of any 
person or persons w·hich may now or hereafter arise out of or result from or be in an_y way connected, 
directly or indirectly, with said training or the operation of the aircraft hereunder or performance of 
this agreement 

VII. INDEMNIFICATION: 

The CONTRACTOR further agrees to indemnify and saYe harmless the UNIVERSITY, its officers, 
agents, and employees, from and against any and all claims and liabilities of any type whatsoeYer and 
for damage to , loss of, or destruction of any property of a person (including, but not limited to, 
Contractor's officers, agents , sen·ants , and employees) , firm , corporation and/or other party, and for 
injury to or death of any person or persons (including, but not limited to , the UniYersity's students and 
Contractor's officers, agents, servants, and employees) \\hich may arise out of or result from or be 
in any way connected, directly or indirectly, \\·ith the performance of thi s agreement. This indemnity 
agreement shall extend also to any expense incurred by the UNIVERSITY in connection \\·ith the 
defense of any such claims contemplated herein. 

VIII. INSURANCE: 

The CONTRACTOR agrees to provide the follO\\·ing insurance co\ erage: 

A In connection with the operation of aircraft and the performance of this contract (or the 
flight checking of trainees hereund er by the employees or rep resentatiYes of goYemmental 
agencies) , the CONTRACTOR engaged to pro,·ide the flight training shall procure and 
maintain at all times during the perform:mce of sen ·ice under this contract Aircraf1 Public 
Liability Insurance including coverage of liability to passengers against bodily injury and 
property damage. Such insurance shall be procured and maintained in limits of not less than 
Three Million Dollars ($3 ,000,000 00) combined single limit per occurrence. The 
Contractor shall also provide premises liability insurance in an amount not less than One 
Million Dollars ($1,000,000.00) combined single limit per occurrence. This required 
insurance coverage shall be c~ried under the terms and conditions \\·hich shall protect the 
CONTRACTOR, the student trainee, and the UNIVERSITY, its agents , sen·ants, and 
employees. 

B. Each insurance policy evidencing this requi red insurance shall be:J.r appropriate 
endorsements whereby the insurance c:J.rrier \\·ai\·es any rights of subrogation against the 
UNIVERSITY by reason of any payment und er suc h policy, and such policy shall further 
provide tl1at the UNIVERSITY \vill be gi\'en thirty t30) d::-tYS prior notice before cancellation 
of such policy or reduction of coYerage thereu nde r C:J.I1 be effecti\'e. 

C. The CONTRACTOR shall , prior to initiation of flight inmuction under this contract, submit 
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to the UNIVERSITY or its duly authorized representative, (l) a certified copy of the 
insurance policy actually procured and maintained, and (2) an insurance certificate issued 
by the insurance carrier certifying to the existence of the required insurance coverage in 
conformity with this clause. This insurance documentation shall show the period of 
coverage to be at least for the length of the contract period. 

D. Indiana State University, Indiana State University Board of Trustees, their predecessors and 
successors, their agents, servants, employees, and students \Vhile acting within the scope of 
their duties as such, shall be among the named insured in each of such policies. 

IX. FINANCIAL RESPONSIBILITIES : 

The CONTRACTOR -shall furnish upon request proof of fmancial responsib ility as evidenced by 
financial statements made on the forms approved by the UNIVERSITY. 

The financial statement shows the condition of the Contractor's business and operation that is 
concerned \Vith the operation of the UNIVERSITY flight program. P:micular items to be inc luded 
to be specified by the UNIVERSITY. 
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IN WITNESS WHEREOF, the parties hereto have themselves, or through their respective officers, 
or duly authorized agents, caused this contract to be executed the day and year first above written. 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

BY: ---------------------------------

ATTEST: ____________ ___ 
Secretary 

. / 

/ , /. . 

ATTEST: /--j~~~-;~;2:C~:v.-/ 
Secretar.· 



MRY 15 ·~.: 

AIRCRAF T RATES 

Ret.aiJ. I S U St u den t 

~39.0 0 $ 3 5 . 10 

Archer I I $:>9 . 0 0 ~- - ~ 0 
· ~ :J _) - -

.'l;.r ro1: I V $66 . 00 

INSTRllCTION RATE S 

Prirr.~r y :$20 . 0C 

r'\ dv2.nced 
~2LJ . OO 



AGREEMENT TO PROVIDE FLIGHT TRAINING 

SECTION I 
E~~hibit Q 
June 14, 1996 

THIS AGREEMENT, made and entered into this first day of August, 1996 by and between 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the 

"UNIVERSITY", and Goshen Air Center, hereinafter referred to as the "CONTRACTOR". 

WITNESSETH THAT: 

WHEREAS, the UNIVERSITY has initiated \vithin its School of Technology programs in Aerospace 

Administration, Professional Aviation Flight Technology, and General Aviation Flight Technology \vhich 

will be available to the students of Indiana State University. 

WHEREAS , the CONTRACTOR owns and operates an incorporated flight school \\ith all the 

necessary instructors, aircraft, and supporting facilities. 

WHEREAS, the CONTRACTOR has proposed to the UNIVERSITY that it be penni ned to conduct 

the in-flight training and participate in related cooperative education endeavors for Indiana S t:lte University 

students in conjunction with the UNIVERSITY'S avi~tion program. 

NOW, THEREFORE, for and in consideration of the mutual co,·enants herein contained the parries 

agree, as follows: 

I. FLIGHT TRATNTNG : 

The CONTRACTOR shall provide to flight students of the UNIVERSITY the follO \\ing described 

flight training at the place, price, quantity, and for the tem1 indicated, subject to Terms and Conditions 

attached hereto and made a part hereof: 

A Tvue ofTraining: 

Private Pilot 
Commercial Pilot 
Instrument Rating 

Certificated Flight Instructor 
Multi-Engine Rating 
Cooperative Experiences 

Published Course Requirements to include specialty courses: Con ve::tional Ge:1r, Float 
Plane and Glider (Assuming equipment is available) 

The follO\ving activities conducted in connection \vith the UNIVERSITY'S flight training program 
shall be and are considered part of the contract and shall be subject to and part of the conditions 
contained in said contract: 

l. Participation by Contractor in Indiana State University flig ht te:un ac tivit ies. 
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2. Competition in National Intercollegiate Flying Association, as well as, other competitive 
intercollegiate meets. 

3. Faculty proficiency flying offered by Contractor. 

The above activities are conducted in conjunction with and subject to all terms and conditions of 
this contract to provide flight training for Indiana State University. 

B. Hours ofTraining and Costs: 

The minimum required hours of flight and ground instruction are governed by Federal Aviation 
Regulations, Part 61 and/or Part 141 and any amendments thereto . 

The costs for aircraft rental and flight instruction will be generally based upon the normal market 
price reduced by approximately fifteen percent for Indiana State University students . Specific rates 
>viii be negotiated and agreed upon annually during or before June and will be published and in 
effect on August 1 each year. The agreed flying costs must be competitive \'vith other college and 
university flight programs. 

In the event of unforeseen cost escalation, such as rapidly rising fuel costs, aircraft rental costs can 
be adjusted accordingly. Any proposed cost increases shall be set forth in writing and must be 
approved in w-riting by the UNNERSTIY. Proposed cost incre:.lSes must be received no later than 
30 days before such increases are implemented. 

Approved flight costs will be made an addendum to this contract. 

C. Aircraft Specification and Equipment: 

F A.A.. certificated aircraft will be provided for flight training. Aircraft provided must be equipped 
with instrumentation and navigational equipment appropriate for the course of instruction. Some 
ai rcraft used for navigational training must provide training opportunities on state-of-the-art 
equipment to include LORAN and GPS systems. 

All flight instruction by the CONTRACTOR for ISU students in the Department of Aerospace 
Technology \viii be in an aircraft owned and/or operated by said CONTRACTOR. 

D. Instructors 

The CONTRACTOR shall provide certificated flight instructors holding appropriate type and class 
ratings for the instruction being given. Quality of instruction standards must meet or exceed those 
specified in FAR Part 141 .83 and any amendments thereto. 

Graduate students \vith assistantships/fellowships are expected to work a ma:~.imum of20 hours 
per week within the school awarding the fellowship/assistantship. Generally no outside work is 
permitted unless approved by the Dean of the School of Graduate Studies. If not in violation of 
School of Graduate Studies policies, fellowship/assis tantship students could be employed by a 
flight contractor not under contract to Indiana State University. 
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Adjunct professors, employed by Indiana State University may not perform duties as a certified 
flight instructor, assistant chief flight instructor, or chief flight instructor for any flight contractor 
under contract with Indiana State University. 

In order to meet FAA training standards, student assistants employed in the Indiana State 
University Department of Aerospace Technology Ground Training Laboratory may also be 
employed by one of the Indiana State Univ.ersity flight contractors. 

E. Supervision 

The CONfRACTOR shall provide a supervisor to monitor all instructors and instruction to ensure 
the quality and standardization of the flight training. 

II. PAYMENT FOR INSTRUCTION: 

Normally flight fees will be paid in advance. However, with approval of the CONTRACTOR 
payment for instructor and/or aircraft rental may be made at the time the service is provided. 

The CONTRACTOR is not expected to provide credit on flight accounts. 

The UNIVERSITY \vill not be responsible for student flight fees . 

III. CONTRACTUAL TERMS : 

The term ofthis agreement is from the date of signing by both parties, to 31st day of July, 1997. 

IV. TERMINATION: 

The UNIVERSITY reserves the right to terminate this contract up on serving written notice to the 
CONTRACTOR thirty (30) days prior to the date of termination or immediately if students' safety 
is , in the opinion ofthe UNIVERSITY, endangered . 

The CONTRACTOR reserves the right to terminate this contract upon ser\'ing written notice to 
the UNIVERSITY thirty (30) days prior to the date of termination. The CONTR..A.CTOR agrees 
to complete students enrolled in flight courses for that semester in which the contract is terminated. 

In consideration for the mutual undertaking covered by this contract, the UNIVERSITY has 
designated the CONfRACTOR as one of the UNIVERSITY'S recognized flight training schools. 
The UNIVERSITY will to the extent possible, make known, without bias, to all students enrolled 
in flight courses, the name and location of each recognized flight training school under contract to 
the UNIVERSITY. 

V. ADDITIONAL PROVISIONS : 

The pa.'Lies hereto incorporate herein as part and parcel o f th is contract, the "Indiana State University 
Cc ntractor Fli ght Handbook" (Revised 6/95) which is attached to and made a pan of this contract. 
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VI. RELEASE OF LIABILITY: 

The CONTRACTOR hereby releases the UNIVERSITY, its officers, agents, servants, and employees 
from any and all claims and liabilities of any type whatsoever for damage to, loss of, or destruction 
of any property of the CONTRACTOR, its officers, agents, servants, and employees, and the property 
of any person, firm, corporation, or other party, and for the injury to or death of any person, firm, 
corporation, or other party, and for injury to or death of Contractor's officers, agents, servants, and 
employees, and for injury to or death of any students furnished by the UNNERSITY, and of any 
person or persons which may now or hereafter arise out of or result from or be in any way connected, 
directly or indirectly, with said training or the operation of the aircraft hereunder or performance of 
this agreement. 

VII. INDEMNIFICATION: 

The CONTRACTOR further agrees to indemnity and save harmless the UNIVERSITY, its officers, 
agents, and employees, from and against any and all claims and liabilities of any type whatsoever and 
for damage to, loss of, or destruction of any property of a person (including, but not limited to , 
Contractor's officers, agents , servants, and employees), firm, corporation and/or other party, and for 
injury to or death of any person or persons (including, but not limited to, the University's students and 
Contractor's officers, agents , servants , and employees) which may arise out of or result from or be 
in any way connected, directly or indirectly, \\ith the performance of this agreement. This indemnity 
agreement shall extend also to any expense incurred by the UNIVERSITY in connection \vith the 
defense of any such claims contempbted herein. 

VIII. INSURANCE: 

The CONTRACTOR agrees to provide the follo\\·ing insurance coverage: 

A In connection with the operation of aircraf1 and the performance of this contract (or the 
flight checking of trainees hereunder by the employees or representatives of governmental 
agencies), the CONTRACTOR engaged to provide the flight training shall procure and 
maintain at all times during the performance of service under this contract Aircraft Public 
Liability Insurance including coverage of liability to passengers against bodily injury and 
property damage. Such insurance shall be procured and maintained in limits of not less than 
Three Million Dollars ($3,000,000.00) combined single limit per occurrence. The 
Contractor shall also provide premises liability insurance in an amount not less than One 
Million Dollars ($1,000,000.00) combined single limit per occurrence. This required 
insurance coverage shall be carried under the terms and conditions which shall protect the 
CONTRACTOR, the student trainee, and the UNIVERSITY, its agents, servants, and 
employees. 

