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MINUTES
ANNUAL ORGANIZATIONAL MEETING
INDIANA STATE UNIVERSITY
BOARD OF TRUSTEES
JULY 17, 1998

The Indiana State University Board of Trustees met for its annual organizational meeting at
9:30a.m. on Friday, July 17, 1998 in the State Room, Tirey Hall.
Trustees present; Dr. Benway, Mr. Bonds, Mr. Buttrey, Ms. Simon, Mr. Smith, Mr. Stelle
and Dr. Zietlow. Trustees absent: Mr. Dooley and Mrs. House.
President Moore, Vice Presidents Edgerton, Quatroche, Schafer, Schultz and Wells were
present. Also attending were Mr. William Crichfield, Chief Financial Officer and Treasurer,
Mrs. Sherry Biddinger Gregg, General Legal Counsel, Dr. Harriet Hudson, Chairperson of
the University Faculty Senate and Mr. Donald Bonsall, Chairperson of the Support Staff
Council and Mr. Brett Jones, Director of Legislative Affairs for the Student Government
Association.
SECTION I
A.

ORGANIZATION OF THE BOARD. 1998-99 (Dr. Zietlow)
1.

Roll Call for Annual Meeting
Dr. Zietlow asked Secretary Benway to call the roll.
Dr. Michael P. Benway
Mr. Richard T. Bonds
Mr. Donald W. Buttrey
Mr. Jerry C. Dooley
Mrs. Barbara P. House
Ms. Lori A. Simon
Judge John P. Stelle
Dr. Charlote T. Zietlow

2.

Present
Present
Present
Absent
Absent
Present
Present
Present

Reading of Notice of Annual Meeting
Dr. Benway read the notice of the Annual Meeting as follows:
"The Indiana State University Board of Trustees will meet for its
Annual Organizational Meeting at 9:30 a.m. on Friday, July 17, 1998,
in the State Room, Tirey Hall."
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Reports of Officers or Reports of Special Committees
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As Chairperson of the Nominating Committe, Judge Stelle reported that
the committee composed of Richard Bonds, Lori Simon and John Stelle,
met at 12:00 Noon on Thursday, July 16, 1998 as posted.
The Nominating Committee recommended the following slate of officers
for 1998-99:
President
Vice President
Secretary
Assistant Secretary

Charlotte T. Zietlow
Donald W. Buttrey
Barbara P. House
Michael P. Benway

The committee also recommended continuation of the appointment of William
Crichfield as Treasurer.
Dr. Zietlow asked President Moore to assume the Chair. Dr. Moore
noted the slate of candidates had been presented for consideration. He called
for additional nominations from the floor. Hearing none, he announced the
officers elected by acclamation.
B.

APPROVAL OF THE MINUTES OF JUNE 5. 1998
On a motion by Mr. Bonds, seconded by Mr. Buttrey, the minutes of the
June 5, 1998 meeting were approved as presented.

C.

DATES OF MEETINGS. 1998-99
Recommendation: Approval of the following 1998-99 meeting date schedule.
September 2-3, 1998
September 4, 1998
October 3, 1998
October 22-23, 1998
December 3-4, 1998
December 19, 1998
February 4-5, 1999
March 4-5 , 1999
April 29-30, 1999
May 8, 1999

Retreat (Greencastle)
Meeting (Greencastle)
(Homecoming, No Meeting)
Meeting
Meeting
(Winter Commencement, No Meeting)
Meeting
Meeting
Meeting
(Commencement, No Meeting)
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June 17-18, 1999
July 15-16, 1999
September 1-2, 1999
September 3, 1999

Meeting
Annual Organizational Meeting
Retreat (Greencastle)
Meeting (Greencastle)

On a motion by Dr. Benway, seconded by Ms. Simon, the list of the meeting dates
for the remainder of 1998-99 was approved.
D.

REPORT OF THE BOARD PRESIDENT
Dr. Zietlow thanked the members of the Board for all their work on behalf of the
University during the past year and for their confidence in her reelection. She noted
there were challenges still ahead, but she appreciated the honor extended to her. She
felt the University is moving in the right direction, and the Board will work with the
administration to meet any challenges.
Dr. Zietlow expressed appreciation for the much improved meeting room environment
and thanked Vice President Schafer for his efforts.
Seminar
President Zietlow acknowledged the efforts of the presenters at yesterday's
seminar on the biennial operating budget request and information technology.
She felt this was the first of many similar discussions regarding the impact on higher
education by rapidly changing information technology.
ISU Foundation Retreat
Dr. Zietlow reported she was unable to attend the Foundation Board retreat held
recently in Chicago. Mr. Buttrey reported that the ISU Foundation Board retreat was
held on two days with approximately twenty members in attendance. These were
people who are interested in the University and a substantial number are alumni. Vice
President Quatroche led the discussions. There was much enthusiasm generated for
the University.

E.

REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore)
Dr. Moore congratulated the officers of the Board on their reelection. He noted each
of them had provided an important service to the University during the past year. As
a result of this continued leadership, the University will be up to the opportunities and
challenges it faces. He also congratulated Dr. Harriet Hudson for her outstanding
leadership as chairperson of the University Faculty Senate. It is a very demanding
and difficult role on the campus, and she carried out the role with a great style and
skill.

·-
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Gongaware Gift
Dr. Moore commented that on June 5 the University had the opportunity to celebrate
the gift of $5 million from Don and Pat Gongaware in support of the insurance
academic program in the School of Business. There was not an opportunity at that
time in the open meeting to express gratitude to the Gongawares . President Moore
expressed the thanks of the entire University community. The Gongawares are
important friends of Indiana State University, and Don serves on the ISU Foundation .
Board. Both Pat and Don have since expressed their pleasure with the direction being
pursued with their gift and ISU looks forward to a long relationship with them.
Personnel
Dr. Moore brought three personnel matters to the attention of the Board. Dr. Leona
Gallion has agreed to serve as Interim Dean of the School of Business. She has been
a member of the faculty for almost 30 years and has the confidence of the faculty and
administration. A national search will begin soon.
The new Dean of the School of Nursing, Bonnie Saucier, was introduced. Dr.
Saucier is from the University of Texas at San Antonio where she served as Associate
Dean and Professor. She received her bachelors' degree from Stephens College, a
masters degree from the University of Missouri and a Ph.D. from the Texas Women's
University.
Dr. Tad Foster, newly appointed Dean of the School of Technology, could not be
present. Dr. Moore noted he will be introduced at a future meeting.
Foundation Report
President Moore was pleased with the successful ISU Foundation Board retreat held in
Chicago. The Foundation has taken great strides over the past five years. It is an
outstanding Board that is committed to the institution. He expressed appreciation
for the leadership of Vice President Quatroche as well as Melony Sacopulos and Jerry
Einstanding, Chairperson of the Board.
Other Activities
Dr. Moore briefly reviewed the various summer activities scheduled on the campus
including Special Olympics, Hoosier Boys and Girls States and the Summer Honors
Program.

·-
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REPORT OF THE UNIVERSITY FACULTY SENATE CHAIRPERSON
(Dr.Hudson)
Dr. Hudson noted the University Faculty Senate does not meet during the summer, so
there are no formal actions to report. The School of Business reorganization on the
agenda has been reviewed and approved by the Senate. Over the summer, the
officers have met to establish slates for next year's Senate committees and University
committees. These will be approved at the first Senate meeting in August. The
committees' charges and agendas are taking shape as well.
Next year faculty government will act on proposals from a number of taskforces as
well its own committees. Curriculum committee (CAAC) has approved recommended
revamping of the General Education program and will come to the Senate in August
or September. Other recommendations coming to faculty government pertain to
tenure guidelines, the assessment of teaching and learning, revisions to grievance
policies and pay for performance. Getting these in place will be the culmination of
years of work. Next year will be very busy for the Senate; it will have many
significant policies to consider. Faculty appointment policy, the use of temporary
faculty, and the replacement of tenured faculty will continue to be topics of concern.
Dr. Hudson commented that she and Dr. Carino have discussed with the President and
the Provost the self-study and strategic planning process which culminates in the
NCA visit in the year 2000. Faculty leaders will be serving on a number of study
committees addressing such topics as curriculum and University governance.
Dr. Hudson indicated this is her last report to the Trustees She thanked the trustees
on behalf of the faculty for the opportunity to address them. Such reports are an
important avenue for communicating information, for access and advice. She
thanked the administration for listening and providing frequent opportunities for
communicating information--individually and in meetings. The University's tradition
of shared governance is strong.
It's been an interesting year. From the chair of the Senate a person is wonderfully
positioned to view the whole University--it is a real education--there is input at many
levels on many issues, but little actual responsibility for implementation. It's intense,
and a blessedly short term.

G.

REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT
(Mr. Jones)
Brett expressed his regret at not being able to attend the last meeting.
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SGA is sponsoring a dance in Dede Plaza on August 24 fron 8:30 until 11:30 p.m .
to help get the new freshmen involved. SGA is also working on a couple of projects
including the revision of the judicial branch of its constitution and student code.

•

Everyone is excited about the opening of the fall semester with many items on the
agenda, He invited any questions or concerns to be referred to the SGA Office.
H.

REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Mr. Bonsall)
Mr. Bonsall acknowledged Dr. Hudson's contribution to the harmonious relationship
between the Support Staff Council and the University Faculty Senate. Under
Dr. Hudson's tenure as chair of the Senate there has been an era of cooperation and
mutual appreciation between the faculty and the support staff.
Mr. Bonsall commented on the sense of identity of the support staff on the campus
and expressed some concerns regarding communication when organizational changes
occur in the campus community. He noted such matters concern especially sensitive
issues for support staff as it relates to a sense of worth within the University. This in
turn can affect the morale of all support staff. To alleviate such occurrences in the
future, he recommended open lines of communication through any reorganization
process.
Support staff turnover continues to be a concern. Mr. Bonsall expressed a desire to
know what type of support staff the University would like. Is it desirable to have a
high level of turnover or not? What level of turnover is desirable? These questions
should be answered.

I.

RECOGNITION OF SERVICE - HARRIET E. HUDSON
The following Resolution is presented in recognition of service to the Board of
Trustees and Indiana State University by Harriet E. Hudson.
WHEREAS, Dr. Harriet E. Hudson has ably served on the Indiana State
University faculty since August 30, 1985, advancing to the rank of full professor; and
WHEREAS, Dr. Hudson has further served the University by representing her
colleagues as a member of the University Faculty Senate; and
WHEREAS, Dr. Hudson's dedication and leadership skills have been
recognized by her faculty colleagues through her selection as Vice Chairperson
of the University Faculty Senate during 1995-96 and 1996-97 and as Chairperson
during 1997-98; and
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WHEREAS, Dr. Hudson has provided exemplary leadership and has further
served Indiana State University by providing advice and counsel to the
University administration;
NOW, THEREFORE, BE IT RESOLVED, that the Indiana State University
Board of Trustees extend congratulations to Dr. Harriet E. Hudson upon her tenure as
Vice Chairperson and Chairperson of the University Faculty Senate and express their
gratitude for her dedication and leadership.
Recommendation: Approval of the Resolution.
On a motion by Mr. Stelle, seconded by Ms. Simon, the recommendation was
approved.
J.

CANDIDATES FOR DEGREES (Dr. Wells)
The candidates for degrees to be conferred in August, 1998 are presented in
Exhibit A.
Recommendation: Approval of the award of the degrees subject to completion
of the requirements as presented in Exhibit A.
On a motion by Mr. Buttrey, seconded by Mr. Smith, the recommendation was
approved.

K.

AGREEMENTS (Dr. Wells)
Recommendation: Approval of the following agreements:
1.

Community Health Internships
Agreements have been reached with the following agencies to provide
community health internships. These are standard agreement forms previously
approved by the Board. Copies of the standard agreement forms are on file in
the Office of the Secretary of the University.
American Cancer Society, Terre Haute, Indiana
Vigo County Lifeline, Terre Haute, Indiana
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Environmental Health Internships
Agreements have been reached with the following agencies to provide
environmental health internships. These are standard agreement forms
previously approved by the Board. Copies of the standard agreement forms
are on file in the Office of the Secretary of the University.
Cinergy, Plainfield, Indiana
Great Dane Trailers, Brazil, Indiana
Hendricks County Health Department, Danville, Indiana
Kimball International, Jasper, Indiana
Safety and Environmental Resources, Mishawaka, Indiana
Toyota Industrial Equipment, Columbus, Indiana

3.

University of Missouri - Columbia, Columbia, Missouri
This is a one year required internship to provide experiences in counseling,
counseling psychology and/or marriage and family therapy for students in the
Agency/School/Marriage and Family Therapy/Counseling Psychology graduate
program of the Department of Counseling. This is a standard agreement form
previously approved by the Board. A copy of the standard agreement form is
on file in the Office of the Secretary of the University.

4.

Elderhostel Institute Network: Development Status, Boston, MA
The purpose of this agreement is to establish the status of the Institute as an
"Affiliate in Development Status" of the Elderhostel Institute Network.
A copy of the agreement is presented in Exhibit B.

5.

Flying Eagle Aviation, Kokomo, Indiana
The purpose of this agreement is to provide flight training for students
enrolled in the Department of Aerospace Technology. A copy of the
agreement is presented in Exhibit C.

On a motion by Mr. Stelle, seconded by Mr. Bonds, the recommendation was
approved.
L.

SCHOOL OF BUSINESS REORGANIZATION (Dr. Wells)
The School of Business proposes that its organizational structure be changed from
six academic departments (Accounting, Administrative Systems and Business
Education, Insurance and Risk Management, Management and Finance, Marketing,
and Systems and Decision Sciences) to two departments (Organizational and

SECTION I

PAGE NINE

Analytical). This proposed reorganization is the result of two years of study and
deliberation in the School of Business. This proposed change will streamline the
administrative operation of the School of Business, create departments that are
approximately the same size (20/21 tenure/tenure-track faculty in each department) ,
reduce the burden on faculty for committee membership, and increase faculty
interaction among disciplines for development of integrated courses .
The proposal has been approved and endorsed by the Faculty and Dean of the School
of Business, the University Faculty Senate and the Provost and Vice President for
Academic Affairs.
Organizational Department
The Organizational Department will consist of the following program areas:
Management, Marketing, Management Information Systems, and Administrative
Systems and Business Education. The faculty in each area will select an individual
from the program area who will be responsible for curricular issues in the program
area and who will provide input to the department chairperson concerning program
area concerns.
Analytical Department
The Analytical Department will consist of the following program areas: Accounting,
Finance, Insurance and Risk Management, and Quality and Decision Systems. These
program areas are those areas that have as part of their primary focus the development
of analytical skills. Students in the Business Administration program (a general
business degree) will be advised by this department to help equalize the advising load
of faculty.
The faculty in each program area will select an individual from the program area who
will be responsible for curricular issues and who will provide input to the department
chairperson concerning program area concerns .
Recommendation: Approval of the reorganization in the School of Business.
On a motion by Mr. Buttrey, seconded by Mr. Stelle, the recommendation was
approved.
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INSURANCE PROGRAM (Ms. Schultz)
Recommendation: Approval of the following 1998-99 insurance academic program
budget.
Income
Budget
Compensation
Supplies and Expense
Capital Equipment

$63,900

$34,500
27,400
2.000
$63,900

Funding is from contributions to the ISU Foundation in support of the insurance
academic program.
On a motion by Mr. Bonds, seconded by Mr. Buttrey, the recommendation was
approved.
N.

EARLY RETIREMENT OF STADIUM BOND DEBT (Mr. Crichfield)
The Stadium refunding bonds currently outstanding were refinanced through the
Indiana Bond Banlc The 9% + interest rate on the remaining bonds is
significantly higher than the current debt market rate or the internal rate of return on
investments. After consultation with the Indiana Bond Bank staff, it was determined
that ISU is eligible to give notice and to pay off the remaining four years of bonds
effective on the October 1 anniversary date of the issue. The remaining principal and
interest due on October 1, 1998 is approximately $530,000. The student services
fund balance of approximately $1M would allow this payoff while providing a safety
margin for enrollment changes. A reduced stadium debt service would continue
in the student service fee budget until the reserve monies are repaid.
Recommendation: Authorization for the Chief Financial Officer and Treasurer
to proceed with the early retirement of the stadium debt and to finalize all necessary
related documents.
On a motion by Dr. Benway, seconded by Mr. Bonds, the recommendation was
approved.

SECTION I
0.

PAGE ELEVEN

REPAIR AND REHABILITATION REQUEST TO STATE AGENCIES
(Mr. Schafer)
The 1997 Indiana General Assembly appropriated $4,809,228 for General Repair and
Rehabilitation and $723,980 for Infrastructure Upgrades for Indiana State University
for the 1997-99 biennium. The University is allowed to draw down one-fourth of the
appropriation each six months of the biennium.
Recommendation: Approval to request the Indiana Commission for Higher Education,
the State Budget Committee, the State Budget Agency, and the Governor of the State
of Indiana to authorize the following projects totaling $1,202,307 from General Repair
and Rehabilitation and $241,327 from Infrastructure appropriated funds to finance the
projects.
General Repair and Rehabilitation
Miscellaneous Roof Repair
Asbestos Abatement
Public Safety HV AC Upgrade
Science Building Exhaust System
Subtotal

$
$
$
$

74,614
100,000
250,000
777.693

$1.202.307

Infrastructure
Curb, Street and Sidewalk Replacement
Outdoor Lighting Upgrade
Subtotal

$ 100,000
$ 141.327
$ 241.327

On a motion by Mr. Stelle, seconded by Mr. Buttrey, the recommendation was
approved.
P.

PURCHASES OVER $250.000 REQUIRING BOARD APPROVAL
(Mr. Schafer)
Under the Board approved University Purchasing guidelines, during any
calendar year a single purchase of more than $250,000 or vendors with accumulated
purchases in excess of $250,000 are to be approved by the ISU Board of Trustees.
The following purchase orders require Board approval:
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PO# P0011435 , Southwest Recreational Ind., $302,062, Baseball infield turf
renovation
PO# P0003791 , Black Beauty Coal, $827 ,500, Facilities Management, extension
of coal contract per terms and conditions of contract
PO# P0012177, Ameritech, $213 ,180, Telecommunications , extension of
telephone maintenance contract per terms and conditions of contract.
Recommendation: Approval of the purchases exceeding $250,000 as listed above.
On a motion by Ms . Simon, seconded by Mr. Smith, the recommendation was
approved.
Q.

IN MEMORIAM (Mr. Schafer)
Ruth J. Runke , Professor Emerita of Education, died on July 3, 1998. A Resolution is
presented in Exhibit D.
Recommendation: Acknowledgement of service and recognition of the Resolution
presented in Exhibit D.
On a motion by Dr. Benway, seconded by Mr. Buttrey, the recommendation was
approved.

R.

BIENNIAL OPERATING BUDGET REQUEST. 1999-2001

(Ms. Schultz)

A draft copy of the Biennial Operating Budget Request, 1999-2001 , will be distributed
on Thursday at the Board of Trustees Seminar. A summary of the request is
presented in Exhibit E.
Recommendation: Approval of the Biennial Operating Budget Request, 1999-2001 ,
presented as Exhibit E.
On a motion by Mr. Buttrey, seconded by Mr. Bonds, the recommendation was
approved.
Dr. Moore commented that yesterday's seminar highlighted the biennial budget
request which was developed in concert with our sister institutions; Stan Jones,
Commission for Higher Education Commissioner, and the President's Planning and
Resources Committee on campus. The request reflects current thought on what it will
take to meet the needs and priorities of the institutions and the priorities of the State
of Indiana.
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RECREATIONAL SPORTS FEES (Mr. Edgerton)
Recreational Sports provides individual and team competitive sports opportunities for
ISU students. In addition, Recreational Sports provides access to recreational and
sports facilities for individual unstructured participation by students. The
combination of these two functions results in a significant portion of the recreational
sports budget going to support student monitors, officials and staff. With the rising
cost of student wages, it has become necessary to generate a revenue stream from
users of the recreational sports function to support the continuation and expansion of
recreational sports hours.
Therefore, fees for team entries to intramurals and for aerobics instruction are
proposed. The fees will be as follows:
1.
2.

Intramural Sports - $10.00 entry fee for each intramural team
Aerobics Instruction- an unlimited aerobics pass for students, faculty and
staff which allows the purchaser unlimited access to aerobics classes on a
semester ($20), a yearly ($30), or summer only ($10) basis.

Recommendation: Approval of the intramural sports team entry fee and aerobics
instruction fee as listed above for 1998-99 effective August 15, 1998.
On a motion by Mr. Stelle, seconded by Mr. Smith, the recommendation was
approved.
T.

LE CLUB MEMBERSHIP FEES (Mr. Edgerton)
Recommendation: Approval of the increase in Le Club membership fees and the
establishment of a personal training option for Le Club members for 1998-99, as
presented in Exhibit F, effective August 15, 1998.
On a motion by Mr. Buttrey, seconded by Ms. Simon, the recommendation was
approved.

.·

CANDIDATES FOR THE ASSOCIATE DEGREE
AUGUST 14, 1998
ASSOCIATE OF APPLIED SCIENCE
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EXHIBIT A
JULY 1 7 , 19 9 8

---------------------------------------------------------------Balay, Jennifer Jean Blagg

l

CANDIDATES FOR THE ASSOCIATE DEGREE
AUGUST 14, 1998
ASSOCIATE OF ARTS

---------------------------------------------------------------Huff, Terry Allen
Montanez, Mark Joseph
Rimstidt, Thomas Philip

Jung, Darrell Dwight
Norrick-Budd, Victoria Jean
Roberts, Albert Wood

2

.~

CANDIDATES FOR THE ASSOCIATE DEGREE
AUGUST 14, 1998
ASSOCIATE OF SCIENCE

Brown, Julia Beth Broglin
Coddington, Anthony Wayne
Denny, Cathy . Ann
Livorno, Caroline Regine
Mitchell, Julie Michelle
Morley, Jackie Lynn
Pruitt, Darrell Elbert, III
Ray, Jacqueline Lynn
Root, Heath Aaron
Stoessel, Rhonda Renee
Tucker, David Roy
Young, Marcy Marie

Carr, Erin Elizabeth
Davis, Tricia Lynn
Dickey, Randall Allen
Lynch, Casey Lewis
Moore, Nicole Christina
Phillips, Stacy Elaine
Ramirez, Brian Keith
Romanelly, Kelly Jo Switzer
Steadman, Mandie Marie
Thompson, Carmen Lynn
Wendel, Allison Anne

3
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CANDIDATES FOR THE BACCALAUREATE DEGREE
AUGUST 14, 1998
BACHELOR OF ARTS

---------------------------------------------------------------Chang, Mei-Fong Sukanya
Shonk, Timothy Lee
Smith, Mica Ann

Craig, Aaron Christopher
Short, Shawn Michael

4
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CANDIDATES FOR THE BACCALAUREATE DEGREE
AUGUST 14, 1998
BACHELOR OF FINE ARTS

---------------------------------------------------------------Board, Jeffrey Jerome
Condra, Aaron Thomas

Clifton, David Aaron
Pachrankul, Tattida

5
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CANDIDATES FOR THE BACCALAUREATE DEGREE
AUGUST 14, 1998
BACHELOR OF MUSIC

----------------------------------------------------------------

Kim, Yoon-Jung
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CANDIDATES FOR THE BACCALAUREATE DEGREE
AUGUST 14, 1998
BACHELOR OF SCIENCE

Adams, Claire
Al-Rawas, Mohamed Musallam
Allen, Kendra Laura
Anderson, Melissa Ann
Auterson, Scott Allen
Baker, Daniel Scott
Barrett, Jennifer Jo
Batson, Christopher Charles
Beikes, William Henry, Jr
Benson, Ronald Iver
Blue, Derek Edward
Bobos, Kevin Robert
Boring, Bradley David
Bottoms, Georgia Michelle
Bowden, Autumn Michelle
Boyles, Rebecca Lea
Bredeweg, Matthew Jewell
Bronaugh, Laura Elizabeth
Brown, Eric Michael
Brown, Lisa Jolene
Callander, Joshua David
Cannon, Jeffrey Scott
Capps, Melissa Ann
Carr, Kimberly Delise
Carter, Shelia M
Chalos, John
Chrisman, Robert Ronald
Clark, Chad Reuland
Clark, Scott Joseph
Coffing, Beth Renee
Conrad, Debra Ellen
Corey, Scott Alan
Creager, Brittany Kay
Crowe, Tiffany Sue
Cullison, Marcy Lynn
Curtis, Ruth Elaine
Daly, Tina Lynn
Davasher, Jamie Kay
Deardorff, Ric Allen
Dereamer, Kimberly Sue
Dickison, Paul Avery
Douglas, Nakia Michelle
Ennis, Patricia Sue Holifield

Al-Maghaslah, Raed Ali
Al-Zoubi, Mhanna Mubarrek
Alrawas, Abdulaziz Abdullah
Aukerman, David Malcolm
Awang, Ajak Bin
Barnes, James Douglas, III
Barrett, Kathleen Marie
Beecher, Molly Beth
Bennett, Mindy Louise
Billings, Lucy Leah
Boatman, Kristina Marie
Bode, Lisa Kay
Bose, Michelle Lynne
Boushehry, Ross Bastani
Bowers, Shawn Walter
Brandenburg, Tanya Lin
Bringle, Ayron Elizabeth
Brown, Clifford
Brown, Larry Donell
Byrd, Lori Anne
Canaday, Janelle Marie
Cannon, Lisa Donielle
Carey, Marcus Ryan
Carson, Amy Suzanne
Casini, Lori Michelle
Cho, Dae-Ho
Christner, Donnie Lynn
Clark, Daniel Douglas
Cobb, Dana Michelle
Coleman, Edith Alexandria
Cordell, Joseph Thomas
Cottrell, Michelle Lyn
Cripe, Michael Richard, II
Crumrin, Travis Dustin
Culpepper, Patches Sherika
Dalton, Heather Marie
Dammann, Michael William
Davis, Jermanee Dyann
Deering, Marsha Renee
Dickerson, Aisha Quinece
Didier, Rayann Nadine Tricia
Edge, Toree Charrlise
Ferguson, Cindy Anne
7
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CANDIDATES FOR THE BACCALAUREATE DEGREE
AUGUST 14, 1998
BACHELOR OF SCIENCE

Fischer, Adam Gordon
Fohl, Robert: Gary
Fox, Jodie Rae
Francesconi, Jennifer Kay Doa
Fujihara, Hisako
Fuller, Kameka Sherise
Gebrehiwot, Abiye Tsgaye
Gilmore, Aaron Spencer
Gonzalez, Josephine Gemino
Gore, Martin William
Greene, Andrew S
Guinn, Steve Jay
Halbert, Rick J
Hamke, Jennifer Louise
Harper, Crystal Stacy
Helt, Christopher John
Henderson, Andrea Leigh
Henry, Laura Michelle
Higgins, Brent Alan
Hockett, Benjamin William
Hwang, Ha-Sung
Ishizuka, Miki
Jackson, India Nicole
Johnson, Curtis Ray
Jones, Jason William
Kang, Grace
Kelly, Connie Danette
Keys, Katrice Dionne
Kim, Jihyun
Kimbrough, Maurice Lee
King, Dustin Heath
Kirchoff, Robert Raymond
Kollar, David Alan
Kracium, Jeffery Allan
Laffoon, Richard Allan
Langsdon, Carrie Elizabeth
Lawson, Michael Trent
Lebrun, Amy Denise
Lee, Hyunsook
Livingston, Nicholas David
Lumsdon, Andrew Allen
Lyons, Kari Lyn
Malone, Candace M

Fleming, Daniel Ross
Ford, Amy Marie
Frakes, Rodney Ray
Friars, Tiffany Ann
Fujii, Eiichi
Fuller, Kynesha Shante
Gilbert, Peter Louis
Goebel, Robert Paul
Goodwin, Donald Stephen
Graber, Christopher Stephen
Grider, Valarie Dawn
Haggenjos, Donna Wilson
Hallett, Walter McKinley, Jr.
Hanchar, Jason John
Hayes, Sondra Elizabeth
Helton, Sean Patrick
Hengstler, Rebecca Jo
Hicks, Brandy Jeanine
Ho, Soke
Hugus, John Russel
Ikeda, Mika
Isles, Troy Michael
John, Jason Lee
Johnson, Sarah Kathleen
Jones, Paul Wesley
Kates, Marideth Ann
Kelly, Connie Danette
Killebrew, Rebecca Andrea
Kim, Kyuboom
Kimmel, John Edwin
Kirby, Jennifer Marie
Klink, Michael Todd
Koontz, Michael Edward Ross
Kutch, Robin Kay
Lancaster, Joshua David
Large, Allen Wayne
Lay, Darrell
Lee, Hok Yu Albert
Lipka, Jennifer Linn
Loudermilk, Aaron Dale
Lynch, Casey Lewis
Maeshima, Toshie
Mangum, Corey Julius
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CANDIDATES FOR THE BACCALAUREATE DEGREE
AUGUST 14, 1998
BACHELOR OF SCIENCE

Marshall, Tayan La'Vettt
Martin, Perry David
Mathers, David Alvin
McCoy, Ryan Lynn
McFadden, Shaun La-Quas
McLain, Jason Dean
Menser, Angela Michele
Miller, Lisa Mary
Miller, Maurice Ramone
Miller, Rebecca Lynn
Mitchell, Jeffrey Dewayne
Moore, Todd Michael
Mun, Wai Leong
Niece, Shanna Marie
Norris, Karen
Oler, Janae Marie
Oshe, Stephen Abimbola
Park, Sang-Do
Parr, Christopher Allen
Patterson, Scott Andrew
Petersen, Jennifer Marie
Poag, William McDaniel
Probasco, Jennifer Lynne
Pruitt, Darrell Elbert, III
Puma, Robert William
Raper, Darin Andrew
Ray, Terry Tyler
Redmon, Misty Dawn
Renfro, Chad W
Rice, Edward Lee
Robinson, Jody Marie
Robinson, Melissa Lynn
Roman, Adrian Luis
Ryan, Ross H
Sanquenetti, Sharon
Sawyer, Cathleen Elaine
Scher, Angela Rae
Scott, Ann Louise
Sebree, Tameshia Renea
Shake, Sarah Lin
Shelton, Diana Wallace Cliffo
Shin, Kyung Ho
Shultz, Heather Khan

Martin, Joel Carleton
Mataib, Mohamed Ali
Matthews, Kevin Deslandes
McElroy, Jeremy Scott
McKinney, Sean Ronald
McQueen, Clint Christopher
Miller, Kathy P.
Miller, Lisa Renee
Miller, Michael Dale
Mitchell, Ellise Ne'Koll
Montcalm, Angie May
Moser, Jordan Chase
Nalls, Scott Nicholas
Nieto, Diane
Oglesbee, Jared Sheldon
Ortman, Deanna Lynn
Owen, Heather Michelle
Parkey, Mark Edward
Parrish, Rick J
Pence, Benjamin Alan
Pettyjohn, David Lance
Porter, Bobby Keith
Prow, Jared Otto
Pruitt, Gregory Darnell
Ramirez, Brian Keith
Rashid, Hasaan
Raymer, Chad Ryan
Remter, David Wayne
Rhode, David Edward
Ridinger, Amy Jo
Robinson, Latoya
Robinson, Stephen Wayne
Ross, Jason Dean
Sallee, Kenneth Wade
Sarapata, Michael Andrew
Schaefer, Rebecca Lucille
Schoening, Dave Richard
Scott, Brandy Kay
Seger, Renee Allison
Shaver, Christopher Ryan
Shepard, Vanessa R
Shuler, Jill Elizabeth
Shultz, Zina Bethune
9
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CANDIDATES FOR THE BACCALAUREATE DEGREE
AUGUST 14, 1998
BACHELOR OF SCIENCE

Simpson, Jeremiah Johnson
Snider, Melody Jo Paris
St John, Pall David
Steward, Bryan Allen
Stout, Angela Yvonne Elenich
Swaidner, David Alan
Talhaug, Eirik
Taylor, Ryan Kieth
Thomas, Gregory Marshall
Toins, Victoria Faye
Totten, Jason Ryan
Trotter, Aaron Anthony
Tyler, William David
Vasileva, Irena
Vinson, Jacob Neil
Wade, Kenneth Wayne, Jr
Walden, Reid Christopher
Walker, Lesli Ann
Walsh, Patrick Michael
Watts, Lisa Marie
Webb, Shelby Desire'
Weir, Mika Jo
West, Clayton Frank
White, Eric Todd
Wilson, Deborah Kay
Winston, Constance Alphene Re
Witte, Keri A
Woedl, Shane Dana
Wright, Michael Melvin
Yofu, Katsuyuki
Yount, Lori Leigh
Zurcher, Holly Anne

Smith, Gretchen Louise
Soares, Eduardo Alexandre
Stanifer, Chad Michael
Stewart, Nikki Lauray
Suh, Jung Won
Switzer, Shannon Lee
Tanner, Shawn Patrick
Thibodeaux, Debra Ann
Toenjes, Krista Marie
Tomson, Nathan Chad
Trinh, Sebastien
Turner, Grace A
Uselman, Leslie Michell
Vermillion, Charles Joseph
Vornheder, Stephanie J
Wagner, Allyssa R
Walker, Alex Kaden
Wall, Brie Kelly
Watson, Mark Anthony
Webb, Caryn Enid
Webster, Shawna Renee
Wernz, Terry Dale
White, Aaron Lee
Wiggins, Michelle Lee
Wing, Keith Eugene
Wise, Dewayne Lamont
Wlodyka, Gary Paul
Wright, Cory Alan
Yocom, Jennifer Lynn
York, Angela Dawn
Zemaitis, Daniel Francis

10

CANDIDATES FOR THE BACCALAUREATE DEGREE
AUGUST 14, 1998
BACHELOR OF SOCIAL WORK

---------------------------------------------------------------Bilderback, April Lynn
Sparks, Clayton Craig

Burnell, Lesley Lynn

11

SUMMARY OF CANDIDATES BY DEGREE
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TOTAL

BSW

BS

BM

BFA

AS

AB

AAS

AA

-------------- ------------·- ------------------------------------------6

l

5

23

4

l

l

321

3

364

CANDID TES FOR GRADUATE DEGREE
AUGUST 14, 1998
EDUCATION SPECIALIST
----- ---------------------------~--

PAGE
1
SECTION I
EXHIBIT A
07/17/98

------------ -----------------------

GODARE, JOHN H .
KING, JENNETH VENESSA

..

CANDIDATES FOR GRADUATE DEGREE
AUGUST 14, 1998
MASTER OF ARTS

PAGE
c
SECTION I
EXHIBIT A
07/17/9A

-----------------------------------------------------------------------AL-ITTER, TAHER YOUSEF
BAXTER, GERALDEAN LYNN
CH!J, HUI-CHEN
DICKERSON, BRUCE A
HENDRICKSON, GERALD MARK
JONET, MELODY CATHERINE
KAVALENS, CATHERINE SUE
KIM, DO-KYUNG
KING, JOHN A
LEE, YOUNG SOO
MADJD-SADJADI, YAN FEN
PARK, CHANG JOON
PICKETT, ROB ALAN .
REID , STEPHANIE l
ROSENTHAL, THOMAS MATTHEW
SHABAZZ, JIHAD ABDUL-HAKIM
SUTCLIFF, CHRISTOPHER DONALD
VINCENT. ELIZABETH A
WAC HTEL, DANA ELAINE

CANDID ATES FOR GRADUATE DEGREE
AUGUST 14, 1998
MASTER OF BUSINESS ADMINISTRATI O

PAGE
3
SECTIO'I
EXHIBIT A
07 /17/98

------------------------ -----------------------------------------------BASKERVILLE , SHARIF OMARR
DLAMINI , DZABULEMANTI
EFFNER , MICHAEL OWEN
PREDOIE, DE XTER DO~A HUE
SHANG, HONG YAN
XU , BIAO

.•

CANDIDATES FOR GRADUATE DEGREE
AUGUST 14, 1998
MASTER OF EDUCATION

PAGE
4
SECTION I
EXHIBIT A
Of /17/98

------------------------ ----------------------------------------------BAILEY, FRANKLIN R
BEAVER, MELANIE ~UE
BENNETT , TERESA LYNN MATHERLY
BEUSTER , KAREN S
BROOVS, DEBRA JEAN
BURKE , TRACY A
CROSE, BRIAN DOUGLAS
DAVIS, HOLLY SUE
FINNEY, TRICIA ILENE
FORBES, VICTORIA L
GE CKE LER, REBECCA ELAINE
HALL, MARK E
HARTMAN, MONICA LYNN (MOR GAN)
JUMPS-SUTHERLIN , RONDA JEAN
KA RRFAL T, ALISON ENGLE
LOUGH, JEFFREY KIRK
MOORE , SCOTT MARSHALL
NE WMAN , JOSEPH TODD
OB ERME IER, JOHN ALAN
PIES, HOLLY LYNN
RAY , KIMBERLY LYNN
SAUCERM AN, SANDRA KAY
SCALES, GINA MARIE/STEELE
SCHERRY, JILL ELAINE
SODERLING, AMBER FAITH
STAGGS, ROBERT KIPTON
VAUGHN, MELISSA R
WALKER,

MELISSA C

WILLIAMS, GAIL LYNN LATHAM
YARBROUGH, HEATHER HIMSEL

.·
CANDIDATES FOR GRADUATE DEGREE
AUGUST 14, 1998
MASTER OF FINE ARTS

PAGE
S
SECTION I
EXHIB IT A
07/i7 /98

-----------------------------------------------------------------------FRIDAY , MATTHEW

.•

PAGE

CANDIDA TE S FOR GRADUATE DEGREE
AUGUST

14,

1998

MASTER OF MUSIC

SECTIO,

6

I

EXHIBIT A
07/17/98

----------------------------------------------------- ------------------·
CHEN,

CHAO JUNG

.•

CA DIDATES FOR GRADUATE DEGREE
AUGUST 14 1998
MASTER OF MUSIC EDUCATION
I

PAGE
7
SECTION I
EXHIBIT A
07/17/98

-----------------------------------------------------------------------RICH, PAUL BENJAMIN

.•

CANDIDATES FOR GRADUATE DEGREE
AUGUST 1 , 1 9 98
MASTER OF PUBLIC ADMINIS T~ 4TION

AL-HOSNI, AIMEN AHMED
BOOKER , KEVIN LAMONT
DUNBAR, SAMUEL T.M.
LORENZO-CARBALLO , MARIA DOLORES
MATSUSHITA , MIWA
REEL, MELINDA KAYE
WEBB, KENTRICH DALE

PAGE
8
SECTION 1
EXHIBIT A
07/17 /98

.•
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PAGt:.
9
SECTION I
EXHIBIT A

CANDIDATES FOR GRADUATE DEGREE
UGUST 14, 1998
ASTER OF SCIENCE
-- ----- ------------------~----------------------

07/17/98

-----------------------

AL RAZOOQI, HASSAN NASSER
ANDERSON, D'VONNE W
ANDERSON, MARSHALL JON
ARTHUR, AIMEE
BAGGA , ALPA
BARBEE, CYNTHIA E AINE
BARTHOLOMEW, JOHN A.
BASKERVILLE, R.AHSAAN KEITH
BEDDOW, DEBORAH LYNN RANNEY
BENCOMO, MARGARET
BERRY , SCOTT HAMILTON
BOONE , LEANN
BRAY, JODIE KEAN
BROWN, DARRELL DEONDRE
BRYANT, MARVIN DALE
BUTLER, CASEY ANN
CHANG, HIJNG-JUNG
COOPER, CYNTHIA JEAN
COTTRELL, YVONNE LEI
DAIGNEAULT, BRIAN MICHAEL
DUNGAN, DEWAYNE EDWARD
ECKERT, NICHOLAS JAMES
EGLOFF, MATTHEW ALLEN
EMNETT, JULIET C
FISHER, CHAD A
FLAHERTY, TIMOTHY ALAN
FLOYD, AMY LEA
FRANCIS, DOTTIE
FREEZE, ZAKARY TODD
FliKAI, HARI
GUMMALLA, SATISH
HART , HEIDI BETH
HAYN ES , r.ORA JANE MORGAN
HELTON-GROCE, SUSAN LYNN
HILL, JOHN B
HODGES, JACON ROBERT
HOLTMAN, JASON FRANK
HUBERT, JILL
JOHNSON, DAVID LEE
KELLY, RUSSELL JAMES
KETCHUM, SUSAN JANE
KIM, MINHONG
KIM, SOO-HYUN
LESIN,

ALEK~A~DR

LIU, CHUNYAN
LUCE LEANN E. ( ER !ST)
MARTIN , KATHLEEN SUSAN
I

.•

..

FOR GRADUATE DEGREE
AUGUST 14, 1 998
MASTER OF SCIENCE
CANDiDATE~

PAGE
10
SECTION I
EXHIBIT A
07/17/98

-------------------------------------------------------- --------------MATHE!~,
MELANIE M
MCCAMMON, CARRIE ANN
MEAD, JENNIFER J
MEYER, 'RISTA R
MOHAMMED, JAYA M
MOLLOSKY, JAMES WILLIAM
MORPHEW, LOUIS CHARLES
MURPHY, WESLEY WARREN, III
OSBORN, SHIRLEY ANN
OZEE, JUSTIN PHILIP
PACK, CORY BLAINE
PARIS, MATTHEW SCOTT
PARI-~
SUNG-BOK
PARK, WON YONG
PEACOCK, SUSAN BORTELL
!=JlAZZA, AMY L
PIGOTT, AMY B
RABENBERG, VICKI SUE
RIZZO, CHRISTOPHER S
ROARK, MARVIN BRE· T
RODRIGUEZ, CATALINA
SEKIZAWA, <AZUHITO
SHORT, ~HITE DOVE B. BEETHOVEN
SIMCIAK, LINDA H
SLAVEN, JILL A 'NE SHOEMAKER
SMOOILLA. ANTON F
SOMEYA, TATSUJIRO
SPIER, PATRICIA D
STOREY, J!NA MARIE
STUBBS, SHANNON E.
I

SUM ME RS, JUDY JO

SUTOPO, RACHEL DALTON
SUTTON, MAJOR ANTHO~Y
SWYSTUN, TRACY JEAN
TENGA, LAWRENCE TUVAKO
TOM, ANITA M
TSHIOFWE, ISAAC MAPEMBA
TUTTLE, ELIZABETH ANN
UNSICKER, KARE JEAN
VANDERBECK, LAURA LOUISE
WAGGO 'ER, ELIZABETH ANN
WATSON, ANGELA RENEE
WEIS, ROBERT A
WHEELER, RILEY S
WHITFIELD, KELLY A 'DREA
IQZNI
D. NIEL M
YOON, YOHAN
I

.•

..

PAGE

CANDIDATES FOR GRADUATE DEGREE
AUGUST 14,

MASTER OF SCIENCE

ZHONG, MING

1998
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SECTION I
EXHIBIT A
07/17/98

CANDIDATES FOR GRADUATE DEGREE
AUGUST

14,

1998

DOCTOR OF PHILOSOPHY

07/17/98

-------------------------------------------------BA.J EMA, ROBB

A

BORGES, NICOLE JUDITH

GROTE, NANCY ALICE
HARRIS, MICHAEL
HOWELL, JODI LYNN

t1URO ROBERT E
ROTER, PETRA MARIA
I

PAGE
12
SECTION I
EXHIBIT A

.·

P GE

CANDIDATES FOR GRADUATE DEGREE
AUGUST 14, 1 998
DOr.TQR OF PSYCHOLOGY

·'
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SECTION I
EXHIBIT A
07/17/98

-----------------------------------------------------------------------MIDDLETON, SUSAN GAYLE
PET ER SON, JAMES C.

I ff

.•

PAGE
SUMMARY OF CANDIDATES BY DEGREE

ED S

MA
19

MBA

MEO

5

30

MFA

MM

MME

MPA

1

7

MS
95

PHD

PSO

TOTAL

7

2

1 71
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May 6, 1998
INSTITUTE NETWORK '.

Robert M. Levy, Coordinator
Office of General Education HH 220
Indiana State University
Terre Haute, IN 47809
The Elderhostel
Institute Net\·Vork

Dear Mr. Levy:

•
75 Federal Street

Institute Letter of Agreement
Elderhostel Institute Network: Development Status

Boston, MA 02110-1941

•
(617) 422-0784

Fax (617) 426-0549

The parties to this Agreement are ELDERHOSTEL, INC. (hereinafter,
"ELDERHOSTEL ")and Indiana State University (hereinafter, "the Sponsor").
ELDERHOSTEL values the commitment of the Sponsor to the Elderhostel
Institute Network and to the ideals and philosophy of the concept of Institutes for
Learning in Retirement. It is the purpose of this letter to establish the status of
the Institute as an "Affiliate in Development Status" of the Elderhostel Institute
Network.
Affiliates in Development Status may use the service marks Elderhostel Institute
Network and the Elderhostel Institute Network logo referred to hereafter as
"Marks". We are using this quite formal letter of agreement because over the
years an enormous amount of good will has accrued to the name
ELDERHOSTEL which goes to considerable lengths to preserve the integrity of
that name.
The Sponsor may not use the Marks in a manner which is offensive to good taste
or which ELDERHOSTEL reasonably deems inappropriate or inconsistent with
its purposes or damaging to its interests. If ELDERHOSTEL requests, the
Sponsor will provide ELDERHOSTEL at ELDERHOSTEL's cost with any
materials the Sponsor distributes bearing the Marks and will promptly correct
any improper use of the Mark that is called to its attention.
For the duration of this agreement, the Sponsor will be considered to be an
Affiliate in Development Status of the Elderhostel Institute Network.
Accordingly, ELDERHOSTEL grants to the Sponsor the right to use these
Marks, together with the goodwill relating thereto, in association with the
Sponsor's activities to establish an Institute for Learning in Retirement. It is
agreed by both parties that these Marks are owned by ELDERHOSTEL.

.•

-2-

.

As an Affiliate in Development Status, the Sponsor shall have the right to identify itself
publicly as "An Affiliate of the Elderhostel Institute Network" based on the common goals
and characteristics of Institutes and the Elderhostel Institute Network as set forth in the
publication "Institutes for Learning in Retirement: An Overview of the Institute Movement"
as may be amended from time to time by ELDERHOSTEL.
The Sponsor's Affiliate in Development Status shall be reviewed by ELDERHOSTEL at least
once a year and certified to you promptly thereafter. This agreement may be terminated
without notice.
This letter of agreement is complete and may be modified only in writing, signed by both
parties, and shall be construed under the laws of the Commonwealth of Massachusetts. It is
signed as a sealed instrument and shall be effective as of the date of your acceptance,
provided a signed copy is promptly returned to ELDERHOSTEL. If it accurately and
completely sets forth our understanding, please sign both copies and return one.
Very truly yours,
Accepted for ELDERHOSTEL, INC.

dated

114f!lt!ff!

Accepted for Indiana State University
dated._ _ _ _ __

By_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ ___
(please type)
Title_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
(piease type)

(Signature)

SECTION I
Ex hibit C

July 17, 1998

AGREEl\1ENT TO PROVIDE FLIGIIT TRAINING
TillS AGREEl\1ENT, made and entered into this first day of August, 1998 by and between
INDIANA STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the
"UNIVERSITY'', and FLYING EAGLE AVIATION, hereinafter referred to as the
"CONTRACTOR".
WITNESSETII TIIAT:
WHEREAS, the UNIVERSITY has initiated within its School ofTechnology programs in
Aerospace Administration, Professional Aviation Flight Technology, and General Aviation Flight
Technology which will be available to the students oflndiana State University.
WHEREAS, the CONTRACTOR owns and operates an incorporated flight school with all the
necessary instructors, aircraft, and supporting facilities.
WHEREAS, the CONTRACTOR has proposed to the UNIVERSITY that it be permitted to
conduct the in-flight training and participate in related cooperative education endeavors for Indiana
State University students in conjunction with the UNIVERSITY'S aviation program.
NOW, TIIEREFORE, for and in consideration of the mutual covenants herein contained the parties
agree, as follows:

I.

FLIGHT TRAINING:
The CONTRACTOR shall provide to flight students of the UNIVERSITY the following
described flight training at the place, price, quantity, and for the term indicated, subject to
Terms and Conditions attached hereto and made a part hereof:

A.

Tvoe ofTraining
Private Pilot
Commercial Pilot
Instrument Rating

Certified Flight Instructor
Multi-Engine Rating
Cooperative Experiences

Published Course Requirements to include specialty courses: Conventional Gear, Float
Plane and Glider (Assuming equipment is available).
The following activities conducted in connection with the UNIVERSITY'S flight
training program shall be and are considered part of the contract and shall be subject to
and part of the conditions contained in said contract
1. Participation by Contractor in Indiana State University flight team activities.
2. Competition in National Intercollegiate Flying Association, as well as, other
competitive intercollegiate meets.
3. Faculty proficiency flying offered by Contractor.
The above activities are conducted in conjunction with and subject to all terms and
conditions of this contract to provide flight training for Indiana State University.

B.

Hours ofTraining and Costs:
The minimum required hours of flight and ground instruction are governed by Federal
Aviation Regulations, Part 61 and /or Part 141 and any amendments thereto.
The costs for aircraft rental and flight instruction will be generally based upon the
normal market price reduced by approximately fifteen percent for Indiana State
University students. Specific rates ~11 be negotiated and agreed upon annually during
or before June and will be published and in effect on August 1 of each year. The
agreed flying costs must be competitive with other college and university flight
programs.

In the event of unforeseen cost escalation, such as rapidly rising fuel costs, aircraft
rental costs can be adjusted accordingly. Any proposed cost increase shall be set forth
in writing and must be approved in writing by the UNIVERSITY. Proposed cost
increases must be received no later than 30 days before such increases are
implemented.
Approved flight costs will be made and addendum to this contract.
C.

Aircraft Specification and Equipment:
FAA certified aircraft will be provided for flight training. Aircraft provided must be
equipped with instrumentation and navigational equipment appropriate for the course
of instruction. Some aircraft used for navigational training must provide training
opportunities on state-of-the-art equipment to include LORAN and GPS systems.
All flight instruction by the CONTRACTOR for ISU students in the Department of_
Aerospace Technology will be in aircraft owned and/or operated by said
·

D.

CONTRACTOR
Instructors:
The CONTRACTOR shall provide certificated flight instructors holding appropriate
type and class ratings for the instruction being given. Quality of instruction standards
must meet or exceed those specified in FAR Part 141.83 and any amendments thereto.
Graduate students with assistantships/fellowships are expected to work a maximum of
20 hours per week within the school awarding the fellowship/assistantship. Generally
no outside work is permitted unless approved by the Dean of the School of Graduate
Studies. If not in violation of School of Graduate Studies policies,
fellowship/assistantship students could be employed by a flight contractor not under
contract to Indiana State University.
Adjunct professors, employed by Indiana State University may not perform duties as a
certified flight instructor, assistant chief flight instructor, or chief flight instructor for
any flight contractor under contract with Indiana State University.
In order to meet FAA training standards, student assistants employed in the Indiana
State University Department of Aerospace Technology Ground Training Laboratory
may also be employed by one of the Indiana State University flight contractors.

E.

Supervision:
The CONTRACTOR shall provide a supervisor to monitor all instructors and
instruction to ensure the quality and standardization of the flight training.

II.

PAYMENT FOR INSTRUCTION:
Normally flight fees will be paid in advance. However, with approval of the
CONTRACTOR payment for instructor and /or aircraft rental may be made at the rime
the service is provided.
The CONTRACTOR is not expected to provide credit on flight accounts.
The UNIVERSITY will not be responsible for student flight fees .

ill.

CONTRACTUAL TERMS:
The term of this agreement is from I 11 day of August, 1998, to the 31'1 day of July, 1999.

IV.

TERMINATION:
The UNIVERSITY reserves the right to terminate this contract upon serving written notice to
the CONTRACTOR thirty (30) days prior to the date of termination or immediately if students'
safety is, in the opinion of the UNIVERSITY, endangered.

-

.<

The CONIRACTOR reserves the right to terminate this contract upon serving written notice to
the UNIVERSITY thirty (30) days prior to the date of termination. The CONTRACTOR
agrees to complete students enrolled in flight courses for that semester in which the contract is
terminated.
In consideration for the mutual undertaking covered by this contract, the UNIVERSITY has
designated the CONTRACTOR as one of the UNIVERSITY'S recognized flight training
schools. The UNIVERSITY will to the extent possible, make known, without bias, to all
students enrolled in flight courses, the name and location of each recognized flight training
school under contract to the UNIVERSITY.

V.

ADDITIONAL PROVISIONS:
The parties hereto incorporate herein as part and parcel of this contract, the "Indiana State
University Contractor Flight Handbook" (Revised 6/95) which is attached to and made a part
of this contract

VI.

RELEASE OF LIABILITY:
The CONIRACTOR hereby releases the UNIVERSITY, its officers, agents, servants, and
employees from any and all claims and liabilities of any type whatsoever for damage to, loss of,
or destruction of any property of the CONTRACTOR, its officers, agents, servants, and
employees, and the property of any person, firm, corporation, or other party, and for the injury
to or death of any person, firm, corporation, or other party, and for injury to or death of
Contractor's officers, agents, servants, and employees, and for injury to or death of any
students furnished by the UNIVERSITY, and of any person or persons which may now or
hereafter arise out of or result from or be in any way connected, directly or indirectly, with said
training or the operation of the aircraft hereunder or performance of this agreement.

Vll.

INDEMNIFICATION:
The CONIRACTOR further agrees to indemnify and save harmless the UNIVERSITY, its
officers, agents, and employees, from and against any and all claims and liabilities of any type
whatsoever and for damage to, loss of, or destruction of any property of a person (including,
but not limited to, Contractor's officers, agents, servants, and employees), firm, corporation
and/or other party, and for injury to or death of any person or persons (including, but not
limited to, the University's students and Contractor's officers, agents, servants, and employees)
which may arise our of or result from or be in any way connected, directly or indirectly, with
the performance of this agreement. This indemnity agreement shall extend also to any expense
incurred by the UNIVERSITY in connection with the defense of any such claims contemplated
herein.

Vlll.

INSURANCE:
The CONTRACTOR agrees to provide the following insurance coverage:

A.

In connection with the operation of aircraft and the performance of this contract (or the

.•

flight checking of trainees hereunder by the employees or representatives of
governmental agencies), the CONTRACTOR engaged to provide the flight training
shall procure and maintain at all times during the performance of service under this
contract Aircraft Public Liability Insurance including coverage of liability to passengers
against bodily injury and property damage. Such insurance shall be procured and
maintained in limits of not less that One Million Dollars ($1,000,000.00) combined
single limit per occurrence. The Contractor shall also provide premises liability
insurance in an amount not less than One Million Dollars ($1 ,000,000.00) combined
single limit per occurrence. This required insurance coverage shall be carried under
the terms and conditions which shall protect the CONlRACTOR, the student trainee,
and the UNNERSITY, its agents, servants, and employees.

IX.

B.

Each insurance policy evidencing this required insurance shall bear appropriate
endorsements whereby the insurance carrier waives any rights of subrogation against
the UNIVERSITY by reason of any payment under such policy, and such policy shall
further provide that the UNIVERSITY will be given thirty (30) days prior notice before
cancellation of such policy or reduction of coverage thereunder can be effective.

C.

The CONTRACTOR shall, prior to initiation of flight instruction under this contract,
submit to the UNIVERSITY or its duly authorized representative, (1) a certified copy
of the insurance policy actually procured and maintained, and (2) an insurance
certificate issued by the insurance carrier certifying to the existence of the required
insurance coverage in conformity with this clause. This insurance documentation shall
show the period of coverage to be at least for the length of the contract period.

D.

Indiana State University, Indiana State University Board ofTrustees, their predecessors
and successors, their agents, servants, employees, and students while acting within the
scope of their duties as such, shall be among the named insured in each of such
policies.

FINANCIAL RESPONSIBILITIES:
The CONTRACTOR shall furnish upon request proof of financial responsibility as evidenced
by financial statements made on the forms approved by the UNNERSilY.
The financial statement shows the condition of the Contractor's business and operation that is
concerned with the operation of the UNNERSITY flight program. Particular items to be
included to be specified by the UNNERSilY.

IN WTINESS WHEREOF, the parties hereto have themselves, or through their respective officers,
or duly authorized agents, caused this contract to be executed the day and year first above written.

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES

BY:._______________________________
ATTEST:. _ _ _ _ _ _ _ _ _ _ _ _ __
Secretary

CONTRACTOR

FI ying Eagle Aviation
Indiana State University
Flight Fees
Aircraft Rates

Tomahawk
Cessna 152
Cessna 172
Arrow IV

Retail

ISU Student

$42.00
$48,00
$59.00
$76.00

$37.80
$43 ,20
$53.10
$68.40

Instruction Rates

Primary
Advanced

$22.00
$25 .00

$19.80
$22.50

.... ..

-~~~

~.::.

-·

..
CERTIFICATE OF INSURANCE
COMPANY: Phoenix Aviation Managers - '-'•"WII!IMI
This certificate is i.s.rwd 41 a malter of illjonnalion oniy aNi conjrn _ , . _ . . . tM
amend. uJend of alter tlw coverage a.fforthd by tlw poilc"~ iw.d bcllnl.

NAME & ADDRESS OF NAMED INSURED
Executive Air Charter Inc dba Flying Eagle Aviation'~~;363 7 East County Road, 400 North
Kokomo, IN 46901
·~ titM. Notwitlutanding any nquinnwnl, ,.,.,. , condilion ofany~ or
110 vldt:lt tiU '*'ttllaaa
may be issued or may penain, tlw in.nu'tDrt% a.fford6d by tlw policlu ducribM #wlwllt 46 6MIIj«<IO 1111/M MrWU. ucbuion.J aNi
condition.r ofsucJr policiu.

POLICY NUMBER:

AV 5218401

POUCY PERIOD: FROII 12-1 5-97

TO

12-15-98 _

Coverages & Limits of Lilzbility
Aircraft Liability
Use: Commercial (excludina Cbartct) •
s 100.000
Bodily lnjwy Each Passenger

$1.000.000
Property Dtlmllge
$ 1.000.000
Em:h Occ:urrence

Aircraft Hull
MaulModel

'79 Piper 3 8-112

Dedllctil~~~
Value: $

20.000

S.Jj}fJ){ot Ia Motion
S~n MtiiiDII

NN~

MaWModel '80 Pjper PART-210

Va/ue:$66.700

S.l.QO Not in Motion

N#~

MaWMo_del '80 Cessna 172
NN ill.6f

S~nMotton

SlOO Not in Motion

Value $49.000

S~InMotiDn

Certificate Holder is named Additional Insured but only with respect to
operations arisin& out of the Named Insured.
NAME&: ADDRESS OF CERTIFICATE HOLDER
CANCELLATION

OTHER:

Indiana State University
Attn: A. Keith Mew,'PH.D.
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IN MEMORIAM
RUTH J. RUNKE

WHEREAS, Ruth J. Runke, Professor Emerita of Education, died on the third
day of July, nineteen hundred ninety-eight, and;
WHEREAS, Ruth J. Runke had given loyal and devoted service to Indiana State
University for twenty years and had gained the respect and affection of students and
colleagues who knew her as a scholar, teacher and friend;
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of
Trustees by this Resolution expresses to her family deep sympathy and condolence and
further expresses gratitude and profound respect for the superior service and inspiration
which she gave to the students and faculty and to the University; and
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the
minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly
executed and transmitted to her family.

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES
THIS SEVENTEENTH DAY OF JULY, NINETEEN HUNDRED NINETY-EIGHT.
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Summary I
SUMMARY OF 1999-01 OPERATING REQUEST
FOR INDIANA STATE UNIVERSITY

TOTAL EXPENDITURE BUDGET

1998-99
BUDGET
TOTAL

CHANGE

($}

($}

104,652,632

I. BASE ADJUSTMENTS
A. Enrollment Change

2000-01 REQUEST

1999-00 REQUEST

6,584,758

(%}
6.3%

TOTAL

CHANGE

($}

($}

111,237,390

SUBTOTAL

(481,583)

II. PRICE INFLATION
A. Personal Services
B. Supplies and Expenses
C. Student Assistance
SUBTOTAL
Ill. QUALITY IMPROVEMENTS

(217,800)

-0.5%

6.5%

TOTAL
BIENNIUM

($}

($}

118,432,764

229,670,154
(1 ,180,966)
0

-0.2%

(1,180,969)

3,148,731
646,031
132,000

3.0%
0.6%
0.1%

3,274,681
665,411
135,960

2.9%
0.6%
0.1%

9,572,143
1,957,473
399,960

3,926,762

3.8%

4,076,052

3.7%

11 ,929,576

3.139.579

TOTAL EXPENDITURE BUDGET

7,195,374

(%}

TOTAL

(217,800)

(481,583)
0

B. Degree Completion

DRAFT

3.337.122

6,584,758

6.3%

1,193,893

3.0%

(1,022,264}

91616.280

7,195,374

6.5%

1,22~.710

3.0%

20.0%

- 40,990,324
(7,258,000)
(6,127,781}

384,963

20,364,890

INCOME BUDGET
I. STUDENT FEES
·Rate Change
1. Gross Fee Base
2. (less) Other Dedicated/Restricted Fees
3. (less) Academic Facility Fees
SUBTOTAL (Net Unrestricted Fees)

39,796,431
(7,258,000)
(5,105,517}

-6.3%

42,220,034
(7,258,000)
(5,742,818}

83,210,358
(14,516,000)
(11,870,599)

27,432,914

171,629

0.6%

27,604,543

1,614,673

5.8%

29,219,216

56,823,759

72,114,201
5,105,517
77,219,718
104,652,632

5,390,865
1,022,264
6,413,129
6,584,758

7.5%
20.0%
8.3%
6.3%

77,505,066
6,127,781
83,632,847
111,237,390

5,965,664
(384,963}
5,580,701
7,195,374

7.7%
-6.3%
6.7%
6.5%

83,470,730
5,742,818
89,213,548
118,432,764

160,975,796
11,870,599
172,846,395
229,670,154

II. FEDERAL FUNDS
Ill. STATE APPROPRIATIONS
A. Operating Appropriation
B. Fee Replacement
SUBTOTAL
TOTAL INCOME BUDGET
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LE CLUB MEMBERSHIP FEES
The Le Club Fitness Center programs have been very successful. Last year 2020 students and ·
175 faculty and staff had memberships in Le Clubs and utilized any one of three sites, Hulman
Memorial Student Union, Rhoads Hall, and Mills Hall for fitness activities.
Renovations have been undertaken to the Le Club facilities in Hulman Memorial Student Union
in order to provide locker room and shower facilities for participants. In addition, student staff
costs have gone up as a result in increases in student wage rates. Therefore, it is proposed that
the present membership fees be increased beginning August 15, 1998, and that a new personal
trainer service be made available to Le Club participants.
The present and proposed new membership fee rates are as follows:
Student Membership Fees

Semester Membership
Annual Membership
(Fall and Spring)
Summer:
13 Weeks
8 Weeks
5 Weeks

Present Rate
$20.00

Proposed Rate
$ 25.00

$ 30.00

$ 40.00

$ 15.00
$ 9.00
$ 5.00

$ 20.00
$ 12.00
$ 7.00

Faculty. Staff Alumni. their Spouses. and Students Spouses

Monthly

Present Rate
$ 10.00

Proposed Rate
$ 15.00

Children ofFaculty. Staff. Alumni and Students

Monthly

Present Rate
$ 5.00

Proposed Rate
$ 10.00

Personal Trainer Program
Personal training will be available to only currently enrolled club members. The fees are based
upon current local market rates. Personal training packages include:

One hour of Personal Training
One-to-One Personal Training packages:
2 Sessions

Student
$20.00

F acuity/Staff
$25.00

$36 ($18 per session)

$44 ($22 per session)

4 Sessions
8 Sessions
12 Sessions
16 Sessions

$64 ($16 per session)
$112 ($14 per session)
$144 ($12 per session)
$160 ($1 0 per session)

$80 ($20 per session)
$144 ($18 per session)
$192 ($16 per session)
$224 ($14 per session)

Students purchasing the 16-session package can buy additional sessions at a rate of $1 0 a session,
and faculty/staff rate of$14 a session. Personal training packages will be non-transferable to
other members.

SECTION II
JULY 17, 1998
A.

INVESTMENTS (Mr. Crichfield)
At the March 5, 1993, Board of Trustees meeting a resolution was adopted giving
the President and Treasurer authority to manage the short and long-term investments
of the University. A Treasurer's report is to be made to the Board semiannually
including a summary of the investments made during the preceding six month
period and the average rate of return. A summary of the investments for the
period January to June, 1998, is presented in Attachment I. The following presents
the average rate of return on total investments during the six month period ending:
June 30, 1996
June 30, 1997
June 30, 1998

5.40%
5.72%
5.78%

A periodic review of the general university investment policy is being conducted.

Section II, Attachment I
July 17, 1998

INVESTMENTS

PRINCIPAL
AMOUNT

DATE OF
PURCHASE

DATE OF
MATURITY

COST

YIELD

MERCHANTS NATIONAL BANK REPURCHASE AGREEMENT
02/13/98
02/13/98
02/13/98
02/20/98
02/20/98

$
$
$
$
$

2,000,000.00
2,000,000.00
3,000,000.00
2,000,000.00
1,000,000.00

05101100
01102/02
12/02/02
01/04/99
03/31199

$
$
$
$
$

2,000,000.00
2,000,000.00
3,000,000.00
2,000,000.00
1,000,000.00

5.76%
5.87%
5.91%
5.69%
5.69%

TERRE HAUTE FIRST NATIONAL BANK REPURCHASE AGREEMENT
02/25/98
02/25/98
02/25/98
05112/98
05112/98
05112/98
05/12/98

$
$
$
$
$
$
$

1,000,000.00
1,000,000.00
1,000,000.00
2,000,000.00
3,000,000.00
1,000,000.00
1,000,000.00

11102/98
03/01199
02/04/02
09/10/98
12110/98
03/10/99
06/10/99

$
$
$
$
$
$
$

1,000,000.00
1,000,000.00
1,000,000.00
2,000,000.00
3,000,000.00
1,000,000.00
1,000,000.00

5.82%
5.82%
5.91%
5.71%
5.71%
5.76%
5.76%
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PERSONNEL (Mr. Schafer)
Recommendation: Approval of all the items in this section.
On a recommendation by Mr. Smith, seconded by Mr. Stelle, the recommendation was
approved.
A.

FACULTY

1.

Full-Time Appointments
(effective August 19, 1998)
Richard E. Baker; Assistant Professor and Chairperson, Department of Aerospace
Technology; M.S., Indiana State University; salary $55,000.
Christy L. Coleman; Assistant Professor, Department of Educational and School
Psychology; Ph.D., University of California, Los Angeles; salary $37,500.
Kurt Fowler; Assistant Professor, Department of Music; D.M.A., Eastman School of
Music; salary $34,000.
Robert Green; Assistant Professor, Department of Marketing; D.B.A., Nova
Southeastern University; salary $50,000.
Tammy Barnett Hall; Assistant Professor of Political Science, Department of Political
Science; M.P.A., James Madison University; salary $37,800.
Joseph T. Harder; Assistant Professor, Department of Systems and Decision Sciences;
M.B.A., Southern Illinois University; salary $50,000.
Jeffrey Harper; Assistant Professor, Department of Systems and Decision Sciences;
Ph.D., Auburn University; salary $65,000.
Brian Kilp; Assistant Professor, Department of Music; M.M., New Mexico State
University; salary $32,800.
Diana J. Quatroche; Assistant Professor, Department of Elementary and Early
Childhood Education; Ph.D., University of Pittsburgh; salary $38,000.
One-Year Appointments
(effective August 20, 1998)
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Christine M. Bahr; Visiting Associate Professor, Department of Communication
Disorders and Special Education; salary $41 ,500.
Deborah Bartnick; Instructor, Department of Health Promotion; salary $25,500.
Laura Bates; Instructor in Composition, Department of English; salary $17,500.
Connie Girten; Instructor, Department Health Restoration; salary $29,500.
Tamara Halterman; Instructor, Department of Health Restoration; salary $26,500.
Michael D. Harrold; Instructor in Composition, Department of English; salary
$17,500.
Margaret S. Landess; Instructor in Composition, Department of English; salary
$17,500.
Kathleen A. Lay; Instructor in composition, Department of English; salary $17,500.
Teresa McCullough; Instructor, Department of Physical Education; salary $20,300.
Michele Pantle; Instructor, Department of Health Restoration; salary $26,500.
Sheila Rangel ; Instructor, Department of Health Promotion; salary $26,500.
Monty Records; Instructor in Composition, Department of English; salary $17,500.
Temporary Part-Time Appointments. 1998 Fall Semester
(effective August 20, 1998)
Lela Bullerdick; Instructor, Department of Communication; 100 percent time; salary
$12,500.
Kathryn Enders; Lecturer II, Department of English; three hours; salary $1,800.
Richard G. Landini; Professor Emeritus, Department of English; three hours; salary
$2,100.
Rhonda Packer; Visiting Professor, Women's Studies Program; three hours; salary
$2,500.
Mark Wright; Lecturer II; Department of English; six hours; salary $3,600.
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Temporary Part-time Appointments. 1998/99 Academic Year
(effective August 20, 1998)
Rhonda Packer; Visiting Professor, Department of History; six hours during the fall
semester and nine hours during the spring semester; salary $12,500.
2.

Changes of Status and/or Rate
(effective August 20, 1998, unless otherwise indicated)
Heather Ambrose; Department of Counseling; change in educational status to
doctorate level; salary $34,000 per academic year, prorated from the effective date of
January 8, 1998.
Lowell Anderson; Department of Industrial Technology Education; change in leave of
absence from the 1999 spring semester, with pay, to the 1999 fall semester, with pay.
Will Barratt; from Associate Professor of Counseling, Department of Counseling, to
Associate Dean, School of Graduate Studies; salary $62,000 per fiscal year, prorated
from the period of July 13, 1998 to June 30, 1999.
Carolyn Fakouri; Department of Health Restoration; change in educational status to
doctorate level; salary $45,807.
David L. Johnson; from Professor, Department of Humanities, to Acting Chairperson,
Department of Humanities, Acting Director, University Honors Program, and
Professor, Department of Humanities; $1,500 stipend for added responsibilities; for
the fall semester of the 1998-99 academic year.
Victoria Keetay; Department of Communication Disorders and Special Education;
change in leave of absence from 1998 fall semester, with pay, to 1999 fall semester,
with pay.
Donald Richards; Department of Economics; change in leave of absence from the
1999 spring semester, with pay, to the 1998-99 academic year with 60 percent pay.

3.

Retirement
William P. Maxam; Department of Political Science; retirement leave during the fall
semester of the 1998-99 academic year; effective December 19, 1998.

4.

Leaves of Absence Without Pay- 1998-99 Academic Year
Leroy A. Franklin; Department of Systems and Decision Sciences.
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Devoney K. Looser; Department of English.
B.

ADMINISTRATION

1.

Appointments
David J. Dittmann; Senior Development Director, University Development; salary
$59,000 per fiscal year prorated from the effective date of July 6, 1998.
Edwin Flannigan; Academic Coordinator of the Upward Bound Project, Student
Academic Services Center; salary $20,208 for the 12-month period; effective June 1,
1998, through May 31, 1999.
Elizabeth Ann Gaither; Assistant Director of the Upward Bound Project, Student
Academic Services Center; salary $25,580 for the 12-month period; effective June 1,
1998, through May 31, 1999.
Christopher Hancock; Assistant Director, Student Life Programs; salary $25,000 for
the period July 1, 1998 through June 30, 1999; 12 month appointment renewable
annually conditioned upon satisfactory performance and available funding for a
period not to exceed five years.
Holly Hobaugh; Preprofessional Advisor, College of Arts and Sciences; salary
$32,000 per fiscal year; effective July 1, 1998.
William R. Lash; Assistant Director of Alumni Affairs, salary $26,000 per fiscal year
prorated from the effective date of June 8, 1998.
Karen L. Richards; Coordinator of Credit Outreach, Continuing Education/
Instructional Services; salary $28,000 per fiscal year, prorated from the effective
date May 18, 1998.
Jeffrey L. Tincher; Coordinator, Academic Opportunity Program, Student Academic
Services Center; salary $36,000 per fiscal year; effective July 1, 1998.
Lynn White; Director of the Upward Bound Project, Student Academic Services
Center; salary $32,432 for the 12-month period; effective June 1, 1998, through May
31, 1999.
Reappointment
Beverly Bitzegaio; Coordinator of Tech Prep/School-to-Work, School of Technology;
salary $33,440 per academic year effective August 20, 1998.
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Changes of Status/and or Rate
David P. Beach; change in status from Director of the Technology Services Center
and Professor of Electronics and Computer Technology to Professor of Electronics
and Computer Technology, Department of Electronics and Computer Technology;
effective July 14, 1998; salary for the 1998-99 academic year will be $57,645.
Timothy Cottom; from Installation and Maintenance Supervisor in Telecommunication
Services to Assistant Director of Telecommunication Services; salary $34,498 per
fiscal year, prorated from the effective date of June 1, 1998.
Timothy V. Franklin; Planning and Budgets, from Assistant Vice President for
Government Relations and Planning to Associate Vice President for Government
Relations and Planning; effective July 1, 1998.
James H. Gregg; Power Plant, Facilities Management; $300 per month through July,
1998 for additional duties until a Director of Operations and Maintenance is hired.
John M. Little; Power Plant, Facilities Management; $300 per month through July,
1998 for additional duties until a Director of Operations and Maintenance is hired.
Jennifer McGiverin; continuation of appointment as Tutor Coordinator of Student
Support Services, Student Academic Services Center; salary $27,000 per fiscal year;
effective July 1, 1998, to August 31, 1998.
Ginger L. Moseman; change of status from bi-weekly payroll to monthly payroll as
Financial Aid Counselor, Student Financial Aid; salary $21,000 per fiscal year,
prorated from the effective date of June 1, 1998.
Becca S. Parks; change in title from Assistant Director, Career Center/Professional
Practice Program to Assistant Director, Career Center; effective July 1, 1998.
Mark Pupilli; Facilities Management; $300 per month through July, 1998 for
additional duties until a Director of Operations and Maintenance is hired.
David P. Ridenour; change of status from University Registrar and Director of
Student Financial Aid to University Registrar; salary adjusted to $63,422 per fiscal
year effective July 1, 1998.
Kevin J.G. Snider; Planning and Budgets; from Director of Institutional Research and
Testing to Assistant Vice President for Institutional Research and Assessment;
effective July 1, 1998.
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Bobetta L. Wooden; change in title from Assistant Director, Career Center/Placement
Services to Assistant Director, Career Center; effective July 1, 1998.
3.

Resignations
Leah Bell; Director of Admissions; July 28 , 1998.
Donald L. Bates; Dean of the School of Business; effective July 31, 1998.
Susan Johnson; Assistant Director of Undergraduate Student Services, School of
Business; effective June 30, 1998.
Kristen Levac; Lab Manager, Department of Chemistry; effective June 30, 1998.
Nancy Pieters Mayfield; Public Affairs ; effective July 31 , 1998.
Karen L. Richards ; Continuing Education/Instructional Services; effective
May 26, 1998.
Michael S. Sher; Director of Academic Computing and Networking Services ; effective
February 28 , 1999.
Christopher M. Stroot; Television Engineer, Media Technologies and Resources ;
effective June 19, 1998.
Terry Toot; Associate Director, User Services , Academic Computing and Networking
Services; effective June 26, 1998.

3.

Deceased
John Thomas Brown; University Archivist; June 20, 1998.

C.

COACHES AND ATHLETICS

1.

Appointment
Robert High; Assistant Football Coach; employment period February 1, 1998
through January 31, 1999 at a rate of $12,000 per employment period, prorated
from the effective date of June 1, 1998.
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Reappointments
Brian Boland; Head Coach for Men's Tennis; 9 month employment period
extended for the period August 17, 1998 through May 16, 1999; salary $18,000
effective August 17, 1998.
Linda Derk; Head Softball Coach; employment period extended for the period
July 1, 1998 through June 30, 1999; salary $32,337; effective July 1, 1998.
Shohn Doty; Part-time Assistant Baseball Coach; 9 month employment period
extended for the period September 1, 1998 through May 31, 1999; salary
$11,444; effective September 1, 1998.
John Gartland; Head Coach for Women's Track and Cross Country; employment
period extended for the period July 1, 1998 through June 30, 1999; salary $34,333;
effective July 1, 1998.
Mitchell Hannahs; Assistant Baseball Coach; employment period extended for
the period July 1, 1998 through June 30, 1999; salary $26,010; effective
July 1, 1998.
Mark McAllister; Strength and Conditioning Coach; employment period extended
for the period July 1, 1998 through June 30, 1999; salary $27 ,050; effective
July 1, 1998.
John McNichols; Coordinator for Track and Cross Country and Head Coach for
Men's Track and Cross Country; employment period extended for the period
July 1, 1998 through June 30, 1999; salary $50,862; effective July 1, 1998.
Ruth Ann Medworth; Cheerleading Sponsor; part-time, 9 month employment
period extended for the 1998-99 employment period of August 1, 1998 through
May 15, 1999 at a salary of $7,179.
Mark Rodriguez; Assistant Track Coach; employment period extended for the
period July 1, 1998 through June 30, 1999; salary $20,808; effective
July 1, 1998.
Mary Ann Stadler; Head Coach for Women's Tennis; 9 month employment
period extended for the period August 17, 1998 through May 16, 1999; salary
$18,360; effective August 17, 1998.
Robert Warn; Head Baseball Coach; employment period extended for the
period July 1, 1998 through June 30, 1999; salary $84,699; effective
July 1, 1998.
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Changes of Status and/or Rate
Donald Bender; Assistant Men's Basketball Coach; salary $46,440 for the
employment period April 1, 1998 through March 31, 1999.
Michelle Cross; Assistant Volleyball Coach; salary $19,496 for the
period of of January 1, 1998 through December 31, 1998.
Hope Favreau; Assistant Softball Coach; change from 10 month to 12 month
appointment; salary $20,740 for the employment period July 1, 1998 through June 30,
1999.
Tracy Holscher; Assistant Women's Basketball Coach--Restricted Earnings;
salary $13,650 for the employment period of April 1, 1998 through March 31,
1999.
Gregory Lansing; Assistant Men's Basketball Coach; salary $40,000 for the
employment period April 1, 1998 through March 31, 1999.
Andrea Myers; Interim Director of Intercollegiate Athletics and Senior
Associate Director; salary $82,220 per fiscal year prorated from the effective
date of July 1, 1998 through December 31, 1998.
William Patrick Ray; Assistant Men's Basketball Coach--Restricted Earnings ; salary
$20,000 for the employment period April 1, 1998 through March 31, 1999.
Donna Seybold; Assistant Women's Basketball Coach; salary $36,088 for the
employment period April 1, 1998 through March 31, 1999.
Mark Smith; Assistant Football Coach; salary $34,751 for the period February 1,
1998 through January 31, 1999.
James Wiedie; Assistant Women's Basketball Coach; salary $27,037 for the
employment period April 1, 1998 through March 31, 1999.

D.

RESIDENTIAL LIFE

1.

Appointments
Area Director
David Mallon, III; Area Director, Residential Life; 9 112 month position effective
August 1, 1998; salary $19,500 which includes maintenance in the form of a
furnished apartment and board.

·-·
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Assistant Hall Directors
(Appointments effective August 1, 1998 through May 11, 1999; compensation
includes maintenance in the form of a furnished apartment and board)
Phil Anderson; Assistant Hall Director; salary $4,300
Wendy Hardy; Assistant Hall Director; salary $4,300
Christopher McRoberts; Assistant Hall Director; salary $4,200
Charity Mouck; Assistant Hall Director; salary $4,300
George O'Connell; Assistant Hall Director; salary $4,200
Michelle Polebitski; Assistant Hall Director; salary $4,300
Jennifer Seyer; Assistant Hall Director; salary $4,200
E.

SUPPORT STAFF PERSONNEL REPORT
The Support Staff Personnel Report for the period ending June 30, 1998 is presented
in Exhibit A.

F.

FACULTY SALARIES - SUMMER I
Faculty Salaries for Summer Session 1 (3 Weeks) and (5 Weeks) are presented in
Exhibit B.
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INDIANA STATE UNIVERSITY
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES
FOR THE PERIOD ENDING JUNE 30, I 998

A.

APPOINTMENTS

NAME

DEPARTMENT

POSITION

RATE

EFFECTIVE
DATE

Baxter, Matthew

Facilities Management

Cust Wrkr I

$11,595

06-09-98

Cooprider, Janis

Facilities Management

Grnds Maint Wrkr

$11,595

06-20-98

Eldridge, Aleta

Media Technology & Resources

Ofc Asst II

$12,765

05 -20-98

Han sford, Deena

Controller ' s Office

Acct Clerk II

$13,389

06-22-98

Houghton , Cory

Facilities Management

Cust Wrkr I

$11,595

06-09-98

Manning, Sally

School of Graduate Studies

Ofc Asst Ill

$14,013

06-08-98

Martins, Gloria

Facilities Management

Acct Clerk II

$13,389

05 -29-98

Plun kett , Karen

Admissions

Data Entry Op I

$12,765

06-01 -98

Smith, Joy

School of Business

Ofc Asst II

$12,765

06-02-98

Yaraschefski, Janis

Registrar's Office

Data Entry Op I

$12,765

06-22-98

B.
1.

TERMINATIONS
Voluntary

DEPARTMENT

EFFECTIVE
DATE

Gard , Stacey

Systems & Decisions Science

05- 15-98

Kelley , Bryan

Hulman Center

05 -29-98

Kneller, Betty

School of Graduate Studies

05 -08-98

Laloux, Melissa

Facilities Management

06-09-98

La mb, Janice

North Central Associat ion

05-15 -98

Myers, Trina

University Marketing Program

06-25 -98

Ph illips , Sonja

Chemistry

06-08-98

Smith , Karla

Payroll

08-07-98

..

B.

TERMINATIONS (CONTINUED)

2.

Involuntary
DEPARTMENT

EFFECTIVE
DATE

Clark, Sheilah

Facilities Management

05-08-98

King , Connie

Center for Cell Products Technology

06-30-98

Roberts, Clinton

Hulman Memorial Student Union

06-01 -98

3.

Retirement

Varner, Jack

DEPARTMENT

YRS SERVICE

EFFECTIVE
DATE

Intercollegiate Athletics

23

05 -29-98

c.

CHANGE IN STATUS OR RATE

1.

Promotion

NAME

DEPARTMENT/POSITION
FROM

DEPARTMENT/POSITION
TO

EFFECTIVE
DATE

Hay, Kelly

School of Business
Ofc Asst II

Center for Research & Mgmt
Ofc Asst Ill

06-22-98

$12,852

$14,138

Student Financial Aid
Ofc Asst Ill

Student Financial Aid
Promoted to Monthly

06-01-98

Public Safety
Communications Officer

Public Safety
Public Safety Officer

05-30-98

$16,232

$19,365

Public Safety
Public Safety Officer

Public Safety
Public Safety Corporal

$23,452

$25,797

Moseman, Ginger

$15,094
Shaw, Jacquelyn

Smith , David

2.

05 -16-98

Reclassification

Hastings, Carol

Jurmu, Jacqueline

DEPARTMENT/POSITION
FROM

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

Controller's Office
Acct Clerk II

Controller's Office
Acct Clerk Ill

05-16-98

$16,513

$18,174

Controller's Office
Acct Clerk II

Controller's Office
Acct Clerk Ill

$13,482

$14,910

05 -16-98

0:
·cHANGE IN STATUS OR RATE (CONTINUTED)

'J:

Other

NAME

England , Linda

DEPARTMENT/POSITION
FROM

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

Student Affairs
Executive Assistant
$25,200

Student Affairs
Executive Assistant
$27,720

01 -01 -98 *

* Adm inistrative Adjustment

4.

Grant Account Fiscal Year Salary Increase

NAME

DEPARTMENT

GRADE

SALARY
1998-99

SALARY
1998-99

Acton, Paul

Terre Haute Center for Medical Educ

114

$22,976

$23,907

Adderley, Anthony

Anthropology

110

$17,494

$18,116

Burton, Melissa

Blumberg Center

106

$14,395

$14,976

Bryan, Sharon

Blumberg Center

106

$14,113

$15,697

Campbell , Craig

Public Safety

11 1

$19,365

$19,365

Cantin, Mark

Anthropology

113

$24,820

$25,760

Cunn ingham, Joyce

Blumberg Center

109

$18,243

$19,110

Goodrich, Laura

Terre Hau te Center for Medical Educ

107

$21,909

$22,601

Harvey, Deanna

Terre Haute Center for Medical Educ

104

$16,573

$17' 180

Humphrey, Karen

Terre Haute Center for Medical Educ

111

$19,060

$19,715

Jarvis, Jennifer

Center for Research & Management

109

$17,487

$18,339

Kennedy, Patricia

Academic Affairs

106

$14,013

$14,586

Lewis, Joseph

Terre Haute Center for Medical Educ

106

$14,582

$15,405

Miller, Jade

Terre Haute Center for Medical Educ

114

$25,715

$26,676

Miller, Traci

Upward Bound

106

$15,866

$16,692

Mocas, Stephen

Anthropology

113

$23,809

$24,512

Monaghan, Carolyn

Blumberg Center

104

$15,386

$16,204

Reyno lds, Teresa

Blumberg Center

106

$15,213

$16,311

Schimm el, Terri

Terre Haute Center for Medical Educ

104 (.80 fte)

$10,281

$10,733

Seaward, Mary

Terre Haute Center for Medical Educ

114

$30,769

$31,571

Tanoo s, Peter

Public Safety

111

$19,365

$19,365

•
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INDIANA STATE UNIVERSITY
1998 FACULTY SALARIES
SUMMER SESSION I
{3 Weeks)
Exhibit B

COLLEGE OF ARTS & SCIENCES

Africana Studies
Carol A. Blackshire-Belay

Geography/Geology/Anthropology
$5 , 176

$3,220

Easton, Richard
Kunes, Lawrence
Pitts, Thomas C.

Maule, Linda
$1,958

$3 ,976
$3,001
$2 ,976

Family/Consumer SciencE
Kremer, Cheryl

Mohapatra, M. K.

Anderson , Veanne
Boyd , Jerry
Cox, Harold
Hammonds, Andre

$1 ,554
$2 ,571
$4 ,735
$4 ,722

Sheets, Virgil

$2 , 159

$1,219

Theater

Foreign Lang./Literatures
Rubin, Robert

$2 ,701

Psychology

English
Carino, Peter
Hatch, James
Jakaitis, John

$4,156
$3,836

Political Science

Economics
Richards, Donald

$3 ,001
$969
$3,115

Math/Computer Science

Criminology
Huckabee, Robert

Cowell, Mark
Meert, Joseph
Obermeyer, Nancy

$750

Harvey, Anne
Noojin, Randy
Silberman, David
Walker, Jerry

Faculty Salaries- Summer I (3 weeks), 1998

$1 ,000
$1 ,250
$1 ,250
$1,400
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Theater
Fenlon, Gina
Rosenthal, Thomas
Myers, Lisa

$350
$350
$500

SCHOOL OF BUSINESS

Accounting
Czyzewski, Alan

Marketing
(Innovative)

Sanders, Joseph
Svihla, William

$2,174
$4,720
$3,060

Thompson, Robert
Varble, Dale

$4,824
$5,054

Systems & Decision Science
Insurance & Risk Management
Mikolaj, Peter J.

Mclaren, Bruce

$4 , 902

Moates, William

$2,500

$3,870

Management & Finance
Chait, Herschel
Douglas, E. Max
Puia, George

$2,013
$4,735
$1 ,888

SCHOOL OF EDUCATION
Communication Disorder & Special Ed.
Jacobs, James
Quist, Raymond

$4,645
$4,602

Carter, John
Findley, Dale
Macke, Susan

$3,893
$2,078
$1 ,528

ELEM I ECED

Counseling
Boyer, Michele
Smith, Riette

ELAF

$3,901
$750

Tobey, Thomas
Duarte, Valerie

Faculty Salaries - Summer I (3 weeks), 1998

$1 '730
$2,850
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Curriculum, Instruction & Media Tech.
Powers, Susan
Thompson, James

$2 ,693
$4 ,020

Educational & School Psychology
Andrews, David
Kirby, Ed

$1 ' 154
$3 ,936

HEALTH & HUMAN PERFORMANCE

Physical Education

Athletic Training
Bleggi, Susan

$3,051

Health & Safety
Bermudez, Eliezer

$3,051

Doty, John

$2,045

Ferng, Shiaw-Fen
Henderson, Stan
Lawrence, Nancy

$1,507
$1,532
. $2,776

Campbell, Judy
Kuhlman, Jolynn
Langley, David

$2,285
$3 ,276
$2,060

Treiber, Margit

$3 , 151

Recreation I Sports Manageme1
Smith, Owen

$3 ,901

SCHOOL OF TECHNOLOGY

Industrial Technology Education

Aerospace Technology

Anderson, Lowell
Gilberti Anthony
Ourand, Donna
Shoemaker, Hal

Electronics and Computer Technology
Cockrell, Gerald

$4 , 138

$2 ,501
$4,249
$2,000
$3,375

Manufacturing/Construction Tech.
Fauber, Beth
Freeze, Joseph

Faculty Salaries - Summer I (3 weeks), 1998

$1,715
$1 ,968
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Industrial & Mechanical Technology
Koie, Mak

$4,123

SCHOOL OF NURSING

Acree, Esther
Barnhart, Deb
Emerson, Sarah
Girten , Connie
Gregory, Veda
Haggerty, Nancy
Myers·, Peg
Pickrell , Kathy
Sample, Marilyn
Sharp, Susan

$1 1 66
$465
$1,080
$918
$1,067
$4 ,890
$1,211
$2 ,419
$915
$1,326
1

GRANT AND OTHER PAYMENTS

Beginning with Pedagogical Scholarship Workshop
Andrews , W'Dene
Bierly, Greg
Brake, Sandra
Duarte , Valerie
Fauber, Beth
Flurkey, William
Gilman, David
Gore, Catherine
Kray, Susan
Lacy, Alan
Luegenbiehl, Debra
Pantie, Michele

$200
$200
$200
$200
$200
$200
$200
$200
$200
$200
$200
$200

Pollack, Sharron
Quinn-Carter, Della
Rosenhein, Larry
Schafer, Marion
Shoemaker, Harold
Smidley, Steven
Sheets, Virgil
Spinks, Michael
Tomey, Ann
Eileen , Torrence
Yoder, Carol
Zahn-Brown, Susan

Faculty Salaries - Summer I (3 weeks) , 1998

$200
$200
$200
$200
$200
$200
$200
$200
$200
$200
$200
$200

Page 4

•

Development Advising
Acree, Esther
Benningfield, Melissa
Ellingson, Lee
Fakouri, Carolyn
Hayden, Michael
Henderson, Stan
Kray, Susan
Lacy, Alan
Langley, David
Long, Lydia
Luegenbiehl, Debra

$100
$100
$100
$100
$100
$100
$100
$100
$100
$100
$100

Maule, Linda
Ozmun, John
Sanders, Joe
Schafer, Marion
Sheets, Virgil
Shoemaker, Hal
Solano, Gary
Tryban, Georgeanna
Whitaker, Beth
Young, Joyce
Zahn-Brown, Susan

$100
$100
$100
$100
$100
$100
$100
$100
$100
$100
$100

Student Academic Services Center Advisement Stipend
Castner, N. Wayne
Grosskopf, Edmund
Hutchison, David
Lloyd, Virginia

$375
$375
$375
$375

McDowell, James
Ozmun, John
Tenerelli, Joe

Faculty Salaries- Summer I (3 weeks) , 1998

$375
$375
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INDIANA STATE UNIVERSITY
1998 FACULTV SALARIES
SUMMER SESSION I
( 5 Weeks)
Exhibit B
COLLEGE OF ARTS & SCIENCES
Africana Studies
Blackshire-Belay, Aisha C.
Swindell, Warren

Economics
$7,676
$4 , 655

Burkett, Paul
Conant, John
Guell, Robert
Harris, Janet
Richards, Donald

$2 , 670
$4,289
$3 , 304
$3,775
$3,120
$3 , 800
$5 ,000

Baker, Ronald L
Brennan, Matthew
Connelly, Steven (Grad. School Funds)
Goldbort, Robert
Harrold, Michael
Kleiner, Elaine
Landess, Margaret
McMillen, Howard
Nicol, Charles
Perrin, Robert
Sego, Lewis
Waltersdorf, Howard
Wright, Mark

$6,490
$2 ,000
$4 ,250
$6,040
$750
$7 ,803
$6 ,524

Byrne, Judith
Hawkins, Sarah
lvaturi, Rao
Kramer, Frederica
Kremer, Cheryl
Reed, Carol

$3,744
$3 , 345
$7,961
$8,743
$3,391
$5 ,562
$2 ,625

Curry, Page (Summer Honors)
DiSalvo, Angelo
Dunbar, Ronald
Halpern, Janice (Study Abroad Coord .)
Montanez, Carmen
Rininger, Jane
Rubin, Robert
Sanborn, Scott

Art
Dunlap, Glenn
Engeran, Whitney
Erickson, David
Evans, Robert
Jegede, Dele
Lattanzio, Fran
Tic, Adrian

English

Chemistry
Ahn, Myong
Glendening, Eric
(Research)
Halpern, Arthur
Kjonaas, Richard
Owen, Marlowe
Reuland, Donald
Siegel, Alan (Summer Honors)

$5 ,500
$3 ,799
$12,103
$5,984
$1 ,800
$3,811
$1 ,800
$3,137
$4 ,258
$3,941
$6 , 146
$2 ,652
$1,800

Family & Consumer Science

Communication
Buchholz, Michael
Hightower, Paul
Russell, Sharon
Shields, Donald
Tenerelli , Joe
Worley, David
Zahn,Susan

$4 , 136
$3,250
$3,586
$1 ,500
$1,958

$2,086
$3,836
$2,995
$8,043
$1,219
$804

Foreign Languages!Lits.

Faculty Salaries - Summer I (5 Weeks) , 1998
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$4,000
$5,447
$1 ,800
$1 ,500
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Criminology

Geography/Geology/Anthropology

Benningfield, Melissa
Jones, Ed
Roy, Sudipto
Schrink, Jeffrey
Skelton, David

$3 ,214
$1,500
$5 ,760
$9,712
$7 ,898

History
Clouse, Robert

$4 ,822

De Silva, Chandra
Rissler, Herbert
Schneirov, Richard
Spann, Edward
Wilson , Warren (Univ. Research Stipend)

$8 ,800
$9 , 155
$3 ,246
$4 ,906
$1,500

Adams, Nancy (NSF Grant)
Arbesman, Kendra (NSF Grant)
Berglee, Royal
Bierly, Greg
Crawford, Brian
Dando, William

$1,000
$1 ,000
$1 ,200
$2,704
$1,200
$6 ,000

de Silva, Shanaka (NSF GranUResearch)
Dutta, Prodip

$7 ,000
$3 ,828

Hasan, Kwaja
Johannes, Julie
Larson, Robert
Mausel, Paul
Oliver, John
Permenter, Jason (NSF Grant)

$6,635
$1,200
$3 , 169
$5 ,008
$5 ,266
$1 ,000

Humanities
Johnson, David

4173

Life Sciences

Math & Computer Science

Amlaner, Charles
Carrington, Gail
Chandra, S. Aurabh
Ghosh, Rita
Mulkey, Timothy
Mayer, Charles (Space Coord.)
Prentice, David
Stevens, Marcella
Uphoff, Timothy (Univ. Research Comm.)
White, Peter

$11 ,764
$3,125
$938
$1,350
$3,328
$3,772
$5 ,685
$1,013
$2 ,000
$1 ,875

Abhyankar, R. B.
Clark, Patricia
Easton, Richard
Graham, George
Hale, Guy
Hofmann, Gerald
Hutchinson, David (Innovative)
Johnson, Robert
Kunes, Laurence
Roberts, Charles
Sternfeld, Robert

Music

Philosophy

Boyd, John
Meurer, Eleanor
Montgomery, Robert

$4 ,841
$2,362
$3 ,001

Barad, Judith
Curtis, Gary

O'Donnell, James
Simms, Beverly
Spicknall, John

$5,000
$3,003
$3 ,866

$3 ,500
$1 ,800

Political Science
Anderson , Jonathan
Erisman, H. Michael
Geidel, Robert
McDowell, James
Mohapatra, Manindra
Myers, Dean

$2 ,500
$3,250
$1 •821
$3,764
$4 ,905
$3,783

Psychology

Physics
Alvager, Torsten
French, Valentina
Putnam, Gregory
Swez, John
Vesper, David (Univ. Research Comm.)

$3,302
$3,200
$10,580
$8 ,476
$4,203
$2 ,000
$3 ,562
$4 , 187
$4,156
$2,000
$5 , 155

$2,750
$2,871
$541
$2,193
$2,000

Butt, Allen
Cadwallader, Thomas
Cerny, Jerome
Grant, Robert
Herrmann, Doug
Johnson, Tom
Sprock, June
Yoder, Carol

Faculty Salaries - Summer I (5 Weeks), 1998
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$4 ,4 25
$4 , 135
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$5,250
$938
$4,439
$3,340
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Science Education
Boener, Charlotte
Farrar, Merri
Parks, Marshall
Shimer, Stanley

Social Work
$2 ,250
$1 ,500
$7 ,441
$6 ,562

Lugar, Robyn (Study Abroad)
Mizio, Emelicia (Study Abroad-$3,437)

$2 ,571
$3 ,000
$4 ,274
$3 ,247
$2 ,000

Bell, Marilyn
Blair, John
Del Colletti, David
Fang, Guo Wen
Hackleman, Lew
McFadden, Sherry
Orr, Leslie
Riddle, Laura
Shutt, Jean

$5 ,000
$4 ,000
$6 ,441
$5 ,036
$3 ,052
$5 ,669
$4' 127
$4 ,500
$2 ,300

Stewart, Gary

$9 ,775
$400
$200
$350
$1 ,000
$1 ,200
$300
$500
$1 ,460
$450
$400
$1 ,460
$1 ,400

Sociology
Boyd, Jerry
Cox Jr., Harold
King, Charles
Norman, Charles
Steiger, Thomas (Research;

Theater

Women's Studies
Looser, Deveney

$3 ,437
$10 ,061

$2 ,000

Bologna-Monts, Susan
Cox, Jennifer
Fenlon, Gina
Harvey, Anne
McCullough, Catherine
Murphy, Jessica
Myers, Lisa
Noojin, Randy
Rosenthal , Thomas
Shutt, Chuck
Silberman, David
Walker, Jerry

Faculty Salaries - Summer I (5 Weeks) , 1998
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SCHOOL OF BUSINESS
ASBE

Accounting
Angell , Martin
Czyzewski, Alan
Harmon, Mi ke
McMahan, Robert
Sanders, Joseph
Svihla, William

$938
$1 ,088
$3 ,000
$1 ,465
$4 , 856
$3 , 002

Nelson, Sandra J.

$4 ,806

Chait, Herschel N.
Davis, Tammy J.
Ferreira, Eurico
Hamilton, Thomas
Puia, George M.
Zaher, Tarek S.
Zietlow, John T.

Management & Finance

Insurance & Risk Management
Warfel , William J.

$2 ,013
$12 ,816
$ 4 ,285
$3 ,750
$8 ,379
$4 ,786
$5 ,208

Systems and Decision Sciences

Marketing
Chiesl , Newell
Thompson , Robert
Young , Joyce

$5 ,961

Bialaszewski, Dennis
Cooley, Belva
Lamb, Steven
Lee, Kwang-Soo
Moates, Billy
Piper, Ross

$9 ,820
$4 , 824
$2 ,250

$5 ,344
$8,907
$3 ,320
$9 ,020
$2 ,500
$4 ,416

SCHOOL OF EDUCATION
Ed. & School Psychology

CD & Special Ed.
Jacobs, James
Keetay, Victoria
Miller, Maurice
Stim ley, Mark
Williams, Doris

$4 ,645
$5 ,541
$7 ,768
$6 ,077
$6 ,624

$4 ,298
$1,923
$7 ,920
$9 , 106
$3 ,936
$6 ,063
$2 ,645
$2 ,400
$6 ,464

ELAF

Counseling
Barratt, Will
Boyer, Michele
Campbell, James
Chaney, Reece
Osmon, William
Passmore, Laurence
Shuff, I. Michael

Aaron, P.G. (Summer Honors)
Andrews, David L.
Clouse , Bonniedell
Grimley, Liam
Kirby, Ed
MacDonald, Christine
Olsen, John
Shepard, Richard
Sperry, Linda

$3,125
$7 , 802
$8 ,691
$2 , 191
$7 ,820
$11 ,003
$3 ,255

Boyd, Robert
Carter, John
Findley, Dale
Libler, Becky
Macke, Susan
Whitaker, Todd

Faculty Salaries - Summer I (5 Weeks) , 1998
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CIMT

Elementary/Early Childhood Ed.

Andrews, W'Dene
George, Robert
Gilman, David
Powers, Susan
Reck, Lawrence
Summers, Jerry
Thompson, James

$1,090
$3,934
$4 , 369
$2 ,693
$8 ,203
$7 ,669
$4 ,020

Andrews, Sharon V.
Davis, Michaeleen
DeCosta, Sandra Bradford
Higgins, James E.
Lowden, Frances
Waterman , David C.
Watkins, Sharron
Wheeler, Patricia

$3 ,530
$3 ,678
$8,834
$6,738
$5,705
$8 , 386
$1,700
$3,343

SCHOOL OF HEALTH & HUMAN PERFORMANCE
Athletic Training

Physical Education

Bleggi, Susan
Cordova, Mitchell
Ingersoll, Chris

$6 , 102
$1 ,013
$5,991

Health & Safety
Bell, Frank
Doty, John
Ferng, Shiaw-Fen
Henderson, Stan
Lawrence , Nancy
Plummer, Portia

$8,058
$2 , 045
$1,507
$4 , 596
$2 ,777
$3 , 100

Campbell, Judy
Draper, Fred
Finch, Alfred
Grissom, Willie

$2,833
$4 ,074
$5 ,264
$4,143

Kuhlman , Jolynn
Lacy, Alan
Langley, David
McCullough, Jayme
Ozmun, John
Vinson, Susan

$3 ,276
$8,428
$1 ,030
$500
$4 ,148
$500

Recreation & Sports Management
Rogers, Don
Rogers, Nancy
Smidley, Steven
Smith, Owen

$2,000
$2,820
$2,036
$4 ,439

SCHOOL OF TECHNOLOGY
Aerospace Technology

fTE

Baker, Richard
Welsh, Bruce (Summer Honors-$2031))

Anderson Lowell (Grant -$10,000)
Gilberti Anthony

$2 , 150
$5,004

$12,502
$6,899

MCT

ECT
English, Robert (Summer Honors-$2,958)
Maloba, Ngoba

$9 , 687
$3,557

Fauber, Beth A.
Freeze, S. Joseph
Minty, Gordon

$3,431
$1 ,969
$9' 11 3

IMT
Castner, Wayne
Hayden, Michael
Hasan, Sayeed

$4 ,212
$5,082
$3 ,090

Faculty Salaries - Summer I (5 Weeks), 1998
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SCHOOL OF NURSING
Acree, Esther
Barnhart, Deb
Bell, Quilla
Emerson, Sarah
Frank, Betsy
Girten, Connie

$1 '1 66
$465
$2,000
$1 ,080
$2 ,000
$918

Gregory, Veda
Haggerty, Nancy
Myers, Peg
Sample, Marilyn
Sharp, Susan

$1 ,067
$4,891
$1 ,211
$915
$1 ,326

GRANT AND OTHER PAYMENTS
Stipends for Task Force for Assessing & Improving Teaching and Learning
Derrick, Tom
Lacy, Alan
Mclaren, Constance

$700
$700
$700

Stipends for Research Projects-Dept. of Physical Education
Edwards, Jeffrey

$5,022

Stipends for Using Rhythms & Routines to Build Your Lessons
Adams, Mary Ellen
Andrews, W'Dene
Benningfield, Melissa
Bischoff, Lisa
Blyukher, Boris
Fauber, Beth
Finch, Alfred
Gilman, David
Goidel, Robert
Lacy, Alan
Liu , Karen
Long, Lydia
Pollock, Sharron
Rangel , Sheila
Solano, Gary
Spinks, Michael
Uphoff, Tim

$1 50
$1 50
$1 50
$1 50
$1 50
$1 50
$1 50
$150
$1 50
$1 50
$150
$1 50
$1 50
$150
$1 50
$ 1 50
$1 50

Stipends for Pedagogy & Diversity Initiative
Adams, Mary Ellen
Blyukher, Boris
Hall, Frank
Lacy, Alan
Long, Lydia
Reynolds, Crystal
Solano, Gary

$3 0 0
$300
$300
$300
$300
$300
$300

Faculty Salaries - Summer I (5 Weeks), 1998
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Stipends for Lilly Project
Chesebro, James
Derrick, Tom

$15,153
$9,341
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SECTION N
July 17, 1998

INFORMATION /DISCUSSION ITEMS
1.

Student Judicial Programs (Mr. Edgerton)
Vice President Edgerton distributed materials regarding the student conduct system on
the campus. He reviewed the procedures which have been in effect for the past
several years. The system has not been totally successful so a different approach will
be installed with the opening of school this fall. He noted the needs of students and
the campus environment have been changing. Also litigation and other factors have
encouraged such a change.
The new approach is an attempt to more clearly defme what is acceptable and what is
not acceptable behavior within the University community. Such needs are being
reflected in the revised process for handling student conduct. Vice President Edgerton
also acknowledged the efforts of Sherry Biddinger Gregg in the revision process.
Dr. Robert Elsey, Associate Vice President for Student Affairs, gave a detailed review
of the existing system and Ms. Bonita Odom McGee, Director of Student Judicial
programs, discussed the new system.
Mr. Bonsall inquired if support staff members were included in the student conduct
process. Ms. McGee noted one of the issues in using support staff is the question of
overtime pay if the hearing is held outside normal working hours. Another issue is
who would cover the office work load for the support staff member while she/he was
away from work to attend such hearings.
Mr. Edgerton commented that he is open to talking with support staff about how the
process will work.

2.

Grants -Information Only - Attachment 1 (Dr. Wells)

3.

Vendors Report - Information Only - Attachment 2 (Mr. Crichfield)

4.

Purchasing Guidelines - Information Only (Mr. Schafer)
Purchases Over $25.000 And Single Source Bid:
PO # P0012617, SCT Corporation, $74,506, Software Maintenance

SECTION IV

PAGE TWO
_,

PO# P0003744, RE Dimond Assoc., $46,200, Residential Life, continuation
of design work originally bid
PO#P0011892, A-Mark Pest Management, $69,366, Facilities Management,
extension of bird control contract per terms and conditions and contract
Only One Bid Received:
PO# P0007744, Questech Inc., $35,716, School of Technology, Robotic equipment

Dr. Zietlow adjourned the meeting at 11 :25 a.m.

.

SECTION IV
July 17, 1998
·GRANTS

Attachment 1

Research Grants and Contracts
1.

World Resources Institute, Proposal No. 4182
A gift of software has been received from the World Resources Institute for the project
entitled, "Computerized Map and Data Base of China and East Asia", under the
direction of Dr. William Dando and Dr. Paul Mausel, Department of Geography,
Geology, and Anthropology.

2.

Indiana University-Purdue University at Indianapolis, Fund No. 46859, Proposal No .
3396
An additional appropriation in the amount of$ 57,243.00 has been received from the
Indiana University-Purdue University at Indianapolis for the project entitled, "Amyloid P
Component in Alzheimer's Disease", under the direction of Dr. Taihung Duong,
Department of Terre Haute Center for Medical Education, for the project period May 1,
1998 through April 30, 1999.

3.

Indiana Department of Education, Division of Special Education, Fund No. 47156,
Proposal No. 4098
An additional appropriation in the amount of$ 23,000.00 has been received from the
Indiana Department of Education, Division of Special Education for the project entitled,
"Creative Approaches in Training Systems Training in Problem Solving 97-98", under
the direction of Dr. William Littlejohn, Blumberg Center, for the project period October
1, 1998 through September 30, 1998.

4.

Indiana Department of Education, Fund No. 47200,47201, 47202, Proposal No. 4180
An agreement in the amount of$ 24,300.00 has been received from the Indiana

Department of Education for the project entitled, "1998 Department of Education Rider
Education Contract", under the direction of Mr. Stanley Henderson, Health and Human
Performance, for the project period March 1, 1998 through October 31, 1998.
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United States Department of Education, Fund No. 47203. Proposal No. 4204
An agreement in the amount of$ 312,538.00 has been received from the United States
Department of Education for the project entitled, "Upward Bound Project", under the
direction of Ms . Lynn White, Student Academic Services Center, for the project period
June 1, 1998 through May 31, 1999.

6.

Purdue University, Fund No. 47206, Proposal No. 4214
An agreement in the amount of$ 3,704.00 has been received from the Purdue University
for the project entitled, "CARE: Communities Against Rape", under the direction of Ms.
Julie Miller, Department of Student Health Promotion, for the project period October 1,
1997, through September 30, 1998.

7.

Eli Lilly Endowment, Fund No. 47209, Proposal No. 4210
An agreement in the amount of$ 15,000.00 has been received from the Eli Lilly
Endowment for the project entitled, " College Preparatory Planning Grant", under the
direction of Mr. Lee Young, Department of Enrollment Services, for the project period
May 1, 1998 through August 31, 1998.

8.

United States Department of Health and Human Services-Public Health Service. Fund
No. 47210, Proposal No. 4122
An agreement in the amount of$ 28,597.00 has been received from the United States
Department of Health and Human Services-Public Health Services for the project
entitled, " Professional Nurse Traineeships" under the direction of Mrs. Linda Harbour,
School of Nursing, for the project period July 1, 1998 through June 30, 1999.

9.

Indiana Academy of Science. Fund No. 47212. Proposal No. 4190
An agreement in the amount of$ 900.00 has been received from the Indiana Academy of
Science for the project entitled, " Characterization of a cytotoxic Anti-tumor Factor
Secreted at the Site of Tumor Proliferation", under the direction of Ms. Sreenivas
Laxmanan and Dr. Swap an Ghosh, Department of Life Sciences for the project period
June 1, 1998 through June 30, 1999.
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10.

Indiana Academy of Science, Fund No. 47213, Proposal No. 4193
An agreement in the amount of$ 600.00 has been received from the Indiana Academy of
Science for the project entitled, "Color and Aggression in Sceloporous Lizards", under
the direction of Dr. Diana Hews and Ms. Vanessa Quinn, Department of Life Sciences,
for the project period June 1,1998 through June 30, 1999.

11.

Indiana Academy of Science, Fund No. 47214, Proposal No. 4170
An agreement in the amount of $ 800.00 has been received from the Indiana Academy of
Science for the project entitled, " Copulation and Swarming of Bats in Indiana", under
the direction of Mr. Dale Sparks and Dr. John Whitaker, Department of Life Sciences,
for the project period July 1, 1998 through June 30, 1999.

12.

Indiana Department of Education Division of Special Education Fund No. 47215,
Proposal No. 4216
An agreement in the amount of$ 380,000.00 has been received from the Indiana
Department of Education Division of Special Education for the project entitled, "Indiana
Special Education Administrator's Service Project", under the direction of Dr. Gary
Collings, School of Education, for the project period July 1, 1998 through June 30,
1999.

13.

National Science Foundation, Fund No. 47217, Proposal No. 4127
An agreement in the amount of$ 23,115.00 has been received from the National Science
Foundation for the project entitled, "Computer Simulations of Molecular Structure and
Reactivity", under the direction of Dr. Eric Glendening, Department of Arts and
Sciences, for the project period June 15, 1998 through May 31, 2000. The I.S.U. Cash
Contribution is $ 23, 116.00.

14.

National Science Foundation, Fund No. 47218, Proposal No. 4132
An agreement in the amount of$ 114,411.00 has been received from the National
Science Foundation for the project entitled, "Neoproterozoic Madagascar: Its
Paleoposition and Role in the Assembly of Gondwana", under the direction of Dr.
Joseph G. Meert, Department of Arts and Sciences, for the project period June 15, 1998
through May 31, 2000. The University will waive$ 14, 206.00 tuition costs.

..
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The following vendors have accumulated purchases from the University for the time period January 26, 1998
to July 6, 1998 (Calendar Year) in excess of $100,000:

Vendors with Purchases Exceeding $100,000
May 23, 1998 - July 6, 1998
Current
YTD Paid

YendorName
Kirby Risk Supply Company
Cavinder Elevators
Teachers Insurance and Annuity Association
AT&T
State Student Assistance Commission
Crown Electric Inc
Alltel Supply Inc

$ 108,108.98
$ 112,764.59
$ 114,356.73
$ 129,921.30
$ 195,094.00
$ 230,133.00
$ 551,222.24

Services Rendered
Electrical Supplies
Elevator Repairs and Installations
Employee Retirement
Long Distance Phone Charges
21st Century Scholar Program Funds
Electrial Capital Project
Tunnel Renovation Capital Project

Previously Reported Vendors with Purchases
Exceeding $100,000
Current
YTD Paid

Vendor Name
Klaus Co Inc
Indiana Gas Company Inc
Williams Randall Marketing Communications
SCT Software and Resource Management Corp
Gateway 2000 Major Accounts Inc
Sewage Disposal Works
David R Snapp and Associates Inc
Ameritech
Graham Microage
GTE North
Indiana-American Water Company
Ivy Tech State College
Xerox Corporation
Anixter Inc
Mechtronix Systems Inc
Office Depot
International Tours
Harrah Plumbing and Heating Co
Sycamore Engineering Inc
Stanley Consultants Inc
Universal Fabric Structures
Apple Computer Inc
Standard Insurance Company
Postmaster
Black Beauty Coal Co
Delta Dental Plan of Indiana
NRK Inc
Indiana Department of Corrections
Dell Marketing LP
James L Shireman Inc

$
$

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

$
$
$
$
$
$
$
$
$

117,117.76
133,167.39
141,801.86
144,712.67
151,382.00
154,092.86
158,069.1 0
178,637.57
179,745.23
186,323.06
186,848.79
189,635.92
193,725.63
202,745.88
210,000.00
221 ,817.87
223,110.17
223,423.20
232,159.61
258,006.00
272,494.45
274,501.20
304,291.95
306,567.35
312,180.01
340,964.70
361 ,473.11
373,384.50
422,855.19
450,704.00

School of Tech Instructional Equip
Gas Utility Bills
Advertising
University Software Maintenance
Computer Equipment
Sewage Utility Bills
Architural Services
Telecommunications Maintenance
Computer Equipment and Supplies
Local Service Phone Charges
Water Utility Bills
Degree Link Appropriations
Copier Printing and Rentals
Telecommunications Supplies
Flight Training Device
Office Supplies
Travel Expenses
Plumbing and HVAC Capital Projects
Various Capital Projects
Architectural Services - Tunnel Renov
Caesars Excavations Tent Rental
Computer Equipment and Supplies
Life Insurance Benefits Premiums
Postage
Boiler Plant Coal Purchases
Employee Dental Coverage
Various Capital Projects
Correction Dept Instruction
Computer Equipment and Supplies
Lot Stabilization - Caesars Excav

Verkler Inc
Public Employees Retirement Fund
Williams Plumbing and Heating
COline
Cinergy
· Marriott Management Services Corp
J F Molloy and Associates Inc

$ 474,861 .37
$ 669,894.94
$ 788,083.79
$ 942,523.46
$1,211,719.18
$ 2,651,679.53
$ 4,591 '783.93

Various Capital Projects
Retirement Contributions
Various Capital Projects
Various Capital Projects
Electricity Utility Bills
University Food Services
University Medical Payments
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The Indiana State University Board of Trustees met in regular session at 10:30 a.m. on
Friday, September 4, 1998 in Emerson B-C, Walden Inn, Greencastle, Indiana.
Trustees present: Dr. Benway, Mr. Bonds, Mr. Buttrey, Mr. Dooley, Mrs. House, Ms.
Simon and Dr. Zietlow. Trustes absent: Mr. Smith and Mr. Stelle.
President Moore, Vice Presidents Edgerton, Quatroche, Schafer and Wells were present.
Also attending were Mr. Donald Bonsall, Chairperson of the Support Staff Council; Dr. Peter
Carino, Chairperson of the University Faculty Senate; Mr. William Crichfield, Chief
Financial Officer and Treasurer; Mrs. Sherry Biddinger Gregg, University Counsel; and Mr.
Eric Sheets, President of the Student Government Association.
There being a quorum present, Dr. Zietlow called the meeting to order at 10:45 a.m.
SECTION I
A.

APPROVAL OF THE MINUTES (Dr. Zietlow)
On a motion by Ms. Simon, seconded by Mrs. House, the minutes of the July 17,
1998 meeting were approved with the correction.
Mr. Bonds requested an addition to the July minutes in Item "L", School of Business
Reorganization. Mr. Schafer indicated that the change would be incorporated and a
corrected page nine would be distributed.

B.

DATE OF NEXT MEETING (Dr. Zietlow)
The dates for the next meeting are October 22-23, 1998.
Homecoming is scheduled for Saturday, October 3.

C.

REPORT OF THE BOARD PRESIDENT (Dr. Zietlow)
Dr. Zietlow welcomed everyone to Greencastle. She noted that trustees, President
Moore and Ed Penson had spent the last two days discussing University issues and
concerns on the minds of the trustees. She commented it was hard work but the past
two days had been fruitful for all who participated.
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Dr. Zietlow reported she had attended the ISU administrators retreat held at St. Maryof-the-Woods College several weeks ago. Faculty , staff, students and administrators
discussed issues and challenges facing the University and also celebrated the
accomplishments of the past year. Summary notes of the retreat will be sent to all
trustees .
Dr. Zietlow also commented on several communications received including one from
the Athletic Department reporting on the academic achievement of student athletes.
She congratulated these athletes on their accomplishments. She also appreciated
receiving the annual report of the University Faculty Senate and its committees.
She commended President Moore for the fine work he does on behalf of the
AASCU in teaching a seminar/workshop for new university presidents .
Dr. Zietlow encouraged trustees to attend the dedication of the John T. Myers
Technology Center on September 18 and the annual Contemporary Music Festival in
early October.
D.

REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore)
Trustees Retreat
President Moore thanked the Trustees for the time spent the past two days at the
Walden Inn for their retreat. It was perhaps the best retreat so far . He also
complimented Dr. Zietlow on her conduct of the sessions.
Fall Semester Opening
The opening of the University for the fall semester has proven once again to be a very
exciting time. The new crop of freshmen is very enthusiastic and the enrollment
figures are encouraging. Residence halls are full once again. More importantly
the various staffs did a great job with the orientation program during the initial days
of the semester.
As part of the program a convocation was held in Tilson Music Hall to welcome new
freshmen to the campus . The Student Government Association President, Vice
President Edgerton and Provost Wells joined Dr. Moore as well as the band and
cheerleaders.
Dr. Moore noted he also sent an e-mail message to all freshmen. He commented on
several responses he received. Such responses communicate the spirit and enthusiasm
of the new freshmen.
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Meetings
An administrators retreat was held at St. Mary-of-the-Woods College on August 17
and 18 with approximately 100 participants. It was an excellent way to start the new
school year. Issues and challenges facing the University were discussed.

The State Budget Committee visited the campus on August 20-21. Leadership from
both political parties and staff including the State Budget Director were in attendance.
There was a tour of the Myers Technology Center with dinner following at the Center
for Performing and Fine Arts. John Gregg, Speaker of the House of Representatives,
and the other visitors were very complimentary of the University.
The Commission for Higher Education met on August 13 and approved the new BS
Degree in business. That approval was the culmination of a process begun two years
ago.
Other Special Events
The President's Society Golf Outing is scheduled for Friday, September 11. It is a
positive experience for major donors and President Society members.
The dedication of the John T. Myers Technology Center will be held on September
18. There is a week long schedule of activities leading up to the dedication which is
planned for 1:00 p.m. with a luncheon preceding at noon. Trustees are invited and
encouraged to participate.
Parents and Family Weekend will be September 19 and 20. Student Affairs and
Academic Affairs are planning a fun time for parents who visit the campus.
Homecoming is October 3 with the Contemporary Music Festival scheduled for the
following week. As always Trustees are invited to attend these events as their
schedules will allow.
The Faculty Honors Banquet will be held on October 26 to recognize faculty
achievements during the past year. Recognition of support staff will be held on
October 29 with a brunch for those with 5- i 0 years of service and a dinner for those
with 15 or more years of service. The recognition banquet for monthly staff will be
held on November 6.
The Volunteer Recognition Banquet will be held on November 20 to acknowledge
those who have made real contributions to the University. It is recognition for the
fme people on the campus and in the community.
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REPORT OF THE UNIVERSITY FACULTY SENATE CHAIRPERSON
(Dr. Carino)
Dr. Carino extended greetings on behalf of the University Faculty Senate and the
faculty. He noted faculty members are working diligently to enable first-year students
to acclimate themselves to university study and to promote the continuing success of
returning sophomores and upperclassman.
Efforts to support first-year students begin well before the semester, with many faculty
members voluntarily teaching initial orientation classes for freshmen, as well as
conducting classes in ISU' s new summer reading program. The reading program
asked entering freshmen to read the book, Dead Man Walking, during the summer.
Once on campus these students participated in a discussion group with a faculty
member, the purpose of which was to preview the way a university class functions.
Both of these efforts grew out of the Lilly Project, which has been designed to
improve students' chances for success and concomitantly the retention rate.
Faculty members also enrolled this summer in workshops at the Center for Teaching
and Learning to learn more about creating learning communities in linked courses .
This initiative places freshmen of the same major in two related courses to enable
them to connect academically with other students of like interests. Faculty members
work together to coordinate assignments and team teach during selected sessions to
help students envision their chosen area of study as a dynamic and changing
knowledge base requiring critical thinking and continual learning, rather than as
discrete bits of information to be memorized and filed away. Still other faculty
participated in the University's Course Transformation Academy, a series of
workshops that introduced methods for integrating the Internet into courses to create
innovative pedagogies and promote technology literacy among the student body.
While the most rewarding part of this work is with students, there is also the work
faculty shares with the administration to ensure the most judicious allocation of
resources possible for the benefit of the students. Much of this work is accomplished
through shared governance, and Dr. Carino sees his role as University Faculty Senate
Chair to work with the Senate Executive Committee, President Moore, Provost Wells,
and student leadership to promote dialogue and search for common ground on a
variety of issues. Among the more pressing this year will be the modifications to the
General Education Program. A Senate Ad Hoc Committee, appointed by last year's
Executive Committee and composed of both faculty and adminstrative representatives,
will be revising the grievance procedures in the ISU Handbook. Another Senate Ad
Hoc committee will conduct a survey on professional satisfaction among faculty. The
Senate, with the administration, will also be striving to meet the challenge presented
by performance-based compensation. The University will be preparing a self-study
for reaccreditation by the North Central Association during this year, an effort that
will be combined with a revision of the Strategic Plan.
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In conclusion Dr. Carino promised that he and the faculty will always strive to work
with the administration to discover and proceed from a common purpose for the
betterment of ISU.
F.

REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT
(Mr. Sheets)
Mr. Sheets reported he was happy to be back having just completed an internship in
Nashville, Tennessee during the summer. Eric was especially "fired up" about the
fall orientation program. It was the best ever and it seemed the entire university
is beginning to realize the students are "customers" . He thanked AI Perone and
everyone involved with orientation.
Mr. Sheets reported on a new SGA program called the Sammy Program, named
after the University Mascot. Twenty or twenty five top students will be selected from
the new freshman class to follow and shadow SGA officers and members. This will
expose them to SGA and the University community and hopefully cause them to
become more involved.
Eric noted the usual complaints about parking. The first two weeks are very
congested and it is understandable there is a lot of confusion. Hopefully as the year
moves on students will figure out parking patterns. He also would like to see the
parking lot off Lafayette Avenue paved before the next school year begins.
An organization Fair will be held on September 8 and 9. All organizations set up
tables so students can come by and pick up information.
Mr. Sheets felt the student leaders meeting with President Moore, Vice President
Edgerton and Provost Wells are very beneficial since these meetings bring students
together with the administration to discuss issues and concerns for the next year.
Eric commented that SGA is working on the "dead week" policy . He feels it needs
to be redefined.

G.

REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON
(Mr. Bonsall)
Mr. Bonsall reported the Support Staff Council will sponsor a Care Fair on November
6 in the Bulman Memorial Student Union. Proceeds will again be donated to a local
charity. The Care Fair features a craft show/bake sale and has been very successful
the past two years.
The Scholarship Picnic will be held on September 29 with the proceeds going to the
Support Staff Scholarship Fund.
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Two breakfasts with the President have also been scheduled for the Support Staff
Council. These are very important events for the Council to share ideas and
discussion.
The Support Staff Service Awards Brunch and Dinner is scheduled for October 29.
Mr. Bonsall also noted the Athletic Department has made tickets available to support
staff at reduced cost for Support Staff Appreciation Days for a football game and a
volleyball game.
Elections for Support Staff Council positions were held recently with twelve seats
open. There was a great deal of interest in the election with as many as nine
individuals running in some districts. Mr. Bonsall felt that with several incumbents
re-elected, it was an indication that the Council is fulfilling its mandate to get the
concerns of the support staff before the administration. At the same time he was
happy several new members reflecting a wide breadth of interests and areas were
joining the Council.
The Support Staff Council Retreat will be held on September 10 in the Hulman
Memorial Student Union. Election of officers will be conducted at that time.
H.

AGREEMENTS (Dr. Wells)
Recommendation: Approval of the following agreements:
1.

C.H.A.N.C.E.S. For Youth. Terre Haute. Indiana
The purpose of this agreement is to provide a Community Health Internship.
This is a standard agreement form previously approved by the Board. A copy
of the standard agreement form is on file in the Office of the Secretary of the
University.

2.

Vigo County Health Department. Terre Haute. Indiana
The purpose of this agreement is to establish an understanding as to the
recording, updating, maintaining, and usage of immunization information of
Vigo County children. A copy of the agreement is presented in Exhibit A.
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Flight Training Agreements
Agreements have been reached with the following agencies to provide flight
training for students enrolled in the Department of Aerospace Technology .
Copies of the agreements are presented in Exhibits B and C.
Brown Flying School, Terre Haute, Indiana
Camel-Lot Airpark, Inc., Kokomo, Indiana

On a motion by Mr. Dooley, seconded by Mrs. House, the recommendation was
approved.
I.

IN MEMORIAM (Mr. Schafer)
Dr. Richard Dale Mullen, Professor Emeritus of English, died on August 8, 1998. A
copy of a Resolution is presented in Exhibit D.
Mr. Jack H. Grantham, Associate Professor Emeritus of Economics, died on
August 16, 1998. A copy of a Resolution is presented in Exhibit E.
Recommendation: Acceptance of the Resolutions as presented in Exhibits D and E.
On a motion by Dr. Benway, seconded by Mr. Bonds , the recommendation was
approved.
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MEMORANDUM OF UNDERSTANDING
BETWEEN
VIGO COUNTY HEALTH DEPARTMENT
AND
SYCAMORE NURSING CENTER

The purpose of this agreement is to better serve Vigo County children receiving vaccines supplied by the
Indiana State Department of Health through recording, updating and maintaining immunization information
in the Indiana State Department of Health' s computerized immunization program. ImTIME.
The Sycamore Nursing Center agrees to:
1.

Respect and maintain client confidentiality.

2. Release all immunization information, on ImTIME, to the Vigo County Health Department should the
Sycamore Nursing Center cease offering immunizations to Vigo County residents.
3.

Enter data collected from Sycamore Nursing Center and its satellite clinics in Vigo County (West
Terre Haute and St. Ann Clinic), into the ImTIME program.

4.

Share immunization information through the upload/download process oflmTIME.

The Vigo County Health Department agrees to:
1.

Respect and maintain client confidentiality.

2.

Assist in training Sycamore Nursing Center staff on the 1mTIME program.

3.

Include Sycamore Nursing Center and its satellite clinic clients in an automated, immunization
reminder /recall program. when it becomes available.

4.

Share immunization information through the upload/download process oflmTIME.

Either party may terminate this agreement, by providing a written notice to the other party thirty days prior
to its intent to do so. Copies of each agency's confidentiality policies are to be attached to this agreement.

By__________~~----------------(Signature)

By~< ,:if!
EstAeR. L .

(Printed name)
Vigo County Health Department Representative

CUu

(Signature)

Ac&e-€..

(Printed name)
Sycamore Nursing Center Representative

1/a.o /9P
Date

Date

--

Indiana State
University
School of Nursing

CONFIDENTIALITY STATEMENT

The Sycamore Nursing Center adheres to all rules, regulations and ethical requirements
of Indiana state law and the Nursing profession with regard to the confidentiality of patient
contacts and records.

Terre Haute. Indiana 47809
(812) 237-2316
Telephone: : - - - - - - - - - - - - - FAX: (812) 237-4300
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AGREEMENT TO PROVIDE FLIGHT TRAINING

.=

.,;.

TinS AGREEMENT, made and entered into this first day of August, 1998 by and between

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the
"UNIVERSITY", and BROWN FLYING SCHOOL, hereinafter referred to as the
"CONTRACTOR".
WITNESSETII TIIAT:
WHEREAS, the UNIVERSITY has initiated within its School of Technology programs in
Aerospace Administration, Professional Aviation Flight Technology, and General Aviation Flight
Technology which will be available to the students oflndiana State University.
WHEREAS, the CONTRACTOR owns and operates an incorporated flight school with all the
necessary instructors, aircraft, and supporting facilities.
WHEREAS, the CONTRACTOR has proposed to the UNIVERSITY that it be permitted to
conduct the in-flight training and participate in related cooperative education endeavors for Indiana
State University students in conjunction with the UNIVERSITY'S aviation program.
NOW, 1HEREFORE, for and in consideration of the mutual covenants herein contained the parties
agree, as follows:
1

FLIGHT TRAINING:

The CONTRACTOR shall provide to flight students of the UNIVERSITY the following
described flight training at the place, price, quantity, and for the term indicated, subject to
Terms and Conditions attached hereto and made a part hereof:
A.

TypeofTraining
Private Pilot
Commercial Pilot
Instrument Rating

Certified Flight Instructor
Multi-Engine Rating
Cooperative Experiences

Published Course Requirements to include specialty courses: Conventional Gear, Float

Plane and Glider (Assuming equipment is available).

--

The following activities conducted in connection with the UNIVERSITY'S flight training program shall be and are considered part of the contract and shall be subject to
and part of the conditions contained in said contract
1. Participation by Contractor in Indiana State University flight team activities.

2. Competition in National Intercollegiate Flying Association, as well as, other
competitive intercollegiate meets.
3. Faculty proficiency flying offered by Contractor.
The above activities are conducted in conjunction with and subject to all terms and
conditions of this contract to provide flight training for Indiana State University.
B.

Hours ofTraining and Costs:
The minimum required hours of flight and ground instruction are governed by Federal
Aviation Regulations, Part 61 and /or Part 141 and any amendments thereto.
The costs for aircraft rental and flight instruction will be generally based upon the
normal market price reduced by approximately fifteen percent for Indiana State
University students. Specific rates will be negotiated and agreed upon annually during
or before June and will be published and in effect on August 1 of each year. The
agreed flying costs must be competitive with other college and university flight
programs.
In the event of unforeseen cost escalation, such as rapidly rising fuel costs, aircraft
rental costs can be adjusted accordingly. Any proposed cost increase shall be set forth
in writing and must be approved in writing by the UNIVERSITY. Proposed cost
increases must be received no later than 30 days before such increases are

implemented.
Approved flight costs will be made and addendum to this contract.
C.

Aircraft Specification and Equipment:
FAA certified aircraft will be provided for flight training. Aircraft provided must be
equipped with instrumentation and navigational equipment appropriate for the course
of instruction. Some aircraft used for navigational training must provide training
opportunities on state-of-the-art equipment to include LORAN and GPS systems.
All flight instruction by the CONfRACTOR for ISU students in the Department of
Aerospace Technology will be in aircraft owned and/or operated by said
CONTRACTOR

'•

D.

-·

Instructors:
=

-~

The CONTRACTOR shall provide certificated flight instructors holding appropriate
type and class ratings for the instruction being given. Quality of instruction standards
must meet or exceed those specified in FAR Part 141.83 and any amendments thereto.
Graduate students with assistantships/fellowships are expected to work a maximum of
20 hours per week within the school awarding the fellowship/assistantship. Generally
no outside work is permitted unless approved by the Dean of the School of Graduate
Studies. If not in violation of School of Graduate Studies policies,
fellowship/assistantship students could be employed by a flight contractor not under
contract to Indiana State University.
Adjunct professors, employed by Indiana State University may not perform duties as a
certified flight instructor, assistant chief flight instructor, or chief flight instructor for
any flight contractor under contract with Indiana State University.

In order to meet FAA training standards, student assistants employed in the Indiana
State University Department of Aerospace Technology Ground Training Laboratory
may also be employed by one of the Indiana State University flight contractors.

E:

Supervision:
The CONTRACTOR shall provide a supervisor to monitor all instructors and
instruction to ensure the quality and standardization of the .flight training.

IT.

PAYMENTFORINS'IRUCfiON:
Normally flight fees will be paid in advance. However, with approval of the
CONTRACTOR payment for instructor and /or aircraft rental may be made at the time
the service is provided.
The CONTRACTOR is not expected to provide credit on flight accounts.
The UNIVERSITY will not be responsible for student flight fees.

m

CONTRACTUAL TERMS:
The term of this agreement is from 1• day of August, 1998, to the 31• day of July, 1999.

IV.

