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MINUTES 

Friday, February 18, 2011, 1:00 p.m. 
Meeting of the Indiana State University Board of Trustees 

State Room, Tirey Hall, Terre Haute, Indiana 
I. Call to order 

II. Remarks: 
a. President of the ISU Board of Trustees (Mr. Carpenter) 
b. Faculty Senate Chairperson (Dr. Lamb) 
c. Staff Council Chairperson (Ms. Torrence) 
d. Student Government Association President (Mr. Flowers) 
e. President of the University (Dr. Bradley) 

III.   Approval of the Minutes of the Last Meeting and Executive Session Certification         
 (Mr. Carpenter)(Page 7) 

IV.   New Business 
a. Action Items 

i. Transcript Fee Increase (Dr. Maynard)(Page 8) 
ii.  Special Course Fee Proposals (Dr. Maynard)(Pages 8-11) 
iii. Proposed Name Change for the Department of Health, Safety, and Environmental Health Sciences 

(Dr. Maynard)(Page 11)  
iv. Safety Management Move (Dr. Maynard)(Page 12) 
v. ISU Dining Services Agreement (Ms. McKee)(Pages 12-32) 

vi. Revision of the Policy Governing the Appeal Process for Residence Classification (Mr. 
Beacon)(Pages 32-33) 

vii. New Student Orientation Fees (Mr. Beacon)(Pages 33) 
viii. Delegation to Establish Facility Rental Rates (Ms. McKee)(Page 33-34) 
ix. Residence Hall and Apartment Rates for 2011-12 and 2012-13 (Ms. McKee)(Pages 34-36) 
x. Offer to Purchase (Ms. McKee)(Page 36) 
xi. Financial Process Fee (Ms. McKee)(Page 36-37) 

xii. Library Fines and Fees (Ms. McKee & Dr. Maynard)(Pages 37-40) 
xiii. Proposed Name Change for The Department of Educational Leadership, Administration & 

Foundations (Dr. Maynard)(Page 41) 
xiv. TIAA-CREF Contribution for Faculty Summer Earnings (Ms. McKee)(Page 41) 
xv. Information Only: Faculty Performance Evaluation (Dr. Maynard)(Pages 42-47) 

b. Items for the Information of the Trustees 
i. Financial and Purchasing Reports 

1. University Investments (Pages 48-54 ) 
2. Purchasing Report (Page 54) 
3. Vendor Report (Page 55) 

ii. Personnel Items 
1. Faculty (Pages 56--69) 
2. Support and Administrative Staff (Pages 69-73) 

iii. Grants and Contracts (Pages 74-75) 
iv. Internship Relationships (Pages 75-76) 

c.   Memorial Resolutions (Board President) (Pages 76-78) 
V.      Old Business 
VI.    Adjournment 
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CALL TO ORDER: 
 
The Indiana State University Board of Trustees met in regular session at 1:00 p.m. on Friday, 
February 18, 2011, in the State Room, Tirey Hall. 
 
Trustees Present:  Mr. Alley, Mr. Baesler, Ms. Bell, Mr. Carpenter, Mr. Huckleby, Mr. Lowery, and 
Mr. Minas.  Trustees absent:  Mr. Pease and Mr. Pillow.  
 
President Bradley, Vice Presidents Beacon, Maynard, McKee and Tillery, and Ms. Melony 
Sacopulos, General University Counsel and Secretary of the University were present.  Also attending 
were Dr. Steve Lamb, Chairperson of the University Faculty Senate, Ms. Roxanne Torrence, 
Chairperson of the Staff Council, and Mr. Steven Flowers, President of the Student Government 
Association.  
 
There being a quorum present, Mr. Carpenter called the meeting to order at 1:05 p.m. 
 
REPORTS 
 
REPORT OF THE BOARD PRESIDENT (Mr. Carpenter) 
(Mr. Carpenter made the following comments) 
 
I had the opportunity recently to participate in a panel discussion with President Bradley and other 
leaders on shared governance as part of the Leadership ISU Class.  It was a pleasure to participate in 
the program, and I feel it’s a great program for us to have. 
 
I want to thank the Deans for the seminar yesterday afternoon.  Each Dean gave a 15 minute 
presentation of what is going on in their area.  The presentations were very informative.  The energy 
and passion that each of the Deans exhibited is exceptional. 
 
Dr. Frederick Obear from Penson and Associates, the facilitator conducting the performance review 
of President Bradley, is on campus today and will be here throughout the day tomorrow.  The 
review is a process that the Trustees asked to be done as the President concluded his third year at 
ISU.  This will be an opportunity for Trustees to understand a variety of perspectives on Dr. 
Bradley’s performance.   
 
The second annual Strategic Planning Stakeholders Conference will be held on campus on March 31.  
I found the last conference to be a great success and look forward to March 31.   
 
Yesterday afternoon the Trustees were given a brief report on Greek Life at ISU, by the President’s 
Taskforce on Greek Life.   We look forward to continuing to improve each and every aspect of the 
quality of life for students at ISU 
 
We should receive the NCA report on Monday.  We look forward to that and will touch more on the 
report at the May Board meeting. 
 
In January I attended the Foundation meeting in Naples, Florida.  (Mr. Carpenter then asked 
Trustee Alley to comment on the progress of the March On Campaign.) 
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Mr. Alley had the following comments: 
 
We are very pleased with the great progress that has been made.  We are at 80% of our goal of $80 
million. We anticipate a celebratory event later this fall. 
 
Mr. Carpenter congratulated the leadership of the Foundation on what has been accomplished to 
date.  This is very good news especially at this time with the financial situation in the State of 
Indiana.  Thanks for all the work and the progress made on the campaign. 
 
The May meeting of the Board will likely be my last meeting as a Trustee.  I am appointing a 
Nominating Committee to submit a slate of officers for the 2011-2012 year at the July organizational 
meeting.  I will serve on the committee along with Trustees Pease and Pillow.  We will have a 
recommendation for a slate of officers at the July Trustees meeting. 
 
REPORT OF THE UNIVERSITY FACULTY SENATE CHAIRPERSON (Dr. Lamb) 
(Dr. Lamb submitted the following report) 
 
The Faculty Senate has dealt with a number of curricular issues since the December meeting of the 
Trustees. 
 

1) We created a Military Leadership Minor 
 

2) We approved a change in program title from “Senior High-Junior High/Middle School 
Education,” to “Professional Sequence Senior High-Junior High/Middle School Education,” 
with accompanying curricular issues. 

 
3) We approved a change in title of the “Department of Educational Leadership, 

Administration, and Foundations” to “Department of Educational Leadership.” 
 

I do want you to know, that it is becoming harder to pass curricular items successfully through the 
Executive Committee and the Faculty Senate.  A number have been tabled and recently one was 
defeated.  There exists a much greater level of scrutiny.  (Quality proposals are being demanded).  
Part of the reasoning is that we understand the current world of restricted resources.  Much of the 
hesitation in creating new programs is a result of the realization that, more than likely, other 
programs will suffer from reduced funding to support the creation of those new programs.  This has 
become a broadly-recognized reality. 
 
As you may recall, in December the Faculty Senate passed a Performance Evaluation Model.  This 
model was divided into two sections, both of which are before you today in somewhat revised form.  
The first section described the process of determining in which of three categories a faculty 
member’s overall performance should be classified.  The three categories were Contributing 
Exceptionally, Contributing, and Contributing Below Expectations.  After extensive discussion and 
debate, this first section received a positive vote of 20 to 9.  The president’s revisions to this section 
were largely editorial in nature and probably would not have altered the vote. 
 
The second section was more controversial and dealt with the process of tying compensation to the 
performance evaluation.  At the December meeting the faculty Senate amended its version of this 
section.  The amendment stated:  “The framework for Pay for Performance will go into effect only when 
the average compensation available for standard contributing faculty meets or exceed the costs of living  
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increase during the previous pay period.”  What this statement intended was that merit monies for 
those “Contributing Exceptionally” would not be disbursed unless the across-the-board portion for 
those  classified as “Contributing” or above met or exceeded any cost-of-living increase.  
Regardless, there would be no money available for those who were contributing below 
expectations. 
 
This has been a long-standing position of the Faculty Senate. 
 
Again, that position is that individuals who are performing solidly should not be penalized to 
additionally award those who are performing above expectations.  The vote on tying compensation 
to performance, even with this amendment was significantly closer (17-11).  It is rather likely that 
the process of tying compensation to performance would not have had Senate approval if this 
amendment had not been included. 
 
President Bradley, however, has chosen not to accept this provision, and it is not in the model being 
presented to you today.  That is his right.  Our advice is advisory in this matter.  Regardless, I need 
to inform you that the second part of this proposal, as it is being presented to you – that of tying 
compensation to performance without the conditional clause – has not received Faculty Senate 
endorsement. 
 
On another matter:  I am pleased to note that the Executive Committee has had an opportunity to 
meet with Dr. Frederick Obear of Penson Associates to offer its evaluation of the presidency of Dr. 
Bradley.  Dr. Obear conducted a most impressive meeting.  He is a most capable listener.  I thank the 
Board for allowing us input.  I hope our input will prove to be helpful and constructive. 
 
On an additional matter, both President Bradley and Provost Maynard have stated that they are not 
demanding that deans implement a universal 12 hour teaching load.  I most certainly appreciate 
their position.  They (and we) certainly want student demand to be met and we understand the 
pressures on the administration to increase the student-faculty teaching ratio.  I again am 
requesting (more like pleading) with the deans to allow their department chairs to use their local 
knowledge to satisfy student demand, to increase the student faculty ratio, and to do it without the 
insistence of a 12 hour teaching load.  We must not adopt the characteristics of a community college 
if we are to retain our identity. 
 
Report of the Staff Council Chairperson (Ms. Torrence) 
(Ms. Torrence submitted the following report) 
 
The Scholarship Committee has been busy planning our annual scholarship fundraising event.  This 
year we will be hosting a spring fling event that will be held in late March on Dede Plaza.  More 
information will be coming out once the final arrangements have been set. 
 
The Council will be conducting our annual elections in the next month.  It has been almost a year 
since we have revised the Council to include EAP staff and I am very pleased with this addition as 
well as their participation.  I hope over the next few years we will have even more involvement 
from this group. 
 
The Public Relations Committee participated in the Sycamore Hoopla event last week and I am 
proud to announce that the Staff Council window received Honorable Mention.  I would like to 
thank Pam Malone for leading this group’s effort as well as Patti Bolton, Debbie Woolard, Jayme 
Payne, and Edy Fitch for the artistic skills. 
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The campus has been faced once again with a budget reduction.  While budget reductions are not 
an easy task for anyone, I applaud the administration for a great job on keeping the position 
reductions to a minimum while completing this dreadful task but maintaining the overall mission of 
the University. 
 
Report of the Student Government Association President (Mr. Flowers) 
(Mr. Flowers submitted the following report) 
 
Student Government has been buzzing with activity and student involvement these last several 
months and I am grateful for this opportunity to share with you the progress occurring all over the 
ISU campus. 
 
Much of the beginning of this year has focused on putting together the pieces of our strategic plan.  
This process has been time intensive but invaluable to the development and accountability of our 
office.  Thanks to the strategic plan we have the tools to lay out our ideas, check in for status 
reports, and have an increased level of communication and transparency. 
 
One of our biggest goals for the year involved increasing Sycamore pride among students.  Since the 
beginning of basketball season we have been pushing for student involvement at games through 
giveaways, themed nights, and promotional items.  For years Blue Crew, has been the section at 
Sycamore sporting events that is more empty than full.  This year, in conjunction with our 
partnership with Megan McKenna in athletics, we saw a completely full student section for the 
men’s Missouri State game.  This “Black Out” had Sycamores coming together to cheer on the men’s 
team to victory against the #1 ranked Bears.  We’ve given away hundreds of t-shirts, incentives and 
prizes and seen students embrace the Sycamore spirit. 
 
At the beginning of the year we identified that we wanted to better serve student organizations on 
campus.  One way that we identified to do this is through the creation of Student Media Services.  
This group employs 4 students who gain experience as they personally consult with student 
organizations on how to better market their events.  These students are skilled public relations, 
marketing, and graphic design experts and will be an invaluable resource to student organizations. 
 
Another goal established early on, the Indiana Coalition of Student Leaders, is beginning to take 
shape as well.  Colleges have been contacted, letters have gone out and our first meeting of Student 
Governments from across the State will occur in April.  This meeting will allow for student leaders 
to share their experiences, discuss common problems, and forge a relationship between student 
governments from across the state. 
 
This semester students from ISU have had the opportunity to highlight their talents in a biweekly 
talent showcase entitled, “Sycamore Sessions.”  Vice President Tillery recruited a group of students 
as well as Tracy Machtan from Student Activities to execute this proposed showcase.  From the 
original idea, to the well attended first and second Session, we have been so pleased to see their 
hard work and ingenuity come to life.  These Sessions have offered a diverse group of students the 
ability to illustrate their various talents.  Vice President Tillery has even participated in one of these 
Sessions, bringing the room to their feet as she encouraged them to join in her “line dance.” 
 
As always, I am so honored to have the opportunity to speak with you.  This year has gone by so fast; 
I can’t believe it is already February.  So many changes have occurred to make student’s experience 
here even better, and I am thrilled that SGA has gotten the chance to be a part of it. 
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Report of the University President (Dr. Bradley) 
(Dr. Bradley submitted the following report) 
 
The biennial budget process at the Statehouse continues, and it will be later this spring before the 
final outcome is determined.  It is clear that our appropriation will be reduced, and it is likely that 
the reductions will be significant.  I have been meeting with the vice presidents and leaders from 
the Faculty Senate, Staff Council and Student Government Association to make appropriate plans 
for addressing these cuts.  I would like to thank my colleagues for their collegial and respectful 
approach to these issues.  In many ways, the work completed last year to address the earlier round 
of cuts put us in a much better situation this time around.  While the impact is not as large as last 
year, the loss of another 16 positions, even though all but three are vacant, is significant.  A campus 
forum to discuss the cuts was conducted earlier this week.   
 
On the positive news front, the ISU Foundation has nearly completed its move into the new facility 
at 5th and Cherry Streets.  The Barnes and Noble team will be here starting next week to begin the 
process of building out and stocking the store, and an April 15 date is planned for the ribbon 
cutting on the combined facility.  There is a great deal of excitement about this new addition to our 
downtown and campus communities. 
 
Relatedly, the agenda today includes a new services agreement with Sodexo to provide food 
services to the University through 2021.  As part of this agreement, Sodexo will be funding 
renovations and enhancements to the current bookstore location to expand the dining services 
kitchen facility and provide a much-needed new meeting venue for campus that will provide space 
for banquets of up to 500 people.  ISU and Sodexo have had a tremendous partnership since 1989, 
and I look forward to continuing this relationship. 
 
Bidding on the renovation of the Federal Building into the new home of the Scott College of 
Business is underway with work to be completed in time for fall 2012.    Work on renovating the 
current Family and Consumer Science Building into a new Student Welcome Center will begin later 
this spring as well.  The renovation of Pickerl Hall remains on schedule to be completed for 
occupancy this fall.  The installation of a green roof and new patio in front of Tirey Hall is also 
nearing completion as is the construction of the satellite chilled water plant. 
 
The National Intramural-Recreational Sports Association has selected the Student Recreation 
Center as one of the recipients of the Outstanding Sports Facility Award.  The award will be 
presented at the 2011 NIRSA Annual Conference in New Orleans in April.  Director of Recreational 
Sports John Lentz is here today.  Congratulations to you and your staff for doing an excellent job of 
managing this facility and providing our students, faculty, staff and emeriti a wide array of 
recreational opportunities.  Congratulations also to our colleagues in Facilities Management and the 
architects and contractors who helped make this wonderful facility a reality. 
 
Basketball tourney time is just around the corner, and the Sycamore men’s basketball team 
continued a successful season with a 77-72 road victory over Southern Illinois on Wednesday.  The 
team’s 10 Missouri Valley Conference wins are the most since the 2001 season and put the team in a 
current tie for third place.  The Sycamores are at home tomorrow against Morehead State in a 
bracket buster game at 1:05 p.m.  The women’s team is now 12-12 for the season and in sixth place in 
the conference.  They will play Drake tomorrow in Des Moines at 3:05 p.m. 
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I would like to invite the trustees, campus and community leaders to the Second Annual Strategic 
Planning Stakeholders Conference on Thursday, March 31, in the Heritage Ballroom and Lounge. 
The day will run from 8:30 a.m. to 3:30 p.m. and will include progress reports on each of our goal 
areas along with discussions on ways our efforts can be improved.  I hope you will consider joining  
us. 
 
Faculty Performance Evaluation Model is included as an information item on the agenda today.  This 
document is the result of more than two years of work on behalf of the Faculty Senate and the 
administration.  I would like to thank Steve Lamb and his colleagues for their hard work in helping 
to develop this important process. 
 
 Dr. Maynard gave a brief update of the Faculty Performance Evaluation as well as an update on 
efforts to diversify the faculty.   He also addressed the charges the Board outlined at the September 
2011 meeting.  A handout was given to the Trustees with the responses to the charges the Board 
developed after review of the University’s Strategic Plan, “The Pathway to Success” and our mission 
and values. 
 
Dean Williams briefly discussed the Unbounded Possibilities Program with a slide presentation and 
handouts describing the program.  Dave Hopkins, President of Wright State University, will be on 
campus next Tuesday to discuss Unbounded Possibilities. 
 
Diann McKee gave a slide presentation and report outlining the budget process and the reductions 
that are needed to meet the $1.3 million cut in funding for this year. 
 
 
Item (III):  
Approval of the Minutes of the Last Meeting and Executive Session 
Certification  
 
The Indiana State University Board of Trustees met in Executive Session at 12:30 p.m. on Friday, December 18, 
2010 in the State Room, Tirey Hall.  Trustees present:  Mr. Alley, Mr. Baesler, Ms. Bell, Mr. Carpenter, Mr. 
Huckleby, Mr. Lowery, Mr. Minas. Trustees absent: Mr. Pease and Mr. Pillow. 
 

    5-14-1.5-6.1 (b) (2) (D) 
    5-14-1.5-6.1 (b) (2) (B)  
    5-14-1.5-6.1 (b) (6) 
     

The Indiana State University Board of Trustees hereby certifies that no subject matter was discussed in the Executive 
Session other than the subject matter specified in the public notice. 
 
On a motion by Mr. Baesler, seconded by Mr. Lowery, the Minutes of the last meeting and Executive 
Session Certification were approved as presented. 
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Item (IV)(a)(i): 
Transcript Fee Increase 
 
To better serve our current students and alumni and improve university efficiencies, we propose moving to Avow 
Systems, Inc. to allow students the ability to order their transcript on-line and have their transcripts sent 
electronically.  

 
Service Current Fee Proposed Fee 
Walk In 
(Paper Transcript) 

$5.00 $12.00 

Mail  
(Paper Transcript) 

$5.00 $12.00 

Fax Transcript 
(Fax followed by Mail) 

$15.00 $20.00 

Electronic Transcript 
 

n/a $10.00 

 
Recommendation:  Authority to proceed with establishing a relationship with Avow Systems, Inc.  We also 
request an increase in fees effective July 2, 2011. 
 
On a motion by Mr. Alley seconded by Ms. Bell, the recommendation was approved. 
 
Item (IV)(a)(ii): 
Special Course Fee Proposals 

 
INDIANA STATE UNIVERSITY 

Proposed Changes in Academic Laboratory/Course Specific Fees1 

Effective for the Fall Semester 2011 
 

 
College  
 
Departments 

 
Rationale and Recommendation 

 
Bayh College of 
Education 
 
Curriculum, Instruction 
and Media Technology 
 

 

 
To cover subscription to TK20 Campus Tools and Data Management System. 
 
Recommended New Course Fees:  
CIMT 200, CIMT 620, CIMT 631, CIMT 775 course fee of $100.00 per course. 

 
Bayh College of 
Education 
 
Communication 
Disorders, Counseling, 
School and Educational 

 
To cover subscription to TK20 Campus Tools and Data Management System. 
 
 
Recommended New Course Fee: 
COUN 535, CD 615, ELED 200, ELED 660, SPSY 600 course fee of $100.00 per course. 
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Psychology 
 
 
Bayh College of 
Education 
 
Educational Leadership, 
Administration & 
Foundations 

 
To cover subscription to TK20 Campus Tools and Data Management System. 
  
Recommended New Course Fee: 
ELAF 650, ELAF 751 course fee of $100.00 per course.  
 

 
Bayh College of 
Education  
 
Elementary, Early and 
Special Education 
 

 
To cover subscription to TK20 Campus Tools and Data Management System. 
 
Recommended New Course Fee:  
SPED 622 course fee of $100.00 per course. 
 

 
College of Arts and 
Sciences 
 
Music 
 

 
To cover expenses for internship mileage. 
 
Recommended New Course Fee: 
MUS 499 course fee of $100.00 per course. 
 

 
College of Arts and 
Sciences 
 
Theater 

 
To cover watercolors, brushes, palettes, watercolor paper, sketch pads, triangles, T-Squares, 
aluminum ruler, exacto blades and handles, architect scale ruler.        
 
Recommended New Course Fee: 
THTR 275 course fee of $60.00 per course 
 
 

 
College 
 
Departments 
 

 
 
Rationale and Recommendation 

 
College of Nursing, 
Health and Human 
Services 
 
 
Applied Medicine & 
Rehabilitation (Athletic 
Training) 
 

 
To cover background checks, CPR training, Fingerprinting, Physicals, ATrack, Insurance, and 
uniforms. 
 
 
Recommend Change in Course Fee: 
ATTR 255, ATTR 355, ATTR 455 change course fee from $100.00 to 300.00 per course. 
 
 
 

 
College of Nursing, 
Health and Human 
Services 
 

 
To cover glucose, cholesterol, HDL, LDL, triglyceride strips, gloves, cotton, band aids, 
disinfecting wipes, pipettes and lancets, Orasure test, electrodes. 
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Health, Safety, and 
Environmental Health 
Sciences 
 

 
Recommended New Course Fee: 
HLTH 409L course fee of $50.00 per course. 
 

 
College of Nursing, 
Health and Human 
Services 
 
Physical Education 
 

 
 
To cover 48 games of bowling.  
 
 
Recommended New  Course Fee: 
PE 133 course fee of $48.00 per course 
 

 
College of Nursing, 
Health and Human 
Services 
 
 
Physical Education 
 

 
To cover green fees and driving range bucket of balls. 
 
Recommended New Course Fee: 
PE 135 course fee of $44.00 per course 
 

 
College of Technology 
 
Applied Engineering and 
Technology Management 
 
 
 

 
To cover consumable expenses for students to manufacture diploma frames. 
 