B. Each insurance policy evidencing tl1is req uired insurance shall bear appropriate 
endorsements whereby the insurance c:J.rrier waives any rights of subrogation against the 
UNIVERSITY by reason of any payment und er such policy, and such policy shall further 
provide that the UNIVERSITY will be given thirty (30) d:1ys prior notice before cancellation 
of such policy or reduction of coverage thereunder can be effective. 

C. The CONTRACTOR shall, prior to iniri:J.tion of Oight instruction und er this contract, submit 
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to the UNIVERSITY or its duly authorized representative, (1) a certified copy of the 
insurance policy actually procured and maintained, and (2) an insurance certificate issued 
by the insurance carrier certifying to the existence of the required insurance coverage in 
conformity with this clause. This insurance documentation shall show the period of 
coverage to be at least for the length of the contract period. 

D. Indiana State University, Indiana State University Board of Trustees, their predecessors and 
successors, their agents, servants, employees, and students while acting within the scope of 
their duties as such, shall be among the named insured in e~ch of such policies. 

IX. FINANCIAL RESPONSIBILITIES: 

The CONTRACTOR .shall furnish upon request proof of fmancial responsibility as evidenced by 
fmancial statements made on the forms approved by the UNIVERSITY. 

The financial statement shows the condition of the Contractor's business and operation that is 
concerned with the operation ofthe UNIVERSITY flight program. P:micubr items to be included 
to be specified by the UNIVERSITY. 
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IN WITNESS WHEREOF, the parties hereto have themselves, or through their respective officers, 
or duly authorized agents, caused this contract to be executed the day and year first above written. 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

BY: ----------------------------------
ATTEST: ______________ _ 

Secretary 

CONTRACTOR 
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AIRCENTER 
17229 CR. 42 • Goshen, IN 46526 • Phone: 219-533-8245 • Fax: 219-642-3123 

ADDENDUM 

Addendum to contract b y and between In d iana ~ t ate Univers it y 

and Goshen Air Center, INC., (contractor). 

The following lists the aircraft and flight traini na costs 

for ISU students, effective April 19, 1996. 

Aircraft 

Cessna 150/152 $42 .00 /h r. 

Cessna 172 55.00 /h r. 

P:!..per Archer (Pli-28) 60.00 / hr. 

Piper Ar ro'' I (PA-28R) 70 . 00/hr. 

Piper Arrow II (PA-282 ) 75.00 /h r . 

Fliaht Instruction (Includes Ground Instruction ) 

Primary (Private) $ 1 8 . 00/hr . 

Commercial, etc.) ~20 . 00/h r . 

Y-/9-9~ 
Date 

Aircrcfl Sucoorr Servicss • Fiit;;hi Trc ir .Jnt;; 



AGREEMENT TO PROVIDE FLIGHT IRAINTNG 

S~C'l'lON I 

E:~hibit R 
.June 14, 19% 

THIS AGREEMENT, made and entered into this first day of August, 1996 by and between 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the 

"UNIVERSITY", and Hap's Aerial Enterprises, Inc., hereinafter referred to as the "CONTRACTOR". 

\VlTNESSETH THAT: 

WHEREAS, the UNIVERSITY has initiated within its School ofTedmology programs in Aerospace 

Administration, Professional Aviation Flight Technology, and General Aviation Flight Technology w-hich 

\viii be available to the students of Indiana State University. 

WHEREAS, the CONTRACTOR O\\TIS and operates an incorporated flight school \vith all the 

necessary instructors, aircraft, and supporting facilities. 

WHEREAS, the CONTRACTOR has proposed to the UNIVERSITY that it be perrnined to conduct 

the in-flight training and participate in related cooperative education ende~vors for Indiana State University 

students in conjunction \vith the UNIVERSITY'S aviation program. 

NOW, THEREFORE, for and in consideration of the mutual covenants herein contained the parties 

agree, as follows: 

I. FLIGHT TRAINING: 

The CONTRACTOR shall provide to flight students of the UNIVERSITY the follo,,ing described 

flight training at the place, price, qmntity, and for the term indic~ted , subject to Terms and Conditions 

attached hereto and made a part hereof: 

A Tvpe ofTraininQ: 

Private Pilot 
Commercial Pilot 
Instrument Rating 

Certificated Flight Instructor 
Multi-Engine Rating 
Cooperative Experiences 

Published Course Requirements to include specialty courses: Conventioncl Ge:1r, Float 
Plane and Glider (Assuming equipment is available) 

The following activities conducted in connection with the UNIVERSITY'S fligh t training program 
shall be and are considered part of the contract and shall be subject to and pan of the conditions 
contained in said contract: 

l. Participation by Contractor in Indiana State University fligh t te:lrn activ ities. 
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2. Competition in National Intercollegiate Flying Association, as well as, other competitive 
intercollegiate meets. 

3. Faculty proficiency flying offered by Contractor. 

The above activities are conducted in conjunction with and subject to all terms and conditions of 
this contract to provide flight training for Indiana State University. 

B. Hours ofTraining and Costs: 

The minimum required hours of flight and ground instruction are governed by Federal Aviation 
Regulations, Part 61 and/or Part 141 and any amendments thereto . 

The costs for aircraft rental and flight instruction will be generally based upon the normal market 
price reduced by approximately fifteen percent for Indiana State University students . Specific rates 
will be negotiated and agreed upon annually during or before June and will be published and in 
effect on August l e~ch year. The agreed flying costs must be competitive \vith other college and 
university flight programs. 

In the event of unforeseen cost esc:llation, such as rapidly rising fuel costs, aircraft rental costs can 
be adjusted accordingly. Any proposed cost increases shall be set fonh in \\Titing and must be 
approved in writing by the UNNERSITY. Proposed cost increases must be received no later than 
30 days before such increases are implemented. 

Approved flight costs will be made an addendum to this contract. 

C. Aircraft Specification and Equipment: 

FAA certific~ted aircraft will be provided for flight training. Aircraft provided must be equipped 
with instrumenbtion and navigational equipment appropriate for the course of instruction. Some 
aircraft used for navigational training must provide training opportunities on state-of-the-art 
equipment to include LORAN and GPS systems. 

All flight inst ruction by the CONTRACTOR for ISU students in the Depmment of Aerospace 
Technology will be in an aircraft 0\vned and/or oper~ted by said CONTR.-\CTOR. 

D. Instructors 

The CONTRACTOR shall provide certificated flight instructors holding appropriate type and class 
ratings for the instruction being given. Quality of instruction standards must meet or exceed those 
specified in FAR Part 141.83 and any amendments thereto . 

Graduate students \vith assistantships/fellowships are expected to work a m~ximum of 20 hours 
per week within the school awarding the fellowship/assistantship . Gener:llly no outside work is 
permitted unless approved by the Dean of the School of Graduate Studies . If not in violation of 
School of Graduate Studies policies, fellowship/assistantship students could be employed by a 
flight contractor not under contract to Indiana State University. 
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Adjunct professors, employed by Indiana State University may not perform duties as a certified 
flight instructor, assistant chief flight instructor, or chief flight instructor for any flight contractor 
under contract with Indiana State University. 

In order to meet FAA training standards, student assistants employed in the Indiana State 
University Department of Aerospace Technology Ground Training Laboratory may also be 
employed by one of the Indiana State University flight contractors. 

E. Supervision 

The CONTRACTOR shall pro\ide a supervisor to monitor all instructors and instruction to ensure 
the quality and standardization of the flight training. 

II. PAYMENT FOR INSTRUCTION: 

Normally flight fees will be paid in advance. However, with approval of the CONTRACTOR 
payment for instructor and/or aircraft rental may be made at the time the service is provided. 

The CONTRACTOR is not expected to proYide credit on flight accounts . 

The UNIVERSilY \\·ill not be responsible for student flight fees. 

III. CONTRACTUAL TERMS : 

The term of this agreement is from the date of signing by both parties. to 31st d:1y of July, 1997 . 

IV. TERMINATION: 

The UNIVERSllY reserves the right to terminate this contract upon serving \vritten notice to the 
CONTRACTOR thirty (30) days prior to the date of termination or immediateiy if students' safety 
is , in the opinion of the UNIVERSilY, endangered. 

The CONTRACTOR reserves the right to terminate this contract upon serving written notice to 
the UNIVERSilY thi rty (30) days prior to the date of termination. The CONTRACTOR agrees 
to complete students enrolled in flight courses for that semester in which the contract is terminated. 

In consideration for the mutual undertaking covered by this contr:1ct. the UNIVERSilY has 
designated the CONTRACTOR as one of the UNIVERSilY'S recognized flight training schools. 
The UNIVERSllY \viii to the extent possible, make known, \\ithout bias, to all students enrolled 
in flight courses, the name and loc:1tion of e:1ch recognized flight training school under contract to 
the UNIVERSITY. 

V. ADDITIONAL PROVISIONS : 

The parties hereto incorporate herein :1S pan :1nd parcel of this contr:.lct, the "Indian:1 S t:1te University 
Contracto r Flight H:1ndbook" (ReYised 6/95) \Vhich is :1t1ached to and m:1de a part of this contract. 
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VI. RELEASE OF LIABILITY: 

The CONTRACTOR hereby releases the UNIVERSITY, its officers, agents, servants, and employees 
from any and all claims and liabilities of any type whatsoever for damage to , loss of, or destruction 
of any property of the CONTRACTOR, its officers, agents, servants, and employees, and the property 
of any person, firm, corporation, or other party, and for the injury to or death of any person, firm, 
corporation, or other party, and for injury to or death of Contractor's officers, agents, servants, and 
employees, and for injury to or death of any students furnished by the UNIVERSITY, and of any 
person or persons which may now or hereafter arise out of or result from or be in any way connected, 
directly or indirectly, with said training or the operation of the aircraft heretmder or performance of 
this agreement. 

VII. INDEMNIFICATION: 

The CONTRACTOR further agrees to indemnif)' and save harmless the UNIVERSITY, its officers, 
agents , and employees, from and against any and all claims and liabilities of any type whatsoever and 
for damage to , loss of, or destruction of any property of a person (including, but not limited to , 
Contractor's officers, agents , servants, and employees), firm, corporati on and/or other party, and for 
injury to or death of any person or persons (including, but not limited to , the Universi ty's students and 
Contractor's officers, agents, servants, and employees) which may arise out of or result from or be 
in any way connected, directly or indirectly, with the performance of this agreement. This indemnity 
agreement shall extend also to any expense incurred by the UNIVERSITY in connection \'Yith the 
defense of any such claims contemplated herein. 

VIII. INSURANCE: 

The CONTRACTOR agrees to provide the follo\',ing insur311ce coverage: 

A. In connection with the operation of aircraft and the performance of this contract (or the 
flight checking of trainees heretmder by the employees or representatives of governmental 
agencies), the CONTRACTOR engaged to provide the flight training shall procure and 
maintain at all times during the performance of service under this contract Aircraft Public 
Liabili ty Insurance including coverage of liabili ty to pJ.ssengers against bodily injury and 
property damage. Such insurance shall be procured and maintained in limits of not less than 
Three Million Dollars ($3 ,000,000.00) combined sing le limit per occurrence. The 
Contractor shall also provide premises liability insur311ce in an amount not less than One 
Million Dollars ($1 ,000,000.00) combined single limit per occurrence. This required 
insurance coverage shall be canied tmder the terms and conditions which shall protect the 
CONTRACTOR, the student trainee, and the UNIVERSITY, its agents, servants, and 
employees. 

B. Each insurance policy evidencing this required insur311ce shall bear appropriate 
endorsements whereby the insurance carrier waives 311y rights of subrogation against the 
UNIVERSITY by reJ.son of any pa:-.ment undi; r such po licy, and such policy shall further 
provide that the UNIVERSITY \\~ll be given thirty (30) days prior notice before cancellation 
of such policy or reduction of coverage thereunde; c:m be efTective. 

C. The CONTRACTOR shall, prior to initiation of f1igh t ir.st ructio n under this conrract, submit 
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to the UNIVERSTIY or its duly authorized representative, (l) a certified copy of the 
insurance policy actually procured and maintained, and (2) an insurance certificate issued 
by the insurance carrier certifying to the existence of the required insurance coverage in 
conformity with this clause. This insurance documentation shall show the period of 
coverage to be at least for the length of the contract period. 