TERMINATION:
The UNIVERSITY reserves the right to terminate this contract upon serving written notice to
the CONTRACTOR thirty (30) days prior to the date of termination or immediately if students'
safety is, in the opinion of the UNIVERSITY, endangered
The CONTRACTOR reserves the right to terminate this contract upon serving written notice to

.•

the UNIVERSITY thirty (30) days prior to the date oftennination The CONTRACTOR ~-
agrees to complete students enrolled in flight courses for that semester in which the contract is
terminated
.
In consideration for the mutual undertaking covered by this contract, the UNIVERSITY has
designated the CONTRACTOR as one of the UNIVERSITY'S recognized flight training
schools. The UNIVERSITY will to the extent possible, make known, without bias, to all
students enrolled in flight courses, the name and location of each recognized flight training
school tmder contract to the UNIVERSITY.

V.

ADDmONAL PROVISIONS:
The parties hereto incorporate herein as part and parcel of this contract, the ''Indiana State
University Contractor Flight Handbook" (Revised 6/95) which is attached to and made a part
of this contract.

VI.

RELEASE OF LIABILITY:
The CONTRACTOR hereby releases the UNIVERSITY, its officers, agents, servants, and
employees from any and all claims and liabilities of any type whatsoever for damage to, loss o(
or destruction of any property of the CONTRACTOR, its officers, agents, servants, and
employees, and the property of any person, firm, corporation, or other party, and for the injury
to or death of any person, finn, corporation, or other party, and for injury to or death of
Contractor's officers, agents, servants, and employees, and for injury to or death of any
students furnished by the UNIVERSITY, and of any person or persons which may now or
hereafter arise out of or result from or be in any way connected, directly or indirectly. with said
training or the operation of the aircraft heremder or performance of this agreement

Vll.

INDEMNIFICATION:
The CONTRACTOR further agrees to indemnify and save harmless the UNIVERSITY, its
officers, agents, and employees, from and against any and all claims and liabilities of any type
whatsoever and for damage to, loss o( or destruction of any property of a person (including,
but not limited to, Contractor's officers, agents, servants, and employees), finn, corporation
and/or other party, and for injury to or death of any person or persons (including, but not
limited to, the University's students and Contractor's officers, agents, servants, and employees)
which may arise our of or result from or be in any way connected, directly or indirectly, with
the perfonnance of this agreement This indemnity agreement shall extend also to any expense
incurred by the UNIVERSITY in connection with the defense of any such claims contemplated
herein.

vm.

INSURANCE:
The CONTRACTOR agrees to provide the following insurance coverage:
A

In connection with the operation of aircraft and the perfonnance of this contract (or the
flight checking of trainees heremder by the employees or representatives of

governmental agencies), the CONTRACTOR engaged to provide the flight training·
shall procure and maintain at all times during the performance of service tmder this::.
contract Aircraft Public Liability Insurance including coverage of liability to passengers
against bodily injury and property damage. Such insurance shall be procured and
maintained in limits of not less that One Million Dollars ($1,000,000.00) combined
single limit per occurrence. The Contractor shall also provide premises liability
insurance in an amotmt not less than One Million Dollars ($1,000,000.00) combined
single limit per occurrence. This required insurance coverage shall be carried tmder
the terms and conditions which shall protect the CONTRACTOR, the student trainee,
and the UNlVER.SllY, its agents, servants, and employees.

IX.

B.

Each insurance policy evidencing this required insurance shall bear appropriate
endorsements whereby the insurance carrier waives any rights of subrogation against
the UNlVER.SllY by reason of any payment tmder such policy, and such policy shall
further provide that the UNIVERSITY will be given thirty (30) days prior notice before
cancellation of such policy or reduction of coverage theretmder can be effective.

C.

The CONTRACTOR shall, prior to initiation of flight instruction under this contract,
submit to the UNIVERSITY or its duly authorized representative, (1) a certified copy
of the insurance policy actually procured and maintained, and (2) an insurance
certificate issued by the insurance carrier certifying to the existence of the required
insurance coverage in conformity with this clause. This insurance documentation shall
show the period of coverage to be at least for the length of the contract period

D.

Indiana State University, Indiana State University Board of Trustees, their predecessors
and successors, their agents, servants, employees, and students while acting within the
scope of their duties as such, shall be among the named insured in each of such
policies.

FINANCIAL RESPONSIBILITIES:
The CONTRACTOR shall furnish upon request proof of financial responsibility as evidenced
by financial statements made on the forms approved by the UNIVERSITY.
The financial statement shows the condition of the Contractor's business and operation that is
concerned with the operation of the UNIVERSITY flight program. Particular items to be
included to be specified by the UNIVERSITY.

0

•

IN WITNESS WHEREOF, the parties hereto have themselves, or through their respective offic_ers,
or duly authorized agents, caused this contract to be executed the day and year first above written. -.,.

INDIANA STATE UNIVERSITY BOARD OF TRUS1EES

BY:

·--------------------------------

ATTEST:~-----------------------
Secretary

CONTRACTOR

NAME:

BROWN FLYING SCHOOL, INC

BY: John Stephen Brown

ATTEST·

virginia
.Secretary

-~~~~

~,

....
"*'*

R. Brown -ZJ~

-IJ _42 _

#/(.

1/~¥'-

~rtJ-{Orl/ ~~ J~ §no.
J1Y~~
6898 NORTH CUNTON STREET
TERRE HAUTE, INDIANA 47805

• AIH\.iHAI'" I

•
•
•
•
•

~ALt:~

RATES FOR 1998-1999

FLIGHT AND GROUND INSTRUCTION PER HOUR:

Inst~ument

& Commercial Instrucion

Multi Engine, Flight Instructor

$

14.00
15.00
16.00

AIRCRAFT RENTAL PER HOUR:
CESSNA 152

47.00

CESSNA 152 AERO BAT

49.00

CESSNA 152 TAILDRAGGER

49.00

CESSNA 172 SKYHAWK

58.00

CESSNA 172RG CUTLASS

77.00

PIPER SENECA - TWIN ENGINE

~t:RVICE

TELEPHONE 8121466-2229

INDIANA STATE UNIVERSITY

Private Pilot Instruction

ANU

AIR CHARTER AND FREIGHT
SINGLE AND MULn ENGINE
FAA APPROVED SHOP -·
FAA APPROVED AVJONI(!S SHOP
AIRCRAFT SALES
· ~

116.00

SECTION I
Exhibit C
September 4, 1998

AGREEMENT TO PROVIDE FLIGIIT TRAINING

-'

TinS AGREEMENT, made and entered into this first day of August, 1998 by and between

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the
..UNIVERSITY", and CAMEL-LOT AIRPORT, INC., hereinafter referred to as the
..CONTRACTOR".
Wl1NESSE1H 1HAT:
WHEREAS, the UNIVERSITY has initiated v.ithin its School ofTechnology programs in
Aerospace Administration, Professional Aviation Flight Technology, and General Aviation Flight
Technology which will be available to the students oflndiana State University.
WHEREAS, the CONTRACTOR owns and operates an incorporated flight school with all the
necessary instructors, aircraft, and supporting facilities.
WHEREAS, the CONTRACTOR has proposed to the UNIVERSITY that it be permitted to
conduct the in-flight training and participate in related cooperative education endeavors for Indiana
State University students in conjunction with the UNIVERSITY'S aviation program.
NOW, 1HEREFORE, for and in consideration of the mutual covenants herein contained the parties
agree, as follows:
1

FLIGHT TRAINING:

The CONTRACTOR shall provide to flight students of the UNIVERSITY the following
described flight training at the place, price, quantity, and for the term indicated, subject to
Terms and Conditions attached hereto and made a part hereof:
A.

TypeofTnmrnng
Private Pilot
Commercial Pilot
Instrument Rating

Certified Flight Instructor
Multi-Engine Rating
Cooperative Experiences

Published Course Requirements to include specialty courses: Conventional Gear, Float

Plane and Glider (Assuming equipment is available).
The following activities conducted in connection with the UNIVERSITY'S flight
training program shall be and are considered part of the contract and shall he subject to
and part of the conditions contained in said contract:

1. Participation by Contractor in Indiana State University flight team activities.
2. Competition in National Intercollegiate Flying Association, as well as, other
competitive intercollegiate meets.
3. Faculty proficiency flying offered by Contractor.
The above activities are conducted in conjunction with and subject to all terms and
conditions of this contract to provide flight training for Indiana State University.

B.

Hours ofTraining and Costs:
The minimum required hours of flight and ground instruction are governed by Federal
Aviation Regulations, Part 61 and /or Part 141 and any amendments thereto.
The costs for aircraft rental and flight instruction will be generally based upon the
nonnal market price reduced by approximately fifteen percent for Indiana State
University students. Specific rates will be negotiated and agreed upon annually during
or before June and will be published and in effect on August 1 of each year. The
agreed flying costs must be competitive with other college and university flight
programs.
In the event of unforeseen cost escalation, such as rapidly rising fuel costs, aircraft
rental costs can be adjusted accordingly. Any proposed cost increase shall be set forth
in writing and must be approved in writing by the UNIVERSITY. Proposed cost
increases must be received no later than 30 days before such increases are
implemented.
Approved flight costs will be made and addendum to this contract.

C.

Aircraft Specification and Equipment:
FAA certified aircraft will be provided for flight training. Aircraft provided must be
equipped with instrumentation and navigational equipment appropriate for the course
of instruction. Some aircraft used for navigational training must provide training
opportunities on state-of-the-art equipment to include LORAN and GPS systems.

All flight instruction by the CONTRACTOR for ISU students in the Department of
Aerospace Technology will be in aircraft owned and/or operated by said

CON1RACTOR

D.

Instructors:
The CONTRACTOR shall provide certificated flight instructors holding appropriate
type and class ratings for the instruction being given. Quality of instruction standards
must meet or exceed those specified in FAR Part 141.83 and any amendments thereto.
Graduate students with assistantships/fellowships are expected to work a maximum of
20 hours per week within the school awarding the fellowship/assistantship. Generally
no outside work is permitted unless approved by the Dean of the School of Graduate
Studies. If not in violation of School of Graduate Studies policies,
fellowship/assistantship students could be employed by a flight contractor not under
contract to Indiana State University.
Adjunct professors, employed by Indiana State University may not perform duties as a
certified flight instructor, assistant chief flight instructor, or chief flight instructor for
any flight contractor under contract with Indiana State University.
In order to meet FAA training standards, student assistants employed in the Indiana
State University Department of Aerospace Technology Ground Training Laboratory
may also be employed by one of the Indiana State University flight contractors.

E.

Supervision:
The CONTRACTOR shall provide a supervisor to monitor all instructors and
instruction to ensure the quality and standardization of the flight training.

ll.

PAYMENTFORINSTRUCfiON:
Normally flight fees will be paid in advance. However, with approval of the
CONTRACTOR payment for instructor and /or aircraft rental may be made at the time
the service is provided
The CONTRACTOR is not expected to provide credit on flight accounts.
The UNIVERSITY will not be responsible for student flight fees.

m

CONTRACfUAL TERMS:
The term of this agreement is from

IV.

r' day of August, 1998, to the 31• day of July, 1999.

TERMINATION:
The UNIVERSITY reserves the right to terminate this contract upon serving written notice to
the CONTRACTOR thirty (30) days prior to the date of termination or immediately if students'
safety is, in the opinion of the UNIVERSITY, endangered.
The CONTRACTOR reserves the right to terminate this contract upon serving written notice to

the UNIVERSITY thirty (30) days prior to the date of termination. The CONTRACTOR :~
agrees to complete students enrolled in flight courses for that semester in which the contract is
terminated
In consideration for the mutual undertaking covered by this contract, the UNIVERSITY has
designated the CONTRACTOR as one of the UNIVERSITY'S recognized flight training
schools. The UNIVERSITY will to the extent possible, make known, without bias, to all
students enrolled in flight courses, the name and location of each recognized flight training
school under contract to the UNIVERSITY.

V.

ADDmONAL PROVISIONS:
The parties hereto incorporate herein as part and parcel of this contract, the ''Indiana State
University Contractor Flight Handbook" (Revised 6/95) which is attached to and made a part
of this contract

VI.

RELEASE OF LIABILITY:
The CONTRACTOR hereby releases the UNIVERSITY, its officers, agents, servants, and
employees from any and all claims and liabilities of any type whatsoever for damage to, loss o(
or destruction of any property of the CONTRACTOR, its officers, agents, servants, and
employees, and the property of any person, finn, corporation, or other party, and for the injury
to or death of any person, finn, corporation, or other party, and for injury to or death of
Contractor's officers, agents, servants, and employees, and for injury to or death of any
students furnished by the UNIVERSITY, and of any person or persons which may now or
hereafter arise out of or result from or be in any way connected, directly or indirectly, with said
training or the operation of the aircraft hereunder or performance of this agreement

Vll.

INDEMNIFICATION:
The CONTRACTOR further agrees to indemnifY and save harmless the UNIVERSITY, its
officers, agents, and employees, from and against any and all claims and liabilities of any type
whatsoever and for damage to, loss o( or destruction of any property of a person (including,
but not limited to, Contractor's officers, agents, servants, and employees), finn, corporation
and/or other party, and for injury to or death of any person or persons (including, but not
limited to, the University's students and Contractor's officers, agents, servants, and employees)
which may arise our of or result from or be in any way connected, directly or indirectly, with
the perfonnance of this agreement This indemnity agreement shall extend also to any expense
incurred by the UNIVERSITY in connection with the defense of any such claims contemplated
herein.

VDI.

INSURANCE:
The CONTRACTOR agrees to provide the following insurance coverage:
A

In connection with the operation of aircraft and the performance of this contract (or the
flight checking of trainees hereunder by the employees or representatives of

governmental agencies), the CONTRACTOR engaged to provide the flight traiJUng_
shall procure and maintain at all times during the performance of service under thjs~
contract Aircraft Public Liability Insurance including coverage of liability to passengers
against bodily injury and property damage. Such insurance shall be procured and
maintained in limits of not less that One Million Dollars ($1,000,000.00) combined
single limit per occurrence. The Contractor shall also provide premises liability
insurance in an amount not less than One Million Dollars ($1,000,000.00) combined
single limit per occurrence. This required insurance coverage shall be carried under
the terms and conditions which shall protect the CONTRACTOR, the student trainee,
and the UNIVERSITY; its agents, servants, and employees.

IX.

B.

Each insurance policy evidencing this required insurance shall bear appropriate
endorsements whereby the insura."lce carrier waives any rights of subrogation against
the UNIVERSITY by reason of any payment Wlder such policy, and such policy shall
further provide that the UNIVERSITY will be given thirty (30) days prior notice before
cancellation of such policy or reduction of coverage thereWtder can be effective.

C.

The CONTRACTOR shall, prior to initiation of flight instruction under this contract,
submit to the UNIVERSITY or its duly authorized representative, (I) a certified copy
of the insurance policy actually procured and maintained, and (2) an insurance
certificate issued by the insurance carrier certifying to the existence of the required
insurance coverage in conformity with this clause. This insurance documentation shall
show the period of coverage to be at least for the length of the contract period.

D.

Indiana State University, Indiana State University Board ofTrustees, their predecessors
and successors, their agents, servants, employees, and students while acting within the
scope of their duties as such, shall be among the named insured in each of such
policies.

FINANCIAL RESPONSIBILIDES:
The CONTRACTOR shall furnish upon request proof of financial responsibility as evidenced
by financial statements made on the forms approved by the UNIVERSITY.
The financial statement shows the condition of the Contractor's business and operation that is
concerned with the operation of the UNIVERSITY flight program. Particular items to be
included to be specified by the UNIVERSITY.

IN WITNESS WHEREOF, the parties hereto have themselves, or through their respective offic~rs,
or duly authorized agents, caused this contract to be executed the day and year first above written. ~

INDIANA STAlE UNIVERSITY BOARD OF TRUSTEES

BY:

---------------------------------

A'ITEST:_ _ _ _ _ _ _ _ _ _ _ __
Secretmy

Telephone: 765-963-3720
Fax: 765-963-3722
www.camellot.com

• CAMEL-LOT AIRPARK INC.
• P.O. Box 20150
• Kokomo. IN. 46904-0150

•

July 10, 1998

Right Fees

Aircraft
Cessna 152s

$48/hr

Cessna 172s

$62/hr

Cherokee 180

$72/hr

Cherokee Six

$96/hr

Citabria

$74/hr

Simulator

$20/hr

Instruction
Primary

$25/hr

Advanced

$25/hr

Stop Dreaming and Start Flying!

. . . . . . . . . . . . . . . . . . ... . . . . . . .

18380 Edison Avenue* Spirit of St. Louis Airport* Chesterfield, MO 63005 *(314) 532-1617

May 19, 1998

Indiana State University
Dept. of Aerospace Technology
Terre Haute, IN 47809
RE: Camel-Lot Airpark, Inc.
Policy#: AP3874
Please find enclosed your copy(s) of the item(s) checked below for the above insured:

Insurance binder.

++++++

Certificate of insurance.
Certified copy of the current insurance policy.
Copy of the current insurance policy.
Endorsement(s) #_ _ _ _ for the current insurance policy.
Certain pages of the current policy.

Please carefully review the document(s) and feel free to call if you have any questions.
Sincerely,

Maureen Gamache
Account Representative

Enclosure(s)

*

*

*

Atlanta, GA • Denver, CO • Minneapolis, MN • St. Louis, MO • Dallas, 1X Uncoln, NE Melbourne, FL Scottsdale, AZ
Corporate Headquarters: Spirit of St. Louis Airport • Chesterfield, MO 63005

* Pittsburgh, PA

Al:llPOR'l' LZABZLrrY
CBR'l'Il"ICA'l'B 01" DtstnlAHCB
~

THIS IS '1'0 CERTIFY, that Policy Ro. AP3874
was IBSOBD '1'0:

NAMED

INSURED
AND

-

issued by RANGER INSURANCE COMPANY

rCAMEL-LOT AIRPARK, INC.
6260 NORTH US 31
SHARPSVILLE, IN 46068

This certificate of insurance neither
affirmatively or negatively amends, extends
or alters the coverage afforded by the·
Policy described herein.

ADDRESS

'-and is in force from
4-21-98 to
4-21-99 • The insurance afforded by the policy is only
with respect to the Coverages for which a limit is shown under the Limits of Liability
column.

LIMITS OF LIABILITY

COVERAGES
A. BODILY INJURY & PROPERTY DAMAGE LIABILITY
DIVISION OF HAZARDS INSURED HEREUNDER
by Coverage A where indicated by "X" below

~ 1 1 000 1 000.

Each Occurrence
Aggregate
(applicable only
to Hazard
Divisions 2 & 4)

$

$

Each Aircraft

$

Each Occurrence

~

Deductible-Each
Aircraft-Each Claim

~

Each Person
~(]'(!

~O'~t~

Division 1

AIRPORT OPERATIONS

-

Division 2

PRODUCTS-COMPLETED OPERATIONS

Division 3

CONSTRUCTION AND DEMOLITION

-

Division 4

CONTRACTUAL

B.

HANGARKEEPER 1 S LIABILITY

'P'IO'~ .

-- 1:" - .: - · ·-

I

-X

TlJ

V T ll'RT .T

General
Aggregate

In the event of cancellation of the above described Policy, the Company, if possible, will
notify the addressee of this Certificate, shown below, 10
days prior to such cancellation.

ADDITIONAL INSURED - SEE POLICY CONDITIONS FOR DETAILS
CBll'l'IPICA'l'B ISSUED '1'0:

.--

I INDIANA

~

STATE UNIVERSITY
·DEPT. OF AEROSPACE TECHNOLOGY
TERRE HAUTE, IN 47809

L

I

_j

COMPANY _!l~~~l[1!~~_g;~~~-~ll---:~

-4~~--~~----1998

SIGNATURE

This is a Memorandum of Insurance and not a Policy of Insurance and no action may be brought
hereunder. It is furnished only as evidence that the Insurance Policy described herein has
been issued by this Company.

SAU-2011 AP(l/94)

SECTION I
Exhibit D
September 4, 1998

IN MEMORIAM
RICHARD DALE MULLEN

WHEREAS, Richard Dale Mullen, Professor Emeritus of English, died on the eighth
day of August, nineteen hundred ninety-eight and;
WHEREAS , Richard Dale Mullen had given loyal and devoted service to Indiana
State University for twenty-five years and had gained the respect and affection of students
and colleagues who knew him as a scholar, teacher and friend;
THEREFORE, BE IT RESOLVED , that the Indiana State University Board of
Trustees by this Resolution expresses to his family deep sympathy and condolence and
further expresses gratitude and profound respect for the superior service and inspiration
which he gave to the students and faculty and to the University; and
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the
minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly
executed and transmitted to his family .

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES
THIS FOURTH DAY OF SEPTEMBER, NINETEEN HUNDRED NINETY -EIGHT.

SECTION I
Exhibit E
September 4, 1998

IN MEMORIAM
JACK H. GRANTHAM

WHEREAS, Jack H. Grantham, Associate Professor Emeritus of Economics
died on the sixteenth day of August, nineteen hundred ninety-eight, and;
WHEREAS, Jack H. Grantham had given loyal and devoted service to Indiana State
University for thirty three and one-half years and had gained the respect and affection of
students and colleagues who knew him as a scholar, teacher and friend;
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of
Trustees by this Resolution expresses to his family deep sympathy and condolence and
further expresses gratitude and profound respect for the superior service and inspiration
which he gave to the students and faculty and to the University; and
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the
minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly
executed and transmitted to his family.

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES
THIS FOURTH DAY OF SEPTEMBER, NINETEEN HUNDRED NINETY-EIGHT.

SECTION ill
SEPTEMBER 4, 1998
PERSONNEL (Mr. Schafer)
Recommendation: Approval of all the items in this section.
On a motion by Mr. Dooley, seconded by Mrs. House, the recommendation was approved .
A.

FACULTY

1.

Full Time Appointment
S.L. Brian Ceh; Assistant Professor, Department of Geography, Geology, and
Anthropology ; Ph.D., University of Western Ontario; salary $38,000 per academic
year; effective August 19, 1998.
One Year Appointments - 1998-99 Academic Year
(effective August 20, 1998)
Thomas Ahems ; Visiting Assistant Professor, Department of Foreign Languages and
Literatures; salary $22,000.
Louise Anderson; Instructor, Department of Health Promotion; salary $28 ,000.
Barbara Clauss; Assistant Professor, Department of Family and Consumer Sciences;
salary $32,910.
Charles Cooper; Visiting Instructor of Management Information Systems ,
Organizational Department; salary $32,750.
Laurel Cummins; Visiting Assistant Professor, Department of Foreign Languages
and Literatures; salary $22,000.
Nancy Cummins; Instructor, Department of Physical Education; salary $20,300.
Michael Frame; Visiting Instructor in Management Information, Organizational
Department; salary $27 ,500.
Susan Hoffman; Instructor in Composition; Department of English; salary $17,500.
Erik Ingebrigtsen; Manager of Chemistry Laboratories; Department of Chemistry ;
salary $27,500 per fiscal year, prorated from the effective date of August 17, 1998.
Charles Kelly; Visiting Assistant Professor, Department of English; salary $32,000.

SECTION ill
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William Leth; Visiting Multimedia Artist, Department of Art; salary $30,000.
Doo H. Lim; Instructor, Department of Industrial Technology Education; salary
$35,000.
Donna Ourand; Instructor, Industrial Technology Education; salary $34,000.
Stanley Pennington; Visiting Assistant Professor, Department of Criminology; salary
$29,564.
Jeffery Perkins; Instructor in Television Production, Department of Communication;
salary $25,700.
Sharon Printz; Instructor, Department of Elementary and Early Childhood Education;
salary $24,000.
Gregory W. Putman; Laboratory Coordinator, Department of Physics; salary $22,225.
Edward Slack Jr. ; Visiting Assistant Professor, Department of History; salary
$22,000.
Dennis Williams; Instructor, Department of Family and Consumer Sciences; salary
$27,868.
Jason Winkle; Instructor of Martial Arts, Department of Physical Education; salary
$20,300.
Craig Zollars; Gallery Director, Department of Art; salary $28,260.
Temporary Part-Time Appointments. 1998 Fall Semester
(effective August 20, 1998)
Kathy Brooks, Lecturer ill, Department of English; twelve hours; salary $8,400.
Mihir Chatterji, Lecturer IT, Department of Mathematics and Computer Science; three
hours; salary $1,800.
Charles Clark; Assistant Professor, Department of Educational Leadership,
Administration, and Foundations; six hours; salary $6,000.
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Jennifer L. Cox; Lecturer I, Department of Theater; three hours; salary $1,500.
Timothy Curley; Lecturer II, Department of Criminology; three hours; salary $1,800.
William Elliott; Visiting Assistant Professor, Department of Criminology; three hours;
salary $2, 100.
Bethany Girton, Lecturer I, Department of Communication; twelve hours; salary
$6,000.
Andrea Golden, Lecturer II, Department of Art; three hours; salary $1,800.
Patrick Harkins, Lecturer ill, Department of English; three hours; salary $2,100.
Gary Hartsock; Lecturer II, Department of Criminology; three hours; salary $1,800.
Michael Hypes; Visiting Assistant Professor, Department of Recreation and Sport
Management; twelve hours; salary $17,500.
Julia Hypes; Visiting Instructor; Department of Recreation and Sport Management;
eight hours; salary $5,500.
Roland Kohr, Visiting Associate Professor, Department of Criminology; three hours;
salary $2,500.
Michael Lunsford; Lecturer I, Department of History; three hours; salary $1,500.
Larry Martin; Lecturer I, Department of Mathematics and Computer Science; three
hours; salary $1,500.
James Mayrose; Instructor, Department of Mathematics and Computer Science; twelve
hours; salary $6,999.
Martha Mertens, Lecturer ill, Department of Humanities; six hours; salary $4,200
and University Honors Program; three hours; salary $2,100.
William Nardini; Professor Emeritus, Department of Criminology; nine hours; salary
$6,300.
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Kyle Slaven; Lecturer I, Department of Recreation and Sports Management; three
hours; salary $1,500.
Randall Rector, Lecturer I, Department of Mathematics and Computer Science; six
hours; salary $3,000.
Carl Riddle; Assistant Professor, Department of Educational Leadership,
Administration, and Foundations; six hours; salary $6,000.
John Strange, Lecturer IT, Department of Criminology; three hours; salary $1,800.
William Thompson, Lecturer IT, Departnient of Mathematics and Computer Science;
six hours; salary $3,600.
Jeff Tincher; Lecturer I, Department of Mathematics and Computer Science; three
hours; salary $1,500.
Robert Van Est; Lecturer IT, Department of English; twelve hours; salary $7,200.
Thomas Weller; Lecturer IT, Department of English; twelve hours; salary $7,200.
Barbara Woodard, Instructor, Department of Elementary and Early Childhood
Education; six hours; salary $6,000.
___Temporary Part-time Appointments. 1998/99 Academic Year
James Ball; Instructor, Department of Mathematics and Computer Science; nine hours
during the fall and twelve hours during the spring semester; salary $16,350.
Marilyn Bell; Costume Studio Supervisor; Department of Theater; seven hours each
semester; salary $8,400.
Yuli Lo Chi; Instructor, Department of Mathematics and Computer Science; twelve
hours during the fall and nine hours during the spring semester; salary $16,350.
Peter Ciancone; Lecturer IT, Department of History; twelve hours each semester;
salary $14,400.
Stephanie Doty; Slide Librarian; Department of Art; equivalent to six hours each
semester; salary $6,500.
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Nancy Latta; Lecturer III; Department of History; six hours each semester; salary
$8,400.
Glenda McVeigh; Instructor of Administrative Systems, Organizational Department;
nine hours each semester; salary $19,000.
Rhea Meyerholtz; Instructor, Department of Mathematics and Computer Science;
twelve hours during the fall and nine hours during the spring semester; salary
$16,350.
Marlowe A. Owen; Instructor, Department of Chemistry; seven-eighths time each
semester; salary $19,726.
Marcia Tozer; Instructor, Department of Mathematics and Computer Science; twelve
hours during the fall and nine hours during the spring semester; salary $16,350.
2.

Changes of Status and or Rate
Angelo J. DiSalvo; from Profe~sor of Foreign Languages to Acting Chairperson in the
Department of Foreign Languages. and Literatures for the fall semester of the 1998-99
academic year; $500 stipend for added responsibilities.
Belva Cooley; from Chairperson, Department of Systems and Decision Sciences and
Associate Professor of Decision Sciences to Associate Professor of Decision Sciences,
Analytical Department; salary adjusted to $66,824 per academic year; effective
August 20, 1998.
Tammy J. Davis; from Chairperson, Department of Management and Finance, and
Associate Professor of Management and Finance to Associate Professor of
Management and Finance, Organizational Department; salary adjusted to $65,580
per academic year; effective August 20, 1998.
Steven Lamb; from Professor of Systems and Decision Sciences to Chairperson,
Analytical Department, and Professor of Systems and Decision Sciences, Analytical
Department; $5,000 stipend for added responsibilities added to academic year base
salary; salary $74,648 per academic year; effective August 20, 1998.
Robyn Lugar; from Assistant Professor of Social Work to Acting Chairperson,
Department of Social Work and Assistant Professor of Social Work for the fall
semester of the 1998-99 academic year; $500 stipend for added responsibilities.

....
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Bruce McLaren; from Professor of Systems and Decision Sciences to Chairperson,
Organizational Department, and Professor of Systems and Decision Sciences,
Organizational Department; $5,000 for added responsibilities added to academic year
base salary; salary $73,622 per academic year; effective August 20, 1998.
Morris Medley; from Professor of Sociology, Department of Sociology to Acting
Chairperson, Department of Sociology, and Professor of Sociology for the 1998-99
academic year; $1,500 stipend plus $1,000 added to 1998-99 academic year base
salary for added responsibility.
Donald J. Shields; continuation of appointment as Acting Chairperson, Department of
Communication; $3,000 stipend for added responsibilities; for the 1998-99 academic
year
Dale Varble; from Professor of Marketing to Interim Associate Dean, School of
Business; salary $76,555 per fiscal year, prorated from the effective date of
August 1, 1998.
3.

Resignations
Richard Baker; Assistant Professor and Chairperson, Department of Aerospace
Technology; effective July 31, 1998.
James Budd; Assistant Professor, Organizational Department; effective July 10, 1998.
Frances Y. Lowden; Assistant Professor, Department of Elementary and Early
Childhood Education; effective July 10, 1998.
Yu Luo; Assistant Professor; Department of Geography, Geology and Anthropology;
effective May 9, 1998.
Jeannie Thomas; Assistant Professor; Department of English; effective May 9, 1998.

B.
1.

ADMINISTRATION
Ayyointments
Orville Alexander, Director, Small Business Development Center; salary $46,250 per
fiscal year; effective July 1, 1998, through June 30, 1999.

·~
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Tony Brewer, Assistant Academic Opportunity Program Coordinator for Mentoring
and Tutoring; Student Academic Services Center; salary $26,000 per fiscal year;
July 1, 1998 through June 30, 1999.
Gary D. Collings; Executive Director of the !SEAS Project in the School of
Education; salary $62,349 per fiscal year; effective July 1, 1998, through June 30,
1999.
Leona M. Gallion; Interim Dean of the School of Business; salary $93,500 per fiscal
year, prorated from the effective date of August 1, 1998.
Susan Goings; Assistant Coordinator of the Academic Opportunity Program, Student
Academic Services Center; salary $33,500 per fiscal year; July 1, 1998, through June
30, 1999.
David Henriques; Coordinator, Open Preference Program, Student Academic Services
Center; salary $35,000 per fiscal year, prorated from the effective date of August 17,
1998.
Kenneth Janz; Director of Information Technology, School of Education; salary
$40,000 per fiscal year, prorated from the effective date of August 10, 1998.
James K. Jensen; Director of Operations and Maintenance, Facilities Management;
salary $52,000 per fiscal year, prorated from the effective date of September 1, 1998.
Donna Kaffenberger; Assistant Learning Center Coordinator, College Cooperative
Southeast-Lawrenceburg; salary $14,000 per fiscal year, prorated for the period of
July 1, 1998 through August 14, 1998.
William R. Littlejohn; Director, Blumberg Center for Interdisciplinary Studies in
Special Education, Planning Director, School of Education Institute, and Associate
Professor of Special Education, Department of Communication Disorders and Special
Education; salary $75,000 per fiscal year; effective July 1, 1998, through June 30,
1999.
Cinda L. Long; Program coordinator of the !SEAS Project in the School of
Education; salary $26,360 per fiscal year; effective July 1, 1998 through June 30,
1999.
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Jennie Martin; Business Manager, Blumberg Center; salary $22,844 per fiscal year;
effective July 1, 1998.
Daniel L Mishler; Programmer Analyst, Institutional Computing Services; salary
$33,924 per fiscal year; effective July 1, 1998.
Leslie Ortquist-Ahrens; Coordinator of Teaching Assistants in the Center for Teaching
and Learning; salary $28,000 per fiscal year; effective July 1, 1998.
Rebecca Sanders; Assistant Learning Center Coordinator, College Cooperative
Southeast-North Vernon; salary $14,000 for the period June 15, 1998 through June
30, 1999.
Mark Edward Siefert; Associate Director, Public Affairs; salary $37,000 per fiscal
year, prorated from the effective date of August 25, 1998.
Nina Storey; Admissions Counselor, Office of Admissions; salary $21,800 per fiscal
year, prorated from the effective date of August 17, 1998.
Susan A. Thacker; Executive Assistant of the !SEAS Project in the School of
Education; salary $28,941 per fiscal year effective July 1, 1998, through June 30,
1999.
Priscilla Wolfe; Project Director of CATS Grant; Blumberg Center; salary $45,000
per fiscal year; effective July 1, 1998.
Reappointments
Harry Barnes; Course Development Coordinator, Office of Planning and Faculty
Development; salary $25,500 per fiscal year; effective July 1, 1998.
Kathleen Butkiewicz; Student Help Desk Supervisor and Training Associate in
Academic Computing and Networking Services; salary $28,500 per fiscal year;
effective July 1, 1998.
Ronda Crist; Assistant, Summer Programs in Student Academic Services Center;
salary $22,800 per fiscal year; effective July 1, 1998.
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Kenneth Edington; Programmer Analyst, Institutional Computing Services; salary
from $33,832 to $35,332 per fiscal year, prorated from the effective date of August 1,
1998.
Michelle Freeman; Assistant Athletic Trainer, Department of Athletic Training; salary
$26,780 per fiscal year; effective July 1, 1998.
John Gallagher; Programmer Analyst; Institutional Computing Services; salary
$33,319 per fiscal year; effective July 1, 1998.
Philip Haverly; Distance Education Video Technician, Department of Media
Technologies and Resources, salary $23,000 per fiscal year; effective July 1, 1998.
Susan Hershberg; Photographer, Media Technologies and Resources; salary $26,750
per fiscal year; effective July 1, 1998.
Carol Hillenbrand; Area Learning Center Coordinator; South Central Indiana
Education Alliance; salary $32,186 per fiscal year; effective July 1, 1998.
Jason Holtman; Assistant Athletic Academic Coordinator in the Student Academic
Services Center; salary $24,086 per fiscal year; effective July 1, 1998.
Janice Kramb; Director of the Laboratory/Consultant in the Student Health Center for
16 hours per week; salary $11,500 for the period of July 1, 1998 through
June 30, 1999.
Patti Mills; Administrative Fellow; Office of the Provost and Vice President for
Academic Affairs; salary $85,232 per fiscal year; effective July 1, 1998.
Francis Mitchell; Network Systems Technician; Department of Academic Computing
and Networking Services; salary $29,500 per fiscal year; effective July 1, 1998.
Robert Moffett; Programmer Analyst; Department of Institutional Computing
Services; salary $30,500 per fiscal year; effective July 1, 1998.
Ron Payne; Production Assistant; Department of Media Technologies and Resources;
salary $25,500 per fiscal year; effective July 1, 1998.
Rhonda J. Pearson; Graphic Designer, Department of Media Technologies and
Resources; salary $24,100 per fiscal year; effective July 1, 1998.
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David Ralston; Co-Director in Athletic Training Services; Department of Athletic
Training ; salary $46,350 per fiscal year; effective July 1, 1998.
Julia Tipton; Course Development Editor; Office of Planning and Faculty
Development; salary $22,450 per fiscal year; effective July 1, 1998.
Lori J Vancza; Co-Director, Athletic Training; salary $41,200 per fiscal year;
effective July 1, 1998.
Carol Walker; Part-time Consultant; Academic Computing and Networking Services;
salary $14,981 for the period July 1, 1998 through June 30, 1999.
Jason Winkle; LeClub Supervisor in the Student Health Center/Student Health
Promotion for 20 hours per week; salary $11,000 for the period August 1, 1998
through May 31, 1999.
Temporary Appointment
Jonathan Kile; Acting Assistant Director, Annual Giving, University Development;
salary $29,000 per fiscal year, prqrated from the effective date of August 17, 1998.
2.

Changes of Status and/or Rate
Judith E. Alexander; from Associate Professor of Nursing in the Department of
Health Promotion to Acting Associate Dean of the School of Nursing and Associate
Professor of Nursing in the Department of Health Promotion; salary $66,270 per
fiscal year, prorated for the period of July 1, 1998 through December 31, 1998.
Charles William Boone; from Computer Specialist II (bi-weekly payroll) to Systems
Programmer, Unix Support, Academic Computing and Networking Services
(monthly payroll); salary $32,000 per fiscal year, prorated from the effective date of
July 20, 1998.
Brenda Hall; from Assistant Director to Associate Director of Student Financial Aid;
effective July 1, 1998.
Melissa Hughes; from Assistant Director of Admissions to Acting Associate Director
of Admissions; salary $32,471 per fiscal year, prorated from the effective of
August 17, 1998.
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Dexter Jordan; from Assistant Director of Admissions to Acting Associate Director of
Admissions; salary $35,615 per fiscal year, prorated from the effective date of
August 17, 1998.
Mary Ellen Linn; from Director of Residential Life Progams to Director of
Residential Life; salary $62,500 per fiscal year, prorated from the effective
date of October 1, 1998.
Stephen Manuel; from Associate Director of Admissions to Acting Director of
Admissions; salary $44,104 per fiscal year, prorated from the effective date of
August 17, 1998.
Yancy Phillips; from Manager of Equipment Repair Service to Interim Associate
Director of User Services; Academic Computing and Networking Services; salary
$43,818 per fiscal year, prorated from the effective date of August 17,1998.
Patricia E. Shroyer; from Administrative Assistant I (bi-weekly payroll) to System
Analyst, Academic Computing and Networking Services (monthly payroll) salary
$29,000 per fiscal year, effective July 1, 1998.
Kevin Snider; Assistant Vice President for Institutional Research and Assessment;
salary from $63,900 to $67,400 per fiscal year, effective July 1, 1998.
Robert 0. Williams; from Professor, Department of Curriculum, Instruction, and
Media Technology, to Administrative Fellow, Office of the Dean of the School of
Education, and Professor, Department of Curriculum, Instruction, and Media
Technology; salary $78,513 per fiscal year, prorated for the period of July 1, 1998 to
December 31, 1998.
3.

Resignations
Paula Borman; Student Publications; effective August 18, 1998.
Cynthia Cobb; Academic Computing and Networking Services; effective July 31,
1998.
Keith E. Gladden; Academic Computing and Networking Services; effective July 10,
1998.
James S. Hall; University Development; effective September 10, 1998.
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Joseph B. Shultz; University Development; effective July 30, 1998.
Darron Wheeler; Office of Research; effective August 7, 1998.
4.

Retirements
Ron G. Martin; Associate Dean of Library Services and Librarian; retirement leave
from July 1, 1999, to June 30, 2000, at half pay; effective June 30, 2000.

C.

COACHES AND ATHLETICS

1.

Appointment
Christopher Crowder; Restricted Earnings - Assistant Football Coach;
salary $12,000 for the employment period February 1, 1998 through January 31,
1999, prorated from the effective date of August 1, 1998.

2.

Resignations
David C. Burkhalter; Assistant Director of Intercollegiate Athletics Media;
effective July 24, 1998.
Shohn Doty; Assistant Baseball Coach; effective August 12, 1998.
Robert High; Assistant Football Coach; effective June 30, 1998.

D.

RESIDENTIAL LIFE

1.

Appointment
Daniel Kast; Area Director, Residential Life; 9 112 month position; salary $19,500
which includes maintenance in the form of a furnished apartment and board; effective
August 1, 1998.

--
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Assistant Hall Directors
(Compensation includes maintenance in the form of a furnished apartment and board.
Appointments are effective August 1, 1998 through May 11, 1998 unless otherwise
stated)
Walter V. Dickerson; salary $4,200
Candy Gumett; salary $4,300
Bill Kolacek; salary $4,300
Tim Kracker; salary $4,300
Rudy Olivo; salary $4,200
Andrea Simonpietrie; salary $4,200
Ryan Steinburg; salary $4,300
Stacie Truitt; salary $4,200
Jamie Wiesneth; salary $4,200
Katie Zehren; salary $4,300
E.

SUPPORT STAFF PERSONNEL REPORT
The Support Staff Personnel Report ending August 19, 1998 is presented in Exhibit A.

F.

FACULTY SALARIES- SUMMER II. 1998

(5

WEEKSO

Faculty Salaries for Summer II, 1998 (5 weeks) is presented in Exhibit B.

...
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I 998

INDIANA STATE UNIVERSI1Y
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES
FOR THE PERIOD ENDING AUGUSf I 9, I 998

A.

APPOINTMENTS
DEPARTMENT

POSITION

RATE

EFFECTIVE
DATE

Akers, Eunice

Facilities Management

Cust Wrkr I

$12,012

07 -06 -98

Birchfield, Bradley

Facilities Management

Grnds Maint Wrkr

$12,012

08 - 10-98

Christy , Dawn a

Facilities Management

Cust Wrkr I

$12,012

07-06-98

Clark, Tawnya

Facilities Management

Cust Wrkr I

$12,012

07-06-98

Cox, Betty

Facilities Management

Cust Wrkr I

$12,012

07-06-98

Evans, David

Facilities Management

Carpenter

$16,770

07-17 -98

Finley, Gayla

Music

Ofc Asst II (.53 Fte)

$ 7,737

07-08-98

Firestone, Pamela

Library

Library Asst Ill

$15,327

08-18-98

Flak, Christina

Communication Disorders / Spec Ed

Ofc Asst II

$13,182

07-13-98

Fry, Wayne

Facilities Management

Cust Wrkr I

$12,012

08-03-98

Hancock, Charles

Facilities Management

Cust Wrkr I

$12,012

07-06 -98

Hayes, Marc

Facilities Management

Cust Wrkr I

$12,012

07-06-98

Jones, Sondra

School of Business

Ofc Asst II

$13,182

08-03-98

Kizzie, Valarie

School of Graduate Studies

Ofc Asst II

$13,182

07-15-98

Long, Larry

Facilities Management

Cust Wrkr I

$12,012

07-06-98

Mayle, Harry

Facilities Management

Cust Wrkr I

$12,012

07-06-98

McCowen, Regina

School of Graduate Studies

Ofc Asst Ill

$14,430

08-17-98

Neese, Sharon

Sycamore Housing

Cust Wrkr I

$12,012

07-06-98

Robinson, Debra

Controller's Office

Acct Clerk II

$13,806

07-13-98

Scarbrough, James

Facilities Management

Grnds Maint Wrkr

$12,012

08-03-98

Titzer, Heidi

Controller's Office

Acct Analyst

$14,430

08-03-98

Van Duyn, Cindy

Public Safety

Communications Ofc

$15,392

07-06-98

Vasas , William

Facilities Management

Cust Wrkr I

$12 ,012

07-06-98

A.

~

APPOINTMENTS (CONTINUED)

NAME

DEPARTMENT

POSITION

RATE

EFFECTIVE ";
DATE

Wahamaki, Kirk

Hulman Center

Sr Cust Svc Supv

$19,285

07 -13-98

Wells, Connie

Facilities Management

Acct Clerk II

$13,806

08-24-98

Wilson, Terri

Controller's Office

Acct Analyst

$14,430

07-09-98

Wren, Jacqueline

Controller's Office

Acct Clerk II

$13,806

08-24-98

B.

TERMINATIONS

1.

Voluntary

DEPARTMENT

EFFECTIVE
DATE

Adcoc k, Erin

Media Technology & Resources

07 -03 -98

Atcherson, Gordon

Facilities Management

08 -06-98

Beard, Mary

Maehling Terrace University Apartments

07 -31 -98

Christy, Dawna

Facilities Management

07 -09-98

Clark , Tawnya

Facilities Management

07 -09-98

Ellison, Paulette

Student Financial Aid

08-21 -98

Engelland, Leslie

College of Arts & Sciences

07 -10-98

Ewing, Glenda

Athletic Training

07 -24-98

Hansford, Deena

Controller's Office

07 -15 -98

Hayes, Marc

Facilities Management

07 -07 -98

Jurmu, Jacqueline

Controller 's Office

07 -31-98

Kirkwood , Laura

Controller's Office

07 -10-98

Lamb, Tracy

Admissions

08-21 -98

Mullen , Barbara

Office of Gift Management

08-18-98

Niemeyer, Jeffrey

Facilities Management

07-10-98

Parks, Angela

Testing

07 -24-98

Schaffer, Kerry

Bureau of School Services

07 - 17-98

Shaw, Ronald

Facilities Management

07-16 -98

Tryon, Rodney

Facilities Management

06-19-98

Wheatf ill, Jeannie

Educational Administration

07-17-98

.

TERMINATIONS (CONTINUED}

B.

2.

· Involuntary

NAME

DEPARTMENT

EFFECTIVE
DATE

Wood , Clarence

Affirmative Action

07-31 -98

DEPARTMENT

EFFECTIVE
DATE

3.

NAME
Bart on Jr ., Richard

07-22-98 *

Environmental Safety

* Deceased

c.

CHANGE IN STATUS OR RATE

1.

Promotion

Boone , Charles

DEPARTMENT/POSITION
FROM

DEPARTMENT/POSITION
TO

EFFECTIVE
DATE

Computer Services
Computer Specialist II

Computer Services
Promoted to Monthly

07-19-98

Facilities Management
Refrigeration Mech

Facilities Management
Lead Refrigeration Mech

07 -13-98

$27,105

$29 ,815

Computer Services
Admin Asst I

Computer Services
Promoted to Monthly

07 -01-98

Facilities Management
Acct Clerk II

Medial Tech & Resources
Acct Clerk Ill

08-03 -98

$16 , 146

$17,764

Ctr for Research & Mgmt
Admin Asst I

Ctr for Research & Mgmt
Program Coordinator

$18 ,330

$24 ,375

North Central Assoc iation
Ofc Asst II

North Central Association
Admin Asst I

$13,611

$16,770

Controller's Office
Acct Clerk II

Controller's Office
Acct Clerk Ill

$14,488

$15,931

Family & Consumer Sciences
Ofc Asst Ill

College of Arts & Sciences
Academic Associate

$16,087

$23 ,614

Controller's Office
Data Entry Op II

Controller's Office
Acct Clerk Ill

$15,385

$16,926

$26,812
Butts , Stephen

Co ch ran, Patricia

$18,739
Dust, Pamela

Jarvis, Jennifer

Lilly , Joyce

Ramsey, Jennifer

Taylor, Warren

Tschida , Barbara

07-20-98

07 -06-98

07-25 -98

07 -31 -98

08-03-98

c.

CHANGE IN STATUS OR RATE (CONTINUED)

2.

Reclassification

Sanderock, Marsha

3.

DEPARTMENT/POSITION
FROM

DEPARTMENT/POSITION
TO

EFFECTIVE
DATE

Library
Ofc Asst Ill

Library
Admin Asst I

07-11 -98

$15,970

$17,569

DEPARTMENT/POSITION
FROM

DEPARTMENT/POSITION
TO

EFFECTIVE
DATE

Student Affairs
Executive Asst

Intercollegiate Athletics
Executive Asst

07-06-98

$28,704

$28,704

School of Graduate Stud ies
Ofc Asst II

English
Ofc Asst II

$15,034

$15,034

Administrative Affairs
Executive Asst

Student Affairs
Executive Asst

$24,531

$24,531

Facilities Management
Steam Fitter

Facilities Management
Maint Mech II

$17,920

$17,745

Library
Acct Clerk Ill

Student Publications
Acct Clerk II

$17,823

$16,029

DEPARTMENT/POSITION
FROM

DEPARTMENT/POSITION
TO

EFFECTIVE
DATE

Computer Services
Computer Operator II

Computer Services
Computer Operator II

07 -01-98 *

$22,015

$24,219

Public Safety Department
Public Safety Officer

Public Safety Department
Public Safety Officer

$20,009

$22,588

Computer Services
Computer Operator II

Computer Services
Computer Operator II

$20,767

$22,854

Computer Services
Computer Operator II

Computer Services
Computer Operator II

$21,586

$23,751

Transfer

England, Linda

Kesner-Hines, Nellie

Pulliam, Debra

Verostko, Dean

Wallace, Joyce

07 -06-98

07-06-98

07 -13-98*

07 -06-98*

* Voluntary Demotion

4.

Bennett , William

Graham, Gloria

Grayless, Timothy

Jarmin, Virgil

*Market Adjustment
+Law Academy Certification

08-04-98+

07-01 -98 *

07-01-98*
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COLLEGE OF ARTS & SCIENCES
Africana Studies
Blackshire-Belay, Aisha C.

Economics
$2 ,500

Chen , Aimin
Conant, John
Guell, Robert
Kyle , James

$5 ,015
$3 ,671
$ 3 ,718
$5 ,000
$3 ,006

Baker, Ron
Brennan, Matthew (Arts Endowment)
Clements, John
Dolle, Raymond
England, Gene
Evans, Stanley
Locke , Liz
Loveless, Warren
Rollins, Jack

Art
Anderson, Alma Mary
Gates, Jack
Johnson, Mary
Tio, Adrian
Vargo, Jerome

English

$4 , 100
$4 ,250
$12 ,510
$2 ,000
$5 ,870

Communication

Foreign Languages/Lits.
DiSalvo, Angelo
Dunbar, Ronald
Halpern, Janice (Study Abroad Coord .)
Rider, Ann

$3 ,089
$3,993
$6 ,876
$4 ,750

$2 ,400
$8 ,043

Clauss, Barbara
Kramer, Freder

Bennett, David
Davis, C. Sue
Kray, Susan
Meussling, Vonne
Shields, Don

$3 ,767
$3,000
$2 ,500
$2 ,7 86

Geography/Geology/Anthropology

Criminology
Benningfield, Melissa
Brown, Kelly
Hamm, Mark
Huckabee, Robert
Schrink, Jeffrey

$5 ,500
$2 ,000
$2,908
$3 ,071
$4 , 148
$2,727
$2 ,475
$6 ,102
$6 , 142

Family & Consumer Science

Chemistry
Allen , Sandra
Flurkey, William
Halpern, Arthur
Ramachandran, B. R.
Siegel , Alan

$6 ,790
$3 ,250
$3 ,586
$3 ,936

$1 ,607
$5 , 100
$7 ,327
$3 ,220
$9 ,712

Adams, Nancy
Bierly, Greg
Dando, William
de Silva, Shanaka (NSF Grant/Research)
Mausel, Paul

Faculty Salaries - Summer II (5 Weeks) , 1998
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$4 ,947
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$6,000

History

Life Sciences

Clouse , Robert

$4,822

Amlaner, Charles

De Silva, Chandra

$8 ,800

DeVault, Travis

$1,875

Rissler, Herbert
Schneirov, Richard
Spann, Edward
Wilson , Warren (Univ. Research Stipend)

$9,155
$3,246
$4 ,906
$1,500

Donnenhoffer, Joe
Tamar, Henry
Uphoff, Tim
Whitaker, John

$938
$3,820
$4 ,228
$6 ,973

$11,596

Humanities
Johnson, David

4173

Math & Computer Science
Abhyankar, R. B.
Clark, Patricia
Hutchison, David
Johnson, Robert
Roberts, Charles
Sritharan, R.
Zhao, Cheng

Music
$3,302
$3,200
$7,136
$4 , 187
$8,556
$3 ,4 57
$6,488

Boyd, John
Carlisle, Mark
Darner, Linda
Meurer, Eleanor
O'Donnell, James
Zielinski, Richard

$2 , 549

Alvager, Torsten
Putnam, Gregory
Swez, John
Vesper, David

$3 ,250
$2,701
$4,706
$4 ,538

Butt, Allen
Johnson, Tom
O'Laughlin, Elizabeth
Sheet, Virgil
Sprock, June

Philosophy
Gennaro, Rocco

Physics

$2 ,850
$5,627
$3,951
$2,879
$3,329

Sociology

Social Work
Lugar, Robyn (Study Abroa
Mizio, Emelicia

$7,709
$2,704
$2 ,924
$3 ,860
$1,809

Psychology

Political Science
Erisman, H. Michael
Maule, Linda
Perry, Glenn
Puckett, Robert

$2,075
$1,626
$637
$590
$9,789
$3,860

$4,494
$2,500

Cox Jr. , Harold
Sekhon, Gurmeet

Faculty Salarie s - Summer II (5 Weeks) , 1998
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Theater
Bell, Marilyn
Blair, John
Del Colletti , David
Fang, Guo Wen
Hackleman, Lew (Summer
McFadden, Sherry
Orr, Leslie
Shutt, Jean
Stewart, Gary
Harvey, Anne
McCullough, Catherine
Murphy, Jessica
Myers, Lisa
Noojin, Randy
Rosenthal, Thomas
Shutt, Chuck
Silberman, David
Walker, Jerry

Women's Studies
$5 ,000
$4,000
$6,441
$5 ,036
$2,645
$5,669
$4 , 127
$326
$9,775
$5 ,000
$5,000
$5,000
$5,000
$5,000
$5,000
$5,000
$5 ,000
$5,000

~

Looser, Devaney

$2 ,000

SCHOOL OF BUSINESS
ASBE

Accounting
Harmon, Mike
Harris, Thomas
McMahan, Robert

$11,788
$9 ,868
$2 , 197

Nelson, Sandra J.

Insurance & Risk Management

Management & Finance

Boose, Mary Ann

Chait, Herschel
Davis, Tammy J.
Minnis, Bill
Puia, George M.

$4,500

Faculty Salaries - Summer II (5 Weeks) , 1998

$2,250

$2,013
$3 ,750
$4 ,423
$1 ,417
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Marketing

Systems and Decision Sciences

Knight, Larry
Young, Joyce

$6,299
$2,250

Buffington, James
Cooley, Belva
Moates, Billy

$4,222
$3,750
$2 ,500

SCHOOL OF EDUCATION
CD & Special Ed.
Hambrecht, Georgia
Wood, Rod
Jacobs, James
Henderson, Cecil
Miller, Maurice
Keetay, Victoria

Ed. & School Psychology
$5 ,922
$1 ,854
$6 , 193
$4 ,000
$7 ,768
$2 ,500

Aaron, P.G. (Summer Honors)
Bischoff, Lisa
Sullins, Walter
Shepard, Richard

$4,059
$8,764
$3 ,050
$1 ,467

Boyd, Robert
Carter, John
Findley, Dale
Libler, Becky
Ulm, Greg

Counseling

$8 ,596
$3,1 06
$4 ,075
$2,400

ELAF

Antes, Richard
Chaney, Reece
Osmon, William
Passmore, Laurence

$4,502
$7,786
$8 ,311
$11,748
$3 ,580

Elementary/Early Childhood Ed.

CIMT
Andrews, W'Dene
George, Robert
Gilman, David
Powers, Susan
Thompson, James
Summers, Jerry
Thompson , James

$3 , 271
$3 ,934
$8 ,738
$2 ,693
$4,220
$3,050
$4 ,020

Davis, Michaeleen
DeCosta, Sandra Bradford
Higgins, James E.
Liu , Karen
Wheeler, Patricia

$2 ,627
$4,220
$4,238
$6 ,758
$3 ,343

SCHOOL OF HEALTH & HUMAN PERFORMANCE
Physical Education

Athletic Training
Cordova, Mitchell
Ingersoll, Chris
Sandrey, Michele

$2 ,850
$8 ,231
$3 ,090

Davis, Bonnie
Edwards, Jeff
McCullough, Teresa
Lacy, Alan
Stoner, Jan
Winkle , Jason

Faculty Salaries - Summer II (5 Weeks) , 1998
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Health & Safety

Recreation & Sports Management

Blyukher, Boris
Ferng, Shiaw-Fen
Henderson, Stan
lshisaka, Howard
Lawrence, Nancy
Peterson, Yasenda
Plummer, Portia

$1,997
$1 ,507
$3,064
$7 ,985
$1 '307
$2,775
$7,286

Rogers, Nancy
Smidley, Steven
Smith, Owen

$2,820
$5,091
$3 , 100

SCHOOL OF TECHNOLOGY
ITE

Aerospace Technology
Baker, Richard
Schwab, Gregory

Gilberti

$6,730
$5,700

Minty, Gordon

$6 ,875

Fletcher, Suzy
Frank, Betsy
Gregory, Veda
Myers, Peg

$4,493
$2,000
$970
$2,422

MCT

ECT
English, Robert
Heath, Larry

Anthony

$6,898

$2 , 150
$1 ,800

IMT
Hayden, Michael
Nicoletti, Terry
Zhou , Ming

$5 ,083
$3 ,012
$2 ,936

SCHOOL OF NURSING
Acree, Esther
Barnhart, Deb
Bell, Quilla
Fine, Julia

$1 ,060
$930
$2,000
$3,699

GRANT AND OTHER PAYMENTS
Stipends for Service Learning Summer Institute
Bischoff, Lisa
Brooks, Kathy
Hayden, Michael
lvaturi, Rao
Kray, Susan

$200
$200
$200
$200
$200

Long, Lydia
Reynolds, Crystal
Sheets, Virgil
Shoemaker, Hal
Spinks, Michael

Faculty Salaries- Summer II (5 Weeks) , 1998
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Stipends for North Central Association Assessment Planning Committees
Amlaner, Charles
Dando, Wiliam
Herrm ann, Doug
Huffman-Joley, Gail
Lamb, Steve

$1,200
$1 ,200
$1 ,200
$700
$1 ,200

Leach , Ron
Libler, Becky
Mikolaj, Peter
Perrin, Robert

$700
$1,200
$1 ,200
$1 ,200

$1,200
$638
$2,975
$1,700
$4,075
$1 , 500
$375
$2 , 900
$1 ,000
$1 ,000
$3,075
$1 ,000
$1 ,050
$4 ,075
$638
$175

Maule, Linda
McDowell, Jim
Mikolaj, Peter
Minty, Gordon
Nelson, Sandra
Ozmun , John
Pickrell , Kathy
Plascak, Gloria
Siegal, Alan
Smidley, Steve
Steiger, Tom
Vesper, David
Watkins , Sharron
Welsh, Bruce
Williams, Doris
Yandell, Barbara

$3 ,075
$1 ,700
$1,500
$1,000
$1,500
$638
$900
$1 ,350
$4 ,075
$638
$2,975
$2,625
$250
$1,000
$1,050
$100

Stipends for NSARP
Ashley, Beverly
Bleggi, Susan
Boyd, Jerry
Castner, Wayne
Conant, John
Cooley, Belva
Damer, Linda
Drake, Jennifer
English, Robert
Gilberti, Anthony
Guell , Robert
Hayden, Michael
Keetay, Victoria
Lattanzio, Fran
Lawrence, Nancy
Lyman, Janet

Faculty Salaries - Summer II (5 Weeks) , 1998
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SECTION IV
SEPTEMBER 4, 1998

INFORMATION/DISCUSSION ITEMS
1.

New Student Orientation/Registration/Move In (Mr. Edgerton and Dr. Mills)
Vice President Edgerton gave an overview of the various activities and events
scheduled during the opening of the fall semester. He also acknowledged the efforts
of Patti Mills and Jan Arnett.
Dr. Mills commented that the NSARP advising and registration programs have been
a wonderful opportunity for valuable innovative collaboration between Academic
Affairs and Student Affairs. The new student advising program actually took place in
June and this year extended to 15 days and over three weekends. During these
sessions 1, 720 students were served, and this is a 10.2 per cent increase over last
summer. Academic advising was the heart and focus of this program. Students
and parents had three advising opportunities -with a large group, a smaller group and
individual.
Mr. Edgerton noted that a major thrust was to build a bridge between the NSARP and
the Orientation Programs. It is important to have faculty involved and he was pleased
to report the total was up from 12 last year to 48 this year. Fall orientation was
condensed from 9 days last year to 2 112 days making it a more pleasant experience.
Approximately 1,400 freshmen attended the session in Tilson Hall with the band
and cheerleaders there was much energy in that facility. A new tradition has been
established on campus with 80 per cent of the new students marching through the
arch. Over 800 students participated in the first of the two day orientation classes.
This is a 33 per cent increase from 1997-98. Attendance at all sessions, including the
session for commuting students, was up from last year. It seems that more students
are getting involved.
Mr. Edgerton also commented on the positive situation in the residence halls this fall.
As of this date 108 students over last year are being housed.
Mrs. House and Dr. Zietlow expressed their appreciation and satisfaction with the
report.
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Purchasing Report - Information Only (Mr. Schafer)
Purchases over $25,000 and not low bid, single source or only one bid received
Not Low Bid
PO # P0012682, Thalner Electronics Lab, $223,163, Distance Learning Classrooms
(Schools of Education and Technology)
Single Source
PO# P00112665, IBM Corporation, $49,066, maintenance on existing hardware
PO# P0013425, Novell Inc., $26,920, maintenance existing software
Only One Bid Received (multiple vendors invited to bid)
PO# P0013429, Period Furniture, $244,814, residence hall room furnishings

3.

Grants - Information Only - Attachment 1 (Dr. Wells)

4.

Vendors Report - Information Only -Attachment 2 (Mr. Crichfield)

Dr. Zietlow adjourned the meeting at 11:50 a.m.

SECTION IV
September 4, 1998
GRANTS

Attachment 1

Research Grants and Contracts
1.

Microsoft Corporation, Proposal 4224
A gift of software has been received from the Microsoft Corporation for the project
entitled, "Preparing Today's Teachers for Tomorrow's Children", under the direction of
Dr. Susan Powers, Department of Curriculum, Instruction, and Media Technology.

2.

Indiana University-Purdue University at Indianapolis, Fund No. 47135. Proposal No.
3785
An additional appropriation in the amount of$ 11,450.00 has been received from the
Indiana University-Purdue University at Indianapolis for the project entitled, "Howard
Hughes", under the direction of Dr. Mary Fox, Department of Terre Haute Center for
Medical Education, for the project period July 1, 1998 through June 30, 1999.

3.

Indianapolis Airport Authority Through American Consulting Engineers. Incorporated,
Fund No. 47205, Proposal No. 4183
An agreement in the amount of$ 134,400.00 has been received from the Indianapolis
Airport Authority Through American Consulting Engineers, Incorporated, for the project
entitled, "1998 IAA Monitoring and Reporting Program", under the direction of Dr.
John Whitaker, Jr., Department of Life Sciences, for the project period May15, 1998
through December 15, 1998. The University will provide $13,685.00 in fee waivers.

4.

Indiana Department of Education- Indiana Principal Leadership Academy, Fund No.
47216. Proposal No. 4238
An agreement in the amount of $32,000.00 has been received from the Indiana
Department of Education - Indiana Principal Leadership Academy for the project
entitled, "Mini-Grant for the Design and Operation of a Blue Ribbon Design Team",
under the direction of Dr. Rebecca Libler, Department of Educational Leadership,
Administration, and Foundations, for the project period June 1, 1998 through September
30, 1998.
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Tetra-Tech EM Incorporated, Fund No. 47221. Proposal No. 4142
An agreement in the amount of$ 9,911.00 has been received from the Tetra-Tech EM
Incorporated for the project entitled, "Survey of Bats, Particularly the Federally
Endangered Indiana Bat, (Myotis sodalis) at Iowa Army Ammunition Plant, Middletown,
Iowa" , under the direction of Dr. John Whitaker, Jr., Department of Life Sciences, for
the project period May 30, 1998 through June 28, 1998.

6.

United States Department of Education, Fund No. 47222, Proposal No. 4124
An agreement in the amount of$ 187,769.00 has been received from the United States

Department of Education for the project entitled, "Talent Search", under the direction of
Ms. Lynn White, Department of Upward Bound, for the project period August 1, l998
through July31, 2003.
7.

The Coleman Foundation, Incorporation, Fund No. 47223, Proposal No. 4228
An agreement in the amount of$ 25,000.00 has been received from The Coleman
Foundation, Incorporation, for the project entitled, "Entrepreneurship Awareness and
Education Grant", under the direction of Dr. Dale Varble, Department of Center for
Research and Management Services, for the project period May 1, 1998 through
September 30, 1999.

8.

Indiana Arts Commission, Fund No. 47224. Proposal No. 4162
An agreement in the amount of$ 3,196.00 has been received from the Indiana Arts
Commission for the project entitled, "1998 Contemporary Music Festival" under the
direction of Dr. James O'Donnell, Department of Music, for the project period October
1, 1998 through October 31, 1998. The I.S.U. cash contribution is $21,000.00 . The
I.S.U . In-Kind contribution is $1,760.00.

9.

Indiana Arts Commission, Fund No. 47225, Proposal No. 4168
An agreement in the amount of$ 4,081.00 has been received from the Indiana Arts
Commission for the project entitled, " Crossing Boundaries/Exhibition Series", under the
direction of Mr. Craig Zollars, Department of Art, for the project period July 1, 1998
through June 30, 1999. The I.S.U. cash contribution is$ 68,264.00. The New Monies
is$ 25,000.00. The University will waive$ 16,406.00 indirect cost. The I.S.U. InKind contribution is$ 400.00.

-

- - - --

.
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Indiana University, Fund No. 47226, Proposal No. 4207
An agreement in the amount of$ 22,838.00 has been received from the Indiana
University for the project entitled, "Evaluation of Indiana RESPECT Adolescent
Prevention Initiative Program", under the direction of Dr. Portia Plummer, Department
of Health and Safety, for the project period April 1,1998 through September 30, 1999.

11.

Winrock International Institute for Agricultural Development. Fund No. 47227, Proposal
No. 4226
An agreement in the amount of$ 7,000.00 has been received from the Winrock
International Institute for Agricultural Development for the project entitled, " Remote
Sensing and GIS Training in Soils", under the direction of Dr. Paul Mausel, Department
of Geography, Geology, and Anthropology, for the project period July 14, 1998 through
December 16, 1998. The University will waive$ 1,503.00 indirect cost.

12.

Atlas Analytical Laboratories, Incorporated, Fund No. 47231
An agreement in the amount of$ 10,000.00 has been received from the Atlas Analytical
Laboratories, Incorporated for the project entitled, "Atlas Analytical", under the
direction of Dr. Arthur Halpern, Department of Chemistry, for the project period July 1,
1998 through July 31, 2001.

13 .

National Science Foundation, Fund No. 47232, Proposal No. 4129
An agreement in the amount of$ 169,989.00 has been received from the National
Science Foundation for the project entitled, "Sediments as Recorders of Environmental
Change: Waipaoa River Basin, New Zealand", under the direction of Dr. Basil Gomez,
Department of Geography, Geology, and Anthropology, for the project period July 1,
1998 through June 30, 2001. The New Monies is$ 20,000.00.

14.

Indiana University, Fund No. 47235, Proposal No. 4078
An agreement in the amount of$ 19,500.00 has been received from the Indiana
University for the project entitled, "Human and Physical Dimensions of Land Use/Cover
Change in Amazonia: Forest Regeneration and Landscape Structure", under the direction
of Dr. Paul Mausel, Department of Geography, Geology, and Anthropology, for the
project period June 15, 1998 through June 14, 1999.

•

.
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Indiana Department of Education. Fund No. 47239, Proposal No. 4232
An agreement in the amount of$ 198,411.00 has been received from the Indiana
Department of Education for the project entitled, " Speech-Language Assistant Training
Project 1998-1999", under the direction of Dr. Mark Stimley, Department of
Communication Disorders and Special Education, for the project period July 1, 1998
through September 30, 1999.

16.

Indiana Department of Education. Fund No. 47240. Proposal No . 4230
An agreement in the amount of$ 50,817.00 has been received from the Indiana
Department of Education for the project entitled, " Increasing the Number of SpeechLanguage Pathologists", under the direction of Dr. Georgia Hambrecht, Department of
Communication Disorders and Special Education, for the project period July 1, 1998
through September 30, 1999.

17.

United States Department of Education. Fund No. 47241, Proposal No. 4198
An agreement in the amount of$ 213,479.00 has been received from the United States
Department of Education for the project entitled " Student Support Services Program" ,
under the direction of Ms. Rita Worrall, Department of Student Academic Services
Center, for the project period September 1, 1998 through September 30, 1999.

Section IV, Attachment 2
SeptemberJ4, 1998

..

The following vendors have accumulated purchases from the University for the time period January 1, 1998
to August 24, 1998 (Calendar Year) in excess of $100,000:

Vendors with Purchases Exceeding $100,000
July 7, 1998- August 24, 1998
YendorName
McAleese Excavating
The Schneider Corporation
Indiana State Teachers Association
Indiana Cooperative Library Services Authority
ISU Barnes and Noble
R E Anderson and Associates Inc
Broadband Networks Inc
Advanced Microelectronics
Kaswel Construction
Ebsco Subscription Services

Current
YTD Paid
102,737.50
107,326.50
110,234.08
117,960.48
119,240.54
139,079.60
142,320.00
154,733.90
166,207.77
696,238.34

Services Rendered
Excavation at Caesar's Plot
Steam & Condensate Reconstruction
State Employee Retirement Deduction
Library Cataloging Fixed Charge
University Bookstore Purchases
Interior Furnishings
Tunnel Renovation- Telecomm Equip
ACNS Computer Maintenance
Various Capital Projects
Library Subscription Fee

Previously Reported Vendors with Purchases
Exceeding $100,000
YendorName
Kirby Risk Supply Company
Cavinder Elevators
Teachers Insurance and Annuity Association
Klaus Co Inc
Williams Randall Marketing Communications
Indiana Gas Company Inc
Gateway 2000 Major Accounts Inc
Sewage Disposal Works
AT&T
David R Snapp and Associates Inc
State Student Assistance Commission
Ivy Tech State College
Ameritech
Graham Microage
Mechtronix Systems Inc
Anixter Inc
SCT Software and Resource Management Corp
Harrah Plumbing and Heating Co
Sycamore Engineering Inc
Xerox Corporation
Indiana-American Water Company
GTE North
International Tours
Office Depot
Apple Computer Inc
Black Beauty Coal Co
Stanley Consultants Inc
Crown Electric Inc

Current
YTDPaid
122,873.93
125,096.17
132,191.77
140,206.26
152,943.62
156,914.81
164,555.00
173,611.46
176,448.13
193,390.55
195,094.00
201,826.14
205,924.57
207,542.91
210,000.00
210,546.59
212,883.67
223,975.20
238,650.94
243,409.26
253,300.00
253,705.63
263,867.44
286,047.99
297,731 .60
312,180.01
332,074.00
353,633.00

Electrical Supplies
Elevator Repairs and Installations
Employee Retirement
School of Tech Instructional Equip
Advertising
Gas Utility Bills
Computer Equipment
Sewage Utility Bills
Long Distance Phone Charges
Architectural Services
21st Century Scholar Program Funds
Degree Link Appropriations
Telecommunications Maintenance
Computer Equipment and Supplies
Flight Training Device
Telecommunications Supplies
University Software Maintenance
Plumbing and HVAC Capital Projects
Various Capital Projects
Copier Printing and Rentals
Water Utility Bills
Local Service Phone Charges
Travel Expenses
Office Supplies
Computer Equipment and Supplies
Boiler Plant Coal Purchases
Architectural Services - Tunnel Renov
Electrical Capital Project

•

Universal Fabric Structures
Postmaster
NRK Inc
Standard Insurance Company
Dell Marketing LP
Indiana Department of Corrections
Delta Dental Plan of Indiana
Alltel Supply Inc
James L Shireman Inc
Public Employees Retirement Fund
Verkler Inc
COline
Williams Plumbing and Heating
Cinergy
Marriott Management Services Corp
J F Molloy and Associates Inc

358,886.45
372,478.55
387,582.12
404,421.50
488,081.47
500,136.00
516,980.74
553,628.31
744,533.00
971,654.13
1 ,003, 109.37
1,269,427.32
1 ,406,035.93
1 ,652,159.84
3,077,096.32
5,762,339.04

Caesars Excavations Tent Rental
_,
Postage
Various Capital Projects
Life Insurance Benefits Premiums
Computer Equipment and Supplies
Correction Dept Instruction
Employee Dental Coverage
Tunnel Renovation Capital Project
Lot Stabilization - Caesars Excav
Retirement Contributions
Various Capital Projects
Various Capital Projects
Various Capital Projects
Electricity Utility Bills
University Food Services
University Medical Payments
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MINUTES
INDIANA STATE UNIVERSITY
BOARD OF TRUSTEES
OCTOBER 23, 1998
The Indiana State University Board of Trustees met in regular session at 9:00 a.m. on
Friday, October 23, 1998, in the State Room, Tirey Hall.
Trustees present: Dr. Benway, Mr. Bonds, Mr. Buttrey, Mr. Dooley, Mrs. House, Ms.
Simon, Mr. Smith, Mr. Stelle and Dr. Zietlow.
President Moore, Vice Presidents Quatroche, Schafer, Schultz and Wells were present. Also
attending were Dr. Peter Carino, Chairperson of the University Faculty Senate, Ms. Sherry
Biddinger Gregg, General University Counsel, Mr. Donald Bonsall, Chairperson of the
Support Staff Council, Mr. Eric Sheets, President of the Student Government Association and
Dr. Robert Elsey, Assistant Vice President for Student Affairs and Dean of Students.
There being a quorum present, Dr. Zietlow called the meeting to order at 9:05 a.m.
SECTION I
A.

APPROVAL OF THE MINUTES (Dr. Zietlow)
On a motion by Mr. Smith, seconded by Ms . Simon, the minutes of the September 4,
1998 meeting were approved as presented.

B.

DATE OF NEXT MEETING (Dr. Zietlow)
The dates for the next meeting are December 3 and 4. Winter Commencement will be
held on Saturday, December 19, 1998.

C.

REPORT OF THE BOARD PRESIDENT (Dr. Zietlow)
Dr. Zietlow commented that one of the outcomes of the Trustees Retreat was to
expand and reorganize the schedule of meeting activities. She complimented the
administration on the new schedule format and noted there was opportunity for two
excellent seminars--one on athletics and the other on budgets/enrollment issues.
Time was also allotted for appropriate discussions. She thanked Marilyn Schultz
and Andi Myers for the very informative presentations.
Dr. Zietlow noted that the September 18 dedication of the John T. Myers Technology
Center was a wonderful occasion and thanked those trustees who participated. She
also enjoyed Homecoming indicating that ISU certainly touches the lives of many
people.
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Once again the Contemporary Music Festival was a terrific experience. The
Louisville Orchestra provided an excellent performance. The ISU Contemporary
Music Festival is unique in the country.
Dr. Zietlow complimented those who prepared for and presented the seminars
yesterday. She commented that much work is done on a daily basis for the future of
the University. Self studies always require a high amount of time and energy. Such
projects demonstrate that communication is very open and the Board appreciates
such collaboration in the planning process.
D.

REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore)
Seminars
President Moore thanked Andi Myers and Marilyn Schultz for the seminar
presentations on athletics and the budget. Both seminars will require followup
discussions .
Reception
Dr. Moore expressed appreciation to those involved with the reception Thursday
evening . He thanked Charlie Potts, Joe Weixlmann, Adrian Tio and Christie Wells
for bringing the faculty art exhibit to the University Suite.
President's Fall Address
Copies of Dr. Moore's fall address were distributed. The document will also be used
for the NCA Self Study . The text lists accomplishments of the University since the
inception of the strategic plan five years ago.
Enrollment
President Moore was pleased with the enrollment for the fall. Head count enrollment
increased by two per cent. Particularly pleasing is the 8 per cent growth in the
freshman class . There was also an 11 per cent increase in transfer students.
Especially encouraging is the improvement in the retention rate for freshmen from 63
to 68 per cent. It appears the first year experience program is having success. The
Degree Link program is also off to a good start. Enrollment in those programs is
exceeding projections. The Indiana Commission for Higher Education approved
business administration as part of the degree link package. President Moore expressed
hope that these encouraging trends may be continued.
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Biennial Budget. 1999-01
President Moore indicated ISU is requesting approximately $7.4 million for 1999-2000
and $7 .3 million for 2000-2001. Capital funding is also being requested for repair
and rehabilitation of particular facilities and construction of a new power plant and
Stalker Hall renovation as well as land acquisition. The presentation to the
Commission was well received.
Special Events
President Moore called attention to several special events and invited Trustees to
attend as their schedules might permit:
October 26, Faculty Honors Banquet
October 29 , Support Staff Recognition Banquet and Brunch
November 6, Volunteer Recognition Banquet
Awards
President Moore acknowledged the many faculty, staff, and administrators who
give of their time and energy to the local community by volunteering in various
organizations . From time to time these people are recognized by the community.
Terre Award recipients from ISU this year are Donald Mighell, Associate Director
of Student Life Programs and Robert Murray, Associate Vice President for
Administrative Affairs and Risk Management. Also nominated for Terre Awards
were Sarah Emerson, School of Nursing; William and Eva Hopp; Professor Emeritus
of Life Sciences and spouse; James Jensen, Facilities Management; Al Perone,
Assistant Director, Student Life Programs and Royce Waltman, Head Men's
Basketball Coach.
The NAACP Award winners were William Osmon, Chairperson and Associate
Professor of Counseling, the Humanitarian Award; O'Dell Wintersteen, Library
Assistant, the Leadership Award, Civil Rights for Native Americans . President's
Awards went to Esther Atcherson, Director of Affirmative Action; Aletha Carter,
Coordinator of the Employee Assistance Program and Nancy Dunn, Office of the
President.
E.

REPORT OF THE UNIVERSITY FACULTY SENATE CHAIRPERSON
(Dr. Carino)
Dr. Carino reported that the University Faculty Senate had met twice since the last
trustees meeting. The September meeting focused on an issue that remains difficult-faculty and administrative compensation. The October meeting addressed the
modifications of the general education program.

.
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The discussion at the September meeting on salary issues encompassed a variety of
positions . Both the faculty and administration realize the complexity of the issue
despite the differences of the two. Compensation was again discussed in an informal
meeting of the Executive Committee and the President and Provost. As a result of
these meetings, the faculty and administration have agreed to hire a consultant to
study ISU compensation in relation to that of a peer group as part of the
NCA/Strategic planning effort and the efforts of Senate committees with charges
regarding compensation.
The October Senate meeting primarily addressed the modifications to the General
Education Program. A six-hour foreign language requirement has been added for
those students who have not completed two years in high school. This requirement
should add academic lustre to the program, promote future efforts to increase the now
embarrassing number of B.A. degrees awarded and bolster the item in the Strategic
Plan that commits ISU to promoting global and multicultural education. The original
document proposed by the Curriculum and Academic Affairs Committee included a
basic course in information technology literacy, which would be required of all
freshmen except those who could test out. This course was removed by both the
Executive Committee and the full Senate. The central argument against the course
was that many departments already have course requirements in the major that achieve
the objectives of the proposed course. Others saw the course as remedial. Many
believed that such a course would serve students with limited exposure to computer
technology.
Another significant issue in the general education modifications is the elimination
of the partitioning of credit, a practice which divides credit hours between more than
one general education category. This practice had been instituted to encourage
interdisciplinary approaches but unfortunately created confusion for advisors and
students beyond the interdisciplinary values it was meant to promote . Students as
well as faculty appear happy with the elimination of partitioning .
Dr. Carino felt that the faculty is working to craft a more streamlined, yet studentfriendly, general education program. It is expected that the modified general
education program will be completed at the November Senate meeting.
F.

REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT
(Mr. Sheets)
Eric Sheets noted it has been an exciting year for SGA so far . Students continue to
have concerns about financial aid, and for SGA he has been in conversations with
Mr. Norman Hayes, Director of Student Financial Aid, and Provost Wells.
Proposed changes are under study. A Student Financial Aid Advisory Committee has
been formed, and Mr. Sheets noted he will be meeting with the Director of Student
Financial Aid on a monthly basis.
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SGA hosted "Meet Your Candidates" for the upcoming election. Eric felt this
presented a wonderful opportunity to raise awareness of the upcoming election, and he
appreciated the media coverage received.
Mr. Sheets reported he was pleased with the changes made to the General Education
Program, especially the elimination of partitioning. He was disappointed the
computer literacy course was dropped. Eric felt many students come from rural high
schools and may not have received adequate training in the basics of computers. He
hopes to press forward with discussions on this topic.
Dr. Moore commented that he also was disappointed the computer course was
eliminated, and he hoped Dr. Carino and Provost Wells will find a way to have it
reconsidered.
G.

REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Mr. Bonsall)
Mr. Bonsall reported that the Support Staff Council scholarship fund raiser on
September 29 was successful with approximately $500 raised for the support staff
scholarship fund. The Council also sponsored a float in the Homecoming parade.
The Support Staff Recognition Banquet and Brunch will be held on October 29 and
he invited Trustees to attend. November 11 is the date for the annual Care Fair
Craft and Bake Sale. The proceeds this year will go to Christmas with Dignity to
provide toys for low income families .

H.

AGREEMENTS (Dr. Wells)
Recommendation: Approval of the following agreements:
1.

Marriage and Family Therapy Agreements

Agreements have been reached with the following agencies to provide
internships for students in an approved setting for Marriage and Family
Therapy. · Each student will work under the direction and supervision of a
marriage and family therapist or other professional conducting marriage and
family therapy. These are standard agreement forms previously approved by
the Board. Copies of the standard agreement forms are on file in the Office of
the Secretary of the University.
Access Center - Union Hospital, Terre Haute, Indiana
Charter Hospital of Terre Haute, Terre Haute, Indiana
Family Service Association, Terre Haute, Indiana
Parke County Hamilton Center, Clinton, Indiana
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Nursing Clinical Agencies
Agreements have been reached with the following agencies to provide
clinical experiences for nursing students. These are standard agreement forms
previously approved by the Board. Copies of the standard agreement forms
are on file in the Office of the Secretary of the University.
Charter Hospital of Terre Haute, Terre Haute, Indiana
Mental Health Association, Terre Haute, Indiana
Vermillion County Health Department, Danville, Illinois

3.

Community Health Internships
Agreements have been reached with the following agencies to provide
community health internships. These are standard agreement forms previously
approved by the Board. Copies of the standard agreement forms are on file
in the Office of the Secretary of the University.
Douglas Community Association, Kalamazoo, Michigan
McMillan Adult Day Care, Terre Haute, Indiana

4.

IDOC Rockville Correctional Facility, Rockville, Indiana
The purpose of this agreement is to provide post-secondary programming
for eligible offenders at the Rockville Correctional Facility. A copy of the
agreement is presented in Exhibit A.

5.

T.W. Smith Group Home, Terre Haute, Indiana
The purpose of this agreement is to provide individual therapy services
(through the ISU Psychology Clinic) once a week to the residents of the T.W.
Smith Group Home which serves as the guardian of the residents. A copy of
the agreement is presented in Exhibit B.

6.

Wabash Valley Tumbling and Gymnastics, LLC
The purpose of this agreement with Wabash Valley Tumbling and Gymnastics,
LLC is to house and use certain gymnastics equipment owned by Indiana State
University. A copy of the agreement is presented in Exhibit C.

On a motion by Mrs . House, seconded by Mr. Stelle, the recommendation was
approved.

'
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APPLICATION FOR ADMISSION FEE FOR GRADUATE STUDENTS
(Dr. Wells)
The fee for graduates applying for admission to the School of Graduate Studies at
Indiana State University has been twenty dollars ($20.00) since the early 1990's. An
increase in the fee to thirty-five dollars ($35.00) will bring the fee in line with the fee
charged by other Graduate Schools/Colleges. The additional funds generated by
this increase will help offset the cost of graduate recruitment and retention.
Recommendation: Approval of the increase in the application fee to $35.00
beginning with graduate applications received on September 1, 1999 and thereafter.
On a motion by Mr. Buttrey, seconded by Mr. Stelle, the recommendation was
approved.

J.

REVISED INVESTMENT POLICY (Mr. Crichfield)
A revised investment policy has been developed through the efforts of a university
investment committee with consultation from Trustees Benway and Dooley . The
revised investment policy is presented in Exhibit D.
The investment policy is divided into two sections: 1) internally managed
investment of less than two years maturity with a limited selection of investment
instruments and 2) externally managed investments with an investment period
exceeding two years and a wider selection of investment possibilities. The current
investment portfolio would be divided between the two investment policy sections.
The externally managed investments will initially be allocated between three
financial institutions with which the University currently has a significant investment
history . The financial institutions performance will be monitored and a comparative
value added evaluation will be completed periodically. Any changes in external
managers will be included in the Treasurer's semi-annual report.
Recommendation: Approval of the revised investment policy presented in Exhibit
D and authorization for the Chief Financial Officer and Treasurer to implement and
administer the policy in consultation with the University President including selecting
appropriate fmancial institutions, opening investment accounts and other related cash
management accounts for both the internal and external managed investments and
signing the necessary documentation.
On a motion by Dr. Benway, seconded by Mr. Dooley, the recommendation was
approved.
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AGREEMENT OF JURISDICTION (Mr. Edgerton)
The purpose of this agreement is to provide an agreement of jurisdiction between
the Sheriff of Vigo County and the Indiana State University Public Safety Department.
A copy of the agreement is presented in Exhibit E.
Recommendation: Approval of the agreement of jurisdiction as presented in Exhibit
E.
On a motion by Mr. Smith, seconded by Mrs. House, the recommendation was
approved.

L.

IN MEMORIAM (Mr. Schafer)
Bonnie Peters, Associate Professor Emerita of Nursing, died on September 25, 1998.
A resolution is presented in Exhibit F.
Recommendation: Acceptance of the resolution as presented in Exhibit F.
On a motion by Mr. Stelle, seconded by Ms . Simon, the recommendation was
approved.
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October 23, 1998

MEMORANDUM OF AGREEMENT

-·

INDIANA DEPARThffiNT OF CORRECTION
and
Indiana State University

This Memorandum of Agreement is made by and between the Indiana Department of Correction
for the purpose of providing post-secondary
(DOC) and Indiana State University
programming for eligible offenders at Rockville Correctional Facility
I.

RESPONSIBILITIES OF THE DEPARTMENT OF CORRECTION (DOC)
A.

Program Supervision and Administration
1.

The DOC Director of Education is responsible for supervising the
implementation of policies for providing post-secondary programs in
correctional facilities .

2.

The Supervisor ofEQucation of the DOC school is responsible for
coordinating the implementation of these policies and for implementing
procedures mutually agreed upon by the College and the DOC. Examples
of such procedures may include:

3.

a.

providing the College with state holiday schedules;

b.

assisting the College with distribution only of notices, surveys, and
other documents.;

c.

notifying the College of school closing and "lockdowns"';

d.

providing the College with space necessary for counseling,
administrative, and faculty needs when/as available;

e.

notifying the College of changes in offender custody status; and, .

f

consulting with the College Coordinator and/or administration
concerning the quality of existing programs as well as assessing
feasibility of new program offerings.

The facility Supervisor ofEducation will consult with the College
Coordinator to determine the following at least sixty (60) days before the
beginning of a semester;

...-.
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4.

B.

a.

beginning and ending dates for each semester or term;

b.

tentative class meeting days and times;

c.

college vacation schedules;

d.

courses to be offered;

e.

financial aid requirements and processing dates.

f

placement testing requirements and testing dates; and

g.

registration requirements and registration dates.

The facility Supervisor ofEducation will coordinate as necessary with the
Superintendent to:
a.

secure appropriate classroom and other space, as well as access to
audio-visual equipment and library services when college classes are
in session; and,

b.

assure appropriate security.

Orientation Programs
1.

The facility Supervisor of Education will coordinate with the College to
provide an orientation meeting at the beginning of each semester for all
enrolled students. This orientation meeting is to address operating
procedures and does not replace orientation offered by the College for new
students.

2.

The Supervisor of Education and facility Superintendent will sponsor an
orientation meeting for all new college faculty who will be teaching postsecondary courses in the correctional facility as well as re-orientation for
other faculty as needed.

3.

Post-Secondary staff must submit a negative T.B. test before classes begin.

4.

Orientation programs as referred to in this section are the same as those
referenced under Responsibilities of the College: Section II (A, B, C).
2
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II

RESPONSffiiLITIES OF THE COLLEGE
A.

B.

Program Supervision and Administration
1.

The College will designate a Coordinator, who is not a DOC employee, to
assist the College with administration and supervision of post-secondary .
programs offered in the correctional facility. The Superintendent reserves
the right to require specific monitoring procedures to assure that the
college activity does not interfere with DOC responsibilities.

2.

Responsibilities of the Coordinator, in consultation with the facility
Supervisor of Education, as appropriate, include:
a.

assisting the College administration with regular monitoring to
determine the quality of post-secondary programs offered in the
correctional facility and to make appropriate recommendations for
unprovement;_

b.

assisting students in determining eligibility for federal, state, private,
or college financial aid programs;

c.

maintaining and/or supplying appropriate records as required by the
College.

d.

providing appropriate pre-registration counseling and placement
testing; and

e.

making available professional education counseling services for
students enrolled in post-secondary programs. This counseling will
be equivalent to counseling services provided to on-campus
students.

Orientation
1.

The College will coordinate with the facility Superintendent or designee to
provide an orientation meeting for all enrolled students at the beginning of
each semester. This orientation session does not replace program
orientation provided by the College.

3
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C.

2.

New college staff who will be teaching post-secondary courses in the
correctional facility will attend an orientation meeting sponsored by the
facility Supervisor of Education and Superintendent.

3.

Orientation programs as referred to in this section are the same as those
referenced under Responsibilities of the DOC, Section I-B.

Instruction
1.

The College will uphold the accreditation standards set forth by its
accrediting agency.
Programs must be consistent with the purpose, policies, and procedures of
the institution and must comply with criteria for accreditation. The
member institution is responsible for the qualifications of the faculty and
for the quality of all courses offered.

II

2.

The supervision and ~ompensation of faculty will be the responsibility of
the College.

3.

The College will provide the facility Supervisor ofEducation with a
syllabus for each course offered in the correctional facility. ·

4.

The College will make reasonable effort to assure that textbooks are
available at a low rental fee.

5.

The college will make reasonable effort to provide supplementary library
materials in the correctional facility library for use by college students.

6.

Within normal limits, classroom conduct is the responsibility of the
instructor, who may call upon a DOC officer, as necessary, to remove a
disruptive student.

RESPONSffiiLITIES OF STUDENTS

A.

Eligibility
1.

Students must be high school graduates, as verified by official transcripts,
or possess approved equivalency certificate in order to be eligible for postsecondary programs offered in the correctional facility.

4
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2.

B.

Application Procedures and Program Requirements
1.

Applicants for admission to post-secondary programs are expected to
comply with all application requirements established by the College.

2.

Applicants, with assistance from College staff, are expected to follow
procedures in making application for financial aid.

3.

Applicants are expected to sign a form specifYing:

4.

IV

Students are expected to conform with generally accepted behavior as
befits college students in an academic environment, and as outlined in the
college catalog/handbook.

a.

approval for release of information (i.e., transcripts) to the College
and DOE.

b.

agreement not to request a transfer to another correctional facility
during the semester for which a class is scheduled.

College students are expected to:
a.

comply with attendance policies established by the College.

b.

demonstrate satisfactory adjustment to DOC and College rules and
regulations, including maintenance of appropriate custody status
and satisfactory discipline record;

c.

complete all assignments as required by college instructors; and,

d.

maintain a minimum grade point average as required by the College
and relevant financial aid programs. Academic probation and
dismissal policies are the same as those on the college campus.

RESPONSffiiLITIES OF THE DEPARTMENT OF CORRECTION (DOC)
The DOC agrees to support provision of college programs, including:
A.

Program Administration: The facility Superintendent or designee will coordinate
with the facility Supervisor of Education to provide: ·

5
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B.

I.

appropriate classroom and other space, as well access to audio-visual
equipment and library services when college classes are in session;

2.

appropriate security_

Orientation
1.

The facility Supervisor ofEducation and Superintendent will coordinate
with the College to sponsor an orientation meeting for all new college
faculty who will he teaching post-secondary courses in the con·ectional
facility, as well as reorientation sessions for other faculty as needed.

2.

This orientation will be similar to orientation programs referenced under
Responsibilities of the Department of Correction, Section I-B.

This Memorandum of Agreement, which is subject to all applicable laws of the State of Indiana, is
effective from 8/26/98
to
8/26/99
and may be renewed yearly by written
agreement of the College and the Department of Correction. The College reserves the right to
cancel specific programs and courses in the event of insufficient enrollment or financing.
Nothing in this Memorandum of Agreement is intended to have the effect of superceding the
authority granted either the College or the Department of Correction by the Indiana General
Assembly; furthermore, nothing in this agreement is intended to supercede established College
policy with regard to the management of its post-secondary academic programs_

Richard H. Wells
Date
Provost and Vice President for Academic Affairs

Dean of Continuing Education
University

Date

Supervisor of Education

Date

Superintendent
Rockville Correctional Facility

Date

Indiana State

6
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Exhibit B
October 23, 1998

AGREEMENT FOR MENTAL HEALTH SERVICES

Consultant: Indiana State University Psychology Clinic
450 North Seventh Street
Terre Haute, IN 47809

Agency: T. W. Smith Group Home
1107 South 17th Street
Terre Haute, IN 47802

Date: August 1, 1998
Terms of the Agreement:
Indiana State University ("ISU''), through its Psychology Clinic ("Clinic''), agrees to provide
individual therapy services once a week to the residents of the T.W. Smith Group Home ("Group
Home") upon consent from the Group Home who serves as the guardian of the residents. All the
therapy sessions will be held at the Clinic. It will be the responsibility ofthe Group Home staff to
transport the residents/clients to and from the Clinic and to notify the Clinic of anyone who will not
be able to attend that week. The Group Home agrees that a staff person will remain on site
throughout the time the residents are receiving therapy.
The Group Home will also provide p~evious psychological and medical evaluations to the
Clinic. In addition, they will give access to case files and records concerning each client to the
assigned therapist and to the supervising psychologist should the need arise.
The Clinic will provide 50 minutes of face to face contact with each resident each week
beginning the week of August 24, 1998 and ending August 30, 1999 unless notified by the Group
Home staff or Clinic staff that circumstances dictate the impossibility of attendance. Services will
be provided by doctoral level graduate students under the direct supervision of a licensed clinical
psychologist on the faculty of the Department ofPsychology at Indiana State University. While the
staff of the Group Home have the right to all information shared in session with the therapist, the
Clinic requests that they allow the residents a certain level of confidentiality in order to establish a
therapeutic relationship. All information relevant to the case management of the residents will be
provided to the staff of the Group Home. Graduate clinicians will provide a monthly written
summary of treatment progress. In addition, each graduate student clinician will be required to be
present once a month at a staff meeting between the therapists and/or clinical supervisors of the
Clinic and staff from the Group Home in order to provide brief updates of the clients' progress and
to provide consultation to the staff. Services will be provided on a regularly scheduled basis;
emergency services, psychiatric or medical consultation are not included within this agreement.
In return, the Group Home will pay a total of $25.00 per session per person for services
provided. The Clinic will bill the Group Home at the end of each month and payment should be
received by the 15th of the next month. This Agreement may be temrinated by either party. Should
both parties desire to extend services beyond August 30, 1999, a new agreement must be negotiated.

The Group Home shall indemnify and save harmless ISU, its Clinic, and its officers, agents,
employees and students from and against any and all loss of or damage to property or injuries to or
death of any person or persons, including property of ISU and shall defend, indemnify, and save
harmless ISU, its Clinic, and its officers, agents, employees and students from any and all claims,
damages, suits, costs, expense, liability, actions or proceedings of any and all nature whatsoever in
any way resulting from or arising out of, directly or indirectly, the terms of or services to be rendered
under this Agreement, or any part thereof.
The Group Home shall carry general liability insurance with an insurer acceptable to ISU,
for liability arising from personal injury, property damage, bodily injury, and such insurance as ISU
shall require, from time to time, with limits of not less than $1,000,000.00 per occurrence. The
Group Home shall furnish ISU with certificates of insurance, showing the same to be in effect
throughout the period of the Agreement.

Dr. T.W. Smith
Director
T.W. Smith Group Home

June Sprock, Ph.D.
Director
ISU Psychology Clinic

Richard H. Wells, Ph.D.
Provost
Indiana State University

SECTION I
Exhibit C
October 23, 1998

AGREEMENT

This Agreement made and entered into by and between Indiana State. University, by
and through its School of Health and Human Performance ("ISU") and Wabash Valley
Tumbling and Gymnastics, L.L.C. (WVTG).
WITNESSETH THAT:
WHEREAS, the ISU School of Health and Human Performance currently offers
courses in gymnastics; and
WHEREAS, Wabash Valley Tumbling and Gymnastics, LLC. is interested in housing
and using certain gymnastics equipment owned by ISU ("the-equipment").
NOW, THEREFORE, for and in consideration of the mutual covenants and acts to
be kept and performed by the parties hereto, the parties do hereby agree as follows:
1. Wabash Valley Tumbling and Gymnastics, LLC. agrees to house at its business
location, 4400 S. Sioux Street, Terre Haute, Indiana, the equipment as listed on the
equipment inventol)' attached hereto, made a part hereof, and marked as Exhibit,"A". This
equipment inventol)' shall be signed and dated by Wabash Valley Tumbling and Gymnastics,
LLC. when it receives possession of the equipment.
2. No item listed on the equipment inventory is to be removed or taken from the
premises of Wabash Valley Tumbling and Gymnastics, LLC. for any reason unless
removed or authorized by ISU personnel. ISU shall have the right to remove equipment
as it deems necessary. It is requested that ISU will provide prior notification of 1 week to
Wabash Valley Tumbling and Gymnastics, LLC. before such equipment removal.
3. Wabash Valley Tumbling and Gymnastics, LLC. is to maintain the equipment in
good, clean and safe working condition and to return each item to ISU if this Agreement
expires or is terminated for any reason in the same condition as it was received, ordinary
wear and tear excepted.
4. Indiana State University agrees to pay to Wabash Valley Tumbling and
Gymnastics, LLC. the amount of two hundred ft.fty dollars ($250.00) per year, one half

payable at the beginning of each semester.
5. Wabash Valley Tumbling and Gymnastics, LLC. may use the equipment for the
instructional or practice purposes of Wabash Valley Tumbling and Gymnastics, LLC. . Such
use will only be allowed under the direct supervision and instruction of authorized Wabash

Valley Tumbling and Gymnastics, LLC. personnel, and no unauthorized person wil~ be
allowed to use the equipment.
·-

6. ISU will be allowed unrestricted access to the equipment during the time period any
gymnastics course or other activity requiring use of the equipment is scheduled, it being
understood that such activities shall not conflict with the established scheduled of Wabash
Valley Tumbling and Gymnastics, LLC. as known by ISU at the time of the execution of
this Agreement.
, 1998,
7. This Agreement shall take effect on the it! day of September
and shall continue in force and effect for one year. This Agreement may be renewed by
IS U for additional periods of up to one year by giving written notice to Wabash Valley
Tumbling and Gymnastics, LLC. of its intent to do so.
8. It is agreed that either party may cancel and terminate this Agreement at any time,
with or without cause, upon giving written notice to the other party at least ninety (90) days
prior to the date of the intended cancellation or termination by certified mail, return receipt
requested.
9. Wabash Valley Tumbling and Gymnastics~ LLC. shall indemnify, defend, and hold
harmless ISU and its officers, agents, employees, and any person acting on its behalf from
and against any and all claims or demands for loss, liability, or damage, including, but not
limited to, claims for property damage, personal injury or death, by whomsoever brought,
by reason of the nonobservance or nonperformance by Wabash Valley Tumbling and
Gymnastics, LLC. or any person acting on its behalf of any of the terms, covenants, and
conditions herein or the rules, regulations, ordinances and laws of the federal, state,
municipal or county governments. Wabash Vall~y Tumbling and Gymnastics, LLC. shall
reimburse ISU for all attorneys' fees, costs and expenses in connection with the defense of
any such claims.
10. ISU shall hold Wabash Valley Tumbling and Gymnastics, LLC. and its officers,
agents, employees, and any other person acting on its behalf harmless from and against any
and all claims or demands or laws, liability, or damages, including but not limited to claims
for property damage, personal injury or death, by whomsoever brought by reason of
gymnastics courses or other activities conducted by ISU on the premises identified herein.
11. During the term of this Agreement, each party shall maintain with reputable

insurance carriers, applicable policies of insurance to cover and protect the other party for
acts and matters for which it is obligated under this Agreement and in such amounts
acceptable to the other party. Wabash Valley Tumbling an~ Gymnastics, LLC. shall have
ISU named as an additional insured on its policy or policies of insurance and shall provide
a certificate of insurance evidencing coverage required by this section.

"

12. Notices, requests, and any other communications required pursuant to this ~
Agreement shall be in writing and sent by return receipt mail to the parties at the following addresses:

TO ISU:

Office of the Dean
School of Health & Human Performance Indiana State University
HHP Building Room C-31
Terre Haute, Indiana 4 7809

Wabash Valley Tumbling & Gymnastics, LLC.
4400 Sioux Street
Terre Haute, Indiana
13. The validity and construction of this Agreement shall be governed by the laws of the
State of Indiana.
TO:

IN WITNESS WHEREOF, the nndersigned, Indiana State University, by and
through its School of Health & Human Performance, and Wabash Valley Tumbling and
' be executed by their respective duly
Gymnastics, LLC. have caused this instrument to
authorized representatives this 81} day ·of September 1998.

INDIANA STATE UNIVERSITY
By and Through Its School of
Health and Human Performance

WABASH VALLEY TUMBLING AND
GYMNASTICS, LLC•.

By:

9J¥~tn, ~(ltf.S•/Jc;

Printed: Barbara A. Passmore

Printed: Joyce Boeglin,

Title: Dean

Title: Managing Partner of LLC.

111t"rr>be/

Indiana State University Gymnastics Equipment Inventory 8/29/98
Item

Quantity

:-

Manufacturer Description Condition

1. Balance Beam

1

Nisson

Adjustable

85% Little cuts on side

2. Balance Beam

1

Spieth

Adjustable

Cover ripped, tom on edges

3. Balance Beam

1

AMF

Adjustable

Side of cover ripped

4. Vault Horse

1

Nisson

Competition

Good

5. Parallel Bars

1

AMF

Adjustable

Good

6. Panel Mat

2

GMR.

8' x 12' x 3/8" Excellent

7. Panel Mat

4

GMR

6' x 15.5' x 3/8"Good, 1 has small rip

8. Landing Mat

6

GMR.

8'x 12'x4"

Excellent/V. Good, few stains

9. Landing Mat

2

ucs

8' x 12'x4"

Excellent/V. Good few stains

10. Landing Mat

7

8'x 12'x4"

Excellent

11 . Skill Cushion

4

ucs
ucs

12. Landing Pit

I

ucs

13. Spotting Platforms

4

??

24" x 40" x 8' (yellow) Excellent

14. Chalk Tray

I

Nisson

Chrome tray

15. Chalk Bowl

I

AMF

Plastic Excellent

16. Beams Pads

4

3 GMR.&

8' long pads

5' x 12' x 8" (red) Fair, edges of cover are
worn, foam tom inside
· 8' x I2' x 32" (red) Good, foam worn

Good, Rusted

Excellent
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CERTIFICATE OF INSURANCE
PRODUCEFI

K

1712 Magnavox Way
P.O. Box 2338
Fort Wayne, In 46801

-

COMPANIES AFFORDING COVERAGE

&

GYMNASTICS LLC

COMPANY
LETTEFI
COMPANY
LETTER

TERRE HAUTE, IN 47802
r----

-

f---- .....

I~SUREO

4400 SIOUX

9/01/98

. ..0

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION
ONLY ANO CONFERS NO RIGHTS UPON THE CERTIACATE
HOLDER. THIS CERTIACATE OOI:S NOT AMEND, -EXTEND OR
ALTER THE COVERAGE AFFORCED fN THE POUCIES BELOW.

& K. Insurance Group, Inc.

WABASH VALLEY TUMBLING

ISSUC 01\TC (IAMICOJYY)

COMPANY
LeTTEFi

··-

·--

JIG INSURANCE COMPANY

..

B

.........

~

-

C

-·

···-

... __

CO"ERAGES
THIS IS TO CERTIFY TI-!AT THE POLICIES Of INSURANCE USTEO BEL..ON HAVE BEEN ISSUED TO THE INSURED NAMJ:O 1\BOVE FOR THE POLICY PERIOD IN- ·
OICATED. NOTWITHSTANDING ANY FIEOUIREMENT, TERM OR CO NOm ON OF ANY CONTRACT OR OTHeR DOCUMENT WITH RESPECT TO WHICH THIS CEFmFlCATE
MAY BE ISSUED OR MAY P~FITAIN, TH~ INSURANCE AFFORDED BY THE POLICIES DESCRI,!D HEREIN IS SUBJECT TO All Tl-iE TEAMS. EXCLUSIONS AND CONDI·
TIONS OF SUCH POLICIE:S. UMITS SHOWN MAY HAVE BEEN REDUCED I!Y PAID CLI\IMS.

...-._

co.j
LTA ,
A

TYPE OF INSURANCE

POUCV NUMBER

··-·
General Llablllty

!2:01AM
9/01/98

}L] Comm11rclal Ganlltal l..iabillty "7 3797061400
[J Claii'T15 ~dJLi Occur.

0
0

A

POUCY EFFEcnVE POUCY EXPIRATION
CATE (MM/DD/YY) ORE (MM/00/YY)

!2:01AM
9/01/99

Owner's &Contractors Prot.

...

Automobile Liability
DArty auto
All ovmed autos
Scheduled autos

l-7 3797061400

0
0

! !2:01AM
9/01/98

12:01AM
9/01/99

s

300

Medical EXIli!Me (Anv one DI!ISCII) j S

5
1000

-1 j

t.lmblnca

Srnola

.'::!!"!'!

$

1000

tlodiiV

IRILIIY .

(par acddant)

$

s

·-

Praaenv

······-·- s

Damil(]a

-·-

e.co

Ocl:urruneo

Umbroll~~

$

··-·-··

Worker.s' Compensation

St:l!.'!ti!!Y.
Each Accident
Oisease-Polic;v Limit
Disease-Each Emolovee

s
s

Employer.s' Ullbillty

!2:01AM
9/01/98

r7 3797061400

Participant

!2:01AM
9/01/99

Accident
IVIiHICI..lilOI RJ:ZsmiCTICNSJsPECALITEIIIS

~(ltll{l~$

$

$

and

oeSCRit'TlON OF' OPERATIONS/

1000

$

$_1~

Bndiy

Excess Uabllity

A

s NONE
s 1000

Parsal!lll & Advell!.S.f!l.Q lnlurv

lrtjwy

Hired aulos
Non-owned autos
Giltago liability

Olhar than

....

Elich Occurrnnca
Fin! Oamaae (Mi one Rrel

<oer Plll'!ml

0

0
0

General Aoaraaalo
PrcduetS-ComofODS Aocreaale

Par!idaant leQ:!I Uabifity ... _ ••

B
0

UMITS (in thou::ands)

AOilO
Primarv Medical
Excass Modica!
weektv lnd-;;;~ii~·

$

$

s
s

10
NONE
50
xNONE

EXCESS MEDICAL DEDUCTIBLE IS $500
CERTIFICATE HOLDER

PROOF OF INSURANCE

~-· ·- - ··· ···-

-· ..

CAN CELLAnON
SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE
CANCELLED BEFORE THE EXPIRATION DATE THE~OOF. THE
ISSUING COMPANY WILL ENDEAVOR TO MAIL _ _ DAYS
WRITTEN NOTICE TO THE CERTIFICATE HOLDER NAMED TO THE
LEFT, BUT FAILURE TO MAIL SUCH NOTICE SHALL IMPOSE NO
OBUGAnON OR LIABIUTY OF ANY KINO UPON THE COMPANY,
ITS AGENTS OR REPRESENTATIVES.
AUTHORIZED FlEPRG!aliNTIITIVt:

--··-···

~

..d, f1Ma.J·
. _-r,. .. ~-'-:;:t=
:"

····-

City Securities Corporation
INSURANCE DIVISION
135 N. Pennsylvania Street, Suite 2200
Indianapolis. Indiana 46204
Telephone (317) 634-4400 • FAX (317) 972-7142
Toll-Free 1-800-800-2489

August 13, 1998
Mr. and Mrs. Robert Eley
Wabash Valley Tumbling &
Gymnastics, LLC
4400 South Sioux Drive
Terre Haute, IN
47802
Dear Bob & Michele:
The INSURANCE DIVISION of City Securities Corporation and I, in
conjunction with St. Paul Insurance Companies, and on behalf of their
underwriters. are pleased to enclose the Insurance Binder for the
new policy of Wabash Valley Tumbling and Gymnastics, LLC .. effective
for the period from August 10, 1998 to,September 9, 1998 (covering
property and liability) and from September 9, 1998 to November 9, 1998
(covering property only), as requested.
We would like to point out that Insurance Binders are issued as
evidence of insurance coverage until such time as they are replaced
with the actual policies or extended to allow time for the policy to
be issued.
In addition, we have enclosed our invoice, in the amount of $300 ..
which represents the premium for this · policy. We ask that you please
remit this premium to our office, as soon as possible, in the self
addressed envelope provided.
As soon as the new policy is issued. we will forward it to you.
In
the meantime, if there are any questions or comments. please feel free
to contact us, as we always look forward to working with you.
Sincerely.

~--

Patrick J. O'Connor
Executive Vice President
/rnl
Enclosures

Complete Insurance and Risk Management Services •ince 1929
MmrM lndqlmdmt Insunmcr Agmts of Ammaz

··.. · ···· ·~· ·.· ·········-········>>X'~~::,:,.:::=:.:.:=::::::::,,,,,,,,.,.:.};:::,:,..-,::::.-::.,:,~F::::::.::T-:·Z:::-:.!:r:!t,!;-~ -~-~;:.~_'}:'~tt:{,:'?. !'!::=::t:':::i::('!{h::::f:.}::::~',.d::r~:~=./::}:::::·· ·=.,: ;. :,: .: -:·:': ~';··:,;::::~···:'.::·t:=:·:·:.::}: .:·,: ··..:··.:.:·.:::::.:.''.:,·· ::
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THIS BINDER IS A TEMPORARY INSURANCE CONTRACT, SUBJECT TO THE CONDmONS SHOWN ON THE REVERSE SIDE OF THIS FOR
• _PRODUCER
• CITY

'

INSURANCE
-135

r~:o

SECURITIES

N

6 3 4 - 4 4

oo

ST

IN

c 3 13 0 7 3 3 1

ST

46204

I

3

GYMNASTICS,
4400

SOUTH

,TERRE

R,.,.

AND

TUMBLING

SIOUX

7
t--

~

12:011-1

PM

S.

GENERAL

IN

4

78

DR,
RISK

TERRE

HAUTE,

I1

OWNER/LANDLORD/

LIABILITY

COVERAGE

0 2

~OUNT

DEDUCTIBLE

35,000

$1,000.
TO

PER

BODILY

CLAIM

INJURY

DEDUCTIBLE

250

COINS.,-.
90

OR

PROPERTY

APPLIES

GENERAL AGGREGATE

DAMAGE

PRODUCTS • COMPIOP AGG

s1, 000, 000

PERSONAL & ADV INJURY

s1,000,000

OCCUR

s1,000,000

OWNER·s & CONmACTOR'S PROT

EACH OCCURRENCE

s1,000,000

$1000.

ARE

$

100,000

MED EXP (Any one person)

$

5,000

COMBINED SINGLE LIMIT

$

BODILY INJURY (Pet person)

$

DEDUCT.
RETRO DATE FOR CLAIMS MADE:

D~AGE

(Any one fire)

ALL OWNED AUTOS

BODILY INJURY (Per accident)

$

SCHEDULED AUTOS

PROPERTY D~AGE

s
s

MEDICAL PAYMENTS

HIRED AUTOS

t-NON.QWNED AUTOS
t--

AUTO PHYSICAL DAMAGE DEDUCTIBLE

R

__j ALL VEHICLES

u

PERSONAL INJURY PROT

$

UNINSURED MOTORIST

s
s

ACTUAL CASH VALUE

SCHEDULED VEHICLES

COLLISION:

STATED AMOUNT

OTHER THAN COL:

OTHER

GARAGE UABILITY

t--

ll

09/09/98

SPEC

COMMERCIAL GENERAL UABILITY

00

TIME

~12NOO
:o1

DRIVE

AUTOMOBILE UABILITY
f-ANY AUTO

-

SIOUX

BUILDERS'S

COVERAGE/FORMS

0""""' [K]

ICLAIMS MADE
1---t--'

DA-~Xf'IRATION

UU

Contents-Repl Cost

CAUSES OF LOSS

GENERAL UABILITY

-X

4400

DAY

TENANT

HAUTE,

WABV50-201

TIME

DESCRIPTION OF OPERATIONSIVEHICLESIPROPERTY (Including Location)

30

LLC

TYPE OF INSURANCE

PROPERTY

EFFECTIVE

THIS BINDER IS ISSUED TO EXTEND COVERAGE IN THE -ABOVE NAMED COMPANY
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Exhibit D

October 23, 1998

INDIANA STATE UNIVERSITY
INVESTMENT POLICY
I.

Investment Philosophy and Objective

It shall be the policy of Indiana State University to manage the investment portfolio of the University
in a manner described in Section 30-4-3-3 of the Indiana Code. The Treasurer of the Board of
Trustees is authorized to manage all cash, securities and related activities of the University.
The internal investment objective shall be to obtain the highest income while maintaining safety of
principal and insuring sufficient liquidity to meet the planned cash flow needs of the University.
The investment objective for the external managed portfolio is primarily preservation of principal
and the generation of income consistent with the annual estimated cash flow needs identified by the
Treasurer and conveyed to the external manager(s).

ll.

Investment Portfolio Limitations
All university operating monies currently under the fiduciary control of the ISU Board of Trustees
are eligible for investment in these common pools, with the following exceptions:

1.
2.
3.
4.
5.

Those monies held by the bond trustee under the various bond indentures.
Those monies classified as endowment on the University records.
The reserves held by the life insurance carrier.
Those monies designated for separate investing by law, contractual agreement or by action of
the Board of Trustees.
Those monies held by the trustee of the VEBA trust established to provide for certain retiree
benefit program.

The unobligated earnings from the common investment pools are to be distributed by the Treasurer
based upon consultation with the President about university priorities.

ill.

Premiums or Discounts
Securities may be purchased at either a premium or a discount. If securities are purchased at other
than par value, the discount or premiums will be amortized over the life of the investment in
compliance with Generally Accepted Accounting Principles (GAAP).

IV.

Gains/Losses
Securities may be sold for more or less than book value if such action is consistent with University's
investment goals. Gains or losses from the sale of investments are to be' a part of the information
reported to the university. Any losses are to be charged to investment income at the time of sale.

V.

Reports to the Board of Trustees
The Treasurer is to report to the Board of Trustees semi-annually on the investment results of
transactions governed by this policy. Any exception to the investment policy determined to be
necessary by the Treasurer will also be reported to the Board of Trustees.

invtpol8.fil
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Attachment A
Internal Investment Management

I.

The Internal Investment Manager is delegated the authority by the Treasurer, to implement and
administer the internal investment policy in accordance with the following types of securities and a
term not to exceed two years. The amount of investments administered within the internal investment
pool will assure sufficient liquidity to meet the planned cash flow needs of the University. The
following investments are allowed and are to be marketable without penalty.
A.

U.S. Treasury Bills, Notes, and Bonds

B.

U .S. Government Agencies

C.

Certificates of Deposit - Indiana Institutions
Investments limited to those banks, savings banks, and savings and loans that provide deposit
insurance for University funds under Indiana Statutes by the Public Deposit Insurance Fund in
addition to amounts insured by agencies of the United States Government (FDIC/SAIF).

D.

Certificates of Deposit- Non-Indiana Institutions
Investments limited to those banks, savings banks, and savings and loan institutions that are
insured by agencies of the United States Government (FDIC,SAIF) to the maximum statutory
amount ($100,000).

E.

Repurchase Agreements
Collateral: 105% par value U.S. Treasury and Agency securities with the University having a
perfected interest in the securities. Securities are to be marked to market every 30 days. A
list of securities supporting the repurchase agreement must be furnished.

F.

Cash management accounts as may be needed in the ordinary course of University operations.

These investments can be placed in any bank, trust company, or mutual savings bank incorporated
under Indiana law; national banking association state chartered building and loan association;
federally chartered savings and loan association or savings bank covered by FDIC; or investment
firms with sufficient private insurance.
No more than 25% of the internal investment pool shall be allowed in instruments
collateralized directly by one financial institution.
II.

Procedures For Internally Administering Investments
A.

invtpo18.fil

Subject to limitations described above, internally administered investments are to be placed
with or through the eligible institution submitting the highest net bid for the type and amount of
investment requested~ A bid list of institutions is to be maintained by and available for review
at the Office of the Treasurer and are subject to audit by the State Board of Accounts.

2

.

B.

In determining the number of bids to be solicited and which institutions are to be contacted,
the time available to place investments in order to obtain same-day investments of funds, the
total net yield over the life of the investment, and the level of service are to be considered.

C.

In the event two or more eligible institutions submit the same high net bid for the type of
investment requested, the investment may be placed with the institution selected at the
discretion of the internal investment manger after considering such factors as accumulated
investments already placed, whether or not they are participating in any external investment
management and service provided by the institution. Preference will be given to Indiana
institutions because of the additional insurance coverage provided by the state.
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Attachment B
External Investment Managers
Active management of the University's investment portfolio may be delegated in whole or in part to
outside professional investment manager(s) whose selection shall be made by the Treasurer based upon
consultation with the internal investment committee, appointed trustees and the President. The Treasurer
will complete a trust agreement with each investment manager.
A.

The external investment manager(s) can use the same instruments authorized for the internal
investment management in Attachment 'A' subject to additional criteria listed below. The
external investments will be held in a trust account in the name of Indiana State University.
Cash management accounts may be maintained by the external managers to facilitate the
temporary holding of monies prior to investing.

B.

The external investments can also include:
Commercial paper with a minimum investment rating of Al (Standard & Poors) or Pl
(Moody's) with appropriate collateral. Commercial paper shall not exceed 20% of the
external portfolio.
Corporate bonds with a rating of AA or better at time of purchase by (S & P) and/or
(Moody's) with maturities not to exceed ten years. Corporate bonds shall not exceed 30% of
the external portfolio. Fixed rate capital securities and 'synthetic preferred' are allowed.

Limited security lending from the governmental securities within the portfolio is allowed.
C.

Not more than 5% of the externally delegated funds at cost related to market shall be
committed to securities of any one issuer except obligations of the US Government and US
Government sponsored agencies.

D.

No investments will be made in any instrument deemed to be high risk by any regulatory

body.
E.

Effective Duration of the University's external investment portfolio shall equal the Effective
Duration of the Lehman Brothers Intermediate Government/Corporate Bond Index with the
ranger of plus/minus 5% of the index.

Subject to the objective and limitation contained in Attachment 'A' and 'B', the external investment
manager(s) will have full discretion with regard to investing the portfolio.
The external investment manager(s) will submit a report on the performance of the fund to the Treasurer
within 10 days following the end of each month. This report will contain the average rate of return on the
investments, a schedule of assets by category, any realized or unrealized gains or losses from the sale of
investment and the average duration. The monthly reports for June and December will in addition,
contain the current market value and a comparison to the Lehman Brothers Bond Index mentioned
previously.
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The amount of investments administered within the external investment pool will be planned by the
Treasurer, based upon the recommendations from the Internal Investment Manager, the Controller and the
Budget Officer after considering the estimated cash flow needs of the University for the next two years.
By August 31st of each fiscal year, the Treasurer will discuss the planned new year's cash flow strategy of
ISU with the external investment manager(s). In addition, the amount of interest income to be removed
from the investment pools will be identified and scheduled.
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AGREEMENT OF JURISDICTION

THIS AGREEMENT, made this first day of August, 1998, by and between Indiana
State University through its Public Safety Department and the Vigo County Sheriff
witnesseth:
WHEREAS, the Trustees of Indiana State University, pursuant to IC 20-12-3.5, et.
seq., have appointed law enforcement officers to enforce the rules and regulations of
Indiana State University and the laws of the State of Indiana on University property; and,
WHEREAS, the Trustees of Indiana State University have authorized Indiana State
University through its Public Safety Department to enter into and execute this Agreement
pursuant to IC 20-12-3.5-2;
WHEREAS, the Sheriff of Vigo County is authorized to enter into and execute this
Agreement.
THEREFORE, it is hereinafter agreed that:

1.

The primary jurisdiction of the duly constituted police offers of the Indiana
State University Public Safety Department ("University Police") is the real
property owned or occupied by Indiana State University, including the streets
passing through and adjacent thereto. It is recognized that Indiana State
University owns real property throughout Vigo County. It is the intention of
the parties hereto that the exercise of law enforcement powers by University
Police shall not be limited to such jurisdictional area.

2.

Said University Police shall have general law enforcement powers, which
shall include but not be limited to the power to arrest all persons who commit
any offense within the corporate and geographical boundaries of Vigo
County, and to perform other usual and customary duties of police officers
while therein.

3.

This Agreement shall remain in effect for the duration of Sheriff William R.
Harris' term of office, which expires on December 31 , 1998, unless amended
or revoked in writing at any time by either of the parties hereto by giving thirty
(30) days written notice to the other party.

4.

University Police shall receive proper commission from the Vigo County
Sheriff. All such officers will maintain proper levels of training and
certification as prescribed by the laws of the State of Indiana.

Entered into the day and year first above written by:
Vigo County Sheriffs Department
Terre Haute, Indiana

By:~~
William R. Harris, Sheriff

Indiana State University
Terre Haute, Indiana

Indiana State University
Public Safety Departmen
Terre Haute, Indiana

Approved by the Trustees of Indiana State University on _ _ _ _ _ _ _ , 1998.

SECTION I
Exhibit F
October 23, 1998

IN MEMORIAM
BONNIE JEAN PETERS

WHEREAS, Bonnie Jean Peters, Associate Professor Emerita of Nursing, died on the
twenty-fifth day of September, nineteen hundred ninety-eight and;
WHEREAS, Bonnie Jean Peters had given loyal and devoted service to Indiana
State University for twenty-eight years and had gained the respect and affection of students
and colleagues who knew her as a scholar, teacher and friend;
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of
Trustees by this Resolution expresses to her family deep sympathy and condolence and
further expresses gratitude and profound respect for the superior service and inspiration
which she gave to the students and faculty and to the University; and
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the
minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly
executed and transmitted to her family.

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES
THIS TWENTY-THIRD DAY OF OCTOBER, NINETEEN HUNDRED NINETY-EIGHT.

SECTION Ill
October 23, 1998
PERSONNEL (Mr. Schafer)
Recommendation: Approval of all the items in this section.
On a motion by Mr. Buttrey, seconded by Mr. Bonds, the recommendation was approved.
A.
1.

FACULTY
Full-Time Appointments
(effective August 19, 1998, unless otherwise stated)
Melody M. Allison; Assistant Librarian with primary responsibilities as Library
Information Services Librarian; Cunningham Memorial Library; salary $28,500 per
fiscal year, prorated from the effective date of October 1, 1998.
One Year Appointments, 1998-99 Academic Year
(effective August 19, 1998, unless otherwise stated)
Allison Jane Abell; Postdoctoral Research Associate, Department of Life Sciences;
salary $18,000; effective August 1, 1998 through July 31, 1999.
Kwasi Ampene; Instructor, Department of African and African American Studies;
salary $29,000.
Martin Angell; Visiting Instructor, Analytical Department in the School of Business;
salary $25,600.
Gregory K. Arbuckle; Instructor, Department of Industrial and Mechanical
Technology; salary $30,000.
Melissa Ann Benningfield; Instructor, Department of Criminology; salary $22,020.
Douglas Brooks; Instructor, Department of Physics; salary $18,000.
Bradley S. Brubaker; Visiting Assistant Professor, Department of Psychology; salary
$17,700.
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Charles W. Ennis; Instructor, Department of Manufacturing and Construction
Technology; salary $38,000.
Byron W. Greenlaw; Acting Chairperson and Associate Professor, Department of
Aerospace Technology; salary $55,000.
Kevin Hopper; Postdoctoral Research Associate, Department of Life Sciences; salary
$11,250; effective August 26, 1998 through May 31, 1999.
Ellen Hughes; Instructor, Department of Life Sciences; salary $18,000.
Sue Kiger; Instructor, Department of Curriculum, Instruction, and Media Technology;
salary $32,000.
Cheryl L. Kremer; Assistant Professor of Textiles, Apparel, and Merchandising;
Department of Family and Consumer Sciences; salary $33 ,200.
Ralph Leek; Visiting Instructor, Department of History; salary $18,000.
Robert McMahan; Visiting Instructor, Analytical Department in the School of
Business; salary $30,000.
Elena V. Merenova; Visiting Instructor, Analytical Department in the School of
Business; salary $27,000.
Michele Pantle; Instructor, Department of Health Restoration; salary $28,000.
Pamala Pethtel; Instructor, Department of Health Promotion; salary $25,000.
Eric Rayburn; Instructor, Department of Mathematics and Computer Science; salary
$15,300.
Rhonda Reed; Instructor, Department of Health Promotion; salary $28,000.
Marcy Shumway; Instructor, Department of Life Sciences; salary $18,000.
Angela Simpson; Speech Language Pathologist, Department of Communication
Disorders and Special Education; salary $30,000.
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Amanda Solesky; Speech Language Pathologist, Department of Communication
Disorders and Special Education; salary $30,000.
William Svihla; Visiting Instructor, Analytical Department in the School of Business;
salary $42,000.
Roberta Wilson; Speech Language Pathologist, Department of Communication
Disorders and Special Education; salary $30,000.
Temporary Part-time Appointments. 1998 Fall Semester
(effective August 20, 1998)
Catherine Adler; Clinical Instructor, Department of Health Promotion; 74.8 percent
time; salary $7,157.
Orville Alexander; Lecturer II, Organizational Department in the School of Business;
three hours; salary $1,800.
Eric Anderson; Visiting Assistant Professor, Department of Psychology; three hours;
salary $2,000.
Gloria Artigue; Clinical Instructor, Department of Health Restoration; 24.7 percent
time; salary $2,363.
Jesse Bedwell; Lecturer I, Department of Physical Education; two hours; salary
$1,000.
Joseph R. Biggs; Instructor, Department of Counseling; three hours; salary $2,100.
Marilyn Bisch; Lecturer II, Department of English; six hours; salary $3,600; and
Lecturer III, University Honors Program; three hours; salary $2,900.
Susan G. Blila; Instructor, Department of Elementary and Early Childhood Education;
three hours; salary $1,800.
Bonnie Bolinger; Lecturer II, Organizational Department in the School of Business;
three hours; salary $1,800.

SECTION III

PAGE FOUR

Menka Brown; Lecturer II, Organizational Department in the School of Business; three
hours; salary $1,800.
Dawn Carlson; Instructor, Department of Communication Disorders and Special
Education; three hours; salary $2,100.
Anna Carson; Instructor, Department of Geography, Geology, and Anthropology; three
hours; salary $3,000.
Natasha Chandler; Lecturer II, Department of English; six hours; salary $3,600.
El-Houcin Chaqra; Visiting Instructor, Department of Political Science; three hours;
salary $2,100.
Philip Christiansen; Lecturer I, Department of Music; ten hours; salary $5,000.
Emmanual Matthew Cohen; Lecturer II, Analytical Department in the School of
Business; six hours; salary $3,600.
Jennifer L. Cox; Lecturer I, Department of Communication; nine hours; salary $4,500.
Colleen Davis; Lecturer I, Department of Music; five hours; salary $2,500.
F. Peter Dean; Visiting Instructor, Organizational Department in the School of
Business; twelve hours; salary $12,000.
Sue G. Dellinger; Lecturer I, Department of Music; nine hours; salary $4,500.
Scott Duncan; Instructor, Department of Counseling; six hours; salary $4,200.
Judy Eaton; Visiting Assistant Professor, Department of Social Work; six hours; salary
$3,600.
Charles G. Eberly; Instructor, Department of Counseling; three hours; salary $2,100.
Michael F. Echols, Jr.; Lecturer I, Department of Communication; twelve hours;
$6,000.
Robert Fazekas; Visiting Assistant Professor, Department of Psychology; two hours;
salary $1,665.
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Deborah G. Flurkey; Assistant to the Director of Field Experiences, Department of
Elementary and Early Childhood Education; nine hours; salary $7,800.
Randall Garratt; Instructor, Department of Elementary and Early Childhood Education;
three hours; salary $2,100.
John M. Gartland; Lecturer II, Department of English; three hours; salary $I ,800.
Denise Gilham; Clinical Instructor, Department of Health Promotion; six percent time;
salary $578.
Michael Patrick Gleason; Lecturer I, Department of Sociology; six hours; salary
$3,000.
Peggy Hanna; Student Teacher Supervisor, Department of Elementary and Early
Childhood Education; six hours; salary $3,300.
Uwe Hansen; Professor Emeritus, Department of Physics; three hours; salary $2,100.
BryanT. Hayden; Lecturer I, Department of Communication; six hours; salary $3,000.
Denise Hughley Hayes; Instructor, Department of Counseling; three hours; salary
$2,IOO.
Cecile Walker Henderson; Instructor, Department of Communication Disorders and
Special Education; three hours; salary $2, I 00.
Theresa Hershfield; Clinical Instructor, Department of Health Promotion; I 0.6 percent
time; salary $I,080.
Evelyn R. Holt; Field Supervisor, Department of Elementary and Early Childhood
Education; twelve hours; $6,000.
Cherie Howk; Clinical Instructor, Department of Health Promotion; 28.2 percent time;
salary $4,I34.
Sharon Sue Jackson; Lecturer I, Department of Music; two hours; $I,OOO.
Betty James; Lecturer II, Organizational Department in the School of Business; three
hours; salary $1,800.
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Susan Johnson; Lecturer II, Organizational Department in the School of Business; nine
hours; salary $5,400.
Arlene Jones; Instructor, Department of Health and Safety; six hours; salary $3,600.
Ronald B. Kadish; Lecturer I, Department of Music; three hours; salary $1 ,500.
Bill J. Kassis; Supervisor of Student Teachers, Department of Curriculum, Instruction,
and Media Technology; twelve hours; salary $7,200.
Kathrin Lehleiter; Lecturer I, Department of Foreign Languages and Literatures; four
hours; salary $2,000.
Karl Leonard; Instructor, Department of Geography, Geology, and Anthropology; three
hours; $3,000.
Suellyn Mahan; Instructor, Department of Counseling; three hours; salary $2,100.
David Mannell; Lecturer I, Department of Music; ten hours; $5,000.
Nancy Mayfield; Lecturer I, Department of Communication; three hours; salary
$1 ,500.
William Meadows; Instructor, Department of Geography, Geology, and Anthropology;
nine hours; $7,000.
Dorothy Mimms; Clinical Instructor, Department of Health Promotion; 62.9 percent
time; salary $6,018.
Joseph C. Mitchell; Lecturer I, Department of Communication; fifteen hours; $7,500.
John V. Orr; Instructor, Department of Counseling; three hours; salary $2,100.
Jose A. Pena; Lecturer I, Department of Foreign Languages and Literatures; six hours;
salary $3,000.
Joshua Powers; Instructor, Department of Counseling; three hours; $2,100.
Phillip T. Rafferty; Instructor, Department of Curriculum, Instruction, and Media
Technology; eight hours; salary $5,200.
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B. Lee Reberger; Visiting Professor, Department of Political Science; six hours; salary
$4,200.
Lois Reed; Instructor, Department of Counseling; six hours; salary $4,200.
Mark Rhodes; Lecturer I, Department of Psychology; three hours; $1,500.
Donald Rogers; Instructor, Department of Recreation and Sport Management; twelve
hours; salary $11,000.
Ramon T. Roman; Instructor, Department of Physical Education; one hour; salary
$500.
Hector Romero; Lecturer III, Department of Foreign Languages and Literatures; four
hours; salary $2,800.
Zoila Romero; Lecturer II, Department of Foreign Languages and Literatures; twelve
hours; salary $7,200.
Chad Roseland; Lecturer II, Department of Music; eleven hours; salary $6,600.
Melony Sacopulos; Lecturer III, Analytical Department in the School of Business; two
hours; salary $1,400.
Kathleen Sego; Lecturer II, Department of Sociology; three hours; salary $1,800.
Andrea M. Shook; Visiting Assistant Professor, Department of Social Work; three
hours; salary $2,000.
Kevin Snider; Visiting Assistant Professor, Department of Political Science; three
hours; salary $2,100.
Douglas Sperry; Instructor, Department of Educational and School Psychology; nine
hours; salary $5,400.
Sharilyn Spicknall; Lecturer I, Department of Music; two hours; $1,000.
Kimberly Sullivan; Lecturer I, Department of Music; three hours; $1,500.
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Nathaniel Truedell; Lecturer II, Department of African and African American Studies;
three hours; salary $1,800.
Gary Turner; Lecturer I, Department of Music; three hours; salary $1,500.
Martine Turns; Lecturer I, Department of Psychology, three hours, salary $1,500.
Dana M. Thompson; Instructor, Department of Communication Disorders and Special
Education; three hours; salary $2,100.
DannyM. Vaughn; Visiting Professor, Department of Geography, Geology, and
Anthropology; three hours; salary $4,500.
Scott Weinhold; Lecturer II, Department of Music; two hours; salary $1,200.
Keviri D. Wells; Visiting Instructor, Department of Political Science; three hours;
salary $2,100.
Richard White; Lecturer I, Department of Music; nine hours; salary $4,500.
Kathy Ziegler; Instructor, Department of Physical Education; four hours; salary $2,000.
Temporary Part-time Appointments, 1999 Spring Semester
(effective January 7, 1999)
Tatiana Baginova Jajcayova; Visiting Assistant Professor, Department of Mathematics
and Computer Science; twelve hours; salary $15,000.
Temporarv Part-time Appointments, 1998/99 Academic Year
(effective August 20, 1998)
Sharon Bastian; Assistant Professor in Clinical Laboratory Science Program,
Department of Life Sciences; six hours each semester; salary $13,377.
William J. Brett; Professor Emeritus, Department of Life Sciences; nine hours during
fall semester and six hours during spring semester; salary $10,500.
Warren W. Bowden; Lecturer I, Department of Foreign Languages and Literatures;
three hours each semester; salary $3,000.