 
 
 
Recommend Change in Course Fee: 
TMGT 478 change course fee from $25.00 to $50.00 per course 
 

 
College 
 
Departments 
 

 
 
Rationale and Recommendation 

 
 
College of Technology 
 
 
 
Aviation Technology 
 

 
 
 
To cover cost associated with the Beechcraft King Air Simulator training course and 
maintenance costs.  
 
 
Recommended New Course Fee: 
AVT 143 course fee of $350.00 per course 

 
Donald W. Scott College 
of Business 
 
Management, 

 
 
To request elimination of existing fees. 
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1Laboratory/course specific fees are assessed only in conjunction with courses associated with the automated fee 
assessment process.  An exception exists for study abroad courses: IS 396, 397, and 398. 
 
Recommendation:  Approval of the proposed changes in Academic Laboratory/Course Specific Fees, effective for 
the fall semester of 2011. 
 
On a motion by Ms. Bell, seconded by Mr. Alley, the recommendation was approved. 
 
 
Item (IV)(a)(iii): 
Proposed Name Change for the Department of Health, Safety, and 
Environmental Health Sciences 
 
The Department of Health, Safety, and Environmental Health Sciences in the College of Nursing, Health, and Human 
Services proposes to change the name of the department to Department of Applied Health Sciences.  The department 
has gone through many changes during the past year and the Safety Management program has relocated to the College 
of Technology (Department of Built Environment), this change in name more accurately reflects the disciplines in the 
department. 
 
Recommendation:  Approval of the name change from Department of Health, Safety, and Environmental Health 
Sciences to Department of Applied Health Sciences, Spring 2011. 
 
On a motion by Mr. Baesler, seconded by Mr. Huckleby, the recommendation was approved. 
 
 
 

Information Systems, and 
Business Education 
 

 
Recommend Change of Course Fee: 
MIS 276, BEIT 317, BEIT 320 course fee of $10.00 to eliminate fee per course. 
 

 
Donald W. Scott College 
of Business 
 
Masters of Business 
Administration Program 
 

 
To provide necessary funding for student co-curricular activities and development, program 
and curriculum development, and program marketing and recruitment efforts.  The course fee 
will not be assessed to students taking these courses in conjunction with the Professional MBA 
Program in Hendricks County.  In addition, they will not be assessed to students currently 
enrolled in the on-campus MBA program.  Should a current on-campus MBA student stop 
out, course fees will be assessed when they resume enrollment. 
 
Recommended New Course Fee: 
ACCT 504, ACCT 505, ACCT 510, ACCT 521, ACCT 670, BEIT 571, BEIT 581, BEIT 592, 
BEIT 678, FIN 500, FIN 534, FIN 535, FIN 536, FIN 540, FIN 541, FIN 669, FIN 670, FIN 
690, MBA 610, MBA 611, MBA 612, MBA 613, MBA 614, MBA621, MBA 622, MBA 623, 
MBA 624, MBA 631, MBA 690, MBA 697, MGT 632, MGT 655, MIS 681, MIS 690, MKTG 
514, MKTG 543, MKTG 544, MKTG 614, MKTG 649, OMA 505, OMA 525, OMA 535, 
OMA 545, OMA 560, OMA 575, OMA 586, OMA 590, OMA 690 course fee of $129.00 
per credit hour. 
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Item (IV)(a)(iv): 
Safety Management Department Move 
 
The Department of Health, Safety, and Environmental Health Sciences program in the College of Nursing, Health, 
and Human Services proposes to move the undergraduate safety management, safety management minor, and 
graduate occupational safety management programs (MA and MS) from the College of Nursing, Health, and Human 
Services to the Department of Built Environment in the College of Technology.  
 
The proposal has been approved by the Dean of the College of Nursing, Health, and Human Services, the Dean of the 
College of Technology, Faculty Senate, and has the support of the Provost and Vice President for Academic Affairs. 
 
Recommendation: Approval of the department move from the College of Nursing, Health, and Human Services to 
the College of Technology, effective January 1, 2011. 

 
On a motion by Mr. Lowery, seconded by Mr. Alley, the recommendation was approved. 
 
Item (IV)(a)(v): 
ISU Dining Services Agreement 
 
Sodexo has provided food service to the ISU campus since 1989.  Since that time the quality of food service to all 
campus constituents has been enhanced and services greatly expanded.  The University has negotiated a new services 
agreement with Sodexo to extend this vendor relationship through July 1, 2021, including a funding mechanism 
sufficient to complete desired facilities/equipment renovations and enhancements to the space vacated in the 
Commons by Barnes and Noble.  The contract also includes a Sodexo financial commitment to the “March On!” 
campaign.  The proposed agreement is shown below. 
 
Recommendation:  Approval of the proposed services agreement with Sodexo. 
 
On a motion by Ms. Bell, seconded by Mr. Baesler, the recommendation was approved. 
 
 
G:\CONTRACT\AGR\EDHGH#4\ISU-3.DOC(KCG) 2/2/11 
36125-001 

 
MANAGEMENT AGREEMENT 

 
This Management Agreement ("Agreement") is made and entered into as of this 22nd day of February 2011, by and 
between INDIANA STATE UNIVERSITY BOARD OF TRUSTEES ("ISU"), a body corporate and politic, and 
SODEXO SERVICES OF INDIANA LIMITED PARTNERSHIP ("Sodexo"), a Delaware limited liability company, 
who agree as follows: 

 
ARTICLE I 

PURPOSE OF THIS AGREEMENT 
 
 1.1 Purpose Of Agreement.  This Agreement sets forth the terms and conditions upon which ISU 
retains Sodexo to manage and operate Food Service for ISU's students, faculty, staff, employees and invited guests.  
 
 1.2 Independent Contractor.  Sodexo shall be an independent contractor and shall retain control over 
its employees and agents. ISU may make reasonable regulations with regard to the Food Service, and Sodexo shall 
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comply therewith promptly upon written notification.  The authorized representatives of ISU shall have access to the 
Food Service facilities at all times. 
 
 1.3 Previous Agreements.  Client and Sodexo previously entered into an agreement dated May 1, 
2002, and subsequent amendments (collectively, the "Previous Agreement"), concerning the scope of services to be 
provided by Sodexo as set forth in Section 1.1 herein.  This Agreement supersedes the Previous Agreement and any 
and all other previous agreements relating to the subject matter as specified in Section 1.1 herein. 
 
 1.4 Confidentiality.  To the extent allowed by Indiana State Law, the terms and conditions of this 
Agreement are confidential.  ISU and Sodexo represent and warrant to each other that each party shall maintain the 
confidentiality of the terms and conditions of this Agreement. 
 

ARTICLE II 
DEFINITIONS 

 
 2.1 Accounting Period.  Sodexo's accounting calendar ordinarily contains one five week and two four 
week Accounting Periods in each quarter of a year. 
 
 2.2 Branded Concepts.  Food and beverage systems operated by Sodexo through national and regional 
third party license agreements or franchise agreements or through Sodexo’s own in-house trademarked brands. 
 
 2.3 Food Service.  The preparation, service and sale of food, beverages, goods, merchandise and other 
items at the Premises. Food Service shall include the following:   Resident Dining Program, Retail Sales, Catering and 
Concessions. 
 
 2.4 Charge.  A fee established by Sodexo for goods or services provided by Sodexo. 
 
 2.5 Investment.  See Section 8.4. 
 
 2.6 Net Sales. All sales of food, beverages, goods, merchandise and services in the Food Service 
operation, excluding sales taxes. 
 
 2.7 Premises.  ISU's Food Service facilities located on the campus of Indiana State University, Terre 
Haute, Indiana 47808. 
 
 2.8 Smallwares.  Dishware, glassware, flatware, utensils and similar items. 
 
 

ARTICLE III 
TERM, TERMINATION AND EXCLUSIVITY 

 
 3.1 Term and Termination.  
 
  A. The term of this Agreement is eleven (11) years, commencing as of July 1, 2010, and shall 
continue thereafter unless terminated by either party as hereinafter provided. 
 
  B. If either party breaches a material provision hereof (“Cause”), the non-breaching party 
shall give the other party notice of such Cause.  If the Cause is remedied within ten (10) days in the case of failure to 
make payment when due or sixty (60) days in the case of any other Cause, the notice shall be null and void.  If such 
Cause is not remedied within the specific period, the party giving notice shall have the right to terminate this 
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Agreement upon expiration of such remedy period.  The rights of termination referred to in this Agreement are not 
intended to be exclusive and are in addition to any other rights or remedies available to either party at law or in 
equity. 
 
  C. Either party may terminate this Agreement at any time upon ninety (90) days' prior 
written notice to the other party. 
 
 3.2 Effect Of Termination. 
 
  A. In the event of early termination by ISU of this Agreement, all outstanding amounts owed 
Sodexo shall become due and payable immediately upon notification of termination by ISU, and ISU shall pay Sodexo 
in full each week for services performed during the prior week.  Such payments shall be made no later than Friday of 
the week succeeding the week in which the work is performed.  In the event ISU fails to timely make any payment 
hereunder, Sodexo immediately may cease to provide Food Service. 
 
  B. In the event of any early termination of this Agreement, ISU shall reimburse Sodexo for 
the unamortized portion of Sodexo's Investment relating to the Services. 
 
 3.3 Food Service Exclusive.  ISU grants Sodexo the exclusive right to operate Food Services in ISU’s 
Hulman Memorial Student Union, Heritage Lounge and Heritage Ballroom, ISU Commons Banquet space, 
University Hall Atrium and at such other locations as are mutually agreed upon by the parties.  ISU grants Sodexo and 
its affiliates the right to bid on the procurement of furnishings, fixtures and equipment and on the provision of design 
services related to the Premises on terms to be agreed upon. 
 

 
 

ARTICLE IV 
EMPLOYEES 

 
 4.1 Sodexo Management Employees.  Sodexo shall provide management employees to supervise all 
Food Service employees. 
  
 4.2 Sodexo Nonmanagement Employees.  All nonmanagement Food Service employees shall be Sodexo 
Employees, except for ISU's employees described in Section 4.3.  Sodexo shall consider ISU's employee policies and 
practices when establishing policies and practices for Sodexo employees.  
 
 4.3 ISU Student Employees. All student employees working less than 20 hours per week shall be 
employees of ISU.  Sodexo shall pay ISU one hundred percent (100%) of the amount of direct hourly wages and 
applicable taxes paid by ISU to student employees working in Food Service operations. Sodexo will not participate in 
any federal work study program. 
 
 4.4 Student Employee Wages.  Student employees on ISU's payroll shall be compensated at an hourly 
wage rate comparable to the rate paid for other student employees on campus.  Such wage rate shall not be increased 
without the mutual agreement of the parties, unless required by applicable law, regulation, ordinance or court order. 
 
 4.5 Removal of Sodexo Employees.  ISU shall retain the right to request the removal of any Sodexo 
employee from providing the Food Services at ISU’s Premises, provided however, that any such request shall be made 
in writing, shall not violate any applicable Federal, State or local employment laws, and shall be administered in 
accordance with Sodexo’s personnel policies and procedures. 
 



Indiana State University Board of Trustees Minutes 
Friday, February 18, 2011 

Page - 15 - of 78 

 

 4.6 Personnel Obligations.   Each party shall withhold all applicable federal, state and local 
employment taxes and payroll insurance with respect to its employees, insurance premiums, contributions to benefit 
and deferred compensation plans, licensing fees and workers' compensation costs and shall file all required documents 
and forms.   
 
 4.7 Criminal Background Checks.  All Sodexo employees, excluding student employees, assigned to 
the Food Service operation at ISU's Premises shall be subject to pre-employment background checks, to include 
criminal records check.  The background checks shall be administered in accordance with state law and Sodexo's 
personnel policies, shall be conducted by and paid for by Sodexo, and Sodexo shall not hire any person who, based on 
the result of such criminal background check, it would be reasonable to conclude would be an inappropriate presence 
in a college campus environment. 
 
 4.8 Equal Opportunity and Affirmative Action Employer.  Neither party shall discriminate because of 
race, color, religion, sex, age, national origin, disability, sexual orientation, genetic information, or status as a 
Vietnam veteran, or any other basis protected by applicable law, in the recruitment, selection, training, utilization, 
promotion, termination, or other employment-related activities concerning Food Service employees.  Each party 
affirms that it is an equal opportunity employer.  The staffing, promotion, placement or assignment of managers who 
work on this account must be done without any preference or limitation based on race, color, religion, sex, age, 
national origin, disability, sexual orientation, genetic information, Vietnam Veteran status, or any other basis 
protected by applicable law. This obligation applies to the recruitment, selection, training, utilization, promotion, 
termination or other employment-related activities concerning Sodexo's employees.  Under no circumstances will 
Sodexo permit a request or suggestion by ISU to place a particular manager in an account to override its non-
discrimination policy.  
 
In addition, Sodexo affirms that it is an equal opportunity and affirmative action employer, is legally responsible for 
all of its employment decisions affecting its own employees, which include thousands of extremely talented and 
diverse managers, and shall comply with all applicable federal, state and local laws and regulations, including, but not 
limited to, Executive Order 11246; Rehabilitation Act of 1973; Vietnam Era Veterans Readjustment Assistance Act 
of 1974; Civil Rights Act of 1964; Equal Pay Act of 1963; Age Discrimination in Employment Act of 1967; 
Immigration Reform and Control Act of 1986; Public Law 95-507; the Americans With Disabilities Act; and any 
additions or amendments thereto. 
 

ARTICLE V 
INVENTORIES, PREMISES, EQUIPMENT AND MAINTENANCE 

 
 5.1 Premises and Equipment.  ISU shall furnish at its expense, Premises and equipment including but 
not limited to kitchen equipment, suitably furnished office space and fire extinguishing equipment.  Sodexo shall take 
reasonable and proper care of the facilities and return them to ISU at termination of the Agreement.  Sodexo shall 
provide a safe for temporary holding of funds. 
 
 5.2 Condition of Premises and Equipment.  The Premises and equipment provided by each party for 
use in the Food Service operation shall be in good condition and maintained by the providing party to ensure 
compliance with applicable laws concerning building conditions, sanitation, safety and health (including, without 
limitation, OSHA regulations).   ISU agrees that any modifications or alterations to the workplace or the Premises 
(whether structural or non-structural) necessary to comply with any statute or governmental regulation shall be the 
responsibility of ISU and shall be at the ISU's expense.  This provision shall survive the termination of this Agreement. 
 
 5.3 Sanitation and Janitorial Service.  The responsibilities of the parties with respect to the usual and 
customary cleaning and sanitation of the Premises shall be as follows: 
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  A. Sodexo’s Responsibilities.  Sodexo shall be responsible for housekeeping and sanitation in 
food preparation, storage and serving areas.  Sodexo shall clean floors and tops of tables and chairs in the dining area, 
and transport refuse to designated refuse collection areas.  Sodexo shall be responsible for housekeeping and 
sanitation in customer traffic areas including dining area and the cleaning of all windows, walls, ceilings, ceiling 
fixtures, drapes, fixtures, air ducts and hood vent systems (per local ordinance), and pest control. 
 
   B. ISU's Responsibilities. ISU shall provide and maintain adequate fire extinguishing 
equipment for the Premises and shall be responsible for removal of refuse from refuse collection areas.  ISU shall be 
responsible for any costs involved in setting up and cleaning the Premises for functions not managed by Sodexo. 
 
 5.4 Maintenance.  ISU shall, at ISU's expense, provide maintenance personnel and outside maintenance 
services, parts and supplies required to properly maintain the Premises and ISU-owned equipment in the Resident 
Dining facilities.  
 
 5.5 Inventories of Food, Beverages and Supplies.  Sodexo shall own and provide all inventories of food, 
beverages and supplies.  Upon expiration or termination of this Agreement, ISU shall purchase or shall cause the 
successor food service contractor to purchase any remaining useable inventories at Sodexo’s invoice cost. 
 
 5.6 Inventory of China and Smallwares.  ISU and Sodexo jointly shall inventory all china, if any, and 
Smallwares owned by ISU and shall agree as to required inventory levels.  Any inventories below agreed upon levels 
shall be brought up to such levels at ISU's expense.  If at any time Sodexo is to provide additional Services not 
provided for herein, ISU shall be responsible to increase, at its own expense, the inventories required for the 
additional service(s).  Sodexo shall maintain the required inventory levels and charge the expense of replacements as 
an Operating Expense.  
 
 5.7 Vehicle.  Sodexo shall provide vehicles as needed for use in the Food Service operation.  Sodexo 
shall be responsible for the vehicle's gas, oil, maintenance, repair, and automobile liability insurance as an Operating 
Expense.  
 
 5.8 Telephone Expenses.  Sodexo shall be responsible for telephone and data line installation costs and 
for all local and long distance telephone billings.  
 
 5.9 Meal Program Identification System.  ISU shall be responsible for all costs related to the electronic 
meal program identification system, including hardware, software, and on-going supplies.  Sodexo shall be 
responsible for the annual CBORD licensing and maintenance fees. 
 
 5.10 Utilities.  ISU shall be responsible for the cost of utilities consumed in the Resident Dining 
operations, ISU Commons Banquet space, Jazzman’s at University Hall, Coffee Shop at Stalker, Coffee Shop at 
Library, Juice Bar at Student Recreation Center and Hulman Center.   
 

ARTICLE VI 
RESIDENT DINING PROGRAM 

 
 6.1 Service And Locations.  Sodexo shall provide Food Service for ISU's resident dining patrons at the 
Premises and at such other locations as ISU and Sodexo shall agree.  
 
 6.2 Resident Meal Plans.  Meals for ISU's resident dining patrons shall be provided in accordance with 
the meal credit system.  This system provides that students purchase food credits to be spent on a declining balance 
basis for admission to each meal.  The meal plans identified below have been selected for the 2010-2011 academic 
year.  Future meal plans may be mutually agreed upon in writing by the parties. 
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 Meal Plan A –ISU Plan:   
                        1343 credits & $102.00 Commons Cash per semester 
 Meal Plan B –Blue Plan 
              1343  credits & $280.50  Commons Cash per semester 
 Meal Plan C – Sycamore Plan  
   1666  credits & $161.50 Commons Cash per semester 
 Meal Plan D – The Statesman Plan  

                                 1802 credits & $102.00 Commons Cash per semester 

 Meal Plan E – Hall Staff 
   1768 credits & $102.00 Commons Cash per semester 
 Meal Plan F -  GIA Athletes 
   1343 credits & $102.00 Commons Cash per semester 
 
Any remaining balances of credits and/or Commons Cash dollars at the end of the Fall semester may be transferred to 
the Spring semester.  Any remaining balances of credits and/or Commons Cash at the end of the Spring semester 
shall be handled as follows: 

 
 If the plan holder moves out of ISU’s resident housing, the plan holder will forfeit all remaining balances on 
his/her meal plan card. 
 If the plan holder remains in ISU resident housing for the upcoming Fall semester, the plan holder’s 
remaining Commons Cash will be transferred dollar for dollar onto his/her meal plan for the upcoming Fall 
semester.  Any remaining credits will be transferred into Commons Cash at the rate of $0.20 per credit.  
 
 6.3 Resident Dining Rates.  The following resident dining rates are in effect commencing with the 
2010-2011 resident dining calendar.  Such rates shall be subject to an annual adjustment to reflect, at a minimum, 
increases in the U.S. Department of Labor Consumer Price Index for Finished Consumer Foods ("CPI"): 
 
 
 
Standard  ISU Plan 34 weeks @ $80.00  
Hall Staff Hall Staff 34 weeks @ $80.40  
GIA Athletes Grant in Aid Athletes 34 weeks @ $76.00  
Common Adv Add-on For Blue Option 34 weeks @ $10.50  
Combo Adv Add-on For Sycamore Option 34 weeks @ $7.30  
Credit Adv Add-on For Statesman Option 34 weeks @ $5.40  
JSG Waivers Jr, Sr, Grad option to roll forward exist balances only 17 weeks @ $____  
 
 
Rates for the above Meal Plans are for each resident dining patron for each week during the 34 week calendar.  
 
Commencing July 1, 2011 and each July 1st thereafter through July 1, 2014 the above rates shall be increased by the 
percentage change in the U.S. Department of Labor Consumer Price Index for Finished Consumer Foods – Food 
Away From Home ("CPI") averaged for the preceding twelve (12) month period plus one quarter percent (.25%).  
Commencing July 1, 2015 and each July 1st thereafter through July 1, 2022 the above rates shall be increased by the 
percentage change in the CPI averaged for the preceding twelve (12) month period. 
 
 6.4 Guest, Faculty, Staff and Commuter Meals In Resident Dining Facilities.  For guests, faculty, staff 
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and commuter diners, prices for meals served in resident dining facilities shall be as follows: 
 
  Breakfast:    $5.00 
  Lunch:     $6.50 
  Dinner:     $9.00 
  Saturday Brunch:    $6.50 
  Sunday Brunch:    $9.00 
      Plus applicable taxes, if any. 
 
 6.5 Unscheduled Service Charges.  For service not included in the resident dining rate such as service 
on Freshman Days, between semesters, commencement and the summer session, Sodexo shall provide Food Service 
at mutually agreed upon times and charges. 
 
 6.6 Preseason Meals.  Preseason meals for athletic teams shall be charged to ISU at rates to be mutually 
agreed upon.   
 
 6.7 Menus and Prices.  Sodexo shall recommend prices to be charged for food and beverages, and shall 
prepare menus and establish quantities and portions to be served.  All menus shall be submitted to ISU prior to 
making any change to such menu. 
 
 6.8 Special Diets.  Sodexo shall supply any medically required special diets for resident dining patrons 
when prescribed and approved in writing by the Indiana State University Student Health Center.  If the cost of a 
special diet exceeds normal meal cost, the difference in cost shall be paid as mutually agreed upon by the parties. 
 
 

ARTICLE VII 
RETAIL SALES PROGRAM 

 
 7.1 Locations.  Sodexo shall provide retail sales at the Premises and at such other locations as ISU and 
Sodexo shall agree. 
 
  7.2 Retail Segment Prices.  Prices charged for retail sales shall be reasonable and competitive 
with prices charged in comparable establishments in the geographic area of the Premises for products of like quality. 
 
 7.3 Concession Prices.  Prices charged for concession sales shall be reasonable and competitive with 
prices charged in comparable establishments for products of like quality. 
 