D. Indiana State University, Indiana State University Board of Trustees, their predecessors and 
successors, their agents, servants, employees, and students while acting within the scope of 
their duties as such, shall be among the named insured in each of such policies. 

IX. FINANCIAL RESPONSIBILITIES: 

The CONTRACTOR shall furnish upon request proof of fmancial responsibility as evidenced by 
financial statements made on the forms approved by the UNIVERSI1Y. 

The financial statement shows the condition of the Contractor's business and operation that is 
concerned with the operation of the UNIVERSITY flight program. Particular items to be included 
to be specified by the UNIVERSITY. 
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IN WI1NESS WHEREOF, the parties hereto have themselves, or through their respective officers, 
or duly authorized agents, caused this contract to be executed the day and year first above written. 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

BY: 

ATTEST: __________________________ _ 

Secretary 

CONTRACTOR 

NPu~E : Hap ' s Aerial Enterpris es, Inc. 

ATTEST: 'J)u_i-:f!L/ t: JJ ie dd<?JL<'--'"._./ 

Secretary 



FLIGHT FEES 

Instruction Rates: 
(Flight and Ground Instruction) 

Private, Commercial, CFI ................................. $15.00 
Instrument, CFII ......................................... $16.00 
M u 1 t i I ME I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 2 5 . 0 0 

Aircraft Rates: 

Cessna 150 
Cessna 152 
Cessna 172 
Cessna 172 

............................................... $.36.00 

............................................... S38.00 

............................................... $42.00 
Ins_trurnent .. . ................................. S50. 00 

Warrior .................................................. $42.00 
J-3 Cub .......................................... . .. .. ... $32.00 

Piper Turbo-Lance ........ . 
Cessna P210 .............. . 0 ••• 0 • 0 0 0 ••••• 0 • • ••••• 0 •• 

• 0 ••••••••••••• 0 • 0 

..... S3l. oo 

. . . . Sl02.00 
BE-58 Baron 

0 •••••• 0 • •••• 0 0 •••• 0 • 0 •••• 0 •• 0 • 0 ••• 0 • 

..... ... Sl 7 5. 0 0 



AGREEMENT TO PROVIDE FLIGI-IT TRAINING 

SECTIOl~ I 
I:xh:Lbi.t S 
June 14, 199( 

THIS AGREEMENT, made and entered into this first day of August, 1996 by and between 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the 

"UNIVERSITY", and Niemeyer Aviation, hereinafter referred to as the "CONTRACTOR". 

WITNESSETH THAT: 

WHEREAS, the UNIVERSITY has initiated within its School of Technology programs in Aerospace 

Administration, Professional Aviation Flight Technology, and General Aviation Flight Technology \vhich 

will be available to the students of Indiana State University. 

WHEREAS, the CONTRACTOR owns and operates an incorporated flight school with all the 

necessary instructors, aircraft, and supporting facilities . 

WHEREAS, the CONTRACTOR has proposed to the UNIVERSITY th::n it be permitted to conduct 

the in-flight trai.ning and p~cipate in related cooperative education e:1deavors for Indi:ma State University 

students in conjW1ction with the UNIVERSITY'S aviation program. 

NOW, THEREFORE, for :md in consideration of the mutual coyen:mts herein contained the parties 

agree, as follows: 

I. FLIGHT TRAINING: 

The CONTRACTOR shall provide to flight students of the UNIVERSITY the foiiO\\ing described 

flight training at the place, price, quantity, and for the term indicated , subject to Terms and Conditions 

attached hereto and made a part hereof: 

A. Type ofTraining: 

Private Pilot 
Commercial Pilot 
Instrument Rating 

Certificated Flight Instructor 
Multi-Engine Rating 
Cooperative Experiences 

Published Course Requirements to include specialty courses: Conve:1tional Gear, Fioat 
Plane and Glider (Assuming equipment is available) 

The following activities conducted in connection with the l JN IVERSITY'S flight training progr;::m 
shall be and are considered part of the contract and shall be subject to and part of the conditions 
contained in said contract: 

l. Participation by Contractor in Indiana State University fli ght te::un activities. 



AGREEMENT TO PROVIDE FLIGHT TRAINING 

SECTIOl~ I 
Exhj_bi.t S 
Jun e 14 , 1996 

THIS AGREEMENT, made and entered into this first day of August, 1996 by and between 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the 

"UNIVERSITY", and Niemeyer Aviation, hereinafter referred to as the "CONTRACTOR". 

WITNESSETH THAT: 

WHEREAS, the UNIVERSITY has initiated within its School of Technology programs in Aerospace 

Administration, Professional Aviation Flight Technology, and General Aviation Flight Technology \Vhich 

will be available to the students of Indiana State University. 

WHEREAS , the CONTRACTOR owns and operates an incorporated flight school with all the 

necessary instructors, aircraft, and supporting facilities . 

WHEREAS, the CONTRACTOR has proposed to the UNIVERSITY th:n it be permitted to conduct 

the in-flight training and p::u-ticipate in related cooperative education endeavors for Indiana State University 

students in conjunction with the UNIVERSITY'S aviation progr::un. 

NOW, THEREFORE, for and in consideration of the mutual coYenants herein contained the parties 

agree, as follows: 

I. FLIGHT TRAINING: 

The CONTRACTOR shall pro vide to flight students of the UNIVERSITY the follo\\ing described 

flight training at the place, price, quantity, and for the terrn indicated , subject to Terms and Conditions 

attached hereto and made a part hereof: 

A Type ofTraining: 

Private Pilot 
Commercial Pilot 
Instrument Rating 

Certificated Flight Instructor 
Multi-Engine Rating 
Cooperative Experiences 

Published Course Requirements to include specialty courses: Conve:1tional Ge::rr, Fioat 
Plane and Glider (Assuming equipment is available) 

The following activities conducted in connection \vith the u"NIVERSITY'S flight trillning progr<!ITI 
shall be and are considered part ofthe contract and shall be subject to and part ofthe conditions 
contained in said contract: 

1. Participation by Contractor in Indiana State University fli ght te::un acti vities. 
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2. Competition in National Intercollegiate Flying Association, as well as, other competitive 
intercollegiate meets. 

3. Faculty proficiency flying offered by Contractor. 

The above activities are conducted in conjunction with and subject to all terms and conditions of 
this contract to provide flight training for Indiana State University. 

B. Hours ofTraining and Costs : 

The minimum required hours of flight and ground instruction are governed by Federal Aviation 
Regulations, Part 61 and/or Part 141 and any amendments thereto . 

The costs for aircraft rental and flight instruction will be generally based upon the normal market 
price reduced by approximately fifteen percent for Indiana State University students. Specific rates 
will be negotiated and agreed upon annually during or before June and \\i ll be published and in 
effect on August l each ye:1r. The agreed flying costs must be competitive \\ith other college and 
university flight programs. 

In the event of unforeseen cost escalation, such as rapidly rising fuel costs, aircrafr rental costs can 
be adjusted accordingly. Any proposed cost increases shall be set forth in writing and must be 
approved in writing by the UNIVERSITY. Proposed cost increases must be received no later than 
30 days before such increases are implemented. 

Approved flight costs will be made an addendum to this contrac t. 

C. Aircraft Specifi cation and Equ ipment : 

FAA certificated aircraft will be provided for flight training. Aircraft provided must be equipped 
\\ith instrumentation and navigational equipment appropriate for the course of instruction. Some 
aircraft used for navigational training must pro vide training opportunities on state-of-the-art 
equipment to include LORAt"l" and GPS systems. 

All flight instruction by the CONTRACTOR for ISU students in the Department of Aerospace 
Technology \\i ll be in an aircraft O\\ned and/or operated by said CONTRACTOR. 

D. lnstn1ctors 

The CONTRACTOR shall provide certificated flight instructors holding appropriate type and class 
ratings for the instruction being given. Quality of instruction standards must meet or exceed those 
specified in FAR Part 141.83 and any amendments thereto . 

Graduate students i-\ith assistantships/ fellowships are expected to work a ma..Jmum of 20 hours 
per week within the school awarding the fellowship/assistantship. Generally no outside work is 
permitted unless approved by the Dean of the School of Graduate Studies. If not in violation of 
School of Graduate Studies policies, fellowship/assistantship students could be employed by a 
flight contractor not under contract to Indian:1 St::J.te Uni versity. 
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Adjunct professors, employed by Indiana State University may not perform duties as a certified 
flight instructor, assistant chief flight instructor, or chief flight instructor for any flight contractor 
under contract with Indiana State University. 

In order to meet FAA training standards, student assistants employed in the Indiana State 
University Department of Aerospace Technology Ground Training Laboratory may also be 
employed by one of the Indiana State University flight contractors. 

E. Supervision 

The CONTRACTOR shall provide a supervisor to monitor all instructors and instruction to ensure 
the quality and standardization of the flight training. 

II. PAYMENT FOR INSTRUCTION: 

Normally flight fees \'vi!l be paid in advance. However, \vith approval of the CONTRACTOR 
payment for instructor and/or aircraft rental may be made at the time the service is provided. 

The CONTRACTOR is not expected to provide credit on flight accounts . 

The UNIVERSITY will not be responsible for student flight fees . 

III. CONTRACTUAL TERMS: 

The term of this agreement is from the date of signing by both panies , to 31st day of July, 1997. 

IV. TERMTNA TTON: 

The UNIVERSITY reserves the right to terminate this contract upon serving written notice to the 
CONTRACTOR thirty (30) days prior to the date of termination or immediately if students' safety 
is, in the opinion of the UNIVERSITY, endangered. 

The CONTRACTOR reserves the right to terminate this contract upon serving written notice to 
the UNIVERSITY thirty (30) days prior to the date of termination. The CONTRACTOR agrees 
to complete students enrolled in flight courses for that semester in which the contract is terminated. 

In consideration for the mutual undertaking covered by this contract, the u'NIVERSITY has 
designated the CONTRACTOR as one of the UNIVERSITY'S recognized flight training schools . 
The UNIVERSITY will to the extent possible, make known, \vithout bias, to all students enrolled 
in flight courses, the name and location of each recognized flight training school under contract to 
the UNIVERSITY. 

V. ADDITIONAL PROVISIONS: 

The parties hereto incorporate herein as part and parcel of this contract, the "Indiana State University 
Contractor Flight Handbook" (Revised 6/95) which is attached to and made a pan of this contract. 
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VI. RELEASE OF LIABILITY: 

The CONTRACTOR hereby releases the UNIVERSITY, its officers, agents, servants, and employees 
from any and all claims and liabilities of any type whatsoever for damage to, loss of, or destruction 
of any property of the CONTRACTOR, its officers, agents, servants, and employees, and the property 
of any person, firm, corporation, or other party, and for the injwy to or death of any person, firm, 
corporation, or other party, and for injury to or death of Contractor's officers, agents, servants, and 
employees, and for injury to or death of any students furnished by the UNIVERSITY, and of any 
person or persons which may now or hereafter arise out of or result from or be in any \vay connected, 
directly or indirectly, with said training or the operation of the aircraft hereunder or performance of 
this agreement. 

VII. INDEMNIFICATION: 

The CONTRACTOR further agrees to indemnify and save harmless the UNIVERSITY, its officers, 
agents, and employees, from and against any and all cl:llms and liabilities of any type whatsoever and 
for damage to, loss of, or destruction of any property of a person (including, but not limited to , 
Contractor's officers, agents, servants, and employees) , firm, corporation and/or other party, and for 
injury to or death of any person or persons (including, but not limited to , the University's students and 
Contractor's officers, agents, servants, and employees) which may arise out of or result from or be 
in any way connected, directly or indirectly, with the performance of this agreement. This indemnity 
agreement shall extend also to any expense incurred by the UNIVERSITY in connection with the 
defense of any such claims contemplated herein. 

VIII. INSURANCE: 

The CONTRACTOR agrees to provide the follo\ving insurance coverage: 

A In connection with the operation of aircraft and the performance of this contract (or the 
flight checking of trainees hereunder by the employees or representatives of governmental 
agencies), the CONTRACTOR engaged to provide the flight training shall procure and 
maintain at all times during the performance of service under this contract Aircraft Public 
Liability Insurance including coverage of liability to passengers against bodily injury and 
property damage. Such insurance shall be procured and maintained in limits of not less than 
Three Million Dollars ($3,000,000 .00) combined single limit per occurrence. The 
Contractor shall also provide premises liability insurance in an amount not less than One 
Million Dollars (S 1 ,000,000. 00) combined single limit per occurrence. This required 
insurance coverage shall be carried under the terms and conditions which shall protect the 
CONTRACTOR, the student trainee, and the UNIVERSITY, its agents , servants, and 
employees. 

