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APPENDIX A: PARTICIPANT LETTER

Letter to Participants

Dear Participant,

I am currently in the process of writing my doctoral dissertation. The purpose of my study is to
examine the life and leadership of William P. Foster. I am writing to request your participation in
this study as a subject. recommended I contact you. Attached is a
consent form that gives specific information about my research, plus what is expected of you as a
research participant. After reading the details of the study on the attached consent form, let me
know if you would like to participate by replying to this email. If you have questions, please
contact me via phone or email.

I would like to conduct interviews during the months of August and September. I believe that
your story will bring a unique perspective to my study and also one that will assist in expanding
the literature on such an important topic. I hope you will consider participating. Thank you and |
anticipate hearing from you soon.

Sincerely,

Richard L. Walker, Jr.

317-362-9136
rwalker22(@sycamores.indstate.edu
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APPENDIX B: INFORMED CONSENT DOCUMENT
CONSENT TO PARTICIPATE IN RESEARCH
The Life and Leadership of William P. Foster: The Maestro and the Legend

You are invited to participate in a research study conducted by Richard Walker, who is a
doctoral student from the Educational Leadership Department at Indiana State University. Mr.
Walker is conducting this study for his doctoral dissertation. Dr. Kandace Hinton is his faculty
sponsor for this project.

Your participation in this study is entirely voluntary. You should read the information below and
ask questions about anything you do not understand, before deciding whether or not to
participate. You are being asked to participate in this study because you are an African American
band director who has had direct contact with William P. Foster, either as a student or colleague.
Also, you are or have been a Historically Black College and University (HBCU) band director or
a high school band director with no less than 25 years’ experience.

e PURPOSE OF THE STUDY

The purpose of this study is to examine the life and leadership of William P. Foster. We hope to
use what is learned from the study to increase future generations of band directors, students, and
enthusiasts understanding about the lineage of Black collegiate band beyond mere entertainment.

e PROCEDURES

If you volunteer to participate in this study, we will ask you to do the following:

1. Suggest a private location for a face-to-face interview (i.e. Aa site free of disruption and less
likely to be overheard) and will be digitally recorded by the researcher.

2. The interview will last approximately 60-90 minutes.

3. Upon completion of the interview, consider asking the researcher to see your current band
facilities to provide more of a context of your surroundings. This will not be audio or video
recorded. You are free to decline.

e POTENTIAL RISKS AND DISCOMFORTS

It is expected that any risks, discomforts or inconveniences will be minor and we believe that
they are not likely to happen. The likelihood of a breach of confidentiality does exist, but is
minimized by limiting who can access the data stored on the password protected computers and
servers. You do not have to answer any questions that make you embarrassed or experience any
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feeling of discomfort. If you are uncomfortable for any reason at any time, you may discontinue
your participation in this study or withdraw completely without penalties.

e POTENTIAL BENEFITS TO SUBJECTS AND/OR TO SOCIETY

It is not likely that you will benefit directly from participation in this study, but the knowledge
gained will help me understand Foster’s contributions to collegiate band.

e PAYMENT FOR PARTICIPATION

You will not receive any payment or other compensation for participation in this study. There is
also no cost to you for participation.

e CONFIDENTIALITY

Any information that is obtained in connection with this study and that can be identified with you
will remain confidential and will be disclosed only with your permission or as required by law.
Confidentiality will be maintained by assigning a chosen pseudonym to each participant prior to
the interview. Participants may choose their own pseudonym; if participants prefer, Mr. Walker
will select one for them. These pseudonyms will be used by Mr. Walker and Dr. Hinton to
identify participants throughout the study. The participants name will not be used in any of the
information gathered from this study or in any of the research reports.

Information that can identify you individually will not be released to anyone outside the study.
Mr. Walker will, however, use the information collected in his dissertation and other
publications. He may also use any information acquired from this study in any way he thinks is
best for publication or education. Any information he uses for publication will not identify you
individually.

The digital audio recordings that we make will not be heard by anyone outside the study. The
digital audio files and paper records will be destroyed three years after the end of the study.

e PARTICIPATION AND WITHDRAWAL

If you volunteer to be in this study, you may withdraw at any time without consequences of any
kind. You may also refuse to answer any questions you do not want to answer. There is no
penalty if you withdraw from the study and you will not lose any benefits to which you are
otherwise entitled. If you wish to withdraw after the interview is complete, contact Mr. Richard
L. Walker or Dr. Kandace Hinton via phone or email.

e IDENTIFICATION OF INVESTIGATORS

If you have any questions or concerns about the research, please feel free to contact

Mr. Richard L. Walker Dr. Kandace Hinton
Principal Investigator Faculty Sponsor
Ph.D. Candidate Department of Educational Leadership

Department of Educational Leadership College of Education
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Indiana State University Indiana State University
Terre Haute, IN 47809 Terre Haute, IN 47809
317-362-9136 812-340-1929
rwalker22(@sycamores.indystate.edu kandace.hinton@jindstate.edu

e RIGHTS OF RESEARCH SUBJECTS

If you have any questions about your rights as a research subject, you may contact the Indiana
State University Institutional Review Board (IRB) by mail at Indiana State University, Office of
Sponsored Programs, Terre Haute, IN 47809, by phone at (812) 237-8217, or e-mail the IRB at
irb@indstate.edu. You will be given the opportunity to discuss any questions about your rights as
a research subject with a member of the IRB. The IRB is an independent committee composed of
members of the University community, as well as lay members of the community not connected
with ISU. The IRB has reviewed and approved this study.