 7.4 ISU-Sponsored Functions.  Prices for ISU-sponsored functions shall be established by mutual 
agreement of the parties.  ISU shall be responsible for collection of amounts due for ISU-sponsored functions.  
Sodexo shall prepare and submit invoices to ISU for individuals or groups served by Sodexo at ISU-sponsored 
functions.  Sodexo shall invoice ISU weekly for such functions.  Sodexo shall bill and collect amounts due for 
functions not ISU-sponsored, unless ISU and Sodexo agree otherwise in writing. 
 
 7.5 Commissions.  Sodexo shall return a percentage of Net Sales to ISU in accordance with the 
following: 
  Guest Meal Sales    10% of Net Sales 
  Concession Sales    30% of Net Sales 
  Voluntary Meal Plan Sales   10% of Net Sales 
  Summer Conferences   10% of Net Sales 
  Third Party Catering    10% in Net Sales 
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   (ISU Commons Banquet space- Commons Banquet Facility) 
 
  Sodexo shall prepare a summary report of all sales subject to commissions each Accounting Period 
and shall submit such report with any payment owing for that period to ISU. 
 
 7.6 Financial Offsets.  Sodexo shall pay commissions due to ISU at the appropriate settlement time; 
provided, however, that Sodexo shall first offset any past due amounts owed by ISU to Sodexo including interest 
charges. 
 
7.7 Branded Concepts.  Sodexo shall operate the Branded Concepts at ISU's Premises under the 
conditions set forth below.   
 
 A. Sodexo and ISU shall mutually agree on the pricing and hours of operations of the Branded 
Concepts.  Sodexo shall control all other aspects of the Branded Concepts operations, including menus, 
recipes, and staffing. 
 
 B. Representatives of the licensor of the Branded Concepts shall be allowed access to the 
Premises during reasonable business hours for quality assurance inspections of the Branded Concepts. 
 
 C. Sodexo shall notify ISU twenty (20) days in advance of any termination or expiration of a 
license or franchise agreement related to a Branded Concept.  Sodexo and ISU shall mutually determine 
what operation, if any, will replace such Branded Concept.  In any event, the Branded Concepts operation 
shall terminate upon termination or expiration of the Agreement. 
 
 D. Upon termination or expiration of the Agreement, Sodexo shall remove related 
equipment in accordance with the terms of the applicable license agreements. 
 
 E. At commencement of the Agreement, Sodexo is to operate or cause to be operated the 
following Branded Concepts: 
 
  1. Taco Bell 
  2. Pizza Hut 
  3. KFC Express 
  4. Einsteins 
  5. Burger King 
  6. Subconnection 
  7. Jazzman’s 
 
 7.8 OCS Program. Sodexo, through its wholly-owned subsidiary, Off Campus Solutions (“OCS”), 
operates and administers off campus programs (hereinafter “Off Campus Program”) for ISU.  The details of such Off 
Campus Program are detailed on Exhibit C, attached hereto. 
 

 ARTICLE VIII 
FINANCIAL ARRANGEMENTS 

 
 8.1 Billing.  Sodexo shall submit invoices to ISU for resident dining at the end of each week, based 
upon the number of meal plan participants.  Sodexo shall submit all other billings to ISU as incurred.  Payments shall 
be due within forty five (45) days after the invoice date.  ISU shall pay interest on any amount not paid when due at 
the rate of one and one-half percent (1.5%) each month. ISU shall reimburse Sodexo for all costs and expenses, 
including but not limited to, court costs, attorney’s fees and collection service fees, incurred by Sodexo in collecting 
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from ISU any amount not paid when due. 
 
 8.2 Annual Renovation and Enhancement Fund.  Commencing July 1, 2010, Sodexo shall establish and 
maintain an Annual Renovation and Enhancement Fund to be used towards the purchase of renovations and 
enhancements to the Food Service operation. Sodexo shall accrue the funds on a weekly basis up to a maximum 
annual amount in accordance with the following schedule: 
 
Contact Year      Maximum Annual Amount 
July 1, 2010 through June 30, 2011   $225,000 
July 1, 2011 through June 30, 2012   $125,000 
July 1, 2012 through June 30, 2013   $50,000 
July 1, 2013 through June 30, 2014   $75,000 
July 1, 2014 through June 30, 2015   $50,000 
July 1, 2015 through June 30, 2016   $100,000 
July 1, 2016 through June 30, 2017   $100,000 
July 1, 2017 through June 30, 2018   $100,000 
July 1, 2018 through June 30, 2019   $75,000 
July 1, 2019 through June 30, 2020   $75,000 
July 1, 2020 through June 30, 2021   $75,000 
 
 
 The funds shall be held by Sodexo until such time as  renovations/enhancements are to be made, as mutually 
agreed upon by the parties. Renovation and Enhancement Funds will carry over from year to year if not used in the 
current academic year.   Upon termination or expiration of this Agreement, any unused funds in the account shall be 
paid to ISU and Sodexo shall have no further obligations as it relates to this Section 8.2 as of the effective date of 
termination 
 
 8.3 Repair and Replacement Accrual Account.  Sodexo will accrue funds annually, as identified below.  
The accrued funds shall be used towards the repair and/or replacement of Food Service equipment, as mutually 
agreed upon by the parties. 

   Concession Sales  5% of Net Sales 

   All other Sales 
    (including board sales) 0.75% of Net Sales 
 
 If the Agreement expires or is terminated for any reason, any accrued but unused funds shall become the 
property of Indiana State University. 
 
 8.4 Investment.  The New Investment described in sub-section A., below, and the Prior Investment  
described in sub-section B., below, shall together be referred to as the “Investment.” 
 
 A. Sodexo shall provide equipment and facility enhancements to the Food Service operation in an 
amount not to exceed Two Million Nine Hundred Thousand Dollars ($2,900,000.00) ("New Investment").  Sodexo 
shall amortize the New Investment on a straight-line basis over ten (10) years, commencing July 1, 2011.  Such 
amortization shall be charged as an operating expense of the Food Service operation.  ISU shall own the New 
Investment. 
 
 If, prior to the complete amortization of the New Investment, any of the following events occur:  
 (i)  the Agreement expires;  
  (ii) the Agreement is terminated;  
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 (iii) the Agreement is amended and such modification has an adverse economic impact on Sodexo; or 
 (iv) Sodexo’s procurement programs are no longer utilized for the purchase of goods in connection with the 
Services provided under this Agreement; 
  
then ISU shall reimburse the unamortized portion of the New Investment to Sodexo on earlier of: the expiration 
date; within five (5) days after receipt by either party of any notice of termination under this Agreement; or within 
ten (10) days after the occurrence of (iii) or (iv) above.  
 
 
 B. On or about July 1, 2010, Sodexo provided for the purchase of  equipment and facility 
enhancements to the Food Service operation in an amount not to exceed Five Hundred Thousand Dollars 
($500,000.00) ("Prior Investment").  As of August 26, 2010, the unamortized balance of the Prior Investment shall 
be Four Hundred Eighty thousand Seven Hundred Sixty Nine Dollars ($480,769.00). Sodexo shall amortize the 
unamortized balance of the Prior Investment on a straight-line basis over nine  (9) years and ten (10) months, 
commencing August 27, 2010.  Such amortization shall be charged as an operating expense of the Food Service 
operation.  ISU shall own the Prior Investment. 
 
 If, prior to the complete amortization of the Prior Investment, any of the following events occur:  
 (i)  the Agreement expires;  
 (ii) the Agreement is terminated;  
 (iii) the Agreement is amended and such modification has an adverse economic impact on Sodexo; or 
 (iv) Sodexo’s procurement programs are no longer utilized for the purchase of goods in connection with the 
Services provided under this Agreement; 
  
then ISU shall reimburse the unamortized portion of the Prior Investment to Sodexo on earlier of: the expiration 
date; within five (5) days after receipt by either party of any notice of termination under this Agreement; or within 
ten (10) days after the occurrence of (iii) or (iv) above.  
 
 8.5 Right of Offset or Pre-Bill.  At any time when ISU is over thirty (30) days past due on any 
obligations to Sodexo, Sodexo shall have the right to offset, from any sums owed by Sodexo to the ISU, all or any 
portion of such outstanding receivables. 
  Additionally, Sodexo shall have the right, at any time when ISU is over thirty (30) days past due on 
any obligations to Sodexo, at Sodexo's option, to require that ISU pay on a pre-billing basis at least one (1) week in 
advance of each Accounting Period for the estimated amount due Sodexo for that Accounting Period.  The estimated 
amount would be adjusted and reconciled to the actual amount in the next pre-billing invoice or, if ISU is no longer 
past due on its obligations to Sodexo, with the next invoice due under Section 8.1 above. 
 
 8.6 Statements and Records.  Sodexo shall submit operating statements to ISU for each Accounting 
Period and maintain books and records in accordance with generally accepted accounting principles. ISU, at its 
expense, reserves the right to audit all operating statements. 
 
 8.7 Capital Campaign Fund.  Provided the Agreement remains in full force and effect, Sodexo shall 
provide an amount not to exceed One Hundred  Thousand Dollars ($100,000.00) for capital improvements as 
follows:  On or about September 30, 2010 and each September 30 thereafter, through September 30, 2014, Sodexo 
shall pay to ISU an amount equal to Twenty Five Thousand and 00/100 Dollars ($25,000.00).   Upon termination or 
expiration of this Agreement, Sodexo shall have no further obligations as it relates to this Section 8.7. The parties 
acknowledge and agree that Sodexo has paid ISU the September 30, 2010 payment required under this provision. 
 

ARTICLE IX 
FINANCIAL ADJUSTMENTS 
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 9.1 Changes in Policies and Practices.  The financial terms set forth in this Agreement and other 
obligations assumed by Sodexo hereunder are based on conditions in existence on the date Sodexo commences 
operations, including by way of example, ISU's student population; labor, food and supply costs; and federal, state 
and local sales, use and excise tax.  In addition, Sodexo has relied on representations regarding existing and future 
conditions made by ISU in connection with the negotiation and execution of this Agreement.  In the event of a change 
in the conditions or the inaccuracy or breach of, or the failure to fulfill, any representation by ISU, the financial terms 
and other obligations assumed by Sodexo shall be renegotiated on a mutually agreeable basis to reflect such change, 
inaccuracy or breach. 
 
 9.2 Inflation Adjustments.  The financial arrangements will be reviewed annually and any adjustments 
shall be mutually agreed upon in writing by the parties. 
 9.3 Financial Assumptions.  The financial terms of the Agreement are based upon the following 
assumptions: 
 
2970 Average Resident Dining Students 
 
In the event of a change in assumptions, the financial terms shall be subject to adjustment. 
 

ARTICLE X 
GENERAL TERMS AND CONDITIONS 

 
 10.1  Taxes.  
 
  A. Sodexo and ISU shall each bill and collect sales taxes, if applicable, on all meals and 
services for which each respectively collects revenue from customers.  Sodexo shall bill and collect sales and use 
taxes, if applicable, on purchases billed to ISU.  ISU shall be responsible for remittance of any taxes collected by 
Sodexo and given to ISU. 
 
  B. If additional sales or use or any other types of taxes are assessed against the Food Service 
operation, ISU shall reimburse Sodexo for such assessment and any interest and penalties, and for attorneys' fees or 
other costs incurred by Sodexo related to such assessment upon receipt of an invoice from Sodexo therefor; except 
that ISU shall not be responsible for any assessment attributable to Sodexo's negligent failure to timely submit any 
known tax filing or report.  Sodexo shall be responsible for its city, state or federal income taxes including any tax 
burdens or benefits arising from its operations hereunder.  This provision shall survive termination of the Agreement. 
 
 10.2 Compliance With Law.  Sodexo shall comply with all applicable laws, ordinances, rules and 
regulations relating to Food Service sanitation, safety and health, and shall maintain all necessary licenses and permits.  
ISU shall cooperate with Sodexo to accomplish the foregoing. 
 
 10.3 Insurance.  The parties shall maintain insurance as follows: 
 
  A. Workers' Compensation Insurance.  Each party shall maintain workers' compensation 
coverage as required by state law and Employers' Liability in the amount of One Million Dollars ($1,000,000.00) 
each accident covering all of its employees employed in connection with the Food Service operations. 
 
  B. Comprehensive or Commercial Insurance.  Sodexo shall maintain during the term of the 
Agreement, Comprehensive or Commercial General Bodily Injury and Property Damage Liability Insurance with a 
Combined Single Limit of not less than Five Million Dollars ($5,000,000.00) for each occurrence, including, but not 
limited to, Personal Injury Liability, Blanket Contractual Liability and Products Liability, covering only the operations 
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and activities of Sodexo under the Agreement and, upon request, shall provide ISU with a certificate evidencing such 
policies.  The insurance policies shall contain covenants by the issuing company that the policies shall not be canceled 
without thirty (30) days' prior written notice of cancellation.  ISU shall be named as an additional insured under 
Sodexo's policies of insurance to the extent ISU is indemnified pursuant to Section 10.5. 
 
  C. Property Insurance.  ISU shall maintain, or cause to be maintained, a system of coverage 
(either through purchased insurance, self insurance, or a combination thereof) to keep ISU's buildings, including the 
Premises, and all property contained therein insured against loss or damage by fire, explosion or other cause normally 
covered by standard broad form property insurance. 
  
10.4  Liability For Non-Sodexo Approved Vendors.  ISU understands that Sodexo has entered into agreements 
with many vendors and suppliers of products which (i) give Sodexo the right to inspect such vendors' and suppliers' 
plants and/or storage facilities and (ii) require such vendors and suppliers to adhere to standards to ensure the quality 
of the products purchased by Sodexo for or on behalf of ISU.  ISU may direct Sodexo to use products from non-
Sodexo approved vendors. 
 
 In such instances, for the mutual protection of ISU and Sodexo, and as required by Sodexo of its vendors, 
ISU will require each such vendor to (i) comply with Sodexo's Product Quality Assurance Requirements attached 
hereto as Exhibit A and (ii) obtain from a reputable insurance company acceptable to ISU and Sodexo liability 
insurance (including products liability coverage) and contractual liability insurance in the amount of not less than Five 
Million Dollars ($5,000,000.00) for each occurrence naming ISU and Sodexo as additional insureds and which 
insurance shall not exclude the negligence of ISU or Sodexo.  A certificate evidencing such insurance shall be 
provided to ISU and Sodexo upon the request of either party.  ISU shall also require each such vendor to sign an 
indemnity certificate (acceptable to ISU and Sodexo) in which such vendor shall agree to defend, indemnify, and hold 
harmless ISU and Sodexo from and against all claims, liabilities, losses and expenses, including reasonable costs, 
collection expenses, and attorneys' fees which may arise as a result of using such vendor's product, except when such 
liability arises as a result of the sole negligence of Sodexo and/or ISU.  ISU will require each such vendor to provide 
to the Sodexo General Manager detailed ingredient statements for each food item purchased.  ISU shall not require 
Sodexo to use products from non-Sodexo approved vendors until such vendor has demonstrated its ability to comply 
with Sodexo's Product Quality Assurance Requirements, and such insurance certificates, indemnity certificates, and 
ingredient statements have been provided. 
 In the event the Non-Sodexo Approved Vendor is unable to comply with the foregoing, Sodexo and ISU 
shall meet to evaluate: (i) alternative vendor(s) for Sodexo and ISU to utilize for the operation of the Services to 
replace the Non-Sodexo Approved Vendor or (ii) actions necessary to assist the Non-Sodexo Approved Vendor to 
become an approved vendor, or (iii) if the impediment is the lack of appropriate insurance, the need to purchase 
products from such Non-Sodexo Approved Vendor despite the lack of insurance coverage described above. 
 
 
 10.5  Indemnity.  Except as otherwise expressly provided in this Agreement, Sodexo shall defend, 
indemnify and hold ISU harmless from and against all claims, liability, loss and expense, including reasonable 
collection expenses, attorneys' fees and court costs which may arise because of the negligence, misconduct, or other 
fault of Sodexo, its agents or employees in the performance of its obligations under this Agreement.  In no event shall 
Sodexo’s obligation to indemnify ISU extend to those claims, liabilities, losses and expenses arising from the 
negligence of ISU, its agents and/or employees.  Notwithstanding the foregoing, with respect to property damage, 
for which the parties maintain a system of coverage on their respective property, each party hereto waives its rights, 
and the rights of its subsidiaries and affiliates, to recover from the other party hereto and its subsidiaries and affiliates 
for loss or damage to such party's building, equipment, improvements and other property of every kind and 
description resulting from fire, explosion or other cause normally covered in standard broad form property insurance 
policies.  This clause shall survive termination of the Agreement. 
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 10.6  Trade Secrets And Proprietary Information.  During the term of the Agreement, Sodexo may 
grant to ISU a nonexclusive right to access certain proprietary materials of Sodexo, including menus, signage, Food 
Service survey forms, software (both owned by and licensed to Sodexo), and similar items regularly used in Sodexo’s 
business operations (“Proprietary Materials”).  In addition, ISU may have access to certain non-public information of 
Sodexo, including, but not limited to, recipes, management guidelines and procedures, operating manuals, personnel 
information, purchasing and distribution practices, pricing and bidding information, financial information, surveys 
and studies, and similar compilations regularly used in Sodexo's business operations ("Trade Secrets").  Trade Secrets 
shall not include (i) any information which at the time of disclosure or discovery or thereafter is generally available to 
and known by the public or the relevant industry (other than as a result of a disclosure directly or indirectly by ISU), 
or (ii) any information which was available to ISU on a non-confidential basis from a source other than Sodexo, 
provided that such source was not bound by an agreement prohibiting the transmission of such information, or (iii) 
any information independently developed or previously known without reference to any information provided by 
Sodexo.   

 ISU shall not disseminate any Proprietary Materials or disclose any of Sodexo's Trade Secrets, directly or 
indirectly, during or after the term of the Agreement.  ISU shall not photocopy or otherwise duplicate any such 
material without the prior written consent of Sodexo.  All Proprietary Materials and Trade Secrets shall remain the 
exclusive property of Sodexo and shall be returned to Sodexo immediately upon termination of the Agreement.  
Without limiting the foregoing, ISU specifically agrees that all software associated with the operation of the Food 
Service, including without limitation, menu systems, food production systems, accounting systems, and other 
software, are owned by or licensed to Sodexo and not ISU.  Furthermore, ISU's access or use of such software shall 
not create any right, title interest, or copyright in such software, and ISU shall not retain such software beyond the 
termination of the Agreement.  Any signage, servicemark or trademark proprietary to Sodexo shall remain the 
exclusive property of Sodexo and shall be returned to Sodexo immediately upon termination of this Agreement.  In 
the event of any breach of this provision, Sodexo shall be entitled to equitable relief, including an injunction or 
specific performance, in addition to all other remedies otherwise available.  This provision shall survive termination 
of the Agreement. 

 10.7 Assignment.  This Agreement may not be assigned by either party without the written consent of 
the other, except Sodexo may, without prior approval and without being released from any of its responsibilities 
hereunder, assign this Agreement to any affiliate or wholly-owned subsidiary of Sodexo. 
 
 10.8 Notice.  Any notice or communication required or permitted to be given hereunder shall be in 
writing and served personally, delivered by courier or sent by United States certified mail, postage prepaid with 
return receipt requested, addressed to the other party as follows: 
 
  To ISU: Indiana State University 
    Attention:  Diann McKee 
    Vice President of Business Affairs and University Treasurer 
      Terre Haute, Indiana 47809                                  
                   
     To Sodexo: Sodexo Services of Indiana Limited Partnership 
    Attention:  Mark Watkins 
            Vice President, Operations 
    90 South High Street, Ste. C                          
    Dublin, Ohio  43017                                  
 
           and: Sodexo Services of Indiana Limited Partnership 
    Attention:  Law Department 
   9801 Washingtonian Blvd., Dept,. 51/899.74 
   Gaithersburg, Maryland  20878 
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and/or to such other persons or places as either of the parties may hereafter designate in writing.  All such notices 
shall be effective when received. 
 
 10.9 Catastrophe.  Neither Sodexo nor ISU shall be liable for the failure to perform its respective 
obligations hereunder when such failure is caused by fire, explosion, water, act of God, civil disorder or disturbances, 
strikes, vandalism, war, riot, sabotage, weather and energy-related closings, governmental rules or regulations, or 
like causes beyond the reasonable control of such party, or for real or personal property destroyed or damaged due to 
such causes. 
 
 10.10 Construction And Effect.  A waiver of any failure to perform under this Agreement shall neither be 
construed as nor constitute a waiver of any subsequent failure.  The article and section headings used herein are used 
solely for convenience and shall not be deemed to limit the subject of the articles and sections or be considered in 
their interpretation.  Any exhibits referred to herein are made a part of this Agreement by reference, provided that in 
the event of a conflict between the terms of such exhibit or any other document incorporated herein, and the terms 
of this Agreement, the terms of the Agreement shall govern.  This Agreement may be executed in several 
counterparts, each of which shall be deemed an original. 
 
 10.11 Severability.  If any term or provision of this Agreement or the application thereof to any person or 
circumstance shall, to any extent or for any reason be invalid or unenforceable, the remainder of this Agreement and 
the application of such term or provision to any person or circumstance other than those as to which it is held invalid 
or unenforceable shall not be affected thereby, and each remaining term and provision of this Agreement shall be 
valid and enforceable to the fullest extent permitted by law. 
 
 10.12 Amendments to Agreement.  All provisions of this Agreement hereto shall remain in effect 
throughout the term thereof unless the parties agree, in a written document signed by both parties, to amend, add or 
delete any provision.  This Agreement contains all agreements of the parties with respect to matters covered herein, 
superseding any prior agreements and may not be changed other than by an agreement in writing signed by the parties 
hereto.  Email correspondence shall not qualify as a written document signed by an authorized signatory. 
 
 
 10.13 Regulations And Access.  ISU shall provide Sodexo with reasonable access to, and use of, the 
Premises to permit Sodexo to perform its obligations under this Agreement, it being understood by the parties that 
ISU does not grant to Sodexo the exclusive use of the Premises.  ISU may make reasonable regulations for the use and 
occupancy of the Premises and shall give Sodexo written notice thereof.  ISU shall have the right upon prior written 
notice to Sodexo, reasonable under the circumstances, to relocate all or a portion of the Premises or to withdraw a 
portion of the Premises.  ISU grants Sodexo approval to use in performance of its services on the Premises all 
promotional, informational or marketing activities or materials, including the names, trademarks, logos and symbols 
of Sodexo in order to provide the customer the complete Sodexo Experience. 
 
 IN WITNESS WHEREOF, the parties hereto have entered into this Agreement as of the date first signed or 
the first day of the Term, whichever is sooner. 
 