B. Each insurance policy evidencing this required insurance shall bear appropriate 
endorsements whereby the insurance carrier waives any rights of subrogation against the 
UNIVERSITY by reason of any payment under such policy, and such policy shall further 
provide that the UNIVERSITY will be given thirty (30) days prior notice befo re cancellation 
of such policy or reduction of coverage thereunder can be effective. 

C. The CONTRACTOR shall, prior to initiaticm of L1ight instruc tion under this contract, submit 
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to the UNIVERSITY or its duly authorized representative, (1) a certified copy of the 
insurance policy actually procured and maintained, and (2) an insurance certificate issued 
by the insurance carrier certifying to the existence of the required insurance coverage in 
conformity with this clause. This insurance documentation shall show the period of 
coverage to be at least for the length of the contract period. 

D. Indiana State University, Indiana Stat~ University Board of Trustees, their predecessors and 
successors, their agents, servants, employees, and students while acting within the scope of 
their duties as such, shall be among the named insured in each of such policies. 

IX. FINANCIAL RESPONSIBILITIES : 

The CONTRACTOR shall furnish upon request proof of financial responsibility as evidenced by 
financial statements inade on the forms approved by the UNIVERSITY. 

The financial statement shows the condition of the Contractor's business and operation that is 
concerned with the operation of the UNIVERSITY flight program. Panicular items to be included 
to be specified by the UNIVERSITY. 
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IN WTINESS WHEREOF, the parties hereto have themselves, or through their respective officers, 
or duly authorized agents, caused this contract to be executed the day and ye:1r first above written. 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

BY: ----------------------------------
ATTEST: ____________ _ 

Secretarv 

CONTRACTOR 



•. ' 
NIEMEYER AVIATION INC 

NEGOTIABLE FLIGHT FEES 
As of 04-01-96 

Flight Instruction Rates Per Hour: 

Private Pilot Instruction ..••...•......... $16.00 

Advanced Level I Instruction .............. $19.00 
(Commercial, Instrument, Hi-Perform) 

Advanced Level II Instruction ............. $21.00 
(Multi-Engine, CFI-II, MEI-II) 

Necessary Ground Instruction (Pre-Post Flight NO CHAR GE ) 

Private Pilot Instruction ................. $14.0 0 

Advanced Level I Instruction 
(Commercial, Instrument) 

Sl S . OO 

Advanced Level II INstruction ............. S l 6 . 00 
(Multi-Engine, CFI-II, MEI-II) 

Aircraft Rental Per Hour 

PA-28-lSl /161 ............................ . S52.0 0 
(Warri or/ Warrior II) 

PA-32RT-300 Turbo ........................ Sl 0 7. 00 
(T-Tail Turbo Lance) 

PA-23-250 Turbo Sl 3 5. 00 
(Turbo Aztec - Multi Engine) 

PA-23-235 ................................ S l 3 0 . 00 
(235 Super Apache - Multi Eno.) 

PA-34-200 ................................ S l 27 . 00 
(Seneca I- Multi Eng.) 



AGREEMENT TO PROVIDE FLIGHT TRAINING 

s:::cnoi:I r 
E::llibit T 

.IuOJ.e 14, 1996 

THIS AGREEMENT~ made and entered into this first day of August, 1996 by and between 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the 

"UNIVERSITY", and RA.F. Flying Services, Inc. , hereinafter referred to as the "CONTRACTOR". 

WITNESSETH THAT: 

WHEREAS, the UNIVERSITY has initiated within its School of Technology programs in Aerospace 

Administration, Professional Aviation Flight Technology, and General Aviation Flight Technology \t.:hich 

will be available to the stud~nts of Indiana State University. 

WHEREAS, the CONTRACTOR owns and operates an incorporated flight school with all the 

necessary instructors, aircraft, and supporting facilities. 

WHEREAS, the CONTRA.CTOR has proposed to the UNIVERSITY that it be permitted to conduct 

the in-flight training and participate in related cooperative educ::ttion ende::tvors fo r Indiana State University 

students in conjunction with the UNIVERSITY'S aviation program. 

NOW, THEREFORE, for and in consideration of the mutual covenants herein contained the parties 

agree, as follow·s : 

L FLIGHT TR-\TNTNG: 

The CONTRACTOR shall provide to flight students of the UNIVERSITY the fol!O\ving described 

flight training at the place, price, quantity, and for the term indic::tted, subject to Terms and Conditions 

attached hereto and made a part hereof: 

A Tvue ofTraining: 

Private Pilot 
Commercial Pilot 
Instrument Rating 

Certificated Flight Instructor 
Multi-Engine Rating 
Cooperative Experiences 

Published Course Requirements to include specialty courses : Conventional Ge::tr, Float 
Plane and Glider (Assuming equipment is available) 

The following activities conducted in connection with the UNIV ERSITY'S flight training program 
shall be and are considered part of the contract and shall be subject to and part of the conditions 
contained in said contract: 

l. Participation by Contr::tctor in Indiana State Uni\·ersity f1 igh t te::tm activities. 
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2. Competition in National Intercollegiate Flying Association, as well as, other competitive 
intercollegiate meets. 

3. Faculty proficiency flying offered by Contractor. 

The above activities are conducted in conjunction with and subject to all terms and conditions of 
this contract to provide flight training for Indiana State University. 

B. Hours ofTraining and Costs: 

The minimum required hours of flight and ground instruction are governed by Federal Aviation 
Regulations, Part 61 and/or Part 141 and any amendments thereto. 

The costs for aircraft rental and flight instruction will be generally based upon the normal market 
price reduced by approximately fifteen percent for Indiana State University students. Specific rates 
will be negotiated and agreed upon annually during or before June and will be published and in 
effect on August 1 each year. The agreed fl:_-.ing costs must be competitive \vith other college and 
university flight programs. 

In the event of unforeseen cost escalation, such as rapidly rising fuel costs, aircraft rental costs can 
be adjusted accordingly. Any proposed cost increases shall be set forth in \\Titing and must be 
approved in w-riting by the UNIVERSITY. Proposed cost increases must be received no later than 
30 days before such increases are implemented. 

Approved flight costs will be made an addendum to this contract. 

C. Aircraft Specification and Equipment: 

FAA certificated aircraft will be provided for flight training. Aircraft provided must be equipped 
\'vith instrumentation and navigational equipment appropriate for the course of instruction. Some 
aircraft used for navigational training must provide training opportunities on state-of-the-art 
equipment to include LORAN and GPS systems. 

All flight instruction by the CONTRACTOR for ISU students in the Department of Aerospace 
Technology \viii be in an aircraft owned and/or operated by said CONTRACTOR. 

D. Instructors 

The CONTRACTOR shall provide certificated flight instructors holding appropriate type and class 
ratings for the instruction being given. Quality of instruction standards must meet or exceed those 
specified in FAR Part 141.83 and any amendments thereto. 

Graduate students with assistantships/fellowships are expected to work a maximum of 20 hours 
per week \vithin the school awarding the fellowship/assistantship . Generally no outside work is 
permitted unless approved by the Dean of the School of Graduate Studies. If not in violation of 
School of Graduate Studies policies, fellowship/assistantship students could be employed by a 
flight contractor not under contract to Indiana State University. 
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Adjunct professors, employed by Indiana State University may not perform duties as a certified 
flight instructor, assistant chief flight instructor, or chief flight instructor for any flight contractor 
under contract with Indiana State University. 

In order to meet FAA training standards, student assistants employed in the Indiana State 
University Department of Aerospace Technology Ground Training Laboratory may also be 
employed by one of the Indiana State University flight contractors. 

E. Supervision 

The CONTRACTOR shall provide a supervisor to monitor all instructors and instruction to ensure 
the quality and standardization of the flight training. 

II. PAYMENT FOR INSTRUCTION: 

Normally flight fees will be paid in advance. However, \vith approval of the CONTRACTOR 
pa~ment for instructor and/or aircraft rental may be made at the time the service is provided. 

The CONTRACTOR is not expected to provide credit on flight accounts . 

The UNIVERSITY will not be responsible for student flight fees . 

III. CONTRACTUAL TERMS: 

The term of this agreement is from the date of signing by both parties , to 31st day of July, 1997 

IV. TERMINATION: 

The UNIVERSITY reserves the right to terminate this contract upon serving \\Tinen notice to the 
CONTRACTOR thirty (30) days prior to the date of termination or immediately if students' safety 
is , in the opinion of the UNIVERSITY, endangered. 

The CONTRACTOR reserves the right to terminate this contract upon serving \\Tinen notice to 
the UNIVERSITY thirty (30) days prior to the date of termination. The CONTRACTOR agrees 
to complete students enrolled in flight courses for that semester in which the contract is terminated. 

In consideration for the mutual undertaking covered by this contract, the UNIVERSITY has 
designated the CONTRACTOR as one of the UNIVERSITY'S recognized flight training schools. 
The UNIVERSITY \vill to the extent possible, make known, \vithout bias , to all students enrolled 
in flight courses, the name and location of each recognized flight training school under contract to 
the UNIVERSITY. 

V. ADDITIONAL PROVISIONS : 

The parties hereto incorporate herein as part and parcel of this contract, the "Indiana State University 
Contractor Flight Handbook" (Revised 6/95) which is attached to and made a part of this contract. 
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VI. RELEASE OF LIABILITY: 

The CONTRACTOR hereby rele::lSes the UNIVERSTIY, its officers, agents, servants, and employees 
from any and all claims and liabilities of any type whatsoever for damage to, loss of, or destruction 
of any property of the CONTR.I\CTOR, its officers, agents, servants, and employees, and the property 
of any person, firm, corporation, or other party, and for the injury to or death of any person, firm, 
corporation, or other party, and for injury to or death of Contractor's officers, agents, servants, and 
employees, and for injury to or death of any students furnished by the UNIVERSITY, and of any 
person or persons w·hich may now or hereafter arise out of or result from or be in any way connected, 
directly or indirectly, with said training or the operation of the aircraft hereunder or performance of 
this agreement. 

VII. INDEMNIFICATION: 

The CONTRACTOR further agrees to indemnify and save harmless the UNIVERSITY, its officers, 
agents, and employees, from and against any and all claims and liabilities of any type whatsoever and 
for damage to, loss of, or destruction of any propeny of a person (including, but not limited to, 
Contractor's officers, agents, servants, and employees), firm, corporation and/or other party, and for 
injury to or death of any person or persons (including, but not limited to, the University's students and 
Contractor's officers, agents, servants, and employees) which may arise out of or result from or be 
in any way connected, directly or indirectly, with the performance of this agreement. This indemnity 
agreement shall extend also to any expense incurred by the UNIVERSITY in connection with the 
defense of any such claims contemplated herein. 

VIII. INSURANCE: 

The CONTRACTOR agrees to pro vide the following insurance coverage: 

A In connection with the operation of aircraft and the performance of this contract (or the 
flight checking of trainees hereunder by the employees or representatives of governmental 
agencies), the CONTRACTOR engaged to provide the flight training shall procure and 
maintain at all times during the performance of service under this contract Aircraft Public 
Liability Insurance including coverage of liability to passengers against bodily injury and 
property damage. Such insurance shall be procured and maintained in limits of not less than 
Three Million Dollars ($3 ,000,000.00) combined single limit · per occurrence. The 
Contractor shall also provide premises liability insurance in an amount not less than One 
Million D ollars ($1 ,000,000.00) combined single limit per occurrence. This required 
insurance coverage shall be carried under the terms and conditions which shall protect the 
CONTRACTOR, the student trainee, and the UNIVERSITY, its agents, servants, and 
employees . 

B. Each insurance policy evidencing this required insurance shall bear appropriate 
endorsements whereby the insurance carrier \vaives any rights of subrogation against the 
UNIVERSITY by reason of any pa:yment under such policy, and such policy shall further 
provide that the UNIVERSITY will be given thirty (30) days prior notice before cancellation 
of such policy or reduction of coverage thereunder can be effective. 

C. The CONTRACTOR shall, prior to initiation of flight instruction under this contract, submit 
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to the UNIVERSITY or its duly authorized representative, (I) a certified copy of the 
insurance policy actually procured and maintained, and (2) an iil.Surance certificate issued 
by the insurance carrier certifying to the existence of the required insurance coverage in 
conformity with this clause. This insurance documentation shall show the period of 
coverage to be at least for the length of the contract period. 