-sECTION III

PAGE NINE

Caroline Z. Dando; Lecturer I, Department of Foreign Languages and Literatures; four
hours each semester; salary $4,000.
Susan Decker; Lecturer II, Department of Health and Safety; nine hours during fall
semester and six hours during spring semester; salary $9,000.
Rita Ghosh; Instructor, Department of Life Sciences; seven-eighths time each semester;
salary $18,574.
Frank Hall; Visiting Assistant Professor, Department of Geography, Geology, and
Anthropology; nine hours each semester; salary $18,000.
Dottie King; Instructor, Department of Mathematics and Computer Science; twelve
hours during the fall semester and nine hours during the spring semester; salary
$16,350.
Gemot Metze; Visiting Professor, Department of Mathematics and Computer Science;
nine hours each semester; salary $20,000.
Bellampalli Ramachandran; Assistant Professor, Department of Chemistry; seveneighths time each semester; salary $25,923.
Jane Rininger; Lecturer III, Department of Foreign Languages and Literatures; ten
hours during the fall semester and nine hours during the spring semester; salary
$13,300.
Crystal Reynolds; Instructor, Department of Educational Leadership, Administration,
and Foundations; nine hours or its equivalent each semester; salary $18,000.
Scott Sanborn; Lecturer II, Department of Foreign Languages and Literatures; eight
hours each semester; salary $9,600.
Jane Blyth Warren; Lecturer II, Department of Foreign Languages and Literatures;
four hours each semester; salary $4,800.
2.

Changes of Status and/or Rate
Lowell Anderson; from Professor in the Department of Industrial Technology
Education to fiscal year appointment as Council Coordinator and ISU Program
Coordinator for the Ph.D. in Technology Management Program and Professor in the
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Department of Industrial Technology Education; salary $87,000 per fiscal year;
effective July 1, 1998.
Mary Ann Boose; from Chairperson of the Department of Insurance and Risk
Management and Associate Professor of Insurance and Risk Management to Associate
Professor of Insurance and Risk Management in the Analytical Department; effective
August 20, 1998.
Harold Cox; from Chairperson of the Department of Sociology and Professor of
Sociology to Professor of Sociology in the Department of Sociology; effective August
20, 1998.
Bruce Dallman; Department of Manufacturing and Construction Technology; from
fiscal year grant position to academic year faculty position; salary $63,117 per
academic year; effective August 16, 1998.
Georgia Hambrecht; from Professor in the Department of Communication Disorders
and Special Education to Area Coordinator in Communication Disorders and Special
Education and Professor in the Department of Communication Disorders and Special
Education; effective 1998-99 academic year; $1,250 stipend for added responsibility.
Brian T. Kilp; Department of Music; change in educational status to doctorate level;
$1,200 added to base salary; salary $34,000; effective August 20, 1998.
Rolland McGiverin; Cunningham Memorial Library; change from leave of absence,
with pay, for the period of July 1, 1998, through December 31, 1998 to suspended
sabbatical leave until interim head is able to assume the duties of managing the
Teaching Materials Department; effective September 1, 1998.
Melody L. McKinney; Department of Health Restoration; change to half-time
employment for the 1998-99 fall semester.
Valentine Muyumba; from Library Associate I (bi-weekly payroll) to Assistant
Librarian with primary responsibilities as Cataloger (monthly payroll); Cunningham
Memorial Library; salary $28,500 per fiscal year prorated from the effective date of
October 1, 1998.
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David Prentice; from Professor of Life Sciences in the Department of Life Sciences to
Administrative Fellow, three-quarter time, College of Arts and Sciences and Professor
of Life Sciences in the Department of Life Sciences; effective fall semester of the
1998-99 academic year; $2,250 stipend for added responsibility.
Doris Williams; from Associate Professor in the Department of Communication
Disorders and Special Education to Area Coordinator in Special Education and
Associate Professor in the Department of Communication Disorders and Special
Education; effective fall semester of the 1998-99 academic year; $1 ,250 stipend for
added responsibility.
3.

Resignations
Helen Dunstan; Associate Professor; Department of History; effective August 29,
1998.
Charlene Hutchcraft; Assistant Professor; Department of Elementary and Early
Childhood Education; effective July 20, 1998.
Victoria Keetay; Associate Professor; Department of Communication Disorders and
Special Education; effective August 14, 1998.
Richard Landini; Professor Emeritus, Department of English; effective September 10,
1998.
Timothy S. Uphoff; Assistant Professor; Department of Life Sciences; effective August
14, 1998.

4•

Retirements
Sarah E. Gale; Library Services; leave of absence from July 1, 1999 to December 31,
1999; retirement effective December 31, 1999.
Robert W. Montgomery; leave of absence during the fall semester of the 1998-99
academic year; retirement effective December 19, 1998.
Roswell M. Piper; Department of Systems and Decision Sciences; leave of absence
during the spring semester of the 1998-99 academic year; retirement effective May 8,
1999.
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Lawrence R. Reck; Department of Curriculum, Instruction, and Media Technology;
leave of absence during the spring semester of the 2000-01 academic year; retirement
effective August 10, 2001.
Walter Sullins; Department of Educational and School Psychology; leave of absence
during the spring semester of the 1998-99 academic year; retirement effective May 8,
1999.
David Waterman; Department of Elementary and Early Childhood Education; leave
of absence during the spring semester of the 1998-99 academic year; retirement
effective May 8, 1999.

s.

Leave of Absence Without Pay : 1998 Fall Semester
Marilyn Maxson; Department of Elementary and Early Childhood Education.

B.

ADMINISTRATION

1.

Appointments
Byron Bond; Executive Director, Continuing Education/Instructional Services; salary
$73,000 per fiscal year, prorated from effective date of October 1, 1998.
Sandra S. Brosnan; Administrative Program Specialist, Department of Family and
Consumer Sciences; salary $17,683 for 12-month period; effective October 1, 1998,
through September 30, 1999.
Bonnie Buddie; Project Coordinator of the TIPS Grant, Blumberg Center; salary
$45,000 per fiscal year, prorated from effective date of August 1, 1998.
Cathleen McGregor Foster; Career Counselor, Career Center; salary $26,000 per fiscal
year prorated for the employment period of September 22, 1998 through April 30,
1999.
Karen Goehl; Project Director of Deaf/Blind Project, Blumberg Center; salary $46,504
for 12-month period; effective October I, 1998 through September 30, 1999.
Janis Halpern; Coordinator of Study Abroad/Credentialing, International AffiDrs
Center; salary $30,000 per fiscal year, prorated from the effective date of September I;
1998.
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Troy Hershman; Assistant Athletic Trainer, Department of Athletic Training; salary
$26,780 per fiscal year, prorated from the effective date of September 1, 1998.
Jennifer McGiverin; Tutor Coordinator of the Student Support Services, Student
Academic Services Center; salary $27,810 for 12-month period; effective September 1,
1998, through August 31, 1999.
Lisa Poff; Program Coordinator, Blumberg Center; salary $31,480 for 12-month
period; effective October 1, 1998 through September 30, 1999.
Philip Redenbarger; Director of the Technology Services Center, School of
Technology; salary $65,000 per fiscal year, prorated from effective date of October 1,
1998 and Coordinator of Technology Transfer and Copyright; $7,800 fiscal year
stipend for added responsibility, prorated from effective date of October 1, 1998.
Mary Jo Sampson; Coordinator of Credit Outreach, Continuing Education/Instructional
Services; salary $28,000 per fiscal year, prorated from the effective date of September
8, 1998.
Venita Stallings; Adult College Education Coordinator of the Student Support
Services, Student Academic Services Center; salary $26,124 for 12-month period;
effective September 1, 1998 through August 31, 1999.
Evelyn Vail; Medical Librarian and Secretary to the THMEF Board, Terre Haute
Medical Education Foundation; salary $32,297 per fiscal year; effective July 1, 1998.
Ann Venable; Academic Assessment Coordinator; Institutional Research and Testing;
salary $34,000 per fiscal year prorated from the effective date of September 14, 1998.
Carol Werhan; Education Curriculum Specialist, Department of Family and Consumer
Sciences; salary $25,000 for 12-month period; effective October 1, 1998 through
September 30, 1999.
Rita Worrall; Director of the Student Support Services, Student Academic Services
Center; salary $41,375 for 12-month period; effective September 1, 1998 through
August 31, 1999.
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Reappointments
Jane Austin; Area Learning Center Coordinator for College Cooperative Southeast;
Continuing Education/Instructional Services; salary $30,900 per fiscal year; effective
July 1, 1998.
William Enders; Writing Specialist, Department of English and in the Student
Academic Services Center; salary $29,870 for 10-month period; effective August 1,
1998 through May 31, 1999.
Chris W. Hayes; Systems Programmer, Cunningham Memorial Library; salary $37,800
per fiscal year, prorated from effective date of September 1, 1998, until a successful
search for this position is completed.
Kimberly Herbert; Assistant Learning Center Coordinator, College Cooperative
Southeast; Continuing Education/Instructional Services; salary $14,420 per fiscal year;
effective July 1, 1998.
Carol Jean Hillenbrand; Area Learning Center Coordinator for South Central Indiana
Education Alliance; Continuing Education/Instructional Services; salary $32,186 per
fiscal year; effective July 1, 1998; in addition, $250 monthly stipend for period of
September I, 1998 to December 31, 1998 for additional responsibilities.
Brenda M. Knight; Assistant Director, Small Business Development Center; salary
$24,000 per fiscal year, prorated for the period of July 1, 1998 through July 10, 1998.
Sandra Rustan Lucas; Coordinator of Preparatory Music, Department of Music;
effective August 20, 1998 through May 8, 1999; salary $2,254 with income to be
supplemented by the teaching of enrolled students in the Preparatory Music Program.
Jacquelyn McCullough; Regional Director, South Central Indiana Education Alliance;
Continuing Education/Instructional Services; salary $42,930 per fiscal year, prorated
for the period of July 1, 1998 through August 28, 1998.
Robert Nash; Regional Director, College Cooperative Southeast; Continuing Education/
Instructional Services; salary $52,250 per fiscal year; effective July 1, 1998.
Joelle Shostell; Area Learning Center Coordinator in College Cooperative Southeast;
Continuing Education/Instructional Services; salary $30,000 per fiscal year; effective
July 1, 1998.
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William C. Shriner; Part-time Administrator; Terre Haute Center for Medical
Education; salary $11,698; effective July 1, 1998 through June 30, 1999.
C. Janelle Stenger; Area Learning Center Coordinator, College Cooperative Southeast;
Continuing Education/Instructional Services; salary $30,750 per fiscal year; effective
July 1, 1998.
Jerry Steuerwald; Area Learning Center Coordinator for College Cooperative
Southeast; Continuing Education/Instructional Services; salary $31,350 per fiscal year;
effective July 1, 1998.
2.

Changes of Status and/or Rate
Kathleen Butkiewicz; from Student Help Desk Supervisor and Training Associate in
Academic Computing and Networking Services to Training and Documentation
Coordinator in Academic Computing and Networking Services; salary $38,000 per
fiscal year, prorated from the effective date of August 10, 1998.
El-Houcin Chaqra; from Information Specialist in the Office of Sponsored Programs to
Information Specialist and Interim Extramural Funding Specialist in the Office of
Sponsored Programs; salary $36,000 per fiscal year, prorated from the effective date of
September 1, 1998.
Shane B. Coffey; from Telecommunications Tech I (bi-weekly payroll) to Installation
and Maintenance Supervisor (monthly payroll), Telecommunications; salary $28,745
per fiscal year, prorated from the effective date of October 1, 1998.
Cindy Crowder; Office of Admissions; pay grade adjustment of $348 added to base
salary; salary $21,566 per fiscal year; effective July 1, 1998.
Maria D. Greninger; Public Affairs; continuation of maternity leave through
November 30, 1998; leave without pay status effective September 11, 1998.
Douglas A. Gundersen; from Assistant Director of Student Publications for
Photography and Desktop Publishing to Assistant Director of Student Publications;
salary $28,000 per fiscal year prorated from the effective date of October 5, 1998.
Theodora Lenderman; Alumni Affairs; from active status to unpaid leave of absence
due to medical reasons; effective September 17, 1998.
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Stacey Thomas; Office of the Registrar; salary correction; salary $29,033 for the 199899 fiscal year, effective July 1, 1998.
3.

Resignations
William J. Foraker; Office of Sponsored Programs; effective August 31, 1998
Michelle L. Freeman; Department of Athletic Training; effective August 21, 1998.
Susan McKanna; Department of Academic Computing and Networking Services;
effective August 28, 1998.
Tara Parmeter; Office of Admissions; effective August 19, 1998.

C.

COACHES AND ATHLETICS
Appointments
Aimee Dawson; Assistant Track and Field/Cross Country Coach; salary $21,000 per
fiscal year prorated from the effective date of August 31, 1998.
Robert Ervin; Director of Athletics Media Relations; salary $30,000 per fiscal year
prorated from the effective date of August 25, 1998.

D.

RESIDENTIAL LIFE
Appointment
Les Ann Dant; from Area Director of Family Housing to Manager of
University Apartments; effective July 1, 1998; no change in salary.

E.

SUPPORT STAFF PERSONNEL REPORT
The Support Staff Personnel Report ending October 8, 1998 is presented in Exhibit A.

SECTION 3
EXHIBIT A

OCTOBER 23 . 1 998

INDIANA STATE UNIVERSITY
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES
FOR THE PERIOD ENDING OCTOBER 8, I 998
A.

APPOINTMENTS

NAME

DEPARTMENT

POSITION

RATE

EFFECTIVE
DATE

Akers, Cheryl

Early Childhood Educ Center

Head Teacher

$17 ,530

08-24-98

Alexander , Martha

North Central Association

Ofc Asst II

$13,182

08-18-98

Alumbaugh, William

Power Plant

Stationary Eng I

$19,792

08-24-98

Boone, Keppy

Student Financial Aid

Ofc Asst Ill

$14,430

09-08-98

Branson, Nancy

Administrative Affairs

Admin Asst I

$17,550

08-20-98

Carrel, Bryan

Intercollegiate Athletics

Athletic Svs Supv

$15 ,327

09-14-98

Cheesman, Vanessa

Payroll

Data Entry Op II

$14,430

09-14-98

Clark, Dawn

Sycamore Housing

Cust Wrkr I

$12,012

08-17-98

Comer, Cheryl

Burford Housing

Cust Wrkr I

$12 ,012

08-11-98

Cooley , Wendy

Admissions

Ofc Asst II

$13 ,1 82

09-21-98

Edwards, Kimberly

Library

Library Asst II

$13 ,806

08-31-98

Hardy, Brenda

Library

Acct Clerk Ill

$15,327

08-24-98

Higginbotham , Stacey

Facilities Management

Cust Wrkr I

$12,012

09-08-98

Hines, Kenico

Intercollegiate Athletics

Ath Eq Attendant

$12 ,012

09-11 -98

Hunt, Cari

Chemistry

Ofc Asst Ill

$14,430

09-08-98

Kennel , Joy M

Office of Gift Management

Ofc Asst Ill

$16,516

09-14-98

King , Marsha

Admissions

Data Entry Op I

$13,182

08-31 -98

Krackenberger , Jan

Bureau of School Services

Ofc Asst Ill

$14,430

09-08-98

Misner, Karen

Facilities Management

Cust Wrkr I

$12 ,012

09-08-98

Pitman , Diana

Facilities Management

Cust Wrkr I

$12 ,012

09- 14-98

Popejoy , Alva

Facilities Management

Cust Wrkr I

$12,012

09-08-98

Richardson, Rochana

Business Analytical

Ofc Asst Ill

$14,430

08-06-98

Royse , Stefanie

Family & Consumer Sciences

Ofc Asst Ill

$14,430

08-24-98

Schaffer, Kerry

Athletic Training

Ofc Asst Ill

$15 ,600

10-05-98

A.

APPOINTMENTS (CONTINUED)

NAME

DEPARTMENT

POSITION

RATE

EFFECTIVE
1
DATE

Tapp , Georgia

Maehling Terrace Univ Apts

Cust Wrkr I

$12,012

09 -24-98

Taylor , Sonja

Controller's Office

Acct Clerk II

$13 ,806

08 -17-98

Tetrick , Dawn

Burford Housing

Cust Wrkr I

$12,012

08 - 18-98

Williams , Anthony

Hulman Memorial Student Union

Cust Wrkr II

$13 , 182

08 -24 -98

Wi lson , Levesta

Early Childhood Educ Ctr

Cook I (.67 fte)

$ 9,733

08 - 10-98

B.

1

TERMINATIONS

0

Voluntary

DEPARTMENT

EFFECTIVE
DATE

Baxt er, Matt hew

Facilities Management

08- 12-98

Brownfield, Penny

Sandison Housing

09- 10-98

Buza, Ronda

Career Center

09 -25 -98

Clark , Shannon

Payroll

10-08 -98

Flak , Christina

Commun ication Disorders/ Special Education

09 - 18-98

Gahimer, Dorothy

Library

09 -25 -98

Gainor, George

Facilities Management

08 - 14-98

Green , Barbara

Life Sciences

08 - 14-98

Jarvis, Jennifer

Youth Entrepreneurship Program

09 -04-98

Mason , Shannon

Hulman Center

08 -26 -98

May , Pat ric ia

Facilities Management

08 -26-98

Moeller, Andrea

International Students

08 -15-98

Owens, Marilyn

Sandison Housing

08 -24-98

Scott , Sherri

Early Childhood Education Center

08 - 17-98

Stroud, Judy

Life Sciences

08 -25 -98

Thompson , Robert

Hulman Memorial Student Union

08- 19-98

Tryon , Karen

Student Affairs

1 0 -02 -98

!B.

TERMINATIONS (CONTINUED)

-2.

Involuntary
EFFECTIVE
DATE

DEPARTMENT
Barclay, Dwayne

3.

Facilities Management

08 -28-98

Retirement

DEPARTMENT

YRS OF
SERVICE

EFFECTIVE
DATE

Bilyou , Marlene

School of Nursing

10

11-30-98

Fugate, Patricia

Facilities Management

15

08-28-98

Payton , William

Facilities Management

10

07 -31 -98

C.

CHANGE IN STATUS OR RATE

1.

Promotion

NAME

DEPARTMENT /POSITION
FROM

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

Bonsall, Donald

Planning and Budgets
Ofc Asst Ill
$8,812 (.51 fte)

Office of Sponsored Programs
Grant Account Spec
$20,787

09-21-98

Office of Sponsored Programs
Ofc Asst Ill
$8,465 ( .49 fte)
Brooks, Roberta

Controller's Office
Acct Clerk II
$17 ,608

Controller's Office
Data Entry II
$19,363

08-17 -98

Coffey , Shane

Telecommunications
Telecommunications Tech I
$25,662

Telecommunications
Promoted to Monthly

10-01 -98

Dickerson, Flora

Burford Housing
Cust Wrkr I
$13,396

Burford Housing
Cust Wrkr II
$14 , 742

08-14-98

Dolle, Susan

History
Ofc Asst II
$7,069 (.53 fte)

Office of Sponsored Programs
Grant Development Spec
$23 ,614

09 -21 -98

Elson , Kathryn

Planning & Budgets
Ofc Asst Ill
$15,580

North Central Assoc Visit
Admin Asst I
$17,140

08- 17-98

Fendrick , Judy

Early Childhood Educ Ctr
Teacher's Aide
$13,182

Early Childhood Educ Ctr
Head Teacher
$14,024 (.80 fte)

09-08 -98

c.

CHANGE IN STATUS OR RATE {CONTINUED)

1

Promotion

0

DEPARTMENT /POSITION
FROM

DEPARTMENT /POSITION
TO

Harvey, D. Lynn

Psychology
Ofc Asst II
$13,611

Educational & School Psychology 09- 14-98
Clinic Coordinator
$18,564

Howald , Rae

Early Childhood Educ Ctr
Head Teacher
$18,135

Early Childhood Educ Ctr
Early Childhood Spec
$18 , 564 {.83 fte)

08-24-98

Johnson , Janean

International Students
Ofc Asst II
$13,338

International Students
Ofc Asst Ill
$14,664

09-07 -98

Kennady-Jackson, Sarah

Economics
Ofc Asst Ill
$16 , 107

Center for Research & Mgmt
Admin Asst I
$17,725

09-08 -98

Mahmud-Ladd, Kenna

Sycamore Housing
Cust Wrkr I
$12 , 148

Hulman Memorial Student Union
Cust Wrkr II
$13,357

08-29-98

Meeks, Karen

Curriculum Instruction & Media Tech
Ofc Asst II
$11,569 {.85 fte)

Blumberg Center
Ofc Asst Ill
$14,976

10-05 -98

Nees, Brian

Facilities Management
Cust Wrkr I
$12,148

Facilities Management
Cust Wrkr II
$13,357

09-08 -98

Stadler, Timothy

Facilities Management
Cust Wrkr I
$12,148

Hulman Memorial Student Union
Cust Wrkr II
$13,357

10-05 -98

2.

EFFECTIVE
DATE

Reclassification
DEPARTMENT /POSITION
FROM

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

Langley, Katrina

College of Arts & Sciences
Admin Asst II
$18,934

College of Arts & Sciences
Admin Asst Ill
$20,826

09- 19-98

Myers, Lois

Institutional Research
Ofc Asst II
$16 ,224

Institutional Research
Ofc Asst Ill
$17,842

08-22 -98

Rukes , Ruth

School of Business
Ofc Asst II
$13 , 338

School of Business
Ofc Asst Ill
$14,664

09 - 19-98

Simrell, Connie

Administrative Affairs
Admin Asst II
$22,230

Administrative Affairs
Admin Asst Ill
$24,453

08 -22 -98

#

~

...
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CHANGE IN STATUS OR RATE (CONTINUED)
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Reclassification

~

NAME

DEPARTMENT /POSITION
FROM

Spurr, Vickie

Instructional Services
Ofc Asst Ill
$16,243

Instructional Services
Admin Asst I
$17 ,862

08-08-98

Swinehart, Earlean

Instructional Services
Ofc Asst Ill
$16,750

Instructional Services
Admin Asst I
$18,427

08-08 -98

Tyler , Deanna

Facilities Management
Ofc Asst II
$15,171

Facilities Management
Ofc Asst Ill
$16,692

08 -22- 98

NAME

DEPARTMENT /POSITION
FROM

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

Barnes , Judith

Instructional Services
Ofc Asst Ill
$21 ,391

Educational Administration
Ofc Asst Ill
$21,391

09-21-98

Boyles , David

Facilities Management
Cust Wrkr I
$12,148

Recreational Sports
Athletic Equip Attendant
$12,148

10-05-98

Neese , Sharon

Sycamore Housing
Cust Wrkr I
$12,012

Burford Housin g
Cust Wrkr I
$12,012

08 -17-98

Stone, Theresa

Registrar's Office
Data Entry Op II
$16 , 224

University Marketing Program
Ofc Asst Ill
$16 , 224

09 -08-98

Swez, Judith

Psychology
Ofc Asst II
$7 , 819 (.50 ftel

Psychology
Ofc Asst II
$15,639

10-05 -98

NAME

DEPARTMENT /POSITION
FROM

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

Bledsoe , Susan

Computer Services
Data Entry Op I
$17 , 589

Computer Services
Ofc Asst II
$17,589

07-10-98**

Heighton, Jacqueline

Student Support Services
Ofc Asst Ill
$16 ,692

Student Support Services
Ofc Asst Ill
$17 , 550

09-01 -98 +

Hill, Brad ley

Telecommunications
Telecommunications Tech I
$22,854

Telecommunications
Telecommunications Tech I
$24,492

07-01 -98 *

3.

4.

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

Transfer

Other

C.

CHANGE IN STATUS OR RATE (CONTINUED)

4.

Scarbrough, Donna

Van Duy n, Cindy L

DEPARTMENT /POSITION
FROM

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

Telecommunications
Acct Clerk II

Telecommunications
Acct Clerk II

07-01 -98 *

$14,722

$14,761

Public Safety
Communication Officer

Public Safety
Communication Officer

$15 ,392

$17,430

* * Title Change

* Administrative Adjustment
+ Fiscal Year Increase (Grant Account)
- Co mpleted Police Academy

09-18-98 -

"

SECTION IV
October 23, 1998

INFORMATION/DISCUSSION ITEMS
1.

North Central Association Overview (Dr. Bass de Martinez)
Dr. Bass de Martinez noted the Trustees should have already received a booklet
containing information on the (NCA) North Central Association self study
planning and the charges to the various committees.
A slide presentation was prepared by Dr. Renee Ramsey, Administrative Fellow in
the Office of the Provost and Vice President for Academic Affairs.
Dr. Bass de Martinez summarized her report from the slide presentation. She noted
the last self study was in 1990 and at that time no concerns or weaknesses were
identified. The current NCA review visit is scheduled for February 28-29 and
March 1 of 2000. Dr. Bass de Martinez noted we are one of the first institutions to
use the experimental approach.
Dr. Benway noted that the NCA has been criticized in the past because it emphasized
input as opposed to output. He wondered whether their focus has changed.
Dr. Bass de Martinez responded it had and the organization is trying to make the
experience more meaningful.
Dr. Moore said it is difficult to understand how any University could go through a
self study and not have any concerns. Dr. Bass de Martinez said concerns should not
be looked at as weaknesses but as challenges and opportunities.
Mr. Bonds asked what role the students have in the process. Dr. Bass de Martinez
responded students are serving on the committees.
Dr. Zietlow asked about trustee involvement. Dr. Bass de Martinez said that as the
process moves along trustees will be asked for input and will be involved during the
site visit.
Dr. Moore indicated that in the spring another presentation will give the trustees an
opportunity to review progress and give advice.
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Facilities Update (Mr. Runion)
Mr. Runion used a slide presentation to update the trustees on campus development
since 1984. The most recent campus master plan was endorsed by the Board of
Trustees in 1986. As the master plan evolved, consideration has been given to land
use and parking has been moved to the perimeter of the campus; streets in the middle
of campus have been closed and pedestrian walkways have been developed . Lighting
was a security issue, and the new improved lighting has been standardized.
The general appearance of the campus landscape has been improved with additional
trees and plantings. Campus signage has also been a priority. Campus construction
and renovation projects continue as funding is made available. Additional outdoor
recreational/athletics facilities are under study.
Meeting federal mandates under ADA and asbestos abatement projects are being
phased in over a period of time.
Mr. Runion reviewed several future projects as well as projects currently underway
including Tirey Hall improvements, a new location for the Public Safety Office, and
the Gongaware Center.
The new tunnel project is proceeding on schedule, and by the winter of 2002 a new
power plant should go on line. The new plant will be gas powered. The old power
plant will not be demolished until 2003.
Dr. Zietlow inquired about the use of cobblestones on the campus . Mr. Runion
responded that cobblestones will be used for accent purposes, but the sidewalks will
be mostly concrete.
Eric Sheets inquired whether students will be able to use the tunnels to walk to class.
Mr. Runion responded that the tunnels are stricitly devoted to utilities , including high
pressure steam, which would make them unsafe for students .
Dr. Zietlow complimented Mr. Runion on his presentation.

3.

Update on Voluntary Employee Benefit Association Trust (Mr. Crichfield)
Mr. Crichfield reported that the design of the Voluntary Employee Benefit Association
(VEBA) trust is progressing. The trust document is in semi-fmal form. It is
anticipated that a draft of the trust document will be sent to the trustees early in
November.
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Financial consultants are being employed to assist university staff with formulating
and implementing the trust's fmancial components, the drafting of an investment
policy, determining an asset allocation strategy, selecting investment managers,
designing a schedule and monitoring the results during 1999. The total plan will be
presented for approval at the December 4 meeting.
4.

Purchasing Report - Information Only (Mr. Schafer)
Purchases Over $25,000 And Not Low Bid, Single Source Or Only One Bid
Received:
Not Low Bid:
PO# P0014702, Compass Consulting, $126,000, Consultant Services for Considering
Upgrade of PBX, Telecommunications Department (lower proposal did not offer
services required)
PO# P0014207, Sycamore Engineering, $46,377, Replace Cooling Tower
(other bidders did not meet specifications)
Single Source;
PO# P0014051, Indiana University, $32,818, IHETS Video Conference System
Only One Bid Received: (Multiple Vendors Invited To Bid)
PO# P0014257, Southwest Communication, $72,895, Hulman Center Sound System
Upgrade (one other bid returned as a 'no bid')
Purchases Over $100,000
PO# P0014173, $208,290, Sun Microsystems, Library, Server Base Package for Data
Center System (this was low bidder)

5.

Grants -Information Only - Attachment 1 (Dr. Wells)

6.

Vendors Report - Information Only - Attachment 2 (Mr. Crichfield)

Dr. Zietlow adjourned the meeting at 11 :20 a.m.

"
SECTION IV
October 23 , 1998
GRANTS

Attachment 1

Research Grants and Contracts
1.

United State Department of Education, Division of Special Education, Fund No. 47219,
Proposal No . 4224
An agreement in the amount of$ 356,000.00 has been received from the United States
Department of Education, Division of Special Education for the project entitled, "Indiana
State University Training In Problem Solving" , under the direction of Dr. Priscilla
Wolfe, Department of Blumburg Center, for the project period July 1, 1998 through
September 30, 1999.

2.

Indiana Department of Education-Special Education, Fund No. 47135, Proposal No.
99-012
An agreement in the amount of$ 64,986.00 has been received from the Indiana
Department of Education-Special Education for the project entitled, "Psychologist
Helping Assess Students' Educational Strengths (PHASES)", under the direction of Ms.
Karen Goehl, Department of Blumberg Center, for the project period July 1, 1998
through June 30, 1999.

3.

United States Department of Education-Office of Special Education Programs, Fund No.
47230, Proposal No. 3674
An agreement in the amount of$ 183,945.00 has been received from the United States
Department of Education-Office of Special Education Programs for the project entitled,
"Indiana Deaf-Blind Services Project and Optional CASTLES Pilot Project" , under the
direction of Ms . Karen Goehl, Department of Blumberg Center, for the project period
October 1, 1998 through September 30,1999. The University will provide $58,464 .00 in
fee waivers . The I.S.U. In-Kind contribution is$ 17,500.00.

4.

Holmes Partnership Midwest Vice President Office, Fund No. 47244, Proposal No. 4219
An agreement in the amount of$ 2,000.00 has been received from the Holmes
Partnership Midwest Vice President Office for the project entitled, " Holmes
Partnerships Proposal", under the direction of Dr. Sandra DeCosta, Department of
Elementary and Early Childhood Education, for the project period September 1, 1998
through June 30, 1999.

I
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Indiana Commission For Higher Education, Fund No. 47246, Proposal No. 99-013
An agreement in the amount of$ 12,048 .00 has been received from the Indiana
Commission For Higher Education for the project entitled, " Equipment Grant-Nursing",
under the direction of Dr. Louis Jensen, and Dr. Bonnie Saucier, Department of
Continuing Education/Instructional Services and Nursing for the project period of August
14, 1998 through July 31, 1999.

6.

University of California, Los Angeles, Fund No. 47247, Proposal No. 4202
An agreement in the amount of$ 65 ,491.50 has been received from the University of
California, Los Angeles for the project entitled, "Real-Time Forecasting and Rapid PostEvent Assessment of Erosional and Depositional Flood Damage" , under the direction of
Dr. Basil Gomez, Department of Geography, Geology and Anthropology, for the
project period September 1, 1998 through August 31 , 2001. The university will provide
$ 24,242.00 in fee waivers.

••
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Section IV, Attachment 2
October 23, 1998
The following vendors have accumulated purchases from the University for the time period January 1, 1998
to October 12, 1998 (Calendar Year) in excess of $100,000:
Vendors with Purchases Exceeding $100,000
August 24, 1998 - October 12, 1998
YendorName
Southwest Recreational Industries
J-Tech Inc
Star Environmental Inc
Hannig Construction Inc
Baker and Taylor Inc
UMI
Martinsville Roofing
Jungclaus Campbell Company Inc.

Current
YTDPaid
103,069.00
103,952.01
105,460.77
106,031.67
106,218.16
118,408.32
136,270.00
616,670.00

Services Rendered
Baseball Field Artificial Turf
Capital Project Expenses
Hulman Ctr Asbestos Removal
Capital Project Expenses
Library Books
Library Periodicals
Re-roof Three Buildings
Steam/Condensate Capital Project

Previously Reported Vendors with Purchases
Exceeding $100,000
YendorName
The Schneider Corporation
Indiana Cooperative Library Services Authority
Indiana State Teachers Association
McAleese Excavating
Kirby Risk Supply Company
ISU Barnes and Noble
Broadband Networks Inc
Klaus Co Inc
Williams Randall Marketing Communications
Teachers Insurance and Annuity Association
Cavinder Elevators
R E Anderson and Associates Inc
Indiana Gas Company Inc
AT&T
Gateway 2000 Major Accounts Inc
State Student Assistance Commission
Advanced Microelectronics
David R Snapp and Associates Inc
Kaswel Construction
Mechtronix Systems Inc
SCT Software and Resource Management Corp
Sewage Disposal Works
Anixter Inc
Ameritech
Sycamore Engineering Inc
Xerox Corporation
Bell Industries Graham Division
International Tours
Black Beauty Coal Co
Ivy Tech State College

Current
YTD Paid
107,326.50
118,897.44
123,783.81
135,308.75
136,841.55
137,649.81
142,320.00
143,501.60
160,744.28
161,135.61
163,410.08
165,025.52
176,408.34
193,205.71
194,522.00
195,094.00
198,392.16
203,590.55
203,899.77
210,000.00
212,883.67
213,984.66
220,229.71
248,656.79
251,940.89
276,977.46
293,972.39
294,266.13
312,180.01
315,054.13

Steam & Condensate Reconstruction
Library Cataloging Fixed Charges
State Employee Retirement Deduction
Excavation at Caersar's Plot
Electrical Supplies
University Bookstore Purchases
Tunnel Renovation-Telecom Equip
School of Tech Instructional Equip
Advertising
Employee Retirement
Elevator Repairs and Installation
Interior Furnishings
Gas Utility Bills
Long Distance Phone Charges
Computer Equipment
21st Century Scholar Program Funds
Computer Maintenance
Architural Services
Capital Project Expenses
Flight Training Device
University Software Maintenance
Sewage Utility Bills
Telecommunications Supplies
Telecommunications Maintenance
Capital Project Expenses
Copier Printing and Rentals
Computer Equipment and Supplies
Travel Expenses
Boiler Plant Coal Purchases
Degree Link Appropriations

'111

Previously Reported Vendors with Purchases
Exceeding $100,000
vendor Name
Apple Computer Inc
GTE North
Indiana-American Water Company
Office Depot
Harrah Plumbing and Heating Co
Stanley Consultants Inc
Crown Electric Inc
Universal Fabric Structures
NRK Inc
Postmaster
Standard Insurance Company
Delta Dental Plan of Indiana
Dell Marketing LP
Alltel Supply Inc
Indiana Department of Corrections
Ebsco Subscription Services
James L Shireman Inc
Verkler Inc
Public Employees Retirement Fund
Williams Plumbing and Heating
COline
Cinergy
Marriott Management Services Corp
J F Molloy and Associates Inc

Current
YTD Paid
316,527.60
316,959.69
330,487.09
343,007.11
350,045.20
359,496.50
378,733.00
409,197.87
420,807.64
428,526.55
458,345.48
512,876.06
598,649.07
603,507.91
635,818.50
696,273.34
834,350.00
877,735.37
1,337,587.53
1 ,413,885.33
1,620,478.96
2,027,640.07
3,853,267.68
6,234,913.35

Computer Equipment and Supplies
Local Service Phone Charges
Water Utility Bills
Office Supplies
Capital Project Expenses-Piumb-HVAC
Architural Services-Tunnel Renovation
Capital Projects Expenses-Electrical
Caesar's Excavations Tent Rental
Capital Projects Expenses
Postage
Life Insurance Benefits Premiums
Employee Dental Coverage
Computer Equipment and Supplies
Tunnel Renovation
Correction Dept Instruction
Library Subscription Fee
Lot Stabilization-Caesar's Excavation
Capital Projects Expenses
Retirement Contributions
Capital Projects Expenses
Capital Projects Expenses
Electricity Utility Bills
University Food Services
University Medical Payments
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MINUTES
INDIANA STATE UNIVERSITY
BOARD OF TRUSTEES
DECEMBER 4, 1998

The Indiana State University Board of Trustees met in regular session at 9:00 a.m. on
Friday, December 4, 1998 in the State Room, Tirey Hall.
Trustees present: Dr. Benway, Mr. Bonds, Mr. Buttrey, Mr. Dooley, Mrs. House, Ms.
Simon, Mr. Smith, Mr. Stelle and Dr. Zietlow.
President Moore, Vice Presidents Edgerton, Quatroche, Schafer, Schultz and Wells were
present. Also attending were Dr. Peter Carino, Chairperson of the University Faculty
Sentate, Mr. William Crichfield, Chief Financial Officer and Treasurer, Mrs. Sherry Gregg,
University Counsel, Ms. Wandell Gabey, Vice Chairperson of the Support Staff Council and
Mr. Eric Sheets, President of the Student Government Association.
There being a quorum present, Dr. Zietlow called the meeting to order at 9:00 a.m.
SECTION I
A.

APPROVAL OF THE MINUTES (Dr. Zietlow)
On a motion by Ms. Simon, seconded by Mr. Bonds, the minutes of the October 23,
1998 meeting were approved as presented.

B.

DATE OF NEXT MEETING (Dr. Zietlow)
The dates for the next meeting are February 4 and 5, 1999.

C.

REPORT OF THE BOARD PRESIDENT (Dr. Zietlow)
Dr. Zietlow reminded trustees of the meeting with the Indiana Commission for Higher
Education scheduled in Indianapolis on January 8, 1999. She hoped there would be
good attendance as in the past.
Winter Commencement
The 1998 Winter Commencement will be held on Saturday, December 19 at
2:00p.m. in Hulman Center. Dr. Zietlow encouraged participation by the trustees.
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Celebrations
Dr. Zietlow remarked on her attendance at several occasions honoring faculty, support
staff, administrators and volunteers. She thanked trustees who were also able to
attend. Such celebrations recognize distinguished service to the University, and it is
appropriate for the University to establish such traditions .
ISU-IU Basketball Game
President Zietlow complimented the men's basketball team for its effort against IU
even though the game ended in a loss for the Sycamores. The young men in blue
uniforms played their hearts out, and it was a very exciting game to attend.
Foundation Board
A report of the ISU Foundation Board was distributed, and Dr. Zietlow noted the
energy and enthusiasm on that Board. The Foundation Board members have
recognized that a major part of their function is an active role in development efforts.
She was complimentary of the significant progress that has been made.
Early Childhood Center
Dr. Zietlow noted she had attended a fund raiser for the Early Childhood Education
Center. Since she is personally involved in child care issues, she feels the ISU Center
is a model not only here in the State but nationally.
Seminars
Dr. Zietlow thanked Kevin Snider for the information he presented on the NCA
survey results during one of the seminars on Thursday. She also complimented David
Zaun for his role in organizing the session with Terre Haute community leaders. She
felt both sessions were very beneficial.
D.

REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore)
Seminars
Dr. Moore expressed his appreciation for the trustee participation in the two seminars
on Thursday. He felt both were very productive. In the morning central policy issues
facing the University were identified, and the conversations with community
leadership during the afternoon session was very beneficial to the relationship with the
Terre Haute community. He thanked the staff for preparing the seminars.
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Recognition

Dr. Moore commented that the University administration has been working to find
ways to appropriately acknowledge contributions by individuals and/or groups on
behalf of the University. He noted the recent various recognition events. He then
introduced and gave a brief summary of the contributions and achievements for the
following award recipients:
President's Medal:
Dr. Michele Boyer, Professor of Counseling
Dr. Sheron Dailey, Professor of Communication
Dr. Andre Hammonds, Professor of Sociology
Dr. Robert Williams, Director of Professional Development Schools and
Professor of Education, Curriculum, Instruction/Media Technology
University Medallion:
Cathy Baker, Director, Student Academic Services
Robert Elsey, Associate Vice President for Student Affairs and Dean of
Students
Barbara Lawrence, Director, Custodial, Special Services and Recycling
Mary Ann Duncan, Administrative Secretary, Department of English
Russell "Rusty" Floyd, Police Captain, Office of Public Safety
Norma Gray, Residential Life Housekeeping
Connie Shattuck, Administrative Assistant, Office of Registration and Records
Evaluation of Teaching
Dr. Moore emphasized the importance of teaching. In response to that, Provost
Wells has formed an ad hoc committee to study the issue. President Moore
introduced Dr. Alan Lacey from the Department of Physical Education who is
chairing the task force. Dr. Moore noted a more indepth report will be given at a
later meeting.
ISU Foundation Report
Dr. Moore also distributed two documents from the ISU Foundation--one the
Foundation Board of Directors roster and a binder containing a description of the
mission of the Foundation and recent successes in this area. The reports were
prepared by Melony Sacopulos.
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Press Conference
Dr. Moore announced that at approximately 11 :00 a.m. in the Heritage Lounge
a press conference will be held to announce another major gift to Indiana State
University.
General Counsel
Dr. Moore indicated this is the last meeting for Sherry Gregg. He wished her
well in her new job as a judge in Knox County and thanked her for her past efforts
on behalf of the trustees and the University.
E.

REPORT OF THE UNIVERSITY FACULTY SENATE CHAIRPERSON
(Dr. Carino)
Dr. Carino reported the University Faculty Senate met on November 12, 1998, with
two significant items acted upon: modifications to the General Education program
and the health benefits program.
The General Education Program was passed by the Senate, (26-7) after much
discussion of the basic studies requirements in foreign language and computer
technology literacy. The two-semester foreign language requirement for students who
have not taken two years in high school passed (27-5-2) and included a rider that
would not penalize students entering ISU from other institutions through articulated
programs such as the School of Technology's "two plus two" agreement with Ivy
Tech, or the School of Nursing's R.N. to B.S.N. program. In addition, the course in
computer technology literacy, which had been voted out of the program at the October
meeting, was reinstated (27-5-1). Dr. Carino gave credit to SGA President Eric
Sheets, who mobilized students and spoke eloquently himself in support of the course,
persuading many faculty to see the value of the course. The Senate believes the
modified General Education Program will provide students with a better understanding
of its purpose and a better background for both work in their majors and as citizens.
The Senate also passed the Health Benefits Program (21-9). Like anyone else, faculty
are never happy with increased costs and decreased coverage, but costs are ever
increasing. Work with the administration will continue and perhaps in the future costs
might be distributed by income as was begun this year with a lower deductible for
those employees earning less than $20,000, as is the case with the majority of our
support staff.
As you may have read in two articles this month in The Tribune Star, faculty and
administration will continue working this year to create an equitable salary structure.
As the NCA survey made clear, Dr. Carino reiterated that the majority of faculty are
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not in favor of using more adjunct faculty, cutting programs, or doing anything else to
endanger the quality of students' educational experience. It is hoped that if the NCA
consultants' report indicates a need to increase faculty salaries, any reallocations will
first come from areas not directly related to the University's instructional mission.
Finally, on behalf of the University Faculty Senate and the faculty as a whole, Dr.
Carino expressed holiday greetings to all.
Mrs. House commented she was pleased to see the reinstatement of the computer
course and complimented Mr. Sheets for his work on this issue. Dr. Carino felt there
was some misunderstanding on the part of the faculty at the initial meeting of the
Senate. By the October Senate meeting the faculty understood what the courses
actually were to accomplish. Dr. Moore expressed appreciation to Dr. Carino for his
skillful leadership in this matter.
F.

REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT
(Mr. Sheets)
Mr. Sheets expressed holiday greetings as the fall semester winds down. He
expressed appreciation to Dr. Carino and the SGA colleagues who supported
getting the computer literacy course reinstated.
SGA has passed a revised "dead week" policy. The week before finals there are to
be no tests or projects assigned. The revised policy calls it "study week" and attempts
to clarify the original policy. The revision will go to the University Faculty Senate at
its next meeting,
Mr. Sheets also expressed appreciation that fmancial aid is a priority for the
administration. He felt a more smooth financial aid University policy was possible.

G.

REPORT OF THE SUPPORT STAFF COUNCIL VICE CHAIRPERSON
(Ms. Gabey)
Ms . Wandell Gabey, Vice Chairperson of the Support Staff Council, attended the
meeting for Chairperson Don Bonsall.
She thanked Trustees Zietlow, House and Dooley for attendance at the Support Staff
Banquet and Brunch on October 29, 1998. Trustee attendance and remarks meant a
great deal to all those support staff in attendance.
The Support Staff Council Care Fair raised $700 which was donated to the "Christmas
with Dignity" program.
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Ms . Gabey went on to read Mr. Bonsall's statement in which concerns with the 1999
University Health Benefits Plan were expressed . The Support Staff Council chose
not to endorse the recommendations .
The support staff felt that the proposed medical plan does not go far enough in
recognizing the significant impact that the health benefits premiums have on people
at lower income levels. Issues regarding contributions , the prescription drug changes,
and emergency room use were noted.
Mr. Bonsall's statement urged the Board to vote down the medical plan changes. It
was also questioned whether the administration made sufficient effort to understand
the impact of these changes on the support staff. The administration was encouraged
to investigate other options including joining the State of Indiana plan . .
H.

CANDIDATES FOR DEGREES (Dr. Wells)
The candidates for degrees to be conferred on December 19, 1998, are presented in
Exhibit A.
Recommendation: Approval of the candidates for degrees subject to completion of
the requirements.
On a motion by Mrs. House, seconded by Mr. Smith, the recommndation was
approved.

I.

VOLUNTARY EMPLOYEE BENEFIT ASSOCIATION (Mr. Crichfield)
The Voluntary Employee Benefit Association (VEBA) agreement is divided into two
sections: 1) the governing trust document which was developed by the Bryan Cave
law firm and has been reviewed by in-house legal counsel and 2) the investment
policy which was developed in coordination between the University's internal
investment committee and the Oxford Financial Advisors , Inc. The Bryan Cave law
firm will also submit the trust document to the IRS for review and approval following
Board of Trustees action.
The purpose of the VEBA trust is to accumulate sufficient monies during employees'
working years to provide certain retiree benefits to all eligible employees through the
benefit plans in effect following their retirement. The VEBA trust will only initially
address retiree health care. Funding of the VEBA will come from a portion of the
employer and employee health benefits contributions and the related investment
earnings. An informal VEBA funding process was initiated on January 1, 1993.
There are now sufficient funds to warrant a formal trust agreement and an investment
policy which would include an outside trustee and investment managers. Funds that
are placed into the trust are restricted as to purpose and cannot revert to the
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University. Therefore, the assets from the trust will not be reported on the
University's financial records.
Recommendation: Approval of the Voluntary Employee Benefit Association
resolution, trust document and investment policy in Exhibit B.
On a motion by Mr. Buttrey, seconded by Mr. Dooley, the recommendation was
approved. Mr. Smith abstained from voting .
J.

UNIVERSITY HEALTH BENEFITS PLAN. 1999 (Mr. Schafer)
The University health benefits plan will continue to be administered by J.F. Molloy &
Associates. Delta Dental will continue to manage the dental plan. PCS Health
Systems , Inc. , will be retained as the new administrator of the prescription card
program, including a new mandatory mail order program for maintenance drugs .
During the past year, claims costs have continued to increase substantially. Major
revisions to the plan design, as well as contribution increases, are recommended to
contain and cover escalating health care costs . Plan changes for the 1999 plan year
have been reviewed by AON Consulting (benefits consultant) and the Health Benefits
Review Committee. Appropriate committees of the University Faculty Senate have
endorsed the recommendations. The Support Staff Council, by voice vote, chose not
to endorse the recommendations. Revisions to the health plan are presented in
Exhibit C.
Administrative Fees
J.F. Molloy & Associates administrative fees for the 1999 plan year are indicated
below effective January 1, 1999. Network access charges as well as the Delta Dental
Plan administrative fee are also indicated. The stop loss contract, which also covers
human organ and tissue transplants , will be underwritten by ReliaStar Life Insurance
Company.
The following recommended monthly per capita fees are shown as well as a
comparison with the 1998 plan year fees :
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1998 Plan Year
J.F. Molloy Administrative Fee

$8.85

1999 Plan Year
$9.10
$2.80

ProCare Plus PCP*
First Step Managed Care

$2.30

$2.37

Sagamore Select Network Access
PPO Repricing (J.F. Molloy)

$2.25
$ .50

$2.25
$ .50

Specific Stop Loss ($215,000)
(ReliaStar Life Insurance Company)

$4.85

$3.63

Delta Dental Plan

$2.17

$2.27

*Primary Care Physician Network
Contribution Rates
The increased contribution rates for the 1999 health plan calendar year include a twotier structure determined by the employee's base appointment salary and are presented
in Exhibit C.
Contributions to the VEBA trust will be continued at the present level. This program
was adopted on January 1, 1993 to set aside funds during employees' working years
to support post retirement health benefits.
Recommendation: Approval of the changes in the University Health Plan and
increases in contribution rates as outlined above and as noted in Exhibit C, effective
January 1, 1999.
On a motion by Dr. Benway , seconded by Mr. Bonds, the recommendation was
approved.
There was lengthy discussion of the revisions to the health benefits plan and the
increased contribution rates.
Mr. Buttrey said the Board shared the same concerns but almost all employers and
employees are facing the same issues.
Mr. Dooley noted the claims deficit had to be addressed, and steps had to be taken
to raise the contributions. It is unfortunate but it is a reality that must be addressed.
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Dr. Benway felt that no one realizes more than Mr. Schafer the hardships these
increases place on the lower income levels, but this is something that has been worked
on for many months, and he thanked Mr. Schafer for his efforts. It is not pleasant
but it had to be done.
Mr. Bonds indicated that what has been approved seems to be right on target on what
needs to be done and on what others in industry are doing. This is a national issue.
Judge Stelle expressed concern that some people may not be able to carry the health
benefits because of the increase but there really is no alternative at this time.
Dr. Moore commented the high cost of health care does concern the administration
and the Board. The University has had a very generous plan which has cost a lot of
money . He too was concerned that support staff at lower income levels may have
problems with the contribution increase. He promised the administration would
continue to give careful attention to this issue on campus and at the State level as
well.
Mrs . House suggested employees be more active with elected officials on this
issue. She also expressed concern about the increased cost, but she felt this was a
national issue.
K.

AGREEMENTS (Dr. Wells)
Recommendation: Approval of all the items in this section:
1.

JSTOR. New York. New York
The purpose of this agreement is to make African American Review available
to the academic community electronically at no cost to AAR or ISU via a
Mellon Foundation-supported initiative; the agreement will also allow AAR to
realize some additional income through library "leases" . A copy of the
agreement is presented in Exhibit D.

2.

Anderson Aviation. Inc. Anderson. Indiana
The purpose of this agreement is to provide flight training for students
enrolled in the Department of Aerospace Technology. A copy of the
agreement is presented in Exhibit E.

3.

Department of Veterans Affairs. Danville. Illinois
The purpose of this agreement is to provide internships for nursing students.
A copy of the agreement is presented in Exhibit F.
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Clay Hamilton Center, Brazil. Indiana
The purpose of this agreement is to provide required internships for marriage
and family therapy students in an approved setting. Each student will work
under the direction and supervision of a marriage and family therapist or other
professional conducting marriage and family therapy. This is a standard
agreement form previously approved by the Board. A copy of the standard
agreement form is on file in the Office of the Secretary of the University.

5.

Yamaha Corporation of America, Buena Park, CA
This is a renewal of the Yamaha keyboard loaner program for the Department
of Music. A copy of the agreement is presented in Exhibit G.

On a motion by Mrs. House, seconded by Mr. Dooley, the recommendation was
approved.
L.

SODEXHO MARRIOTT SERVICES OF INDIANA LIMITED PARTNERSHIP
(Mr. Edgerton)
The purpose of this agreement is to provide a management agreement between
Sodexho Marriott Services of Indiana Limited Partnership and Indiana State
University to provide concession services to Hulman Center. A copy of the
agreement is presented in Exhibit H.
Recommendation: Approval of the agreement as presented in Exhibit H.
On a motion by Mr. Stelle, seconded by Ms. Simon, the recommendation was
approved. Mr. Smith abstained from voting.
Several questions were raised regarding the amendment. Mr. Edgerton explained that
the reason for the change is that the concessions operations in Hulman Center needed
improvement. The recommended changes should result in better service and
improved revenue.
Mr. Smith noted receiving complaints about increased prices. Mr. Edgerton indicated
the selection of items has been expanded and some sizes have changed. Prices seem
competitive with similar operations.
Mr. Buttrey stated he would like to see more detailed information. Mr. Edgerton
indicated he would prepare and mail a more detailed report to the trustees.
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In response to an issue raised regarding the timing of the submission to the Board,
President Moore indicated that the agreement became effective between the extended
time period between the October and December meetings. Final negotiations were
agreed to during the week of the October Board meeting thus making it too late for
the October agenda. Dr. Moore assured the Board more careful attention would be
given to such timing issues in the future.
M.

IN MEMORIAM (Mr. Schafer)
Wayne E. Schomer, Vice President Emeritus for Development and Public Affairs and
Professor Emeritus of Education, died on November 3, 1998. A Resolution is
presented in Exhibit I.
Recommendation: Acknowledgement of service and acceptance of the Resolution
presented in Exhibit I.
On a motion by Mr. Benway, seconded by Mr. Dooley, the recommendation was
approved.

CANDIDATES FOR THE ASSOCIATE DEGREE
DECEMBER 18, 1998
ASSOCIATE OF ARTS
Allen, Kelton L
Baxter, Michelle Leigh
Britt, James Robert, Jr
Carter, Tony Darrell
Dull, Skeeter Lee
Eby, William Carl
Estes, Allen Dale
Foster, Ricardo
Fritch, James L
Gillespie, Steven John
Hancock, Keith Sherman
Heaton, Christopher Joseph
Hodges, Thomas C
Kent, Karen Ann
Lopez, Jesse C
Morris, Robert
Palmer, Floyd Randall
Sarwacinski, David J
Seifried, Gary J, II
Spears, Johnnie Lee
Strowmatt, Timothy Eugene
Sweany, Francis Harvey
Taylor, John Lobban
Tolbert, Larry Scott
Vasilopulos, Mark Robert
Watson, Guydell
Welker, John Cleveland

SECTION I
EXHIBIT A
DECEMBER 4, 1998

Barnett, Richard Phillippe
Blanton, William Joel Neal, I
Carpenter, Estle Paul
Devary, Shawn Paul
Dwyer, David Lee
Ellenberger, Garth
Fields, Tony
French, Charles Stanley
Garrett, Travis Wayne
Haerle, David Thomas
Hart, Stacy Yuron
Highbaugh, Clarence Jerome
Johnson, Leroy
Klempay, Robert James
Moore, Martin Ross
Nimmie, Curtis Lloyd
Roberts, Albert Wood
Sears, Benjamin Wayne, Jr
Slaughter, Robert Lee
Stokes, Anthony L
Sublett, Jeffrey L
Taylor, Denon A
Terry, William Victor
Turner, Chandler Lamont
Waters, Alex Eugene
Watson, John Matthew
Wright, Shannon Renae
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CANDIDATES FOR THE ASSOCIATE DEGREE
DECEMBER 18, 1998
ASSOCIATE OF SCIENCE
Allen, Connie Lynn Thompson
Belcher, Natalie Renee
Borders, Laura Astrid Anderso
Boyce, Kristie Jean
Brown, Kimberly Dawn
Bryan, Shannon Rose
Capps, Anita Ann Chadwick
Czanderna, Ted Alan
Egenolf, Jill Michelle
Farris, Brenda Kay Abel
Gibson, Julie Marie Porter
Higgins, Louise Annette Swens
Humble, Wanda Jayne
Hyde, Debra Ann
Jones, Barbara Lynn
Kerzan, Mandy Lynn
Krieg, Karin Renae
Latinovich, Danielle Renee
Lynch, Erin Renee
McCardle, Jennifer Layne
Miller, Christina Marie
Parsons, Cristina M
Rimstidt, Heather Tennille
Royse, Stefanie Suzanne
Shaker, Jennette Lynn
Steadman, Mandie Marie
Strong, Rebecca Lynn
Todd, Ronald
Warne, Joanna Lynn Wahl
Whittington, Scott Michael

Batson, Amy Michelle
Bicknell, David Wayne
Bosstick, Arnie Sue Hamilton
Brown, Kelly Michelle
Brown, Tina Marie Spaulding
Camden, Heather D
Cook, Wendy Jo
Del Valley, Cheryl Lynn
Evans, Sally Bopp
Fehribach, Renee Rose
Graham, Eugenia Ann
Hitch, Michael Charles
Hunt, Cari Lyn
Hyde, John Michael
Jones, Stephanie Joan
Knabel, Sarah Alanna Leonard
Kuper, Freda Daiker
Lochmandy, Denise Ann
Mack, Allura Michelle
McNabb, Cathy Lynn
Mohit-Corey, Kara Holcomb
Phipps, Amy Dawn Gaskins
Roman, Toni Lynn Walters
Sauerheber, Shelby Brooke
Smith, Mark Wayne
Stephens, Sally Amanda
Szigethy, Ilona Sophia
Tolbert, Carmen Deanne
Washington, Annette E Thomas
Yamamoto, Tomomi
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CANDIDATES FOR THE BACCALAUREATE DEGREE
DECEMBER 18, 1998
BACHELOR OF ARTS
Blythe, Richard Daniel
Choinski, David Eric
David, Brandon Keith
McCarty, Janelle Lynn
Pearman, Susan Lynn
Reick, Kimberly Kay
Schmidt, Jennifer Joy
Terrell, Staci Leigh

Bradley, Carla Ann
Damjanovich, Amy Alison
Lingafelter, Lynnly Jane
Orris, Timothy Paul
Perry, Kristen Marie
Rogers, Kristina Marie
Tabor, Gregory Scott
Thompson, Miranda Renea
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CANDIDATES FOR THE BACCALAUREATE DEGREE
DECEMBER 18, 1998
BACHELOR OF FINE ARTS

---------------------------------------------------------------Carpenter, Dana Leigh

Birke, David Daniel
Davis, John Winfred, III
Hancock, Nathan Chad
Jones, Jacqueline Olivia
Loughmiller, Matthew Emerson

Gray, Jason Daniel
Harrington, Katherine Amber
Kurosawa, Emiko
Phelps, Keith Allen
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CANDIDATES FOR THE BACCALAUREATE DEGREE
DECEMBER 18, 1998
BACHELOR OF MUSIC

---------------------------------------------------------------Shebish, Deborah Lynn
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CANDIDATES FOR THE BACCALAUREATE DEGREE
DECEMBER 18, 1998
BACHELOR OF MUSIC EDUCATION

---------------------------------------------------------------Hostetler, Brooke Lynne
Beebe, Stephen Michael
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CANDIDATES FOR THE BACCALAUREATE DEGREE
DECEMBER 18, 1998
BACHELOR OF SCIENCE
Abd Malik, Mohd Yasin Jafri
Ahmad, Husnah
Al-Maghaslah, Raed Ali
Al-Zoubi, Mhanna Mubarrek
Andergiri, Tohami Seraj
Anderson, Phillip Ivar
Anewalt, Susan Marie
Arvin, Kimberly Shawn
Baker, Barbara Renee
Barnes, Jennifer Jo
Barnett, Grant Fredrick
Barrett, Gregory Michael
Barzyk, Timothy Michael
Baumer, Mark David
Beaulieu, Heidi M.
Bennett, Bradley Kenneth
Berry, Billi Suzanne
Bing, Regina Elaine
Blakely, Lynn Christine
Bledsoe, Julie Lynn
Boidya, Hernon
Boose, James
Boyles, Laura Ann
Brandenburg, Tanya Lin
Brock, Vaughn William
Brooks, Bobby Gene
Brown, Aimee Allyce
Brown, Mark Carter
Brown, Sandra Tennille
Bdis, Steven Bradley
Bullock, Laurel Ann Murray
Busard, Libby Gaye Brown
Butterick, Mary Rachel
Calkins, Kimberly Dawn
Cargle, Doris Jean
Carty, Jacki Lynn
Chambers, Greer Joan
Chandler, Darren Neal
Chiado, Gregory Thomas
Cianteo, Nicole Lee
Clark, Daniel Douglas
Clay, Allison Suzanne
Cline, Amy Christine

Adams, Brooke Renee
Akes, Dawn Michele
Al-Rawas, Mohamed Musallam
Alvey, Judella Jo
Anderson, Chad William
Andrews, Jessica Danielle
Applegate, Pamela Ann
Augustine, Diana Olivia
Banasiak, Christopher Richard
Barnes, Joshua Allen
Barnett, Terra Marie
Bartholomew, Karen Lynn
Bauer, Carla Lynn
Beard, Brittney Lynn
Benham, Laura Leigh
Bennett, Eric Michael
Billings, Joshua Keith
Blair, Kimberly Dawn
Blanc, Brion M
Bogdan, Karyn A.
Bonnell, Jay Daniel
Boyd, Reese Lane
Brambert, Richard Thomas, Jr
Bratton, Ryan Alan
Brooks, Amy Denise
Brough, Terri Lynne Brown
Brown, Edward Lee
Brown, Nicole Janean
Brown, Wendy Michele
Bullock, Heather Erin
Burton, Michael Allen
Butkiewicz, Kathleen Wise
Byard, Melody Lynn
Cantrell, Joseph Albert
Carpenter, Amy Le Ann
Caspari, Lee Lynn
Chambers, Leslie Ann
Chapman, Ronald Reid
Chilton, Eric Wayne
Ciccarelli, Kara Anne
Clark, Scott Joseph
Clifton, Daniele Renee
Cline, Darby Kim
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CANDIDATES FOR THE BACCALAUREATE DEGREE
DECEMBER 18, 1998
BACHELOR OF SCIENCE
Clinkenbeard, Regina Lee Lids
Cloyd, Benjamin Casady
Cochran, Matthew Charles
Conley, Joshua Eugene
Cook, Jason Michael
Corey, Scott Alan
Coutinho, Nathan Joseph
Craft, Pyris Renee'
Creager, Brittany Kay
Cripe, Jacob Michael
Curran, Charles E
Davie, Doneeka Monique
Davis, Minor Dean
Davis, Robert William
Dellinger, David Allen
Denton, Lakesha Rae
Dickerson, Mary L
Diehl, Katherine Anne
Dilling, Kelly Lynn
Dlamini, Sotja Mphucuko
Duncan, Ryan Neal
Dunlap, James Albert, Jr
Eads, Melonie June
Edwards, Susan Diane Jacob
Ellington, Susan Jane
Eslinger, Shelley Jo
Farmer, Dana Lynn
Farris, Andrew Ray
Fleming, Douglas Jay
Fdley, Kenneth Donald
Foster, Angela Nicole
Francis, Amanda Shea
Gammons, Angela J
Garrard, Richard Eugene
Gebrehiwot, Abiye Tsgaye
Gee, Larry
Geigle, Andria Mapes
Glentzer, Abbigail Suzanne
Goo, Jessica Diane
Goodman, Beth Ann
Graham, Victor
Gregg, Jason Robert
Haase, Michael Allen

Clover, Lisa Marie
Cobb, Jeffrey E
Coleman, Edith Alexandria
Conrad, Debra Ellen
Cooper, Carlie Jane
Coulom, Timothy D
Cox, Keyonia Monique
Crawford, Rusty Alan
Creekbaum, Yvonne Sutherland
Crossgrove, Felisa Lee
Darts, Leo Edward
Davis, Gary Lee
Davis, Rachelle Joy
DeCamp, Amy Sue
Dennis, Jennifer Jill
Dexter, Jason Stuart
Dickey, Randall Allen
Dilg, Erik Von
Dillion, Walter Lee, Jr
Downs, Adam H
Dungrith, Rachel
Durr, Gregory Wayne
Edwards, Amy Marie
Elli, Theodore Anthony
Eslinger, Christina Long
Evans, Todd Alan
Farnsley, Chad Louis
Fisher, Brandi Lynn
Flynn, Shannon Rene
Forte, Fernando Jose
Fraizer, Anthony Gene
Frye, Marcy Dawn
Gard, Stacey Elizabeth
Gaskins, Angela Michelle
Geckeler, Shellee Sue
Geheb, Carrie June
Gilbert, Eric Bradley
Goldberg, Scott Harvey
Goodale, Shane
Goodman, Rena Marie
Graham, William Richard
Guy, Sarah Benton
Habig, Aaron Michael
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CANDIDATES FOR THE BACCALAUREATE DEGREE
DECEMBER 18, 1998
BACHELOR OF SCIENCE
Haggenjos, Donna Wilson
Hall, Ryan Lee
Hamilton, Cynthia Lynn
Hammond, Terri Lynn Goetz
Hampton, Tanzania Leken
Hanemoto, Itaru
Hannah, Holly Jean
Harazin, James Allen
Hardy, Kelly Denise
Harper, Tonya O'Dell
Harris, Michael E.
Hartwich, Samantha Kay
Hass, Amanda Gail
Hathaway, Jason Robert
Heaton, Dean Fitzgerald
Heavin, Travis Allen
Heerdt, Rebecca Anne
Helton, Sean Patrick
Hibschman, Marcy Eilene
Hitch, Michael Charles
Hoeffken, David Martin
Hollingsworth, David Arthur
House, Cindi Don
Hoyes, Angela Lynn
Huff, Melinda Lee
Hutson, James Oris, II
Isenburg, Eric Andrew
James, Todd Matthew
Jamison, Andrew Jay
J~nkins, Angela Dominique
Johnson, Aaron Michael
Johnson, Zedrick S
Jones, Misty Lyn
Keeling, Maureen Renee
Kim, Hyun Ok
Kim, Kyuboom
Kirchoff, Andrea Lynn
Kirkham, Jeremy E
Kohlmeyer, Stephen Nicholas
Kondo, Kazuko
Kopeck, Jamie Lynn
Kruse, Lesley Ann
Kuhn, Jennifer Lynn

Hakes, Elizabeth Ellen
Halverson, Chad Phillip
Hamke, Jennifer Louise
Hammer, M Besher
Handy, Todd David
Hanley, Charles Paul
Hansel, Edward Brady
Hardebeck, Patrick Michael
Hargis, Nicole Yvonne
Harris, Angela Rose
Harris, Rebecca Lea
Harvey, Andrew Michael
Hassan, Mohammad Ashrie
Hayes, Sondra Elizabeth
Heavin, David Clark
Hedrick, Michael Thomas
Helt, Christopher John
Hengstler, Rebecca Jo
Higgins, Ruth Ann Clark
Hockman, Don Andrew
Hogston Zuercher, Rebecca Sue
Hough, Amy Anne
Howell, Robert Edward
Huber, Cathleen Denton
Hutchings, Christopher Ross
Ianni, Michelle L.S.
Jackson, Kevin Wayne
Jamil, Joe Azmi
Jenkins, Adriane Yvette
Jenkins, Michelle Anne
Johnson, Brent Millard
Jones, Brett Anthoney
Kasperowicz, Hanna Jo
Keller, Gretchen Lynn
Kim, Jihyun
King, Wade Camron
Kirk, Kerri Elizabeth
Kixmiller, Craig Justin
Kojetin, Eric Gordon
Koosman, Jessi Lynn
Krockenberger, Jason Thomas
Kugler, Chip Lee
Kunkel, Judith Anne
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CANDIDATES FOR THE BACCALAUREATE DEGREE
DECEMBER 18, 1998
BACHELOR OF SCIENCE
Kyle, Roberta M Edmonds
Lancaster, Stephanie Renee
Lasure, Chad Everett
Lee, Jason Douglas
Leek, Stephen Christopher
Lemon, Scott Wayne
Licht, Rachel Ann
Liu, Hsing-Ju
Livingston, Nicholas David
Loper, Tiann Shanee
Lowe, Brian Keith
Lucas, Bryan L.
Mabry, Paul Montuel
Manalo, Gilbert Padiernos
Markali, Marina
Marts, Christy Michelle
Matthews, Amanda Jo
Mause, James William
McCollom, Terri Lea
McCray, Claire Boren
McDonald, Ryan Travis
McKinney, Sean Ronald
McMillen, Elizabeth Jean Helm
Mendez, Sophia
Mershon, Deana Kay
Miller, Emily Renee
Mitchell, Ellise Ne'Koll
Mize, Brian Leroy
Mqnfredini, Kyla Marie
Moore, Jeremy Alan
Morris, Billie Jean
Morris, Michael Steven
Mosier, Kelli Lynn
Mullis, Jason Shane
Mundy, Bradley Eugene
Myers, Christopher Kent
Nassiri, Fouad
Nellis, Jason Allan
Newton, Aaron Steven
Null, John Frederick
Ogimi, Takako
Owens, Joel Mac
Ozawa, Tadashi

Lambert, Scott Temple
Lanham, Wayne Andrew
Layer, Regina Dee Elliott
Leek, Matthew Ryan
Lemmon, Dustin Edwin
Lewis, Larry Wayne
Lindsey, Joan Elizabeth
Lively, Steven Philip
Loper, Tiann Shanee
Loudermilk, Aaron Dale
Lowery, Kara Dawn
Lynch, Angela Jean
Maidin, Edris Bin
Mardis, Brenda D Lahmayer
Martinez, Wismar Jose
Mathers, David Alvin
Mattsey, Karin Louise
Maxwell, Connie Belle Claypoo
McCormick, Kelly Rae
McDaniel, Scott Marshall
McHugh, Sherilyn Dawn
McLain, Jason Dean
McMullen, Robert Wayne
Merrick, Greg Lee
Miles, Amy Elizabeth
Miller, Rebecca Lynn
Mitchell, Garridan D
Mizuta, Naohiro
Montgomery, Roderick Dean
Morimoto, Shuhei
Morris, Courtney Leora
Moser, Jordan Chase
Mullican, Loretta Dowdy
Mun, Wai Leong
Murphy, Tamika Lajean
Nam, Young-Woo
Nease, Missy Michelle
Nevins, Marjorie Gayle Kenned
Norris, Dejuian
Oberle, Derrik Scott
Oricks, Jennifer Lee
Oyler, Jami Joseph
Paitson, Rita M
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CANDIDATES FOR THE BACCALAUREATE DEGREE
DECEMBER 18, 1998
BACHELOR OF SCIENCE
Palmer, Jennifer Ann
Pardue, Bradley Allen
Paris, Teresa Mae Bolton
Parr, Christopher Allen
Pemberton, Jill Christine
Pesut, John Samuel
Peterson, Brandy Lee
Pettyjohn, David Lance
Piccioni, Brett Alan
Pilman, Toni Marie Kistler
Porter, Jamie Leeann
Posey, Nathan Edward
Preski, Tanya Lejoy
Price, Anthony James
Putts, Christine Suzan
Rawlins, Gisele Monique
Reed, Crystal Marie
Renick, William Christopher
Resler, Clinton Matthew
Richards, Kyle Marshall
Richardson, Stephanie Dawn
Risen, Timothy Gary
Roettgen, Gwen Marie
Rooksberry, Sabrina Lorraine
Roth, Amy Jo
Rounds, Stuart Andrew
Rubenstein, Bryon D
Rueckert, Jason Albert
R~ssell, Regina Dawn
Saca, Nadine Karina
Sanders, Douglas Charles
Sawyers, Michael Anthony
Schnierle, Jeffrey Todd
Schultz, Mendy Shea
Scott, Kenneth Sanford
Sevier, Mark Ray
Shaw, Aaron Michael
Shin, Kyung Ho
Siepman, Jane Ann
Simmons, Thomas M
Siples, Nicole JoAnne
Smith, Chandra Ann
Smith, Grady Michael

Panayi, Marinos Andreas
Parent, Kimberly Dawn
Parks, Adam Clifford
Paul, Richard Norman, III
Perkins, Julie Elaine
Peters, Justin Paul
Petrocelli, Michael Anthony
Pflueger, Cindy Anne
Pies, Gregory Alan
Polite, Kenneth Joseph
Porter, William Reid
Prather, Jennifer Jo
Price, Alisa Kay
Provo, Jessica Renee
Rashid, Hasaan
Reece, Brian Scott
Reed, Joseph David
Renner, Charles Nathan
Reynolds, Jeffrey L
Richardson, Lisha Ann
Riddell, Darrell Allen
Rodgers, James C
Roman, Adrian Luis
Rose, James Leonard
Rounds, Bradley Scott
Rowland, Lacy Nicole
Ruble, Marc Ellilet
Russell, Marc Alan, Jr
Saberton, Chris Louis
Sanders, Donald Christopher
Saqar, Abdulrahman Sami
Schaffer, Thomas Wayne
Schultz, Jeffrey Dean
Scott, Brandy Kay
Seguin, Chad Martin
Shaver, Christopher Ryan
Shepard, Vanessa R
Shinkle, Tammila Denise
Sigala, Rene, II
Singleton, Amber Renee
Smith, Angela Dawn
Smith, Eugene Shannon
Smith, Jamie Beth
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CANDIDATES FOR THE BACCALAUREATE DEGREE
DECEMBER 18, 1998
BACHELOR OF SCIENCE
Smith, Karla J Wernz
Smith, Toni Kaye
Snider, Michelle Marie
Senti, Ratnakar S
Spear, Gary Joe
Spires, Camden Lee
Stanley, Erin Michelle
Stevens, Brant Adam
Stewart, Nikki Lauray
Stout, Jeremy Allen
Sutton, Bryland R
Sweitzer, Scott Allen
Targett, David Wayne
Telles, Timothy Leo
Teng, Ya-Pin
Thibodeaux, Debra Ann
Thompson, Anna Marie
Thompson, Steven Wayne
Thornsbrough, Kristin Rose
Thulasiraman, Sathyamurthy
Toffolo, Chad Ryan
Tolbert, Amy Leah
Tooley, Larry Wayne, II
Trapp, Steven Francis
Trinkle, Monica Beth
Truog, Amy Renee
Turner, Daniel Lebaron
Turner, Robin Marie
Vanderwall, Eric Robert
V~rgo, Renee Elizabeth
Vaughn, Justin Thomas
Vornheder, Stephanie J
Wakefield, Jeffrey Allen
Walker, Amy Marie
Wall, Brie Kelly
Watson, Jehan Cicely
Waugh, Kurt Michael
Weaver, Lori Ann Resler
Weger, Jameson Lee
Weger, Todd Jason
Weir, Tonia Jo
Wethington, Nicole Annette
Wiggins, Michelle Lee

Smith, Monica Mae
Snedeker, John Jerad
Snow, Brian Anthony
Sorrell, Candace Hope
Spencer, Icey Marie
Springer, Joshua Edward
Stephens, Dustin Lee
Stewart, Lauri Ann
Stewart, Robert Clayton
Strong, Canica Marchelle
Swaner, Jonathan Michael
Tanner, Shawn Patrick
Taylor, Ryan Kieth
Templeton, William Peter
Tennant, Kathie Sue Finney
Thomas, Jennifer Marie
Thompson, Carl Alexander
Thompson, Triniti Om
Thornton, Nancy Lynn
Toelle, Robert Alan
Toins, Victoria Faye
Tolbert, Philip Alan, Jr
Toombs, Joshua Andrew
Trifone, Patricia Sue Malmros
Trotter, Aaron Anthony
Trusty, Jason Wayne
Turner, Grace A
VanCleave, Stephanie Dawn
Vandivier, Ronald Shane
Vaughn, Jeffrey Alan
Vonderheide, Heath Alan
Wade, Kenneth Wayne, Jr
Walden, Reid Christopher
Walker, Katie Michele
Walwik, Gregory Joseph
Watts, Lisa Marie
Waymire, Scott Evan
Weaver, Melissa Joy
Weger, Tandy Jo
Weiher, Brian Thomas
Wells, Nicole Angelique
Wiener, Mark Joseph
Wilkerson, John Robert
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CANDIDATES FOR THE BACCALAUREATE DEGREE
DECEMBER 18, 1998
BACHELOR OF SCIENCE
Wilson, Gregory Vincent
Winston, Constance Alphene Re
Wire, David Patrick
Wohlwend, Dana Ann
Wolford, Joshua Brendan
Woodcock, Rodney Brian
Woods, Deidre Louise
Wozniak, Maureen Ellen
Yeh, Su Kuan
Yerkes, Amy Marie
Zortman, Jennifer Marie
Zurcher, Holly Anne

Winandy, Michelle Renee
Wiram Fritz, Shannon Renee'
Wisler, Deanna Lynn
Wolff, Jason Scott
Woodard, Heidi Ann
Woodruff, Brandy Sue
Woodsmall Harrison, Sally Lee
Wright, David Howard
Yeo, Kuok-Chun Patrick
Yim, Won Gyun
Zuercher, Brian Paul
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SUMMARY OF CANDIDATES BY DEGREE

BME

BM

BFA

AS

AB

AA

BS

TOTAL

-------------------------------------------------------------682
539
2
54

16

60

10

1

1

PAGE
Candidates for Graduate Degree
December 20, 1998
Education Specialists

Section I
Exhibit A
12/04/98

----------------------------------------------------------------------Forbes, Victoria L
Heinig, Mark A
Hicks-Brooks, Kathy A
House, Harold V
Riehle, Patricia A

PAGE

2
Candidates for Graduate Degree
December 20, 1998
Master of Arts

Section I
Exhibit A
12/04/98

----------------------------------------------------------------------Bradford, Robin .
Brown, Christopher E
Burton, Melissa J
Chou, Kevin K
Ciaccio, Jennifer B
Drake, Devin L
Fenlon, Gina J
Gleason, Michael P
Hendrickson, Gerald M
Hutchison, Katherine N
Jonet, Melody C
Kim, Jung-Ryum.
Ko1yta, Saulius .
Lange, Ronald .
Lee, Chin-han .
Lee, Youngsoo .
Long, Roger L
Martinek, Jason D
Mohammed, Naya M
Moniruzzaman, Abu H
Park, Chang J
Park, Won Y
Pavuls, Andra M
Pickett, Rob A
Reid, Stephanie L
Stoudt, Robert T
Talbott, Yvonne M
Vincent, Elizabeth .
Wallace, Kevin .
Washington, Arline .
Wilke, Catherine S

PAGE
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Candidates for Graduate Degree
December 20, 1998
Master of Business Admin.

Section I
Exhibit A
12/04/98

----------------------------------------------------------------------Beachkofsky, Joel D
Chakranusorn, Arewan .
Fravell, Charles I
Jalil, Farhan.
Ji, Naishang.
Klein, Michael R
Lu, Yong .
Lynch, Jennifer L
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Candidates for Graduate Degree
December 20, 1998
Master of Education

Section I
Exhibit A
12/04/98

----------------------------------------------------------------------Allen, Diana L
Damico, Lisa G

Hall, Mark E
High, Lili L
Lindsay, Teresa R
Souder, Kimberly A
Vandiver, Deanna P
Wang, Yueh-Huey.
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Candidates for Graduate Degree
December 20, 1998
Master of Fine Arts

Section I
Exhibit A
12/04/98

----------------------------------------------------------------------Ittenbach, Linda M
Laffoon, Linda C
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Candidates for Graduate Degree
December 20, 1998
Master of Music Education

Section I
Exhibit A
12/04/98

----------------------------------------------------------------------Selinas, Sara C
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Candidates for Graduate Degree
December 20, 1998
Master of Public Adrninistrtion

Jenkins~

David M
Kaus, Catherine .
Kiefer, Joseph M
London, Maggie A
Ping, James R
Solecki, Katherine H
Webb, Kentrich D

Section I
Exhibit A
12/04/98
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Candidates for Graduate Degree
December 20, 1998
Master of Science

Albert, Christal A
Alderson, Alice A
Andres, Elizabeth A
Aoyanagi, Yuriko.
Aring, Barli .
Arthur, Aimee R
Bedwell, Susie A
Bertinasco, Linda G
Bowen, John R
Carmichae4 Stephanie J
Carr, Erin J
Chang, Hung-Jung.
Cheng, Wei-Fang.
Chilwa, Catherine .
Claus, Terrance L
Dormeier, Brian K
Dungan, Dewayne E
Endress, Kathy E
Fagg, KeriB
Fischer, Mary E
Francis, Nathan D
Goodge, Linda .
Halverson, Chad P
Hamilton, Thomas N
Harmless, Malcolm D
Harmon, Lorrie D
Helms, Michelle L
Helton-Groce, Susan L
Hughes, Melissa L
Jamison, Linette N
Kalkman, Rene A
Kallianpur, Keshav .
Kim, YongY
Kizzie, Valerie J
Lamb, LetaL
Lewellen, Lonnie R
Lindsey, Kenneth B

Section I
Exhibit A
12/04/98

PAGE
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Candidates for Graduate Degree
December 20, 1998
Master of Science

Section I
Exhibit A
12/04/98

----------------------------------------------------------------------Long, Deborah K
Lowe, Jerry S
Markle, Matthew N
McCullough, Emily M
Midraj, Jessica A
Okuszki, Thomas J
Orr, Rickey R
Ploetz, Robert E
Profusek, Pamela J
Pulimi, Goutham .
Rancont, Alexandra L
Reaves, Sarah J
Roberts, Michelle L
Ross, Edwin C
Sabo, Claudia M
Sarver, David B
Scheib, Christopher A
Sekizawa, Kazuhito .
Shin, Younghe L
Sin, Hyun-Chun .
Smith, Erin D
Sohn, Young-Hee .
St John, Angela K
Stoner, Shannon .
Swayze, Kimberly J
Tabook, Ahmed A
Tak, Soo H
Tomari, Tomoko .
Tuttle, Elizabeth A
Vanapalli, Ram G
Varney, Selene M
Wade, Velma .
Winstead, Theresa K
Yeo, Sheau W
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Doctor of Philosophy
Bakutes, Arlene K
Berlin, Cynthia J
Comad, Stephen D
Grote, Nancy A
Kulkarni, Prasad S
Livovich, Michael P
McKnight, William H
Mudderman, Denis E
Murray, Michael D
Reynolds, Crystal M
Schafer, Patricia D
Scobell, Summer A
Shields, Dipti J
Spence, Tracy A
Spring, Jennifer E
Stroh, Elizabeth A
Wilson, Lucinda M
Yoder, Mary E
Zollner, Patrick A
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Erickson, Lisa K
Steele, Scott D
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Section I , Exh io i~ E
December 4 , 1998

I

RESOLUTIONS OF
THE BOARD OF TRUSTEES OF
INDIANA STATE UNIVERSITY

WHEREAS, Indiana State University (the "University") is providing certain
retiree welfare benefits to its eligible employees through various retiree employee welfare benefit
plans; and
WHEREAS, the University desires to establish a voluntary employees'
beneficiary association employee benefit trust known as the Indiana State University Benefit
Plan Trust ("Trust") to provide certain welfare benefits for the exclusive benefit of the eligible
employees of the University; and
WHEREAS, the University wishes to establish the Trust effective as of December
7, 1998, with the Terre Haute First National Bank to serve as trustee ofthe Trust, to hold,
administer and distribute the assets of the Trust, in trust, for the uses and purposes and in
accordance with the terms and conditions of the Trust;
NOW, THEREFORE, BE IT,
RESOLVED, effective December 7, 1998, that the University hereby establishes
the Indiana State University Benefit Plan Trust and that the Plan Manager, as such term is
defined in the Trust, is hereby authorized and directed to execute the Trust instrument; and
RESOLVED FURTHER, that the Plan Manager be, and is hereby, authorized to
take such further action and create such further documents as may be necessary or desirable to
carry out the intent of the foregoing resolution.

The foregoing resolutions were adopted by the Board of Trustees oflndiana State
University on December__, 1998.

330602.02

INDIANA STATE UNIVERSITY
BENEFIT PLAN TRUST
THIS AGREEMENT, executed as ofthe 7Utday ofDecember, 1998, is entered
into by and between Indiana State University, an educational institution organized and existing
under the laws of the State of Indiana (hereinafter referred to as the "University") and the Terre
Haute First National Bank as trustee (hereinafter referred to as the "Trustee");
WIT N E S SETH:
WHEREAS, the University is providing certain retiree welfare benefits to its
eligible employees through various retiree employee welfare benefit plans; and
WHEREAS, the University desires to establish a voluntary employees'
beneficiary association employee benefit trust known as the INDIANA STATE UNIVERSITY
BENEFIT PLAN TRUST (hereinafter referred to as the "Trust") to provide certain welfare
benefits for the exclusive benefit of the eligible employees of the University; and
WHEREAS, the Trust is intended to be exempt from Federal income tax under
Section 501(c)(9) of the Internal Revenue Code of 1986 (as such section may be amended or
renumbered from time to time).
NOW, THEREFORE, the University hereby establishes the Trust effective as of
December 7, 1998, and the Trustee agrees to serve as Trustee ofthe Trust to hold, administer and
distribute the assets of the Trust, in trust, for the uses and purposes and in accordance with the
terms and conditions of this Agreement, and as it may hereafter be amended.
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ARTICLE I
Definitions
The following definitions apply for purposes of this Trust:
Section 1.1. "Administrator" means solely for purposes of this Trust, the
University Vice President with responsibility for employee benefits.
Section 1.2.

"Agent for Service ofProcess" means the General Counsel of the

Section 1.3.

"Agreement" means this Trust instrument.

University.

Section 1.4. "Beneficiary" means any person or persons (including, but not
limited to, an individual, trust, estate, executor, administrator or fiduciary, whether corporate or
otherwise) designated as such in accordance with the provisions of the Plan or Trust to receive
any distribution from the Trust.
Section 1.5. "Board" means the Board of Trustees of the University or the
individual or individuals to whom such Board ofTrustees may delegate any of its rights, duties
or powers hereunder.
Section 1.6. "Code" means the Internal Revenue Code of 1986, as amended
from time to time, and the regulations thereunder.
Section 1. 7.
under the terms of the Plan.
Section 1.8.

"Dependent" means an individual who qualifies as a dependent

"Effective Date" means December 7, 1998.

Section 1.9. "Employee" means any person who is classified by the University
as an employee of the University.
Section 1.1 0. "Insurer" means any licensed insurance company from which the
Trustee acquires or purchases an insurance policy or contract, whether individual or group, with
Trust Fund assets.
Section 1.11. "Investment Committee" means the Investment Committee
comprised of individuals appointed by the University from time to time who serve in the
capacities ofUniversity Treasurer, Budget Officer, and Controller.
Section 1.12. "Participant" means those eligible Employees who have
commenced participation under the Plan(s) funded through the Trust, for so long as such
individuals remain entitled to participate in the Plan(s), except to the extent that the Plan(s) under
which the individual receives coverage is funded by means other than the Trust.
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Section 1.13. "Plan" means the employee welfare benefit plan or plans
sponsored and maintained by the University and funded through this Trust as designated on
Exhibit A attached hereto from time to time by the University, and as such plan or plans may be
amended, modified, supplemented or terminated from time to time for so long as such plan or
plans may be funded through the Trust.
Section 1.14. "Plan Manager" means both the University Vice President with
responsibility for employee benefits and the University Treasurer. Any act of the Plan Manager
shall require the consensus of such University Vice President and University Treasurer.
Section 1.15. "Qualified Investment Manager" means an investment adviser
registered under the Investment Advisers Act of 1940, a bank as defined in that statute, or a
licensed insurance company qualified to perform investment management services under the
laws of more than one State.
Section 1.16. "Trust" means the legal entity which is created by this Agreement.
Section 1.17. "Trust Fund" means the corpus or res of the Trust together with all
earnings, appreciation or additions thereto.
Section 1.18. "Trust Fund Earnings" means the net ofthe Trust Fund's earnings,
gains, losses and expenses during the TrustYear.
Section 1.19. "Trust Year" means the period beginning on the Effective Date and
ending on June 30, 1999 and each successive twelve month period thereafter ending on the last
day of June each year.
Section 1.20. "Trustee" means Terre Haute First National Bank and any duly
appointed successor trustee or trustees.
Section 1.21. "University" means Indiana State University, its subsidiaries,
divisions, affiliates and any other company or business entity sufficiently affiliated with the
University for purposes of Section 501 (c)(9) of the Code which adopts this Trust.

324795.4
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ARTICLE II
Purpose
Section 2.1. Puroose. The Trust has been established to provide Participants
and their Dependents and Beneficiaries with welfare benefits as set forth in the Plan (as may be
amended, modified, supplemented or terminated from time to time), while they are Participants
and to provide such other permissible payments as may be determined from time to time. It is
intended that the benefits provided by the Plan and funded through the Trust be "life, sick,
accident, or other benefits" as that phrase is defined in Section 501(c)(9) of the Code.
Section 2.2. Exclusive Benefit. No part of the Trust Fund shall be used for
purposes other than for the exclusive benefit of Participants, their Dependents and designated
Beneficiaries in accordance with the provisions of the Plan and the Trust, and defraying
reasonable expenses of administering the Plan and the Trust.

324795.4
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ARTICLE ill
Contributions
Section 3.1. University Contributions. The University shall establish and carry
out a funding policy consistent with the purpose of the Plan and the Trust. Pursuant to such
funding policy and with respect to each Trust Year, the University shall contribute to the Trust
such amount or amounts, if any, as the University may determine.
Section 3 .2.

324795.4

Irrevocability of Contributions.

(a)

In General. Except as may otherwise be permitted by (i) Section 50l(c)(9)
of the Code, and (ii) Subsections (b) or (c) of this Section 3.2, and as will
not result in the imposition of tax under Section 4976 of the Code, all
contributions made to the Trust shall be irrevocable.

(b)

Mistake of Fact. If a contribution or any Portion thereof is made to the
Trust due to a good faith mistake of fact, then within one year of the date
of payment of such contribution to the Trust an amount equal to the excess
of (i) the amount of such contribution, over (ii) the amount which would
have been contributed had a mistake of fact not occurred, shall be returned
to the contributor. The amount(s) of any contribution(s) to be returned to
the University in accordance with this Subsection shall be limited to Trust
Fund assets.

(c)

Excess Contributions. If a contribution to the Trust is determined to be in
excess of limitations defined in Section 419 of the Code, then within one
year of the date of such determination, the amount of the excess
contributions shall be returned to the University upon its written request.
The amount of any contribution(s) to be returned to the University in
accordance with this Subsection shall be limited to Trust Fund assets.
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ARTICLE IV
Trustee Powers, Rights and Duties
Section 4.1. Exclusive Authority and Control. The Trustee shall have the
exclusive authority and discretion to manage and control the Trust Fund assets except to the
extent that the Investment Committee, pursuant to Section 5.1 0, delegates in writing the
management, control, authority or discretion over any portion of the Trust Fund to a Qualified
Investment Manager.
Section 4.2. Limitations on Investment Powers. The Trustee, except to the
extent that such investment powers may be limited by the provisions of the Trust, or any
applicable regulatory authority, may invest and reinvest assets at any time comprising a part of
the Trust in any property in which the Trustee is authorized to invest as provided in this Article,
subject to the following:
(a)

In no event shall Trust assets be invested in any type of security or
obligation of the University or any of its affiliates unless such investment
is permissible under applicable local law;

(b)

Sufficient liquidity shall be maintained to meet the reasonably anticipated
requirements of the Trust for payments of expenses of administration,
investment and management and for permissible payments or the
distribution of benefits to Participants and Beneficiaries; and

(c)

The Trustee shall diversify the investments of the Trust Fund so as to
minimize the risk of large losses unless under the circumstances it is
clearly prudent not to do so.

Section 4.3. Authorized Trust Insurance Investment Powers. Upon direction of
the Plan Manager, the Trustee is authorized to invest in, modify, amend or replace one or more
group or individual policies issued by Insurers to provide for all or any portion of the benefits of
the Plan or to no longer purchase such policies or contracts.
Section 4.4. General Powers. Except to the extent otherwise limited by this
Article, the Trustee shall have the following powers and rights and be subject to the following
duties with respect to the Trust Fund, in addition to those provided elsewhere in the Trust or by
law:
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(a)

To receive and hold all contributions paid to it under the Plan.

(b)

To invest and reinvest the Trust Fund assets in notes, bonds, mortgages,
commercial paper, preferred or common stocks, mutual funds or other
securities, rights, obligations or other property, real or personal, including
those issued by the University.
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(c)

To purchase and otherwise deal with insurance policies pursuant to the
provisions of Section 4.3 .

(d)

To retain in cash or cash equivalents either all or a portion of the Trust
Fund either awaiting investment or to meet contemplated payments of
benefits hereunder and to deposit such funds (in savings, checking or other
accounts) in any financial institution supervised by the United States or a
State including the Trustee and any of its affiliates.

(e)

With approval of the Plan Manager, to borrow from anyone (other than the
Trustee in its individual capacity, the University or other party in interest
unless authorized by applicable law) such amount or amounts of money as
the Trustee considers desirable to carry out the purpose of this Trust, and
for that purpose, to mortgage or pledge all or any part of the Trust Fund;
provided however, a temporary advance to the Trust on a cash or overdraft
basis is permissible without approval.

(f)

To deposit securities with a corporate depository. The certificates
representing securities, including those in bearer form, may be held in bulk
form with, and may be merged into, certificates of the same class of the
same issuer which constitute assets of other accounts or owners, without
certification as to the ownership attached. Utilization of a book-entry
system may be made for the transfer or pledge of securities held by the
Trustee or by a corporate depository. The Trustee shall at all times,
however, maintain a separate and distinct record of the securities owned
by the Trust Fund.

(g)

To make payments from the Trust Fund to such persons, trusts or other
entities, including the University, in such manner, at such times and in
such amounts as the Plan Manager shall direct without inquiring as to
whether a payee is entitled to the payment or as to whether the payment is
proper, to the extent such payment is made in good faith without actual
notice or knowledge of the impropriety of such payment.

(h)

To invest and reinvest all or any part of the Trust Fund through the
medium of any common, collective or commingled trust fund, including
those operated and maintained by the Trustee or its affiliates, and during
such period of time as an investment through any such medium shall exist,
the declaration of trust of such fund shall constitute a part of this
Agreement.

(i)

Except in respect of a claim by a Participant for a Plan benefit, to
compromise, compound, contest, abandon, settle or arbitrate any claim,
debt, demand or obligation due to or from it as Trustee and to reduce the
rate of interest on, extend or, otherwise modify, or to foreclose upon
default or otherwise enforce any such obligation; to bid in property on
6

foreclosure or to take a deed in lieu of foreclosure with or without paying
consideration therefor and in connection therewith to release the obligation
on the bond secured by the mortgage; provided, however, the Trustee shall
not be required to institute or continue litigation unless it is in possession
of funds adequate for that purpose, or unless it is held harmless to its
satisfaction by the University against its counsel fees and all other
expenses, costs and liabilities to which, in its judgment, it may be
subjected by any such action; provided, however, that the Trustee shall
have no power or authority to deviate from such directions as the
University may give to it with respect to payment of money, either as to
amount or the time or times of such payments, or as to the persons entitled
thereto.
To begin, maintain or defend any litigation necessary or appropriate in
connection with the investment, reinvestment and administration of the
Trust and, notwithstanding anything contained herein to the contrary, to a
judicial settlement of accounts in which the only necessary parties shall be
the University and the Trustee.
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(k)

To hold securities or other property in its name as Trustee or in the name
of its nominee or nominees, or in such other form as it determines best,
with or without disclosing the Trust relationship and to execute such
documents as are necessary to accomplish the foregoing; provided,
however, that (i) the records of the Trustee shall indicate the actual
ownership of such securities or other property, and (ii) except as
authorized by applicable law, the Trustee shall not maintain the indicia of
ownership of any assets of the Trust Fund outside the jurisdiction of the
District Courts of the United States.

(1)

To retain any funds or property subject to any dispute or to decline to
make payment or delivery thereof or to postpone any performance or act
until fmal adjudication is made by a court of competent jurisdiction or
decision by the National Labor Relations Board, or arbiter acting under a
collective bargaining agreement, or until the Trustee shall have been held
harmless by the University to its satisfaction against loss.

(m)

To furnish to the University a written accounting for each Trust Year in
accordance with Section 6.2.

(n)

To make, execute, acknowledge and deliver any and all instruments that
may be necessary or appropriate to carry out the powers herein granted.

(o)

Upon direction of the Administrator, to make remittances of premiums to
an Insurer with respect to policies issued to the Plan or Trust and to
receive premium refunds and dividends from the Insurer.
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(p)

Subject to Section 5.l.a.5, upon direction of the Administrator, to pay
claims for welfare benefits provided by the terms of the Plan to or on
behalf of the persons entitled thereto or to any trust, agent, administrator
or delegate, including the University, appointed or engaged by the
University or Plan Manager to process and pay such claims.

(q)

To require, before making any payment, such release or other document
from any taxing authority or such indemnity from the intended payee as it
deems necessary for its protection.

(r)

Upon direction of the Administrator, to employ or retain agents, attorneys,
accountants or other persons (who also may be employed by or represent
the Trustee or the University) and pay reasonable compensation therefor
out of the Trust Fund.

(s)

Upon direction of the Administrator, to pay any estate, inheritance, income
or other tax, or estimated tax, charge or assessment attributable to any
benefit, transaction, investment or event which, in the Trustee's or Plan
Manager's opinion, shall or may be required to be paid by the Trustee as a
result of such benefit, transaction, investment or event; and to require,
before making any payment, such release or other document from any
taxing authority or such indemnity from the intended payee as it deems
necessary for its protection. Further, to pay any tax, charge or assessment
made upon the Trust subsequent to giving the University notice of such
tax, charge or assessment unless the University (i) directs the Trustee to
not pay such tax, charge or assessment, and (ii) agrees to hold harmless the
Trustee for legal expenses, costs or losses incurred by the Trustee as a
result of such nonpayment.

(t)

To assume, until advised to the contrary, that the Trust is described under
Section 501(c)(9) ofthe Code and exempt from tax under Section 501(a)
thereof.

(u)

To do and perform all acts with respect to the property of the Trust which
the Trustee could do or perform if it, as an individual, were the absolute
owner thereof, and the enumeration of particular powers herein shall not
be construed as limiting the general powers intended to be granted to the
Trustee.

Section 4.5. Investment in Company Securities. The Trustee may, in its
discretion, invest a portion, not to exceed 10% of the fair market value of the Trust, in securities
issued or real property owned by or leased to the University; provided that the University shall
notify the Trustee whenever it is engaged in a distribution of University securities whereupon the
Trustee will not, except as permitted by the Securities and Exchange Commission, bid for or
purchase any University securities until such distribution is completed, and the University will
notify the Trustee when any such distribution is completed. All bids for or purchases of
324795.4
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University securities by the Trustee shall be in compliance with rules promulgated by the
Securities and Exchange Commission.
Section 4.6. Trustee to Notify Sponsor of Certain Events. The Trustee shall,
within thirty (30) days after receiving notice or acquiring knowledge of the occurrence thereof,
notify the University of the following events:
(a)

a loss of tax-exempt status of the Trust under Section 50l(c)(9) of the
Code;

(b)

the filing of a report preliminary to a merger, consolidation, transfer of
assets or liabilities, or the granting of a hearing by the Secretary of Labor
in respect of the Trust; or

(c)

the occurrence of any other event which the Trustee determines may be
indicative of a need to terminate the Trust.

Section 4.7. Fiduciary obligations. Subject to the provisions of Article III, the
Trustee shall discharge its duties hereunder in good faith and solely in the interest of the
Participants and their Beneficiaries and -(a)

(b)

for the exclusive purposes of:
(i)

providing benefits to Participants and their Beneficiaries; and

(ii)

defraying reasonable expenses of administering the Trust;

with the care, skill, prudence and diligence under the circumstances then
prevailing that a prudent person acting in a like capacity and familiar with
such matters would use in the conduct of an enterprise of like character
and with like aims.

Section 4.8. Compensation and Expenses. The Trustee shall be entitled to
reasonable compensation for its services hereunder as may be agreed upon between the Trustee
and the University from time to time, as represented according to the Schedule in Exhibit B. At
the direction of the University or its designee, the Trustee is authorized to pay from the Trust
Fund, to the extent such amounts are not directly paid by the University, all expenses, taxes and
charges (including fees of persons employed or retained) incurred in connection with the
distribution of the Trust Fund and the expenses of plan management, including the cost of any
bond or insurance which may be required under applicable law.

324795.4
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Section 4.9.

Liability of Trustee.

(a)
In General. The Trustee shall be liable for its own acts and omissions, and
the University shall hold harmless the Trustee, to the extent allowed by law, for any loss,
liability, penalty, surcharge or related expense with respect to any act or omission of the
University or other fiduciary with respect to the Trust and the Plan, as well as any act or
omission of any third party not selected by the Trustee upon whom the Trustee is required to rely
in the performance of its duties under the Trust and Plan; provided, however, that the foregoing
responsibility of the University shall not relieve the Trustee from its duty to perform or omit to
perform any act otherwise required of it. It is acknowledged that the Trustee, in managing and
controlling the assets of the Trust, is acting in a representative capacity in behalf of the Trust, and
is not acting for its own benefit but for the benefit of Participants and Beneficiaries of the Trust
and the Plan. Therefore, third parties contracting with or dealing with the Trustee, (for example,
the purchase and sale of trust assets, the securing of services for the Trust, etc.) shall be entitled
to payment or satisfaction of their claims, arising out of such transactions, out of Trust assets and
not out of the individual assets of the Trustee.
(b)
If Written Direction. If written direction of the type indicated in Section
4.1 (a) hereof has been delivered to the Trustee, then until written revocation of such direction
has been delivered to the Trustee, the Investment Committee and not the Trustee shall have
exclusive authority and complete discretion with respect to the investment management and
control of all of the assets of the Trust, except as provided in Section 4.5 for securities which
have been issued by the University. Under these circumstances, the Investment Committee shall
be the sole fiduciary with respect to the investment management and control of all of the Trust
assets, except as provided in Section 4.5 for the securities issued by the University, and the
Trustee shall not be responsible for results arising from the Trustee's compliance with directions
of the Investment Committee which are made in accordance with the terms of such direction and
which are not contrary to the provisions of any applicable federal or state laws regulating such
investment and management of the assets of an employees' trust established for the provision of
the type ofbenefits described in Section 2.1 hereof.
Section 4.1 0. Limitation on Responsibilities. The functions of any agent,
attorney, actuary, accountant or other person engaged by the Trustee pursuant to this Article shall
be limited to the specific services and duties for which he is engaged and such person shall have
no other duties or obligations under the Trust. Such persons shall exercise no discretionary
authority or discretionary control respecting management of the Trust and shall exercise no
authority or control respecting management or disposition of the assets of the Trust.
Section 4.11. Common Trust Fund. The fact that separate records may be
maintained by the Plan Manager or Trustee for each Participant, Employee, Dependent or
Beneficiary shall not be deemed to segregate for or give to such Participant, Employee,
Dependent or Beneficiary any direct interest in any specific assets of the Trust Fund. All Trust
Fund assets shall be held and administered by the Trustee as a commingled trust.

324795.4
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Section 4.12. Change of Trustee.
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(a)

Resignation. A Trustee may resign at any time by giving thirty (30) days
advance written notice by registered or certified mail to the Board which
may, in writing, waive the thirty (30) days notice requirement.

(b)

Removal of Trustee. The Board may, with or without cause, remove any
Trustee by giving thirty (30) days advance written notice to the Trustee by
registered or certified mail. The Trustee may, in writing, waive the thirty
(30) days notice requirement.

(c)

Duties of Resigning or Removed Trustee and of Successor Trustee. If a
Trustee resigns or is removed, it shall promptly, but in no event more than
ninety (90) days after the resignation or removal, transfer and deliver the
assets of the Trust Fund to the successor Trustee and shall furnish to the
University an accounting of its administration of the Trust from the date of
its last accounting. Each successor Trustee shall succeed to the title to the
Trust Fund vested in its predecessor without the signing or filing of any
further instrument, but any resigning or removed Trustee shall execute all
documents and do all acts necessary to vest such title of record in any
successor Trustee. Each successor shall have all the powers, rights and
duties conferred by this Trust as if originally named Trustee. In the event
any corporate trustee hereunder shall at any time merge or consolidate
with, or shall sell or transfer substantially all of its assets or business to,
another corporation, state or federal, or shall convert from a bank or trust
company subject to one jurisdiction to a bank or trust company subject to
another jurisdiction, the corporation resulting from such merger or
consolidation or the corporation into which it is converted or to which
such sale or transfer shall be made shall thereupon be and become the
trustee under this Trust with the same effect as though originally so
named. No successor Trustee shall be personally liable for any act or
failure to act of a predecessor Trustee.

(d)

Vacancy. If at any time, and for any reason, there is no person or entity
serving as Trustee, then the Board shall serve as Trustee.
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ARTICLE V
Plan Management
Section 5.1.
a.
General Rights, Powers and Duties of Plan Manager. Other than the
investment of the Trust Fund assets, the Plan Manager shall be responsible for the management,
operation and administration of the Plan and Trust. In addition to any powers, rights and duties
set forth elsewhere in the Trust, it shall:
1.

adopt such rules, regulations and conditions consistent with the provisions
of the Trust as it deems necessary for the proper and efficient
administration of the Trust;

2.

enforce the Trust in accordance with its terms and in accordance with any
rules and regulations it establishes;

3.

maintain records concerning the Trust adequate to prepare reports, returns
and other information required by the Trust or by law;

4.

construe and interpret the Trust to resolve all questions arising under the
Trust;

5.

direct the Trustee as to the payment of benefits under the Plan and the
making of any other appropriate payments from the Trust Fund, including
expenses of the Plan Manager or Investment Committee to the extent such
expenses are reasonable in amount and are or were incurred for the
performance of duties under the Plan or Trust, and give such other
directions and instructions necessary for the proper administration of the
Trust; provided that, prior to the first payment of benefits under the Plan to
or on behalf of a Participant from the Trust, both individuals who
comprise the Plan Manager must agree and notify the Trustee that benefit
payments under the Plan from the Trust may commence;

6.

employ or retain agents, attorneys, actuaries, accountants or other persons
(who also may be employed by or represent the University or the Trustee)
necessary for the proper administration of the Trust; and

7.

provide any information in its possession needed in applying to the
Internal Revenue Service for recognition of qualification or requalification
of the Trust under Code Section 501(c)(9) of the Code.

b.
Disclaimer ofLiabilitv. Neither the Plan Manager nor any member
thereof shall be responsible or otherwise liable for nor have a duty to perform any of the
following:
324795.4
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1.

The act of any person or persons who is not a member of the Plan
Manager which may cause the termination, rescission or other invalidity of
any such contract or policy for the payment and/or provision of benefits
under the Trust;

2.

The inability ofthe Trust or of any person with whom the University, the
Plan Manager or the Trustee may contract for the payment and/or
provision of Plan benefits or the insufficiency of the assets of either, to
pay, provide or otherwise furnish any Plan benefits.

3.

Any delay occasioned by any restriction or provision in the Trust or Plan,
rules and regulations adopted by the Plan Manager thereunder or any
contract procured or entered into in the course of the administration of the
Trust or Plan.

Section 5.2.

Plan Manager.

a.
Appointment, Composition and Vacancies. A committee of at least two
persons as defined in Article I, Section 1.15 above shall serve collectively and will be
collectively referred to herein as the Plan Manager. Vacancies in the Plan Manager arising by
resignation, death, removal by the Board or otherwise shall be filled by such Board as soon as
reasonably possible after a vacancy occurs, and until a new appointment is made, the remaining
members or member of the Plan Manager shall have full authority to act. Such Board shall file
written notice with the Trustee of the names of the members of the Plan Manager, and, as
changes take place in the membership, that fact and the names of new members.
b.
Participants. A member of the Plan Manager who is also a Participant
hereunder shall not vote or act upon any matter relating solely to said Participant.
c.
Plan Manager Expenses. The University may direct, and in absence of
such direction, the Plan Manager shall have the right to use the University's clerical facilities in
discharging its duties and obligations hereunder and is authorized to incur reasonable expenses in
and about the performance of its duties hereunder, and all such expenses, including those charged
by a University, shall be paid by the Trust from the Fund. The members of the Plan Manager
shall serve without compensation for services as such.
Section 5.3. Fiduciary Obligations. Subject to the provisions of Article III, the
Plan Manager shall discharge its duties thereunder solely in the interest of Participants and their
Beneficiaries and -(a)
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For the exclusive purposes of:
(i)

providing benefits to Participants and their Beneficiaries; and

(ii)

defraying reasonable expenses of administering the Plan and Trust;
and
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(b)

with the care, skill, prudence and diligence under the circumstances then
prevailing that a prudent person acting in a like capacity and familiar with
such matters would use in the conduct of an enterprise of like character
and with like aims.

Section 5.4. Information to be Furnished to the Plan Manager. The University
shall furnish the Plan Manager, to the extent permitted by law and requested by the Plan
Manager, such payroll information and data with respect to its employees that the Plan Manager
may require in connection with the administration of the Plan and Trust. Such information shall
be limited in nature to such matters as name, classification, social security number, amount of
compensation, number of hours of service and years of service and any other information
necessary to establish eligibility as to participation or benefit payments from the Trust.
Participants, Dependents and Beneficiaries shall, as a precondition to receiving a payment from
the Trust, furnish to the University or to the Plan Manager such evidence, data or information
and execute such documents as the Plan Manager reasonably requests in order to carry out its
duties under the Plan and Trust.
Section 5.5
Uniform Application. In managing, operating and administering
the Plan and Trust, the Plan Manager shall apply the provisions of the Plan and Trust and any
rules, regulations and conditions adopted by it in a uniform and nondiscriminatory manner in
accordance with Sections 505 and 501(c)(9) of the Code, so that all persons similarly situated
shall be similarly treated. In addition, all rules, regulations and conditions adopted by it must be
reasonably related to the type or amount of benefit provided under the Plan and Trust and must
be objectively selected and administered so as to not provide disproportionate benefits in favor of
officers, shareholders or highly compensated employees of the University or highly compensated
individuals (in accordance with Sections 505 and 501(c)(9) ofthe Code).
Section 5.6. Allocation and Delegation of Certain Fiduciary Duties. The Plan
Manager shall have the authority to delegate any of its rights, powers and duties hereunder. The
Plan Manager may revoke any delegation made pursuant to this Section by written notification to
the person(s) or entity(ies) to whom the delegation has been made. Copies of all instruments
allocating or delegating rights, powers and duties or the revocation thereof shall be provided to
the Trustee.
Section 5.7. Compensation and Expenses. A person serving as Plan Manager
who is an employee of the University or a disqualified person (as defined in the Code) shall not
be entitled to any compensation for his services as Plan Manager from the Trust Fund or the
University, except for the reimbursement of reasonable expenses actually incurred, which shall
be paid from the Trust Fund unless the University directs otherwise in writing.
Section 5.8. Protection ofthe Plan Manager by the University. To the extent
permitted by law, the University hereby agrees to hold any person serving the Plan Manager who
is also an employee of the University harmless against any and all liabilities, losses, costs or
expenses (including legal fees and expenses) of whatever nature which may be imposed on,
incurred by or asserted against him at any time by reason of his service under the Plan or Trust if
324795.4
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he did not act dishonestly or othetwise in willful violation of the law under which such liability,
loss, cost or expense arises. Payments of any expenses or fees under this Section shall be made
solely from assets of the University and shall not be made directly or indirectly from Trust Fund
assets.
Section 5.9. Limitation of Responsibilities. The functions of any agent,
attorney, actuary, accountant or other person engaged pursuant to Section 5.1 and any Qualified
Investment Manager engaged pursuant to Section 5.10 shall be limited to the specitic services
and duties for which they are engaged, and such persons shall have no other duties or obligations
under the Trust. Such persons shall exercise no discretionary authority or discretionary control
respecting management of the Plan or Trust and, unless engaged as the Qualified Investment
Manager, shall exercise no authority or control respecting management or disposition of the
assets of the Trust. Any person serving as Plan Manager who is an employee of the University
shall be free from all liability for his acts and conduct in the administration of the Plan and Trust
or management of Trust Fund assets except for acts of willful misconduct; provided, however,
that the foregoing shall not relieve him from any responsibility or liability for any responsibility,
obligation or duty he may have pursuant to the Code or other law.
Section 5.1 0. Appointment of Qualified Investment Manager. The Investment
Committee may appoint a Qualified Investment Manager to manage, invest and reinvest any part
or all of the assets of the Trust Fund. Such appointment shall be in writing, signed by the
Investment Committee and the Qualified Investment Manager and shall set forth the rights,
powers and duties of the Qualified Investment Manager, including acknowledging that the
Qualified Investment Manager is a fiduciary with respect to the Trust. The Investment
Committee shall develop a written investment policy to be followed by the Qualified Investment
Manager in managing, investing and reinvesting any and all of the assets of the Trust. The
Investment Committee shall periodically review the investment reports prepared by the Qualified
Investment Manager and modify the investment policy as the Investment Committee deems
appropriate in its absolute discretion. Assets of the Trust Fund managed or invested by a
Qualified Investment Manager shall be segregated into one or more "Investment Manager
Accounts." The appointment of a Qualified Investment Manager may be revoked by the
Investment Committee or resigned by the Qualified Investment Manager at any time, by written
notification to the other party to the appointment. Written notice of the appointment, removal or
resignation of a Qualified Investment Manager shall be given to the Trustee. As long as such
Qualified Investment Manager is acting, such Qualified Investment Manager shall have full
authority to direct the Trustee with respect to the acquisition, retention, management and
disposition of the assets from time to time comprising the Investment Manager Accounts being
managed by such Qualified Investment Manager and the voting of the proxies thereon, and the
Trustee shall have no duty or obligation to review the assets from time to time comprising such
Investment Manager Accounts, to make any recommendations with respect to the investment,
reinvestment or retention thereof, nor with respect to the voting of proxies thereon, nor to
determine whether any direction from such Qualified Investment Manager is proper or within the
terms of this Agreement.
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Section 5.11. Protection of Trustee and Limitation of Trustee Responsibility
Regarding Qualified Investment Manager. The Trustee shall have no liability or responsibility to
the University or any Participant or Beneficiary of the Trust for acting without question on the
direction of, or for failure to act in the absence of directions from, a Qualified Investment
Manager for any Investment Manager Account. Pending receipt of directions from the Qualified
Investment Manager, any cash received by the Trustee from time to time for any Investment
Manager Account may be retained by the Trustee, in its discretion, in cash, without any liability
for interest. In addition, the University agrees to hold the Trustee harmless against any liability
or expense in connection with or arising out of (a) any action taken or omitted or any investment
or disbursement of any part of the Trust Fund made by the Trustee at the direction of the
Qualified Investment Manager or any inaction with respect to the Trust Fund in the absence of
directions from the Qualified Investment Manager, or (b) any action taken by the Trustee
pursuant to a notification of an order to purchase or sell securities issued by a Qualified
Investment Manager directly to a broker or dealer under a power of attorney.
Section 5.12. Rebates and Adjustments. Notwithstanding any provisions ofthis
Trust to the contrary, the Plan Manager may, in its discretion and to the extent permitted by
Section 501(c)(9) of the Code and would not result in the imposition of tax under Section 4976
of the Code, direct the Trustee to return excess insurance premiums to the person (including the
University) whose contribution was applied to such premium and to make administrative
adjustments strictly incidental to the providing of benefits to Participants.
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ARTICLE VI
Accounting and Recordkeeping
Section 6.1. Plan Accounting Records. The Plan Manager and Trustee shall
maintain accounting records for the purpose of accounting for the payment of benefits to
Participants and their Beneficiaries under the Trust and for all receipts, disbursements and
liabilities. The financial accounts of the Trust shall be on the cash basis.
Section 6.2. Valuation of Trust Fund. The Trustee shall value the Trust Fund as
of the close of business on the last day of each Trust Year or such other year as may be agreed
between the Trustee and University (such date shall hereinafter be referred to as the "Valuation
Date"). The Trustee shall deliver in writing to the University as soon as practicable after the
Valuation Date, but in no event longer than sixty (60) days after the Valuation Date, a valuation
of the Trust Fund together with a statement of the benefits paid, compensation paid to fiduciaries,
trustees and administrators; assets and liabilities; receipts and disbursements; assets listed by
issuer; and such other information as applicable law may require. Any such report shall be
deemed approved by the University upon written approval or upon failure to file in writing with
the Trustee exceptions or objections thereto within one hundred twenty (120) days after the same
shall have been received by the University. No Participant, former Participant, beneficiary, or
other person, except the University, shall at any time have the right to demand or be entitled to an
accounting by the Trustee except as herein specifically provided.
Section 6.3. Account Adjustments. As of each Valuation Date, any segregated
accounts which the Trustee shall have deemed it necessary or appropriate to establish shall be
adjusted to reflect distributions made, proceeds received, and net income, loss, appreciation,
depreciation or other appropriate adjustment in the value of the Trust Fund since the last
Valuation Date, in accordance with a uniform and nondiscriminatory policy and procedure.
Section 6.4. Specific Accounts. At no time shall any segregated account, if
any, be considered a savings account or investment or asset of any particular Participant or
Beneficiary, and no Participant or Beneficiary shall have any right to any particular asset which
the Trustee may have allocated to any segregated account for accounting purposes.
Section 6.5. Audit of Accounts. At such times as the University shall
determine in its sole discretion, the University shall cause an audit of the Trust to be made by an
independent qualified public accountant who shall be formally appointed by and responsible only
to the University. A copy of the accountant's audit report of each such audit of the Trust shall be
provided to the University and shall be available at the office ofthe University during all regular
business hours for inspection. The University may make a reasonable charge for the cost of
duplication of such report. All accounts, books and records of the Trustee shall be open for
inspection and audit at all reasonable times by any person designated by the University,
Investment Committee, or Plan Manager.
Section 6.6. Regulatory Reporting The University shall have authority over all
reports and accountings which governmental regulatory bodies may require to be filed, and it
324795.4
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shall have ultimate responsibility for such filings. This shall include, but not be limited to, all
reports required by applicable law. It shall be the Plan Manager's and Trustee's duty and
responsibility to provide the University with information within the scope of its specific duties
which is necessary to prepare such required reports and accountings.
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ARTICLE VII
Benefits
Section 7.1. Benefits in General. The Trust shall be applied to provide
Participants, Dependents or Beneficiaries with "life, sick, accident, or other benefits," as that
phrase is defined in Section 501(c)(9) ofthe Code.
Section 7.2. Particular Benefit Programs. The University may utilize the Trust
to provide payments with respect to different benefit plans or programs which provide different
types or amounts ofbenefits to different groups of Participants (or their Dependents or
designated Beneficiaries); provided, however, that such benefit programs shall not violate, either
in design or operation, Section 5.5 of the Agreement or Sections 505 or 4976 of the Code. In
addition, the University may utilize the Trust to provide payments with respect to benefit plans
or programs which provide benefits to Employees who have terminated participation; such
programs may, for example, provide benefits to (1) retirees; (2) employees who have gone on
leave of absence or have terminated employment by reason of disability or layoff; (3) dependents
of employees or retirees; or (4) dependents of deceased Employees or retirees. In the event a
particular benefit plan(s) or program(s) clearly provides, in writing, for benefits to persons who
are not Participants, those persons shall be provided with a benefit only pursuant to the terms of
and under that particular benefit plan(s) or program(s).
Section 7.3. Insurance Policies. Nothing contained in nor promulgated or
applied under the authority of the Trust shall be interpreted as relieving any Insurer or health
service provider of its obligation to provide benefits under any contract issued by the Insurer or
health service provider.
Section 7.4. Limitation on Benefits. No Employee, Dependent, Beneficiary, or
other person shall have the right, privilege or option to receive instead of the benefits provided
any Plan: (a) any part of the contributions made to the Trust by the University or any
Participants; or (b) a cash consideration from the Trust either upon termination ofbenefits
provided by the Plan or upon such Participant's termination of coverage under the Plan, either
voluntarily or through severance of employment or otherwise; or (c) the cash surrender value of
any insurance policy or benefit contract in lieu of the benefits provided in said policy or contract.
Section 7.5. Benefit Programs. It is intended that the Trust be used to fund, if
and to the extent deemed appropriate by the University, welfare benefits to Participants. Said
welfare benefits are those which are either (a) intended to safeguard or improve the health of a
Participant or Dependent, or (b) which protect against a contingency that interrupts or impairs a
Participant's earning power (as those phrases (a) and (b) are defined in Section 501(c)(9) of the
Code); provided, however, that no such welfare benefit program shall violate, either in design or
operation, Section 5.5 of the Agreement or Sections 505 or 4976 of the Code.
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ARTICLE VIII
Amendment
Section 8.1. Amendment ofTrust. The Board shall have the right to amend the
Trust at any time and from time to time and to any extent deemed necessary or advisable;
provided, however, that no amendment shall:
(a)

vest in the University any ownership of the Trust's assets;

(b)

have the effect of discriminatorily depriving, on a retroactive basis, any
Participant or Beneficiary of any beneficial interest which has become
payable prior to the date such amendment is effective;

(c)

affect the responsibilities of the Trustee without the Trustee' s written
consent;

(d)

have the result of diverting the assets of the Trust Fund to any purpose
other than the purpose set forth in Article II; or

(e)

amend Section 3.2, except to the extent permitted or required under the
Code, and any other applicable law.

The Board shall promptly notify the Trustee of any amendment adopted pursuant to this Article,
and shall promptly provide the Trustee with a certified copy of each such amendment, which
shall be executed by the Trustee, provided the rights, duties and responsibilities of the Trustee
are not thereby increased or changed without its consent.
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ARTICLE IX
Termination
Section 9 .1. Right to Discontinue Contributions. Although the Trust has been
established with the intention that it continue to operate indefinitely and that the University (and,
to the extent determined by the University, the Participants, Beneficiaries or Dependents)
contribute to the Trust for an indefinite period, the University reserves the right to permanently
discontinue contributions to the Trust at any time by written notification to the Plan Manager and
the Trustee. Thereafter, the provisions of the Trust shall continue in full force and effect subject
to termination in accordance with Section 9 .2.
Section 9.2. Right to Terminate Trust. The Board reserves the right to
terminate the Trust at any time by written notification to the Plan Manager and Trustee. Upon
receipt of such notice, the Trustee shall proceed to apply the Trust Fund's assets in accordance
with Section 9.3.
Section 9.3. Application ofTrust Fund Assets. In the event the Trust is to be
terminated in accordance with Section 9.2 or any final and unappealed order of any court of
competent jurisdiction, no further contributions shall be made to the Trust by the University.
The assets in the Trust Fund, to the extent they exist, shall be applied in the following order, as
directed by the University, unless a final and unappealed order of any court of competent
jurisdiction or any applicable law shall mandate a contrary application:
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(a)

all administrative expenses and fees for professional services, whether to
accountants, lawyers, actuaries, administrators or other persons, which are
necessary to administer or terminate the Plan, if applicable, and Trust and
prepare final reports either under this Agreement, or any applicable law,
and which are reasonable in amount; then to

(b)

the providing of benefits to Participants, Dependents and Beneficiaries
with respect to claims arising prior to the date of termination or such
earlier date as the Trustee may designate; and then to

(c)

the providing of "life, sick, accident, or other benefits" as that phrase is
defined in Section 501 (c)(9) of the Code. This may include the payment
of premiums or benefits for continued insurance coverage for Employees
of such type and amount as the Trustee determines, on the basis of
objective and reasonable standards which do not result in disproportionate
payments to similarly situated Employees or discrimination in favor of
officers, shareholders or highly compensated Employees (as defined in
Section 501(c)(9) of the Code) or highly compensated individuals (as
defined in Section 505 of the Code) or the transfer to such other trust
qualified and operated in accordance with Section 501(c)(9) of the Code,
as the University deems appropriate.
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ARTICLE X
Miscellaneous
Section 10.1. Inalienability of Benefits. Except as may otherwise be provided
herein or required by law, the right of any Participant, Dependent or Beneficiary to any benefit or
payment from the Trust shall not be subject to voluntary or involuntary transfer, alienation,
pledge, assignment or other disposition and shall not be subject to attachment, execution,
garnishment, sequestration or other legal or equitable process. Any attempt to transfer, alienate,
pledge, assign or otherwise dispose of such right or any attempt to subject such right to
attachments, execution, garnishment, sequestration or other legal or equitable process shall be
null and void, unless such action is (i) approved by the Plan Manager; (ii) undertaken in
accordance with the terms and provisions of the Plan and Trust and any applicable insurance
contract purchased by the Trustee pursuant to Section 4.3 or benefit plan document; and (iii)
undertaken in order to voluntarily assign benefits payable thereunder to physicians, hospitals,
clinics, laboratories, or other similar health care providers.
Section 10.2. Subrogation of University. The Trustee i~ expressly released from
any liability to the University for any duplicate payment of a single claim to a Participant and his
health service provider. In consideration of this release, the Trustee hereby assigns to the
University employing a Participant to or for whom a duplicate claim payment is made and such
University is hereby subrogated to all right, title and interest in and to any claim or cause of
action the Trust might have against said Participant arising out of said duplicate claim payment.
Each such claim or cause of action may be held by that University and offset against any other
liability of that University to said Participant.
Section 10.3. Returned Benefit Payments. In the event that any payments
ordered by the Administrator shall be mailed by the Trustee by registered mail directed to the
Participant specified in such order at the latest address of such Participant, and shall be returned
to the Trustee because such Participant cannot be located at such address, the Trustee shall
promptly notify the Plan Manager of such return. Upon the expiration of 15 days after such
notification such order shall become void, and unless and until a further order is received by the
Trustee with respect to such payment, the Trustee shall administer the Trust as if such order had
not been made. The Trustee shall have no duty to search for or ascertain the whereabouts of any
such Participant or his legal representative.
Section 10.4. Transfer ofFunds. Nothing herein contained shall prevent the
transfer of any funds or property held hereunder to any other trust qualified and operated in
accordance with Section 501(c)(9) of the Code, contributions to which are irrevocable and which
precludes, except by distribution of benefits provided thereunder, inurement to the University or
any private individual.
Section 10.5. No Implied Rights. Neither the establishment of the Trust nor any
modification thereof, nor the creation of any fund, trust or account thereunder, shall be construed
as giving any Participant, Employee, Dependent, Beneficiary or other person any legal or
equitable right unless such right shall be specifically provided for in the Plan and the Trust or
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conferred by affirmative action of the University in accordance with the express written terms
and provisions of the Plan and the Trust.
Section 10.6. Status ofEmployment Relations. The adoption and maintenance
of the Trust shall not be deemed to constitute a contract between the University and its
Employees or to be consideration for, or an inducement or condition of, the employment of any
person. Nothing contained herein shall be deemed to:
(a)

give to any Employee the right to be retained in the employ of the
University;

(b)

affect the right of the University to discipline or discharge any Employee
at any time;

(c)

give the University the right to require any Employee to remain in its
employ; or

(d)

affect any Employee's right to terminate his employment at any time.

Section 10.7. No Guarantee. Nothing contained in the Trust shall constitute a
guarantee by the University, Plan Manager or Trustee that the assets of the Trust Fund will be
sufficient to pay any benefit to any person; benefits to be paid from the Trust are limited to the
assets remaining in the Trust at the time payment is made. Prior to the time that distributions are
made in conformity with the Plan and the Trust, the Participants, Employees, Dependents,
Beneficiaries or other persons shall not receive any distribution of cash or other thing of current
or exchangeable value, either from the University, Plan Manager or Trustee on account of, or as a
result of the Trust Fund created hereunder.
Section 10.8. Service in More than One Capacitv. A person or groups of persons
may serve in more than one fiduciary capacity with respect to the Trust.
Section 10.9. Withdrawal by Participating Affiliates. Any subsidiary, division,
or affiliate of the University which has adopted this Trust may, by resolution of the Board or
executive committee of such subsidiary, division, or affiliate, or their delegates, and subject to
such conditions, if any, as may be imposed by the University, terminate its adoption of the Trust.
Such withdrawal will be effective upon receipt of written notice of such withdrawal by the
University and Trustee, unless such notice is waived.
Section 10.1 0. Actions by Sponsor or Board. All actions by the University or
Board under this Trust shall be by resolution of the Board or by a person or persons or committee
designated by the Board.
Section 10.11. Binding Effect. The provisions of the Trust shall be binding on the
University, the Trustee, the Plan Manager and their successors and on all persons entitled to
benefits under the Plan and their respective heirs, legal representatives and successors in interest.
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Section 10.12. Governing Laws. The Trust shall be construed and administered
according to the laws of the State of Indiana, to the extent that such laws are not preempted by
the laws of the United States of America.
Section 10.13. Counterparts. The Trust may be executed in any number of
counterparts, each of which shall be deemed an original, and the Agreement may be sufficiently
evidenced by any one counterpart.
Section 10.14. Number and Gender. Wherever appropriate, words used in this
Trust in the singular may mean the plural, the plural may mean the singular, and the masculine
may mean the feminine or neuter.
Section 10.15. Courts. Except as otherwise required by law, in case of any court
proceedings involving the Trustee, the University, the Plan Manager or the Trust Fund, only the
University, the Plan Manager and the Trustee shall be necessary parties to the proceedings, and
no other person shall be entitled to notice of process. A final and unappealed judgment entered
in any such proceedings shall be conclusive.
Section 10.16. Notices. Whenever any notice may be or is required to be given by
the Trustee or Plan Manager to any person, such notice may be given in person or by United
States mail, mailed to such person at his last address appearing in the records of the Trustee, Plan
Manager or the University, and shall be deemed to have been given as of the date of mailing.
Any required notice may be waived in writing.
Section 10.17. Titles. All titles used in this Agreement are for purposes of
identification only and shall have no bearing on the meaning, construction or interpretation of the
Articles or Sections to which they refer.
Section 10.18. Tax Exemption. The Plan and Trust are intended to constitute an
organization described in Section 501(c)(9) ofthe Code, and this Agreement shall be interpreted
and the Trust shall be administered consistent with such intention.
Section 10.19. Misrepresentations. The Plan Manager may (but shall not be
required to) rely upon any certificate, statement or other representation made to it by an
Employee, Dependent, Beneficiary or other person in respect to any fact with regard to any of the
provisions of the Plan and the Trust. Any such certificate, statement or other representation shall
be conclusively binding upon such Employee, Dependent, Beneficiary or his personal
representative, heir, assignee or other person (but not upon the Plan Manager), and any such
person shall thereafter be estopped from disputing the truth of any such certificate, statement or
other representation. The Trustee may accept as true all papers, certificates, statements and
representations that are presented to it, without the requirement of investigation, questioning and
verification, ifthe Trustee believes them to be true and authentic.
Section 10.20. Incapacity. In the event any person or entity entitled to receive any
distribution from the Trust shall, in the opinion of the Plan Manager, be legally incapable of
giving a valid receipt and discharge for such distribution, and another person or entity is then
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maintaining or has custody of the person or entity first referred to, then such distribution, at the
option of the Plan Manager, may be made to the person or entity maintaining or having such
custody. Such distribution shall be in complete discharge of the liability under the Plan and the
University, Plan Manager and Trustee shall have no responsibility to see to the application of
such distribution.
Section 10.21. Partial Invalidity. If any provision of this Agreement is held to be
illegal or invalid for any reason, such illegality or invalidity shall not affect the remaining
portions of the Agreement, unless such illegality or invalidity prevents accomplishment of the
objectives and purposes of the Trust. In the event of any such holding, the parties may
immediately, and if in accordance with appropriate law retroactively, amend the Agreement as
necessary to remedy any such defect.
IN WITNESS WHEREOF, the University and the Trustee have caused this
Agreement to be executed and attested by their respective officers duly authorized.
INDIANA STATE UNIVERSITY

ATTEST:

By: _ _ _ _ _ _ _ _ _ _ _ _ _ __
Title:

---------------------------------

By: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
Title: _________________________________

TERRE HAUTE FIRST NATIONAL BANK,
TRUSTEE

ATTEST:

By: _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
Title: _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
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EXHIBIT A
PLANS
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EXHIBITB
FUNDING AGREEMENT

THIS AGREEMENT ("Agreement"), made and entered into as of the _ _ __
, 1998, by and between Indiana State University (the "University")
day of
and the Terre Haute First National Bank, ("Trustee");
WITNESSETH:
WHEREAS, the University desires to create a voluntary employees' beneficiary
association in the form of a trust, contemplated to be exempt from U.S. and Indiana income tax
under Section 501(c)(9) of the Internal Revenue Code of 1986, as amended (the "Code") to
provide for the payment of benefits under such of the employees' group benefit programs for life,
sick, hospitalization, major medical, accident, disability, or other benefits to Participants and
their dependents or designated beneficiaries as the University may determine from time to time;
WHEREAS, the University and the Trustee have concurrently with the execution
of the Agreement established the Trust, to which this Agreement has been attached and
incorporated by reference as Exhibit B;
WHEREAS, parties desire by this Agreement to fix the responsibility for the
University's deposits to the Trust, the responsibility to determine the kind and extent of and
eligibility of Participants to receive benefits under the Plan, the responsibility to provide and/or
contract for the insurance of certain benefits provided under the Plan and the administration of
the Plan, and to set forth the circumstances under which the University will discontinue deposits
to the Trust.
NOW, THEREFORE, in consideration of the mutual promises, covenants, and
agreements herein contained, the parties hereto agree as follows:
1.

Definitions.

1.1
The term "Administrative Expense" shall mean those fees and costs,
exclusive ofbenefit payments, due any insurance or other University, firm or person pursuant to
any contract for administration of the Plan benefits between the Plan Manager, on behalf of the
University, and said insurance or other company, firm or person.
1.2
The term "Certified Claims" shall mean the total amount of claims for
Plan benefits determined by the Plan Manager to be due Participants during the Taxable Year of
the University.
1.3

The term "Code" means the Internal Revenue Code of 1986, as amended.

1.4

The term "Effective Date" shall mean December 7, 1998.