     INDIANA STATE UNIVERSITY 
 
     By:____________________________________  
     Name (printed):____________________________________  
                      Title____________________________________   

 
     SODEXO SERVICES OF INDIANA 
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     LIMITED PARTNERSHIP 
     By:  Sodexo Management, Inc., its General Partner 
 

     By:____________________________________ 

      Mark Watkins 
      Vice President, Operations 
    

EXHIBIT A 
Product Quality Assurance Supplier Requirements 

 
Food Category ALL FOODS AND BEVERAGES – Non-Specific 

All Sodexo Accounts 
–  Requirements   

All Sodexo policies related to the purchasing of food products must be adhered to at all 
times.  References for policies:  Sodexo Company Policy (CP) Manual, Sodexo 
Administration and Finance (A&F) Manual and Sodexo Hazard Analysis Critical Control 
Points (HACCP) Food Safety Program Manual. 
 
All foods must be purchased from suppliers (producers and/or distributors) that meet 
or exceed Sodexo product quality assurance requirements. 
  
Products listed on the Sodexo “Banned Products” list are not to be used.   
 

All Food Suppliers –  
Requirements 

Sodexo food suppliers, including manufacturers and distributors, must comply with the 
FDA’s registration requirement as described in the Bioterrorism Preparedness and 
Response Act of 2002 if applicable.  Proof of said registration is required to be shown 
to the auditor at the time of the Sodexo required supplier QA audit (if applicable).  For 
additional details refer to http://www.fda.gov/oc/bioterrorism/bioact.html 
 
National and Regional Supplier Approval Requirements 

 Signed contract or signed letter of intent to meet Sodexo’s product 
quality assurance requirements (as determined by Sodexo). 
 Signed indemnity agreement. 
 Provide liability insurance naming Sodexo as additional insured. 
 Provide verification of a proactive food safety and food security 
program in place meeting or exceeding Sodexo Product Quality Assurance 
requirements. 
 This proof could be in the form of an audit or documented 
program as determined by the Sodexo Product Quality Assurance 
Department. 
 Provide technical data sheets in Sodexo’s approved format for all 
food products if requested. 
 Provide Supplier recall policy & procedures with emergency 
contact information. 
 

Category Specific 
Food Safety  
Requirements  

TBD – Category dependant 
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Annual Verification 
Requirements 
 

Detailed summary of the annual third party food safety audit conducted by a Sodexo 
approved auditing agency for each facility manufacturing or distributing products to 
Sodexo.  The audit must cover: 
 
 Food safety programs (HACCP, GMP's, training, recall program). 
 Pest control. 
 Plant/personnel practices. 
 Building and equipment conditions. 
 Sanitation programs (SSOP's). 
 Food security – proof of registration must be shown to the auditor if 
applicable. 
 Proper documentation. 
 
                                             OR  
 
Detailed, documented food safety and food security program (provided annually).  
Requires pre-approval from the Sodexo Product Quality Assurance Department.  
 

Approved Auditing 
Agencies  

Refer to Exhibit _B 

Microbiological  
Guidelines –  
Finished Product  
 

Total Aerobic Plate Count:  TBD – Category dependant 
Yeast / Mold:  TBD – Category dependant 
Total coliforms:  TBD – Category dependant 
E. coli:  < 3 / gm  
Fecal Coliforms:  < 3 / gm 
Enterobacteriaceae:  TBD – Category dependant 
Coagulase-Positive Staphylococci:  < 100 / gm   
Shiga Toxin-Producing E. coli:  Negative in 25 gm 
E. coli 0157:H7:  Negative in 25 gm 
Salmonella:  Negative in 25 gm 
Listeria monocytogenes:  Negative in 25 gm 
Campylobacter spp:  Negative in 25 gm 
Vibrio spp:  Negative in 25 gm 
B. Cereus:  TBD – Category dependant 
C. Perfringens:  TBD – Category dependant 

Additional 
Specifications 

TBD – Category dependant 

 
EXHIBIT B 

 

AUDITING AGENCY / 
ACCREDITATION 

STANDARD FORMAT ACCEPTABLE SCORE 

AIB International 
Ms. Renee Adolph 
Ph: 785.537.4750 x162 
radolph@aibonline.org 

- Food Safety Survey Report 
- Retail Food Establishments 

850 or higher with no 
 less than Excellent  
rating 

NSF Davis Fresh - One of the following: 85% or higher 
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Dr. Devon Zagory 
Ph: 831.768.7951 
dzagory@davisfreshtech.com 

 Cooling Facility Audit 
 Packing Facility Audit 
 Fresh Cut Facility Audit 

NSF-Cook & Thurber 
Ms. Christine Andrews 
Ph: 540.726.8321 
candrews@nsf.org 

- Food Safety & Quality Audit Report 
- Distribution Center Audit Report 
- Small Processor - Food Safety & Quality - 
Half Day 
   Audit Report 
- Retail Audit 

85% or higher with  
no criticals 

Primuslabs.com 
Mr. Brian Mansfield 
Ph: 805.922.0055 
brian@primuslabs.com 

- Packinghouse, Processing Facility or 
Cooling/Cold  
  Storage Audit 

85% or higher 

Randolph & Associates 
Ms. Barbara Jackman 
Ph:  205.595.6455 x. 229 
barbara.jackman@raiconsult.com 

- Food Safety Audit (for non-dairy facilities) 
- Food Safety Systems & Sanitation Audit 
(dairy facilities 
  only) 

85% or higher 

Scientific Certification 
Ms. Heena Patel 
Ph: 510.452.8024 
hpatel@scscertified.com 
 
 

- Processing Facility Practices Auditor’s 
Checklist 
- Cooling & Cold Storage Practices 
Auditor’s Checklist 
- Fresh Cut Processing Practices 
- HACCP Plan & Processing Practices 
Auditor Checklist 
- Quality & Food Security Practices 
Auditor’s Checklist 
- Small Processing Facility Checklist / 
Retail 

85% or higher 

Silliker Laboratories 
Mr. Todd Dechter 
Ph: 708.957.7878 x210 
todd.dechter@silliker.com 

- Food Safety and GMP Systems Report 
- Distribution Center Food Safety and 
Quality Systems 

85% or higher 

Steritech 
Ms. Christine Verplank 
Ph: 858.254.5970 
christine.verplank@steritech.com 

- Small Food Processing Audit 
- Large Food Processing Audit 
- Distribution Center Audit 
- Retail Audit 

85% or higher 

Guelph Food Technology Centre 
(Canadian) 
Ms. Brenda Sharpe 
Ph: 519.821.1246 ext.5039 
bsharpe@gftc.ca 

- Food Safety & Quality Systems Audit 85% or higher 

Noraxx Inspections Inc.  
(Canadian) 
Mr. Neil Buchmann 
Ph: 905.670.9801 
info@naraxx.ca 

- GMP / HACCP Audit Report 85% or higher 

Global Food Safety Initiative (GFSI) 
Certification 
* Contact your auditing company for details 

- SQF – Safe Quality Food 
- BRC – British Retail Consortium 
- IFS – International Food Standard 

Certification Document 
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- Dutch HACCP  
USDC – Seafood 
Steven Wilson,  
Ph: 301.713.2355 
Steven.Wilson@nooa.gov 

- Seafood Inspection Program USDC 
Checklist & Score  
  Sheet 

87.5% or higher 

The Sodexo approved USDA audit agency below is not approved for retail food establishments or FSIS (USDA) regulated 
facilities due to the potential for conflict of interest 
USDA – All Types  
Ms. Renee Wassenberg 
Ph: 785.336.0267 
Renee.Wassenberg@usda.gov 

- Plant Systems Audit, Checklist and Score 
Sheet for   
  Large Processors (processing, drying, 
freezing, and 
  fresh cut facilities) 
- Plant Sanitation Survey for Small 
Processors  
- Food Warehouse Evaluation, Checklist & 
Score Sheet 

87.5% or higher 
 
 
95% or higher with no criticals 
or majors 
85% or higher 

USDA – Shell Egg 
Mr. Jeffrey Waite 
Ph: 202.720.4411 
Jeffrey.Waite@usda.gov  

- Shell Egg Plant Systems Audit Checklist & 
Score 
  Sheet 

85% or higher 

USDA –  Produce 
Mr. Ken Petersen  
Ph: 202.720.4560 
Ken.Petersen@usda.gov 

- GAP / GHP Systems Audit Checklist and 
Score Sheet  

90% or higher 

 
 
 
 
 
 
 

Exhibit C 

SECTION I 

GENERAL TERMS 

1.1 Sodexo, through its wholly-owned subsidiary, Off Campus Solutions (“OCS”), operates and administers 
off campus programs (hereinafter “Off Campus Program”) for university students, faculty, staff and alumni and others 
who pay certain monies to OCS or to Sodexo to join the program and thereafter receive certain member 
identification (each, a “User, and collectively, “Users”). 

1.2 In connection with the Program, OCS establishes member accounts.  For such member accounts, OCS will 
utilize ISU’s current identification card (referred to as “Cards.”)  Each Card serves to identify an individual User as a 
participant in the Program and sets forth the purchasing power of the User (“Purchase Points”) relative to 
participating commercial establishments, including but not limited to, restaurants and certain retail stores.  The 
number of Purchase Points is reflected electronically as the available balance on the Card. 

1.3 ISU desires to provide, for the benefit of its students, faculty and staff access to the Off Campus Program for 
ISU’s  campus(s) (“Location”). 
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1.4 OCS desires to provide, for ISU’s students, faculty, and staff an Off Campus Program. 

1.5 Definitions.  

 

A.  “Business Arrangement” shall mean any agreement, contract, or other binding legal obligation.   
 
B. “User” shall mean, with respect to any  ISU Card, the person whose name is printed on any such 
card.   
 
C. “Card” shall mean any such ISU Card issued by ISU for which an OCS account has been 
established. 
 

SECTION II 

UNIVERSITY OBLIGATIONS 
 
2.1 Subject to the provisions of this Amendment, ISU agrees to provide the following assistance to OCS or to 
take the following actions in the establishment and on going support of OCS at ISU’s Location: 

 

A. Provide authorization to OCS for a letter to be sent by OCS  under ISU’s signature on ISU 
letterhead to local merchants advising the establishment of an Off Campus Program at the ISU’s campus and 
encouraging restaurant’s and other retail establishments’ participation in the Off Campus Program, and assist in 
favorable marketing of the Off Campus Program. 
 

B. Provide OCS the opportunity to email students, through  the ISU’s server, so that OCS can 
invite student participation in retail store and restaurant selection and for introduction of the Off Campus Program. 
 

C. Work with OCS to design an account matters review process.  If ISU’s Card is used to access a 
User’s Account, work with OCS technology team to design process for card number and data encoding.   
 

D. Work with OCS to devise and implement marketing strategies. The ISU shall be responsible 
for the production and distribution of graphic materials provided by OCS. 
 

E. Mutually agree to include OCS marketing material and a letter explaining the Off Campus 
Program in orientation materials, housing and dining information, semester billing statement, and other appropriate 
ISU information packets. 
F. Identify and appoint a member of ISU’s staff to serve as an on-going OCS liaison. 
 

G.       Maintain the following information for all students participating in the OCS program and provide this 
information to state and federal regulators if so required to do so pursuant to a valid subpoena: 

 

- Name and legal address 

- Social security or other identifying number approved by the US Government. 
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2.2 ISU further agrees that, during the term of this Agreement, ISU shall not enter into any Business 
Arrangement with any person or entity in competition with the business of OCS, including, without limitation, any 
such Business Arrangement involving any private-label debit card (excludes MasterCard© and VISA©), dining card, 
meal plan card, any other off campus program, or any program similar to OCS.  

SECTION III 
OCS OBLIGATIONS 

 
3.1 Subject further to the provisions of this Agreement, OCS agrees to do the following: 

A. Approach merchants in the ISU’s geographic area and solicit merchant participation in the Off 
Campus Program, based in part on identification of desired merchants provided by ISU’s students and administration. 
 

B. Enter into contracts with the aforementioned merchants. 
 

C. Provide and Install OCS card reader technology in contracted merchants. 
D. Provide signage, operating instructions, marketing materials, and telephone support to 
contracted merchants.  
 

E. Provide card reader maintenance, and when required, replacement card readers to 
participating merchants per the terms of the OCS merchant agreement. 
 

F. Provide student telephone customer support and web support for the Off Campus Program. 
 

 

 

 

SECTION IV 

FINANCIAL  

4.1 OCS will negotiate all merchant contracts and will pay merchants for purchases made using the OCS card on 
a time schedule individually negotiated between OCS and the merchants.  This payment schedule varies by merchant.   

 
4.2 OCS will receive a percentage of each OCS transaction (including sales tax) between the student/user and 
the merchant.  This amount is the “net transaction revenue” and is calculated as a percentage of the amount expended 
by the student/user.   

4.3       The OCS program is a participant  pre-funded off campus program. 

 

4.4 It is understood by the parties that for purposes of calculating the Distribution of Surplus as provided for in 
Section 8.2 of the Agreement.  OCS’s Net Transaction Revenue shall not be deemed a component of such 
calculation. 
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4.5   OCS agrees to pay to the ISU a percentage of the Net Transaction Revenue from each completed 
transaction.  Payments to the ISU for the ISU's share of the Net Transaction Revenue will occur quarterly and a check 
will be mailed two (2) weeks following the close of OCS's fiscal quarter. 

Transaction Revenue                Percentage of Net Transaction Revenue 

$0            -$10,000                     3% 

$10,001 - $15,000                     5% 

$15,001 - $20,000                     7% 

$20,001 - $25,000                     9% 

$25,001 – and above                11%   

 

4.6  In the event that the ISU collects monies from Users for the Off Campus Program, the ISU shall provide OCS 
with an ACH or wire transfer of funds totaling the amount of the funds deposited with the ISU by users on a one time 
annual basis. It is understood that Users shall not be able to access the OCS program until such time as OCS has 
received the ACH transfer from the ISU and the Users account is funded. 

 
 
Item (IV)(a)(vi): 
Revision of the Policy Governing the Appeal Process for Residence 
Classification 
 
Proposed changes: 
The current residence reclassification policy includes a two-step appeal procedure.  The first step requires applicants 
to submit the “Application for Classification as a Resident Student” to the Registrar’s Office.  Applications are 
independently reviewed by first the registrar and second the bursar to determine if the original decision made at the 
time of admission was accurate according to University policy.  Nearly all appeals at this first stage are denied.   
The second level of appeal involves a second review of the “Application for Classification as a Resident Student”, and 
further asks petitioners to provide “additional comments” to support their cases, along with appropriate 
documentation to support their claims.   Petitioners are invited to appear before this committee to present their 
petitions.  Although personal appearances are not mandatory, most petitioners who persist to this step choose to 
represent themselves at the hearings.  Petitioners may be accompanied by legal counsel, but counsel has no speaking 
role in the proceedings.   Members of the second step appeal committee have the authority to interpret more liberally 
the institution’s residence policy in determining reclassification of petitioners.   Typically, only a fraction of residence 
reclassification petitioners pursue the second step of appeal process for reasons that vary from anxiety in appearing 
before a committee to a sense of futility following the first step denial; yet, the vast majority of those who persist to 
the second step  are rewarded for their efforts by the granting of  residence reclassification.   
The current two-step reclassification process rewards those with persistence and penalizes those without.   In reality, 
the first phase appeal process is intended as a quality check to ensure initial decisions made in Admissions were 
correct.  Incorporating the first phase of the appeal process with the second phase review would expedite the process 
and ensure all petitioners the same degree of consideration and potential for reclassification.  By creating a single-step 
appeal process and accepting only written appeals (with all appropriate documentation), all petitioners seeking 
Indiana residence would receive equal consideration and treatment.   
Currently, the process from beginning to end is administered using paper forms and only paper support 
documentation as acceptable.  The application for reclassification requires petitioners to provide notarized signatures 
on the paper forms, as a part of the procedure.  The entire appeal process could be streamlined by converting entirely 
to an electronic process.  An obstacle to conversion is the current requirement of notarized signatures on 
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applications.  Elimination of the required notary signature would enable us to convert from a paper to electronics 
system.  
 
Recommendation:  Approval to amend the current residence policy to: (1) change from a two step to a single 
phase appeal process, (2) replace any hearings before the committee with written-only appeal process, and (3) 
eliminate the requirement for a notary’s signature on the Application for Reclassification to expedite moving from a 
paper handling process to a fully automated procedure.                            
 
On a motion by Mr. Baesler, seconded by Mr. Minas, the recommendation was approved. 
 
Item (IV)(a)(vii): 
New Student Orientation Fees 
 
In July 2008, the Board of Trustees approved a proposal to charge new freshmen a one-time fee to help defray costs 
associated with our new student orientation program.  The June program had been expanded from a single day to an 
overnight, and an increase in programming expenses made it necessary to add the fee.  At the time of the Board 
approval, the maximum amount to be assessed each student was $100.  For new students beginning with the Fall 
2010, the charge was $70; for Fall 2011, the fee is $95. 
In the summer of 2010, 87 percent of new freshmen who enrolled in fall classes, attended one of the 16 orientation 
sessions.   More than 235 new freshmen, who did not attend one of the June programs, participated in a special single 
day program during Fall Welcome and just prior to the beginning of fall classes.  Unlike the practice at most colleges 
of charging guests a fee to attend orientation, family members and guests attend our programs at no cost.   Because 
we believe choosing a college is a family decision, we want to continue a no-charge procedure as a way of 
encouraging all families to participate even though programming costs for this portion of the program are increasing.   
More than 2,755 guests attended 16 June sessions in 2010.    
Currently, new transfer students attend any one of several one-day programs beginning in May and ending in August.  
These programs are specifically tailored to fit the needs of transfers.  Transfer students are not currently assessed a fee 
to help support transfer programming. 
As our summer orientation program has matured and we have added more features, the current fee structure has not 
kept pace with costs.  To that end we need to make periodic adjustments to the fee we charge new freshmen--
whether attending any one or two-day program, and we need the ability to add a fee to help support transfer 
orientation programming.  For certain groups of special students, fee waivers may be applied.    
 
Recommendation:  Approval is requested to: (1) assess a fee to all new transfer students who are required to 
attend any one of several on-campus orientation programs prior to their first enrollments--not to exceed half the new 
current freshmen orientation fee; (2) authorize the division’s vice president to waive the orientation fee for special 
groups, and (3) increase the current new freshman orientation fee by no more than 15% annually.  Note: These 
changes would be implemented beginning with those new students enrolling in Fall 2012.  
 
On a motion by Ms. Bell, seconded by Mr. Huckleby, the recommendation was approved. 
 
Item (IV)(a)(viii): 
Delegation to Establish Facility Rental Rates 
 
Facility rental fees are normally charged to off-campus users for rental of several University owned and operated 
venues.  In some cases on-campus users are charged a rental fee as well.  Off-campus users are also required to 
comply with various University policies and procedures relating to security and insurance requirements.  Greater 
flexibility is needed to review and set facility rental rates on a regular basis. 



Indiana State University Board of Trustees Minutes 
Friday, February 18, 2011 

Page - 34 - of 78 

 

 
Recommendation:   Delegate to the President of the University and the University Treasurer the authority to 
review and establish facility rental rates as needed. 
 
On a motion by Mr. Alley, seconded by Mr. Lowery, the recommendation was approved. 
 
Item (IV)(a)(ix): 
Residence Hall and Apartment Rates for 2011-12 and 2012-13 
 
The proposed standard rate for residence hall room and board represents a 3.0 percent increase for 2011-12 and a 3.5 
percent increase for 2012-13.  Rates are also indicated for enhanced/premium facilities and optional amenities and 
services.   
 
Apartment rates will increase approximately 1.5 percent in 2011-12 and 1.75 percent in 2012-13, but remain 
competitive with the local market.  The proposed rates include all utilities, cable television and wireless access. 
 
Proposed residence hall room and board rates, as well as apartment rates, for the academic year 2011-12 and 2012-
13 are listed below. 
 
Recommendation:  Approval of the proposed 2011-12 and 2012-13 rates. 
 
On a motion by Ms. Bell, seconded by Mr. Alley, the recommendation was approved. 

INDIANA STATE UNIVERSITY 

Residence Hall and University Apartments Rates for 2011-12 and 2012-13 

 2011-12  2012-13 

Residence Halls 

Standard - double room & ISU standard board plan $7,990.00 $8,262.00 

Blumberg, Cromwell, Rhoads & Mills Halls   

Enhanced - suite style with AC, suite bath & ISU standard board plan $8,500.00 $8,772.00 

Lincoln Quad.          

$15/week more than standard room 

Premium  - AC, semi-private bath & ISU standard board plan  $9,010.00 $9,282.00 

Hines, Jones, Sandison, Pickerl & Burford Halls 

$30/week more than standard room 

Additional Accommodation Options 

Single Room $1,700.00 $1,700.00 

Hines/Jones Single Room $2,550.00 $2,550.00 

L.Q. - D Room  (Single Occupancy) $1,700.00 $1,700.00 
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Additional Meal Options 

Blue Plan $357.00 $357.00 

Sycamore Plan $248.20 $248.20 

Statesman Plan $183.60 $183.60 

University Apartments 

Student Rate: monthly  

100 Farrington Street: Unit 1 

One Bedroom Furnished Apartments 635.00 646.00 

Two Bedroom Furnished Apartments 711.00 723.00 

200 Farrington Street: Unit 2 

One Bedroom Unfurnished Apartments 527.00 536.00 

Two Bedroom Unfurnished Apartments 623.00 634.00 

201 Crawford Street: Unit 3 

One Bedroom Unfurnished Apartments 584.00 594.00 

Two Bedroom Unfurnished Apartments 675.00 687.00 

Three Bedroom Unfurnished Apartments 794.00 808.00 

101 Crawford Street: Unit 4 

One Bedroom Unfurnished Apartments 584.00 594.00 

Two Bedroom Unfurnished Apartments 675.00 687.00 

Three Bedroom Unfurnished Apartments 794.00 808.00 

Faculty/Staff Rate: monthly  

100 Farrington Street: Unit 1 

One Bedroom Furnished Apartments 705.00 716.00 

Two Bedroom Furnished Apartments 781.00 793.00 

200 Farrington Street: Unit 2 

One Bedroom Unfurnished Apartments 597.00 606.00 

Two Bedroom Unfurnished Apartments 693.00 704.00 

201 Crawford Street: Unit 3 

One Bedroom Unfurnished Apartments 654.00 664.00 

Two Bedroom Unfurnished Apartments 745.00 757.00 
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Three Bedroom Unfurnished Apartments 864.00 878.00 

101 Crawford Street: Unit 4 

One Bedroom Unfurnished Apartments 654.00 664.00 

Two Bedroom Unfurnished Apartments 745.00 757.00 

Three Bedroom Unfurnished Apartments 864.00 878.00 
 
Item (IV)(a)(x): 
Offer to Purchase 
 
The City of Terre Haute has indicated an interest to sell the non-transit portion of the parking garage located at 7th 
and Cherry in Terre Haute, Indiana subject to Federal Transportation Authority (FTA) approval.  The University and 
the City entered into a long-term ground lease, effective January 1, 2006, that allowed for the construction of the 
garage on University owned land in an effort to revitalize, improve, and develop the downtown area.  Upon 
completion of the facility, the City and University entered into a parking services agreement providing the University 
access to one-half of the parking spaces at $30.00 per space per month.  With the relocation of the Scott College of 
Business scheduled for the fall of 2012 additional parking is needed in the southeast area of campus and for events at 
Hulman Center.  Offer price is not to exceed $4,850,000.  Should the offer be accepted, funding will be from 
University reserve funds and short-term borrowing. 
 