D . Indiana State University, Indiana State University Board ofTrustees, their predecessors and 
successors, their agents, servants, employees, and students while acting within the scope of 
their duties as such, shall be among the named insured in each of such policies. 

IX. FINANCIAL RESPONSIBILITIES : 

The CONTRACTOR shall furnish upon request proof of financial responsibility as evidenced by 
fmancial statements made on the forms approved by the UNIVERSITY. 

The financial statement shows the condition of the Contractor's business and operation that is 
concerned with the operation of the UNIVERSITY flight program. Particular items to be included 
to be specified by the UNIVERSITY. 
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IN WITNESS WHEREOF, the parties hereto have themselves, or through their respective officers, 
or duly authorized agents, caused this contract to be executed the day and year first above written. 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

BY: --------------------------------
ATTEST: -----------------------------

Secretary 

CONTRACTOR 

NAME: ~At= FL'{I0C;> ~tc.ES ltJC.. 
I 

ATTEST: -----------------------------
SecretarY 



R.A.F., Ltd Flight School 

Cessna 152 
Cessna 172 
Cessna 1 82RG 

Piper V.Jarrior 
Piper P._rrow 
Piper 235 
Piper Seminole 

Beechraft A36 

Di a mond Katana 

Aircraft Rental Rates 
effective Jan 1996 

HP_TE/HR 

$52.00 
$65.00 
$95 .0 0 

$65 . 00 
$85 . 00 
$90.00 
$ 12 0 . 00 

$130.00 

$65.00 

Frasca 131 SE Simulator $2 8 . 00 

ISU STUDENTS 

$4 7. 00 
$60 . 00 
$90 . 00 

$60 . 00 
$80.00 
$85 . 00 
$115.00 

$125.00 

$60 . 00 

$24 . 00 

Flight and Ground Instruction Rates 

Primary Instruction 
Advanced Instruction 
Ground /Sim Instruction 

$24 .00 
$25.00 
$20.00 

Unlimi ted Usage of Simulator for 6 months 

One year Insurance Deductible Waiver $75.00 

R . A.F.,Ltd Flight Schoo l 
Eagle Creek Airpark 
7700 W. 38th street 
Indianapolis,IN 46254 
( 317) 293 - 9952 
(317)293 - 9969 Fax 

$21.00 
$2 2.0 0 
$20.00 

$325 . 00 



AGREEMENT TO PROVIDE FLIGHT TRAINING 

SiCTION I 
E::h:i.bit U 
.;une i4, l99G 

THIS AGREEMENT, made and entered into this first day of August, 1996 by and between 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the 

"UNIVERSITY", and Rhoades Aviation Inc., hereinafter referred to as the "CONTRACTOR". 

WlTNESSETI-I 11-IA T: 

WHEREAS, the UNIVERSITY has initiated within its School of Technology programs in Aerospace 

Administration, Professional Aviation Flight Technology, and General Aviation Flight Technology which 

will be available to the students of Indiana State University. 

\VHEREAS, the CONTKACTOK 0\\11S and operates an incorporated fiight schooi with aii the 

necessary instructors, aircraft, and supporting facilities. 

WHEREAS, the CONTRACTOR has proposed to the UNIVERSITY that it be permitted to conduct 

the in-flight training and participate in related cooperative education endeavors for Indiana State Uni\·ersity 

students in conjunction \\'ith the UNIVERSITY'S aviation program. 

NOW, THEREFORE, for and in consideration of the mutual covenants herein contained the parties 

agree, as follows: 

L FLIGHT TRAINING : 

The CONTRACTOR shall provide to flight students of the UNIVERSITY the following described 

flight training at the place, price, quantity, and for the term indicated, subject to Terms and Conditions 

attached hereto and made a part hereof: 

A Tvue ofTraininQ: 

Private Pilot 
Commercial Pilot 
Instrument Rating 

Certificated Flight Instructor 
Multi-Engine Rating 
Cooperative Experiences 

Published Course Requirements to include specialty courses: Com-entional Gear, Float 
Plane and Glider (Assuming equipment is available) 

The following activities conducted in connection with the UNIVERSITY'S Oight training program 
shall be and are considered part of the contract and shall be subject to and part of the conditions 
contained in said contract: 

I. Participation by Contractor in Indiana State University Oi ght team ac ti\·ities. 
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2. Competition in National Intercollegiate Flying Association, as well as, other competitive 
intercollegiate meets. 

3. Faculty proficiency flying offered by Contractor. 

The above activities are conducted in conjunction with and subject to all terms and conditions of 
this contract to provide flight training for Jndiana State University. 

B. Hours ofTrainin!! and Costs: 

The minimum required hours of flight and ground instruction are governed by Federal Aviation 
Regulations, Part 61 and/or Part 141 and any amendments thereto . 

The costs for airc:raft rental and flight instruction will be generally based upon the normal market 
price reduced by approximately fifteen percent for Indiana State University students . Specific rates 
will be negotiated and agreed upon annually during or before June and will be published and in 
effect on August 1 each year. The agreed flying costs must be competitive with other college and 
university flight programs. 

In the event of unforeseen cost escalation, such as rapidly rising fuel costs, aircraft rentJ..! costs can 
be adjusted accordingly. Any proposed cost increases shall be set fonh in \Vriting and must be 
approved in \vriling by the UNIVERSITY. Proposed cost increases must be received no l:J.ter than 
30 days before such increases are implemented. 

Approved flight costs \vill be made an addendum to this contract. 

C. Aircraft Specification and Equioment: 

FAA certificated aircraft will be provided for flight training. Aircraft provided must be equipped 
with instrumentation and navigationJ..! equipment appropriate for the course of instruction. Some 
aircraft used for navigational training must provide training opportunities on st:lte-of-the-art 
equipment to include LORAN and GPS systems. 

All flight instruction by the CONTRACTOR for ISU students in the Department of Aerospace 
Technology \\ill be in r.n air':raft O\vned anci1or operated hy said CONTRACTOR. 

D. InstnJctors 

The CONTRACTOR shall provide certificated flight instructors holding appropriate type and class 
ratings for the instruction being given. QuJ..!ity of instruction standards must meet or exceed those 
specified in FAR Part 141.83 and any amendments thereto . 

Graduate students with assistantships/fellowships are expected to \Vork a maximum of 20 hours 
per week within the school awarding the fellowship/assistantship . GenerJ..!ly no outside work is 
permitted unless approved by the Dean ofthe School ofGradu:ne Studies . If not in violation of 
School of Graduate Studies policies, fellowship/assistantship students could be employed by a 
flight contractor not under contract to Indiana State Uni versiry. 
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Adjunct professors, employed by Indiana State University may not perform duties as a certified 
flight instructor, assistant chief flight instructor, or chief flight instructor for any flight contractor 
under contract with Indiana State University. 

In order to meet FAA training standards, student assistants employed in the Indiana State 
University Department of Aerospace Technology Ground Training Laboratory may also be 
employed by one of the Indiana State University flight contractors. 

E. Supervision 

The CONTRACTOR shall provide a supervisor to monitor all instructors and instruction to ensure 
the quality and standardization of the flight training. 

II. PAYMENT FOR INSTRUCTION: 

Normally flight fees will be paid in advance. However, \\~th approval of the CONTRACTOR 
payment for instructor and/or aircraft rental may be made at the time the service is provided 

The CONTRACTOR is not expected to provide credit on flight accounts. 

The UNIVERSITY v.ill not be responsible for student flight fees . 

III. CONTRACTUAL TERMS: 

The term of this agreement is from the date of signing by both panies, to 31st day of July, 1997. 

IV. TERMINATION: 

The UNNERSITY reserves the right to terminate this contract upon serving written notice to the 
CONTRACTOR thirty (30) days prior to the date of termination or immediately if students' safety 
is , in the opinion of the UNIVERSITY, endangered. 

The CONTRACTOR reserves the right to terminate this contract upon serving \vrirten notice to 
the UNNERSITY thirty (30) days prior to the date of termination. The CONTRACTOR agrees 
to complete students enrolled in flight courses for that semester in \vhich the contract is terminated. 

In consideration for the mutual undertaking covered by this contract, the UNIVERSITY has 
designated the CONTRACTOR as one of the UNIVERSITY'S recognized flight training schools. 
The UNIVERSITY will to the extent possible, make known, w·ithout bias , to all students enrolled 
in flight courses, the name and location of each recognized flight training schoo l under contract to 
the UNIVERSITY. 

V. ADDITIONAL PROVISIONS: 

The parties hereto incorporate herein as part and parcel of this contract, the "Indiana State University 
Contractor Flight Handbook" (Revised 6/95) \Vhich is J.ttached to and made a pan of this contract. 
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VI. RELEASE OF LIABILITY: 

The CONTRACTOR hereby releases the UNIVERSTIY, its officers, agents, servants, and employees 
from any and all claims and liabilities of any type whatsoever for damage to, loss of, or destruction 
of any property of the CONTRACTOR, its officers, agents, servants, and employees, and the property 
of any person, firm, corporation, or other party, and for the injury to or death of any person, firm, 
corporation, or other party, and for injury to or death of Contractor's officers, agents, servants, and 
employees, and for injury to or death of any students furnished by the UNIVERSITY, and of any 
person or persons which may now or hereafter arise out of or result from or be in any way connected, 
directly or indirectly, with said training or the operation of the aircraft hereunder or performance of 
this agreement. 

VII. JNDEMNTFICATION: 

The CONTRACTOR further agrees to indemnify and save harmless the UNIVERSITY, its officers, 
agents, and employees, from and against any and all claims and liabilities of any type \vh:usoever and 
for damage to , loss of, or destruction of any property of a person (including, but not limited to , 
Contractor's officers, agents, servants, and employees), finn , corporation and/or other party, and for 
injury to or death of any person or persons (including, but not limited to, the University's students and 
Contractor's officers, agents, servants, and employees) which may arise out of or result from or be 
in any way connected, directly or indirectly, '' ith the performance of this agreement. This indemnity 
agreement shall extend also to any expense incurred by the UNIVERSITY in connection \\ith the 
defense of any such claims contemplated herein. 

VIII. INSURANCE : 

The CONTRACTOR agrees to provide the following insurance CO\'e r:J.ge : 

A. In connection \Vith the operation of aircraft and the performance of this contract (or the 
flight checking of trainees hereunder by the employees or representatives of governmental 
agencies) , the CONTRACTOR engaged to provide the flight training shall procure and 
maintain at all times during the performance of service under this contract Aircraft Public 
Liability Insurance including coverage of liability to passengers against bodily injury and 
prope:!rty dam~e. Such i.n.sur::l...iCe sh:lll be procu:--2d 2J'~d ~.:i:--~t~ned in li~i~~ of not less than 
Three Million Dollars ($3,000,000.00) combined single limit per occurrence. The 
Contractor shall also provide premises liability insurance in an amount not less than One 
Million Dollars ($1,000,000.00) combined single limit per occurrence. This required 
insurance coverage shall be carried under the terms and conditions \vhich shall protect the 
CONTRACTOR, the student trainee, and the UNIVERSITY, its agents , servants, and 
employees. 

B. Each insurance policy evidencing this required insurance shall bear appropriate 
endorsements whereby the insurance c:.1rrier wai\'es any rights of subrogation against the 
UNIVERSITY by reason of any payment und er such policy, and such policy shall further 
provide that the UNIVERSITY will be given thirty (30) days prior notice before cancellation 
of such policy or reduction of coverage thereunder can be effective 

C. 1l1e CONTRACTOR shall, prior to iniri:J.tion of flight instruction und er this contr:J.ct, submit 



\ . 

6 

to the UNIVERSITY or its duly authorized representative, (I) a certified copy of the 
insurance policy actually procured and maintained, and (2) an insurance certificate issued 
by the insurance carrier certifying to the existence of the required insurance coverage in 
conformity with this clause. This insurance documentation shall show the period of 
coverage to be at least for the length of the contract period. 

D. Indiana State University, Indiana State University Board of Trustees, their predecessors and 
successors, their agents, servants, employees, and students while acting within the scope of 
their duties as such, shall be among the named insured in each of such policies . 

IX. FINANCIAL RESPONSIBILITIES : 

The CONTRACTOR shall furnish upon request proof of financial responsibility as evidenced by 
financial st:ttements made on the forms ::!pproved by the lJNIVERSITY. 

The financial statement shO\vs the condition of the Contractor's business and operation that is 
concerned with the operation of the UNIVERSITY flight progr::un. Pmcular items to be included 
to be specified by the UNIVERSITY. 
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IN WITNESS WHEREOF, the parties hereto have themselves, or through their respective officers, 
or duly authorized agents, caused this contract to be executed the day and year first above written. 