1.5
The term "Investment Committee" shall mean that body, and the persons
serving as members thereof, created by Section 4.1 ofthe Trust.
1.6
The term "Insurance Premiums" shall mean premiums which the Trustee
has, pursuant to Section 6 hereof, agreed to pay to an insurance University for the insurance of
Plan benefits.
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1. 7
The word "Participant" as used herein shall mean an employee of the
University eligible to receive benefits from the Trust in accordance with the Plan, and the spouse
and/or dependents (as defined in Section 152 of the Code) of such employee and any other
person having any right under the Plan to the payment and/or provision of benefits thereunder.
1.8
The word "Plan" as used herein means, as to any Participant or class of
Participants, the separate document, attached to the Trust as Exhibit A, pursuant to which
benefits under the Trust shall be determined, as to such Participant or class of Participants.
1.9
The term "Taxable Year ofthe University" shall mean that period
commencing with the first day of July and ending with the last day of June.
1.10 The word "Trust" as used herein shall mean the Indiana State University
Benefit Plan Trust, established concurrently herewith and intended to be an organization
described in Section 501(c)(9) ofthe Code as a voluntary employees' beneficiary association,
and as said Trust may hereafter be amended from time to time.
1.11 The term "Trust Expense" shall mean that amount which has been
incurred under the terms of the Trust as a charge against the Fund by the Plan Manager,
Investment Committee and Trustee, including Administrative Expense, in the administration of
the Plan and Trust during the preceding three (3) months.
1.13 The word "Trustee" as used herein shall mean the Terre Haute First
National Bank, and its successor(s).
1.14

The word "University" as used herein shall mean Indiana State University.

2.

Determination of Plan Benefits.

The kind and extent of and eligibility to receive benefits to be provided to all
classes of Participants pursuant to the Trust shall be determined by the Plan Manager from time
to time and shall be in the manner and as described in the Plan.
3.

Claims.

3.1

Determination of Participant Claims.

The Plan Manager shall determine in the manner described by Article V of the
Trust the benefits payable under the terms of the respective Plan, or may, pursuant thereto,
delegate said duty by contract or otherwise to an insurance company or other firm or person.
3.2

Certified Claims.

After the Plan Manager shall have made the determination required by Section 3.1
hereof, it shall deliver to the claims paying agent a written order of payment which shall include
the following appropriate information:
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(a)

Participant's name;

(b)

Participant's address;

(c)

amount of each benefit installment payment;

(d)

number of installments;

2

(e)

installment commencement date; and

(f)

last installment date.

Benefit payments ordered paid by the Plan Manager pursuant to this Section 3.2 which are
returned to the Trustee unclaimed shall be treated in the manner specified by Section 10.3 ofthe
Trust.
4.

Payments to the Trust.

4.1

To Consist of:

The University shall deposit with the Trustee for each Taxable Year of the
University, or for such shorter period ending on the date of a notice by the University of
discontinuance of contributions pursuant to Section 4.3 hereof, an amount equal to the sum of the
following:
(a)
all amounts paid by or withheld from employees during said period and
after the Effective date hereof; and
(b)
an amount deemed sufficient to cover certified claims, trust expenses,
insurance premiums and such other amounts as may be determined necessary to carry out a
funding policy consistent with the purpose of the Trust.
4.2

Time for Deposit.

The amounts specified in Section 4.1 shall be determined by the University and
deposited at the direction of the University with the Trustee in various installments.
4.3

Discontinuance of Payments to Trust.

Except as provided in Section 4.1 hereof, the University shall have no obligation
hereunder to continue deposits to the Fund and may discontinue deposits thereto at any time.
Whereupon the University shall deliver to the Trustee a written notice of such action.
5.

Continuance ofTrust.

The University does not hereby assume any contractual obligation to continue the
Trust, but hereby agrees to apply remaining assets in the Trust Fund in the order designated by
Section 9.3 of the Trust instrument.
6.

Insurance of Plan Benefits.

From time to time the University may contract with or direct the Trustee to
contract with various legal reserve insurance companies for the payment of Plan benefits. The
University hereby agrees to cause the Participating Employers to pay to the Trust the amount of
any Insurance Premium for which the Trustee so contracts.
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7.

Construction.

This Agreement is being delivered and is intended to be performed in the State of
Indiana and shall be construed and enforced in accordance with the laws of such State; except to
the extent preempted by the Code or other federal law.
8.

Amendment.

Neither this Agreement nor any term or provision hereof may be ch<mged, waived,
destroyed, or terminated orally, but only by an instrument in writing signed by the parties hereto.
If any provision of this Agreement is held to be illegal or invalid for any reason, such illegality or
invalidity shall not affect the remaining portions of the Agreement unless such illegality or
invalidity prevents the accomplishment of the objectives and purposes of the Agreement, in
which case the parties may immediately, and if in accordance with appropriate law retroactively,
amend the Agreement as necessary to remedy such defect.
9.

Counterparts.

This Agreement may be executed in two or more counterparts, each and all of
which shall be deemed an original, but all of which together shall constitute one and the same
Agreement. The Trust, this instrument and their executed counterparts shall constitute the entire
agreement between the parties.
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be
executed by their duly authorized officers as of the day and year first above written.
INDIANA STATE UNIVERSITY

ATTEST:

By: _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
Title:---------------Secretary
By: _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
Title: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
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TERRE HAUTE FIRST NATIONAL BANK,
TRUSTEE

By:.______________________________

ATTEST:

Title: - - - - - - - - - - - - - - Secretary
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REPAYMENT AGREEMENT
BETWEEN
INDIANA STATE UNIVERSITY BENEFIT PLAN TRUST
AND
INDIANA STATE UNIVERSITY
WHEREAS, effective as of December 7, 1998, Indiana State University (the
"University") established the Indiana State University Benefit Plan Trust (the "Trust") along with
the Terre Haute First National Bank as trustee under said Trust (the "Trustee"); and
WHEREAS, under the Trust, certain welfare benefits (the "Plan Benefits") may
be provided to, on behalf of, or for the benefit of eligible employees of the University (the "Plan
Participants"); and
WHEREAS, in the course of its provision ofPlan Benefits to Plan Participants,
the Trust may also incur operating expenses including, but not limited to, administrative
expenses, insurance premium payments, stop-loss insurance premium payments, HMO expenses,
administrative service agreement fees and other expenses relating exclusively to the provision of
Plan Benefits under the Trust ("Operating Expenses"); and
WHEREAS, in order to promote simplicity and efficiency in the administration of
the Trust, a Third Party Administrator or Administrators (individually and collectively referred to
as the "Administrator") may pay certain Plan Benefits and/or Operating Expenses of the Trust;
and
WHEREAS, it will promote simplicity and lower administrative costs to the
Trust, and will be more convenient if the University makes certain payments to the Administrator
for Plan Benefits and/or related Operating Expenses and then is repaid by the Trust; and
WHEREAS, the University is willing to advance, for the benefit of the Trust,
amounts due for the payment of Plan Benefits and/or related Operating Expenses, provided that
the University is repaid by the Trust for such amounts directly paid for Plan Benefits and/or
related Operating Expense; and
WHEREAS, the University is willing to make such advances for the benefit of the
Trust without making administrative, overhead or interest charges to the Trust.
NOW, THEREFORE, the University and Trustee, acting on behalf of the Trust,
do hereby enter into this Repayment Agreement appointing the University as agent of the Trust
for the limited purposes set forth herein.
1.
Effective as ofDecember 7, 1998, the Trust does hereby appoint the
University as its agent for the limited purpose of paying certain Plan Benefits and related
Operating Expenses directly to the Administrator.
2.
The University shall periodically submit to the Plan Manager of the Trust
an itemization of all Plan Benefits and Operating Expenses which it has paid to the Administrator
in its capacity as a limited agent of the Trust for that purpose. The University shall include a
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TERRE HAUTE FIRST NATIONAL BANK,
TRUSTEE

By:. _______________________________

ATTEST:

Title: ---------------------------Secretary
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written request for repayment for the amounts so paid. The information furnished to the Plan
Manager of the Trust accompanying such request for repayment shall include such information
as the Plan Manager of the Trust deems appropriate to be able to ascertain the propriety of such
payment.
3.
The University shall not include any amount in its request for repayment
which relates to (i) an allocation of the overhead costs of the University, (ii) an interest or finance
charge for having advanced the monies prior to the date of repayment from the Trust, or (iii) a
payment made to the Administrator for expenses relating to expenses other than for Plan Benefits
and/or Operating Expenses.
4.
The University agrees that the relevant portion of its books and records
shall be open to inspection by the Plan Manager, or any other authorized agents of the Trust, for
purposes of confirming the amounts of repayment requested.
5.
The University agrees that it will submit all claims for repayment within
twelve months after it has advanced monies on behalf of the Trust as set forth above, and that the
failure to claim repayment within twelve months after having advanced the monies as the agent
for the Trust will constitute an abandonment by the University of its rights to request repayment.
6.
The Plan Manager of the Trust agrees that it shall, as soon as is reasonably
possible after receipt of the University' s request for repayment as set forth above, pay to the
University the amount of repayment so requested from the assets of the Trust. If the Trust
disputes or questions any amounts of repayment so requested, the Trust need not pay the amount
so questioned or disputed (but shall pay the unquestioned and undisputed amount). Moreover, in
the event of such a questioned or disputed amount, the Trust and the University shall
immediately undertake to resolve the question or dispute. The Trust shall pay such amounts as
are properly due to the University under this Agreement.
7.
In the event that at any time it comes to the attention of the Trust that it
has repaid to the University an amount greater than the amount which should have been repaid,
the Trust may offset future amounts which are properly owing to the University by the amount of
excess repayment which the Trust believes it has erroneously paid to the University. In such a
case, the Trust shall immediately furnish to the University a full and complete explanation and
accounting relating to the offset, and the offset shall be handled as a "questioned or disputed
amount," as set forth in Paragraph 6 above.
8.
The amount of repayment shall in all cases be limited to the assets in the
Trust which are being held for payment of such Plan Benefits and Operating Expenses.
Furthermore, to the extent the Trustee believes it appropriate, in the interest of maintaining
liquidity of the Trust, to defer repayment of a requested amount for a period no later than sixty
(60) days after the date of request, the repayment of said amount shall be so delayed.
9.
This Repayment Agreement may be cancelled by either the University or
by the Trust at any time upon the giving of ninety (90) days written notice to the other party.
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INDIANA STATE UNIVERSITY

By: _ _ _ _ _ _ _ _ _ _ _ _ _ __
Title:-------------Date: _ _ _ _ _ _ _ _ _ _ _ _ _ __

ADMINISTRATOR OF THE INDIANA
STATE UNIVERSITY BENEFIT PLAN
TRUST

By: _ _ _ _ _ _ _ _ _ _ _ _ _ __
Date:

---------------

ACKNOWLEDGED AS RECEIVED
TERRE HAUTE FIRST NATIONAL BANK,
TRUSTEE OF THE INDIANA STATE
UNIVERSITY BENEFIT PLAN TRUST

By: _ _ _ _ _ _ _ _ _ _ _ _ _ __
Title: _ _ _ _ _ _ _ _ _ _ _ _ _ __
Date: _ _ _ _ _ _ _ _ _ _ _ _ _ __
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PURPOSE
The purpose of this Investment Policy Statement (IPS) is to assist the Investment Committee of
Indiana State University (Committee) in effectively supervising, monitoring and evaluating the
investment performance of the Voluntary Employee Benefit Association Trust (Trust).
The Trust's investment program is defmed in the various sections of this IPS by:

1. Stating the objectives in a written document.
The objectives are desired results, reflecting the Committee's attitudes, expectations and
guidelines for the investment of all assets.

2. Setting forth an investment structure.
This structure includes various asset classes and investment management styles. asset
allocation targets and acceptable ranges that, in total, are expected to produce a satisfactory
level of overall diversification and total investment return over the long term.
The Committee will determine the allocation of assets for the retiree benefit plan with the
assistance of the investment consultant and the actuary.
The assets for the Trust will be allocated in a diversified investment approach, thus enabling
the Trust to participate in both equity and fixed income investments.

3. Providing policy guidelines for the investment portfolio.
These guidelines are designed to control the level of overall risk and liquidity assumed in the
Trust. Through effective monitoring of the policy. the Committee hope to optimize the
likelihood of meeting return and risk objectives, and ensure that the assets of the Trust are
managed in accordance with stated objectives.

4. Encouraging effective communications.
A periodic review process involving the Committee. the investment consultant, the actuary
and the investment managers is intended to assist in achieving the stated objectives.

5. Complying with all fiduciary, prudence and due diligence requirements that experienced
investment professionals would utilize.
The Committee has considered the fmancial implications of a wide range of asset allocation policies,
and this IPS describes the prudent investment process deemed appropriate.

Indiana State University VEBA Trust, November 1998
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BACKGROUND
SECTION 1: GENERAL INFORMATION
Indiana State University (ISU) is establishing a Voluntary Employee Benefit Association Trust
(VEBA) under the applicable provisions of the Internal Revenue Code.
The purpose of the VEBA Trust (Trust) is to accumulate sufficient assets to satisfy the actuarially
determined liabilities for the provision of certain benefits for retired employees of ISU and their
eligible dependents.
The Trust is to be funded by University retiree health insurance reserves designated by the Board of
Trustees for this purpose and created from employer and employee medical insurance deductions.
The following table illustrates the estimated post retirement benefit obligation. as of January 1. 1998.

Retirees and beneficiaries
Active participants eligible to retire
Other active participants
Total

Millions

%

$30.3
6.2

59.4
12.2

14.5

28.4

llU

100.0

When the Trust is established, it will be initialized with approximately $15.0 million of University
retiree health insurance reserves currently invested in short-term obligations pending transfer to the
Trust. Funds placed into the Trust cannot revert to the University. Additionally, the University will
initially commit $170,000 monthly ($2.0 million annually) to funding the Trust.
payments may continue for the next 14 years.

These monthly

The current goal of the Trust is to accumulate $51.0 million in no longer than 10 years, without
subjecting the Trust to unacceptable levels of risk.

SECTION II: KEY INFORMATION/OTHER ADVISORS
PLAN TAX IDENTIFICATION NUMBER:
PLEASE PROVIDE

TRUSTEE:
Terre Haute First National Bank

Indiana State University VEBA Trust. November 1998
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ACTUARY:
AON Consulting
INVESTMENT CONSULTANT:
Oxford Financial Advisors Corporation
PLAN YEAR
Begins on July 1 and ends on the following June 30.

Indiana State University VEBA Trust, November 1998
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GENERAL INVESTMENT OBJECTIVES
The objectives represent desired results and are long term m nature. The general investment
objectives are:
•

To outperform inflation,

•

To equal or exceed the Actuarial Interest Assumption (currently 7.5% per year).

•

To establish an investment program that participates in a diversified investment portfolio.

•

To offer equity and fixed income investments that are diversified among various asset classes.
thus minimizing the risk of large losses, and

•

To maximize total return within reasonable and prudent levels of risk.

Indiana State University VEBA Trust, November 1998
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ASSET ALLOCATION GUIDELINES
The major component of this investment policy is the allocation of assets among various asset
classes.
For example, studies have indicated that anywhere from 85% to 93% of a Plan's investment
performance over longer periods of time can be attributed to how assets are allocated among various
security classes, not how asset managers add value through their security selection or timing
decisions.
The Committee has reviewed the long term historical risks and returns associated with different asset
classes. Also, the Committee has reviewed the importance of asset diversification and its impact on
portfolio volatility and returns.

SECTION 1: GENERAL ASSET ALLOCATION GUIDELINES
The asset allocation which follows is stated within minimum and maximum ranges. Additionally,
specific targets based on market value are noted for each asset category.
The Committee wishes to utilize a flexible asset allocation approach for the Trust. The following

broad asset allocation guidelines shall generally apply. However, the Committee reserves the right to
modify these guidelines in the future, as appropriate, for the Trust and report changes to the ISU
Board of Trustees.

.

Asset Class

Target

Minimum

Maximum

Equities

50.0%

45.0%

55.0%

50.0

45.0

55.0

Fixed Income

Indiana State University VEBA Trust, November 1998
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SECTION II: ASSET CLASS/STYLE DIVERSIFICATION
The Committee has selected a diversified approach. Various investment management styles have
been considered.
The table below reflects the broad asset class/style diversification guidelines suggested for the Trust.

Target
Allocation

Asset Class/Style
EQUITIES:
Large Cap Core Passive (S&P 500 Indexing)
Active
Core Subtotal
International
Small Capitalization
Total Equities

25.0%
25.0
50.0
0.0
0.0
50.0

FIXED INCOME:
Core Fixed

50.0
100.0%

TOTAL

The above target asset allocations are intended to be general in nature. Deviations within each
asset class and for each individual plan are considered normal.
The above target asset allocation has been approved by the Investment Committee. At the current
time, no commitment to domestic small capitalization or international equities is being made. It is
the intent of the Investment Committee to continue to review these asset classes for potential
inclusion in the asset mix.
If a commitment should be made to these or other equity asset classes, it would come from the
existing equity target level. Therefore, the 50% target equity level would remain intact and not
increase to accommodate any new asset classes added to the portfolio at a later date.

Indiana State University VEBA Trust, November 1998
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SECTION III: REBALANCING THE PORTFOLIOS
The Committee. with assistance from the investment consultant. will be responsible for monitoring
asset class exposures in the Trust.

On a periodic basis, the Trust's current asset mix will be

determined. Market values of assets at quarter end will be used for this calculation.
If the total market value of a Trust's asset components (when stated as a percentage of total assets)

lies outside the ranges established within this IPS, the Committee may request the appropriate
investment manager(s) to adjust their portfolio to rebalance the total plan into a position of policy
compliance.

SECTION IV: LIQUIDITY
Liquidity requirements "for the Trust are anticipated to be amply covered by investment income
and/or annual contributions. Therefore, no material withdrawals are expected and the investment
managers are not required to maintain a specific amount of cash reserves for benefit payments.

SECTION V: RESTRICTIONS
The following securities and transactions are not authorized in the Trust:
•

Letter stock and other unregistered securities,

•

Commodities or other commodity contracts,

•

Short sales and margin transactions, and

•

Securities lending is restricted to daily mark to market transactions with excess collateral
coverage,

•

Option writing (such as covered calls) and futures trading activities are restricted to bona fide
hedge purposes only ... not for speculative transactions,

•

Use of derivatives for speculative purposes, and

•

Other securities, not mentioned in the Policy, except by Committee approval.

Indiana State University VEBA Trust. November 1998
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STANDARDS FOR EVALUATION OF INVESTMENT MANAGERS
SECTION 1: INVESTI\'IENT PERFOm.1ANCE EVALUATION
The following standards will be used to evaluate the investment managers utilized within the Trust.
Several important comments about these standards are noted below.

•

The time period for assessment will generally be rolling three to five year periods. Interim
or shorter term fluctuations in results will be viewed with appropriate perspective.

•

The Committee understands that at varying points in time, individual investment managers

will probably not generate a peiformance that achieves all three standards concurrently.
•

No individual standard is more important than another.
considered in aggregate.

•

Evaluation of investment managers will not be limited to the standards set forth below.
Organizational stability and adherence to investment style/process will also be key points of
consideration. These standards are further outlined in the control procedures of this IPS.

Instead, all standards will be

STANDARD NO.1· MARKET INDICES
Large Cap Core Passive Equity
The performance target for these assets shall be to replicate the total return generated by the
Standard & Poor's 500 Index (S&P).
Large Cap Core Active Equity
The performance target for these assets shall be to equal or exceed, net of fees, the total
return generated by the S &P.
Core Fixed Income
The performance target for these assets shall be to equal or exceed, net of fees, the total
return generated by the Lehman Brothers Aggregate Bond Index (SlAG).
Total Fund
The performance target for these assets shall be to equal or exceed, net of fees, the total
return generated by a composite index consisting of 50% S&P and 50% SLAG.

Indiana State University VEBA Trust, November 1998
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STANDARD NO. 2 - RISK
The quarterly standard deviation of returns (risk) shall not exceed 120% of each account 's respective
index benchmark noted in Standard No. 1 over a period of at least three years. Managers exceeding
the 120% standard will be held to a proportionately greater return expectation.

STANDARD NO.3- INVESTMENT l\1ANAGER UNIVERSE CO!\'IPARISON
A widely recognized national database and their peer group universes shall be utilized.

The

performance benchmark for each of the investment managers is stated below.

Asset Class
EQUITIES:
Domestic Core: Passive

Domestic Core: Active
FIXED INCOME:
Core

Peer Group

Percentile

Universe

Benchmark

Core Equity

3 Years
N/A

5 Years
N/A

Core Equity

Top One-Half

Top One-Third

Core Fixed Income

Top One-Half

Top One-Third

I

I

I ,
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SECTION II: REVIEW AND ANALYSIS
The Committee is aware that the ongoing review and analysis of investment managers is just as
important as the due diligence implemented during the manager selection process.
Therefore, a review of an investment manager will be conducted if:
•

A manager performs in the bottom quartile (75th percentile) of his or her peer group over an
annual period.

•

A manager falls in the southeast quadrant of the risk/return scattergram for three- and/or fiveyear periods.

Additionally, peiformance may require the replacement of an individual investment manager if:
•

A manager consistently performs below the median (50th percentile) of his or her peer group
over rolling three-year periods.

•

A manager performs below the median (50th percentile) of his or her peer group over a fiveyear period.

•

A manager fails to adhere to the investment style for which they were employed.

Major organizational changes also warrant immediate review of the manager, including:
•

Change in professionals.

•

Significant account losses.

•

Significant growth of new business.

•

Change in ownership.

Investment managers will be monitored on an ongoing basis and it is at the Committee's discretion to
replace a manager at any time if they deem it appropriate.

Indiana State University VEBA Trust. November 1998
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SECURITIES GUIDELINES
The investment managers are expected to adhere to the following guidelines:

SECTION 1: l\1UTUAL FUNDS
Security guidelines for mutual funds are determined by the constraints outlined within each mutual
fund's specific prospectus. The Committee recognizes that the use of mutual funds limits ISU's
ability to outline specific security guidelines for each mutual fund.

Also. the Committee

acknowledges that mutual funds may shift the underlying asset classes and investment styles utilized.
Each mutual fund is expected to adhere to its respective prospectus.

SECTION II: EQUITIES (Separate Accounts)
•

Equity holdings in any one company should not exceed more than 10% of the cost basis of
the portfolio managed by any particular investment manager.

•

Not more than 25% of the market value of the portfolio managed by any specific investment
manager should be invested in any one industry category.

•

Domestic equity holdings shall be restricted to readily marketable securities of corporations
that are actively traded on the major U.S. exchanges, including the NASDAQ.

•

The investment managers shall have the discretion to invest a portion of the assets in cash
reserves when the manager deems appropriate. However, the managers will be evaluated

against a universe of other managers based upon the performance of the total funds under
the manager's direct control.
•

Issues convertible into common stocks, American Depositary Receipts (ADR's) and foreign
issues are allowable.

•

The international manager will diversify investments to avoid undue concentration in a single
country or region.

•

Fixed income instruments with maturities greater than one year are prohibited, with the
exception of convertible bonds.
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SECTION III: FIXED INC0!\1E (Separate Accounts)
•

The fixed income portfolio of each investment manager shall have an average Moody's or
equivalent Standard & Poor's credit quality raring of "A,. or higher. If more than 5% of the
ftxed income portfolio falls below ..A", the investment consultant shall be notified by the
investment manager. The consultant will then communicate with the Committee for future
direction.

•

The Intermediate Fixed Income portfolio's average maturity shall not exceed ten (10) years.
Duration shall be no greater than 6 years.

•

The exposure of the fixed income portfolio to any one company, other than securities of the
U.S. government or its agencies, shall not exceed 10% of the market value of the ftxed
income portfolio managed by any investment manager.

•

Individual security holdings shall be large enough for easy liquidation.

SECTION IV: J\:lONEY MARKET FUNDS AND CASH EQUIVALENTS
•

Cash equivalent reserves shall consist of cash instruments having a minimum quality rating of
A-1, P-1 , or F-1 as defined by Moody's, Standard & Poor's, or Fitch's. Eurodollar
Certificates of Deposit, time deposits, and repurchase agreements are also acceptable
investment vehicles.

•

Any idle cash not invested by the investment managers shall be invested daily through an
automatic sweep managed by the custodian.

Indiana State University VEBA Trust. November 1998
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SELECTION OF INVESTMENT MANAGERS
The Committee, with the assistance of the investment consultant. will select appropriate investment
managers to manage the Trust assets. Managers are required to meet the following criteria:
•

The investment managers must be a bank, insurance company (or its affiliate), mutual fund or
investment advisor as defined by the Registered Investment Advisors Act of 1940.

•

The investment managers must provide to the consultant historical quanerly performance
information calculated on a time-weighted basis, based on a composite of all fully
discretionary accounts of similar investment style, and reponed net and gross of fees.

•

The consultant must prepare performance evaluation repons for the Committee that illustrate
the risk/return proftle of the investment managers relative to other managers of like
investment style.

•

The investment manager must provide detailed information for the consultant on the history
of the ftrm, key personnel, key clients, fee schedule, and suppon personnel.

•

The investment manager must clearly aniculate the investment strategy that will be followed
and document that the strategy has been successfully adhered to over time.

Indiana State University VEBA Trust. November 1998
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CONTROL PROCEDURES
SECTION 1: DUTIES AND RESPONSIBILITIES OF THE ASSET !\tANAGERS
The duties and responsibilities of each asset manager retained by the Committee shall include the
following:
•

Managing the Trust assets under its care, custody and/or control in accordance with the
Investment Policy Statement objectives and guidelines set forth herein. and also expressed in
separate written agreements when deviation is deemed prudent and desirable by the
Committee.

•

Exercising investment discretion (including holding cash equivalents as an alternative) within
the Investment Policy Statement objectives and guidelines set forth herein.

•

Promptly informing the Committee in writing regarding all significant and/or material matters
and changes pertaining to the investment of assets, including, but not limited to:
1. Changes in investment strategy, portfolio structure, tactical approaches and significant
market value of managed assets;
2. Changes in the ownership, organizational structure, fmancial condition, and/or
professional staff of the firm; and,
3. All material legal, SEC and other regulatory agency proceedings affecting the firm.

•

At the discretion of the Committee, the manager may vote all proxies and related actions in a
manner consistent with the long term interests and objectives of the Trust set forth herein.
Each manager shall keep detailed records of said voting of proxies and related action and will
comply with all regulatory obligations related thereto.

•

Each manager shall utilize the same care, skill, prudence and due diligence under the
circumstances then prevailing that experienced investment professionals, acting in a like
capacity and fully familiar with such matters, would use in like activities.

Indiana State University VEBA Trust, November 1998
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SECTION II: GENERAL REVIEW OF INVEST1\'IENT OBJECTIVES
All investment policies and investment management guidelines will be reviewed annually to
determine whether existing policy remains effective and appropriate. Reviews will be conducted
more frequently, if necessary.

It is not expected that the IPS will change frequently. In particular, short tenn changes in the
fmancial markets should not require adjustments to the IPS.

SECTION III: MONITORING OF INVESTMENT MANAGERS
The Committee intends to monitor the performance of the investment managers through its
investment consultant. Performance monitoring will be completed periodically, independent of the
investment managers. During these sessions, the Committee will meet to focus upon the various
reports regarding:
•

The economic environment during the various periods being evaluated;

•

Each manager's adherence to the Investment Policy Statement guidelines;

•

Material changes in each manager's organization, investment philosophy and/or personnel;

•

Performance of each investment fund; and

•

Comparison of each manager's results to the appropriate standards, as specified in this
Investment Policy Statement.

SECTION IV: TENURE
The Committee, acting on behalf of the Trust, reserves the right to terminate its relationship with any
retained investment manger at any time it deems appropriate to do so.

SECTION V: CONCLUSION
This Investment Policy Statement expresses the Committee's attitudes and/or philosophies which will
guide the investment managers toward the performance desired. These objectives are meant to be
sufficiently specific to be meaningful, but sufficiently flexible to be practical.

Indiana State University VEBA Trust. November 1998
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The Committee believes that these guidelines will not prevent the investment managers from
achieving the stated objectives.
The Committee expects the Consultant to monitor the investment managers relative to their
organizational structure, investment style and compliance with this Investment Policy Statement.
The Consultant shall report to the Committee any findings that may prevent the Trust from meeting
the objectives of this Investment Policy Statement.

Indiana State University
Investment Committee

Date

Name
Name
Name

Indiana State University VEBA Trust, November I 998
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SECTION I
Exhibit C
December 4, 1998

INDIANA STATE UNIVERSITY
Proposed 1999 Health Coverage Changes
1. Change to a Primary Care Physician (PCP) Network. Each family member must select a
primary care physician. The primary care physician choice may be changed no more than twice
each calendar plan year.
2. $200 calendar year deductible (CYD)/$600 family for employees earning less than $20,000
(base salary).
3. $300 calendar year deductible(CYD)/$900 family for employees earning $20,000 (base salary)
or more.
4. Hospitalization - in network, no calendar year deductible (CYD), 80% paid by ISU plan. You
pay 20% to $2,000/person annual out-of-pocket maximum, $4,000 family.
Hospitalization - out of network (without a PCP referral), calendar year deductible plus $200
copay per confinement and 50% ofthe balance up to $5,000 out of pocket maximum, $10,000
family. ISU plan pays the remaining 50%.
5. Office calls have no deductible. Each Primary Care Physician (or PCP referral) office call has a
$15 co-pay. All other eligible charges (with proper PCP referral) are paid at 80/20 with a
calendar year deductible.
6. All emergency room use with proper referral has a $100 co-pay. Use of emergency room for
life threatening illnesses/accidents will have a $100 co-pay. Other emergency room use without
a Primary Care Physician referral has a $1 00 copay plus 50% of the balance.
Emergency room usage in a non-network hospital is subject to the calendar year deductible
(CYD) plus 50% of the balance unless considered life-threatening.
7. A mandatory mail-order prescription drug card for all maintenance drugs in quantities of (at
least) 90 day supplies. Acute prescriptions will continue to be filled at local pharmacies.
8. Prescription drug co-pays for drugs purchased locally or by mail order will be increased to:
Generic:
Single Source Brand:
Brand with a generic:

$10 plus 10% ofbalance
$20 plus 20% ofbalance
$20 plus 50% ofbalance

·9. No exceptions will be made on the prescription drug plan.
10. Removal of calendar year deductible from Wellness benefit-80 % paid by ISU plan up to $200
maximum per person per year.

Additional Plan Limitations:
1. Medical applications for late enrollment will no longer be available after
July 1, 1999. All employees who are not on the plan will be given an opportunity to complete a
medical application to seek coverage during January through June 30, 1999. Anyone who
comes on to the health plan during this six-month time period will be eligible for coverage as a
retiree upon completion of required years of service and age requirements.
After July 1, 1999, late enrollment can only occur if the employee has one of the following
qualifying events with notice within 31 days following event:

+ Termination of coverage by the other employer's health plan
+ Involuntary termination of person with other health coverage, i.e., layoff, plant shut
down or disqualification due to reduction in hours (Note: Voluntary resignation or
termination for cause are not considered qualifying events)
+ Divorce
+ Death of the person who has coverage at another employer
Any one coming on the plan with a late enrollment after July 1, 1999 must have the health
coverage for the minimum number of years required for retirement in order to retain the health
coverage after retirement.
2. The pre-existing condition clause will be changed to: "Any condition for which an employee
has received medical advice, treatment or consultation during the 12-month time period prior to
being covered on the ISU health plan will have a maximum payment of $2,500 per calendar
year during the first 24 months of coverage."
3. Retirees (with Medicare as a primary payor) living outside of the country will have their
coverage processed as a Medicare Carve Out plan-J.F. Molloy will estimate the amount
Medicare would have paid and pay a percent of the balance. Retirees (with Medicare as a
primary payor) traveling outside the country will have their claims paid using the same process
as outlined above.
4. In the future, stepchildren will be covered only with evidence of divorce decree requirement or
dependency as defined by the Federal income tax guidelines.

2

1999 Health Coverage Rate Increases

'I section 1: Current Rates
Current 1998 Health Coverage Rates

Employee
Employee/Child
Employee/Spouse
Employee/Dep.
Med icare

Total Monthly Cost University Share Employee Share
$233.00
$58.00
$175.00
$441.00
$110.00
$331 .00
$140.00
$561.00
$421 .00
$617.00
$154.00
$463.00
$212.00
$19.00
$193.00

Biweekly Share
$29.00
$55.00
$70.00
$77.00

Isection 2: Proposed Rates for Employees with a Base Salary Below $20,000
1 0% Increase in Health Coverage Rates

Employee
Employee/Child( reo)
Employee/Spouse
Employee/Dependents
Medicare Carve-Out

Total Monthly Cost
$256.00
$485.00
$617 .00
$679.00
$233.00

University Share
$192.00
$364.00
$463.00
$509.00
$208.00

Employee Share
$64.00
$121.00
$154.00
$170.00
$25.00

Univ Increase
$17.00
$33.00
$42.00
$46.00
$15.00

Employee
Employee
Increase Monthly Increase Biweekly
$6.00
$3.00
$5.50
$11 .00
$14 .00
$7 .00
$8.00
$16.00
$6.00

Note: The University contributes 75% of the total monthly cost, the employee contributes 25% of the total monthly cost.
!section 3: Proposed Rates for Employees with a Base Salary of $20,000 and Above

Increase Employee Share by 15% and University Share by 1 0%

Employee
Employee/Child(ren)
Employee/Spouse
Employee/Dependents

Total Monthly Cost
$259.00
$490.50
$624.00
$686.00

University Share
$192.00
$364.00
$463.00
$509.00

Employee Share
$67.00
$126.50
$161.00
$177.00

Univ Increase
$17.00
$33.00
$42.00
$46.00

Employee
Employee
Increase Monthly Increase Biweekly
$4.50
$9.00
$8.25
$16.50
$10.50
$21 .00
$23.00
$11 .50

Note: The University contributes 74% of the total monthly cost, the employee contributes 26% of the total monthly cost.

SECTION I
Exhibit D
December 4, 1998
JSTOR PUBLICATION LICENSE AGREEMENT

Publisher: Indiana State University

Contract Date:

Publication: African American Review
(published from volume 1, issue 1 to volume 10, issue 3 as Negro American Literature Forum, and
from volume 10, issue 4 to volume 25, issue 4 as Black American Literature Forum)

Moving Wall: three (3) years.

Publisher Notice Address:

JSTOR Notice Address:

Attn: Joe Weixlmann
African American Review
Indiana State University
Stalker Hall 213
Terre Haute, IN 47809

Attn: Sarah E. Sully
General Counsel and Director of Publisher Relations
JSTOR
188 Madison Avenue
New York, New York 10016

Telephone:
Facsimile:
E-Mail:

Telephone:
Facsimile:
E-Mail:

(812) 237-2788
(812) 237-4382
ascweix@ amber.indstate.edu

(212) 592-7345
(212) 592-7355
ss@jstor.org

[Note: the address for delivery of the Publication to JSTOR is set forth on Schedule A attached hereto.]

The parties agree to be bound by the terms and conditions that follow, in witness whereof, the parties
have set their hands hereto as of the first date above written.
PUBLISHER

JSTOR
BY: _ _ _ _ _ _ _ _ _ _ __
NAME: Kevin M. Guthrie
TITLE: President

V3.31.98

THIS LICENSE AGREEMENT (this "Agreement") is entered into by and between JSTOR, a notfor-profit corporation formed under the laws of the State of New York ("JSTOR"), and the publisher
specified above ("Publisher") as of the Contract Date specified above (the "Effective Date").
WHEREAS , there exists a significant social and educational need in the United States and
throughout the world to preserve scholarly journals, many of which have deteriorated due to acid paper,
have been mutilated or are incomplete; and
WHEREAS , there is a pressing need to make the information in such journals more accessible to
teachers, scholars and students; and
WHEREAS, it can be wasteful of precious resources to have to store such journals in printed form
in libraries; and
WHEREAS, Publisher is in the business of publishing journals, owns certain rights in such
journals, and wishes to preserve them and increase accessibility to them through electronic means;
NOW, THEREFORE, in consideration of the premises and the mutual promises contained herein
and other good and valuable consideration, the receipt and sufficiency of which is hereby acknowledged,
the parties agree as follows :
I.

DEFINITIONS

"Archive" means those issues of Publication converted into digitized format by JSTOR that are
dated prior to the year designated by the Moving Wall (as hereafter defined). It is JSTOR' s intention to add
Issues of Publication to the Archive on a calendar year or volume basis.
"Document Delivery" means using the Archive to provide copies of articles from Publication to
individuals upon such individuals' request.
"Electronic Technologies" means technologies including but not limited to online, local area
network, wide area network, distributed media, CD-ROM, magnetic tape, satellite broadcast and
technologies now known or hereafter developed.
"License" means the rights granted to JSTOR by Publisher pursuant to Section 2 hereof.
"Moving Wall" means that delay between current issues and the issues of Publication included in
the Archive, as indicated on page one of this Agreement. For example, if the Moving Wall is three (3)
years, and the present year is 1998, all issues of Publication dated through the end of 1994 may be included
in the Archive.
"Materials" means the digitized images and/or ASCII version of Publication created by JSTOR.
"Projects" means specified projects of a scholarly nature undertaken by Publisher in consultation
with JSTOR using portions of the Materials, including, for example, anthologies of articles from
Publication.
2.

GRANT OF LICENSE

Publisher hereby grants to JSTOR a non-exclusive, royalty-free, worldwide license (a) to create the
Archive, including the rights to scan the Publication and to convert the information and images in the
Publication into ASCII, to tag or mark up such ASCII text in SGML or its equivalent, to produce a
computer searchable index of or including the Publication, and to store the Publication by means of
Electronic Technologies, (b) to use, and to authorize use by third parties of, the Publication by means of
. Electronic Technologies, including rights to reproduce, display, transmit and distribute the Publication in
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connection with producing, transmitting, distributing and marketing the Archive, and (c) to combine the
Archive with other publications in an electronic database.
3.

PRESERVATION AND DISTRIBUTION OF PUBLICATION

JSTOR shall create the Archive at its sole expense. It is JSTOR's intent to create a faithful
electronic replication of the Publication in all respects, including text, look and formatting.
JSTOR shall maintain the Archive at its sole expense; and shall update the Archive to ensure that
the Archive remains accessible as technologies evolve through, for example, the provision of improved user
interfaces, search engines, and printer applications.
JSTOR, at its sole expense, shall make the Archive available to users through libraries and other
entities, and to individuals, pursuant to agreements with such entities or individuals. JSTOR, at its sole
expense, shall provide to Publisher data on usage of the Archive.
It is JSTOR's intent to include the Archive in a database to be stored centrally in one or more
locations, and to deliver the Archive to users by means of online or other network technologies. In some
cases, due to inadequate infrastructure at JSTOR participant sites, it may be necessary to deliver the
Archive on CD-ROM or other Electronic Technologies.
All aspects of the preservation and distribution of the Publication pursuant to this Section 3,
including but not limited to scanning and other methods of production, compression, storage, promotion,
distribution and provision of the Archive and of usage data pertaining to the Archive, shall be under the
exclusive control of JSTOR. The distribution of printed copies of the Publication, other than copies printed
from the JSTOR database, shall remain exclusively with Publisher.
Publisher shall have free access to the Archive through the JSTOR database from computer
terminals located in Publisher's offices, and may use such access to verify the integrity of the Archive.
Publisher shall notify JSTOR of any errors it finds in the Archive and supply JSTOR with the information
necessary to correct such errors.
Publisher shall inform JSTOR of Publisher' s intent to develop Projects. At Publisher's request,
JSTOR shall provide to Publisher on a reasonable basis portions of Materials for Projects.
Publisher may perform Document Delivery at Publisher's discretion. If requested by Publisher,
JSTOR agrees to cooperate with Publisher to establish a means for Publisher to perform Document Delivery
from JSTOR' s server(s). If requested by JSTOR, the parties agree to discuss a reasonable fee to be paid to
JSTOR in connection with such Document Delivery.
4.

INfELLECfUAL PROPERTY OWNERSHIP: NOTICE

Publisher shall retain all copyright rights in the Publication and Materials, subject to the License
granted to JSTOR herein. JSTOR shall own all other information and content used in, or in connection
with, the Archive and the JSTOR database, subject to the intellectual property rights of third parties (such
as licensors of software programs used in the development of the JSTOR database), including but not
limited to software, search engines, user interfaces, source code and the JSTOR compilation. Publisher
hereby grants to JSTOR an exclusive, irrevocable, world-wide, royalty-free license to use the ASCII version
of Publication created by JSTOR in any manner that is consistent with the terms of this Agreement.
Each party shall have the right to register and effect renewal of its respective copyright rights as set
forth in this Section 4, in the United States and throughout the world.
JSTOR will include a copyright notice with each article in the Archive, viewable online, (a)
- indicating Publisher as owner of copyright in Publication, or (b) subject to space constraints, as designated
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by Publisher in writing. The JSTOR database shall also contain a notice informing the user that he or she
can make only one electronic and one paper copy of articles for personal use, and such other notice
information as JSTOR shall determine.
In the event of a dispute with respect to the electronic distribution of any article in the Archive,
JSTOR may remove such article from the JSTOR database.
5.

LIMITED TRADEMARK LICENSE

Each party hereby grants to the other a npnexclusive, royalty-free, worldwide right and license to
use and incorporate such party' s trademarks in connection with the promotion of the Archive and the
JSTOR database during the term of this Agreement. Each party agrees to adhere to standards consistent
with the high level of quality associated with such trademarks, and to provide the other party with samples
of any literature produced containing the trademarks. In addition, each party agrees to notify the other of
the URL of web pages it creates containing such trademarks or links to the other's web site(s), and of
substantive changes made to any such web pages. Each party agrees to cooperate in making changes to
such web pages as reasonably requested by the other party.
6.

REPRESENTATIONS AND WARRANTIES

Publisher represents and warrants that (a) it possesses all rights in the Publication as a collective
work or compilation necessary to grant the License, and (b) it is authorized to grant the License to JSTOR.
Publisher agrees that it will not use, license or assign the Materials during the term of this
Agreement in such a way that competes, directly or indirectly, with JSTOR. It is understood that mutually
agreed upon Projects and Document Delivery are not in competition with JSTOR. This provision is not
intended to restrict Publisher from creating its own electronic version of Publication and using such
electronic version in any way.
Publisher agrees to assume full responsibility for securing any needed permissions in connection
with Publisher's use of Materials, including in Projects and Document Delivery. Publisher shall hold
harmless JSTOR, its affiliates and its and their directors, officers, employees, agents, successors, assigns,
licensees and distributors against any and all judgments, settlements and penalties incurred in connection
with any action, suit, claim, and/or proceeding by any party which arises from Publisher' s use of the
Materials or Document Delivery. In connection with the foregoing, JSTOR will give Publisher prompt
written notice of all actions, suits, claims, and/or proceedings, provide reasonable cooperation in the
investigation and defense of same. Except as otherwise provided in this paragraph, each party shall pay its
respective costs and/or losses in the event of a claim by a third party relating to the subject matter of this
Agreement.
Except as otherwise provided herein, neither party makes any warranty to the other, express or
implied, including all warranties of merchantability and fitness for a particular purpose. JSTOR makes no
warranties respecting the performance and availability of the JSTOR database, or any harm that may be
caused by the transmission of a computer virus, worm, time bomb or other such computer program. JSTOR
further makes no warranty respecting improper usage of the Archive by users.
7.

TERM

Either party has the right to terminate this Agreement upon giving at least six (6) months prior
written notice to the other party. In the event that Publisher terminates this Agreement, (a) Publisher hereby
grants to JSTOR a royalty-free, non-exclusive license to continue to store the Archive and to distribute it to
all entities, and only those entities, that had elected to participate in JSTOR prior to such termination, and
(b) Publisher will not use, license, assign, sell, or distribute the Materials for a period of three (3) years
from the date of such termination. In the event that JSTOR ceases to operate, JSTOR agrees to give
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,
Publisher, at no charge, one (l) complete set of CD-ROMs (or their equivalent at JSTOR's option)
containing the Materials.
8.

DELIVERY OF PUBLICATION

Publisher shall make all reasonable efforts to collect or obtain a printed copy of all issues of
Publication, including current issues, and to deliver such issues to JSTOR. In addition, Publisher shall add
JSTOR to Publisher's subscription or other mailing list such that JSTOR shall receive forthcoming issues of
Publication on an ongoing basis. All deliveries of Publication shall be made to the JSTOR delivery address
specified on Schedule A attached hereto, or such other address as JSTOR may designate by notice to
Publisher. The costs of delivering Publication to JSTOR in accordance with this Section 8 shall be borne
by JSTOR. If Publisher fails to deliver all issues of Publication to JSTOR, JSTOR may independently
acquire them in any medium.
9.

GOVERNING LAW

This Agreement shall be interpreted and construed according to, and governed by, the laws of the
State of Indiana or United States Federal law, as applicable, excluding any such laws that might direct the
application of the laws of another jurisdiction.
10.

NOTICES

All notices given pursuant to this Agreement shall be in writing and sent to the Notice Address
specified on page one hereof. Notices may be delivered by hand, by overnight carrier, or shall be deemed
to be received within five (5) business days after mailing if sent by registered or certified mail, postage
prepaid. If any notice is sent by facsimile, then confirmation copies must be sent as specified above. Either
party may from time to time change its Notice Address by written notice to the other party.
II .

MISCELLANEOUS

11 .1
This Agreement constitutes the entire agreement of the parties and supersedes all prior
communications, understandings and agreements relating to the subject matter hereof, whether oral or
written. No modification or claimed waiver of any provision of this Agreement shall be valid except by
written amendment signed by authorized representatives of JSTOR and Publisher.
11 .2
This Agreement and any amendments may be executed in one or more counterparts, each
of which shall be deemed an original, but all of which together shall constitute one agreement.
11 .3
Nothing contained herein shall be deemed to create an agency, joint venture, or
partnership relationship between the parties.
11.4
Neither party shall be liable in damages for any delay or default in performing hereunder
if such delay or default is caused by conditions beyond its control including, but not limited to Acts of God,
Government restrictions (including the denial or cancellation of any export or other necessary license),
wars, insurrections, strikes, fires, floods, work stoppages, unavailability of materials, carriers or
communications facilities , and/or any other cause beyond the reasonable control of the party whose
performance is affected.
11.5
Waiver of any provision herein shall not be deemed to be a waiver of any other provision
herein, nor shall waiver of any breach of this Agreement be construed as a continuing waiver of other
breaches of the same or other provisions of this Agreement.

If any provision or provisions of this Agreement shall be held to be invalid, illegal,
11.6
unenforceable or in conflict with the law of any jurisdiction, the validity, legality and enforceability of the
. remaining provisions shall not in any way be affected or impaired thereby.
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11.7
The parties hereto agree to execute, acknowledge, and deliver all such further
instruments, and to do all such other acts, as may be necessary or appropriate in order to carry out the intent
and purposes of this Agreement.
11.8
Neither party may assign, directly or indirectly, all or part of its rights or obligations
under this Agreement without the prior written consent of the other party, which consent shall not be
unreasonably withheld or delayed.
11 .9
Without limiting any provision of this Agreement. Publisher recognizes that JSTOR
retains third party independent contractors, consultants, service providers and distributors (collectively,
"Consultants"), to perform technology and distribution services for JSTOR. Publisher hereby authorizes the
Consultants to use the Publication to the extent of JSTOR's rights therein, subject to all of the other terms
and conditions of this Agreement, and solely for purposes of performing their respective obligations to
JSTOR.
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SCHEDULE A
The following is the address to which the Publication should be sent:
Attn:

Eileen G. Fenton
Production Coordinator
JSTOR
301 E. Liberty Street, Suite 310
Ann Arbor, MI 48104-2262

Telephone: (734) 998-9114
Facsimile: (734) 998-9113
E-Mail Address: egfenton@umich.edu

All issues of the Publication should be sent via Federal Express, using the following account
information:
"Service" (Item Number 4 on FedEx USA Airbill): FedEx 2Day Freight
"Payment" (Item Number 7 on FedEx USA Airbill): check box indicating "Bill to Recipient"
"FedEx Account Number" (Item Number 7 on FedEx USA Airbill):
Do NOT check box "For Saturday Delivery"

2007-4311-3

,•

PHASE I PUBLISHER POOL RIDER

This Phase I Publisher Pool Rider is an addendum, and modifies and incorporates by reference all of the
terms of the Agreement entitled JSTOR PUBLICATION LICENSE AGREEMENT between JSTOR and
Indiana State University ("Publisher").

Phase I of the JSTOR database means the approximately one hundred titles initially included in the JSTOR
database and offered to JSTOR participants as a complete set.
JSTOR will pay to Publisher, on an annual basis, a portion of a pool to be established by JSTOR out of the
annual access fees paid by participants in Phase I of the JSTOR database, on the following tenns:
1. The Pool will consist of fifteen (15) percent of the annual access fees paid by participants in Phase I of
the JSTOR database (the "Pool").

2. The Pool will be divided among all publishers included in Phase I of the JSTOR database on a weighted
basis according to the number of pages in each journal that is available through Phase I of the database as of thirty
(30) days prior to the end of any calendar year ("Available Journals"), as follows :
(a) A journal containing up to 20,000 pages will be assigned one (1) share, a journal containing
from 20,001 to 40,000 pages will be assigned two (2) shares, and a journal containing more
than 40,000 pages will be assigned three (3) shares.
(b) The value of one share will be the quotient of the Pool divided by the total number of shares
for all Available Journals. Publisher's portion of the Pool will be equivalent to the value of
one share multiplied by Publisher's total shares.
3. The Pool will be established only after annual access fees received by JSTOR from participants in Phase I
exceed $2.5 million. Pool payments will not be payable to Publisher in any year in which such annual access fees do
not exceed $2.5 million.

·.

Anderson Aviation Inc.
282 Airport Road
Anderson, IN 46017
(317) 644-1238

SECTION I
Ex hib i t E

December 4, 1998

Rental and Instruction Rates
Aircraft Rental
Cessna 152

N68182

.. . .. . .......... .. .... ... .. . .. . .... . .. 45.00 Per Hour

Cessna 172

N52685

. . . . . . . .. .. . . .. .. . . .. .. .. . . . ... . . .. .. . 55.00 Per Hour

Cessna 182

N86354

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 70.00 Per Hour

Instruction
22.00 Per Hour

Primary (Private)
Advanced (lnstrument/Commerciai/CFI/Complex)

... .. .. . . . . . .... . 25.00 Per Hour

Jeppesen I Cessna Pilot Center Courses
Private Pilot
1. Private Pilot Instruction Kit . . . ... .. . . . ... .. .. .. . ...... 144.75
2. Ground School (with #1)

. . ... .. .. ....... . .. .. . . . . ... .. 85.00

3. Ground School (Others+ Books)

. . . . . . . . . . . . . . . . . . . . . 175.00

Instrument I Commercial
1. Instrument I Commercial Instruction Kit . . . . . . . . . . . . . . . . 123.80
2. Ground School (with #1) . .. . . . . ... . . . ..... . . . .. ... . . .. . 95.00
3. Ground School (Others+ Books)

... . . . .. .... . . . . . . .. . 200.00

Private I Commercial/Instrument Package
1. Private I Commercial/Instrument Kits

250.00

2. Ground School (with #1) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 250.00
Training Tape Rentals (per tape, 3 days) . ...... .. . .. ... ... . . .... . . 2.00

Rates Effective October 1, 1997
Rates Subject to Change Wrthout Notification

AGREEMENT TO PROVIDE FLIGHT TRAINING
TillS AGREEMENT, made and entered into this first day of August, 1998 by and between
INDIANA STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the

"UNNERSITY'', and ANDERSON AVIATION, JNC., hereinafter referred to as the
"CONTRACTOR".
WITNESSETII TIIAT:
WHEREAS, the UNIVERSITY has initiated within its School ofTechnology programs in
Aerospace Administration, Professional Aviation Flight Technology, and General Aviation Flight
Technology which will be available to the students oflndiana State University.
WHEREAS, the CONTRACTOR owns and operates an incorporated flight school with all the
necessary instructors, aircraft, and supporting facilities.
WHEREAS, the CONTRACTOR has proposed to the UNNERSITY that it be permitted to
conduct the in-flight training and participate in related cooperative education endeavors for Indiana
State University students in conjunction with the UNIVERSITY'S aviation program.
NOW, TiiEREFORE, for and in consideration of the mutual covenants herein contained the parties
agree, as follows:

1

FLIGHT TRAINING:
The CONTRACTOR shall provide to flight students of the UNNERSITY the following
described flight training at the place, price, quantity, and for the term indicated, subject to
Terms and Conditions attached hereto and made a part hereof

A.

TypeofTr.Wrung
Private Pilot
Commercial Pilot
Instrument Rating

Certified Flight Instructor
Multi-Engine Rating
Cooperative Experiences

Published Course Requirements to include specialty courses: Conventional Gear, Float

Plane and Glider (Assuming equipment is available).
The following activities conducted in connection with the UNIVERSTIY' S flight
training program shall be and are considered part of the contract and shall be subject to
and part of the conditions contained in said contract:
1. Participation by Contractor in Indiana State University flight team activities.
2. Competition in National Intercollegiate Flying Association, as well as, other
competitive intercollegiate meets.
3. Faculty proficiency flying offered by Contractor.
The above activities are conducted in conjunction with and subject to all terms and
conditions of this contract to provide flight training for Indiana State University.

B.

Hours ofTraining and Costs:
The minimum required hours of flight and ground instruction are governed by Federal
Aviation Regulations, Part 61 and /or Part 141 and any amendments thereto.
The costs for aircraft rental and flight instruction will be generally based upon the
normal market price reduced by approximately fifteen percent for Indiana State
University students. Specific rates will be negotiated and agreed upon annually during
or before June and will be published and in effect on August 1 of each year. The
agreed flying costs must be competitive with other college and university flight
programs.
In the event of unforeseen cost escalation, such as rapidly rising fuel costs, aircraft
rental costs can be adjusted accordingly. Any proposed cost increase shall be set forth
in writing and must be approved in writing by the UNIVERSTIY. Proposed cost
increases must be received no later than 30 days before such increases are
implemented.
Approved flight costs will be made and addendum to this contract.

C.

Aircraft Specification and Equipment
FAA certified aircraft will be provided for flight training. Aircraft provided must be
equipped with instrumentation and navigational equipment appropriate for the course
of instruction. Some aircraft used for navigational training must provide training
opportunities on state-of-the-art equipment to include LORAN and GPS systems.
All flight instruction by the CONTRACTOR for ISU students in the Department of
Aerospace Technology will be in aircraft owned and/or operated by said
CONTRACTOR

D.

Instructors:
The CONTRACTOR shall provide certificated flight instructors holding appropriate
type and class ratings for the instruction being given. Quality of instruction standards
must meet or exceed those specified in FAR. Part 141.83 and any amendments thereto.
Graduate students with assistantships/fellowships are expected to work a maximum of
20 hours per week within the school awarding the fellowship/assistantship. Generally
no outside work is permitted unless approved by the Dean of the School of Graduate
Studies. lfnot in violation of School of Graduate Studies policies,
fellowship/assistantship students could be employed by a flight contractor not under
contract to Indiana State University.
Adjunct professors, employed by Indiana State University may not perform duties as a
certified flight instructor, assistant chief flight instructor, or chief flight instructor for
any flight contractor under contract with Indiana State University.
In order to meet FAA training standards, student assistants employed in the Indiana
State University Department of Aerospace Technology Ground Training Laboratory
may also be employed by one of the Indiana State University flight contractors.

E.

Supervision:
The CONTRACTOR shall provide a supervisor to monitor all instructors and
instruction to ensure the quality and standardization of the flight training.

IT.

PAYMENTFORINSTRUCfiON:
Normally flight fees will be paid in advance. However, with approval of the
CONTRACTOR payment for instructor and /or aircraft rental may be made at the time
the service is provided.
The CONTRACTOR is not expected to provide credit on flight accounts.
The UNIVERSTIY will not be responsible for student flight fees.

ill.

CONTRACfUAL TERMS:
The term of this agreement is from 111 day of August, 1998, to the 3l"t day of July, 1999.

N.

TERMINATION:
The UNIVERSTIY reserves the right to terminate this contract upon serving written notice to
the CONTRACTOR thirty (30) days prior to the date of termination or immediately if students'
safety is, in the opinion of the UNNERSITY, endangered
The CONTRACTOR reserves the right to terminate this contract upon serving written notice to

.

'

the UNIVERSITY thirty (30) days prior to the date oftermination. The CONTRACTOR _· agrees to complete students enrolled in flight courses for that semester in which the contract is
terminated.
In consideration for the mutual undertaking covered by this contract, the UNIVERSITY has
designated the CONTRACTOR as one of the UNIVERSITY'S recognized flight training
schools. The UNIVERSITY will to the extent possible, make known, without bias, to all
students enrolled in flight courses, the name and location of each recognized flight training
school under contract to the UNIVERSITY.
V.

ADDIDONAL PROVISIONS:
The parties hereto incorporate herein as part and parcel of this contract, the "Indiana State
University Contractor Flight Handbook" (Revised 6/95) which is attached to and made a part
of this contract.

VI.

RELEASE OF LIABILITY:
The CONTRACTOR hereby releases the UNIVERSITY, its officers, agents, servants, and
employees from any and all claims and liabilities of any type whatsoever for damage to, loss of,
or destruction of any property of the CONTRACTOR, its officers, agents, servants, and
employees, and the property of any person, firm, corporation, or other party, and for the injury
to or death of any person, firm, corporation, or other party, and for injury to or death of
Contractor's officers, agents, servants, and employees, and for injury to or death of any
students furnished by the UNIVERSITY, and of any person or persons which may now or
hereafter arise out of or result from or be in any way connected, directly or indirectly, with said
training or the operation of the aircraft hereunder or performance of this agreement.

Vll.

INDEMNIFICATION:
The CONTRACTOR further agrees to indemnify and save harmless the UNIVERSITY, its
officers, agents, and employees, from and against any and all claims and liabilities of any type
whatsoever and for damage to, loss of, or destruction of any property of a person (including,
but not limited to, Contractor's officers, agents, servants, and employees), firm, corporation
and/or other party, and for injury to or death of any person or persons (including, but not
limited to, the University's students and Contractor's officers, agents, servants, and employees)
which may arise our of or result from or be in any way connected, directly or indirectly, with
the performance of this agreement. This indemnity agreement shall extend also to any expense
incurred by the UNIVERSITY in connection with the defense of any such claims contemplated
herein.

Vlll

INSURANCE:
The CONTRACTOR agrees to provide the following insurance coverage:
A.

In connection with the operation of aircraft and the performance of this contract (or the
flight checking of trainees hereunder by the employees or representatives of

training .

governmental agencies), the CONTRACTOR engaged to provide the flight
shall procure and maintain at all times during the performance of service under this .
contract Aircraft Public Liability Insurance including coverage ofliability to passengers
against bodily injwy and property damage. Such insurance shall be procured and
maintained in limits of not less that One Million Dollars ($1,000,000.00) combined
single limit per occurrence. The Contractor shall also provide premises liability
insurance in an amount not less than One Million Dollars ($1,000,000.00) combined
single limit per occurrence. This required insurance coverage shall be carried under
the terms and conditions which shall protect the CONTRACTOR, the student trainee,
and the UNIVERSTIY, its agents, servants, and employees.

IX.

B.

Each insurance policy evidencing this required insurance shall bear appropriate
endorsements whereby the insurance carrier waives any rights of subrogation against
the UNIVERSITY by reason of any payment under such policy, and such policy shall
further provide that the UNIVERSITY will be given thirty (30) days prior notice before
cancellation of such policy or reduction of coverage thereunder can be effective.

C.

The CONTRACTOR shall, prior to initiation of flight instruction under this contract,
submit to the UNIVERSTIY or its duly authorized representative, (1) a certifi\!d copy
of the insurance policy actually procured and maintained, and (2) an insurance
certificate issued by the insurance carrier certifying to the existence of the required
insurance coverage in conformity with this clause. This insurance documentation shall
show the period of coverage to be at least for the length of the contract period.

D.

Indiana State University, Indiana State University Board ofTrustees, their predecessors
and successors, their agents, servants, employees, and students while acting within the
scope of their duties as such, shall be among the named insured in each of such
policies.

FINANCIAL RESPONSIBILITIES:
The CONTRACTOR shall furnish upon request proof of financial responsibility as evidenced
by financial statements made on the forms approved by the UNIVERSTIY.
The financial statement shows the condition of the Contractor's business and operation that is
concerned with the operation of the UNIVERSITY flight program. Particular items to be
included to be specified by the UNNERSITY.

IN WTINESS WHEREOF, the parties hereto have themselves, or through their respective officers,
or duly authorized agents, caused this contract to be executed the day and year first above written. _

INDIANA STATE UN1VERSI1Y BOARD OF TRUSTEES

BY:

---------------------------------

AITEST:- = - - - - - - - - - - - - - - Secretary

CONTRACTOR

;J ·.l

U:J

\> 0

~I fJfJ L '-' U:;:

rrl

lATION INSURANCE AGENCY, 11\re.
13191 Scbavey Road, Suite 8
DeWitt, Michigan 48820
{51 7) 669-8308
FAX (517) 669-8220

Dare:

October 7, 1998

To:

Indiana State University

Alln:

Leslie - Aero Space Technology

From:

J~ick

Turner

.t\.uderson Aviation, Inc.
Certificate of Insurance

TOTAL NUMBER OF PAGES INCLUDING THIS COVER PAGE:

2

Dear Leslie:
Ft,Jiuwing is a Certificnte of Insurance for the above captioned insured. Please review this
Certificate carefully and let me know if you have any questions or need anything further. The
uriginul signcrl Certificate will follow in today's maiL
Sincerely,

Rick Turner

·. v . ·. •

~- ..;

-~·

,_, :J • ..) 0

AVIATION INSURANCE AGENCY, INC.
13191 Schavey Road, Suite 8
DeWitt, Michigan 48820
(517) 669-8308

CERTIFICATE OF INSURANCE
This is to certify to:

Indiana State University
Atm: Leslie
Aero Space Technology
Building TC-216
Terre Haute, IN 47809
That the fnllnwiug Policy has been issued to:
Anderson Aviation, Inc.
282 Aii])ort Road
Anderson, IN 460 l 7

Item I. Aircrail Hull & Liability Insurance Policy 400AC-39162 issued through United States Aviation
1 Jnclerwritcrs for the period 08/0 l/98 to i 2:01am 08/01/99 with coverages as follows :

1979 Cessna
1981 Cessna
1973 Cessna
1998 Cessna
1998 Cessna

152
I 72
182
172
172

N68182
N52685
N86354
N9557Z
N364MA

1 + 1 Seating
3 + 1 Seating
3 + 1 Seating
3 +I Seating
3 + 1 Seating

$
$
$
$
$

25,000. Insured Value
60,000. Insured Valu~
62,000. Insured Value
141 .000. Insured Value
162,000. Insured Value

S l,OOO,OUU. Combined Liability Coverage for Bodily Injwy and Property DamageEach Occurrence

The following is hereby Included as an Additional Insured:

Indiana State University as respects training.

--- --- ---- -- - -· --··· --- - -· ----- - --

----- · --- - - -

----- - - - · -- - --- ------- -- --- ------ ---- ---

.. .

--- ------------ -- ---·--

..

This Certi ficatc: oflnsurancc: neither affirmatively nor negatively amends, aJters, or extends the coverage:
alford~.:d by tht: Policy described above. The Company agrees that in the event of cancellation of the: policies
they wilt endeavor to give the party to whom this Certificate is issued 30 days notice: of such cancellation.
hut tht; Company shall not be liable in any way oTfai~ to give such notice.

-------

AUTHORIZED SIGNATURE:
Date: October 7, 1998

-------------------------------------------------------

..-

'
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MEMORANDUM OF AFFILJA TION
EDUCATIONAL PROGRAM AGREEMENT

BETWEEN THE DEPARTMENT OF VETERANS AFFAIRS
AND THE UNDERSIGNED EOUCATIONAL PROGRAM

VISN 11 ·
VANEnNORK: ______________________________________

~-----------

VA TREATMENT FACIUTY (OR FACJUTIES):

VAMC-Danville

1900 E. Main Street Danville, IL 61832

NAME OF EOUCATIONAL INSTITUTION:

Indiana State University School of Nursing, Terre Haute, IN
Associate of Science with a=major in Nursing

ADN

PROGRAMANDDEGREE:---------------------------------------------This agreement. when duly executed and approved by the Department of Veterans Affairs 0/A},
authorizes VA. its Veterans Integrated Service Networks and the listed VA facilities, to affiliate for the
academic purposes of enhanced patient care, education or research. The faculty of the affifiate has
primary responsibility, in coordination with VA staff, for the assignment and supervision of students and/or
residents in their academic program(s). VA retains fuU responsibility for the care of patients ...including
administrative and professional functions pertaining thereto. While in the VA facility, students are subject
to VA rules and regulations. Students will receive an orientation to the VA facility. Faculty members and
facility staff supervisors are to evaluate the studenfs performance in mutual consultation and according to
the guidelines ouUined In the approved curriculum.
~
VA treatment facilities or groups of treatment facilities as appropriate will establish an Affiliation
Partnership Council made up of representatives of affif.ated health professional schools. The Council will
act as the strategic planning and coordination body for aU academic matters involving VA anct the affiliates,
and will coordinate the tracking of measurable outcomes that emerge from reviews of the academic
partnerships. The Council wiU Inform VA of affiliate matters such as strategic planning, program direction
or budgetary issues affecting VA. Topical or discipline specific subcommittees to address specific
management or strategic interests may be developed as needed in collaboration with the academic and
VA leadership to address specific management or strategic interests.
The affiliate complies with TiUe VI of the Civil Rights Ad of 1964, TiUe IX of the Education
Amendments of 1972, section 504 of the Rehabilitation AD. of 1973, TiUe Ill of the Older Americans
Amendments of 1975, the Americans with Disabilities AD. of 1992, and all related regulations, and assures
that it does not. and will not, discriminate against any person on the basis of race, color, sex, creed,
national origin, age or handicap under any program or activity receiving Federal financial assistance.

8

•

t

t.

I

.
Nothing in this agreement is intended to be contrary to State or Federal laws. In the event of
conflict between terms of this agreement and any applicable State or Federal law, that State or Federal
law will supersede the terms of this agreement In the event of conflict between State and Federal laws,
Federal laws will govern. When providing professional services covered by this agreement, protection of
faculty members and students of the affiliated institution from personal liability while at a VA health care
facility will be that which is provided under the Federal Employees Uability Reform and Tort Compensation
Act, 28 U.S. C. 2679 (b)-(d). Nothing in this agreement grants to the educational institution or the
Partnership Council any legal authority to exercise control over any VA program or facility. Ultimate
responsibility for the control and operation of VA facilities and programs rests with VA.
· Periodic reviews of academic programs and policies will be conducted as necessary under the
auspices ofVA's Chief Academic Affiliations Officer.
This agreement is in force until further notice, it may be terminated in writing at any time by mutual
consent with due consideration of patient care and educational commitments, or by written notice by either
party 6 months in advance of the next training experience. [IF APPLICABLE: The affiliation agreement
previously agreed to on4/25/9l(DATE) is hereby rescinded.)

Nama and Title of Responsible Official
for the Educational Program

· Network Director or designee
Department of Veterans Affairs

Date:-------------

Date:-------------

Revised 2197

9
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December 4, 1998

AGREEMENT BETWEEN

Indiana Swc University
AND

Conscrvatmy ofMusic

or

This Agreemcr:ttis cmaed iDm this
day
19 ~ by aad lxcwem Ccmsc:mdmy
ofMusic with its principal location at 3400 S. U.S. Hwy 41. Tare ffalm:. .IN 47802 aad Indjaa
Stam UDivenity wid1 its priDcipal offices located in Tam Hame. JN 47809 sabjectm dM: approval
ofYamaha Corporalion of America, with its principal place ofbnsincss at 6600 Omagedlmpc
Avc:zmc, P.O. Box 6600, Bucaa Pmk. California 90622-6600.

WHEREAS Incfima Srnte Univmity Depanme:lrt ofMysic is activcl:y iD:Yolwd in providing music
edncarion, iDciDding pimo education, aDd n:quiu:s musical iDstmmcms juclncfjng acoustic and
ctigita1 pianos to fiu1htz its edncatioaal activiDes; ad
WHEREAS
CJ:morn:j~ Qf Mtsic
· is iDvolvccl in the bnsincss of
disttibuting Yamaha lmmd acoustic aad ctigital pimos. sad wishes to fizmish em a 1omlpn:n:base
.basis Yamaha illmumeats for uso by Indipng Stat; Uniymjty pepiibill!llt ofMtpic faculty.
audmts IUld pmfcssimuds; aad
WHEREAS Yamaha is willing. maccord.aucc wilh tba u:zms aad CODdiDoas of'its School
Placement and Sales Program. to support Csmserymory ofMgsic•spmvisian ofYmnaha brand
pimos to Indigpa State Ugiymjty Depanmc;tt ofMpsis subject to the tc::rms mad cxmdiriODS of
this Agreemcm, bot excluding 8Jif priciug prDYisioas C'JOIIIHjned in ExJribit A; and

WHEREAS JpcfiaDa 5WP Uniymity Dexsgttnem qfMgsj; c!csRs to acceptdu: use ofYsmaha
insttumcms aad rd8lal cquipm=t set fmth in Exhibit A (Breath:c -ullilsj on the tcDDS md
ccmditioas set fonh in dais Agreemazt.
NOW. THEREFORE. .iD. cxchmge for the nmmal pranri•es ccmtJiinM bacia, Indigna S1Bte
Uniymity Department of Music and Crnssznmorv 9fMmje aarcc as follows:
1) Term This Agreemeat shall be effective as of1hc dare of approval by Yamaha in accordance
with Pamgmph 8. and sbail terminate as of aac year from dJat dare.

2) EquipiiiCilt Indigga Stile University Deoanmmt ofMpsic will KCept fi:om Cgpsc:mgory of
Mmi; for msta11arion em Indiana Stste tJnim::si1y prmrises, ami ConJieD'Iloly ofMupn will
provide to Indirma State Upjyersirv Deoaamcnt of Music. for= Tenn. the UDiiS lisred on the
attadud Exhibit A

·. .·

,

CONSERVATORY

g.
h.

Allowing Conseryatory o(Music. Yamaha, or the assigns or reprcsmtarive of c:i%h.cr,
access rights to inspc:ct tbc Units to dc'temrlne their condition and to verify inventories.
Allowiug Conservatory ofMusic mul Yamaha the right to use the name ofindimu1 State
tJniverijty in public reicasc of iufomwion about the brands CUlleutiy being lomcd
hereunder. so long as such usc docs not imply m c::udarsc:mcut by Indiana State
University and is otherwise acceptable to Jndipn State UnimsilY

Using i1s best efForts to coopc:ntr: with Cousc;ryatory ofMusic. or YmnnM designee. to
&olitme an on-site sale of the Uuits, including providiDg m approprialc facility to
conduct a sale of dJe mngnih•de crxpec1af, aod accc:ss to mmling Jist as approved by the
Uuivcrsily Dcvelapmeat Office.
Jwfjp SPmi UDiymity tqucsc:uts BD.d vranauts
that the use ofthe mmling list or other support provided bY, Ipctimg State Uniyersitv will not
iufriDge au any third party righss iD iatdlc:cmal property or privacy.
j. Using its best efforts to provide the assistance ofpcrsoDDel as may bo required to
facilitate the sale ofan Umm iDvoJwd. Such assistan= wiD CODSist oflogistical
ammgemems, bat in no manner will Jrulim• Stg:; UDiyqsitv DeparJmgtt ofMusic
employees sc:rvc as sales people.
Jc. Providing Conseryptory ofMpsjc a complem facalty mailing list, subjcc:t to the
rqm:scatation and wauanty in Pazagmph 6(i).
l
ProvidiDg access to. but not OWJ1CiShjp of the list of known ahmmi living in the counties
of a 3S mile mdius subject to the tqncsenbuicm lllld wammzy in Paragraph 6(1).
m. IDsuriDg alllZIIits.
l

7) AdditioiUII RespoasibDitla of the Pal1ies
Jndima Swe Uniyersjty Department ofMusic asrecs that, at tho cad of the Term.
Conseryamry ofMtqic may hold a sale ofthe UDirs in accordance with tha provisioas of
this Aglcemcat.
State Uniyersjty Deou UQc:pt of Mosie agrees that. at the sale,
Conscrwtmy ofMmic may offer for sale addilioaal products IfCoascrvatary of Music
may offer for Sll1o additioaal produCIS. it will deady deliueatc wbicb products were not
used at lndi8DP State Uniycnrity. 1he dab: ofthc sale will be by .aurtnal agrccmcm
betWeen the CoDSe1'Y11tory of Music and the fndjana State Uuiwrsity
Departmcat of Music.
b. Such sale will be a 4-day event, usually from lhursday..Sunday. held duriug ncmnal.retail
hours.
c. No party to this Agn:emeut shall assigu iu rights or obligations uudc:r this Agreemc:ut
without the prior wriuea COD:JCDt of all othCI' panics.
L

mm,.,,

·;

CONSERVATORY

d. All notices required or desired to be sent under this Asreemcnt may be scut by first class
mail., postage prepaid. as follows:
Conscrvmmy of Music
3400 S. U.S. Hwy41
Te:rrc Haute. IN 47802

/

Yamaha ColpondioD ofAmerica
6600 Oraagedsmpe Avawc
P.O. Box 6600

Bacua Pad:, Califimria 90622-6600
Attn: Tc:ny Lewis

Notice shall be effecrive five (5} business days a1tar the cia ofmwling
8) Approwl af Apeemeat. This AgRement bocames cffi:ICtivc upcm i1s approval by Yamaha at
iss COlpotab:: ofli.ces ill Bucaa Par, Califnmia Y""V'ba'a approval of this AgrecmcD1 is
Iinrited 10 tho mrms cnntwincd iD the ~text.

L

Complete Agrr!elirent; .lnugraJlon. The tezms ofdlia Agrec:mc:Dt. iDduding all c::dulilis

hereto. arc immded by the panics as a fiDal cxpu:ssum of their agn:cm.cat with acspcct 10
such terms as arc incJudcd herein. An prior and c:aDiaDpOr8DCOU negotiasions,
ccmesponden~ IDClDOI3IIda, or agrccmcms. ~oral or wtitt.ea, an: merged luRiu.
No modific:atioa of 1111}' ofehe provisiODS ofthe Agrcc:m.cm shall be biDding 011 BDY party
mdcss such modification is in writiDg Bad sigaed by a duly 8Dihorizcd &qn• smhlrive of
c:ach party.

b.

c.

Governing Law. This Agreement shall be govcmcd and construed in accordance
with the laws of the State oflRdjmp Any legal actions. claims or demands
shall bo handled in a court of compcteat jurisdiction within the State of Indi8DJL
Signing .Authority. Each pcnoo. sigrring this ..Apa:mcm repre:scms chat be/she has the
requisite authority to sign for and bind the party DBmcd.

IN WITNESS WHEREOF. the parties haw <a111SCd this Agrcc:mcDt to be executed ou 1hc dmc first
wrium above sad as specified in Paragraph 8.

Jndima St.a!e UDM:rsity

-

--

Consc:rvatory of Music

~~-----------0~-------------Titlc

Yamaha Carpondion of America

~~-----------~-------------T11lc
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AMENDMENT
INDIANA STATE UNIVERSITY BOARD OF TRUSTEES
AND
SODEXHO MARRIOlT SERVICES OF INDIANA
LIMITED PARTNERSHIP

THIS AMENDMENT, dated July 20, 1998, is between INDIANA STATE
UNIVERSITY BOARD OF TRUSTEES ("University") and SODEXHO MARRIOTI
SERVICES OF INDIANA LIMITED PARTNERSHIP ("SMS").
W I T N E S S E T H:

WHEREAS, University and SMS (Successor by name change to Marriott
Management Services Corp.) entered into a certain Management Agreement, dated
June 23, 1989, as amended ("Agreement"), whereby SMS manages and operates
University's Concession Services operation in Terre Haute, Indiana;
WHEREAS, the parties now desire to further amend the aforesaid Agreement;
NOW, THEREFORE, in consideration of the promises herein contained and for
other good and valuable consideration, the parties hereto agree as follows:
1.

Article Ill, Section 3.1 is hereby amended to include the following location:
"HLilman Center"

2.

Article IV, Section 4.6 is hereby amended to include the following:

"4.6 SMS shall pay the University a percentage of Net Sales per event
at the Hulman Center commission based on the following scale:
Net Sales
$1.00 -$2,500
$2,501 -$7,500
$7,501 and above

F:\GROUPS\SMS\AMO'IAMENI»''.HGHIISU.sAM(UBXdb)\07120198

Percentage
10%
20%
25%"

3.

Section 4. 7 is hereby inserted to read as follows:

"4. 7

Equipment Fund. SMS shall contribute five percent (5%) of Net
Sales at the Hulman Center annually for the repair and/or replacement of Food
Service equipment. The fund will be set up as an accrual account. Any unspent
monies at year-end will carry over into the following year. In the event the
Agreement is terminated, any balance in the fund will be remitted to University.
The Food Service Director will submit to University each period a fund balance
and detail any purchases for the fund. All purchases shall be approved and
mutually agreed upon with University. All equipment purchased from the fund
will be the property of University."

4.

This Amendment is effective July 1, 1998, and thereafter, unless
amended. All other terms and conditions contained in the Agreement shall remain
unchanged and in full force and effect, except by necessary implication.
IN WITNESS WHEREOF, the duly authorized officers of the parties have
executed this Amendment, as of the respective dates written below.

INDIANA STATE UNIVERSITY BOARD OF
TRUSTEES
By:
Name (printed):

A~~

4

-r. Ji4A'~ot:J
AM.$1./Jl..d +- .:sr...pl!..d

yL

Title: V•c.J!

Ar'FAII!..S

7

Signature Date:_../~o::;.h'-L....)yC
.....-2c....5fL-----------

SODEXHO MARRIOlT SERVICES OF INDIANA
LIMITED PARTNERSHIP

By:.~~~~~~~~~~-----

Name

(printed):.~~~....,_,...._...,.....,.__&,.:..a,...a.o~j>-1>-.....__ _ __

Title:.:...
· ~-+JL.L..IL..o~.......L...I.....,;::....:::.--~..-..........~o..~.~o&..'--
Signature Date:_~~-~-~-----------

.
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IN MEMORIAM
WAYNE E. SCHOMER

WHEREAS, Wayne E. Schomer, Vice President Emeritus of Development and
Public Affairs and Professor Emeritus of Education, died on the third day of November,
nineteen hundred ninety-eight, and;
WHEREAS, Wayne E. Schomer had given loyal and devoted service to Indiana State
University for thirty seven years and had gained the respect and affection of students and
colleagues who knew him as a friend and true professional.
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of
Trustees by this Resolution expresses to his family deep sympathy and condolence and
further expresses gratitude and profound respect for the superior service and inspiration
which he gave to the students and faculty and to the University; and
BE IT FURTHER RESOLVED , that this Resolution be spread on the records of the
minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly
executed and transmitted to his family.

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES
THIS FOURTH DAY OF DECEMBER, NINETEEN HUNDRED, NINETY-EIGHT.

SECTION III
DECEMBER 4, 1998
PERSONNEL (Mr. Schafer)
Recommendation: Approval of all the items in this section.
On a motion by Mr. Stelle, seconded by Mrs. House, the recommendation was approved.
A.

FACULTY

1.

One Year Appointment
Donna G. Curtis; Lending Services Librarian, Library Services; salary $43,000
for the 12 month period; effective November 16, 1998 through November 15, 1999.
Temporary Part-time Appointments, 1998 Fall Semester
(effective August 20, 1998)
Jerry J. Chance; Instructor, Department of Physical Education; two hours; salary
$1 ,000; effective October 21, 1998.
Janet Harris; Lecturer II, Department of Economics; six hours; salary $3,600.
Joe Stauffer; Lecturer II, Organizational Department; nine hours; salary $5 ,400.
Glenda Stockwell; Instructor, Department of Counseling; three hours; salary $2,100.
Kevin P. Sullivan; Instructor, Department of Physical Education; one hour; salary
$500.
Temporary Part-time Appointment. 1999 Spring Semester
Carol M. Angel; Visiting Instructor, Department of Humanities; nine hours; salary
$6,000; effective February 15, 1999.

2.

Changes of Status and/or Rate
Sharon Andrews ; Department of Elementary and Early Childhood Education;
extension of change of status from full-time to 50 percent workload for the 1999-2000
academic year.
Peter A. Carino; payment of $3,000 in three payments of $1,000 each on
November 1, 1998, March 1, 1999 and June 30, 1999, for duties as University
Faculty Senate Chair.

SECTION III

PAGE THREE

Temporary Appointments
Sharon Anderson; Educational Specialist, Student Academic Services Center;
salary $23,000 for the 1998-99 fiscal year, prorated from the effective date of
October 5, 1998.
Kathleen Connelly ; Educational Specialist, Student Academic Serices Center; salary
$23,000 for the 1998-99 fiscal year, prorated from the effective date of
October 5, 1998.
Tina Davis; Assistant Director for Training and Employment, Human Resources ;
salary $28,000 for the period of December 1, 1998 through November 30, 1999.
Dean Edward Johnson; Area Learning Center Coordinator of the South Central
Indiana Education Alliance within Continuing Education/Instructional Services; salary
$30,000 per fiscal year, prorated from the effective date of November 16, 1998.
Madaryll Knox ; Educational Specialist, Student Academic Services Center; salary
$23,000 for the 1998-99 fiscal year, prorated from the effective date of October 5,
1998.
Stephen D. Ray; Regional Director of the South Central Education Alliance within
Continuing Education/Instructional Services; salary $43,500 per fiscal year, prorated
from the effective date of November 16, 1998.
Leslie D. Roberts ; Area Coordinator for College Cooperative Southeast within
Continuing Education/Instructional Services; salary $30,000 per fiscal year,
prorated from the effective date of November 15 , 1998.
Camille Trampke; Area Learning Center Coordinator of the South Central Indiana
Education Alliance within Continuing Education/Instructional Services; salary $30,000
per fiscal year, prorated from the effective date of December 1, 1998.
2.

Changes of Status and/or Rate
Kevin Barr; from Buyer, Purchasing and Central Receiving to Assistant Director,
Purchasing and Manager of Central Receiving; salary $40,000 per fiscal year,
prorated from the effective date of February 1, 1999.
Philip Haverly ; from Distance Education Video Technician in Media Technologies and
Resources to Television Engineer in Media Technologies and Resources; no change in
salary; effective November 1, 1998 through June 30, 1999.
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Chris W. Hayes; from a temporary position to a permanent position as Systems
Programmer in Library Services; salary $35,000 per fiscal year, prorated
from the effective date of November 1, 1998.
Jonathan Kile; from a temporary appointment to full time appointment as Assistant
Director of Annual Giving, University Development; salary $29,000 per fiscal year,
prorated from the effective date of November 2, 1998.
R. Brad Lawson; change in retirement from June 30, 1999 to December 31, 1999,
with retirement leave from July 1, 1999 through December 31, 1999.
Theodora Lenderman; Alumni Affairs; from leave of absence without pay to active
status; effective October 19, 1998.
Pamela B. Malone; from Help Desk Consultant to Microcomputer/Network Consultant
in Academic Computing and Networking Services; salary $29,000 per fiscal year,
prorated from the effective date of November 1, 1998.
3.

Leave of Absence
Frederic E. Rusch; Associate Vice President for Academic Affairs and Interim
Executive Director of Sponsored Programs; leave of absence with pay from July 1,
1999 through December 31 , 1999.

4.

Resignations
Walter G. Fortner; Institutional Computing Services; effective January 4, 1999.
Robert L. Nash; Continuing Education/Instructional Services; effective November 30,
1998.

5.

Retirement
James Wittenauer; Director, Recreational Sports; retirement leave with one-half pay
from July 1, 1999 through June 30, 2000; retirement effective July 1, 2000.

C.

COACHES AND ATHLETICS

1.

Resignation
Linda Derk; Head Women's Softball Coach, Intercollegiate Athletics; effective
December 4, 1998.
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SUPPORT STAFF PERSONNEL REPORT
The Support Staff Personnel Report ending November 17, 1998 is presented in
Exhibit A.

.

•
'

SECTION 3
EXHIB I T A

0£C£MB£R 4 .

I 998

INDIANA STATE UNIVERSI1Y
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES
FOR THE PERIOD ENDING NOVEMBER I 7, I 998

A.

APPOINTMENTS

NAME

DEPARTMENT

POSITION

RATE

EFFECTIVE
DATE

Allen, Jacqueline

Facilities Management

Cust Wrkr I

$12 ,012

11 - 1 6 -98

Bailey, Rebecca

Registrar

Data Entry Op II

$14,430

1 0 -26 -98

Banco, Katherine

Life Sciences

Ofc Asst II

$13,981

10- 19-98

Banta, Kenneth

Sycamore Housing

Cust Wrkr I

$12,012

10-26-98

Barnes , Charles

Public Safety

Communication Ofc

$15 , 392

1 0 - 26-98

Booker, Billie

Burford Housing

Cust Wrkr I

$12,012

11 - 1 6 -98

Bridges, Martha

Economics

Ofc Asst Ill

$15,873

11-16-98

Chaqra , Maria

International Student Affairs

Ofc Asst II

$13,182

1 0 -26 -98

Jones , William

Hulman Center

Cust Wrkr II

$13,182

10- 16-98

Lamb , Tracy

Early Childhood Educ Ctr

Admin Asst I

$16,770

11 -02 -98

Little , Shea

Early Childhood Educ Ctr

Teacher's Aide

$10 , 545 (.80 fte) 11 - 16-98

Magnetti , Duane

Facilities Management

Cust Wrkr I

$12,012

11 -02 -98

Morrison, Donna

Sandison Housing

Cust Wrkr I

$12,012

1 0 -08 -98

Nesbit , Barbara

Payroll

Data Entry Op II

$14,430

11 -02-98

Okeafor , Pete r

Affirmative Action

Affirm Action Assoc

$24,628

11 - 1 6 -98

Osburn , Bartholomew

Facilities Management

CAD Tech

$20,475

11 -09 -98

Powell , Peggy

Sandison Housing

Cust Wrkr I

$12,012

10-21 -98

Ro ads , Debra

Intercollegiate Athletics

Acct Clerk Ill

$15,327

10- 15-98

Rog ers, Robin

Facilitie s Management

Cust Wrkr I

$12,012

1 0 -26 -98

Vaughan, Deborah

Institutional Research & Testing

Info Systems Asst

$17,940

10- 19-98

Wiese, Mark

Facilities Management

Cust Wrkr I

$12 ,0 12

11 -02-98

Woods , Myla

Life Sc ience s

Ofc Asst Ill

$15,288

10- 19-98

,

TERMINATIONS

B.

Voluntary

1.

NAME

DEPARTMENT

EFFECTIVE
DATE

Banta, Kenneth

Sycamore Housing

1 0 -31-98

Cook , Charles

Media Technology & Resources

10- 16-98

Czajkowski , Catherine

Physicial Education

10-23-98

Higginbotham , Stacey

Facilities Management

10-08-98

Houghton, Cory

Facilities Management

11 -02 -98

Kenworthy, Deborah

Facilities Management

09 -29 -98

Kiefling, Tracy

Facilities Management

1 0 -23 -98

Pitm an, Diana

Facilities Management

1 0-09 -98

Reynolds, Susan

Facilities Management

11 -03 -98

Smith , Ron ald

Facilities Management

11 -20-98

Swick, Michelle

Instructional Services

1 0 -28 -98

Tit zer, Heidi

Controller's Office

1 0 -30-98

DEPARTMENT

EFFECTIVE
DATE

Cook , Kent

Public Safety

10-31 -98

Fuch s Jr ., David

Facilities M anagement

10-27 -98

White , Timothy

Recrea tiona l Sports

10-3 1-98

2.

3.

Involuntary

Retirement

DEPARTMENT

YRS OF
SERVICE

EFFECTIVE
DATE

Fields, Barb ara

Facilities M anagement

10

10-30-98

Maynard, Ben

Faciliti es Management

18

10-23 -98

Thompson , Marjorie

Payroll

14

01 -04-99

.
L

c.

CHANGE IN STATUS OR RATE

1

Promotion

0

Detro, Mi che ll e

2.

DEPARTMENT/POSITION
FROM

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

Pub li c Safety
Ofc A sst Ill

Pu bli c Safety
Tr aff ic & Parki ng Supv

10 -17 -98

$ 14 .703

$ 1 6 , 165

Rec lassif ication

NAME

DEPARTMENT/POSITION
FROM

DEPARTMENT/POSITION
TO

EFFECTIVE
DATE

Bolton, Pat ricia

M edia T ec hn o logy & Reso ur ces
O fc A sst Ill

M ed ia T ech no log y & Reso urc es
Admin A sst I

10-17 -98

$ 17 ' 16 0

$18 ,87 6

U ni v er sity Faculty Senate
A dmin A sst II

University Facult y Senat e
A dmin Asst Il l

$2 1 ,021

$2 3 , 1 27

NAME

DEPARTMENT /POSITION
FROM

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

Cooley , Wendy

A dmissions
O fc A sst II

Student A ffai rs
Ofc A sst II

10-17-98

$ 1 3,1 8 2

$ 13,182

DEPARTMENT/POSITION
FROM

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

Powe r Pl an t
Stat iona ry Eng inee r I

Powe r Pl ant
Stat ionary Enginee r I

10 -05-98 *

$ 1 9,7 9 2

$20,962

Public Safety
Police Officer

Publ ic Safety
Police Officer

$ 19 ,364

$22 , 588

Pu bli c Saf ety
Po lice Off ice r

Public Safety
Po lice Office r

$ 19, 364

$22,588

Corenflos , M ary

3.

4.

10- 17-98

T ra nsfer

Other

Al umbaug h, Wi lli am

Campbel l, Craig

Tanoos, Peter

* Certification License
+ Police Academy

09-25-98 +

09-25-98 +

SECTION IV
DECEMBER 4, 1998

INFORMATION /DISCUSSION ITEMS
1.

Audit/Financial Report - Information Only - Attachment 3
(Mr. Crichfield/Mrs. McKee)
Copies of the audit report were distributed. Mr. Crichfield felt the report is very
positive. He suggested the trustees review the report and let him know of any
questions.
Dr. Moore noted that in the State of Indiana the annual audits are carried out by
the State Board of Accounts . It has only been in the last few years that this report has
been brought to the attention of the Board. President Moore attended the exit
interview with the State Board of Accounts . He felt the University received very
high marks , and congratulated Mr. Crichfield and Mrs. McKee for their work in
this area.

2.

Key Financial Indicators - Information Only - Attachment 4 (Mrs . McKee)
Mrs. McKee presented a slide presentation from the material in the financial
indicators booklet which was distributed.
She noted the positive areas include an attempt to increase the ratio of dollars devoted
to instruction and academic areas; increases in compensation at a rate greater than
inflation; a decline in utility costs; increased institutional fmancial assistance to
students; and an increase in the level of grant activity by the faculty.
Areas for possible concern include budget increases at less than or at the level of
inflation and any decline in student enrollment has an effect on the mix of state
appropriations and student fees.
Mrs. McKee suggested the trustees review the report and let her know if there are any
questions .

3.

Grants - Information Only - Attachment 1 (Dr. Wells)

4.

Vendors Report - Information Only - Attachment 2 (Mr. Crichfield)

'·
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Purchasing Update - Information Only (Mr. Schafer)
Purchases Over $25,000 And Not Low Bid, Single Source Or Only One Bid
Received:
Not Low Bid
PO# P0015173 , GE Appliances , $39,935 , Heat Pumps . Low bid did not meet
specifications.
PO# P0015209 , Endeavor Software, $375 ,250, Library Software. Low bid did not
meet specifications .
Single Source
PO# P0015067 , Barnes and Noble, $45 ,596, Textbooks for Classes
Purchases Over $250,000 For Approval
PO# P0015209, Endeavor Software, $375 ,250, Library Software. Low bid did not
meet specifications.

Dr. Moore and Dr. Zietlow wished everyone a happy holiday season.

Dr. Zietlow adjourned the meeting at 11:10 a.m.

SECTION IV
December 4, 1998
GRANTS

Attachment 1

Research Grants and Contracts
1.

Indiana Department of Natural Resources Division of Forestry, Fund No 47245,
Proposal No . 4163
An agreement in the amount of $10,010 has been received from the Indiana Department
of Natural Resources Division of Forestry for the project entitled, "A Study of the Forest
Products Industry in Indiana", under the direction of Mr. Alan Czyzewski, Department
of Accounting, for the project period August 1, 1998 through July 31, 1999.

2.

Ivy Tech State College through Commission for Higher Education through Perkins, Fund
No. 47248, Proposal No. 99-04 7
An agreement in the amount of $45,936 has been received from the Ivy Tech State
College through Commission for Higher Education through Perkins for the project
entitled, "Consortium Agreement under the Carl Perkins Act with Ivy Tech-Wabash
Valley", under the direction of Dr. Lois Jensen and Dr. Tad Foster, Department of
Continuing Education, for the project period July 1, 1998 through June 30, 1999.

3.

United State Army, Navy, and Air Force Research Offices; Academy of Applied
Science, Fund No. 47249, Proposal No. 4237
An agreement in the amount of $10,000 has been received from the United State Army,

Navy, and Air Force Research Offices; Academy of Applied Science, for the project
entitled, "Indiana Junior Science and Humanities Symposium", under the direction of
Dr. Charlotte M. Boener, Department of Science Education, for the project period June
13, 1998 through June 12, 1999.
4.

DeWitt Wallace-Reader's Digest Fund Administered Thought The Education Trust, Fund
No. 47250, Proposal No. 4231
An agreement in the amount of$ 450,000 has been received from the DeWitt WallaceReader's Digest Fund Administered Though The Education Trust for the project entitled,
"Transforming School Counseling", under the direction of Dr. Peggy Hines, Department
of Counseling, for the project period November 1, 1998 through October 31, 2001. The
university will provide $14,904 fee wavers.

Section IV, Attachment 2
December 4, 1998
The following vendors have accumulated purchases from the University for the time period January 1, 1998
to November 20, 1998 (Calendar Year) in excess of $100,000:

Vendors with Purchases Exceeding $100,000
October 12, 1998 - November 20, 1998
YendorName
R E Dimond and Associates Inc
American Micro Inc
Ikon/Western Indiana
Allendale Insurance
Sun Microsystems Inc
Network Solutions Inc
Forrest Sherer Inc

Current
YTD Paid
105,779
113,090
121 '130
136,000
138,743
170,147
289,043

Services Rendered
Architural Services
Computer Equipment
Copier Maintenance and Supplies
Property Insurance Premium
Computer Equipment
Computer Networking Equipment
Commercial Umbrella & Liability lnsur

Previously Reported Vendors with Purchases
Exceeding $100,000
YendorName
The Schneider Corporation
UMI
J-Tech Inc
Indiana State Teachers Retirement Fund
Baker and Taylor Inc
Indiana Cooperative Library Services Authority
Martinsville Roofing
Broadband Networks Inc
Star Environmental Inc
Klaus Co Inc
Kirby Risk Supply Company
R E Anderson and Associates Inc
McAleese Excavating
Cavinder Elevators
Teachers Insurance and Annuity Association
Indiana Gas Company Inc
Williams Randall Marketing Communications
State Student Assistance Commission
ISU Barnes and Noble
AT&T
Mechtronix Systems Inc
Gateway 2000 Major Accounts Inc
David R Snapp and Associates Inc
Anixter Inc
Advanced Microelectronics
SCT Software and Resource Management Corp
Sewage Disposal Works
Kaswel Construction
Hannig Construction Inc
Sycamore Engineering Inc
Ameritech

Current
YTD Paid
117,327
118,482
122,240
124,024
132,896
133,677
137,285
142,320
145,441
146,265
149,477
168,786
173,759
175,814
181,391
192,695
194,605
195,094
205,489
208,318
210,000
212,367
215,056
225,734
227,224
230,208
243,562
246,252
248,311
256,522
268,809

Steam & Condensate Reconstruction
Library Periodicals
Capital Project Expenses
State Employee Retirement Deduction
Library Books
Library Cataloging Fixed Charges
Re-roof Three Buildings
Tunnel Renovation-Telecom Equip
Hulman Ctr Asbestos Removal
School of Tech Instructional Equip
Electrical Supplies
Interior Furnishings
Excavation at Caesar's Plot
Elevator Repairs and Installation
Employee Retirement
Gas Utility Bills
Advertising
21st Century Scholar Program Funds
University Bookstore Purchases
Long Distance Phone Charges
Flight Training Device
Computer Equipment
Architural Services
Telecommunications Supplies
Computer Maintenance
University Software Maintenance
Sewage Utility Bills
Capital Project Expenses
Capital Project Expenses
Capital Project Expenses
Telecommunications Maintenance

Previously Reported Vendors with Purchases
Exceeding $100,000
YendorName
Xerox Corporation
Ivy Tech State College
Apple Computer Inc
Southwest Recreational Industries
Bell Industries Graham Division
GTE North
Indiana-American Water Company
International Tours
Office Depot
Black Beauty Coal Co
NRK Inc
Crown Electric Inc
Harrah Plumbing and Heating Co
Universal Fabric Structures
Stanley Consultants Inc
Standard Insurance Company
Postmaster
Indiana Department of Corrections
Delta Dental Plan of Indiana
Alltel Supply Inc
Dell Marketing LP
Jungclaus Campbell Company Inc.
Ebsco Subscription Services
James L Shireman Inc
Verkler Inc
Public Employees Retirement Fund
Williams Plumbing and Heating
COline
Cinergy Services Inc
Marriott Management Services Corp
J F Molloy and Associates Inc

Current
YTD Paid
306,888
316,434
320,864
340,821
343,421
351,369
367,999
387,223
410,751
414,947
420,808
429,283
473,900
495,590
532,510
556,635
559,577
635,819
635,948
642,745
661,690
685,078
696,273
1,032,961
1,045,210
1,337,588
1,800,822
2,232,933
2,496,253
5,284,647
7,659,123

Copier Printing and Rentals
Degree Link Appropriations
Computer Equipment and Supplies
Baseball Field Artificial Turf
Computer Equipment and Supplies
Local Service Phone Charges
Water Utility Bills
Travel Expenses
Office Supplies
Boiler Plant Coal Purchases
Capital Projects Expenses
Capital Projects Expenses-Electrical
Capital Project Expenses-Piumb-HVAC
Caesar's Excavations Tent Rental
Architural Services-Tunnel Renovation
Life Insurance Benefits Premiums
Postage
Correction Dept Instruction
Employee Dental Coverage
Tunnel Renovation
Computer Equipment and Supplies
Steam/Condensate Capital Project
Library Subscription Fee
Lot Stabilization-Caesar's Excavation
Capital Projects Expenses
Retirement Contributions
Capital Projects Expenses
Capital Projects Expenses
Electricity Utility Bills
University Food Services
University Medical Payments
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MINUTES
INDIANA STATE UNIVERSITY
BOARD OF TRUSTEES
FEBRUARY 5, 1999
The Indiana State University Board of Trustees met in regular session at 9:00 a.m. on
Friday, February 5, 1999 in the State Room, Tirey Hall.
Trustees present: Dr. Benway, Mr. Bonds, Mr. Buttrey, Mr. Dooley, Ms. Simon, Mr.
Smith, and Dr. Zietlow. Trustees absent: Mrs. House and Mr. Stelle.
President Moore, Vice Presidents Edgerton, Quatroche, Schafer, Schultz and Wells were
present. Als.o attending were Mr. William Crichfield, Chief Financial Officer and Treasurer,
Dr. Peter Carino, Chairperson, University Faculty Senate, Mrs. Melony Sacopulos, General
University Counsel, Mr. Donald Bonsall, Chairperson, Support Staff Council, and Mr. Eric
Sheets, President of the Student Government Association.
There being a quorum present Dr. Zietlow called the meeting to order at 9:05 a.m.
SECTION I
A.

APPROVAL OF THE MINUTES (Dr. Zietlow)
On a motion by Mr. Smith, seconded by Mr. Bonds, the minutes of the December 4,
1998 meeting were approved as presented.

B.

DATE OF NEXT MEETING (Dr. Zietlow)
The dates for the next meeting are March 4 and 5, 1999.

C.

REPORT OF THE BOARD PRESIDENT (Dr. Zietlow)
Dr. Zietlow reported on the joint meeting of University trustees and the Indiana
Commission for Higher Education held in Indianapolis on January 8. She thanked the
trustees for the ISU representation. Discussion sessions covered the biennial state
budget and other higher education issues.
Dr. Zietlow expressed appreciation to Dean Ellen Watson for the seminar
presentation on Information Services on Thursday afternoon. She noted the session
was very comprehensive and informative.
President Zietlow then commented on the decision of Dr. Moore to remain as
President of the University for another one and one half years until June 30, 2000.
She noted trustees received the news with regret. A press conference was held on
January 20 to make the announcement and it was very well attended. Dr. Zietlow
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felt the University has been fortunate to have had President Moore lead the
institution for these last six years in a new direction. The University has grown
and prospered under his presidency and his kind thoughtfulness . She expressed
appreciation to Dr. Moore for his many efforts and initiatives on behalf of the
University.
Presidential Search Process
Dr. Zietlow indicated she had given a great deal of thought and effort over the last
several weeks in developing a draft of a comprehensive plan for the presidential
search process. She noted conversations with each of the trustees and had specifically
consulted with both Judge Stelle and Attorney Buttrey in developing the initial draft.
She also has spoken with Dr. Ed Penson and has requested his assistance in
developing the various phases of the search process.
Dr. Zietlow distributed a tentative timetable for the pre-search and search process
(Attachment 1). Each phase will be deliberate and inclusive. Dr. Zietlow noted the
serious nature of hiring a new president. It must be done very carefully. It will
include an intensive review of the University -- where it is and where it is going.
Dr. Zietlow said she has asked Mrs . House to chair the Pre-search Committee. Ms.
Simon and Mr. Dooley will serve on the committee along with Ed Penson as a
facilitator. There will be meetings with groups throughout the campus as well as with
community and state officials. Dr. Zietlow indicated she has scheduled meetings with
the Chairperson of the University Faculty Senate and the Support Staff Council, the
SGA President and Foundation Board Chairperson and the President of the Alumni
Council. Dr. Zietlow hopes to appoint the search committee members and
chairperson at the April Board of Trustees meeting. The committee will then begin
functioning and will report back to the Board on a regular basis.
Dr. Zietlow thanked the Board members for their support and asked them to give her
feedback on the tentative schedule so it can be modified as necessary. Mr. Buttrey
felt the plan was a good one, and he complimented Dr. Zietlow on her efforts. He
was pleased that the Board appears to be off to a good start in the presidential search
process .
D.

REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore)
Dr. Moore expressed deep sympathy to Judge John Stelle and his family on the
passing of his father. He noted Judge Stelle was not present but is spending time with
his family. He noted Mr. Stelle's continued support as a member of the Board of
Trustees and expressed sorrow at his personal loss. The University community
shares in these expressions of sympathy to Judge Stelle.
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Enrollment Report
Dr. Moore commented that last fall ISU had its largest first time freshman class in
five years and the number of transfer students reached a ten year high. ISU continues
to experience favorable trends this spring. The number of new freshmen and transfers
is the highest for a spring semester since 1994 -- 676 or 4 percent. He was pleased
with the continued growth and he felt it shows personalized attention and aggressive
recruiting efforts may be paying off. The number of new graduate students is the
highest since 1993 . The total enrollment (credit hours) increased two percent this
spring compared to spring 1998. Headcount enrollment increased by .5 percent over
spring 1998. Indiana undergraduate enrollment increased by .5 percent and out-ofstate.undergraduate enrollment increased by 4 percent. Full time undergraduates
grew by 3 percent.
1999-2001 Biennial Budget Presentation
On January 27 President Moore presented ISU's 1999-01 biennial budget to the
House Ways and Means Committee. A copy of his presentation outline was
distributed as well as an article from the local Tribune Star describing the
dynamics of the interaction with the Ways and Means Committee. The presentation
was well received by the Committee which was very complimentary of the University
and the direction being pursued. It appears ISU enjoys enormous credibility with the
legislature thanks to the efforts of Marilyn Schultz and Tim Franklin.
Community College System
President Moore commented that the Ways and Means Committee received a number
of questions about the Governor's proposal to establish a community college system in
Indiana. Apparently it is a partnership between Vincennes University and IVY Tech
State College. Next week at the Indiana Commission for Higher Education meeting
more will be learned about the proposal. Dr. Moore noted he has spoken often on
this subject and it is his opinion Indiana has suffered by not having a community
college system like those found in other states . He finds himself being supportive of
the proposal in principle. Dr. Moore indicated that while he does not know all the
details of the proposal he feels it has the potential to meet the needs of the citizens of
the State. It is too early to understand the implications for ISU and the other
universities in the State
Performance Based Salary Process
Dr. Moore reported that efforts are progressing on the challenge of linking salary to
performance or as it is referred to, "pay for performance".
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Provost Wells has conducted an extensive evaluation of the process in response to
recommendations from the University Faculty Senate last Spring. A number of
open forums were held to receive input from the faculty.
Recently an ad hoc committee of faculty leaders, including Dr. Peter Carino, and
administrators have met and reached agreement on a number of important changes
to the procedures. We will be attempting to finalize changes to the process later this
month.
Recognitions
Winterfest Program -- program booklet distributed. Dr. Terry O'Connor introduced
and congratulated on his extraordinary contributions to the Center for Teaching and
Learning .
Teaching with Technology -- Sketches publication distributed . Compliments to
Nancy Franklin and Julie Tipton on their efforts in assisting faculty with course
development for distance education.
Rural Health Initiative -- Teresa Exline and Maria Greninger of the Office of Public
Affairs, were introduced and recognized for their work with the IU School of
Medicine in promoting the BAlMS Rural Health Initiative.
Banner Project -- completion of the installation of the software information system
noted. Dean Ellen Watson and Leon Pennell were recognized for their leadership
in the project.
E.

REPORT OF THE UNIVERSITY FACULTY SENATE CHAIRPERSON
(Dr. Carino)
Dr. Carino reported that the University Faculty Senate unanimously passed a revised
sabbatical leaves policy which clarified expectations for faculty on sabbatical as well
as preserving the leaves program as a vital means of faculty development. The Senate
also passed a new policy for Study Week which is the last week of the semester prior
to exams. The new policy changes the name of the week from Dead Week to Study
Week, ensures that exams will take place during Exam Week, and offers students
more flexibility in preparing for exams while preserving the faculty's rights to
determine course assignments. He thanked SGA President Eric Sheets and Legislative
Officer Bret Jones for their efforts in working toward a policy that is equitable to both
students and faculty. The University Faculty Senate unanimously passed a motion
recommending a change in the Constitution of the Faculty to clarify voting rights for
faculty members. The motion reads that "On1y tenured and tenure-track members
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shall be voting members of the University Faculty." Because this motion called for a
change in the Constitution, it also required a vote by all university faculty. In a
recently completed vote, the faculty passed the motion (235-16-1).
The agenda for the January meeting contained no action items. However, given all
the questions on revisions to health benefits, it was moved at the December meeting to
dedicate the January meeting to health benefits as a discussion item. Several points of
view were expressed, and Vice President Schafer provided additional data on costs.
It was recommended that Mr. Schafer provide faculty with a list of frequently
asked questions.
The-February Senate meeting will take up the administration's response to a proposal
on performance-based pay, passed by last year's Senate. Dr. Carino felt progress is
being made on this issue. In responding to last year's document, President Moore has
called together a working group comprised of the Provost, representatives of the
Dean's Council, and key Senate leaders. Working together in a collegial and iterative
process, this group has crafted a compromise that will respond to many of the
issues in last year's Senate proposal while providing a more just means of assessing
and rewarding faculty performance. Dr. Carino commented that he thought this
document will be well received by the Senate.
Dr. Carino commented ori President Moore's decision to leave the presidency. He
noted it would be hypocritical of him to say that the President and the Senate have
always agreed, but despite occasional differences, he commended and valued the
energy and commitment with which Dr. Moore has been willing to tackle the
difficult problems. President Moore has had the courage to solicit faculty opinion
even when he knew faculty would not be telling him what he wanted to hear. He
also thanked the President for the class and professionalism shown in announcing his
plans in a time frame that will enable the University to conduct a thorough and
professional search. Dr. Carino stated his willingness to work with the Board in
getting the search underway.
F.

REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT
(Mr. Sheets)
Mr. Sheets reported that elections for Student Government Association officers are
held in March. He noted he will be graduating and will not be running for re-election.
He thanked Dr. Moore for his cooperation over the last two years.
SGA is sponsoring a live music event at the end of February. He thanked the Student
Life staff for their hard work in bringing this entertainment to the campus.
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Eric expressed appreciation for the attention given by Information Services to the
importance of the Web Page. It is a vital tool for prospective students to get
information about the University. It is also important in the University Advancement
area in keeping alumni informed on campus events.
SGA is pleased to hear about the changes in the Financial Aid Office. This is
fmancial aid awareness month and that staff is holding forums on campus to assist
students.
G.

REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Mr. Bonsall)
Mr. -Qonsall noted the Support Staff Council met twice since the last Board meeting.
Among items discussed is the revision of the Support Staff Grievance procedures. He
thanked President Moore and the other members of the administration for keeping this
very involved process moving toward final approval.
The recent revisions to the medical benefits plan continue to be a subject of
discussion. Most support staff seem to be adapting but the increase in prescription
drug co-pays has caused some hardships. Council is looking forward to re-opening
the discussion of the medical benefits plan.
Mr. Bonsall commented that the President's Planning and Resource Committee has
continued discussions of the budget for the next biennium. He expressed gratitude to
the President and the administration for allowing support staff to be a part of this
committee . Many difficult decisions remain to be made regarding the distribution of
scarce campus resources. Mr. Bonsall felt it is important to identify additional
sources of income besides state appropriations and student fees. This might help
reduce the rivalry between campus constituent groups for additional dollars.
Mr. Bonsall expressed his personal thanks to President Moore for all the patience
and encouragement Dr. Moore has offered him over the last several years.

H.

SCHEDULE OF STUDENT ACADEMIC SEMESTER FEES FOR 1999-2000
(Mr. Crichfield)
Recommendation: Approval of the academic student fee schedule, beginning with
fall, 1999 through Summer II, 2000, presented in Exhibit A
On a motion by Dr. Benway, seconded by Ms. Simon, the recommendation was
approved.

PAGE SEVEN

SECTION I
I.

ROOM AND BOARD RATES (Mr. Edgerton)
Residence hall rates for the 1999-2000 academic year and University Apartments
rental rates effective with the 1999 fall semester are presented in Exhibit B.
Recommendation: Approval of the residence hall rates for 1999-2000 and University
Apartments rental rates as presented in Exhibit B.
On a motion by Ms. Simon, seconded by Mr. Buttrey, the recommendation was
approved.

J.

PROI?OSED POLICY FOR NAMING UNIVERSITY FACILITIES (Dr. Quatroche)
Recommendation; Approval of the proposed Policy for Naming University Facilities
as presented in Exhibit C.
On a motion by Mr. Bonds, seconded by Mr. Smith, the recommendation was
approved.

K.

AGREEMENTS (Dr. Wells)
Recommendation: Approval of the following agreements :
1.

Nursing Agreements
Agreements have been reached with the following agencies to provide
clinical experiences for nursing students. These are standard agreement forms
previously approved by the Board. Copies of the standard agreement forms
are on file in the Office of the Secretary of the University .
Arnett Clinic, Lafayette, Indiana
Covered Bridge Special Education District, Terre Haute, Indiana
Putnam County Health Services Center, Greencastle, Indiana

2.

Green Leaf. Inc., Fontanet, Indiana
The purpose of this agreement is to provide safety management internships
for students enrolled in the Department of Health and Safety. This is a
standard agreement form previously approved by the Board. A copy of the
standard agreement form is on file in the Office of the Secretary of the
University.
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Practical Rehabilitation Services, Ltd., Alton, Illinois
The purpose of this agreement is to provide student internships at a medical
site for students enrolled in the Department of Speech Pathology. A copy of
the agreement in presented in Exhibit D.

4.

Atlas Analytical, Lab
The purpose of this agreement is to further the research and instructional
objectives of ISU in a manner consistent with its status as a public research and
educational institution. A copy of the agreement is presented in Exhibit E.

5.

Research Corporation, Tucson, Arizona
This agreement provides a vehicle for Indiana State University to obtain patent
and commercialize inventions originated within the University. A copy of the
agreement is presented in Exhibit F.

On a motion by Mr. Buttrey, seconded by Mr. Bonds, the recommendation was
approved.
L.

REPAIR AND REHABILITATION REQUEST TO STATE AGENCIES
(Mr. Schafer)
The 1997 Indiana General Assembly appropriated $4,809,228 for General Repair and
Rehabilitation and $723,980 for Infrastructure Upgrades for Indiana State University
for the 1997-99 biennium. The University is allowed to draw down one-fourth of the
appropriation each six months of the biennium.
Recommendation: Approval to request the Indiana Commission for Higher Education,
the State Budget Committee, the State Budget Agency, and the Governor of the State
of Indiana to authorize the following projects totaling $1,202,307 from General Repair
and Rehabilitation and $241,327 from Infrastructure appropriated funds to finance the
projects.
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General Repair and Rehabilitation
Statesman Towers Exterior Repair
Miscellaneous Roof Repair
ADA Compliance
Public Safety Electrical and Campus Security Systems Upgrade
Health & Human Performance Switch Gear Replacement
Normal Hall Window Replacement
Subtotal

$
$
$
$
$
$

130,000
202,307
150,000
200,000
350,000
170,000

$1,202,307

Infrastructure
Curb, Street and Sidewalk Replacement
Outdoor Lighting Upgrade

$ 181,327
$ 60,000

Subtotal

$ 241.327

On a motion by Dr. Benway, seconded by Ms. Simon, the recommendation was
approved.
M.

IN MEMORIAM (Mr. Schafer)
Dr. JohnS. Berens; Professor Emeritus of Marketing; died on January 10, 1999. A
copy of a Resolution is presented in Exhibit G.
Dr. Ivan V. Simmons; Professor Emeritus of Industrial Technology Education, died
on January 6, 1999. A copy of a Resolution is presented in Exhibit H.
Recommendation: Acceptance and acknowledgement of the Resolutions as presented
in Exhibits G and H.
On a motion by Mr. Dooley, seconded by Mr. Bonds, the recommendation was
approved.
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INDIANA STATE UNIVERSITY
SCHEDULE OF 1999-2000 ACADEMIC SEMESTER FEES
and Summer Sessions of 2000

Resident

Additional
Non-Resident

Total For
Non-Resident

Semester Fees
Undergraduate
above 18 hours

$2,063 .00

$3,074.00

$5,137.00

12- 18 hours

$1,713.00

$2,564.00

$4,277.00

$123.00

$177.00

$300.00

$148.00

$189.00

$337.00

0 - 11.5 per credit hour
Graduate
Per Credit Hour

Off Campus: Correspondence, Extension and Distance Education students are charged resident fees only.
Work Force Development programs/courses are charged an approved fee based upon cost.

Budgeted student fee revenues for 1999-2000 are based upon the above rates and a total Fall,99 headcount
enrollment of 10,800, on-campus/extension 10,350. Any new student fees are to be based upon budget
considerations and be approved by the ISU Board of Trustees prior to implementation.

Estimated Academic Year Fees
Resident

I.

Undergraduate-FTE
Credit Hours-(30)

Increases per FTE
II. Undergraduate-FTE
Credit Hours-(30)

III. Graduate-FTE
Credit Hours-(24)
Increases per FTE
IV. Graduate-FTE
Credit Hours-(24)

FTE Student
Non-Resident

Total

1998-99
$3,324.00

$4,928.00

$8 ,252.00

$102.00

$200.00

$302.00

$3,426.00

$5,128 .00

$8,554.00

$3,432.00

$4,368.00

$7,800.00

$120.00

$168.00

$288.00

$3,552.00

$4,536.00

$8,088.00

1999-00

1998-99

1999-00
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Residence Hall and University Apartments
Rate Proposal for 1999-2000
Residence Hall rates for new students and sophomores will increase 3.0%.
The size of the increase is less than in the past two years because of the addition of 129
students to the system for 1998-99. Rates for Juniors (56-86 credit hours) and Seniors
(above 86 hours) will follow the rate that applied 2 years ago to their respective classes.
The new rate for a typical room and board package will be $4433.60; Junior level
students will pay $4304.40; and Seniors and above will pay $4142.90. The new
Residence Hall rates will become effective August 15, 1999.
There will be an increase in the price for single rooms. The proposed rate for single
occupancy of the "D" room at Lincoln Quad will be $741.20, an increase of $27.20, and
for all other halls, $680.00, an increase of $25.50.
Factors affecting the rate for Dining Services are an increase in the costs of food, labor
and fringe benefits. On the ISU side of the contract, the cost of medical insurance for
retired employees, and a scheduled increase in the capital reserve fund represent the
major costs.
The reduced rate for upperclassmen will be continued because it has increased
retention approximately 7% over the past two years. Three rate levels will remain on the
rate schedule. Students who were at the senior rate in 98-99, will see an increase in
their rate, but remain at the lowest available rate level if they remain in the system.
The newly renovated Hines Hall, which features a bathroom per double room and
individual heat and air conditioning controls for each room, will be priced on a new
schedule. It will be priced at $255 per year above the base rate for each rate level.
Sophomores will pay $4688.60, Juniors will pay $4618.90, and Seniors will pay
$4505.00.
Residential Life is changing the way it prices the University Apartment's complex.
Rather than follow the residence halls rate increases each year, the apartment's pricing
will be market based. For 1999-2000, the price of 2 bedroom apartments will be
increased to bring them in line with the Terre Haute Apartment market. The regular rate
for a three-bedroom unit will remain at $550.00 per month. However, apartments that
fell under the '98-99 transition rate of $515.00 will increase to $550. Other apartment
rates presently are at, or close to, market, and will not be increased. Future rates will
be adjusted annually based on a market survey conducted by Residential Life. New
rates for University Apartments will become effective August 1, 1999.
Rate adjustments reflect increased costs of personal services, fringe benefits, program
changes such as the opening of Hines Hall, and the addition of staff to Burford Hall.
Also, some costs of the Residential Life reorganization are incorporated into the new
rates. These include addition of a staff person at University Apartments, some equity
increases related to new job responsibilities, and some reassignment of support staff in
more responsible positions.

RESIDENTIAL LIFE
PROPOSED UNIVERSITY APARTMENTS RATES
1999-00
Effective August 1, 1999
STUDENT RATE
1999-00

UNIT I

1998-99

IBRFURN
2BRFURN

$396.00
436.00

19.00

$396.00
455.00

349.00
390.00

-020.00

$349.00
410.00

-0-

$396.00
455.00
550.00

INCREASE
-0-

UNIT II
IBRUNFURN
2BRUNFURN
UNIT III
IBR UNFURN
2BRUNFURN
3BRUNFURN

396.00
436.00
550.00

19.00
-0-*

* 1998-99 Transition Rate ($515 .00) to be eliminated - all apartments at regular student rate.
STAFF RATE
UNIT I
1BRFURN
2BRFURN

$505.00
544.00

-0-0-

$505.00
544.00

458.00
500.00

-0-0-

458.00
500.00

520.00
560.00
701.00

-0-0-

520.00
560.00
701.00

UNIT II
1BRUNFURN
2BRUNFURN
UNIT III & IV
lBRUNFURN
2BRUNFURN
3BRUNFURN

-0-*

*1998-99 Transition Rate ($656.00) to be eliminated - all apartments at regular staff rate.
D/20

INDIANA STATE UNIVERSITY
Residence Hall Rate Proposal for 1999-00
Effective August 15, 1999

All Halls Except Lincoln Quad.
1995-96
Room and
$3 ,859.00
Standard Board Plan

1996-97

1997-98

1998-99

1999-00

$3 ,995.00

$4,142.90

$4,304.40

$4,433.60

$4,105.50

$4,256.80

$4,423.40

$4,556.00

Lincoln Quad.
Room and
Standard Board Plan

$3,961.00

Hines Hall
Room and
Standard Board Plan

$4,688.60

Optional Accommodations
Commons Advantage
Combo Advantage
Credit Advantage

357.00
228.82
156.06

357.00
228.82
156.06

357.00
228.82
156.06

357.00
228.82
156.06

357.00
228.82
156.06

Single Room
4-Student Suite
(3 room)
2-Student in 21 Room
L.Q.- D Room
(Single Occupancy)

626.00
306.00

626.00
306.00

626.00
306.00

654.50
306.00

680.00
317.90

306.00
680.00

306.00
680.00

306.00
680.00

306.00
714.00

317.90
741.20

1-22-99
D/20

January 1999- Terre Haute Area Apartment Survey
9 apartment complexes surveyed on 1/21/99

Anartment Size

Moothllv Rent

Increase fr om Feb. 1998 Sunrev

ISUC urrent Rates

ISU.mcreasem
. AU2. 98

One bedroom/one bath

Avg. $367 (range 300-435)

down $7.00 on average

Avg. 372.50 (range 349-396)

up $14.00 on average

Two bedroom/one bath

Avg. $470 (range 400-555)

up $23.00 on average

Avg. $413 (range 390-436)

up $16.00 on average

Three bedroom/one bath

Avg. $655 (range 610-775)

up $102.00 on average

Only rate $550

up $45.00

Addition information: Others

ISU

Majority required a month's rent as a deposit

no deposit - $20 application fee

Majority had central AC

Units 3 &4 have AC ( other available at additional $24/month)

Most provided window treatments

Blinds in all bedrooms/ Units I &3 have drapes in living room

Majority had on-site laundry facilities

Laundry facilities available on each floor or all Units

50% had playground equipment or basketball goals

Community Center, playground equipment, basketball, courtyard area

Majority of apartments bad carpet

No carpel

Less than 50% had dishwashers

No dishwashers

Some included monthly pest control

Monthly pest control

Some have 24-hour emergency maintenance

Community Assistants and 24-hour emergency maintenance
LAN hook-up in each apartment

Utilities not included in rent: Others

ISU

All required that tenant pay electric

All utilities paid except cable and long distance telephone

3 required that tenant pay water and sewage

Parking Decal

1 required that the tenant pay the gas
All required that the tenant pay telephone and cable
I required that the tenant pay for trash pick-up

Projected Increases for 1999-00: Others
Most did not know
Some based it on II of vacancies
Some indicated they haven't increased rates in 3 yrs.

Apartments Surveyed were:
Meadowood Village

Woodwind Apartments

Village Quarters

7500 Place Apartments

Garden Quarters

Springhill Apartments

Sycamore Place

Green Briar

International Village

University Village (answering machine- not swveyed)

Three year comparison 97-99- Terre Haute Area Apartment Survey
1997 - 11 surveyed, 1998 - 6 surveyed, 1999 - 9 surveyed

AQartment Size· others

1996-97 rates

1997-98 rates

1998-99 rates

One bedroom/one bath

Avg. $374 (range 295-425)

Avg. $371 (range 340-425)

Avg. $367 (range 300-435)

Two bedroom/one bath

Avg. $447 (range330-525)

Avg. $448 (range 400-525)

Avg. $470 (range 400-555~

Three bedroom/one bath

Avg. $553 (range435-600)

Avg. $690 (range 595-725)

Avg. $655 (range 610-775)

Apartment Size· ISU

1996-97 rates

1997-98 rates

1998-99 rates

One bedroom/one bath

Avg. $342 (range 320-363)

Avg. $358 (range 336-381)

Avg. $372.5 (range 349-396)

Two bedroom/one bath

Avg. $378 (range 357-399)

Avg. $397 (range 375-419)

Avg. $413 (range 390-436)

Three bedroom/one bath

Avg. $471

Avg.$495

Avg. $550
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Reviewed/Endorsed by:
*University President
*Vice Presidents
*Academic Deans

INDIANA STATE UNIVERSITY
Proposed Policv for Naming Universitv Facilities

The naming of academic and non-academic facilities, organizational units, and grounds areas serves
as the most prestigious, meaningful, and permanent means of recognizing individuals who have had
a significant, positive impact on Indiana State University.
The conferral ofhonorific names is the prerogative of the University President and, ultimately, the
Board of Trustees. This proposed policy is intended to provide guidance in the nomination and
selection process.
While confirming that honorific naming is intended, first and foremost, to acknowledge
extraordinary contributions and/or meritorious service to the University, the proposed policy also
recognizes the potential benefit of naming facilities, academic and non-academic units, and grounds
areas for major donors. The ability of the Office of the Vice President for University Advancement
and the professional fund-raising staff to offer naming opportunities to potential donors, where and
when appropriate, will enhance the University's ability to attract significant private support. Such
private funding has become critical to the maintenance and growth of excellent academic programs
and services for students, faculty, and staff.

Proposed Policy for
Naming University Facilities

.
I.

Authority for Honorific Naming of Academic and Non-academic University Facilities,
Organizational Units, and Grounds Areas.
A.

The Indiana State University Board of Trustees has sole authority to confer honorific names
on new or existing facilities (buildings); academic units (classrooms, auditoriums, research
laboratories, libraries, and similar entities); and non-academic units (athletic facilities,
residence halls, student union, special campus space and grounds, and similar entities).

B.

Nominations for honorific naming are subject to review and approval by Naming University
Facilities Committee and the University President prior to recommendation to the Board of
Trustees.

II.

Eligibility for Honorific Naming of Academic and Non-academic Facilities, Academic
and Non-academic Units, and Grounds Areas.

A.

New and existing (but unnamed) facilities, academic and non-academic units, and grounds
areas at Indiana State University may be considered for honorific naming.

B.

Only those individuals or other beneficiary (or beneficiaries) who have made a significant,
positive contribution(s) to the mission of Indiana State University and/or its academic or
non-academic unit(s) shall merit consideration for honorific naming.

III.

Development-related Opportunities for Honorific Naming.

A.

As part of ongoing efforts to attract private funding, the professional staff of the Office of
the Vice President for University Advancement may present the possibility of honorific
naming of academic and non-academic facilities, units, and grounds areas at Indiana State
University to potential major donors.

B.

Cases in which a significant, positive contribution to Indiana State University takes the form
of a major financial donation will be considered for honorific naming only when the nature
of the beneficiary (beneficiaries) is compatible with the University mission and, when
applicable, with the mission of the unit for which a donation may be designated. Cases in
which an honorific naming could be identified as promoting a political, religious, or social
cause(s) or any political, religious, or social organization(s) or group(s) are ineligible _for
consideration.

2
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Proposed Policy for
Naming University Facilities

C.

The naming of a new state-funded facility may be considered when any individual or other
beneficiary (beneficiaries) has donated a sum whose value will constitute a significant part
of the initial cost of the building.

D.

The naming of an existing facility may be considered when an individual or other beneficiary
(beneficiaries) has donated a sum which will constitute a significant portion of the present
value of the building or planned renovation to the building.

3

INDIANA STATE UNIVERSITY
General Guidelines for Naming University Facilities

,.
Items and Conditions

Donor Expected Contribution

New construction, if entirely funded from
private sector.

No less than 51% of the cost of construction.

New construction, ifmajorportion (more than
51%) is to be funded by the state and/or other
public sources.

Cost difference between government
allocations and overall cost of construction,
but not less than 33% of overall cost.

Renovations when entire cost is to be funded
from private sector.

Generally, 100% of renovation cost; a lesser
amount if renovation cost is above $2 million,
but no less than 51% of overall cost.

Renovations when state and/or public sources
are paying part of the cost.

Difference between government allocations
and overall cost of renovations, but no less
than 33% of overall cost.

Components of a structure (laboratory,
classroom, auditorium, office, seminar room,
reception areas, studio, etc.)

150% of actual square footage construction
cost (the additional 50% is endowment for
upkeep purposes).

Courtyards, gardens, and other landscaping.

150% of cost (the additional 50% is
endowment for upkeep or other purposes).

4
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Memorandum of Agreement Between
Practical Rehab Services, Ltd., Alton, Illinois,
and
Indiana State University, Terre Haute, Indiana
I.

Introduction

This clinical education agreement was made and entered into
- - - - - - - - - • by and between the Speech Pathology Department at
Practical Rehab Services, Ltd., Alton, Illinois, (Clinic) and Indiana State
University (University).
II.

Purpose

This document establishes agreement between the above parties in regard to
their cooperation in the implementation of clinical education extemship
opportunities for Speech Pathology graduate students. It defines the basis by
which Practical Rehab Services, Ltd. will serve as a clinical training facility for
graduate students.
III.

University Responsibilities

A.

Accept full responsibility for planning and implementing the
educational program for Speech Pathology students and for
determining adequate preparation in theoretical knowledge, basic
clinical skills, professional ethics, attitudes, and behaviors.

B.

Designate an Educational Coordinator to serve as liaison between the
University and the Clinic. This coordinator will plan and
coordinate the clinical experience to occur preferably during the
semester before graduation.

C.

Provide the Clinic with course transcripts, description of
completed clinical experience, and outline of clinical goals of the
prospective graduate ·extern.

D.

Arrange a conference with the student and clinical supervisor in
consideration of placement with the Clinic preferably 3-6 months
prior to the desired extemship period.

E.
IV.

Provide assurance that professional liability insurance is in effect for
students during the extemship.

Clinic Responsibilities

A.

Designate an ASHA certified staff member to be responsible for
coordinating and supervising a broadly-based clinical experience.

B.

Determine availability and willingness to accept graduate externships
during any given time period. (Current policy is to accept 1 student
with stipend/housing option for each of fall and spring semesters,
and a possible summer extemship with no stipend/housing benefit).

C.

Interview and select students for extemships according to student
qualifications, priority, guidelines, and compatibility with
department/hospital program.

D.

Maintain a sufficient level of staff support to provide supervision of
students and to carry out normal service functions without having
students perform in lieu of staff.

E.

Inform the student of departmental and clinic expectations, policies
and procedures which will serve as guidelines for dress code,
personal conduct, confidentiality and patient evaluation and treatment
during the extemship.

F.

Encourage the student to participate in observations and learning
experiences, such as staff conferences, inservices, rehab meetings and
similar activities at the discretion of the clinical supervisor.

G.

Provide the student with at least one midterm and one end of the
term conference with a written performance evaluation. Submit
written evaluation of the student's competence to the University at
the end of the extemship.

H.

Notify the University of any situation or problems which may
threaten the student's successful completion of the extemship.

I.

Accept responsibility for all patient care.

V.

VI.

.Joint Responsibilities

A.

Neither party shall unlawfully discriminate against any student on the
basis of race, religion, sex, color, age, handicap, national origin or
military service.

B.

Withdrawal of a student from the extemship may be requested by
either party under mutually agreed upon conditions.

Student Responsibilities

A.

Request placement 3-6 months in advance of the externship.

B.

Commit to 8-12 weeks duration of the extemship. (Exceptions will
be made at the discretion of the clinical supervisor with preference
given to full-term extems.)

C.

Provide clinical supervisor with a resume and ASHA clinical hours
requested during the extemship.

D.

Maintain a minimum of $100,000/$300,000 professional liability
insurance during the extemship. (Note: The student may elect to
privately purchase additional professional liability insurance, such as
the $1,000,000/$3,000,000 policy offered through ASHA.)

E.

Follow departmental and clinic policies and procedures throughout
the extemship.

F.

Participate in clinical evaluation of self, supervisor and program at
midterm and end-of-term.

VII. Terms of Aereement

A.

This agreement shall be for a period of one (1) year commencing on
January 1, 1999 and shall be automatically renewed for subsequent
additional one (1) year terms unless terminated. .

B.

This agreement may be discontinued by either party with a sixty (60)
day written notice.

C.

If it is necessary to discontinue the extemship program, it shall not
become effective until any students in that period have completed
their experience.

D.

This agreement is subject to changes and revision as necessary and by
written agreement of the parties concerned.

Practical Rehab Services, Ltd., Alton, Illinois

/4-.5 -?'Y'

-L~----------

Date

_!L:::_4'_~_f~
Date

Indiana State University

{bu{}att~

II- I0-7g-

-------------~~~----::.d----------
Department Chair

Date

-------------------------------Vice President, Academic Affairs

Date

Student Agreement
in regards to the
Memorandum of Agreement Between

Practical Rehab Services, Ltd., Alton, Illinois,
and
Indiana State University, Terre Haute, Indiana

The student of Indiana State University who has signed below verifies that
he/she has read the above named Memorandum of Agreement and agrees to
carry out and abide by the terms and conditions delineated in section VI,
· "Student Responsibilities".

Student's Signature

Interim Departmental Administrator
Communication Disorders and Special Education

Date

Date
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AGREEMENT BETWEEN INDIANA STATE UNIVERSITY, BY
AND THROUGH ITS DEPARTMENT OF CHEMISTRY
AND ATLAS ANALYTICAL LABORATORIES, INC.

This Cooperative Agreement, effective the _
day of
1998, is made and
entered into between Indiana State University, by and through its Department of Chemistry, ("ISU")
~Atlas Analytical Laboratories, Inc., a corporation duly organized under the laws of the State of
Indiana, with its principal offices in Terre Haute, Indiana, and with authority to do business in the
State oflndiana ("Atlasj.
The cooperative arrangement contemplated by this Agreement is of mutual interest and
benefit to ISU and Atlas, and will further the research and instructional objectives of ISU in a
manner consistent with its status as a public research and educational institution.

TERMS

In consideration of the promises and conditions contained in this Agreement, and for good
and valuable consideration, the parties agree as follows:
1.

ISU will make available to Atlas its inductively coupled plasma spectrometer (Perkin
Elmer Plasma 2000) ("ICP").

2.

Atlas will provide to ISU, in substantially equal sums over a three-year period, the sum of
$10,000. The first payment shall be made within one (1) year of the effective date of this
Agreement Such sums are to be paid to the ISU Department of Chemistry in care of the ISU
Treasurer.

3.