Recommendation:   Authorization for the President of the University and/or Treasurer of the Board of Trustees to 
offer an amount not to exceed $4,850,000 for the purchase of the non-transit portion of the parking garage located at 
7th and Cherry in Terre Haute, Indiana, subject to State approval.  The President of the University and/or Treasurer 
is further authorized to take the following action:  
 
a. To request from the Commission for Higher Education, the State Budget Committee, and the Governor 
of the State of Indiana authority to expend up to $4,850,000 for the potential purchase of the non-transit portion of 
the parking garage located at 7th and Cherry in Terre Haute, Indiana; and 
 
b. To develop a plan of financing for the potential purchase of the non-transit portion of the parking garage 
owned by the City of Terre Haute located at 7th and Cherry and to obtain all necessary State approvals of such plan. 
 
On a motion by Mr. Huckleby, seconded by Mr. Minas the recommendation was approved. 
 
Item (IV)(a)(xi): 
Financial Process Fee 
 
The administration of certain financial processes includes the assessment of associated fees, all of which have been at 
current levels for no less than ten years.  During this period of time, administrative process costs have increased, 
while budgets have declined, resulting in the need to increase these fees. 
 
Fees included in this proposal are the bad check fee, which is assessed to both hard copy and electronic bad checks, 
variable payment plan fees, and the collections fee.  It is proposed that each fee be increased by $5.00, and that the 
collections fee be renamed late fee, to better reflect the basis for the assessment. 
 
Type Current Fee Proposed Fee 
Bad Check Fee $20 $25 
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Semester Variable Payment Plan Fee 
    1st Assessment 
    2nd Assessment 
 
Summer Session Variable Payment Plan Fee 
 
Collections Fee/Late Fee 
 
*Students initial registering after the 1st assessment are 
assessed a combined payment plan fee of $60 

 
 
$20 
$30 
 
$25 
 
$50 

 
 
$25 
$35* 
 
$30 
 
$55  

 
 
Recommendation:  Approval of the proposed changes in financial process fees.  The effective date for the bad check 
fee is July 1, 2011.  The effective date for all other fees, including renaming the collections fee, will be in association 
with Fall 2011 semester financial processes. 
 
On a motion by Ms. Bell, seconded by Mr. Minas, the recommendation was approved. 
 
 
Item (IV)(a)(xii): 
Library fines and Fees 
 
Cunningham Library charges various fines and fees to students for replacement of lost books and library materials, 
photocopies, and other services.  These fees have not been adjusted for some time.  Shown below are current and 
proposed replacement fines and other service fees.  These fees would apply to both students and faculty/staff 
members.  It is also recommended approval of future changes in these fees be delegated to the President and 
University Treasurer. 
 
Recommendation:  Approval of proposed library fines and fees as shown below, effective July 1, 2011.  Such fines 
and fees will apply to both students and faculty/staff members.  Delegation of approval for future changes in library 
fines and fees to the President of the University and University Treasurer effective immediately. 
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On a motion by Mr. Alley, seconded by Mr. Huckleby, the recommendation was approved. 
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Item (IV)(a)(xiii): 
Proposed Name Change for The Department of Educational Leadership, 
Administration & Foundations 
 
The Department of Educational Leadership, Administration & Foundations in the Bayh College of Education proposes 
to change the name of the department from Department of Educational Leadership, Administration & Foundations to 
Department of Educational Leadership. The department focuses on the preparation of leaders in all of its programs 
and we wish to make explicit in our title that is what we do. Although we do continue to offer some education 
foundation courses, that emphasis has been downsized and is not core to our vision and mission. 
 
This change provides greater focus on the preparation of leaders for schools, school districts, and postsecondary 
institutions. Our student outcomes efforts indicate that leadership is critical to their success in the field. Hence, we 
wish to be identified clearly in this manner. 
 
The proposal has been approved by the Dean of the Bayh College of Education, Faculty Senate, and has the support of 
the Provost and Vice President for Academic Affairs. 
 
Recommendation: Approval of the name change from Department of Educational Leadership, Administration & 
Foundations to Department of Educational Leadership, effective March 1, 2011. 
 
On a motion by Mr. Alley, seconded by Mr. Minas, the recommendation was approved. 
 
Item (IV)(a)(xiv): 
TIAA-CREF Contributions for Faculty Summer Earnings 
 
The current TIAA-CREF contribution for eligible faculty is ten (10) percent of the appointment salary for academic 
or fiscal year appointments.  There is currently no contribution made on faculty summer appointments.  In an effort 
to equalize benefits, it is proposed contributions to TIAA-CREF be made on faculty summer session earnings and 
chair stipends for tenured or tenure track faculty.  Contributions on eligible summer earnings will be ten (10) 
percent.    One time payments and other compensation paid outside the annual appointment salary or summer 
earnings will not be eligible for TIAA-CREF contributions.  
Eligible summer earnings will be defined as any summer earnings paid using the Summer Instructional Pay 
Authorization Form.  Summer earnings paid on other pay authorizations will not be eligible for TIAA-CREF 
contributions. 
 
Recommendation:  Approval to allow University TIAA-CREF contributions on summer session earnings at ten 
(10) percent to begin with 2011 summer sessions for eligible tenured and tenure track faculty. 
 
On a motion by Mr. Minas, seconded by Mr. Alley, the recommendation was approved. 
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Item (IV)(a)(xv): 
Information Only: Faculty Performance Evaluation 
 
The following faculty performance evaluation model was developed as the result of more than two years of discussion 
involving faculty committees, the Faculty Senate Executive Committee, the Faculty Senate, and the administration.  
The result is a document that: 
1. Recognizes those who are performing at a high level as well as those needing improvement. 
2. Does not require a great deal of effort on the part of the individual faculty member to complete the 
performance evaluation process. 
3. Requires evaluation only every other year for those not on a probationary contract. 
4. Connects performance to compensation by: 
a. Providing equal dollar amount performance increments for those judged by peers and deans to be 
exceptional. 
b. Withholding salary adjustments for those contributing below expectations. 
c. Insuring that the bulk of the pool (more than 85%) will go to those performing at or above expectations. 
d. Allowing a continuation of the current salary model which assigns a CUPA target salary to each faculty 
member and provides for equity adjustments for those performing at or above expectations who are below 90% of 
target. 

 
Implementation Plan:  

Faculty Performance Evaluation 
 
1. No consequential review shall occur prior to Fall 2013 
 
2. An individual and process development review shall be undertaken in Fall 2011.  This review will be 
conducted to ensure that the process works as intended and to identify any unanticipated problems. 
 
A. This review will inform faculty of their current “standing” but will not be used to affect the faculty member’s 
salary or in any other personnel-related matter and no improvement plans shall be written as a result of it unless a 
faculty member so requests. Improvement plans may be entered into in a cooperative and collegial manner. They will 
not be used in subsequent evaluations except to measure and verify improvement. 
 
B. The only copy of the individual faculty member’s evaluation shall be the sole property of the faculty 
member. 
 
The Faculty Affairs Committee of the Faculty Senate will be charged in the Spring 2012 semester with conducting a 
review of the process and with recommending improvements. This review is to be completed and submitted to the 
administration by March 1, 2012. 

 
Indiana State University 

Faculty Performance Evaluation Model 
 
Purpose.   Faculty Performance Evaluations are a means by which Indiana State University can assess and 
acknowledge the work of its faculty.  Through the evaluation process, the institution can recognize and celebrate the 
outstanding performance records of its most productive colleagues, provide reassuring feedback of the continuing 
contributions of the faculty, and identify those individuals in need of additional support to meet the professional 
expectations of their colleagues. Moreover, with evaluation results, ISU’s administrators may demonstrate to 
external constituencies that ISU Faculty meet professional standards of performance, on an ongoing basis, in all 
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domains of their work. The faculty performance evaluation model is not a substitute for existing faculty dismissal 
processes. 
 
Toward this end, all regular university faculty shall be evaluated biennially and a record of that evaluation placed in 
their official personnel files.  This information may be used to inform any performance-based salary processes.  These 
evaluations will not substitute for annual reviews conducted of pre-tenure faculty (although pre-tenure faculty may 
opt out of this evaluation on the basis of their continuing status, as described below).  In these, as in all faculty 
evaluative processes, Indiana State University subscribes to AAUP guidelines.  
 
This process is designed to be faculty-driven through peer evaluation, and use broad categorization rather than a 
ranking process. Evaluations, particularly of scholarship, may also consider the continuing merit, stature, and benefit 
of each faculty member's overall career achievements.  
 
Teaching, Scholarship, and Service Weights:  Faculty are expected to perform all roles in a professional 
manner. To allow them to be evaluated on the basis of their strengths, each may select weights to reflect the degree 
to which each activity (teaching, scholarship, service, and other assignments) should be emphasized in the overall 
performance evaluation. The weights are the sole responsibility of the faculty member and must be specified when 
faculty submit materials for review.  Specific weights, however, must be within the department-specified range of 
permissible values. 
 
1. Every faculty member is expected to allocate a portion of weight to each of the faculty domains (teaching, 
scholarship, and service), always totaling 100%. While there will be considerable variation across departments and 
programs, the  suggested ranges of weights are: 
Teaching/Librarianship:                      40-80% (See Numbers 6 and 7) 
Scholarship:                          20-50% 
Service:     20-40% 
Other University Assignment:            0-100%              (See Numbers 3 and 4) 
             
2. The above ranges may not be appropriate for all departments. In consultation with the Dean and Provost, 
the suggested departmental weights may be modified as needed so that the process remains faculty-driven. 
 
3. Faculty taking an administrative assignment (department chairperson, faculty fellow, etc.) or other special 
assignment (e.g. teaching abnormally large sections) will have their permissible ranges adjusted to reflect the change 
in expectations associated with the assignment.  The faculty member, in conjunction with his/her immediate 
supervisor, will determine the permissible range in each category. When submitting materials for review the faculty 
member will select weights within those ranges.  
 
4. The evaluation of the University assignment shall be done by the immediate supervisor and shall be 
considered in the overall evaluation of the faculty member’s performance.  Likewise, faculty on sabbatical leave may 
have the ranges of permissible weights adjusted (as in number 3).  
 
5.  After receiving input from members of the department and other appropriate individuals, deans will 
evaluate the administrative assignment of chairpersons. 
 
6. A faculty member may not claim a higher percentage of weight for teaching than his/her average semester 
credit hour load relative to 15. (Example: 9 hour load would set a maximum weight for teaching of 60% 
[9/15=.60]). 
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7. Individual faculty typically assigned twelve (12) hour teaching loads over the evaluation period may reduce 
weights for scholarship and service to 10% each.  These reduced weights must be approved by the chairperson and 
dean. 
 
 
Evaluation System:  
 
1. Each faculty member’s performance will be evaluated for each component (teaching, scholarship, service, 
and/or other assignments).  The individual categories will be designated “exceeds expectations," "meets 
expectations," or "does not meet expectations.”  (See “Definitions" section) 
 
2. A faculty member’s overall performance shall be Contributing Exceptionally, Contributing, or Contributing Below 
Expectations. (See “Definitions”). To assure consistency in the definition of “exceptional” performances, it is expected 
that only about 15 % of a college’s faculty will be designated as Contributing Exceptionally over the long-run. However, 
some deviation from this standard may be expected in any given biennium.  
3. A faculty member whose overall performance is designated  Contributing Below Expectations will develop, in 
concert with the chairperson, an improvement plan. This plan must define specific performance expectations and will 
be submitted to the dean for approval. The faculty member will be evaluated by his/her department during the off 
year to assess progress on the improvement plan.  
 
Process:   
 
1. Timeframe: The biennial period of evaluation shall be August 1 of year one to July 30 of year two and the 
process shall be completed no later than November 15 after the end of year two.   
 
2. Individual Faculty Member’s Responsibility:  Each faculty member shall prepare an electronic report (format 
to be developed) which documents activities in teaching, scholarship, service, and/or other administrative 
assignment.  The report shall also specify the weights for each year of evaluation. This report shall not exceed three 
(3) pages and shall be completed no later than September 1 after the end of year two.  Faculty  must submit evidence 
of their teaching effectiveness.  
 
3. Department Review and Evaluation:  In alignment with the University and College mission, each 
department will establish the criteria and process to evaluate teaching, scholarship, and service.  The department will 
complete its review and evaluation by October 10.  
             
           a) Following the University process guidelines (see Overall Performance Evaluation   
criteria), this review will determine the evaluation designation for each person within each domain, as well as the 
overall evaluation.   
 
b)  The department personnel committee will provide the department chairperson its independently-derived, 
domain-specific, and overall evaluations for each person. After receiving evaluations from the departmental personnel 
committee, the chair will complete a second review and produce domain-specific and overall evaluations  for each 
faculty member. 
 
       When there are disagreements between the overall evaluations of the chair and the   
       departmental personnel committee, the chair will meet with the personnel committee  
       and try to reconcile differences (see #4 below).  
 
The department committee will evaluate the teaching, scholarship, and service activities of the chairperson and 
forward its recommendation to the dean for final determination. 
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4. Dean’s Review:  The two departmental evaluations will be forwarded to the college dean for review.  If the 
overall performance evaluations are not reconciled, the dean will meet with the chairs of the department committee 
and department and make a final determination.  After receiving the recommendation from the department 
committee, the dean will ensure that the evaluation of the chairperson is completed. A dean who disagrees with the 
overall evaluation of a faculty member must consult the chairs of the personnel committee and department before 
making a final recommendation.   The dean may not alter the department's evaluations without  the consent of the 
college personnel committee . The typical entity that will serve as the college committee is that committee which has 
the responsibility of reviewing promotion and tenure applications and other personnel matters. Of course, 
appropriate diversity should always be a goal in the formation of college committees. The review process must be 
completed no later than November 15 after the end of year 2.   A dean who has concerns that a department is not 
maintaining college standards may ask for a review and final recommendation by the college personnel committee. 
 
5. Dean and College Personnel Committee Role:  It is the responsibility of the dean and college 
personnel committee, working together, to develop the final recommendation for faculty whose overall performance 
has been designated Contributing Exceptionally or Contributing Below Expectations.  No faculty member may be 
recommended as either Contributing Exceptionally or Contributing Below Expectations without the consent of both the 
college committee and dean. If the college committee and dean disagree and cannot reconcile their 
recommendations, the faculty member’s overall recommendation will be Contributing. 
 
6. If the proportion of individuals designated Contributing Exceptionally within a college is above or below the 
norm of the other Colleges, the dean and college committee will address the issue and forward final 
recommendations to the Provost.  
 
Pre-Tenure Faculty Exception:  Pre-tenure faculty may opt not to participate in this review, but in doing so will 
forgo the opportunity to achieve the “exceptional” designation or the raise that might accompany that designation. 
 
Notification and Appeal Process:  The department chairperson will notify faculty of their departmental domain-
specific and overall evaluations at the time those evaluations are forwarded to the college. Within 5 days, a faculty 
member may forward to the college a one- page objection to the evaluation. The college committee and dean shall 
consider the objection when  finalizing the evaluation. The dean will notify each individual faculty member of  his/her 
overall college-level evaluation. A faculty member may appeal a final overall assessment of  Contributing Below 
Expectations.  The college personnel committee shall hear the appeal and make a final determination.  
 
Definitions and Guidelines:  The following definitions and guidelines will assist each department and college in a 
fair and consistent evaluation of faculty performance. 
 
Teaching, Scholarship, Service, and Other Administrative Assignments  
 Individuals doing performance evaluations shall focus on the quality of the effort and the    
  results of that effort in each domain when determining whether the faculty member is  
 exceeding, meeting, or not meeting expectations.  Assigned weights shall not be considered in these determinations. 
Faculty-assigned weights will then be applied to the evaluation from each of the performance domains to create an 
overall determination that the faculty member’s  professional activities are Contributing Exceptionally, Contributing, or 
Contributing Below Expectations.  (see Overall Performance Evaluation criteria) 
  
1. Teaching or Librarianship: 
a. Exceeds Expectations: A faculty member consistently teaches courses or engages in librarianship and 
earns extra departmental or librarian awards or obtains   evaluations* of teaching or librarianship that are well above 
those typical for colleagues in the college or library.  
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b. Does Not Meet Expectations: A faculty member regularly engages in one or more of the following 
practices:   teaches courses  or practices librarianship  in a fashion that produces substantiated breaches of propriety or 
professionalism; refuses to have his/her teaching or librarianship  evaluated*;  does not substantively cover the 
prescribed course content;  has evaluations* well below those typical  of departmental colleagues, or generally fails to 
provide an appropriate environment  to facilitate learning .     
 
*The Faculty Senate established as policy the right of students to evaluate teaching. That policy, however, does not 
imply that those evaluations should be the sole source of information regarding quality of teaching. The Faculty 
Senate strongly encourages departments and colleges to use teaching evaluation systems with multiple sources of 
input that includes student, peer, and chairperson evaluations.  
  
2. SCHOLARSHIP: 
a. Exceeds Expectations: A faculty member  consistently produces scholarship (appropriately defined with 
regard to the discipline, college, and University mission) that is recognized nationally and/or  internationally (either 
in terms of awards or as a result of publication in the most highly-regarded discipline-specific journals or with 
prestigious publishers, or at the most highly-regarded exhibitions or performance arenas), or the faculty member (in 
terms of quality, quantity, or a combination) exhibits or performs scholarship well beyond that typical for 
departmental colleagues. 
 
b.   Does Not Meet Expectations: A faculty member has a current record of not producing  substantive 
scholarship (nor performs  or exhibits work) of any form, and cannot show substantive progress on any project of 
significant magnitude. He or she does not show evidence of sustained scholarly or creative activity over extended 
periods leading to its dissemination through such forms as presentations, exhibits, performances, articles or books. 
  
 
3. SERVICE: 
a. Exceeds Expectations: A faculty member consistently participates in service activities within the 
profession, discipline, University, college, and/or department, making a meaningful positive difference for colleagues 
as a result of that service in a way that is well beyond that typical of colleagues. 
 
b.   Does Not Meet Expectations: A faculty member fails to work with colleagues to  
       advance the mission of the department, college, and/or University. He/she  
       refuses to participate in substantive service activities or is demonstrably and  
       consistently detrimental to the progress of colleagues’ work.   
 
All those whose performance falls between the domain-specific standards for “Exceeds Expectations” and “Does not 
Meet Expectations” will be designated   “Meets Expectations” in that category. 
 
Overall Performance Evaluation 
 
1. Contributing Exceptionally: A faculty member’s overall performance may be designated Contributing 
Exceptionally if the individual is classified as "Exceeds Expectations" in at least two of the three categories and meets 
expectations in the third, or may be considered  Contributing Exceptionally if  designated "Exceeds Expectations" in a 
category where the agreed-upon weight exceeds 60%  when  the person  simultaneously is meeting expectations in 
the other two categories.  
  
2. Contributing Below Expectations: A faculty member’s overall performance may be designated as 
Contributing Below Expectations if designated "Does Not Meet Expectations" in at least two of the three categories, or 
may be considered  Contributing Below Expectations if designated "Does Not Meet Expectations" in a category in which 



Indiana State University Board of Trustees Minutes 
Friday, February 18, 2011 

Page - 47 - of 78 

 

the agreed-upon weight equals or exceeds 50%,  even if the individual is simultaneously designated  as meeting 
expectations in the other two categories. 
 
After each complete review cycle, Senate’s Faculty Affairs Committee (FAC) will be charged with issuing a report to 
the Executive Committee and the Faculty Senate concerning the effectiveness of the review process in meeting the 
goals stated in the Purpose section of this document. In that report, FAC may offer recommendations for improving 
the review process for the next cycle. 
 
Compensation adjustments for Exceptional Performance 
 
       In years when salary adjustments are possible, 5 to 15% increase of the salary pool will be held for distribution to 
those achieving Exceptional levels of performance. An expectation is that monies available to those who achieve the 
overall rating of Exceptional will be somewhat consistent over the years.   
 
       This pool will be divided equally by the total number of overall Contributing Exceptionally designees since the last 
performance pool allocation. Thus, a faculty member who received the designation in a prior biennial evaluation 
when no performance adjustment was made will receive an additional “share” of the pool in the first year when funds 
are available.  These increments will be added to base pay. 
 
Compensation Adjustments for Contributing Below Expectations 
 
 Faculty who receive overall evaluations of Contributing Below Expectations in the biennial review will be 
ineligible for any salary adjustment and will ordinarily remain ineligible for any adjustment until achieving at least a 
Contributing designation in a biennial review.  Those who make significant progress toward performance goals during 
interim periods, however, may petition their chairs and deans for an exception to this rule.  