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES 

BY: ---------------------------------
ATTEST: __________________________ _ 

Secretary 

COl'~TRACTOR 

;/ 
A TIES T: __ ,__:.' > .....:/ '-=-!.--=-bf=t{.-=-1 '-'-=-' '....:...' -=-L--=(.-=-~-"jc_:..::i_..:::(_-=-t:__.._/ __ ..- ______ _ 

Secret:JIV 



NEGOTIATED FLIGHT FEES, 1996-97 

Maximum Flight Instruction Rates Per Hour: 

Private Pilot Instruction $18.00 

Advanced Instruction . S20.00 
(Commercial, Instrument) 

Advanced Instruction . . . . . . . . . . . . . . . S20.00 
(Multi, Multi Instructor, CFI, CFII ) 

Maximum Ground Instruction Rates Per Flight (consisting of pre/post fl ight briefing 
and neces sary additional ground instruction ): 

Private Pilot Instruction 

Advanced Instruction 
(Commercial, Instrument) 

Advanced Instruction (ivlulti) 

rvlaximum Aircraft Rental Per Hour: 

Cessna 150 
Cessna 152 
Cessna 172 
Cessna 310 

s 18.00 

S20.00 

S20.00 

s 40.00 
s 40.00 
s .19 .00 
52~0.00 



SECTION III 

June 14, 1996 

PERSONNEL (Mr. Schafer) 

Recommendation: Approval of all the items in this section. 

On a motion by Mr. Smith, seconded by Mr. Dooley, the recommendation was approved. 
A. FACULTY 

1. Full-time Appointments 
(effective August 19, 1996, unless otherwise stated) 

Gregory Bierly; Assistant Professor of Geography, Department of Geography, 
Geology and Anthropology; M.A., Indiana State University; salary $33,800. 

Marcia Brown-Standridge; Associate Professor, Department of Counseling; 
Ph.D., Purdue University; salary $47,000. 

Ardyth Duhatschek-Krause; Assistant Professor, Department of Social Work; 
M.S.W., University of Chicago; salary $35,800. 

Anthony Gilberti; Chairperson and Professor, Department of Industrial Technology 
Education; Ph.D., University of Maryland; salary $55,000. 

Robert Grant; Assistant Professor, Department of Psychology; Ph.D., Duke 
University; salary $38,000. 

Joseph Grcic; Assistant Professor, Department of Philosophy; Ph.D., University of 
Notre Dame; salary $33,000. 

Michael Hayden; Chairperson and Associate Professor of Mechanical Technology, 
Department of Industrial and Mechanical Technology; Ph.D., Iowa State University; 
salary $55,000. 

Peggy Hines; Assistant Professor, Department of Counseling; Ed. D., Indiana 
University; salary $37,000. 

Lydia Long; Assistant Professor, Department of Criminology; M.S ., Central 
Missouri State University; salary $33,800. 

Yu Luo; Assistant Professor of Geography, Department of Geography, Geology 
and Anthropology; Ph.D., University of Georgia; salary $40,000. 
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Linda Maule; Assistant Professor, Department of Political Science; Ph.D., 
Washington State University; salary $33,800. 

George Puia; Associate Professor, Department of Management and Finance; Ph.D., 
University of Kansas; salary $55,000. 

Michelle Sandrey; Assistant Professor, Department of Athletic Training; Ph.D., 
University of Kansas; salary $40,000. 

Ernest Sheldon; Assistant Professor, Department of Health and Safety; Ph.D ., 
Purdue University; salary $40,000. 

Todd Sullivan; Assistant Professor, Department of Music ; Ph.D., Northwestern 
University; salary $34,000. 

David Worley; Assistant Professor, Department of Communication; Ph.D., 
Southern Illinois University; salary 36,000. 

Ming Zhou; Assistant Professor of Industrial Technology; Department of 
Industrial and Mechanical Technology; Ph .D., University of Arizona; salary 
$38,000. 

Richard Zielinski ; Assistant Professor and Director of Choral Activities, 
Department of Music; D.M .A., University of Illinois; salary $37,500. 

One-Year Appointment 

R. Kurt Barnhart; Instructor, Department of Aerospace Technology; salary 
$30,000; effective August 19, 1996. 

2. Changes of Status and/or Rate 

Dennis Bialaszewski; from Chairperson and Professor in the Department of 
Systems and Decision Sciences to Professor in the Department of Systems and 
Decision Sciences; effective May 13, 1995. 

Richard Easton; from Professor of Mathematics in the Department of 
Mathematics and Computer Science to Chairperson and Professor of 
Mathematics in the Department of Mathematics and Computer Science ; salary 
$69,000; effective August 19, 1996. 
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Jack Grantham; from Director of the Center for Library Science and Social 
Science Education and Associate Professor of Social Science Education · to 
Associate Professor of Economics; effective August 19, 1996. 

Darlene Hantzis; change leave of absence for 1996-97 academic year with 
60% pay to leave of absence for 1996 fall semester with full pay. 

Victoria Keetay; from Assistant Professor in the Department of Communication 
Disorders and Special Education to Acting Chairperson and Assistant Professor in 
the Department of Communication Disorders and Special Education for the 1996 
fall semester; $1,000 stipend for added responsibility. 

Rebecca Libler; from Associate Professor in the Department of Educational 
Leadership, Administration, and Foundations to Chairperson and Associate 
Professor in the Department of Educational Leadership, Administration, and 
Foundations; salary $55,000; effective August 19, 1996. 

Ngoba Maloba; from Associate Professor in the Department of Electronics and 
Computer Technology to Acting Chairperson and Associate Professor in the 
Department of Electronics and Computer Technology for the 1996 fall semester; $500 
stipend for added responsibility. 

Denis Mudderman; from part-time temporary Instructor in the Department of 
Geography, Geology, and Anthropology to part-time temporary Instructor in the 
Department of Geography, Geology and Anthropology and Associate Director of 
Technology and Planning for the National Science Foundation grant; effective 
January 1, 1996 through April 30, 1996; $4,000 stipend for added responsibility . 

William Osmon; from Associate Professor in the Department of Counseling to 
Acting Chairperson and Associate Professor in the Department of Counseling for 
the 1996-97 academic year; $1,000 stipend for added responsibility. 

Thomas Sawyer; from Professor of Physical Education and Recreation and Sport 
Management to Project Coordinator for IVTSC/ISU Articulation and Evening 
College Development and Professor of Physical Education and Recreation and 
Sport Management; salary $72,000 per fiscal year, effective July 1, 1996. 

James Westgard; Department of Physics; cancellation of leave of absence with pay 
for the 1996 fall semester. 
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3. Early Retirements 

Frederick Bunce; Department of Art; 17.5 years of service; effect!ve December 12, 
1997, with early retirement leave during the fall semester of the 1997-98 academic 
year . 

Donald Ormond; Department of Chemistry; 34 years of service; effective May 10, 
1997, with early retirement leave during the spring semester of the 1996-97 academic 
year. 

David Watkins; Department of Music; 32.5 years of service; effective December 12, 
1997, with early retirement leave during the fall semester of the 1997-98 academic 
year. 

4. Resignations 

Linda Hansen; Cunningham Memorial Library; May 17, 1996. 

Kenneth Knight; Department of Athletic Training; effective August 16, 1996. 

Julie Mardauss-Kahler; Department of Health Promotion; effective May 30, 1996. 

Anne Raymond; Department of Elementary and Early Childhood Education; 
effective May 11 , 1996. 

5. Faculty Promotions 
(effective August 19, 1996, unless otherwise stated) 

To Associate Professor 

John Allen, Department of Chemistry 

Sandra Allen, Department of Health and Safety 

W'Dene Andrews, Department of Curriculum, Instruction, and Media Technology 

Peggy Balensuela, Department of Music 

Lisa Bischoff, Department of Educational and School Psychology 

Robert Goldbort, Department of English 

Dele J egede, Department of Art 
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Susan Martin Macke, Department of Educational Leadership, Administration 
and Foundations 

Sherry McFadden, Department of Theater 

Betty Phillips, Department of English 

Joyce Young, Department of Marketing 

To Associate Librarian 

Steven Hardin, Library; effective July 1, 1996 

Elizabeth Lorenzen, Library; effective July 1, 1996 

To Professor 

Blanche Evans, Department of Physical Education 

Karen Liu, Department of Elementary and Early Childhood Education 

Donald Richards, Department of Economics 

6. Tenure 
(effective August 18, 1997, unless otherwise stated) 

Donald Bates, Department of Management and Finance; effective August 19, 1996 

Lisa Bischoff, Department of Educational and School Psychology 

Mary Ann Boose, Department of Insurance and Risk Management; effective 
August 19, 1996 

Thomas Dickinson, Department of Curriculum, Instruction and Media 
Technology 

Robert Goldbort, Department of English 

Dele Jegede, Department of Art 

Douglas Keiser, Department of Music 

Alan Lacy, Department of Physical Education 
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Elizabeth Lorenzen, Library; effective July 1, 1997 

Emelicia Mizio, Department of Social Work 

Susan Moncada, Department of Accounting 

Nancy Obermeyer, Department of Geography, Geology and Anthropology 

Betty Phillips, Department of English 

Samory Rashid, Department of Political Science 

Mark Stimley, Department of Communication Disorders and Special Education 

Amelia Woods, Department of Physical Education 

Tarek Zaher, Department of Management and Finance 

7. Non- reappointments 
(effective May 10, 1997, unless otherwise stated) 

James A. Chambers; Department of Criminology 

Enamul Choudhury; Department of Political Science 

Marie Fischer Fritz; Department of Special Education 

Michael Ivy; Department of Life Sciences 

B. ADMINISTRATION 

1. Appointments 

Bernice Bass De Martinez; Associate Vice President for Academic Affairs and 
Professor of Elementary and Early Childhood Education; Ph.D., University of 
Florida; salary $80 ,000 per fiscal year; effective July 1, 1996. 

Temporary Appointments 

Charlene Adams; Admissions Counselor in the Office of Admissions; 
salary $21,000 per fiscal year, prorated for the period of May 20, 1996 through 
May 19, 1997. 
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Beverly Bitzegaio; Tech Prep Coordinator in the Department of Industrial 
Technology Education; salary $26,000 per fiscal year, prorated for the period of 
August 19, 1996 through May 10, 1997. 

Dorothy Drummond; Acting Project Director (NSF/GIS) of the GEO Education 
Center, Department of Geography, Geology and Anthropology; salary $9,000 
for the period of October 1, 1995 through September 30, 1996. 

Kyle Slaven; Resource Manager in the ISU Field Campus; salary $23 ,500 
per fiscal year, prorated for the period of May 13, 1996 through May 12, 1997. 

2. Changes of Status and/or Rate 

David Hopkins; from Acting Assistant Vice President for Academic Affairs and 
Professor of Physical Education to Assistant Vice President for Academic Affairs and 
Professor of Physical Education; salary $75,500 per fiscal year; effective July 1, 
1996. 

Dorothy Johnson; from Career Counselor, Career Center to Assistant Director, 
Career Center; no change in salary; effective July 1, 1996. 

C. Reed Kidder; from Director, University Food Service, Residential Life to 
Assistant Vice President for Student Affairs--Student Auxiliary Services; salary 
$65,000 per fiscal year; effective July 1, 1996. 

L. Danette Kress; from Career Counselor, Career Center to Assistant Director, 
Career Center; no change in salary; effective July 1, 1996. 

Bonita McGee; from Associate Director, Student Judicial Programs to Director, 
Student Judicial Programs; salary $38,000 per fiscal year; effective June 1, 1996. 

Dale F. McKee; continue appointment as Acting Vice President for University 
Advancement; salary $84,000 per fiscal year; effective July 1, 1996. 

Thomas Siefert; from Acting Dean of the School of Graduate Studies and Profesor 
of Social Science Education to Acting Dean of the School of Graduate Studies and 
Professor of History; effective August 19, 1996. 

David K. Wright; from Director, Student Judicial Programs to Associate Director, 
University Police; no change in salary; effective June 1, 1996. 
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3. Resignations 

Bertha A. Fleming; Alumni Affairs; effective June 30, 1996 

Sarah Hansen; Student Health Promotion/Drug and Alcohol Educator; effective 
July 19, 1996. 

Maureen Lafferty; Student Counseling Center; effective June 30, 1996. 

Gwendolyn Lee-Thomas; Arts and Sciences; effective August 1, 1996. 

Robert Nash; Public Affairs; effective May 31, 1996. 