I understand the procedures described above. My questions have been answered to my
satisfaction, and I agree to participate in this study. I have been given a copy of this form.

Printed Name of Subject

Signature of Subject Date
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APPENDIX C: INTERVIEW PROTOCOL QUESTIONS
Demographic:
1. Where were you born?

2. What was your family structure?
e Tell me about the discipline.
e Tell me about your parents.
e Tell me about your siblings.

3. Where did you go to high school?
e Tell me about ethnic makeup.
e Tell me about your relationship with your high school and college band directors as a

student?

4. What was it like to be a teenage musician?

5. Where did you attend school as an undergraduate?
e Tell me more about reasons for choosing this college or university.
e What do you remember most about your experience?

6. What were your majors throughout college?
e What instrument(s) do you play?

7. Where have you taught?
e What is your age?

Remembering Foster:

1. How long did you know William P. Foster?
e How would you define your relationship?

2. Describe the first time you met Foster.

3. Tell me about his leadership.
e Tell me about his relationship abilities.
e Tell me about his character.

4. How familiar are you with his writing?
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12.

13.
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e Tell me more about this book.

What would you say was his philosophy?
What did he teach you?

Share a personal story about Foster?
e Any others come to mind?
e Impressions on you?

What do you think are his greatest accomplishments?
e Tell me more about

Why do you believe Foster stayed at Florida A&M University for 52 years?

How was the “Marching 100” perceived?

. From your perspective, how was Foster perceived by the public?

e How about other colleagues?

Were you a part of any professional organizations together?
e Tell about your work together.

What is Foster’s legacy?
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APPENDIX D: FIGURES — LIFE STORY

The Hort alley State College
Fort Hulleg, Beorgin
OFFICE OF PRESIDINT . September 4, 1943

Mr. William P, Foster
359 Troupa Street
Kansas City, Kansas,

Dear Mr. Troupa:

This letter is o confimm our telephone conversation of this date,
ag well as my telegram to you of September 3rd.

As you will see from the inclosed eontract form, you ars offered
a position ag ASSISTANT PROFESSOR OF MUSIC, at a salary of $2,100,00
for the acadenic year, 1948-1944, A1 of our contraots call for payment
during twelve months for nine months work. In spocial eases where this
weould ereate a hardship for a now toacher, exceptions will be made when
special pemission is granted. Our systen cperates on a salary scale which
is the same as that for the University of CGeorgia. It calls for payment
to instmetors at themte of $1,350.00, of Assistants to begin at $2,100,00,
of Associate Professors boginning at $23400.00, and full professors from
$2,700.00 and upward, Promotion within these ranks is basad on training
and experience. You begin at a higher level than is customary, and this is
dona both because of your excellent recommsndations and your general promise.

This is a small college, This year we will enroll about 250 persona,
prineipally young women. We have been authorized to develop a School of
Music with a degree in Fine Arts, We are accrodited by the Southern Association
of Colleges and Secondary Schools, ie have received considereble funds fray
the General Education Board and the Julius Hosermrald Fund. We have a young and
progressive faculiy, well trained, Under separate cover I am sending you
bulletins and other information which will help you ses our situntion batter.

fegarding the inclosed contract, you will no®, I hope, have any question
about tho material included therein. You are to sign all three copies, keop
ong, and retam &wo to ms. We have a very fine temure system here in the c’
Iniversity Systen which plves thorough protastish £6.all teachers. Our philan—
thropic contacts also help us get aid for study for cur faculty; two ware
off last year, and none went this year only because of the War emexgency; two
will study in the coming few months,

liob included in the contract, bub a part of our agreement, is that the
Collaga will bear the expense of your travel here, that of your family, and
your moving. We kave available a furnished house which, I thine, will serve
your purpose. I am assuning your fanily will be coming with you, If you
need an advance, please let me know, and wo will either wixe tickets or otharmise
handle the matter %o your satisfaction., Freshmen register on September 2lst;
it will take us some few days to pet the house in readiness, and so if you
could arrange to come at any time from September 12th to tho 18th you would be
here in ample time.