 
  
 
        

 
 

 
 
Item (IV)(b)(i): 
University Investments 

 
The Board of Trustees approved a revised investment policy on May 7, 2010.    In accordance with the Board of 
Trustees approved investment policy, the University Treasurer is responsible for management and oversight of all 
investments.  The University Treasurer is to provide a quarterly investment performance review of all funds to the 
Board.  The transfer of investments to new managers was completed on September 9, 2010.  Below is the quarterly 
report for the period of October 1 through December 31, 2010.  It also includes year-to-date information.   
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Budget Actual Percent Budget Actual Percent
through through of through through of
12/31/10 12/31/10 Budget 12/31/09 12/31/09 Budget

Revenues
State of Indiana
   Operational 71,776,249$   35,888,124$   50.0% 72,682,778$   36,341,388$   50.0%
   Fee Replacement 8,889,341       7,497,755       84.3% 8,231,452       6,911,230       84.0%
   DegreeLink 460,245         115,062         25.0% 541,465         -                0.0%
   ARRA State Fiscal Stabilization 2,234,176       0.0%

Gross Student Fees 60,350,847     31,975,576     53.0% 54,805,310     27,081,770     49.4%

Enrollment Reserve* (350,000)        -                0.0% (350,000)        -                0.0%

Other Fees and Charges 1,346,621       970,106         72.0% 1,179,535       838,357         71.1%

Sales and Services 928,765         313,780         33.8% 909,875         437,253         48.1%

Rent, Interest, Dividends, and Gifts 1,981,000       990,930         50.0% 1,681,000       699,883         41.6%

Miscellaneous Income 2,230,544       1,831,290       82.1% 2,870,422       1,748,152       60.9%

Total Budgeted Revenue 147,613,612$ 79,582,623$   144,786,013$ 74,058,033$   

Encumbrances and Carryforward 8,733,301       8,733,301       10,407,946     10,407,946     

Reimbursements and Income Reappropriated
  From Other Sources 9,011,428       9,011,428       7,868,661       7,868,661       

Total Revenues 165,358,341$ 97,327,353$   58.9% 163,062,620$ 92,334,640$   56.6%

*The $350,000 Enrollment Reserve is used to cover tuition shortfalls

INDIANA STATE UNIVERSITY
CURRENT OPERATING REVENUE SUMMARY

For the Quarter Ending December 31, 2010

 
 

Budget Actual Percent Budget Actual Percent
through through of through through of
12/31/10 12/31/10* Budget 12/31/09 12/31/09* Budget

Salaries and Wages 73,542,290$   36,744,208$   50.0% 73,694,918$   36,695,440$   49.8%

Fringe Benefits 26,218,082     12,836,775     49.0% 28,547,597     13,405,503     47.0%

Student Wages 3,071,773       1,559,475       50.8% 2,920,778       1,670,203       57.2%

Utilities 9,563,536       6,439,212       67.3% 9,357,544       5,825,933       62.3%

Training, Representation, and Travel 1,365,142       1,045,290       76.6% 1,309,300       1,059,124       80.9%

Student Aid 12,857,334     11,801,349     91.8% 12,795,203     10,790,770     84.3%

Bond and Interest 553,820         527,106         95.2% 553,820         488,156         88.1%

Supplies and Expense 28,234,914     13,752,436     48.7% 25,194,124     11,629,526     46.2%

Repairs and Maintenance 2,749,186       3,163,041       115.1% 3,600,181       2,705,928       75.2%

Capital Equipment 7,202,264       1,634,532       22.7% 5,089,155       1,811,800       35.6%

Total Expenditures 165,358,341$ 89,503,424$   54.1% 163,062,620$ 86,082,383$   52.8%

*Includes encumbrances and open commitments

 INDIANA STATE UNIVERSITY
CURRENT OPERATING EXPENSE SUMMARY

For the Quarter Ending December 31, 2010

 
 

 



Indiana State University Board of Trustees Minutes 
Friday, February 18, 2011 

Page - 53 - of 78 

 

Revenues 
 
Student Fees 
Through December 31st, total Student Fee revenues are above last year’s amount by $4,893,806.  Summer II tuition 
and prior year adjustments are below budget by $112,313 and $42,820, while Fall fees are above budget by 
$3,679,407.  This increase is due to higher enrollment numbers for the Fall.  The University’s operating budget has 
been adjusted by $3,595,650 to accommodate this increased enrollment including $840,000 for additional 
scholarships, $750,000 for the adjunct faculty salary pool, $505,650 for additional student wages, an additional 
$750,000 for faculty equipment needs, and $750,000 for University initiatives.   
 
Other Fees and Charges 
Other Fees and Charges are above last year’s totals by $131,749.  This is due to increased fees collected from the 
College Challenge program and new fees from the NHHS programs being charged for the first student cohorts. 
 
Sales and Services   
Sales and Services revenues are below last year’s amount by $123,437.  This is due to timing of billings for Facilities 
Management work orders, while parking violations revenues are up from last year.  
 
Rent, Interest, Dividends, and Gifts 
Rent and Interest income is up from last year’s amount by $291,047 as additional $300,000 of interest income was 
budgeted for the 2010-11 year.  
 
Miscellaneous Income 
Miscellaneous Income shows an increase of $83,138 over last year, as utilities reimbursement from Residential Life 
increased by $300,000.  The FICA charge back was eliminated on both the revenue and expense, as it had no bottom 
line impact to the operating budget. 
 
 
Expenses 
 
Salaries and Wages 
Salaries and wages are above last year’s total by $48,768.  This includes $970,316 in early retirement incentive pay 
and $31,202 of severance paid out in this year that had not been expensed through December 31st of the prior year.  
Administrative salary expenses are lower than fiscal year 2010 by $695,657, while instructional salaries are up by 
$502,872.  An additional $750,000 of tuition revenue was used to increase the adjunct salary budget pool.  
 
Fringe Benefits 
Fringe benefits are below last year’s total by $568,728 due to savings in TIAA-CREF, PERF, and life insurance 
contributions.  Expenses for unemployment benefits and the involuntary medical benefit exceeded the prior year’s 
expenses in these categories. 
 
Student Wages 
Student wages show a reduction of $110,728 from fiscal year 2010 expenses.  This will change as an additional 
$410,650 of tuition revenues was added to current operating student wage budgets.  This increase did not occur until 
the end of September, so employment expenses for students have been ramping up during the last quarter and will 
continue into the third quarter reports. 
 
Utilities 
Utilities expenses are above last year’s amount by $613,279.  This reflects increases in natural gas of $155,180 and 
electrical increases of $284,090, as well as increases in water and sewage. 
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Training, Representation and Travel 
Training, Representation, and Travel expenses are below last year’s total by $13,834. 
 
Student Aid 
Student Institutional Aid reflects an increase of $1,010,579 from the prior year.  This is mostly attributed to the 
increase of the laptop scholarship expense of $1,482,544 compared to $769,061 in Fall 2009.   An additional 
$840,000 of tuition income was used to increase the scholarship budget to offset the increased expense associated 
with the enrollment growth.     
 
Supplies and Expense/Transfers 
Supplies and Expense is higher than the previous year by $2,122,910 due to timing of transfers including increased lab 
fees for Fall 2010.  The budget includes $4,978,614 of carry-forward budget from fiscal year 2010 to be spent in 
2011. 
 
Repairs and Maintenance 
Repairs and maintenance show expenses that are above last year’s level by $457,113 and are at 115.1% of budget.  
This includes blanket purchase orders for University maintenance through Facilities Management that will be 
expended and billed out to consuming departments. 
 
Capital Equipment 
Capital equipment includes an additional $750,000 of budget allocated for faculty support.  These funds were 
allocated during the last part of September and will increase future expenditures. 

 
 
 
 
 

Item (IV)(b)(i)(2): 
Purchasing Report 
 

Purchase Order Activity For Period December 3, 2010 To February 6, 2011

Purchases Over $25,000.00
Sole  Source
GE Ultrasound OTR P0068810 Ultrasound Testing Equip. Physical Therapy $25,000.00
Galvin Creative Technologies P0068959 Development Software, Information Technology $35,000.00
Pearson Education P0068871 MyLabsPlus Software, Math Department $39,270.00
Scholastic Enterprises P0068975 Billboard Poken, Incoming Freshman $57,000.00
OrgSync Inc P0068802 OrgSync Software, Campus Wide $58,900.00
SimplexGrinnell P0068861 Fire Alarm System Compatible With Existing $135,998.00
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Item (IV)(b)(i)(3): 
Vendors Report 
 
The following vendors have accumulated purchases from the University for the time period July 1, 2010, through 

January 31, 2011  (Fiscal Year) in excess of $250,000:

Vendors with Purchases Exceeding $250,000

December 1, 2010 through January 31, 2011

Vectren Energy Delivery 253,863$        Utility Costs and Delivery Cost for Natural Gas

B & D Consulting 261,628$        Professional Services for University/Networks

Woodburn Graphics Inc 261,712$        University Printing Expenses

Kanawha Insurance Company 268,131$        COBRA Insurance Payments

Indiana Department of Corrections 268,717$        Academic Courses

US Postmaster 272,310$        Postage Purchases

City of Terre Haute 335,323$        Student Bus Service and Fire Protection Services

Staples Business Advantage 336,441$        Office Supplies and Equipment Purchases

Weddle Brothers Construction Co Inc 369,332$        University Hall Renovation ‐ General

RMS Technology Solutions LLC 421,598$        Computer Mainframe Equipment

Forrest Sherer Inc 655,952$        Insurance Premiums

Previously Reported Vendors with Purchases

Exceeding $250,000

Factory Mutual Insurance Company 329,998$        Prepaid Insurance Premiums

B & S Plumbing & Heating Inc 400,175$        Lincoln Quad HVAC Upgrade

Ratio Architects Inc 405,677$        Architectural Fees for Arena Project

Harrah Plumbing and Heating Co 420,964$        HHP (Arena) HVAC Upgrade

Schmidt Associates Inc 474,937$        Architectural Fees for College of Business Phase 3

Associated Roofing 486,327$        Grounds Maintenance Building and HMSU Roofs

The Hartford Group Benefits Division 506,086$        Life, Long‐Term Disability, and Voluntary Life Premiums

Delta Dental Plan of Indiana 615,511$        Dental Payment Reimbursements

Indiana‐American Water Company 710,051$        Water and Sewage Utility Payments

First Financial Bank 1,190,000$     VEBA Contributions

Energy USA‐TPC 1,249,322$     Natural Gas Contract Purchases

Medco Health Solutions 1,415,987$     Prescription Drug Coverage

Public Employees Retirement Fund 1,465,233$     Employee Retirement Payments

Nebco/AmWins Group Benefits 1,581,670$     Retiree Insurance

Dell Marketing LP 2,205,295$     Computer Equipment, Software, and Supplies

Duke Energy 3,393,422$     Electricity Utility Payments

C H Garmong and Son Inc 3,743,388$     Sandison, Rankin Patio, and Holmstedt Plaza 

  Renovations and Student Success Center Remodeling

CDI Inc 4,460,105$     Pickerl Hall, Science Lab, and College of Nursing, Health 

  and Human Services Renovations

Sycamore Engineering Inc 4,776,079$     Satellite Chilled Water Plant

Sodexo Inc and Affiliates 6,187,591$     Dining and Catering Services and Kitchen Equipment

  Purchases

CIGNA Health Care 6,883,221$     Medical Claim Payments  
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Item (IV)(b)(ii)(1): 
Personnel Faculty 
 
FACULTY 
 
Appointments 
(Effective August 1, 2011, unless otherwise indicated) 
 
Lynda M. Melton; Assistant Professor of Physician Assistant Studies, Department of Applied Medicine and 
Rehabilitation; M.S., University of Colorado Health Sciences Center; salary $74,000 per academic year. 
 
Special Purpose Faculty Appointments – 2010-2011 Academic Year 
(Effective August 1, 2010, unless otherwise indicated)  
 
Jiang Cheng; Visiting Scholar/Professor, Networks Financial Institute; Ph.D., Temple University, Fox School of 
Business and Management; salary $55,000 for the effective dates of January 6, 2011 through August 1, 2011.  
 
Temporary Part-time Faculty Appointments—2010 Fall Semester 
 
Donna English; Lecturer III, Department of Art; M.F.A., Indiana State University; six hours; salary $5,910. 
 
Madonna Hummel; Lecturer I, Department of Theater; H.S. Diploma (special credentials on file); two hours; salary 
$4,000; effective October 18, 2010. 
 
Temporary Part-time Faculty Appointments—2011 Spring Semester 
 
Meredith Addison; Lecturer I, Department of Baccalaureate Nursing; M.S., Indiana State University; six hours; salary 
$7,980.  
 
Linda Airhart; Lecturer I, Department of Criminology and Criminal Justice; M.S., Indiana State University; six 
hours; salary $6,000. 
 
Rosalie Aldrich; Lecturer III, Department of Communication; Ph.D., University of Kentucky; three hours; salary 
$3,000. 
 
Eric Anderson; Lecturer I, Department of Psychology; M.A., University of Waterloo Ontario; nine hours; salary 
$9,000. 
 
Leonard Arnold; Lecturer II, Department of Built Environment; B.S. , Ball State University; three hours; salary 
$3,600. 
 
James Ball; Lecturer III, Department of Mathematics and Computer Science; M.S., Indiana State University; twelve 
hours; salary $18,036. 
 
Patrick Barcus; Lecturer II, Department of English; M.A., Indiana State University; nine hours; salary $9,000. 
 
Crystal Barrett; Lecturer III, School of Music; M.M., Louisiana State University; 3.68 hours; salary $3,680. 
 
Glen Blackstone; Lecturer I, Department of Political Science; M.A., Kent State University; six hours; salary $6,000. 
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Derrick Bowman; Lecturer I, Department of Mathematics and Computer Science; B.S., Indiana State University 
(special credentials on file); six hours; salary $6,000. 
 
Errett Bozarth; Lecturer I, Department of Aviation Technology; B.S., U.S. Naval Academy; three hours; salary 
$3,000. 
 
Scarlett Brooks; Lecturer I, Department of English; M.A., Middlebury College; twelve hours; salary $12,000. 
 
Timothy Brunnemer; Lecturer III, Department of Accounting, Finance, Insurance and Risk Management ; M.B.A., 
Indiana State University; three hours; salary $3,000. 
 
Jonathan Bundy; Lecturer III, Department of Built Environment; M.B.A., Indiana State University; nine hours; salary 
$10,800. 
 
Terry Burger; Lecturer III, Department of Communication Disorders and Counseling, School, and Educational 
Psychology; Ph.D., Indiana State University; three hours; salary $3,000. 
 
William Burris; Lecturer III, Department of English; Ph.D., Indiana University; twelve hours; salary $12,000. 
 
Robert Burton; Student Teacher Supervisor, Education Student Services; M.S., Indiana State University; fifteen 
students; salary $9,000. 
 
Bridget Katie Butwin; Lecturer III, Department of Accounting, Finance, Insurance and Risk Management; J.D., 
DePaul University; three hours; salary $3,000. 
 
Marilyn Byrd; Lecturer I, Department of Baccalaureate Nursing; M.S., Indiana State University; three hours; salary 
$3,990. 
 
Duane Caperton; Lecturer III, Department of Psychology; M.S., Indiana State University; twelve hours; salary 
$12,000. 
 
Lillien Chew; Lecturer I, Department of English; M.A., Indiana State University; twelve hours; salary $12,000. 
 
Nicole Christlieb; Lecturer I, Department of Political Science; B.S., Indiana State University (special credentials on 
file); three hours; salary $3,000. 
 
Amy Cleveland; Lecturer I, Department of Accounting, Finance, Insurance and Risk Management; M.S., Indiana 
State University; three hours; salary $3,000. 
 
Daniel Cleveland; Lecturer III, Department of Psychology; Pharm. D., Indiana State University; three hours; salary 
$3,000. 
 
Kathleen Clifford; Lecturer III, Department of Communication Disorders and Counseling, School, and Educational 
Psychology; M.S., Indiana State University; three hours; salary $4,500. 
 
Denise Conrady; Lecturer II, Department of Built Environment; B.A., Rice University (special credentials on file); 
three hours; salary $3,600. 
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Jennifer Considine; Lecturer I, Department of Criminology and Criminal Justice; M.S., Indiana State University; six 
hours; salary $6,000. 
 
Gene Crume; Lecturer III, Department of Communication; Ph.D., University of Virginia; three hours; salary 
$3,000. 
 
Scott Cullison; Lecturer I, Department of Communication; B.S., Indiana State University (special credentials on file); 
nine hours; salary $9,000. 
 
Irma Davis; Lecturer III, Department of Communication Disorders and Counseling, School, and Educational 
Psychology; M.S., Indiana State University; 1.5 hours; salary $1,500. 
 
Katrina Davis; Lecturer III, Department of Economics; M.S., Purdue University; three hours; salary $3,000. 
 
Rush Davis; Lecturer II, Department of Mathematics and Computer Science; M.Ed., Indiana State University; twelve 
hours; salary $12,000. 
 
Candace deCourville; Lecturer I, Department of Baccalaureate Nursing Completion; M.S., Indiana State University; 
five hours; salary $10,000. 
 
Glen Dimick; Lecturer I, School of Music; M.M., DePaul University; seven hours; salary $7,000. 
 
Angelo DiSalvo; Lecturer Professor Emeritus, Department of Languages, Literatures, and Linguistics; Ph.D., Florida 
State University; three hours; salary $3,000. 
 
Richard Dowell; Lecturer III, School of Music; Ph.D., Kent State University; three hours; salary $3,000. 
 
Jessica Durbin; Lecturer I, Department of Advanced Practice Nursing; M.S., Indiana University; 1.5 hours; salary 
$3,000. 
 
Rhonda Earl; Lecturer III, Department of Communication Disorders and Counseling, School, and Educational 
Psychology; M.S., Indiana State University; 1.5 hours; salary $1,500. 
 
Julie Edwards; Lecturer III, School of Music; M.M., University of North Carolina; fourteen hours; salary $14,000.  
 
Linda Edwards; Lecturer III, Department of Communication; M.S., Indiana Wesleyan University; fifteen hours; 
salary $15,000. 
 
Margaret Erthal; Lecturer III, Department of Management, Information Systems, and Business Education; Ph.D., 
Southern Illinois University; three hours; salary $3,000. 
 
Ruth Fairbanks; Lecturer II, Department of History; A.M., University of Illinois; three hours; salary $3,000. 
 
Patrick Fazio; Lecturer III, Department of Communication; M.S., Indiana State University; three hours; salary 
$3,000. 
 
Beth Fields; Lecturer I, Department of Baccalaureate Nursing Completion; M.S., Indiana State University; 4.5 hours; 
salary $9,000. 
 
Jessica Fields; Lecturer III, Department of History; M.A., Indiana State University; twelve hours; salary $12,000. 
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Megan Finch; Lecturer III, Department of Advanced Practice Nursing; M.S., Indiana State University; three hours; 
salary $6,000. 
 
John Fish; Lecturer III, Department of History; M.A., Eastern Illinois University; nine hours; salary $9,000. 
 
George Ford; Lecturer III, Department of Applied Engineering and Technology Management; Ed.D., Western 
Carolina University; three hours; salary $3,000. 
 
Mark Fraley; Lecturer I, Department of Political Science; M.P.A., University of Washington; nine hours; salary 
$9,000. 
 
Ivan Furre; Lecturer III, Department of Psychology; M.A., Indiana University; six hours; salary $6,000. 
 
Anita Gabbard; Lecturer III, Department of Human Resource Development and Performance Technologies; Master 
of Leadership Development, St. Mary-of-the-Woods College; three hours; salary $3,000. 
 
Larry Gambaiani; Lecturer III, Department of Educational Leadership, Administration and Foundations; Ed.D., 
Indiana University; six hours; salary $6,000. 
 
Claudine Gaston; Lecturer III, Department of Communication; M.S., Indiana State University; fifteen hours; salary 
$15,000. 
 
Kathy Ginter; Lecturer III, Department of Communication Disorders and Counseling, School, and Educational 
Psychology; Ph.D., University of Tennessee; twelve hours; salary $12,000. 
 
Andrew Gipe; Lecturer I, Department of English; M.A., Indiana University; twelve hours; salary $12,000. 
 
Cindy Gloye; Lecturer III, Department of Communication Disorders and Counseling, School, and Educational 
Psychology; M.Ed., Indiana State University; three hours; salary $3,000. 
 
Karen Goeller; Lecturer III, Department of Educational, Leadership, Administration, and Foundations; Ph.D., 
Indiana State University; three hours; salary $3,000. 
 
Jodi Goings; Lecturer II, Department of Built Environment; B.S., Indiana State University (special credentials on 
file); three hours; salary $3,600. 
 
Mary Griffy; Lecturer II, Department of Applied Engineering and Technology Management; M.S., Indiana State 
University; three hours; salary $3,600. 
 
Edmund Grosskopf; Professor Emeritus, Department of Criminology and Criminal Justice; Ed.D., Indiana 
University; six hours; salary $6,000. 
 
Michael Hackett; Lecturer III, School of Music; D.M., Indiana University; six hours; salary $6,000. 
 
Alexander Hagedorn; Lecturer III, Department of Applied Engineering and Technology Management; M.S., Indiana 
State University; three hours; salary $3,600. 
 
James Hagedorn; Student Teacher Supervisor, Education Student Services; M.S., Indiana State University; one 
student; salary $560. 
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Nicole Hall; Lecturer I, Department of Baccalaureate Nursing; B.S., Indiana State University (special credentials on 
file); nine hours; salary $11,970. 
 
Uwe Hansen; Lecturer , Department of Mathematics and Computer Science; Ph.D., Brigham Young University; nine 
hours; salary $9,000. 
 
Karla Hansen-Speer; Lecturer III, Department of Earth and Environmental Systems; A.M., Washington University in 
St. Louis; six hours plus research duties; salary $13,500.  
 
Denise Harden; Lecturer III, Department of Communication Disorders and Counseling, School, and Educational 
Psychology; Ph.D., Indiana State University; three hours; salary $3,000. 
 
Timothy Harlan; Lecturer III, Department of English; M.S., Indiana State University; nine hours; salary $9,000. 
 
David Harris; Lecturer II, Department of Curriculum, Instruction, and Media Technology; M.S., Indiana State 
University; three hours; salary $3,000. 
 
Steven Harris; Lecturer III, Department of Philosophy; B.A., University of Massachusetts Amherst (special 
credentials on file); nine hours; salary $9,000. 
 
Michael Harrold; Lecturer III, Department of English; M.A., Indiana State University; twelve hours; salary $13,572. 
 
Jenna Hasenour; Lecturer III, Department of Baccalaureate Nursing; M.S., Indiana State University; six hours; salary 
$8,298. 
 
Gary Hartsock; Lecturer III, Department of Criminology and Criminal Justice; M.S., Indiana State University; nine 
hours; salary $9,000. 
 
Bryan Hayden; Lecturer III, Department of Communication; M.S., Indiana State University; fifteen hours; salary 
$15,000. 
 
Angela Hayes; Lecturer III, Department of Communication Disorders and Counseling, School, and Educational 
Psychology; M.S., Indiana State University; three hours; salary $3,000. 
 
Jeremy Herrberg; Lecturer II, Department of Art; M.A., University of Wyoming; nine hours; salary $9,000. 
 
Brandy Herriott; Lecturer I, Department of Psychology; M.A., Chicago School of Professional Psychology; nine 
hours; salary $9,000. 
 
Randy Hillenburg; Lecturer I, Department of Aviation Technology; Master of Aeronautical Science, Embry-Riddles 
Aeronautical University; three hours; salary $3,000. 
 