Edward A. Pease: University Advancement; effective June 14, 1996. 

4. Leave of Absence 

Bradley Huffey; Counselor, Student Counseling Center; leave of absence without 
pay; effective for the 1996-97 fiscal year. 

5. Early Retirement 

Donald Mier; Chief Engineer, Department of Television Services; 22 years of 
service; effective July 1, 1998 with early retirement leave from July 1, 1997 through 
June 30, 1998 at one-half pay. 

C. RESIDENTIAL LIFE 

1. Appointment 

Christie Bing; Area Director, Residential Life; salary $18,000; effective for the 
period of August 1, 1996 through May 15, 1997; salary includes maintenance 
in the form of a furnished apartment and board. 

2. Resi!!nation 

Linda Diaz; Area Director, Residential Life; effective May 14, 1996. 
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D. SUPPORT STAFF 

1. Support Staff Report 

Support Staff Report ending May 28, 1996 is presented in Exhibit A. 

2. Support Staff Salary Schedule , 1996-97 

The Support Staff Salary Schedule for 1996-97 is presented in Exhibit B. 

E. FACULTY SALARIES- SUMMER SESSION 

Faculty Salaries for the 1996 Summer Session I are presented in Exhibit C. 
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. INDIANA STATE UNIVERSilY 
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES 

FOR THE PERIOD ENDING MAY 28, 1996 

A. APPOINTMENTS 

NAME DEPARTMENT POSITION .BAIE 

Beckman, Beth Student Life Ofc Asst II $11,915 

Bowers, Jeanette Student Academic Services Ofc Asst I $10,745 

Caribardi, Christine Controller's Office Cashier II $12,539 

Day, Vickie Computer Services Ofc Asst II $11,915 

Garakani , Angela Registrar Data Entry Op II $13,163 

Gorham, Jerri Controller's Office Cashier II $12,539 

Hay, Belinda Computer Services Ofc Asst II $13,104 

Higginbotham, Melissa Lincoln Housing Cust Wrkr I $10,745 

Miller, Rebecca Nursing Ofc Asst II $10,745 

Salin, Kenneth Facilities Management Maint Mech II $14,6B4 

Santie, John Hulman Memorial Student Union Cust Wrkr II $11,915 

Smith, Angela Hulman Memorial Student Union Acct Clerk II $12,539 

Smith, Kimberly Alumni Affairs Ofc Asst Ill $13,163 

White, Janet Registrar Office Data Entry Op II $ 5,958 

Wilson, Kurst Facilities Management Maint Mech II $14,684 

B. TERMINATIONS 

DEPARTMENT 

1. Voluntary 

Bigler, Kristie Electronic & Computer Tech 

Boone, Julie School of Business 

Bracken, Jennifer Facilities Management 

Butler, Christopher Computer Services 

SEcnoN 3 

£xHIBITA 

JUNE I 4 , I 996 

EFFECTIVE 
DATE 

04-17-96 

05-20-96 

05-06-96 

04-18-96 

05-02-96 

05-06-96 

04-22-96 

04-22-96 

04-16-96 

05-20-96 

04-29-96 

05-06-96 

05-23-96 

05-01-96 

04-15-96 

EFFECTIVE 
DATE 

05-10-96 

04-26-96 

04-01-96 

04-12-96 



B. TERMINATIONS (Continued) 

Dickey, Dale Facilities Management 

Eaton, Mary Student Academic Services Center 

Eberhardt, Craig Blumberg Center 

Engleman, Steven Facilities Management 

Franklin, Dorothy Sycamore Housing 

Harris, Jack University Police 

Harvey, Angela Facilities Management 

Hazard, Steven University Police 

Higginbotham, Debbie Lincoln Quad 

LeMaster, Debra Facilities Management 

Maurice, Paul Facilities Management 

McDowell, Sean HMSU 

McKinney, Donna Business Affairs 

Page, Mary Controller's Office 

Pizzola, Theresa Library 

Simler, Mica History 

Stewart, Sonja Student Life 

2. Involuntary 

DEPARTMENT 

Chandler, Cheryl* School of Graduate Studies 

Morgan, Denise Alumni Affairs 

*Disability retirement 

3. Retirement 

DEPARTMENT 

Overhoff, Alice Facilities Management 

Watson, James Facilities Management 

YRS SERVICE 

1 8 years of service 

YRS SERVICE 

13 years of service 

1 2 years of service 

03-26-96 

04-26-96 

04-05-96 

03-29-96 

04-19-96 

05-05-96 

03-15-96 

05-10-96 

03-29-96 

04-08-96 

04-26-96 

04-03-96 

05-17-96 

04-18-96 

05-15-96 

03-11-96 

03-29-96 

EFFECTIVE 
D..Aif 

05-08-96 

04-19-96 

EFFECTIVE 
QAIE 

01-31-96 

04-26-96 

' 



c. CHANGE IN STATUS OR RATE 

1. Promotion 

Harris, Sandra 

Nuttall, Patrick 

Pulliam, Debra 

Tryon, Rodney 

Vertrees, Heather 

z. Transfer 

3onsall, Donald 

3riffin, Kenny 

3hadden Jr., William 

DEPARTMENT /POSITION 
.E..B.QM 

Ofc Asst II 
Conferences & Non-Credit 
$15,869 

Library Asst I 
Library 
$12,565 

Admin Asst I 
Academic Affairs 
$17,287 

Painter 
Facilities Management 
$15,386 

Acct Clerk II 
Statesman 
$13,402 

DEPARTMENT /POSITION 
FROM 

Ofc Asst Ill 
Management & Finance 

$15,042 

Cust Wrkr I 
Facilities Management 
$10,745 

Cust Wrkr I 
Facilities Management 
$10,745 

DEPARTMENT /POSITION 
IQ 

Ofc Asst Ill 
School of Graduate Studies 
$17,456 

Library Asst II 
Library 
$13,822 

Admin Asst Ill 
Business Affairs 
$19,520 

Cabinet Maker 
Facilities Management 
$17,082 

Police Officer 
University Police 
$17,297 

DEPARTMENT /POSITION 
TO 

Ofc Asst Ill 
Ofc of Research (.50) 
Ofc of Planning/Budgets (.50) 
$15,042 

Utility Wrkr I 
Facilities Management 
$10,745 

Utility Wrkr I 
Facilities Management 
$10,745 

EFFECTIVE 
DATE 

5-20-96 

05-06-96 

05-20-96 

04-02-96 

04-05-96 

EFFECTIVE 
DATE 

04-15-96 

04-08-96 

04-08-96 



c. CHANGE IN STATUS OR RATE (Continued) 

3. Reclassification 

DEPARTMENT/POSITION DEPARTMENT /POSITION EFFECTIVE 
NAME .E.B.QM IQ DATE 

Watkins, Nancy Library Library 04-06-96 
Library Asst I Library Asst II 
$12,897 $14,187 

4. ~ 
DEPARTMENT/POSITION DEPARTMENT /POSITION EFFECTIVE 

NAME FROM IQ DATE 

Lee, Julia+ Computer Services Computer Services 05-13-96 
Office Assistant Ill Office Assistant Ill 
$8,146 (.50 fte) $12,222 (.75 fte) 

+Change in FTE 



PAY 
GRADE 

101 Hourly 
Biweekly 
Annually 

102 

103 

104 

105 

106 

107 

108 

6/6/96 

Indiana State University 
Support Staff Salary Schedule 

Effective July 1, 1996 

Section 3 
Exhibit B 

June 14, 1996 

MINIMUM MAXIMUM 
PAY 

GRADE MINIMUM MAXIMUM 

$ 5.60 $ 8.39 109 Hourly $ 8.21 $ 13.13 
419.73 629.60 Biweekly 615.50 984.80 
10,913 16,370 Annually 16,003 25,605 

$ 5.77 $ 8.65 110 $ 8.60 $ 13.75 
432.50 648.75 644.73 1,031.57 
11 ,245 16,868 16,763 26,821 

$ 6.05 $ 9.07 111 $ 9.13 $ 14.60 
453.50 680.25 684.50 1,095.20 
11,791 17,687 17,797 28,475 

$ 6.37 $ 9.87 112 $ 9.79 $ 15.66 
477.50 740.13 734.00 1,174.40 
12,415 19,243 19,084 30,534 

$ 6.69 $ 10.36 113 $ 10.27 $ 16.94 
501.50 777.33 770.00 1,270.50 
13,039 20,210 20,020 33,033 

$ 7.01 $ 10.86 114 $ 11.09 $ 18.29 
525.50 814.53 831.50 1,371.98 
13,663 21,178 21,619 35,671 

$ 7.47 $ 11 .57 115 $11.72 $ 19.33 
560.00 868.00 878.73 1,449.91 
14,560 22,568 22,847 37,698 

$ 7 .79 $ 12.46 
584.00 934.40 
15,184 24,294 



INDIANA STATE UNIVERSITY 
1996 FACULTY SALARIES 

SUMMER SESSION I 
(3 Week) 

COUEGE OF ARTS & SCIENCES 

Chemistry Math & Computer Science 

Allen, John M. (Rc:~=h) $2,602 O!i, Hengin 
Balcavagc, Win Xavier (Research) Sl,OOO Easton, Richarii 

Pitll, C. Thomu 

Criminology 
Politiol Science 

Huckabee, Rabat $'2,942 
Mohapa.tra, M . .K. 

Ecoqomics 
Psychology 

GranthiUll, J &.Clc Sl ,439 
Anderson, Vcanw: 
Shcc:ts, L. Vu:-gil 

English 

Carino, Peter $3,502 Sociology 
Hatch. Jame1: S2,840 

Co;.;, Harold 
Hammonds, J\ndte 

Family & Consumer Science Steiger, Thomu 

TllZCc.n, Muna (Research) $2.000 
Theater 

Geogr.1phy/Gcology/ Anthropology BcnkoYich, Greg; 
Bigler, Ryan A, (SUmmer Stage) 

eowen. MarJe S2,744 CDx, Jennifer L. (SUmmer Stage) 
DeSilva, Shan aka St ,008 J~ymes:, Kaihry11 L. (Summer Stage) 

Obermeyer, Nancy $2,962 Mages, Jcnni!q (Summer St&J!<:) 
Mort~Jl, Davcr (Summer Stage) 
Paramanandam, KB:ren (Summer Suge) 

History PdtUI, Nath:a11 (Summer Stage) 

Proctor, Mialelle (Summer Stage) 
Daily, Gary $2,909 Rcazor. Stephen (Summa Stage) 

Rogen, Kenyarta (SummeT Stage) 
Roupe, !.Any (Summer S!a3C) 

Life Sciences Schmall,Jwicc L (Summer SL'ige) 

Trinlcr, Ja~uelyn S. (Sunuuer Stage) 
Mulkey, Tllllothy (Res:ea:rch) S2,500 Walker, Jerry (Summer Sl.llgc) 
Ptentice, David (Racarch) S2,500 Wuver, Diane (Summer SUge) 
Swapan, Ghosh (Resean:h ) S2.000 
Ivy, Michael T . (Research) 52,000 

Faculty Salaries . ~ 998 

:::>t.l.,l1UL~ 111 

Exhibit C 
June 14 , 19 ' 

S2,9S7 
$4,7QS 

$3,669 

$2,000 

$2,500 

S225 
S50 

$1,000 
S200 

$1;1.50 
$350 

S22S 
$600 

SfJ67 
-$667 

$1,334 
$225 

S1,500 
Sl,334 
S1.11l 

P:~ga l 



SCHOOL OF BUSINESS 

Accounting 

(2yzewcki, A.laa 
Humoa,Mikc; 
Harris, Thomu 
Richatdmn, I<eitb 
Sanden:, Jooeph 

lnsul'llllce & Risk management 

Mikolaj, Pete; I 

$3,404 

$3,078 
$1,825 
$3,156 

$3,2&5 

Management & Fimuu:e 

Davis, Tammy 
DougbS, E. Max 
Ziedow,Joha 

Marketing 

Thompaon, Robert 

Vuble.Dale 

Systems & Decision Scieuce 

Moata, William 

SCHOOL OF EDUCATION 

Communication Disorder & Special Ed. ELEM I ECED 

Jacobi, Jame1 $4,315 DeCoi:ta, Sanda 
Qlldt, Raymond $4,2.53 Gotsdlling, G.il 

l-liggiiiS, Jamu E. 
Raymond. AJine 

Counseling ' I 

Boyor, Michele C. $3,624 S'PSY 
Smith, Ricttc $750 

Edwud, IGrby 

Curriculum, Instruction & Media Tech.. 