ISU will assist Atlas in performing routine measurements using certain instruments, such
as its atomic absorption spectrometer (flame and graphite furnace), high-performance
liquid chromatograph, Fourier-transform infrared spectrometer, gas chromatograph-mass
spectrometer, ultraviolet-visible spectrophotometer, nuclear magnetic resonance
spectrometer, and fluorescence spectrometer.

4.

Atlas' access to the instrumentation will be arranged exclusively by the ISU Department
of Chemistry's Curator of Instrumentation, in consultation with the Chairperson of the
Department of Chemistry. Atlas will independently enter into arrangements for
compensation with all ISU personnel assisting Atlas pursuant to this Agreement Atlas
may also independently enter into an arrangement for retaining the services of the Curator
on a pro-rate salary basis. The services to be performed by ISU personnel for Atlas pursuant
to this Agreement are outside of and in addition to the normal and customary duties and
responsibilities of employees ofiSU.

5.

6.

Atlas will have access to laboratory space in ISU's Department of Chemistry for the
purpose of housing a Perkin Elmer Elan 6000 ICP-MS instrument and Atlas shall assume
and be responsible for all legal and financial issues with respect to its installation,
maintenance and operation. Atlas will also have access to available facilities for adequate
wet-lab activities and routine organic preparation procedures which will be assigned to
Atlas by arrangement with the Chairperson of the ISU Department of Chemistry and
u
5
appropriate ISU faculty.
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Atlas shall carry general liability insurance for liability arising fro
ersonal injury,
property damage, bodily injury, and such other insurance as ISU m
uire from time
to time. Atlas shall furnish ISU with certificates of such insurance, showing the same to
be in effect throughout the Agreement period. Atlas shall also furnish ISU proof of
Worker's Compensation and employer's liability insurance coverage for individuals
employed by Atlas.

7.

Each party releases the other of any liability as a result of any acts of its agents, servants,
employees, officers, and students occurring out of the activities conducted pursuant to this
Agreement for any injury or damage sustained by it or any person in privity therewith.

8.

Atlas shall provide training to qualified ISU faculty and students in the use of the ICPMS. Access to this instrument will be arranged through the mutual agreement of Atlas
and the Chairperson of the ISU Department of Chemistry.

9.

ISU will provide Atlas routine laboratory chemicals and supplies as deemed feasible by
the Chairperson of the ISU Department of Chemistry. Atlas will compensate ISU at a
rate negotiated between Atlas and the Chairperson.

10.

For at least a one-year period beginning July 1, 1998, ISU will provide to Atlas, in
addition to the laboratory resources described above, administrative, technical and routine
support services. These services may be continued beyond the one-year period by mutual
agreement ofiSU and Atlas.

11.

This Agreement may be terminated in its entirety or in part at any time by either party. In
the event this agreement is terminated by Atlas, Atlas shall provide written notification of
such termination to the Chairperson of the ISU Department of Chemistry, and shall pay in

full all amounts owed to ISU and remove all equipment and other material frol!_l ISU' s
premises within thirty (30) days.

of

IN WITNESS WHEREOF, the parties hereto have signed this Agreement on this __ day
1998, by and through their duly authorized representatives as set forth below.

INDIANA STATE UNIVERSITY, By and Through Its
Department of Chemistry

ATLAS ANALYTICAL
LABORATORIES, INC.

By_________________

By________________
(Signature)

(Signature)
Richard H. Wells

(Printed Name)

Provost & Vice President for
Academic Affairs

(Title)

SECTION I
. Exhibit F

r-------------------------------------------------------------~February
5, 1999
Agreement for Disclosure, Evaluation, and Commercialization of Inventions ("DECA j
between
Research Corporation Technologies, Inc. ("ACT'}
and
_ _ _ _ _ _ _.!,.!!.!.!nd~,~·a!..!.n~a~s~ta~t~e::..._!:U!!,;n!..!i..!.v~e!...:rs:!....l!...!.t!::.,ly:__ _ _ _ _ _ _ _ _ _ _ _ _ _ _

Effective

December

9, 1998

("lnstitutionj

(the "Effective Datej, Institution and ACT agree as follows

(the definitions of terms in bold italics appear in Article VII):

I. DISCLOSURE, EVALUATION AND ACCEPTANCE OF INVENTIONS
1.1 . In its discretion, Institution may submit to ACT, for evaluation and possible commercialization by
ACT, Inventions that Institution owns, controls, or is entitled to own, control, or license to others.
1.2 ACT shall treat any Invention disclosed to ACT under 1.1 above, or revealed to ACT in anticipation of
such disclosure, that has not been published or that is not the subject of a~ issued Patent or a pending Patent
Application, as proprietary and with the requisite degree of confidentiality necessary to preclude jeopardizing the
patentability of such Invention. If ACT discloses an Invention to any third party before ACT files for patent protection
on such Invention under this Agreement, ACT shall require such third party to hold the same confidential.
1.3 ACT shall evaluate all submitted Inventions. Within a reasonable time after its receipt of a
submitted Invention, ACT shall notify Institution in writing of ACTs decision to accept or decline to accept
such submitted Invention for commercialization under this Agreement. If ACT declines to accept an Invention, Institution shall, upon receipt of ACTs written decision, be free to take steps to protect and commercialize such Invention as Institution may desire, without further obligation under this Agreement. If ACT accepts
an Invention, Institution shall promptly comply with the provisions of 1.5 below.
1.4 Any time three months after the date ACT receives a submitted Invention, Institution may notify ACT in
writing that ACT must accept or decline to accept such Invention on or before the date thirty days after ACT
receives such notice. If ACT fails to accept or decline such Invention before the thirty-day period expires, ACT shall
be deemed to have declined such Invention. The provisions of this paragraph shall not apply to an Invention
so long as ACT has submitted such Invention to a third party for evaluation, with the consent of Institution.
1.5 Upon ACTs acceptance of an Invention, Institution shall assign or arrange for assignment to
ACT of all rights, title and interest in and to such Invention and its corresponding Patent Rights (foreign and
domestic), employing ACT's customary forms of assignment. Institution shall cooperate with ACT and shall
cause its employees and the Inventors of any Invention to cooperate with ACT in conducting its evaluation
hereunder, in preparing and prosecuting the corresponding Patent Rights, and in providing any information
concerning such Invention that ACT may reasonably request.

II. PATENTS
Upon ACTs acceptance of a submitted Invention, and Institution's assignment in accordance with 1.5
above, ACT shall, at its own expense, file United States and foreign Patent Application(s) on such accepted
Invention as ACT may deem appropriate. ACT shall, at its own expense, prosecute such Patent Application(s) to
the extent ACT determines that such prosecution will result in Patent(s) that have reasonable commercial potential.
If the Invention is already the subject of a pending Patent Application(s) at the time ACT accepts such Invention,
ACT shall, at its own expense, thereafter continue the prosecution of such Patent Application(s) to the extent
ACT determines that such prosecution will result in Patent(s) that have reasonable commercial potential. ACT shall,
at its ewn expense, maintain such Patents to the extent ACT may deem desirable for its commercialization efforts.
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Ill. COMMERCIALIZATION

3. 1. ACT shall expend reasonable efforts to commercialize each accepted Invention and co ~
rrespond·1
Patent Applications and Patents and to secure reasonable revenue from such commercializat1
· .
ng
on1nthe
manner ACT deems desirable.
3.2. On or about March 15 of each year, ACT shall pay to Institution 57.5% of Gross Income .
received during the prior calendar year for each accepted Invention. ACT shall retain the remainin ~if any,
Income. Gross Income and Institution's share of Gross Income shall be separately computed andg ross .
reported
for each Invention, although payment of Institution's share of Gross Income for all Institution's Invent/a
commercialized under this Agreement may be aggregated and made in one check. If Institution has ap ns
ACTs deducting Special Expenses from Gross Income that pertain to a particular Invention (the "lnventlo~:Ved ·

Special Expenses'), ACT shall make the following adjustments to Gross Income attributable to such
Invention and received in the prior calendar year (the "Invention's Gross Income'):
(a) subtract from the Invention's Gross Income the Invention's Special Expenses
incurred during the prior calendar year and any excess of the Invention's Special Expenses
carried forward from earlier calendar years; and
(b) if the Invention's Special Expenses incurred during the prior calendar year and the
excess, if any, of the Invention's Special Expenses carried forward from earlier calendar Years ~-
together do not exceed the Invention's Gross Income, ACT shall pay to Institution 57.5% of the ·
remainder.
ACT shall furnish a computation of all payments made to Institution. At its offices ACT shall maintain, for a . ~ ?
period of five years following the date to which they pertain, accounting records in usual form relating to

Gross Income received by ACT, which records shall be open to examination by Institution or its nominees
during usual business hours. ACT shall annually report in writing on its previous year's efforts to patent and
commercialize each accepted Invention.

IV. ABANDONMENT
4 .1. In its discretion, ACT may abandon its commercialization efforts for any Invention, and/or

abandon any Patent Application or Patent subject to this Agreement.
4.2. On or before the date sixty days before ACT abandons same, ACT shall notify Institution in writing
that ACT intends to abandon such commercialization efforts, Patent or Patent Application. If, before the
sixty-day period expires, Institution sends ACT a written request to assign the affected Patent Application or

Patent to Institution or its designee, ACT shall do so. In the case of foreign-filed Patent Applications, the
sixty-day prior-notice requirement shall apply only to those patent applications that have been filed in the
patent office of a foreign country or in a regional patent office (such as the European Patent Office) and shall
not apply to applications filed under the Patent Cooperation Treaty that have not yet entered the national stage.
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V. TERMINATION
Either party may terminate this Agreement upon three months' written notice to the other party,
although any Invention that Institution has submitted to ACT under this Agreement before the effective date

•

of termination shall continue to be subject to this Agreement as if it were not terminated. Such termination
shall not relieve ACT of its duties or affect its rights under 3.2 above. Termination of this Agreement shall not
prejudice or affect the tenor, validity, effectiveness or scope of any rights ACT may have in any submitted or
accepted Invention, corresponding Patent Rights, or any agreement (a "third-party agreement') between
ACT and any third party concerning any submitted or accepted Invention. Any third-party agreement shall survive
termination of this Agreement or the assignment, if any, of such Invention and its corresponding Patent

Rights from ACT to Institution. Any third-party agreement shall continue to be managed by ACT under this
Agreement.

VI. GENERAL

6.2. This Agreement is expressly subject to and conditioned upon any rights the United States Government
may have in any Invention administered under this Agreement or the Patent Rights to such Invention as a result of
any contract, grant or funding related to the research or other work that resulted in such Invention or Patent Rights.
6.3. All written notices provided for in this Agreement shall be directed to the respective parties at the
address provided below, and shall be deemed to have been made or given: (a) when delivered, if delivered by
hand or sent by facsimile or the like; (b) on the day following deposit with an overnight courier; or (c) on the
date five days following deposit with the notifying party's national postal service. A party may change the
address for notification by notice so given.
6.4 This Agreement constitutes the entire agreement and understanding of the parties concerning the
subject matter of this Agreement. Except as provided in 6.5 below, all prior and contemporaneous understandings
are merged into and extinguished by this document. .J:bi£-i~~~"bal~~iWEH=RE~:IREHM!IABIIR:H~i&EI8fE~t48"7"",......

6.5. This Agreement shall apply to Inventions that are submitted or assigned to ACT after the Effective
Date and shall be in lieu of any earlier invention administration agreement or agreement for disclosure,
evaluation, and commercialization of inventions, if any, between ACT and Institution (the "Superseded IAAj.
The Superseded IAA shall, nevertheless, continue in full force and effect as to any Inventions submitted to
and accepted by ACT before the Effective Date except to the extent ACT and Institution agree to treat any
such previously submitted Invention under this Agreement.
6.6. Each party shall exercise due diligence and good faith in performing all acts required or
contemplated by this Agreement. Each party represents, on its own behalf, that this Agreement constitutes a
valid and binding agreement of such party and that its execution, delivery and performance of this Agreement
are wqhin its power, and have been duly authorized by all necessary action.

3
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VII. DEFINmONS
When printed in bold italic letters in this Agreement, the following terms have the following meanings:

"Gross lncomti' means money and other consideration received by ACT by reason of its assignment
or licensing of any Invention, Patent, or Patent Rights to which ACT has rights under this Agreement, but
shall not include any amounts paid to ACT: (i) for developmental research, feasibility or market studies, or other
work undertaken to enhance the Invention or its commercialization; (ii) for the expenses of filing or prosecuting any Patent Application or maintaining or working any Patent on such Invention: or (iii) in respect of, or
as a return on, any equity interest ACT may have in an entity licensed to practice the Invention (although the
parties understand and agree that ACT will obtain Institution's prior written approval of any license agreement
between ACT and any entity in which ACT has an equity interest greater than 10% of the total outstanding equity).
"Invention" means an invention or a discovery or a novel plant variety.
"Inventor" means one who makes an Invention or one who is a breeder of a novel plant variety
eligible for protection by means of a Plant Variety Protection Certificate or the like.
"Patent" means a patent or Certificate of Invention or Utility Model or Design Registration or Plant Variety
Protection Certificate or other form of protection for an Invention issued by a government or governmental agency. ·
"Patent Applicatiori' means an application for a Patent.
"Patent Rights' means: (a) all rights, title and interest in and to an Invention, any Patent Application
filed or to be filed on the Invention, any Patent issued or issuing on such Patent Application; (b) the right to
file an application for any such Patent and to have any such Patent issued in the name of the owner or assignee;
and (c) the right to claim any priority right to which the Inventor or anyone claiming under him may be entitled.
"Special Expenses' means any expenses, including attorney's fees and disbursements and court
costs, incurred by ACT for litigation or other legal or administrative proceedings (apart from customary ex
parte patent prosecution) to obtain, defend, or assert any Patent or Patent Application, or to defend or
enforce any license agreement concerning any Patent or Patent Application.
IN WITNESS WHEREOF, the parties have caused this Agreement to be signed by their duly
authorized officers or.agents on the date(s) indicated below to be effective as of and on the Effective Date.

RCT

Institution
Indiana State University

Research Corporation Technologies, Inc.

Technology Services Center

101 N. Wilmot Road, Suite 600

Terre Haute,

IN

47809

Tucson, Arizona 87511-3335 USA

Fax: {812) 237-3902

.

Attention:

Fax: (520) 7

025

Phi 1j p Redenberger, PE

By: _ _ _ _ _ _ _ _ _ _ _ _ _ __

·""Pnnted Name and Title

Printed Name and Title

Date:-_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
Sjr-<: : ltct\torm\la~ . pm&-5/23/96

Date:
4

December

9, 1998
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SECTION I
Exhibit G
February 5, 1999

IN MEMORIAM
JOHN S. BERENS

WHEREAS, JohnS. Berens, Professor Emeritus of Marketing, died on tenth day of
January, nineteen hundred ninety nine and;
WHEREAS, JohnS. Berens had given loyal and devoted service to Indiana State
University for twenty-six years and had gained the respect and affection of students and
colleagues who knew him as a scholar, teacher and friend;
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of
Trustees by this Resolution expresses to his family deep sympathy and condolence and
further expresses gratitude and profound respect for the superior service and inspiration
which he gave to the students and faculty and to the University; and
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the
minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly
executed and transmitted to his family.

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES
THIS FIFTH DAY OF FEBRUARY, NINETEEN HUNDRED NINETY-NINE.

.
SECTION I
Exhibit H
February 5, 1999

IN MEMORIAM
IVAN V. SIMMONS

WHEREAS, Ivan V. Simmons, Professor Emeritus of Industrial Technology
Education, died on the sixth day of January, nineteen hundred ninety-nine and;
WHEREAS, Ivan V. Simmons had given loyal and devoted service to Indiana
State University for twenty years and had gained the respect and affection of students
and colleagues who knew him as a scholar, teacher and friend;
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of
Trustees by this Resolution expresses to his family deep sympathy and condolence and
further expresses gratitude and profound respect for the superior service and inspiration
which he gave to the students and faculty and to the University; and
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the
minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly
executed and transmitted to his family.

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES
THIS FIFTH DAY OF FEBRUARY, NINETEEN HUNDRED NINETY-NINE.

SECTION II
FEBRUARY 5, 1999

A.

INVESTMENTS (Mr. Crichfield)
At the October 23, 1998, Board of Trustees meeting a resolution was adopted
modifying the investment policy and giving the Treasurer authority to separate the
management of the short and long-term investments of the University. A Treasurer's
report is to be made to the Board semiannually including a summary of the
investments made during the preceding six month period and the average rate of
return. A summary of the investments for the period July to December, 1998, is
presented in Attachment 1.
The following presents the composite average rate of return on total investments
during the six month periods ending:
December 31, 1998
December 31, 1997
December 31, 1996

5.87%
6.03%
5.83%

The transition of separating the investments into internal (short term), external (long
term) and establishing the VEBA trust was completed by December 31, 1998. It is
anticipated the next Treasurer's report will be formatted by each investment category.

Section II, Attachment I
February 5, 1999

INVESTMENTS

DATE OF
PURCHASE

PRINCIPAL
AMOUNT

DATE OF
MATURITY

COST

YIELD

06/01/99
04/01/00
06/01100

$ 4,000,000.00
$ 4,000,000.00
$ 4,000,000.00

5.61%
5.65%
5.65%

06/30/99

$ 1,500,000.00

5.09%

01/04/99

$ 2,000,000.00

5.13%

CITIZEN'S BANK CERTIFICATE OF DEPOSIT
09/15/98
09/15/98
09/15/98

$ 4,000,000.00
$ 4,000,000.00
$ 4,000,000.00

IRWIN UNION CERTIFICATE OF DEPOSIT
12/23/98

$ 1,500,000.00

NBD CERTIFICATE OF DEPOSIT
12/18/98

$ 2,000,000.00

TERRE HAUTE FIRST NATIONAL BANK REPURCHASE AGREEMENT
07/27/98
07/27/98
07/27/98
12/18/98
12118/98

$
$
$
$
$

3,000,000.00
2,000,000.00
2,000,000.00
1,000,000.00
1,000,000.00

03/01/00
03/31/00
06/30/00
04/01/99
05/01/99

$
$
$
$
$

3,000,000.00
2,000,000.00
2,000,000.00
1,000,000.00
1,000,000.00

5.82%
5.82%
5.82%
5.01%
5.01%

SECTION III
FEBRUARY 5, 1999
PERSONNEL (Mr. Schafer)
Recommendation: Approval of all the items in this section:
On a motion by Dr. Benway, seconded by Ms. Simon, the recommendation was approved.
A.

FACULTY

1.

Appointments
Temporary Part-time Appointments, 1999 Spring Semester
(effective January 7, 1999)
Eric Anderson; Visiting Assistant Professor, Department of Psychology ; three hours;
salary $2,000.
Garrett Baggs; Lecturer I; Department of Foreign Languages and Literatures; seven
hours; salary $3,500.
Susan Blila; Instructor; Department of Elementary and Early Childhood Education;
three hours; salary $1,800.
William Jeff Brown; Visiting Assistant Professor; Department of Psychology; three
hours; salary $3,000.
Lela Bullerdick; Lecturer III; Department of Communication; twelve hours; salary
$8,400.
Anna Carson; Instructor; Department of Geography, Geology, and Anthropology;
three hours; salary $3,000.
Mihir Chatterji; Lecturer II; Department of Mathematics and Computer Science; three
hours; salary $1 ,800.
Charles Clark; Assistant Professor; Department of Educational Leadership,
Administration, and Foundations; nine hours; salary $9,000.
Emanuel Matthew Cohen; Lecturer II; Analytical Department; nine hours; salary
$5,400.
Robert Dalton; Instructor; Department of Educational Leadership, Administration, and
Foundations; three hours; salary $3,000.
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Susan Decker; addition of six hours to temporary appointment as Lecturer II;
Department of Health and Safety; twelve hours; salary $7,200.
Michael F. Echols; Lecturer II; Department of Communication; nine hours; salary
$5,400.
William Elliott; Visiting Assistant Professor; Department of Criminology; three hours;
salary $2, 100.
Dave Felstein; Lecturer II; Department of Aerospace Technology; three hours; salary
$1 ,~fOb.
Eric Fenstemaker; Instructor; Department of Health and Safety; three hours; salary
$1,500.
Deborah G. Flurkey; Assistant to the Director of Field Experiences; Department of
Elementary and Early Childhood Education; twelve hours; salary $12,000.
Christie L. Fox; Lecturer II; Women Studies Program; three hours; salary $1,800.
Randall E. Garrett; Instructor; Department of Elementary and Early Childhood
Education; three hours; salary $2,100.
Bethany Girton; Lecturer II; Department of Communication; twelve hours; salary
$7,200.
Michael Patrick Gleason; Lecturer III; Department of Sociology; nine hours; salary
$6,300.
Cynthia Gloye; Instructor; Department of Communication Disorders and Special
Education; three hours; salary $2, 100.
Peggy Hanna; Supervisor; Department of Elementary and Early Childhood Education;
six hours; salary $3,300.
Gary Hartsock; Lecturer II; Department of Criminology; three hours; salary $1,800.
Mary M. Higgins; Instructor; Department of Counseling; three hours; salary $2,100.
Evelyn R. Holt; Instructor; Department of Elementary and Early Childhood
Education; six hours; salary $6,000.
Jody Lynn Horstman; Instructor; Department of Communication Disorders and
Special Education; three hours; salary $2, 100.
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Bradley Huffey; Instructor; Department of Counseling; three hours; salary $2,100.
Julia Ann Hypes; Visiting Instructor; Department of Recreation and Sport
Management; six hours; salary $4,125.
Michael G. Hypes; Visiting Assistant Professor; Department of Recreation and Sport
Management; twelve hours; salary $17,500.
Arlene Jones; Lecturer II; Department of Health and Safety; six hours; salary $3,600.
Ed Jones; Lecturer II; Department of Criminology; three hours; salary $1,800.
Charles D. King; Professor Emeritus; Department of Sociology; three hours; salary
$2,100.
Becky Klingele; Instructor; Department of Health and Safety; three hours; salary
$1,650.
Kim La Grange; Lecturer II; Organizational Department; three hours; salary $1,800.
Jeffery B. Larsen; Instructor; Department of Communication Disorders and Special
Education; three hours; salary $3,750.
Larry Martin; Lecturer I; Department of Mathematics and Computer Science; three
hours; salary $1,500.
James Mayrose; Instructor; Department of Mathematics and Computer Science; twelve
hours; salary $7,500.
William Meadows; Instructor; Department of Geography, Geology, and
Anthropology; nine hours; salary $7,500.
Martha K. Mertens; Lecturer III; Department of Humanities; six hours; salary $4,200.
Joseph C. Mitchell; Lecturer II; Department of Communication; twelve hours; salary
$7,200.
Theodore Moretz; Instructor; Department of Counseling; three hours; salary $2,100.
William Nardini; Professor Emeritus; Department of Criminology; nine hours; salary
$6,300.

r
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John A. Olsen; Instructor; Department of Communication Disorders and Special
Education; three hours; salary $2, 100.
Jose Pena; Lecturer I; Department of Foreign Languages and Literatures; six hours;
salary $3,000.
Philip T. Rafferty; Instructor; Department of Curriculum, Instruction, and Media
Technology; six hours; salary $4,000.
Carl Riddle; Assistant Professor; Department of Educational Leadership,
Admillistration, and Foundations; six hours; salary $6,000.
Hector R. Romero; Lecturer III; Department of Foreign Languages and Literatures;
four hours; salary $2,800.
Zoila Romero; Lecturer II; Department of Foreign Languages and Literatures; twelve
hours; salary $7,200.
Joseph B. Ruebel; Lecturer I; Department of Psychology; three hours; salary $1,500.
Melony Sacopulos; Lecturer III; Analytical Department; five hours; salary $3,500.
Kathleen Sego; Lecturer II; Department of Sociology; three hours; salary $1,800.
Kyle Slaven; Lecturer I; Department of Recreation and Sport Management; four
hours; salary $2,000
Douglas Sperry; Instructor; Department of Educational and School Psychology; three
hours; salary $1 , 800.
John Strange; Lecturer II; Department of Criminology; three hours; salary $1,800.
Jeff Tincher; Lecturer I; Department of Mathematics and Computer Science; three
hours; salary $1,500.
Robert E. Van Est; Lecturer II; Department of English; twelve hours; $7,200.
August Washington; Lecturer II; Department of Criminology; three hours; salary
$1,800.
Robert Watts; Instructor; Department of Educational Leadership, Administration, and
Foundations; three hours; $2,500.
Thomas M. Weller; Lecturer II; Department of English; twelve hours; salary $7,200.
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Barbara Clay Woodard; Instructor; Department of Elementary and Early Childhood
Education; six hours; $6,000 .
Mark Wright; Lecturer II; Department of English; six hours; salary $3,600.
2.

Changes of Status and/or Rate
Joanne Burrows; Department of Educational Leadership, Administration, and
Foundations; change in educational status to doctoral level; $1,200 added to 1998-99
bas~_~alary; salary $36,500 per academic year; effective August 19, 1998.
Tammy Hall; Department of Political Science; change in educational status to doctoral
level; $1,200 added to 1998-99 academic year base salary; salary $39,000; effective
November 20, 1998.
Rebecca W. Libler; from Chairperson and Associate Professor in the Department of
Educational Leadership, Administration, and Foundations to Interim Associate Dean
of the School of Education and Associate Professor in the Department of Educational
Leadership, Administration, and Foundations; salary $77,289 per fiscal year, prorated
for the period of January 1, 1999 through June 30, 1999.
Elizabeth Lorenzen; from Career Services Librarian in the Career Center to
Acquisitions/Training Librarian in Cunningham Memorial Library; salary $36,784 per
fiscal year, prorated from the effective date of January 19, 1999.
David Prentice; from Professor of Life Sciences in the Department of Life Sciences to
Administrative Fellow, three-quarters time, College of Arts and Sciences, and
Professor of Life Sciences; stipend of $2,250 for added responsibility for the spring
semester of the 1998-99 academic year.
Harold L. Shoemaker, Jr.; Department of Industrial Education Technology; change in
educational status to doctoral level; $1,200 added to 1998-99 academic year base
salary; salary $42,200; effective January 7, 1999.
Gary Stewart; from Chairperson and Professor in the Department of Theater to
Professor in the Department of Theater; effective January 11, 1999.
Doris Williams; Department of Communication Disorders and Special Education;
$600 stipend for a three-hour overload for the 1998-99 fall semester.
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Robert 0. Williams; from Professor in the Department of Curriculum, Instruction,
and Media Technology to Administrative Fellow, School of Education, and Professor
in the Department of Curriculum, Instruction, and Media Technology; salary $78 ,513
per fiscal year prorated for the period of January 1, 1999, through June 30, 1999.
3.

Resignations
Judith Alexander; Associate Professor, Department of Health Promotion; effective
December 31, 1998 .
Shawn Carraher; Assistant Professor, Organizational Department; effective December
19, 1998.
Teresa Crafton; Senior Assistant Librarian, Library Services; effective November 30,
1998.
Tammy Hall; Assistant Professor, Department of Political Science; effective
December 19, 1998.
Sayeed Hasan; Associate Professor, Department of Industrial and Mechanical
Technology; effective December 19, 1998 .
Richard LaRue; Associate Professor, Department of Recreation and Sport
Management; effective December 19, 1998.
Evelyn Vail; Medical Librarian and Secretary to the Terre Haute Medical Education
Foundation Board; effective January 10, 1999.

4.

Retirements
Robert F. Bozarth; Department of Life Sciences; retirement leave during the spring
semester of the 1998-99 academic year; effective May 8, 1999.
Howard S. Ishisaka; Department of Health and Safety; retirement leave during the
spring semester of the 1998-99 academic year; effective May 8, 1999.
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Deceased
Marilyn Maxson; Associate Professor, Department of Elementary and Early
Childhood Education; November 19, 1998.

B.

ADMINISTRATION

1.

Appointments
Donna J. Janz; Help Desk Consultant, Academic Computing and Networking
SerVices; salary $32,000 per fiscal year, prorated from the effective date of January
4, 1999.
James E. Norton, Jr.; Director of Athletics Development, University Development;
salary $58,000 per fiscal year, prorated from the effective date of March 15, 1999.
Steven H. Pahl; Executive Director of the Gongaware Center for Insurance
Management Development; salary $95,000 per fiscal year, prorated from the effective
date of January 18, 1999.
Temporary Appointments
Teresa Crafton; Training/Documentation Analyst, Academic Computing and
Networking Services; effective December 1, 1998, through June 30, 1999; salary
$34,000 per fiscal year prorated from the effective date.
Andrew W. Vincent; Distance Education Video Technician, Media Technologies and
Resources; salary $22,000 per fiscal year, prorated from the period of January 4,
1999, through June 30, 1999.
Lisa Williams; Counselor, Office of Admissions; salary $21,000 per fiscal year,
prorated for the period of January 19, 1999 through June 30, 1999.

2.

Changes of Status and/or Rate
Teresa Crafton; from temporary to regular position as Training/Documentation
Analyst, Academic Computing and Networking Services; salary $34,000 per fiscal
year, prorated from the effective date of January 1, 1999.
Cindy Crowder; from a regular position as Counselor in the Office of Admissions to a
temporary position as Counselor/ Advisor/Recruiter in the School of Technology;
salary $25,000 per fiscal year, prorated for the period of January 12, 1999, through
June 30, 1999.
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Stephanie Doty; from part-time Slide Librarian in the Department of Art to Acting
Director of the University Art Gallery and Slide Librarian in the Department of Art;
salary $27,585 per fiscal year, prorated for the period of October 12, 1998, through
June 30, 1999.
Gaston Fernandez; from Associate Dean and Coordinator of International Programs in
the College of Arts and Sciences to Executive Director of the International Affairs
Center, Associate Dean for International Affairs in the College of Arts and Sciences,
and Associate Professor of Political Science; effective January 1, 1999.
Johri"Gallagher; from a temporary position to a regular position as Programmer
Analyst in Institutional Computing Services; salary $33,319 per fiscal year, prorated
from the effective date of January 1, 1999.
Diana McCleary; from HRS/LMS Coordinator in Institutional Computing Services to
Senior Systems Analyst in Academic Computing and Networking Services; salary
$42,107 per fiscal year, prorated from the effective date of January 1, 1999.
Daniel L. Mishler; from Programmer Analyst in Institutional Computing Services to
Coordinator for HR/LMS/ID in Institutional Computing Services; salary $40,000 per
fiscal year, prorated from the effective date of January 1, 1999.
Francis H. Mitchell; from a temporary position to a regular position as Network
Systems Technician in Academic Computing and Networking Services; salary $29,500
per fiscal year, prorated from the effective date of January 1, 1999.
David L. Pifer; Academic Computing and Networking Services; $6,500 salary
adjustment to fiscal-year base for change in classification to pay grade 27; salary
$46,519 per fiscal year, prorated from the effective date of January 1, 1999.
Cherri R. Rutan; from Supervisor of Computer Graphic Design in Media
Technologies and Resources to Interim Director of Media Technologies and
Resources; salary $40,284 per fiscal year, prorated for the period of January 1 , 1999
to December 31 , 1999.
Melony Sacopulos; from Managing Director, ISU Foundation/Director of Planned
Giving to Executive Assistant to the President and General Counsel; salary $73,000
per fiscal year, prorated from the effective date of January 1, 1999.
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C. Janelle Witte Stenger; from temporary full-time position as Area Learning Center
Coordinator, College Cooperative Southeast, to temporary part-time appointment as
Assistant Coordinator, College Cooperative Southeast; salary $14,350 per fiscal year,
prorated for the period of November 16, 1998, through June 30, 1999.
Virginia Whitkanack; Academic Computing and Networking Services; market
adjustment of $1,880 to 1998-99 base salary; salary $35,949 per fiscal year, prorated
from the effective date of January 1, 1999.
David K. Wright; from Associate Director of Public Safety to Assistant to the Vice
Presiaent for Student Affairs; no change in salary; effective January 11, 1999.
3.

Resignations
Sherry Biddinger Gregg; Legal Affairs; effective December 23, 1998.
Jason Holtman; Student Academic Services Center; effective January 4, 1999.
Bradley B. Huffey; Student Counseling Center; effective February 5, 1999.
Tom Osweiler; Student Financial Aid; effective December 4, 1998.

C.

COACHES AND ATHLETICS

1.

Appointments - Coaches
Thomas H. Rupert; Head Softball Coach; salary $32,300 per employment period of
July 1, 1999 through June 30, 2000, prorated from the effective date of January 15,
1999.
DeAndre L. Smith; Assistant Football Coach; salary $30,000 per employment period
of February 1, 1999 to January 31, 2000.
Justin R. Stone; Assistant Baseball Coach; salary $9,533 per employment period of
September 1, 1998 through May 31, 1999 prorated from the effective date of
January 11, 1999.

2.

Reappointments
James Bertoli; Head Volleyball Coach; employment extended for the period
January 1, 2000 through December 31 , 2001 ; salary $40,000 for January 1, 1999
through December 31 , 1999.
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Eugene Boley; Assistant Football Coach; employment extended for the period
February 1, 1999 through January 31, 2000; salary $25,000 for the employment
period.
Michelle Cross; Assistant Volleyball Coach; employment extended for the period
January 1, 1999 through December 31, 1999; salary $19,496 per employment period.
Christopher Crowder; Restricted Assistant Football Coach; employment extended for
the period February 1, 1999 through January 31, 2000; salary $12,000 per
employment period.
Douglas Dutton; Assistant Football Coach employment extended for the period
February 1, 1999 through January 31, 2000; salary $25,000 per employment period.
Sam M. Murphy; Assistant Football Coach; employment extended for the period
February 1, 1999 through January 31, 2000; salary $20,000 per employment period.
Kirk Olivadotti; Assistant Football Coach; employment extended for the period
February 1, 1999 through January 31, 2000; salary $12,000 per employment period.
Mark. S. Smith; Assistant Football Coach; employment extended for the
period February 1, 1999 through January 31, 2000; salary $34,751 per employment
period.
Resignations
Hope Favreau; Assistant Softball Coach; effective December 23, 1998.
Douglas Hoffman; Assistant Director of Athletics Media Relations; effective
December 16, 1998.
Ivin Jasper; Assistant Football Coach/Coordinator; effective January 8, 1999.
D.

RESIDENTIAL LIFE

1.

Resignation
Daniel Kast; Area Hall Director; effective January 20, 1999.

E.

SUPPORT STAFF PERSONNEL REPORT
The Support Staff Personnel Report ending January 19, 1999 is presented in Exhibit
A.
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INDIANA STATE UNIVERSITY
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES
FOR THE PERIOD ENDING .JANUARY I 9, I 999
A.

APPOINTMENTS

NAME

DEPARTMENT

POSITION

RATE

EFFECTIVE
DATE

Albri ght, Joni

Office of the Controller

Acct Clerk II

$13,806

11-23-98

Banta , Denise

Facilities Management

Acct Clerk II

$13,806

01-04-99

Brown , Janet

Alumuni Affairs

Ofc Asst Ill

$15,873

12-07-98

Cantrell , Gloria

Comm Disorders /Spec Ed

Ofc Asst II

$14,098

1 2-14-98

Cotterell, Terry

Telecommunications

Telecomm Tech I

$22,386

01-04-99

Hershman, Cynthia

Media Technology & Resources

Classroom Coord

$18,44 7

12- 14-98

Hudgens , David

Division of Printing

Offset Press Oper I

$15,951

01 -19-99

Jenkins, Matthew

Computer Services

Computer Oper II

$19 ,851

01 -04-99

J ohnson, Mark

Payroll

Payroll Asst I

$14,430

01 -06 -99

Krockenberger , Jennifer

Intercollegiate Athletics

Ofc Asst II

$13 , 182

02 -01 -99

Lancaster, Joshua

Office of the Controller

Acct Analyst

$14,430

12-1 7 -98

Lofton, Scott

Facil ities Management

Lead Gardener

$17,550

01 - 13-99

Loveless , Lisa

Admissions

Ofc Asst II

$13,182

12-09-98

Magloire, Yasheka

Physical Education

Ofc Asst II

$13,182

01 - 19-99

McKay, Dennis

Computer Services

Computer Sp ec II

$22,873

01 -04-99

Mundell, Susan

Sycamore Housing

Cust Wrkr I

$12,012

11 -30-98

Nee , Al ice

Instructional Services

Ofc Asst Ill

$15,873

01 -04-99

Sawtelle, Edward

Facilit ies Management

Cust Wrkr I

$12,012

11-30-98

Schwegma n , John

Anthropology

Arch Field Supv

$20,962

11 - 1 6 -98

White , Juanita

International Affairs

Ofc Asst Ill

$14,430

01 -04-99

Wilkison, Sond ra

Offi ce of Sponsored Programs

Ofc Asst Ill

$ 7,696 (.53 fte) 11 -30-98

Williams , Reuel

Facilities Management

Carpenter

$16,770

01 -04-99

Zhou, Dan

T H Center for Medical Education

Research Assoc

$22 , 386

12-21-98

TERMINATIONS

B.

Voluntary

1.

EFFECTIVE
DATE

NAME

DEPARTMENT

Barnes , Charles

Public Safety

12- 10-98

Bradford, Robin

Library

01 -04 -99

Bunch, Tammy

Sycamore Housing

01 -04-99

Gorham , Jerri

Office of the Controller

12-11-98

Grayless, Timothy

Computer Services

11-24-98

Herrington, Teresa

Library

01-15-99

Herzog , Trina

Computer Services

01-04-99

Higginbotham, Delena

Business Organizational

11-30-98

Kauffman , Mary

Hulman Center

01 -08-99

Long, Shannon

Conferences and Non-Credit

12-04-98

Miller, Rebecca

In stru ctional Services

01 -08 -99

Okeafor , Peter

Affirmative Action

12-23-98

Patrick , John

Facilities Management

12-07-98

Roads, Debra

Intercoll egiate Athletics

1 2-11-98

Schimmel , Terri

Psychology

01-04-99

Staggs , Patricia

Employee Assistance Program

01-22-99

Taggart , David

Facilities Management

12- 11-98

Wells, Connie

Facilities Management

12-04-98

Wintersteen , O'D ell

Library

12-18-98

NAME

DEPARTMENT

EFFECTIVE
DATE

Edwards, Kitti e

Facilities Management

11-04-98

Leslie , Susan

Intercollegiate Athletics

10-31-98

Magnetti, Duane

Facil itie s Management

12-18-98

Powell, Peggy

Sandison Housing

12-18-98

2.

Involuntary

!'

...

B.

TERMINATIONS (CONTINUED)

3.

Retirement

NAME

DEPARTMENT

Hassler, Betty

Honors Program

c.

CHANGE IN STATUS OR RATE

1

Promot ion

0

NAME

Bragg , Vikki

Brown, Candace

Goad , Jimmy

Jacso, Kathy

Krockenberger, Lesli e

Miller, Debra

Mosley, Mon ique

Ne es, Brian

Pruitt , Cheryl

Puckett, Kathryn

YRS OF
SERVICE

EFFECTIVI
DATE

01-04-99

22

DEPARTMENT /POSITION
FROM

DEPARTMENT/POSITION
TO

EFFECTIVI
DATE

Facilities Management
Cust Wrkr I

Facilities Management
Cust Wrkr II

11-30-98

$13,845

$15 ,229

School of Business
Ofc Asst Ill

Instructional Services
Adm in Asst I

$16,575

$18,232

Facilities Management
Cust Wrkr I

Facilities Management
Cust Wrkr II

$14,098

$15,502

Intercollegiate Athletics
Ofc Asst II

Intercoll egiate Athletics
Acct Clerk Ill

$18 , 993

$20,884

Development
Ofc Asst Ill

School of Nursing
Admin Asst I

$18.447

$20,299

Academic Affairs
Admin Asst I

Planning and Budgets
Admin Asst II

$19 , 110

$21 ,976

School of Education
Ofc Asst Ill

Aff irmati v e Action
Aff irmative Action Asso c

$15 , 912

$22,386

Facilities Management
Cust Wrkr II

Facilities Management
Cust Serv Supv

$13 ,357

$15 ,32 7

Conferences & Non -Credit
Ofc Asst II

Confer ences & Non-Credit
Ofc Asst Ill

$13.416

$14,761

Facil ities Management
Cust Wrkr I

Fac ilities Management
Cust Wrkr II

$15,073

$16,575

01 -04-99

11 - 1 6 -98

11 -30-98

11 -30-98

12-07 -98

01 - 11 -99

11 -30-98

01-11 -99

11 -1 6-98

c.

CHANGE IN STATUS OR RATE (CONTINUED)
.J'

1.

Promotion

Scarbrough, James

Sears, Lynda

Spurr, Vickie

Taylor , Debra

2.

DEPARTMENT /POSITION
FROM

DEPARTMENT/POSITION
TO

EFFECTIVE
DATE

Facilities Management
Grnds Maint Wrkr

Facilities Management
Cust Svs Supv

12-07-98

$12,012

$15,327

Facilities Management
Cust Wrkr I

Facilities Management
Cust Wrkr II

$12,909

$14,196

Instructional Services
Admin Asst I

Instructional Services
Admin Asst II

$17,862

$19,656

Library
Library Asst Ill

Library
Library Assoc I

$20, 514

$22,561

11-1 6-98

11 -30-98

11-30-98

Reclassification

Brassie , Carole

Corenflos , Jerry

Elslager, Judy

Huber , Cathleen

Schaffer, Mark

Stein, Lisa

White, Charlotte

DEPARTMENT /POSITION
FROM

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

Student Life Admin Asst I

Student Life
Admin Asst II

10-03 -98

$22,347

$24 , 589

Facilities Management
Carpenter

Facilities Management
Lead Carpenter

$21,801

$23 ,985

Teaching & Learning Center
Ofc Asst Ill

Teaching & Learning Center
Admin Asst I

$17,842

$19,636

Admissions
Adm in Asst I

Admissions
Admin Asst II

$18,076

$19,890

Payroll
Payroll Asst I

Payroll
Payroll Asst II

$15,210

$16,731

Hulman Memorial Student Union
Ofc Asst II

Hulman Memorial Student Union
Auxiliary Services Coordinato r

$13,416

$14 ,761

Office of School Improvements
Ofc Asst Ill

Office of School Improvements
Admin Asst I

$15 ,697

$17 , 706

10-03-98

07 -01 -98

01-02-99

01 -02 -99

11 -28 -98

01-01-99

C.

CHANGE IN STATUS OR RATE (CONTINUED)

3.

Transfer

DEPARTMENT /POSITION
FROM

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

McNeill, Barbara

International Affairs
Ofc Asst Ill
$16 ,984

History
Ofc Asst II
$8,153 (.53 fte)

11 - 1 9-98 *

Schimmel, Terri

Terre Haute Ctr for Medical Educ
Ofc Asst II
$10,732 (.80 fte)

Psychology
Ofc Asst II
$7,155 (.53 fte)

11-23-98

NAME

DEPARTMENT /POSITION
FROM

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

Reynolds, Lu Ann

Hulman Memorial Student Union
Acct Clerk Ill
$17 , 121

Hulman Memorial Student Union
Acct Clerk Ill
$17,998

11-28-98 *

* Voluntary demotion

4.

* Administrative Adjustment
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INFORMATION/DISCUSSION ITEMS
1.

Strategic Plan for Fund Raising and University Advancement (Dr. Quatroche)
Dr. Quatroche distributed copies of the Strategic Plan for Fund Raising
Attachment 3). He discussed the report and called attention to various sections of the
materials.
He indicated a task force composed of thirty members met every Tuesday morning to
develop the plan. The task force members were from faculty, community, volunteers,
Alumni Council, Foundation Board and the academic deans. Dr. Quatroche
complimented the group on their faithfulness to the process . There were many
detailed presentations from the University community and from volunteers. The goals
set out in the strategic plan are very ambitious, but Dr. Quatroche felt they are
attainable. He cautioned that the task will take time.
Mr. Dooley wondered how long it will take to develop the action plan. Dr.
Quatroche responded that as soon as the new person is on board, it would take
approximately 3-6 months.

2.

Strategic Plan/NCA Reaccreditation Review (Dr. Wells)
Dr. Wells gave a brief update on revising the strategic plan and the NCA
reaccreditation review. He commented additional progress reports will be brought
back to the Board. The second phase of the process is just beginning. He noted he
had met with all seven committees to hear oral reports and now written reports will be
prepared. The goal is by the summer to have a draft of the NCA report and a new
strategic plan for the University finalized by the fall semester.
The NCA team visit is approximately one year from now but the self study document
must be available 3-4 months in advance of the visit.

3.

Purchasing Update -Information Only (Mr. Schafer)
Purchases Over $250,000 And Not Low Bid, Single Source Or Only One Bid
Received:
Single Source:
PO# P0015927, RE Anderson & Associates, $34,859, contract pricing; Kimball
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Purchases Over $100.000
PO# P0015632, Anixter Inc., $208,999.43, Fiber Optics, Siecor,
Telecommunications, low bid
PO# P0015456, Sanders Roofing, $186,325.00, remove and replace Sycamore Dining
Roof, low bid
4.

Grants -Information Only - Attachment 1 (Dr. Wells)

5.

Vendors Report - Information Only - Attachment 2 (Mr. Crichfield)

Dr. Zietlow adjourned the meeting at 11:05 a.m.

'•

SECTION IV
February 5, 1999
GRANTS

Attachment 1

Research Grants and Contracts
1.

Indiana Department of Education- Special Education. Fund No . 47220, Proposal No.
99-012
An agreement in the amount of $64,986 has been received from the Indiana Department
of Education- Special Education for the project entitled, "Psychologist Helping Assess
Students Educational Strengths (PHASES)" , under the direction of Ms. Karen Goehl,
Department of Blumberg Center, for the project period July 1, 1998 through June 30,
1999.

2.

Indiana Department of Education, Division of Special Education. Fund No. 47229.
Proposal No. 99-021
An agreement in the amount of $285,000 has been received from the Indiana Department
of Education, Division of Special Education for project entitled, "Institute for
Educational SUCCESS (Scholars Uniting to Create Coordinated and Effective Services
for Students)" , under the direction of Dr. Richard Antonak, Dean School of Education
and Dr. Robert William, Department of Curriculum, Instruction and Media Technology ,
for the project period July 1, 1998 through September 30, 1999.

3.

Purdue University, Fund No. 47243. Proposal No. 4243
An agreement in the amount of $154,860 has been received from the Purdue University
for the project entitled, "Rape Prevention Education Program" under the direction of Dr.
Frederica Kramer and Dr. Michael Brosnan, Department of Family and Consumer
Sciences, for the project period October 1, 1998 through September 30, 1999. The
University will waive$ 58,486 indirect cost. The University will waive$ 1,974 tuition
costs.

4.

Indiana University. Fund No. 47251
An agreement in the amount of$ 5,000 has been received from the Indiana University
for the project entitled, "UTS/FSSA (Indiana Training System, Family and Social
Services Administration)", under the direction of Dr. William Littlejohn, Department of
Blumberg Center, for the project period October 1, 1998 through September 30, 1999.

5.

Indiana Department of Education- Educate Indiana. Fund No. 47252, Proposal No.
4235
An agreement in the amount of $59,507 has been received from the Indiana Department
of Education- Educate Indiana for the project entitled, "Professional Development
Schools, Confronting the Challenges of Standards-Based Reforms in Indiana", under the
direction of Dr. Robert Williams, Department of Curriculum, Instruction and Media
Technology, for the project period September 1, 1998 through October 31, 1999.

6.

Dynegy Power Corporation. Fund No: 47253. Proposal No. 99-042
An agreement in the amount of $ 8, 780 has been received from the Dynegy Power
Corporation for the project entitled, "Photochemical Enhancement of Trace Metal and
Cyanide Remediation in Sour Water" , under the direction of Dr. John Allen and Dr.
Sandra Allen, Department of Chemistry, for the project period November 10, 1998
through January 8, 1999.

7.

Indiana Academy of Sciences, Fund No. 47256. Proposal No . 99-015
An agreement in the amount of $ 1, 100 has been received from the Indiana Academy of
Sciences for the project entitled, "The Dermal Chromatophore Unit of Sceloporus Lizard
Vental Coloration" , under the direction of Dr. Diana Hews and Ms. Vanessa Quinn,
Department of Life Sciences, for the project period November 1, 1998 through May 15 ,
1999.

8.

Southeastern Indiana Economic Opportunity Corporation. Fund No. 47257, Proposal No.
99-059
An agreement in the amount of $6,500 has been received from the Southeastern Indiana
Economic Opportunity Corporation for the project entitled, "To Provide Training to
Head Start Personnel" , under the direction of Dr. Sandra DeCosta, Department of
Elementary and Early Childhood Education, for the project period August 1, 1998
through July 3, 1999.

9.

Lilly Endowment Incorporated, Fund No . 47258. Proposal No. 99-043
An agreement in the amount of$ 84,000 has been received from the Lilly Endowment,
Incorporated for the project entitled, "Extending Teacher Creativity 1999: A Summer
Workshop on Integraton, Collaboration, and Instruction Technology", under the
direction of Dr. Thomas Dickinson, Dr. Susan Powers, and Dr. Cathleen Rafferty ,
Department of Curriculum, Instruction and Media Technology , for the project period
March 1, 1999 through August 31 , 2000.

10.

Indiana Commission for Higher Education- The Eisenhower Professional Development
Program. Fund No. 47262, Proposal No. 99-037
An agreement in the amount of$ 48,355 has been received from the Indiana Commission
for Higher Education - The Eisnehower Professional Development Program for the
project entitled, "The Use of Technology in Core 40 Mathematics Curricula for
Secondary Schools", under the direction of Dr. Richard Easton, Dr. Guy Hale, Dr.
Henjin Chi, and Dr. Patricia Clark, Department of Math and Computer Science, for the
project period January 1, 1999 through May 31, 2000.

11.

Indiana Commission for Higher Education - The Eisenhower Professional Development
Program, Fund No . 47266, Proposal No. 99-036
An agreement in the amount of$ 52,782 has been received from the Indiana Commission
for Higher Education- The Eisenhower Professional Development Program for the
project entitled, "Alliance for Improved Education in Chemistry 1999-2000", under the
direction of Dr. Sandra Allen, Dr. Arthur Halpern, and Dr. Richard Kjonaas,
Department of Chemistry, for the project period August 1, 1999 through May 31, 2000.
The I.S.U. In-kind contribution is$ 55,805 .

12.

Indiana Campus Compact, Fund No . 47267. Proposal No. 99-041
An agreement in the amount of$ 1,000 has been received from the Indiana Campus
Compact for the project entitled, "Indiana Campus Compact Scholarship of Engagement
Mini-Grant", under the direction of Dr. Ann Tomey, Department of Health Promotion,
for the project period November 1, 1998 through June 30, 1999.
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February 5, 1999
The following vendors have accumulated purchases from the University for the time period January 1, 1998
to December 31, 1998 (Calendar Year) in excess of $100,000:

Vendors with Purchases Exceeding $100,000
November 21, 1998- December 31, 1998
YendorName
Schnaible Service and Supply
Locke Reynolds Boyd Weisel!
Kasameyer Glass
Consolidated Communications
ST Construction Inc
Knight Architects Engineers Planners Inc
Terre Haute SMG
Sanders Roofing Inc
Art & Science Group Inc
AAA Electric of Terre Haute Inc
Thalner Electronics Lab

Current
YTD Paid
101,364
103,327
106,777
107,487
108,833
109,466
110,911
110,946
111,324
179,590
218,732

Services Rendered
Household supplies
Legal Fees for Services
Arena Upgrade Project
Telephone Service
Miscellaneous Land Projects
Science Exhaust System
Newspaper Advertising
Sycamore Dining Re-roof
HS Senior/Parent Research Survey
Fine Arts Electrical Remodel
Video Switching & Distribution Equip

Previously Reported Vendors with Purchases
Exceeding $100,000
YendorName
R E Dimond and Associates Inc
The Schneider Corporation
American Micro Inc
Indiana State Teachers Retirement Fund
UMI
Ikon/Western Indiana
J-Tech Inc
Indiana Cooperative Library Services Authority
Allendale Insurance
Martinsville Roofing
Broadband Networks Inc
Star Environmental Inc
Baker and Taylor Inc
Klaus Co Inc
Kirby Risk Supply Company
McAleese Excavating
R E Anderson and Associates Inc
Cavinder Elevators
State Student Assistance Commission
Teachers Insurance and Annuity Association
Network Solutions Inc
Mechtronix Systems Inc
Indiana Gas Company Inc
ISU Barnes and Noble
AT&T
SCT Software and Resource Management Corp
David R Snapp and Associates Inc

Current
YTD Paid
109,715
117,327
118,605
124,024
128,646
129,585
130,207
133,908
136,000
137,285
142,320
145,441
151,835
153,850
160,382
173,759
191,986
192,722
195,094
201,538
205,416
210,000
216,887
227,957
228,421
230,683
243,916

Architural Services
Steam & Condensate Reconstruction
Computer Equipment
State Employee Retirement Deduction
Library Periodicals
Copier Maintenance and Supplies
Capital Project Expenses
Library Cataloging Fixed Charges
Property Insurance Premium
Re-roof Three Buildings
Tunnel Renovation-Telecom Equip
Hulman Ctr Asbestos Removal
Library Books
School of Tech Instructional Equip
Electrical Supplies
Excavation at Caesar's Plot
Interior Furnishings
Elevator Repairs and Installation
21st Century Scholar Program Funds
Employee Retirement
Computer Networking Equipment
Flight Training Device
Gas Utility Bills
University Bookstore Purchases
Long Distance Phone Charges
University Software Maintenance
Architural Services

'i'

.

Previously Reported Vendors with Purchases
Exceeding $100,000
Anixter Inc
Kaswel Construction
Advanced Microelectronics
Sycamore Engineering Inc
Sewage Disposal Works
Forrest Sherer Inc
Ameritech
Ivy Tech State College
Williams Randall Marketing Communications
Xerox Corporation
Southwest Recreational Industries
Apple Computer Inc
Sun Microsystems Inc
Bell Industries Graham Division
Gateway 2000 Major Accounts Inc
GTE North
Indiana-American Water Company
Hannig Construction Inc
International Tours
Crown Electric Inc
NRK Inc
Office Depot
Black Beauty Coal Co
Universal Fabric Structures
Postmaster
Standard Insurance Company
Stanley Consultants Inc
Delta Dental Plan of Indiana
Harrah Plumbing and Heating Co
Ebsco Subscription Services
Indiana Department of Corrections
Alltel Supply Inc
Dell Marketing LP
James L Shireman Inc
Verkler Inc
Public Employees Retirement Fund
Jungclaus Campbell Company Inc.
Williams Plumbing and Heating
COline
Cinergy Services Inc
Marriott Management Services Corp
J F Molloy and Associates Inc

245,755
248,681
251,104
267,962
269,154
290,198
306,195
318,487
322,016
338,146
340,821
343,235
346,604
368,168
383,891
386,912
402,275
404,884
416,076
452,283
456,858
460,870
500,802
538,786
585,597
607,988
676,124
680,891
691 '118
696,273
714,137
743,128
752,578
1,182,582
1,201 '176
1,337,588
1,823,212
1,864,880
2,439,938
2,730,734
6,179,437
8,501,781

Telecommunications Supplies
Capital Project Expenses
Computer Maintenance
Capital Project Expenses
Sewage Utility Bills
Commercial Umbrella & Liability lnsur
Telecommunications Maintenance
Degree Link Appropriations
Advertising
Copier Printing and Rentals
Baseball Field Artificial Turf
Computer Equipment & Supplies
Computer Equipment
Computer Equipment and Supplies
Computer Equipment
Local Service Phone Charges
Water Utility Bills
Capital Project Expenses
Travel Expenses
Capital Projects Expenses-Electrical
Capital Projects Expenses
Office Supplies
Boiler Plant Coal Purchases
Caesar's Excavations Tent Rental
Postage
Life Insurance Benefits Premiums
Architural Services-Tunnel Renovation
Employee Dental Coverage
Capital Project Expenses-Piumb-HVAC
Library Subscription Fee
Correction Dept Instruction
Tunnel Renovation
Computer Equipment and Supplies
Lot Stabilization-Caesar's Excavation
Capital Projects Expenses
Retirement Contributions
Steam/Condensate Capital Project
Capital Projects Expenses
Capital Projects Expenses
Electricity Utility Bills
University Food Services
University Medical Payments

r
l

The following vendors have accumulated purchases from the University for the time period January 1, 1999
to January 25, 1999 (Calendar Year) in excess of $100,000:
Indiana Department of Corrections
Alltel Supply Inc
Network Solutions Inc
Marriott Management Services Corp
Anixter Inc
Public Employees Retirement Fund
J F Molloy and Associates Inc

138,516
138,984
168,509
187,046
208,625
317,839
838,450

Correction Dept Instruction
Tunnel Renovation
Computer Networking Equipment
University Food Services
Telecommunications Supplies
Retirement Contributions
University Medical Payments
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MINUTES
INDIANA STATE UNIVERSITY
BOARD OF TRUSTEES
MARCH 5, 1999
The Indiana State University Board of Trustees met in regular session at 9:30 a.m. on
Friday, March 5, 1999, in the State Room, Tirey Hall.
Trustees present: Dr. Benway , Mr. Bonds , Mr. Buttrey , Mr. Dooley, Mrs. House, Ms .
Simon, Mr. Smith and Mr. Stelle. Trustee absent: Dr. Zietlow.
President Moore, Vice Presidents Edgerton, Quatroche, Schafer, Schultz and Wells were
present. Also attending were Mr. William Crichfield, Chief Financial Officer and Treasurer,
Ms. Melony Sacopulos, General University Counsel , Dr. Peter Carino, Chairperson of the
University Faculty Senate, Mr. Donald Bonsall, Chairperson of the Support Staff Council and
Mr. Eric Sheets, President of the Student Government Association.
There being a quorum present, Mr. Buttrey called the meeting to order at 9:55 a.m.
SECTION I
A.

APPROVAL OF THE MINUTES
On a motion by Mr. Smith, seconded by Ms . Simon, the minutes of the February 5,
1999 were approved as presented.

B.

DATE OF NEXT MEETING
The dates for the next meeting are April 29 and 30.

C.

REPORT OF THE VICE PRESIDENT OF THE BOARD (Mr. Buttrey)
Mr. Buttrey noted Dr. Zietlow was out of the country, and in her absence he was
pleased to conduct today's meeting. He read a portion of a letter from Dr. Zietlow in
which she wished the men's and women's basketball teams success in their respective
tournaments.
Dr. Moore noted the men's basketball team played on Saturday, February 26 , and
although they played very hard, they lost by one point in an overtime . Everyone was
very proud of their effort. The women's team won their initial game Thursday
evening and now advance to the semifinals, playing again this evening.
Mr. Buttrey commented with sadness on the death of Dr. Alan C. Rankin, seventh
President of the University . Dr. Rankin passed away on February 24.
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REPORT OF THE PRESIDENT OF THE UNIVERSITY (Dr. Moore)
Dr. Alan C. Rankin
Dr. Moore added his personal statement of tribute to President Rankin. He also has
spoken personally with members of the family . Dr. Moore was very pleased with
the University response , and he thanked John Newton, Teresa Exline, Teddy
Lenderman and other members of the staff who worked very hard to make sure the
University response was appropriate. The family was very pleased. Dr. Moore noted
that Mrs . Rankin was injured in a fall and could not attend the funeral . He stated the
University will continue to look after Frances until she makes her final plans on her
future residence.
Ralph Cutter Recognition
Dr. Moore introduced Ralph Cutter and recognized his efforts as an unpaid volunteer
working full time in the athletic fund raising area during the past year. He is an ISU
alumnus and a member of the ISU Foundation Board. When a vacancy occurred in the
athletic fund raising area, Ralph stepped forward to help out. During Mr. Cutter's
time in the position, the total contributions to the Sycamore Athletics Scholarship
Fund has exceeded $400,000. Dr. Moore thanked Mr. Cutter for his outstanding
efforts on behalf of the University. Mr. Jim Norton will begin in the position on
March 15.
NCAA
Dr. Moore reported that the NCAA certification process was successfully completed.
The formal report will be received in July. The informal verbal report indicated that
ISU met all 17 standards set by the NCAA. The NCAA staff said they could not
recall another University in the United States who achieved such a distinguished
record. Dr. Moore thanked Charlotte Zietlow, Jerry Dooley, Don Smith and John
Stelle for participating during the visit. Judge Stelle served on the Steering
Committee.
Intercollegiate Athletics Academic Highlights
Dr. Moore commented that when he arrived almost seven years ago he felt there was
room for improvement in the academic achievement of the student athletes. Much
progress has been made. In the fall of 1998, fifty percent of the ISU student athletes
are on the athletic director's academic honor roll. This fall 41 percent are on the
Missouri Valley and Gateway Conference Honor Roll. As a whole ISU student
athletes have maintained a 3.6 GPA. This is an all time high at ISU. Forty nine
percent have a cumulative GPA of 3.0 or higher, another all time high. The Missouri
Valley Conference first team for basketball based on academic performance has three
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players from ISU. Dr. Moore introduced Henry Villegas and Dr. Cathy Baker who
work with the student athletes and thanked them for their efforts.
Mr. Bonds inquired how the men Is basketball team was doing academically. Mr.
Villegas responded that the current group as a team have a 3.0 cumulative GPA.
Over fifty percent of that team had a 3.0 semester GPA.
Community College Proposal
The Governor and Commission for Higher Education have proposed that Vincennes
University and Ivy Tech work together to form a community college in the State of
Indiana. Dr. Moore commented this may be the most significant higher education
policy development in over forty years for the State of Indiana. Within five to ten
years the significance of this proposal will be felt around the State and ISU as well .
Dr. Moore testified before the Senate Finance Committee on the proposal. He
indicated from the point of view of the State of Indiana the proposal has a great deal
of merit, but he has concerns about the proposal and the impact it may have on the ,
four year institutions in the State. The impact on freshman enrollment will have to be
monitored, but the plan could be a positive experience at the transfer level. This is a
very significant initiative that must be carefully considered as the ISU strategic plan is
developed for the future.
E.

REPORT OF THE CHAIRPERSON OF THE UNIVERSITY FACULTY SENATE
(Dr. Carino)
Dr. Carino reported the University Faculty Senate met on February 18, 1999, and the
Senate discussed the administration s response to last year Is Senate motion suggesting
changes in the performance-based pay system. He noted the changes made by the
administration, after consultation with an ad hoc committee that included Senate
leadership, received only minimal resistance in the Senate and even Senators with
reservations about the changes generally saw the changes as an improvement. Dr.
Carino felt the Senate recognized the modifications to the plan as a reasonable
compromise and a good start in addressing compensation issues. He thanked
President Moore for the solicitation of input from Senate leadership regarding this
issue.
1

The Senate voted (13-15-5) not to accept changes to the Intellectual Property Rights
Guidelines, which had been proposed jointly by the Arts Endowment Committee and
the University Research Committee with subsequent endorsement from the Senate
Executive Committee. Dr. Carino thought the changes would have added clarity to
the document, but some new Senators were confused, not having seen the original
document last year. Dr. Carino hoped the issue would come before the Senate again
yet this year.
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In addition, the Senate passed a motion from the Administrative Affairs Committee
recommending that administrators holding faculty rank teach a class periodically to
remain in touch with current pedagogy and the nature of the ISU student body.
Finally, the Senate unanimously passed a motion that would create a moratorium on
proposals for general education courses that are not intended for the modified General
Education Program to be implemented in Fall, 2000.
F.

REPORT OF THE PRESIDENT OF THE STUDENT GOVERNMENT
ASSOCIATION (Mr. Sheets)
Mr. Sheets noted this was his last Board meeting as SGA President. He commented
that the students have enjoyed the various speakers and entertainment programs
recently presented on the campus.
Eric distributed maps which detailed the emergency light and security camera system
developed for campus parking lots. SGA continues to be an advocate for this
security system. Bids will be coming in soon for the project. The actual installation
will begin this summer. The large parking lot at Lincoln Quad has been a high
vandalism area and now students should feel more secure. He thanked the
administration for making this happen. As funds become available, the emergency
light and security camera system will be extended to parking lots across the campus.
Mr. Sheets commented that students are very receptive to the appointment of Andi
Myers as the Athletic Director. Having served on the search committee, he felt she
was the most qualified for the position.
During the SGA elections 11.5 percent of the students cast votes. David Sponsel was
elected President and Travis Williams was chosen as Vice President. Both are new
faces to SGA. Eric congratulated all the candidates who ran for the positions.
Mr. Sheets said that serving as SGA president the last two years has been one of the
most rewarding experiences of his life. He has enjoyed working with students,
faculty, administrators and Board members and hopes to keep in touch with the
University as an alumnus.
Mr. Buttrey commented he has watched Eric over the last two years, and if he does
as well in his job as he has done here he will be very successful in whatever he
chooses to do.
Mrs. House noted Eric has always been very enthusiastic in his role as SGA President
and the Board is appreciative of all his hard work.
Dr. Moore also commented he has watched Eric grow in his role, and he has done a
wonderful job. He wished Eric all the best.
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REPORT OF THE CHAIRPERSON OF THE SUPPORT STAFF COUNCIL
(Mr. Bonsall)
Mr. Bonsall indicated strong support for the appointment of Andrea Myers as
Director of Intercollegiate Athletics. He noted the appointment has been a popular
one with support staff.
Mr. Bonsall also expressed his satisfaction and support for Board approval of the
revision of the Support Staff Grievance Policy on today's agenda. A lot of hard work
by a number of people has produced this document. He thanked President Moore for
taking a personal interest in and working hard to keep the revisions moving through
the internal review process. He also thanked the Vice Presidents, particularly Vice
President Schafer, for all the support and help shown in revising the procedures. He
acknowledged Dean Weixlmann for his advice and support as well as Sherry
Biddinger-Gregg and Melony Sacopulos for their time and effort in reviewing multiple
drafts and offering suggestions. He thanked the Employee Relations Committee, and
its chair, Wandell Gabey, for their continued interest and hard work.
The revised Support Staff Grievance Policy has been an attempt to take the best
elements of the grievance procedures at several other universities and, in the opinion
of the Support Staff Council, represents a substantial improvement over the old policy.
Numerous meetings have been held to review these procedures and a great deal of
input has been solicited. The new policy allows for a quicker resolution of grievances
while still insuring that all parties and points of view have an opportunity to be heard.

H.

IN MEMORIAM - ALAN CARSON RANKIN (Mr. Buttrey)
Dr. Alan Carson Rankin, the seventh President of Indiana State University,
died on February 24, 1999. President Rankin served the University from 1965 to
1975 -- a turbulent time for the nation and a challenging time for the University.
He oversaw the transformation of Indiana State College into Indiana State University
during a period of tremendous growth in enrollment and facilities. He also shepherded
the development of Indiana State University-Evansville which is now the University of
Southern Indiana.
Dr. Rankin's leadership extended to the community and the State of Indiana impacting
numerous organizations and efforts to improve the Terre Haute community as well as
the State.
Recommendation: Acceptance of the resolution presented in Exhibit F acknowledging
the distinguished service of Alan Carson Rankin.
On a motion by Mr. Smith, seconded by Dr. Benway, the recommendation was
approved.
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AGREEMENTS (Dr. Wells)
Recommendation: Approval of the following agreements:
1.

Owen Valley High School, Spencer, Indiana
The purpose of this driver education internship is to provide a practical field
experience with an approved school corporation or commerical school. A
copy of the agreement is presented in Exhibit A.

2.

Michigan State University, East Lansing, Michigan
The purpose of this agreement is to provide The Center for Interdisciplinary
Studies in Special Education the services of Michigan State University for
development and delivery of Web-based courses for professional preparation of
teachers of students with visual impairments in Indiana. A copy of the
agreement is presented in Exhibit B.

On a motion by Mr. Stelle, seconded by Mr. Dooley, the recommendation was
approved.
J.

COLLECTION SERVICES AGREEMENT- TRANSWORLD SYSTEMS, INC.
(Mr. Crichfield)
The purpose of this agreement is to supplement the University's collection effort. The
contract with Transworld Systems is for $13,900 and provides collection services for
2,000 separate accounts. Services will include five letters to individuals with
delinquent accounts and coordinatiion with the University's collection efforts. A copy
of the agreement is available in the Office of the Controller.
Recommendation: Approval of the Collection Services Agreement.
On a motion by Mr. Dooley, seconded by Mr. Smith, the recommendation was
approved.

K.

SUPPORT STAFF GRIEVANCE POLICY (Mr. Schafer)
Recommendation: Approval of the Support Staff Grievance Policy as presented in
Exhibit C.
On a motion by Mr. Stelle, seconded by Mrs. House, the recommendation was
approved.
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IN MEMORIAM (Mr. Schafer)
Earl Forrest, Assistant Reference Librarian Emeritus, died in December, 1998. A
resolution is presented in Exhibit D.
Louise Richards, Head Teaching Materials Center Librarian Emerita, died on
January 15, 1999. A resolution is presented in Exhibit E.
Recommendation: Acknowledgement of service and acceptance of the resolutions as
presented in Exhibits D and E.
On a motion by Mrs. House, seconded by Mr. Stelle, the recommendation was
approved.

DEPARTMENT OF HEALTH AND SAFETY
INDIANA STATE UNIVERSITY
TERRE HAUTE, INDIANA 47809
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SECTION I
EXHIBIT A
March 5, 1999

DRIVER EDUCATION STUDENT INTERNSHIP
I.

PURPOSE
A.

II.

To provide practical field experience with an
approved school corporation or commercial school.

WORK EXPERIENCE
A.

Student internship must occur under the supervision
of an Indiana Certified teacher with a Driver
Education Endorsement who has at least a Masters
Degree and five years of teaching experience. ·
{"Mentor"). The University supervisor must also
approve the mentor.

B.

If a student agrees to serve a student internship,
the intern site, date and times will be assigned.
The involved parties may or may not receive salary
for fulfilling their professional obligations.

C.

Upon arrival at the internship site, the students
must contact the supervising mentor about their
progress after each lesson by e-mail, FAX or
phone.

D.

Students are to dress appropriately for the work
experience.

E.

Students will be resp~nsible to the school
corporation or company. representive who
has been designated as their mentor. This
individual will coordinate the students' work
schedule.

F.

Students will teach four students from beginning
to the successful completion of Health 5/415B,
·Driver Education, and submit appropriate
documentation.

G.

Students will comply with all safety guidelines
applicable where they are serving as a studentintern, particularly the wearing of proper
protective apparel and motor vehicle codes.

H.

·students should have completed or be completing
60 hours of college credit and have completed
the theory class of driver education.
{Health
5/415 Driver Education) to participate in the
student internship.

1

I .

The student internship experience should not be
completed in less 4 weeks or more than one
semester. Each student driver must complete a
minimum 6 hours and successfully complete a
standardized road test.

J.

The school corporation or corporation shall
provide a vehicle which is safe and meets
appropriate State laws for Driver Education.

K.

This internship does not replace the student
teaching required by professional education to
receive an initial teaching certificate.

L.

The student must be enrolled in Health 5/415B
and be in good standing with the University.

•,

III.~STUDENT

INTERNSHIP REPORTS

A.

All student interns shall maintain a teaching and
learning log on each of their students. This log
will be reviewed by the university supervisor
during site visitations and at the end of the
student internship.

B.

Student interns must complete a self-evaluation.
The student intern should submit the evaluation
after each lesson to the university supervisor.
If classes meet each day the evaluation should be
faxed or mailed to the university supervisor on
the same day.

C.

Mentor supervisors shall advise students as
to the effectiveness of their work. During an
appraisal discussion, guidance and counsel
shall be given for improvement of work
performance.

D.

The intern supervisor will evaluate the students'
work performance at the conclusion of the student
internship. A University Evaluation Form is
provided for this purpose.
Students will be
allowed to view their supervisors' evaluation of
their work performance.
(See Attachment)

E.

The university supervisor will visit or conference
call the student and supervising teacher at
least once during the student teacher experience.
A written report of the visit will be maintained.

2

AGREEMENT FOR PLACEMENT OF
DRIVER EDUCATION STUDENT-TEACHER
BY INDIANA STATE UNIVERSITY

~This agreement, entered this D.o~ day of
,
19~ between Indiana State Univers~ereinaf r ISU, and
Spwcu- OwctJ S<:,hool $
in consideration of
e mutual
agreements and covenants hereinafter set forth, witnesseth:
1.

Term of Agreement
This agreement commences on the date of its signing, which
signings shall not occur until both parties have obtained
appropriate authorization of entry in the agreement from
their respective governing authorities, and continues until
eithe! party terminates this agreement.

2.

Consideration
The student is volunteering his/her services as is the
mentor during the student-internship phase. The mentor who
is volunteering his or her services during the student
internship may be paid by the School Corporation or Company.

3.

Services Rendered
The services to be rendered by the student teacher hereunder
are such services for the ...Sp.e,Jc.~r-6\Jo.:le.;
corporation as are
customarily provided by a Driver Education Instructor.

4.

Supervision
The O~t"..l ~p. \\€3 \-\ · ~ ·
agrees to provide appropriate
supervision for the student-teacher during any time that
he or she is performing services under the terms of this
agreement, or during such times as the student intern is
present on the premises of the Ow~~ \JA.\\t-.., 1-\.S.

5.

Selection and Assignment
ISU will assist the 6~<u \le>o.\\.4J'j \l. ~ ·
in selecting the
student interns. ISU will send student resumes to it or
its representative in a timely manner and arrange for it
through its representative to interview students for
possible placement as a student intern. ISU agrees to
consult with the dwt'.J U.... l\.~:, \-\.S.
about the student
teacher and to make recommendations as necessary and
appropriate regardin: the performance of the student intern,
and the C)'"')CH \J e 11...- 3 lj_. .t.
reserves the right to
terminate its relationship with the student intern should
student intern conduct himself or herself in a fashion
that is not in accord with the standards of the profession.
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6.

Termination
A.

Either party may terminate this agreement by giving
notice to the other party fifteen (15) days prior
to the date of termination.
In the event that the student intern is not acceptable
to the O~.oH ..l\) A\ \t"'"' tl s .
as set forth in paragraph 5
above, ISU shall be provided fifteen (15) days within
which to locate another student intern acceptable to
the Owt>.J lf,.l\o~, H·.S . . In the event ISU is unable to
provide such a replacement student intern during the
required fifteen (15) days, then this agreement shall
be deemed terminated without giving of notice, otherwise required under paragraph 6.A. above.

B.

7.

Relationships of the Parties
The parties acknowledge that they stand in the relationship
of independent contractors, and neither considers itself
an employee or supervisor of the other. The student intern,
however, is considered the employee of the ,:¥>eel< f c- 0 v·>E'oJ
for the period of the student internship. The ..Spee:~<fr- O....;)cN
hereby indemnifies and holds ISU harmless for any and all
causes of action which may arise between them or between
them and third parties as a result of this agreement or any
services provided hereunder, including but not limited to
actions alleging negligence or intentional misconduct by
the student intern himself or herself.
The 5petVc.~r- 0 c..-~ ::(',.1
agrees to provide the student
intern worker compensation insurance.

8.

Notice
In the event that notice is required of either party
hereunder, it shall be provided through first class
United States mail addressed to the following:
For School, Agency or Company

ISU

T~Jd/At>J~ ~t-Af< L&,'ver~;~

~ r r~ ~ i:.~ "':N

n ~~

Signed this {)

day

School, Agency or C~pa~

By:~~{'(\
~~

s

-

c..\~
·+

4

of0~
Q

(\

Lf78CC,

, IS99
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-------
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INDIANA STATE UNIVERSITY
DEPARTMENT OF HEALTH AND SAFETY

'·

DRIVER EDUCATION STUDENT INTERNSHIP APPLICATION FORM
I.

PERSONAL INFORMATION:
A.
B.
C.
D.

II.

NAME: ( PRIN
DATE: /:l -1 7-'fE
STUDENT ID:
UNIVERSITY MENTOR: __~~~~~~~--~~~~~~~--~
SEMESTER/ SUMMER DRIVING STUDENT TEACHING YEAR: 2er ,·..l~ ''7«1

ACADEMIC ELIGIBILITY FOR STUDENT TEACHING:
A.

Student has completed at least 60 hours of undergraduate
course work with a grade of 2.00 or higher, or by
concent of instructor. Overall GPA: ~«~A~---

B.

Student has completed Health and Safety 415/515A
Driver Education or equivalent with a grade of C
or better.
HLTH 415/515A

v(

III. GOOD DRIVING RECORD: --~~--------IV.

Eligible to become a certified teacher in Indiana.
APPROVED:
Hold
POSTPONED:
DENIED:

Cl{f"r"r<J

1-

5

Jrt.f'iJ..Sc...

'·

This form is to be completed and returned to the address below as
as the student arrives · at the internship site. (1st Week)

~ s~on

NAME:

Je..ff ..5hcc£e.l J'

COMPANY:

S. S. NO. (Optional)

Sp<t.Jcer- Ow~...s

Va.lk}) fYl,·Jd/-t &h~oJ

- DweJIJ

Sc.hools

ADDRESS: __(RB~~~~Y~~J3~o~y~l~~~------~o~p~~~~~c~~~r~.·~~~N~---V~7~4uk~b~
(Street, P.O. Box, etc.)
TELEPHONE:

9td..

or

(area)
UNIVERSITY ADVISOR:

(number)

ao3

(extension)

flewcJ-erso,.J

.5,

TEMPORARY HOME ADDRESS:
(street, apt., P.O. Box, etc.)
>

s(city)
r

/J(fJ(r'C

,
I

(state)

NAME AND TITLE OF YOUR IMMEDIATE SUPERVISOR:
NAME:

J....ew fY7 o k~

TITLE:

Healfh ~~~c..hu-/'JJrivtrs td
I

TELEPHONE: 9td..
(area)

eac,-

;;1.~49

(number)

MAIL THIS FORM TO:
STANLEY HENDERSON
DEPARTMENT OF HEALTH AND SAFETY
INDIANA STATE UNIVERSITY
TERRE HAUTE, INDIANA 47809
(812) 237-3074

6

(zip)

.o.nw.o.cu•n

w.l.l1..1.l:o

Vll.I.Vl:.nw.l..l..l.

DEPARTMENT OF HEALTH AND SAFETY
.•,

DRIVER EDUCATION INTERNSHIP EVALUATION
LESSON:
TIME:

NAME: _______________________
MENTOR:
RATING: 1 VERY POOR
5 FAIR

2
6

POOR
GOOD

3
7

CRITERIA
1. Instructor volume
Intensity and clarity
puts student at ease.

WEAK
4
EXCELLENT

AVERAGE

SUPERVISING MENTOR'S COMMENTS

2. Instructor has the ability
to provide adequate direction
to the student driver.
3. Instructor demonstrates the
ability to assist the student
manually in driving (if
necessary)
4. Instructor encourages good
driving attitude and behavior.
5. Instructor arranges the lesson
to encourage development of
student's driving ability.
6. Instructor helps student to
understand why-not just do it.
7. Instructor gives students
positive reinforcement when
driving correctly.
8. Instructor evaluates students
in driving.
9. Instructor makes appropriate
constructive recommendations
for improvement.

7

.

.l{l).

Prompl:.ne.::;.::;

11~

Ability to make decisi6ns

'

· 12.

Initiative and dependability

13.

Ability to work with people

14.

Enthusiasm for work

15.

Ability to write letters,
reports, memos

16.

Orqanizational ability in
plannin9 work

17.

Other

RECOMMENDED FINAL GRADE FOR THE INTERNSHIP WORK PERFORMANCE
SUPERVISOR'S COMMENTS:

DATE: ___________

SIGNATURE OF SUPERVISOR:
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Indiana State University
School of Education
Blumberg Center for Interdisciplinary Studies in Special Education

SECTION I
EXHIBIT B
March 5, 1999

This Agreement, made and entered into this 15 111 day of February, 1999, by and between Indiana State
University, through its Blumberg Center for Interdisciplinary Studies in Special Education (hereinafter
called SPONSOR) on behalf of the Indiana Department of Education, Division of Special Education, and
Michigan State University (hereinafter called CONTRACTOR), witnesseth that:
WHEREAS, CONTRACTOR wishes to provide and SPONSOR wishes to receive services of
CONTRACTOR for development and delivery ofWeb-based courses for professional preparation of
teachers of students with visual impairments in Indiana.
NOW THEREFORE, in consideration of the mutual covenants by each party to be kept and performed, it
is agreed as follows:

1.

Scope ofWork
a.

·

CONTRACTOR will develop a Web-based course: CEP 443A, Braille Literacy I (3 credits),
as described in CONTRACTOR's course catalog, a copy ofwhich is attached as Exhibit "A."

b. CONTRACTOR will offer CEP 443A for credit during the Fall 1999 semester.
c.

CONTRACTOR will reserve at least six (6) seats in CEP 443A in Fall1999 for Indiana
resident students who meet Michigan State University admission requirements, such
qualification to be determined by CONTRACTOR.

d. CONTRACTORalsowill reserve at least six (6) seats in CEP 444 in Spring 1999 for Indiana
resident students who meet Michigan State University admission requirements, such
qualification to be determined by CONTRACTOR.

2.

e.

CONTRACTOR will confer with the Indiana Department of Education, Division of Special
Education to identify appropriate students for the reserved seats in CEP 444 and CEP 443A.

f.

CONTRACTOR will allow all Indiana resident students who enroll in the MSU visual
impairments or deafblind degree program to pay Michigan in-state tuition and fees.

Term of Service
It is understood and agreed that CONTRACTOR will accomplish the Scope ofWork during the
period January 1, 1999 and September 30, 1999, and that this Agreement is subject to renewal
only upon the written mutual agreement of both parties.

3.

Cost of Services
SPONSOR agrees to pay to CONTRACTOR the sum of Eleven Thousand Dollars ($11,000) for
the Scope ofWork set forth in paragraph 1 above. Costs will be as follows:
CEP 443A development, Phyllis O'Connor, adjunct salary, $6,000
Web site support, MSU Computing and Technology Services, $5,000
SPONSOR agrees to pay CONTRACTOR $11,000 after the first day of the Fall 1999 semester
and upon receipt of an invoice from CONTRACTOR for services provided. CONTRACTOR
must submit invoice to SPONSOR no earlier than August 5, 1999 and no later than September 5,
1999. SPONSOR will pay invoice within 30 days of invoice date.

4.

Modification
Any modification of this Agreement shall not be effective unless it is made in writing and signed
by both parties.

l -·

••
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5.

Termination
This Agreement may be terminated with cause by SPONSOR upon thirty (30) days written
notice; perfonnance may be terminated by CONTRACTOR if circumstances beyond its control·
preclude completion of services, in which case the Cost of Services shall be prorated based upon ·
evidence of work accomplished.

6.

Entire Agreement
This Agreement constitutes the entire understanding between the parties. No other tenns and
conditions, be they consistent, inconsistent, or additional to those contained herein, shall be
binding upon either party, unless and until such terms and conditions have been specifically
accepted in writing by both parties. Any purchase order issued in connection with this contract
shall be a fiscal control document only. The terms and conditions appearing in this Agreement
shall supersede and replace any and all terms and conditions contained in such purchase order.

7.

This agreement shall be construed and interpreted in accordance with the laws of the State of
Indiana.
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed by its
duly authorized agents this day and year first above written.
SPONSOR

CONTRACTOR

Blumberg Center for Interdisciplinary
Studies in Special Education
School of Education 502
Indiana State University
Terre Haute, IN 47809
(812) 237-2830

Department of Counseling, Educational
Psychology, and Special Education
Michigan State University
447 Erickson Hall
East Lansing, MI 48824-1034
(517) 353-7863

;:if~ R. ~~J_

By:

William R. Littlejohn
Director
Date:

---------------------------------------------

~-----------------------------------------------RichardS.
Prawat
Chairperson
Date:

----------------------------------------------

:~~U:... . .sL~ ~.t>...~L
Ri hard F. Anton a

Dean,Schoolo~ucafion

Date:

1- /_j__k. I <f c;
I

I

By:

~~~~~~----------------------------Richard H. Wells
Provost, Vice President for Academic Affairs
Date:

---------------------------------------------
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::::::::::::::::::
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.....
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Exhibit A

http://ntweb l.ais.msu.edulj41 00/scripts/C... uest.asp?SubjectCode=CEP &CourseNumbe~ :

CEP 443A Braille Literacy I

MSU Course
Catalog Request Results

Course: CEP 443A Braille Literacy I
Semester: Fall of every year.
Credits: Total Credits: 3 Lecture/Recitation/Discussion Hours: 1 Lab Hours: 4
3(1-4)
Restrictions: Not open to freshmen and sophomores.
Description: Reading and writing standard English Braille notations. Familiarity with textbook
formats. History and development ofBraille. Perkins Braillewriter and slate and stylus.

EXHIBIT C
INDIANA STATE UNIVERSITY

March 5, 1999

SUPPORT STAFF GRIEVANCE POLICY

February 10, 1999

Introduction
Indiana State University encourages employees to bring forward concerns about work related issues in a constructive
and orderly way. Employees should actively seek resolution of grievances within their work units by initiating
discussions of their concerns with their immediate supervisors within reasonable time frames. Should direct
communication between an employee and his/her supervisor fail to produce a resolution of an employee's concerns,
this policy will provide the employee a formal grievance procedure designed to provide a review of the matter and to
stimulate recommendations for the resolution of the grievance.
Support Staff employees covered by this Policy are those with on-going positions in the Support Staff classification
system either full-time with benefits or part-time with benefits. A current employee who has access to the grievance
procedure shall initiate Step I of the grievance procedure no later than five (5) working days after the last act which
constitutes the basis of the grievance, excluding approved sick days, approved vacation days, and holidays. This Policy
also covers former employees in this category who bring forward a grievance based on an event which occurred during
university employment if it is brought within a reasonable time after that event, normally no longer than ten (10)
working days after the last act leading to the grievance.
Excluded from this Policy are the employee's pay classification and performance appraisal, job and shift assignments,
re-assignments that do not affect salary or classification, reductions in staff and departmental functions, programs, and
budgets. This Policy does not apply to employees in probationary status.
Final authority for resolving disputes involving employees covered under this Policy rests with the President of the
University.
Confidentiality
Information generated in the course of reviews of grievances brought under this Policy will be given the full extent of
confidentiality accorded by law. Any person who improperly reveals such information will be subject to disciplinary
actwn.
Discrimination
Sexual harassment and other illegal discrimination based on sex, race, age, national origin, sexual orientation, religion,
disability, or veteran status will not be tolerated. Separate procedures have been established to address these matters.
If you believe you are the victim of such harassment or discrimination, you should report such matters to the Indiana
State University Affirmative Action office.
Advisors
The grievant is entitled to have a representative accompany him/her to each step of the grievance process. The
representative may be from any part of the University, including a member of the Support Staff Council Employee
Relations Committee. However, because the grievance procedure is an internal process and not a legal forum, an
attorney may not serve as the representative.

; , Proiaction of Participants

In order that employees may express their opinions and views freely and responsibly, this Policy prohibits
any act of reprisal against a University employee for filing a grievance or others for their participation in the grievance
process. Such acts of reprisal constitute in themselves violations of this Policy and will result in prompt disciplinary
action. It is a violation of University policy to file a frivolous grievance, a grievance based on false or misleading
information, or to harass any employee.
Grievance Procedure
A current employee who has access to the grievance procedure shall initiate Step I of the grievance procedure no later
than five (5) working days after the last act which constitutes the basis of the grievance, excluding approved sick days,
approved vacation days, and holidays.
A former employee "!ho has access to the grievance procedure shall initiate Step I of the grievance procedure no later
then ten (10) working days after the last act which constitutes the basis of the grievance.
At any step the parties may mutually agree, in writing, to extend the time limits established in this policy.
Step I
The grievant shall explain, in writing, the grievance to his/her immediate supervisor. The grievant shall also file a copy
of the grievance with the Chief Human Resources Officer. The written grievance shall include the cause of the
grievance and provide a suggested remedy. Assistance in writing the grievance may be obtained from a trained
representative of the Employee Relations Committee or the Chief Human Resources Officer. The supervisor shall
respond in writing to the grievant within five (5) working days of receipt of the grievance. If the grievance is against
the grievant's immediate supervisor, the grievant shall begin the procedure with the next level of supervision. If the
grievance concerns a suspension or discharge, the grievant shall begin the grievance procedure at Step II.

If the grievance is not resolved within the prescribed time, the grievant may proceed to the next step.
Step II

If the grievance is not resolved in Step I, the grievant may submit the grievance to the appropriate Vice-President
within five (5) working days of receipt of the Step I response. The grievant shall submit all information about the
grievance and the grievance process to the Vice-President. The Vice-President shall review the matter and may consult
with appropriate supervisory levels and may hold a conference with all parties concerned. The Vice-President shall
provide written notification of his/her response to the grievant, the appropriate supervisor, and the Chief Human
Resources Officer within ten (10) working days of receipt of the grievance.

If the grievance is not resolved within the prescribed time, the grievant may proceed to the next step.
Step III

If the grievance is not resolved in Step II, the grievant may submit the grievance within five (5) working days of receipt
of the Step II response to the Chief Human Resources Officer. The Grievance Appeals Committee (defined below)
shall convene a hearing within five (5) working days of receipt of the appeal. The Grievance Appeals Committee shall
decide to either accept or reject the grievant's proposed remedy or may suggest alternative remedies to resolve the
grievance. Within five (5) working days after completion of the hearing, the Grievance Appeals Committee shall
submit its written advice to the grievant and the University President. This written advice shall contain a description
of the grievance and the Grievance Appeals Committee's recommendation for the action to be taken.
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Support Staff Grievance Appeals Committee
The Support Staff Grievance Appeals Committee is established to hear grievance appeals that reach Step III. Fourteen
(14) members are appointed to a pool by the President of the University, or the President's designee, from members of
the Support Staff covered by this policy. Seven (7) of the fourteen (14) are to be appointed from areas represented by
the Support Staff Council, the names of whom will be recommended to the President or his designee by the Support
Staff Council through its Employee Relations Committee. The remaining seven (7) are to be appointed from the
Support Staff at large covered by this policy. The members of the Grievance Appeals Committee will serve terms of
three (3) years, with one-third (1/3) of the members being appointed each year. The Chief Human Resources Officer
will select five (5) members at random to hear each grievance appeal. The five (5) members selected shall elect a chair
to facilitate the grievance appeals hearing. Any member may, with good cause, disqualify himself/herself in a
particular grievance appeal matter, and must do so if he/she is employed in the unit from which the grievance arose.
The office of Human ..Resources will conduct an annual mandatory training session for all members of the Support
Staff Council Employee Relations Committee and the Grievance Appeals Committee. This training will include a
review of the University's grievance policy, rules of procedure, and proper conduct of these Committee members.
Grievance Appeals Hearing
When a grievance appeals hearing is convened, the five (5) Grievance Appeals Committee members, the grievant and
his/her University representative, if any, the responding party and his/her University representative, if any, the Chief
Human Resources Officer, and the Chair of the Support Staff Council shall be present. Witnesses for the grievant
and/or responding party shall be present in the hearing only during the time their testimony is requested. No other
persons may attend the hearing. The only role of the Chief Human Resources Officer and the Chair of the Support
Staff Council at the grievance appeals hearing is to ensure that the hearing is conducted in a manner that provides each
side an opportunity to present his/her position to the Grievance Appeals Committee.
A grievance appeals hearing shall be conducted in an informal manner and without reference to any technical rule for
the admission of evidence, with a view towards providing the Grievance Appeals Committee with a complete
understanding of the circumstances surrounding the response which is being appealed.
Final Determination
Upon receipt of the written advisory of the Grievance Appeals Committee, the President of the University shall
render a decision in writing within ten (10) working days. The President may seek further consultation including, but
not limited to, the appropriate Vice-President, the Chair of the Support Staff Council, and the Chief Human
Resources Officer. Copies of the President's decision shall be sent to the grievant, the grievant's immediate supervisor,
the appropriate Vice-President, and the Chief Human Resources Officer. The President's written decision also serves
as a directive for any action necessary for compliance with the decision.
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SECTION I
EXHIBIT D
March 5, 1999

IN MEMORIAM
EARL A. FORREST

WHEREAS, Earl A. Forrest, Assistant Reference Librarian Emeritus, died in
~

December, nineteen hundred ninety eight and;
WHEREAS, Earl A. Forrest had given loyal and devoted service to Indiana State
University for fifteen years and had gained the respect and affection of students and
colleagues who knew him as a true friend and librarian;
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of
Trustees by this Resolution expresses to his family deep sympathy and condolence and further
expresses gratitude and profound respect for the superior service and inspiration which he
gave to the students and to the University; and
BE IT THEREFORE RESOLVED, that this Resolution be spread on the records of
the minutes of the Indiana State University Board of Trustees and that a copy thereof be duly
executed and transmitted to his family.

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES
THIS FIFTH DAY OF MARCH, NINETEEN HUNDRED NINETY-NINE.

SECTION I
EXHIBIT E
March 5, 1999

IN MEMORIAM
LOUISE W. RICHARDS

WHEREAS, Louise W. Richards; Head Teaching Materials Center Librarian Emerita,
died on fifteenth day of January, nineteen hundred ninety nine and;
WHEREAS , Louise W. Richards had given loyal and devoted service to Indiana State
University for fourteen years and had gained the respect and affection of students and
colleagues who knew her as a true friend and librarian;
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of
Trustees by this Resolution expresses to her family deep sympathy and condolence and
further expresses gratitude and profound respect for the superior service and inspiration
which she gave to the students and to the University; and
BE IT THEREFORE RESOLVED, that this Resolution be spread on the records of
the minutes of the Indiana State University Board of Trustees and that a copy thereof be duly
executed and transmitted to her family.

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES
THIS FIFTH DAY OF MARCH, NINETEEN HUNDRED NINETY-NINE.

IN MEMORIAM
ALAN CARSON RANKIN

SECTION I
EXHIBIT F
March 5, 1999

RESOLUTION

WHEREAS, Alan Carson Rankin, President Emeritus of Indiana State University,
died at the age of 84 on the twenty-fourth day of February, nineteen hundred ninety-nine; and
WHEREAS, Alan Carson Rankin had served as President of the University for ten
years and as Special Assistant to the President for five years and had given loyal service and
distinguished leadership to the institution; and
WHEREAS, during his Presidency, Alan Carson Rankin led the transformation of
Indiana State College into Indiana State University; a period of tremendous growth in
enrollment and facilities; and
WHEREAS, Alan Carson Rankin oversaw the opening and development of ISUEvansville, which later became the University of Southern Indiana; and
WHEREAS, Alan Carson Rankin brought further recognition and distinction to
Indiana State University through the creation of events and programs such as the
internationally recognized Contemporary Music Festival and the Terre Haute Center for
Medical Education; and
WHEREAS, the community of Terre Haute and the State of Indiana also benefited
from Alan Carson Rankin's leadership through his participation in the founding of Leadership
Terre Haute, Arts Illiana and the Indiana Special Olympics; and his leadership as Chairman
of the Wabash Valley United Way, President of the Terre Haute Committee for Area
Progress and as a Board Member of the Swope Art Museum, Hamilton Center and the
Greater Terre Haute Area Chamber of Commerce; and

WHEREAS, Alan Carson Rankin remained active in the University he loved
following his retirement through participation in campus events, establishment of the Alan
and Frances Rankin Scholarship, and serving as an Honorary Life Member of the Indiana
State University Foundation Board of Directors;
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Indiana State
University by this Resolution expresses to his family deep sympathy and condolences along
with gratitude and profound respect for the superior service, stewardship, and inspiration he
provided to the University; and
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the
Indiana State University Board of Trustees and that a copy thereof be duly executed and
transmitted to his family by the President of the University.

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES
THIS FIFTH DAY OF MARCH, NINETEEN HUNDRED NINETY-NINE.

SECTION III
MARCH 5, 1999
PERSONNEL (Mr. Schafer)
Recommendation: Approval of all the items in this section:
On a motion by Ms. Simon, seconded by Mrs. House, the recommendation was approved.
Dr. Benway and Mr. Dooley voted no.
A.

FACULTY

1.

Full-Time Appointment
Donald E. Rogers; Assistant Professor, Department of Recreation and Sport
Management; Ph.D., Indiana University; salary $37,000 per academic year, prorated
from the effective date of January 7, 1999.
Temporary Part-time Appointments, 1999 Spring Semester
(effective January 7, 1999)
Orville Alexander; Lecturer II, Organizational Department; three hours; salary
$1,800.
Dale Bremmer; Visiting Professor, Department of Economics; three hours; salary
$3,000.
Rita Brotherton; Instructor, Department of Elementary and Early Childhood
Education; four hours; salary $3,300.
Roy A. Buckingham; Professor Emeritus, Department of Aerospace Technology; three
hours; $1,800.
Dawn Curlee Carlson; Instructor, Department of Communication Disorders and
Special Education; three hours; $2,100.
Jerry J. Chance; Instructor, Department of Physical Education; three hours; salary
$1,500.
Natasha Chandler; Lecturer II, Department of English; six hours; salary $3,600.
Jennifer L. Cox; Lecturer I, Department of Theater; three hours; salary $1,500.
Timothy G. Curry; Lecturer I, Department of Physical Education; three hours; salary
$1,500.

!
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Colleen Davis ; Lecturer I, Department of Music; three hours; salary $1,500.
Sue G. Dellinger; Lecturer I, Department of Music; six hours; salary $3,000.
Kathy Dittmann; Lecturer I, Department of Music; four hours; salary $2 ,000.
Scott Duncan; Instructor, Department of Counseling; three hours; salary $2, 100.
Judy Eaton; Visiting Assistant Professor, Department of Social Work; six hours;
salary $3,600.
Kathryn Enders; Lecturer II, Department of English; three hours; salary $1,800.
Timothy Govert; Lecturer II, Department of Manufacturing and Construction
Technology; three hours; salary $1,800.
Cathryn A. Gross; Lecturer I, Department of Music; seven hours; salary $3,500.
Janet Harris; Lecturer II, Department of Economics; nine hours; salary $5,400.
Monica Hawkins; Instructor, Department of Educational Leadership, Administration,
and Foundations; six hours; salary $6,000.
Sharon Sue Jackson; Lecturer I, Department of Music; three hours; salary $1,500.
Betty James; Lecturer II, Organizational Department; three hours; salary $1,800.
Gretchen Jennermann; Lecturer I, Department of Theater; three hours; salary $1 ,500.
Frank W. Jerse; Professor Emeritus, Department of Educational and School
Psychology; three hours; salary $2,100.
Susan Johnson; Lecturer II, Organizational Department; six hours; salary $3,600.
Ronald Kadish; Lecturer I, Department of Music; three hours; salary $1,500.
William J. Kassis; Supervisor of Student Teachers, Department of Curriculum,
Instruction, and Media Technology; twelve hours; salary $7,200.
Sandra Lucas; Lecturer I, Department of Music; one hour; salary $500.
Suellyn Mahan; Instructor, Department of Counseling; three hours; salary $2,100.
David Mannell; Lecturer I, Department of Music; ten hours; salary $5,000.
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Robert Mirkovich; Supervisor of Student Teachers, Department of Curriculum,
Instruction, and Media Technology; six hours; salary $3,600.
Martin Mitchell; Visiting Instructor, Department of Political Science; three hours;
salary $2, 100.
Rhonda Mitchell; Lecturer I, Department of Music; two hours; salary $1,000.
Denis Mudderman; Instructor, Department of Geography, Geology, and
Anthropology; four hours; salary $4,500.
Brooks Pearson; Instructor, Department of Geography, Geology, and Anthropology;
three hours; salary $3,000.
Tyrone Powell; Instructor, Department of Counseling; three hours; $2,100.
Randall Scott Rector; Lecturer I, Department of Mathematics and Computer Science;
six hours; salary $3,000.
Lois Reed; Instructor, Department of Counseling; six hours; salary $4,200.
Chad Roseland; Lecturer II, Department of Music; eleven hours; salary $6,600.
Andrea Shook; Visiting Assistant Professor, Department of Social Work; three hours;
salary $2,000.
Sharilyn Spicknall; Lecturer I, Department of Music; four hours; salary $2,000.
Joe Stauffer; Lecturer II, Organizational Department; three hours; salary $1,800.
Linda Auten Sturtevant; Instructor, Department of Communication Disorders and
Special Education; two hours; salary $2,100.
Dana M. Thompson; Instructor, Department of Communication Disorders and Special
Education; three hours; salary $2,100.
Gary Turner; Lecturer I, Department of Music; three hours; salary $1,500.
James E. Waugh; Supervisor of Student Teachers, Department of Curriculum,
Instruction, and Media Technology; 4.5 hours; salary $2,700.
Beth Waywood; Instructor, Department of Communication Disorders and Special
Education; three hours; salary $2,100.
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Scott Weinhold; Lecturer II, Department of Music; three hours; salary $1,800.
Kevin D. Wells; Visiting Instructor, Department of Political Science; three hours;
salary $2, 100.
Demme Whitley; Lecturer I, Department of Physical Education; two hours; salary
$1,000.
Earl Zwick; Lecturer III, Department of Mathematics and Computer Science; three
hours; salary $2,100.
2.

Changes of Status and/or Pay Rate
Charles Cooper; Organizational Department; $400 stipend for a two-hour overload for
the 1998-99 spring semester.
Sarah Emerson; Department of Health Promotion; change in leave of absence with
pay from fall semester of the 1999-2000 academic year to the fall semester of the
2000-2001 academic year.
Daniel B. Horton; Department of Curriculum, Instruction, and Media Technology;
performance-based salary adjustment of $550 added to 1998-99 base salary; salary
$53,390, effective August 20, 1998.
Della K. Thacker; Department of Curriculum, Instruction, and Media Technology;
performance-based salary adjustment of $350 added to 1998-99 base salary; salary
$34,370, effective August 20, 1998.
James E. Thompson; Department of Curriculum, Instruction, and Media Technology;
performance-based salary adjustment of $550 added to 1998-99 base salary; salary
$54,155, effective August 20, 1998.
Gregory Ulm; from Associate Professor in the Department of Educational Leadership,
Administration, and Foundations, to Acting Chairperson and Associate Professor in
the Department of Educational Leadership, Administration, and Foundations, for the
spring semester of the 1998-99 academic year; $500 stipend for this added
responsibility, effective January 7, 1999.

3.

Resignations
Devoney Looser; Assistant Professor, Department of English; effective May 8, 1999.
Susan A. Pfettscher; Assistant Professor, Department of Health Restoration; effective
August 14, 1998.
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Scott A. Sanborn; Lecturer II; Department of Foreign Languages and Literatures;
effective January 4, 1999.
4.

Leave of Absence Without Pay
Sudipto Roy; Associate Professor, Department of Criminology; leave of absence
without pay for the 1999-2000 academic year.

5.

Retirement
Jacques Deliere, Department of Foreign Languages and Literatures; retirement leave
during the fall semester of the 1999-2000 academic year; retirement effective
December 18, 1999.

B.

ADMINISTRATION

1.

Appointments
Terence O'Connor; Director of the Center for Teaching and Learning and Professor
of Education, Department of Educational Leadership, Administration, and
Foundations; salary $67,223 per fiscal year; effective July 1, 1998.
Michele O'Rourke; Buyer, Purchasing and Receiving; salary $30,000 per fiscal year,
prorated from the effective date of February 8, 1999.
Temporary Appointments
Lavonna Anderson; Admissions Counselor, Office of Admissions; salary $21,000 per
fiscal year, prorated from the period of February 11, 1999 through June 30, 1999.
Cindy Crowder; Counselor/Advisor/Recruiter; School of Technology; salary $25,000
for a ten-month period, prorated for the period of January 12, 1999 through June 30,
1999.
Becky Kolenbrander; Acting Assistant Athletic Academic Coordinator, Student
Academic Services Center; salary $24,086 per fiscal year, prorated for the period of
January 5, 1999 through June 30, 1999.
David Soper; Counseling Psychologist, Student Counseling Center; temporary parttime position; remuneration for position will be $50 per hour for a maximum of 8
hours per week; effective February 8, 1999 through May 10, 1999.
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William St. Pierre; Regional Director of the College Cooperative Southeast;
Continuing Education/Instructional Services; salary $50,000 per fiscal year, prorated
for the period of February 15, 1999 through June 30, 1999.
Glenda Stockwell; Counseling Psychologist, Student Counseling Center; temporary
part-time position; remuneration for position will be $50 per hour for a maximum of
10 hours per week; effective February 11, 1999 through May 15, 1999.
2.

Changes of Status and/or Rate
Charles William Boone, Jr.; Systems Programmer; Academic Computing Networking
Services; from a temporary position to a regular position; salary $32,000 per fiscal
year, prorated from the effective date of January 1, 1999.
Cathleen McGregor Foster; Career Center; from temporary appointment as Career
Counselor to continuing full-time appointment as Assistant Director; effective
May 1, 1999; no change in salary.
William R. Littlejohn; from Director of the Blumberg Center for Interdisciplinary
Studies in Special Education, Planning Director of the Education Institute, and
Associate Professor of Special Education in the Department of Communication
Disorders and Special Education to Director of the Blumberg Center for
Interdisciplinary Studies in Special Education and Associate Professor of Special
Education in the Department of Communication Disorders and Special Education;
salary $71,037 per fiscal year, prorated from the effective date of February 1, 1999.
David M. Memory; from Associate Dean, School of Education, and Professor of
Education, to Professor of Education in the Department of Curriculum, Instruction,
and Media Technology; salary $60,005 per academic year, prorated from the effective
date of January 1, 1999.
Robert E. Moffett; Programmer Analyst, Institutional Computing Services; from a
temporary position to a regular position; salary $30,500 per fiscal year, prorated from
the effective date of February 1, 1999.

3.

Resignations
Nicole Alexander; Student Counseling Center; effective May 31, 1999.
Edwin Flannigan; Academic Coordinator of Upward Bound; effective October 16,
1998.
Christopher Nolan; Student Counseling Center; effective May 31, 1999.
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Joelle C. Shostell; Continuing Education/Instructional Services; effective January 9,
1999.
Gerald C. Wythe; Academic Computing and Networking Services; effective
February 9, 1999.
C.

COACHES AND ATHLETICS

1.

Appointment
Kris Kamann; Assistant Director for Athletics Media Relations, Intercollegiate
Athletics; salary $19,500 per fiscal year, prorated from the effective date of
March 3, 1999.

2.

Change of Status and/or Rate
Andrea Myers; from Interim Director of Intercollegiate Athletics to Director of
Intercollegiate Athletics; appointment effective February 15 , 1999 through June 30,
2001; salary $86,000 per fiscal year, prorated from the effective date of February 15,
1999 through June 30, 1999.

D.

RESIDENTIAL LIFE

1.

Changes of Status and/or Rate
Les Anne Dant, Residential Life; from Manager of University Apartments to
Assistant Director of Residential Life for Staff Development and University
Apartments; effective March 1, 1999; no change in salary or pay grade.
Thomas Harding, Residential Life; from Assistant Director of Housing Services
to Assistant Director of Residential Life for Administration; effective March 1,
1999; no change in salary; pay grade change from 26 to 27.
Lynn Havemann, Residential Life; from Assistant Director of Residential Life
Programs to Associate Director of Residential Life; salary $40,450 per fiscal year
prorated from the effective date of March 1, 1999; pay grade change from 26 to 28 .
Brenda Monaghan, Residential Life; from Complex Manager to Assistant Director
of Residential Life for Unit Operations; effective March 1, 1999; no change in salary
or pay grade.
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Lisa Thompson, Residential Life; from Assistant Director of Residential Life
Programs to Assistant Director of Residential Life for Student Development; salary
$31,000 per fiscal year prorated from the effective date of March 1, 1999; no change
in pay grade.
Jeffrey Williamson, Residential Life; from Facilities Manager to Assistant Director of
Residential Life for Facilities; no change in salary or pay grade.
E.

SUPPORT STAFF PERSONNEL REPORT
The Support Staff Personnel Report ending February 15, 1999 is presented in Exhibit
A.
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INDIANA STATE UNIVERSITY
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES
FOR THE PERIOD ENDING FEBRUARY I 5 , I 999
A.

APPOINTMENTS

NAME

DEPARTMENT

POSITION

RATE

EFFECTIVE
DATE

Carter, Maxine

Employee Assistance Program

Admin Asst I

$16,770

02 - 1 5-99

Chernay, Michelle

Library

Library Asst II

$13,806

02-22 -99

Fuller, Kynesha

Library

Library Asst I

$12 , 558

02-15-99

Glasgow , Michael

Facilities Management

Grnds Maint Wrkr

$12 ,012

02 -08 -99

Gorham, Jerri

Office of the Controller

Acct Analyst

$15,873

01 -24-99

Lidd il, Sandra

Academic Affairs

Admin Asst I

$17,550

01 -25 -99

Maffioli, Ronald

Facilities Management

Grnds Maint Wrkr

$12,012

02 -08 -99

Meyer, Cindy

Student Financial Aid

Data Entry Op II

$14,430

02 -22-99

Michael, Billy

Facilities Management

Grnds Maint Wrkr

$12,012

01 -26 -99

Ni ckles , Debbie

Conferences & Non-Credit

Ofc Asst II

$13,182

03 -01-99

Riggs , Cari

Psychology

Ofc Asst II

$ 6,986 (. 53 fte) 02 -01 -99

Torrence , Roxanne

Business Organizational

Ofc Asst Ill

$14,430

B.
1.

02 - 1 8 -99

TERMINATIONS
Voluntary

DEPARTMENT

EFFECTIVE
DATE

Cheesman, Vickie

Elementary & Early Childhood Education

02 - 1 2-99

Laning Jr., John

Power Plant

02 - 12-99

Lynch , Darrell

Sycamore Housing

01 -24-99

Morris, Mabel

Intercollegiate Athletics

02 - 19-99

Nee , Alice

Instructional Services

01 -27 -99

Plunkett , Karen

Admissions

01 - 15-99

Stroud , Netta

Facilities Management

02-12-99

TERMINATIONS (CONTINUED)

B.

Voluntary

1.

DEPARTMENT

EFFECTIVE
DATE

Swinehart, Earlean

Instructional Services

01 -22 -99

Webb, Jill

Development

01 -08-99

Wiese , Mark

Facilities Management

01 -26-99

NAME

DEPARTMENT

EFFECTIVE
DATE

Akers, Eunice

Facilities Management

11-16-98

Michael , Billy

Facilities Management

02 -02-99

2.

3.

Involuntary

Retirement

YRS OF
SERVICE

EFFECTIVE
DATE

NAME

DEPARTMENT

Barnard , Margaret

Sandison Housing

20

01 -29-99

Gray , Lo retta

Sa ndison Housing

15

01 -20-99

c.

CHANGE IN STATUS OR RATE

1.

Promotion

NAME

DEPARTMENT /POSITION
FROM

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

Cooprider, Janis

Facilities Management
Grnds Maint Wrkr

Student Financial Aid
Ofc Asst Ill

02-22-99

$12,012

$14.430

School of Graduate Studies
Ofc Asst II

Public Safety
Communications Officer

$13,182

$15.475

Library
Library Asst II

Library
Library Asst Ill

$14 ,254

$15,678

Kizzie, Valerie

Shoptaw, James

02 -10-99

02-22-99

..
c.

CHANGE IN STATUS OR RATE (CONTINUED)

2.

Reclassificat ion

NAME

DEPARTMENT /POSITION
FROM

DEPARTMENT/POSITION
TO

EFFECTIVE
DATE

Henry, Mary

School of Health & Human Perf
Admin Asst I

School of Health & Human Perf
Admin Asst II

02 -06 -99

$21,801

$23,985

NAME

DEPARTMENT /POSITION
FROM

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

Mickschl , Jeanett

Office of the Controller
Acct Clerk II

Hulman Center
Acct Clerk II

02-19-99

$14 ,059

$14 ,059

NAME

DEPARTMENT /POSITION
FROM

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

Gibbons-Ponsot , Paula

Office of the President
Ex ecutive Assistant

Office of the President
Executive Assistant

01-01-99*

$23,907

$26,305

3.

4.

Transfer

Other

* Administrative Adjustm e nt

.

SECTION IV
MARCH 5, 1999

INFORMATION/DISCUSSION ITEMS
1.

1999-2001 Biennial Budget Update (Ms. Schultz)
Vice President Schultz reported the House Ways and Means Committee has released
its budget. The University fared fairly well in the House version of the budget. The
University requested 4 percent in compensation and 3 percent in other categories of
the budget. The House recommended 2 112 percent less the enrollment change
deduction. The House also recommended a one percent expenditure base addition
for technology expenses and one percent additional one time funds as well as full
funding for Repair and Rehabilitation and the Power Plant. She feels good about the
budget at this stage and hopes that in the Senate some extra funds may be added for
technology.

2.

NCA Self Study Update (Dr. Wells)
Dr. Wells commented all of the subcommittee reports are moving along very well.
Some documents are still in process. Reports are being fmalized from the assessment
committees. Materials will be sent to the Board as these are finalized for review and
input from the Board. A seminar for the Board will also be scheduled.

3.

Purchasing Report - Information Only (Mr. Schafer)
Purchases Over $25,000 And Not Low Bid, Single Source Or Only One Bid
Received:
Not Low Bid:
PO# P0016659, Period Furniture, $80,520, adjustable beds/Mills Hall.
Low bid did not meet specifications for adjustability
Only One Bid Received: (multiple vendors invited to bid)
PO# P0016817, Moore Business Forms, $37,614, folder, sealer, stacker for
checks, LMS statements, telephone service statements
PO# P0016580, RM Wieland Company, $36,339.01, seating for Sandison Hall
lounge and recreation room areas

SECTION IV

PAGE TWO

Purchases Over $100,000:
PO# P0016658, John Savoy and Sons, $194,363.26, residence hall room furniture
(desks and chests) for Mills Hall. (Low bidder)
4.

Grants -Information Only -Attachment 1 (Dr. Wells)

5.

Vendors Report - Information Only - Attachment 2 (Mr. Crichfield)

Mr. Buttrey adjourned the meeting at 11:00 a.m.

•

SECTION IV
March 5, 1999
GRANTS

Attachment 1

Research Grants and Contracts
1.

Aspen Technology, Incorporated, Proposal No. 98-129
A grant in the amount of$ 99,950 has been received from the Aspen Technology,
Incorporated for the project entitled, "Aspen Technology's Neural Network Center",
under the direction of Dr. Torsten Alvager, Department of Physic, for the project period
May 1, 1998 through December 31, 2003. The I.S.U. Cash Contribution is$ 5,000.

2.

Purdue University, Fund No . 47243, Proposal No. 4243
An additional appropriation in the amount of $95,525 has been received from the Purdue
University for project entitled, "Rape Prevention Education Program", under the
direction of Dr. Frederica Kramer, and Dr. Michael Brosnan, Department of Family and
Consumer Sciences, for the project period October 1, 1998 through September 30, 1999.

3.

Indianapolis Public Schools, Fund No. 47254, Proposal No. 99-056
An agreement in the amount of $30,527 has been received from the Indianapolis Public
Schools for the project entitled, "Educate lndiana-Preservice Education Subgrant" under
the direction of Dr. Robert Williams, Department of Curriculum, Instruction and Media
Technology Department, for the project period September 1, 1998 through September
30, 1999.

4.

United States Fish and Wildlife Services, Fund No. 47268, Proposal No . 99-009
An agreement in the amount of$ 4,500 has been received from the United States Fish
and Wildlife Services for the project entitled, "Challenge Cost-Share Agreement with
United States Fish and Wildlife Services to Development Geographic Information System
for the Ohio River Valley Ecosystem (ORVE) Project", under the direction of Dr. Susan
Berta, Department of Geography, Geology and Anthropology, for the project period
December 31, 1998 through June 30, 1999. The I.S.U. In-Kind contribution $6,537.

5.

Indiana Campus Compact, Fund No. 47269, Proposal No . 99-017
An agreement in the amount of $10,000 has been received from the Indiana Campus
Compact for the project entitled, "Embedding Service Learning in Teacher Preparation
Through a School University Partnership", under the direction of Dr. John Carter,
Department of Education Leadership, Administration, Foundations, Mrs. Sharron
Watkins , Department of Elementary and Early Childhood Education, and Dr. Doris
Williams, Department of Communication Disorders-Special Education for the project
period January 1, 1999 through March 31, 1999. The University will waive$ 3,315
indirect cost. The I. S. U. In-Kind contribution is $ 6, 685.

6.

Ball State University, Fund No. 47270. Proposal No . 99-035
An agreement in the amount of $10,966 has been received from the Ball State University
for the project entitled, "Personal Development for Occupational Specialist I
Certification of Vocational Teachers" , under the direction of Dr. Anthony Gilberti,
Department of Industrial Technology Education for the project period August 10, 1998
through May 31, 1999.

7.

Meritor Heavy Vehicle Systems Division, Fund No. 47271, Proposal No. 99-074
An agreement in the amount of $9,000 has been received from the Meritor Heavy
Vehicle Systems Division for the project entitled, "Market Study and Strategy
Formulation for Meritor's Off-Highway Heavy Vehicle Systems Division" , under the
direction of Mr. Philip Redenbarger, Department of Technology and Dr. Newell Chisel,
Department of Marketing Organizational for the project period January 1, 1999 through
March 31 , 1999.

8.

Ohio Valley Opportunities Corporation, Fund No. 47272, Proposal No. 99-053
An agreement in the amount of $6 ,500 has been received from the Ohio Valley
Opportunities Corporation for the project entitled, "Ohio Valley Opportunities
Corporation (Madison)", under the direction of Dr. Sandra DeCosta, Department of
Elementary and Early Childhood Education, for the project period August 1, 1998
through July 3, 1999.

9.

Crane Division, Naval Surface Warfare Center. Fund No. 47273 , Proposal No . 99-063
An agreement in the amount of$ 24,900 has been received from the Crane Division,
Naval Surface Warfare Center for the project entitled, "Proposal for Support for the
Defense Logistics Agency (DLA) Computer Assisted Technology Transfer Program
(CATT)" , under the direction of Dr. Larry Heath, Dr. David Beach, and Dr. Jeff
Harper, Department of Technology Services Center for the project period February 5,
1999 through April 30, 1999.

10.

Indiana University- Purdue University at Indianapolis. Fund No. 47275, Proposal No.
99-024
An agreement in the amount of$ 11,430 has been received from the Indiana University Purdue University at Indianapolis for the project entitled, "SDS 486, Seminar in
Decision Sciences", under the direction of Dr. Belva Cooley, Department of Systems
and Decision Science for the project period December 1, 1998 through January 15, 2000.
The I.S.U. In-Kind contribution is$ 12,610.

11.

Indiana University- Purdue University at Indianapolis, Fund No. 47276, Proposal No.
99-025
An agreement in the amount of$ 10,970 has been received from the _Indiana UniversityPurdue University at Indianapolis for the project entitled, "Curriculum, Instruction and
Media Technology, CIMT 595, Topics in Curriculum, Instruction and Media
Technology, CIMT 678, Teacher Workshop", under the direction of Dr. Cathleen
Rafferty, Dr. Susan Powers, and Ms. Sue Kiger Department of Curriculum, Instruction
and Media Technology, for the project period December 1, 1998 through August 31,
1999. The I. S. U. In-kind contribution is $ 13, 150.

12.

Indiana University - Purdue University at Indianapolis, Fund No. 47277, Proposal No.
99-028
An agreement in the amount of$ 11,562 has been received from the Indiana University Purdue University at Indianapolis for the project entitled, "Economics 351, Survey of
Labor Economics and Labor Institutions", under the direction of Dr. John Conant and
Dr. Robert Guell, Department of Economics, for the project period December 1, 1998
through December 31, 1999. The I.S.U. In-Kind is$ 16,950.

13.

Indiana University- Purdue University at Indianapolis, Fund No. 47278, Proposal No.
99-030
An agreement in the amount of$ 11,489 has been received from the Indiana University Purdue University at Indianapolis for the project entitled, "Psychology 322, Cognition in
Everyday Life", under the direction of Dr. Douglas Herrman, Department of
Psychology, for the project period December 1, 1998 through August 31, 1999. The
I. S. U. In-Kind contribution is $16,950.

14.

Ivy Tech State College, Fund No. 47279, Proposal No. 99-034
An agreement in the amount of $18,586 has been received from the Ivy Tech State
College for the project entitled, "Region 7 School-to-Careers", under the direction of
Ms. Beverly Bitzegaio, Department of Technology, for the project period October 5,
1998 through August 7, 1999.
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The following vendors have accumulated purchases from the University for the time period January 1, 1999
to February 19, 1999 (Calendar Year) in excess of $100,000:
Vendors with Purchases Exceeding $100,000
January 26, 1999- February 19, 1999
Vendor Name

Current
YTDPaid

Services Rendered

Standard Insurance Company
Hannig Construction Inc
Postmaster
Dell Marketing LP
Williams Plumbing and Heating
Black Beauty Coal Co
Harrah Plumbing and Heating Co
COline
Jungclaus Campbell Company Inc.
Cinergy Services Inc

102,787.57
137,761.60
140,332.42
150,627.08
160,708.80
171,846.78
226,743.00
360,647.43
415,186.00
426,725.77

Life Insurance Benefits Premiums
Capital Projects Expenses
Postage
Computer Equipment and Supplies
Capital Projects Expenses
Boiler Plant Coal Purchases
Capital Projects Expenses-Piumb-HVAC
Capital Projects Expenses
Steam/Condensate Capital Projects
Electricity Utility Bills

Previously Reported Vendors with Purchases
Exceeding $100,000
Vendor Name
Indiana Department of Corrections
Alltel Supply Inc
Network Solutions Inc
Marriott Management Services Corp
Anixter Inc
Public Employees Retirement Fund
J F Molloy and Associates Inc

Current
YTD Paid
138,516
143,086
168,509
1,029,371
222,156
367,833
903,198

Correction Dept Instruction
Tunnel Renovation
Computer Networking Equipment
University Food Services
Telecommunications Supplies
Retirement Contributions
University Medical Payments

MINUTES
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BOARD OF TRUSTEES
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Exhibits

K.
L.
M.

Candidates for Degrees
Agreement with Frazier Rehabilitation Center
of Southern Indiana Rehabilitation Hospital,
New Albany, Indiana
Jasper High School, Jasper, Indiana
Rhoads Aviation, Inc., Columbus, Indiana
North Trident Regional Hospital, d/b/a/, Trident
Medical Center, Charleston, South Carolina
Sarah Bush Lincoln Health System,
Mattoon, lllinois
Hendricks Community Hospital, Danville, Indiana
Veterans Affairs Medical Center,
Lexington, Kentucky
Leaves of Absence Policy Revisions
Stadium Golf Course Fees and Budget for the
1999 Season
Agreement of Jurisdiction
In Memoriam: Marilyn Brummett
In Memoriam: Z. Mel Blickenstaff
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MINUTES
INDIANA STATE UNIVERSITY
BOARD OF TRUSTEES
APRIL 30, 1999
The Indiana State University Board of Trustees met in regular session at 9:00 a.m. on
Friday, April 30, 1999, in the State Room, Tirey Hall.
Trustees present: Dr. Benway, Mr. Bonds, Mrs. House, Ms. Simon, Mr. Smith and Dr.
Zietlow. Trustees absent: Mr. Buttrey, Mr. Dooley and Mr. Stelle.
President Moore, Vice Presidents Edgerton, Quatroche, Schafer, Schultz and Wells were
present. Also attending were William Crichfield, Chief Financial Officer and Treasurer, Ms.
Melony Sacopulos, General University Counsel, Dr. Peter Carino, Chairperson, University
Faculty Senate, Mr. Donald Bonsall, Chairperson, Support Staff Council and Mr. David
Sponsel, President of the Student Government Association.
There being a quorum present, Dr. Zietlow called the meeting to order at 9:05 a.m.
SECTION I
A.

APPROVAL OF THE MINUTES

(Dr. Zietlow)

On a motion by Mr. Bonds, seconded by Ms. Simon, the minutes of the March 5,
1999 meeting were approved as presented.
B.

DATE OF NEXT MEETING (Dr. Zietlow)
The dates for the next meeting are June 17-18, 1999.

C.

REPORT OF THE BOARD PRESIDENT (Dr. Zietlow)
Dr. Zietlow thanked Eric Sheets for his two years of service as Student Government
Association President. She expressed appreciation for all he had done for the
University and congratulated him on his selection as a Rankin Scholar.
Dr. Zietlow welcomed David Sponsel and Travis Hunter, President and Vice
President of SGA, and congratulated them on their election. She also congratulated
Dr. Peter Carino on his reelection as Chairperson of the University Faculty Senate.
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Recognition Events
Dr. Zietlow reviewed several of the recognition events she had attended over the past
several weeks including the Retirement Tea, the GTE Athlete Recognition Dinner, and
the style show sponsored by the Department of Family and Consumer Sciences.
She also acknowledged the residential life seminar and Hines Hall tour on Thursday
afternoon. Several trustees also had lunch with students at Lincoln Quad prior to the
seminar and tour.
Presidential Search
In February, Dr. Zietlow appointed members of the Pre-Search Research Committee.
Members of the Committee are Barbara House, Chair, Lori Simon and Jerry Dooley.
Members of the Committee have been meeting individually with various constituent
groups this week along with Edward Penson, the consultant working on the
environmental scan. The task of making all these arrangements fell to Vice President
Schafer and she thanked him for the excellent job, noting he has taken on much of
the responsibility as onsite coordinator. As an ex-officio member of the Pre-Search
Research Committee Dr. Zietlow sat in on several of the sessions and she felt they
were very productive. The Committee will prepare a report along with
Dr. Penson and also recommend a profile of the next president of the University.
The Committee will present fmdings to the Board in a public meeting. Dr. Zietlow
noted she has received names from the University Faculty Senate and Alumni Council
and will name the members of the Search Committee in June. The Search Committee
will receive their charge from the Board of Trustees based on the environmental
scan presented by the consultant and the Pre-Search Research Committee. Barbara
House has worked many hours on this project, and Dr. Zietlow thanked her for all
her efforts.
D.

REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore)
President Moore also congratulated Eric Sheets noting he had been an outstanding
president of SGA. Paul Edgerton then introduced the new President and Vice
President of the Student Government Association, David Sponsel and Travis Hunter.
Mr. Edgerton commented the two were elected in March. David Sponsel is a junior
majoring in business management and is from Greenwood, Indiana. Travis Hunter
is a junior from Indianapolis majoring in exercise science. They both have been
extensively involved in campus activities.
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Recognitions
Dr. Moore introduced Dr. Frederica Kramer, Chairperson and Professor in the
Department of Family and Consumer Sciences. She has worked at the University
for 30 years and has served for ten years as chairperson of the department.
Dr. Kramer was recently named Indiana Vocational Association's Outstanding
Professional Educator. The award will be presented at its annual meeting in August.
She also was recently named as a distinguished alumna of Purdue University.
President Moore then commented that in the Department of Life Sciences faculty and
students are engaged in research and scholarly activities of great importance: He
introduced Dr. Amlaner who has worked at the University for six years and is
chairperson of the Department of Life Sciences. Dr. Steven Lima has worked in the
Department of Life Sciences for ten years. Niels Rattenborg will soon be a Ph.D.
candidate graduating in December.
Dr. Moore distributed a press packet of the exciting work of Niels Rattenborg and
Professors Charles Amlaner and Steven Lima. Niels came to ISU because of
Dr. Amlaner's interest in studying both birds and sleep . Dr. Amlaner was the only
person in the U.S . merging the two areas by studying sleep in birds. Dr. Lima's
expertise falls in the area of predator-prey interactions. Mr. Rattenborg's study
theorized that birds sleep with one eye open to remain on guard against predators and
that their levels of unihemispheric sleep (using one-half of the brain) increase as the
threat of danger increases . The study has received world attention and has been
covered in Newsweek, Business Week, New Scientist, and many other publications .
Dr. Moore introduced Brian Boland and Mary Ann Stadler, head coaches for the
men's and women's tennis teams. Brian guided the men's tennis team to national
ranking. His squad went a perfect 12 and "love" in Missouri Valley Conference
play and 23-3 overall giving them an automatic bid to the NCAA championships .
Mary Ann's women's team took second place in the Missouri Valley Conference
championship. Her team's record includes 24 wins overall and 9 in the Missouri ·
Valley Conference.
Jim Norton, the new athletic fund raiser, was introduced. He comes to ISU from
Central Michigan where he has had much success in athletic fund raising.
Compensation Study
A draft compensation report covering faculty and monthly professional staff and an
article from the Tribune-Star were distributed. The consultants working on the report
are nationally recognized experts . This study was commissioned in response to
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Political Science; with Esther Acree from Nursing serving as first alternate and
Gordon Minty of Manufacturing and Construction Technology as second alternate.
The Senate also passed modifications to the Intellectual Property Policy.
At the April meeting, the Senate voted to accept the restructuring of the School of
Nursing and to approve a new curriculum that will eliminate the associate degree and
professionalize the baccalaureate degree to keep pace with national trends. The
Senate also passed a motion to ask the Office of Development to develop a mechanism
to begin soliciting funds to establish a faculty scholarship program. The Senate voted
to accept the administrative-faculty count compiled by the Administrative Affairs
Committee and based on data provided by the Office of Academic Affairs.
Dr. Carino had hoped to report that the Senate also passed guidelines for courses to
be proposed in the new General Education Program, but the Curriculum and
Academic Affairs Committee continues to work on this and will continue into the
summer so that the guidelines can be brought before the Senate in August. Finally, as
some of you may know, the Senate completed its survey on professional satisfaction,
with 49.9% of the faculty responding. Coupled with the NCA survey conducted last
fall, this survey adds to a body of pertinent information that can contribute to setting
future institutional priorities.
Dr. Carino indicated that Senate leadership and faculty were included in discussions
with the salary consultants. He acknowledged the administration for including faculty
in the process and stated he looked forward to working with the administration to
provide input on the difficult decisions that will be required to address compensation
at ISU.
F.

REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT
(Mr. Sponsel)
Mr. Sponsel congratulated all the candidates for degrees to be conferred on Saturday.
He added his personal good wishes to Eric Sheets. David noted he took office as
president of SGA about four weeks ago. He expressed interest in learning more about
the Board and how it operates.
He reported the selection committee for the student trustee has ranked the names of
applicants and has sent the names to the Governor's Office for the final selection
process.
Mr. Sponsel commented that the student body is happy and excited about the
Recreation East project. He felt it will result in more student involvement.
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REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Mr. Bonsall)
Mr. Bonsall extended congratulations on behalf of the support staff to all the
degree candidates. The support staff take pride in the contributions they have
made to prepare these young people to take their place in the outside world.
He also expressed tribute to Eric Sheets.
The support staff has rallied around one of its own this month. This past Monday ,
the support staff from the Controller's Office sponsored a bake sale and raffle for one
of their co-workers , Tabitha Barnard, who has experienced a severe health crisis
recently. There will also be a charity basketball game, ISU Police Department vs. the
Terre Haute Police Department.
On a staff benefits note, Mr. Bonsall conveyed the support staff's appreciation to the
administration for the recent decision to make the mail-order prescription plan
optional. This change in policy is welcomed by our members and the administration
deserves congratulations for the flexibility it displayed in making this adjustment.
Don also thanked the Board for the meeting that representatives of the Support
Staff Council had with the consultant from the Pre-Search Research Committee.
The Council members appreciated the time that Dr. Penson and Trustee House took
from their schedules to listen to support staff's thoughts, concerns, and suggestions.

H.

RECOGNITION OF SERVICE- ERIC TODD SHEETS (Dr. Zietlow)
The following Resolution is presented in recognition of service to Indiana State
University by Eric Todd Sheets, student and member of the Student Government
Association.
WHEREAS , Eric Todd Sheets has ably served as a member of the
Student Government Association for three years, was elected by
the student body and served as President of SGA during the 1997 and
1998 academic years; and
WHEREAS , Mr. Sheets has been successful in his academic endeavors in
his field of study at the University and has represented the student body
to the Board of Trustees in his role as President of the Student Government
Association; and
WHEREAS, Mr. Sheets has served on several committees and has
provided valuable advice to the University administration and the Board
of Trustees ;
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NOW, THEREFORE, BE IT RESOLVED, that the Indiana State
University Board of Trustees expresses grateful recognition for his
leadership role as a student and his service to Indiana State University.

Recommendation; Approval of the Resolution.
On a motion by Ms. Simon, seconded by Mr. Bonds, the recommendation was
approved.
I.

HONORARY DEGREES (Dr. Moore)
The following individuals were recommended for conferral of the honorary degree
indicated during the May 8, 1999 Commencement ceremony.
Donald F. and Patricia R. Gongaware

Doctor of Laws

Recommendation: Approval for the designated honorary degree to be conferred
during the May 8, 1999 Commencement ceremony.
On a motion by Mr. Smith, seconded by Dr. Benway, the recommendation was
approved.
J.

CANDIDATES FOR DEGREES (Dr. Wells)
The candidates for degrees to be conferred on May 8, 1999 were presented in Exhibit
A.
Recommendation: Approval of the candidates for degrees to be conferred May 8,
1999, subject to completion of the requirements.
On a motion by Ms. Simon, seconded by Mrs. House, the recommendation was
approved.

K.

AGREEMENTS (Dr. Wells)
Recommendation: Approval of the following agreements:
1.

Community Health Internships
Agreements have been reached with the following agencies to provide
community health internships for students enrolled in the Department of
Health and Safety. These are standard agreement forms previously approved
by the Board. Copies of the standard agreement forms are on file in the Office
of the Secretary of the University.
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AIDS Serve Indiana, Indianapolis, Indiana
Chances for Youth, Terre Haute, Indiana
Minority Health Coalition
2.

APA Internships
Agreements have been reached with the following agencies to provide
practicum experiences in counseling, counseling psychology and/or marriage
and family therapy for students in the Agency/School/Marriage and Family
Therapy /Counseling Psychology graduate program of the Department of
Counseling. These are standard agreement forms previously approved by the
Board. Copies of the standard agreement forms are on file in the Office of
the Secretary of the University.
Clement J. Zablocki Medical Center, VAMC, Milwaukee, WI
Department of the Air Force, Wright-Patterson, AFT, Ohio
Hamilton Center, Terre Haute, Indiana
U.S. Department of Justice, Lexington, KY
Department of Veterans Affairs Medical Center, Memphis, TN
Southern Illinois University, Carbondale, Ilinois
University Counseling Center, Fort Collins, CO

3.

Clay County Hamilton Center, Brazil. Indiana
The purpose of this agreement is to provide internships in an approved
setting for students enrolled in marriage and family therapy. Each student will
work under the direction and supervision of a marriage and family therapist or
other professional conducting marriage and family therapy. This is a standard
agreement form previously approved by the Board. A copy of the standard
agreement form is on file in the Office of the Secretary of the University.

4.

Frazier Rehabilitation Center of Southern Indiana Rehabilitation Hospital,
New Albany, Indiana
The purpose of this agreement is to provide clinical experiences in a hospital
for students enrolled in the Speech Therapy Program. A copy of the
agreement is presented in Exhibit B.

5.

Jasper High School. Jasper. Indiana
The purpose of this agreement is to provide driver education internships.
A copy of the agreement is presented in Exhibit C.
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Rhoads Aviation, Inc .. Columbus. Indiana
The purpose of this agreement is to provide flight training for students enrolled
in the Department of Aerospace Technology. A copy of the agreement is
presented in Exhibit D.

7.

North Trident Regional Hospital, d/b/a/ Trident Medical Center.
Charleston. South Carolina
The purpose of this agreement is to provide clinical training experiences
for Speech Pathology graduate students . A copy of the agreement is presented
in Exhibit E.

8.

Sarah Bush Lincoln Health System. Mattoon, Illinois
The purpose of this agreement is to provide clinical training experiences for
Speech Pathology graduate students. A copy of the agreement is presented in
Exhibit F.

9.

Hendricks Community Hospital, Danville. Indiana
The purpose of this agreement is to provide clinical training experiences for
Speech Pathology graduate students. A copy of the agreement is presented in
Exhibit G.

10.

Veterans Affairs Medical Center, Lexington. KY
The purpose of this agreement is to provide educational experiences for
students enrolled in the Clinical Psychology Program. A copy of the
agreement is presented in H.

On a motion by Mr. Bonds, seconded by Mrs . House, the recommendation was
approved.
L.

LEAVES OF ABSENCE POLICY REVISIONS (Dr. Wells)
The revised Leave of Absence Policy, effective July 1, 1999, was presented in
Exhibit I.
Recommendation: Approval of the Leave of Absence Policy revisions as presented
in Exhibit I.
On a motion by Ms. Simon, seconded by Mrs. House, the recommendation was
approved.
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ISU STADIUM GOLF COURSE FEES AND BUDGET (Dr. Wells)
The Indiana State University Stadium Golf Course fee schedule and operating budget
for the 1999 season as presented in Exhibit J.
Recommendation: Approval of the Stadium Golf Course fee schedule and operating
budget for the 1999 season as presented in Exhibit J.
On a motion by Mrs. House, seconded by Ms. Simon, the recommendation was
approved.

N.

PARKING PERMIT FEES. 1999-2000 (Mr. Edgerton)
In June 1995, the Board of Trustees approved a long-range Parking Master Plan.
This plan is designed to generate revenue to improve and maintain campus parking
lots. The plan called for an annual increase in parking permit fees for a period of
10 years.
Parking fees proposed for 1999-2000, as called for in the long-range plan, are
as follows:
Faculty/Monthly Staff
Support Staff
Students
Motorcycles

$80.00
$65.00
$65.00
$32.50

Parking permit fees for full-time staff may be paid by payroll deduction.
Recommendation: Approval of the parking permit fees as listed above for 1999-2000
effective August 16, 1999.
On a motion by Mrs. House, seconded by Mr. Bonds, the recommendation was
approved.

0.

STUDENT HEALTH INSURANCE MASTER CONTRACT. 1999-2000
(Mr. Edgerton)
Student group health insurance is provided by Educational Finance Group, United
Insurance Companies, Inc. This contract expires on August 22, 1999.
The Student Affairs Health Insurance Committee, after reviewing the Educational
Finance Group plan and others, recommends that coverage be continued with
Educational Finance Group for the period August 22, 1999 through August 20, 2000.
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A comparison of current and proposed annual premiums is as follows:
PREMIUMS

Student
Spouse (additional)
Each child (additional)

1998-99

1999-00

$ 322.00
$1,088.00
$ 467.00

$ 322.00
$1,088.00
$ 467.00

nfc
nfc
nfc

Recommendation: Approval of continuation of coverage for student health insurance
with Educational Finance Group, United Insurance Companies, Inc., for the period
August 22, 1999 through August 22, 2000.
On a motion by Ms. Simons, seconded by Mr. Bonds, the recommendation was
approved.
P.

STUDENT RECREATION- EAST (Mr. Edgerton)
The University plans a major renovation to the recreation field and parking lot located
directly east of Statesman Towers. The project, known as Student Recreation-East
will include two lighted softball fields, a band practice field, a track to be used for the
trike and tandem races as well as exercise/fitness activities and picnic areas.
The project cost is estimated to be $950,000 and will be funded partially from the
proceeds from the 1997 sale of the Allendale property ($450,000) and the remainder
from the University Campus Master Plan Fund ($500,000).
Recommendation: Authorization of the President and/or Chief Financial Officer and
Treasurer to request from the Commission for Higher Education, the State Budget
Agency, the State Budget Committee, and the Governor of the State of Indiana
authority to expend $950,000 for the renovation and construction of Student
Recreation-East and further authorize the Treasurer of the University to take the
following action:
a.

To enter into contracts to renovate, equip, fmance and otherwise
provide for Student Recreation-East and related facilities;

b.

To fmance the project from the proceeds of the 1997 sale of Allendale
property ($450,000) and from the University Campus Master Plan Fund
($500 '000).

On a motion by Dr. Benway, seconded by Mr. Bonds, the recommendation was
approved.
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AGREEMENT OF JURISDICTION (Mr. Edgerton)
· The purpose of this agreement is to provide a continuation of the agreement of
jurisdiction between the Sheriff of Vigo County and the Indiana State University
Department of Public Safety. A copy of the agreement is presented in Exhibit
K.
Recommendation: Approval of the agreement of jurisdiction as presented in
Exhibit K.
On a motion by Mrs . Smith, seconded by Mrs. House, the recommendation was
approved.

R.

TIAA DISABILITY INSURANCE MASTER POLICY. 1999-2000 (Mr. Schafer)
The group disability insurance master policy with Teachers Insurance and Annuity
Association (TIAA) expires on June 30, 1999. TIAA has proposed a reduction
in the present monthly factors for the 1999-2000 policy year to calculate the individual
monthly premiums. The reduction is approximately 6.6 percent.
Current and proposed rate factors are as follows:
Present
July 1. 1998

Proposed
July 1. 1999

Income Premium

.351%

:328% (x covered monthly salary)

Annuity Premium

.110%

.110% (x covered monthly salary)

Total Monthly Premium

.461%

.438% (x covered monthly salary)

The University pays the entire monthly premium cost.
Recommendation: Approval of the renewal of the group total disability insurance
master contract with TIAA effective July 1, 1999.
On a motion by Ms. Simon, seconded by Dr. Benway, the recommendation was
approved.
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S.

VOLUNTARY VISION PLAN (Mr. Schafer)
Indiana State University's agreement with Vision Service Plan (VSP) to administer the
employee voluntary vision plan was terminated on February 28, 1999. Due to the
low number of participants in the plan, VSP had requested a premium increase of 55
per cent to renew the contract for another two years.
AON Consulting (benefits consultant) has recommended Spectera, Inc. as the new
administrator of the voluntary vision care plan. Spectera, Inc. is a Baltimore,
Maryland-based company that has been in the vision care business since 1964 and
currently insures over 70,000 members in the state of Indiana. A survey was
distributed by campus-wide mailing to solicit the opinions of the benefit-eligible
employees of the University. A majority of the respondents were in favor of the new
vision care plan with Spectera, Inc. Single or family coverage may be obtained and
the employee will pay the full premium cost. Following enrollment, mandatory
participation is required for the duration of the two year contract. This plan is eligible
under Section 125 of the Internal Revenue Code and allows the employee to have the
premium deducted either before or after federal, state, and FICA taxes.
The rates proposed by Spectera were only slightly higher than the current rates.
There are no administrative fees or additional costs to the university for this plan.
Proposed monthly rates compare as follows:
Present Plan

Spectera Plan

Single Coverage

$8.04

$ 8.36

Family Coverage

$17 .70

$18.80

Recommendation: Approval of Spectera, Inc. as the administrator of the employee
voluntary vision care plan under a two year contract, effective April 1, 1999.
On a motion by Dr. Benway, seconded by Mr. Bonds, the recommendation was
approved.
T.

PURCHASES OVER $250,000 REQUIRING BOARD APPROVAL (Mr. Schafer)
Recommendation: Approval of the following purchases totaling over $250,000
requiring Board approval:
PO# P0017807, Swiderski Electronics, $508,326.00, Telecommunications, Dreiser
Hall Routing/Switcher, Audio/Video Equipment.
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PO# P0017691, Ameritech, $311,195.48, Academic Computing and Networking
Services, Ethernet VLAN Switches to be compatible with existing switches.
On a motion by Mrs. House, seconded by Mr. Smith, the recommendation was
approved .
U.

IN MEMORIAM (Mr. Schafer)
Mrs. Marilyn Brummett, Assistant Professor Emerita of Elementary Education,
University School, died on March 15 , 1999. A copy of a Resolution is presented in
Exhibit L.
Mr. Z. Mel Blickenstaff; Associate Professor Emeritus of Physical Education, died on
March 27, 1999. A copy of a Resolution is presented in Exhibit M.
Recommendation: Acceptance and acknowledgement of the Resolutions presented in
Exhibits L and M.
On a motion by Mrs . House, seconded by Mr. Bonds, the resolutions were
accepted.

CANDIDATES FOR THE ASSOCIATE DEGREE
MAY 8, 1999
ASSOCIATE OF ARTS
Arrnuth, Sherri Marlene
Baxter, Michelle Leigh
Blurnenauer, Fred A
Bolin, Debbie
Boyle, Robert James
Burress, Cheryl Ann
Carson, Lonnie Arnell
Devary, Shawn Paul
Etzcorn, Kelly Ann
Fitzpatrick, Dale Brent
French, Charles Stanley
Gonterman, Antony
Hunt, Isaac, Jr
Jones, Justin Ellis
Lycan, Dale Edward
Miller, Christy
O'Rourke, Sean Christopher
Pinkston, Leonard Arnaz
Sears, Benjamin Wayne, Jr
Smith, David James
Strayhorn, Paul L
Thorpe, Pamela Sue
Waters, Alex Eugene
Welches, Robert Casey

SECTION I
EXHIBIT A
APRIL 30, 1999

Banks, Don Patrick
Bell, Andrew Ryan
Boles, April Celia
Boyd, Mark Everett
Broyles, Jack Estin
Burton, Charles Winston, III
Cook, Ronald Dale
Eads, Steven Leon
Fisher, Ronald Wayne
Foster, Ricardo
Gebhart, Jeffrey Allen
Hill, Courtney Jean
Johnson, Analissa
Long, Leonard Earl
Mark, Natalie Coryn
Nichols, Billie Jean
Odorn, Cean Garnett, Sr
Rouse, Julius M
Sebree, David Frederick, Jr
Smith, Warren C
Taifa, Kataza
Torney, Bradley Dean
Watson, John Matthew
Wright, Shannon Renae
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CANDIDATES FOR THE ASSOCIATE DEGREE
MAY 8, 1999
ASSOCIATE OF SCIENCE
Ahara, Anna Triste Alegria
Anderson, Robin Michelle
Babbitt, Kari Lynn
Beck, Bradley James
Biddle, Carmen Renee
Boucher, Aimee Annette
Campbell, Alicia Marie
Cooper, Catherine Sue Flock
DeCourcy, Christina Susanne
Eckert, Kelly Lynn
Ferris, James Randolph
Goodman, Shawna Lee
Hayes, Rita M
Hines, Tracee Jill Pence
Jones, Stephanie Joan
Keller, Cynthia Louise
Larr, Angela Renee'
Martin, Stephanie Beth
Mohit, Kara Holcomb
Mott, Daman Martin
Ramirez, Brian Keith
Reed, Amy Suzanne
Rose, Kendra Ann Magnus
Seprodi, Autumn Janine
Simmons, Daniel Andrew
Smith, Victoria Sue
Stevenson, Ronda Sue
Summers, Brian Keith
Teague, Rachel Elaine
Weems, Tracy Mardis

Abernathy, Laura Ann
Archer, Patricia Anne Kress
Ballinger, Tammy Jean Baldwin
Bicknell, David Wayne
Blashill, Kristi Lynn
Calabrese, Kelly Michelle
Chorba, Sara Turner
Cripe, John Lee
Downs, Heather Lee
English, Emily Ann
Foster, Jennifer Robin Stangl
Halley, Nicole Marie
Hill, Victoria Lee
Hirao, Takehide
Karagis, Sara Anne
Kepley, Gina Marie
Lawson, Kimberly Hope
Meyer, Cynthia Arlene
Morris, Matthew Steven
Novak, Megan Meredith
Rayback, Susan Elaine
Renner, Kristina Diane
Samm, Amanda Joan
Seybold, Debra Ann
Sloan, Robert Bernard
Sneath, Autumn Rylene
Sturgill, Mindi Sue
Sutton, Andrew James
Thomas, Cynthia Ann Morris
Wilson, Lisa R
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CANDIDATES FOR THE BACCALAUREATE DEGREE
MAY 8, 1999
BACHELOR OF ARTS
Altizer, Matthew David
Blackburn, Charity Renee
Brittain, Kerri Ann
Cox, Jennifer Elizabeth
Cranick, Michael Gene, Jr
Daugherty, Jamie Marie Jacobs
Ferguson, Jeffrey Allen
Fon, Katherine Rose
Gardner, Tanja Rose
Hagist, Aaron Jacob
Henson, Lisa Nicole
Hubbartt, Sarah Ruth
Long, Justin Edward
McCalister, Elizabeth Ann
Rector, David Weldon
Shaw, Megan Nicole
Werner, Crystal Faye

Anthony, Carrie Ann
Bradburn, James Vincent
Brooks, Kathy L.
Cox, Valarie Ann
Crumrin, Jennie Mae
Douglass, Charnette Darlene
Fletcher, Audra Chantel
Gable, Jennifer Leigh
Goodman, Laura Ann
Halwes, Kim Marie Kutchan
Holbrook, Matthew Wray
Kite, Michael David
Marina, Brenda Renee Cirtin
Miller, Andrew Garrett
Sensmeier, Korie Jean
Smith, Brandon Wade
Zienin, Stacy Anne
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CANDIDATES FOR THE BACCALAUREATE DEGREE
MAY 8, 1999
BACHELOR OF FINE ARTS
Acheson, Autumn Amber
Culler, William Gene
Jones, Jacqueline Olivia
McKinley, Brian Corey

Birke, David Daniel
Hendrickson, Amanda Lynn
Lambermont, Kevin Shawn
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CANDIDATES FOR THE BACCALAUREATE DEGREE
MAY 8, 1999
BACHELOR OF MUSIC

Graf, Frederick Albert

Shebish, Deborah Lynn

5

CANDIDATES FOR THE BACCALAUREATE DEGREE
MAY 8, 1999
BACHELOR OF MUSIC EDUCATION

----------------------------------------------------------------

Campbell, Thomas Richard
Hostetler, Brooke Lynne
Wells, Aaron Michael

Foster, Rodney Allen
Jackson, Scott Henry
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CANDIDATES FOR THE BACCALAUREATE DEGREE
MAY 8, 1999
BACHELOR OF SCIENCE
Abd Malik, Mohd Yasin Jafri
Abels, Staci Renee
Acree, Lindsay Lee
Akers, Clayton Edward
Al-Aidarous, Ibrahim Hasan
Allen, Kendra Laura
Allen, Paul Lee
Anderson, Arricka Ine
Anderson, Jaclyn
Applegate, Pamela Ann
Armbrester, Carol Ann Teague
Arthur, Kelly Kirk
Asakawa, Toshio
Austin, Christopher Alan
Azar, Cassandra Jane
Bailey, Angela Mae
Baker, Samantha Yvette
Baker, Tiana Khalilah
Ballenger, Christopher Allen
Banda, Bridget Marie
Barbee, Kevin Wayne
Barocas, Trinda Ann McCammon
Bartlett, Heather Renae
Baskerville, Shawn Richard
Baumgartle, Janna Elaine
Beard, James William
Beaupre, Michael Joseph
Benson, Ronald rver
Beswick, Kevin Andrew
Bex, Robin Nicole
Biehn, Christopher Lawrence
Billingsley, Amber Rose
Birky, David A
Blagg, Jennifer Jean
Bledsoe, Julie Lynn
Boaz, Michael Scott
Bohman, Patrick John
Booe, Christopher James
Bosserman, Rosemary Cecilia
Boughan, Julie Len
Bowman, Timothy David
Boyd, Tiffany Jane

Abel, Kyle Ashley
Abner, Billie Ann
Afifi, Sherif Adel
Akers, David Alan
Alexander, Amanda Renee
Allen, Kevin Scott
Altizer, Matthew David
Anderson, Derek Mark
Anderson, Lynda Rhea
Archer, Chasity Katherin
Armstrong, Sherri Lynn Campbe
Arvin, Jami Lynn
Augustine, Diana Olivia
Ayer, Amanda Beth
Azar, Cassandra Jane
Baker, Mark Bradley
Baker, Tabitha Renee
Ball, Jaimie Suzanne
Ballman, Robert
Banjura, Michelle Jayne
Barber, Dulcinea Lea
Bartholomew, Russ Allen
Barton, Bobby Lee, Jr
Bauer, Brian Paul
Beach, Jennifer Renee
Beasley, Darla Kay Crist
Beckwith, Nia !man
Berndt, Leah Marie
Bever, Troy Duane
Bey, Rukiya-Shani Creighton
Billings, Joshua Keith
Birkle, Melissa Marie
Bitts, Catherine J
Blanchard, Kristopher J
Blessing, Travis Wayne
Bohac, Jason William
Bond, Michael Christopher
Boose, James
Boucher, Kristin Ann
Bowden, Autumn Michelle
Boyce, Sarah Lyneil
Boyles, James Lawrence
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CANDIDATES FOR THE BACCALAUREATE DEGREE
MAY 8, 1999
BACHELOR OF SCIENCE
Boyles, Laura Ann
Bredhold, Christina Kay
Brewer, Dena Danielle
Brickert, Amy Michelle
Brinson, Rita Faye Collins
Brown, Nicole Janean
Browne, Deslyn Sharon
Brummett, Jason Dean
Bullock, Heather Erin
Burgess, Stekila Lenice
Burns, Daniel Erick
Burton, Jeremy Lee
Butcher, Patrick Ryan
Calloway, Donald Paul
Cantave, Jean Phillip
Cardoza, David Kenneth
Cargle, Doris Jean
Carmichael, Rebecca Elaine
Carter, Shelia M
Case, Ryan Bradley
Chambers, Greer Joan
Champion, Toby
Chandler, Sarah Jo
Chiew, Kin-Mung
Ciolli, Jennifer Lynn
Clark, David Benjamin
Claycamp, Rhonda Nicole
Clinger, Amanda Jo
Coleman, Edith Alexandria
Collins, Bradley Joe
Comer, Molly Elizabeth
Connor, Jonathan Patrick
Cook, Mark Earl
Cook, Sean Leland
Costelic, Ronald John
Cox, Keyonia Monique
Cox, Timmy Eugene
Crabbs, Brian Christopher
Creager, Brittany Kay
Crossgrove, Felisa Lee
Curry, Timothy Gulledge
Davasher, Jamie Kay

Brace, Rebecca Jean
Breitfield, Gretchen Deanne
Brewer, Robert Bradley
Bridge, Felicia Fay
Briody, Erin Brooke
Brown-Sparks, Kamala Lorraine
Bruellman, Brian Paul
Buchanan, Stacy Lynn
Bunner, Jacob Gregory
Burgmeier, Kevin Wayne
Burns, Samuel Lee, II
Bush, Matthew Allen
Byers, William Loren, Jr
Calvert, Robert Shane
Cappa, Jeffrey L
Carey, Kristie Lynn
Carmean, Andrew Douglas
Carney, Joseph Stephen
Carver, Mark Allen
Cataldo, Joshua Steven
Chamness, Steven Earl
Chandler, Darren Neal
Chaney, Courtney Mae
Christner, Donnie Lynn
Clark, Cara Dawn
Clark, Ryan Patrick
Cleary, Colleen Marie
Coker, Geoffrey Todd
Collier, Freda Rose
Collins, Karen Marie
Conner, Linda Sue
Connor, Tammy Renee
Cook, Ronald Joseph
Cordova, Carlos Jose
Cotter, Toby Patrick
Cox, Ryan Heath
Crabb, Suzanne Rendi
Craig, Judith A Coogan
Critchlow, Rex A
Culpepper, John Marshall
Danielsen, Kelly Marie
Davis, Janet Marie
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CANDIDATES FOR THE BACCALAUREATE DEGREE
MAY 8, 1999
BACHELOR OF SCIENCE
Davis, Marvin Edward
DeGraff, Robert Russell
Deckard, Janet Lynn
Delano, Lesia Ann
Delph, Jeffrey Paul
Dexter, Jason Stuart
Dillbeck, Tara Lea
Dillon, Kristin Angela
Doane, Jerald Steven
Dorsett, Brian Rich
Douglas, Nakia Michelle
Downs, Kori Taylor
Dreiman, Jeffrey James
Dumond, Anne Rebecca
Dunbar, Dennis Joseph
Duncan, Ryan Neal
Eaton, Beth Ann
Eckwood, Felicia Lasha
Egg, Melissa Ann
Elliott, Ian Lane
Emerson, Brian Scott
Esenwein, Amber Elizabeth
Evans, Veronica Beth
Ezral Mohd Khalid, Ainul Khai
Farr, Aymee Colleen
Feeney, Jeffrey Michael
Ferree, Timberly Dawn
Feuquay, Roberta Jo Allen
Fillenworth, Tyson Alan
Fish, Asa Scott
Fitzgerald, Lori Anna
Ford, Amy Marie
Ford, Ryan Jeffrey
Fowler, Lawrence Keith
Frank, Nathan Daniel
Frazier, Christina Renee
Freeman, Kimberly Dawn
French, Micka Janette
Fromme, Jill Ann
Frye, Melanie Ann
Ganger, Tiffany Ann
Gardner, Brian Andrew

Davis, Robert William
Deal, Toby Jade
Decker, Angela Dawn
Dellinger, David Allen
Denton, Lakesha Rae
DiFilippo, Kristen Leigh
Dilling, Kelly Lynn
Dixon, Adam Lee
Dopke, Ashlei Rene
Dorsett, Heather Jean
Dove, Crystal Lynn Pinegar
Dreiman, Jeffrey James
Duff, Portia Lee
Dunagan, Dawn Michelle
Duncan, Joseph William Franci
Earle, Sara Dawn
Ebert, Christopher Steven
Edwards, Michael Scott
Eggleston, Michael Wesley
Ellis, Leigh Anne
Emery, Heather Trista
Espinar, Luciana
Ewing, John Michael
Farmer, Ryan Gabriel
Fassnacht, Nicole Desiree
Ferguson, Daniel B
Ferris, James Randolph
Fiddler, Gloria Ann
Fish, Andrew Jacob
Fisher, Duane Lee
Flannery, Michael William
Ford, Kimberly Kay
Fowerbaugh, Denise Ellen
Fowler, Stephen Kyle
Franklin, Wesley Dale
Freed, Ty Matthew
French, Jessica Lea
French, Robert J
Frye, Gary Leon
Gallienne, Maggie L
Gardiner, Kevin Douglas
Garmon, Lauronzo Donnel
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CANDIDATES FOR THE BACCALAUREATE DEGREE
MAY 8, 1999
BACHELOR OF SCIENCE
Garrett, Eric Michael
Gatsos, Jennifer Ann
Geckeler, Shellee Sue
Giesler, Kristine Michele
Glover, Paula Danielle
Goetz, Jennifer Lynn
Goode, Michael Edmond
Goodwin, Dusty Alan
Gore, Martin William
Goul, Christopher Alan
Graber, Ryan Paul
Graham, Catherine Leigh
Grampp, Andrew Scott
Green, Kelly Lynn
GreenLeaf, Brandi Lyn
Griffin, Lanissa Clare
Grimes, Dennis Michael
Grimes, Sean Adam
Grunts, Arlene Solomon
Gummer, Erik Christian
Guy, Sarah Benton
Habig, Nicole Maria
Hagemeier, Todd Robert
Hagerty, Andy L
Hall, Jeremy Brian
Hallett, Walter McKinley, Jr.
Hamilton, Paul William
Hammond, Terri Lynn Goetz
Hancock, Matthew Thomas
Hankins, Rene Lynn Payton
Hanson, Melissa Dawn
Harmon, Monty Wayne
Harris, Angela Rose
Harshbarger, Heather Suzanne
Hartman, Heather Jane
Hasan, Nadia S
Hassenplug, Brian Patrick
Hawk, Melissa Dawn
Hayes, Kimberly Dawn
Heiber, Corey Lane
Heim, Kurt Anthony
Henry, Joni Dee

Garzolini, Deno
Gawthrop, Rodney Daniel
Gee, Cinda Marie
Gilbert, Eric Bradley
Godsey, Charity Jo
Good, Emily Brooke
Goodnight, William James
Goodwin, Steven Douglas
Gosnell, Trisha Marie
Gowdy, Cindy J.
Graf, Timothy Andrew
Graham, Susan Marie
Gray, Jamie Diane
Green, Torrie Londell
Greenwood, Amy Beth
Griggs, Angela Renee
Grimes, Jennifer Nicole
Gross, Christian Alan
Guilliams, Samuel Milton
Guy, Emily Jane
Haase, Michael Allen
Hagedorn, Kerri Lynn
Hagemeyer, Jennifer Lynn
Haggenjos, Donna Wilson
Hall, Kendra Marie
Hallett, Walter McKinley, Jr.
Hamilton, Shannon Leigh
Hampton, Tanzania Leken
Handy, Todd David
Hanley, Charles Paul
Harmon, Darren Eugene
Harper, Tonya O'Dell
Harris, Kimberle Ja'Nettt
Hartke, Michael Linus
Harton, Readus, III
Hashizume, Jiro
Hatchett, Evan Ray
Hayes, Brittany Joy
Heber, Anthony Ray
Heichelbech, Jamie Christine
Hemmerlein, Angela S
Herrin, Timothy Edward
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CANDIDATES FOR THE BACCALAUREATE DEGREE
MAY 8, 1999
BACHELOR OF SCIENCE
Hertenstein, Steven Michael
Heubner, Emily Jane
Hill, Douglas Louis, II
Hitt, Dustin William
Holland, Christopher Glenn
Holtman, Jodie Lynn
Hopper, Christina Dawn
Hos, Jami Lynn
Howland, Gary Neil
Huddleson, Helen M Allen
Huemmer, Jennifer Marie
Hughes, Richard Bradley
Hummel, Richard William
Hunter, Charlisa Lynn
Huron, Chad Joseph
Ingle, Paul Allen
Ivey, Torry Astra
Jackson, Helena Lavina
Jacobson, Angela Lynn
Jamil, Joe Azmi
Jerger, David Lee
Johnson, Aaron Michael
Johnson, Sarah Kathleen
Jolly, Carol Ann Edling
Jones, Jason Garth
Kallis, Constantinos
Kaperak, Todd Robert Ray
Keeling, John David
Keller, Vernon Scott
Kelly, Matthew David
Kempf, Ryan Glenn
Kidd, Valerie Jo
Kijovsky, Christopher Alan
Kim, Yeong Seon
Kimbrough, Maurice Lee
King, Ja Marlon Duane
King, Melinda Lou
Kirchoff, Andrea Lynn
Kline, Jon Wesley
Koebcke, Christina Diane
Kunst, Mark Andrew
Kyle, Roberta M Edmonds

Hester, Tara Lyn
Hicks, Amanda Dawn
Hinton, Angela Lynn Hair
Hockett, Benjamin William
Hollingsworth, Heather Lane
Hoover, Johnathan J
Horton, Kelly Lynn
Howard, Stacy Lynn
Hsu, Chin-Mei
Hudson, Kelly Marie
Hughes, Dawn MarTina
Hulsman, Christina Renee
Hunt, Gregory Deane
Hunter, David James
Hutchison, Van William
Irish-McLeish, Kaye A
Jackson, Bryan Matthew
Jackson, Russell Lynn
James, Todd Matthew
Jayamanne, Chaminda Lakmal
Jerger, Kristy Anne
Johnson, Jason Lynn
Jolliff, Billie Jeanne-Marie
Jones, Chad W
Jones, Marshall Anderson, Jr
Kambe, Arthur Atwine
Keegan, Rebecca Lynn
Keene, Raymond Paul
Kelley, Sherri Lynn Hunt
Kemp, Melissa Ann
Kerns, Eric Robert
Kidwell, Jason Kyle
Kim, Keun Wong
Kim, You-Kyoung
King, Charlene Lynn
King, Larry Wayne, Jr
Kirby, Shannan Diane Mills
Kixmiller, Craig Justin
Knocks, Jaime Marie
Kooistra, Brian David
Kuo, Mei-Hsin
Lake, Rebecca Fay
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CANDIDATES FOR THE BACCALAUREATE DEGREE
MAY 8, 1999
BACHELOR OF SCIENCE
Lampert, Arnie Christine
Lane, Craig Eugene
Lane, Nicole Patrice
Lanoue, Kyle Douglas
Larson, Brandon A
Law, Greta Alayne
Lawson, Christopher Scott
Layer, Regina Dee Elliott
LeDune, Amanda Danielle
Lee, Christopher James
Lee, Jason Douglas
Leisure, Michelle Renee
Leonard, George Edward
Lewis, Gregory Bertrand
Lewis, LeRoy, III
Ligget, Elizabeth Ann
Lindenberg, Tina Marie
Linsmeyer, Cara Sue
Livingston, Jared Wesley
Lobosky, Eric Scott
Long, Damone Keith
Lopossa, Brian Micheal
Loudermilk, Aaron Dale
Lucas, Karina Rose
Mable, Nakia Lashawne
Madden, Angela Renee
Magnusson, Peter Hans
Marietta, Dianne Faith
Martin, Bryan Keith
Martin, Lisa Ann
Marts, Christy Michelle
Matthews, Shayne Conrad
Mauntel, Melissa Marie
Maxwell, Julie Ann
May, Guy Strother
Mays, Emily Susan
McColley, Rush Edward
McFarland, Thomas Edward
McMillan, Karen Jean
McPherson, John David
Megerle, Montoya Janice
Menendez, Maureen E McDonough

Landgrave, Chris
Lane, Gregory Martin
Lane, Nicole Patrice
Large, Allen Wayne
Laughlin, Brittany Ann
Lawrence, Richard Eugene
Lawson, Michael Kristian
Layne, Jason Matthew
Leaf, Danelle Kristie
Lee, Jae Hyuk
Leinenbach, Kurt Michael
Lenser, Kevin Hales
Lesane, Crystal Shirelle
Lewis, James Frederick, Jr
Li, Qian
Lin, Szu-Yuan
Lindquist, Wendy Sue
Livers, John Leonard
Llewellyn, Evan William
Lock, Andrew John
Lonneman, Carole Ann
Lorsung, John Jerome
Lowery, Kara Dawn
Luchetti, Jonathan James
MacNabb, Tina Marie
Madeira, Chad Allen
Mantooth, Wesley Lawrence
Marshall, Dale Christopher
Martin, Debra Lynn
Martin, Perry David
Mast, Anthony W
Matthews, Travis Justin
Maurer, Jason Corey
May, Andrew Douglas
May, Mark Alan
McCaster, Michell Katherine
McCulley, Jeremiah Scott
McHugh, Sherilyn Dawn
McMurray, Bryan Thomas
Meadows, Michael Lee
Mehringer, Jamie Lynn
Meunier, Jason James
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CANDIDATES FOR THE BACCALAUREATE DEGREE
MAY 8, 1999
BACHELOR OF SCIENCE
Mihalyov, Matthew Richard
Miller, Holly Sue
Miller, Lynn Vivencia
Miller, Nita Rashell
Milligan, Dana Brookelle
Min, Basirin Bin
Minor, Robert Brian
Mitchell, Caroline Ann
Mitchell, Jeffrey Dewayne
Moates, Daniel Alexander
Mohd Tahir, Ramlah Bin
Monk, Olivia Marie
Moore, Raymond A.
Morimoto, Shuhei
Morlan, Dana Renee'
Moser, Robert P
Mullen, Brock Jacob
Mun, Wai Leong
Murphy, Gregory Randall
Murray, Dawn Renae
Nassir, Abdulalim Ali
Nave, Elise Ann
Nellis, Jason Allan
Newmark, Todd G
Nichols, Michael Dean
Nobles, Jennifer Lynn
Novak, Amber Elizabeth
Nygren, Joshua Michael
O'Hair, Scott Thomas
Ogsbury, Brian Gregory
Okamura, Mina
Orkmon, Joel McClelland
Overton, Joshua James
Owen, Melissa Dawn
Paige, Amy Michelle
Palmer, Jennifer Ann
Parker, Matthew Charles
Patrick, Jeffrey H
Payne, Christina Marie
Pendelton, Tracey Monte
Perrine, Larhonda Sue
Petelle, Justin Eugene

Miller, Alex John
Miller, Jenny Michelle
Miller, Michael Dale
Millick, Gerald Brandon
Milner, Lisa Joann
Minguillo, Guillio Wlamir
Miskuf, Jason Tranum
Mitchell, Dawn Elizabeth Gran
Mize, Brian Leroy
Mockros, Jennifer Lynn
Monaghan, Bridget Kathleen
Moore, Nicole Christina
Morgan, Elizabeth Ann
Morin, Chad S
Morris, Michael Steven
Muddle, Christian Lewis
Mullen, Teresa Lynne
Mundy, Patricia Jo
Murray, Aysha Nicheile
Myers, Christa Joellen Crowde
Nassiri, Fouad
Nave, James Matthew
Nelson, Amy Marie
Nicholas, Eric Phillip
Nicoson, Candice Raquel
Nolan, Eric Matthew
Novotney, Joseph Scott
O'Connor, Shannon Marie
O'Neal, Sherry Scott
Oh, Joo-Yong
Olson, Trent Michael
Osborne, David Christopher
Owen, Leah Jane
Ozawa, Tadashi
Pak, Yoon-Jo
Paris, Teresa Mae Bolton
Parks, Adam Clifford
Patton, Resa Dawn
Pemberton, Jill Christine
Perrelle, Darrell William
Pesut, John Samuel
Peters-Higginbotham, Jennifer
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CANDIDATES FOR THE BACCALAUREATE DEGREE
MAY 8, 1999
BACHELOR OF SCIENCE
Peterson, Andrea Young
Phelps, Christie Ann
Plew, Melissa Suzanne
Poff, Jeffrey Richard
Porter, David Keith
Porter, William Reid
Presswood, Robert J
Price, Anthony James
Prince, Tammi LaTonya
Provines, Kip Michael
Pullen, Laura Leeann
Ralph, Samuel Jason
Ranard, Aaron Matthew
Rauscher, Sara Elizabeth
Reed, Holly Ann
Remble, Adam James
Rethelford, Tara Leanne
Reynolds, Jeffrey L
Richardson, Robert Darren
Riddell, Darrell Allen
Riley, Catheripe Alice
Ritchison, Jodi Jean
Robertson, Amanda Marie
Robinson, Daniel Morgan
Robinson, Karen Denise
Robison, Catherine Ruth
Rogers, Jeffrey J, II
Rosner, Julie Marie
Roth, Amy Jo
Royce, Elizabeth A
Rueckert, Jason Albert
Runyan, Pamela Deweese
Russell, Janet Rosanne
Rytting, Aimee Michelle
Sakuragi-Komaruddin, Ayako
Sanders, Brent Jason
Saxton, Wa'Londa Tinara
Schai, Arthur Sampson, III
Schammert, Melissa Elizabeth
Schnell, Brian Lee
Schurman, Jennifer Lee
Schwering, Jenny Elaine

Peterson, Brooke
Phillips, Andy James
Plunkett, Amanda Sue
Poole, David Patrick
Porter, Mikal Bilal
Powers, Peter John
Prewett, Jennie R
Priest, Suzanne Shacharra
Pritchett, Michael Patterson
Pugh, Kelli Jean
Quinlan, Bridget Anne
Ramirez, Brian Keith
Randall, Mark Earl
Raymer, Chad Ryan
Reid, Noreita Laurel
Remmel, Angela Christine
Reusser, Douglas Alan
Richardson, Daryl Glenn
Richey, Kirk Alan
Riggs, Amy Nicole
Risner, Raelyn Rene
Robbins, Jason Christopher
Robertson, Lisa Jo Downing
Robinson, Jill Annette
Robinson, Suzanne Lee
Roethemeier, Jennifer Leigh
Rollins, Matthew Gregory
Ross, Jason Dean
Rovira, Ernesto M. Ga'ndara
Rudisel, Robin K
Runkle, Jerrad Keith
Rusch, Michael Paul
Ryan, Nicole Demetria
Sabelhaus, Bradley Stephen
Sample, Brett Allen
Saqar, Abdulrahman Sami
Schafer, Kyla Annette
Schalburg, Kimberly Jo
Scherzinger, Ryan Matthew
Schultz, Joshua James
Schwartz, William Daniel
Scott, Christin Marie
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CANDIDATES FOR THE BACCALAUREATE DEGREE
MAY 8, 1999
BACHELOR OF SCIENCE
Seitz, Troy William
Session, Melinda S
Shaffer, Terra Lyn
Shields, Shawn Christopher
Shireman, John Paul
Shryock, Daniel James
Simmons, John Glen
Sims, Shrell Camille
Slavens, Robyn Kimberly
Small, Jason C
Smith, Angela Dawn
Smith, Dallas Eugene, IV
Smith, Melissa Kaye
Smith, Tasha Lynette
Snedeker, John Jerad
Snyder, Leslie Brooke
Sondgeroth, Kelly Marie
Spain, Deanna Shawn
Speicher, Heather Christine
Speth, Dusty Kane
Spitler, Amy Danielle
Spragg, LaDonna Louise
Spychalski, Michael Joseph
Stanton, Casey Paul
Stewart, Lauri Ann
Stigall, Loren Scott
Stolt, Heather Lynn
Stryzinski, Donna Michelle
Stuckwisch, Derick Tod
Suddarth, Brad Wayne
Summers, Brian Keith
Suyama, Akiko
Swearingen, Ryan Philip
Szczepanski, Ryan Berry
Talley, Newton Gene
Tanksley, Jennifer Lynne
Taylor, Kenya Sharice
Tempel, Karen Sue
Tharp, Erika Marie
Thomas, Amy Lynn
Thomas, Jill Denise
Thomas, Laquita Ernessa

Selfridge, Andrew William
Setliff, Jason Lee
Sheets, Eric Todd
Shirar, Toby Jay
Shivers, Charlene Lorriane
Shultz, Heather Khan
Simon, Lori Ann
Siples, Nicole JoAnne
Slutz, Russell Ward
Smaltz, Susan Kathleen
Smith, Chandra Ann
Smith, Lynette s.
Smith, Michael Tracy
Smith, Tyler Scott
Snider, Michelle Marie
Soladine, Jody Lynn
Song, Jeong-Hun
Speicher, Benjamin Scott
Spencer, Icey Marie
Spires, Camden Lee
Spragg, Danell Ladonna
Springer, Joshua Edward
Staley, Alice L Dean
Stevens, Brant Adam
Stigall, Chad Alan
Stine, Chad Michael
Stout, Karen Marie Engle
Stuck, Steven Brian
Stultz, Karen Kay
Sullivan, Erin Kay
Suniga, Carolyn Oliphant
Swallow, Richard Joseph
Swift, Clint William
Tabouk, Hassan Musallam
Tan, Ming Lee
Taylor, Charlotte Florence
Taylor, Matthew Timothy
Teng, Ya-Pin
Thimling, Elizabeth Ann
Thomas, Jennifer Marie
Thomas, Kyle Jeffrey
Thomas, Melanie Victoria
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CANDIDATES FOR THE BACCALAUREATE DEGREE
MAY 8, 1999
BACHELOR OF SCIENCE
Thompson, Jeffrey Allen
Thompson, Neil Anthony
Thurmond, Jamy Lynn
Tingley, Barbara Lynn Shanks
Toffolo, Chad Ryan
Troth, Dana Elane
Tuell, Jennifer Leah
Turner, Daniel Lebaron
Turner, Shawna Marie
Uland, Kelli Rene
Ulrey, Wade Allen
VanNette, Matthew Dano
Varvel, Crystal Dawn
Vaughn, Reginald Jerome
Vettiner, Annie Michele
Viquez, Marc Joseph
Vogler, Dereck Paul
Vonderheide, Heath Alan
Wagner, Julie Anne
Walker, Donita Michelle
Walker, Richard J
Walls, Michael William
Wanninger, Michael Todd
Waters, Elizabeth Annette
Watkins, Dan'elle Dawn
Watson, Lesley Lynn
Weber, Krystal Jo
Webster, William Joseph
Weiss, Gabriel Alan
Welsch, Stephanie Diane
Wetnight, Amy Michelle
Whisner, Tracy Michelle
White, Robin Renee
Wilcox, Amy Janet
Wilkinson, Kara Denise Stucke
Williams, David Bernard
Williams, John Ryan
Williams, Laura Irene Rawling
Wilson, Amy Lynn
Wilson, Christian Andrew
Wilson, Keith Lamont
Winter, Carrie Elizabeth

Thompson, Michael Joseph
Thompson, Ruthanne Day
Till, James Michael
Tingley, Lori A
Torrez, Juan Cipriano
Trueblood, David Douglas
Turner, Cynthia Lin
Turner, Mavery Anne
Tyler, Tricia McElroy
Ulery, Frederick R, III
Van Osdol, April Marie
Vance, Joseph Matthew
Vaughn, Jeffrey Alan
Vester, Richard Lee, Jr
Vicars, Amanda Jo
Vitz, Mark Allen
Vogler, Jodi Lyn
Wade, Kenneth Wayne, Jr
Walker, Amy Marie
Walker, Kevin Douglas
Wallman, Gerald Andrew
Walsh, Kristopher Chance
Ward, Penny J
Wathen, Susan Ann Albers
Watson, Jehan Cicely
Watson, Nathan Andrew
Webster, Andrew James
Weiher, Brian Thomas
Wells, Krystal Dawn
Werner, Stephanie Marie
Weyer, Ryan Alan
White, Malissa Louise
Whitmer, Scott Andrew
Wilkerson, Leigh Ann
Williams, Anthony Clark
Williams, Gary Michael
Williams, LaNeeca Ranae
Willman, Ryan Andrew
Wilson, Benjamin David
Wilson, David Mark
Wilson, Lonnie Ray
Wintersteen, O'Dell Marie
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CANDIDATES FOR THE BACCALAUREATE DEGREE
MAY 8, 1999
BACHELOR OF SCIENCE
Wire, David Patrick
Wisler, Deanna Lynn
Witte, Keri A
Wolfe, Beau Riley
Wood, Christopher Michael
Wright, Abby Lynne
Wrightsman, Glenn Ashley, II
Young, Janet Renee
Zingler, Laura Helen
Zito, James Micheal

Wirkkala, Bryan Maurice
Wisley, Lindsay Rene
Witzenman, Benjamin Frederick
Wong, Yuen Man Alice
Woodruff, Shelley Nicole
Wright, David Howard
Yasuge, Shinobu
Zakaria, Amy Diane
Zion, Tanya Jo-Anne
Zurcher, Valerie Marie
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CANDIDATES FOR THE BACCALAUREATE DEGREE
MAY 8, 1999
BACHELOR OF SOCIAL WORK
Bays-Crosby, Stephanie Anne
Borders, Stefane Ann
Brown, Kari Anne
Carlton, Kendra R
Custer, Arriann Mishell
Ferren, Todd David
Heeke, Amanda Michelle
Jerrells, Amy Marie
Krackenberger, Jan Dale Schma
Metzger, Luke Matthew
Neiling, Heather Lynn
Nickerson, Robin E
Riddle, Jessica Lynn
Smith, Jada Nicholle
Taue, Kumiko
Wesley, Deanna Joyce

Bedwell, Loretta Kay Cantu
Brewer, Staci Lynn
Burkins, Doretha Mae
Chung, Chiu-Ying
Fairchild Bishop, Paula Kay
Fonderhide, Tanya Jo
Himsel, Stacey Lynn
Knuth, Kimberly Renee
McNabb, Lavonna Diane
Meyer, Dana Jo
Nelson, Jayroe Kay
Reinoehl, Jennifer Ellen
Rollings, Teresa Marie
Smith, Shannon Dietrich
Thigpen, Nakia Latrice
White, Katie Mary
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SUMMARY OF CANDIDATES BY DEGREE

AB

AA

BME

BM

BFA

AS

TOTAL

BSW

BS

---------------------------------------------------------------------48

34

60

7

2

1

5

860

32

1048
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Doctor of Philosophy
Bakutes , Arlene K

Conrad ,

Steph~n
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Day , Shir ley A
Floyd, Randy G
Grime-s, Daniel L
Harris/ Michael .
Kulkarni, Prasad S
Lasek, Dana G
Lee-Thomas, Gwendolyn L
Livov · ch, Michael P
Mudderman, Denis E
Poole , Judi J
Ret?d, Lois H
Stroh , Elizabeth A
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Candidates for G.aduate Degree
May
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Doctor of Psychology
Erickson . Lisa K
Middleton, Susdn G
Peterson, James C
Steele, Sc ott D
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Educational Spe cialist
; icks-Br ooks , Kathy A
Riehle , Patricia A
Wielgus. Andrew A
Wilgus, Rick J
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Candidates for Graduate Degree

May 8, 1999
ast r

of Arts

Adams, Nancy K
Al-Dossari, Mohammed N
Al-Qurashi, Fahad M
Benford, Paul K
Borman, Paula A
Canady, Julie R
Carpenter, Todd M
Chantharothai, Sasitorn
Choi,

Young H

Chou, : evin K
Ciaccio, Jennifer B
Clark, Charles L
Crimm1ns, C Corcoran
Dennis, John R
Fonseca, Keith .
Gopalan, Sujata .
Hac ett
Katherine N
Helei e, Amy L
Izzarone, Marcie
Jeong, Young S
Johnson, Richard R
Kim, Hyung-Ju
l<ubol{ura, Ken
Lange, Ronald
Lemmon , Robin A
Linjawi, Haytham
Little, Jennifer K
Mahalek, Christopher M
Mathews , Christian G

Moniru:z::z:aman, Abu H
Morgan, Drusilla A
Myers, Lisa A
Park, Chang J
Paul , Ja: e t
Pavuls , An d ra M
Pecchia , Xr isten
Roberts , Patrick B
Sa.onta· ut, Narat
Schaffer, Matthew D

Schoenbaum, Mark W
St".aba z 2, Jih a d A
Shaffer, De borah "
Sinha, l<akali
Son. St evEm S
Stalcup, Scott R
Steinberg, Ryan A
Stoudt, Rob e rt T
Sugaw ~a, Yasuo .
Tal~ott, Yvonne M
Tiemogo, !drissa .
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Candidates for Gradua te Degree
May 8,

1999

Maste r of Ar ts
Timmon ~,
Rosemar y A
Torres, Sergio .

VanHout en, Melis sa R
Ward , Xevi11 .l:>
Washingt on, Arl ine

Wi ke, Cat he rine S
Wu, Shwu-Jiuan
Xiao,

Li
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Candidates for Gradu ate Degree
May 8,
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Mdster of Business Admin.
Hernandez , Ge rardo A
Lear r ariyanant, Sut~~wat
Lw, Li~ en .
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Candidates for Graduate Deg ee
May 8,

999

Maste r of Education
Browne, Kristen R
Chin
Yu-Fang .
Du ncheon, lisa .
H1gh , L1li L
Jennings , Arlene ¥.
Knott, Lisa M
Kunes, Shi rley A
Lawle r, Judith A
McLin, Christine W
1 ilko.
!oes G
Murray, Bridget L
P ~eples, Rebecca L
Perrelle, Debora K
Peterson, Ste v en R
Smith, · atasha L
Souder, : imberly .
Tener-SLith, Monica R
Vj sl osk , Timoth y J
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for Graduate Degree
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Master of Fine Arts
Genteman, Sh~ ila M
Hale, Alma Q
!ttenbach, Li nda M
Jacobson, Ga T'y C
Lawrence, Pe ter C
Petropoulos , An netta A
Quin. -Cart er' , Della A
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Candidates for Gradu a te
Ma~1 S,
1999
Master of Music
Bos~wick,
Sc o tt A
Faith , Joe .
l<im 1 Eun Sook .

D~gree
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Can didates for Graduare
May S,
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M-ster of Music Educat ion
Lorig,

Julia B

Section I
E:it:hibit A

05/08/99

PAGE

11

Candidates for Graduate
May 8,

Maste

D~gree

1999

of Public Administ rtion
Alderson,

Samantha J

Alihonou, Marthe .
Berglee , Mary E
Kaus, Catherin e .
Lash, William R
Londo n, Maggie A
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Candidates for Graduate Degree
May 8,

1999

Maste r of Sc ience
Acton , Paul J
Adams .. Kimber!' .'1
Adams, Scott J
Al-Beialy, Moham me d I
Ander son, E lizabeth B
At nancy
Ernest F
Athota, Prasant hi
Be rk e y, Jim .
Berry, Scott H
Bibbs , Richard K
Bow ei', Glenna G
Brandt, TamcH"a L
Campbell, Dougl as V
Cheng~ Wei-Fang .
Choi, Jungsang .
Co,:>per, Kim D
De Nisco, Frede rick S
Dermody, Kathryn E
Dunn , Rober't J
Fa ro.oq, Mohamed u
Fourkiller, Lar kin E
France, Layne M
Fra n ek , T. omas B
Godavari, Bal asann i B
Gr·ef>r , Steven L
Haie , Jason C
Hallett, Christ opher B
Har der, Joan C
Ha rris Sally T
Harshbarger, Lar y R
Haton , Traci K
rauser, Richard C
H,;;uer, Melissa M
Hellwig, Jeffrey B
Hess , Ter esa J
Hill ,

David C

Lynne S
Ho, ~<un g-Hsuan .
Hocker smith, Maria L
Holsapple, Micha el
Holt, Frankie- A
Houston, Brodie S
Hsueh, Sheng C
I ·r vin, Karri K
Jarvis, Michael A
Jokerst , Elizabe th A
H1nton,

Kad1ng er 1 Brian J

Katayam a, Keiich i
Ketchum, Susan J
r<eys, K.atrice 0
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Cand"dates

fo~

May 8,
Maste~

Gradua te Degree

1999

of Science

05/08/99

Khadem, Nisreen H
. im, Jun g-R yum .
Kim, Young-Sii"i .
King, Wilhelmina E
Knies . Kevin R

Knoll, Charles ?
Tokuyoshi
Koon Dav id L

Kc!1o,

Jen da K
Kvidahl, Made lyn V
Lackey, Ti'ic "a C
Ladas, Athanasios
Lebeau, Eric
~rauklis,

Lee ..

Marc T

Lilly, James J

Lind, Nicholas A
Linear. ~1et ia S
Lo p, Tr acy R
Lowde~, Thomas W
Lowe, Jerry S
Ma · aram, Ananth S
Markle, Matthew N
Martin, Angela .
McKinney, Micha el J

Milke, Al e xandre U
Miller, Jonathan P
Muenster, T iffany A
OS!:>i:ii'\1,

J ::>an A

Palmer, Raphaella M
Phillips, Melina A
Plummer, Mich e lle C
Polebitski, Mic, elle L
Profusek, P am e la J
Ragla~d. Marshal l W
Roethemei er , Christ ' e L
Royer· .

To dd R

Saraiya, Nipa S
Scheib, Christophe ~ A
Scobell, Summer A
Sekiza wa. Kazuhi to .
Shumake.,

Ti mothy A

Simonpietri, Andrea L
Simp s on. Nico le M
Smil~y, Anthony W
Smith, Heath er N
Striewe, Kathryn A
Subramani, Murali
Sullivan, Rober t D
Sut'ton,

Majo~

Tang, Jin .

Sec ti on I
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CandLd4 es for Gradua te
Mat

a.

Deg~ee

19 99

Ma ster of Science
Taulbee, Neale ~<
Te ng a , Lawr ence T
Trau tve t ter, Calv in R

Usher , Sean Q
Wal t er, Wendy .
Wang, Jen-Yu .
Want z , Br ittany M
Whe-eler, Sh a ri L
Wiesneth, James R
Williams, Sonjala L
Wilson, Scott G
Zh ng, Jingming .
Ziet low, Collee n M
Zimmerma n , Angela L
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SECTION I
Exhibit B
April 30, 1999

CLINICAL AFFILIATION AGREEMENT-Therapy
BETWEEN
Indiana State University
AND

Frazier Rehabilitation Center or Southern Indiana
Rehabilitation Hospital
THIS AGREEMENT, by and between Indiana State University,
hereinafter referred to as "Institution", and Jewish Hospital
Health care Services, Inc. doing business as Frazier Rehab
Center, a Kentucky nonprofit corporation, or Southern Indiana
Rehab Hospital, Inc. (an Indiana nonprofit corporation)
hereinafter collectively referred to as "Affiliate".
WITNESSETH
Whereas, it is to the mutual benefit of the parties to
provide clinical experience for students enrolled in certain
programs of the Institution; whereas, the parties have agreed to
the terms and provisions set forth below:

I.

Purpose;
The purpose of this agreement shall be to
provide clinical experience to students enrolled in the
Speech Therapy Program of the Institution.

A.

Consideration for this agreement shall consist of
the mutual promises contained herein, the parties
agreeing that monetary compensation shall neither
be expected nor received by either party.

B.

At the discretion of the Affiliate the clinical
experience may be provided at any of the Affiliate
facilities:
Frazier Rehabilitation Center - 220
Abraham Flexner Way, Louisville, KY 40202 or
Southern Indiana Rehabilitation Hospital - 3104
Blackiston Blvd., New Albany, Indiana 47150, or
East Comprehensive Outpatient Rehabilitation
Facility (CORF) - 4812 Highway 42, Louisville, KY
40222, or Fern Valley CORF - 100 High Rise Dr.
#110,Louisville, KY 40213, or Grade Lane CORF
6708 Grade Lane, Louisville, KY 40213, or Southern
Indiana CORF- 1455 Cedar St. Clarksville,IN
47129, or Southwest CORF- 4604 Greenwood Rd.,
Louisville, KY 40258, or Scott Memorial Hospital PO Box 456 Scottsburg, IN 47170, or Washington
Co.Hospital -PO Box 171, Salem, IN 47167,
hereinafter referred to as "FACILITY."
1
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c.

.
The specific services to be provided by the Affiliate are
described as follows.
1.

The Affiliate will designate a staff member who is
acceptable to the Institution as the Affiliate's Clinical
Education Coordinator to:
a.
b.
c.

d.

II.

Provide for student orientation to the Affiliate
facility.
Designate a staff member to be responsible for
coordinating the clinical experience and providing a
planned and supervised program.
Maintain a sufficient level of staff support to
provide supervision of students and to carry out
normal service functions without having students
perform in lieu of staff.
Notify the Institution if staffing falls below this
level while students are present on scheduled
affiliation.

2.

Provide for the student a patient caseload ~hat is
appropriate to his/her needs and level of experience and
proficiency and that is of sufficient size and variety to
ensure the best educational experience possible.

3.

Notify the Institution in writing of any changes within the
Affiliate Facility which would alter significantly the
specified clinical education experiences for the student.

Terms gng Conditions;
Pursuant to the above-stated purpose, the
parties agree as follows:
A.

~

gng Termination;

TERM:
1. The Term of this Agreement shall be for a period of one (1)
year, beginning on January 1, 1999 and may be automatically
renewed by the parties for successive one (1) year terms
until such time as the Agreement is termina~ed.
TERMINATION:
2. Notwithstanding any other method of termination set forth
elsewhere in this Agreement, this Agreement shall terminate:
a. by mutual consent of both parties; or
b. by either party upon ninety (90) days written notice to
the other party.
c. in the event that no student is enrolled in a clinical
rotation for three (3) consecutive years, at the end of
the third year this Agreement will terminate.
3. Subject to the conditions of Paragraph II.2.b. of this
Agreement, students shall be allowed to participate in the
clinical experience at the Affiliate Facility until the end
of the current academic term following the termination of
this Agreement.
2
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B.

REVISIONS: This Agreement is subject to changes and revision as
necessary, by written agreement of the parties concerned.

c.

Placement of .Students: The Institution shall notify the
Affiliate at least sixty (60) days prior to the beginning of
each clinical experience of the number of students it desires
to place at the Affiliate. The Affiliate shall have the right
to accept or reject that number based on the current level of
staffing in the appropriate discipline.

D.

Discipline: While enrolled in a clinical experience at the
Facility, students and faculty will be subject to all
applicable policies of the Affiliate including the dress code.
Student~ shall be dismissed from participation in the clinical
experience only after the appropriate disciplinary policies and
procedures of the Institution have been followed;
however, the
Affiliate may immediately remove from the premises any student
who poses an immediate threat or danger to patients, staff,
visitors or the premises or the public.

E.

Institution Specific Responsibilities: The followin~ duties
shall be the specific responsibilities of the Institution:
1. Selection of students to be placed at the Affiliate.
2. Maintain liaison with Affiliate for supervision of students
at Facility for clinical experience.
3. Evaluate the performance of individual students as the
Institution deems appropriate.
4. Establish a procedure for notifying the Affiliate if a
student (or faculty, if applicable) is/are unable for any
reason to report for clinical training.
5.

Provide written evidence of professional liability insurance
coverage for individual students (and faculty, if
applicable) participating in the experience. · The minimum
amount of coverage per individual shall be
$1,000,000/$3,000,000 with no deductible and with the
provision that this insurance coverage shall not be
terminated without at least thirty (30) days' prior written
notice to the Hospital. Proof of such coverage shall be
furnished to the Hospital at the commencement of this
agreement. The coverage shall extend through the term of
the student's participation. If the Affiliate facility is
located in Indiana, the Institution shall maintain the
minimum amount of professional liability coverage as
required by state law.

3

6.

Inform students that they will not submit for publication
any material relating to the clinical education experience
without prior written approval from the Institution and the
Affiliate.

7.

The Institution will agree to one of the following
semiannually:
a. Act as a representative on the FRC/SIRH Research
Committee by attending SO% of meetings.
Or
b. Conduct a research project in affiliation with one of the
Affiliate Facilities.
Or
c. ·A'i.low for FRC/SIRH employees to audit courses without
cost per assigned student.
(1 course per 5 students)
Or
d . Offer a Continuing Education Program for the
Facility/Affiliate.
Or
e. Publish a research article in association with the
Affiliate.

F.

8.

The Institution shall provide Affiliate with proof that it
has conducted, and the students have successfully completed
training in prevention of bloodborne pathogens as required
by federal regulation.

9.

The Affiliate will provide the applicable policies and
procedure of the Affiliate to the Institution for
distribution to participating students and faculty.

Student Responsibilities. The - Institution warrants and
covenants that the students shall be instructed:
1.

To follow policies and procedures of the Facility
throughout the affiliation.

2.

To provide written evaluation of the Facility to both
Facility and the Institution.

3.

To follow clinical grievance procedure as written in the
student handbook.

4.

That student or students, as a condition of placement,
shall be required to sign the Placement Agreement
that is attached as Exhibit A.

5.

To provide health records upon request by the Affiliate.
Provide proof of Immunization tests, including MMR, PPD
and Hepatitis B and/or Hepatitis declination form .

4

6.

G.

Affiliate Specific Responsibilities:
The following duties
shall be the specific responsibilities of the Affiliate:

1.

2.

H.

To provide documentation to the Affiliate of health
insurance in effect during their term of assignment.

Retain complete responsibility for patient care, providing
adequate supervision of students (and faculty, if
applicable) at all times .
.
Maintain a sufficient level of staff employees to--carry
out regular duties. Students will neither be expected .nor
permitted to perform services in lieu of staff employees.

3.

Provide emergency medical treatment to students (and
faculty, if applicable) if needed for illness or injuries
suffered during clinical experience. Such treatment shall
be at the expense of the student or faculty member
treated.

4.

Maintain all applicable accreditation requirements and
certify such compliance to the Institution or other entity
as requested by the Institution. The Affiliate shall also
permit authorities responsible for accreditation of the
Institution's curriculum to inspect the Affiliate's
clinical facilities and services as necessary.

Mutual Responsibilities: The parties shall cooperate to
fulfill the following mutual responsibilities:

1.

Each party shall comply with all federal, state,
municipal laws, and regulations which are applicable to
the performance of this agreement.

2.

Students shall be treated as trainees who have no
expectation of receiving compensation or future employment
from the Affiliate or the Institution.

3.

The Affiliate staff will receive no monetary compensation
from the Institution for participation in the clinical
education program.

4.

The parties agree to comply with Title VI and IX of the
Federal Education Amendments of 1972, and Section 504 of
the Federal Rehabilitation Act of 1973, Executive Order
11,246 and the related regulations to each.
Each party
assures that it will not discriminate against any
individual including, but not limited to, employees or
applicants for employment and/or students, because of
race, religion, creed, color, gender, age, handicap,
· Veteran status or national origin.

5
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Medicare Access:

1.

Until the expiration of four (4) years after the
furnishing of services under this Agreement, the parties
to the Agreement shall, on written request, make available
to the Secretary of Health and Human Services or to the
Comptroller General of the United States, or any of their
duly authorized representatives, this Agreement, and
books, documents, and records of the parties that are
necessary to certify the nature and extent of the costs
under the Medicare program.
If either party carries out
any of its duties as set forth in this Agreement through a
subcontract (including a contract of employment), for the
value or cost of Ten Thousand Dollars ($10,000) or more
over a twelve (12) month period, the parties shall require
the subcontract to contain a clause placing the same duty
on the subcontractor as this clause places on the parties
to the Agreement.

2.

The parties shall immediately notify each other of any
request by the Secretary of Health and Human Services or
the Comptroller General of the United States, or any of
their duly authorized representatives, for access to
documents or records.

lmst. thll. 97
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~N WITNESSESS WHEREOF, the parties have by their duly authorized
representatives set forth their signature:

INSTITUTION:

(Signature)

(Title)

(Date)

AFFILIATE:

Jewish Hospital HealthCare Services, Inc. dba Frazier Rehab Center

BY: __~~--~--~~---------------( Signature)

(Title)

(Date)

(Title)

(Date)

(Title)

(Date)

(Title)

(Date)

Southern Indiana Rehab Hospital

BY: __~~--~--~---------------
(Signature)

Scott Memorial Hospital

BY: __~~------~---------------(Signature)

Washington County Hospital
BY: __~~------~---------------
(Signature)

7
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EXHIBIT A

,..

Placement Agreement

THIS AGREEMENT by and among Indiana State University (hereinafter referred
to as "Institution"), Jewish Hospital Healthcare Services, Inc, a Kentucky
nonprofit corporation doing business as Frazier Rehabilitation Center or
Southern Indiana Rehabilitation Hospital,Inc . (an Indiana nonprofit
corporation) (hereinafter referred to as "Affiliate"), and the student of
Indiana State University who has signed below (hereinafter referred to as
"Student").
THE PARTIES AGREE AS FOLLOWS:
1. The Institution agrees to place the Student at the Affiliate to allow
the Student to fulfill an academic requirement of the Institution's program
in which the Student is enrolled.
2. The Student understands and agrees that in the event he/she is injured
while on t~premises, the Student may seek treatment either in the
Emergency Department or with a physician's office, as appropriate. The
Student further understands and agrees she/he shall be personally
responsible for the payment of any hospital treatment . The Student
understands and agrees that he/she shall not be considered to be an
employee or agent of the Affiliate and therefore shall not be entitled to
receive any health care benefits, including without reservation Worker's
Compensation or other health-care related benefit reserved for the
Affiliate's employees.
3 . A fax copy of this Agreement shall serve as an original provided that
the fax is executed as if an original.
4.

This Agreement may be signed in counterparts.

IN WITNESS WHEREOF, the parties' duly authorized representatives have set
forth their signature:
STUDENT

(Signature)
Printed name:

(Date)

---------------------------------

INDIANA STATE UNIVERSITY

(Signature)

(Date)

Printed Name:

-------------------------Title:
---------------------------------AFFILIATE

(Signature)
Printed Name:

(Date)

--------------------------

Title:
8
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SECTION I

AGREEMENT FOR PLACEMENT OF
DRIVER EDUCATION STUDENT-TEACHER
BY INDIANA STATE UNIVERSITY
This agreement,
etween Indiana

UA-

1.

Term of

Exhibit C
April 30, 1999

r .Jr.

1°
day of
University, hereinafter ISU, and
in consideration of the mutual
hereinafter set forth, witnesseth:

Ag~eement

This agreement commences on the date of its signing, which
signings shall not occur until both parties have obtained
appropriate authorization of entry in the agreement ·from
their respective governing authorities, and continues until
eit~~r party terminates this agreement.
2.

Consideration
The student is volunteering his/her services as is the
mentor during the student-internship phase. The mentor who
is volunteering his or her services during the student
internship may be paid by the School Corporation or Company.

3.

Services Rendered
The services to be rendered by the student teacher hereunder
are such services for the' l> <,IJ<'r t-\i§n ~V!ool corporation as are
customarily provided by a Driver E ucation Instructor.

4.

Supervision
cJu 'Sp.e.r N iS\.!'""1 ~H.JS \
The' (Y).-. tlr' ,a..,c4!.3 !.·.' n ( 5.
agrees to provide appropriate
supervision for the student-teacher during any time that
he or she is performing services under the terms of this
agreement, or during such times as th~nt intern is
present on the premises of the ---.o,.b
........~=....:.:..:::..-------

5.

Selection and Assignment
ISU will assist the .:.,;c,:;pgr H,-o~~cct
in . selecting the
student interns.
ISO will sena student resumes to it or
its representative in a timely manner and arrange for it
through its representative to interview students for
possible placement as a student intern.
ISU agrees to
consult with the
:=-;z._'pzcy7~Q\
about the student
teacher and to make recommendations as necessary and
appropriate regardin~ the performance of the student intern,
and the , '()SWC H(JI'"'I ....x.hct)l
reserves the right to
terminate its relationship with the student intern should
student intern conduct himself or herself in a fashion
that is not in accord with the standards of the profession.

·, _

..

\

'

..

6.

Termination

-,

A.
B.

7.

Either party may terminate this agreement by giving
notice to the other party fifteen (15) days prior
to the date of termination.
In the event that the student intern is not acceptable
to the
as set forth in paragraph 5
above, ISU shall be provided fifteen (15) days within
which to locate another student intern acceptable to
the
.
In the event ISU is unable to
provide such a replacement student intern during the
required fifteen (15) days, then this agreement shall
be deemed terminated without giving of notice, otherwise required under paragraph 6.A. above.

Relationships of the Parties
The.....,parties acknowledge that they stand in the relationship
of independent contractors, and neither considers itself
an employee or supervisor of the other. The student intern,
however, is considered the employee of the ~0~H~~~~~~------
for the period of the student internship. The
0l~S
hereby indemnifies and holds ISU harmless for any and all
causes of action which may arise between them or between
them and third parties as a result of this agreement or any
services provided hereunder, including but not limited to
actions alleging negligence or intentional misconduct by
the student intern himself or herself.
The ,j~r Ni§h'0C~"'-.Cel
agrees to provide the student
intern worker compensation insurance.

8.

Notice
In the event that notice is required of either party
hereunder, it shall be provided through first class
United States mail addressed to the following:
For School, Agency or Company

ISU

~(&-11~~
{tr(f)D

~. cfl.~

};J.

I

Signed this

!0

day of

School, Agency or Company
By:

~Jd[).PM

ISU

. ...

~

INDIANA STATE UNIVERSITY
DEPARTMENT OF HEALTH AND SAFETY
DRIVER EDUCATION STUDENT INTERNSHIP APPLICATION FORM
I.

PERSONAL INFORMATION:
A.
B.
C.
D.

II.

NAME: { PRI
DATE: l- -'60 -Cjct
STUDENT ID:
ADVISOR:-;:);- . \,Yarre.n
UNIVERSITY MENTOR: OJr. 0-ron N~nde.r~cn
SEMESTER/ SUMMER DRIVING STUDENT TEACHING YEAR: .:)vY'Y)vn~r 1'1r-lct

ACADEMIC ELIGIBILITY FOR STUDENT TEACHING:
A.

B.

Student has completed at least 60 hours of undirgraduate
course work with a grade of 2.00 or hi~~ or by
__ concent of instructor. Overall GPA: --------·
Student has completed Health and Safety 415/SlSA
Driver Education or equivalent with a grade of C
or better.
HLTH 415/515A

III. GOOD DRIVING RECORD: --~~~ -~--------IV.

Eligible to become a certified teacher in Indiana.
APPROVED:
POSTPONED:
DENIED:

This form is to he completed and returned to the address below as
soon as the student arrives at the internship site. (1st Week)
NAME:

cJU\·d~:J ~

· waghe_y-

S.S. NO. (Optional

COMPANY:
ADDRESS:
treet, P.O. Box, etc.)
TELEPHONE:

~1'2...

4

(area)
UNIVERSITY ADVISOR:

~

c- 3S-S"" c

or

~-

~

~

(extension)

(number)
~

TEMPORARY HOME ADDRESS:
(street, apt., P.O. Box, etc.)
(city)

(state)

NAME AND TITLE OF YOUR IMMEDIATE SUPERVISOR:
NAME:

~ ~

TITLE:~~~~
TELEPHONE:

XI Q.(area)

MAIL THIS FORM TO:
STANLEY HENDERSON
DEPARTMENT OF HEALTH AND SAFETY
INDIANA STATE UNIVERSITY
TERRE HAUTE, INDIANA 47809
(812) 237-3074

(zip)

..,

SECTION I
Exhibit D
April 30, 1999
llifS AGREEME"I'iT, made anc en"t;n:d into this first day of August, 1998 by and between
~"'DIA~A

STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the

''UNIVERSITY", and RHOADES AVIATION. rNC., hereinafter n:ferred to as the
"CO~TRACTOR".

WITNESSETH THAI·
WH.EREAS, the l.JN1VERSITY has i:1itiatcd within its School of Technology programs in
At:rospacc Administration, Professional AYiation Flight Technology, and General Aviation FHgh!
Tcch.,o1ogy which will be available to the students of Indiana State University.

WHEREAS, the CONTRACTOR owns ::md operate:; an incorporated flight school with all the
necessary instructors, aircraft, and supporting facilities.

\v-HEREAS. t11e C'O)JTRACTOR h.:s propost:d to the UNIVERSITY that it be permitted to
ciJnduct the in-flight training a:1d participate in related cooperative education endeavors for Indjana
Sr.:te (Jniver:nty students in ccnjunction with the tJl\41VERSITY'S a"lriation program.
':'{OW, lli.ER.E.FORE, for .e.nd in CQnsideration of the mutual covenants herein contained the

parties agree, as follow!;:

1.

FJ. fGHT TR ATh"JNC :

The CONTRACTOR ~hall provide to flight studenr.i of the L':-IIVERSITY the followin~

<!t:scribed f!i~t training lt the piacc, pric::. quantity, and for tbe

lE..nn

indicaced, subject tc-

Terms and Conditions attach.::d hereto and made a part hereof:
A.

Type pfimining
Priva:e Pt.lot
Commercial Pilot
Instrument R.lting

Certified Flight Instructor
Multi-Engine Rating
Cooperative Experiences

Published Coune Requ\r~ment!t to include specialty co~rses : Com·entional Gec:r,
Float Plane: and Glidet (Assuming equipment is available).
The tollowing activities cot;ducted in connection with the UNIVEI<SITY'S flight
training program shz.ll be and i.!!e considered part of the contract and shall be subject

.::...

-

,

___ ....... ... . .

to and part cf the conditions ccntain::d in said contract:
1. Participation by Contractor in lndi2na State University flight team activities.

2. CGinpetit.on m National Intercollegiate Flying Associ<!tion, as well as, other
competitive i..-1tcrcollegjate mee:S.

3.

Fa~ulr:

proficic:n::y i1yi:lg offered by Contractor.

Tl:e above activiti:::s are conducted in conjunction with and subject to all terms and
condt!lOn3 of this contract to provide .flight training for lnd:iana State University.

--&.

Hours ofTra:nipg mtd Costs :

The ninim~m required hours ufflight and ground in:m-uction are gcvemed by
Federal A "'iation Regulations, Pan 61 and /or Part 141 and any amendments thereto_
The cosu for aircraft rental and flight instruction win be gene:a!ly based upon !he
nonr.al market price r:duccd by approximately fifteen percent for Indiana State
University students. Specific rates will be ncgmhlt:d and agreed upon annually
during or b~fore June and wil! be pubhshed and in effect on August 1 of each year.
The agreed flying costs must be competitive with other college and university flight

pre grams.
b the event of unfor:see11 (;Oc;t escalation, such as rapidly dsing fuel cvsts. aircraft
rental costs can be adjustt:d accordingly. Any proposed cost increase shall be set
forth 1n writing and must be approved in writing by the UNIVERSITY. Proposed
cost increas~ must be :e.::~.:wcd no later th<m JO dayB before such increases are

implemented.
App1o ·; c:l flight costs will be made and addend_um to this contract_
C.

Aircraft Spec;jficatjon and Equiprneor:

FAA certJficd aircr<~ti: w1U be provided for flight training Aircraft provided mus! be
equipped with mstrumen~tiiJn anc navigational equipment appropriate forth~ course
of instruction. Some a1rc:aft !.!Sed for navigational training must pro vice training
cpponunitie~ on state-of-the-art equipment to include LORAN and GPS system;;_
All flight i.rutruction hy the CONTRACTOR for ISU students in the Depe.r.ment of
TcchnoJog-j ,..·ill
in 3ircra.n owned and/or operated by Sald
CONTRACTOR.

oe

J\C::'!"Ospace

D.

Instru;:ors:
The CO!'-."TRACTOR sba~ proviot: c~rtificated flight instructors holding 3ppr~lpriat!!
typ: and class rdtings fur the instruction being !.riven. QuaHy of instrucdon
stan<hrcis m~st mcc.:t
exceell those specified in FAR Part 141.83 and any
nmendmt!nt.3 thereto.

u"

....

.......

..... . , .... -

-

J

.

~., .

...

Gmduate students with assistantships/fellowships are expected to work a maximum
of 20 hours per week within th~ school awarding tht: fellowship/assistantsilip.
Generally no outside work is permitted unless approved by the Denn of the School of
Graduattl Studies. If no~ in Yiolation of School of Graduate Studies policies,
fe :towship/ass1stantship students could be employed by a rljght contractor ruu under
contra~r

to lnd.iann State Universit).

AdJunct professors. employed by Indiana State University may not perfort!l duties as
a ccrti.5.ed t1ighr instructor, assistant chief night instructor, or chief flight instruc:or
fer <my flight ccmractor under contract with Indiana State University.
In order to r.1cet FAA training standards, student assistants employed in the IndiQ.na
State Unrversity Departmt"'lt of Aerospace Technology Ground Training Laboratory
may clso be employed by one of the Indiana State University .flight contractors.

The CONTRACTOR shall provide a supcrvisor to monitor 311 instructors and

inmuction to
!1.

e:1~urc

the quality and standardization of the flight training.

PA}'"MENI FOR I~SIR!.JCTJOI'i:

Normally t1ight fees will be paid in ::tdvance. However, with approval of the
CONTRACTOR paymem for instructor and /or aircraft rental may be made: al the
ttme the service is prov!ded.
The CONTRACTOR is not !!Xpl!cte:d to provide c:-edit on flight accounts.
The UN1VERSlTY will uot be responsible for student flight fees.
ITL

CDNTRAef{rAJ TERMS:

Th::: term of this agreement is
IV.

f.-orr!

1:: ~ay of August, 199&, to thtl 31'1 day of July, 1999.

JER!\li~ATIO\f :

The lJ!'JJVERSITY :-eservcs the r.ght to tt:rmina:e thi:; contract upon serving wrinen notict:
to the COt..lRACTOR thirty (3U) days prior to the date of termination or immediately if
st:Jdents' .;afcty is, in the opinio::. of the UN!V ERSITY, endangered.
The CONTRACTOR reserve::~ th~;; ri~ht to terminate tltis contrac1 upon serving writt:m notic:
to th!! tJNIVERSTTY thirty (JO) eay::; prioc to the da~e of termination. Th~ CONTRACTOR
agrees to COl":'lplete st·Jdents enrolicd in flight cour~e.~ for t.'12t semes~er in which the contract
is terminatt:d.
In -:onsid~ration for th~ mutual ur.dcruking covered by this cor.tract, tht: UNIVERSITY h~
ci::!ignatcd the: CO'-."TRACTOR a; one of the UNIV.ERSJTY'S n:co~nized flight training
.schools. The L-:N1Vf::RSTTY \vi!! to tile extent possible, make known, without bias, to all
studeni.S enrolled in flight coursc:s, the narr.c and location of each recognized flight training

-

, , ....,..,

--~'

""lr.""ao

""'

school under contract to the U1\IVERS1TY

\'.

ADDITIONAl . PROVlSIO"fS·
The parties hereto incorpt\rate herem as part and pared ofthi~; ::on1ract, the "Indiana State
University Contrdctor Flight Handbook" (Revised 6/95) which is anached to and made a pan

of tills
VI.

contrac:~.

RELEASE OF I.IABU.lD'·
The CO~TRACTOR he:-cby n:leases tht: CNTVERS1TY, its officers, agents, servants, and
employ::es .frorr. any anci ail claims and ]]abilities of any type whatsoever for damage to. loss
of, or destruction of any property of the CONTRACTOR, its officet"S, agenrs, scrvant.s, and ·
. -~ployees, and the property of any persoc. fum, corporation, or other party, and for the
injury to or dt:ath of any person, finn, corporation, or other party, and for injury to or death
of Contntctor's officers. agt:nts, serva;1rs, and employees, and for injury to or death of any
srudents furnished by the UNTVERSITY, nnd of any person or persons which may now or
hereafter arise out of or result from o:· be in any way connected, directly or indirectly, with
said training cr the operati0n of the air.;r<Ift hereunder or p<:rformancc of this agreement.

VII.

IYDEM!\fFICATIO~:

The C00<"TRACTOR rurtber agrees to indemnify and save harmless the UNIVERSITY, its
office:-s, agcnD, anci eruploy~s;, from and against any and all claims and liabilities of any
type wh::~tsocver :rnd to:- d.ln:ag~ tu , loss of, or destruction of any property of a person
(including, but not limited to, Contractor's oflice!'S, agents, servants, ~d employe~s), firm.
CC·rporation ond/or other party, and for injury to or death of any person or persons (including,
bu! not limit~d to, the 1..'niversny':; students and Contractor's officers, ag~nts, servants, and
e:nployees) which may ari~e our of or re.5ult .frcrn or be in any way connec!ed, directly or
indirectly, with the performance of this agreement This indc:.:mnity agreement shall extend
also to any cxpc:r.se mcurred by th: UNIVERSITY in connectio~ ,.,;th the defense of any
;;uch claims ;;onterr.plat~d herein .
VTil.

fO"S[lBANCE:

The COI·\'TR.'\.CTOR Jgrees to prov1de tb: follow in~ insurance coverage:
A.

In connectJOn with the oper.1tion of air:raft and the performance of this contracL (or
~ereunder by the (:m.ployees or representativ:s of
gov~mmenta! agencies), the CO~CTOR engaged to provide the fl;gbt troining
sholl procu~:: and !4aintai.., at aU timc:s during rhe perform nne: of service under this
contract An-cro!: P~blic l1abih~y Ins:1rance including coverage of liability to
passenge:s a~ains: bodily Lr-JW)' nne! property damage. Such insurar.ce shall be
pro·:ured and rr:aint:~ine.:im hmit!: o( no: l<:ss that One Million Dollars
(Sl,OOO,OOO.OO) combined singlt: hmit p:-: occurrence. The Contractor shall aho
pro\·idt: prc:mi:>c::: liability insurance in an amount not less than One Million Doih.~rs
($1,000,000 oc; combii,~«J single limit per cccurteace. This required in.m r.ance
coverag-:: shall be caniec! under ~he terms and conditions which shall prott:ct the
,CONTRACTOR. the stud.cr.t trainee. and the UNIVERSITY, it!: agents, servants, and

the flig}lt checking of traineei

-c:~ - ·-· ' ·

employees.

TX

B.

Each insurance policy evidencing this required insurance shall bear appropriate
endorsements whereby tho: insur,mce carrier waive5 any rights of subrogation against
the UNIVERSITY by reason of any payme:m under such policy, and such policy
:;ball further provide that the 1}1\iYERSITY will be given thirty (30) days prior
notice before car.ce!latic.n of such policy or reduction of coverage thereunder can be
dfective.

C.

The CONTRACTOR shall, prior to initiation oftlight instruction under this contract,
submit to the UN1VERSTTY or its duly authorized representative, (1) a· certified copy
of the insurance policy actually procured and maintained, and (2) an insurance
certifica:~:: issued by the: insuranct: carrier certifying to the existence of the required
insurance covernge in conformity with this clause. This insurance documentation
shall show the ~rbd of coverage to be at least for the 1engtb of the contract period.

D.

Indiana St:al~ University, Indiana Sta~ University Board ofTrustees, their
predecessors <mJ suc.:essors, their agtmts, servants. amployees, and studc:nts while
acting within the scope: c f their duties as such, shall be among the named insured in
each of .ruch policic:s

FINA.lloiC! A.L RESPQNSffiil I'Tl ES:
Th~

CONTRACTOR shall funmh upon request proof of .financial responsibility as
CYidenced by financial sutc:meuls rnade on the forms approved by the lDiJVERSITY.

The financial sta~emenr shows the: condition ofthe C(•ntrc:ictor' s business and operation that
is concerned with the operation of the UNIVERSITY flight program. Particular items to be
induded to be specified by tb~ UNIVERSITY ..

.... .. . .. -

-

• •

"a."' . ,;.

IN WJTNESS WHEREOF, lhe parties her:to have themselves, or through their respective
officers. or duly aut~orize:d agents, caused this contract to be executed the day and year first above
written.

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES

BY:

---------------------------------

ATTESi:

Secreury

CONTR.t...CTOR

NAME:_,_al"'---~~- -~BY:

A. L. t2t: Gtaz.rr\O,.j

:_-__-_-_-_-_

ATTE-S'-[:-~-~-r~--~--tu=.;_.::Ls~r:tarr

-.

...

-. .
RHOADES AVIATION, INC.
Columbus Municipal Airport
4770 Ray Boll Blvd.
Columbus, Indiana 47203
812-372-1819

FLIGHT FEES
JUNE 98 - JUNE 99

+

MAXIMuM FLIGHT INSTRUCTION RATES PER HOUR:
PRIVATE PILOT INSTRUCTION

$20.00

ADVANCED INSTRUCTION
(COMMERCIAL, INSTRUMENT)

$22.00

ADVANCED INSTRUCTION
(MULTI, MULTI INSTRUCTOR, CFI,CFII)

$25.00

+ MAXIMUM GROUND INSTRUCTION RATES PER FLIGHT
(CONSISTING OF PRE/POST FLIGHT BRIEFING AND NECESSARY
ADDITIONAL GROUND INSTRUCTION):
PRIVATE PILOT INSTRUCTION

$20.00

ADVANCED INSTRUCTION
(COMMERCIAL, INSTRUMENT)

$22.00

ADVANCED INSTRUCTION (MULTl)

$25.00

+ MAXIMUM AIRCRAFT RENTAL PER HOUR:
CESSNA 152

$55.00

CESSNA 172

$65 .00

CESSNA 172 (1997)

$79.00

CESSNA 310

$240.00
..:.

.

....

•.

USAIG Certificate of Insurance

~.

c

• •

tHIS CERTIFICATE CANCELS AND SUPERSEDES OUR CERTIFICATE ISSUED 05/27/98
This is to certify to

Rhoades Aviation, Inc.

whose address is

4770 Ray Boll Boulevard, Columbus Municipal Airport
Columbus, IN 47203

that

Rhoades Aviation, Inc.

whose address is

4770 Ray Boll Boulevard, Columbus Municipal Airport
Columbus, IN 47203

ts at tnts date tnsured wtttl one or more member c:ompantes or tne Untted States Alraaft Insurance Group, for ttle Umtts or Coverage stated

the United States of America, its territories and possessions,--canada, Mexico, the
Bahama Islands or while enroute between these places.

below, at ttle rollowmg locatsons:

Description of Aircral%: SEE BELOW

Descriptive Schedule of Coverages
Polley Number(s)

Kind of Insurance

Umits of Coverage

EJtpiration Date(s)
Eactl Person

Eactl Occurrence

AIRCRAFT LIABILITY
Combined Uability Coverage for

s

06101/99

1 ,000,000.

bodily injury and property damage

s

Medical Coverage

3,000.

ees·crtption or Aircraft
80 Cessna 152, N4691 L
81 Cessna 172, N51829
76 Cessna 150, N6403K
79 Cessna 172, N6543E
79 Cessna 152, N69012
77 Cessna 150, N714NG

Effectt.ve: 06/01/98

Thts certtficate or venficatton of insurance IS not an tnsurance poltcy and dOes not amend, extend or alter ttle coverage afforded by tne policies
ltsted heretn. Notwttnstanding any requtrement, term, or c:ondttJon or any contract or ottler document wttn respect to wntcn tilts certtficate or
venr1cat1on or tnsurance may be issued or may pertatn, tne tnsurance afforded by tne poliCies descrtbed neretn ts subject to all terms, exclustons
and cond1ttons or sucn poltctes.
The AVTatton Managers of tne USAIG (Untted States Aircraft tn3urance Group) agree tnat tn the event or cancellatton of tne pohcy(ies), they Will
endeavor to g1ve tne party to wnom th1s Certtficate rs tssued 30 days advance notice or sucn cancellatton, but the Avtat1on Managers shall not be
haole 1n any way for fatlure to gtve sucn nottce.

UNITED STATES AVIATION UNDERWRITERS, INC., Aviation Managers

~ddress: ~h

Main, Suite 1450, Wichita; KS 67202

br ~dr;z~ ~

date: August 18, 1998

SECTION I
Exhibit E
April 30, 1999

Memorandum of Agreement Between
North Trident Regional Hospital, Inc., d/b/a,
Trident Medical Center, Charleston, South Carolina,
and
Indiana State University, Terre Haute, Indiana

I.

Introduction

111is clinical education agreement was made and entered into
January 1, 1999, by and between the Speech Pathology Departtnent at Trident
Medical Center, Charleston, South Carolina, (Hospital) and Indiana State
University (University).
II.

Purpose

111is document establishes agreement between the above parties in regard to
their cooperation in the implementation of clinical education externship
opportunities for Speech Pathology graduate students. It defines the basis by
which Trident Medical Center will serve as a clinical training facility for
graduate students.
III.

University Responsibilities

A.

Accept full responsibility for planning and implementing the
educational program for" Speech Pathology students and for
determining adequate preparation in theoretical knowledge, basic
clinical skills, professional ethics, attitudes,
and.. behaviors.
.

B.

Designate an Educational Coordinator to serve as liaison between the
and the Hospital. ~s coordinator will plan and
coordinate the clinical experience to occur preferably during the
semester before graduation.
Univer~ity

C.

Provide the Hospital with course transcripts, description of
completed clinical experience, and outline of clinical goals of the
prospective graduate extern .

--

..

~-

~

'"-

IV.

D.

Arrange a conference with the student and clinical supervisor in
consideration of placement with the Hospital preferably 3-6 months
prior to the desired externship period.

E.

Provide assurance that professional liability insurance is in effect for
students during the externship.

F.

Remove the student from the program should they become disruptive
or prove incompetent, in the sole judgement of the program
supervisor.

Hospital Responsibilities
A.

Designate an ASHA certified staff member to be responsible for
coordinating and supervising a broadly-based clinical experience.

B.

Interview and select students for externships according to student
qualifications, priority, guidelines, an~L~ompatibility with
·.::::.
·
·
department/hospital program.

C.

Maintain a sufficient level of staff support to provide supervision of
students and to carry out normal service functions without having
students perform in lieu of staff.

D.

Inform the student of departmental and hospital expectations, policies
and procedures which will serve as guidelines for dress code,
personal conduct, confidentiality and patient evaluation and treatment
during the externship.

E.

Encourage the student to participate in observations and learning
experiences, such as staff conferences, inservices; rehab meetings and
similar activities at the discretion of the clinical supervisor.

F.

Provide the student with at least one midterm and one end of the
term conference with a written performance evaluation. Submit
written evaluation of the student's competence to the University at
the end of the externship.

G.

Notify the University of any situation or problems which may
threaten the student's successful completion of the externship.

H.

Accept responsibility for all patient care.

.

.

,.

V.

VI.

.Joint Responsibilities

A.

Neither party shall unlawfully discriminate against ·any student on the
basis of race, religion, sex, color, age, handicap, national origin or
military service.

B.

Withdrawal of a student from the extemship may be requested by
either party under mutually agreed upon conditions.

Student Responsibilities

A.

Request placement 3-6 months in advance of the externship.

B.

Commit to 8-12 weeks duration of the extemship. (Exceptions will
be made at the discretion of the clinical supervisor with preference
given to full-term externs.)

C.

Provide clinical supervisor with a resume and ASHA clinical hours
requested during the externship.

D.

Maintain a minimum of $100,000/$300,000 professional liability
insurance during the externship. (Note: The student may elect to
privately purchase additional professional liability insurance, such as
the $1,000,000/$3,000,000 policy offered through ASHA.)

E.

Follow departmental and hospital policies and procedures throughout
the externship.

F.

Participate in clinical evaluation of self, supervisor and program at
midterm and end-of-term.

G.

Shall verify that the student has· been fully tested and complies with
the Hospital's infectious disease compliance policies.

VII. Terms of Agreement

A.

This·agreement shall be for a period of one (I) year commencing on
January 1, 1999.

B.

This agr_eement may be discontinued by either party with a sixty (60)
day written notice.

C.

If it is necessary to discontinue the extemship program, it shall not
become effective until any students in that period have completed
their experience.

D.

This agreement is subject to changes and revision as necessary and by
written agreement of the parties concerned.

North Trident Regional Hospital, Inc., d/b/a,
Trident Medical Center, Charleston, South Carolina

Director of Speech/Language Pathology

Date

Administrative Vice President

Date

Indiana State University

Department Chair

Date

Vice President, Academic Affairs

Date

..

,··

·. ...

Student Agreement
in regards to the
Memorandum of Agreement Between

North Trident Regional Hospital, Inc., d/b/a,
Trident Medical Center, Charleston, South Carolina,
and
Indiana State University, Terre Haute, Indiana

The student of Indiana State University who has signed below verifies that
he/she has read the above named Memorandum of Agreement and agrees to
carry out and abide by the terms and conditions delineated in section VI,
"Student Responsibilities".

Student's Signature

Interim Departmental Administrator
Communication Disorders and Special Education

Date

Date

SECTION I
Exhibit F
April 30, 1999

Memorandum of Agreement Between
Sarah Bush Lincoln Health System, Mattoon, Illinois
and
Indiana State University, Terre Haute, Indiana
I.

Introduction

This clinical education agreement was made and entered into
by and between the Speech Pathology Department at
Sarah Bush Lincoln Health System, Mattoon, Illinois, (Hospital) and Indiana State
University (University).
'In~~ 1q11q

II.

Purpose

This document establishes agreement between the above parties in regard to
their cooperation in the implementation of clinicah£ducation extemship
opportunities for Speech Pathology graduate students. It defines the basis by
which Sarah Bush Lincoln Health System will serve as a clinical training facility
for graduate students.
III.

University Responsibilities
A.

Accept full responsibility for planning and implementing the
educational program for Speech Pathology students and for
determining adequate preparation in theoretical knowledge, basic
clinical skills, professional ethics, attitudes, and behaviors.

B.

Designate an Educational Coordinator to serve as. liaison between the
University and the Hospital. This coordinator will plan and
coordinate the clinical experience to occur preferably during the
semester before graduation.

C.

Provide the Hospital with course transcripts, description of
completed clinical experience, and outline of clinical goals of the
prospeqive graduate extern.

D.

Arrange a conference with the student and clinical supervisor in
consideration of placement with the Hospital preferably 3-6 months
prior to the desired externship period.

E.

IV.

Provide assurance that professional liability insurance is in effect for
students during the extemship.

Hospital Responsibilities
A.

Designate an ASHA certified staff member to be responsible for
coordinating and supervising a broadly-based clinical experience.

B.

Determine availability and willingness to accept graduate externships
during any given time period.

C.

Interview and select students for externships according to student
qualifications, priority, guidelines, and compatibility with
department/hospital program.

D.

Maintain a sufficient level of staff support to provide supervision of
students and to carry out normal service functions without having
students perform in lieu of staff.
."··"···

E.

Inform the student of departmental and hospital expectations, policies
and procedures which will serve as guidelines for dress code,
personal conduct, confidentiality and patient evaluation and treatment
during the externship.

F.

Encourage the student to participate in observations and learning
experiences, such as staff conferences, inservices, rehab meetings and
similar activities at the discretion of the clinical supervisor.

G.

Provide the student with at least one midterm and one end of the
term conference with a written performance evah)ation. Submit
written evaluation of the student's competence to the University at
the end of the externship.

H.

Notify the University of any situation or problems which may
threaten the student's successful completion of the externship.

I.

Accept

~esponsibility

for all patient care.

V.

VI.

Joint Responsibilities
A.

Neither party shall unlawfully discriminate against any student on the
basis of race, religion, sex, color, age, handicap, national origin or
military service.

B.

Withdrawal of a student from the externship may be requested by
either party under mutually agreed upon conditions.

Student Responsibilities
A.

Request placement 3-6 months in advance of the externship.

B.

Commit to 8·-12 weeks duration of the externship. (Exceptions will
be made at the discretion of the clinical supervisor with preference
given to full-term externs.)

C.

Provide clinical supervisor with a resume
requested during the extemship.

D.

Maintain a minimum of $100,000/$300,000 professional liability
insurance during the extemship. (Note: The student may elect to
privately purchase additional professional liability insurance, such as
the $1,000,000/$3,000,000 policy offered through ASHA.)

E.

Follow departmental and hospital policies and procedures throughout
the externship.

F.

Participate in clinical evaluation of self, supervisor and program at
midterm and end-of-term.
·

an~

ASBA clinical hours

VII. Terms of Agreement
A.

This agreement shall be for a period of one (1) year commencing on
January I, 1999, and shall be automatically renewed for subsequent
additional one (1) year terms unless terminated.

B.

This agreement may be discontinued by either party with a sixty (60)
day written notice.

C.

If it is necessary to discontinue the externship program, it shall not
become effective until any students in that period have completed

their experience.
D.

This agreement is subject to changes and revision as necessary and by
written agreement of the parties concerned.

Sarah Bush Lincoln Health System, Mattoon, Illinois

:alz./qq

____L-f-!-----Date

~~Vl-·R~~

-~-~=------------------------

__ }_:_.2_._j_!____ _

President of Operations

Date

Indiana State University

~JI.!!
~~
--------·
Department Chair ·

Date

Vice President, Academic Affairs

Date

----------~!1~----------

J- 2 3- 9?

Student Agreement
in regards to the
Memorandum of Agreement Between
Sarah Bush Lincoln Health System, Mattoon, Illinois
and
Indiana State University, Terre Haute, Indiana

The student of Indiana State University who has signed below verifies that
he/she has read the above named Memorandum of Agreement and agrees to
carry out and abide by the terms and conditions delineated in section VI,
"Student Responsibilities".

·'->..... - - - - - - - - - -

__._ Date

Student's Signature

Chair, Communication Disorders
and Special Education

Date

, r~-

~
~-

~ .
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Memorandum of Agreement Between
Hendricks Community Hospital, Danville, Indiana
and
Indiana State University, Terre Haute, Indiana

I.

Introduction

This clinical education agreement was made and entered into
_ _ _ _ _ _ _ _ _ _ by and between the Speech Pathology Department at
Hendricks Community Hospital, Danville, Indiana, (Hospital) and Indiana State
University (University).

II.

Purpose

This document establishes agreement between the above parties in regard to
their cooperation in the implementation of .•;~linical education externship
opportunities for Speech Pathology graduate stu-dents. · It defines the basis by
which Hendricks Community Hospital will serve as a clinical training facility for
graduate students.

III.

University Responsibilities
A.

Accept full responsibility for planning and implementing the
educational program for Speech Pathology students and for
determining adequate preparation in theoretical knowledge, basic
clinical skills, professional ethics, attitudes, and behaviors.

B.

Designate an Educational Coordinator to serve as liaison between the
University and the Hospital. This coordinator will plan and
coordinate the clinical experience to occur preferably during the
semester before graduation.

C.

Provide the Hospital with course transcripts, description of
completed clinical experience, and outline of clinical goals of the
prospective graduate extern.
'

D.

Arrange a conference with the student and clinical supervisor in
consideration of placement with the Hospital preferably 3-6 months
prior to the desired externship period.
· ~-

~
..,_

,

·.

.,

E.

IV.

V.

Provide assurance that professional liability insurance is in effect for
students during the externship.

Hospital Responsibilities
A.

Designate an ASHA certified staff member to be responsible for
coordinating and supervising a broadly-based clinical experience.

B.

Determine availability and willingness to accept graduate externships
during any given time period.

C.

Interview and select students for externships according to student
qualifications, priority, guidelines, and compatibility with
department/hospital program.

D.

Maintain a sufficient level of staff support to provide supervision of
students and to carry out normal service functions without having
students perform in lieu of staff.

E.

Inform the student of departmental and hospital expectations, policies
and procedures which will serve as guidelines for dress code,
personal conduct, confidentiality and patient evaluation and treatment
during the externship.

F.

Encourage the student to participate in observations and learning
experiences, such as staff conferences, inservices, rehab meetings and
similar activities at the discretion of the clinical supervisor.

G.

Provide the student with at least one midterm and one end of the
term conference with a written performance evaluation. Submit
written evaluation of the student's competence to·the University at
the end of the externship.

H.

Notify the University of any siniation or problems which may
threaten the student's successful completion of the externship.

I.

Accept responsibility for all patient care.

Joint Responsi bi I it i es
A~

Neither party shall unlawfully discriminate against any student on the
basis of _race, religion, sex, color, age, handicap, national origin or
military service.

B.
VI.

VII.

Withdrawal of a student from the extemship may be requested by
either party under mutually agreed upon conditions.

Student Responsibilities

A.

Request placement 3-6 months in advance of the externship.

B.

Commit to 8-12 weeks duration of the extemship. (Exceptions will·
be made at the discretion of the clinical supervisor with preference
given to full-term externs.)

C.

Provide clinical supervisor with a resume and ASHA clinical hours
requested during the externship.

D.

Maintain a minimum of $100,000/$300,000 professional liability
insurance during the externship. (Note: The student may elect to
privately purchase additional professional1iability insurance, such as
the $1,000,000/$3,000,000 policy offered through ASHA.)

E.

Follow departmental and hospital poliC!es arid procedures throughout
the externship.

F.

Participate in clinical evaluation of self, supervisor and program at
midterm and end-of-term.

Terms of Agreement

A.

This agreement shall be for a period of one (1) year commencing on
January 1, 1999, and shall be automatically renewed for subsequent
additional one ( 1) year terms unless terminated.

B.

This agreement may be discontinued by either party with a sixty (60)
day written notice.

C.

If it is necessary to discontinue the externship program, it shall not
become effective until any students in that period have completed
their experience .

.

.

.-,..._...~
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D.

This agreement is subject to changes and revision as necessary and by
written agreement of the parties concerned.

Hendricks Community Hospital

Director of Speech/Language Pathology

Date

---~-i2-~rt-----------

__ _;;_ dQ l:tj____ _

Hospital

dministrator

Vice. , Y"es;dev\+>

'P ~e.s~ .·o-.~a.l .Svcs ·

..·..

-~~

Datd.!..T""

--··

Indiana State University

fkWI/l"l~

--------------------~-pL---------

---=:-~~~-~2___ _

Vice President, Academic Affairs

Date

Department Chair

Date

..
r·

'

Student Ag ement
in regard to the
Memorandum of Agreement Between
Hendricks Community Hospital, Danville, Indiana,
and
Indiana State University, Terre Haute, Indiana

The student of Indiana State University who has signed below verifies that
he/she has read the above named Memorandum of Agreement and agrees to
carry out and abide by the terms and conditions delineated in section VI,
"Student Responsibilities".

Student's Signature

Date

Chair, Communication Disorders
and Special Education

Date

SECTION I
Exhibit H

. April 30, 1999
MEMORANDUM OF AFFILIATION
BETWEEN
THE VETERANS AFFAIRS MEDICAL CENTER, LEXINGTON," KY ·
AND

INDIANA STATE UNIVERSITY, TERRE HAUTE, INDIANA 47809

________________ _

-----------------<E;~;,~;;r.i;t;:-city-:-s~liP>

Indiana State University

It is mutually agreed by

and the Lexington Veterans Affairs Medical

(Affiliate)

Center that educational experiences will be provided at the VA facility for students in the following program(s):
Proaram Name

Academic Degree Anticipated

Clinical Psychology

Psy .D.

Indiana State University

The faculty of t h e - - - - - - - - - - - - - - - - - will assume responsibility, in coordination with the
(Affiiate)

VA staff, for the assignment of students. There will be coordinated planning by the VA facility and the faculty
members. While in the VA facility, students will be subject to VA rules and regulations.
The facility will retain full responsibility for the care of patients and will maintain administrative and professional
supervision of students insofar as their presence affects. the operation o.f...~he facility and/or the direct and indirect
care of patients. The faculty is responsible for the supervision of the edUcation of undergraduate and graduate
students and residents.
Students will receive an orientation to the facility. Faculty members and facility staff supervisors will evaluate
the student's performance in mutual consultation and according to the guidelines outlined in the approved
curriculum.

__d_i_ana
____s_ta~t~e~U~n_iv_e_r_s_l_·ty~------- complies with Title VI of the Ovil Rights Act of 1 964, Title IX
The ____In
(Attiute>

of the Education Amendments of 1972, section 504 of the Rehabilitation Act of 1973, and Title Ill of the Older
Americans Amendments of 1975, and all related regulations, and assures that it does not, and will not,
discriminate against any person on the basis of race, color, sex, creed, national origin, age or handicap under any
program or activity receiving Federal financial assistance.
Nothing in the agreement is intended to be contrary to State or Federal laws. In the event of conflict between
terms of this agreement and any applicable State or Federal law, that State or Fedceral law will supersede the
terms of this agreement. In the event of conflict between State and Federal laws, Federal laws will govern.
Protection of faculty members and students of the affiliated institution from personal liability when furnishing
professional services covered by this agreement while at the VA health care facility will be that which is provided
under the Federal Tort Claims Act, as implemented by 38 U.S.C. 4116.
Periodic reviews of programs and policies will be conducted under the auspices of the Office of Academic Affairs.
This Memorandum of Affiliation may be terminated by either party on written notice to the other
in advance of the next training e?'perience.

sixty (60) days
(time period))

Date signed-------Name (type:)
Name of Affiliate

Title

Indiana State University

Date signed-----Name (type:)
Helen K • . f.Qrnish
VA Medical Center, Lexington~""

Facility Director

<

-

. t>

.

...

'
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ADDENDUM TO MEMORANDUM OF AFFIUA TION
The --~19EE_§~te _'Q.~..Y~~i!Y______

is responsible for requiring that all

(Affiiate)

students training at the VA Medical Center have annual tuberculin tests (unless already
positive) and ensuring that all students have either had natural infection with measles
or appropriate immunization.

Name (type:)
Name of Affiliate Indiana

Title

Date

State University

Helen K. Cornish
Director, VA Medical Center, Lexington, Ky

Date
. -;-,.~-·-~

--··

.
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Revision to Indiana State University Handbook
Leaves of Absence Policies
Effective July 1, 1999

INDIANA STATE UNIVERSITY
LEAVES OF ABSENCE

The University grants three (3) kinds ofleaves, (a.) sabbatical leaves, (b.) leaves without
pay, and (c.) retirement leaves.

Sabbatical Leaves
General Information
Sabbatical leaves are granted to faculty members for the purpose of enhancing their professional
skills and knowledge to better enable them to contribute to the mission of the University. Leaves
may be granted for professionally related activities, including but not necessarily limited to
advanced study, scholarly travel, research, writing, creative performance, service, development
of new skills, or a combination of these. In making a request for sabbatical leave, the application
is responsible for explaining how the proposed sabbatical activities will enhance his/her
professional capabilities, benefit students, or in another way help meet the needs and accomplish
the goals of the University.

Procedures for Sabbatical Leaves
I.

A regular faculty member is eligible for a sabbatical leave after completion of at least 12
semesters of full-time service at the University subsequent to the date of appointment or
since the end of the previous sabbatical leave. Sabbatical requests are made using
standard forms supplied by the Office of Academic Affairs.

2.

One year of full time service spent on a continuing contract may be applied if and only if
the temporary service has resulted in a regular faculty contract which is in force at the
time immediately prior to the sabbatical.

3.

Eligible persons must notify their chairpersons of their intent to file for a sabbatical leave
by September 15 of the year prior to the academic or fiscal year during which they intend
to begin the sabbatical. The actual application for sabbatical leave must be submitted to
the department chairperson before November 5. The application, with the evaluation of
the department chair and the faculty committee, will be forwarded to the appropriate
dean's office for additional review on or before December 1. The evaluated application
will be forwarded to the University Leaves Committee via the Office of Academic Affairs
on or before December 15. Faculty members will be notified of the final

·.
recommendation ofthe Vice President of Academic Affairs by March 15.
4.

Courses itnd other responsibilities regularly assigned to a faculty member on sabbatical
leave will ordinarily be reassigned to colleagues in his/her department. If granting the
leave requires the replacement of faculty, this circumstance should be stated by the
department chairperson and the dean in the leave application and may be a factor in the
decision to approve, defer, or deny a sabbatical leave request during a particular year.

5.

A sabbatical is not granted automatically. It must be approved by the Provost and Vice
President for Academic Affairs, who considers recommendations from the department,
the appropriate college or school, and the University Leaves Committee. These
recommendations are based on the overall quality and importance of the proposed
activity.

6.

Because of programmatic reasons related to the smooth functioning ofthe University
and/or financial reasons, it may be necessary for a department, school/college, or the
University to request faculty to delay or to advance sabbatical leaves. The delay of a
leave as opposed to the denial of a leave) is limited to no more than 12 months, and the
time before faculty can apply for a subsequent sabbatical will be calculated from the
original date of eligibility.

7.

All faculty members who are granted a sabbatical leave must submit a comprehensive
report to their deans (via their chairperson) on their activities and accomplishments
during the leave. Faculty members may, at the discretion of their department chairperson,
be asked to make a presentation to their department of their activities during the
sabbatical leave. The University Leaves Committee will facilitate a sabbatical leaves
forum in which faculty who have recently completed a leave can share experiences.

8.

When granted a sabbatical leave, the faculty member commits himsel£'herself to
returning to full faculty status employment at Indiana State University for a minimum of
the number of semesters spent on the latest sabbatical leave.

Duration and Payment of Sabbatical Leaves
The sabbatical leave may be taken during either the fall or spring semester at full pay or for one
academic year (fall and spring semesters) at 60 percent pay. Sabbatical leave for a full calendar
year can be granted to those on academic year appointment, with the 60 percent pay calculated
separately for the spring and subsequent fall semesters of the leave period. In those cases, the
University will not provide any summer compensation. A faculty member holding a fiscal year
appointment shall be granted special leave for six (6) months at full pay or 12 months at 60% of
the annual pay.
Leaves Without Pay
Leaves without pay are granted to members of the faculty for any activity that will enable the

..
recommendation of the Vice President of Academic Affairs by March 15.
4.

Courses and other responsibilities regularly assigned to a faculty member on sabbatical
leave will ordinarily be reassigned to colleagues in his/her department. If granting the
leave requires the replacement of faculty, this circumstance should be stated by the
department chairperson and the dean in the leave application and may be a factor in the
decision to approve, defer, or deny a sabbatical leave request during a particular year.

5.

A sabbatical is not granted automatically. It must be approved by the Provost and Vice
President for Academic Affairs, who considers recommendations from the department,
the appropriate college or school, and the University Leaves Committee. These
recommendations are based on the overall quality and importance of the proposed
activity.

6.

Because of programmatic reasons related to the smooth functioning ofthe University
and/or financial reasons, it may be necessary for a department, school/college, or the
University to request faculty to delay or to advance sabbatical leaves. The delay of a
leave as opposed to the denial of a leave) is limited to no more than 12 months, and the
time before faculty can apply for a subsequent sabbatical will be calculated from the
original date of eligibility.

7.

All faculty members who are granted a sabbatical leave must submit a comprehensive
report to their deans (via their chairperson) on their activities and accomplishments
during the leave. Faculty members may, at the discretion of their department chairperson,
be asked to make a presentation to their department of their activities during the
sabbatical leave. The University Leaves Committee will facilitate a sabbatical leaves
forum in which faculty who have recently completed a leave can share experiences.

8.

When granted a sabbatical leave, the faculty member commits himsel£'herself to
returning to full faculty status employment at Indiana State University for a minimum of
the number of semesters spent on the latest sabbatical leave.

Duration and Payment of Sabbatical Leaves
The sabbatical leave may be taken during either the fall or spring semester at full pay or for one
academic year (fall and spring semesters) at 60 percent pay. Sabbatical leave for a full calendar
year can be granted to those on academic year appointment, with the 60 percent pay calculated
separately for the spring and subsequent fall semesters of the leave period. In those cases, the
University will not provide any summer compensation. A faculty member holding a fiscal year
appointment shall be granted special leave for six (6) months at full pay or 12 months at 60% of
the annual pay.
Leaves Without Pay
Leaves without pay are granted to members of the faculty for any activity that will enable the

·.
..
i

applicant to serve the University more effectively or for another reason acceptable to the