David Hoffa; Lecturer II, Department of Physical Education; M.S., Indiana State University; two hours; salary 
$2,000. 
 
Susan Hoffman; Lecturer III, Department of English; M.A., Indiana State University; nine hours; salary $10,179. 
 
Jody Horstman; Lecturer III, Department of Communication Disorders and Counseling, School, and Educational 
Psychology; Ph.D., Alliant International University; three hours; salary $3,000. 
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Xiaoxia Huang; Lecturer I, Department of Curriculum, Instruction, and Media Technology; Ph.D., Florida State 
University; three hours; salary $3,000. 
 
Madonna Hummel; Lecturer I, Department of Theater; H.S. Diploma (special credentials on file); three hours; salary 
$4,000. 
 
John Ibberson, Associate Professor Emeritus, School of Music; Ph.D., Indiana University; three hours; salary $3,000. 
 
Rebecca Jackson; Lecturer III, Department of Baccalaureate Nursing; M.S., Indiana State University; six hours; salary 
$8,298. 
 
Edward Jenison; Lecturer II, Department of Recreation and Sport Management; B.S., Indiana State University 
(special credentials on file); 1.5 hours; salary $1,500. 
 
Donald Jennerman; Professor Emeritus, Department of Languages, Literatures, and Linguistics and University 
Honors Program; Ph.D., Indiana University; six hours; salary $6,000. 
 
Benjamin Jessup; Lecturer III, Department of History; Ph.D., Kent State University; twelve hours; salary $12,000. 
 
Kenneth Jones; Lecturer III, Department of Accounting, Finance, Insurance, and Risk Management; M.B.A., Indiana 
University; twelve hours; salary $21,000. 
 
Amy Joy; Lecturer III, Department of Baccalaureate Nursing Completion; M.S., Indiana State University; 10.5 
hours; salary $21,000. 
 
Paul Kaiser; Lecturer III, Department of Educational Leadership, Administration, and Foundations; Ph.D., Indiana 
State University; three hours; salary $3,000. 
 
Thomas Keeley; Lecturer III, Department of Educational Leadership, Administration, and Foundations; Ph.D., 
Indiana State University; three hours; salary $3,000. 
 
Michael Kelsay; Lecturer III, Department of English; M.F.A., McNeese State University; eighteen hours; salary 
$18,000. 
 
David Kelty; Lecturer III, Department of English; M.Ed., Indiana State University; fifteen hours; salary $15,393. 
 
Leslie King; Lecturer I, Department of Accounting, Finance, Insurance, and Risk Management; M.S., Indiana State 
University; six hours; salary $6,000. 
 
Renae Kirby; Lecturer III, Department of Communication; M.S., Indiana State University; six hours; salary $6,000. 
 
Kara Kish; Lecturer II, Department of Recreation and Sport Management; B.S., Indiana State University (special 
credentials on file); three hours; salary $3,000. 
 
Kent Koerner; Lecturer III, Department of Biology; M.A., University of Illinois; fifteen hours; salary $15,000. 
 
Barbara Kraus; Lecturer II, Department of Human Resource Development and Performance Technologies; M.S., 
Indiana State University; three hours; salary $3,000. 
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Kevin Lanke; Lecturer II, Department of Recreation and Sport Management; B.S., Rose-Hulman Institute of 
Technology (special credentials on file); 1.5 hours; salary $1,500. 
 
Anthony Lanman; Lecturer III, School of Music; D.M., Indiana University; seven hours; salary $7,000. 
 
Leigh Ann Lawson; Lecturer III, Department of Earth and Environmental Systems; M.S., Indiana State University; 
twelve hours; salary $12,000. 
 
Gary Laycook; Lecturer I, Department of Accounting, Finance, Insurance, and Risk Management; M.B.A., Indiana 
Wesleyan University; nine hours; salary $9,000. 
 
Solange Lopes-Murphy; Lecturer III, Department of Languages, Literatures, and Linguistics; Ph.D., Virginia 
Polytechnic Institute and State University; six hours; salary $6,000. 
 
Karla Lowe; Lecturer I, Department of Baccalaureate Nursing; B.S.N., Indiana Wesleyan University (special 
credentials on file); three hours; salary $3,990. 
 
Daniel Lucky; Lecturer II, Department of Baccalaureate Nursing Completion; M.S.N., University of Southern 
Indiana; six hours; salary $12,000. 
 
Lee Anne Luttrell; Lecturer III, Department of Communication Disorders and Counseling, School, and Educational 
Psychology; M.S., Indiana State University; three hours; salary $4,500. 
 
Marthann Markle; Assistant Professor Emerita, Department of Physical Education; M.S., Indiana State University; 
1.5 hours; salary $1,500. 
 
H. Larry Martin; Lecturer III, Department of Mathematics and Computer Science; M.S., Indiana State University; 
twelve hours; salary $12,000. 
 
Ron Martin; Lecturer III, Department of English; M.S., Indiana State University; nine hours; salary $9,000. 
 
Miriam Mattsey; Lecturer I, Department of English; M.A., Indiana State University; six hours; salary $6,000. 
 
Rebecca McCabe; Lecturer III, Department of Management, Information Systems, and Business Education; M.S., 
Indiana State University; three hours; salary $3,000. 
 
David McCarter; Lecturer III, Department of History; Ph.D., University of Iowa; nine hours; salary $9,000. 
 
Matthew McClure; Lecturer I, Department of Applied Engineering and Technology Management; B.S., Indiana State 
University (special credentials on file); three hours; salary $3,000. 
 
Sarena McComas; Lecturer II, Department of Built Environment; Master of Architecture, University of Illinois 
Urbana-Champaign; three hours; salary $3,600. 
 
Rebecca McElroy; Lecturer I, Department of English; M.S., Indiana State University; six hours; salary $6,000. 
 
Alexandra McNichols; Lecturer I, Department of Art; M.A., Indiana State University; six hours; salary $6,000. 
 
Brent McPike; Lecturer III, School of Music; M.M., Indiana University; twelve hours; salary $12,000. 
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Rhea Meyerholtz; Lecturer III, Department of Mathematics and Computer Science; M.S., Indiana State University; 
fifteen hours; salary $16,950. 
 
Douglas Mikel; Lecturer I, Department of Psychology; M.S., University of Houston – Clear Lake; six hours; salary 
$6,000. 
 
Dorothy Mimms; Lecturer III, Department of Baccalaureate Nursing Completion; M.S., Indiana State University; 6.6 
hours; salary $13,398. 
 
Linda Minty; Lecturer III, Department of English; M.A., Indiana State University; three hours; salary $3,000. 
 
Joshua Mitchell; Lecturer III, Department of Political Science; M.P.A., Murray State University; three hours; salary 
$3,000. 
 
Jill Moore; Lecturer I, Department of Baccalaureate Nursing; B.S., Indiana State University (special credentials on 
file); twelve hours; salary $15,960. 
 
Michelle Morahn; Lecturer III, Department of History; M.A., Indiana State University; fifteen hours; salary $15,000. 
 
Matthew Morgan; Lecturer III, Department of Criminology and Criminal Justice; M.S., Indiana State University; six 
hours; salary $6,000. 
 
Michael Morris; Lecturer II, Department of Psychology; M.S., Indiana State University; three hours; salary $3,000. 
 
Edward Motley; Lecturer III, Department of Criminology and Criminal Justice; M.S., Salve Regina University - 
Newport; three hours; salary $3,000. 
 
Sarah Mullican; Visiting Associate Professor, Department of Political Science; J.D., Valparaiso University School of 
Law; three hours; salary $3,417. 
 
Francois Mulot; Lecturer III, Department of History and Department of Languages, Literatures, and Linguistics; 
M.A., Indiana University; twelve hours; salary $12,000. 
 
Tammy Mundy; Lecturer I, Department of Baccalaureate Nursing Completion; M.S., Indiana State University; nine 
hours; salary $18,000. 
 
Malissa Muyumba; Lecturer II, Department of Communication; M.S., Indiana State University; three hours; salary 
$3,000. 
 
Martin Nagy; Lecturer III, Department of Applied Engineering and Technology Management; M.S., Ball State 
University; three hours; salary $3,600. 
 
Thomas Patterson; Lecturer I, Department of Curriculum, Instruction, and Media Technology; M.L.S., University of 
Pittsburgh; six hours; salary $10,156.80. 
 
Timothy Payne; Student Teacher Supervisor, Education Student Services; M.S., Indiana University; three students; 
salary $1,680. 
 
Matthew Pearcey; Lecturer III, Department of Communication Disorders and Counseling, School, and Educational 
Psychology; Ph.D., University of North Dakota; three hours; salary $3,000. 
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Diana Peebles; Lecturer II, Department of Baccalaureate Nursing Completion; M.S.N., Indiana Wesleyan University; 
nine hours; salary $18,000. 
 
Ken Pell; Lecturer III, Department of English; M.A., Indiana State University; nine hours; salary $9,000. 
 
Curtis Pennington; Lecturer I, School of Music; M.M., Indiana State University; thirteen hours; salary $13,000. 
 
Eric Petenbrink; Lecturer III, Department of History; M.A., Indiana University; three hours; salary $3,000. 
 
Amelia Phillips; Lecturer I, Student Academic Services Center, Academic Affairs; M.A., Indiana State University; 2 
hours; salary $1,450. 
 
Karen Phillips; Lecturer III, Department of Baccalaureate Nursing; M.S.N., Indiana State University; .75 hours; 
salary $1,037.25. 
 
Kathleen Pickrell; Associate Professor Emerita , Department of Baccalaureate Nursing Completion/Baccalaureate 
Nursing; M.S.N., IUPUI; 3.75 hours; salary $7,037.25. 
 
Katherine Pine; Lecturer III, Department of Communication; M.S., Indiana State University; twelve hours; salary 
$12,000. 
 
Jeanne Potts; Lecturer II, Department of Baccalaureate Nursing Completion; M.S.N., IUPUI; nine hours; salary 
$18,000. 
 
Daniel Powers; Lecturer III, School of Music; M.M., Indiana University; 11.02 hours; salary $11,020. 
 
Traci Ray; Lecturer III, Department of Health, Safety, and Environmental Health; M.S., Indiana State University; 
three hours; salary $3,000. 
 
Monty Records; Lecturer III, Department of English; M.A., Indiana State University; twelve hours; salary $13,572. 
 
Donald Reuland; Professor Emeritus, Department of Chemistry; Ph.D., Carnegie-Mellon University; three hours; 
salary $3,000. 
 
Dottie Rigsby; Lecturer III, Department of Psychology; M.S., Indiana State University; nine hours; salary $9,000. 
 
Heather Roberts; Lecturer I, Department of English; M.A., Indiana State University; twelve hours; salary $12,000. 
 
Erin Robertson; Lecturer I, Department of Accounting, Finance, Insurance, and Risk Management; M.B.A., Indiana 
State University; three hours; salary $3,000. 
 
Sharon Robinson; Lecturer III, Department of Accounting, Finance, Insurance, and Risk Management; M.B.A., 
University of Wisconsin; three hours; salary $3,000. 
 
Chad Roseland; Lecturer III, School of Music; M.M., University of Arizona; 25.34 hours; salary $25,340. 
 
Brian Royer; Lecturer III, Department of Criminology and Criminal Justice; M.S., Indiana State University; nine 
hours; salary $9,000. 
 



Indiana State University Board of Trustees Minutes 
Friday, February 18, 2011 

Page - 65 - of 78 

 

Adriane Russell; Lecturer I, Department of Communication; M.A., Ball State University; nine hours; salary $9,000. 
 
Angela Sagarsee; Lecturer I, Department of Health, Safety, and Environmental Health Sciences; B.S., Indiana State 
University (special credentials on file); nine hours; salary $9,000. 
 
James Sanchez; Lecturer II, Department of Mathematics and Computer Science; M.S., Indiana State University; 
fifteen hours; salary $15,000. 
 
Bonnie Saucier; Lecturer III , Department of Advanced Practice Nursing; Ph.D., Texas Woman’s University; twelve 
hours; salary $24,000. 
 
Francis Saxman; Student Teacher Supervisor, Education Student Services; Ed.D., Ball State University; six students; 
salary $3,360. 
 
Eugenia Saylor; Lecturer II, Department of Languages, Literatures, and Linguistics; M.A., Indiana State University; 
six hours; salary $6,000. 
 
Harold Schipp; Student Teacher Supervisor, Education Student Services; Ed.S., Indiana State University; one student; 
salary $560. 
 
Charles Schlunt; Lecturer II, Department of Accounting, Finance, Insurance, and Risk Management; M.A.T., 
Andrews University; six hours; salary $6,000. 
 
Jeffrey Schrink; Professor Emeritus, Department of Criminology and Criminal Justice; Ed.D., Indiana University; six 
hours; salary $6,000. 
 
Richard Setliff; Lecturer III, Department of Economics; M.B.A., Indiana State University; twelve hours; salary 
$12,000. 
 
George Shepherd; Lecturer I, Department of Mathematics and Computer Science; M.S., Indiana State University; six 
hours; salary $6,000. 
 
Jeff Shively; Lecturer II, Department of History; M.A., Indiana State University; six hours; salary $6,000. 
 
Kevin Short; Lecturer I, Department of Social Work; M.S.W, IUPUI; three hours; salary $3,000. 
 
Donald Shorter; Lecturer III, Department of Languages, Literatures, and Linguistics and University Honors Program; 
Doctor of Religion, Indiana Christian University; fifteen hours; salary $15,000. 
 
Glenna Simons; Lecturer III, Department of Political Science and Department of Psychology; J.D., Loyola University 
School of Law; nine hours; salary $9,000. 
 
Neil Singleton; Lecturer III, Department of Communication; M.S., Indiana State University; twelve hours; salary 
$12,000. 
 
Carolyn Sinnott; Student Teacher Supervisor, Education Student Services; M.S., Indiana University; seven students; 
salary $3,665.06. 
 
Tony Sistelos; Lecturer I, Department of Mathematics and Computer Science; Ph.D., Indiana State University; six 
hours; salary $6,000. 
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Erin Slater; Lecturer I, Department of Baccalaureate Nursing Completion; M.S., Indiana State University; six hours; 
salary $12,000. 
 
Kyle Slaven; Lecturer III, Department of Recreation and Sport Management; B.S., Indiana State University (special 
credentials on file); three hours; salary $3,000. 
 
Becky Smallwood; Lecturer III, Department of Elementary, Early, and Special Education; M.A., Western Michigan 
University; three hours; salary $3,999. 
 
Andrew Snyder; Lecturer I, Department of Art; B.F.A., Mississippi University for Women (special credentials on 
file); three hours; salary $3,000. 
 
Douglas Sperry; Lecturer III, Department of Communication Disorders and Counseling, School, and Educational 
Psychology; M.A., Catholic University of America; six hours; salary $6,000. 
 
Logan Strawn; Lecturer III, School of Music; M.M., Indiana University; 2.34 hours; salary $2,340. 
 
Caitlin Stuckey; Lecturer I, Department of English; M.A., Indiana State University; twelve hours; salary $12,000. 
 
Crystal Sullivan; Lecturer II, Department of English; M.A., Indiana State University; nine hours; salary $9,000. 
 
William Svihla; Lecturer III, Department of Accounting, Finance, Insurance, and Risk Management; D.B.A., 
Mississippi State University; three hours; salary $5,500. 
 
Daniel Tanoos; Lecturer III, Department of Educational Leadership, Administration, and Foundations; Ed.S., Indiana 
State University; three hours; salary $3,000. 
 
Terry Taylor; Lecturer III, Department of Earth and Environmental Systems; M.S., Washington State University; six 
hours; salary $6,000. 
 
Jeriah Threlfall; Lecturer I, Department of Accounting, Finance, Insurance, and Risk Management; M.B.A., Indiana 
State University; six hours; salary $6,000. 
 
Barbara Timm; Lecturer III, Department of Art; M.F.A., University of Pennsylvania; three hours; salary $3,000. 
 
Michael Timmons; Student Teacher Supervisor, Education Student Services; M.A., Ball State University; five 
students; salary $2,800. 
 
Marsha Turner-Shear; Student Teacher Supervisor, Education Student Services; Ph.D., Indiana University; three 
students; salary $1,680. 
 
Millie Vaughn; Student Teacher Supervisor, Education Student Services; Ph.D., Indiana State University; six 
students; salary $3,360. 
 
Linda Vickers; Student Teacher Supervisor, Education Student Services; M.S., Indiana State University; six students; 
salary $3,600. 
 
Raymond Vrydaughs; Lecturer III, Department of Psychology; M.S., Indiana Wesleyan University; six hours; salary 
$6,000. 
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Amanda Ward; Lecturer I, Department of Baccalaureate Nursing; B.S., Ball State University (special credentials on 
file); 7.5 hours; salary $9,975. 
 
Kevin Ward; Lecturer III, Department of Communication and Department of Theater; M.A., Indiana State 
University; fifteen hours; salary $15,000. 
 
Molly Wasson; Lecturer III , Department of Advanced Practice Nursing; M.S., Indiana State University; 1.5 hours; 
salary $3,000. 
 
Kelly Watts; Lecturer I, Department of Advanced Practice Nursing and Department of Baccalaureate Nursing 
Completion; M.S., Indiana State University; 4.5 hours; salary $9,000. 
 
Krista Weiss; Lecturer I, School of Music; M.M., Indiana University; 7.7 hours; salary $7,700. 
 
Jan Weust; Lecturer II, Department of Baccalaureate Nursing  and Department of Baccalaureate Nursing 
Completion; M.S., Indiana Wesleyan University; 11.4 hours; salary $17,172. 
 
Margaret Wheeler; Lecturer III, Department of English; M.A., Indiana State University; twelve hours; salary 
$13,572. 
 
Marissa Wiley; Lecturer I, Department of Communication; M.A., Pittsburgh State University; six hours; salary 
$6,000. 
 
Rebecca Williams; Lecturer III, Department of English; M.A., DePauw University; nine hours; salary $9,000. 
 
Jeffrey Wireman; Lecturer III, Department of English; M.A., University of Wyoming; twelve hours; salary $12,000. 
 
Edith Wittenmyer; Lecturer III, Department of Electronics and Computer Engineering Technology and Department 
of Human Resource Development and Performance Technologies; M.S., Indiana State University; twelve hours; 
salary $14,400. 
 
Cassandra Woolard; Lecturer I, Liberal Studies; M.A., Indiana State University; six hours; salary $6,000. 
 
Rebecca Wray; Lecturer III, Department of Management, Information Systems, and Business Education; M.B.A., 
Indiana State University; three hours; salary $3,000. 
 
Mary Wright; Lecturer III, Department of English; M.Ed., University of Illinois; nine hours; salary $9,000. 
 
Elaine Yaw; Lecturer III, Department of Communication; M.S., Indiana State University; fifteen hours; salary 
$15,000. 
 
Katherine Zimmer; Lecturer II, Department of Languages, Literatures, and Linguistics; M.A., Indiana State 
University; six hours; salary $6,000. 
 
Randi Zwerner; Lecturer I, Department of Baccalaureate Nursing; B.S.N., Millikin University; three hours; salary 
$3,990. 
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Change of Status and/or Pay Rate 
 
Leslie B. Barratt; from Professor of Linguistics in the Department of Languages, Literatures and Linguistics to 
Chairperson and Professor of Linguistics in the Department of Languages, Literatures, and Linguistics; supplement of 
$8,000 to be added to base for as long as she is chairperson; salary $84,976 per academic year; effective January 1, 
2011. 
 
Robert L. Boyd; Associate Professor of Educational Administration, Department of Educational, Leadership, 
Administration, and Foundations; phased retirement stipend of $14,436; effective January 1, 2011 through May 31, 
2011.  
 
Terry M. Clark; Instructor, Department of History; supplemental instructional stipend of $3,000 for teaching one 
additional class; for the spring semester of the 2010-2011 academic year. 
 
Carla Clem; Program Director, Clarian Health CLS Program; affiliate faculty status conferred in the Department of 
Biology; effective June 1, 2010 through June 30, 2015. 
 
Robert G. Clouse; Professor Emeritus of History; stipend of $1,500 as Senior Researcher, College of Arts and 
Sciences; for the spring semester of the 2010-2011 academic year. 
 
Susan M. Frey; Assistant Librarian, Library Services; stipend of $5,000 for additional duties as Interim Chairperson, 
Circulation Department; effective October 1, 2010 through March 31, 2011. 
 
Harry E. Gallatin; Instructor, Department of Accounting, Finance, Insurance, and Risk Management; supplemental 
instructional stipend of $3,000 for teaching one additional class; for the spring semester of the 2010-2011 academic 
year. 
 
Darlene M. Hantzis; Professor of Communication, Department of Communication; stipend of $4,000 for duties as 
Acting Chairperson, Department of Communication; effective for the spring semester of the 2010-2011 academic 
year. 
 
Elizabeth Hine; Associate Dean and Librarian, Library Services; phased retirement stipend of $23,622; effective 
January 1, 2011 through May 31, 2011. 
 
Melody L. McKinney; Associate Professor of Nursing, Department of Baccalaureate Nursing Completion; phased 
retirement stipend of $10,786; effective January 1, 2011 through May 31, 2011. 
 
Valentine Muyumba; Chairperson and Associate Librarian, Department of Cataloging, Library Services; stipend of 
$5,000 as Interim Chairperson, Department of Acquisitions/Serials; effective January 1, 2011 through June 30, 
2011. 
 
Kathryn Rizzo; affiliate faculty status conferred in the Department of Biology; effective June 1, 2010 through June 
30, 2015. 
 
David Vancil; Librarian, Library Services; phased retirement stipend of $22,408; effective January 1, 2011 through 
May 31, 2011. 
 
Leaves of Absence Without Pay 
 
Ming Zhou; Professor, Applied Engineering and Technology Management; for the 2011 calendar year. 
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Separations 
 
Michael R. Elkins; Assistant Professor of Communication, Department of Communication; effective May 31, 2011. 
 
Juan A. Jurado; Assistant Professor of Interior Design, Department of Built Environment; effective December 31, 
2010. 
 
Debra G. Leggett; Assistant Professor of Counseling, Department of Communication Disorders and Counseling, 
School, and Educational Psychology; effective May 31, 2012. 
 
Dawn L. McGrath; Postdoctoral Fellow, Department of Elementary, Early, and Special Education, and the Blumberg 
Center; effective 12/31/10. 
 
Thomas H. Patterson; Instructor, Department of Curriculum, Instruction, and Media Technology; effective 
December 31, 2010. 
 
William H. Svihla; Assistant Professor of Accounting, Analytical Department; effective January 4, 2011. 
 