I hope this answers any questions you may have. Do not hesitate towire ma,
collact, if any other questions arise. We look forward with great pleasure to .
having you with us; we feel that wa can expect a mutual growth of great value
to both of us. :

Wiith best wishes, I am, Sincerely, ) .1 ‘13\

Figure 1. Photocopy of the September 4, 1943 Fort Valley State University offer letter.
This scanned letter has been altered from its original size and cropped to fit. Note the salutation

showing an incorrect surname. Adapted from “The Foster Papers” by The University of Kansas,

2010, Kenneth Spencer Research Library.
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Figure 2. Photocopy of the July 27, 1944 Tuskegee Institute offer letter.
This scanned letter has been altered from its original size and cropped to fit. Adapted from “The

Foster Papers” by The University of Kansas, 2010, Kenneth Spencer Research Library.
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The William P FoSter

Figure 6. Scanned image of plans to build The William P. Foster Memorial Complex.

This was scanned from a William P. Foster Foundation brochure that was altered in size and
changed to black and white. The memorial complex was to be a state of the art facility with a
large stage, lots of seating, dressing rooms on either side of the stage, as well as a lounge area,
center rooms, and a restaurant called “Foster’s Place.” Adapted from “William P. Foster

Collection” by Florida A&M University, 2010, Black Archives Research Center and Museum.



	ABSTRACT
	ACKNOWLEDGMENTS
	TABLE OF CONTENTS
	ABSTRACT iv
	ACKNOWLEDGMENTS vi
	TABLE OF CONTENTS viii
	LIST OF FIGURES xii
	INTRODUCTION 1
	Statement of the Problem 4
	Purpose of the Study 5
	Significance of the Study 6
	Guiding Research Questions 6
	Personal Statement 7

	REVIEW OF LITERATURE 10
	Historically Black Colleges and Universities 10
	Overview of College Marching Bands 17
	College Marching Band 21
	Women Bands and Band Members 24
	Blacks in Band 26
	Marching Styles and Maneuvers 28

	Previous Research 30
	Developments of Marching Band 31
	Impact on Students 36

	Importance of Marching Band 37
	Theoretical Framework 40
	Servant Leadership 51
	Seven Pillars of Servant Leadership 58

	Critical Race Theory 63
	Summary 69

	RESEARCH METHODOLOGY 70
	Qualitative Inquiry 70
	Case Study 72
	Participant Selection 74
	Data Collection 76
	Data Analysis 78
	Triangulation of Data 80
	Summary 81

	FOSTER’S LIFE STORY 82
	Movement I: Formative Years 83
	Movement II: Undergraduate Years 88
	Movement III: Pre-FAMU Professional Years 91
	Movement IV – FAMU Professional Years 95
	Brief Summary of Accomplishments 109

	RESULTS 115
	Overview of Participants 115
	Emergent Melodies (Themes) 130
	Summary 153

	ANALYSIS AND INTERPRETATION 154
	The Highest Quality Character 154
	Excellence in Leadership 157
	A Great Communicator 165
	Respect 167
	Outstanding Musicianship 170
	Summary of Analysis 174

	CONCLUSION 175
	Implications 175
	Limitations 178
	Recommendations for Higher Education and Higher Education Leaders 178
	Recommendations for Future Research 179
	Conclusion 181

	REFERENCES 186
	APPENDIX A: PARTICIPANT LETTER 207
	APPENDIX B: INFORMED CONSENT DOCUMENT 208
	APPENDIX C: INTERVIEW PROTOCOL QUESTIONS 211
	APPENDIX D: FIGURES – LIFE STORY 213
	LIST OF TABLES
	LIST OF FIGURES
	INTRODUCTION
	Statement of the Problem
	Purpose of the Study
	Significance of the Study
	Guiding Research Questions
	Personal Statement

	REVIEW OF LITERATURE
	Historically Black Colleges and Universities
	Overview of College Marching Bands
	College Marching Band
	Women Bands and Band Members
	Blacks in Band
	Marching Styles and Maneuvers

	Previous Research
	Developments of Marching Band
	Impact on Students

	Importance of Marching Band
	Theoretical Framework
	Servant Leadership
	Seven Pillars of Servant Leadership

	Critical Race Theory
	Summary

	RESEARCH METHODOLOGY
	Qualitative Inquiry
	Case Study
	Participant Selection
	Data Collection
	Data Analysis
	Triangulation of Data
	Summary

	FOSTER’S LIFE STORY
	Movement I: Formative Years
	Movement II: Undergraduate Years
	Movement III: Pre-FAMU Professional Years
	Movement IV – FAMU Professional Years
	Brief Summary of Accomplishments

	RESULTS
	Overview of Participants
	Emergent Melodies (Themes)
	Summary

	ANALYSIS AND INTERPRETATION
	The Highest Quality Character
	Excellence in Leadership
	A Great Communicator
	Respect
	Outstanding Musicianship
	Summary of Analysis

	CONCLUSION
	Implications
	Limitations
	Recommendations for Higher Education and Higher Education Leaders
	Recommendations for Future Research
	Conclusion

	REFERENCES
	APPENDIX a: PARTICIPANT LETTER
	APPENDIX b: INFORMED CONSENT DOCUMENT
	APPENDIX c: INTERVIEW PROTOCOL QUESTIONS