1llompson, James $3,785 

HEALTH & HUMAN PERFORMANCE 

Athletic Training 

Ing=ll, Chris (Grant/Other:$ 250) 

Health & Safety 

Allen, Sanda 
Oabany, Steve: 

JohA,Doty 
Lawrence, N•mcy 

Sl,898 

S2,430 

$1,596 

$1,934 

Sl.34S 

'Physical Education 

Abendroth, Kirk 
Marlclc, Muthaa 
Sawyer. Thomas 
Treiber, mar~! 

Rccution/ SpOrts Management 

Smith, Owen 

F3C111ty Salaries, 1996 

$4,663 
$4,444 

$4,11&5 

S8$S2 
$4,687 

S4.SOO 

$l,(XD 
$1,K18 

$4",1'70 
$3,266 

$3.317 

Pagaz 



, 
·-

Aerospace Technology 

Wclib, Bruce 

Elcdronics & Computer Technology 

Cockrell, Ge:tald W. 

Industrial & Mechanical Technology 

C...tner, Wayne N. 
Koic,Mak 

Acree, Esther 
Barnhart, Deb 
Bcachlcofslcy, Nancy 
Crawford, Donna 
Emerson, Sa.rah 
Fletcher, SUZf 

' I 

SCHOOL OF TECHNOLOGY 

Indl~Stri<d Technology Eduation 

$899 

$3,770 

Andet'&OII, Lowell 
Mania, Jetr 
Minnil, William 

Rcbhorn, Eldoo (Grant/other= $ 250) 

MuufarturiDg & CoDStrnttion Tcclmology 

I 
I 

$1,922 
$3,657 

McCouchie, Dale 

Minty, Gordon 

SCHOOL OF NURSING 

$1.555 Gregory, Veda 
S'22D Myert, Peg ' 1 

$980 Pantle, Midu:lc 
$1,530 Pfomcher, Su.an 

$240 Pickrell, Xalhy 
$4,251 lllolll&l, Anne 

OTHER PAYMENTS 

(Grant/other: S 250) 

Student Outcome Assesment Workshop 

AlaandCl', Judith $250 M.aloba, Nacoba 
Alldre"'S, W'Dcnc ruo Martin, AM Royce 
Bell, Quill& ·$250 McKinney, melody 
Bi•choft, Lisa $250 Mew,Ko.ilh 
Boener, Chatlotte $2.50 Muyumb&, FraotOis 
Boose, Mary Ann S2SO Ncllon, Sandta 
BrOSJian, Michael $250 O'L..aughUn, Uz 
Camlher, Shawn $2SO Ozmun, John 
Cooloy, Belva ruo Ralforty, Cathleen 
Decker, Lisa S2SO Richard&, Donald 
Edwards, Jet! $250 RogOlS, Nancy 
Findley, Dale $250 Roy, SudlpiO 
Fn:czc., Joe $250 Sheldon, Ernost 
Ga.Uion, Lcou $250 Shimur;·stanfoY 
Gcnna.ro, Rocco S250 Stimley, Mark 
Hackleman, Lew $250 Swlndoll, Warren 
Henden:on, St.n $250 Utm, Gregory 
Herrmann, Doug ruo Vespqr, David 
Hutchisoo, Davic;l $250 WiJUams, Darts 
Kuthcr, Diane S2SO ~her, Tarek 
Knight, Ken S2SO Zhao, Cheng 
Lowden, Fnmcce $250 Zhou, ~g 

Faculty Salaries, 1996 

$2,292 
$2,625 
$2,692 
$4,175 

$1,768 
$2,o62 

$222 
$735 

$2,000 
$2,861 
$2,156 
$4,4:2.8 

S25D 
$2.50 
$250 
~ 

~ 
$250 
S25D 
s:z:n 
$250 
$250 
$250 

S2SO 
$2SO 
$250 
S2SO 
$2.50 
$250 
$250 
$250 

S2SO 
$250 
$250 
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SECTION IV 

June 14, 1996 

INFORMATION/DISCUSSION ITEMS 

1. 1997-99 Biennial Operating Budget Request (Ms . Schultz) 

Vice President Schultz distributed a summary sheet of the Budget Request 
(Attachment 3). She described in some detail each of the increase requests and 
again emphasized the importance of student enrollment. Each of the quality 
improvement items center on student needs. She noted that a summary of the 
operating request for 1997-99 would be presented for approval at the July 
meeting. 

2. Grants -Information Only - Attachment 1 (Dr. Wells) 

3. Vendors Report- Information Only - Attachment 2 (Mr. Graham) 

On a motion by Mr. Dooley, seconded by Mr. Smith, the meeting was adjourned at 12:00 
noon. 



SECTION IV Attachment I 

June 14, 1996 

GRANTS 

Research Grants and Contracts 

1. Indiana Association for Health, Physical Education, Recreation and Dance, Fund 
No. 47024 

An agreement in the amount of $1,308.00 has been received from the Indiana 
Association for Health, Physical Education, Recreation and Dance, under the direction 
of Dr. Thomas Sawyer, Department of Recreation and Sports Management, for the 
project period April 1, 1996 through December 31, 1996. 

2. Indiana Criminal Justice Institute, Fund No. 47028, Proposal No. 3892 

An agreement in the amount of $24,450.00 has been received from the Indiana 
Criminal Justice Institute for the project entitled support "Victim Assistance 
Programs in Indiana", under the direction of Mr. Stan Pennington, Department 
of Criminology, for the project period April 1, 1996 through April 11, 1997. 
The University will waive $4,170.00 indirect costs. The ISU cash contribution 
is $4,280.00. 

3. Rose-Hulman Institute of Technology, Fund No. 47029, Proposal No 3861 

An agreement in the amount of $48,716.00 has been received from Rose-Hulman 
Institute of Technology for the project entitled, "Problem Based Learning: A Key 
to Enhance Performance in Advanced Technological Education", under the direction 
of Dr. Peter Wright, Department of Industrial Technology Education, for the project 
period September 1, 1995 through August 31, 1998. The University will waive 
$19,222.00 indirect costs. 

4. Mulzer Crushed Stone, Incorporated, Fund No. 47032, Proposal No. 3906 

An agreement in the amount of $5,693.00 has been received from Mulzer 
Crushed Stone Incorporated for the project entitled, "Archaeological Surface 
Reconnaissance in the Proposed Mulzer Crushed Stone Quarry Project, Harrison 
County, Indiana", under the direction of Dr. Russell Stafford, Department of 
Geography, Geology and Anthropology, for the project period April 1, 1996 
through August 31, 1996. 
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5. Sigma Theta Tau International, Fund No. 47034, Proposal No. 3893 

An agreement in the amount of $3 ,000.00 has been received from ·the Sigma Theta 
Tau International , for the project period entitled, "The Effect of Humor on Stress 
and Immune Function" , under the direction of Ms. Mary Bennett, School of Nursing, 
for the project period July 1, 1996 through July 1, 1997. 

6. Applied Extrusion Technologies Incorporated, Fund No. 47035, Proposal No. 3902 

An agreement in the amount of $5 ,000.07 has been received from the Applied 
Extrusion Technologies Incorporated for the project entitled, "Investigation and 
Recommendations for Warehouse Utilization", under the direction of Dr. David 
Beach and Mr. Roger Vicroy , School of Technology, for the project period 
March 18 , 1996 through September 18 , 1996. 

7. Indiana Academy of Science, Fund No . 47036, Proposal No . 3899 

An agreement in the amount of $700.00 has been received from the Indiana 
Academy of Science for the project entitled, "Role of Tumor in Modulating Host 
Immune Response", under the direction of Dr. Sampa Santra, Department of 
Life Sciences, for the project period April 15 , 1996 through April 15 , 1997. 

8. Indiana Department of Education-Vigo County Goals 2000 , Fund No . 47037 , 
Proposal No . 3792 

An agreement in the amount of $9 ,750.00 has been received from the Indiana 
Department of Education-Vigo County Goals 2000 for the project entitled, 
"Professional Development Schools: Confronting the Challenge of Standard-Based 
Reforms in Schools and Educator Preparation Programs" , under the direction of 
Dr. Robert Williams , School of Education, for the project period September 1, 
1995 through September 30, 1996. 

9. Rocky Mountain Forest and Range Experiment Station, USDA, Forest Service, 
Fund No. 47038, Proposal No. 3855 

An agreement in the amount of $6 ,200.00 has been received from the Rocky 
Mountain Forest and Range Experiment Station, USDA, Forest Service for the 
project entitled , "Effect on a Prescribed Fire on Birds and Vegetation in the 
Borderlands Project", under the direction of Dr. Peter Scott , Department of Life 
Sciences , for the project period May 1, 1996 through January 31 , 1997. The 
University will waive $2 ,291.00 indirect costs . 
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10. Indiana Academy of Science. Fund No. 47039. Proposal No. 3898 

An agreement in the amount of $1,200.00 has been received from the Indiana 
Academy of Science for the project entitled, "Identification of Drained Wetlands for 
Restoration in the Kankakee River Watershed of Indiana using Remote Sensing and 
GIS Analysis", under the direction of Mr. Stephen Podewell, Department of 
Geography, Geology and Anthropology, for the project period May 1, 1996 through 
December 31 , 1996. 

11. ISP VanDyke Incorporated. Fund No. 47040. Proposal No. 3895 

An agreement in the amount of $9,617.00 has been received from the ISP VanDyke 
Incorporated for the project entitled , "Photostability of Sunscreen Actives", under the 
direction of Dr. John Allen, Department of Chemistry, for the project period 
April 1, 1996 through August 31, 1996. 

12. Project Headstart Fund No. 47023, Proposal No. 3853 

An agreement in the amount of $4,279 .00 has been received from Project 
Headstart for the project entitled, "Ohio Valley Opportunities Corporation 
(Madison)", under the direction of Dr. A. Jane Schollaert, Department of 
Elementary Education for the project period October 24, 1995 through 
May 31, 1996. 

13. Kistler Instrument Corporation. Fund No. 47016. Proposal No. 3690 

An agreement in the amount of $1,785.00 has been received from the Kistler 
Instrument Corporation for the project entitled support "Biomechanics Laboratory 
On Line Data Acquisition Upgrade-Revision", under the direction of Dr. Alfred 
Finch, Department of Physical Education. The ISU cash contribution is $4,280.00. 

14. Indiana-Purdue University Indianapolis, Fund No. 47027 

An agreement in the amount of $1,067.00 has been received from the Indiana
Purdue University Indianapolis for the project entitled, "Internet Library Services 
for Indiana Medical Education," under the direction of M . Richwine, Terre Haute 
Center for Medical Education, for the project period February 1, 1996 through 
January 31, 1997. 
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15. Indiana Department of Education-Novice 1996, Fund No. 47018 , Proposal No. 3894 

An agreement in the amount of $14,300.00 has been received from the Indiana 
Department of Education for the project entitled, "Rider Education and Instructor 
Training Program" , under the direction of Mr. Stanley Henderson, Department of 
Health and Safety, for the project period March 1, 1996 through October 31 , 1996. 

16. Indiana Department of Education-Experience 1996. Fund No . 4019, Proposal No . 
3894 

An agreement in the amount of $875.00 has been received from the Indiana 
Department of Education, for the project entitled , "Rider Education and Instructor 
Training Program", under the direction of Mr. Stanley Henderson, Department of 
Health and Safety , for the project period March 1, 1996 through October 31 , 1996. 

17 . Indiana Department of Education-Instructor 1996, Fund No . 46020, Proposal 
No. 3894 

An agreement in the amount of $3 ,000.00 has been received from the Indiana 
Department of Education for the project entitled , "Rider Education and Instructor 
Training Program" , under the direction of Mr. Stanley Henderson, Department of 
Health and Safety , for the project period March 1, 1996 through October 31 , 
1996. 

18 . State of Indiana Commission for Higher Education. Fund No . 46017, Proposal 
No. 3897 

An agreement in the amount of $51 ,600.00 has been received from the State of 
Indiana Commission for Higher Education for the project entitled , "Alliance 
for Improved Education in Chemistry 1996-97" , under the direction of Dr. Donald 
Reuland, Department of Chemistry , for the project period June 1, 1996 through 
May 31 , 1997. The ISU in-kind contribution is $31 ,239 .00. 



Section IV, Attachment 2 

June 13, 1996 

The following vendors have accumulated purchases from the University for the time period 
January 1, 1996 to May 29, 1996 (Calendar Year) in excess of$100,000: 

Highlighted items have been previously reponed. 
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