Retirements 
 
Robert L. Boyd; Associate Professor of Educational Administration, Department of Educational, Leadership, 
Administration, and Foundations; effective December 31, 2010. 
 
Basil Gomez; Professor of Geography, Department of Earth and Environmental Systems; effective December 31, 
2010. 
 
Laurence E. Kunes; Professor of Mathematics, Department of Mathematics and Computer Science; effective 
December 31, 2010. 
 
Melody L. McKinney; Associate Professor of Nursing, Department of Baccalaureate Nursing Completion; effective 
December 31, 2010. 
 
William H. Moates; Associate Professor of Management Information Systems, Organizational Department; effective 
December 31, 2010. 
 
David Worley; Chairperson, Department of Communication and Professor of Communication, Department of 
Communication; effective December 31, 2010. 
 
 
 
Item (IV)(b)(ii)(2): 
Personnel Items Non-Exempt(Support Staff) and Exempt(Administrative Staff) 
 
NON-EXEMPT (Support Staff) 
Appointments 
 
Dori Ball; Administrative Assistant I, Department of Communication Disorders and Counseling, School, and 
Educational Psychology; $11.65/hr; effective January 3, 2011. 
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Robin Beller; Accounting and Auditing Associate, Associate VP University Controller; $12.72/hr; effective January 
3, 2011. 
 
Rebecca Booth; Communications Officer, Public Safety; $11.65/hr; effective January 3, 2011. 
 
Pamela Chamberlain; Administrative Assistant I, Center for Business Support & Economic Innovation; $11.65/hr; 
effective February 14, 2011. 
 
Teddie Compton; Mail Services Assistant, Mail Room; $11.50/hr; effective January 18, 2011. 
 
Andrew Gonthier; Communications Officer, Public Safety; $11.65/hr; effective December 20, 2010. 
 
Tammy Hurst; Parking Services Assistant, Public Safety; $11.65/hr; effective January 3, 2011. 
 
June Moran; Custodial Supervisor, Facilities Management; $12.72/hr; effective January 18, 2011. 
 
Franci Rubin; Student Services Assistant III, College of Nursing, Health & Human Services; $13.95/hr; effective 
January 3, 2011. 
 
 
Separations 
 
Juanita Alexander; Student Services Assistant III, Advanced Practice Nursing; effective January 13, 2011. 
 
Joseph Cobb; Events Setup Technician I, Hulman Memorial Student Union; effective January 20, 2011. 
 
Kelsie Gallion; PC Support Specialist, Office of Information Technology; effective December 10, 2010. 
 
Patrick McMullen; Custodian I, Facilities Management; effective January 20, 2011. 
 
Elizabeth Rushing; Laboratory Research Assistant, Biology; effective December 10, 2010. 
 
 
Retirements 
 
Flora Dickerson; Custodian I, Maehling Terrace University Apartments; effective January 14, 2011. 
 
Judith Ennen; Custodian I, Facilities Management; effective February 18, 2011. 
 
 
Change in Status and/or Pay Rate 
Promotion 
 
Brandon Adamson; from Event Setup Technician I, Hulman Memorial Student Union – Operations; $9.46/hr to 
Lead Event Setup Technician, Hulman Memorial Student Union – Operations; $10.69/hr; effective January 22, 
2011. 
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Other 
 
Brian Pierce; skill assessment from Police Corporal, Public Safety; $19.74/hr to Police Corporal; Public Safety; 
$20.47/hr; effective December 11, 2010. 
 
David Smith; skill assessment from Police Lieutenant, Public Safety; $24.09/hr to Police Lieutenant; Public Safety; 
$24.58/hr; effective January 9, 2011. 
 
 
 
EXEMPT (Administrative Staff) 
 
Appointments 
 
Regina Atkins; Admissions Counselor; Admissions and High School Relations; B.S., Indiana State University; salary 
$30,000 per fiscal year, prorated from the effective date of February 7, 2011. 
 
Ann Malloy; Admissions Assistant Director; Admissions and High School Relations; M.A., Indiana State University; 
salary $36,500 per fiscal year, prorated from the effective date of January 3, 2011. 
 
Zachariah Mathew; International Affairs Associate Director, Office of International Programs and Services; M.S., 
Indiana State University; salary $48,000 per fiscal year, prorated from the effective date of January 3, 2011. 
 
Christopher L. Middleton; Technical Support Specialist, Office of Information Technology; B.S., Indiana State 
University; salary $30,000 per fiscal year, prorated from the effective date of January 3, 2011. 
 
Santhana Naidu; Director of Web Services; Communications and Marketing; B.S., Indiana State University; salary 
$70,000 per fiscal year, prorated from the effective date of January 31, 2011. 
 
Stephanee D. Squires; Interim AmeriCorps Program Coordinator, Center for Community Engagement; B.A., 
Indiana University, Bloomington; salary $31,000 per fiscal year, prorated from the effective date of January 10, 
2011.    
 
Temporary Appointments 
 
Jerald T. Monds; Temporary Information Center Consultant, Office of Information Technology; H.S. Diploma; 
salary $35,000 per fiscal year, prorated from the effective date; effective January 3, 2011 through June 30, 2011.  
 
Susan R. Miles; Parent Volunteer Coordinator, 21st Century Scholars; B.S., Indiana State University; salary $28,000 
per fiscal year, prorated from the effective date; effective January 3, 2011 through June 30, 2011. 
 
 
Change of Status and/or Pay Rate 
 
Roberta J. Allen; from 21st Century Scholars Director, 21st Century Center, to Student Success Program 
Coordinator, Associate Vice President for Student Success; salary $43,937 prorated from the effective date of January 
18, 2011. 
 
Jerry W. Boyd; Interim Associate Dean and Assistant Professor of Sociology, Department of Psychology; extension of 
appointment effective January 1, 2011 through June 30, 2011; salary $80,773 per fiscal year. 
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Christina D.R. Cantrell; from Program Coordinator, Networks Financial Institute, to Academic Advisor, Student 
Academic Services Center; salary $32,000 per fiscal year, prorated from the effective date of January 3, 2011. 
 
Frederick W. Clark; Assistant Director, Hulman Center Tilson Auditorium Facilities, Hulman Center; stipend of 
$3,000 for additional duties in the Hulman Center effective November 12, 2010 through June 30, 2011. 
 
Mark J. Clauss; Mechanical Technologist, College of Technology; reclassified to pay grade 12; no change in title; 
salary $59,436 per fiscal year prorated from the effective date of December 1, 2010. 
 
Kenneth L. Coleman; from Upward Bound Director, Upward Bound, to Student Services Associate Director, Bayh 
College of Education; salary $44,000 per fiscal year, prorated from the effective date of January 10, 2011. 
 
Jennifer S.L. Cook; Assistant Director, Hulman Center Tilson Auditorium Facilities, Hulman Center; stipend of 
$3,000 for additional duties in the Hulman Center effective November 12, 2010 through June 30, 2011. 
 
Stephanie L. Pearcy; from Residential Life Assistant Director, Central Housing to Residential Life Associate Director, 
Central Housing; salary $54,000 per fiscal year, prorated from the effective date of January 3, 2011. 
 
Judith H. Price; Assistant Director, Hulman Center Tilson Auditorium Facilities, Hulman Center; stipend of $3,000 
for additional duties in the Hulman Center effective November 12, 2010 through June 30, 2011. 
 
Dale H. Tryon; from Information Technology Analyst, Office of Registration and Records to Programmer Analyst, 
Office of Information Technology; salary $39,777 per fiscal year, prorated from the effective date of January 3, 2011. 
 
Retirements 
 
Jerold W. Hargis; Technical Support Assistant Director, Office of Information Technology; effective December 31, 
2010.  
 
Separations 
 
Jacques L. Fuqua; International Affairs Director, Office of International Programs and Services; effective January 3, 
2011. 
 
Kasey A. Hayes; Contracts and Grants Assistant Director, Office of the Associate Vice President for Finance and 
Assistant Treasurer; effective January 3, 2011. 
 
Debra K. Miller; AmeriCorps Program Coordinator, Center for Community Engagement; effective January 7, 2011. 
 
Charles F. Potts; Associate Vice President Student Auxiliary Services; effective March 31, 2011. 
 
ATHLETICS 
Appointments 
 
Traci Dahl; Head Women’s Volleyball Coach, B.S., California State Long Beach, M.S., National University, $57,230 
per employment period of January 1, 2011 through December 31, 2011; effective January 1, 2011. 
 
Camille Gutierrez; Assistant Women’s Volleyball Coach, M.S., Western Michigan University, $30,875 per 
employment period of January 1, 2011 through December 31, 2011; effective  January 1, 2011. 
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Justin Ruetz; Assistant Women’s Soccer Coach, B.S., St. Joseph’s College, $30,875 per employment period of 
January 1, 2011 through December 31, 2011; effective January 1, 2011. 
 
Erika True; Head Women’s Soccer Coach, M.S., University of Nebraska Omaha, $51,325 per employment period of 
January 1, 2011 through December 31, 2011; effective January 1, 2011. 
 
Paul J. Volker; Part Time Assistant Football Coach, B.S., Mt. Saint Joseph’s, salary $20,000 per employment period 
of January 1, 2011 through December 31, 2011; effective January 1, 2011.  
 
Change in Status and/or Pay Rate 
 
John Blackwell; Temporary Part Time Director of Basketball Operations; salary of $15,000 for employment period 
September 1, 2010 through July 31, 2011.  
 
Jeffery D. Burrow; Assistant Football Coach, M.S., University of Minnesota, salary $44,000 per employment period 
of January 1, 2011 through December 31, 2011, prorated from the effective date of January 31, 2011. 
 
Steve R. Englehart; Assistant Football Coach; B.S., Indiana State University, salary $67,000 per employment period 
of January 1, 2011 through December 31, 2011. 
 
Harold Etheridge; Assistant Football Coach, B.S., W. New Mexico University, salary $70,000 per employment 
period of January 1, 2011 through December 31, 2011. 
 
Shannon Jackson; Assistant Football Coach, B.S., Indiana State University, salary $60,000 per employment period of 
January 1, 2011 through December 31, 2011. 
 
Trent Miles; Head Football Coach, B.S., Indiana State University, $166,830 per employment period of January 1, 
2011 through December 31, 2011, effective January 1, 2011. 
 
Jesse Minter; Assistant Football Coach; B.S., Mt. St. Joseph’s College, salary $54,000 per employment period of 
January 1, 2011 through December 31, 2011. 
 
 
Separations 
 
Michael Simmonds; Assistant Football Coach, effective December 31, 2010. 
 
Richard Minter; Assistant Football Coach, effective December 20, 2010. 
 
Jon Lucien Powell; Assistant Football Coach, effective December 31, 2010.  
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Item (IV)(b)(iii): 
Grants and Contracts 
 
1. Unison Engine Components, Fund No. 548620, Proposal No. 11-055 
An agreement in the amount of $14,697.00 has been received from Unison Engine Components for the project 
entitled, “General Electric Aviation Project,” under the direction of Jeff Harper, Department of Management 
Information Systems, for the period November 1, 2010 through December 31, 2010.  
 
2. Indiana University, Fund No. 548618, Proposal No. 11-040 
A sub agreement under the Indiana State Department of Health in the amount of $275,934.00 has been received from 
Indiana University for the project entitled, “2011 Indiana Area Health Education Centers Program Operating 
Support,” under the direction of Richard Williams, Department of Nursing, Health, and Human Services, for the 
period July 1, 2010 through June 30, 2011. 
 
3. URS Corporation, Fund No. 548624, Proposal No. 11-053 
A sub agreement under Duke Energy in the amount of $97,554.91 has been received from URS Corporation for the 
project entitled, “Duke Energy Gallagher Pipeline Phase Ic Deep Testing,” under the direction of Russell Stafford, 
Department of Earth and Environmental Systems, for the period September 1, 2010 through December 31, 2012.  
 
4. Local Foundation, Fund No. 548625, Proposal No. 11-065 
An agreement in the amount of $8,000.00 has been received from a local foundation who has requested to remain 
anonymous for the project entitled, “St. Ann Orthopedic Rehabilitation Center Equipment Grant,” under the 
direction of Timothy Demchak, Department of Applied Medicine & Rehabilitation, for the period November 1, 2010 
through November 1, 2011.  
 
5. Wabash Valley Community Foundation, Fund No. 548628, Proposal No. 11-049 
An agreement in the amount of $5,000.00 has been received from Wabash Valley Community Foundation for the 
project entitled, “Early Childhood Education Playground Enhancement,” under the direction of Gail Gottschling, 
Department of Elementary, Early, and Special Education, for the period January 1, 2011 through June 30, 2011.  
 
6. Mental Health America of Vigo County, Fund No. 548629, Proposal No. 11-080 
An agreement in the amount of $15,000.00 has been received from Mental Health America of Vigo County for the 
project entitled, “Strategic Prevention Framework - State Incentive Grant - Evaluator,” under the direction of David 
Robinson, Department of Management Information Systems & Business Education - Organizational, for the period 
July 1, 2010 through June 30, 2011. 
 
7. Ball State University, Fund No. 548630, Proposal No. 10-187 
A sub agreement under the Indiana Department of Education in the amount of $17,928.00 has been received from 
Ball State University for the project entitled, “2010-2011 Professional Development for Beginning Career and 
Technical Teachers with Workplace Specialist I License,” under the direction of James Smallwood, Department of 
Technology Management, for the period September 1, 2010 through June 30, 2011. 
 
8. Indiana Commission for Higher Education, Fund No. 548631, Proposal No. 11-051 
An agreement in the amount of $207,201.00 has been received from Indiana Commission for Higher Education for 
the project entitled, “Writing Through the Text,” under the direction of Lisa Cutter, Department of Elementary, 
Early and Special Education, for the period January 1, 2011 through December 31, 2011. 
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9. Environmental Solutions & Innovations, Inc., Fund No. BAT, Proposal 10-229 
A sub agreement under the Environmental Solutions & Innovations, Inc. in the amount of $3,700.00 has been 
received from Environmental Solutions & Innovations, Inc. for the project entitled, “Survey for Bats Along Section 3 
of the I-69 Corridor in Greene and Davies Counties, Indiana,” under the direction of John Whitaker, Department of 
Biology, for the period June 23, 2010 through July 15, 2010. 
 
10. United States Department of the Interior, Fund No. 548342, Proposal 11-061 
Additional appropriations in the amount of $5,000.00 has been received from the United States Department of the 
Interior for the project entitled, “Bridger Antelope Trap Dendrochronology (Tree Ring) Study,” under the direction 
of James Speer, Department of Earth and Environmental Systems, for the period May 21, 2008 through September 
30, 2011. 
 
11. Pinnacle Oil, Fund No. IPRDC, Proposal 11-075 
An agreement in the amount of $1,200.00 has been received from Pinnacle Oil for the project entitled, “Package 
Testing Research/Development,” under the direction of Marion Schafer, Department of Applied Engineering & 
Technology Management, for the period November 15, 2010 through November 14, 2011. 
 
12. Welch Packaging Group, Fund No. IPRDC, Proposal No. 10-145 
An agreement in the amount of $1,200 has been received from Pinnacle Oil for the project entitled, “Package Testing 
Services by the Indiana Packaging Research & Development Center,” under the direction of Marion Schafer, 
Department of Applied Engineering & Technology Management, for the period of February 11, 2010 through 
February 10, 2011.  
 
13. Purdue University, Fund No. 548617, Proposal No. 11-069 
An agreement in the amount of $1,500 has been received from Purdue University for the project entitled, “ISU 
Student Veterans’ Organization Operation Diploma,” under the direction of Mike Caress, Department of 
Admissions, for the period of September 18, 2010 through September 17, 2011.  
 
 
Item (IV)(b)(iv): 
Internship Relationships 
 
Internships/Agreements 
 
Nursing Internships 
 
Agreements have been reached with the following facilities to provide internships for nursing students. 
 
Atlanta VA Medical Center, Decatur, GA 
Central Texas Veterans Health Care System, Temple, TX 
Chestnut Ridge Mental Health, Uniontown, PA 
Cigna Medical Group, Phoenix, AZ 
Clarian Arnett Health System, Lafayette, IN 
Department of Veterans Affairs – James Haley VA Hospital, Tampa, FL 
Duval County Health Department, Jacksonville, FL 
Geisinger Health System, Danville, PA 
Intermountain Healthcare, Salt Lake City, UT 
Mesa Family Physicians, Mesa, AZ 
Northspring Behavioral Healthcare, Leesburg, VA 
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Richmond Behavioral Health Authority, Richmond, VA 
The Ohio State University Medical Center, Columbus, OH 
University Hospitals Health System, Cleveland, OH 
 
Physical Therapy Program Internships 
 
Agreements have been reached with the following facilities to provide internships for students in the Department of 
Applied Medicine and Rehabilitation. 
 
Advanced Physical Therapy, Indianapolis, IN 
Creative Health Solutions, Marion, IN 
Daviess Community Hospital, Washington, IN 
Deaconess Hospital, Evansville, IN 
Floyd County Medical Center, Charles City, IA 
HFR Health Facilities Rehab, Sikeston, MO 
Kettering Medical Center, Dayton, OH 
Lafayette Rehabilitation Services, Lafayette, IN 
Memorial Hospital and Healthcare Center, Jasper, IN 
Paragon Rehab, Goodlettsville,TN` 
Peoplefirst Rehabilitation, Louisville, KY 
Physiotherapy Associates, Memphis, TN 
Pro Rehab-PC, Rockport, IN 
Select Medical Corporation, Mechanicsburg, PA 
St. Anthony Memorial Hospital, Effingham, IL 
St. Clare Medical Center, IN, Crawfordsville, IN 
St. Francis Hospitals, Mooresville, IN 
Witham Health Services, Lebanon, IN 
 
Item (IV)(C): 
Memorials 
 

IN MEMORIAM:  Dr. Ralph Mason 

 
WHEREAS, Dr. Ralph Mason, Professor Emeritus of Business and Distributive Education and Office Administration, 
died on the tenth day of December, two thousand and ten; and 
 
WHEREAS, Dr. Ralph Mason had given loyal and devoted service to Indiana State University for twenty years and 
had gained the respect of students and colleagues who knew him as a scholar, teacher and friend; 
 
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of Trustees by this Resolution expresses to 
his family deep sympathy and condolence and further expresses gratitude and respect for the dedicated service which 
he gave to the University; and 
 
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the minutes of the Indiana State 
University Board of Trustees, and that a copy thereof be duly executed and transmitted to his family. 
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IN MEMORIAM:   Dorothy L. Brenton Morris 

 
WHEREAS, Dorothy L. Brenton Morris, Food Services Worker in Sycamore Towers (support staff, retired), died on 
the sixteenth day of December, two thousand and ten and 
 
WHEREAS, Dorothy L. Brenton Morris  had given loyal and devoted service to Indiana State University for sixteen 
years and had gained the respect and affection of those who knew her as a co-worker and friend; and 
 
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of Trustees by this Resolution expresses to 
her family deep sympathy and condolence and further expresses gratitude and respect for the service which she gave 
to the University; and 
 
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the minutes of the Indiana State 
University Board of Trustees, and that a copy thereof be duly executed and transmitted to her family. 

IN MEMORIAM:   Alice Hensley 

 
WHEREAS, Alice Hensley, Custodial Worker II in Sycamore Housing (support staff, retired), died on the twenty-
second day of December, two thousand and ten and 
 
WHEREAS, Alice Hensley  had given loyal and devoted service to Indiana State University for twelve years and had 
gained the respect and affection of those who knew her as a co-worker and friend; and 
 
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of Trustees by this Resolution expresses to 
her family deep sympathy and condolence and further expresses gratitude and respect for the service which she gave 
to the University; and 
 
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the minutes of the Indiana State 
University Board of Trustees, and that a copy thereof be duly executed and transmitted to her family. 

IN MEMORIAM:   William Wert 

 
WHEREAS, William Wert, Associate Professor Emeritus of Life Sciences, died on the twenty-fourth day of  
December, two thousand and ten; and 
 
WHEREAS, William Wert had given loyal and devoted service to Indiana State University for Twenty-three years 
and had gained the respect of students and colleagues who knew him as a scholar, teacher and friend; 
 
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of Trustees by this Resolution expresses to 
his family deep sympathy and condolence and further expresses gratitude and respect for the dedicated service which 
he gave to the University; and 
 
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the minutes of the Indiana State 
University Board of Trustees, and that a copy thereof be duly executed and transmitted to his family. 
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IN MEMORIAM: Dr. John C. Hill 

 
WHEREAS, John C. Hill, Professor Emeritus of Educational Administration, died on the thirty-first day of  January, 
two thousand and eleven; and 
 
WHEREAS, Dr. John C. Hill had given loyal and devoted service to Indiana State University for twenty-four years 
and had gained the respect of students and colleagues who knew him as a scholar, teacher and friend; 
 
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of Trustees by this Resolution expresses to 
his family deep sympathy and condolence and further expresses gratitude and respect for the dedicated service which 
he gave to the University; and 
 
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the minutes of the Indiana State 
University Board of Trustees, and that a copy thereof be duly executed and transmitted to his family. 

IN MEMORIAM: Betty Dean 

 
WHEREAS, Betty Dean, Food Services Supervisor in Lincoln Quad Dining (support staff, retired), died on the fifth 
day of February, two thousand and eleven and 
 
WHEREAS, Betty Dean  had given loyal and devoted service to Indiana State University for twelve years and had 
gained the respect and affection of those who knew her as a co-worker and friend; and 
 
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of Trustees by this Resolution expresses to 
her family deep sympathy and condolence and further expresses gratitude and respect for the service which she gave 
to the University; and 
 
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the minutes of the Indiana State 
University Board of Trustees, and that a copy thereof be duly executed and transmitted to her family. 

IN MEMORIAM: Mary Sandefur 

 
WHEREAS, Mary Sandefur, Cook I in Sandison Dining (support staff, retired), died on the twelfth day of February, 
two thousand and eleven and 
 
WHEREAS, Mary Sandefur had given loyal and devoted service to Indiana State University for nineteen years and had 
gained the respect and affection of those who knew her as a co-worker and friend; and 
 
THEREFORE, BE IT RESOLVED, that the Indiana State University Board of Trustees by this Resolution expresses to 
her family deep sympathy and condolence and further expresses gratitude and respect for the service which she gave 
to the University; and 
 
BE IT FURTHER RESOLVED, that this Resolution be spread on the records of the minutes of the Indiana State 
University Board of Trustees, and that a copy thereof be duly executed and transmitted to her family. 
 
V    Old Business: 
       None 
 
VI    Adjournment: 
        Mr. Carpenter adjourned the meeting at 2:30 p.m. 