administration. Leaves without pay neither interrupt the accumulation of semesters earned-.
toward a sabbatical leave nor count toward the 12 semester eligibility requirement for a
sabbatical leave.

Procedures for Leaves Without Pay
A faculty member wishing to apply for a leave without pay shall submit formal application to the
Provost and Vice President for Academic Affairs at least six {6) months prior to the time the
leave is desired.

Retirement Leaves
Retirement leaves are administered under provisions of the University's retirement policy.
Leaves of absence under the three (3) programs may not be combined in the same academic or
fiscal year without the approval of the President of the University.

SECTION I
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April 30, 1999

ISU STADIUM OOLF COURSE FEES AND BUDGET
The Stadium Golf Course operating season is from spring to fall. We are presenting the golf
course fee schedule and operating budget for spring to fall of 1999, noted as 1999-2000. An
emphasis is being made this year to make the golf course more competitive and to replace old
equipment.
FEE SCHEDULE

1998-99

1999-00

Regular Season Ticket
Senior Season Ticket (age 60 and older)
Junior Season Ticket (age 18 and younger)
(weekdays only)
ISU Faculty/Staff active or retired
ISU Student Season Ticket

$110.00
100.00
65.00

$130.00
100.00
50.00

100.00
65.00

100.00
65.00

6.00
7.50
3.00

8.00
9.50

Daily Fees:
Weekdays (up to 18 holes)
Weekends and Holidays (up to 18 holes)
ISU Student Golf Classes (weekdays only)
Flat Class Fee
Rentals:
Golf Carts per 9 holes per person
Pull Carts (18 holes)
Golf Club Rental

20.00

3.50
2.00
3.00

5.00
2.00
3.00

$60,721
28,231
$88,952

$78,758
27,216
$105,974

$50,294
20,335
15,500
1,500
$87,269

$54,854
18,840
16,150
16,130
$105,974

OPERATING BUDGET
Income:
Admissions
Rental & Other

:

Total
Expenditures:
Compensation
Supply & Expenses
Repairs & Maintenance
Capital
Total

goii'J9.fil
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AGREEMENT OF JURISDICTION

THIS AGREEMENT, made this first day of January, 1999, by and between
Indiana State University (the "University"), through its Public Safety Department,
and the Vigo County Sheriff, witnesseth:
WHEREAS, the Trustees of the University, pursuant to IC 20-12-3.5, et.
seq., have appointed law enforcement officers to enforce the rules and
regulations of the University and the laws of the State of Indiana on University
property;
WHEREAS, the Trustees of the University have authorized the University
through its Public Safety Department to enter into and execute this Agreement
pursuant to IC 20-12-3.5-2; and
WHEREAS, the Sheriff of Vigo County is authorized to enter into and
execute this Agreement.
THEREFORE, it is hereinafter agreed that:

1.

The primary jurisdiction of the duly constituted police officers of the
the University Public Safety Department ("University Police") is the
real property owned or occupied by the University, including the
streets passing through and adjacent thereto. It is recognized that
the University owns real property throughout Vigo County. It is the
intention of the parties hereto that the exercise of law enforcement
powers by University Police shall not be limited to such
jurisdictional area.

2.

Said University Police shall have general law enforcement powers,
which shall include but not be limited to the power to arrest all
persons who commit any offense within the corporate and
geographical boundaries of Vigo County, and to perform other
usual and customary duties of police officers while therein .

3.

This Agreement shall remain in effect for the duration of Sheriff
William R. Harris' term of office, which expires on December 31,
2003, unless amended or revoked in writing at any time by either of
the parties hereto by giving thirty (30) days written notice to the
other party.

4.

University Police shall receive proper commission from the Vigo
County Sheriff. All such officers will maintain proper levels · of
training and certification as prescribed by the laws of the State of
Indiana.

Entered into the day and year first above written by:
Vigo County Sheriffs Department
Terre Haute, Indiana

By:

_____;;_~-~......::;.;:..:/0~~;...:;....:;..=-'
·_
William R. Harris, Sheriff

Indiana State University
Terre Haute, Indiana

Indiana State University
Public Safety Department
Terre Haute, Indiana

n, Director

Approved by the Trustees of Indiana State University on _ _ _ _ _ _ _, 1999.

SECTION I
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IN MEMORIAM
MARILYN BRUMMETT

WHEREAS, Marilyn Brummett, Assistant Professor Emerita of Elementary Education
in the University School, died on the fifteenth day of March, nineteen hundred ninety-nine
and;
WHEREAS, Marilyn Brummett had given loyal and devoted service to Indiana State
University for fourteen years and had gained the respect and affection of students and
colleagues who knew her as a teacher and friend;
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of
Trustees by this Resolution expresses to her family deep sympathy and condolence and
further expresses gratitude and profound respect for the superior service and inspiration
which she gave to the students and faculty and to the University; and
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the
minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly
executed and transmitted to her family.

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES
THIS THIRTIETH DAY OF APRIL, NINETEEN HUNDRF;D NINETY-NINE.

SECTION I
Exhibit M
April 30, 1999

IN MEMORIAM
Z. MEL BLICKENSTAFF

WHEREAS, Z. Mel Blickenstaff, Associate Professor Emeritus of Physical Education,
died on the twenty-seventh day of March, nineteen hundred ninety-nine and;
WHEREAS, Z. Mel Blickenstaff had given loyal and devoted service to Indiana State
University for sixteen years and had gained the respect and affection of students and
colleagues who knew him as a scholar, teacher and friend;
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of
Trustees by this Resolution expresses to his family deep sympathy and condolence and
further expresses gratitude and profound respect for the superior service and inspiration
which he gave to the students and faculty and to the University; and
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the
minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly
executed and transmitted to his family.

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES
THIS THIRTIETH DAY OF APRIL, NINETEEN HUNDRED NINETY-NINE.

SECTION II
APRIL 30, 1999

A.

REAL EST ATE PURCHASES (Mr. Schafer)
Recommendation: Approval of the following purchase of real estate:
John Perry
634 N. 9th Street

Lot Size: 83.67' x 168.67'
Purchase Price:
$3 7, 000
Appraisal Price:
$30,000

Paul and Dianna Clapp
618-620 N. 9th Street

Lot Size: 40' x 168.67'
$47,000
Purchase Price:
Appraisal Price:
$40,000

These are the last two residential properties within the natural boundaries of the
campus. The acquisition of these properties will open another area for student
recreation and marching band practice.
On a motion by Dr. Benway, seconded by Mr. Bonds , the recommendation was
approved.
B.

DISPOSITION OF SURPLUS REAL ESTATE (Mr. Schafer)
The University owns several small lots at the River campus which are adjacent
to one of the Indiana-American Company water wells. As part of their well
head protection plan, they wish to purchase these lots. The University has no
present use for these lots .
The University also owns three lots in the seven hundred block of North
Sixth Street (which is north of the Conrail railroad track) that it wishes to
sell. The property was purchased in the late 1960's when it was thought that
the University would continue to expand and the northern limits of the
campus would eventually reach to Locust Street. Since the current northern
boundary of the campus is Tippecanoe Street (just south of the Conrail
tracks), these lots are no longer needed by the University.

SECTION II

PAGE TWO

It is recommended that the resolution presented in Exhibit A be approved and
forwarded to the Governor of Indiana declaring the real estate to be surplus
and requesting permission to sell the real estate for not less than the full
appraised value as determined by appraisers to be appointed by the Governor.
Recommendation: Approval of the Resolution presented in Exhibit A.
On a motion by Mr. Bonds, seconded by Ms. Simon, the recommendation was
approved.

SECTION II

Exhibit A
April 30, 1999

RESOLUTION
WHEREAS, Indiana State University owns certain real estate lying North and lying West
of the Terre Haute main campus, which real estate consists of vacant lots and is described in
"Property Description" attached hereto.
WHEREAS, said real estate was not acquired by gift or devise.
WHEREAS, because of limited usage, cost of maintenance, distance from the main
campus, said real estate is no longer needed for University purposes and it would be in the best
interests of the university to sell said real estate at this time.
BE IT THEREFORE RESOLVED: That the real estate described in "Property
Description" attached hereto be and it is declared to be no longer needed by the University for any
ofthe purposes of the University and that it would be advantageous to sell and convey the same
for no less than the full appraised value;
BE IT FURTHER RESOLVED, That a copy of this resolution duly certified be delivered
to The Governor of The State oflndiana with a request that three (3) disinterested appraisers be
appointed to appraise said real estate for the purpose of said sale.
BE IT FURTHER RESOLVED, That The University, after receipt of the appraisal from
those appraisers appointed by The Governor, advertise said real estate for sale and that said real
estate be sold at a price acceptable to The University, but in any event, for not less than the full
appraised value.

President
.·

ATTEST:

Secretary

11

Property Description 11

The following described real estate located in the County ofVigo, State oflndiana, to-wit:

TRACT I
Lots Numbered 25, 26, 27, 28, 29, 30, 31 , 32, 33 and 34 in O'Mara's Unrecorded
Plat ofLot Number Sixty-Two (62) in the Subdivision of Section 16, Township 12
North ofRange 9 West, Terre Haute, Indiana, otherwise described as
approximately 0.68 acres located at the southwest comer ofWater Street and
Second Avenue in Terre Haute, Indiana.
Lot No.
LotNo. 25
Lot Nos. 26-27
LotNo. 28
Lot No. 29
Lot Nos. 30-31
LotNo. 32
LotNo. 33
Lot No. 34

Parcel No.
Parcel No. 118-06-16-378-009
Parcel No. 118-06-16-378-008
Parcel No. 118-06-16-378-007
Parcel No. 118-06-16-378-006
Parcel No. 118-06-16-378-001
Parcel No. 118-06-16-378-002
Parcel No. 118-06-16-378-003
Parcel No. 118-06-16-378-004

TRACT II
The North one half(l/2) ofLot # 65 in John Sibley's Subdivision of part of Out
Lot Number One (1) ofthe original Out Lots ofThe Town, now City of Terre
Haute, Indiana.
Otherwise known as 721 N . 6th St., Terre Haute, Indiana.
Parcel# 18-06-21-232-005
TRACT III
The North one half(l/2) ofLot #66 in John Sibley's Subdivision of part of Out Lot
Number One (1) of the original Out Lots ofThe Town, now City ofTerre Haute,
Indiana.
Otherwise known as 729 N . 6th St. , Terre Haute, Indiana.
Parcel # 18-06-21-232-003

TRACT IV
Thirty-six (36) feet and seven (7) inches off the South Side ofLot Number
Sixty-seven (67) in John Sibley's Subdivision of part of Out Lot Number One (1)
of the original Out Lots of The Town, now City ofT erre Haute, Indiana.
Otherwise known as 731 N. 6th St., Terre Haute, Indiana.
Parcel# 18-06-21-232-001
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SECTION III
APRIL 30, 1999
PERSONNEL (Mr. Schafer)
Recommendation: Approval of all the items in this section.
On a motion by Mrs. House, seconded by Mr. Smith, the recommendation was approved.
A.

FACULTY

1.

Full-Time Appointments
(effective August 18, 1999)
Lisa M. Calvin; Assistant Professor of Spanish, Department of Foreign Languages
and Literatures; Ed.S., Indiana University; salary $35,300.
Frederick Robert Hunter; Chairperson and Professor, Department of History; with
tenure; Ph.D., Harvard University; salary $72,500.
Debra A. Kernisky; Associate Professor, Department of Communication; Ph.D.,
Wayne State University; salary $45,000.
Mark A. Merrick; Assistant Professor, Department of Athletic Training; Ph.D.,
University of Toledo; salary $41,200.
Dennis Patterson; Associate Professor of Management, Organizational Department;
Ph.D., University of Illinois; salary $59,000.
One-Year Appointments
(effective August 19, 1999)
Gregory Arbuckle; Instructor, Department of Industrial Mechanical Technology;
salary $30,600.
Catherine Stemmans; Assistant Professor, Department of Athletic Training; salary
$38,000.
Temporary Part-time Appointments. 1999 Spring Semester
(effective January 7, 1999, unless otherwise stated)
Catherine Adler; Clinical Instructor, Department of Health Promotion; 98.5 percent
time; salary $9,435.
Gloria Artigue; Clinical Instructor, Department of Health Restoration; 24.7 percent
time; salary $2,363, effective February 1, 1999.
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Jesse Bedwell; Lecturer I, Department of Physical Education; two hours; salary
$1,000; effective March 4, 1999.
Bonnie Bolinger; Lecturer II, Organizational Department; three hours; salary $1,800.
Philip Christiansen; Lecturer I, Department of Music; eight hours; salary $4,000.
F. Peter Dean; Visiting Instructor, Organizational Department; twelve hours; salary
$12,000.
Cherie Howk; Clinical Instructor, Department of Health Promotion; 46.4 percent
time; salary $7,800.
Dorothy Mimms; Clinical Instructor, Department of Health Restoration; 24.7 percent
time; salary $2,363, effective February 1, 1999.
Lee Reberger; Visiting Professor, Department of Political Science; six hours; salary
$4,200.
Crystal Reynolds; Instructor, Department of Educational and School Psychology;
three hours, salary $2,100.
Richard Shepard; Instructor, Department of Educational and School Psychology; three
hours; salary $2,500; and Educational Leadership, Administration, and Foundations;
one and one half hours; salary $1 ,050.
Kimberly Sullivan; Lecturer I, Department of Music; four hours; $2,000.
William Thompson; Lecturer II, Department of Mathematics and Computer Science;
six hours; salary $3,600.
Douglas W. Tilford; Lecturer I, Department of Physical Education; one hour; salary
$500.
Nathaniel Truedell; Lecturer II, Department of African and African American Studies;
three hours; salary $1 ,800.
Richard White; Lecturer I, Department of Music; nine hours; salary $4,500.
2.

Changes of Status and/ or Pay Rate
Lew Hackleman; from Associate Professor in the Department of Theater to Acting
Chairperson and Associate Professor in the Department of Theater; for the spring
semester of the 1998-1999 academic year; $1,000 stipend for added responsibilities.
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Evelyn R. Holt; Department of Elementary and Early Childhood Education; change in
assignment from six to twelve hours for the spring semester of the 1998-1999
academic year; salary $15,000, effective January 7, 1999.
Jeffrey Perkins; Department of Communication; $2,100 stipend for the spring
semester of the 1998-1999 academic year for added responsibilities; effective January
7, 1999.
William R. Osmon; from Chairperson of the Department of Counseling and Associate
Professor in the Department of Counseling to Associate Professor in the Department
of Counseling; effective August 19, 1999.
Crystal Reynolds; change in title from Instructor in the Department of Educational
Leadership, Administration, and Foundations to Visiting Assistant Professor in the
Department of Educational Leadership, Administration, and Foundations; effective
January 7, 1999.
Steven W. Smidley; from Assistant Professor in the Department of Recreation and
Sport Management to Acting Chairperson and Assistant Professor in the Department
of Recreation and Sport Management; for the 1999-2000 academic year; $1,000
stipend for added responsibilities.
3.

Resignations
Rita L. Brotherton; Field Supervisor, Department of Elementary and Early Childhood
Education; effective March 8, 1999.

4.

Retirements
Dallas E. Hart; Cunningham Memorial Library; retirement leave with half pay for a
year beginning September 1, 1999; retirement effective September 1, 2000.
James 0. Loyd; Department of Foreign Languages and Literatures; retirement leave
during the spring semester of the 1998-1999 academic year; retirement effective
May 8, 1999.
Dean C. Myers; Department of Political Science; retirement leave during the fall
semester of the 1999-2000 academic year; retirement effective December 18, 1999.
Hildegard E. Pang; Department of Geography, Geology, and Anthropology;
retirement leave during the spring semester of the 1998-1999 academic year;
retirement effective May 8, 1999.
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Edward K. Spann; Department of History; retirement effective May 8, 1999, under
new University Retirement Plan.
5.

Leaves of Absence
Leaves of Absence With Pay -Fall 1999 Semester
Richard L. Antes, Department of Counseling
Peggy Balensuela, Department of Music
Paul A. Bro, Department of Music
Judith C. Byrne, Department of Family and Consumer Sciences
Gale E. Christianson, Department of History
C. Mark Cowell, Department of Geography, Geology, and Anthropology
Sandra B. DeCosta, Department of Elementary and Early Childhood Education
Angelo J. Di Salvo, Department of Foreign Languages and Literatures
Liam K. Grimley, Department of Educational and School Psychology
Michael Harmon, Analytical Department
Robert G. Huckabee, Department of Criminology
William Hughes, Department of Music
dele jegede, Department of Art
Mak A. Koie, Department of Industrial and Mechanical Technology
Christine MacDonald, Department of Educational and School Psychology
Ngoba Maloba, Department of Electronics and Computer Technology
David J. Malooley, Department of Electronics and Computer Technology
Maurice Miller, Department of Communication Disorders and Special Education
Fernando P. Monroy, Department of Life Sciences
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Marilyn Sample, Department of Health Restoration
Virgil L. Sheets, Department of Psychology
Douglas K. Smith, Organizational Department
June Sprock, Department of Psychology
Robert W. Sternfeld, Department of Mathematics and Computer Science
Dale Varble, Organizational Department
John 0 . Whitaker, Department of Life Sciences
Leaves of Absence With Pay - Spring 2000 Semester
Charles Amlaner, Department of Life Sciences
W. Dene Andrews, Department of Curriculum, Instruction, and Media Technology
David H. Erickson, Department of Art
Robert G. Evans, Department of Art
S. Joseph Freeze, Department of Manufacturing and Construction Technology
James Larry Heath, Department of Electronics and Computer Technology
Daniel B. Horton, Department of Curriculum, Instruction, and Media Technology
Robert A. Johnson, Department of Mathematics and Computer Science
Thomas J. Johnson, Department of Psychology
Rebecca W. Libler, Department of Educational Leadership, Administration, and
Foundations
Virginia L. Loyd, Department of Foreign Languages and Literatures
James L. McDowell, Department of Political Science
Charles E. Roberts, Department of Mathematics and Computer Science
Rebecca S. Shoemaker, Department of History
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Cherrie L. Soper, Department of Foreign Languages and Literatures
Leaves of Absence With 60 Percent Pay for the 1999-2000 Academic Year
Michele C. Boyer, Department of Counseling
Thomas S. Dickinson, Department of Curriculum, Instruction, and Media Technology
Debra L. Luegenbiehl, Department of Health Promotion
Harry L. Marsh, Department of Criminology
Linda L. Sperry, Department of Educational and School Psychology
Joyce A. Young, Organizational Department
Leave of Absence With Pay- January 1. 2000. -June 30. 2000
David E. Vancil, Cunningham Memorial Library
Leaves of Absence Without Pay- Fall Semester of the 1999-2000 Academic Year
Geoffrey Exoo; Department of Mathematics and Computer Science
Robert Jajcay; Department of Mathematics and Computer Science
B.

ADMINISTRATION

1.

Appointments
Bruce A. Mack; Assistant Vice President for University Development; salary $84,000
per fiscal year prorated from the effective date of May 3, 1999.
Sonjala Williams; Assistant Director, Career Center; salary $26,000 per fiscal year;
effective July 1, 1999 through June 30, 2000.
Temporary Appointments
Heather Bedwell; Graphic Designer in Media Technologies and Resources within
Continuing Education/Instructional Services; salary $24,000 for the calendar year,
prorated from the effective date; effective April19, 1999, through December 31,
1999.
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Marilyn Bisch; (part-time) Computer Consultant, University Honors Program; salary
$4,000 for the appointment period of January 4, 1999, through May 21, 1999.
Michelle Iva Marie Walls; Area Learning Center Coordinator of the College
Cooperative Southeast-Shelby within Continuing Education/Instructional Services;
salary $30,000 per fiscal year, prorated from the effective date; effective April 5,
1999, through June 30, 1999.
2.

Changes of Status and/or Pay Rate
Robert Jefferson; from Director of Telecommunications Services to Executive
Director of Information Technology in Information Services; salary $75,000 per fiscal
year, prorated from the effective date of April 15, 1999.
Rhonda J. Pearson; Media Technologies and Resources from Graphic Designer to
Acting Supervisor of Computer/Graphic Design; $200 stipend per month for added
responsibilities; effective February 1, 1999, through June 30, 1999.
Steven C. Prescott; Department of Music; from pay level 24 to pay level 26; salary
$27,755 per fiscal year, prorated from the effective date of March 1, 1999.

3.

Resignations
Douglas Gunderson; Student Publications; effective April 19, 1999.
Nina M . Storey; Office of Admissions; effective March 31, 1999.
Paula J. Vincini; Continuing Education/Instructional Services; effective April 30,
1999.

C.

COACHES AND ATHLETICS

1.

Appointments
William Patrick Ray; Assistant Men's Basketball Coach; salary $40,000 for the
employment period of April 1, 1999 through March 31, 2000.
Kareem Richardson; Restricted Assistant Men's Basketball Coach; employment
period April 1, 1999 through March 31, 2000; salary $20,000 prorated from the
effective date of June 1, 1999.
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Reappointments
Donald Richard Bender; Assistant Men's Basektball Coach; employment
period extended for the period April 1, 1999 through March 31 , 2000; salary
$46,440 per employment period plus be eligible for any increase in
compensation included in the 1999-2000 budget.
Tracy Holscher; Restricted Assistant Women's Basketball Coach; employment
period extended for the period April 1, 1999 through March 31 , 2000; salary
$13,650 per employment period plus be eligible for any increase in
compensation included in the 1999-2000 budget.
Tim McGuire; Head Football Coach; employment period extended to include
January 1, 2001 through December 31, 2001; salary $60,000 for January 1, 1999
through December 31, 1999 employment period plus be eligible for any increase in
compensation included in the 1999-2000 budget.
Donna Seybold; Assistant Women's Basketball Coach; employment period
extended for the period April1, 1999 through March 31, 2000; salary $36,088
per employment period plus be eligible for any increase in compensation
included in the 1999-2000 budget.
James Wiedie; Assistant Women's Basketball Coach; employment period
extended for the period April1, 1999 through March 31, 2000; salary
$27,037 per employment period plus be eligible for any increase in
compensation included in the 1999-2000 budget.
2.

Resignation
Michelle Cross; Assistant Volleyball Coach; effective May 31, 1999.
Tracy Holscher; Restricted Assistant Women's Basketball Coach, Intercollegiate
Athletics; effective May 21, 1999.
Gregory Lansing; Assistant Men's Basketball Coach, Intercollegiate
Athletics; effective March 31, 1999.

SECTION III
D

STUDENT GOVERNMENT ASSOCIATION

1.

Appointments

PAGE NINE

David Sponsel; President, Student Government Association; salary $1,200
for the period April 1, 1999 through March 31 , 2000. Compensation includes
fee waivers for Summer I, Summer II, Fall 1999 and Spring 2000.
Travis Hunter; Vice President, Student Government Association; salary
$1,200 for the period April 1, 1999 through March 31, 2000. Compensation
includes fee waivers for Summer I, Summer II, Fall 1999 and Spring 2000.
E.

SUPPORT STAFF PERSONNEL REPORT
The Support Staff Personnel Report ending April 15, 1999 is presented in Exhibit A.

S EC TION 3
E XHIB I T A
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999

INDIANA STATE UN IVERS I1Y
MONTHLY REPORT OF SUPPORT STAFF EMPLOY EES
FOR THE PERIOD ENDING APR IL I 5 , I 999
A.

APPOINTMENTS

NAME

DEPARTMENT

POSITION

RATE

EFFECTIVE
DATE

Brenton, Beth

Sandison Housing

Cust W r kr I

$12,0 1 2

03-29-99

Comby, Patricia

Development

Ofc A sst Ill

$15,853

0 2-03-99

Dillon, Sarah

Library

Libra ry A sst I

$ 1 3,80 6

0 4- 21 -99

Evans , T eresa

Pub li c Safety

Ofc As st II

$ 1 3,182

03-1 5 -9 9

Fleetwood, Nancy

Off ic e of the Cont rolle r

A cct A nalyst

$14,430

0 4 -1 9 -99

Hall, Kel ly

Criminology

Ofc A sst II

$ 1 3 , 182

0 4-05 -99

Hoffa, He len

Schoo l of Graduate Studies

Ofc Asst II

$1 3 , 1 82

03-0 3-99

Kelley , Wi ll

Sycamore Housing

Cust Wrk r II

$ 1 3, 182

03-2 9 -99

Nee, A lice

Schoo l of Education

Ofc A sst Ill

$ 1 5,873

02 -22- 99

Neese , Gary

Burford Housing

Cust W rkr I

$ 1 2 ,0 1 2

03-29-99

Renschler , Janie

Sycamore Housing

Cust Wrkr I

$12,012

0 4-2 6 -99

Roberts, Hel en

Sycamore Hous ing

Cust Wrkr I

$12 ,0 1 2

03-0 4- 99

Rogers, Amy

Socio logy

Ofc A sst Ill

$ 1 5,8 7 3

0 4 -05 -99

Scott , Connie

Inst ructional Services

Ofc A sst Ill

$15,8 7 3

03-08 -99

Secrest, Erin

Student J udicia l Prog rams

Ofc Asst Ill

$14,430

04-2 6 -99

Se we ll, T om

Inte rcollegiate A th letics

Pre -Press Prod Supv

$1 7 ,530

04- 1 2- 99

Solooki , Loren

Instructional Services

Admin A sst I

$ 1 6 ,77 0

0 3-08 -99

Ste ele, Valerie

Sandison Housing

Cust Wrkr I

$12,012

0 4-08-99

B.

TERMINATIONS

1.

Voluntary

DEPARTMENT

EFFECTIVE
DATE

Allen , Jacqueline

Facilities M ana gement

02-17-99

Brown, Sandra

Facilties Management

02 -26-99

Brown , William

Facilit ies Management

02 -26-99

Cheesman , Vanessa

Payroll

04-23-99

Chernay, Michele

Library

03-05 -99

Clark , Dawn

Sycamore Housing

03-01 -99

Cress, Derek

Publ ic Safety

03-2 6 -99

Dean , Mona

English

04-09-99

Folsom , Dorothy

Intercollegiate Athlet ics

02-26-99

Gregory , Kathy

Public Affa irs

03-05 -99

Johnson , Ralph

Fa ci liti es Management

03-18-99

Jones, Sondra

School of Business

04-09-99

Jones, William

Hulman Center

03-26-99

McCallister, Sh irley

School of Nursing

04-02 -99

Meyer, Greggory

Public Safety

04- 16-99

Mo naghan, Carolyn

Blumberg Center

04-02-99

Morrison, Do nna

Sandiso n Housing

02-22 -99

Osburn, Bartholomew

Facilit ies Management

03- 19-99

Osburn, Shirl ey

Maehl ing Terrace University Apartments

04-02-99

Ri cha rdson , Rochanna

Business Analytical

03-08 -99

Starkey , Brend a

Criminology

03- 12 -99

Stewart, Pau l

Fac il ities Managem ent

03- 19-99

Taube, Tina

Office of the Controll er

03 -05-99

·B.

· TERMINATIONS (CONTINUED)

1.

Voluntary

NAME

DEPARTMENT

EFFECTIVE
DATE

Vasas , Wi ll iam

Facilities M anagement

04-02 -99

Wahamaki, Kirk

Hulman Center

04 -09 -99

Zlaty , Donald

Media Technologies & Reso urces

03- 1 0-99

NAME

DEPARTMENT

EFFECTIVE
DATE

Booker, Billi e

Bu rford Housing

02-03-99

Lancaster, Joshua

Office of the Co ntroller

03-03-99

Loveless, Lisa

Admissions

0 2-1 5-99

Mundell, Susan

Syc amore Housing

03-03-99

Sebastian , T amara

Facilities M anagement

0 2- 17-99

2.

3.

Involuntary

Retirement

YRS OF
SERVICE

EFFECTIVE
DATE

NAME

DEPARTMENT

Di xon, J anice

Student Health Center

27

03 -2 6-99

Hall, Ruth

Facilities Management

11

03 -31 -99

4.

Other

NAME

DEPARTMENT

EFFECTIVE
DATE

Panagoule as, Doris

Sociology

03-05 -99 *

* Deceased

C.

CHANGE IN STATUS OR RATE

1.

Promot ion

NAME

DEPARTMENT /POSITION
FROM

DEPARTMENT/POSITION
TO

EFFECTIVE
DATE

Boles, Geneva

Sandison Housing
Cust Wrk r I
$ 1 3,338

Sandison Housing
Cust W rkr II
$14,6 6 4

02-22 -99

Ferguson, Mic hel le

Lib rary
Library A sst I
$ 12,588

Library
Li brary A sst II
$ 13,80 6

0 3-2 2-99

Fi rest one, Pame la

Library
Li brary A sst Ill
$15 ,327

Student Hea lth Center
Radio log ica l Te c h
$12,480 (. 53 fte)

0 3 -24- 99

Lankfo rd, J er ry

Facilities Management
Electrician
$23,965

Facilities M anagement
El ectrical Supv
$28, 7 62

0 3 -06 -9 9

Ll oyd, Karen

Human Resou rces
Ofc Asst II
$13,338

A thletic T raining
Ofc A sst Ill
$14,664

04- 20-99

Moore, Te resa

Pay roll
Ofc A sst II
$13,338

School of Graduate Stu d ies
Ofc Asst Ill
$ 14 , 664

04- 14- 99

Schaffer, Kerry

A t hl et ic T ra ining
Ofc A sst Il l
$15 ,600

Office of the Contro lle r
Adm in A sst I
$1 7 ' 160

0 3-1 8 -99

Shoptaw, J ames

Library
Lib rary A sst II
$ 14,254

Library
Lib rary A sst Ill
$15,6 7 8

02-22- 99

Sipes, Paul

M ed ia T echnology & Resources
M TR Asst
$ 14,352

Med ia T echnology & Resou rce s
Tech Serv ices A sst
$18,564

0 3-2 9 -99

2.

Reclassification

NAME

DEPARTMENT/POSITION
FROM

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

Bruce, J ulia

A fro -American Cultural Center
Ofc A sst II
$1 7 ,25 7

Afro -American Cultural Center
Admin Asst I
$22,000

0 3-06- 99

Hixon , Vicky

U niversity A dvancement
Ofc Asst Il l
$14 , 839

University Advancement
Admin Asst I
$17 ,062

0 3 -2 0-99

c.

CHANGE IN STATUS OR RATE (CONTINUED)

2.

Reclassification

DEPARTMENT /POSITION
FROM

TO

Central Housing
Admin Asst I

Central Housing
Assignment Coordinator

$19,987

$21,996

Career Center
Admin Asst I

Career Center
Admin Asst II

$23 ,302.50

$25,642.50

Recreational Sports
Ofc Asst Ill

Recreational Sports
Admin Asst I

$15 ,639

$17,119

Student Publ ication s
Acct Clerk II

Student Publications
Acct Clerk Ill

$16 ,048

$17 ,628

NAME

DEPARTMENT/POSITION
FROM

DEPARTMENT /POSITION
TO

EFFECTIVE
DATE

Ad ams, Anita

Insurance
Admin Asst I

Gongaware Center
Admin Asst I

03-06-99 *

$20,046

$22 ,000

School of Graduate Studies
Ofc Asst Ill

Elementary Education
Of c Asst Ill

$14,430

$14,430

Offi ce of the Controller
Acct Clerk II

Hulman Center
Acct Clerk II

$14,059.50

$14,059.50

Jones , Virginia

Kelly , Mary

Reagan , Eli zabeth

Wallace , Joyce

3.

DEPARTMENT /POSITION

EFFECTIVE
DATE

03-06-99

03-20-99

03-06-99

02-22-99

Transfer

Lee-McCowen, Regina

Mi ckschl, Jeanett

* Administrative Adjustment

03-08-99

02- 19-99

SECTION IV
APRIL 30, 1999

INFORMATION/DISCUSSION ITEMS
1.

Budget Updates (Ms. Schultz)
a.

1999-2000 Budget

Vice President Schultz used a slide presentation to discuss various components
of the 1999-2000 fiscal year operating budget. Trustees were given copies of the
slides (Attachment 3). The presentation included the fmancial guidelines, student
fees, sources and use of funds including compensation, student aid, and other major
expense priorities.
b.

Biennial Appropriations. 1999-2001

Ms. Schultz also discussed the biennial state appropriations for 1999-2001. She
felt the University did fairly well. The requested compensation increase of
approximately four per cent was granted as well as additional technology
funding. Funding for Degree Link and the Southeast initiative was also
continued.
She noted the equalization issue concerning the state appropriation per student
had again been raised. ISU and IU-Kokomo are near the top in such
reimbursement. As a result ISU received an approximate $220,000 reduction in
its supplies and expenses category during the second year of the 1999-2001
biennium.
Bonding authority was received to build the new power plant for $16,601,000 and
full funding of the repair and rehabilitation formula and infrastructure was also
appropriated.
President Moore expressed his appreciation to Marilyn Schultz and Tim Franklin for
their efforts on behalf of ISU with the legislature.
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Purchasing Report- Information Only (Mr. Schafer)
Purchases Over $25,000 And Not Low Bid, And Single Source Bid
Not Low Bid
PO# P0017696, Anixter, Inc., $29,445.00, Tunnel Project materials, low bidder
($17 less) had provided less than satisfactory service and delivery on past jobs; as
these materials were needed to meet a critical deadline, the overall best bid was
that from Anixter, Inc.
Single Source
PO# P0017581, $76,437.52, software maintenance for Library
Purchases Over $100,000 For Reporting
PO# P0017649, Dell Marketing, $110,320, Academic Computing Labs, replace
Dell computers per Dell agreement.
PO# P0017657, Dell Marketing, $127,656, Academic Computing Labs, replace
Dell computers per Dell Agreement

3.

Grants - Information Only - Attachment 1 (Dr. Wells)

4.

Vendors Report- Information Only- Attachment 2 (Mr. Crichfield)

Dr. Zietlow reminded the Trustees that luncheon with student leaders would be held
in the Heritage Lounge immediately after the Board Meeting. She then adjourned the
meeting at 11:30 a.m.

e
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SECTION IV
April29,1999
GRANTS

Attachment 1

Research Grants and Contracts
1.

Indiana University Purdue University Indianapolis. Fund No. 47274.
Proposal No. 99-022
An agreement in the amount of$ 11,050 has been received from the Indiana University

Purdue University Indianapolis for the project entitled, "ECT 442: Electronic
Control Systems", under the direction of Dr. Gerald Cockrell, Department of Electronics
and Computer Technology, for the project period January 1, 1999 through September
15, 1999. The I.S.U. In-Kind Contribution is$ 27,972.
2.

!DOE-Motorcycle Ed: Novice 99. Fund No. 47288. Proposal No. 99-070
An agreement in the amount of $16,200 has been received from the State of Indiana,
Department of Education for the project entitled, "1999 DOE/ISU Rider Education",
under the direction of Mr. Stanley L. Henderson, Department of Health and Safety, for
the project period March 1, 1999 through October 31, 1999.

3.

!DOE-Motorcycle Ed: Expr 99. Fund No. 47289. Proposal No. 99-070
An agreement in the amount of $840 has been received from the State of Indiana,

Department of Education for the project entitled, "1999 DOE/ISU Rider Education"
under the direction of Mr. Stanley L. Henderson, Department of Health and Safety, for
the project period March 1, 1999 through October 31, 1999.
4.

Synergistic Therapeutic Potential of Electromagnetic Fields and Ultra Violet Radiation.
Fund No. 47287, Proposal No. 99-104
An agreement in the amount of$ 21,000 has been received from the Indiana UniversityPurdue University at Indianapolis for the project entitled, "Synergistic Therapeutic
Potential of Electromagnetic Fields and Ultra Violet Radiation", under the direction of
Dr. Gabi Nindl, Department of Terre Haute Center of Medical Education, for the project
period January 1, 1999 through December 31, 1999.

5.

Indiana Department of Workforce Development, Fund No . 47280, Proposal No.

99~081

An agreement in the amount of $27,320 has been received from the Indiana Department
of Workforce Development for the project entitled, "Indiana Technical Education
Initiative Region 07", under the direction of Ms. Beverly Bitzegaio, Department of
Technology for the project period October 5, 1998 through December 31 , 1999.

6.

Fraternal Order of Eagles, Fund No . 47281. Proposal No. 99-040
An agreement in the amount of $5,000 has been received from the Fraternal Order of
Eagles for the project entitled, "Sources of Oxidative Stress Leading to Vascular
Complications", under the direction of Dr. Donald J. Reuland, Department of Education
for the project period January 29, 1999 through December 31, 2005.

7.

Indiana University Purdue University Indianapolis, Fund No. 47282,
Proposal No. 99-032
An agreement in the amount of $11 ,354 has been received from the Indiana University
Purdue University Indianapolis for the project entitled, "Insurance 340, Introduction to
Risk and Insurance", under the direction of Dr. Peter Mikolaj , Department of Insurance
and Risk Management for the project period February 18, 1999 through
September 15, 1999.

Section IV, Attachment 2
April29, 1999
The following vendors have accumulated purchases from the University for the time period January 1, 1999
to April15, 1999 (Calendar Year) in excess of $100,000:
Vendors with Purchases Exceeding $100,000
February 20, 1999 - April15, 1999
Current
YTDPaid

YendorName
Xerox Corporation
Crown Electric Inc
Universal Fabric Structures
GTE North
Office Depot
International Tours
S and G Excavating Company
Williams Randall Marketing Communications
R E Anderson and Associates Inc
James L Shireman Inc
Delta Dental Plan of Indiana
Stanley Consultants Inc
Terre Haute First- Trustee
PSC Health Systems Inc

$

114,273
118,192
129,588
133,368
134,417
139,667
153,270
163,313
178,427
179,134
179,223
273,782
340,000
455,719

Services Rendered
Copier Agreement Charges
Capital Project Hines Electrical
Caesar's Excavation Tent Rental
Local Service Phone Charges
Office Supplies
Travel expenses
Snow Removal
Advertising
Interior Furnishings
Lot Stabilization-Caesar's Excavation
Employee Dental Coverage
Architectural Services-Tunnel Renov
VEBA Contributions
Prescription Drugs Coverage

Previously Reported Vendors with Purchases
Exceeding $100,000
Current
YTDPaid

Vendor Name
Indiana Department of Corrections
Alltel Supply Inc
Network Solutions Inc
Williams Plumbing and Heating
Standard Insurance Company
Hannig Construction Inc
Postmaster
Black Beauty Coal Co
Anixter Inc
Harrah Plumbing and Heating Co
CDIInc
Dell Marketing LP
Public Employees Retirement Fund
Jungclaus Campbell Company Inc.
Cinergy Services Inc
J F Molloy and Associates Inc
Marriott Management Services Corp

$

138,516
145,413
168,509
199,763
205,085
219,642
260,554
277,279
300,979
398,031
512,594
551,413
738,840
787,862
802,884
1,571 '164
2,011,901

Services Rendered
Correction Dept Instruction
Tunnel Renovation
Computer Networking Equipment
Capital Projects Expenses
Life Insurance Benefits Premiums
Capital Projects Expenses
Postage
Boiler Plant Coal Purchases
Telecommunitcations Supplies
Capital Projects Expenses-Piumb_HVAC
Capital Projects Expenses
Computer Equipment and Supplies
Retirement Contributions
Steam/Condensate Capital Project
Electricity Utility Bills
University Medical Payments
University Food Services

SECTION IV
ATTACHMENT III
June 18, 1999

·'

Board of Trustees Presentation, 1999-2000 Budgets

Office of Planning and Budgets

4/30/99

1

Board of Trustees Presentation, 1999-2000 Budgets

Office of Planning and Budgets

4/30/99

2

Board of Trustees Presentation, 1999-2000 Budgets

Office of Planning and Budgets

4/30/99

3

.

.

Board of Trustees Presentation, 1999-2000 Budgets

Office of Planning and Budgets

4/30/99

4

Board ofTrustees Presentation, 1999-2000 Budgets

Office of Planning and Budgets

4/30/99

5

Board ·of Trustees Presentation, 1999-2000 Budgets

Office of Planning and Budgets

4/30/99

6

Board of Trustees Presentation, 1999-2000 Budgets

Office of Planning and Budgets

4/30/99

7

Board of Trustees Presentation, 1999-2000 Budgets

Office of Planning and Budgets

4/30/99

8

Board o(Trustees Presentation, 1999-2000 Budgets

Office of Planning and Budgets

4/30/99

9

INDIANA STATE UNIVERSIT
BOARD OF TRUSTEES
TERRE HAUTE, INDIANA 47809
CHARLOTTE T. ZIETLOW
Praident

June 10, 1999

Bloomington
DONALD W. BUI"TREY
Vice President

NOTICE OF MEETING

Indianapolis

BARBARA P. HOUSE
s.c~tary

Cannel

MICHAEL P. BENWAY
Assistant Secretary

Valpaniso
RICHARDT. BONDS
Indianapolis

The Indiana State University Board of Trustees will meet in regular session at
9:00a.m. on Friday, June 18, 1999, at the IUPUI University Place Conference
Center and Hotel, 850 West Michigan Street, Indianapolis, Indiana.

JERRY C. DOOLEY
Ter~ Haute
LORI A. SIMON
Evansville
DONALD E. SMITH
Haute

8:30 a.m.

Terr~

JOHN P. STELLE
Brazil

Executive Session
Room 219, Conference Center
Pursuant to Indiana Code Section:
5-14-1.5-6 (b) (8)

12:30 p.m.

Consultant Report/Discussion Meeting
Room 216, Conference Center

3:00p.m.

Executive Session
Room 216, Conference Center
Pursuant to Indiana
5-14-1.5-6.1 (b)
5-14-1.5-6.1 (b)
5-14-1.5-6.1 (b)
5-14.1.5-6.1 (b)

Code Section:
(1)
(4)
(5)
(8)

Friday. June 18. 1999
9:00a.m.

Regular Agenda Meeting
Room 216, Conference Center

Barbara P. House
Secretary

MINUTES
INDIANA STATE UNIVERSITY
BOARD OF TRUSTEES
JUNE 18, 1999
Exhibits
SECTION I

A.

H.
I.
J.
K.
L.

Agreement with Department of Veterans Affairs,
Danville, Illinois
Agreement with Southern Indiana Rehabilitation
Hospital, New Albany, Indiana
Agreement with Anderson Aviation, Inc.,
Anderson, Indiana
Agreement with Indiana Department of
Correction, Indianapolis, Indiana
Agreement with Oak Hill United School
Corporation, Converse, Indiana
Contract for Fire Protection
Lease Agreement with Emmis Indiana
Broadcasting, L.P., D/B/A WTHI-TV
Agreement with Terre Haute First National Bank
Athletic Ticket Prices
Parking
In Memoriam: Liam K. Grimley
In Memoriam: K. Christine Nehf Clark

A.

Support Staff Personnel Report

B.

C.

D.
E.
t

F.
G.

SECTION III

Attachments
SECTION I

1.

List of Presidential Search Committee Members

SECTION IV

1.
2.

Grants - Information Only
Vendors Report - Information Only

MINUTES
INDIANA STATE UNIVERSITY
BOARD OF TRUSTEES
JUNE 18, 1999
The Indiana State University Board of Trustees met in regular session at 9:00 a.m. on
Friday, June 18, 1999, at the IUPUI Conference Center, 850 West Michigan Street,
Indianapolis, Indiana.
Trustees present: Dr. Benway, Mr. Bonds, Mr. Buttrey, Mr. Dooley, Mrs. House, Ms.
Simon, and Dr. Zietlow. Trustees absent: Mr. Smith and Mr. Stelle.
President Moore, Vice Presidents Edgerton, Quatroche, Schafer, Schultz and Wells were
present. Also attending were Mr. William Crichfield, Chief Financial Officer and Treasurer,
Ms. Melony Sacopulos, General University Counsel, Dr. Robert Clouse, Vice Chairperson of
the University Faculty Senate and Mr. Donald Bonsall, Chairperson of the Support Staff
Council.
There being a quorum present, Dr. Zietlow called the meeting to order at 9:05 a.m.
SECTION I
A.

APPROVAL OF THE MINUTES (Dr. Zietlow)
On a motion by Mr. Dooley, seconded by Mr. Bonds, the minutes of the April 30,
1999 meeting were approved as presented.

B.

DATES OF MEETINGS (Dr. Zietlow)
The Annual Organizational Meeting of the Board will be held on July 15-16, 1999.
Dr. Zietlow asked the trustees to review the 1999-2000 meeting schedule. Final
approval will be recommended at the July meeting.
Dr. Moore noted there would be meetings on August 16-17 for the entire University
for the NCA Self Study with external and internal stakeholders. Trustees will be
invited to participate, especially on August 16.
Mr. Bonds inquired about having a May meeting and Commencement the same week
instead of a late April meeting. Dr. Zietlow took the suggestion under advisement.
She felt there were so many activities at the end of the academic year that it would be
difficult to accommodate such a change. President Moore agreed with Dr. Zietlow's
assessment.
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Meeting Dates, 1999-2000
August, 1999
September 15-16, 1999
September 17, 1999
October 21-22, 1999
October 23, 1999
November, 1999
December 2-3, 1999
December 18, 1999
January, 2000
February 3-4, 2000
March 16-17, 2000
April 27-28, 2000
May, 2000
May 6, 2000
June 15-16, 2000
July 13-14, 2000
C.

No Meeting
Board Retreat (Greencastle, Indiana)
Agenda Meeting
Agenda Meeting
Homecoming
No Meeting
Agenda Meeting
Commencement
No Meeting
Agenda Meeting
Agenda Meeting
Agenda Meeting
No Meeting
Commencement
Agenda Meeting
Annual Organizational Meeting

REPORT OF THE BOARD PRESIDENT (Dr. Zietlow)
Nominating Committee
Dr. Zietlow appointed the Nominating Committee to select a slate of officers to be
presented at the July annual organizational meeting. Judge Stelle will chair the
Committee with Lori Simon and Jerry Dooley as members. The Committee will meet
in a public session prior to the annual meeting.
Campus Environmental Scan
Dr. Zietlow commented that Dr. Edward Penson, consultant, had prepared an
environmental scan following his April visit to the campus. Dr. Penson's report was
presented in a public seminar on Thursday afternoon. Trustees Dooley, Simon and
House had worked with Dr. Penson on the environmental scan during the campus
interviews. Dr. Zietlow felt the report will be valuable to the Presidential Search
Committee.
Presidential Search Committee
Dr. Zietlow indicated that Barbara House had agreed to serve as Chair of the search
committee. She will be joined on the search committee by Trustees Benway and
Dooley. Dr. Zietlow then announced the appointments to the Presidential Search
Committee (Attachment 1).

SECTION I
Attachment I
June 18, 1999

Indiana State University
Presidential Search and Screen Committee
Appointed J one 18, 1999
Committee Chair, Barbara P. House, ISU Board of Trustees
Dr. Michael Benway, ISU Board of Trustees
Jerry Dooley, ISU Board of Trustees

W'Dene Andrews, Department of Curriculum, Instruction and Media Technology
Scott Davis, Library
Charles DeMaio, Alumni Association
Ronald Dunbar, Department of Foreign Languages
Jerry Einstanding, ISU Foundation
Wandell Gabey, ISU Support Staff Council
Jolynn Kuhlman, Department of Physical Education
Robert Puckett, Department of Political Science
Robert Schafer, Vice President for Administrative Affairs
Marilyn F. Schultz, Vice President for Planning and the Budget
David Sponsel, ISU Student Government Association
Joe Weixlmann, Dean, College of Arts and Sciences

Ex Officio:
Charlotte Zietlow, President, ISU Board of Trustees
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Foundation Board Retreat
Dr. Zietlow attended the ISU Foundation Board retreat along with Trustee Buttrey.
She felt it was a very constructive meeting. It was decided to continue with
aggressive fund raising while the search for a new President progresses. It is
necessary to move forward and look for outside support and gifts as well as organize
for a campaign.
Student Trustee
Dr. Zietlow acknowledged that Lori Simon was attending her last meeting as a trustee
today. On behalf of the trustees she thanked Lori for her efforts and advice and
commented that Ms. Simon was specially honored at dinner on Thursday evening.
D.

REPORT OF THE UNIVERSITY PRESIDENT (Dr. Moore)
President Moore expressed his personal words of appreciation to Lori Simon for
having been an outstanding student trustee. He noted she had made substantial
contributions, and he wished her the best.
Pre-Search Research Committee
Dr. Moore congratulated Trustees House, Dooley and Simon for their work on the
Pre-Search Research Committee project. The report from Ed Penson will be
valuable to the Search Committee and the candidates as well. It will also be an
information document that can be used in the NCA accreditation and the strategic
planning process.
Enrollment
Summer session enrollments are expected to reach 5,200. Fall enrollment applications
look very promising . Freshmen and transfers continue to outpace last year and
graduate student applications are stable. Housing applications are running even with
last year. Retention of students has increased. There is reason to believe that the f',lll
enrollment will be strong.
Summer Activities
Summer is busier on campus than most people realize. It provides an opportunity for
many young people to visit the campus. This past weekend ISU cooperated with the
Terre Haute Chamber of Commerce in hosting the Miss Indiana Scholarship Pageant.

SECTION I

PAGE FOUR

Also this summer the following groups are on campus:
Indiana Special Olympics, Hoosier Boys and Girls State, Tennis Camp, State
Police Camp, Science Camp, Summer Honors Program, Boys and Girls Basketball
Camp, Physics and Chemistry Camp, University Cheerleading Camp, Young
Entrepreneur Program, Episcopal Youth Conference, Terre Haute Center for
Medical Education Camp for Middle Schoolers and several Instrumental and Vocal
Music Camps.
Mr. Bonds was pleased to see the positive article in the Indianapolis paper about the
Miss Indiana Pageant. It shows the community and University came together to hold
the event. Teresa Exline noted there were 35 media representatives from throughout
the State on campus for fmals night.
Indiana Commission for Higher Education
Dr. Moore distributed a summary of the progress made with the Degree Link
Program. It is a positive report for the University. The University should feel proud
of its leadership in the state for distance education; the CHE has also acknowledged
ISU' s efforts.
Operating Budgets. 1999-2000
On the agenda is the approval request for the operating budget for the coming year.
The budget will be a 3 112 percent increase over the current year. The priorities
continue to be the same areas as over the past several years: compensation, student
financial aid and library /technology.
ISU Foundation Board Retreat
Dr. Moore thanked Trustees Zietlow and Buttrey for attending the ISU Foundation
Board Retreat last weekend. The transformation of the Foundation has been
extraordinary. It has grown to fifty (50) members with people who are committed
to the Foundation Board and ISU. Dr. Moore commented he is pleased with the
fund raising production which has far exceeded previous years. The Foundation
endowment has grown to $40 million.
Athletics
ISU ranks third in the Missouri Valley Conference in the all-sports competition.
This is the second year in a row. The academic performance of our athletes has
also been very good.
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REPORT OF THE UNIVERSITY FACULTY SENATE VICE CHAIRPERSON
(Dr. Clouse)
Dr. Clouse reported that Dr. Carino was on vacation and unable to attend the
meeting.
The University Faculty Senate has not been meeting but Dr. Clouse distributed
copies of the final report of the University Faculty Senate for the 1998-99 academic
year.
He expressed appreciation to Trustees House and Zietlow for following the ISU
Handbook in the selection process for the next president. Dr. Clouse stated he
attended a meeting with Dr. Penson. The meetings were being done with
openness and candor and the faculty apreciated that. Dr. Clouse also thanked the
Board for accepting their recommendations for faculty appointments to the
Presidential Search Committee.

F.

REPORT OF THE STUDENT GOVERNMENT ASSOCIATION PRESIDENT
(Mr. Sponsel)
Mr. Edgerton reported that SGA does not meet during the summer months. Mr.
Sponsel is working with the new freshmen orientation and registration program on
campus this week.

G.

REPORT OF THE SUPPORT STAFF COUNCIL CHAIRPERSON (Mr. Bonsall)
Mr. Bonsall expressed to Lori Simon best wishes from the Support Staff Council.
He noted he served on the committee that selected Lori as a princess for the Cherry
Blossom Festival in Washington, D.C.
The General Meeting of the Support Staff Council will be held on Tuesday , June 22 ,
from 10:00 a.m. until 12:00 noon in Hulman Center. He invited everyone to attend.

H.

RECOGNITION OF SERVICE - LORI A. SIMON (Dr. Zietlow)
The following Resolution is presented in recognition of service to Indiana State
University by Lori A. Simon, member of the Board of Trustees, 1997-99.
WHEREAS, Lori A. Simon has given distinguished service
as a member of the Indiana State University Board of Trustees
for the past two years; and
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WHEREAS, her contributions to the quality and character of
the University have earned her the respect and admiration of
fellow students and of the academic community; and
WHEREAS, as a Trustee, she has provided valuable advice to
her Trustee colleagues and has given generously of her energy,
loyalty, and talents to Indiana State University;
NOW, THEREFORE BE IT RESOLVED, that the Indiana State
University Board of Trustees expresses grateful recognition, high
commendation, and sincere best wishes to Lori A. Simon for her
service to the Board and the University.
Recommendation: Approval of the Resolution.
On a motion by Mr. Bonds, seconded by Dr. Benway, the recommendation was
approved.
I.

OPERATING BUDGETS, 1999-2000 (Mr. Crichfield)
Recommendation: Approval of the following operating budgets for the 1999-2000
fiscal year:
Current Operating Budget
Student Services Budget
Auxiliary and Other Budgets
Degree Link Budget

Exhibit
Exhibit
Exhibit
Exhibit

A
B
C
D

Dr. Moore noted the total budget is $110 million of which $82 million is devoted to
compensation. He felt this was a very desirable balance.
Dr. Zietlow asked if the salaries at the support staff level have been reviewed.
Vice President Schafer commented that in 1996 a consultant reviewed that salary
structure and made recommendations which have been followed the past three years.
Dr. Zietlow felt lower level and entry level salaries needed further attention. Mr.
Schafer said it is important to use salary dollar pools instead of percentages when
attempting to raise low salaries. An additional one per cent was allocated to support
staff salaries for 1999-2000.
Dr. Moore expressed concern about support staff salaries noting fringe benefits and
salaries are a complicated issue.
Mr. Bonds felt establishing some guiding principles on salary policy to be applied to
all groups of employees and communicating it well was very important.
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Dr. Moore commented that additional funds for salaries must come from reducing
the size of the work force or perhaps taking it from fringe benefits to improve
salaries. Dr. Benway felt it was most important to carefully review the fringe benefit
package before making any adjustments.
On a motion by Dr. Benway, seconded by Mr. Dooley, the recommendation was
approved.
J.

UNIVERSITY POWER PLANT (Mr. Crichfield/Mr. Schafer)
The 1999 Indiana General Assembly approved the expenditure of and related bonding
authority under IC 20-12-6 for $16,601,000. The new facility will contain new
natural gas/oil fired boilers properly sized for need and will total approximately
70,000 gross square feet.
The University has engaged Stanley Consultants, Inc. as architects and engineers for
the project.
Recommendation: Authorization for the President of the University and/or Treasurer
of the Board of Trustees to request from the Commission for Higher Education, the
State Budget Committee and the Governor of the State of Indiana authority to expend
up to $16,601,000 for the project. The President of the University and/orTreasurer is
further authorized to take the following action:
a.

To develop a plan of financing governed by the attached resolution
presented in Section I, Exhibit E and to obtain all necessary State
approvals; and

b.

To enter contracts to construct, equip, and to fmance the new power plant
project and related facilities once State approval has been obtained.

On a motion by Dr. Benway, seconded by Mrs. House, the recommendation was
approved.
K.

UNIVERSITY TRAVEL POLICY REVISIONS (Mr. Crichfield)
Recommendation: Modify the travel policy in the ISU Handbook, Appendix K,
General Regulations and Procedures, effective July 1, 1999, as presented m
Exhibit F .
On a motion by Mr. Buttrey, seconded by Ms. Simon, the recommendation was
approved.
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AGREEMENTS (Dr. Wells)
Recommendation: Approval of the following agreements:
1.

Royal Oaks Health Care and Rehabilitation Center. Terre Haute. Indiana
The purpose of this agreement is to provide student internships in a hospital
for students in the Speech Pathology Department. A copy of the standard
agreement form is on file in the Office of the Secretary of the University.

2.

Jupiter Medical Center. Jupiter. Florida
The purpose of this agreement is to provide practical experiences and
supervision for students in the Department of Physical Education.
A copy of the standard agreement form is on file in the Office of the Secretary
of the University.

3.

Community Health Internships
Agreements have been reached with the following agencies to provide
community health internships. Copies of the standard agreement forms are on
ftle in the Office of the Secretary of the University.
American Cancer Society
Minority Health Coalition of Vigo County
Vigo County Health Department

4.

Department of Veterans Affairs. Danville. Illinois
The purpose of this agreement is to provide internships in a hospital
for students in the Department of Communication Disorders, M.A. or M.S.
in Speech Pathology. A copy of the agreement in presented in Exhibit G.

5.

Southern Indiana Rehabilitation Hospital, New Albany. Indiana
The purpose of this agreement is to provide clinical experiences for students in
the Recreation Therapy Program. A copy of the agreement is presented in
Exhibit H.
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Flight Training Agreements
Agreements have been reached with the following agencies to provide
flight training for students enrolled in the Department of Aerospace
Technology. Copies of the agreements are presented in Exhibits
I and J.
Anderson Aviation, Inc. Anderson, Indiana
Flying Eagle Aviation, Kokomo, Indiana

7.

Indiana Department of Correction, Indianapolis, Indiana
The purpose of this agreement is to provide certification of department staff
training by the issuance of college credit for those employees of the
department successfully completing a training period with the correctional
training institute. A copy of the agreement is presented in Exhibit K.

8.

Oak Hill United School Corporation. Converse. Indiana
The purpose of this agreement is to provide driver education student teaching.
A copy of this agreement is presented in Exhibit L.

9.

VA Medical Center. Danville. Illinois
The purpose of this agreement is to provide internships for students enrolled in
the Department of Recreation and Sports Management with an emphasis
in Therapeutic Recreation. A copy of the agreement is presented in
Exhibit M.

10.

International Student Exchange Program. Inc., Washington. DC
The purpose of this agreement is to coordinate and facilitate the reciprocal
exchange of students among member institutions of higher education in the
United States and those in other countries. A copy of the agreement is
presented in Exhibit N.

On a motion by Mr. Bonds, seconded by Mr. Dooley, the recommendation was
approved.
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INTELLECTUAL PROPERTY POLICY REVISIONS (Dr. Wells)
When the Board of Trustees approved the University's Intellectual Property
Policy on June 5. 1998, it was noted in the minutes that the policy would receive
full University review and that any changes arising from the review would be
incorporated into the policy and presented to the Board for approval. This
review has now been completed, and the following changes have been approved by
the University Faculty Senate and endorsed by the Provost and Vice President for
Academic Affairs:
Section I. 2. Paragraph 1. Substitute "works prepared for the University" for
"activities undertaken" in the first sentence.
Section I. 2. Paragraph 2. Add "specifically assigned to the work" after "released
time" in the first sentence. Also add the word "course" to "study guides" in the
second sentence.
Section I. 3. Paragraph 3. In the last sentence add "typically available and
therefore" after "resources," add "studio and/or laboratory" after "office," substitute
the word "normal" for "typical," and add "and internal grants awarded by the
University Research Committee and the Arts Endowment Committee" after "long
distance charges") .
The changes are shown in boldface in the policy presented in Exhibit 0.
Recommendation: Approval of the changes incorporated in the University Intellectual
Property Policy as presented in Exhibit 0.
On a motion by Mrs. House, seconded by Ms. Simon, the recommendation was
approved.

N.

FACULTY PROMOTION AND SALARY FLOORS ADJUSTMENTS (Dr. Wells)
To address the challenge of achieving more competitive faculty salaries, increases are
needed in the promotion increments and salary floors for the assistant, associate, and
full professor ranks of the faculty. Promotion increments were increased in 1988-89,
and the salary floors have not been increased since these were established in 1990-91.
The proposed promotion increments, effective at the beginning of 1999-2000 academic
year, are as follows:
Professor/Librarian- $3,000 -- an increase of $750;
Associate ProfessorI Associate Librarian - $2, 100 -- an increase of $600;
Assistant Professor/Senior Assistant Librarian - $1,500 -- an increase of $500.
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The proposed salary floors, also effective at the beginning of the 1999-2000 academic
year are as follows:
Professor/Librarian - $51 ,000 -- an increase of $11 ,000;
Associate Professor/ Associate Librarian - $43,000 -- an increase of $11 ,000;
Assistant Professor/Senior Assistant Librarian- $35,000 -- an increase of $9,500.
It is further proposed that the following procedures be established to adjust the floors
annually:
(1)

At the end of the first year of a biennium, the floors will be adjusted by an
amount equal to the across-the-board percentage increase by faculty members
whose performance have met expectations.

(2)

At the end of the second year of a biennium, the floors will be adjusted by
the minimum dollar adjustment for faculty members whose performance have
met expectations.

Recommendation: Approval of the promotion increments and salary floors listed
above and the procedures that will be used to make annual adjustments to the floors.
On a motion by Mr. Dooley, seconded by Dr. Benway, the recommendation was
approved.
0.

SCHOOL OF NURSING REORGANIZATION (Dr. Wells)
The School of Nursing proposes that its organizational structure be changed to
include the following:
1.

Assistant Dean

2.

Administrative Assistant I, Office of the Assistant Dean

3.

Change Health Restoration Department and Health Promotion Department
to Associate Degree Nursing Department and Baccalaureate and Higher
Degree Nursing Department

This proposed reorganization is the result of several years of study and deliberation
in the School of Nursing. This proposed change will eliminate the current Associate
Dean and Office Assistant II positions to allow for two new positions, Assistant
Dean and Administrative Assistant I, which will better serve the mission of the
School. The proposed alteration in the department structure will allow the number of
departments to remain the same; but will offer a clearer delineation of faculty
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responsibilities pertinent to the programs identified and further assist in the transition
phase of the modified baccalaureate nursing program.
The proposal has been approved and endorsed by the Faculty and the Dean of the
School of Nursing, the University Faculty Senate and the Provost and Vice President
for Academic Affairs.
Assistant Dean
The Assistant Dean will provide the School of Nursing specific academic and
evaluation activities . This individual will assist the Dean, faculty, and school
committees with evaluation, survey and questionnaire development, as well as data
collection, analysis and interpretation of evaluation and survey results. This position
is being proposed to further assist faculty with research activities in order to
enhance the School of Nursing's research agenda.
Administrative Assistant I, Office of the Assistant Dean
The Administrative Assistant I will provide the necessary support services for the
Office of the Assistant Dean.
Associate Degree Nursing Department
The Associate Degree Nursing Department will consist of all courses offered to
the undergraduate student in the first two years of the nursing curriculum. At this
time, the student has the option to exit from the baccalaureate nursing program at
the completion of the second year and obtain an associate degree in nursing. In the
modified baccalaureate nursing program, approved by the University Faculty Senate
in Spring, 1999, the associate degree option will be gradually phased out. This
department structure is very important for the transition period as it relates to the
phase out. It is projected that the last class, offering the associate degree exit, will be
admitted in the Spring 2000; allowing completion of the part-time student by, no later
than, Fall 2003. The faculty in this department will be responsible for the
undergraduate nursing courses associated with the lower division. Following the
transition period, faculty members will be qualified to phase into comparable nursing
courses at the baccalaureate level.
Baccalaureate and Higher Degree Nursing Department
The Baccalaureate and Higher Degree Nursing Department will consist of the
current baccalaureate nursing program, baccalaureate degree for registered nurses
and the masters in nursing program which has three tracks; adult health, community
health and family nurse practitioner. The faculty in this department will be
responsible for the undergraduate nursing courses associated with the upper division
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and the graduate level courses. This department structure is very important for the
transition period as it relates to the modification of the baccalaureate program and
an enhancement of the masters program.
Dr. Wells introduced Dean Bonnie Saucier who gave a brief review of the
reorganization in the School of Nursing. Dean Saucier reviewed long term as well as
short term objectives of the plan.
Mr. Dooley expressed strong concerns about elimination of the 2 plus 2 program. He
felt the Associate Degree has been excellent. His concern is about the future if ISU
does not have an AD program in Nursing. He felt more information was needed
before the 2 plus 2 program could be eliminated.
De. Benway asked what this says about the 2 year program. Do these graduates have
trouble getting jobs and do they return to school? Dr. Saucier said they have no
difficulty finding employment but very few return. Dr. Benway felt if we turn our
backs on the AD program we have taken ISU out of the market. The AD program is
attractive because of salary competition. Dr. Saucier emphasized baccalaureate degree
nurses are better prepared.
Mr. Buttrey thought that if in fact the AD students can be educated elsewhere with
comparable education then ISU dollars are better spent educating the four year degree
students. How do we do both if this is what we should be doing or are we making a
mistake trying to do both? He wanted these questions more fully addressed. Dr.
Saucier said the market for the four year degree nursing students is also good.
Mrs. House thanked Dean Saucier for coming to explain the changes proposed.
It was the consensus of the Board to approve the reorganization plan but not the
elimination of the Associate Degree program at this time. Separate action of the
Board to eliminate that program will be required.
Recommendation: Approval of the reorganization of the School of Nursing, effective
July 1, 1999. Approval of the reorganization plan does not include approval of
the elimination of the associate degree option at this time.
On a motion by Mr. Dooley, seconded by Dr. Benway, the revised recommendation
was approved.
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ATHLETIC TICKET PRICES (Mr. Edgerton)
Recommendation: Approval of the 1999-2000 athletic ticket prices as
presented in Exhibit P.
On a motion by Dr. Benway, seconded by Ms. Simon, the recommendation was
approved.

Q.

LE CLUB MEMBERSHIP AND ADMINISTRATION FEES (Mr. Edgerton)
Recommendation: Approval of the Le Club proposed membership and administrative
fee increases effective August 22, 1999, as presented in Exhibit Q.
On a motion by Mr. Bonds, seconded by Ms. Simon, the recommendation was
approved.

R.

TERRE HAUTE FIRST NATIONAL BANK/BASEBALL SCOREBOARD
AGREEMENT (Mr. Edgerton)
The purpose of this agreement is to provide an agreement between Indiana State
University and Terre Haute First National Bank is to purchase advertising that will be
displayed on the scoreboard at the ISU Baseball Stadium. A copy of the agreement is
presented in Exhibit R.
Recommendation: Approval of the agreement with Terre Haute First National
Bank as presented in Exhibit R.
On a motion by Ms. Simon, seconded by Mr. Bonds, the recommendation was
approved.

S.

PURCHASES OVER $250,000 REQillRING BOARD APPROVAL (Mr. Schafer)
Under the University purchasing guidelines, during any calendar year a single
purchase of more than $250,000 or vendors with accumulated purchases in excess of
$250,000 are to be approved by the ISU Board of Trustees . The following purchase
order requires Board approval:
PO# P19088, Wabash Valley Asphalt, $465 ,514.00, Parking Lot #24
Renovation (Lafayette Avenue) .
Recommendation: Approval of the purchase order with Wabash Valley Asphalt.
On a motion by Mr. Bonds, seconded by Mrs . House, the recommendation was
approved.
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CONTRACT FOR FIRE PROTECTION (Mr. Schafer)
This agreement between the City of Terre Haute by and through its Board of Public
Works and Safety will provide fire protection to the ISU campus by the Terre Haute
Fire Department to the campus. The University will reimburse the City of Terre
Haute and the Terre Haute Fire Department the sum of $96,000 per calendar year for
providing fire protection and emergency medical services. The agreement is effective
beginning January 1, 1998 and continuing for a period of five years. A copy of the
agreement is presented in ExhibitS.
Recommendation: Approval of the contract with the City of Terre Haute to provide
fire protection and emergency medical services to the campus as presented in
ExhibitS.
On a motion by Mr. Dooley, seconded by Ms. Simon, the recommendation was
approved.

U.

LEASE AGREEMENT WITH EMMIS INDIANA BROADCASTING, L.P.
D/B/A WTHI-TV (Mr. Schafer)
WTHI has purchased a state-of-the art Doppler weather radar system
in an effort to provide accurate weather forecasting services to residents
of the Wabash Valley community. WTHI desires to place the radar system in a
suitable location in close proximity to its broadcasting facilities. ISU has agreed to
provide such a location (ISU Statesman Towers root) to WTHI and desires to receive
certain benefits arising from the location of the radar system on its property. A copy
of the agreement is presented in Exhibit T.
Recommendation: Approval of the lease agreement with Emmis Indiana Broadcasting,
L.P. as presented in Exhibit T.
On a motion by Mr. Buttrey, seconded by Mr. Dooley, the recommendation was
approved.

V.

GROUP LIFE INSURANCE MASTER CONTRACT. 1999-2001 (Mr. Schafer)
The group life insurance contract with Standard Life Insurance Company will expire
on June 30, 1999. The Standard Life contract covered group employee life
insurance and accidental death and dismemberment (AD&D) coverage.
For the renewal, Standard had requested a five-cent per thousand dollars
of coverage renewal rate increase because of substantially increased death claims.
The proposed renewal was for one year. The University benefits consultant (AON
Consulting) was asked to seek additional proposals.
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Ohio National proposed a life insurance rate of $.355 per thousand for life insurance
compared to $.39 per thousand from Standard's renewal quote. CIGNA quoted a
rate of $.015 per thousand for AD&D as compared to Standard's renewal quote of
$.03 per thousand.
Ohio National is rated A+ (Superior) with A.M. Best Rating and AA (Strong) with
Standard & Poor's Rating. CIGNA is rated A+ (Superior) with A.M. Best Rating
but does not subscribe to Standard & Poor's rating system.
The total rates proposed from Ohio National for group life insurance and from
CIGNA for AD&D coverage would be $.37 per thousand which is the University's
current total rate with Standard Life. Both companies guaranteed rates under a twoyear contract.
The Ohio National proposal includes:
-- Life insurance rate of $.355 per thousand
--Maximum benefits to $100,000 (New Plan) and $75,000 (Old Plan)
-- Reduction schedule at age 66 (active employees)
-- Reduction schedule at retirement
($5,000 - New Plan and one-half up to $20,000 - Old Plan)
-- Conversion privilege without evidence of insurability
-- A participating contract
-- Two-year rate guarantee
-- A deficit carry forward provision
The CIGNA AD&D Coverage proposal includes:
-- An AD&D rate of $.015 per thousand (active employees only)

-- A Seat Belt Rider which pays an additional ten percent up to $10,000
-- One hundred percent of benefit for dismemberment, loss of eyesight,
speech and hearing, and paralysis
--Two-year rate guarantee
The University will continue to pay the full premium cost of the life insurance and
AD&D coverages for the two-year period beginning July 1, 1999.
The University's voluntary life insurance coverage with Standard Life will
continue and be paid in full by the employee as it is currently.

SECTION I

PAGE SEVENTEEN

Recommendation: Approval of the group life insurance master contract with Ohio
National and AD&D contract with CIGNA for employees and retirees of Indiana State
University under a two-year contract period as outlined above effective July 1, 1999,
and continue the current voluntary life coverage contract with Standard Life
Insurance Company.
On a motion by Dr. Benway, seconded by Mrs. House, the recommendation was
approved.
W.

UNIVERSITY CALENDAR, 2001-2002 (Mr. Schafer)
The proposed University Calendar for 2001-2002 is presented in Exhibit U.
Recommendation: Approval of the 2001-2002 University Calendar as presented in
Exhibit U
On a motion by Mrs. House, seconded by Ms. Simon, the recommendation was
approved.

X.

IN MEMORIAM (Mr. Schafer)
Dr. Liam K. Grimley, Professor of Educational and School Psychology, died on
May 16, 1999. A resolution is presented in Exhibit V.
Mrs. K. Christine "Chris" Nehf Clark, Librarian Emerita and Assistant Professor
Emerita of Education, died on May 18, 1999. A resolution is presented in Exhibit

w.
Mr. William Jones; Associate Professor Emeritus of Men's Physical Education, died
on May 25, 1999. A resolution is presented in Exhibit X.
Mrs. Vera G. Channels; Associate Professor Emerita of Home Economics, died on
May 30, 1999. A resolution is presented in Exhibit Y.
Donald E. Ormond, Assistant Professor Emeritus of Chemistry, died on May 28,
1999. A resolution is presented in Exhibit Z.
Recommendation: Acknowledgement of service and acceptance of the Resolutions as
presented in Exhibits V through Z.
The recommendation was approved by acclamation of the Board.
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INDIANA STATE UNIVERSITY
1999-2000 Budgets
The Current Operating, Student Services and Auxiliary and Other Operating Units summary budgets for
1999-2000 are included in the following agenda exhibits. The key planning points related to each budget are
described below.

CURRENT OPERATING BUDGET

Revenues
The Current Operating Budget will grow from the $106,640,000 total for 1998-99 to $110,350,000 total for
1999-2000, a 3.5% increase. The increase in revenue comes from a 2.7% increase in the state operating
appropriation, a general student fee increase of 3.0% on resident fees and 4.0% on non-resident fees and other
increases in miscellaneous income items. The portion of student fees dedicated to student services was held
constant providing an additional $200,000 in the current operating funds. Under "Other Fees, Income, and
Transfers", $470,000 of computer funds historically transferred to a designated computer support fund for
planning and systems maintenance was retained in the operating budget to be used to convert one-time
computing support positions to the base budget.
An additional $523,000 was appropriated in the operating base to be used for "technology" needs. These funds
will be budgeted separately from the general operating budget in order to accurately report these expenditures to
the state .

•

The state appropriated $517,557 for 1999-2000 and $535,767 for 2000-2001 in base budget dollars in a
separate line item for the Degree Link program. The appropriation and related student fee income are budgeted
in a separate cost center operating budget.

Expenditures
I.

Compensation
Average Salary Increase
A.
Faculty 3.0%
Reallocation for Promotion/Floor Adj. 1.0%
B.
Executive, Administrative and Professional 3.0%
C.
Support Staff 4.0%

The Health Insurance budget required a projected increase of 10.0% compared to a 4.0% increase for the
previous year. The policy changes approved by the Board of Trustees and effective January 01, 1999 have
begun to contain rising health care costs. The 10.0% increase will provide funding to build back the reserve
used to cover last year's deficit, the anticipated growth in claims, and the increase in eligible active and retired
participants.

•

II. Student Aid
The recommended student aid budget for 1999-2000 will total $6,695,000 or 6.1% of the current operating
budget. The student aid budget consists of two components. The major portion ($6,495,000) will be awarded as
direct aid to students through a series of programs, such as Presidential Scholarship, Alumni Scholarships, state
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mandated fee remissions, etc, The second portion ($200,000) of the budget is the matching monies required for
federal student programs (SEOG, Perkins Loan Program, Upward Bound) .

Ill. Other
The enrollment contingency reserve will be adjusted down by $50,000 for the 1999-2000 budget year due to the
increased enrollment from the last fiscal year and expected increases for the coming year. The total reserve will
be $300,000 which is equivalent to the fee revenue of approximately 120 students.
Library acquisitions remain a university priority with a 4.0%, ($69,760), increase to their 1998-99 $1,744,000
base budget.

STUDENT SERVICES BUDGET
The Student Services budget allocates student service fee income to operating units within the Designated and
Auxiliary units which support student activities and programs. The total budget for 1999-2000 was kept to
1998-1999 levels. The need for facilities maintenance and repairs continues to be a significant priority within
these student support areas. (See Section I, Exhibit B)

AUXILIARY AND OTHER OPERATIONS

•

Auxiliaries are operated as independent, stand-alone units supporting students and the university in various
ways. Residential Life, for example, is the largest university auxiliary. Each of the auxiliary units receive
outside revenues and must use any increase in these revenues to offset growth in their operating budgets. The
key financial planning components were also used in the preparation of these budgets, including the
compensation criteria and projected enrollment. (See Section I, Exhibit C)

DEGREELINK
The state provided maintenance increases for the DegreeLink line item. These increases bring that
appropriation to $517,557 in the 1999-2000 budget. In addition, fee income of$87,000 from fiscal year 199899 is included in the 1999-2000 budget. (See Section I, Exhibit D)

SPECIAL TECHNOLOGY APPROPRIATION
The state also appropriated $523,263 in base funding for technology priorities. These funds have not been
included in our 1999 operating budget at this time. An internal administrative committee is developing
methodology for distribution of these monies to address critical market needs to retain highly skilled technical
staff. The budget recommendations will be presented to the Trustees in the early Fall.
Additional one-time monies for technology initiatives were appropriated to the Commission for Higher
Education for distribution to the universities over the 1999-2001 biennium. The formula for the distribution of
the one-time monies has not been set.

•
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INDIANA STATE UNIVERSITY
FINANCIAL GIDDELINES FOR 1999-2000
Budget Planning Strategy
1.

Develop a budget within the framework of the strategic goals which balances projected revenues
and opportunities and which allows the administration to prudently manage University resources.
Deficit spending must be avoided at all levels of operation.

2.

Allocate and reallocate resources across the University's primary program and support areas in a
manner that enables the University to fulfill its educational mission, while also providing each Vice
President the opportunity to become more operationally efficient and accountable.

3.

Allocate sufficient resources to meet fixed-cost obligations.

4.

University fmancial reserves should be maintained in a manner to provide the maximum flexibility
while providing safety against unanticipated fluctuations in fixed-cost commitments, enrollment,
and/or fmancial planning assumptions.

Student Fees- Student Aid

•

5.

Maintain an affordable university education through a responsible student fee policy and a fmancial aid
program responsive to recruitment initiatives, academic standards and student needs.

6.

Enhance the University's student fmancial aid program for the purpose of reducing the financial
burden of the students while also targeting the institution's competitive market position.

Staffing Plans
7.

Approach retirements and resignations as an opportunity to allocate faculty and staff positions with
the goal of ensuring the most effective, efficient, and equitable use of our human resources. Utilize
technology to more efficiently provide students with administrative support services.

8.

Utilize faculty positions, regular and temporary, in a manner that addresses high priority staffing
needs of the academic program. Special emphasis will be placed on enhancing the first year
student experience and student retention. Every effort should be made to maintain a favorable
student-faculty ratio and appropriate mix of regular and temporary faculty so as to provide the
optimal educational opportunity.

Compensation Plans

•

9.

The primary use of new budget monies will be to provide a responsible and equitable compensation
program for university employees within the resource parameters of the University and within the context
of appropriate performance reviews.

10.

An emphasis will be placed on compensating the faculty and staff who have a significant responsibility
for computing and technology support through the special appropriation provided by the state.

11.

The University is committed to providing employment security to its employees where possible .
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New Activities or Initiatives
12.

Proposals for new activities or initiatives should also include a plan or indicators to judge their
success.

13.

Invest in opportunities to utilize educational and telecommunication technology to enhance student
learning, and prepare them for the 21st century, to increase teaching effectiveness, and scholarly
productivity, and to make educational opportunity more accessible to students in off-campus locations.

14.

Support activities intended to increase and diversify University resources, particularly from private
gifts, grants, and contracts. Use these additional opportunities in a manner which accomplishes the
stated purpose in the most effective, efficient and accountable manner possible .

•
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INDIANA STATE UNIVERSITY
KEY FINANCIAL PLANNING COMPONENTS
Budget

Budget

1998-99

1999-00

3.1%
4.0%
3.1%

2.7%
3.0%
3.5%

$1,662
$2,464

$1,713
$2,564

$143.00
$182.00

$148.00
$189.00

8,750
1,300

8,800
1,350

70
180
400

50
200
400

10,700

10,800

3.0%

3.0%
1.0%

B. Executive-Admin.-Professional Salary

3.0%

3.0%

C. Support Staff Salary

4 .0%

4.0%

.4%

.7%

$100,000
$292,000
$150,000

($50,000)
$195,000
$70,000

APPROXIMATE INCREASES
STATE OPERATING APPROPRIATION
STUDENT ACADEMIC FEES
TOTAL CURRENT OPERATING BUDGET
STUDENT ACADEMIC FEE
A. Undergraduate Semester Full Time Resident
Additional Semester Non-Resident Fee
B. Graduate Resident Per Hour Fee
Additional Non-Resident Per Hour Fee

•

BUDGETED ENROLLMENT
A. On-Campus (Fall Headcount)
1.
Undergraduate
2.
Graduate
B. Off Campus Extension (Fall Headcount)
1.
Undergraduate
2.
Graduate
C. Work Force Development (Fall Headcount)
Total Budgeted Enrollment
STAFF COMPENSATION INCREASE
A. Faculty Salary
Reallocation for Promotion/Floor Adj.

D. Additional Dedicated to Health Insurance
OTHER SIGNIFICANT BUDGET COMPONENTS
A. Contingency Reserve
B. Financial Aid
C. Library Acquisitions

•
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INDIANA STATE UNIVERSITY
Current Operating Summary Budget

1998-99
Budget

Increment

Recommended
1999-2000
Budget

%
Change

Source of Funds
$72,114,201

$1,947,988

$74,062,189

2.7%

5,105,517

1,022,264

6,127,781

20.0%

77,219,718

2,970,252

80,189,970

3.8%

26,341,110

112,041

26,453,151

0.4%

3,079,172

627,707

3,706,879

20.4%

$106,640,000

$3,710,000

$110,350,000

3.5%

$58,932,667

$1,965,559

$60,898,226

3.3%

20,739,537

1,174,922

21,914,459

5.7%

79,672,204

3,140,481

82,812,685

3.9%

7,577,121

1,680,907

9,258,028

22.2%

1,596,250

(76,818)

1,519,432

-4.8%

Utilities and Related Expenses

4,977,200

140,400

5,117,600

2.8%

Other Committed Expenses

1,677,000

460,470

-72.5%

1,813,760

4.0%

757,000

-18.7%

1,616,025

0.0%

Operating Appropriation
Fee Replacement
Sub Total State Appropriation
I Student Fees
I

! Other Fees, Income & Transfers

I

Total Source of Funds

Use of Funds
I

I Compensation

•

I
I

Salaries and Wages

I

Fringe Benefits

I

Sub Total Compensation
Departmental Supplies and Expenses
Supplies and Related Expenses
Repairs and

Mai~tenance

(1 ,216,530)

Equipment and Other Capital
Library Acquisitions
Computer Equipment

931,000

Operating Equipment

1,615,225

Sub Total Equipment

I Contingency Reserve

I Student Aid
Total Use of Funds

•

1,744,000

Growth in Budget

69,760
(174,000)
800

4,290,225

(103,440)

4,186,785

-2.4%

350,000

(50,000)

300,000

-14.3%

6,500,000

195,000

6,695,000

3.0%

$106,640,000

$3,710,000

$110,350,000

3.5%

3.1%

3.5%
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INDIANA STATE UNIVERSITY
Current Operating Area Budgets
1998-99
Budget

Provost and Vice President Academic Affairs
Salary and Wages
Fringe Benefits
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
Total Summary

•

•

Increment

1999-2000
Budget

% of
Budget

$44,239,712
12,049,177
1,594,412
3,290,913
349,1 79
1,751,125
$63,274,518

$1,234,043
551,416
88,932
1 '1 39,114
(32,879)
68,760
$3,049,386

$45,473,755
12,600,593
1,683,344
4,430,027
316,300
1,819,885
$66,323,904

60.1%

Administration
Salary and Wages
Fringe Benefits
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
Total

$579,687
188,448
6,120
278,425
30,877
1,000
$1 ,084,557

$16,775
19,690
6,684
158,481
(29,877)
(1 ,000)
$170,753

$596,462
208,138
12,804
436,906
1,000
0
$1,255,310

1.1%

Academic Affairs
College of Arts and Science
Student Wages and Other
Supplies and Expenses
Repair and Maintenance
Capital
Total

$247,939
864,601
107,569
0
$1,220,109

$7,422
292,512
0
0
$299,934

$255,361
1 '157, 113
107,569
0
$1,520,043

1.4%

School of Business
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
Total

$17,607
61,442
6,735
$85,784

($1 ,472)
39,079
0
0
$37,607

$123,391

0.1%

School of Education
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
ISU Preschool Lab
Total

$5,716
234,622
6,685
0
71,322
$318,345

$171
47,311
(660)
0
0
$46,822

$5,887
281,933
6,025
0
71 ,322
$365,167

0.3 %

School of Health and Human Performance
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
Total

$38,651
104,938
13,830
800
$158,219

$486
24,509
0
0
$24,995

$39,137
129,447
13,830
800
$183,214

0.2%

$16,135
100,521
6,735
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1998-99
Budget

Increment

1999-2000
Budget

%of

Budget

School of Nursing
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
Total

$792
57,344
1,692
5,325
$65,153

$24
20,277
(342)
0
$19,959

$816
77,621
1,350
5,325
$85,112

0.1%

School of Technology
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
Total

$43,592
111,383
11,697
0
$166,672

$1,308
46,665
(1 ,300)
0
$46,673

$44,900
158,048
10,397
0
$213,345

0.2%

School of Graduate Studies
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
Total

$3,760
101,703
2,000
0
$107,463

($178)
(40,507)
(500)
0
($41 '185)

$3,582
61,196
1,500
0
$66,278

0.1%

Instructional Services w/o Degree Link
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
Total

$276,252
397,860
18,525
0
$692,637

$2,817
39,107
0
0
$41 ,924

$279,069
436,967
18,525
0
$734,561

0.7%

Student Academic Services
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
Total

$123,386
15,549
1,000
0
$139,935

($25,857)
9,992
0
0
($15,865)

$97,529
25,541
1,000
0
$124,070

0.1%

Enrollment Management
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
Total

$133,264
517,585
8,209
0
$659,058

$15,998
78,018
0
0
$94,016

$149,262
595,603
8,209
0
$753,074

0.7%

Library
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
Total

$206,114
129,783
67,767
1,744,000
$2,147,664

$6,183
27,168
0
69,760
$103,111

$212,297
156,951
67,767
1,813,760
$2,250,775

2.0%
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1998-99
Budget
Computing Services
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
Total

$462,217
167,100
71,755
0
$701,072

$13,867
309,093
0
0
$322,960

Other Activities
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
Total

$29,002
177,256
838
0
$207,096

$61 ,479
87,409
(200)
0
$148,688

General Instructional Expense
Salary and Wages
Fringe Benefits
Total

•

•

Increment

President's Office
Salary and Wages
Fringe Benefits
Student Wages
Supplies and Expenses
Repair and Maintenance
Total

1999-2000
Budget
$476,084
476,193
71,755
0
$1 ,024,032

0.9%

$90,481
264,665
638
0
$355,784

0.3%

$43,660,025
11 ,860,729
$55,520,754

$1 ,217,268
531,726
$1,748,994

$44,877,293
12,392,455
$57,269,748

51.9%

$513,393
154,505
21,190
83,150
2,000
$774,238

$12,667
15,188
636
107,148
0
$135,639

$526,060
169,693
21,826
190,298
2,000
$909,877

0.8%

Vice President for Student Affairs
Salary and Wages
Fringe Benefits
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
Total

$3,591,231
1'130,160
175,539
379,614
29,889
8,100
$5,314,533

$74,913
80,025
17,955
70,269
(8,947)
0
$234,215

$3,666,144
1,210,185
193,494
449,883
20,942
8,100
$5,548,748

5.0 %

Vice President for Planning and Budget
Salary and Wages
Fringe Benefits
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
Total

$1 ,703,067
547,750
61,473
587,832
16,940
0
$2,917,062

$112,703
34,533
1,844
(133,674)
0
0
$15,406

$1 ,815,770
582,283
63,317
454,158
16,940
0
$2,932,468

2.7%

Vice President for Administrative Affairs
Salary and Wages
Fringe Benefits
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
Total

$1 ,382,988
517,850
36,848
221,018
14,027
0
$2,172,731

$86,494
(7,413)
3,786
443,319
(4,320)
0
$521,866

$1,469,482
510,437
40,634
664,337
9,707
0
$2,694,597

2.4%
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1998-99
Budget
Facilities Management
Salary and Wages
Fringe Benefits
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
Total
Vice President for Advancement
Salary and Wages
Fringe Benefits
Student Wages
Supplies and Expenses
Repair and Maintenance
Capital
Total

•

•

General University Activities
Retirement Fringe Benefits and Contributions
Supplies and Expenses
Capital Pools
Other Committed Expenses
Utilities and Related Expenses
Student Aid Program
Total
TOTAL BUDGET

$4,436,247
1,486,762
143,940
365,765
1,200,581

Increment

1999-2000
Budget

$7,633,295

$134,097
68,525
4,318
102,227
(48,000)
0
$261,167

$7,894,462

7.2%

$1 '126,999
419,206
34,273
470,368
1,862
0
$2,052,708

$59,417
(595)
(375)
(3,335)
(900)
0
$54,212

$1 '186,416
418,611
33,898
467,033
962
0
$2,106,920

1.9%

$4,434,130
2,553,785
2,358,800
1,677,000
4,977,200
6,500,000
$22,500,915

$433,239
(114,000)
0
(1,216,530)
140,400
195,000
($561,891)

$4,867,369
2,439,785
2,358,800
460,470
5,117,600
6,695,000
$21,939,024

19.9%

$110,350,000

100.0%

$106,640,000

$3,710,000

$4,570,344
1,555,287
148,258
467,992
1'152,581
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INDIANA STATE UNIVERSITY
Student Services Budget
1998-99
Budget
Source of Funds
Student Service Fee Allocation
Student Service Fee Waivers
Interest Income Earned by Trustee
Total Source of Funds
Use of Funds
Direct Allocations
Student Government
Afro-American Cultural Center
Sparkettes
Cheerleaders
Auxiliary Facilities Bond Fund
Sub Total Direct Allocations

•

Transfers, Reserves and Other
Facilities Project/Equipment Reserve
Facilities Repair Supplement
Allocation for Class Activities
Allowance for Doubtful Accounts
Enrollment Stablization
Student Service Fee Waivers
Sub Total of All Allocations

%
Change

$6,178,000
260,000
62,000

($6,000)
6,000
{1 0,000}

$6,172,000
266,000
52,000

-0.1%
2.3%
-16 .1%

$6,500,000

($10,000)

$6,490,000

-0.2%

$50,000
10,300
14,770
18,150
1,422,665

(18,771)

$50,000
10,300
14,770
18,150
1,403,894

$1,515,885

($18,771)

$1,497,114

$6,600

7,500

$26,600
100,000
880,662
2,897,591
49,000
49,000
207,384

$32,500

$4,210,237

Auxiliary Operations Supplemental Allocations
$20,000
Identification Cards
100,000
Hulman Mem Student Union Commons
855,662
Hulman Memorial Student Union
2,897,591
Intercollegiate Athletics
49,000
Statesman Newspaper
49,000
IQ Magazine
199,884
Hulman Center
Sub Total Supplemental Allocations

Increment

Recommended
1999-2000
Budget

$4,151,137

$400,000
39,613
3,365

25,000

($36,329)

70,000
40,000
260,000

-1.2%

0.8%

$363,671
39,613
3,365
70,000
40,000

6,000

266,000

$6,500,000

($10,000)

$6,490,000

-0.2%

$6,500,000

{$10,000}

$6,490,000

-0.2%

Non-Budget and Contingent Items

•

Total Use of Funds
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STUDENT SERVICES DIRECT ALLOCATIONS

1998-99
Budget
Student Government
Compensation
Supplies and Expense
Repairs and Maintenance
Total

Afro-American Cultural Center
Compensation
Supplies and Expense
Repairs and Maintenance
Total

•

Sparkettes
Compensation
Supplies and Expense
Repairs and Maintenance
Total

Cheerleaders
Compensation
Supplies and Expense
Repairs and Maintenance
Total

Auxiliary Facilities Bond Fund
Student Service Fee Allocation
Interest Subsidy
Total Source of Funds
Debt Service
Physical Education Building
Hulman Memorial Student Union
Tirey Memorial Union
Stadium
Student Health and Counseling Ctr
Hulman Center
Total Debt Service

•

Increment

$25,061
23,939
1,000
$50,000

$0

$0

0.0%

$10,300

0.0%

$5,775
8,995
$0

$7,951 "
10,046
153
$18,150

$50,000

$10,300

$5,775
8,995
$14,770

%
Change

$25,061
23,939
1,000

$10,300
$10,300

Recommended
1999-2000
Budget

$14,770

0.0%

$7,951
10,046
153
$0

$18,150

$1,422,665
66,214

($18,771)

$1,403,894
66,214

$1,488,879

($18,771)

$1,470,108

$229,050
240,000
242,603
151,990
185,060
440,176

($630)
(5,828)
(1 ,990)
915
(11,238}

$228,420
240,000
236,775
150,000
185,975
428,938

$1,488,879

($18,771)

$1,470,108

0.0%

-1.3%

-1.3%
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•

AUXILIARY AND OTHER OPERATIONS

1998-99
Budget

Increment

Recommended
1999-2000
Budget

%
Change

SUMMARY TOTALS
SUMMARY INCOME

$26,861,799

$1,757,213

$28,619,012

6.5%

$1,619,347
818,548
(134,928)
105,449
(89,699)
(524,000)

$9,764,096
14,157,247
1,946,301
1,439,825
1,252,925
0

19.9%
6.1%
-6.5%
7.9%
-6.7%

6.7%

SUMMARY EXPENDITURES

Compensation
Supplies and Expense
Debt Service
Repairs and Maintenance
Capital
Transfers Out
Total

•

Hulman Center
Income
Student Service Fee Allocation
Rental and Other Income

Total
Expenditures
Compensation
Supplies and Expense
Repairs and Maintenance
Capital
Total

Residential Life
Rental and Other Income

Expenditures
Compensation
Supplies and Expense
Debt Service
Repairs and Maintenance
Capital
Total

•

$8,144,749
13,338,699
2,081,229
1,334,376
1,342,624
524,000
$26,765,677

$1,794,717

$28,560,394

$199,884
828,792

$7,500
68,420

$207,384
897,212

$1,028,676

$75,920

$1,104,596

$804,527
174,149
25,000
25,000

$64,909
(15,914)
12,000
14,925

7.4%

$869,436
158,235
37,000
39,925

$1,028,676

$75,920

$1,104,596

7.4%

$15,385,281

$1,426,196

$16,811,477

9.3%

$3,354,121
8,252,788
2,081,229
508,850
1,163,169
$15,360,157

$1,433,852
166,115
(134,928)
110,150
{125,794}
$1,449,395

$4,787,973
8,418,903
1,946,301
619,000
1,037,375
$16,809,552

9.4%
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1998-99
Budget
Hulman Memorial Student Union
Income
Student Service Fee Allocation
Machine Sales and Vending
Room Rental
Miscellaneous Income
Amusement Games
Parking Fees

Total
Expenditures
Compensation
Supplies and Expense
Repairs and Maintenance
Capital
Total

•

Athletics
Income
Student Service Fee Allocation
Contributions - Sycamore
Varsity Club
Contributions - Scholarship
Admission Sales
Commissions and Other Income
Guarantees
Transfer In

Total
Expenditures
Compensation
Supplies and Expense
Repairs and Maintenance
Capital
Total
A

•

$855,662
51,750
10,550
119,850
22,476
72,000
$1,132,288

$903,782
162,366
46,140
20,000

Increment

$25,000
(2,250)
2,550
3,419
(7,676)
4,000
$25,043

$26,729
(5,523)
3,837
0

Recommended
1999-2000
Budget

$880,662
49,500
13,100
123,269
14,800
76,000
$1,157,331

$25,043

$1,157,331

$2,897,594

$0

$2,897,594

270,000
75,000
440,000
367,000
290,000
200,000

60,000
0
10,000
8,000
23,000
0

330,000
75,000
450,000
375,000
313,000
200,000

$4,539,594

$101,000

$4,640,594

$4,520,250

$76,951
40,668
9,555
{6,830)
$120,344

2.2%

$930,511
156,843
49,977
20,000

$1,132,288

$1,536,520
2,929,000
39,400
15,330

%
Change

$1,613,471
2,969,668
48,955
8,500
$4,640,594

2.2%

2.2%

A

2.7%

Does not include the one-half of coaches compensation ($634,420) contained within the Student Affairs budget.

Division of Printing
Printing Income

$560,000

Expenditures
Compensation
Supplies and Expense
Repairs and Maintenance
Capital

$328,455
193,800
17,000
1,000

$15,074
0
(2,000)
0

$343,529
193,800
15,000
1,000

$540,255

$13,074

$553,329

Total

$0

$560,000

0.0%

2.4%
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1998-99
Budget
Telecommunications
Income
Local Service Charges
Long Distance Charges
Administrative Usage
Miscellaneous Reimbursement
Other
Transfer In

Total
Expenditures
Compensation
Supplies and Expense
Repairs and Maintenance
Capital
Transfer Out

$0
(15,000)
3,000
0
52,500
0

$1,472,000
595,000
88,000
69,000
173,000
295,000

$2,651 ,500

$40,500

$2,692,000

$28,092
531,600
0
0
{524,000}

$403,789
1,739,310
483,500
65,000
0

$375,697
1,207,710
483,500
65,000
524,000

1.5%

$35,692

$2,691,599

1.3%

Library Automation
Income
State Appropriations

$420,961

$0

$420,961

0.0%

Expenditures
Compensation
Supplies and Expense
Repairs and Maintenance
Capital

$167,114
22,600
185,000
46,247

Total
Recycling Institute
Income
State Appropriations
Reimbursements
Other Income

Total
Expenditures
Compensation
Supplies and Expense
Repairs and Maintenance
Capital
Total

•

$1,472,000
610,000
85,000
69,000
120,500
295,000

%
Change

$2,655,907

Total

•

Increment

Recommended
1999-2000
Budget

$420,961

$79,587
17,400
15,500
$112,487

$57,180
19,850
300
1,000
$78,330

($5,205)
35,000
(29,795)
0
$0

$0
(17,400)
17,400
$0

($40,500)
40,500
0
0
$0

$161 ,909
57,600
155,205
46,247
$420,961

0.0%

$79,587
0
32,900
$112,487

0.0%

$16,680
60,350
300
1,000
$78,330

0.0%
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1998-99
Budget

Increment

Recommended
1999-2000
Budget

%
Change

Early Childhood Education Center
Income
Child Care Fees
Other Income
Transfer In
Total

$255,125
25,000
71,322
$351,447

$12,595
31,000
0
$43,595

$267,720
56,000
71,322
$395,042

12.4%

Expenditures
Compensation
Supplies and Expense
Repairs and Maintenance
Capital
Total

$294,497
53,950
1,000
2,000
$351,447

$27,793
6,864
0
1,000
$35,657

$322,290
60,814
1,000
3,000
$387,104

10.1%

Le Club Program
Income
Membership Fees and Other Contribution

$112,432

$30,188

$142,620

Expenditures
Compensation
Supplies and Expense
Repairs and Maintenance
Capital
Total

$62,495
41,937
6,000
2,000
$112,432

$7,355
8,513
3,000
11,320
$30,188

$69,850
50,450
9,000
13,320
$142,620

Other Auxiliary and Other Operations
Income
Admission Sales
Advertising Sales
Publication Sales
Student Service Fee Allocation
Other Income
Transfers In
Total

$60,721
183,000
120,000
118,000
67,681
17,731
$567,133

$18,037
500
5,000
6,600
2,365
(17,731)
$14,771

$78,758
183,500
125,000
124,600
70,046
0
$581,904

2.6%

Expenditures
Compensation
Supplies and Expense
Repairs and Maintenance
Capital
Total

$260,361
280,549
22,186
1,878
$564,974

($15,703)
10,725
(1 ,298)
15,680
$9,404

$244,658
291,274
20,888
17,558
$574,378

1.7%

Includes: African Am. Review, Drivers Education, Golf Course, ID Card System, IQ Magazine, Statesman Newspaper.

•

Section I, Exhibit D
June 18, 1999

•

INDIANA STATE UNIVERSITY
Degree Link Budget

1998-99
Budget

Increment

1999-2000
Budget

Source of Funds

Operating Appropriation

$500,000

Student Fees
Total Source of Funds

$500,000

$17,557

$517,557

87,000

87,000

$104,557

$604,557

Use of Funds

•

Compensation
Salaries and Wages
Fringe Benefits

$6,011

$286,179

73,350

11,904

85,254

Stipends

24,332

47,035

71,367

Supplies and Related Expenses

97,150

54,607

151,757

Equipment

25,000

(15,000)

10,000

Total Use of Funds

•

$280,168

$500,000

$104,557

$604,557
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RESOLUTION

. WHEREAS, the Board of Trustees (the "Board") ofthe Indiana State University Board of
Trustees (the "University") has heretofore detennined that a necessity exists to acquire, construct,
install, renovate and equip facilities described more fully in Exhibit A hereto (the "Project"); and
WHEREAS, the Board now desires to obtain interim financing to pay all or a portion of the
costs of acquiring, constructing, renovating and equipping the Project; and
WHEREAS, the Board now desires to authorize the Treasurer of the Board (the "Treasurer")
to investigate, develop and evaluate with Ice Miller Donadio & Ryan, as Counsel, and such
investment banking firms, banks or financial institutions as the Treasurer shall consider appropriate,
a proposed plan (the "Plan ofFinancing") for the interim financing of the costs of the Project; and
WHEREAS, the Board now desires to delegate certain powers to the Treasurer as provided
for herein; and
WHEREAS, the University intends to acquire, construct, equip, install, renovate and/or
rehabilitate the Project, and reasonably expects to reimburse certain costs of the Project with
proced:ls of debt to be incurred by the University; and

•

WHEREAS, the University expects to issue debt not exceeding $16,601,000 in aggregate
principal amount, in one or more transactions, plus costs incidental to the financing as authorized by
statute, for purposes of financing, refinancing or reimbursing costs of the Project;
NOW, THEREFORE, BE IT RESOLVED by the Board as follows:
Section 1. The Board hereby authorizes the Treasurer to perform certain duties provided for
in this Resolution.
Section 2. The Board hereby authorizes the Treasurer to develop a Plan of Financing for the
interim financing of the costs of the Project, including the selection of commercial or investment
bankers, which may include the issuance of one or more notes under one or more loan agreements
from time to time, in whole or in part up to the maximum authorized amount of $16,601,000 in
aggregate principal amount, plus other costs incidental to the interim financing as authorized by
Indiana Code 20-12-6.
Section 3. The Board hereby authorizes the Treasurer to pursue and secure any and all
necessary state approvals which may be required to effectuate the Plan ofFinancing for the interim
financing of the costs of the Project.

•

Section 4. The Board hereby approves any Plan ofFinancing which may be developed by the
Treasurer for the interim financing of the costs of the Project, and authorizes the execution and
delivery of such legal documents as may be necessary or appropriate from time to time to effectuate
the Plan ofFinancing, subject to the following conditions:
304137.4

•

(a)
The proceeds of any interim financing shall be used to finance or refinance
some or all of the costs associated with the Project;
(b)
The total amount of interim indebtedness incurred pursuant to this
authorization (excluding refinancings of interim financings authorized hereunder form time
to time) shall not exceed $16,601,000 in aggregate principal amount, plus incidental costs
permitted by statute;
(c)
The interim financings shall bear interest at either fixed or variable rates, and
if fixed shall not exceed 5.7 5% per annum in true interest cost; and
(d)
The final maturity of any interim financing incurred pursuant to this
authorization shall not exceed five years from the date of issuance thereof (being the date of
delivery of any Note and the first substantial advance thereunder), provided that such term
may be subject to renewal for like additional terms, pursuant to paragraph (e) below.
(e)
Renewals of any interim financing may be accomplished either by extension
of the maturity date of any Note or by the issuance of a new Note under a substantially similar
agreement.

•

Section 5. The President and/or Treasurer of the Board are hereby authorized to execute and
deliver, and the Secretary and Assistant Secretary of the Board are hereby authorized to attest the
signature of and to imprint the corporate seal ofthe University on, any notes, bonds, loan agreements,
indentures or other contracts, agreements or certificates, etc., as may be necessary to or appropriate
from time to time to effectuate the Plan for Financing for the interim financing of the costs of the
Project, subject to the requirements of Section 4 above.
Section 6. The President and/or Treasurer of the Board are hereby authorized and directed
to perform any and all further acts, to execute any and all further documents or certificates, and to
publish any notice required to complete the execution and delivery of the legal documents necessary
to or appropriate from time to time to effectuate the Plan of Financing for the interim financing of the
costs of the Project, subject to the requirements of Section 4 above.
Section 7. The University hereby declares its official intent to acquire, construct, equip and/or
rehabilitate the Project described in Exhibit A; to reimburse certain costs of acquiring, constructing,
installing, equipping and/or rehabilitating the Project with proceeds of debt to be incurred by the
University; and to issue debt not exceeding $16,601 ,000 in aggregate principal amount, plus
incidental costs as authorized by statute, for purposes of financing, refinancing or reimbursing costs
of the Project.
Dated this 18th day of June, 1999 .

•
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EXHIBIT A
THE PROJECT

The new power plant's design is the result of an in-house proposal and will be guided by the
recommendations and strategy developed by the outside consulating firm ofKPMG and
contained in their August 18, 1997 report which was endorsed by the University Power Plant
Options Committee and adopted the Board ofTrustees at their August 29, 1997 meeting.
The goal for Indiana State University is to secure reliable energy at the least projected cost with
an acceptable level of cost and technical risk. The in-house plan was to proceed with a design
which included the capacity to house units which could provide cogeneration of electricity
capability if needed. The cogeneration space is included in the total project. The purchase and
installation of cogeneration units are neither authorized or funded within this project.

•

The new facility will contain new natural gas/oil fired boilers properly sized for need and will
total approximately 70,000 gross square feet. Construction on the new facility could start during
the late fall of 1999 and take approximately two years. Live testing of the steam capability of the
new power plant would then be scheduled during the winner beginning in 2001.
Once successfully tested, the total power plant project will include the partial demolition and
renovation of the existing power plant to provide backup steam capabilities and the removal and
reclaiming of the present coal storage yard. This phase of the project could take an additional
year. The fully completed power plant project is estimated to take approximately three years to
complete.
The 1997 Indiana General Assembly provided a cash appropriation of$1 ,190,000 for the
planning and engineering of the project. The 1999 Indiana General Assembly approved bonding
authority (IC-20-12-6) for and expenditure of $16,601,000 for the construction of the University
Power Plant. The approval of the annual state student fee replacement funding of $1,418,116
related to the bonding authority, 5.75% interest for 20 years, for this project was postponed until
the 2001 session of the Indiana General Assembly .

•

•
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UNIVERSITY TRAVEL POLICY
A review of the current University travel policy contained in the ISU Handbook,
Appendix K was conducted by the finance staff. Also an internal discussion was held
with the Vice Presidents concerning the current $24 per day subsistence and mileage
reimbursements of $.25 per mile for in-state or first 700 miles of out-of-state travel.
These rates were compared to those used by the State of Indiana which are $26 per
day subsistence and $.28 per mile.
9.

•

For travel which begins and ends in the same calendar day, the following
rules shall apply :
a.

No subsistence shall be paid for travel between the hours of
6:00 a.m. and 8:00 p.m.

b.

If travel begins before 6:00a.m. and ends after 10:00 a.m. , the
employee may claim reimbursement for the breakfast meal up
to the amount of $6.00 .

c.

If travel begins before 5:00p.m. and ends after 8:00p.m., the

employee may claim reimbursement for the evening meal up to
the amount of $14.00.
No reimbursement for a meal shall be made under items b and c if the meals were
furnished to the employee. When this reimbursement is claimed, the employee shall
certify that no meal was furnished and provide a receipt.
12.

The mileage reimbursement for official travel within the State of Indiana shall
be paid at the rate of $.26 cents per vehicle mile when use of personal car is
authorized. Mileage reimbursement per vehicle for official travel authorized
for outside the State of Indiana is as follows:
$.26 cents per mile for the first 700 miles
$.13 cents per mile for the next 2,300 miles
$.08 cents per mile for all additional over 3,000 miles

Indiana State University personnel are expected, when possible, to share a vehicle
when traveling to common events .

•

•

-2-

13.

When reimbursement for subsistence is claimed, the employee shall certify that
no meals were furnished. The subsistence allowance shall be reduced for each
meal furnished gratis to the claimant or included in a registration fee as
follows : breakfast, $6 .00; lunch, $6.00; and dinner, $13.00

For further details please secure a copy of the Indiana State University Travel
Regulations from the Controller's Office.
NOTE:

•

•

To ensure travel reimbursement, a staff member should always
receive prior approval of his/her travel request. Furthermore,
unapproved travel might result in jeopardizing a staff member's
claim for worker's compensation and/or other insurance benefits.

Restrict the use of the "lost receipt" form which is being submitted in lieu of a
receipt for travel reimbursement. In order to receive reimbursement for travel
expenses, you will need to present to the Controller's Office a properly completed
and approved ISU travel form and provide proper receipt documentation. Any
major hardship "lost receipt" situations will only be considered if requested by
either the Provost or the area Vice President.

•·
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MEMORANDUM OF AFFILIATION
EDUCA TlONAL PROGRAM AGREEMENT
BETWEEN THE DEPARTMENT OF VETERANS AFFAIRS
AND THE UNDERSIGNED EOUCA nONAL PROGRAM
__V_I_S_N_l_l_____________________________________________

VANE~ORK:.

VA TREATMENT FACILITY (OR FACILITIES):

·. ..·.. ·

VA Med1cal Center, Danv1lle, IL

NAME OF EDUCATIONAL INSTtTUTJON:

Indiana State Un1versity
PROGRAMAND·DEGREE:

•

Department of Commun1c.a tion . -D,1_s_Qf4ers .• M.A. or M.S. in
Speech Pathology

This agreement, when duly executed and approved by the DePartment of-Veterans Affairs (VA).
authorizes VA. its Veterans Integrated Service Networks and the listed VA:faciUties;·rto.affiliate for the
academic purposes of-enhanced patient care, education or researCh~ ·~'D1~ fact,JJty :of
affiliate has
.
primary responsibility, in coordination with VA staff, for the assignment-.afl:d.supe.Msion:af s~nts and/or
residents in their academic program(s). VA retains full responsibility·fQrJtle ~flitof~tiellts, including
administrative and professional functions·pertaining thereto. ·While in theYA-facifilY,!§N.dents are subject
to VA rules and regulations. Students wil receive an orientation to the VA facjlity. · f~culty members arid
facility staff supervisors are to evaluate ttie studenfs ~nee in mut\r.JI r;ons.ultatiQn and according to
the guidelines outlined in the approved curriculum
, · .-·. ,-:. -.J ...,·:: ··; :: ,:-:::···: ·.: .

:the

VA treatment tadlities or groups of treatment facilities as approp~ will.e$.lablish an Affiliation
Partnership Council made up of representatives of affiliated health professiollill.$CbQoJ$.· .The CoUflCil will
act as the strategic planning and coordination body for al academic FN~tt~Jov9~gYA·and the affiliates.
and wiU coordinate the tracking of measurable outcomes that em~ .fr'Pnl revH!w~ the aq:~demic
· partnerships. The Council will inform VA of affiliate matters such as s~tegiq_ p~n,ing"·program direction
or budgetary issues affecting VA Topical or discipline specific subc:ommtttees t~ ~dress .specific
management or strategic interests may be developed as needed in collabofCltion,,wjQl the _
a cademic and
VA leadership to address specific management or strategic interests.
•· · · -· - ,.

Q'

The affiUate complies with Title VI of the Civil Rights Act of 19Q4, Title:p( pf..the Ec;iucatipn
Amendments of 1972,-section 504 of the Rehabilitation Act of 1973,- Title ~lfo.f.the-. Qider-Americans
Amendments of 1.975, the Americans with Disabilities Act of 1992, an~ all re~t~regulations, and assures
that it does not, and will not· discriminate against any person on the basis of fe\IC&, color, sex, creed,
national origin, ~e or handicap under any program or activity receiving l=ederal financial assistance .

•
8

..
'

•

.

Nothing in this agreement is intended to be contrary to State or Federal Jaws. In the event of
conflict between terms of this agreement and any applicable State or Federal law, that State or Federal
law will supersede the terms of this agreement In the event of conflict between State and Federal laws.
Federal laws will govern. When providing professional services covered by this agreement, protection of
faculty members and students of the affiliated institution from personal liability while at a VA health care
facility will be that which is provided under the Federal Employees Liability Reform and Tort Compensation
Act. 28 U.S.C. 2679 (b)-{ d). Nothing in this agreement grants to the educational institution or the
Partnership Council any legal authority to exercise control over any VA program or facility. Ultimate
responsibility for the control and operation of VA facilities and programs rests with VA
· Periodic reviews of academic programs and policies will be conducted as necessary under the
auspices of VA's Chief Academic Affiliations Officer.
This agreement is in force until further notice, it may be terminated in writing at any time by mutual
consent with due consideration of patient care and educational commitments, or by written notice by either
party 6 months in advance of the r.ext training experience. [IF APPLICABLE: The affiliation agreement
previously agreed to on
(DATE) is hereby rescinded.)

Name and Title of Responsible Official
for the Educational Program

•

•

·Network Director or designee
Department of Veterans Affairs

Date: ____________________________

Date: ____________________________

Revised 2197
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BETWEEN

•

Indiaoa State University
AND

Frazier Rehabilitation Center or Southern Indiana
Rehabilitation Hospital
THIS AGREEMENT, by and between Indiana State University,
hereinafter referred to as wrnstitution", and Jewish Hospital
Health Care Services, Inc. doing business as Frazier Rehab
Center, a Kentucky nonprofit corporation, or Southern Indiana
Rehab Hospital, Inc. (an Indiana nonprofit corporation)
hereinafter collectively referred to as nAffiliate".
WITNESSETH

Whereas, it is to the mutual benefit of the parties to
provide clinical experience for students enrolled in certain
programs of the Institution; whereas, the parties have agreed to
the terms and provisions set forth below:

•

•

I.

Purpose: The purpose of this agreement shall be to
provide clinical experience to students enrolled in the
Recreation Therapy Program of the Institution.

A.

Consideration for this agreement shall consist of
the mutual promises contained herein, the parties
agreeing that monetary compensation shall neither
be expected nor received by either party.

B.

At the discretion of the hffiliate the clinical
experience may be provided at any of the Affiliate
facilities:
Frazier Rehabilitation Center - 220
Abraham Flexner Way, Louisville, KY 40202 or
Southern Indiana Rehabilitation Hospital - 3104
Blackiston Blvd., New Albany, Indiana 47150, or
East Comprehensive Outpatient Rehabilitation
Facility (CORF) - 4812 Highway 42, Louisville, KY
40222, or Fern Valley CORF - 100 High Rise Dr.
#llO,Louisville, KY 40213, or Grade Lane CORF
6708 Grade Lane, Louisville, KY 40213, or Southern
Indiana CORF- 1455 Cedar St. Clarksville,IN
47129, or Southwest CORF- 4604 Greenwood Rd.,
Louisville, KY 40258, or Scott Memorial Hospital PO Box 456 Scottsburg, IN 47170, or Washington
Co.Hospital -PO Box 171, Salem, IN 47167,
hereinafter referred to as 11 FACILITY. 11
1

c.

•

The specific services to be provided by the Affiliate are ·
described as follows.
1.

The Affiliate will designate a staff member who is
acceptable to the Institution as the Affiliate•s Clinical
Education Coordinator to:
a.
b.
c.

d.

Provide for student orientation to the Affiliate
facility.
Designate a staff member to be responsible for
coordinating the clinical experience and providing a
planned and supervised program.
Maintain a sufficient level of sLaff support to
provide supervision of students and to carry out
normal service functions without having students
perform in lieu of staff.
Notify the Institution if staffing falls below this
level while students are present on · scheduled
affiliation.

2.

Provide for the student a patient caseload that is
appropriate to his/her needs and level of experience and
proficiency and that is of suffieienc size and variely to
ensure the best educational experience poDsible.

3.

Notify the Institution in writing of any changes within the
Affiliate Facility which would alter significantly the
specified clinical education experiences for the student.

Terms and Conditions:
Pursuant to the above-stated purpose, the
parties agree as follows:
A.

I.e.m .ru:?Ji :J:erm.ination;
TERM:
1. The Term of this Agreement shall be for a period of one (1)
year, beginning on January 1, 1999 and may be automatically
renewed by the parties for. successive one (1) year terms
untj.l such time as the Agreement is terminated.

•

TERMINATION;
/.. Notwithstanding any other method of termination set f.orth
elsewhere in this Agreement, this Agreement shall terminace:
a. by mutual consent of both parties; or
b. by either party upon ninety (90) days written notice to
the other party.
c. in the event that no student is enrolled in a clinical
rotation for three (3) consecutive years, at the end of
the third year this Agreement will terminate.
3. Subject to the conditions of Paragraph II.2.b. of this
Agreement, students shall be allowed to participate in the
clinical e>...-perience at the Affiliate Facility until the end
of the currenc academic term following the ~erminacion of
this Agreement.
2

•

B.

REVISIONS; This Agreement is subject to changes and revi.Gi'on az
necessary, by written agreement of the parlies concerned .

c.

Placement of Students; The Institution shall notify the
Affiliate at least sixty (60) daya prior to the beginning of
each clinical experience of the number of students it desires
to place at the Affiliace. The Affiliate shall have the right
to accept or reject that number based on the current level of
staffing in the appropriate discipline.

D.

Discipline: While enrolled in a clinical experience at the
Facility, students and faculty will be subject to all
applicable policies of the Affiliate including the dress code.
Students shall be dismissed from participation in the clinical
experience only after the appropriate disciplinary policies and ·
procedures of the Institution have been followed;
however, the
Affiliate may immediately remove from the premjdes any student
who poses an immediate threat or danger to patients, staff,
visitors or the premises or the public.

E.

Institution Specific Responsibilities: The following duties
shall be the specific responsibilities of the Institution:
1. Selection of students to be placed at the Affiliate.

•

2. Maintain liaison with Affiliate for supervision of students
at Facility for clinical experience.
3 . . Evaluate the performance of individual studenta as the
Institution deems appropriate.
4. Establish a procedure for notifying the hffiliatc if: a

student (or faculty, if applicable) ia/are unable for any
reason to report for clinical training.
5.

•

Provide written evidence of professional liability insurance
coverage for individual students (and faculty, if
applicable) participating in the experience.
The minimum
amount of coverage per individual shall be
$l,OOO,OOO/S3,000,000 with no deductible and with the
provision that this insurance coverage shall not be
terminated without at least thirty (30) days• prior written
notice to the Hospital. Proof of such coverage shall be
furnished to the Hospital at the commencement of this
agreement. The coverage shall extend through the term of
the student's participation. If the Affiliate facility is
located in Indiana, the Institution shall maintain the
minimum amount of professional liability coverage as
required by state law .

3

•

6.

Inform students that they will not ~ubmit for publication
any material relating to the clinical edu~ation experience
without prior written approval from the Institution and the
Affiliate .

7.

The Institution will agree to one of the following
semiannually:
a. Act as a representative on the FRC/SIRH Research
Committee by attending sot of meetings.
Or
b. Conduct a research project ~n affiliation with one of the
Affiliate Facilities.
Or
c. Allow for FRC/SIRH employees to audit courses without
cost per assigned student.
{1 course per 5 students)
Or
d. Offer a Continuing Education Program for lhe
Facility/Affiliate.

or

e. Publish a research article in association wir.h the
Affiliate.

a. The Institution shall provide Affiliate with proof that it
has conducted, and the students have successfully completed
training in prevention of bloodborne pathogens as required
by federal regulation.

•

9.

F.

•

The Affiliate will provide the applicable policies and
procedure of the Affiliate to the Institution for
distribution to participating students and faculty.

Student Responsibilities. The Institution warrants and
covenants that the students shall be instructed:
1.

To follow policies and procedures of the Facility
throughout the affiliation.

/..

To provide written evaluation o[ the Facility to both
Facility and the Institution.

3.

To follow clinical grievance procedure as written 1n the
student handbook.

4.

That student or students, as a condition of placement,
shall be required to sign the Placement Agreement
that is attached as Exhibit A.

5.

To provide health records upon request by the Affiliate.
Provide proof of Immunization te~ts, including MMR, PPD
and Hepatitis B and/or Hepatitis declination form .

4

6.

•

•

•

G.

H.

To provide documentation to the Affiliate of health
insurance in effect during their term ·of assignment .

A,ffiliate Specific Responsibilities: The following duties
shall be the specific· responsibilities of the Affiliate:
1.

Retain complete responsibility for patient care, providing
adequate supervision of students {and faculty, if
applicable) at all times.

2.

Maintain a sufficient level of staff employees to carry
out regular duties. Students will neither be expected nor
permitted to perform services in lieu of ~taff employees. ·

3.

Provide emergency medical treatment to students (and
faculty, if applicable) if needed for illness or injuries
suffered during clinical experience. Such treatment shall
be at the expense of the student or faculty member
treated.

4 .

Maintain all applicable accred:i.tation requirements and
certify such compliance to the Institution or other entity
as requested by the Institution. The Affiliate shall also
permit authorities responsible for accreditation of the
Institution's curriculum to inspect the Affiliate's
clinical facilities and services as necessary .

Mutual Responsibilities: The parties shall cooperate to
fulfill the following mutual responsibilities:
1.

Each party shall comply with all federal, state,
municipal laws, and regulations which are applicable to
the performm1ce of this agreement.

2.

Students shall be treated as trainees who have no
expectation of receiving compensation or future employment
from the Affiliate or the Institution.

3.

The Affiliate staff will receive no monetary compensation
from the Institution for participation in the clinical
education program.

4.

The parties agree to comply with Title VI and IX of the
Federal Education Amendments of 1972, and Section 504 of
the Federal Rehabilitation Act of 1973, Executive Order
11,246 and the related regulations to each.
Each party
assures that it will not discriminate against any
individual including, but not limited to, employees or
applicants for employment and/or students, because of
race, religion, creed, color, gender, age, handicap,
Veteran status or national origin .

5

!.

~dlca~

a~~aee •

1.

Until the expiration of four (4) yearn after the
furnishing of services under this Agreement, the parties
to the Agreement shall, on written request, make available
to the Secretary of Health and Human Services or to the
Comptroller General of the United States, or any of their
duly authorized representatives, this Agreement, and
books, documents, and records of the parties that are
necessary to certify the nature and extent of the costs
under the Medicare program.
If either party carries out
any of its duties as set forth in this Agreement through a
subcontract (including a contract of employment), for the
value or cost of Ten Thousand Dollars ($10,000) or more
over a twelve ' (12) month period, the parti~s shall require
the subcontract to contain a clause placing the same duty
on the subcontractor as this clause places on the parties
to the Agreement.
·

2.

The parties shall immediately notify each other of any
request by the Secretary of Health and Human Services or
the Comptroller General of the United States, or any of
their duly authorized representativen, for access to
documents or records .

•

Jmft~ . ~hll.J7

•
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IN WITNESSESS WHEREOF~ the parties have by their duly authorJzea
representatives set forth their signature:

•

INSTITUTION:
Indiana State University
BY: __~~------~----------------(Signature)

(Title)

(Dat.e)

BY=--~~------~-------------(Signature)

(Title)

(Date}

AFFILIATE:

Jewish Hospital

He~lthCare

Services, Inc. dba Frazier Rehab Center

BY:

(Signature)

•

(Title)

(Date)

(Ti"tle)

(Date)

Southern Indi.ana Rehab Hospital

BY=--~-.-------~------·-----------(Signature)
Scott Memorial Hospital

BY:

(Signature)

(Title)

--·.,.---,--(Date)

(Title)

(Date)

---~---=---:-·---·-

Washington County Hospital
BY:.

--~~------~----------------(Signature)

•
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t'.J.acement:

•

Agreem~::u~.-

THIS AGREEMENT by and among Indiana State Universicy (hereinafter r ·e ferred
co as "Institution"), Jewish Hospital Healthcare Services, Inc, a Kentucky
nonprofit corporation doing business as Frazier Rehabilitation Center or
southern Indiana Rehabilitation Hospital,Inc. (an Indiana nonprofit
corporation) (hereinafter referred to as "Affiliate"), and the studenL of
Indiana State University who has signed below (hereinafter referred to as
"Student").
THE PARTIES AGREE AS FOLLOWS:
1. The Institution agrees to place the Student at the Affiliate to allow

the Student to fulfill an· academic requirement of the Institution's program
in which the Student is enrolled.
2. The Student understands and agrees that in the event he/she ie injured
while on the premises, the Student may seek treatment either in Lhe
Emergency Department or with a physician's office, as appropriate. The
Student further understands and agrees she/he shall be personally
responsible for the payment of any hospital treatment. The Student
underst~1ds and agrees that he/she shall not be considered to be an
employee or agent of the Affiliate and therefore shall not.: be enLit:led to
receive any health care benefice, including without reservation Worker's
Compen~ation or ocher health-care related benefit reserved for the
Affiliate's employees.
3. A fax copy of this Agreement: shall serve as an original provided that
the fax is executed as if an original.

•

4.

This

Agre~ment

may be signed in counterparts .

IN WITNESS WHEREOF, the parties' duly authorized representatives have
forth their signature:
STUDENT

(Signature)
Printed name:

(Date)
-------------------------------------------------------------

INDlANA STATE UNIVERSITY

(Signature)
Printed Name:

COate)

------------------------------------------

Tit:le:
AFFH.. IATE

•

(Signature)
Printed Name:

(Date)
--------------------------------------------

Title:
8
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SECTION I
Exhibit I
June 18, 1999

•

AGREEMENT TO PROVIDE FLIGHT TRAINING
TillS AGREE1\1ENT, made and entered into this first day of August, 1999 by and between
INDIANA STATE UNNERSTIY BOARD OF TRUSTEES, hereinafter referred to as the
"UNNERSTIY", and ANDERSON AVIATION, INC., hereinafter referred to as the
"CONTRACTOR".
WITNESSETH THAT:
WHEREAS, the UNNERSTIY has initiated within its School of Technology programs in
Aerospace Administration, Professional Aviation Flight Technology, and General Aviation Flight
Technology which will be available to the students ofindiana State University.
WHEREAS, the CONTRACTOR owns and operates an incorporated flight school with all the
necessary instructors, aircraft, and supporting facilities .

•

WHEREAS, the CONTRACTOR has proposed to the UNIVERSTIY that it be permitted to
conduct the in-flight training and participate in related cooperative education endeavors for Indiana
State University students in conjunction with the UNIVERSTIY'S aviation program.
NOW, THEREFORE, for and in consideration of the mutual covenants herein contained the parties
agree, as follows:
I.

FLIGHT TRAINING:
The CONTRACTOR shall provide to flight students of the UNIVERSITY the following
described flight training at the place, price, quantity, and for the term indicated, subject to
Terms and Conditions attached hereto and made a part hereof:
A.

•

Type ofTraining
Private Pilot
Commercial Pilot
Instrument Rating

Certified Flight Instructor
Multi-Engine Rating
Cooperative Experiences

Published Course Requirements to include specialty courses: Conventional Gear, Float

•

Plane and Glider (Assuming equipment is available) .
The following activities conducted in connection with the UNIVERSITY'S flight
training program shall be and are ~onsidered part of the contract and shall be subject to
and part of the conditions contained in said contract:
1. Participation by Contractor in Indiana State University flight team activities.
2. Competition in National Intercollegiate Flying Association, as well as, other
competitive intercollegiate meets.
3. Faculty proficiency flying offered by Contractor.
The above activities are conducted in conjunction with and subject to all terms and
conditions of this contract to provide flight training for Indiana State University.

B.

Hours ofTraining and Costs:
The minimum required hours of flight and ground instruction are governed by Federal
Aviation Regulations, Part 61 and /or Part 141 and any amendments thereto.
The costs for aircraft rental and flight instruction will be generally based upon the
normal market price reduced by approximately fifteen percent for Indiana State
University students. Specific rates will be negotiated and agreed upon annually during
or before June and will be published and in effect on August 1 of each year. The
agreed flying costs must be competitive with other college and university flight
programs.

•

In the event of unforeseen cost escalation, such as rapidly rising fuel costs, aircraft
rental costs can be adjusted accordingly. Any proposed cost increase shall be set forth
in writing and must be approved in writing by the UNNERSITY. Proposed cost
increases must be received no later than 30 days before such increases are
implemented.
Approved flight costs will be made and addendum to this contract.
C.

Aircraft Specification and Equipment:
FAA certified aircraft will be provided for flight training. Aircraft provided must be
equipped with instrumentation and navigational equipment appropriate for the course
of instruction. Some aircraft used for navigational training must provide training
opportunities on state-of-the-art equipment to include LORAN and GPS systems.

•

All flight instruction by the CONTRACTOR for ISU students in the Department of
Aerospace Technology will be in aircraft owned and/or operated by said
CONTRACTOR.

•

D.

Instructors:
The CONTRACTOR shall provide certificated flight instructors holding appropriate
type and class ratings for the instruction being given. Quality of instruction standards
must meet or exceed those specified in FAR Part 141.83 and any amendments thereto.
Graduate students with assistantships/fellowships are expected to work a maximum of
20 hours per week within the school awarding the fellowship/assistantship. Generally
no outside work is permitted unless approved by the Dean of the School of Graduate
Studies. If not in violation of School of Graduate Studies policies,
fellowship/assistantship students could be employed by a flight contractor not under
contract to Indiana State University.
Adjunct professors, employed by Indiana State University may not perform duties as a
certified flight instructor, assistant chief flight instructor, or chief flight instructor for
any flight contractor under contract with Indiana State University.
In order to meet FAA training standards, student assistants employed in the Indiana
State University Department of Aerospace Technology Ground Training Laboratory
may also be employed by one of the Indiana State University flight contractors.

E.

•

Supervision:
The CONTRACTOR shall provide a supervisor to monitor all instructors and
instruction to ensure the quality and standardization of the flight training.

II.

PAYMENT FOR INSTRUCTION:
Normally flight fees will be paid in advance. However, with approval of the
CONTRACTOR payment for instructor and /or aircraft rental may be made at the time
the service is provided.
·
The CONTRACTOR is not expected to provide credit on flight accounts.
The UNNERSITY will not be responsible for student flight fees.

ill.

CONTRACTUAL TERMS:
The term of this agreement is from 1" day of August, 1999, to the 31st day of July, 2000.

N.

•

TERMINATION:
The UNNERSITY reserves the right to terminate this contract upon serving written notice to
the CONTRACTOR thirty (30) days prior to the date of termination or immediately if students'
safety is, in the opinion of the UNNERSITY, endangered .
The CONTRACTOR reserves the right to terminate this contract upon serving written notice to

•

the UNIVERSITY thirty (30) days prior to the date of termination. The CONTRACTOR .::agrees to complete students enrolled in flight courses for that semester in which the contract is
terminated.
In consideration for the mutual undertaking covered by this contract, the UNIVERSITY has
designated the CONTRACTOR as one of the UNIVERSITY'S recognized flight training
schools. The UNIVERSITY will to the extent possible, make known, without bias, to all
students enrolled in flight courses, the name and location of each recognized flight training
school under contract to the UNNERSITY.
V.

ADDITIONAL PROVISIONS:
The parties hereto incorporate herein as part and parcel of this contract, the "Indiana State
University Contractor Flight Handbook" (Revised 6/95) which is attached to and made a part
of this contract.

VI.

RELEASE OF LIABILITY:
The CONTRACTOR hereby releases the UNIVERSITY, its officers, agents, servants, and
employees from any and all claims and liabilities of any type whatsoever for damage to, loss of,
or destruction of any property of the CONTRACTOR, its officers, agents, servants, and
employees, and the property of any person, firm, corporation, or other party, and for the injury
to or death of any person, firm, corporation, or other party, and for injury to or death of
Contractor's officers, agents, servants, and employees, and for injury to or death of any
students furnished by the UNNERSITY, and of any person or persons which may now or
hereafter arise out of or result from or be in any way connected, directly or indirectly, with said
training or the operation of the aircraft hereunder or performance of this agreement.

•
vn.

INDEMNIFICATION:
The CONTRACTOR further agrees to indemnify and save harmless the UNNERSITY; its
officers, agents, and employees, from and against any and all claims and liabilities of any type
whatsoever and for damage to, loss of, or destruction of any property of a person (including,
but not limited to, Contractor's officers, agents, servants, and employees), firm, corporation
and/or other party, and for injury to or death of any person or persons (including, but not
limited to, the University's students and Contractor's officers, agents, servants, and employees)
which may arise our of or result from or be in any way connected, directly or indirectly, with
the performance of this agreement. This indemnity agreement shall extend also to any expense
incurred by the UNNERSITY in connection with the defense of any such claims contemplated
herein.

VTII.

INSURANCE:
The CONTRACTOR agrees to provide the following insurance coverage:

•

A

-

In connection with the operation of aircraft and the performance of this contract (or the
flight checking of trainees hereunder by the employees or representatives of

•

governmental agencies), the CONTRACTOR engaged to provide the flight training
shall procure and maintain at all times during the performance of service under this
contract Aircraft Public Liability Insurance including coverage of liability to passengers
against bodily injury and property damage. Such insurance shall be procured and
maintained in limits of not less that One Million Dollars ($1,000,000.00) combined
single limit per occurrence. The Contractor shall also provide premises liability
insurance in an amount not less than One Million Dollars ($1,000,000.00) combined
single limit per occurrence. This required insurance coverage shall be carried under
the terms and conditions which shall protect the CONTRACTOR, the student trainee,
and the UNIVERSITY, its agents, servants, and employees.

•
IX.

B.

Each insurance policy evidencing this required insurance shall bear appropriate ·
endorsements whereby the insurance carrier waives any rights of subrogation against
the UNIVERSITY by reason of any payment under such policy, and such policy shall
further provide that the UNIVERSITY will be given thirty (30) days prior notice before
cancellation of such policy or reduction of coverage thereunder can be effective.

C.

The CONTRACTOR shall, prior to initiation of flight instruction under this contract,
submit to the UNIVERSITY or its duly authorized representative, (1) a certified copy
of the insurance policy actually procured and maintained, and (2) an insurance
certificate issued by the insurance carrier certifying to the existence of the required
insurance coverage in conformity with this clause. This insurance documentation shall
show the period of coverage to be at least for the length of the contract period.

D.

Indiana State University, Indiana State University Board of Trustees, their predecessors
and successors, their agents, servants, employees, and students while acting within the
scope of their duties as such, shall be among the named insured in each of such
policies.

FINANCIAL RESPONSIBILITIES:
The CONTRACTOR shall furnish upon request proof of financial responsibility as evidenced
by financial statements made on the forms approved by the UNIVERSITY.
The financial statement shows the condition of the Contractor's business and operation that is
concerned with the operation of the UNIVERSITY flight program. Particular items to be
included to be specified by the UNIVERSITY .

•

•

IN WITNESS WHEREOF, the parties hereto have themselves, or through their respective officers,
or duly authorized agents, caused this contract to be executed the day and year first above written.

INDIANA STATE UNNERSITY BOARD OF TRUSTEES

BY:________________________________
ATTEST:. ____________________________

Secretary

CONTRACTOR

• ::t(l~/nc.
ATTEST:

1f,t ~ tc..IL ,
Secretary

•

•

-4illlila-

Anderson
Aviation

282 Airport Road • Anderson, Indiana 46017 • (765) 644-1238 • Fax (765) 378-3340

April 12, 1999

Dr. Byron Greenlaw
Department of Aerospace Technology
Terre Haute, 1N 47809
Re: Contract Renewal

Dr. Greenlaw:

•

Enclosed is the signed copy of the "Agreement to Provide Flight Training" contract,
a copy of our flight fees, and our certificate of insurance. If there are any other
questions, please us call (765) 644-1238. We look forward to continuing our
association with Indiana State University .

s:;._/lijSteve Darlington
President, Anderson Aviation, Inc.

j

•

•

AVIATION INSURANCE AGENCY, INC.
13191 Schavey Road, Suite 8
DeWitt, Michigan 48820
(517) 669-8308

CERTIFICATE OF INSURANCE

This is to certify to:
Indiana State University
Attn: Leslie
Aero Space Technology
Building TC-216
Terre Haute, IN 47809
That the following Policy has been issued to:
Anderson Aviation, Inc.
282 Airport Road
Anderson, IN 460 I 7
Item 1. Aircraft Hull & Liability Insurance Policy 400AC-39162 issued through United States Aviation
Underwriters for the period 08/01/98 to I 2:01am 08/01/99 with coverages as follows:

•

1979 Cessna 152
1981 Cessna 172
1973 Cessna 182
1998 Cessna 172
1998 Cessna 172

N68182
N52685
N86354
N9557Z
N364MA

1 + 1 Seating
3 + 1 Seating
3 + 1 Seating
3 + 1 Seating
3 + 1 Seating

$
25,000. Insured Value
$
60,000. Insured Value
$
62,000. Insured Value
$ 141,000. Insured Value
$ 162,000. Insured Value

$ 1,000,000. Combined Liability Coverage for Bodily Injury and Property Damage -

Each Occurrence

The following is hereby Included as an Additional Insured:
Indiana State University as respects training.

This Certificate of Insurance neither affirmatively nor negatively amends, alters, or extends the coverage
afforded by the Policy described above. The Company agrees that in the event of cancellation of the policies
they will endeavor to give the party to whom this Certificate is issued 30 days notice of such cancellation,
but the Company shall not be liable in any way for failure to give such notice .

•

HORIZED SIGNATURE:
Date: October 7, 1998

~p

_.._

•

~~

An(lerson
Awat1on

Cessna
Pilot Center

Rental and Instruction Rates
Aircraft Rental
Cessna 172

.......... N52685 .••.•..••.•..••.••.••••.. $60.00 Per Hour

Cessna 172R (NEW)

.... N9577Z ...•.•.....•••..•.•..•••• $79.00 Per Hour

Cessna 1725 (NEW) ..•.. N364MA .............•.••.••.••. $83.00 Per Hour

Instruction
Primary (Private} ••••.•.•••.••••••.•••••.•••••.•••..•••••• $22.00 Per Hour
Advanced (lnstrument/CommerciaiiCFIIComplex} ••.•••••••..• $25.00 Per Hour

Cessna Pilot Center Courses

•

NEW!
COMPUTER BASED INSTRUCTION COURSE
CBI Private Pilot Student Kit
$279.00
The new kit contains: Computer-based instruction software (25 CO-ROM's),
Student textbook, Private pilot syllabus, FAR/AIM (on CD-ROM), Private pilot PTS
booklet, E68 flight computer and plotter, Pilot log book, 172R Information Manual and
Safety Supplement, and Student update diskette.
Private Pilot
1. Private Pilot Instruction Kit (Non-Computer) ..................................•..$85.00 SALE
Instrument I Commercial
1. Instrument I Commercial Instruction Kit................•..............•.•..•...•.•.$150.00

•

Rates Effective Marchi, 1999
Rates Subject to Change Without NOOfication

765-644-1238

SECTION I
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•

AGREEMENT TO PROVIDE FLIGHT TRAINING
TillS AGREEMENT, made and entered into this first day of August, 1999 by and between
INDIANA STATE UNIVERSITY BOARD OF TRUSTEES, hereinafter referred to as the
"UNIVERSITY", and FLYING EAGLE AVIATION, hereinafter referred to as the
"CONTRACTOR".
WITNESSETH THAT:
WHEREAS, the UNIVERSITY has initiated within its School ofTechnology programs in
Aerospace Administration, Professional Aviation Flight Technology, and General Aviation Flight
Technology which will be available to the students ofindiana State University.
WHEREAS, the CONTRACTOR owns and operates an incorporated flight school with all the
necessary instructors, aircraft, and supporting facilities.
WHEREAS, the CONTRACTOR has proposed to the UNIVERSITY that it be permitted to

•

conduct the in-flight training and participate in related cooperative education endeavors for Indiana
State University students in conjunction with the UNIVERSITY'S aviation program.
NOW, THEREFORE, for and in consideration of the mutual covenants herein contained the parties
agree, as follows :

I.

FLIGHT TRAINING:
The CONTRACTOR shall provide to flight students of the UNIVERSITY the following
described flight training at the place, price, quantity, and for the term indicated, subject to
Terms and Conditions attached hereto and made a part hereof:
A.

Type of Training
Private Pilot
Commercial Pilot
Instrument Rating

•

Certified Flight Instructor
Multi-Engine Rating
Cooperative Experiences

Published Course Requirements to include specialty courses: Conventional Gear, Float

Plane and Glider {Assuming equipment is available) .

•

The following activities conducted in connection with the UNIVERSITY'S flight
training program shall be and are considered part of the contract and shall be subject to
and part of the conditions contained in said contract
1. Participation by Contractor in Indiana State University flight team activities.
2. Competition in National Intercollegiate Flying Association, as well as, other
competitive intercollegiate meets.
3. Faculty proficiency flying offered by Contractor.
The above activities are conducted in conjunction with and subject to all terms and
conditions of this contract to provide flight training for Indiana State University.

B.

Hours ofTraining and Costs:
The minimum required hours of flight and ground instruction are governed by Federal
Aviation Regulations, Part 61 and /or Part 141 and any amendments thereto.
The costs for aircraft rental and flight instruction will be generally based upon the
normal market price reduced by approximately fifteen percent for Indiana State
University students. Specific rates will be negotiated and agreed upon annually during
or before June and will be published and in effect on August 1 of each year. The
· agreed flying costs must be competitive with other college and university flight
programs.

•

In the event of unforeseen cost escalation, such as rapidly rising fuel costs, aircraft
rental costs can be adjusted accordingly. Any proposed cost increase shall be set forth
in writing and must be approved in writing by the UNIVERSITY. Proposed cost
increases must be received no later than 30 days before such increases are
implemented.
Approved flight costs will be made and addendum to this contract.
C.

Aircraft Specification and Equipment:
FAA certified aircraft will be provided for flight training. Aircraft provided must be
equipped with instrumentation and navigational equipment appropriate for the course
of instruction. Some aircraft used for navigational training must provide training
opportunities on state-of-the-art equipment to include LORAN and GPS systems.

•

All flight instruction by the CONTRACTOR for ISU students in the Department of
Aerospace Technology will be in aircraft owned and/or operated by said
CONTRACTOR

D.

•

Instructors:
The CONTRACTOR shall provide certificated flight instructors holding appropriate
type and class ratings for the instruction being given. Quality of instruction standards
must meet or exceed those specified in FAR Part 141.83 and any amendments thereto.
Graduate students with assistantships/fellowships are expected to work a maximum of
20 hours per week within the school awarding the fellowship/assistantship. Generally
no outside work is permitted unless approved by the Dean of the School of Graduate
Studies. If not in violation of School of Graduate Studies policies,
fellowship/assistantship students could be employed by a flight contractor not under
contract to Indiana State University.
Adjunct professors, employed by Indiana State University may not perform duties as a
certified flight instructor, assistant chief flight instructor, or chief flight instructor for
any flight contractor under contract with Indiana State University.
In order to meet FAA training standards, student assistants employed in the Indiana
State University Department of Aerospace Technology Ground Training Laboratory
may also be employed by one of the Indiana State University flight contractors.

E.

•

Supervision:
The CONTRACTOR shall provide a supervisor to monitor all instructors and
instruction to ensure the quality and standardization of the flight training.

II.

PAYMENT FOR INSTRUCTION:
Normally flight fees will be paid in advance. However, with approval of the
CONTRACTOR payment for instructor and /or aircraft rental may be made at the time
the service is provided.
The CONTRACTOR is not expected to provide credit on flight accounts.
The UNIVERSTIY will not be responsible for student flight fees.

ill.

CONTRACTUAL TERMS:
The term of this agreement is from 1'1 day of August, 1999, to the 31'1 day ofJuly, 2000.

IV.

TERMINATION:
The UNIVERSTIY reserves the right to terminate this contract upon serving written notice to
the CONTRACTOR thirty (30) days prior to the date oftermination or immediately if students'
safety is, in the opinion of the UNIVERSTIY, endangered.

•

The CONTRACTOR reserves the right to terminate this contract upon serving written notice to

the UNIVERSITY thirty (30) days prior to the date of termination. The CONTRACTOR
agrees to complete students enrolled in flight courses for that semester in which the contra£! is
terminated.

•

In consideration for the mutual undertaking covered by this contract, the UNIVERSITY has
designated the CONTRACTOR as one of the UNIVERSITY'S recognized flight training
schools. The UNIVERSITY will to the extent possible, make known, without bias, to all
students enrolled in flight courses, the name and location of each recognized flight training
school under contract to the UNIVERSITY.

V.

ADDITIONAL PROVISIONS:
The parties hereto incorporate herein as part and parcel of this contract, the "Indiana State
University Contractor Flight Handbook" (Revised 6/95) which is attached to and made a part
of this contract.

VI.

RELEASE OF LIABILITY:
The CONTRACTOR hereby releases the UNIVERSITY, its officers, agents, servants, and
employees from any and all claims and liabilities of any type whatsoever for damage to, loss of,
or destruction of any property of the CONTRACTOR, its officers, agents, servants, and
employees, and the property of any person, firm, corporation, or other party, and for the injury
to or death of any person, firm, corporation, or other party, and for injury to or death of
Contractor's officers, agents, servants, and employees, and for injury to or death of any
students furnished by the UNIVERSITY, and of any person or persons which may now or
hereafter arise out of or result from or be in any way connected, directly or indirectly, with said
training or the operation of the aircraft hereunder or performance of this agreement.

•
vn.

INDEMNIFICATION:
The CONTRACTOR further agrees to indemnify and save harmless the UNIVERSITY, its
officers, agents, and employees, from and against any and all claims and liabilities of any type
whatsoever and for damage to, loss of, or destruction of any property of a person (including,
but not limited to, Contractor's officers, agents, servants, and employees), firm, corporation
and/or other party, and for injury to or death of any person or persons (including, but not
limited to, the University's students and Contractor's officers, agents, servants, and employees)
which may arise our of or result from or be in any way connected, directly or indirectly, with
the performance of this agreement. This indemnity agreement shall extend also to any expense
incurred by the UNIVERSITY in connection with the defense of any such claims contemplated
herein.

VIII.

INSURANCE:
The CONTRACTOR agrees to provide the following insurance coverage:

•

A.

In connection with the operation of aircraft and the performance of this contract (or the
flight checking of trainees hereunder by the employees or representatives of

governmental agencies), the CONTRACTOR engaged to provide the flight training
shall procure and maintain at all times during the performance of service under thi~
contract Aircraft Public Liability Insurance including coverage of liability to passengers
against bodily injury and property damage. Such insurance shall be procured and ·
maintained in limits of not less that One Million Dollars ($1,000,000.00) combined
single limit per occurrence. The Contractor shall also provide premises liability
insurance in an amount not less than One Million Dollars ($1 ,000,000.00) combined
single limit per occurrence. This required insurance coverage shall be carried under
the terms and conditions which shall protect the CONTRACTOR, the student trainee,
and the UNNERSITY, its agents, servants, and employees.

•

•
IX.

B.

Each insurance policy evidencing this required insurance shall bear appropriate
endorsements whereby the insurance carrier waives any rights of subrogation against
the UNNERSITY by reason of any payment under such policy, and such policy shall
further provide that the UNIVERSITY will be given thirty (30) days prior notice before
cancellation of such policy or reduction of coverage thereunder can be effective.

c.

The CONTRACTOR shall, prior to initiation of flight instruction under this contract,
submit to the UNIVERSITY or its duly authorized representative, (1) a certified copy
of the insurance policy actually procured and maintained, and (2) an insurance
certificate issued by the insurance carrier certifying to the existence of the required
insurance coverage in conformity with this clause. This insurance documentation shall
show the period of coverage to be at least for the length of the contract period.

D.

Indiana State University, Indiana State University Board of Trustees, their predecessors
and successors, their agents, servants, employees, and students while acting within the
scope of their duties as such, shall be among the named insured in each of such
policies.

FINANCIAL RESPONSIBILITIES:
The CONTRACTOR shall furnish upon request proof of financial responsibility as evidenced
by fmancial statements made on the forms approved by the UNIVERSITY.
The financial statement shows the condition of the Contractor's business and operation that is
concerned with the operation of the UNIVERSITY flight program. Particular items to be
included to be specified by the UNIVERSITY .

•

•

IN WITNESS WHEREOF, the parties hereto have themselves, or through their respective officers,
or duly authorized agents, caused this contract to be executed the day and year first above written;""-~

INDIANA STATE UNIVERSITY BOARD OF TRUSTEES

BY: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
ATTEST:___________________________
Secretary

CONTRACTOR

•

•

•

Flying Eagle Aviation
1999 Aircraft Rates

--

Retail

ISU Student ( 10% discount)

Tomahawk

$42.00

$37.80

Cessna 152

$52.00

$46.80

Cessna 172N

$62.00

$55.80

Cessna 172R

$79.00

$71.10

Piper Arrow IV

$79.00

$71.10

FAA Approved Simulator

$35.00

$31.50

Instruction Rates

••

•

Primary

$26.00

$23 .40

Advanced

$26.00

$23.40

Ground

$20.00

$18.00

0

. .
•

•

••

OLD REPUBLIC INSURANCE COMPANY
ADDITIONAL INSURED

IT IS AGREED THAT THE FOLLOWING IS HEREBY INCLUDED AS AN ADDITIONAL INSURED
UNDER LIABILITY COVERAGES, BUT ONLY AS RESPECTS OPERATIONS OF THE NAMED
INSURED:
KITTYHAWK AIR CARGO, INC .
GMC C/0 KITTYHAWK AIR CARGO, INC .
FLIGHT ONE LOGISTICS
ACTIVE AERO CHARTER AND THE FORD MOTOR COMPANY
INDIANA STATE UNIVERSITY

THE COVERAGE LIMITS AFFORDED HEREUNDER SHALL BE INCLUDED WITHIN AND NOT IN
ADDITION TO THE LIMITS APPLICABLE TO THE NAMED INSURED .

•
Nothing herein contained shall vary, alter, waive or extend any of the
terms, provisions, representations, conditions or agreements of the policy
other than as above stated.
This endorsement becomes effective DECEMBER 15, 1998 to be attached· to and
hereby made a part of Policy No. AV 5218402 issued thru OLD REPUBLIC
INSURANCE COMPANY, issued to:
EXECUTIVE AIR CHARTER, INC.
DBA FLYING EAGLE AVIATION
3637 E COUNTY ROAD; 400 NORTH
KOKOMO
IN 46901
is endorsement shall not be valid unless approved by the Aviation Managers
the company.
te of issue 01-25-1999
::oenix
0

l

PA201 (08-93)

Aviati~c.

ORIGINAL

;r

SECTION I
Exhibit K
June 18, 1999
.

..

•

EXEC~TIVE DOCUMENT SUMMARY
State Form -41221 (R4/10.97)

402 W. WASHIN:;'I'CN ST

RM W341 IGCS
Instructions for completing the EDS snd the contract process:
1. Please read the guidelines on the back of this form before preparing EDS.
2. Please type all information.
3. Check all boxes that apply.
4. For amendments I renewals, attach original contract.
5. Check EDS information against contract data for consistency.
6. Attach additional pages if necessary.

204

232-5755

CAROL RI aiARr::s

17. Telephone

233-8376
18. Name of rncrvrcLrar requesting contract

19. Telephone number

233-4781

RCNALD L. ALLEN

withheld by Auditor?

Professional I Personal Services

0 Grant

0 QPA Release

0 Lease (real estate)

-0 Special Procurement
0
0
0
0

0 Attorney
0 Other (specif}1

0

number of years

Equipment Lease
Lease-to-Own
Contract for Services
Maintenance
License Agreement

0 Other (speCify)

0

0

Amendment I Renewal # _ __

0

Amendment I Renewal # _ __

Possibly: This issue has been discussed with DPOC or Delegate

27. Statutory

IND~~ CODE 11-8-2-5
28. Method of source selection

~Negotiated

0 BAA#_ _ _ 0 RFP# - - - - - - OBid I Quotation 0 Emergency
0 Special Procurement
OOther (spe(:ifyj - - - - - - - - - - - - - - - - -

State?

33. Description of wor1<

CXNI'RACTOR TO PROVIDE CERTIFICATICN OF DEPAR'IMENT STAFF TRAININ:; BY THE ISSUANCE OF
Q)LLEGE CREDIT FOR 1HC6E lliPLOYEES OF THE DEPAR'IMENT SlXX:ESSFULLY cx:MPLETIN:; TRAININ3
PERIOO WITH THE (l)RRECITCNAL TRAINL~ L~TITU'IE.

3-4. Justification

spending money, justification of

of price

PRCNIDIN:i FOR A UNIFIED A.."IIID CX::OPERATIVE EFFORT BE'IWEEN THE DEPAR'IMENT AND THE CXNI'RACTOR
TO GIVE (l)RRECITCNAL · EMPLOYEES INCENTIVE TO CBTAI..l\l A CDLLEGE EDUCATICN, THEREBY IMPRCNIN:;
'!HE QUALI1Y OF PERSCNNEL WORKIN:; FOR THE DEPAR'IMENI' •

•
lS . ~

39. Attorney General's

approval

app<oval

40.

approved

Date approved

agency approval

36. Date approved
4t. Agency

AG

42. Date received

•

CONTRACT FOR SERVICES

This contract is between the Indiana Department of Correction, (hereinafter referred to as
"State") and Indiana State University (hereinafter referred to as "Contractor").
Whereas, the State desires to contract for services in the area of issuance of college
credits and certification of Department of Correction staff who successfully complete
coursework approved as part of the training program; and
Whereas, Contractor is willing to provide such services;
Now, therefore, the above-named parties enter into this contract upon the following terms
and conditions:

1. Duties of Contractor

•

The Contractor shall provide the following services relative to this contract:
The contractor to provide certification of Department staff training by the issuance of college
credit for those employees of the Department successfully completing training period with the
Correction Training Institute .
PLEASE SEE ADDENDUM

2. Consideration
The Contractor will be paid at the approved tuition rate.

3. Term
This contract shall be for a period of 2 years. It shall commence July 1, 1999
and shall terminate June 30, 2001 and may be renewed for an additional term of 2 years for a
total of 4 years.

4. Independent Contractor
Both parties hereto, in the performance of this contract, will be acting in an
individual capacity and not as agents, employees, partners, joint venturers or associates of one
another. The employees or agents of one party shall not be deemed or construed to be the
employees or agents of the other party for any purposes whatsoever. Neither party will assume
any liability for any injury (including death) to any persons, or any damage to any property
arising out of the acts or omissions of the agents, employees or subcontractors of the other party.

•

The Contractor shall be responsible for providing all necessary unemployment and
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•

worker's compensation insurance for the Contractor's employees.

5. Work Standards
The Contractor agrees to execute its respective responsibilities by following and applying
at all times the highest professional and technical guidelines and standards. Ifthe State becomes
dissatisfied with the work product or the working relationship with those individuals assigned to
work on this Contract, the State may request in writing the replacement of any or all such
individuals.

6. Contract Confidentiality of State Information
The Contractor understands and agrees that data, materials, and information disclosed to
Contractor may contain confidential and protected data; therefore, the Contractor promises and
assures that data, material, and information gathered, based upon or disclosed to the Contractor
for the purpose of this contract, will not be disclosed to others or discussed with other parties
without the prior written consent of the State.

7. Confidentiality of Data, Property Rights in Products, and Copyright Prohibition

•

The Contractor further agrees that all information, data, findings, recommendations,
proposals, etc., by whatever name described and by whatever form therein, secured, developed,
written or produced by the Contractor in furtherance of this contract shall be the property of the
State and that the Contractor shall take such action as is necessary under law to preserve such
property rights in and ofthe State while such property is within the control and/or custody ofthe
Contractor. By this contract the Contractor specifically waives and/or releases to the State any
cognizable property right of the Contractor to copyright, license, patent or otherwise use such
information, data, findings, recommendations, proposals, etc.

8. Ownership of Documents and Materials
All documents, records, programs, data, film, tape, articles, memos, and other materials
developed under this contract shall be considered "work for hire" and the Contractor transfers any
ownership claim to the State of Indiana and all such matters will be the property of the State of
Indiana. Use ofthese materials, other than related to contract performance by the Contractor,
withourthe prior written consent of the State is prohibited. During the performance ofthe
services, specified herein, the Contractor shall be responsible for any loss or damage to these
materials developed for or supplied by the State and used to develop or assist in the services
provided herein, while they are in the possession ofthe Contractor and any loss or damage thereto
shall be restored at the Contractor's expense. Full, immediate, and unrestricted access to the work
product of the Contractor during the term of this contract shall be available to the State .

•
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•

9. Progr·ess Reports
The Contractor shall submit progress reports to the State upon request. The report shall
be oral, unless the State, upon receipt of the oral report, should deem it necessary to have it in
written form . The progress report shall serve the purpose of assuring the State that work is
progressing in line with the schedule, and that completion can be reasonably assured on the
scheduled date.
10. Access to Records
The Contractor and his subcontractors shall maintain all books, documents, papers,
accounting records, and other evidence pertaining to the cost incurred and shall make such
materials available at their respective offices at all reasonable times during the contract period and
for three (3) years from the date of final payment under the contract, for inspection by the State or
by any other authorized representative of state government and copies thereof shall be furnished
at no cost to the State if requested.
11 . Travel

•

Expenditures made by the Contractor for travel will be reimbursed by the State at the
current rate paid by the State of Indiana. Travel expenses can only be reimbursed in accordance
with the State Travel Policies and Procedures as specified in Financial Management Circular #882.1. Out-of-state travel requests must be reviewed by the State for availability of funds and for
appropriateness at least two weeks prior to the scheduled travel date.
12. Assignment
The Contractor shall not assign or subcontract the whole or any part of this contract
without the State's prior written consent, except that the Contractor may assign its right to receive
payments to such third parties as the Contractor may desire without the prior written consent of
the State, provided that Contractor gives written notice (including evidence of such assignment)
to the State thirty (30) days in advance of any payment so assigned. Assignment shall cover all
unpaid amounts under this contract and shall not be made to more _than one party.
13 . Successors and Assignees
The Contractor binds his successors, executors, administrators, and assignees to all
covenants of this contract. Except as above set forth, the Contractor shall not assign, sublet or
transfer interest in this contract without the prior written consent ofthe State oflndiana .

•
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14. Key Person(s)
a. In the event that both parties have designated in an appendix that the
individual(s) therein named are essential to the services offered pursuant to this contract, the
parties agree that in the event that such individual or individuals are no longer employed during
the term of this contract by the Contractor for whatever reason, the State shall have the right to
terminate this contract upon thirty (30) days prior written notice.
b. In the event that the Contractor is an individual, that individual shall be
considered a key person and, as such, essential to the contract. Substitution of another for the
Contractor shall not be permitted without express written permission from the State.
c. Nothing in subsections a. and b. above should be construed to prevent the
Contractor from using the services of others to perform tasks ancillary to those tasks which
directly require the expertise of the key person. Examples of such ancillary tasks include
secretarial, clerical, and common labor duties. The Contractor shall, at all times, remain
responsible for the performance of all necessary tasks, whether performed by a key person or
others.

15. Changes in Work
•

In the event the State requires a major change in scope, character or complexity of the
work after the work has progressed, adjustments in compensation to the Contractor shall be
determined by the State in the exercise of its honest and reasonable judgment, and the Contractor
shall not commence any additional work or the change of the scope of the work until authorized
in writing by the State. No claim for additional compensation shall be made in the absence of a
prior written approval executed by all signatories hereto.

16. Force Majeure; Suspension and Termination
In the event that either party is unable to perform any of its obligations under this contract
or to enjoy any of its benefits because of(or iffailure to perform the services is caused by) natural
disaster, actions or decrees of governmental bodies or communication line failure not the fault of
the affected party (hereinafter referred to as a "Force Majeure Event"), the party who has been so
affected shall immediately give notice to the other party and shall do everything possible to
resume performance. Upon receipt of such notice, all obligations under this contract shall be
immediately suspended. Ifthe period ofnonperformance exceeds thirty (30) days from the receipt
of notice of the Force Majeure Event, the party whose ability to perform has not been so affected
may, by giving written notice, terminate this contract.

•

17. Renewal Option
This contract may be renewed under the same terms and conditions subject to the
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•

approval ofthe Commissioner of the Department of Administration and the State Budget Diiector
in compliance with 25 lAC 1.1-1-16(c). The term of the contract, including any renewals, may
not exceed four (4) years.
18. Nondiscrimination
Pursuant to IC 22-9-1-10 and Civil Rights Act of 1964, Contractor and its subcontractors,
if any, shall not discriminate against any employee or applicant for employment, to be employed in
the performance of this contract, with respect to the hire, tenure, terms, conditions or privileges
of employment or any matter directly or indirectly related to employment, because of his race,
color, religion, sex, disability, national origin or ancestry. Breach of this covenant may be
regarded as a material breach of contract. Acceptance of this contract also signifies compliance
with applicable Federal laws, regulations, and executive orders prohibiting discrimination in the
provision of services based on race, color, national origin, age, sex, disability or status as a
veteran.
19. Multi-term Funding Cancellation Clause

•

When the Director of the State Budget Agency makes a written determination that funds
are not appropriated or otherwise available to support continuation of performance of a multiterm contract, the multi-term contract shall be canceled. A determination by the Budget Director
that funds are not appropriated or otherwise available to support continuation of performance
shall be final and conclusive.
20. Termination for Convenience
This contract may be terminated, in whole or in part, by the State whenever, for any
reason, the State determines that such termination is in the best interest ofthe State. Termination
of services shall be affected by delivery to the contractor of a Termination Notice at least thirty
(30) days prior to the termination effective date, specifying the extent to which performance of
services under which such termination becomes effective. The Contractor shall be compensated
for services rendered prior to the effective date of termination. The State will not be liable for
services performed after notice of termination. The Contractor shall be compensated for services
herein provided but in no case shall total payment made to contractor exceed the original contract
price due on contract or shall any price increase be allowed on individual line items if canceled
only in part prior to the original termination date.

21. Conflict of Interest

A

••

As used in this section:

"Immediate family" means the spouse and the unemancipated children of an individual.
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•

"Interested party" means:
1.

The individual executing this Contract;

2.

An individual who has an interest of three percent (3%) or more of
Contractor, if Contractor is not an individual; or

3.

Any member of the immediate family of an individual specified under
subdivision 1 or 2.

"Department" means the Indiana Department of Administration.
"Commission" means the State Ethics Commission.

•

B.

The Department may cancel this Contract without recourse by Contractor if any
interested party is an employee of the State of Indiana.

C.

The Department will not exercise its right of cancellation under section B above if
Contractor gives the department an opinion by the Commission indicating that the
existence of this Contract and the employment by the State oflndiana of the
interested party does not violate any statute or code relating to ethical conduct of
state employees. The Department may take action, including cancellation of this
Contract consistent with an opinion of the Commission obtained under this section.

D.

Contractor has an affirmative obligation under this Contract to disclose to the
Department when an interested party is or becomes an employee of the State of
Indiana. The obligation under this section extends only to those facts which
Contractor knows or reasonably could know.

22. Taxes
The State oflndiana is exempt from state, federal, and local taxes. The State will not be
responsible for any taxes levied on the Contractor as a result of this contract.
23. Penalties/Interest/Attorney's Fees
The State will in good faith perform its required obligations hereunder and does not agree
to pay any penalties, liquidated damages, interest, or attorney's fees, except as required by Indiana
law, in part, IC 5-17-5-1 et seq., IC 34-2-22-1 et seq ., and IC 34-4-16-1.1 et seq.
24. Compliance with Laws

••

The Contractor agrees to comply with all applicable federal, state and local laws, rules,
regulations or ordinances, and all provisions required thereby to be included herein are hereby
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incorporated by reference. The enactment of any state or federal statute or the promulgation. of
regulations thereunder after execution of this contract shall be reviewed by the State and the
Contractor to determine whether the provisions of the contract require formal amendment.
25 . Default bv State

If the State, sixty (60) days after written notice, fails to correct or cure any breach of this
contract, then the Contractor may cancel and terminate this agreement and collect all monies due
up to and including the date of termination.
26. Governing Laws

This contract shall be construed in accordance with and governed by the laws of the State
oflndiana and suit, if any, must be brought in the State oflndiana.
27. Indemnification

•

Contractor agrees to indemnify, defend, and hold harmless the State oflndiana and its
agents, officers, and employees from ·all claims and suits including court costs, attorney's fees, and
other expenses caused by any act or omission of the Contractor and/or its subcontractors, if any.
The State shall not provide such indemnification to the Contractor.
28. Substantial Performance

This contract shall be deemed to have been substantially performed only when fully
performed according to its terms and conditions and any modification thereof
29. Waiver of Rights

No right conferred on either party under this contract shall be deemed waived and no
breach of this contract excused, unless such waiver or excuse shall be in writing and signed by the
party claimed to have waived such right.
30. Payments

All payment obligations shall be made in arrears in accordance with Indiana law, state
fiscal policies and procedures.
31. Disputes

Should any disputes arise with respect to this contract, the Contractor and the State agree
to act immediately to resolve any such disputes. Time is of the essence in the resolution of
disputes .

••
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The Contractor agrees that, the existence of a dispute notwithstanding, it will continue
without delay to carry out all its responsibilities under this contract which are not affected by the
dispute. Should the Contractor fail to continue without delay to perform its responsibilities under
this contract in the accomplishment of all non-disputed work, any additional costs incurred by the
Contractor or the State as a result of such failure to proceed shall be bome by the Contractor, and
the Contractor shall make no claim against the State oflndiana for such costs. If the Contractor
and the State cannot resolve a dispute within ten (1 0) calendar days following notification in
writing by either party of the existence of said dispute, then the following procedure shall apply:
The parties agree to resolve such matters through submission of their dispute to the
Commissioner of the Indiana Department of Administration who shall reduce his decision to
writing and mail or otherwise furnish a copy thereof to the Contractor and the State within ten
(I 0) calendar days after presentation of such dispute for his decision. His decision shall be final
and conclusive unless the Contractor mails or otherwise furnishes to the Commissioner of
Administration, within ten (10) days after receipt ofthe Commissioner's decision, a written
appeal. Within ten (1 0) days of receipt by the Commissioner of a written request for appeal, he
may reconsider his decision. If no reconsideration is provided within ten (1 0) days, the parties
may mutually agree to submit the dispute to arbitration for a determination, or otherwise the
dispute shall be submitted to an Indiana court of competent jurisdiction.

•

The State may withhold payments on disputed items pending resolution of the dispute.
The unintentional nonpayment by the State to the Contractor of one or more invoices not in
dispute in accordance with the terms of this contract will not be cause for Contractor to terminate
this contract, and the Contractor may bring suit to collect without following the disputes
procedure contained herein.
32. Maintaining a Drug-Free Workplace
a. Contractor hereby covenants and agrees to make a good faith effort to provide
and maintain during the term of this agreement a drug-free workplace, and that it will give written
notice to the contracting state agency and the Indiana Department of Administration within ten
(1 0) days after receiving actual notice that an employee of Contractor has been convicted of a
criminal drug violation occurring in Contractor's workplace.
b. In addition to the provisions of subparagraph a. above, if the total contract
amount set forth in this agreement is in excess of $25,000.00, Contractor hereby further agrees
that this agreement is expressly subject to the terms, conditions, and representations contained in
the Drug-Free Workplace Certification executed by Contractor in conjunction with this agreement
and which is set forth in paragraph 33 ofthis contract.

••

c. It is further expressly agreed that the failure of Contractor to in good faith
comply with the terms of subparagraph a. above, or falsifying or otherwise violating the terms of
the certification referenced in subparagraph b. above, shall constitute a material breach ofthis
agreement, and shall entitle the State to impose sanctions against the Contractor including, but
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not limited to, suspension of contract payments, termination ofthis agreement and/or debarment
of the Contracto_r from doing further business with the State for up to three (3) years.
33. Drug-Free Workplace Certification
This certification is required by Executive Order No. 90-5, April 12, 1990, issued by the
Governor oflndiana. Pursuant to its delegated authority, the Indiana Department of
Administration is requiring the inclusion of this certification in all contracts with and grants from
the State oflndiana in excess of $25,000. No award of a contract shall be made, and no contract,
purchase order or agreement, the total amount ofwhich exceeds $25,000, shall be valid unless
and until this certification has been fully executed by the Contractor and made a part of the
contract or agreement as part of the contract documents. False certification or violation of the
certification may result in sanctions including, but not limited to, suspension of contract payments,
termination of the contract or agreement and/or debarment of contracting opportunities with the
State for up to three (3) years.
The Contractor/Grantee certifies and agrees that it will provide a drug-free workplace by:

•

a. Publishing and providing to all of its employees a statement notifying employees
that the unlawful manufacture, distribution, dispensing, possession or use of a controlled
substance is prohibited in the Contractor's workplace and specifying the actions that will be taken
against employees for violations of such prohibition; and
b. Establishing a drug-free awareness program to inform employees that (1) the
dangers of drug abuse in the workplace; (2) the Contractor's policy of maintaining a drug-free
workplace; (3) any available drug counseling, rehabilitation, and employee assistance programs;
and (4) the penalties that may be imposed upon an employee for drug abuse violations occurring
in the workplace.
c. Notifying all employees in the statement required by subparagraph (a) above that
as a condition of continued employment the employee will (1) abide by the terms of the statement;
and (2) notify the employer of any criminal drug statute conviction for a violation occurring in the
workplace no later than five (5) days after such conviction;
d. Notifying in writing the contracting State Agency and the Indiana Department
of Administration within ten (1 0) days after receiving notice from an employee under subdivision
(c)(2) above, or otherwise receiving actual notice of such conviction;

••

e. Within thirty (30) days after receiving notice under subdivision (c)(2) above of
a conviction, imposing the following sanctions or remedial measures on any employee who is
convicted of drug abuse violations occurring in the workplace: (1) take appropriate personnel
action against the employee, up to and including termination; or (2) require such employee to
satisfactorily participate in a drug abuse assistance or rehabilitation program approved for such
purposes by a Federal, State or local health, law enforcement, or other appropriate agency; and
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•

f Making a good faith effort to maintain a drug-free workplace through the
implementation of subparagraphs (a) through (e) above.
34.

Non-Collusion and Acceptance

The undersigned attests under penalties of perjury that he is the contracting party, or that
he is the representative, agent, member or officer of the contracting party, that he has not, nor has
any other member, employee, representative, agent or officer of the firm, company, corporation or
partnership represented by him, directly or indirectly, to the best of his knowledge, entered into or
offered to enter into any combination, collusion or agreement to receive or pay, and that he has
not received or paid, any sum of money or other consideration for the execution ofthis agreement
other than that which appears upon the face of the agreement.
The parties having read and understand the foregoing terms of the contract do by their
respective signatures dated below hereby agree to the terms thereof, including, if this contract is
in excess of$25,000, paragraph 32, Drug-Free Workplace Certification .

••

••
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Contractor:

By:_ _ _ _ _ _ _ _ _ __
Printed Name:_ _ _ _ _ _ __
Title: _ _ _ _ _ _ _ _ _ _ __
· Date: _ _ _ _ _ _ _ _ _ _ __

•

••

(Where Applicable)

Attested By: _ _ _ _ _ _ _ _ __
Printed Name: _ _ _ _ _ _ _ _ __
Title: _ _ _ _ _ _ _ _ _ _ _ __
Date: _ _ _ _ _ _ _ _ _ _ _ __

State oflndiana Agency:

Indiana Department of Administration:

By:_ _ _ _ _ _ _ _ _ __
Printed Name: _ _ _ _ _ _ __
Title: _ _ _ _ _ _ _ _ _ __
Date: _ _ _ _ _ _ _ _ _ __

Betty Cockrum
Commissioner
Date:-------------

Department of Correction
Central Administration
Date: _ _ _ _ _ _ _ _ _ _ __

State Budget Agency:

Approved as to Form and
Legality:

Peggy Boehm
Director
Date:_ _ _ _ _ _ _ _ _ _ __

Jeffery A. Modisett
Attorney General of Indiana
Date: _ _ _ _ _ _ _ _ _ _ _ __
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ADDENDUM TO ·AGREEMENT ENTERED INTO
BY AND BETWEEN
THE INDIANA DEPARTMENT OF CORRECTION
AND
INDIANA STATE UNIVERSITY
I.

II.

PARTIES:
A.

Indiana Department of Correction, E334 Indiana Government Center South,
Indianapolis, IN 46204 (the "DEPARTMENT'').

B.

Indiana State University, Terre Haute, IN 47809-5402 (the "CONTRACTOR").

. INITIAL PROYISIONS:
A..

•
B.

c.

•

DESCRIPTION OF GOODS AND/OR SERVICES:
agrees to provide the following goods and/or service:

The CONTRACTOR .

1.

The CONTRACTOR shall certify the CIT Academy curricula and training
for issuance of college credit for those employees successfully completing
the requirements of the en Academy training.

2.

The CONTRACTOR further agrees to provide credit hour certificates to the
DEPARTMENT's employees who have ·been recommended by the
DEPARTMENT for college courses. Utilization of credit hour certificates
by the DEPARTMENT's employees will allow such employees to waive
college course contingent fees charged by the CONTRACTOR.

CONSIDERATION:
CONTRACTOR as follows :

The DEPARTMENT agrees to compensate

1.

The DEPARTMENT shall reimburse CONTRACTOR for tuition
expenses incurred by the DEPARTMENT for the credit hours
earned by its employees completing en Academy training.

2.

The maximum reimbursement under this AGJffiEMENT shall not exceed
the total tuition fees charged by the CONTRACTOR.

3.

Tuition fees charged to the DEPARTMENT by the CONTRACTOR shall be
computed by multiplying the number of employees who successfully
complete en Academy training during the academic year by the product of
the current rate of tuition per credit hour approved by the CONTRACTOR
during the academic year and the number of credit hours earned.

TERM: This AGREEMENT (a four-year model pilot program) shall commence on
July 1, 1995 or as soon as all required signatures have been affixed to this
AGREEMENT, which ever date occurs last, and shall teiminate on June 30, 1997.

•

D.

RENEWAL: Pursuant to IC 4-13.4-7-3 and 25 lAC 1.1-1-16, this
AGREEMENT may be renewed for up to two (2) additional terms of one (1) year,
which when combined with the original term of this AGREEMENT shall not
exceed four 4 years. This renewal is subject to a rate change of no more
than the increase in tuition fees.
This AGREEMENT may not be renewed automatically beyond the aforestated
termination date. Exercise of any renewal option is within the sole discretion of
DEPARTMENT. Any renewal or extension of AGREEMENT must be in writing
and signed by both parties. Such renewal or extension is subject to the approval of
the Commissioner of the Department of Administration and the State Budget ·
Director. No conduct or action on the part of DEPARTMENT or its agents,
officers or employees shall constitute a waiver of these provisions. Any renewal
or extension of this AGREEMENT is made in accordance with the original
terms and conditions hereof with the exception of any rate increase provided for
herein and shall commence upon the termination of the initial term.

III.

ADDITIONAL PROVISIONS:
A.

•

•

35. ADDITIONAL PROVISIONS: The parties agree to be bound by the
following additional provisions:
1. DEFINITION OF TERMS:
terms are defined as follows:

As used in this AGREEMENT, the following

a.

"Academy" shall mean the adult or juvenile preservice training
provided to new employees of the DEPARTMENT, instructed
by CTI;

b.

"Certificate" shall mean the items issued to all employees of the
DEPARTMENT recommended by the DEPARTMENT to enroll
in college courses provided by the CONTRACTOR, entitling the
bearer to one credit hour of waived contingent fees;

c.

"Contingent fee" shall mean all fees assessed for instruction and
instructor salaries;

d.

"CONTRACTOR" shall mean Iridiana State University;

e.

"CTI'' shall mean the Correctional Training Institute;

f.

"DEPARTMENT' shall mean the Indiana Department of Correction;

g.

''Tuition" or "tuition fee" shall mean the total fees assessed for
enrollment in college courses with the CONTRACTOR, including
contingent fees.

2. STATEMENT OF PURPOSE: This AGREEMENT is made for the
purpose of facilitating a unified and cooperative effort between the DEPARTMENT
and the CONTRACTOR in the provision of CTI Academy training for the
employees of the DEPARTMENT and the certification of such training by the
CONTRACTOR through the issuance of college credit for those employees
successfully completing CTI Academy training.

•

3. CLASSIFICATION OF MATERIALS AND INSTRUCTORS:. .
a.

Equivalency of course Materials: The faculty of the
CONTRACTOR's department of Criminology has reviewed the
course content of the Academy programs at CTI (both the adult and
juvenile programs). The CONTRACTOR, through its faculty, has
concluded that the content of both CTI Academy programs (adult
and juvenile) is equivalent to the CONTRACfOR's courses entitled
Criminology 210, "Introduction to Corrections" (3 credit hours) and
Criminology 298, "Practicum in Criminal Justice" (3 credit hours).

b.

Classification of Instructors: The faculty of the
CONTRACTOR's Department of Criminology has also reviewed
the academic credentials of the Cfl instructors who will conduct the
CTI Academy training. The CONTRACTOR, through its faculty,
has concluded that these CTI instructors of record are qualified for
appointment as supplementary part-time faculty of the Department of
Criminology for the purposes of teaching CTI courses. Therefore,
the CONTRACTOR shall appoint the CTI instructors ·as
supplementary part-time faculty who will teach CTI Academy
training without compensation by the CONTRACTOR.
Furthermore, the CONTRACTOR shall approve credit
recommendations of these supplementary part-time faculty for the
purpose of issuing academic college credit through the Department
of Criminology. The approval of the CTI instructors as
supplementary part-time faculty shall be conducted with the
utilization of the Continuing Education and Extended Services,
Indiana State University, Course Request Form, which is utilized
for the approval of other programs [a copy of the Course Request
Form is attached hereto as Exhibit "A"].

•

4. DUTIES OF THE PARTIES:
a.

•

The DEPARTMENT and the CONTRACfOR hereby agree to the
following:

i.

Registration Procedures: Within thirty (30) days of the
approval of this AGREEMENT, the CONTRACfOR shall
establish registration procedures and provide registration
materials to each Cfl training location for the purpose of
enrolling employees of the DEPARTMENT participating in
· Cfi Academy training for academic college credit

ii.

Issuance of College Credit:
Upon
the
DEPARTMENT's certification of an employee's successful
completion of either Cfi Academy program at CTI (adult or
Juvenile), the CONTRACfOR shall grant academic college
credit, a maximum of six credit hours, to the employee. The
CONTRACfOR shall maintain records of each employee
granted credit upon the recommendation of the CTI faculty .

•

•

•

iii.

Voucher for Services: Upon the completion of each
monthly training cycle of CTI, and upon certification of each
enrolled employees's successful completion of the approved
course of study in the CTI Academy program, the
DEPARTMENT will submit a voucher to the
CONTRACTOR, including, but not limited to, instruction,
materials, facilities, and administrative and clerical support.

iv.

Voucher for Tuition: After receipt of the voucher for
services from the DEPARTMENT, the CONTRACTOR will
submit a voucher at currently approved tuition rates to the
DEPARTMENT for an amount equal to the voucher for
services provided.

v.

Payment by Parties: After the DEPARTMENT and the
CONTRACTOR are both in receipt of the vouchers
submitted to one by the other, each party shall remit a
payment to the other for the amount specified in their
respective vouchers. The payment by the DEPARTMENT
as reimbursement for tuition. The payment by the
CONTRACTOR to the DEPARTMENT to reimburse
expenses it has incurred in conducting the err Academy
programs .

Vll.

Waiver of Adniission Fees: The CONTRACTOR shall
waive admissions fees for all employees of the
DEPARTMENT who enroll in the CTI Academy programs
for preservice training.

viii.

Offer of Courses: The CONTRACTOR shall offer
courses through the Department of Criminology on the
lliETS statewide television network. These courses will be
available to employees of the DEPARTMENT who wish to
continue or begin progress toward an academic degree.
These courses will require the payment of current fees of
instruction to the CONTRACTOR. Selected employees of
the DEPARTMENT or those who have been approved as
supplementary part-time faculty by the CONTRACTOR may
participate in these courses as provided in this
AGREEMENT.

ix.

Change in Instructional Content: The DEPARTMENT
shall notify the CONTRACTOR of any major changes of the
instructional content of the err Academy courses prior to
implementation so that the issuance of credit by the
CONTRACTOR will not be jeopardized.

X.

Return of Registration Materials:
T he
DEPARTMENT shall utilize all registration materials
provided by the CONTRACTOR to enroll all err students
for credit and at the conclusion of each training cycle,
promptly return the registration materials of those students
successfully completing the course of instruction to the
CONTRACTOR.

·.

•

IV.

REVISIONS TO ORIGINAL CONTRACT:
9.

AUDITS:
CONTRACTORS agree to allow, upon request, audits by the State Board of
Accounts or its designee of work performed under this AGREEMENT. Such
audits will be performed in accordance with compliance guidelines established by
the State Board of Accounts. CONTRACTOR agrees to comply with reporting
requirements prescribed by the State Board of Accounts. CONTRACTORS will be
charged the actual cost of the examination.

17.

INDEPENDENT CONTRACTOR:
Both parties hereto, in the performance of the AGREEMENT, will be acting in an
individual capacity and not as agents, employees, partners, joint venturers or
associates of one another. The employees or agents of one party shall not be
· deemed or construed to be the employees or agents of the other party for any
purposes whatsoever. Neither party will assume any liability for any injury
(including death) to any persons, or any damage to any property arising out of the
acts or omissions of the agents, employees or subcontractors of the other party.
CONTRACTOR shall be responsible for providing all necessary unemployment
and worker's compesation insurance for his/its employees.

•

19.

LOSSOFORDAMAGETODOCUMENfSORMAIERIALS:
During the performance of this AGREEMENT, CONTRACTOR shall ·be
responsible for any loss of or damage to the DEPARTMENT's documents and
materials utilized in the performance of this AGREEMENT, while they are in the
possession of the CONTRACI'OR, and/or subcontractor if applicable, and any loss
of or damage thereto shall be restored at CONTRACTOR's expense.
DEPARTMENT shall, upon request, have access to CONTRACTOR's work
product and records only as they pertain to the performance of this AGREEMENT
during the term of said AGREEMENT and any renewal thereof.

20.

TAXES. COSTS. PENALTIES. LEGAL FEES:
DEPARTMENT does not assume responsibility for payment of taxes under the
terms of this AGREEMENT, except those taxes required by federal laws and/or the
laws of the State of Indiana.
DEPARTMENT will in good faith perform its required obligations hereunder and
does not agree to pay penalties, liquidated damages, interest or legal fees of
CONTRACTOR incurred in enforcing this AGREEMENT, except as required by
Indiana law.

23.

•

ENTIRETY OF AGREEMENT:
This AGREEMENT, plus any proper attachments hereto, incorporated by reference
or otherwise, shall constitute the entire understanding of the parties and no
additional provisions may be added to this AGREEMENT by presumption,
inference or intendment without the express written consent of CONTRACTOR and
DEPARTMENT.

SECTION I
Exhibit L
June 18, 1999
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AGREEMENT FOR PLACEMENT OF
DRIVER EDUCATION STUDENT-TEACHER
BY INDIANA STATE UNIVERSITY

I

This agreement, entered this 7
day of /)p/2., L
,
1996 between . I~~i~a St~.te,.., Uni vers~ ty, he~einaf~er ISU, and
0/'IK. HtLL U,v,ci) _)o,cc.L Lu,:....f
1n cons1derat1on of the mutual
agreements and covenants hereinafter set forth, witnesseth:
1.

Term of Agreement
This agreement commences on the date of its signing, which
signings shall not occur until both parties have obtained
appropriate authorization of entry in the agreement from
their respective governing authorities, and continues until
either party terminates this agreement.

2.

Consideration
The student is volunteering his/her services as is the
mentor during the student-internship phase. The mentor who
is volunteering his or her services during the student
internship may be paid by the School Corporation or Company.

3.

•

Services Rendered
The services to be rendered by the student teacher hereunder
are such services for the 011 •<- H' LL
corporation as are
customarily provided by a Driver Education Instructor.

4.

Supervision
The Oat;. /-lu, <;;, C/,c.· c· L _.5
agrees to provide appropriate
supervision for the student-teacher during any time that
he or she is performin9 services under the terms of this
agreement, or during such times as the student intern is
present on the premises of the ~c_-~JA~(~H~·~,L~---------------

5.

•

Selection and Assignment
ISU will assist the Cn''-- J..I,LL
in selecting the
student interns. ISU will send student resumes to it or
its representative in a timely manner and arrange for it
through its representative to interview students for
possible placement as a student intern. ISU agrees to
consult with the
()A~~ Hu 1.
about the student
teacher and to make recommendations as necessary and
appropriate re9ardin9 the performance of the student intern,
and the
0~ I'- H. t L
reserves the right to
terminate its relationship with the student intern should
student intern conduct himself or herself in a fashion
that is not in accord with the standards of the profession .

3

6.

Termination
Either party may terminate this agreement by giving
notice to the other party fifteen {15) days prior to the date of termination.
In the event that the student intern is not acceptable
to the
C'..AK.. H1Ll
as set forth in paragraph 5
above, ISU shall be provided fifteen (15) days within
which to locate another student intern acceptable to
the OA1t... Hu c
• In the event ISU is unable to
provide such a replacement student intern during the
required fifteen (15) days, then this agreement shall
be deemed terminated without giving of notice, otherwise required under paragraph 6.A. above.

A.
B.

7.

•

Relationships of the Parties
The parties acknowledge that they stand in the relationship
of independent contractors, and neither considers itself
an employee or supervisor of the other. The student intern,
however, is considered the employee of the
Oft J<.. /-l' L L
for .the period of the student internship. The Oti!(. /~1LL
hereby indemnifies and holds ISU harmless for any and all
causes of action which may arise between them or between
them and third parties as a result of this agreement or any
services provided hereunder, including but not limited to
actions alleging negli9ence or intentional misconduct by
the student intern himself or herself .
The ot'JK 1-11 LL
agrees to provide the student
intern worker compensation insurance.

8.

Notice
In th~ event that notice is required of either party
hereunder, it shall be provided through first class
United States mail addressed to the following:
For School, Agency or Company

UA

I(

ISU

J-J, LL

7'75 b W. ])[ LPA 1 Ut

Ct .r-J ve2.se I tJ 'I f-.ft T
j

Signed this

7

day of dr'/' t L

School, ~g1'c~

•

By:~J~

4

ISU

,

____
;999' _

INDIANA STATE UNIVERSITY
DEPARTMENT OF HEALTH AND SAFETY

1.

•

pRIVER EDUCATION STUDENT INTERNSHIP APPLICATION FORM
PERSONAL INFORMATION:
A.
B.

C.
D.
II.

'fh /77

NAME: (PRINT
R/H)ChL"tf(.
DATE:
STUDENT ID:
ADVISOR:/11~, Hg.;flcXSoAI
UNIVERSITY MENTOR:~~~~~~~s~~-~--------------~~~--SEMESTER/SUMMER DRIVING STUDENT TEACHING YEAR:~~.____

ACADEMIC ELIGIBILITY FOR STUDENT TEACHING:
A.

Student has completed at least 60 hours of undergraduate
course work with a grade of 2.00 or hi er, or by
concent of instructor. Overall GPA:

B.

Student has completed Health and Safety 415/515A
Driver Education or equivalent with a grade of C
or better.
HLTH 415/ 515A

( _0N

L v,"?..Rr_ ,.J

-~

III. GOOD DRIVING RECORD: __L~~-e__
S_______

•

•

IV .

Eligible to become a certified teacher in Indiana.
APPROVED:
POSTPONED:
DENIED:

5

'·

DRIVER EDUCATION INTERNSHIP PROGRAM

..
·.j '

••

This form is to be completed and returned to the address below as
soon as the student arrives at the internship site. (1st Week)
NAME:

ThN tsRF)uL.h

S.S. NO. (Optional)

t:::fJ "- fftt (

COMPANY :
ADDRESS:

Lef(_

7?5b W. l)~Lfh; 8/(..e, {~,DNVe_/3 e.

/tJ L/b9Jl

(Street, P.O. Box, etc.)
TELEPHONE:

7b5
(area)

UNIVERSITY ADVISOR:

or

(number)

---:--~-~"""":""""

(extension)

IV/t, HetJ o ees o Jl

TEMPORARY HOME ADDRESS:
(street, apt., P.O. Box, etc.)
(city)

(state)

(zip)

NAME AND TITLE OF YOUR IMMEDIATE SUPERVISOR:
NAME:
TITLE:

•

•

M~. Stc-:> vt:. ~Acc\..f\l

I 1'05/!2 vCToR_

TELEPHONE:

705
(area)

38Y- Y.3g f
(number)

MAIL THIS FORM TO:
STANLEY HENDERSON
DEPARTMENT OF HEALTH AND SAFETY
INDIANA STATE UNIVERSITY
TERRE HAUTE, INDIANA 47809
(812) 237-3074

6

.J

•

1999 DRIVER EDUCATION
(All students must be 15 and have their permit by June 2, 1999)

Begins: Classroom
June 3, 1999
Driving
June 23, 1999
Permits: Students may pick up their pink slips for their permits on May 14, 1999.

Ends: June 30, 1999(or whenever you are done driving)
Students must make arrangements with instructors if this is a conflict with vacations.
Fees: $255.00
Down payment $100 due April 16, 1999
Final payment is due May 14, 1999
(payment plans may be set up in the high school office)
Classroom session: This is 30 hours with no absences allowed. Two hours per day for fifteen days. There will
be openings for 70 students at 8:00AM and 35 at 10:00 AM. The beginning date is June 3, 1999 and the
ending date is June 23, 1999.

A

In the case of an emergency the students parent may call and explain this to Mr. Costlow or Miss
W!:>honkwiler. No more than two emergency days will be allowed, and this time will be made up.
The following reasons will be the only ones accepted according to state law:
1.
2.
3.
4.
5.

personal illness
death in the family
exclusion by a doctor
·observance of a religious holiday
a court order

Driving Sessions: Each student will drive six times, an hour each time. All students will have three people in
their group. Students may choose their own groups, but each student in the group must have the other two
people in their group on their paper or the group is void. I will then decide who is in each group. Location is
the final determining factor in assigning groups. The teachers will assign driving times. You must have your
driving permit with you to drive. 11\eJ~ri.W.tf~~~i)ly~ ~@.:ro :~~e~~·tJl..tiie~.emi~~;~d~c~#o# Al~.m1ctqf.: i!4d;.J1b
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1,

If for some reason you cannot drive on a certain day, you must call the driving instructor, not the school.

If you have any questions call Mike Costlow at 3 84-43 81 .
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MEMORANDUM OF AFFILIATION
EOUCA TIONAL PROGRAM AGREEMENT
BETWEEN THE DEPARTMENT OF VETERANS AFFAIRS
AND THE UNDERSIGNED EDUCATIONAL PROGRAM
VANcnNORK: ____
V_I_SN__l_l________________________________________________
VA TREATMENT FACILITY (OR FACILmES):

VA Medical Center, Danville, Illinois

NAME OF EDUCATIONAL INSTITUTION:

Indiana State Uniyersity. Terre Haute, Indiana
Bachelor of Science Degree in Recreation & Sports
Management Emphasis in Therapeutic Recreation

PROGRAM AND DEGREE:

•

This agreement. when duly executed and approved by the Department of Veterans Affairs (VA),
authorizes VA, its Veterans Integrated Service Networks and the listed VA facilities, to affiliate for the
academic purposes of enhanced patient care, education or research. The faculty of the affiliate has
primary responsibility, in coordination with VA staff, for the assignment and supervision of students and/or
residents in their academic program(s). VA retains fuU responsibility for the care of patients, including
administrative and professional functions pertaining thereto. While in the VA facility, students are subject
to VA rules and regulations. Students wiR receive an orientation to the VA facility. Faculty members and
facility staff supervisors are to evaluate the studenrs performance in mutual consultation and according to
the guidelines outlined in the approved curriculum.
VA treatment facilities or groups of treatment facilities as appropriate will establish an Affiliation
Partnership Council made up of representatives of affiliated health professional schools. The Council will
act as the strategic planning and coordination body for all academic matters involving VA and the affiliates,
and will coordinate the tracking of measurable outcomes that emerge from reviews of the academic
partnerships. The Council will inform VA of affiliate matters such as strategic planning, program direction
or budgetary issues affecting VA. Topical or discipline specific subcommittees to address specific
management or strategic interests may be developed as needed in collaboration with the academic and
VA leadership to address specific management or strategic Interests.
The affiliate complies with Title VI of the Civil Rights Al::t of 1964, Title IX of the Education
Amendments of 19n, section 504 of the Rehabilitation Act of 1973, Title Ill of the Older Americans
Amendments of 1975, the Americans with Disabilities Act of 1992, and all related regulations, and assures
that it does .not. and will not. discriminate against any person on the basis of race, color, sex, creed,
national origin, age or handicap under any program or activity receiving Federal financial assistance .

•

...

•

Nothing in this agreement is intended to be contrary to State or Federal laws. In the event_of
conflict between terms of this agreement and any applicable State or Federal law, that State or Federal
law will supersede the terms of this agreement In the event of conflict between State and Federal laws.
Federal laws will govern. 'Nnen providing professional services covered by this agreement, protection of
faculty members and students of the affiliated institution from personal liability while at a VA health care
facility will be that which is provided under the Federal Employees liability Reform and Tort Compensation
Act, 28 U.S. C. 2679 (b)-(d). Nothing in this agreement grants to the educational institution or the
Partnership Council any legal authority to exercise control over any VA program or facility . Ultimate
responsibility for the control and operation of VA facilities and programs rests with VA.
Periodic reviews of academic programs and policies will be conducted as necessary under the
·
·
auspices of VA's Chief Academic Affiliations Officer.
This agreement is in force until further notice, it may be terminated in writing at any time by mutual
consent with due consideration of patient care and educational commitments, or by written notice by either
party 6 months in advance of the next training experience.

Name and Title of Responsible Official
for the Educational Program

•

•

· Network Director or designee
Department of Veterans Affairs
Date: _ _ _ _ _ _ _ _ _ _ _ _ ___

Date:--------------

Revised 2/97
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THE INTERNATIONAL STUDENT EXCHANGE PROGRAM

AGREEMENT and TERMS OF PARTICIPATION
Governing Educational Exchanges between
INDIANA STATE UNIVERSITY
and other Institutional Members of the
INTERNATIONAL STUDENT EXCHANGE PROGRAM, INC.

•

The International Student Exchange Program (ISEP) is an independent non-profit organi~tion
incorporated in the District of Columbia in the USA. Its purpose is to coordinate and facilitate
the reciprocal exchange of students among member institutions of higher education in the United
States and those in other countries. ISEP is committed to international educational exchange as
an integral component of higher education, accessible to all students regardless of social and
economic background. ISEP seeks to broaden the educational experience of participating
individuals, to foster the development of mutual understanding, peace, goodwill and respect
among people and nations .
Participation in ISEP is open to accredited institutions of higher education in the United States
and in other countries that have been approved for membership in ISEP.
The institution mentioned above hereby agrees to be bound by the terms set forth in this
document regarding the exchange of participants between the institution and other institutional
members of ISEP.
The tenns used in this document are understood as follows:
- ISEP stands for the International Student Exchange Program, Inc.
- Contracting Institution refers to the institution hereby entering into this agreement.
- Cooperating Institution refers to the other institutions that participate in ISEP exchanges.
-Participants refers to the students who are exchanged between the Contracting Institution and the
Cooperating Institutions through ISEP.

It is the policy of ISEP not to discriminate on the basis of gender, race, color, age, ethnic or national
origin, religious affiliation or disability in offering exchanges to students of its member institutions.
I. General Obligations of the Contracting
Institution

responsible for the administration of the ISEP
program on campus, serve as the link with the
ISEP central office, and generally carry out the
coordinators' duties as spelled out in the ISEP
Coordinator's Manual. If the coordinator becomes
unable to fulfill those functions, the contracting
institution shall make arrangements for the
appointment of a substitute.

1. Designation of ISEP Coordinator

•

The contracting institution shall name a member of
its academic or administrative staff or any other
appropriate person to serve as the local ISEP
coordinator.
The ISEP coordinator shall be

...

1

this is not possible, the staff will try to secure an
alternate placement in consultation with the
nominating institution and the participant.

2. Payment oflnstitutional Fee

•

ISEP shall assess the contracting institution an annual
membership fee, which is reviewed and approved
each year by the Board of Directors.

2. Admission of Incoming Particinants
The contracting institution agrees to accept all
participants placed by ISEP staff, subject to the
following qualifying conditions:
(a) All p·articipants must meet the general criteria
established
by JSEP and any specific
requirements mutually agreed upon by ISEP and
the contracting institution.
(b) The obligation to accept incoming participants
shall be limited to the number of exchanges
agreed to between the contracting institution and
JSEP. The number of incoming participants shall
balance the number of outgoing participants,
unless a previous exc~ange imbalance is to be
corrected.
(c) Incoming participants may be refused acceptance
if the contracting institution cannot meet their
stated academic requirements
(d) Responsibility for accepting placed participants
shall not extend to any degree program at the
contracting institution: Any participant seelcing
admission to a degree program through ISEP
shall be subject to the full rigors of the selection
process for that degree program at
the
contracting institution.

3. Collection ofParticioant Program Fee
The contracting institution shall designate and collect
- · a program fee from its own outgoing participants
equivalent to the services it must provide its
incoming participants.
ISEP shall not be responsible to the contracting
institution, to any participant, or to any cooperating
institution for the failure of the contracting institution
to collect such a fee. The contracting institution will
not be released of its responsibilities to incoming
participants because of such failure.

•

The contracting institution is also responsible for
payment to JSEP of the fee assessed each individual
student nominated, but the institution is entitled to
recover that cost from the nominee. This fee is not
refundable unless ISEP is unable to place the
nominee, in which case an administrative fee will be
retained by ISEP.
4. Information Distribution
The contracting institution agrees to provide ISEP
with access to current information regardmg its
curriculum and its facilities as needed and requested,
and to allow JSEP to distribute all materials provided.
ISEP shall, to the best of its ability, provide to the
contracting institution access to similar information
about cooperating institutions necessary for its own
outgoing participants. ISEP is not responsible for the
accuracy or completeness of any information
provided by its members.

The contracting institution must inform ISEP if it
requires its own student application forms to be
completed in addition to JSEP's placement forms,
and in that case must supply its own application
forms to placed participants in a timely manner upon
receipt of placement information from ISEP.
The contracting institution shall provide a formal
letter of admission to all placed participants.
Placement commitments to incoming participants
confirmed in writing by the contracting institution
shall be fmal and irrevocable, regardless of the
possible withdrawal of the institution' s outgoing
participants.

II. Exchange of Students between Institutions
1. Nomination of Outgoing Particioants

•

The contracting institution will nominate candidates
for participation in JSEP exchanges according to the
eligibility criteria as defmed in the Coordinator's
Manual. The number of participants to be exchanged
each year shall be determined by mutual agreement
between the contracting institution and ISEP and may
be modified by mutual consent.

3. Balance ofExchanges
ISEP will seek to balance incoming and outgoing
participants to the best of its ability. Should an
imbalance become unavoidable, ISEP will seek to
correct it in the following placement period. ISEP
will not allow the number of incoming participants to
exceed the number of outgoing participants without
the explicit consent of the contracting institution,
except to correct a previous imbalance.

The ISEP central office· reviews the qualifications of
all nominees and seeks to place them at one of
the cooperating institutions they have requested. If

2

III. Ohligations towards Incoming Participants

•

•

academic calendar and the benefits available to
incoming participants.

The contracting institution shall provide the
following benefits to all incoming participants who
have been accepted:
(a) Enrollment in a full-time course of studies or
research, allowing the participants to pursue the
course of studies outlined in their study site
request for the period stipulated. Any and all
tuition and other charges for such enrollment,
including associated laboratory, examination or
other fees covering all courses within the normal
curriculum, shall either be waived or paid by the
contracting institution, unless specifically
excluded in advance by arrangement with ISEP.
Intensive language courses offered outside the
normal curriculum and other such special
courses are not considered a part of ISEP
benefits and the costs for such courses need not
be met by the contracting institution unless
specifically agreed upon in advance.
(b) All memberships, benefits and rights to
participate in activities (e.g., access to health,
recreational and sports facilities, and student
organizations), as well as the full range of
services normally accorded visiting international
exchange students, including orientation,
academic advising and other assistance.
(c) Housing benefits and meal benefits (19 to 21
meals per week) from the official date of arrival
through the end of the last academic session of
the placement period, inclusive of all
examination and vacation periods as well as
periods between academic sessions. Housing
benefits and meal benefits are to include an
initial placement for housing and arrangement
for meals available on the official arrival date of
the incoming participants at the contracting
institution. The quality of accommodation and
of meals provided shall at least match that
normally available to regular students at the
contracting institution. Any changes in housing
and meal arrangements requested by participants
must be approved by the contracting institution
but are not its responsibility to arrange.
Providing housing benefits to married couples is
left to the discretion of the contracting
institution, but the amount of housing and meal
benefits need only equal that provided to a single
participant.
(d) The contracting institution shall make every
effort to provide access to all courses and
research facilities requested by participants, even
those with limited enrollment, unless specifically
excluded by prior arrangement with ISEP.
(e) The contracting institution agrees to provide an
annual update of information regarding its

Benefits to a participant may be revoked if the
participant (1) fails to remain enrolled full-time at the
contracting institution, (2) fails to m<Lintain
acceptable academic standards as defmed by the
institution, or (3) violates the laws or regulations of
the host country or institution.
In case of unpredictable circumstances (such as
natural disasters, strikes or civil unrest),
the
institution shall inform ISEP and make appropriate
arrangements to ensure that incoming participants
receive ISEP benefits.
ISEP shall seek to ensure that all the above benefits
and service are provided reciprocally by the
cooperating institutions; but ISEP's responsibility to
the contracting institution and to the participant does
not extend beyond such endeavors, and ISEP is not
liable for benefits not provided.
Incoming participants are personally responsible for
maintenance costs beyond the benefits defmed above,
including travel, local transportation, books and other
required personal supplies. Neither the contracting
institution nor ISEP shall cover those expenses,
unless explicitly agreed upon in writing by ISEP and
the contracting institution.
N. Academic Conditions of Exchange
I. Degree Status ofParticipants

Unless otherwise agreed, outgoing participants will
remain enrolled as regular degree candidates at the
contracting institution and will not be enrolled as
candidates for degrees at cooperating institutions.
Upon agreement of ISEP,
of the contracting
institution and of the cooperating institution
concerned, incoming participants may be enrolled in
postgraduate degree programs at the contracting
institution. Any participant seeking a degree from
the contracting institution will be subject to the full
rigors of the institution's application process for that
degree program, and will be expected to complete all
regular requirements established by the contracting
institution for that program. It is the participant's
responsibility to obtain admission to the degree
program at the contracting institution; ISEP does not
guarantee such admission.
2. Coursework, Assessment, and Academic Records
The contracting institution will, as far as possible,
assess the academic work of incoming participants in

3

•

the same manner as that of its own degree candidates.
The contracting institution shall provide ISEP with a
complete record of all academic work for which
incoming participants were registered, including an
assessment of their performance. ISEP shall provide
the contracting institution with the academic records
of its outgoing participants promptly upon receiving
them from the cooperating institutions, and shall seek
to obtain such records should they not be provided ·
adequately or in a timely·manner by the cooperating
institution. ISEP assumes no further responsibility to
the contracting institution or to the participants if it is
unable to obtain such academic records.

and has determined that they conform to the
requirements of written agreements between two or
more eligible institutions.
For purposes of U.S. federal student financial aid, _the
contracting institution delegates authority to ISEP to
act on its behalf and conclude agreements with the
cooperating
institutions.
Therefore, separate
consortia! agreements between institutional members
ofiSEP are not necessary.
2.

ISEP will issue to participants coming to U.S.
institutions the IAP-66 Certificate of Eligibility
enabling them to apply for a J-1 Exchange Visitor
visa.

Following unforeseen circumstances (such as natural
disasters, strikes, civil unrest) which affect its normal
academic program, the contracting institution shall
forward to ISEP a summary of alternate
arrangements made for the participants' academic
programs and an evaluation of their academic work
during the period affected.

Institutions outside the United States shaii be
responsible for providing their incoming participants
with certification, including a letter of admission,
required to obtain a student visa or residence permit
covering the full period of the participant's
enrollment at the contracting institution, as well as
providing further assistance as necessary.

3. Credit Transfer

•

The contracting institution agrees that any and all
work done by its outgoing participants shall be
applicable to their degree program, provided that:
(a) they obtain approval from appropriate
administrative and academic officers before
departure;
(b) their actual academic program does not depart .
substantially
from the program of study
proposed;
(c) their academic performance meets the standards
set forth by the contracting institution.
If the academic work to be done during an ISEP
exchange will not count towards the participants'
degree program at their own institution, they must be
explicitly informed of this in writing, and this
information must be included in their Study Site
Request at the time of the nomination.

3. Health Insurance Program
All ISEP participants must be enrolled in the ISEP
group health insurance program while participating
in an ISEP exchange, unless ISEP agrees to a waiver,
in consultation with the contracting institution, the
cooperating institution, and the participant.
Participants must be continuously covered under the
insurance program from the ·date of their departure to
their host institution until the last day of the last
academic session, or, in the case of incoming
participants at' U.S. institutions, until their fmal
departure from the United States.
The cost of health insurance is not included in ISEP
benefits and is the participant's responsibility.

V. Other Conditions of Exchange
1.

•

Visa Arrangements

4.

Financial Aid

Departure of Participants from the Host Country

ISEP shaii not be used by participants as a vehicle for
illegal immigration. The contracting institution and
ISEP agree that · all ISEP participants s~aii be .
expected to depart from their host country following
the completion of their ISEP exchange and no later
than the expiration of . their visa, unless granted
written permission by immigration authorities to
remain in the country. In the event that participants
do not leave their host country by the time their visas
expire, the contracting institution agrees to cooperate
with all appropriate authorities in arranging for the
participant's departure. Should the authorities grant
written permission to the participant to remain in the

As ISEP participants remain enrolled at their home
institution and the fees they pay for tuition, room and
board remain at their home campus, they remain
eligible for federally funded fmancial aid and are
generally able to access the same aid sources,
including institutional scholarships, as if they were
studying at their home institution .
The U.S. Department of Education has reviewed the
procedures governing ISEP exchanges, including the
chapter in the Coordinator 's Manual on fmancial aid,

4
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honor its exchange obligations by accepting
incoming participants until the imbalance 1s
corrected;
- if the contracting institution has received more
participants than it has sent out, it is entitled to send
out its own participants without accepting incoming
participants until the imbalance is corrected. This
right will be forfeited if the institution does not
nominate participants within one year after the date
of termination.

host country for any other reason than the ISEP
exchange, the responsibilities of the contracting
institution and of ISEP shall cease.

VI. Terms of Agreement
l.

Duration of Agreement

This agreement between the contracting institution
and ISEP will remain in force as long as it is not
explicitly terminated in writing by either party.

If the contracting institution terminates its
membership after payment of the institutional fee, no
new fee shall be charged by lSEP if the institution
renews its membership within twelve (12) months of
the date of termination.

2. Termination of Agreement
This agreement may be terminated by written
notification from either party. The term.ination will
take effect upon the date requested in the notification,
unless there are ongoing exchange placements at that
time, in which case the termination will not take
effect until the last participant's exchange has ended.

3. Resolution of Disputes
As an international exchange program, ISEP is based
on the common trust and good faith of all
participating institutions. In case of disputes, the
parties shall seek an amicable resolution. Any action
arising under the agreement on the Terms of
Participation shall be resolved exclusively in the
courts of the District of Columbia in the USA

In case there is an exchange imbalance at the time of
termination:
- if the contracting institution has sent out more
participants than it has received, the institution
must

•

•

The contracting institution agrees to abide by the policies and procedures governing ISEP
exchanges as described in the above Terms of Participation and detailed in the ISEP
Coordinator's Manual, and the International Student Exchange Program agrees to admit the
contracting institution to its membership with all the rights and privileges of a member
institution.

Signature for Contracting Institution*

Signature for ISEP

Name

Mary Anne Grant
Name

Title
Indiana State University

President and Executive Director
Title
International Student Exchange Program, Inc.

Date

April 9, 1999
Date

• To indicate the commitment of the whole institution to the International Student Exchange Program, it is
requested that this document be signed by the Head or the Chief Academic Officer of the institution.
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THE INTERNATIONAL STUDENT EXCHANGE

P~OGRAl'vl

April9, 1999

TO:

ISEP Coordinators

FROM:

Paul Feys
Executive Assistant

SUBJECT:

New ISEP Agreement and Terms of Participation

@_

Y

This is a reminder concerning the new ISEP Agreement and Terms ofParticipation which was
sent to you in late 1997 after ISEP became an independent non-profit organization, separate from
Georgetown University. We had asked all our institutional members to sign a new agreement
which would confirm the relationship between each institution and the "new" independent ISEP.
The new agreement and terms do not contain substantive changes from the old form. The format
was modified to organize information and provisions under categories and thus make it easier to
read and understand. Also, we have combined the Agreement and Terms into one document.
. •

There was one additional item under Section IV, Conditions ofExchange, having to do with the
awarding of financial aid to U.S. students. The language in this section reflects the agreement
with the U.S. Department of Education that ensures that ISEP participants have full access to
federal student financial aid. While the issue only affects U.S. students, it is necessary to have the
compliance of non-U.S. institutions for ISEP to act on their behalf That section is included in the
Coordinator's Manual.
The agreement forms mailed out in 1997, signed by Mary Anne Grant were supposed to be
countersigned by the head of your institution (President or Rector) or Chief Academic Officer and
one copy returned to ISEP.
If our records are accurate, we have not yet received a signed copy from your institution. If you
do find a signed copy in your files, we must assume that the copy you sent us was lost or
misplaced, and we would appreciate your making a photocopy and returning it to ISEP to my
attention. If you do not find the new agreement form in your files, you may have misplaced the
original, and I enclose a new copy to have countersigned and returned to us. Would you please
take care ofthis matter without delay, so we may complete the agreement file of your institution?
Thank you for your assistance. Please let us know if you have any questions or concerns
regarding these documents .

•

Intemationa/ Student Exchange Program, Inc.
1601 Connecticut Avenue NW. Suite 501 Washington, DC 20009-1035
Telephone: (202) 667-8027 Fax: (202) 667-7801
info@isep. org hllp:/lwww. isep. org
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Revised Intellectual Property Policy
Page 1

SECTION I
Proposed revisions to document approved by the Board of Trustees on 6-5-1998

-- Exhibit 0
June 18, 1999

Indiana State University
Intellectual Property Policy
Indiana State University is committed to the scholarship, research, creative, and other
academic and service activities of its faculty, librarians, staff, and students. By virtue
of its mission, employees and students of the University will naturally produce new
written works, inventions, works of fine and performance art, discoveries, new or
improved products or processes, ornamental designs, compositions of matter,
multimedia materials, new varieties of plants, and many other expressions of learning,
research, and scholarly activity. These works may and often involve rights of
ownership, needs for protection, rewards from ownership, and responsibilities during
development that affect all individuals involved and the University as a legal entity.
To this end, the following are guiding and underlying principles:

•

The University recognizes and supports the right of any individual within the
University community to create original works.
•

The University seeks to encourage the discovery and development of new and
derivative works and dissemination of new knowledge as incumbent in its
academic mission to serve the public good.

•

The University realizes that the development of new works and the rights,
benefits, and responsibilities in these works arises from wide variety of
endeavors.

•

The University recognizes and supports the concept that ownership and benefit
from intellectual property is often not an all-or-nothing situation, and will work to
develop practices that provide appropriate benefits to all contributors.

a

With these principles in mind, the following policy defines the framework for the rights
and responsibilities of authors, inventors, and the University.
I. Copyrights and Trademarks

•

It is understood that copyrighted works will be produced at the University by faculty,
librarians, and staff in a variety of situations, and that these situations will impact
ownership and interests in ownership of the works produced. To guide University
employees in their understanding of copyright ownership and to assist in establishing
rights and interests in ownership, the following four categories have been established.

Revised Intellectual Property Policy
Page 2

•

1. Traditional Works
Traditional works are academic and scholarly works, other than those
commissioned or sponsored by the University, which reflect research and/or
creativity, and within the University are considered as evidence of professional
advancement or accomplishment. Such works typically include scholarly and
research publications, journal articles, books, monographs, textbooks, plays,
poems, music compositions, and other works of art.
Unless the development or production of these works involved the significant
use of University resources (as defined in a later section), they are considered
to be the property of the author(s) who would hold all copyright ownership and
accrue all responsibility for compliance with copyright law and regulation. For
some of these works, documentation of copyright compliance assurance may be
requested by the academic or administrative unit of the author(s) .
2. Works for Hire, University-Commissioned Works, and University-Sponsored
Works

•

Works for hire are defined as those works prepared for the University as part
of an employee's typical position duties. University-commissioned works are
written materials in any format and works of art developed or produced by an
employee with financial help of the University and/or with released time
specifically assigned to the work. Financial help of the University exists when
the employee receives student assignment or allocation of student wages,
supplies and commodities, equipment, contractual services, travel funds or
support, personnel services, etc. For these works, all patents, copyrights,
patent rights, discoveries, and/or other intellectual property rights will be
assigned to the University.
University-sponsored works are academic, instructional, and scholarly works
developed or produced by an employee with financial help of the University as
defined above and/or with released time specifically assigned to the work.
Such works typically include syllabi, course study guides, course packs, and
supplemental instructional materials in any format. For these works, the right to
reproduce, distribute, make derivative works, and conduct public performances
or displays of the work will be assigned to the University unless it waives this
right in a written agreement with the author(s).
3. Works Involving the Significant Use of University Resources

•

The University will have an interest in copyright ownership for works developed
by employees who use significant University resources in the design,
development, and/or production of the materials. Significant University
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resources are defined as those not typically available to employees for the
development or production of traditional works. Examples of such significant
resources would include: the assignment of additional teaching or graduate
assistants, use of studios or other specialized production facilities and
personnel, use of multimedia labs and associated personnel, clerical support
that exceeds what is typical, the purchase of additional supplies or equipment,
the allocation of specific additional travel or other funds, the assignment of
additional space or facilities, etc. Resources typically available and therefore
not considered significant use of additional University resources include use of
an employee's office, studio and/or laboratory and the facilities therein, use of
the library, normal use of the University computer network and other facilities,
normal use of the University phone system (not to include unusual long distance
charges.), and internal grants awarded by the University Research
Committee and the Arts Endowment Committee.
In works involving significant use of University resources, the right to reproduce,
distribute, make derivative works, and conduct public performances or displays
of the work, are appropriately shared by the author(s) and the University to the
benefit of each. This assignment of rights will be specified in agreements
signed by both parties that derive from and pertain specifically to each situation
under consideration. The agreements will be prepared by the Coordinator of
Technology Transfer and Copyright under the direction of the Provost and will
be administered through the academic or administrative unit appropriate to the
situation.
4. Works Sponsored by External Sources
Typically, intellectual property rights for works developed with funds provided by
external sponsors (through grants, contracts, etc.) will be specified by grant
agreements, contracts, and/or other documents. In the absence of any such
agreement and in cases where it is clear that intellectual property may develop
as part of the work of the sponsored project, the Coordinator of Technology
Transfer and Copyright will prepare an intellectual property agreement for
signature by all parties.
If an agreement is not in place and intellectual property issues arise, all parties
including the Coordinator of Technology Transfer and Copyright and the project
participants with claims to the intellectual property in question will meet and
develop an agreement. In matters where no agreement exists and no
intellectual property was anticipated, the University will be assumed to have an
interest in the work as it is typically the grantee in sponsored program
situations .

•
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II. Patents and Trade Secrets
The University recognizes that inventions and discoveries may result from the normal
and typical activities of University employees and students through their use of
University facilities, equipment, funds, other resources. It is the intention of the
University to pursue and administer rights in such inventions so as to bring benefit to
the public as quickly as possible while still protecting the rights of ownership.
Except as otherwise executed in writing , all rights to all inventions, discoveries, and
other patentable or trade secret works that are conceived, disclosed, or reduced to
practice by:
1. ISU employees in the context of their employment;
2. students in an employment relationship with the University; or
3. any person including ISU employees and students who use University
resources including, but not limited to, facilities, equipment, funds, personnel , or
funds under the jurisdiction of the University,

•

shall be assigned to and controlled by Indiana State University. At the earliest time
any person named above determines that a development has patent or trade secret
potential, he or she must promptly and fully disclose the invention to the Coordinator of
Technology Transfer and Copyright. The University will then, considering all parties
and contractual obligations involved, determine the best course of action. This may
include:
1. a determination that the invention has patent or trade secret potential and value
in the marketplace. The University would then pursue and fund the execution of
the appropriate patent mechanism. Upon completion of patent protection, the
University will then attempt to market, license, or otherwise derive
compensation or consideration for the value of the patent. Royalties,
commissions, and any other compensation or consideration for the patent will
be divided between the inventor(s) and the University in a formula equitable to
the parties.
2. a determination that the invention has patent or trade secret potential but does
not have sufficient value to warrant expenditure of patent prosecution costs. In
this case, patent rights will be relinquished to the inventor(s).

•

3. a determination that the invention does not have patent or trade secret
potential. In this case, ownership and assignment rights will be relinquished to
the inventor(s) .
4. a determination that the University does not have patent or trade secret rights to
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the invention, but may be able to share in some benefit, e.g . a discovery made
as part of a sponsored project where the sponsor holds ownership rights but
recognizes the contributions of the participants. In this case, the University will
negotiate with the appropriate parties to derive the best benefit for the
University and the inventor( s). Royalties, commissions, and any other
compensation or consideration for the patent or trade secret will be divided
between the inventor(s) and the University in a formula equitable to the parties.
5. some other appropriate course of action as dictated by the situation.

Ill. Policy Administration
The Coordinator of Technology Transfer and Copyright is the University's
administrative designee on intellectual property matters. The Coordinator will make
judgments and recommendations on matters of copyright, trademark, patent, trade
secret, and other intellectual property issues and will implement policy and conduct
administrative actions on these matters. The Coordinator will also conduct training
and provide advice and information on these matters.

•

The Coordinator of Technology Transfer and Copyright will conduct these activities
through and for the Office of the Vice President of Academic Affairs.
The final University authority on these matters will rest with the Provost and Vice
President of Academic Affairs.
In cases of technology transfer where the University holds some interest in ownership
of materials and commercial value is anticipated, the Coordinator of Technology
Transfer and Copyright or other designated parties may assist with the promotion,
marketing, licensing, and other activities pertinent to deriving compensation or other
consideration from the work(s) . .The utilization of University resources will be
accounted for in the distribution of proceeds between the author and the Universiti
An Intellectual Property Advisory Committee will be appointed by the Provost annually
to assist the Coordinator of Technology Transfer and Copyright. This committee will
advise the Coordinator on intellectual property matters of policy and implementation.
The Committee will be comprised of the University Counsel, a representative of the
Cunningham Memorial Library, a representative of Continuing Education and
Instructional Services, one of the academic deans, and three members of the teaching
faculty with knowledge of intellectual property issues to be selected from a list of at
least six faculty members nominated by the Faculty Senate.

•

IV. Employee Compliance with Copyright Law
All University employees have the individual responsibility to understand and abide by

Revised Intellectual Property Policy
Page 6

•

copyright law in the development of materials, in teaching, and in all other University
activities. Each employee must insure that his or her activities in no way infringe on ·
the copyright or other proprietary rights of others, and that the materials used and
developed at ISU contain nothing unlawful, unethical, or libelous, and do not constitute
any violation of any right of privacy. University employees must respect the rights of
others as we expect our rights to be respected. To this end, each employee should be
able to accurately assess and classify all materials used in or urider development for
University activities, into one of the following categories:
1. The employee holds legal copyright to all materials in use and/or under
development;
2. The employee has obtained all required permissions, licenses, or releases from
holders of such rights; or
3. The employee has determined after careful study that the intended use is
covered by an exemption to copyright law or is considered "Fair Use."

•

The University accepts the responsibility, through the Coordinator of Technology
Transfer and Copyright, to provide support, information, training, and guidance to
employees who are involved in the development and use of intellectual property .

V. Works of Students
Students' purely academic work, including work completed for class assignments,
theses, and dissertations, are considered the original work of the student-author(s)
and, as such, the author(s) accrue any rights in ownership, except in the following
cases:
1. the student(s) was(were) performing in an employment relationship with the
University for the development of the materials in question, in which case
ownership resides with the University; or
2. the work was developed by a student or students specifically as part of a
university employee's formal project. This may include research publications,
project work, scholarly papers, work on sponsored projects, etc. In these cases,
ownership will be determined using the procedures appropriate to the University
employee(s) involved .

•
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ATHLETIC TICKET PRICES FOR 1999-2000

2000 BASEBALL TICKET PRICES
Single Game

$ 3.00 Adult
1. 00 Youth (ages 6-18 yrs.) and Senior
Citizens (65 yrs. & older)

Coupon Book

$40.00 (25 admissions)

1999-2000 VOLLEYBALL TICKET PRICES

•

Single Match

$ 3.00 Adult
$ 1.00 Youth (ages 6-18 yrs.) and Senior
Citizens (65 yrs. & older)

Coupon Book

$ 25.00 (15 admissions)

1999-2000 TRACK AND FIELD TICKET PRICES

Single Meet

$ 3.00 Adult
$ 1.00 Youth (ages 6-18 yrs.) and
Senior Citizen (65 yrs. & older)

1999-2000 WOMEN'S BASKETBALL TICKET PRICES (14 GAMES)
Season Tickets
Public
Faculty/Staff & Senior Citizen
Team Tree House for children
through the 8th grade

$ 45.00
$ 35.00
$ 10.00

NOTE: All season ticket holders of men's basketball will receive a free season ticket for
women's basketball
Single Game Tickets

•

Adult
Senior Citizen (65 yrs. & older)
Youth (ages 6-18 yrs.)

$
$
$

4.00
3.00
2.00

•

1999-2000 MEN'S BASKETBALL TICKET PRICE (15 GAMES)
Season Tickets*
Lower Arena
Lower Arena (Faculty/Staff)
Floor Seats
Upper Arena/all handicap
Upper Arena/all handicap (Faculty/Staff
& Senior Citizens-55 yrs. & older)

$135.00
$108.00
$165.00
$ 90.00
$ 72.00

Single Game Tickets
Lower Arena
Floor Seats
Upper Arena and all
handicap seating

$ 9.00
$ 11 .00
$ 6.00

NOTE: $2.00 youth discount (ages 2-18 yrs.) Upper Arena Seating only!
NOTE: All season ticket holders of men's basketball will receive a free season ticket for
women's basketball

•

Group Rates
Half-price tickets can be purchased for groups of 25 or more.
Ticket location based upon availability.
Family Plan (Upper Arena Section 206)

$180.00 (four tickets - maximum of two
adults) Limited number of seats available

1999 FOOTBALL TICKET PRICES (5 GAMES)
Season Tickets
Reserved Seating
Faculty/Staff, Senior Citizen
Youth (ages 6-18 yrs .)

$ 30.00
$ 25.00 (may purchase 4 tickets maximum)
$ 10.00

Single Game Tickets
Adult
Youth (ages 6-18 yrs.)

$ 6.00 ($8.00 Homecoming)
$ 2.00 ($4.00 Homecoming)

Group Sales (General Admission Seating Only)

•

10 - 50 tickets
51 - 99 tickets
100 plus tickets
NOTE:

No group sales for Homecoming

$ 3.00/ticket
$ 2.00/ticket
$ 1.00/ticket

SECTION I
Exhibit Q
June 18, 1999
•

LE CLUB PROPOSED MEMBERSHIP AND ADMINISTRATIVE FEE INCREASES

With a desire for the Le Club program to be financially self-sufficient by the year 2000,
increasing costs to service equipment, purchase supplies, to provide salaries for the student
employees beyond the minimum wage rate that is presently being offered, and to sustain the
present level of service offered to our members, it is necessary to increase the student
membership fees, and to also implement a programming fee and guest fee assessment for the
use of Le Club facilities and services.
STUDENT MEMBERSHIP FEES
PRESENT
RATE
Annual (Fall/Spring) Membership
Semester Only Membership
Summer Membership Fees:
Entire summer (15 wks)
8 weeks
5 weeks or less

•

PROPOSED
RATE

$40.00
$25.00

$50.00
$35.00

$20.00
$ 15.00
$ 7.50

$35.00
$ 19.00
$ 11.50

PROGRAMMING FEE
PRESENT
RATE

PROPOSED
RATE

No Fee

$20.00

This assessed annual programming maintenance fee would be paid only by faculty, staff, and
community members wanting to participate in the SPINNING and Boxercise programs. This
programming maintenance fee is necessary considering the costs to repair, replace, as well as
maintain the equipment required for these two activities. The fee would be assessed on an
annual (12-month period) basis. Members paying the programming fee would also be able to
attend any other educational or fitness activity that may be offered.

GUEST FEES
PRESENT
RATE
N/A

•

PROPOSED
RATE
$5 per visit
$10 for one week

The current policy allows each guest one free visit to each of the three facilities with unlimited
free visits to the Hulman facilities during the Christmas holidays. The justification for the
implementation of this new guest fee is based on the need to compensate the program for the
services and equipment the guests are able to use. It is a disservice to members to make the
same services free of charge to guests.

SECTION I
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June 18, 1999

AGREEMENT

This AGREEMENT ("Agreement") is made and entered into this _ _ day of
_ _ _ _ _ , 1999, by and between INDIANA STATE UNIVERSITY ("ISU"), and
TERRE HAUTE FIRST NATIONAL BANK, having its principal place of business in
Terre Haute, Indiana ("Bank"), to wit:
WITNESSETH:
WHEREAS, ISU has purchased, installed or caused to be installed, among other
things, advertising media in, at, or on the facilities of the ISU Baseball Stadium
("Baseball Stadium") on the campus of ISU, which, together with existing media,
includes, but is not limited to, the following:

Baseball Scoreboard: One (1) custom designed scoring system with a 70' x 80'
message center, two (2) non-back-lit side advertising panels, and an
identification panel.
Sound System: Amplifiers, processing equipment, CO/Cassette player, hand
held microphone, and UHF wireless microphone.
•

All of which is hereinafter collectively referred to as the "Equipment;"
WHEREAS, ISU is the owner of the Equipment and has the exclusive right to sell
advertising thereon;
WHEREAS, ISU desires to sell advertising on the Equipment to Bank, and Bank
desires to purchase advertising on the Equipment upon the terms and conditions
hereinafter provided;
WHEREAS, to induce Bank to enter into this Agreement, and as consideration
therefore, ISU has offered to sell Bank all advertising on the Equipment and agrees that
Bank shall be the only advertiser permitted to advertise on the Equipment during the
term of this Agreement; and
WHEREAS, ISU, as consideration for this Agreement and to induce Bank to
enter into this Agreement, agrees to provide certain goods, materials and services as
hereinafter described.
NOW, THEREFORE, in consideration of the foregoing, of each act to be done by
the parties hereunder, and of the mutual covenants and conditions hereinafter
contained, the parties agree as follows:

•

1. INITIAL TERM. The initial term of this Agreement (the "Initial Term") shall be
for one hundred twenty (120) months, commencing on the first day of March,
1998, (the "Commencement Date"), and ending on the 281h day of February,

•

2008 (the "Expiration Date"). Each of the twelve (12) month periods during
the term of this Agreement, which commences on the 1st day of March and
ends on the 28th day of February, shall be an "Agreement Year."

2. PAYMENT FOR ADVERTISING.
In consideration of the advertising
hereinafter provided, Bank shall pay ISU the sum of One Hundred Six
Thousand Dollars ($1 06,000.00), said payment to be made within ten (1 0)
days of the date of the execution of this Agreement.

3. ADVERTISING. Bank shall have the exclusive right during the term of this
Agreement to display advertisements on the Equipment, as follows:
a. On the two (2) non-back-lit side advertising panels, and
b. on the Message Center, ten (1 0) minutes per hour of operation.

•

Advertisements shall be displayed during each hour of operation and shall be
displayed proportionately during each partial hour of operation.
Each
Message Center shall be operational no less than sixty (60) minutes prior to
an event and shall remain in operation continuously until thirty (30) minutes
following the conclusion of the event or until those persons attending the
event have vacated the Baseball Stadium, whichever shall occur first.
4. CUSTOM
MESSAGE
CENTER
ADVERTISING PREPARATION.

PROGRAMMING

AND

FIXED

a. ISU, at its sole cost and expense, shall custom program for Bank one
hundred (1 00) television commercial digitizations, animations or Message
Center announcements ("Announcements") for use by Bank in its
advertising on the Equipment. During the first Agreement Year, Bank may
request, and ISU shall program, up to a maximum of twenty (20) second
Announcements, the length of which shall be between fifteen (15) and
thirty (30) seconds in duration. Each Agreement Year thereafter, Bank
may request, and ISU shall program a maximum of ten (1 0) second
Announcements, the length of which shall be between fifteen (15) and
thirty (30) seconds in duration. This shall continue until ISU has
programmed a total of one hundred (1 00) Announcements.
b. Any Announcement requested in any Agreement Year during the term of
this Agreement which exceeds the maximum number allowed for said
Agreement Year shall be at the sole cost and expense of Bank, and shall
be programmed only after Bank and ISU have entered into a written
agreement specifying, among other things, the cost thereof.

•

c. ISU, at its sole cost and expense, shall provide all materials and labor
necessary to construct and install the fixed advertising panels of Bank
specified in this Agreement.
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5. DISPLAY OF ADVERTISING. The advertising of Bank shall be displayed as
specified in this Agreement, and where not particularly specified, at all events
which are appropriate for the display of advertising of Bank, which shall
include, but not be limited to, the following:

a. All intercollegiate athletic events taking place at the Baseball Stadium;
b. All other athletic events taking place at the Baseball Stadium;

•

c. All other events, unless use of the Equipment is restricted or prohibited by
the party producing or conducting the event, in which case the advertising
of Bank shall be displayed on the Equipment for which there is no
restriction or prohibition and on all Equipment before or after the event. It
is specifically agreed that if the advertising of the Bank is restricted or
prohibited on all or part of the Equipment by the party producing or
conducting the event that said Equipment shall not be used during said
event. If the party producing or conducting the event prohibits or restricts
the use of the Equipment during the event, the Equipment shall be
operational and Bank's advertising displayed thereon during the periods of
time beginning when the public is allowed to enter the Baseball Stadium
and ending when the event begins; during any intermission; and after the
event ends while the public is leaving the Baseball Stadium in accordance
with the provisions of this Agreement, except for NCAA post-season
events or contracts, at which no advertising whatsoever is permitted;
d. All conventions, meetings or clinics, unless the use of the Equipment is
prohibited or restricted by the party producing or conducting the
convention, meeting or clinic, in which case, the Equipment, or portion
thereof to which the prohibition or restriction applies shall not be used;

e. At all other events which are appropriate for the display of the advertising
of the Bank.
Notwithstanding the prov1s1ons of this Agreement concerning the effect of
restrictions or prohibitions on the advertising of Bank during certain events, it
is agreed that during such events, all other terms and conditions of this
Agreement shall remain in full force and effect.

•

6. GENERAL. ISU shall cause qualified personnel to display the advertising of
Bank in accordance with this Agreement. The advertising of Bank shall be
displayed on the Equipment pursuant to a schedule determined by ISU's
personnel and Bank, and approved by Bank in writing. Each advertisement
shall be no longer than sixty (60) seconds in duration and no less than ten
(1 0) seconds in duration .
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7. CONDITIONS TO ISU'S USE OF THE EQUIPMENT.

a. ISU shall have the right to use the Equipment (when it is not in use for
display of the advertising of Bank) to display non-commercial information
(e.g., video or other animated or still pictures, cartoons, messages,
bulletins, etc.);
b. ISU shall not use or permit others to use any of the equipment, for display

of any commercial advertising other than the advertising of Bank.
However, ISU, subject to the prohibition of Paragraph 9., below, retains
the right to display messages containing limited commercial information,
as follows:

•

(i)

Commercial messages about radio stations, television stations and
networks covering or promoting ISU athletics events.

(ii)

Announcements and acknowledgements normally associated with
athletics events, when such announcements or acknowledgements
may incidentally mention a company, product or service .

8. RESTRICTIONS AS TO OTHER ADVERTISING.
Agreement:

During the term of this

a. Subject to the prohibition of Paragraph 9, below, ISU shall not sell space

for, or permit, any commercial advertising banners or signs within the
Baseball Stadium, except to:

•

(i)

Acknowledge media coverage and all other radio and television
coverage;

(ii)

Acknowledge or announce activities normally associated with
athletic or other events of ISU, when such acknowledgements or
announcements may incidentally mention a company, product or
service;

(iii)

Acknowledge or announce that refreshments are sold in
concession areas; the sale of ISU licensed clothing and
merchandise; musical, theatrical or other events when such
announcements or acknowledgements may incidentally mention a
company, product or service;

(iv)

Advertising signs normally and customarily situated and located on
the fence and around the outfield area of the playing field of the
Baseball Stadium, such signs being affixed and typical of signs
commonly found in baseball stadiums;
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•

b.

Subject to the prohibition of Paragraph 9, ISU shall not make or permit
others to make, any commercial audio announcements for any business,
product or service, on the public address systems or otherwise, within the
Baseball Stadium, except to:
(i)

Acknowledge media coverage and all other radio and television
coverage;

(ii)

Acknowledge or announce activities normally associated with
athletic or other events of ISU, when such acknowledgements or
announcements may incidentally mention a company, product or
service.

(iii)

Acknowledge or announce that refreshments are sold in
concession areas; the sale of ISU licensed clothing and
merchandise; musical, theatrical or other such events.

9. EXCLUSIVE ADVERTISING. ISU and Bank acknowledge that ISU has, to
induce Bank to enter into this Agreement, and as a part of the consideration
therefore, agreed that during the term of this Agreement, no advertising shall
be permitted in, on or about the facilities and locations of the Baseball
Stadium by financial service providers. A financial service provider is defined
as an individual, firm, organization or institution promoting, marketing, selling
or providing a product or service similar to those available from or provided by
Bank, its sister or subsidiary financial institutions.
10. RIGHT OF FIRST REFUSAL. If, at any time, ISU desires to sell or lease all
or any portion of the Equipment, or if subsequent to the Expiration Date,
desires to sell Advertising on the Equipment, Bank shall have the right of first
refusal to meet any bona-fide offer of sale or lease on the terms and
conditions of such offer or offers, and on the failure to meet such bona-fide
offer within sixty (60) days after written notice thereof, ISU shall have the right
to sell or lease, in accordance with the terms and conditions of the offer or
offers described in the notice given by ISU to Bank.

11.

•

ASSIGNMENT AND SUBLETTING.

a. Except as herein specifically provided as to Bank's right to assign
advertising to affiliates and sister banks or to display public service
announcements, Bank shall not assign this Agreement without the
prior written consent of ISU, which consent shall not be unreasonably
withheld or delayed. Consent shall not be implied from reference in
this Agreement to assignees, sublessees, concessionaires, or
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licensees. The consent by ISU to any assignment or subletting shall
not constitute a waiver of the requirement for any such consent to any
subsequent assignment or sub-letting . Any such assignment by
subletting, with the consent of ISU, shall not relieve Bank from the
performance of any of its obligations under this Agreement.
b. Bank may assign its right to advertise on the Equipment to any affiliate
or sister financial institution and/or utilize its advertising time as
provided in this Agreement to display advertising of its affiliates, sister
financial institutions or to display public service announcements for
civic, charitable, benevolent or similar purposes. Said assignment
shall be subject to all of the terms and conditions of this Agreement
except Bank shall have no obligation to obtain the prior written consent
of ISU to display advertising of its affiliates or sister financial
institutions, however, all public service announcements shall be
reviewed and approved in writing by ISU or ISU's agent, prior to use by
Bank. ISU shall review the public service announcements within
twenty-four (24) hours after Bank presents the public service
announcements to ISU. The approval of ISU of the public service
announcements of the Bank shall not be unreasonably withheld .

•

c. ISU may assign this Agreement provided ISU remains fully liable for
the performance of their covenants and obligations under this
Agreement.

12. MAINTENANCE AND REPAIRS.

••

a.

During the term of this Agreement, ISU shall maintain in good condition
and repair the Equipment and the electrical or other systems providing
service for operation of the Equipment. In addition, ISU shall perform,
construct, install and pay the costs of all facilities and services necessary
to comply with all applicable statutes, regulations and ordinances relating
to the installation, maintenance, use and operation of the Equipment,
including, but not limited to, the construction or use of anti-pollution or
safety devices.
Bank shall not be responsible for the installation,
maintenance, repair or replacement of any part of the equipment, the
electrical or other systems providing service for operation of the
Equipment.

b.

ISU shall promptly accomplish all maintenance and repairs for which they
are responsible as required, and in any event, as soon as practicable;
provided, however, that ISU shall have the maintenance or repairs
performed immediately if a hazardous or emergency situation exists .
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c. If, following notice, ISU fails to make any necessary repairs or perform any
necessary maintenance for which ISU is responsible, Bank may, but it is
not obligated to, have such repairs or maintenance performed and Bank's
costs of doing so shall be reimbursed by ISU within thirty (30) days of the
receipt by ISU of an invoice or bill evidencing the cost and expense of the
repairs or maintenance.

d. If any of the Equipment shall be inoperable or if the facilities of the
Baseball Stadium are closed for use during time or times during which
such facilities would normally be used, for any such purpose, then the
term of this Agreement shall be extended for such Equipment for that
number of days during which the Equipment is not operable or during
which the facilities are closed.
13. UTILITIES. ISU shall obtain and pay for the use of all utilities and other
services furnished or required for the operation of the Equipment.
14. DEFAULT AND REMEDY.

•

a.

Each of the following shall be deemed a default by Bank:

(i)
(ii)

Failure to pay for Advertising as herein provided;
Failure to perform any act to be performed by Bank hereunder
or to comply with any condition or covenant contained herein.

In the event of any default provided in subparagraph (a)(i) or (a)(ii)
above, and the continuance of such default after thirty (30) days'
written notice, or such longer period as may reasonably be necessary
to complete such cure, so long as Bank commences to cure within
such thirty (30) days and diligently pursues such cure to completion,
ISU, in addition to any other right or remedy available at law or in
equity, may:
{i)

{ii)

•

Elect to terminate this Agreement and recover from Bank all
damages ISU may incur by reason of such default, including
reasonable attorneys' fees.
All such amounts shall be
immediately due and payable by Bank to ISU.
In the event that Bank has failed to perform any of its covenants
under this Agreement, other than a covenant to pay for
advertising, perform the covenant or covenants of Bank which
are in default and ISU's performance of any such covenants
shall not subject ISU to liability for any loss, inconvenience or
damage to Bank, nor will it be construed as a waiver of Bank's
default or any such other right or remedy of ISU in respect of
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such default, or as a waiver of any consent, term or condition of
this Agreement.
Bank shall be liable for and hereby agrees to pay any and all expenses,
including reasonable attorneys' fees incurred by ISU in connection with
any default by Bank of the terms, covenants and conditions contained in
this Agreement, without relief from valuation or appraisement laws.
b. Each of the following shall be deemed a default by ISU:

•

•

{i)

Failure to perform any act to be performed by ISU hereunder or
to comply with any condition or covenant contained herein;

{i)

The abandonment of the Equipment by ISU or their adjudication
as bankrupt; the making by ISU of a general assignment for the
benefit of creditors; ISU taking the benefit of any insolvency
action or loss; the appointment of a permanent receiver or
trustee in Bankruptcy for ISU or their assets; the appointment of
a temporary receiver for ISU or their assets, if such temporary
receivership has not been vacated or set aside within thirty (30)
days from the date of such appointment; the initiation of an
arrangement or similar proceedings for the benefit of creditors
by or against the Trustees.

In the event of any default provided in subparagraph (b)(i) and (b)(ii)
above and the continuance of such default after thirty (30) days' written
notice, or such longer period as may reasonably be necessary to complete
such cure, so long as ISU commences to cure within such thirty (30) days
and diligently pursue such cure to completion, then Bank, in addition to
any other right or remedy available at law or in equity, may:

{ii)

Elect to terminate this Agreement and recover from ISU all
damages Bank may incur by reason of such default, including
All such amounts shall be
reasonable attorneys' fees.
immediately due and payable by ISU to Bank.

{iii)

In the event that ISU failed to perform any of their covenants
under this Agreement, perform the covenant or covenants of
ISU which are in default (entering upon the premises of ISU and
taking possession of the Equipment for such purpose, if
necessary); and the performance by Bank of any such covenant
shall not subject Bank to liability for any loss, inconvenience or
damage to ISU, nor will it be construed as a waiver of ISU's
default or of any other right or remedy of Bank in respect of
such default, or as a waiver of any covenant, term or condition
of this Agreement.

8

•

ISU shall be liable for and hereby agree to pay any and all expenses,
including reasonable attorneys' fees incurred by Bank in connection with
any default by ISU of the terms, covenants and conditions contained in
this Agreement, without relief from the valuation and appraisement laws.
15. CASUALTY. In the event of a total or partial destruction of the Equipment
by fire or other casualty, ISU agrees to promptly restore and repair the
Equipment to the condition existing immediately prior to such casualty. If
any of the Equipment shall be inoperable, or if the facilities of the Baseball
Stadium are closed for use during any time or times during which such
facilities would normally be used, for any such purpose, then the term of this
Agreement shall be extended for such Equipment for that number of days
during which the Equipment is not operable or during which the facilities are
closed.

•

16. BANK'S NON-LIABILITY. Bank shall not be liable for damage, either to any
person or property, due to the Equipment, its condition, operation or use, or
to the occurrence of any accident in, on, or about the Equipment or due to
any act or neglect of ISU or any other person. ISU shall save Bank harmless
from any and all liability to any person for damage to any person or property
resulting from the Equipment, its operation or use, its installation,
maintenance or repair, and ISU shall protect against such liability with public
liability insurance, naming Bank as an additional insured, in order to assume
full compliance with the obligations of ISU under this section.
17. INSURANCE. ISU shall pay the premiums for a policy or policies of
insurance in companies reasonably satisfactory to Bank and shall keep the
same in full force and ·effect from and after the Commencement Date and
during the term of this Agreement, or any renewal hereof, and furnish a
certificate thereof (or such other document or duplicate policy evidencing
such insurance in a form reasonably satisfactory to Bank) protecting ISU and
Bank covering the following risks:

a.

b.

•

Public Liability and Property Damage Insurance in standard form, with
limits of bodily injury and death liability of not less than One Million dollars
($1 ,000,000.00) for an accident affecting any one person, and One
Million dollars ($1 ,000,000.00) for an accident affecting more than one
person, providing property damage coverage of at least One Million
dollars ($1 ,000,000.00) aggregate;
"All risks" fire and extended coverage insurance, vandalism and malicious
mischief, riot, civil commotion and earthquake covering the Equipment in
an amount equal to the full replacement value thereof, as computed by
standard insurance practice. Such insurance may be written with a
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deductible feature of up to Twenty-Five Thousand Dollars ($25,000.00),
with the result that ISU are their own insurer to that extent;
c. All insurance provided by ISU as required hereunder shall be written by
insurance companies licensed to do business in the State of Indiana, and
shall be in form and substance reasonably satisfactory to Bank and shall
provide that said insurance will not be subject to cancellation, termination
or change except after thirty (30) days' prior written notice to Bank. If ISU
fails to comply with the above insurance requirements, Bank may, but it is
not obligated to, obtain such insurance, keep the same in effect and ISU
shall pay Bank all premium costs thereof upon demand;
d. All insurance maintained by ISU shall be primary and Bank's insurance, if
any, shall be non-contributing irrespective of any insurance which Bank
maintains on its own behalf;

e. As soon as practicable, ISU shall furnish to Bank certificates of insurance
reflecting policies in force, and shall also provide certificates evidencing all
renewals of such policies.

•

18. HOLD HARMLESS. ISU shall hold Bank harmless from and against all
claims, actions, demands, judgments, damages, liabilities and expenses,
including reasonable attorneys' fees, for the death of or bodily injury to any
person or from loss of, damage to or destruction of any property arising from
the Equipment, its use, operation, installation, maintenance or repair, except
for any such claims, actions, demands, judgments, damages, liabilities or
expenses arising from the intentional acts or negligence of Bank, its agents
or employees.
19. BROKER'S COMMISSIONS. Each party represents to the other that it has
not dealt with any broker in connection with this Agreement. Each party
agrees to hold the other harmless from and against any claims, demands
and actions brought to recover any commission or for any other damages by
any broker which it has utilized.
20. MISCELLANEOUS.

•

a.

This Agreement shall inure to the benefit of and be binding upon each of
the parties and their respective successors and assigns, but neither the
rights nor the duties of any party under this Agreement may be voluntarily
assigned or delegated without the prior written consent of the other party,
except as expressly otherwise provided in this Agreement.

b.

All section headings and captions used in this Agreement are purely for
convenience and shall not affect the interpretation of this Agreement.

10

•

c. This Agreement shall be deemed entered into within, and shall be
governed by and interpreted in accordance with the laws of the State of
Indiana, and the parties submit to the jurisdiction of any appropriate Court
within said State for adjudication of disputes arising from this Agreement.
d. Except as otherwise provided, this Agreement shall not be modified
except by written agreement signed by each party hereto or signed on
behalf of each party by their respective authorized representatives.
e. This Agreement supersedes all prior understandings, representations,
negotiations and correspondence between the parties, constitutes the
entire Agreement between them with respect to the matters described and
shall not be modified or affected by any course of dealing, course of
performance or usage of trade.
f.

•

If any provision of this Agreement is held to be invalid, illegal or
unenforceable, the validity, legality and enforceability of the remaining
provisions shall in no way be affected or impaired.

g. The failure of any party at any time to require the performance by the
other of any provision of this Agreement shall in no way affect that party's
right to enforce such provision, nor shall the waiver of any party of any
breach of any provision of this Agreement be taken or held to be waiver of
any further breach of the same provision or of any other provision.
h. This Agreement may be executed in any number of counterparts, and
each fully executed counterpart shall be deemed an original.
i.

•

All notices, approvals, requests, consents and other communications
given pursuant to this Agreement shall be in writing and shall be deemed
to have been given when received if hand-delivered, sent by telecopier or
telex, by Federal Express service or sent by United States Certified or
Registered Mail, addressed as follows:
If to ISU:

Indiana State University
Board of Trustees
Indiana State University
Terre Haute, IN 47809

IF to Bank:

Terre Haute First National Bank
One First Financial Plaza
P.O. Box 540
Terre Haute, IN 47808-0540
Attn: President or Chief Executive Officer
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21. CONSTRUCTION OF AGREEMENT.
Should any prov1s1on of this
Agreement require judicial interpretation, it is agreed that the Court
interpreting or construing the same shall not construe this Agreement against
one party more strictly by reason of the rule of interpretation that a document
is to be construed more strictly against the other party, though it or its agent
prepared the same, it being agreed that the agents of each party have
participated in the preparation of this Agreement and that each party hereto
consulted with the independent legal counsel of its own selection or had the
opportunity to consult with such legal counsel prior to the execution of this
Agreement.
22. IN WITNESS WHEREOF, the Parties have signed this Agreement on the
date and year first above written.
INDIANA STATE UNIVERSITY
Board OF TRUSTEES

By:. _ _ _ _ _ _ _ _ _ _ _ _ _ __
Its:

---------------

ATTEST:

•

STATE OF INDIANA )
COUNTY OF VIGO

)
)

SS:

SUBSCRIBED AND SWORN TO before me, a Notary Public in and for said County and State
day of
, 1999.

this

Notary Public
TERRE HAUTE FIRST NATIONAL BANK

By: _ _ _ _ _ _ _ _ _ _ _ _ _ __
Its:
ATTEST:

---------------

STATE OF INDIANA )
SS:
COUNTY OF VIGO

•

SUBSCRIBED AND SWORN TO before me, a Notary Public in and for said County and State
day of
, 1999.

this
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Notary Public

•

•
13

SECTION I

CONTRACT FOR FIRE PROTECTION

•

Exhibit S
June 18, 1999

THIS AGREEMENT, made and entered into this May 3 day of 1999, by
and between the City of Terre Haute, Indiana; by and through its Board of Public
Works and Safety (the "City"), and Indiana State University ( "JSU").
WITNESSETH:
WHEREAS, the City maintains a Fire Department for the benefit of its
citizens;
WHEREAS, JSU maintains a university campus in Terre Haute;
WHEREAS, JSU is a not-for-profit organization, and is therefore not
required by Jaw to pay local property taxes, which local property t.axes fund fire
protection expenses;
WHEREAS, JSU enjoys the fire protection offered by the City and
recognizes the potential for economic hardship placed on the City, were it not to
contribute to its fire protection budget; and
WHEREAS, it is the desire of JSU to pay a fair cost for the valuable fire
protection the City provides.

•

NOW, THEREFORE, in consideration of these premises and the mutual
promises and covenants herein, the parties hereby agree as follows:
1. ISU to pay for Fire Protection. JSU will remit to the City of Terre
Haute for the Terre Haute Fire Department the sum of Ninety-six
Thousand Dollars ($96,000.00) for the purpose of assisting the City of
Terre Haute in providing comprehensive fire protection and emergency
medical services to the ISU campus and properties. Such payment
will be payable by ISU semi-annually in January and July, upon receipt
of an invoice for the same from the City.
2. Term of Agreement. The term of this Agreement shall be for the
period beginning January 1, 1998, for a period of five (5) years
3. Counterparts.
This Agreement may be executed in several
counterparts, each of which when signed by each of the parties shall
constitute a duplicate original.
4. Integration. This Agreement sets forth the entire agreement between
the parties, and fully supersedes any and all prior conversations,
agreements, or understandings between the parties. This Agreement
may only be modified by a writing executed by each of the parties .

•

. ,

•

IN WITi~ESS WHEREOF, the parties have caused this instrument to be
executed on the date first above written in their names and on their behalf, to be ·
retroactively effective on January 1, 1998 .
CITY OF TERRE HAUTE, INDIANA
BOARD OF PUBLIC WORKS AND SAFETY
By:

Q221f.~L'~

By: _ _ _ _ _ _ _ _ _ _ _ _ _ __

ATTE~~
Secret~

INDIANA STATE UNIVERSITY
By:. _ _ _ _ _ _ _ _ _ _ _ _ __

By:_ _ _ _ _ _ _ _ _ _ _ _ _ __

•

ATTEST:
Indiana State University

Approved by me, the Mayor of the city of Terre Haute, Indiana, this _ _
day of
, 1999.

CarmeVContracts/Fire Protection

•
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SECTION I
Ex hibit T
June 18,

•

LEASE AGREEMENT
THIS AGREEMENT is effective as of April
1999 (the "Effective Date"), by
and among EMMIS INDIANA BROADCASTING, L.P. d/b/a WTHI-TV, an Indiana
limited partnership with a place of business at 918 Ohio Street, Terre Haute, Indiana
47808 ("WTHI"), and INDIANA STATE UNIVERSITY, an Indiana not-for-profit
educational institution, located at 951 Sycamore Street, Terre Haute, Indiana 47807
(''ISU").
___J

Preliminary Statement

WTID has purchased a state-of-the-art Doppler weather radar system (the
"System") in an effort to provide accurate weather forecasting services to residents of the
Wabash Valley community. WTHI desires to place the radar system in a suitable
location in close proximity to its broadcasting facilities. ISU desires to provide such a
location to WTHI and desires to receive certain benefits arising from the location of the
radar system on its property.
Agreement

•

In consideration of the mutual covenants set forth in this Agreement, and other
good and valuable consideration, the receipt and sufficiency of which are hereby
acknowledged, the parties to this Agreement agree as follows:
1.

Rights Granted to WTHI by ISU.

ISU hereby grants to WTill the following rights during the term of this Agreement (the
"Term" as hereinafter defined):
ISU shall permit WTID to install and locate the System on the roof of the
A.
ISU Statesman Towers building (the ''Property");
B.
ISU shall grant WTHI personnel access to the Property at all reasonable
times for purposes of installation of the System. ISU shall also provide reasonable
assistance to WTifl to facilitate such installation (e.g., providing blueprints or other
technical specifications, access to·electrical, telephone and/or other systems, etc.);
C.
ISU shall grant WTHI access to the Property for purposes of maintenance
and repair of the System at all reasonable times. In the event that the System fails to
operate, ISU agrees to use its best efforts to grant access to and assist WTHI on short
notice for purposes of rendering the System operational in an expedient manner; and

•

D.
ISU agrees to use its reasonable efforts to: (i) safeguard the location of the
System, (ii) ensure that access to the System is restricted to the general public, and (iii)
protect the System from any damage or harm related to tampering, vandalism, or misuse.
Any damage to the System, regardless of cause, shall be promptly reported to WTHI.

1999

•

2.

Rights Granted to ISU by WTID.

- -

In exchange for the rights granted by ISU in Section 1 of this Agreement, WTHI hereby
grants to ISU the following rights during the Term:
WTill agrees to develop and implement a real-time weather emergency
A.
notification process by which WTHI shall notify ISU of severe weather conditions which
may adversely affect the safety of ISU students, faculty and staff members;

B.
WTID shall create a formal, on-site internship program for ISU
climatology students with the assistance of the ISU climatology department;
C.
WTill shall make WTID weather talent available to participate as guest
lecturers for climatology courses or programs upon request by ISU, subject to the
schedules of such talent; and

•

D.
WTID agrees to provide to ISU, and ISU agrees to accept in lieu of any
rental or lease payment, the equivalent of Five Thousand Dollars ($5,000.00) of
advertising time at WTHI's prevailing rates, per year during the Term, to be used in
ISU's sole discretion (consistent with WTHI's policies and procedures and all applicable
FCC rules and regulations), along with any planning assistance required by ISU for the
use of these funds.

3.

Term.

The term of this Agreement shall commence on the Effective Date and shall expire five
(5) years from such date, unless earlier terminated in accordance with the terms and
conditions ofthis Agreement (the ''Term"). This Agreement shall automatically renew
upon the same terms and conditions as contained herein unless either party provides
written notice to the other of its intent not to renew the Agreement no later than ninety
(90) days prior to the expiration of this Agreement.
4.

Costs and Expenses.

WTID shall assume all costs and expenses relating to the installation and maintenance of
the System. All expenses for which ISU requires reimbursement shall be mutually
agreed upon by the parties contemporaneous with the execution of this Agreement. The
parties shall work together in good faith to obtain all required permits necessary for the
installation of the System, which permits shall be paid for solely by WTID.
5.

•

Insurance and Taxes.

WTID shall purchase and maintain sufficient insurance to cover loss or damage to the
System and for personal injury liability arising from the location of the System on the
Property. ISU agrees that it shall maintain appropriate personal injury liability and
property damage insurance coverage for the Property, and that such coverage shall be

•

considered secondary to the coverage obtained by WTHI, as specified herein. WTHI
shall be solely responsible for the payment of all taxes or assessments directly
attributable to the location of the System on the Property.

6.

Ownership of System.

WTill shall, at all times, retain all ownership rights in and to the System, and the parties
agree that nothing in this Agreement shall be construed to grant any right, title or interest
in the System to ISU, unless specifically set forth in this Agreement. Under no
circumstances shall the System be considered a fixture appertaining to the Property, or
any part thereof.
7.

•

•

ISU Representation of Authority.

ISU hereby represents, warrants and covenants that it has the full right and authority to
enter into this Agreement, perform its obligations under this Agreement, grant all of the
rights granted by it under this Agreement, that it has received all necessary approvals
(e.g., university Board of Trustees or other appropriate governing body) required for its
performance pursuant to the terms and conditions of this Agreement, and that the
execution and delivery of this Agreement by ISU has been duly authorized. This
provision shall survive the termination or expiration of this Agreement .

8.

Termination.

A.
Either party may terminate this Agreement in the event of a material
breach of any term or condition of this Agreement by the other party and a failure by the
other party to timely cure the breach. In the event of a breach, the non-breaching party
shall provide the breaching party with a written notice of the breach. If the breaching
party does not cure the breach within thirty (30) days after receipt of the written notice,
the non-breaching party may immediately terminate this Agreement upon provision of
written notice to the breaching party. NotWithstanding the foregoing limitations, either
party may immediately terminate this Agreement by providing written notice of
termination if either party voluntarily petitions in bankruptcy, is adjudicated bankrupt or
insolvent, if any receiver is appointed for its business property, or if any trustee in
bankruptcy or insolvency shall be appointed under the laws of the United States or of the
several states.
B.
Upon termination or expiration of this Agreement, ISU shall reasonably
assist WTHI in the removal of the System from the Property. WTHI shall be responsible
for the repair of any structural damage caused by the removal of the System, provided,
however, that ISU shall not hold WTHI responsible for any costs or repairs considered
"ordinary wear and tear" caused by the installation and/or presence of the System on the
Property, or any part thereof.

•

9.

Relationship of the Parties.

The relationship of the parties created by this Agreement shall be that of independent
contractors. Nothing contained in this Agreement shall be construed or interpreted as
creating a relationship of joint venturers, partners, principal and agent, or employer and
employee under any circumstances. No party shall have the power to obligate or bind the
other in any manner.
10.

Waiver.

The failure of any party to insist in any one or more instances upon performance of any
of the provisions of this Agreement or to pursue any of its rights under this Agreement
shall not be construed as a waiver of any such provisions or the relinquishment of any
such rights.
11.

•

•

Notices.

All notices, requests or other communications required to be given under this Agreement,
or which any of the parties may desire to give under this Agreement, shall be in writing
and hand delivered or addressed, and sent by certified or registered mail, or guaranteed
overnight delivery service, postage prepaid, to the parties as follows:
Ifto ISU:

Mr. Kevin Runion
Associate Vice President- Facilities Management
Indiana State University
951 Sycamore Street
Terre Haute, Indiana 4 7807

Ifto WTIIT:

Mr. David Bailey
Senior Vice President/General Manager
918 Ohio Street
P.O. Box 1486
Terre Haute, Indiana 47808

With a copy to:

J. Scott Enright, Esq.
Vice President/Associate General Counsel
Emmis Communications Corporation
One Emmis Plaza
40 Monument Circle, Suite 700
Indianapolis, Indiana 46204

•

12.

Governing Law and Choice of Forum.

In the event of any dispute under this Agreement, the laws of the State of Indiana shall
govern the validity, performance, enforcement, interpretation and any other aspect of this
Agreement.
13.

Modification.

This Agreement may only be modified or altered by written instrument duly executed by
each of the parties.
14.

Entire Agreement.

This Agreement contains the entire agreement of the parties to this Agreement with
respect to the subject matter of this Agreement and shall be deemed to supersede all prior
agreements, whether written or oral, and the terms and provisions of any such prior
agreement shall be deemed to have been merged into this Agreement.
15.

•

Assignment.

This Agreement shall inure to the benefit of, may be enforced by, and shall be binding
upon ISU and WTill, and their permitted successors and assigns. No party may assign
this Agreement, or any right, obligation or interest it may have in or under this
Agreement, without the prior written consent to such assignment by the other party,
which consent shall not be unreasonably withheld; provided, however, that any sale of
substantially all of the assets of WTifi to a third party shall not constitute an assignment
for purposes of this section.

IN WITNESS WHEREOF, each party acknowledges that a duly authorized
representative of such party has executed this Agreement as of the date set forth below,
and acknowledges that such party has read, understands and agrees to the terms and
conditions of this Agreement.
INDIANA STATE UNIVERSITY
(''ISU'')

By: ______________________________
Name: ________________________________
Title:--------------------

•

Date: - - - - - - - - - - - - - - - - - - - -

•

EMMIS INDIANA BROADCASTING, L.P.

(~
By DllVidLi'l~
Senior Vice President/General Manager
Date:

•

•
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SECTION I
Exhibit V
June 18, 1999

IN MEMORIAM
LIAM K. GRIMLEY

WHEREAS, Liam K. Grimley Professor of Educational and School Psychology,
died on the sixteenth day of May, nineteen hundred ninety-nine and;
WHEREAS, Liam K. Grimley had given loyal and devoted service to Indiana
State University for twenty six years and had gained the respect and affection of students
and colleagues who knew him as a scholar, teacher and friend;
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of
Trustees by this Resolution expresses to his family deep sympathy and condolence and
•

further expresses gratitude and profound respect for the superior service and inspiration
which he gave to the students and faculty and to the University; and
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the
minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly
executed and transmitted to his family.

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES
THIS EIGHTEENTH DAY OF JUNE, NINETEEN HUNDRED NINETY-NINE .

•

SECTION I
Exhibit W
June 18, 1999

•

IN MEMORIAM
K. CHRISTINE NEHF CLARK

WHEREAS, K. Christine Nehf Clark, Librarian Emerita and Assistant
Professor Emerita of Education, died on the eighteenth day of May, nineteen hundred
ninety-nine and;
WHEREAS, K. Christine Clark had given loyal and devoted service to Indiana
State University for ten years and had gained the respect and affection of students
and colleagues who knew her as a scholar, teacher and friend;
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of

•

Trustees by this Resolution expresses to her family deep sympathy and condolence and
further expresses gratitude and profound respect for the superior service and inspiration
which she gave to the students and faculty and to the University; and
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the
minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly
executed and transmitted to her family.

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES
THIS EIGHTEENTH DAY OF JUNE, NINETEEN HUNDRED NINETY -NINE .

•

•

SECTION I
Exhibit X
June 18, 1999

IN MEMORIAM
WILLIAM JONES

WHEREAS , William Jones, Associate Professor Emeritus of Men's Physical
Education, died on the twenty fifth day of May, nineteen hundred ninety-nine and;
WHEREAS, William Jones had given loyal and devoted service to Indiana
State University for twenty four years and had gained the respect and affection of students
and colleagues who knew him as a scholar, teacher and friend;
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of
Trustees by this Resolution expresses to his family deep sympathy and condolence and
•

further expresses gratitude and profound respect for the superior service and inspiration
which he gave to the students and faculty and to the University; and
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the
minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly
executed and transmitted to his family.

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES
THIS EIGHTEENTH DAY OF JUNE, NINETEEN HUNDRED NINETY-NINE .

•

•

SECTION I
Exhibit Y
June 18, 1999
IN MEMORIAM
VERA G. CHANNELS

WHEREAS, Vera G. Channels, Associate Professor Emerita of Home Economics,
died on the thirtieth day of May, nineteen hundred ninety-nine and;
WHEREAS, Vera G. Channels had given loyal and devoted service to Indiana
State University for fourteen years and had gained the respect and affection of students
and colleagues who knew her as a scholar, teacher and friend;
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of
Trustees by this Resolution expresses to her family deep sympathy and condolence and

•

further expresses gratitude and profound respect for the superior service and inspiration
which she gave to the students and faculty and to the University; and
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the
minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly
executed and transmitted to her family.

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES
THIS EIGHTEENTH DAY OF JUNE, NINETEEN HUNDRED NINETY-NINE .

•

•

SECTION I
Exhibit Z
June 18, 1999

IN MEMORIAM
DONALD E. ORMOND

WHEREAS, Donald E. Ormond, Assistant Professor Emeritus of Chemistry, died on
the twenty eighth day of May, nineteen hundred ninety-nine and;
WHEREAS, Donald E. Ormond had given loyal and devoted service to Indiana
State University for thirty four years and had gained the respect and affection of students
and colleagues who knew him as a scholar, teacher and friend;
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of
Trustees by this Resolution expresses to his family deep sympathy and condolence and
•

further expresses gratitude and profound respect for the superior service and inspiration
which he gave to the students and faculty and to the University; and
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the
minutes of the Indiana State University Board of Trustees, and that a copy thereof be duly
executed and transmitted to his family.

ADOPTED BY THE INDIANA STATE UNIVERSITY BOARD OF TRUSTEES
THIS EIGHTEENTH DAY OF JUNE, NINETEEN HUNDRED NINETY-NINE .

•

SECTION III
JUNE 18, 1999
PERSONNEL (Mr. Schafer)
Recommendation: Approval of all the items in this section.
On a motion by Mrs. House, seconded by Dr. Benway, the recommendation was approved.
A. FACULTY
1.

Full-Time Appointments
(effective August 18, 1999)
J. Patrick Babington; Assistant Professor, Department of Physical Education; Ph.D.,
Indiana University; salary $39,000.
·
Ann Chirhart; Assistant Professor, Department of History; Ph.D., Emory University;
salary $36,500.
Amy Craddock; Assistant Professor, Department of Criminology; Ph.D., University
of North Carolina--Chapel Hill; salary $40,000.
Colleen Davis; Assistant Professor, Department of Music; M.F.A., University of
Iowa; salary $36,000.
Michael Godfrey; Assistant Professor of Operations Management, Analytical
Department; Ph.D., University of Nebraska; salary $61,500.
Byron W. Greenlaw; Chairperson and Associate Professor, Department of Aerospace
Technology; Ph.D., Indiana State University; salary $58,000.
Kathleen M. Heath; Assistant Professor, Department of Geography, Geology, and
Anthropology; M.S., University of Utah; salary $35,800.
Clarence Bernard Henry; Assistant Professor, Department of African and African
American Studies; M.Ed., Columbia University; salary $36,300.
Charles Greg Kelley; Assistant Professor of English, Department of English; Ph.D .,
Indiana University; salary $35,500.
Ibrahim A. Makkawi; Assistant Professor, Department of Educational and School
Psychology; Ph.D., Kent University; salary $38,300.
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Nora Nachumi; Assistant Professor of English, Department of English; Ph.D.,
University of New York; salary $35,800.
Christopher J. Olsen; Assistant Professor, Department of History; Ph.D., University
of Florida; salary $36,500.
Mohameden Ould-Mey; Assistant Professor, Department of Geography, Geology, and
Anthropology; Ph.D., University of Kentucky; salary $38,000.
Douglas K. Peterson; Assistant Professor of Management, Organizational Department;
Ph.D., University of Nebraska; salary $56,500.
Heather Mikkelson Pleasants; Assistant Professor, Department of Educational and
School Psychology; B.S., University of Michigan--Flint; salary $38,800.
Edward R. Slack; Assistant Professor, Department of History; Ph.D., University of
Hawaii; salary $35,000.
DeVere D. Woods, Jr.; Assistant Professor, Department of Criminology; Ph.D.,
Michigan State University; salary $40,000.
One-Year Appointments
(effective August 19, 1999)
Autumn Benner; Assistant Professor, Department of Health and Safety; salary
$31,000.
Kevin Bolinger; Instructor, Department of Elementary and Early Childhood
Education; salary $30,000.
Alan G. Phillips, Jr.; Assistant Professor, Department of Educational Leadership,
Administration, and Foundations; salary $30,000.
2.

Changes of Status and/or Rate
Bruce D. Dallman; from Professor in the Department of Manufacturing and
Construction Technology to Associate Dean and Director of the Ph.D. in Technology
Management Program in the School of Technology, and Professor in the Department
of Manufacturing and Construction Technology; salary $85,500 per fiscal year;
effective July 1, 1999.
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Rebecca W. Libler; from Chairperson and Associate Professor in the Department of
Educational Leadership, Administration, and Foundations to Interim Dean of the
School of Education and Associate Professor in the Department of Educational
Leadership, Administration, and Foundations; salary $90,000 per fiscal year; effective
July 1, 1999 through June 30, 2000.
John Ozmun; from Associate Professor, Department of Physical Education to Acting
Chairperson and Associate Professor, Department of Physical Education; for the 19992000 academic year; $2,000 stipend for this added responsibility.
Samory Rashid; from Associate Professor, Department of Political Science to
Chairperson and Associate Professor, Department of Political Science; salary $53,000
per academic year; effective August 19, 1999.
Dale L. Varble; from Professor of Marketing, Organizational Department to Interim
Associate Dean of the School of Business and Professor of Marketing, Organizational
Department; salary $88,000 per fiscal year effective July 1, 1999 through June 30,
2000.
3.

Tenure
(effective August 18, 2000)
Boris Blyukher, Department of Health and Safety
Jeffrey Edwards, Department of Physical Education
Jimmy Finnie, Department of Music
W. Tad Foster, Department of Industrial Technology Education
Valentina French, Department of Physics
Robert Goidel, Department of Political Science
Joseph Grcic, Department of Philosophy
Thomas Johnson, Department of Psychology
Susan Kray, Department of Communication
David Langley, Department of Physical Education
Debra Luegenbiehl, Department of Health Promotion
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Robyn Lugar, Department of Social Work
Christine MacDonald, Department of Educational and School Psychology
Fernando Monroy, Department of Life Sciences
George Puia, Organizational Department
Bonnie Saucier, Department of Health Restoration
Virgil Sheets, Department of Psychology
Joyce Young, Organizational Department
4.

Resignations
Belva Cooley; Decision Sciences; effective August 13, 1999.
Guowen Fang; Theater; effective May 6, 2000.
LeRoy A. Franklin; Analytical Department; effective May 8, 1999.
Patricia Glinski; Family and Consumer Sciences; effective May 8, 1999.
Mary Frisbee Johnson; Art; effective July 9, 1999.
Alan Lacy; Physical Education; effective July 30, 1999.
Mary O'Sullivan; Chemistry; effective May 8, 1999.
Maryann Valiulis; Women's Studies and History; effective June 4, 1999.

5.

Retirements
Marthann B. Markle; Department of Physical Education; retirement leave during the
1999-2000 academic year with half pay; effective May 6, 2000.
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Emeriti Titles
Robert W. Bastian, Professor Emeritus of Geography
John Berens, Professor Emeritus of Marketing (deceased)
Robert F. Bozarth, Professor Emeritus of Life Sciences
Walter H . Carnahan, Professor Emeritus of Physics
William M. Chamberlain, Associate Professor Emeritus of Life Sciences
Andre D. Hammonds, Professor Emeritus of Sociology
Tsokan Huang, Librarian Emeritus
Howard S. Ishisaka, Professor Emeritus of Health and Safety
Clois E. Kicklighter, Dean Emeritus, School of Technology, and Professor Emeritus,
Construction Technology.
Charles D. King, Professor Emeritus of Sociology
Warren H. Loveless, Associate Professor Emeritus of English
James 0. Loyd, Professor Emeritus of Classical Languages
Jack W. Lyle, Librarian Emeritus
William P. Maxam, Professor Emeritus of Political Science
Robert W. Montgomery, Assistant Professor Emeritus of Music
Hildegard Pang, Professor Emerita of Anthropology
Clifford J. Paulin, Director Emeritus, Media Technologies and Resources
Roswell M. Piper, Professor Emeritus of Business
Raymond W. Quist, Chairperson Emeritus and Professor Emeritus of Communication
Disorders and Special Education
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Eldon A. Rebhorn, Professor Emeritus of Industrial Arts
Ivan B. Simmons, Professor Emeritus of Industrial Technology Education (deceased)
Patricia Gannon Smith, Assistant Professor Emerita of Elementary Education
Edward K. Spann, Professor Emeritus of History
Walter L. Sullins, Professor Emeritus of Educational and School Psychology
Warren C. Swindell, Professor Emeritus of African and African American Studies
Henry Tamar, Professor Emeritus of Life Sciences
Earl James Zwick, Professor Emeritus of Mathematics and Computer Science
7.

Non-Reappointments
Quilla D. Bell; Associate Professor, Department of Health Promotions; effective
May 6, 2000.
Jeremy Shellhase; Assistant Dean for Library Systems and Associate Librarian,
Library Services; effective June 30, 2000.

8.

Faculty Promotions
(Effective August 19, 1999, unless otherwise indicated)
To Associate Professor
Esther Acree, Department of Health Promotion
Boris Blyukher, Department of Health and Safety
Jeffrey Edwards, Department of Physical Education
Jimmy Finnie, Department of Music
Robert Goidel, Department of Political Science
Joseph Grcic, Department of Philosophy
Veda Gregory, Department of Health Promotion
Thomas Johnson, Department of Psychology
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Susan Kray, Department of Communication
David Langley, Department of Physical Education
Jeffrey McNabb, Department of Industrial Technology Education
Joseph Meert, Department of Geography, Geology, and Anthropology
Fernando Monroy, Department of Life Sciences
Kathy Pickrell, Department of Health Promotion
Cheng Zhao, Department of Mathematics and Computer Sciences
To Librarian
Marsha Miller, Cunningham Memorial Library; effective July 1, 1999.
To Professor
Michael Hayden, Department of Industrial and Mechanical Technology
Paul Hightower, Department of Communication
Debra Luegenbiehl, Department of Health Promotion
Connie McLaren, Analytical Department
Sandra Nelson, Organizational Department
Richard Schneirov, Department of History
Russell Stafford, Department of Geography, Geology, and Anthropology
William Warfel, Analytical Department
Tarek Zaher, Analytical Department
9.

Deceased
Liam Grimley; Department of Educational Psychology and School Psychology;
May 16, 1999.

SECTION III
B.

ADMINISTRATION

1.

Appointments
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Darla S. Grigg; Financial Aid Counselor, Office of Student Financial Aid; salary
$21,500 per fiscal year, prorated from the effective date of May 3, 1999.
Rodney Williams ; Residence Hall Director for University Apartments, Residential
Life; salary $20,800 per fiscal year plus maintenance, prorated from the effective
date of June 1, 1999.
Temporary Appointments
Brian McKinley; Interim Assistant to the Director of Student Publications; salary
$400 per week; employment period June 1, 1999 through August 23, 1999.
Teresa Reynolds; Business Manager of the Blumberg Center for Interdisciplinary
Studies; effective May 17, 1999 to June 30, 2000; salary $23,500 per fiscal year,
prorated for the fiscal year ending June 30, 1999, and paid in full for the fiscal year
ending June 30, 2000.
Dorothy Swanson-Glancy; Area Learning Center Coordinator of the College
Cooperative Southeast-Hancock within Continuing Education/Instructional Services;
salary $30,000 per fiscal year, prorated for the period of April 19, 1999 through
June 30, 1999.
2.

Changes of Status and/or Rate
Richard Antonak; change in assignment from Dean of the School of Education and
Professor of Education to Associate Vice President for Academic Affairs and Interim
Executive Director of Sponsored Programs, and Professor of Education; salary
$88,000 per fiscal year; effective July 1, 1999.
Harry Barnes; change in assignment from Course Development Coordinator to Course
Development Coordinator and Interim Director of Student Services in Continuing
Education/Instructional Services; stipend of $1,000 per month for this added
responsibility; effective May 10, 1999 through June 30, 1999.
Leona M. Gallion; from Associate Dean of the School of Business and Professor of
Business to Dean of the School of Business and Professor of Business; salary
$100,000 per fiscal year, effective July 1, 1999.
Theodora Lenderman; Alumni Affairs; from 3/4 time to full time position; effective
July 1, 1999.
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John Lentz; from Assistant Director for Recreational Sports Programming to
Director of Recreational Sports; salary $52,000 per fiscla year, effective July 1, 1999.
Julie Miller; Health Educator/Assistant Director of Student Health Promotion, Student
Health Center; Family Medical Leave; effective March 1, 1999 through May 31,
1999.
Peggy Myers; School of Nursing; $1,000 salary adjustment to academic year base for
change in classification to pay level 26; salary $34,73 9 per fiscal year, prorated from
the effective date of April 1, 1999.
Timothy V. Schwibbe; School of Technology; $2,500 salary adjustment to fiscal year
base for change in classification to pay level 27; salary $40,215 per fiscal year,
prorated from the effective date of May 1, 1999.
Elizabeth B. Tuttle; Alumni Affairs; from Assistant Director to Associate Director of
Alumni Affairs; effective July 1, 1999.
Lynn White; change in appointment from Director of the Upward Bound Project to
Coordinator of Grants and Summer Programs in the Student Academic Services
Center; salary $43,000 per fiscal year, prorated for the period of October 1, 1998,
through May 31, 1999
3.

Resignations
Mary A. Creech; Institutional Computing Services; effective May 14, 1999.
James N. Doane; Media Technologies and Resources; effective April 30, 1999.
Kenneth M. Edington; Institutional Computing Services; effective June 10, 1999.
Kimberly Herbert; College Cooperative Southeast--Greensburg within Continuing
Education/Instructional Services; effective May 4, 1999.
Leslie King; Student Financial Aid; effective June 4, 1999.
C. Janelle Stenger; College Cooperative Southeast within Continuing
Education/Instructional Services; effective May 21, 1999.

SECTION III
C.

COACHES AND ATHLETICS

1.

Appointments
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Megan Lanham; Restricted Assistant Women's Basketball Coach; employment
period April 1, 1999 through March 31, 2000; salary $14,060 prorated from
the effective date of June 7, 1999.
Erin Weaver; Assistant Volleyball Coach; employment period January 1, 1999
through December 31, 1999; salary $20,000 prorated from the effective date of
June 1, 1999.
D.

SUPPORT STAFF PERSONNEL REPORT
The Suport Staff Personnel Report ending, June 3, 1999 is presented in Exhibit A.

E.

SUPPORT STAFF SALARY SCHEDULE, 1999-2000
The Support Staff Salary Schedule for 1999-2000 is presented in Exhibit B.

F.

EXECUTIVE/ADMINISTRATIVE/PROFESSIONAL SALARY SCHEDULE, 19992000
The Executive/Administrative/Professional Salary Schedule for 1999-2000 is
presented in Exhibit C.
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I

999

INDIANA STATE UNIVERSITY
MONTHLY REPORT OF SUPPORT STAFF EMPLOYEES
FOR THE PERIOD ENDING -JUNE 3, I 999
APPOINTMENTS

NAME

DEPARTMENT

POSITION

RATE

EFFECTIVE
DATE

Aballi, Nicholas

Media Technology & Resources

MTR Asst

$13 ,806

06 -02 -99

Abel , Connie

Sycamore Housing

Cust Wrkr I

$12,012

05-03-99

Allen, Tomorrow

Human Resources

Ofc Asst II

$13,182

05-1 0 -99

Andrews , Linda

Intercollegiate Athletics

Ofc Asst Ill

$15,873

04-19-99

Barkmeier, Cathleen

T H Center for Medical Educ

Ofc Asst Ill

$14,430

06-01 -99

Brooks, Betty

Early Childhood Educ Center

Teacher 's Aide

$13 , 182

06-01 -99

Chubb , Meghan

Faciliti es M anageme nt

CAD Technician

$18,564

06-14-99

Dabelow, Charlene

Deve lopment

Ofc Asst Ill

$14,430

06-01-99

Eberwein, Robert

School of Nursing

Ofc Asst Ill

$15,873

05 - 11 -99

English

Ofc Asst Ill

$14,430

05 - 17-99

Gl asgow, Heather

Faciliti es Management

Cust Wrkr I

$12 ,012

05-24 -99

Kruger , Phillip

Publi c Safety

Public Safety Officer

$22,588

06 -07-99

M axw ell , Scott

Publ ic Safety

Publi c Safety Officer

$22 , 588

06-21-99

McKenzie, Donn a

Insuran ce & Risk Management

Ofc Asst Ill

$15,873

05 -03-99

Moreland, Ju awn

Facilitie s Management

Cust Wrkr I

$12 ,012

05 -24-99

0' Neal , Sh erry

Adm inistrativ e Affairs

lnsuranc e/Contr Spe c

$24,004

05-17 -99

Parke r, Patrick

Burford Housing

Cust Wrkr I

$12,012

06 -01-99

Parso ns, Sha ra

Sandi son Ho using

Cust Wrkr I

$12 ,012

05 -03 -99

Prui ett , Clar ence

Faciliti es Management

Cust Wrkr I

$12,012

05-27-99

Ran dolph , Diana

Library

Library A sst Ill

$15 , 327

05-24-99

Robison, Melissa

Admi ssions

Data Entry Op I

$13,182

05 -17-99

Hulman Cent er

Cust Wrkr II

$13,182

05-01 -99

Sullivan , Laur a

Sandis on Hous in g

Cu st Wrkr I

$ 1 2,0 12

06 -01 -99

Taylor , All ayne

Blumberg Cen ter

Ofc A sst II

$14,235

04-26 -99

Tr averse, Sally

Payroll

Ofc A sst II

$13,182

04-26 -99

&

ers, Kathy

. t hson , Joshua

B.

TERMINATIONS

1.

Voluntary

•

DEPARTMENT

EFFECTIVE
DATE

Bro wn, Joseph

Hulm an Center

05 -28 -99

Burton, M elissa

Blumberg Cente r

04-16 -99

Clark , A nita

Student J udicia l Pro grams

04-28 -99

Dacanay , A nne

Student Financial A id

05 -21 -99

Fark, J udy

Sycamore Housing

04-22-99

Fry , Wayne

Facilities Management

05 -21 -99

Fuelle, Vickie

Facilities M anagement

04-29-99

Harvey , Deanna

Terre H aute Cent er for M edica l Edu catio n

06-23-99

Jackson , Sarah

Center for Research & Management

04-28-99

Jones, Sondra

School of Business

04-09-99

Lucas , Cheryl

El ectronic and Computer Tech no logy

04-23.

Morri s, Dilv a

Facilities Management

04-161!'

Murray , Suzanne

Early Childhood Ed ucation Center

05 -07-99

Pearson, Donald

Hulman Memorial Student Un ion

05 -20-99

Rick etson , Violett e

Early Childhood Ed ucation Center

05 -07 -99

Roge rs, Robin

Fac ilit ies M anagement

04-23-99

Simrell, Connie

Administrative Af fairs

06-01-99

Smidt, Scott

College of Arts and Sciences

06-11 -99

Stadler , Timothy

H ulman Memorial Student Union

04-26-99

Tapy , Tina

Library

05 -24-99

DEPARTMENT

EFFECTIVE
DATE

2.

Brenton, Beth

In voluntary

Sandison Hous ing

B.

3.

TERMINATIONS (CONTINUED)
· Retirement

DEPARTMENT

YRS OF
SERVICE

EFFECTIVE
DATE

Hammo nd, Anna

Lincoln Housing

28

05 -21 -99

Payton , Roberta

Sycamore Housing

13

06 -14-99

4 .

NAME

DEPARTMENT

EFFECTIVE
DATE

Ang erm eie r, Da nette

Media Technology & Resources

05 -26 -99 *

* Decease d

c.

CHANGE IN STATUS OR RATE

1.

Prom o tion

Bro wn, Jo seph

Gli ck, Jon

Layma n , Sherrie

Lynch, Larr y

Ramsey, J e nnif er

Reynolds, T eresa

•

DEPARTMENT/ POSITION
FROM

DEPARTMENT / POSITION
TO

EFFECTIVE
DATE

Hulm an Center
Cust Service Sup v

Hulm a n C ente r
Senior Cust Service Sup v

04 - 1 2 -99

$15 , 619

$ 17 ,530

Office of the Controller
Acct Clerk II

Offi ce of th e Controller
A cco unting Serv Sup v

$15,5 41

$2 1 ,840

Office of th e Controller
Acct Clerk II

Pay roll
Dat a Entry Op II

$ 13 ,962

$15 ,3 66

Libr ary
Libr ary Asst I

Library
Libr ary A sst Ill

$ 12 ,694

$ 15 , 327

Offi ce of the Controller
Acct Cl erk Ill

In struct ion al Servi ces
Accounting Services Sup v

$15,931

$ 19 ,85 1

Blumb e rg Center
Ofc Asst Ill

Prom oted to Monthl y

$16,302

05-03 -99

05 - 12-99

06 -07-99

05-17-99

05-1 6-99

c.

CHANGE IN STATUS OR RATE

3.

Oth er

•

NAME

DEPARTMENT /POSITION
FROM

DEPARTMENT/POSITION
TO

EFFECTIVE
DATE

Kizzie, Khadia-Zharg

Publi c Safety

Public Safety

04-02 -99#

Communica t ions Of fice r

Com munications Office r

$15,475

$17,430

Stud ent A ffai rs
Exec utiv e As st

Stud ent Aff airs
Executive A sst

$24,531

$26,988

Pu blic Safety
Pu bli c Safety Officer

Public Safet y
Publi c Safet y Officer

$19,364

$22,588

Pulli am, Deb ra

Sh aw, Jacquelyn

05-01 -99 *

04-24-99 +

* Admin istrative Adjustment
+Comp leted Law Enf o rcement Academy
#Completed Dispatcher Academy

•

••

Sect10n 3

Indiana State University
Support Staff
Salary Schedule
Effective July 1, 1999

•
Pay
Grade

Exh1b1t 8

June 18.1999

Pay
Grade

Min

Mid

Max

$

6.21
12,109

7.76
15,137

9.32
18,164

109

$

8.82
17,199

11.47
22,359

14.11
27,518

102

$

6.38
12,441

7.98
15,551

9.57
18,662

110

$

9.21
17,960

11.97
23,347

14.74
28,735

103

$

6.66
12,987

8.33
16,234

9.99
19,481

111

$

9.74
18,993

12.66
24,691

15.58
30,389

I

$

6.98
13,611

8.90
17,354

10.82
21 ,097

112

$

10.40
20,280

13.52
26,364

16.64
32,448

105

$

7.30
14,235

9.31
18,150

11.32
22,064

113

$

10.88
21 ,216

14.42
28,111

17.95
35,006

106

$

7.62
14,859

9.72
18,945

11.81
23 ,031

114

$

11.70
22,815

15.50
30,230

19.31
37,645

107

$

8.08
15,756

10.30
20,089

12.52
24,422

115

$

12.33
24,044

16.34
31,858

20.34
39,672

108

$

8.40
16,380

10.92
21 ,294

13.44
26,208

101

•

Hourly
Annual

Min

Mid

Max

Sect10n 3
Exhib1t C
June 18.1999

Indiana State University
Executive/Administrative/Professional
1999 - 2000 Salary Schedule
Effective July 1,1999

GRADE

Minimum

Midpoint

Maximum

22

$14,280

$18,564

$22,848

23

$16,422

$21,349

$26,275

24

$18,885

$24,551

$30,216

25

$21,718

$29,319

$36,921

26

$24,976

$33,717

$42,459

27

$29,222

$39,449

$49,677

28

$34,774

$46,945

$59,115

29

$42,076

$58,907

$75,737

30

$50,912

$71,277

$91,642

31

$61,604

$86,246

$110,887

32

$74,541

$104,357

$134,173

•

•

••

SECTION IV
June 18, 1999

INFORMATION /DISCUSSION ITEMS
1.

North Central Association Update - Information Only (Dr. Wells/Ms. Schultz)
Dr. Wells commented that a participatory seminar is planned for the July trustees
meeting and will be an opportunity for trustees to have a discussion of the University
mission and future direction.
Ms. Schultz noted special meetings are planned for August 16 and 17. The first day
will give the external stakeholders from a variety of backgrounds an opportunity to
meet, and the following day internal stakeholders will have an opportunity to discuss
what they heard the first day. These meetings were suggested by the NCA.
It is expected to have a guest speaker of note but at this time no one has been

selected. Mr. Buttrey inquired if they had anyone in mind for the speaker. Ms.
Schultz said it would be a prominent person in the city/state. Among the people being
considered in John Mutz. Mr. Buttrey said he would recommend Mr. Mutz.
2.

Purchasing Report - Information Only (Mr. Schafer)
Purchases Over $25,000 And Not Low Bid, Single Source Or Only One Bid
Received:
Not Low Bid:
PO# P0018648, Wabash Valley Asphalt, $115,419.00, University Parking Lot
Surface Renovation (only bidder to meet specifications)
Only One Bid Received: (multiple vendors invited to bid)
PO# P0018254, Packard Instrument Company, $27.,379.00, Scintillation and
Luminescence Counter (Lab Equipment)
PO# P0019075, Central Indiana Trane, $43,560.00, Chiller for Center for
Performing Arts

SECTION IV
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Purchases Over $100,000
PO# P0018351, Network Solutions Inc., $197,673.00, Ethernet VLAN
Switch, Power Supply, Memory Card, and Software
PO# P0018235, Mims Construction, $155,065.00, Admissions/Financial Aid
Renovation
PO# P0018155, NRK, $184,500.00, Emergency Phone and Camera Surveillance
System
3.

Grants -Information Only -Attachment 1 (Dr. Wells)

4.

Vendors Report- Information Only -Attachment 2 (Mr. Crichfield)

Dr. Zietlow adjourned the meeting at 11:20 a.m.

•

SECTION IV
June 18,1999
GRANTS

Attachment 1

Research Grants and Contracts

•

•

1.

Ace Airport 99, Fund No. 547295, Proposal No. 99-112
An agreement in the amount of$ 238,595 has been received from the American
Consulting, Inc. for the project entitled, "1999 Environmental Mitigation Program
Professional Services, I-92-13G", under the direction of Dr. John Whitaker,
Department of Life Sciences, for the project period April 1, 1999 through
December 31, 1999.

2.

Allen Foundation, Inc ., Fund No. 547296, Proposal No. 99-005
An agreement in the amount of $65,107 has been received from the Allen Foundation,
Inc ., for the project entitled, "Nourishing Connections", under the direction of
Ms . Susan Sharp, School of Nursing, for the project period September 1, 1999 through
May 31, 2000 .

3.

IN ST LIB LST A 1999, Fund No . 54 7285, Proposal No. 99-106
An agreement in the amount of $4,389 has been received from the Indiana State Library
for the project entitled, "Interlibrary Loan to Indiana Libraries" under the direction of
Ms. Donna Curtis, Library, for the project period April15, 1999 through
December 31 , 1999 .

•

Section IV, Attachment 2
June 18, 1999
The following vendors have accumulated purchases from the University for the time period January 1, 1999
to June 4, 1999 (Calendar Year) in excess of $100,000:

Vendors with Purchases Exceeding $100,000
April16, 1999 -June 4, 1999
Current
YTD Paid

Vendor Name
Advanced Microelectronics
Indiana Gas Company Inc
SMC Inc
Bell Industries Graham Division
Manpower Incorporated
AAA Electric of Terre Haute Inc
Indiana-American Water Company
Period Furniture
Sycamore Engineering Inc
Ameritech

•

•

$

102,510
104,595
105,316
117,435
132,567
145,015
160,007
244,814
289,879
418,960

Services Rendered
Computer Maintenance and Repairs
Utility Bills
Science Bldg Penthouse work
Computer Equipment and Supplies
Temporary Employee Payments
Fine Arts Electrical Renovation
Utility Bills
Hines Jones Hall Furnishings
HHP Bldg Substation Replacement
Libr Tunnel Network Expenses

Previously Reported Vendors with Purchases
Exceeding $100,000
Current
YTDPaid

Vendor Name
Xerox Corporation
Alltel Supply Inc
S and G Excavating Company
Crown Electric Inc
GTE North
James L Shireman Inc
Williams Randall Marketing Communications
Network Solutions Inc
Office Depot
Williams Plumbing and Heating
R E Anderson and Associates Inc
Universal Fabric Structures
International Tours
Standard Insurance Company
Delta Dental Plan of Indiana
Anixter Inc
Black Beauty Coal Co
Postmaster
Hannig Construction Inc
Indiana Department of Corrections
Stanley Consultants Inc
Harrah Plumbing and Heating Co
CDIInc
PSC Health Systems Inc
Dell Marketing LP
Terre Haute First- Trustee
Public Employees Retirement Fund
Cinergy Services Inc

$

148,347
155,063
155,197
165,423
168,628
179,134
185,957
191,827
197,779
200,1 27
209,604
215,980
238,685
260,373
304,329
325,314
346,235
355,950
364,143
470,883
507,085
516,647
582,820
646,155
658,321
680,000
738,840
1,008,678

Services Rendered
Copier Agreement Charges
Tunnel Renovation
Snow Removal
Hines Electrical Renovation
Local Service Phone Charges
Lot Stabilization-Caesar's Excavation
Advertising
Computer Networking Equipment
Office Supplies
Capital Projects Expenses
Interior Furnishings
Caesar's Excavation Tent Rental
Travel Expenses
Life Insurance Benefits Premiums
Employee Dental Ecoverage
Telecommunications Supplies
Boiler Plant Coal Purchases
Postage
Capital Projects Expenses
Correction Dept Instruction
Architectural Services-Tunnel Renov
Capital Projects Expenses-Piumb-HV AC
Capital Projects Expenses
Prescription Drugs Coverage
Computer Equipment and Supplies
VEBA Contributions
Retirement Contributions
Utility Bills

•

Previously Reported Vendors with Purchases
Exceeding $100,000
Current
YendorName
Jungclaus Campbell Company Inc.
J F Molloy and Associates Inc
Marriott Management Services Corp

•

•

YTDPaid
1,445,074
2,694,941
3,034,613

Services Rendered
Steam/Condensate Capital Project
University Medical Payments
University Food Services

